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The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





- Among numerous publications available аге: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


€ Business planning and control 

€ Research and development — the key to future profitability 
@ The case for marginal costing 

€ The use of ratios in the study of business fluctuationsand trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


• Management information and statistical method 
€ improving the efficiency of an accounting department 
@ The computer as an aid to management 


@ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

€ The development of an accounting practice 

€ Professional practice insurance 

@ Provision for retirement . 
€ The constitutional arrangements of an accountant's practice 
€ The organization of a practising 'ассоџтап 5 office: 

€ Mergers and associations of professional firms 

@ Towards better fees 


Ф Controls for the effective use of time and the keeping of time 
records 


Ф A practitioner's own taxation problems 
@ The selection, training and management of staff 


€ The sole practitioner 


e Professional goodwill and partnership annuities 
| 


Binders for both series are available at 10s each, or free with a complete set. 


Remittance to be sent with order. Cheques made payable to the respective publishers. 
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ACCOUNTANT 


151 Strand, London WC2 Telephone 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9.15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals, 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra -- see next column. 


January 1st, 1970 


Lineage 





Basic Concessional 
All headings except | 
Situations Wanted ae 
- Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 
Situations Wanted 
(including Articies Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
` per line (5 words) in addition 65 Od 4s Od 
Semi-displayed 
All headings: 
per single-column inch | £6 Os Od £4 Os Od 
Fully-displayed 
All headings: ў 
per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 45 ба | - 3s 0d 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Lineage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fuily-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the waek of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alteragions or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 








LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper. Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, wc2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 












RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
2A Finsbury Court, Finsbury Pavement, London EC2 





















ACCOUNTANTS! Our service is informal. You can 
Step into our reference room any time – 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers, 
Come as often as you like until you find the post that is 
bud o for you. Hundreds of vacancies: salaries £1,000 
to 


Jf unable to call, then telephone - or write — for the 
relevant list. 





Public Practice: A. J. PrrTMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. James. Tel. 01-628 8371. 
Provinces and Overseas: 1. McEvoy. Tel. 01-628 0527. - 


EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers – seen by more 
than sixty applicants every week. Our fee – 5% ~ applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN 01-628 8860. 
* Saturdays by appointment. 








5 ~ THE 


п. | Е Сои | January 1st, 1970- 


Specialized Tuition for the Examinations of the 
ust published . . . 
‘he teth Edition (fully decimalized) of INSTITUTE OF CHARTERED ACCOUNTANTS 


у At the examinations leading to the qualification of Chartered Accountant, 
M U N n 0 $ а Metropolitan College students have gained over 


ELEMENTARY 10,500 SUCCESSES AND 350 HONOURS 
BOOK-KEEPING Mihi ies eka a dE 


x The Metropolitan College offers you the benefit of more than fifty years’ 
accumulated experience in examination coaching. 


The popularity this work has enjoyed 


for very many years remains undiminished, : Ж A guarantee of coaching until successful, — | 
d for this new edition, again written * Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
R and ror this new > ag $e Adequate test practice and tutorial criticism. 
by Alfred Palmer, F.c.A., has been Ж Invaluable self-examination questions. 
adapted to decimal currency. The text ж Official publications of the Mnt appropriate to the Intermediate and’ 
B E Final examinations. 
explains the subject step by step and 
the exposition is practical throughout. The JOINT DIPLOMA IN CERTIFICATE IN 
student is not burdened with theoretical MANAGEMENT MANAGEMENT 
methods which later have to be unlearned 
] . ACCOUNTING SERVICES INFORMATION 
and discarded in practical work. 
The above-mentioned examinations are open to members of the Institute and 
125 have been instituted to improve the standard of accounting services and to 
` encourage, study in the incense important neid of пален administragon 
E 5 and organisation, respectively en applying for particulars of the College's 
The KEY to the above work is available at I Ss expert postal courses, please specify the examination in which interested. 


С Write today for a free copy of this College ‘Accountancy’ Prospectus to 

PITMAN PUBLISHING the Metropolitan College, St Albans (А 1), ог CALL at 30 Queen Victoria 
3 Street, London ЕС4. Telephone 01-248 6874. After Office hours (5 p.m. 

Monday to Friday) telephone messages are recorded electronicaily. 


Metropolitan College 


- f thi 
ese E оо АРЕ Colleges. ST ALBANS 


Sir Isaac Pitman and Sons Ltd ` 
39 Parker Street London WC2 








Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7ле Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 





Date Studentship registered : 








Remittance enclosed £ 5 а . Рај |" "eL 


Rates : 130s for one year; 66s ба half-year. Airmail edition 195s for one year; 97s ба half-year., 
Students’ concessional rate 85s per year. 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832 
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CLASSIFIED. 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except. where 
otherwise stated in the advertisement. 








Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 






























PUBLISHER'S 
NOTICE 


We have to announce some changes in our Classified Advertise- 
ment Service which will come into operation on January 1st, 
1970. 


RATES 

We regret that it has been found necessary to increase our 
charges for certain advertisements and the new rates will be 
found on Раде 1. It will be noticed that some rates remain un- 
altered, and that the only price differentiation is for advertisements 
which appear under the general heading of Situations Wanted. 
The charges for all other advertisements irrespective of classi- 
fication is now the same as for those appearing under the 
Situations Vacant headings. 


CLOSING TIMES | . 
The latest time for the acceptance of copy for Fully-displayed 
advertisements will be 10.30 a.m. on Monday of the week of 
publication. However, if it should be necessary for any blocks 
to be made, art work must reach us not later than Thursday 
morning of the week preceding publication. If an advertiser is 
supplying blocks, two are always required, Other closing times 
and the latest times for alteration or cancellation remain unaltered. 


PROOFS 


If proofs are required copy and art work must reach us not later 
than Thursday morning of the week preceding publication. 


ARTICLED CLERKS COLUMNS 

The Articled Clerks column is being split up, and ‘Articles Vacant’ 
will appear as a separate heading immediately after the 'Situations 
Vacant — Public Practice’ columns. ‘Articles Required’ will 
appear immediately after the 'Situations Wanted' heading, and 
will be treated for charges as for Situations Wanted advertisements. 


BOX NUMBERS 

Box number replies will in future be posted as First-Class Mail. 
it has been necessary to increase our charges for this service, 
but this is the first increase of this kind for many years despite 
continually rising postage costs. 


FULLY-DISPLAYED AND SEMI-DISPLAYED 
ADVERTISEMENTS 

it would be helpful if advertisers will please state clearly whether 
they wish their advertisements to be set in fully- or semi-displayed 
form, and would also give some approximation as to the amount 
of space they wish them to occupy. 
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PERSONAL 





: ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


, Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from freelances also invited. — 
Apply 643 Uxbridge Road, Hayes End, 
Middiesex (Telephone 01—573 4671). 


COMPANY 
SECRETARY/ACCOUNTANT 


required by rapidly expanding Midland 
Group of Companies specialising in 
the Manufacture and Distribution of 
Plastic Sheet and Building Board 
Material, Timber Products, including 
Companies specialising in Structural 
Insulation and Contract Work, with 
Turnover in excess of £11 million. Area 
of responsibility would be the prepara- 
tion of Monthly Management and 
Annual Accounts, control of Accounts 
Department, with special emphasis on 
ФСопігасі Accounts and Company Sec- 
retarial Duties. The appointment offers 
an exceptional opportunity of promotion 
to the Board of Directors within 12 
months of appointment together with 
an opportunity of acquiring a share of 
the Equity Capital on deferred payment 
terms. The Company looks upon this 
as a key appointment and the com- 
mencing Salary wil] be in the region of 
£3,000 per annum plus Expense Allow- 
ance. Age immatertal, Pension Scheme, 
Company Car and usual fringe benefits. 
= Peease write briefly in the first in- 
stance, in complete confidence, giving 
details of past experience to: 

The Chairman 

Cartwright Group of Companies 
Olton Wharf 
Richmond Road 
Oiton, Solihull 
Warwickshire 





PROFESSIONAL SECRETARIES 
LIMITED. 


We provide secretarial services for 
practising accountants. We specialize in: 


BALANCE SHEETS AND AC- 
COUNTS, REPORTS, SCHEDULES 
AND CIRCULARS. 

With modern offset printing equip- 
ment, we produce a high-class presenta- 
tion to meet all requirements. Please 
telephonie Mrs Sheila Sears at 01-242 








OFFICIAL 
APPOINTMENTS 





ROYAL BOROUGH OF KINGSTON 
UPON THAMES 


Kingston College of Further Education 
Kingston Hail Road 
Kingston upon Thames 


Required for the Summer Term, 13th April, 


Business Studies Department 
Post No. T/70/2. 


SENIOR LECTURER IN ACCOUNT- 
ANCY. For courses under the present 
schemes of the Professional bodies (A.C.C.A., 
LC.W.A., LM.T.A.) In addition to Ac- 
countancy, the successful candidate would be 
required to teach Auditing and Taxation, for 
the Intermediate examination of the Pro- 
fessional bodies. 


Applicants should possess a recognised 
professional qualification or be graduates 
with specialist Accountancy studies, prefer- 
ably with teacher training. 


Salary Scale 


SENIOR LECTURER £2,417-£2,752 p.a. 
plus £85 London Weighting. 

Assistance with removal] expenses, house 
purchase, etc., available in approved cases. 

Applications should be addressed to the 
Principal for full particulars and an appli- 
cation form. Please quote Post Number in all 
correspondence. 


ш 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
64 INGLEBY ROAD 
ILFORD, ESSEX‘ 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





LOUGHBOROUGH UNIVERSITY 
SENIOR 
ACCOUNTANCY 
ASSISTANT 


Applications are invited for the above 
appointment in the University Finance 
Office, on the salary scale £1,240-£2,048 per 
annum. 


The duties are connected primarily with 
sponsored research projects, and further 
particulars of the post can be obtained from 
the Assistant Registrar, to whom appli- 
oa should be addressed quoting reference 


The post is superannuable under, F.S.S.U. 
arrangements, | 


Loughborough 





VICTORIA UNIVERSITY OF 
WELLINGTON 
New Zealand 


SENIOR LECTURESHIP OR 
LECTURESHIP IN ACCOUNTANCY 


Applications are invited for the above- 
mentioned appointment. Applicants with 
specia] experience in auditing and business 
finance are especially invited to apply. 


The salary scale for a Lecturer is fromr 
$NZ3,100 rising to $4,800 p.a., and for a 
Senior Lecturer SNZ4,700 rising to $5,500 
р.а. The initial salary and grading of an 
appointee will be determined according to 
qualifications and experience. 


An allowance is made towards travelling 
expenses and superannuation on an F.S.S.U. 
basis is available. y 


Further particulars and method of appli- 
cation should be obtained from the 
Association of Commonwealth Universities 
(Appts), 36 Gordon Square, London WC1. 


Applications close on February 15th, 1 970 





WEST BROMWICH EDUCATION 
5 COMMITTEE 


WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY . 
High Street, West Bromwich E 


Applications are invited for the post of 
LECTURER GRADEII in ACCOUNTING. 
The successful applicant will be required tc 
teach to final level on A.C.C.A. and L.C. W.A. 


courses. 


Salary: Lecturer Grade II — £1,827 tc 
£2,417. 


Application forms and further particular. 
from the Principal, to whom forms should ћи 
returned within two weeks of the appearance 
of this advertisement. - M. J. GIFFORD 


Director of Education. 





Leicestershire | 


| 
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SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. ~ 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff, — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3. (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
ACCOUNTANTS (BEDFORD) with ten 
staff require senior for management and 
taxation duties. A high salary and partner- 
ship prospects are available. Not necessarily 
qualified. – S. Northwood & Co, 94 Midland 
Road,Bedford. 

ACCOUNTANTS qualified and part-quali- 
fied will find a wide selection of permanent 
and temporary vacancies in London and the 
provinces at M. & S. Agency, 32 Queen 
Victoria Street, London ЕСА. 01-248 7021. 

A CITY FIRM of chartered accountants with 
interesting and varied practice: requires a 
senior assistant, preferably with two-three 
years’ post-qualification experience, al- 
though finalists will be considered. Definite 
partnesship prospects for right man. — Apply 
wih brief details for interview. - Box AC 

224 


AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. Excellent 
opportunity for qualified man wishing to 
specialize in taxstion. — Apply to 
Williams, 2 Edmund House, Newhall Street, 
Birmingham 3. 

AN EXPANDING. FIRM of City chartered 
accountants require a senior audit clerk to act 
as a personal assistant to a pàrtner. There are 
excellent prospects of advancement for the 
right man. — Please write, giving details to 
Box AE 3183. 


j 
| 





BIRMINGHAM AND COVENTRY 


An expanding firm require qualified 
Chartered Accountants or November 
finalists for audit and investigation work 
in its Birmingham and Coventry offices. 

We provide a planned career which 
offers a variety of practical experience 
and training to enable valuable addi- 
tional experience to be gained after 
qualifying. 

Our expanding practice means that 
promotion and prospects for young men 
and women are excellent. Starting 
salaries are high and regular reviews 
ensure that progress is properly re- 

.. warded. ` 

Please write with brief details of your ` 

career so far to.Box BA 6652. 








BIRMINGHAM CHARTERED AC- 
COUNTANTS. – Whinney Murray & Co 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. Nou 5 





BRISTOL 


Turquands, Youngs & Co Have à 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity’ 
Street, College Green, Bristol 1. 





CHARTERED ACCOUNTANT re- 
quired for position offering post- 
qualification experience in all. branches 
of general practice. Salary according 
to London scale and usual fringe 
benefits. – Apply: Walter H. Oury & Co, 
38 High Street, Maidenhead, Berks or 
62 High Street, Slough, Bucks, 





CHARTERED ACCOUNTANTS (West 
Midlands) require young'qualified man, 
or November finalist, interested in 
Partnership after a few years’ experi- 
ence. ~ Please apply to D. S. Cross, 
Crumpton Homer & Co, 402 Stourport’ 
Road, Kidderminster, Worcestershire. 
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COMMERCE & 


PROFESSION INDUSTRY 


HOW CAN YOU GO WRONG? THE 
DEMAND HAS NEVER BEEN 
GREATER, SALARIES AND PROS- 
PECTS HAVE NEVER BEEN 
BETTER. 


YOU ARE IN THE HIGHEST PAID 
LEVELS OF QUALIFIED PROFES- 
SIONALS IN THE U.K. AT LEAST, 
YOU SHOULD BE; OUR CANDI- 


DATES ARE. 
AS WE HAVE THE MOST JOBS 
AND THE BEST JOBS. YOU CAN’T 


OU WRONG, RING JOHN WEST, MIKE GREEN 


OR DAVID WILKINSON: 
01—493 2580. 


RING GERRY DUDSON ORe 
GABRIEL DUFFY: 01-493 9678. 


118 NEW BOND STREET 
LONDON W1 


TELe@01-493 9441 (9 lines) 


OPEN SATURDAY MORNINGS. EVENINGS TO 6.30 BY APPOINTMENT 
AFTER 7 P.M. WEEKDAYS 01-624 2856 





БЕТА 
e 
Progressive 


Gareers for Young 
Accountants © 


Deloitte, Plender, Griffiths & Co offer recently qualified 


accountants and Part I finalists: 










Q Excellent opportunities to widen their experlence of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 








@ Early promotion for those who are capable of under- 
taking responsible work. | ‘ 


@ A well-established training scheme, which provides 
Courses in auditing, EDP, taxation and investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available In our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
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ASK 
LAURIE & COMPANY 
City Office 
01-606 6301 


for more details about 
THESE OPENINGS 


TO £3,750 TAXATION 
ACCOUNTANT 

Large industrial organisation, London 
WCi wish to appoint a qualified man 
to fill a vacancy on their staff for a Tax 
Specialist. He must be fully conversant 
with all aspects of tax, both U.K. and 
Overseas and be able to deal with 
investment grants. 


£3,000 DEPUTY CHIEF 
ACCOUNTANT 

Qualified man to deputise for Director 
and Chief Accountant of Light Engineers 
in W. Surrey. A good career record in 
industry and the ability to assume res» 
ponsibility for control of Financial/ 
Cost accounting also provision of man- 
agement information are the prime re- 
quirements of this top-level position. 


TO £2,750 MANAGEMENT 
ACCOUNTANT 

Holding Company with U.K. and Over- 
seas subsidiaries are seeking a qualified 
man to set up and be responsible for a | 
separate accounting function at one of 
their companies near St Albans. He 
would complete the design and instal- 
lation of cost control system, deal with 
capital expenditure appraisal and pro- 
duce management information for 
decision-making purposes. 


£2,500 UP ACCOUNTANT 

Finance and Property division of a 
LIVERPOOL group need a qualified 
man whose duties will include investi- 
gations and close liaison with their office 
in Lagos. Must be able to negotiate at 
high level both in U.K. and №, Africa 
and be prepared periodically to spend 
3/4 weeks there. 28/35. 


£2,500 UP ACCOUNTANT 

Qualified man required by Television 
group. Duties would involve the lead- 
ership of an expanding department, 
developing internal systems and financial 
controls throughout group. Must possess 
ability to plan and organise, have 
initiative and enthusiasm. 


£2,500 ACCOUNTANT 

An interesting and varied appointment 
for a qualified man with Aircraft equip- 
ment manufacturers. He would join 
their Management Audit team, would 
have opportunity to travel in U.K. and 
the post offers excellent chance to gain 
wide experience on sophisticated’ ac- 
counting within a Jarge group.- 


TO £2,500 ACCOUNTANT 

A service company with varied inter- 
ests, need a qualified man to take over 
the accounting functions. This is a new 
appointment due to rapid expansion and 
would not be a ‘run of the mill’ job. 
Aged about 28 or 50. 


£2,300 FINANCIAL ANALYST 
A.C.A., A.C.W.AÀ. or A.C.C.A. required 
by Pharmaceutical group in S.- Herts, 
Duties will include preparation of 
budgets, liaising with production and 
marketing areas. Must have leadership 
potential and be able to work éither 
independently or as part of a team. 


PROFESSIONAL " 
MALTA  - Attractive opening for 
young qualified man (married or single) 
with an established branch of a large 
City company. Desirable that applicant 
should have 2/3 years' post-qualification 
experience. Would act as right-hand man 
to the Senior Partner. £2,750. 


Large City company wish to appoint 
qualified men as Managers (and Assist- 
ants), Audit Seniors and Tax specialists. 
These vacancies arise due to their ex- 
pansion programme. Excellent oppor- 
tunities, not only in London office but 
with their associates in South Africa. 
Salary range £2,500/£4,500. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01—606 6301 
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ASK 
LAURIE & COMPANY 
West End Office 
01-629 9651 


for more details about 
THESE OPENINGS 


£4,000 OVERSEAS OPPORTUNITY 
Major International Co seek А.С.А./ 
А.С.С.А, to head an internal audit 
dept, near Abadan. Aged 35/45 with 
considerable audit experience together 
with basic knowledge of computer 
techniques. Excellent accommodation 
and schooling. 


£2,750 A.C.A.[A.C.C.A. 

Isleworth Co seek man 25/35 to develop 
cost and accounting systems. Successful 
applicant will have commercial experi- 
ence and specialised in costing systems. 
Excellent prospects. 


£2,500 NEWLY QUALIFIED 
ACCOUNTANT 

South-West London Co seek man 22/25 
with commercial experience to assist 
Group Management Accountant. Duties 
involve preparation of group budgets, 
cash flow and profit forecasting. Capital 
purchase appraisal. E.D.P. experience 
essential. 


£2,500/£3,000 ACCOUNTANT 
OPPORTUNITY 

East London Co seek А.С.А.ЈА.С.С.А. 
responsible for final accounts of 6 
companies. Must have professional 
experience and strong accountancy back- 
ground; staff control ability. 


£2,000 NEGOTIABLE CITY VACANCY 
Industrial Company seek A.C.A. for 
H.O. Accounts department. Responsible 
to Deputy. Financial/Controller for 
annual consolidation of 30 companies. 
2 years’ Industrial experience essential. 


£3,000 TAXATION OPPORTUNITY 
Major London WI Co. seek A.T.LI. 
28/35. Will be able to expand his expertise 
in both International/U.K. Tax. 





Check your 
personal progress 
against these 


LAURIE & COMPANY 
CAREER 
OPPORTUNITIES 
throughout 1970 


Those advertised in these columns are 
but a fraction of the total on the 
current Register — Commercial, Pro- 
fessional, Home and Overseas. Laurie 
Corsultants will always be happy to 
give you further details. 


FINALISTS/NEWLY QUALIFIED 
ACCOUNTANTS 

International West London Co need 
2 men for carcer openings. £2,000+, 
These positions are: (1) Integrated cost- 
ing/budget systems; (2) Financial ac- 
counting. Tremendous personal growth 
prospects assured. - 


£2,500 A.C.A. IN CROYDON 

Major group seek H.O. Accountant. 
23/28. 2 years’ post-qualification ex- 
perience preferably industrial back- 
ground. Staff control and  E.D.P. 
experience most useful. 


£2,500 ACCOUNTANT 

Large expanding group need qualified 
man 25/30 with strong Financial/Ac- 
countancy background to control 
department of 30 in London SW4. Data 
processing experience useful. Excellent 
opportunities for ambitious man. 
£2,500 FINANCIAL/MANAGEMENT 
ACCOUNTANT 

West End Company seek A.C.A./ 
A.C.C.A. to handle financial account- 
ancy procedures, consolidation and 
investigations. Ideally aged 30 with 
commercial experience and the ability 
to command the salary quoted. 


LAURIE & COMPANY 


Executive Selection Consultants 


407 Oxford Street, W1 
01-629 9651 





ds 


ACCOUNTANT 


A PROGRESSIVE FIRM of City chartered 
accountants require junior or senior audit 
clerks for interesting and varied work offering 
good promotion prospects to those willing to 
accept responsibility. ~ Box AP 3184. 





DEVON 


Qualified Accountant required by 
medium-sized firm of Chartered Ac- 
countants in Exeter. Ability to control 
staff, work on own initiative and knowl- 
edge of modern techniques essential. 
Salary negotiable, pension scheme, 
three weeks' annual holiday. — Apply, 
giving personal particulars and pro- 
fessional experience to Box DQ 8561. 





EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NW1. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers. — 
Write full details to Box ES 6646. 





FINALISTS 


Are you considering a change? If so, you 
will be interested in hearing about us. 

We are a leading firm of Chartered 
Accountants and are still expanding fast. 
As a result we wish to make further ap- 
pointments to our staff in London, The 
Midlands, The North, The West 
Country, South Wales and Scotland. 

These appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and 
also a valuable insight into the workings 
of big industrial, commercial and State- 
owned undertakings. 

The prospects for advancement and 
specialization are excellent. We give you 
the training that you require. There are 
very good opportunities to travel or 
transfer abroad. LS 

Starting salaries are very competitive 
and are subject to regular review, We 
run a contributory pension scheme with 
free life insurance. А . 

Please write in confidence, giving brief 
details of your career and education to 
Box FA 6651. 








HORSHAM, SUSSEX, chartered account- 
ant partners require a personal assistant, ` 
qualified either by examinations or ex- 
perience. Varied work: five-day week; three 
weeks’ holiday. — Box HS 3149. 





INVESTIGATIONS 


A national firm of Chartered Account- 
ants with a flexible and modern ap- 
proach require an exceptional young 
Chartered Accountant, preferably aged 
between 25 and 35, to join their investi- 
gation team in the.City of London. 
The successful applicant will have been 
qualified at least three years, with a good 
auditing background. Since qualifying, 
he will have been engaged on investiga- 
tion and reporting work for a substantial 
amount of his time and will possess the 
first-class personality and keen mind 
that are essential for exacting and 
rewarding work. . 

The successful applicant wiil be 
responsible for the organisation and com- 
pletion of investigations. Salary is nego- 
tiable, but the appointment is expected to 
warrant an initial salary of at least 
£3,000. — Box IA 8600. 





NORWICH 
CHARTERED ACCOUNTANTS 
Have vacancies in expanding and varied 

practice: 

(D Qualified senior assistant with 
good experience of medium-sized 
company audits. Knowledge of 
computers and public company 
work an advantage. Must, how- 
ever, be prepared to deal with small 
company and incomplete record 


work. 

(2) Senior Assistant (not neces- 
sarily qualified) fully experienced 
in preparation of accounts from 
incomplete records also associated 
taxation. 


These are permanent positions with 
good prospects. Salaries wiil be com- 
mensurate: with qualifications and 
experience. 


Applications to be in writing with 
ful details of education, experience, 
etc., to E, J. Riches & Son, 4 Cathedral 
Street, Norwich. - 





Qualified _. 
Accountant? 


Short-term experience for 
long-term growth: 


|n the accountancy world of today, 


whether in the profession or in industry, 
first-class experience is a valuable asset 
for the future. A unique range of experi- 
ence can quickly be achieved by joining 
an international firm of accountants. 


Unique because of the high degree of 
diversification in the variety of assign- 
ments which make up a year's pro- 
gramme, Valuable because of the oppor- 
tunities to become versatile in the latest 
techniques of EDP, taxation, auditing 
and consultancy as embodied in modern 
business techniques. 


The rewards which this experience can 
bring are considerable—whether the 
long-term objective is in the profession or 
in industry. Further training and develop- 
ment is encouraged by a comprehensive 
programme. Scope for promotion within 
the firm is excellent. А 





For further information contact 
Price Waterhouse & Co.— 


London—C. |. Brown, 3 Frederick’s Place, 
Oid Jewry, London EC2. Tel: 01-606 6044, 


Nottingham—J. Daykin, 1 King John’s 
Chambers, Bridlesmith Gate, Nottingham 
NG1 2HE. Tel: 0602 50311. 


Newcastle—R. Lovely, 31 Mosley Street, 


Newcastle-upon-Tyne NE99 1PL, 
Tel: 0632 28493. 


Manchester—C. R. Godwin, Norwich Union 
House, 73/79 King Street, Manchester M2 4WS, 
Tel: 061-832 9676. 


Leeds—4J. О. Hewitt, 29 East Parade, Leeds 1. 
Tel: 0532 34607. 


Leicester—R. G. Wilkes, 6 Friar Lane, Leicester 
LE1 5QA. Tel: 053327141. 
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ACCOUNTANT 
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Accountancy B | D 80 Chancery Lane 
ae arton Bureau Lum dci 
Consultants In association with Tel. 01-405 1431 


Barton Management Appointments Limited 


R. E. PYKE and F. C. PYKE 
^ A Е (Members of The Institute of Employment Agents and Consultants) 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


. | | PUBLIC PRACTICE 


TAXATION MANAGER, CITY JUNTOR: MANAGER, CITY SUPERVISING SENIOR, LONDON УЛ 
у in. ,00 s Ј i 1: 
With broad experience and a practical approach to com- Duties involve investigations and receivership work in Young C.A. with large audit experience and an appetite 
pany taxation is required by a progressive international a medium-sized practice, requiring a young, qualified man for new skills and responsibility required by a vi gorous 
of Chartered Accountants to control an important with management experience and drive. and modern practice. Ample scope for contributing to the 
group of clients. firm's management resources and for personal accom- 
plishment. Sound future prospects. 


SEMI-SENIOR, LONDON WI 


; SPECIALIST IN TAXATION, CITY 
\ £1,400 e 


Newly qualified Chartered Accountant will be offered 


Accountant/Office Manager 


A capable man will be directly responsible to a partner for 
varied non-routine audit and accounting assignments. 
Adequate training and support will be given. 


£2,250 by the tax partner of an International practice to 
become tax partner's personal assistant, Training and 
experience will embrace all aspects of U.K./International 
tax, including planning. 


COMMERCE AND INDUSTRY 


£1,700 


Assistant Accountant 


Textiles 


tes y : • 
Due to promotion a North London subsidiary of an international company seek. 
a man of at least intermediate standard. Experience of staff control and ability to 
prepare monthly accounts is essential. . 


Assistant Accountant £1,500 
International Investment Group 
City-based and young qualifying man to be primarily involved in project accounting. 


COMMERCIAL OVERSEAS. 


Accountant – Luxembur £3,000 
Industrial Investment Group : 

Cost Accountant — Uganda £3,500 plus 
Manufacturing Company Free accommodation. 
Internal Auditor — South Africa 


£3,250 


Industrial Group · 


£2,000 
Industrial Service Company 


Based in Central London at company head office, an energetic young man in the 
process of qualifying, will be responsible for the analysis and preparation of budgets 
for various operating subsidiaries of a large group. Previous commercial experience 
including budgetary control is required. 


Finalist or. Graduate 


"Transportation Industry 


Up to £1,800 


. A young man with a broad appreciation of the important part accounting informa- 


tion, both collection and interpretation, plays in business planning will be of special 
interest to the Chief Accountant of a National service company. He will work for 
the Management Accountant and participate in many areas of this work, Company 
based London NW1. 


PUBLIC PRACTICE OVERSEAS 


BAHAMAS £5,000 LUANDA , £3,200 
BERMUDA £3,000 Min. tax free MADRID £2,750 
INDONESIA £3,400 MOZAMBIQUE £3,500 ~ 
IRAN £3,500 PARIS £3,000 Min, 
JAMAICA £3,500 PORTUGAL 22,5004 
JOHANNESBURG £2,650 Min. TORONTO $10,000 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 


YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in 
London, Manchester, and other cities in the U.K. able, enthusiastic 
and ambitious qualified accountants and finalists who wish to 
work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
firm or to forming a sound foundation for a career in industry or 
commerce. 

Initial experience will be in the fields of auditing and special 
investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of 
speedy promotion. Four weeks’ annual holiday plus two days’ 
extra leave are given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed 
to: 

Staff Partner, 33 King William Street, London EC4 

or Staff Partner, 12 Booth Street, Manchester M2 4AW 

indicating the city in which you are interested. 





International Tax 


A limited number of challenging positions are available . 
for young ambitious chartered accountants dealing with 
all aspects of international tax and financial planning. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 
development and advancement. Attractive salaries 
reflecting the importance we attach to this work will be 
paid from the outset, and you will have disappointed us 
if you are earning less than £3,500 in four years' time. We 
take a genuine interest in developing our men to become 
managers and partners. 


Please telephone or send brief details to: 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 

Street, London EC2 (01-606 8080) or D. R. L. Hankinson, Scottish 
_ Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 
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MANAGEMENT ACCOUNTANT £250 | 


South Middlesex 


The company, in the chemicals Industry are developing their capacity for forward 
planning and are providing this particular valuable opportunity for a newly 
qualified man direct from Public Practice to acquire a detailed working knowledge 
of scientific management techniques. Excellent conditions of service are offered 
including bonus and four weeks’ holiday. Ref. A0915. 


ACCOUNTANT £3,500 neg. 


SW. Essex s 


Consumer orientated group require for an important subsidiary, a qualified man 
aged 28-45 with at least five years’ sound commercial experience which will have 
covered a broad spectrum of sophisticated financial/management accounting. This 
knowledge will enable him to play an important part in developing new systems of 
management and budgetary control and in reviewing the present financial operation 
to provide more efficiency throughout the Company. A man with general manage- 
ment potential will be of particular interest in view of the Company's future plans, 

Ref. A0925. 





















































ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 
Career Advancement . 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 








бе 
A small selection у 
from our comprehensive index” 


ASSISTANT ACCOUNTANT 

London ~ Salary £1,700 p.a. 

Property Company — Young student to 
act as P/A to xD M ME 


ACCOUNTANT à 
Central London – Salary £1,900 p.a. 
American Publishing Company — Ideal 
situation for finalist anxious, to enter 
commerce. 


FINANCIAL ANALYST 

London — Salary £1,800 p.a. (negotiable) 
Potentially qualified А.С.М.А. ог similar 
required for preparation of statistics, 
forecasts and other management in- 
formation. 


FINANCIAL ACCOUNTANT 
Middlesex – Salary £2,600 p.a. 

Young recently qualified accountant for 
large manufacturing industry. Excellent 
prospects within the group. 


ASSISTANT CHIEF 

ACCOUNTANT 

Kent ~ Salary to £3,000 p.a. 

Insurance company requires young quali- 
fied man to assist group chief accountant. 


MANAGEMENT ACCOUNTANT 
London ~- Salary £2,000 p.a. (negotiable) 
Excellent opening for newly qualified: 
accountant anxious to obtain manage- 
ment accounting experience in modern 
industry. 


POTENTIAL PARTNER 

City – Salary £2,250 p.a. 

Recently qualified C.A. for small ex- 

panding practice. Partnership envisaged 

in short term. 

AUDIT MANAGER 

West End — Salary £3,506 p.a. И 
Well experienced accountant required by- 

modern practice. Knowledge of modern 





Write or telephone in confidence for full details and application form 
quoting reference shown to: 


ТД Barton | E 
Management Appointments 
г, р 


ADVERTISING DIVISION 
80 Chancery Lane, London WC2 (01-405 1431) 








NEWLY QUALIFIED (or taking finals) 
accountant required to manage small pro- 
fessional office in Reading. Applicants must 
haye liag sce P eid SU cores in pro- 
essional office. Partnership prospects. — 
YOUNG QUALIFIED ACCOUNTANTS Write, stating age, experience, and salary 
required, to Box NQ 3058. 
PART-TIME SENIOR Tax ASSISTANT. 
(Two/three days per week) required by 


Howard, Howes & Co require two young qualified accountants with initiative and chartered accountants. London Wi. Must А and ability to control 
iti ied interesting assi ents. The pro: o oti * have experience of all aspects of personal x 

BEN for varied int E ssignm ue p spects for prom tion are out. taxation. -Box PT 3199. P.A. TO PARTNER 

standing and every opportunity will be given to widen experience, Salaries are PERSONAL ASSISTANT. - Chartered Malta — Salary £2,750 p.a. " 

regularly reviewed and there is a non-contributóry pension scheme. accountant required to act as personal Opportunity for young "qualified C. A. to 


assistant to partner. Considerable oppor- 
tunity to broaden experience in the smaller 
and medium client field. Salary, by negotia- 
Apply M. R. Nathan, Norfolk House, Norfolk Street, London WC2. tion. — Burgis & Bullock, 11-15 Waterloo. 
Place, Leamington Spa. 
QUALIFIED ACCOUNTANT required by 
Midland firm offering good prospects to 
right man. Salary £1,750. — ff you are inter- 
| ested, please write with brief details to Box 
QA 3171. 


assist partner in setting up a new branch 
of an international practice. : 


For full details of these and other similar- 
positions currently available ~ we are at 
your service. 








Enquiries and Applications 


READING Chartered Accountants have to Bernard Backhouse 


Recently Qualified man required by a progressive and 
expanding firm of Chartered Accountants in Norwich. 
Excellent prospects for a keen and energetic C.A. in a 
practice which ranges from the audit of E.D.P. systems to 


complete records and includes, inter alia, all aspects of 


xation, Estate Duty and Insolvency Work. Starting 
y £1,750. Box RQ 11450. 





a vacancy for a qualified Accountant, as 
personal assistant to the partners, the 
position offering a wide variety of work 
and considerable responsibility. Good 
starting salary will be negotiated. 

Full particulars to: Ernest Francis and 
Son, 8 Forbury, Reading, Berks. 





SEMI-SENIOR AUDIT ASSISTANTS 
required by West End accountants. Varied 
experience, excellent salary, luncheon vouch- 
ers. Applications in writing giving details of 
c chan and salary required. — Box SS 


3185. 

SENIOR AND SEMI-SENIOR AUDIT 
CLERKS, qualified or unqualifie: 
by chartered accountants in Colchester, 
Essex. Pension scheme, assistance with 
housing for permanent position. Must have 
incomplete record experience. Please state 
salary required. - Box SA 3186. 


d, required 


ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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a ACCOUNTANT 


Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





OVERSEAS 





N.B. All inquiries regarding Commercial and Industriai Accountancy Appointments should 
2 .be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 


- Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. DIVISION: 


' 5-7-Russia Row, London EC2. Tel. 01-606 5368 


(Automatic Answering) 


ACCUMULATE PROFESSIONAL INTEREST 
IN THE CAPITAL 


PART H FINALISTS. ~ Between now and February the examination pressure is off, 
hut we invite you to think constructively about the future. Read our booklet Career 

Janning. Talk to us informally about your plans. Our job satisfaction is to see your 
career as a qualified man off to the best start and for most young accountants the 
best start is in.London. 


CHARTERED ACCOUNTANTS. — Let us tell you about the.tremendous range of 
opportunities in small, medium and large firms in London and the Provinces offering 
excellent experience, modern training, partnership prospects, tax specialisation. The 
Profession can offer a first-class career and is rapidly changing to meet the-demands 
of the modern sophisticated client. Current newly qualified salaries in London £1,850- 
£2,000 p.a. Managers up to £4,500 p.a. 


Applications to Mr L. G. Gibson (Director) or Mr W. E. Nightingale or Mrs M. L. 
So, è 
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COMPANY TAXATION SENIOR 


Josolyne, Miles & Cassleton Elliott have an interesting portfolio awaiting a young 


and ambitious Company Tax Accountant. 


Qualified or unqualified, man or woman: the main requirement is good experience 


in, and a liking for, this kind of work. Realistic salary. 


We also have a vacancy for a man or woman interested in trust administration and 
in taking charge of a portfolio of smaller clients. This will provide a responsible, 
permanent and pensionable post for someone who seeks a change from the itinerant 


auditor’s life. 


Telephone or write to P. M. Field, 4 Throgmorton Avenue, London EC2. 


~ 





Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. ^ 

Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 
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OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


ACCUMULATE CAPITAL WITH 
INTEREST PROFESSIONALLY 


PART II FINALISTS. — We like to talk to students and finalists about professional 
prospects overseas because like ‘running the country’ everyone seems to be an expert. 
Let us tell you the real facts about various countries, the experience to be gained, the 
money to be saved, and pass on the reactions of recently qualified men throughout the 
world who write to us every week keeping us right up to date. 


CHARTERED ACCOUNTANTS. – You can move in 1970 to any of the following 
areas: Australia £2,500-£3,000 p.a. Bahamas £4,000—£4,500 p.a. Bermuda £3,000— 
£3,500 p.a. Brazil £3,000 p.a. Canada £3,500 р.а. Germany £2,800—£3,000 p.a. Italy 
£2,900-£3,100 p.a. Kenya £2,600-£3,000 p.a. Malta £2,000 p.a. Nigeria £3,500- 
£4,000 p.a. Parts £2,700—£3,000 p.a. Portugal £2,500 p.a. Sierra Leone £3,000-£3,500 
p.a. South Africa £2,600-£2,800 p.a. U.S.A. £4,500-£5,000 p.a. Zambia £3,500 p.a. 


Applications to Mr R. J. Welsh (Director) or Mr G. Е; Ormrod. 


January Ist, 1970 





YOUNG 
UALIFIED 
ACCOUNTANTS. | 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


= We offer training courses covering all aspects of 
our work. 7 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our - 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C:2. giving brief details of your caree 
sofar. 
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Accountancy Appointment Specialists 


AUDIT MANAGER 

A well-established medium/large City 
firm seek an experienced Audit Manager 
wishing to progress his career. Salary 
offered in the range £3,500—£4,000 p.a. 


ASSISTANT AUDIT MANAGER 

A large firm in the City offer excellent 
opportunities to'a young man wishing to 
further his career in the Profession. 
This post would suit a young man with 
2-3 years' post-qualifying experience. 
Starting salary £2,500—£3,000 p.a. 


SUPERVISORY SENIOR 

A medium-sized firm in the West End 
require an above average Audit Senior 
with good post-qualifying experience. 
Salary envisaged £2,500-£2,750 p.a. 


P.A. TO PARTNER 

A medium-sized Central London frm of 
Chartered Accountants offer good 
prospects for advancement to a young 
recently qualified Accountant who is 
seeking an interesting and progressive 
post, Starting salary £2,000+-. 


AUDIT MANAGER 

A well-experienced man is sought by a 
medium-sized firm in the West End for 
the post of Audit Manager. This position 
has been caused by expansion of the 
practice. Commencing salary circa 
£2,750 p.a. 


PART II FINALIST 
City, £1,750-£2,000. Depending on 
examination result. Large firm. 


SENIOR 
City. £2,000-£2,500. Good experience 
and training offered. 


SENIOR 
West End. £2,500. Small friendly firm 
seek qualified man. 


SEMI-SENIOR 
WC2, £1,400-£1,600. Partly qualified 
young man. Medium-sized firm of C.A.s. 


SEMI-SENIOR 
City, £1,300-£1,500. Large firm offer 
good experience, 


AUDIT MANAGER 
West End. £2,750-£3,000. Well estab- 
lished medium-sized firm. 


AUDIT SENIOR 
West End. Circa £2,000. Well experi- 
enced man, Not necessarily qualified. 


MANAGING CLERK 
West End.  £2,250-£2,750. 
medium-sized firm. 


SENIORS/SEMI-SENIORS 

We have many positions for partly 
qualified and unqualified men in all areas. 
We suggest you contact us and find out 
for yourself the opportunities and 
salaries (£1,000—£2,200) available to you. 


Smalí/ 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01-437 6063 


No Fees to Staff 


TRUST STAFE 

Many progressive posts for Trust Staff 
at all levels, Vacancies with firms 
ranging in size from large City Inter- 
national to those with 2-3 partners. 
Salaries ranging from £1 ,000-£2,500 p.a. 


COMPANY TAX SENIOR 
West End. £2,000-£2,500. Dependent 
upon experience and qualifications. 


PERSONAL TAX SENIO 


West End.  £1,700-£2. 000. Well- 
established ^ medium-sized firm of 
Chartered Accountants. : 


TAXATION JUNIOR 
City. £900-£1,000. Good training offered 
to keen young person. 


TAXATION ASSISTANT 
City. £1,600—£1,850. Personal tax but 
some Company work if required. 


TAXATION MANAGER 
City. £2,000—£2,250, Medium-sized firm. 


TAXATION SPECIALIST 


City. Circa £2,000. Recently qualified - 


person wishing to specialise in taxation. 
е 

TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900-£2,000. 


FINANCIAL ACCOUNTANT. 
Young qualified accountant with some 
industrial experience for Head Office 
in Surrey. Salary £2,200—£2,500. 


INTERNAL AUDITOR 
A large Group in the West End seek a 
qualified or partly qualified man for 
their Internal Audit Department. Start- 
ing salary £2, 000-£2, 250. 


TAXATION ACCOUNTANT Е 

A qualified man who has good experience 
in taxation is sought for the Head 
Office of a large Group. Age preference 


27-40. Starting salary £3,000-£3,500' 


p.a. 


ASSISTANT ACCOUNTANT 

Young partly qualified person is sought 
for the Head Office of a large Group 
in the City. Good experience and train- 
ing for ambitious Accountant. Salary 
£1,500—£1,700 p.a. 


MANAGEMENT ACCOUNTANT 
A Central London firm seek a young 


qualified man who wishes to specialise ' 


in Management Accounting. Salary circa 
£2,000 p.a. 


PARTLY QUALIFIED AND 
FINALISTS 


Wecan offer a wide selection of positions 


to Assistant Accountants and Trainees 
who are seeking advancement in com- 
merce or industry, Salary range £1,000- 
£2,000, 
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ЖЕ ЖИЖИ АЊА А a Da 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London ЕСА. 


A dd ddd dk 


We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunitles for advancement. 


AED DEE ЖАНА НА 


* 


Taxation 
Manager 


Medium-sized Chartered Accountants, 
London WC2, near Temple Station, require 
person to take charge of department with 
special responsibility for corporate taxation 
and tax planning, acting in close co-opera- 
tion with partners and clients on policy 
matters. He will also be required to work on 
problems affecting groups and overseas 


taxation. 


The successful applicant will probably 
have had at least two years’ specialised 
experience and be currently earning not 
less than £2,500 per annum; there is a 


non-contributory pension scheme. — 


Box TM 11442. 


Apply 








ACCOUNTANT 


READING CHARTERED ACCOUNT- 


ANTS require a young chartered accountant. 


or November finalist as assistant to the part- 
ners with partnership prospects for the right 
man. Experience in provincial practice 


January Ist, 1970 


SENIOR AS ASSISTANT to partner for 
South-east London mixed accountants. 
Incomplete records and some tax experience 
essential. Young qualified man desirable but 
finalist considered. Partnership prospects for 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 


to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


equi levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061—834 7185). 


‘TAXATION MANAGER 


The partner in charge of the Birmingham office taxation department 
of a leading international firm of chartered accountants requires a 
manager to assist in the running of the department. He will be 
responsible to the partner for the administration of the department, 
research and the overall supervision of company and personal 


taxation work. The salary will not be less than £3,000 p.a. • 


Applicants should write with full details to Box TM 11473. 


Chartered 


Accountants 
U.K. and Overseas 





Arthur Young McClelland Moores & Co. have vacancies 
in their U.K. offices and in associated offices overseas for 
young qualified accountants who, by their intelligence, 
personality and resourcefulness, can show themselves to 
merit our offer of 


X Training and experience in the application of advanced 
auditing techniques, computer systems, management 
accounting, investigations and U.K. and International tax. 


%Early responsibility on assignments. 


*Rapid promotion and substantial salary increases. 


**Opportunities to transfer either within the U. K. or to join 
one of our world-wide overseas offices. 


%Personal guidance on the development of individual 
careers either within the profession or on a move into 
industry or commerce. 


Please write, giving brief details of your experience, or 
telephone J. F. V. Hernu, Director of Professional Personnel 
at Moor House, London Wall, London, E.C.2. (01-628 4070) 
quoting. Reference CA] TA. Interviews can be arranged in 
London, Glasgow, Birmingham, Liverpool, Dundee, Bristol, 
Aberdeen or Nottingham. 











essential. ~ Apply with full particulars to right man. Salary negotiable from £1,750 
Cook, Sutton & Co, 64/65 St Mary's Butts, according to experience. Also junior required. 
Reading, Berks. ~ Box SA 3157 








APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
102 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 








QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications, and experience 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: . 
Alliance House, Hood Street, Newcastle upon Tyne. 


Northampton: 
Castilian Chambers, Castilian Street, Northampton. 


Leeds, Bradford, and Sheffield: Й 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 



















Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham 
practice to young Qualified Accountants and Finals Students who 
wish to gain experience in the widest variety of professional work. 

Attractive starting salaries are paid and Training will be given on 
important aspects of professional work. The prospects for progres- 
sive experience and early promotion are excellent. There are 
opportunities of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 1 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE. 

for a career in practice or industry 


Cooper ‘Brothers & Со.; ‘have places for young: 
qualified accountants in their offices in London, the 
Midlands, the North and, West Country, Scotland and 
South Wales. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
ж INVESTIGATION WORK .- 


* THE CHANCE TO WORK WITH 
COMPUTERS > 


You will have the opportunity. to:— 
* SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS - 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT - 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 

` Lane, London, E.C.2, indicating which part 

of the country you would like to work in. 
Local interviews can be arranged. 


ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 


The work is audit-based and after an initial period will 


expand to include all aspects of professional services for 
the 70s. 


The work is widely varied and Seena Fraing will 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 
Lee House, London Wall LONDON EC2 
7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 
6 South Quay 5 GREAT YARMOUTH 
National Chmbrs, 4 Horsefair Street. LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 


“ACCOUNTANT: .“ 


‘ » ' 








QUALIFIED 
ACCOUNTANTS 


Chalmers, Impey & Co have vacancies in their London, 
Birmingham, Glasgow and: Liverpool offices for- both newly 
qualified and more experienced accountants. 


Staff obtain experience in a wide. range of interesting work 


and are required to apply the most modern techniques; the 
firm organises its own courses and qualified staff are also 
encouraged and assisted to attend appropriate Institute 
courses. There are excellent. opportunities for transfer: to 
overseas Offices on a temporary or permanent basis. 


Please write to the Staff Partner, 6 St Alphage House, . Fore ` 


Street, London Wall, London EC2, indicating the centre pre- 
ferred. 


Interviews can be arranged in any of the cities Р 7 їо 
suit the applicant’s convenience. Piet 


Whey et. 


. develop your 
career in a worthwhile 
position at home or 
overseas with — 

Whinney Murray & Co? 


\ 

, „telephone the Staff Partner at: 

London (and for overseas) 01-628 6088 
041-221 6242 
021-236 9151 
0222-44641 
031-225 7205 
0532-27496 
051-236 1141 
061-228 1551 
0632-24333 


Liverpool 
Manchester: 
Newcastle 
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ARE YOU QUALIFIED OR . 
QUALIFYING? 


| WE CAN GIVE YOU RESPONSIBLE AND 
PROFESSIONAL ADVICE LEADING TOA 
: BETTER JOB 


£750-£8,000 


The Profession, Industry and Commerce. 
London, the Provinces and Overseas. 
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Foulks Lynch (Classes) Limited 


One-week Study Courses 


presenting an opportunity to consolidate subject-matter dealt with in the earlier stages, and to resolve 
difficulties encountered to date 


INTERMEDIATE – week commencing January 26th, 1970 | 
PART I FINAL – week commencing January 12th, 1970 
PART П FINAL - week commencing January 19th, 1970 : 


Fee - £12 12s. 


Inquiries to: 
The Secretary 


- Foulks Lynth (Classes) Ltd 
4/7 Chiswell Street, London ECI | 
01-606 0255 
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Mr Jenkins’ Quandary in 1970 


jz is a long time since the economic prospects for the year ahead 
were not completely dominated by concern over a deteriorating | 
balance of payfnents; when the Bank rate and the Government's 
credit and fiscal policies were regulated, not by the needs of the 
domestic economy, but by the losses — actual and threatened — 
from the reserves. T'his year, however, the situation is rather 
different and it will be disappointing if for 1969 the overall surplus 
on the balance of payments falls short of £300-£500 million. 

For years Britain has waited for what has been described as an 
export-led expansion, on the basis of which accelerating economic 
growth was to provide higher living standards. But despite the 
evident, and in all probability continuing, improvement in the 
balance of payments, it looks as though the nation will have to 
continue waiting for its cake. The surplus on external account is 
not so great that the Chancellor can pursue policies designed 
solely with the state of the domestic economy in mind. This is 
quite apart from any consideration of the need to increase the 
reserves and to repay the massive overseas borrowing of recent 
years. 

Nevertheless, the main interest during 1970 centres on the 


possibilities of increasing the rate of growth in the domestic - 


economy. Last year was not the first post-war year in which an 
improvement on the external account has been achieved sub- 
stantially at the expense of limited growth or what used to be 
called stagnation, at home. The attainment of an external surplus 
makes it possible, however, for the Chancellor to consider some 
measure of reflation. The question is, how far can such a policy 
be pursued without endangering the improvement in the external 
account? . 

For the Government, the question is as important for its 
political future as it is for the UK economy. Reflation and expan- 
sion would certainly be much easier to achieve were it not, for the 
complete failure of the incomes policy during the last half of 1969. 
Furthermore, it is obvious that current discussions between the 
Department of Employment and Productivity and the TUC offer 
little hope for the future in this particular respect. Nothing in the 
latest White Paper on productivity and incomes alters that basic 
fact. • 

The Chancellor is thus confronted with the problem of whether 
he should play safe and slowly reflate the domestic economy in 
order not to aggravate the inflationary wages-cost pressure.and thus 
reduce the external surplus, or whether, because of the slow 


MM 


growth i in the domestic economy, it will pay — at least 
politically — to take some risks and ease the restraints. 
‘The justification in this context for easing the credit 
squeeze and aiming at a smaller Budget surplus is that 
. a faster rate of economic growth would enable the 
national economy the better to withstand demands for 
higher incomés. ; i ` 
„ЈЕ the Chancellor is ready to allow some reflation 
during 1970, there remains the question as to how this 
may best be achieved. Ideally, it should be achieved 
" through an increase in private sector investment, par- 
ticularly in manufacturing industry. On the other 
hand; it may be doubted whether any practicable direct 
incehtive to industrialists which the Government can 
` offer ~ assuming, that is, it is prepared to offer any – 
would have the requisite effect. Increased investment 
is primarily dependent on a substantial upsurge in con- 
, Sumer spending апа this, if permitted, could be serious 
for the balance of payments unless of course the pacé 
of inflation elsewhere in the world continues unabated. 
This does not, however, seem to be an unrealistic 
assumption. | • 
“To the extent that the Chancellor appears to have 
gained some’ measure of control over Government 
spending, it may be possible in view of his large surplus 
— and it will be particularly tempting in a pre-election 
‘year — for him to ease, albeit very slightly, the tax 
burden. "There is, after all, greater political advantage 
to be gained from an easier budgetary policy than.from 
relaxation of the credit squeeze. Already, towards the 
end of the current year, there are some signs that Mr 
Jenkins is no longer pressing the banks to restrict their 
lending activities to quite the same extent as in previous 
‘months. It seems unlikely, however, that the credit 
'squeeze will be significantly relaxed, if only because 
“such a policy would limit the possible fiscal concessions. 


` There is therefore every sign that as far as domestic ` 


' policies are concerned, the first quarter of 1970 may 
not be dissimilar to the latter half of 1969. Even 
this modest expectation, however, is subject to doubt 
in so far as it rests on the assumption that world 
economic forces remain unchanged. As the latest Bank 
of England Quarterly Bulletin has noted, world trade 
has been expanding rapidly in recent months and the 
benefits thereof are reflected in the UK-trade figures. 
` Another feature of 1969 — and a major factor in the 
sbarp increase in ÜK exports — has been the level of 
economic activity in the US. While the advice given 
: to President Nixon by his advisers and the Federal 
Reserve authorities may not make headline news in 
the British Press, his decision on these matters wil? 
have substantial repercussions on the UK economy. 
- The President has promised to check the inflation in 
the American economy, but it remains to be seen to 
what extent he is prepared to depress the level of 
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“economic activity to achieve that objective. It will not 
be. only the economically under-privileged in that 


nation who will suffer from a cutback in the rate of 
American economic growth. 

One prediction that can be stated with certainty is 
that there is no hope of falling prices in the domestic 
economy. Wage increases during recent months, not 
least those in the public sector, have destroyed any 
lingering respect that the public and even some trade 
union leaders may still have had for restraint. The 
price increases consequent upon such wage increases ' 
have not yet appeared, but no one can ignore the pos- 


- sible effect of further price increases upon wage 


demands in an economy which is — for all practical 
purposes — fully employed. 

Yet, despite higher prospective consumer outlays, 
there is now a considerable measure of uncertainty as 
to how far a degree of reflation is néeded to prevent a 
recession in the consumer goods industries. Low levels 
of production make it difficult to keep prices stable in 
the face of continuing wage demands. More important 
for the longer run is the fact that unless prices are 
allowed to rise as consumption expands, the level of 
capital investment in UK industry will flag still further. 

. On the other hand, the continuing policy of credit 
restraint and a willingness on the part of the Govern- 


· ment to tolerate a fairly high level of unemployment, 


at least by post-war, standards, seems to have led to 
some re-deployment of resources in British industry 
and a consequential increase in productivity. The most 
unsatisfactory feature of this development, however, is 
the pre-emption of the benefits of any such higher pro- 
ductivity by labour. Any hopes that the benefits of 
greater efficiency might be reflected in lower prices > 
as the Prices and Incomes Board has so often argued – 
have long since disappeared. 

The Chancellor is not to be envied in his quandary. 
If nothing else has emerged from the post-mortems on 
Britain's efforts to attain economic stability and growth, 
it has certainly become apparent that ‘finger-tip’ con- 
trol of the economy is not feasible. At best it is a matter 
of judgement how far Mr Jenkins can be prepared to - 
risk a further drift towards recession in the consumer 
trades in order to consolidate the external balance. His 
alternative, now that the probable £300 million external 
surplus provides some freedom for manceuvre, is to 
reflate gently, perhaps in an early Budget. He can then 
hope the resultant growth in the economy will absorb 
the worse impact of the wage demands which — come 
stagnation or expansion — will in any case be made, . 
regardless of whether they are justified by further price. 
rises or not. 

In these conditions efforts.to regulate prices, while 
incomes race ahead, will intensify the. Chancellor’ 
difficulties even if they help Mrs Castle. | 
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Current 
Affairs 


Liverpool Society's Centenary 


TRE year marks the centenary of The Liverpool 
Society of Chartered Accountants — the oldest of 
the constituent foundation societies of The Institute 
of Chartered Accountants in England and Wales. 
Celebrations will commence with a civic reception 
given by the Lord Mayor of Liverpool on the evening 
of April 16th, for members representing all the various 
interests and geographical areas of the Society. 

A special service will be held in Liverpool Parish 
Church on Friday, April 17th, followed by a luncheon 
given by the Lord Mayor for the President of the 
Society, the President of the Institute, and official 
guests. The presentation of a silver water ewer .of 
modern design specially commissioned by the Society 
will be made to. the City of Liverpool during the 
luncheon. Another presentation will be that of a pair 
of silver coffee‘pots to the Institute, to match the new 
silverware being made for Moorgate Place. In the 
evening there will be a centenary dinner and ball at 
the Adelphi Hotel, Liverpool, at which 1,000 members 
and guests will be present. 

Anyone who may have interesting documents or 
reminiscences which rnight be considered for inclusion 
in a short history of the Society is invited to send them 
to the Secretary at the Society's cra 5 Penick 
Street, Liverpool L2 oNZ. 


Where the Grass is Greener? 
VERSEAS tax havens- have an attraction for 


businessmen the world over, and the increasing ` 


internationalization of business undertakings enables 
the facilities of these so-called havens to be exploited. 
The table of overseas company rates compiled annually 
· by the Inland Revenue and reproduced by permission 


on other pages of this issue, is therefore of considerable . 


_interest and provides food for thought. 

What is striking about the multiplicity of rates is 
not so much their diversity as their similarity. There is 
an inevitable similarity between rates in the Western 
world where the USA, France, and Canada find them- 
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dus between the 45 per cent UK rate and 51 per cent 
in Western Germany; capital can move so easily these 
days between the advanced economies. 

.But even in the so-called developing (as distinct 
from under-developed!) countries, the variations in 
rates are less than might be expected. It also has to be 
borne.in mind that quite apart from the fact that in 
countries seeking to attract foreign enterprises the 
rates must be competitive, it is inevitable that the rates 
shown in the table can tell only part of the story. 
Thus some of these countries offer attractive tax holi- . 
days, while others offer remission of tax on. certain . 
types of development outlays. What is not known, ' 
however, is how the profits upon which these rates are 
levied are determined. In how many of these countries, 
moreover, are there qualified accountants to cómpile . 
theeaccounts? 

Nevertheless, overlooking these obvious considera- . 
tions, it is pleasant to dwell on the merits of a mere ' 
25 per cent in Tonga, not least with the sunshine as a 
fringe benefit. In such company it is hardly surprising 
that Iceland charges profits at a mere 20 per cent, 
although there-is a further local tax up to 30 per cent. 
It is also interesting to speculate on the possibilities in 
the Virgin Islands where the British rate is 12 per cent . 
while the Americans demand four times that rate! 


— 


BPC Evidence on Small Firms 


Tos British Productivity Council comprises a 
national network of nearly 150 productivity associa- 
tions with local management and 4o full-time pro- `: 
ductivity officers, who last year carried out over 5,000 


: visits to small firms. The fruits of these inquiries and | - 


the Councils familiarity with the problems of the 
smaller business are reflected in the recently submitted ' 
evidence of the BPC to the Bolton Committee of 
Inquiry on Small Firms. Р 
~ Some small firms, states the ВРС, are probably as 
efficient in their use of resources as any. Most of them, 
however, may be classified as those which know their 
problems but are uncertain how to tackle them; or 
which are unable to identify their problems although ~ 
conscious of the need to increase their efficiency and 
possibly expand; or, finally, those which are unaware . 
of their weaknesses and even if they were, are reluctant 
to change practices which seem to them to be satis- 
factory. The Council feels that while the first two 
categories merit assistance, the latter represents a 
difficult task and in many cases takes up an amount 
of effort disproportionate to results achieved. 
. In making suggestions for assisting firms who are 
anxious for help, the BPC asserts that the assistance 
should be near at hand and even ‘brought to the door’. 
*]t adds that small firms are rarely willing to use 
information and expertise available unless. it is in a 
form directly relevant and from sources they know and 
trust. 
The BPC affirms the recommendation of the TUC to 
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the Bolton Committee that the BPC meets the require- 
ments for a nationally-sponsored service. It is suggested 
that the use of retired executives in an advisory 
capacity would have some attractions in this field, but 
it could also entail some dangers. The BPC evidence 
rightly stresses that small firms with slender resources 


„are particularly vulnerable and a wrong decision could : 


well wreck future prospects. 


Buoyancy of Taxation 


F OR all the protestations and expressions of concern 
over inflation which Chancellors of the Exchequer 
so frequently make, the fact remains that they are the 
major beneficiaries of that situation. Inflation is 
characterized by rising incomes from which a progres- 
sive tax system extracts an increasing proportion in 
tax. Simultaneously, it erodes the real value of any 
allowances and reliefs and, as money incomes rise, 
so more and more people are brought into charge for 
tax. Add to such benefits the consequences of inflation 
for holders of the National Debt, it is remarkable that 
any Chancellor should complain. 

The implications of such simple facts forefuture 





OMPANIES are reminded that they still have until 
January 31st to submit their reports and accounts 
presented at annual meetings held in 1969 for consideration 


‘for The Accountant Annual Awards to be made this year – 
7 the seventeenth year of the Awards. 


Entries should be addressed to the Secretary, The 
Accountant Annual Awards, 151 Strand, London WC2. 
The only condition of entry is that companies' shares are 
quoted on a recognized stock exchange in the United 
Kingdom. 

Al large number of entries have already been received for 
the consideration of the Panel of Judges, which is under 
the chairmanship of MR ROY BORNEMAN, Q.c. This 
year three new members have joined the Panel, they are: 
MR ROBERT KNIGHT, F.c.1.s., finance director of The 


.Bowater Paper Corporation Ltd and immediate Past 


President of the Chartered Institute of Secretaries; MR 
TREVOR W. MACDONALD, c.a., a partner in a firm 
of chartered accountants and a former Chairman of the 
Association of Scottish Chartered Accountants in London, 
and MR ANTHONY MALLINSON, a partner in a 
City firm of solicitors. 

Mr Rotert Adams, c.a., and Sir Hilary Scott, who 
were members of the Panel for a number of years, have 
now retired. The other members аге:. 
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fiscal policy have now been well brought out by Mr 
Brian Reading in a pamphlet entitled Buoyancy of 
Taxes on Income (Conservative Research Department, 
15 6d) By considering the current distribution of 
personal incomes and assuming a given rate of growth 
in money incomes during the next few years, Mr 
Reading demonstrates that in 1972~73 the Chancellor 
will have some £750 million more tax revenue 
than he would have received if income taxes took 
a constant rather than a rising share of personal 
incomes. 

Whether the author is justified in asserting that this 
finding 'is the type of factor which those who indulge 
in naive costings of tax and public expenditure pro- 
posals totally ignore’ is another matter. Most econo- 
mists in the field of public finance are fully aware of 
the effects of inflation on tax revenues, just as they are 
of the problem of ‘fiscal drag’ in evolving counter- 
cyclical fiscal policy. The reason for the undoubted 
satisfaction evinced by the author of this useful 
statistical exercise is that it does lend some credence 
to recent claims that a new Government would rid 
the tax system of some recent additions such as the 
selective employment tax. 


The Accountant Annual Awards 


Closing Date for Entries for 1970 Awards 


MR PETER BARING, a managing director of Baring 
Brothers & Со. - 

MR PETER C. BARNETT, a member of the Council 
of the London Stock Exchange and a partner in a firm 
of stockbrokers. 

МЕ W. G. CAMPBELL, B.A., F.C.A., a former member 
of the Restrictive Practices Court and of the Council 
of 'The Institute of Chartered Accountants in England 
and Wales. 

MR T. A. HAMILTON BAYNES, M.A., БС. а 
former member of the Council of The Institute of 
Chartered Accountants in England and Wales. 

MR J. A. JACKSON, F.c.a., a member of the Council 
of The Institute of Chartered Accountants in England 
and Wales, and a partner in a firm of chartered 
accountants. 

MR IAN T. MORROW, c.a., F.C.W.A., a Past President 
and a member of the Council of The Institute of Cost 
and Works Accountants; also a prominent figure in 
industry. 

MR ARTHUR E. WEBB, Editor of The Accountant. 


Last year's Award winners were The George Cohen 600 
Group Ltd and Dobson Hardwick Ltd. 
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Transport Policy 


| N a new Hobart Paper, entitled Transport Policy : Co- 
ordination through Competition (YEA, 7s 6d), Mr G. J. 
Ponsonby, formerly Reader in Commerce with special 
reference to transport at the University of London, 
considers how a more efficient co-ordinated transport 
system might be achieved. For him, a properly co- 
ordinated system is one which will ensure that the 
benefits or cost-reducing potentialities of all forms of 
transport are passed on to the public impartially and 
to the fullest extent, while charges would be sufficient 
to cover all the real economic costs incurred in the 
short and long run. 
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On the subject of London Transport, he proposes 
the separation of buses from tubes, and recommends 
the formation of six or more smaller financially respon- 
sible units, with no restrictions upon new capital and 
enterprises from entering the field. Dealing with road 
haulage, the author feels that the 1968 Transport: Act : 
has substantially reduced the restrictive elementzin:this-" 
industry and he proposes merely that the taxes paid by 
the industry should be sufficient to cover its appropriate 
share of track costs, while at the same time more 
attention should be paid to the enforcement of the 
safety laws. 





THIS 15 MY LIFE 


Uncontrolled 


Budgeting 
by An Industrious Accountant 


8 ES beginning of the new year is traditionally the 
time of rueful remembrance of past short-comings 
and for the making of new resolutions for a fresh start. 
Sometimes, however, the milk is spilt beyond redemp- 
tion. About one such error I have a guilty conscience 
which still pricks me after 18 years. It goes back to 
the way I treated old Duncan. 

When I came to my present post he was section head 
of a scrappy, muddled sort of team which carried out a 
rudimentary job of budgetary control on the purchases 
of our more profitable departments. His team also 
built up, at special request, statistics of gross profits 
on certain lines on a one-off basis. This work was 
largely manual, as we hadn't installed our punch-card 
units at that time, and Duncan presided over a balding 
subordinate and two over-worked girls on typing and 
compting. 

Nothing particularly useful ever seemed to come out 
of the section. It waged a running war on tricky 
departmental buyers who tried to fiddle their budgets 
by having their suppliers post-date March invoices 
to April, and by selling the goods before their receipt 
was even recorded. It suffered defeat at the hands of 
Scotty, the^sales manager, on numerous occasions 
when its calculations of profits were invalidated by 
some relevant information which hadn't reached them 
in the first place. “You didn't allow for the special 
3% per cent trade discount. . . . Well, a credit note 
must be somewhere . . . anyhow there should be an 
allowance for the loss on sales to our own staff at 
‘reduced rates.’ 

Duncan was red-faced, elderly, heavily-built and 
Slow-moving. He waddled through the departments 


with a sheaf of invoices in his hand, questioning, 
shrugging his shoulders, accepting evasive half- 
answers, issuing inconclusive interim reports. At 
intervals he slumped in his well-cushioned chair 
reading newspapers. 

His assistant seemed to be equally adept at shoulder- 
shrugging. He was middle-aged, mildly frustrated with ` 
his work, and disloyal. In his senior’s occasional 
absences he seemed to know the minimum about 
what was happening. "Мо, Duncan never mentioned it. 
Well, he plays his cards close to his chest, you know... 
he’s not at his best, actually, not the man he was.’ 

I put some pressure on Duncan, reasonably tactfully, 
but he usually reacted to being hustled in sulky 


‘silences. ‘It’s not my fault if those clots hold up the 


dockets’, he muttered. ‘We’ve always played it by ear 
like this.’ 

_ I knew he’d had a mild coronary and was being 
carried on the establishment on a ‘loyal old retainer’ 
basis, but the section was wasting its time — and: 
consequently the firm's — so I went to our personnel ` 
director to discuss Duncan's position. Prinny, un- 
fortunately, was in one of his Captain-Bligh-of-the- 
Bounty moods. He was under pressure from the 
managing director to reduce manpower and he seized 
the opportunity ruthlessly. ‘High time to restructure 
our policy on dead-wood; mustn’t let the has-beens 
clog promotional channels; more merciful in the long 
run to face facts and take drastic action’, he said. 

So we referred to our pension scheme, which per- 
mitted early retirement on medical grounds on a basis 
of pension already earned, which was appreciably less 
than full pension. We reorganized the work in such 
fashion as to absorb Baldy and the two girls into 
vacancies elsewhere, thus saving on salaries, and agreed 
to pay Duncan an additional ex gratia pension from 
company funds to bridge most of the gap in his income. | 
That, said Prinny complacently, should keep him 
happy. 

It didn’t. He had another attack when Prinny told 
him his fate rather too bluntly and he died a month 
later. Mea culpa. 
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Processing Incomplete Records 


.1— Manual and Simple Machine Methods `; 


by F. C. RUDD, F.C.A. 
Tribe, Clarke, Montgomery Williams & Co 


HE term "incomplete records' as it is used in this paper 
is of rather wider extent than that visualized in section 
57 of the Institute's Members’ Handbook. 


. 2. In particular, 57 states that the term is not applicable 
where an adequate system exists for supplying the accoünt- 
ant with information in a suitable form for writing-up his 
client's books or otherwise collating the essential informa- 
tion and subsequently preparing a final account. 


4. In this paper the term is used in relation to all types | 


of records produced to the accountant with the exception 
of a complete double entry set of books, including a nominal 
ledger, properly written up and balanced by the chent or 
his staff. | 


4. The small- or medium-sized practitioner is frequently 
presented with very well written up books recording cash 
‘and bank transactions which would be outside the scope of 
, 87 but are certainly very well within the scope of the 
' records which will be dealt with in this paper. Of course, in 
‘very many cases the small- or medium-sized practice is 
presented with far less desirable records than those men- 
tioned above, and frequently the accountant receives bank 
statements supported by cheque stubs and paying-in books 
and, if he is lucky, a record of cash takings and cash pay- 
ments. If he is luckier still, details of debtors and creditors, 
cash in hand, stock valuations, etc. and supporting 

" vouchers are added by the client. — 


5. It will be evident, therefore, that the raw materials 
presented to the practising accountant from which to pre- 
pare accounts vary considerably in quality and the difficulty 
involved in processing the records bears a direct relation- 
ship to the standard of the records submitted by the client. 


6. In the course of this paper, I propose to deal with a 
number of different methods of processing such records 
which are in use at the present time but I must emphasize 
that there are undoubtedly many other methods which have 
been adopted with which I am not familiar but which pro- 
duce satisfactory results. 


7. It will be apparent from the title of this paper that 
special reference will be made to the use of computer 
techniques in preparing the type of accounts which one 
meets in small- and medium-sized practices but I also hope 
to do justice to other methods, both mechanical and manual, 
in reviewing some of the alternatives which are available 
to the practitioner. 


8. In considering the various methods, the practitioner e 


.inust bear in mind the labour which he has available for 
processing work, the capital available for the purchase of 
machinery and the desirability of removing from intelligent, 
agile minds the wasted time and ability involved in lengthy 
manual analyses. Probably, economic factors loom largest 





AvuTHOR'Ss NOTE 


In this paper I specifically refer to particular items of 
machinery and their manufacturers and selling agents and 
to a particular computer bureau with which I am familiar. 


I must stress however that there are probably other makers’ 
machines and certainly other computer bureaux which can 
provide the services to which І refer, in an equally efficient 
manner. 





in one's consideration of alternative methods for performing 
any particular task and these considerations must weigh 
heavily in favour of removing this type of work from the 
purely manual methods which appear to have been uni- 
versally adopted until quite recently. 


Essential considerations 


9. Before commencing to prepare the accounts of a 
business from the records produced to the accountant, it is 
essential to ensure that the information provided is as com- 
plete and as accurate as possible. In the first instance this 
involves placing a form of discipline upon the client to 
ensure that to the best of his ability he is able to produce a 
record of all his transactions supported, if possible, by the 
relevant vouchers. Regardless of the size or type of business. 
with which he is concerned the client must be encouraged ` 
to keep accurate records. These may in many cases be no 
more than bank statements supported by cheque stubs, on 
which an indication is made of the class into which the 
expenditure falls and paying-in books indicating the nature 
of the receipt being banked together with yedr-end details 
of debtors, creditors, stocks, etc. More often than not, cash 
transactions also enter into the business and the ideal client 
of this class produces a cash-book showing all the receipts 
with an indication of the source of the monevs and all of 
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he cash payments, including drawings and sums paid into 
he bank, indicating the purpose for. which the payment 
vas made. It is often very difficult to make some clients 
inderstand that drawings from the business, whether by 
theque or cash, are payments so far as the business is con- 
'erned, but it is of considerable help if, particularly in 
‘elation to cash items, the accountant can make his client 
inderstand this and to ensure that this item is fully recorded 


n his cash-book. The client should also produce invoices, - 


'eceipted statements, paid cheques, etc., in support of the 
‘ransactions which have taken place during the accounting 
»eriod. 


то. The problem of drawings is best dealt with by encour- 
iging clients to withdraw weekly or monthly round sums 
‘rom the business either in the form of cash or by transfer 
‘o a private account. This eases the recording for the client 
ind reduces the accountant's task considerably. Where the 
matter is handled in cash, it does of course require that the 
client should keep his private cash separate from his 
»usiness cash. 


тт. Where manual methods of processing are in use it is 
of great assistance if the client can be trained to analyse his 
transactions, particularly payments, in a columnar analysis 
book.but it must be emphasized that this procedure is only 
helpful where the client can maintain an accurate and con- 
sistent standard of analysis, for mis-analysis usually creates 
far more work than it saves. 


12. Despite all the accountant's efforts, the average small 
client — who is probably a retailer, a farmer, or engaged in 
the provision of one of the many services undertaken by 
small businesses — is unlikely to produce all the information 
required at the first time of asking even though he may 
have been paying his accountant annual visits for this very 
purpose year after year. The accountant accordingly has to 
examine the records produced by his client very carefully 
to ensure that he has all the information he requires and it is 


advisable to settle as many as possible of the queries which . 


always arise at this very early stage so that transactions may 
be analysed. under their proper heading from the outset. 
There will usually be a number of items which cannot be 
settled at this stage and these will have to be analysed to 
‘suspense’ in the initial processing of the records, which- 
ever method is being adopted for the analysis work. 


Manual analysis 


13. The basic traditional method of preparing accounts 
from incomplete records involves the analysis in separate 
columns on ruled paper of the various classes of transaction 
shown by the client’s records. The simplest example to take 
is probably that of cheque payments where the accountant’s 
clerk will mark against the debits in the bank statements 
the nature of each payment, using the cheque stubs and 
supporting invoices or statements to obtain the information 
necessary for this purpose. After marking up the bank state- 
ments in this manner, the clerk then proceeds to allocate 
columns on his analysis paper for the various types of expen- 
diture concerned and proceeds to enter the figures from the 
bank statements into the relevant columns on the analysis 
sheet. On completing this process, all of the columns are 
added up and a summary is prepared. The total of this 
summary is used in conjunction with the opening and 
closing balances on the bank account, adjusted for outstand- 
ing cheques, and the lodgments into the bank account, for 
reconciling in total the balance of the account for the 
accounting period concerned. 
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14. Similar analyses are prepared in respect of the lodg- 
ments to the bank account, the payments made by cash and 
cash receipts and summaries are-also prepared: in relation 
to debtors, creditors, stocks and any other year-end balances 
arising. 


15. The clerk now has summaries of all the client’s 
transactions for the year and various methods are in use for 
producing, from these figures, the final accounts. Many 
practices write up a nominal ledger from the summaries in 
the analysed working papers and then extract the necessary 
figures from the nominal ledger to produce trading accounts, 
profit and loss accounts and balance sheets. Many other 
firms short circuit the nominal ledger by producing in 
columnar form a ‘summary of accounts’ arriving, by various 
methods, at the figures for inclusion in the final accounts. 


17. In the course of the summary of accounts, such 
adjustments as require to be made following the ascertains: 
ment of the correct nature of items previously analysed to.. 
‘suspense’ or the transfers from various expense accounts to. 
drawings in respect of private proportions of certain items 
are incorporated, with the result that the final figures in.the: 
summary may then be extracted direct into the draft of the. 
trading and profit and loss accounts and balance sheet for. 
discussion with the client. 


18. Many firms write up a full set of analysed books o on: 
behalf of the client rather than analyse the bank statements, 
cash records, etc., on to analysis sheets, and then post from 
the books of prime entry which they have written up, into 
a nominal ledger and extract the final accounts from the 
nominal ledger. There appears to be a little doubt that 
economic considerations in relation to the heavy labour cost 
involved in this process give rise to the far more widespread 
practice of analysis and summarization, as described above. 


- тд. Further increases in the cost of employing labour — 
particularly due to the disappearance of the unpaid articled 
clerk and, more recently, the imposition of SET - lead 
many practices to look for various forms of speeding-up the 
analysis and balancing work and cutting out the very high 
labour content involved. Thus we move on to the next stage 
in the development of incomplete record accounting, the 
use of simple machinery. 


Converted cash register 


20. For some years cash registers presenting a facility for 
a limited amount of analysis of sales by means of separate 
totalling registers operated by numbered or coded keys.in 
conjunction with the entry of the amount of the transaction 
concerned have been in use in retail organizations. This 
principle has been extended into accounting by the use of 
adaptations of the same basic machinery as used for the cash 
registers, to provide analysis under some eight different 
headings, the visual copy being produced on one long tally 
roll and individual ‘vouchers’ being produced for the re- 
analysis of the quite large sundries or suspense heading 
which results from the comparatively small number of 
possible heads of analysis provided on the machinery. 


21. Two examples of this type of machinery are the. 
Sweda and the NCR Class 52 analysis machine. The Class 
$2 machine is capable of eight separate heads of analysis, 
the ninth register being used for the remaining items which 
have to be re-analysed manually. It is therefore necessary 
to take the eight most frequent expenditure headings and 
allocate these to the first eight analysis registers on the 
machine. Amounts from the bank statements, cash-book or 
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otlet: prime records ате. entered on the keyboard and the 
dppropriate:motorized analysis key is depressed to record. 
the amount on a continuous ‘audit’ tape so holding the item 
within.the analysis register appropriate to the class of in- 
come or expenditure. Amounts of less frequent expenditure 
headings are recorded in the ninth register and for these 
_ items a ticket is issued on, which a manual note is made of 
_ the item to which it relates. Each ticket is automatically 
dated and bears a number which links it with the automatic 
serial number on the audit tape. The tickets can then either 
be manually sorted and added manually or analysed by the 
machine as a second ‘run’. 


22. АП the items added are recorded in a chronological 
order on the audit tape which conforms to the till roll in a 
normal cash register and an indication is given on the tape 
, of the items for which a ticket has been issued. Sub-total 
and total keys allow the total of items analysed to be read 
or cleared at any time so that work can be agreed page by 
page if this is necessary. When all the items have been 
recorded the nine analysis totals and a final grand total are 
printed on the tape which is then removed from the 
machine and attached to the working papers together with 
the miscellaneous tickets in support of the analysis totals. 


23. This method obviously has advantages over purely 
manual analysis and it is extremely easy to train juryor staff 
to use the machine accurately and speedily. The biggest 
disadvantage would appear to be the very untidy nature of 
the working papers recording the analysis, consisting of 
a long strip of till roll and a number of flimsy tickets record- 
ing the sundry items. These are most untidy to work with 
and are also very likely to become damaged or lost. Once 
the basic analysis is completed, manual methods have to be 
adopted for summaries and preparation of accounts. 
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Long-carriage adding machine 


24. Useful time saving has been achieved by the adapta- 
tion of single or double register adding machines fitted with 
a wide carriage capable of taking a sheet of standard analysis 
or foolscap paper. Separate runs are made through the prime 
documents to extract each heading of analysis which is 
printed out under the appropriate columnar heading and 
at the same time the total of the particular head of analysis 


‘is retained in the adding machine's register. Where two 


registers are used the grand total may be retained in one 
register and the individual analysis heading totals in the 
other. There are two advantages which this system has over 
purely manual analysis, the first being neatness and the 
second being the fact that once the item is analysed by 
depressing the keys on the adding machine the figure is 
held in the register and the total is available as soon as the 
particular column of analysis has been completed. Separate 
additions are accordingly unnecessary, as opposed to the 
case of purely manual analysis. 


25. The biggest disadvantage of this system is that the 
prime records have to be run through separately for each 
heading of analysis. For example, in the case of a retailer's 
bank account, the clerk concerned would have to extract 
purchases — normally the largest single heading — in one 
run through the bank statement and then follow up by ` 
going through separately for each of the expense headings 
into which the payments are to be divided. This means 
quite a lot of repetitive work but the provision of totals 
automatically certainly saves time when compared to 
manual analysis. The printed analysis sheets are then used 
in exactly the same way for carrying totals to summaries as 
in the manual method described earlier. 

(To be continued.) 
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HE role of the rights issue in corporate finance has 
.recently been the subject of considerable public 
discussion in, the Press, particularly the. Financial 
Times. This has followed an upsurge in the use of this 
method of providing funds for business undertakings 
which followed the high stock-market prices in early 
1969, and which has been sustained to some extent by 
the intensification of the credit squeeze. In the writer's 
view the discussion has been confined to too narrow a 
point of view. Rights issues are only a part of the total 
financial strategy of the business and must be con- 
sidered within that total framework. А 
The case against the rights issue as currently рге- 
sented is that since it will dilute the earnings for the 
equity holders, it should not be considered in the 
financing decision in the normal course of events. This 
. argument is a perfectly valid one over a wide range of 


possible earnings but not exclusively so, as will be 
shown later. The problem cannot, however, be con- 
sidered solely from the point of view of the effect of the 
financing decision upon return. One must also consider 
the effect upon the risks of the business and where 
appropriate upon control. 
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Effect of financing decision upon return 
This can best be considered by taking an example and 
charting the effect of each financing alternative upon 
return. Let us assume that X Ltd currently has at issue _ 
500,000 105 Ordinary shares; earnings of {£117,000 
before interest and tax; and a dividend of 1-25 per 
share. It requires to raise an additional £750, ooo and 
is considering two alternatives: 

(a) to issue a 20-year debenture at 8 per cent interest; 
: (b) to have a 1-for-1 rights issue at 305 per share. 


THE 
January ist, 1970 


' The effect that each alternative would have upon 
return is reflected іп 1ће -earnings per share (EPS) that 
would ensue in each case. For example, if earnings 
before interest and tax (EBIT) are £300,000, the 
relative EPS values will be as follows: 


edic d rad Alternative B 











£ 

EBIT .. í 300000 400,000 300,000 
Interest — 60,000 — 
Earnings before tax 

(EBT) .. 300,000 240,000 300,000 
Tax (say, 40 percent).. 120,000 96,000 120,000 
Earnings after tax (EAT) 180,000 144,000 180,000 
No. of Ordinary shares 500,000 500,000 1,000,000 
EPS 7:25 5:755 3:65 


The EPS values shown above are now plotted оп the 
chart in Fig. 1 at points A, B and C. To ascertain the 
EPS values over the whole range of possible values for 
EBIT, the related curves can now be drawn in. Each 
will cut the EBIT value at the point which shows the 
EBIT required to cover any prior charges, e. g^ in this 
case the cost of interest of £60,000. 

Where there are no prior charges the curves will cut 
the point of origin. This is effectively a ‘break-even’ 
chart for the financing decision and it can be seen that 

- the break-even point as between the two alternatives is 
almost exactly the current EBIT. If future EBIT are 
lower than {£120,000 then the rights issue would be 
preferable; if they are greater then the debenture 
alternative would give the highest EPS value. ` 

The chart as shown can also be used to provide 
some assessment of risk, since it will show the extent 
to which earnings must expand to provide the same 
EPS as is currently being earned and of the extent to 
which earnings can shrink before the dividend is at 


. EBIT and EPS values of Financing Alternatives 
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risk. The purpose of this article is, however, to show 
that borrowing is not always available for corporate 
finance and, where this is the case, to try and define 
where the use of rights would effectively reduce the 


value of the owner's interests and to examine some of. 


the considerations i in fixing the issue price. 


Limitations on use of borrowing 


The basic limitation of the use of borrowing is the 
ability of the business to service debt. This was dis- 
cussed by the writer in an article in these columns on 
December 4th last under the title of ‘Assessment of 
risk in borrowing'. Briefly put, as a higher proportion 
of capital employed is financed by debt, the greater will 
be the risk of failure through the commitment to pay- 
megts for interest and loan repayment. For each 
business there will be a point where to use a higher 
proportion of debt will place unacceptable risks on the 
company. 

Where this limit has been assessed, then the expan- 
sion of the company will proceed by way of adding new 
funds to the company in the same proportions of debt 
and equity as has been determined. For example, if it is 
acceptable to finance 40 per cent of the capital em- 
ployed by debt, then new funds should be raised as to 
40 per cent debt and 60 per cent shareholders’. It 
follows that unless retentions are sufficient to provide 
the whole of the required shareholders’ funds, the 
balance will have to be financed by a rights issue. 

This latter point has been obscured in the UK to 
date since the vast majority of businesses make rela- 
tively little use of borrowing and therefore have a large 


unused debt capacity. The burden of debt has also been . 


obscured to some extent by the effects of inflation. If 
inflation was arrested or reversed, a more critical look 
would be required at debt capacity. 


Considerations in organizing a rights issue 


It follows from what has been said so far that in some 
circumstances it may be essential to raise more share- 
holders’ funds if the company is to expand without 
incurring unacceptable risks. How may this best be 
organized from the owner's point of view? 

'The primary consideration should be that the share- 
holders suffer no loss in value. of their holding. If this 


` is likely to be the case then the origin of the need for 


funds should be seriously questioned. How can one 
calculate the likely effect on the value of the owner's 
holdings? 
Let us take the example previously used. This pro- 
vided as one of the financing alternatives a rights issue 


of 1-for-1 at 30s per share. Let us further assume that 


the company is capitalized in the stock-market on a 


,P/E of 20. This means that before the rights issue the 


share would have been worth 56s (ie., at £117,000 


EBIT the EPS would be approximately 2-85, the share 


- price would therefore be 2:85 х 20). If the shareholder 


now subscribes for one new share at a price of 30s then 
the enmhined market valne nf the «shares chanld nat he 
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less than 56s plus 30s, or 86s. Each share should have 
a minimum price of 435. 

By how much will EBIT have to expand to provide 
a high enough EPS to provide a share price of 435 
assuming that the P/E does not change? A share price of 
435 and P/E of 20 postulates an EPS of 2-15s. As there 
. will now be 1 million shares issued after the rights 
issue, then the value of earnings after tax will have to 
be £107,500 to provide that EPS, and just over 
£179,000 before tax. The relationship of these values 
is as follows: 


£179,167 





EBIT 
Tax 71,667 
EAT £107,500 
Е No. of shares... si 1 million Р 
EPS Е 2155 


It follows from the above that, in the case illustrated, 
unless management can see a high degree of certainty 
of expanding EBIT beyond the £179,000 mark, then 
the expansion programme which is the underlying 
cause of the need for funds should not be proceeded 
with. 


Optimum price for rights issue 
The data used above examines only one issue price for 
the rights issue, though the board could, of course, 
have looked at any range of issue prices. Would the 
issüe of 1 million shares at x5s per share, for example, 
affect the ‘break-even’ point from the point of view of 
the total change in owner's value? 'The calculations for 
five levels of issue price are shown in Table 1 below. 
The interesting fact to emerge from this tabulation 
is that the smallest expansion required in EBIT to pre- 
serve the shareholder's value is the rights issue at 40s 
per share. This underlines the fact that there is an 
optimum rights issue price if one considers the likely 
effect of the issue on shareholders' interests. It must 
also be remembered that so far it has been assumed 
that the P/E remains constant. In practice the P/E 
will decline if the shareholders’ interests are adversely 
affected and this will have a multiplier effect on the 
differential between the issue prices. 
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If one investigates this aspect of the issue price 
further it will also be seen that the lower the P/E, the 
lower on the scale of issue prices will the optimum 
point fall. In Fig. 2 the data from Table 1 is plotted on 
the axis of EBIT and share issue price, together with 
similar data where the company is capitalized on P/Es 
of s, 10, and 40, in addition to the P/E of 20 used in 
Table r. > 


Conclusions 


In the vast majority of financing decisions the choice 
between debt and equity as a source of finance from 
the point of view of its effect upon return should fall 
on the use of debt. There will be cases, which will 
become increasingly common, where expansion can 
only proceed through the addition of some equity to 
the capital. structure. This will arise because of the 
limitations on the debt capacity of the business. А 
Where the addition of equity is being considered, 
the likely effect оп the shareholders’ interests should 
be considered and the optimum issue price selected 
from their point of view. Finally, where the addition 
to EBIT is not sufficient to at least maintain the total 
value of the shareholders’ interests, the underlying 
investment policy of the business should be examined 
and if necessary expansion programmes dropped. 


TABLE 1 
Relationship between Issue Price and Shareholders’ Value 


(assessed on the basis that the company is capitalized on a P/E of 20) 


Issue price 


8 10s . 20s 30s 40s 50s 
Existing share value 56s 56s 56s 56s 56s 
Combined value of shareholders’ interests 66s 76s 86s 96s 106s 
Required ex rights price to break even .. 33s 38s 43s 48s 53s 
EPS required at a P/E of 20 rå e1:65s 1:95 2:155 2:45 2:655 
No. of new shares to be issued to raise £750,000 .. 1,500,000 750,000 500,000 375,000 300,000 
Total number of shares after issue 2,000,000 1,250,000 1,000,000 875,000 800,000 
Earnings after tax required to provide EPS £165,000 £118,750 £107,500 £105,000 £106,000 

(i.e., 1-65sx 2 million shares) ; 
EBIT required to provide EAT £275,000 £197,917 . £179,167 £175,000 £176,667 
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[R EFORE considering the value to be placed on 
stock introduced into a trade, a distinction has to 
be made between items which can be expected to rank 
as a debit to revenue account and those which are 
inadmissible as such for tax purposes. In most cir- 
cumstances, items in the latter category will be capital, 
but the process of distinguishing revenue from capital 
requires consideration of both negative and positive 
aspects to be weighed in the balance. This is a process 
` of judgement, as many decided cases show. 

Judges are fond of the analogy of a tree to represent 
capital and its fruit as revenue. This simile proved 
false when a man bought a cherry orchard and almost 
immediately picked the ripe crop for sale: Under the 
technicalities of land law, a crop hanging from a tree is 
regarded as capital, although one springing from the 
ground is treated as the fruit of industry distinct from 
the soil by reason of its high labour content (Saunders 
v. Pilcher (28 ATC 385; 31 TC 314)). 

The position would have been different if the pur- 
chaser had first contracted for the purchase of the 
cherries. In a case decided by the Privy Council, a 
purchaser was permitted to deduct the cost of leaves 
(of commercial value) while still attached to the trees 
which yielded them (Hargovind v. Commissioner of 
Income Tax [1949] AC 521). 


Extractive industry 


Section 137 (f) of the Income Тах Act 1952 disallows 
the deduction from assessable profits of any amount 
employed or intended to be employed as capital in the 
business. In Lee v. Neuchatel Asphalte Co ([1889] 41 


ChD 1) it was held that company law did not preclude © 


division of profits without prior provision for amorti- 
zation of the fund of capital expended in acquiring a 
wasting source of raw material. The identification of 
capital appears to be largely a matter of accounting 
practice in the context of particular circumstances 
(Ammonia Soda Co Ltd v. Chamberlain ([1918] 1 Ch 
266), the stamp of approval becoming final when the 
accounts are formally adopted, as in Central London 
Railway Co v. CIR (15 ATC 231; 20 TC 102). 

In Alianza Co Ltd v. Bell (4 ATC 263; 5 TC 172) it 
was established that no part of the capital expended on 
acquiring land containing natural deposits of raw 
material could be deductéd for tax purposes, even if 
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Stock-in-Trade 
Valuation for Tax Purposes . 
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the case was one where dividends were paid without 
providing depreciation. 

In more recent times various allowances have been 
given by statute for tax relief in respect of amortization 
of capital. The point here is that if a given outlay is 
capital, relief for it can only be obtained according to 
the statutory rules for capital allowances, instead of the 
commercial procedure for absorbing material: costs 
against receipts. 


Equivocal character 


From an accounting standpoint it may be true to say 
that the character of stock-in-trade as a store of input 
only slowly reflected in output calls for methods of 
measurement which are closer to those applied to so- 
called fixed assets than to transient inputs such as 
energy. The equivocal character in tax law of some 
stock-in-trade appears from two cases on oil resources. 
In Hughes v. British Burmah Petroleum Co Ltd (11 
ATC 378; 17 ТС 286) the sum of £70,000 was paid for 
unwon oil, this cash input being released against the 
value of output at the rate of two rupees per barrel 
won. Findlay, J, held that it was a capital outlay. 

However, in British-Borneo Petroleum Syndicate Ltd . 
v. Cropper (47 ATC 266) a royalty agreement which ' 
was entered into to realize the benefit of expenditure 
on oil concessions was held by the Special Com- 
missioners to have represerited stock-in-trade when it 
came into being in 1922. Royalties becamie payable 
many years later and in 1964 the sum of £900,000 was - 
received to terminate the arrangement. Plowman, 
J, held that at the later date the {£900,000 repre- 
sented capital, the agreement having been appropriated 
as a fixed asset at some earlier date not identified. 


industrial waste 


Changes in technology and demand may lead to the 
waste material of one period becoming the raw material 
of another. In Golden Horse Shoe (New) Ltd v. 
Thurgood (12 ATC 550; 18 TC 280) the Court of 
Appeal decided that the by-products of mining 
deposited on land were to be regarded asastockofraw . 
* material despite the fact that it had been acquired іп 
the form of five dumps, one of them 245 feet high, 
comprising some two and a half million tons. 

It is possible that this decision was influenced by the 
short interval of time between the final’ use of the. 
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_ dumps as such and the commencement of operations of 
removal. In Rogers v. Longsdon (45 ATC 19; 43 TC 
321) the deposits had lain untouched to any significant 
extent for over eighty years and Stamp, J, held that 
they had once more formed part of the earth out of 
which they had been produced. 
. , Many taxpayers plunge into trade with such pre- 
cipitation that it is difficult to establish afterwards 
when business began or what should be included in 
the expenses after commencement. On the other hand, 
one of the tidiest approaches on record is that of The 
Birmingham © District Cattle By-Products Co Ltd v. 
CIR (1 ATC 345; 12 TC 92) where the elaborate 
preliminaries involved a study of similar businesses, 
the building of a works, purchase of plant and in- 
stallation of utensils, appointment of supervisory staff 
and the making of contracts for the supply of raw 
materials. It was held that trading commenced when 
the first materials were delivered. 

It is logical to find that in John Smith & Son v. 
Moore (3 ATC 377; 12 TC 266), concerning a payment 
of £30,000 for the benefit of contracts for the delivery. 
of raw materials, it was held that these contracts could 
not themselves rank as circulating capital, in the sense 
of Adam Smith’s classic dictum. 


First stock brought in 


A rather more common situation is that where a 
person finds himself in possession of a quantity of 
material which it requires commercial organization to 
dispose of. This occurred in Martin v. Lowry (6 ATC 
123; 11 TC 297) where the fact. that the initial pur- 
chase was the only one which did not affect the compu- 
tation of profits. 

In the absence of monetary consideration, the 
attribution of cost to initial stock for the purpose of 
computing profits may present difficulties. In Craddock 
v. Zevo Finance Со Ltd (25 ATC 58; 27 TC 267) a 
parcel of quoted investments was acquired from 
another company in consideration of the taking over of 
the latter’s debentures of some До:4 million and the 
issue of shares in Zevo Finance Co Ltd of a nominal 
value of {0-6 million. On these figures a value of some 
£1 million was attributed to the investments acquired 
although current quotations indicated a market value 
of about one-third of that amount. 

Viscount Simon led the House of Lords in rejecting 


any attempt to substitute.a lower figure than cost for | 


tax purposes, observing that 


‘the profit or loss to a trader in dealing with his stock-in- 
trade is arrived at for income tax purposes by comparing 
what his stock in fact cost him with what he in fact 
realized on resale. It is unsound to substitute alleged 
market values for what it in fact cost him’. 


In particular, he upheld the value of fully paid shares" 


issued in exchange as an appropriate measure in all 
genuine cases. 

These principles were applied by Plowman, J, in 
Jacgilden (Weston Hall) Ltd v. Castle ([1969] ТЕ 317) 
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where hotel premises had been conveyed at a price of 
£72,000 to a company owned by the shareholder who 
had acted as intermediary. Not long afterwards a sale 
was effected at more than twice the purchase price but 
an assessment to tax was resisted on the grounds that 
the market value of the premises represented the cost 
to the company in the light of the shareholders' inter- 
vention. Hence it was sought to apply, in reverse, the 
decision in Sharkey v. Wernher (34 ATC 263; 36 TC 
275) so frequently relied upon to the taxpayer's dis- 
advantage. The learned judge declined to do so in a 
case where the historical cost was not so unreasonable 
as to compel recourse to an alternative standard. 


Closing stock valuation 


The introduction of a closing stock valuation into 
accounts is a principle of commerce rather than tax 
law, which perhaps contains a certain bias towards 
the excess of realized receipts over actual expenditure. 
In Whimster & Co v. CIR (4 ATC 570; 12 TC 813) 
some :observations on the validity of accounting 
practice were proposed and subsequently much 
quoted. However, the limitations of that practice in 
the absence of a readily comprehensible standard 
procedure for valuing stock became apparent in Duple 
Motor Bodies Ltd v. Ostime (40 ATC 21; 39 TC 537). 

The latter case suggests that the initiative in the 
choice of a method of valuation rests with the manage- 
ment, but unhappily one cannot add that consistent 
adherence to a given method over a period of years will 
necessarily prevent its rejection if it is shown to be 
either remote from reality or unduly coloured by events 
subsequent to the valuation date. 

In Patrick v. Broadstone Mills Ltd (32 ATC 464; 35 
TC 44), the Court of Appeal rejected the base stock 
method of valuation despite evidence of its use and 
acceptance in one sector of manufacture for over half 
a century. Singleton, LJ, formulated three general 
propositions: 

(1) You cannot arrive at the profits of the year with- 
out taking into account the value of the stock you 
have at the beginning of,-and at the end of, the 
accounting year; 

(2) the figures for stock are just as important as any 
other figures — values may have to be estimated 
when market price is taken, but any departure 
from accuracy is reflected in the trading account; 


(3) stock should be taken either at cost price or at 
market price, whichever is the lower. 


Anticipated losses 


In Brigg, Neuman & Co v. CIR (7; ATC 279; 12 TC 
1191) the Special Commissioners had to unravel a ` 
number of difficulties in the valuation of manufacturer's 
cloth at a time when the market was falling. There was 
no spot market for cloth normally requiring three 
months for delivery and the Commissioners decided 
that market value was to be measured as the price 
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which ruled at the time when contracts for delivery 
at the accounting date would have been entered into. 
In doing so they rejected the taxpayer's proposal to use 
prices ruling at the accounting date for subsequent 
delivery in three months’ time. These conclusions were 
upheld by Rowlatt, J. 


‘The Brigg, Neumann case was alluded to in Freeman,. 


Hardy & Willis Ltd v. Ridgway by Mr Justice Cross 
(48 ATC 34). Stocks of retail footwear were of a 
quantity representing one-third of annual turnover. 
Each year an appropriate mark-up was applied to 
buying prices but in the event some stocks would be 
sold at prices intermediate between cost and the full 
mark-up price and some would be disposed of below 
original cost. Hence the mark-up represented the 
cost of maintaining the selling organization in being 
during the period of disposal as well as a small element 
of pure profit. For this reason the company’s practice 
had been to value stock at replacement cost. 

Although unchallenged for over thirty years, this 
procedure was declared unacceptable for tax purposes 
by Cross, J, who was not willing to allow market value 
to be identified by reference to the wholesale market, 
if, in fact, the articles were intended for disposal in the 


retail market at prices above wholesale values. In: 
giving this ‘decision the learned judge specifically 


reserved the point as to what, if any, anticipated ex- 
penses:can be deducted from the anticipated retail 
selling price in arriving at market value. This case has 
been set down for the Court of Appeal and perhaps the 
final answer may be given by the House of Lords. 


Mark-down fom selling prices 


In applying the formula ‘the lower of cost or rane 
value’ it is, of course, riecessary to start with a figure for 
cost. In Lions Ltd v. Gosford Furnishing Co Ltd and CIR 
(40 ATC 429; 40 TC 256) the value of furniture sold on 
hire-purchase had to be ascertained in the context of 
section 143 of the Income Tax Act 1952 on a transfer 
of trade. Hence the price paid was in part for the rights 
under the hire-purchase agreements, and in part for 
the ownership of the goods not parted with until the 
exercise of the final option on completion of those 
agreements, that is, subject to repossession. The Court 
of Session offered no guidance as to how the appor- 
tionment was to be made. ' 

In modern credit trading the collection of outstand- 
ing instalments is a major ingredient of cost. If it is 
legitimate to discount debts arising under contracts 
where deferment of realization is of their essence, as in 
Absalom v. Talbot (23 ATC 137; 26 TC 166), then it is 
arguable that the cost of keeping the goods on the 


shop shelves until a cash customer comes in is an - 


equally valid occasion of discount. 

The answer to that argument probably lies in the 
fact that stock on hand in retail trade may be expected 
to be realized within a short period. In Absalom v. 
Talbot, Lord Atkin remarked that in ordinary com- 
mercial practice where goods are sold on credit, the 
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debts are brought into account at face value, reliance 
being placed on the availability of a deduction for bad 
or doubtful debts in a later year. Only when one leaves 
the realm of ordinary commercial credits' and has to 
deal with credits extending over long periods does 
the situation change. An obligation to pay over an 
extended period entered into by persons wholly de- 
pendent on continuity of employment and health for 
their ability to do so could never be equivalent to its 
face value in the year of origin. 

. The Inland Revenue are willing to enter into serial 
arrangements with credit traders for the valuation 
of debts collected at frequent intervals over long 
periods. One can see, however, that this is a very 
different situation from that where the trader is still in . 
possession of the goods which form part of his stock. 
Nevertheless, it is common practice to estimate cost by 
marking down selling-prices and this was the subject of 
a statement published by the Council of The Institute 
of Chartered Accountants in England and Wales in 
1961 which set out the views of the Revenue. 

Recourse to adjusted selling price is only tolerated 
where the attribution of a cost figure is impossible or . 
impracticable. Since not all selling prices correspond- 
with the mark-up, as perhaps in the case of a depart- 
ment store, the deduction of mark-up will bring some 
items below cost but the official view is that this factor 
is counterbalanced by the fact that not all marked 
prices will be realized. It is necessary to play fair and 
in particular not to begin M selling prices below 


- those marked. 


Identification of cost 
In Duple Motor Bodies Lid v. Ostime.(40 ATC 21; 
39 TC 537) the Special Commissioners recorded a 
finding that, on the evidence adduced before them, the · 
accountancy profession as a whole was satisfied that 
either direct cost or on-cost was a method which will 
produce a true figure of the full amount of the profits. 
Viscount Simonds commented that he .saw no im- 
possibility in this when he remembered ‘how elaborate 
and artificial are the methods of accountancy’. 
Complexity apart, it seems that in the Duple case 
the law lords were swayed by the statement made 
to them that the principles of on-cost are such that 
under-employment of resources, as in the case of a 
prolonged strike, would lead to the loading of idle 
costs оп to stock values. The present writer finds it 
difficult to believe that such à crude approach could 
arise in practice. Instead he would expect to find a 
plausible budgeted cost of production where the 
additions for on-cost were dernonstrably rooted in fact. 
Duple was a very special case in that individual 
orders took the place of mass-production. Probably 
the only final conclusion possible is to be found in Lord 
*Reid's dictum, that one must ask the question — what, 
in all the circumstances of the particular business, 
is a figure which fairly represents the cost of stock-in- 
trade and work in progress, consistently: applied? 
1 The Accountant, May 13th, 1961,-page 609. -'- 
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The following table sets out the latest known rates of tax chargeable by the 

countries listed on the income of companies. Where tax is charged at varying 
rates, or more than one tax is levied, as much detail is given as space permits. 
Taxes, tax surcharges (‘local’) levied on the income of companies by or for 

provinces, municipalities, etc., are mentioned, unless they are an insignificant 
part of the tax charge. Special rates for particular types of company or companies 
: carrying on particular trades are not mentioned. Rates shown for non-resident 


companies refer to branch profits, and are given only where they differ from the 
usual rates. 


Every care has been taken in the preparation of the table, but its accuracy 
cannot be guaranteed. The table, compiled by the Board of Inland Revenue 
Library (Foreign Section) is Crown copyright andis reproduced by permission 
of the Controller of HM Stationery Office. 





Anu DHABI 


AFGHANISTAN 


Country 


AJMAN. 


ALGERIA 


ANTIGUA 


ARGENTINA 


Й 


AUSTRALIA 


AUSTRIA 





50 


20 


50 
50 


40 
33 


45 


57:64 


30 


Rate 
per cent 





Notes 





On slice of income in excess of 500,000 
dinars; slice scale starts at 10 per 
cent. 


On slice of income in excess of 
s million Qatar-Dubai riyals; slice 
scale starts at 10 per cent. 


Non-resident companies pay an extra 
18 per cent tax on distributable 
profits apportioned to Algeria. 


Non-resident companies pay an extra 
12 per cent on remitted profits. 


Public companies — 40 per cent only on 
first $10,000; private company rates 
— 30 and 40 per cent. 


Where income exceeds 1,111,100 5; 

slab scale starts at 31°44 per cent. 
"Rates for distributed profits are 50 per 
cent less. 

‘Rates include surcharges of 18 per cent 
for equalization of burdens, 3 per 
cent for flood relief and 10 per cent 
for 1969.and 1970 surcharges. _ 

Local (trade) tax also payable: 16:5 
per cent — 17:2 per cent, effectively 
less because of its deductibility. 


No income tax. 
Income tax on oil companies only. 


Plus local (trade) tax r9: 5 per cent; 
effective rate lower because deduct- 
ible for the national tax and for itself. 


25 per cent slice of undistributed profit 
under 1 million fr. 

.35. per cent on slice of undistributed 
profit over 5 million fr. 

Non- oe companies — 35 per cent 
on 

To all taxes add 6 per cent local 
surcharge, and for 1969 add ro per 
cent national surcharge where tax- 
able income exceeds 3 million fr; 
this latter surcharge not to exceed 
20 per cent of the slice of taxable 

: -income in excess of 4 million fr. 
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Country 


BERMUDA 
BoriviA 


BOTSWANA 


' BRAZIL 


BRITISH 
HONDURAS 


BRITISH 


SOLOMON Is. 


BRUNET 
BURMA 


BURUNDI 


CAMBODIA 


CAMEROUN 
(East) 


CAMEROUN 
(Wesr) 


CANADA 


Rate 


per cent 


25 


. 30 
30 


35 


47 


Notes 


No income tax. 


Plus surtax for education, 1:875 per 
cent (=2} per centX 75 per cent) 
(for industrial companies). 

Plus 7 per cent excess profits tax on 
undistributed profits in excess of 
70 per cent of paid-up capital. 

Non-resident companies pay an extra 

. 20 per cent tax on remitted profits. 


Plus 5 per cent on distributed profits 

. of certain private companies, 

Non-resident companies pay 55 per 
cent (30 per cent plus an additional 
25 per cent). 


On slice of income in excess of 300,000 
kyats; rate is 98 per cent on 100,000 

. — 300,000 slice. 

Slice scale starts at 7 per cent (65 per 
cent for non-resident companies). 


25 per cent on first 1 million fr. 


Plus ro per cent local surcharge.. 

Minimum tax (including 10 per cent 
surcharge) — greater of 220,000 fr. 
and 1:1 per cent of last year's turn- 
over. 


(i) Plus 3 per cent surcharge (1969 


and 1970). 
Gi Pius 3 per cent old-age Security 


ax. 

(iii) Plus Provincial tax 10—13 per cent, 
but то per cent of income earned 
in a province is credited against the 
Federal tax (1969 — rates 10-12 per 
cent only). 

Basic Federal tax rate on first $35,000 
is 18 per cent only. 

Non-resident companies pay an extra 
15 per cent tax on net profits after 
the above taxes and certain capital 
investment allowances. 
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CEYLON 


CHAD 


CHANNEL Is. 


CHILE 


COLOMBIA 


Congo 
BRAZZAVILLE 


Conco- 
KINSHASA. 


Соок Is. 


Costa Rica 


Cyprus 


AHOMEY 





50 


35 


3o* 


36 


26 


40° 


30 


425 


35 







No income tax. 


‘Commercial Companies’ 27:5 per 
cent. Both - Plus 15 per cent 
surcharge. 

Minimum tax (including 15 per cent 
surcharge) greater of 345,000 fr. and 
I'15 per cent of last year’s turnover. 


Plus 33$ per cent on distributed profits. 

Non-resident companies: 50 per cent 
plus 6 per cent in lieu of death duties 
plus 335 per cent on remitted profits 
(maximum remittance tax 331 per 
cent X $ x taxable income). 


*Commercial companies' 40 per cent 
plus local surcharges of 3-10 per 
cent. 

Minimum tax 250,000-30 million fr. 
depending on turnover and type of 
company. 


"бег Guernsey, Jersey. 


Plus 5 per cent housing tax generally. 

Non-resident companies 17 per cent* 
plus 37'5 per cent* additional tax — 
54°5 per cent* plus 5 percent housing 
tax generally. 

*Add 13 per cent compulsory loan 
surcharge in 1969 (loan repayable in 
equal instalments 1971—75). 


On slice of income in excess of x million 
pesos: lower rates 12 and 24 per 
cent — income tax. 

Plus excess profits tax, dependent on 
ratio of profits to net worth. 

Plus 6 per cent housing tax on profits 
less above taxes and less 20,000 pesos 
(non-resident companies, 100,000 
pesos). 

Plus 3 per cent electricity development 
and social security tax on profits 
less income and excess profits tax and 
less 5,000 pesos. This tax is due to 
expire in 1969, and is deductible for 
the basic income tax. 

Non-resident companies pay an extra 
24 per cent on remitted profits. 


35 per cent non-industrial companies. 
Minimum tax payable dependent on 
turnover. 
(i) Plus 10 per cent surcharge for 
Fonds National d'Investissement. 
Gi) Plus 20 per cent surcharge (Taxe 
Civique d' Investissement). 


Non-resident companies pay an extra 
20 per cent tax on 40 per cent of 
profits. 


1969-70 rates under inquiry. (Previous 
top rate 26:25 per cent.) 


On slice of income in excess of 500,000 
colones; slice scale starts at 1 per 
cent. 

Non-resident companies plus 0'5 per 
cent. 


Lower rates for Cyprus companies’ 
trading profits up to £8,500 put to 
“reserve. 


Minimum tax 200,000 fr. 
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Country 
DENMARK 


Dominica 


DOMINICAN 
REPUBLIC 


Dusar 


EGYPT 


ETHIOPIA 


FALKLAND Is. 


Faroe Is, 


Еш 


FINLAND 


FORMOSA 
(TAIWAN) 


FRANCE 


GAMBIA (Tug) 





Notes : 


As so per cent of income,.up.to.a 


maximum of 24 per cent of paid-up 
capital, is deductible, effective rate 
is lower (for resident companies). 
Non-resident companies 34 per cent 
on whole income. ' | 


On slice of income in excess of 
RD.60,000; slice scale starts at ro 
per cent. . 

Non-resident companies pay an extra 
18 per cent on remitted profits. 


Where taxable income exceeds 5 million 
Qatar-Dubai riyals. ' 
Slab scale lowest rate 10 per cent. 


Plus 5 per cent surcharge (in Guayas 
province), 8 per cent surcharge (in 
Manabi province). 

Non-resident companies pay an extra 
35 per cent on remitted profits. 


See United Arab Republic. 


Plus 10 per cent additional tax on 
profits over $30,000 and a further 
IO per cent on profits over $150,000 
(these limits increased for companies 
with capital of over $5 million paid- 
up, or invested in Ethiopia). 


Plus ro per cent profits tax (abatement 
where profits below £12,000). For 
sheep-farming companies profits tax 
may be up to 20 per cent. 


On slice of income in excess of 400,000 
Kr; slice scale starts at 8 per cent. 
1969-70 plus 20 per cent surcharge on 
slice of tax in excess of 4,265 Kr. 


2:5 per cent basic tax plus 28-75 per 
cent normal tax (plus 5 per cent 
surcharge). 


1969. 

1970. 

Non-resident companies 43 per cent. 
Plus local tax, 13 per cent of income. 


Where income exceeds $250,000; lower 
rates o, 8, 14, 18 per cent. 

Formosa companies appear to pay an 
extra 10 per cent on undistributed 
profits allocable to  non-resident 
shareholders. 


Non-resident companies pay an extra 
25 per cent tax on net profits after 
the 50 per cent tax in so far as the 
company's profits are distributed, 
and distributed to non-residents of 
France. 


Commercial companies 36 per cent. 

Plus additional ro per cent tax for 
National Investment Fund. 

Plus additional 2 per cent temporary 
tax. As an alternative to this tax 
companies whose taxable income 
exceeded 3 million fr. in 1967, may 
subscribe 0:25 per cent of turnover 
to development bonds. 
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Country 
GERMANY 


GHANA 


GIBRALTAR 


GILBERT AND 
ELLICE Is. 


GREECE 


GRENADA 


GUATEMALA 
GUERNSEY 
. GUINEA 


GUYANA 
Нат 


. Honpuras 


Hone Kone 
ICELAND 


INDIA 


INDONESIA 


TRAN 


Notes 


Distributed profits 15 per cent. 

Non-resident companies 49 per cent 
only. 

All plus 3 per cent surcharge. 

Plus local (trade) tax, about 15 per cent, 
deductible in arriving at Federal 
taxable income, which itself is used 
as the basis for the local tax. ` 


57} per cent on profits not retained in 
Ghana. 

Reduced rates payable by small 
Ghanaian-owned companies. 

Plus excess profits tax (if applicable) — 
IO per cent. 


Undistributed profits only. 

Rate 35 per cent plus 15 per cent sur- 
charge deductible from following 
year's profit. 


On slice of income in excess of 
Qs million; slice scale starts at 5 
per cent. 


Includes 10 per cent surcharge. 


On slice of income in excess of 
$100,000; slice scale starts at 4 per 
cent, А 


On slice of income in excess of 
L.1 million; slice scale starts at 
3 per cent. 


Plus local tax of. 30 per cent (reduced 
rates for slices of income below 
75,000 Kr.) deductible for local tax 
of following year. 


General rate for public companies — 
other rates for private companies. 


| Plus companies (profits) surtax, an 


excess profits tax — 25 per cent 
(where applicable). , 


On slice of income. in excess of 
7% million RS; slice scale starts at 
20 per cent. 


Iranian companies 
(i) ro per cent on whole taxable 
income plus 
(ii) 15 per cent on registered share 
dividends distributed to Tran resi- 
dents plus 
(iii) 15—55 per cent on на share 
dividends distributed to non-resi- 
dents (rate depends on amount of 
shareholder’s dividend) plus 
(iv) 25 per cent on bearer share divi- 
dends. 


(v) 25 per cent on undistributed in? 


come up to RS 100 million and 50 
per cent on the remainder of un- 
distributed i income. 

. (V) is set off against (iii) on later 
distributions. : 





IRAQ 


IRELAND 


ISLE oF MAN 


ISRAEL 


ITALY 


Ivory Coast 


JAMAICA 


JAPAN 


Jersey 


JORDAN 


KENYA 


Rate 


per cent 


59 


35 


21'25 


49 


43 


375 


26 


20 


38:5 


40 
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Notes 
Non-Iranian companies 
55 per cent on slice of income in excess 


of RS.5o million; slice scale starts 
at 15 per cent. 


| Both plus 5:3 per cent surtaxes, 3 per 


cent for municipalities, -3 per cent 
for chambers of commerce. 


.Industrial companies, on slice of 


‘income in excess of I[D.10,000; 
slice scale starts at 15 per cent. 
Others, slice scale 15—55 per cent (55 
per cent slice over ID.12,000). 
Plus national defence tax, 1-13 per 
cent, 13 per cent on slice of income 
in excess of ID.11,000. 


Plus corporation profits tax (deductible 
for income tax) 23 per cent (7$ per 
cent only on first £2,500), 


Income tax 25 per cent. Company tax 
30 per cent. Security levy 2 per cent, 
deductible for income tax. 


(i) Movable wealth tax, etc. 

Movable wealth tax 25 per cent slice 
of income in excess of 100 million 
lire (slice scale starts at 18 per cent). 

Plus 10 per cent flood relief surcharge 

. (FR), 

Plus ro per cent local assistance board 
surcharge (ECA). 

Plus 5 per cent Calabria surcharge 
(CAL). 

Plus provincial and communal sur- 
taxes — maximum rates 1°75 per cent 
and 3: 2 per cent (both plus FR, 
ECA and CAL surcharges). 

Plus chambers of commerce surtax 

0'5-2*5 per cent. 
aximum rate approximately 38:3- 
40'3 per cent. 


(ii) Company tax etc. 

15 per cent (plus 10 per cent FR plus 
то per cent ECA surcharges) on net 
profits less movable, wealth tax and 
all its surtaxes and surcharges, and 
less 6 per cent of net worth. 


Includes 10 per cent additional tax for 
the national investment fund and 
1 per cent national contribution for 
economic development. 

Minimum tax 330,000 fr. 


Plus company profits tax 2:5 per cent 
(industrial, agricultural), 5 per cent 
(others). 

Corporation tax only proposed from 
1970 — rate 35 per cent. 


Distributed profits; 35 per cent un- 
distributed; lower rates for the 
smallest companies. : 

Plus local taxes ~ maxima 12 per cent 
of income (deductible for national 
income tax and for itself), plus 17:7 
per cent of national tax. 


“Includes 3:5 per cent social welfare tax. 


Until 1969 27:5 per cent (254-2:5 per 
cent). 


THE 


January 1st, 1970 ACCOUNTANT 


THE ЕМ LAW OF ESTATE DUTY AND TE. 
MAIN METHODS OF MINIMISATION 


А one-day conference conducted by Professor 


BSA WHAIGROT = 


Professor Emeritus of English Law of the Pp 


University of London. Ра 
4 саб 


This conference was originally held as a 
two-day conference in October 1969 and a 
was heavily oversubscribed. As a result, P 
Professor Wheatcroft is repeating the у 
subject but has re-designed the P. 
conference to comprise one day only. Py ya 

He will deal primarily with the fae 
revolutionary changes in Estate Duty Law 

and the main method of minimising that 

duty. Suggestions made by participants 

at the previous conference have been 
incorporated for this coming conference 

and the material has been re-arranged 

and amplified. B 







































The conference is intended primarily for 
lawyers, accountants and life insurance 
brokers. Full documentation, with a 
detailed manual with examples for use 
after the conference, will be provided for 
each participant as will a copy of Sweet 
and Maxwell's Guide to the Estate Duty 
Statutes, edited and annotated by 
Professor Wheatcroft. 


Manchester February 26th 1970 
Midland Hotel 


London March 5th 1970 
Royal Lancaster Hotel 


Edinburgh March 9th 1970 
George Hotel 


Associated Business Programmes Limited 
17 Buckingham Gate, London SW1. 
Telephone 01-834 3094/5 
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3 EES OF LENT 











The changes made in the law of Estate Duty by the Finance Act 1969, following on those made by 

the Finance Act 1968, have completely revolutionised the law of Estate Duty. 

Of the eight main heads of charge to duty, five have been repealed and five new ones substituted: 

two of the three remaining heads have been substantially altered. 

A new rate schedule has been enacted and a number of other changes have been made including 

abolition of the non-aggregation rule for property in which the deceased never had an interest. 

Probably the most important change is the new charge to duty on discretionary trusts on the death 

of a person eligible to benefit in income. 

Before 1968 estate duty was often déscribed as a ан tax": that description is no longer 

true, but by careful and detailed planning the impact of éstate duty can be considerably minimised. 

To do this, however, requires a good appreciation of the law of Estate Duty, as now amended, and 

- a realisation of the way in which each of the new provisions, and some of the old ones, now apply. 
This conference is designed to provide that realisation and appreciation. 

All participants will be provided with (1) Sweet and Maxwell's Guide to the Estate Duty Statutes, 

which is edited and annotated by Professor Wheatcroft and contains the text of the new law and an 

analysis of that law (2) a large number of illustrations and examples and (3) an amplified conference 


outline with references to the relevant sections of the statutes. These will together provide invaluable | 
material for reference after the conference. 


| THE SPEAKER 


Professor G. S. A. Wheatcroft M.A., J.P., F.B.I.M. is Professor Emeritus óf English Law at the 
University of London. Editor of the British Tax Review and General Editor of the British Tax En- 


cyclopaedia, author or co-author of many books and articles on taxation, Director and tax adviser 
of a number of companies. 
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The New Law of Estate Dutyi 


. Introduction and the main changes in the law 

. Thenew rate scale and its effects 

. Property of which the deceased is competent to dispose 
. Partnership property and options to purchase 

. Gifted property (including life policies and annuities) 


The New Law of Estate Duty И 


. The definition of settled property 

. Settled property in which the deceased was entitled to an interest 

. Discretionary settled property in which the deceased was eligible to benefit 
. Accumulation ceasing on death of the settlor 

. Ancillary provisions relating to settled property 


The New Law of Estate Duty ИІ 


. Special types of property in Scotland 
. Purchase of interests in expectancy 
. Special exemptions and reduced rates ` : 


1. Surviving spouse 
2. Reverter to disponer | 
3. Free estate not exceeding £10,000 


- 4. Agricultural land and business assets 


Session 4. 
A. 


5. Works of art 
6. Timber 
7. Unquoted shares 


General conclusions and questions 
The main methods of minimisation 

1. Going abroad 

2. Gifts 

3. Life policies and annuities 

4. Making settlements 

5. Breaking or varying settlements 

6. Reducing values of dutiable property 
7. Using special provisions 


. Questions 
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FEE— 25 gns 


The fee which is payable in advance includes all course e materials, 
luncheons, tea and coffee. A 1096 discount is available to three or 
more participants from the same company. Fees cannot be returned 
for cancellations made in the seven days before-a seminar is held. 


REGISTRATION 


Meetings begin promptly at 9.30 am (registration from 9. 00 am) 
and finish at 5.00 pm . 

Participants requiring hotel accommodation should make their own 
arrangements in advance as soon as possible. ABP Ltd. reserve the 
right to limit enrolment. 


TRAINING BOARD GRANTS 


Attendance at ABP seminars will be taken into account for the 
. assessment of Training Board grants. Certificates of attendance are 
. provided оп application. 
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Kuwait 


LEBANON 


LESOTHO 


LIBERIA 


LisvA (ARAB 
REPUBLIC OF) 


LIECHTENSTEIN 


LUXEMBOURG 


MADAGASCAR 


MALAWI 


MALAYSIA 


Mart 
MALTA 


MAURITANIA 


MAURITIUS 


Mexico 


Rate 
per cent 


59 


42 


40 
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On slice of income in excess of 
5 million won, Reduced rates 25 per 
cent, 30 per cent. 

Higher rates for private companies. 


On slice of income in excess of 375,000 
dinars, Slice scale starts at 5 per cent. 


On slice of income in excess of 
L.$ million. Slice scale starts at 
5 per cent. 

Plus 15 per cent local and 3 per cent 
earthquake surcharges. 


First R.8,000, 30 per cent. 


On slice of income in excess of 
$1 million; slice scale starts at 5 per 
cent. 

On slice of income in excess of 
L£100,000; slice scale starts at 
IS per cent. 


Rate based on ration between profits 
and capital is 50 per cent of that 
ratio. Minimum rate 5 per cent. 


Where the income exceeds 1,312,000 
fr; reduced rates 20 per cent, 30 per 
cent (slab scale), with marginal relief 
near change points. Non-resident 
companies 40 per cent generally. 

Plus local (trade) tax 5-6 to то per cent, 
deductible for national taxable in- 
come, which is starting point for 
local tax. 


Malawi companies pay an additional 
tax, up to 5 per cent on income 
distributed to non-residents whose 
rate of tax in country of residence 
exceeds 40 per cent. 


Other companies pay an additional tax, 
up to 5 per cent, where rate of tax 
in country of incorporation exceeds 
40 per cent. 


Plus 5 per cent development tax on 
Malaysian business, property in- 
come, etc. 


Minimum tax 100,000—1,500,000 fr 
dependent on turnover. 


Plus 25 per cent on ‘contribution 
income'. Non-resident companies 
40 per cent.* 


* Both plus 5 per cent additional tax. 


Where taxable 
1} million pesos. 

Where taxable income is between 
3 million pesos and r$ m Шоп pesos, 
tax is 42 per cent of the income, less ' 
6:65 per cent of the difference 
between 13 million pesos and taxable 
income. If the income is less than 
+ million pesos slice scale 5 per cent 
to 38 per cent applies. 

Non-resident companies pay an extra 
15—20. per cent on profits after the 
above tax. 


income exceeds 





MONTSERRAT 


Monocco 


MOZAMBIQUE 


NETHERLANDS 


NETHERLANDS 
ANTILLES 


New ZEALAND 
NICARAGUA 
NIGER 
NIGERIA 
Norway 


PAKISTAN 


PANAMA 


PAPUA AND 
New GUINEA 


PARAGUAY 








Rate 
per cent 


20 


26 


50 


46 


РА 


so 


55 


39 


35 


40 


“36 


50 


45 
22'5 


25 








17 


Notes 


Payable only by certain companies 


operating both in and outside 
Monaco or by Monagesque com- 
panies receiving investment etc. 
income from outside Monaco. 


On slice of income in excess of 
2 million DH; reduced rates 40 per 
cent, 44 per cent. 


Industrial tax 18 per cent plus comple- 
mentary tax 8 per cent on slice 
of income in excess of 5 million 
ESC. (Slice scale starts at 4 per cent.) 

1969: plus surcharge up to 25 per cent 
on complementary tax (that rate 
applies where liability is more than 
140,000 ESC.) ` 


On slice of income in excess of 
5 million RS; slice scale starts at 
5 per cent. 5 


On slice of income in excess of 40,000 
NR; slice scale starts at 15 per cent. 

Remission of 25 per cent for industrial 
companies. 


Where TNI exceeds | F1.50,000; 
reduced rates 43, 43—46 per cent. 


First Fl.100,000 — 24 per cent. 
Plus, 15-25 per cent surcharges in 
certain islands. 


Resident companies, reduced rates 
. 20-35 per cent on first $7,200. 


-Non-resident companies, reduced rates 


25-40 per cent on first $7,200. 


On slice of income in excess of 
2 million colones; slice scale starts 
at 4 per cent. 1 


Minimum tax 4 per cent of previous 
year's turnover, | 


Plus то per cent super profits tax on 
profits in excess of greater of £5,000 
and 15 per cent of paid-up share 
capital, 


Plus local tax etc. 19-24 per cent and 
o5 per cent special levy for 
developing countries. 


Distributed profits 35 per cent only. 
Public company rates. 

Various other rates for private com- 
panies, small companies, companies 
in certain industries. 

Non-resident companies, 60 per cent. 

Plus 1o per cent redeemable surcharge 
(placed in bonds carrying 5 per cent 
p.a. interest, redeemable after ten 
years). 


On slice of income in excess of 500,000 
balboas; slice scale starts at 5 per 
cent. 


On slice of income in excess of 100,000 
guaranis; reduced rates start at 19 
per cent. 
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"PHILIPPINES 


PORTUGAL 


Puerto Rico’ 


QATAR 


RHODESIA 


RWANDA 


Ryukyu Is. 
ST HELENA 
Sr KITTS 


St Lucia 
ST PIERRE AND 
MIOUELON 


ST VINCENT 


(EL) SALVADOR 


SAUDI ARABIA 


SENEGAL 
SEYCHELLES 


SHARJAH 


SIERRA LEONE 


SINGAPORE 


SOMALI 
REPUBLIC 


SOUTH AFRICA 


SouTH WEST 
AFRICA 


SouTHERN 
YEMEN 





Rate 


per cent 


35 


35 
38 


36-75 


50 


40 
40 


38 
75 
40 
40 
40 
40 
15 


40 


375 


Notes 


On slice of income in excess of 1 million 


soles (slice scale starts at 10 per cent). 

Non-resident companies pay an extra 
30 per cent tax on net profits after 
the above tax. 


First 100,000 pesos 25 per cent. 


Industrial tax 18 per cent, complemen- 
tary tax 4—8 per cent, and local taxes 
4-12 per cent; industrial tax and 
most local taxes are deductible for 
the complementary tax. 


1969 — plus surcharge on complemen- 
tary tax 10-25 per cent; 25 per cent 
would be normal rate. 


Compound rate on slice of income in 
excess of $133,333; there are 
reduced compound rates — lowest 
21 per cent. 


Where taxable income exceeds 5 
million riyals, slab scale starts at 5 
per cent. 


On slice of income in excess of 
I million fr; reduced rates 20 per 
cent, 30 per cent. 


First $5,000 35 per cent. 


On slice of income in excess of 100,000 
colones; slice scale starts at 2:5 per 
cent. 

Plus tax up to 12 per cent and 13 per 
cent respectively of profits capital- 
ized or profits put to reserve. 

Non-resident companies, 38 per cent. 


On slice of income in excess of 
т million riyals; reduced rates 
20—25—35 per cent. 


Minimum tax 400,000 fr. 


On slice of income in excess of 
5 million QD riyals; slice scale 
starts at ro per cent (but Nil on 
first 1 million). 


Plus 15 per cent temporary surcharge. 


Plus 16% per cent local surcharge. 
Temporarily 333 per cent only on 
South West Africa income. 


Company taxation now incorporated 
in South African code. 





Country 


SPAIN 


SUDAN 


SURINAM 


SWAZILAND 


` 


SWEDEN 


SWITZERLAND 


TAIWAN 
TANZANIA 
THAILAND 


Toco 


TONGA 


TRINIDAD AND 
TOBAGO 


'TUNISIA 


TURKEY 


UGANDA - 


Омм-А1- 
QAIWAIN 


UNITED АКАВ 
REPUBLIC ` 


UNITED 
KINGDOM 


Upper VOLTA 


Rate 
per cent 


30 


60 


36 


33% 
40 


40 
25 


37 


25 
45 


401 


40 


40 
5o 


353 


45 


“35 
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Notes 





Plus 4 per cent additional tax, deduct- 
ible for the 30 per cent tax. | 


On slice of income in excess of 
І.5.5о,ооо (‘general limited com- 
panties’) LS.20,000 (‘Special limited 
companies’). 

Slice scale starts at 25 per cent. 


On slice of income in excess of 
Fi.60,000; reduced rates 27, 30, 
33 per cent. 


Plus local tax, average rate 20 per cent, 
deductible for the national tax. 


Federal defence tax of maximum 
7'2 per cent, plus varying rates in 
cantons and communes, usually 
dependent on ratio of profits to 
capital. All taxes are deductible in 
arriving at Federal taxable income. 
Combined maximum rate averages 
25-30 per cent. 


See Formosa ' 


On slice of income in excess of 
г million baht; reduced rates 15 
per cent, 20 per cent. 

Non-resident companies pay an extra 
15 per cent tax on remitted profits. 


Minimum tax 0°60 per cent of turnover 
(manufacturing etc.) — 0-30 per cent 

* others. 

Non-resident companies, plus 10 per 
cent securities tax on 9o per cent of 
'Togo profit. 


4 


Non-resident companies pay an extra 
25 per cent on net profits after the 
45 per cent tax (except to the extent 
they are re-invested in Trinidad 
other than in replacement of fixed 
assets). : 


Industrial / artisan / tourism / trans- 
port; others 46:5 per cent. Includes 
various surcharges. 


Resident companies, 25 per cent+ 
20 per cent net profit after the 25 per 
cent. 

Non-resident companies 51°25 per 
cent—25 per cent-+35 per cent of 
net profit after the 25 per cent. 


On slicé of income in excess of 
5 million QDR; slice scale starts at 
10 per cent. | 


Includes xo:5 per cent defence tax, 
5°25 per cent national security tax, 
2°55 per cent local tax. 

Non-resident companies, 42-43 per 

: cent. 


À minimum tax is payable; the amount 
depends on turnover and strength of 
Upper Volta citizen payroll. 
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у $ Rate Ч Rate 
Country per cent Notes - Country per cent Notes 
UPPER VOLTA ` The 35 per cent rate may be reduced || VENEZUELA 55 On slice of income in excess of 
(Contd.) by up to 2i percentage points; 28 million bolivares; slice scale 
reduction depends on Upper Volta starts at 15 per cent. 
citizen payroll. Non-resident companies pay an extra 
15 per cent on' net profits after the 
above tax. ; 
URUGUAY 21 Includes то per cent company tax, | Virer Is. 12 
IO per cent industrial and commer- (BRITISH) 
cial profits tax and 1 per cent sub- 
stitute inheritance tax. VinGIN Is. As USA (Federal). 
Non-resident companies pay an extra (USA) 
25 per cent on remitted profits. 
WESTERN 5o On slice of income in excess of $21,600; 
SAMOA Slice scale starts at 5 per cent. 
tax; r А E 
Баз 48 Includes 26 p pad јаја on Bt sz = бе YUGOSLAVIA 35 On profits of non-resident companies 
' 1969, plus 10 per cent surcharge. . from: TE ene ke Rd om 
h - d À | ; 
зора 24 per cent surcharge (pró i part of the profits is re-invested in 
.Deductible State income taxes in- Yugoslavia. 
crease tax bill by about 1-6 per cent . 
of taxable income. ZAMBIA 45 First 200,000 Kwacha — 374 per cent. 

















Taxation 


Case 


^ A full report of the case summarized in this column 
will be published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases’ 


Shell Petroleum Company Limited 
v. Jones 


Cropper v. British Petroleum Company 
Limited : 

Ја the Court of Appeal - November 28th, 1969 

(Before Lord Justice RussELL, Lord Justice SALMON and 
Lord Justice MEGAw) 


Income tax — Investment companies — Management expenses 
claims — Amount of tax on equivalent income — Double 
taxation relief — Whether tax at standard rate ~ Or at effective 
‘rates on various parts of income — Rate at which repayment 
allowable on dividends — Income Tax Act 1918, section 33 — 
Income Tax Act 1952, sections 181, 184, 350, 425 ~ Finance 
Act 1954, section 19. | 


The companies were investment companies, and all their 
incomes were in one or other of three forms: (a) dividends 
from which the paying companies had deducted United 


Kingdom tax at the standard rate, and as to which they had 
no claim to double taxation relief, (b) dividends from com- 
panies, themselves entitled to double taxation relief, but 
from which United Kingdom tax had been deducted at the 
standard rate, and in respect of which relief was by section 
350 (1) of the Income Tax Act 1952, limited to the net 
United Kingdom rate borne by the paying company, 
(c) foreign income on which the respondent companies 
were directly assessed, but were entitled to double taxation > 
relief for foreign tax. у 

The respondent companies had not been assessed under ' 
Case I of Schedule D, but had been charged to tax by 
deduction or by assessment otherwise. They claimed relief 
for management expenses for 1958-59 and 1960-61 
respectively, pursuant to section 425 of the 1952 Act. It 
was conceded (i) that the respondent companies’ liability 
to United Kingdom tax, taking double taxation relief into 
account, had to be ascertained before the amount of tax 
repayable could be calculated, (ii) that ‘the amount of the 
tax on any sums disbursed as expenses of management 
in section 425 (1), meant tax on that part of the taxed 
income as is equivalent to the amount of management 
expenses. The dispute was over the meaning of ‘the amount 
of the tax’ in the phrase just quoted in relation to categories 
(b) and (с). 

It was contended for the companies that these words 
meant tax at the standard rate after taking double taxation 
relief into account pursuant to section 350 (1) (a). For the 
Revenue it was contended that the words meant tax at the 
rates effectively borne by the various parts of the income 
used for the purpose; but that the management expenses 
could be attributable, as far as possible, to the parts which 
had borne tax at the highest rate. 


Held (affirming the judgment of Mr Justice Cross): 
the contention for the Revenue was correct. 
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Mcmanus Group 


cMANUS GROUP HOLDINGS LTD is the 

M controlling company of the McManus house-building 

` and estate development organization and is still very much 
in the state of reorganization to which lengthy reference 
was made by the chairman and directors last year and which 
was reported in ‘Finance and Commerce’. This year the 
reorganization has been undertaken against the back- 
‘ground of difficult operating conditions. 

Even so, steps were taken during the period under review 
to reduce overheads to a point at which the group could 
become profitable even on a quite modest turnover. Mr 
Mark Horowitz, the chairman, comments in his statement 
to shareholders that in the very short term, structural 
changes have an adverse effect on overheads, with the 
incidence of redundancy payments and many other 

. terminal expenses. This, combined with a sharp decline in 
house sales, resulted in a trading loss for the year. 

In the transition year the opportunity has been taken of 
eliminating certain losses incurred in previous years and 
also to review the value of investments in subsidiary 
companies. It was considered better to take drastic action 
immediately rather than spread charges over a period of 

ears. 

У The reorganization has included the subletting of a very 
substantial part of the head office building, sublettings of the 
plant, yard and depot, staff changes on a substantial scale 
leaving the company with a small, well-qualified staff, 
closure of the joinery-making subsidiary, the decision to sell 
the construction: and plant-hire subsidiaries, and the 
liquidation of many small subsidiary companies. 


Retrenchment : 


Mr Horowitz comments that a policy of retrenchment is not 
of itself sufficient to secure the group's future unless it is 
accompanied by an active trading policy. Considering it 
would be unwise to expect any major improvement in the 
housing market in the near future, the directors havee 
decided to diversify into other fields of property dealing 
and development and a ‘number of potentially profitable 
transactions' are under negotiation. 

The McManus report opens with the chairman's general 
review which leads on to the detailed report of the directors 
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with its comment on the qualifications made by the auditors 
in their report. In line with the retrenchment policy 
contracts havé been signed for the sale of Homestead 
Construction Co Ltd and South Plant Services Ltd for 
£24,500, the companies having been acquired in 1966 for 
£36,088. 

The transfer of operations from McManus & Co Ltd and 
its subsidiaries to McManus Group Holdings has been 
going on for some years, and in the year under review 
McManus Associates Ltd bought land from McManus & 
Co Ltd for £27,056 and an outstanding contract for a sale 
of land at Cambridge was completed, with the £66,900 
consideration balance paid in full. 

In order to effect the transfer it was necéssary for 
McManus Group Holdings and one of its subsidiaries to 
guarantee the bank overdraft of McManus & Co Ltd 
originally for {£160,000 but now reduced to £58,989. 
During the transitional period the inter-group balance 
fluctuated and on June 3oth, 1969, £59,719 was due to 
McManus Group Holdings from McManus & Co Ltd. 


Discussions 


The directors state that ‘discussions have taken place with 
the groups’ auditors who are of the opinion that, because of 
the continuing guarantee given to the bankers of Homestead 
Construction, provision should have been made to cover 
any possible loss in respect of the guarantee and the 
indebtedness’. The directors, however, have made no such 
provision because so far as the indebtedness of McManus 
& Co Ltd is concerned, ‘such indebtedness is to be taken 
over by Homestead Construction under its new ownership 
as agreed in the Contract for Sale of that company’. 

The directors say they have every confidence in the 
ability of Homestead to repay the amount owed as the 
company will be carrying out substantial construction 
contracts for McManus Group. As regards the guarantee, 
the directors have been given firm assurances that ar- 
rangements have been made to reduce this to £40,000-by 
January 14970, and to discharge it altogether shortly there- . 
after. " 

On the subject of investment іп subsidiaries, shareholders 
are told that a further sum of £42,199 has been written off 
the value of the investment in Parrish Developments Ltd, 
leaving £127,936 to be written off against future profits of 
that company. , The directors are confident that those 
profits will adequately cover the balance of the cost of the 
investment. 

The directors ‘have taken due cognizance of the auditors’ 
opinion as to the provision required for diminution in value 
of shares in other subsidiary companies’. Sums totalling 
£23,670 have been written off the overall cost of acquisition 
and it is intended to write off the remainder over the next 
two to three years. 


Orchard House 


ESIDES considering that full provision should be 
made for any possible loss over the debt due by 
McManus & Co Ltd and that the value attributed to shares . 
in subsidiaries should be reduced by £183,000 in line with 
the directors’ valuation, the auditors draw ‘particular 
attention to the increase in the value of leasehold property 
which arises as a result of the directors’ revaluation’. 
Note 7 to the accounts states that the directors have 
revalued Orchard House, Potters Bar, which houses the 
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company's offices and of which, as the chairman states, 
a very substantial section has been sublet. Further lettings 


are in course of negotiation, the total result of which will Бе. 


that the company itself will be occupying a small area of 
office space at a very low rental. : 

Note 7 also states that it is the directors’ intention to 
revalue all investment properties of the group before June 
30th, 1970. Admittedly there is obviously property expertise 
within the group but at this stage of the company’s re- 
organization it might be worth while for the directors to 
have the investment properties independently valued. 


Building Accounts 


"TY ECENTLY there has been some mention in the 

financial press of the various methods of preparing 
accounts in the building industry’, says Mr John Bell, 
chairman of North British Properties Ltd, in his annual 
review. He feels that shareholders should know that it has 
always been the company’s practice to take profits on house 
sales only when the houses have been inspected and sold, 
and on local authority and other projects when the contracts 
have been completed. Land is included in the accounts at 
cost and work in progress is valued at standard cost with no 
addition for overheads, interest or profit. 

Group pre-tax profits in the year to last July were a new 
record of £940,656 against £889,589 and, despite the worst 
winter for many years in the north-east where the company 
predominantly operates, a record number of houses were 
completed both in the private and local authority sectors. 
‘The all-time high mortgage rate’, Mr Bell comments, ‘has 
had an adverse effect on sales of private houses in recent 
months and there is no doubt that present Government 
policy is putting home ownership beyond the means of 
many who wish to purchase their homes’. 

The company, however, has several local authority 


housing contracts in hand, one of which has been com- ` 


pleted since the year end. On the commercial property 
side, the occupation of developments recently completed 
or at present being built will eventually increase present 
gross rentals by some £160,000 a year. But the chairman 
reminds shareholders that, during the construction period, 
interest on borrowings is charged against current revenue 
and this adversely affects results until the developments are 
revenue producing. 


The Human Element 


FFICIENCY and humanity can be combined in 
business, and. Mr S. B. Hainsworth, chairman of J. H. 
Fenner, the power transmission and mechanical handling 
equipment group, is one industrialist on the side of 
humanity. The company is having an ICL 1902A computer 
installed early next June and the operating team is being 
built up. Having looked at some companies in the United 
States, Mr Hainsworth is well aware of the difficulties 
involved. ‘Computers’, he says in his annual report, ‘are 
another step away from the human and personal side of 
business which seems to be important, certainly more 
important in a service industry such as ours than in an 
outfit making large quantities of one, or a limited range of 
products’. : 
Mr Hainsworth ‘would like to see more humanity in 


business, not less’ and in mechanizing and developing’ 


more automatic control and manufacturing systems, the 
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company will ‘endeavour to maintain a proper balance’. 
Fenner prepared the way by introducing a less complicated 
punched-card installation six years ago and over a period of 
months have carried out feasability systems-design studies 
in depth ‘to avoid the usual pitfalls’. 

‘Despite the disadvantages of introducing an impersonal 
machine’, Mr Hainsworth says, ‘we do need the services a 
computer can give in connection with the quick production 
of the analyses and statistics which are necessary for our 
marketing and manufacturing people, and in the general 
running and control of our business. 

In case anyone should translate Mr Hainsworth’s 
humanitarian comments into terms ofa cosy, static company, 
it should be pointed out that between 1960 and 1969 the 
group's pre-tax profits rose in unbroken line from £909,000 
to £2,298,000, with shareholders’ funds increasing from 
{2-11 million to £7:53 million, and а rate of net capital 
expenditure which reached £922,000 in the past financial 
year. 


Problem 


ESTRICTIONS imposed on hire-purchase finance and 
other credit operations have posed problems for 
Mercantile Credit Co over the £1o million of 71 per cent 


` convertible loan stock issued in 1967 and convertible in 


January 1970 on the basis of 110 shares for {100 of stock; in 
January 1971 on the basis of 105 shares, and in January 
1972 on 100 shares. The purpose of the issue was to pave the 
way for a very much larger volume of business. 


But within months of the issue of the stock there was a | 


severe tightening of credit restrictions and, with conditions 
tightened still further since then, the increasing volume of 
business which the loam stock would have enabled the 
company to transact has not yet materialized. Sir Mark 
Turner, in his statement with Mercantile Credit’s accounts, 
comments that ‘we now have to face the situation in which 
our earning power has remained relatively constant, while 
the cost of the dividend on the shares into which the loan 


stock may be converted will be higher than the interest . 


which was previously payable less tax relief’. 

The increase of 5 per cent in corporation tax since the 
loan stock was issued adds to the problem. If all the loan 
stock is converted in January 1970, the additional cost of 


the dividend, after making allowance for net savings in: 


interest charges, will be £248,000 – an amount which, 
based on the profit for the past year, would have reduced 
retentions from £516,000 to £268,000. 


ECGD Accounts for 1968-69 А 


HE Export Credits Guarantee Department made а 


surplus of £8,660,210 on ‘commercial’ business (section ` 


1 of the Export Guarantees Act 1949) during «ће financial 
year ended March 31st, 1969, increasing the cumulative 
balance from £56,721,464 to £65,381,674. This balance 
represents the ‘underwriting reserve’ in respect of risks 
underwritten and outstanding at that date amounting to 
some £1,739 million. 

Premium income for the year was {10,577,725 (compared 
‘with £8,316,661 іп the previous year). Operating expenses 
were £3,485,497 (compared with £3,055,476). Claims 
paid amounted to 12,158,742 (compared with £15,044,955) 
of which it is estimated that about three-quarters will 
eventually be recovered. Recoveries during the year 
amounted to £9,394,005 (compared with £8,294,111). 


H 
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CITY NOTES 


HERE was clearly going to be a time when the Australi- 
an nickel share market took one too many risks. The 
Christmas Eve outburst of gambling mania in the shares 
of the North Flinders company proved the risk too many — 
the price, having risen from 4os to 200s in a couple of days, 
collapsed on the first working day after the holiday to gos. 
That, admittedly, still left the original holders and buyers 
with a handsome profit in their hands but it left those who 
got into the shares on Christmas Eve, and who were fool- 
hardy enough to stay in them over the holiday, with a 
problem on their plates. Not that any tears need be shed at 
the plight of the speculators. 

It is, however, just as well that the market has put its 
own control of a kind on share dealing in the Australian 
mining share market. Possibly the best protected stock- 
market followers are those of a number of brokers who have 
decided that they will simply not deal for clients in out-of- 
the-way Australian shares where information is almost 
entirely lacking and delivery of shares at best problematical. 

Putting all dealings on a cash basis would be a move 
calculated to scare away all but the hardened speculators, 
who can look after themselves. It is when a market attracts 
people who cannot afford the risks they accept that things 
get dangerous. 

* * * ж 


STUDY undertaken for Unilever Ltd on the evolution 
of a completely new type of office furniture could well 
influence the future development of furniture design in 
: Britain. A few years ago Unilever formed a committee to 
look at improving the efficiency of office staff and operations 
through the improvement of office furniture design. In 
1968 the.company commissioned Space Planning Services 
. Ltd to undertake a detailed study of office furniture design. 
. SPS made a detailed analysis of every aspect of office work 
and staff needs. 
Great importance was attached to flexibility of design 


to accommodate the radical changes in systems and equip- 
ment, as well as the considerable rise in social standards 
and expectations, which will take place in the future. The 
report envisages the use of plastic materials for work sur- 
faces and for frame construction, the development of new 
chair types based on ergonomics research, and the develop- 
ment of methods to dispense with visible wiring for power 
and telephones within offices. 
* * * * 

The latest issue of Management Newsletter produced by 
TEAM (Management Consultants) suggests that more 
companies should carry out an annual review of operations 
going beyond the statutory audit by professional account- 
ants. 

"Many recent examples exist’ the Newsletter states ‘where 
companies have run into serious difficulty without any 
prior warning from any of the information available to 
shareholders and after a professional auditor has given no 
special cause for alarm'. The view is the companies need 
‘a balanced review of the key factors determining the 
company's future prospects' and that 'if a confidential 
review of this nature was carried out annually and circu- 
lated to directors, this could go a long way towards re- 
assuring large shareholders and creditors’. It would also 
‘be of positive value to management, who would be more 
likely to accept it as а. constructive addition to their 
knowledge'. 


* ж * * 


Aims of Industry, in a leaflet entitled A Bad Time for the 
Small Firm, suggests that to ease strains on small concerns 
SET should be repealed and that disclosures required under 
the 1967 Companies Act should apply only to companies 
with a turnover of £$ million and over instead of £50,000. 
A committee of inquiry should be set up, it is considered, 
to investigate the unnecessary paper work from’ official 
sources with which many small firms are beset. 


RATES AND PRICES 


Closing prices, Tuesday, December 30th, 1969 


Tax Reserve Certificates: (29.9.69) Companies 53% ; 
3% surrendered for cash; Personal 4% = 


Bank Rate 
Mar. 16, 1967... .. 6% Nov. 18, 1967 .. 8% 
May 4, 1967 .. . .. 512 March.21, 1968 . 7% 
Oct. 19, 1957 .. z Sept. 19, 1968 . 7% 
Nov. 9, 1967 .. e as Feb. 27, 1969 .. 8% 
Treasury Bills 
Oct. ab .. £7 155 2'944% Nov. 28 .. £7 145 9'174% 
Oct. 31 .. £7 145 10'324% Dec. 5 .. £7 155 1'664% 
Nov.7 .. £7 145 4'194% Рес. 12 .. £7 14s 3'264% 
Nov. 14 .. £7 14s 3'264% Dec. 19 .. £7 13s 683d% 
Nov. 21 .. £7 145 0°76d% Dec. 24 .. £7 125 11:994% 
Money Rates * 
ре to day à Hair Bank Bills | nee 
ays : : 7 2 months 82-90% 
Fine’ Trade Bills B 3 months .. 81-95, 
3 months .. 9i i do 4months .. 8i-91* 
4 months КЕ 94-92% 6 months ..  9-919$ 
6 months .. 91-1096 : 


Foreign Exchanges 
New York .. 2:4008 ‘Frankfurt 8:8540 
Montreal .. 275768 Milan. .. 1505'95 
Amsterdam 87145 Oslo ae 17:1400 
Brussels . II9:22 Paris 13-3430 
Copenhagen 17:9790 Zürich 10:3785 
Gilt-edged 

Consols 4% ee даф Funding 6% 1993 e WHE 
Consols 2175 «+ .. 28% Savings 3% 60-70 .. 96% 
Conversion 34% .. 40}; Savings 3% 65-75 . 773 
Conversion 59$ 1971 94% Treasury 64% 1976 .. 92i 
Conversion 5195 1974 884 Treasury 34% 77-80 .. 63% 
Conversion 6% 1972 94 Treasury 34% 79-81 .. 63i 
Funding 34% 99-04 444% Treasury 5% 86-89 64% 

unding 4% 60-90 96$ Treasury 5$% o8-12 64% 
Funding 54% 78-80 .. 74% Treasury 22%. .. 28% 
Funding 53% 82-84 71% Victory 496 .. .. .. 95% 
Funding 52% 87-91 -.. 70% War Loan 34% 30% 


a А p THE 


Jamuaty Ist, 1970 . 5o | ACCOUNTANT «© 57575 005 G 


B ii S iety 
MEMBER OF THE BUILDING SOCIETIES ASSOCIATION 


BETTER NEWS STILL- 
SHARE DIVIDEND 
INCREASED = 


| 10 
= 5: /, 


‘per annum, from’ October 156, 1969 with 
income tax paid by the Society. 
This is equivalent to £9 7s 3d per cent to 
a person subject to income tax at the full 
standard rate of 8s 3d in the £. 


ASSETS EXCEED £17} million 


SHARES AND DEPOSITS IN THE SOCIETY. ARE 
AUTHORISED INVESTMENTS FOR TRUSTEES. 


. 34 LONDON WALL, LONDON EC2. Tel. 01-606 2525 


HE 
A’PHONECALL | 
CAN CHANGE YOUR CAREER 
IF YOU DIAL THE RIGHT NUMBER 













RANKING,-SPICER AND PEGLER’S 


Mercantile Law 
Twelfth Edition | 


By w. W. BIGG, F.C.A. 
and J. H. THOMPSON, M.A., LL.B.(Cantab.) 
(of Gray's Inn, Barrister-at-law) 


Ў In preparing this -edition the editors have care- 
fully revised the whole of the text and rearranged 
the subject-matter. The Hire Purchase Act of 
1964 and 1965, the Resale Prices Act 1964, and. _ 
the Monopolies and Mergers Act 1965, are only 
a few of the many important‘new statutes which 
are fully dealt with in the text. Changes brought 
about by recent judicial decisions are'also given a 

. prominent place. 


. Price 30s Post free 32s 


HFL (Publishers) Ltd 


9 BOW STREET, LONDON WC2 





01-353 3861 


Hamilton Executive Consultants are ateam of appointment specialists, 
each carefully chosen to bring the benefit of his own professional experience 
to the problems of personnel placement. 


Call us, and you will be speaking to a man who is equally at home 
with Accountancy as with personnel selection. 


· His advice is worth hearing. 


Hamilton Executive Consultants Limited, 4 New Bridge Street London E.C.4 Telephone 01-353 3861/3 
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YOUR WAY TO SUCCESS 
as а, QUALIFIED ACCOUNTANT 


Look at this outstanding examination 
success record .... | 

Over 48,000 passes in English, | 

Scots and Irish C.A. examinations · 

Over 19,000 passes in the 

A.C.C.A. examinations 

Over 18,000 passes in the 

I.C.W.A. examinations 


Many non-ezamination courses including 
Computer Programming, Taxation, 
Investment, , Bookkeeping and ‘Accountancy, 
Cost Accountancy, 


The School of Accountancy 
" & Business Studies offers you 
: gpecialist home-study courses for 
the examinations of 


The Institute of | 
Chartered Accountants 
(English, Scots and Irish) 
"The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
: Works Accountants 


The School of Accountancy 
& Business Studies ssr. so —— 


Member of the Association of British Correspondence Colleges. wm тити mam wma umm um sam mm m и — 





, » | 5 А 5 К 


` Established 1877 


FARMER & SONS | 


conduct 
VALUATIONS 
and 


AUCTION SALES 


of, 
PLANT, MACHINERY AND 


INDUSTRIAL PROPERTIES 


including THE COMPANIES ACT 1967, SECTION 16 


46 GRESHAM STREET, LONDON EC2 
Tel. 01-606 3422 (10 lines) 
Telegraphic Address: ‘SITES LONDON’ 





з 


Your way to success starts here! 
To: | ; 

The School of Accountancy & 

Business Studies, 

aoe 107, 2 Norfolk Street, London №02 


ређе 107, 2 West Regent Street, Glasgow 02. 


- ACCOUNT ANT 


= А © ah 5 i ~ 


l Fight cancer 
. with a will 


‘When your advice is sought about bequests for worthwhile 
causes, please remember the vital work being done by the Imperial 
Cancer Research Fund. Founded on the initiative of the Royal 
Colleges of Physicians and Surgeons, L.C.R.F. is fighting all 
forms of cancer, including leukaemia, in its own laboratories. 

It has no official grants and is entirely supported i voluntary 
contributions, . 


В FORM. OF WILL 
| hereby bequeath the sum OF....,..-0-0-.----—---.pounds free of duty 
to the Imperial Cancer Research Fund, Lincoln's inn Fields, 
London, W.C.2 for the purpose of scientific research, and | 


direct that the receipt of the Honorary Treasurer or Secretary 
shall бе а good discharge for such legacy. - 
Please write for further Information to: 
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AUSTRALIA 


Fellowship for Research Director 


CHURCHILL FELLOWSHIP has been awarded to 

Mr W. J. Kenley, M.COM., F.A.5.A., Assistant Director 
of the Accounting Research Foundation, to enable him to 
study abroad. 

A frequent contributor to accounting journals and the 
author of a major research study in accounting principles 
shortly to be published, Mr Kenley is in a unique position 
to make the evaluation of accounting research being under- 
taken in other parts of the world which he plans. 

He is to visit accountancy bodies in the United Kingdom, 
Canada, the United States and South Africa in the course of 
his trip, which is expected to occupy ten weeks. He should 
return to Australia with information which will be of 
considerable benefit to the Foundation and to the account- 
ancy profession throughout Australia. 


CANADA 


Uniform Code of Ethics 


ROFESSIONAL ethics in Canada are established and · 


enforced by the several provincial Institutes ‘of Char- 
tered Accountants, and variations may therefore be expected 
from province to province. A proposed Uniform Code of 
Ethics was prepared by the Canadian Institute in 1961, and 
an analysis of the several provincial codes has shown their 
intent to be for the most part identical with that of the 1961 
proposed Uniform Code. 

At its meeting in September 1969, the Central Council 
adopted a revised edition of the Uniform Code, which is 
now being circulated to the provincial Institutes with a 
recommendation that it be adopted verbatim. The full text, 
including a number of guide lines on interpretation of the 
rules themselves, runs to 38 pages; and its phraseology is 
demonstrably indebted in part to Section E of the English 
Institute's Members! Handbook. 

As now distributed, the code covers a very wide field, 
including not only such fundamentals as bankruptcy, 
criminal conviction, inconsistent activities, improper 
descriptions, the transfer of clients and the affairs of 
deceased practitioners, but also matters of accounting 
principle such as the circumstances in which a member 
should not allow his name to be associated with published 
financial statements; the engagement of former employees 
of other practitioners; and the participation or involvement 
of members in legislative process or litigation in any 


circumstances which may affect other members or the 
profession at large. Nevertheless, it does not purport to 
be arf exhaustive enactment, and ‘any breach of the prin- 
ciples of professional conduct, whether that principle is 
clearly enunciated in the rules or implied within the overall 
pattern, will render an offending member or student liable 
to such disciplinary measures as Council [or the appropri- 
ate enforcement body of the provincial Institutes] may 
consider appropriate’. 


Educational Needs of Industrial Accountants 


HREE national committees of the Society of Industrial 

Accountants have recently been meeting to plan the 
achievement of long-range objectives approved by the 
Society's board of directors last June. The national com- 
mittee on educational services has been considering the 
body of knowledge for the future registered industrial 
accountants qualification. Questions under consideration 
were: can a new body of knowledge be adapted to con- 
ventional evening lectures or the correspondence type of 
course, or will it be necessary to provide some form of in- 
residence course? If the management accountant will need : 
to be more broadly educated, can the total body of know- 
ledge be assimilated in four or five years of instruction while 
working on the job? If not, should consideration be given 
to instituting two levels of achievement, or can new 
methods of instruction be developed to impart a greater 
body of knowledge in a shorter time? 

While the new. curriculum is being developed, the 
Society's research department will be investigating new 
teaching methods. The educational services committee is 
also to study the accreditation of courses for the new 
curriculum, acceptable to all provincial societies. These 
are formidable tasks, concludes ‘Mr J. N. Allan, the 
Society's Executive Vice-President, writing in Cost and 
Management (November/December), but the manner of 
coping with them will be the measure of the stature of the 
Society. 


UNITED STATES 


a The CPA and Corporate Practice 


HE US Internal Revenue Service, in response to recent 
decisions of the Federal Courts, has conceded that organ- 
izations of doctors, lawyers and other professional people, 
under state professional Acts, shall be treated as corpora- 
tions for.tax purposes. Commenting on this in the New 
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York Certified Public Accountant for November, the 
President of the New York Society, Mr Richard S. Helstein, 
C.P.A., observed that the possibility of fringe benefits for 
stockholder-employees of a professional corporation, 
including pension and profit-sharing plans, group life 
insurance, medical expense reimbursement, sick pay, death 
benefits and deferred compensation arrangements, may 
‘well be a deciding factor with many firms. In a letter to the 
President, the chairman of the ad hoc committee of 1968 
which recommended that the Society support legislation 
permitting the practice of accounting in corporate form, 
urges that the position should be given close considera- 
tion. 


Distinguished Service Award 


HE Gold Medal for Distinguished Service to the 

Profession, the American Institute's highest hgnour, 
has been awarded to Mr Herman W. Bevis, C.P.A., who 
recently retired as senior partner of Messrs Price, Water- 
house & Co, American firm. Mr Bevis is a graduate of 
Southwestern University in Memphis and holds the MBA 
degree of the Harvard University Graduate School of 
Business. 


Pooling of Interests in Business Combinations 


HE pooling of interests, as an accounting method for 

business combinations, should be abolished. This 
tentative conclusion is included in a draft Opinion pre- 
pared by the Accounting Principles Board as a basis for 
discussion with co-operating organizations. 

In a report to Council of the American Institute, Mr 
George R. Catlett, с.р.л., Vice-Chairman of the Board, 
has specified the following points in the draft, reports the 
Journal of Accountancy (November): all business combina- 
tions should be accounted for as. purchases; cost assigned 
to purchased goodwill and other intangibles should be 
amortized, by systematic charges in the income statement, 
over the estimated remaining period of benefit - not more 
than 40 years; the Opinion would not apply retroactively 
and need not apply to purchased goodwill acquired before 
the effective date. 

The proposals are said to be controversial within the 
Board itself, as everywhere else, and Mr Catlett states that 
much more consideration would be needed before the 
Opinion may be completed. 

In the November Bulletin of the Financial Executives 
Institute, the subcommittee on Business Combinations 
states that it considers unsound the proposed prohibition 
of pooling-of-interests accounting. It argues that it is an 
unwise over-reaction to real and alleged abuses which can 
be dealt with without depriving the economy of the con- 
structive benefits of pooling. As criteria to prevent such 
abuses it suggests restriction of pooling to combinations 
in which unissued common stock is exchanged for common 
stock or common stock equivalent, with a relative size 
criterion of ro per cent of combined voting rights. For such 
cases it would have the pooling treatment made mandatory. 
This would mean that, for the most part, the assets of the 
incoming company would be recorded at their book value, 
and its accumulated profits would be added to those of the 
acquiring company, subject to the writing off of any 
resulting intangibles. However, the committee counsels 
strongly against the proposal that compulsory amortization 
of such intangibles be mandated at the present time. 
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New President of Netherlands ‘Institute 


T the annual meeting of members of the Nederlands 

Instituut van Registeraccountants held on December 
13th, Mr drs W. van Bruinessen was elected President of 
the Institute, in succession to Mr drs J. Los. Mr P. C. 
Louwers was elected Vice-President. 

Members of the Council for the ensuing year are as 
follows: 

Messrs Th. M. H. Bekman (Amsterdam); drs A. J. 
Bosman (Rotterdam); J. F. van Dijk (Leiden); drs G. J. 
Kramer (Eindhoven); drs J. Los (Amsterdam); J. Melse 
(Rotterdam); C. Snoep (Rotterdam); drs D. G. van Til 
(Santpoort-Zuid); G. Timmer (Wassenaar); B. J. Udink 
(The Hague); H. Vermeulen (Waalre); H. A. Verstoogh 
(Valkenburg); J. C. Wisse (Rotterdam). 

The following have now retired from the Council: 
Messrs B. de Bakker, A. F. Tempelaar, J. Toutenhoofd 
and J. G. de Weger. 


FINLAND 


New Officers of Finnish Institute 


Tos following officers of the Finnish accountancy 
body – KHT-Yhdistys-Féreningen CGR have been 
elected for the year 1970: 

President: Mr Antti Helenius. 

Vice-President: Mr Eric Haglund. 

Members of the Council: Messrs Matti Kauppinen, Ejnar 

Sandman, Aimo Autio, Esa Hietala, Heikki Koskelainen. 
Secretary: Mr 'T'hor Nyroos. 


FRANCE | ! 


International Accounting Plan 


PROPOSED 'International accounting plan' is dis- 

cussed in a recent issue of the Revue Frangaise de 
Comptabilité. The writer, М J. P. Ledro, compares it in 
some detail with the French national accounting plan 
drawn up in 1949 and since revised. ` 

The desirability for an international plan has been the 
subject of numerous discussions at International Con- 
gresses since the beginning of the century and efforts are 
now being made to bring uniformity to accounting prin- 
ciples and practices. With the’ prospective entry of Britain 
into the Common Market, or at least the possibility of her 
association with Common Market countries, which will 
almost automatically be coupled with that of the Scandi- 
navian countries and, with some reservations, due to their 
neutral standing, Austria and Switzerland, M Ledro 
argues that there is a strong case for the abolition of 
accounting frontiers created by national accounting plans 
and national practices. 

It appears eminently desirable, he says, that European: 
professional men should agree on a common plan which 
would enable auditors to carry out their work within the 
framework of the Common Market; besides enabling heads 
of undertakings to understand the accounts presented by 
their accounting departments in countries where they have 
branches. ; | 
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LIVERPOOL STUDENTS’ 
ONE-DAY COURSES 


MR JOHN ANDERSON, M.A, A.C.A., 
s to conduct two one-day lectures for 
ntermediate and final students of the 
Chartered Accountant 


all the necessary 

is e records and 
ships for intermediate students, 
sis of change in working 
d sundry accounts for final 


22nd, Mr M. Leary, 
., will be the first speaker 
of lectures designed to 
bers of the Liverpool 
sountant Students’ As- 


Ју qualified ac- 
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MANCHESTER MEETINGS 
A TALK on the workings of the Inland 
Revenue to be given by Mr B. E. V. 
Sabrine on January 8th, at 5.30 p-m., 


promises to be an excellept start to а. 


varied programme of meetings ar- 
ranged for the first part of 1970 by 
the syllabus subcommittee of the 
Manchester Chartered Accountant 
Students’ Society. 

The second meeting of the year will 
take place on January 15th, at 4.30 
p.m., when members can be assured 
of an interesting talk on ‘Mercantile 
law’, by Mr J. McLoughlin, LL.M., of 
Manchester University. On January 
22nd, also at 4.30 p-m, Mr G. N.: 
Elliott, a.c.a.,; will speak on ‘Amalga- 
mations and absorptions’, and the 
final lecture for the month will be on 
the 29th at 5.30 p.m., when Mr R. 


· Moody, will speak on ‘Sources of 


capital’. 


- Members are reminded that a great 
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READING STUDENTS’ DINNER 


amount of thought and effort by the 
syllabus subcommittee has gone into 
planning these and other forthcoming 


: lectures. They are undoubtedly of 


considerable importance and the com- 
mittee expresses the hope that as many 
members as possible will attend the 
lectures arranged for them. 


SECASS 
Мемвевѕ of the South Eastern Char- 


tered Accountant Students’ Society 


have been invited to a lecture meeting 
at The Royal Pavilion, Brighton, on 
January 21st, organized. by The 
Institute of Municipal Treasurers and 
Accountants Students’ Society. Mr 
G. Edney, B.COM., F.C.A., F.LM.T.A., 
F.C.W.A., general manager, Port of 
Bristol Authority will speak on 
‘Management accounting’, and re- 
freshments will be served after the 
lecture. Applications to attend should 
be made to Miss P. M. Carr, A.C.A., 
18 Hyde Gardens, Eastbourne. 

The results to date of the pitch and 
putt, sundry pub games, football, 
stool-ball, and putting competitions 
between branches of the Society for 


the Thunder Trophy are: 
P W L Points 
Hastings 4 3 1 8 
Eastbourne 3 3 o 7 
Crawley. 4 2 2 4 
Horsham 4 1 3 2 
Hove 3 о 3 o 








ibers and Quests attended the annual dance of the Reading Branch of the 
ountant Students’ Society of London held on December 12th at the 
Hotel, Bray, Berks. The occasion proved highly successful and one of 
| the evening was the Tombola, with 50 prizes, sponsored by local firms 
In the picture are Mr S. Varey, F.C.A., President of the Branch (extreme 
'G. W. V. Carter, Branch Chairman (centre) and their guests. 
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MANAGEMENT ACCOUNTING 
ON TV 


ARDY HEATING CO LTD —the 

BBC-TV ‘further education’ series 
on management accounting first shown 
on BBC-1 on Sunday mornings in the 
early months of last year — is, as 
previously announced in The Account- 
ant, to be repeated on BBC-2 at a 
considerably more popular viewing 
time. 

Commencing on Monday, January 
12th, at 7 p.m., the series will run 
during the following ten weeks at the 
same time. The series is intended 
particularly for those who already have 
a basic knowledge of accounting and 
in consequence will provide useful 
material for students in supplementing 
their college or correspondence courses. 

The programme, in dramatized 
episodes, looks at the role of the 
accountant in a smallish manufacturing 
company where he is both the financial 
and management accountant. Each 
episode is introduced by Graham 
Turner, BBC Economics Corres- 
pondent, who also summarizes the 





John Marsh, Hardy Heating Co's chief accountant (played by Harvey Hall of The 
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Avengers and Danger Man) in a sequence with (right) sales manager Wilf Appleby (Frank 
Mills of Z Cars) and works director Sam Howell (Ivan Beavis of Coronation Street). 


content of each week's programme. 
The series is accompanied by a 
specially written book entitled Hardy 


Heating Co Ltd, price 17s 6d from any 
bookshop, or direct from BBC Publica- 
tions. 
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and 
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THE ACCOUNTANT 
Index to Vol. 161 
July to December 1969 


The general index to Vol. 161 – 
July to December 1969 — is published 
with the present issue. The parts of 
this volume, with the index, can now 
be sent for binding. 






JOHN FOORD & 
137 VICTORIA STREET, LONDON S! -~o 
REVALUAT 


WORKS, FACTORI 


PROFESSIONAL NOTICES 


ALLWoop, Jackson & Lang, Char- 
tered Accountants, of 20 Nicholas 
Street, Chester, announce that Mr 
B. LLovp JONES, a.c.a., was admitted 
into partnership on January 1st, 1970. 
Harmoop BANNER & Co, of Cunard 
Building, Liverpool, announce the 
admission into partnership on January 
Ist, 1970, of Messrs W. H. BUCKLEY, 
G. G. Wark and F. pe Lonca. Mr 
Вискрку and Мг Wart have been 
associated with the firm for a number 
of years and Mr F. pe Lonca as a 
partner in the associated firm of 
Roperts, Lecce, Новвавр & Co. 
Epwarp Moore & Sons, Chartered 
Accountants, announce that from 
December. 8th, 1969, Mr Henry 
CHARLES EDWARD MAYNARD, A.C.A., 
was admitted to partnership and that 
Mr MICHAEL VERNON BROOKE-WEBB, 
A.C.A., left the partnership to take an 
appointment in industry. 
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Telephone 01—834 2002 (4 lines) 


ASSETS 


MACHINERY, Etc. 


PANNELL FITZPATRICK & Co, Char- 
tered Accountants, announce that Mr 
PATRICK SEFTON Morrissey, LL.B., 
A.C.A., із now a partner in their Nigeria 
firm at 6 Churchill Avenue (PO Box 
300), Zaria, Northern Nigeria. 

"'unQUAND, YouNcs & Co announce 
that Mr Brian COLLINS, A.C.A., has 
been admitted to partnership in their 
Malta firm as from January tst, 1970. 


APPOINTMENTS 


Mr R. B. Brown, Е.С.А., has been 
appointed deputy chairman of Asso- 
ciated British Maltsters Ltd. 

Mr John Ebenezer, A.C.A., A.C. W.A., 
secretary and group chief accountant 
of Volkswagen Motors Ltd, has been 
appointed to the board of the company. 

Mr D. Mayman, F.C.W.A., J.DIP.M.A., 


has been appointed group controller, 
finance and planning, with executive 
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esponsibilities of Carrington & 
Jewhurst Group Ltd, with effect from 
anuary Ist. 

Mr Graham Cunliffe, F.c.a., secre- 
ary of Robertson Foods Ltd, has been 
ippointed to the board of the company. 





" 


Mr G. Cunliffe. Mr D. Ferguson. 


Mr David Ferguson, Р.С.А., has 
been appointed a director of the Bank 
of London & South America. 


Mr J. R. Richardson, F.c.a., finance 
director of Ranks Hovis McDougall 
Ltd, has been appointed alternate 
chairman of Welfare Insurance Com- 
pany. 

Mr Hugh В. B. Peebles, C.A., 
КОЛА, has been appointed chief 
accountant of Hy-Mac Ltd, a member 
company of the Powell Duffryn Group. 
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IN PARLIAMENT 
Capital Gains Tax 


Mr Maurice Macmillan asked the 
Chancellor of the Exchequer if, in 
view of the decline in security prices 
since his last Budget, he has revised 
his estimate of the yield of capital 
gains tax during the year 1969-70; 
and what is his revised estimate. 

Mr Taverne: The yield of capital 
gains tax during the year 1969-70 
depends mainly on the amount of 
gains realized during 1968-69. 

Mr Maurice MACMILLAN asked the 
Chancellor of the Exchequer if he will 
give a separate estimate of the cost of 
collection of capital gains tax during 
this year. и 

Mr ‘Taverne: I regret that this 
information is not at present available. 

Hansard, December 1969. 
Written answers, col. 505. 


19th, 


NATIONAL SAVINGS BANK 


As from January 1st, the existing 
limit of £10 on withdrawals over Post 
Office counters from National Savings 
Bank Ordinary Accounts is doubled to 
£20. 

Withdrawals on demand from Post 
Office Savings Accounts were intro- 
duced in 1905 when the initial limit 
was £1. This was increased to £2 in 
1927, £3 in 1929 and to Хто in 1955. 


UN TECHNICAL ADVISER 


At the instigation of the United 
Nations, Mr George Ronson, Е.С.А., 
A.M.B.LM., served as technical ad- 
viser to an inter-regional seminar on 
Government Accounting and Financial 


3 Management held in Beirut during 


December. 

_ Mr Ronson recently returned from 

Ceylon on completion of a United 
{ations Technical Assistance assign- 

nent as Government Accounting Ad- 

er to the Treasury, Government of 


: City Office : 





The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


16/17 King Street, London EC2 









DISCUSSION GROUP MEETING 
Moorgate Tax Group 


Income tax changes in the 1968 ай 
1969 Finance Acts will be the subject. 
of the introductory talk by Mr N. W. 
Murray, F.C.A., at the meeting of the. 
Moorgate 'Tax Discussion Group to be 
held at the Master Gunner, Cathedral 
Place, London EC4 on January sth. . 
Mr B. Rose, F.c.&, of Westbury, © 
Schotness & Co, 14-18 High Holborn, 
London WCr (Telephone 242 
7272), will be pleased to hear from 
any wishing to attend. 


SW. London Group 


A talk by the District Valuer will be 
given at next Thursday's meeting 
(January 8th) of the South West 
London Chartered Accountants Dis- 
cussion Group at the Greyhound 
Hotel, Richmond. The meeting will 
commence at 6.45 p.m. 


EDP Group 


The first meeting in 1970 of the EDP 
Discussion Group will be held on 
January 8th, at the Little Ship Club, 
Bell Wharf Lane, London EC4. A 
talk, illustrated by slides, will be 
given by Mr C. Parker, quality 
control department, Plessey Radar 
Ltd, on ‘Quality control needs ac- 
counting information’. 

Further details may be obtained 
from Mr K. Wright, a.c.a., Unilever 
Ltd, London EC4. 


THE ACCOUNTANTS' CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible read- 
ing and prayer will be held at 1 p.m. 
on Monday, January sth, at the 
Church of St Peter-upon-Cornhill, 
London EC3. (Entrance in Cornhill, 
near Gracechurch Street.) "Тһе 
Scripture for reading and thought will 
be Isaiah 53, verses 10 to 12. 

A similar meeting will be held at the 
same time in the vestry of St Giles-in- 
the-Fields, St Giles High Street, 
London МУС2. 
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, CHRISTMAS CROSSWORD 


Solution to the Christmas Crossword 
~ ‘Double Entry’ ~ compiled by 
Kenneth Trickett, F.c.a., which ap- 
peared in last week’s issue: 





D 
[Е 

Кели 
А C 


F ЕРЕСИ 














In respect of each clue, the second of 
the two required words was entered 
symmetrically opposite the first. 


LONDON ACCOUNTANTS’ 

, FOOTBALL LEAGUE | 
Results of matches played on Decem- 
ber 2156 by teams in the London 
Accountants’ Football League were: 
Division Two 


Halletts S-Gees o 
(Hallett Laughlin) (Sproull МИКИ. 
Huallenac emco 

(Hughes & Allen) (Temple Gothard) ` 
LzAGUE Cup 

Second Round è 

Albafisc 1  Wandabarr 4 
(Allen Baldry) (Andrew Barr) 


SOLICITORS AND DECIMALIZATION 
Accountants' Reports 


The Council of the Law Society 
has issued a statement to solicitors 
on decimalization, including the effects 
on the Solicitors’ Accounts Rules and 
accountants' reports, 

It is stated that small differences 
arising as a result of the conversion 
of clients’ ledger balances to decimal 
currency compared with the con- 
version by banks of the total money 
held on client bank account(s) should 


Mum 
AMIED 


1 BROAD STREET PLACE 
LONDON EC2 
TEL. 01-588 2611 
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be adjusted in the next transfer made 
between client and office bank 
accounts. | 

Such transfers will not be deemed 
to require the authority of the Council 
of the Law Society under Rule 8 (2) 


COURSES AND 


Instant Profit 


‘How to produce instant profit’ is the 
title given by Management Courses 
Ltd to a one-day course they have 
arranged to hold at The Milestone 
Hotel, Kensington, London W8, on 
January 21st, 1970. Although the 
course does,not show how to make 
instant profits, it does explain how to 
produce profit statements quickly, 
covering short periods, with much 
useful data for management guidance 
and control. 

The speaker will be Dr J. M. 8. 
Risk, B.COM., PH.D., C.A., F.C.W.A., 
J.DIP.M.A., F.C.L&., F.B.LM., M.LO.M., 
M.I.M.C., and further details are avail- 
able from Management Courses Ltd, 
PO Box 40, Amersham, Bucks. 


Electronic Data Processing 


The second seminar in the series 
referred to in The Accountant of 
November 27th is being planned by 
Data Sciences International for Janu- 
ary 20-21st, to be held at the Hallam 
Tower Hotel, Sheffield. Under the 
general title of ‘Financial control – why 
use a computer?’ Mr B. N. Berrington, 
F.C.A., managing director of Manesty 
Machines Ltd, of Liverpool, will 
outline today’s vital need for financial 
control systems. 

Further information may be ob- 
tained from Miss J. A. Oliver, Data 
Sciences International Ltd, 21 The 
Calls, Leeds. 


Foreign Exchange 


Lectures on foreign exchange are to be 
given by Mr R. L. Weisweiller, 
M.A.(OXON.) from January to July at 
r Hillsleigh Road, Notting Hill Gate, 
London W8. The subjects include 
borrowing and lending abroad, con- 
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of the Solicitors’ Accounts Rules, 
1967 and accordingly will not of 
themselves prevent an accountant. 
reporting under the terms of. sub- 
paragraph (a) of paragraph 1 of his 
report. 


CONFERENCES 


vertibility, and how to trade spot and 
forward, bearing in mind the dangers 
and opportunities of the forward 
market. 

For people in the City and those 
connected with overseas investments, 
rules and practical application of ex- 
change control will be dealt with in 
depth at a two-day conference to be 
held at the Abercorn Rooms, Great 
Eastern Hotel, Liverpool Street, Lon- 
don EC2, on January 2186 and 22nd, 
by Weisweiller Adfos Ltd. 

Full details of lecture sessions and 
conferences may be obtained from 
the conference secretary, Weisweiller 
Adfos Ltd, x Hillsleigh Road, London 
Ws. 


Information Storage and Retrieval 


A variety of topics under the general 
heading of ‘Information storage and 
retrieval’ will be dealt with at the next 
London Chamber of Commerce 
Forum at the Elizabeth Suite, Barring- 
ton House, Wood Street, London ЕС2, 
on January 29th. There will be an 
illustrated presentation on the use of 
microfilm extending beyond the tra- 
ditional applications of space saving 
and security of records entitled ‘One 


-moment please!’, as well as papers on 


data banks and the needs and prob- 
lems of information storage and 
retrieval. 

Company executives could be par- 
ticularly interested to hear the Board 
of Trade’s computerized export intel- 
ligence service described by Mr 
Gordon Booth, C.M.G., B.COM., direc- 
tor, Export Services Board. 

Attendance will be restricted and 
applications will be accepted in order 
of receipt by LCC Forum, 69 
Cannon Street, London EC4. 


Capital Annuities Limited announce the 


BONUS and BOND 


‘SELF-EMPLOYED RETIREMENT ANNUITY — BASIC PENSION + BONUS + BOND 


Why not ask us for a quotation ? 





J unüary Ist, 1970 xm 


\ 





ACCOUNTANT 





LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


E DEVONSHIRE CHAMBERS, 


JUNIOR MANAGER - Rapidly expanding INSOL- 
VENCY department of large City practice require 
qualified accountant, practical experience essential, to 
immediately assume control of Receiverships, Liquida- 
tions, etc. Circa £4,000 p.a. 


INSOLVENCY ~ Senior Assistants (two) with practical 
experience required for Investigation and Receivership 
department of substantial City firm. Commencing salaries 
negotiable up to £3,000 p.a. 


PARIS - Qualified Accountant, knowledge of French, 
interested in obtaining Management Accounting experi- 
ence. £3,000 p.a. 


BRUSSELS - Qualified Accountant seeking varied ex- 
perience in respect of computerised accounting functions. 
£3,000 p.a. 


MILAN - International practice require Qualified Ac- 
countants for audit and investigation assignments. 
£3,000 p.a. 


JUNIOR -PARTNERSHIP – Qualified Accountant or 
promising Finalist, definite partnership prospects. 
Circa £2,500 p.a. 


AUDIT MANAGER ~ Central London. Qualified 
Accountant to supervise public company audits. £3,000 
p.a. 


SUPERVISING SENIOR, VIEW FULL MANAGER- 
oce Central London, must be fully competent. 
,500 p.a. 


MANAGER - Qualified man, City practice ~ to supervise 
both private and public company audits. £3,500 p.a. 


01-247 3434 (6 lines) 


PARTNERSHIP OPPORTUNITY - Qualified Account- 
ant for four-partner City practice, view early partnership. 
Initial salary £2,350 p.a. 


CORPORATION TAX - Experienced man, not neces- 


sarily qualified, to supervise interesting range of com- 
pany tax cases, £2,500 p.a. 


PERSONAL TAXATION ASSISTANT, substantial 


practice, interesting, complex and varied cases. Initial 
salary £1,800 p.a. 


FINANCIAL ACCOUNTANT for London W1 Publish- 
ing Group. £2,090 p.a. 


ASSISTANT FINANCIAL ACCOUNTANT - NW. 
London m inufacturers. Progressive post for young man 
studying. £1,700 p.a. 


e 
SYSTEMS ACCOUNTANT - City service combine — 
to institute cost and management accounting functions to 
a third generation computer. £2,500 p.a. 


CHIEF ACCOUNTANT, East London. Manufacturing 
subsidiary of large fashion group; qualified accountant 
preferably with knowledge of E.D.P. £3,000 p.a. plus car. 


MANAGEMENT ACCOUNTANT - SW. London trans- 
port and manufacturing group. £2,000 p.a. 


ASSISTANT FINANCIAL ACCOUNTANT - Central 
London International manufacturers — finalist con- 
sidered, £1,800-£2,000 p.a. 


| ASSISTANT ACCOUNTANT for N. London Public 


Company to assist Group Accountant on management 
and financial accounting functions. £2,000 p.a. 


146 BISHOPSGATE, LONDON EC2 


FINANCIAL ACCOUNTANT, qualified, Herts manu- 
facturing concern. £2,509 р.а. 


COST ACCOUNTANT, SE. London Group, modern 
accounting techniques operated. £2,250 p.a. 


\ 
INTERNAL AUDITOR - Central London. U.K. 
travel. Manufacturing group. £2,250 p.a. 


ASSISTANT CHIEF ACCOUNTANT, Surrey. Service 
industry operating computerised accounts. £2,500 p.a. 


QUALIFIED ACCOUNTANT with commercial experi- 
ence for manufacturing and marketing public company 
Computer installed. £2,509 p.a. 


ACCOUNTANT for N. London menswear retail group. 
£2,500 p.a. 


MANAGEMENT ACCOUNTANT - Kent. Qualified 
Accountant to head department. £2,500 p.a. 


ASSISTANT CHIEF ACCOUNTANT ~ SW. London 
industrial concern. Qualified applicants only, preferably 
with industrial experience. £2,750 p.a. | t 


ASSISTANT ACCOUNTANT, City property and 
investment group. Qualified Accountant for financial 
responsibilities, £2,750 p.a. 


CHIEF ACCOUNTANT - Essex manufacturers ~ quali- 
fied with industrial experience, knowledge of E.D.P. 
and sophisticated accounting methods desired, £3,500 
p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 


Qualified Accountants 


Harmood Banner & Co and associated firms invite applications 
from qualified accountants of varied ages and experience for 
vacancies in their offices in the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and 


responsible careers. 


A sound professional experience will be available using the latest 
techniques in a wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on ability 


and experience. 


there is no charge to applicants for our service. 





Chartered 


Accountants 
Age 23-30 


Chartered Accountants are required for our offices in London, 


At a later stage opportunities will arise to work abroad either on 


short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 
Kingdom offices. 





Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill 
LONDON EC4 


Mr P. J. Rush, Cunard Building 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 
BELFAST BT1 5GP 


Birmingham, Edinburgh, Glasgow and Manchester. They will 
work closely with our partners and managers and will actively 
participate in diversified assignments. We place considerable 
emphasis on the personal development of our staff. Training 
in modern auditing techniques is provided, and opportunities 


exist for using advanced programming and other methods for 
the audit of data processing and transmission systems. | 


Salary will be dependent on experience and location. In 
London it will be between £2,000 and £2,500, together with 
paid overtime and 4 weeks’ annual holiday. 


We welcome applications from finalists who, if successful in 
their current examination, will be paid at the same rate from 
the date they join the firm. 


Please telephone our Personnel Manager, A. T. Gardner- 
Brown, for an appointment and application form, or provide a 
brief résumé of your experience, education and age. Touche 


Ross & Co, 3 London Wall Buildings, London EC2. Tel. 01-588 
3678. 











SENIOR AUDIT CLERK 


eferably newly qualified chartered 
countant required by firm of chartered 
countants with offices in East 
rinstead, Sussex, and New Malden, 
итеу. Varied, interesting work with 
st expanding practice. Excellent pro- 
ects and good salary to the right man. 
Apply in writing with full details to 
асапо Reid & Co,’ Chartered Ac- 
untants, 220 London Road, East 
rinstead, Sussex. E 





ITH YORKSHIRE - Old established and 
nding firm of chartered accountants 
ires able qualified assistant who feels he 
prove his suitability for partnership 
in two years. Initially he would be 
ired to assist senior partner, and an 
rienced finalist would be considered. — 
SY 3200. 





UTTON, SURREY. - Chartered 
ecountants require senior assistant to 
: responsible for section of varied prac- 
ze. Suitable post for young Chartered 
ccountant seeking his first managerial 
ost, Partnership prospects for the right 
anA Salary at London rates. — Apply 
ith brief details to Box SS 3180. 





KATION ASSISTANT (male or female), ` 


1experience of personal taxation required 
London E15 office. Opportunity for 
any taxation if required. Modern office, 
ry commensurate with experience and 
ity to work on own initiative. — Box 


3135. 

XATION DEPARTMENT. — Chartered 
ountants require person interested in 
anizing and managing taxation depart- 
at and in addition to deal with estate and 
и affairs. Some experience in this work 
»ntial, Salary by negotiation. ~ Burgis & 
lock, 11-15 Waterloo Place, Leamington 


m Е 
XATION. ~ Experienced senior required 
personal tax by West End branch of 
wtered accountants. Salary negotiable 
to £2,000 per annum. — Box TE 3156. 





TAXATION 


Pannell Fitzpatrick & Co have vacancies 
in their tax department in London for 
shartered accountants with some years’ 
post-qualification experience of taxa- 
tion. The work is varied and interesting 
and in many cases involves international 
taxation problems, The commencing 
salaries are attractive and increments . 
will be progressive. There will be pension 
and life assurance schemes available and 
the usual fringe benefits. There are excel- 
lent prospects. for the right man; 
Facilities are given for training courses 
and conferences. ~ Please write in con- 
fidence to the firm at Lee House, 
London Wall, London EC2, quoting 
reference GG. à u 





AXATION. ~ Qualified accountant with 
evious tax experience required by West 
ла office of chartered accountants to 
ecialize in company tax. — Please write 
ving details and salary required to Box TQ 


155. 

‘EST END CHARTERED ACCOUNT- 
NTS require a senior assistant. Although a 
ualification is not essential experience 
ithin the profession is. The position will 
xmmand an excellent salary and carry 
artnership prospects. - Apply Box WE 3154. 





"ARTICLED CLERKS 


LONDON WEST END CHARTERED 
ACCOUNTANTS require — Articled 
Cleiks, Candidates of all grades con- 
sidered but preference given to ‘A’ level 
applicants who will receive a commenc- 
ing salary of £750 p.a. - Box LW 3203. 


COMMERCE ' 
AND INDUSTRY 


'ALLING ACCOUNTANTS. — Take those 
eaks in your stride, Use our temporary 
taff to even out the workload. Fully experi- 
nced accountants and book-keepers always 
n call. - M. & S. Agency, 32 Queen Victoria 
treet, London ЕСА. 01-248 7021. 
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A small but expanding engineering 
company' require an Assistant Ac- 
countant for a very busy office, com- 
prising a staff of 10. 

The successful applicant will be about 
thirty years of age, qualified or a 
finalist and will have a minimum of 5 
years’ experience in commerce. A knowl- 
edge of practical elementary computer 
requirements would be useful. He will be 
responsible to the Financial Director and 
must be able to assist generally in all 
financial administration, including pre- 
paration of monthly management ac- 
counts and reports. This is a responsible 
position offering scope and variety. 

Salary negotiable in the region of 
£1,800 p.a., contributory pension 
scheme, canteen. 


Applications giving full details to: 


Miss V. A. Perry 
(Personnel Manager) 
Landon Kingsway Ltd 

The Avenue, Egham, Surrey 


We are a member of an International 
Group. 


January Ist, 1970 








SENIOR STAFF APPOINTMENTS 
е 20 Dover Street, Piccadilly, London W1 
Telephone 01—493 5591 


ASSISTANT ACCOUNTANT – Central London. Engineering Consultants require 
young qualified or part qualified A.C.A./A.C.C.A. E.D.P. experience essential. 
Salary £2,000 approximately. 


+ 4 
INTERNAL AUDITOR - City shipping agents seek intermediate A.C.A./A.C.C.A. 
20-25. Opportunity to gain commercial experience. Salary £1,750. 


FINANCIAL ACCOUNTANT - W1. A.C.A. finalist 21—25 for well-known entertain- 
ment group. Salary £2,000+. 


TAXATION ACCOUNTANT - City. International Company urgently need qualified 
and experienced specialist. Salary circa £3,000. 


Many other vacancies in commerce, industry and profession. 
Applications in confidence to: 
у E d Mrs B. Davis 


Senior Staff Appointments 
20 Dover Street, Piccadilly, London W1. 01-493 5591 ` i 


ASSISTANT ACCOUNTANT 


Applications are invited from young men in the age group 25-30 
for a position in our Financial Accounts Department. 


Applicants should. have had some experience in a professional 
office, followed by at least two years in industry. 


Part qualification would be an advantage but is not essential, 


` The company operates a non-contributory pension scheme and 


offers a good salary. : 


Applications, stating full details of education, experience, age 
and present salary, should be addressed to the FINANCIAL 
CONTROLLER, . 


ADCOCK-SHIPLEY — 


im: 


PO. BOX 22, FOREST ROAD, LEICESTER LE5 OFJ. 


1 


ри о - 


~ GRANADA TV RENTAL 


Financial A tant 
We have a vacancy for a qualified accountant at the Company’s Head Office iñ Bedford. Reporting 


direct to the Chief Accountant he wili be responsible for the control-of the financial department 
and the preparation of the periodic and annual accounts. 


He will aiso be expected to make a contribution to the further development of the management 
accounting techniques which are becoming progressively based on a computer system. 


Applicants should be aged about 30 with post-qualification experience in commerce and must 
possess sound administrative abilities. The company is a member of the Granada Group and there 
are ample opportunities for advancement. . ` 


The initial salary will be about £2,500 according to èxperience with generous Group Pension and Life 


Assurance schemes. 


‘ 


Applications, marked confidential, with full particulars should be sent to the Chief 
Accountant, Granada TV Rental Ltd, Ampthill Road, Bedford. > 
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RAM, 


SENIOR QUALIFIED ACCOUNTANT 


We are a diversified public group of companies, forward 
looking, expanding rapidly and with profits in excess of 


£2,500,000. The Group is engaged in introducing sophisti- 


cated Management Accounting Systems. 


We require a qualified Accountant (Chartered, Cost and 
Works or Certified) of above average personal qualities 
and experience for a major company based at the Group's 
Head Office in London NW2. 


The successful applicant must be of creative and imaginative 
outlook, be a good administrator and be prepared to work 
hard and largely on his own initiative. We can offer the 
‘right? man a generous salary and unique prospects for 
promotion with increased responsibilities and generous 
increments of salary. The Group operates a non-contribu- 
tory Retirement Benefits Scheme with free Life Assurance. 


Write in complete confidence, with full personal details 
and salary required to the Financial Director, Box SQ 
11423. 


Cost and Budget Analyst 


— London 


A well-known Group of companies concerned with printing and 
publishing is seeking an experienced Cost and Budget Analyst to 
work in the London head office of one of its principal operating 
companies. The man appointed would be the London representative 
of Group Finance Staff, and would be directly responsible to the 
Financial Analysis Manager, who is based at Group head office. 


The appointment includes responsibility for the following: 


(1) Planning and developing all aspects of the budgetary control 
systems for the London company, in line with Group policies. 


(2) Close liaison with all levels of London and Group head office 
management on cost and budgetary matters. 


(3) Participation in analyses connected with the further develop- 
ment of the Group and, in particular, the London company. 


The successful applicant is likely to be aged under 35 and qualified 
as a Cost and Works Accountant. Alternatively, he may be a 
Chartered or Certified Accountant, or a graduate with practical 
industrial budgeting and analytical experience. 


Applicants who believe they can justify a starting salary of not 
less than £2,100 p.a. and have the qualities necessary to fill this 
important position are invited to apply, giving full details of age, 
experience, qualifications, and current earnings, writing in the first 
instance to: 

Cooper Brothers & Co 
Chartered Accountants 
St James’s House, Charlotte Street, Manchester 1. 


quoting reference No. 788 on the envelope. 


ACCOUNTANT 


International Register Company 


Chief Accountant 


The British subsidiary of a progressive U.S. corporation requires a 
Chief Accountant. The company is located in Chichester and manu- 
factures electric timing equipment. у 


The successful applicant, who will report directly to the managing 
director, will be one of a small management group responsible for 
directing the Company’s future growth. His responsibilities will include 
the installation and supervision of the accounting, costing, and manage- 


ment reporting systems appropriate to the Company’s scale of opera- 
tions. 


The position would suit a young, ambitious accountant with some 
experience of cost accounting in a manufacturing operation, who is 
willing to accept financial control of a manufacturing and sales unit, 
together with its associated responsibilities and opportunities. ` 


Applications are invited from experienced individuals aged between 
28 and 35. Salary is negotiable from £1,800, depending upon the qualifi- 
cations, experience, and ability of the applicant. 


Please send career details, including age, qualifications, experience, 
and current salary, to C. L. Nunn, Arthur Andersen & Co, St Alphage 
House, 2 Fore Street, London EC2, who are acting as consultants fo 
this appointment. | А 


JOHN MOORES 


HOME-SHOPPING SERVICE 


AUDIT MANAGER 


We wish to appoint an Audit Manager res- 
ponsible to the Divisional Audit Manager for 
the. implementation of internal audit pro- 
grammes as agreed with the Chief Accountant. 


The successful applicant will be in the age 
brackets 25 to 37 and will have attained his 
intermediate (or higher) of the A.C.C.A. or 
C.A. He will be encouraged to continue his 
studies to qualify himself for promotion to 
the many executive positions which exist in 
the accounts field of our group of companies. 


~ 


This is an excellent opportunity, offering a 
good commencing salary and prospects — and 
the appropriate fringe benefits. 


Apply in writing to: 
Mr A. L. Gale, Personnel Manager, 


JOHN MOORES 


Home-Shopping Service Ltd 
KERSHAW AVENUE, CROSBY, LIVERPOOL X 
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| The Scottish Widows’ Fund and Life Assurance Society wish to 
appoint an 


ASSISTANT ACCOUNTANT 


and invite ‘applications from Chartered Accountants in the age 
range 28-40. Commencing salary not less than £2,000, with excellent 
prospects. – Please apply to The Secretary, Scottish Widows’ Fund, 
9 St Andrew Square, Edinburgh EH2 2YD, stating age and previous 
employment experience. 


Accountant Officer 


Because of promotion, the Paper and Paper Products Industry Training Board 
has a vacancy fór an Accountant Officer. He will be responsible for preparing the 
Board's periodic accounts, operating its system of budgetary control and examin- 
ing statutory returns, levy assessments and grant claims. Responsible to the 
Finance Officer, he will be in charge of a small accounts department. 

Age 35-45. 

Salary scale £1,500-£2.000, starting point according to experience. 

Contributory pension scheme. 

Apply to: 

Finance Officer 
PAPER AND PAPER PRODUCTS INDUSTRY TRAINING BOARD 
STAR HOUSE, POTTERS BAR, HERTS 


























COMPANY SECRETARY 


Assistant Accountant 





with Early Promotion Prospects 


This position offers an opportunity for a young qualified 
or intermediate accountant interested in industry in a 
rapidly growing company willing to pursue-a 2- to 3-year 
programme involving much detailed effort while gaining 
experience for promotion to a senior post and while 
pursuing his professional studies. Attractive salary, usual 
fringe benefits. Apply in strict confidence to the Managing 
Director, A. P. GREEN REFRACTORIES LTD, YORK 
HOUSE, WEMBLEY, MIDDLESEX. 


A Qualified Accountant is required by a rapidly expanding medium- 
sized Chemical Manufacturer in Warrington, Lancashire, to succeed 
the present Secretary of the Company who is about to retire. 


He will be responsible for Office Management, all financial 
matters and preparation of periodic and annual accounts. 


The position which, for a suitable candidate, would include a 
seat on the Board of Management, would command a commencing 
salary of £2,000—£3,000 per annum and is open to an enthusiastic 
man between the ages of 25 to 35 years. 


Applications should: be made in complete confidence to The 
Managing Director, The Mersey White Lead Co Ltd, Sankey 
Bridges, Warrington, Lancashire. 








Accountancy 
Students.. 
Ul formers... 


... qualify 
with the 


POST OFFICE 





Things are happening fast in the New Post Office. 
We have a greater need than ever before for pro- 
fessional accountantsto help us run our businesses 
— whose spending averages over £1m. a day. 


Our training course, leading to membership of the 
Institute of Cost and Works Accountants or 
Association of Certified and Corporate Account- 
ants, offers you: 


О Part time day release, with fees etc. paid by us 


О Planned experience using the latest techniques 
of cost, management and financial accounting, 


budgetary control, investment appraisal and: 


computer systems 


О A career leading to the highest posts — both 
in accountancy and general management 


О A starting salary of up to £1280, according to 


age, with the prospect of a lot more as you gain. 


experience and qualify «| 


You may have just left school and are thinking of 


qualifying in accountancy. Or you may have. 


already made some progress with your ICWA or 
ACCAexaminations and are looking for the chance 
to complete your studies. in any case we would 
like to hear from you. All the appointments, which 





are based in Londen, are open to y both men and 
women. 


To be eligible you must normally have at least 5 
passes in GCE, including 2 'A' levels obtained at 
one examination and a pass in English Language 
at'O'level,or a degree or HND. Other qualifications 
e.g. ONC in business studies may also make you 
eligible. 


To find out more, ask your operator for a free call 
to FREEFONE 284, or send the coupon to: Miss 
J. M. Bonney, Post Office Appointments Centre, 
(Ref: J: 246/156/1), 23 Howland Street, 
LONDON W1P 6HQ. 
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Address 











Town. 
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County 





Qualification 
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the new accountants 


ACCOUNTANTS: Young and enthusias- 
tic. Part-qualified or qualified. 


, We have the jobs you are looking for. 


We currently operate some of the most ad- 
vanced accounting procedures in British indus- 
try and we can offer you the experience and 
job satisfaction you know you deserve. 


All this in our day-to-day work. 


We have great plans for the future involving 
centralised databankstosupplementouralready 
advanced management information systems. 


Your career with Ford could be fast-moving 
and rewarding: it depends on you. In fact, we 
are sufficiently flexible to enable us to design a 
career path to suit your particular ability. 


Our management development scheme en- 
sures progress for those who demonstrate 
potential. 

Depending on your experience and qualifica- 
tions your starting salary could be in the range 
£1350-£3000 and you would enjoy the fringe 
benefits that a large company can offer. 


Location: Essex, with opportunities at other 
locations throughout the country. 


Write with brief details of qualifications and 
experience to: 


€ — Trevor Fawcett, Room 1/178, 


c Ford Motor Company Ltd 
"s Warley Brentwood Essex. 
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2 (Section Leader) | 


Busy accounts department of Gloucester based holding company 
with interests in property, building and. construction, and retail 
activities requires young trainee Accountant or Management 
Accountant (up to Intermediate or Parts 1 and 2 1.C.W.A. standard). 


Ж Age about 19-23 years 
* Experience in cost accounting essential 


X Working knowledge of preparation of management accounts 
preferable 


* Salary range £900-£1,250. 


The successful applicant will participate in the planned introduction 
of new integrated financial and management accounting procedures. 


Applications in writing please addressed to The Secretary, 
J. BYARD & SONS (GLOUCESTER) LTD QU 


pv BYARD ROAD, GLOUCESTER . 


who lead 


| accountancy 
Services 
Manager 


We are reorganising our Accounts Departments and wish 
to appoint a suitably qualified Accountant to manage a group 
of functions under the Divisional Financial Accountant. 


The successful applicant will be responsible for about 
100 staff in the Cost Office, Payroll Section, Bought Ledger 
Section, Sales Ledger Section, General Ledger Section, and 
Capital Accounts Section. 


While we are seeking an Accountant ~ СА, ACCA or 
ACWA - the emphasis is on a man, aged probably 32 to 45, 
who can successfully manage and who can introduce changes 
when necessary. 

An attractive salary will be offered to the right man, 
together with membership of a pension scheme, life insurance 
cover and assistance in relocation if necessary. 


Please write for an application form, quoting position 
dbplied for and Ref. 5473, to: 

















: Mr R. J. Newington 
4 U 5473 Personnel Department 
EN А British Aircraft Corporation 
HAS Guided Weapons Division 


Stevenage, Herts 


‘BRITISH AIRCRAFT ‘CORPORATION 


the most powerful aerospace company in Europe 
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· Financial 
Analysis | 


An exceptional opportunity occurs for a 
qualifled accountant to join the Company 
Financial Controller's organisation. 


' The successful applicant must be self-reliant 


and capable of dealing with senior levels of 
management. Experience in an engineering 
environment would be a distinct advantage. 
The position is a challenging one involving 
financial analysis and special investigations. 
It will provide interesting and varied 
experience of a wide range of management 
accounting and other systems, many of which 
are highly sophisticated computerised 
systems. 

This is an important position and an 
attractive salary will be paid. 

Please write for an application form quoting 
reference number (A70/2) to the 


Staff Recruitment Officer, 
Rolls-Royce Limited, 
Aero Engine Division, 
P.O. Box 31, 

Derby, 

DE2 8Bd. 

OYCE] Jm 
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ACCOUNTANT - 


Life Assurance Office - 


А young man up to the age of 23, with Part | A.C.C.A. or 
A.C.I.S. is required for our City office. 


Duties will include a wide variety of accounting and taxation 
work and the post offers excellent prospects to the right man. 
Previous insurance experience is not essential. 


A good salary will be negotiated in the light of qualifications 
and previous experience. Additional benefits include a 5-day 
week, non-contributory pension scheme and other valuable 
fringe benefits. 


Write in confidence to: 


The Staff Controller 
National Provident 
Institution 

48 Gracechurch Street 
LONDON EC3 


[mam] 


Assistant Accountant 


This is a challenging position for a young man in a rapidly 
expanding company with an international reputation 

for the development and production of high quality foods 
and pharmaceuticals. 

The successful candidate will have the opportunity to gain 
wide experience In the costing areas of our modern 
Accounts Department and will be required to investigate 
a variety of short-term problems associated with 

factory accounts as they arise. 

The Company is further developing and integrating its 
computer accounting systems.. The prospects for 
advancement, both at the Company’s headquarters at 
Greenford and within the Group, are excellent. 
Applicants aged 23-27 years, should have recently 
obtained or be studying for Part V of the 1.C.W.A. 
examination or similar qualification and have some years' 
experience in a large mechanised Accounts Department. 
Experience of budgeting, computers and presenting 
information to management would be an ада попа! 
advantage. 

The salary for this position will depend on qualifications 
and experience. Attractive conditions of employment 
include a pension scheme and the opportunity to share in 
the Company's profitability. Assistance with removal . 
expenses is available where appropriate. 


Please write, giving brief details and quoting reference 
J.68 to the Personnel Officer (MLW), Glaxo Laboratories 
Limited, Greenford, Middlesex. 


EE | ACCOUNTANT `. 


Deputy Head of Finance 


ACA, CA or AACCA is required by National Organisation with headquarters in 
London. Duties are financial and management accounting. The organisation 
(turnover £1} million) and its accounting services are undergoing vigorous 
development. There is ample scope for creative thought, and a man with initiative, 
willing to take responsibility, will make a real contribution to efficiency. 

Preferably, candidates should be under 30 and have had useful post-qualifying 
experience. 

Starting salary, according to experience, is attractive; conditions, benefits and 
holidays are good. — Please write in confidence, stating brief career details and 
present salary, to Box DH 11379. 


MANAGEMENT 
ACCOUNTING 


Spicer-Cowan, the Reed Group's Paper Merchanting Company, seeks 
a qualified Accountant (Chartered, A.C.C.A. or Cost and Works) 
who is keen to join a Marketing Company operating branches in most 
major cities in the ОК, 


Working in the Financial Director's department, he will be mainly 
involved in Management Accounting and interpreting this into positive 
profit improvement, which necessarily will involve some U.K. travel 
to our branches throughout the year. 


XIX 


This is a chance for progress not only in Spicer-Cowan, but within the _ 


Reed Group itself and it will be rewarded accordingly. $ 


Please write in strict confidence, giving age, qualifications and earnings 
progression to: 


The Personnel Manager (Ref. No. 39) 
SPICER-COWAN LIMITED 
19 New Bridge Street, London EC4 


AN UNUSUAL 
APPOINTMENT 


Accountant Administrator required as General Manager 
Designate by Leeds Solicitors eventually to take complete 
administrative control of about 100 persons subject only 
to meetings of Partners. During initial period the appli- 
cant will overlook the accounts department as run by 
Accounts Manager and thereafter by stages take over from 
existing General Manager the control of staff and general 
administration. Owing to complex nature of solicitors’ 
accounting, applicant will be experienced and preferably 
qualified in accountancy; commercial experience of 
management accounting is desirable; experience of staff 
welfare and management essential; legal experience is not 
needed. Applicant will be, say 35-45 years old, tactful, 
firm, and able to command liking and respect. — Box AU 
11452. | 
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An, experienced Taxation Accountant, not 
- necessarily qualified, is required to fill a senior 
position in the Finance Section at the Solihull 
Headquarters. 

The successful applicant will be responsible for 
preparing. the Board's taxation .computations. 
Не will be a member of a department which ` 
deals with all aspects of financial control and 
there will be opportunities for gaining experi- 


January Ist, 1970 


COST ACCOUNTANT 


" H P BULMER LIMITED. A Cost Accountant is re- 
quired for the world’s largest cider makers at Hereford. 
He will be responsible to the Cider Management 
Accountant for the preparation of monthly management 

reports, standard costs and operating statistics. The suc- 
cessful applicant is likely to be a qualified accountant 
probably A.C.W.A. aged 25 to 30 with at least two years 
experience in a manufacturing industry since qualifying. 
The salary and conditions of employment are those to be 





MIDLANDS 


GAS 





_ ing by 20% per annum. 


` ence in other financial work. 
The salary will be in the region of £2,000 per 
annum. The conditions of service are excellent 
and include a pension scheme, recreational and 
other welfare services. Assistance with removal 
expenses etc. will be given in approved cir- 
cumstances. - 

- Please write giving details of experience, 
-quoting reference No. A947, to the 


· Senior Personnel Officer (Headquarters) 


West Midlands Gas Board 
5 Wharf Lane, Solihull, Warwickshire 


COMPANY 
ACCOUNTANT 


above £2,000 ·. 


. An opportunity. foe an accountant to take up his own com- 
mand. . The company, part of an international printing and 
packaging group, provides a high quality express finishing service 
for the printing trade in London and, the provinces. Total em- 
ployees number about 200 and sales turnover is currently grow- 
Reporting to the Managing 
Director, h& will be responsible ‘for financial accounts, budgets, 


forecasts, capital appraisals; he will also contribute to the further 
improvement of management information systems. . . . Candi- 
dates should be.young qualified. accountants , or, alternatively, 
` men who have had wide and responsible experience of the above 
activities. . . . Pension scheme. Removal assistance. Location: 
South London. . 


Ask MSL to sand you, without obligation, specially prepared 
information about this appointment (ref. J.93P). Every inquiry 


_ will be.treated as confidential. — Write or telephone at any time. 


MEL — 
INFORMATION CENTRE 


17 Stratton Street, London, W.1.- 
Telephone: 01-499 7131 . 








expected in a large progressive company and assistance 
with removal expenses will be given where applicable. 


Please write giving brief details of experience, 
qualifications and salary 10 :-— 


P F O Sanders, Personnel Manager 


H P Bulmer Limited, Ryelands Street 
Hereford 2 


BRITISH STANDARDS INSTITUTION , 


_ ASSISTANT 
- ACCOUNTANT 


This National Organisation requires a chartered 
accountant who will be responsible to the Account- 
ant for the day-to-day running of the Accounts 
Department and the preparation of periodic 
accounts and reports for management. - 


The successful candidate, should preferably bea 
graduate, age 25-35, with knowledge and experi- 
ence of the installation and operation of integrated 
computer-based accounting systems. 


An attractive salary will be offered to the right 
applicant and there are good opportunities for pro- 
motion. Conditions of service include family 
security benefits, contributory pension scheme and 
four weeks' annual leave. | 


Apply, enclosing résumé of education, qualifica- 
tions and experience, to: 


The Group Manager 
Establishment Department 
British Standards institution 
2 Park Street 

London W1Y 4AA . 


quoting reference 20/69 
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ACCOUNTANT REQUIRED to assist the 
managing director of an expanding private 
electrical retail company operating in 
Oxfordshire. This is a unique opportunity 
to join a progressive company at a crucial 
and exciting time. If mutually acceptable, 
appointment as Financial Director. will 
follow. — Apply in strictest confidence to 
Box AR 3227. 

AN ASSISTANT required to partnership 
secretary of W1 firm of estate agents and 
property. managers, to take full control of 
all aspects of the accounts and administra- 
tion. Salary in the region £1,700 p.a. Good 
prospects. C.C.S./C.LS. qualification and 
property management experience preferred 
but not essential. — Write giving full par- 
ticulars to Partnership Secretary, Lane Fox 
x Partners, 8 Upper Brook Street, London 


L 
AN INTERESTING VACANCY has arisen 
in a smali shipyard on South Coast (Dorset) 
for young certified accountant interested in 
boats and buying. Suitable applicant will be 
groomed to take over secretaryship. A 
starting salary of £1,500 p.a. is offered. — 
Apply, giving full particulars and present 
salary to Box AI 3193. 





Due to expansion we are looking for a 
recently Qualified Accountant to fill the 
newly-created post of 


MANAGEMENT ACCOUNTANT 


The position offers good experience 
in Budgetary Control and Marginal 
Costing in the Engineering field. 

The Company, situated in Enfieid, is 
part of a widely diversified Group of 
Public Companies, and offers a good 
salary, excellent prospects and usual 
fringe benefits. 

Write, giving details of career to date 
and salary required to Box DT 8627. 


ACCOUNTANT 





ACCOUNTANT 


Young qualified accountant required bya 
large Engineering Company in Coventry 
as ASSISTANT TO THE CHIEF 
ACCOUNTANT. Thisis a newly created 
position with excellent prospects and 
presents a first-class opportunity for a 
recently qualified man to gain valuable 
industrial experience using advanced 
management accounting techniques. 
Salary will be negotiable in the region of 
£1,700 with free Life Assurance and 
contributory pension schemes and four 
weeks' annual holiday. 

Applications will be treated in strict 
confidence and should state age, present 
salary and previous experience. 

Personnel Manager, Box AY 8640. 


CHIEF ACCOUNTANT 


Aged 30-35, required by North London 
medium-sized Engineering Company 
with several manufacturing and mer- 
chanting units and two subsidiaries form- 
ing part of the East Sussex Engineering 
Group. Early promotion to Company 
Secretary is envisaged and there are 
excellent prospects of further ад- 
vancement. Applicants must hold a 
recognised Accountancy qualification 
or be Chartered Secretaries with good 
accounting experience and previous 
employment in Commerce or Industry 
would be an advantagc. Commencing 
salary in region of £2,500 per annum. 
— Apply P. R. Chandler, F.C.Ls., C. 
Lindley & Co Ltd, 34 Englefield Road, 
London NI. 





MANAGEMENT ACCOUNTING 


Accountant required to join the Management Accounting team in preparing monthly 
financial reports on the operations of a number of companies based in Hull, using 
standard costing and budgetary control techniques. 


Applicants should be chartered, certified or cost and works accountants and the 


preferred age is 22 to 30, 


Progressive appointment offering attractive salary. 
Pension and free Life Assurance Scheme after initial period of service. 


Please apply to: 


Personnel Officer 
T. J. Smith & Nephew Limited 
Neptune Street, Hull. 
(One of the Smith & Nephew Associated Companies Ltd) 


Divisional 
Accountant 


COST ACCOUNTANT required for е1ес- | 


tronics company to be responsible to com- 
pany secretary (A.A.C.A.) for operating 
standard costing, budgetary control and bonus 
Scheme, Qualified to Part Ш stage LC.W.A., 
an advantage. Salary according to age and 
experience. — Write or telephone with brief 
details of experience and salary to date to 
Personnel Manager, Amplivox Ltd, Beresford 
Avenue, Wembley, Middx (Tel. 01-902 8991). 





Кпібтаѕќег Ltd 
ASSISTANT ACCOUNTANT 


Due to expansion, Knitmaster requires 
a competent young man to assist the 
accountant in the general administration 
of the Accounts Department. 


Only candidates who have passed 
Inter. A.C.C.A./A.C.A. and with at least 
3-4 years’ experience in the profession 
or a small accounts office should apply 
for this interesting and challenging post. 


The appointment is permanent and 
pensionable; and the salary offered is 
not less than £1,400 per annum. 


Applications, containing full details of 
age and experience, marked 'Strictly 
Confidential’ should be addressed to the 
Chief Accountant, 


Ф 
Knitmaster Ltd 
30-40 Elcho Street 
Battersea, London SW11. 





Travel Agents & Tour Operators group of 
companies require a 


Chartered 
Accountant 


(25-30) to take charge of credit control! and to 
assist in the development of modern account- 
ing techniques. Successful applicant will work 
directly with company Accountant at a com- 
mencing salary of up to £2,250 p.a. Contri- 
butory pension after qualifying period. ~ 
Replies to Box TA 11478. 


British Insulated Callender's Cables 
Limited, a major international con- 
cern with manufacturing facilities in 
16 countries, trading facilities in over 
100 countries and employing over 
35,000 people in the United King- 


dom, invites applications for the 
position of Accountant for the 
Central Research and Engineering 
Division. 

The Divisional Accountant will be 
responsible to the Director of Re- 
search and Engineering and will be 
required to supervise the Division’s 
Accounts Department and to im- 
prove its existing systems but his 
major responsibility will be to de- 
velop advanced techniques for 
predicting, measuring and monitor- 
ing the cost effectiveness of R and 
D projects in order to guide BICC’s 
у: E 


activities in this area. 

The successful applicant will be 
fully qualified (A.C.A. or equivalent) 
and probably be in the age range 
25/35. 

The post is located at Shepherds 
Bush but visits to the Group's 
numerous manufacturing establish- 
ments will be frequent. 

Applications, giving brief details of 
age, experience and qualifications 
should be made in confidence to :— 


Personnel Officer, e 
British Insulated 
Callender's Cables Limited, 
Central Research 

and Engineering Division, 
38 Wood Lane, 

Shepherds Bush, 

London, W.12. 
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MANAGEMENT ACCOUNTANT 
23-30 Up to £2,750 p.a. 


FINANCIAL ACCOUNTANT 
23-30 Up to £2,500 p.a. 


COST ACCOUNTANT 
23-30 Up to £2,500 p.a. 
Contact 
MANAGEMENT. APPOINTMENTS 


40 Beauchamp Place, Knightsbridge. 
London SW3 PE ANC: 


Phone 01-589 1222 





NEWMAN HENDER (TROWBRIDGE) 
LIMITED 


BRADLEY ROAD 
TROWBRIDGE, WILTS. 


An opportunity exists for an 
ASSISTANT ACCOUNTANT 
within this Company. 


The Company, which uses a fully 
integrated system of marginal standard 
costing, is preparing for the use of a 
Computer Bureau for the costing of its 
wide range of products. 


The position would ideally suita young 
man studying for the examinations of the 


A good salary will be offered relative 
to age and experience, and a contribu- 
tory pension scheme is in operation. 


Written applications stating experi- 
ence and present salary should be 
addressed to: 


The Accountant 
Newman Hender (Trowbridge) Limited 
Bradley Road 
Trowbridge, Wilts. 





SENIOR ASSISTANT to act as deputy 
for accounting staff. Able to work to 
T.B.; experience of final accounts an 
advantage. An opportunity to be in- 
volved in all levels of accounts work. 
This is not a position for those whose 
present salary is less than £1,400 p.a. 
~ Write career details and present salary 
to Office Manager, Jewish Chronicle 
Ltd, 25 Furnival Street, London ЕСА. 





TAXATION. 
ACCOUNTANT . 


up to £2,250 


IBM ||, 

United Kingdom Limited 
requires am Accountant with practical 
experience of taxation work. He will 
have the following responsibilities: 


(1) To prepare tax computations as- 
sociated with the forward planning - 
of the Company’s U.K. operations. 

(2) Review the year-to-date results . 
each month to identify signi- 
ficant differences to plan in the tax 
position of the company. 


(3) Assist the Company's Taxation 
Consultants in the Preparation and 
submission of the annual Tax 
computation. 


He wil also be involved in special 
investigations (not necessarily to do with 
taxation) on the profitability of the 
company in various areas. - 


The successful applicant will probably 
have some experience of this, type of 
work in a large company. He should 
be accustomed to initiating, his own 
work programme and producing results 
to a schedule with minimum super- 
vision. Good results will earn progress 
and responsibility in the many financial 
functions of a large and consistently 
successful company. 


Please write stating age, education and 
previous experience to Mrs M. Pyen, 
A & G Personnel Operations Officer, 389 
Chiswick High Road, London W4, 
quoting Ref. GA/TA/13. 


xu | ~. ACCOUNTANT | January 1st, 1970 


AGEMENT ACCOUNTANT/COM- 














е en ee ot Taal romaa THE DAILY RAT-RACE to London of chartered accountants has vacancies for NORTHERN NIGERIA 
lew Cross area, engaged іп metal finishing may soon be over for опе? senior, or chartered or certified accountants at its CHARTERED ACCOUNTANT, pre- 
rocesses, total strength less than one |. semi-senior Tax Specialist. Ап op- principal office in Johannesburg. The posts ferably not over 45, required for 
undred employees. Mature man preferred, portunity is available for an assistant will offer excellent career prospects and Northern NIGERIA, by firm of Char- 
not qualified should have several years’ well versed in all aspects of personal starting salaries will be in the range R4,800 tered Accountants with offices through- 
‘orks -accounting experience. Main duties А Sh i iv Blénsant (£2,800) per annum for newly qualified men out West Africa. Starting salary from 
ilude presentation of monthly financial taxation to join a smal] team in plea to R6,000 (£3,500) per annum for those £N3.450 the equivalent of £4,025 sterling 
sports to the board and associated price offices located at Horsham, Sussex. having several years’ post-qualification a year increased according to experience 
uidance, supervision of mechanized ac- Full encouragement will be given to experience in the profession. Medical aid, and with regular review. Excellent .pros- 
punts plus usual statutory returns. Salary someone prepared to shoulder responsi- provident fund and holiday savings benefits pects and scope for substantial saving. 
egotiable £2,000 p.a. minimum. — Write, s p PARA + attach to these posts. — Apply in writing to Family passages, well furnished house 
ох MA 3226. bility and work on his own initiative with Geo. Mackenzie & Co, 62 London Wall, or flat rent-free, car and running expenses 
‘HE INSURANCE DIVISION of jane an allocation of interesting cases. Apart London, Ee or telephone 01-628 8985 for provided, initial kit allowance and other 
lodge Group require a young qualifie from the normal year-to-year work the informal interview. benefits. Eighteen months’ tour renew- 
ccountant to take charge of the accounting successful applicant will Бе expected о а A ANE able with three months’ home leave on 
Jnction of the companies within the division. to лаке n active part: la. tax planning medium sized) re o full pay. 
‘he position offers an interesting and pro- Part | muneration according to experience; fare Please write, quoting Ref. C to Box 
ressive appointment. The salary envisaged on behalf of the Clients involved. paid, three bed annual leave and medical NN 8629, 
В Я - t on ssociate 

Dene ced conditions of employment and ‘The salary will be progressive and | irm (EC3). – Box SA 3198. — 
perates a first-class pension scheme. ~ will be negotiable according to age and : 

Apply Mr H. J. Hurcomb, Managing experience. Attractive fringe benefits . ` 
Director, Hodge and Company (Insurance) and a non-contributory pension scheme 


Amited, 32 Windsor Place, Cardiff. 





also exist. — Apply to Box TD 8649. 


U.K. AND OVERSEAS 
* 22.750 Management Accountant YOUNG ASSISTANT ACCOUNTANT 


badly needed to help Company Sec- P 
Accountant (Manchester); Е, Financial retary look after finances of ridiculously » 
ient Accountant (London); £2,000 Successful design company. 
Organisations, and Methods (Wirral); Е Please write 


in your own hand- 








$2800 Profesionál, (Manchester); i writing giving experience and present 
Please send name and address for details salary to: : В 1 
of widest selection of Accountancy Peat, Marwick, Mitchell & Co., in Johannesburg, South 
ositions to Director, t.C.A., SENIOR Jane Scruton Africa, offers qualified accountants top class experience in a 
STAFF SELECTION LTD, Interview- Wolff Olins Ltd large and expanding practice. There are excellent opportunities 
ing Centre, 21 Latham Road, Southport. 22 Dukes Road, London МУСІ for promotion with the firm, salaries are attractive and fringe . 
benefits include paid passages and settling in allowances for 
both married and single men. Permanent immigration or two 
or three year tours at the option of the applicant are available. 
OVERSEAS 


For further particulars about the firm and 
Johannesburg please write to the Staff Partner, 
11 lronmonger Lane, London, E.C.2. 





FOOD AND AGRICULTURE ORGANIZATION OF THE UNITED NATIONS (FAO) 
REQUIRES AUDIT ASSISTANT (G-6) 
Secondary school education, supplemented by advanced courses in accounting. 
Six years’ progressively responsible accounting and/or auditing experience with an 
auditor's firm or other commercial or Governmental organization. Age limits 25-35. 


Successful candidate will assist Internal Auditors in carrying out audit programmes at 
Headquarters, Rome, and in the field. Net base annual salary $5,773 plus family 


allowance where applicable and generous leave entitlements. — Apply to General арти 2 
Service Staff Section (Recruitment), Via delle Terme di Caracalla, Rome. Please 4 
quote VA 5330. 


FEE EE EESSSqESsqeeqqeeq 5 | | op EDIALIST 


Australia 


` Deloitte, Plender, Griffiths & Co invite applications from ac- 
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Peat, Marwick, Mitchell & Co. require a Taxation Specialist 
for their office in Hong Kong. 


Applicants should have had at least five years’ experience 
specialising in Taxation in the United Kingdom or Common- 
wealth either as an Inland Revenue Officer or in a Professional 
Accountant’s Office. 


countants, recently qualified or with a few years’ post-qualifica- 


SEEEEEEE 


tion experience, for positions with their associated firm in 


Australia. Immediate positions are available in Sydney, but 


The Taxation practice is large and both needs and gives 
first-class experience. [t deals mainly with Hong Kong Taxa- 
tion but is increasingly concerned with Taxation in neighbour- 
ing countries, Europe and North America. 


applications will. be considered for Melbourne and Perth. Appli- 
cations will only be considered from accountants emigrating to 


Australia. Emigrants will be met on arrival and given assistance 

The standard of living in Hong Kong is high; personal taxation 
is low with a maximum overall rate of 15%. The contract, 
renewable, would be for a period of two years with three 
months’ leave on completion. Remuneration would be in 
accordance with experience but would be in the range of 
£4,000 to £5,000 per annum. 


in finding suitable accommodation. 
“Starting salaries will be not less than A$5,000 (£2,325) per 
annum for recently qualified accountants. The firm offers excel- 


lent professional experience in modern air-conditioned offices, А 5 
Please write to the Staff Partner, 11 Ironmonger 


and training will be given in advanced audit techniques. Lane, London, E.C.2. 


Please write to: 


, 


David F. Pratten, 128 Queen Victoria Street, London EC4. 


EEEEEEEEEEEEESEEEEEEER 
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ACCOUNTANT 


in South Africa 
...where there's 
sunshine 


there are excellent opportunities to gain 
the kind of international experience essen- 
tial to the rising young accountant—the 
qualified man who is looking for a good way 
M to increase his market value. 
\ Promotion prospects are high, as are 
| salaries, which start at R4800. Post-quali- 
fication experience increases that amount. 
We'll pay your fare out, whether you prefer 
to go by boat or plane. Holidays are three 
weeks a year, plus an extra two at the end of 
two years, when we'll pay your fare back 


home again. 


Other benefits include medical aid and 
insurance schemes, non-contributory pen- 
sion, and additional overseas leave for 


longer service. 


In January, one of our partners from South 
Africa will be in London especially to dis- 
cuss the advantages of working over there. 
Write to this address and we'll arrange for 


you to meet him. 





D. E. G. Vieler, Price Waterhouse & Co., 
3 Frederick's Place, Old Jewry, London EC2. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST, aged 24, seeks employ- 
ment with London firm of C.A.s. Articles 
»xpired, ~ Box AC 3175, 

A.C.A. finalist seeks position with firm of 
shartered accountants, having seven years’ 
2xperience in incomplete records, partner- 
ship, limited companies’ accounts, taxation 
and general auditing. – Box AC 3204. 

ART I November Finalist just 
finished articles seeks position in profession 
or industry. Experience in profession and 
industry over four and a half years. – Box 
AC 3217. 


A.C.A. PART II NOVEMBER FINALIST 
(Indian) with varied experience both pro- 
fessional and commercial, Seeks suitable 
position, - Box AC 3110, 

FINALIST, sat for Section III in 
December 1969, seeks employment in public 
practice or profession. — Please write to Box 


ACCOUNTANT A.A.C.C.A., АЛЛЛ., with 
experience in profession, would like to 
specialize in taxation. London/South-east 
area, ~ Box AA 3230. 

AN A.C.CA. STUDENT, no previous 
experience, seeks position with a professional 
firm, as a trainee audit clerk. ~ Box AA 3161. 


CCA, 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 64 Ingleby 
Road Ilford, Essex (telephone 01-554 3484). 
AN A. C.C. A. intermediate student with two 
years' experience (overseas plus U.K.), seeks 
position with a professional firm, as an audit 
clerk, – Box AA 3205. 

AN INDIAN ACCOUNTANT awaiting 
A.C.C.A. Part 4 results, eight years’ London 
experience currently employed in profession 
as a senior is looking for a change. Profession/ 
commerce/industry. - Box AT 3194. 
AUDIT/TAX ASSISTANT (30) from 
Pakistan, seeks position with City/West End 
C.A.s. Preparing A.C.A. Final Part 1. Five 
years' experience in audit, personal tax, in- 
complete records. — Box AT 3181. 

A YOUNG MAN, aged 22 years, passed 
Section I and lI and appeared for Section ПІ 
A.C.C.A. with three and a half years' 
experience as an audit clerk seeks position. — 
Please write to Box AY 3214. 
CHARTERED PART IT FINALIST. ~ UK 
graduate, seeks suitable position. Good all- 
горой experience, including tax. - Box CP 


EXPERIENCED SENIOR COST CLERK 
Intermediate I.C.W.A., seeks suitable posi- 
tion in or around London. — Box ES 3223. 
KENYA ASIAN, A.C.C.A. Part ПГ student 
Q6, Seeks appointment as audit clerk. Two 
years' commercial experience and for last 
two years employed with chartered account- 
ants, — Вох KA 3215. 

PAKISTANI, 28, November Part II Finalist, 
experienced in incomplete records, medium- 
size audit and taxation requires position in 
profession. — Box PN 3216. 


BOOK-KEEPER/ACCOUNTANT. ~ Lady 
(61) long experience professional account- 
ancy, seeks suitable position professional or 
commercial firm. King’s Cross, Holborn 
district. - Box BA 3210. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 





ARTICLES REQUIRED 


A CHARTERED ACCOUNTANT student 
age 23 years, is seeking four years articles. 
Has ‘A’ levels and past experience. — Please 
reply to Mr Shireizala Somein, c/o Inter- 





national Methodist House, 1-5 Lambeth 
Road, London SEI. 
AN AMBITIOUS INDIAN GRADUATE 


B.Com. with advanced accounting and 
auditing seeks articles in or around London. 
Preliminary exempted. Available immed- 
jately. – Box AA 3218. 

AN AMBITIOUS YOUNG STUDENT. 
having passed Intermediate at first attempt, 
seeks transfer of articles to a medium-sized 
firm. — Box АА 3177. 

AN M.A. ECONOMICS (24) with four 
mont ps’ banking experience, seeks articles in 
England and Wales. Preliminary exempted. 
— Please write to Mohd Апай, 34 Links Road, 
London NW2. 

A PAKISTANI (27) commerce graduate, 
seeks articles in London area. Several years’ 
experience in commercial organizations. 
Available immediately. — Please write to 
M Ramzan, 51 Somerton Road, London 


ARTICLED CLERK (22) British subject, 
Indian parentage, five ‘O’ levels and one ‘A’ 


level, seeks position as an articled clerk with ' 


chartered accountants’ office in London. 
Excellent references. — Mafat Patel, 29 
Nightingale Lane, London SW12. 
ARTICLES SOUGHT BY 19-year-old 
experienced book-keeper {two years), with 
eight *O' levels and one 'A' level. Completed 
book-keeping R.S.A. Stage II and Pre- 
liminary exempted, — Please write to Box 
AS 3222. 

A YOUNG MAN with three years’ experience 
in articled service under a chartered account- 
ant seeks transfer of articles anywhere in 
or outside London. — Please write: Badrul 
Hogue, 29 Stones End Street, London SEI. 
MALAYSIAN CHINESE seeks articles in or 
around London. Had previous experience in 
accounts. Immediately available. — Please 
Advertiser, 183 Willesden Lane, 


TWENTY-ONE-YEAR-OLD TANZANIAN 
ASIAN seeks transfer of articles. Good 'O" 
levels. Principal's recommendation obtained. 
Available immediately for interview. ~ Write 
to Box TO 3179. 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS, ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations..- GORDON FORD & 
CO. Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). 

A CITY of chartered accountants 
with interesting and varied practice requires 
a senior assistant, preferably with two-three 
years” post-qualification experience, although 
finalists will be considered. Definite partner- 
Ship prospects for right man. Applv with 
brief details for interview. — Box AC 3225. 
DEREHAM, NORFOLK. ~ Assistant to 
partner required. Good salary according to 
experience and ability with ample scope for 
young man in interesting and varied practice. 
~ Write full details to D. J. Lambert, Esq.. 
Messrs Allen. & Co, Station Road, East 
Dereham, Norfolk. - Box DN 3206. 
EXCELLENT PARTNERSHIP prospects 
for chartered accountant (age 24 to 30) who 
wishes to make career in profession. Com- 
mencing salary according to London scale. 
€apital not required. — Apply Walter Н. 
Oury & Co, 38 High Street Maidenhead, 
Berks or 62 High Street, Slough, Bucks. 
HORSHAM, SUSSEX, chartered accountant 
partners require a personal assistant who is 
looking for a partnership after a pro- 
bationary period. Salary up to £2,000 per 
annum. - Box HS 314: 

PARTNERSHIP REQUIRED. by experi- 
enced chartered accountant (32) in established 
practice. East Anglia, Midlands, South 
England preferred. - Reply to Box PR 3195. 
F.C.A. sole practitioner, North West London, 
wishes to acquire practice or block of audits 
on cash or annuity basis to facilitate further 
expansion. ~ Box FC 3197. 
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IF YOU NEED an additional London 
partner who possesses a small nucleus and a 
well balanced professional background, then, 
please drop me a line. -- Box [Y 3220. 
MANCHESTER CHARTERED AC- 
COUNTANTS (medium sized) wish to 
acquire blocks of audits or small practices up 
to £3,000. Capital v Jncome settlement 
envisaged. — Вох MC 3 

PARTNERSHIP PROSPECTS for a char- 
tered or certified accountant in medium- 
sized practice in North Cornwall. Good 
salary paid during probationary period. — 
Apply with full details, including age, quali- 
fications, experience and salary required to 
Box PP 3207. 

MY PRESENT GROSS FEES are in excess 
of £2,000 p.a. and my connections are quite 
good. I would like to associate myself with 
a London firm who maintains good personal 
and professional standards and requires 
additional partner strength. ~ Box MP 3212. 
PRACTITIONER wishes to dispose of 
practice 35 miles London, G.R.F. £10,000, 
and rising. Insurance and building society 
agencies held, Price £20,000, plus office fur- 
На and fixtures £1,500. ~ Reply Box PW 


31 

READING CHARTERED ACCOUNT- 
ANTS require a young chartered accountant 
or November finalist as assistant to the 
partners with partnership prospects for the 
right man. Experience in provincial practice, 
essential. ~ Apply with full particulars to 
Cook, Sutton & Co, 64/65 St Mary’s Butts, 
Reading, Berks. 

RICKMANSWORTH CERTIFIED AC- 
COUNTANT requires practice in or around . 
London with G.R.F. approximately £3,500, -- 
Box RC 3219. 

SOUTH-EAST ESSEX or Southend area. 
Practice or blocks of audits required. Any 
size considered. Particulars in strictest 
confidence, — Box SE 3165. 





BUSINESS a 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GA ~ 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
Tondon NIO NUDO 9595). 

BARGA — Ready-made companies. 
An trades – d rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.8.). Annual returns 4s per dozen (post 15). 
— Business солому Company Registrations 
Limited, Moorgate, London EC2 
(01-628 *ag2i ја) (late of Strand, МС2). ' 
A COMPANY FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
Aras prine Road, London N17 (01-808 
AGRICULTURAL INVESTMENTS. ~— We 
have a selected number of properties avail- 
able for investments. 45 per cent estate duty 
relief. - Universal Land Sale & Finance Co, 
45 George Street. London W1 (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED.. 
— We can help you whether you have one 
debt or 5.000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 {five lines). — ^ 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. – Reglaw Registrars 
Ltd. 14 The Mell, London W5 (01-567 5459, 


COMPANY _ SEARCHES. CREDIT 
REPORTS, COMPANY REPORTS, fast 
reliable service. — Professional & Trade 
Services Ltd, Protection House, dondon 
SW4 (01-720 2777). 





` 01-997 247 


EXPRESS COMPANY | 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE ee pas duties 


READY- MADE’ “COMPANIES 
(Dept A2), 70 FINSBURY PAVEMENT 
LONDON 


ЕС2 
NATional 5434/5 





FARMING COMPANY REQUIRED 

A company with past history of farming 

and with substantial farm-land owner- 

ship but not necessarily now farming 

nor owning land required. \ 
Reply Вох FC 8632. 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


, READY-MADE, COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
: “Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinbur 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
"house purchase to suitable applicants. Other 
iüquiries considered including re-mortgages. 
= State requirements to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376), 
READY-MADE COMPANIES #35 95. 
transferred. immediately. Registrations in 
seven days (£13 9s (plus duty). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent Medway 32558) Code OME4. 


НАВТ 2 СО 
(CITY ROAD) LTD. 
1-3 '~, 
Leonard Street 


London E.C.2_ 
01-253 4108... 


HART FOR COMPANIES 


PROMPT: EFFICIENT SERVICE 
£12 plus stamp fee 


READY-MADE £40 
, For accountants and solicitors only 





E 


151 





~ 


TAX LOSS COMPANY. – Builders mer- 
chants. Still trading. Losses approximately 
£150,000. — Offers Box TL 322 

TAX LOSS COMPANY. — Retail gowns. 
Still trading. Losses approximately £30,000. — 
Offers Box TL 3160. 





BUSINESS PREMISES 


BEDFORD SQUARE, WC1. Ground floor 
(rear) offices 700 sq. ft. Suit professional firm. 
Rent £1,200 per annum excl. – Apply Box BS 








MISCELLANEOUS 


ACCOUNTANT retiring has complete — 
Simons I.T. (2nd edition) and British Tax 
Review. Price £30. — Reply ‘B.M.’, 100 
Wilmslow Road, Manchester 14. 





ACCOUNTANTS WHO WISH to 
obtain’ full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
; APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel, 01-606 9440/9442 





Telephone: 01–836 0832 


| малом -_„ _____| 


à 


| ACCOUNTANT E 


LONDON 


4 


ADDERS, CALCULATORS, REBUILT 


NATIONAL ACCOUNTING MACHINES, | 
31 and 32 typewriters and duplicators, sold, Я 


hired, bought, repaired, terms. ‘Burroughs 
accredited dealers. — MacVeigh &. Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkenwell 7434). 


FACSIMILE TAXATION FORMS 


COMPAN Y FORMS 
A Complete Range 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For’ details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique service 


TYPEWRITERS: 50 per cent discount. 
New Olympia SGE40 electrics, 24 in. 
carriages, list £240, special offer £120, plus 
huge part exchange allowance. ~ Surrey 
Typewriters Ltd Putney High Street, 
London SWIS (01-789 5484). 
UP TO 30 PER CENT DISCOUNT on 
branded carpets. ER СЕМ Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display 
in our exclusive provincial showrooms. All 
makes available with full manufacturers’ 
guarantees. Free delivery U.K. No imperfect 
goods sold. Expert fitting service available 
most areas. Write Stating requirements or 
for introduction to showrooms in most main 
ree or ref. A.C. – Dodson Bull Carpet 
5 & 6 Old Bailey, London EC4, 
59. а 7971 (ten lines), also at 83-89 
Blackett Street, Newcastle upon Tyne, Tel. 
20321/21428 53/61 Lever Street, Manchester, 
Tel. 061-236 3687/8/9, 268 Old Christchurch 
Road, Bournemouth, Tel. 21248., 


For over 95 years we have published books for the 


Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LON DO N s 
Orders by post dispatched to all parts of the world . 


' THE CITY LIBRARY. | 
GEE & CO (Publishers) LIMITED 
STRAND, 


W C2 


Й 


January 1st, 1970 | 


NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, and 
rubber stamps also ‘supplied quickly. 'Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. Tel. (Sales) Northwood 24326. 





STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 
HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


~ 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. i 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agehts 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 
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Беша Frank & Rutley 


in association with 


Wheatley Kirk, Price & Co 


% 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 
FIRE LOSS ASSESSORS 





20 Hanover Square London МІК OAH Telephone 01–629 8171 
Telegrams Knitefrank London Wr OAH Telex 265384 


The Institute of Taxation 


PRESIDENT: ALLAN A. BRENT, F.C.LS. 
VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A., F.C.LS., D. J. PYNE-GILBERT, F.C.A. 
SECRETARY: A. A. ARNOLD, F.C.LS. 


Membership of the Institute is open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: A textbook, annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax 
Cases and circulars on special taxation subjects. 

Members may also attend the Institute's University conferences, as and 
when they are held. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications, except that the circulars are occasional 
only and deal with general.matters as distinct from those of specialised 
professional interest. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. Od. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London, E.C.4. 
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AN, ESSENTIAL REFERENCE BOOK 
FOR YOUR LIBRARY 


BUSINESS MERGERS AND TAKE-OVER BIDS 


by RONALD W. MOON, B.LITT.(OXON.), F.C.A. 





ALREADY A The opportunity has been taken In the third edition of this now well-established book, to 
BEST SELLER introduce new material reflecting the more important changes or landmarks in law and 
practice which have come into effect during the past eight years. These include an analysis 
IN GEE'S WORLD | of me provisions of the Monopolies and Mergen Ad eres i n and sope j^ the Indus- 
trial Reorganization Corporation, the text of The City Code on Take-overs and Mergers and: 
MANAGEMEN T SERIES appropriate extracts from the 1966 Stock Exchange regulations. 


Moreover, two entfrely new chapters have been introduced. One examines the defensive 
measures that can be mounted against a bid and gives a short account of the abortive 1.С1. 
bid for Courtaulds and the long drawn out fight for Telephone Rentals among others. The 
other new chapter considers the economic and political issues which Involve both Govern- 
ment and industry when bids emanate from foreign sources. 


All in all, this book gives a penetrating account of the problems – human and financial - 
which confront the accountant and other financial experts who may be called in to advise 
on the merits of a merger or the terms of a bid for control. 


Price 50s net Gee & бо (Publishers) Limited 


515 4d post free U.K. о раме of THE ACCOUNTANT 


55s Overseas 151 Strand, London WG2 01-836 0832 


Г 2APR 1970. 





Demy Octavo 238 pages 








THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks, 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 

PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


valuers oj FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 
IUE: JT Eee Petterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 
ЗЛА HOLBORN CIRCUS, LONDON, ЕСТ TEL: 01-353 481 SALES AND LETTINGS. 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts. 7 "' © Gee & Co (Publishers) Limited. January 1st, 1970 
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STRAWS IN THE WIND 
IRISH INSTITUTE’S FUTURE PLANS 
WHAT IS EARNED INCOME? | 

THE NEW STATE PENSIONS BILL 
PROCESSING INCOMPLETE RECORDS 


TURNING THE TABLES — 
US v. EUROPEAN MANAGEMENT 
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Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members _ 
of the extensive facilities available. 


| ————————— 


About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of — 
CHARTERED ACCOUNTANTS 
in England and Wales . | 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСТ 


* Local Liaison Officers — . * Country-wide introductory service 
* Speakers | . * Careers convention representation 


* District Society Publicity Stands * Informative booklets and leaflets 
* Visits to universities by the Students’ Advisory Officer | 


| * Advertising in national and local newspapers, university publications, and 
E school magazines 


. 
* Special promotions for sixth formers * Colour recruitment film 
"The Business Game" (16 mm. 22 minutes) 


THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2 Telephone 01—836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; ЕЗ 6s 60 half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
{approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

Tha concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


m 
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Lineage . Basic Concessional 
All headings except 
Situations Wanted 
Minimum covering 5 lines 


per line (5 words) in addition 
Situations Wanted 

(including Articles Wanted) 
Minimum covering 5 lines 
per line (5 words) in addition 


' ЕТ 17s ба £1 5s Od 
7s 6d 5s Od, 


£1 10s 0d £1 Os Od 
6s Od 4s Od 


' Semi-displayed 


All headings: 
per single-column inch 


Fully-displayed 


£6 Os al £4 Os Od 








All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Вох Numbers per insertion bes 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Lineage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 








LEWIS, COATES & LUGAS LTD 


















LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division 


24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time - 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
apot on’ for you. Hundreds of vacancies: salaries £1,000 
to £6,000. 


If unable to call, then telephone — or write ~ for the 
relevant list. 


Public Practice: A. J. PITTMAN, Tel. 01-628 4550. 


Commerce and Industry: 

London: B. James. Tel. 01-628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 
EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers – seen by more 


than sixty applicants every week. Our fee — 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN 01-628 8860. 





* Saturdays by appointment. 
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. YOUR WAY TO SUCCESS 
asa QUALIFIED ACCOUNTANT .. 


- The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .... 
specialist home-study courses for ^ Over 48,000 passes in English, 

` the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 

' Chartered Accountants ' A.C.C.A. examinations 
(English; Scots and Irish) Over 18,000 passes in the 
The Association of Certified LC.W.A. examinations 

| and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and Ventes bir e e RN 
. Works Accountants Cost Accountancy, Management Techniques. 


& Business Studies ssr 100 





Your way to success starts here! POST THIS COUPON TODAY 
„Тће School of Accountancy & 


Dept. 107, 2 Norfolk Street, London WC2 


Dept. 107, 2 West Regent Street, Glasgow C2. 


Aenea roonsnrenececonneeescaseneceseenescnscsesevereonseescezesees 


A oh и 


The School of: Accountancy 


To: Subjectorexamination ooersssecovsserscscevevees 


Business Studies, а НС СЛ И aa 


or ACdrESS. ccccconrvesvccsccssennenscees а ——— 


January 8th, 1970 







Member of the Association of British Correspondence Colleges aum mam mmm mam тиши mam mmm UU um san — 
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_ Маке sure of your own copy 


of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue 


датеа se 

ET -EEEN EE IN IE ENORI I T AS EE O ERE AOE A AE E Аааа N 

У (о а C DL 

Counter-signature for student's SUDSCLIPTION..............:..csssssssssscresssescsssessouessssscsseonsereasessnscsssceavecapecoveesserantenessose 
(Principal, head of department, or tutor) 

Remittance encdosed£ 5 d Date. аашаа 


Rates: 130s for one year ; 66s 6d half-year. Airmail edition 1 355 for one year ; 97s 6d half-year 
Students’ concessional rate 85s per year. 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832 


" Students’ Concessional 
Subscription 


Date Studentship registered : 


———— весео 


—M—X^^—€—— 


Professional body 


ў ia mal hc : i сатану 
nl 
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CLASSIFIED  — 


ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 





PERSONAL 


р 


ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- , 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from freelances also invited. — 
Apply 643 Uxbridge Road, Hayes End, 
Middlesex (Telephone 01—573 4671). 





BRIEF ARTICLES on accountancy and 
management methods in betting offices 
wanted by monthly trade magazine. Sugges- 
tions welcomed. — Contact Editor, Licensed 
Book-maker, Aldwych House, 81 Aldwych, 
London WC2. (Tel. 01—242 3400.) 


COMPANY 
SECRETARY/ACCOUNTANT 
required by rapidly expanding Midland 
Group of Companies specialising in 
the Manufacture and Distribution of 
Plastic Sheet and Building Board . 
Material, Timber Products, including 
Companies specialising in Structural 
Insulation and Contract Work, with 
Turnover in excess of £14 million. Area 
of responsibility would Бе, the prepara- 
tion of Monthly Management and 
Annual Accounts, control of Accounts 
Department, with special emphasis on 
Contract Accounts and Company Sec- 
retarial Duties. The appointment offers 
anexceptional opportunity of promotion 
to the Board of Directors within 12 
months of appointment together with 
an opportunity of acquiring a share of 
the Equity Capital on deferred payment 
terms. The Company looks upon this 
as a key appointment and the com- 
mencing Salary will be in the region of 
£3,000 per annum plus Expense Allow- 
ance. Age immaterial, Pension Scheme, 
Company Car and usual fringe benefits. 
- Please write briefly in the first in- 
stance, in complete confidence, giving 

details of past experience to: 


The Chairman 
Cartwright Group of Companies 
Olton Wharf 
Richmond Road 
Olton, Solihull 
Warwickshire 


EXAMINATION SUCCESS in accountancy, 
taxation, and data processing, comes easily 
to students who study the compact, concise, 
and complete courses of the R.R.C. Guarah- 
teed tuition for all principal accountancy 
examinations and the Institute of Taxation, 
also for costing, secretaryship, banking, 
insurance, local government, Civil Service, 
G.C.E. — Write for free 100-page book to the 
Careers Adviser, The Rapid Results College, 
Dept AH2, Tuition House, London SW19. 

HOLIDAY THIS SUMMER in your private 
villafapartment in sunny Javea, Spain. 
Inclusive air travel or weekly rentals. — Write 
for illustrated brochure to Agencia Javea Ltd 
(Z), Westbury House, Queens Lane, Arundel, 
Sussex. Tel. 2460. Twenty-four-hour tele- 
phone service. 

TAXATION? CONFUSED? Then join the 
College of Taxation's ten-week course, 
Tuesday and Thursday, 6.30 p.m. to -9.30 
p.m. at The Waverley Hotel, London WCI. 

Sixty hours £40. Course starts January 27th, 

1970. – Brochure from 01—584 5392 or Miss 
P. W. Ettridge, A.T.LL, 128 Shirley Road, 

Addiscombe, Croydon ёво тм. | 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





OFFICIAL 
APPOINTMENTS 








UNIVERSITY OF THE WEST INDIES - 
JAMAICA 


Applications are invited for the post of 
SENIOR ACCOUNTANT at the Mona 
Campus, Jamaica. Candidates must be 
Chartered or Certified Accountants,-and have 
a sound knowledge of mechanical accounting, 
budgetary control, and working experience 
of modern trends and techniques in manage- 
ment accounting. Possession of a good 
University degree, though not essential, will 
be an advantage. The appointee will be 
responsible chiefly for the continuous review 
of financial records, expenditure control, job 
costing, stock records, ordering procedure, 
inventories and similar records, and systems 
of internal check. Salary scale: £2,250 p.a.— 
£3,090 p.a. Child allowance. F,S.S. U. Family 
assages on appointment, triennial study 
eave and on termination. – Detailed applica- 
tions (6 copies), naming 3 referees by Febru- 
ary llth, 1970, by persons living in the 
Americas and Caribbean area to Registrar, 
University of the West Indies, Mona, 
Kingston 7, Jamaica, and by all others to 
Inter-University Council, 90/91 Tottenham 
Court Road, London WIP ODT. Further 
particulars obtainable similarly. 





Е LIVERPOOL REGIONAL 
HOSPITAL BOARD 


Treasurer’s Department 


Applications invited from qualified account- 
ants, for the post of SENIOR ACCOUNT- 
ANT (Principal Administrative Assistant 
Grade). 

Salary £1,753~£2,171 per annum. 

The successful applicant will assist in the 
administration of the Board’s revenue budget 
amounting to approximately £38 million per 
annum and duties will include budgetary 
control, Area Nurse-Training Committee 
final accounts and special investigations into 
various aspects of hospital finance. 

Application forms from Secretary to the 
Board, Wilberforce House, The Strand, 
Liverpool 2, to whom they should be returned 
by, T nd 22nd, 1970. Please quote Ref. 


THE UNITED 
NEWCASTLE UPON TYNE 
HOSPITALS 


Internal Auditor 
required 
(Salary starting £1,628 p.a. to £2,042 p.a.) 


Appointee must be able to design audit 
programmes: conduct audits: communicate 
with Senior Officers: prepare reports: advise 
on financial organisation and security. 

Further information and form of applica- 
tion from the House Governor and Secretary, 
Royal Victoria Infirmary, Newcastle upon 
Tyne NEI 4LP. Applications to be received 
not later than January 10th, 1970. 


UNIVERSITY OF ESSEX 


ACCOUNTANT 


This is a newly created position, requiring a 
person capable of working on his own initia- 
tive and willing to accept increasing responsi- 
bility. The starting salary will be not less 
than £2,250 rising to £2,500, with possible 
future advancement up to £2, 850. The post is 
superannuable, assistance will be given with 
house purchase and removal expenses. 

Applications from qualified accountants 
should be sent by January 26th, 1970, to the 
‘Finance Officer, from whom "further par- 
ticulars may be obtained. 

University of Essex, Wivenhoe Park, 
Colchester. 





UNIVERSITY OF 
WESTERN AUSTRALIA 


CHAIR IN ACCOUNTING 


"Applications are invited for appointment to 
this newly created Chair in the Faculty of 
Economics and Commerce. The appointment 
will be made within the Department of 
Commerce and the Professor will be required 
to teach, conduct examinations, and under- 
take and supervise research in both Account- 
ing and Finance. The salary of the Professor 
will be SA12,000 p.a. plus superannuation 
similar to F.S.S.U. 

Intending applicants are requested to ob- 
tain further information, including details 
of the procedure to be followed in applying 
for the post and a copy of the conditions 
of appointment, before submitting their 
applications. This information is availablé 
from the Secretary-General, Association of 
Commonwealth Universities (Appts), 36 
Gordon Square, London WCI. 

Applications close on February 28th, 1970. 





UNIVERSITY OF WARWICK 
SCHOOL OF INDUSTRIAL AND BUSINESS STUDIES 


One of Britain’s leading business schools needs further staff to meet the growing 
challenges of teaching and research in the fields of: 


SYSTEMS FINANCE ACCOUNTING 


The school offers masters degrees in management and management science, an 
honours B.Sc. in management sciences and a range of executive programmes. These 
courses are amongst the most heavily in demand in the country. A substantial 
research programme has been undertaken including projects in management informa- 
tion systems, information for managerial decision and financial investment. 
Applicants should .possess а good degree or equivalent, and have experience 


in one or more of the following: 
Systems analysis and design 
Management accounting 


Financial management 
Management information systems 


Salaries in the scale £2, $30-£3, 670 for senior lecturer, or £1,240-£2,850 for lecturer, 
depending on qualifications and experience. Superannuation benefits and removal 
allowance payable. Details from the Registrar, University of Warwick, CV4 7AL. 

This is an opportunity to be part of a group working on the frontiers "of the subiect 
areas and developing the future leaders of the profession. , 


4 
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"UNIVERSITY OF 
WESTERN AUSTRALIA 


COMMERCE 


Applications are invited for the following 
posts in the Department of Commerce: 


(1) LECTURER: 


Candidates should have appropriate qualifi- 
cations in Organisation and Business 
Management or Accounting and Finance. It 
would assist if the appointee could assume 
duty soon, but applicants requiring more time 
before taking up the appointment will suffer 
no disadvantage. The salary range is 
$A5,400-$A7,300 p.a. plus superannuation. 

The appointee will be required to assist in 
teaching at pass and Honours degree levels 
and research will be regarded as an integral 
part of the duties. 


(2) TUTOR OR SENIOR TUTOR IN 
ORGANISATION AND BUSINESS 
MANAGEMENT 


Tutorials are conducted at pass and Honour: 
degree levels in the following fields: organisa 
tional theory, principles and practice о 
management, quantitative methods in busi 
ness, and interdisciplinary studies in busines 
behaviour. 


(3) TUTOR OR SENIOR TUTOR IN 
ACCOUNTING AND FINANCE 


Tutorials are conducted in Accounting 1( 
20, and 30, and Accounting and Finance 4( 


The salary for a Tutor is $A3,480 
$A3,980 p.a. and for a Senior Tutor $44,330 
$A5,080 p.a. plus superannuation. 


Applicants for these two positions shoul 
have graduated i in a relevant field and profe 
sional accounting qualifications are desirab 
for the second post. Opportunities exist ft 
research and all appointees will be е 
couraged to pursue an appropriate high 
degree. 


Intending applicants are requested 
obtain details of the procedure to be follow 
in applying for the posts and a copy of t 
appropriate conditions of appointme 
before submitting their applications. TI 
information is available from the Secretar 
General, Association of Commonweal 
Universities (Appts), 36 Gordon Squa 


London WCI. 


Applications close on January 31st, 19? 





SITUATIONS МАСАМ 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. 
Require and supply aill-grades, profession 
and commercial, qualified, unqualified, aud 
book-keeping, ‘and ай accountancy ar 
secretarial staff: Male and female. Permane 
and temporary. For the best choice'with г 
fees to staff. — 20 Dover Street, Piccadill 
London W1 (01-493 5591), 1 Philpot Lan 
Fenchurch Street, London EC3. (MI! 
3261), 109 Tottenham Court Road (Warr: 
Street Station), London W1 (EUS. 8406). 
ACCOUNTANTS have vacancy for e 
perienced senior audit clerk. The ideal a; 
group is 22-32 so that the successful applica 
can expect to gain promotion in a progre 
sive and expanding practice. A good cor 
mencing salary will be paid according : 
experience, plus the opportunity to sharc in 
productivity bonus. Five-day week and tv 
weeks' holiday with pay increasing to thr 
weeks after a period. B.U.P.A. staff schem 
luncheon vouchers. — Apply Thom 
Warren & Co, 33 Thorne Road, Doncaste 
ACCOUNTANTS qualified and part-qua: 
fied will find a wide selection of permane: 
and temporary vacancies in London and tl 
provinces at M. & S. Agency, 32 Quet 
Victoria Street, London EC4. 01—248 7021. 
ACCOUNTANTS required to "work 
London, for taxation and corresponden 
department. No age limit. — Full particula 
to Box AR 8663. 





ACCOUNTANTS -WITH new and 
pleasant offices in Holborn require a 
young man with one or two years’ 
experience in the profession, to progress 
with encouragement to a senior position. 
Facilities, with appropriate paid study 
leave, available for A.C.A. or ALLA. 
if required. Excellent commencing salary 
offered. — WriteiBox AW 8680; :^ ii 
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^ YOUNG ACCOUNTANTS 


-. 4'Thomson McLintock & Co wish to recruit for their offices in 
- London, Manchester, and other cities in the.U.K. able, enthusiastic 
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Consultants E 


- Barton Bureau 





80 Chancery Lane 
London WC2 
Tel. 01-405 1431 


. R. E. РУКЕ and Е.'С. РУКЕ 1 
(Members of The Institute of Employment Agents and Consultànts) 


A selection taken at random from our files of the many vacancies for qualified and partly qualified 
accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


TAXATION MANAGER, CITY - 
£3,000 Min. - " 


AUDIT MANAGER 
£3,000 


With broad experience and a practical approach to com- Medium-sized City firm ~ Qualification essential. 
.pany taxation is required by a progressive international . 


firm of Chartered Accountants to control an important 


' group of clients. 


' OFFICE MANAGER (INSOLVENCY) SEMI-SENIOR, LONDON W1 ` 
. £3,000 * £1,400 


PUBLIC PRACTICE 252. 


. SENIOR : Е 

£3,000 ; 

Twelve-partner, Central London practice. Qualified man 
with potential, age 28-30. 


SENIOR, BRISTOL 
£1,600 Neg 


Man well experienced in this work to join fast-growing А capable man will badirectly responsible to a partner for Newly-qualified man for 8-partner firm. 


department of City International practice, 


£1,500 


International Investment Group 


„City-based and young qualifying man to be primarily involved in project accounting. 


'. Assistant Management Accountant £1,500 
j Heating/Ventilation Engineers ~ Croydon ` 
` Finalist with some costing and budgetary control experience preferred. 
Intermediate £1,500 


Insurance Brokers ~ City 


Assisting the Group Accountant who will be involved in many varied duties of a 
financial nature. | 


COMMERCIAL OVERSEAS - 


` Accountant — Luxemburg £3,000 
Industrial Investment Group 
. Cost Accountant – Uganda £3,500 plus 
. Manufacturing Company - Free accommodation. 
. Internal Auditor — South Africa £3,250 
- Industrial Group | 
Management Accountant – Grenoble £4,000 


varied non-routine audit and accounting assignments. 
Adequate training and support will be given. £ 


COMMERCE AND INDUSTRY 


Intermediate 
Discothéques/Restaurant - London Wi - 


£1,600 


Exciting new post with recently formed subsidiary of established investment group. 
Should be capable of preparing accountants up to T/B stage. 7 


Accountant 
Manufacturers ~ London W1 


£1,500 


“Young man preferably studying is offered experience in many facets of financial 


accounting, j А 

PUBLIC PRACTICE OVERSEAS 
BAHAMAS £5,000 LUANDA £3,200 
BERMUDA £3,000 Min. tax free MADRID 1 £2,750 
INDONESIA £3,400 MOZAMBIQUE £3,500 
IRAN £3,500 PARIS £3,000 Min. 
JAMAICA £3,500 PORTUGAL #2,500+ . 


JOHANNESBURG £2,650 Min. TORONTO $10,000 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 
| 


and ambitious qualified accountants and finalists who wish to 


¿work hard and broaden their experience of accounting practice 


either with a view to establishing themselves in a professional 


` firm or to forming a sound foundation for a career in industry or 


commerce. - — 

Initial experience will be in the fields of auditing and special 
investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 


' specialise later in computer applications and management con- 
.sultancy are available and transfers abroad can be arranged. 


Competitive .salaries are offered with excellent prospects of 


: speedy’ promotion. Four weeks’ annual holiday plus two days’ 


extra leave are given and there is a staff pension scheme. | 
' Applications, together with full particulars, should be addressed 
to: . | : i 
7. Staff Partner, 33 King William Street, London EC4 | 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 





International Tax 


A limited number of challenging positions are available 
for young ambitious chartered accountants dealing with 
all aspects of international tax and financial planning. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 


development and advancement. Attractive salaries 
reflecting the importance we attach to this work will be 
paid from the outset, and you will have disappointed us 
if you are earning less than £3,500 In four years’ time. We 
take a genuine interest in developing our men to become 
managers and partners. ' 


Please telephone or send brief details to: 

D. F. A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
Street, London EC2 (01-606 8080) or D. R. 1. Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 
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E | Management `> | NN 
Assistant Chief Accountant 2, 500 neg: CHIEF ACCOUNTANT -  £3500neg. [| 
SW. London ` Import/Export: -E 


A multi-million City Group: with. strong international connections ` 
offer this outstanding opportunity to a qualified man (A.C.A. ^ . 
А.А.С.С.А., or A.C.LS.)-aged around 35, who has had a wide and ^ 
responsible, experience at senior level involving . foreign exchange 
and/or export finance. Reporting to the Managing Director hé will, 
control the group's accounts, review existing procedures and implement: 
management and cost systems. Additional duties will include profit- . 
ability studies and involvement in the money market with particular : 

= : reference to short-term investment. Experience of the lanter not . 
а essential. Ref. AH 0952. . 


The man appointed will be a Chartered Accountant aged up to 35, 
with interest in the total accounting/management information function, | 
The Company, in the engineering industry, although offering no oppor- 
tunity for specialisation in the short term will provide invaluable 
experience and a high degree of responsibility within a large forward- 
thinking company environment. Some. industrial experience useful. 
Ref. AH 0876. : 


E 





Write or telephone in confidence for full details and application form quoting reference shown to: 


ES Barton Management. Appointments e a 
ADVERTISING DIVISION E POOR 
и" 80 Chancery Lane, London WC2 (01–405 1431) ao" 





YOUNG 
UALIFIED - 
ACCOUNTANTS — 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems,. 
and in taxation and investigation work, covering a 
wide range of businesses. 25 


... develop your 
career in a worthwhile 
position at home or 


overseas with 
Whinney Murray & Co? 


Well, why not? 


.. telephone the Staff Partner at: 


m We offer training courses covering all aspects of : 
our work. 


m For those whose talents fit them for а careér in, 
practice and whose aim is to reach the top of .' 
their profession, the prospects for an interesting : 
and remunerative career are excellent. 


London (and for overseas) 
041-221 6242 
021-236 9151 


0222-44641 


031-225 7205 

0532-27496 
051-236 1141 
. 061: -228 1551 


Liverpool . | 
Manchester 
Newcastle 


0632-24333 ` ` 


Should you wish tò specialise in computer 


systems, taxation or consultancy, there are 
opportunities to do so after a period in general , 
practice. 


If you are thinking of travel, you could work on 


assignments abroad or transfer to one of our , 


overseas Offices. 


Conditions of service are competitive and will be . 
discussed fully at an interview but, first, please write - .' 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of youz career 
| sofar. | 
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Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


January 8th, 1970 


OVERSEAS 








N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, Trent House, 59 St Mary Axe, London EC3.. Tel. 01—283 0037 





U.K. DIVISION: 
5-7 Russia. Row, London EC2. Tel. 01-606 5368 


(Automatic Answering) 


SENIOR CAREER APPOINTMENTS - ` 
UNITED KINGDOM 


PQTENTIAL PARTNER — EAST SUSSEX 

Delightful Country setting – Small but interesting practice with earnings potentia? 
after short trial period, circa £3,000 p.a. Qualified chartered accountants with over 
3 years’ post-qualification experience are invited to apply. Initial salary negotiable 
according to age and experience. 


PROSPECTIVE PARTNER - WEST END 
Medium-sized firm, eighteen months’ -trial period. Chartered accountants around 
30 with 5-6 years’ post-qualification experience eligible, Salary £3,000. 


AUDIT MANAGER ~ WEST END Й у 
A highly reputable and expanding large/medium firm of Chartered Accountants with 
West End offices has an Audit Manager vacancy open either to an existing manager 
orto a senior with an appropriate background and level of post-qualification experi- 
enco. Partnership prospects are excellent and the initial salary range will be £3,000 
to £4,000 p.a. 


TAXATION - PROSPECTIVE PARTNER - LARGE/MEDIUM .CITY FIRM 
Initial salary £3,500 p.a. — Age circa 30. GENERAL TAXATION VACANCIES 
AT ALL LEVELS UP TO £3,000 p.a. 
ASSISTANT MANAGERS -— 2-3 YEARS’ P.Q.E. 5 
Prospects to Manager and above - Large City firm. Salaries from £2,500 p.a. 
LECTURERS 

. A.C.A.s with interest in Intensive Tuition — Confidential Appointments — £3,000 p.a. 


Applications to Mr L. G. Gibson (Director), Mrs M. L. Willis or Mr W. McC. 
olmes. 


" 
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ГА 


TEHERAN 


$ 


A number of vacancies exist for qualified accountants in the Teheran office of a leading international firm of Chartered Accountants. The 
combined salary and cost-of-living allowance ranges from £2,750-£4,000 p.a. free of tax, depending upon age and experience. A high 
standard of professional competence is required, and the opportunities for advancement either in Teheran or in other Middle Bast 
branches of the firm are unlimited. Minimum engagement is for two years (renewable) and the terms of service include: (1) basic salary 
plus cost-of-living allowance; (2) free furnished accommodation of a high standard; (3) free medical cover; (4) generous car-running 
allowance; (5) interest-free car loan; (6) two months’ paid leave per annum to be taken every two years; (7) free passages out and 
return including family; (8) kit allowance and’ removal expenses. Teheran, the capital of Iran, offers outstanding opportunities in an 
active and stimulating environment. Facilities for sport including tennis, golf, ski-ing, squash, etc., are unsurpassed and the standard of 


living generally is extremely high. 


‘Applications in strict confidence to R. J. Welsh, Director, Mervyn Hughes & Company, Overseas Division, Specialists in Public Practice 


Accountancy Appointments, 111 Moorgate, London EC2. Tel. 01-628 0026. 


OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


SENIOR CAREER APPOINTMENTS - 
OVERSEAS 


POTENTIAL PARTNER – WEST AFRICA 

A confidential appointment. Details on application. Salary circa £4,000 p.a. 
AUDIT MANAGERS – BRAZIL . А . 

Excellent career opportunities for rapid advancement in Rio de Janeiro or Sao 
Paulo. Dynamic economy, very attractive environment, first-class working conditions 


~~ salaries from £5,000 p.a. 


AUDIT MANAGER – 


MADRID 
. Up to £4,000 р.а. – Excellent range of work – vital centre of commerce/industry ~ 


large international firm. 


AUDIT MANAGER - BARCELONA 
£3,500 Tax Free. Very pleasant location, good range of work, medium-sized inter- 
national firm. 


AUDIT MANAGER - JAMAICA 


.£3,500—£4,000, Superb climate, good range of work – International practice. 


AUDIT MANAGER - LISBON . 
£3,500 — Expanding office — interesting range of work — International practice. 
AUDIT. SENIORS ~ £2,500—£5,000 p.a. 5 

Vacancies throughout the world offering excellent P.Q.E. Cash Accumulation and 
wide ranging interest. Countries offering professional tours/careers are: Australia, 
Bahamas, Bermuda, Brazil, Canada, France, Germany, Hong Kong, Iran, Italy, 
Jamaica, Kenya, Malta, Malaysia, Nigeria, Peru, Portugal, Sierra Leone, Spain, 


. U.S.A., Zambia. 


Applications to Mr R. J. Welsh (Director), Mr G. F. Ormrod or Mr W. E. 
Nightingale. 





A CITY FIRM of chartered accountants wit! 
interesting and varied practice requires ; 
senior assistant, preferably with two-thre 


Outstanding opportunities for capable and experienced Chartered Accountants who want a challenging years’ post-qualification experience, а! 
and remunerative career in a most attractive and prosperous country 


CHARTERED ACCOUNTANTS – up to £4,000 p.a. free of tax 


though finalists will be considered. Definit 
partnership prospects for right man. ~ Appl 
Es brief details for interview. — Box AC 


3224. 
AGAR BATES,LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. Excellent 
opportunity for qualified man wishing to 
specialize in taxation. ~ Apply to D. N. 
Williams, 2 Edmund House, Newhall Street, 
Birmingham 3. 
AN EXPANDING FIRM of City chartered 
accountants require a senior audit clerk to act 
as a persona! assistant to partner. There are 
excellent prospects of advancement for the 
right man. — Please write, giving details to 
Box AE 3183. . 
ASSISTANT REQUIRED for partner in our 
Aylesbury office. Finalist or qualified 
. accountant with experience of taxation and 
incomplete records. This is an opportunity 
for an ambitious man to obtain varied 
experience and'take on responsibilities. A 
good salary is offered. — Write to J. Shute, 
Lionel Vick & Co, 48 Cambridge Street, 








Recently Qualified man required by a progressive and 


expanding firm of Chartered Accountants in Norwich. 


Excellent prospects for a keen and energetic C.A. in a 
practice which ranges from the audit of E.D.P. systems to 
incomplete records and includes, inter alia, all aspects of 
. Taxation, Estate. Duty and Insolvency Work. Starting 
- Salary £1,750. Box КО 11450. 








Aylesbury, ] 





QUALIFIED ACCOUNTANTS - 


Josolyne Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. – Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s.-identity without his permission) at 5-7 -Russia Row, 
London EC2 (01-606 5368). 
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. CHIEF ACCOUNTANT 


(Lancashire) 


.. £2,500/£3,000 p.a. 
according to age and experience 


ACCOUNTANT 


H 
Trent House, 59 St. Mary Axe, 


.London ЕСЗ | 
telephone: 01-283 0037, 


A CAREER APPOINTMENT 


LARGE SUBSIDIARY OF A MAJOR INTERNATIONAL GROUP. This appointment 
represents an outstanding opportunity for a candidate of appropriate calibre to join a com- 
pany in whose service he can earn promotion within the line management structure of a major 
British industrial organisation. A qualified Accountant, A.C.A:, A.A.C.C.A., ог A.C.W.A,, 
aged 28 to 40, is required with a minimum of five years’ commercial experience who is fully 
competent to assume responsibility for all financial and management accounting functions 
including production of statutory accounts, costing, budgetary control, forecasting and pre- 
paration of monthly management information. Capacity to take an active part in further 
development of financial control systems is also essential. 

Applications in strict confidence under reference C.3267 to Bernard Taylor. 








ACCOUNTANT 
MANAGEMENT 
INFORMATION 


up to £2,500 p.a. 





AN OPPORTUNITY TO USE TALENT AND INITIATIVE 





MAJOR COMPANY HOLDING A LEADING POSITION IN THE FAST-GROWING 
THROUGH-CONTAINER TRANSPORT INDUSTRY - CITY HEAD OFFICE. The 
prospects offered by this appointment are considerable. A Chartered Accountant, aged up 
to 30, is required to make a positive and material contribution to the continuous development 
of a computerised management information system. Duties are interesting and demand a 
logical and analytical approach. This is an opportunity to join a rapidly expanding field of 
business activity. 

Contributory pension scheme — luncheon vouchers – four weeks’ holiday. — Applications іп 
strict confidence under reference C.3266 to Brian Willey. 








УБ 
















YOUNG QUALIFIED ACCOUNTANTS 


Howard, Howes & Co require two young qualified accountants with initiative and 
ambition for varied interesting assignments. The prospects for promotion are out- 
standing and every opportunity will be given to widen experience. Salaries are 
regularly reviewed and there is a non-contributory pension scheme. 


Apply M. R. Nathan, Norfotk House, Norfolk Street, London WC2. 








Price Waterhouse Co. require 
additional consultants for their 
London, Birmingham and 
Manchester offices. Candidates, 
preferably in their late twenties 
or early thirties and with at 
least one accountancy qualifi- 
cation, should have: 


Management =» ziin ota gay o 
Consultancy 




















operating modern manage- 
ment information systems. 


ethe demonstrated ability to 
identify the cause of manage- 
ment problems and to initiate 
and direct tbe introduction 
of practical solutions. 








Starting salaries will be negotiated up to £4,000 p.a. 
according to experience and ability, and a non-contributory 
pension scheme is provided. The company offers careers 
leading to salaries exceeding £6,000 p.a. 


Interested candidates are invited to submit a one-page 
application confined to the following particulars: age, 
qualifications and brief description of duties and responsi- 
bilities of last three posts held with dates and salaries 
earned. These applications, bearing the candidate's name 
and address and reference MCS/ 1397 should be sent to 
3 Frederick's Place, Old Jewry, London E.C.2. 

The company would also like to hear from young accountants 
who are interested in entering consultancy when they have 
obtained adequate experience. Please write quoting 
reference MCS/ 1398. 

















COMPANY TAXATION SENIOR 


Josolyne, Miles & Cassleton Elliott have an interesting portfolio awaiting a young 
and ambitious Company Tax Accountant. 


Qualified or unqualified, man or, woman: the main requirement is good experience 
in, and a liking for, this kind of work. Realistic salary. 


We also have a vacancy for a man or woman interested in trust administration and 
in taking charge of a portfolio of smaller clients. This will provide a responsible, 
permanent, and pensionable post for someone who seeks a change from the itinerant 
auditor's life. 


Telephone or write to P. M. Field, 4 Throgmorton Avenue, London EC2. 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co bave vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience, 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Northampton: Ри 
Castilian Chambers, Castilian Street, Northampton. 


Leeds, Bradford, and Sheffield 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Tivečpòol; 
Brazennose House, Brazennose Street, Manchester 2. 
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Accountancy Appointment Specialists 


AUDIT MANAGER 

A well-established medium/large City 
firm seek an experienced Audit Manager 
wishing to progress his career. Salary 
offered in the range £3,500—24,000 p.a. 


ASSISTANT AUDIT MANAGER 

A large firm in the City offer excellent 
opportunities to a young man wishing to 
further his career in the Profession. 
This post would suit a young man with 
2-3 years’ post-qualifying experience. 
Starting salary £2,500-£3,000 p.a. 


SUPERVISORY SENIOR 

A medium-sized firm in the: West End 
requíre an above average Audit Senior 
with good post-qualifying experience. 


Salary envisaged £2,500-£2,750 p.a. 


Р.А. TO PARTNER 

A medium-sized Central London firm of 
Chartered Accountants offer good 
prospects for advancement to a young 
recently qualified Accountant who is 
seeking an interesting and progressive 
post. Starting salary #2,000 +. 


AUDIT MANAGER 

A well-experienced man is sought by a 
medium-sized firm in the West End for 
the post of Audit Manager. This position 
has been caused by expansion of the 
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PART II FINALIST 
City. £1,750-£2.000. Depending on 
examination result. Large firm. 


SENIOR 
City. £2,000-£2,500. Good experience 
and training offered. 


SENIOR 
West End. £2,500. Small friendly firm. 
seek qualified man. 


SEMI-SENIOR 
WC2. £1,400-£1,600. Partly qualified 
young man. Medium-sized firm of C.A.s. 


SEMI-SENIOR Й 
City. £1,300-£1,500. Large firm offer 
good experience, 


AUDIT MANAGER 
West End. £2,750-£3,000. Well estab- 
lished medium-sized firm. 


AUDIT SENIOR 
West End. Circa £2,000. Well-experi- 
enced man. Not necessarily qualified. 


MANAGING CLERK’ 
West End.  £2,250-£2,750. 
medium-sized firm, 


SENIORS/SEMI-SENIORS 

We have many positions for partly 
qualified and unqualified menin all areas. 
We suggest you contact us and find out 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01—437 6063 


No Fees to Staff 


TRUST STAFF 

Many progressive posts for Trust Staff 
at all levels, Vacancies with firms 
ranging in size from large City Inter- 
national to those with 2-3 partners. 
Salaries ranging from £1,000—£2,500 p.a. 


COMPANY TAX SENIOR 
West End. £2,000-£2,500. Dependent 
upon experience and qualifications. 


PERSONAL TAX SENIOR 
West End. £1,700-£2,000. Nel 
established ^ medium-sized firm 


Chartered Accountants. 


TAXATION JUNIOR 
City £900-£1,000. Good training offered 
to keen young person. 


TAXATION ASSISTANT 
City. £1,600-£1,850. Personal tax but 
some Company work if required. 


TAXATION MANAGER : 
City. £2,500—£3,000. Small firm. Partner- 
ship prospects, 


TAXATION SPECIALIST 


City. Circa £2,000. Recently qualified 


person wishing to specialise in taxation. 


TAXATION ASSISTANTS . 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 


work if desired, £900—£2,000. 


FINANCIAL ACCOUNTANT, 
Young qualified accountant with some 
industrial experience for Head Office 
in Surrey. Salary £2,200--£2,500. 


INTERNAL AUDITOR 
A large Group in the West End seek a 
qualified or partly qualified man for 
their Internal Audit Department. Start- 
ing salary #2,000-#2,250. 


TAXATION ACCOUNTANT 

A qualified man who has good experience 
in taxation is sought for the Head 
Office of a large Group. Age preference 
27-40. Starting salary £3,000—£3,500 
p.a. 


ASSISTANT ACCOUNTANT. 

Young partly qualified Tin is sought 
for the Head Office of a large Group 
in the City. Good experience and train- 
ing for ambitious Accountant. Salary 
£1,500-£1,700 p.a. 


MANAGEMENT ACCOUNTANT 
Newspaper service company in the City 
require a young qualified man to join 
their management accounting team. 
Salary £2,000 plus. 


PARTLY QUALIFIED AND 
FINALISTS 

We can offer a wide selection of positions 
to Assistant Accountants and Trainees 
who are seeking advancement in com- 
ripe or industry. Salary range £1,000- 





practice. Commencing salary circa for yourself the opportunities and 
£2,750 p.a. salaries (£1,000—£2,200) available to you. 
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We have room for 


$ QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salarles which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, а House, London EC4. 
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Qualified Accountants 


Harmood Banner & Co and associated firms invite applications 
from qualified accountants of varied ages and experience for 
vacancies in their offices in the United Kingdom. 


Appointments offer.scope in the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and 


responsible careers. 


A sound professional experience will be available using the latest 
techniques in a wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on ability 


and experience. 


At a later stage opportunities will arise to work abroad either on 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 


Kingdom offices. 





Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill 
LONDON EC4 


; Mr P. J. Rush, Cunard Building 


LIVERPOOL 3 


. Mr C. P. King, 12/22 Newhall Street. 


BIRMINGHAM 3 


` Mr G. Whitehead, 5 Portland Terrace ' | 
NEWCASTLE UPON TYNE 2 


' Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall ips North a gee 21 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 

for a career in practice or industry 


Cooper Brothers & Co., have pláces for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
.South Wales. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
"ck INVESTIGATION WORK 


* THE CHANCE TO WORK WITH 
: COMPUTERS 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
* MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF 
| BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in: 
Local interviews can be arranged. 


Chartered 





Age 23-30 


Chartered Accountants are"required for our offices in London, 
Birmingham, Edinburgh, Glasgow and Manchester. They will 
work closely with our partners and managers and will actively 
participate in diversified assignments. We place considerable 
emphasis on the personal development of our staff. Training 
in modern auditing techniques Is provided, and opportunities 
exist for using advanced programming and other methods for 
the audit of data processing and transmission systems. 


Salary will be dependent on experience and location. In 
London it will be between £2,000 and £2,500, together with 
paid overtime and 4 weeks' annual holiday. 


We welcome applications from finalists who, if successful in 
their current examination, will be paid at the same rate from 
the date they join the firm. 


Please telephone our Personnel Manager, A. T. Сагдпег- 


Brown, for an appointment and application form, or provide a: 


brief résumé of your experience, educatlon and age. Touche 





ACCOUNTANT 


Accountants. 


Ross & Co, 3 London Wall Buildings, London EC2. Tel. 01-588 


3678. 





Qualified 


Accountant? 


Short-term experience for 
long-term growth 


In the accountancy world of today, 
whether in the profession or in industry, 
first-class experience is a valuable asset- 
for the future. A unique range of experi- - 
ence can quickly be achieved by joining 
an international firm of accountants. 
Unique because of the high degree of 
diversification in the variety of assign- 
ments which make up a year's pro- 
gramme. Valuable because of the oppor- 
tunities to become versatile in the latest 
techniques of EDP, taxation, auditing 
and consultancy as embodied in modern 
business techniques. 

The rewards which this experience can’ 
bring are considerable—whether the 
long-term objective is in the profession or 
in industry. Further training and develop- 
ment is encouraged by a comprehensive 
programme. Scope for promotion’ Win 
the firm is excellent. 





For further information contact . 
Price Waterhouse & Со. 


London—C. І. Brown, 3 Frederick's Place, 
Old Jewry, London EC2. Tel: 01-606 6044.. 


Nottingham—J. Daykin, 1 King John's 
Chambers, Bridlesmith Gate, Nottingham 
NG1 2HE. Tel: 0602 50311. 


Newcastle—R. Lovely, 31 Mosley Street, 
Newcastle-upon-Tyne NE99 1PL. 
Tel: 0632 28493. 


Manchester—C. R. Godwin, Norwich Union 


House, 73/79 King Street, Manchester M2 4WS.. 
Tel: 061-832 9676. 


Leeds—J. O. Hewitt, 29 East Parade, Leeds 1. 
Tel: 0532 34607. 


Leicester—R. G. Wilkes, 6 Frlar Lane, Leicester 
LE1 5QA. Tel: 0533 27141. 
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ACCOUNTANTS 
FOR THE 1970s 


THE ACCOUNTANT 


' Our clients are a rapidly expanding company marketing Computer Peripherals 
Pannell Fitzpatrick & Co have vacancies for modern- 


thinking qualified Accountants In their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


based at the moment in South London but moving to Victoria in May 1970. 


They require an A.C.A. aged up to 27 with commercial/industrial experience 
preferably including first-hand knowledge of U.S. methods and environment. He 


should be ambitious. 


The work Is audit-based and after an initial period will 


expand to include all aspects of professional services for 
the 70s. 


He will be responsible to the Company Secretary for Monthly Accounts, forecasts, 
bills, salaries, etc. His horizons will widen quickly. 


The work is widely varied and challenging. Training will 
be given to meet the challenge. 


The commencing salary will be up to £3,000 p.a. plus outstanding fringe benefits 


‘and an early review. His future prospects will more than satisfy his ambitions. 


Please reply quoting reference C.1470 to the COMMERCIAL DIRECTOR. There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 
Lee House, London Wall |». LONDON EC2 
7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 
6 South Quay GREAT YARMOUTH 
National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 


118 NEW BOND STREET 
LONDON W1 
TEL. 01-493 9441 (9 lines) 
‘OPEN SATURDAY MORNINGS. EVENINGS TO 6.30 BY APPOINTMENT 


AFTER 7 P.M. WEEKDAYS 01-624 2856 
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Taxation 
Manager 


Medium-sized Chartered Accountants, 


EEEEEEEE 


ecountants. 


Deloitte, Plender, Griffiths & Co offer recently qualified 








London WC2, near Temple Station, require 
person to take charge of department with 
special responsibility for corporate taxation 
and tax planning, acting in close co-opera- 
tion with partners and clients on policy 
matters. He will also be required to work on 
problems affecting groups and overseas 
taxation. 


The successful applicant will probably 
have had at least two years’ specialised 
experience and be currently earning not 
less than £2,500 per annum; there is a 
non-contributory pension scheme. — Apply 
Box TM 11442. 











accountants and Part finalists: 


@ Excellent opportunities to widen their experience of 
modern. accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


Interviews will be arranged at the office ЕЕ but іп the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
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A PROGRESSIVE FIRM of accountants | 


offer male or female clerk change for the 70s. 


If you have accountancy experience (senior . 


or junior level) or a’ knowledge of company 
work, or an interest in taxation, write to us 
at Box AP 8662 or telephone 01—573 4013. - 
A PROGRESSIVE FIRM of City chartered 
accountants require junior or senior audit 
clerks for interesting and varied work offering 
good promotion prosp2zts to those willing to 
асер! responsibility. – Box AP 3184. 





ARE YOU a chartered or certified 
accountant seeking a professional posi- 
tion in London? If so, you are invited 
to telephone D. G. Leonard, Р.С.А., 
proprietor of Accord Appointments, 
who will be pleased to arrange a meeting 
and select a position commensurate 
with your experience, salary requirement, 
etc. — Telephone 01-629 1804, 34/36 
Maddox Street, Oxford Circus, London 





A WEST END FIRM of chartered ac- 
countants urgently require a senior assistant 
to take charge of a wide variety of profes- 
sional work. The position would ideally suit 
a newly-qualified chartered accountant but 
an experienced unqualified person would also 
be copsidered. An excellent salary will be 
paid commensurate with experience and 
qualification. - Box AW 3261. 





BIRMINGHAM AND COVENTRY 


An expanding firm require qualified 
Chartered Accountants or November 
finalists for audit and investigation work 
in its Birmingham and Coventry offices. 

We provide a planned career which 
offers a variety of practical experience 
and training to enable valuable addi- 
tional experience to be gained after 
qualifying. 

Our expanding practice means that 
promotion and prospects for young men 
and women are excellent. Starting 
salaries are high and regular reviews 
ensure that progress is properiy re- 
warded. 

Please write with brief details of your 
career so far to Box BA 6652. 





BIRMINGHAM CHARTERED AC- 
COUNTANTS. ~ Whinney Murray & Co 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and-also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 

BOURNEMOUTH. ~ Applications are 
invited from unqualified seniors in age group 
40-55, experienced in. incomplete records, 
small companies and associated taxation, for 
responsible position in small audit section. — 
Details to Staff Partner, Thornton Baker & 
Co, South Western House, Fir Vale Road, 
Bournemouth. 

BRISTOL CHARTERED ACCOUNTANTS 
require unqualified senior (or good semi- 
senior) audit clerk and offer interesting and 
varied work. Realistic salary according to 
experience and ability. ~ Full details please 
to Staff Partner, Burkett, James & Co, 77 
Whiteladies Road, Bristol 8. 





BRISTOL 


Turquands, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
-teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol 1. 





CHARTERED ACCOUNTANT 
(OR FINALIST) 


A young newly qualified chartered 
accountant interested in obtaining an 
equity partnership in the short term is 
required by progressive firm in Central 
London. Immediate managerial res- 
ponsibility envisaged involving a high 
percentage of interesting special work. 
Applicant should have had sound audit 
and accountancy experience during 
articles preferably with a smaller firm 
and be capable of developing his own 
techniques to keep pace with expanding 
clients of modern outlook. Finalists 
considered subject to exam results. 
Salary £2,300 p.a. — Send personal 
details to Box CA 8656. 
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BRISTOL CHARTERED ACCOUNTANTS 
require young qualified assistant and offer 
varied and interesting work and realistic 
salary according to абинуг — Full details 


please, to Staff Partner, Burkett, James & . 


Co, 77 Whiteladies Road, Bristol 8. 
CHARTERED ACCOUNTANTS in West- 
minster have a vacancy for à senior audit 
Clerk at a commencing salary of £2,200 to 
£2,500 per annum according to experience. 
— Write Box CA 3233. 

CHARTERED ACCOUNTANTS require 
branch manager for their office in Mid- 
Wales. He should preferably be qualified 
and, if so, there are definite prospects of a 
partnership to the right man after a pro- 
bationary period. Applicants should be 
experienced in farm accounts and incompiete 
records, and be prepared to carry res- 
ponsibility. Pension scheme and three 
weeks’ annual holiday, – Box CA 3236. 
CHARTERED ACCOUNTANTS require 
qualified and unqualified personnel, semi- 
seniors and juniors. Executive potential will 
enable successful applicants first-class op- 
portunity for rapid advancement in Hert- 
fordshire practice with City connection. — 
Box CA 3241. 

CHARTERED ACCOUNTANTS - S. 
LINCS - require newly qualified accountant 
or finalist with good experience of farm 
accounts, small company audits, and taxa- 
tion. Salary negotiable from £1,600. Partner- 
ship prospects after a few years. — Apply with 
details to Box CA 3266. 


"CHARTERED ACCOUNTANTS requirethe . 


CHARTERED ACCOUNTANTS require fl 


semi-senior audit clerks. Good salary and 
prospects. – Write Ernest Clark & Co, 52-54 | 
High Holborn, London WCl. -` 


services of a finalist or newly qualified man 
to initially assist a partner in a pleasant 
Edgbaston practice. An excellent salary will 


be negotiated. and it is-anticipated that a - i 


partnership wil! be forthcoming for the right 
person within a short period. — Write giving 


brief details to Box CA 3253. ) d 


CHARTERED ACCOUNTANTS require 
young C.A. as personal assistant to the · 
senior partner in Manchester. A good salary 
and excellent prospects will be offered to the 
successful applicant who is prepared to work 
enthusiastically without supervision. — Write 
in confidence giving full details and present 
salary to Box CA 3289. 

CHARTERED OR CERTIFIED AC- 
COUNTANT 
Central London C.A.s, to work on audits 
and to act as audit manager supervising a 
small team. The commencing salary is up to 
£3,000 p.a. ~ D. С. Leonard, F.c.a., Accord 
Appointments, 34/36 Maddox Street, Oxford 
Circus, London WI. 01-629 1804. 


EXPERIENCED SENIOR and semi-senior . $ 


audit assistants required by firm of London 
chartered accountants, NWI. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
acoept responsibility. Luncheon vouchers. — 
Write full details to Box ES 6646. 





APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. | 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
` 233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


Qualified npud bean 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 


London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 


to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. | 


Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lioyd Street, Manchester 2 
(061-834 7185). 


Europe 


Deloitte, Plender, 


good experience 


continent, 


Please write to: 
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Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The. 
work in these offices is varied and interesting and provides 
іп British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 


Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Queen Victoria Street 
London EC4 
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ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


~ 


A Universal Selection of : 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualitied 
Professional or Industrial) 





A small selection 
from our comprehensive index 

CHIEF ACCOUNTANT 
City — Salary to £4,000 p.a. 
Qualified accountant for import/export 
company. Foreign exchange knowledge 
desirable. 
CHIEF ACCOUNTANT Я 
S. London - Salary £2,750 p.a. 
Young C.A. for manufacturing com- 
pany. Must be management and costing 
orientated. 
ACCOUNTANT 
Middlesex – Salary to £2,500 p.a. 
Newly qualified or finalist considered for 
expanding service industry. 
ASSISTANT ACCOUNTANT 
Kent — Salary to £3,000 p.a. 
Insurance brokers require qualified 
accountant to be part of management 
team. Excellent benefits, 
OFFICE MANAGER 
City – Salary £2,000 p.a. 
Chemical company - Good accounting 
And preferably some foreign exchange 

erience desirable, 

ASSISTANT ACCOUNTANT 
City – Salary £1,500 p.a. 
Merchant bank ~ Excellent position, for 
young student accountant. 
FINALI: 
City — 25, si, 800 p.a. 
International company ~ good training 
facilities and first-class prospects. 
AUDIT MANAGER 2 
W. End ~ Salary £3,500 p.a. 
Medium-sized practice requires.C.A. or 
C.C.A. with sound professional back- 
ground. 
TAXATION “ACCOUNTANT 
W. End ~ Salary to £3,000 p.a. 
Company tax expert to be responsible for 
all tax'matters of large industrial concern. 
AUDIT PERSONNEL 
Provinces — Salaries to £3,000 p.a. 
Vacancies at all levels in public practice 
throughout the U.K., e.g. Birmingham, 
Bristol, Exeter, Edinburgh, Glasgow, 
Leicester, Liverpool, Manchester,Oxford, 
Sheffield, Southampton, etc. 
ACCOUNTANTS Р 
Overseas ~ Salaries (о £5,000 p.a. . ; 
Vacancies for qualified accountants 
throughout the world-~.Europe, Africa, 
Canada, -West..Indies, South America, 
Australia, etc: 


For full details'of these and other. similar . 


positions currently available — we are at 
your service. ^" i 


Enquiries and Applications 
to Bernard Backhouse. , 
. ACCOUNTANCY & 
MANAGEMENT PERSONNEL · 
LIMITED, 243 REGENT . 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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3 ASK 
LAURIE & COMPANY 
City Office 
01-606 6301 
for more details about 
THESE OPENINGS 


£3,000 ACCOUNTANT 

An Investment Holding Company, part 
of large Banking Group, need a qualified 
man as Assistant Manager. He would be 
required (о deal with investigations 
connected with private and public com- 
pany acquisitions, and with normal 
accounting functions. 


£3,000 ACCOUNTANT 

Major Electrical Group in S. Herts need 
a qualified man with minimum of 5 
years’ industrial experience (preferably 
engineering). Responsibilities would be 
to review and improve cost control 
systems throughout company. Knowl- 
edge of computerised accounting very 
desirable. Considerable travelling. 


To £3,000 ACCOUNTANT . . 

Qualified man required to act as Assist- 
ant to Chief Accountant of large Manu- 
facturers іп W. Middlesex. Would be 
responsible for all financial accounting 


and staff administration, both centrally ' 


and at various other locations. 


£2,500 ACCOUNTANT ; 
An Engineering company in SW. 
London wish to appoint a qualified 
man preferably A.C.W.A. but consider 
А.С.А. or A.C.C.A. if with appropriate 
experience. Will be in charge of all cost- 
ing, budgeting and forecasting. This is 
an expanding company and there are 
excellent opportunities for rapid promo» 
tion. 


То £2,500 ACCOUNTANT | 

A division of a large textile group 
situated in SW. London have a vacancy 
for a newly qualified man (or a finalist) 
to assist Management Accountant. 
Major projects in hand setting up loca- 
tions in various parts of country which 
gives scope for future prospects. 


£2,500 ACCOUNTANT р 

Qualified man (preferably A.C.W.A.) 
required by Pharmaceutical Manufac- 
turers at Dartford. To manage own 
section with staff of 40. Compilation of 


standard costs and budgets and prepara- ' 


tion of management information on 
stocks and performances. Large com- 
puter installation, therefore oppor- 
tunities will arise to be involved with 
development of systems. 


£2,250 E. 
MANAGEMENT ACCOUNTANT | 
A.C.A., A.C.C.A., or A.C.W.A. required 
by large subsidiary of a Merchanting 
Croup. A man, keen to join a marketing 
company with branches throughout 
"UU.K. working in Financial Directors" 
department mainly | involved with 
management accounting. Some U.K. 
travel. Excellent promotional prospects 
within the group. 


£2,250 COST ACCOUNTANT А 
Electrical equipment manufacturers in 
S. Herts need ап `А.С.А., A.C.W.A;, or 
А.С.С.А. to take complete charge of 
financial responsibilities connected with 
running the factory. This is a new 
appointment due to expansion and offers 
considerable promotional prospects, 


£2,000 ACCOUNTANT 

An excellent opportunity for a newly 
qualified man to join a major Television 
Group. He would be required to act as 
Financial Accountant of the Group 
Consolidation Department. 


£2,000 FINANCIAL ACCOUNTANT 
A Transport Organisation NWI area 
require an Accountant qualified (or near 
to) to.be responsible for consolidating 
accounts and revenue budgets, and 
` reporting to Board. Excellent opening 
for a man contemplating his first move 
from the profession. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
| 01-606 6301 
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DEVON 


Qualified Accountant required by 
medium-sized firm of Chartered Ac- 
countants in Exeter. Ability to control 
staff, work on own initiative and knowl- 
edge of modern techniques essential. 
Salary negotiable, pension scheme, 
three weeks’ annual holiday. — Apply, 
giving personal particulars and pro- 
fessional experience to Box DQ 8561. 





EAST KENT, - Senior clerk experienced in 
taxation and incomplete records. Salary 
£1.750-£2,000 with scope for further ad- 
vancement on merit. — Box EK 8678. 


ESTATE DUTY/TRUSTS 


City office of a medium/large firm of 
Chartered Accountants requires a person 
who has a sound knowledge of Estate 
Duty and Trusts to develop an Estate 
Duty and Trusts Department. A starting 
salary of at least £2,500 p.a. is envisaged. 
— Please write to Box ED 8690, giving 
brief details of your career to date. 


EXCEPTIONALLY EXPERIENCED and 
competent clerk required as personal assigtant 
to partner in West End chartered account- 
ant's practice, Qualifications not essential 
and the position would suit a younger person 
eager to accept responsibility. The position 
will involve responsibility for a wide range 
of professional and unprofessional work and 
there are definite partnership prospects. 
Salary by negotiation. – Ring 01-580 3825. 
EXPERIENCED SEMI-SENIOR AUDIT 
CLERK required by Holborn chartered 
accountants. Salary up to £1,750. — Telephone 
01-405 2812 

EXPERIENCED SENIOR ASSISTANT 
required immediately to assume responsi- 
bility for section comprising mainly farm 
clients. Salary range £1,600-£1,850. Pleasant 
market town near coast. Opportunity for job 
satisfaction and family happiness. - Full 
particulars, please, in strict confidence, to 
Box ES 3298, 





FINALISTS 


Are you considering a change? If so, you 
wil) be interested in hearing about us. 

We are a leading firm of Chartered 
Accountants and are still expanding fast. 
As a result we wish to make further ap- 
pointments to our staff in London, The 
Midlands, The North, The West 
Country, South Wales, and Scotland. 

These appointments wil] provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and 
also a valuable insight into the workings 
of big industrial, commercial, and State- 
owned undertakings. 

The prospects for advancement and 
specialization are excellent. We give you 
the training that you require, There are 
very good opportunities to travel or 
transfer abroad. 

Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension scheme with 
free life insurance. 

Please write in confidence, giving brief. 
details of your career and education to 
Box FA 6651. 





GLOUCESTERSHIRE 


Cotswold firm seek an experienced senior 
to deal with a block of clients and to be 
directly responsible to a partner. 
Reasonable knowledge of taxation and 
incomplete record accounting: required. 
~ Full details and salary required please, 
and date of availability to Box GC 8681. 





MANCHESTER AND LIVERPOOL. - 
Peat. Marwick, Mitchell & Co, have. vacan- 
cies for qualified accountants and November 
Part II finalists and provide first-class all- 
round experience and training in modern 
auditing techniques and accounting systems, 
and in taxation and investigation work 
covering a wide range of businesses. – Please 
write in confidence to: D. R. Briggs. Staff 
Pariner at 7 St James's Square. Manchester 2. 
NORTH LONDON ACCOUNTANTS re- 
quire a senior assistant and semi-senior audit 
clerks with experience, Salaries according to 
experience with excellent pruspects. — Box 
NL 325]. 

PART-TIME SENIOR TAX ASSISTANT. 
(Two/three days per week) гетигед by 
chartered accountants. London W1, Must 
have experience of all aspects of personal 
taxation; - Box PT 3199. 1 


QUALIFIED ACCOUNTANT required by 
Midland firm offering good prospects to 
right man. Salary £1,750. — If you are inter- 
ested, please write with brief details to Box 
QA 3171. . 
QUALIFIED ASSISTANT required in busy 
general practice on` Merioneth Coast. 
Experience in incomplete records and per- 
sonal taxation desirable. Salary according 
to experience. Partnership prospects 3/4 
years. - Box QA 3232. 


READING Chartered Accountants have 
а vacancy for a qualified Accountant, as 
personal assistant to the partners, the 
position offering a wide variety of work 
and considerable responsibility. Good 
starting salary will be negotiated. 

Full particulars to: Ernest Francis and 
Son, 8 Forbury, Reading, Berks. 


READING CHARTERED ACCOUNT- 
ANTS require a young chartered accountant 
or November finalist as assistant to the part- 
ners with partnership prospects for the right 
man. Experience in provincial practice 
essential. — Apply with full particulars to 
Cook, Sutton & Co, 64/65 St Mary's Butts, 
Reading, Berks. 

SEMI-SENIOR AUDIT ASSISTANTS 
required by West End accountants. Varied 
experience, excellent salary, . luncheon 
vouchers. Applications in writing giving 
details of experience and salary required. — 
Box-SS 3185. 

SENIOR AND SEMI-SENIOR AUDIT 
CLERKS, qualified or unqualified, required 
by chartered accountants in Colchester, 
Essex. Pension scheme, assistance with 
housing for permanent position. Must have 
incomplete record experience. Please state 
salary required. - Box SA 3186. . 
SENIOR ASSISTANT (not necessarily quali- 
fied) required by chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon vouchers, pension scheme. Age 
immaterial, good prospects. — Please write, 
M. S. Bradford & Co, Manfield House, 376 
Strand, London WC2. 

SENIOR ASSISTANT with varied experi- 
ence in the profession required. Good com- 
mencing salary and prospects for a keen 
person. Optional pension scheme. - Swallow, 
Crick & Co, Priestgate, Peterborough. 
SENIOR AUDIT CLERK required by char- 
tered accountants in S. Lincs. Salary from 
£1,500 according to experience. - Apply with 
brief details to Box SA 3265. ^ 





SENIOR CLERK preferably qualified 
but unqualified if of suitable experience 
and ability wanted at once by Peter- 
borough firm. Must be willing to travel in 
United Kingdom. Commencing salary 
not less than £1,750. Very good pros- 
pects. — Write giving full details to Box 
SC 6649. 





SENIOR TAX ASSISTANT 


Bland Fielden & Co have a vacancy in 
their expanding Tax Department for an 
Assistant with a good knowledge of per- 
sonal taxation. Excellent prospects, 
pleasant working conditions, assistance 
with housing, pension fund. good salary. 
— Apply in writing to Staff Partner, 11 
Sir Isaac’s Walk, Colchester, Essex. 


SOUTH YORKSHIRE - Old-established and 
expanding firm of chartered accountants 
requires able qualified assistant who feels he 


can prove his suitability for partnership . 


within two years. Initially he would be 
required to assist senior partner, and an 
experienced finalist would be considered. — 
Box SY 3200. 





SUTTON, SURREY. - Chartered 
Accountants require senior assistant to 
be responsible for section of varied prac- 
tice. Suitable post for young Chartered 
Accountant seeking his first managerial 
post. Partnership prospects for the right 
man. Salary at London rates. — Apply 
with brief details to Box SS 3180. 





TAXATION ASSISTANT required for 
partner with West End accountants. Must 
have practical experience and be able to 
work on own initiative. Salary £3,000 per 
annum. – Вох TA 3264. 

YORKSHIRE COAST CHARTERED AC- 
COUNTANTS require senior clerks, prefer- 
ably qualified, for their expanding practice 
in one of the most beautiful parts of the 
country where housing is both plentiful and 
reasonably priced. Applicants must have 
sound knowledge of aucit work and taxation, 
and be able to accept responsibility. These 
positions offer wide experience to. men of 
energy and ability and carry appropriate 
salaries. — Full personal particulars please to 
Box YC 3250. - 


January 8th, 1970 


TAXATION 


Pannell Fitzpatrick & Co have vacancies 
in their tax department in London for: 
chartered accountants with some years’ 
post-qualification experience of taxa- 
tion. The work is varied and interesting 
and in many cases involves international 
taxation problems. The commencing 
salaries are attractive and increments 
will be progressive. There will be pension 
and life assurance schemes available and 
the usual fringe benefits. There are excel- 
lent prospects for the right man. 
Facilities are given for training courses 
and conferences. – Please write in con- 
fidence to the firm at Lee House, 
London Wall, London EC2, quoting 
reference GG. 


WEST END CHARTERED ACCOUNT- 
ANTS require a senior assistant. Although a 
qualification is not essential experience 
within the profession is, The position will 
command an excellent salary and carry 
partnership prospects. ~ Apply Box WE 3237, 





ARTICLED CLERKS 








ACCOUNTANTS WITH NEW -and 
pleasant offices in Holborn require a 
young man with one or two years' 
experience in the profession, to progress 
with encouragement to a senior position. 
Facilities, with appropriate paid study 
leave, available for A.C.A. or A.C.C.A. 
if required. Excellent commencing salary 
offered. — Write Box AW 8682. 





A SMALL TO MEDIUM SIZED LONDON 
FIRM of chartered accountants (WC2 area) 
with a good record of results in the Institute’s 
examinations have vacancies for articled 
clerks with at least two to three years’ 
previous experience in a U.K. professional 
office. This may suit provincial students who 
have their principal's consent to a transfer 
to the London area. Generous salary accord- 
ing to experience and ability. ~ Box AS 3307. 
WEST END firm of chartered accountants 
have a vacancy for a bright young articled 
clerk. The principal will personally supervise 
all aspects of career and tuition. A good 
Starting salary is paid with regular increases. — 
Apply Box WE 3238, 





COMMERCE 
AND INDUSTRY 





A.C.A., А.С.С.А. OR FINALIST, go-ahead, 
23-28, sought for expanding specialist 
engineering company near Guildford to be 
responsible for financial accounting and 
monthly management information using 
direct entty computer. Salary £2,150—£2,500. 
~ MANAGEMENT PERSONNEL, Hither- 
bury House, 97 Portsmouth Road, Guildford 





\ 


\ 
ACCOUNTANT 


Newly qualified Chartered Accountant 
required by medium-sized textile com- 
pany in Leicester, to assist Company 
Secretary. November 1969 Finalists will 
be considered. 


Duties will include administration of the 
accounting organisation; the prepara- 
tion of short-term and annual financial 
accounts and statistics for the parent: 
and subsidiary companies; and share 
registration work. 


This is a progressive position giving 
excellent prospects, for which a good 
salary will be paid according to age and 
experience. Contributory X pension 
scheme, 


Apply in own handwriting, stating age 
and particulars of education, experience 
and qualifications to The Secretary, 
Pool, Lorrimer & Tabberer Limited, 35 
King Street, Leicester LEI 9HH. 


ACCOUNTANT/SECRETARY, capable 
qualified, (25-40), sought for small group o 
manufactu.ing companies, West Surrey 
Exacting and responsible. To £2,850. . 
MANAGEMENT PERSONNEL, Hither 
bury House; 97 Portsmouth Road, Guildfor: 


Lii 
k 
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The City of Oxford Motor Services Limited 
ASSISTANT SECRETARY 


i 


The City of Oxford Motor Services Limited invite applications for the position of . 


Assistant Secretary at the Company's Head Office at Oxford. The successful applicant 
' will be responsible to the Secretary/Accountant for the preparation of annual and 
periodical accounts and statistical information and for the supervision of accounts 
department and other staff. E 


The commencing salary will depend upon the qualifications and experience of the 
successful applicant. The appointment will carry membership-of a contributory 


ACCOUNTANT: .. -` 


~ qualified accountant. 





ACCOUNTANT 


Required by engineering sübsidiary of a 
public company to assist in the pre- 
paration of monthly accounts and to be 
responsible for product costing. 


This vacancy offers an excellent оррог-_ 


tunity for a young qualified or partly 
referred age range 


between 25 and 30 but applicants outside - 


this range will be considered. — Please 
write giving details of age, qualifications, 
career to date and present salary to 
R. G. Bench, Accountant, Fourways 
(Engineers) Ltd, Stour Vale Road, Lye, 
WORCS. 


227 ASK "c 
‘| LAURIE & COMPANY ^ 


West End Office ` 
01—629 9651 . 


. for more details about : 
THESE OPENINGS 


£2,500-£3.500 TWO A.C.A.s 

Major International Co in SW1 seeks 
2 men for Finance Division to provide 
management information and introduce 


TN 


n 


Н А new accounting programmes. Growth | 


pension scheme. . у | 
ACCOUNTANT REQUIRED to assist the | Prospects assured. hes 
managing director of an expanding private , £3,150 PLUS CAR 
electrical retail company operating in ACCOUNTING MANAGER -—A.C.A. , 
Oxfordshire. This is a unique opportunity For Major City Credit Co. Responsible 
to join a progressive company at a crucial for H.P. Accounts, E.D.P. experience 
and exciting time. If mutually acceptable, essential. Opportunity- for ambitious 
appointment as financial director will man over 30 to realise personal growth , 
follow. — Apply in strictest confidence to ambitions. : : 
Box AR 3227. . d £3.000 UP. ^ ba ao s 
ACCOUNTS ASSISTANT (female) required TAXATION SPECIALIS E 
for Birmingham based company of electrical For International Co based' West Lon--' 
contractors. Applicants should be fully don, seeks man for Financial Division * 
conversant with all aspects of book-keeping to handle Company Tax, budgets ete.” 
and should preferably have been employed for an ambitious man only. Я 2 
ina practising accountant's office. Preference B 2 
will be given to a lady prepared to make a £3,000 ACCOUNTANT NY 
permanent career with the company. Salary А.С.А.ЈА.С.М.А. i 
envisaged around £1,000 per annum. – Box Engineering Co. In Hemel Hempstea 
seek Accountant 25-35 with strong 


Applications (which will be treated in strict confidence) should give (a) particulars 
of. age, training, qualifications, and family (number of children and ages), (b) a . 
summary, in chronological order, of the applicant's experience, including particulars 
of present and previous appointments, and (c) present salary. 


Applications should be sent under ‘Private’ cover to Mr A. Beetham, Manager, The 
City of Oxford Motor Services Limited, 395 Cowley Road, Oxford OX4 2DJ, to reach 
him not later than January 19th, 1970. 


Project 


Accountants 
‘£2,000 plus 


For the J.Bibby & Sons 
Ё Group. 


As a result of the Group's accelerated expansion 

programme we are looking for far-sighted business 
accountants; men who can see the wood rather than the 

trees. They will be able to translate figures into 

commercial applications and to present top 

management with the statistics that enable them to М 
make the right decisions. um 





The successful applicants will introduce budgetary control 
апа standard costs and have sound commercial experience 
of both. They will be enthusiastic and ambitious, able to 
talk to all levels of management, willing to travel. 
A.C.W.A. qualification and a current driving licence are. 
essential. à 


A minimum starting salary of £2,000 is offered. Removal . 
expenses will be:paid if applicable and a non contributory 
pension scheme is in‘operation. The position will be based 

M in Liverpool Head Office. The J. Bibby & Sons Group of 
Companies has an annual turnover of over £70,000,000 
and employs over 5,000 in the U.K. 


Please write with full details of age, experience amd 
current salary to:- 


J.R. Wales Esq., 

Personnel Officer, 

J. Bibby Agriculture Ltd., 
5 Richmond House, 

1 Rumford Place, 

Liverpool L3 900 


AA 3302. 


AMAZING SERVICE is given free and 
confidentially to qualified and un- 
qualified Accountants, who require 
employment in the profession or in in- 
dustry. Our salary range is consistently 
between £1,500 and £4,000 p.a., these 
include many fringe benefits. — Please 
phone, write, or call in for a permanent 
or temporary position. 


REGIONAL CONSULTANTS 
272 Regent’s Park Road, London N3 


Phone 01—346 7203 (open all day). 





AN ASSISTANT required to partnership 
secretary of W1 firm of estate agents and 


property managers, to take full control 


of 


all aspects of the accounts and administra- 


tion. 


alary in the region £1,700 p.a. Good 


prospects. C.C.S./C.LS. qualification and 
property management experience preferred 
but not essential. – Write giving full par- 
ticulars to Partnership Secretary, Lane Fox 
& Partners, 8 Upper Brook Street, London 


wi. d 


AN INTERESTING VACANCY has arisen 
in a small shipyard on South Coast (Dorset) 
for young certified accountant interested in 
boats and buying. Suitable applicant will be 


groomed to take over secretaryship. 
starting salary of £1,500 p.a. is.offered. 
Apply, giving full ранга and presel 
salary to Вох АІ 3193. $ 


ASSISTANT ACCOUNTANT 
(not qualified) 


for retail group at its Head Office near 
Olympia. Applicants should be fully 
conyersant with all aspects of book- 
keeping and will be expected to prepare 
and supply Management Accounts and 
information. Salary to £2,000. – Write 
giving brief details including current 
salary to S. H. Filby, Esq., The Lewis 
Shops.Group, 6/8 Avon Trading Estate, 
Avonmore Road, London W14. 


A 


nt 





ASSISTANT TO CHIEF ACCOUNTANT 
in Surrey area. A group of companies belong- 
ing to an engineering group of world-wide 
repute requires an assistant accountant to 
help in the preparation of budgets, monthly 
reports, etc. A progressive post, suitable for 


an examination finalist, offers scope for 


a 


wide and varied experience in management. 
Salary negotiable. — Write or telephone 
L. E. Judge, Esq., R. H. Windsor Limited, 
405 Leatherhead Road, Chessington, Surrey. 


*Telephone Epsom 26212. 


CALLING ACCOUNTANTS. – Take tho 
peaks in your stride. Use our tempora: 


se 
Ty 


Staff to even out the workload. Fully experi- 


enced accountants and book-keepers alwa; 
oncall.— M. & S. 
Street, London EC4. 01-248 7021. 


ys 


Agency, 32 Queen Victoria 


COST ACCOUNTANT required for elec- 
tronics company to be responsible to com- 


pany secretary (А.А.С.А. 


for operating 


standard costing budgetary control and bonus 
scheme. Qualified to Part III stage I.C. W.A., 


experience. – Write or telephone with bri 


' an advantage. Salary according to age and 


ef 


details of experience and salary to date to 
Personnel Manager, Amplivox Ltd, Beresford 


: Avenue, Wembley, Middx (Tel. 01-902 8991). 


administration background. together. 
with experience of Finance/ Management 


accounting techniques. Responsible to ~ 


Group Accountant, full range of manage- 
ment information. E.D.P. experience 
would be useful. Good prospects. 


£2,500 UP- CENTRAL LONDON  - 
Insurance Brokers require А.С.А./ 
АСС. ЈА СЛ.А. for overall respon-, 
sibility of accounting functions of 
Group. First-class future and salary 
prospects. Reporting to Financia! Direc- _ 
tor. 

: Check your 
personal progress 
against these 
LAURIE & COMPANY 

CAREER з 


OPPORTUNITIES 


. throughout 1970 ^ 


~ 


Those advertised in these columns are , 


but a fraction of the total on the current 


Register - Commercial, Professional, , ' 


Home and Overseas. Laurie Consultants 
will always be happy to give you further 
details. - 
£2,500 INTERNAL AUDITOR ^" 


International Tyre Manufacturer seeks 
А.С.А.ЈА.С.С.А. for Internal Audit 


Department. U.K. travel in company ` 


car with all expenses paid. Pension 
Scheme. - 


£2,000 UP. FINALIST/ - N 


NEWLY QUALIFIED A.C.A./A.C.C.A. `` 


Based London ЕСІ. E.D.P. Experience 
useful, must have good professional back- 
ground. Excellent opportunities within : 
Management Board. Only candidates 
with management potential should'apply. 


£2.000 UP ~ 23-30 A.C.A. - LUTON 
Accountant qualified or finalist. Must 
have good professional background and 


experience in preparation of accounts : 


for large organisations. Responsible for: 
financial accounts function. Excellent 
prospects for the appointed candidate. 


£2,000 UP FINALIST/ 


Y 


NEWLY QUALIFIED ACCOUNTANT 


Middlesex based Public Company seek 
24—34 man to be responsible to Financial. 
Director for all accounting and managé- 


ment information, interim and ‘final ` 


accounts, . DEN 


£2,000 FINALIST A.C.A. сб 

Recently constituted Public organisation · 
seek 20-30 assistant accountant. Re- 
sponsible for monthly , Management 


figures. Based in Wembley, this Com- _ 


pany is expanding fast. г 


LAURIE & COMPANY 


Executive Selection Consultants: 


407 Oxford Street, WE ` 


01—629 9651 `- 
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NOW IMMEDIATELY AVAILABLE BY POST OR PERSONAL CALL AT THE CITY LIBRARY 


INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS?’ 
.| DIARIES 1970 


pun DIARY AND YEAR-BOOK 


OUT | Three days on each page with all information. Bound in red binding case lettered in white foil. 113 in. х 7% in. 
27s 6d including purchase tax (6s 4d) and postage. 


DESK DIARY FOR APPOINTMENTS ONLY 


. Three days on each page without information. Bound board covers cut flush and printed in red. 114 in. x 73 in. 
17s 6d including purchase tax (4s) and postage. 


(Please note the Small Octavo Desk Diary has been discontinued and this Foolscap Appointments Diary 
replaces it.) Я 


POCKET DIARY 


Three days on a page with all information. Bound in red binding case lettered in gold. 5} in. х 3} in. 24s 9d 
including purchase tax (5s 8d) and postage. 


POCKET DIARY 


Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in red binding case lettered in gold. 26s 9d including purchase tax (6s 1d) and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS Р 
Three days on a page with all information. 53 in. x 34 in. 21s 6d including purchase tax (45 114) and postage. 


DE LUXE CASES FOR REFILLS 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
. accommodate the refill. Fitted with leather strap and button fastener at side, 21s 6d including purchase tax 
(4s 11d) and postage. 


Gee & Co: (Publishers) Limited, The City Library, 151 Strand, London WC2 Telephone 01-836 0832 
Please. Supply: (*insert the number of each item required) 


nee ' "| Desk Diary | Desk Diary Pocket Pocket Diary - 
. · | & Year Book | Appointments only Diary with sep. information 





pu oe || nee ; па @ 24/9 | — (9) 26/9 


Ee Name ‘and Address ee Site rano PESA E IEEE duda еони НИНИН ИИО 


а 
Cn |||9 те 7 (BLOCK LETTERS PLEASE) 


Remittance enclosed £ 
PLEASE NOTE DIARY MAIL ORDER TERMS? 
CASH WITH ORDER. Approved Accounts – Strictly monthly from date of invoice. 
ж DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


- Please advise us if your order is not acknowledged within 14 days. 
ACCT 8/1/70 





THE- 


“EXPERT” 
POSTAL | p 4 
TUITION for Accotmtüney exams 


There are no short cuts in your examination preparation, so do not be misled into thinking - 
there are, but the ingredients of success are well known to the Metropolitan College — 
STUDY and PRACTICE. Nothing can replace expertly directed study, and nothing can 
replace the regular working of skilfully compiled and carefully graduated tests and 
computations that you can submit to experienced es tutors for detailed criticism 

and personal advice. 


A Magnificent T utorial Record 


INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant (England and 
Wales) Metropolitan College students have gained OVER 10,750 SUCCESSES – тоге 
than 250 Honours including 56 FIRST PLACES - Over 100 "Medals and Prizes. 


ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 


At the examinations of the Association of Certified and Corporate Accountants, Students 
of the Metropolitan College have gained OVER 14,500 SUCCESSES and over 400 Leading 
Places including 123 FIRST PLACES – Also 92 Medals and Prizes. 


INSTITUTE OF COST AND WORKS ACCOUNTANTS 


Metropolitan College Students have gained at the examinations of the Institute OVER 
17,500 SUCCESSES and to the date of going to press MORE FIRST PLACES and 
| More Gill, Leverhulme and Moran Prizes than have been obtained by the Students of Any 
Other Coaching Institution. f 


JOINT DIPLOMA IN MANAGEMENT ACCOUNTING SERVICES 


The Metropolitan College provides expert postal coaching for the Joint Diploma 
examination: At the October 1968 examination the only Distinction awarded was 

gained by a Metropolitan College student. For full particulars of the Metropolitan College 
Postal courses, apply to the College, specifying the Joint Diploma examination. 


CERTIFICATE IN MANAGEMENT INFORMATION 


For full particulars of the Metropolitan College postal courses for this examination apply 
to the College specifying the examination in Management Information. 


TAKE ACTION NOW! 


Write TODAY for a free copy of the College Accountancy Prospectus 
(stating the examination in which you are interested) to the 

Metropolitan College (A1), St Albans, or CALL at the London Advisory 
Office, 30 Queen Victoria Street, London EC4 (Phone 01-248 6874). 
After office hours (5 p.m. Monday to Friday) telephone messages are 
recorded electronically. 





Metrop olitan College. 


Founded 1910 . | | 
Member Association British Correspondence Colleges | : St Albans 
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THE WREN 


EXECUTIVES 


ACCOUNTANTS Commerce and 


Industry 


Public Practice 
SEMFSENIORS Taxation 


AUDITORS 


also 
BOOKKEEPERS Temp, and Short-term 


appointments 


Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 


HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY , 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a rebuiding END 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 
HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Straws in the Wind 


Pew citizens will regret the removal of the currency restrictions 
on overseas travel. A more important consideration is whether 
they were abolished in order that the UK should conform to the 
requirements of orderly international conduct or because the 
balance of payments is now strong enough to push sterling to a 
premium; or whether in the run-up to a General Election too 
many concessions to the electorate must not be made too 
quickly. 

No doubt all these factors played a part in the Government’s 
decision, but, without doubt, the overriding consideration was the 
healthy balance of trade. Since the balance of payments is no 
longer the overriding constraint on domestic economic expansion, 
the Chancellor of the Exchequer must be wondering how much 
he can afford to give back to taxpayers next April in order to 
encourage faster internal economic growth and, no doubt, electoral 
support. ` 

The size of the tax relief available depends on economic, social 


and administrative factors. On the first issue there is a massive _ 


Budget surplus; on the second, further relief for the lowest 


incomes is surely inevitable. In the light of the report of the 


Estimates Committee on the Inland Revenue Department a 
primary task of the Chancellor must be to ease the administrative 
burden. The simplest way of doing this would be to raise the 
exemption limits and, possibly, the personal allowances as well. 
For example, in 1965-66 there were some 5} million incomes 
under {600 yielding only £100 million of tax. About a million 
of these were removed from charge in the last Budget but there 
remains ample scope for further cuts. It is ridiculous that anyone 
with less than £15 a week should pay income tax, bearing in mind 
the weight of indirect taxation on that group of taxpayers. 
Although the continuing erosion in the real value of money 
makes an increase in personal allowances most desirable and 
logical, any such change operates all the way up the income scale. 
It would be more sensible, therefore, to give similar relief by 
cutting the marginal rate of tax, either by extending the reduced 
rate bands or by reducing the standard rate. If there must still be 
discrimination against what is called ‘unearned’ income, then 
there could be hope for an increase in the earned income relief. 
Since the Chancellor has conceded that not all indirect taxation 
is regressive, any tax changes designed to encourage etfort 
and saving rather than just cutting personal expenditure 
should be welcomed. In the next Budget there should be little 
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need to raise any ^ indirect taxes and it ought to be 
politically practicable to concentrate on the income 
tax. 

An obvious need is the consolidation of surtax with 
income tax; at the same time the Chancellor could 
modify the rate scale by eliminating the ridiculous top 
rates and, if he had the political courage, introducing a 
graduated scale in the range of incomes between 
£1,500 and £4,000. The Budget surplus permitting, 
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the 3:4 million taxpayers in the income range {600 
to {800 in 1965-66, who between them contributed 
under £200 million of tax revenue, could be eliminated. 
Since the Opposition spokesmen in the Budget 
debate will almost certainly use the occasion to ventilate 
their future plans for the taxpayer, Mr Jenkins will 
surely not miss this opportunity for demonstrating his 
own capacity for reform and matching the Revenue 
machinery to the requirements of the new decade. 


Irish Institute's Future Plans 


JN the course of our traditional review of the pro- 
fession in the last issue of the old year, we suggested 
that the advent of the 1970s offered the profession a 
useful opportunity for self-examination. It is therefore 
both timely and pleasing to note that in a postal poll, 
members of 'T'he Institute of Chartered Accountants in 
Ireland have approved, by 737 votes to 373, resolutions 
which will secure the Institute an additional £24,000 per 
annum by way of increased subscriptions and a training. 
levy.. This is to enable the Council to implement the 
proposals made in.a report to the Policy. Committee on 
the objectives of the Institute (the Whelan Report). 
Whilst the Irish Institute is numerically the smallest 
body involved in the present integration. proposals, it 
evidently. has every intention of showing itself an active 
participant with something:to contribute to the whole. 


In October 1968,.its Policy. Committee requested Мг. 


Brian J. Whelan, F.c.a:, to examine the role of the 
Institute in- serving the interests of its members; to 
re-state its objectives and functions and determine 
their priority in present and future likely.circumstances ; 
and to recommend such changes as might be necessary 
in the structure and organization of the Institute. The 
report. and recommendations were accepted by the 
Council last summer. and were subsequently circulated 
to members. 

A-first priority area "n development is-felt to be 
education. and. training. In Ireland, as in the United 
Kingdom, significant changes are taking place in the 
role of the accountant who, whether in industry or in 
private practice, is now expected to undertake res- 
ponsibilities far: wider than his traditional functions. 
The general trend towards bigger units through amal- 
gamations has created a. need for specialization within 
the profession in order to provide the wider range of 
services, and for more formal organization and staff 
training procedures. Furthermore, the raising of entry 
standards. towards establishing accountancy as a 
graduate profession has created its’ own problem of 
attracting a sufficient number of suitable entrants. 


Against this background, the Whelan Report 
considers it ‘unsatisfactory’ for the Irish Institute to opt 
out of the provision of educational facilities for its 
students. The present educational efforts organized by 
its district societies are too disparate, with no attempt 
to develop common standards throughout the country; 
and.the main body of teachers consists at present of 
practitioners without any specialized knowledge of 
teaching methods. The Institute is advised to appoint a 
full-time education officer to assist in developing an 
educational policy and to expand the services provided 


- to the student body in the form of advice, information, 


organizing of lectures and seminars and the general 


supervision of educational activities.. 


"Another prospective development area lies in 
technical research. Whilst it has been argued that the 
Irish Institute cannot hope to support a research effort 
comparable to those of the larger accountancy hodies 
in other countries and that independent research work 
by the Irish Institute would lead to a duplication of 
effort, it is equally true that problems arise which are 
unique to the Irish context and that the members of the 
Institute possess an expertise which could make a 
significant contribution to the develope of pro: 
fessional standards. ~ 

The raising of standards rougi wierd ‘directly 
affects the status of a professional society in the eyes of 
its.own members and others, and the report submits 
that the Irish Institute would be better placed to 
influence the research policies of other bodies and to 
engage in joint research, if it were Нове а research 
itself. . 

A third major recommendation , concerns the 
establishment of a ‘Membership Services and Public 
Relations’ department. It has been felt in the past that 
the Institute has tended to concentrate upon its 
regulatory and disciplinary functions and has not 
afforded sufficient services to assist members iñ 


developing their standards of professional work. Quite 


apart from the apathy thus engendered. in members 
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towards the Institute, the professiori in Ireland, as 
elsewhere, has been made aware of the need for a more 
‘positive public relations policy to make known the 
services which the profession can offer. 

With the necessary finance now assured, the Irish 
Institute is taking active steps to implement the 
Whelan recommendations by providing the necessary 
‘staff and office facilities to operate and house the new 
departments. It seems probable that the education 
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proposals, which are those least likely to be affected by 
the prospect of integration with other bodies, will re- 
ceive early attention. The Council of the Irish Institute 
are to be commended for their courageous and open 
approach to their difficulties. Such a spirit augurs well 
for the contribution which can confidently be expected 
from the Irish Institute towards the re-shaping of the 
accountancy profession within these islands in the next 
few vears. 


What is Earned Income? 


BVIOUSLY, earned income relief has always been 
a desirable relief to have, but it became very much 
more desirable when it was extended to the surtax 
field. This gave a new importance to the definition of 
‘earned income’ as set out in section 525 of the Income 
Tax Act 1952. The three main categories of earned 

income are detailed in subsection (1) as follows: 
‘(a) any income arising in respect of any remuneration 
from any office or employment of profit held by the 
. individual, or in respect of any pension, superannua- 
tion or other allowance, deferred pay or compensation 
for loss of office, given in respect of the past services 
of the individual or of the husband or parent of the 
individual in any office or employment of profit, or 
given to the individual in respect of the past services 
of any deceased person, whether the individual or 
husband or parent of the individual shall have 
contributed to such pension, superannuation allow- 

ance or deferred pay or not; and ДЕ 
(р) any income from any property which is dad to 
or forms part of the emoluments of any office or 
employment, of profit held by the individual; and. 

с) any income which is charged under Schedule B or 

Schedule D and is immediately derived by the 
individual from the carrying on or exercise by him 
of his trade, profession or vocation, either as an 
individual or, in the case of a partnership, as a 
partner personally acting therein’. 

It will be seen that the first two categories are 
concerned with emoluments from employment, with 
pensions arising out of such employment, and with 
income from, property, i.e., what would normally 
be investment income, provided the income from 
property is ‘attached to’ the employment or dors 
part of the emoluments’. 

‘When one comes to the third category (с) there is 
an obvious closing of the gates. The claimant must show 
that the income in question is immediately derived 
by him from, the carrying on or exercise — again by 
him — of his trade, profession or vocation. Moreover, 
if he is a partner he must, in effect, show that he is.not 
a sleeping partner. e oS 

As regards Schedule D income, the definition does 


not, in terms, require that the assessment should be 
within any particular Case of Schedule D. However, 
in view of the recent High Court decision in Bucks v. 
Bowers, briefly noted in The Accountant of December 
i8th, it now seems plain that the income must be 
comprised in an assessment made under either Case I 
or Case II of Schedule D. 

"There are many trades in course of which the trader 
receives what for all practical purposes is investment 
income. Where that income is already taxed at the 
source, plainly it cannot be brought into the com- 
putation of the profits assessable under Case I of 
Schedule D. 

In Cenlon Finance Co Lid v. Ellwood (41 ATC 1x), 
the House of Lords held that where a share-dealing 
company received a capital dividend, that dividend 


‘had to be included as a trading receipt. In the course of 


the speeches, reference was made to the treatment of 
ordinary taxed dividends received by a share-dealing 
company. Viscount Simmonds said that such dividends 
were included in the Case I computation and then : 
allowance or adjustment was made for the tax which 
had been deducted at source. This, of course, was not 
correct; the practice has always been to exclude such 
dividends from the Case I computation. 

'This error of Lord Simmonds was corrected in 


FS. Securities Lid v. CIR (43 ATC 156). At the same 


time the House of Lords held that dividends received 
by a share-dealing company were investment income 
and not trading income. Both those cases concerned 
taxpayer companies, so they were not directly concerned. 
with earned income relief. 

The question whether a solicitor can obtain inst 
income relief on interest he receives in the course of 
his practice arose in Brown v. CIR (44 ATC 399). 
The solicitor had deposited clients’ money at interest 
in his firm's name and retained the interest for his own 
use and benefit. The General Commissioners held 
that the interest in question was properly. assessed 
under Case III of Schedule: D and was, пої -еагпей 
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income. (This''was without prejudice to the Commis- 
sioners’. view that the solicitor was in any case account- 
able to the clients for the interest, so that it was not 
his own iricome.) ‘Their conclusion was upheld by the 
Court of Sessiori, and the House of Lords held that the 
income was not income of the solicitor. Their lordships 
did: not deal with ‘the question of whether, had it 
beén his income, it would have been earned income. 

The matter has now finally been dealt with — in the 
High Court at any rate - in Bucks v. Bowers. Mr 
Bucks was a partner in the firm of N. M. Rothschild 
& Sons, the income of which in the year ended March 
31st, 1964, was £922,855. The income arose as 
follows: from securities held as trading stock, deben- 
ture and loan interest — £35,058; overseas investments 
— £108,817; gilt-edged securities — £620,188 ; directors’ 
fees — £3,378; UK company dividends paid under 
deduction — £102,742; UK shares held as trade 
investments — £52,672. The Case I computation was 
confined to short interest and it showed a loss of 
£75,812. 

Thus there was no question of claiming earned 
income relief against Mr Bucks’s share of the Case I 
assessment; this stood at nil. He did not claim earned 
income relief in respect of dividends received by the 
firm under deduction of tax, but he did claim in respect 
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of his. share. of the Case III, Case IV and Case V 
assessments on.the firm's income. The Appeal Com- 
missioners rejected the claim and were upheld by Mr 
Justice Pennycuick. 

In his judgment his lordship said that the House of 
Lords’ decision in CIR v. F.S. Securities Lid was 


conclusive that interest and dividends from which 


tax had been deducted at source could not be brought 


‘into the trading accounts for the purpose of Case I 


assessment, so as to constitute earned income under 
that head. Nevertheless, the taxpayer argued that the ' 
Cases III, IV and V assessments did come within the 
definition of earned income when received by a trader 
in the course of MA on his trade. They were 
‘immediately derived from . . the carrying. on . . . of 
his trade’. 

His lordship pointed out that although the income 
was received in the course of the trade it was not, in 
his view, derived from the trade and still less was it 
‘immediately derived from the trade’. The word 
‘immediately’ suggested that the trade must be the 
direct source. The distinction was fine but basic. This 
technical construction of the statute was a real hardship 
on the taxpayer in the present case. However, if a wider 
construction were adopted it might produce uncertainty 


and be unduly favourable to taxpayers in general. 










Current 
Affairs 


New TV Management Programme 


р NED specifically for middle and top levels of 
management, and for post-graduate ‘management 
students, a new series of ten half-hour programmes,on 
‘Management in the: 70s! commences on BBC-1 next 
Sunday at 12.30 p.m. An evening repeat — probably at 
- 11 p.m. – is planned, but not yet finalized. 
In the opening programme on ‘Industry in society’, 
„ће mounting pressure. on business to broaden its 


purposes and to place side by side with the pursuit of 
profits the achievement of broader social objectives 
will be considered. Sir Reay Geddes, Mr Grahain 
Turner and Mr Aubrey Jones will be taking part. On 
the following Sunday the subject will be ‘Planning for 
the 70s’, when the speakers will be Mr John Davies, 
Е.С.А., Mr Norman Rigby and Lord Stokes. 

Later instalments will deal with “The role of Govern- 
ment in industry’; ‘Growth — mergers and take-overs', 
when those taking part will be Sir Joseph Latham, 
C.B.E, F.C.A, J.DIP.M.A., Mr Les Cannon and Mr 
Charles Villiers; ‘Public. accountability of public 
companies’; ‘Financial management’ - when one of 
the speakers will be Mr F. Clive de Paula, T.D., Е.С.А., 
F.C.W.A., J.DIP.M.A.; ‘Industrial relations’ – considered 
at national and plant level; ‘Motivation for managers’ 
and ‘Management development’. 

The whole series should prove interesting, and adds 
up to five hours of television time during which many 
top personalities in British industry will have the 
opportunity of discussing the needs of industry in the 
1970s. The producer is Paul Ellis, who was responsible 
for the successful Hardy Heating Co series first shown 
on BBC-1 early last year and now to be repeated on 
BBC-2 commencing next Mondays January 12th, at 


7 p.m. 
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New Year Honours 


WO Knights Bachelor in the New Year Honours 
List published on Thursday of last week are 
accountants. They are Mr J. T. Lewis, O.B.E., J.P., 
F.c.A., Chairman, Birmingham Regional Hospital 
Board, who is honoured for services to the com- 


munity, and Mr R. A. Irish, 0.B.£., F.C.A.(AUST.), a Past 


President of The Institute of Chartered Accountants 
in Australia and President-elect of the Tenth Inter- 
national Congress of Accountants to be held in Sydney 
in 1972, who is honoured for distinguished services to 
commerce and industry. 

Other honours are: 


CB 


Mr 5. V. Collins, an Honorary Fellow of The Institute 
of Municipal Treasurers and Accountants, who is 
Chief Inspector of Audit, Ministry of Housing and 
Local Government. 


CBE 


Mr J. W. Foster, О.В.Е., Е.А.С.С.А., lately Chairman, 
Public Service Commission, Bahamas. 


OBE 


Mr C. J. W. Deacon, A.A.C.C.A., Chief Accountant, 
Ministry of Technology; Mr H. A. Y. Dyer, A.A.C.C.A., 
Deputy Director of Accounts, British Airports Autho- 
rity; Mr R. Gibb, c.a., Managing Director, Tube- 
makers of Australia Ltd; Mr H. Downie, J.P., C.A., 
General 'Treasurer, Church of Scotland; Mr H. 
Keeling, Ел.м.т.А., Borough Treasurer of Worthing 
and a Past President of The Institute of Municipal 
Treasurers and Accountants; Mr L. J. May, F.c.a., 


Northern Regional Controller of the Land Commission.. 


MBE 


Mr W. R. Harman, F.I.M.T.A., Borough Treasurer of 
Barnet. 


| 
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Mr J. Т. Lewis. 
Knight 


Mr H. Keeling. _ 
OBE 


Mr R. A. Irish. 
Knight 


Capital Gains Tax 


HEN assets (other than quoted securities and 
land with development value) which were held 
at April 6th, 1965, are disposed of, the capital gains 
tax payable is normally calculated by treating the total 
gain on disposal as having accrued evenly from the 
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date of acquisition (or from April 6th, 1945, if the asset 
was acquired before that date) to the date of disposal, 
and charging the proportion attributable (on a time 
basis) to the period from April 6th, 1965, to the date of 
disposal. 

For example, if a holding of unquoted shares was 
acquired on April 6th, 1962, and sold on April 6th, 
1970, the chargeable gain will be five-eighths of the 
whole gain over the period of ownership. The Board 
of Inland Revenue have now stated that a taxpayer can, 
however, elect irrevocably to have the chargeable gain 
calculated as though he had acquired the asset on 
April 6th, 1965, at its market value on that date, 
instead of by time-apportionment. 

To help taxpayers in deciding whether to make an 
election the Revenue have prepared a form (CG 21) 
which explains the effect of an election and indicates 
the main factors likely to affect the valuation of pro- 
perty and unquoted shares. This form is available at 
tax offices. 


National Management Game 


KILL and team work will be two of the require- 

ments for success in the new computer-based 
management game announced this week, which is being 
sponsored by The Institute of Chartered Accountants 
in England and Wales, the Financial Times and 
International Computers Ltd. 

By running the management game on a national 
basis, the three sponsors hope to promote the use of 
sophisticated management training techniques. The 
game will also emphasize to all who take part the 
necessity of considering company policy as a whole, 
rather than what appears to be right for each team 
member's own area of activity — whether it be sales, 
production or finance. 

Three ‘companies’ will compete in each. game and 
their ‘boards’ will consist of six to eight individuals, 
each allotted a specific function such as chairman, 
financial controller, production director, marketing 
director and so on. The companies are, of course, given 
an equal starting position and have to make a number 
of periodic decisions on the employment of their capital. ` 
The criterion of success being applied in the game is 
simple and realistic: to make a greater accumulated net 
profit than the other competitors. . 

The periodic decisions of each company will be 
transmitted to the computing centre where they will be 
processed by a computer using a special program giving 
effect to the decisions of all three companies on a 
competitive basis. The computer will produce an up-to- 
date print-out on each company's results: marketing, 
sales, production and profit. This report will then be: 
sent to the appropriate company enabling it to make a 
further play in the game. 

Each game will comprise three teams and a maximum 
of 243 teams will begin the game. 'T'he first heat will 
reduce the numbers to 81; the second to 27. The semi- 
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final, between nine teams, will be played i in a ‘live’ 
game at ICL’s headquarters at Putney. This will be 
followed: by another ‘live’ game among the three 
finalists to discover the winning team. 


Each competing team (entry fee £15) will receive a 
detailed manual describing the method of play. The 
first heat of the game will be played in groups arranged 
as far as possible in nine geographical regions. The 
~ semi-finals will be played off on July 11th, and the 
finals on July rath. 

Entry forms and full details may be obtained from 
the Information Officer, The Institute of Chartered 
Accountants in England and Wales, 56-66 Goswell 
Road, London ЕСт. 
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Travel Restrictions Ended 


T: economic case for the restrictions on foreign 
travel expenditure by UK citizens was never strong; 
the so-called estimated saving of £25 million on foreign 
account achieved thereby was at best the product of 
Treasury ministers’ and statisticians’ collective imagi- 
nation. The restriction ran counter to the rules of good 
international economic behaviour — particularly when 
imposed by one of the wealthiest countries in the 
world — and it had no evident effects on pay claims by 
trade unionists and others whom some Ministers 
thought might be placated by such a measure upon the 
well-to-do. 

The result of the abolition is that the effective 





THIS IS. MY LIFE. -; 


Trial by Ordeal 


by An Industrious Accountant 


HAD an interesting mornirig recently when I ‘acted 
as invigilator at one paper of the half-yearly examin- 

ation. Actually, I was rather flattered at first by the 
invitation to do so, accepting it as a gracious tribute to 
my status in thé community, but this was an unreal 
interpretation! The powers that be were short of 
suitable dignitaries and my name was way down the 
list. 

“Anyhow, I arrived in good time with my procedural 
notes well digested, and endeavoured to lend an air of 
judicial solemnity to the business of breaking seals and 
issuing the question papers. The candidates — taut, 
nervous, or superficially devil-may-care — settled down 
to the earnest reading of the wording of their trial by 
ordeal, and I sat back to study them and their working 
conditions. 

‘There were a few а она which seemed prima 
facie to smack of an older and more authoritarian 
approach than I favoured. For example, one stipulated 
that under no circumstances would a candidate be 
allowed to take his place after one hour had elapsed 
from the commencement of the sitting. Por: the life of 
me I couldn’t see why not. 

Suppose, for instance, he’d had a traffic accident or 
domestic illness had intervened, thus delaying him 
unavoidably? In such a case he might reasonably 
expect sympathetic assistance rather than penel 
retribution. The regulation surely didn’: assume that 
by dint of some devilish but unspecified collusion with 
unnamed parties he could take advantage of that hour 


to have an advance go at the paper with outside 
assistance? · 


The sabbath was made for man, not man for the 
sabbath, in the old phrase, and Í personally would 
have felt inclined to give the luckless late-comer an 
additional hour after his fellows had departed. True, 
some curmudgeon would doubtless claim that disaster 
would ensue if candidates were permitted to wander in 
at all hours but that is merely reductio ad absurdum. 

There’s always an officious mischief-maker. A 
group of us had been discüssing the exam the previous 
afternoon and one particular elderly churl had claimed 
that the candidates shouldn't be allowed to smoke 
during the tests. They weren't allowed to in his day 
and he thought that regulation was still in force. 
Presumably he assumed the harassed strugglers might 
gain illicit hélp by noting down in advance the surtax 
rates on the backs of their cigarette packets! 

So far as I was concerned they. could smoke. till 
they blazed if such activity stimulated their brains to 
better effect — provided, of course, they weren’t a 
nuisance to their colleagues. 

Besides, candidates seemed to be already unreason- 
ably burdened by the make-up of certain questions 
which gave several large sums to the-last pound, 
shilling and penny. Professional exams should in my 
opinion test a candidate's knowledge of principle and 
practice, and his ability to work out the answers to 
knotty problems — not require him to tot and re-tot 
laborious columns of unnecessary pence. Hail to the 
day when all accountancy exercises will be set out to 
the nearest ten thousand pounds only! 

Then, having cheerfully chronicled the motes in my 
neighbours’ eyes, I discovered with a shock the beam . 
in my own. I settled down to spend the next couple 
of hours writing in the privacy of my high desk, only 
to find my fountain-pen had run dry. There were no 
ink-bottles in the room, I couldn't in decency distract, 
the candidates by borrowing a ballpoint, and no good 
samaritans passed down the corridor during my 
numerous peeps out of the door. 

So, disgruntled and disappointed, I spent the 
morning in morose contemplation of the profession’ 5 
newest fledgelings: 
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restriction on virtually all UK private travellers will 
be the size of their savings or incomes rather than the 
travel allowance which, for any one journey, is now 
increased to £300. In addition to this sum in foreign 
currency, travelling and hotel bills may be paid for in 
advance in sterling. For business travellers, foreign 
currency needs in excess of the £300 may be claimed 
through a bank or travel agent at a rate of {40 per day 
up to a total allowance of £2,000. 

The restriction on export of sterling notes remains, 
except that travellers may now take [25 instead of £15. 
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Changes in the regulations relating to credit cards are 
shortly to follow this announcement. 

The remaining limitation upon the private citizen 
concerns the use of such funds as he may take abroad. 
They may be used only for travel and holiday purposes 
and not to acquire foreign assets such as real property 
or stocks and shares or any similar capital asset. The 
fact that it remains necessary to retain the control 
over the export of even such limited sums of capital 
reflects the continuing weakness of sterling as a major 
international currency. 


The New State Pensions Bill 


1. Main Features of New Plan 


by KENNETH J. BURTON 
Fellow of the Institute of Actuaries 


The author here deals with the main features of the National Superannuation and 
Social Insurance Bill 1969 published just before Christmas. Next Week he will discuss 
the effect of the provisions of the Bill on emplo yen pension schemes. 


WEB the National Superannuation and Social 
Insurance Bill published on December 17th, 
two тоге White Papers were issued, bringing to seven 
the series on this subject which appeared during 1969.! 

The Bill as it has finally emerged follows fairly 
closely the proposals contained in last, Јапџагу > White 
Paper..Its main object is eventually to substitute for. 
the existing system of mixed flat-rate and earnings- 
related pension benefits and contributions, a system in 
which for employed. persons both pension benefits and 
contributions are earnings-related. Provision is made 
for the transition over 20 years from the present to the 
new system of pension benefits. 

Under the Bill married women will lose the right 
they at present have of choosing not to pay the full 
flat-rate contributions, and will be required to contri- 
bute on the same basis as men and unmarried women. 


2 National Superannuation and Social Insurance — Proposals for 
Earnings Related Social Security (Cmnd 3883), January 1969. 

. , Report by the Government Actuary on Financial Provisions of 
National Insurance (No. 2) Bill (Cmnd 4074), June 1969. 

Memorandum on National Insurance (No. 2) Bill (Cmnd 4076), 
June 1969. 

Social Insurance - Proposals for Earnings-related Short-term 
and Invalidity Benefits (Cmnd 4124), July 1969. 

National Superannuation — Terms for Partial Contracting-out 
of the National Superannuation Scheme (Cmnd 4195), November 
1969. 

Explanatory Memorandum on National Superannuation and 
Social Insurance Bill (Cmnd 4222), December 1969. 

Report by the Government Actuary on the Financial Provisions 
of National Superannuation and Social Insurance Bil (Cmnd 
4223), Decembér 1969. 


As what may be regarded as a quid dió quo, improve- 
ments are made in the provision for widows. 

A-new invalidity į pension calculated according to the 
same principles as the retirement pension will be 
introduced. Sickness and unemployment bénefits will 
continue, as at present, to be partly flat-rate and partly 
éarnings-related. Provision is made for biennial 
ádjustments affecting rates of benefit and contribution 
so as to have regard to changes in the general level of 
earnings and the cost of living. 

The basis of contracting-out is to be ‘radically 
changed and there are other provisions which directly 
affect employers’ pension schemes. Various other 
changes, designed in some cases to rationalize the 
existing arrangements which have grown up by process 
of accretion over the years, are also to be made. 

Public attention has primarily been concentrated on. 
the revision of the basis of retirement pensions pro- 
posed in the Bill. This revision is the culmination of 
about twelve years’ discussion which was initiated in 
1957 by the publication by the Labour Party of pro- 
posals for national superannuation which were de- 
signed to provide half-pay on retirement for employees 
who were not members of any pension scheme operated 
by their employers. 

In the intervening years the previous Government 
introduced in 1961 the graduated pension scheme 
associated with the name of Mr John Boyd-Carpenter. 
This scheme has been successively extended, most 
recently by thé National Insurance Act 1969, by which. 


у 
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Һе immediate cost of the increases in flat-rate benefits 


made in November was met by an increase of gradu- 
ated contributions according to Mr Boyd-Carpenter’s 
general formula. 

As was indicated in the original White Paper, pension 
benefits under the new scheme are to be calculated by 
a two-part formula so that the pension will be deter- 
mined as 60 per cent of a person's average earnings 
throughout working life from 1972 up to one-half the 
national average, together with 25 per cent of his 
average earnings throughout working life in excess of 
half the national average and up to one-and-a-half 
times the national average. Provision is made for the 
revaluation of such earnings every two years by 
reference to changes in the national average. 

Sickness and unemployment benefits are, however, 
to be determined by adding to a flat-rate benefit ôf £5 
a week, one-third of earnings in a previous income tax 
year between £8 8s a week and £39 a week. These 
figures will also be subject to biennial review. 


Comparison 


The Government has sought to demonstrate the 
inadequacies of the present arrangements by com- 
paring in a recently published booklet ~ The New 
Pensions Scheme (November 1969) – the benefits which 
will be provided under the new scheme when it is fully 
mature in 1992, with the present scheme pension in 
November 1969. 

In the following table and the accompanying graph 
a comparison is made according to different levels of 
earnings now and throughout future working life of: 

(а) the present scheme pension benefit as shown in the 
ee in the booklet for anyone retiring in November 
1999; 

(b) the present scheme pension benefit for anyone enter- 
ing into insurance at age 18 in November 1969 and 
retiring in 47 years' time; 

(c) the new scheme pension benefit when the scheme is 
fully mature; and 

(d) the new scheme sickness and unemployment benefit. 


Annual 

average 
earnings (а) (5) (0 (4) 

£ £ £ £ 

450. 260 260 270 270 
630 264 323 378 330 
1,000 282 458 471 453 
1,250 289 528 533 537 
1,500 289 582 596 _ 620 
1,900 290 603 696 753 


To the figures in columns (c) and (4) would need to 
be added any graduated pension earned under the 
present scheme, the maximum amount of which could 
be slightly larger than the excess of each of the figures 
in column (a) over the flat-rate benefit of £260 because 
the figures in column (a) are based on an arbitrary 
assumption described in the relevant table in the 
booklet. 

Apart from the introduction of biennial adjustment 
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Benefit £5 
800 


700 


600 


500 


400 





1000 | 
Earnings £5 j 


1250 1500 1900 


of benefits by reference to changes in the general level 
of earnings and the cost of living, the main effects of 
the introduction of the new scheme of pension benefits 
are thus: 

(1) a fairly considerable increase in the pension of anyone 
earning only about half the average national earnings 

(£630 per annum); 

(2) an increase in the pension of anyone earning more 
than the upper limit of the range over which gradu- 
ated contributions are at present levied (£1,560 per 
annum); 

(3) the accelerated maturity of the new scheme which 
will result in the full rate of benefit being payable 
after 20 years. 


It must be emphasized that the figures in the fore- 
going table, like most of those produced by the Govern- 
ment to illustrate the new scheme, have been arrived 
at on the assumption that a man's earnings remain 
constant throughout his working life. This is, of 
course, an artificial assumption as it rests on the under- 
lying assumptions that: 

(a) earnings neither rise with increase in experience and 
responsibility nor fall with ducen in working 
capacity late in life; and с 

(Б) we are about to enter a period when the general level 
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“of earnings remains stable for extended periods as it 
did, generally speaking, in the years before 1939. 


Contributions from employed persons are to be- 


per cent of earnings up to one-and-a-half times the 
tional average. The rising tide of earnings has, 
wever, made it necessary to revise the estimates and 
increase the contributions originally envisaged. The 
:xease will,fall on employers and has the effect of 
msferring to them a part of the National Health 
rvice contribution hitherto borne by employees. 
1us employers will be required to pay, in total, 7 per 
at of their payroll by way of contributions at the 
tset of the new scheme instead of 62 per cent. . 
They may be expected to take a somewhat jaundiced 
w of this further impost in the light of the figures 
cluded in Tables 13 and 14 of the small print in the 
pendix.to the Government Actuary’s report. These 
;xes show that in the most recent year for which 
ures are available (1967-68), employed men up to 
2 age of 55 drew sickness benefit on the average for 
riods twice as long as did self-employed men of the 
ne ages. Over the' past four years there has been an 
crease of about 20 per cent at all ages in the sickness 
employed men but the increase is/most noticeable 
the last year following the introduction of earnings- 
lated sickness benefits. Contributions by employers: 
2 to be calculated on their entire payroll without 
nit of earnings and including persons who do not 
ialify to pay contributions themselves. 
At the present time, entitlement to benefit is deter- 
ined according to complex rules based on the number 
contributions paid. Under the new scheme the 
rious qualification rules by reference to contributions 
ll be replaced by equally complicated rules based on 
rnings. 
It appears from the Explanatory Memorandum 
‘mnd 4222) that a great deal of the detailed application 
the principles embodied in the Bill will be the 
bject of regulation by Statutory Instrument. It is 
ear that the Department has exercised considerable 
genuity in recasting provisions of the existing scheme 
| as to make them compatible with the principles 
iderlying the new. scheme. 


Iternative formulas 


rvitably this results in great complexity and in 
ie need to have alternative formulas available for some 
ənefits, in particular for the benefits payable to 
idows, which it was the declared intention in the 
iginal White Paper to make much more generous 
ian they are at present. Underlying both these changes 
id those relating to retirement pensions is the desire 
ı reduce materially the number of persons who qualify 
ir supplementary benefits. 

Added to all these complexities and difficulties are 
лове attendant on the gradual maturing of the new 
lational Superannuation scheme over a period of 20 
zars. ‘The result of this is that the pension of anyone 
‘tiring during that period will be determined by 
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-taking a reducing proportion — dependent on the time 


elapsed since 1972 — of the current flat-rate benefit 
together with a correspondingly increasing proportion 
of the pension which would be payable accordirig to 
the formula under the new scheme when that has fully 


. matured; to this will be added any graduated pension 


earned. The determination of an individual's. pension 
will thus necessarily involve a complex calculation. 
This is to be performed by computer and there will 
not'be ready access to the information needed to 
perform it otherwise. 


Legislative time-table 


The Government is already seriously behindhand 
in its legislative time-table, as the Second Reading of 
the Bill cannot now take place until Parliament 
reassembles on January 19th, and the Committee 
Stage will therefore have barely.started by the end of 
the month. If the Bill is enacted before the summer 
recess, there will have to be very heavy pressure on 
the House of Commons Committee. 

Months ago the Government estimated that two 
years would be needed after enactment before the 
scheme could be brought into operation. It hardly 
seems possible now that the scheme can, even if 
enacted, be brought into operation by April 1972. 


Because collection of contributions is dependent on | 


the PAYE system of collecting income tax, the next 
available starting date is April 1973. 

If there should be a change of Government mean- 
while, it is to be expected that the interval will be used 
to make such amendments to the scheme as will make 
it more widely acceptable than it is at present, the 


recent debate on partial contracting-out having're-. 
vealed how few friends the scheme has on either side 


of the House of Commons. 
A final important point in this necessarily brief 


review of some of the leading features of the scheme | 


was well made by Mr Douglas Jay in the House of 
Commons debate on December 4th. He referred to 
‘the apparent absence of any provision or^policy to 
enable and encourage those who want to work beyond 
the age of 60 or 65 to do so’. He went on: 


“The real reason why Government expenditure is 
mounting so rapidly is that people are living longer, 
owing to better health, and are being educated to a later 

' age. If people live and retain their health and energy for 


years longer and are educated for a longer period, and if | 


they continue to retire at 65, then what we are doing i is 


unnecessarily reducing the proportion of a person's life " 


sra they devote to work and earning. 

. if a person worked, as:people once did, from the 
age of 14 to the age of 65 and then lived until the age of 
75, he would be working for 5x years out of 75. Someorie 


* who works in future, as many will, from 23 until 65, and . 


then lives to 85, will be working for 42 years out of 85, 
which is a very different proportion. - 

'It follows that if we move far down this road there 
will be an enormous increase in Government expenditure 
on.pensions, as well as a very heavy burden of taxátion 


i 
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on the diminishing proportion of the community still at 
work. To some extent this is already happening. The 
figures are rather remarkable. In 1931 there were 4:3 
million retired people in Britain; by 1961 there were 7-7 
million; 8:5 million this year, and probably 9:2 million 
_ by 1975. There are two solutions to this problem of the 
increasing proportion of non-workers in the community 


which probably no Hon. Member of this House would , 


advocate. No one would want to reverse the rise in the 
age at which education: ends. We all want to ‘see that 
widening out to a larger section of the community. No 
one would wish to force a person to retire.at an age later 
than 65. None of us would propose a compulsory raising 
of the age of 65. 
*What we can do, and surely should do, is to enable 
and encourage everyone to go on working who is willing 
~ and able to do so, as thousands of people are. That is why 
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I have always believed that the so-called increments in 
the National Insurance Act 1946 were one of the most 
valuable parts of it. For each year after 65 that one worked 
one earned a higher pension on retirement.’ 


The Bill provides for increments of pension on 
postponement of retirement equal to 6 per cent of total 
contributions (other than health service contribution) 
paid after the tax year in which pension age is reached 
and of pension forgone through postponement. In the 
light of past experience under the present National 
Insurance scheme and with the relatively generous 
earnings rule contemplated, it is doubtful whether 
increments on this basis will be sufficient to serve Mr 
Jay’s purpose. 

(To be concluded.) 


Processing Incomplete Records 


| I—With the Aid of a Logabax Machine 


by F. C. RUDD, F.C.A. 
Tribe, Clarke, Montgomery Williams & Co 


A MORE sophisticated method of preparing accounts 
from incomplete records — and again I would emphasize 
the wider meaning of incomplete records in tliis paper — 
is the use of a machine known as the Logabax 200 which is 
at present marketed by Philips Electrologica Ltd. Although 
the following detailed description of its operation may.seem 
involved, in practice the machine i is easy to use after a very 
short period of training. 


27. This machine has 198 registers which gives a very 
wide range of analysis and so enables the accountant to 
allocate a separate heading to each class of income or ex- 
penditure in very nearly every case presented to him. On 
installation of the Logabax machine, a programme has to 
be devised between the accountant and a systems analyst. 
The accountant will have this programme devised in accor- 
dance with the type of practice with which he is concerned 
and a code list is built up using the 198 headings of analysis 
available to deal with as many as possible of his clients’ 
records without having recourse to the use of ‘suspense’ if 
at all possible. Very often it has been found useful to draw 
up two or more separate code lists to deal with different 
classes of work within the practice; for example, the code 
list appropriate to a retail trader would restrict the possi- 
bilities of analysis too greatly when one comes to deal with 
a farmer’s accounts. Should a case turn up which does not 
fit into a master code list it is a relatively simple mattereto 
produce a separate code list and set up instructions for a 
particular non-standard job. Naturally, in a number of 
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instances, there will be items not included in the master 
code list and this is overcome by allocating spare codes 
throughout the list which may be used wherever necessary 
and a separate note of the codes used in this manner is 
retained with the working papers for the particular client’s 
work. In the example shown in the appendix to this paper, 
kindly supplied by the marketing agents, codes have been 
allocated as follows:. 


о1– 33 
53-117 
118—126 
127-165 
34- 41 
166—196 
As mentioned earlier, the machine has 198 registers and 
they are arranged in two banks – a blue bank and, to its 
right, a red bank. For purposes of identification the blue 
registers are called от to 99 and the red registers, ror to 199. 
Register red 34 will therefore appear in the code list as 134. 


Trading account 

Profit and loss account 
Appropriation account 

Capital accounts 

and 2 

Remaining balance sheet items. . 


28. In the; course of programming the machine, the 
accountant and the analyst design forms for the completed 
accounts. These forms will vary from practice to practice’ 
as they are individually designed to cope with the particular 


AuTHOR's NOTE 


In this paper I specifically refer to particular i items of machinery 
and their manufacturers ard selling agents and to a particular 
computer bureau with which I am familiar. I must stress, however, 
that there are probably other makers’ machines and certainly other 
computer bureaux which can provide the services to which I refer, 


‘in an equally efficient ráanner. 
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work with which the accountant is faced'and, if after a 
period of use of a particular system the accountant finds 
that there is scope for improvement to cope with the work 
he has to perform, then amendments to his programme can 
be made with a minimum of bother. Staff has to be trained 
to operate the machinery and the marketing agents provide 
initial training in this respect. It is not necessary for a 
machine operator to have had any previous knowledge of 
the machine or, indeed, of accountancy, although the 
opinion must be ‘expressed that it is of great advantage to 


the accountant if he knows that his machine operator has. 


at least a réasonable working knowledge of accountancy in 
order that any items which are being fed into the machine 
and obviously appear incorrect may be spotted at an early 
stage. 


29. The client’s records have to be coded in accordance 
with the master code list in use for the type of job con- 


. cerned and this work needs considerable care by the clerk 


who performs it. The opening balance sheet, bank state- 
ments, cash-books, schedules of debtors, creditors, etc., 

applying to the particular job must be accurately coded and 
it is advisable to settle as many of the queries as possible at 
this stage of coding. This avoids re-analysis of processed 
material at a later stage and in the course of coding queries 
which arise on vouching and notes which are required in 
respect of capital expenditure, particular expense items or 
for taxation purposes, are made on separate working papers 
at the time. When coding has been completed the documents 
are passed over to the machine operator who then proceeds 
to feed the items in separate batches, according to their 
nature, depressing the appropriate code number and 


‘amount in chronological order. As insertions are made 


simultaneously to both banks of registers it means that it is 
possible to control each part of the job as it is being pro- 
cessed. When the code lists are designed certain codes are 
selected as ‘holding codes’ and in the example in the 
appendix to this paper, code 99 has been used for this pur- 
pose. Any entries made to the blue bank of registers (code 
o1 to 96) will also be made to red 99 and any entries made 
to the red bank (codes rox to 196) will also be made to blue 
99. Therefore, the blue 99 and the red 99 are collecting the 
totals of all the entries being put in the machine and by 
combining the two one is able to check every section of the 
job. 

30. The machine operator begins his part of the work by 
entering the opening balance sheet. The entries are made 
both to the analysis registers and to the appropriate 
‘holding code’, i.e., blue 99 or red gg. In the appendix it will 
be seen that the first entry is: 

A 99 27 1,000. о. о.— 

The 1,000.0.0 has been credited to register 127 (red 27), 
the code for capital account, and has also been put to blue 
99. The symbol A and the minus sign to the right denote 
that the entry was made in credit. Every entry on the 
balance sheet is made in this way, both assets and liabilities, 
and therefore on the completion of the balance sheet, by 
combining the two holding codes: 


A 99 99 833.14. 4.— 
and sub-totalling the blue 99, 
B 9 


in producing a zero balance we are able to prove that the 
opening entries were made correctly. This double entry 
method is used throughout the work so that any operator 
errors are restricted to a particular section and can soon be 
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adjusted. Having completed the opeiing Dalànce sheet, the 
operator then enters the bank statement. In the., example 
the opening figure is an overdraft and;is held in code 193 in 
credit. The first step is to clear register 193, and so the first 
entry showing on is: 


99 93 ES 4. 6. 
A 93 Fy 
The overdraft figure is entered in reverse (i.e., debit) Which: 
clears code 193, but leaves the opening amount in the 


“holding code’ blue gg. It will be noticed that code 193 has 


been sub-totalled to show the zero proof check, ensuring 
that the correct figure was entered. Payments and receipts 
are then entered’ with the amounts going to the analysis 
heading and to the appropriate ‘holding code’. When the 
first page is comipleted by combining the ‘holding codes’ 
and sub-totalling blue 99, we are able to agree the balance 
shown. Each page is checked in this way, until sis the 
closirtg balance is reached: 


Boo 


X50. 7. 43 ms 


. This amount is then entered in the reverse colour (i.e., 


debit) to the ‘holding code’ and code 187 (code for cash at 
bank): 

99 87 
Bog 


Again we sub-total blue 99 giving the zero proof check that 
the correct cash at bank figure is in code 187. 


Мав 


31. The same procedure is used for cash transactions. 
Where one or more running accounts are maintained, 
whether with suppliers or customers, the statements can be 
employed as a posting medium in much the same way as in 
the bank statement. A cash differénce is produced by the 
machine which can either be put to a code headed ‘cash 
difference’ or to the suspense account. 


32. Finally, the operator takes in the closing. entries 
covering items such as stock, creditors, debtors, deprecia- 
tion, prepayments and journal entries. It will be seen Eon 
the example shown that each section of posting media pro- 
vides a self-balancing group of entries, the blue 99 being 


'sub-totalled at the end of each group to give the zero pipol 


check we have had throughout the job. 


33. The operator now has to feed in the standard forms 
and total out the registers in the appropriate groups. The 
trading account, profit and loss account and balance sheet 
are then printed out in a matter of minutes and in very 
simple cases no further work is needed for the- production 
of final accounts. In most cases however, particularly after 
interviewing the client, there are usually adjustments to be ` 
made to the accounts and these may either ‘be made 
manually or the figures may be fed back into the:machine, 
the necessary adjustments coded and passed throügh the 
machine and a new print-out obtained for the final accounts. 


34. In the course of the preparation of this paper, a visit 
was made to a practice which is making extremely-success- 
ful use of Logabax equipment. Whilst the initial cost of the 
equipment is comparatively high, annual maintenance 
charges are not very great and there are very considerable 
savings available in terms of staff with the result that this 
equipment would appear to be an extremely. good invest- 
ment for any practice which has an incomplete record prob- 
lem with which to cope. »i 


35. A Logabax machirie costs £3,000 at the present time 
and the annual maintenance charge is £135. 
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B LOGABAX GENERAL CODE LIST LOGABAX. PRACTICAL EXAMPLE 
A, COMPANY ESO. 




















TRADING ACCOUNT PROFIT / LOSS ACCOUNT APPROPRIATION A/C ~ PARTNERS 0, BALAN E 'SHEET AS AT 3l DECEMBER 1967 
_ DI Sates SER ce 118 OTHER 1нсоме BALANCE SHEET AS AT 3! DECEMBER 196; 
og " 5 55 OWN CONSUMPTION 119 ! 7 
05 " 54 WORK DONE 120 
04 " + 55 VAYLEAVE lel INTEREST ОН CAPITAL. 
05 " 56 RENT RECEIVED 122 PARTNERS SALARIES 1, 
“06 " : 57 SUNDAY RECEIVED 123 My Е 2. 
07 opening Wet.P. 58 suspense a/c (cn) 124 т A t 
08 CLOSING W.1.P. 59 Е Е, 5. De & £ Se 5 
09 OPENING STOCK Д CAPITAL 727) 1,000 0 0 1XED ASSET: Dn 0 
ПЫ " EXPENSES SHARE OF PROFIT / Loss GD а g SSEIS 727... 5 
вч 7 Я BI T, BANK окат G so а 6 CURRENT ASSETS: 
Ro T 30° WIFE'S WAGES 144 2. · CREDITORS : RADE 69 мо 4 2 STOCK 79 50 
| 97 A 7| DIRECTORS SALARIES 157 3. j 
won " та CONTRACT work Я HEAT & LIGHT $316 — 1 6 DEWORS ©) 180 000 
15 PURCHASES 75 APPROPRIATION A/C ~ COMPANIES . 
z " DM | ACCOUNTANCY (> 10 * 10 0 RATES PREPAD CIO. 5 0 
7 " 75 RATES & WATER у 118 OTHER INCOLE CASH IN HAND 10 0 0° 
18 " 76 TITHE 119 ТАХ oveR/RESERVED 4.000 o 0 
19 w, А 71 120 BALANCE B/FWD. FROM PREV. YEAR —————— 
20 " ^ 78 REPAIRS & RENEWALS 12] DIRECTORS SALARIES |, £ 1,727 0 2 па £1,727 0 2 
"2l ‘CLOSING STOCK 79 122 " Pe eu: : 
22^ " " 80 123 " n EN 
23 " b. 81, 124 TAXATION = INCOME ТАХ 
24 at ". 82 . ]25 CORPORATION ТАХ 
'25 м " . 85 126 DISTRIBUTIONS 
260", " B4 
27 LABOUR $ WAGES 35 PETROL & OIL • 
'28 CASUAL, 66 BOTOR EXPENSES 
29 SUB-CONTRACTORS 87 INSURANCES & LICENCES 
30 OTHER DIRECT COSTS B8 TELEPHONE у 
3k - "5 89 POST, STAT, & ADVERT, 3 
3. 90 CLEANING & LAUNDRY M 
33 У 91 TRAVELLING & SUBSISTENCE 
` | 92 ELECTRICITY ` Я 
95 COAL & GAS 
94 BALANCE SHEET 
95 DISCOUNTS d 
96 COMMISSIONS 
IO! LEGAL CHARGES $2555 оос 
102 ACCOUNTANCY FEES о 15 99 140 42- 
103 
104 SUNDRY EXPENSES 92299 16 16- 
105 SUBSCRIPTIONS 999 2 10 10 0~ 
106 DONATIONS 3 $4 727 5 а 
107 . 
| 108 BANK CHARGES 199 180100 
109 HP. INTEREST —- 5 ` 75 99 10 50 
ПО MORTGAGE INTEREST 99 89 10 
: TIL LOAN w99 99 833 14 < 
112 BAD DEBTS 
à "143 CEPRECLATION . "HOLOING' CODES ARE COMBINED 
114 1055 ON SALE OF FIXED ASSETS e B99 
" А : BLUE 99 JS SUB-TOTALLED TO GIVE 
117 suspense A/c (ов) * i А "ТЕЛО PROOF" 
CAP LTAL АССИ | QuURENT LIABILITIES d 
А 190. TRADE DEBTORS Л 
о @ о 191 SUNDRY CREDITORS , T 
127 .MO' 155 CAPITAL ВИРА, 192 ACCRUED EXPENSES 
128 141. 154 CAPITAL INTRODUCED: 195 BANK OVERDRAFT 
129 142 155 INVESTMENT INCOME 194 WP. Ч : 5: 
· 130 145 156 TAX REPAYMENT 195 TAX 
151 144 157 · NET PROFIT/Loss 196 CASH DIFFERENCE y 
152 145 158 CASH DRAWINGS 
133 146 159 PRIVATE CHEQUES D 
124 147 160 Note BALANCE SHEET = COMPANT . 
155 148  .16[ LIFE ASSURANCE SHARE CAPITAL, SUMMARISED CASH BOOK 
* 136 149 162 TAXES . D A a IQ. N we fies E N XQ 
137 150 163 GOODS FOR OWN CONSUMPTION — ^ RES . 
138 19 164 — PRIVATE PROPORTIONS 128. ORDINARY S 1968 А 1968 i ] 
129° PREFERENCE SHARES 
а P2 165. v 130 DEBENTURES 1 јан enous romana 10 0 0 20 шн моа 
: 131 CAPITAL RESERVES 3I JaN sates © 2,000 ` 24 s aI 0 а 
: . . 132 REVENUE RESERVES У “san mors GF 190 0 0 
LOANS & MORTGAGES 155 CORPORATION TAX —— падина (00 0 
34 MORTGAGES А - DIRECTORS C/A ў er со 
. 35 ADDITIONS/REPAYMENTS > ` ‘ 
36 Lon (ap) : (1) (2) (3) Џ 
737 ADOTHHONS/REPAYVENTS 134 141 148 c/A b/rw. - 2,010 6 0 2,010 0 р. - 
38 ACCRUEO INTEREST — - . 135 142 149 САР, INTRODUCED 
39 Loan (2) 136. 145 150 OIRÉCTORS RENUMERATION : n 
40 ADDÎTIONS/REPAYVENTS 137 M4 15] DRAWINGS - 
4| -ACCRUED INTEREST 138 145 152 TAXES 
' 129 . 146 153 BENEFITS 
140 147 124 Ы ` 
BALANCE SHEET. = ASSETS ` у 
NOTES 
166/178 FIXED ASSETS d SL oo 
179 GOODWILL 1. WHEN CODENG, THE STOCK, CREDITORS AND 
180 " DEBTORS WILL BE CODED UP ON THE 
' OPENING BALANCE SHEET TO THE PacFIT/ 
LOSS CODES, NOT THE BALANCI SHEET 
CODES. " ` 
CURRENT ASSETS 
“ IBL sTocK/VALUATION . 2, IF POSSIBLE, CODES WILL BE WAITTE® 1н . | CASH ACCOUNT 
- 182 WORK IN PROGRESS $c A DIFFERENT COLOURED INK. 
185 IiNvESTIENTS я ; = ae А о 99 89 10 E 
7 184 PAEPAYMENTS ` - 3. THE CLOSING FIGURES WILL BE GIVEN TO о 199 2000 = 
185 TRADE DEBTORS THE OPERATOR, CLEARLY WRITTEN SHOWING А 32 oy 14 00 А 
186 SUNDRY DEBTORS THE DEBITS AND CREDITS, 69 99 190 
187, casu AT BANK (1), > В . 9232 10 
2:188: cas AT Bant (2) | 4, THE CASH DEPOSITS ТО THE BANK WILL BE 29 89 10 
189 CASH IH HAND | CODED TO RED 197, THE CASH FROM BANK m9999 1810 - 
Е | 3 i WILL BE CODED TO BLUE 97, 899 
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DESCRIPTION 
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Decline in American Managerial Superiority ? s 


OR a number of years the technological invasion of 

Europe by American industry has been taken as an 
accepted fact, and many articles and books have been 
written — mainly by Americans — warning Europeans of the 
danger. One of the most recent — and certainly the most 
impressive — was The American Challenge written by 
J.-J. Servan-Schreiber in 1968. Runrming throughout all 
this literature, like the main theme in a Wagnerian epic 
drama, has been the simple over-all assumption of American 
managerial superiority — that anything — from a Saturn V 
rocket to a bottle of ‘coke’ — can surely be made and 
marketed better in America than anywhere else. 

For some years now all the available statistical data would 
seem to have lent support to this thesis. If one considers 
the best measure of the total production of a country ~ the 
gross national product — the American figures have been 
impressive. Within the period from the start of the First 
World War ир :їо about 1950, the compound annual 

. growth rate of three typical European countries - West 


Germany, France and Italy – was 0:3 per cent, 0:2 per cent: 


and 1-1 per cent respectively. America’s rate was 2:9 per 

cent — more than twice that of its nearest rival. During 

the 30-odd years from the start of the First World War 

to the late 1940s the USA's economy more than doubled 
= ir spite of the ‘great depression’. 


The US stake in Britain 


More recently still, there is very direct evidence of the 
overflow of this American outburst of energy in the 
abnormal growth rate of US investment in the EEC and 
in the UK. Varying figures have been quoted for the growth 
_ rate per annum in the UK, whatever it is, it can only be a 
matter of time before the stake the US has in the UK 
economy is very substantial. Already some of Britain's 
"major industries are heavily Americanized — though this is 
not to be taken às implying that the US influence has been 
entirely or mainly for the bad. Without the competitive 
pressure put up by. Vauxhall (General Motors), Rootes 
(Chrysler) and Ford (Ford), there is little doubt that the 
much needed rationalization of the remaining segments of 
the British car industry into the British Leyland complex 
would not have taken place so quickly, if indeed at all. 
Moreover, it has often been through the European sub- 
sidiaries of US companies that American managerial 
techniques have been introduced to British industry. * 
To document further the gap between US and European 
business management, there are the comparative figures for 
the return on investment for British companies and for 
American subsidiaries operating in the same field. Not even 


the argument that the American figures exclude the sub- 


stantial investment in R & D undertaken by the parent 
companies in the US and exported free to their subsidiaries, 
can explain away their consistently higher returns. All in 
all, the standard American picture of European business as 
an “oligarchy of old men, set in their ways and strongly con- 
ditioned by the traditional environment in which they 
operated, seemed to be not entirely unjust. 

Parallel with this built-in belief in the inefficiency and 
inflexibility of European management, there has also been 
a true and frank recognition that much of the inventive 
genius of the western world has been found in Europe in 
general and in Britain in particular. To sum up, the popular 
American view was that though many brilliant ideas may 
have been born on the European side of the Atlantic from 
academic pure research, it needed American technology to 
develop, produce and market them: that in business man- 


agement the New World was absolutely supreme. ` 


Europe hitting back 

However, a recent article in the Harvard Business Review 
(September/October 1969) entitled "The. American Chal- 
lenge Challenged’ argues that these views may be rather 
outdated. The truth, it seems, is that Europe is not dead 
but very much alive and hitting back. Some of the figures. 
produced to support this view are indeed impressive. 

Looking again at recent trends in the gross national 
product of the four countries mentioned previously - 
the United States, West Germany, France and Italy – i 
seems that the earlier position has now been entirely 
reversed. The graph below taken from the US Bureau of 
Census publication, Long-term Economic Growth, shows this 
clearly. 

Whereas the United States has shown only a slight 
increase to an annual 3:6 per cent rise, West Germany, 
France and Italy have all risén to above this rate. This 
change in the trends for the European countries in the 
sixties is certainly dramatic. But it is not only in the over-all 
figures for the national product that there has been this 
change. Ifthe value of manufactured goods exported by the 
US and the EEC as a whole are compared, there has been 
a drop in thé US percentage from 35 per cent in 1960 to 
29:8 per cent in 1968. Yet the EEC has reported an in- 
crease fror the 65 per cent figure in 1960 to 70:2 per cent in 
1968. No wonder the United States balance of trade figures ` 
are, for the first time for many years, not too healthy. 

The trend shown by these figures for export volume is 
confirmed by similar figures for export prices for the years 
since 1963. Taking that year as a base, the’ 1968 figure for 
export prices іп the US is 110; the figures for France, the 
Netherlands and West Germany all lie between around 
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Trends in gross national, product of the United States, 
West Germany, France, and Italy since 1900 
[Trend for all of Germany shown before 1948] 


Ratio scales (1913100 ` 
600 


500 
400 












Compound average __, 26152 
annual growth rate d 
dust 








500 
400 





300 
250 
200+ - 

| United States 


300 


150 


50 
40 








30 


А Кеу: | 25 
»====» GNP trend line 
= GNP scaled to 1913 level 


— — GNP since 1955 in currency 


250 20 


150 
200 


150 West Germany lO 
100 
500 


400 








50 
200 
150 
France 
35 
[00 
p 30 
25 
20 
50 
I5 
200 
ІО 
150-- Italy 
100 
50 - 
1900 1910 1920 1930 1940 1950 i960 i970 


Source: US Bureau of the Census, Long-Term Economic Growth, 1860—1965 (Washington, 1966), p. 99. 


о 

о 

O 

O b Deutsche marks 
О | (in billions) 

О 


49 


Ratio scales (currencies at 1958 prices) 


700 
600 

Dollars 

(in billions) 
200 


S Francs 
(in billions) 


Lire 
(in trillions) 


50 LÍ ACCOUNTANT 


100 and rro; for Italy the 1968 figure shows a substantial 
drop to below 95. 

- A report to the President submitted by the Special 
Representative for Trade Negotiations in 1969 said: 


"The vast American market, -long free of internal 
_ barriers to trade and specialization, is being matched in 
Western Europe. United States productivity, incomes, 
and standard of living — while growing — no longer exceed 
those abroad by as much as they once did. The same is 
true of our educational system and technical skills. Our 
technological advantage has disappeared in some sectors, 
though increasing in others. Economic power and potential 
have become more evenly distributed among the industrial- 
ized countries.' 


Gap still wide 


Nevertheless, too literal an interpretation of both the 
statistics and official doubts-on the continuing US suprem- 
acy should be avoided. Growth statistics are notoriously 
difficult to interpret, but it needs to be remembered that it 
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is only in recent years that some European couhtries and 


Japan have enjoyed more rapid growth than the US. 


They have also had more inflation. There is still a very 
large gap to overcome before Europe attains the living 
standards of the US white population. 

Whether this gap will be rapidly closed is also doubtful, 
unless the Americans decide to take their increased living 
standards largely in more leisure than consumer goods. 
What the foregoing figures and quotations do not disclose 
is the fact of US technological supremacy in the newer 
industries, such as electronics, aircraft and missile develop- 
ment, computer: know-how, etc. What is significant about 
the US interest in British industry is that it is concentrated 
in the fastest growing and most modern industries. 

There is no question that living standards, not only in 
Europe but also in Asia and even Africa, will rise quite 
rapidly in the next decade. But bearing in mind how US 
living standards have risen, despite a military budget which 
is equal to the gross national output of the UK, we should 
pause before assuming that the giant is faltering. 








Taxation 


Full reports of the cases summarized in these columns 


will be published, with Notes on the Judgments, in 
Г the ‘Annotated Tax Cases’ 





Day v. Williams (Inspector of Taxes) 


In the Court of Appeal 
November 11th, 1969 


(Before Lord Justice RusszLL, Lord Justice SALMON and 
-Lord Justice Mzcaw) 


Income tax — Back duty — Private hotel ~ Whether fraud or 
wilful default — Whether neglect — Income Tax Act 1952, 
section 47, proviso — Finance Act 1960, section 51; Income 
Tax Management Act 1964, section 6. 


The taxpayer conducted a private hotel in Manchester 
and also let furnished lodgings there. The Inspector took 
the view that the taxpayer had understated his profits, and a 
number of assessments were made on the taxpayer. Three 
of the assessments, namely, those for 1953-54, 1954-55 and 
1955-56 could be "maintained only if either the proviso to 
section 47 of the Income Tax Act 1952 applied, or if there 
was neglect by the taxpayer within the meaning of section 
51 of the Finance Act 1940, and leave to make the assess- 
ments was duly given. 

The taxpayer appealed to the General Commissioners, 
and they decided that there was ‘neglect, tinged with wilful 
default’ on the part of the taxpayer, and they accepted the 
capital statement put in by the Inspector subject to two 


minor corrections. The stated case did not record the giving 
of leave, under section 51 of the 1960 Act, for the making of 
the assessments for the three years above mentioned. The 
Revenue did not contend that the finding that there was 
‘neglect, tinged with wilful default’ was a finding of wilful 
default; but contended that leave had been given under 
section 6 of the Income Tax Management Act 1964; that 
the taxpayer was not entitled to be present and be heard on · 
the giving of leave under that section; and that leave had 
been duly given. 


Held (affirming and supplementing the decision of Mr 
Justice Cross): leave under section 51 (7) of the Finance 
Act 1960 for the making of the assessment was not in 
point, as such leave was required in this type of case under, 
section 6 of the Income Tax Management Act 1964 which 
did not give any entitlement to the taxpayer to appear and 
be heard on the question of leave. 


Secretary of State for Employment and 
Productivity v. Vic. Hallam Limited 


In the High Court of Justice (Queen’s Bench Division) 
November 26th, 1969 


(Before Tue Lord CHIEF Justice (Lord PARKER OF . 
WanpincTon), Mr Justice WILLIs and Mr Justice BRIDGE) · 
Selective employment tax — Repayment of tax and premiums – 
Provision of prefabricated buildings — Establishment — Number 
of employees — Whether building sites are establishments ~. 
Selective Employment Payments Act 1966, sections г (2), 
то (2). | 
The company па авина prefabricated buildings at its , 
establishment at Langley Mills, where it employed about 
950 people. In addition the company employed some 250 
men, who erected the buildings on the various sites. At 
any one time there were 70 to 8o sites. The site at Redditch 
was taken as the test case. 

A large number of prefabricated buildings ^ were to be 
erected on the Redditch site, and it was regarded as a two- 
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year job. There was a temporary wooden hut on the site 
used as a store and a meeting-place. It had a desk, and 
plans could be studied there. The workmen’s cards and 
the time-sheets were kept at Langley Mills, but were col- 
lected and kept in the hut for the.time being. The pay 
packets were prepared at Langley Mills, and sent down to 
the men on the site. The number.of employees-on the site 


was 250; some were permanent employees of the company, . 


and the others temporary employees engaged ad hoc. The 
permanent employees had varied from one to 26 over the 
period looked at. The site was visited by the architectural 
and managerial staff, but there were no clerical staff there. 
There were two caravans in which certain of the employees 
lived. There were sub-contractors on the site. 
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The company claimed repayment of tax and also a 
premium thereon, and contended that the men at Redditch 
were employed from Langley Mills; and that when they 
were added to the employees admittedly employed there, 
more than half the total of the employees there were 
employed in qualifying activities. For the Department it 
was conceded that Langley Mills was a qualified establish- 
ment. It was contended, however, that the Redditch site 
was also an establishment, but that it did not qualify, in 
that more than half the men engaged there were not 
engaged in a qualifying activity, but were engaged in only 
the erection of the buildings. The Industrial Tribunal 
decided in favour of the company. 

Held: the Industrial Tribunal’s decision was correct. 









Reviews 


Consolidated and Other Group Accounts 


Fourth edition by Sir Tuomas B. ROBSON, M.B.E., 
F.c.A., and S. M. Duncan, F.C.A. 


Gee & Co, 355. 


When the first edition of this book appeared in 1946, the 
publication of group accounts was still a matter for the 
discretion of individual boards of directors. Although 
the Dunlop Co had led the way in the 1930s, under the 
enlightened guidance of the late F. R. М. de Paula, very few 
public companies took the decision to present consolidated 
accounts until their mind was made up for them by the 
enactment of the relevant provisions of the 1948 Act. 

The resulting changes in the accounting requirements 
introduced new complications into the syllabuses of the 
professional bodies which have now become the happy 
hunting-ground for many examiners. Sir Thomas Robson's 
second and third editions were to fulfil most of the needs of 
the next generation of accounting students and few other 
authors have achieved the same standard of authority and 
completeness of coverage of this complex subject. 

With this fourth edition, Sir ''homas has been joined 
by his co-author, Mr S. M. Duncan, in the task of revising 
the text to incorporate the further legislative changes intro- 
duced by the Companies Act 1967. The substance remains 
largely unaltered but its undoubted excellence has been 
further enhanced by the incorporation of a revised set of 
consolidation working papers based on the ‘net equity’ 
method ~ а method which in this reviewer’s opinion is 
superior to other alternatives that are sometimes taught to 
and used by many students. 

Subject to any further legislative changes, it seems likely 
that this edition can look forward to a long and useful 
future in the service of practitioners and students alike. 


M.A., 


Management Decision-making 
Edited by Gorpon A. YEWDALL. 
Pan Books, Paperback 6s. 


In this book, one of the Pan Piper Management paperback 
series, five authors make their individual contributions on 
various aspects of the theme ‘Management Decision- 
making’ under the general editorship of Gordon Yewdall. 

William T. Morris, a graduate of the Massachusetts 
Institute of Technology, writes a scholarly piece entitled 
"Management Decisions — Art or Science? and he is 
followed by Harold Bierman who discusses ‘Quantitative ^ 
Decision-making’ with particular reference to probability 
theory. George A. Taylor takes a close look at investment 
decision-making processes and has some critical comments 
to make on the pay-back technique. The authors of the 
remaining two sections, R. A. Cuninghame-Green and 
David A. Couts, make an essentially mathematical approach 
to their subject and the latter, in particular, requires of his 
readers that they should have at least a passing familiarity ' 
with statistical techniques. 

Bringing together a group of authors to make their 
contributions on a major theme such as ‘decision-making’ ’ 
ensures a diversity of approach and offers the reader a 
broad coverage of the subject. This volume is a valuable 
introductory text for managers and accountants who want 
to come to grips with some of the newer ideas which are now 
permeating through the middle management ranks as a 
result of the publicity given to them over recent years. 


Sergeant on Stamp Duties 


Fifth edition by B. J. Sums, LL.B., J. B. Hopeson, and 
A. K. TAVARE, LL.B. 


Butterworths, 120s. 


The latest edition of Sergeant covers all the Stamp Duty 
Acts up to and including the Finance Act 1968. Happily, the 
1969 Act introduces only one change, which is to exempt, 
from loan capital duty, loan capital issued on or after 
August ist, 1969, in currencies outside the scheduled 
territories. The new edition follows the previous one in 
setting out the many statutes in chronological order, 
adding commentaries where appropriate. A departure is 
that information has been inserted relating to thé law and 
practice in Scotland. The appendix of selected law reports 
which appeared in the previous edition has been dropped. 
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The tables of statutes and cases are very clear. The 
same cannot, unfortunately, be said of the index. Perhaps 
a perfect index is something which does not exist; there is 
certainly room for improvement in this case. Take, for 
example, a provincial solicitor wishing to find out the 
precise wording of a certificate of value on a voluntary 
disposition. If he looks up the word ‘certificate’ he is 
referred to other headings in the index, including ‘voluntary 
disposition’. On turning to ‘voluntary disposition’, the sub- 

` heading for certificates of value refers him to pages 109 and 
233 — but neither of those pages gives the full wording. 

Some of the cross-references are open to similar criticism. 
Page 33 mentions section то of the Finance Act тдоо and 
refers the reader to page 227; there it is indeed reproduced, 
but without a single word of exposition. Instead, a footnote 
refers the reader back to page 122 for an explanation. 
Again, page 171 mentions the Revenue Act 1903, section 7, 

and refers the reader to page 216 erroneously for 228. The 
exposition of that section in page 171 gives the impression 
that the section applies only in the two special cases dis- 
cussed at the top of that page, whereas the section is of 
much wider application. 

If these are thought to be carping criticisms, it has to be 
recognized that a book such as this is not usually read 
straight through. It is normally used as a work of quick 
reference, so that accurate and copious cross-references are 
highly important. 

It has nevertheless to be said, that for anyone concerned 
in any way with stamp duty the book is an absolute must. 


Coping with Crime 
by Ewan MITCHELL 
Business Books, 555. 


Industrial Espionage 
by Е. A. J. Соору, F.C.A., F.A.C.C.A., F.C.C.S. 
Editype Ltd, 5s. 


Security Manual 
by Eric OLIVER and Jonn WiLsoN 
Gower Press, 155. 


In recent years there has been a marked increase in senior 
management's consciousness of the problems of maintain- 
ing industrial security and this awareness manifests itself 
in several directions. Crime in industry can range from the 
office junior who misappropriates the petty cash float to 

. the much more professional operator who sets out to acquire 
knowledge of à firm's new products and processes with the 
objective of selling them to competitors at the highest price 
he can command. 

These three publications between them cover most 
aspects of the industrial crime field and a reading of them 
impresses one with the wide scope for a determined 
criminal to make his Шера! living. Ewan Mitchell’s book 
is by far the most compreherisive:and it contains chapters 
dealing with the Theft Act 1968, factories and offices 
legislation, the Trade Descriptions’ Act 1968, race relations, 
industrial espionage, and the many facets of crime within 

' the factory gate. It provides a valuable reference handbook 
for the security officers of large companies 9 have a wide 
area of responsibility. 

The Editype handbook is rather more specialized and 
. concerns itself mainly with industrial spying and the 


_discussion of regression — and, 
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problems of preventing competitors from. gaining access to 
trade secrets. It describes the microphotography and 
‘bugging’ techniques which are alleged to be used by the 
sophisticated industrial espionage. practitioner. 

The Security Manual is more in the nature of a reference 
handbook for company security officers and it covers a 
wide range of subjects from gatehouse and patrolling duties 
to powers of arrest, Court procedure and the law of theft. 


Statistical Methods in Management 
by Tow Cass 
Cassell, 635. > 


There is already a substantial number of textbooks on 
statistics designed either for the businessman or for the 
relatively innumerate student. Inevitably, the arrival of 
another entrant to this already well-stocked market prompts 
the question, What does this new book contribute that the 
others do not? 

As far as coverage of the subject is concerned, it is more 
restricted than the conventional textbook. The calculation 
of the mean and standard deviation, for example, is left to 
the last chapter. The bulk of the book is concerned with 
probability theory and sampling distributions, with a useful 
chapter on regression and correlation. The exposition of 
these two difficult subjects is good and there are numerous 
illustrations designed to indicate the applications of these 
techniques. The level of mathematics required is no more 
than the average layman should possess, except that in the 
in particular, multiple 
regression — some readers may find the going a little more 
difficult. 

Each chapter concludes with a number of exercises to 
which worked solutions are given in an appendix. There is, 
in addition, a number of statistical tables, together with 
tables of logarithms. 

Perhaps the chief drawback of the book is the price. It 
is very expensive for what is, after all, a relatively brief 


. discussion of statistical methods ~ the actual text runs to 


few more than 150 pages. Of course, length of itself is not 
a virtue, but even allowing for the author's good exposition, 
many students will be deterred by the price. 


Whitaker's Almanack 


J. Whitaker & Sons Ltd, London. Complete edition, 305; 
Shorter edition, paperback, 16s; Library edition, half- 
bound leather, 455. 


The 1970 edition of Whitaker’s Almanack, now in its тогпа 
year, again presents a wealth of information about finance, 
commerce, public affairs, government, social usage and the 
arts. Its index, with some 25,000 references, is probably 
one of the most exhaustive and efficient in daily use. 

The income tax section includes tables showing tax pay- 
able for 1969—70 and surtax for 1968-69. Stamp duties and 
other taxes are also given, and the 1972 scheme for earnings- 
related national superannuation and social insurance is 
outlined in the article on national insurance and related 
welfare benefits. Details of.the new decimal currency are 
included, together with the officially recommended con- 
version tables. 

In the Public Offices section, the functiohs and member- 
ship of nine new public: boards and commissions ‘appointed 
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during the.year are set out. Other current topics dealt with 
are the radical changes in the structure of local government 
advocated in the Maud and Wheatley Reports, and the 
opening stages of the inquiry into the siting of London's 
third airport. . 

This useful work of reference again includes the usual 
features, among them chapters on the Royal Family, the 
peerage and orders of knighthood, Members of Parliament 
and their constituencies, an up-to-date guide to most 
aspects of central and local government, the law, the 
churches, and a wide variety of national institutions. The 


Commonwealth and foreign sections describe the position 


(often with line maps) and extent, population, Government, 
finance, production, trade and other aspects of all the 
countries of the world. 


SHORTER NOTICES 


READINGS IN THE EURO-DOLLAR. Edited by E. B. Chalmers. 
W. P. Griffith & Sons Ltd, 21s. This booklet comprises 
seven important articles on the Euro-dollar, its origins and 
effects, which have appeared in various professional 
journals. Readers especially interested in this topic may be 
glad to have the articles between single covers. 


Key то INCOME Tax AND SuRTAX 1969-70. Finance Act 
1969 edition, edited by Percy F. Hughes and J. M. Cooper, 
F.A.C.C.A. Taxation Publishing Co. Paperback 225 (225 10d 
including postage). This 67th edition of the well-known 
Taxation Key incorporates references to the Capital 
Allowances Act 1968, besides full coverage of the last 
Finance Act with its new restrictions on loan interest relief. 
The customary two-way automatic thumb-index ensures 
its leading place as an instant tax reference book. 
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RECENT PUBLICATIONS 


RoufrspGE's DECIMAL READY RECKONER. 7$ X 5. Routledge, 
20$. 

THE PRINCIPLES OF MopERN Company Law, Бу L. C. B. 
Gower, third edition. lxxviii+716 pp.’ 10 X6. Stevens, 
paperback, £2 5s, hardback £5. 

MERGERS, AMALGAMATIONS AND ‘T'AKE-ovERS, by 5. С.. Sen. 
266 рр. 81 x 54. Eastern Law House Private Ltd, Calcutta, 
£3- í 

SPICER AND PEGLER's PRACTICAL AUDITING, fifteenth edition, 
by Walter W. Bigg, F.C.A. xix-- 700 pp. 84 Xx 54. HFL, 405. 

GUIDE TO THE ESTATE Duty STATUTES, edited by G. S. A. 
Wheatcroft. xiv+165 pp. 10X6. Sweet & Maxwell, 
hardback £2 18s, paperback £1 18s. 

ESTATE DUTY STATUTES, edited by G. D. Hewson. xit332 
pp. 94 x 6. Butterworths, 36s. 

EstaTE Duty CHANGES 1969 by B: J. Sims. viii-+66 pp. 
9$ x 6. Butterworth, 185. 

‘Tax APPEALS, by Paul W. de Voil. XXHI+139 pp. 9X54. 
Butterworth, 50s. 

TAXATION FOR EXECUTORS AND 'l'RUSTEES, second edition, by 
Anthony R. Mellows. xvi4- 141 pp. 9X 55. Butterworth, 
36s. 

ACCOUNTING MADE SIMPLE, by Arthur J. C. Grant. x+275 
pp. 84 x 54. W. H. Allen, paperback 155. 

Loca GOVERNMENT, by Michael P. Barber. М & E Hand- 
book Series. xii+ 192 рр. 7% х 5. Macdonald & Evans, 
paperback 125. 

Money, by Roy Harrod. xi+355 рр. 9х6. Macmillan, 
hardback 65s, papermac 355. 

MuNwnRo's ELEMENTARY Book-KEEPING and Key, sixteenth 
edition, by Alfred Palmer, F.c.a. vii+176 pp. and 141 pp. 
7% X s. Pitman 125, Key 155. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WC2. 





Finance and 
Commerce 





Bulex Ltd 


T may simply be this column's warped sense of humour, 

but illuminated litter bins immediately suggest some 
Goon Show-type connotation. Apologies therefore to the 
directors of Bulex Ltd to whom illuminated litter bins are 
a serious business, serious enough to include a matter of 
goodwill to which the company’s auditors draw. attention 
in their report. 

The report is reproduced with this week’s. reprint of the 


accounts and just how the sum of £170,400 came to be 
included under goodwill is shown in Note r. On March 
28th, as the directors’ report relates, the company acquired 
the whole of the issued share capital of Bridgemer Trading 
Co Ltd, in consideration for the immediate issue of 70,000 
Bulex 5s shares plus a future issue of a further 40,000 shares 
if certain pre-tax profits reach agreed levels within a limited 
period of time. 

Full details of the terms of issue of the further shares are 
set out in Note 6 (b) to the accounts. ‘By making this 
acquisition’, shareholders are told, ‘your group has ob-. 
tained the benefit of the advertising potential of a new . 
patented design of illuminated litter bin, combined with 
contracts with some 700 local authorities for the supply of 
litter bins’. 


Impressive 


Contracts with 7oo local authorities is impressive-looking 
business and the directors’ report goes on to deal with the 
position at some length. . 

After referring to the details in Note 1 to the accounts 
showing the make-up of the £170,400 goodwill figure, the 
report points out that £9,156 relates to pre-acquisition, 
losses in a subsidiary applicable to the minority share- 
holders. These losses, it is explained, will be absorbed by 
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future profits and, as this occurs, the amount included in 

goodwill in this respect will be reduced correspondingly. 
The directors draw shareholders’ attention to the fact 

that the auditors’ report, in its turn, draws attention to the 


fact that the value of goodwill is dependent upon the future ` 


profitability of certain subsidiaries and the directors add, 
at this point, that 'this future profitability is DOS be- 
coming apparent'. 

Advertising contracts ‘have been signed for Universal 
Hygienic Equipment Ltd between April rst and October 
31st, 1969, yielding a total advertising rental income over а 
three-year period of £146,000’. The value of contracts 


signed each month is stated to be steadily increasing. 
We 


Non-illuminated bins 


Rentals, the directors’ report goes on to state, start to 


become receivable following the installation of the advertis- ` 


ing panels in the illuminated litter bins. Installations are 
now being completed each month in respect of three-year 
advertising contracts worth £23,000. The rate of installation 
will also steadily increase. 

The subsidiary company White & ater (Councils) Ltd 
will continue to receive income from both current and 
future contracts in respect of advertising on non-illuminated 
litter bins but 'this will steadily decrease as the impact of 
the illuminated litter bins comes into effect’. As Universal 
Hygienic Equipment Ltd will Бе supplying illuminated 
litter bins to councils with which White & Carter hold 
contracts they have agreed to pay White & Carter an annual 
rent which will maintain the future annual pre-tax profits 


of White & Carter at a minimum £25,000. This ‘should . 


only impinge on the future profits of Universal Hygienic 
Equipment to a limited extent’. 
The cost of group fixed assets as at March on 1969, 
, was comparatively small but this will increase substantially 
in future years as illuminated litter bins are bought to meet 
advertising requirements. 

It will be seen from Note 4 that of £188,591 of trade and 
other debtors, £157,758 is receivable by White & Carter 
under advertising contracts. Of that amount, {109,489 has 
been carried forward as income.attributable to the un- 
expired portion of contracts. 


Representation 


The sum carried forward ‘will be released to profit in 
subsequent financial years and will be offset by expenditure 
of £47,012 similarly carried forward and the costs of 
collection of the rentals concerned’. It is good to see these 
.points being ‘spelt out in the directors’ report and it is 
tempting to assume that the clarity of the explanation is 
due to the representation of the profession in the board- 
room with Mr F. G. Rollason, F.c.a., as chairman and Mr 
D. B. Taylor, F.c.a., as secretary. 

The year under review, of course, was primarily con- 
cerned with the company’s original investment and dealing 
in Stock Exchange securities and property transactions. 
‘The quoted securities held for:investment have been 
reduced to meet other financing requirements and the un- 
quoted security held for investment is of shares in Metto- 
com Properties Ltd owning freehold land and buildings in 
Glasgow, with future development potential, the only other 
shareholder in Metrocom being Grand Metropolitan Hotels 
(Scotland) Ltd. 

Properties for resale include property costing £38,375 
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owned by Rookdene Ltd, a company in which а 50 per cent 
interest was acquired during the year but which is tech- 
nically regarded as a subsidiary because of the voting rights 
attached to the shares held by Bulex. 

The Bulex board considers that group profits for 1969-70 
will total £70,000 provided certain property ‘transactions 
are completed by March 31st, 1970. 


Ten-year Summaries 


EN-YEAR records included in company accounts seem 

to mean more at the end of a decade than at any other 
time. This, of course, is a peculiarly human and psycho- 
logical thing but it is also fact. It is more so in the case of 
Associated Engineering Ltd, a company which has developed 
strongly not only over the past decade but in the two halves 
of it. 

The ten-year summary in the report can be tied in 
interestingly with the comments of Mr Henry R. Moore, 
F.C.A., the chairman, on the developments of that period. 
In the 1959-60 financial year, pre-tax profits were £3:67 
million, sales £27 million and net assets employed fro *o6 
million. In the 1963-64 year, sales were £43:45 million, 
pre-tax profits £3°6 million and employed funds £38-03 
million. | 

In the past year (1968-69) sales of [90:65 million led to 
pre-tax profits of 26:34 million, and net assets employed 
totalled 65:51 million. In the first half of the decade, 
therefore, profits on balance were static but did in fact fall 
to under £2-1 million in 1962-63. 

As Mr Moore relates, ten years ago the company was 
still a group of four essentially family businesses, with srnall 
minority investments in Australia and India; expenditure 
on the future was small and much of the plant was obsolete. 
The main production was piston rings. But about that 
time a series of decisions to spend very substantial sums 
on re-equipment, development and acquisitions was taken. 
Management was stretched to the limit and profits fell. 


Providing for the future 


In 1964 the benefits of the expenditure began to be seen 
and the acquisition of the Glacier Metal Co during that 
year has enabled the group to show steadily increasing 
profits since.. The first five years of the decade were years 
in which the board ‘rapidly transformed a fairly small 
domestic company into. a large modern, international 
organization’. The second five years, Mr Moore says, have 
been 'basically spent in building a really strong management 
team, in investing in research and product development for 
the future and in putting ourselves commercially into a 
leading international position’. 

This has been successfully achieved but at the expense 
of burdening the past years with the cost of providing for 
the future. From now on the aim is to ensure that resources 
assembled generate an adequate return both to service 
capital on an increasing scale and to provide the cash flows 
essential for future development. 

Group products cover a wide range of bearings, castings, 
machinery, diesel and petrol engine components, petrol 
injection equipment, radiators, heat exchangers, machine 
tools and presswork, while there ‘is also a substantial 
marketing and distributing division: operating outside the 
group's own products. 

Direct exports -have risen from {2-4 million to Áirs 


55 


* 


THE 
ACCOUNTANT 


January 8th, 1970 


ранио 































































£9E'87C7 | vs Е U pe '' saAdesay put [V3 deN oL 60b'863 Роба ^ m 3 Ex 9s oe fs ** ујолд paurezas Ut 9se3.2U| 07217 
POLES 9E Ее Mt Ek 2t +: (6 RON) 59Адозо у SNUBADY 098'4 
6ES'61 id Я ES U $4 zs (8 ә0М) aasasoy qe31de» é6tUsi LES'L ++ ((0) 9 910N) (1122 sed 6—8961) '1u92 128 Q} jo puopiaip posodoid 8119, 
a m .. >. .. .. E ў 1 ud ' . i 
OSC'EOL (4 &10N) зипоза у шпршола IYS СЕР .. Ur ** (03 NON) заорјоцелец5 оз o|qe[ieAe тад 93 Јој IYO 860'8 
01876 ки e gi P payu xo[ng jo јез! де 92245 panss] OLE'SZ 
А 05 a Y. ne z ++ Áueipisqng е jo SSO] ur зѕәләзш А3400, — 
£9£'8cC d n 17 ME к o ^P У“ IU s3ossy зәм 60786. 586 m Ё d P am NOILVXV1 uaidv она 860'8 
029'96+ 490p 
R 00Z'6 ui iR Ex Tt et s$ ++ шозләцэ xe] uontlod405 580% 
LES'Z m .. ба is "m a8 .. рџарјмр pasodoug 
78197, .. D .. .. ae .. .. .. Z6, 'Aaenue| 5 80" .. .. .. .. m n i D 
as, әјдеќед хеј моелодлод Z2uipnpul donbas 52 зен о ТУ ub NOV AN 3HOJ38 Meta ESSE 
BUE Gv ZEE sis ss ED "m ++ сувлрзәло xueg вео 906: | 
gorsze — ^7 55 55 2 ($ NON) se3atu» рэплээт pue заомрело SSHLE —— у 
џој5јАола pue во у је! 30944n7) :5527 : 
` 9L rs .. D о ae ѕәџле1ріѕ4п$ jo sasuodxo uoi eul0. 
££0'stZ 950'6Е} à 
[74272 SEES S 5 ме 2s "t es "s **  uone4ounulo4 ,sJo3ipny 
188'S .. .. oe .. .. es ++ yseo рив зезувјед xutg 15615 . 
a 0057 es + zt vy dia ** (pp 920N) зао штјоше SoA 
LEO'EET we .. .. .. oe .. tt oe (Ф әзом) 510здәс ori 
оу ~" И: >p Be me se 52; Ба 512213002 А SOE us 5 vt ++ $Je8Á aay изум 9]qeAedaa sueo| uo 3592930] 
jo uon4od рәлахәип оз e[qvanqra23e pJeA0J PIJE аапириздха пе 
186'€ T m Е P .. .. .. .. 3502 38 43035 LEET .. T .. ES .. M ss .. 1504330) ҳин 
уд e (= ә0№) 3502 зе злошдојалор јо 2s1n02 ut a[esoJ 20) Аззедола 
6587 i ve sz 2 vs vs tt sasuadxe yusweseuep) 
970'55 ee i id oa ps ** — 3502 зе зје5оЈ 40) s21249doJd 
(tsp'vg7 әпјел зәзјәтрд)) | ‘ 
61Е'88 n bt 3502 зе Aueipisqns Зшјеәр Aq рјац ѕ3иәшзѕәли! резопо j 
E8S'CE 605", 
ѕзәѕѕүу 3u944n2) 
en | 10661 7691 d vs Bis sx У st ** џајзушшо» 3uniaJapuy — 
xS "m ** — ((00b'13—8961) 000'077 uonenieA ,5101224!Q) : | à 
000'S а y ae T m S .. ** 3502 зе poaonbu[] 001 Yor 72 53 E n p» ту рЫ "7 9[q?^19224 359493U] 010'9 
(109687—8961) 11293 9n[£^ 2932) | as .. T .. .. " 
SIET T T T .. e m 5 71^ 3502 зе разопо 10681 sjuaunsoAut payonbun-—ajqoajerad SpuaplAld] ТАА 
5зџәш35әли] оњ e .. t XU s3uaunsoAu! p33onb-——s|q?Aio224 SPUBPIAIC] FP 
+801 ae ot ss ss ae es Ы (z әзом) 53955 poxi4 — 8ki9 ae ка =F "s s ** — Аззедола jo ayes uo зц0Ј9 зәм — 
ooro} m e m m $$ D «аљ e ** "(E 930N) мрооо = O£6'0z el d Aseipisqns 3ujeap 49 sauausoAUu) jo ayes uo 3jo4d 39N = 
j : . 3 7 7 7 
ee. (i 30N) | (#1 910N) 
> 8961 8964 


wa + - 6961 “PEW 351; Рарче AgoÁ 393 10: 


696) ‘HEN 351€ 
LNNODOV 5501 аму LIdOud аздуалозноз 


даан5 зомулуа азлмалозмоз А 


SHINVIGISANS аму GALIWIT xaina 5$31У%1а1580 5 аму G3LIWIT халпа 


THE 











es ee ое хашм eee amp ded CHO che uuo de wA eb AS OAS. Наваре Теа тона. eU EET 
S *p9 "567 jo шпушала e зе узео "sg jo 59245 000'07 jo Jead ацу Surinp enssi 992 uo Sutstav. 

a 3uno32y шпушола e4veus '; ` 

M 

% E 

2 Es 1101173 "1 

3 *'000'073 5103224] | 

x jo ssoaxo Ut s1yo4d xvez-o1d әЗезәлт jo EF AtaAa jo Jedso4 Ш pred Апу se ромразо ponsst әд им pour] NOSV'TIOW '9 d 

È xo|ng JO Yes “sg jo Saseys anoj jeuopipp? ue "розејпа!з5 sieoA BAIINIASUO? олз 243 јо AUT ut 000'057 

S UP 5591 put QO0'OL7 utu» әлош o3e13A2 'олоде раџцер se 'sioJd xe3-ad s,jauo3piig PINOYS "saopuaA | ; | 


дошаВри а ц2 оз pied A|[n) se рәзірәло panssi eq ім pearur] xang jo узев “sg jo seJeus 000'ОР 299347) 


в јо WNWIXEW в "6 pu* LZ6L ‘OLE ЧІ ‘YEW ISLE uo 3urpue sJgaÁ әлізпэәзиоэ OMI Aue ut 000'057 Yey? uos я н m 2d - (6 a10N) eA4950y әпиәләң 099'Z 


5$2| зоџ agesaae (Aqadoud ui зашјевр Jo зиәшаојәләр Arsadosd шолу Busse sayosd Зшрпрха) чоцехез 
asojag 53014 s,dnoiy зецз Ji вам рап5 sai рие Joua3plJg jo uonisinb3e jo ѕшләз 993 Jepur) (q) бесі Ае с I x ea) s -+ (g әом) зАлозон [ен део &Et'st 
'6961 "24e, ISLE papua seak ou jo ззадвај uj pueplaip pasodoud 23 јој jut JOU op saJeUus asau I, 
"зашаВрма јо uonisinboe aya гор “g96) ‘NDJEN 4280 ЧО panss; әзәм цог “sg jo se:eus 000'0/ (2) 0570, s x "is е" Ys (4 әзом) 3uno»2y шпршәла 21245 — 
TON SES Y 0,876 "s U P ** pied Апу 'uoeo "5с jo saJeus &ez' ,g-—-penss] O1E'SL 
7 пезоса uM 
*suonaesuva3 434edo4d оз BULJI y/6'76y3 орпри! ѕәЗлеҷэ ponasov рие $403:po47). "5 000'0013 "7 P n ii Чэха ‘sg jo saseys 000'00p—postuouanv 0000013 


` (9 ом) edeg e4eus 
























































LEO'EETF 
ы A d d 012 JE : EU | | 
689'60ђ 5332 23102 jo uopod рэлбхәцп оз ојаезпа лаје рземлој раллео ошози :55ә7 EHG b P fs 2 ди "A EN ne +. syessy зәм 60$'863 
ws 98b 7 55 " m iu Mis S 2: Е .. s12eJ3uo2 
Зијузазлре зарип апр 394 зои дипоше Зшрпјош ssoaqep 49430 рие apes P231] : L¥9'Or 
Д ** payu xang jo 52032911 ase oya зашеврша jo ззорјоцејец5 јешлој м 27 T M Ae m Ра AA ‘ 
E DCN Aq рејолзиоз тешко оз Sone 910jaq 5ә12®1ріѕ4п5 Ад әреш зозивару yess puaplaip posodoud 8119 
Z £99'/5 x ss e e ++ Азледола jo ayes 292 jo 32adsaJ ш suomuo3ay 2827. "s > t n is is 2 = ^" uonexep pz 
< 3 7 — аи мојој 293 asdwo s403q3 "p ЕР. a .. e re e .. .. ++ зуелрләло yueg = 
E s deni Soi GR се deen sodas? (tie 
i) ' "uau 3 $913) ак! 3uo4anz7) :5527 
O -dojaaap jo asuno> ui АзлодоЈд 243 uo әлпуршәбхә Jou14nj 203 OOO'E 113 20119203 530әшишшоо әле 92941 E vLLGLL 990'6£L 
Q 605'8 Е 551'65 
Q *aAoqe papnput si OZS'ZF YPIYM јо буру Jo 3502 v зе SULG Јоза | 057 25242208 03 зчзшаајде ue 51 2294]. 6975 "y i is е "e р: 77 ево pue ѕәэџејед учев 156'45 
< dicm Nude ade Ga See um dà ded. че cie deed. LIEU 
y8'013 0577 вел 050575 98617 77 `` 696) PIEN ISLE әһел YOO IIN 
——— ; 53955 3U244n2 
119 ES Uc 9/8't 9710€ "7 ai 73 7 мортраздад : OS8'tcc 
190'£V EOE ost | 9218 1909 `` Y 2 "7 pu 3509 000£0L = si .. .. Pe + Aseipisqns 49 anp зипошу 
:696 "42484 | 
4:85 uo poeunboe selseipisqns jo stossy 05807} Ыр 55 sx ud zin om a e 3502 3* SOIBYS 
7 : 7 7 7 m sojueduio^ A1vjpisqn 
10301 | пиора pup sulg зајмцад 58013315 рир "EC t Џ 2 1р!59п5 
зом oppi] 4931] Јао | Ss4mxi (dnog oud), поету роха ‘7 S9£'£b 106'6L 
Е у j ((00'17—8961) O00'OTF uonenies „51032910) 
00'217 ~ 000'S .. as ge m .. T e ++ 3502 зв poonbu) бој 
95V6 E id ss Aueduio» aeq ш sapfoyaseys Asluoulw aya оз e[qeinqiuaie uon ((109'693—8961) Vw L'L9F anjea IIAW) 
3 -j5]nb2e jo әзер оз porum] зигша пра 31u92AH јела ми Aq резмпоџ! 550] jo џчогзЈодоја SIET m mm T .. m .. oe ++ 3502 зе paon 106'82 
78/'56 ** uonisinboe jo әзер 293 зе dnoucy sowagpisg ay jo saasse Jau ays Јәло (әйиецэхә U! 
ponssi Saaeys xo[ng оз разпајаазе anjeA әцз 3uteq) 52225 Jowasplig jo 3502 943 jo 5592X3 s3u9tu3seAu] 
09#'59 D e 5 ot vs "s ** — uonisinbo? jo әзер 293 зе 39246 o»uejeg 7 72 7 
поле („зашоврма,,) рзишгј Auedwos Зшрејј sowespig эцз ш papnpur зипошу ; 8961 
3 rs ви мојој eua 52 Ја шоз |]iMpoosy "$ Р ' t 
; 6964 "uae jt 351€ 
SLNNODOV зна Ol SALON : даан5 JONV IVa 


2 2 аза и" хэлп GaLiwit хатлпа 


THE 
January 8th, 1970 


million in ten years. Indirect exports and sales by overseas 
subsidiaries would probably at least treble the exports 
figure. | 


Super-market Book-making 


N interesting comment on the operation of betting shops 

is made by Mr Cyril Stein, chairman of the Ladbroke 
Group. Ladbrokes now operate 437 licensed betting offices 
which, Mr Stein says, ‘we consider have much in common 
with other retail outlets for they are barely affected by 
factors that caused a wide fluctuation in credit betting 
profits in the past’. This, he adds, ‘has transformed the 
betting activities of the group particularly since profits are 
regularly earned at higher margins than in credit betting’. 
The current turnover of the betting shops has risen to a 
„figure one-and-a-half times higher than that of the com- 
pany's credit business. 

It would appear that the regular turnover of 'mug' 
money through the betting shops is a much more profitable 
business to the book-maker than is the result of handling 
more sophisticated money at irregular intervals. Book- 
making by supermarkets is more profitable than book- 
making by exclusive stores. 

Ladbrokes’ turnover in the past year was £48 million 
against А39'5 million in 1967-68, with pre-tax profits 
jumping from £426,000 to £898,000, although the inclusion 
of the figures of The Kursaal Co (Malta) had an effect on 
the results. Group turnover, however, is expected to rise 
by ro per cent a year and an increase to £65 million in five 
years’ time is envisaged, ‘from which’, Mr Stein says, ‘the 
group aims to achieve at least a proportionate rise in profits’. 


In a Name 


NOTE to the accounts of Management Agency & 

Music Ltd records that ten-year insurance policies 
have been effected on the lives of T. J. Woodward, А. С. 
Dorsey and G. W. Mills by their respective service com- 
panies in the sum of £1 million each, at total premiums of 
£9,625 per annum. То the initiated the name of Manage- 
ment Agency & Music will give the game away, but for the 
uninitiated the name T. J. Woodward in the note is 
followed by the explanation ‘known professionally as Tom 
Jones'. After A. G. Dorsey comes 'known professionally 
as Engelbert Humperdinck’. But G. W. Mills is left un- 
described, which is fitting since he is chairman of Manage- 
ment Ágency & Music and as Gordon Mills is recognized 
as one of the top managers in show business. 

Management Agency & Music shares were marketed at 
135 4d last spring and stood at well over бог when the 
1968-69 accounts were recently issued. Profits for the year 
to last July at £872,679 were little short of double the 
prospectus forecast. Current year earnings, pre-tax, are put 
at not less than £2 million with dividends at 100 per cent. 

The Decca company, following the agreement of a 
Jones-Humperdinck six years' recording contract in- 
volving agreed minimum total royalties of f2:5 million, 
now holds 500,000 MAM shares previously held by Jones, 
Humperdinck and Mills, who, however, still hold more 
than two million shares out of an issued 4:5 million. Part 
of this year's profit explosion is due to the acquisition of 
the Harold Davison Group which means that MAM now 
act for some 130 artists or groups of artists. 


BULEX LIMITED 


"43. Subsidiary and Associated Companies 


8. Capital Reserve 


Proportion of 
Nominal Shares 


Country 

of 

о 

| 

1 

i 

| 

1 

| 

| 

1 

I 
England 


As at 1st April, 1968 


ACCOUNTANT 


held 
о, 
А 
100 + 
50+ 
00 
100 
100 
100 
100 
60 
50 


t The voting rights attaching to the shares in Rookdene Limited give Bulex Limited control of this 
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14. Comparative figures for 1968 in the Consolidated Accounts relate to Bulex Limited only. 


£8,611 


As at 31st March, 1969 


10. Profit available to Bulex Limited dealt with in the Accounts of Bulex Limited was £8,282. 


REPORT OF THE AUDITORS TO THE MEMBERS OF BULEX LIMITED 


quence it is 


goodwill of £170,400 arising on the acquisi- 


the fore, 


going, in our opinion the accounts 
of the state of affairs at 31sc March, 


ges [55 to 56]. The profitability of certain 
and of the profit for the year ended on that date and comply with the Companies Acts, 1948 and 1967. 


as yet to be established and in conse 


he value attributable to the 


bsidiaries which cost £120,850. Subject to 


give, so far as concerns the members of Bulex Limited, a true and fair view 


1969, 


wly designed products, h 


We have examined the Accounts and Notes thereon set out on pa 
racticable at this time to assess t 


subsidiaries, which are marketing ne 


tion of the shares in su 


not pi 


1968 
7 
ма 


5 
£1,000 


ret 


1969 


Not more than £2,500 


Directors whose emoluments fell within the following bracket numbered:— 
The Chairman received . 


Directors’ emoluments 
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t. on the profits 
ble to assess the 


500 per annum plus a commission of 6 per cent. 
der thís claim and no provision has been made. 


ed for alleged breach of his service agreement which provides for him to receive re- 


il 31st March, 1975, of £3, 


muneration unti £ : 
of White & Carter (Councils) Limited in excess of £20,000 per annum. іс is not practical 


amount of any liability which may arise un 


12. There is a contingent liability in respect of a claim by the former Managing Director of White & Carter 
(Councils) Limit 


58 Be ce 
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HE traditional burst of New Year enthusiasm in the 

stock-market has been boosted this year by the opening 
of the General Election campaign through the abolition 
of the £50 travel allowance. With the election not so many 
months away the Government is now fully prepared to 
take every bit of credit it may. 

This i$ the normal way of Political life and if the equity 
sections of the stock-market are going to continue to 
reflect this way of life in the manner of the first few 
dealing days of the New Year, then 1970 looks decidedly 
promising from a share price point of view. · 

Much depends upon how the Government can time the 
roll of its ‘credits’ across the national screen, but it is 
doubtful whether other credit-taking operations will be as 

` wholesale as the freeing of the travel allowance restrictions. 


* o ck Jo ж * ~ 


T might seem even churlish under such circumstances 

to draw attention to the views on the gilt- edged market 
expressed: by stockbrokers Laurie, Milbank & & Co, who 
have lately celebrated their centenary. 

Their view.is that the gilt-edged: market has become 
increasingly speculative to the extent that.it can.no longer 
bé relied on fór. Government deficit financing in any future 
recéssion — nor even for day-to-day financing. . 

· Reviewing what they consider has been a radical change 
of character in ‘the’ market, Ташіе, Milbank’ say “The 
record over the past ten years, and in fact, ever since the 
infamous issue of Dalton’s (Treasury undated 21 per cent 


-stock) in 1947, does not suggest that this is a market for ` 


long-term investors. The continuing fall in nominal prices 
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and the effects of inflation on both capital and income 


_ values, has resulted in the most hideous portfolio deficits’. 


Tribute is paid to the Government Broker for his success 
in recent months ‘but subsequent market action is becoming 


. more speculative, fluctuations are more violent, traders are 


trading on other traders, rather than on investors, and 
conditions gene have deteriorated’, 


* ж ж * 


CCORDING to Mr Nicholas Stacey, managing 
director of Chesham Amalgamations and Investments, 
the hectic merger fever that characterized the 1960s will 
not continue into the 1970s. The last decade, he considers, 
has been the era of the merger: the 1960s ‘accounted for 
nearly 60 per cent of all mergerssince the Second World War. 

Money will remain both scarce and expensive, at least 
during the opening years of the present decade, and this 
will act effectively as a brake on the number of acquisitions 
and mergers. 

Acquisitions of overséas subsidiaries should continue, 
aimed particularly at the United States and the Common 
Market Countries. This impetus will come mainly from 
medium-sized, companies’ first attempts at investment on 
the Continent, rather than larger companies consolidating 
their holdings. ` | 

The illusion persists that mergers are a purely’ British : 
or Атепсаћ domain and that European. industrialists аге, 
ignotant of merger intricacies: But Mr ‘Stacey points’ out 
that the average yearly figures for mergers and acquisitioris 
since 1960-credit France with 175 arid the German Federal. 
Republic with 250. j 


E _..,, "RATES AND PRICES x 


"E B. Ee > | Closing prices, Tuesday, January 6th, 1970 E 
Ж | Тах Reserve’ Certificates: (29. 9. 69) Companies 52%; | Е 
Rat x ; 3% ‘surrendered for cash; ;Persoml 496 teste quom d <i? 
geret d Bank Rate P^ . Money Rates 
Маг. 16, 1967 .- 65, E Nov. 18, 1967 8% Шау to day- - 64-74% Bank Bilis - T 
May 4,. 1967 ~ 52%, March 21, 1968 716 7 days . 61—7176- ‘2 months ....' 83-996 
Oct. 19; 1967 . 1. 6% . Sept. 19, 1968 7% Rine. Trade Bills 73 months 83—9% 
Nov. 9, 1967 .. e 6% Feb. 27, 1969 8% : 3 months ok 92% ' 4 months 8$-9196 
A aa Sas 4 months 91-9196 . 6 months ,.. 9-94% 
SC ' ' y 6 months gf 10% ^, | ^ : 
T а Treasury Bills s ^" "Foreign Exchanges 
Oct. 31 .. Ly 14s 10°32d% Dec. 5 .. £7 155 1'664% New York.. = -< 23996 . Frankfurt- 8:8540 
Nov. 7. .. £7 145 4:19d%. Dec. 12 .. £7 148 3:26d% Montreal. .. 2:5742: Milan’ 1508-40 
Nov. 14 .. £7 14s 3'264% Dec. 19 ..: £7 13s 683d% Amsterdam 87125 . Oslo 17'1505 
Nov. 21 .. £7 145 0°76d% Dec. 24 .. £7 125 11'994% Brussels 119'27 Paris. 133390 
Nov. 28 .. £7 145 9:174% Jan. 2 ... £7 1xs 9*70d% Copenhagen’. 17:9835 Zürich 10°3705 
| | | Gilt-edged P 
As well as the usual prices quoted at the close of business 
on press day, we also give below the quarter-end prices. ; 
e zw | Dec. 31st Jan. 6th Dec. 315: Jan. 6th 
.Consols 4% s ^ .. | .. ^. 441 445 Funding 69$ 1993 72 -È 724 
Consols 22% 28: 28% Savings 3% 60-70 tS УЯ ND 9643 961 
» Conversion 34% . доў 40 Savings 3% 65-75 E 22 S 78 7T. 
Conversion 595 1971 945 94.1 Treasury 64% 1976 m Ls vs 924 92% 
Conversion 54% 1974: 884 884 Treasury 34% 77-80 63i 63% 
Cénversion 6% 1972 943r 941 Treasury 34% 79 -81 63% 63 ў 
Funding 33% 99-04 454 45% Treasury 5% 86-89 64% 644. 
Eunding 4% 66-90 . 96% 964 Treasury 54% 9874 642 64% 
Funding 54% 78-80 74% `. 74% Treasury 24% | 28% 28$ 
. Funding 54% 82-84 . 71i 71: Victory 4% .. : Бе 15 .. «4 95d -~ 951 
Funding 54% 87-91 70% той War Loan 34% .. i У n 40 20% 
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Paper Tape Punch 


PARITY after punching is one of the many features included 
in the new paper tape punching equipment known as the 
Ultronic Datek PLUS which is now available. Another 
standard feature is the provision of transparent acoustic 
'€overs for punches and readers to reduce operating noise 
and to add to the modern and functional styling. 
A fully equipped control fascia provides neon displays to 
ndicate last code punched, last code read, mode of opera- 
n, operator errors, tape-tight and tape-end conditions. 
Also keyboards can be designed to suit customer require- 
nents if more than a standard number of keys are required. 
lachines can be purchased, leased or rented. 
tronic Data Systems Ltd, 35-37 Park Royal Road, 
ondon NW1o. 


roll and Ledger Accounting 


ts introduction six months ago the Muldivo Digi- 
computer in a desk’ has been the subject of several 
utations of both the standard and the peripheral 
nt available with the machine. 
ere are three variations of the 
er and the picture shows it 
sed in payroll and accounting 
this version a Hermes out- 
er has been substituted for 
perial Datalog, and there 
on, a form-feed carriage 
the: ledger sheets. Other 
quipment includes an 
gister data store (second 





| tight). 


the basic Digiputer with 

tput printer and the 

form feed carriage is 

price of the output 

edestal type cabinet 

of the Multistorage 
store is £575. 


ure of £4,259. 
Banner Street, - 
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Top Loading Collator 


FOR offices with a lot of mail to dispatch, a new 
collator - the Collatomatic 4000 – feeds from the b 
of each stack of paper and can be re-loaded continu 
from the top without stopping the machine. This m 
that each station can achieve an output very close to 
running speed of 4,000 sheets an hour, so that а 12-static 
model could collate nearly 48,000 sheets an hour. 

The machine will take sheet sizes from As to A3 and is 
normally supplied in units of four stations which can b 
coupled together to provide a machine with up to 20 stations 
Each unit has its own control buttons and a cut-out swite 
is fitted to each station. Miss and double feed sensors on 
each station will stop the machine and indicate the station 
at which the error has occurred. Either needle-sheet ~ 
separators or gate feed is available to deal with any paper 
stock from bank paper to guide cards and it is particularly 
suitable for collating concertina-folded literature. 

The price is approximately £300 per station so a four- 
station model would cost £1,200 and optional extras include 
a stitcher or folder. 

Kemp Applications (Sales) Ltd, 46-50 Coombe Road, 
New Malden, Surrey. 


Time-saving on Basic Accountancy Routines 


FIVE specialist packages for invoicing, sales ledger and 
analysis, purchase and nominal ledgers and analysis, pay- 
rolls, and job costing and analysis have been devised by the 
Douglas Moore Computer Bureau of Kingston, Surrey. The 
object is to relieve companies of routine accountancy chores. 

It is as well to consider the functional side of each 
package; for example, invoicing is based on a product 
master file from which invoices can be priced, extended and 
printed to clients' individual requirements. The appropriate 
information is then posted to the sales ledger making it 
available for sales analysis. 

The sales ledger package itself covers not only the 
postings but also maintenance of the current debtors’ 
control list (aged in months) and the production of state- 
ments and ledger records. 

Covering the three major aspects of purchase EE TA 


a further package posts the purchase ledger and produces 
remittance advices, a cheque and/or credit transfer list for 
accounts payable, and then a cumulative and comparative 
purchase/nominal analysis. The payroll package is designed 
to calculate wages and salaries for any number of em- 
ployees, to provide a fully detailed payslip, a payroll 
containing a single line entry for each employee with 
departmental analysis, control accounts including National 
Insurance and SET analysis, and a cash/hours ratio 
analysis. If required, the system will print-out a bank Giro 
schedule and credit forms for monthly salaried employees. 
At the end of the tax year the computer (ICL 1901) will 
prepare Revenue forms and returns Po, Pir, P35 and 
Рбо. 

From the collection of clock cards to the delivery of 
payslips, the service is processed in under 24 hours. Indeed, 
to reduce turn-round time on all packages а fast-back 
system is available which provides for the installation of a 
paper tape punch/verifier in the client’s premises by which 
he can prepare his own input information. 


Electronic Display Calculator 


MILLISECOND solutions to all types of business and tech- 
nical calculations, minimal weight and size, and the 
incorporation of the latest electronic advances comprise 
the outstanding features of the new MONROE 820 electronic 
display calculator. 

A cathode ray tube is employed to display the 820’s two 
registers – the upper one showing the accumulated figure, 
and the bottom one, the keyboard figure or answer. It has 
14 digit capacity for entries and results, and decimal 
settings are 2, 3, 4 or full floating. In addition, the MONROE 
820 has one accumulator and two working registers, 
automatic constant multiplier and divisor, automatic 
rounding in all operations and automatic squaring. 

Immediately ready for use after switch-on, the machine 
has the facility to accumulate results, as well as the ability 
to repeat, automatically, addition and subtraction processes. 
The brightness of the display may also be varied. 

The price is £398. 

Litton Business Systems Ltd, Airport House, Purley 
Way, Croydon. 


























Monroe 820 Calculator. 
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Gestetner TH5 Thermal Stencil Maker. 


Improved Thermal Stencil Maker 


IMPROVED to incorporate a new anti-jam device which 
prohibits a damaged stencil remaining in the machine with 
the high output lamp still switched on, the Gestetner THs 
has been restyled to allow for the instant withdrawal of a 
stencil in case of incorrect feeding. It also now contains a 
pilot light in the on/off switch to indicate mains connection. 

This new model, which also contains an automatic heat 
compensator to provide constant heat at all processing 
speeds, costs only £110, which makes it cheaper than its 
predecessor, although like it, it can be used as a one-off 
copier as well as a stencil maker. 

Gestetner Duplicators Ltd, PO Box 23, Gestetner House, 
210 Euston Road, London NWi1. 


Charting Panels 


SETS OF PANELS for planning, financial or production control, 
network analysis, market evaluation, forecasting and many 
other applications can be obtained in eight sizes and four 
colours of reference grid. 

Called the ‘Chartset’ panels, they are available in sizes 
from 20X 5 inches to 40 x 30 inches, so that the indicative 
code CP40301 would mean a 40 by 30 inch panel, with the 
figure 1 for a black panel with black reference grid, 2 for 
black with blue grid, 3 for white with white grid, and 4 for 
white with blue grid. Prices range from £2 55 to £17 per 
panel, whilst lettering, numerals, words or signals can all be 
obtained in packs containing from one to ten sets per pack, 

Griplex Ltd, 37 Blandford Street, London Wr. 


Mini Label-mate 


THE demand for labelling products in the home and office 


has produced a small model of the popular tape labeller, 
the Mini Label-mate. It embosses a full range of characters 


id symbols on black, red, blue, green, or gold tape 3 inches 
wide and. yet is small enough to fit into the hand. Packed 
three free labelling strips, the Mini Label-mate costs 
om most large stationers and department stores. 

га! Sovereign Group of Companies, 83 Copers Cope 
Beckenham, Kent. 
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-Single Switch Copier 


A SINGLE switch control heat copier has just been marketed 


.which will do five different office jobs. These are document 


copying, stencil cutting, hectograph master imaging, over- 


head projector transparency making, and film lamination 


on to papers for a protective finish. 

The single control feature of this machine, the Fordifax 
Seven, priced at £87, is designed to cut out wastage of 
materials. As with machines which have separate copy 
density and on/off switches, it is possible for an operator to 
switch on to take a copy without checking if the setting is 


tight for her current work. 


Ofrex Ltd, Ofrex House, Stephen Street, London Wi. 


Коми Cost Printer Terminal 


\ 


A DATA- communication terminal with an advanced 132- 
column printer mechanism, a control unit, and a keyboard, 
can operate in full, or duplex at optional speeds of 12, 15 or 
зо characters per second on up to six-part sets requiring 
carbon, or three-part forms not requiring carbon. 

This DCT-5oo can also be made available without a 
keyboard for receive-only usage, or can be converted to an 
automatic send/receive unit by the addition of an optional 
30 CPS paper tape reader/punch system. The basic 
UNIVAC DCT-soo costs about £1,500 complete with 
keyboard. A built-in 300 Baud Modem can be provided for 
under £350. 

Univac Division, Sperry Rand Ltd, 65 Holborn Viaduct, 
London ЕСт. 


THE G 
ACCOUNTANT 


‘61 


Versatile Dictating Machine 


VARIOUS models of a new dictating machine Панчева by a 
British-owned company have been made interchangeable 
with various Continental models by virtue of their running 
speeds and this enables them to be integrated into existing 
dictation systems. Also, as portable or mains-operated 
models can be obtained, they can be used where existing 
machines are not flexible enough for all requirements. 

These are the DICTOFLEX machines, models 691, 692, 693, 
and 694 and, depending on whether they are battery or 
mains-operated dictating or transcription models, the prices 
range from £66 1os to £69 which represents a saving of 
approximately 12$ per cent on the cost of existing tape 
dictation machines. 

Angle Dictation Systems Ltd, 87 Gloucester Road, 
Croydon CRo 2DN. 


New Equipment Distribution System 


A COMPANY recently launched as part of the Muldivo 
Group – Office Distributor Services Ltd — is appointing 
agents to handle their range of equipment which includes 
adding and calculating machines, letter openers, etc. 
Another item in the range is the Nadex coin sorter which 
sells for £20, and sorts by gravity both the present £ s d and 
the new decimal coins into separate tubes for collection. 

'The adding machines comprise six models from the 
Swiss Precisa company with prices from £51 to £138, and 
two electronic calculators, the Brother 412 at £258 and the 
model 514 at £348. 





Student 
Roundabout 


SPORTS ENTHUSIASTS 
WANTED 


Tue  LivERPOOL Chartered Ac- | 
countant Students’ Association is in 
need of those of its members willing to 
participate in the Association’s forth- 
coming football, rugby, squash, and 
hockey matches. Members interested 
in trying out their skills are asked to 
contact without delay the Association’s 
‘sports secretary, Duncan Boswell, 
c/o the Library. 


BOURNEMOUTH STUDENTS’ 
PROGRAMME 


THE FIRST meeting in 1970 of the 
Bournemouth and District Chartered 
"Accountant Students’ Society takes 
place next Thursday, when an inter- 
office quiz will be held at the South 
Western Hotel, at 6.30 p.m 

. On January 30th, members of the 
Society will have an opportunity of 
meeting Mr R. G. Leach, С.В.Е., F.C.A., 
President of the Institute, who will 
have tea with members at the Palace 
Court Hotel prior to attending the 
annual dinner of the Southern Society 


of Chartered Accountants. It is hoped 
that as many students as possible will 
be present at this interesting meeting. 
It is anticipated that Mr Leach will 
talk on 'future plans' as far as students 
are concerned, and there will be a 
chance for members to put questions 
to him. 

'The Society's annual dinner will be 
held the following month — February 
6th — and the venue will be the East- 
cliffe Court Hotel. In the same month 
a visit is being arranged to the Esso 
Refinery at Fawley and members will 
be notified of the arrangements as soon 
as they are finalized. 


2 


GOLF 
Every YEAR the Golf Society of The 
Chartered Accountant Students’ 


Society of London organizes three 
meetings for the benefit of players. 
Last year’s response to the spring and 
autumn meetings was very disappoint- 
ing. Despite this, it is hoped to arrange 
more fixtures, but this will be possible 
only if members show their willingness 
to participate. 

Any member who has ever lifted 
a club should contact without delay 
the golf captain, Barry Tomlinson, 
at ‘Barrimar’, Ardwell Close, Crow- 
thorne, Berks; – he can be assured of 
several enjoyable days golfing. 
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ON AUDIT IN GIBRALTAR - SOME REFLECTIONS 
NOW THAT WINTER'S HERE 


THE largest carrot which is ever 
dangled in front of the eyes of an 
articled clerk in the office where I NU 
is the annual summer audit in 
Gibraltar. ; 
For the previous six months I had 
been trying as hard as the rest, and in 
May - after a final novel twist which is 


the subject of my personal ‘Official 


Secrets Асе - I was called into my 
principal's office and told in a suitably 
cool manner that I had won second 
prize, the first going to a partner who 
would be in overall charge of the audit. 

So it came about that in the middle 
of May we departed aboard a BEA 
Trident. I had been appointed ‘Keeper 
of the Files’ and suffered some 
agonizing moments on the plane 
journey wondering whether any had 
been forgotten. Fortunately for me, I 
had them all, though I did eventually 
forget to send one back to England 
(you can't win 'em all). 

We touched down on Gibraltar’s 
incredibly short runway in a suitably 
‘relaxed’ frame of mind and at once 
two things became sadly apparent. 
Firstly, the weather was the worst the 
‘locals’ had experienced in ten years 
and secondly I was expected to work! 

I started at a concern selling 
everything from wash-basins to motor- 
cars. The weather became warmer, 
the books dustier and I sleepier. 
However, I struggled manfully on, 
aided by afternoon siestas and the odd 
bottle of Bacardi, and eventually got 
out a trial balance which didn’t 
balance (inevitably) and had all the 
debits as credits and vice versa 
(equally inevitable). 

I had also found a bank account 
with some thousands of pounds in it 
which everyone swore had never been 
touched, until a diminutive book- 
keeper suddenly appeared clutching a 
cash-book which reported hundreds of 
payments made out of the account 






during the year. The attitude appeared 
to be that one received the answers 
which were easiest to give at the time. 
No one wanted to go and look for this 
book-keeper, therefore at that point 
in time no book-keeper existed. 
Compared to audits in England the 
pace was enviably slower. It took 
three weeks to obtain a duplicate 
bank statement ~ one for someone to 
cross the street to the bank and ask for 
the statement, a second for it to be 
prepared, and a third for someone to 
cross the ‘street again to collect it. 
If one appeared at the office on the last 
day of the month it was impossible to 
work because everyone was preparing 
statements and invoices — 'it is the 
month-end, you know'. No one ever 
sent out these statements, but that was 
not the point. Very little was ever 
written off by way of bad debts and 


A group of members and guests of the Southampton and District Chartered Accountants 
Students' Society enjoying a break at the 'Rave-up' held at Amfield Par 3 Golf Club ear 
last month. Left to right; Moelywn Howell, Margaret Fray, the Society's secretary, Gilliar 
Todd, Howard Smith, Chairman of the Society, Sue Hayter, Colin W. Eades, President 
of the Society, Elaine Parsons, and Terry Evans. Over 60 people attended the function = 
an encouraging response which reflects the growing interest in theactivities ofthe Society. 
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typical answers опе тесе 
questions were: 


Client: “This person still liv 
and I know he has the mon 
Me: ‘But the debt has bee 
since 1960, will it ever be pa 


Client: ‘Well, he may never pay 
does have the money so the debt 
good." 


Working in Gibraltar was gre 
the night-life was not wit 
interests and the days were long 
sunny. The most hectic day w 
last one, when I had to rush arou 
town collecting information . 
answering queries on the fin 
accounts. Unfortunately, I was suff 
ing from a drastic mixture of Morocca 
wine and dry Martinis administe 
the night before, and I found it rath 
arduous to say the least. 

In that sense, therefore, it was wit 
some relief that I boarded the pl 
back to England. Not surprising 
however, it was difficult to adjust t 
the English weather and to working at 
home. The pace is altogether too fi 
- J. H. (Nottingham). ; 
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PROFESSIONAL NOTICES - 


ARRAM, BERLYN &. Co, Chartered : 


Accountants, announce that as. from 
January 1st, 1970, | 
has been amalgamat d 
J. H. GARDNER. & 


names, viz. Aran, BERLYN, ‘Garon 
& Co and GARDNER, ARRAM, BERLYN 
& Co, both from 79: Darica Street, 
London Wi. 


CLEMENTS Hakim & Co, Chartered 
Accountants, announce with regret 
the death of their senior partner Mr 
G. J. Hakim, F.C.4., on December 
16th, 1969. The practice will- be 
continued by the remaining partners 
Mr J. AGER, F.C.4., Mrs J. R. Wiss, 
F.C.A., and Mr P. С. HAKIM, F.C.A. 

Hawson, Міс & HUBERT SMITH, 
Chartered Accountants, of Sheffield, 
announce the retirement on December 
3181, 1969, of Mr H. EDGAR JENKINSON, 
F.C.A., after 57 years in practice, and 
of Mr HERBERT DAKIN, F.c.a., who has 
been a partner for 40 years. Mr R. D. 
LITTLEWOOD, A.C.A., and Mr Р. A. 
ELLIOTT, A.C.4., who have been mem- 
bers of the staff for several years, have 
become partners from January 156, 
1970. 

Јовогуме, Mires & — CASSLETON 
Емлотт, Chartered Accountants, an- 
nounce that Mr D. B. BUICK, F.c.a., 
retired .from the firm on December 





10 Lloyds Avenue, 


01-709 0101 














Liverpool La 48Y, 
=- with effect from January ist, 1970, 
. they have admitted into the partner- 


FULLER, HORSEY, 


. SONS & CASSELL 
London EC3 


THE ——— 


ACCOUNTS ANT 


31st, 1969, after 48 years’ association. 
He will; however, remain as a con- 
sultant. Mr F. О. TOMBS, F.c.a., has 
also retired from the firm to take up 
an appointment in commerce. They 
also announce that Mr J. T. ADAMS, 
A.c.A., has been admitted to their 
Luton partnership as from January 
Ist, 1970. 


With effect from January 1st, 1970, 
the firms of Jarvis BARBER & Sons, 
Ransom Harrison & Lewis and 
Sissons: Prarr & Со have amalga- 
mated and are now practising in the 
name of BARBER, Harrison & PLATT; 
Chartered Accountants. For the time 
being the practice will be carried on 


< from the three separate addresses intil | 
the move to new premises at 2 Rutland | 
Park, Sheffield Siro 2PD. 





. Louis NicHOLas & Co, Chartered 
Accountants, of 19 Castle Street, 
announce that, 


ship Mr Davin Fountain. BRADLEY, 


| A.C,A., who has for some time been а 
.senior member of their staff. Mr 


BnapLEY has also been admitted into 
the associated firm of HUGH JONES & 
Lewis, Chartered Accountants. 


PANNELL FITZPATRICK BELLHOUSE 
Mwancr & Co, of Kenya and Tan- 
zania, announce the retirement of Mr 
GEOFFREY BELLHOUSE, O.B.E., РСА. 
Mr BELLHOUSE will continue to act in 
a consultative capacity from the firm's 
office in National Bank Building, PO 
Box 45, Nakuru, Kenya. 


PANNELL FITZPATRICK & Co an- 
nounce that on January rst, 1970, Mr 
G. І. LANGLEY, A.C.A., and Mr R. H. 
WHOWELL, A:C.A., were admitted to 
partnership in their Leicester office. 


Rosson, Morrow & Co, Chartered 
Accountants, announce that Mr F. 
CLIVE DE PAULA, T.D., F.C.A., J.DIP.M.A., 
whose period of secondment to the 
Ministry of Technology as co-ordinator 
of industrial advisers has ended, has 
returned to full-time professional 
practice as their senior executive 
partner. 


Spicer & PeGier, Chartered Ac- 










: announce that Mr 


AMBROSE, A.C.A. (Oxford firm 


AM IONEERS, SURVEYORS & VALUERS 


INDUSTRIAL PROPERTY, PLANT & MACHINERY | 
SINCE 1807 
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countants, and ATKINSON & Bop, 
Chartered Accountants, announce the 
formation with effect from January 
1st, 1970, of a joint firm with the name 
Spicer & PrEGLER, Вохр & Co. The 
address of the joint firm will be both 
St Mary Axe House, 56/60 St Mary 
Axe, London EC3 (the offices of 
Spicer & PEGLER) and State Building, 
18 Arthur Street, Belfast 1 (the offices 
of ATKINSON & Воүр). Both founder 
firms will continue to practise inde- 
pendently under their present styles 
and from their present addresses. 


STANLEY А. SrPorFORTH & Co, 
Chartered Accountants, of Clifford’s 
Inn, Fetter Lane, : 













Tuomas, F.c.A, (P 
Mr H. HOCKADAY, РСА. ( 
firm) retired on December 
On January 1st, 1970, Mr 


G. M. CLARKE, F.C.A. (Northam 
firm), Mr G. HARRISON, ACGA. 
mingham firm) and Mr J. C. Spa 
A.C.A. (Northampton firm) wer 
mitted to partnership. 


Wutnney Murray & Co an 
Wuixney Murray Ernst & ERNST 
announce the admissions on January 
ist, 1970, of Mr І. A. LEESON, M.A., 
A.C.A., and Mr P. T. Dog, A.C.A., into 
their London partnerships and of Mr 
W. L. MCLELLAN, CA, A.T.LL, into 
their Glasgow partnerships. 


OBITUARY 


Lt-Col W. D. Marshall, T.D., F.C.A., 
A.LM.T.A., Senior Assistant County 
Treasurer of Buckinghamshire County 
Council, died on December 24th at 
the age of 59. Col Marshall was 
admitted to membership of the former 
Society of Incorporated Accountants 
in 1937 and became an Associate of 
The Institute of Municipal Treasurers 
and Accountants in 1951. 


OF 
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APPOINTMENTS 


Mr M. R. Blow, a.c.a., has been 
appointed secretary of Ultra Electronic 
Holdings Ltd. 


Mr D. M. B. Castle, M.A., Е.С.А., 
A.LM.C., has been appointed con- 
troller and secretary of Baker Perkins 
International Ltd, 


Mr William Ridley, Е.С.А., A.C.W.A., 
has been appointed chairman of 
Mardon, Son & Hall, of Bristol. He 
will retain his present post of managing 
director. 





Mr W. Ridley Mr J. A. Terry. 

Mr J. A. Terry, F.c.a., who recently 
joined Dennis Brothers Ltd as financial 
controller, has been appointed a 
director of the company. 


Mr Denzil Webber, в.5С.(ЕСОМ.), 
А.С.А., has been appointed a director 
of University Motors Ltd. Mr R. 
Peter Steptoe, a.c.a., has succeeded 
him as company secretary. 





Mr D. Webber. 


Mr R. P. Steptoe. 


Mr I. F. Halliday, M.A., Е.С.А., has 
been appointed whole-time financial 
director of Allied Textile Companies 
Ltd. 


Mr R. S. Holden, a.a.c.c.a., A.C.LL, 
has been appointed assistant account- 
ant of the Medical Sickness Annuity 
and Life Assurance Society and its 
subsidiary the Permanent Insurance 
Company Ltd. 

Mr Andrew McQuillan, -F-c:w.a., 
has been appointed financial director 


for Europe of Eaton Yale & Towne 
Inc. in addition to his responsibilities 


^as financial director of the- United 
Kingdom. 







appointed a. rector « of. ]. Henry 
Schroder Wage & Co. 


Mr L. G. Stopford Sackville, F.C.A., 
has been appointed to the board of 
Charter Consolidated Ltd as from 
January 156, 1970. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN IRELAND 


Research Prize 


A prize of £1,000 has been donated 
by Mr H. W. Robinson, B.A., B.COMM., 
LL.B., PH.D., F.C.A., a former President 
of The Institute of Chartered Ac- 
countants in lreland, to encourage 
works of research by members of the 
Irish Institute. 

Under the conditions of the scheme, 
the prize or prizes will be awarded in 
respect of a work on any subject 
connected with, or of interest to, the 


accountancy profession. Entrants will | 


be required to submit a statement 


before June 3oth, 1970, setting out the - 


subject proposed for research, and 
completed works will have to be sub- 
mitted by June 3oth, 19771. : 

The trustees of the fund are Messrs 
Darwin Templeton, r.c.4., Thomas 
Kenny, F.c.A., and Cornelius F. Smith, 
F.C.A., to whom i inquiries from mem- 
bers of the Irish Institute should be 
addressed ағ the Institute's offices, 
7 Fitzwilliam Place, Dublin 2. 


List of Members 


Membership of The Institute of Char- 
tered Accountants in Ireland at July 
31st, 1969, numbered 2,196, according 
to the Institute's Lzst of Members now 
published. An analysis of membership 
is given below: 















` Members Members 
an not in 
Treland Ireland 
FELLOWS : 
In practice .. 441 40 
Not in practice 688 205 
ASSOCIATES | 
In practice. 3 
153 


- contains the 
opographical 
ther with the 
f the Council of 


usual alph 
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LORD REDCLIFFE-MAUD AT 
LDS LUNCH 


Continuing the 1969-70 luncheon 
meetings' theme of "Ihe art of 
communication', the guest speaker at 
the London and District Society of 
Chartered Accountants’ luncheon on 
Tuesday, January zoth, will be Lord 
Redcliffe-Maud, who will address the 
meeting on ‘Communication in local 
government’. 

Currently Master of University 
College, Oxford, Lord Redcliffe-Maud 
(formerly Sir John Maud) has had a 
distinguished academic and Civil 
Service career and is .one of. the 
country's leading experts on local 
government, His first work English 
Local Government. was published as 
long ago as 1932 and he was chairman 
of the Royal Commission оп Local 
Government i in England from 1966 to 
1969. 
The lunch is being held at the 
Connaught Rooms, Great Queen 
Street, London WC2. Members may 
bring guests and ladies are welcome. 
Early application for tickets from the 
Secretary of the Boden is advised. 


Seminars on Financial | 
Management 


Members of the London and District 
Society are also reminded of the 
second half of the series of seminars on 
various aspects of financial manage- 
ment being held at the Great Western 
Royal Hotel, Paddington. 

Prompt application for tickets from 
the Secretary of the Society will still 
secure a place at the meeting on Tues- 
day next, January 13th, when the 
subjects to be discussed will be "T'he 
control of capital investment in 
spares and stock' and 'Information 
required by works management’, 

At the fifth seminar in the series on 
February 10th the accent will be on 
export, with lectures on ‘Pitfalls to 
avoid in international trade! and 
‘Finance for export’. 

‘The scope of value analysis’ and 
‘Increased production through wage 
incentives’ will be the subjects of the 
final meeting on March roth. The Rt 
Hon. A. E. Marples, P.C., M.P., F.C.A., 
will take the chair at these last two 
meetings. 

The fee for each seminar is £8, 
including lunch and tea. Early appli- 
cation for tickets should be made to 
the Secretary, 2 Norfolk Street, 
London WC2. 
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THÈ 


A 


SWAD 


of 
Gratitude 


A legacy for- the Methodist 
Homes for the Aged is a means many 
generous people adopt in expressing grati- 
tude for their own home and for serenity 
and peace-of-mind in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people the 
Methodist Homes for the Aged are a haven 
and a home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to embark on the capital 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. 


We thankfully acknowledge this valuable 
assistance and ask you please to remember 
the Methodist Homes for the e Aged when 
advising your clients. 


Methodist 
Tomes for the Aged 


General Secretary: Rev. R. J. Connell, B.A., B.D. 
I Central Buildings, Westminster, London SWr 


ACCOUNTANT - 


A 
d^ 


AD. od 


VACA EC 


Head Office: 440 Strand, London, WC2 


Our personal statements 
are as detailed as ever 


Our method of book-keeping ensures that 
our customers continue to enjoy the con- 
venience of the detailed statement supplied 
as often as they wish. The Coutts tradition 
of first-class service continues whether ap- 
plied to the preparation of detailed state- 
ments or to the many special facilities that 
we offer customers both at home and overseas. 


SPECIMEN STATEMENT 
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- Why not ask us for further information ? 
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ACCOUNTANT 





HIGHLANDS AND ISLANDS 
DEVELOPMENT BOARD 


MANAGEMENT ACCOUNTANT Management 


The British Field Products group of companies engaged in agriculture Accountant 


and allied industries have a vacancy for a young accountant, qualified 
or about to qualify. His duties will include assisting the Group 


(£1,827-£2,205) 
Management Accountant required to give 


Accountant in the preparation of interim accounts of subsidiaries | advice on all management, costing, and 


financial aspects of individual businesses. The 


but in the main wili be concerned with all aspects of management Board operates an advisory service to all 
accounting, involving cash planning, budgetary control, enterprise firms in its area, and provides loans and grants 


performances, new project studies and special investigations. Some 


to assist development. 
The successful candidate will probably be a 


experience of data-processing equipment would be an advantage. qualified accountant between 28 and 45, will 


The commencing salary will be negotiable but not less than £1,500 
and housing could be provided if necessary. — Applications with 


full details of experience, education and age, to: 


Financial Director 
British Field Products Ltd 
Walsingham, Norfolk 





have extensive experience in industry or 
commerce, and be able to communicate 
readily at all levels. He will be able to assess 
potential and to make recommendations based 
on sound judgement. 

The closing date for applications is January 
24th, 1970. Job speciflcaton and application 
form obtainable from: . 


Administrative Officer (Personnel) 
HIGHLANDS AND ISLANDS 
DEVELOPMENT BOARD 
6 Castle Wynd, Inverness 


LT PET E NN 


SENIOR WORKS ACCOUNTANT 


The Works Accountant of a large Midlands 
Engineering Company is looking for a Senior 
Works Accountant who combines his qualifica- 
tons with substantial experience of standard 
costing and budgeting control, preferably related 
to the light engineering industry. Since much of 
the routine work has either been or is planned to 
be transferred to one of the Group's computers, 
experience of computer processed information 
would be an added advantage. 


gro ILIA 


Prospects are good in this expanding or ganisa- 
tion and success in this position would lead to 
early consideration as Deputy Works Account- . 
ant. Salary is negotiable above £2,000. 


Applications, outlining previous experience, 
qualifications and present salary should be sub- 
mitted to Austin Knight Ltd, Hagley House, 
Hagley Road, Birmingham 16, quoting position 
number ABS273. 


AK ADVERTISING 


болалла аи 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 
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CHARTERED ACCOUNTANT required fo 
Braintree head office of industrial group 
Age 23-30 approximately. Industrial experi 
ence essential, Salary negotiable aroun 
£2,000. — Practitioners Services Bureau, 23 
Sisa Road, Ilford, Essex (01-55 


CHELSEA COLLEGE OF 
SCIENCE AND TECHNOLOGY 


(University of London) 


Applications for a Senior Post in the 
Finance Office are invited from Quali- 
fied Accountants, preferably in the age 
range 25-35. The appointment will be 
on one of the following scales: £1,645- 
£2,105,  £2,220-£2,565, or £2,335- 
£2,910. The salary and responsibilities 
will be commensurate with the calibre 
of the person appointed. 


Further information, including details 
of the method of application, may be 
obtained from the Secretary, Chelsea 
College of Science and Technology, 
Manresa Road, London SW3. Closing 
date January 20th. 





Due to expansion we are looking for a 
recently Qualified Accountant to fill the 
newly-created post of 


MANAGEMENT ACCOUNTANT 


The position offers good experienct 
in Budgetary Control and Margina 
Costing in the Engineering field. 

The Company, situated in Enfield, i: 
part of a widely diversified Group o 
Public Companies, and offers a goot 
salary, excellent prospects and usua 
fringe benefits. 

Write, giving details of career to dat 
and salary required to Box DT 8627. 





FINANCIAL ANALYST, A.C.A.,A.C.W. 
or A.C.C.A. (21-30) experienced in prepar 
budgets, required by pharmaceutical ma 
facturers, Herts. To £2,300. ~ Practitior 
Services Bureau, 233 Cranbrook Ro 
Ilford, Essex (01-554 3484). 





Knitmaster Ltd 
ASSISTANT ACCOUNTANT 


Due to expansion, Knitmaster require 
a competant young man to assist th 
accountant in the general administratio: 
of the Accounts Department, 


Only candidates Who have passe 
Inter А.С.С.А./А.С.А. and with at leas 
two years' experience in the professio 
or a small accounts office should appl 
for this interesting and challenging pos: 


The appointment is permanent an: 
pensionable; and the salary offered i 
not less than £1,200 per annum. 


Applications, containing full details c 
age and experience, marked 'Strictl 
Confidential’ should be addressed to th 
Chief Accountant, 


Knitmaster Ltd 


30—40 Elcho Street 
Battersea, London SW11 





Assistant Accountant 


th Trust Houses Group Supplies Limited 





Trust Houses Group Supplies Limited is responsible for purchasing and supplying food, wine 
and equipment for nearly 2,000 Group and other hotel and catering establishments. 

Due to expansion, a recently qualified accountant is required for this new position. He will be 
responsible to the Accountant for the preparation of monthiy accounts and improvements of 


financial reporting and control systems at Company units 


budgeting and special projects. 


London. He will participate in 


Starting salary will be in the range £2,000 to £2,250, Other conditions of employment and - 


prospects are good. 


Applications will be treated in strict confidence and should be addressed to :— 





The Executive Development Manager, 


Trust Houses Group Ltd., 166 High Holborn, London, W.C.1 


WEST MIDLANDS PASSENGEI 
- TRANSPORT EXECUTIVE 


APPOINTMENT OF 
INTERNAL AUDIT OFFICER 


A vacancy exists for an Internal Audi 
Officer who will be based in Birming 
ham. 


He will be responsible for plannin; 
and carrying out internal audit through 
out the West Midlands Passenge 
Transport Authority Area. 


Applicants should have reached a 
least intermediate pass level for a 
accountancy qualification and have ha 
practical auditing experience.. Th 
salary will be in the range of £1,540 
£1,775. 

Applications should be addressed t: 
the undersigned, to be received no 
later than Monday, January 26th, 1976 


R. H. ADDLESEE 


Director of Labour & Staff Relation 
West Midlands Passenger 
Transport Executive 
Pitmaston House 
Moor Green Lane 
Birmingham-^3-- s- 


даљње 
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г MANAGEMENT ACCOUNTANT 


The British Field Products group of companies engaged in agriculture 
and allied industries have a vacancy for a young accountant, qualified 
or about to qualify. His duties will include assisting the Group 
Accountant in the preparation of interim accounts of subsidiaries 
but in the main will be concerned with all aspects of management 


accounting, involving cash planning, budgetary control, enterprise 
performances, new project studies and special investigations. Some 
experience of data-processing equipment would be an advantage. 


The commencing salary will be negotiable but not less than £1,500 
and housing could be provided if necessary. — Applications with 
full details of experience, education and age, to: 


Financial Director 
British Field Products Ltd 
Walsingham, Norfolk 





ACCOUNTANT | ; 





HIGHLANDS AND ISLANDS 
DEVELOPMENT BOARD 


Management 
Accountant 


(£1,827-£2,205) 


Management Accountant required to give 
advice on all management, costing, and 
financial aspects of individual businesses. The 
Board operates an advisory service to all 
firms in its area, and provides loans and grants 
to assist development. 

The successful candidate will probably be a 
qualified accountant between 28 and 45, will 
have extensive experience in industry or 
commerce, and be able to communicate 
readily at all levels. He will be able to assess 
potential and to make recommendations based 
on sound judgement. 

The closing date for applications is January 
24th, 1970. Job specificaton and application 
form obtainable from: - 


Administrative Officer (Personnel) 
HIGHLANDS AND ISLANDS 
DEVELOPMENT BOARD 
6 Castle Wynd, Inverness 


EL TE __-_---_--| 


SENIOR WORKS ACCOUNTANT 


The Works Accountant of a large Midlands 
Engineering Company is looking for a Senior 
Works Accountant who combines his qualifica- 
tions with substantial experience of standard 
costing and budgeting control, preferably related 
to the light engineering industry. Since much of 
the routine work has either been or is planned to 
be transferred to one of the Group’s computers, 
experience of computer processed information 


would be an added advantage. number ABS273. 


qmm mmm, 


Prospects are good in this expanding organisa- 
tion and success in this position would lead to 
early consideration as Deputy Works Account- 
ant. Salary is negotiable above £2,000. 


Applications, outlining previous experience, 
qualifications and present salary should be sub- 
mitted to Austin Knight Ltd, Hagley House, 
Hagley Road, Birmingham 16, quoting position 


AK ADVERTISING 


ашина ЭЎ. 


Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor 
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CHARTERED ACCOUNTANT required for 
Braintree head office of industrial group. 
Age 23-30 approximately. Industrial experi- 
ence essential. Salary negotiable around 
£2,000. — Practitioners Services Bureau, 233 
ca Road, Ilford, Essex (01-554 





CHELSEA COLLEGE OF 
SCIENCE AND TECHNOLOGY 


(University of London) 


Applications for a Senior Post in the 
Finance Office are invited from Quali- 
fied Accountants, preferably in the age 
range 25-35. The appointment will be 
on one of the following scales: £1,645~ 
£2,105, £2,220-£2,565, ог £2,335- 
£2,910. The salary and responsibilities 
will be commensurate with the calibre 
of the person appointed. 


Further information, including details 
of the method of: application, may be 
obtained from the Secretary, Chelsea 
College of Science and Technology, 
Manresa Road, London SW3. Closing 
date January 20th. 





Due to expansion we are looking for a 
recently Qualified Accountant to fill the 
newly-created post of 


MANAGEMENT ACCOUNTANT 


The position offers good experience 
in Budgetary Control and Marginal 
Costing in the Engineering field. 

The Company, situated in Enfield, is 
part of a widely diversified Group of 
Public Companies, and offers a good 
salary, excellent prospects and usual 
fringe benefits. 

Write, giving details of career to date 
and salary required to Box DT 8627. 





FINANCIAL ANALYST, A.C.A.,A.C.W.j 
or A.C.C.A. (21—30) experienced in prepari 
budgets, required by pharmaceutical man 
facturers, Herts. To £2,300. ~ Practition: 
Services Bureau, 233 Cranbrook Ro: 
Ilford, Essex (01—554 3484). 





Knitmaster Ltd 
ASSISTANT ACCOUNTANT 


Due to expansion, Knitmaster requires 
a competant young man to assist the 
accountant in the general administration 
of the Accounts Department. 


Only candidates Who have passed 
Inter ÀA.C.C.A.]A.C. A. and with at least 
two years’ experience in the profession 
or a small accounts office should apply 
for this interesting and challenging post. 


The appointment is permanent and 
pensionable; and the salary offered is 
not less than £1,200 per annum. 


Applications, containing full details о! 
age and experience, marked ‘Strictly 
Confidential" should be addressed to the 
Chief Accountant, 


Knitmaster Ltd 
30—40 Elcho Street 
Battersea, London SW11 





th 


Trust Houses Group Supplies Limited 


Assistant Accountant 





Trust Houses Group Supplies Limited is responsible for purchasing and supplying food, wine 
and equipment for nearly 2,000 Group and other hotel and catering establishments. 


Due to expansion, a recently qualified accountant is required for this new position. He will be 


responsible to the Accountant for the preparation of monthl 
financial reporting and control systems at Company units if 
budgeting and special projects. 


accounts and improvements of 
London. He will participate in 


Starting salary will be in the range £2,000 to £2,250. Other conditions of employment and - 


prospects are good. 


Applications will be treated in strict confidence and should be addressed to :— 


` 


The Executive Development Manager, 


Trust Houses Group Ltd., 166 High Holborn, London, W.C.1 





WEST MIDLANDS PASSENGER 
-TRANSPORT EXECUTIVE 


APPOINTMENT OF 
INTERNAL AUDIT OFFICER 


A vacancy exists for an Internal Audit 
Officer who will be based in Birming- . 
ham. 


He will be responsible for planning 
and carrying out internal audit through- 
out the West Midlands Passenger 
Transport Authority Area. 


Applicants should have reached at 
least intermediate pass level for an 
accountancy qualification and have had 
practical auditing experience. The 
salary will be in the range of £1,540- 
£1,775. 

Applications should be addressed to 
the undersigned, to be received not 
later than Monday, January 26th, 1970. 


R. H. ADDLESEE 


Director of Labour & Staff Relations 
West Midlands Passenger 
Transport Executive 
Pitmaston House 
Moor Green Lane 

Birmingham-3.- .- 
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ASSOCIATED TELEVISION CORPORATION 


FINANCIAL ACCOUNTANT 





An opportunity has arisen at the Group’s Head Office for 
a recently qualified accountant involving the presentation 
and interpretation of financial information to top manage- 
ment. - ~ : 

The starting salary will- be at least £2,000 and could. be 
higher for an exceptional applicant. — Applicants should write 
to: 


Mr I. E. Nahoum 

ATV 

17 Great Cumberland Place 
London W1 





THE GEORGE COHEN. 600 GROUP LIMITED 


А CHIEF 
ACCOUNTANT 


for a Group subsidiary in the light engineering industry based in 
North West London. 


Applicants should be qualified, with extensive industrial experi- 
ence in all aspects of financial control, cost accounting and manage- 
ment information. 


The successful applicant will be responsible to the Managing 
Director in all financial and accounting matters, and be expected 
to make a substantial contribution to the development of company 
policy and profitability. He must demonstrate ability to present and 
interpret prompt and accurate financial information and to co- 
operate as a member of the management team. 


The level of experience required indicates an age range of 30-45 
years. Àn attractive salary will be offered and the scope for career 
development within this position is substantial. 


Reply in confidence giving full details of career, qualifications and 
experience to: B 


A. L. Fewster, F.C.A. 
Group Chief Accountant 
The George Cohen 600 Group Ltd 
London W12. Tel. 01—743 2070 


ACCOUNTANT 


MANAGEMENT ACCOUNTANT 
23-30 Up to £2,750 p.a. 


FINANCIAL ACCOUNTANT 
23-30 Up to £2,500 p.a. 


COST ACCOUNTANT 
23-30 Up to £2,500 p.a. 


Contact 
MANAGEMENT, APPOINTMENTS 


40 Beauchamp Place, Knightsbridge, 
London SW3 


Phone 01-589 1222 


XIX 





MANCHESTER REGIONAL 
HOSPITAL BOARD 


ASSISTANT TREASURER 


Applications are invited from qualified 
accountants for the above post, a posi- 
tion which offers scope and experience 
in higher financial management. Hospital 
experience is desirable but not essential. 
The salary is at present £2,260-£2,816 a 
year. 


Application forms obtainable from the 
Secretary of the Board, Gateway House, 
Piccadilly South, Manchester M60 7LP. 
A self-addressed foolscap envelope 
(unstamped) would be appreciated. 
Closing date January 24th, 1970. Please 
quote reference 210 E. 





SENIOR OR SEMI-SENIOR ASSISTANT 
required by Lincoln's Inn Solicitors for their 
tax department. Some experiznce necessary. 
Salary negotiable according to age and 
experience. — Please telephone 01-242 6041." 
Ref. ML or AMS. 





TEMPORARY WORK immediately avail- 
able for qualified accountant. Remuneration 
according to age and qualifications. Time off 
allowed for interviews. Location central 
Birmingham. - Telephone Mr McNeill, 
021-643 7481. 


PROVINCIAL INSURANCE 


CO.LTD 


A QUALIFIED 
ACCOUNTANT 


is required to assist the 


CHIEF 
ACCOUNTANT 


at the Company's headquarters in Kendal. 
This is an interesting and responsible career job 
and the successful applicant will.be offered an 


attractive salary, 


negotiable according ` to 


experience. Preferred age range 32-35. A 
detailed job description and application form 

will be sent in answer to all enquiries which 

should be addressed to the Staff Manager, 
Provincial Insurance Company Limited, —  , | 
Stramongate, Kendal, Westmorland. 





Senior Internal Auditor 


. FOOD GROUP 


We are looking for a progressive and dy- 
namic young accountant to join our existing 
Internal Audit Department at a senior 
level. 

The successful candidate will be respons- 
ible to the Internal Audit Manager for the 
audits at each of the Group's locations 
throughout Great Britain. He will be 
required to discuss his findings with all 
levels of management and must be able to 
write clear and concise reports. In particular 


he will assist the Department's objectives in 
maximising profitability. 

Previous Internal Audit experience is 
required and possession of or progress 
towards an accountancy qualification is’ 
desirable. 

A good salary and attractive conditions of 
service are offered. Please write to: 
Personnel Manager 
Smiths Food Group Ltd 
Mortlake Road, Kew, Surrey 


Travel Agents & Tour Operators group of 
companies require a 


Chartered — 
Accountant 


(25-30) to take charge of credit control and to 
assist in the development of modern account- 
ing techniques. Successful applicant will work 
directly with company Accountant at a com- 
mencing salary of up to £2,250 p.a. Contri- 
butory pension after qualifying period. — 
Replies to Box TA 11478. 











THE 


YOUNG 
ACCOUNTANT 


The Central Electricity Generating Board want an additional 
member for the Accountancy Methods Section based at 
Regional Headquarters. : 

. THE LOCATION 
is at East Didsbury which is a pleasant residential area of South 
Manchester. 
THE JOB | 
is as a member of a team actively engaged in the development 
and implementation of modern techniques throughout the 
whole range of the accountancy and finance function. The work 
involves close co-operation with all Departments and locations 
within this Region. As such it offers an excellent opportunity 

\ to obtain wide experience in the work of a Finance Department. 
THE MAN 
we require will have initiative and be keen to learn, apply and 
develop modern accounting techniques. He will either possess, 
or be showing considerable progress towards achieving, an 
accountancy qualification. 
THE PAY t 
is within the range £1,255-£1,535 per annum in accordance 
with the National Joint Council Agreement for the Electricity 
Supply Industry. 
Applications in writing, stating age, experience, etc., to the 
Regional Personnel Manager, Central Electricity Generating 
Board, 825 Wilmslow Road, East Didsbury, Manchester M20 
8RU by not later than February 13th, 1970. Please quote 
Vacancy No. E.598/566/A. | i 








. CAMMELL LAIRD (ANGLESEY) LTD 
BEAUMARIS, ANGLESEY, NORTH WALES 








A Company pleasantly situated on the Menal Straits require an 


ACCOUNTANT 


to take charge of Accounts and Cost Departments and to whom the 
accounting furction can be fully delegated. 


His duties and responsibilities will entail the day-to-day administration 
of the relevant departments, preparation of annual accounts for 
‘submission to audit, monthly accounts and reports, budgets and 
forecasts. 


Industrial experience required, preferably but not necessarily, in the 
' , Engineering Industry. 


Preferred age 28-45 years. 


Commencing salary will be commensurate with the foregoing require- 
ments. and is supplemented by Contributory Pensión and Free Life 
Assurance. Assistance with re-location expenses’ will be given if 
appropriate. • 


У Apply in strict confidence, giving full details of age, qualifications, 
career history and present salary to: ' 


The Company Secretary 

И Cammeli Laird (Anglesey) Ltd , 
| BEAUMARIS .. 
Anglesey, North Wales 


ACCOUNTANT 7 


| MANAGEMENT 






















' January 8th, 1970 






Samuel Osborn & Co. Ltd., 


CROUP FINANCIAL 
ACCOUNTANT 


A public holding company with interests in special steel-making 

and tool manufacture, and having industrial and distributing 

subsidiaries, principally in the U.K., but also overseas, requires a 

qualified Chartered Accountant or A.C.W.A. with industria! 

experience, preferably aged under 40, to take over and develop 
_ the accounting function at headquarters in Sheffield. 

The successful applicant will report to the Financial Director.and 
will have responsibility for the consolidation and preparation of 
Annual Accounts, and for the presentation of management control 
information and Group Financial Forecasts. Commencing salary 

: will be not less than £2,500 in accordance with ability and experi- 
ence. Company pension and life assurance scheme is in operation. 

Please write stating age, qualifications, and experience to: 





s 


N GROUP STAFF ADMINISTRATOR 
SS Samuel Osborn & Co. Ltd., 


P.O. BOX NO.1. SHEFFIELD. 








ACCOUNTANT 


The Airways Corporations Pension Scheme has some 40,000 members 
employed by B.O.A.C. and B.E.A. The Scheme has a fund of £120 
million, increasing at the rate of £16 million per annum, which is 
invested in diversified Stock Exchange securities and property. ` 


The Scheme’s inflow of funds, its assets and membership are 
increasing rapidly and this new appointment offers an excellent 
opportunity to an Accountant who, responsible to the Scheme's 
Chief Accountant, has the ability to develop and maintain an effective 
system of financial planning and control in order to optimise the 
income from a large and varied investment portfolio. 


The work will include the collation and presentation of financial 
information, long-term planning and forecasts, economic studies, 
and ad hoc investigations. 


Essential requirements are an accountancy qualification and 
proven ability in the field of financial management. A knowledge of 
E.D.P. is desirable. Commencing salary will depend on qualifications 
and experience but will not be less than £2,200 p.a. and future 
prospects are excellent. The Scheme's offices are located near * 
London Airport and opportunities exist for holiday air travel. 


Write with full personal and career details to: 


The Chief Accountant 

Airways Corporations Pension Scheme 
Kershaw House, Great West Road 
Hounslow, Middlesex 


fanuary 8th, 1970 


~ 


SENIOR QUALIFIED ACCOUNTANT 


We are a diversified public group of companies, forward 
looking, expanding rapidly and with profits in excess of 
£2,500,000. The Group Is engaged in introducing sophisti- 
cated Management Accounting Systems. 


We require a qualified Accountant (Chartered, Cost and 
Works or Certified) of above average personal qualities 
and experience for a major company based at the Group’s 
Head Office in London NW2. 


The successful applicant must be of creative and imaginative 
outlook, be а good administrator and be prepared to work 
hard and largely on his own initiative. We can offer the 
‘right’ man a generous salary and unique prospects for 
promotion with increased responsibilities and generous 
increments of salary. The Group operates a non-contribu- 
tory Retirement Benefits Scheme with free Life Assurance. 


Write in complete confidence, with full personal details 
and salary required to the Financial Director, Box SQ 
11423. 









Accountants. 


British Aircraft Corporation, the most powerful aero- 
space company in Europe, requires ambitious 
Accountants to fill positions in their Systems, Budgetary 
Control and Management Reporting sections. Success- 
ful applicants will work at Stevenage, Herts — pleasantly 
situated in rural surroundings but within easy reach of 
London. 

Both qualified and part-qualified accountants аге 
needed to work on the further development of existing 
management reporting techniques, preparation and 
appraisal of financial statements for management use, 
and financial control of large contracts. 




















INTERESTED? Then please write giving details of age, 
current salary, experience and qualifications or ask for 


an application form quoting position applied for and 
Ref. 5051. 





r 


Please apply to: 

Mir. R.J. Newington, 

5051 Personnel Department, 
British Aircraft Corporation, 
Guided Weapons Division, 
Stevenage, Herts. 









‘BRITISH: AIRCRAFT, 
the most powérful aeros 


још the men who lead 


ACCOUNTANT 





S. & W. BERISFORD LIMITED 


ASSISTANT ACCOUNTANT 


An Accountant with costing experience is required to assist the Chief Accountant in 


developing the Company's costing and financial reporting services. 


This appointment will appeal to an A.C.W.A., A.C.C.A., or C.A., aged 25-35, with 


costing experience. 


A good commencing salary is offered and there is a generous contributory Pension 


and Life Insurance Scheme. 


Apply to the Secretary, S. & W. Berisford Ltd, Manor Lane Holmes Chapel, 


Cheshire. 





DU 


If you want 
avery special job, 
read this and act. NOW. 


You are aged, let us say, 22-26. You hold a Chartered or Cost or 
Certified Accountant's qualifications. You believe you are cut out 
for big things. You are alert, energetic, ambitious, but are finding it 
difficult to get something worthy of your ability. 


If this, in fact, is your problem, it is more than possible that you will 
find your answer at BOAC. For here you will be destined for con- 
siderably more important things, starting in about 10 years from 
now if you are good enough. Then, the number of senior accourit- 
ants retiring from service will — for a number of reasons – be sub- 
stantially higher than usual; and to equip those who are to succeed 
them we must act now. The reason for this is that the people we 
select for these important jobs will, initially, be given a thorough 
two-year training, covering widely differing activities, varying 
according to our needs and theirs. 


Following this initial training, the men concerned will spend 2-3 
years in each of the accounting branches of four main divisions or 
departments, viz.: Flight Operations or Engineering; Properties or 
Information; Commercial; and Finance. On successful completion 
of this comprekensive training-on-the-job period, every accountant 
who has participated will be ready and – if he is able - undoubtedly 
willing to take one of the senior or semi-senior appointments which 
by that time will have become available. 


Here, then, is an enviable opportunity to pursue an accounting . 


career of rare promise, inierest and reward in the service of one of 
the world's great airlines. It is an opportunity you are well advised 
to seize while you can — now. Salary progression is excellent but 
will start at £1,729 (including London Allowance) whilst under 
training. Conditions and fringe benefits are also very good and there 
are helpful concessions for holiday air travel. For an interview 
write fully at once to: 


Manager Selection Services (A/219), BOAC, P.O. Box 10 
Heathrow Airport — London, Hounslow, Middlesex 


Accountants 
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ACCOUNTANT 


 CHARTERED 


ACCOUNTANT. 


RENOLD LIMITED has a vacancy for a young Chartered Accountant 
at its Head Office, a modern building pleasantly sited a few miles 


: south of Manchester. The position is in the Central Accounts 


Department and offers a valuable opportunity for a young man with 
a particular interest in taxation and group consolidations to broaden 


Januars 8th, 1974 





AN UNUSUAL 
APPOINTMENT 


Accountant Administrator required as General Manager 
Designate by Leeds Solicitors eventually to take complete 
administrative control of about 100 persons subject only 














to meetings of Partners. During initial period the appli- 
cant will overlook the accounts department as run by 
Accounts.Manager and thereafter by stages take over from 
existing General Manager the control of staff and general 
administration. Owing to complex nature of solicitors’ 
accounting, applicant will be experienced and preferably 
qualified in accountancy; commercial experience of 
management accounting is desirable; experience of staff 
welfare and management essential; legal experience is not 
needed. Applicant will be, say, 35—45 years old,. tactful, 


his experience in these subjects and to assist in management ac- 

» counting. The Group is internationally recognised as a leader in the 
Yield of mechanical power transmission. It has a wide range of pro- 
ducts, manufactured in the U.K. and overseas. 

Apply for Application Form to: 

Employment Manager 

Renold Limited 

Renold House 





Wythenshawe firm, and able to command liking and respect. – Box AU 
~ MANCHESTER 11452. 
M22 5WL 





SYBRON CORPORATION 








The Company's growth requires further development of its financial 
control and budgetary techniques and will make increasing use of 
electronic data processing. 

As a direct result of this policy, the following positions have been 


Taylor are a leading international Company in the field of process 
control instrumentation. : 

'The Head Office and main manufacturing plant is situated in the new 
town of Stevenage, Herts. Corporation housing is available, if required, 


together with some assistance with relocation expenses for those who А 











qualify. created: 
FINANCIAL ASSISTANT BUDGET 
.ACCOUNTANT — ACCOUNTANT- 


. PROFESSIONALLY QUALIFIED 


Initially to work аѕ а member of a Senior 
Financial Management team developing fast 
and purposeful management information 
systems. . 

At least 5 years’ experience in the light 
engineering industry with a seven-figure turn- 
over. i 

-A minimum of 2 years in a position with total 
responsibility for all financial and secretarial 
oe (Company Law, Insurance, Pensions, 

' etc). 
- Experience in modern budgetary control and 
standard costing techniques via E.D.P. ` 

Multi-lingual (European Languages) though 
not essential, would be an advantage. 


Please write giving full details of experience, qualifications, and present salary to: Personnel and' Industrial Relations Manager, 
Taylor Instrument Companies (Europe) Limited, Gunnels Wood Road, Stevenage, Herts. Telephone Stevenage 2366. 


FINANCIAL REPORTS AND STATISTICS 


Must be qualified to a minimum of Inter- 


mediate A.C.C.A. . 
Responsible to the Chief Financial Ac- | 


countant for final presentation of management 
information reports and statutory accounts, 
although working essentially as a member of 
the financial management team preparing, 
interpreting, and consolidating results from the 
total European area. 

Multi-lingual (European Languages) de- 
sirable, though not essential.  ' 

Considerable experience in the Accounts 
Department of a eompetitive, multi-product 
industry using budgetary control systems. 

At least 2 years’ experience in the prepara- 
tion of financial reports and statutory accounts. 


ACCOUNTANT – 


Candidates must be studying for profes- 
sional accountancy qualification with a. distinct 
preference for budgetary control and corporate 
planning. у 

Responsible directly to the Budgets Man- 
ager for preparation, interpretation and con- 
solidation of Company budgets and long-range 
plans for the total European area. 

Knowledge of investment appraisal tech- 
niques. 

Knowledge of statistical techniques. 

‘Economics’ background would be, an 
advantage. 


January 8th, 1970 











П 


COST ACCOUNTANT 


We are looking for a qualified Cost Accountant, to manage our 
Cost Department. The Company operates a standard cost system 
and budgetary control] and full use is made of a fully integrated 
Computer System. - 


The Cost Accountant will report direct to the Director of 
Finance and in addition to the normal functions of the department 
will be responsible for special investigations and providing 
assistance to each of the Marketing Divisions. Some travelling 
both at home and. abroad may be necessary. 

' Candidates should be in the age bracket 25-35 years with a 
minimum of two years' experience in industry since qualifying. 
Starting salary will be not less than £2,000 per annum. 
Promotion is normally from within and job rotation within the 
Company is part of our policy. 


XCompany benefits include non-contributory pension and life 
assurance plus profit sharing. 


Please write for application form to: 
The Personnel Department 


S. C. JOHNSON & SON LTD 
Frimley Green, CAMBERLEY, Surrey 


ACCOUNTANT 























ASSISTANT 
ACCOUNTANT 


Due to expansion GEC Elliott Traffic Automation Limited have a 
vacancy for an Assistant Accountant/Accounts Office Manager to be 
situated in their Head Office at Wembley. 

Duties primarily will be the day-to-day running of the Accounts 
Office but the successful applicant will also be required to give 
assistance on other accounting functions. He will have a complete 
knowledge of book-keeping up to trial balance together with 
experience in staff management. Preferred age over 35. There are 
good prospects for advancement. 


Please write giving full details of age, experience and present salary to 
Mr D. B. Clark 5 Г 
Personnel Manager 
GEC Elliott Traffic Automation Ltd 
East Lane 

| Wembley, Middlesex 

Tel. 01-904 9581 


GEC-ELLIGTT AUTOMATION 


Johnson wax 


ESTATE DUTY 
TAX PLANNING 


Harry Argent has been head of our Estate Duty and 
Tax Planning Department for the last twelve years, 
but will shortly be relinquishing day to day respon- 
sibilities although he will be continuing in a 
consultative capacity. 

We are therefore seeking a successor to fill this 
important post. Preferred age 30-45. 

Desirable attributes include a professional 
qualification and/or University degree, experience 
and proven success in this specialised field, an 
ability to manage and lead a sophisticated team and 
at the same time expand the range of the Depart- 
ment's activities. - 

Early appointment to the Board can be 
anticipated and applicants should now be earning 
not less than £4,500. 























Write, with brief curriculum vitae, to Gordon 
Shaw, Joint Managing Director, 
HOGG ROBINSON & GARDNER MOUNTAIN 
(LIFE & PENSIONS) LTD. 


10/11 Crescent, Minories, London, E.C.3 
A member of the Staplegreen Group ` 


FINANCIAL 
CONTROLLER . 


An ambitious management-oriented Accountant, looking for 
responsibility and excellent prospects. 


THE COMPANY: Еко Limited, a subsidiary of Occidental 
Petroleum Corporation, a major inter- 
national corporation. 


Reporting to the Director of Finance and 
Administration with responsibility for . 
monthly and annual financial statements, 
budgets, and consolidation. 


REQUIREMENTS: Qualified accountant, aged 30—35, well- 
versed in U.S. accounting practices and 
able to supervise an accounting depart- 
ment of 50. 

SALARY: £4,000 — negotiable. 


LOCATION: Woking, Surrey. 


Brief but comprehensive résumé of your career should be sent 
under confidential cover to A. S. Brode, Arthur Andersen & Co, 
St Alphage House, Fore Street, London EC2. | 
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XIV | ACCOUNTANT 


ACCOUNTS OFFICE 


(Section Leader) 


Busy accounts department of Gloucester based holding company 
with interests in property, building and construction, and retail 
activities requires young trainee Accountant or Management’ 
Accountant (up to Intermediate or Parts 1 and 2 1.C.W.A. standard). 


* Age about 19-23 years 


* Experience in cost accounting essential 


* Working knowledge of preparation of management accounts 
preferable : 


~ Salary range £900-£1,250. 


The Sáccessful applicant will participate in the planned introduction 
of new integrated financial and management accounting procedures. 


Applications in writing, please, addressed to The Secretary 
У J. BYARD & SONS (GLOUCESTER) LTD 
BYARD ROAD, GLOUCESTER 


ACCOUNTANT 


(preferably qualified) 


Required to carry out periodical reviews of accounting 
effectiveness in a group engaged in the Building industry, 
employing over 5,000. 

This position offers substantial scope, including 
computer experience and requires a man with a broad, 
progressive outlook capable of expressing his views. 

He will be based at the group Head Office at Hounslow 
and will be required to visit divisional offices in the U.K. 
Commencing salary £2,000 per annum with bonus. 

Apply to: 

Group Secretary 
Concrete Limited 
Green Lane, Hounslow, Middlesex 


LS INERENTI ДИ DRE ЕРЕ ET TET 
INNER LONDON EDUCATION AUTHORITY 
South West London College 





Applications are invited for the post of: 


HEAD OF DEPARTMENT OF | 
MANAGEMENT ACCOUNTANCY SERVICES 


(Grade IV) 


An appointment for an appropriately qualified and experienced person of initiativg 
and drive. 

This new department has been formed to develop full ranges of computer, cost/ 
management accountancy and statistical courses. Salary scale £3,022 to £3,362 
pu London Allowance of £85. Assistance may be given towards removal expenses. 
. Details and application forms, returnable in 14 days, from the College Secretary, 
Tooting Broadway, London SW17. 


ои 


Revised advertisement; previous applications will be reconsidered 
automatically, 












SANDERSON FABRICS 


(a member of the Reed Group) 
requires a 


. COST ACCOUNTANT 


who will introduce and thereafter control an integrated system of 
standard costing. 


Applicants must therefore have had sound practical experience in 
this field, and are unlikely to be under 24. Qualified A.C.W.A. 
preferred but partly qualified men with the right experience will 
be considered. z 


An attractive salary will be paid and conditions of service are 
excellent. 


Applications giving full career history details should be addressed 
to: 
The Chief Accountant 
Sanderson Fabrics 
100 Acres, Uxbridge, Middlesex 





FINANCIAL MANAGER 


A qualified Accountant, aged 27 or over, is required by manu- 
facturing company in the electronics industry for its major division 
in the North Devon development area, 





In answering directly to the Financial Director, he will be 
responsible for establishing the financial control and services of the 
division and for co-ordination with the Reading headquarters. 


Assistance will be given with relocation expenses. 
Applications giving full career history should be addressed to: 


Financial Director 
Coutant Electronics Ltd 
3 Trafford Road 
Reading, Berkshire 





HOTEL 
CHIEF ACCOUNTANT 


TRAFALGAR HOUSE INVESTMENTS LTD, have an im- 
mediate vacancy for a Senior Qualified Accountant for a leading new 
London Hotel opening mid-1970. 

We envisage a man between 30 to 40 with a wide knowledge of 
hotel control systems. 

Applicants must possess sound administrative and supervisory 
experience with the ability to create and implement a dynamic 
accounts system which will incorporate limited computer utillsation. 

This is a senior position offering unusually good prospects of advance- 
ment in a newly formed division, 

A fully competitive initial salary will be offered and we have the 
normal range of large Company fringe benefits, including a contribu- 
tory pension scheme. 


Brief details please in the first instance to: 


GROUP TRAINING AND PERSONNEL MANAGER 
Cleveland House 

19 St James’s Square 

London SW1 





January 8th, 197C 
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CHIEF 
ACCOUNTANT 


"А chartered accountant is required as chief accountant 
of a London Company, which is the major supplier and 
contractor for the installation of telephone cables to the 


British Post Office and has extensive overseas business. 
\ 


Commercial and/or industrial experience since qualify- 
ing is essential with financial control and budgeting 
experience an advantage. I.B.M. 360/25 computer. 


Good and progressive salary, with a contributory 
pension scheme and life insurance cover. 


Reply to Box CA 11520. 


COMMERCIAL 
ACCOUNTANT 


Age about 30 
£3,500 plus 


A new appointment for a Chartered Accountant to work with 
the Commercial Director on aspects of profitability relating to 
marketing and commercial matters of a £100 million turnover 
ree international company in the fast-moving consumer 
field. 

Working closely with top management, the man appointed will 
be concerned with the evaluation of business and marketing 
plans, including new product launches, pricing structures, dis- 
tribution methods, etc. His future career development could lie 
in the financial or general management functions. 

Candidates should have 2 to 3 years’ professional experience 
which has included investigation work and share and take-over 
evaluations. Also they should have some commercial or industrial 
experience preferably in a consumer-orientated environment. 
It is vital that they are capable of analysing problems and present- 
ing reports clearly and concisely, and of operating effectively at 
top management level. 

Location: London; bonus; relocation assistance if appropriate. 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref. J.96P). Every inquiry 
will be treated as confidential. — Write or telephone at any time. 


MEL 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 





Monsanto zzz. 
Tax Analyst 


Monsanto, international textile and chemical manufacturers, have 
a vacancy in their London Office for a Tax Analyst. This post: 
offers a really first-class career opportunity and will be of particular 
interest to an ambitious Accountant who wishes to widen his” 


experience in this specialised field. 

Initially he will be involved in the preparation of taxation com- 
putations and in dealing with routine taxation matters and sub- 
sequently will assist the U.K. Taxation Manager in the wider 
aspects of taxation planning. 

Applicants should be Chartered Accountants with two to three 
years’ post-qualifying experience in taxation. An attractive initial 
salary will be negotiated, depending upon experience, and there 
are other fringe benefits including a non-contributory pension 
scheme. ` 

Applications giving brief details of career to date should be 
forwarded to: 


The Personnel Manager, Monsanto Chemicals Limited 
10-18 Victoria Street, London SW1 








обе 





Interesting and progressive vacancies exist for 
two accountants to join the Group Finance 
Department of the Plessey Company’s Com- 
ponents Group which comprises over 20 manu- 
facturing. Divisions at various locations in the 
United Kingdom, with an annual turnover of © 
approximately £40 million. 

The appointments, located at Swindon, offer 
first-class experience and promotion oppor- 
tunities in an expanding Company operating 
advanced accounting and computer based 
control techniques. 

Responsibilities will involve the preparation 
and summarisation. of the group's monthly 
accounts, capital and revenue budgeting, the 
operation of cash management controls, and 
the development of budgetary control and other 
accounting techniques. Applicants (aged 23-33) 
should hold or be studying for a recognised 
accounting qualification. 

Attractive salaries and other benefits will be 
offered to the selected applicants. Re-location 
expenses will also be available if appropriate. 
Applications should be addressed io The Personnel 
Officer (Kem[226|C B ), The Plessey Compan y Limited, 
Kembrey Street, Swindon, Wiltshire. 
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PERSONAL ASSISTANT to senior partner of rapidly 
xpanding London practice — qualified accountant ex- 
xerienced in dealing direct with important clients. Part- 
ership prospects. Circa £3,000 p.a. 


rUNIOR MANAGER - Rapidly expanding INSOLV- 
3NCY Department of large City practice require quali- 
jed accountant, practical experience essential, to immedi- 
itely assume control of Receiverships, Liquidations, etc. 
Circa £4,000 p.a. 


Р.А. /MANAGER — view Partnership; Surrey branch 
office require qualified accountant conversant with 
?rovincial practice environment. Partnership within 
welve months. £2,600 p.a. increasing. 


INSOLVENCY - Senior Assistants (two) with practical 
sxperience required for Investigation and Receivership 
Department of substantial City firm. Commencing 
ialaries negotiable up to £3,000 p.a. 


JUNIOR PARTNERSHIP — qualified accountant or 
yromising. finalist required by four-partner Central 
London practice. Definite Partnership prospects. Circa 
£2,500 p.a. 


CONTINENT - Public Practice; we ‘currently have 
appointments available in major cities on the Continent 
nainly for qualified accountants seeking E.D.P. , experi- 


ACCOUNTANT 





DEVONSHIRE CHAMBERS, 


01-247 3434 (6 lines) 


AUDIT MANAGER - Central London, qualified ac- 
countant to supervise Public Company audits. £3,500 p.a. 


TAXATION MANAGER - Birmingham; qualified man 
with Company Tax experience required by large practice. 
£3,500 p.a. plus. 


PERSONAL TAX SUPERVISOR - to head section 
covering all aspects personal taxation, Capital Gains, - 
Estate Duty and Estate Planning — knowledge of foreign 


-tax useful. £2,500 p.a. 


SENIOR TAXATION ASSISTANT ~ experienced man, 
not necessarily qualified, able to control a wide range of 
company tax cases. £2,500 p.a. 


SENIOR COMPANY TAXATION POST — Manager 
or management prospects for man experienced in 
Corporation Tax work. Salary minimum £2,600 p.a. 


TAXATION - Recently qualified to specialise in Com- 
pany Taxation — experienced or wanting to learn. £2,300 
p.a. 


TRAINEE INVESTMENT CONSULTANTS ~ Ac- 
countants, not necessarily qualified, aged up to 35, 
preferably with some knowledge of tax required by 
expanding organisation offering a specialised service. 
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LONDON AND PROVINCIAL ACCOUNTANCY . APPOINTMENTS 


146 BISHOPSGATE, LONDON. EC2 E 


CHIEF ACCOUNTANT ~ London manufacturing sub- 
sidiary of large fashion group require a qualified ac- 
countant with previous experience of fashion industry; 


ideally with knowledge of exporting and an interest in 
E.D.P. £3,000 p.a. plus car. 


EXPERIENCED FINANCIAL CONTROLLER - 

ambitious qualified accountant required by small 
Middlesex industrial group, primarily to cover con- 
solidations, investigations, budgeting and management 
accounting functions. £2,500 p.a. 


MANAGEMENT ACCOUNTANT ~- Kent, Qualified 

accountant to control department dealing with forward 

planning, budgeting, cash flow and associated objectives, 
,500 p.a. 


FINANCIAL ACCOUNTANT — NW. London manu 
facturers require qualified accountant to assist Chie 
Accountant on financial management data, incorporatin| 
long-range plans and efficiency 'studies, £2,500 p.a. 


CHIEF ACCOUNTANT, Essex manufacturers ~ quali 
fied accountant with industrial experience, knowledg 
of E.D.P. and sophisticated accounting methods desired 


nce; Salaries varying up to £3,500 p.a. First year salary region of £4,000 p.a. £3,500 p.a. 
If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 


. there is no charge to applicants for our service, 















Aldershot & District Traction Company Limited 
ASSISTANT SECRETARY 


Aldershot & District Traction’ Company Limited invites applications for the post of 
Assistant Secretary from men holding a recognised accountancy qualification. 


The Company, whose headquarters are at Aldershot, Hampshire, operates some 290 
buses and coaches on stage and express carriage services, private hire and excursions, 
mainly in the counties of Surrey and Hampshire. 


The commencing salary will depend upon the qualifications and experience of the 
successful applicant and the appointment will carry membership ofa contributory pen- 
sion scheme. 


Applications, which will be treated in strict confidence, should give: (a) full personal 
particulars, including age, education, training, qualifications and family (number of 
children and ages), (b) summary, in chronological order, of the applicant's experience, 
including particulars of present and previous appointments, and (c) present salary. 


Applications, marked ‘Private’, should be addressed to Mr P. Scully, General Man- 
ager, Aldershot & District Traction- Company Limited, Halimote Road, Aldershot, 
Hants, to reach him not later than Friday, January 23rd, 1970. ` 


MANAGEMENT 
ACCOUNTANT 
IN MARKETING 





SILCOCK & LEVER FEEDS LIMITED 


the largest direct-selling manufacturers of farm foods in Britain 
require an Assistant Marketing Accountant at their Head Office in 
Liverpool. 

“This i isa position fora qualified accountant with at least two to three 
years’ qualification experience,in commercial business. 

He will work closely with our large and vigorous marketing depart- 
ment and will be responsible for the regular provision of informa- 
tion on product profitability to the marketing management. A 
prominent aspect of his duties will also be to conduct special investi- 
gations into the profit trends of the Company's products. An ability 
to communicate with management at all levels is therefore essential. 
The successful applicant will have ample opportunity to use his 
initiative and employ a creative approach to his work. He will have 
a small staff working under his supervision. 

Starting salary is in the range £1,500—£2,000, depending on qualifica- 
tions and experience. 

In addition; the Company offers excellent conditions of employment. 
These include a five-day week, superannuation and sickness benefit 
schemes, and a modern staff restaurant. Applications, in strict 
confidence, giving details of experience and qualifications should be 
addressed to: 


The Staff Manager 

Silcock & Lever Feeds Limited 
, Stanley Hali 

‘Edmund Street 

Liverpool 3 


MANAGEMENT ACCOUNTANT 


Aged 30/40 Salary £2,500 circa 


We require an Accountant to co-ordinate and prepare monthly 
accounting statements for management. 

The successful Accountant should be preferably a Chartered 
Accountant with a proven record of management accountancy 
work in industry. He will be a mature man, ambitious and with the 
ability to get along with people. Prospects for advancement are 
excellent. X р 

Midland Catering is engaged in industrial catering. It is an 


expanding company and is a subsidiary of Grand Metropolitan 
otels. 


Replies to Financial Director, Midland Catering Ltd, 1197 Bristol 
Road South, Northfield, Birmingham 31. 


Й г 
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МАСЕМЕМТ ACCOUNTANT/COM- 
NY SECRETARY required end of 
uary for small-group of family companies 
v Cross area, engaged in metal finishing 
cesses, total strength less than one 
dred employees. Mature man preferred, 
wot qualified should have several years’ 
ks accounting experience. Main duties 
ude presentation. of monthly financial 
orts to the board and associated price 
lance, supervision of mechanized ac- 
nts plus usual statutory returns. Salary 
otiable £2,000 p.a. minimum. — Write, 
‹ МА 3226. 

‘DIUM-SIZED and fast growing firm of 
rate house developers require qualified 
n as chief accountant/company secretary. 
al candidate will be aged 25-30, capable 
iard work and possess sense of humour. 
nuneration will be commensurate -with 
erience initially and capabilities ul- 
EU — Full details in confidence to Box 


, 
'ENIOR ASSISTANT to act as deputy 
or accounting staff. Able to work to 
“Bi; "experience of final accounts an 
dvantage. An opportunity to be in- 
olved in all levels of accounts work. 
"his is not a position for those whose 
resent salary is less than £1,400 p.a. 
Write career details and present salary 
о Office’ Manager, Jewish Chronicle 
Ad, 25 Furnival Street, London ЕСА. 


МОВ CASHIER required by East 
dlands firm of solicitors employing a total 
thirty including partners. Salary commen- 
ate with position and experience. Terms 
sred include four weeks’ holiday with pay, 
tributing pension scheme. House purchase 
istance, removal and interview expenses 
d. — Please apply with full details of 
ication, experience, and existing salary to 
x SC 3279. E 
(E CURWEN PRESS LTD requires a 
le assistant to accountant age about 25 
_commercial experience. Capable of 
rking on own initiative. Some knowledge 
management accounting procedures 
uld be expected. Salary by arrangement. — 
ply in writing to Mr D. A. Higgs, The 
Ded Press Ltd, 9 North Street, London 


ГНЕ DAILY RAT-RACE to London 
nay soon be over for one senior or 
emi-senior Tax Specialist. An op- 
»ortunity is available for an assistant 
vell versed in all aspects on personal 
axation to join а small team in pleasant 
offices located at Horsham, Sussex. 
Full encouragement will be given to 
someone prepared to shoulder responsi- 
зу and work on his own initiative with 
in allocation of interesting cases. Apart 
Tom the normal year-to-year work the 
successful applicant will be expected 
о take an active part in tax planning 
n behalf of the Clients involved. 

The salary will be progressive and 
will be negotiable according to age and 
xperience, — Attractive fringe benefits 
ind a non-contributory pension scheme 
ilso exist. — Apply to Box TD 8649. 


Œ INSURANCE DIVISION of The 
»dge Group require a young qualified 
sountant to take charge of the accounting 
iction of the companies within the division. 
e position offers an interesting апа рго- 
:ѕ5іуе appointment. The salary envisaged 
ll not be less than £2,000 p.a. The company 
ers good conditions of employment and 
erates a first-class pension scheme. ~ 
ply Mr H. J. Hurcomb, Managing 
rector, Hodge and Company (Insurance) 
nited. 32 Windsor Place, Cardiff. 


U.K. AND OVERSEAS . 


£2,750 PROFESSIONAL  (LIVER- 
POOL); £2,500 Management Account- 
ant (Oxford); £2,750 Plus Bonus 
Financial Accountant (Manchester); 
£2,000 Management Accountant (Lon- 
don); £2,000 Organisation and Methods 
(Wirral). – Pleasesend name and address 
for details of widest selection of Ac- 
zountancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 
21 LATHOM ROAD, SOUTHPORT. 


JUNG QUALIFIED ACCOUNTANT 
quired for City issuing hou e/merchant 
nk, Responsibilities will iaclude main- 
1ance of records and preparation of regular 
nagement information. This is an unusual 
portunity to acquire valuable City ex- 
rience. — Reply in сопћделсе to: R. J. 
ade, Birmingham Industrial Trust Ltd, 
ty Wall House, Finsbury Pavement, 
ndon EC2. à 





UNIVERSITY COLLEGE 
HOSPITAL MEDICAL SCHOOL 


DEPUTY ACCOUNTANT. ~ Ap- 
plications are invited for this new post 
in the Medical School. Duties include 
senior accountancy work, research 
grant claims, estimates and University 
returns. The person appointed will play 
an important part in the transfer of 
accounting records to the University 
Computer which is due to take place 
within the next two years. Starting salary 
will be within the range £1,585-£2,045 
plus £60 London Allowance according to 
qualification and experience. — Applica- 
tions in writing giving details of age, 
education, qualifications and experience, 
together with the names of two referees, 
should be sent to the Secretary, Univer- 
sity College Hospital Medical School, 
University Street, London МСІ to 
arrive not later than Monday, January 
19th, 1970. 


YOUNG MANAGEMENT ACCOUNT- 
ANT, finalist, required by engineering com- 
pany, London E3, to deputize for chief 
accountant. Previous industríal experience 
essentíal. Good prospects for personal 
advancement within current expansion 
programme. Salary to £1,800, ~ Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex (01—554 3484). 








YOUNG QUALIFIED ACCOUNTANT 


Age 24-38 Years required by North 
London Furniture Company. А 

The successful applicant will be 
directly responsible to the Managing 
Director and could eventually be con- 
sidered for a Board Appointment. | 

He should be capable of preparing 
Monthly Accounts, supervising Estimat- 
ing Department etc. 

Excellent Salary and Bonus Scheme. 


Write 15 confidence to: ~ 


Managing Director 
Box YQ 8675. 








OVERSEAS 


BAHAMAS. ~ An excellent opportunity 
arises for a recently qualified chartered 
accountant to gain commercial experience 
with a progressive and expanding group. 
Salary B$12,000 p.a., tax free, two-year 
contract, passage paid, local and home leave, 
‘and other benefits. Good prospects. — Please 
apply with full details to Box No. 224, 
c/o Jackson’s Advertising Service Ltd, 54 
Old Broad Street, London EC2. 
CHARTERED ACCOUNTANT preferably 
with knowledge of French required by firm 
of chartered accountants for responsible 
position in West Africa with excellent pros- 
pects. Initial salary of not less than the 
equivalent of £4,250 per annum, subject to 
regular review, providing an opportunity of 
saving. Free furnished accommodation, car 
and other benefits. Leave on full pay equiva- 
lent to one-sixth of tour. — Please write to 
Box CA 8688, quoting reference R. 








"NORTHERN NIGERIA 


CHARTERED ACCOUNTANT, pre- 
ferably not over 45, required for 
Northern NIGERIA, by firm of Char- 
tered Accountants with offices through- 
out West Africa. Starting salary from 
£N3,450 the equivalent of £4,025 sterling 
a year increased according to experience 
and with regular review. Excellent pros- 
pects and scope for substantial saving. 

Family passages, well furnished house 
or flat rent-free, car and running expenses 
provided, initial kit allowance and other 
benefits. Eighteen months' tour renew- 
able with three months' home leave on 
full pay. 

Please write, quoting Ref. C to Box 
NN 8629. А 





Taxation appointment in Guyana 


Pannell Fitzpatrick & Co offer an 
appointment with their firm at George- 
town in Guyana to a native of that 
country who is either a qualified ac- | 
countant with some specialised taxation 
knowledge or has been engaged in the 
administration of taxation in a senior 
capacity. The post will be well rewarded 
for the right person and the prospects 
are good. — Please write in confidence to 
the firm at Lee House, London Wall, 
London EC2, quoting reference GG. 


ae . ACCOUNTANT 0. € 









ACCOUNTANT 


For Middle East 


Large British Oil Company operating in the Middle East requires a 
qualified Accountant, aged 28-35 and holding a University Degree, 
to fill a post in the Finance Division. The post carries responsibility 
and opportunities exist for advancement. 

Initial salary will depend upon age, qualifications and experience, 
‘but will not be less than £3,900 per annum (net of tax), terminal 
benefits are also payable. Married or bachelor accommodation 
provided at moderate rental. 


Please write giving full ‘details of age, qualifications, and career to 
date quoting O/S 56 to Box Number TAT/3474 3524, c/o Charles Barker 
& Son Ltd, Recruitment Division, 20 Cannon Street, London EC4. ' 


Assistant 


Accountants 
£2,650-£3,000 


RST, a major copper mining organisation, requires Assistant Accountants , 
for computerised accounting duties at mines operated on the Copperbelt 
of Zambia. 


Candidates, preferably aged 23 - 30, should have obtained several 
years general accounting experience in a large.industrial organisation 
and at least passed the intermediate examination of a recognised 
professional accounting or secretarial institute. 


Employment will be for an initial contract of three years. Total earnings on 
starting will be equivalent to the range £2,650 - £3,000 p.a. but could be 
more for well qualified applicants. 4 


Additional benefits include « return passages = housing with basic : 
furniture at low rental « baggage and settling-in allowances. 
Employees enjoy a good standard of living and working conditions іп a 
healthy, temperate climate and there are excellent facilities for sporting 
and leisure activities. 


Write in confidence stating age, qualifications and experience 10: 
The Manager, 219/698, Overseas Appointments Division, . 
RST International Metals Limited, One Noble Street, London EC2. 


RST A 
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ACCOUNTANT 


Chartered 
Accountancy 
in Australia 


Whinney Murray. & Co. have vacancies in their 
offices in Sydney and throughout Australia for 
qualified accountants with past experience in the 
profession. These vacancies exist in all branches of 
the firm's activities and result from a continuous de- 
mand for top quality personnel. In particular, a 
special need exists in our taxation and management 
services departments. 

Opportunities for advancement are excellent for 
those persons seeking a position with a high level of 
responsibility. and challenge. Salary -levels are 
attractive, commensurate with qualifications and 
experience. 

Applications should be addressed to the Staff 
Partner at the firm's Sydney office situated at 


~ Level 26, Australia Square, Sydney 2000, Australia. 


1 








In Zambia 


INTERNATIONAL 
APPOINTMENTS DIVISION 
CHARTER CONSOLIDATED 

LIMITED 


Accountants start at £ 3,000 - 


Your Anglo American experience will always pay-off 


CHIEF 
ACCOUNTANT 


required by the BOTSWANA. Accountant-General's Department 
to take charge of a Division of the Department. Commencing basic 
salary according to experience in a four-point scale Rands 3840- 
R4200 (approximately £Stg2,240-£2,450), plus an Inducement 
Allowance of £600 payable direct into officer’s bank account in the 
U.K. Gratuity 25 per cent of total basic salary drawn; both 
Gratuity and Inducement Allowance normally TAX FREE. 


Contract 24-36 months in first instance. 

Other benefits include: Free passages and medical attention for 
officer and family. Furnished accommodation at reasonable rental, 
Education Allowances. Low income tax. Contributory pension 
scheme in certain circumstances. | 

Candidates must have had fifteen years’ approved experience, 
including 5 years at Senior Accountant level in a Treasury or 
Accountant-General’s Department, by another Government or 
organisation. Considerable experience in Salaries, Establishments, 
and Pension work is essential. 


Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, London 
SW1, for application form and further particulars stating name, age, 
brief details of qualifications and experience and quoting reference 
number M3A/690931/AC. 
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The Anglo American Corporation 
Group is the largest mining finance 
organisation in the world. In Zambia 
the Group mines copper and lead-zinc; 
as the world's fourth largest producer of 
Copper, Zambia has an output that 
represents 9096 of the country's exports. 
Well over half the copper is mined by 
Anglo American. 

RESPONSIBILITIES Over the years, the 
Company's mines have had to develop 
their own services; run the townships, 
build and rent housing; be responsible 
for public health, sewage, and water 
treatment plants; produce electric 
power, and perform many other 
functions which in a more developed 
country would be handled by Central or 
Local Government. For this reason, the 


Secretarial and. Accounting Depart- 
ments of each mine handle a range of 
activities over and above the basic 
mining process. 

VACANCIES From time to time, 
vacancies arise in the Group for 
Accountants holding a recognised sec- 
retarial or accountancy qualification, 
though intermediate or part finalists are 
also considered. A knowledge of 
mechanised accounting is an advantage, 
as all the Group’s commercial opera- 
tions — stores control, time-keeping, 
financial and cost accounting – are ser- 
viced by a centralised IBM 360/40 
256K computer. Salaries start at not 
less than Kwacha 5382 gross per annum 
(in excess of £3000), which is made up 
of basic pay plus allowances, Christmas 


Please write for more information to: 


International Appointments Division, Charter Consolidated Limited, Dept. A. 8687 7 Rolls Bulldings, London, E. с. 4. 


bonus, and terminal gratuity. Exchange 


Control Regulations allow the repatria- 
tion of up to 50% of gross earnings to the 
U.K. either monthly or annually. Other 
benefits include free passage both. 
ways for employee and family; 
children’s educational and educational 
travel allowances; upset allowance, free 
life assurance; attractive housing; anda 
wide range of sporting facilities, 
RECREATION The sunny climate of 
Zambia, the full social life, and many 
sports and cultural activities available 
make for a most enjoyable time. Swim- 
ming, tennis, sailing ;amateurdramatics ; 
these are just a few ways in which 
you can live a really satisfying off-duty 
life. Contracts are for a period of three 
years, renewable by mutual agreement. 

















anuary 8th, 1970 ` 


= 









| Secretary/ Accountant 
THAILAND 


Public Company with wide interests ii Thailand requires Secretary/ 
Accountant to act for a Group of their locally-registered companies. 








Excellent opportunity for a young qualified man to join manage- 

ment team. The right man should be between 25 and 32, with sound 
. educational background and commercial experience in modern 
7 management techniques. 


Tax-free salary commensurate with experience but in the region 
of £2,800 per annum. Fringe benefits include children's education 
, , allowances, free housing and transport, provident fund and non- 
contributory pension scheme. Two-year tours with home leave on 
full salary. 









Applications, in confidence, with a résumé of previous experience 
. and details of age, education, marital status, etc., to: Box SA 644, 
, cjo Streets, 21 Lawrence Lane, London EC2. 



























some 
accountants 

prefer 

sunshine 


We need several such qualified men 
jn the Bahamas. The attractions of 
working in such a pleasant environ- 
ment are obvious, but more important 
are the excellent opportunities to gain 
the national and international experi- 
ence vital to the rising young ac- 
countant. 


Contracts are for three years, with a 
generous, regularly reviewed salary— 
no personal income taxin the Bahamas. 
There are two weeks’ holiday a year, 
with long leave at the end. Air fares 
will be paid there and back at the 
beginning and end of the contract. 








Write to`Price Waterhouse & Co., 
З Frederick's Place, Old a 
London EC2. 





ACCOUNTANT WC 


pee 


У 


Australia 

Deloitte, Plender, Griffiths & Co invite зена from ас-' 
countants, recently qualified ог with а few years’ post-qualifica- 
tion experience, for positions with their associated firm In 
Australia. Immediate positions are available in Sydney, but 
applications will be considered for Melbourne and Perth. Appli- `` 
cations will only be considered from accountants emigrating to 


Australia. Emigrants will be met on arrival and given assistance 


+ 


RA | 


N 


in finding suitable accommodation. : 22d 
Starting salaries will be not less than A$5,000 (£2,325) per- 

annum for recently qualified accountants, The firm offers excel- 

lent professional experience in modern air-conditioned offices, 

and training will! be given in advanced audit techniques. 
Please write to: | 


David F. Pratten, 128 Queen Victoria Street, London ЕСА. 


ЕЕЕ ЕЕ ЕЕЕ ЕЕЕ ЕЕЕ ЕЕ ЕЕ ЕЕЕ 


EAST AFRICA 


ACCOUNTANT 0&M 


The United Transport Overseas Group of bus and tour operating 

. companies in East Africa, invites applications from Accountants 
who have specialized in O & M, for appointment to their Nairobi 
office. The person appointed, who will probably be an A.C.W.A. 
in his thirties, will be responsible for the review and revision 
throughout the region of the Group's financial procedures! As 
such he will be based in Nairobi, but will be expected to spend' 
some time in Mombasa and Kampala. . 


Salary: approximately £3,800 (sterling) p.a. 
Quote Ref: RCT/EA/A6 


EAST & CENTRAL AFRICA. 


ACCOUNTANTS ___ 


Through continuing expansion of its freight, touring and public: 


passenger service interests, the Group is seeking the services of 
qualified Accountants to join their small management teams in 
East and Central Africa. There will also be opportunities for 
partly-qualified Accountants with extensive commercial or 
industrial experience. 

Those appointed will join a well-established international 
organization with an impressive growth record unmatched in its 
sphere of activities. ` 


Substantial salaries 


-The Group, which operates in 19 countries, provides good career , 
‘prospects. There are pension, life assurance,-and medical aid e 
Schemes. Outward passages for the individual and his family 

together with assistance for personal effects. Leave passages, 
subsidized housing, and education allowance. ~ 
Applications, which will be treated in strict confidence, should be : 


addressed to: The Appointments Manager ^ . 


UNITED TRANSPORT - 
OVERSEAS LIMITED. 


Berkeley Square House, Berkeley. Square, 3 
London W1X 60р 
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Quote Ref: RCT/A/A3 A 





ACCOUNTANT 


TAXATION 
 SPEPIALIST — 
FOR HONG KONG 


Peat, Marwick, Mitchell & Co. require a Taxation Specialist 


for their office in Hong Kong. 


Applicants should have had at least five years? experience 
specialising in Taxation in the United Kingdom or Common-- 
wealth either as an Inland Revenue Officer or in a Professional 


Accountant's Office. 


The Taxation practice is large and both needs and gives 
first-class experience. It deals mainly with Hong Kong Taxa- 
tion but is increasingly concerned with Taxation in neighbour- 
ing countries, Europe and North America. 


The standard of living in Hong Kong is high; personal taxation 
is low with a maximum overall rate of 15%. The contract, 
renewable, would be for a period of two years with three 
months? leave on completion. Remuneration would be in 
accordance with experience but would be in the range of 


£4,000 to £5,000 per annum. 


Please write to the Staff Partner, 11 Ironmonger 
Lane, London, E.C.2. : 


QUALIFIED ACCOUNTANT wanted at the 
beginning of May for food and drink im- 
porters, wholesalers, and retailers, in Mon- 
rovia, Liberia. Applicants should preferably 
be married and not more than 30 and would 
be in complete charge of accounts depart- 
ment. The appointment in the first instance 
would be for a two-year contract, followed 
by two months’ paid leave. Fares paid and 
accommodation and lighting provided. Inter- 
views London. Salary according to qualifica- 
tions. – Please reply to Box Мо. 3530, c/o 
Charles Barker & Sons Ltd, Recruitment 
Division, 20 Cannon Street, London EC4. . 
SOUTH AFRICAN ACCOUNTANTS 
(medium-sized) require audit senior. Re- 
muneration according to experience; fare 
paid, three weeks’ annual leave and medical 
scheme. — Reply to London Associated 
Firm (EC3). ~ Box SA 3198. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST, aged 24, seeks employ- 
ment with London firm of C.A.s. Articles 
expired, – Box AC 3175. 

, A.C.A. finalist seeks position with firm of 
chartered accountants, having seven years’ 

, experience in incomplete records, partner- 
ship, limited companies’ accounts, taxation 
and general auditing. - Box AC 3204. 
A.C.A. PART I November finalist just 

2 finished articles seeks position in profession 
or industry. Experience in profession and 
industry over four and a half years. — Box 
AC 3217, 
А,С.А. (PART П FINALIST) seeks position 
with a medium-sized firm of chartered/ 
certified accountants. Five-and-a-half-years’ 
experience ~ incomplete records, medium/ 
large audits, accounting, tax, etc. — Please 
reply Box AC 3305. 
ACCOUNTANT FOR NIGERIA. — A 
certified accountant, Nigerian, with five 
years’ practical experience in the U.K. seeks 
a suitable employment in Nigeria, in a pro- 
fessional or industrial firm. ~ Box AF 3246. 





A.C.A. PART II NOVEMBER FINALIST 
(indian), with varied experience in profession 
seeks suitable position. - Box AC 3287. 
A.C.C.A. FINALIST, sat for Section Ш in 
December 1969, seeks employment in public 
practice or profession. — Please write to Box 
AC 3178. 

ACCOUNTANT A.A.C.C.A., A.T.LL, with 
experience in profession, would like to 
specialize in taxation. London/South-east 
area. – Box AA 3230. 

ACCOUNTANT (46), not qualified, used to 
preparing monthly accounts, budgets, cost 
abstracts, variance analysis, and al] aspects 
of management accounting as well as final 
accounts, seeks post in the London area. — 
Box AN 3306. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. - Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
AN INDIAN ACCOUNTANT awaiting 
A.C.C. A. Part 4 results, eight years’ London 
experience currently employed in profession 
as a senior is looking for a change, Profession/ 
commecc-e/industry. — Box AI 3194. 

A PAKISTANI, appeared final Part I, com- 
pleted articles, seeks suitable position in and 
around London. - Please write to 
Zulfiquer, 12 Tavistock Terrace, London 


AUDIT/TAX ASSISTANT (30), from 
Pakistan, seeks position with City/West End 
C.A.s. Preparing A.C.A. Final Part I. Five 
years’ experience in audit, personal tax, in- 
complete records. — Box AT 3181. 

A YOUNG MAN, aged 22 years, passed 
Section I and П and appeared for Section II 
A.C.C.A. with three and a half years' 
experience as an audit clerk seeks position. — 
Please write to Box AY 3214. . 
CHARTERED ACCOUNTANT (27), English, 
exceptionally conscientious but requiring 
permanent position with definite prospects 
in average-sized expanding company. Nine 
years’ top taxation accountancy experience. 
No agencies. – Box CA 3282. 
CHARTERED PART II FINALIST. – U.K. 
graduate, seeks suitable position. Good all- 
round experience, including tax. — Box CP 


‘FOR TEMPORARY ACCOUNTANTS. – 


Book-keepers and clerks, including audit and 
tax staff. – Contact Mr G. Byrne, J. W. 
Bedford Agency, 11 Ludgate Hill, London 
ЕСА. (01-248 2154/3586/7201.) 


EXPERIENCED SENIOR COST CLERK, 
Intermediate I.C.W.A., seeks suitable posi- 
tion in or around London. – Box ES 3223. 
INDIAN (31), passed Parts I and П, awaiting 
results of Parts HI and IV of LC.W.A., 
presently working with an insurance group, 
seeks costing position. — Box IT 3267. 
KENYA ASIAN, A.C.C.A. Part III student 
(26), seeks appointment as audit clerk. Two 
years’ commercial experience and for last 
two years employed with chartered account- 
ants. — Box KA 3215. 2 
PAKISTANI (28), November Part II finalist, 
experienced in incomplete records, medium- 
size audit and taxation requires position in 
profession. — Box PN 3216. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. ~ Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW1 (01—222 2354/5817). 
SECRETARY/ACCOUNTANT (36), quali- 
fied, returning from overseas contract mid- 
January seeks progressive appointment in 
forward-thinking organization, U.K. or 
overseas. Experienced to board level in- 
cluding mechanized systems, in addition to 
personnel and marketing experience. All 
replies answered. — Box SA 3244. 

SENIOR ACCOUNTS CLERK/BOOK- 
KEEPER seeks full-time position. Able to 
work to balance sheet, independently, in- 
cluding credit control. (indian from East 
Africa. Age 38.) – Box SA 3245. 

TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SW1. (01-222 2354/5817.) 





ARTICLES REQUIRED 





A CHARTERED ACCOUNTANT student 
aged 23 years, is seeking four years' articles. 
Has ‘A’ levels and past experience. — Please 
reply to Mr Shireizala Somein, c/o Inter- 
national Methodist House, 1-5 Lambeth 
Road, London SEI. 

A CHARTERED: ACCOUNTANT STU- 
DENT is seeking four years’ articles, has 
eight *O' levels and three ‘A’ levels. — Please 
write to B. A. Chakera, 248 Bowes Road, 
London N11. (01-368 5169.) 

A HARDWORKING young Indian com- 
merce graduate (20), seeks articles in England 
or Wales. Available immediately. — Please 
write Box AH 3256. ae 

A JUNIOR CLERK seeks articles with 
chartered accountants. Two ‘A’ levels and 
six *O' levels. Available immediately. — Please 
Apply Box AJ 3314. 

A KENYA ASIAN (20), with three ‘A’ levels 
and seven ‘O’ levels, seeks articleship. Pre- 
liminary exempted. ~ Ramzanali A. Devi, 
5 Aberfoyte Road, London SW16. 

A MALAYSIAN CHINESE, female (19), with 
eight ‘O’ levels, seeks articles with chartered 
accountants in London. Preliminary exemp- 
ted. — Please write to P. H. Koh, 90 Ellesmere 
Road, London NWI0. 

AN AMBITIOUS INDIAN GRADUATE 
B.Com. with advanced accounting and 
auditing seeks articles in or around London. 
Preliminary exempted. Available imme- 
diately. - Box AA 3218. 

AN AMBITIOUS M.A., Indian (29), seeks 
articles, London area preferred, with two 
years’ experience as an accounts clerk, — 
Please write to M. Sherfuddin, 30 Hartland 
Road, London NW6. 

AN AMBITIOUS YOUNG MAN of 24 seeks 
articles, two years' accounting experience, 
preliminary exempted, anywhere in England 
and Wales. — Contact Zakai, 24 Great 
Windmill Street, London WI. , 
AN AMBITIOUS YOUNG STUDENT, 
having passed intermediate at first attempt, 
seeks transfer of articles to a medium-sized 
firm. — Box AA 3177. 

A NIGERIAN seeks transfer of articles in 
and outside London area. Intermediate 
passed at first attempt. Principal retiring. — 
Please write to 5 Roche Road, Norbury, 
London SW16. 

AN INDIAN (27), B.Com.(Hons.) seeks 
articles with a chartered accountants' firm. 
Eighteen months' experience in an Indian 
chartered accountants’ firm, and seven 
months’ experience in an English certified 
ac-countant's firm. Available immediately. — 
Write: K. A. Dhankot, 8 Whitfield Court, 
Rouse Gardens, London SE21. " 

AN M.A. ECONOMICS (24), with four 
months' banking experience, seeks articles in 
England and Wales. Preliminary exempted. 
— Please write to Mohd Апай, 34 Links Road, 
London NW2. 

A PAKISTANI (22, B.Sc., with mathe- 
matics seeks articleship with chartered 
accountants firm. Six months’ accounts 
experience in London. Preliminary exempted. 
Available immediately. — Please write to S. A. 
Rahman, 59 Dendy Street, London SW12. 
ARTICLES WANTED by a young ambitious 
Asian with eight ‘O’ levels and three ‘A’ 
levels. — Write: B. Kirpalani, 59 Churston 
Avenue, London E13. 


January 8th, 1% 


A PAKISTANI GRADUATE with fifte 
months’ clerical experience in Englar 


. ambitious, hardworking, and reliable, sec 


articles anywhere in England or Wales. 
Please write Box AP 3309. 

ARTICLED CLERK (22), British subje 
Indian parentage, five *O' levels and one ' 
level, seeks position as an articled clerk w 
chartered accountants’ office in Lond: 
Excellent references. ~ Mafat Patel, 
Nightingale Lane, London SW12. 
ARTICLES SOUGHT BY 19-year- 
experienced book-keeper (two years), w 
eight 'O' levels and one *A' level. Comple 
book-keeping R.S.A, Stage II and p 
liminary exempted, ~ Please write to | 
AS 3222. 

A YOUNG ASIAN seeks articles, alre: 
exempted from preliminary certificate, ' 
years' experience and have already pas 
R.S.A. Stage I and Џ principles of accou 
— Write Amir N. Kara, 13 King's Rc 
Leytonstone, London Eft. 

A YOUNG MAN with three years’ ехрегіє 
in articled service under a chartered acco 
ant seeks transfer of articles anywhert 
or outside London. ~ Please write; Ba: 
Hoque, 29 Stones End Street, London £ 
MALAYSIAN CHINESE seeks articles i 
around London. Had previous experienc 
accounts. Immediately available. ~ Pl 
write, Advertiser, 183 Willesden L 
Kilburn, London NW6, 

TRANSFER WANTED by an articled с! 
two and а half years’ experience, princi) 
consent obtained. Available at any tim 
Please apply Box TW 3242. 
TWENTY-ONE-YEAR-OLD TANZAN 
ASIAN seeks transfer of articles, Good 
levels, Principal’s recommendation obtai 
Available immediately for interview, ~ V 
to Вох ТО 3179. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP ; 
SUCCESSION CONSULTANTS, ~ 
recognized medium for sale and purcha 
practices and partnerships for over 
years. Valuations. - GORDON FOR: 
CO, Westminster Bank Chambers, Lo: 
Bridge, London SEI (НОР 1209). _ 
ACCOUNTANTS ~ sole practitionei 
London, seeks full-time personal assi 
seeking partnership after  probatic 
period. Excellent prospects in expar 
practice. – Box AS 3252. 

A CITY FIRM of chartered accoun 
with interesting and varied practice req 
a senior assistant, preferably with two- 
years’ post-qualification experience, alth 
finalists will be considered, Definite par 
ship prospects for right man. Apply 
brief details for interview. — Box AC 32: 
CHARTERED ACCOUNTANT (nearly 
wishes to dispose of practice, ndon 
G.R.F.  (ex-consultancy) арргохіт 
£4,000, or will consider part-disposal, 
ending, reasonable price for expeditious 
genuine negotiations. ~ Box СА 3316. 
CHARTERED ACCOUNTANT wishe 
dispose of practice in the East Ridin 
Yorkshire, G.R.F. £12,500. Offers invitec 
further details available to genuine inter 
parties. — Box CA 3315. 








CHARTERED ACCOUNTANTS ] 
IRELAND would represent Accountar 
having Irish assignments. Efficiei 
modern techniques, and service providt 
— Box CA 3285. 





CHARTERED ACCOUNTANTS with 
panding practice іп SWI and South Lon 
Three partners. Are looking for a prospe 
partner in each office. Preferably a yc 
practitioner with nucleus of own clit 
Replies treated in strictest confidence 
Box CA 3249. . 
DEREHAM, NORFOLK. – Assistant 
partner required. Good salary accordin; 
experience and ability with ampie scope 
young man in interesting and varied prac 
= Write full details to D. J, Lambert, E 
Messrs Allen & Co, Station Road, l 
Dereham, Norfolk. 

EXCELLENT OPPORTUNITY for 
qualified person to use initiative and t 
responsibility in a senior post leading 
partnership" іп a long-established gen 
practize. Required varied experience ; 
keenness for professional work. Good cc 
mencing salary for suitable person. 
Swallow, Crick & Co, Priestgate, Pe 
borough. 7. А 
EXETER. – Partnership opening for you 
chartered accountant after short probation 
period. — Please apply Box EP 3296. 


nuary 8th, 1970 


u.C.C.A. (43) wishes to purchase practice 
h G.R.F, up to £10,000 or partnership 
sidered. Hull/York area preferred. — 
plies in strict confidence to Box FW 3292. 

7А. sole practitioner North West London 
hes to acquire practice or block of audits 
cash or annuity basis to facilitate further 
ansion. ~ Box ЕС 3197. 

YOU NEED an additional London 
tner who possesses a small nucleus and a 
1 balanced professional background, then 
ise drop me a line. – Box IY 3220. 


RISH CHARTERED ACCOUNTING 
‘IRM, experienced in handling Taxation, 
.uditing and Management Services for 
J.K, subsidiaries in Ireland invites 
iquiries from firms interested in estab- 
shing lrish correspondents. — Please 
pply Box IC 6680. 3 





LONDON AREA CHARTERED 
ACCOUNTANTS PRACTICE FOR 
SALE 


D) Gross Fees exceed £17,000. 
2») Well “вәл and long-established. 
3) Low outgoings. 


9 Gradual transition arranged if 


desired, Price to include Goodwill 
and Lease £30,000. 


Box LA 3247.. 


INCHESTER CHARTERED AC- 
UNTANTS (medium sized) wish to 
uire blocks of audits or small practices up 
£3,000, Capital or income settlement 
isaged. - Box МС 3174. 
“ PRESENT GROSS FEES are in excess 
22, 000 p.a. and my connections are quite 
d. I would like to associate myself with 
ondon firm who maintains good personal 
professional standards and requires 
itional partner strength. – Box MP 3212. 
FORD QUALIFIED ACCOUNTANTS, 
GF. approaching £15,000, invite discus- 
is with sole qualified practitioner in 
sonable proximity with view to amalgama- 
n. S RN confidence ensured. ~ Box 
] " 
RTNER IN medium-sized City chartered 
ountants, wishes to acquire good-class 
ctice in excess of £25,000. London or 
ith-east. G.R.F. purchased by annuity, 
h for work in progress. — Box PI 3310. 
RTNERSHIP PROSPECTS for а char- 
rd or certified accountant in medium- 
:d practice in North Cornwall. Good 
ary paid during probationary period. — 
ply with full details, including age, quali- 
tions, experience, and salary required to 
X . 
RTNERSHIP REQUIRED by experi- 
:ed chartered accountant (32) in established 
ictice, East Anglia, Midlands, South 
gland preferred, — Reply to Box PR 3195. 
‘ACTITIONER wishes to dispose of 
ictice 35 miles London, G.R.F. £10,000, 
i rising. Insurance and building society 
»ncies held. Price £20,000, plus office fur- 
ure and fixtures £1 „500. — Reply Box PW 


LACTITIONERS CONTEMPLATING re- 
ament or part disposal are invited to 
ntact London chartered accountants who 
sh to acquire approximately £10,000 
R.F. ~ Box PC 3286. 
SADING CHARTERED ACCOUNT- 
NTS require a young chartered accountant 
November finalist as assistant to the 
rtners with partnership prospects for the 
sht man. Experience in provincial practice, 
sential. ~ Apply with full particulars to 
зок, Sutton & Co, 64/65 St Mary's Butts, 
zading, Berks. 
OUTH-WEST. — Chartered accountants 
ive partnership vacancy in their South 
evon office. Opportunity for successful 
»plicant to concentrate on the commercial, 
rming, or taxation side of the practice. — 
Ox 





cu 


London (City Firm of Chartered 
Accountants with existing interests in 
the area wish to contact sole practitioner 
or firm in Swindon or neighbourhood 
with a view to entering into working 
arrangement. — Box SL 8661. 





ACCOUNTANT ` 


SOUTH BUCKS. — Chartered accountants 
practice for sale. Gross recurring fees £5,500. 
Low overheads. Price £8,500 for lease and 
goodwill. ~ Box SB 3248. 

TWO-PARTNER FIRM of chartered ac- 
countants (London WC1). G.R.F. £8,000- 
£10,000, would like to merge with similar 
sized or larger firm. — Box TP 3297, · 





WANTED: 
PRACTICE CROYDON AREA 


Immediate cash available for retiring 
principal willing to continue in Con- 
‘sultant capacity to assist takeover. — 
Box WP 3293. 


WEST LONDON CERTIFIED FIRM wish 
to introduce one more partner. Share now 
approximately £2,500. Applications invited 
from men of age 25-40. Opportunity to 
acquire further share later and no capital is 
required immediately. — Write full details of 
education, experience and present salary to 
Box WL 3273 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees "repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 
A BARGAIN. - Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
— Business rd Company Registrations 
Limited, 133  Moorgate, London 
а= 628 88211213) Gate or Strand. naO, 
OMPANY FORMED PROMPTLY. – 
Biron guineas, i seal, оа mem., and 
arts. Also re-registrations and ‘ready-made 
companies. — Reichmann & Wing Ltd, 124 
Gt Cambridge Road; London N17 (01-808 


2738). 

AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for investments, 45 per cent estate gaty 
relief. — Universal Land Sale & Finance C 

45 George Street, London №) (01-935 6231) 
BAD DEBTS BOUGHT OR COLLECTED. 

— We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful, — Professional & Trade 
Services Ltd, Protection House, London 





"SWA4 (MACaulay 9396 (five lines)). 


COMPANY FORMATIONS from £12 plus 
stamps, Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01—567 5459, 
01—997 2476). 

COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SWA (01—720 2777). 





COMPREHENSIVE HOUSE PUR- 
CHASE Mortgage service for profes- 
sional men. 100 per cent advances up to 
£3,000, 80-90 per cent equity linked 
contracts up to £10,000. — Please send 
ful! details to: Commercial & Business 
Insurance Brokers, 5 Cross Street, Man- 
chester 2. Tel. 061-834 2608. Also at 
65 Adelaide Street, Blackpool: Tel. 
22242: and at 27 Harrow Road, Wal- 
lasey, Cheshire, Tel. 051-638 6072. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 


(Dept A2), 70 о FINSBURY PAVEMENT 
National 5434/5 


FARMING COMPANY REQUIRED. 
А company with past history of farming 
and with substantial farm-land owner- 
ship but not necessarily now farming 
nor owning land required. 

Reply Box FC 8632. 





. used 


LEISURE INDUSTRY. – Promoter with 
profitable track record seeks partner for new 
venture. — Box LI 8672. 


LEWIS, COATES 
& LUCAS LTD · 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 


inquiries considered including re-mortgages . 


— State requirements to Callender Securities 
Ltd, 54 Bow Lane, London ECI t (CITY, HI 
READY-MADE COMPAN £35 
transferred immediately. э иа H 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 4. 

TAX LOSS COMPANY REQUIRED. In- 
vestment dealing Company with agreed tax 
losses of £20,000 to £100,000 or more. Must 
still be trading. ~ Details to Box TL 3258. 





To investors, trustees, and executors. 
AGRICULTURAL INVESTMENT 


300-acre farm including attractive farm- 
house, good farm cottage, extensive 
modern farm buildings, with adequate 
grain drying and storage facilities and 
fertile arable and pasture land, adjacent 
to residential area and main line station, 


FREEHOLD to be sold on a SALE 
and LEASE-BACK BASIS. 
Details of Ref: E – Hamnett Raffety 
Co, 30 High Street, High Wycombe 
(Tel. 21234). 








XXXI 
TAX LOSS COMPANY. - Builders! mer- 


chants. Still trading. Losses approximately 
£150,000. — Offers Box TL 3221. 


HART & CO 


(CITY ROAD) LTD. 
А БЕ 

Leonard. Street 
London E.C.2 


01-253 4108 ` 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


о 
READY-MADE #40 
For accountants and solicitors only 





BUSINESS PREMISES 


BEDFORD SQUARE, WCIl. Ground floor 
(rear) offices 700 sq. ft. Suit professional firm. 
Rent £1,200 per annum exc. — Apply Box BS 


KING WILLIAM STREET OFFICE, 240 
sq. ft on separate floor to let by City firm. 
Telephone/secretarial/audit staff services 
available, if required. — Telephone M. G.' 
Hart, 01-626 4271. ' 





uw 
~ 





MISCELLANEOUS 








ACCOUNTANTS WHO WISH™ to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London Eo 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 
6 pt Times Roman 
6 pt Times Italics 


Type faces 


6 pt Times Bold 


11 pt Times Bold 
(for headings etc.) 


Borders 
foot only. 


Blocks 


Last times for 


acceptance a.m. on Thursday preced- 

of copy ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 

Price per Basic Rates 

single column £6 

inch Concessional Rates - 


£4 


Thin rules at head and 


Name blocks and symbols 
only. Two sets required. 


If proofs required 10.30 


Fully-displayed 
. As required as far as is 
possible. Alternatives may 
be used if the type faces: 
requested are not avail-. 
able, 


As required. 


No restrictions. Two sets: 
required. 


lf proofs required 10.30- 
a.m on Thursday preced-. 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 


Basic Rates 
_ £7 10s 
Concessional Rates 


XXXI 


А 


ACCOUNTING 
MACHINERY 


‘We can offer from stock, fully guaranteed 

rebuilt National,’ Burroughs Sensimatic, 
. Sundstrand and Elliott-Fisher flat-bed 

accounting machines. 

Loan machines free during overhaul 

and decimalization conversion. 


. HIRE, H.-P., LEASE 
D. & P. 


. ^ NATIONAL 
APPLIANCES 


i . LTD 
. 5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


.ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
Tondon wee (TEM. 6644.) 
ADD CALCULATORS, 3 REBUILT 
NATIONAL ACCOUNTING MACHINES, 
^31 and 32 typewriters and duplicators, sold, 
acorde ded repaired, terms. Burroughs 
"accredited dealers. ~ MacVeigh & Larkin, 
Cowcross Street, London ЕСІ (opp. 
fred da Station) (CLErkenwell 7434). 
BRONZE, BRASS, AND PLASTIC NAME- 
LATES: estimates and sketches free, also 
rubber stamps, etc. ~ A. T. Brown & Co Ltd, 
347/9 Katherine Road, London ·Е7. 
(GRAngewood 1024.) 
COMPLETE, ALMOST COMPLETE, set 
.Of' Tax Cases required. — Please telephone 
01-580 3825. 





| FACSIMILE TAXATION FORMS 


COMPANY FORMS 
A Complete Range 


all at 
40s per 100 (plus postage) 


'" SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
.. Tel. 01-353 0838/9 


151 








STRA N D, 
Telephone 01—836 0832 


ACCOUNTANT 


, 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


unique service 


LOGABAX CL200 .analytical/book-keeping 
machine for sale, as new. List price now 
£5,250. — Offers to Box LC 8679. 
NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. Tel. (Sales) Northwood 24326. 
UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in our 
exclusive London and provincial showrooms. 
All makes available with full manufacturers’ 
guarantees, Free delivery U.K. No imperfect 
goods sold. Expert fitting service available 
most areas. Write stating requirements or 
for introduction to showrooms in most main 
cities, Quote ref. A.C. – Dodson-Buli Ca 

Co Ltd, 5 & 6 Old Bailey, London EC4, 
Tel. 01-248 7971 (ten lines), also at 83-89 
Blackett Street, Newcastle upon Tyne, Tel. 
20321/21428, 55/61 Lever Street, Manchester, 
Tel. 061—236 3687/8/9, 268 Old Christchurch 
Road, Bournemouth, Tel. 21248. 


| PROFESSIONAL &:HOUSE 


NAME PLATES 


and interchangeable ‘Registered Office! 
directory boards in Bronze, Brass, 
Stainless Stee! or Coloured Plastic 


SKETCHES AND ЕЅТІМАТЕЅ .ЅЕНТ FREE 
Prompt'sérvice by actual.manutacturers 
ABBEY. CRAFTSMEN LTD 

1 Park Works, Kingsley, Bordon, Hants 


el: Bordon 2091 (2 fines} 








Representatives i ih London ‘Ares: 





THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed. Prompt postal service. 
— Tel. 01—808 0680 — Answering service. 
TYPEWRITERS: 50 per cent discount, 
New Olympia SGEA40 electrics; 24 in. 
carriages, list £240, special offer £120, plus 
huge part exchange allowance. — Surrey 
Typewriters Ltd, 7 Putney High Street, 
London SW15 (01-789 5484). 





STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, 
Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 
and industrial stocks. for assets verifica- 
tion, ` annual audit, probate, sale or 
purchase. 


STAEF THROUGHOUT THE U.K. 





ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


-Established 1846, 


For over 95 years we have published books for the 
я Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


THE LARGEST SELECTION OF 


А - ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 
Orders by post dispatched to all parts of the world 


- THE CITY LIBRARY 
GEE & CO ие LIMITED 
LONDON WC2 


January 8th, 197 


CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guar- 
antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


2 The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any- cause whatsoever. 





` 3. The publishers will not accept 
responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


4, Box number addresses must 
not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter. Any letter is liable to 
be opened for examination 
of its contents. 


5. The right is reserved to 
refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 








January 8th, 1970 


If you have 
£20,000 or more 
which isn't yielding 
good interest 
combined with 
security 

and flexibility 


Why not telephone 
or Loi for our booklet? 


ng. fill 
ein Limited 


& Authority Money Brokers 
34 King Street, London, E.C.2. 01-606 4080 
Edinburgh 031-225 6167 Liverpool 051-236 1048 


A member of the Clive Discount Group 


FOSTER & CRANFIELD 


Require on behalf of a 
Pension Fund 


OFFICE 
INVESTMENTS 


To absorb a fund of 


£1,000,000 in lots of 
£150,000 - £300,000 


Situated close to London, the Home 
Counties and leading positions 
in Provincial Towns 


Replies in strict confidence to: B. C. Fowler, F.A.l. 


| 6 Poultry, London E.C.2 
01-248 1451 | і 





| Head Office : 


THE 
ACCOUNTANT 


invest with 
LEEDS & 
HOLBECE 


BUILDING SOCIETY 


the 
£53.000,000 


society with the 
— touch 


HOLBECK HOUSE, LEEDS & 
105, ALBION STREET, 
074144 
Telephone :2951] . BUILDING SOCIETY 
Member of the Building Societies Association 





Company Name Boards 
with interchangeable letters 


b 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56695 


AL YOUR BOOK REQUIREMENTS 
CAN BE SUPPLIED BY 


GEE € CO (Publishers) LIMITED 
THE CITY LIBRARY 


151 STRAND, LONDON WC2 01-836 0832 


TAXATION REPORTS 


IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case ara posted to subscribers as soon 
as possible after che transcript of his judgment has been approved by the 
judge and is availableyeEVERY income tax, E.P.L., profits tax, stamp duty, 
and estate duty judgment in the English iad ве Courts is reported 
*The reports are accredited for citation in Court, and are prepared by 
Mr N. E. Mustoe, Q.C. y%eThe reports include full reports of the judgments 
with detailed head-notes Tables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end of the year on 
completion of each volume. 


Annual Subscription 80j- post free 


GEE & CO (PUBLISHERS) LIMITED 
151 STRAND, LONDON WC2 01-836 0832 





< 
2 





You can always get your money out of the 
Leicester Permanent very quickly- 
once you get past the crowds of people 
putting theirs in! 


| LEICESTER PERMANENT BUILDING SOCIETY - HEAD OFFICE: OADBY, LEICESTER, LE2 4PF- 
LONDON OFFICE: 49 PARK LANE, W.1:- CITY OFFICE: 66 GRESHAM STREET, E.C.2. | | 





| Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, St Albans, Herts. ` © Gee & Co (Publishers) Limited. January 8/5, 1970 
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Your courses diary 


for 1970 


One of a series of advertisements designed to remind members and поп- · 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 


to all members, and non-members when sponsored by a chartered 


accountant. The following list indicates residential courses for. 
1970. Full details and application forms are sent, prior to the: 
courses, to members of 


The institute of | 
CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


ОМА) N= 


RESIDENTIAL COURSES PROGRAMMES 


Subject 


Auditing of Computer Systems 
Current Tax Practice. Interest and 
Dividends — payable and receivable 


Management Information 


Auditing of Computer Systems 


Electronic Data Processing 


Controlling Administrative Overheads 


Oxford Summer Course 


Taxation ~ Overseas Activities and 


Investment 
Cambridge Summer Course 


Auditing of Computer Systems 


Management Information 


, Modern Auditing 


Taxation — Estate Duty 
Electronic Data Processing 


Dates of 
Series 


1970 


25-28 January 


23-26 February 
21-26 March 
14-17 April 

31 May-6 June 
20-26 June 
9-14 July 


29-31 July 
16-20 September 
25—29 September 
4-10 Octobdt 
7-10 November 
10-13 November 
12-18 December 


Duration 
of each 
Course 


34 days 


2 days 

. 3 days 
3X days 
4 days 
4 days 
5 days 


2 days 
4 days 
34 days 
3 days 
33 days 
2 days 
4 days 


Location 


Hotel Metropole, Brighton 


Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
Hotel. Metropole, Brighton 
Hote! Metropole, Brighton 
Christ Church, Oxford 


Hotel Metropole, Brighton 
Churchill College, Cambridge 
Churchill College, Cambridge 
Ноте! Matropole, Brighton 
Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
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_ 151 Strand, London WC2  .. Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 





Lineage Basic — Concessional 
: All headings except 
'Situations Wanted 
Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d | 55 Od ' 
Situations Wanted E 
(including Articles Wanted) | 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed ` 
All headings: ` 
per single-column inch , £6 Os Od £4 Os Od 
- Fully-displayed 
All headings: 
per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date, 


CLOSING TIMES 

Lineage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
if proofs are required, or if blocks have to be especially made for fully- or semi- 


displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the - 


week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


42 NORFOLK STREET, STRAND, WC2 - 
TEMPLE BAR' 6927 TELEX 262587 
and at Р 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 
(for Scottish Companies) 





RICHARD OWEN 
ASSOCIATES 


i Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time —9 a.m. to 6 p.m.* 
and, without any.form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
or оа for you. Hundreds of vacancies: salaries £1,000 
to 


' If unable to call, then telephone ~ or write – for the 
relevant list. 


Public Practice: A. J. PrrrMAN. Tel. 01-628 4550. 


Commerce and Industry: 

London: B. James. Tel. 01-628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 
“EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers — seen by more 


than sixty applicants every week. Our fee — 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN 01-628 8860. 


* Saturdays by appointment. 


So E Е И ‘ACCOUNTANT > . P иу, 2 January 15th, 1970 


NOW IMMEDIATEET AVAILABLE BY POST OR PERSONAE CALL M THE e LIBRARY 


ACCOUNTANTS 
DIARIES 1970 


sop (DESK DIARY AND YEAR-BOOK 
OUT | Three days on each page with all information. Bound in red binding case lettered in white foil. Шо, x 74 in. 
27s 6d iricluding purchase tax (65 4d) and postage. | 


DESK DIARY FOR APPOINTMENTS ONLY 

Three days on each page without information. Bound board covers cut flush and printed in red. уй in. x ni in. 
17s 6d including purchase tax (4s) and postage. 

ee note the Small Octavo Desk Diary has been discontinued and this Foolscap Appointments Diary 
replaces it.) : 


POCKET DIARY pet 
Three days on a page with all information. Bound in red binding case lettered in gold. 54 in. x 3] in. . 24s 9d 
including purchase tax (5s 8d) and postage. 


POCKET DIARY 


SOLD. Three days on a page with information section separate and inserted loosely in pocket at. back of diary. 
‘OUT | Bound in red binding case lettered in gold. 26s 9d including purchase tax (6s 1d) and postage. 
: THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. ` 


DE LUXE POCKET REFILLS , 
Three days on a page with all information. 5} in. х 3} in. 21s 6d including purchase tax (4s tia) and Postage. г 


.DE LUXE CASES FOR REFILLS 

Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
accommodate the refill. Fitted with leather strap and ‘button fastener at side. 21s 6d including purchase tax 
(4s 11d) and postage. | 


Огдег Еогт 7 | 
Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2 Telephone 01-836 0832 
Please Supply (*insert the number of each item required) i 


Desk Diary Desk Diary , Pocket Pocket Diary 
^& Year Book  |Appointmentsonly| ` with sep. information |: 


Remittance enclosed £ . 
PLEASE NOTE DIARY MAIL ORDER TERMS» 
CASH WITH ORDER. Approved Accounts — Strictly monthly from date of invoice; 
.X DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. - 


Please advise us If your order is not acknowledged within 14 DUE 
ACCT 15/1/70 
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>LASSIFIED -~ STAFFORDSHIRE POTTERIES WATER BOARD 


\DVERTISEMENTS | APPOINTMENT OF TREASURER 


plies to advertisers using Box numbers should be addressed to Box ...., 

2 & Co (Publishers) Limited, 151 Strand, London WC2, except where M ot p i Е | з 
Applications are invited from persons with suitable qualifications 

and experience for the appointment of Treasurer. 


erwise stated in the advertisement. 
Box addresses must not be used for the forwarding of original documents, . oye И 

rds or payments of any kind, nor are they available for the distribution of _ The Salary will be £3,690 p.a. rising to £4,240 р.а. by four annual 
culars or canvassing matter. increments. 


See page I for rates and latest times for acceptance. : | It is intended that the successful applicant should commence duty 

у as soon as possible, preferably not later than May 1st, 1970, and 
until the retirement of the present Treasurer at the beginning of 
December 1970 he will be Treasurer-Designate at a Salary of not less 
than £3,500 p.a. 


The appointment will be terminable by three months' notice on 
. eitherside and will.be subject to the provisions of the Local Govern- 
ment Superannuation Acts and to the passing of a medical examin- 











PERSONAL PRACTITIONERS 


SERVICES BUREAU 








ACCOUNTANCY AND c 
PROFESSIONAL SERVICES " ation. А 
BUREAU supplies А 7 a 
«et us dippi yon with feelance assist- Freelance help Application Forms and further particulars of the post are 


available from the undersigned, to whom completed applications 
should be returned not later than Friday, January 30th, 1970. _ 


F. L. Ardern, 


ince for one week or one year. Qualified t 
iccountants, cost accountants, and for any period to 
»ook-keepers, always available. Appli- overburdened Practitioners 
:ations from freelances also invited. = Details from 





Apply 643 Uxbridge Road, Hayes End Р E 7 
Middlesex Telephone 01-573 4671). 233 CRANBROOK ROAD Engineer, Manager and Clerk. 
e € ILFORD, ESSEX Water Board Offices 

YER ARTICL ES on accountancy and Telephone 01--554 3484 Albion Street 

nagement methods in betting offices ar M Hanley 

nted by monthly trade magazine. Sugges- Applications from i 

ns welcomed. — Contact Editor, Licensed Freelances also invited Stoke-on-Trent ST1 1QE. 


ok-maker, Aldwych House, 81 Aldwych, 
ndon WC:2 (Tel. 01-242 3400). 

















SECRETAWY ACCOUNTANT 

(ашн by БР expanding Midland О FF ICIAL 

roup of Companies specialising in р 

she Manufacture and Distribution of AP POINTM ENTS 
Plastic Sheet and Building Board 
Material, Timber Products, including 
Companies specialising in Structural 
Insulation and Contract Work, with AHMADU BELLO UNIVERSITY 
сазо in ns oh miton Area ZARIA, NIGERIA 
of responsibility would be the prepara- ' 
ton "Gf Monthly Management and | Applications areinvited forpost of DEFUTY 


Annual Accounts, control of Accounts 
degree in economics together with consider- у i 

retarial Dies. The Appointment offers able experience in administration and ‘ WARRING T ON 

an exceptional opportunity of promotion financial planning. Experience in Government | M TO 

an opportunity of acquiring a share of 

the Équity Capital on deferred payment Salary supplemented by £825 p.a. (sterling) 


should possess a recognized professional 
Берга. MEE стран ов accountancy qualification and/or an honours 
to the Board of Directors within 12 accountin 

g and public finance advantageous. 
months of appointment together with | Salary £N2,750 p.a. (ЕМИ —£1 3s 4d sterling). 
and education allowances and children's 

Sey ke) appaia enoni ani па ав holiday visit passages payable in appri- . 
% ee ill be in the f priate case under British Expatriates Supple- 
Ele Fes ai lus Боор end mentation Scheme. Superannuation Scheme 


or gratuity; various allowances; family 
in Age paper dt DOR benefits. passages; regular overseas leave. Detailed : 
Please. ar gs jefly i Bus first ts. applications (6 copies) naming three referees 
- Please write brio y u di e first in- by February 17th, 1970, to Inter-University À 2 
запре m complete соппаерсе, giving Council, 90-91 Tottenham Court Road, — £2,700—£3,085 P.A 
details of past experience to: .| London WIP ODT, from whom particulars. 4 , ad 
The Chairman are available. An exciting and challenging opportunity arises for 





о Group of Companies 
Olton Wharf 


qualified accountant in the Finance Department 


Richmond Road of the above organisation. This appointment is the 
on, Solihu n i n i 
доп, Боа first qualified appointment under the Chief Finance 


Officer and there will, therefore, be ample 
opportunity for the successful candidate to use his 
experience and initiative in assisting in building 

up an efficient management team in this new and 
rapidly growing organisation. This position will 
primarily be concerned with leading the accountancy 





COMPUTER APPRECIATION’ is vital to INSTITUTE OF 


he modern executive, — For details of an 
xpertly prepared: introductory course on ACTUARIES 
omputers and automatic data processing 


уске to the Careers Adviser, The Rapid 


Results College, Dept AH4, Tuition House, The Institute of Actuaries proposes to 


„ondon SW19. s і section and considering the future accounting 
*REELANCE HELP for practitioners for appcint a SENIOR ASSISTANT to its systems to be used by the Corporation. In 

iny period - Accounts, book-keeping staff. The post offers good prospects : x . | 
ncomplete records, etc. London via Croydon of promotion. particular, the possible use of a computer requires 


examination. 

Candidates must be qualified with one of the major 
accountancy bodies and previous experience in 
New Towns would be an advantage. 

The position is superannuable and generous 
removal expenses are payable. 

Applications quoting two referees should be 


Do or ast - Call F F. B. Broadbent, 01-688 T Eae uso: are invited from men 
HOLIDAY THIS SUMMER in your private Wita accoun nE experience ипо are 
villajapartment in sunny Javea, Spain. not over the age of 35. The commenc- 
inclusive air travel or weekly rentals. — Write 
for illustrated brochure to Agencia Javea Ltd 
(Z), Westbury House, Queens Lane, Arundel, 
Sussex. Tel. 2460. Twenty-four-hour tele- 
phone service. 


ing salary will be in the region of 

,250 per annum; a somewhat 
higher figure would be considered for 
an outstanding candidate. 


Non-contributory pension scheme; 


TAXATION? CONFUSED? Then join the luncheon vouchers. addressed to: 

College of Taxation’s ten-week course, А : 

Tuesday and Thursday, 6.30 p.m. to 9.30 Applications, marked Personal, D. J. Binns, LL.B., General Manager 

p.m. at The Waverley Hotel, London WC1. should be addressed to: Warrington New Town Development 

Sixty hours £40. Course starts January 27th, 6 

1970, — Brochure from 017584 5392 ог Miss The Secretary Corporation, 61 Sankey Street, Warrington. 
W. Ettridge, АЛА, 128 Shirley Road, Institute of Actuaries ahd be received by January 26th, 1970. 

Addiscombe, Croydon CRO 7LN. Staple inn Hail fon 

VISITING CARDS (one colour) £1 8s per High Holborn 


‘100. All kinds of printing executed. Guaran- London WC1 
(tee 30 per cent cheaper. — Crystal Printers, T 
¿107 Rinella Street, Kalkara, Malta. 


i Ne 











: CITY ‘OF. BIRMINGHAM 
Hu City Treasurer's Department 


City Treasurer: 
F. Stephenson, F.I.M.T.A., F.R.V.A. 


SENIOR AUDIT ASSISTANTS (2) 
Salary: £1,540—£1,990 per annum (A.P.4/5). 


Applicants must be qualified accountants; 
preferably a Chartered Municipal Treasurer. 


The successful applicants will act as deputy 
leaders of-an audit team in a section with a 
total staff of 60. Opportunities given to gain 
experience in a wide range of departmental 
audits. 


Commencing salary according to quali- 
fications and experience. Removal expenses 
to a maximum of £100, 


“Applications should be received within 14 
days addressed to: STAFF APPOINT- 

MENTS, P.O, Box 29, Council House, 
Birmingham 1. 


PLEASE STATE REFERENCE NUMBER 
оро LETTER AND ENVELOPE, 
Y: 


INNER LONDON EDUCATION 
Y AUTHORITY 


College for the Distributive Trades 
30 Leicester Square, London WC2 


Applications are invited for the following 
post, duties to commence as soon as possible: 

r Grade II in Accounting — for the 
Department of Management, to specialise in 
the teaching of accounting and financial con- 


trol to management and Higher National: 


students, who are mainly non-financial 
trainees from the retail trades. Appropriate 
professional qualifications and experience 
are essential; a degree and teaching experi- 
ence would be advantageous. 

Salary scale: £1,827-£2,417 (plus London 
Allowance of £85) И 

Assistance may be given towards house- 
hold removal expenses. 

Application forms from the College 
Secretary, returnable within 14 days. 


STEVENAGE ) 
DEVELOPMENT CORPORATION 
Assistant Accountant 
New Towns Grade IV/VI — £1,310-£2,075 


This post ranks third in the Accountancy 
Section of the Finance Department. Sala 
will be according to qualifications and experi- 
ence, The job will be primarily concerned 
with the Revenue Ledger, a knowledge of 
computer procedures or programming would 
be an advantage, and preference will be given 
to candidates holding at least the inter- 
mediate certificate of a recognized account- 
ancy body. ` 


Accountancy Assistant : | 
New Towns Grade HI – £1,095-£1,310. 


Required for the Finance Department. 
Preference will be given to candidates study- 
ing for the intermediate examination of a 
recognized accountancy body. Salary accord-. 
ing to experience. 

Day release facilities and housing accom- 

modation will normally be available to suit- 
able applicants for both appointments. 
. Applications, naming two referees, should 
be sent to the Chief Administrative Officer, 
Daneshill House, Danestrete, Stevenage, 
Herts, by January 27th. 





THE UNIVERSITY OF LANCASTER 
| ASSISTANT FINANCE OFFICER 
(RE-ADVERTISEMENT) 


Applications are invited from qualified 
accountants for the post of Assistant-Finance 
Officer. The commencing salary will be on 
the scale £1,240 x £115—£2,045 (Bar) х £115 
—£2,850, together with F.S.S.U. benefits. 


Further particulars may be obtained 
(quoting reference L.494/B) from the Uni- 
versity Secretary, University House, Bailrigg, 
‘Lancaster, to whom applications (four 
copies) giving full details of age, experience, 
qualifications and present salary, and the 
names and addresses of three referees, should 
be Sent by January 24th, 1970. 








SITUATIONS VACANT 
PUBLIC PRACTICE 





ACCOUNTANTS required to work in 
London, for taxation and correspondence 
department. No age limit. — Full particulars 
to Box AR 8663. 

A 


"ar 





ACCOUNTANT ; . ` 


AAVIAN APPOINTMENTS AGENCY. - 
Require and supply all grades, professional 
and commercial, qualified, unqualified. audit, 
book-keeping, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. Fort the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01—493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 

ACCOUNTANTS have vacancy for ex- 
perienced senior audit clerk. The ideal age 
group is 22-32 so that the successful applicant 
can expect to gain promotion in a progres- 
sive and expanding practice. A good com- 
mencing salary will be paid according to 
experience, plus the opportunity to share in a 
productivity bonus, Five-day week and two 
weeks’ holiday with pay increasing to three 
weeks after a period. B.U.P.A. staff scheme; 
luncheon vouchers. -— Apply Thomas 
Warren & Co, 33 Thorne Road, Doncaster. 
ACCOUNTANTS qualified and part-quali- 
fied will find a wide selection of permanent 
and temporary vacancies in London and the 
provinces at M. & S. Agency, 32 Queen 
Victoria Street, London EC4 (01-248 7021). 





A CITY FIRM near Monument, Branch 
office West Sussex Coastal town require 
two young men with ambitions of 
Partnership leading to high rewards. 

Must be of above average ability, keen 
to accept responsibility and use own 
initiative. One with specialist experience 
in Taxation who now feels ready to 
manage Tax Department with Partners" 
support. Suit resident Surrey/Sussex. 
Second familiar modern Auditing tech- 
niques to manage Audit Section. — Full 
Details Box AC 8747. 





A CITY FIRM of chartered accountants 
requires an assistant for a varied and interest- 
ing practice. Post-qualification experience is 
preferable but not essential and non-qualified 
applicants with the necessary. experience are 
invited to apply. Salary range £2,000-£2,500. 
~ Box AC 3363. 

A CITY FIRM of chartered accountants with 
interesting and varied practice requires a 
senior assistant, preferably with two-three 
years’ ost-qualífication experience, а!- 
though finalists will be considered. Definite 
partnership prospects for right man. — Apply 
with brief details for interview. ~ Box AC 


224. 

AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company. taxation department. Excellent 
-opportunity for qualified man wishing to 
specialize in taxation. — Apply to D. N. 
Williams, 2 Edmund Mouse, Newhall Street, 
Birmingham 3. 





ARE YOU a chartered or certified 
accountant seeking a professional posi- 
tion in London? If so, you are invited 
to telephone D. G. Leonard, F.c.a., 
proprietor of Accord Appointments, 
who will be pleased to arrange a meeting 
and select a position commensurate 
with your experience, salary requirement, 
etc. — Telephone 01-629 1804. 34/36 
Maddox Street, Oxford Circus, London 


ASSISTANT REQUIRED for partner in our 
Aylesbury office. Finalist or qualified 
accountant with experience of taxation and 
incomplete records. This is an opportunity 
for an ambitious man to obtain varied 
experience and take on responsibilities. A 
good salary is offered. — Write to J. Shute, 
Lionel Vick & Co, 48 Cambridge Street, 
Aylesbury. 

BEXLEYHEATH chartered accountant has 
vacancy for senior assistant experienced in 
incomplete records and basic taxation. 
Interesting, varied work in a small, congenial 
office. Details of age, experience, salary to 
Box BC 3374, 


BIRMINGHAM AND COVENTRY 


An expanding firm require qualified 
Chartered Accountants or November 
finalists for audit and investigation work® 
in its Birmingham and Coventry offices. 

We ‘provide a planned career which 
offers a variety of practical experience 
and training to enable valuable addi- 
tional experience to be gained after 
qualifying. 

Our expanding practice means that 
promotion and prospects for young men 
and women are excellent. Starting 
salaries are high and regular reviews 
ensure that progress is properly re- 
warded. 

Please write with brief details of your 
career so far to Box BA 6652. 





January 15th, 197( 


just 
qualified? 


We are a recently. amalgamated firm of 
accountants... Fuller Jenks Beecroft & Co... 
You may not yet have heard much about us 
as a Group, but we already employ over 400 
in the UK and there are 1000 in associated 
firms overseas. If you would like to know more 
about us and the career opportunities we can 
offer, write or telephone and we will send you 
further information. 


We offer: 


E broad experience in London or "Manchester 
in modern auditing techniques including 
the use of flow charts and auditing of 
computer systems, 


Ш opportunities for specialisation in taxation 
and other fields and good prospects to get 
to the top of the profession 


Ш training courses both inside the firm and 
outside in all aspects of our work 


Ш international opportunities which could 
arise in our overseas associated firms 


and, of course, a good salary and.conditions ` 
of employment. 


Write or telephone, quoting reference 

J .456, stating which location is of interest, 

to B. C. Berkinshaw-Smith at 55/61 Moorgate, 
London Е.С:2, 01- 628 4094, or to F. White at : 
Astley House, Quay Street, Manchester 

M3 4AH, 061-832 4931. 
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4 WEST END FIRM of chartered ас- 
:ountants urgently require a senior assistant 
'0 take charge of a wide variety of profes- 
sional work, The position would ideally suit 
2 newly-qualified chartered accountant but 
an experienced unqualified person would also 
зө considered. An excellent salary will be 
paid: commensurate with experience and 
qualification. ~ Box AW 3261. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Whinney Murray & Со 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. – Apply to the 
Staff Partner. Canterbury House, 85 Newhall 
Street, Birmingham 3. е 
BOURNEMOUTH. - Applications аге 
invited from unqualified seniors in age group 
40-55. experienced in incomplete records, 
small companies and associated taxation, for 
responsible position in small audit section. — 
Details to Staff Partner, Thornton Baker & 
Co, South Western House, Fir Vale Road, 
Bournemouth. 
BRISTOL CHARTERED ACCOUNTANTS 
require unqualified senior (or good semi- 
senior) audit clerk and offer interesting and 
varied work, Realistic salary according to 
experience and ability. — Full details please 
to Staff Partner, Burkett, pos & Co, 77 
Whiteladies Road, Bristol 8 

RISTOL CHARTERED ACCOUNTANTS 
equire young qualified assistant and offer 
waried and interesting work and realistic 
salary according to ability. ~ Full details: 
please, to Staff Partner, Burkett, James & 
Co, 77 Whiteladies Road, Bristol 8. 


BRISTOL 


| Turquands, Youngs & Co have a 
| vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally, ~ Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol 1 


CHARTERED ACCOUNTANT 
(OR FINALIST) 


A young newly qualified chartered 
accountant interested in obtaining an 
equity partnership in the short term is 
required by progressive firm in Central 
London, Immediate . managerial re- 
sponsibility envisaged involving a high 
percentage of interesting special work. 
Applicant should have had sound audit 
and accountancy experience during 
articles preferably with a smaller firm 
‘and be capable of developing his own 
techniques to keep pace with expanding 
clients of modern outlook. Finalists 
considered subject to exam results. 
Initial salary £2,300 p.a.~Send personal 
details to Box CA 8656. 


CHARTERED ACCOUNTANTS _ have 
vacancies for young qualified men with ор- 
portunities to train within one year to audit 
manager at a salary in excess of £3,000, with 
four weeks’ holiday. Initial salary in the 
range of £2,000 to £2,500, depending on ex- 
perience. ‘Attendance at post-qualification 
training courses encouraged to maintain a 
high standard in modern audit and accounting 
techniques, - Apply in writing to: Staff 
Partner, W. H. Barnes & Co, 24 Bedford 
Row, London WCt. 

CHARTERED ACCOUNTANTS in West- 
minster have a vacancy for a senior audit 
Clerk at a commencing salary of £2,200 to 





£2,500 per annum according to experience. 
– Write Box CA 3233. 


CHARTERED ACCOUNTANTS, Lon- 
don, require young qualified man or 
Part I finalist. Small practice but interest- 
ingand varied work in friendly surround- 
ing. Partnership prospects excellent for 
right man. Salary negotiable from 
£1,750, according to experience, — 
Please write, giving full details to 
Waller, Wilson & Co, 27 Fitzroy 
Square, London WIP 6EP. 





CHARTERED ACCOUNTANTS require 
semi-senior audit clerks. Good salary and 
prospects. ~ Write Ernest Clark & Co, 52-54 
igh Holborn, London WC]. 
CHARTERED ACCOUNTANTS require the 
services of a finalist or newly qualified man 
to initially assist a partner in a pleasant 
Edgbaston practice. An excellent salary will 
be negotiated and it is anticipated that a 
partnership will be forthcoming for the right 
peron within a short period. ~ Write giving 
rief details to Box CA 3253. 
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^ FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 
for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 
We Offer:— . 

* A FRESH APPROACH TO AUDITING 

* INVESTIGATION WORK С 

* THE CHANCE ТО WORK WITH 

COMPUTERS 


You will have the opportunity to:— 
ж SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 
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AUDIT 
SENIORS/MANAGER 


Mellors, Basden & Co, invite applications from qualified 
accountants and finalists for vacancies in their audit 
department in London. 


А 


We offer а wide range of experience in all aspects of 
accounting, auditing, and relative taxation work and 
able candidates will assume a high level of responsibility 
reporting direct to partners. 


An exceptional vacancy also exists for a man aged 
30/40 who has had first-class auditing and investigation 
experience and wishes to move to a firm where there are 
greater opportunities for advahicement. 


Good starting salaries will be paid and we have a pen- 
sion scheme which includes life assurance benefits. 


Please write to The Staff Partner, Portland House, 73 
Basinghall Street, London EC2. 
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ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 
Career Advancement 
Appointments for 
Accountants © 

Qualified or Unqualified 
Professional or Industrial 





A small selection 
from our comprehensive index 
POTENTIAL PARTNER 
City – Salary £2,250 p.a. 


TAXATION MANAGER 
City ~ did £3,000 p.a. 


SENI 
wW. пов Salary £2,000 р.а. 


CHARTERED ACCOUNTANT 
City ~ Salary £4,000 p.a. 


AUDIT MANAGER 
West End — Salary £3,500 p.a. 


ASSISTANT ACCOUNTANT 
West End ~ Salary £1,650 p.a. 


MANAGEMENT ACCOUNTANT 
London ~ Salary £2,000 p.a. 


FINANCIAL ANALYST 
London ~ Salary £1,800 p.a. 


CHIEF ACCOUNTANT 
S. London ~ Salary £2,750 p.a. 


ASSISTANT COST ACCOUNTANT 
NW: London — Salary £2,250 p.a. - 


GROUP ACCOUNTANT ] f fs 
Oxford ~ Salary £3,500 p.a. О 


COST ACCOUNTANT 
Essex -- Salary £2,500 p.a. 


ASSISTANT TO PARTNER 
Malta ~ Salary £2,750 p.a. 


RECENTLY QUALIFIED 
S. France -- Salary £3,000 p.a. 


YOUNG ACCOUNTANT 
Canada – Salary £3,000 р.а. 


ACCOUNTANT 
W. Africa ~ Salary £3,000 p.a. 


QUALIFIED ACCOUNTANT 
Zambia — Salary £3,500 p.a. 


‘QUALIFIED ACCOUNTANT 
Australia – Salary £2,500 p.a. 

For full details of these and other similar 
positions currently available ~ we arezat 
your service. 





Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL ` 
LIMITED, 243 REGENT 
STREET, LONDON, УЛ. - 
Telephone: 01-437 7928 · 
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ea . gg ‘Chancery Lane 
sr . Barton Bureau 
Consultants | In association with 


Tel. 01—405 1431 


Barton Management Appointments Limited: 


x R. E. PYKE and F, C. PYKE. | 
А (Members of The Institute of Employment Agents and Consultants) - ' 


A Selection taken at random from our files of the many vacancies for qualified and partly qualified Ja 
Accountants are noted below. All inquiries are dealt with in absolute ——— You may call in for 


PUBLIC PRACTICE 
ias Manager . > ` £3,000 


EC2: Large practice with international connections. Excellent advancement oppor- 
_ tunity.for man with experience and managing ability. 
£3,500 Min. 


' Tax Specialist 


erienced man to advise clients and partners on all non-routine personal and close 
company taxation matters. , 


Audit Manager £3,000 


wi. Large firm of Chartered Accountants seek qualified man with a broad back- 
ground of experience and managing ability. 
£2,250 Min. 


Р.А. to Tax Partner , 


i Young ex-Inspector of Taxes or qualified accountant to assist the senior tax partner 
of a large and influential practice. 


Taxation Manager, City £3,000 Min. 


With broad experience and a practical approach to company taxation is required 
by a progressive international-firm of Chartered Accountants to control ап import- 
ant group of clients. 


' PUBLIC PRACTICE OVERSEAS . 
Barcelona — Audit Manager £3,500 Tax free 


Excellent conditions, interesting and profitable work in close proximity to many 
coastal | holiday resorts. Prospects good. 


Malta — : Partner’s Assistant £2,750 


„Qualified man with large company audit experience. First-class management experi- 
ence in pleasant working environment. 


` Madrid — Audit Manager № £3,750 Neg. 


- Variety of work ‘including public companies and overseas subsidiaries. Appropriate 
managing experience essential. 


BAHAMAS £5,000; LUANDA £3,200; BERMUDA £3,000 Min. tax free; 


MADRID £2, 750; INDONESIA £3,400; MOZAMBIQUE £3,500; IRAN £3,500; 


PARIS £3,000 Min.; JAMAICA £3,500; PORTUGAL #2,500 + ; JOHANNES- Я 


BURG £2,650 Min.; TORONTO $10,000. 


Я ап informal interview without commitment at any time. 


COMMERCE E 


Assistant Accountant £1,500 
International Investment Group 

City-based and young qualifying man to be primarily involved i in project accounting. 
Assistant Management Accountant £1,500 


Heating/Ventilation Engineers — Croydon 
Finalist withsome costing and budgetary control experience preferred. 


Intermediate £1,500 
Insurance Brokers — City 


Assisting the Group Accountant who will be involved in many varied duties of a 
financial nature. | 


Intermediate 


£1,600 
Discothéques/Restaurant — London W1 
Exciting new post with recently formed subsidiary of established investment group. 
Should be capable of preparing accounts up to T/B stage. 


Accountant 


£1,500 
Manufacturers — London wi 


Young man preferably studying is offered experience in many facets of financial 
accounting. 


" . COMMERCIAL OVERSEAS 
Accountant — Luxemburg £3,000 
= Industrial Investment Group : 

e Cost Accountant — Uganda £3,500 plus 
Manufacturing Company 7 Free accommodatior 
Internal Auditor — South Africa "3,28 

, Industrial Group | | 
Management Accountant — Grenoble £4,00( 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 








` Qualified 


" Accountants and 
T Finalists (Male or Female) 


Eris 


Continental | 
Europe 


Deloitte, Plender, Griffiths, & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The 


" A substantial and rapidly 


expanding firm of London 
Chartered Accountants have 
a"number-of vacancies in 


. their office in Mayfair for 


young qualified. Account- 
ants directly to assist the 
Partners. There are also 
vacancies for. Finalists. 
A contributory ` Pension 


Scheme is operated with 
free Life Assurance. 
Attractive commencing 
salaries. Considerable scope 
for advancement to more 
senior positions, particularly 
for candidates prepared to 


specialise in Trust and 


Estate Duty work. 
Write Box QA 11554. 
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work'in these offices is varied and interesting and provides 
good experience in British, American and Continental 
accounting and- auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. 

Present knowledge of the relevant language is not essential, 


Please write to: ` David F. Pratten 
128 Queen Victoria Street 
London EC4 
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GRADUATE ACCOUNTANTS 


U.S.A. 


$ Negotiable 


The Barton Organisation will undertake inquiries and arrange inter- 


views for suitable candidates who wish to benefit from the career 
development opportunities offered by their clients in the United States 
of America. 
Graduate Chartered Accountants or non-graduates with a good 
background of experience will be offered attractive conditions of 
employment. 


Ref. AR 0971. 


TAXATION ACCOUNTANT 


Croydon 


£3,000 plus 


A large public Company with its head office in Croydon wishes to 
appoint a qualified man as their Tax Accountant. A minimum of two 
years’ experience of Company tax work is considered essential for this 
post which involves corporate tax, company tax, including some 
overseas work, and investment grants. Salary will be above £3,000 p.a. 
and a generous relocation grant will be given where needed. 


Ref. AR 1111. 





Write or telephone in confidence for full details and application form quoting reference shown to: 


— 


` 


Barton Management Appointments 
ADVERTISING DIVISION 


80 Chancery Lane, London WC2 (01—405 1431) 





APPOINTMENTS ADVISORY SERVICE 


\ccountancy staff of all grades are required throughout the country in the pro- 
ession, industry, and commerce. We provide free information about these vacancies 
onfidentially and without obligation, to applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Шога, Essex 
(Telephone 01-554 3484) 
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Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 





















ў 
. @ Excellent. opportunities to widen their experience of 
modern, accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


o Early promotion for those who are capable of under- 
taking responsible work. 


Ф A well-established training scheme, which provides 
courses In auditing, EDP, taxation and investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH. WALES 
AND OVERSEAS OFFICES. 


ТЕПЕ ГЕРЕ ГЕТЕ ЕГЕР 


Interviews will be arranged at the office concerned but in Oe 
first instance applications should be addressed to: | 







David F. Pratten, 128 Queen ‘Victoria Street, London EC4. 
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international Tax 


A limited number of challenging positions are available 
for young ambitlous chartered accountants dealing with 
all aspects of international tax and financial planning. 


Both the scope of the work and the extensive training 
facilities offer outstanding opportunities for personal 


development and advancement. Attractive salaries 
reflecting the importance we attach to this work will be 
paid from the outset, and you will have disappointed us 
if you are earning less than £3,500 in four years' time. We 
take a genuine interest in developing our men to become 
managers and partners. 


1 
Please telephone or send brief details to: 


D. F, A. Davidson, Arthur Andersen & Co, St Alphage House, 2 Fore 
Street, London EC2 (01-606 8080) or D. R. L. Hankinson, Scottish 
Life House, Bridge Street, Manchester M3 3DL (061—832 4804). 











QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. _ 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants, The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience, ` 
and should be addressed to The Staff Partner, 


London and South Coast: 
Lee House; London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: А 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff, and Oxford: 5 ~ 
18 Baldwin Street, Bristol 1. i 


Birmingham and Conventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 
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Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





OVERSEAS 





Е ‘ . N.B. АП inquires regarding Commercial and Industrial Accountancy Appointments should 
j be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. DIVISION: 


5-7 Russia Row, London EC2. Tel. 01—606 5368 


(Automatic Answering) 


In the United Kingdom we deal with over 300 professional clients offering a complete 
range of vacancies, Chartered Accountants or finalists are invited to discuss with us 
their career plans and if a move would prove beneficial then our comprehensive 
introductory service is fully geared to any professional requirement. 


\ 
PARTNERSHIPS, – Potential partnerships in both auditing and Tax Specialisation 
are available in London and a number of provincial areas. Initial salaries from 
£3,000—£4,000 p.a. 


AUDIT MANAGERS. ~ Vacancies in large international and medium City and 
.West End firms ~ all with partnership prospects — Salaries from £3,000—£4,000 p.a. 


AUDIT SENIORS - LONDON. – Tremendous range of vacancies with all sizes 
of national and international firms. Salaries from £2,000 p.a. 


' TAXATION. ~ For the qualified specialist a wide range of opportunities with excel- 
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lent career prospects are available. Company and Personal Tax openings at Senior 
and managerial level. Salaries £2,500-£3,500 p.a. 


PROVINCES, - Vacancies with both international and local firms in Birmingham, 
Manchester, Coventry, Cambridge, Norwich, Bristol, including Tax Specialisation. 


INTENSIVE PROFESSIONAL TUITION. - Clients in this field offer rewarding 
and challenging work in interesting locations to qualified chartered accountants 
with experience and personality. Salaries circa £3,000 p.a. 


Applications to: Mr L. G. Gibson (Director), Mrs M. L. Willis, or Mr W. McC. 
olmes, | 


OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 . 


THE WORLD AND THE CHARTERED ACCOUNTANT 


The qualification chartered accountant is itself the best passport to a tour or career 
abroad. Our international professional clients will welcome the young accountant 
seeking experience, capital accumulation, responsibility, and general interest. 
KENYA. — Two-Year Tours — superb climate — excellent sporting and social life ~ 
good range of work — free furnished accommodation. Salaries £2,600—£3,000 p.a. 
BAHAMAS. - Three-Year Tours ~ excellent commercial work — first-class social 
amenities — Nassau and Freeport vacancies — Salaries from £4;500 Tax Free. (Single 
Accountants preferred.) 

SOUTH AFRICA. - Two/Three-year Tours/Careers in Johannesburg — complete 
range of work — comprehensive trainíng — good capital accumulation. Salaries from 
4,800 Rand. ý 

HONG KONG. - Two-Year Tours — manager level experience of complete range of 
public company audits — dynamic and interesting environment. Salaries from £2,800 
p.a. 

MONTE CARLO. - Two-Year Agreement — 4 weeks’ leave — predominantly shipping 
audit work — superb location – salary £2,500—£3,000 p.a. Tax Free. (Single Account- 
ants preferred.) ` 

U.S.A. — Excellent experience ~ Two-Year Training Visas - New York, Boston, 
Detroit. Salaries from $11,000 p.a. 

ZAMBIA. — Two-Year Tours ~ free furnished accommodation — interesting work ~ 
Salaries from £3,300 p.a. 

Australia £2,250-£2,750, Europe £2,700--£3,000 p.a., Nigeria £3,650 p.a. plus, 
Malta £2,000 p.a., Bermuda £3,250, Brazil £2,800 p.a. plus, Canada £3,500 p.a. 


Applications to: Mr R. J. Welsh (Director), Mr G. F. Ormrod, or Mr W. E. 
Nightingale. 


Chartered Accountants undecided between a home or overseas move are invited to contact either office for a discussion. 


We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


' Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. , 
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Chartered 
Accountants 
Age 23-30 


Chartered Accountants are required for our offices in London, 
Birmingham, Edinburgh, Glasgow and Manchester. They will. 
work closely with our partners and managers and will actively 
participate in diversified assignments. We place considerable 
emphasis on the personal development of our staff. Training 
in modern auditing techniques is provided, and opportunities 
exist for using advanced programming and other methods for 
the audit of data processing and transmission systems. 





Salary will be dependent on experience and location. In 
London it will be between £2,000 and £2,500, together with 
paid overtime and 4 weeks' annual holiday. 


We welcome applications from finalists who, if successful jn 
their current examination, will be paid at the same rate from 
the date they join the firm. 


Please telephone our Personnel Manager, A. T. Gardner- 
Brown, for an appointment and application form, or provide a 
brief résumé of.your experience, education and age. Touche 
Ross & Co, 3 London Wall Buildings, London EC2. Tel. 01-588 
3678. ` 
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. Mervyn Hughes Associates Limited Trent House, 59 St. Mary Axe, 
London EC3 
Management and Executive Recruitment Consultants telephone: 01-283 0037 


CANDIDATES DIRECTLY FROM PUBLIC PRACTICE ELIGIBLE 


A MAJOR BRITISH INDUSTRIAL GROUP - OFFICE LOCATION, LONDON swl. 
To a Chartered Accountant of suitable calibre, aged 23 to 30, with a minimum of one year’s 
post-qualification experience, this new appointment which arises through reorganisation MI 
5 à offers excellent prospects for speedy advancement within a large and diversified organisation. _ 
CH ARTERED No day-to-day accounting is involved. Duties will include preparation of reports to тапаве-. 


N : ment — examination of subsidiary companies’ accounts and forecasts — assisting in preparing |.: " 

ACCOU NTANT consolidations and dealing with special projects. А у 

U : £2.150 . Contributory pension scheme, life assurance, free lunches. P 
p to £2, p-a. Applications in strict confidence under reference C.3278 to Bernard L. Taylor. 

А TAXATION MANAGEMENT IN A PLEASANT ENVIRONMENT · 

MBA к 


TAXATION 


MANAGER Our clients are a large and well-known Devonshire firm of Solicitors. A qualified Accountant, |. 
aged up to 28, is required whose knowledge of taxation and standard of specialized competence |... - 
& ACCOU NTANT is fully adequate to ensure efficient management of the Taxation and Mortgage Departments. | -' 
А Supervision of accounting functions is also involved. Contributory pension scheme. 
. Basic Salar y: £1,800 Applications in strict confidence under reference C.3277 to D, Е. Teale, с.в.в. 





YOUNG 


ЈАША — 
Why wet. ACCOUNTANTS - 


career in a worthwhile 8 Peat, Marwick, Mitchell & Co., provide newly quali- 
143 . . fied accountants with first class all-round experience 
position at home or B in modern auditing techniques and accounting systems, - 
and in taxation and investigation work, covering a 

M wide range of businesses, | а 


overseas with 
. Whinney Murray & Co? 


4 and remunerative career are excellent. 


. telephone the Staff Partner at: m Should you wish to specialise in computer 

London (and for overseas) 01-628 6088  . systems, taxation or consultancy, there. are 

е opportunities to do so after a period in general 
practice. 


0222-44641 m Ifyou are thinking of travel, you could могк ол . 
031-225 7205 f assignments abroad- or transfer to one of our $ 
0532-27496 overseas offices. · . ~ У 


Liverpool 051-236 1141 -E Conditions of service are competitive'and will be . 
Manchester 061-228 1501 |. discussed fully at an interview but, first, please write . 
Newcastle ..: 0632-24333 in confidence to A. J. "Hardcastle, Staff . 
B | Partner, at 11 Ironmonger Lane, London,  ,. 
_E.C.2. giving brief details of your ae 
so far. \ 


m We offer training courses covering all aspects of i 
our work. 


W For those whose talents fit them for a career in 
practice and whose aim 15 to reach the top of 
their profession, the prospects for an interesting 


Ett. 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON Wi 
Accountancy Appointment Specialists 


Ра 


AUDIT SENIOR А ] 
A small/medium firm in the West End 
are seeking a. well experienced Audit 
Senior wishing to expand his knowledge. 
Salary £2,000—£2,500 p.a. 


AUDIT SENIOR . 
Medium/large -firm in the City offer 
excellent prospects to an ambitious 
recently ‘qualified young man. Starting 
salezy #2,200 + p.a. 


AUDIT MANAGER . | 
Very good opportunities are available 
for an-above-average A.C.A. who wishes 
to further his career with an expanding 
medium/large City firm. £3,000-£3,500 
раа. 


Р.А. TO PARTNER 

A small firm in the West End have a 
position which would suit either a young 
recently qualified man or finalist seeking 
to progress. Starting salary £1,700- 
£2,200 p.a. . 


SENIOR 


A well-experienced Accountant (not, 


necessarily qualified) is sought by a 
medium/large firm in the City for work 
of small and medium size. Salary circa 
.£2,000 p.a. 






Street. . - 





holiday. 









applicants. И 





. Accountants 


SEMI-SENIOR 

МУСІ. £1,300-£1,500. -Young person 
studying A.C.A. or A.C.C.A. 
SENIOR 

City. £2,250-£2,500. Medium/large firm. 


AUDIT MANAGER’ 


EC2. £2,750-£3,000. A.C.A. or A.C.C.A. 


Experience of large audits. 


> AUDIT MANAGER 


Wi. £2,750-£3,250. Well established 
firm. | 


MANAGING CLERK 
West End. Circa £2,500. Age 30-45. 
Not necessarily qualified. 


SENIOR . : 
WC2. £2,000--. Medium-sized firm. 
Good prospects. 


SENIOR | 
West End. £2,000-£2,250. Small friendly 
m. 


AUDIT SENIOR = 
City. Circa £2,500. Good opportunities 
available for qualified man. 


SENIORS/SEMI-SENIORS 

We have many positions for partly 
qualified and unqualified men in all 
areas, We suggest you contact us and find 
out for yourself the opportunities and 


"salaries (£1,000—£2,200) available to you. 
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Bristol 


Touche Ross & Co require young qualified audit seniors 
and finalists for their new office in Bristol in Fairfax 


3 Starting salaries will depend on experience and' will 
be-up to £2,500 plus paid overtime and 4 weeks’ annual 


Please apply in writing, giving details of age, educa- 

. tion, experience, and present salary to our Personnel 
Manager, A. T. Gardner-Brown, 3 London Wall 
Buildings, London EC2. (Please quote Ref. 107/A.) 
Interviews will be held in Bristol or London. to suit 








TEL. 01—437 6063 - 


No Fees to Staff 


TRUST STAFF 

Many progressive posts for Trust Staff 
at all levels. Vacancies with firms 
ranging in size from large City Inter- 
national to those with 2-3 partners. 
Salaries ranging from £1,000—£2,500 p.a. 


TAXATION SPECIALIST 

City. #2,000 +. Young recently qualified 
man wishing to specialise. Excellent 
training. 


PERSONAL TAX SENIOR 
City. £1,800-£2,000. Well experienced 
person (preferably female). . 


TAXATION ASSISTANT | 
West End. £1,600-£1,800. Medium 
sized firm. A.T.LI. preferred. 


TAXATION MANAGER 
City. £2,000. To head smal! Personal 
Tax Department. 


TRUST MANAGER 
West End. £2,000. Person to manage 
small department (lady preferred). 


TAXATION MANAGER : 
City. £2,500—£3,000. Small firm. Part- 
nership prospects. 


TAXATION ASSISTANTS 

There are numerous -opportunities 
available to Tax Assistants (male and 
female) with at least one/two years’ ex- 
perience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900-£2,000 p.a. 


ASSISTANT 

FINANCIAL ACCOUNTANT 

A. young man either recently qualified 
or a finalist for retail company to act as 
Assistant to Financial Accountant. 
£1,750-£2,000. ` 


ACCOUNTANT ] 
Investment company in the City require 
an Accountant to deal with work of a 
varied and interesting nature, Starting 
salary circa £2,000 p.a. 


MANAGEMENT ACCOUNTANT 
Service Company in Central London 
seek a young man to join their Manage- 
ment Accounting team. Commencing 
salary at least £2,000 p.a. 


INTERNAL AUDITOR 

Excellent training and experience are 
offered to a young man who is either 
recently qualified or partly qualified. 
Salary £1,800-£2,150. : 


ASSISTANT ACCOUNTANT 

А. large retail Group in the West End 
havea vacancy which would suit a young 
person currently studying for a qualifica- 
tion. Commencing salary £1,500--£1,650 


. p.a. 
pM 


PARTLY QUALIFIED AND FINALIST 
We can offer a wide selection of positions 
to Assistant Accountants and, Trainees 
who are seeking advancement in com- 
merce or industry. Salary range £1,000~ 
£2,000 p.a. 





Qualified Accountants 


Harmood Banner & Co and associated firms invite applications 
from qualified accountants of varied ages and experience for ``, 
vacancies in their offices in the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and 


responsible careers. 


t 


A sound professional éxperience will be available using the latest 
techniques in a wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on ability 


and experience. 


At a later stage opportunities will-arise to work abroad either on 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 


Kingdom offices. 


Applications should be forwarded to: ` 


Mr G. E. Hedgman, 24 Ludgate Hill 
LONDON EC4 


Mr P. J. Rush, Cunard Building 


LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 


BIRMINGHAM.3 





Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House | 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegall Square North 


BELFAST BT1 5GP 


x 
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PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to 
apply for posts in London, Birmingham, Manchester, 
Yorkshire and East Anglia. 


The following is provided: 


Varied and interesting work with progressive levels of 
responsibility. 


Competitive terms of employment, with continuous 
reviews for merit and market rates. 


Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 


Opportunities for substantial promotion for those of 
exceptional ability. 

Modern professional methods, and the support of 
departmental specialists. 


Continuous training to. improve knowledge ‘and 
performance. 


Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln’s Inn Fields, London WC2. 





YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: 


* a variety of audit experience 
Ж modern auditing techniques 


* responsibility for those willing 
and able to take it 


* aregular programme of staff 
training 

* specialisation in management 
services including computer 
systems advice 


* competitive salaries 


* periodical travelling with 
. possibility of Continental work. 
Please write to: 
Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 
Liverpool 2 
J. G. Hindmarch, 3 Castle Gate, Grantham, 


Lincs. H 
Peter Cadman, Lloyds Bank Chambers, ТАМУ 5 
75 Edmund Street, Birmingham 3 3 


Declan Collins, Hainault House, 
69/71 St. Stephen's Green, Dublin 2. 





"ACCOUNTANT 


Recently Qualified? man required by a progressive and 


expanding firm of Chartered Accountants in Norwich. 
Excellent prospects for a keen and energetic C.A. in a 
practice which ranges from the audit of E.D.P. systems to 
incomplete records and includes, inter alia, all aspects of 
Taxation, Estate Duty and Insolvency Work. Starting 
Salary £1,750. - Box RQ 11450. | 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 
Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 


EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 





QUALIFIED ACCOUNTANTS 


Jackson, Pixley & Co have vacancies in London for – 


Seniors with appropriate experience for management consultancy 
and investigations etc. 


Seniors with three years’ post-qualifying experience for audit ‘and 
taxation, including computer systems audits. E 


Newly qualified staff. 


Salaries based on experience and ability will be substantial and 
regularly reviewed. 


Reply please to Staff Partner at Kent House, Telegraph 
Street, London EC2. 





YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in 
London, Manchester, and other cities in the U.K., able, enthusiastic 
and ambitious qualified accountants and finalists who wish to . 
work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
firm or to forming a sound foundation for a career in industry or 
commerce. 

Initial experience will be in the fields of auditing and special , 
investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of 
speedy promotion. Four weeks’ annual holiday plus two days’ 
extra leave are given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed 


to 
Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested, 
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SWEET & MAXWELL'S 


Guide to the 


. |Estate Duty 
| Statutes 


Edited by - 
G. S. A. WHEATCROFT, МА. (Oxon.) 


Solicitor of the Supreme Court; Emeritus Professor of English Law of the 
University of London; P. D. Leake Fellow and Associate Member of 
Nuffield College, Oxford; Editor of the British Tax Review; General 
Editor of the British Tax Encyclopedia; Author, co-author or editor of 
numerous books and articles on taxation including Wheatcroft on 
Capital Gains Taxes, and Estate and Gift Taxation — a Comparative Study. 


Even before the Finance Act 1969 the statute law 
of estate duty was in a deplorablé state. There 
were over seventy unrepealed statutes having 
some relevance to the subject, many of which 
had been amended, re-amended or partially 
repealed. Ascertaining the law on any point 
usually involved reference to half a dozen differ- 
ent Acts and the task of finding that law, even 
with the aid of a textbook, was extremely difficult. 


- This book has therefore been produced to provide 
-the practitioner, teacher and .student with a. 
“ concise and handy guide through the labyrinth. . 


1969 . Bound £2 18s net 


Postage 2s 3d 


Paperback £1 18s net 
Postage 1s 6d 


Sweet & Maxwell 


Mail orders to: North Way, Andover, Hants 


Personal purchases: 23 Chancery Lane, London 
WC2 
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The Institute of Taxation 


Registration for 
Examinations 


The Council of the Institute gives notice that with 
effect from March 1st, 1970, all intending candidates 
for the Associateship Examination and all candidates 
for the Fellowship Examination who are not already 
Associate members will be required to register with the 
Institute in respect of the examinations to be held in 
May 1971 and at all later sessions. A candidate will 
not normally be permitted to sit an examination until 
at least twelve months have elapsed from the date of 
his registration. À reduction in the period of registra- 
tion will be granted only in exceptional cases. . 


Every applicant for registration will be required to . 
apply on a form obtainable from the Secretary and to 
have two sponsors as set out in the Institute's prospectus, 
copies of which are also obtainable from the Secretary. 


Each applicant for registration will be required to 
pay to the Institute with his application a non-return- 
able fee of £2 which is additional to the entry free for a 
particular examination. 


CLIFFORD'S INN, LONDON EC4 


THE 

PENSIONS AND 
CHARITIES 
PROPERTY FUND 


Substantial funds 

available for the purchase 
of investments and Provision 
of Finance for Development 
or Expansion by Means of 
Leaseback operations. 


Agents retained where necessary 
Details to Managing Agents 


_ALLSOP & CO | 








| 21. Soho Square London АЈ 01-437 6977 
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in association with 


Mind Kirk, Erice & Co 


EI 

AUCTIONEERS, SURVEYORS and VALUERS 
| of | 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square London МІК OAH Telephone 01—629 8171 
Telegrams Knitefrank London W1 OAH Telex 265384 


| UNBURDEN YOURSELF 
ТО А FELLOW ACCOUNTANT... 


‘IT?’LLDOYOU GOOD! 


We understand what you' re going through 

|.  ' because, as accountants, we've been through it too. 

' | Butnow, as staff & career consultants, we can help you 
do something positive about your needs. 


Accountants first - that's us, so give usa call. 





Hamilton Executive'Consultants Limited, 4 New Bridge Street London E.C.4 Telephone 01-353 3861/3 | 
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( ARE YOU QUALIFIED OR 
| QUALIFYING? 


| WE CAN GIVE YOU RESPONSIBLE AND 
| PROFESSIONAL ADVICE LEADING TO A 
i | BETTER JOB 
£750-£8,000 


The Profession, Industry and Commerce. 
London, the Provinces and Overseas. 
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P ERSONNEL Ltd PHONES: OFFICE (Piscreion) 8) НОМЕ 
| 51 CANNON STREET| E 
LONDON EC4 | т NSS —MMT 
01-2481783 | | ane 
| | M | | LOCATION, PRESENT SALARY 


 Foulks Lynch (Classes) Limited — 


. 27 One-week Study Courses 


presenting an opportunity to consolidate subject-matter dealt with in the earlier stages, and to resolve 
| difficulties encountered to date | 


INTERMEDIATE – week commencing January 26th, 1970 ` 
PART I FINAL -week commencing January 12th, 1970 : 
PART П FINAL - week commencing January 19th, 1970 


Fee – £12 125. 


Inquiries to: 





The Secretary 
Foulks Гатећ (Classes) Ltd 
4/7 Chiswell Street, London ЕСТ 
01-606 0255 
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ON OTHER PAGES Britain’s Major Resource 


Beans major resource is her experienced managers, 
according to the Mant Report, The Experienced Manager, 
published by the British Institute of Management last week (with 
the support of the Council of Industry for Management Educa- 
tion). Leaving aside the fact that few people can agree on what a 
manager is, the assertion is a strange, if not intriguing, one. 

Managers are a minority of the labour force, say about 14 
million, and there are other groups, such as technologists, scien- 
tists — to say nothing of accountants — who may justly claim an 
important role in the community. Moreover, if the 1960s have 
one theme, it has been the conviction that the source of 
Britain’s failures in the economic field has been managerial and 
that these failures require extensive provision of management 
education. 

The extent of that provision is to be the subject of a forthcoming 
report for NEDO by Professor Harold Rose of the London 
Business School. According to advance information, figures to be 


Production in 1968 
\ Preliminary Census Figures 67 


Current Affairs 68 





This is My Life 
by An Industrious Accountant 71 





Flaws in the Wealth Tax 
Concept 


by H. W. T. Pepper 72 


The New State Pensions Bill — Il 
by Kenneth J. Burton, F.LA. 76 


Processing Incomplete 


Records - ill nibo 
by F. C. Rudd, F.C.A. 79 presented by Professor Rose indicate that some 7 to 8 per cent of 
existing managers now attend outside courses of one week or 
Small Firms Inquiry _ more each year, the vast majority of which are post-experience 
Institute's Submissions to Bolton Com- courses in technical colleges and polytechnics. This isn’t much ~ 
mittee 83 a course of a week’s duration or over, on average, every twelve 
E years. It is, nevertheless, certainly much more than was being 
Taxation Cases — 87 given in the 1950s. Apart from the company and private schools, 





the universities took up management education in a big way 


Finance and Commerce during the sixties, and some 36 of them now account for about 


London and Northern Securities Ltd — half the immediately postgraduate courses. 

Welbecson -— ‘Tween Deckers’ — I l that th id and | h h ld 

Bowyers (Wiltshire) Ltd — City Notes — t is natural that the rapid апа even uxuriant growth shou 

Rates and Prices 89 raise questions about the effectiveness of courses and according to 
uU eeu eee Mr Alastair Mant — who was seconded by IBM for six months 
Correspondence 96 to work on his report – ‘A startling number of people, and especi- | 

: 7 ESSE ally senior executives, are quite sceptical about the relevance of 

Preparing for Decimals 97 


much of the post-experience management training available today’. 
As it stands, this is a direct criticism of the technical colleges 
although, in fact, Mr Mant’s figures show that 60 per cent of the 





The Institute of Chartered 
Accountants in England and 


Wales. executives concerned are satisfied with the courses to some extent. 
Special and Ordinary Meetings of the Moreover, he does not seem to have asked the same question about 
Council M nee 98 postgraduate *courses, which is a pity because the business 
О N ы OF thie-Disciplin- nd schools and universities have received generous support to enter 
Members’ Library 101 what is, to them, a comparatively new field. 


'The point is important, because the CIME is currently pro- 
Notes and Notices 102 posing to raise money which they intend to channel largely to the 
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London and Manchester Business Schools in pursuit 
of the policy of building up 'centres of excellence'. Yet, 
as Mr Mant points out himself, there is a danger that 
if the universities stress research and publications too 
much, they may become centres of ‘élite-ism’ in which 
élite schools influence élite companies and produce 
élite teachers. 
^ Mr Mant suggests that, in general, companies have 
been too slow to criticize courses, but if it is true that 
we in Britain have neglected management education, 
then it is difficult to see that companies would be in a 
-position to make meaningful criticisms until they have 
acquired sufficient know-how. The best colleges have 
always sought the comments and co-operation of 
companies, and as the report points out, there is a 
sizeable nucleus of managers and teachers who have 
thought through the problems of management educa- 
tion and have rejected many of the traditional assump- 
tions; but as Mr Mant says, they have *been unable to 
make much impact on the larger system’. 

That system has two aspects: the educational system 
and the organizational system of British industry. It 
would be unfair to judge the educational provision 
purely on the basis of prejudices about the inherent 
superiority of, say, universities over colleges. Equally, 
it would be dangerous to assume that all is well with the 
organizations in which managers are employed. 

This is the danger when Mr Mant suggests that the 
*ultimate consumer' of management education is the 
organization, rather than the individual manager. In 
fact, the ultimate consumers of management education 
are the general public and society at large — and not 
merely the British public but including those markets 
abroad which will eventually have the final say in 
whether management has been effective in producing 
and marketing products and services, and, therefore, 
whether the efforts to educate managers in Britain have 
been justified. 

Mr Mant makes an interesting contribution to 
management thinking in identifying seven ‘types’ of 
managers — although it may be seen that these ‘types’ 
may more properly represent different situations and 
individual reactions to them. 

The first two types of manager are ‘mobile’. One is 
mobile within the company, well accepted, perhaps 
with family connections and pretty sure to get to the 

_ top; many courses aim to cater for his needs. The 
second is mobile between companies; he represents a 
growing proportion among managers and will invest 
in his own training — certainly companies will not. 
Perhaps he epitomizes the new professional, aiming for 
the top. 

The third type of manager is ‘thwarted’. He is not 
mobile because his industry is stable, conservative and 
perhaps declining; but his abilities and loyalties incline 
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him towards being the first ‘mobile’ type. If the com- 
pany does not provide the opportunity for mobility, 
then maybe he should himself become mobile by 
moving to other companies. 

The fourth type of manager is the specialist/ 
technocrat, who in middle age faces an agonizing choice 
between a generalist or specialist future. Either way 
may be difficult: the general path may require broader 
interests and skills; the specialist path may involve 
extensive re-training in new skills. Company account- 
ants must sometimes find themselves in this situation. 

The fifth and sixth types are both relatively ineffi- 
cient. They do enough to ‘get by’ but they have really 
given up trying. One Mr Mant designates as ‘reces- 
sional'; he is a cynic. 'The other Mr Mant calls 'the 
old-boy type’; he is comfortable and easy-going largely 
because he is well-accepted in his comfortable, easy- 
going firm. 

'The seventh type is the 'backbone' manager. 
Efficient, competent, interested in his work, although 
be may not attract much attention and may lack some 
status. Like the ugly duckling, he may be transformed 
into the swan of the mobile manager by opportunity, 
or degenerate into the ugly sisters — the ‘thwarted’ and 
‘recessional’ manager if he is passed over. But if his 
future is to lie in the job he is presently doing, then 
education can help him improve his efficiency and to 
see the broader relevance of his work. The company 
can also help him to clarify his role in relation to others. 
If, however, as seems likely, ће is the core of Britain's 
hidden managerial resources, then both companies 
and schools must provide him with opportunities to 
educate himself and to apply his knowledge. As Mr 
Mant says, in a perfect world, all managers would ђе. 
‘backbones’ and ‘mobiles’. 

What about the accountants? They hardly rate a 
mention in the Mant Report, yet as a group, account- 
ants provide a high proportion of managers and senior 
executives, and the profession provides an increasing 
proportion of its newly-qualified men to commerce 
and industry. Nor are accountants confined to the 
specialist role: they provide many of the ‘mobiles’ and 
the ‘backbone’ men. Mr Mant does not list the pro-^ 
fessional bodies which were consulted in the pre- 
paration of his report. Is it right to assume that the 
major accountancy bodies were, in fact, approached 
during its preparation? Much in the Mant Report might 
as easily be applied to the training of accountants, 
especially the questions which it raises. To take a final 
quotation from the report, 'People are riding on a, 
bandwagon of techniques. What he (the experienced 
manager) needs is a way of organizing himself to cope 
with an ever-increasing work-load in a changing 
environment.’ It would not be out of place here to 
substitute ‘the experienced accountant’. 


~ - THE 
January 15th, 1970 


Production in 1968 
Preliminary Census Figures 


I most companies and their accountants will be 
aware, the Board of Trade carried out a full 
census of production last year in respect of 1968. The 
previous full census was in respect of 1963, detailed 
industry reports of which have now all been published. 
Preliminary results for 1968 with comparisons for 
1963, both based on the 1968 revision of the Standard 
Industrial Classification, have also now been published. 
For every manufacturing industry separately distin- 
guished in the Classification, and for a few non- 
manufacturing industries (construction, for example) 
the last issue of the Board of Trade Journal for 1969 
gave figures of employment, wages and salaries paid, 
sales, purchases of materials, parts and certain services 
gross output, net output, and net output per person 
employed. 

These results are of interest to manufacturing 
concerns for two reasons. First, they throw some 
light on the progress of manufacturing industry 
generally over the five years — 1963 to 1968; secondly 
they provide an average standard of progress for each 
individual industry by which firms can measure their 


.- own achievements. 5 ‘ 


Taking these considerations in order, the most 
satisfactory measure of the contribution of any industry 
to national output is what is known. as the industry's 
net output — or, as it is sometimes called, value added. 
'This is arrived at by deducting the purchases of 
materials, parts, etc., from gross output. Total net 
output for manufacturing industry rose from 410,848 
million in 1963 to £16,012 million in 1906 ~ an 
increase of nearly 48 per cent. 

Some experts have. suggested that about three-fifths 
of this apparent rise is due to higher prices and that 
the real increase was of the order of 20 per cent. This 
., averages about 3$ per cent a year. Over the period, 
employment in manufacturing industry rose by just 
' over I per cent; on a per capita basis, the rise would be 
about 3$ per cent per annum. This result compares 
fairly closely with productivity (as measured by output 
per bead) published by the Department of Employment 
and Productivity. 

Industrial efficiency can be increased not only by an 
increase in efficiency on the part of individual indus- 
tries, but also by a transfer of effort and resources from 
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‘those of low, to those of higher, efficiency. There is 


some slight evidence that this occurred to a small 
degree between 1963 and 1968. Perhaps the best 
measure of efficiency which is derived from the census 
of production, however, is net output per person em- 


' ployed. For manufacturing taken as a whole, this rose 


from £1,364 to £1,982 between 1963 and 1968, the 
spread around these averages being very large. 

In 1968, net output per person in spirit distilling 
and compounding was over £6,000, and a little below 
£6,000 in mineral oil refining. At the other end of the 
scale, net output in clothing and textiles only just 
exceeded {1,000 per person. A rough calculation shows 
that 40 per cent of total net output came from indus- 
tries with higher than average net output per person, 
24. per cent from industries with average net output, 
and 46 per cent from industries with net output below 


average. These figures indicate a slight shift towards 


the more efficient industries. 

One may add a third method by which industrial 
efficiency may be increased, namely, by economy. in 
the use of materials and parts. The provisional census 
figures show that gross output increased by 43:3 per 
cent and net output by 47:6 per cent between 1963 and 
1968. 'The ratio of materials, parts and services con- 
sumed to net output was therefore lower in 1968 than 
in 1963. 

This economy could have come about as a result of 
prices of finished goods rising faster than those of 
industrial materials and parts, but it is still an economy. 
Alternatively, savings in purchases of these materials 
and parts could have arisen from industrial mergers, 
with larger and more efficient centralized purchasing 
units arising therefrom. Again — and this is an account- 
ing point — it could have arisen by arrangements 
between firms in the same parent concern whereby 
parts and accessories were invoiced below market 
value. One suspects, however, that there has been 
some increased economy in purchasing arising from 
large-scale mergers. 

The detailed industry figuires provide at least two 
useful accountancy (or business) ratios — net output 
per person employed and the variable margin. By - 
variable margin is meant net output, less wages and 
salaries and social insurance charges. Some value must 
also be attached to the ratio of net to gross output and 
to thé changes which have taken place in all these | 
factors since 1963. 

The retained copies of the census of production 


forms for 1963 and 1968 will provide theaccountant - 


with material for comparing his own results with those 
of his industry generally. The standard industrial ` 
classification number ascribed to his company, thus 
defining the industry to which it belongs, will presum- 
ably be known to the accountant. | 










Institute's New Council Member 


R D. G. RICHARDS, F.c.a., was elected to the 
Council of The Institute of Chartered Account- 
ants in England and Wales at last week's meeting of 
the Council, reported else- 
where in this issue. He 
fills the vacancy caused by 
the resignation of Mr W. E. 
Parker, C.B.E., F.C.A. 
Mr Richards, who is 41, 
was educated at Highgate 
School. Leaving school in 
December 1944, he was 
articled to the late Mr 
W. E. Mounsey – a partner 
in Messrs Lewis & 
Mounsey, Chartered Ac- 
countants. After taking the 
intermediate examination in 
1947 he was called up for two years’ military service 
which he served in the Eighth Royal Tank Regiment. 
He returned to his firm (which by now had become 
Harmood, Banner, Lewis & Mounsey) in 1949. and 
was admitted a member of the Institute in 19543: _ 
During articles Mr Richards was the winner of one 





of the London Students’ Society’s debating prizes, and | 
shortly after qualifying he was co-founder and later. 


chairman of the North London (now Holborn Man- 


agement) Discussion Group. He became a partner in : 


his present firm, Harmood Banner & Co, in 1955. 
Mr Richards was elected to the committee o 

















London and District Society of Chartered Accountants ^ 


in 1966 and was a vice-chairman of that Society d 
1968-69; he is the current chairman. He has lecture 
extensively throughout the country on auditi 
company law, and has chaired several conferen 
is also an enthusiastic supporter of the I 
summer courses, and has served. on various 
sub-committees. | 
Last October he presented a paper on "T 

tion of information to shareholders’ a 
European Congress of Accountants: he 
hagen. D 


| Tax System not in National 






















He is married, with two children (a 
xpected in March). Among his hob! 
nd ancient game of golf – he is a me 
ymmittee of the Chartered Accou 
Society and was captain in 1966-67 — tenni 
music and the current activities of any me 
family. 
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TAX system that deters the right people 

holding the right job and doing their bes 
hardly in the national interest, says the Taxa 
Committee of the London Chamber of Commerce 
its 1970 Budget recommendations to the Chancello: 
of the Exchequer. In particular, the committe 
criticizes surtax which is particularly onerous on Britis 
management and beyond what is borne by competitor 
abroad. It recommends a rise in the starting levels and. 
a lowering of rates of surtax, to a cost of some {100 
million. Examples of the deterrent effect of surtax are. 
that some entrepreneurs restrain their efforts after 
reaching a certain level of tax rate while international 
companies have difficulty in bringing men home from 
overseas to more senior positions. 

It is also recommended that investment income on 
savings from earned income should itself be taxed at 
earned income rates. For instance, the first £1,000, or 
alternatively, the equivalent of one-tenth of the earned 
income, could be taxed at earned income rate. Rates 


of income tax on workers’ earnings should be expressed 


at the reduced amount after earned income relief; 
giving the standard rate is misleading and acts as a 
deterrent. Personal allowances and reliefs have not 
kept pace with inflation and should be increased. 

'The committee says that relief should be given on 
bona-fide losses, that capital losses should be available 
for relief against profits of another company in the 
same group, and that relief should be given for capital 


payments treated as wasting assets, such as options on 


know-how, patents, land and buildings. If the option — 
is not taken up, the cost of it should be allowed. | 


Income Tax and Decimalization 


REDUCTION in the standard rate of income (ах | 
to 8s is called for by the Income Tax Payers’ _ 
ciety, not the least attraction of which is the simplifi- 
cation that would ensue with the introduction of the 
nal currency in February next year. 

letter to the Chancellor from its chairman, Mr 
| Clarke, the Society makes a plea for non- 
gation of husband and wife earnings for surtax, 
her for the allowance of professional charges 
completing income tax and capital gains tax 
Tt argues that close companies should not be 
to distribute more than 334 per cent – which 
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is a somewhat odd figure to recommend in view of the 
earlier reference to decimalization; 30 per cent would 
have been more suitable. The present maximum 
combined rate of income tax and surtax should be 
amended, in the Society’s view, so that no one pays 
more than 15s in the £ on any income. 

Sweeping reforms of capital gains taxes are put 
forward, including exemption where total disposals in a 


year do not exceed {1,000; abolition of Case VII of 


Schedule D; a sliding scale of tax rates where the asset 
has been held over a long period; and the option to 
revoke the option for April 6th, 1965, market value in 
place of cost. 


Overtime Ban in the Revenue 


HE announcement by the Inland Revenue Staff 

Federation that talks between its representatives 
and the Board of Inland Revenue on the subject of 
overtime pay for its members. had produced no 
agreement, has been followed by a complete ban on 
overtime in Revenue offices. It is too early yet to assess 
the full implications of the ban but, since the IRSF 
membership accounts for some 47,000 men and women 
= ke. four-fifths of the total Revenue staff — the 
consequences could be serious. 

For some time past, the IRSF has been concerned 
with the amount of overtime work needed to enable its 
members to keep pace with the work in Revenue 
offices. Not unnaturally, since this appears to be a 
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growing and continuing burden, some additional 
payment seems to be a reasonable request. 

It will be remembered that when capital gains tax 
came into full operation, the Board of Inland Revenue 
was more or less forced to accede to a claim from those 
members of the Revenue staff directly concerned with 
the tax, and it will be surprising if the Board could 
afford to withstand the consequences of the present 
dislocation. The effects on morale and general efficiency 
in the major offices of the perpetual struggle against 
mounting arrears, the extent of which the General 
Secretary of the IRSF, Mr Cyril Plant, o.B.E., has been 
at pains to stress, should not be overlooked. 

Suggestions that the ban on overtime might lead to 
some increase in the number of cases of evasion seem 
to be misplaced. What is certain, however, is that the 
ban will mean a further slowing up in the answering of 
taxpayers’ and their advisers’ letters. Already many 
accountants are finding that Revenue offices dealing 
with repayment claims and other matters are taking 
rather a long time; 1 would be idle to pretend that, in 
view of the latest development, there is likely to be any 
early improvement. 

No doubt the Board is reluctant to negotiate under 
what may appear to be some form of duress while the 
Government — already concerned with other pay 
awards — is not anxious to make any more concessions. 
But it is difficult to resist the conclusion, in the light of 
recent published findings of the Estimates Committee, 
that early agreement will have to be reached. 





President's Dinner. ~ The President of The Institute of Cost and Works Accountants, Mr H. P. Southall, F.C.A., F.C.W.A,, J.Dip.M.A., 
gave a dinner at the House of Commons on Thursday of last week. The guests included many distinguished representatives of local 
and central government and the public services, industry, commerce, and the professions. Pictured (from left) are: Mr W. T. Wells, 


О.С., M.P., who sponsored the dinner, The Lord Sherfield, G.C.B., G.C.M.G., Mr Southall, T 


G.C.B., K.B.E, C.M.G. 


he Lord Cole, and Sir Richard Powell, 
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Questions in Parliament 


Te overtime ban by Inland Revenue staff may well 
bé one of the subjects raised with Treasury 
Ministers at question time in the Commons next 
Tuesday. Mr Edward Taylor, Conservative MP for 
Glasgow (Cathcart), has tabled a question to the 
Chancellor asking for an estimate of taxation revenue 
in 1969 compared with 1964, and that may provide an 
opportunity. 

Mr Tam Dalyell, Labour MP for West Lothian, is 
to ask whether the Chancellor’s policy of centralization 
of taxation affairs does sufficient to retain personal 
methods of contact between his officials and taxpayers. 

Mr John Boyd-Carpenter, Conservative (Kingston 
upon Thames), will ask on the same day whether the 
Chancellor will introduce legislation to permit em- 
ployees’ contributions to the Government’s National 
Superannuation scheme to be allowed in full against 
income tax assessments. 


Institute Advice on Small Firms 


iL are at present about 6,000 firms of chartered 

accountants in England and Wales, ranging from 
the sole practitioner — comprising about half the total – 
to the largest firms of more than twenty partners. 
Probably fewer than fifty firms have more than 200 
employees, therefore the bulk of the accountancy 
profession comes within the Bolton Committee's 
definition of a ‘small firm’. For this reason, the evidence 
submitted by The Institute of Chartered Accountants 
in England and Wales to the Committee of Inquiry on 
Small Firms is of especial interest. 

The evidence covers two groups of such businesses — 
accountants and small firms generally. The main 
points which the Institute makes concerning prac- 
tising firms of accountants are that they are unable to 
benefit from many of the tax advantages which attach 
to commercial or industrial organizations ; furthermore, 
working capital has to be provided out of taxed income. 
It is also stated that the limitations and value of 
retirement benefits permitted to the self-employed 
dissuade many able accountants from practising. In 
particular the differential effect of SET on salary costs 
in the profession and in industry is too great. 

In its comments on the problems of the small 
business, the Institute's conclusions are similar to 
those from bodies such as the Confederation of British 
Industry and the British Productivity Council already 
reported in The Accountant. The Institute would offer 
assistance to encourage small firms to obtain specialist 
assistance whereby their efficiency could be improved. 
With regard to the requirements of the Companies 
Act, the Institute refers to the submissions it ‘has 
already made to the Board of Trade and suggests that 

- the disclosure.and filing requirements by small com- 
panies should be modified. It also stresses the problems 
of taxation for the smaller business and the conse- 
quence of any lack of prior consultation with industry 
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by the Government in formulating its tax policies. 

'The Institute, like the CBI stresses the burden 
imposed upon the small business by the numerous 
forms and returns which have to be made, and it 
recommends that the number of such forms and com- 
plications thereunder should be reduced. Proposals are 
made whereby Government financial assistance could 
be provided ; it is suggested that Government assistance 
to small concerns should be geared to the taxation 
liabilities of the firm and should take the form of a loan 
rather than a subsidy or grant. As an alternative to 
basing any loan finance on the tax liability of the busi- 
ness, the Institute suggests the Government might 
match the amount of profit which, after taxation of 
dividends, is retained in the business. The granting of 
such loans should not inhibit the small firm from 
availing itself of normal commercial facilities. 


Taxes and invisible Earnings 


CCORDING to a memorandum from the Com- 

mittee on Invisible Exports, the UK tax structure 
has serious consequences on the efficiency of British 
firms which bring in over £3,500 million per annum in 
foreign exchange as the result of their ‘invisible’ 
earnings.. This memorandum, submitted to the 
Chancellor, is the result of a twelve-month inquiry by a 


special subcommittee of private sector members under 


Sir Richard Powell. It is asserted that the provision of 
services in and from the UK, to the extent that they are 
provided to non-residents, have the same effect on the 
economy as exports of goods. Nevertheless, these 
services, such as banking, insurance, shipping and 


The Accountant 
Annual Awards 
for 1970 


COMPANIES are reminded that they still have until 
January 31st to submit their reports and accounts 
i presented at annual meetings held in 1969 for 
' consideration for The Accountant Annual Awards 
to be made this year — the seventeenth year of the 


Awards. - 

Entries should be addressed to The Secretary, 
The Accountant Annual Awards, 151 Strand, 
London WC2. The only qualifying condition is 
that companies’ shares are quoted on a recognized 
Stock Exchange in the United Kingdom. 

The Awards were instituted in 1954 to encourage 
the preparation by public companies of clearer and 
more informative annual reports and accounts. Two 
Awards are made each year — one to large companies 
and the other to ‘smaller’ companies requiring less 
complex accounts than those of a large group. 
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advertising, receive none of the incentives enjoyed by 
the manufacturing industries. 

Particular criticism is directed against the selective 
employment tax. Indeed, so strong were the criticisms 
addressed to the committee on this point, that a 
special study on SET is being carried out. In general, 
however, the memorandum states that with some 68 
per cent of a company’s distributed profits being taken 
in tax, there must be a measure of disincentive. In 
particular, double taxation relief for companies paying 
tax on their overseas earnings is inadequate. The sub- 
committee proposes capital allowances for hotel 
buildings and contends that purchase tax should be 
reduced on furnishings and other equipment to ensure 
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British hotels will continue to attract foreign visitors. 

In the second part, the memorandum calls for the 
existing investment incentive scheme to be widened to 
include the service industries. To avoid undue claims 
upon the Exchequer it is suggested that, in the short 
term, grants should be given either at a reduced rate — 
say, 75 per cent of existing rates — or they should be 
given at such proportion of existing rates as reflects the 
relationship which a firm’s export business bears to its 
total business. Any such grants should be made 
available to companies incorporated and resident for 
tax purposes in the UK, regardless of the situation 
of the asset on which the capital expenditure is 
incurred. 





THIS IS MY LIFE 


Sowing 
and Reaping 


by An Industrious Accountant 


OME six months ago Nigel called in to see me, · 


in a mood ranging from optimistic complacence 
to sheer ecstasy. He’d been promoted, he enthused, 
an achievement as unexpected as it was welcome. From 
being company accountant he had risen in one glorious 
burst to the heights of a newly-established top-manage- 
ment crash policy foranng group in his electrical goods 
company. 

It hadn't exactly Боа roses, roses, all the way, he 
explained. His board of directors had been cautious 
and conservative when he first joined the outfit as 
internal auditor, and while not averse to the procedural 
improvements he suggested, they were still instinctively 
resentful of the criticisms implied in his reports. 

The chairman was elderly (practically an atavistic 
survival from the pleistocene, said Nigel with a touch 
of eyes raised skywards in exasperation), but well- 
meaning and free from guile. The accountant was a 
hearty extrovert (old school tie and old boy network, 
Nigel said pityingly, but a dim-wit in terms of O & M 
study), whose integrity scarcely compensated for his 
lack of sophistication. ' 

Anyhow, when Nigel's clinically precise reports 
unerringly pin-pointed the defects in the company's 
systems control and accounting methods, the directors 
became ill-tempered. The accountant realized that 
his 40 years of service had earned a pension of two- 
thirds of his salary, which meant that he was in effect 
working a 40-hour week for one-third of his pay, so he 
bargained for improved retirement benefits and got out. 
My young friend was at once appointed as his replace- 
ment, and he fell to on a special survey of the réasoiis 
for the falling turnover. 


He arranged for details of the sales dockets to be 
punched on tape for analysis via hired computer-time, 
and the results revealed some undreamed of short- 
comings. The board, realizing the vital significance of 
the statistics, took prompt action. They set up this 
aforesaid crash group with more, and more profitable, 
sales figures as their first target. 

I have seen Nigel a couple of times since his appoint- 
ment to the group, and his morale was buoyant. His 
fellow members were the sales manager and the two 
youngest directors; all three were freed from their 
other duties and their survey was really on the ball, he 
‘beamed. They were hammering out a master-plan 
which would revolutionize their marketing strategy. 

True, they had something of a problem with the 
sales manager, he admitted, who became more and . 
more indecisive and bumbling as the new concepts 
shook to its foundations his obsolete outlook. The 
Soundproof juke-box rooms, the free television set 
competitions, the off-beat garb of the sales girls, 
all came as a shock to the poor old stuffed-shirt. 

True, also, Nigel had rather severed immediate 
contact with his own accountancy functions due to the 
pressure of his new duties, but it couldn't be helped. 
He'd built up good teams in the accounts, marketing, 
and internal audit sections, and they could carry on 
without him for a while. Just as well — because he had 
his eye on the post of financial director ultimately, ' 
so his sections would have to learn to stand on their 
own feet. 

The climax of his odyssey came last week: He was 
summoned before his chairman and managing director’ 
to be informed that in their view the group had ful- 
filled its original aims and would be dissolved: The 
sales manager was to be retired. The youngest director 
—«he foxy-faced one — would take over. 

As regards Nigel himself, they rather felt he'd 
worked himself out of a job, as his-sections had become 


self-supporting. Perhaps he'd take a month or so to _- Е 


look around for something else? Of course, ‘they'd 
give him a superlative reference. 
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роја Xy c ay See ~ 21 : 


by H. W. T. PEPPER. 


MOSS arguments favouring a wealth tax have 
“been made from time to time and there is danger of 
their acceptance as conventional wisdom. Controversy 
seems to centre mainly on administrative feasibility, 
the level at which the tax should commence and what 
modifications to the higher rates of income taxation 
might be made if a wealth tax were introduced. 

‘The wealth tax idea has now been around for a long 
time, people have become used to it, and there seems 
to be a danger that-some of the basic flaws in the prin- 
ciple of wealth taxation may: never receive a proper 
examination. This article is intended to direct attention 
to some of these flaws. 

.. There are two possible concepts of annual wealth 
taxation: (i) as a different method of computing a tax 
which is payable out of income, and (ii) as a capital levy 
intended to reduce or ‘confiscate capital...All] wealth 
taxes at present in existence fall within category (i). 
Capital levies . 

There never has been an unnual adis tax which was 
deliberately intended as a capital levy.! The reason is 
obvious. A sizeable capital levy:has to be based. on the 
property, wealth or net worth as valued.at a certain 
date, usually the date the tax is announced or some 
slightly- earlier date appropriate for the assessment, 
e.g., the first day of the~calendar or fiscal year. This 


prevents avoiding action -being taken .which might 


cause a run on the stock-market or on. the'banks, or a 
sharp fall in property values. In the case-of.a gradual 
(annual) capital levy, avoiding action will obviously be 
taken and on a much larger scale than in the case of a 
more sharp and sudden levy where taxpayers will have 
had little or no opportunity ta:take action. . 

The post-war capital levy in Norway in 1945 (based 
on the increase over 1940 values, ie., upon war gains) 
was a once-for-all levy with a ready-made tax base 
consisting of the annual capital statements made for 
normal wealth tax purposes. The two British examples: 
the Cripps levy payable in 1949 and the current special 
charge were sufficiently spaced in time (a 20-year gap) 
to preclude serious avoidance calculations based on 
probable recurrence, and were assessed’ on previous 
year income figures (traditionally forming the basis of 


s 
1 The inverse is also true: the German ‘Equalization of Burdens 
‘Tax’ — a 50 per cent capital levy charged on all property owned at 
Типе 2181, 1948, could indeed be paid over a period. of зо years 
With the addition of interest on the sum due, but the tax was 
determined once and for' all on the circumstances of 1948. The 
fact that it could be paid by instalments in effect out of income 
made it more akin to a wealth tax within category (i). 
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Flaws in the Wealth Tax Concept 


current year tax) so as to forestali avoidance man- 
œuvres. 

The principal арсена – it would perhaps be more 
appropriate to call them assertions —- which introduced 
the tax in the post-war period as a fiscal contender may 
be summarized thus: 


(a) A fiscal system which taxes (annually) income 
and capital is superior to a system which taxes 
income only; 

(b) where persons have equal income but one has 
more capital than the other, the former person 
has more ‘taxable capacity’ than the latter; 

(c) wealth taxation encourages the more productive 
use of idle capital; 

(d) wealth tax is a useful tool for combating income 
tax evasion; 


and these will be TUN below. 


The more recent flurry of interest (the Bow Group 
proposals and Labour's Economic Strategy) has given 
prominence to the hypotheses: l 


(e) that a wealth tax to replace the top surtax rates 
would encourage faster economic growth (a 
point made without elaboration in the NEDC 
Conditions Favourable to Faster Growth of 1963 
and taken up by the Bow Group in August 1969) ;- 

cl f) that a wealth tax would redistribute wealth in a 
way that income tax and surtax combined with 
death duties have failed to do (the ‘capital levy’ 
argument). 


Wealth versus income as tax base 


There are undeniably anomalies in income taxation, 
notably the absence of adequate provisions (i) to avoid 
excessive tax in cases of income ‘bunching’ where a 
taxpayer may have a few years of high income and many 
years of moderate income, e.g., boxers, writers, actors, 
and (ii) to abate tax for individuals subject to private 
disaster such as the loss, theft, or destruction of 
uninsured assets or ‘serious and expensive illness 
contracted overseas. A wealth tax would provide. no 
redress for such. taxpayers compared with others with 
similar means but happier circumstances. : 
On the other hand, wealth taxation would introduce 
a number of anomalies not present in income taxation. 
A business with a capital value of, say, £200,000 might 
produce for its owner a high profit in good times, a 
low profit or a loss during economic depression. 
Income tax adjusts-precisely to this situation by fixing 
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the tax burden according to the income actually-earned 
(taxable capacity), while wealth tax would charge a 
flat annual sum. 

Assets which produce no income at all include 
plantations of young trees which may take at least 20 
years to produce any timber, and newly-planted 
orchards which may take three or more years to produce 
a crop. Again, income tax automatically takes care of 
the situation, wealth tax would impose a penalty. Some 
mines and quarries are worked only when mineral 
prices make operation profitable and at other times may 
be on a care and maintenance basis. Here also income 
tax, not wealth tax, is the logical and equitable form of 
taxation. 

The profit of a business is not necessarily pro- 
portionate to its capital value particularly if goodwill is 
omitted.” A successful business may be run largely by 
telephone and typewriter without trading stock, in a 
rented building and with hired equipment. Another 
with equal profits may be heavily capitalized. Again, 
income tax is attuned to the situation but wealth tax 
might be inapplicable to the first and burdensome to 
the second. 

Non-business assets other than in money or securities 
are dealt with very haphazardly in existing wealth taxes 
overseas. Some exclude money in cash or in bank 
current accounts and some works of art. India at one 
time excluded gold and personal jewellery. The treat- 
ment of residence varies — some countries exclude the 
residence, some tax even the furniture. India formerly 
exempted residences but now does so only up to a 
value of Rsroo,ooo. These points are mentioned to 
indicate the difficulties of achieving equity. If certain 
types of personal property are excluded, e.g., clothing, 
bedding, furniture, works of art, residences, those who 
have material capital in these (e.g., antique furniture, 
stately homes) will be taxed more lightly than those with 
their wealth in other forms. 

All these anomalies may be at least partially over- 
come or abated but the relevant statutory provisions 
can hardly be simple and brief and the net result is still 
similar to a levy which is considerably less equitable 
than income tax. Some wealth tax systems, in fact, 
invoke ‘income criteria in order to avoid hardship in 
the wealth tax impact.on certain.types of asset. 


Taxable capacity 


The notion that an individual whose income comes 
from invested capital has a greater taxable capacity 
than another with a similar income from an employ- 
ment, pensión or annuity is a slightly spurious one. It 
is true that thé capital could be spent, e.g., on paying a 
wealth tax or capital levy, but then the ‘capitalist’s’ 
income would. be reduced below that of those with 
whom.he was formerly on level terms. His capital, 
moreover, having been reduced, would provide a 
smaller tax base for the next year's round of tax; 


2 in existing walth tax sýsťems it is customary to omit goodwill 


generated: by the owner but to include purchased goodwill aniong ; 


the taxable assets. 
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The fate of the ‘capitalist’ in the example (ће may.be 
an individual who has spent his working life overseas 
and has retired with a lump sum gratuity instead of a 
pension), compared with the employee, the pensioner, 
or the rentier, is to have his income steadily reduced 
(assuming he has his money in gilt-edged. а 
year by year. 

If he prefers to retain his capital as long as he lives 
he would under the. present tax structure be permitted 
to retain his income unscathed (except for income 
taxes) to the date of death when the Government will 
collect the substantial levy imposed by estate duty. It 
may be noted that if the taxpayer exchanges his capital 
for a life annuity, he will be imposing upon himself, in 
effect, a ‘death duty’ of 100 per cent because no capital 
will survive him and he will accordingly have ultimately 
achieved 100 per cent ‘redistribution’. Meantime his 
income tax liability will be substantially unchanged 
because he will only be taxable on the interest portion 
of the annuity but there will be no wealth tax? or estate 
duty payable. 

A tax which eats into its own base so as to reduce the 
capacity to pay the tax itself in future years is not à . 
practical proposition, except as a “once-for-all’ measure. 
The reasons are outlined 1 in the opening paragraphs of 
this article. | 

Income tax and even surtax do not erode their owri 
tax base — both are intended to be paid out of taxable 
capacity as measured by the accrual of income. Capital 
gains tax is ‘payable out-of realized gains. Estate duty 
is a once-for-all capital levy charged only once in a 
lifetime at the first moment when the pangs of taxation 
are no longer felt. 

To put it another way, capital of itself has no 
‘taxable capacity’, and levies upon capital as such 
merely expropriate it and will eventually wipe, it out. 
Capital when employed to produce income, also pro- 
duces taxable capacity, which of course is measured 
by the income produced. Capital invested in:growth | 
situations may produce capital gains which, іп turn 
represent taxable’ capacity. To quote the usual sylvi- 
cultural example, it is the fruit from the growing tree 
which provides the scope for income taxation, the 
branches of the.spreading.tree which, are. ripe for 
lopping which provide scope for capital gains. taxation. 
When one gets to sawing up the trunk for logs, however, 
one should be at the estate duty- ‘stage rather than be: 
atteinpting an annual levy. ` 
_ In fact the existing direct tax ‘structure in Britain i is 
logical if one assumes that the bulk of estate duty 
avoidance by discretionary trust has now been pre- 
vented. This view, however, is taken solely 6 on tlie issue 
of whether or пої to “diversify into, “annual wealth 

ES 
3 "ER life arinüities arẹ regarded as taxable capital for wealth 
tax purposes, which would prestimably: mean pensions diso would 
have to be taxed. The idea of charging-wealth tax on life annuities. 
and life pensions is, however, a little: 'répügriant. Although both 


types of income give the fecipient ‘some scope for: acquiring 
capital in exchange for giving up some or all of his income; if no 


„divesting of partial’ divesting «action 45 taken certainlytno. capital 


will pass on death and there will be по need for ‘redistribution’. 
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taxation and forgoes comment on the level of surtax 
rates and the weight of direct taxation as a whole. 


Estate duty 


If redistribution is the purpose of estate duty this 
object is achieved after a fashion even if the duty is 
avoided by inter vivos gifts. The continuing buoyant 
yield of estate duty is, however, sufficient indication 
that enough of the rich and prosperous prefer to retain 
rather than divest themselves of their capital as an 
insurance against a lonely old age. They are no doubt 
mindful of the Chinese proverb: 

‘If you are poor, though you dwell in the busy market 
place no one will inquire about you; if you are rich, 
though you dwell in the heart of the mountains, you will 
have distant relatives.’ 

Although it is distasteful to think of one’s wealth 
being heavily taxed after one is dead, it is much worse 
to face a compulsory capital levy or series of such 
levies while still alive. There is a good and widely 
accepted case for allowing an entrepreneur to accumu- 
late wealth during his lifetime subject to the State’s 
share in income and gains taxation. A large share of his 
estate may be culled after he is dead and can no longer 
dynamically employ his wealth to the best economic 
advantage. 


Discouragement of ‘idle’ capital 


The advocacy of wealth tax as an instrument to 
promote the more productive use of capital is the most 
difficult to follow and details are not given of exactly 
how this would work. Some of the difficulties are 
briefly indicated here: 
(i) gilt-edged investments: these are surely the least 
adventurous or most ‘idle’ but a Government 
could hardly penalize such investments by a 
wealth tax without increasing its borrowing 
costs; 


(ii) high risk investments are presumably more 
desirable but these often include overseas 
mining operations and producers of com- 
modities such as rubber, sisal, and tea which, as 
investments in the economies of foreign 
countries, it is present Government policy to 
discourage; 


(iii) investment in low-yield, rapid growth companies 
which add most dynamism to the economy 
would be discouraged because a wealth tax 
would bear heavily on the high market rating of 
the shares; 

- (iv) it has been- assumed above that in practice 
shareholdings would be reckoned in the wealth 
tax calculation at stock exchange price! as the 
only practical and equitable basis. The stock 


, 


4 ‘Book values’ or ‘asset values’ have been suggested as ап alterna- 
tive but would pose ferocious administrative problems, such as 
how often a company should be compelled to revalue its real 
estate (at present done rather infrequently) and whether ‘going 
concern’ values should apply. 
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exchange basis, however, modifies the tax 
burden considerably where a company’s assets 
are not very productive. For example, the 
Cunard Steam-Ship Co Ltd’s shares were selling 
at 125 6d each about two years ago when the 
assets stood at 80s but wealth tax would have 
been charged on the 12s 645 (which was also the 
price at which some investors bought their 
shares); 

(v) tax on idle lands as an incentive to development 
rarely works out well if the lands are in an 
undeveloped part of the country to which there 
are no access roads or other services. The tax 
may force the sale of the lands at distress prices 
but development is unlikely to take place until 
the area is ready for it. (Tax on vacant sites in a 
built-up area is a different matter but this is best 
left to local rating authorities who may rate sites 
that are unreasonably being kept undeveloped 
thus depriving the authority of potential 
revenue.) Cases have been known, in developing 
countries where lands in remote areas have been 
sold for unpaid taxes have failed to realize the 
amount of tax unpaid and were in fact bought 
back by the original owners at a discount; 


(vi) if an entrepreneur is continuing business in 
premises and with machinery which ought to be 
replaced or modernized wealth tax will certainly 
have more ‘penalty’ impact than income tax 
‘(which would'be nil if the business is un- 
profitable); but then the wealth tax may well be 
small because the premises and machinery 
have little capital value. If, however, the wealth 
tax were substantial it would merely fnake it 
more difficult for the entrepreneur to find the 
money for improvements ~ in contrast tò 
existing incentives, e.g., capital grants towards 
costs and income tax reliefs on the new ex- 
penditure. 


Wealth tax as an aid to income tax 
enforcement 
Wealth tax is canvassed as an aid to income tax 
administration because the statements of assets obtained 
to assess the tax will serve as a means of checking 
that the income therefrom has been declared for income 
tax purposes. The writer has not found evidence in 
the countries where wealth tax exists, however, that 
much greater measure of compliance follows than may 
be achievéd with income tax alone where a proper 
system of reporting and cross-referencing capital 
movements (investments, mortgages, loans, etc.), 
exists. | | 
Evaders soon realize (and they usually did in рге- 
wealth tax days) that disclosure of either capital or 








5 Wealth tax would therefore have borne gently on investments in 
this share (and others in the same category) leaving it to the 
shareholders’ committee to provide the spur to greater pro- 
ductivity — which in the case of Cunard, however, proved not to be 
necessary. 
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income provides a clue to the existence of the corre- 
sponding income or capital. They, therefore, contrive 
to omit both from their tax declarations, and broadly 
the same problems exist in a wealth and income tax 
régime as when only income (plus capital gains) is taxed. 

There is no particular magic in the mere existence of 
a tax on wealth as far as income tax enforcement is 
concerned. If any would-be evaders are not aware of 
the need to make their declared capital and income 
compatible they are likely to grasp this point if the 
declaration forms are to be completed at about the 
same time of the year. Some countries, e.g., Sweden, 
Holland and Colombia, call for declarations of net 
wealth and income on the same joint form, and this 
course was recommended to the Indian Government 
in the Kaldor Report which suggested that the de- 
claration for five taxes (income, capital gains, wealth, 
expenditure and gifts taxes) should be made in a single 
comprehensive form. Although India did not adopt the 
suggestion completely the administration of the wealth 
and income taxes are closely co-ordinated. 


Conversion of top surtax rates to 
wealth tax 


The extent to which income criteria are used in wealth 
taxes is perhaps not fully realized. Norway and Sweden 
both put ¿income ceilings on the total tax due from the 
taxpayer from income tax and wealth tax combined – 
the total tàx must not exceed respectively 85 per cent 
and 80 per cent of income. Denmark abates wealth tax 
where the income yield from an asset is less than 3 per 
cent. In Pakistan there is a ceiling on wealth tax of 15 
per cent of the income from the asset. Chile's wealth 
tax (known as patrimony tax and designed to apply 
for the years 1965-1967 only) converted capital to 
income at a presumed income rate of 8 per cent and 
then charged the presumed income at rates graduated 
from 0-6 per cent to 2:8 per cent. ` 

In Britain, the Crippsian special contribution of 1949 
and the present special charge were both based on 
investment income although since they produced tax 
rates exceeding roo per cent both constituted wealth 
taxes or capital levies. It is interesting to note that 
both the special charge and special contribution, if 
judged as wealth taxes, fell more heavily on gilt-edged 
and high risk/high yield shares (e.g., overseas com- 
modity companies) than on the low yield, capital 
growth shares so that the assessments to these taxes 
were by no means proportionate to capital values.. 

In Europe wealth tax is an old levy which has be- 
come tolerable because it is largely charged at low 
rates on out-of-date$ valuations of real property and 
business assets (e.g., Federal Germany? uses 1935 
9 This is not necessarily inequitable if property in general is valued 
on the same basis — equivalent to the system in valuation for 
rating in Britain where the 'tone of the list', i.e., the basis applied 


to existing property is extended also to new property until values 
in general are revised at the next complete revaluation. 


? The combined yield of the wealth tax and death duties in 


Germany has been quoted as less than 3 per cent of the total tax 
revenue, i.e., less than the yield of estate duty alone in Britain. 
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values and Luxembourg 1941 values) and is ad- 
ministered in‘a fairly lenient, rough and ready manner. 
Both in Europe and elsewhere the tax is regarded as 
one to be paid out of income. In Denmark, Federal 
Germany and Colombia the tax is deductible from 
income tax. | 

Apart from the evidence adduced above regarding 
the relating of the tax to the income from the taxed 
assets it may be worth noting the testimony of the 
Ceylon Finance Minister in his Budget speech of 
August gth, 1965. Ceylon was one of the countries 
advised by Professor Kaldor to adopt wealth taxation 
as one of the fiscal measures ‘suited to the needs of a 
democratic socialist community’. By 1965, however, 
the top rate had risen to 5 per cent (Kaldor had 
recommended a maximum of 2 per cent) and the 
tax was accordingly operating as a capital levy when 
combined with income tax. The Finance Minister, the 
Hon, U. B. Wanninayake, M.P., pointed out that the 
5 per cent rate applicable for 1964-65 was equivalent 
to an income rate tax of go per cent if the capital 
yielded an income of 10 per cent. This with income tax 
at the top rate of 80 per cent meant total taxation of 
130 per cent. If the wealth yielded less than то per cent 
income the effective rate would be considerably higher. 
The Minister went on to say: 

‘This is not the concept underlying the wealth tax. 
Wealth tax provides for a measure of differentiation in 
the burden of tax between earned and unearned income. 
It is in effect an additional income tax payable out of 
income.’ 

‘Two comments are perhaps in order. It seems doubt- 
ful in view of experience elsewhere if a wealth tax in 
Britain could be entirely divorced from income coh- 
siderations. If, however, income remains a factor the 
superiority of wealth tax is not demonstrable since it 
will not be able to provide unaided its own tax base in 
a manner compatible with equity. Moreover, if income 
is still used in some way as a factor in computing 
wealth tax it is difficult to conceive of entrepreneurs 
and owners of capital changing radically their method of 
making their decisions as a result of this type of change 
in tax structure. 


Wealth tax as a means of redistributing 
wealth 


The present direct tax system allows accumulation of 
wealth in a person’s lifetime subject to swingeing 
income tax and surtax but more moderate long-term 
capital gains taxation. The brightest entrepreneurs of 


the present decade include a good proportion of self- 


made men who were not over-endowed with inherited 
wealth. It is doubtful if their efforts would be so suc- 
cessful if their ‘working’ capital were also to be deci- 
mated during their creative years. 

The case of the rentier living on income from capital 
was referred to above. In general it seems that the only | 
logical and practical time for capital redistribution is 
death or a time of national crisis such as a war or its 
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aftermath or some great natural disaster when a spirit 
of.patriotism or sacrifice will enable the harshest 
fiscal measures to be carried through. The impractic- 
ability of an annual capital levy in normal times need, 
perhaps, hardly be dwelt upon. 


Conclusion 


If wealth tax is to be advocated as a measure that has 
‘succeeded’ elsewhere the advocacy must take account 
of the fact that there is no example of an annual 
capital Jevy. to draw upon and that the concept of 
wealth tax in the countries which have adopted it are 
exactly as indicated by the Ceylon Finance Minister. 
Evidence that a tax of this kind is indeed superior to a 
graduated income tax/surtax while producing (along 
with reduced income taxation) a similar yiéld does not 
appear to be available. 
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· The demonstrable:crudities of wealth taxation seem 
in general to be greater than those of income tax and it 
seems a dubious proposition that, e.g., if wealth tax is 
substituted for surtax, surtax payers as a body, because 
of the change in actual or in psychological impact, 
will become more productive or more economically 
dynamic as entrepreneurs. 

As to the possible use of wealth tax as a capital levy 
every historical precedent seems to indicate that this 
type of levy, being ‘nasty and brutish’, must above all 
be ‘short’, 1.е., an instantaneous, not an annual impost. 

Finally, while a certain number of anomalies may be 
endured in a once-for-all tax it does not seem likely 
that a country such as Britain which has come to expect 
a certain amount of sophistication in its tax laws would 
find the imperfections of a wealth tax acceptable in a 
long-term levy. 


The New State Pensions Bill 


1 | — Effect on Employers' Pension Schemes 


y KENNETH J. . BURTON. 
„Fellow of the Institute of Actuaries 


Last. week the author dealt with the main features of the National Superannuation 
and Social Insurance Bill 1969; he now examines the effect that the Bill will, if 


enacted: pave on employers‘ pension schemes. 


"ROM the standpoint of the Government, the 

„ outstanding financial problem with which it has 
been faced ever since the commencement of the com- 
, prehensive -National. Insurance scheme in .1948 has 
arisen from the fact that outgo. on- benefits — and 
especially pension benefits — has continuously risen 
faster than income from contributions. This situation 

would have arisen even if rates of benefit had remained 
unchanged. 

As Mr Jay-pointed out.on- December 4th, 1969 (The 
Accountant, January 8th, pages 41-42), the number of 
persons. entitled to pension benefits in relation to the 
working population has been steadily rising for many 
years. and will continue to do so for some" years yet. 
“It was primarily to deal with this situation that the 
graduated pension scheme was introduced i in 1959 in 
order to provide increased contribution income in the 
short run even though at the cost of increasing benefit 
outgo in the. long run. The Government’s prefent 
proposals carry further this process of buying respite 
from the pressure of the. immediate problem by increas- 
ing the problem for the next generation. 

Thus, both employers and employed persons and 
_the tax-paying public z at large must, if the Government 


continues on its present course, face the prospect of 
the pensions of those beyond working age making 
progressively greater demands on the incomes of those 
still working. For this reason employers are likely 
to wish to take advantage of any means available to 
them of reducing the consequent burden on both 
themselves and their employees. 

` The comparative table on the opposite page shows 
the weekly contributions payable by male employees 
and their employers, according to different levels of 


'earnings. 


From the table it will be seen that the increases made 
in November 1969 represent a half-way stage to those 
implicit in the new scheme. The figures quoted for the 


‘new scheme are based on 1969 earnings and the rate 


of contribution could well be higher by the time’ the 
scheme comes into force, whether in 1972 or 1973: 
One fact, of which both employees and employeis. 
are. only now becoming. fully aware,-is that National 
Insurance contributions no longer attract any income 
tax relief for employees. The former practice of giving 
a measure of relief was changed at a time when:con- 
tributions were «significantly lower than they are at 
present, by giving a cóuntervailing increase in personal 
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a simple solution 


to a perennial problem 


Clients may often ask you whether it is still possible to make 
really advantageous provision for school fees. 


The answer is yes. Under our special Trustee Scheme, capital sum 
payments in advance continue to attract substantial benefits. 


* The capital earns an attractive rate of interest, which is free 
of income tax, surtax and capital gains tax. 
* The termly payments are not aggregated with the parent's 
income for tax purposes. 
* The capital sum can be freed from estate duty liability in- 
stantly. 
As an example of what can be achieved, a capital sum of £1890 
will produce fees of £600 a year for 5 years, starting in 10 years 


me. 
Full details of this important scheme on request. 
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MORE THAN TWO MILLION POUNDS A YEAR ARE 
DISTRIBUTED TO CHARITY THROUGH THE 


CHARITIES AID FUND 


The National Council of Social Service 


More and more Solicitors and Accountants are advising 
their clients to seek our help (and are doing so themselves). 


More and more individuals, firms, companies and trusts 
are using our services. 


A single discretionary deed of covenant with C.A.F. 
enables the donor ~ individual or company – at his con- 
tinuing discretion to make all his donations to charity with 
the benefit of Income Tax which has been recovered in 
advance by the Fund. He gains discretion, flexibility, 
administrative convenience and a greatly extended field of 
untaxed giving to charity. 

The Fund also administers charitable gifts, bequests and 
trusts and will distribute any funds large or small to any 
charitable object. In addition it acts as the agent of many 
individual charities in the collection of their covenanted 
income. 

C.A.F. is a registered Charity and a registered Friendly 
Society, and normally makes no charge for its services bat 
requests that a small percentage be allocated to its parent 
body, the National Council of Social Service. 


Full information from: 
Charities Aid Fund, 48 Pembury Road, Tonbridge, Kent 
Telephone Tonbridge 62323 or London Office 01-636 4066 . 








Your company is a sound, 
going concern but you are 
having difficulty in 
expanding through 
shortage of capital. Call on 
us. One of our main 
activities is to provide loan 
and share capital for just . 
this purpose. 


GreshamTrust Limited 
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Barrington House, Gresham 
Street, London, E.C.2. 
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(а) before. November 1969; 
(b) at the present time; 
(c) when the new scheme comes into force. 


Annual 
earnings (a) (b) (о) 
£ £ sd £ sd £ sd 
Employees 
450  .. vs 16 8 1; 8 11 7 
630 M БЕ 19 9 10 9 16 5 
1,000 " .. I 5 4 I. <7. 2 16 о 
1,250 1 6 o IIO $ 1 х2 6 
1,500 16 3 133 о 119 0 
1,900 1 6 s I I4 о 2 9 5 
Employers* 
450 16 II 17 II 12 I 
630 г о о I I O 17 0 
, 1,000 = .. 1 8 7 I7 5 I7 о 
1,250 a на ба 110 8 113 8 
1,500 ss У 16 6 II3 3 2 о 5 
1,900 за: . 1 6 8 Х. ТА. -3 211 2 


*including redundancy fund contributions but excluding 
selective employment tax. 


allowance which was not unreasonable at that time. То 
restore the position, whether by allowing contributions 
again to rank as an expense or by further increasing 
the personal allowance, would involve a considerable 
loss of revenue, and it seems unlikely that the position 
will be changed in the near future unless as part of a 
comprehensive refashioning of the whole tax system. 


Contracting out 


It has been possible, since the graduated pension 
scheme came into force in 1961; to contract out of all 
or a substantial part. of the graduated contributions 
payable under that scheme by both employers and 
their employees. Тһе condition for such contracting- 
out has been that the employer provided, through his 
own pension scheme, benefits at least as great as those 
that would have been.provided by the graduated pen- 
sion scheme. An employer has been able selectively 
to contract-out in respect of his employees so as to 
secure the maximum financial advantage, because at 
some ages and levels of earnings the graduated pension 
scheme provided quite a good bargain as measured by 
the pension benefit secured in relation to the contri- 
butions paid, whereas at other ages and levels of earn- 
ings it did not do so. . 

It is envisaged, under the new scheme, that contract- 
ing-out will take a different form. What is proposed is 
that an employer should be able, by virtue of his own 
pension scheme, to contract-out so as to relieve both 
himself and his employees of tbe liability to pay 
contributions of 1:3 per cent of earnings up to one-and- 
a-half times the national average, i.e., an abatement 
of nearly 20 per cent of the total contribution otherwise 
payable. The consequence of such contracting-out will 
be that the pension provided under the National 
Superannuation scheme will be reduced or abated by 
I per cent of earnings up to one-and-a-half times the 
national average in the case of men and :55 per cent 
of such earnings in the case of women for each year 
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during which the employee concerned is contracted-out. 

'The employer will be required to provide from his 
own scheme corresponding benefits but he will not 
require to revalue these by reference to changes in the 
general level of earnings, the cost of such revaluation 
being borne by the National Superannuation fund in 
respect of this part of the employee's earnings as well 
as of the part outside the scope of abatement. 

If the employee leaves the employer's scheme by 
virtue of which he is contracted-out, the employer will 
be required to preserve for him a corresponding pen- 
sion in that scheme, although the alternative will be 
open to him during the first five years of contracted-out 
employment to make a payment in lieu of contributions 
to the National Superannuation fund so that that fund 
may take over the responsibility for this part of the 
pension. It will no longer be possible for an employer 
to contract-out selectively members of his pension- 
schemes; he will have to do it either for all such mem- 
bers or for none. 

The supervision of the arrangements for contracting- 
out will be in the hands of a Registrar of Recognized 
Pensionable Employments whose functions will be 
somewhat wider, and who will enjoy somewhat greater 
discretion, than the Registrar of Non-Participating 
Employments under the National Insurance Acts. 

One criterion which an employer's pension scheme 
will have by statute to satisfy, in order that it may 
provide the means of contracting-out, is that not more 
than 10 per cent of the assets held in respect of con- 
tracted-out employment may be lent to the employer 
or invested in his business. 


Pressure on employers 


There is likely to be considerable pressure put on 
employers by employees — especially those whose own 
schemes involve contributions by the employees — to 
contract-out and thereby reduce the burden of con- 
tributions both to the National Superannuation and 
Social Insurance funds and to the employer's own 
scheme. Even if an employer does contract-out this 
burden may still be quite considerable, and the level 
of benefits provided by the most generous of em- 
ployers’ schemes may be too large in relation to the 
incomes of employees during their working lives, 
especially at lower levels or earnings. 

It is thus likely that employers, quite apart from 
their wishing to reduce this element of their own costs, 
may feel obliged to modify their own schemes in 
addition to contracting-out or to do this on a somewh a 
larger scale without contracting-out. Special provision 
is made in the Bill for employers to be able to make such 


. modifications by reference to the Registrar, even in 


those cases where the instruments governing the 
scheme would make such modification difficult or 
impossible. 

The opportunity of the present Bill is being taken 
to place an obligation on employers to provide pen- 
sions in respect of membership of their pension schemes 
for employees who leave their service before a pension 
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becomes payable. The qualifications that an employee 
needs to satisfy in order to benefit from such provision 
is that he has been a member of his employer’s pension 
scheme for five years and is over the age of 30 at the 
date of leaving his service. The Government reluctantly 
has abandoned its original intention of making this 
obligation retrospective so as to include service before 


' the day appointed under the new measure for this 


provision to come into force. The earliest date con- 
templated for this purpose is April 6th, 1972 — the 
earliest date when the National Superannuation scheme 
itself can become effective. 

As was pointed out in the previous article, the 
Government recognizes that at least two years must 
elapse between enactment of the Bill and the coming 
into force of its provisions. Once the Bill is enacted, 
employers must expect to be under considerable pres- 
sure by the Government to make up their minds as to 
what they are going to do about contracting-out and 
modifying their own schemes. 

In view of the political uncertainty surrounding this 
whole measure, many employers will be reluctant to 
spend a lot of time, effort and money in preparing for 
a scheme which a government of different political 
complexion is unlikely to implement. Nevertheless, 
employers may do well to give some preliminary con- 
sideration to the ways in which they would cope with 
the situation which would be created by the coming 


into force of the new scheme. 


Changes in employers’ schemes unavoidable 


This is not a matter on which it would be wise for 
them to take snap decisions; nor would it be ‘wise for 
employers to defer the introduction of new schemes or 
the modifications of existing ones pending clarification 
of the fate of the Government’s proposals. It is, how- 
ever, important that employees should be given to 
understand that if the National Superannuation scheme 
in its present form does ultimately come into operation, 
changes in their employers’ own schemes will in a 
large number of cases be unavoidable. 

Those employers who seek to settle the terms of 
their own pension schemes to take account of the 
provision made by the Government for pension 
benefits will find considerable difficulty in making 
appropriate allowance for the benefits under the pro- 
posed National Superannuation scheme. This difficulty 
arises from the arrangements made for the scheme to 
mature over a period of 20 years. The effect of this is 
that men up to age 45 when the scheme commences will 
enjoy a rate of accrual of pension benefit under the 


Government's scheme rising to more than twice as 


great as will those just starting their careers. Those 
bétween ages 45 and 65 at the date of commencement 
of the scheme will receive a hybrid benefit also accruing 
at a rate which varies with their age at that date. 

To make financial provision in advance in an em- 
ployer’s pension scheme for these different rates of 
accrual — which will, in any event, not be a simple 
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proportion of earnings because of the two-part benefi: 
formula for the earnings-related benefits under the new 
scheme — will present considerable difficulties whick 
perhaps can only be resolved by taking a broad axe 
to the problem by the use of approximate methods. 
The solution of this problem will certainly exercise 
the employers’ professional advisers in the months 
ahead. 

In this connection, one omission from the Bill is any 
power to the Minister to disclose information tc 
employers about benefits which necessarily may depenc 
on earnings in a previous employment. It is difficult tc 
see how many employers will be able to make effective 
provision in their own pension schemes for benefit: 
which make allowance for those accruing under the 
proposed National Superannuation scheme without 
such information. 

The Government has chosen to describe ubres 
pension schemes as ‘occupational pension schemes’ 
This disregards the fact that there are many othe: 
arrangements — although in total not financially nearly 
so. important as employers’ pension schemes — by 
which members of the public in particular sorts o: 
occupation make provision for their own old age. 

The Finance Act 1956 gave special facilities for those 
not in pensionable employment to be able to effec 
their own retirement annuity contracts and to obtair 
substantial tax advantages by doing so. Many olde 


. members of the working population look also to thei: 


trade unions and to friendly societies for some inconx 
in their old age. Many, too, have effected endowmen 
assurances for this purpose. All these arrangement: 
are in some sense occupational pension schemes. 

The appropriation to the State of a bigger role in thy 
provision for old age above an agreed general level o 
subsistence must have its reaction on all these source: 
of private provision, in connection with which a con 
siderable part of national savings is made. From вис] 
savings not only are many of the Government’s long 
term loan issues subscribed, but industry at large relie 
on the investment of the relevant funds for a consider 
able part of the finance needed for thé developmen 
and modernization and replacement of buildings, plan 
and equipment, on which the competitive power o 
the country and hence the standard of living of th 
people depend. 

Perhaps some long-term comfort may be derive 
from the reflection that no general government pensio: 
scheme has so far lasted for 25 years. The original non 
contributory Old Age Pensions Act was introduce 
in 1908. Contributory. pensions were brought i 
in 1925. The National Insurance scheme, ‘heralded b 
the Beveridge report, was the subject of legislation i 
1946. Between then and now Mr Boyd-Carpente 
introduced his graduated pension scheme which tim 
has shown to be in the nature of an interim measure 
The scheme now under consideration will not becom 
fully effective until 1992. It is a fair inference that lon 
before then the present Bill, even if enacted, will hav 
been supplanted by something else. (Concluded 
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Processing Incomplete Records 


Computer bureaux 


S the title of this paper suggests, particular emphasis is 

going to be made to the use of computer bureaux for 
the preparation of accounts for the smaller business. The 
author's own experience has been confined to the use of the 
facilities provided by Computerised Business Systems Ltd 
which will be referred to as CBS in the following text; 
it is understood that the bureau handles most of the work in 
the ‘incomplete records’ field at the present time. There are, 
however, a number of other bureaux providing a similar 
service to the practitioner and, although the schemes differ 
in many items of detail, the principle behind the methods 
is essentially the same. 


37. As with all methods of analysis from clients’ records, 
the basic problems of obtaining accurate information and 
so preparing an accurate analysis apply to the use of bureau 
facilities. The clients’ records again have to be coded as in 
the case of Logabax, although the program with which the 
author is familiar provides a far wider range of analysis 
possibilities than any purely mechanical method can offer. 
It will be seen from the code list (Fig. 1) that there are very 
many codes which are not specifically allocated and these 
are available to cover the particular requirements of any 
job with which the accountant is concerned and a schedule 
of special codes used for a particular job is retained in the 
working papers for the client concerned. 


38. ‘The’ basic records provided to the accountant have 
to be coded very carefully by a responsible clerk and it is 
again most desirable that as many queries as possible are 
settled at this stage of coding. Every practising accountant 
who has to deal with the type of case with which we are 
concerned in this paper will be aware that some clients are 
incapable of maintaining even minimal records but at least 
we are now in a better position to process such records as 
are available from these clients than we were when using a 
manual system. There is no reason why the basic records 
used for processing by the computer method should be any 
better than those for any other method but I would 
emphasize that it is extremely important to take great care 
when coding the transactions as this avoids the necessity 
for making manual adjustments at a later stage. 

39. The weekly Traders’ Cash Books marketed by the 
Evrite Publishing Co are now coded with CBS standard 
codes, as is the Evrite Farmers' Cash Book. These pre- 
coded books facilitate the coding work considerably and it 
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has been found relatively easy to obtain the co-operation of 
the clients in keeping their records in this type of cash-book. 
In a number of larger cases it has been possible to obtain 
client co-operation in entering the code numbers themselves 
on their basic records, particularly where there are a large 
number of transactions, and the coding method has re- 
placed considerable amounts of columnar manual analysis 
with which members of the book-keeping staff of the client 
concerned were formerly burdened. 


40. Once the client's records have been coded it is then 
necessary to process the information into a suitable form 
for input to the computer. Individual firms of accountants 
have a choice in the method which they wish to adopt for 


.providing the bureau with input material, dictated by the 


method. they choose in financing the operation. Low initial 
expenditure coupled with a higher processing charge 
allows the accountant to use a specially adapted adding 
machine on which he lists, in separate batches, the items 
for each class of transaction involved. The machine list is 
then sent to the bureau for the information to be re-entered 
on paper tape for purposes of computer input. i 


41. Adopting higher initial expenditure with a reduced 
processing charge enables the accountant to produce his 
own punched-paper tape by exactly the same operation as 
adopted by the adding machine method, the paper tape 
punch being linked to his adding machine. The paper tape 
is then submitted to the bureau ready for direct input to 
the computer. 


42. As a by-product in the production of the batch lists, 
the totals of each batch of income, expenditure, etc., are 
produced and those relating to bank and cash accounts are 
used manually in the accountant's working papers, for pur- 
poses of balancing the bank and cash accounts and it is as 
well to locate any differences before sending the input 
material to the bureau. | 


43. The considerations of care in vouching, coding and 
machine input mentioned in dealing with Logabax apply 
equally to bureau processing, and the two systems are very 
much alike up to the point of input into the respective 
machines at the accountant’s office. Notes are kept in the 
clients’ working papers of points which arise for special 





AuTWoR’s NOTE 


In this paper I specifically refer to particular items of machinery 
and their manufacturers and selling agents and to a particular 
computer bureau with which I am familiar. I must stress, however, 
that there are probably other makers' machines and certainly other 
computer bureaux which can provide the services.to-which I refer, 
in an equally efficient manner. | 
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Incomplete Records – CBS System ` 


CODES 


Purchases 


010 Purchases 
011-049 Purchase analysis 


Wages 


050 Wages and stat. cont. 
051 Commission bonuses 
052 Net wages (employees) 
053 PAYE and GPC 

054 NHI ` А 
055 Charitable deductions 
056 SET 

057 Casual wages 

058 Pension fund . 

059 Directors rem. 

060 Wages — wife 
061—089 Unallocated 


Motor running expenses 


070 Motor running expenses 
071 Diesel fuel 

072 Petrol 

‘073 Oil 

074 Tyres and repairs 

075 M/V licence 

076 M/V insurance 

077 Mileage allowance 


' 078 Petrol and oil 


. 079—089 Unallocated 


Repairs and renewals 


090 Repairs and renewals 
091 Building repairs ` 
092 Machinery repairs 
093 Office equipment 
094 Loose tools 

095 Protective clothing 
096-109 Unallocated 


Sub-contracting 


110 .Sub-contracting 
111 S/C haulage 
112 Coach hire 
.113 Planthire  . 
114 S/C labour .. 
115 S/C plough and cult. 
116 S/C mow.and bale 
.117 S/C threshing 
118 S/C C. harvest : 
119-129 Unallocated 


Heat, light and power 


130 Heat, light and power 
131 Electricity 

132 Gas : 

133 Coal/coke 

134 Heat/oil 

135-149 Unallocated 
Rent and rates | 

150 Rent and rates `` 
151 Rent 1 


152 Rent 2 


.153 Rent 3 


154 Rent 4 
155 Rent 5 
156 Rent 6 
157 Rent 7 
158 Rent 8 
159 Ground-rent 
160 

161 Rates 1 
162 Rates 2 
163 Rates 3 
164 Rates 4 
165 Rates 5 
166 Rates 6 
167 Rates 7 
168 Rates 8 
169 Water rate 


Printing, post, stat., adv. 


170 Printing, post, stat., adv. 


171 Printing and Stationery 
172 Postage 

173 Advertising 

174 Packing and wrapping 
175 Postage and stationery 
176-189 Unallocated 


Insurance 


190 Insurance 

191 Insurance 1 

192 Insurance 2 

193 Insurance 3 

194 Insurance 4 
195 Insurance 5 
196 Insurance 6 

197 Insurance 7 

198 Insurance 8 

199 Insurance 9 ‘ 
200—209 Unallocated . 


Telephone/telegrams 
210 Telephone/telegrams 


211 Telephone 1 


212 Telephone 2 


. 213. Telephone 3 


214 Telephone 4^ 
215 Telephone 5 
216 Telephone 6 
217 Telephone 7 


218 Telephone 8 


219 Telegrams 

220 

221 Telex 

222—229 Unallocated ` 


Travelling, out-of-pocket 


230 Travelling, out-of-pocket 


231 Fares 

232 Entertaining — ЕРА 

233 Entertaining — N/ 
allowable 

234 Hotels 

235 Meals - 


“236-249 Unallocated 


Subscriptions and 


donations 


250 Subscriptions and 
donations 

251 Subscription 

252 Donation 

253-269 Unallocated 


. Bank charges 


270 Bank charges 
271 Bank charge 1 
272 Bank charge 2 
273 Bank charge 3 
274 Bank charge 4 
275 Bank charge 5 
276—289 Unallocated 


Professional fees 


290 Professional fees 

291 Accountants’ fees 
292 Legal charges revenue 
293 Legal charges capital 
294 Consultant fees ` 
295 Veterinary fees — 
296-309 Unallocated 


Petty cash cheques 


310 Petty cash cheques . 
311 Petty cash cheques 1 
312 Petty cash cheques 2 
313 Petty cash cheques 3° 
314-329 Unallocated 


' Hire-purchase 


330 Hire-purchase 
331-369 Individual HP a/cs 


Balance Sheet Expenses 


370 Balance sheet expenses 
371 Freehold land/buildings 


372 Leasehold land/buildings | 


373 Motor vehicle (cap.) 

374 Plant/haul. (cap.) 

375 Office equipment (cap.) 

376 Tax res. certificates 

377 Loans 

378 Apportionments or 
pre-payments . 

379 Reserves and accrual 
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380. Depreciation 
381—389 Unallocated 


3 Drawings and tax 


390 Drawings and tax 
391 Drawings (self) 
392 Income tax 

393 Surtax 

394 Company tax 
395—409 Unallocated 
410-499 Unallocated 


Sundry expenses 


500 Sundry expenses 
501 Cleaning 

502 Flowers, wreaths 
503 First aid 

504 Loan interest 

505 Gratuity in kind (E) 
506 Gratuity in cash (E) 
507 Gratuity in kind (O) 
508 Gratuity in cash (0) 


' 509 Carriage 


510 Staff welfare 
511-519 Unallocated 
520-799 Unallocated 


Sales 


800 Sales 
801—849 Sales analysis 


Inter bank transfers 


850 Inter bank transfers 
851 Inter bank transfers 1 
852 Inter bank transfers 2 
853 Inter bank transfers 3 
854 Inter bank transfers 4 
855 Inter bank transfers 5 
856—869 Unallocated 
870—899 Unallocated 


+ 
Sundry receipts 


900 Sundry receipts 
901 Din./int. net 
902 Interest gross 


' 903 Cap. introd. 


904 Rent received 
905 Cash drawn from bank 
906-999 Unallocated 


Any items which are listed with their appropriate codes in any ont 
batch must be of the same type of expenditure or receipt. Thest 
are called data types and the code for the appropriate data p 
to be listed forms part of the batch header. 


The data types and codes used in the CBS system are as follows 


Expenditure 


Code Datatype 
Bank a/c No. 
Bank a/c No. 
Bank a/c No. 
Bank a/c No. 
Bank a/c No. 
Cash 
Opening balances 
Closing balances 


офисом 
O4» о № = 


r 


Income 


Data type 

11 Bank a/c No. 
12 Bank a/c No. 
13 Bank a/c No. : 
14 Bank a/c No. 
15 . Bank a/c No. 
16. Cash 

17 . Opening.balances 
18 Closing balances 
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attention when coding for bureau input in exactly the same 
way as for Logabax. 


44. Naturally, the computer wants to know the nature of 


the items within the list so each list is preceded by a 


heading. These headings indicate: | 
(1) the accountant’s number within the scheme; 


(2) the type of transaction in a batch (e.g., cash expendi- 
ture); 


(3) the client’s number as allocated by the practice; 
(4) the batch serial numbers. 


45. The use of these numbers ensures complete anonym- 
ity as only the dispatch clerk in the bureau’s data control 
section knows the name of the accountant concerned and 
no one outside the practice knows the identity of the client. 
The batch number is entered on a batch control sheet 
enabling the bureau to check that all batches have been 
réceived and processed correctly. 


46. Frequently, of course, the cash account does not 
balance at the first attempt and the accountant then has a 
choice. He can either leave.the machine (whilst it is being 
used for processing another client’s work) and return at 
some later point to list a further batch containing the 
differences or he can wait until the analysis is returned from 
the bureau when because of the layout of the print-out, 
missing items can be suggested. For example, should there 
be only eleven payments under a hire-purchase head or 
three items under the telephone account, this would 
immediately give a lead to a possible missing payment. The 
tally roll which is produced on the adding machine, whether 
one is punching one’s own paper-tape or not, provides an 
audit trail of items in chronological order. The data control 
sheet (Fig. 2) is sent to the bureau together with the tally 
roll (Fig. 3) and, if applicable, the punched-paper tape, in 
order that the bureau may carry out its own data control 
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functions to ensure accuracy. Schedules of opening and 
closing figures are also listed and any number of transfers 
can be put through from such schedules for processing by 
the computer. 


47. The scheme provides the accountant with two main 
reports. The first analyses income and expenditure together 
with the opening and closing figures fed into the computer, 
showing the net balance against each item in a similar 
manner to the manual ‘summary of accounts’. Each of the 
standard analysis heads is fully described in the ‘print-out’ 
and the additional unnamed heads of analysis used on par- 
ticular jobs are left blank in order that the appropriate 
description may be entered manually. 


48. The second report provides an ‘audit’ trail to enable 
the accountant to trace back the items that make up the 
analysis totals. Under each type of transaction (e.g., bank 
account r expenditure) the items analysed are listed in 
ascending order of value within each code. After experi- 
menting with several different ways, this was found to be 
the most useful in tracing items through from their original 
source and it will be remembered that the accountant has a 
list of the items in chronological order from his own adding 
machine if it is felt that this is an easier way of checking. 


49. Opinions differ on the manner in which any necessary 
vouching should be performed when the computer bureau 
service method is being used. The alternatives appear to be 
to vouch against the basic records at the time of coding or 
against the detailed analysis provided by the computer after 
the ‘print-out’ has been returned from the bureau. A 
preference is expressed in this paper for the former method 
as information gained in the course of the vouching may 
then be incorporated in the coding and the subsequent · 
analysis is more accurate. Mis-coding discovered on vouch- 
ing by the second method leads to manual adjustments 
being necessary at a later stage. 


50. When the reports are received from the bureau the 
final column in the summary is used for the preparation of 
draft accounts. In many cases, manual adjustments are 
necessary, particularly for such items as depreciation 
chaxges, private proportions of expenses, etc., and these 
can conveniently be made on the 'print-out' or in most 
cases, in a separate working sheet retained with the working 
papers. Draft accounts can then be prepared very. quickly 
for discussion with the client and finalization. | wl 


51. One finds in the use of bureau facilities that, in 


82 Als | 
- almost every case, the time spent on processing a client’s 
work is considerably reduced. Economies in processing 
work are immediate and increase over the first year or two 
after introduction, as staff and clients become more 


familiar with the system. One has to educate one's clients to · 


provide records in the most suitable form within their 
capabilities for ease of coding and processing and it has 
been found that the very use of the word ‘computer’ has a 
considerable beneficial effect in bringing clients up to 
standard in this respect. In place of laborious manual 
analysis balancing and summarizing, all of which took con- 
. siderable amounts of time, the two operations of coding and 
'^ machine listing are performed. All the necessary additions 
^ and summarizing work are then automatically produced by 
` the listing machine and the computer with no further 
manual work by clerks. The analysis and the summary 
provided by the computer are both extremely easy to follow 
and provide working papers of the highest standard. Staff 
savings are considerable and е very large number of 
available heads of analyses, 999 in all, make it easily possible 
to analyse anything one wishes. "The scheme can, of 
course, be used for any form of listing or analysis and not 
necessarily for the preparation of accounts from client's 
records only. 


52. The hard-pressed accountant, to whom time is so 
valuable, also finds that he is now in a position to offer the 
client additional services. Half-yearly, quarterly or monthly 
analyses of transactions can be undertaken to keep the client 
up to date in the trend of his affairs. Departmental or other 
, individual analyses can easily be produced to allow the client 
to receive much more valuable information from the annual 
accounts and, perhaps most important of all, those long 
delays between the end of an accounting year and the pro- 
duction of accounts can be cut down drastically. : 


~ 53. Some smaller clients may at last see their accounts as. 


a useful management tool and not merely a nuisance which 
. has to be borne to satisfy the Inland Revenue. 


54. Capital expenditure can be very low as, if one does 
not have one's own punching machine, the scheme may be 
entered into for 200 guineas only and the processing charges 
are only three guineas per client up to 1,500 transactions 
with reductions for larger practices. A surcharge is made 
for transactions in excess of 1,500 and where a paper-tape 
punch is owned by the accountant, the processing charge is 
considerably reduced by the bureau. The capital expendi- 
ture necessary to install one's own paper-tape punch works 
out at about £1,300. 


Future developments 


'^$5. Whilst retaining the present set-up, Computer 
Bureau Services (Cardiff) Ltd are working on additional 
schemes for giving a wider service and a number of options 
to accountants in the processing of clients’ records. It is pro- 
posed to introduce a scheme whereby the accountant may 
specify certain jobs to be taken to the stage of draft final 
accounts instead of stopping at the stage of summaries of 
the various analyses. Under this extended scheme which 
can give considerable benefit in the simpler cases, the 
‘accountant will be provided with the following reporte: 


(1) Audit trail - the accountant will be able to specify 
the order in which items of similar data type and code 
Should appear, i.e., ascending value or chronological 
order. The batch number and position within the 
batch will now be shown for every item. Both the 
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expenditure and income reports will have an extra 
column for journal entries (data types 9 and 19). 


(2) A draft trading account grouping items by type and 
calculating the gross profit. 


(3) A draft profit and loss account, again grouping items 
by type and calculating the net profit. 


(4) A draft balance sheet, once again grouping items by 
type and calculating out the balance on the capital 
account. Details of current assets and current liabili- 
ties will be shown separately and movements of fixed 
assets will be given. 


56. To allow the accountant to make his own choice 
according to each job, the data control sheet submitted 
with the input material will provide spaces for the account- 
ant to exercise his option to take the audit trail in chrono- 
logical order or value order and to indicate whether he 
wishes to have the job completed to draft final accounts 
stage or the normal incomplete records analysis stage. 


57. The code structure is constantly under review and it 
becomes possible from time to time to make improvements 
in the light of the experience of the bureau and the large 
number of users up and down the country. 


58. As the input passing from the accountant’s office to 
the bureau and the reports from the bureau back to the 
accountant go by post office mail, it is equally convenient 
for accountants in any part of the country to use a bureau 
service. Proximity to the bureau is not at all necessary. 


Conclusion 


59. In preparing information for this paper, the author 
was considerably dismayed to find that so many fellow 
mémbers of the profession are so conservative when it 
comes to the adoption of new methods. This particularly 
relates to the use of Logabax or computer bureau methods 
of dealing with the preparation of clients’ accounts where 
the saving in terms of hard cash is capable of being so very 
great. It seems strange that many accountants, who are 
quite prepared to advise their clients on all sorts of schemes, 
cannot see that the outlay of even the three or four thousand 
pounds necessary for the purchase of a Logabax machine, 
or the smaller outlay but higher running costs of entering 
a computer bureau service scheme, will pay handsomely in 
the reduction of salaries and other costs of employing stafl 
through the considerable time saving which both schemes 
provide. There must be some thousands of small practices 
throughout the length and breadth of the United Kingdom 
and yet despite the fact that these methods receive consider- 
able publicity through advertising and other media, there 
would appear to be no-more than about 500 practices 
throughout the country using.one or other of these time 
and cost saving facilities. 


60. Viewed purely economically, the Logabax system 
would appear to provide the practice which has some 20c 
or more small accounts to process each year with the 
cheaper answer. It does, however, suffer from the drawbacl 
of being a rather old- fashioned machine, although this doe: 
not prevent it from doing the job, and also is nothing lik 
as versatile as the ‘bureau method. Computer bureat 
methods, on the other hand, are extremely versatile anc 
capable of more and more development and one mus 
remember that we are still in very early stages in thi: 
respect. A possible compromise between the two method: 
may lie in the use of one of the new electronic accounting 
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machines, such as the Philips P350, which are now being 
introduced, and there would also appear to be the prospect 
of considerable numbers of new machines coming on to the 
British market after decimalization in 1971 when the very 
highly advanced American and Continental accounting 
machine manufacturers will find it economical to put their 
products on the market in this country. 


61. In a comparatively short time it will be possible to 
have a direct link between the practising office and a com- 
puter bureau and this advance will enable the accountant to 
combine the advantage of the almost immediate production 
of results at present achieved with Logabax with the versa- 
tility of the scope provided by the computer program. 


62. Chartered accountants running small practices are 
most unwilling creatures when it comes to amalgamations 
but if some may be persuaded to combine in a group to own 
and operate Logabax or punching equipment, the advan- 
tages to all would be tremendous. A higher standard must 
be made available to the fee-paying public and this is surely 
one method of achieving this aim. 


63. A comparison of machine and processing costs for 
Logabax and CBS on average jobs is: 
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(7-year life) (own punch) f 

(7-year life) (no punch) 

£L sd £ sd £ sd 

тоо accounts .. 5 13 о 319 3 3 86 

200, 216 6 307 350 

400, r 8 3 211 3 3.49 

600 3i Oo I9 о 2 8 3 3 3 10 

1,000 3 .. OIL 4 2 5 9 gg. 77 


The labour content in preparatory work is almost the 
same for each system but unless the more expensive final 
accounts program is used, there is less clerical labour in 
the final stage of Logabax work than the CBS system. . 


- 64. Finally, I would draw the reader’s attention to the 
fact that computer bureaux can do many other jobs for an 
accountant’s practice, particularly in relation to stock con- 
trol procedures and the keeping of practice time records. 
These items are, of course, outside the scope of this paper 
but would certainly seem to be worth drawing to the atten- 
tion of those who have shown sufficient interest in the 
advancement of a small practitioner’s life to have read this 
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Small Firms Inquiry 


Institute's Submissions to Bolton Committee 
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The Council of The Institute of Chartered Accountants in England and Wales has 
submitted the following memorandum and recommendations to the Committee 
of Inquiry on Small Firms in response to its invitation of August 20th, 1969. 


SMALL FIRMS GENERALLY 


Special characteristics 


HE Council assumes that the great importance of the 

small firm to the UK economy is not in dispute. 
Because of their relevance to the arguments which follow, 
however, it is appropriate to stress certain particular func- 
tions performed by small firms which are not only inhibited 
but are sometimes endangered by the legislative and 
administrative system in which they now operate; they are 
also frequently prejudiced by difficulties inherent in their 
own nature which could be tempered by legislative 
action. 


2. Small firms have always been, and still are, an im- 
portant source of new ideas, new methods and inventions. 
They are also, in many cases, vitally important suppliers of 
specialist products and components to large-scale industry 
and producers of articles and services for which the total 


demand, however important, is insufficient — at any rate for 
the time being ~ to invite the attention of the giants of in- 
dustry. Finally, they can be the means whereby monopoly or 
near-monopoly situations are broken. The effectiveness of 
their contribution to the economy, however - including in 
many cases the point of time at which they may be in a posi- 
tion to enter the export market — depends on two essential 
factors: they must be efficient, and they must be able to 
grow rapidly and successfully. Indeed, where their product 
is one in the manufacture of which economies of scale can 
be realized, their competitiveness may be indissolubly linked 
to their rate of growth. 


Efficiency, growth and continuity 


3. The practising members of The Institute of Chartered 
Accountants in England and Wales are in continuous 
contact with small businesses of every kind, both as 
auditors and as advisers. Their experience supports a 
number of generalizations regarding small businesses which 
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in the opinion of the Council points to both the need and 


the justification for special machinery designed to assist 
them. 


-4. One of the most important limitations on the growth 


` rate of the small firm is the difficulty of obtaining finance. 


“ 


Profits retained in the business often do not provide 
sufficient funds out of which growth can be financed and, 
because of its size, the small business has no ready access 
.to the capital market. 


5. Also because of their size, small businesses are rarely 
in a position to provide specialist services internally; they 
must rely for these on outside expertise supplied profes- 


‘sionally by their accountants and legal advisers, by market 


research bureaux, by computer service bureaux, and by 
consultants in engineering, management science, marketing, 
and many other techniques. The extent to which the small 
business is aware of its own deficiencies, however, varies 
‘enormously — as does its willingness to take advice, and its 
readiness to pay for it. Small businesses are not necessarily 
inefficient, but a high proportion of them are- unaware 
of the existence of modern techniques which could -help 
them to cut their costs, improve their products and 
‘their marketing, or make better use of their financial 
resources. 


6. One of the commonest situations encountered by 
professional accountants in their capacity as consultants 
is that of the small business whose expansion has resulted 
in its outgrowing the management skills and experience 


" available to it. All too often itis not until it has got into 


acute difficulties that it realizes its inability to continue 
without outside help. It is before this typical and critical 


. stage in the life of an expanding but still small business is 


reached that the services of management consultants could 
often be of greatest value. In such situations the cost of 
advice is often no more than a fraction of the benefits 
which flow from taking it, but to the small firm with no 
experience of seeking outside help the cost often appears 
prohibitive. 


7. Another situation which is often characteristic of the 
small firm is that of failure to provide adequately for 
“management succession. The one-man business and the 
family business, whose owners are getting on in years but 
have no suitable second-line management to follow them, all 
too often either collapse when there is a death, or run 
downhill steadily for want of new ideas and youthful 
vigour. The consultant is skilled in reading” danger 
signals early and many a small business could have been 
saved had expert advice on the business as a whole been 
sought, but in such cases there is no apparent incentive to 
incur the cost of such advice until it is too late. 


8. The existence of a small business can also be en- 


| dangered by the incidence’ of estate duty on the death of 


the owner or part-owner, when steps to provide for this 


, eventuality might be taken if suitable advice were sought in 


time. 


9.. Official encouragement to merge is given to small con- 
cerns in certain industries. Small farmsteads are a cage in 
point (The Farm Amalgamations and Boundary Adjust- 


. ments Scheme). If small concerns merge, they may prosper 


for a time but the enterprise is in grave hazard of fragmenta- 
tion again through estate duty and capital gains tax on the 
death of one of the participants. Mergers can only be 
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manogi and valisbie if they can be established on a 
reasonable assurance of continuity. If the State wants to 
encourage them, means should be found not to break up 
again what has taken so much trouble to put together. 


10. 'The Council considers that there is a strong case for 
Government assistance to small firms and that any such 
assistance should be available to all small firms, whether 
or not incorporated, and should cover all industries and 
services. The Council makes the following recom- 
mendations. 


Recommendations 


ті. Finance — Consideration should be given to 
means of providing finance, appropriately secured, to 
selected small firms to encourage their growth. Two 
possible methods are put forward in an appendix as 
illustrations for further examination. 


12. Consultancy services. — Small firms should be 
offered subsidies to encourage them to obtain specialist 
assistance to improve their efficiency and growth and 
to provide for their continuity. Such consultancy services 
should cover every aspect of management and could take 
the form of a development of the pilot scheme set up by 
the Board of Trade in Bristol and Glasgow in June 
1968. 


13. Estate duty. — Consideration should be given to 
means of.alleviating the problem of the payment of 
estate duty. Under the Finance Act 1894 payment of 
duty on real property may be spread over eight years. 
A possible extension to include interests in qualifying 
small businesses and to increase the period of payment 
to ten years should be examined. 


Particular difficulties affecting small 
firms in recent years i 5 


14. In addition to the difficulties which are intrinsic to 
small firms because of their size, a number of factors 
have arisen in recent years which have tended to hamper 
the efficient running of such firms by placing on their 
management administrative burdens out of proportion to 
the size of the firm or by creating directly or indirectly a 
disincentive to effort or increased а Such special 
difficulties are dealt with below. 


15. Companies legislation. — The Council considers that 
the adoption of corporate status by businesses is beneficial 
because of the effects on the managements of those busi- 
nesses of the acceptance of the procedural, accounting and 
auditing disciplines which the Companies Acts impose. 
Nevertheless, the disclosure and filing requirements of the 
Companies Acts, which now apply to all intents equally tc 
all companies, impose a considerable and disproportionate 
burden on the managements of smaller companies. The 
Council wishes to draw attention in this connection tq 
recent submissions on behalf of the allied accountancy 
bodies for the classification of companies as 'proprietary 
or ‘stewardship’. These are contained in paragraphs 7-26 
of the memorandum, 'Companies' Legislation in the 1970s" 


1 See supplement to Fhe Accountant of March 29th, 1969. 
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which was submitted to the Board of Trade in March 1969. 
The implementation of such recommendations would 
reduce, with appropriate safeguards, the burden on the 
smaller company. 


Recommendation 


16. The disclosure and filing requirements of the 
Companies Acts should be modified in the case of 
appropriate small companies by the classification of 
companies as ‘proprietary’ and ‘stewardship’. 


17. Taxation. — Over the past few years, in particular 
starting with the complex provisions of the Finance Act 
1965, taxation legislation has imposed an increasing ad- 
ministrative burden, which has meant that individual 
firms and companies in the commercial and industrial 
sector have had to devote an increasing proportion of time 
to the problems and the completion of returns. This 
administrative load, carrying with it in many instances an 
unreasonable degree of uncertainty as to the effects of 
complicated legislation, has resulted in an accumulation of 
problems for solution in the future (e.g., on capital gains 
tax matters), in an increasing amount of time and money 
being spent seeking learned opinions in the absence of 
satisfactory precedents, and in protracted negotiations on 

. matters of opinion (e.g., shortfall). Moreover, the amount 
of work involved is unrelated to the amount of tax. A 
further serious result of the uncertainties as to the taxation 
effect ‘сап be to inhibit the undertaking of worth-while 
projects. 


18. The following are some of the recent changes in 
fiscal legislation which have absorbed a great proportion of 
man-hours both in industry and commerce, particularly 
in the smaller firms, and in professional advisers' practices. 
In all these cases there appears to have been an unawareness 
of the administrative burden being placed on the private 
sector of the economy and the disproportionate cost in 
terms of time to the smaller organization, and a failure to 
lessen the burden by any form of prior consultation with 
interested parties: 


(a) Certain aspects of corporation tax legislation, e.g., the 
shortfall procedure for close companies and Schedule 
F income tax. 


(b) Certain aspects of capital gains tax, particularly the 
effect of uncertainty and the consequent delay and 
inaction in regard to worth-while projects. 


(c) Betterment levy — with its attendant uncertainty and 
delay. 


(d) Investments grants — involving additional record . 


keeping and the completion and certifying of forms, 
. (e) Selective employment tax. 


19. The Council, jointly with the Councils of the allied 
accountancy bodies, has made submissions to the Inland 
Revenue with a view to simplifying the taxation system 
and drawing attention to particular anomalies and difficul- 
ties. Their submissions for simplification pressed for: 


(a) the establishment of a Select Committee of the House 
of Commons, with power to obtain all expert help 
it requires, with a view to rationalization and making 
administration simpler, more efficient and more 
economic; А 


i 
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(b) adequate discussion of new administrative fiscal 
proposals before implementation; 


(c) the examination of new proposals by a Select Com- 
mittee from the standpoint of intelligibility, working 
and administration. 


Submissions on anomalies and difficulties have covered 
in detail matters mentioned in paragraph 18. 


20. Certain other aspects of taxation legislation militate 
particularly against small firms and the effect is sometimes 
to persuade proprietors that they should not continue in 
business independently. Two examples are: 


(a) the complex anti-avoidance provisions directed at 
close companies, which have been drawn in such a way 
as to stifle transactions that are commercially neces- 
sary and desirable but may have no taint of tax 
avoidance (e.g., section 78 (3), Finance Act 1965, 
and section 246, Income Tax Act 1952, relating to 
moneys borrowed for the purpose of buying or setting 
up the business of a close company); 


(8) the restrictions on the amount which the owner or 
part-owner of a business (whether incorporated or 
not) can charge against his income for tax purposes 
to provide for his retirement; these restrictions have 
the unreasonable effect of placing the proprietor in a 
worse position than an employee. 


Recommendation 


2x. The Council recommends that the impact on 
small firms of legislation, such as illustrated above, should 
be suitably modified so as to encourage, rather than 
discourage, their growth and development. 


22. Forms and returns. — In addition to the broad range 
of difficulties mentioned above, the completion of various 
official returns and forms generally absorbs a dispropor- 
tionate amount of time of the small firm and its professional 
adviser, notable examples being: 


Forms P11D (Returns of expenses, payments, and bene- 
fits, etc., to and for directors and certain employees) 
which has to be completed for all employees with 
earnings, benefits and expense payments totalling 
£2,000 per annum and over. This limit was fixed over 
20 years ago and now involves large numbers of em- 
ployees of small firms. 


Forms CT61 and CT62 (Income tax, Schedule F 
monthly and annual returns): special records of tax 
deducted are necessary. The monthly form does not 
lead easily to the annual form and the latter is unrelated 
to the company's financial year. 


PAYE forms. These now encompass graduated pension 
contributions and may in future include earnings 
related retirement benefits and National Insurance 
contributions and possibly Save-as-you-earn con- 
tributions. 


industrial and commercial training boards returns and 
grant claims. 


Redundancy Payments Act payment and reclaim 
procedures. | 


23. The completion of many returns and forms, although 
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related to size or numbers (e.g., Redundancy Payments 
Act), cause a disproportionate amount of work in the small 
firm because of unfamiliarity and infrequency. 


Recommendation 


24. The need for many of the official returns required 
from small businesses should be reassessed by an appro- 
priate inter-departmental committee with a view to 
reducing their number, frequency and complication. 


ACCOUNTANCY FIRMS 


25. There are at present about 6,000 firms of chartered 
accountants in England and Wales. They range from the 
sole practitioner (about half the total) to the largest firms 
of more than 20 partners. There are probably fewer than 50 
firms with more than 200 employees. The remainder will 
employ less than 200 persons and so will come within the 
Committee’s definition of a ‘small firm’. 


26. The previous comments and recommendations, so 
far as they are applicable to unincorporated businesses, will 
apply to most firms of accountants. 


27. Because of their functions of auditing accounts (under 
the Companies Acts and otherwise) and of dealing with 
clients’ tax affairs, accountancy firms are well placed to 
provide a wide range of services of an accounting, financial 
and general advisory nature. Even the smallest firms are 
accustomed to advising on a wide range of matters including 
such matters as the preparation of accounting records, 
assistance in the completion of official forms and returns, 
financial advice and management consultancy services. 


‘28. Small firms of accountants, no less than small firms 
generally, have difficulty in providing an adequate supply of 
specialists on their staffs; nevertheless they are usually 
able to guide their clients in obtaining suitable specialist 
advice and services. Moreover, the provision of additional 
staff requires additional working capital. 


29. Although practising firms of accountants provide 
services which directly assist their clients in improving 
their efficiency and growth, they themselves are faced not 
only with the difficulties of small firms generally but with the 
additional disadvantages of a service industry. Thus they 
are unable to benefit from many of the tax advantages which 
attach to commercial or industrial organizations, e.g., 


(a) investment grants; 
(6) allowances for buildings (unless rented); 
(c) selective employment tax refunds. 


30. The principal factors inhibiting the expansion of 
-firms of accountants, which is desirable if they are to be able 
to increase the range of services available to clients, are: 


(а) the need for increasing amounts of working capital 

' (mainly to finance salaries and associated costs of 
skilled staff) or cash for capital equipment (e.g., 
data processing equipment on which small cliesits’ 
records could be processed) which has to be provided 
out of the income of the partners of the firm, after 
income tax and surtax have been levied in full; 


(b) the limitations on the value of retirement benefits 
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permitted to the self-employed, which dissuade many 
able accountants from practising in professional firms; 


(c) the differential effect of selective employment tax 
on salary costs in the profession and those in industry, 
for example, in a development area the cost of em- 
ploying an accountant would be £4 55 6d a week 
greater in a professional office than in manufacturing 
industry. (Selective employment tax refund £2 8s. 
Regional employment premium {1 17s 64.) 


31. The accountancy profession contributes to the control, 
efficiency and growth of industry and commerce in two 
ways: firstly, by providing such services directly, amd 
secondly, by acting as a training ground for industry 
and commerce in the fields of accounting, finance, and 
management. 


Recommendation 


32. Accountancy firms should be eligible to participate 
in any schemes for the development of small firms: 
generally, in order to enable them to improve their 
efficiency and growth. 


Appendix 


Finance for Small Firms 


An outline of two possible methods by which Govern- 
ment financial assistance might be made available 
to small firms and which are put forward as illustrations 
for further detailed examination. 


In either case outlined below, the small firm concerned would 
have to meet certain specified conditions in order to be 
eligible for Government financial assistance, which should 
preferably take the form of a loan rather than a subsidy or 
grant. Suitable conditions would be devised so as to en- 
courage those small firms to apply for assistance as are, 
because of their size, unable to raise capital in other ways. 
Any Government investment on the lines indicated should, if 
possible, be on such terms as would not inhibit the small firm 
from availing itself of normal commercial facilities for finance 
at some future date. . 


I. ‘Reinvestment of tax’ method. — 'The total amount of 
Government assistance to a small firm, which qualifies, 
would be geared to the taxation liabilities paid (or due) by 
that firm on its profits for the preceding period (or periods). 

The investment might take the form of a redeemable 
loan, carrying a reasonable rate of interest, redeemable over, 
say, five to ten years, and giving the Government agency 
responsible the right to appoint a receiver in certain 
circumstances. 


2. ‘Pound for pound’ method. – The total amount of Govern- 
ment assistance to a small firm, which qualifies, would match 
the amount of profit, after taxation and dividends, which іѕ ` 
retained in the business. 

'The loan would follow the same lines as in (1) above, with 
the added condition that, to the extent that retained profits 
are matched by Government loans, an equivalent amount of 
profits would not be distributed until the loans have been 
redeemed. 
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Taxation. 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





1 


X 


Walker v. Carnaby Harrower, Barham 
& Pykett 


In the High Court of Justice (Chancery Division) 
November 25th, 1969 


(Before Mr Justice PENNYCUICK) 


Income tax — Firm of chartered accountants — Auditors to 
six associated companies — Reorganization of head office 
departments — Auditors asked not to seek reappointment — 
Sum paid to firm as solatium for loss of office ~ Whether 
taxable — Finance Act 1960, sections 37, 38. 

The respondents, a firm of seven chartered accountants, 
had for many years acted as auditors to the Motor Union 
Insurance Company Limited and five associated companies. 
After the 1962 audits had been completed, the respondents 
were informed that centralized machine accounting for the 
group was being installed; and that with the integration of 
the head office departments on a group basis it had become 
increasingly difficult for many aspects of the audit to be 
conducted on a company. basis; and the respondents were 
asked not to seek reappointment as auditors. In view of 
their excellent relations with the companies the respondents 
complied with the request. 

In May 1963, the respondents rendered a note of charges 
of £2,567 5s in connection with the 1962 audits and were 
paid accordingly. They had also done other work for the 
companies, and for this work they also charged and were 
paid separately. 

In August 1963, the respondents received a letter from 
the Motor Union Insurance Company Limited together 
with a cheque for £2,567 5s which, the letter stated, was 
from the companies as ‘a solatium for the loss of the office of 
auditors’. Then followed particulars showing how the 
£2,567 55 was split among the companies concerned. The 
letter and cheque were unsolicited by the respondents; nor 


was it the result of any agreement, пог in return for their · 


resignation as auditors. There was no obligation on any of 
the companies to make any such payment. 

In the Schedule D assessment on the firm for 1964-65, 
the Inspector of Taxes included the £2,567 5s. The res- 
pondents did not dispute that the payment was made to the 
firm as à whole, nor that it might be considered to be 
compensation for the loss of an audit, although it was 
described as a ‘solatium’. 

For 1962 and 1963 receipts from audits of the six com- 
panies represented 6 per cent and 30 per cent respectively of 
.all fees received. It was common ground that the payment 
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was not a personal gift to any one or more of the res- 
pondents. 

It was contended by the firm that the audits were not 
‘assets’, but were appointments on an annual basis; they 
could be neither bought nor sold, nor could they be 


- security for debts; and that the principle in Blackburn v. 


Close Bros Ltd was not applicable. 
It was contended for the Revenue that the sum in question 
had arisen from something acquired in the course of the 


respondents’ practice, which was capable of producing .. 


income while it existed and compensation when it was lost; 
that applying Blackburn v. Close Bros Ltd it was income - 
received from the practice; and, alternatively, that the 
appointments as auditors were assets of the respondents' 
business, and that applying Ellis v. Lucas, the £2,567 5s 
was an assessable receipt of the business. 

The Special Commissioners decided in favour of the 
respondents, holding that the facts were quite different 
from those in Blackburn `v. Close Bros Lid; and that 
applying Ellis v. Lucas, the £2,567 5s was not a trading 
asset of the respondents nor a receipt in lieu of trading stock, 
for the respondents had not traded in the buying or selling 
of auditorships. 

Held: the Special Commissioners! decision was correct. 


Bennion v. Roper 


In the High Court of Justice (Chancery Division) 
November 27th, 1969 


(Before Mr Justice PENNYCUICK) 


Income tax — Haulage contractor — Also a farmer – Sum 
irrecoverable from tenant — Whether deductible — Sums 
received for grant of grass-cropping — Whether earned income — 
Finance Act 1963, section 15.' 

The taxpayer started farming as a joint tenant with his 
mother and his brother Humphrey. He also became a 
partner with his mother. In 1944, in a family dispute, his 
mother and his brother John, tried to take over the farm. 


In 1946, his father died, and the taxpayer continued to run « ` 


his late father’s haulage business. In 1951, the taxpayer, 
instituted an action in the High Court which was settled 
with the result that the farm was conveyed to him, and his: 
mother and brother John became tenants under a full 
repairing tenancy. The taxpayer continued the haulage 
business. 

The repairs due by the tenants were not carried out. ` 
The taxpayer's mother died in 1955, and his brother John 
in 1963. The taxpayer then took over the farming of the 
whole farm, and paid £2,000 to his brother’s executors in · 
respect of fixtures. A dispute ensued with the executors as 
to the valuation of the dilapidations. The dispute went to 
arbitration, but the claim was not placed before the arbi-. 
trator in time, and the taxpayer was unable to recover the 
£7,100 claimed by him for dilapidations. 

In 1963 the taxpayer granted the grass cropping — 11. 
acres — together with rro acres of arable land, to his 
neighbour for two seasons. At the expiry of this agreement 
on September 3oth, 1965, the tenant continued to farm the 
whole farm except for two brief periods when the grass- 
cropping was again let to the same tenant. . | 

dn 1963, also, the taxpayer sold the hay and straw business 
to his son-in-law, retaining the haulage business. 

It was contended by the taxpayer that he was not liable 
to be treated as having started a new business when he sold 
the hay and straw business in 1963; that the sums received. 


` for the grant of the grass-cropping were capital receipts; 
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that he was entitled to an allowance for dilapidations; and 
that the £7,100 if it had been recovered, would have been a 
capital receipt, and it was not includible in his taxable 
income. 

It was contended by the Revenue that the sale of the hay 
and straw part of the haulage business in 1963 constituted 
a cessation of trade by the taxpayer for income tax purposes; 
but no allowance could be given for the £7,100 in that it was 
not a trading loss. The General Commissioners decided in 

„favour of the Revenue. 
Held: the General Commissioners’ decision was correct, 


Prince v. Mapp 


- In the High Court of Justice (Chancery Division) 
November 26th, 1969 


(Before Mr Justice PENNYCUICK) 


-Income tax — Dance musician — Other principal occupation — 
Guitar-playing as a hobby — Injury to finger at his work — Fee 
for operation — Whether deductible in computing profits as 
dance musician — Income Tax Act 1952, section 137 (a), (b). 
The taxpayer's principal occupation was that of a draughts- 
man, but he also carried on a spare time activity as a guitar- 
` player, and be organized a small band. He also played his 
guitar as a hobby. He cut the little finger of his left hand 
while sharpening a pencil at his work, and an operation 
was necessary in order to enable him to play his guitar. The 
operation was carried out on the advice of a specialist, and 
the taxpayer had to pay £81 in fees. He claimed to be 
entitled to deduct this sum in computing his profits as a 
dance musician. 
It was contended for the taxpayer that the operation was 
-wholly and exclusively for the purpose of the taxpayer's 
profession as a guitar-player and not for domestic or private 
purposes. It was: contended for the Revenue that the 
operation was not undertaken wholly or exclusively for that 
purpose, but in part for domestic or private purposes. The 
Special Commissioners decided that the operation was to 
enable the taxpayer- to continue to play the guitar pro- 
fessionally and also as a hobby, and they confirmed the 
assessment including the £81. 
Held: the Special Commissioners' decision was correct. 


Banning v. Wright 


In the High Court of Justice (Chancery Division) 
December 12th, 1969 


(Before Mr Justice FOSTER) 


. Income tax — Rents — Subletting in breach of covenant — Sum 
paid in settlement — Whether deductible — Further payment of 
{1,250 — Whether this sum also deductible – Income Tax Act 
1952, sections 64, 175 — Finance Act 1963, section 22 (4), 
Schedule IV, paragraphs 8, 9. 

By a lease in September 1959 two shops in Aston were 
let to the taxpayer for seven years from March 17th, 1958, 
at a yearly rental of £330. The lease contained a covenant 
against the premises being used for any business other than 
that of a garage proprietor, tyre repairer and motor sales 
dealer and the like without the consent of the landlords. 
' , There was a covenant by the landlords to grant a new lease 
'if the rent was paid and the covenants on the part of«he 
taxpayer were performed and observed. In about February 

1960 the freehold in the premises was acquired by Ansells 
Brewery Ltd and subsequently it became vested in a holding 
‘company, the Holt Brewery Co Ltd. 
^ In about September 1959 the taxpayer sublet parts of 
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the premises without obtaining the previous consent of the 
landlords. One of the shops was sublet as a betting shop, 
and the other as a store and offices. In August 1962 Ansells 
Brewery Ltd alleged that there had been a breach of coven- 
ants in this respect, and on February rsth, 1963, the 
landlords enclosed a notice under section 146 of the Law 
of Property Act 1925, in regard to the breaches of covenant 
as to user and subletting. 

Negotiations took place, and there was a settlement by 
which the taxpayer was to pay a sum of £1,250; was to pay 
the rent outstanding from June 24th, 1962; was to surrender 
his lease in March 1965, and relinquish his option for 
renewal; and was to comply with the repairing covenants. 
'The lessors consented to the sublettings and users, and 
dropped their claim for a surrender of the taxpayer's option, 
on the taxpayer consenting to pay £3,000. The taxpayer 
paid the £3,000 in February 1964. 

It was contended by the Revenue that the £3,000 was 
paid in consideration of the variation or waiving of the 
terms of the lease; and that it was therefore taxable pur- 
suant to section 22 (4) of the Finance Act 1963. 

It was contended for the taxpayer that the £3,000 was 
not a taxable receipt either in part or as to £1,250. 

The General Commissioners decided in favour of the 
taxpayer. 

Held: the General Commissioners’ decision was correct. 


Hope v. Damerel 


In the High Court of Justice (Chancery Division) 
December 12th, 1969 


(Before Mr Justice Foster) 


Income tax — Haulage business — In wife's maiden пате ~ 
Taxpayer in separate employment — Back duty — Interest and 
wife's profits not returned — Omissions claimed to be betting 
receipts — Income Tax Act 1952, sections 41, 64. 

The taxpayer was employed from February 1951 to May 
1954 as a welfare officer at an oil refinery. From December 
1951 to March 1955 his wife carried on a haulage business in 
her maiden name of Funnell. In his return for 1954-55 the 
taxpayer included for the first time the interest fróm a: 
Post Office Savings Bank account in his name, which had 
been opened in 1951. He had also failed to return the profits 
from his wife's business. Certain sums of interest from his 
own and his family's private savings for 1941—42 to 1953—54 
were also not disclosed. A wealth statement showed that in 
the period from December 1949 to March 1955 there were 
increases amounting to £15,992, which could not be 
explained from known sources. 'l'he taxpayer agreed this 
amount, but claimed that the increases were made from 
betting on horse-racing. The Inspector made assessments of 
the wife's business for 1951—52 to 1954—55. 

'The General Commissioners were not satisfied that the 
whole of the increases had been derived from betting, and 
they determined the assessments on the basis that only one- 
third of the increases was so attributable. It was contended 
for the taxpayer that the profits of the haulage business had 
not in fact been understated; that it was irrelevant that the 
taxpayer could not explain the increases other than that 
they came from betting transactions; and that it was in-. 
herently unlikely that the wife's business could have made 
almost £16,000 in the period in question. 

It was contended for the Revenue that there was ample 
evidence before the General Commissioners to support the 
conclusion which they reached. 

Held: the General Commissioners’ decision was correct. 
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London and Northern 


O devotees of the stock-market, the name ‘Jock’ 

Mackenzie is probably connected more with front 
running shares and shares that have not sustained the 
pace than with industrial philosophy. But that is largely the 
fault of the stock-market and its speculators than of Mr 
J. H. M. Mackenzie, chairman of a number of companies 
to which this particular philosophy is applied. 

Of these companies London and Northern Securities 
Ltd, the subject of this week's reprint, is far and away the 
biggest. The philosophy - or as Mr Mackenzie prefers to 
describe it – the ‘investment policy’ is set out in the annual 
report again this year. 

The London and Northern view was, and still is, that 
the common form of holding company acquisition and 
operation tended to smother initiative and to create problems 
through the over-centralization of control which often 
followed. On the other hand, self-determination by ob- 
taining a market quotation for shares sometimes brought 
management unfamiliar additional responsibilities and 
problems which could be detrimental to everyday running 
of the businesses. 

The first particular Mackenzie point is that by confining 
investment to family controlled businesses concerned with 
the construction industry and with more than average 
growth prospects, London and Northern avoided the 
substantial problems associated with wider diversification. 


Strong base 


At the same time a strong industrial base has been built up 
and a team of directors and managers with a ready appre- 
ciation of the problems of companies subsequently joined 
the group. The general policy of limiting investment to 
companies with good managements has brought the 
businesses to acceptable standards of efficiency and strength, 
and it is an essential part of the London and Northern 
‘creed’ that directors and managers should be given ade- 
quate financial incentives to continue policies of develop- 
ment and expansion. 

The aim in relation to companies in the group has been 
to encourage co-operation, to ensure the acquisition of the 
most modern plant and machinery and to make available 
for this purpose the required finance, to see that second line 
management is available and generally to encourage the 
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internal growth of the group. As London and Northern 
Securities has become established, it has been able to 
acquire interests in companies which are leaders in their 
particular fields; the group position in that respect has been 
strengthened by legislation affecting close companies. 

If London and Northern Securities invests in a major 
part of the share capital of private companies (and a slice 
of the equity is invariably left with the original owners), 
close company legislation no longer applies and a number 
of estate duty problems can also be solved. 

The owners realize capital from the sale, have the assur- 
ance of being left to manage their own businesses with the 
benefit of group advice and assistance, and an option which 
gives them the prospect of realizing a further sum in the 
future for the remainder of the share capital of their com- 
panies, the businesses of which may well by then show a 
considerable further expansion as members of the group. 


Structure 


Companies acquired are slotted into the London and 
Northern sub-holding company structure on the basis of 
the maintenance of individual company identity, manage- 
ment and performance. 

‘It is generally recognized’, Mr Mackenzie comments in 
his latest review, 'that private and family controlled com- 
panies play a vital role in industry. T'hey benefit from a close 
association between employer and employee and, as a 
result, industrial unrest is not a serious problem, but the 
economic and financial pressures of recent years have borne 
unduly heavily on them'. 

Within the group these companies are eased of the 
pressures, and the work of the staff of London and Northern 
itself, Mr Mackenzie states, 'is as much to keep up with the 
requirements of these units as to encourage further growth 
and co-ordinate and disseminate essential know-how and 
information’. The success of the group's methods is now 
established and has given the organization 'a distinctive 
position in the management structure of the country’. ' 


Meeting forecasts 


Profit growth shown in the latest accounts is not by any 
manner of means simply growth through acquisitions. It 
is stated in the chairman’s report that the 1968 profit figure 
of £1,665,000 would have been adjusted to £2,870,000 
after taking into account profits earned in that period by 
interests subsequently acquired. With past year profits at 
£3,393,000, there has clearly been substantial internal 
growth. 

Current year profits are forecast at over £4 million from 
companies now within the group. ‘There is to be a ‘r for 5’ 
scrip issue, with dividend forecast at 15 per cent on the 
enlarged capital covered not less than twice. E 

'The reprint of the accounts does not do anything like 
Activities, turnover and profits, The principal activities of the group, in 


which there bave been no significant changes during the year, their 
contributions to the group's turnover and profit before taxation, were: 


Turnover Profit before 

external internal total taxation 

z £ £ £ £ VA 

Construction 22,298,000 84,000 22,382,000 1,498,000 44 

Building products, 

qua@rying and mineral 

and metal recovery 16,361,000 2,254,000 18,615,000 1,181,000 35 

Plant hire 2,968,000 862,000 3,848,000 509,000 15 

Haulage 5,447,000 1,248,000 6,695,000 205,000 6 

£47,092,000 4,448,000 3,393,000 400 


51,540,000 





Exceptional profits less losses of £87,000, have been included in construction 
as they related to that activity. 
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justice to the full: report as a whole which provides detail 
and commentry on the main sub-groups. The break-down 
of turnover and profits by group activities is contained in 
the directors report and is reprinted at the foot of page 89. 

During the financial year £5,137,000 was raised by a 
rights issue at 11s a share, and the funds were used to repay 
bank borrowings, to provide additional capital for expansion 
and to finance further investments. Profit forecasts made 
at the time of the issue were fully met — in fact, the meeting 
of forecasts is just as much a part of the "Mackenzie creed' 
_ as is the philosophy of group development and manage- 
. ment. 


Dual Role 


SING the annual report as part of the company's 

marketing and promotional effort is gradually becoming 
recognized as a worth-while operation. So long as the 
publicity does not overpower the information, and statutory 
purpose of the accounts, the dual role is acceptable and 
should be profitable. 

When part of the company is concerned with advertising 
consultancy, creative designing, commercial photography, 
' colour printing and specialized publishing, there is ob- 
viously considerable scope for the dual role operation in the 
report. ‘Hanson Trust 1970’ is a case in point — a 40-раре 
publication including 16 pages of report and accounts of 
Hanson Trust, with 24 deep pages of chairman’s and divi- 
sional statements — all in glorious colour and illustrated to 
boot. 

Mr Bernard White, a chairman of Welbecson Group 
Ltd, which is the master company in the photographic 
printing and advertising division of the group, says 'Hanson 
‘Trust 1970’ has. been produced entirely by Welbecson and 
the encouraging acceptance of last year’s financial report, 
giving so much operational detail, made it possible to sell 
similar productions to a number of leading companies’. 
The main work in the Welbecson section of the group 
report, however, relates to the Morgan & Swan subsidiary’s 
reputation in fashion mail-order catalogue work, including 
photography and laboratory processing. 


Tween Deckers 


ACH industry, trade, profession or occupation has its 
own terms and jargon, of which the shipping industry has 
its full quota. Acknowledging that the accounting profes- 
sion can out-jargon most others, this column dares to 
suggest that ‘the lack of shipbuilding orders placed during 
the last ten years for Tween Deckers is now becoming 
manifest, emphasized by an accelerated scrapping of war- 
built Liberties’ is a fair bit of jargonizing. It comes from 
Mr Douglas W. Souter’s statement to shareholders in The 
Sheaf Steam Shipping Co Ltd, who presumably know 
what “Tween Deckers’ and ‘Liberties’ are. 
` To the best of this column's limited knowledge in such 
matters, a ‘tween decker’ is a funnel-in-the-middle-and- 
.holds-at-either-end tramp ship, the like of which is rafely 
seen these days when practically every ship looks like a 
tanker from a distance. But that probably merely displays 
this column’s ignorance. ‘Liberties’ were — and still are — 
the ships built on prefabricated, mass-production lines 
during the Second World War, and they have lasted far 
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longer than anyone in shipping expected – rather like ‘pre- 


-fab’ houses have lasted in some areas. 


In 1968 Sheaf built a Liberty replacement ship Sheaf 
Crest of 14,830 tons, but it is interesting to note on the 
subject of war-built Liberties only now apparently being 
scrapped, that Sheaf Wear, a 15,440-ton ore carrier is, on 
termination of long-term time charters to BISC (Ore) 
Ltd, being sold for £300,000 in view of her age. Sheaf Wear 
was built in 1959. 


Well Done 


HE 'Financial Statistics and Supplementary. Informa- 

tion' included in the report of Bowyers (Wiltshire) are 
well done. The financial statistics provide a ten-year 
record headed by turnover. 

The next section headed ‘Profits’ takes the profits down 
in stages from trading surplus to profit before taxation, via 
deduction of interest on loan capital and depreciation, and 
then to profit attributable to ordinary shareholders via 
taxation, companies’ share of undistributed profits of 
French associates (a new item this year) and preference 
dividends. There is then the deduction of ordinary divi- 
dends to provide ‘profit retained’. 

Then comes ‘Ratios’ in a separate panel — profit before 
tax as a percentage of capital employed and a percentage of 
sales, ordinary dividend cover and gross dividends as a 
percentage of ordinary shareholders’ funds. 

The next panel shows retained profits plus depreciation 
in one total figure, and immediately underneath is the 
figure of the year’s capital expenditure. 

. There follows the normal presentation of balance sheet 
précis, although ordinary shareholders’ funds are distin- 
guished within total capital employed. 


Source and use 


Supplementary information in the Bowyers (Wiltshire) 
report shows the source and use of funds headed by the 
statement that 'During the year the amount of cash 
becoming available from sources outside the company was 
£675,000 and from within the company £317,000. We 
required /1,032,000 for additions to fixed assets and 
investment in our French associates and the company's 
working capital decreased by £40,000’. : 

The £675,000 was in the shape of a £660,000 loan from 
Credit Lyonnais and the balance from exercised share 
options. The internal £317,000 was composed of retained 
profit £97,000, depreciation £173,000, asset sales £15,000, 
and temporary use of taxation provisions £32,000. 

Of the use of funds, the major item was £665,000 for an 
investment in French associates and capital expenditure of 
£376,000 in property, plant and equipment. The French 
interest is a 50 per cent equity stake in a Le Mans meat 
manufacturing group. 

The second section of supplementary information is 
given over to income and its disposition, the latter being 
broken down into raw materials, supplies and services, 
wages and salaries, employees' benefits (including State, 
contributions), depreciation, amounts written off, interest 
charges, taxation, dividends, and retentions. The informa- 
tion is provided in figures and percentages and shows that 
91:6 per cent of total income went in raw materials, sup- 
plies and services, wages and salaries and employees’ . 
benefits. 
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Have you ever worked out 
what it costs to pay your staff? 

The cost escalates all the time, as- 
productivity agreements and 
National Insurance schemes get 
more complicated. 

The quickest and cheapest _ 
way out is to get pay slips made up 
by computer. And you don’t have 
to own one. You use one of ICSL’s. 

ICSL is a Computer Bureau. 
Britain's biggest and most 
experienced. It offers you the.power 
of the computer without the 





> program writing. 
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responsibility. So there can be 


1o delays, no queuing. Each local 
computer centre has its own 
qualified staff who take the work 
off your back and help you run 
your business more profitably. 

; Our payroll services are 


based on 12 years’ experience of 
payroll accounting and they suit 
“the great majority of companies’ 


requirements, without the need 


-for lengthy and expensive 


evaluative studies and special 


ICSL Payroll Service: another load off ош mind. 



















Learn about this service 
before the new tax year begins 
and find out how we can make 
decimalization easier for you 
next year, 

Ring Simon Price dt 
01-229 3422, Or drop him a line. 
at International Computing © © 
Services Limited, Hartree House, | 
Queensway, London М.2. 

Or find the nearest of our 16 - 
local branches in the Yellow Pages. ; 

ICSL is а member of the. 
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Tempting 


rewards 


for sound 


investment 


- The reward for i investing with Leicester Temperance 
is not only high interest rates but maximum security 
too. Leicester Temperance interest rates are now 
higher than ever (with Income Tax paid by the 
Society) and your investment can be readily withdrawn 
whenever it is required. Should you wish to talk it over 

' we.are always pleased to give you the benefit of our 

long experience. 


Income Tax Paid Worth Gross* 


finie SHARES 5% £8 e 10 • 2 ћ 
FIXED TERM SHARES 5 iA £8. 18 А 9% 
REGULAR SAVINGS 51 vA £9. 7. 3h 


“with Income T. ax at 8/3d. 


SAVE-AS-YOU-EARN A 20% tax-free bonus for 
5-year savers. Please ask for full details. 


. BUILDING 
TEMPERANCE (3 
Authorised for Investments by Trustees - Assets exceed £70 millions 
Member of the Building Societies Association 
Head Office: Halford House Charles St. Leicester 


` London Office: 


85 Kingsway, W.C.2 Tei: 01-242 0916 
District Offices: 


Birmingham 90 Colmore Row Tel: 021-236 0135 





' Bristol St. Giles House, Quay Street Tel: 20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road Tel: 30361 
Edinburgh 35a George St. Tel: 031-226 3495 
Glasgow 85 St. Vincent St. Tel: 041-221 3321 
Ipswich 63 Westgate St. Tel: 57801 
Liverpool8 Castle Street ' Tel: 051-236 3792, 
Manchester 47 King Street Tel: 061-834 0687 
Norwich 9 Castle Meadow - Tel: 21493 

. Nottingham 3 Poultry Tel: 55751 
Reading: 163 Friar Street Tel: 52445 
Southampton 163 High Street Tel: 28504 


Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-904 8212 
= __--__-- = ____---------_---___----____------ 


THE FINANCE ACT 1969 


Edited by Butterworths Editorial Staff 


This volume contains the verbatim text of the 1969 Finance 
Act. It explains what the complicated provisions mean and 
who they affect, and includes practical examples. The 
sections on Customs and Excise, Estate Duty and 
Betterment Levy will be of particular interest to practi- 
tioners. Annotations follow each section and there is a 
comprehensive index to sections and paragraphs. Cross- 
references to Ha/sbury's Statutes are included. Also 
available in Butterworths Annotated Legislation 
Service. 


£3 2s net, by post 3s 6d extra. 406:54691 6 


NELSON-JONES AND 
SMITH ON PRACTICAL 
TAX SAVING 


7969. By J. A. Nelson-Jones, B.A.(Oxon.), Solicitor 
(Hons.), and Bertram Smith, F.C.A., F.T.L1. 


This book considers certain common situations and trans- 
actions with the object of identifying opportunities for 
saving tax, and also tax pitfalls to be avoided. In order to' 
assist the tàx practitioner, all the opportunities and pitfalls ' 
relating to a particular transaction or situation are discussed 
in the same chapter. In addition, the relevant law апа 
practice is considered mainly from the point of view of 
achieving tax savings, and not in the manner of a textbook; 
or commentary. This approach will simplify the Herculean, 
task of busy tax advisers and ensure that they do not 
overlook valuable opportunities for saving tax. 


‘Published December – reprinting already! 
£2 bs net, by post 2s extra. 406 53630 9 


GREEN'S DEATH DUTIES 


7969 Supplement to Sixth Edition. Main work by Е. J. . 
Mann, LL.B.(Lond.), assisted by J. E. Redman, LL.B, ` 
(Lond.), both of the Estate' Duty Office. Supplement by 
D. J. Lawday, LL.B.(Lond.), Barrister-at-Law and of the 
Estate Duty Office. 


The main work is the leading modern authority on Death: „| 
Duties, being especially designed for practical lawyers and. ` 
accountants. Logical arrangement and skilful layout, using 
clear type with frequent headings and detailed cross- 
references, make the book particularly easy to use. The 
Supplement takes into account the important changes. 
made by the Finance Act 1969. One of Butterworths . 
Modern Text Book Series. 


Complete work: 
£8 10s net, by post 4s 6d extra. 406 21400 x 


Supplement only: 
£1 10s net, by post 8d extra. 406 21403 4 


Butterworths 


88 Kingsway, Lóndon WC2 
Showroom: 11—12 Bell Yard, Temple Bar, WC2 
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CITY NOTES 


HERE does not have to be all the business of ‘going to 

the country’, or even to Buckingham Palace, for a 
General Election campaign to open. Clearly the 1970 
campaign has opened with the Prime Minister and the 
Chancellor of the Exchequer bringing their well-known 
figure-juggling act up to date with the disappearing £50 
travel allowance trick. 

There is also the trick of claiming a £ 500 million balance 
of payments surplus when, in fact, it has not been achieved. 
The Opposition insists that the next figuring trick will be 
a reduction in Bank rate, with 7 per cent substituted for 
8 per cent, but that would seem far beyond the juggling 
act’s capacity under current conditions. 

Attention drawn to the present spate of wage claims 

ediately brought back the old familiar conditions of an 
uncertain £ sterling in the foreign exchange market, and 
it is easier to accept the view of Mr Aubrey Jones that rising 
wages will ruin the prospect of easier credit and lower 
interest rate conditions, than it is to acknowledge Mr Iain 
Mcleod's forecast of a Bank-rate cut. 

But this is General Election year - at least, it is 9o per 
cent certain to be General Election year — and forecasting 
on facts is often futile. If political considerations demand 
easier credit and lower Bank rate, then there will be easier 
credit and lower Bank rate and the consequences can take 
care of themselves. | 

The thing to remember is that public memory is short. 
That should be recognized in assessing both political and 
economic prospects and their investment impact. 


URRENT conditions in the stock-market reflect this 
twisting of opinion between political and economic 
factors. There are two answers to every question - the 
political one and the economic one - and both the gilt- 
edged and equity markets will move sharply in accordance 
with which particular answer is the louder at any given 
time. 
There are likely to be some considerable changes in 
market mood from Stock Exchange account to account, from 
week to week, and from day to day. The combined forces 


of inflation and the fact that a General Election is more 
than possible this year are likely to keep the equity market 
on the rise; but it will be very much a ‘net’ rise as the result 
of fluctuations that will give stock-market followers an 
uncomfortable run for their money. 

Similar conditions may exist in the gilt-edged market 
although fluctuations there may not be so extreme. 

* * ж * 


HE affair of ICI-Viyella-Carrington and Dewhurst- 

Courtaulds gives boundless opportunity for speculation. 
Will ICI offer better terms for Viyella; will Carrington and 
Dewhurst play ball after ICI has taken over Viyella; is 
there a case for an ICI-Courtaulds fibres merger (even an 
all-out ICI-Courtaulds group merger); will the Lever 
Committee throw out the whole business or put forward 
some other ideas of its own on textile rationalization and 
reshaping? 

That conglomerate question could be complicated still 
further with no trouble at all, but while all the speculation 
goes on there are two points that seem to be overlooked. 
The first is that the whole business will be determined by 
Government decision, and the second is that if ICI and 
Courtaulds cannot agree on who approached whom first, 
it is difficult to see how they can agree on anything con- 
structive. A Government decision that ICI and Courtaulds 
must never be allowed even to begin to consider merging 
any part of their organizations would be widely considered 
heartening evidence that a Government can decide sensibly 
sometimes. 


HIS is seasonally the time for weighty prognostication 

by the top brass of the building societies. Announce- 
ments of the past year's results are accompanied by com-, 
ment by chairmen and general managers as to the way ahead. 
So far, the way ahead for both building society investors 
and borrowers alike seems to be encouraging. For investors, 
interest rates seem likely to stay high with the result that, 
for borrowers, the prospect is of a fair volume of available 
mortgage funds - albeit at a price. 


RATES AND PRICES 


Closing prices, Tuesday, January 13th, 1970 


Tax Reserve Certificates: (29.9.69) Companies 53% ; 
3% surrendered for cash; Personal 4% 


Bank Rate | 
Mar. 16, 1967... .. 6% Моу. 18, 1967 ve 8% 
May 4, 1967 .. 2 530 March 21, 1968 e 7196 
Oct. 19, 1967 .. ..  6% Sept. 19, 1968 ie, 0595 
Nov. 9, 1967 .. .. 64% Feb. 27, 1969 .. 89 
| Treasury Bills 
Nov.7 .. £7 145 4:19d% Dec. x2 .. £7 148 3'264% 


Nov. 14 .. £7 145 3°26d% Dec. 19 .. £7 13s 6°83d% 
Nov.21 .. £7 145 0°76d% Dec. 24 .. £7 125 11'994% 


Nov.28 .. £7 145 9'174% Jan. 2 .. £7 115 god% 
Dec. 5 .. £7 15s 1'664% Jan. 9 .. £7 118 7'174% 
Money Rates 

Day to day x 63-73% Bank Bills 3 

7 days : e 61-7196 2months .. 84-99% 

Fine’ Trade Bills 3 months .. 8}-9% 
3 months 91-9195 4months .. 84-94% 
4 months .. . 93-9196 б months .. 9-94% 
6 months .. 923-1096 


Funding 54% 87-91 


Foreign Exchanges s 
New York .. x 2:3982 Frankfurt as 8:8385 
Montreal .. e 278733 Milan  .. e. 1509'45 
Amsterdam Ре 8-7040 Oslo : 17'1495 
Brussels .. .. 119'26 Paris es 133315 
Copenhagen 17'9755 Zürich .. sie 10'3430 
Gilt-edged 

Consols 4% .. 445 Funding 695 1993 .. 725 
Consols 24% e. 284 Savings 3% 60-70  .. 961 
Conversion 34% .. .. 408% Savings 3% 65-75 ..77àxd 
Conversion 5% 1971 `.. 9438 Treasury 64% 1976 ..8оёха 


Conversion 5195 1974 .. 88i 
Conversion 6% 1972 .. 944 
Funding 34% 99-04 .. 454 


Treasury 34% 77-80 .. 63% 
Treasury 34% 79-81 ..6:íxd 
Treasury 5% 86-89 .. 64+ 


Funding 4% 60-90 .. 96% Treasury 52% 08-12 .., 64% 
Funding 54% 78-80  .. 75i Treasury 2495  .. .. 28% 
Funding 54% 82-84 .. 71$ . Victory 495 .. .. .. 95i 


.. 7oi War Loan 34% .. .. 39% 


vol 


РА 
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Correspondence 





Audit Report Dates .. 


Sm, - There is a growing practice among some firms of 
accountants to date their audit reports as at the date of 
completing’ their audit, and not in the more orthodox 
manner at the actual date of signing their report (which is 
usually on or after the date on which the client signifies 
his approval of the accounts by'signing the balance sheet). 
What are your. -readers’ views on this matter? . - 
Yours faithfully, 
North Harrow, Middx, DENNIS H. THORN, r.c.4. 


Revenue Returns 


Sir, - Shareholders are entitled to receive copies of a 
company’s accounts nine months after the end of its account- 
ing period. 

The Inland Revenue are increasingly pressing for them 
at earlier dates, even to the extent of setting appeals down 
for hearing. 

I should like to know what, authority there is for this. 
Can the Inland Revenue possibly have gréater powers 
than the shareholders in this sphere? The Income Tax 
Acts do not appear to give any guidance on the point. 
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Rights Issues 


Sir, – The logic of rights issues is a mystery to many 
people, and I am sure that the article by Mr M. G. Wright, 
which you published in your issue of January rst will 
have been widely read. 

It is rather disturbing, therefore, to find that one of the 
main conclusions — that there is one optimum price for a 
rights issue — is erroneous. To take Mr Wright’s example, 
a company which'has 500,000 shares in issue and which 
requires to raise £ million, it surely makes no difference 
to the market whether the shares are called 500,000 at 
30s each issued r-for-r, or 1,500,000 shares at 105 each 
issued 3-for-x. 

The source of the fallacy in Mr Wright’s paper can be 
traced to line 4 of his table. There he assumed that the 
required ex rights price would be half-way between the 
existing share price and the issue price. А moment's 
thought would suffice to realize that this would only apply 
to a 1-for-1 issue. 

I attach a corrected table (below), from which it is clear 
that the required earnings per share are independent of 
the issue price. Perhaps Mr Wright could comment, 
indicating what effect there is on Figure 2. 

Yours faithfully, 


DAVID ALLEN, A.C.LS., A.C.W.A., D.JIP.M.A. 
Romford, Essex. : 


[Mr M. G. Wright comments: I am indebted to Mr Allen for 
pointing out the error in line 4 of my table. As he states this 

. indicates that shareholders would be indifferent to the price/ 
number of shares mix for a given issue and the curves in 
Figure 2 would, in fact, be straight lines. 

'This reinforces the view that the board should consider 
very carefully the effect on the value of shareholders’ interests 
when arriving at their financing decision. Only in conditions 
where the likely level of future earnings will exceed the 
amount indicated by the curve for the relevant P/E should 









































Yours xu ure equity financing be considered, and then only when the 
. London Ит. . A. V. PAGE. risk factor precludes further borrowing.] - 
1 i е Есу Calculation 
Possible i issue prices 105 205 305 405 505 > А given 
Issued shares : у ; 
existing 500,000 500,000 500,000 . 800,000 500,000 B |. given 
new to raise £750,000 | 1,500,000 750,000 500,000: | · -375,000 300,000 C £750,000--A 
combined 2,000,000 . | 1,250,000 1,000,000 . „875,000. 8оо,ооо | D B+C 
Issued shares per one exist- ; 
ing share ` 
existing - лоо г'00 г'оо г'оо Е given 
.new |. 306 1:50 1:00 0775 F C-B 
: - combined 4:00 2°50 2'06 175 G D=B 
` Value of shares | | 
existing 565 · 565 565 565 _ SH 5 given 
new 308 305 305 305. A ЕХА 
' combined “ 86s 86s 86s . poe 
. average 3445 " 4305 49:15 K J=G 
Earnings required assuming. ap 
PIE 20 b - ^ ; | a 
77 per share ro75s |' 197205 | 21505 .| -2455s - L K+20 
^ total · £107,500 | ‘£107,500 £107,500: || £107,500 |. M LxD 
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faluation of Shares 


IR, — The accounts for Dunford & Elliott (Sheffield) 
itd for the year ended July 31st, 1969, have recently been 
ssued to the shareholders and it will be noted that un- 
uoted trade investments have been revalued at £1°675 
ullion. compared with £3-150 million at July 31st, 1968, 
eflecting the loss to be incurred on the sale of the interests 
1 Osborne-Hadfield Steel Founders Ltd. 

I am not contesting the wisdom of the sale of those 
rade investments to the Weir Group.. However, it would 
eem that the value of the Ordinary shares in Osborne- 
ladfield was estimated to be at least ХІХ million at 
uly 31st, 1968, as shown by the report and accounts 
resented to the shareholders as late as January 23rd, 
969, but only six months later negotiations were 





\ 
PREPARING FOR DECIMALS 


Training Aids 

VIDENCE abounds that there is still more ignorance 

on the subject of decimalization than should be expected 

t this time, and there is much to be done in getting infor- 

nation across. What to do, however,. requires careful 
hought about ‘who’ and ‘how’. 

The distinction must be made between education and 

raining. Managers and supervisors need education, opera- 

ors need training, and the end result must be competence 


n recording and handling the new currency. A training. 


"сег should be found from the ‘decimal-educated senior 
taff’, and a programme for both education and training 
hould be prepared to suit the needs of the particular firm or 
yusiness. | 

The training officer will ‘obviously welcome help in 

»uilding up his training programme and aids, and a suitable 
‘eady-made kit would be useful and save valuable time. 
. There are, by now, various packages of education/training 
nedia on offer. Encyclopaedia Britannica have produced 
me consisting of sixty-four 35 mm. colour slides, two 7 in. 
'ecords, an instructor's guide, a form of conversion chart, 
ind five change calculators. 

The kit is intended for use by staff trainers, the slides 
llustrating points made on the records; the presentation 
зап be stopped to allow questions to be asked. The kit is 
offered at £12 95 6d until May 3oth, 1970, and at £15 19s 6d 
"hereafter. 

The approach is broad and pitched at a fairly low level, 
and could probably be classed as education rather than 
training. There also appears to be some fairly unnecessary 
items included. This kit, indeed, appears to be rather more 
elaborate than is really necessary, and is on the expensive 
side, uu 

Another kit on offer is produced by the Decimal Cur- 
rency Training Co at £3 17s 6d. This comprises plastic 
replicas of decimal coins up to £5 in value, conversion and 
change tables up to Хт, exercise cards for totting up amounts 
and converting them, and a training manual explaining the 
use of the kit. 

: Plastic. coins may be of some use, but the banks will 


almost certainly provide real coins for training, and handling 


the real thing is undoubtedly better. 
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in hand to sell these shares for some fi million. 

I am concerned as to how the directors can justify their 
valuation at July 31st, 1968, and what steps, if any, were 
taken by the auditors to satisfy themselves that the valuation 
gave a true and fair view. 

It seems somewhat inadequate for the directors to 
advise shareholders — particularly any who bought their 
shares on the strength of the balance sheet at July 3186, 
1968 — that the book loss arising on the disposal of the 
investment would be written off against reserves, part of 
which were created in 1967 as a result of the formation of 
Osborne-Hadfield in that year. 


Yours faithfully, 


Pinner Hill, Middlesex. R. F. BLAND, F.c.a. 


Both these kits, nevertheless, obviously have attractions 
for the hard-pressed company officers who have to take on 
the job of training officer along with their other responsibili- 
ties, and thus have little time to devise their own training 
media. The address of Encyclopaedia Britannica is 18 
Regent Street, London SW1; that of the Decimal Currency 
Training Co is Peterley Manor (West), Prestwood, Great 
Missenden, Bucks. 


Decimal Wall-sheets to help in Training 


A of wall-sheets illustrating the new currency and its 
relationship to the old is now available from ‘the 
Decimal Currency Board. One sheet shows the six decimal 
coins and another the eleven decimal and £ s d coins which 
will be in circulation on D-Day, indicating the relationship 
between the old and new systems. Both are in black and 
orange. Two others, in black and white, show the official 
shoppers’ conversion table (using the фр) and the banking 
and accounting, or whole new penny conversion table. 
The sheets, measuring 40 x30 in., are available in sets 
from the Board, price ros. They are not, however, intended 
as ‘posters’ and should therefore be used only in training 
programmes and not displayed by themselves. 


The Preparation Gap 


uuo carried out by the Decimal Currency Board 
have shown that so far 88 per cent of Britain's larger 
firms have made arrangements for their business machines 
to be converted or replaced for decimalization, compared 
with 38 per cent of the smaller firms; the comparative 
figures in the early part of last year were 68 per cent and 
37 per cent, respectively. This illustrates not only that with 
little more than a year to go to D Day (February rsth, 
1971) the gap between those of the larger and smaller firms 
who have planned for decimalization is widening, but that 
there is virtually a static atmosphere of ignorance or apathy 
among smaller businesses on the need for preparatory 
action. 

. Lord Fiske, Chairman of the Board, views this with some 
alarm, as a tardily planned change-over could mean hurried 
and badly devised measures with consequent business 
disadvantages and loss of goodwill. In the Board’s Decem- 
ber Newsletter he urges the small businessman to. take 
immediate positive action about his business machines and 
to lose no time in planning staff training and working out a, 
pricing policy. . | UTE 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, January 
7th, 1970, there were present: 


Mr В. G. Leach, c.3.£., President, in the 
Chair; Mr C. Croxton-Smith, Deputy 
President; Mr A. H. Walton, Vice- 
President; Messrs J. F. Allan, J. A. Allen, 
G. R. Appleyard, Sir Henry Benson, 
С.В.Е., Messrs A. Boothman, N. 
Charlton, L. H. Clark, D. A. Clarke, R. W. 
Cox, W. G. Densem, S. Dixon, P. H. 
Dobson, S. M. Duncan, J. V. Eastwood, 
Professor H. C. Edey, Messrs S. Edgcumbe, 
W. W. Fea, E. J. Frary, J. W. С. Frith, 
J. P. Grenside, R. F. Griffiths, S. R. 
Harding, J. S. Heaton, J. A. Jackson, 
А. W. John, c.g.E., G. B. Judd, R. A. О. 
Keel, H. Kirton, T.D., S. Kitchen, J. F. 
Knight, B. A. Maynard, W. R. McBrien, 
E. C. Meade, W. G. Medlam, S. A. 
Middleton, D. S. Morpeth, T.D., W. 
Bertram Nelson, c.B.E, E. J. Newman, 
.D. W. Robertson, J. D. Russell, E. C. 
Sayers, K. J. Sharp, T.D., R. С. Slack, 
H. G. Smith, C. C. Taylor, A. G. Thomas, 
R. P. Tovey, D. C. Urry, D. N. Walton, 


Decimal Currency 


The Council noted that, with the 
assistance of Institute Committees 
responsible for technical matters, a 
concise guide to the conversion of 
business records to decimal currency 
has been prepared and would be 
published by Accountancy as a sup- 
plement to the February 1970 issue 


.and for general sale at 2s each, 20s 


a dozen. 


The Certificate in Management 
Information/Part I, Joint 
Diploma in Management 


„Accounting Services — October 


1969 Examination 


It was reported that the results of the 
October 1969 examination for the 


. Certificate in Management Informa- 


tion/Part I, Joint Diploma in Man- 
agement Accounting Services, were 





utes, been Кан се as follows (October 1968 figures are 
Williams, E. K. Wright. in brackets): 
А Certificate in Part I 
Management Information Joint Diploma TOTAL 
English Trish s 
Institute Institute Other Bodies 
Pass . 14* (19*) - (1) 3* (3) 17* (23*) 
Referred. то (8) (1) - (2) II (11) 
Fail 9 (22) (-) 6 (3) 16 (25) 
33 (49) 2 (2) 9 (8) 44 (59) 








"The total includes 4 (5) candidates previously referred who are now 
deemed to have passed the whole examination. 


Appointment to the Council 


Mr David Gordon Richards, Ё.С.А., 
London, was appointed a member of 
the Council to fill the vacancy caused 
by the resignation of Mr W. E. Parker, 
С.В.Е., Е.С.А., London. 


Committee of Inquiry оп 
Small Firms 


The Council approved a memorandum 
of submissions to the Committee of 
Inquiry on Small Firms set up by the 
President of the Board of Trade. 


Nine Months Full-time 
Courses for Articled Clerks 


The following statement was approved 
for - publication: 

The Council announces that eight 
additional colleges have been invited 
to participate in the provision of nine 
months full-time courses for the 
session 1979-71, so that a total of 27 
colleges will then be participating in 
the provision of these courses. These 
27 colleges will be: 

Provinces 


*Birmingham College of Commerce 
Brighton College of Technology 


*Bristol Polytechnic 


Constantine College of Technology 
*Glamorgan College of Technology 
The Hatfield Polytechnic 
*Lanchester College of Technology 
*Leeds College of Commerce 
*City of Leicester Polytechnic 
*Liverpool College of Technology 
*Manchester Polytechnic 
*Newcastle upon Tyne Polytechnic 
Dom Staffordshire College of Tech- 
ology 
*N оаа College of Technology 
Plymouth College of Technology 
*Portsmouth Polytechnic 
*Sheffield Polytechnic 
Sunderland Polytechnic 
*The Polytechnic - Wolverhampton 


London 
*Barking Regional College of Technology 
*City of London College 
*City of Westminster College 
Ealing Technical College 
*Enfield College of Technology 


"*Kingston Polytechnic 


*North-Western Polytechnic 
Woolwich Polytechnic 


*College already providing a course. 


i 
Registration of Articles 


The Secretary reported the repis- 
tration of 1,077 articles of clerkship 


. during November 1969, the tota 


number for the year ended Novembei 
3oth, 1969, being 3,438. Comparative 
figures for 1968 were 1,287 anc 


3:979. 


Admissions to Membership 


The following were admitted t 
membership of the Institute: 


Beadle, Michael, A.C.A., @1970; 18 Broo) 
Meadow, Sible Hedingham, Halstead, Essex 


a indicates the year of admission to the Institute 


aS indicates the year of admission to Th 
Society of Incorporated Accountants, 

T means ‘Member in Practice’. 

Firms not marked +, ог * аге compose 
wholly of chartered accountant members o 
the Institute. 

Т against the name of a firm indicates that th. 
firm, though not wholly composed of member 
of the Institute, is composed wholly of chartere 
accountants who are members of one or anothe 
of the three Institutes of chartered accountant 
in Great Britain and Ireland. 

* against the name of а firm. indicates that th. 
firm is not wholly composed of members of on: 
or another of the three Institutes of chartere 
accountants in Great Britain and Ireland, 


А 


January 15th, 1970 


z 


(Dalal, Firoz Sultanali, A.C.A., а1970; Е. 5. 
Dalal & Co, 82 Bell Street, London NW1. 
Denny, Michael Eunan MacLarnon, B.A., 
|o ACA. 81970; 3 Beaufort House, Beaufort 
Street, London SW3. 

Ford, Patrick, A.C.A., a1970; 64 Townshend 
Court, Townshend Road, London NW8 
Jeffery, Keith Chadfield, B.A., A.C.A., 21970; 
86 Chester Green Road, Little Chester, 

Derby ЮЕ: 3SF. 

Jones, Nicholas William, A.C.A., a1970; 32 
Draycott Road, Wanstead, London Ет. 
Khan, Ghanim Sardar Mohammed, A.C.A., 
41970; c/o Dr Lehmcker, 4 Düsseldorf- 

Nord, Leo Statz-str 20, West Germany. 

Long, Richard Douglas, A.C.A., 41970; 208 
Marshal Lake Road, Shirley, Solihull, 
Warwicks. 

Lowe, Jeremy Whitaker, A.C.A., 41970; 2 
Ingledene Road, Liverpool 18. 

McCloy, Shane Patrick, A.C.A., a1970; 79 
Ellesmere Avenue, Mill Hill, London NW7. 

Macdonald, Keith Duncan, A.C.A., а1970; 18 
Devonshire Gardens, Winchmore Hill, 
London N21. 

McNiel, Derek Anthony Champness, A.C.A., 
41970; ‘Hazlehurst’, Wisborough Green, 
near Billingshurst, Sussex. 

Marks, Robert Lewin, A.C.A., a1970; Flat 4, 
"New Chilterns’, Lincoln Park, Amersham, 
Bucks. ( 

Martin, Roger Јоћп  B.A.(ECON.), 

21979; 147 The Crescent, Walsall, Staffs. 

Moss, Lionel David, B.5c.(ENG.), A.C.A., 21970; 

& Robson Avenue, Willesden, London 


A.C.A., 


10. 

Shaw, Malcolm Stuart, A.C.A., 41970; 25 
Kipling Road, Hartlepool, Co. Durham. 
Singer, Andrew Bruce, A.C.A., a1970; 23 
Grange Court Road, Westbury-on-Trym, 

Bristol В89 4DP. 

Smith (Miss) Angela Denise, A.C.A., 41970; 95 
Lake Road, Henleaze, Bristol BS10o sJE. 
Smith, John George Arthur, A.C.A., 41970; 11 

Birch Court, 126-130 Middleton Hall 
Road, King’s Norton, Birmingham 30. 
Souster, Peter John Robertson, B.A., A.C.A., 
41970; The Bank House, T'adworth, 
Surrey. У 
Taylor, Nicholas James Anthony Vye, A.C.A., 


41970; ‘Long Barn’, Callis Court Road, 
Broadstairs, Kent. 

Walkden, Christopher Barry, B.sc.(ECON.), 
А.С.А., 21970; 16. Wakefield Crescent, 


Standish, Wigan, Lancs. 
White, Barry Howard, B.sc.(ECON.), A.C.A., 
a1970; 27 Mill Ridge, Edgware, Middlesex. 
Wylie, Robert lan, A.C.A., 41970; 1 The 
Priory, Godstone, Surrey. 


Admission to Membership 
under the Scheme of 
Integration 


The Council granted one application 
for admission to membership of the 
Institute under bye-law 131. 


Fellowship” 


The Council’ granted applications 
from 13 associates to become fellows 
under clause 6 of the supplemental 
Royal Charter. 


Members Commencing to 
Practise 


The Council received notice that the 
following members had commenced 
to practise: 


Ainsworth, Frank Parkinson, F.C.A., 41940; 5 
Carlyle Court, Almond South, Livingston, 
West Lothian. 
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Anderson, Harold Stuart, B.SC., A.C.A., 21968; 
Ind, Anderson & Co, City Centre House, 
‘9 Union Passage, Birmingham 2. 

Appleyard, Howard Roy, A.C.A., 41966; 
Stephenson Smart & Co, 84 Oswald Road, 
Scunthorpe, ‘Lincs. 


Bellis, John Alan, F.C.4., 41958; Maxwell & 
New, 10 Rumford Place, Liverpool 3. 

Bigland, David Harry, a.c.a., a1968; *A. G. 
Goring & Co, "Ihe Laurels’, St Mary 
Street, Ilkeston, Derbyshire DE7 8BQ. 


Campbell, David, A.C.A., а1962; *Higson, 
Campbell & Co, 193 St George’s Road, 
Bolton BL: 2PG. 

Campbell, John Henry Duncan, B.A., A.C.A., 
21966; Angus Campbell & Co, Ling House, 
Dominion Street, London EC2. 

Coombes, Raymond Edward, F.C.A., 21958; 
Arthur Daniels & Co, 1A Stoke Road, 
Gosport, Hants. 

Cottam, Нагоја, A.C.A., a1i960; Barton, 
Mayhew & Co, Espalter 2 (PO Box 615), 
Madrid 14, Spain. : 

Cowdrey, Michael Robin, A.C.A., 41969; 
Boorman, Newman, Wells & Co, 84 Heath 
Road, Twickenham, Middlesex. 


Downes, James Henry, A.C.A., а1962; Gordon 
Emery & Co, Smith's Bank Chambers, 
Market Place, Derby DE1 3QD. 

Duncan, Geoffrey Greig, ¥.c.a., a1934; Т. E. 
Shorey & Co, 1a Crosley Buildings, Derby 
Road, Watling Street, Chatham, Kent. 


Gilling, Robert Leslie, A.C.A., 41969; 69 
Mansted Gardens, Rochford, Essex. 

Griffin, Raymond Sumner, A.C.A., 41967; 
TWilson, de Zouche & Mackenzie, 123 


India Buildings, Water Street, Liverpool 
L2 oSA. 


· Hadden, Peter John, A.C.A., a1969; 5 Station 
Street, Maryport, Cumberland. 

Harman, Paul, A.C.A., 21963; P. Harman & 
Co, 13 Pickwick Road, Dulwich Village, 
London SE21. : 

Hartley, Ernest Christopher Fenton, A.C.A., 
41968; Ernest Hartley & Co, 175 Banstead 
Road, Carshalton Beeches, Surrey. 

Hawley, Derek, A.C.A., a1960; Fuller, Worboys 
& Co, 3 Derby Road, Ripley, Derby 
DEs 3EA. 

Holmes, Peter Rowland, A.C.A., 21968; Coe & 
Midgley, Martins Bank Chambers, Otley 
Street, Skipton. 

Hoogewerf; Francis Nicholas, A.C.A., 41967; 
Hoogewerf & Co, 12 Rue De Strassen, 
Bridel, Luxembourg. 

Howard, Alan Roger, A.C.A., a1969; Goldwyn 
Bros, 4 Chandos Street, Cavendish Square, 
London Wi. | < 


James, John Michael, A.C.A., a1968; Vale & 
West, 154—155 Friar Street, Reading, Berks 
ког 1HQ. BE 


Kay, Trevor Nigel, A.C.A., 21961; Pulleyn, 
Heselton. Co, 92 Micklegate, York 
YOr rJX. . 


Lane, Norman Arnold, зоон, A.C.A., 
а1964; 96 The Ridgeway, Golders Green, 
London NWir. 


Marriott, Henry Elwell, A.C.A., a1965; Leonard 
Gold, 127 Victoria Road North, Bradford 
Junction, Southsea, PO5 1AL, Hampshire. 

Maynard, Henry Charles Edward, 5.sc.(ENG.), 
A.C.A., 41967; Edward Moore & Sons, 4-7 
Chiswell Street, London ЕСт. 

Meyer, Roger Douglas, a.c.a., a1969; John 

„У. Guest & Со, 9 Albion Street, Lewes, 
Sussex, 

Mokuolu, John Adedapo, a.c.a., 41966; 
Mokuolu Rubens & Co, Macaulay House, 
2nd Floor, 4 Market Street, PO Box 2098, 
Lagos, Nigeria. 


Parks, Thomas Charles, F.C.A4 21955; Smith, 


Dove & Partners, Granville Chambers, 
Midland Road, Wellingborough NN8 1HA, 
Northants. 


Partington, Ian, A.C.A., 21961; (> Marwick, 
Mitchell & Co, Airedale House, Albion 
Street, Leeds 1,51 sTY. 

Pass, Colin Frank, A.C.A., a1969; Goldwyn 
Bros, 4 Chandos Street, Cavendish Square, 
London WiM BOH. 
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Ruddock, Geoffrey John, A.C.A., 41969; С. 
Ruddock & Co, 34 Westwood Drive, Little 
Chalfont, Bucks. : 

Sherman, Anthony Max, A:C.4., а1969; А. M. 
Sherman & Co, 11 Vernon Rise, Greenford, 
Middlesex. 

Taylor, David John, A.C.A., 21967; Robson & 
Co, до Gay Street, Bath, Somerset BAr 2NT. 

Tomlinson, Kenneth John, A.C.A., 21963; 
*Lamb, 'lTomlinson & Co, 56 Brentford 
Road, PO Box 87, Kingston 5, Jamaica, 
West Indies. 

Wallis, Donald Edward, Е.С.А., 251954; 
*Thorne, Gunn, Helliwell & Christenson, 
ror Richmond Street West, Toronto, 
Ontario, Canada. 


Re-admission to Membership 


Subject to payment of the amount 
required by the Council, one former 
member of the Institute was re-ad- 
mitted to membership under clause 
23 of the supplemental Royal Charter. 


Deaths of Members 


The Council received with regret the 
Secretary’s report of the deaths of the 
following members. 


Armstrong, Walter, F.c.a., Heaton, Newcastle 
upon Tyne. 

Ashworth, Colin, 
Denmark, 

Backhouse, Richard Miles, F.c.a., London. 

Bailey, Harold, M.A., *.C.A., Hove. : 

Barnacle, William Edward, F.c.a., Nottingham, 

Barnaschone, Richard Fferrior Moreton, M.A., 
F.c.A., London. 

Birdsall, Stanley Samuel, F.c.a., Leeds. 

Butcher, Roy Frederick, A.C.A., Fairwater, 
Cardiff. 

Dron, Henry, A.C.A., Canterbury, Kent. 

Fossey, George Frederick, F.c.a., Rustington, / 
Sussex. 

Growcott, John, F.c.4., Louth, Lincs. 

Hallett, Basil Frederick, r.c.4., London. 

Hawley, Ronald Traunter, F.c.a., Sheffield, 

Horner, Norman, F.c.a., Otford, Sevenoaks, 
Kent. 

Jordan, Leonard Wilfrid, r.c.4., London. 

Lauder, Cecil Buccleuch, F.c.a., Bridport, 
Dorset. 

Laurie, John Welling, ¥.c.a., London. - 

Leeds, Frederick Robert, F.c.a., Chislehurst, 


A.C.A, Copenhagen, 


Kent. 
Lindo, Paul Charles, T.D., F.c.a., Windlesham, 
Surrey. 


Mullens, George Glanville, M.C., J.P., F.C.A., 
Port Talbot, Glamorgan. 


Nichols, Charles Lee, 
Wells, Kent. 

Nicholson, John Ernest, F.c.a., Grange-over- 
Sands, Lancs. 


Pope, Ernest Legh, M.C., F.C.4., Mumbles, 
Swansea. 

Proctor, Leslie Stewart, F.c.a., 
upon Tyne. 


Simpson, Roland Maurice, r.c.4., Cobham, 
Surrey. 

Taylor, Philip William, F.C.4., London. 

Taylor, Reginald Gee, r.c.4., Southport, Lancs. 

Thomas, Alfred David, F.C.A., Cardiff. 

Titterton, Harold, r.c.4., Stockport. 

Tose, Clifford Robert Norman, r.c.4., Middles- 
brough. 


Whalley, John, F.c.a., North Harrow, Middle- 


sex. 

White, Charles John, r.c.4., Nottingham. 
Williams, Edward Clarke, F.c.a., Herne Bay. 
Winterbottom, Edgar, F.C.A., Altrincham. 
Worrall, Charles, F.c.a:, Norwich. 


F.c.a., Tunbridge 


Newcastle 
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"FINDINGS AND DECISIONS OF. THE 
DISCIPLINARY COMMITTEE | 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on November 18th, 1969 


1. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That John Wilfted Cooper a mem- 
ber of The Institute of Chartered 
‘Accountants in England and Wales has 
been convicted of criminal offences 
which according to the criminal law 
in force as at 23rd September 1965 
would have constituted felonies or 
misdemeanours within the meaning 
of clause 21 (2) of the Supplemental 
Royal Charter 

In that he on 8th September 1969 
was convicted on two charges of 
obtaining money with intent to de- 
fraud by means of a forged instrument, 
contrary to Section 7 of the Forgery 
Act 1913 and one charge of with intent 
to defraud destroying a cheque con- 
trary to Section 1 of the Falsification 
of Accounts Act 1875. 


Finding 
The Committee found that the formal 
Complaint against John Wilfred 


Cooper, A.C.A., had been proved. 


Decision 


The 'Cornmittee ordered that julia 
Wilfred. Cooper, A.C.A., of 9 Moorland 
Crescent, Menston, near Ilkley, York- 
shire, be excluded from membership 
of the Institute. 


2. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That Péter Richard Wise a member 
of The Institute of Chartered Ac- 
countants in England and Wales has 
beer guilty of acts or defaults dis- 
creditable to a member of the Institute 
within the meaning of clause 21 (3) of 
the Supplemental Royal Charter 
^" (а) In that he between 14th Febru- 

ary 1969 and 8th September 
1969 without good cause failed 
to reply to or take action upon 

' letters written to him in his 

professional capacity by a firm 
of chartered accountants. 

р (b) And in that he between 29th 
January 1969 and 17th Septem- 
ber 1969 without good cause 
failed to reply to or take action 


upon letters written to him in his 
professional capacity by a second 
firm of chartered accountants. 


Finding 


The Committee found that the foras 
complaint against Peter Richard Wise, 
Е.С.А., had been posee under both 
headings. | 


Decision 


The Committee ddae that Peter 
Richard Wise, F.C.A., of 17 Penrhyn 
Road, Kingston upon. "Thames, Surrey, 
be excluded from membership of the 
Institute. 


3. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That David George Hannah a 
member of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults 
discreditable to a member of the 
Institute within the meaning of clause 
21 (3) of the Supplemental Royal 
Charter. 


(а) In that he failed to ensure that 
there were sufficient funds in his 
account with a certain bank to 
meet on presentation, a cheque 
for £5 drawn by him on that 
account on 3rd September 1968 
in favour of a club and which was 
dishonoured on presentation . ` 


(b) And in that he failed to ensure 
that there were sufficient funds 
in the said bank account to meet 
on presentation, a cheque for £15 
drawn by him on that account 


' on 5th September 1968 in favour . 


of the said club and which was 
dishonoured on presentation 


and that David George Hannah a 
member of The Institute of Chartered - 
Accountants in England and Wales. 
has wilfully committed a breach of the 
bye-laws contrary to clause 21 (6) of 
the Supplemental Royal Charter 


(с) In that he failed contrary. to - 


bye-law 36, to inform the Secre- 
tary of the Institute of a change 
of address from an address noti- 
fied to the Institute to an address 
unknown to the Institute. 


January 15th, 1970 


Finding 

The Committee found that the formal 
complaint against David George 
Hannah, А.С.А., had been proved 
under all headings. 


Decision 

The Committee ordered that David 
George Hannah, A.C.A., of 22 Stiels, 
Coed-Eva, Cwmbran, Monmouth- 
shire, be suspended for a period of 
two years from membership of the 
Institute. 


4. A formal complaint was preferred 
by the Investigation Committee of the 
Council of -the Institute .to the 
ene Committee of the Coun- 


а, 
= 


- That William Charles Atkins a 
member of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults 
discreditable to a member of the 
Institute within the meaning of clause 
21 (3) of the Supplemental Royal 
Charter 

In that he on 13th July 1967 signed 
an Accountant’s Certificate required by 
Section 30 of the Solicitors Act 1957 
relating to the practice of a solicitor 
fór the accounting period 1st February 
1966 to 31st January 1967 which he 
knew or ought to have known was not 
correct. 

1 

Finding 
The Committee found that the formal 
complaint against William Charles 


.Atkins, A.C.A., had been proved. 


Decision 

'The Committee ordered that William 
Charles Atkins, A.C.A., of Guild House, 
30/32 Worple Road, Wimbledon, Lon- 
don SW19, be reprimanded. 


5. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That Edward George. Wint -having 
been a clerk under articles has been 
guilty of acts or defaults which might 
render him unfit to become a member 
of the Institute contrary to clause 22 (a) , 
of the Supplemental Royal Charter 

(а) In that he caused to be inserted 

іп the issue of a newspaper for 
12th August 1969 an advertise- 
ment in the following terms: 
CHARTERED Accountant 
requires evening or week-end 
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тиату 15th, 1970 


part-time work. Any account- 
ing, taxation, book-keeping or 
other financial work con- 
sidered, including secretarial 
duties - Write Box MM 38.... 


(5) And in that he on 27th August 
1969, not being a member of 
The Institute of Chartered Ac- 
countants in England and Wales, 
wrote a letter addressed to a Mr. 
X which letter was headed 
Edward G. Wint, Esq., a.c.a., 
to the use of which designatory 
letters he was not entitled 


(c) And in that he on 18th August 
1969, not being a member of 
The Institute of Chartered Ac- 
countants in England and Wales, 
wrote a letter addressed to a 
Mrs. Y which letter was headed 
Edward G. Wint, Esq., A.C.A., 
to the use of which designatory 
letters he was not entitled. 


Й 
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Finding 

The Committee found that the formal 
complaint against Edward George 
Wint, a former clerk under articles, 
had been proved under all headings. 


Decision 

The Committee ordered that Edward 
George Wint, a former clerk under 
articles, of 5 The Cunnery, Kirk 
Langley, near Derby, be reprimanded. 


6. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 

That a former clerk under articles 
has been guilty of acts or defaults 
which might render him unfit to 
become a member of the Institute 
contrary to clause 22 (a) of the 
Supplemental Royal Charter 


MEMBERS' LIBRARY 


The Librarian reports that among the books and papers acquired by the Institute 
in recent weeks by purchase and gifts are the following: 


bramson, Norman: Information 
theory and coding. New York, 
McGraw-Hill, 1963. 96s. 

len, Albert: Are your books being 
‘cooked? London, Wolfe, 1969. 105. 
merican Institute of Certified Public 
Accountants: Guide to better ac- 
counting; a new collection of feature 
material selected from the Journal of 
сои New York, AICPA, 
1969. : 

rgenti, John: Management tech- 
niques; a practical. guide. London, 
Allen & Unwin, 1969. 45s. 

adger, Ralph E., Harold W. Torgerson 
and Harry G. Guthmann: Investment 
principles and practices. 6th edn. 
Englewood Cliffs, N. J., Prentice- 
Hall, 1969. 1208: , 

arradell, M.: Ethics and tlie ac- 
countant. London, Gee, 1969. 30s. 
ernstein, Lesley, ed.: Management 
development. London, Business 
Books, 1968. 45s. : 
irkle, John, and Ronald Yearsley, eds: 
Computer.applications in manage- 
ment. London, Staples Press, 1969. 
652. 

utterworth & Со: 
1969-70. Edited by David Roberts. 
London, Butterworth, 1969. 
‘hurchill, Neil C.: Auditing, manage- 
ment games, and accounting edu- 
cation., Homewood, Ш., Irwin, 1964. 


445. 

‘cooper, Vivian R. V.: Manual of 
auditing. 2nd edn. London, Gee, 
1969. 9os. 


Tax handbook 


De Voil, Paul W.: Tax appeals. London, 
Butterworth, 1969. 50s. 

Foster, Louis O.: Understanding 
financial statements and corporate 
annual reports. Philadelphia, Chilton 
Book Co., 1968. бог. 

Gwinner, Christopher: A plain guide to 
investment, London, Constable, 
1969. 355. 

Hart, Albert Gailord, Peter B. Kenen 
and Alan D. Entine: Money, debt 
and economic activity. 4th edn. 
Englewood Cliffs, N. J., Prentice- 
Hall, 1969. 1105. 

Harvey, John L., and Albert 
Newgarden, eds: Management guides 
to mergers and acquisitions. New 
York, Wiley-Interscience, 1969. 140s. 

Hughes, George Allan: Company 
freight management; introduction to 
cost-effective freight transport with 


guide to the Transport Act. London, 


Gower Press, 1969. 605. 

Johnson, Harry G., ed.: New trade 
strategy for the world economy. 
London, Allen & Unwin, 1969. 45s. 

Linowes, David. F.: Managing growth 
through acquisition, New York. 
American Management Association. 
1968. 78s. 

Losty, P. A.: The effective use of 
computers in business. London, 
Cassell, 1969. 30s. • 

Mao, James С. Т.: Quantitative analy- 
sis of financial decisions. London, 
Collier-Macmillan, 1969. 1055. 

Meigs, Walter B., and E. John Larsen: 
Principles of auditing. 4th edn. 
Homewood, Ill., Irwin, 1969. 975. 
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In that he on oth September 1969 
represented to a Mr. A, F.c.a., and a 
Mr. B, F.c.a., that he had in his 
possession a notification. from the 
Institute of his having passed Part II 
of the Final examination whereas, 
as he well knew, that statement was 
untrue. 


Finding 

The Committee found that the formal 
complaint against the former clerk 
under articles had been proved. 


Decision 


The Committee ordered that the for- 
mer clerk under articles be admonished 
but the Committee considered that 
there existed special circumstances 
justifying the omission of his name 
from the publication of the Finding 
and Decision. 


Mellows, Anthony R.: Taxation for 
executors and trustees. 2nd edn. 
London, Butterworth, 1969. 36s. 

Mitchell, Ewan: The businessman’s 
guide to speech-making and to the 
laws and conduct of meetings. 
London, Business Books, 1968, sos. 

Mitchell, Ewan: The director’s lawyer 
and company secretary’s legal guide. 
London, Business Books, 1968. 110s. 

Mitchell, Ewan: The personnel 
manager’s lawyer and employer's 
guide to the law. 2nd edn. London,’ 
Business Publications, 1967. 50s. 

Moore, Russell F., ed.: Compensating 
executive worth. New York, 
American Management Association, 
1968. 110s, 

Schmitthoff, Clive M.: The export 
trade; the law and practice of 
international trade. sth edn. London, 
Stevens, 1969. 1105. | 

Seiler, Karl: Introduction to systems 
cost-effectiveness. New York, Wiley- 
Interscience, 1969. 945. 

Stikeman, H. Howard, ed.: Income 
Tax Act, RSC 1952, c. 148, annotated 
and consolidated with amendments 
to June 1969; and the Income Tax 
Regulations. Toronto, R. De Boo, 
1969. 

Sutherland, Alister: The Monopolies 
Commission in action. Cambridge, 
CUP, 1969. 125. 

Symonds, Curtis W.: Basic financial 
management. New York, American 
Management Association. 1969. 79s. 

Tatham, Laura: The use of computers 
for profit; a businessman’s guide. 
London, McGraw-Hill, 1969. 7os. 

Terry, L. A. and W. T. Smith: 
Business accounts; a course in book- 
keeping on modern lines. sth’ edn. 
London, Pitman, 1969. 15s. 
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Notes 
and 


Notices 





PROFESSIONAL NOTICES 


Acar, BATES, Lepsam & Co, Char- 
tered Accountants, of Edmund House, 
Newhall Street, Birmingham, an- 
nounce that Mr F. C. A. Lepsam, 
F.C.A., has retired from their practice, 
but is continuing with them as ‘a 
consultant. Mr LEDSAM, who qualified 
in 1928, was senior partner of 
Harrison, West, LepsamM & Co, 
prior to their amalgamation with 
Acar, Bates, NEAL & Co, in 1966. 


Camp, Ravenscrorr & Co, Char- 
tered Accountants, announce that Mr 
PHILLIP A. BARNETT, A.C.A., has been 
taken into partnership from January 
Ist, 1970, and will be mainly resident 
at their Birmingham office. 


. CHapwick & Co, Chartered Ac- 
countants, of r7 Harrington Street, 

. Liverpool 2, announce that Mr J. G. 
MiILBOURN, A.C.A., was admitted as a 
partner on January 1st 1970. 


Hacker RUBENS, PHILLIPS & YOUNG 
and SUMMERS, GREENBURY & Co 
announce that from January 1st, 1970, 
their practices have been amalgamated. 
The new partnership will be conducted 
from St Alphage House, Fore Street, 
London Wali, London ЕС2, in the 
. name of HACKER RUBENS, PHILLIPS & 
Younc, Chartered Accountants. Mr 
B. Summers, .F.C.A., retired from 
practice on that date. 


THE Е 
ACCOUNTANT 
Ниллев, Horxins & Co, Chartered 
Accountants, of Hemel Hempstead 
and Watford, announce that Mr B. R. 


GENTLE, A.C.A, was admitted into 
partnership on January 1st, 1970. 


KINGSFORD, GaRLANT & Co and 
Simmons, SLowMaN & Co, Char- 
tered Accountants, announce that Mr 
PATRICK J. TOOLE, F.c.a., has been 
admitted to partnership in their joint 
firm with effect from January Ist, 1970. 


Меупл, Hovey, Luxon, West & 
Co, Chartered Accountants, of Ply- 
mouth and Launceston, announce the 
admission into partnership on January 
Ist, 1970, of Mr W. G. ATKINS, M.A., 
A.C.A., Mr A. B. GRANTHAM, Е.С.А., 
and Mr R. R. TEAGUE, F.C.A., all of 
whom have been senior members of 
their staff for a number of years. Mr 
T, L. C. CLARKE, F.c.A., has retired 
from the partnership owing to ill- 
health. The practice will be carried on 
under the name Меупл, Hovey & Co. 


PANNELL FITZPATRICK & Co and 
Warp STRACHAN & Co announce 
they are joining in practice at New- 
castle upon Tyne. The name of the 
firm will be PANNELL FITZPATRICK & 
Co, of Milburn House, Dean Street, 
Newcastle upon Tyne, the partners 
being Messrs J. A. CRISP, T.D., Е.С.А., 
J. M. J. Davison, F.C.A., |: R. HESLop, 


F.C.A„ A. BROWN, ЕСА., J. G. 
DAVISON, F.C.A, W. J. LEEMING, 
БА. C. HEATHER, Е.С.А., and 


D. А. W. Hewson, Е.С.А. 


Pittman, Woop & Co, Chartered 
Accountants, announce that Mr D. 5. 
WATSON, A.C.A, who has been with 


their associated firm SAFFERY, SONS & - 


Co since entering articles in 1962, 
joined the partnership on January rst, 
1970. The practice will continue to be 
conducted in the name of PITTMAN, 
Woop & Co. 


SarrERY, Sons & Co, Chartered 
Accountants, announce that Mr D. S. 


_ WATSON, A.C.A., who has been with the 


firm since entering articles in 1962, 
joined the partnership on January rst, 
1970. The practice will continue to be 
conducted in the name of SAFFERY, 
Sons & Co. 


у 


January 15th, 1970 


SPENCER ELL & Co, Chartered 
Accountants, of Henley-on-Thames, 
announce that Mr J. H. CAVE, A.c.a., 
and Mr B. R. VILLARS, A.C.A., have 
been admitted to partnership as from 
January Ist, 1970. , 

WHEAWILL & боруовтн, Chartered 
Accountants, announce that as from 
January ist, 1970, Мг G. A. 
HEPTONSTALL, A.C.A., who has been 
with them at Leeds for many years, 
has been admitted as a partner in their 
Leeds practice. 


APPOINTMENTS 


Mr James A. Blair, F.C.A., has been 
appointed managing director of The 
Antofagasta (Chili) & Bolivia Railway 
Co Ltd. | 

Mr R. А. W. Caine, F.C.A., has been 
appointed chairman of Kirkstall Forge 
Engineering Ltd, with effect from 
February 1st, 1970. 


Mr J. J. Catterson, F.A.C.C.A., 
director and secretary of Wadkin Ltd, 
has been appointed financial director 
of the company. He will be succeeded 
as secretary by Mr Ronald A. Walker, 
F.C.A. 


Mr D. Chadwick, F.c.a., has been 
appointed to the board of the filament 
woven division of the Carrington & 
Dewhurst Group Ltd, as financial 
director. 

Mr M. A. Citroen, F.c.a., has been. 
appointed to the board ‘of Brook 
Street Bureau of Mayfair Ltd in an 
advisory capacity. 


Mr Michael P. Derenburg, A.C.A., 


‘has been appointed a director of 


Mervyn Young & Co from January ist. 


Mr D. F. Dodd, T.D., F.c.a., has 
been appointed group chairman of 
Concentric Ltd. 


Mr George Duncan, z.sc.(ECON.), 
A.C.A., has been appointed managing 
director and chief executive of Truman; 
Hanbury, Buxton & Co Ltd. 

Mr N. K. Fearnley, F.c.a., has been 
appointed group accountant of the 
Wm Hutchinson (Yorks) Ltd division 
of Courtaulds Ltd. 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 





WORKS, FACTORIES, PLANT & MACHINERY, Etc. . 


January 15th, 1970 


Mr John Davis, F.c.a., has been 
appointed financial adviser of Fram 
Filters Ltd and Mr John Bush, 
А.А.С.С.А., has been appointed secre- 
tary of the company. 






















L. Miller. 
Mr Alan L: Miller, F.C.A., has been 


Mr J. Davis. | M 


as financial director. 


been appointed financial di 


the Universal Fisher Group Ltd of. 


Crawley, Sussex (a sub 
Thomas Tilling Ltd). - 


Mr J. С. Hugall, РСА, has been 
appointed deputy chairman and finan- 


cial controller of the Doxford and: 


Sunderland Shipbuilding. & ..En- 
gineering Co Ltd. 


Mr D. J. King, a.c.a., has been 
appointed financial director of the 
Holliday Group Ltd. 

Mr W. E. J. Miles, F.c.a., secretary 
of The Bowater Paper Corporation 
Ltd, has been appointed a director 
of Bowaters United Kingdom Paper 
Co Ltd. 

Mr Norman Parker, F.c.w.A., has 
been appointed regional director of 
P.A. Management Consultants Ltd, 
Merseyside region. 

Mr G. A. Thomas, M.A., Е.С.А., а 
senior director of J. H. Vavasseur & Co 
Ltd, and Mr C. G. Rowbotham, A.C.A., 
have joined the board of Travel Credit 
Ltd, following Vavasseur's acquisition 
of the company's issued share capital. | 



















Mr С. G. Rowbotham. Mr W. J, Scott. 


Mr №. J. Scott;.c.4., previously 
commercial director and secretary of 


Roneo Ltd, has been appointed manag-: 


ing director of the company... 


appointed to the board of Butlin' s Ltd. 


"Conservative Club. 









_ club captain in 1953. 


THE 


ACCOUNTANT 


Mr Lawrence W. Robson, Е.С.А.; 
F.C.W.A., J.DIP.M.A., has been appointed 
to the board of the London Transport 
Executive. 

Mr A. G. Sebastian, B.sc. (EcoN.), 
А.С.А., has been appointed group 
treasurer of Bovis Holdings Ltd. —— 2 


Mr B. Spaughton, r.c.4., has been - 
appointed a director of Bowaters | 






United Kingdom Paper Co Ltd and of 
Bowaters Sales Co Ltd. 


Mr N. J. Vigor, F.C.4., has been 
appointed chief accountant of con 


naught Contractors Ltd. 


Mr H. Whitaker, F.C.A., A.L.M.T.A. x 
has been. appointed chief pira, он ЧЕ arcara, аала 


officer of London Transport in suc- 


cession to Mr A. G. Evershed, FCA. 
who is retiring. 

Мг C. Raymond Wood, РСА, 
financial division manager and secre- 


tary of Gaedor Ltd, has. been ap- 
- pointed to the board of the company, 


NEW YEAR HONOURS _ 
Last week we gave the names of 


members of the profession who ap- _ 


peared in the New Year Honours List. 
We have since learned that the CBE 
has been awarded to Mr H. L. 
Malvern, ғ.С.А., managing director 
of Remploy Ltd, the national organi- 


zation for the employment of sre 


disabled people. 


OBITUARY - 

Cecil Leonard Davies, F.C.A. __ 
Mr Cecil Leonard Davies, F.c.a., died 
at his home in Leeds on January 3n 
at the age of 68. Entering the pro- 
fession at the instigation of his elder 
brother, the late Sir Charles Davies, 
Mr Davies served his articles with the 





29. He retired from practice 
dus health in 1963. 

| es gave many years of 

he profession through the 

radford and District Societ of 


ritish Empire Capp for 
Research and of*the. Leeds 


: А keen tennis player and golfer, Mr 
Davies was a member of Headingley | 
Golf Club for over 30 years, M 


imported goods. 












firm of Leather & Veal (now Peat, _ 
Marwick, Mitchell & Co). On quali- n 
fication in 1924 he joined the firm of  : 
Whitfield & Co (now Thornton Baker 
: being admitted to partnership. 









A "oor, 
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NEW CUSTOMS TARIFF 
Importers, exporters and agents are 


-reminded by HM Customs and Excise 
-that the new Customs and Excise 


Tariff and Overseas Trade Classifica- 
tion (short title, the Tariff) came into 
effect on January 1st. For the first time 


- exported goods are to be classified 


for statistical purposes similarly to 
The change is 
explained. in Notice 467 obtainable 
from main offices of Customs and 
Excise. | 

“Exporters and their agents are 
reminded in particular that in order to 


| overseas trade statistics, it is essential 


that export specifications be submitted 


promptly. Any traders experiencing 


difficulties in using the new classifica- 
tion for exported goods are invited to 
seek advice either direct from the 


Statistical Office (Southend-on-Sea 


(0702) 49421, Extensions 204 and 205) 


ог from any local office of Customs 
s and Excise. 


| DISCUSSION GROUP MEETINGS i 
Westminster Tax Group 
At the next meeting of the Westminster 


Tax Discussion Group on January 


19th, Mr Kenneth Burton (the author 


of an article in this issue), will be 
speaking on pension schemes. and 


taxation. | 
- The meeting will be held at The 


Institute of Directors, то Belgrave 
: Square, London 8Wi, and applica- 
-tions for admission should be made to 





the Group's secretary, Mr J. F. 


Btaddon, F.C.A., at that address (tele- 
mee 253 3601). 










olborn Discussion Group 


ing of the Holborn Discussion 
ill be held on Wednesday 
ary 21st, when the subject 
g the boss’ will be intro- 
-Mr O. H. E. Pelezer, F.C.A. 

Group meets on the third 
пун of each month at 6 p.m. 
| p.m. at the Russell Hotel, 
S ue ‘London WCi, and 
welcome. Full details may 
üned from the secretary, Mr 
n P. Priestley, ВА. А.С.А., 13th 
, St Alphage ‘House, London 
(telephone 6 боб p 





















WOLVERHAMPTON SOCIETY OF 

[ HARTERED ACCOUNTANTS 
The next meeting | of the Wolver- 
hampton Society of Chartered Ac- 
_ countants . will take place. on January 
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26th at the Connaught Hotel, Tetten- 
hall Road, Wolverhampton, at 6 p.m., 
when Mr B. Stiles, who until recently 
was publicity officer of BP in Alaska, 
will give a talk on ‘BP in Alaska’, 
illustrated by film. 


One-day Conference 


A one-day conference is to be held by 
the Society at the Wolverhampton 
Technical Teachers’ College, Compton 
Road, Wolverhampton, on Tuesday, 
February 17th, commencing at 9.30 
a.m. Lectures will be given on ‘Special 
problems in the audit of small busi- 
nesses’, by Mr P. B. Jones, Е.С.А., and 
on ‘The organization of the smaller 
accountants’ office’, by Mr J. Perfect, 
F.C.4. Members wishing to attend the 
conference should contact Mr D. 
Stevens, A.C.A., Crombie, Lacon & 
Stevens, 34 Waterloo Road, Wolver- 
hampton, by January 22nd, 1970. 


INTERNAL AUDITING 
In collaboration with the London 
Chapter of the Institute of Internal 
Auditors a two-day course will be held 


at Slough College of Technology on: 


Wednesday and "Thursday, January 
28th — 29th. Among the subjects to 
be dealt with are “The changing pattern 


of internal auditing’ by Mr F. J. Rigg, . 


Е.С.А., chief internal auditor, Taylor 
Woodrow Group, "The internal audit 
role in a computer application! by 
Mr P. C. Elliott, F.c.4., UK audit 
manager, Shell: International, and 
‘Organizing and operating an internal 
audit department’ by Mr S. S. Ross, 
chief internal auditor, Joseph Lucas 
(Industries) Ltd. 

A. discussion session will be led by 
Mr E. C. D. Evans, B.sc.(ECON.), 
F.A.C.C.A., A.C.LS., A.M.B.I.M., director 
of accountancy studies at the college. 

The second day's programme will 
include a paper on internal auditing in 
practice, a case study and a brains 
trust. 

Fee for the course is £8 (including 
lunch and refreshments) and reserva- 
tion may be made with the Registrar 
(Accounts), Slough College of Tech- 
nology, William Street, Slough, Bucks. 


THE 
ACCOUNTANT 


CHANGES IN GILT-EDGED : 

5% National Development Bonds 
A conversion offer is to be made to 
holders of 5 per cent National De- 
velopment Bonds purchased in the 
period November 16th, 1964, to May 
15th, 1965. These bonds will mature 
on May r5th, 1970, and are repayable 
on application at {102 per cent upon 
maturity. 

Holders of such bonds will be 
invited to exchange their holdings on 
May rsth into 7 per cent British 
Savings Bonds (First Conversion 
Issue) which will be repayable on 
application at {102 per cent upon 
maturity. The terms of these new 
bonds will be the same as those of the 
7 per cent British Savings Bonds (First 
Issue) currently on sale, except that 
interest will be payable on April rsth 
and October 15th. Holders of the 
maturing 5 per cent National Develop- 
ment Bonds who decide not to accept 
the conversion offer should apply for 
repayment. No interest will be payable 
on the bonds after they mature on 
May 15th, and they can only be repaid 
upon application by the holder. 

Those who accept the offer of con- 
version will receive on May 15th the 
final interest payment on the matured 
National Development Bonds, at 5 per 
cent per annum for the period No- 
vember 15th, 1969, to May 14th, 1970, 
together with the maturity premium 
of £2 per cent on bonds exchanged. 
The list of acceptances of the con- 
version offer will be closed on January 
3oth. 


63% Exchequer Loan 1971 


The Treasury has announced the: 


issue for cash of a further tranche of 
£200 million of 62 per cent Exchequer 
Loan 1971 at a price of £96 6s 3d per 
Á1ioo nominal, payable in full on 
application. The first interest payment 
on the further tranche will be made on 
March roth, 1970, and will be at the 
rate of Дт 3s 9d per £100 nominal. 
The loan will be repaid at par on 
September roth, 1971. 

The further tranche will be issued 
in the form of stock but on or after 
February 5th, 1970, the new stock 


January 15th, 1970 


issued may be exchanged into bonds 
to bearer in denominations of fto, 
£200, £500, £1,000, £5,000, £10,000 
and £50,000. Stock will be inter- 
changeable with bearer bonds without 
payment of any fee. 

Six and three-quarter per cent 
Exchequer Loan 1971 is a specified 
security under section 41 of the 
Finance Act 1969 (gilt-edged securities 
exempt from tax on capital gains); the 
exemption from tax on long-term gains 
which this confers on the existing loan 
will apply to the further tranche. There 
is. provision for exemption from 
United Kingdom taxation in favour 
of non-resident holders. 


6% Exchequer Loan 1970 


The Treasury has also announced 
that no conversion offer will be made 
in respect of holdings of 6 per cent 
Exchequer Loan 1970. This stock 
matures on March 1st, 1970, and will 
be redeemed at par on that date 
Redemption request forms were issued 
on January ist. 


ECONOMIC SURVEYS 

Three further booklets in the serie 
of annual economic surveys of de 
velopments and prospects in membe 
countries of the Organization fo 
‘Economic Co-operation and Develop 
ment have recently been issued. cover 
ing Turkey, Italy and Jugoslavi 
Copies of the booklets are obtainabl 
from HMSO, price 55 6d, each. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 

Results of matches played on Januar 
4th and 11th by teams іп the Londo 
Accountants’ Football League are : 
follows: 
January 4th 
Lreacuz Сор 


Crest 
(Deloittes) 


January IIth 
DIVISION ONE 


9 F.C. Alpha 
(Arthur Andersen) 


Heretics Pridie 
(Hereward Scott) (Pridie Brewster) 
Shipley Cannon : 
(Shipley Blackburn) (Charles Comins) 
Crest Tansley 
(Deloittes) (Tansley Witt) 


Four matches were postponed. 








1 BROAD STREET PLACE 
LONDON EC2 
TEL. 01-588 2611 


SELF-EMPLOYED RETIREMENT ANNUITY — 


Capital Annuities Limited announce the 


BONUS and BOND 


BASIC PENSION -+ BONUS +- BOND 


Why not ask us for a quotation ? 





nuary 15th, 1970 


ACCOUNTANT У $ xv 


EAST KENT. — Senior clerk experienced in 
taxation and -incomplete records. Salary 
£1,750-~-£2,000 with scope for further ad- 
vancement on merit. – Box EK 8678. 


(ARTERED ACCOUNTANTS require 
nch manager for their office in Mid- 
les. He should preferably be qualified 


|, if so, there are definite prospects of a 
tnership to the right. man after a pro- 
ionary period. Applicants should ђе 
erienced in farm accounts and incomplete 
ords, and be prepared to carry responsi- 
ty. Pension scheme and three weeks' 
wal holiday. – Box СА 3236. 

ARTERED ACCOUNTANTS ~ 5. 
{CS – require newly qualified accountant 
finalist with good experience of farm 
ounts, small company audits, and taxa- 
1. Salary negotiabie from £1,600. Partner- 
з prospects after a few years. ~ Apply with 
alls to Box CA 3266. 

VON. — Experienced Senior Assistant 
uired immediately to assume responsi- 
ty for section comprising mainly farm 
nts. Salary range £1,600--£1,850. Pleasant 
‘ket town near coast. Opportunity for job 
sfaction and family happiness. ~ Full 
Нева, please, in strict confidence, to 


ESTATE DUTY/TRUSTS 


‘ity office of a medium/large firm of 
"hartered Accountants requires a person 
tho has a sound knowledge of Estate 
)uty and Trusts to develop an Estate 
duty and Trusts Department. A starting 
alary of at least £2,500 p.a. is envisaged. 
Please write to Box ED 8690, giving 
rief details of your career to date. 








FINALISTS 


Are you considering a change? If so, you 
will be interested in hearing about us. 

We are a leading firm of Chartered 
Accountants and are still expanding fast. 
As a result we wish to make further ap- 
pointments to our staff in London, The 
Midlands. The North, The West 
Country, South Wales, and Scotland. 

These appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and 
also a valuable insight into the workings 
of big industrial, commercial, and State- 
owned undertakings. 

The prospects for advancement and 
specialization are excellent. We give you 
the training that you require. There are 
very good opportunities to travel or 
transfer abroad. 

Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension scheme with 
free life insurance. LA 

Please write in confidence, giving brief 
details of your career and education to 
Box FA. 6651. 





HARRÍSON.& WILLIS LTD. 


PROFESSION 


How can you go wrong? The demana 
has never been greater, salaries and 


prospects have never been better. 


As we have the most jobs and the 


best jobs. You can't go wrong. 


Ring GERRY  DUDSON or 
GABRIEL DUFFY: 01-493 9678. 


COMMERCE & 
INDUSTRY 


You are in the highest paid levels of 
qualified professionals in the U.K. At 


least, you should be; Our candidates are. 


Ring JOHN WEST, MIKE GREEN 


or DAVID WILKINSON: 01-493 2580. 


С ЕР НОМАЕ EXPERIEN CED. ang FINALISTS. - Chartered accountants 
р ссе Wed End chartered eat require finalists for training up to senior staff 
s practice. Qualifications not essential a и level. Usual conditions 
the position would suit a younger person е 
ег to accept responsibility. The position 
| involve responsibility for a wide range 
эгоѓеѕѕіопа! and unprofessional work and 
е are definite partnership prospects. 
ary by negotiation. — Ring 01—580 3825. 
PERIENCED SEMI-SENIOR AUDIT 
ERK required by Holborn chartered 


etc.), competitive salaries, wide 
Opportunities and congenial atmosphere. — 
For more details please write to: Alan 
Punchard, Hallett, Laughlin, Clark & Co, 
38 Finsbury Square, London EC2. 


118 NEW BOND STREET 
LONDON W1 


GLOUCESTERSHIRE TEL. 01-493 9441 (9 lines) | 


ountants. Salary up to £1,750. ~ Telephone 
405 2812. P 


ERIENCED SENIOR and semi-senior 
it assistants required by firm of London 
ttered accountants, NW1. Wide range of 
‘k available, including taxation. Scope for 
winding experience for those willing to 
?pt responsibility. Luncheon vouchers, ~ 


Cotswold firm seek an experienced senior 
to deal with a block of clients and to be 
directly responsible to а partner. 
Reasonable knowledge of taxation and 
incomplete record accounting required. 
~ Full details and salary required please, 
and date of availability to Box GC 8681. 


OPEN SATURDAY MORNINGS, EVENINGS TO 6.30 BY APPOINTMENT. 


i 


AFTER 7 P.M. WEEKDAYS 01-624 2856. ^ 





ite full details to Box ES 6646. 























Qualified Й 
Accountant? 


Valuable experience 
for the future 


A unique range of experience can quickly 
be achieved by joining an international firm 

of accountants. . 

Unique because of the diversification of 
assignments which make up a year's pro- ... 
gramme: Valuable because of the 'oppor- 
tunities :to become versatile in the latest 
business techniques. : 

The rewards which this experience can 
bring are considerable—whether the long- 
term objective is in the profession or in 
industry. Scope for promotion within the 
firm is excellent. 


ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 


The work is audit-based and after an initial period will 


expand to include all aspects of professional services for 
the 70s. 


The work is widely varied and challenging. Training will 
Бе. given to meet the challenge. | 


There аге excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 





Lee House, London Wall LONDON EC2 

7 St Andrews Crescent CARDIFF CF1 3PD -— | 

232 West Regent Street GLASGOW C2 А con tact 

6 South Quay GREAT YARMOUTH London—C. |. Brown, 3 Frederick's Place, 


Old Jewry, London EC2. Tel: 01-606 6044, 


Nottingham—J. Daykin, 1 King John's 
Chambers, Bridlesmith Gate, Nottingham 


National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 


15 Regent Street NOTTINGHAM NG1 B5Y NG1 2HE, Tel: 0602 50211. 


Newcastle—R. Lovely, 31 Mosley Street, 
Newcastle-upon-Tyne NE99 1PL. Tel: 063228493. 








RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 
£3,000 COMPANY SECRETARY/ 
ACCOUNTANT 


Major Car Hire company in У. London 

require a qualified man responsible to 

-Managing Director for ali management 

and financial accounting. He will also 

assemble budgets for the Board and 
develop and maintain systems. A car is 
rovided and excellent bonus and 
ension schemes in operation. 


£2,700 ACCOUNTANT 

Qualified man (preferably A.C.A.) re- 
, quired by an Industrial Organisation for 
one of their main operating companies in 
Essex. Must have financial bias and good 
industrial experience. Duties comprise 
financial/cost accounting, budgets and 
administrating new control systems 
(computerised). 


TO £2,500 MANAGEMENT 
* ACCOUNTANT у ] 

Engineering organisation need an А.С.А. 
or A.C.W.A. for BRIDGEND, Glam. 
He will assist the Financial Director and 
take an active part in extensive re- 
organisation of manufacturing facilities 
necessitating extension of management 
control functions. Budgeting, costing 
and computerised stock control. 


PROFESSIONAL 

Old-established City company need a 
qualified man as Assistant Manager. 
£3,000/£4,000, They also urgently require 
two Senior Assistants for special tax 
investigations and receivership duties. 
£2,500/£3,000. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 





HARROGATE chartered accountants require 
audit staff and newly qualified assistant. 
Taxation experience an advantage. High pro- 
gressive salary scales. – Apply Box HC 3371. 
OLBORN C.A.s require articled clerks 
and semi-seniors. Previous experience in the 
profession a necessity: Progressive salaries. 
– Box HC 3345. | 
INCOMPLETE RECORDS SENIOR for 
City. Office. Good prospects in forward- 
looking and expanding department. Small 
traders and companies. Realistic salary 
according to experience. — Write or telephone, 
M. G. Hart, 41/42 King William Street, 
London EC4 (Tel. 01-626 4271). 
LEICESTER progressive firm of chartered 
accountants require semi-senior and senior 
audit clerk (unqualified) for interesting and 
varied work offering good prospects to those 
willing to accept responsibility. - Watson & 
Tebbet, 10 Peacock Lane, Leicester. 
LONDON chartered accountants offering 
sub-contracting work to skilled sole prac- 
titioners in London area wish to establish 
further contacts. — All replies dealt with per- 
sonally x principal. — Box LC 3370. 
MAIDSTO CHARTERED ACCOUNT- 
ANTS invite applications from a qualified 
accountant. Please write, giving brief details 
of experience, age and salary required, to 
Messrs Larking and Larking, Cornwallis 
House, Maidstone, Kent, marked ‘Private and 


Confidential’. 

MANCHES AND LIVERPOOL. - 
Peat, Marwick, Mitchell & Co, have vacan- 
cies for qualified accountants and November 
Part П finalists and provide first-class all- 
round experience and training in modern 
auditing techniques and accounting systems, 
and in taxation and investigation work 
covering a wide range of businesses. ~ Please 
write in confidence to: D. R. Briggs, Staff 
Partner at 7 St James's Square, Manchester 2. 
NEWPORT (MON) chartered accountants 
require a tax assistant to deal mainly with 
computations of sole traders and personal 
tax returns. An older man or woman with 


. Inland Revenue or Bank experience would 


be considered. — Write with details of age, 
experience and salary requirements to Box 


NM 3373. 

NORTH LONDON ACCOUNTANTS re- 
quire a senior assistant and semi-senior audit 
clerks with experience. Salaries according to 
x TIS with excellent prospects. ~ Box 


PART-TIME SENIOR TAX ASSISTANT, 
(two/three days per week) required by 
chartered accountants, London Wl. Must 
have experience of all aspects of personal 
taxation. ~ Box PT 3199. 


THE 


PART-TIME SECRETARY required by 
certified accountant practising in Fleet 
Street. Fifteen to twenty hours weekly. - 
Box PT 3330. 


PERSONAL TAXATION 


Chartered Accountants require for their 
London Taxation Department, male or 
lady assistant to be responsible directly 
to Department Manager and Principals. 
Good commencing salary, pension fund, 
three weeks' holiday, five-day week. — 
Please reply to Box PT 8728. 





PERSONAL TAXATION 


Leading West End chartered account- 
ants require a further fully experienced 
assistant for personal tax department 
handling very high quality work. The 
successful candidate will have had at 
least 4 years’ tax experience preferably 
in the profession or a bank and will be 
keen to progress to tbe highest level. 
Excellent progressive salary and benefits 
including non-contributory pension 
scheme, — Write fully to Box PT 8751. 





QUALIFIED ASSISTANT required in busy 
general practice on Merioneth Coast. 
Experience in incomplete records and per- 
sonal taxation desirable, Salary according 
to experience. Partnership prospects 3/4 
years. – Box QA 3232. 





READING Chartered Accountants have 
a vacancy for a qualified Accountant, as 
personal assistant to the partners, the 
position offering a wide variety of work 
and considerable responsibility. Good 
starting salary will be negotiated. 

Full particulars to: Ernest Francis and 
Son, 8 Forbury, Reading, Berks. 





SENIOR AND SEMI-SENIOR AUDIT 
CLERKS, qualified or unqualified, required 
by chartered accountants in Colchester, 
Essex. Pension scheme, assistance with 
housing for permanent position, Must have 
incomplete record experience. Please state 
salary required. - Box SA 3186. 

SENIOR AND SEMI-SENIOR AUDIT 
CLERKS required by North London certified 
accountant. Good salaries and prospects 
offered to experienced personnel. — Box SA 


SENIOR ASSISTANT (not necessarily quali- 
fied) required by chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon vouchers, pension scheme. Age 
immaterial, good prospects. — Please write, 
M. 5. Bradford & Co, Manfield House, 376 
Strand, London WC2. 

SENIOR ASSISTANT with varied experi- 
ence in the profession required. Good com- 
mencing salary and prospects for a keen 
person. Optional pension scheme. — Swallow, 


Crick & Co, Chartered Accountants, 
Priestgate, Peterborough. 
SENIOR REQUIRED, not necessarily quali- 


fied, to assist two partners in small firm of 


certified accountants. Knowledge of incom- 
plete records, taxation and companies. Could 
lead to partnership for right man if qualified. 
— Write stating age, experience and salary 
required to Harold H. Harper, Youngs & Co, 
100 Midland Road, Bedford. 


ACCOUNTANT 


SENIOR AUDIT CLERK required by char- 
tered accountants in S. Lincs. Salary from 


£1,500 according to experience. ~ Apply with ` 


brief details to Box SA 3265. 





SENIOR CLERK preferably qualified 

but unqualified if of suitable experience 

and ability wanted at once by Peter- 

borough firm. Must be willing to travel in 

United Kingdom. Commencing salary 

not less than £1,750. Very good pros- 
ects. — Write giving full details to Box 
C 6649. 





SENIOR TAX ASSISTANT 


Bland Fielden & Co have a vacancy in 
their expanding Tax Department for an 
Assistant with a good knowledge of per- 
sonal taxation. Excellent prospects, 
pleasant working conditions, assistance 
with housing, pension fund, good salary. 
~ Apply in writing to Staff Partner, 11 
Sir Isaac’s Walk, Colchester, Essex. 





SENIOR UNQUALIFIED AUDIT 
CLERK required by small City C.A.s. 
An older man is preferred for this per- 
manent position. – Box SU 8708. 





SMALL BUT EXPANDING FIRM of 
chartered accountants require senior as- 
sistant. Suitable for recently qualified man 
seeking to widen experience and take on 
additional responsibility. Apply stating 
experience and salary required. ~ Box SB 


3318. 

SOUTH YORKSHIRE. ~ Old-established 
and expanding firm of chartered accountants 
requires able qualified assistant who feels he 
can prove his suitability for partnership 
within two years. Initially he would be 
required to assist senior partner, and an 
experienced finalist would be considered. — 
Box SY 3200. 

TAUNTON chartered accountants require a 
qualified accountant or experienced account- 
ant to act as personal assistant to a busy 
partner. This position offers an opportunity 
to improve experience and a wide variety of 
work in a pleasant market town. Also re- 


‘quired, a senior or semi-senior audit clerk 


with experience in preparing accounts from 
incomplete records and knowledge of taxa- 
tion. Three weeks’ holiday, non-contributory 
pension scheme, five-day week. ~ Please 
apply, giving details of age and experience 
to Albert Goodman & Co, Chartered 
Accountants, 3 Hammet Street, Taunton. 





TAXATION ACCOUNTANTS 


Chartered Accountants in the City have 
one or two vacancies for men or women 
to work on company taxation. 

Candidates could be young qualified 
accountants wishing to obtain specialist 
experience of taxation work or unquali- 
fied persons already working іп this field 
and keen to gain wider experience, more 
responsibility and better prospects. 

Starting salary up to £2,500 according 
to age and experience. 

ran write in confidence to Box CA 


Qualified 


Accountants 


Manchester 


Manchester based accountant required by Liverpool 
office of international firm for work in the Manchester area. 
Applications are invite from Accountants secking either a 
successful career in a large professional office, or post- 
qualifying experience prior to a career in industry. 

Attractive salaries will be paid with regular review. 
Luncheon Vouchers and Superannuation Scheme. 3 weeks' 


holiday. 


Applications stating age and experience should be sent to 
The Staff Partner, Arthur Young McClelland Moores & Co., 
Castle Chambers, Castle Street, Liverpool, L2 9TB. 
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` RING 
LAURIE & COMPANY 
West End Office 
01-629 9651 


about these openings 


CAMBRIDGE £3,250 А.С.А./А.С.С.А. 
Management Accountant 30/35 respon- 
sible for supervising the preparation of 
monthly management accounts, budgets, 
statistical information and special investi- 
gations. At feast three years’ EDP ex- 
perience required to develop use of 
computers to integrated system. 


А.С.А.ЈА.С.С.А, 23.000 + 

Major City Publishing Company seek a 
Management Accountant, 25/35. Re- 
sponsibilities: Management Accounting, 
Profitability Investigations and Invest- 
ment Appraisal. He will also control the 
Management Account Function of 
several provincial newspapers. 


W. LONDON £2,750 А.С.А./А.С.С.А. 
Divisional Accountant 25/35 responsible 
to research division for supervision of 
accounts department, improving existing 
systems, and developing techniques for 
predicting, measuring and monitoring 
the cost effectiveness of research and 
development projects. Involves frequent 
visits to other establishments. 


OVERSEAS OPPORTUNITY 
А.С.А.ЈА.С.С.А. 5 
Young, single, recently _ qualified 
Accountant for Oil Company in North. 
ern Africa, £2,600 p.a. (Tax free), 
monthly bonus and one month's paic 
leave every 12 months' service. 


LAURIE & COMPANY 


Executive Selection Consultants 


407 Oxford Street 
London W1 
01-629 9651 


TAXATION ASSISTANT required 
xpanding Harrogate chartered accounta: 
practice, Excellent salary scale and work 
conditions etc. - Apply Box TA 3372. 
TAXATION ASSISTANT required 
partner with West End accountants. M 
have practical experience and be able 
work on own initiative. Salary £3,000 
annum. – Box ТА 3264.  '" . х 
TAXATION ASSISTANT, with ехрепе 
of personal taxation and ability-to work 
own initiative, required by City firm 
chartered accountants. Salary in accorda 
with experience. - Box TA 3348. 
TAX ASSISTANTS required by City ct 
tered accountants either trainee or exp 
enced, for small but expanding personal 
department. Wide range of work offers 
cellent experience to trainee, or variety : 
interest to experienced assistant. 
salary £1,200 p.a. upwards according to 
and experience, Frequent reviews and ex 
lent prospects. - Box TA 3347. 








TAXATION 


RECENTLY QUALIFIED 
ACCOUNTANTS 


City office of a medium/large firm « 
Chartered Accountants requires , 
recently qualified accountant to joi 
their Tax Department. The work will t 
largely on Company Taxation althoug 
there will be some personal tax wor 
involved. A starting salary of at lea 
£2,000 per annum is envisaged. — Plea: 
write to Box TR 8733, giving bri 
details of your career to date. 





TEMPORARY audit clerks, senior and sı 
senior, required by Fleet Street C.A.s. G 
salaries. ~ Box ТА 3358. s 





WEST COUNTRY 
CHARTERED ACCOUNTANTS 


Goodland, Bull & Co of Taunton at 
Tiverton have vacancies for qualifi 
and unqualified Seniors. Interesting ai 
varied work with direct responsibility 
a Partner. Experience of incomple 
records and taxation an advantage b 
not essential. Salary depending on a 
and experience. 

Applications to the Staff Partner, 
Bridgwater House, Corporation Stre 
Taunton, Somerset. 





тиату а Kai CA 


ALTON- ON-THAMES | 


xking conditions. —Box WO 3329. 


EST END CHARTERED ACCOUNT- 
NTS require a senior assistant. Although a 
alification is not essential experience 
thin һе profession is, The position will 
штапа an excellent salary 'and carry 
rtnership prospects. – Apply Box WE 3237. 





ARTICLED CLERKS 





EST END chartered accountant requires 
ieled clerk for direct supervision under 
incipal. Man with experience would be pre- 
‘red. — Write with full details of experience 


d salary required to Box WE 3384. 


EST END firm of chartered accountants 
ve a vacancy for a bright young articled 
тк. The principal will personally supervise 
| aspects of career and tuition. A good 
irting salary is paid with regular increases. 


Apply Box WE 3238. 





COMMERCE 
AND INDUSTRY 


^ CHARTERED 
ZCOUNTANTS tequire semi-senior audit 
rks. Pension scheme, good salary and 





[v 


ZCOUNTANT, preferably qualified, with 
perience of office administration required 


take charge of Accounts Department 
land agents and surveyors in Warwick 
th branch offices. Knowledge of taxation 


advantage. 


Salary negotiable around 


,750 according to experience. — Written 
‘plications to M. J. А. Godfrey-Payton & 


>, 25 High Street, Warwick. 


ACCOUNTANT 


required by motor distributors in Home 
Counties, North of London. This long- 
established company distributes vehicles 
for a leading U.K. manufacturer and 
provides extensive salės, repair parts and 
forecourt service to the motorist from 
several branches. The successful appli- 
cant will be responsible to the Board for 
the introduction and operation of 
modern system of management account- 


ing. This post offers excellent prospects ` 


foria qualified accountant, preferably 
chartered, in the age range 28-34, and 
with previous commercial experience 
(not necessarily in the motor trade). 
Starting salary will be in the range of 
£2,500, plus car. Accommodation avail- 
able, if required. 


Applications, giving full details of ex- 
perience to date and salary earned, 
should be sent in strict confidence to 
C. H. Brown, Annan, Impey, Morrish 
& Co, 43 Shoe Lane, London EC4, 
quoting reference .C/759. 


CCOUNTANT required for group of 
ivate companies. Experience of hire-pur- 


ase and leasing agreements desirable. Per- 


anent position with good prospects. 
pply Box AR 3332. 


CCOUNTANT REQUIRED to assist the 
anaging director of an expanding private 


zctrical retail 


company operating in 


xfordshire. This is a unique opportunity 
join a progressive company at a crucial 
id exciting time. If mutually acceptable, 


»pointment as financial director 
Поу. 


2x AR 3227. 


CCOUNTANT (UNQUALIFIED) general 


А will 
— Apply in strictest confidence to 


countancy and professional office audit 
perience necessary for post in the Society’s 


















ernal audit department; 





AMAZING SERVICE is given free and 
confidentially to ‘qualified , and un- 
qualified Accountants, who require 
employment in the profession, or in in- 
dustry. Our salary range is consistently 
between £1,500 and £4,000: p.a., these 
include many fringe benefits. — Please 
hone, write, or call in for a permanent 
r temporary position. 


REGIONAL CONSULTANTS 
272 Regent’s Park Road, London N3 


Phone 01-346 7203 (open all day). 


no travelling; 
perience of staff control desirable. Age 
out 30-35. Commencing salary up to 
,725 p.a. increasing by annual review. Five- 
y week. Four weeks’ annual leave. Con- 
butory superannuation and free life 
surance. — Apply, with full details of career 
d experience to: Secretary-General, The 
pene 113. Chancery Lane, London 


pe one ee, m THE. > 


. ACCOUNTS ASSISTANT (female) required 


for Birmingham based company of electrical 
contractors. -Applicants should .be fully 
conversant with all aspects of book-keeping 
and should preferably have been employed 
in a practising accountant's office. Preference 
will Бе given to a lady prepared to make a 
permanent career with the company. Salary 
envisaged around £1,000 per annum. — Box 
AA 3302. * 


A SMALL BUT EXPANDING engin- 
eering company require an Assistant 
Accountant for a very busy office, com- 
prising a staff of 10. 


The successful applicant will be aged 
. about 30 years of age, qualified or a final- 
ist and will have a minimum of five years' 
experience in commerce. À knowledge of 
practical elementary computer uire- 
ments would be useful. He will be 
responsible to the Financial Director 
and must be able to assist generally in all 
financial administration, including 
preparation of monthly management 
accounts and reports. This is a respon- 
sible position offering scope and variety. 
Salary negotiable in the region of 
£1,800 p.a., contributory pension scheme, 
canteen. 

Applications, giving full details, to: 
Miss V. A. Perry (Personnel Manager) 
. Landon Kingsway Ltd 
The Avenue 
Egham 
Surrey 

We are a member of an International 
Group. 





A SMALL but rapidly expanding public 
company (Waltham Abbey, Essex) in the 
hi-fi field require an energetic young account- 
ant, who need not necessarily be qualified, 
to act as assistant accountant. The duties 
will be varied but require knowledge of 
machine accounting, credit control, prepara- 
tion of monthly statistics, and general office 
management. This post would suit a man in 
late 20s and carries prospects of advance- 
ment to executive status. — Apply Box 
AS 3239. 


ASSISTANT GROUP ACCOUNTANT 


Qualified accountant preferably with 
commercial experience required for 
Head Office (London SWI) of group of 
engineering companies. 

Responsibilities will include the 
collation of monthly group financial 
statements, annual accounts, and budgets, 
and the supervision of the accounts of 
overseas subsidiaries, involving periodic 
visits to France and Italy. 

Salary will be in the range £2,250 to 
£2,500 p.a. Applications giving compre- 
hensive details should be addressed to 
Box AG 8741. 





ASSISTANT TO CHIEF 
ACCOUNTANT 


around £2,200 


A young accountant, preferably A.C.A. 
with experience of Е. Р.Р. practices, to 
join Twinlock at an interesting stage 
in the company’s plan of growth and 
diversification. He will assist the Chief 
Accountant in all aspects of the account- 
ing function. 


An above-average young man able 
to make a constructive contribution in 
an efficient and stimulating environment 
will find this an excellent opportunity 
for personal and career development. 


Please write for an application form to: 


David Jux 
Personnel Manager 
- Twinlock Limited 
Croydon Road 
Beckenham, Kent, BR3 4BH. 5 


ог telephone: 01-650 4818. 





2 ACCOUNTANT : 





ASSISTANT 
ACCOUNTANT 


£1,250-£1,500 per annum 


This position offers experience in a wide 
range of financial accounting operations 
including the preparation of final 
accounts, stock control, computerised 
accounting, etc. 


Applicants with some experience in pre- 
paring final accounts and integrated cost 
and financial accounts will be preferred. 
As a minimum, you should have GCEs 
to ‘ʻO’ level standard and preference will 
be given to Inter. А.С.С.А. 


If you are aged 20-25 please write, giving 
details of experience and qualifications 
to: 


Mrs G. R. Dunn (Ref: A/16) 
Personnel Officer 
Gala Cosmetic Group Ltd 
Surbiton, Surrey 


CALLING ACCOUNTANTS. – Take those 
peaks in your stride. 
staff to even out the workload. Fully experi- 
enced accountants and book-keepers always 
oncall.—M. & S. Agency, 32 Queen Victoria 
Street, London EC4 (01-248 7021). 


Use our tempor: 


COMPANY SECRETARY/ 
CHIEF ACCOUNTANT 


A Chartered Accountant is required as 
Company Secretary and Chief Account- 
ant for a medium-sized Retail Group in 
the Midlands. Previous experience in 
Retail would be of great advantage. Will 
be responsible for the rapid development 
of Management Accounting techniques 
and for assisting in a wide range of 
general management activities. Must be a 
good mixer and dynamic team leader. 
Proposed age 35-45; attractive salary; 
company car and other fringe benefits. 
Apply to Box CS 8709. 


COST AND WORKS ACCOUNTANT 


Schermuly Limited, a  Charterhouse 
Group Industrial Company, engaged in 
pyrotechnic engineering manufacture, 
requires a qualified Cost & Works 
Accountant. The Company operates 
modern management techniques and 
now wishes to develop further standard 
costing and departmental budgetary 
control. 

The successful applicant should be 
25/35 and have experience of operating 
a system of standard costing in a manu- 
facturing company. The salary offered 
will be according to age and experience. 
There are excellent prospects within the 
Company and the Group. 

Applicants should write to the 
Financial Director, Schermuly Ltd, Spra 


Works, Newdigate, Dorking, Surrey, 
for an application form. 
FINANCIAL ACCOUNTANT 


A public company engaged in heavy 
industry, with an eight-figure turnover, 


requires a qualified accountant aged . 


25-30. 

He will be fully responsible for the 
preparation of monthly and annual 
accounts, taxation and staff control. 
A system of standard costing and budget- 
ary control is currently being devised and 
the company will have its own computer 
before the end of the year. 

The location is North Birmingham 
and the salary will be in the region of 
£2,500 according to experience. 

Detailed replies to Box FA 8737. 


. 
S. & W. BERISFORD LIMITED 


ASSISTANT ACCOUNTANT 


An Accountant with costing experience is required to assist the Chief Accountant in 
developing the Company's costing and financíal reporting services. 
This appointment will appeal.to an A.C.W.A., A.C.C.A., or C.A., aged 25-35, with 


costing experience. 


А good commencing salary is offered! ind there is a generous contributory Pension 


and Life Insurance Scheme. 


Apply to thè Secretary, S. & w Berisford Ltd, Manor Lane, Holmes Chapel, 


Cheshire. 





benefits 


processes, 


_= s GUINNESS 


Tequire an wis 
ASSISTANT ACCOUNTANT 
^ 22,600 at 27 


A.C.A. or A.C.C.A. under 27 years of 
age preferably with some industrial ех- 
perience and knowledge of company 
taxation. Successful.applicant will work 
initially at Park Royal Brewery on con- 
solidation of Group profit forecasts and 
financial accounts and on preparation of, 
tax computations. He will be eligible for | 
romotion within the Guinness Group 
in the fields of financial or management 
accounting. Group activities include 
brewing, at home and overseas, confec- 


tionery, plastics, etc. Salary negotiable *- 
. depending u 


on experience. Twenty-four 
days’ annual leave. Valuable staff benefit ` 
schemes include profit-sharing, non- 
contributory ‘Pensions, and free lunches. 


хуп 


Please write, giving details of age, · 


qualifications and experience; to: 


Recruitment Section 


ARTHUR GUINNESS SON & CO 


(PARK ROYAL) LTD 
PARK ROYAL, LONDON NWIO 


Knitmaster Ltd 
ASSISTANT ACCOUNTANT 


Due to expansion, Knitmaster requires 
a competent young man to assist the 
accountant in the general administration 
of the Accounts Department. 


Only candidates who have passed 
Inter А.С.С.А.ЈА.С.А. and with at least 
two years’ experience іп the .profession 
or a small accounts office should apply 
for this interesting and challenging post. 


‘The appointment is permanent and 
pensionable; and the salary offered’ is, 
not less than £1,200 per annum. 


Applications, containing full details of. ~ 


age and experience, marked 'Strictly 
Confidential’ should' be addressed to the 
Chief Accountant. 


Knitmaster Ltd 
30-40 Elcho Street 
Battersea, London SW11  . 





LARGE TOUR OPERATOR wishes to 
engage a young recently qualified chartered 
accountant for controlling overseas accounts 
throughout Europe. Good salary and Dc 
including concessional holidays.; 


— Please write in confidence to Box LT 8732. 
GEMENT | ACCOUNTANT/COM- + 


if not qualified should have several years' - 
works accounting experience. Main duties': 
include presentation of monthly financial 
reports to the board and associated price , 
guidance, supervision of mechanized dc- 
counts plus usual statutory returns. Salary 
negotiable £2,000 p.a. minimum. — 
Box MA 3226. 


BUNZL PULP & PAPER LTD. : 


INTERNAL 
AUDIT 


MANA 

PANY SECRETARY required end : of 

January for small group of family companies 

New Cross area, engaged in metal finishing: 

total strength less than one 

hundred employees. Mature man preferred, ^ 


I 


Write,’ · 


A young qualified accountant, aged 23-25, ]- 


is required for the [nternal Audit De- 
partment of this rapidly, expanding 


Group. This post, which will. involve 


travel within the U.K., will- provide 
excellent industrial accounting experience 
and would lead to advancement within 
the Group for an ambitious person. 'А 
competitive salary will be paid together 
with attractive Pension and Life As- 
surance benefits. — Write, giving full 
details to: ALLEE 
K. R. Anderson ^ 


Group Accountant . 
Bunzl Pulp & Paper Ltd 
Friendly House 


21/24 Chiswell Street, London ЕСІ. 


у 
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AN UNUSUAL 
-APPOINTMENT 


Qualified 
Assistant Accountant 


Required at Newark. Aged 25 or under. The duties will include 
assistance with the preparation of accounts and management 
information and with the settlement of non-routine problems. 





` Accountant Administrator required as General Manager 
Designate by Leeds Solicitors eventually to take complete 
_ administrative control of about 100 persons subject only 


Industrial experience is not necessary, but a knowledge of costing 


to meetings of Partners. During initial period the appli- may be useful. 


cant will overlook the accounts department as run by 
Accounts Manager and thereafter by stages take over from 
existing General Manager the control of staff and general 
administration. Owing to. complex nature of solicitors’ 
accounting, applicant will be experienced and preferably 
qualified іп accountancy; commercial experience of 
management accounting is desirable; experience of staff 
welfare and management essential; legal experience is not 
needed: Applicant will be, say, 35—45 years old, tactful, 
firm, and able to command liking and respect. - Box AU 
- 11452. 


The rewards are an absorbing interest, an appropriate salary 
and a contributory pension and life assurance scheme. 


Please send brief details in ‘tabular form, marking the envelope 
‘Private.and Confidential’ to: 


Thé Chief. Accountant 


Ransome Hoffmann Pollard Ltd. 
General Bearings Division 


Newark Notts. Tel.5123 




















FINANCIAL financial . 
CONTROLLER | | assistant _ 


Ап ambitious management-oriented Accountant, looking for | 
responsibility and excellent prospects. _ 








Unigate, Great Britain’s largest manufacturer of dairy products 
has recently been re-shaped into five divisions: International; 
Milk; Food; Grocery; Transport & Engineering. 
The Financial Controller of the International Division, the most 
recent to emerge, is seeking an assistant. The position offers a 
\ first-class opportunity to a qualified accountant or a graduate 
Reporting to the Director of Finance and with a financial background, aged about 30. The candidate, who 
Administration with responsibility for . enjoys working on. his own initiative, should have a working 
monthly and annual financial statements, knowledge of management information, financial planning and 
budgets, and consolidation. appraisal, international finance and: taxation. There will be a 
Me t wide range of career opportunities in other divisions in Unigate. 
: Qualified accountant, aged 30-35, well The post is based in the West Country, but will eventually involve 
versed in U.S. accounting practices and some overseas travel. 


. THE COMPANY: Еко Limited, a subsidiary of Occidental 
Petroleum Corporation, a major ‘inter- 
national corporation. 





able to supervise an accounting depart- Salary will be by negotiation. 

ment of 50. Please write giving brief but comprehensive career details to: 
Dor 5 | Alan Cooper, Chief Personnel Executive, Unigate 
SALARY: , £4,000 — negotiable. Limited, 34 Palace Court, London W.2. 





LOCATION: Woking, Surrey. — - ~ 

«Brief but comprehensive résumé of your.career Should be sent 
under confidential cover to A. S. Brode, Arthur Andersen & Co, | 
St Alphage House, Fore Street, London EC2. · з : 


INTERNATIONAL DIVISION 





fanuary 15th, 1970 > 


THE 















Due to expansion and reorganisation of our activities we require 
the following staff to be responsible to the Chief Accountant/ 
Company Secretary: 


Financial Accountant 


To be responsible for the complete financial accounting function, 
including cash flow, annual and period accounts, and budget’ 
information. 


Cost Accountant 


To be primarily concerned with the further development of 
current systems and the introduction of new ones, with a view 
to improving profit margins, valuation of work-in-progress and 
stock, the preparation of management information and control 
of the costing department. 

The company operates modern systems of control and has a 
computer installation. 
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Deputy Chief Accountant 
£3,250 
















The Firm: 


Burrup, Mathieson & Co Limited; the heart of the 
printing group of The Exchange Telegraph: 
Company. 

Location: CRANE HOUSE, LONDON SEI, convenient to 
London Bridge Station and other rail termini. 

'The Job: Deputy Chief Accountant; a new post in a De- 


partment of about 50 staff, 


Acting in every sense as deputy to the Chief 
Accountant, and, in addition, contributing to the 
development of modern financial management and ` 
costing procedures i in a successful and progressive 
Group of companies. 


The Opportunity: 


















Applicants should be qualified A.C.A. or A.C.W.A, and 

















preferably with some industrial experience. Qualifications: Industrial experience, since qualifying, covering о 
Starting salaries will be most attractive and prospects for the production of monthly accounts etc., and in: ' 
advancement are excellent as we are one of a number of sub- budgetary control. : 
sidiary companies owned by the Fairey Company Limited. А : 
Pension scheme and other attractive benefits. Age: 28 to 35 preferred. 
Please reply to: Salary: Around £3,250 p.a. 
i a p Цене не ааа. Other Benefits: Pension scheme, etc. Assistance with removal. : 
eal ey Cranford Lane Please send full details of experience and quali- 
Heston, Middlesex ` ; fications to: 
Applications: Mr R. A. Bunting, Personnel Manager 














Burrup, Mathieson & Co Limited ch 
Crane House, Lavington Street | 
London SE1 







PROJECTS. 
ACCOUNTANT - 


around £2, 500 


Reuters is in the information handling business on a global scale and 
у is rapidly expanding in the fields of communications, computer 
interrogation and data display. 


We need a Projects Accountant with sound judgement id the 
| ability to work with senior management. He will probably be a 

qualified Accountant although a firm grasp of the commercial 

implications of capital investment is the prime requirement. 


| Applicants should have practical experience of capital expenditure/ 
projects appraisal or alternatively management accountancy 
experience combined with knowledge of the theory of projects 
appraisal. 
His specific responsibilities will include: 
(a) The assessment of capital investment projects in the most 
suitable way using whatever techniques are appropriate. 


(b) Supervising the preparation of Capital Budgets and periodical 
Capital Expenditure reports to management. f 


(c) Monitoring individual projects at regular intervals to compare 
projected performance with actual performance. 


Write or telephone for an application form to: 


MANAGEMENT SELECTION. 


Please state briefly, in writing, how each “~, 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential Interview, 


Financial Accountant 
West London 
up to £3,000 


for a leading British manufacturing company with a turnover in 
eight figures. Reporting to the Chief Accountant, and acting as 
his deputy, he will be responsible for the preparation of the " 
company’s accounts and for the maintenance and continual re- 

- view of financial accounting systems and procedures. He will. 
control a large accounting department, with a total of over ` 
eighty employees. Candidates, aged 26 to 35 and chartered j 
accountants, should have experience in manufacturing industry 
at a level enabling them to undertake the responsibilities of this 
position. Computer experience is desirable but not essential. ~ 
Please write to Dr A. F. Donovan quoting 7.33009. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON Wi 


Brian Heywood 
: REUTERS LIMITED 
85 Fleet Street, London EC4 
01-353 6060. Ext. 62 





Secretary/ Accountant 


A qualified Accountant is required by the Tweeddale Press Ltd, a group of weekly 
, newspapers and general printers, situated on the Scottish Border, centred at Berwick 





upon Tweed, Northumberland. New appointment. Mechanised accountancy recently ` 


. centralised. 
- The- -applicant will be responsible for office management, all financial matters and 
preparation of monthly and annual accounts. Experience in commercial cost account- 
~ ing desirable: 
'Salary according to age and experience with a minimum of £2,500 per annum. 
Possibility of joining the Board after a period of probation. Candidate preferably 
. Should like countryside and activities, be married, in thé age group 27-35 and wishing 
to,take up a permanent position in the Borders. 


Ар lications, ‘with full. | details of age, iy etc., to THE MANAGING 
DIRECT. IDALE PRESS LTD, P.O. ‘SOx NO. 10, BERWICK 
. UPON TWEED. NORTHUMBERLAND 





-FLUOR (ENGLAND) LIMITED 


А member, of an international group of engineers and con- 
' «structors to the Petroleum and Hydrocarbon processing 
: аса require 


d QUALIFIED ACCOUNTANT 


to report directly to, and assist, the Coniroller i in management 
information, cost control, forecasting and reports related both 
to financial and contract accounting. Up to 2 years’ post- 
qualification experience required, not necessarily in commerce. 
A realistic salary will be offered, with good associated benefits 
and long-term prospects. Please write to the Personnel 
‘Officer, Fluor не Limited, 26 Finsbury Square, 
E LONDON ЕС2. · . 


~ 


4 


Rapid expansion of international marketing and research group 
"ioc exceptional opportunities for: 


4 


£3,000-£3,500 p.a. plus 

generous bonus 

Chartered or Certified accountant 
aged 27-40, knowledge of com- 
puter applications (IBM 1130 
available from Spring), com- 
mercial experience, costing and 
management accounting, Staff of 
six. 


. tlie Accountant 


£2,500 to £3,000 p.a. plus bonus 

Chartered, Certified ог Cost and 

Works Accountant aged. 25-35. 

Pxperienced i in devising methods 
-for cash and purchase controls 

and internal audit. Fast, practical 
- and ingenious turn of mind. 


E “Management d 
> Accountant: 


Financial Director , 
Market Investigations Ltd 
“. 1/2 Berners Street 
р | | London wip 3AG 


` Part of group including Sales. Force Ltd andi many other enterprises) 
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Assistant 


, 





Auditors a 


Е! 


C January 15th, 197 





Group Accountant 


Chartered Accountant required at the Head Office in the 
West Midlands. of a Íarge group of Engineering Companies 
to be responsible for the interpretation and presentation of all. -| 
accounting returns from U.K: and Overseas Subsidiaries. | 





The appointment has a starting, salary of not less than 
£2,500 with very attractive prospects for someone with the 
right experience and with the willingness to accept increasing 
responsibilities. — Supply brief details of career fo date to ` 
Box GA 11552. I ~ 


Internal _ 5 








Expansion fee resulted in a number of vacancies within the Internal 
Audit Department at Streatham. : 


Those appointed will have already had some 3—5 years' general 
auditing experience and preference will be given to those who have 
reached the Intermediate stage of their professional studies. 


They will be responsible for condücting audits at the Company's 
Headquarters; Depots, and Branches. These are located in the . 
Southern half of England and limited travelling will be involved. 


The conditions of service are excellent and while the salaries offered 
will depend upon previous experience, these will not be less than 
£1,700. . 


Please write, giving brief but comprehensive details to:— 


The Recruitment Secretary (A.12/A) : а 

J. Sainsbury Limited, Management Development Section, 
Stamford House, Stamford Street, London, S.E.1., ' 

or telephone 01-928 3355, Ext. 2774 for an appointment. 


SAINSBURY’S 
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GROUP ACCOUNTANT 


Periodical Publishing Company 


Accounts Assistant 
required by international publicity 
organisation for work at its London 
headquarters. Experience in accountancy to 
trial balance, or intention to obtain 
accounting qualification essential. 
Knowledge or interest in integration of 
computer accounting data advantageous. 
Possibility of travel at a later stage. Age 
20-25, but ambitious sixth-formers would be 
considered. Attractive salary depending 
upon age and experience. Luncheon 
vouchers. Hours 9.15-5.30. Apply giving 
details of education and experience to 
Personnel Officer, International Wool 
Secretariat, 6/7 Carlton Gardens, S.W.1. 
Quoting ref: HQF1. 


A Group Accountant is required to control all the financial affairs of -a 
number of publications including special interest weekly newspapers; 
specialised monthlies and other publications. 

in addition he will be required to control the editorial finances of the 
Encyclopaedia of Antiques, the £1 million publishing venture announced : 
last week by Marshall Cavendish Ltd who have engaged Morland Lee |f 
Publications to produce all the editorial material. 

Candidates will have had experience, preferably in publishing, of ali 
aspects of financial accounting, budgetary control systems and costing as 
applied to publishing and printing. He should have worked in an organisa- 
tion where modern management accounting methods were in use. a 
Preferred age 28—40. 

Initial salary will be £3,000 p.a. with the normal fringe benefits as would. 
be expected in a progressive expanding organisation. 

Apply in writing, marked ‘Private & Confidential’ to: 


Caruicevon Trade Mork 


UM 


Managing Director, 


MORLAND LEE PUBLICATIONS 


2 Arundel Street, London, W.C.2 











Group Management Management 


Pergamon 
Presses 


| OXFORD и 


The Management Accounts Section 
of this internationally famous 
publishing organisation will shortly 


Accountant 

The successful applicant will be a qualified 
accountant F.C.A. or F.C.W.A., aged about 30, 
who has-had experience in operating a system 
of budgetry control. 

Considerable use is made of data processing 


within the Group and the Group Management - 


Accountant, who is responsible to the Group 
Chief Accountant, co-ordinates the reporting at 
divisional level. 

The commencing salary will be determined 
having regard to the background and experience 
of the applicant, but is unlikely to be lower than 
£3,500 and probably higher for the right man. 
There is scope for advancement following 


Accountant 


To work with the Group Management Accoun- 
tant in establishing improved management | 
reporting within the Group. | 

Will suit a person in the age range 25-30 with 
some commercial experience, having qualified 
as F.C.A. or ЕСМ.А. : 

Salary will be in the range £2,750 to £3,000 per 
annum. 


Both these positions are located at the Group's 
Head Office in Oxford, and assistance towards 
removal expenses and/or free temporary accom- 
modation can be arranged. 

Conditions of Service and promotional prospects 


| expand its activities, as part of the 
overall development of the Group 

| during 1970. 

| Two new and attractive positions 

| are being created: 


are excellent in a fast expanding Group. f 


Write in confidence, giving full details of quali- "ES 
fications and experience to: The Group Personnél | 5 
Manager, Pergamon Press Ltd., Headington Hill 

Hall, OXFORD. OX3 0BW. 


demonstration of achievements in this post. 





' 


MANAGEMENT 
ACCOUNTANTS 


We are seeking final year students for positions in our 
Accounting and Finance Department as a first step in a 
wide ranging and progressive career in the oil industry. 
The initial appointments will involve varied assignments 
in management accounting techniques which are inte- 
grated with an IBM 360 computer system. Thereafter 
the successful candidates would be expected to assume 
senior positions in accounting or in functions such as 
corporate planning, data processing or line management. 
Salaries are progressive and competitive and fringe 
benefits comprehensive. 


Please write in strict confidence, giving details of age, 
qualifications, experience, and present salary, to: 


B. R. Allen : 








~ 





Assistant Secretary 


A qualified Accountant is required by The Maidstone & 
District Motor Services Limited to fill the position of Assistant 
Secretary. The Company, which is a wholly owned subsidiary 
of the National Bus Company operates approximately .770 
buses and coaches in Kent and Sussex and the Head Officesare / 
Situated in Maidstone. The successful applicant will be re- 
sponsible for the supervision of an accounting staff of approxi- 
mately 80 together with the preparation of annual and periodical 
accounts, cash flows, profit forecasts, etc. Salary is negotiable 
and there is a contributory pension scheme. 

Applications giving particulars of (a) age, education, quali- 
fications and family (number of children and ages), (b) a sum- 
mary in chronological order, of applicant's experience including 
present and previous employment and (c) present salary, should 
be sent under ‘private’ cover to Mr A. J. White, General 
Manager, The Maidstone & District Motor Services Limited, 
Knightrider House, Maidstone, to reach him not later than 
January 28th, 1970. 





Mobil Oil Company Limited 
Mobil House, 54-60 Victoria Street 
London SW1 


COMPANY ACCOUNTANT upto £2,200 
KEW, RICHMOND-ON-THAMES 


A Manufacturing and Distributing Company serving the Garage. 


Trade requires a C.A. or A.C.C.A. for the position of Company 
Accountant in the 25-35 age bracket. $ 
The Company is a member of a large Group and the position has 
prospects of promotion to the Management Executive in six years 
time. 
Apply i in writing with full details, marking envelope PRIVATE to: 

V. L. Huggett 

Stenor Ltd 

Kew Foot Road 

Richmond-on-Thames 


а 


MANAGEMENT ACCOUNTANT 


A qualified Accountant aged between 25 and 35 is required for our 
Ени Division, which is located on the Slough Trading 
tate, 

Initially he will be involved in setting up a new department, and 
it is essential that he shall have a working knowledge of preparation 
of Management Accounts and experience in controlling a’ small 
staff. Я 

The commencing salary will be at least £2,000 and could be 
higher for an exceptional applicant. Other conditions of employ- 
mént and prospects are good. 


Applications, with full details of experience, should be sent to: 


The Secretary - 
Cartner Group Limited 
380 Kenton Road 
Kenton, Harrow 
Middlesex 


VOKES LIMITED 


Assistant | 
Accountant 


Excellent opportunity for newly qualified accountant to gain 
experience of industrial accountancy. Due to internal pro- 
motion within an expanding group of engineering companies, 
an assistant accountant is required to join a small team 
',responsible for the preparation of financial accounts and 
statistics for management, with the aid of a computer. 
. Salary range £1,600-£1,700 per annum plus fringe benefits. 


| Applications giving brief details of career to date to 
‘Personnel Manager, Vokes Limited, Henley Park, 
Guildford, Surrey. 
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Assistant 
Accountant 


An old-established and progressive public company with London 
Head Office requires a qualified accountant. 


The successful applicant, who will have at least two years’ 
post-qualification experience, will be responsible to the Account- 
ant for a wide range of activities including internal auditing and 
reporting. control and development of branch procedures, 
management accounting and costing. An initial salary of £2,500 
is envisaged, depending on experience. A contributory pension 
scheme is in operation. 


Applications giving details of age, qualification, experience and 
present salary should be sent in strict confidence to: 


The Company Secretary 
The Solicitors' Law 
Stationery Society Limited 


Oyez House, Bream's Buildings, Fetter Lane 
London EC4 





Strand Hotels Ltd. 


FINANCIAL 
ACCOUNTS. 
ASSISTANT 


This Company is a subsidiary of the Lyons Group and includes 
the largest hotels in London – the Cumberland, Regent Palace, 
and Strand Palace — plus others in the provinces, and, in the 
near future, abroad. 

We now require a Financial Accounts Assistant to help in 
the preparation of quarterly and yearly financial accounts, 
budgets, cash forecasts and other management information. 
He will report to our Company Accountant. 

The person appointed (probably aged in his mid-twenties) 
preferably will have reached intermediate level in one of the 
recognised professional examinations. Some knowledge of 
taxation would be an added advantage. 

The starting salary, depending on age and experience, could 
be around £1,500 p.a.; the location is in our Head Offices at , 
Cadby Hall. Contributory pension scheme with free life assur- 
ance and other attractive benefits. 


Applications, please, with personal details including education, 
training and experience, quoting reference 9405, to: 


R. F. Scott, Appointments Adviser 


V 


J Lyons. Group of Companies 


Cadby Hall London W14 
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- London Sports Car Centre have a vacancy for an unqualified Ac- 
countant capable of final accounts. An interesting position that 
would be ideally suitable for a man wishing to leave the profession. 


Preference will be given to a younger man. — Apply in writing, 
stating age, salary required and experience, to: 
Peter J. H. Rudge, F.C.A. 
London Sports Car Centre Ltd 
Gemini House, High Street z 
Edgware, Middx 











Globe & Simpson Limited 


leading distributors of specialised auto-electrical com- 
ponents in the U.K. require a 


CHARTERED ACCOUNTANT 


to fill a key position in their management team. 


The man we are looking for is probably between 30 to 40 years of 
age. He will be a fully qualified Chartered Accountant with plenty 
of subsequent commercial experience. 


He will be looking for a position which offers a very real challenge 

with excellent rewards and opportunity for promotion. The starting 

salary will cake account of qualifications and experience and a 
. company pension scheme is in operation. 


The successful candidate will be directly responsible to the Financial 

and Commercial Director working at our head office in Sheffield, 

reputedly one of the cleanest industrial cities in Europe and close 

to the beautiful countryside of North Derbyshire, Lincolnshire and 

the Yorkshire Dales. The M1 motorway is only four miles from the 

пи providing а direct link with London, the South and 
idlands. 


Reply in writing stating qualifications, experience and present salary to: 


Mr E. Crow, F.C.A., M:B.I.M. 

Financial and: Commercial Director 
© Globe & Simpson Limited 

184-196 West Street | 

Sheffield S1 3TG 


ACCOUNTANT > coe LoM o? sou 





FINANCIAL DIRECTOR 


' Small but prominent public Company (Manufacturers, London area) seek C.A., 


thirties, public school and/or graduate with at least 5 years Industrial/Commercial 
experience as Company Secretary/Accountant to take vacant seat on Board. No 
investment necessary but opportunity to acquire share of equity if desired. Letters of 
application must state age and current remuneration and should be accompanied by 
thumbnail autobiography which will be treated in strict confidence and returned to 
those not short listed. -- Replies to Box FD 8749. 


~ TAX CONSULTANTS 


- WORTHING & EXETER 


London Company expanding their WORTHING and EXETER branches require for > 
their personal taxation practice staff, aged 19-28, with experiencein similar employment 
and desire to extend knowledge. Good salary, advancing on merit alone, L.V.s, Pension 
Scheme, more than three weeks’ holiday and congenial working conditions.—Write with 
details of age and experience to: WILFRED T. FRY Limited, 150 Buckingham Palace 
Road, London 5771, or telephone 01-730 5215 (24-hour service). 2c Я 
Interviews either in London or Provinces. ^ · - . Moor 





, 


Jute Industries Limited, Dundee | 


MANAGEMENT. 
ACCOUNTANT 


Applications are invited from qualified accountants who wish to take 
a major part in the production of Management Information for a. 
: progressive and expanding group of nine Companies, with 5,000. 

employees. . — . | UC 
Modern accounting techniques are being further developed by the 

installation of a Third Generation Computer. 5 
А salary, within the range £1,630-£2,210, dependent upon age, - 

experience and initiative will be offered together with first-class ' 

conditions which include a contributory Pension Scheme and free." _ 

Life Assurance. EAS 
Applications, giving full details of age, qualifications, experience 

and present salary, should be made in writing to: 


THE EMPLOYMENT MANAGER 
JUTE INDUSTRIES LIMITED 
MEADOW PLACE BUILDINGS 
DUNDEE DD1 9QN 


4 


Closing Date for applications ~ January 23rd. 


ASSISTANT AUDITOR 


#. у 
en The CHURCHILL HOTEL, a new luxury Regency Style Hotel of 500 


AG 
CHURCHILL | 


bedrooms, currently under construction in Portman Square, London 
W.1. requires an Assistant Auditor. 

The successful applicant will be a qualified accountant with at least 
a basic knowledge of hotel accounting and his function will be to 
assist the Hotel Controller in all aspects of the position. 


Salary will be in the region of £2,000 per annum, but will be nego- 
tiable according to experience and qualifications. 
There are excellent opportunities for personal advancement. 


Please write or telephone: 
MR. PAUL JARVIS, 30 GLOUCESTER PLACE, LONDON W.1. 01-486 1892 
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PERSONAL "ASSISTANT to senior partner of rapidly 
expanding London practice — Qualified accountant ex- 
perienced in dealing direct with important clients. Part- 


| nership prospects. Circa £3,000 p.a. 


JUNIOR MANAGER - Rapidly expanding INSOLV- 


, ENCY Department of large City practice require quali- 


fied accountant, practical experience essential, to immedi- 
ately assume control of Receiverships, Liquidations etc. 
Circa £4,000 p.a. 


P.A.J| MANAGER —, view Partnership; Surrey branch 
Office require qualified accountant conversant with 
Provincial practice environment. Partnership within 
twelve months. £2,600 p.a. increasing. 


` INSOLVENCY: – Senior Assistants (two) with РАЗА 


experience required for Investigation and Receivership 
Department of substantial City firm. Commencing 
salaries negotiable up to £3,000 p.a. 


JUNIOR PARTNERSHIP ~ qualified accountant or 
promising finalist required by four-partner Central 


London practice. Definite Partnership prospects. Circa 
£2,500 p.a. 


CONTINENT — Public Practice: we currently have 
appointments available in major cities on the Continent 
mainly for qualified accountants seeking E.D.P. experi- 
ence. Salaries varying up to £3,500 p.a. 


01—247 3434 (6 lines) 


AUDIT MANAGER - Central London, qualified ac- 
countant to supervise Public Company audits. £3,500 p.a. 


TAXATION MANAGER - Birmingham; qualified man 
with Company Tax experience required by large practice. 
£3,500 p.a. plus. 


PERSONAL TAX SUPERVISOR - to head section 
covering all aspects personal taxation. Capital Gains, 
Estate Duty and Estate Planning – knowledge of foreign 
tax useful. £2,500 p.a. 


SENIOR TAXATION ASSISTANT – experienced man, 
not necessarily qualified, a able to control a wide range of . 
company tax cases, £2,500 p.a. 


SENIOR COMPANY TAXATION POST — Manager 
or management prospects for man experienced in 
Corporation Tax work. Salary minimum £2,600 p.a. 


FINANCIAL CONTROLLER ~ SWi. Electrical con- 
tracting subsidiary of substantial group require qualified 
accountant with experience in an allied field. Minimum 
salary £3,000 p.a. 


DEPUTY CHIEF ACCOUNTANT - Central London. 
Expanding industrial group require Qualified Account- 
ant with previous commercial experience to develop 
management and financial accounting functions. Salary 
#3,000 + p.a. 


LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 Е 


TAXATION - Recently qualified to specialise іп Com- 
pany Taxation — experienced or wanting to learn. £2,300 
p.a. 


CHIEF ACCOUNTANT - London manufacturing sub- 
sidiary of large fashion group require a qualified ac- 
countant with previous experience of fashion industry; 
ideally with knowledge of exporting and'an interest in 
E.D.P. £3,000 p.a. plus car. 


EXPERIENCED FINANCIAL CONTROLLER - 
ambitious qualified accountant. required by small 
Middlesex industrial group, primarily to cover con- 
solidations, investigations, budgeting and management 
accounting functions. £2,500 p.a. 


MANAGEMENT ACCOUNTANT - Kent. Qualified 
accountant to control department dealing with forward 
planning, budgeting, cash flow and associated objectives. 
£2,500 p.a. 


FINANCIAL ACCOUNTANT ~ NW. London manu- 
facturers require qualified accountant to assist Chief 
Accountant on financial management data, incorporating 
long-range plans and efficiency studies. £2,500 p.a. 


· CHIEF ACCOUNTANT. Essex manufacturers — quali- 


fied accountant with industrial experience, knowledge 
of E.D.P. and sophisticated accounting methods desired. 
£3,500 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or tele phone? All inquiries are given prompt attention and 


there is no charge to applicants for our service. 





" required in the Accounts Department of 


- Department. 


MALE ASSISTANT 


MEDIUM-SIZED and fast-growing firm of 
private house developers require qualified 
man as chief accountant/company secretary. 


SENIOR ACCOUNTANT 


SENIOR ACCOUNTS CLERK required 1 
take charge of mortgage accounts, includir 
insurances. Applicants should preferab 


а Division manufacturing Aviation 
Instruments; either studying for an 
Accounts qualification or with some ex- 
perience in a Commercial Accounts 
The work will involve 
assistance in the preparation of monthly 
accounts for Management. · 


The prospects are excellent. Modern 
office in Wembley Park Area, Salary 
negotiable. 


Apply to: “Mrs D. D. D. Tones er- 
sonnel Office) а 


SMITHS INDUSTRIES LIMITED 
Kelvin House . 
Wembley Park Drive 
Wembley Park 
_ Middlesex 


' MANAGEMENT ACCOUNTANT 


23-30 Up to £2,750 p.a. 


FINANCIAL ACCOUNTANT | 
23-30 Up to £2,500 p.a. 


COST ACCOUNTANT 
23-30 Up to £2,500 p.a. 


Contact 


" MANAGEMENT APPOINTMENTS 


a Beauchamp Place, 


Knightsbridge, 
London SW3 


Phone 01-589 1222 


NEWLY QUALIFIED ACCOUNTANT 


Required for forward thinking rapidly 
expanding Company manufacturing 
electrical components. 

The Company is situated in Romsey, 
near Southampton, in Hampshire, and 
the successful applicant will be required 
to take charge of the complete office 
functions, including financial account- 
ing, costing, management information 
and buying. 

The salary offered is in "the region of 
£2,300-£2,500 рег annum. 

‘Applications stating age, qualifica- 
tions, experience and present salary 
should be addressed to: 


‘The Managing Director 
ЕЛ.С. Capacitors Ltd 
^  Budds Lane 
Romsey 
Hants SOS. 020 


Ideal candidate will be aged 25-30, capable 
of hard work and possess sense of humour. 
Remuneration, will be.commensurate with 
experience initially and capabilities ulti- 
mately, ~ Full details in confidence to Box 
MS 3240 


PERSONAL TAXATION CONSULTANT 
(р. E and Estate Planning Consultant 
full-time) required by major insurance 
company. Salaries around £4,000 negotiable. 
~ Write immediately Box PT 3319. 

PUBLIC COMPANY. require experienced 
accountant/book-keeper to control Accounts 
department. Responsible directly to Com- 
pany Secretary. Salary £1,750 plus. — Write, in 
confidence - Mr А. Cushnir, Walker, 
Newman Samuels & Co, Chartered Account- 


ants, 6 Cavendish Square, London W1. 


PUBLIC COMPANY, Victoria area, 
has a vacancy fora qualified experienced 
Accountant. This is a substantial and 
progressive position in a growth Com- 
pany. ~ Write Box PC 8718. 


RAPIDLY GROWING 
INTERNATIONAL PUBLIC 
CONGLOMERATE 


Requires four Chartered Accountants 
aged 25-35, for the following posts: 


(1) Financíal Director.of Manufacturing 
Subsidiary Company with major 
profits breakthrough, based in the 
Midlands. 


(2) Personal Assistant to Financial 
Director of Holding Company. 


(3) Chief Accountant for Builders 
Merchants Group, Manchester area. 


(4) Troubleshooter, willing to travel, 
directly responsible to Financial 


Director of Holding Company. 


Tremendous Potential for ambitious 
capable men, willing to use their initia- 
tive. Salary not less than £3,000 p.a. — 
car provided. ~ Reply in confidence to 
Box RG 8687. 


RETIRED ACCOUNTANT offered Part- 
time employment in Baker Street :агеа, 
approx. four hours each day. Knowledge of 
import/export procedure, L/Cs etc. desirable. 
~ Buckton Import Export Ltd, 33 Beaumont 
Street, London WI. 01-935 0744 (Mr 
Mulvany). 

SENIOR CASHIER required by East 
Midlands firm of solicitors employing a total 
of thirty including partners. Salary commen- 
surate with position and experience. а 
offered include four weeks’ holiday with 
contributing pension scheme. House purc! 
assistance, removal and interview expenses 
paid. ~ Please apply with full details of 


education, experience, and existing salary to 
SO SAP E E 


A rapidly expanding Company in the 
construction industry in Southern 
England specialising in factory buildings 
and constructional steel works, requires 
the services of a senior accountant with 


‘a special responsibility for credit control. 


An applicant should have a professional 
qualification and experience equivalent 
toa qualified chartered accounfant with 
4-5 years’ industrial experience, in- 
cluding budgetary control, costing and 
the preparation of accounts and man- 
agement accounting statements. The 
proe offers extremely good prospects 

n a Company which is highly successful 
in its field. — Applications stating salary 
envisaged to Rothman, Pantall & Co, : 
Avebury House, St Peter Street, 
Winchester. 


SENIOR ASSISTANT ACCOUNTANT: 
MAJOR TELEVISION GROUP in Central 
London requires a qualified A.C.A. or 
A.C.C.A. senior assistant accountant. Pre- 
ferred age 28 to 35. Post-qualification com- 
mercial accounting experience at a semi- 
senior level, including the use of computers, 
will be useful, but this is not essential. The 
vacancy arises from the rapid expansion of 
the Group and the successful applicant will 
be responsible to the accountant for the 
preparation of parent and subsidiary com- 
panies’ quarterly and annual final accounts, 
including monthly operating statements and 
current accounts, financial forecasts and 
analyses for management reporting. He will 
also be required to assist in tbe setting-up of 
a sophisticated system of accounting for pro- 
cessing through a computer bureau. Salary 
around £2.400 per annum plus the usual 
fringe benefits. — Write to Box SA 8730, giving 
full details of age, education, qualifications 


and experience. 


THE DAILY RAT-RACE to London 
may soon be over for one senior or . 
semi-senior Tax Specialist. An op- 
portunity is available for an assistant 
well versed in all aspects of personal 
taxation to join a small team in pleasant 
offices located at Horsham, Sussex. 
Full encouragement will be given to 
Someone prepared to shoulder responsi- 
bility and work on his own initiative with 
an allocation of interesting cases. Apart 
from the normal year-to-year work the 
successful applicant will be expected 
to take an active part in tax planning 
on behalf of the Clients involved. 


The salary will be progressive and 
will be negotiable according to age and 
experience. — Attractive fringe benefits 
anda non-contributory pension scheme 
also exist. — Apply to Box TD 8649. 


have experience in this field and ha 
attained intermediate accountancy level 
the Building Societies Institute or equivaler 
The post carries prospect of promotio 
Applications (in strict confidence) stati: 
age, qualifications, experience and prese 
salary bracket, should be sent to Chi 
Accountant, Bridgwater Building Societ 
1 King Square, Bridgwater, in envelo) 
marked ‘Senior Accounts Clerk’. 


SENIOR AUDIT CLERK WISHING 
TO ENTER COMMERCE 


The position to be/filled is that of a 
Personal Assistant to the Group Ac- 
countant of a large Group of Companies 
situated in North London. Applicants 
should have wide experience: in the 
preparation of accounts. Salary will be 
y arrangement. — Please telephone 
Personnel Dept 01-650 4878 for applica- 
tion form. 


TRUST ACCOUNT EXECUTIVE requir 
by solicitors. age 28-38. Salary £1,500 
more according to experience. Good pi 
spects. Pension fund and fringe benefits. 
Apply Cashier, 46 Bedford Square, Lond 
WCI. 


U.K. AND OVERSEAS 


£2,750 PROFESSIONAL  (LIVER- 
POOL); £2,500 Management Account- 
ant (Oxford); £2,750 Plus Bonus, 
Financial Accountant (Manchester); 
£2,000 Management Accountant (Lon- 
don); £2,000 Organisation and Methods 
(Wirral). – Please send name and address 
for details of widest selection of ac 
countancy positions to DIRECTOR, 
F.C.A., SENIOR STAFF SELECTION 
LTD, INTERVIEWING CENTRE, 
21 LATHOM ROAD, SOUTHPORT. 


YOUNG QUALIFIED ACCOUNTANI 


Age 24-38 years required by Norti 
London Furniture Company. 

The successful applicant will bs 
directly responsible to the Managing 
Director and could eventually be con 
sidered for a Board Appointment. 

He should be capable of preparing 
Monthly Accounts, supervising Estimat 
ing Department, etc. 

Excellent Salary and Bonus Scheme 


Write in confidence to: 


Managing Director 
Box YQ 8675 


, 
~ . I ai PE 


nuary-15th, 1970 - 


~ i; ^ 





`` OVERSEAS  : 





«HAMAS. – An excellent opportunity 


ses for a recently qualified chartered 
:ountant to gain commercial experience 
ћ a progressive and expanding group. 


lary B$12,000 p.a, tax free, two-year. 


atract, passage paid, local and home leave 
d other benefits. Good prospects. — Please 
ply with full details to Box No. 224, 
» Jackson's Advertising Service Ltd, 54 
4 Broad Street, London ЕС2, ; у 


HONG KONG 


BUTTERFIELD & SWIRE have 
vacancy for a recently qualified Char- 
tered Accountant aged 23-26. Starting 
salary dependent on age and post-quali- 
fying experience in range £2,300 to 
£2,600, Home Contract terms, including 
Marriage Allowance, Home Leave 
Subsidized Housing, Provident Fun 

and Medical Schemes, ~ For further 
details apply to JOHN SWIRE & SONS 
LTD, 66 Cannon Street, London ЕСА. 
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Please write to: 





JASSA 
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Australia 
Deloitte, Plender, Griffiths & Co invite applications from ac- 
countants, recently qualified or with a few years' post-qualifica- 
tion experience, for positions with their associated firm in 
Australia. Immediate positions are avallable in Sydney, but 
applications will be considered for Melbourne and Perth. Appli- 
cations will only be considered from accountants emigrating to 
Australia. Emigrants will be met on arrival and given assistance 
in finding suitable accommodation, 
Starting salaries will be not less than A$5,000 (£2,325) per 
" annum for recently qualified accountants. The firm offers excel- 
. lent professional experience In modern air-conditioned offices, 


and training will be given In advanced audit techniques. 


David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
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‘SOUTH AFRICA 


Halsey, Button & Perry, a firm, of Chartered i 


Accountants (S.A.} with offices in the major 
centres .of the Republic, invite applications 
from qualified accountants between the ages of 
23 and 33 for a two-year appointment in their 
Johannesburg, Durban, Cape Town and Wind- 
hoek offices. Good opportunity exists for 
developing a ċareer in the profession. The firm 
offers: 

@ A starting salary of R5,100 per month 
(approximately £3,000), to be reviewed 
annually. 

@ Air fares to South Africa for the applicant 
and his family. 

@ A settling-in allowance of R425 (approxi- 

, mately £250) payable on arrival. 

@ Return air fares after two years’ service or 
an equivalent cash bonus. 

@ Three weeks’ annual local leave. : 

@ Provident fund and medical aid schemes. 

A partner of the firm will interview applicants 

in the United Kingdom or Ireland early in 1970. 


. Please write by oir mail to: 


Messrs Halsey, Button & Perry 
P.O. Box 295 
JOHANNESBURG, SOUTH AFRICA 





Audit Manager-Singapore 


$$40,400 - $$44,000 (equivalent of £5500- £6000) 


nee de Е : ACCOUNTANT : 
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in South Africa 
...where there's 
sunshine 


there are excellent opportunitles to gain 
the kind of international experience essen- 
На! о the rising young accountant—the 
qualifled man who is looking for a good way. 
to increase his market value. 


Promotion prospects are high, as are 


salaries, which start at R4800. Post-quali- 
fication experience increases that amount. 
We'll pay your fare out, whether you prefer 
to go by boat or plane. Holidays are three 
weeks a year, plus an extra two at the end of 
two years, when we'll pay your fare back 
home again. ` 

Other benefits include medical aid and 
insurance schemes, non-contributory pen- 
sion, and additional overseas leave for 
longer service. 

In January, one of our partners from South 
Africa will be in London especially to dis- 
cuss the advantages of working over there. 
Write to this address and we'll arrange for 
you to meet him. 





D. E. G. Vieler, Price Waterhouse & Co., 


З Frederick's Place, Old Jewry, London ЕС2. _ 























An international firm of accountants wishes to 
recruit an experienced audit manager for its 
Singapore office. The successful candidate. will 
be not less than 30, and must have the maturity, 


and professional experience to enable him to . 


undertake a position of considerable responsi- 
bility. This is a senior appointment with good 
prospects for promotion, and it will appeal to a 
man qualified by training and experience In a 
medium or large office of a professional firm. 


Initially the contract will be for a period of 2£ 


years. Housing costs will be subsidised and there. 


will be four months' paid leave with fares paid 


on termination of the contract. The starting salary ` 





and bonus will net be less than the equivalent of 
£5500 pa, with the opportunity to progress to a 
substantially higher level. Personal taxation in 
Singapore is appreciably lower than in the 


United Kingdom, the standard of living is high 


and its cost reasonable and stabie. 


Interested candidates are invited to make applica- 
tion, which will be treated in the strictest con- 
fidence, to: 

Robin Whitmore, 

Professional Appointments Division, 

129 Kingsway, London WC2. 

Ref: CRS/AC/17/1 : 

A Division of Benson Recruitment Advertising Ltd. 
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^ ACCOUNTANT. `` 


Chartered Accountant 
for 
Bahamian company 


about to be erected. 





accounting. 





A Bahamian land development company requires a 
Comptroller who should be a chartered accountant, 
with experience after qualifying. He will be required 
to control the sale of the company's land and the 
construction costs of a new apartment development 


The applicant will also be required to prepare 
accounts and management reports on these opera- 
tions, reporting directly to the majority shareholder 
of the company who is resident in Nassau and who 
at present runs all aspects of the business except the 


An initial contract for three years is envisaged, at a 
commencing salary to be arranged according to ex- 
perience. Air fares will be paid to and from the 
Bahamas at the beginning and end of the contract. 
There will be two weeks' annual vacation at the end 


of the first and second years and two months' leave 
at the end of the third year. | 
Applicants are invited to send full particulars to 
Mr. P. W. Andreae, at 3 Frederick's Place, Old Jewry, 
London EC2, quoting reference OS-500-3. 


OUTH AFRICAN 
nedium-sized) require audit senior. Re- 
липегаНоп according to experience; - fare 
aid, three weeks’ annual leave and medical 
sheme. — Reply to London Associated 
rm (EC3). - Box SA 3198; | 


ACCOUNTANTS 





Taxation appointment in Guyana 


Pannell Fitzpatrick & Co offer an 
appointment with their firm at George- 
town in Guyana to a native of that 
country who is either a qualified ac- 
countant with some specialised taxation 
knowledge or has been engaged in the 
administration of taxation in a senior 
capacity. The post will be well rewarded 
for the right person and the S prospects 
are good. — Please write in confidence to 
the firm at Lee House, London Wall, 
London EC2, quoting reference GG. 





SITUATIONS WANTED 


"ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which. is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





„С.А. finalist seeks position with firm of 
hartered accountants, having seven years’ 
xperience in incomplete records, partner- 
hip, limited companies’ accounts, taxation 
nd general ‘auditing. — Вох AC 3204. 

«C.A. FINALIST (Pakistani) 27, seeks 
osition with firm of.chartered accountants, 
aving experience in incomplete records, 
artnership, limited companies’ accounts, 
ixation, auditing, bankruptcy and liquida- 
on. — Please write to Syed Noor Mohammad, 
9 Dendy Street, London SW12. ; 

„С:А. PART I MAY 1970 seeks position in 
rofession. Five -years’ experience incom- 
lete records, personal tax and medium size 
udits. — Please write: SB, 70 Albert Palace 
fansions, London SWI1. 

„C.A. PART I November finalist just 
nished articles seeks position in profession 
r industry. Experience in profession and 
ree over four and a half years. — Box 





A.C.A. PART П NOVEMBER FINALIST 
(Indian) with varied experience both pro- 
fessional and commercial. Seeks suitable 
position. — Box AC 3360. 

A.C.A. PART II NOVEMBER FINALIST 
(Indian), with varied experience in profession 
seeks suitable position. - Box AC 3287. 
A.C.C.A. FINALIST, sat for Section III in 
December 1969, seeks employment in public 
practice or profession. — Please write to Box 
AC 3178. 

ACCOUNTANT A.A.C.C.A., A.T.LI., with 
experience in profession, would like to 
specialize in taxation. London/South-east 
area. — Box AA 3230. 

ACCOUNTANT FOR NIGERIA. - A 
certified accountant, Nigerian, with five 
years’ practical experience in the U.K. seeks 
a suitable employment in Nigeria, in a pro- 
fessional or industrial firm. – Box AF 3246. 
ACCOUNTANT (46), not qualified, used to 
preparing monthly accounts, budgets, cost 
abstracts, variance analysis, and all aspects 
of management accounting as well as final 
accounts, seeks post in the London area. – 
Box AN 3306. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
AN INDIAN ACCOUNTANT awaiting 
А.С.С.А. Part IV results, eight years’ London 
experience currently employed.in profession 
as a senior is locking for a change, profession/ 
commerce/industry. — Box AI 3194, 

A PAKISTANI, Appeared final Part I, com- 
pleted articles, seeks suitable position in and 
around London. ~ Please write to S. 
соне! 12 Tavistock Terrace, London 
A YOUNG MAN, aged 22 years, passed 
Sections I and П and appeared for Sectiou III 
A.C.C.A. with three and a half years’ 
experience as an audit clerk seeks position. — 
Please write to Box AY 3214. 
EXPERIENCED SENIOR COST CLERK, 
Intermediate L.C.W.A., seeks suitable posi- 
tion in or around London. — Box ES 3223. 
FEMALE ACCOUNTANT, company secre- 
tary, with wide experience al] aspects 
accounting and. sound administrator, seeks 
change in London area. Free to travel. 


"Minimum salary £2,000 p.a. — Box FA 3339. 


FINALIST PART I (Nov. 1969), Chartered 
Accountancy examinations, seeks post in 
professional firm. Malaysian Chinese (23). 
Four-year articleship period completed. — 
Box FP 3352. 


SER 


INDIAN, 44, 24 years’ practical accountancy 
and audit experience in E4 (nine years’ in 
professional accountants’ office), student of 
А.С.С.А., seeks employment as audit clerk 
with a firm of Chartered Accountants. Pay on 
merit after probation. ~ Reply Anthony X. 
Sequeira, 35 Aberdeen Road, London NS. 
KENYA ASIAN, A.C.C.A. Part III student 
(26), seeks appointment as audit clerk. Two 
years’ commercial experience and for last 
two years employed with chartered account- 
ants. – Box KA 3215. К 

LONDON ECONOMICS GRADUATE and 
Chartered Part П finalist, with varied ex- 
perience, seeks suitable position in the 


profession, commerce or industry. — Box 
LE 3351. 
NIGERIAN 31, chartered accountant, 


university graduate, seeks senior professional 
commercia] post in Nigeria (Lagos), but 
position in profession is preferred. — Please 
write to Box NC 3382. ; 
PAKISTANI (28), November Part II finalist, 
experienced in incomplete records, medium- 
size audit and taxation requires position in 
profession. - Box PN 3216. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers: – Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). . 
SECRETARY/ACCOUNTANT (36), quali- 
fied, returning from overseas contract mid- 
January seeks progressive appointment in 
forward-thinking organization, U.K. or 
overseas. Experienced to board level in- 
cluding mechanized systems, in addition to 
personnel and marketing experience.. All 
replies answered. – Box SA 3244. 

SENIOR ACCOUNTS CLERK/BOOK- 
KEEPER seeks full-time position. Able to 
work to balance sheet, independently, in- 
cluding credit control. (Indian from East 
Africa. Age 38.) — Box SA 3245. | 
STUDENT OF А.С.С.А. intermediate, 
qualified book-keeper, one and a half years 
experience to trial balance, seeks suitable 
position in London. Age 28. – Box SO 3340. 





ARTICLES REOUIRED 





А B.COM., (Karachi University) with 
advanced accounting, auditing, economics 
and statistics, preliminary exempted, seeks 
articles with any chartered accountants’ 
firm. Age 25. — Please write to Box AB 3365. 
A CHARTERED ACCOUNTANT student 
age 23 years, is seeking four years’ articles. 
Has ‘A’ levels and past experience. ~ Please 
reply to Mr Shireizala Somein, c/o Inter- 
national Methodist House, 1~5 mbeth 
Road, London SEI. 

A CHARTERED ACCOUNTANT STU- 
DENT is seeking four years' articles, has 
eight ‘ʻO’ levels and three ‘A’ levels. — Please 
write to B. A. Chakera, 248 Bowes Road, 
London N11. (01—368 5169). 

A HARDWORKING young Indian com- 
merce graduate (20), seeks articles in England 
or Wales. Available immediately. — Please 
write Box AH 3256. 

A JUNIOR CLERK seeks articles with 
chartered accountants. Two 'A' levels and 
six *O' levels. Available immediately. — Please 
apply Box AI 3314 

AN AMBITIOUS INDIAN GRADUATE 
B.Com. with advanced accounting and 
auditing seeks articles in or around London. 
Preliminary exempted. Available imme- 
diately. – Box AA 3218. 

AN AMBITIOUS M.A., Indian (29), seeks 
articles, London area preferred, with two 
years’ experience as an accounts clerk. — 
Please write to M. Sherfuddin, 30 Hartland 
Road, London NW6. 

AN AMBITIOUS YOUNG BOY secks 
transfer of articles for about two and a half 
years. Principal’s consent obtained. Has 
passed intermediate with a reasonably good 
position. — Please write to Box AA 3357. 
AN AMBITIOUS young postgraduate (24) 
in commerce seeks articles. Two years’ 
accounting experience working in an in- 
surance company in the City. Preliminary 
exempted. Anywhere in England and Wales. — 
Zakai. c/o Lucknow Restaurant, 24 Great 
Windmill Street, London WIU ТРН. 

AN AMBITIOUS young postgraduate in 
commerce with one-year accounting experi- 
ence of which six months in incomplete 
records as articled clerk, wants transfer of 
articles. — Please write to Box AA 3386. 

À NIGERIAN seeks transfer of articles in 
or outside London area. Intermediate 
passed at first attempt. Principal retiring. — 
Please write to 5 Roche Road, Norbury, 
London SW16. 

À PAKISTANI Bachelor of Commerce seeks 
articles, anywhere in England. — Please apply 
Box AP 3333. 

A PAKISTANI (22, B.Sc., with mathe- 
matics seeks articleship with chartered 
accountants’ firm. Six months’ accounts 
experience in London. Preliminary exempted. 
Available immediately. — Please write to S. A. 
Rahman, 59 Dendy Street, London SW12. 


~ January 15th, 197 


AN INDIAN (27), B.Com.(Hons), seel 
articles with a chartered accountants’ firr: 
Eighteen months’ experience in an India 
chartered accountants’ firm, and sew 
months’ experience in an English certific 
accountants' firm. Available immediately. 
Write: K. A. Dhankot, 8 Whitfield Cou 
Rouse Gardens, London SE21. 

A PAKISTANI commerce graduate (24) wi 
advanced accounting, income tax, auditin 
etc., seeks articles with a chartered ассош 
ant. Preliminary exempted. – Please reply 
Box AP 3353. 

A PAKISTANI GRADUATE with fifte 
months’ clerical experience in Englar 
ambitious, hardworking, and reliable, sec 
articles anywhere in England or Wales. 
Please write Box AP 3309. 

ARTICLED CLERK with seven 'O' ley 
and two ‘A’ levels, with 10 months’ exp 
ence, seeks transfer, can prepare accounts 
to balance sheet (Asian parentage – Brit 
subject). – Box AC 3355. 

ARTICLES SOUGHT BY 19-year- 
experienced book-keeper (two years), м 
eight ‘O’ levels and one ‘A’ level. Comple 
book-keeping R.S.A. Stage П and y 
liminary exempted. — Please write to ) 
AS 3222. 

A YOUNG ASIAN seeks articles, alre 
exempted from preliminary certificate, ' 
years' experience and has already pa: 
R.S.A. Stage I and II principles of accou 
~ Write Amir N. Kara, 13 King's Ке 
Leytonstone, London E11. 

A YOUNG MAN with three years’ ехрегк 
in articled service under a chartered acco 
ant seeks transfer of: articles anywher 
or outside London. ~ Please write: Ba 
Hoque, 29 Stones End Street London : 
A YOUNG TRANSFEROR would lik 
hear from a firm of chartered account 
wiling to accept a transfer of arti 
Intermediate passed. Principal’s cor 
obtained. – Box AY 3359. 
MALAYSIAN CHINESE seeks articles : 
around London. Had previous experien 
accounts. Immediately available. — P 
write, Advertiser, 183 Willesden I 
Kilburn, London NW6. 

TRANSFER WANTED by an articled c 
two and a half years’ experience, princi 
consent obtained. Available at any tin 
Please apply Box TW 3242. 
TRANSFER WANTED by articled « 
Six months’ articles served. Eight ‘O’ 1 
Principals consent obtained. Avai 
immediately. — Rafiq Esmail, 22 Pri 
Square, London W2. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP , 
SUCCESSION. CONSULTANTS. ~ 
recognized medium for sale and purcha 
practices and partnerships for 'over 
years. Valuations. - GORDON FOR 
CO, Westminster Bank Chambers, Lo 
Bridge, London SEI (HOP 1209). 
ACCOUNTANTS - sole practitione: 
London, seeks full-time personal assi 
seeking partnership after — probatic 
period. Excellent prospects in expar 
practice. - Box AS 3252. 

A CITY FIRM of chartered accoun 
with interesting and varied practice req 
a senior assistant, preferably with two- 
years' post-qualification experience, alth 
finalists will be considered. Definite par 
ship prospects for right man. Apply 
brief details for interview. - Box АС 32: 
BIRMINGHAM chartered accountants 
vacancy for a partner (24—30), in establ 
practice following the retirement of a par 
Some capita! will be required but this i: 
of major importance. ~ Box BC 3341. 
CERTIFIED ACCOUNTANT in. N 
London requires a partner having 
siderable professional experience and wi 
to work hard for a good return. —- Box 





A large firm of Chartered Accot 
ants (South Africa) with offices in 
principal centres in Southern Afr 
with work at its disposal in the Uni 
Kingdom would like to make cont 
with a firm there, preferably 
London, prepared to enter into 
arrangement on a partnership b: 
to carry out referred work. ^ 
possibility · of reciprocal busin 
would be a consideration, but is i 
essential. All communications will 
treated in confidence. Write by 
mail to ‘Chartered Accountan 
P.O. Box 7595, Johannesburg. 


wary 15th, 1970 













ultimate purchase. 


Apply Box CA 11561. 


Chartered Accountants 


Our two-partner, West End, practice, has almost trebled its gross 
fees and profits within the last five years. Currently grossing over 
£40,000 per annum, we are finding it increasingly difficult to provide 
an adequate range of services for our ever-expanding clientele. 
We would therefore welcome approaches from progressive medium- 
sized practices interested in a merger, possibly with a view to 








s BLOOMSBURY, G.R.F. £10,000 
would like to contact larger firm with 
to merger or other suitable arrange- 
„ leading to retirement of two out of 
т partners. Good offices with consider- 
surplus accommodation. — Please write 
nfidence to Box CA 3343. 

TRAL LONDON: chartered account- 
practice for sale. Good offices. Excellent 
ion. G.R.F. £15,000. Price £30,000. 
мра! prepared to stay on to ensure 
ith take-over. Please state if money 
able, - Box CC 3367. 

TIFIED ACCOUNTANT, seeks partner- 
salaried engagement, small practice 
m, Beds/N. Herts. Experienced small 
panies, incomplete "records, relevant 
‘ion, capital gains, Capital available, 60, 
| health. — Box CA 3366. 


AARTERED ACCOUNTANTS IN 
ELAND would represent Accountants 
ving Irish assignments. Efficient, 
»Xdern techniques, and service provided. 
Jox CA 3285. 





RTERED ACCOUNTANTS with ex- 
ing practice in SW1 and South London. 
> partners are looking for a prospective 
ier in each office, Preferably a young 
itioner with nucleus of own clients. 
les treated in strictest confidence. — 
CA. 3249. 
г CHARTERED ACCOUNTANTS 
vacancy for a young qualified C.A. 
Пу as assistant to the partners, and with 
ite partnership prospects himself if he 
ll-round competence, a firm personality, 
s willing and able to accept responsibility. 
ase write for interview to Box CC 3321, 
t OF LONDON С.А 5 practice for sale. 
approximately £12,500 р.а. One 
red clients. Fast expansion should 
inue in right hands. Good lease and 
ment. - Offers invited to Box CO 3379. 
EHAM, NORFOLK. - Assistant to 
yer required. Good salary according to 
rience and ability with ample scope for 
ig man in interesting and varied practice. 
rite full details to D. J. Lambert, Esq., 
из Allen & Co, Station Road, East 
ham, Norfolk. ' 
NGELICAL CHRISTIAN. FIRM of 
tered accountants. in North London' 
ng spare capacity seek working arrange- 
З Mh overburdened practitioners, — Box 
'ELLENT OPPORTUNITY for a 
ified person to use initiative and take 
onsibility in a senior post leading to 
nership in a long-established general 
tice, Required varied "experience and 
mess for professional work. Good com- 
cing salary: for suitable person. — 
llow, Crick & Co, Chartered Account- 
, Priestgate, Peterborough. 
TER, – Partnership opening for young 
tered accountant after short probationary 
od. ~ Please apply Box EP 3296. 
ANDING CHARTERED ACCOUNT- 
[S near London Airport seek another, 
35-50, view partnership, either full (in 
zh case some capital required) or salaried. 
taff. 600 clients, ~ Box EC 3334. 
CC. A. (43), wishes to purchase practice 
| G.R.F. up to £10,000 or partnership 
sidered.  Hull/York area preferred. — 
‘Hes in strict confidence to Box FW 3292. 
„А. sole practitioner North-west London 
165 to acquire practice or block of audits 
cash or annuity basis to facilitate further 
ansion. — Box FC 3197. 
«A. (Sole) 50-year-old practice, G.R.F. 
,000 increasing. SW. England, excellent 
f, has working capital problem. Will 
sider sale (offers please) merger (sug- 
on plege): ~ Reply in confidence Box 


F.C.A. (50), disposing of existing practice 
urgently requires practice or partnership 
Devon or Cornwall. Capital available. Many 
ears provincial experience large and small 
Jobs. - Box FC 3377. 
FIFTY MILES RADIUS LONDON, wanted 
for purchase, small practice, blocks of audits. 
Also take-over arrangements with prac- 
titioner contemplating retirement. - Box FM 


FORTHCOMING RETIREMENT of part- 
ner in medium-sized firm, SE. London, 
affords opportunity of partnership after trial 


"period for qualified man having at least five 


years’ experience since qualifying, particularly 
in incomplete records and small companies. 
Consideration given to practitioner with own 
small nucleus. ~ Box FR 3375. 

IF YOU NEED an additional London 
partner who possesses a small nucleus and a 
well balanced professional background, then 
please drop me a line. – Box IY 3220. 
ILFORD PRACTICE (presently under 
management) for sale. Current year's fees 
£17,500. Central, main road offices at very 
low rent. Lease, goodwill and furniture 
£30,000. All proposals would be considered. 
Part purchase price may be left on mortgage 
at 6 per cent p.a. — Replies in writing only 
to Advertiser, 27 Claybury, Sparrows Herne, 
Bushey, Herts. ћ 
LINCOLNSHIRE, — Small practice or block 
of audits required urgently. Mid or South 
Lines. Strict confidence observed. — Please 
reply to Box LS 3342. 


LONDON AREA CHARTERED 
ACCOUNTANT'S PRACTICE FOR 
SALE 


(1) Gross Fees exceed £17,000, 
(2) Well balanced and long-established. 
(3) Low outgoings. 


(4) Gradual transition arranged if 
desired. Price to include Goodwill 
and Lease £30,000. 


Box LA 3247. 





MANCHESTER. - Long-established medium 
sized firm wishes to contact practitioners 
with a view to amalgamation. - Box ML 3324. 
MY PRESENT GROSS FEES are in excess 
of £2,000 p.a. and my connections are quite 
good. I would like to associate myself with 
a London firm who maintains good personal 
and professional standards and requires 
additional partner strength. ~ Box MP 3212. 
NEWCASTLE UPON TYNE chartered 
&ccountants (G.R.F. £8,500) seek merger 
with practice of similar size or arrangement 
with practitioner contemplating retirement. — 
Reply in confidence to Box NU 3381. , 

OLD-ESTABLISHED FIRM with’ four 
partners under 40 years of age at present 
practising in the City and Outer London, 
wish to improve their base in the City or 
Holborn areas and would be pleased to meet 
practitioners with surplus office accommo- 
dation or who may be considering retirement 


within a few years, All reasonable ideas and’ 


proposals for mutual benefit will be con- 
sidered. — Please reply to Box ОЕ.8720. . 
OXFORD QUALIFIED ACCOUNTANTS, 
G.R.F. approaching £15,000, invite discus- 
sions with sole qualified practitioner in 
reasonable proximity with view to amalgama- 
tion. Strictest confidence ensured. — Box 
OQ 3272. 

PARTNER IN medium-sized City chartered 
accountants, wishes to acquire good-class 
practice in excess of £25,000. London or 
South-east. G.R.F. purchased by annuity, 
cash for work in progress. — Box PI 3310. 


" 
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MEDIUM-SIZED FIRMS 


Medium-sized firms of Chartered Ac- 
countants in important provincial centres 
are invited to join a Group of U.K. 
practices, whose policy it is to provide 
for member firms: 


(a) The means for continued personal 
partner service and advice to 
clients, 


(b) Access to specialist expertise 
necessary to enable partners to 
give the standard of advice re- 
quired by clients. : 


(с) Improved prospects of obtaining a 
better share of the professional 
staff market. 


(d) Confident expectation of obtaining 
partner succession of a high calibre, 


(e) Relief where applicable from vul- 
nerability of having to rely on one 
or a few relatively large clients for 
a major part of partnership in- 
come. 


(f) Expectation of adequate working 
partners, retired partners, and 
partners’ widows’ income in a 
time of escalating costs. 


(g) Adequate geographical coverage in 
the U.K. and the ability to meet 
the needs of clients in Europe and 
elsewhere overseas. 


(А) A structure within which partners 
may develop their practices. 


(i) Maximum freedom of action for 
partners in a locality, compatible 
with the professional objectives of 
the Group. в 


Please reply to Вох MS 8721. 


When replying Firms should give 
( the names of any other professional 
firms in which any of their partners have 
an interest, and (ii) the names of any 
firms with whom they have working 
arrangements in the U.K., Europe, or 
elsewhere. 

4, 


PARTNERSHIP PROSPECTS for a char- 
tered or certified accountant in medium- 
sized practice in North Cornwall. Good 
salary paid during probationary period. — 
Apply with full details, including age. quali- 
fications, experience, and salary required to 
Box PP 3207. 

PARTNERSHIP REQUIRED by experi- 
enced chartered accountant (32), in established 
practice, East Anglia, Midlands, South 
England preferred. — Reply to Box PR 3195. 
PRACTITIONER wishes to dispose of 
practice 35 miles London, G.R.F. £10,000, 
and rising. Insurance and building society 
agencies held. Price £20,000, plus office fur- 
inre and fixtures £1,500, – Reply Box PW 
PRACTITIONER wishes to purchase small 
busy practice preferably SW. London or 
Southern counties. Would consider purchase 
of share or other arrangement. АП replies 
considered. – Box PW 3364. 
PRACTITIONERS CONTEMPLATING re- 
tirement_ or part disposal are invited to 
contact London chartered accountants who 
wish to acquire approximately £10,000 
G.R.F. – Box PC 3286. 

SHEFFIELD. — International accountant 
wishes to dispose of practice. Gross annual 
fees £2,000 approximately. Reason for 
disposal, ill-health. — Box SI 3323. 

SOLE PRACTITIONER, South East 
London, compact modern offices, gross fees 
exceed £10,000 per annum — middle-aged 
practitioner wishes to make clean break, 
inquiries invited for purchase. ~ Box SP 
SOUTH-WEST. - Chartered accountants 
have partnership vacancy in their South 
Devon office. Opportunity for successful 
applicant to concentrate on the commercial, 
farming, or taxation side of the practice. — 
Box SW 3311. 








SWINDON 


London (City) Firm of Chartered 
Accountants with existing interests in 
the area wish to contact sole practitioner 
or firm ín Swindon or neighbourhood 
with a view to entering into working 
arrangement. — Box SL 8661. 





WANTED: 
PRACTICE CROYDON AREA 


Immediate cash available for retiring 
principal willing to continue in Con- 
Sultant capacity to assist take-over. — 
Box WP 3293. 
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SOMERSET SOLE PRACTITIONER 
Chartered accountant seeks connection in the 
area with view to later amalgamation or 
succession. Spare capacity available. Practice 
mainly comprises farming, incomplete 
records and taxation. Probably useful for 
overworked practitioner with staff problems. 
— Box SS 3380. 

WEST END Е.С.А., 68, G.R.F. £5,500 
wishes to dispose of practice, cash or annuity 
to West End firm able to provide actom- 
modation (one or two short visits weekly) to 
~ Box WE 3322. 

WEST LONDON CERTIFIED FIRM wish 
to introduce one more partner. Share now 
approximately £2,500. Applications invited 
from men of age 25-40. Opportunity to 
acquire further share later and no capital is 
required immediately. — Write full details of 
education, experience and present salary to 
Box WL 3273. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

A BARGAIN. ~ Ready-made companies. 
AII trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.), Annual returns 4s per dozen (post 15). 
- Business Economy Company Registrations 
Limited, 133 Moorgate, London ` EC2 
(01-628 8821/2/3) (late of Strand, WC2). 
A COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal. books, mem., and 
arts. Also re-registrations and ready-made 
companies. ~ Reichmann & Wing Ltd, 124 
a Ена Road, London N17 (01-808 


AGRICULTURAL INVESTMENTS, - We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief, ~ Universal Land Sale & Finance Со, 
45 George Street, London WI (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one, 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (five lines)). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service, — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01—567 5459, 
01-997 2476). 

COMPANY SEARC , CREDIT 
REPORTS, COMPANY REPORTS, fast 
reliable service. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). * 
ENERGETIC, educated business man (44), 
seeks proposition with active participation 
and eventual investment. Small company 
where owners are contemplating full/partial 
retirement preferred, but all genuine in- 
quiries welcomed. ~ Box EE 3344. 








EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties \ 
also 
READY-MADE COMPANIES 
£36 
(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 


HART & CO 


(CITY ROAD) LTD. 
Leonard Street 
London E.C.2 

‘01-253 4108 - 
HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 

£12 plus stamp fee 


READY-MADE £40 
For accountants and solicitors: с“. 
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* LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. О.Р, 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


‘MAXIMUM MORTGAGES available for 
house purchase to suitable applicants, Other 
inquiries considered including re-mortgages 
— State requirements to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
READY- MADE , COMPANIES £35 9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Faitview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 4. 

TAX LOSS COMPANY. – Builders’ mer- 
chants. Still trading. Losses approximately 
£150,000, ~ Offers Box TL 3221. 





BUSINESS PREMISES 


KING WILLIAM STREET OFFICE, 240 
‘sq. ft on separate floor to let by City firm. 
Telephone/secretarial/audit staff services 
available, if required. – Telephone M. G. 
Hart, 01-626 4271. 

NORTH LONDON - Enfield town centre 
1,000 sq. ft on two floors in modern building. 
main road position, £1,200 per annum. 
Ideal for accountant. — W. Goodchild & Co, 
01--363 6777/8. 

SMALL FINANCE COMPANY requires 
occasional use of office in the Harley Street 
area of WI. Written agreement essential. — 
‘Box SF 3378. . 
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STOCK VALUERS 





ORRIDGE & CO 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
Offices: Liverpool. Birmingham, 
Swansea, Bournemouth. 


Established 1846. 





MISCELLANEOUS 





ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HORE, H.-P., LEASE 


. D. & P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for ail 
cłasses of business are eir to apply 
for an agenc; uu K. to the 
Commercial Union petere Group, 
St Helen's, 1 Undershaft, London EC3. 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold. 
hired, bought. repaired, terms. Burroughs 
accredited dealers. — MacVeigh & ана, 
55 Cowcross Street, London ЕСІ (opi 

Farringdon Station) ДСГ Еее] 7434) ^ 
COMPLETE, ALMOST COMPLETE, set 
of Tax Cases required. — Please telephone 
01-580 3825. 


FACSIMILE TAXATION FORMS . 

also 

COMPANY FORMS 

A Complete Range 
all at 
40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


LOGABAX ACCOUNTING MACHINE, 


and maintenance contract. This machine is 
now only six months old and working 
perfectly. Genuine reason for sale at an 
attractively low y price, ~ Write or telephone: 

Nicholson & Co, 67 Newland, Lincoln 


LOGABAX CL200 analytical/book-keeping 
machine for sale, as new. List.price now 
£5,250. — Offers to Box LC 8679. 


January 15th, 19 


NAME-PLATES MADE IN SEVEN DA 
(ia modern plastics or aluminium). Bror 
brass, stainless steel, directory boards, £ 
rubber stamps also 'supplied quickly. "Se 
required wording for free designs. ~ Aus 
Luce & Со, 59 College Road, Нагг‹ 
Middlesex. Tel. (Sales) Northwood 24326 
THE NORTH LONDON SECRETARI 
SERVICE specializes in duplicating accou 
to brief size for practitioners. Professio 
confidence guaranteed. Prompt postal servi 
— Tel. 01—808 0680 — Answering service. 
TYPEWRITERS: 50 per cent discou 
New Olympia SGEAO electrics, 24 
carriages, list £240, special offer £120 p 
huge part exchange allowance. — Sur 
Typewriters Ltd, 7 Putney High Stre 
London SW15 (01—789 5484). 

UP TO 30 PER CENT DISCOUNT 
branded carpets. Wiltons, Axminsters, Ori 
tals. Tufted. £200 ,000 carpets on display in 
exclusive London and provincial showrooi 
All makes available with full manufactur: 
guarantees. Free delivery U.K, No ітрегі 
goods sold. Expert fitting service availa 
most areas. Write stating requirements 
for introduction to showrooms in most m 
cities. Quote ref. A.C. - Dodson-Bull Car 
Co Ltd, 5 & 6 Old Bailey, London Et 
Tel. 01-248 7971 (ten lines), also at 83- 
Blackett Street, Newcastle upon Tyne, 7 
20321/21428 55/61 Lever Street, Manches: 
Tel. 061—236 3687/8/9, 268 Old Christchu 
Road, Bournemouth, Tel. 21248. 






SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, ana 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 














ESTATE DUTY 


ши 


EDITH makes funds available for the payment of estate duty by purchasing a 
minority shareholding in your client's company. Therefore the stability of the company 
is maintained and the shareholders' interests are not jeopardised. 

EDITH does not ask for a place qn the board of the company in which it 
invests. The form of investment will depend upon the amount required, the . 


company's capital structure and the distribution of its shares. 


For further information on the way in which EDITH can help your client, consult James F. Turner 


ESTATE DUTIES INVESTMENT TRUST LIMITED 


Piercy House, 7 Copthall Avenue, London E.C.2. Tel : 01-628 0381 





THE 
January 15th, 1970 


Introducing the 


— JOURNAL OF- 
ACCOUNTING RESEARCH 


This journal first published in 1963 is issued 
twice yearly, in the spring and autumn, 





* 


This unique international publication will be 
* devoted to reporting the results of research 
related to accounting. 


The Institute of Professional Accounting 
Graduate School of Business, University of 
* Chicago, will publish the journal in co-operation 
with the London School of Economics and 
Political Science. 


Subscription rates — payable in advance 


% 60s for one year; 1105 for two years. 
Lecturers and teachers, 40s for one year. 


from Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS 


151 STRAND, LONDON WC2 
Telephone 01-836 0832 


ACCOUNTANT 


Investments required 


Our Institutional Clients have 

ample funds available to finance 

new premises and extensions by way 
of sale and leaseback arrangements. - 





SHOPS e OFFICES 
FACTORIES e WAREHOUSES 


Leading industrial investors also 
actively seeking first-class, post-war 
commercial property. 


Details in confidence to retained surveyors, ref. D.].W. 


Healey a Baker 


29 ST GEORGE ST, HANOVER SQ., LONDON W1 01-629 9292 








YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 


The Institute of m Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 


The Association of Certified 
and Corporate Accountants . 


The Institute of Cost and 
Works Accountants 


Compu 


\ 





' Your way to success starts here! 
To: 
The School of Accountancy & 
Business Studies, 
Dept. 107, 2 Norfolk Street, London WC€2 
or 
Dept. 107, 2 West Regent Street, Glasgow C2. 


Look at this outstanding examination 
success record .,.. 

Over 48,000 passes in English, 
Scots and Irish C.A. examinations 


LC.W.A. examinations 

Many non-examination courses including 
ter Programming, Tazation, 
Investment, Bookkeeping and Accountancy, 
Cost Accountancy, Management Techniques. 


The School of Accountancy 
| & Business Studies sxx. i 


Member of the Association of British Correspondence Colleges sum шиши ama mum umm women emma mam uam uum = | 






POST THIS COUPON TODAY | 
Subject or examination ———————————————————————— | 
МАО. ——— ———————————— | 
НИРО ТУТТУ | 
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JEWISH CHRONICLE PUBLICATIONS 


The Jewish Year| | THE SENTINEL 
ı Book 1970 || Estate Duty 


Full list of registered Jewish charities — Who's Who section — National 
Jewish Institutions — International organisations — Statistical information. 


A zunidue range of comprehensive information found in no other year i -Sch ool | ее and 
book 33 А ay dicet 






6 pages, 35s 


Distributed by Vallentine, Mitchell 2 e Retirement 


12 Cursitor Street, London EC4 


BEA DIC TARO |  specilits 


without топо i A. e» s n 
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SPEEDY GRUNDIG STENORETTE d 
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THE SENTINEL INSURANCE CO. LTD. 
BERRY'S RADIO 


Williams National House, 
11-13 Holborn Viaduct, London, E.C.1 
25 HIGH HOLBORN, W.C.1. М 


ан 01-248 8070 ^ 





THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. ` 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from донама or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01—460 8601/9220. APR 4910 
JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. \ 8 


valuers oF FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 
Sees Bola SUUM Betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 
ЭА HOLBORN CIRCUS, LONDON, ЕСІ. TEL: 01-353 651 SALES AND LETTINGS 
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COST OF INVESTMENT GRANTS 


ARTIFICIAL TRANSACTIONS 


IN LAND 
sov o PLANNING FOR DECIMALIZATION 
"E PARTNERS' CAPITAL PROBLEMS 


.MANAGING COMPUTER SECURITY 


IS THE BALANCE OF : 
PAYMENTS PROBLEM SOLVED? 


THE RECOGNIZED WEEKLY JOURNAL l 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 


тој 
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January 22nd, 1970 





Keep abreast mE 
of accounting developments 


One in a series of advertisements designed to remind members and non- -members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of | 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСІ 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
institute. (10s sach.) 


€ Business planning and control 

-@ Research and development — the key to future profitability 
e The case for marginal costing : 

€ The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


. 9 Management information and statistical method 
@ Improving the efficiency of an accounting department 
@ The computer as an aid to management 


€ An audit approach to computers. £1 P 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

@ The development of an accounting practice 

€ Professional practice insurance 

© Provision for retirement 

9 The constitutional arrangements of an accountant's practice 
@ The organization of a practising accountant's office 

@ Mergers and associations of professional firms 

@ Towards better fees 


€ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
© The selection, training and management of, staff 


@ Professional goodwill and partnership annuities 
e 7s 6d each 
€ The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 


Remittance to be sent with order. Cheques made payable to the respective publishers, 


THE Established 1874 
ACCOUNTANT 


January 22nd, 1970 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 





Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Linage Basic 
All headings except 


Situations Wanted 


Concessional 








Minimum covering 5 lines £1 17s 6d Е1 5s ба 
per line (5 words) in addition 7s 6d 5s Od 
Situations Wanted 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 

per single-column inch £6 Os Od £4 Os Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) Р 
Box Numbers per insertion | 4s ба | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. ^ 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied In duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in 7ле Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


| LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 
ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time - 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 


‘spot on’ for you. Hundreds of vacancies: salaries £1,000 
to £6,000, 


If unable to call, then telephone — or write – for the 
relevant list. S 


Public Practice: A. J. PITTMAN. Tel. 01-628 4550. 


Commerce and Industry: 

London: B. James. Tel. 01-628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 
EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers – seen by more 


than sixty applicants every week. Our fee — 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN 01-628 8860. 


*Saturdays by appointment. 
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A Well-known Set of Tables for Finance Directors, 
Company Secretaries and Accountants 


D.C.F. TABLES OF PRESENT VALUES 
Re-Calculated for Tax at 45% 


Compiled by R. B. JONES 


The Capital Tables give; for each of 15 Target Rates of Return, the Effective Present Cost of an Asset 
after taking account of: 


Investment Grants at 11 different rates 
Initial Allowances at 6 different rates 
Annual Allowances at | 4 different rates 
CORPORATION TAX at 45% 


160 pages with sprayed edges and rounded . |. JUST PUBLISHED 
corners. Bound in gold-blocked Кехіпе Price 42s Net ` 


Technical Press Ltd, 112 Westbourne Give London W2 











Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students' Concessional 


Subscription 
COTO m ——————— ; 

Date Studentship registered: 
М№Мате cr ds: 
Address NR RIAM MEMO PE M I ИЕ 
Counter-signature for student's subsctiption.................. eret ertttnntntccnns Expiring 

(Principal, head of department, or tutor) 
Remittance enclosed £ 5 а а бае: ааыа аа аа анаа ? 
Rates : 130s for one year ; 66s 6d half-year. Airmail edition 195s for one year; 97s 6d half- -year Professional body . 
Students’ concessional rate 85s per year. es 
THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832 l RT T ЕКИ 
ACCT 22/1/70 ` 
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ZLASSIFIED 
ADVERTISEMENTS 





plies to advertisers using Box numbers should be addressed to Box ...., 
е & Co (Publishers) Limited, 151 Strand, London WC2, except where 


herwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
ods or payments of any kind, nor are they available for the distribution of 


rculars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
* BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from freelances also invited. — 
Apply 643 Uxbridge Road, Hayes End, 
Middlesex (Telephone 01—573 4671). 





REELANCE HELP for practitioners for 
iy period. ~ Accounts, book-keeping, 
complete records, etc. London via Croydon 
' S. Coast. ~ Call F. B. Broadbent, 01-688 
)10 or 0444-85 358. : 
OLIDAY THIS SUMMER in your private 
Ma/apartment in sunny Javea, Spain. 
iclusive air travel or weekly rentals. – Write 
r illustrated brochure to Agencia Javea Ltd 
2), Westbury House, Queens Lane, Arundel, 
assex. Tel. 2460. Twenty-four-hour tele- 
hone service. 






PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 














OFFICIAL 
APPOINTMENTS 






LEEDS REGIONAL HOSPITAL: 
BOARD 3 
















Treasurer’s Department 


pplications are invited for an appointment 
the Principal Administrative grade, salary 
ale £1,753 to £2,171 (at present under 
:view). 
The person appointed will be in charge of 
section dealing with the financial relation- 
hips between the Board and Hospital 
anagement Committees, including revenue 
stimates, budgetary control and hospital 
sting. ў 
Preference will be given to candidates 
lding or studying for an appropriate 
:countancy qualification. 
Application forms and further particulars 
in be obtained from the Secretary, Park 
put E Closing date January 
,1970. 






TRENT COLLEGE 





Long Eaton, 


A E » 
acino date usli ha ае 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. – 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London WI (EUS. 8406). 

ACCOUNTANTS have vacancy for ex- 
perienced senior audit clerk. The ideal age 
group is 22-32 so that the successful applicant 
can expect to gain promotion in a progres- 
sive and expanding practice. A good com- 
mencing salary will be paid according to 
experience, plus the opportunity to share ina 
productivity bonus. Five-day week and two 
weeks' holiday with pay increasing to three 
weeks after a period. B.U.P.A. staff scheme; 
luncheon vouchers. — Apply Thomas 
Warren & Co; 33 Thorne Road, Doncaster. 














; у Accountants... who | 

^ aim tobe where 

the real decisions 
are made... 





A CITY FIRM of chartered accountants 
requires an assistant for a varied and interest- 
ing practice. Post-qualification experience is 
preferable but not essential and non-qualified 
applicants with the necessary experience are 
invited to apply. Salary range £2,000—£2,500. 
— Box AC 3363. 

AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. Excellent 
opportunity for qualified man wishing to 
specialize in taxation. — Apply to D. N. 
Williams, 2 Edmund House, Newhall Street, 
Birmingham 3. 


ARE YOU a chartered or certified 
accountant seeking a professional posi- 
tion in London? If so, you are invited - 
to telephone D. G. Leonard, Е.С.А., 
proprietor of Accord Appointments, 
who will be pleased to arrange a meeting 
and select a position commensurate 
with your experience, salary requirement, 
etc. — Telephone 01-629 1804, 34/36 
Maddox Street, Oxford Circus, London 








INNER LONDON EDUCATION AUTHORITY 
South West London College 





Immediate vacancies due to work expansion and retirements — for enthusiasts appropriately 
qualified. 


Department of Accountancy Studies 


Lecturer | in Accountancy 
Lecturer | in Costing 


to teach practical application to professional students. Professional/academic 
qualifications essential, industrial experience desirable. 

Salary scales 

Lecturer, Grade I — on an incremental scale within the range £1,110-£2,080 (plus 
London allowance £85), starting-point and maximum depending on qualifications, 
training, and experience. 

Assistance may be given towards household removal expenses. 





Further details aud forms of application, returnable within 14 days, from the College 
Secretary, South West London College, Tooting Broadway, London SW17. Please 
state which appointment. 


This is a re-advertisement, All previous applications will be automatically reconsidered. 








... will find their opportunity in the modern 
Civil Service. For the able and ambitious 
accountant there is the chance to gain a 
wide experience of all aspects of financial 
and management accounting. These in- 
Clude capital appraisals, investment analy- 
ses, profit costing and the assessment of 
the viability of enterprises, bringing him 
into constant contact with industry, com- 
merce and the profession. Moreover, in 
the post-Fulton Civil Service he can 
expect to become one of a top manage- 
ment team taking part in decision making 
in a wider field. 

These opportunities are open to chartered 
or certified accountants who start at one of 
two levels depending on age and experi- 
ence. There are good promotion prospects 








to posts at £3,570 and above. А 
Qualified апа experienced men апа 
women aged at least 30 (27 if outstanding) 
and under 45, can join as senior accoun- 
tants on a salary scale up to £2,856. 
Younger or less experienced people join 
as accountants on a scale up to £2,048. 
Promotion to senior accountant should 
come in 2 years. 

Fuller details of all the appointments and a 
booklet outlining the work of account- 
ants in the Government service may be 
obtained by writing to the Civil Service 
Commission, 23 Savile Row, London, 
W1X 2AA, or by telephoning 01-734 6010 
ext. 229 (01-734 6464 “Ansafone” 
service after 5.30 p.m.), quoting reference 
590/J. Closing date 27th February 1970. 
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Public Service 


| Accou ntants 


The newly enlarged Ministry of Technology 
has vacancies for qualified accountants and 
cost accountants for interesting work with 
many branches of industry. 

Selected candidates (age 27+-) will take 
up duty as Senior Accountants (salary band 
£2,246-£2,981 p.a.) in the Directorate of 
Accountancy Services. The work includes 
-advising on research expenditure in the 
aerospace and electronic industries and the 
investigation of contractors’ cost systems. 

Promotion prospects according to abilit y 
to Chief Accountant and Directing grades. 
Opportunities for permanent and pension- 
able posts. 

London based with extensive travelling 
involved. 


Й 


Details and application forms from: 


The Secretary 
Career Development Panel for Accountants 
Ministry of Technology (2a/5) 
Room 640 
The Adelphi 
John Adam Street 
London WC2 





January 22nd, 1 





Antrim and Ballymena 
Development Commission 


The Commission are responsible for promoting the planning and 
development of both new towns, and village and rural development 
over an area of more than 400 sq. miles in Co. Antrim, stretching 
from Belfast to Clogh Mills, from Lough Neagh to the Glens of Antrim, 
and including forest reserves and areas of outstanding natural beauty. 


Applications are invited for the following post: 


Accountant 


Salary Grade VII, £1,915-£2,420 | 


The Chief Finance Officer requires a qualified accountant. In addition 
to assisting with conventional accounting work the successful applicant 
will be expected to participate in financial planning and budgeting, and 
to contribute to the work of interprofessional teams on a wide range of 
development projects. Previous experience with a public authority 
may be an advantage but ability and enthusiasm will be of paramount 
importance. 

The starting salary point within the grade will depend upon age, 
qualifications and experience. Officers of the Commission must contri- 
bute to the Northern Ireland Local Government Officers’ Superannua- 
tion Scheme. Assistance will be given with housing if required. Can- 
vassing will disqualify. 

Financial assistance for removal expenses will be given to anyone 
moving from Great Britain. : 

Applications should state age, education, qualifications, experience, 
present salary, past and present appointments, and the names and 
addresses of three referees, at least one of whom should be a recent 
employer. They should reach the following address not later than 
February 6th, 1970: 

. G. R. Coles, Esq. 


General Manager 
Antrim and Ballymena Development Commission 
Thomas Street, Ballymena, Co. Antrim 





LONDON 
BOROUGH 


FINANCE, 


OF : | 
е. DEPARTMENT . 


AUDITOR 


(S.0. Grade: £1,845—£2,420 with 
responsibility bar at £2,245 plus 
London Weighting) 


This is a new post in a reorganised and reorientated audit 
section. The audit section will be primarily concerned with 
efficiency and testing internal control, and will have no part 
in the internal routines of the Finance Department. 

The post will provide opportunities for promotion in a 
department directed to management effectiveness, and 
applicants should have an appropriate accountancy quali- 
fication and audit experience, not necessarily in Local 
Government. 


Casual user car allowance and 75 per cent removal · 
expenses as appropriate. 


Application forms from 


Director of Finance | 
Town Hall 
Upper Street 
London N1 


Closing date February 14th, 1970. (Telephone 01-226 
1234 – Extension 439) 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 

for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 
We Offer:— | 

ж А FRESH APPROACH ТО AUDITING 

* INVESTIGATION WORK 

ж THE CHANCE TO WORK WITH 

COMPUTERS 


You will have the opportunity, to:— 
** SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. ` c 
Local interviews can be arranged. ie 
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СКАКААККАКАККАККККККККККККККККЕ 


AUDIT 
SENIORS/ MANAGER 


Mellors, Basden & Co, invite applications from qualified 
accountants and finalists for vacancies in their audit 
department in London. 


We offer a wide range of experience in all aspects of 
accounting, auditing, and relative taxation work and 
able candidates will assume a high level of responsibility 
reporting direct to partners. 


An exceptional vacancy also exists for a man aged 
30/40 who has had first-class auditing and investigation 
experience and wishes to move to a firm where there are 
greater opportunities for advancement. 


Good starting salaries will be paid and we have a pen- 
sion scheme which includes life assurance benefits. 


Please write to The Staff Partner, Portland House, 73 
Basinghall Street, London EC2. 


без? 
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ОБН ТЕ А ЖИЖИ ЖЕ 


Qualified 
Accountant? 


Short-term experience for 
long-term growth __ 


In the accountancy world of today, 
whether in the profession or in industry, 
first-class experience is a valuable asset 
for the future. A unique range of experi- 
ence can quickly be achieved by joining 
an international firm of accountants. 
Unique because of the high degree of 
diversification in the variety of assign- 
ments which make up a year's pro- 
gramme. Valuable because of the oppor- 
tunities to become versatile in the latest 
techniques of EDP, taxation, auditing 
and consultancy as embodied in modern 
business techniques. 


The rewards which this experience can 
bring are ‘considerable—whether the 
long-term objective is in the profession or 
in industry. Further training and develop- 
ment is encouraged by a comprehensive 
programme. Scope for promotion within 
the firm is excellent. : 





For further information contact 
Price Waterhouse & Co.— 


London—cC. |. Brown, З Frederick's Place, 
Old Jewry, London EC2. Tel: 01-606 6044. 


Nottingham—u. Daykin, 1 King John's 
Chambers, Bridlesmith Gate, Nottingham 
NG1 2HE. Tei: 0602 50311. 


Newcastle—R. Lovely, 31 Mosley Street, 
Newcastle-upon-Tyne NE99 1PL. 
Tel: 0632 28493.. : 


Bristol—B. A. Baldwin, St. Giles House, 
11 Quay Street, Bristol BS12JP. 
Tel: 0272 22108. 


Manchester—C. R. Godwin, Norwich Union ~ 
House, 73/79 King Street, Manchester M2 4WS. 
Tel: 061-832 9676. . , 


Leeds—4. О. Hewitt, 29 East Parade, Leeds 1. 
Tel: 0532 34607. 


Leicester—R. G. Wilkes, 6 Friar Lane; Leicester 
| F4 БОА Tel: 053397141. 
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Accountancy | 80 Chancery Lane 
on Barton Bureau Lin WC 
Consultants In association with Tel. 01-405 1431 


Barton Management Appointments Limited 


R. E. PYKE and F. C. PYKE 
(Members of The Institute of Employment Agents and Consultants) 


A Selection taken at random from our files of the many vacancies for qualified and partly qualified 
Accountants are noted below. All inquiries are dealt with in absolute confidence. You may call in for 
an informal interview without commitment at any time. 


PUBLIC PRACTICE 
Insolvency Office Manager 


A large City practice have reorganised to keep pace with growth and offer this new position to a senior man, experienced in insolvency and liquidations, with administrative 
ability. £3,000 p.a. 


Taxation Adviser 


An experienced and prospects-minded taxation accountant, possibly the ‘No. 2’ in his present practice is offered this opportunity to concentrate on non-departmental 
taxation problems at partner level in a medium West End practice. £3,000 p.a. 


International Practice? 


No better opportunity than now for the right newly qualified man, but each firm has a separate identity and the choice can be confusing — with far-reaching effect if you 
make a mistake. You will almost certainly benefit from a discussion with one of our specialists. £2,000. 


Senior 


If you have failed your Final, and we sincerely hope you haven’t, a change of job may still be beneficial and in some cases, an additional stimulus. So long as your inter- 
mediate is behind you we can help. 


Taxation Assistant — Luton 
A medium-sized practice offer an interesting and varied: port-folio of personal tax cases to a young man or woman with at least two years’ relevant experience, "m 300, 
negotiable according to experience. 
OVERSEAS 
Creative Accounting 


Qualified accountants are invited to discuss appointments not only in terms of remunerátion, rate of advancement, and benefits but also what is offered in terms of op- 


portunity .. . of responsibility . . . and of the challenge to their creative problem-solving abilities. 


SOUTH AMERICA Salaries from R.4,000/6,000 
NORTH AMERICA Salaries from 512,000 
CONTINENTAL EUROPE Salaries from £2,600 
SOUTH AMERICA Salaries from £3,000 


` Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment 


BERMUDA Salaries from £3,000 
WEST AFRICA Salaries from £4,000 


NORTH AFRICA Salaries from £3,000 





PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to 
apply for posts in London, Birmingham, Manchester, 
Yorkshire and East Anglia, 


The following is provided: 
Varied and interesting work with progressive levels of 
responsibility. 


Competitive terms of пр буне with continuous 
reviews for merit and market rates. 


Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 
Opportunities for substantial promotion for those of 
exceptional ability. 


Modern professional methods, and the support of 
departmental specialists. 


Continuous training to improve tes and 
performance. 


Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln’s Inn Fields, London WC2. 








QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in Englanc 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range о: 
professional work or to specialize if desired, with good prospects for promotion tc 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and expetience of th: 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wali, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpoo!: 
Brazennose House, Brazennose Street, Manchester 2. 
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ACCOUNTANT/ SECRETARY £2,750 neg. 
Feltham 


Reporting to the Managing Director he will be entirely responsible for 
the accounting and secretarial function of a rapidly expanding com- 
pany whose interests range from a very successful air freight agency 
to a growing marketing operation for imported goods. An integral 
part of his duties will be to promote maximum efficiency and to provide 
management with advice, both financial and general, in formulating 

and co-ordinating further developments. Therefore, previous experience 
in Management accounting systems, secretarial and import/export 
procedures essential. Computerised accounting is: in operation. A 
qualified man, aged around 30, with strong personality tempered with 
diplomacy will find every encouragement to reach top management. 
Ref. AH.0955. 


CHIEF ACCOUNTANT 


Oxford. 


for an electronic manufacturing subsidiary of north American in- 
dustrial Group whose outstanding growth has beeh the direct result of 
dynamic management highly skilled in business sciences. In addition 
to controlling the accounts of the company including early systems 
review the successful candidate (A.C.A., A.A.C.C.A;, A.C.W.A.) 
will be expected to attend board meetings within a short period after 
familiarisation of company methods. The object will not only be for 
him to provide the Board with financial guidance but to evaluate 
his potential for an early board appointment. À minimum of two 
years’ industrial experience essential. Age 24—35. Ref. AW.8983. 


up to £2,500 


Junior Management Opportunity 


ASSISTANT ACCOUNTANT 


City | 


£1,800--Bonus 


This new w appointment. has been created for a man of senior management potential who will commence his introduction to the company, а sub- 


'stantial shipping and insurance group, under guidance of the executive responsible for the shipping Accounts function. The Accountant, a. 


‘FINALIST A.C.C.A., with a general accountancy background will control a mainly mechanised accounting system, maintained by upwards of 
twelve personnel. The company have initiated a programme for the acquisition and disposal of important capital assets in which the accountant 
will play an essential part. Aged 28-34. Ref, AW.8985. | 


‘ 





Write or telephone in confidence for full details and application form quoting reference shown to: 


Barton Management Appointments 
ADVERTISING DIVISION 


80 Chancery Lane, London WC2 (01-405 1431) 


Т 
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We have room for | 
QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
-throughout and good pensions on retirement. 


"There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 


і 


МОЖЕ ЖАНА НА АЊА 


e Chartered - 
Accountants | 


Bristol 


Touche Ross & Co require young qualified audit seniors 
and finalists for their new office In Bristol in Fairfax 
Street. 


Starting salaries will depend on experience and will 


be up to £2,500 plus paid overtime and 4 weeks’ annual. ` 


holiday. 


Please apply in writing, giving details of age, educa- 


tion, experience, and present salary to our Personnel 
Manager, A. T. Gardner-Brown, 3 London Wall 


Buildings, London EC2. (Please quote Ref. 107/A.) . 


Interviews will be held in Bristol or London to suit 
applicants. 
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Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


OVERSEAS 





N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. DIVISION: 
5-7 Russia Row, London EC2. 


E TAXATION 


^ Whether you are already an established specialist in Company or Personal Tax or a 
newly qualified chartered accountant interested in Tax Specialisation we are able to 
advise you how best to maximise your career potential. Our professional clients are 
able (6 offer excellent careers to Manager and Partner level at Salaries from £2,500 to 

,000 p.a. 


ACCOUNTANTS WITH TWO-FIVE YEARS’ 
 POST-QUALIFICATION EXPERIENCE 


Once more senior chartered accountants have decided on a professional career it is 
not easy to be sure that they are commanding either the best available salaries or have 
made the most rapid career progression. Our consultants are able to advise you 
regarding your current situation and select from over 300 clients a range of suitable 
alternatives should a career move be advisable. At this level, if your current chances 


of audit management appear slender we are able to offer a free and highly selective 
_ introduction service. 


POST-QUALIFICATION AUDIT EXPERIENCE 
—LONDON AND THE PROVINCES 


On qualification many young chartered accountants are keen to move either to a 
larger firm or possibly to a more personal and intimate professional environment. 
Whichever type of firm is required we are able to offer constructive and unbiased 
advice based on many years’ experience. Our booklet Career Planning will explain 
our approach and we will gladly send you a copy. 


Applications to Mr L. G. Gibson (Director), Mrs M. L. Willis or Mr W. McC. 
olmes. У 


Те!. 01–606 5368 


(Automatic Answering) 


OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


PROFESSIONAL OPPORTUNITIES 
OVERSEAS 


For qualified chartered accc untants with up to five years’ post-qualification experience 
the variety of overseas professional openings is literally world-wide. Opportunities for 
first-class professional experience, capital accumulation and rapid promotion exist 
in most areas of the free world with major international firms of chartered accountants. 


KENYA. — Two-Year Tours — superb climate — excellent sporting and social life — 
good range of work — free furnished accommodation — salaries £2,600-£3,000 p.a. 


BAHAMAS. – Three-Year Tours — excellent commercial work — first-class social 
amenities — Nassau and Freeport vacancies — salaries from £4,500 p.a. Tax Free. 


SOUTH AFRICA. ~ Two-Year Tours in Johannesburg — complete range of work — 
comprehensive training — good capital accumulation — salaries from 4,800 Rand. 


HONG KONG. – Two-Year Tours - Manager level experience — wide range of public 
company audits -- dynamic and interesting environment — salaries from £2,800 p.a. 


BRAZIL. — Three-Year Tours — vacancies in Rio de Janeiro and 520 Paulo at both 
Senior and Manager level — extensive American Company audit experience — dynamic 
economy and attractive environment — salaries circa £3,000 p.a. plus generous 
settling-in allowances. 


ZAMBIA. — Two-Year Tours — interesting professional work — free furnished ac- 
commodation ~ salaries from £3,300 p.a. allow for a high level of capital accumulation. 


TEHERAN. — Two-Year Tours — very good experience — excellent opportunity to 


accumulate capital at a very high rate — salaries up to £4,000 p.a. 


Applications to Mr R. J. Welsh (Director, Mr G. F. Ormrod or Mr W. E. 
Nightingale. 
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Progressive ·. 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 












@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 













7 @ Early promotion. for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 


‘@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. . 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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Qualified Accountants 


| Harmood Banner & Со and associated firms invite applications 


from qualified accountants of varied ages and experience for 
vacancies in their offices in the United Kingdom. 


Appointments offer scope in the auditing, accountancy and taxation 
fields with interesting work and opportunities for varied and 
responsible careers. : 


A sound professional experience will be available using the latest 
techniques in a wide range of businesses, including audits of 
computer systems. Good salaries and prospects based on ability 


and experience. 


At a later stage opportunities will arise to work abroad either on 
short-term assignments or by transfer to associated offices. 


Opportunities are also available for transfers between United 
Kingdom offices. 


Applications should be forwarded to: 


Mr G. E. Hedgman, 24 Ludgate Hill 
LONDON EC4 


Mr P. J. Rush, Cunard Building E 
LIVERPOOL 3 


Mr C. P. King, 12/22 Newhall Street 
BIRMINGHAM 3 


Mr G. Whitehead, 5 Portland Terrace 
NEWCASTLE UPON TYNE 2 


Mr F. A. Sherring, Arkwright House 
Parsonage Gardens, MANCHESTER 3 


Mr W. B. Wilson, 8-9 Donegal! Square North 
BELFAST BT1 5GP : 
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Accountancy Appointment Specialists 


UDIT SENIOR 
. small/medium firm in the West End 
re seeking a well experienced Audit 


enior wishing to expand his knowledge. 


alary £2,000-£2,500 p.a. 


ЛІТ SENIOR 

fedium/large firm in the City offer 
xcellent „prospects to an ambitious 
xcently qualified young man. Starting 
alary £2,200 4- p.a. 


UDIT MANAGER 

'ery good opportunities are available 
or an above-average A.C.A. who wishes 
э further his career with an expanding 
redium/large City firm. £3,000—£3,500 
„а, 


А. TO PARTNER 

х small firm in the West End have a 
osition which would suit either a young 
ecently qualified man or finalist seeking 
о progress. Starting salary £1,700- 
:2,200 p.a. 


iENIOR 

\ well experienced Accountant (not 
ecessarily qualified) is sought by a 
aedium/large firm in the City for work 
f small and medium size. Salary circa 
:2,000 p.a. 








THE 





SEMI-SENIOR 
МУСІ. £1,300-£1,500. Young person 
studying A.C.A. or А.С.С.А. 


SENIOR 
City. £2,250-£2,500. Medium/large firm. · 


IT 


AUDIT MANAGER 
EC2. £2,750—£3,000. A.C.A. or A.C.C.A.. 


Experience of large audits. 

AUDIT MANAGER 

Ni £2,750-£3,250. Well-established 
rm. 


MANAGING CLERK 
West End. Circa £2,500. Age 30-45. 
'Not necessarily qualified. 


SENIOR 
WC2. £2,000--. Medium-sized firm. 


. Good prospects. 


SENIOR 
Me End. £2,000-£2,250. Small friendly 
rm. 


AUDIT SENIOR 
City. Circa £2,500. Good opportunities 
available for qualified man. 


SENIORS/SEMI-SENIORS 

We have many positions for partly 
qualified and. unqualified men in all 
areas, We suggest you contact us and find 
out for yourself the opportunities and 
salaries (£1,000—£2,200) available to you. 


ACCOUNTANT 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON Wi TEL. 01—437 6063 


No Fees to Staff 


TRUST STAFF 

Many progressive posts for Trust Staff 
at,all levels. Vacancies with firms 
ranging in size from large City Inter- 
national to those with 2-3 partners. 
Salaries ranging from £1,000—£2,500 p.a. 


TAXATION SPECIALIST 

City. #2,000 +. Young recently qualified 
man wishing to specialise. Excellent 
training. 


PERSONAL TAX SENIOR 
City. £1,800-£2,000. Well-experienced 
person (preferably female). 


TAXATION ASSISTANT 
West End. £1,600-£1.800. Medium- 
sized firm, А.ТІЛ. preferred. 


TAXATION MANAGER 
City. £2,000. To head small Personal 
Tax Department. 


TRUST MANAGER 
West End. £2,000. Person to manage 
small department (lady preferred). 


TAXATION MANAGER 
City. £2,500-£3,000, Small firm. Part- 
nership prospects. 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least one/two years’ ex- 
perience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900—£2,000 p.a. 





ASSISTANT 

FINANCIAL ACCOUNTANT . 

A young man either recently qualified 
or a finalist for retail company to act as 


Assistant to Financial Accountants . 


£1,750—£2,000. 


ACCOUNTANT PCS 7 
Investment company in the City require 
an Accountant to deal with work of a 
varied and interesting nature. Starting 
salary circa £2,000 p.a. 


MANAGEMENT ACCOUNTANT 
Service Company in Central London 
seek a young man to join their Manage- 
ment Accounting team. Commencing 
salary at least £2,000 p.a. 


INTERNAL AUDITOR . 
Excellent training and experience are 
offered to a young man who is either 


recently qualified or partly qualified, . 


Salary £1,800-£2,150. 


ASSISTANT ACCOUNTANT 
A large retail Group in the West End 


have a vacancy which would suit a young . 


person currently studying for a qualifica- 
tion. Commencing salary £1,500—£1,650 
p.a. 


PARTLY QUALIFIED & FINALISTS 
We can offer a wide selection of positions 
to Assistant Accountants and Trainees 
who are seeking advancement in com- 
merce or industry. Salary range £1,000- 
£2,000 p.a. 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in, the pro- 
fession, industry, and commerce. We provide free information about these vacancies 
confidentially and without obligation, to applicants on our Register. 


ACCOUNTANTS 
FOR THE 1970s 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Шога, Essex 
(Telephone 01-554 3484) 





Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience. in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides - 
good experience in British, American and Continental 


The work is audit-based and after an Initial period will 
ore to include all aspects of professional services for 
the 70s. 


n 
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The work is widely varied and challenging. Training will: 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall LONDON EC2 accounting and auditing procedures. There are excellent 
7 St Andrews Crescent CARDIFF CF1 3PD opportunities for those who wish to make their career on the 
232 West Regent Street GLASGOW C2 continent. a | 

6 South Quay GREAT YARMOUTH Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Queen Victoria Street 
London EC4 i 
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Please write to: 


National Chmbrs, 4 Horsefair Street LEICESTER LET 5BA 
NOTTINGHAM NG1 B5Y 


15 Regent Street 
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Qualified .— Qualified 
Accountants Ki 


E Manchester -` 


Accountants and 
Manchester based accountant required, by Liverpool Finalists (Male or Female) 


. Office of international firm for work in the Manchester aréa. A substantial and rapidly Scheme is operated with. 
LG Applications are invited: from Accountants-seeking either а , _ expanding firm of London free Life?Assurance. à 
27 cSüccessful .career іп а large professional office, or post- ` ` i Chartered Accountants have Attractive commencing 
E qualifying experience prior to a career in industry. a number of vacancies in salaries. Considerable scope 
^: Attractive salaries will be paid with regular review. — . their office in Mayfair for for advancement to more 
е Luncheon Vouchers and. Superannuation Scheme. 3 weeks’ young qualified Account- senior positions, particularly 
E ИЕ MS ants directly to assist the for candidates prepared to. 
(plications “stating = and experience should be-sént to. у Partners. There are also specialise in Trust and 
- The Staff Partner, Arthur Young McClelland Moores Co. _ - vacancies for Finalists. Estate Duty work. : 
1. Gastle Chambers, Castle Street, Liverpool, L2 9TB. © > -> A. . contributory Pension Write Box QA 11554 





ad YOUNG — D 
—  — QUAIHD __ 
ЋЕ SOUNTANTS - 


, Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and mivestigetion: work, covering a 
wide range of businesses. я 















. develop your 
· career in а worthwhile i 
position at home or 
overseas with : 
Whinney Murray & Co? 


Well why not? 


.. telephone the Staff Partner at: 


a We offer training courses covering: all apes of 
our work. 


‘mw For those whose talents-fit them for a career in - - 
practice and. whose aim is to reach the top of 
their profession, the prospects for an interesting. 
and remunerative career are excellent. 


Should you wish.to specialise in computer 


. Systems, taxation. or consultancy, there are | ‘London (and for overseas)... eee. 01-628 6088 

` opportunities to do so after a penodi in ee Glasgow .............: IE ::.. 041-221 6242 
practice. Birmingham .................. sees 021-236 9151 | 

If you are thinking of travel, you could work on Cardiff......7....:....... € veces 0222-44641 

Js assignments abroad or transfer to one BE OUT Edinburgh ............. пега... 081-226 4621 
p ај и o Deeds алаан .. 0582-27496 
 Gonditions of service are competitive and wil be Manichestal 06228 1881. 


* discussed fully at an interview but, first, please write 
E in.confidence to. A. J.. "Hardcastle, Staff 
Partner; at 11 Ironmonger- Lane, London, 
ЕС. giving prieg details of your career 
"во јат. ^ 








Newcastle ...................... Mo... 0632-24333 ` 
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.CCOUNTANTS required to work in 
ondon, for taxation and correspondence 
epartment. No age limit. — Full particulars 
» Box AR 8663. 

.CCOUNTANTS. — You are invited to 
*gister for temporary as well as permanent 
ositions with the well-known West End 
gency. — ‘IMPERIAL’ of 36/38 Dean Street, 
ondon МІ. (GERrard 6384/7074.) 


À CITY FIRM near Monument, Branch 
office West Sussex Coastal town require 
two young men, with ambitions of 
Partnership leading to high rewards. 

Must be of above average ability, keen 
to accept responsibility and use own 
initiative. One with specialist experience 
in Taxation who now feels ready to 
manage Tax Department with Partners’ 
support. Suit resident Surrey/Sussex. 
Second familiar modern Auditing tech- 
niques to manage Audit Section. — Full 
Details Box AC 8747. 


SSISTANT REQUIRED for partner in our 
ylesbury office. Finalist or qualified 
sxcountant with experience of taxation and 
icomplete records. This is an opportunity 
т an ambitious man to obtain varied 
«perience and take on responsibilities. A 
ood salary is offered. — Write to J. Shute, 
ionel Vick & Co, 48 Cambridge Street, 
ylesbury. 

UDIT CLERKS required to work in 
ondon. (Qualified or unqualified finalists.) 
iust be thoroughly experienced incomplete 
xcords. – Full particulars to Box AC 8756, 
UDIT MANAGERS and seniors required 
y medium-sized City chartered accountants 
ho have interesting and varied audit 
tactice. Attractive salaries are offered for 
«perienced accountants competent to control 
aff and relieve the pressure on the audit 
artners. - Вох AM 8759. 

WEST END FIRM of chartered ac- 
»untants urgently require a senior assistant 
» take charge of a wide variety of profes- 
onal work. The position would ideally suit 
newly-qualified chartered accountant but 
1experienced unqualified person would also 

considered. An excellent salary will be 
id, commensurate with experience and 
halification. – Вох AW 3261. 
XLEYHEATH chartered accountant has 
сапсу for senior assistant experienced in 
omplete records and basic taxation. 
teresting, varied work in a small, congenial 
ce. Details of age, experience, salary to 
x BC 3374. 



































BIRMINGHAM AND COVENTRY 


An expanding firm require qualified 
Chartered Accountants or November 
alists for audit and investigation work 
in its Birmingham and Coventry offices. 
We provide a planned career which 
offers а variety of practical experience 
nd training to enable valuable addi- 
ional experience to be gained after 
ualifying. 7 

Our expanding practice means that 
motion and prospects for young men 
nd women are excellent. Starting 
alaries are high and regular reviews . 
ensure that progress is properly re- 
warded. 

Please write with brief details of your 
areer so far to Box BA 6652. 





BRISTOL 
urquand, Youngs & Co have a 


eresting. Good salary with Pension 
cheme and prospects. Encouragement 
ill be given to attend courses both 
within the firm and externally. — Appli- 
tations should be sent with brief personal 
etails to the Staff Partner, 7 Unity 
treet, College Green, Bristol. 


CHARTERED ACCOUNTANT 
(OR FINALIST) 


A young newly qualified chartered 
iccountant interested in obtaining an 
equity partnership in the short term is 
required by progressive firm in Central 
London. Immediate managerial re- 
sponsibility envisaged involving a high 
ercentage of interesting special work. 
pplicant should have had sound audit 
nd accountancy experience during 
articles preferably with a smaller firm 
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Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 


to staff who are prepared to shoulder responsibilities. 


_Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work, 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). 








QUALIFIED ACCOUNTANTS - 


Jackson, Pixley & Co have vacancies in London for – 


Seniors with appropriate experience for management consultancy 
and investigations etc. 


Seniors with three years’ post-qualifying experience for audit and 
taxation, including computer systems audits. 


Newly qualified staff. 


Salaries based on experience and ability will be substantial and 
regularly reviewed. 


Reply please to Staff Partner at Kent House, Telegraph 
Street, London EC2. 


TAXATION 


Harmood' Banner & Co have further vacancies in the Company 


Taxation Department of their Liverpool Office. E 


This is a rapidly expanding department and the work involved 
covers virtually all aspects of taxation. There are openings 
available both for people who have already acquired a consider- 
able, degree of specialised knowledge and for bright young 
qualified accountants who wish to specialise in the taxation 
field. 

- Applications giving brief particulars of career to date should be 
sent to H. W. Franklin, Harmood Banner & Co, Cunard Building, 
Liverpool L3 1EE. 


INVESTIGATIONS 


Professional office requires an exceptional young Chartered 
Accountant, preferably aged between 25 and 35, to join their 
expanding investigation department in the City of London. This 
department deals with all aspects of work in connection with 
floatations, amalgamations, company acquisitions, financing ar- 
rangements, etc. The successful applicant will have been qualified 
at least three years and since qualifying will have been engaged on 
investigation and reporting work for a substantial amount of his 
time. He will possess the first-class personality and keen, mind that 
are essential for this exacting and rewarding position. 


The successful applicant will be responsible for the organisation ` 


and completion of investigations and will be involved in all aspects 
of work dealt with by the department. Salary is negotiable according 
to experience. 


Box IP 11611. 
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ACGOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


1970 
your. 
career 


a bad 
career 
. decision. 
can affect 


your whole 
life! 


AMP are accountancy career special- 
ists and are continuously placing 
- accountants of all levels in prime 
jobs in public practice, commerce 
and industry at home and overseas. 


Calling upon this vast wealth of 
experience, we are ablé to advise, 
young accountants on their career 
potential and place them in the right 
situation ‘tailor-made’ to their 
requirements at absolutely no cost 
whatsoever. 


For free, confidential and immedi- 
ate service fill in-the coupon below 
or contact: 





| , па 
1 і па 
| i E и и ЈЕ 
‘ACCOUNTANCY | 
& MANAGEMENT 
PERSONNEL LTD 
243 Regent Street, London W1 
Tel. 01-437 7928 










Name. 


Address. . 








Positioi | 
Telephone Numbers _ 





ony zt "nu 


Home 





Business 




































, 


(Discretion Exercised) | 
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THE NEXT STEP... 












Good salaries, Pension Scheme, Bonuses. `> «lf 


If you are newly-qualified or a November finalist consider- 
ing the next step in your career, we draw your attention 
to our need for audit and tax staff in London and Man- 
chester... | 


under 28 and energetic; 






ambitious for responsibility; 


prepared to undertake rigorous study under skilled 
- guidance to achieve it. | 


We shall be disappointed if уоџ аге not capable of earning 
£3,500 a year within three years. 


Write to Arthur Andersen & Co for the 
attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 


ACCOUNTANTS — 
We require the following 
staff: | 


PERSONAL ASSISTANT 
SENIOR PARTNER 
INSOLVENCY MANAGERS 
` ASSISTANT INSOLVENCY MANAGERS 


o RGA, 





Young Chartered Accountants for investigation 


etc. E 


Write to Staff Partner for interview giving full 
details. of experience to: МУ. T. W. Tickler, 
Esq., W. H. CORK, GULLY & CO, 19 Eastcheap, 
LONDONEC3. |. | 








January 22nd, 1970 
























QUALIFIED ACCOUNTANTS - 


Josolyne Miles & Cassleton Elliott invite applications from qualified 
, accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience ~ varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. - Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5-7 Russia Row, 
London EC2 (01—606 5368). 


A New Career Concept 
for Accountants 


With the whole of 1970 in front of you, are you considering your 
career progress to date? Whether you are awaiting your Part | 
results or have been qualified for some time this could be the 
moment for planning your future. 
Did you advance in 1969? 

: Should you remain in the profession? 
Should you go into Industry or Commerce? 
Does your- experience allow for such a move? 
These Are Key Questions. 
Have you the latest information on the opportunities within the 
profession, industry or commerce to help you détermine the 
answers? 
This is where we come in, and this is the unique service’we offer, 
each of our Directors, successful in his own field of industry, ' 
commerce, or the profession, is available for personal discussion . 
and advice. | 


Some appointments for which we have been retained: 








1. Taxation. — Large City firm requires a qualified accountant for corporate and 
personal! tax work on both national and international levels, In-depth training will 
be given. Salaries £2,000 to £3,500 p.a. 


2. Mediurn-sized West End firm requires a recently qualified accountant. The work 
is both varied and interesting. Excellent prospects for the right man. Salary circa 
£2,500 p.a. 


3. Financial Accountant for rapidly expanding Advertising/Marketing group, early 
board appointment envisaged. Commencing salary £3,000--£4,000 p.a. 























Should you care to talk to us, please telephone and'arrangements 
can be made for personal discussion. 


Douglas Liambias John Buckman Sir Harmar Nicholls 
ACA, ATI industrialist Be, JP, 


Three of our career consultants whose breadth of experience is 
available to you now, and at any time of the day. 


iran | 
DOUGLAS LLAMBIAS APPOINTMENTS LTD — 

[e] 

ers ed 

CAREER CONSULTANTS 

ACCOUNTANCY SPECIALISTS 

5 Mansfield Street, Portland Place, London W1 
Telephone 01-636 9983-4 - 01-722 7668 · 01-586 0562 


‘anuary 22nd, 1970 


8OOK-KEEPER REQUIRED by chartered 
iccountants near Finsbury Square. Must be 
ieat and accurate. Would suit semi-retired 
nan (or woman) and hours of work and 
salary would be subject to negotiation. — 














— Applications are 
nvited from unqualified seniors in age group 
0-55, experienced in incomplete records, 
small companies and associated taxation, for 
esponsible position in small audit section. — 
Details to Staff Partner, Thornton Baker & 
South Western House, Fir Vale Road, 
Bournemouth. 








commerce. 













to: 














training 


Please write to: 


Liverpool 2 





Lincs. 










YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in 
London, Manchester, and other cities in the U.K., able, enthusiastic 
and ambitious qualified accountants and finalists who wish to 
work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
firm or to forming a sound foundation for a career in industry or 


YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 

· accountants and Part И finalists. We have а world- 
wide practice and can offer applicants: 


х а variety of audit experience 
^ modern auditing techniques 


* responsibility for those willing 
and able to take it 


* aregular programme of staff 


* specialisation in management 
services including computer 
systems advice 


X competitive salaries 


* periodical travelling with 
' possibility of Continental work. 


Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 


Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 
Declan Collins, Hainault House, 
69/71 St. Stephen's Green, Dublin 2. 
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CHARTERED ACCOUNTANTS, Lon- 
don, require young qualified man or 
Part I finalist. Small practice but interest- 
ing and varied work in friendly surround- 
ing. Partnership prospects excellent for 
right man. Salary negotiable from 
£1,750, according to experience. — 
Please write, giving full details to 
Waller, Wilson & Co, 27 Fitzroy 
Square, London WIP 6EP. 





Initial experience will be in the fields of auditing and special 
investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of 
speedy promotion. Four weeks’ annual holiday plus two days’ 
extra leave are given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed 


Staff Partner, 33 King William Street, London EC4 


or Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 


J. G. Hindmarch, З Castle Gate, Grantham, 
























PROFESSION 


How can you go wrong? The demand 
has never been greater, salaries and 


prospects have never been better. 


As we have the most jobs and the 


best jobs. You can't go wrong. 


Ring GERRY  DUDSON or 
GABRIEL DUFFY: 01-493 9678. 


XIII 


COMMERCE & 
INDUSTRY 


You are in the highest paid levels of 
qualified professionals in the U.K. At 


least, you should be; Our candidates are. 


Ring JOHN WEST, MIKE GREEN 


or DAVID WILKINSON: 01-493 2580. 


118 NEW BOND STREET 
LONDON W1 


TEL. 01-493 9441 (9 lines) 


OPEN SATURDAY MORNINGS, EVENINGS TO 6.30 BY APPOINTMENT 


AFTER 7 P.M. WEEKDAYS 01-624 2856 





BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Whinney Murray & Co 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Сап стопку House, 85 Newhall 
Street, Birmingham 

RTERED ACCOUNTANT required to 
take charge under slight supervision of group 
of audits and interested in taxation. – Apply 
Waterworth, Rudd & Hare, Central Build- 
ings, Richmond Terrace, Blackburn. 


CHARTERED ACCOUNTANTS (close 
Charing Cross) require Personal Assist- 
ant for Senior Partner, commencing 
salary between £1,750 and £2,000. The 
applicant should "have a sound basic 
knowledge of taxation and auditing; 
some knowledge of insolvency might be 
an advantage, 

His main duties will be to work with 
the Senior Partner assisting him in his 
work (non-audit) but in an emergency 
he may be required to take charge of 
other work where there is great urgency. 
— Apply in handwriting with details of 
experience to Box CA 8785. 


CHARTERED  ACCOUNTANTS have 
vacancies for young qualified men with op- 
portunities to train within one year to audit 
manager at a salary in excess of £3,000, with 
four weeks' holiday. Initial salary in the 
range of £2,000 to £2,500, depending on ex- 
perience. Attendances at post-qualification 
training courses encouraged to maintain a 
high standard in modern audit and account- 
ing techniques. — Apply in writing to: Staff 
Partner, W. H. Barnes & Co, 24 Bedford 
Row, London УСІ. 

CHARTERED ACCOUNTANTS in West- 
minster have a vacancy for a senior audit 
clerk at a commencing salary of £2,200 to 
£2,500 per sinuni, according to experience. 
~ Write Box CA 3 

CHARTERED ACCOUNTANTS require the 
services of a finalist or newly qualified man 
to initially assist a partner in a pleasant 
Edgbaston practice. An excellent salary will 
be negotiated and it is anticipated that a 
partnership will be forthcoming for the right 
pos within a short period. — Write giving 

rief details to Box CA 3253. 


CHARTERED ACCOUNTANTS, LUTON 
require a qualified accountant to assist senior 
partner. Good prospects. Non-contributory 
pension sch eme rite with full particulars 
pa Box.CA 3429, 

CHARTERED ACCOUNTANTS require 

branch manager for their office in mid- 
Wales. He should preferably be qualified 
and, if so, there are definite prospects of.a 
partnership to the right man after à pro- 
bationary period. Applicants should be 
experienced in farm accounts and incomplete 
records, and be prepared to carry responsi- 
bility. Pension scheme and three weeks' 
annual holiday. – Box CA 3236. 
CHARTERED ACCOUNTANTS require 
semi-senior audit clerks. Good salary and 
prospects. ~ Write Ernest one & Co, 52-54 
High Holborn, London Wi 
CHARTERED ACCOUNTANTS - 8. 
LINCS - require newly qualified accountant 
or finalist with good experience of farm. 
accounts, small company audits, and taxa- 
tion. Salary negotiable from £1,600. Partner- 
ship prospects aner a few years. — Apply with 
details to Box CA 3266. 
CITY CHARTERED ACCOUNTANTS re- 
quire assistant (male or female) for a. variety. 
of duties including the press preparation of 
trust accounts and ancillary matter.' Age 
preferably between 35-50. Good salary 
according to age and experience. ~ Box 
CC 3420. 





COMPANY TAXATION 


Qualified Accountant experienced in 
Company taxation work required for 
the expanding “tax department of. a 
medium-sized City- firm of Chartered 
Accountants. Good working conditions 
and commencing. od approximately * 
£2,500. ~ Box CT 8764. 


DEVON. - Experienced senior assistant 
required immediately to assume responsi- 
bility for section comprising mainly farm 
clients. Salary range £1,600—£1,850. Pleasant 
market fowr near coast. Opportunity for job 
satisfaction and family happiness, — Full 
particulars, please, in strict confidence, to 
Box DE 3298. 

EXPANDING MEDIUM-SIZED SLOUGH 
firm of chartered accountants seeks qualified 
accountant, aged about 25, with some quali. 
fied professional experience, with view to 
partnership. Starting salary £2,250-£2,750 
depending on age and experience. ~ Box EM 


XIV, 





RING 
LAURIE & COMPANY 
š City Office 
01-606 6301 


about these openings 


£3,000 INVESTMENT ANALYST 


An experienced man (not necessarily 
qualified) by Trust Company in SW. 
London. Will be responsible for the 
department and for reviewing investment 
portfolios. U.K. and international ex- 
perience essential. 30-35. 


£2,500 ACCOUNTANT 


industrial Organisation situated N. 
London need an A.C.A. or'A.C.W.A. to 
assist Group Controller. Duties include 
detailed investigations and, reorganisa- 
tion at various locations in U.K. Some 
experience of management accounting 
including costing and budgetary control, 


£2,500 ACCOUNTANT 


A.C.A. ог A.C.W.A. required to take 
charge of financial management account- 
ing of Ventilating Engineers near 
Worthing. They have new factories, are 
a progressive company and there would 
be excellent prospects for a man with’ 
initiative and drive, | 


£2,500 up ACCOUNTANT 


Large City group with diverse interests 
wish to appoint a qualified man for a 
top level position. He will be responsible 
for the accounting functions of their 
Shipping/Forwarding division. It is 
therefore desirable that successful appli- 
cant should have similar experience and 
he must have initiative and drive. 28-32. 


LAURIE & ‘COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 





EAST KENT. – Senior clerk experiencéd in 
taxation and incomplete records, -Salary 
£1,750-£2,000 with scope for further ad- 
vancement on merit. ~ Box EK 8678... 





ESTATE DUTY/TRUSTS - _ 


City office of a medium/large firm of 
Chartered Accountants requiresa person 
who bas a sound knowledge of Estate 
Duty.and Trusts to, develop an Estate 
Duty and Trusts Department. A starting. 
salary of at least £2,500 p.a. is envisaged. 
— Please write to. Box ED 8690, giving 
- brief details of your career to date. : 


EXCEPTIONALLY EXPERIENCED and 
competent clerk required as personal assistant 
to partner in West End chartered account- 
ant’s practice. ` Qualification not essential 
and the position would suita younger person 
eager to accept responsibility. The position. 
will involve responsibility for a wide range 
of professional and unprofessional work and 
there are definite partnership prospects. 
Salary Бу `певоцайоп, — Ring 01-580 3825. 
EXPERIENCED SEMI-SENIOR AUDIT 
CLERK required by Holborn chartered 
accountants. Salary up to £1,750. – Box 
ES 3300.. : mus А 
EXPERIENCED SENIOR and semi-senior 
audit-assistants required by firm of London 
chartered accountants, NW1. Wide range of 
work available, including taxation: Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers. — 
Write full details to Box ES 6646. 


_ FINALIST 


Part II Finalist required by London 
chartered accountants to fill post 
offering wide auditing experience. Com- 
mencing salary £1,500 p.a. plus bonuses. 
, Study leave given. ~ Write Box FP 8781. 
4 
FINCHLEY 


Medium-sized Firm require young quali- 
fled man to be responsible to a partner 
for group of important and varied work. 
Excellent prospects in expanding prac- 
tice, – Write H. S. D., Hillside House, 
Friern Park, London N12., з 
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FINALISTS. ~ Chartered accountants 
require finalists for training up to senior staff 
or management level, Usual conditions 
(luncheon vouchers etc.), competitive salaries, 
wide opportunities and congenial atmos- 
phere. — For more details please write to: 
Alan Punchard, Hallett, Laughlin, Clark & 
Co, 38 Finsbury Square, London EC2. 





GLOUCESTERSHIRE 


Cotswold firm seek an experienced senior 
to deal with a block of clients and to be 
directly responsible to а partner. 
Reasonable knowledge of taxation and 
incomplete record accounting required. 
~ Full details and salary required please, 
and date of availability to Box GC 8681. 





HOLBORN C.A.s require articled clerks 
and semi-seniors. Previous experience in the 
profession a necessity. Progressive salaries. 
~ Box HC 3345. 

INCOMPLETE RECORDS SENIOR for 
City. office. Good prospects in forward- 
looking and expanding department. Small 
traders and companies. Realistic salary 
according to experience. — Write or telephone, 
M. G. Hart, 41/42 King William Street, 
London EC4 (Tel. 01-626 4271). 

KNOX, CROPPER, GEDGE & CO, of 
Coventry House, South Place, London EC2, 
are looking for qualified accountants who 
welcome responsibility and are capable of 
reaching manager status in the near future. 
Excellent prospects exist in this long- 
established and continually expanding firm 
using а modern approach to auditing and 
offering a wide experience in all aspects of 
professional work. — Applications in writing 
giving particulars should be addressed to the 
staff partner. 


- LEICESTER progressive firm of chartered 


accountants require semi-senior and senior 
audit clerk (unqualified) for interesting and 
varied work offering good prospects to those 
willing to accept responsibility. - Watson & 
Tebbet, 10 Peacock Lane, Leicester. 

LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks, 
preferably qualified. Salary up to £2,750 
pa nee scheme and L.V.s. ~ Write Box 


| NORTH LONDON ACCOUNTANTS re- 


quire a senior assistant and semi-senior audit 
clerks with experience. Salaries according to 
experience with excellent prospects. — Box 
NL 3251. | 
PARTNER REQUIRES experienced and 
capable senior, not necessarily qualified, to 
assist with all aspects of a varied and interest- 
ing practice. A realistic salary based on 
experience and responsibility is offered. - 
Apply, Staff Partner, Thornton Baker & Co, 
South Western House, Fir Vale Road, 
Bournemouth. * 5 
PART-TIME SECRETARY required by 
certified accountant practising in Fleet 
Street. Fifteen to twenty hours weekly. — 
Box PT 3330. 





PERSONAL TAXATION 


Chartered Accountants require for their 

London Taxation Department, male or. 
lady assistant to be responsible directly 

to Department Manager and Principals. 

Good commencing salary, pension fund, 

three weeks’ holiday, five-day week. — 

Please reply to Box PT 8728. 


RECEIVERSHIP WORK 


Large City firm has.a vacancy for a- 
qualified accountant wishing to con- 
centrate on receivership work. The work. 
, willinclude the management and control , 
of commercial undertakings and will. 
require initiative and. a liking for 
responsibility. A. high salary will be paid, 
and there is ample ‘Scope for advance- 
„теле. Four weeks’ holiday a year and : 
pension scheme. — Details to Box TA 
3554, c/o Charles Barker & Sons Ltd, 
Recruitment Division, 20 Cannon Street, 


London ЕСА. 








PERSONAL TAXATION 


Leading West End chartered account- 
ants require a further fully experienced 
assistant for personal tax department 
handling very high quality work. The 
successful candidate will have had at 
least four years’ tax experience preferably 
in the profession or a bank and will be 
keen to progress to the highest level. 
Excellent progressive salary and benefits 
including non-contributory pension 
scheme. — Write fully to Box PT 8751. 





PERSONAL TAX CLERK 


Manchester firm of Chartered Account- 
ants require experienced clerk for per- 
sonal tax department. Capital Gains 
Tax experience desirable. — Write, giving 
details of education and experience to 
Box PT 8787. 





QUALIFIED ACCOUNTANT 


Medium-sized firm of Chartered Ac- 
countants require a young qualified man 
for a progressive position in their West 
End office. We are looking for a man 
with initiative who is prepared to as- 
sume a responsible position in relation 
to certain important ‘audits. Some 
travelling, principally West of London. 
Starting salary not less than £2,100 p.a. 
Write Box QA 8773. 





QUALIFIED ACCOUNTANT required as 
personal assistant inl iquidation department 
of busy West End firm. Applicants must have. 
previous experience in liquidation. Excellent 
pay, conditions, and partnership prospects 
for the right applicant.— Write Box QA 3433. 
QUALIFIED ASSISTANT required in busy 
general practice on Merioneth Coast. 
Experience in incomplete records and per- 
sonal taxation desirable. Salary according 
to experience. Partnership prospects three to 
four years. - Box QA 3232. 





ROWLEY PEMBERTON ROBERT 
& CO require accountants with two or 
more years’ post-qualification experi- 
ence to take up senior positions in their 
City office audit department. The work 
will be varied and interesting and largely 
confined to the Greater London area. 
Good salaries are offered and there are 
excellent prospects for advancement. — 
Write Staff Partners (Audit), 9 Bishops- 
gate, London EC2. 





SENIOR ASSISTANT (not necessarily quali- 


fied) required by chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon vouchers, pension scheme. Age 
immaterial, good prospects. ~ Please write, 
M. S. Bradford & Co, Manfield House, 376 
Strand, London WC2. · 

SENIOR ASSISTANT with varied experi- 
ence in the profession required, Good com- 
mencing salary and prospects for a keen 
person. Optional pension scheme. -- Swallow, 
Crick & Co, Chartered Accountants, 
Priestgate, Peterborough. 

SENIOR AUDIT CLERK capable of 
working without supervision required by firm 
of progressive chartered accountants in 
Winchester. Accommodation available. Good 
salary and prospects. — Box SA 3404. 
SENIOR AUDIT CLERK required by char- 
tered accountants in S. Lincs. Salary from 
£1,500 according to experience. ~ Apply with 
brief details to Box SA 3265. 

SENIOR AUDIT CLERK (unqualified) re- 
quired for small firm of City chartered 
accountants. — Write with full details and 
salary required to Box SA 3423. 





SENIOR CLERK preferably qualified 
but unqualified if of suitable experience 
and ability wanted at once by Peter- 
borough firm. Must be willing to travel in 
United Kingdom. Commencing salary 
not less than £1,750. Very good pros- 
pects. — Write giving full details to Box 
SC 6649. 





SENIOR REQUIRED, not necessarily quali- 
fied, to assist two partners in small firm of 


certified accountants. Knowledge of incom- ` 


plete records, taxation and companies. Could 
lead to partnership for right man if qualified. 
— Write stating age, experience, and salary 
required to Harold H. Harper, Youngs & Co, 
109 Midland Road, Bedford. 


' interest. to experienced assistant. 
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SENIOR TAX ASSISTANT 


Bland Fielden & Co have a vacancy in 
their expanding Tax Department for an 
Assistant with a good knowledge of per- 
sonal taxation. Excellent prospects, 
pleasant working conditions, assistance 
with housing, pension fund, good salary. 
~ Apply in writing to Staff Partner, 11 
Sir Isaac's Walk, Colchester, Essex. 





SENIOR UNQUALIFIED AUDIT 
CLERK required by small City C.A.s. 
An older man is preferred for this per- 
manent position. - Box SU 8708. 





SOUTH DEVON chartered accountants 
require qualified or unqualified senior, 
Knowledge of taxation and incomplete 
records necessary. ~ .РіІеаѕе apply to Mess 
Bishop Fleming & Со, 42 Palace Avenue,| 
Paignton. (Telephone 56202.) 


SOUTHEND-ON-SEA Chartered Account- 
ants require experienced senior capable o 
taking complete control of accounts andi 
вои of medium-sized concerns. ~ Вох SO 


TAUNTON chartered accountants require 
qualified accountant or experienced account. 
ant to act as personal assistant to a bus 
partner. This position offers an opportunit 
to improve experience and a wide variety o 
work in a pleasant market town. Also re 
quired, a senior or semi-senior audit cler 
with experience in preparing accounts from 
incomplete records and knowledge of taxa 
tion. Three weeks' holiday, non-contributo: 
pension scheme, five-day week, — Pleas 
apply, giving details of age and experience 
to Albert Goodman & Co, Chartered 
Accountants, 3 Hammet Street, Taunton. 


TAXATION ASSISTANT. - City chartered 
accountants have vacancy in their tax depart- 
ment which will appeal to young applicant 
with some basic experience of taxation and 
keen to benefit from tuition. Congenial 
atmosphere with good working conditions 
and sound career prospects. -- Write Jeffreys, 
Littlejohn & Co, Three Quays, Tower Hill. 
London EC3. 


TAXATION ASSISTANT, with experience 
of personal taxation and ability to work or 
own initiative, required by City firm ој 
chartered accountants. Salary in accordance 
with experience. — Box TA 3348, 


TAXATION ACCOUNTANTS 


Chartered Accountants in the City have 
one or two vacancies for men or women 
to work on company taxation. . 

Candidates could be young qualified 
accountants wishing to obtain specialist 
experience of taxation work or unquali- 
fied persons already working in this field 
and keen to gain wider experience, more 
responsibility and better prospects. 

Starting salary up to £2,500 according 
to age and experience. 

Please write in confidence to Box TA 








TAX ASSISTANTS required by City char. 
tered accountants either trainee or experi 
enced, for small but expanding personal ta» 
department. Wide range of work offers ex 
cellent experience to trainee, or variety anc 
Initia 
salary £1,200 p.a. upwards according to age 
and experience. Frequent reviews and excel 
lent prospects. - Box TA 3347. 


TAX ASSISTANTS required by West Enc 
accountants to deal with а considerable 
number of tax cases. Full-time or woulc 
consider part-time assistance with a minimurr 
of three days per week. – Box ТА, 3409. 


TAXATION ei 


RECENTLY QUALIFIED | 
ACCOUNTANTS 


City office of a medium/large firm of 
Chartered Accountants requires a 
recently qualified accountant to join 
their Tax Department. The work will be 
largely on Company Taxation although 
there will be some personal tax work 
involved. A starting salary of at least 
£2,000 per annum is envisaged, ~ Please 
write to Box TR 8733, giving brief 
details of your career to date. 





TEMPORARY audit clerks, senior and semi- 
senior, required by Fleet Street C.A.s. Good 


· salaries. — Box TA 3358. 
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Vacancies in Accountants’ 
*xpanding practice for 
1) Audit assistant for incomplete 
records, audits, farming and company 
accounts. Taxation experience an 
asset. 
2)Senior or semi-senior to deal pri- 
marily with personal, company and 
capital gains taxation problems, 
year-to-year tax work and planning. 
Five-day week, good pension scheme, 
nodern offices. — Full details of career 
‘o date, quoting references, to Malpas, 
3immons and Company, Vauxhall 
Chambers, Dorchester, Dorset. 





ALTON-ON-THAMES CHARTERED 
SCOUNTANTS require semi-senior audit 
rks, Pension scheme, good salary and 
king conditions. - Box WO 3329. 

E ARE ACCOUNTANCY CONSULT- 
NTS, with thirty years' experience in the 
ty. – For information regarding progressive 
rmanent positions contact Bedford Staff 
onsultants, 11 Ludgate Hill, London EC4. 
-248 2154/3586/7201. 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 
Goodland, Bull & Co of Taunton and 
Tiverton, have vacancies for qualified 
and unqualified Seniors, Interesting and 
varied work with direct responsibility to 
a Partner. Experience of incomplete 
records and taxation an advantage but 
not essential. Salary depending on age 

and experience. 

Applications to the Staff Partner, at 
Bridgwater House, Corporation Street, 
Taunton, Somerset. 





EST END ACCOUNTANTS require 
Hy experienced person able to work without 
iparviton: Full- or part-time. - Box WE 


103. 

'EST END CHARTERED ACCOUNT- 
NTS require a senior assistant. Although a 
ialification is not essential experience 
ithin the profession is. The position will 
mmand an excellent salary and carry 
irtnership prospects. — Apply Box WE 3237. 
OUNG QUALIFIED ACCOUNTANTS 
* finalists required by medium-sized London 
'artered accountants. Good all-round experi- 
ice and increasing responsibility is offered 
‘gether with a commencing salary of up to 
2,100 per annum which is subject to regular 
view, — Write Box YQ 8774. 





ARTICLED CLERKS 





RTICLES (CHARTERED) available, Sut- 
m.. Surrey. Experience incomplete records 
sential, Transfer considered. Personal 
pervision. Pleasant working conditions. ~ 
Hest particulars to Box AC 3422. , 

MALL CITY FIRM has vacancies for 









ST END chartered accountant requires 
icled clerk for direct supervision under 
incipal. Man with experience would be pre- 
rred, — Write with full details of experience ` 
d salary required to Box WE 3384, 

T firm of chartered accountants 
ve a vacancy for a bright young articled 
rk. The principal will personally supervise 
1 aspects of career and tuition. A good 

ing salary is paid with regular increases. 
Apply Box WE 3238. Е 
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AND INDUSTRY 











.ACCOUNTANT 


Qualified, wanted for small well-estab- ' 
lished and financed property and build- 
ing Group based NW. London. 
Successful applicant should be capable 
of assisting in reorganisation and ex- 
pansion and knowledgeable of financing, 
taxation and general company pro- 
cedures. Basic commencing salary 
£1,800—£2.000 p.a. plus^extras up to 
£S00 if experienced and capable of 
assuming duties as Company Secretary. 
This could be a rewarding post to a man 
experienced in propérty. 
Write with full particulars (no callers 
please): 
GRAYS AGENTS (Ret. JAB) 
604 HIGH ROAD 
WEMBLEY, MIDDLESEX 
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ACCOUNTANT 


Small but expanding engineering firm 
in North Wales require an experienced 
Cost Accountant able to take complete 
charge of all accounting work of the 
company. Salary according to age and 
qualifications, Non-contributory pension 
fund. Company will pay moving ex- 
penses and give assistance towards 

ome purchase. — Apply with full 
personal and professional details to 
Box AS 8772. 


ACCOUNTANT/OFFICE MANAGER, age 
35 to 45, required for Birmingham City 
centre professional firm. Successful applicant 
will be responsible directly to partners for 
internal administration. Salary not less than 
| £2,000 per annum and pension scheme. 
Applicant should give, in confidence, brief 


details of past experience, qualifications, etc., 
to Box AO 8761. 


ACCOUNTANT, preferably qualified, with 
experience of office administration required 


to take charge of Accounts Department 
of land agents and surveyors in Warwick 
with branch offices. Knowledge of taxation 
an advantage. Salary negotiable around 
£1,750 according to experience. — Written 
applications to M. J. A. Godfrey-Payton & 
Co, 25 High Street, Warwick. 

ACCOUNTS ASSISTANT (female) required 
for Birmingham based company of electrical 
contractors. Applicants should be fully 
conversant with all aspects of book-keeping 


: and should preferably have been employed 


in a practising accountant's office. Preference 
will be given to a lady prepared to make a 
permanent career with the company. Salary 
envisaged around £1,000 per annum. – Box 
AA 3302. 


ACCOUNTANT/SECRETARY 


Accountant/secretary, required for a 
small office. Age 25-35 preferably with 
minimum intermediate ACA, 
A.C.C.A. or A.C.LS. Capable of super- 
vising efficient administration. Salary 
approximately £2,000 per annum de- 
pending on age and experience. – Apply 
to the Resident Representative, Hong 
Kong Trade Development Council, 
55-58 Pall Mall, London SW1. 





ACCOUNTS MANAGER required for 
West End Property Company to be, 
responsible for supervision of accounts 
department routines including the pro- 
cessing of data by computer service and 
the preparation of financial returns for 
management, There is no fixed age limit; 
applicants should have sound experience 
of accounting control procedures, prefer- 
ably including the use of E.D.P. data. 
Salary in the bracket £2,000-£2,200 p.a. 
Tension scheme. — Reply to Box AM 





AMAZING SERVICE is given free and 
confidentially to qualified and un- 
qualified Accountants, who require 
employment in the profession or in in- 
dustry. Our salary range is consistently 
between £1,500 and £4,000 p.a., these 
include many fringe benefits. — Please 
phone, write, or call in for a permanent 
or temporary position. 


REGIONAL CONSULTANTS 
272 Regent's Park Road, London N3 


Phone 01—346 7203 (open all day). 


A SMALL BUT EXPANDING engin- 
eering company require an Assistant 
Accountant for a very busy office, com- 
prising a staff of 10. 


The successful applicant will be aged 
about 30 years of age, qualified or a final- 
ist and will have a minimum of five years’ 
experience in commerce. A knowledge of 
practical elementary computer require- 
ments would be useful. He will be 
responsible to the Financial Director 
and must be able to assist generally in all 
financial administration, including 
preparation of monthly management 
accounts and reports. This is a respon- 
sible position offering scope and variety. 


Salary negotiable in the region of 
‘£1,800 p.a., contributory pension scheme, 
canteen. 

Applications, giving full details, to: 
Miss V. A. Perry (Personnel Manager) 
Landon Kingsway Ltd 
The Avenue 
Egham 
Surrey 

We are a member of an International 
Group. 





A SMALL but rapidly expanding public 
company (Waltham Abbey, Essex) in the 
hi-fi field require an energetic young account- 
ant, who need not necessarily be qualified, 
to act as assistant accountant. The duties 
will be’ varied but require knowledge’ of 
machine accounting, credit control, prepara- 
tion of monthly statistics, and general office 
management. This post would suit a man in 
late 20s and carries prospects of advdnce- 
ment to executive status. — Apply Box 
AS 3239, 


ASSISTANT TO ACCOUNTANT required 
for medium-sized company who are leaders 
in the manufacture of fashion handbags. 
Preference will be given to advanced students 
of A.C.C.A. or A.C.W.A. A progressive 
salary will be paid and the successful appli- 
cant will work in a modern building con- 
venient to public transport. ~ Applications 
to the Accountant, Shilton Ltd, Peterborough 
MON London SW6 or telephone 01-736 
71. 





ASSISTANT TO ACCOUNTANT 


An electronics manufacturing company in South-east Hertfordshire have a vacancy 
for a young man to assist the secretary/accountant implement a management inform- 
ation and control system. This vacancy would be suitable for a partly qualified man 
who wishes to enlarge his experience in industry. - 


Applicants must be able to take charge of a set of integrated cost and financial 
books and be accustomed to work to a strict time-table. 


The salary will be fixed in accordance with the applicant's experience and will be 


progressive. 
Full details to Box AT 8790. 








FINANCIAL CONTROLLER 


We have a vacancy for a Financial C8ntroller to be responsible to 
the Managing Director for the full Financlal Accounting function ofa 
group of private enterprise housebuilding companies. 

Applicants should be Chartered Accountants, preferably between 
30 and 40, and with experience in the Construction Industry. 

A fully competitive initial salary will be negotiated and there are 
excellent opportunities for further development and promotion. 

We have the normal range of large company fringe benefits 
including a contributory group Pension Scheme. 


Brief details please to Box FC 11590. 

















RING 
LAURIE & COMPANY 
West End Office 
01-629 9651 


about these openings 


ACCOUNTANT £2,000-- BONUS 


Hounslow based Company seek quali- 
fied man to carry out periodica] reviews 
of accounting effectiveness in Large 
Group. The man appointed will have 
computer experience, a broad account-- 
ing background and the drive to create 
a rewarding career. Some U.K. travel 
necessary. 


ZAMBIA ~ #2,800 + 


Copper Mining organisation seek 
Intermediate Qualified Accountant for 
Computerised Accounts duties in 
Zambia. Initially for a three-year con- 
tract. Several years with a large Indus- 
trial Company imperative. Attractive 
benefits offered, 


A.C.W.A. HAMPSHIRE £3,000. 


Small Electronic Company seek man 
30-40 to take complete control of the 
Management and Financial accounting 
procedures within the firm. The suc- 
cesful applicant will advise on systems. 
Candidates must have a strong person- 
ality and be anxious to assume responsi- 
bility. Board prospects. ; 


ACCOUNTANT - CITY Е2,500 + 


Merchant Bankers seek qualified or 
unqualified Accountant to assist Com- 
pany Accountant. Good knowledge of 
consolidated accounts, taxation, E.D.P., 
essential. Large Company background 
desirable. Excellent prospects. 


LAURIE & COMPANY . 


Execütive Selection Consultants 


407 Oxford Street, W1 
01-629 9651 





ASSISTANT ACCOUNTANT 


is required to fill a vacancy in an expand- 
ing engineering company in Boreham 
Wood. Applicants should be at least 
25 years of age with sevefal years’ ac-. 
counting experience and should- prefer- 
ably though not essentially, have passed 
Part II of a professional accounting 
qualification. Duties will include super- 
vision of staff responsible for wages, 
salaries, cash control, and petty cash and 
will include assistance with preparation 
of annual and monthly accounts. The ' 
Company operates a pension scheme, 
sick pay scheme, social club and profit- 
sharing scheme. The salary will be sub- 
ject to negotiation. | f 
Applicants should write with full 
details of past experience and present 
salary to: Group Financial Accountant, 
Stratford Equipment Co Ltd, Stirling 
Corner, Borcham Wood, Herts. ` 


ASSISTANT ACCOUNTANT (man or 
woman aged 20 to 30) intermediate standard 
for accounts, taxation, and company secre- 
tarial work required by luxurious West End 
office controlling large group of companies. 
Excellent salary. four weeks' holiday, and 
luncheon vouchers. — Box AA 8792. 

BOOK-KEEPER/ACCOUNTANT required, 
experienced in Kalamazoo ledger, and 
control of а basic accounting system. 


Pleasant conditions and happy atmosphere’ 


in fast-growing business. Age immaterial but 
mature person preferred. If you are fed up 


with travelling and live in the Mortlake area * 


why not apply. Salary envisaged £1,500 per 
annum, — Write for application form to 
Richard: Marine Ltd, 226 Sheen Lane, 
London SW14. ie 


CHARTERED ACCOUNTANT re- 
quired for London Office of provincial 
newspaper. 

Applicant should have sound practical 
training in auditing and taxation and 
preferably have been trained with smaller 


This is an interesting position involv- 
ingintroduction of new systems, develop- 
ment of management information, etc., 
and offers scope for advancement in 
accounting or management. 

Good salary to right person. ~ Write 
to Box CA 8796, 
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NOW IMMEDIATELY AVAILABLE BY POST OR PERSONAL CALL AT THE CITY LIBRARY 
INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS’ 
DIARIES 1970 


DESK DIARY AND YEAR-BOOK 
Three days on each page with all information. Bound in red binding case lettered in white foil. НАЈ in. x 74 in. 
27s 6d including purchase tax (6s 4d) and postage. 


DESK DIARY FOR APPOINTMENTS ONLY ў | 

. Three days on each page without information. Bound board covers cut flush and printed in red. 113 in. x 7$ in. 
17s 6d including purchase tax (4s) and postage. 
c (i) the Small Octavo Desk Diary has been discontinued and this Foolscap Appointments Diary 
replaces it 


POCKET DIARY 
Three days on a page with all information. Bound in red binding case lettered in gold. 5$ in. X 3 ir in. 24s 94 
including purchase tax (5s 8d) and postage. 


POCKET DIARY 


Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
Bound in red binding case lettered in gold. 26s 9d including purchase tax (6s 1d) and postage. 
THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS - 
Three days on a page with all information. 53 in. x 31i in. 215 64 including purchase tax (4s 11d) and’ postage. 


-DE LUXE CASES FOR REFILLS 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre. to 
accommodate the refill. Fitted with leather strap and ‘button fastener at side. 215 6d including purchase tax 
(4s 11d) and postage. 


Order Form | 
Gee & Со (Publishers) Limited, The City Library, 151 Strand, London WC2 Telephone 01-836 0832 ' 
Please Supply (*insert the number of each item required) ЕС 


Desk Diary Desk Diary Pocket Diary 
& Year Book | Appointments only i with sep. information 


.SOLD.OUT |*........ @ 17/6 


Remittance enclosed £ 
‘PLEASE NOTE DIARY MAIL ORDER TERMS: | 
CASH WITH ORDER. Approved Accounts — Strictly monthly from date of invoice. 
| Ж DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us if your order is not acknowledged within 14 days. 
ACCT 22/1/70 
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Equity & Law Bonus 


valuation at 31st December, 1969 , 
In respect of each year's premiums falling due in 1968 and 1969: 
on Individual Life Assurances 


£3.10s to £4.15s per cent on the sum assured, according 
to age at entry and term of assurance. 


plus 


£2.10s per cent on existing bonus additions. 


on Personal Pensions Policies 
£3 per cent on both annuity and existing bonus additions. 


on Pension Assurances 
£3 per cent on the sum assured and basic pension. 


plus 
A Special Bonus of 10% of all existing and new bonuses 
plus 
A Terminal Bonus payable on whole-life and endowment 
policies becoming claims by death or maturity during 1970 at 


the rate of 25% of attaching bonuses 


A new series of individual with-profit life assurances is introduced 
from the beginning of 1970 on a uniform compound bonus basis. 
The interim rate of bonus for 1970 is 70/-d.% of the sum assured. 


Fuller details of the results of this bonus declaration are 
available from any branch. 


Equity & Law 


Equity & Law Life Assurance Society Limited, 20 Lincoln's Inn Fields, London, W.C.2. 
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Temp. and Short-term 
appointments 


Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 





HENRY BUTCHER & CO - 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 





AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
‘loss by fire. 
| A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability . 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure | 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to 45) owners of surplus Factory Space and Plant and Machinery 
wishing to Сарове of same. 
HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON wci 
Telephone 01—405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Cost of Investment Grants 


AS G the Winter Supplementary Estimates there is an 
item of {100 million for investment grants — which increases 
the original estimate of {£460 million for the grants by 21:7 per 
cent. Not that there is anything new in this. Investment grants 
were introduced by the Industrial Development Act 1966 and 
were put forward by the Government as being a considerable 
improvement on the system of investment allowances for tax 
which they replaced. The department concerned has consistently 
underestimated for the cost of these new grants — and by very 
large sums — a matter which has now been the subject of criticism 
in four consecutive reports of the all-party Estimates Committee of 
the House of Commons. 

The latest report, published by HM Stationery Office last week, 
states that the 'rise in requirements this year is so alarming both 
in total amount and as a percentage of the provision in the Main 
Estimates that your committee felt bound once again to take 
written and oral evidence from the department concerned (now 
the Ministry of Technology)’. The department's written evidence 
reproduced with the report somewhat oddly analyses the 
increase into three elements (which in fact add up to {115 
million instead of £100 million) machinery, plant and mining 
works £70 million; computers £15 million; and ships and hover- 
craft £30 million. 

The oral evidence began by Mr W. K. Ward, an Under- 
Secretary, being asked why once again the estimates for invest- 
ment grants wereso wildly out. He replied that there were two basic 
unknowns: the amount of eligible expenditure, and the speed 
with which manufacturers would apply for grant. The department 
still did not know the final figure for the first year, 1966, and they 
were moving into year 3 with £150 million of grants for preceding 
years still unpaid because it had not been claimed; some firms 
had claimed for 1967 but not for 1966. These were matters beyond 
the contro] of the department and mitigated against accurate 
forecasting, though Mr Ward said that in the light of experience 
the scope for error in the future had been narrowed. 

Another imponderable was the amount of grant which the 
Ministry might recover because the grantee had failed to comply 
with the conditions which were laid down under section 8 of the 
Industrial Development Act. In reply to the question as to how 
many extra staff were needed to administer the investment grants 
as compared with those employed in the.Inland Revenue to deal 
with the old investment allowances, Mr Ward said that in the 
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Revenue the extra use of staff was probably marginal 
for the matter was dealt with as part of the general 
settlement of tax liability and only totals of expenditure 
were involved. Now, under the grants system, specific 
conditions were imposed for individual items and there 
was also regional differentiation. This necessitated the 
employment of approximately 1,000 staff. 

The evidence brought out what is, of course, well 
known to readers — that the grants scheme has created 
a great deal of work and trouble for industry: prob- 
‘lems like keeping control of assets, making quarterly 
claims, getting them certified by independent account- 
ants, and so on. But public expenditure was involved, 
said Mr Ward, so a much closer check had to be made 
on claims and this meant putting the claimants to 
more trouble. It had been suggested that a time limit 
for claims should be imposed, but it was the general 
view of the Investment Grants Advisory Committee that 
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at the present time .this' would risk penalizing par- 
ticularly the small companies which had difficulty in 
getting claims done according to the requirements. 

Reference was made in the course of evidence to the 
possible abuse of the grants system by ship-owning 
companies controlled by non-residents and about the 
Bill at present before Parliament to restrict the grants. 
Mr Ward said the object was to cut out cases where, 
on a balance of payments test, the grant would be 
against the country's interest. In the main the test 
would affect non-resident controlled companies who 
ordered ships abroad. The Bill — ‘which might effect 
a grant saving of the order of £5 million a year — dealt 
with: companies which had been operating in the United 
Kingdom for a long time. In the case of so-called 
*brass plate' companies — companies set up in Britain 
in order to obtain grants — any abuse was dealt with 
under the Exchange Control powers. 


Artificial Transactions in Land 


ERHAPS the most confusing section in the Finance : 


Act 1969 is section 32, the rubric to which is 
‘Artificial ‘transactions in land’. 
Legislature, the rubric to a section does not enter into 
its interpretation, for there is really nothing artificial 
about the transactions against which the section is 

aimed. .. 
' ^ Section 33 might have had a preamble somewhat 
like section 412 which is a similar anti-avoidance 
section. However, instead of a preamble there is 
"subsection (1).which declares that the section is en- 
acted 'to prevent the avoidance of tax by persons 
concerned with land or the development of land' — 
though just how.one could be concerned with the 
' development of land'without being concerned with the 
land is a conundrum which does not need to be solved. 

Broadly speaking, the section attacks trading in land 
_ which is dressed up as something different. Subsection 
(2) sets out the circumstances in which the. section 

can have application, and: subsection (3) imposes tax 
when the section applies. The section applies Ane 
section (2)) wherever :. 

7 (а) (1) land, or any property deriving i its value from land, 

is acquired; 


(2) with the sole or main object of realizing a gdin; 
(3) я disposing of Һе. Іапа-(і.е., the land itself); 


(b) laid | is held as trading stock; or ~ 
(c) (1) land is developed; 
(2) with the sole or main object of jealizing a ^ gain; 


Happily for the 


. (3) from disposing of the land when developed 
and . 
any 'gain of a | capital nature' is obtained from the 
disposal of the land 
either 
(i by (x) the person acquiring, holding or 
developing the land; or (2) any connected 
person, 


(ii) by (1) any person who is a party to; or (2) 
any person who is concerned in any arrange- 
ment or scheme as respects the land which 
is effected and which enables the gain to 
be realized by (a) any indirect method; or 
(b) any series of transactions. 

For the purposes of subsection (2) a person obtains 
a gain whether he obtains it for himself ог for some 
other. person. . 

References to ‘land’ anywhere. in section include 
references to all or any part of the land, and ‘land’ 
includes buildings and any estate or interest in land or 
buildings (section 32 (12) (a)). The section is not 
confined to land in the United Kingdom; it can be 
anywhere in the world. If all or any part of the land is 
situate in the UK, then section 32 applies to all 
persons, whether resident in the UK -or not (Schedule 
16, paragraph 7 (2)). It follows that if all the land is 
outside the UK and the persons concerned are not 
resident in the UK, then they are not vulnerable to 
liability. under the section. 

What is property ‘deriving its sidus from land’? 
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The section gives no definition as such, but section 32 
(12) (b) extends the meaning (whatever it is) to include: 
(i) (1) any shareholding in a company; or 
(2) any partnership interest; or 


(3) any interest in settled property deriving their 
value directly or indirectly from land; and 


(ii) any option, consent or embargo affecting the dis- 
position of land. 

It follows that where there is a piece of property 
falling within any of the three categories in (1) above, 
then it may derive its value directly or indirectly from 
land. Presumably other kinds of property must derive 
their value directly from land. However, this is not of 
much help in determining what constitutes the deriving 
of value from land. Item (ii) is even less explicable. 
An ‘option’ is certainly property, but is ‘consent’? It 
would seem not, except in so far as it gives rise to a 
right which is assignable. Even less is an ‘embargo’ 
property; and if it is not property, then the question 
whether or not it has value derived from land does not 
arise. 

Section 32 (12) (b) is not the only attempt to 
elaborate on the phrase 'property deriving its value 
from land'. A second bite at the cherry is taken by 
paragraph 2 of Schedule 16 which declares what may be 
done 'in order to ascertain whether and to what extent 
the value of any property or right is derived from any 
other property or right’. 

Value may be traced through any number of com- 
panies, partnerships and trusts. The property held by 
any company, partnership or trust is to be attributed at 
each stage to the shareholders, partners or beneficiaries 

. ‘in such manner as is appropriate to the circumstances’ 
— a direction which seems to add nothing to the rest of 
the paragraph. 


One is familiar with a chain of companies like a · 


family tree, each being the parent of the next company 
below it. Section 42 of the Finance Act 1938 already 
provides for the purpose of various enactments (but 
not section 32) how much of the share capital of one 
company in the chain is to be treated as owned by its 
grandparent and so on. Presumably a similar rule will 
be applied in practice for the purposes of paragraph 2. 

It would seem that the chain need not be a homo- 
geneous one, i.e., all companies or all partnerships or 
all trusts. Thus a taxpayer may be a beneficiary in a 
trust which owns shares in a company which is in 
partnership with other persons. The value of the tax- 
payer's equitable interest in the trust may be derived 
in part from land owned by the partnership. If he 
acquired the equitable interest by purchase from an 
original beneficiary, he may have done so with the main 
object of realizing a gain from the land, so as to be 
brought within section 32 (2) (a). 

But there must also be a ‘disposal’ if the. case is to be 
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within section 32 (2). So what is a ‘disposal’? The 
word itself has been given a wide connotation by the 
Courts, but paragraph 1 of Schedule 16 appears to be 
enacted for the purpose, inter alia, of greatly extending 
the meaning of disposal, although it does not expressly 
say so. Paragraph 1 (1) directs that in applying section 
32 account has to be taken of any method, however 
indirect, by which: 
(a) any property or right is transferred or transmitted; 
or 
(b) the value of any property or right is enhanced. or 
diminished. 
Accordingly, the occasion: 
(x) of the transfer; or 
(2) of the transmission of any property or right, 
however indirect; and 
(3) when the value of any property or right is 
enhanced or diminished; 


may be an occasion when tax becomes chargeable under 
section 32. 

Paragraph 1 (2) tabulates instances of the application 
of the paragraph, as follows: 

(a) sales, contracts and other transactions made for 

less or more than full consideration; 

(b) any method by which: 

(1) any property or right; or 

(2) the control of any property or right is transferred 
or transmitted by assigning share capital or other 
rights ‘in a company or any partnership or 
interest in settled property'; 

(c) (1) the creation of any (i) option, or (ii) consent, or 

^. (iii) embargo, affecting the disposition of any 
property or rights; and 
(2) the consideration given for (i) the option, (ii) the 
giving of the consent, or (11) the release of the 
embargo; 

(d) the disposal of any property or right on the winding- 
up, dissolution, or termination, of any company, 
partnership, or trust. 

No doubt the matters tabulated have been gathered 
together by the draftsman by reference to specific 
avoidance devices of which he has been given notice by 
his instructing authority. The reference to property 
or rights being 'transmitted' naturally gave rise in the 
House of Commons to a fear that when an individual 
died he would be treated as realizing a gain on which 
his executors would be charged to income tax and 
surtax. This, however, was denied by the Government 
spokesman on the ground that death was not a disposal. 

It may perhaps be questioned whether there is in- 
deed anybody in existence who has any real idea of just 
how Widely section 32 could be applied, given the will 
to dô so on the part of the Inland Revenue. Notwith- 
standing the fact that subsection (1) declares the 
section to be enacted to prevent avoidance of tax, there 
is nothing in it which requires the Inland Revenue to 
prove any intention to avoid. 
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Where the land is.not held as trading stock, the 

section does not operate unless the land is acquired or 
developed with the sole or main object of realizing a 
gain, which is one of the main ‘badges of trade’ pro- 
pounded by the Radcliffe Commission on Taxation. 
This is a purely subjective test:. The Inland Revenue 
do not have to prove it; they will simply make the 
assessment and leave the taxpayer to appeal and to 
prove that the sole or main object was not the realiza- 
tion of a gain. 
: Paragraph 1 (3).of Schedule 16 says that in ascertain- 
ing the intentions of any person, the objects and powers 
of any company, partners or trustees, as set out in any 
memorandum, articles of association or other docu- 
ment, shall not be conclusive. This is merely declara- 
tory of what is already the law. The objects of a 
company are no test of what it actually does. On the 
other hand, if there is any doubt as to the precise 
object which a company had in mind in carrying out 
any transaction, it is legitimate to consult the printed 
objects of the company. If trustees resolve on a certain 
course of action and record in the minutes their object, 
then those minutes will be strong prima facie evidence 
of the object. 

Before there can be section 32 liability, there must 
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be a ‘gain of a capital nature’ ~ a phrase which is not 
defined. However, in the sister section — section 31 — 
the phrase ‘capital amount’ occurs, and this is defined 
by paragraph 11 (1) of Schedule 16 which, like the rest 
of that schedule, has effect to supplement both sections. 
The definition of ‘capital amount’ is: 


‘any amount, in money or money’s worth, which, apart 
from the principal sections’ [i.e., 31 and 32] ‘does not 
fall to be included in any computation of income for 
purposes of the Income Tax Acts or the Corporation Tax 

Acts’... ` 


and winds up with the words: 


‘and other expressions including the word 


“capital”? 
shall be construed accordingly’. 


For section 32 ‘capital amount’ would not be appro- 
priate because the target of that section is not so much 
a lump sum by itself, as a gain which has escaped tax 
on trading profits. Subsection (6) lays down directions 
for computing a gain of a ‘capital nature’, and it is 
therefore a little difficult to comprehend in what way 
such a phrase is to be construed ‘accordingly’. It would 
have been much simpler and easier if ‘gain of a capital 
nature’ had been given its own individual definition. 


(To be continued.) 





Current 
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Betterment Levy and Leaseback 


Wai are the betterment levy implications of 
sale and leaseback transactions, whereby develop- 
ments are financed by financing institutions? 'The Land 
Commission have now set out their own views, 
though with the caution that these views have no 
binding authority. 

A common arrangement may be outlined thus: 
(1) a developer assembles an area of land for develop- 
ment; (2) he agrees to sell it to a financing institution; 
(3) he receives finance from the institution with which 
to carry out the development; (4) during the course of 


the development or after its completion, the institution 
purchases the land in pursuance of the agreement at 
(2); (5) the institution then leases the completed 
building back to the developer for sub-letting. 


Now, providing that: 


(a) full development value has been paid in the 
purchase (Case A); and 


(b) a Schedule 5 base is obtained; and 


(c) the further development takes place without 
long delay; 


then no further levy beyond the Case A levy on the 
sale. should normally arise. But if these three con- 
ditions are not satisfied, then levy on the development 
itself may arise under Case C. 

Under the common arrangement detailed above, the 
developer will be the 'developing owner. This is 
because he, and not the institution, is entitled to 
possession of the land on which the project is started 
(Land Commission Act 1967, section 32 (6)) He is 
thus liable for any levy which may arise under Case C. 

If, however, this sort of arrangement does not suit 
the convenience of the parties concerned because it is 
desired that the institution shall be the 'developing 
owner’, then in the Land Commissioners’ view (a) 
the sale to the institution must be completed before 
the development is started, otherwise it cannot become 
the 'developing owner' (section 32 (2) and (3)); and 
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(b) any agreement for the grant of a tenancy back to 
the developer made at any time before the development 
is started, must be made conditional upon the carrying 
out of that development (section 32 (2) and (3)). If 
this is not done, the developer will again: become the 
developing owner. 

Whichever of the two alternative arrangements 
should be adopted, it is unlikely in the Commission's 
view that levy will arise under Case B when the actual 
tenancy is granted. This is because the start of the 
development (Case C) will have bfought the land into 
its new current use. This applies to Scotland as well 
as to England and Wales. 


Asian and Pacific Accounting 
Conference 


CCOUNTANTS from some fourteen countries 

including Australia, New Zealand, Canada, India, 
Pakistan, Japan and the United States will be attending 
the Sixth Conference of Asian and Pacific Accountants 
to be held in August this year. The conference will be 
split into two sections, the first from August 17th-21st 
in Singapore and the second from August 24th—26th in 
Kuala Lumpur. 

There will be five technical sessions, the subjects 
being "The scope and practice of the accountancy 
profession’; "The education and basic requirements of 
the accountant of tomorrow’; "The use and limitations 
of accounting data in business investment decisions’; 
‘The auditors’ role in the evolution of management 
performance (management audit)’; and ‘Economical 
‘and effective means of tax collection ‘and administration 

гіп fulfilling social and economic objectives’. 


Irish Bank's Disclosure Decision 


pos in the Republic of Ireland, following the 
example of the UK clearing and Scottish banks, 
have decided to publish their true profits and total 
reserves. The revised form of accounts will be issued 
for the financial year 1970 and thereafter. Legislative 
provisions to facilitate the changeover are contained 
in the Central Bank Bill recently introduced in the 
Dail by Mr Charles Haughey, F.c.a., the Minister for 
Finance. 

The Irish associated banks conveyed their decision 
to the Minister and to the central bank some time ago, 
and agreed that they and their professional advisers 
would have discussions with a view to reaching 
agreement on the accounting principles to be applied 
in future to ensure that the various published accounts 
would be comparable. The two major groups, Allied 
Irish Banks and the Bank of Ireland are anxious to 
complete the integration of the various constituent 
banks in each group as a preliminary to publication of 
accounts in the new format. 
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It 1s proposed to publish the 1969 accounts in the 
'old form and 1970 accounts in the new form, but the 
Northern Bank and the Ulster Bank have stated that 
they will release their 1969 figures in the new form on 
February 2oth. 

The chairman of the Irish Banks Standing Com- 
mittee explained at a press conference that the change 
in accounting methods would be relatively technical. 
involving standardization of methods of treating 
doubtful debts, investments and pension policy. 
Dividend policy would not be affected by the changes, 
as it had been determined hitherto by reference to 
actual profits, and there would be no question of 
disclosure of particulars of individual customers’ 
accounts. It had previously been thought, he said, that 
a bank could conceivably incur losses of such magnitude 
as to undermine its ability to repay its depositors; but 
it was now recognized, however, that the real strength 
of the banks was so great that fluctuations would not 
affect public confidence. 

The general expectation is that annual earnings may 
well be greater than previously indicated, and bank 
share values are expected to improve. 


Works of Art in Satisfaction of 
Estate Duty 


TREASURY statement was issued last week on 

official practice where works of art are disposed of 
in satisfaction of estate duty. The statement relates to 
negotiations for the sale of pictures, prints, books, 
manuscripts, works of art, scientific collections or 
other items not yielding income which are of national, 
scientific, historic or artistic interest, to the National 
Gallery, the British Museum or any similar national 
institution; to any university, county council or 
municipal corporation; the National Art Collections 
Fund, the Friends of the National Libraries, or to 
Ministers exercising the powers conferred by section 
5 of the Historic Buildings and Ancient Monuments 
Act 1953. 

It is announced that the Inland Revenue will be 
prepared (with the authority, where necessary, of 
executors or trustees to disclose relevant information) 
to assist the vendors by calculating the value of 


exemption from estate duty and capital gains tax. 


Under section 40 of the Finance Act 1930, as extended, 
works of art of the types referred to were exempted 
from estate duty until sold. Upon a sale, duty became 
payable on the proceeds but not if the sale was to one 
of the stipulated institutions. Section 30 of the Finance 
Act 1953 gave the Inland Revenue power to accept 
certain objects in satisfaction of estate duty, provided 
such acceptance should not be treated as a sale of the 
objects for the purposes of section 40. The power was 
extended by section 34 of the Finance Act 1956 to 
certàin other works of art. In exercising this power it 
has been the Chancellor's policy, in determing the price 
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offered, to déduct 75 per cent of the value of the 
exemption leaving the other 25 per cent with the 
executors. This practice is to continue. i 
` When long-term capital gains tax was imposed by 
the Finance Act 1965, section 30 (1) extended to that 
tax the estate duty exemption accorded in the case of 
sales to the national institutions mentioned; and public 
institutions buying works of art which are thus exempt 
have followed the same practice as the Chancellor : 
i.e., reducing the price by 75 per cent of the value of the 
tax exemption. 

Under the old estate duty provisions it was easy for 
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such institutions to know from published figures what 
the exemption came to in terms of cash. In the case of 
capital gains tax, however, it is not so easy to estimate 
the value of the exemption. Furthermore, when the 
Finance Act 1969 replaced the overall ‘slab’ rate of 
estate duty by a system of separate rates on separate 
slices, it became difficult to estimate from published 
figures. what the exemption was worth in terms of 
estate duty. In view of this the Inland Revenue is now 
prepared to make available to the institutions the 
appropriation figures so that they can adjust their offer 


prices accordingly. 





THIS IS MY LIFE 


Value Judgements 


by An Industrious Accountant 


T was intended to be one of those purposeful 

discussions. It started during an interval at a board 
meeting when Prinny left to find some papers on 
redundancy and manpower-planning he’d mislaid, and 
we poured ourselves morning coffee to bridge the gap. 

The managing director is rather keen on Kipling’s 
theory of filling each unforgiving minute with sixty 
seconds’ worth of distance run, and casual chit-chat 
annoys him. He looked round instinctively for a target, 
picked on me and opened with a sighting shot. ‘Ac- 
countants ‘seem to be falling out these days over all 
sorts of things like stock values and depreciation’, he 
said smoothly. ‘D’you think our depreciation reserve is 
about right at present?’ 

It was patently not the moment to be dogmatic as 
his next question, if he ran true to form, would un- 
doubtedly be either ‘why’ or ‘why not’. Evasive action 
was indicated. The amount of depreciation was always 
a value judgement, I told him. Our policy was one of 
continual review, bearing in mind that our major asset 
comprised our freehold premises, the true worth of 
which was a matter of guess-work at any time. 

The managing director’s eyes narrowed perceptibly 
as he digested these meaningless observations, and his 
‘next salvo straddled me neatly. ‘Do you think our 
premises need revaluation for the balance sheet — and 
how should we structure our depreciation percentage in 
éither event’. • 

Oddly enough, I had posed much the same sort of 
questions to our auditor a month previously; he had 
temporized with the promise (so far unfulfilled) to 
examine the issues involved and ring me back. After 
all, he postulated, the directors were. surely the best 


judges; he himself was prepared to accept any reason: 
able estimate — there was really no rigid formula a 
stake. ` ў 

Disdaining to repeat such ап unworthy smoke 
screen I let the managing director have the facts. Th 
premises were originally shown at cost; we'd revalue 
them over 20 years ago and applied part of the resultan 
capital reserve to reduction of the cost to shareholder 
of our rights issue; we'd revalued again five years ag 
and put all the increase into reserve. So let's clarify th 
vital issue first; did we want to show premises : 


.going-concern value, or cost of replacement afte 


demolition or destruction, or at a figure linked t 
potential take-over risks? 

The chairman said that the present figure was ridicu 
lously low, considering our corner-site, the big twc 
storey transport-shed, and car park. Any, of th 
multiple chain stores would give us 20 per cent more’ 
we ever wanted to sell out. The deputy-chairma 
grunted that rebuilding costs were totally irrelevant 
we'd never replace that red brick-work, let alone th 
carved cornices. He pooh-poohed my rejoinder that th 
valuation experts always harped on replacement, an 
the MD asked what figure we had for fire cover. 

I confessed to having upped it twice by small per 
centages аѕ ап anti-inflation hedge but only for insur 
ance purposes, and the deputy-chairman said it wa 
daft to charge depreciation in the first place on freehol 
premises in the current escalation trend. 

We'd obviously over-inflated our reserve, h 
pontificated, arid. should bring back to profit and los 
credit a nice slice of the excess. In addition, we coul 
show a nil charge this year, seeing that our repairs an 
decorations policy had been optimized for years past. 

The chairman -who holds a sizeable block of ou 
ѕһагеѕ – beamed on this indication of better profit 
ahead, but Prinny, returning in time to hear him 
nearly foamed at the mouth. We'd torpedo his unio 
negotiations he stormed; he’d been pleading ou 
poverty to them for weeks, and he might as we 
scuttle the ship there and then if we chose that cours 

I’m'not sure‘ how the argument finally ended, br 
it wasn't in general agreement. ` 
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Safeguard Systems GB Ltd is a new company in the О.К. It offers you new 
thinking in business systems. Systems devised specifically for the British 
market but vitalised by American experiance include: 

Cheque writing/Cash Book systems 

Sales and Purchase Ledger systems 

Wages and Salaries systems 

Stock Control and Indexing systems 

Automatic Addressing systems 

General administrative systems designed to reduce paperwork, 

As for decimalisation ... 
long time. Safaguard will advise you on every point. D-Day is nearer 

than you think, so post the coupon for information on Safeguard Systems 
that will smooth out conversion for you and show you substantial savings in 
time and cost. 


SAFEGUARD 
BUSINESS 
SYSTEMS 


SEND FOR THIS FREE: 
SAFEGUARD DESCONVERTER 
A handy desk-top reference 

for Decimal Conversion 


Safeguard Systems GB Ltd 
fenn House, Duke Street, fenton, Stoke-on-Trent, ST4 3PT 
Staffordshire. Tel. (0782) 32245 


РОЗШОВ EPT TAT 
COMPANY isc ET PAE EEE AAE N A O O ә 
e ccn E EE E 


Please let me have information on Safeguard systems 
and a FREE Desconverter. 








America has been using decimal currency for a long, 
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Ап important 
message to 
accountants with - 
clients who are 
shareholders in 
private investment 
companies 


. Recent tax legislation has badly 
affected private investment companies and 
their shareholders. 

Save and Prosper Group Limited, 
Britain's largest unit trust group and, 
leading experts in private investment com- 
pany taxation, now offer a plan which can 
help you to resolve many of these tax 
problems for your clients. . 

We are likely to be able to help best 
those companies which have a substantial 
holding of equities or cash. The plan 
involves the exchange of shares for units. 
Normal commission is payable. 

For full details please contact: 


.  Raef Davison, 
Head of Special Business Department, 
Save and Prosper Group Limited, 
4 Great St. Helens, London, E.C.3. · 
А Telephone: 01-588 1717 


Inquiries will be dealt with in 
the strictest confidence. 
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Your client companies should not go ahead with а right time and negotiate the right conditions.. 

merger until both you and they have the answers We can advise on rationalisation, management 

to all the.new problems that merging brings. structure, staff and taxation problems. We have the ` 
The techniques of merging are developing constantly. financial resources to provide the funds that are so 

It pays to have the advice and help of experts. often necessary to realise the full potential | 

Industrial Mergers Limited are the experts. of a merger. 


We have hel ped many businesses to merge profitably 
and smoothly. We can help your client. — | If any of your clients is thinking of merging, phone 
We can help him find the right partner, choose the Eric Izod for an informal chat. 


INDUSTRIAL MERGERS LIMITED 


` (an ICFC company) 
' Pierey House, 7 copine Avenue, London, E.C.2. Tel: 01 28 6229/4040 ` 
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» A Planning for Decimalization 


T impending decimalization of the currency 
has clearly produced problems for all accountants – 
both for those in public practice as well as for those 
‚ in industry and commerce. 

The approach of individual members of the pro- 
fession bas varied considerably. Some obviously have 
decided that the problems, if left alone, could well 
solve themselves. Others, the bit firmly between their 
teeth have sought to create decimalization plans, 

‘schedules and committees in order to ensure that no 
smallest part of any problem escapes attention. 

Representaüve of these sections of the accounting 
community are A and B; the former is a partner in 

` practice; the other works in industry. А had been 
asked by his partners to attend to matters decimal for 
his firm; B, an energetic man, had rather overdone it 
and his colleagues complained of the time they were 
expected to spend on committee work, and had 
generally been rather scathing 

Both of them know C, who has had practical 
experience in ‘going decimal’ and they decided to ask 
him for advice. The following: is a record of the 
pertinent points of their dialogue, with A and B asking 
: questions, and ii supplying answers as best he can. 


A — How do, we — this in "m to get simple, 
workable solutions to our problems? 


· C. ~ First, I suggest that you both read ~ and I 
. mean really read Planning Conversion to Decimal 
, Currency, published by the allied accountancy bodies, 
and appreciate the facts. These are simply: 


(1) from February 15th next year, the banks will 
work in decimal. This means that they will 
work in £s and new pence; 


(2) some businesses will do the same, others won't; 


` (3) the full range of new-pence coins will be avail- 
able, together with what is left of the present 
coins. These range from xd to 2s, and we shall 
be using, in all, eleven coins; 

(4) thé decimal coinage will be legal, so will the 
sterling coins, and we. may express amounts in 
either; 

. (5) we shall therefore be going, not ‘decimal’, but 
iu ‘dual’, and this will last until the change-over 
is completed; 


(6) the dual currency: concept his to almost all 


by R. S. C. BEDFORTH, F.C.A. 
of Annan, Impey, Morrish 


transactions except those with the banks; : 
(7) all planning must consider these facts. 


B- Right, then can we go on to planning? Is there a 
standard approach — or a package deal? 


C — A standard approach, possibly; a package deal, 


no. What I can advise on this is what I have done. It ` 


worked, it is logical, and it seems to provide workable 
guidelines. If you can think of a better way, use it. 
The procedures can apply to any business — profes- 
sional firms can apply it to themselves, and to their 
clients where relevant. I suggest you approach the 
task on the following lines: 


Appreciation 


First, make an appreciation of the problems decimali- 
zation will bring to your specific business — and list 
them. This may well produce a simple check-list in 
this order: 


(1) Production 
~ (a) stores records, , 
(6) wages, 
(с) costing. 
(2) Selling 
(a) price lists, 
(b) display prices, 
(c) catalogues. 
(3) Administration - 
(a) mechanical aids, 
(b) accounting records. 


This should give you the size of the problems; now 
plan how to deal with them. 


Plan 

Prepare an outline plan itemizing the above problem 
list, setting out the task which someone will have to 
tackle; put in that someone's name where you can, 
and circulate the plan to colleagues for comments. 


Progiamme 


` Then convert the outline plan into a programme of 


operations, with starting and completion times shown. 
Against each problem show a proposed solution and 


' eirculate again to colleagues to check the feasibility 


of the proposals and of the timing. 
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A — What, exactly, should go into the programme? 
Can you spell it out? 


C. — Yes, I have prepared a specimen programme 
for you. You should start in order of urgency; this 
means that first you have to decide on your own 

' decimal day — which need not, of course, be February 
15th, 1971. The available days for this date are from 
now up to the end of the conversion period – say, 
August 30th, 1972. 

The rule for selecting a day is simply ‘what’s in it 
for us’? This means that you pick a day which has 
advantages from the point of view of your own firm or 
company, bearing in mind that you cannot go wholly 
decimal until the new currency becomes legal. Your 
options could be restricted because of machines; and 
we will discuss them now. ` 


Office machines 


This: 'term ieans any mechanical aids which register 
„shillings ‘and pence. There are two basic rules to 
follow: 


(а) А machine- dependent operation can be carried 
out only in the currency which the machine will 
register. 


(2) Conversion costs money, therefore you [will 
require that any machine which is to be con- 
verted should have a trouble-free life expectancy 
of at least two years from January 1971. 


В — What should we do about machines now? 


C — Well, you should, in fact, have done something 
long ago, and in consequence you may now have to 


join a queue. I suggest the following crash procedure 
should be adopted: 


(1) List all machines, showing the serial number and 
date bought, and whether new or second-hand at 
date of purchase. 


(2) Tick if the present performance/output is 
satisfactory; put a cross if not. 


(3) Arrange-for a systems survey on all ‘crossed’ 
machines; if the systems are faulty, revise them 
and look again at the machines; the intention is 
to arrive at a list of machines which are inade- 
quate in terms of power/capacity; these need to 
be replaced with more suitable machines. 


(4) Prepare two final schedules: 


(а) machines to be converted; 
(b) machines to be replaced. 


(5) Call in the manufacturers and go over the (a) 
list with them to arrange for conversion — 
preferably at a date that suits you. 


(6) Call in two or three manufacturers and get 
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quotes and proposals for the new machines on 
the (6) you will want. 


B — Supposing ve can get the accounting machines 
in the office organized for the date we want, but not the 
cash registers in our shops? 


C - "There's nothing to stop you going decimal in 
the office, but in the shops you will have to wait for 
the machines. You cannot possibly impose on counter 
staff the burden of trying to work in new pence while 
the cash register can only handle sterling. 


B – I was, in fact, approaching our machine problems 
on this basis, and A is going to arrange for his firm's 
clients to be circularized on these lines. Now can we talk 


about internal priced records, particularly raw material 
stocks? 


. € – My view is that the simplest solution is to 
adopt dual pricing now. This means entering the 
equivalent decimal price alongside the sterling price on 
all priced records. It may be a nuisance where there 
are frequent price changes, as in the case of calculating 
average prices for stock records, but conversion can 
be done gradually and completed before conversion 
day. If the volume of records is high, and the available 
staff time is limited, identify the 20 per cent of items 
which produce 70-80 per cent of turnover, and con- 


: centrate on getting them converted in time. 


Pricing 
A — What about selling prices? My firm has a wide 


variety of clients, and I don’t suppose there is a package 
deal. 


С – Quite correct. there isn’t. The impact of decimal 
pricing will be greatest in the high volume, low price 
trades. Remember, conversion differences on amounts 
below 15 run as high as 20 per cent. Over 45, however, 
no difference exceeds 5 per cent, and this defines the 
approach to pricing. If all units in a price structure 
exceed ХІ, no problems arise. Unit prices below {1 
may present a problem; those below 4s will certainly 
do so. 

It is probably worth going through your price lists 
now to identify areas of difficulty, in order to appreciate 
the problems in terms of transaction volumes. In the 
end, however, a wholly decimal price list must be built 
up in terms of 1971 levels. Manufacturers will ob- 
viously give a lead where they are directly concerned, 
but at the end of the day the decisive factor must be the 
firm's knowledge of its own market — no outsider can 
offer much help in so specific a matter: 


B — Point taken, but can you give me a specific 
suggestion for my own concern. Our products have a 
unit price of between 8d and rs 5d per lb, although 
customers generally buy by the ton. 


C - Then I suggest you change your units to prices 
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" ~ SPECIMEN PROGRAMME ` 


Activity 


: DECIMAL DAY. 
OFFICE MACHINES 


Accounts 


1 Accounting màchine 
3 Adding machines 


Secretary 


. (Post room) Franking machine . 


Cost Office 
1 Calculator 


PRICING 


Stores Records 
Bin cards 
Stores account cards 


Price list 


Price list 
Price list 


Price tickets — (display) 


STAFF TRAINING . 


Staff Affected 
Key staff: 
Accountant 
Buyer 
Sales manager 


Stores staff 

Buying office 2 
Sales office. 3 
Sales staff (shops) 58 


Accounts staff _ 4 ) 


Works office 2 


Wages office 2 
Cost office 2 


TRAINING OPERATIVES 


Outline plan to be prepared 
Prepare lectures. 

.. Get display material etc. 

_ Distribute display material etc. 


 Start/Finish 


April 1969 
April 1969 


April 1969 


. February 1970 


to September 1970 
September 1969 


February 1970 
September 1970 


September 1970 


By November 1969 


Training to start 


Nov./Dec. 1970 L 


Sept./Oct. 1970 
October 1 970 


November 1970 |; 


By November 1969 
By March 1970 

By February 1970 
May 1970 


Remarks - 


Agreed February 1st, 1971 


Notify suppliers 
Accountant to schedule 


Notify supplier 


Works in decimal. No conversion 


Not priced 

Dual price each card 

Buyer to arrange 

First trial conversion 

Sales manager to arrange _ 
Revision by sales manager 
Prepare new list in decimal only 
Sales manager 

Dual price. Sales manager 


Each to prepare -draft outline training 
programme for his staff 


2 classes x 6 each 


1 class intensive. Use for shop training 
8 classes x 6 


.2classes x5 


1 classx 7 


Secretary to arrange | 
Sec./Acct./Buyer/SM to arrange 
Secretary to arrange 

Secretary to arrange 
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per 10 lb, or per bag if you also sell in bagged weights. 
The conversion difference is just over one half of 
1 per cent, and selling in tons you will not notice it. 


А – Some of my firm's clients are retailers and use 
display price marks. Are there any special points which 
they should note? 


C — Quite a lot. Where the price element is part of 
the merchandising approach, a lot of care is necessary. 
The new price structure is very different from the old 
one — look at this: 


sd 3d 64 94 ıs 1564 2564 178 6d 


Р. 1p 25р 4р sb БР 12р 8р 
Also the old trick of the 11d ticket — i.e., 95 11d instead 
of ros — depended on the fact that the left-hand figure 
was lower than in the next price step. The new pence 
equivalents will probably be 294p instead of зор, but 

“not 1455 instead of тор, as in that case the left-hand 
amount would not alter with the price step. In addition, 
where xd off now may be tolerable — a new penny 
(2:4d) may not. 

Retailers therefore need to get all the guidance they 
can from manufacturers and trade associations and 
even then the question needs a deal of care. Again, the 
final solution is going to depend on the actual market 
being served, and there will be no level of advice which 
can substitute for market experience. 


B — What is your view on dual pricing in shops? 


C — This is primarily a means of customer education 
and loses its point unless this is achieved. The method 
is to show the decimal equivalent alongside the dis- 
played price, carefully distinguished, to avoid confusing 
the two. The starting-time should be about the same 
time as the start of Government's publicity campaign, 
so that customers appreciate what you are getting at. 
There is equally no point in perpetuating this for very 
long after the conversion day. It might be worth while 
sounding out customers themselves and getting their 
own views on the subject, but in any case there seems 
to be good reason for ending dual pricing within two 
weeks after change-over. 


Staff training 


А – We are agreed that pricing changes are a matter 
for the selling experts, and depend upon the market being 
served. Can we now talk about staff training and can 
you offer any hints on training programmes? - 


C — Well, I think we first have to distinguish between 
training and education. Everyone needs to be educated 
to some extent, but all staff involved in keeping 
monetary records of any kind need training ~ and,cash 
handling calls for intensive training. As in all other 
matters, the programme has to be tailored to the 
requirements of the specific business. 

Let us tackle this by trying to devise a programme for 
a business. My method is to: 
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(1) List all staff and show against each name the 
type of training required, and any other relevan: 
details; e.g. 

(a) Smith, J. 
Accounts clerk, aged 38, receptive to training 
needs: 


(1) general education in decimal currency; 
(2) training in writing and calculating ir 
decimal; 
(3) instructions on change-over procedure; 
(6) Jones, M. (Miss) | 
Shop assistant, aged 24; probably not very 
receptive, needs: 


(x) general education in decimalization; 

(2) training in writing, adding and subtracting 
in decimal; 

(3) cash handling. 


Now build up a training programme. You can, ol 
course, buy training kits, although I think some of ther 
seem rather expensive. I would try to build up my 
own on this basis: 


(1) Make a précis of pages 12-15 of the accountancy 
bodies’ booklet. This gives the basis for z 
general educative lecture for all staff. Prepare 
notes based on the précis, but in simple language 
and distribute them before the lecture. 


(2) Prepare some fairly simple illustrations of: 

(a) writing in decimal; 

(b) cheque writing; 

(c) decimal conversion from shillings and pence 
to new pence; 

(d) decimal conversion from new pence tc 
shillings and pence; 

(e) decimal conversion in mixed amounts; 

(f) decimal addition and subtraction; 

(g) decimal multiplication and division; 


(3) Prepare simple illustrations of other document: 
written in decimal, e.g., shop bills, invoices 
inventory sheets. 

(4) Build these illustrations into other lectures 
working out examples on a blackboard, and Ње 
setting test exercises. 


(5) Get any display media you can, particulari 
conversion charts — large size to be displayed о: 
walls — quiz cards, coin cards illustrating nev 
coins, and training booklets. 


(6) Arrange with the bank to get coins specificall 
for training cash handlers. 


А ~ That seems useful; what about classes, an 
how long do we spend on training? | 


C — I would say that the ideal class size is about five 
and should not be more than ten. This is because yo: 
want to monitor progress. You can assume aroun: 
eight hours of education and training for most of you 
staff, but cash handlers will need plenty of subsequen 
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training until they are all completely confident, so 
allow up to 30 hours for them. Don’t make any session 
last longer than an hour, so you will need about 
eight to ten sessions spread over whatever period 
suits you. The total period should not be more than 
about nine weeks, or you will lose impact. 


B — When do you suggest we start? 


C - Start planning now, and aim to get all material 
ready by about March — two months’ time. I would 
then run one or two practice sessions on key staff if 
my general staff was big enough to require more than 
one lecturer; or if the geography of the firm meant 
taking training to the outside staff rather than bringing 
them in. I would start putting out display material 
next June, and then start general staff training in about 
October to November, with refresher lectures next 
January, if needed. 

This should give you a basic training programme, 
and as you are writing it out in preparation you will 
be able to spot the extra items, or the special efforts 
needed for you own particular staff. 


Conversion of records 


B — We shall certainly try this, and we can always 
buy training kits if we need to. Now, having trained our 
staff to operate, using the new coins, what about the 
actual conversion of records? 


C – Let us take'the accounting récords first. The 
procedure is fairly simple — with one proviso — you 
must start from an agreed balance. If you balance only 
at yearly intervals, and the new year is not convenient 
as a date for going decimal, then you must balance off 
as a special exercise. This may be a nuisance, but it 
will save time and trouble later. 

Having balanced, bring down ‘all balances and 
schedule them. Get some independent person to 
convert the balances on the schedule. Next, convert 
ledger balances, and show the balances in f, decimal 
below-the £ s d balances ; check these with the scheduled 
conversions and, if they agree, you post the differences 
to a ‘difference on conversion account’ in the nominal 
ledger; thereafter post іп. decimal notation; you have 
‘then converted your accoünting records. 

Other records, such as asset registers on which 
there is very little regular movement and which are 
probably up-dated only annually, can be converted in 
advance to lessen the work load. This is again a matter 
of looking objectively at the operation and assessing the 
impact of the change, that is, of writing néw pence 
instead of shillings and pence. 


А — You make it sound pretty simple and it probably 
is, when you have made a start. We seem to have covered 
the major points, except for wages; have you any advice 
· on this subject? 


C — Not a great deal. Wages can, of course, present 
difficulty as they concern people — that.is, the con- 
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verted amounts have to be acceptable to the wage 
earners. Let us be clear, however, about what we mean 
by the term. Wages means gross wages — arrived at by 
calculations on flat-rate, hourly rate, piece rate or 
bonus system bases — less various deductions to give 
net wages. | 

If rate bases at conversion time are multiples of ба, 
no conversion differences will arise. If they are not, 
then the decimal rate will have to be agreed with all 
concerned as there is no statutory base for conversion. 
The best arrangement will be for agreement to be 
reached at employers’ association and union levels, to 
avoid argument at company level. 

Where this type of agreement is not available, the 
management of the individual business or company 
will have to tackle the problem carefully. Piece rates 
should not be difficult as you can adopt the decimal 
parts of a £ for calculations, using as many decimal 
places of a £ as are necessary. This basis can also be 
adopted for hourly rates, if you can get agreement, 
again using more than two decimal places. One 
alternative, which I have seen adopted, is to use new 
pence, with two decimals of one new penny; thus 
35'84р is very near to 7s 2d as an hourly rate, and a 
payroll prepared on this method gave only a very 
small total difference over a hundred employees. 
The same payroll, incidentally, gave a large difference 
using the conversion table. 

As far as non-statutory deductions are concerned, 
you need to get agreement with the various bodies 
involved. They should be started fairly soon, as the 
beneficiaries of these deductions may need time to call 
niceties to. get agreements. 


А — What was your own experience on this? . 


C — A fair amount of leg-work but no real dial 
in the end. The conversion cost to us worked out at 
about ros per employee per year, and we found this 
acceptable. 


B — We shall obviously have to txy to get agreement 
at employers’ association level if possible, or otherwise 
try for local agreement. Your figure of Ios per man per 
year seems a reasonable target figure we can use to test 
our own results. Are there any other qua of a generals 
nature? 


C - Only a few. Don't ТАЯ off and bis d new sta- 
tionery ; you cam write in decimal notation quite easily 
in three-column cash rulings. Do try to make sure that 
all your staff know what they are to do, and feel con- 
fident about it. 

Finally, remember that the decimal form of ex- 
pression is only the old familiar decimal parts of a 
£ tostwo places, and that there is nothing in the whole 
subject to worry an intelligent man who is prepared 
to get hold of the facts, assess them, and get them into 
perspective in relation to his own operation. He should 
also give himself plenty of time to plan his actions. 
Now get a move on and start planning. 
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Partners' Capital Problems. 


by W. BECK, F.C.I.l. 


Tu are several changes in legislation effected by 
the 1969 Finance Act, including the repeal of section 
2 (1) (d) of the Finance Act 1894, besides amendments to 
the law affecting estate duty and life assurance in the 
1968 Act, which are pertinent to.any consideration of 
the courses of action now open to partners wishing to 
make advance provision for the release of a deceased 
partner's share óf the capital and assets of their 
business. 

There are three methods to be considered, all of 
which inevitably involve the use of life assurance 
contracts since these are the obvious means of securing 
funds on an unpredictable but inevitable event such 
as death. The first two methods are only practicable 
if the firm consists of two or three partners and there 
is little likelihood of the individuals changing. 


'Life of another' policies 


Under. the method involving ‘life of another’ policies, 
each partner assures the lives of his co-partners. This 
is only possible if insurable interest exists, so that it 
may be necessary to alter the partnership agreement to 
place surviving partners under a binding obligation 
to pay to a deceased partner's estate the value of his 
share of the business. 

There is one important advantage to ђе gained by 
the use of this method. As the law stands at present, 
estate duty is not payable on the death of the assured 
life under a ‘life of another’ policy. Against this, 
however, must be weighed the following disadvan- 
tages: : 


(а) The estate of a deceased partner will include 
policies which he had effected on his co-partners’ 
lives. The value of those policies at the date of 
his death (usually regarded as the surrender 
value) will be included in the aggregated value 
of the estate. Those who will benefit from the 
estate may have no use for the policies – though 
they could be kept in force (or made paid-up) as 
an investment — and may wish to sell them to the 
surviving partners on whose lives they depend 
so that the latter could maintain them as per- 

_ sonal life assurances. There is, in the latter 
‘circumstances, a possibility that capital gains 
tax will become payable when the policies 


eventually become claims by death, maturity . 


or surrender, since the persons disposing of them 
wil not be the original beneficial owners and 
will have acquired them for value (section 28, 
Finance Act 1965). 


(b) No life assurance income tax relief can be claimed 
in respect of the premiums unless, of course, the 
partners happen to be husband and wife. This 
may be relatively unimportant if the partners 
have potentially heavy estate duty burdens, 
since the policy-moneys payable on a death 
may well be duty free. 


(с) The number of policies required will be n(n—1) 
where 7 is the number of partners. No life 
assurance office will be enthusiastic about the 
increased costs involved in issuing, recording 
and servicing numerous policies for inevitably 
small sums assured when alternative arrange- 
ments could have been made. Moreover, when 
partners join or leave the firm the complications 
can be considerable, and for these reasons the 
use of ‘life of another’ policies is only practicable 
for firms with two or three partners who do not 
contemplate admitting new partners — at least 
for many years. 


Assigned ‘own life’ policies 


Under this method, each partner assures his own life 
in a series of separate policies and assigns each policy 
to one of his co-partners. 

The one advantage here is that life assurance income 
tax relief can be claimed so long as the partners pay 
the premiums on the policies they have effected. 

Against this advantage (which may be somewhat 
attractive for small firms whose partners are unlikely 
to fall into the higher estate duty brackets) there are 
four disadvantages : 


(i) Part of the policy-moneys which are payable on 
the life assured’s death may be subject to estate 
duty unless it can be established that the assignee 
gave full value for his interest in the assigned 
policy (section 3, Finance Act 1894). This could 
be the case if two partners of near equal age 
effected similar policies and cross-assigned them, 
but differences in age (and therefore of pre- 
miums), or type or size of policy could produce 
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an element of bounty and this would doubtless 
give rise to an estate duty claim. 


(ii) Capital gains tax will probably be payable when 
a policy becomes a claim by death, maturity or 
surrender, because the assignees will not be the 
original beneficial owners of the policies assigned 
to them, and they could be held to have acquired 
their interests for valuable consideration since 
there has been a reciprocal ‘cross-assignment’ 
of all the partners’ policies. ` 


(It is interesting to note that although the 
acquisition of the assigned policies for full 
value could be helpful from an estate duty 
point of view, it will be correspondingly un- 
helpful for capital gains tax purposes.) 


(iii) When a partner dies, not only is it possible that 
part of the sum assured payable to the assignees 
of the policy on his life will be subject to estate 
duty by aggregation with his estate (see (i) 
above), but his estate will also include the value 
at the date of death of the policies which his co- 
partners had assigned to him. These could be 
surrendered by the deceased’s legal personal 
representative or sold back to the assignors 
(see the suggestion at (а) above). 


'Own life' policies under trust 


Next there is the method involving the use of ‘own 
ife' policies under a trust. Here each partner assures 
is own life pursuant to a declaration of trust pre- 
riously executed. The policies will be held by trustees 
‘or the benefit of named co-partners. 


This method has three advantages: 


(1) life assurance income tax relief can be claimed; 


(2) only one policy document will be required for 
each partner ; 


(3)no capital gains tax will apply in normal 
circumstances. 


The first disadvantage is that estate duty will be 
evied on the policy-moneys payable on a partner's 
leath. Despite the fact that the policies had been 
*ffected as a business arrangement, it is likely that duty 
will be levied under section 2 (1) (c), Finance Act 1894 
ind that graduation of charge on gifts will apply 
‘section 34 (2), Finance Act 1959 and section 64, 
Finance Act 1960 as amended by section 35, Finance 
Act 1968). Thus the dutiable portion will progressively 
reduce once the assured life has, survived the first four 
years. : 

The second disadvantage i is, of course, that hun a 
partner dies there will exist policies on the. surviving 
partners' lives which. they „had effected. under trust 
for. his benefit. The. value :0Ё those. policies. will form 
bart of Һе, deceased's estate, Љиг the Policies could 
se disposed-of-as in (a)-above.- $us 
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‘Discretionary’ trusts . Dui gh 


The use of trust solde so o fat desiiibed dües аа 
to overcome the difficulties which arise when partners. 
join or leave the firm, and it is for this reason that 
discretionary trusts are often used for; partnership 
purposes. d 

An 'own life' policy is effected by euch of the partners 
pursuant to a declaration of trust which defines the 
beneficiaries as a group or class, and revocable appoint- 
ments of specified persons are made as and when 
necessary from among that group. The definition of 
the group might, for example, be: 


‘any person or persons who is or are fot the time being 
a partner or partners of the firm known as. . . or of any 
other firm which shall then be carrying on the business 
now carried on by such firm, and my wife and children’. 


A revocable appointment of beneficiaries will be 
made at the outset which will be the co-partners of the 
individuals effecting the policies. If changes take place 
in the persons comprising the firm, a new revocable 
appointment of beneficiaries will be executed in favour 
of the persons who are then the co-partners. The 
process can be repeated when necessary as long as the 
life assurances remain in force. 

The inclusion of wife and children in the group 
enables a partner who leaves the firm to maintain 
the same policy under the same trust as a personal one 
for his named wife and/or children. 

It is understood that the graduation of charge on 
gifts will date from the commencement of the policies 


‘and that this will not be affected by subsequent 


appointments of beneficiaries. i 

If the interest of a beneficiary appointed in this 
manner is dependent on the beneficiary surviving the 
event or contingency on which the sum assured by 
the policy becomes payable, it is possible (but not at 
the present time absolutely certain) that there may 
be no estate duty liability if he dies during the cur- 


“rency of the trust policies since, by failing to survive, 


he has acquired no interest in possession. 


Joint life policies 


No mention has béen made of policies on the joint 
lives of two or three persons. These are usually severed, 


in partnership cases, into separate contingent assurances : 


(a) so that each partner -pays the premium for the 
risk on his own life and can thus claim income 
tax relief; or 


„ (b) the contingent assurances are issued on a ‘life 


Noi another' basis which will involve no income 
"tax relief but may be free from estate duty. 


fà practical terms, therefore, the use of joint life 
assurances will fall into one of the methods already 


described, but they are only applicable .wheré~the 


sums to be assured are the same for each life. 
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Managing Computer Security 


HE need for effective computer control has grown 

rapidly in the last few years, but is likely to become 
even more critical during the next decade. This arises not 
only from the dangers of fraud on a scale which could make 
the Great Train Robbery look like small beer, but more 
importantly because the increasing size and complexity 
of data processing equipment makes the detection of 
errors both more costly and more difficult, and the loss of 
data for one reason or another an event of catastrophic 
proportions for the company. 

With the sophistication of future hardware and the 
development of integrated systems, source data in written 
form will become increasingly scarce. This will be paral- 
leled by an increasing reliance by management on infor- 
mation provided by the EDP system when taking major 
decisions on the future of the business. A further com- 
plication is that in satisfying the informational needs of 
managers, one course that is likely to be increasingly used 
in the future is the technique of direct access to the com- 
puter from remote terminals. 

Direct, effective, management of the data processing 


system af thé highest level is required if the security of the ` 


business and its operational effectiveness are to be assured. 
Few executives have first-hand experience of EDP systems 
and because of a shortage of really skilled computer per- 
sonnel, many so-called computer experts have only 
marginal abilities. Only where a top-level executive has 
primary responsibility for computer security in all its 
aspects is it likely to be effectively applied. 


Dangers to the business 


The dangers have considerably increased in recent years. 
Taking the question of fraud first, the danger of inter- 
ference with a program by the computer room staff or 
programmers has been with us as long as computers 
themselves. We are already, however, in the middle of an 
explosion in the transmission of data between remote 
centres, e.g., between banks, via the GPO lines, and the 
operation of computers from remote terminals. While 
undoubtedly the banks and the National. Giro check 
incoming data with suitable security checks, one can still 
‘visualize someone penetrating the codes used and – perhaps 
even from a foreign country through the international tele- 
phone system — perpetrating a major fraud. 

Even where money is not involved, serious damage can 
be caused to a company by unauthorized interrogation of 
the firm's data bank to extract customer details, costs, or 
other operating data. Again, access to the firm's premises 
is not necessary if access to the computer can be gained 
by means of remote terminals. 

Where the business's data are entirely processed by the 
computer, their continuing existence will be dependent in 
many cases upon the preservation of the recorded data on 
magnetic tape, drums, etc. Wilful or accidental damage to 
that data may require expensive reconstruction and, in 


extreme cases, it may not even be possible to reconstruct 
at all. At least one major firm in the USA has gone out of . 
business through this cause. А 


Requirements of a computer control system 


Some of the principal requirements of an effective control 
system are outlined in an article entitled ‘Plugging the 
Leaks in Computer Security’ in the September/October 
1969 issue of Harvard Business Review. These appear as a 
series of questions that management should ask about the 
system used, e.g.: 


(a) Do we have an overall control philosophy? 

(b) Do we have production and machine controls? 

(c) Do we control inputs, outputs and errors? 

(d) Do we have a quality control unit? 

(e)-Do we control program changes? 

(f) Are our systems: adequately tested? 

(g) Are adequate controls provided for conversion? 

(5) Do we have proper separation of duties? 

(i) Do we have proper security in our computer centres? 

(1) Do we have disaster procedures for files, programs, 
and hardware? . 

(k) Do we have insurance against total disaster? 

(I) Are our systems auditable? 


Control techniques , 


Items (а) to (2) are mostly concerned with the setting up of 
programs and converting existing systems to computer 
processing and are discussed extensively in the textbooks 
etc. dealing with those aspects. The separation of duties is, 
of course, a standard internal audit technique but its scope 
is seriously limited in the computer system. Many stages 
in the processing of data, which under the previous system 
would have been the responsibility of different people, are 
telescoped in the computer system and are not capable of 
differentiation. Its strict application is, therefore, even more 
essential where it can be effected. т, 

The article referred to lays great stress upon the setting 
up of a ‘quality control’ unit to monitor the processing 
system. It should, of course, be entirely independent of the 
computer personnel and those originating data input. Its 
prime purpose is to sample the accuracy of data both:before 
and after processing. This will be backed up by scrutiny 
of error records; completeness of results; operator in- 
structions; performance of personnel and machines; 
operating records; access to program library, etc. 

External security will be concerned with two major 
aspects: to prevent unauthorized access to defraud the 
business, and the destruction of data. The fraud problem 
requires that all access points to the system should be 
carefully assessed in terms of the type of input that is 
acceptable at that point, and how the input could be used to 
extract money or other valuables from the business. Where 
this is perceived as a danger, then that entry point must be 
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guarded in some way — either physically through con- 
trolling entry to the room, files, etc., where the terminal 
is situated, or by means of security codes which will test 
the acceptability of the input, or both. . 

The safety of stored data is largely a matter of common 
sense strictly applied. This calls for the maintenance of 
‘father’ and ‘grandfather’ tapes in areas not subject to the 
same risks of fire etc. as the current tapes, so that re- 
construction of current data is not too difficult a task. Those 
persons having access to tapes etc. should be strictly 
controlled and well instructed in the need for care (the case 
is quoted of the cleaner going about his lawful business and 
putting his magnetic lamp on the frame of a drum store 
which resulted in the cleaning off of some of the stored data). 
As a final back-up against loss, insurance should be effected 
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which covers the cost of reconstructing lost data and Сув 
on the normal business while this is done. 


Conclusion 


The need for security is clear. If it is to be effectively 
achieved, then it must have a high priority in management 
thinking. Like other safety procedures such as fire drill, 
there is always the thought that ‘it can’t happen to us’. 
Someone with sufficient authority to make his views felt 
at all levels should have the overall responsibility for 
ensuring that all systems are checked and reviewed regularly, 
and he should be supported by a group of people con- 
tinuously probing the operations of. the data processing 
system. "up" 


The Balance of Payments Problem 


EE past year, 1969, witnessed a remarkable trans- 
formation in the state of Britain's economy and 
saw two important events. The first, the further 
International Monetary Fund loan, which was by way 
of a redemption exercise of earlier debt; the second, the 
transition from visible balance deficits in the first 
and second quarters of £132 million and £76 million 
to a surplus in the third quarter of {10 million (CSO 
Monthly Digest of Statistics, October 1969). 

'The purpose of this article 1s to bring to notice the 
work of the Economic Research Council in this field, 
whose findings are contained in a series of research 
papers of which No. 3, published early in 1969, dealt 
with the balance of payments and invisible earnings. 
There, the basic assumptions which have been guiding 
official policy are examined and it is shown that, on 
the basis of published statistical evidence, while the 
external situation has since shown a welcome improve- 
ment, nevertheless the validity of the conclusions 
drawn from those assumptions are open to challenge 
and, indeed, force one to ask whether the present 
recovery can be maintained against a background of 
evidence clearly demonstrating that the basis on which 
‘this recovery has been built appears to have little 
foundation in fact; and that the present recovery might 
be both faster and more likely to be sustained if the 
lessons to be learnt from the statistics were to be 
applied. 

Official policy has been founded on the avowed need 
to rectify a persistent imbalance in the United King- 
dom’s- export/import position, namely, : 
national cash-flow outwards has exceeded ‘the flow 


‘that the. 


Have We Found its Solution? 
by L. H. TRIMBY, F.C.A. 


inwards. The blame, according to official policy, has 
to be laid at the doorstep of the private sector on the 
following counts: 


(1) visible imports have been too high; 


- (2) visible exports have not been high enough, and 
certainly insufficient to ensure national viability : 


(3) capital investment overseas has been at a rate 
which the country cannot afford. 


To reverse the situation, therefore, official policy 
has sought to take counter-action in a of those 
three sectors by encouraging: 


(1) a reduction in imports; 
(2) an increase in exports; 
(3) private sector investment overseas ; to be cut back; 


(4) the clearing banks to apply the toughest bank 
squeeze known in history, but to the private 
sector only. 


However, as the accompanying tables clearly 
demonstrate, so far from any blame attaching tothe 
private sector, had that sector been encouraged rather 
than frustrated, recovery might well have come eate 
and by now be greatly accelerated. 

Lef us examine, then, the grounds for blame on the 
first count namely, the import/export position and the 
possibility of achieving the objective of a реза 
surplus on Britain's external trade... . ~- 

The findings of the Committee on Invisible Exports, 
published for the Financial Advisory Panel on Exports 
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by. the British National Export. Council, are relevant. 
Under the title Britain's Invisible Earnings the following 
conclusions were published dealing with the situation 
from 1825 to 1965: 


`т) Britain, as far back as the statistical records go and 
probably even farther, has had a continuing deficit 
on visible trading account. Only seven out of the 
past 175 years have shown a trading surplus. 


' '(2) Over the same extended period, Britain has had а 


continuous surplus on her invisible trading accounts. 
If Government spending abroad is excluded from 

' the figures, this invisible surplus has always been big 
enough to offset the deficit on visible.trade. 

*(3) It is clear, therefore, that Britain is and has been for 
well over-a century and a half as much a commercial 
and financial nation as a manufacturing nation.' 

It is, indeed, questionable that while a visible 
trading gap, which has existed for 175 years without 
| grave detriment to the economy, becomes of crucial 
importance over ‘the past five years and is said to have 
stemmed from a situation purporting to have developed 
since the Second World War, accompanied by constant 
calls for an export-led recovery. 


Trade cycles 


Table т shows the balance of trade in goods and 
services, excluding Government, from 1952 to 1967. 
It will be noted that over a period of 16 years there is an 
overall deficit on trading of a mere £125 million, but 
that in arriving at this ultimate balance we have passed 
through peak surpluses of £270 million in 1958 and 
£139 million in 1962; and through troughs of £191 


million in 1955; £214 million in 1960; the notorious- 


£378 million in 1964 and £263 million in 1967. Obser- 
vation of these cycles leads to one firm conclusion, 
namely, that imports and exports grow at different 
rates; it is hardly deducible, however, that a national 
crisis had arisen in 1964 which demanded Draconian 
measures in rectification. 

It may, then, be argued that these figures do not 
demonstrate the impact of internal consumer spending 
said to be the underlying cause of the undesirable 


growth in imports. Indeed, while overall imports rose ` 


from £3,841 million in 1952 to £7,362 million in 
1967, making a total of £83,795 million over 16 years, 
£63,669 million is attributable to visible imports, 
which increased from £3,048 million in 1952 to 
£5,562 million in 1967. 
~ Table 2 shows the Resources and Use of Resources 
in the UK Economy, 1948 to 1967. Here private sector 
domestic demand increased from £8,171 million in 
1948 to £23,636 million in 1967, showing a total 
demand over the period of £301,755 millión. However, 
it is domestic production which increased to acgom- 
modate this demand from £10,282 million to £33,882 
million, rather than imports which rose a mere 
£5,000 million from. £2434 1 million in 1948 to £7,568 
. million in. 1967. . 
The logic of this: situation i is surely that it. is impera- 
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tive to create an encouraging environment at home so 
that domestic production rises to fulfil the-needs both 
of internal and external demand. 

The third sector of complaint is that Britain's 
investment overseas in the private sector has been 
at a higher rate than it can afford. As the ill-fated 
National Plan put it: 


‘The extent of the capital outfow has not been com- 
mensurate with what the United Kingdom can afford, 
and a change in policy towards overseas investment was 
essential. Much of the benefit of overseas investment 
accrues to the recipient countries, and the returns from. 
investment overseas is on average considerably less, from 
the point of view of the national economy, than the 
return on home investment. Our tax system has tended 
to give too favourable a treatment to overseas compared 
with domestic investment. The benefits of overseas 
investment to the balance of payments — in the form of 
interest and dividend income, and of increased exports of 
goods and services — are of course recognized, but in 
many cases these benefits accrue only over a longer period. 
And in a time of acute strain on the balance of payments, 
short-term considerations must be given weight. It is, 
therefore, reasonable to employ a reduction in net 
overseas investment as one of the means to bring about 
the required improvement in our external accounts.’ 


Table 3 shows the results of Britain's investment 
overseas and that of foreign investment in the UK for 
the period 1958 to 1967. This enlightening table gives 


.the clear answer to the assertion that private sector 


overseas trading reveals a ‘tendency to generate over- 
seas investment far beyond the country's capacity to 
maintain it'. (Lord Balogh, House of Lords, July 17th, 
1968.) 

In fact, over the ten years Britain's investment 
overseas showed a net inflow of capital and income of 
£4,541 million, against which must be set off the net 
outflow of capital and income deriving from foreign 
investment in Britain of £369 million — a net inflow 
over the ten years of £4,172 million. 


Satisfactory result ^. 


Furthermore, the trend of net inflow from overseas 
investment is satisfactory, rising from £351: million 
in 1958 to £533 million in 1967: indeed, so far as 
direct investment is concerned, which is the cause of 
official complaint, revenues other than oil rose 
from {121 million in 1958 to £258 million in 1967, 
showing an aggregate over the ten years of £1,966 
million, against a direct outflow of capital of {£1,160 
million. The position is self-generating as profits are 
ploughed back by the private sector. . 

It can therefore be clearly demonstrated that the 
overall balance of trade in goods and services was not 
dangerously in, deficit; that the private sector was 
not investing overseas beyond its earning capacity; and 
that there.is no evidence to support the contention 
that private sector consumption imperilled the UK's 
viability, still less shat by reduction t in this area imports 
would be saved. - 
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TABLE 1 _ 


1952 
1953 
1954 
1955 
1956 
1957 
1958 
1959 
1960 
1961 
1962 
1963 
1964 
1965 
1966 
1967 


Total 16 years 
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‘UK BALANCE OF PAYMENTS, 1952 TO. 1967 


Trade in goods (visibles) 


Imports , Exports 
£m £m 
3,048 2,769 
2,927 2,683 
2,989 2,785 
3,386 3,073 
3,324 3,377 
3,538 3,509 
3,377 3,406 
3,639 3,522 
4,138 3,732 
4,043 3,891 
4,095 3,993 
4,362 4,282 
5,001 4,466 
5,037 4,777 
5,203 5,108 
§,562 5,023 

£63,669 £60,396 


Balance 


Trade in Services (invisibles) 


Includes private transfers, shipping, 
civil aviation, travel, and other services 





Source: UK Balance of Payments, 1968. 


TABLE 2 


1948 
1949 
1950 
1951 
1952 
1953 
1954 
1955 
1956 
1957 
1958 
1959 
1960 
1961 
1962 
1963 
1964 
1965 
1966 
: 1967: 


Notes ' 








£20,126 


Balance of Trade in Goods and Services, excluding Government 


121 


Trade in goods and services 





RESOURCES AND USE OF RESOURCES IN THE UK ECONOMY 1948 TO 1967 . 


Resources 


Supply of 


goods and services 


Domestic 
· production 
(Note 1) 






£m 
10,282. 
10,914 
11,341 
12,616 
13,757 
14,833 
15,674 
16,804 
18,195 
19,284 
20,103 
21,138 
22,559 
24,140 
25,217 
26,769 
28,900 
30,840 
32,436 
33,882 







Imports 
including 

























Govérnment 















Equals 
total 
demand 


£m 
12,716 
13,611 
14,417 
16,947 
17,690 
18,668 
19,635 | 
21,285 
22,749 
24,062 
24,689 
26,023 
28,113 
29,655 
30,821 
32,719 - 
35,614 
37,683 
39,519 
41,450 


(1) Gross domestic product at current factor cost. 


(2) Excludes taxes on expenditure and subsidies. · 


(3) Source ~ Years 1948-56, National Income and Expenditure Blue Book, 1967. 
Years 1957-67, National Income and Expenditure Blue Book, 1968. 


~ 




























Exports Balance imports Exports Balance 
£m £m £m £m £m 
1,044 4-251 3,841 3,813 — 28 
1,036 +226 3,737 3,719 — 18 
1,074 4-202 3,861 3,859 —.2 
1,126 +122 4,390 4,199 . —191 
1,246 4-101 4,469 4,623 ` +154 
1,332 +157 4,713 4,841 +128 
1,350 +241 4,486 4,756 +270 
1,385 +227 4,797 4,907 +110 
1,476 +192 5,422 5,208 —214 
1,542 4-228 5,357 5,433 + 76 
1,583 4-241 5,437 5,576 4-139 
1,605 4-179 5,788 5,887 + 99 
1,708 +157 76,552 6,174 —378 
1,803 4-158 6,682 6,580 —102 
1,888 +190 6,901 6,996 + 95 
2,076 +276 7,362 7,099 —263 

£23,274  --£3,148 £83,795 £83,670 —£125 

: Use of resources 
Expenditure on Goods and Services 
F Foreign 
Domestic demand demand 
Private Exports 
sector Total including, 
(Note 2) Government ` 

































10,814 


У 


£m 

8,171 

8,394 

8,767 

9,809 

9,752 
10,616 
11,581 
12,704 
13,354 
14,150 
14,799 
15,661 
17,195 
17,960 
18,522 
19,723 
21,530 
22,451 
22,980 
23,636 






£m 
10,520 
11,116 
11,422 
13,299 
13,930 
14,981 
15,798 
17,108 
18,151 
19,226 
19,982 
21,173 
22,964 
24,285 
25,317 
26,905 
29,526 
31,192 
32,615 
34,450 




























TABLE 3 (1) 


Notes to Tables 3 (1) and 3 (2) 
(1) In the official balance-o 


BRITAIN'S INVESTMENT OVERSEAS . 
Inflow of Income and Outflow of Capital · 


Flow inwards of interest, profits and dividends from 








Flow outwards of capital 





















































































































item. Since this table deals with cash flows into and out of the UK, these entries have been excluded. 
(2) Official interest, which is included in the official estimates of ‘interest, profits and dividends’, is excluded from this table of flows of 
private funds in the country’s Investor role. ' 


TABLE 4 


1958 
1959 
1960 
1961 


1962 7 .. 


1963 
1964 
1965 
1966 
1967 


Total 


~ 


UK BALANCE OF PAYMENTS, 1958 to 1967 
Balance of Current and Long-term Capital Transactions - Components 




















Direct Portfolio and other investment Total Direct Portfolio Total Net 
investment : flow investment and flow inflow 
(other than Portfolio Other _ Sub- inwards — (otherthanoil) other outwards 
oil) , (principally oil) total (Note 1) . 
fm m £m £m £m £m £m £m £m 
1958 +121 +107 -+359 +466 +587 — 70 —236 +354 
1959 +145 +113 +283 +396 +541 —103 —210 +331 
1960 4-173 +125 +258 +383 +556 —165 —237 +319 
1961 +175 +126 +268 +394 +569 —152 —239 +330 
1962 4-179 +134 4-306 +440 +619 —114 —147 4472 
1963 4-212 +137 +334 +471 +683 —118 —202 +481 
1964 4-223 +143 +348 +491 +714 —116 —249 +465 
1965 4-234 +157 -+423 +580 +814 —142 —187 +627 
1966 .. +246 +153 +353 +506 +752 — 93 —120 +632 
1967 .. 4-258 +145 +374 +519 +777 — 87 —244 4-533 
Total .. -#1,966 +£1,340 | + £3,306 + £4,646 + £6,612 —11,160 + £4,541 
. TABLE 3 (2) FOREIGN INVESTMENT IN BRITAIN 
Qutflow of Income and Inflow of Capital 
Flow outwards of interest, profits and dividends from Flow inwards of capital 
Direct Portfolio and other investment Š Direct 
investment Total investment Portfolio Total - Net 
(other than ~ Flow (other than an Flow Flow 
oil) outwards oil) inwards 
£m £m £m £m 
1958 — 51 —183 + 43 — 63 
1959 — 60 —170 4 70 — 74 
1960 — 70 —195 + 68 — 29 
1961 `— 91 —192 4-199 +197 
1962 — 76 —180 B7 + 10 
1963 — 78 —194 + 70 — 
.1964 —123 —261 + 82 —199 
1965 —117 —264 - + 79 —146 
1966 —111 —266 +102 — 79 
1967 · —103 —253 + 68 + 21 
Total .. —£880 4- £853 4- £936 -+ £1,789 —£369 
Net movement between Tables 3 (1) & 3 (2) 
-+ £1,086 -+ £742 -£2,626 +£3,368 + £4,454. —£307 +25 —£282 + £4,172 
4 


f-payments accounts the figures for private direct investment overseas include the parent company’s share of 
unremitted profits retained and reinvested overseas; this item is also entered additionally in ‘interest, profits and dividends’ as а contro ` 


Source: UK Balance of Payments, 1968. 











Private sector _ Government 
Trading Investing Current ~ 
——————————— Net expenditure | Inter-Govt Official. | Expenditure 
Balance of Net Flow overseas on services loans and interest overseas 
trade in goods| of capital earnings | and transfers | other official (net) (net) 
and services | and interest (net) capital (net) 
£m £m £m  . £m £m £m 
+288 +558 —219 — 50 —141 —410 
+257 --367 —227 —124 —128 —479 
+290 + 76 —282 —103 —148 —533 
+527 +603 —332 — 45 —162 —539 
+482 +621 —360 —104 —143 —607 
+474 +573 —382 —105 —123 —610 
+266 —112 —434 —116 —107 —657 
+481 +379 —459 — 86 —128 —673 
4-553 4-648 —502 — 81. —154 | —737 
+554 4-291 —551 — 57 —173 
-+ £4,172 + £4,004 —£3,748 —£871 —#1,407 . 
Outwards — 


Inwards-- 


Source: UK Balance of Payments, 1968. 
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We have therefore to look elsewhere for the answer, 
indeed we must look to the one area not so far discussed, 
namely, Government overseas spending, which should: 
be covered by the balance of trade in goods and services 
and the net flow of capital and interest from the private 
sector. Table 4 of UK Balance of Payments, 1958 to 
1967, demonstrates that this was not so. 

In fact, the country was heavily in deficit with 
Government expenditure overseas amounting to £6,026 
million against net overseas earnings of £4,004 
million. The largest item contributing to this deficit 
was current expenditure on servicés and transfers 
amounting in total to £3,748 million, and showing a 
steadily increasing trend from {219 million in 1958 
to £551 million in 1967. Here is the key to the economic 
situation. 

Of the total of £3,748 million, £1,547 million can be 
accounted for in aid to other Governments, thus: 





£ million 

Grants in aid .. 739 
Military а 150 
Loans : 658 
£1,547 








This, against a defict in the region of £2,022 million. - 


As the Economic Research Council so rightly sug- 
gests, the answer to the balance-of-payments crisis, the 
causes of which, as demonstrated by the above 
statistics, have been wrongly diagnosed over a con- 
siderable period, is not so much to solve the problem 
‘should these grants and loans have been made at all?’ 
but rather what alternative course of action was 
available? 


It is suggested that the concluding observations of 
the Council give a satisfactory answer: 


‘The International Bank for Reconstruction and De- 
velopment exists for the purpose of giving assistance of 
the kind which Britain has found it desirable to provide 
selectively herself. These loans and grants, which are 
now depleting our reserves at a rate of about £200 million 
a year, should, in our view, be financed by raising long- 
term loan capital on the international market through 
the World Bank. With our record of growing income 
from outward private overseas investment, now approach- 
ing £800 million a year and increasing at a steady rate 
above 4 per cent per annum, Britain would have no 
difficulty in underwriting loans to those less fortunate 
countries which we desired to help.’ 


Finaly, it is relevant to quote the concluding 
observation of the Council as respects the economic 
situation : 


‘The solution to the country's two main economic 
problems, which axe inflation first and a basic deficit 
on the balance of payments second, is sound financial 
management of the sterling system by the Government. 
Above all, our central Governments must develop a new 

` breadth of vision, and see these British problems in the 
full perspective of the world economy. For, in the last 


analysis, what has been said in this paper on the balance ` 


of payments could be summed up by repeating the words 
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of the Radcliffe Committee on the Working of the 
Monetary System (1959) in the last of its main conclu- 
sions: 

“The external assets and liabilities of the United 
Kingdom are an integral part of its economy and its 
financial system. Their movements have a direct 
influence upon the state of its liquidity, and the prob- 
lems they engender are not so much a separate set of 
problems as a different aspect of the total problem. 
There is no doubt that in one form or another the 
United Kingdom needs a greater amplitude of inter- 
national reserves in order to secure for itself more 
freedom in the pursuit of one or more of its national 
objectives. But there are two important qualifications 
to the possible methods by which it can try to enlarge 
this freedom. One is that it is not so placed that it can 
by its own choice abdicate its responsibilities as the 
financial centre of the sterling area or determine the use 
of sterling as a means.of international exchange. Even 
if it were differently placed, sterling is too valuable a 
constituent of the total volume, of international 
liquidity for it to be an admissible objective of United 
Kingdom policy to bring about a limitation or reduc- 
tion of its use. The second qualification is that we are 
under the obligation of acting as a responsible member 
of the society of nations: we cannot therefore look to a 
unilateral increase in our international reserves as the 
prime or indeed the main method of achieving greater 
freedom. Our chief reliance must be upon increasing 
the resources and through them the facilities of inter- 
national organizations for the provision of credit." ' 


Current Law 





Liquidation: Counterclaim against · 
petitioning creditor 


N English company contracted to buy a consignment of 
Ала from Р, а Belgian national, and accepted а bill of 
exchange drawn by P in favour of the Banque de Bruxelles. 
The wool was never delivered and the bill was dishonoured 
on presentation. The bank recovered judgment against the 
English company for the amount of the bill plus interest, 
a total of some £30,000, and presented a petition to wind 
up the company. No other creditor appeared either to 
support or to contest the petition. 

Meanwhile, in proceedings before a Belgian court, P had 
been committed to prison for fraud, and the bank had been 
found guilty of negligently allowing credit to enable P to 
carry on business when it should have been known that he 
was insolvent. (This latter is а valid cause of action under 
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the-Belgian civil code, but it is not recognized in English 
law.) On the hearing of the winding-up petition in this 
country, the English company unsuccessfully applied for a 
stay of execution, on the grounds that it had a reasonable 
prospect of recovering damages against the bank, under 
Belgian law, which would exceed the amount of the judg- 
ment on the bill of exchange. 

The Court of Appeal unanimously agreed that the trial 
judge had wrongly exercised his discretion in refusing a 
stay of execution. There was really no purpose to be served 
by going on with the winding-up. The proceedings in 
Belgium against the bank appeared to have a serious chance 
of success: this claim was the company’s only material asset 
and its directors would be in at least as good a position to 
pursue it as would be a liquidator. The claim was inextric- 
ably involved with the transactions leading up to the 
acceptance of the bill of exchange on which the bank 
had recovered judgment. For these reasons, the winding- 
up order should be discharged. 


Re L. H. F. Wools Ltd ([1969] 3 All ER 882). 


Company: Rights of personal 
representatives 


who died in 1964, had been the major shareholder in 

F а company which was wound up in 1961. Un- 
distributed funds had meanwhile been discovered to the 
company’s credit in a bank account, and D’s personal 
representative applied for the company’s name to be 
restored to the register so as to permit their distribu- 


' tion. 


In the „Chancery Division, Buckley, J, held that the 
reference in section 353 (6) of the Companies Act 1948 to 
a ‘member’ aggrieved by a company having been struck off 
the register must be construed as extending to personal 
representatives of a deceased member, even though (as in 
the present case) the personal representative was not 
himself registered as a shareholder at the date of the wind- 
ing-up. The name would be restored accordingly, and a 
winding-up order then made. 


In re Bayswater Trading Co Ltd ([1969] 119 NLJ 1165; 
The Times, December 11th, 1969). 


Company: Winding up 


DISPUTE arose over the entitlement to share in 
surplus assets on a winding-up, it being contended that 
the registered holder (A) of certain shares was in fact a 
nominee for B. The liquidator paid the disputed amount 
into the Companies Liquidation Account at the Bank of 
England, and A commenced proceedings against the 
liquidator for the money to be paid out. B contended that 
A had no grounds of action, since section 343 (3) of the 
Companies Act 1948 provided that 'any person claiming 
to be entitled to any money paid into the Bank of England' 
should apply to the Board of Trade and that this provided 
an exclusive method of dealing with the matter. 
In the Chancery Division, Goff, J, struck out B's 
defence. There was nothing in section 343 to oust the 
Court’s jurisdiction and no provision for the Board of 


Trade to decide a dispute as to the ownership of shares.. 


The Board of Trade could not act under section 343 until 
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the liquidator | ki certified to whom the money was 
payable. 


Birchin Lane Nominees v. Nicholson and Others ([x969] 
3 All ER 1353; 119 NLJ 1141). 


Wills: Inheritance (Family Provision) 
Act 1938 


HE testator’s daughter went through a ceremony of 

marriage in 1955, but the marriage was annulled by the 
Court in 1957 on the grounds of her husband’s incapacity. 
The testator made a will in 1963, and died in 1964. The 
marriage in 1955 being null and void, the testator’s daughter 
was ‘a daughter who has not been married’ within the 
meaning of section 1 of the Inheritance (Family Provision) 
Act 1938 and was entitled to apply for reasonable provision 
out of the estate. 


In re Rodwell, deceased; Midgley v. Rumbold and Others 
([1969] 3 All ER 1363). ^ 


Wills: Drafting error 


HE testatrix executed her will in 1962. Clause 3 con- 
ferred a bequest of certain specific effects, and clause 


“7 (iv) a pecuniary legacy, upon H. Subsequently she 


instructed her solicitor that she wished to vary H's share. 
The solicitor prepared a codicil which inadvertently 


.purported to revoke ‘clauses 3 and 7’ of the will, in place 


of ‘clauses 3 and 7 (iv)’; and the testatrix read and then 
executed the codicil without perceiving the error. 
The effect of revoking the whole of clause 7 would be 
to exclude some 20 pecuniary legacies to various different 
persons. 

Latey, J, in the Probate Court, said that for a testa- 
mentary instrument to be valid, its contents had to be 
known and approved by the testator. But there was no 
universal and binding rule as to what might constitute 
knowledge and approval and where the line might be 
drawn was far from clear. In the present case the Court 
would do what it could by omission, and the codicil would 
be admitted to probate with the figure 7 omitted, so as to 
revoke ‘clauses 3 and —' of the will. By reading the will 
and the codicil together, a Court might then deduce that 
the clause other than ‘3’ in the codicil should be ‘7 (ту). 


Re Morris (deceased) (11966) 113 SJ 923; The Times, 
November 11th, 1969). 


Sale of Goods: Fitness for intended 
purpose 


LTD traded as ‘mink breeders and approached H Ltd’ 

for the manufacture and supply of a mink food to A’s 
own formula. H was a company which habitually manu- 
factured animal foodstuffs to their customers’ own speci- 
fications but (and this was made known to A) they had no 
knowledge of the particular needs of mink, and had never 
previously compounded a mink food. " 
An ingredient of the formula was herring meal. H 
obtained from a Norwegian supplier a quantity of herring 
meal. which (unknown to any of the parties at that time) 
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aad been treated with a certain preservative and which, as 
1 result of chemical reaction, contained a substance which 
was harmful to mink but not apparently to other animals. 
Following the use of this meal in the mink food, a number 
of deaths occurred amongst A's stock. H claimed payment 
for deliveries of mink food to A, who entered a defence and 
counterclaim alleging breaches of sections 13 and 14 of the 
Sale of Goods Act 1893. | 
The Court of Appeal unanimously found for H and 
dismissed A’s counterclaim. A had failed to establish a 
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breach of the implied condition under section 13 that the 
goods should correspond with the contract description; nor 
was it shown either that A had relied on H's skill or judge- 
ment as to the suitability of this particular food for, mink 
or that the goods were of a description which it was in the 
course of H’s business to supply. Nor was there an implied 
condition of merchantability, since H did not habitually 
deàl in goods of the contract description. 
Christopher Hill Ltd v. Ashington Piggeries Ltd ([196 

3 A ER 1496). ngton Pigg ([1969] 





Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
l the ‘Annotated Tax Cases’ 





CIR v. Greenberg 
CIR v. Tunnicliffe 
In the Court of Appeal ~ December 18th, 1969 


(Before Lord Юріоск, Lord Justice RussELL and Lord 
Justice Cnoss) 


Surtax — Transaction in securities — Forward dividend- 
stripping — Part of scheme before April 5th, 1960 — When 
tax advantages obtained ~ Finance Act 1960, sections 28, 43. 


On December 30th, 1958, a company, L. Greenberg 


Ltd, which carried on business as a millinery manufacturer, 


increased its capital by creating a new class of 100 preferred 
shares, carrying a preferential dividend of 6 per cent, and 
also carrying further dividend rights entitling the holders 
‘to receive, in respect of each of the five years 1959-1963, 
net dividends as should be equal in the aggregate to either 
the company’s profit in, each year or the accumulated 
‘profits available for dividend whichever should be the 
less. But the total amounts of these further dividends was 
not to exceed {20,000 after tax. One hundréd pounds of 
the company's reserves were capitalized by paying up 
these new shares which were allotted to the existing share- 


holders, Mr Greenberg and his father. On the same day the’ 


Greenbergs sold the 100 shares to Finsbury Securities 
Ltd for £20,100, subject to adjustment as provided in the 
agreement. и 

‘The Greenbergs had decided to carry out a forward 
dividend-stripping operation in connection with Finsbury. 


L. Greenberg Ltd was expected to earn, over the five years, 
profits amounting to £20,000 or more after tax. By the 
terms of the agreement with Finsbury, the Greenbergs 
were to hand to that company renounced letters of the 
allotment of the 100 shares and Finsbury was to pay them 
£10,100 on account of the purchase price. The balance 
of £10,000 was to be paid not later than December 31st, 
1960. | 

The purchase price was to be adjusted in the event of 
the dividends distributed during the-five years to the 
holders of the 100 shares amounting to less than £20,000 
and the purchase price was-to be increased to the extent 
of one-half of any tax repayment which Finsbury 
might obtain as a result of the dividend-stripping opera- 
tion. \ 

Finsbury was registered as ‘the holder of the shares on 
the same day. The agreement was not carried out fully 
in accordance with its terms. The £10,100 was not paid as 
provided for by the agreement; Finsbury paid {100 on 
January 22nd, 1959; and the arrangement as to the balance 
of £10,000, that should have been paid with the {roo, 
was obscure because of the death of Mr David Greenberg. 
Martins Bank Ltd made an advance of £10,000 to Finsbury 
and the same amount was credited to an account headed 
Martins Bank Ltd, те D. & H. Greenberg in account with 
Martins Bank Ltd'. The bank was not to be called upon 
to make any payments to the Greenbergs out of that credit 
except to the extent that money was paid from dividends 
on the preference shares into Finsbury's account with the 
bank. On March 23rd, 1959, L. Greenberg Ltd declared a 
dividend of £1,725 net on the preference shares and this 
was duly credited to Finsbury's account with Martins 
Bank Ltd. On March 15th, 1960, the company declared a 
further dividend of £2,528 net on the preference shares · 
and this also was duly credited to the same account. On 
March 23rd, 1960, £4,000 — about the total of those two 
dividends ~ was transferred from the special account to the 
Greenbergs’ own accounts. On March 24th, 1961, a further - 
dividend of £3,246 net was declared by the company on 
the preference shares and was credited to Finsbury's 
account with the bank; and on May 4th following, the same 
amount was transferred out of the special account to the 
two Greenbergs. On April 13th, 1962, a dividend of £9,677 
was declared and credited to Finsbury's account with the 
bank, and a sum of [9,677 was transferred from the special 
account to the Greenbergs’ account. On October 11th, 
1963, a dividend of £3,024 was declared, and apparently 
that amount was paid to the Messrs Greenberg without 
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going through the other two accounts. The total of these 
dividends was £20,000 and the total which found its way 
to the Messrs Greenberg came to £19,957. 

Thus, some part of the scheme was carried into 
effect before April sth, 1960, and some of it after that 
date. у 

The Commissioners of Inland Revenue issued а counter- 
notice to the appellant, Mr Henry Greenberg, under 
section 28 of the Finance Act 1960. On appeal, it was 
contended for him that the tax advantage that he had 
obtained, was obtained in consequence of transactions all 
,of which took place before April sth, 1960; that therefore 
the case was taken out of section 28 by the proviso to 
subsection (1) and that the receipt of the several amounts 
of purchase price were not transactions in securities within 
the meaning of the section and tax advantages were not 

- obtained in consequence of those receipts. It was contended 
for the Revenue that the various amounts of purchase price 
‘were received by the Greenbergs only at the dates that the 
transfers were made to them out of the special account 
with Martins Bank; and that the tax advantage was obtained 
in consequence of all the transactions taken together, so 
that as a whole they were not carried out before April sth, 
1960, and that alternatively, the sale agreement was not 
carried out before that date as the price was then still 
outstanding and the full amount of it had not yet been 
. ascertained. The Special Commissioners decided that the 
tax advantages were obtained in consequence of the com- 
bined effect of all the transactions; and that the appellant, 
"Мг Henry Greenberg, was assessable for 1961-62 to 
1963-64. on the appropriate amounts. 
- Mer Walter Tunnicliffe was substantially the only share- 
holder in Arthur Tunnicliffe & Sons Ltd, apart from some 
_ preference shares in a company called Cavendish Mercantile 


Ltd. On October 29th, r959, the Cavendish company 


created 500 5 per cent second preference shares carrying 
a fixed cumulative preference dividend of 5 per cent, and 
the right to receive in each financial year a further dividend 
of ro per cent and also having the right to receive at the 
discretion of the directors in each financial year an ad- 
ditional dividend not exceeding 80 per cent of the profits 
of the company for that year. Five hundred pounds was 
capitalized in paying up the new shares. ^ 

On or before October 29th, 1959, Mr Tunnicliffe orally 
agreed to sell all the new shares in the Tunnicliffe company 
to Cavendish for £11,000. In pursuance of that arrange- 
ment, Mr Tunnicliffe renounced his new shares in the 
company in favour of Cavendish and on the same day the 
solicitors acting for Cavendish gave to Mr Tunnicliffe a 
banker’s draft for £11,000. This {11,000 had been bor- 
rowed by Cavendish from a bank. On the same day Mr 
Tunnicliffe deposited the £11,000 with the bank in pur- 
suance of a guarantee he had given for the repayment of the 
loan to Cavendish. А 

Similar contentions were made on either side as in the 
other case, but the Special Commissioners decided that the 
transactions in consequence of which Mr Tunnicliffe 
obtained a tax advantage had been carried out by October 
3oth, 1959; and that at that point Mr Tunnicliffe obtained 
what resulted in a tax advantage; and that the transacfions 
related. to the £11,000 were not transactions in securi- 
ties. i 


Held (reversing the decision of Mr Justice ' Buckley): 
in its context thé proviso-àcted on the tax advantages 
that accrued; and both cases were caught by section 28. 
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Gurneville Securities Limited v. Thomson 
In the Court of Appeal — December 18th, 1969 


(Before Lord DiPLock, Lord Justice RUSSELL and Lord 
Justice Cross) 


Income tax — Loss claim — Dividend-stripping — Two groups 
of companies — One having property companies — Other 
having forward dividend-stripping possibilities — Share- 
dealing company in one group buys shares in other group's 
holding company of property companies — Part-price down 
and supplement later — Dividends tà, share-dealing company 
from that holding company — Four-year cessation arrange- 
ment — Whether commercial share-dealing — Whether loss 
claim valid — Gross dividend exceeding profit — Whether all 
net dividend taxable — Income Tax Act 1952, sections 127, 
128, 184, 185, 186, 341. — ENG 


In this scheme there were two groups of companies, the 
Sandelson group and the Colman group. The Colman group 
had an investment-company (BI) holding all the shares in 
102 property companies. The market values of these 
properties were greatly in excess of the book values. The 
respondent company (GS) was incorporated in March 
1954, and was wholly-owned in the Sandelson group. 
It was a share-dealing company. In April 1954 a company 
(BP) was incorporated as a wholly-owned subsidiary of 
BI; and in May 1954 it bought all the properties of the 102 
property companies at book values. | 

If BP could. realize, а profit in its second accounting 
period, May 7th, 1955 to May 6th, 1956, and cease trading 
before April 5th, 1958, a large saving of tax could be made. 
In December 1955, GS purchased all the shares in BI. 
The actual price could not then be ascertained, and a sale 
price of £16,803, i.e., 30s a share, was agreed, plus a 
supplement of 95 per cent of the excess of market value 
over book value, after allowing for taxation. GS was required 
to retain the shares, and gave BP control of the board. 
Completion took place on May 7th, 1956. Meanwhile the 
supplement had not been quantified or paid, and on 
February 28th, 1956, a company (Carward) was incor-: 
porated in the Colman group to purchase most of the 
properties. By an agreement of May 4th, 1956, the supple- 
ment was quantified at £1,769,000 on an estimated market 
value of £1:9 million, and retention of shares and control 
of the board were abrogated. On the same day Carward 
purchased the properties for £1,611,434. 

BP paid four dividends. The first three, for the account- 
ing periods to May 7th, 1955, 1956 and 1957, amounted 
to £1,200,000 gross. The fourth dividend, purported to 
be £520,000, and was paid as a net £299,000. GS claimed 
repayment of tax, under section 34r of the Income Tax 
Act 1952, for 1956-57 and 1957-58, on the ground that 
the shares in Bl had been diminished in value by the 
payment of those large dividends. It was contended for the 
Inland Revenue that the purchase by GS of the shares in 
BI was not a transaction in the course of a trade; and that, 
if the loss claim was valid, the whole of the net dividend 
received in 1957-58 should be brought into account. 
'The Special Commissioners decided the first question in . 
favour of the company, and the second in favour of the 
Revenue. | : 


Held (reversing the decision of Mr Justice Buckley): 
the purchase of the shares in BI was a transaction forming 
part of the trade of GS; and the loss claim should be 
allowed. | i 
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Watney Mann 


S any young student, who has never tasted anything 

different in his life; will tell you — beer is not what it 
was. Certainly the brewing industry is not what it was — 
which is probably just as well. The operating centre of a 
modern brewery looks more like a cross between the bridge 
of Queen Elizabeth 2 and the control panel of a nuclear 
power station than the fondly imagined Dickensian-type 
picture of jolly brewers and coopers rolling apprentices 
about in barrels. 

'The brewery industry has been forcibly fed with the 

ingredients of efficiency — the need to serve a growing 
market of changing taste at a margin of profit controlled 
by Government regulation of price. The recent granting, 
after long deliberation, of the smallest possible increase 
of 2d on a pint of beer, is in marked contrast to the ease 
with which. Chancellors of, the Exchequer achieve an 
increase in price by putting up the duty. 
- But the intricacies of the brewery industry are concerned 
with something more than price. Watney Mann Ltd, whose 
accounts for the year to last September form our reprint 
this week, shows in its report and in the chairman’s state- 
ment, all the complexities of present-day brewery company 
operation. 


Mr D. P. Crossman, the chairman, opens his statement 5 


by saying that the administrative reorganization of the 
group was completed during the year and ‘it is now or- 
ganized on a functional basis. far overall planning and 
control into production marketing, tied estate development 
finance, and personnel divisions with the boards of the 
five regional companies in the United Kingdom being 
responsible for the. profitable implementation of these 
plans. What would the jolly brewers have thought of 
that lot? 


Mergers \ 


The final stage тоа the merging of four companies 
in London and the south-east of England into one regional 
organization, Overseas, the share. capital of Brouwerij 
Maes N.V.~a company with a modern brewery near 
Brussels and a beer of high Belgian repute — was acquired 
to take Watney Mann into second place in the Belgian 
brewery league. - 

Back home, during the year the Monopolies Commission, 
after trying desperately hard for three years to find some- 
thing radically wrong with the industry,-concluded that 
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there was no practical alternative arrangement to the 
present tied house system within the framework of existing 
licensing laws. 

As the result of selling its Brown & Pank wines and 
spirits business to International Distillers and Vintners, 
Watney Mann has a 37:6 per cent equity interest in that 
group. Stakes in other brewery groups include those in 
Plymouth Breweries and Samuel Webster and there are 
other key interests in the Taunton Cider Company and 
Cantrell & Cochrane (Great Britain) ~ a company in which 
Courage Barclay & Simonds and the Cadbury Schweppes 
groups are also interested. 

Since the end of the financial year а merger has been. 
agreed between Watney Mann Property Company and 
Star (Great Britain) as the result of which Watney Mann, 
instead of owning 51-4 per cent of its own property sub- 
sidiary, will have about a 10 per cent stake in a much bigger 
property organization. 


Changed form 


With the disappearance of Watney Mann Property: as a 
separate entity, there also disappears the last reminder of 
one of the most tumultuous times in both Watney’s and 
the industry's history — the time when Mr Charles Clore 
put in a bid for the company. and thereby jerked the whole 
industry into defensive action. This took the form of the 
revaluation and better use of properties and of intensive 
regrouping in the industry itself. 

Although the brewery industry has changed in form, 
in attitude, and in content in the past two decades, it has 
changed most over the past few years in marketing. Free. 
trade, for example, now accounts for more than a third of 
Watney Mann’s total sales and in the past year for the first 
time accounted for sales of over one million barrels of 
Watney Mann's beers. 

Several new products have recently been marketed to 
exploit the fast changing take-home market — new packs of 
non-returnable quarter-litre bottles in cartons of four, ‘as 
well as larger sizes of canned beers. A further major change 
has been the company's entry into the 'private label" 
market supplying lagers and beers to companies such as 
Sainsbury, Tesco and Fine Fare. Watney Mann are the 
first brewery group to go into this selling development. 

There have also been moves to fill two gaps in what Mr 


Crossman calls ‘our draught beer strategy’ — the intro- 


duction of draught Guinness into ‘suitable’ Watney Mann 
houses, and a strong attack on the lager market through 
an alliance with Carlsberg. Breweries of. Copenhagen. 


Well equipped 


A‘ reduced cash flow stemming from the jog freeze of. 
beer prices has meant careful rationing of spending money 
on the ‘tied estate’. The overall number of tied houses was 
reduced by 180 during the year. The aim is continually to 
rationalize the tied estate to ensure that the retained houses 
can be improved and brought up to date. The 500 managed 
off-licence shops have been reorganized into a new national. 
chain under the name of Westminster Wine Ltd. 

Watney Mann (Entertainments) has been formed to 
expand the group's "Birds Nests’ catering for the young 
and energetic, and to develop ‘Rainbow Rooms’ designed 
to provide a night-club atmosphere. The hotels and motels — | 
substantial businesses on their own account, and in the 
motel areas jointly developed with J. Lyons & Co — are 
reporting higher turnover and profits. Abroad, the Watney 
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effort in the United States is now significant and successful. 
The group, Mr Crossman says, is now better equipped 

all round in terms of management ability апа: enterprise, 

the application of planning and control techniques, capital 

equipment and manufacturing efficiency, than at any time 
in its history. 


| Electricity Charge 


OTE 7 to the accounts of Martin the Newsagent Ltd 

shows a deduction of £4,918 from revenue reserves for 
‘additional electricity charges relating to prior years’. 
An electricity bill for £4,918 seems a-tall order and the 
chairman, Mr B. H. 8. Martin, only touches the corner of 
an explanation in his statement with the accounts. 

‘It was found during the year’, he tells shareholders, 
‘that the Electricity Board had been undercharging us at 
Woodford for a number of years past. This has now been 
put right, and the amount involved deducted from revenue 
reserve’. Plain statements of fact are invariably unin- 
teresting rather than inadequate explanation. 

The company’s head office is at Woodford and it is 
from there that some 290 Martin shops are organized. 
Group sales in 1968-69 totalled [12:68 million against 
£11'59 million, with profits shading £15,000 to £460,000 
pretax under the influence of rising costs in general and 
the competition from price-cutting supermarkets on 
cigarette sales. Martins did not cut prices and sales dropped 
‘by some g per cent, the contribution to net profit from 
tobacco trade falling by some £45,000. 

Profits of the group, Mr Martin considers, would have 
been considerably lower had it not been for the company’s 
expansion programme and for efforts in merchandising 
and cost control. This year an improvement in trading 
profits is anticipated. 

But just how did that electricity undercharge come 
about, and how was it detected? 


Profits ‘Not Comparable’ 


URNOVER of A. J. Mills (Holdings) Ltd, the food 

importing and distributing group, was £26°83 million 
‘in the year to last October against [23:11 million, but 
profits before tax were down from £241,010 to £199,131. 
‘Distressed selling of butter and cheese’, the introduction 
of, or reduction in, import quotas for dairy produce, and 
all-round cost increases, are the reasons given for the 
profit fall. 

The first comment on the figures is in the first paragraph 
of the chairman’s statement in which it is pointed out that 
the profits are not truly comparable because the 1968-69 
figure includes a full year's trading of R. Atcherley & Co 
Ltd and its subsidiaries," whereas in 1967-68 they only 
-included a dividend received from that company. What the 
difference meant in terms of figures, the chairman does not 
say. 
The profit and loss account gives no more information but 
it does refer the reader to Note 2 — which unfortunately 
only provides negative information. Note 2 gives detaifs of 
dividend income included in the profits, and interest and 
other charges made against earnings. For the item 'Sub- 
sidiary not consolidated’ £25,000 is given under 1968 but 
nothing under 1969, so this -presumably was the Atcherley 
dividend received in 1968. But what the Atcherley profits 
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were in 1969, for proper comparison to be made, is not 
stated. 

It is irritating to be told that the two profit figures are 
not strictly comparable without being told why, and 
particularly not to be given the explanation when it would 
appear simply to be the difference between the £25,000 
of 1968 and Atcherley's profits of 1969. 

Or is it that Atcherley's has already been so fully in- 
tegrated with Mills that profits cannot be separated? There 
is no indication by the chairman that such 1s the case. 


Brass Trade 


N the board of Wright, Bindley & Gell Ltd, metal 

product: manufacturers of Birmingham, there is still 
a Gell - Mr P. D. M. Gell - but within the group nothing 
is now left of the traditional business in which the company 
was engaged — the manufacture of umbrella components. 
That was discontinued some two years ago. 

But it is interesting, to those who have any kind of 
feeling for the historical development of companies and 
the family trees of industrial groups, that the group 
companies at Greet, Birmingham, have been reorganized 
and nearly all commercial matters are now transacted under 
the name of Messengers (Birmingham) Ltd — 'a name of 
distinction and associated with the Birmingham brass 
trade since 1747'. The quoted description is that of Mr 
F. R. Newman, chairman of Wright, Bindley & Gell Ltd, 
which has 'become a holding company only, directing 
the affairs of all its subsidiaries’, Messengers (Birmingham) 
is one of the seven subsidiaries, all of them concerned with 
valves, taps, fittings and metal stampings, pressing and 
finishing. 


Plain Words 


B is refreshing to find such an honest and plain statement 
to shareholders as that of Mr Campbell Edwards, chair- 

man of Bridport-Gundry Ltd ~ ‘Netmakers to the World’. 

Reporting 1968-69 profits at £198,655 pretax, against’ 
£233,821, Mr Edwards says, quite simply, "This dis- 

appointing result is due to our failure to make a success of 

our heating and electrical contracting subsidiary, L. J. 

Bickham & Co Ltd'. : 

No beating about any bushes of ‘circumstances beyond 
our power to control’ or ‘developments understandably 
unforeseen at the time of the acquisition’ or ‘the harsh 
effect of Government repressive action on the industry in 
which the subsidiary operates’, Mr Edwards simply adds 
‘During the year, Bickham made a loss of £37,975 and it 
has been decided to abandon this ill-starred venture’. 

The cost of doing so is estimated at £28,000 in terms of 
terminal losses, and this has been provided for in the 
accounts. Another subsidiary outside the net-making 
industry is Binder Engineering, which is heavily dependent 
on public works sub-contracting; the severe limitations on 
public capital expenditure have prevented it from making 
the progress which was hoped. 

As Mr Edwards says in his forthright way- ‘If through 
lack of funds, main contracts do not get off the ground, ' 
neither do sub-contracts.’ Fortunately the main business 
did well, and contributed 93 per cent of group sales which 
rose during the year from £2,641,732 to £3,013,585. 
Nets accounted for 122 per cent of profits, the heating and - 
electrical contracting loss. being 17 per cent and the light . 
engineering loss. 5 per cent. - : аек рн 
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CITY NOTES 


UST as anticipation is a stronger force in the stock- 

market than fact, so fear is a stronger force than con- 
fidence. There would seem to be fair reason to believe that 
fear is playing a stronger part in the current equity rise 
than any matter of confidence in the economic, industrial 
or political prospects of the immediate future. 

The fear is that, whereas the achievement of a balance-of- 
payments surplus and a strengthened currency might have 
been expected to provide a degree of economic stability, 
they have, in fact, brought the prospect of as severe a 
bout of inflation as ever existed when the balance of pay- 
ments was in the red by millions and the currency was 
under extreme pressure. 

The cost of the achievement of the balance-of-payments 
surplus has been heavy in terms of credit and spending 
restrictions and in price increases. It has been heavy in 
terms of the yielding of controlling ground by a Government 
whose prime object is accepted as government by a 
controlled economy. 

So the fear of inflation, far from being allayed, has 
apparently and justifiably arisen all over again and has 
arisen stronger than before. There is justification in the 
fear — and in its translation into the buying of equities — 
by reason of the prospect that during the period of ‘non- 
government’ before a General Election, more control 
ground will be given up as the need to curry political 
favour increases. 

The economy has to live with, or live despite, this fact 
of political life. 


* * ж | * 


ULLION dealers Mocatta & Goldsmid, in their annual 

review, admit that a year that was expected to be 
critical for gold and currencies eventually turned out to be, 
in the final reckoning, peaceful. The two-tier gold price 
system has worked probably beyond the expectations of its 
originators and of its most avid advocates. 


RATES AND PRICES 


Closing prices, Tuesday, January 20th, 1970 


The two-tier price, coupled with the introduction of 
Special Drawing Rights on the International Monetary 
Fund, have taken the heat out of the gold argument. But, 
as Mocatta & Goldsmid point out, there are over a billion 
ounces of gold in currency use in the world and gold will 
be a factor in the currency markets of the world for a long 
time yet. Special Drawing Rights cannot at once be an 
entire replacement for the precious metal. 

If the days of gold are now beginning to be numbered, 
those of silver have finally been counted. Mocatta & | 
Goldsmid consider that 1969 finally saw silver lose all 
pretensions of being a precious metal. Silver now provides 
no more of a hedge against inflation than does any other 
industrial metal. 


* * * * 


'T was fascinating to watch, last week, the extent to which 

operators and dealers in the Australian mining share 
market worried themselves almost sick over the knowledge 
that a London jobber would take a bearish view in a 
discussion of the market on the BBC's Money Programme 
on television. 

It was fascinating and also understandable. Those who 
live in the glass-house of the market feared that one of 
their number might start throwing stones. Those who live 
in the glass-house spend their time tossing stones to each 
other; that is all part of the speculative life of the market, 
and while the catching is up to professional standards 
then stone tossing is relatively safe. But when it is feared 
that someone is not going to toss a stone in private but 
hurl a brick in public, then the whole business becomes 
unsafe, In the event, however, the brick was a small one, 
it was quietly and catchably tossed and not hurled and no 
glass in the house was broken. All the same, operators in 
the Australian mining market are noticeably exercising 
more care in tossing their own private-« дез to each 
other. E 
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Tax Reserve Certificates: (29.9.69) Companies 5195; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. : 6% Nov. 18, 1967 8% 
May 4, 1967 - 54% March 21, 1968 7195 
Oct. 19, 1967 .. .. 6% Sept. 19, 1968 796 
Nov. 9, 1967 .. 64% Feb. 27, 1969 8% 
Treasury Bills : 
Nov. 14 .. £7 14s 3'264% Dec. 19 .. £7 138 683d% 
Nov. 21 .. £7 145 0°76d% Dec. 24 .. £7 12511'994% 
Nov.28 .. £7 14s 9'174% Jan. 2 .. £7 11s 9'794% 
Dec. 5 ... £7 15s 1°66d% Jan. 9 .. £7 115 7'174% 
Dec. 12 .. £7 14s 3°26d% Jan. 16 .. £7 1os11:93494 
Money Rates 
Day to day 63—7196 Bank Bills 
7 days Я 63-72% 2 months 81-995 
Fine ЫДА Bills 3 months 81-996 
3 months 91-9195 4months .. 81-92% 
4 months 94-94% 6 months 9-94 % 
6 months 91-1095 


Foreign Exchanges 
New York .. 2'4002 Frankfurt 8:8390 
Montreal .. 2'5749 Milan I510'20  . 
Amsterdam 8:7205 Oslo 17'1670 
Brussels 119:23 Paris 133270 
Copenhagen 17°9920 Zürich 10'3550 
Gilt-edged 

Consols 4% 444 ` Funding 6% 1993 . 72 
Consols 24% 284; Savings 3% 60-70 . 961 
Conversion 33%  .. .. 40% Savings 3% 65—75 . 77% 
Conversion 5% 1971 . 95% Treasury 64% 1976 до 
Conversion 5195 1974 .. 88i Treasury 34% 77-80 .. 643r 
Conversion 6% 1972 .. 9474 Treasury 34% 79-81 .. 624; 
Funding 34% 99-04 . 45$ Treasury 5% 86-89 .. 64% 
Funding 4% 60-90 96$ Treasury 5394 o8-12... 64$ 
Funding 53% 78-80 .. 75% Treasury 22% 283 
Funding 54% 82-84 . 72. ^ Victory 49, . 95} 
Funding 52% 87-91 70% War Loan 38% 39% 
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Correspondence 





' The Future of the Pecountancy 
Profession 


Sir, — I append a list of questions which have not been 
answered, and would suggest that satisfactory answers to 
these questions are urgently needed before any further 
steps are taken by the three Institutes of Chartered Ac- 
countants towards the implementation of the integration 
proposals: 


(1) The term ‘chartered accountant’ has by long and 
honourable usage acquired a certain meaning and 
become known and respected throughout the world. 
Is it not a misuse of this description to apply it to 
Costs and Works Accountants, and to Municipal 
Treasurers and Accountants, who, however able they 
may be in their specialist skills, are not chartered 
accountants? 

(2) What has happened to change the infallible doctrine 
of тоо years that a chartered accountant can only 
be trained in a professional office? 

· (3) What control will the Institute have over commercial 

j and industrial employers who will be parties to 
training contracts? - 

-. (4) Will not the first loyalty of a chartered accountant 

trained in industry and commerce be to his employing 

. company and not to his profession? 

(s) Will it not be misleading to the public to give the 
qualification and description 'chartered accountant 
to thousands of persons who are not chartered 
accountants? 

(6) Is it not.a disservice to all young chartered account- 
ants seeking a career in industry and commerce that 
this scheme should expose them to competition from 
thousands of persons who, while not having the 
necessary qualification by training and examination, 
will nevertheless be entitled to call themselves 
chartered accountants? 

(7) The presence of chartered accountants on the 
boards of public companies is in the eyes of many 
members of the public an indication of the main- 
tenance of certain standards in the conduct of the 
company's affairs. Will it not be misleading to the 
public that many persons who are not really chartered 
accountants will be able to appear as such on the 
boards of public companies? 

(8) Would not the objects of the integration scheme be 
met by (i) the formation of an Institute of British 
Chartered Accountants of which all members of the 
three Institutes would become members while still 
retaining membership of their separate Institutes, 
and (ii) the formation of an Association of British 


ACCOUNTANT: 


Members trained in a 


January 22nd, 1970 


Accountants of which all chartered accountants 
and the members of the other bodies listed in the 
scheme would become members? By this means the 
existing bodies would retain their identities but could 
pool their resources in matters of research and in 
negotiations with Government Departments, etc. 

(9) Would it be possible for the Institutes of Chartered 
Accountants to alter the syllabus of training so that 
those students who had already formed an intention 
of moving into industry and commerce could in the 
second half of their training prepare themselves for 
examination in subjects with a leaning towards 
industry and commerce, and while still under the 
control of their professional principals be seconded to 
commercial firms for the second half of their 
training? 

(то) Is it not the duty of the Council of The Institute of 
Chartered Accountants of Scotland, having received 
an adverse vote of the scheme from their own 
members, to oppose the scheme by every means in 
their power, and to petition the Privy Council not 
to sanction the debasement of the qualification 
chartered accountant by any schemes put forward 
by the English and Irish Institutes? 

(11) If in spite of the many objections to the integration 
scheme it has to go through, should not the very 
rigid distinction made in the scheme between the 
practising and non-practising sections be carried 
further to the extent of applying different desig- 
nations along the following lines: 


Designation Letters 


ProfessionalOffice «Chartered Accountant C.A. 
Members trained in 


Industry and Com- 


merce Commercial Accountant C.C.A. . 
Members trained in . ) у 
Municipal Offices Municipal Accountant M.C.A. 


Yours faithfully, ` 
GEORGE B. JAMIESON, c.a. 
Chippenham, Wilts, : 


Audit Report Dates 


Sir, ~ Your correspondent (January 15th issue) asks for 
readers’ views on this subject. It has always been the 
practice for the Council of this Institute to require the 
auditors’ report to be dated subsequent to the meeting 
at which the annual accounts are formally approved for 
submission .to the members. How else can the auditors 
possibly sign a réport upon the accounts as printed until 
they have actually seen the finished product? | 
Yours faithfully, 
D. W. BRADLEY, F.c.c.s., M.I.0.M., 
Secretary, 
"IHE INSTITUTE. OF BOOK-KEEPERS 


London WC2. AND RELATED DATA PROCESSING. 


Cost of Living in Europe 


Sir, — May I, through your columns, pass on а word of 
warning to all ‘those qualified accountants who wish to seek 
their fortune on the continent of Europe. 
Europe is shockingly expensive — almost three times more 
than England. 
Accommodation is very difficult to obtain. And when 
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would not tolerate bad debts from a market new to them. 
And a lot of these enquiries were from firms unknown to 
Mason too. 

“Pm not going to risk it,” he said to his assistant when 
they were both at the Exhibition to see how things were 
going. “A few bad debts could sour the atmosphere with old 
J.B.—apart from anything else." 

e “Why don't you sell only to Shield-approved 

accounts?” interposed a neighbour 

" from а nearby stand 

x 4 who was indulging in that 

Ad lk d | well-known Exhibition 

V vho ta e 1n custom—a rake-round 

the other fellow's exhibits. 

“What on earth is a 

Shield-approved account?" asked Mason, much intrigued. 

“It’s one of the advantages of dealing with Shield Factors" _ 

explained the man who talked in time. “The Shield people 

give credit clearance—or not—regarding your new customers 

before you start doing business. So you are completely 

protected." 

“That sounds as if it should delight J.B.” 


* * х 









н did. And at first Nigel Mason little suspected how 
much. In addition to cutting out all possibility of bad 
debts, Shield Factors have saved the whole Group the 
cost and bother of ledger keeping, debt collection and 

account rendering. There is also access to immediate 
finance should it be needed, as well as an assured cash 

in-flow each month, according to each company’s, 
salés and deliveries. 

“Т still like my sherry out of a glass" confided old J.B. one 
day, "but it was a happy day for us when we got involved 
with plastics.” 

Find out more about Shield Factors and you’ll agree that 
new ventures require new financial techniques. 


х we * 


* Details of Shield service are 
given in this booklet: “Credit 
Factoring", а copy of which is 
waiting for you. Write or 'phone 
(asking for Mr. F. C. Squibb or 
for Mr. S. F. McDermott) and it 
will be sent to you by return. 


IVERSIFICATION was in the air when.the fateful 
letter arrived. After all, the Jason Brown Group of 
Companies was the parent organisation behind several 
engineering firms, book publishers, and wine and spirit 
merchants—but plastics, that was something quite new. 
"The letter was from a comparatively young but fast- 
growing plastics company whose expansion was outgrowing 
its strength. Its Managing Director, Nigel Mason, had seen 
an advertisement by the “J.B. Group" inviting medium- 


i i “the J.B.. e 
while гема tele own identity. воан SHIELD FACTORSLTD 




















Еч + x , e owned by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN 

SHIPPING CO. (S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE 

Everything went swimmingly. Nigel Mason’s firm “сате STAR.INSURANCE CO. LTD., INDUSTRIAL & COMMERCIAL 
in from the cold". Then at the Plastics Exhibition a flood of FINANCE “CORPORATION EDS 4KEEINWORT: BENSON DID: 
enquiries from firms eager for new types of plastic products а тенок ERN 
ins a temptation—and a анор" Е i | i Plantation House, Mincing Lane, 
London, E.C.3. "phone 01-623 3701 


Nigel Mason knew that J.B. and the other Group Directors 
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Concept and Measurement 
£20,000 or more ot income 


which isnt yielding Edited by R. H. PARKER 
' good interest and G. C. HARCOURT 
CO m Ы in ed with | This book brings together some of the most 


important writings in economics and accounting 
Secu ri literature on the concept and measurement 


А "р ари of income. It is intended for students and 
and flexibility 


practitioners of economics and accounting, and 
і libraries which are ill-equipped with runs 
Why not telephone of back journals. 

| Weite Tor Ол —- Cloth £4 net, paperback 215. net 
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34 King Street, London, E.C.2. 01-606 4080 
Edinburgh 031-225 6167 Liverpool 051-236 1048 
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They will also tell you aboutthe opportunities soon 

to be available in the new Intermediate Areas. 

The Development Areas are in Scotland, Wales, the 

North, Merseyside and the South-West. Benefits at 
higher rates are available in Northern Ireland. 

WRITE TO : Industrial Expansion at the Ministry 


The Development Areas make good business sense 
because of the substantial financial savings and grants they 
offer. Here are some basic facts: 

There are grants of up to 25% (in some cases 35%) 

. towards the building costs of new factories. 

There are Investment Grants of 40% for new 
manufacturing plant and machinery. 

There is more labour available, And for every 
man under training for a newly created job, there is 


Telephone: 01-222 7877 Ext. 3333. 


atraining grant of £10 per week. , • 
There are Regional Employment Premiums Contact Industrial | 

of £97.10 p.a. (£78 p.a. from April 1970) for every man у гр 

on the payroll. Expansion at А 


~ THE MINISTRY OF TECHNOLOGY will give you all 
the facts about the Development Areas and send you literature. 


MINTECH. 


- of Technology, 1 Victoria Street, London, S.W.1. . 
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one comes across what seems reasonably suitable to one’s 
station, it is ridiculously expensive. Similarly food and 
clothing are very expensive. 

A qualified accountant earning, say, £2,000- 42, 500 p.a. 
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in England would need at least the equivalent of £4,500- 
£5,000 p.a. in Europe. 
Yours faithfully, 
JACQU SCHMIDT, 
Qualified accountant. 


Geneva, Switzerland. 








Reviews 


The British Economy 1870-1939 
by Derek H. Arpcnorr and Harry W. RICHARDSON. 
Macmillan, 50s. Papermac, 255. 


This is a somewhat unusual book, which falls into three 
component parts. The first is a study by the joint authors 
on the growth of the British economy before and since 
1914, with particular reference to fluctuations in the level 
of economic activity and the impact of international trade 
upon British economic development. 

The second part consists of eight essays which have 
already appeared in various learned journals. The theme is 
similar to that of the first part except, of course, that the 
authors deal with particular aspects; for example, one seeks 
to explain the rather slow industrial growth in Britain 
before the First World War, another deals with the role 
of the entrepreneur in the British economy between 1870 
and 1914; while there are other essays on the 1920s and 
1930s. These reflect individually and collectively sub- 
stantial research and will be invaluable to students of 
economic history and interesting to anyone who wants. to 


know more about the forgotten years in British economic . 


development. 

"The final section comprises a guide to. statistical sources 
relating to events during the inter-war years, together with 
a bibliographical survey of articles and books covering the 
period of this study. 


Computer Applications in Management 
Edited by Јонм BIRKLE and RONALD YEARSLEY. 
Staples Press, 655. 


As Basil de Ferranti says in his баева to this book, the 
electronic. digital computer is the most important and 
revolutionary management tool ever devised, because of its 
speed and its logic. However, the book is concerned. more 
with the logic than the speeds at which data are processed. 
It can, therefore, be recommended to managers and 
accountants who are interested in what mpgs: can do 
for them, -rather than how computers do it. 


puters which have resulted from the attempts to use them 


fo: business rather than scientific applications. He gives a 
clear analysis of the various developments which have 
occurred, the provision of core storage, programs, backing 
stores, direct access systems, real-time systems and time- 
sharing systems. Without overloading his text, he gives 
essential information drawn from practical experience which 
is invaluable. 

Other chapters outline the use of computers in various 
contexts, project planning, manufacturing, inventory 
management, as well as accounting. These chapters are all 
useful reviews of current thinking in these applications but, 
of course, they will only be of marginal interest to those 
working on any particular application. 

Two final chapters deal with mathematics in business 
and simulation models. That on mathematics covers the 
methods of solving problems in transportation, depot 
siting, chemical mixing problems, machine interference 
and production line balancing, while the one on simulation 
gives a good idea of basic concepts and illustrates their use 
in a variety of applications. This, perhaps, best exemplifies 
Mr de Ferranti's stress on the revolutionary role of the 
computer, and the author suggests that too few managers 
appreciate what a simulation can do for them in clarifying 
problems and exploring the consequences of alternative 
actions. 

The book has a useful glossary of terms and a biblio- 
graphy for those who may wish to pursue particular topics 
in greater depth. А 


Managing the Smaller Company 
Edited by RussELL Banks. 


American Management Association, $13.00; Bailey Bros & 
Swinfen, 1245. 


- The editor of this collection of papers has selected fifteen 


company executives to talk about the problems likely to 
face the smaller company during the next decade. Most of 
these problems concern growth and how to plan for it and 
cope with it. In a concluding summary he suggests that the 


: greatest potential for growth in the smaller company is in 


the field of acquisitions. 
Among the problems of management, however, there is 


the perennial fault of the family business — the family. 


During 1966, business failures in the United States were 
broadly classified as to 41 per cent due to insufficient sales, 
20 per cent to competitive weakness, x4 per cent to over- 
extension of accounts receivable and 13 per cent to excessive 
overheads. All were described as being due to ‘inexperience 
and ircompetence in management’. 

The contributors take these problems, discussing 
variously computers, training programmes, taxation res- 


. traints and management techniques, purchasing, overseas 


: - selling and leadership. ‘The problems are often drawn from 
A chapter by Mr Birkle deals with the changes in com- ` 


the -personal experience of the writers, as Well as being 


universal among smaller businesses. 
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The Business Game for 


Sixth-formers 


Behind the Scenes 


by the Game Administrator, K. S. WILLIAMS, F.C.A. 


HE annual Business Game for 

Sixth-formers, organized by The 
Institute of Chartered Accountants in 
England and Wales in co-operation 
with ICL, is now in its third year and 
the winner for 1970 will emerge in 
March next. 

Through the reports here and 
elsewhere, and the film “The Business 
Game’, the broad structure of the 
exercise is now well known. Schools 
are grouped into a number of games ~ 
three schools forming one game — 
and, after a number of ‘plays’, the 
winner of a game is the team which 
makes the greatest accumulated net 
profit. Progress is by heats on a 
knock-out basis until the last three 
teams assemble for the final round to 
decide the year’s winner of the 
Institute’s challenge shield. . 


Close timing 


What may not be generally realized 
is the activity — sometimes feverish – 
which takes place at the operation 
headquarters. Owing to the basic 
fact that one heat must be completed 
in one school term, the time-table 
involves some critical turn-around 
arrangements, Generally, teams hold 
their board meetings on Day 1 and 
post their decisions to arrive at the 
computer centre by first post on Day 3. 
Results are dispatched on the same 
day as processed so that teams can hold 
their next board meeting on Day 5. 

The commencement of play is 
prefaced by the briefing of teams at a 
meeting at the computer centre. Two 
representatives of each team аге 
invited — usually the master in charge 
and the chairman-elect of the school 
board. This year 243 schools entered 
the first round and a number of such 
briefing meetings was therefore neces- 
sary, with representatives of ICL and 
the Institute involved almost full- 
time for most of a week. 


The next step at operations head- 
quarters is to set up the opening 
position for each company in a 
magnetic form of storage. A total of 
243 teams represents 81 games to be 
played in parallel, and this volume 
suggests the use of a direct access 
device for reasons of speed and 
flexibility. Accordingly, an exchange- 
able disc store is set up with 81 files 
labelled from AA to DJ, allowing 
sufficient storage space for the ac- 
cumulation of each company’s history 
throughout: the game. All is now 
ready for the first decision forms to 
arrive. | 

Decisions are forwarded by post. 
They contain a company’s projected 
expenditure for one period ahead in 
respect of marketing, production, 
plant investment, research and 
development and transport. Prices of 
one product in four market areas are 
also announced. 

After the morning's post on pro- 
cessing days, an average of 5 per cent 
of the decision forms may not have 
arrived for various reasons. This 
necessitates a long-distance call to 
each school to obtain the figures and 
meanwhile the remaining forms are 
being. checked for validity of reference 
data. It is not necessary to check 
these arithmetically as the computer 
will check both arithmetic and authori- 
zations, and will adjust any errors, 
printing a message describing the 
action taken. 

The decision form itself is set out 
as a punching sheet and one card is 
punched for each company. As a 
safety precaution, cards are interpreted 
and given a visual check merely to 
ensure against any hold- -up "for error 
correction in the processing run. By 
lunch-time (assuming the adminis- 


. trative staff will get any lunch!) the 


input pack is prepared by i interspersing 


pre-prepared label cards with the three 


decision cards for each game. 
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Processing commences at I4.15 
hours. The program used is ICL’s 
BME-1 package adapted for this 
particular exercise; the machine is 
one of the rgoo series computers. 
Computing and file access time are 
very fast and, as with so many routine 
tasks, overall processing time is gov- 
erned by the printing speed. 

In order that the ‘company boards’ 
may have a number of copies of their 
financial statement, each statement is 
repeated three times and. the use of 
four-part stationery thus produces 
twelve copies. Printing totals 30,000 
lines and a printer operating at 1,350 
lines per minute takes about 25 minutes 
at full speed. The resulting mountain 
of paper is then attacked by a battery 
of willing hands; it is decollatéd and 
nine copies of each print-out are 
detached and inserted into pre-ad- 
dressed envelopes for dispatch. At 
17.00 hours a mail-room messenger 
departs heavily laden with two full 
mail-bags. 


Checking the print-out 


Meanwhile the administrator will 
have glanced at his copy of each print 
to see whether he requires to take 
any action. He may find, for example, 
that a company's cash balance is 
insufficient to allow them to make a 
further play. (One of the rules is that 
a minimum sum must be allocated to 
production in order to covér factory 
standing charges.) In this instance the 
administrator will insert in that corn- 
pany's envelope a letter pointing out 


-the position and giving them the 


choice of accepting a loan or selling 
fixed assets at a price to be negotiated. 
Throughout the, game he will keep a 
record of such transactions, interest to 
be charged and losses on sale of 
assets. 

At this stage copies of the decisions 
and the financial statements are also 
dispatched to the adjudicators ap- 
pointed by the Institute to undertake 
the important task of preparing a 
judicial summary of each game at the 
end of each heat. This is forwarded 
to the schools concerned and is, ol 
course, a vital part of the exercise, 
giving it educational value. These 
reports are eagerly awaited by winner: 
and losers alike. 

On days between one processing 
date and the next, the administrator anc 
his staff are busy scrutinizing results 
checking control figures and, above 
all, answering telephone inquiries 
from competitors all over the country. 
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1 
These arise mainly from misinter- 
pretation of the results and may 
necessitate explanation either in terms 
‘of accounting practice or perhaps in 
clarification of the program mathe- 
matics, All such queries are welcome 
since they demonstrate that the team 
concerned is genuinely attempting to 
plan its ‘actions logically and is not 
content to play the game by ear. 
This has, in fact, been one of the 
most satisfactory aspects of the whole 
operation. Several times each day one 
can answer the telephone and be told 
‘this is the financial director of . . . 
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school speaking’. One school board 
has even ‘registered itself with a 
company name and has an excellent 
rubber stamp which is imprinted on 
all its communications. Yet others 
attach (unrequested) a letter to each 
decision form setting out the reasons 

for each particular decision. 

The best joke of the competition 
so far, however, has been on the ad- 
ministrator himself — when he had 


to enter as an unknown company to. 


replace a school who unfortunately 
withdrew at the last moment. In the 
event his company was narrowly 
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beaten into third (and last) place in 
that game. He describes this as a 
diplomatic defeat but has had to 
suffer a considerable amount of face- 
tiousness from his staff. But quoting 
Don Quixote he declares: ‘I deny 
that I fled but admit I did retire". 
In total, the great interest shown by 
the schools and the obvious educational 
benefit obtained, make the hectic 
work of this mammoth exercise well 
worth while. If, at the end, the ad- 
ministrator has acquired a few grey 
hairs, they will have been achieved in a 


very popular cause. 


Accommodation on Retirement 


O be able to enjoy retirement in an appropriate en- 
vironment is not always easy in view of the high com- 
mercial rents that are demanded, and there are many 
schemes under various auspices up and down the country 
to aid those whose resources are LEE to meet 
present-day costs of accommodation. 
A scheme of particular merit and interest to members 
of the profession nearing retirement is the Housing 


and Community Association (HCA), a non-profit-making. 


organization which sponsors large-scale housing schemes 
for people who have retired or are about to retire from the 
professions, the Services, the Civil Service, insurance, 
bank or managerial appointments. It caters for people who 
can afford economic rents but who have difficulty in finding 
suitable accommodation in which to enjoy their retirement. 

It aims to set up local associations in appropriate 
localities throughout the UK and a pilot scheme involving 
‘the development of a three-acre site at Kings Head Hill, 
Chingford, has recently been completed. It has been 
named Enterprise House and contains 209 unfurnished 
flats, comprising single or double centrally-heated suites, 
with power points for supplementary heating. 


Other amenities 


Other amenities include a restaurant, club bar, library, 
shop, lounges and a launderette. Residents are encouraged 
to take an active part in the organization and management 
of activities, and facilities are also available to local societies, 
in order to create a wide and valuable contact with local 
residents who have similar interests. 

Nurses are in attendance and tenants are even able to 
take advantage of short-term treatment in a four-bed 
‘sick bay. Pets, however, are not permitted. 

Tenancies, renewable at three-year periods, are arranged 
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JOHN FOORD & COMPANY 
REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


by formal agreements, the current rents being £6 and £9 
per week for single and double suites respectively and 
cover rates, central heating, community facilities, building 
insurance and hot water. Garages may be rented at an 
additional £1 per week. 


Cost of pilot scheme 


' Total cost of the pilot scheme was in the region of £1 


million and was financed under the Housing Act 1961, 
section 7. A large proportion of the cost has been financed 
on a loan basis by the Ministry of Housing and Local 
Government but the Association is still faced with the 
responsibility of raising a considerable sum for equipment 
and to meet the balance of the costs in excess of.the 
Ministry's loan. 

Assistance through long-term loans and bank guarantees’ 
from industrial and commercial enterprises are welcomed, 
but tenants themselves are encouraged to’ participate in 
financing the scheme by a straight investment yielding 6 
per cent per annum or by providing a bank guarantee. 
A resident is required to deposit £1,000 for a single or 
£2,000 for a double suite. Deposits are returnable on 
cessation of tenancy. . 

Chairman of the Association is Mr Stanley J. D. Неле 
O.B.E., M.C., F.C.1.S. (former Director of The Institute of 
Cost and Works Accountants). As noted on another page 
the Chartered Accountants’ Benevolent Association -have 
taken up three nominations for flats in Enterprise House. ' 

CABA will not undertake to supplement a person's 
income to enable him to reside at Enterprise House but is 
prepared, in a suitable case, to give a nomination which 
takes the place of the deposit required of a tenant to à 
person who is eligible but cannot find the а 
deposit. 






Telephone 01-834 2002 (4 lines) 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES - 


Henry J. Burcess & Co, Chartered 
Accountants, of Bury Court House, 
7-8 Bury Court, ‘London EC3, an- 
nounce that from January 156, 1970, 
their practice has been amalgamated 
with that of Marsu, Woop, Drew & 
Co, Chartered Accountants, at Chan- 
cery House, 53-64 Chancery Lane, 
London WC2. 


Cooper BROTHERS & Co and 
Coopers & LYBRAND announce that 
with effect from February 1st, 1970, 
they are entering into partnership with 
the old-established firm of W. A. 
Derevy & Со. The partners in the 
new firm, which will have offices in 
Waterford, Kilkenny, Wexford and 
Dublin, will be: Sir Henry BENSON, 
C.B.E., Messrs JOHN PERFECT, DoNAL 
P. FLINN, BRENDAN O’BRIEN, Е. 
Мов, 'Келу, Joun К. Рекуу, 
ANTHONY Е. KELLY and MICHAEL 
Сот. 


CROWTHER BROTHERS, Chartered 
Accountants, of Bolton, Lancashire, 
announce the retirement of Mr 
Lewis W. CROWTHER, F.C.A., as а 
partner in the firm on December 31st, 
1969; he will continue his association 
with the firm in a consultative capacity. 


STRINGER Hiccs & Co, Chartered 
Accountants, of 67 Moorgate, London 
EC2, announce that Mr Araw B. 
Higes, a.c.a., has been admitted to 
partnership, with effect from January 
Ist, 1970. 


FOR C.A. 
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APPOINTMENTS 


Mr K. Н. Rowe-Ham, c.a., has 
been appointed an executive director 
of W. P. Butterfield Ltd. 


Mr F. S. Smith, ¥.c.a., has been 
appointed deputy chairman of St 
Martins Property Corporation Ltd. 


Mr John Smith, F.c.a., has been 
appointed director advising on finance 
to Viatron Computer Systems (UK) 
Ltd. A director of several companies 
in the Vickers Group up to 1964, he 
then joined Shipton Automation to 
become managing director of Modern 
"Telephones Ltd. 

Mr P. 5. Lane, Е.С.А., has been 
appointed a director of Rippers Ltd 


and has been elected chairman of the 
board. 





: Mr R. A. Walker. 


Mr P. S. Lane. 


Mr Ronald A. Walker, Е.С.А., 
assistant secretary of Wadkin Ltd, 
has been appointed secretary following 
the appointment of Mr J. J. Catterson, 
F.A.C.C.A., as financial director of the 
company. 


Mr P. E. Cuckow, Е.С.А., of Cheadle 


Hulme, Cheshire, an approved auditor ' 


to the Registry of Friendly Societies, 
was awarded the OBE in the New 
Year Honours List. 


CHARTERED ACCOUNTANT 
MEMBER OF BUILDING EDC 


Mr I. F. H. Davison, B.sc.(ECON.), 
F.C.A., has been appointed a member 
of the Economic Development Com- 
mittee for Building. Mr Davison is 
a partner in Arthur Andersen & Co, 
Chartered Accountants, of London. 
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DANISH HONOUR CONFERRED 
ON ACCOUNTANT 


Mr A. С. Cameron, T.D., БА, 
chairman and managing director of 
Camrex (Holdings) Ltd, has become 
the third generation of his family to 
be awarded one of Denmark’s highest 
honours. 

The King of Denmark has con- 
ferred on Mr Cameron the Royal 
Order of Knight of the Dannebrog, 
in recognition of his valued services 
as Royal Danish Vice-Consul in 
Sunderland since January 1960. 


PERSONAL ALLOWANCES 
Claims by Non-residents 


It has been the practice of the Board 
of Inland Revenue when apportioning 


personal allowances and reliefs to 


non-residents under section 227 (2), 
Income Tax Act 1952, to include as 
non-liable income in computing the 
claimant's 'total income from all 
sources’ any short-term gains which 
would be chargeable under Case VII 
of Schedule D as if he were resident 
and ordinarily resident in the United 
Kingdom for tax purposes. The effect 
of this has been to restrict relief to 
the claimant. 

After a further review of this 
situation the Board have decided that 
such gains shall in future be ignored 
in computing total income in this 
type of case. 


STATISTICS FOR INDUSTRY 


A booklet entitled Government Statis- 
tics for Industry has been published by 
the Central Statistical Office. It is a 
short guide to the main business and 
economic statistics available from the 
CSO and is intended to encourage 
businessmen to make more use of offi- 
cial statistics. М 

Copies of the booklet may Бе ob- 
tained free from the Press and. Infor- 
mation Office, Central Statistical 
Office, Great George Street, London 
SWi. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175,000 passes, it assures your success in all the 


principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 


EXAM 


PASSES 


Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT АНЗ, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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CENSUS OF PRODUCTION 


The Census of Production to be taken 
in 1970 for the year 1969 will be an 
inquiry on similar lines to the simplified 
censuses taken in respect of the years 
1964 to 1967. It will include companies 
engaged in manufacturing, -construc- 
tion, mining and quarrying, and water 
supply. The questions asked will again 
relate only to capital expenditure and 
to stocks and work in progress. Excep- 
tionally, information about employ- 
ment will be required from the con- 
struction industry. 

As in previous simplified censuses, 
voluntary contributors to the monthly 
or quarterly inquiries into stocks and 
capital expenditure taken by the 
Ministry of Technology or the Board 
of Trade will not be required to make 
returns, These voluntary contributors 
account for about two-thirds of the 
totals of stocks and capital expenditure 
in manufacturing industry and their 
figures for 1969 will be supplemented 
by statutory returns from some 1,600 
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larger businesses which are not volun- 
tary contributors. 

In general, only the largest com- 
panies who are not already voluntary 
contributors will be approached, but 
in order to make possible the provision 
of separate figures for Scotland and 
Wales some smaller concerns in those 
countries will also be required to fur- 
nish returns. In addition, as in the past, 
an approach will be made to a sample 
of about 3,000 businesses employing 
25 or more persons in the construction 
industry. 


CHARTERED ACCOUNTANTS’ 

BENEVOLENT ASSOCIATION 
At a recent meeting of the Manage- 
ment Committee of the Chartered 
Accountants’ Benevolent Association 
presided over by Mr R. L. Eke, 
F.C.A., President of the Association, 
fourteen new applications were con- 
sidered. Grants or donations were 
made in ten cases, and one applicant 


THE INSTITUTE OF CHARTERED ACCOUNTANTS IN 
ENGLAND AND WALES 


Examinations in 1970 and 1971 


The Institute announces that examinations will be held in 1970 and 1971 as 


follows: 


INTERMEDIATE 


Dates of examinations 


September 1970 _ 8th and gth 
" March 1971 9th and roth 
September 1971 7th and 8th 


Closing date for 
receipt of entries 
July 23rd, 1970 
January 21st, 1971 
July 22nd, 1971 


ж FINAL 
sod 1970 
Part I 11th (p.m.), 12th and 13th (a.m. . 

Part II 13th (p.m.), 14th and 15th March 26th, 1970 
November 1970 i 

Part I 23rd (p.m.), 24th and 25th (a.m.) ; 

Part II 25th (p.m.), 26th and 27th October 8th, 1970 
*May 1971 

Part I roth (p.m.), 11th and rath (a.m.) 

Part II 12th UE 13th and 14th March 25th, 1971 
November 1971 - 

Part I 22nd (p.m.), 23rd and 24th (a.m.) 

Part II 24th (p.m.), 25th and 26th October 7th, 1971 


*London centre candidates for these examinations will be accommodated at 


Alexandra Palace. 
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was informed that assistance would be 
given if his wife should find it im- 
practicable to continue to work. 


Homes for Old People 

The three remaining applications were 
for nominations for places in the 
homes of Crossways Trust and all 
were pranted. It was reported that the 
eight places held in the homes for the 
infirm were now filled and there was 
a short waiting list. There were, 
however, two places still available 
in the homes for the elderly who were 
not infirm. 


Applications for further assistance 
Thirty-one applications for renewal 
of grants were considered and further 
grants, mostly at increased rates, 
were made in all cases, Changes in 
circumstances were reported in the 
case of thirteen beneficiaries and 
appropriate action was taken. 


Housing and Community Association 

It was decided to take up three nom- 
inations for flats in the first housing 
scheme of the Housing and Com- 
munity Association at King's Head 
Hill, Chingford, London E4. Some 
information about the scheme and 
the activities of the HCA appear 


elsewhere in this issue. 


THE INSTITUTE OF COST 
AND WORKS ACCOUNTANTS 


Data Transmission Seminar 7 


A one-day seminar on data transmis- 
sion will be held by The Institute of 
Cost and Works Accountants at the 
New Ambassadors Hotel, Upper 
Woburn Place, London WCr, on 
Wednesday, February 25th. Technical 
papers will be given by representatives 
of the GPO and a manufacturer on 
an on-line terminal, and discussion 
periods will follow each session. In 
the afternoon two presentations will 
be given by experienced equipment 
users, 

To enable participants to derive 
maximum benefit, applications will be 
limited to 50 at an inclusive charge of 
£10 per head, Programmes and appli- 
cation forms are available from the 
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Technical Department of the ICWA, 
at 63 Portland Place, London 
WIN 4AB. 


REVENUE PAPER: 

Hilary Sittings 1970 
' The folowing cases are down for 
hearing during the Hilary Sittings 
1970: 
COURT OF APPEAL 
Frederick Lack Ltd v. Doggett 
Awaiting judgment 
BSC Footwear Ltd v. Ridgway 


Нісн Courr (Chancery Division) 


General Reinsurance Co Ltd. v. 
Tomlinson. : 

Alherma Investments Ltd v. 
'T'omlinson. 

Shell Petroleum Co Ltd v. Carr. 

Green v. CIR. 


Roberts v. Granada ТУ Rental Ltd. 

S & U Stores Ltd v. Gordon. 

Leconfield Estate Co (now Egremont 
Estate Co) v. CIR. 

Schapira v. Kirby. 

Walpole v. Jones. 

Halstead v. Condon. 

Rose v. Humbles. 

Aldersgate "Textiles Ltd v. CIR (two 

_ cases). 

Howes v. The Dacorum General 
Commissioners of Income Тах (orz- 
ginating motion). 


TAXATION AND INVESTMENT 


Adam Smith's views on taxation were 
referred to by Sir Robert Shone, 
С.В.Е., M.A., M.ENG., when he gave the 
ninth annual lecture entitled "T'axation, 
investment and automation' to the 
United Kingdom Automation Council 
on Thursday of last week in London. 
Sir Robert was the first Director- 
General of NEDC, and is now 
Visiting Professor of Applied 
Economics at the Graduate Business 
Centre, Gresham College, The City 
University. In his view, the technical 
tax principles of certainty, convenience 
and economy of collection were even 
more crucial at the present time, when 
tax represented over 40 per cent of the 
country’s national income, than in 
Adam Smith’s day. The principle of 
equity had taken new forms, and two 
additional objectives of stability (of 
employment and prices) and of growth 
had become major tax criteria. 
After dealing with technical pro- 
| gress arising from new plant invest- 
ment and the important part that 
automation was playing through 
simplifying routine tasks, Sir Robert 
commented on particular taxes and 


THE 
ACCOUNTANT 


aspects of taxation. He called for an 
investment tax-credit system in pre- 
ference to investment grants, and 
considered that tax credits should 
apply to all plant and machinery, not 
just in the manufacturing industries, 
but in the construction and service 
industries as well. 

He also advocated a credit from 
corporation tax to be set against 
income tax on dividends; the replace- 
ment of flat-rate National Insurance 
contributions and SET by a pro- 
portionate payroll tax, and evinced his 
partiality towards a value added tax 
because, compared with taxes on 
income and on costs, it would not fall 
on saving and net investment. 


BCS EDUCATIONAL YEAR-BOOK 


The British Computer Society has 
now published its Educational Year- 
book for 1969-70. Intended to act as 
a basic reference volume for all those 
concerned with the education, training 
and recruitment of computer per- 
sonnel, the book contains chapters on 


most aspects of computer education. 


contributed by a variety of authors. 

Computer education is one of the 
major concerns of The British Com- 
puter Society and in the book the 
structure of the BCS educational 
organization — committees, working 
parties and sub-committees — is de- 
fined together with reports on current 
activities. 

One of the many useful items in the 
book is a list of x6 mm films available 
on computing and the sources from 
which they can be obtained. An 
extensive list of computer courses for 
1969-70 is also included. 

Copies of the BCS Educational 
Year-book 1969-70 are available from 
the British Computer Society, 29 
Portland Place, London Wi, price 355. 


BRITISH MIDDLE MARKET 
DIRECTORY 


Following the introduction in 1968 
of the Brztish Middle Market Directory, 
published by Dun & Bradstreet Ltd, 
the company has now announced the 
second edition of this useful market 
guide. 

Designed to cover in depth the 
гае middle sector of British 
industry, the Directory details some 
15,000 businesses — mainly active 
private companies — with an average 
sales turnover of £$ million. 

Including narrative descriptions of 
each company, with case histories of 
corporate structure, 


operations, ` 
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directorate, sales turnover, products, 
markets and labour force, the Directory 
also lists names and lines of business 
under a special trades classification 
plan, complemented by Standard In- 
dustrial Classification codings. 

The Directory costs {10 per copy 
and is available from Dun & Brad- 
street Ltd, Adelaide House, London 
Bridge, London EC4. 


INVESTMENT DISCUSSION GROUP. 


‘My favourite share’ is the subject 
on which members of the London 
Chartered Accountants’: Investment 
Discussion Group will be invited to 
speak for a few minutes at a meeting 
to be held in the library of the Little 
Ship Club, London EC4, on January 
28th. Those who spoke at the Group 
meeting a year previously on a similar 
subject will be encouraged to give a 
one-minute explanation of 'What went 
wrong’ with their predictions. 

The meeting will commence at 
5.45 p.m. for 6 p.m., and refreshments 
will be available at 1os per head. 
Applications to attend should be made 
to the Hon. Secretary, Mr M. Gray, 
A.c.A., 7th Floor, Austral House, 


‘Basinghall Avenue, London EC2. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
Results of matches played on January 
18th by teams in the London Ac- 
countants' Football League were as 
follows: : 
DIVISION ONE 


Cannon Crest 'z 
(Charles Comin) (Deloittes) 
: Division Two 
-Gees 4 Tor Beta pi 
(Sproull Goddard) (Thornton Baker) 
Hall andabarr о 


апе 1 
(Hallett Laughlin) (Andrew Barr) 
One match was postponed. 


. INSTITUTE OF ACTUARIES 


Mr Ronald S. Skerman, F.L.A., #,8.8., 
has been elected President of the 


Institute of Actuaries in succession to 


Mr J. B. H. Pegler, T.D., F.LA, 
F.S.S., F.LS., whose term of office will 
expire on June 8th. Mr Skerman is 
chief actuary of The Prudential As- 
surance Co Ltd. 


EXPORT CREDITS GUARANTEE 

DEPARTMENT. 
The new headquarters address of 
the Export Credits Guarantee Depart- 
ment is now Aldermanbury House, 
Aldermanbury, London EC2. The 
telephone number (o1-606 6699) re- 
mains unchanged. 
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New Bonus Rates 


p О 
907 It takes i 

o  anexper 

- to sort out 
8077 to sort out 


Let Towry Law do it for you. 


O ‘It’s surprising how many estate duty 
| problems can be solved, often with spectacular 
О saving. We at Towry Law provide a highly 


expert service. 








TERMINAL BONUS Why not tell us your problem? We can solve 
it, probably with an immediate effect. 
Bonuses on with profits policies have been declared Complete the coupon below and post it to us: : 
for 1967-1969 at the record levels of 90/-% for г а —————— 
whole fife assurances and 80/-% for endowment 


Towry Law & Co. Ltd. 


Incorporated Insurance Brokers, . 
Winchester House, 77 London Wall, 


assurances. In addition, claims by death or maturity | 
| 
London E.C.2. Telephone 01-588 6244. | 
| 
| 
| 
| 


before the end of 1971 will have all bonuses then 
attaching increased by 25 per cent. 

These rates are the highest declared by the Society 
and result in large measure from the profits вашве 
on our investments. 

A with profits assurance is an attractive 
investment in current conditions; at the above 
rates of bonus the anticipated gross yield on 
a new assurance could be as high as 15 per 
cent per annum for a standard rate taxpayer. 


Please send me information on the 
Towry Law service. 











life assurance ||... | 
society limited ee US 


107 Cheapside, London, E.C.2. Telephone : 01-606 7788 
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NEW FOURTH EDITION 
Recently Published 


ESSENTIALS OF ECONOMICS 


by 1. GLYN JONES, МА. 








In presenting a new fourth edition of this well-known book on economics, 
the publishers wish to make known that the scope and character of the 
work has not been appreciably changed. The opportunity, however, has 
been taken to revise and rearrange some sections to clarify the presentation, 
whilst other parts have been omitted as being no longer relevant. The 
statistical material has been brought up to date where necessary and a 
392 PAGES number of additions have been included to bring the material into line 
В with recent economic experience. 
Price 50s net The publishers feel that in its revised form the work will continue to help 
52s post free U.K. to satisfy the need for a concise and systematic presentation of the basic 
55s 6d overseas. material of economics. 


GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2 
PUBLISHERS OF THE ACCOUNTANT 01-836 0832 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 













The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified L.C.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and Црна ond ACTEN: 
Works Accountants Cost ‘Accountancy, anagement Techniques. 


The School of Accountancy 
& Business Studies zsr. so 


Member of the Association of British Correspondence Colleges mm mum amm mam wosa uem mmm виши oman UNE — 


р 





| 

| Your way to success starts here!, POST THIS COUPON TODAY B 
To: 

| The School of Accountancy & | Subjectorexamination oovcccceesssencccccccessccceressovenseccecsnerercnscuesceerenersesssee снае | 
Business Studies, с ТИ НИМ НИ И — | 

| а 107, 2 Norfolk Street, London WO2 

AT Sg... eo eee eee ones eo eee eoe e ese seons on enaso веек ви авонон онно вонон goo ено нева ьо нене ве s see o ae nhu оно | 
| 5 Dept. 107, 2 West Regent Street, Glasgow C2. 


———————— P —À (€ (à и паници али mesos iw enRoute Ma uU m ни O16 
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PROJECT 
AND SYSTEMS 
ACCOUNTANT 


A progressive and expanding Company, engaged in the 
manufacture and sale of Glass Fibres to the Insulation, 
Reinforcements and Textiles markets, invites applications 
for the position as Project and Systems Accountant. 
The successful candidate will be a qualified Accountant, 
aged 26-35, with experience of modern Management 
Applications, quotin, reference PSA|2 Accounting practices. He will be based at St Helens, Lanca- 
should be "forwarded tor shire and be directly responsible to the Chief Accountant. 
The job involves giving advice on the costing and financial 
Mr J. C. Pritchard aspects of specific projects and assistance to operating 

















Personnel Officer (STAFF) divisions in the development of accounting systems. 
Fibreglass Limited There are excellent prospects of career development 
Prescot Road within the Company. Conditions of service as part 

St Helens of the Pilkington Brothers Group are first 

Lancs class. 








“The hard-headed quality of 
Plessey's Financial Management 
is impressive’ | Tus Times 5.9.69 


Following expansion and a number of internal promotions, opportunities exist for 


e 





(25-32) to join strong and influential teams in the following locations: 


Addlestone South Shields 
Ilford · Sunderland 
Liverpool Swindon 
Nottingham Titchfield 


Their duties will include Profit Analysis, Profit Planning and Project Evaluation. 
The Company operates an extensive Management Development Scheme and 
scope exists for progress both within the Function and in General Management. 


Applicants should preferably hold a recognised accounting qualification or relevant 
degree and should write, giving details of experience and stating the desired location 
to: C. B. Williams (ILFI908—-1]-) Management Appointments Executive, The 
Plessey Company Limited, Vicarage Lane, ilford, Essex. 
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COST AND WORKS ACCOUNTANT 


Schermuly Limited, a Charterhouse 
Group Industrial Company, engaged in 
pyrotechnic engineering manufacture, 
requires a qualified Cost & Works 
Accountant. The Company operates 
modern management techniques and 
now wishes to develop further standard 
costing and departmental budgetary 
control. 

The successful applicant should be 
25-35 and have experience of operating 
a system of standard costing in a manu- 
facturing company. The salary offered 
will be according to age and experience. 
There are excellent prospects within the 
Company and the Group. 

Applicants should write to the 
Financial Director, Schermuly Ltd, Spra 
Works, Newdigate, Dorking, Surrey, 
for an application form. 


COST CLERK 


B. & A., in the forefront of the business 
equipment and systems sphere seek an 
assistant to the Cost Accountant. We 
prefer a young man who is now a 
I.C.W.A. student having passed Part II 
examination. A knowledge of Purchase 
Tax and the Paper Trade would be an 
advantage. 


А salary commensurate with his 
experience and ability would apply. 
Holidays would be granted this year after 
6 months with the Company. Staff 
canteen available. A sound pension and 
life assurance scheme is in operation. 


Please write with career details and 
salary to Mr S. G. The, Cost Account- 
ant, Block & Anderson Limited, 
Cambridge Grove, Hammersmith W6. 


BLOCK & ANDERSON LIMITED, 
a member of the OZALID Group. 


EXPERIENCED ACCOUNTANT, possibl: 
over 50, or retired early, to take charge ' o 
small accounts department of engineers it 
West Molesey, Surrey. Must be used tc 
dealing with all day-to-day‘ matters anc 
produce monthly trial balances. Salary abou 
£1,750 per annum. — Write with details о 
age and experience to Box EA 3397. 





FINANCIAL ACCOUNTANT 


Required in the Hounslow area by 
Engineering Company to take ful] con- 
trol of financial accounts under the Chief 
Accountant. The successful candidate 
wil] have had similar experience in the 
engineering field. Salary in the region of 
£2,250. ~ Box FA 8789. 


MANAGEMENT ACCOUNTANT, elec 
tronic company, London SW19. Salary t 
£3,000. – Ring Mr Green, PUTney 6131. 





MANAGEMENT ACCOUNTANT 


'This is a new appointment in a progres- 
sive food manufacturing and processing 
Company. It calls for direct responsi- 
bility to the Managing Director for all 
"accounting functions and financial 
control, and the selected man will be 
involved in future growth plans and. 
programmes. Я у 
Salary negotiable, but in the region of 
£2,250 p.a. — Write first, to Mr C. S. 
Sharpe, Group Personnel Manager, 
Reddings Ltd, Devonshire House, White 
Hart Lane, London N17, giving " details 
of experience and qualifications, age, 
education, and aspirations. All applica- 
tions acknowledged. 


MANAGEMENT APPOINTMENTS 
LTD 


Opportunities in Management, financial, 
and cost accounting leading to top 
financial and General Management. 


40 Beauchamp Place 
Knightsbridge 
London SW3 
01-589 1222 





PERSONAL TAXATION CONSULTAN 
(o ime) and Estate Planning Consulta: 
full-time) required by major insuranc 
company. Salaries around £4,000 negotiabli 
— Write immediately Box PT 3319. 


TEWLY QUALIFIED ACCOUNTANT 


:equired for forward thinking rapidly 
xpanding Company manufacturing 
lectrical components. 

The Company is situated in Romsey, 
ear Southampton, in Hampshire, and 
3e successful applicant will be required 
> take charge of the complete office 
anctions, including financial account- 
1g, costing, management information 
nd buying. 

The salary offered is in the region of 
2,300—£2,500 per annum. 

Applications stating age, qualifica- 
ions, experience and present salary 
hould be addressed to: 


The Managing Director 
R.LC, Capacitors Ltd 
Budds Lane 


Romsey 
Hants 505 0ZQ 





PHILLIPS INDUSTRIES 
TAXATION 
ASSISTANT 


“he U.K. group of this large inter- 
ational concern has a vacancy in its 
Zentral Taxation Department due to 
‘romotions, 

The successful applicant will join a 
oung energetic team of tax specialists 
ocated in offices near Croydon, and 
ssist in the work of agreement of U.K. 
ax liabilities of group companies. 

Preferred candidates will be in their 
arly twenties, studying for the examina- 
ions of the Institute of Taxation or one 
the accountancy bodies, and be keen 
о follow a progressive and rewarding 
areer in tax specialisation. 

The commencing salary range is 
11,300 to £1,500 according to age and 
xperience, with Christmas bonus and 
'enerous holidays. 

Please write fully to the Personnel 
Manager, Phillips Industries, Waddon 
douse, Stafford Road, Croydon, 
7R9 400, 





"rogressive, rapidly expanding group of 
'ompanies in the photographic and allied 
ields, require a qualified accountant of 
ibove average ability in the 25- to 35-year 
ige bracket for the post of 


CHIEF. 
ACCOUNTANT 


esponsible to the Directors for provid- 
ng information and applying control to 
he group's finances. He must be capable 
X working under his own initiative 
ind have some commercial experience 
‘or this key position which offers 
*xcellent prospects and, when he has 
oroved himself, a seat on the Board. — 
lease apply Box PR 8765. 





NIOR ASSISTANT ACCOUNTANT: 
4JOR TELEVISION GROUP in Central 
ndon requires a qualified A.C.A. ог 
c.C.A. senior assistant accountant. Pre- 
red age 28 to 35. Post-qualification com- 
Tcial accounting experience at a semi- 
üor level, including the use of computers, 
il be useful, but this is not essential. The 
:ancy arises from the rapid expansion of 
: Group and the successful applicant will 

responsible to the accountant for the 
*paration of parent and subsidiary com- 
nies’ quarterly and annual final accounts, 
luding monthly operating statements and 
rrent accounts, financial forecasts and 
alyses for management reporting. He will 
ю be required to assist in the setting-up of 
iophisticated system of accounting for pro- 
ssing through a computer bureau. Salary 
ound £2,400 per annum plus the usual 
пре benefits. — Write to Box SA 8730, giving 
H details of age, education, qualifications 
id experience. 





TAX CONSULTANTS 


WORTHING and EXETER 


London Company expanding their WORTHING and EXETER branches require for 
their personal taxation practice staff, aged 19-28, with experience in similar employ- 
ment and desire to extend knowledge. Good salary, advancing on merit alone, L.V.s, 
Pension Scheme, more than three weeks’ holiday and congenial working conditions. — 
Write with details of age and experience to: WILFRED T. FRY Limited, 150 Buck- 
ingham Palace Road, London SW1, or tele 
Interviews either in London or Provinces. 
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management controls. 


Write to: 


Unilever Limited, 


Chief 
Accountant 


Youne Qualified 
Young Qual 


UNILEVER INTERNAL AUDIT have vacancies for 
qualified accountants which provide a first-class 
introduction to a commercial career at a competitive 
starting salary. The work is constructive and involves 
detailed appraisals of the effectiveness of 


Numerous opportunities occur for successful men to 
transfer to accounting and commercial posts in 
Unilever subsidiaries throughout the world. Unilever 
encourages initiative and effort and your promotion 
prospects will be geared to your individual 
performance. A postcard or telephone call will 
suffice for an application form and full details. 


B. W. Schwarz, quoting ref. TA., 
Manager—Audit Department UK, 


Salisbury, Square House, LondonE.C.4or 
telephone: 01-583 2050 extension 399. 


PIENE 
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Phonodisc Limited 
around £4,000 p.a. 








phone 01-730 5215 (24-hour service). 


Phonodisc Limited, is a new company 
providing a full manufacturing, warehousing 
and distribution service to Philips Records 
Limited and Polydor Records Limited. 
Reporting to the General Manager, the man 
appointed will help in implementing 
organisational changes and will develop 
and install a sophisticated computer-based 
"management information system. 

He will probably be in his 30's, and will be 
ACA, CA or AACCA. Possession of ACWA 
in addition will be an advantage. At least 


three years experience in a complex 
manufacturing organisation using 
computerised systems is essential ; ability 
to work at an international level is also 
needed. Salary is likely to be about £4,000 
plus bonus. Contributory Pension Scheme. 
Location — Ilford, Essex. 

Please write to us stating current salary and 
how you meet our Client's requirements 
quoting reference CA/2919/TA on both 
envelope and letter. No information will be 
disclosed to our Client without permission. 


Personnel Selection Division: 


i Urwick, 0 rr & Partners Limited А 2 Caxton Street, London SW.1 ` S 








FINANCIAL DIRECTOR , 


Small but prominent public Company (Manufacturers, London area) seek C.A 

thirties, public school and/or graduate with at least 5 years’ Industrial/Commerci: 

experience as Company .Secretary/Accountant to take vacant seat on Board. N 

investment necessary but opportunity to acquire share of equity if desired. Letters « 

application must state age and current remuneration and should be accompanied b 

thumbnail autobiography which will be treated in strict confidence and returned t 
- those not short listed. — Replies to Box FD 8749. 
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WORKS ACCOUNTANT 
ENGINEERING 


£2,500 negotiable 


An experienced accountant, aged about 35 to 45, is required as 
Works Accountant to a well-established and successful engineering 
company near Dagenham, Essex. 

Responsible to the Works Director, he will have overall charge 
of the office of twenty people, but will be especially concerned with 
credit control, monthly financial reporting, and special cost 
investigations. 

There is a contributory pension scheme and free life assurance 
cover. 

Please write to Box WA 11619. 





BUSINESS MANAGER 
About £2,300 


The Cuisenaire Co Ltd, are specialists in the development of unique educational 
aids. This company requires a Chartered Accountant to investigate present practices 
and to recommend a plan of remedial action. He will be responsible for budgetary 
control, monthly accounts and cash-flow techniques; EDP experience would also 
be an advantage. The person we seek is likely to be between 27—37 years of age, 
market orientated and able to contribute in future terms to the direction of the 
company. Please telephone or write to: 


R. D. Hale, Esq. 

The Culsenaire Co Ltd 
40 Silver Street, Reading, Berks 
Tel, Reading 83101 






inancial 
lanning 


There are two new vacancies for Accountants in 
BEA's Financial Planning Branch. This Branch has 
been set up to deal with the work carried out within 
the Finance Department on long term revenue and 
expenditure forecasts, capital budgets and fore- 
casts, irivestment reviews, aircraft procurement 
studies, investment appraisals and associated 
studies and forecasts. 
‘Applications are invited from qualified Accountants 
"to join a small group dealing with this work, which 
is interesting and varied and offers first-class 
experience in modern financial planning techniques. 
It is unlikely that these vacancies will be of interest 
to anyone earning less than £2500 pa. and there 
will be excellent financial prospects, including the 
-possibility of promotion to more senior jobs within 
BEA's Finance Department. 
Please- apply in writing, giving full details of 
education, experience etc to: 
Personnel Manager 
(Head Office) (AC) 
BEA Bealine House, South Ruislip, Middlesex: 
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MANAGEMENT ACCOUNTANT 


A qualified accountant is required by Civil Engineering contractors to assist the 
Company Secretary and Chief Accountant. 


Experience in the industry would be desirable, as would some professional experi- 
ence since qualifying. 


Age up to 35 years. Salary up to £2,500 per annum. Car supplied as a degree of 
mobility is required. Other attractive fringe benefits. Applications in confidence іо; 


Personnel & Training Officer 
Harbour & General Works Ltd 
Sheer House 

Station Approach 

West Byfleet, Weybridge 


Surrey 








Financial 
Analysis 


Car Manufacturing 
Division, Coventry 


The Car Manufacturing Division at Coventry embraces Power , 
Train, Foundry and Car Assembly Plants, and employs 7,000 
personnel. 


As a result of expansion of the manufacturing facilities 
and internal promotion, the Division requires Financial 
Analysts for Manufacturing Expense, Profit and Investment 


Analysis Departments. Successful candidates will be con- 
cerned with the preparation of budgets, management reports 
and the development and implementation of modern, 
financial control systems. . 


Candidates should be aged 21 to 35, graduates and 
qualified or partly qualified accountants, preferably with 
experience in manufacturing operation, should possess a 
strong personality and be capable of clear and confident 
communication with all levels of Management. | 


This is an exceptional opportunity for men wishing to 
widen their experience in an industry which offers excellent 
„career prospects and ensures that real ability is quickly 
recognised and rewarded. Commencing salary will «depend 
on age, qualifications and experience. 


Please send brief personal details to:- K. Lovatt, 
Personnel Services Manager, Rootes Motors Limited, 
Ryton-on-Dunsmore, Warwickshire. 
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PROJECT ACCOUNTANT 


There is an attractive opportunity at our Manchester Factory for 
a man aged up to 35 to fill the position of Project Accountant. It is 
an ideal position for somebody who is either recently qualified or 
studying for Part V of A.C. М.А. or for final year A.C.A. Considera- 
tion will also be given to unqualified men with the relevant ex- 
perience. 

The successful candidate will be responsible for the preparation of 
justifications and financial analysis on new and proposed capital 
expenditure projects. 

Preference will be given to applicants who can show positive 
achievements in any field which points to ambition and ability to 
assume responsibility. 

The position is pensionable, carries.a competitive salary, 35-hour, 
5-day week and 3 weeks’ annual holiday. 

Please apply in writing giving brief details to: 


SU The Personnel Manager 


== CORN PROOUCTS 


TRAFFORD PARK, MANCHESTER 17 


ae member of a multi-national group of companies. Corn Products 
at Trafford Park operates an extensive and modern plant producing 
starches, dextrines, glucose, adhesives, core oils. caramel and pure 
_maize oils. Industries served include paper, packaging, food, 
brewing, foundry, textiles and chemical. 





FINANCIAL 
CONTROLLER 


An ambitious management-oriented Accountant, looking for 
responsibility and excellent prospects. 


‘THE COMPANY: Еко Limited, a subsidiary of Occidental 
Petroleum Corporation, a major inter- 
national corporation. 


DUTIES: Reporting to the Director of Finance and 
‘Administration with responsibility for 
monthly and annual financial statements, 
budgets, and consolidation. 


REQUIREMENTS: Qualified accountant, aged 30-35,. well 
versed in U.S. accounting practices and 
able to supervise an accounting depart- 
ment of 50. 


SALARY: £4,000 — negotiable. 


. LOCATION: Woking, Surrey. 


Brief but comprehensive résumé of your career should be sent 
under confidential cover to A. S. Brode, Arthur Andersen & Co, 
St Alphage House, Fore Street, London ЕС2. 








Chartered Accountant 


We need to appoint a chartered accountant in the 25-35 
age group, with at least three years' financial accounting 
experience in industry or commerce. 


Duties will include the preparation of subsidiary com- 
pany annual accounts, divisional budgets, monthly finan- 
cial statements together with an interesting range of 
ancillary activities such as pension fund administration 
and investment. 


This is an excellent opportunity to join a progressive 
company with a modern outlook giving ample prospects 
for future advancement. The company pay good salaries 
and conditions of service are attractive. À company car 
will be provided. 


Please ring or write for forms of application to: 


Personnel Manager 
n pA C. Bryant & Son Ltd 

i-1-à d: WV. Б И Whitmore Road 

m m | Birmingham 10 

021—772 2333 





PROJECTS 
ACCOUNTANT 


around £2,500 


E Reuters is in the information handling business on a global Scale and 
M is rapidly expanding in the fields of communications, computer 


interrogation and data display. 


We need a Projects Accountant with sound judgement and the 
ability to work with senior management. He will probably be a 


| qualified Accountant although a firm grasp of the commercial 
А implications of capital investment is the prime requirement. 


Applicants should have practical experience of capital expenditure/ 
projects appraisal or alternatively management accountancy 
experience combined with knowledge of the theory of projects 
appraisal. 


His specific responsibilities will include: 


(a) The assessment of capital investment projects in the most 
suitable way using whatever techniques are appropriate. 


(b) Supervising the preparation of Capital Budgets and periodical 
Capital Expenditure reports to management. 


(c) Monitoring individual projects at regular intervals to compare 
projected performance with actual performance. 


Write or telephone for an application form to: 


Brian Heywood 
REUTERS LIMITED 
85 Fleet Street, London EC4 
01-353 6060. Ext. 62 
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BH i 
Internal Auditor 


Applications are invited from qualified accountants 
for the position of internal auditor. 


: The ideal candidate will be im his late twenties or 
early thirties and will possess at least two or-three 
years of auditing experience with a major commercial 
or industrial concern. 


· The appointment offers plenty of scope for interest- 
ing and rewarding work together with stimulating 
environments and excellent fringe benefits. 


Salary negotiable according to age and experience. 


Application in writing to: - 


FIAT (England) Limited 
Personnel Department 
Great West Road, Brentford (Middlesex) 











Financial 
Controller 


The company, located.in the Home Counties north of the 
Thames, manufactures and distributes its consumer pro-. 
ducts throughout the United Kingdom; with its rapid 
growth, it is well on the way to achieving a sales turnover 
of £100 million p.a. ` - 


The Financial Controller assists the Chief Executive by 
producing and interpreting financial information, and by 
forecasting and controlling expenditure. In support, he has 
the chief accountants of the operating divisions as well as 
financial analysis and data processing teams. 


The accountant for this position will be qualified – A.C.A., 
C.A., or A.A.C.C.A. — with first-hand knowledge of the use 
of data processing in accounting systems and some years' 
experience of producing and interpreting management 
information in a large organisation. 


The salary will interest those already earning about £3,500. 
Other benefits: profit share, company car, pension and life 
assurance. 2 


The man chosen is expected to attain a Board appointment 
within two years. Ў . (Ref. C5474/TA) 


Replies will be forwarded direct, unopened and in confidence to the 
client unless addressed to our Security Manager listing companies 
to which they may not be sent. They should include comprehensive 
career details, not refer to previous correspondence with P.A., 
quote the reference on the envelope and be sent to: 


P.A. Advertising Limited 
2 Albert Gate, London SW1 
Telephone 01—235 бобо 
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BUHR MACHINE TOOL 
CORPORATION 


manufacturers of automatic multiple operation 
machine tools, require: 


AN ACCOUNTANT 


The vacancy is for a young recently qualified 
Accountant who wishes to work in a fast 
growing American subsidiary Company utilis- 
ing modern accounting techniques, The 
work will initially be of a general nature and 
quite demanding but the growth potential of 
the Company opens up a very rewarding 
future. 

Candidates should have qualifications and 
experience of either a financial or a costing 
bias. 

This vacancy is in our new plant at Sunder- 
land and offers an attractive salary and first- . 
class conditions of employment. 

Applications in writing to: 

The Personnel Manager 

Buhr Machine Tool Corporation 
The Parade, Hendon, Sunderland 
Co. Durham 
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‘Internal 
Audit | 


Our Internal Audit Department at Stevenage requires an 
Audit Assistant, preferably a recently qualified account- 
ant (A.C.A. or A.C.C.A.) or a young man in his final 
year of study. 


The work would include detailed inquiry into the 
costing and ‘contractual aspects of government con- 
tracts and auditing of associated accounting systems 
and procedures, and as such, it could be expected to 
provide an excellent opportunity for introduction to a 
career in industry. 


Please apply in writing, or ask for an application form 
quoting reference 5061. js 


join the men who lead 


Please write to: 
y? 


Mr R. J. Newington 
LN 
ant 
m . 


British Aircraft Corporation 
Guided Weapons Division 
Stevenage 

Herts 


BRITISH AIRCRAFT CORPORATION 
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soe the most powerful aerospace company in Europe 
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ACCOUNTANT 


457 Finchiey Road London NW3 


These are some of over 200 top permanent positions, many of them unadvertised, which clients have retained us to fill. One call to us is all that is needed to put you in touch with a wide choice 
of employers with whom you may improve your salary and prospects. Even if you are not immediately wishing to change your job we will gladly send our free circulation of vacancies regularly 
to your home address. All inquiries are dealt with in absolute confidence. Telephone or write to Andrew Smith for further details. 


‘PUBLIC PRACTICE 


POTENTIAL PARTNER- 
RICHMOND 


Small expanding practice requires à 
qualified man with experience to take on 
large percentage of responsibility and 
eventually become à partner. 

Salary circa £2,500 Ref. AC 579 


AUDIT SENIOR - WC1 
Medium-sized firm, requires older man 
with good experience in audit work, 
not necessarily qualified but somebody 
who wants to take on a permanent 
position. 

Salary circa £1, 800-£2, 000 Ref. AC 578 


SEMI-SENIOR - WCL 

Medium-sized professional firm with 
interesting and expanding practice 
. needs a semi-senior audit clerk with a 


fair amount of experience. Prospects 


are excellent for the right man here. 
Salary circa £1,400—£1,600 Ref. AC 574 


YOUNG QUALIFIEDS UP TO 28- 
ЕС» 


Well-known London based practice 
with branches in many parts of the 
U.K. requires young qualified C.A.s up 
to age 28 for all their U.K. offices. This 
is a real career opportunity with a very 
modern training and opportunities for 
overseas travel for those interested. 

Salaries £2,250-£3,250 Ref. AC 350 


TAXATION SPECIALIST – 
SEMI-SENIOR - EC2 Е 
Medium-sized professional firm in the 
City has a vacancy for a young person 
to specialise in their taxation depart- 
ment. Experience is necessary. and al- 
though qualification is not stipulated, 
to be studying for one would be an 
advantage. Prospects are very good here. 
Salary circa £1,500—£1,700 Ref. AC 551 


SENIOR, TAXATION EXPERT- Wi 
Small interesting West End practice 
urgently need to appoint a senior 
taxation expert. Experienced men or 
qualified accountants wishing to 
specialise in taxation have excellent 
prospects here. 
Starting salary circa £2,500-£3,000 
Ref. AC 535 


ARTICLED CLERKS – Ro AREAS 
Our clients throughout the London 
area are offering very attractive terms to 
prospective articled clerks, for 3, 4 or 5 
years’ articleship. Applications are 
cordially invited from those with the 
requisite educational qualifications, who 
have had an English education and who 
have a good command of the English 
language. 
AUDIT MANAGER - EC2 

Medium to large firm require qualified 
accountant with 3-4 years' experience 
in audit management. This is an excellent 
position with fine future prospects. 
Salary circa £3,000-£4,000 Ref. AC 477 


ACCOUNTING ASSOCIATES AGENCY LTD 


| January 22nd, 197 


Telephone 01-794 0202 


COMMERCE AND INDUSTRY 


TAXATION ACCOUNTANT - W1 

Large company in the textile И 
require a qualified A.C.A., A.C.C.A., 
experienced in taxation or wishing to 
make a career in commercial taxation. 
Salary £2,500-£3,500 Ref. AC 414 


FINANCIAL ACCOUNTANT - EC3 
Well-known shipping company have a 
vacancy for a recently qualified ac- 
countant to do financial accounting at 
their head office in the city. 

Salary £2,500 Ref. AC 600 


EOST AND WORKS ACCOUNTANT 


Major private company of builders 
require a qualified A.C.W.A. to 
shoulder responsibility for cost ac- 
counting. À very rewarding position now 
with excellent prospects. 

Salary #2,500 + Ref. AC 308 


CHIEF ACCOUNTANT - 
CHERTSEY, SURREY 

An expanding company manufacturing 
packaging material wants’ a young 
ambitious A.C.A. or А.С.С.А., with 
about two years’ post-qualification ex- 
perience to take on responsibility for all 
accounting functions. 

Salary circa £2,500 Ref. AC 546 


Clients instructions, whether for permanent positions or temporary assistance, are promptly executed by our specialist personnel consultants. 
Accounting Associates Agency Limited, Employment Consultants specialising in Accounting Personnel, 457 Finchley Road, London NW3. Telephone 01—794 0202 (24-hour serico), 






writing. 
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JI 
ASSISTANT 
DEVELOPMENT 
ACCOUNTANT 


The Board wishes to appoint an Assistant Development 
Accountant in the Finance Department. 


The duties include the review of current trends in 
accountancy and finance, reports on special exercises 
and investigations, and non-routine study of particular 
aspects of the normal work of the Finance Department. 


Preference will be given to qualified Accountants and 
candidates should have had at least 3 years' experience 
of varied nature including investigation and report 


The commencing salary will be within the range 
£1,675 to £2,190 per annum according to qualifications 

and experience. Conditions of service are excellent 
and financial assistance can be given towards the cost 
of house removal in appropriate cases. 


Please send detailed applications, quoting reference 
number 24.957 to: J 


Senior Personnel Officer 
(Headquarters) 

WEST MIDLANDS 
GAS BOARD | 

5 Wharf Lane, Solihull 


T MM 





Salary bi 2400-81, 600 


A.C.W.A. PART П - ЕСІ 
Well-known butchers want an ambitious 
young man with Part ПАСМАА. and 
actively studying for the finals to workin 
their head office. This position promises 
much including travel to South Africa, 
Argentine and South America. 
Starting salary £1, a 800 (with 
prospects of £5, 000—£6, 000) 

. Ref. AC 307 


CREDIT CONTROLLER ~ EC3 

Prosperous company with many pro- 
vincial branches need a capable man for 
credit control work. Qualifications are 
not required but experience in the work 


is necess: 
Salary rans “£1, 600 Ref. AC 383 


ACCOUNTS CLERKS - EC3 


. Accounts clerks who want a good 


training and a good salary as well will 
get them both from this prosperous 
company. If you can make up books to 
T.B. this is a career for you. Ability to 
draw m А balance sheet is an added 


advanta: 
Ref. AC 383 


Special assignments — we have many 
requirements for experienced personnel 
to work for clients at generous bourly 
rates of pay. 


Gost Accountant 
Redhill, Surrey 


This appointment, now vacant due to internal promotion, 
offers an Accountant with A.C.W.A. qualification the 
opportunity to head up an established department 
operating standard, batch and job costing using an I.B.M. 
computer. Ideally the man appointed will have at least 
five years’ experience of manufacturing industry and the 
ability to install new, or. improve existing, costing 


systems. 


A Salary up to £2,750 per annum, together with above 
average additional benefits is envisaged. Relocation ex- 
penses will be met. Prospects within the Accounting 


Division are good. 


This Company is part of an international organisation, 
with main offices in U.S.A., specialising in industrial 
instrumentation and systems engineering. Some 1,500 


people are employed at Redhill. 


1 


Letters of application giving full detalle of training and 
experience should be addressed to the Staff Manager: 


Foxboro-Yoxall Limited 


Redhill, Surrey 


FOXBORO 
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ASSISTANT SECRETARY 


An Accountant/Secretary (or passed Intermediate and stüdying Final) is required 
for a medium-sized chemical marketing company in SW 


He will be responsible to the Secretary for Office AERAR financial matters 
and preparation of periodic and annual accounts of two associated companies. 


Salary not less than £1,500. 


Contributory Pension Fund, free Life Insurance and Luncheon Vouchers. ~ 
Applications, in writing, to Secretary, Benzole Producers Ltd, 132-135 Sloane 
Street, London SW1. 


We need two analysts, one senior, with a 
few years' experience, and one younger man or 
woman who probably left university last year. 

You'll have very broad terms of reference: 
take the corporate business and labour situation 
from the efficiency and economics points of view, 

and produce detailed original management/ 
planning analyses—using all the resources of 
Britain's biggest computer organisation. 

For the senior, this is a chance to broaden 
your management and computer experience in an 
environment certainly more stimulating than 
you're in at the moment. 

For the junior, here's the ideal opportunity 
to learn about the most advanced computer 
techniques—knowledge invaluable to real 
progress in this field. 

For both, the rewards are highly satisfactory, 
in money and in personal career fulfilment— 
especially now we're implementing Personnel 
Development Plan. This is a new, very advanced 
and detailed approach to career development, 
realistically designed to further the common 
interests of company and staff member by a 
continuous process of achievement-review and 
potential-analysis. 

Arrange an interview by phone, or write to: 
C. W. Squires, International Computers Lirnited, 
Equipment Group, Cavendish Road, 

Stevenage, Herts. tel: Stevenage 3361, 
quoting reference A168M. 





ACCOUNTANT 


MANAGEMENT SELECTION 


Please state briefly, in writing, how each 
requirament i is met. Nothing will be disclosed, unless 
you give permission after a confidential interview. 


Management Accountancy 


up to £2,750 
aged 25-32 


Part of a leading engineering group, our client manufactures 
advanced marine electronic equipment. Annual turnover is 
about £6 million and there are firm prospects of further growth 
in the UK and abroad. The successful candidate will be re- 
sponsible to the Chief Accountant and will assist him on a wide 
range of duties, especially in the management accountancy area. 
The post provides an opportunity to gain comprehensive 
financial management experience at a senior level in a company 
operating in international markets, and an excellent foundation 
for further career development — within either the company or 
the group. An accountancy qualification is essential and the 
person appointed will preferably, although not necessarily, have 
previous industrial accountancy experience. Location: Essex. 
Generous re-location assistance. — Please write to C. Bexon, 
quoting J.17046. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET, LONDON W1 


MANAGEMENT 
ACCOUNTANT 


N.W. ENGLAND £2,500 p.a. 


An expanding public company in international trans- 
portation requires a management accountant at their 
Head Office. The company is developing a modern 
management information system, using computer 
facilities. The management dccountant will assist in 
the construction of plans and the preparation of 
budgets and forecasts. Besides preparing, consolidat- 
ing and interpreting monthly accounts and manage- 
ment reports, he will be responsible for the further 
development of systems. 


Candidates should be qualified accountants, pre- 
ferably A.C.W.A., with 3-5 years' industrial experi- 
ence which has included developing and installing 
budgetary control and standard costing systems. 
They should be accustomed to negotiating with 
senior management. 
Brief relevant details of your career in 
confidence to R. G. M'Cardell, Peat, 
Marwick, Mitchell & Co., 7 St. James's 
Square, Manchester 2. 
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SENIOR CASHIER required by East 


Midiands firm of solicitors employing a total 

GREATER of thirty including partners. Salary commen- 

Treasurer's Department LONDON surate with position and experience. Terms 
offered include four weeks’ holiday with pay, 

COUNCIL contributing pension scheme. House purchase 








assistance, removal and interview expenses 
paid. — Please apply with full details of 


education, experiences: and existing salary to 


SALARY £5,430 MERCHANT BANK 


A computer-based management accounting system intended to provide Improved finan- 





clal information tor decision making has been Installed by the Greater London Council— Wm Brandt's require a young man, 
one of the foremost local authorities In the world, aged about 25 years, to fill a new 
Applications are Invited for the new post of Assistant Treasurer which has been created appointment in their expanding Leasing 
to cover responsibility for this system as well as the Council's main accounts. We are look- Depart mene. This would. Sule. an uns 
Ing for a qualifled accountant, experienced in the successful use of modern management nre gil ee Stat least £2,000 
accounting who will bring an enthusiastic and vigorous approach to the challenging task would be offered to the right applicant. 
of developing our system to meet the requirements of modern techniques such as planned Luncheon vouchers and Contributory 
programme budgeting and management by objectives. Pension Scheme. 


The successful applicant must possess a good knowledge of the finances of a large scale ‘ 


ilv i : i details to: 
enterprise, not necessarily in local government, and should have the ability, through an Writettor- details te 


understanding of their problems, to work with managers in all the Council’s departments. A/Staff Manager | 
He will be eligible for even more senior positions as vacancies occur. Wm E oni: Co Ltd 
= .О. Box 





36 Fenchurch Street 
LONDON EC3 


Application forms (returnable by 9 February) from W.L. Abernethy, F.C.A., 
ЕЛ.М.Т.А., Treasurer to the Council (Estab[863/ А ) County Hall, S.E.1. 


i 
i 
i 
i 
i 
| 
| 
| 
| 
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CHIEF ACCOUNTANT 


(designate) 


Chartered Accountant norwica 


A keen young Accountant is required to join the accounting team 
of an expanding Group of Companies mainly in the Motor Distri- 
bution business covering East Anglia, the Midlands and the 
London area. In the first instance he will be required to assist in 
the implementation of a reorganisation plan which includes com- 
puter applications. This position will provide an absorbing intro- 
. duction to a lively organisation which offers considerable scope for 
advancement to a qualified man with real management potential, 
Some travelling in the U.K. will be necessary. Salary will be com- 
mensurate with age and experience, but will be not less than £1,500 
per annum. A company car will be provided. 
Apply Box СА. 11608. 


Division of Major Group ~ Pharmaceuticals - London EC. 


This appointment should appeal to qualified Accountants, 
aged 25 to 35, seeking a post in which talent and initiative is _ 
recognised. Opportunity to show competence in financial and 
management accounting, inventory control taxation and 
systems improvement. 


Commencing salary £2,000 p.a. negotiable, Pension scheme, 
Life/Accident Assurance, 'and other benefits. 


Detailed applications in strict confidence to Box CA 11610. 





























senior assistant to 
company accountant 
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MANAGEMENT 
ACCOUNTANT 


A subsidiary company of a Substantial Public are 
requires a Chief Accountant. 


Essential requirements are recognised ея quali- 
fication, aged between 25 and 40, some experience of 
budgetary control and management accounting, pre- 
ferably gained in an engineering industry. 





This new post at Loughborough involves assisting the Company 
Accountant in some of his duties and undertaking specific exercises 
for Management. There will be some travel in the U.K. and, 
possibly, abroad. A rapid appreciation of the accounting methods 
of the pharmaceutical industry will be necessary. 


Applicants, aged 25 to 40, should be qualified with at least two years’ 
commercial experience. 


Prospects for career development are first class. 


We are a member of the Fisons group providing a first-class pension 
scheme, generous holidays, assistance with removal expenses where 
necessary, and other welfare benefits which come from being part of 
a large internationally known British Group. 














Applications quoting job reference No. 858 should be addressed to the * 
Divisional Personnel Manager 


Fisons Pharmaceuticals 
Limited, 12 Derby Road 
Loughborough 

Leics 





This is an opportunity for an ambitious man to progress 
with both the company and inside the group as a whole. 
The salary will be dependent on the qualification and 
experience of the applicant but will be in the region of 
£3,000 per annum. Location is London. 


Applications to Box MA 11580. 
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TELFORD NEW TOWN 


for people on the move 


The creation of a new city at Telford in Shropshire to a 
target population of some 230,000 in an area of approxi- 
mately 20,000 acres is a major enterprise involving capital 
investment in industrial, commercial, and housing 
projects. 

Professional skills of the highest order are required and 
an accountant who has the necessary imagination and 
flair to work as part of a multi-professional team is now 
needed for the following post: 


SENIOR ACCOUNTANT - £1,915 - £2,420 


Housing and generous allowances. 
Applications, giving two referees, to the Secretary, 
Telford Development Corporation, Priorslee Hall, 
Telford, Salop, by January 29th, 1970. 











MANAGEMENT 
AUDIT 


A young man with a progressive outlook and capable of working on 
his own initiative is required to join the company audit department 
carrying out audit and systems reviews in our UK and Continental 
group of Companies which form part of an international food 
marketing concern. 


" This position which is based in London and involves travel 
throughout England and on the Continent, will appeal to a finalist 
(A.C.C.A. or A.C.W.A.) or recently qualified accountant with a 
professional background. Particular emphasis will be placed on 
management audit aspects of systems organisation and control. 


A good competitive salary will be offered. Additional benefits 


include pension fund, free life assurance and luncheon vouchers. 


Applications giving details of age, education and experience 
should be addressed to: Personnel Manager 


Armour & Co Ltd 
193 St John Street 
London ECT 








ACCOUNTANT 





CHIEF 


ACCOUNTANT 


Qualified accountant required for. Birmingham engineering 
company with 400 employees. Responsible to the Managing 
Director for all financial and accounting matters, he will be 
expected to make a substantial contribution to the develop- 
ment of company policy and profitability. Industrial experi- 
ence is essential. Salary £2,000 p.a. 


Reply in confidence giving full details of career, qualifications 
and experience to: 

Managing Director 

Buttons Limited 

Portland Street, Aston, Birmingham 6 


Assistant 
| Accountant. 


223001092700 


Our policy of internal promotion has vacated this 
position within our Engineering Accounts Unit at 
Heathrow Airport — London, which offers a first- 
class opportunity to broaden experience in a range 
of exercises such as Cost Revenue Estimates and 
long term forecasts of Engineering Division 
Expenditure. In addition the job-holder will 
administrate engineering and accident costs, and 
the timekeeping section. 

Applicants should be qualified, with a sound 
knowledge of budgetary control and preferably 
knowledge and/or experience of management 
reporting systems and procedures, ideally gained 
in the airline industry. The abilities to control staff 
and to communicate effectively with staff at all 
levels are also required. 


Brief details should be sent to: 

Personnel Manager (Head Offtce) (AC) 
BEA Bealine House 

South Ruislip 

Middlesex 
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THE 


ACCOUNTANT 


FLUOR (ENGLAND) LIMITED 


member of an international group of engineers and con- 
structors to the Petroleum and Hydrocarbon processing 
industries require 


A QUALIFIED ACCOUNTANT 


to report directly to, and assist, the Controller in management 
information, cost control, forecasting and reports related both 
to financial and contract accounting. Up to 2 years’ post- 
qualification experience required, not necessarily in commerce. 
A realistic salary will be offered, with good associated benefits 
and long-term prospects. Please write to the Personnel 
Officer, Fluor (England) Limited, 26 Finsbury Square, 
LONDON EC2. 





British Stee! 





Taxation Accountant 


A vacancy has arisen within the taxation 
section at British Steel Corporation’s Head 
Office for an Accountant in his twenties, 
preferably qualified, with one or two years’ 
general taxation experience. 


This is a good opening for a young man 
intent on a career in the field of company 
taxation and the prospects for advancement 
within the Corporation are excellent. 


Applications, giving full details of experience 
and qualifications should be made to: 

The Personnel Manager (Head Office) 
BRITISH STEEL CORPORATION, 

33 Grosvenor Place, 

London, S.W.1. 





January 22nd, xd 


ACCOUNTANT 


required for the main factory of an American-owned 
engineering firm. ` 

"Не will be responsible for all accounting functions, 
and for certain administrative and personnel matters. 


Applicants should be qualified and have had some 
commercial experience, particularly in the costing 
field. : 


Commencing salary — Negotiable, but not less than 
£2,500 per annum. 


Applications in writing to The Financial Director, 


CONTROL 


THE NORTH EASTERN ELECTRICITY 
BOARD invite applications for the appointment 
of Executive Officer in charge of the Debtors Sec- 
tion in the Accounting Centre, Carliol House, 
Newcastle upon Tyne. 

This appointment is of a highly responsible and 
challenging nature which requires the exercise of 
ingenuity and responsibility and offers ample scope 
for experience and advancement within a large 
modern accounting department. 

The Debtors Section is responsible for the 
effective control throughout the Board's Area for 
the follow-up and recovery of all arrears including 
electricity accounts, hire-purchase and credit sale 
agreements, and accounts for sales of appliances and 
contracting work. The Section is also responsible 
for the initiation of legal processes for the recovery 
of debts. 

The possession of.a recognised accountancy or 
secretarial qualification will be an advantage. 

The present salary currently under review, is 
within the range £2,260-£2,580 and the appoint- 
ment is subject to the conditions of service con- 
tained in the National Joint Council Agreement for 
the Electricity Supply Industry and is super- 
annuable. | л 

Applications stating age, qualifications and details 
of training and subsequent career and quoting 
reference number 532/69, should be sent to the 
Assistant Secretary (Establishments), А 


The North Eastern Electricity 
Board 

G.P.O. Box No. 1SE 

Carliol House, 

Newcastle upon Tyne 

NE99 1SE 


within ten days of the appearance 
of this advertisement. 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


E DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 8 


CATE DUTY AND TRUSTS ~ Ап experienced 
son is required with knowledge in this specialised 
і able to develop an Estate Duty and Trust Depart- 
Xt for a substantial firm of Chartered Accountants. 
nmencing salary £3,000 p.a. 


NIOR MANAGER ~ Rapidly expanding INSOL- 
NCY Department of large City practice require 
lified accountant, practical experience essential, to 
nediately assume control of Receiverships, Liquida- 
1s, etc. Circa £4,000 p.a. 


SOLVENCY ~ Young assistant with some experience 
bankrupcies and liquidations required by leading 
attered Accountants; opportunity to gain really 
ied experience in this specialised field. £1,700 p.a. 


RSONAL ASSISTANT to senior partner of rapidly 
anding London practice — qualified accountant ex- 
ienced in dealing direct withimportant clients. Partner- 
> prospects. Circa £3,000 p.a. 


„MANAGER – view Partnership; Surrey branch 
ce require qualified accountant conversant with 
vincial practice environment. Partnership within 
lve months. £2,600 p.a. increasing. 


SOLVENCY - Senior Assistants (two) with practical 
erience required for Investigation and Receivership 
»artment of substantial City firm. Commencing 
ries negotiable up to £3,000 p.a. 


01—247 3434 (6 lines) 


JUNIOR PARTNERSHIP - qualified accountant or 
promising finalist required by four-partner Central 
London practice. Definite Partnership Prospects. Circa 
£2,500 p.a. 


CONTINENT – Public Practice; we currently have ap- 
pointments available in major cities on the Continent 
mainly for qualified accountants seeking E.D.P. experi- 
ence. Salaries varying up to £3,500 p.a. 

AUDIT MANAGER - Central London, qualified ac- 
countant to supervise Public Company audits. £3,500 
p.a. 

COMPANY TAX - Qualified Accountant required by 
City Chartered Accountants; basically the work will 
cover full range company tax with some complex per- 
sonal cases. Minimum commencing salary £2,500 p.a. 


TAXATION MANAGER - Birmingham; qualified man 
with Company Tax experience required by large prac- 
tice. £3,000 p.a. 


PERSONAL TAX SUPERVISOR - to head section 
covering all aspects personal taxation, Capital Gains, 
Estate Duty and Estate planning ~ knowledge of foreign 
tax useful. £2,500 p.a. 


TAXATION - Recently qualified to specialise in Com- 
pany Taxation — experienced or wanting to learn. £2,300 
p.a. 

SENIOR COMPANY TAXATION POST ~ Manager 


or management prospects for man experienced in 
Corporation Tax work. Salary minimum £2,600 p.a. 


SENIOR TAXATION ASSISTANT - experienced man, 
not necessarily qualified, able to control a wide range of 
company tax cases. £2,500 p.a. 


FINANCIAL CONTROLLER, SWI – Qualified Ac- 
countant with good costing experience, preferably in the 
contracting or service installation industries. £3,000 p.a. 


MANAGEMENT CONSULTANT - Qualified Account- 
ant with industrial costing experience required to assist 
Manager of Management Consultancy department 
operated by City C.A.s. £2,750 p.a. and excellent pro- 
spects. 


CHIEF ACCOUNTANT - Suffolk manufacturing unit 
of American controlled organisation, Experienced 
Accountant able to take full responsibility. £2,500 p.a. 
Relocation expenses will be paid. 


EXPERIENCED FINANCIAL CONTROLLER - 
ambitious qualified accountant required by small 
Middlesex industrial group, rimarily to cover con- 
solidations, investigations, budgeting, and management 
accounting functions, £2,500 p.a. 


MANAGEMENT ACCOUNTANT - Kent. Qualified 
accountant to contro] department dealing with forward 
planning, budgeting, cash flow and associated ob- 
jectives. £2,500 p.a. 


CHIEF ACCOUNTANT - Essex manufacturers – quali- 
fied accountant with experience of a trading organisation 
as opposed to manufacturing, knowledge of E.D.P. and 
sophisticated accounting methods desired. £4,000 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 


there is no charge to applicants for our service. 





AC COMPANY require cost account- 
ged 25-30 to work under financial 
or of expanding plastics manufacturing 
any situated in West London. Good 
encing salary according to experience 
ualifications. - Box PC 3406. 
DLY EXPANDING U.K. and Con- 
al Road Haulage Co, has immediate 
vacancy for Accountant holding at 
Intermediate or equivalent in recog- 
body. This is a progressive position 
iltimate top rewards. Salary by nego- 
» ~ Reply in confidence to. Box RE 


ISPORT COMPANY require an 

tic young accountant with sound 
edge, to handle their book-keeping and 
administration, need not necessarily 
alified. Salary £1 2500 plus. — Everley 

Ltd, Bournes Bridge, Dawley Road, 
» Middlesex. 


U.K. AND OVERSEAS 


780 PROFESSIONAL  (LIVER- 
OL); £2,500 Management Account- 
(Oxford); £2,750 Plus Bonus, 
ancial Accountant (Manchester); 
200 Management Acccuntant (Lon- 
9; £2,000 Organisation and Methods 
rral). — Please send name and address 
details of widest selection of ac- 
ntancy positions to DIRECTOR, 
nA., SENIOR STAFF SELECTION 
D, 'INTERVIEWING | CENTRE 
LATHOM ROAD, SOUTHPORT. . 





UNIVERSITY OF DUNDEE 
CHAIR OF ACCOUNTANCY 
(READVERTISEMENT) 


plications are invited from suitably 
lified persons for the newly created 
iir of Accountancy in the Faculty of 
v, University of Dundee. The post 
| be tenable from October Ist, 1970, 
from such later date as may be 
inged. The salary attached to the 
ме is £4,445. F.S.S.U.; grant towards 
toval of household effects. 


«pplications (12 copies — Overseas 
dicants 1 copy) containing the names 
hree referees to be lodged by Febru- 
28th, 1970, with the Secretary, The 
iversity, Dundee DDI 4HN, from 
3m further particulars may be 
ained. | 





ON WANT seeks а retired bank officer 
her professionally qualified person to 
part-time, to supervise financial depart- 

Terms by arrangement.— Apply to 
oller, War On Want, The Grove, 

3, London WS. 








OVERSEAS 








ACCOUNTANTS - EAST AFRICA 


An International firm, of. Chartered 
Accountants has vacancies for qualified 
accountants in East Africa. The practice 
has offices in Nairobi and Mombasa 
(Kenya), Kampala (Uganda) and Dar- 
Sonnan, Moshi and Arusha (Tan- 
zania 


SALARY - Commencing salaries 
equivalent to sterling £2,625 per annum, 
or more are offered, depending on 
experience. Present exchange control 
regulations permit remittances to home 
country of up to one-third of salary 
earned. 


CONTRACTS -~ Contracts are for two 
years with the opportunity for renewal. 


TRAVEL - Family passages out and 
back are provided. 


ACCOMMODATION - Free fur- 
nished accommodation is provided. 


OTHER BENEFITS - Settling-in 
allowance equivalent to sterling £292 
for married couples and sterling £175 for 
single men — free life insurance cover; 
free medical aid scheme; contributory 
pension scheme; leave calculated at the 
rate of 2} days per month; assistance for 
car purchase. 

The work provides varied experience 
within the profession and the oppor- 
tunity to travel and live in centres having 
substantial European communities, 
offering excellent amenities for sport 
and recreation. ~ Please write, in confi- 
dence, to Box AE 8766. 


CHARTERED ACCOUNTANTS 
— WEST AFRICA 


An International firm of Chartered 
Accountants has vacancies in certain 
offices in West Africa for qualified 
accountants. These positions offer very 
attractive opportunities for interesting 
and rewarding work within the pro- 
fession. 

Initial tours will be for eighteen 
months and contracts are renewabie 
by mutual agreement. Starting salaries 
will be in excess of £3,000 per annum. 
Free furnished accommodation, air 
fares both ways and other allowances 
together with a generous leave entitle- 
ment will be provided to the successful 
applicants. 

Please write, in confidence, with brief 
details of previous experience to Box 
CA. 8767. 








BOOK-KEEPERS - BERMUDA 


Chartered Accountants in Bermuda have 
immediate vacancies for four senior 
book-keepers. Candidates should be 
capable of writing up the accounts óf 
small companies and preparing financial 
statements. 

Preference will be given to unmarried 
men or women who are prepared to 
spend at least three years in Bermuda. 
Starting salary negotiable around £2,000 
per annum. 

Please write, in ccnfidence, to Box 
BB 8768. Interviews will be in London. 





Taxation appointment in Guyana  : 


Pannell Fitzpatrick & Co offer an 
appointment with the firm at George- 
town in Guyana to a native of that 
country who is either a qualified ac- 
countant with some specialised taxation 
knowledge or has been engaged in the 
administration of taxation in a senior 
capacity. The post will be well rewarded 
for the right person and the prospects 
are good, — Please write in gonfidence to 
the firm at Lee House, London Wall, 
London EC2, quoting reference GG. 
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Please write to: 


2)5)2)5)5)515)5)5)5)]5)5)5)/5)5)5)5)5)5)5)5)5)5) 


Australia 


Deloitte, Plender, Griffiths & Co invite applications from ac- 
countants, recently qualified or with a few years’ post-qualifica- 
tion experience, for positions with their associated firm in 
Australia. Immediate positions are available in Sydney, but 
applications will be considered for Melbourne and Perth. Appli- 
cations will only be considered from accountants emigrating to 
Australia. Emigrants will be met on arrival and given assistance 
in finding suitable accommodation. 

Starting salaries will be not less than A$5,000 (£2,325) per 
annum for recently qualified accountants. The firm offers excel- 
lent professional experience in modern air-conditioned offices, 


and training will be given in advanced audit techniques. 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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THE 


. CHARTERED 
ACCOUNTANT 


£4,000 plus car 


.-. This is a senior level appointment with a leading British firm 
of consulting engineers who, during the past decade, have ex- 
panded rapidly both in the U.K. and overseas. . . . As deputy 
to the firm's financial director, he will be expected to be capable 
of assuming full responsibility for any individual aspect of the 
firm's financial affairs. He will be concerned, in particular, with 
the formation of overseas subsidiaries and partnerships, with 
British and foreign taxation problems and procedures, and 
with the negotiation of contracts, involving the raising of credit 
facilities on behalf of overseas clients. . . . Candidates with the 
required breadth of experience in the areas described above are 
likely to be in their late thirties or early forties. Location: South 
London. 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref. J.14R). Every inquiry 
will be treated as confidential. — Write or telephone at any time. 


MEL 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 





ACCOUNTANT 


CHIEF 
ACCOUNTANT 


QUALIFICATIONS: A.C.A., A.C.C.A. or A.C. W.A. 
At least 5 years' post-qualification experience, or a good honours 
degree in Accountancy with 7 years' post-qualification experience. 


AGE: Between 35 and 45 years. 
SALARY: Scale 5, i.e., £2,500 per annum (consolidated). 


METHOD OF APPLICATION 

Application Forms are obtainable from: 

The Secretary & Chief Administrative Officer 
Statutory Corporations Service Commission 
30 Marina 

Private Mail Bag 12033 

Lagos, Nigeria 

and 

The Nigeria High Commission 

9 Northumberland Avenue 

London WC2 


Completed Forms should be returned to the Secretary and Chief 
Administrative Office (in Lagos) not later than February 22nd, 1970. 


SYSTEMS 
ANALYST 


We wish to appoint a man, of minimum age 26, to lead a 
team of systems anaylsts in our Computer Division. They 
will investigate systems used throughout the Group with the- 
aim of rationalizing them and to maximize the use of our 
ICL 1902 computer, which is being expanded in March 1970. 


Candidates should have sound experience of O. & M. work, 
be willing to travel around our various Locations and accept 
the challenge of periods of work at sustained high pressure. 
This new post should suit a qualified or semi-qualified 
accountant or a candidate with similar professional training 
who also has experience in systems analysis. The salary 
offered will be appropriate to experience but it will not be 
less than £1,800. We operate a generous Superannuation and 
Sickness Benefit Scheme and our Group Headquarters is 
pleasantly situated on the East Anglian Coast. – Write in 
confidence for an application form to: R. Walpole, Personnel 
Manager, Erie Technological Products Limited, South Denes, 
Great Yarmouth. 


Chartered Accountant 
.. for 
Bahamian company 


A Bahamian land development company requires a 
Comptroller who should be a chartered accountant, 
with experience after qualifying. He will be required 
to control the sale of the company's land and the 
construction costs of a new apartment development ' 
about to be erected. 

The applicant will also be required to prepare 
accounts and management reports on these opera- 
tions, reporting directly to the majority shareholder . 
of the company who is resident in Nassau and who 
at present runs all aspects of the business except the 
accounting. 

An initial contract for three years is envisaged, at a 
commencing salary to be arranged according to ex- 
perience. Air fares will be paid to and from the 
Bahamas at the beginning and end of the contract. 
There will be two weeks' annual vacation at the end 
of the first and second years and two months' leave 
at the end of the third year. 

Applicants are invited to send full particulars to 
Mr. P. W. Andreae, at 3 Frederick's Place, Old Jewry, 
London EC2, quoting reference OS-500-3. 





January 22nd, 1970 





THE 
muary 22nd, 1970 








































KEEN CHARTERED ACCOUNTANTS 


needed by 
Peat, Marwick, Cassleton Elliott & Co 


WEST AFRICA 


Apply: S. P. Brewster, 4 Throgmorton Avenue 
London ЕС2. Tel. 01-606 4488 


CANADA 


Opportunities for 


MANAGEMENT CONSULTING 
STAFF 


Kates, Peat, Marwick & Co. in their Toronto office has 
attractive openings for highly qualified above- average 
young men who are specialists in their field, attracted 
by the stimulating challenge encountered in management con- 
sulting, and who would welcome the opportunity of residing 
in Canada. We have opénings for specialists in: 


DATA PROCESSING - to assist clients in con- 
ducting computer feasibility studies relating.to 
development of total management information 
systems. Experience in systems design, program- 
ming and staff supervision is essential. 


MANAGEMENT ACCOUNTING AND CONTROL — 
to undertake work on diverse and complex 
problems and to create, implement and monitor 
advanced management controls and techniques 
in various sized companies producing a variety 
of industrial and consumer goods. 


Applicants should have a recognized qualification or equiva- 
lent educational background together with at least five years' 
experience in industry or commerce in a position carrying 
management responsibility. They should be between 26 and 34 
years of age. Additional training will be given to widen 
specialists and management experience where required. 
Depending upon qualifications and experience, starting salary 
will be in the range equivalent to £2,500 to £4,000. Relocation 
expenses will be provided. 


Our practice provides excellent growth potential and oppor- 
tunities for advancement for above-average young men who 
wish to acquire experience and develop the skills required for 
a successful career in management consulting or industry. 


Our representative from Canada will interview candidates in 
Glasgow, Manchester and London during the period March 
23 to April 6. Write in complete confidence, by.airmail, with 
fuil personal details and salary to: 


Suite 1200, 4 King Street West, | 
Toronto, Ontario, Canada. 


ALL'APPLICATIONS WILL BE ACKNOWLEDGED. 


ACCOUNTANT 


LIECHTENSTEIN 
Chartered Accountant 


Recently 
Qualified 


under 28 c. £3,000 


Our clients, a progressive international publishing 
company, require an accountant to join their European 
Group headquarters in Liechtenstein. He will report 
direct to their Financial Controller and, although he will 
share responsibility for all aspects of the accounting 
function, he will initially particularly be involved in 
computer utilization. 

The man appointed will be recently qualified, under 28 
and unmarried. Ideally he will have EDP experience, a 
keen interest in financial systems and a flair for languages. 

Starting salary will be in the region of 30,000 Swiss 
Francs and carries good fringe benefits. The área is most 
attractive, taxes are low and sporting facilities, including 
skiing, are excellent. 

Write, giving brief career details in confidence, to R. H. 
Godfrey ~ Faussett of Arthur Young & Company, Moor 
House, London Wall, London, E.C.2. quoting Ref. 156] ТА. 





SENIOR 
ACCOUNTANTS 
(560) 


required by the Government of MALAWI, ACCOUNTANT- 
GENERAL’S DEPARTMENT for Treasury and Ministerial 
Headquarters accounting duties, Sub-Treasury and Cash Office 
accounting and control. 


Applicants, preferably under 45 years, must have either 
accounting experience suitable to the grade, or experience in 
the control of expenditure. An accounting or secretarial quali- 
fication would be an advantage. 


Appointment will be on contract for one tour of normally 
30 months in the first instance. Salary, including Overseas 
Addition, between £1,640-£1,905 a year. A supplement of £216 
or £244 a year is also payable direct into the officer’s bank 
account in the U.K. Gratuity, according to experience, 25% 
of total salary and Overseas Addition drawn, after 30 months’ 
service. Both Gratuity and Supplementary Payment are norm- 
ally TAX FREE. Outfit allowance, Generous Education Allow- 
ances. Accommodation at Moderate rental. Free passages for 
officer and family. Liberal leave on full salary. 


Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, 
London SW1, for application form and further particulars, stating 
name, age, brief details of qualifications and experience, and 
quoting reference number M3A/690216/AC. 
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FINANCIAL 
CONTROLLER 


REQUIRED BY THE 


GOVERNMENT OF ZAMBIA 


Forestry Department 


on contract for one tour of 3 years in the first instance. Fixed 
salary Kwacha 5,120 plus Inducement Allowance £780 a year 
payable direct into the Officer’s bank account in the United 
Kingdom. Gratuity 25% of total emoluments. Both Gratuity 
and Inducement Allowance are, generally TAX FREE. Free 
passages. Accommodation at low rental. Generous education 
allowances. Liberal leave on full salary. 


Candidates aged preferably between 30-45 years must be 
qualified and experienced accountants. Accountancy experi- 
ence in a Government Forestry Department, a Forestry Com- 
mission or a Forestry Corporation would be advantageous. 


The selected Officer, who will be directly responsible to the 
Chief Conservator of Forests, will be in charge of the Ac- 
counting functions of the Industrial Plantations project and 
may also assume responsibility for the accounts of all Forest 
Department Projects. 


*M Division, 4 Millbank, 
London SWI, for application form ‘and further particulars, stating 
name, age, brief details of qualifications and experience and 
quoting reference number M3A/681015/AC. 


Apply to CROWN AGENTS, 





WESTERN AUSTRALIA 


The rapidly expanding practice of an 
International firm of Chartered Ac- 
countants in Western Australia is seek- 
ing newly qualified U.K. Chartered 
Accountants to join their staff. 

« In addition to those who wish to 
emigrate to Australia there are also 
openings for two-year contracts with re- 
turn fares paid to the U.K. at the end of 
the contract. 

These vacancies are for recently quali- 
fied accountants and November finalists, 
as well as those with up to three years’ 
post-qualification experience, and. offer 
broad professional experience in an 
interesting and challenging environment. 

Initial salaries would be in the region 
of-A.£5,000 per annum, and regularly 
reviewed, with corresponding increases 
for applicants with post-qualification 
experience. 

Initial applications stating brief back- 
ground details should be made, in 
confidence, to Box WA 8770, and inter- 
views will be held in London. * 


HONG KONG 


BUTTERFIELD & SWIRE have 
vacancy for a recently qualified Char- 
tered Accountant aged 23-26. Starting 
salary dependent on age and post-quali- 
fying experience in range £2,300 to 
£2,600. Home Contract terms, including 
Marriage Allowance, Home Leave, 
Subsidized Housing, Provident Fund 
and Medical Schemes. — For further 
details apply to JOHN SWIRE & SONS 
LTD, 66 Cannon Street, London ЕСА. 


SOUTH AFRICA 


Professional Appointments for Chartered 
| Accountants 


У Ап International firm of Chartered 
Accountants is seeking qualified ac- 
countants who would like the oppor- 
tunity to progress to partnership level 
in their associated firm in South Africa. 


SOUTH AFRICA 


Halsey, Button & Perry, a firm of Chartered 

Accountants (S.A.) with offices in the major Requirements 
centres of the Republic, invite applications ж 1 hr 
from qualified accountants between the ages of p to three years post-qualifcation 
23 and 33 for a two-year appointment in their experience, 

Johannesburg, Durban, Cape Town and Wind- * Enthusiasm and ability to control 
hoek offices. Good opportunity exists for staff audits of large public companies 
developing a career in the profession. The firm as well as undertaking investigations 
offers: and other special assignments. 

Ф A starting: salary ‘of R5,100 per month 


(approximately £3,000), to be reviewed Rewards . 
annually. 
@ Air fares to South Africa for the applicant b c E the range of R.4800 to 
and his family. per annum, depending on 
@ A settling-in allowance of R425 (approxi- experience. 
mately £250) payable on arrival. * Internal training, attendance at outside 
@ Return air fares after two years’ service or courses and overseas experience. 
an equivalent cash bonus. * Assi А ; 
@ Three weeks’ annual local leave. ssistance with housing loans. 
@ Provident fund and medical aid schemes. * Long leave facilities and grants. 
A partner of the firm will interview applicants * 


in the United Kingdom or Ireland early in 1970. 
Please write by air mail to: 
Messrs Halsey, Button & Perry 
P.O. Box 295 
JOHANNESBURG, SOUTH AFRICA 


Payment of removal expenses and 
settling-in allowance. У 


Please write, in confidence, with 
background details to Box SA 8769, 








THE 
. ACCOUNTANT 


January 22nd, 197C 


accountants 


prefer 


sunshine 


We need several such qualified men 
in the Bahamas. The attractions of 
working in such a pleasant environ- 


ment are obvious, but more important 
are the excellent opportunities to gain 
the national and international experi- 
ence vital to the rising young ac- 
countant. 


Contracts are for three years, with a 
generous, regularly reviewed salary— 


no personal income tax іп the Bahamas. 
There are two weeks' holiday a year, 
with long leave at the end. Air fares 
. Will be paid there and back at the 
beginning and end of the contract. 


Write to Price Waterhouse & Co., , 
3 Frederick's Place, Old Jewry, 


London EC2. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST (Pakistani), 27, seeks 
position with firm of chartered accountants, 
having experience in incomplete records, 
partnership, limited companies’ accounts, 
taxation, auditing, bankruptcy and liquida- 
tion. — Please write to Syed Noor Mohammad, 
59 Dendy Street, London SW12. 

A.C.A. PART I MAY 1970 seeks position in 
profession. Five years’ experience incom- 
plete records, personal tax and medium size 
audits. — Please write: SB, 70 Albert Palace 
Mansions, London SW11. 

A.C.A. PART П NOVEMBER FINALIST 
(Indian) with varied experience both pro- 
fessional and commercial. Seeks suitable 
position. — Box AC 3360. 

A.C.A. PART II NOVEMBER FINALIST 
(Indian), with varied experience in profession 
seeks suitable position. - Box AC 3287. 
ACCOUNTANT - Asian from Tanzania, 
passed A.C.C.A. sections I and II, three 
years' experience with chartered accountants” 
firm in London, seeks position. — Please 
write Box AA 3416. 

ACCOUNTANT (Indian), awaiting A.C.C.A. 
Part 4 results. Seven years’ London experi- 
ence, held senior posts. Currently engaged as 
seniorin profession. Is looking for a change. — 
Box АІ 3425 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. – Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
























70's 
Alive, forward-thinking English bachelo: 
completing an amusing 16-year Londo: 
tour of the profession. Seeks worth-whil 
career where ability and common sens 
are more important than annual sub 
scriptions payable. — Box AF 3434. 


ACCOUNTANT (46), not qualified, used, 
preparing monthly accounts, budgets, c| 
abstracts, variance analysis, and all asp 
of management accounting as well as fi 
accounts, seeks post in the London art 
Box AN 3306. 

AN A.C.C.A. FINALIST with two ye 
professional, three years’ commercial, 
three years’ Government auditing ехрепе 
seeks job as a semi-senior audit clerk. — 
AA 3425. 

A PAKISTANI, appeared final Part I, c 
pleted articles, seeks suitable position in 
around London. — Please write to 
Zulfiquer, 12 Tavistock Terrace, Lon 


A.T.LI., Institutes Part 11 Finalist with 
years’ professional experience in Lon 
seeks full-time or part-time position, In 
settled in U.K. — Box AT 3407. 
CHARTERED SECRETARY (47) s 
post company secretary. Experienced 
cial accounts, secretarial duties. City, 
End or Kent. Present salary £2,000 p. 
Box CS 3400. 

FEMALE ACCOUNTANT, company s 
tary, with wide experience all asp 
accounting and sound administrator, s 
change in London area. Free to tra 
Minimum salary £2,000 p.a. - Box FA 3 
FOR TEMPORARY ACCOUNTANT: 
Book-keepers and clerks, including audit 
tax staff. — Contact Mr G. Byrne, J. 
Bedford Agency, 11 Ludgate Hill, Lon| 
EC4, – 01-248 2154/3586/7201. 


ату 22nd, 1970 


ZRIENCED С.А. (29) seeks appoint- 
— partnership prospects with firm in the 
End or City - 104 Francklyn Gardens, 


are, 

ALE (21), seeks position as accounts 
with professional accountants’ firm. 
fications: seven ‘O’ levels; O.N.D. in 
ess Studies; A.C.C.A. section П exams 
in December 1969. — Apply to Box 


36. 

DON ECONOMICS GRADUATE and 
етей Part II finalist, with varied ex- 
ice, seeks suitable position in the 
ssion, commerce or industry. ~ Box 


351. 
URE STUDENT (25), seeks temporary 
for summer vacation (two to three 
hs). Wide income tax experience gained 
evenue, bank, and C.A.s, 1963-69. 
y expected £1,300 p.a. Available for 
view in London at Easter. ~ S. A. 
yond,  Newbattle Abbey College, 
sith, Midlothian, 
MANENT AND TEMPORARY ac- 
‘ants, book-keepers, bought and sales 
r clerks, cashiers. — Ring Jay Cory Ltd, 
7, Windsor House, 46 Victoria Street, 
on SWI (01-222 2354/5817). ; 
RETARY/ACCOUNTANT (36), quali- 
returning from overseas contract mid- 
iry seeks progressive appointment in 
wd-thinking organization, U.K. ог 
eas. Experienced to board level in- 
ng mechanized systems, in addition to 
nnel and marketing experience. All 
5 answered. — Box SA 3244. 
[OR ACCOUNTS CLERK/BOOK- 
PER seeks full-time position. Able to 
to balance sheet, independently, in- 
ng credit control. (Indian from East 
a. Age 38.) — Box SA 3245, 
DENT OF A.C.C.A. intermediate, 
fied book-keeper, one and a half years’ 
чепсе to trial balance, seeks suitable 
ion in London. Age 28. – Box SO 3340. 
ING, DUPLICATING, balance sheet 
alists and staff supplied by Jay Cory 
Windsor House, 46 Victoria Street, 
lon SW1 (01—222 2354/5817). 





RTICLES REOUIRED 


* Articles Vacant, see after Situations 
cant, Public Practice. 





BCOM., (Karachi University) with 
nced accounting, auditing, economics 
statistics, preliminary exempted, seeks 
es with any chartered accountants’ 
Age 25. — Please write to Box AB 3365. 
HARTERED ACCOUNTANCY STU- 
T with one year's experience in a pro- 
nal firm wishes to transfer his articles to 
edium-sized firm. Principal's consent 
ned. - Write to Box AC 3438. 
‘HARTERED ACCOUNTANT STU- 
T is seeking four years' articles, has 
“О” levels and three ‘A’ levels. ~ Please 
: to B. A. Chakera, 248 Bowes Road, 
lon N11. (01-368 5169). 

OMMERCE GRADUATE (29) with 
nced accounting, auditing, statistics, 
ish, seeks articles with a firm of chartered 
antants. Preliminary exempted. Avail- 
immediately. — Please write M. Ahmed, 
Lordship Road, London N16. 
[ARDWORKING young Indian com- 
e graduate (20), seeks articles in England 
Vales, Available immediately. — Please 
+ Box АН 3256. 

UNIOR CLERK seeks articles with 
‘ered accountants. Two ‘A’ levels and 
У levels. Available immediately. ~ Please 
y Box AI 3314. : 

AMBITIOUS M.A., Indian (29), seeks 
les, London area preferred, with two 
? experience as an accounts clerk. — 
зе write to M. Sherfuddin, 30 Hartland 
d, London NW6. 

AMBITIOUS YOUNG BOY seeks 
ifer of articles for about two and a half 
i. Principal'SE consent obtained. Has 


ed intermediate with a reasonably good ' 


tion. — Please write to Box AA 3357. 
AMBITIOUS young post-graduate (24) 
:ommerce seeks articles. Two years’ 
unting experience working in an in- 
nce company in the City. Preliminary 
зріей. Anywhere in England and Wales. — 
зі, clo Lucknow Restaurant, 24 Great 
dmill Street, London WIU 7PH. 
AMBITIOUS young post-graduate in 
merce with one-year accounting experi- 
. of which six months in incomplete 
rds as articled clerk, wants transfer of 
les. — Please write to Box AA 3386. 
INDIAN (27) B.Com.(Hons.), seeks 
‘les with a chartered accountants’ firm. 
iteen months’ experience in an Indian 
tered accountants’ firm, and seven 
ths experience in an English certified 
untants’ firm. Available immediately. — 
ге: K, A, Dhankot, 8 Whitfield Court, 
se Gardens, London SE21. 

AKISTANI Bachelor of Commerce seeks 
les, anywhere in England. – Please apply 
AP3333.. .. | 











ТНЕ . 
“ACCOUNTANT 


A NIGERIAN seeks transfer of articles in 
and outside London area. Intermediate 
passed at first attempt. Principal retiring. — 
Please write to 5 Roche Road, Norbury, 
London 5%16. 

A PAKISTANI (22), B.Sc., with mathe- 
matics seeks articleship with chartered 
accountants’ firm. Six months’ accounts 
experience in London. Preliminary exempted. 
Available immediately. — Please write to S. A. 
Rahman, 59 Dendy Street, London SW12. 
A PAKISTANI commerce graduate (24) with 
advanced accounting, income tax, auditing, 
etc., seeks articles with a chartered account- 
ant. Preliminary exempted. — Please reply to 
Box AP 3353. 

A PAKISTANI GRADUATE with fifteen 
months’ clerical experience in England, 
ambitious, hardworking and reliable, seeks 
articles anywhere in England or Wales. — 
Please write Box AP 3309. 

ARTICLED CLERK seeking transfer due to 
travelling inconvenience. Intermediate, ex- 
empted with good grade passes. City area 
preferred. - Box AC 3417. 

ARTICLED CLERK with seven О” levels 
and two ‘A’ levels, with 10 months’ experi- 
ence, seeks transfer, can prepare accounts up 
to balance sheet (Asian parentage ~ British 
subject). - Вох AC 3355. 

A YOUNG ASIAN seeks articles, already 
exempted from preliminary certificate. Ten 
years’ experience and has already passed 
R.S.A. Stage I and II principles of accounts. 
— Write Amir N. Kara, 13 King's Road, 
Leytonstone, London Ell. 

A YOUNG TRANSFEROR would like to 
hear from a firm cf chartered accountants 
willing to accept a transfer of articles. 
“Intermediate passed. Principal’s consent 
obtained. - Box AY 3359. 

MALAYSIAN CHINESE (22), awaiting 
A.C.C.A. Part II result, seeks position as 
tax/audit assistant with chartered account- 
ants. – Box MC 3439, 

NIGERIAN (29), A.C.C.S., completed Part III 
LC.W.A., sat Parts IV and V December 
1969; two years’ U.K. commercial experience, 
seeks suitable position in London. ~ Box 
NA 3437. 

PAKISTANI COMMERCE GRADUATE 
seeks articleship. Age 24 years. Preliminary 
exempted. — Box PC 3415. 

TRANSFER WANTED by an articled clerk, 
commerce graduate, three years' experience. 
Principal's consent obtained. — Please apply 
Box TW 3392. 

TRANSFER WANTED by an articled clerk, 
two and a half years' experience, principal's 
consent obtained. Available at any time. ~ 
Please apply Box TW 3242. 





PARTNERSHIPS 
AND PRACTICES 


A.C.A. (mid-thirties), broad general experi- 
ence, seeks position with partnership pros- 
pects in London. – Box AC 3440. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION, CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). | 
ACCOUNTANTS – sole practitioner N. 
London, seeks full-time personal assistant 
seeking partnership after probationary 
period. Excellent prospects in expanding 
practice, — Box AS 3252. Д 
A CITY FIRM of chartered accountants with 
a long-established practice wishes to acquire 
additional G.R.F. of approximately £5,000, — 
Box AC 3391. 

BIRMINGHAM chartered accountants have 
vacancy for a partner (24—30), in established 
practice following the retirement of a partner. 
Some capital will be required but this is not 
of major importance. — Box BC 3341. 

C.A.s, BLOOMSBURY, G.R.F. £10,000 
plus, would like to contact larger firm with 
view to merger or other suitable arrange- 
ment, leading to retirement of two out of 
three partners. Good offices with consider- 
able surplus accommodation. — Please write 
in confidence to Box CA 3343. 

CENTRAL LONDON: chartered account- 
ancy practice for sale. Good offices. Excellent 
position. G.R.F. £15,000. Price £30,000. 
Principal prepared to stay on to ensure 
smooth take-over. Please state if money 
available. - Box CL 3367. 

CHARTERED ACCOUNTANT, experience 
in incomplete records to assist in branch 
expansion in rural West Midlands — possi- 
bility of early partnership. — Please reply 
with full details to Box CA 3443. : 








CHARTERED ACCOUNTANTS IN 

IRELAND would represent Accountants 

having Irish assignments. Efficient, 

modern techniques, and service provided. 
Box CA 3285. 





CENTRAL LONDON SOLE РКАСТІ- 
TIONER (52) established 1947, would sell 
practice of £6,000 p.a. (capable of immediate 
expansion to £8,000) for £6,000 and retention 
as consultant at £2,000 p.a. (up to 750 hours) 
for seven years. Other propositions welcomed 
to relieve pressures. Small inexpensive suite 
in premier position and space at Sutton, 
Surrey. — Box CL 3445. 

CHARTERED ACCOUNTANTS wish to 
contact practitioner willing to take over audit 
of three associated companies SE. London 
requiring personal attention three to four 
days per month. — Telephone 01—699 9009. 
CHARTERED ACCOUNTANTS wish to 
purchase a block of audits or practice in the 
Chesterfield area. - Box CA 3412. 
CHARTERED ACCOUNTANTS with ex- 
panding practice in SWI and South London. 
Three partners are looking for a prospective 
partner in each office. Preferably a young 
practitioner with nucleus of own clients. 
Replies treated in strictest confidence. ~ 
Box CA 3249. 

CITY CHARTERED ACCOUNTANTS 
have vacancy for a young qualified C.A. 
initially as assistant to the partners, and with 
definite partnership prospects himself if he 
has all-round competence, a firm personality, 
and is willing and able to accept responsibility. 
— Please write for interview to Box CC 3321. 
DONCASTER/ROTHERHAM. – Prac- 
titioners contemplating retirement or part- 
disposal are invited to reply to Box DR 3419. 
All replies treated in strictest confidence. 
EVANGELICAL CHRISTIAN FIRM of 
chartered accountants in North London 
having spare capacity seek working arrange- 
ment with overburdened practitioners. – Box 
EC 3320. 

EXCELLENT OPPORTUNITY for a 
qualified person to use initiative and take 
responsibility in a senior post leading to 
partnership in a long-established general 
practice. Required varied experience and 
keenness for professional work. Good com- 
mencing salary for suitable person, ~ 
Swallow, Crick & Co, Chartered Account- 
ants, Priestgate, Peterborough. 

EXETER. - Partnership opening for young 
chartered accountant after Short probationary 
period. — Please apply Box EP 3296. 
EXPANDING CHARTERED ACCOUNT- 
ANTS near London Airport seek another, 
age 35-50, view partnership, either full (in 
which case some capital required) or salaried. 
Twenty staff; 600 clients. – Box EC 3334. 
F.A.C.C.A. (43) wishes to purchase practice 
with G.R.F. up to £10,000 or partnership 
considered. Hull/York area preferred. — 
Replies in strict confidence to Box FW 3292, 
F.C.A. (50) disposing of existing practice 
urgently requires practice or partnership 
Devon or Cornwall. Capital available. Many 
years’ provincial experience large and small 
jobs. - Box FC 3377. 

F.C.A. (Sole) 50-уеаг-014 practice, G.R.F. 
£20,000 increasing, SW. England, excellent 
staff, has working capital problem. Will 
consider sale (offers please) merger (sug- 
gestions please). - Reply in confidence Box 
FC 3376. 

FIFTY MILES RADIUS LONDON, wanted 
for purchase small practice, blocks of audits. 
Also take over arrangements with prac- 
C id contemplating retirement. — Box ЕМ 
ILFORD PRACTICE (presently under 
management) for sale. Current year’s fees 
£17,500. Central, main road ‘offices at very 
low rent. Lease, goodwill and furniture 
£30,000. All proposals would be considered. 
Part purchase price may be left on mortgage 
at 6 per cent p.a. ~ Replies in writing only 
to Advertiser, 27 Claybury, Sparrows Herne, 
Bushey, Herts. 

LINCOLNSHIRE. — Small practice or block 
of audits required urgently. Mid or South 
Lincs. Strict confidence observed. — Please 
reply to Box LS 3342. 


LONDON AREA CHARTERED 
.ACCOUNTANT'S PRACTICE FOR 
SALE 


(0) Gross Fees exceed £17,000. 


(2) Well balanced and long-established. 
. 
(3) Low outgoings. 


(4) Gradual transition arranged if 
desired. Price to include Goodwill 
and.Lease £30,000. 


Box LA 3247. 


MANCHESTER. — Young expanding C.A.s 
desire to acquire firm in the Manchester area 
or block of audits. Cash or annuity basis. — 
Box MY 3413. 
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MEDIUM-SIZED FIRMS 


Medium-sized firms of Chartered Ac- 
countants in important provincial centres 
are invited to join a Group of U.K. 
practices, whose policy it is to provide 
for member firms: 


(а) The means for continued personal 
partner service and advice to 
clients. 


(b) Access to specialist expertise 
necessary to enable partners to 
give the standard of advice re- 
quired by clients. 


(c) Improved prospects of obtaining a 
better share of the professional 
staff market. 


(d) Confident expectation of obtaining 
partner succession of a high calibre. 


(с) Relief where applicable from vul- , 
nerability of having to rely on one 
or a few relatively-large clients for 
a major part of partnership in- 
come. 


(f) Expectation of adequate working 
partners’, retired partners’, and 
partners’ widows’ income in a 
time of escalating costs. 


(g) Adequate geographical coverage in 
the U.K. and the abiiity to mect 
the needs of clients in Europe an 
elsewhere overseas. te 


(й) A structure within which partners 
may develop their practices. 


(i) Maximum freedom of action for 
partners in a locality, compatible. 
with the professional objectives of 
the Group. 3 


Please reply to Box MS 8721. 


When replying Firms should give 
(i) the names of any other professional 
firms in which any of their partners have 
an interest, and (ii) the names of any 
firms with whom they have working 
arrangements in the U.K., Europe, or 
elsewhere. 





NEWCASTLE UPON TYNE chartered 
accountants (G.R.F, £8,500) seek merger 
with practice of similar size or arrangement 
with practitioner contemplating retirement. — 
Reply in confidence to Box NU 3381. 
OLD-ESTABLISHED FIRM with four 
partners under 40 years of age at present 
practising in the City and Outer London, 
wish to improve their base in the City or 
Holborn areas and would be pleased to meet 
practitioners with surplus office accommo- 
dation or who may be consideting retirement 
within a few years. All reasonable ideas and 
proposals for mutual benefit will be con- 
sidered. — Please reply to Box OE 8720. . 
OXFORD QUALIFIED ACCOUNTANTS, 
G.R.F. approaching £15,000, invite discus- 
sions with sole qualified practitioner in 
reasonable proximity with view to amalgama- 
tion. Strictest confidence ensured. — Box 
OQ 3272. 





PARTNERSHIP 


Available 1971 due to the retirement of 
Senior Partner in long-established City 
Practice of Chartered Accountants. 
Small friendly office, mainly Public 
Co audits and taxation, offering very 
good prospects. Salary until Partnership 
by arrangement but not expected to be 
less than £2,500. Age 26-31. — Applica- 
tions in confidence to Box PA 8753. 





PLYMOUTH CHARTERED AC- 
COUNTANTS require senior qualified 
staff able to work without supervision 
and take charge of varied and interesting 
audit, accountancy, and taxation work. 
Considerable scope for advancement for 
the right man. – Apply in own hand- 
writing to Box PC 8786, giving details 
of experience and personal information. 





PRACTICE G.R.F. approximately £6,000 
for sale, Bedfordshire. – Write Box PG 3442, 
PRACTITIONER wishes to purchase small 
busy practice preferably SW. London or 
Southern counties. Would consider purchase 
of share or other arrangement. All replies 
considered. - Box PW 3364. 
PRACTITIONERS CONTEMPLATING rc- 
tirement or part disposal are invited to 
contact London chartered accountants who 
wish to acquire approximately £10,000 
G.R.F. – Box РС 3286. А | 
SOUTH-WEST. - Chartered accountants 
have partnership vacancy in their South 
Devon office. Opportunity.for successful 
applicant to conceritrate on the commercial, 
farming, or taxation side of the practice. ~ 
Box SW 3311. 


XXXVI 


PRINCIPALS. — Are you looking forward 
to your sixty-hfth birthday, contemplating 
retirement in the South of France or will you 
continue to work long hours endeavouring 
to keep up with clients' demands with an 
even more difficult staff situation? ТЕ so, do 
not hesitate for a moment, to telephone 
Maurice Hart at 01-626 4271. 

SOUTH LONDON, fees £2,500 per annum 
for three days per month, guaranteed to 
keep £9,000. — Box SL 3390. 


SWINDON 


London (City) Firm of Chartered 
Accountants with existing interests in. 
the area wish to contact sole practitioner 
or firm in Swindon or neighbourhood 
with a view to entering into working 
arrangement. ~ Box SL 8661. 


TAXATION CONSULTANT requires oc- 
casional assistance: suit newly practising 
ex-Revenue or БЛЕЈД, Surrey or Hants. 
Possibilities for right man. — Age and experi- 
ence in confidence to Box TC 3389. 


WANTED: 
PRACTICE, CROYDON AREA 


Immediate cash available for retiring 
principal willing to continue in Con- 
sultant capacity to assist take-over. — 
Box WP 3293 





WEST END F.C.A. (68), G.R.F. £5,500, 
wishes to dispose of practice, cash or annuity 
to West End firm able to provide accom- 
modation (one or two short visits weekly). 
Replies to Box WE 3322. 

WEST LONDON CERTIFIED FIRM wish 
to introduce one more partner. Share now 
approximately £2,500. Applications invited 
from men of age 25-40. Opportunity to 
acquire further share later and no capital is 
required immediately. — Write full details of 
education, experience and present salary to 
Box WL 3273. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, – 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
2,500. Survey fees repaid on completion. 
Pind attention of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 
A BARGAIN. - Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 
- pusiness Fegnomy Company Registrations 





Limi Moorgate, London 
Пу 8821/213) (late of Strand, WC2). 
A COMPANY FORMED PR ROMPTLY. – 


Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and "ready-made 
companies. – Reichmann & Wing Ltd, 124 
а ee Road, London N17 (01-808 
AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for investments, 45 per cent estate, duty 
relief. - Universal Land Sale & Finance Co, 
45 George Street, London W1 (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 
= We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (five lines)). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. – Reglaw Registrars 
Ltd, 14 The Mall, London Wat 01-567 5459, 
01-997 2476). 

COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01—720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 


(Dept A2), 70 повуку РАУЕМЕМТ 
LONDON ЕС2 
National 5434/5 





imc 


ACCOUNTANT 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
'TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 





MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 

— State requirements to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
OLD-ESTABLISHED BUSINESS manu- 
facturing glass louvre ventilators for sale, 
with London freehold factory. Price re- 
quired — value of net assets and freehold 
approximately £40,000. Would sell without 
freehold if required. – Box OE 3418. 
READY-MADE COMPANIES £35 9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 4. 





SECOND MORTGAGES: £500 up- 
ward, repayable up to five years. Bridg- 
ing Loans and Other Finance. Inquiries 
invited. – Write: APEX MORTGAGE 
AND FINANCE CO, 34/40 Ludgate 
Hill, London ЕС4, ог telephone 
01-529 6763. 


HART & CO 
(CITY ROAD) LTD. 
1-3 
Leonard Street 
London E.C.2 


01-253 4108 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus из: fee 


READY-MADE £40 
For accountants and solicitors only 





BUSINESS PREMISES 


COMPACT SUITE of three rooms with 
reception facilities available in West End for 
professional purposes. — Box CS 3408. 
KING WILLIAM STREET OFFICE, 240 
sq. ft on separate floor to let by City firm. 
Telephone/secretarial/audit staff services 
available, if required. — Telephone M. G. 
Hart, 01-626 4271. 

OFFICES, suitable for small accounting 
practice in professional building adjacent to 
Maidenhead Station, to let at £375 per 
annum exclusive. Two offices and filing room 
(450 sq ft.) on second floor in good decorative 
order. Two telephone lines. Available now. — 
Apply Hillary & Co, Chartered Surveyors, 
King Street, Maidenhead. 

TWO ADJACENT OFFICES required, 
preferably London WI, for period of three to 
six months, would be prepared to share 
reception. — Box TA 3444. 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain fuli insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


We can offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ACCOUNTS TYPED UL accountants. — 
Stella Fisher Ји td, 430 Strand, 


NATIONAL ACCOUNTING MAC 
31 and 32 typewriters and duplicators, sold; 
hired, bought, repaired, terms. Burroughs 
accredited dealers. – MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) (CLErkenwell 7434). 
COMPLETE, ALMOST COMPLETE, set 
of Tax Cases required. — Please telephone 
01-580 3825. 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (phis postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London 
Tel. 01-353 0838/9 


ECI 





FOR SALE. – Taxation volumes 7 (April to 
pm 1931) to 65 (April to September 
1960). – Box FS 3432. 





All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





LOGABAX CL200 analytical/book-keeping 
machine for sale, as new. List price now 
£5,250. — Offers to Box LC 8679. 
NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel;. directory boards and 
rubber stamps also supplied quickly. Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. Tel. (Sales) Northwood 24326. 





МУСЕ. 31/32, Accounting Machines | 
For Sale 


Following the computerisation of the 
Society's accounts an opportunity arises 
to acquire accounting machines in 
excellent condition at reasonable prices. 


We have one dozen machines, some 
little more than a year old and ready for 
either decimal or sterling. 


Addressograph Equipment 


We also have available for disposal an 
Addressograph Model 3500 together 
with an Embosser Model 6341. 


Please contact Mr R. A. Norris, Man- 
ager and Secretary, Chelsea & South Lon- 
don Building Society. 45 Monum Hill, 
London SW2. Tel. 01-674 9444, 


‘THE ACCOUNTANT?’ for sale. unbound 
1944-62, £25 the lot. – Box AF 3431, 

THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed. Prompt postal service. 
— Tel. 01-808 0680 — Answering service. 
TYPING SERVICES. – Figures, tabulation, 
and manuscript, high standard. Also clerical 
work and book-keeping, quick service. ~ 
Phone 01—204 4591. All work returned by 
first-class mail. 


January 22nd, 19 








-PROFESSIONAL & HOU 


NAME PLATE 


and interchangeable ‘Registered ОР 
directory boards in Bronze, Brass, 
Stainless Steet or Coloured Plastic 


SKETCHES AND ESTIMATES SENT Fi 


Prompt service by actual manutacturers 


ABBEY CRAFTSMEN LTD 


1 Park Works, Kingsley, Bordon, Hant 


|Ге!: Bordon 2091 (2 tines} 
Representatives In London 


UP TO 30 PER CENT DISCOUNT 
branded carpets. Wiltons, Axminsters, Oi 
tals. Tufted. £200,000 carpets on display ir 
exclusive London and provincial showro 
All makes available with full manufactu 
guarantees, Free delivery U.K. Noi impe 
goods sold. Expert fitting service avail 
most areas. Write stating requirement 
for introduction to showrooms in most t 
cities. Quote ref. A.C. – Dodson-Bull C: 
Co Ltd, 5 & 6 Old Bailey, London ] 
Tel. 01-248 7971 (ten lines), also at 8 
Blackett Street, Newcastle upon Tyne, 
20321/21428 53/61 Lever Street. Manche 
Tel. 061-236 3687/8/9, 268 Old Christch 
Road, Bournemouth, Tel. 21248. 
WANTED, The Accountant 1925-33 
Annotated Tax Cases. – Box WA 3430. 














STOCK VALUERS 





JOHN CHURCHILL & | 
F.S.V.A. 


Incorporated Valuers 


HEAD. MIS 
155 HIGH STREET, BROMLEY, KE 
Telephone 01-460 SOOT TED 
Inventory and Valuation of distribut 
and industrial stocks for assets verifi 
tion, annual audit, Probate, sale 
purchase. 


STAFF THROUGHOUT THE U. 





ORRIDGE & CO 


Incorporated Valuers. 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKE 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Proba 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846. 



















SALARIES 
AND LOCATIONS 

Advertisers are invited to state 
their advertisements the appro: 
mate salary range that they c 
prepared to give or require, a 
also their geographical locatic 

This will greatly assist thc 
who propose answering adverti: 
ments and possibly avoid mu 
unnecessary correspondence | 


tween advertisers and applican 





THE 


ACCOUNTANT 


January 22nd, 1970 





JORDAN PUBLICATIONS 


THE CHARTERED SECRETARIES MANUAL 
OF COMPANY SECRETARIAL PRACTICE 


by S. J. S. Eley, Е.С.1.5., and 
R. C. Hetherington, F.C.I.S. 


Price £4 10s (by post £4 17s 6d) 


An eminently practical and comprehensive work 
in loose-leaf form, on modern secretarial practice. 


20,000 
Limbless Ex-Service Меп 
await a word from you 






THE STUDENTS HANDBOOK OF 
COMPANY SECRETARIAL PRACTICE 


by A. Harding Boulton, LL.B., F.C.I.S. 


Students Edition: 25s (by post 26s 6d) 
Library Edition: 42s (by post 45s). 
An introductory textbook for students, and a 


‘reminder’ for the practitioner concerned with 
company administration. 





A word of encouragement and a token of help – 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
– money to equip and maintain homes in which 
they can be given convalescence, or care and 
comfort in their old age. BLESMA is not aided 
by the State. Will you help? 
Donations, legacies, information: 

Major the Earl of Ancaster, T.D., Chairman of Appeal (A1), 
Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 
BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948 
and, as a charity, under the Charities Act 1960.) 











Published under the authority of the Council of 
the Chartered Institute of Secretaries, by 






JORDAN & SONS LTD 
190 FLEET STREET, LONDON EC4 








EXPERT POSTAL TUITION for ACCOUNTANCY 


Association of Certified Accountants 


i 
During the period December 1964—December 1968, Metropolitan College students have been 
awarded z 





Institute of Chartered 
Accountants 


At the examinations leading to the professional 
jualification of Chartered Accountant, Metropolitan 
Zollege students have gained over 
10,500 Successes 
350 Honours 


4 TOP PLACES — Section 1 2 TOP PLACES-— Section 11 
3 TOP PLACES — Section 111 TOP PLACE Section IV 
also 2 SECOND ~ 2 THIRD – 2 FOURTH PLACES and FIFTH PLACE ~ Sections I~IV 





Institute of Cost and Works Accountants 


During the period December 1964—December 1968, Metropolitan College students were awarded 
56 First Places 5 TOP PLACES - Part | 4 TOP PLACES – Part 11 
39 Second Places TOP PLACE — —Part lll ,.,, 8 TOP PLACES — Part IV 
66 Third and Fourth Places 4 TOP PLACES — Mansgoment Principles and Part y 


and Numerous Prizes, Medals and Scholarships 3 TOP PLACES — Advanced Accountancy and & 
Financial Management , . PartV 





TAKE ACTION NOW! 


Nrite TODAY for a free copy of the College Account- 
ancy Prospectus (stating the examination In which 
you are interested) to the Metropolitan College (A1), 
St Albans, or CALL at the London Advisory Office, 
30 Queen Victoria Street, London EC4 (Phone 
31-248 6874). After office hours (5 p.m. Мопаау-- 
Friday) telephone messages are recorded electroni- 
sally. - 





rounded 1910 


Member of the Association of British Correspondence Colleges 


Metrop olitan College 


Joint Diploma in Management Accounting Services 

The Metropolitan Collage provides expert postal coaching for the Joint Diploma examination. | 
At the October 1968 examination the only Distinction awarded was gained by an MC student. 
For full particulars of the MC Postal courses apply to the College ,specifying the Joint Diploma 
examination. 





Certificate in Management Information 


For full particulars of the MC postal courses for this examination apply to the College specifying 
the examination in Management Information. 





ST ALBANS 
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YET MORE DISCLOSURE 

BACK DUTY SLOW-DOWN 
ZTS ARTIFICIAL TRANSACTIONS IN LAND 
me THE DIRECTORS' DILEMMA 


AN INVESTMENT ANALYST LOOKS 
AT COMPANY ACCOUNTS 


NETHERLANDS ACCOUNTANTS' 
mE CONFERENCE 


LDS CONFERENCE ON ESTATE DUTY 
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THE 
ACCOUNTANT ` January 29th, 1970 





Active Recruitment | 
Safeguards the Future 


One in a series of advertisements designed to remind members and non- -members ` 
of the extensive facilities available. 





About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales | 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСТ 





* Local Liaison Officers l * Country-wide introductory service 
* Speakers . * Careers convention representation 
* District Society Publicity Stands * Informative booklets and leaflets 


* Visits to universities by the Students’ Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


А l 
* Special promotions for sixth formers * Colour recruitment film 
‘The Business Game’ (16 mm., 22 minutes) 





THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 5 

А minimum charge is made for each advertisement which covers up to five fines 
(approximately twenty-five words). Additional lines (approximately five words) 
аге charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consacutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangemants exist ALL ADVERTISEMENTS which are 
Charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


January 29th, 1970 


Linage 
All headings except 
Situations Wanted 


Basic Concessional 








Minimum covering 5 lines £1 17s 6d £1 5s Od. 
per line (5 words) in addition 7s 6d Bs Od 
Situations Wanted 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s: 0d £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 

per single-column inch | £6 05 00 | £4 05 Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) = 
Box Numbers рег insertion | 45 ба | 3s Od 


Box numbers are not transferable and cannot be repeated at a later dato, 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed : 10.30 a.m. on Monday of the week of publication 
И proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursdey of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied In duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
maks it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 





| LEWIS, COATES & LUCAS LTD 




















LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 






RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
Step into our reference room any time ~ 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
ppor on for you. Hundreds of vacancies: salaries £1,000 
to £6, . E 


If unable to call, then telephone – or write ~ for the 
relevant list, 


Public Practice: A. J. PrrTMAN. Tel. 01-628 4550. 


Commerce and Industry: | 

London: B. James, Tel. 01-628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 
EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers — seen by more 


[han sixty applicants every week. Our fee – 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. Owen, 01-628 8860. 


*Saturdays by appointment. 
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Р ACCOUNTANT 


In just over two 
and a half years 





Investments required 


Our Institutional Clients have 
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the Society's ample funds available to finance 


new premises and! extensions by way 


assets have of sale and leaseback arrangements. 


increased by | SHOPS e OFFICES... 
£500 million FACTORIES e WAREHOUSES 


Extract from л ; РАК a j 
. the President's — ^ Leading industrial investors also 
" -CMamhi969. 0 0c actively seeking first-class, post-war ` 


commercial property. 


Tu t n 
IM ALI FAX om Details in confidence to retained surveyors, ref. 0.) У. 






BUILDING SOCIETY - 


Member of The Building Societies Association Healey & &% . en 


29 ST GEORGE ST, HANOVER SQ., LONDON W1 01-629 9292 





Make sure of your own copy | 


of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 


Remittance enclosed £ s d " Date. 


Rates : 1305 for one year ; 66s 6d half-year. Airmail edition 195s for one year; 97s 6d half-year ; 


Students’ concessional rate 85s per year. 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832 


Students’ Concessional 
Subscription 


Date Studentship registered ; 


m—————— (P: 


——— pansy? 
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CLASSIFIED 
ADVERTISEMENTS 





Replies to advertisers using Box numbers should be addressed to Box ...., 
yee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


"therwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
‘oods or payments of any kind, nor are they available for the distribution of 


irculars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
book-keepers, always available. Appli- 
cations from freelances also invited. — 
Apply 643 Uxbridge Road, Hayes End, 
Middlesex (Telephone 01-573 6517/8). 


EXPERIENCED TAX 
ADVISER REQUIRED 


The Income Tax Payers' Society would 
be glad to hear of an adviser who would 
attend at their offices one or two days a 
week to deal with members’ tax 
problems. 


Apply to the Director, Income Tax 
Payers’ Society, 136/139 Temple Cham- 
bers, Temple Avenue, London ЕСА. 
Telephone 01–583 8181. 








EELANCE HELP for practitioners for 
' period. — Accounts, book-keeping, 
»mplete records, etc. London via Croydon 
5. Coast. — Call F. B. Broadbent, 01-688 
0 or 0444-85 358. : 
ILIDAY THIS SUMMER in your private 
afapartment in sunny Javea, Spain. 
lusive air travel or weekly rentals. — Write 
illustrated brochure to Agencia Javea Ltd 
. Westbury House, Queens Lane, Arundel, 
sex, Tel. 2460. Twenty-four-hour tele- 
эпе service. 


THE LAW AND PRACTICE OF 
EMPLOYMENT’ ~ a new handbook 
"blished by The Chartered Institute 
of Secretaries — is a concise, practical 
mide to the complex provisions of the 
aw relating to employment in industry, 
'ommerce and public service. In three 
sarts, price 125 6d (6252) each post 
ree, from The Institute (Dept 3) at 16 
?ark Crescent, London WIN 4AH. 


IINKING OF A HOLIDAY? -- Why not 
isider a holiday flat - Southbourne — 
urnemouth? First-floor holiday flat to 
, two bedrooms, TV, sleeps up to five, 
se to sea and shops. — Write for details to: 
* D. Pepper, 18 Courtenay Road, Win- 
sster, Hants. Tel. Winch 61897. 














PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from ` 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
` Telephone 01-554 3484 
Applications from . 
Freelances also invited 





OFFICIAL 
APPOINTMENTS 





NORTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


SENIOR ADMINISTRATIVE ASSIST- 
ANT required for Regional Treasurer’s 
Department as member of Accounts Section 
team. Duties will include financial appraisal 
of work study and incentive bonus Schemes. 
General financial and costing background 
an advantage. Good training post for keen 
officer with some experience and part 
qualification. 


Salary scale  £1,718-£2,132 
London Weighting. ` 


Application form and further particulars 
from the Secretary, North West Metro- 
politan Regional Hospital Board, 40 East- 
bourne Terrace, Paddington, London W2, 
quoting reference 130 to be returned by 
February 16th. 


including 


ACCOUNTANT 


CHELSEA COLLEGE OF 
SCIENCE AND TECHNOLOGY 


(University of London) 
Manresa Road, London SW3 


Applications are invited for the post of 
FINANCE ASSISTANT. Salary #1,645— 
£2,105 per annum. Starting salary will 
depend on age, qualifications and experience. 


The post, which is superannuable, will 
provide opportunity to gain experience in 
accounting, budgetary control and financial 
procedures. 


Applications, stating age, qualifications, 
experience and naming two referees, should 
be sent to the Finance Officer. 


SLOUGH COLLEGE OF TECHNOLOGY 


DEPARTMENT OF PROFESSIONAL 
AND BUSINESS STUDIES 


School of Accountancy Studies 


LECTURER П 
IN ACCOUNTANCY 
(PE/5/69) 


Graduates or professionally qualified 
accountants required for a nationally 
recognised School of Accountancy 
Studies. Successful applicants would be 
required to lecture in well-established 
Professional and Business Studies 
courses. There are excellent oppor- 
tunities to develop particular subject 
interests. 


Salary on Burnham Technical Scale, 
viz: 


Lecturer Grade П — £1,827-£2,417. 
Removal expenses up to £100 may be 
paid in approved cases. 


Further particulars and application 
forms (please quote reference number) 
can be obtained from the Vice-Principal, 
Slough College of Technology, William 
Street, Slough, Bucks, to whom com- 
pleted forms should be returned within 
14 days of the appearance of the 
advertisement. 


Bedworth Urban District Council 
(Population 40,700) 


Chief Accountant 
8.0. £1845-£2245-£2420 (Review at bar) 


Candidates: must have relevant experience preferably with a local 
authority and have I.M.T.A. qualification or equivalent. 


· Practical experience of final-accounts, costing and budgetary techniques 


required. 


Bedworth is a rapidly expanding and progressive town soon to be at 
the centre of the country's motorway system. The excellent shopping 
‘and entertainment facilities of Coventry, Nuneaton, Leicester and 
Birmingham are within easy reach, and fine Warwickshire countryside 


surrounds the town. 


• 


Initial salary related to qualifications and experience. The maximum 
salary at August 1st, 1970, will be £2,511. 


Housing available and removal expenses paid. 


Applications, naming two referees, to the Treasurer (Ref. A), 
Council Offices, Bedworth, Warwickshire. Closing date Feb- 


ruary 16th, 1970. 





А III 





BRUNEL UNIVERSITY 
Kingston Lane, Uxbridge, Middlesex 
ASSISTANT FINANCE OFFICERS 


Applications are invited for the three newly 
created posts of Assistant Finance Officers, 


Candidates should be suitably qualified, 
with not less than five years' experience at 
supervisory level. | 


Salary will be within the range £1,815- 
£2,275 plus £60 per annum London Allow- 
ance. ~ 


Further details obtainable from the 
Secretary General. 


Closing date for applications Friday, 
February 20th, 1970. pp iani 





COMMISSION FOR THE NEW TOWNS 
CRAWLEY 


CHIEF ACCOUNTANCY ASSISTANT 
Grade VIII (£2,245-£2,800) 


The Commission are looking for a qualified 
accountant to supervise the work of the 
Accountancy Section of ‘their Crawley 
office and to act as second-in-command to 
The Accountant, Crawley. The duties of the 
post are interesting and varied and offer 
excellent opportunity to gain experience of 
New Town finance. 


Initial placement оп the salary scale will 
reflect the qualifications and experience of 
the successful candidate. Conditions of 
service are similar to Local Government, 
including superannuation: there is a five- 
day week. 


Crawley is a New Town situated in the 
heart of pleasant Sussex countryside and 
lies within easy reach of the South Coast 
and London. 100% removal expenses are 
payable and assistance with housing 45 
available. 


Application forms available from the 
Manager, Commission for the New Towns 
Broadfield, Crawley, Sussex, to be returned 
by February 9th, 1970, : 





WEST BROMWICH EDUCATION 
COMMITTEE 


WEST BROMWICH COLLEGE 
OF COMMERCE AND 
TECHNOLOÓY 
High Street, West Bromwich . 


LECTURER Grade II in ACCOUNTANCY 


Applications are invited for the above post. 
The successful candidate will teach the 
requirements of the General Paper and 
Accountancy primarily to Introductory and 
Intermediate ‘Students of the Institute of 
Chartered Accountants. 


Salary: Lecturer Grade II ~ £1,827 to 
£2,417 (starting salary may be above the 
minimum). . pus f 

ED Eg ED 
: oat ye Д 

Application forms and further particulars 
from The Principal to whom forms should be 
returned by February 13th, 1970; . 


M. J. Grrrorp, ` 
Director of Education. 








SITUATIONS VACANT 
, PUBLIC PRACTICE | 





AAVIAN APPOINTMENTS AGENCY. – 
Require and supply al! grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping, and all accountancy an 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. ~ 20 Dover Street, Piccadilly, 
London Wi (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
ACCOUNTANTS. ~ You are invited to 
register for temporary as well as permanent 
positions with the well-known West End 
Agency. – ‘IMPERIAL’ of 26/38 Dean Street, 
London W1. GERrard 6384/7074. 


, Ў ^ ТНЕ И 
` ACCOUNTANT 
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Accountancy j 80 Chancery Lane 
staff B a rto n B u rea и i London WC2 
Jonsultants In association with Tel. 01—405 1431 


Barton Management Appointments Limited 
R. E. PYKE and F. C. PYKE 
(Members of The Institute o1 Employment Agents and Consultants) 


^ A Selection taken at random from our files of the many vacancies for qualified and partly qualified 
Accountants are noted below. А inquiries are dealt with in absolute confidence, You may call in for 
an informal interview without commitment at any time. 


PUBLIC PRACTICE 


Insolvency Office Manager 


A large City practice have reorganised to keep pace with growth and offer this new 
position to a senior man, experienced in insolvency and liquidations, with adminis- 
trative ability. £3,000 p.a. 


International Practice? 


No better opportunity than now for the right newly qualified man, but each firm has 
a separate identity and the choice can be confusing – with far-reaching effect if you 
make a mistake. You will almost certainly benefit from a discussion with one of our 
specialists. £2,000. * 


Taxation Adviser 


An experienced and prospects-minded taxation accountant, possibly the ‘No. 2’ in 
his present practice is offered this opportunity to concentrate on non-departmental 
taxation problems at partner level in a medium West End practice. £3,000 p.a. 


Senior 


If you have failed your Final, and we sincerely hope you haven’t, a change of job 
may still be beneficial and in some cases, an additional stimulus. So long as your 
intermediate is behind you we can help. 


Taxation Assistant — Luton 


A medium-sized practice offer an interesting and varied portfolio of , personal tax 
cases to a young man or woman with at least two years’ relevant experience. £1,300, 


negotiable according to experience. 


OVERSEAS 
Creative Accounting 


wualified accountants are invited to discuss appointments not only in terms of remuneration, rate of advancement, and benefits but also what is offered in terms of opportunity... of 


ssponsibility . . . and of the challenge to their creative problem-solving abilities.. 


SOUTH AFRICA 
NORTH AMERICA 

.. CONTINENTAL EUROPE 
SOUTH AMERICA 


Salaries from R.4,000/6,000 
Salaries from $12,000 
Salaries from £2,600 

- Salaries from £3,000 


BERMUDA Salaries from £3,000 
WEST AFRICA 


NORTH AFRICA 


Salares from £4,000 
Salaries from £3,000 


Later interviews arranged up to 8 p.m. every Tuesday or at other times by appointment i 








QUALIFIED ACCOUNTANTS 


ornton Baker & Co have vacancies in London and provincial centres in England 
d Wales for both newly qualified and more experienced staff. 


The situations offer the. opportunity to obtain experience in a wide range of 
»fessional work or to specialize if desired, with good prospects for promotion to 
wnagerial positions. | 


There are also opportunities to work in conjunction with our associates in the 
lds of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
plicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience, 
d Should be addressed to The Staff Partner. ` 


ndon and South Coast: 
Lee House, London Wall, London EC2. 


»wcastíé and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


icester and Northampton: • 
8 West Walk, Princess Road, Leicester. 


eds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


istol, Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


rmingham and Coventry: cM. 
Windsor House, 3 Temple Row, Birmingham 3. 


anchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2, 












PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to 
apply for posts in London, Birmingham, Manchester, 
Yorkshire and East Anglia. 
The following is provided: i: 
Varied and interesting work with progressive levels of 
responsibility. 
Competitive terms of employment, with continuous . 
reviews for merit and market rates. 
Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 
Opportunities for substantial promotion for those of 
exceptional ability. 
Modern professional methods, and the support of 
departmental specialists. | 


Continuous training to improve knowledge and 
performance. 





Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln’s Inn Fields, London WC2. 
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MANAGEMENT AUDITOR 


South Africa 


£3,330--Bonus 


An International heavy engineering group have their South African base thirty-five miles 
south of Johannesburg in a pleasant and sunny town. The Auditor, who will be qualified, 
will join a small team of experts, travelling through South Africa on management assign- 
ments. In most cases these will concern the group's highly advanced management informa- 
tion network which is supported by a comprehensive computer capability. The company 
envisage that after 2 years of his 3-year service agreement the Accountant will accept a 
line management position and participate in a rigorous personal development programme. 


Ref. AH 0192. 





TAXATION ACCOUNTANT 


Croydon 


£3,000 plus 


A large public Company with its head office in Croydon wishes to appoint a qualified man 
as their Tax Accountant. A minimum of two years’ experience of Company tax work is 
considered essential for this post which involves corporate tax, company tax, including 
some overseas work, and investment grants. Salary will be above £3,000 p.a. and a generous 


relocation grant will be given where needed. 


Ref. AR 1111. 





Write or telephone in confidence for full details and application form quoting reference shown to: 


ADVERTISING DIVISION 


Barton Management Appointments 


` 80 Chancery Lane, London WC2 (01-405 1431) 


TTY FIRM near Monument, Branch 
зе West Sussex Coastal town require 
young men with. ambitions of 
tnership leading to high rewards, 
Aust be of above average ability, keen 
accept responsibility and use own 
iative. One with specialist experience 
Taxation who now feels ready to 
лаве Tax Department with Partners’ 
port. Suit resident Surrey/Sussex. 
ond familiar modern Auditing tech- 
ues to manage Audit Section. ~ Full 
ails Box AC 8747. | 


TY FIRM of chartered accountants 
‘es an assistant for a varied and interest- 
"actice. Post-qualification experience Is 
able but not essentia) and non-qualified 
‘ants with the necessary experience are 
d P o apply. Salary range £2,000-£2,500. 


IMMENCING SALARY up to £3,000 
; offered by chartered accountants near 
d Circus to an experienced chartered 
rtified accountant. This appointment 
'es both working on audits and supcr- 
a small team in the capacity of audit 
zer. ~ Telephone or write to: D. G. 
ird, F.C.A., Accord Appointments, 34- 
addox Street, Oxford Circus, London 
11-629 1804. 

z BATES LEDSAM & CO require an 
enced assistant for their expanding 
any taxation department. Excellent 
tunity for qualified man wishing to 
lize in taxation ~ Apply to D. N. 
ms.2 Edmund House, Newhall Street, 


ngham 

NIOR AUDIT CLERK required by 
wed accountants in Worthing. Per- 
at position with good prospects. 
on scheme. Five-day week. State 
‘ence and salary required, — Box AS, 


ARE YOU a chartered or certified 
accountant seeking a professional posi- 
tion in London? If so, you are invited 
to telephone D. G. onard, F.C.A., 
proprietor of Accord Appointments, 
who will be pleased lo arrange а meeting 
and select a Position commensurate 
with your experience, salary require- 
ment, etc. — Telephone 01-629 1804, 
34-36 Maddox Street, Oxford Circus, 
London WI. 


AUDIT CLERKS, all grades, required by 
certified accountants, Central London. Top 
salaries and. partnersbip prospects, Applyin 
writing giving full details of experience, 
qualifications and salary expected. ~ Box 
AC 3453. 

AUDIT CLERKS required to work in 
London. (Qualified or unqualified finalists.) 
Must be thoroughly experienced incomplete 
records. — Full particulars to Box AC 8756. 
AUDIT CLERKS senior and semi-senior 
required by City chartered accountants. 
Good salaries and prospects. ~ Apply Вох 
AC 3457. 

AUDIT MANAGERS and seniors required 
by medium-sized City chartered accountants 
who have interesting and varied audit 
practice. Attractive salaries are offered for 
experienced accountants competent to control 
staff and relieve the pressure on the audit 
partners. – Box AM 8759. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. – Whinney. Murray & Co 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. ~ Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 


BEXLEYHEATH chartered accountant has 
vacancy for senior assistant experienced in 
incomplete records and basic taxation. 
Interesting, varied work in a small, congenial 
office. Details of age, experience, salary to 
Box BC 3374. 

BOOK-KEEPER, male or female required 
by SR accountants: Good salary and 
prosp pply Box BK 3458. 

OOK KEEPER REQUIRED by chartered 
accountants near Finsbury Square. Must be 
neat and accurate. Would suit semi-retired 
man (or woman) and hours of work and 
salary would be subject to negotiation. — 
Box BR 3421. : 





CHARTERED ACCOUNTANT 
(OR FINALIST) 


A young newly qualified chartered 
accountant interested in obtaining an 
equity partnership in the short term is 
required by progressive firm in Central 
London. Immediate managerial re- 
sponsibility envisaged involving a high 
percentage of interesting special work. 
Applicant should have had sound audit 
and accountancy е: xperience during 
articles preferably with a smaller firm 
and Фе capable of develo loping his own 
techniques to keep pace with expanding 
clients of modern outlook. Finalists 
considered subject to exam results, 
Initial salary £2,300 p.a. ~ Send personal 
details to Box CA 8838. 


CHARTERED ACCOUNTANT required to 
take charge under sligbt supervision of group 
of audits and interested in taxation. — Apply 
Waterworth, Rudd & Hare, Central Build- 
ings, Richmond Terrace, Blackburn. 
CHARTERED ACCOUNTANTS, Finchley, 
Lendon N3, require senior and semi-senior 
clerks experienced in incomplete records. 
Good pay, five-day week. — 01-349 а 


JUST 
PASSED? 


— well done 


your next 
decision 
isa 
big one 


What do you require? 
Big firm. 
Small firm. 
Profession. 
Commerce. 
Industry. 
London. 
Provinces. 
Abroad. 
Accounting. 
Auditing. 
Taxation. 
Investigations. 
Management Accounting. 
Costing. 
Data Processing. 


In addition to our normal 
service, AMP are currently 
offering a special service to 
newly qualified accountants, 
whereby we give free and 
confidential advice on the 
most important step, in your 
career. 

As specialists in accountancy 
recruitment and being con» 
stantly in touch with all types 
of employers, from sole prac- 
titioners to giant international 
organisations, we are able to 
find the right position-for you, 
tailor-made to your require- 
ments. 

For free, confidential and 
immediate service fill in the 
coupon below or contact: 


ACCOUNTANCY 
& MANAGEMENT 


"PERSONNEL LTD 


243 Regent Street, London WI 
Tel. 01-437 7928 








Name 

Address. 

_ Agee 
Telephone Numbers 
Home. 


Business. 
(Discretion exercised) 
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PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 











N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. Tel. 01-283 0037 


U.K. DIVISION: 
. 5-7 Russia Row, London EC2. Tel. 01—606 5368 


(Automatic Answering) 
An Open Letter to the Newly Qualified Chartered Accountant 


On qualification the newly qualified chartered accountant is faced with a baffling 
„Tange of alternatives. He can stay on as a qualified senior with his present firm. He can 
launch out immediately into commerce or industry. He can also decide that a move to 
gain.broader professional post-qualification experience is the best choice open to 
him. We have specialised for many years in offering free and unbiased advice to 
newly qualified accountants who seek a change of professional environment. We 
operate an unrivalled introductory service with a comprehensive range of over 300 
client firms of chartered accountants.from small provincial practices to the largest 
international City firms. Whether you seek a friendly personal practice with partner- 
„ship prospects or wish to maximise your career potential with a national or inter- 
national practice offering the latest in Anglo-American techniques and first-class 
professional training we will be glad to arrange a programme of client interviews to 
suit your career plans. Our booklet Career Planning will be sent to you on request and 
we would be pleased to discuss your career at a confidential interview which involves 
neither cost nor any obligation to proceed beyond the discussion stage. 


Applications to L. G. Gibson (Director), Mrs M. L. Willis or Mr W. McC. Holmes. 


OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tei. 01-628 0026 


The World At Your Feet! 

Accumulate Capital With Interest! 

Professional Tour Careers Overseas Open to the Newly Qualified Chartered 
Accountant. 

The newly qualified chartered accountant is a unique individual in that of all qualified 
men he alone is able to consider working on a tour or career basis in virtually any 
part of the free world. Detailed below are extracts from our world-wide register oi 
vacancies with major international firms of chartered accountants offering very goot 
professional post-qualification experience, rapid capital accumulation and wid 
general interest. 

KENYA. — Two-year Tours ~ superb climate ~ excellent sporting and social life - 
good range of work ~ free furnished accommodation ~ salaries £2,600-£3,000 p.a 
BAHAMAS. – Three-year Tours — excellent commercial work ~ first-class socia 
amenities — Nassau and Freeport vacancies — salaries from £4,500 p.a. Tax Free 
SOUTH AFRICA. – Two-year Tours in Johannesburg ~ complete range of worl 
— comprehensive training — good capital accumulation — salaries from 4,800 Rand. 
HONG KONG. – Two-year Tours – Manager level experience — wide range of publi 
company audits – dynamic and interesting environment ~ salaries from £2,800 p. 
BRAZIL. — Three-year Tours — vacancies in Rio de Janeiro and Sio Paulo at bot! 
Senior and Manager level — extensive American Company audit experience ~ dynami 
economy, and attractive environment – salaries circa £3,000 p.a. plus generous settling 
in allowance. 


Send for our comprehensive survey of professional opportunities overseas, 
Applications to R. J. Welsh (Director), Mr G, F. Ormrod or Mr W, E. Nightingal 





> 





Mervyn Hughes & Company invite all newly qualified 
chartered accountants contemplating a move — home or 
overseas — to meet the leading professional career 
consultants at an informal ‘open meeting’ to be held 
jn our ‘lecture hall, at 5-7 Russia Row, London 


EC2. 5.30—7.30 p.m., Wednesday, February 4th and 11th. 


-TAX PARTNER 


MINIMUM £5,500 PER ANNUM 


An exceptional opportunity has arisen for a Chartered 
Accountant, aged 35-45, as Salaried Partner in City 
"Office of an expanding national firm to take charge of 
established tax department. A wide experience of Ж 
taxation and of practical administration and training 
of staff is essential. | 


Interested applicants are invited to submit, in con- 
fidence, details of their age and present status together 
with full particulars of their experience to date. — Box 
TP 11653. 





YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: 


* avariety of audit experience 
х modern auditing techniques 


* responsibility for those willing 
and able to take it 


X aregular programme of staff 
training 


* specialisation in management 
services including computer 
-systems advice 


% competitive salaries 


* periodical travelling with 
possibility of Continental work. 


Please write to: 
Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 
Liverpool 2 
J. G. Hindmarch, 3 Castle Gate, Grantham, 


Lincs. 
Peter Cadman, Lloyds Bank Chambers, FK 
75 Edmund Street, Birmingham 3 


Declan Collins, Hainault House, NI 
' 69/71 St. Stephen's Green, Dublin 2. 
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Management and Executive Recruitment Consultants 








GROUP 
CHIEF ACCOUNTANT 


(Chartered Accountant) 
circa £5,000 p.a. 


хак 


ACCOUNTANT | уп 


Trent House, 59 St. Mary Axe, 
London ЕСЗ `- ` 


telephone: 01-283 0037 


SUITABLY EXPERIENCED MANAGERS IN PUBLIC PRACTICE ARE 
PARTICULARLY ELIGIBLE 





Our clients are a major British international industrial Group with diverse interests and numerous world-wide 
overseas subsidiaries — Head Office, London SWI. Owing to duality of function, the most suitable candidate for this 
new appointment is likely to be a Senior Manager, at present employed in Public Practice and aged under 40, but 
Chartered Accountants who have gained an appropriate versatility of experience at senior level in a commercial | 
environment are equally eligible. Duties demand full competence to assume full responsibility for — (a) efficient 
control of all Head Office accounting including consolidation of the accounts of a large number of world-wide 
subsidiaries and on-time production of related statistics and reports to management; (5) tax planning inliaison with 
the Group's taxation advisers covering all aspects of corporation tax, overseas taxation and a diversity of U.K. 
and overseas fiscal problems. Pension Scheme, life assurance. 


Applications in strict confidence under reference C.3291 to Col H. D. Muggeridge, 0.3.2. 








COMPANY 
SECRETARY/ 
ACCOUNTANT 


up to £3,000 p.a. 
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AUDIT 


SENIORS/MANAGER 


Mellors, Basden & Co, Invite applications from qualified 
accountants and finalists for vacancies in their audit 


department in London. 


"We offer a wide range of experience in all aspects of 
accounting, auditing, and relative taxation work and 
able candidates will assume a high level of responsibility 


reporting direct to partners. 


An exceptional vacancy also exists for a man aged 


INDIVIDUAL RESPONSIBILITY - INHERENT BOARD PROSPECTS 





LIGHT ENGINEERING COMPANY - SUBSIDIARY OF A LARGE BRITISH INDUSTRIAL GROUP – 
LOCATION, WOLVERHAMPTON, The company is at present relatively smal! but has a major growth potential. 
Prospects are twofold — (a) strong possibility of Board status, (b) promotion within a large progressive Group. To 
be eligible candidates must be qualified, A.C.A., A.A,C.C.A., A.C.W.A,, or A.C.LS., aged 30 to 40 and able to 
present a suitable record of industrial experience supporting other sound evidence of full competence to assume 
responsibility directly to the Managing Director for company secretarial and related administrative functions and 
for all aspects of financial and management accounting including preparation of statutory accounts, budgetary 
control, financial forecasts and production of Group and Divisional returns and reports to management — contributory 


.pension scheme, life assurance — assistance with removal expenses. 


Applications in strict confidence under reference С.3288 to Miss Marion Williams. 






ЊЕ 


Taxation 


Price Waterhouse & Co have a limited number 
of vacancies in their London tax department. 
The work is extremely varied and interesting, 
and offers an opportunity for experience on 
international as well as United Kingdom tax 
problems. 

Starting salaries will attract qualified accoun- 


tants who have a minimum of two to five 
years’ experience in dealing with company 
taxation. There are excellent prospects of pro- 
motion for men who can demonstrate their 
ability in dealing with a wide range of clients’ 
affairs. 

A comprehensive development and training 
programme is offered, and benefits include 


30/40 who has had first-class auditing and Investigation 
experience and wishes to move to a firm where there are 
greater opportunities for advancement. 


Good starting salaries will be paid and we have a pen- 
sion scheme which includes life assurance benefits. 


„ Please write to The Staff Partner, Portland House, 73 
Basinghall Street, London EC2. 





- 
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non-contributory pension scheme. 


Please telephone Miss J. Robinson at 
01-606 6044. 
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Accountancy Appointment Specialists 


AUDIT SENIOR 

An experienced Audit Senior is sought 

by a medium-sized City firm tọ deal with 

audits of small and medium size, Not 

necessarily qualified. Starting salary 
` £1,800-£2,000 p.a. 


PROSPECTIVE PARTNER 
A small/medium Central London firm 
seek a qualified man initially as Audit 
Manager but rapid promotion to Part- 
ner is envisaged for the right man. 
Starting salary circa £3,000. 


AUDIT SENIORS 

A large City International firm offer 
excellent prospects and training to young 
qualified persons seeking to expand and 
improve their knowledge in modern 
auditing techniques. Salary envisaged 
£2,000—£2,500. 


P.A. TO PARTNER 
` An interesting and varied position with 


а small friendly West End practice is- 


offered to a young man recently qualified 
or a finalist. Excellent prospects. Salary 
£1,800—£2,200. 


AUDIT MANAGER 
A well-established medium-sized West 
End firm of Chartered Accountants 
require a qualified Accountant who seeks 
advancement in his career. Starting 
salary £2,600—£3,000. 


AUDIT MANAGER 

An experienced Audit Manager is sought 
by a medium/large firm in the City to 
take charge of an important block of 
audits. Excellent prospects for an above- 
average man. Salary . 


AUDIT SENIOR p 
An Audit Senior either newly qualified 
or with 2-3 years’ post-qualification 
experience is sought by a medium- 
sized firm in the City. Salary £2,000- 
£2,500 p.a. 


AUDIT MANAGER 

A large firm in the City require an 
Audit Manager with at least 5 years’ 
post-qualífication experience. Starting 
salary circa £3,000. 


SUPERVISORY SENIOR 

A medium-sized West End firm require 
a Supervisory Senior aged around 
28-35. Taxation knowledge not import- 
ant. Starting salary £2,250—£2,500. 


SENIORS/SEMI-SENIORS 

The following are a small selection of the 
many positions currently available for 
qualified, part-qualified or unqualified 
audit staff: 


SENIORS 

City. £2,250. Small friendly firm. _ 
WCl. £2,000+. Expanding medium- 
sized firm. 

Wl, £1,850+. Not necessarily qualified. 
EC3. £2,500. Experience of large audits. 
WI. £2,500, Well-established practice. 
WC2. £2,000+. Recently qualified. 


SEMI-SENIORS 

EC2. £1,500. Medium-sized firm. Partly 
qualified, к 

WI. £1,400-+. Wide experience offered. 
Wi. £1,600. Part I finalist. Medium- 
sized firm, , 
City. £1,500. Leading firm offer wide 
experience. 


, TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 TEL. 01—437 6063 





No Fees to Staff 


TRUST 5ТАВЕ 

Many progressive posts for Trust Staff 
at all levels. Vacancies with firms ranging 
in size from large City International to 
those with 2—3 partners. Salaries ranging 
from £1,000-£2,500. 


TAXATION SENIORS 

The following are a few of the vacancies 
currently available: 

WI. Personal Tax. £1,750. 

City. A.T.LI. preferred. £1,800-£2,000. 
City. Qualified man wishing to specialise 


,250 +. 
Wi. Personal and Company work. 
#2,500 +. 


TAXATION MANAGER , 
A medium-sized firm in the City require 
a Manager for their Tax Department. 
Salary circa £2,500 p.a. 


TAXATION JUNIOR 

Good training and experience are offered 
to a young person keen to progress. 
Medium-sized firm. £900-£1,100. 


TAXATION SPECIALIST 

A person well experienced in Company 
Tax is sought by a City firm, Not neces- 
sarily qualified. Starting salary £2,500 
p.a. 


TAXATION ASSISTANTS ne 
There are numerous opportunities 
available to Tax Assistants (male ‘and 
female) with at least one/two years’ 
experience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900-£2,000 p.a. 


FINANCIAL ACCOUNTANT у 
Large Shipping Company in the City 
seek a young, recently qualified man ora 
finalist to join thelr accounting team. 
Excellent opportunities available for 
progression within the Group. Starting 
salary circa £2,000 p.a. 


ASSISTANT ACCOUNTANT 

An International Company in the West 
End require an Assistant Accountant 
who is seeking to progress his career. 
Good prospects for keen young man. 
Salary £2,000-£2,200. 


INTERNAL AUDITOR | 
A leading firm in the West End require 
a young man, preferably qualified, for the 
position of Internal Auditor. Excellent ex- 
perience for young man seeking his first 
commercial post. Salary £1,950—£2,150. 


MANAGEMENT ACCOUNTANT 
The subsidiary of a large Public Group 
wish to engage a young qualified man 
who is interested in Management Ac- 
counting, Salary of around £2,000~ 
£2,400 is envisaged. 


ASSISTANT ACCOUNTANT. 
A partly qualified young person is sought 
by the subsidiary of a large Group in 
the City as Assistant Accountant. Every 
encouragement will be given to qualify. 
Starting salary £1,500—£1,650. 


CHIEF ACCOUNTANT | . 
A well-experienced qualified man is 
required for a small group of companies 
in the electrical goods industry based in 
the West End. Must be capable of earn- 
ing a salary of at least £3,000, 
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We have room Тог 


QUALIFIED. 
ACCOUNTANTS 


-In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 
"We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Со, Bucklersbury House, London EC4, 
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ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 


The work is audit-based and after an initlal period will 
expand to include all aspects of professional services for 
the 70s. 


The work is widely varled and challenging. Training will 
be given to meet the challenge. = 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall LONDON EC2: 
7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 
6 South Quay GREAT YARMOUTH 


National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street 


NOTTINGHAM NG1 B5Y 
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NI HARRISON & WILLIS LTD. 


PROFESSION 


є can you go wrong? The demand 
never been greater; salaries апа 


ipects have never been better. 


s we have the most jobs"and the 


jobs. You can’t go wrong. 


ing GERRY  DUDSON or 
BRIEL DUFFY: 01—493 9678. 


2 i 


: COMMERCE & 
' INDUSTRY 


You are in the highest paid levels. of 


у qualified professionals:in the U.K. At 


least, you should be; Our candidates are. 


Ring JOHN WEST, MIKE GREEN 


or DAVID WILKINSON: 01-493 2580. 


118 NEW BOND STREET 
-LONDON W1 


TEL. 01-493 9441 (9 lines) 


УРЕМ SATURDAY MORNINGS, EVENINGS TO 6.30 BY APPOINTMENT 


AFTER 7 P.M. WEEKDAYS 01-624 2856 





e Chartered 
Accountants 


Bristol 


Touche Ross & Co require young qualified audit seniors 
and finalists for their new office in Bristol in Fairfax 


Street. 


Starting salaries.will depend on experience and will . 
be up to £2,500 plus pac overtime and 4 weeks’ annual 


holiday. 


Please apply in writing, giving details of age, educa-, 
tion, experience, and present salary to our Personnel 
Manager, А. T. Gardner-Brown, 3 London Wall 

"Buildings, London’ EC2. (Please quote Ref. 107/A.) 
Interviews will be held in Bristol or London to sult 


Uh" d 
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Qualified 
Accountant? 


Short-term experience for 
long-term growth 


In the accountancy world of today, 
whether in the profession or in industry, 


_ first-class experience is a valuable asset 


for the future. A unique range of experi- 
ence can quickly be achieved by joining 
an international firm of accountants. 


| Unique because of the high degree of 


diversification in the variety of assign- 
ments which make up a year's pro- 
gramme. Valuable because of the oppor- 
tunitiés to become versatile in the latest 
techniques of EDP, taxation, auditing 
and consultancy as embodied in modern 
business techniques. 

The rewards which this experience can 
bring are considerable—whether the 
long-term objective is in the profession or 


in industry. Further training and develop- | 


ment is encouraged by a comprehensive 
programme. Scope for promotion within 
the firm is excellent. 5 





For further information contact 
Price Waterhouse & Co.— 


London—C. |. Brown, 3 Frederick's Place, 


|. Old Jewry, London EC2. Tel: 01-606 6044. 


Nottingham—J. Daykin, 1 King John's 
Chambers, Bridlesmith Gate, Nottingham 


. NG1 2HE. Tel: 0602 50311. 


Newcastle—R. Lovely, 31 Mosley Street, 
Newcastle-upon-Tyne NE99 1PL. 
Tel: 0632 28493.. 


Bristol —B. A. Baldwin, St. Giles House, 
11 Quay Street, Bristol BSI 2JP. | 
Те!: 0272 22108. 


Manchester—C. R. Godwin, Norwich Uian 
House, 73/79 King Street, Manchester. M2 4WS. 
Tel: 061-832 9676. 


Leeds—J. О, Hewitt, 29: East Barsde; Leeds 1. 
Tel: 0532 34607. 


Leicester—R. 6. Wilkes, 6 Friar Lane, Leicester 
LE1 50А. Tes 0533 27141. А 7 
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Qualified 
Accountants 


Newcastle 


FOR YOUNG 
ACCOUNTANTS 

~ WANTING 
EXPERIENCE . 
for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
‘South Wales. E 


р We Offer:— 
* A FRESH APPROACH TO AUDITING. 
.* INVESTIGATION WORK 


* THE CHANCE TO WORK WITH. 
_ COMPUTERS 


You will have the opportunity to:— ` 
* SEE MANY TYPES OF BUSINESS : 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF. 
‘BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Pártner, at 33 Gutter 

i Lane, London, E.C.2, indicating which part 

- of the country you would like to work in. 
Local interviews can be arranged. 


e. 


4 


Applications are invited from Accountants seeking. 
either a successful career in a large professional office, 
with international connections, or post-qualifying ex- 
perience prior to a career in industry. 

‘Attractive salaries will be paid with regular review. 
Luncheon Vouchers and Superannuation Scheme. 
3 weeks’ holiday. 

Applications stating age and experience should be sent 
to The Staff Partner, Graham 65 Spoor, 12 New Bridge 
Street, Newcastle-upon-Tyne. МЕт ЗАР 





` 


John M. Winter & Sons require a young, able, 
Company Taxation Accountant. 













Applicants should have not less than 2-3 years’ 


ood ience. 
passus D spins 
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Progressive | 

Careers for Young 

Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: - 


Realistic salary, superannuation scheme and Life 
Insurance cover. 





Please write to 
R. J. Tomlins, Buchanan House, 24-30 Holborn, EC1. 





e ‘Excellent opportunities to widen their experience of 
modern accounting methods, Including advanced 
techniques for auditing .computer systems, and (as 
experience Is gained) to take part in investigations and 
to transfer to specialist departments. 


Are You a 
Specialist? 


If you are experienced in RECEIVERSHIPS, LIQUIDATIONS and 

INVESTIGATIONS or would like to specialise in this field, we can 

offer you the opportunity of a progressive position in the London 

Office of a nationally expanding firm of Chartered Accountants. 

We have vacancies for a Junior Manager and Senior Assistants at 

attractive salary levels and the work wil cover a wide range of 
. industrial and commercial firms. 


Please telephone the partner in charge of this Department, Mr 
J. F: Parrott, for an appointment or apply in writing, giving your 
age and brief résumé of your experience. — Singleton, Fabian, 
Derbyshire & Co, Lee House, London Wall, London EC2. Tel. 
01-600 6411. : 


e. Early promotion for those who are capable of under- 
taking responsible work. 


, Q А well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 


e Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- * 
BURGH; GLASGOW, BELFAST. BIRMINGHAM, LIVER- 
POOL, MANCHESTER. NEWCASTLE, SOUTH WALES 
AND ‘OVERSEAS OFFICES. 


' Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 
d a 







David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
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Thomson McLintock & Co wish to recruit for their offices in 
London, Manchester, and other cities in the U.K., able, enthusiastic 
and arhbitious qualified accountants and finalists who wish to 
work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
firm or to forming a sound foundation for a career in industry or 
commerce: 

Initial experience will be in the fields of auditing and special 
investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of 
speedy promotion. Four weeks’ annual holiday plus two days’ 
extra leave are given and there is a staff pension scheme. 

Applications, together with full particulars, should be addressed 


to: 
Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 


YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 

. fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on · 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but; first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
sofar. 
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Continental _ 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification ` 
experience, in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides. 
good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. . 
Present knowledge of the relevant language is not essential. 
Please write to: David F Pratten 


128 Queen Victoria Street 
London EC4 


РА 


CONSULTANTS WANTED | 
INTERNATIONAL. TAXATION 


but with us you would | 


· You may not be one now... 
soon become one. 


КОЕ ЕЕЕ sess sess ens ees EE 


| WALLON 
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Our taxation division Is expanding rapidly, our range 


of clients varied, and the work is interesting. 


OUR NEEDS | | Young C.A.s with up to 3 
ears’ general experience — 
WE WILL TRAIN YOU. 


| C.As with tax experience,. . 


preferably under 30 years of' 


age. f 
W ^n experienced man to work 
immediately at a senior level. 


Specialization is possible in corporate tax. or personal 


tax and financial planning. Extensive training facilities are | 


available. We are looking for future partners. 
YOUR REWARDS @ A lively, modern and vital 
working environment. 


Wi Early opportunities of promo- 
tion and as much responsibility 
as you áre able to handle. 


Wi Starting salaries — up to £3,750 


plus fringe benefits. We expect 
the young C.A.s to reach this 
within 4 years. Р 


· WHY NOT COME AND MEET US? 


Telephone or send brief details to: 
D. F. A. Davidson or C. R. Terras 
Arthur Andersen & Co 
St Alphage House 
2 Fore Street 
London EC2 
01-606 8080 





. Bridge Street 
Manchester M3 3DL 
061-832 4804 








Scottish Life House ', 





xit 
RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£5,000 OVERSEAS ~ BAHAMAS 
Two Accountants required by Shippers/ 
"General Traders for NASSAU and 
FREEPORT. Qualification desirable, 
but good experience would compen- 

: Sate. Working to final accounts and 
reporting monthly to London, Excellent 
fringe benefits including share 
profits and car allowance. Two- year con- 
tract renewable. Age 28-35. 


BRUSSELS 

Subsidiary of ‘American Exporters need 
an accountant with Shipping experi- 
ence, To act as Auditor/Controller. 
Good salary.. Е E a 


TO £3,100 ACCOUNTANT 

A commercially | orientated A.C.A. 

required by Shipping (chartering) divi- 
‚ sion of City group. Will be responsible 
7 for accounts of 4 companies, producing 

final management figures and reporting 

to Board. : 


£2,500 ACCOUNTANT - 

Building Contractors near, Dartford 

with a £2 million turnover, wish to 

appoint a qualified man to be res- 

ponsible for all accounting functions, 

staff administration and supplying 
‚ ` monthly information to the Board. 


. PROFESSIONAL . , 
£2,500 Taxation Assistant (qualified) 
required by large company, W1. Experi- 
ence on both Company and Personal 
tax. h . 


- LAURIE. & COMPANY 


Executive Selection Consultants | 
‚91 Moorgate, London EC2 
. 01—606 6301 





BRISTOL 


Turquand, Youngs .& Co have a 
: vacancy for a qualified accountant or 
` finalist. The work is varied and in- 
, teresting. Good salary: with Pension 
+ Scheme and prospects. Encouragement 
. will be given to attend courses both 
, within the firm and externally. ~ Appli- 
. cations should be sent with brief personal 


ACCOUNTANT 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 





fession, industry, and commerce. We provide free information about these vacanci 


For details, telephone or write to: 


confidentially and without obligation, to applicants on our Register. 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) · 


Qualified 


Accountants and 
Finalists (Male or Female) 


A substantial and rapidly 
expanding firm of London 
Chartered Accountants have 
a number of vacancies in 
their office in Mayfair for 
young qualified Account- 
: ants directly to assist the 
Partners. There are also 
vacancies for Finalists. 
A contributory Pension 


Scheme is operated with 
free Life Assurance. 

Attractive commencing 
salaries. Considerable scope 
for advancement to more 
senior positions, particularly 
for candidates. prepared to 
specialise in Trust and 
Estate Duty work. 

Write Box QA 11554. 
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В ACCOUNTING 
an ASSOCIATES 
AGENCY 


Ring 01-794 0202 
24-HOUR ANSWERING 


A small selection from our comprehen- 
sive registers 


CHIEF ACCOUNTANT, SWI 


Electrical wholesalers require experi- 
enced, qualified/unqualified accountant 
to supervise all accounting and a small 
staff. 


“ Salary up to £2,500 `` Ref. AC 128 


CHIEF ACCOUNTANT, Wl 
Marketing company requires A.C.A,/ 


_ A.C.C. A.[A.C.W.A. ples 2 years’ coms- 
or & 


mercial experience accounting 
functions ‘‘including forecasting and 
monthly accounts. 


Salary £2,500- Ref. AC 608 


ACCOUNTANT, УСІ 


Small public company requires experi- 
enced, qualified/unqualified man for 
' general accounts work. 


` Salary £1,750-£2,250 : ' Ref. AC 604 


ASSISTANT CREDIT 
CONTROLLER, W1 
Prosperous merchants require younj 


man about 25 studying A.C.W.A. Goot 
prospects offered. 


Salary £1,250+ Ref. AC 60: 


COST ACCOUNTANT, NW10 


Old-established manufacturing compan: 
requires. young man with Part Г 
A.C.W.A; or older man experienced i 
costing. 


Salary £1,600+ Ref. AC 30 


ACCOUNTING 
ASSOCIATES 
AGENCY | 
CHARTERED ACCOUNTANT, Wi 


Expanding practice requires C.A. wit 
experience of small firm work: 


Harmood Banner & Co., and associated . Salary #2,500 + Ref. АС 6 
firms seek qualified accountants of 
varied ages and erperience for their 


major offices in the United Kingdom, 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accqunting, 
taxation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range , 
of businesses, including audits of 
computer systems. ` 


Opportunities to work abroad will arise 

ata later stage, either on short-term 

assignments or by transfer to 
Q associated offices. 


details to the Staff Partner, 7: Unity 
Street, College Green, Bristol. 


AN OPEN DOOR 
TO AN 
EXPANDING 
FUTURE FOR. ` 
QUALIFIED 
ACCOUNTANTS 


CHARTERED  ACCOUNTANTS have 
‘vacancies for young qualified men with op- 
portunities to train within one year to audit 
manager at a salary in excess of £3,000, with- 
four weeks’ holiday. Initial salary іп the 
range of #2:000 to £2,500, depending on ex- 
perience. Attendances at post-qualification 
training courses encouraged to maintain a 
high standard in modern audit and aceount- 
‘ing techniques. — Apply in writing to: Staff 
Partner, W. H. Barnes, & Co, 24 Bedford 
Row, London WC1. 


CHARTERED ACCOUNTANTS, Lon- 
don, require young qualified man or 
Part | finalist. Small practice but interest- 
ing and varied work in friendly surround- 

- ings: Partnership prospects excellent for - 
right man. Salary .negotiable from 
£1,750, according to experience, — 
Please write, giving :full details to 
Waller, Wilson Co, 27 Fitzroy 
Square, London WIP бЕР. А 





ARTICLED CLERKS, W1 


Well-known practice requires two your 
' articled ‘clerks. English education ar 
a good command of English are essentia 


Salary £700+Bonus+L.V.s 
Ref. AC 5; 


_ POTENTIAL PARTNER, W1 
Small/medium firm requires qualifie 
man with partnership potential. 
Salary £3,000-F Ref, AC 5t 


P.A. TO PARTNER, EC2 


Old-established firm requires C. 
with one year's post-qualification e 
perience as P.A. to the junior partneri 


Salary £2,500. · Ref. AC 5 


Good salaries and prospects will be 
based on ezperience and ability. 


Write in confidence to: 


G. E. Hedgman, 
24Ludgate Hil. 
LONDON, E.C.4. 


P.J. Rush, 
Cunard Building, 
LIVERPOOLS. 


C. P. King, 
Edmund House, 


TAXATION OFFICER, Wi 


Lady, experienced in personal taxation, 
offered good prospects by medium 
of C.A.s. 


Salary £1,500 





CHARTERED ACCOUNTANTS, W1 and 
SW4 London, can offer interesting and re- 
munerative positions to newly” qualified 
accountants and unqualified senior audit 
clerks. – Phone 01-622 0181. | 

CITY CHARTERED ACCOUNTANTS ге- 
quire assistant (male or female) for a variety 


Ref. AC 2 


Enquiries and Applications to 


а е Moria DANG. aci Road 
VOR RD E ws 
CC 3420. 

M eil antes eo ee UE TA a 


ered accountant preferably with one-two 
years’ post-qualification experience although 
finalists will be considered. Partnership 


prospects for right man, Apply with details 
for an interview. – Box DC 3452 





j ACCOUNTING 
ASSOCIATES 
AGENCY : 
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COMPANY TAXATION 


lified Accountant experienced in 
ipany taxation work required for 
expanding tax department of a- 
jum-sized City firm of Chartered 
»untants. Good working conditions 
commencing salary approximately 
00, - Box CT 8764. 


Miles Westwards from Hyde Park 
Corner 


‘HARTERED ACCOUNTANTS 


ating conventional practice and also 
iding specialized commercial ser- 

у. Two partners, 25 staff (full- and 
time), old-established, rapidly ex- - 
ling, profitable — are seeking: ^ 


) Senior Qualified Accountant with 
a view to becoming a partner 
(later). 


) Qualified Accountants (two). 
MW 8847. 


KENT. – Senior clerk experienced in 
m and incomplete records. 
-£2,000 with scope for further ad- 
nent on merit. — Box EK 8678. 

NDING MEDIUM-SIZED SLOUGH 
* chartered accountants seeks qualified 
itant, aged about 25, with some quali- 
rofessional experience, with view to 
rship. Starting. salary £2,250—£2,750 
ling on age and experience. - Box EM 


RIENCED SENIOR and semi-senior 
assistants required by firm of London 
red accountants, NW1. Wide range of 
wailable, including taxation. Scope for 
ing experience for those willing to 
responsibility. Luncheon vouchers, — 
full details to Box ES 6646. 
4575. - Chartered accountants 
? finalists for training up to senior staff 
anagement level. Usual conditions 
зоп vouchers etc.), competitive salaries, 
opportunities and congenial atmos- 
— For more details please write to: 
Punchard, Hallett, Laughlin, Clark & 
i Finsbury Square, London EC2. 





` FINCHLEY 


lium-sized Firm require young quali- 
man to be responsible to a partner 
sroup of important and varied work. 
lent prospects in expanding prac- 
– Write H. S. D., Hillside House, 
rn Park, London N12, 


ard van de Linde & Son have 
incies for recently 


QUALIFIED 
ACCOUNTANTS 


‘active commencing salaries are paid 
prospects of promotion are good. 


pply to Staff Partner, 26-28 Fen- 
rch Street, London EC3. 


DFORD CHARTERED ACCOUNT- 
> require recently qualified chartered 
tified accountant preferably with 
ence of large audits and computers, 
udit work in Guildford/Basingstoke 
Salary by negotiation. Car provided. — 
' Box GC 3454. 
iFORD FIRM of chartered accountants 
€ experienced senior or semi-senior 
for their audit department. Excellent 
tunity for man of exceptional ability 
nthusiasm to gain promotion to audit 
ger in progressive and forward-looking 
ce. Salary, according to age and 
ience, subject to negotiation. — Full 
lars to К. V. Bladon, Thorne, 
ery & Co, All Saints Street, Hereford. 
Y ACCOUNTANT, aged between 25 
15, preferably with a recognized B 
nal qualification, is required to 
anent post in the trust department of a 
firm of City chartered accountants. 
hould be experienced in the preparation 
counts and preference will be given to 
»plicant with knowledge of estate and 
accounts; it would be an advantage if 
ias some experience of related taxation. 
work is both interesting and varied. A 
progressive salary wil] be paid accord- 
to ability and experience. Pleasant 
dng conditions in modern office block 
. St Paul's Cathedral. Contributory 
ion scheme, free life assurance and 
heon vouchers. Hours 9.30 a.m. to 
p.m. Monday to Friday. Annual 
lay - three weeks, — Please write in 
idence to Messrs Deloitte, Plender, 
ths & Co, 128 Queen Victoria Street, 
on ЕСА. (Tel. 01—248 1244). 


Salary . 


THE asi 
ACCOUNTANT 


HOLBORN C.A.s require articled clerks 
and semi-seniors. Previous experience in the 
profession a necessity. Progressive salaries. 
— Box HC 3345, 

INCOMPLETE RECORDS SENIOR for 
City, office. Good prospects in forward- 
looking and expanding department. Small 
traders and companies. Realistic salary 
according to experience. – Write or telephone, 
M. G. Hart, 41/42 King William Street, 
London EC4 (Tel. 01-626 4271). 

KNOX, CROPPER, GEDGE & CO, of 
Coventry House, South Place, London EC2, 


are looking for qualified accountants who- 


welcome responsibility and are capable of 
reaching manager status in the near future. 
Excellent prospects exist in this long- 
established and continually expanding firm 
using a modern approach to auditing and 
offering a wide experience in all aspects of 
professional work. — Applications in writing 
giving particulars should be addressed to the 
staff partner. 

LEICESTER, progressive firm of chartered 
accountants require semi-senior and senior 
audit clerk (unqualified) for interesting and 
varied work offering good prospects to those 
willing to accept responsibility. ~ Watson & 
Tebbet, 10 Peacock Lane Leicester. 
LINCOLN CHARTERED ACCOUNT. 
ANTS require qualified or unqualified 
senior assistant with good experience of 
incomplete records and. taxation. Good 
salary, pension and prospects. - Box LC 


LONDON CHARTERED ACCOUNTANTS 
with varied practice require audit clerks, 
preferably qualified. Salary up to £2,750 


р.а. Pension scheme and L.V.s. — Write Box 


LC 8775. 

LUTON ACCOUNTANTS require senior 
audit clerk capable of completing accounts 
of sole traders, private companies and 
partnerships. Apply saang age, experience 
and salary required. — . French & Co, 
21 Cardiff Road, EN Beds. 

LUTON ACCOUNTANTS require senior 
taxation assistant capable of dealing with 
personal, partnership and company cases. 
Apply stating age, experience and salary 
required. – W. H. French & Co, 21 Cardiff 
Road, tie "Beds. 





OUT OF ARTICLES? 


If you are now out of articles and feel 
that you need more experience to enable 
you to decide what sort of career you 
want for the future, come and see us. 

We are an expanding firm with offices 
in Birmingham and Coventry. You will 
find that being involved with the 
variety and range of our clients and 
receiving extensive training in auditing 
and investigation skills wil] help you to 
make the right career decision for your 
future. 

Please write, suggesting whether 
Birmingham or Coventry would suit you 
best, to Box OO 8808. 


PERSONAL TAXATION 


Chartered Accountants require for their 
London Taxation Department, male or 
lady assistant to be responsible directly 
to Department Manager and Principals. t 
Good commencing salary, pension fund, 
three weeks' holiday, five-day week, — 
Please reply to Box PT 8728. 





NEWLY QUALTFIED 
ACCOUNTANTS 


We are a leading firm of international 
Chartered Accountants and are still 
expanding fast. As a result, we wish to 
make further appointments of young 
qualified accountants to our staff in 
London, The Midlands, The North, 
The West Country, South Wales and 
Scotland. 


"These appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and 
а valuable insight into the workings 
of big industrial, commercial and State- 
owned undertakings. 


The prospects for advancement and 
specialization are excellent, We give you 
the training that you require, There are 
very good opportunities to travel or 
transfer abroad. 


Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension scheme with 
free life insurance. 


Please write in confidence giving 
brief details of your career and educa- 
tion to Box NQ 8804. 





PARTNER, REQUIRES experienced and 
capable senior, not necessarily qualified, to 
assist with all aspects of a varied and interest- 
ing practice. A realistic salary based on 
experience and responsibility is offered. 
Apply, Staff Partner, Thornton Baker & Co, 
South Western House, Fir Vale Road, 
Bournemouth. 

PART-TIME SECRETARY required by 
certified accountant practising in Fleet 
Street. Ба to twenty hours weekly. — 
Box РТ 3331 

PART-TIME SENIOR TAX ASSISTANT 
{two/three days per week) required by 
chartered accountants, London W1. Must 
have experience of all mu. of personal 
taxation. — Write Box PT 34 

PERSONAL ASSISTANT. - Chartered 
accountant required to act 88 personal 
assistant to partner. Considerable oppor- 
tunity to broaden experience in the smaller 
and medium client field. Salary by negotia- 
tion. – Burgis & Bullock, 11-15 Waterloo 
Place, Leamington Spa. 

PERSONAL ASSISTANT required in 
Horsham to handle wide variety of work, 
or could concentrate on accounts or tax, if 
preferred, Salary to £1,900. Partnership 
prospects for qualified erson, - Practitioners 
Services Bureau, Cranbrook Road, 
Ilford, Essex. EA 3484.) 





PERSONAL TAXATION 


Leading West End chartered account- 
ants require a further fully experienced 
assistant for personal tax department 
handling very high quality work. The 
successful candidate will have had at 
least four years’ tax experience preferably 
in the profession or a bank and will be 
keen to progress to the highest level. 
Excellent progressive salary and benefits 
including non-contributory — pension 
scheme, – Write fully to Box PT 8751. 


INVESTIGATIONS 


Professional office requires an exceptional young Chartered 
Accountant, preferably aged between 25 and 35, to join their 
expanding investigation department in the City of London. This 
department deals with all aspects of work in connection with 
flotations, amalgamations, company acquisitions, financing ar- 
rangements, etc. The successful applicant will have been qualified 
at least three years and since qualifying will have been engaged on 
investigation and reporting work for a substantial amount of his 
time. He will possess the first-class personality and keen mind that 
are essential for this exacting and rewarding position. 

The successful applicant will be responsible for the organisation 
and completion of investigations and will be involved in all aspects 
of work dealt with by the department. Salary is negotiable according 


to experience. 
Box IP 11611. 





ҳи 





RING 
LAURIE & COMPANY 
West End Office — 
01-629 9651 


about these openings 


ACCOUNTANT QUAL. #3,500 + 
London based company with Export 
connections seeks man 25-35 with com- 
puter experience to implement and 
Organise accounts of subsidiary Mini 
Computer Marketing Company. Very 
good prospects in this expanding con- 
cern, 


A.C.W.A.]A.C.C.A. £2,400 

Large International London, based’ * 
company seek man 28-35 to provide’ 
Management information and forecasts 
associated with the development of . 
Companies within the Group. Good 
prospects, 


ACCOUNTANT QUAL, £2,500 N 
London based Trading company need 
man 25-30 to be responsible for, the 
complete control of the accounts func» 
tion. Commercial experience : essential 
and the ability to control staff. 


А.С.А.ЈА.С.С.А. £2,500 
City based company shortly moving to 
Crawley seek man 35-45 to handle 
weekly invoicing Salonen for Group; 
annual group accounts and to liaise with 
auditors on tax matters. Strong pere ^ 
sonality and lively approach desirable. 


ACCOUNTANT A.C.A. £2,500 

West London company seek man 25-27 

with large company background and at 

least 2 years’ post-qualification ex- 
erience for Head Office Accounts 
ivision. oig inel application ех- 

perience very desirable. 


LAURIE & COMPANY . 


Executive Selection Consultants 
407 Oxford Street, W1 ` 
01—629 9651 





PERSONAL TAX CLERK 


Manchester firm of Chartered Account- 
ants require experienced clerk for per- 
Sonal tax department. Cápital Gains 
Tax experience desirable. — Write, giving , 
details of education and experience ite 
Box PT 8787. 





QUALIFIED ACCOUNTANT needed 
by firm of Chartered Accountants in 
Croydon area, Wide experience, includ- 
in computers and excellent prospects." 
Initial salary in region of £2,250 per 
annum. – Box QA 8805. 





QUALIFIED ACCOUNTANT required as 
personal assistant in liquidation department 
of busy West End firm. Applicants must have 
previous experience in liquidation. Excellent 
pay, conditions, and partnership prospects 
for the right applicant. - Write Box QA 3433, 





RECEIVERSHIP WORK 
Large City firm. das a vacancy for a 


qualified accountant wishing to con- 
centrate on receivership work. The work 


will include the management and control 





of commercial undertakings' and will 
require initiative ‘and a liking for ` 
responsibility. A high salary will be paid 
and there is apis scope “for advance- - 


ment, Four weeks’ holiday a year and 


pension scheme. ~ Details to Box TA 
3554, сјо Charles Barker & Sons Ltd, - 
Recruitment Division, 20 Cannon Street, | 


London ЕСА. 
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Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. ~ Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham practice 
to young Qualified Accountants and Finals Students who wish to gain 
experience in the widest variety of professional work. 





SENIOR 
AUDIT MANAGER 


PARTNER DESIGNATE 


-A City firm of Chartered Accountants wishes to appoint a 
Senior Manager to strengthen the self-contained audit group. 
He will be immediately responsible for a substantial part of 
the business with a special responsibility for expanding the 
client list and the range of the work. A considerable amount 
of investigations work can also be added to the practice. 
Candidates must be C.A.’s, probably between 26 and 34, 
whose career progression has been exceptional. Their pro- 
fessional experience should be broad, preferably including 
investigations and EDP, and not only in a small practice. 
Some specialisation in taxation would be useful. The starting 
salary envisaged is up to £3,500 though there is considerable 
further flexibility for an outstanding candidate. A partner- 
ship will be offered after a proving period, and this could be 
in months rather than years. (Ref: AA32/3826/TA) 


The identity of candidates will not be revealed to our client 
without prior permission. Applicants should forward brief 
details, quoting the reference number, to: " 






Attractive starting salaries are paid and training will be given on 
important aspects of professional work. The prospects for progressive 
experience and early promotion are excellent. There are opportunities 


















of transfer to overseas offices. 


Applications should. be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. i 








P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SWT 








| Wyma. 


... develop your | 
career in a worthwhile 
position at home or 
overseas with 
. Whinney Murray & Co? 


\ у 

. ... telephone the Staff Partner at: 
London (and for overseas) ............ 01-628 6088 
Glasgow weccsseseccecseecnecesseteaeseees 041-221 6242 
Birmingham seen 021-286 9151 
Caxrdiff............. sese 02229-44641 
Edinburgh .......................... 081-226 4621 
Leeds ......2.2.2. ene 0582-27496 
liverpool ...... aii 051-236 1141 
Manchester ,.......................... 061-228 1551 
Newcastle мешала... 0632-24333 


THE NEXT STEP 5 C» G > 
If you are newly-qualified or a November finalist consider- 
ing the next step in your career, we draw your attention 


to our need for audit and tax staff in London and Man- 
chester... : 














under 28 and energetic; 
ambitious for responsibility; 


prepared to undertake rigorous study under skilled 
guidance to achieve It. 


We shall be disappointed if you are not capable of earning 
£3,500 a year within three years. 


Write to Arthur Andersen & Co for the 
attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House. 
Bridge Street, Manchester M3 3DL. j 
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Harmood Banner & Co have further vacancies in the Company 
Taxation Department of their Liverpool Office. 

This is a rapidly expanding department and the work involved 
covers virtually all aspects of taxation. There are openings 
available both for people who have already acquired a consider- 
able degree of specialised knowledge and for bright young 

-qualified accountants who wish to specialise in the taxation 
field. ; 

Applications giving brief particulars of career to date should be 

sent to H. W. Franklin, Cunard Building, Liverpoo! L3 1EE. 



























QUALIFIED ACCOUNTANTS 


Jackson; Pixley & Co have vacancies in London for – 


Seniors with appropriate experience for management consultancy 
and Investigations etc. 


: Seniors with three years’ post-qualifying experience for audit and 
taxation, Including computer systems audits. 


Newly qualified staff. 


Salaries based on experience and ability will be substantial and 
regularly reviewed. 


Reply please to Staff Partner at Kent House, Telegraph 
Street, London EC2, ' 












ACCOUNTANTS— 


We require the following 


staff: 
PERSONAL ASSISTANT TO 
SENIOR PARTNER 


INSOLVENCY MANAGERS 


ASSISTANT INSOLVENCY MANAGERS 


Young Chartered Accountants for investigation 
ete. | | 
Good salaries, Pension Scheme, Bonuses. 


Write to Staff Partner for interview giving full 
details of experience to: W. T. W. Tickler, 
W.'H. CORK, GULLY & CO, 19 Eastcheap, 
LONDON EC3. 


THE: -` + ФА R^ sU , 
ACCOUNTANT ``. 






Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 
These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 
Opportunities frequently occur to carry out investigations and , 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061-834 7185). A 



























A New Career Concept — 
for Accountants 


With the whole of 1970 in front of you, are you considering your 
career progress to date? Whether you are awaiting your Part Il 
_ results or have been qualified for some time this could be the 
moment for planning your future: 

Did you advance in 19697 
` Should you remain in the profession? 

Should you go into Industry or Commerce? 

Does your experience allow for such a move? 

These Are Key Questions. | 

Have you the latest Information on the opportunities within the : 
profession, industry or commerce to help you determine the 
answers? 

This is where we come in, and this is the unique service we offer, 
each of our Directors, successful in his own field of industry, 
| commerce, or the profession, is available for personal discussion 

and advice. d 

Some appointments for which we have been retained: 








Tax Manager — City firm with varied and interesting international practice requires 
a qualified Accountant or Solicitor with 2-3 years' tax experience. Salary negotiable 
from £3,750 p.a. р 
Recently qualified Accountants. — We have many unusual and interesting positions 
for young Accountants with firms in both the City and West End. Salaries range 
upwards from £2,300 p.a. И 


Audit-General – Finalist or newly qualified Accountants required by medium/small 
City firm, in-depth training given. Salary to £2,300 p.a. ` 








Should you care to talk to us, please telephone and arrangements 


can be made for personal discussion. 





Douglas Liambias john Buckman Sir Harmar Nicholls 
ACA, ATII Industrialist Bt, JP, MP 









Three of our career consultants whose breadth of experience is ^ 
available to you now, and at any time of the day. 


DOUGLAS LLAMBIAS APPOINTMENTS LTD 
араланан 


CAREER CONSLETANTS, 
‘SPECIALISTS 






5 Mansfield Street, Portland Place, London W1 
Telephone 01-636 9983-4 - 01-722 7668 · 01-586 0562 


VI 


ERSONAL TAXATION MANAGER of a 
ading firm of Manchester chartered 
scountants requires an assistant with some 
«perience and able to work on own initia- 
ve. Scope for widening of knowledge in all 
ipects of personal taxation. Good salary, 
odern working conditions. - Box PT 8818. 





ROWLEY PEMBERTON ROBERTS 
& CO require accountants with two or 
more years’ post-qualification experi- 
ence to take up senior positions in their 
City office audit department. The work 
will be varied and interesting and largely 


confined to the Greater London area. :· 


Good salaries are offered and there are ~ 
excellent prospects for advancement. — 
Write Staff Partner (Audit),9 Bishops- 
gate, London EC2. 





ENIOR AUDIT ASSISTANT required by 
firm of accountants in Loughton, Essex. 
eneral and varied practice, experience. in 
complete records and personal taxation 
sirable. Excellent offices with car park 
cilities at rear. Five-day week, good salary 
id prospects for experienced applicant. — 
1l] particulars to James Atwell "E Co, 3094 
igh Road, Loughton, Essex. Telephone 
—508 1225, 

ENIOR AUDIT CLERK capable of 
orking without supervision required by firm 
' progressive chartered accountants in 
‘inchester. Accommodation available. 
ood salary and prospects. — Box SA 3404. 

ENIOR AUDIT CLERK (unqualified) re- 
üred for small firm of City chartered 
countants;:- Write with full details and 
lary required to Box SA 3423. 

ENIOR ASSISTANT (not necessarily 
talified) required by chartered accountants 
ith offices in Rye, Tenterden and Ashford. 
srmanent position with good prospects is 
Tered, but temporary assistance would be 
msidered. Five-day week, three weeks’ 
дау per annum increasing with length of 
tvice. ~ Write Phipps & Co, Rye, Sussex. 
ENIOR REQUIRED, not necessarily quali- 
і, to assist two partners in small firm of 
rtified accountants. Knowledge of incom- 
ete records. taxation and companies. Could 
ad to partnership for right man if qualified, 
Write stating age, experience, and salary 
quired to Harold H. Harper, Youngs & Co, 
Ю Midland Road, Bedford. 


SENIOR UNQUALIFIED AUDIT 
CLERK required by small City C.A.s. 
An older man is preferred for this per- 
manent Position. — Box SU 8708. 





SOUTHAMPTON CHARTERED AC- 
COUNTANTS requin ean ааа апі 
enthusiastic qualified man aged under 
30 with a view to partnership after 
bationary period. The rewards wil ‘be 
above average for one whose ability 
matches the. challenge of the appoint- 
ment. — Applications with personal 
particulars to Box SC 8823. 





SOUTHAMPTON 
TAXATION SENIOR with experience 
of company and personal taxation re- 
quired for Taxation Department of 
Woolley & Waldron, Barton, Mayhew 
& Co. Salary negotiable, pension 
scheme. ~ Write full details to 8-10 
Portland Terrace, Southampton. 





OUTH DEVON COASTAL RESORT, - 
mior audit clerk, with experience of 
xation, incomplete records and small 
nited companies, required by firm of 
lartered accountants. — Box SD 3466. 
OUTHEND-ON-SEA Chartered Account- 
its require experienced senior capable of, 
king complete control of accounts and 
ia of medium-sized concerns. — Box SO 
OUTHEND-ON-SEA CHARTERED AC- 
OUNTANTS require taxation assistant. 
Details of experience and salary required to 
taff Partner, Harold Everett, Wand & Co, of 
37 London Road/ Southend-on-Sea, Essex. 
URREY CHARTERED ACCOUNTANTS 
ave a vacancy for an audit assistant. Varied 
yuntry practice. Permanent position. — 
per. seating age and experience to Box 


AXATION, — A City firm of chartered 
'countants (four partners) require tax 
anager. Applicant should have good ex- 
зтіепсе of company and personal taxation. 
xcellent prospects for right man. Salary 
> to £2,750. Apply with full details of 
зе and experience to Box TA 3455. 


AXATION ASSISTANT, with experience - 


7 personal taxation and ability to work on 
wn initiative, required by City firm of 
tartered accountants. Salary in accordance 
ith experience. — Box TA 3348, 


TAUNTON chartered accountants айа а 
qualified accountant or experienced account- 


| ant to act as personal assistant to a busy 


partner. This position offers an opportunity 
to improve experience and a wide variety of 
work in a pleasant market town. Also re- 
quired, a senior or semi-senior audit clerk 
with experience in preparing accounts from 
‘incomplete records and knowledge of taxa- 
tion. Three weeks’ holiday, non-contributory 
pension scheme, five-day week. — Please 
apply, giving details of age and experience 
to Albert Goodman & Co, Chartered 
Accountants, 3 Hammet Street, Taunton. 





TAXATION ACCOUNTANTS 
Chartered Accountants in the City have 
one or two vacancies for men or women 
to work on company taxation. 

Candidates could be young qualified 
, accountants wishing to obtain specinlist 
experience of taxation work or unquali- 
fied persons already working in this field 
and keen to gain wider experience, more 
responsibility and better prospects. 
Starting salary up to £2,500 according 
to age and experience. 
E Cd write in confidence to Box TA 


TAXATION ASSISTANT. ~ City chartered 
accountants have vacancy in their tax depart- 
ment which will appeal to young applicant 
with some basic experience of taxation and 
keen to benefit from tuition. Congenial 
atmosphere with good working conditions 
and sound career prospects. — Write Jeffreys, 
Littlejohn & Co, Three Quays, Tower Hill, 
London EC3. 
TAX ASSISTANTS required by City char- 
tered accountants either trainee or experi- 
enced, for small but expanding personal tax 
department. Wide range of work offers ex- 
cellent experience to trainee, or variety and 
interest to experienced assistant. Ínitial 
salary £1,200 р.а. upwards according to age 
and experience. Frequent reviews and excel- 
lent prospects. — Box TA 3347. 
TAX ASSISTANTS required by West End 
accountants to deal with a considerable 
number of tax cases. Full-time or would 
consider part-time assistance with a minimum 
of three days per week. — Box ТА 3409. 
TAXATION DEPARTMENT. — Chartered 
accountants require person: interested in 
organizing and managing taxatíon depart- 
ment and in addition to deal with estate and 
trust affairs. Some experience in this work 
essential. Salary by negotiation. – Burgis & 
Bullock, 11-15 Waterloo Place, Leamington 
pa. 





TAXATION 


RECENTLY QUALIFIED 
ACCOUNTANTS 


City office of a medium/large firm of 
Chartered Accountants requires a 
recently qualified accountant to join 
their Tax Department. The work will be 
largely on Company Taxation although 
there will be some personal tax work 
involved. A starting salary of at least 
£2,000 per annum is envisaged. — Please 
write to Box TR 8733, giving brief 
details of your career to date. 


Vacancies in Accountants’ 
expatiding practice for 


(1) Audit assistant for incomplete 
records, audits, farming and company 
accounts. Taxation experience an 
asset. 


(2) Senior or semi-senior to deal pri- 
marily with personal, company and 
capital gains taxation problems, 
year-to-year tax work and planning. 


Five-day week, good pension scheme, 
modern offices. — Full details of career 
to date, quoting references to Malpas, 
Simmons and Company, Vauxhall 
Chambers, Dorchester, Dorset. 





• 
WEST COUNTRY 


CHARTERED ACCOUNTANTS 


Goodland, Bull & Co, of Taunton and 
Tiverton, have vacancies for qualified 
and unqualified Seniors. Interesting and 
. varied work with direct responsibility to 
a Partner. Experience of incomplete 
records and taxation an advantage but 
"рођ essential.-Salary depending on age 
and We alone 
Applications to the Staff Partner, at 
Bridgwater House, Corporation Street, 
Taunton, Somerset. 





ACCOUNTANT 


s 


TEMPORARY audit clerks, senior and semi- 
senior, required by Fleet Street C.A.s. Good 
salaries. - Box ТА 3358. 
WALTON-ON-THAMES . CHARTERED 
ACCOUNTANTS require semi-senior audit 
clerks. Pension scheme, good salary and 
working conditions. - Box WO 3329. 

WE ARE ACCOUNTANCY CONSULT- 
ANTS, with thirty years’ experience in the 
City. ~ For information regarding progressive 
permanent positions contact Bedford Staff 
Consultants, 11 Ludgate Hill, London ЕСА. 
01-248 2154/3586/7201. 

WEST ACCOUNTANTS · uire 
fully experienced person able to work without 
и Full- or part-time. — Box ‘WE 


WHY NOT WORK in a pleasant County , 


Town in rural surroundings? Audit clerk- 
(senior or semi-senior) with suitable ex- 
perience and ability and genuine enthusiasm 
required by progressive firm of chartered 
accountants, Salary according to age and 
rience. — Full details to Box WN 3486. 
Yt UNG QUALIFIED ACCOUNTANTS 
or finalists required by medium-sized London: 
chartered accountants, Good all-round ex- 
perience and increasing responsibility is 
offered together with a commencing salary of 
up to £2,100 per annum which is subject to 
regular review. - Write Box YQ 8774. 





ARTICLED CLERKS 





ARTICLES (CHARTERED) available, Sut- 
ton, Surrey. Experience incomplete records 
essentíal. Transfer considered. Personal 
supervision. Pleasant working conditions. ~ 
Fullest particulars to Box AC 3422. 


SMALL CITY FIRM has vacancies for 


articled clerks preferably with some previous 
experience in the profession. Personal 
supervision and progressive salary. — Box 


WEST END chartered accountant requires 
articled clerk for direct supervision under 
principal, Man with experience would be pre- 
erred. — Write with full details of experience 
and salary required to Box WE 3384, 





COMMERCE 
AND INDUSTRY 








ACCOUNTANT 


Anson-Skycopy Ltd, a member of 
Lamson Industries Group, wish to 
appoint a qualified accountant. Suc- 
cessful applicant will be expected to 
prepare periodic accounts and budgets 
and be responsible for office admini-- 
stration. 


Please send details to: Mr F. S. 
Bates, Anson-Skycopy Ltd, 255-259 
High Road, Ilford. 


ACCOUNTANT REQUIRED with 
_knowledge and experience up to balance 
sheet standard and with some knowledge 
of administration. Good prospects for 
suitable applicant. ~ Apply The Mer- 
«chant Navy & Airline Officers Associa- 
‘tion, 133-137 Whitechapel High Street, 
London E1. (Tél. 01-247 0472.) 





| ACCOUNTANT 


Small but expanding engineering firm 
in North Wales require an experienced 
Cost Accountant able to take complete 
charge of all accounting work of the 
;company. Salary according to age and 
‘qualifications, Non-contributory pension 
fund. Company will pay moving ex- 
ра and give assistance towards 
me purchase. — Apply with full 
` personal and professional details to 
Box AS 8772. 





January 29th, а 


ACCOUNTANT/OFFICE MANAGER, ag 
35 to 45 required for Birmingham Cit 
centre professional firm. Successful applican 
will be responsible directly to partners fc 
internal administration. Salary not less tha 
£2,000 per annum and pension schemi 
Applicant should give, in confidence, brit 
details of past experience. qualifications, etc 
to Box AO 8761. 
AN IMMINENT growth explosion is antic 
bee in a company providing factorir 
ance which is already medium-sized, Tt 
‘requirement is for versatility and vision : 
well as ability and the applicant would ha 
considerable scope for advancement fro 
the initial position of credit controller. 
salary commensurate with experience will | 
paid for a short initial period progressi: 
therefrom on ability and achievement, 
Reply giving full personal details to Box 


A SMALL but rapidly expanding pub 
company (Waltham Abbey, Essex) in t 
hi-fi field require an energetic young accoui 
ant. who need’ not necessarily be qualific 
` to act as assistant accountant. The dut 
will be varied but require knowledge 
machine accounting, credit control, prepa 
tion of monthly statistics, and gencral off 
management. This post would suit a man 
late 20s and carries prospects of advan 
ment to executive status. — Apply В 
AS 3239. 


‘ASSISTANT ACCOUNTANT 


Andre Rubber Company is a medium 
sized company in South-east England 
The finàncial Accountant requires | 
person capable of assisting in th 
day-to-day running of the Account 
Office which includes the Invoice, Bougt 
Ledger and Credit Control Section 
Applicants must be between 25 and 4 
years old with at least 5 years’ account 
ancy experience including workin 
knowledge of mechanised (NCR) ас 
countancy systems. The salary will t 
in the region of £1,500. 


Inquiries should be addressed to: 


C. D. Janitsch 
Personnel Manager 
Andre Rubber Co Ltd 
Kingston By-Pass, Surbiton, Surri 


Telephone 01-397 5272 


ASSISTANT ACCOUNTANT. - Parts ] 
C.A. candidate required by textile grou 
City. Salary £1,450-£1,600 commensu 
with experience.-Ring Mr Mehta01-2475 
ASSISTANT ACCOUNTANT required 
oup of private companies with head c 
in Berkshire. Duties would include prer 
tion of monthly and final accounts, с: 
control, and general assistant to fina: 
director. Thorough book-keeping know! 
essential, position may suit ёхрегіе 
audit clerk. Applicants should give detai 
age, experience to date and present sala 
Box AA 3487. 
ASSISTANT TO ACCOUNTANT гед 
for medium-sized company who are lea 
in the manufacture of fashion handt 
Preference will be given to advanced stuc 
of A.C.C.A. or A.C.W.A. A progre 
salary will be paid and the'successful a; 
cant will work in a modern building 
venient to public transport. ~ Applicat 
to.the Accountant, Shilton Ltd, Peterbor 
Mews, London SW6 or telephone 01. 
CHARTERED ACCOUNTANT under ; 
required by Heal's, of Tottenham C 
Road, for the position of assistant accoun 
whose duties will enable him to gain valu 
all-round experience in a medium- 
organization with both retailing and m 
facturing activities. Attractive salary, 
day week, three weeks’ annual holiday 
non-contributory pension scheme, — A 
stating age and experience to: Chief 
countant, Heal & Son Ltd, 196 Totten 
Court Road, London WIA 1BJ. 
EXPERIENCED ACCOUNTANT, pos: 
over 50, or retired early, to take charg 
small accounts department of engineer 
West Molesey, Surrey. Must be usec 
dealing with all day-to-day matters 
produce monthly trial balances. Salary al 
£1,750 per annum. - Write with ‘detail 
age and experience to Box EA 3397, 
FULL-TIME BOOK-KEEPER required 
aviation, company based at Manche 
Airport. Should be able to maintain sir 
accounts preferably up to profit and 


‘account standard. Qualifications not 


quired, preferably have an interestin ама! 
as not all duties will be book-kecpini 
Interested applicants apply in writing 
Northern Executive Aviation Ltd, Hai 
522, Manchester Airport, Wilmslow, Ches! 
KETTERING. - Qualified man sought 
appointment in busy solicitors’ practici 
deal with taxation and financial affi 
Age immaterial. - Practitioners Serv 
Bureau, 233 Cranbrook Road, Hf 
Essex (01-554 3484). 
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talking "X4. 0 
of figures. 


up to 14% per annum (equivalent gross yield to a standard rate taxpayer) over ten years can be earned 
from our new HIGH YIELDER investment policy. 

Immediate protection with guaranteed life TM ... monthly premiums (and lower 

rates for women)... maturity sum not subject to capital gains tax... option at maturity, if under 50, of 
starting a new investment without evidence of health, for same monthly outlay... 


guaranteed surrender values. 


the i's are dotted and the t's crossed in our latest leaflet— . 
write or 'phone for a copy to head office or our branch nearest to you. · 


KINGDOM Ө 
ој; : 1840 
E ROVIDEN E řor mutual life assurance 


U ? rds 33-36 Gracechurch Street.London EC3 Telephone 01-626 6543 
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% 
AUCTIONEERS, SURVEYORS and VALUERS 
of | 
INDUSTRIAL PROPERTIES | PLANT and MACHINERY ji 


FIRE LOSS ASSESSORS 


20 Hanover Square London МІВ OAH Telephone o1—629 8171 
Telegrams Knitefrank London М: OAH Telex 265384 


A’PHONE CALL | 
CAN CHANGE YOUR CAREER 
f IF YOU DIAL THE RIGHT NUMBER | 


01-353 3861 


Hamilton Executive Consultants are a team of appointment specialists, 
each carefully chosen to bring the benefit of his own professional experience 
; to the problems of personnel placement. 


Call us, and you will be speaking to aman who is equally athome 
with Accountancy as with personnel selection. 


His advice is worth hearing. 


Hamilton Executive Consultants Limited, 4 New Bridge Street London E.C.4 Telephone 01-353 3861/3 7 
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"ARE YOU QUALIFIED OR 
QUALIFYING? 


WE CAN GIVE YOU RESPONSIBLE AND 
| PROFESSIONAL ADVICE LEADING TO A 
BETTER JOB 


£750-£8,000 


The Profession, Industry and Commerce. 
London, the Provinces and Overseas. 
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| PERSONNEL Ltd 
| 51 CANNON STREET] 
LONDON EC4. 


01-248 1783 


ADDRESS 


PHONES: OFFICE ин) а 
promise 





QUALIFICATIONS.. 
POSITION SOUGHT. 





LOCATION. —— PRESENT SALARY. 








FOULKS LYNCH (CLASSES) LIMITED 


announce 


TWO NEW VENTURES 
1970 
EVENING CLASSES 


March to May ~ Mondays and Thursdays from 6.30 p.m. to 8.30 p.m. 
providing study in depth of any of the following selected subjects: 
Book-keeping and Accounts (for Intermediate and Section I and II students) 

С Company Accounts 
Branch Accounts 

Advanced Costing 

Management Accounting 

. Group Accounts 


A.C.C.A. SHORT REVISION COURSES 
of TWO-WEEK duration 
` Sections I and П commencing May 11th 
Sections III and IV commencing May 18th 


For full particulars and enrolment form apply: 
'The Secretary 
Foulks Lynch (Classes) Ltd 
4—7 Chiswell Street 
London ЕСІ 
Telephone 01—606 0255 
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Yet More Disclosure 


DDITIONAL financial information will have to be disclosed 

by companies under investigation by the new Commission for 
Industry and Manpower if the Government goes ahead with 
proposals outlined in a consultative document circulated last week 
to the CBI, the TUC and other organizations by Mrs Barbara 
Castle, Secretary of State for Employment and Productivity. 

The proposed field of investigation is so wide and the Ministerial 
enforcement powers so strong that the CBI’s Campbell Adamson 
has predicted that this extension of Government intervention in 
industry would prove a disaster. Despite the Commission’s title, 
it will not have any significant licence to probe into manpower 
questions and the TUC’s first reaction to the document has been 
predictably muted. Once the Commission is established, however, 
its terms of reference could easily be extended to include trade 
union structure and practices. 

Such a move is indicated if the Government is really to succeed 
in its professed aim in setting up this new body. This aim is to 
ensure that the public interest is adequately considered in situ- 
ations where it is increasingly difficult to rely on traditional 
competitive market forces alone to protect consumers. It is hoped 
that the Commission will give further incentives to the more 
efficient use of manpower and other resources, so reducing the 
costs of providing goods and services not only in the private 
sector of industry but also in the public sector of industry and the 
public services. 

The new Commission, whieh: of course, is to replace the 
Monopolies Commission and the Prices and Incomes Board, will 
be concerned with structure as well as behaviour. It will deal with 
long-term problems as well as short-term ones, scrutinizing the 
factors which lead to inflationary pay and price increases as well . 
as actions which restrict or distort competition. Mrs Castle claims 
that productivity, prices and incomes policy and competition 
policy will no longer be treated as if they were separate strands of 
economic strategy; but she does not explain why it has been 
thought desirable to merge two bodies which have failed to live 
up to their early expectations rather than concentrate policy- 
making and its administration in her own department, importing 
economists, lawyers and businessmen as necessary. 

True, Mrs Castle says that the Government believes that a 
strong and zndependent body is needed. But how strong and how 
independent will iť really be? The Commission will consist of a 
full-time chairman and up to twenty other members, some full- 
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time and some part-time, and will be supported by-a 
secretariat. But the real indication of the strength and 
independence of the Conimission is the limitation of 
its powers to conducting inquiries made to it by 
Ministers, plus the ineffectual responsibility for 
‘keeping under review’ important matters concerning 
its general field of activity — „а: responsibility in the field 
of productivity, prices and incomes which has already 
been accorded to the NEDC which is nowhere 
mentioned in the consultative document. . ' 

Although it is claimed that the Commission -will 
operate in‘an independent manner, it will not be able 
to choose the i inquiries it should pursue — a restriction 
which: has long been a bone-of contention between the 
Prices;and- Incomes Board and its sponsoring: depart- 
ment — nor, more importantly, will it be able to enforce 
its. conclusions. То avoid the Commission being born 
to.the world as yet another of the Government's 
toothless, wonders, it will have powers to obtain 
information relevant to the references made to it. Even 

so, it will have a duty to avoid unnecessary: disclosure. 

. Ministers, however, will have substantial new. 
powers.: They will be able to refer to the Commission 

not.only those cases:which are at present covered by the 

Monopolies Acts (which will be superseded) but also 

all firms with a capital employed of more than £10 

million — an. estimated 400. industrial and financial о 

_ concerns — plus all those firms which supply or pur- 

. chase one-third or more of specified goods and services 

2n the UK or even a substantial part of it. ·· 

. In. ptacticé, references would arise when. prices 
appear to need review, particularly in situations where 
there may: appear to be a lack of competitive pressures 
adequate to protect the public interest; or when specific 
practicés appear to prevent, restrict. ог distort com- 
petition; ог when one firm or a small group of firms 
dominates a sector of the economy; or when pay 
settlements by individual firms or their pay structures 
appear to need review. 

These matters would be considered in the context of 
the prices and incomes policy and would have regard to 
a firm’s business as a whole. Inquiries starting from 
the specified issues could therefore entail investigation 
into wider aspects of a firm’s efficiency. But the Com- 
mission would not be used for generalized inquiries 
into the efficiency of individual firms. 

General references on efficiency may, however, be 
made in the case of the nationalized industries which 
may also be subject to references on prices, charges and 
pay. Public service references will relate to, pay, 
including the links between pay and efficiency and 
advising on the pay of certain groups in the public 
service, such as the Armed Forces, MPs and senior 
Civil Servants, for whom pay пе БОНА НО machinery 
does not exist. 
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“The Commission would also be concerned with 
_mergers relating to take-overs of assets of more than £5 
million. The existing mergers provisions will have one 
significant extension — there will be a power to examine 
the effects of past mergers to see whether the advan- 
tages expected .actually resulted and whether the 
disadvantages proved greater than expected. 

The Commission may also be required to report on 


general references which relate to ап industry, trade or 


profession as a whole and not merely to individual 
fitms. This type of reference might concern profes- 
sional practices or retail margins, for instance, or 
particular kinds of business practice in the economy as a 
whole. These general references would lead to re- 
commendations for action but the Government would 
not be empowered to require any action following a 
reference of this kind. 

Where, however, the Commission reports that in its 
view the conduct of an enterprise in specified respects 
or a merger is detrimental to the public interest, 
Ministers will have the power to issue orders which 
would declare agreements (other than pay agreements) 
unlawful; or declare unlawful the withholding of goods 
and services: or the placing of conditions on their 
supply; or stop discrimination; or regulate prices; ог 
prohibit or restrict mergers; or require the division or 
sale of parts of an undertaking. 

These powers would be exercisable only in so far 
as they were directly relevant for the purpose ol 
remedying specific detriments to the public interes! 
set out in the Commission's report. Moreover,, the 
power to regulate prices would be exeicisable only 
where the Commission specifically found that the price: 
charged or to be charged would be against the public 
interest and that there is an unreasonable exercise oj 
the power of the firm to determine prices. The Com- 
mission would be required to give reasons for theii 
conclusions and the orders issued by Ministers woulc 
be subject to approval by Parliament. 

As a postscript to this, another clue to Tory thinkin; 
on the accountability of companies ќо their share 
holders and the public was given last week-end b 
Sir Keith Joseph, Opposition front bench spokesma: 
on industry and trade. Addressing an audience o 
Conservative trade unionists, he said that the per 
formance of management should be clearly recorde: 
by more effective disclosure of trading results in publi 
companies. An inter-departmental inquiry would b 
ordered by a Conservative Government to see how th 
Companies Acts can be amended to enforce more dis 
closure in the hope of encouraging better management 
While the existing provisions affecting small privat 
companies would be softened. Ways of standardizin 
accounting methods across the. whole.range of com 


· panies would be studied by a special working party. 
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Back-duty Slow-down | 


HE plethora of new taxes in the past few years has 
dealt a severe blow to Inland Revenue back-duty 
work. After the Finance Act 1965, tax inspectors were 
authorized to defer the opening of new back-duty 
inquiries where the pressure of work made this un- 
avoidable. The fact appears in the report of the Comp- 
troller and Auditor-General on the Civil Appropriation 
Accounts (Classes 1-5) for 1968-69, published last 
week (HMSO £2). 

'The Auditor-General says that the instruction to 
inspectors is reflected in the progressive decline in the 
number of investigations completed in the four years 
ended March 31st, 1969, as the following table shows: 


Year Penalties 
ended Number of Total charges and interest 
March 3151 cases raised included 
£ £ 
1969 8,983 13,230,101 ` 4,248,896 
1968 10,487 13,556,419 4,268.122 
1967 11,154 14,722,018 4,731,028 · 
1966 11,618 14,200,366 48,336 
1965 12,405 15,965,295 4,897,498 
1964. 12,216 15,563,617 4,655,467 


These figures do not include minor settlements 
effected by local inspectors relating to interest, or 
settlements with employers in respect of under- 
deductions of PAYE tax, For the year to March 31st, 

: 1969, the former amounted to £1,157,624 (41,317 
cases) and the latter, including penalties, to £967,411 
(2,188 cases). The figures in the table have to be read 
in the light of continued inflation and also of the fact 
that in the Finance Act 1960 much greater powers were 
given to the Inland Revenue to recover back duty and 
to sue for penalties. 

It is clear that the passing of the Finance. Act 1965 
marked the beginning of the decline — a situation which 
the Auditor-General says he has kept under review 
year by year. The Inland Revenue told him in October 
1968 that the position had improved somewhat. 

: Instructions had been issued in April 1968 to resume 
progressively the full-scale efforts of inspectors in.the 
back-duty field. 

However, the burden of work had. prevented a full 
return to normality. Inspectors continued to be under 
severe pressure but by December 1969 the number 
of cases under inquiry was at a high level and a pro- 


gressive increase in the number of settlements could be. 


expected. On the other hand, the yield in money would 


rise more slowly as there was a higher propera of- 


smaller cases. 


~ 


' consistent with the principle .. 


‘Work pressure also reduced 'the number of ‘staff 
engaged on the inspection of eniployers" 
records. The number was partially restored ‘and the 
Inland Revenue intimated in October 1968 that the 
number engaged on this work would be doubled. 

Inland Revenue figures of tax remitted or abandonéd 
for the year ended March 41st, 1969, аге as follows: ` 


£ 
Income tax 5,338,741 
Death duties ~ 705,638 
Excess profits tax .. 388,624 
Surtax · 363,605 
Corporation tax 92,634 
Profits tax 92,273 
Capital gains tax 45754 
Other duties 3,054. 
~Total £6,989,323 





The total is £1,3 64, 549 up on the previous year. It can 
be analysed among the grounds for writing-off as 
follows: 


Remissions £ 
On grounds of poverty 82,502 
On grounds of equity 1,084,120 


Miscellaneous: amount recoverable not 
sufficient to Justify cost of proceeding: 


etc. 400,839 
Amounts irrecoverable 
Insolvency 2,618,669 
Composition settlements | 45,768 
Realization of securities 14,019 
Taxpayer gone abroad or untraceable 
etc. 3 ` 2,683,406 
Total £6,989,323 





Not included above are law costs remitted, amounting ' 


to £18,989. The report accepts the Inland Revenue’s 
explanations of these remissions and writings-off as . 
satisfactory. 
Grave defects in the administration and policing of 
the investment grants-system: are:emphasized: by «ће ` 
fact that more than a quarter of the Comptroller ánd 
Auditor-General's report is devoted to the subject. 
The fact that estimates of the expenditure have con- 


- sistently been inadequate is already common knowl- 


edge. "The Board of Trade is taken to task for holding. 
up payments towards the end of the financial year in 
order to keep down over-spending, and the Board had 
acknowledged that this ‘might be held to be in- 
f . that payments which 


PAYE. : 
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come within the provision made by Parliament, and 
which are due and fully matured, must not be post- 
poned even for the purpose of avoiding any excess on 
the Vote’. | 

Test audits had also revealed cases where grant 
appeared to have been paid incorrectly. One applicant 
claimed grant on £2 million paid to a shipbuilder and 
said that the ship was not subject to hire-purchase or 


ACCOUNTANT > 


January 29th, 1970 
other deferred terms. Grant of some £500,000 was 
accordingly paid, and the audit department discovered 
that within a few days after the grant was paid the 
ship was mortgaged back to the builder for a loan 
only slightly less than that sum. The report says there 
was evidence of grants being paid even when it was 
apparent from the claim forms that grant was not 
payable. | 


Artificial Transactions in Land – | 


ETURNING now to the difficult phrase in section 
32 (2) ‘gain of a capital nature’, the word ‘capital’ 
isto Бе construed according to the construction of 
the expression ‘capital amount’ in section 30 (x), 
namely: . 
‘any amount, in money or money’s worth, which, apart 
from [sections 31 and 32] does not fall to be included in 
any computation of income for the purposes of the 
Income Tax Acts or the Corporation Tax Acts’. 
The expression ‘gain of a capital nature’ connotes a 
sum which has itself been arrived at by means of a 
computation that sets outgoings against incomings. So 
the gain, as such, would not in any case normally ‘fall 
to be included in any computation’ because the com- 
putation stage would already be over. Perhaps the 
intention is to say that the gain is of a capital nature 
when neither the incomings nor the outgoings appro- 
priate to it ‘fall «о Ље included in any computation’. 
It is interesting to compare the definition with 
similar provisions in earlier income tax legislation. In 
section 469 (2) of the Income Тах Act 1952 (sale not at 
arm's length at an overvalue) the proviso to the sub- 
section says that it shall not apply where, inter alia, 
*the price of the property falls to be taken into account 
as a trading receipt in computing the profits or gains ...". 
Section 21 (1) of the Finance Act 1960 which is re- 
placed by section 33 and which used to impose tax on 
the proceeds of sale of certain shares, states that 'apart 
- from this section the consideration would not be a receipt 
of an income nature in the hands of the seller . . .". 
The same phrase occurs in. section 26 of that same 
Act. Again, section 32 of the Finance Act 1960 which 
imposes tax on receipts accruing after the discon- 
tinuance of a trade uses the expression ‘not being sums 
otherwise chargeable to tax". Similarly, section 37 of the 
same Act, imposing tax on ‘golden handshakes’ uses 
„ће phrase ‘not otherwise chargeable to income tax’. 
. These provisions are models of clarity compared with 
paragraph іг (1) of Schedule 16 to the Finance Act 
1966. 
Suppose the taxpayer receives a capital sum but the 


person paying it to him is a trader who is entitled to 
deduct the payment in computing his own profits, does 
that mean the amount falls to be included in a com- 
putation and therefore escapes section 32? The answer 
probably is that in the context of the new provisions, the 
vague definition must be construed in the sense of the 
taxpayer being already charged himself on the capital 
sum.  . - 

Given that there is in fact a 'gain of a capital nature' 
and that it is ‘obtained from the disposal of the land’, 
then for the section to operate it is also necessary 10 


show that it was obtained: 


‘(i) By the person acquiring, holding or developing the 
-land,; or by any connected person; or 

(Ш) Where any arrangement or scheme is effected a: 
respects the land which enables a gain to be realizec 
by any indirect method, or by any series of trans- 
actions, by any person ‘who is a party to,/or con- 
cerned in, the arrangement or scheme.’ 


For the purposes of section 32, any question whethe 
a person is connected with another is to be determinec 
in accordance with paragraph 21-of Schedule 7 to thi 
Finance Act 1965 (subsection (12)) That рагаргар! 
contains a number of rules for deciding whether per 
sons are 'connected' for the purposes of capital gain: 
tax. Those rules are simple compared with the questio: 
of whether a person is ‘concerned in’ the arrangemen 
or scheme. Any number of transactions may be re 
garded as constituting a single arrangement or schemi 
if a common purpose can be discerned in them, or i 
there is other. sufficient evidence of a common purpos: 
(subsection (5) (6)). 

Subsection (2) applies whether the person men 
tioned in it obtains a gain for himself or for any othe 
person. Subsection (5) (a) elaborates on the idea o 
obtaining a gain for some other person. If A direct 
or indirectly transmits the opportunity of making : 
gain to B, then B’s gain is obtained for him by A 
Subsection (5) (а) gives one example: i.e., prematur 
sale. A property may be about to go up in value and th. 
owner wishes to unload it before it does so because 


January 29th, 1970 


for instance, it is trading stock in his hands. He 
therefore sells it to (say) his son at a price which cannot 
be attacked as being a fictitious price. The son holds the 
property for more than the statutory year and then 
sells it. No one could suggest that the son was thereby 
trading in the land and therefore he would not be 
chargeable to income tax or surtax on the profit. The 
gain would accordingly be of a capital nature obtained 
from the disposal of the land. The gain is obtained for 
the son by the father. 
It is time now to deal with subsection (3) which 
actually imposes tax. It reads: 
“Where this section applies, the whole of any such gain 


shall for the purposes of the Income Tax Acts and the 
Corporation Тах Acts be treated: 


(a) as being income which arises when the gain is 
realized and which constitutes profits or gains 
chargeable to tax under Case VI of Schedule D 
for the year of assessment or company’s accounting 
period in which the gain is realized; and 


(b) subject to the following provisions of this section, 
as being income of the person by whom the gain is 
- realized.’ 
Thus, in the example mentioned above, since the father 
has transmitted the opportunity for the gain to the son 
it is the father who is chargeable. This is emphasized 
by subsection (8) which may be paraphrased as follows: 
‘If all or any part of the gain accruing to B is derived 
from (a) value or (6) an opportunity of realizing a gain 
provided directly or indirectly by A (whether or not 
put at the disposal of B), then subsection (3) (b) is to 
apply to the gain (or that part of it) with the substitution 
of A for B? 
. When the provisions were being debated in the 

House of Commons, the point was made by the 
Opposition that as the section was directed against 
avoidance of tax on trading profit, the imposition of tax 
by subsection (3) ought to.specify Case I and not Case 
VI of Schedule D. 'This was rejected. Instead, sub- 
section (6) directs that such method of computing the 
gain is to be adopted as is ‘just and reasonable in the 
circumstances'. For this purpose one must take into 
account the value of what is obtained for disposing of 
the land, and allow only such expenses as are 'attribu- 
table' to the land disposed of. 

It is difficult to imagine a more likely cause of 
litigation than to use an entirely new word — 'attribu- 
table' — in place of the tried and tested provisions of 
Case I. However, some concession in favour of Case I, 
Schedule D, is made. 'This is where a freehold is 
acquired and the reversion is retained on disposal. In 
those circumstances account may be taken of the way in 
which the profits or gains under Case I of Schedule D 
of a person dealing in land, are computed in such a 
case. The words ‘freehold’ and ‘reversion’ are not apt 
in Scotland. The former is there taken to mean the 
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estate or interest of the proprietor of the dominium 
utile or, in the case of property other than feudal 
property, of the owner. ‘Reversion’ means the interest 
of the landlord in property subject to a lease. 

There is a further concession to Case I of Schedule 
D in subsection (6) (b). It refers to section 29 (5), (6) 
and (7) of the Finance Act 1963, and states that account 
may be taken of adjustments to be made in computing 
profits or gains under those subsections. Section 29 (5) 
enacts that in computing the profits of a trade of dealing 
in land, any trading receipt falling within subsections 
(1), (3) or (4) of section 22 of the Finance Act 1963 shall 
be treated as being reduced by the amount on which tax 
is chargeable by virtue of that section. 

Section 22 imposes Case VIII liability to a partial 
extent on premiums and quasi-premiums. Ob- 
viously, to the extent to which the premium, etc., is 
charged to Case VIII it should not also be charged 
either under Case I or under section 32. Section 22 (6) 
of the 1963 Act contains similar provision in a case 
where a premium is paid by instalments. Section 29 (7) 
provides for adjustment where there is a charge to tax 
under section 23 (assignment of lease granted at 
undervalue) or under section 24 (sale of land with 
right to reconveyance). 

Subsection (10) of section 32 contains a limitation on 
the scope of paragraph (i) in section 32 (2): i.e., the 
case where the gain of a capital nature is obtained from 
the disposal of the land by the person acquiring, 
holding or developing the.land or by any connected 
person. Subsection (10) applies where there is a 
disposal of shares (which includes stock (Schedule 16, 
paragraph 11 (1))) in: 


(a) a company which holds land (as already defined) 
as trading stock; ог.. 


(b) a company which owns directly or indirectly 
9o per cent of the ordinary share capital of another 
company which holds land as trading stock. 


'Company' here includes any body corporate and 
‘ordinary share capital’ has the meaning given by 
section 42 (3) of the Finance Act.1938. It means all 
the issued share capital (by whatever name called), _ 
other than capital the holders whereof have a right to a 
dividend at a fixed rate or at a rate fluctuating in 
accordance with the standard rate of income tax, and 
have no other right to share in the profits. It is to be 
observed here that the injunction in paragraph 11 (1) 
of Schedule 16 to construe ‘capital’ according to the 
meaning of 'capital amount' cannot extend to the 
meaning of ‘ordinary share capital’. Where: 


(1) paragraph (a) or (5) above apply; and 


(2) all the land is disposed of in the normal course of 
its trade by the company which held it; and 
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909) such disposal v was such as to: procure that oppok 


tunity of profit in respect of the land arises to that 


company . 


then section 32 is not to apply to T gain to the holder 
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of shares by virtue of subsection (2) (1). However, this 
is without prejudice to any liability under subsection 


(2) (ii). 


(To be continued.) 





Current 
Affairs 





Income Tax Consolidation 


T last income tax consolidation has taken a major 

step forward. Two Bills have now been published 
which are intended to come into effect for the tax year 
beginning on April 6th chis year. First is the Income 
and Corporation Taxes Bill, and as its name implies it 
contains the substantive statutory provisions relating to 
income tax and corporation tax. 

So far as corporation tax on capital gains is concerned, 
the Bill contains those provisions which relate specially 
to companies. However, at present the capital gains 
statutes are not being consolidated and the Bill does not 
contain those capital gains provisions which apply both 
to companies and to individuals. That omission simply 

‘is not good enough. The new Bill is in three volumes 

and may justly be described as huge, yet.appropriate 
capital gains cases will mean the usual weary search 
through the Finance Act 1965 and the considerable 
amendments in later Finance Acts. 

The other consolidation is the Taxes Management 
Bill which contains the main provisions about ad- 

‘ministrative and procedural matters such as appeals 
against tax assessments. This Bill covers capital gains 
tax as well as income tax and corporation tax. 

These are not the first consolidations to come on to 
the scene. The last occasion resulted in the Income Tax 
Act 1952 and the present Bills derive from that Act 


· „and some twenty later ones, mainly Finance Acts. 


The essence of consolidation is to leave statute law 
exactly where it was without any alterations о? im- 
provements. In other words, if there was ambiguity 
under existing statute law, that ambiguity is to remain 
after consolidation. The object of the operation as far 
as the user is concerned is to have the many changes in 


! 


pa 


the law made over the last eighteen years incorporated 
into a unified text (with the omission of certain capital 
gains). | 

The Inland Revenue is not alone, of course, in having 
been burdened over recent years with a welter of new 
and complicated provisions, but it is quite under- 
standable that the department has let it be known it 
requires a breathing space, and danger of additional 
work carries the threat of the departmental machine 
breaking down. Conceivably, therefore, the need to 
become acquainted with a new ‘tax bible’, to learn 
new section and paragraph numbers under the pro- 
posed legislation could have been regarded as unhelpful 
at the present time, but the department has un- 
equivocally stated that the consolidation is welcome. 

The Bills were introduced in the House of Lords and 
later they will be considered by a Joint Committee of 
both Houses on Consolidation Bills. 


Valuing Trading Stock 


TE old rule that trading stock is to be valued at cost. 
or at market value, whichever is the lower, has 


· become part of income tax law. But what, in fact, is 


meant by ‘market value’? This was the subject of dis- 
cussion in the Court of Appeal last week in BSC 
Footwear Ltd o. Ridgway. | 

'The company retailed shoes and made a profit by 
adding a percentage mark-up to cost, then selling at the 
marked-up price. It was part of the business to hold 
sales in January and July when shoes were sold at a 
lower price, and in valuing the stock at December · 
31st, 1959, the company followed its existing practice, 
namely, to take shoes at the sales price and to deduct a 
notional retailer's mark-up. After acquiescing for 20 
years, the Inland Revenue challenged this practice on 
the ground that the figure so produced was not the 
*market value' in the market in question, that is, the 
retail market. Last February, Mr Justice Cross 
accepted this argument of the Inland Revenue and the 
company appealed. 

In the Court of Appeal, Russell, LJ, said that the 
company's method was a legitimate commercial one but 
it did not produce the ‘market value’ for the purposes 
of computing the taxable profit. Lord Justice Salmon 
pointed out that the accounts always had an auditor's 
report that they showed a true and fair view The 
Revenue must equally have been satisfied up to 1960, 
and his lordship had little sympathy with their present 
attitude in which they repudiated a practice which; 
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with full knowledge, had been accepted Бу all for so 
many years. 

However, the company was contending for a value in 
a notional market which had never existed and that 
could not be right. Lord Justice Megaw concurred. The 
company obtained leave to appeal to the House of 
Lords. 


Using Reports of Other Auditors 


HIS week saw the publication of another report ~ 

the third to date — of the Accountants International 
Study Group, which comprises the three Institutes of 
Chartered Accountants in the British Isles, the 
Canadian and the American Institutes. 

The subject of this third report, Using the Work and 
Report of Another Auditor, is a logical sequel to its 
predecessor, The Independent Auditor's Reporting 
Standards. It takes into its purview the relationship 
between different accountants auditing the parent and 
subsidiary companies in a group, the primary auditor’s 
responsibilities and the prerequisites to using the 
report of a secondary auditor. 

An important conclusion reached in the report is that 
while there may be differing reporting practices and 
legal responsibilities among the nations represented 
in the Study Group, there is general agreement among 
auditors in those countries that the primary auditor 
should not be held responsible for the results of 
negligence on the part of secondary auditors, provided 
the primary auditor exercises due care in using the 
work and report of another auditor. 

Copies of the report, which was initially drafted for 
the Study Group by its Canadian members, may be 
purchased from the participating Institutes, price (in 
. the British Isles) ros. 


Enlarged Role for ECGD 


Му: powers for the Export Credits Guarantee 
Department are proposed in the Export 
Guarantee’ and Payments Bill, published last week. 
By virtue of section 1 of the Export Guarantees Act 
1968, the ECGD has power at present to underwrite 
export credit up to a total of £2,400 million. In 
addition to raising this ceiling to £4,000 million, the 
Bill envisages a new role for the Department (within 
the general powers conferred on the Board of Trade by 
section 2 of the Act of 1968) in covering the cost and 
availability of credit. 

Clause 2 of the Bill empowers the ECGD to engage 
in offering tied loans to facilitate the purchase of 
British goods; at present the only loans of this nature 
are those 'for rendering economic assistance' under the 
aegis of the Ministry of Overseas Development. Clause 
3 permits the ECGD to make payments to reduce the 
cost of interest under specified, export contracts, from 
funds voted for this purpose by Parliament. 

"These clauses represent a significant departure from 
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the Department's original function purely as a credit 
insurance body, and are plainly intended to increase 
Britain's competitiveness in the international credit 
race. It remains to'be seen whether they will be used as 
a matter of course, or whether they will be held as 
emergency powers in reserve. The availability of 
subsidized interest rates under clause 3 in particular 
may be retained to meet aggressive international 
competition. An explanatory memorandum published 
with the Bill itself admits that ‘no reliable estimate can 
be made of the extent to which these powers will be 
used or of the additional expenditure which may be 
incurred, since their use will reflect the extent to which 


‘foreign competition cannot otherwise be met’. 


Except for the anticipated increase in the volume of 
export credit now to be offered for insurance, it is not 
expected that the provisions of the Bill will affect 
public service manpower. 


Three-pronged Attack on Taxes 


Ао attack on the present penal 
levels of taxation reached the Chancellor last week 
in representations from the Association of British 
Chambers of Commerce, the Institute of Directors 
and the Engineering Industries Association. Two 
of them argue for a higher threshold for surtax — the 
£2,000 at which it was fixed so long ago being already 
the equivalent of over £4,000 in 1967. The [2,000 
limit for the imposition of tax on benefits in kind to 
employees should similarly be lifted to £5,000, and 
it was submitted that the top combined rates of income 
tax and surtax should come down. A maximum of 15s 
in the £ instead of 18s 3d would cost only £4 million 
in tax but would be a tremendous incentive. Again, 
there should be a lower rate of corporation tax on 
companies with small profits, or on the first (say) 
£50,000 of profits. 

Anomalies and inconsistencies of the present system 
are the subject of attack in detail. Capital gains tax, it 


_ was stated, should be abolished on small realizations, 


and the exemptions of {5,000 and £10,000 on death 
and retirement should be increased and made cumula- 
tive. The shortfall provisions are criticized as being too 
rigid, while there is a general complaint that close 
companies are unfairly treated and confusingly 
defined. It is argued that relief for interest on loans to | 
acquire shares in a company should be granted, 
however few shares an employee acquires. 

The ABCC argues that where income is received 
from several foreign sources, the taxpayer should be 
allowed to aggregate it, as well as the foreign taxes on 
it for the purpose of double tax relief. There are 
arguments for allowing husband and wife to be treated 
as separate individuals in order to reduce the surtax 
burden. The ABCC gives publicity to a curious 
practice of the Inland Revenue who maintain that 
when a beneficial joint holder dies there is no 'disposal'. 
Consequently when the.survivor dies or disposes he 
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“has to bring in the full, proceeds for capital gains tax 
; but is not allowed to deduct the cost to the deceased 
` joint holder. 
If these three organizations had their way, three 
taxes would be totally abolished — short-term gains tax, 
‘selective employment tax, and betterment levy. The 
point is made that the levy could easily be incorporated 
into the capital gains tax legislation, which would 
certainly simplify matters. Another suggestion is that 
accounting for tax should be effected quarterly instead 
of monthly. This is already the case with purchase tax 
and there seems to be no good reason to have monthly 
accounting with its heavy backward and forward flow 
. of forms. 


‘Light on Local Government Reform 


T we don't reform local government . . . believe 
me, we shall have an increasing tendency to 
centralize. A monolithic movement which has been 
going on for years has brought one thing after another 
under the control of central Government, with its local 
agencies — gas, electricity, water, hospitals, passenger 
transport and the rest. We shall have this continuing 
tendency to make us a country governed by a central 
bureaucracy . . . which cannot be avoided unless we 
have a counter-poise in a strong, resilient, intelligible 
local democracy.’ 

So concluded Lord Redcliffe-Maud in an illuminat- 
ing address at last week's luncheon meeting of the 
London and District Society of Chartered Account- 
ants. Speaking around the subject of ‘Communications 
in Local Government’ in the luncheon series theme of 
"The Art 6f Communication’, Lord Redcliffe-Maud 
said there were bad communications both within and 
between local government, as well as with central 
Government. These failures of communication were 
partly due to the fact that local government now 
‘simply did not fit the facts of life where we live 
and work and move and enjoy ourselves’. 

‘This was the background to the report of the Com- 
mission on Local Government of which Lord Redcliffe- 
Maud was chairman, and his address — to be reproduced 
in these columns in full next week — throws in- 


valuable light on the: Commission's controversial . 


recommendations. 


Customs and Excise Report 


HE proponents of more indirect taxation have a 

fund of arguments to support their views in the 
latest annual report of the Commissioners of Customs 
and Excise covering the year ended March 31st, 1969 
(Cmnd. 4256, HMSO 16s 6d). To take tobacco as an 
example, the 1968 Budget added another 4s 4d a pound 
to the duty — equivalent to twopence on a packet of 20 
cigarettes. In November of the same year the 10 per 
cent surcharge added another 4d on a packet of 20 
The cancer danger has caused a heavy swing to filter- 
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tip cigarettes which means that less tobacco is used, 
nevertheless, in the face of both these influences the 
consumption of tobacco in the year fell by only 24 per 
cent. Consequently revenue receipts were up by 6 per 
cent and reached the staggering total of £1,103-7 
million. 

The enforcement of the duties collected by Customs 
and Excise is perhaps rather more difficult than the 
enforcement of direct taxation. Prosecutions for various 
forms of evasion resulted in the conviction of 1,727 
persons and the imposition of fines totalling £122,726. 
Civil litigation produced the payment of £64 million in 
arrears of duty and tax, and involved the imposition of 
nearly £9,500 in costs. Confiscated goods and currency 
seizures together realized £391,728. Like the Inland 
Revenue, the Customs and Excise have power to 
mitigate penalties and to compound proceedings. In 
the exercise of their powers to compound they re- 
covered £132,186. 

Exchange control is another responsibility of the 
Department in certain fields, and 72 persons were 
prosecuted for attempts to evade; which resulted in 
aggregate fines totalling £7,500. One hopeful evader 
carried £10,000 on his person, and another had £2,500 
concealed in tins of foodstuffs. A consignment of 
1,300 tons of butter worth about £300,000 was 
misdescribed ‘sweet fat’ with a view to evading the 
import licensing control regulations. 

. In all, the Customs and Excise collected a net total of 

£4,611 million — about 36 per cent of the yield of 
central Government taxation — at a cost of [3847 
million, or less than 224 in the £. 


Nominal Capital in Decimals 


RECOMMENDATION on the conversion ог 

nominal values of share and loan capital from {sd 
to decimal equivalents has been issued by the Chartered 
Institute of Secretaries. Apart from those cases in 
which shares or stock are already’ registered and 
transferable as units or multiples of Хт (in which no 
action is necessary), the recommendation considers 
two further contingencies which are likely to affect a 
number of companies: 


(a) where shares have a nominal value in shillings 
and pence capable of exact conversion into 
decimal currency; and 


(b) where the shillings and pence value is not so 
convertible. 


Category (a) presents no particular difficulty, the 
principal step to be taken being the amendment of the 
company's memorandum and articles of association in 
order to express the nominal values in the new cur- 
rency. In category (5), it will be necessary to consolidate 
(and, if so desired, to subdivide) the capital into nominal 
units which are exactly convertible. | 

In default of specific action, sections 8 and 9 of the 
Decimal Currency Act provide for (inter alia) amounts 
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of shares and stock to be converted by reference to the 
‘whole new penny’ table; and it is at this point that 
difficulties may arise, principally with the odd multiples 
of the now defunct half-crown. 'lhus, for example, 
four holdings each of 7s 6d total £1 тоз; but when each 
7s 6d becomes 38р, the total of all four will be £1-52 
and not £1:50. 

~ Companies are recommended to make the appro- 
priate amendments at either the last annual general 
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meeting before, or the first meeting after, February 
15th, 1971. There is also a reminder that, in the case of 
quoted companies, the text of the relevant documents 
should be agreed in advance with the appropriate 
Stock Exchange. 

The Chartered Institute of Secretaries will be happy 
to discuss problems with members, and plans to 
publish further notes on matters of general interest on 
problems of decimalization. 





THIS IS MY LIFE | 


Too Clever. 


by An Industrious Accountant 


PRANK has worked in our Accounts Department 

for many years now, gaining a wide range of 
experience in costing, budgeting, etc., so he seemed to 
be a natural choice for the replacement of our recently 
departed financial accountant. That well-liked section 
head, it will be recalled, resigned on the grounds of 
inadequate scope and excessive routine work, so we 
went over this aspect carefully with Frank. He’s a 
graduate, with considerable ability underlying a 
somewhat flippant manner, and we didn’t want him 
to suffer from operational frustration. 

. He was happy enough about his promotion, for- 
‘tunately, while cheerfully admitting his long-term 
‘intention of. climbing up the professional ladder 

elsewhere; I was surprised, therefore, when he told me 

last week that he'd been interviewed for an outside job. 

The advertisement had been couched in such glowing 

terms that he just couldn't let it pass, he confessed 

‘honestly, and he felt that he'd acquitted himself well at 

the interview. 

Certainly the advert looked tempting. A qualified 
accountant was wanted who was already holding an 
executive post (‘my section-head appointment seemed 
just right’, he pointed out); preferably a graduate 
('tailor-made, wasn’t it’?); some experience in the 
textile trade an advantage (‘see what I mean"). The 
company was young but expanding rapidly (‘just the 
chance to get in on the ground floor’) and needed an 
‘expert to handle’the installation of budgetary control, 
stock control, a wage-incentive scheme (‘remember I 
spent six months on payroll in our shirt-factory’) and 
financial liquidity forecasts. 

He’d met the managing director, a quiet, middle-aged 

: type with shrewd eyes, and a-bright young man from 


one of those staff selection advisory firms in an inter- | 


view lasting over two hours. The BYM had com- 
menced with a rosy prediction of rocketing profits and 


industrial growth, as their latest hosiery styles had 
achieved a sudden dramatic success in European 
markets and the order-books were bulging, so Frank 
felt that he'd come into his own at last. 

He and the BYM found themselves, in fact, to be 
twin souls in outlook — practically two minds with but a 
single thought, two hearts that beat as one. They 
agreed on the essential DCF justification for future 
projects, based on cash-flow charts and extrapolated 
liability/resources ratios. They touched on personnel 
development, knowing that the present staff were 
relatively inexperienced, and discovered they'd both 
been on the same 'T-group course two years before. 
Their views on merit-ratings and sensitivity training | 
for potential managers were virtually identical... 

The MD had asked about control of work in progress 
in price and quantity, where problems had developed 
recently. Both Frank and the BYM urged the mini- 
mization of paper-work and the optimization of the 
visual survey by reliable supervisors, quoting thé 
publicized economies achieved by Marks & Spencer in 
this sphere of their operations. Sensing doubt in the 
MD's reaction, however, they saw no difficulty in 
turning the problem over for detailed analysis to one of 
the newer mini-computers. They could rent time from 
a computer-bureau while training a couple of pro- 
grammers hand-picked from the present establishment. 

The MD, apparently accepting their contention that 
a computer was a sine qua non for the new decade, asked 
Frank what sort of wage-bonus scheme he preferred: 
strictly on piece-work, or linked to cost-of-living 
indices, or teamwork vis-à-vis individual output where 
practical? Frank had the answer. Involvement of the 
operators, with their understanding ‘of, and .partici- 
pation in, the hammering-out of the ground rules, were 
the basic prerequisites of success. Systems shouldn't 
be imposed from outside; they ‘should develop via 
collaboration on a flexible and: forward-looking infra- 
structure. , ; 

The BYM, said Frank, with hopefully. crossed 
fingers, seemed to like his style and he was certain he’d 
be on the short list. 

Hence his depression yesterday when he € 
he was not. Too highfalutin' by half, «ће MD had 
decreed; somebody more down-to-earth was needed 


for an unsophisticated manager. 
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The Directors’ Dilemma 


Section 16 of the Companies Act 1967 


by MICHAEL GREENER, B.A., F.C.A. 


HE 1967 Companies Act, section 16 (1) (a) states, 
inter alia, with reference to fixed assets that 
‘The directors’ report . . . shall also if, in the case of 
such of those assets as consist in interests in land, the 
market value thereof (as at the end of that year) differs 
substantially from the amount at which they are included 
in the balance sheet and the difference is, in the opinion of 
‘the directors, of such significance as to require that the 
attention of members of the company or of holders of 
debentures thereof should be drawn thereto, indicate 
the difference with such degree of precision as is 
practicable." 


For those who have difficulty in understanding the 
niceties of phrasing employed by those whose un- 
happy job it is to draft Acts of Parliament, the aforesaid 
has been translated as 

[The directors’ report shall] ‘where market value 
of interest in land held as fixed assets is materially 
different from book amount at the end of the year, 
indicate the difference as precisely as is practicable where, 
in the directors’ opinion, the difference is of such signi- 
ficance that members’ attention should be drawn 
thereto." 


The questions that seem to arise are: 


(i) Is the section necessary, or does the law already 
provide against the dangers of non-disclosure? 


(ii) Is the section adequate? 

(iii) Is the wording unambiguous? 

(iv) Are companies conforming to the requirements 
of the section? 


The section is necessary in so far as, at present, it is 
not difficult for the directors of a company, either 
deliberately or accidentally, to refrain from informing 
shareholders that the *market value' of the assets of a 
business, or part of those assets, is considerably higher 
than the book value or the value in use to the business; 
and that part, or all, of the assets, could be disposed 
of to the advantage of the members. This might 
involve the outright sale, or the sale and lease-back of 
one or more assets or, in the extreme case, the break-up 
of the organization. 

The possibility of such a surplus has frequently 


1 Guide to the Accounting Requirements of the Companies 16, 
1948-1967. Сее & Со (Publishers) Ltd. Е 


only been apparent to members when, having sold 
their shares, they find that the assets of the concern 
have been realized to the substantial benefit of a single 
opportunist who happened to be in possession of 
information not available to those members. 

Section 16 of the 1967 Companies Act would there- 
fore seem to be desirable in its intent, if not in its 
effect. The question remains, whether the law did not 
already make such disclosure necessary. It is at this 
point that accountants, or rather auditors, turn away 
and start mumbling among themselves. 


.Unrealistic 


If the information is not given, and it is essential to 
a proper appreciation of the state of affairs of a company, 
then it is surely unrealistic to describe a balance sheet, 
where the assets are shown at book value without any 
qualification or note in the accounts or the other 
documents supplied to shareholders, as representing a 
true and fair view. Yet auditors have not concerned 
themselves unduly with the replacement or realizable 
value of fixed assets, nor have they considered it their 
duty to do so. This attitude is difficult to defend but 
has not been seriously attacked at law. 

The seriousness of the position is shown by the 
considerable surpluses on revaluation shown by many 
companies that have attempted to bring fixed assets 
into line with present-day values. The 1967 Act, 
whilst requiring directors to give an opinion, at the 
same time supplying them with a double option, still 
does not require the auditors to take any part either 
in estimating possible values or deciding whether it is 
relevant to disclose these values to members. This 
matter will be discussed later. 

If we can conclude from what has been said that 
section 16 is necessary, we now have to consider the 
second question posed above, i.e., Is the section ade- 
quate? Ín other words, does the Act in fact require 
that information to be given which is necessary to 
shareholders in order to form a proper opinion of the 
value of their shares and of the seeming efficiency of 
the company? 

Before going further it may be well to look at the 
third question, that of ambiguity. Is the wording of 
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the ‘Act sufficiently precise as to avoid confusion? 
The answer to this question must surely be in the 
negative. One reason is the lack of clarity of intention 
(this will -be considered shortly) but the other, more 
important reason, is that certain of the words used in 
the relevant provision are neither capable of an exact 
definition, nor do they have an accepted meaning 
within the accounting profession: such words as 
‘substantially’, ‘significant’, and most important of 
all, ‘market value’. 

There would be a further, and almost insupportable 
obstacle, had not the meaning of the term ‘interest in 
land’ been elucidated at Standing Committee stage 
of the Bill, where it was stated to include ‘any buildings 
thereon’. 

To revert to the other terms, ‘substantially’, 
‘significant’- and ‘market value’. The word ‘sub- 
. stantially’ is somewhat elusive; it has been translated 
in the Guide previously referred to as ‘materially’. 
But this does not help very much as the word ‘material’ 
has always been something of an obstacle to the 
accountant, for he must immediately ask, material to 
what? 

In the present context, having established the 
difference between ‘market value’ and .book value 
of land and buildings in total, is materiality or sub- 
stantiality to be considered in relation to the assets 
valued, and then at their book value or ‘market value’, 
or is it to be considered in relation to the assets of the 
business as a whole? 

Group accounts provide another problem. 'The 
figure may be material to the total assets ot the holding 
company, but not to the total assets of the group. If the 
surplus concerns property in the balance sheet of the 
holding company, is it to be stated in the report on 
‘the accounts of the group? 


Miatter for the auditors? 


The second term questioned is ‘significant’. When 
does a difference become ‘significant’? The matter 
seems to be left to the opinion of the directors, which 
is unfortunate, for as has been suggested before, the 
auditors should be in a far better position to decide. 
If, in fact, the difference is significant and they do 


not draw attention to it in the accounts, then can, 


those accounts claim to show a true and fair view? 
Conversely, if the auditors do not draw attention to the 
fact, why should the directors do so? For the difference 
should hardly be significant. 

Another objection to the word ‘significant’ is that 
it is as nebulous as the word ‘material’, the criticisms 
of which are equally applicable. Finally, it is difficult 
to see that a difference which is substantial or material, 
is not also significant. Why give the directors a double 
option — a double let-out? Or, if they prefer it that way, 
. why confuse them twice when once would surely 
be enough? 


' This brings us to the third and perhaps major : 


problem in terminology — the adequate definition of 


THE i ; C 
. ACCOUNTANT 


`~ 151 
the term ‘market value’. This has no accepted meaning. 
It is used frequently — far too frequently - and more 
to push the problems of truth behind a screen of 
ambiguity than to provide useful and definite in- 
formation. Among the few times it is used with any 
real meaning is when the ‘market value’ of shares is 
stated in a balance sheet. Here again, however, as has 
been pointed out elsewhere, the size of the share- 
holding — let alone the difficulties and delays that are 
involved in selling the shares — make the figure more 
a pious hope than a statement of fact. 

So far as fixed assets are concerned, the term is 
obviously very much too vague. It may be interpreted 
as the estimated present value on immediate sale or, 
on the other hand, as a possible value given the right 
purchaser and the most favourable circumstances. 
There is a considerable difference between the price 
paid for assets unloaded quickly on an unwilling market 
and the price that may be offered by a person or 
organization making a calculated take-over bid. 


Current v. alternative use 


Again, the value in current use may have little 
relation whatsoever to the value in an alternative use. 
Suppose the company holds a piece of land that, 
given planning permission, would bring in a substantial 
sum for house building — the land at presént being 
used for storage purposes. If the company has no 
present alternative storage room, how should the land 
be valued? 

It should be observed at this juncture that to value 
in the alternative use, ie., at what is in effect an 
estimated opportunity cost, presupposes that planning 
permission wil be granted for change of user; or 
should the directors take the trouble of approaching 
the local authority to obtain information to enable 
them to state more confidently the possible market 
value of property they have no intention ot selling? 

The reason the directors have no intention of selling 
the land is that its value to the company in current 
use is, in their opinion, greater than the highest price 
that could be obtained for the land. Putting this 
another way, it might be claimed that the replacement 
cost of the particular asset is higher than its net 
realizable value. 

So the directors face a dilemma. The value in use is 
far greater than the book value. If the book value were 
adjusted, a note to the accounts would be unnecessary 
as the estimated net realizable value would be lower. 
However, the Act does not insist on revaluation of 
fixed assets; nor for that matter, does it suggest that 
they should be shown at replacement cost. If, then, 
they are quite legitimately retained at book value, to 
state the net realizable value in alternative use would 
be misleading, or would tend to confuse the share- 
holders. The point is, of course, that the assets should 
never be shown at book value, but the 1967 Act is 
not concerned with this aspect ot the problem. ` 

Is this the, reason why ‘so many companies either 
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expressly or by implication refuse to give the in- 
formation the Act requires? Or do they perhaps argue 
as follows: the term ‘market value’ in general com- 
mercial usage is equated with open market value. 
This means the price the item would fetch in a com- 
pletely free market where a willing buyer deals with a 
willing seller. The companies in question, however, 
are not willing sellers; they have no intention of selling. 
So how can there be an open market value? 

Whatever the arguments, the position concerning 
section 16 (1) (2) as shown by the accounts of public 
companies generally, is far from satisfactory. A study 
of the accounts of 35 large companies revealed that 
19 ignored section 16 entirely, while in the remainder 
the wording used was so diverse as to make any 
tabulation impossible, though certain observations 
can bé made: 


(1) Five companies gave the assurance the Act 
requires but gave no indication how they arrived 
at ‘market value’. 


_ (2) Three companies gave precise figures, one 
stating that the difference was based on current 
use; the other two did not give satisfactory bases 
of valuation. | 


(3) Two companies indicated a surplus based upon 
a prior valuation, one stating it as a maximum, 
the other as a minimum. Neither gave the basis 
for valuation. 


(4) Four companies stated effectively that as the 
land and buildings were used for manufacturing 
or other purposes connected with the business 

. and there was no intention of selling, the surplus 
would not be significant and would not justify 
the cost of revaluation. 


(5) One company (Joseph Lucas (Industries) Ltd) 
stated that as no recent independent valuation 
had been made, it was unable to indicate the 
surplus but drew attention to the fact that many 
properties were acquired when the value of 
money was much greater. 

(6) The remaining company, The Cunard Steam- 
Ship Co Ltd, certainly did not by-pass the 
section; in ‘fact, it gave it quite extensive 
coverage. There was, however, a tendency to 
make somewhat general statements rather than 

i to give figures, and one was left with a feeling 
of inadequacy without being sure what it was. 


Section 16 ineffective 


Section 16 (1) (a) of the 1967 Companies Act must 


accordingly be considered to be quite ineffective as it 


stands, due principally to the lack of precision in the 
terms used. In so far as it is relatively meaningless, 
therefore, it is very difficult to fault directors on any 
statement they: may chance to make-with reference to 
this section, except where’ precise figures are stated 
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and it can be shown that the figures given have little 
regard for truth. 

Having dealt with the third of the four questions 
originally posed, we now come back to the second. Is 
the section adequate? In view of the foregoing, it may 
perhaps be better to rephrase the question and ask 
whether the section would have been adequate had 
the draftsman taken a little more care in the choice 
of words used. Did the legislature, in fact, see the 
problem, attempt to tackle it seriously and fail because 
the task was quite beyond it; or did it fall short in 
aspiration and attack, not to mention attainment? 


Law's intention 


There is patently no question, under the law, of com- 
panies being forced to revalue assets on a more realistic 
basis than historical cost — and this is just as well in 
view of the present state of opinion and practice within 
the profession. What was presumably intended was 
that companies should indicate any possibilities there 
might be of raising large sums of money from the 
realization of land and buildings that were either 
surplus to requirements, or could reasonably be sold 
and leased back. If this could be done to the profit 
of the present shareholders, it was reasonable that they 
should know the true facts and not discover them after 
the sale of their shares and a subsequent capital dis- 


‘tribution, or substantial development of the business 


made possible by the new funds. 

Tf, in fact, this is what was intended by the law, it 
has certainly not succeeded. Could it have succeeded? 
It is very difficult to arrive at a valuation on a lease- 
back basis without making a direct approach. Obviously 
a great deal depends upon the lease-back agreement 
and as these can vary, so will the valuation. i 

As far as properties surplus to requirements are 
concerned, valuation is almost impossible tor the 
reason, already stated, that the whole problem of 
assessing value is immediately raised — particularly 
if change of user is involved. З 

It might be possible to apply a standard — say, the 
insurable value of buildings — but it would then be 
necessary to insist that all buildings were fully insured. 
Would this nelp? For the profits are usually to be made 
by the sale of the land on which the buildings stand 
and the present use of the buildings is probably quite 
irrelevant. 

Then there are taxation problems - both for capital 
gains and betterment levy. What allowance should be 
made for the incidence of taxation when neither the 
capital sum nor the rate of tax is necessarily known. 

Thus it seems that the efforts of the law-makers 
are doomed to frustration; for until some satisfactory 
and generally accepted methods -of valuation of fixed 
assets are agreed by both the law and the accounting 
profession, the legislator will hardly need the help of 
the directors in making provisions such as those 
contained - or rather attempted — in section 16, 
completely superfluous. 
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Ап Investment Analyst Looks 
at Company Accounts 


are: 


by S. J. TITCOMB, F.C.A., Partner, de Zoete & Gorton 


What is an 'investment analyst' ? 


E "word analyst-suggests the careful study of 
available facts with an attempt to draw conclusions 
therefrom, based on established principles and sound 
logic. It is thus part of scientific méthod. But in apply- 
ing analysis to the field of investment one encounters 
the serious obstacle that investment’ is by nature not 
an exact science. The same is true, however, of law and 
medicine, for here also both individual skill (art) and 
Science are important factors in determining success.or 
failure. Nevertheless, in these professions analysis is 
not only useful but indispensable so that the same 
should be true in the field of investment, and even 
probably i in the field of speculation. 

An ‘investment analyst’ is therefore a person who is 
engaged upon the study of securities in order to ascer- 
tain the relative values of those securities. In fact, 
‘Investment analysis’ is almost entirely concerned with 
relative values, for recommendations have to be made 
concerning the relative attractions of fixed interest and 
ordinary shares, of domestic or overseas issues, of 
investment in the capital or consumer sectors of in- 
dustry, and even between such. subsectors as ball- 
bearing companies or industrial valve companies. The 
final analysis, however, is usually the ascertainment of 
a relative value for the ordinary shares of an individual 
company compared with other companies in the same 
industry sector and the level of share markets generally. 


Present structure of the ‘profession’ 


The importance and prestige of investment analysis 
has tended to increase over the years roughly in parallel 
with the steady improvement in company reports and 
statistical data which supply its raw, material. In the 
United States it might even be felt that security analysts 
are in some cases such an important force as to provide 
an irritation to corporate management. There have, 
however, only been isolated casés of this being so 
and these would appear to be outweighed by the 
important contributions made by the security analysts 
in that country. ` 


This article is based on a paper previously presented to the London: 


and District Society of Chartered Accountants. 


In the UK, investment analysts were formed into a 
collective body by the creation of the Society of Invest- 
ment Analysts in 1956. In July of that year there 
were 156 members; since then there has been a constant 
influx of new members and at the present time there is a 
membership of about 1,100. Approximately 400 mem- 
bers are chartered accountants. and over 100 are 
actuaries. The greater number of the remaining mem- 
bers have some form of university or professional 
training. 

The breakdown of the Society’s membership by 
employment is as follows: 


‘Per cent 
Stockbrokers .. БА is 40043 
Commercial and industrial feni x 26 13 
Merchant banks . .. Lgs OR 15 то 
Insurance... ES 5: oh . 058 
-Banks .. 7 
. Investment and unit trusts jte RN 
. Other finance houses .. s 2i 23 4 
Portfolio advisers | 3 
Press and statistics 2 
Educational I 





The stature of the Society has continually increased. 
For example, it gave evidence to the Jenkins Committee 
and has co-operated, and is co-operating, with profes- 
sional bodies such as the Institutes of Chartered 
Accountants and the Council of the Stock Exchange. 

In co-operation with leading industrial companies, 
and with The Institute of Chartered Accountants in 
England and Wales, the Society of Investment Analysts 
has produced ‘model’ accounts for a theoretical major 
UK retailing company. These accounts have aroused 
widespread interest both in Britain and overseas. Also, 
in co-operation with the Association of Investment 
Trust8, a recommended form of accounts was produced 
and this has now been adopted by the majority .of 


“quoted investment trusts. 


The British Society of Investment Analysts was a 
founder member of the European Federation of Finan- 
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cial Analysts’ Societies (formed in 1962), with. the 
following aims: 


- (a) to raise the standards of investment analysis; ; 


(Б) о improve the information | given to investors; 
and, perhaps more important, 


© to unify methods of analysis internationally. 


Attitude of ‘investment analysts’ compared 
with accountants. Е 


The legality of the accounts draws up for shareholders 
by accountants is not in doubt. It is entirely under- 
standable, however, for those responsible to be 
fundamentally concernéd with - meeting the legal 
obligations’ imposed, rather than being primarily 
concerned mam: alarming shareholders and the 
financial Press. - ; 

: -The accountancy ВЕНЕ have fully. ione 
in urging the principle of adequate disclosure of 
financial informatión, and the memorandum Companies 
Legislation in the 1970s, which was submitted to the 
President of the Board of Trade by the allied account- 
ancy bodies in March 1969 was most welcome. 

In this document three conditions were laid down 
governing the nature of the information provided: 


(1) it should be meaningful; 


(2) it should not be нај ње onerous to 
produce; and ~ | oa 


(3) it should not be of such a nature as to cause risk 
of material damage to the business. 


The memorandum then distinguishes between ‘pro- 
prietary’ companies and ‘stewardship’ companies. 
The ‘stewardship’ companies are those where there is 
an extensive degree of public interest. It is with such 
companies that the investment analyst is primarily 
concerned, and I believe this new distinction-proposed 
by the accountancy profession is a very sensible and 
‘desirable one. 

The attitude of the investment analyst must, of 
course, be fundamentally different from that of an 
‘accountant. The whole object: of the former is to 
compare the relative attractions -of ‘investment in 
different: companies and in different industries. The 
accountant’ often ‘regards accounts for one year as 
standing on their own and as providing a “snap-shot’ 
-picture ‘of a company's state of affairs аё а fixed date 
and a result of trading for a year engine: on the same 
date. _ d 
. It is seldom, рабан that an investment - analyst 
-will regard such a set of accounts 4s anything other 
than one shot in a ‘moving picture’ of a company’s 
progress. It may be that he is ‘presumptuous in attempt- 
-ing to forecast the future at all, but if he is to do so the 
investment analyst must be sure-that the moving 
film of the company that he has recorded: for the past 
few years.is accurate, is comparable from year to'year, 
‘and is prepared on an accounting basis which is accept- 
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able and 
companies. 
Any departure from this comparability requires 


is preferably comparable with other 


, . adjustment, and sufficient information must be in the 
‘accounts to' permit such” adjustment. As everyone 


knows, the computation of relative values is difficult 
enough even if all information was available, it is 


‘naturally impossible if information is in this context 


‘misleading’, 

The primary basis of assessing the attractiveness 
of ordinary shares rests upon future expectations. In 
theory, these expectations may be so different from 
past performance that the latter could be virtually 
irrelevant to the investment analyst. This separation 
of the past rarely occurs in practice; however, а ten- 
dency towards an underlying continuity in business 
affairs makes the past record a logical departure for 
any future projection. Therefore, it is only the trader 
on market movements, or the heedless speculator 
following tips or hunches, who will ignore the statis- 
tical showing of ordinary . shares. The investment 
approach to a security — which is the analyst’s approach 
— requires the proper application of profit and loss 
and balance sheet.analysis. 

Thus, the investment analyst uses | the profit and 
loss accounts. over a.number of years, to analyse them 
from various angles. These could include the average 
profits for the period, the.minimum for any year, 


_or the trend over the years. In some cases the mistake 


may. be made of paying too much attention to the latest 
figure of profits, which may be misleading. Neverthe- 
less, the more. progressive analysts use profit and loss 
accounts primarily as a guide to formulating estimates 
of future earnings or future earning potential. Perhaps 
the three most important questions are: ; 


(i) What ате me: true nines for ‘the periad 
studied?! 


(ii). ‘What indication does the earnings record carry 
as to the future earning potential of the com- 
pany? . 

(iii). What element i in the earnings should the. ‘analyst 
take into account and what standards should he 
follow in order to arrive at a correct valuation of 
the shares? 


Profit and loss account . 


When dealing with companies in Britain the invest- 
ment analyst must stárt with the assumption that tlic 
figures he is studying are not fraudulent. This appears 


‘to be a statement of the obvious, but it is important 


that the analyst should appreciate that some of the 
figures: may be misleading, or particularly difficult tc 
interpret. However, lie may reasonably assume that 
the assets and: liabilities i in the balance sheet, and th« 
iricomé and expenditure in the profit and loss account. 
are honestly stated and appear as they would in the 
‘books without omissions, fictitious entries or any othe: 
juggling of the accounts: Furthermore, it means tha! 
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where discretion is used in valuing assets, or estimating 
liabilities, such estimates | are based on honest judge- 
ment, 

In the light of this statement, it may well be asked 
whether it is necessary for, the investment analyst to 
adjust the figures at all. The reason is that accepted 
accounting principles allow a certain amount of flexi- 
bility in the presentation of results. This leeway permits 
the company to present its results on a basis that may 
not reflect the true operating profit of the year (includ- 
ing its interest in affiliated companies) in the way that 
the investment analyst would report-on‘such results. 

The 1967 Companies Act was largely the legal 
embodiment of the findings of the Jenkins Committee 
on Company Law. Although the Society of Investment 
Analysts gave evidence before that committee not all 
of their recommendations were found to be acceptable. 

Certain of the areas in which more meaningful 
presentation would not be difficult to achieve or 
necessarily inimical to the company's interests are as 
follows: 


Turnover 


'This should really be shown net of purchase/excise 
taxes (Imps and BATS follow this procedure, but 
Distillers do not). 

The breakdown by principal product type is fine 
until ovérseas interests become significant. It may be 
that the major part of one product’s turnover is repre+ 
sented by sales from.overseas companies. The stock 
exchange: requirement that turnover be shown on a 
geographical basis does not really help. The question 
arises of how to treat exports — as part of UK turnover 
or part of turnover attributed to the territory of destina- 
tion; ideally exports and foreign turnover would be 

. analysed separately (to indicate the extent of depend- 
ence on ary one market). 

It is now considered relevant to disclose in prospec- 
tuses for new issues the dominant supplier/principal 
customers. Why cannot this procedure also be adopted 
in annual accounts? 

- Many of these comments apply equally to any break- 
down of profits belon tax. - 


Cost прва 


Ideally, of course, the investment analyst would like 
to see a rough cost structure. An obvious drawback here 
is that if the group is widely heterogeneous in product 
type, such a breakdown will not be meaningful; and 
if the group is homogeneous, the disclosure may well 
be harmful to its interest. This information could 
“perhaps best be shown by charts. 


Stock and work in progress 


The investment analyst can Bab. assume. that no 
problem arises from year to year for any one company: 
the problems come from inter-company comparison 


.and cannot be resolved. However, the resultant errors. 
of interpretation could be reduced by fuller-description ` 
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of the basis of valuation and a preater’ireadiness- tó 
disclose special adjustments due to- hanging com- 
módity prices or obsolescence. 

Another area of difficulty arisés | in companies 
whose business is largely involved ‘in long-term con- 
tracts. The incidence of completions” has always 
presented the investment analyst with problems. Now 
that turnover figures are available it would be of 
considerable assistance if the profit due on completion 
of contracts in respect of previous years coid be 
stated separately. qo 


Depreciation 


In order tó facilitate inter-company compatisons one 
would like to see more information given -about the 
rates of depreciation used (statements like ‘assets are 
written off over their expected useful life’“are not 
helpful) together with an indication of the fixed asset 
that had been completely written off. 

- A company seeking to raise money on the stock- 
market should be encouraged to give its retürn on 
capital employed in terms of historic cost and replace- 
ment cost. This would ensure that investment analysts 
are aware that the return on the capital to be raised will : 
not be similar tó the return on existing assets. 

This leads to the implications of a revaluation of 
depreciated assets. The incorporation?of a revaluation 
inevitably entails a higher annual charge nod‘ doubt 
justified if adequate funds are to be made available to 
finance asset renewal. This distorts'the trend of profits 
of the company concerned’ and renders even Jess 
meaningful inter-company comparison.” 

One remedy seems to be: not to adopt asset ав 
tions except by way of note, and to provide such 
additional ‘inflation depreciation” by way of'a charge 
against, ‘rather than an appropriation of, profits. How · 
the analyst treats this extra provision does not concern 
the accountant but its existence will encourage manage- 
ment to consider the implication of inflation ‘more 
consciously (Spillers and Guest Кеёп ‘adopt this 
approach). 


Saas 


Taxation 


In spite of the cessation of the investment allowance 
the tax'charge is still frequently abnormal: Would it be 
unreasonable to'ask for the adoption of the Australian 
practice whereby the directors must state tlie reason if 
the tax charge is more than 15 per.cent (not 15 per- 


.centage points) from standard? (e.g., Rugby Cement 


should have to. explain s its tax hane: is con- 
sistently low). 

It can also be useful on occasions ‘to have a break- 
down of the overseas tax charge between withholding 


.tax and Msg tax. 


ТЕ income .- · ; 


EE: 


.Legislation and good practice ; require. арат of 


the details of investment»income: However, there are 


У 
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two. desirable - ámproyements . that could be made: 


(0 The breakdowh' of investment income into 
revenue derived from coupon securities and that 
` from pure equity participations. 


(2) The disclosure, if material, of revenue from 

royalties, licence fees, and male of -know-how; 

. some companies PEE give this information 
., regularly. 


Trantmerit of sdiüstimants 
There are two final points which may present con- 
siderable difficulties in practice. 

The first concerns the treatment of adjustments 
relating to prior years and in particular the practice, 

perfectly reasonable when taken in isolation, of showing 
thori below the line — i.e., as an adjustment of the 
balance brought forward. However, it is worth giving 
serious consideration to the impact of. such adjustments 
on a five- or ten-year record and how best to present a 
true and fair record. 

The second point concerns the practice of some 
groups, which grow partly by acquisition, and which 
in the course of further development sell off various 
interests. Investment analysts are primarily interested 
in the trend of earnings per ordinary share, it is there- 
fore of vital interest to be able to ascertain whether 
the growth in earnings is due to internal growth (the 
expansion of existing interests) or by acquisitions on 
advantageous terms. 


A major element in attempts at forecasting i is the . 


assessment of management. One useful yardstick would 
be the record of acquisitions for the first yen or two 
within the group. 

Finally, as acquisitions (and disposals) can distort 
balance sheet comparisons, it is suggested that on the 
first occasion new major subsidiaries should not 
be consolidated at.all, and that in the case of а material 
sale the cámparative figures should be re-written with 
the sold subsidiary deconsolidated.. 


Balance sheet 


The balance sheet deserves more. attention than many 
investment analysts have given it. It is a vital source 
of information on some subjects, e. g: 


(a) It shows the breakdown of permanent capital 
': employed between debenture and loan capital, 
preference. capital, ordinary share capital, and 
reserves. This gives an indication of the possible 
form of future financing. 


(b) It reveals the strength or r weakness of the working 
capital position. : 


(c) It provides a method of checking the valitlity of 
earnings reported in the profit and loss account. 
@ It provides data to show the true success or 


d uA .of.the. business by computing | the 
o; s amount earned: on invested capital. 
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(e) It supplies the básis for ausbystug the source of 
income. :. 


( f) It supplies the basis for long-term Е of the 
relationship between earning’ power and asset 
values and the development of the group’s 
. financial structure over the years. — 


In order to use the balance sheet for the above 
purposes, it is often necessary to make some specific 
adjustments, and possibly some estimates as to the 
approximate adjustments to be made. The main areas 


of difficulty are as follows: 


Currency debasement 


On March 11th, 1969, the Financial Times carried a 
very good, brief article by Ю. К. Myddelton, A.C.A., 
lecturer in accounting and financial management in 
the department of industrial management at. the 
College of Aeronautics at Cranfield. It began with the 
following fictitious quotation: 


‘Part of our dividends this year, as usual, have been 
paid out of capital. This arrangement yields more tax 
for the Inland Revenue and still lets us report higher 
retained profits according to generally accepted account- 
ing principles.’ 


This, he felt, was the implication in many company 
reports where no allowance has been made for и 


_tions in the value of money. 


Even with a ‘stable’ currency the value of money 
fluctuates, but the accounting convention of treating 
the value of money as absolutely: constant is accurate 
enough. The 'exchange rate', however, between the 
1945 £ and the 1969 £ is 2:4 to т — about the same as the 
present official exchange rate between the £ and the $. 
In company accounts, however, in almost every: case 
we are content to add a 1945 Á toa 1959 £ and get two 
1969 £s. ^c 

It might have ben posse just. "after the Second 
World War to hope that the fall in the value of money 
was only temporary but this view is no longer tenable. 
Since the war, the £ has depreciated by 4 per cent per 
annum. Thus writing off the cost of an asset over.a 
number of years does not provide for the replacement 
of the asset. As the purpose of depreciation is to charge 
against profits the whole charge of fixed assets over their 
lives, currency debasement adjustments are basically 
necessary. 

Not all companies are paying dividends out of 
capital, nor necessarily understating. profits because 
of currency debasement, but. some are; unless, there- 
fore, conventional financial statements are. adjusted 
to allow for currency debasement, it is not apparent. 

Periodic revaluations of plant and machinery should 
be carried out and even if they are not incorporated 


in the accounts, they should be shown by way of a note 


to the balance sheet. Additional depreciation to provide 
for any enhancement of.value over the book value 
should be shown by way of an ‘above the line’ charge. 
In this way an amount would be set aside to cover 
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the need for replacement assets before the amount for 
dividend distribution is calculated. 


Stock and work in progress 


Analysts like to see this item broken down into three 
categories: 


raw and process materials ; 
work in progress; 
finished goods; 


accompanied by a clear statement of the basis of 
valuation, including whether any profit has been taken 
in for the last two categories. If raw materials are 
susceptible to price fluctuation, an indication is desir- 
able as to which stock accounting method is used — 
FIFO, LIFO, etc. 


Valuation of trade investments 


The 1967 Companies Act provides that unquoted 
investments should be shown with a director's valua- 
tion. Where, however, unquoted investments in equity 
share capital are shown without a director's estimate 
of the value, there are rigorous rules as to the informa- 
tion required, including: 


(a) the aggregate income for the year from the 
investments concerned; 


(b) the investing company's share of aggregate 
profits and losses before and after tax arising in 
the accounts sent by companies in which the 
investments are held during its financial year; 


(c) the investing company's share of undistributed 
profits less losses accumulated since the invest- 
ments were acquired. 


The accountancy profession's memorandum, Com- 
panies Legislation in the 7os, recommends that the 
words in (c) ‘since the investments were acquired’, 
should be deleted. The present requirements appear 
to be unduly onerous and the memorandum suggests 
that they should apply only to those unquoted equity 
investments which comprise either more than one- 
tenth of the equity of the company in which they are 
held or which in aggregate represent more than one- 
tenth of the assets of the company holding the invest- 
ment. This is a sensible recommendation although 
possibly the minimum level for giving this information 
is a little high. 

: Where the minimum level is exceeded, the infor- 
mation asked for under this section should be obligatory 
and ought not to be avoided merely by giving a 
director’s estimate of value. Of course, a director’s 
estimate of value would be an important addition, 
but he is not necessarily qualified to value the minority 
holding in another company. 

A good example of how this information has been 
necessary to make a set of accounts meaningful, is 
Wimpey’s unquoted investments (at cost) at December 
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31st, 1968 shown as £702,000 — 16 holdings shown, 
including 40} per cent of Oldham Estates ; this holding 
alone could be worth as much as £50 million. ` `` ` 


Investment analysts’ needs 


Among the items of information regarded by the 
investment analyst as important, but as yet by, no means 
commonly provided, are the following: 


(a) Investment and financing table (sources and 
uses). 


(b) Description of the plant, laboratories, and ге- 
search facilities, showing funds devoted to such 
work as a percentage of turnover. 


(c) Summary table at the beginning of the report, 
with the key figures of the yeas and those of the 
year before. 


(d) Comments of any changes in the board or senior 
management since the previous report. 


(e) Principal products and their uses. 
(7) New products. 
(g) Analysis of customers. 


(ћу Order book and comparable figures (these are 
shown in America). 


Even before the Companies Act of 1967, many of 
the largest companies in. Britain were preparing 
accounts that, besides satisfying most of the provisions 
of the 1967 Act, contained full information on most of 
the points that have been discussed. These accounts 
compare favourably in presentation, content, and 
information with the very best available in America. 
A great contribution has been made by The Accountant 
with its Annual Awards for the best produced 
accounts. 

Now that the law requires a greater amount of 
information than was obligatory before 1968, the 
general standard of accounts from the point of. view 
of the investment analyst is taking a great step forward. 
The Stock Exchange requirements are continually and 
properly being tightened which will. ensure better 
shareholder information. It must seem at times that 
the more information given, the. móre the investment 
analyst wants! But the analyst seeks only that such 
information shall be given in the accounts to all 
shareholders as will leave only two broad categories of 
question for management: 


(1) The first may well be- dismissed: as ооа 
in that it will be concerned either with informa- 
tion which management -cannot divulge without 
benefit to competing’ companies, or with: insignifi- 
cant items that пева not be divulged at all. | 


(2) Тће second will concern future profits ; and 
dividends. ‘Ehese-questions will not’be answered 
by Manap menr even, if: hor themselvésisare 
aware of them! . 7: Sli КЕ 
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Netherlands Accountants’ Conference 


in The Hague _ 


Ts Nederlands Instituut van Registeraccountants held 
its fifty-second Accountants’ Day conference in Novem- 
ber at the newly-built Nederlands Congresgebouw in The 
Hague. Participants from other countries not so fortunately 
placed could not fail to be impressed that the Netherlands 
Institute can now choose between three purpose-built 
congress centres in.North Holland at Amsterdam, Rotter- 
dam and The Hague. | 

Drs J. Los,’ President of the Institute, presided and the 
opening session. was .attended by three members of 
Parliament of the Second Chambers of the States-General, 
and many representatives of the Government and Civil 
Service and of the economic and business life of the 
community, 
: Eight hundred: members of the Netherlands Institute 
were present, together with representatives of the ac- 
countancy profession from Belgium, Denmark, Finland, 
France, Germany, Great Britain, Italy,- Jugoslavia, 
Luxembourg, Norway, Portugal, Sweden and the United 
States of America. From Great Britain were the Presidents 
and Secretaries óf the English and Scottish Institutes of 
Chartered Accountarits and of The Association of Certified 
and Corporate Accountants. 


PRESIDENT'S ADDRESS. 


In his opening address, Mr Los said thatsince the previous 
Accountants' Day in October 1968 the number of members 
had increased from 2,712 to 2,847. About half of the mem- 
bers act as public accountants, either on their own, as 
partners of а firm; or as employees of public accountants. 
Of the remaining. ‘half, 250 have retired from practice and 
the others are functioning i in public service, in business life 
as accountants” or ‘internal auditors, or are engaged in 
teaching accountancy subjects at the universities. 

The President said that the need for accountants” 
services, both as auditors and as advisers, was still growing. 
This necessitated а continual reconsideration of the range 
of professional knowledge and abilities as well as of 
` the field that can be-covered-by the accountant’s responsi- 
bili 

Side was becoming more and more complex and new 
fields of knowledge that might be of. significance for 
accountants were developing. This expansion of the fields 
of knowledge induced a continual reflection on the question 
of what pertained to the accountant’s field of knowledge 
and what should be deemed to be an outlying ог fringe 
subject for which nó more than a general knowledge was 
sufficient. 

"The foregoing, said Mr Los, gave rise to the need for 
specialization inside professional education as well as in the 
practice of the profession. The pros and cons of specializa- 


tion as well as thé question of forming teams in accountants’ 
offices required careful-consideration. 

It was encouraging that personal relationships had 
resulted in strong bonds between the education for the 
accountant given at the universities on the one hand and 
by the Netherlands Institute of Registeraccountants on the 
other. The available educational capacity and also the great 
need for research called for a thorough consideration of the 
Organizational structure of the university and .extra- 
university training. 


Annual accounts in the Netherlands 


The President went on to say that according to the pending 
Bill on Annual Accounts of Enterprises, these accounts will 
have to provide such information that a sound judgement 


. can be formed on the financial position and the results of 


the enterprise and, to the extent to which annual accounts 
permit, on its solvency and liquidity. The bases underlying 
the valuation of assets and liabilities in the balance sheet 
and the ascertainment of the result will have to comply with 
standards that are regarded as being acceptable in business 
life. 

The prospect of the eventual enactment of the Bill had 
stimulated a further development of these bases of valuation 
and profit determination. The question a8 to whether 
valuation should be based on historical cost or on current 
cost was still as vital as in the twenties, and for Dutch 
accountants it was very interesting to observe how, under 
the auspices of both The Institute of Chartered Account- 
ants in England and Wales and the American Institute of 
Certified Public Accountants, papers and recommendations 
had been published on what was called ‘accounting for 
inflation’ or ‘accounting on current price levels’. 

The ultimate aim of these activities would always be the 
attainment of a reliable financial picture of the course of 
trading, the profits and the state of affairs in the enterprise. 

It should always be recognized, he said, that such bases of 
valuation should be chosen as will meet best the specific 
purpose of the accounts being prepared. Accounts prepared 
for а going concern, for merger purposes, upon winding-up 
and for various other purposes required different ap- 
proaches for which no generally applicable formula could 
be given, but for which an adequately qualified ерове 
profession must guarantee a reliable solution. 

In the course of the past year the Netherlands Institute 
had formed a special advisory committee designated to act 
in this field of acceptable or recommendable bases of 
valuation. It was expected that in due course this committee, 
in close co-operation with other parties concemed, would þe 
very active. 
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An international profession 


The increasing intérweaving | of international fomai 
dealings, said Mr Los, had résulted in the accountant in his 
professional activities being increasingly confronted with 
international problems. 

In this connection he mentioned the Dutch profession's 
assistance in arriving at rules for the content of annual 
accounts of enterprises in the Common Market. Contrary 
to the sometimes very detailed regulations in respect of 
valuation, existing in other countries of the Common 
Market, the Dutch Bill. required bases of valuation that 
were acceptable in business life — these are still to be 
defined – on the one hand, and the givirig of such inform- 
ation as is essential for the forming of a Judgement on the 
management's stéwardship, i.e., all that is indeed ‘material’, 
on the other. 

ТЕ was the considered opinion of the:’Netherlands 
Institute that these basic principles embodied what was 
essential for arriving at good accounts of stewardship, while 
leaving adequate room for their continuing development. 

He went on to say that in discussión groups with British, 
French, and German colleagues, information on the 
principles and characteristics of professional practice in 
these countries was now exchanged. It was not to be 
expected that this would result in an immediate unity of 
opinion on professional concepts and standards, but such 
discussions. were a prerequisite for arriving at a better 
mutual understanding and, in the long term, at a greater 
uniformity of standards. 

There was also an international exchange of views by 
means of congresses such as the recent successful UEC 
Congress in Copenhagen. In their present form, said the 
President, the significance of such congresses lay in an 
exchange of views and in the manifold personal contacts. 
It was not to be expected that in the short term they would 
lead to a uniformity of professional standards. 


THE BUSINESS UNDERTAKING IN ITS 
:SOCIAL SETTING 


Presenting a paper on "The business undertaking in its 
social setting’, Dr Pieter Kuin, a director of Unilever NV, 
said that a curious distinction had, developed i in common 
parlance between the terms ' economic’ and ‘social’, Briefly, 
these terms ‘economic’ and ‘social’ related respectively. to 
earning and distributing, or to acquiring and spending. 
Which had the primacy? Some said that welfare must first 
be earned before. it can be distributed, others that the 
economy must be directed to achieving social welfare. 


There was also a broader interpretation of ‘things social’, 


namely, as an indication of the society existing in a country 
or some other,.geographically delineated area, At any 
given moment this society exhibited a particular pattern 
consisting of: groups, relationships, institutions, rules, 
behaviour and attitudes. This complex of groups and 
relationships also included the world of business. It did 
not constitute an isolated area, but was permeated by it. 
For this reason, the distinction between the business firm 
and society was somewhat artificial. 

Although the reverse was often alleged, ‘aid Dr Kuin, 
the large modern corporation exerted a positive influence on 
vertical mobility in society. The more rungs the social 
ladder had, the easier it was to.climb. In the modern 
factory; and particularly in the modern office, there was а 
far greater need for staff at different levels, and even if it 
was. difficult to reach the top board, there were many 
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who reached higher positions of authority than their fathers 
held. For society as а whole this meant a lessening.of the 
class distinctions. 

By far the greatest effect of industry on. society Һай 
been the growth towards greater prosperity — for which the 
business firm was largely responsible — and this had 
doubled between 1900 and 1960, despite a doubling of the 
population. Between 1948 and 1967 the gross national 
product per head in Holland rose from 420 to 780; èx- 
pressed in dollars at their 1953 value. In the last ten years 
the annual increase was 3:3 per cent per head – faster rate 
than ever before. 


Impact of society on the business concern 


Dr Kuin went on to say that one of the major social changes 

in the Netherlands during the last fifty years which had 

had a profound effect on life in industry, had been the: 
evolution of views on the task of the State. This had 

resulted in greatly increased economic legislation, economic 

planning, a policy of promoting industrialization, and town 
and country planning. Furthermore, there was a deliberate 

policy of re-distribution of incomes and creating 'collective 

facilities for consumers' — a phrase covering new parks and 

swimming baths, access to woods and ‘beaches, and the 

support of culture and the arts. 

. The effect of this on the business firm had been consider- 
able. The framework of laws and regulations had become 

much more rigid, with licences needed to set up business 

and regulation of products and prices. However, there were 

also positive aspects. The determination of Government to 

promote employment and prosperity in all areas of the 

country, including the backward areas, meant that facilities 

were available for companies to'call upon the State for aid in 

their re-equipment. 

This changed concept of the task of the State, said Dr 
Kuin, had been brought about by the emancipation of the 
working classes more than by anything else. The success 
with which their battle had been fought had wrought 
drastic changes in the economic and social order. Social 
justice, protection of the weak, more equal distribution of 
wealth, more equal chances for all, and the responsibility 
of the State for economic well-being were now ideals that 
had been adopted by all political parties and realized for the 
greater part. In this process the ‘working classes’ themselves 
had also changed, not only in outlook, but in composition. 
The number of administrative, supervisory and executive 
employees had steadily increased. 

To sum up or strike a balance, said Dr Kuin, one 
arrived at-this line-up: 


Impulses from industry 
Industrialization 
Technological revolution 
Vertical mobility 
Growing prosperity 
Dynamism. 


Influence of society on industry 
Growth in population 
. Urbanization ' 
` Changes in the task of the State, 
. Emancipation of the working classes 
. Higher standard of education 
.Effacement of national frontiers. 


Comparing -the relative strength of these factors, Dr 
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Kuin:bélieved ‘that: probably ‘the former ~ the рне of 
industry — was-the stronger оће two.-- 


The protest 


The most important ‘of the social phenomena likely to 
affect the future of the business firm was a personal reaction 
to industrialization, the technological revolution and even 
the growing prosperity. ‘We are witnessing a revival of the 
protest against prosperity and technology, with a dream of a 
fine, brotherly, community’, said Dr Kuin. The exponents of 
the movement were mainly students, high school pupils 
and young intellectuals. Their rebellion was against ‘the 
system’ and society in general, and was not in the first 
place directed against business. Their aim was the eman- 
cipation of young people. Their call for total demolition 
was nihilistic and their ideal of subsequent reconstruction 
was reminiscent of nineteenth-century anarchism. 

More important was the emotional hot-bed of the protest 
in a larger circle of the population. Paradoxically, their 
concern about society sprang largely from the state of the 
world: at large. It would lessen considerably if there were 
fewer wars and less poverty in other parts of the world. A 
conscientious objection to affluence was also linked to a 
wish for more free time. 

On the other hand, the insistence on equitable distri- 
bution of earnings and capital among the different groups 
of the population would continue. with undiminished 
vigour. On top of that there was the need for stepping up 
‘collective consumption’. Hence the tax burden imposed on 
the business firm was more likely to increase than diminish. 
Moreover, other groups of society — outside the business 
community — would no longer accept the fact that in terms 
of earnings they were in a less privileged ‘position. This 
implied that as the financial incentive became relatively 
‘weaker, so the other attractions of working in the manage- 
ment of a business must receive more emphasis, and young 
people must be given more chances to prove their worth at 
an early sg 


External influence on PETTEN 


Another social phenomenon which was becoming increas- 
ingly important was the demand for external influence on 
management decisions. The questions this posed was 
whether the community’s insistence on more say in the 
affairs of business will increase in the next few years, and 
whether this right of say was reconcilable with the demands 
„ог efficient management. Briefly, the answer to the first 
question was “yes’, that to the second ‘no’. In a com- 
petitive economy, a business firm resembled an army unit 
in wartime, or an expedition on a journey fraught with 
danger. It keeps meeting with unexpected resistance and is 
forced to combine a fixed strategy with mobile tactics, 
often being obliged to take snap decisions and always 
prepared to run big risks when this is necessary. This 
meant that the management must have a free hand to make 
authoritarian decisions if need be, in return for which it will 
and must accept sole responsibility. 

Dr Kuin suggested that it would be a good thing to carry 
out a quantitative investigation into the actual scope of 
management and the nature of management decisiofis in a 
number of business firms. It would probably be found that 
there was a broad field where only the management could 
take decisions and accept responsibility, although a good 
management would seek the advice’ of those who were 
experts in the particülar field to which the décision related. 
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Apart from this, decisions. would have to be taken from 
time to time which involved the fate of ‘third parties’ in 
such а мау that they might reasonably demand right of say 
in an appeal against the decision. A change in the rules to 
meet these wishes was quite feasible within the framework 
of production by the enterprise. ‘There was no room, 
however, for genuine participation in making the decisions 
in the day-to-day management; on these terms no director 
would accept responsibility for the enterprise. Nor was 
there any room for emulating the parliamentary system, 
including the right of amendment. 

On the other hand, it might be possible to impose on the 
management the obligation that organizations representing 
the staff or the community be consulted before certain well- 
defined decisions were taken. In such cases these bodies 
would have to be able to appeal to a competent authority 
set up for this purpose. Also, the management’s duty to 
account to the shareholders might be extended. It must 
always be remembered, however, that co-partnership was 
compatible with efficient, resolute management only if it 
took the form of a share in supervision. 


Relationship with trade unions 


Dr Kuin believed that changes were also likely, in the next 
few years, in the relationship between business firms and 
trade unions. So far a balance had been preserved in 
Holland on the basis of consultation and agreement. It 
was possible, however, that there could be a move towards a 
situation of confrontation, in which a balance was reached 
along the way of actual or potential conflict. In the Nether- 


lands the choice between these two approaches lay mainly 


with the trade unions. In order to maintain their hold on 
members they might be forced to adopt a militant attitude, 
but this would not be consistent with their ambition to be 
recognized as partners and take part in the management of 
the undertaking. 

Conversely, the entrepreneurs were also faced with a 
choice. In view of the increasing vulnerability of modern 
industry to strikes, management would become more and 
more inclined to choose consultation in preference ‘to a 
fight. But then they could not at the same time, try to keep 
the unions at arm’s length since a union could only follow a 
policy of consultation if it could show its members that it 
had influence with the management. 

In conclusion, Dr Kuin stated that the ‘anti-mood’ ns 
had discussed was not entirely negative, and in so far as it 
represented an earnest care by mature persons for the 
humanity of modern business life, it conveyed a warning. 
To lead a great organization it was no longer sufficient to be 
a good businessman; à deep interest in society and culture 
was needed to avoid unintended friction. Management 
should also help to form the society of tomorrow in which 
the company would have to function; conversely, the society 
of tomorrow. needed flourishing, and well-integrated busi- 
néss firms. 


THE MANAGEMENT AUDIT 


Addressing-the conference on “The management audit’, i 
Mr R. van der Torn, a member of the Netherlands Institute, 
practising as a management consultant, referred to the 
dynamic change in industry through the incieases in size 
and complexity. of undertakings ' and markets and. the: 
acceleration 4 in the fiumber of invéntions and techniques. ` 

" Under the name- "management audit’, control, inform- 
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ation: and’ audit procedures were being developed for 
meeting management needs. Unfortunately, this name did 
not clearly express its meaning. 

It appeared to be difficult to define what is exactly meant 
by ‘management audit’. Though the field covered by this 
term was similar to the familiar one of ‘financial control’, 
its area and characteristics were as yet insufficiently known. 
Within the concept ‘management audit’, differentiation 
had been made, however, between operational audit and 
policy audit. | 


Operational and policy audits 


From an operational audit, the management expected 
indications whether the organization worked efficiently and, 
if not, in what field action should be taken; а warning on 
points where danger threatened šo that prevention might 
be taken — prevention being better than cure; the avoidance 
of a repetition of mistakes; information that can be dealt 
with more quickly, and improvement of profitability. 

In a policy audit, the shaping of policy is evaluated by 
examining whether decisions in the past had led to ac- 
ceptable results and whether recent decisions and the 
present business structure and current processes should 
lead to good results. 

'The concept of ' management audit' was hard to define 
because the concept of ‘management’ was not a fixed one. 
'The real significance of management lies in its most im- 
portant tasks: 


(1) The fixing of the objects of the business. 

(2) The setting up of policy plans. 

(3) The planning of activity on long- and short-term. 
(4) The structure of the organization. 


(5) The practice of leadership, by training, ТУЕ апа 
instructing. 


(6) Control of the working of the organization. 


Mr van der Torn said that, in his opinion, there was a 
place for a regular comprehensive critical review of all 
aspects of management problems which could be called 
a ‘management audit’. The objectives of an enterprise were 
not the subject of a management audit, but rather the 
procedures applied for determining such objectives. So not 
‘what’, but ‘how’. Is there sufficient finance, know-how 
and manpower available? Are the objects sufficiently co- 
ordinated and not inconsistent? 

The fact that it is not the policy proper that is investi- 
gated, however, did not imply that any interference what- 
soever with the setting of targets should be rejected. When 
analysing the processes of policy determination and of 
decision-making, it appeared that an objective evaluation of 
such processes was extremely difficult. Still, in medium- 
sized- and large enterprises a more effective control over 
both was of utmost importance. 


Reporting on management audits 
Investigations were being made in various countries, said. 
Mr van der Torn, to see whether the means that nowadays 
are available for making a management audit would enable 
a report.on such audits to be made to parties outside the 
enterprise — financiers, investment advisers, suppliers and 
unions. 

In Sweden and Finland the auditor's report on the РЕР 
accounts covered the activities of the management. In the 
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Netherlands, too, it was apparent that in economic and 
social life there was a demand for information about the 
efficacy of the management and organization of enterprises. 
Increasing pressure for this might be particularly pee 
from the side of the employees. 

The problems arising from a professional, technical 
angle made it as yet impossible for public accouritants to 
give an opinion based on a management audit for inspection 
by parties other than those directly involved. The relation- 
ship of trust towards the management could be damaged if 
it were necessary for the auditor to make public a report 
on the management. For the adviser on organization there 
would technically be less difficulty in giving an opinion. 

It was not possible, said Mr van der “Torn, to give а 
definite answer to the question whether in future it will be 
feasible for public accountants to issue reports on manage- 
ment audits to those who are now using their reports on 
financial statements. In the Netherlands, it was being 
stressed more and more that, while it was interesting to be 
informed about the ‘fairness’ of annual accounts, it was more 
important to know whether the results achieved were 
acceptable and whether the management was sufficiently 
capable of maintaining the continuity and growth of the 
enterprise. 

He believed that reports to executive directors and to 
managers at lower levels should be more detailed, cover 
relatively short periods, and conceritrate on the efficiency 
of operations (‘operational audit’), whereas reports to 
‘supervisory’ directors could be less detailed and should 
give greater attention to policy-making, to long-term 
planning and to the changing structure of the organization 
(‘policy-audit’). 


Auditor or management consultant? 


Performing a management audit required specific abilities 
as well as a special approach. The question arose whether an 
auditor or a management consultant was best equipped for 
undertaking the task. The following points could be raised 
in favour of an auditor: 


he has long been an expert in the field of auditing; 


he is an expert in the field of administrative organization 
and management accounting; 


when discharging his duties as auditor he arrives at a 
reliable, comprehensive view in figures of the activities 
of the business; 


it is often felt that, logically, a management audit 
supplements the auditor's present function. | 


As points against an auditor, Mr van der Torn mentioned 
the following: 


a management audit of the manufacturing processes and 
of the quality of the management required new tech- 
niques, a number of which are already mastered by 
management consultants; 


` the necessary working in teams with specialists in other 
fields entailed the risk that the auditor endangers the 
team’s functioning due to his being too strongly attached 
to facts and to relationships expresséd in figures; 


the auditor risked identifying | himself with the ad- 
vocated policy, which might impair his independence. || 


It-had been argued, said Mr van der Torn, that, 
logically; a management audit fell within the sphere of the 
internal auditor. The internal auditor knew the organization. 


162 


апа procedure :ánd: the persons who -were managing at 
different levels. 

But when making a ЕТА between the internal and the 
external auditor, the availability on either side of qualified 
experts in the various fields involved was also a determining 
factor. If the internal auditing department did not comprise 
a team of such experts, a close collaboration with the external 
` colleague might well offer.a solution. The duties could 
then be segregated so that examination of the efficacy of the 
organization (operational audit) was allotted to the internal 
auditor, while the external. auditor could investigate the 
policy-determination and policy-making procedures and 
the: quality of the management (policy-audit). By closely 
co-operating, benefits could be derived from both the 
internal auditor’s intimate knowledge and. continuous 
observation of the enterprise and the external auditor’s 
wider experience and independence of the management. 

In his concluding remarks, Mr van der Torn said that, 
the accountancy profession will have to anticipate what may 
be expected to be the result of current developments in 
order to be equipped for fulfilling new and wider tasks. 
The consequential: problems were numerous, the most 
important being: determination of duties and consequential 
responsibilities; the requirements to be met by the persons 
fulfilling these duties; the structure and organization of the 
accountants’ firms; and educational and training problems. 

Mr van der Torn added that it was generally believed that 
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the structure of future accountancy firms would comprise a 
number of more or less seli contine units on the folos 
ing lines: 
‘a unit performing regular auilits, including: the ful- 
` filment of indispensable advisory functions; | 
a unit practising tax consultancy; ` 
а unit performing management audits; . 
| a unit rendering management-consultancy . services in 
specific organizational fields, e.g., computerization, 
marketing, etc. : 


EI 


CONFERENCE DINNER 


At the conference dinner, also held in the Netherlands 
Congress Building in The Hague, the President: of the 
Institute thanked the speakers at the morning and after- 
noon sessions. He said that Dr Kuin, a director of a great 
Dutch company, did not speak only of material and tan- 
gible things but showed a deep interest in sociology and 
the anxieties of young people. It was surely not wrong, said 
the President, for businessmen to have regard to the social 
consequences of business and not just the greatest profit. 
Professor W. van Bruinessen, the Vice-President, 
proposed the health of the guests from abroad, and Mr 


.E. Jorgensen, President of the Danish Institute, replied 


with thanks for the hospitality they had: all enjoyed. 





Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





CIR v. Helical Bar Limited - 


In the High Court of Justice (Chancery Division) ~ 
December 3rd, 1969 


_(Before Mr Justice PENNYCUICK) 


Income tax ~ Accounting period — Alteration ~ Decision of 
Board of Inland Revenue — Alteration of previous year’s 
basis period — Whether corporation tax to be taken into 
account — Income Tax Act section 127 — Income Tax Manage- 
ment Act 1964, section 17 (3). 


The company’s period of account up to and including 
January 31st, 1964, ran from February rst to January®3 1st, 
and thus the period of account ended January 31st, 1963, 
was the basis period for 1963-64, and the period of account 
ended January.31st, 1964, was the basis period for 1964-65. 
Prior to April 1965 the company acquired the whole of 
the shares in five. companies, and this involved. а large 


increase in the company's business. The next accounts 
were made up for the 15 months ended April 3oth, 1965. 
The profits of the three accounting periods involved in the 
change were: 


£ 
‘Period to January 31st, 1963 104,867 
Period to January 31st, 1964 141,203, 
Period to April 3oth, 1965 95,654: 


The Board of Inland Revenue, in pursuance of section 
127 (3) (6) of the Income Tax Act 1952 decided that the 
basis period for 1965-66 should be the 12 months to 
April 3oth, 1964; and in pursuance of section 127 (3) that 
the assessment. for 1964-65 should be computed on the 
profit of the 12 months ended April 3oth, 1963. For 
1965-66 the profit of the basis period (the r2 months 
ended April 3oth, 1964), was made up of nine-twelfths 
of £141,203 and three-fifteenths of £95,654, giving a total 
of £125,033. For 1964-65 the profit of the basis period 
(the xz months ended April 3oth, 1963), was made up 


. of nine-twelfths of £104,867 and three-twelfths of £141,203, 


giving a total of £113,951. The effects of these decisions 
of the Board were that the profits of the period from: Мау 
rst, 1962 to January 31st, 1963, were twice brought 
into assessment, and that the profit of the period from May 
ist, 1964 to January 3156, 1965, was charged to corporation 
tax instead of income tax. Whereas the aggregate of the 
profits of the three accounting periods (covering 39. months) · 
was £341,724, the aggregate of the profits assessed to 
income tax and corporation tax (covering 48. months) was 
£420,583. The difference of £78,798 corresponded with the 
profit of the nine months from May 1st, 1962 to January 
3185, 1963, brought into assessment twice. ^ ~ 
It was contended for the company (1) that the Board’s 
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direction in respect of 1964-65, in the circumstances of the 
decision for 1965-66, resulted in an injustice; (2) that 
the injustice could be measured by the amount taken as the 
profit of the basis period for 1963-64 and also for 1964-65; 
(3) that the amount of the assessment for 1964—65 should be 
reducéd by £78,798. · · 

· It was contended on behalf- of the Inland Revenue (1) 
that the Board's direction under section 127 (2) was: not 
appealable; (2) that the direction under section 127 (3) 
though not precisely in accordance with the Board's 
published practice, did not result in injustice, as it was more 
favourable to the company; (3) that the power to grant 
. such relief, if any, as was just could be exercised only within 

the limits of the fundamental requirément of assessing the 

- profit of 12 months in each year of assessment; (4) 
that the adoption of the profit of a particular period of 
12 months for measuring the amount of the assessment 
for each of two assessment years did not result in double 
taxation; (5) that any apparent disadvantage from the first 
accounting period for corporation tax beginning on May 
Ist, 1964, was the consequence of the company's change of 
accounting date, the Board's decision under section 127 
(2) and the provisions of the Finance Act 1965, and was not 
relevant to an appeal under section 127 (3). 

The Special Commissioners considered that the profit 
of the nine months above was being assessed twice, and 
they reduced the assessment for 1964-65 by £78, 798. 

Held: there had not been any double taxation; the 
disadvantage to the company lay in the earlier date at 
which its liability to corporation tax began; and that the 
amount of the assessment should be restored to £113,951. 


CIR v. Richards' Trustees 


In the Court of Session - December 11th, 1969 


(Before the Lord President (Lord CLYDE), Lord GUTHRIE, 
Lord Micpaz and Lord CAMERON) 


Capital gains tax — Deceased’s estate — Realization of stocks 
and shares — Confirmation of executors to the estate — Re- 
sealing of confirmation in London — Proportion of solicitors’ 
fees — Whether incurred in establishing executors’ title — 
Solicitors’ commission on sales of stocks and shares ~ Whether 
incidental costs of disposal — Finance Act 1965, Schedule 6, 
paragraph 4. 

'The executors of the deceased incurred solicitors' fees in 
obtaining confirmation (probate) to the estate, and they 
claimed to be entitled to deduct £242 16s 1d, the pro- 
portion. of those fees applicable to stocks and shares in- 
cluded in the estate in computing the amount of the capital 
gains tax thereon. Тһе -executors also claimed to be entitled 
to deduct £508, the amount of commission payable to the 
solicitors on the sales of the stocks and shares. 

It was contended for the Revenue that both items were 
part of the solicitors’ remuneration for winding up the 
estate, and were not wholly and exclusively incurred for 
specific purposes relating to capital gains tax. It was 
contended for the executors (i) that the £242 16s rd was 
incurred for the purpose of establishing their title to the 
stocks and shares in question; (ii) that the £508 was in fact 
commission paid on the sale of the stocks and shares; (iii) 
that both items were deductible pursuant to paragraph 4 of 
Schedule 6 to the Finance Act 1965. The General Com- 
missioners decided in favour of the executors. 


- Held: the General Commissioners’ decision was correct. 
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Erratum 


The report of Banning v. Wright under ‘Taxation Cases’ in 
the Fanuary Y5th issue was published prematurely and was 
incorrect. The correct report appears below. 


Banning v. Wright 
In the High Court of Justice (Chancery Division) 
December rath, 1969 


(Before Mr Justice Foster) 


Income tax — Rents — Subletting in breach of covenant — Sum 
paid in settlement — Whether deductible — Further payment of 
£1,250 — Whether this sum also deductible — Income Tax Act 
1952, sections 64, 175 — Finance Act 1963, section 22 (4), 
Schedule IV, paragraphs 8, 9. 


By a lease in September 1959 two shops in Aston were 
let to the taxpayer for seven years from March 17th, 1958, 
at a yearly rental of £330. The lease contained a covenant 
against the premises being used for any business other than 
that of a garage proprietor, tyre repairer and motor sales 
dealer and the like without the consent of the landlords. 
There was a covenant by the landlords to grant a new lease 
if the rent was paid and the covenants on the part of the 
taxpayer were performed and observed. In about February 
1960 the freehold in the premises was acquired by Ansells 
Brewery Ltd and subsequently it became vested in the Holt 
Brewery Co Ltd. 

In about September 1959 the taxpayer sublet parts of 
the premises without obtaining the previous consent of the 
landlords. One of the shops was sublet as a betting shop, 
and the other as a store and: offices. In August 1962 the 
landlord alleged that there had been a breach of coven- 
ants in this respect, and on February rsth, 1963, the 
landlord enclosed a notice under section 146 of the Law 
of Property Act 1925, in regard to the breaches of covenant 
as to user and subletting, and giving the particulars re- 
quired by that section before a claim for re-entry. or 
foreclosure can be enforced. 

Negotiations took place, and there was a settlement by 

which the taxpayer was to pay a sum of £1,250; was to pay 
the rent outstanding from June 24th, 1962; was to surrender 
his lease in March r965, and relinquish his option for 
renewal; and was to comply with the repairing covenants. 
The lessors consented to the sublettings and users, and 
dropped their claim for a surrender of the taxpayer's option, 
on the taxpayer consenting to pay £3,000. The taxpayer 
paid the £3,000 in February 1964. 
. It was contended by the taxpayer (г) that the £3,000 was 
paid, as to £1,750 in consideration of the variation or waiver 
of the terms of the lease; and that that part was therefore 
deductible pursuant to paragraph 8 of Schedule 4 to the 
Finance Act 1963; (2) that as to £1,250 it was additional 
rent; (3) that there had been an agreement binding the 
Revenue so to treat the £3,000. 

It was contended for the Revenue (1) that the £3,000 was 
wholly a taxable item in that it was paid as consideration for 
the lessor not pursuing the claim for re-entry or foreclosure 
and was, therefore, a capital item; (2) that there had been 
no such agreement, as the Revenue had a 
discovered further relevant facts. 

The Special Commissioners decided in favour of- the 
Revenue. 


Held: the Special еве ‘decision: was correct. 
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The Power to Destroy 

A Study of the British Tax System. 
by D. R. MYDDELTON, A.C.A. 

- Johnson, London, боз. 


The title of this work, without the sub-title, suggests that 
it is a treatise on nuclear weapons and their devastating 
potential. In fact, the title is derived from an observation 
of Chief Justice John Marshall of the United States – “The 
power to tax is the power to destroy’. The book deserves 
a main title more indicative of its subject-matter, for a more 
vigorous, clear-sighted and constructive criticism of the 
British tax system it would be hard to find. A major theme 
of the work is that British taxes, now amounting to more 
than half the national income, are helping to destroy not 
only the incentive to create wealth, but also confidence in 
the law and personal independence and responsibility. 

It should be read by those universal egalitarianists who 
would reduce the average British standard of living to a level 
just above that of Indian peasants; by members of Parlia- 
ment — only 4 per cent of whom, according to responsible 
opinion, really understand the annual Finance Bill — as well 
as by the general body of taxpayers who are as yet unaware 
that tax increases, as a proportion of the national income, 

- have risen from ro per cent in 1900 to 364 per cent in 1964. 
and an estimated 524 per cent in 1969—70 and that the rate 
of currency debasement since 1935 halves the value of 
money every 18 years and reduces £r to 15 4d over a life- 
time of 70 years. 

The author, who is a lecturer, financial consultant (and 
treasurer of the Society for Individual Freedom), discusses 
various possible criteria for taxes and concludes that ideally, 
taxes ought to be low, neutral, stable, simple and certain. 
He shows how British ` ‘taxes fail even to approach these 
staridards and puts forward constructive proposals which 
provide the basis for a sensible tax system. It is to be 

_ hoped that this excellent book will be widely read and that 

the voter and taxpayer will realize in time where the 
present tax system is taking us. 


An Introduction to Irish Death Duties 
by CranLES Насстов, Barrister-at-Law. 


Institute of Taxation in Ireland, 69-71 St Stephens Ge 
Dublin 2, 505 net. 

As from 1923, estate duty legislation in ehad has taken a 
different course from that in England. Consequently 
English textbooks are of limited use as regards the Republic. 
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Nevertheless, this is the first ‘textbook devoted to estate 
duty in that country. 

As the title indicates, the Pos is an introductory work 
which the author was well qualified to undertake. Formerly 
with the office of the Solicitor of Inland Revenue in London, 
he has lectured to students and to the Dublin Society of 
Chartered Accountants. The exposition includes treatment 
of the legacy and succession duties which, although 
abolished in England in 1949, still. obtain in the Republic. 


Economic Growth in 20th Century Britain 
edited by Derek H. Atpcrort and PETER FEARON. 
Macmillan, sos. Papermac 255. 


The rate of economic growth, or perhaps it should be 
called the slow rate thereof, during recent years in the UK 
has been the subject of innumerable articles. Unfortunately, 
no one has yet been able to indicate the basic causes of the 
disappointing. growth rate since 1945. This particular 
volume contains thirteen major articles on the subject 
which have appeared in various journals, ranging from the 
Lloyds and the District Bank Reviews, to the Journal of the 
Royal Statistical Society and the National Institute Economic 
Review. 

This is primarily a book for students in the social sciences, 
particularly economics, who will be glad to have these 
useful articles brought together within a single book, if 
only for reference. For the reader who is seriously in- 
terested in the performance of the UK economy, and the 
problems of interpreting the various statistical indicators, 
some of the essays in this book will prove stimulating and 
interesting. It is not the type of book which one can read 
from cover to cover, but is rather for browsing and reflec- 
tion on the various authors’ different views. 


Practical Charting Techniques 
by Mary ELEANOR SPEAR. 
McGraw-Hill, 130s. 


This book is designed as a manual for Нове engaged 
primarily in illustrating statistical. data. It .is lavishly 
illustrated since the basic purpose is to provide a series of 
charts and diagrams together with an explanatory .com- 
mentary thereon. Every possible application of the art of 
illustration in conveying numerical information is depicted. 
Inevitably the book is expensive, but for those involved in 
this type of work. it could be an invaluable handbook. 
Certainly it should find a place in any reference library. | 


Automatic Inventory Control Techniques 
by D. A. BARRETT. 
Business Books Ltd, 55s. 


In this book the author — a consultant on systems research 
and development — claims to set out for the first time an · 
up-to-date exposition of the latest control techniques for 
inventories. 

These controls are founded on the use of budgets based 
partly on historical experience of requirements for usage and 
partly on the use of a mean deviation from average to cover 
emergencies. The author explains how a seasonal pattern 
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can enable more accurate plans to be made, ‘and then 
‘leads the reader into systems which may be described 
as ‘early warnings’ where radical changes occur in the 
pattern. As will be realized, the controls are for a 
proper ordering system rather than stock control for 
accounting purposes. 

Readers should not be put off by the use of some ele- 
mentary exponential theory which in fact is quite simple to 
understand as one reads the text. The techniques are 
particularly appropriate to computer application and the 
author’s experience with a computer manufacturer no doubt 
gave him the knowledge which he has applied to this 
subject. Nevertheless, the systems are operable without the 
aid of a computer, though the greatest benefit is derived 
when there is a substantial level or diversity of stocks. This 
is a useful book for the buyer in any large organization. 


SHORTER NOTICE 


MERGERS, AMALGAMATIONS AND 'T'AKE-OVERS, by S. C. 
Sen. Eastern Law House Private Ltd, Calcutta. £3. 
Written by an eminent Indian corporation lawyer, this 
book provides a comprehensive guide to legislation govern- 
ing take-overs and mergers in India. The author quotes 
extensively from United Kingdom legislation and the City 
Take-over Code when offering guidance on matters that 
are not covered by his own country’s company law. 
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RECENT PUBLICATIONS 


Key то INCOME Tax AND SURTAX 1969-70, Finance Act 1969 
edition, edited by Percy F. Hughes and J. M. Cooper, 
F.A.C.C.A., 249 pp. 8 X 54. Taxation Publishing Co, papei- 
back 225. 

ETHICS AND THE ACCOUNTANT, by M. Barradell, LL.B., F.C.A. 
109 pp. 8$ х 54. Gee & Со, 305. 

THe BRITISH ECONOMY 1870-1939, by Derek H.  Aldcroft and _ 
Harry W. Richardson. viii--346 pp. 8$ х 5$. Macmillan, 

` 805, papermac 255. | 

INVESTMENT AND UNCERTAINTY, by Edward С. Townsend. 
viiid- 171 pp. 9x6. Oliver & Boyd, 54s. 


‘ORGANIZATION AND MANPOWER PLANNING, by Gordon 


McBeath, second edition. viii4-262 pp. 84 х 54. Business 
Books, 655. 


MANUAL oF AUDITING, second edition, by Vivian R. V. 


Cooper, Е.С.А. xxv-+ 674. pp. 10 X 6. Gee & Co, 9os. 

BUTTERWORTHS Tax HANDBOOK 1969—70, edited by David 
Roberts. viii4- 1018 pp. то x 6. Butterworth, paperback 56s. 

TRANSPORT FINANCE AND ACCOUNTING, second edition, by 
С. A. Lee, B.sC.(ECON.), PH.D., F.C.A. ix 4-245 pp. 8$ x 51. 
Pitman, 405. 

ELEMENTS OF COMMERCE, by Charles O'Connor. M & E 
Handbook Series. ix-|- 174 pp. 7 X 5. Macdonald & Evans, 

. paperback 115. 

PRACTICAL LEGAL Ar, by Edward Moeran, Oyez Practice 
Notes. ххи+330 pp. 8454. Solicitors’ Law Stationery 
Society, paperback 525. 


These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London УУС2.. 





Finance and 
Commerce 





Bass Charrington 


LWAYS impartial, this column dinge: the brewery 
view this week from Watney Mann to Bass Charrington. 
The two names in themselves are indicative of the re- 
grouping of the industry in the last 20 years and the dis- 


appearance of well-known names in the process. What, for’ 


. example, has happened to Combe & Reid that used to 
follow Watney, and Crossman & Paulin that followed 
Mann? . 

Bass was always Bass & Worthington – or nearly always — 
and the main Bass-Worthington merger was with Mitchells 
& Butlers; but Charrington is the surviving name of the 
merger of the Bass-Charrington company of Mile End 
Road, London, fame, and United Breweries which was one 
' of the leading companies in the early days of brewery 


rationalization and brought together brewery companies 
in the North of England and in Scotland in particular. 

‘The new face of Bass Charrington’, to borrow the 
heading from the public relations section of the Bass: 
Charrington report, is now emerging. The new symbol. of 
‘The Toby Triangle’ — a neat combination of the Bass 
Red Triangle and the Charrington Toby Jug ~ and the 
new identity given to the group's pubs by new signs. A 
new letter form and a new colour scheme, are part of the 


‘new face’, but maintenance of regional ties is continued 


where there is a trading advantage, and companies such as 
Mitchells & Butlers and T'ennent Caledonian Breweries will 
continue to be known by their present names. 


Wines and spirits 


As in the case of Watney Mann, the process of merger 
rationalization and re-expansion has taken Bass Charrington. 
into interests beyond the generally accepted confines of the. 
brewing industry. Bass Charrington Vintners, for example, 
is considered to be the biggest organization in the United. 
Kingdom dealing in wines and spirits. 

The chairman, Mr H. Alan Walker, referring to this end 
of the group’s operations, remarks on the market pene- 
tration achieved by ‘Emva Cream’, Cyprus Sherry, 
‘Bacardi’? and ‘Mouton Cadet’ Claret. The Distillers 
Company has granted Bass Charrington Vintners the sole 
ageney in England, Scotland and Wales for VAT 69 
Scotch Whisky. Last April the agency for Chianti ‘Ruffino’, 
the biggest selling of all Chianti, was secured to strengthen 
an already impressive Italian portfolio. 

On the soft drinks side, Bass Charrington is Canada 
Dry (UK), and in hotel operations involving some 120 


: THE | 
166. , ACCOUNTANT . January 29th,.1970 





hotels. and motels, the business — previously independently S 5 Е х 

operated by six separate companies — has been consolidated ems g E a | 2 | 

into one hotel operating company called Crest Hotels. -S oe 
Much of the group’s .overseas activities are now con- 78 55 за Et 

centrated in Bass International. Direct exports of beer in OUT | eins x | 

the past year reached 30 per cent of all UK beer exports 

and ‘British pubs’ being developed in several foreign r — " E 

countries are producing good profits. There is a ‘highly 8 ad 8 E z Н 

profitable investment’ in Belgium, a new Franchise opera- $ rdv Е 

Чоп. іп New Zealand, a promising market in Sweden, and = 


particularly noteworthy export progress by the Old B BA 
Bushmills Irish Whiskey concern. А 








Wine exports - 


Negotiations are being conducted with prospective partners | | и di is 
in several countries and the policy is to seek strong local | 
‘partners familiar with technical marketing and distribution 
‘problems in the territories concerned. Finally, overseas, 
there is the Lichine Division concerned with the procure- | 
ment and bottling of French table wines and their world- 
wide sale. This division is now the leading exporter of 
French wines to the United States. i 

It may seem odd, but there it is — the leading exporter of 
French wines to the United States is the Lichine- Division 
of Bass Charrington Ltd — the biggest brewery group in 
the UK and probably in the world. 

At home Bass Charrington is known for Bass (obviously), 
for Worthington, Tennent’s Lager, Carling Black Label, 
and in the provinces for the M&B and Jubilee names. 

On the production side Bass Charrington, like: Watney 
Mann, have been working out their future requirements as 
well as rationalizing their existing resources. The future 
position has been planned in considérable detail and the ; 
optimum ‘numberof plants needed to achieve maximum ЕС ЗЕЕ DELE C ME 

= economies and maximum service to customers has been 
"Worked out. ‘An appropriate announcement’ is promised 
when the plans, which are likely to involve. eventual 
'elosures of some old plants, are finally completed. | 
. ... Production services for the group have been co-ordinated 
т. фо а group production company called Bass Production. 


Proposed Final of 11% (10196) 


4% Cumulative Preference Shares 
7% Cumulative Preference Shares 
Ordinary Shares: Interim of 5% (5%) 


Bass Charrington Limited 


Subsidiaries 
form part of these Accounts and should be 


APPROPRIATION OF.PROFIT 
Transfers to Reserves 

Notes on pages [169 to 170] 

read in conjunction therewith. 


Dividends 













. 6,874 
23,389 
13,734 

















315 
162 





"Dividend cover . ` E 

The Bass Charrington accounts are concisely and clearly 
presented, and financial statistics — which for reasons of 
space cannot be included in the reprint — show that profits, 
before interest and taxation, at £31-43 million represented 
9°69 per cent on assets employed — an indication of the 
need that existed in the industry for the recently allowed 
2d per pint price increase; In Bass Charrington terms, the 
ad should mean some £4 million a year on profits. ` 

That, by the look of financial statistics, seems likely to 
provide better cover for the ordinary dividend rather than 
an increase in the payment itself. Profits of the past year 
in terms of ordinary shareholders -earnings were 11:79 
pence per share, from which dividend at 9:6 pence was 
covered 1:23 times. : 

But such a view does not take into account the further 
betiefits which can be expected to stem from solution of the 
positional problems arising from the merger and the 
streamlining of production; • 

Internally, integration of computer operations and other 
central services has improved operational efficiency and 
the flow of information to ‘operators in the field’. This year 
the industry should at least: be free from such distractions 
as the: Monopolies Commission's Report and investigation 





6,643 
25,057 ~ 





11,315 
14342 
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GROUP PROFIT AND LOSS ACCOUNT FOR THE YEAR ENDED 30th SEPTEMBER 1969 


STATEMENT OF PROFIT 


Turnover (note 2) 
Profit after Taxation attributable to Shareholders o 


Trading Profit (note 3) after charging subjoined tems: 
Bass Charrington Limited 


Bass Charrington Li 


Profit before Taxation 
Profit after Taxation E 
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by the Prices and Incomes Board. Moreover, this being 
_ probable General Election year, there could even be some 
marginal hope of a reduction in duty — or is that too much? 


On the Tilt 


HERE used to be a vogue a long while ago for those 

shiny, corrugated affairs which read one thing if tilted 
one way and something else if tilted another — all done by 
mirrors or something. This column last saw one compara- 
tively recently as a decimal conversion card, and they came 
to mind again on examining the accounts of Lindsay & 
Williams Ltd. 

The comparative figures in the accounts are in black 
against a background of narrow red and white vertical 
lines. On seeing the figures presented this way there was a 
compelling urge to see whether they read differently if the 
page was tilted. To be entirely honest, this column did in 
fact succumb to the temptation, but Lindsay & Williams’ 
1968 figures stayed precisely as they were — and this 
column had a fleeting sense of disappointment. 

The Lindsay & Williams accounts, incidentally, were 
dogged by misfortune this year. Shortly after the arrival of 
the report and accounts, a further communication was 
received which stated that the £ sign on page four of the 
accounts, where it appeared against the totals of directors’ 
and their family interests, should be deleted. Further, on 

page 14 under Note 7, ‘Depreciation at 30th September, 
Tobe should read ‘1968’ and under ‘Plant and Machinery’ 
the figure should read 236,073 and not 226 073 as stated. 
Perhaps it was all tilted after all. 


Sugar and Starch 


НЕ Manbré & Garton group is mainly engaged in the 
refining of raw cane sugar and the wet milling of maize 
· for the manufacture of starch products. In terms of profit 


ACCOUNTANT T. 


contribution, the two ends of the group came closer 
together in the year to October 4th, 1969. Sugar refining, 
with £1,185,000, provided 49 per cent of profits and 
starch, with £1,115,000, provided 46 per cent whereas in 
1967-68 sugar refining's profit of £1,343,000 represented 
57 per cent of the total and the starch profit of .£886,000 
provided 38 per cent. In both years ‘other activities’ pro- 
vided the balance of 5 per cent. 

It is odd that, although profits are broken down in this 
manner, turnover is not. It is simply stated at the head of 
the profit and loss account at, £42,425,996 against 
£38,140,728 and the only other points made on the turn- 
over position are that the figure excludes inter-group sales, 
that direct exports amounted to £537,000, that there was 
‘an expansion’ in sales on the sugar side and ‘increased salés’ 
on the starch side. 

Sugar and starch seem пене mixed in turnover but 
readily separable in profit. A point where sugar and starch 
will mix in future is in the group audit. Turquand, Youngs 
& Co have for many years been auditors to Garton, Sons & 
Co Ltd, the major starch and glucose manufacturing 
subsidiary of the group. ‘In the complexities of modern 
trading conditions’, shareholders are told in the directors’ 
report, ‘it was felt that their (Turquand, Youngs’) ap- 
pointment as joint auditors would be of advantage 
to your company.’ Callingham, Brown & Co continue in 
office. 

Perhaps the new joint auditors сап use their iiec to 
have the starch and sugar turnover separated. 


K Shoes 


Tun development of the K Shoes group from being a 
relatively small but progressive company, based on 
Kendal to an organization with a turnover of nearly {14 


million in the manufacturing and retailing ends of the 
industry has been interesting to watch. The expansion haf 4M 





Bass Charrington Limited and its Subsidiaries 
GROUP BALANCE SHEET 30th SEPTEMBER 1969 


CAPITAL EMPLOYED 














А "d £00 0000 
Share Capital of Bass Charrington Limited 75479 75,479 
Share Premium Account (note 6) 2,349 2,374 
Reserves (note 7) 127,897 116,171 
Investment Grants Account (note 8) 1,594 1,260 
Taxation Equalisation Account 6,644 6,103 
213,960 201,387 
Interests of Outside Shareholders 9,603 9,644 
Secured and Unsecured Borrowings (note 9) 90,668 91,345 
Corporation Tax payable on 1st October 1970 and thereafter 10,189 - 9,192 
Signed on behalf of the Board 
J. A. P. Charrington ) А 7 
Directors 
H. Alan Walker 
324,420 31 1,568 








NET ASSETS EMPLOYED | 
1968 
































и 1969 
, £000 £000 £000 
Fixed Assets (notes 10 and 11." 292,774 ` 281,786 
Trade Investments (note 12 13,938. 13,341 
Loans to Customers 11,137 10,478 | 
Current Assets У | | т 
Stocks (note 13) 33,010 33,677 
Debtors and Prepayments 36,057 31,987 . 
Government Securities at market | ` 
value 372 422 ` 
Bank Balances and Cash 670 5,098 
70,109 71,178 
deduct 
-Current Liabilities 
Creditors and Accruals 35,054 32,282 
Bank Overdrafts (note 14) 7,957 14,088 
Deposits and Short term loans 3212 3,379 
Taxation 9,738 8,234 
Proposed Ordinary. Dividend 7,577 7,232 
63,538 65,215 
6,571 5,963 
. 
Notes on pages [169 to 170] ` 
form part of these Accounts and should be 
read in conjunction therewith. 
324,420 311,568 
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been achieved without the disruption and upheaval that so 
often attends development at this pace. · 
Eight years ago К Shoes profits were £374,000. In the 


past year they were £1,014,000 and, although the group : 


operates on a country-wide basis, Kendal is still very 
much the administrative and also the manufacturing base. 


It was ‘at Kendal that an ICL 4/30 computer was installed : 


last June. 

Two. of the company's greatest strengths, Mr J. D. 
Younie, the chairman, believes are the youth and the 
experience of its managers. ‘For many years’, he says, ‘it 
has been the K Shoes policy regularly to recruit potential 
managers direct from secondary schools and universities.’ 
'They, and other promising men and women from the 
factories and shops, 'are given on-the-job experience in 
different fields of the group's operations'. 


During the current.financial year the company has 


borrowed £110,000 at advantageous rates from the Board of 
'Trade against expenditure on manufacturing facilities in 
the high unemployment areas of West Cumberland and the 
Furness district of Lancashire. _ 


Asset Values 
N their report, the directors of The Weyburn Engineering 


Co Ltd give their opinion that the present value of the 


company’s freehold properties is likely to be significantly 
greater than the book value. This relatively normal state- 
ment is followed by a reminder to shareholders that it has 
been the company’s practice for some years past to re- 
calculate the value of fixed assets by reference to specially 
prepared indices. 

The customary statement is ‘shown in a special ‘Note on 
the book value of the fixed assets’ in the report and in- 
dicates that the re-calculated value of the freehold properties 
is some £300,000 greater than the book value. The directors 
emphasize that this figure is not based on a professional 


valuation and should be taken only as an indication of the | 


excess of the present value over the book value. 

'The special Note states that the value of fixed assets 
shown in Note 5 (freehold land and buildings £193,567 
and plant and machinery £933,934) ‘is the price at the date 
of purchase of each item and the company could not 
replace the assets at the cost figure of £1,127,501. 

The company has calculated a value of the fixed assets 
using a price index specially prepared for it and.in making 
the calculation has allowed for depreciation at the following 
rates: plant 12 per cent, loose tools 5 per cent, motor 
vehicles 25 per cent and no depreciation in the case of land 
and buildings. 

The values obtained were as follows: 


Balance 
. sheet 
values 
i £ £ 
Land and buildings bse T 411,158 - 113,310 
Plant and machinery es xs 547,441 404,844 





£958,599 | £518,154 





в 
In а recent note оп the Montevideo Gas & Dry Dock Со 
Ltd, we incorrectly stated that Millars’ Timber & Trading 
Co (in which Montevideo has a 12-4 per cent equity interest) 
was currently the subject of an agreed take-over by the 
Lonrho company: The take-over is in fact being made by Ralli 
International Ltd, a member of the Slater Walker group. 
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Fixed Assets (notes 10 and 11) 


Subsidiaries 


1968 


1969 


CAPITAL EMPLOYED 


Issued and 


Authorised 


Authorised 


„Issued and 


96,754 


104,868 


fully paid. Shares (note 1) 


fully paid 


ds receivable, 


Amounts, including dividen 
owing by subsidiaries 


£000 . £000 £000 


0 


£00 


75,875 


87,991 


120,864 





less Amounts owing to subsidiaries 














7% Cumulative Preference Shares of £1 each 


4% Cumulative Preference Shares of £1 each 
Ordinary Shares of 5/- each 


Share Capital 


Trade investments {note 12) 


75,479 


80,000 





75,479 


80,000 





Current Assets 


2,374 


2,349 

2,482 
80,310 
20237 


Share Premium Account (note 6) 


Stocks (note 13) 


1,396 
79,249 
20,237 


Reserves (note 7) 


Debtors and Prepayments 


ket value 


Government Securities ac таг! 


- 918 
121,962 











Unsecured Borrowings (note 9) 


` January 29th; 1970 


Creditors and Accruals 


Bank Overdrafts 


Current Liabilities 
Taxation 


deduct 


Signed on behalf of the Board 


J. A. P. Charrington 
H. Alan Walker 





16,520 





Proposed Ordinary Dividend 


| | 


Notes on pages [169 со 170] 
f these Accounts and should be 
read in conjunction therewith. 
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99,486 


100,5 


99,486 
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F the trend of the stock-market is going to chart the 
irregularly upward scale that is generally predicted for 


it this year, then investors will have to get used to the kind 


of conditions that have been experienced over the past few 
weeks. MEE 

Short periods of intense and apparently unbounded 
optimism have alternated, and will continue to alternate, 
with periods of uncertainty if not downright gloom. 
Investors will also have to get used to the contradictions 
‘that go with such stock-market conditions — contra- 
dictions which will lead to factors ignored one week being 
quoted as pertinent the next. 

Anticipation of a Bank rate reduction, for example, is 
likely to prove a much more helpful stock-market force 
than an actual Bank rate reduction by half a point. Anticipa- 
tion of rising industrial earnings this year based on economic 
reflation will be temporarily cancelled in stock-market 
terms by the reporting of poor results for the past year. 

'The volume of reporting on 1969 results is as yet small, 
but there have already been some indications of shocks to 
come, particularly from the retail trade. There have already 
been references to disappointing Christmas trading, not 
only in department store companies but in grocery and 
supermarket concérns. | 

There will be more of this to come and it will certainly 
check any optimism based on the hope that political 
pressures will lead to the easement of credit conditions and 
the reflation of demand. 


* ж ж ae 
HE first firm thing the City and Fleet Street knew of 
the intended Reed Group-International Publishing 
Corporation merger was the calling, at about six o’clock 


last Friday evening, of a Press Conference at Reed Group’s 
Piccadilly headquarters at seven. ' "T'were well it were done 


: quickly! since an interesting move in IPC shares had 


already been detected and a week-end of speculation 
would have done Monday’s market no good. Fleet Street, 
stretching a point to High Holborn, is not the best place 
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in which to try and keep a secret. Reed Group's move is 
accepted as being the result of an admittance that IPC needs 
more management. ' 


* * 0 x* * 


OVES are being made for the formation of business 

associations in two financial areas where there has 
lately been a certain amount of controversy – second 
mortgages and property bonds. The Financings group has 
been prominent in the discussions leading towards the 
agreement on a common code of operating in this financial 
area, The Life Offices Association's members concerned 
with offering property bonds to the public have instructed 
a firm of solicitors to draw up a set of rules and regulations 
to provide the formation of an association of life companies 
offering property bonds. 


* * * * 


N two weeks’ time dealing operations on the stock- 

market will be switched to the new floor in the new Stock 
Exchange building which presently dominates the Stock 
Exchange's corner of the City. But in a matter of a few years 
even the Stock Exchange Tower and that of the nearby 
Drapers' Gardéns headquarters of the National West- 
minster Bank will be dominated in their turn by the 
intended development on the National Provincial Bank- 
Gresham House site which at its Old Broad Street end is 
not 1oo yards from the Stock Exchange. 

When this new vertical palace of banking is completed, 
the City will become more of a devilish draughty place. 
'The City's maze of narrow streets and its intricate alleys 
used to provide shelter and windbreaks. 'T'he new pattern of 
concourse and column makes buildings act as wind tunnels 
and funnels and offers the pedestrian no refuge. То see 
people battling their way towards the Commercial Union 
building in newly created ( ndershaft is a cruel sight on 
a wet and windy morning. If development takes down the 
break between Undershaft and the new National Provincial 
site development, a wet and windy morning does not bear 
thinking about. | 


RATES AND PRICES 


Closing prices, Tuesday, January 27th, 1970 


f Tax Reserve Certificates: (29.9.69) Companies 52%; 
396 surrendered for cash; Personal 496 


Bank Rate 
Mar. 16, 1967 .. 6% Nov. 18, 1967 8% 
May 4, 1967 5396 March 21, 1968 719, 
Oct. 19, 1967 .. 695 Sept. 19, 1968 se 9% 
Nov. 9, 1967 .. 62% Feb, 27, 1969 .. 8% 
Treasury Bills : 
Nov. 21 .. £7 14s 0°76d% Dec. 24 .. £7 12511:994% 
Nov. 28 .. £7 145 9'774% Jan. 2 £7 115 9'704% 
Dec. 5 .. £7 15s 1'664% Jan. 9 .. £7 115 717495 
Dec. 12 .. £7 148 3'264% Jan. 16 .. £7 105 11:93d 
Dec. 19 .. £7 135 6'834% Jan. 23 .. £7 10s 5'814% 
| Money Rates 

Day to day 62-75% Bank Bills 
7 days ES 62-72% 2 months 83-59% 
Fine Trade Bills 3 months .. 8}9% 

3 months .. 94-09% 4months .. 84-91% 
..4 months . 95-9%% 6 months 9-9% 

6 months .. 91-1096 


: Foreign Exchanges 
New York .. 2'4011 Frankfurt “3 8:8530 
Montreal . 25755 Milan ve 1511'45 
Amsterdam 8:7365 Oslo m 171750 
Brussels 119727 Paris А 13'3255 
Copenhagen 18-0045 Zürich ; 103 545 а 
Gilt-edged 
Consols 4% . 44% Funding 6% 1993 .. 724, 
Consols 2395 . 288 Savings 3% 60-70 .. 964 
Conversion 34% .. .. 4o& Savings 3% 65-75 77i 
Conversion 5% 19071  .. 95 Treasury 64% 1976 80%. 
Conversion 54% 1974 .. 87% Treasury 34% 77-80 .. 64 
Conversion 6% 1972 . 94 Treasury 3$95 79-81 ..'62 
Funding 34% 95-04 . 451 Treasury 5% 86-89 .. 644 
Funding 4% 60-90 97 Treasury 54% o8-12' .. 64% 
. Funding 53% 78-80 . 75d "Treasury 24%  .. n. 28% 
: Pune Bt. ont T 72%. Victory 4% .. .. -..93dxd 
-^ Funding 54% 87-91 


War Loan 34% .. ..:39% 
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Estate Planning | 


-London Chartered Accountants’ Conference 





OME 200 members attended 

another highly successful con- 
ference held by the London and Dis- 
trict Society of Chartered Accountants 
at the Hotel Metropole, Brighton, from 
January 22nd to 24th. The subject 
this time was ‘Estate planning’, and 
while much of the praise must be 
accorded to Mr Halmer Hudson, 
F.C.A., Conference Chairman, and his 
supporting speakers, no inconsider- 
able part was played by the leaders 
of the discussion groups. On them 
fell the considerable burden of the 
continuity of the technical topics 
dealt with during the conference and 
of the maintenance of the interest of 
members. 

After the welcoming address on 
Thursday afternoon by Mr H. Gordon 
Smith, F.c.a., a member of the Council 
of the Institute and Vice-Chairman of 
the Courses Committee, in which he 
praised the foresight of so many in 
attending specialist activities such as 
the present conference, Mr Peter 
Whiteman, — Barrister-at-law, pre- 
sented a paper on “The tax aspects of 
death — an outline of estate duty’. 

In a paper which, predictably, 
recapitulated the essentials of estate 
duty calculation. and payment, the 
lively personality which Peter 
Whiteman brings to a lecture trans- 
formed this potentially slow first 


Yale, A.C.A., Miss Margaret Fox, F.C.A, а 


" 
Mr N. Cassleton Elliott, M.A. F.C.A. (Jeft), v 


A lighter moment for Mr Peter Whiteman, Barrister-at-law, a speaker (jeft 
Gordon Smith, F.C.A., a member of the Council of the Institute, and Mr Halmer Н, 


F.C.A., Conference Chairman. 


session into a sound and interesting 
groundwork on which to build the 
more advanced aspects which were to 
come. In particular, he introduced the 
changes made by the 1969 Finance Act 
fluently and understandably. 

Mr Halmer Hudson followed with 
his usual sparkling presentation, deal- 
ing with “The tax aspects of death — 
other taxes and their inter-relation- 
ship'. Income tax, surtax, betterment 


rs: Miss M. 






























levy and capital gains tax all fell be 
him and, again as usual, his audit 
became convinced that they | 
understood the ramifications of 
tax system as he expounded it. I 
later found that there were ga 
their understanding, they wer 
theless still convinced (and 
that this was no fault on the pi 
Halmer Hudson, and that they 
had a useful lead in unravellin 
maze of tax legislation. 


Seven basic steps 


At the first session on Friday, 
Joseph J. Walker, r.c.4., Spok 
‘Estate planning in seven basic 
in which he gave a practical fram 
for the work of estate planning 
professional office. From the бгз 
~ obtaining the information — thro 
others such as preparing the pla 
persuading the client, to the 
carrying out the plan ~ Mr: W 
combined procedural details 
psychological factors in such. 
that his listeners could readil 
themselves implementing, or at 
improving, the provision of 
services to their own clients. 

In the afternoon, the first pap 
'Estate planning by means of 
and trusts’ was presented b: 
Michael Flesch, who has the ! 
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of complete rapport with his audience, 
and on this occasion he excelled him- 
self. With this subject the con- 
ference became more technical, more 
involved and more devious in its 
subject-matter, but none noticed any 
greater strain in following the speaker 
or any lessening in interest and 
comprehension. 

The second paper was given by Mr 
Alan Bevis, M.A., LL.B., A.C.A., on the 
subject ‘Estate planning by means of 
insurance’. Although much of this 
paper was a description, often much 
needed, of the types of insurance and 
annuity contracts available, the use of 
insurance in providing for estate duty, 
in minimizing estate duty and alter- 
natively providing income or a means 
of saving was well and clearly covered. 
There is little wonder that group 
discussion went on even later that 
evening, in at least one case until two 
in the morning! 


Searching questions 


By this stage of the conference, 
discussion groups had met for three 
sessions in all, and it was in these 
groups that most of the real work and 
benefit of the conference lay. In most 
of the groups, strong but unobtrusive 
chairmanship combined with intense 
interest and a high level of participa- 
tion by members, led to the excellent 
and searching questions put to the 
Brains Trust at the closing session, 
making that event a climax to a 
‘succession of first-rate papers and 
discussions. 








"S. F.C.A, a group leader, 
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Before the Brains Trust, however, 
the speakers 
present a case study, prepared as 
regards basic facts and data, but 
unscripted save for the broad plan of 
procedure. At many conferences in 
the past, mock meetings, appeal 
hearings and so on have been given 
and have been more than acceptable, 


but few can rank in success with this © 


case study. It neither flagged nor ran 
on; the technical content and com- 
ments were built soundly and usefully 
on the subject-matter of the papers 
which had been given, the wit and 
humour of all the speakers enhanced 
but did not overshadow the informa- 


E .onversation with Miss Joyce 
Mr D. C. Morgan, F.C.A., also 


Miss Angela Mason, A.C.A., a group leader, with, Јен to right, Mt R. J. Higgins, F.C.A., 
Mr N. D. Portsmouth, F.C.A., Mr H. J. D. Finchett, F.C.A., and Mr J. E. Grande, F.C.A. 


combined · forces. to: 








tion and opinions which were intended 
to be put over, and above all, the 
denouement when it came had its 
own technical message and completed 
a nicely rounded exercise of which all 
who took part can be justifiably proud. 


Wide field 


The questions put to the Brains 
Trust covered a wide field, although, 
due to the complexity. of the subject, 
greater emphasis was. placed. on dis- 
cretionary trusts than on any other 
part of the. subject-matter. of. the 
conference. It was remarkable that 
although each speaker gave clear and 


‘complete comments on each question, 


there was still room for differences of 


opinion, changes. in emphasis and 


variations of experience as well as the 
genial rivalry and abundant wit which 
had characterized the whole con- 
ference. Special tribute must be paid 
to Halmer: Hudson whose guiding 
hand and immense sense of humour 
transformed the technical subject and 


Amparted to the audience much of the 


fascination and delight which he 
himself so obviously finds there. 

Mr C. G. Willett, r.c.a., Deputy 
Secretary, and Mr R. F. Crichton, 


| M.C., Assistant Secretary of the London 


and District Society, were ever on 
hand to ensure smooth running, and 


"their work was gratefully acknowl- 


edged by the Conference Chairman. 
While the courses organized by the 
Institute itself are rivalled by such 
outstanding efforts by the London 
and District Society, there should be 
no shortage of applicants for either. 
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STUDENTS AND INTEGRATION 


Tur third meeting of the Joint 
Students’ Societies Working Party, 
set up at the suggestion of the Associ- 
ation of Chartered Accountant Stu- 
dents’ Societies, was held at the 
library of the Chartered Accountant 
Students’ Society of London last 
Thursday, when Mr John Scott-Baird, 
A.C.A., A.C.1.8., Chairman of ACASS, 
presided. The following were present: 


Representing The Association of 
Certified and Corporate Accountants: 
Miss Elizabeth Thurston, F.C.A., F.A.C.C.A. 

Representing The Institute of Cost 
and Works Accountants: Mr G. R. Coe, 
F.C.W.A., а member of the Council of the 
Institute and.a member of the Education, 
Examination and Branch. Affairs Com- 
mittees, and Miss К. М, Davidson, B.A. 
Education Officer of the Institute. 

Representing The Institute of Muni- 
cipal Treasurers and Accountants: Mr 
E. Н, Akers, F.LM.T.A., F.R.V.A., ALAC, 







At the meeting of the Joint Working Party held last Thu 
Ann Dent, Mr A. T. Williams, Mr Derek du Pré, Mr Joh 

Saul, A.I.M.T.A., and Mr Е. Н. Akers, F..M.T.A., ERN. 
present but does not appear in the picture. 


President of the London Students’ Society 
of the Institute; Mr E. G. Saul, A..M.T.A., 
Hon. Secretary of the Joint Committee of 
Students! Societies. of the Institute; and 
Mr T. W: Sowerby, Е.С.А., F.LM.T.A., 
F.R.V.A., DPA, а member of the Council 
of the Institute. 

Representing the Association of 
Chartered Accountant Students’ 
Societies: In addition to Mr Scott-Baird, 
Miss Ann Dent, a member of the Executive 
Committee; Мг A. T. Williams, a member 
of the Executive Committee; and Mr 
Derek du Pré, Hon. Secretary of ACASS, 
Secretary of The Chartered Accountant 
Students’ Society of London, and Hon. 
Secretary of the Working Party. 


The Working Party received and 
discussed the first draft of a document 
entitled ‘Services available for stu- 
dents’ -a review of the activities of 
each represented organization, with the 
addition, for information, of The 
Chartered Accountant Students’ Soc- 
iety of London. 





right: Miss K. M. Davidson, B.A., Mr G. R. Coe, F.C.W.A., Miss 
C.A., А.С.1.5., Miss E. Thurston, F.C.A., F.A.C.C.A., Mr Е. G. 
W. Sowerby, F.C.A., F.LM.T.A,, F.R.V.A., D.P.A., was also 
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Mr Tony Williams, author of a 
survey on ‘ACASS into the 709° then 
submitted a second draft of the survey 
together with a table entitled 'ACASS 
— Ínstitute relations after integration, 
January 1971’ which he discussed in 
detail, answering many questions. 

Following a detailed discussion on a 
wide variety of matters affecting 
students, the Working Party agreed 
that the actual needs of students, as 
well as the possibility of a new 
organization with new rules and new 
policies, should be of first importance 
in their deliberations. 

It was suggested that problems 
would arise from the different ‘streams’ 
and that these should be considered in 
detail at future meetings, together with 
problems likely to arise during the 
period of transition. 

There will also be problems for 
members from overseas — both those 
who are studying in the United 
Kingdom and those who are studying 
in their own countries for examina- 
tions which they can take in overseas 
centres — and the Working Party will 
give careful thought to these. 


REVISION COURSE AT 
SHEFFIELD 


SrupENTS who wish to attend a four- 
week (mornings only) revision course 
prior to the March 1970 Intermediate 
examination of The Institute of 


j 


A 
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Chartered Accountants in England 
and Wales are advised to obtain full 
details as soon as possible from the 
Head of the Department of Ac- 
countancy, Sheffield Polytechnic, Pond 
Street, Sheffield, Sı 1 WB. 

The course fee will be £10, except 
for students under 19 years of age on 
September. 1st, 1969, who will pay 
only 2s ба. 


"АСТМЕ YEAR FOR 
MANCHESTER STUDENTS 


Tue first committee meeting for 1970 
of the Manchester Chartered | Ac- 
countants Students' Society was held 
on January 7th when the Chairman, 
Mr G. Brown, formally welcomed 





Mr K. Kramer, Miss P. Kemp and 


Miss D. Preston to the Committee. 
This now brings the committee to its 


full-strength and the Society’s officers 
look forward to a successful year and 


closer ties with members. | 


Looking back over the achievements 


in 1969, the Society has nearly doubled 
the attendance at lectures mainly due 
to the labours of the Syllabus Chair- 
man, Mr P. I. Bowiek. The spring 
lectures have now been prepared and 
include such topics as 'Sources of 
capital’, by Mr С. W. Murphy, Е.С.А.; 
and a mock AGM. All lectures are held 
on the ground floor at 46 Fountain 
Street, Manchester. 

The sports section has received a 
great boost during the year under the 
guidance of Mr J. A. Walmsley who is 
always on the lookout for keen players. 
There are at present golf, tennis, 
rugby, tenpin bowling, squash and 
football teams, and with the cricket 
season approaching, applications for 
this team would be welcome. 

For the first time last year the 
Society was asked by the District 
Society to nominate a member to 


attend their committee meetings and. 
Mr J. Н. McKee was duly appointed | 
to act as the Society's represent- 


ative. 

Future plans for 1970 include а car 
rally organized by the social committee 
and the annual dinner on "Thursday, 
March sth, The introduction of a new 
committee for liaison with repre- 
sentatives of local firms is also planned, 
together with a fuller programme from 
the syllabus, sports and social com- 
mittees. Any information regarding 
forthcoming activities can be obtained 


from the Assistant Secretary, 46 
Fountain Street, Manchester M2 
ЗАР. 


ВЈ Scott and G. R. Deakin, F.C.A. (ice: -President). 
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Members of the “Manchester Society's Committee pictured - at 1 


- Seated (eft to right): K. Kramer, G. M. Weisgard (Secretary), Miss P. Kemp, G. 4. 


Brown (Chairman), Miss S. P. Widocks and C. E. Cartwright. num 
Standing (ЕН to right): 8. C. Lomas, P. 1. Bowick, J. A. Walmsley, р. 3. папери, 





READING STUDENTS’ DANCE | 


AN informal dance is to be held on 


Friday March 13th, by the Reading - 


Branch of the Chartered Accountant 
Students' Society of London. 


The venue will be The Crown Inn, : 


Pishill, Oxfordshire, and dancing will 


be to the Denrow Ріо from |. 


8.30 p.m. to 2 a.m. 


Applications for tickets (125 6d - 
Parts I and H students to be held at 
the Sheffield Polytechnic College on. 
February 6th. The subjects for Part I 
students will be ‘Estate duty’ and 


single, £1 double) should be made as 
early as possible to Mr A. C. Shepherd, 


of Cook, Sutton & Co, 64-65 Bt 


Mary's Butts, Reading, Berks. 


TWO MATCHES IN CARDIFF 


MEMBERS of the Birmingham Char- 
tered Accountant Students' Society 
travelled down to Cardiff on January 
ioth to play the South Wales and 
Monmouthshire Society at rugby and 


squash. 

In the rugby match, during the fit ae 
half, only one unconverted try was n 
scored when Hare went over the line | 
for Birmingham on the stroke of 





half-time. However, after the interv. 


Birmingham really pulled the stops 


out and overwhelmed their Wels 


opponents in all facets of the рате ~ 
set pieces and loose mauls. Tries were. _ 


forthcoming from Chitland, Percy and 
another from Hare, 


16 points to nil. 
In the squash match, however, 
Cardiff were more fortunate and just 


of Febru 










with McCulloch 
converting twice. The final score was 


pipped their opponents by 3 matches: 
to2. 

A very hospitable Cardiff team 
entertained Birmingham during the 


evening. 


| BH EFFIELD STUDENTS’ 
MEETINGS 


ARRANGEMENTS are now in hand for 
the next intensive day course for F inal’. 


‘Losses’, and those. for Part П students 


‘Interpretation of: accounts' and 'Com- 


puters’. | 

‘Management | consultancy" is the 
subject of a talk that Mr 5. Rose, 
CA, of Peat, Marwick, 
anagement consultancy 
department, will give on the evening 
12th, at Davy's Restaurant 
 Fargate, Sheiheld 1. The 
will begin at 6.15 p.m. (tea 
provided from 5.30 p.m. to 
nd the talk, on a. subject 
of growing importance to 
ccountants, should be of particular 
















"The содон < of the Society has 
expressed its. disappointment that 


. committee members seem. to be pro- 
vided by the larger firms, and they 


therefore hope that articled clerks from 


firms that do not generally have a 


representative on the committee will 
send in nominations for election this 
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-year, and that there will be an adequate 

number of people standing for the 
vacancies that arise. 

All members who are interested in 
playing soccer or rugger against the 
Leeds Students’ Society on Wednes- 
day, February 18th, are invited to 
contact the sports secretary as soon as 
possible. 


MOCK TAX APPEAL IN THE 
MIDDLE TEMPLE 
FOLLOWING discussions between the 
Middle Temple Students’ Association 


and The Chartered Accountant Stu- 
dents’ Society of London, a meeting, 
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arranged for Monday, February 2nd, 
at 8.15 p.m. and will be held in the 
Middle Temple. The dictionary defini- 
tion of a moot is 'assembly; (law) 
students' discussion of hypothetical 
case for practice’. 

Accommodation on this occasion 
will be strictly limited. Those members 
who wish to attend are asked to 
telephone the Students’ Society (o1- 
628 4527) immediately. 

The moot is based on an appeal on 
a point of law, raised by ‘HM Inspector 
of Taxes’ following a determination 
by the ‘General Commissioners’ in 
favour of the respondent. 

The case may be summarized as 
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(1) Is the purchase of a rare postage 
stamp an adventure in the nature 
of trade and therefore taxable, or 
an isolated purchase and therefore 
not taxable? The case here being 
that a rare postage stamp, owing 
to its peculiarity, is of great value, 


(2) Was there an error of law such as 
to give the ‘High Court’ power to 
reverse an earlier decision? 


'The moot is designed to provide a 
practical education in an otherwise dry 
subject. The whole occasion will give 
chartered accountant students a vivid 
insight into the working life of a 
barrister and an opportunity to demon- 


in the form of a ‘moot’, has been follows: 


strate their own ability. 





Correspondence 





Can Accountants Make Decisions ? 


Sir, ~ I have received over roo letters from accountants 
who want to become our group accountant but I dare not 
engage one of them. I have searched and searched for some 
evidence of ability to make an important decision as a 
result of deep study and judgement. They all write about 
their qualifications, the various techniques they have used, 
and the experience they have had; they all want to be highly 
qualified servants, or consultants, as they call themselves. 

Is it because the education and experience of an ac- 
countant trains him to think that the complicated tech- 
niques of floating out the important facts and defining them 
accurately are the interesting things, and that decisions 
are left to managers? 

We've got to have someone to make our important 
financial decisions, it won't be possible for me to continue 
doing it much longer. If I am going to cope with continued 
expansion I have got to shed most of the financial decisions. 
I wouldn't mind waiting for a man to integrate himself 
into the company and to get in the necessary technical 
knowledge if I thought he could cope with the decisions 
in due course. And the company can afford to pay him 
whatever his contribution is worth. But will I ever find an 
accountant who can do it? 


Yours faithfully, 
MANAGING DIRECTOR. 


Treatment of Post-acquisition Profits 


Sir, - I am perplexed by professional advice that, on the 
sale of a subsidiary, a transfer should be made in the 
‘consolidated’ accounts between revenue reserves (retained 
profits) and capital reserve equivalent to the post-acquisition 


_ profits (or losses) of that subsidiary, in so far as they re- 


mained in the subsidiary at the date of disposal. 

In the case of post-acquisition profits I can understand 
the desirability of such an appropriation to capital reserve 
being made in the accounts of the parent company (which, 
of course, would also be reflected in the consolidated 
accounts) because those profits can never in practice be 
made available for distribution to the ultimate shareholders 
by way of dividend. When it comes to losses the ponen is 
different. 

Prior to the adjustment, the consolidated revenue 
reserve figure has a meaning, indicating as it does the extent 
of unappropriated revenue profits made by the group as a 
whole and ploughed back into the business. After the 
adjustment, it ceases to mean that. It has then become only 
a figure representing the net post-acquisition profits of the 
then existing group ‘so long as the component companies 
remain in the group’, a figure which can be changed at will 
over-night. Is this latter information .really of greater 
significance to the shareholders than the former? 

Furthermore, it is disturbing to contemplate the ways in 
which an unscrupulous board, by judicious inter-company 
charges to create a loss-making subsidiary, formation of a 
successor and the liquidation of the former, can juggle its 
balance between capital and revenue reserves, can even 
effectively distribute capital profits as revenue, all without 
disclosure to the shareholders or apparently giving the 
auditors cause to qualify their report. 

Does the practice need changing? Or does the Companies, 
Act need amending? Perhaps guidance from the Council 
of the Institute would help. 


Yours faithfully, 


D. G. CARTER. 
Milstead, Kent.. х 
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Computers for Profit 


ENIOR management executives, 

accountants and lawyers were 
among the audience of approximately 
тоо attending a conference on 'Com- 
puters for profit’, sponsored by the 
British Institute of Management, Con- 
federation of British Industry and 
International Computers Ltd, at 
Queen Elizabeth Hall, London, on 
Thursday of last week. The con- 
ference consisted of three main sessions 
chaired respectively by Viscount 
Watkinson of Woking, the Earl of 
Halsbury and Sir Peter Runge, and 
during each session papers were 
delivered, demonstrations given and 
films shown by representatives of 
various industries and organizations 
in the UK and overseas, whose 
administration and handling of in- 


formation revolved around electronic , 


data processing. 

The opening address was given by 
Lord Bowden of Chesterfield, principal 
of the University of Manchester 
Institute of Science and Technology, 


who complimented the computer in- - 


dustry on the tremendous strides it had 
made over the past twenty years. In 
his view, computers dominated much 
of industry today and before long 
there would be almost instantaneous 
banking in the United Kingdom; this 
could give rise to the elimination of 
money as a medium of exchange. 


Dutch experience 


To provide an international flavour, 
Mr G. van’t Hull, president, Gemeen- 
schappelijk Administratie Kantoor 
(GAK), of the Netherlands, spoke on 
the calculation and payment of social 
security benefits and the problems of 
changing circumstances, stating that 
in Holland responsibility for the 
calculation and payment of State social 
security benefits was placed on in- 
dustry. Trade associations, governed 
by representatives of employers and 
employees, collected contributions and 
arranged payments through decentral- 
ized district offices. 

As trade associations were also 
concerned with industrial pension 
Schemes, fourteen of them ~ repre- 
senting two-thirds of all employed in 


the Netherlands falling within social 
security — had placed their administra- 
tion in the hands of GAK. For the 
processing of such activities, together 
with others such as the payment of 
benefits under the Disabled Persons 
Act as well as the book-keeping and 
statistical survey, the cost of EDP was 
less than {£115,000 per annum. 

Mr van't Hull held the view that 
the performance of these duties with- 
out a computer would no doubt be 
impossible; most certainly the com- 
parative cost would be prohibitive. 


Speed and flexibility 


Views were then given on computer 
profitability by Mr P. G. Barnes, 
manager, Computer Services, Hambros 
Bank Ltd, whose expansion could be 
measured by an increase in assets of 
£370 million over the last-decade. A 
merchant bank’s strength, however, 
did not lie so much in its assets — in 
terms of money ~ but in the speed, 
flexibility and range of activities to 
which money could be put to work. 
These were factors which influenced 
the directors’ to have a computer 
installed in 1965. 

In almost all cases the initial volume 
of work had at least doubled, and whilst 
it might have been done manually, the 
wear and tear on the humans involved 
would have been almost intolerable. It 
was Mr Barnes’s firm opinion that the 
bank’s profits from an EDP system 
came from the opportunities that they 
were able to take because of the 
ability to plan more flexibly and 
certainly more speedily. 

The first session of the conference 
concluded with an address given by 
Mr K. E. Schang, a director of Trygg, 
the Swedish insurance company. He 
mentioned a promise that he made ten 
years ago to make the computer save 
money and now said that he would 
succeed in making the computer not 
only save money, but be instrumental 
in making it. 

Diverse systems were discussed at 
the second session. There were speakers 
on mail order administration and the 
BBC, and even the Army came under 
review in a paper by Brigadier R. I. 
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Allen, 0.3.z., of Inventory Systems 
Development, RAOC. The Brigadier 
stated that the Corps was in ‘big 
business’ and its shareholders were 


‘the British taxpayers, in which case, 


with streamlining of methods and 
improvement of equipment reliability, 
this was tantamount to industry 
offering growth shares with high 
current profits and capital accretion. 


Corporate planning 


Mr P. Girolami, B.COM., F.C.A, 
was the final speaker at the second 
session and. he dealt with corporate 
planning, giving illustrations on 
coloured slides of ‘models’ which рго- 
vided statistics, trends and rates of 
growth in world markets. In his ` view, 
from such analyses, production and 
other plans could be formulated as 
input in a ‘trading model’. This was a 
closed-loop system of planned and 
actual revenue, expenditure and pro- 
duction. | 

Various other ‘models’ were illust- 
rated reflecting the outcome of future 
and alternative plans and. providing 
information of strategic decision- 
making, and the basis for an integrated 
management system. A consolidated 
program -could then assemble all 
individual results and plans into a 
world-wide picture of trading and 
cash-flow from which to compile 
consolidated accounts of the group 
which could be up-dated by on-line 
methods. 


Practical demonstration 


After an informative film depicting 
a case study of computer-aided design, 
a’ practical demonstration was given 
of how a ‘financial model’ of a business 
situation could measure the effect of 
anticipated changes in the model’s 
environment. This was programmed 
and teleprinted from the platform 
on-line to a computer at Putney, the · 
print-outs being shown on a large 
screen in Queen Elizabeth Hall. 

The third and final session was 
devoted to information handling, in- 
ternal communication, budgetary con- 
trol and scientific calculations, with 
papers being given by executive 
officers and service managers of large 
organizations. In the closing paper, 
Mr P. D. Hall, a director of ICL, 
insisted that there must be communi- 
cation between young men who 
understood the computer and senior 
management who did not. 


: i | 





МЕ Pete Burchill, r.c.4., has been 
appointe ef accountant of the 
Bristol & West Building Society. He 
takes over from Mr Brian Sims, 
F.c.A., who has been appointed per- 
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|. PROFESSIONAL NOTICES 
_ Тоџсне Ross & Co announce that 
7 саз Кот February Ist, 1970, Mr 
(OG. L. C. TOUCHE, r.c.a., and Lord 
_ REMNANT, F.C.A., cease to be partners 
in the firm and will be directors of 
-. TOUCHE, Remnant & Co, an unlimited 
company. TOUCHE, REMNANT & Co 
will, with е full agreement of 
‘Toucue Ross & Co, take over certain 
functions previously performed by 
Toucue Ross & Co. 


ARTHUR YOUNG & COMPANY and 
Russert & Co announce that as from 
January 1st, 1970, Mr J. H. Hayman, 
A.C.A., is now a partner in their Addis 
Ababa, Ethiopia office. Mr Hayman 
' has been manager in Ethiopia since 
May 1967. 


APPOINTMENTS 


Mr Joseph Stanley Booton, F.c.a., 
has been appointed to Spillers board 
as an executive director with effect 
from February tst, 1970. 


Mr Е. К. Hebley, F.c.a., general 
manager of the finance and account- 
ants’ department of BP Chemicals 
(UK) Ltd, has been appointed a 
director of the company with effect 
from February tst. 

Mr Ronald B. Hill, r.c.4., has been 
appointed a director of Byron Jardine 
Ltd, a company in the Dobson Park 
Industries Ltd group. 


Mr L. H. Lesser, F.c.a., has been 










sonal assistant to Mr Andrew Breach, 
the chairman and general manager. 





Mr C. L. Burr. 


Mr P. Burchill. 


Mr Christopher L. Burr, A.C.A. 
finance director of New English 
Library Ltd, has been appointed 
deputy managing director of the 
company. 

Mr J. D. Cormie, M.A., Е.С.А., 
commercial director of Lever Brothers 
& Associates Ltd, has been appointed. 


chief accountant of Unilever Ltd and 5 ; EN 
the Chancellor of the Exc eq 


will take up his new post on April Ist. 


Mr J. D. Согтіе, МГ R. Smith. 





Mr Richard Smith, a.c.a., has been 
appointed chief accountant of Golley, 
Slater & Partners Ltd, Cardiff ad- 
vertising agents, 

Mr R. С. Saloway, r.c.4., has been 
appointed a non-executive director of 
Stothert & Pitt Ltd. 


Mr №. Н. Smith, ғ.А.С.С.А., has 
been appointed to the board of 
Courtaulds Ltd. 
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OBITUARY 
Thomas Alan Furse, M.B.E., F.C.A. 


Mr Thomas Alan. Furse, M.B.E., 
F.C.A., senior partner in Cox & Furse, 
Chartered Accountants, of Birming- 
ham, died on January 13th. Mr Furse 
was admitted to membership of the 
Institute in 1919 and had been in 
practice in Birmingham for over 5o 




















years. He was one of the original 
members of the Birmingham First 


hich went to ЈЕ ‘tance in.’ 


a industry. 
-of several companies. 


Club. 


investment income he e 


necessary now to give the : 


purchasing power, aft 
come tax and surtax, of 


income in 19 


with one chi 

present t 

£23,020, £4 5 

and £164,233 fepe ivel 
Hansard, January 19th, 97°. Writ- 

ten answers, col. 6o. em 


Expenses and Benefits: P.11D Forms 


Mr Tom BOARDMAN asked the Chan- 
cellor of the Exchequer (1) how many 
directors and other employees earning 
over £2,000 per annum were listed by 
employers on returns to the Inland 
Revenue as having no expenses or 


vA 
x \ 
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benefits in the year ended April 5th, 
1968; 
| 32) what was the total of the ex- 
pensés and benefits returned on forms 
P.11D for the year ended April 5th, 
1968; 

(3) what was the aggregate incomé 


assessed to tax and the yield in tax in . 


consequence of returns on forms 
P.11D for the year ended April sth, 
1968; 

(4) how many forms P.11D were 
returned by employers to. the Inland 
Revenue for the year ended April sth, 
1968. 

Mi TAVERNE: About 440,000 P.11D 
forms including expenses and benefits, 
totalling about £185 million were 
received for 1967-68. The total amount 
charged to tax after deducting ad- 
missible expenses was about £25 
million, yielding about £12 million in 
tax. The number of nil returns is not 
known. 

Hansard, ey 20%, 1970. Writ- 
ten answers, col. 94. 


NATIONAL MANAGEMENT GAME 
OVER-SUBSCRIBED IN TWO DAYS 


The National Management Game, 
sponsored by the Financial Times, 
The Institute of Chartered Account- 
ants in England and Wales, and 
International Computers Ltd, which 
was first announced in the Financial 
Times on January 6th, and in The 
Accountant of January 8th, was heavily 

· over-subscribed within two days and 
all the 243 team places had been filled. 
The Institute staff, under Mr 
Meinard Donker, the Information 
Officer, who are handling applications, 
- have received more than 1,700. Indeed, 
by the end of the fourth day after the 
"announcement, they had dealt with 
1,000 telephone calls, 4oo written 
inquiries and roo personal callers. 
Inquiries came from аз:јаг afield as 
the United States, Malaysia, France, 
the Lebanon, Australia, and Zambia. 
Applications have been received 
from individuals and from groups of 
people in all areas of industry and 
commerce, as well as local government, 
Government departments, the Press, 


SELF-EMPLOYED RETIREMENT ANNUITY = 


1 BROAD MORET PLACE 
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technical colleges, business schools 
and universities. In the midst of this 
deluge of inquiries and applications, 
the Institute staff managed to send out 
1,000 brochures to applicants. 

The three sponsors of the National 
Management Game are now consider- 
ing the possibility of running a 
follow-up game later, to satisfy the 
disappointed applicants for the present 
game. | 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN SCOTLAND 


London Discussion Group 


An audience of nearly 400 members 
and guests of the London Discussion 
Group of The Institute of Chartered 
Accountants of Scotland listened 
attentively to the -Rt Hon. Iain 
Macleod, Shadow Chancellor of the 
Exchequer, speaking on ‘Planning in 
the 1970s’ last Thursday evening at 


the Little Ship Club. Numerous. 


questions were asked from the body 
of the hall, and although Mr Macleod 
did not wish to make any electioneering 
pronouncements, naturally in speaking 
with chartered accountants aspects of 
estate duty and taxation — direct, in- 
direct, general and specific - came 
under review. 

The occasion was a befitting climax 
to the Group’s activities as it was the 
concluding meeting of the current 
session. The first meeting of the next 
session will be in the autumn and details 
will be announced in due course in 
these columns. 


ASSOCIATION OF INDEPENDENT 
TUTORS IN ACCOUNTANCY 


At a meeting of the Association of 
Independent T'utors in Accountancy 
held in London last month, Mr W. M. 
Allen, Secretary of the Examination 
Committee of The Institute of Char- 
tered Accountants in England and 
Wales, indicated that the Association 
would be asked to nominate a member 
to sit on the Institute's new advisory 
board of accountancy education. Some 
members had hoped the Association 
would have been asked to provide a 
member to sit on the Education Com- 
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mittee, but it was indicated that an 
invitation to nominate a member to 
the Advisory Board would be wel- 
comed and accepted. 

^ The Association's Professional Stan- 
dards Committee announced that it 
was now in a position to prescribe 
standards by which member schools 
were to conduct their courses, both 
from an educational point of view, and 
with regard to the facilities offered by 
the premises. It is felt that in this way 
the best possible safeguards for all those 
attending courses can be provided. 

In the course of a frank discussion 
with Mr J. V. Eastwood, Е.С.А., 
Chairman of the Institute's Examina- 
tion Committee, and Mr W. M. Allen, 
members of the Association were’ 
pleased to note that the Examination 
Committee were not themselves satis- ` 
fied with the present examination 
structure, but were holding back 
alterations pending the outcome of the 
integration scheme. In discussing 
modern examination methods, mem- 
bers were also pleased to note that the 
committee considered multi-choice 
question papers апі open statute 
examinations a possibility for the 
future. 

One of the criticisms put forward 
was that the Institute's publication 
Courses for Articled Clerks failed to 
mention private sector courses which 
currently provided oral education for 
articled clerks. This omission could 
not be understood, as schools within’ 
the Association trained the majority of 
clerks attending oral courses, and 
members requested that the omission 
should be rectified. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP * 
The monthly meeting for Bible read- 
ing and prayer will be held at 1 p.m. 
on Monday next, February 2nd, at 
the Church of St Peter-upon-Cornkill, 
London EC3 (entrance in Cornhill, 
near Gracechurch Street). The 
Scripture for reading and thought will 
be Philippians, Chapter 3, verses 12 to 


16. 
The annual oe of the Fellow- 


Capital Annuities Limited announce the 


BONUS and BOND 


BASIC PENSION --- BONUS + BOND 


Why not ask us‘for a quotation 2. 
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ship will be held at 6.30 for 7 p.m. on 
Tuesday, February roth, at the Wal- 
dorf. Hotel, Aldwych, London WC2. 
The principal guest will be Mr David 
Winter. Tickets (45s) may be obtained 
from the Hon. Treasurer, Mr W. W. 
Mortimer, F.C.A., 38 Chancery Lane, 
London WCz. 


MANAGEMENT BRAIN OF BRITAIN 


Two chartered accountants were 
among five regional winners in a hotly- 
contested competition for the ‘Man- 
agement Brain of Britain Award’ 
sponsored and organized by Roneo 
Vickers. They were Mr W. F. Harris, 
B.COM., F.C.A., financial comptroller, 
Massey-Ferguson (UK) Ltd, finalist 
from, the northern region, and Mr 
T. С. Cotterell, Е.С.А., M.B.LM., 
senior lecturer in finance, Wolver- 
hampton Polytechnic, representing the 
Midlands. In the event, however, the 
accolade of ‘Management Brain of 
Britain’ fell on the youngest finalist, 
Mr Ian Cobb, B.SC., 23 years of age, 
of the group purchasing department, 
Hoover Ltd, who was the winner for 
the London and South-east region. 
"This national event was launched in 
April of last year and the first ‘leg’ 
of the competition was the completion 
of a questionnaire — devised by 
Urwick Orr & Partners — by 1,500 
of the original 4,000 applicants to 
select contestants who had reached a 
high level.of training and managerial 
competence. There were 36 questions, 
one taken at random being: 'Is a 
PERT/COST program concerned with 
network planning, work study flow 
charting or regression analysis? 
A demonstration of the contestants’ 
powers of original thought was then 
^. called for in a brief paper of 500–1,000 
words on the ‘Role of ethics in 
"business From the 





management’. 


 : questionnaire and papers submitted, a ' 


| winflex from each region (Scotland, the 

' North}! the Midlands, the South-west, 

. ‘and Голаоп and the South-east) was 

7 ¢hogen to take part in a final elimina- 
" ting contest in London last week. 

All finalists acted collectively as a 

board of directors to resolve the 
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problem of a company suffering from 
poor communications and an increas- 
ing incidence of industrial unrest. 
They had to identify and discuss the 
primary measures which management 
could effect to improve the situation, 
relating the measures to each other in 
terms of importance and effectiveness. 

The panel of judges consisted of 
Sir Leslie Rowan, K.C.B., C.V.O., 
Chairman of Vickers Ltd; Mr A. W. 
Page, Chairman-elect, The Metal Box 
Co Ltd; Professor P. G. Moore, 


COURSES AND 


EDP Staff Selection 


A one-day familiarization course on 
the use of selection tests for mecha- 
nized accounting and data proces- 
sing staff will be held on February 6th, 
at the Cora Hotel, Upper Woburn 
Place, London WCr. 

The course is intended for personnel 
and managerial staff of companies who 
wish to consider ways of improving, or 
extending, their selection procedures. 
Both. initial selection and selection for 
training, re-allocation or promotion of 
staff will be discussed, the main 
emphasis of the course being on the 
place of systematic selection рго- 
cedures with special reference to the 
use of tests of ability, aptitude and 
personal characteristics. There will 
be full consideration of what tests can 
and cannot do, the role they have 
already played in a number of firms 
and the steps that are necessary to 
introduce such procedures into a 
personnel department. 

The course fee is £16 16s, including 
lunch, tea, coffee and course materials. 
Full details can be obtained from 
Independent Assessment and Research 
Centre Ltd, 5 Tavistock Place, London 
МУСт. 


Operational Research 


It is hoped that participants in a 
management course entitled ‘Opera- 
tional research for accountants’ will 
gain a sympathetic understanding of 
operational research, and how it can 
help accountants who are engaged in 
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: VALUERS OF 
PROPERTY ASSETS 


16/17 King Street, London EC2 


January 29th, 1970 


Academic Dean, London Graduate 
School of Business Studies; Mr 
Robert Heller, Editor, Management 
Today; Mr George S. Sanders, B.Sc. 
(ENG.), Director, Urwick Management 
Centre, and Mr D. Hodson, Course 
Director, Cranfield School of Manage- 
ment. 

As a memento of his success, Mr 
Cobb was presented with a Roneo 
executive desk and chair, a matching 
suite of reception furniture and a 
cheque for £100. 


CONFERENCES 


long-term company planning and 
capital budgeting. This particular 
course will be held from June 16th- 
18th, at Belsfield Hotel, Bowness-on- 
Windermere, and is one of a series 
organized by the Operational Research 
Institute of the Universities of 
Lancaster and Sussex. 

The course fee is £55 which in- 
cludes lecture material, accom- 
modation for two nights and all meals 
during the course. Full details may be 
obtained from Mr A. Tunnicliffe, 
Department of Operational Research, 
School of Business and Organizational 
Studies, University of Lancaster, 
Cartmel College, Bailrigg, Lancaster. 


Electronic Data Processing 


‘Software 70’ - a conference and 
exhibition devoted to the latest de- 
velopments in software packages and 
programming methods ~ will be held: 
in Ranmoor Hall, Sheffield University, 
from April rst-3rd. The conference is 
being organized by the Computing 
Department of Sheffield University 
and will include speakers from uni- 
versities and industry. Sessions will 
cover general .systems organization, 
software languages, operating systems, 
software package design and general 
software applications. 

The three-day conference fee is £26 
(accommodation £9 extra) including 
breakfast, lunch and dinner. Bona 
fide students and university and tech- 
nical college teaching staff will be 
accommodated in Hall free of charge. 
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LEGAL 


ASSURANCE SOCIETY 


GENERAL 


LIMITED 


They'll go far- 


a Progressive Man's 
Policy from _ 
Legal and General 
stays with them! 


They’re intelligent. Adaptable. Ready for 
change and new responsibilities. They need 
assurance to match — Progressive Man’s 
Policy. Switches from high, low-cost term 
cover to permanent assurance. Links to a 
house mortgage. Converts. to endowment. 
Sounds like your sort of policy too,. 

doesn’t it? Send for full literature. 


LEGAL AND GENERAL 
PROGRESSIVE MAN’S POLICY 
makes life | 
better 





Chief Administration: Temple Court, 11 Queen Victoria Street, London ЕСД. Tel: 01-248 9678 
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INDISPENSABLE FOR OVER 95 YEARS 


ACCOUNTANTS’ 
DIARIES 1970 


Str |e DIARY AND YEAR-BOOK 


OUT 1 Three days on each page with all information. Bound in red binding case lettered in white foil. 113 in. x 74 in. 
: 27s 6d including purchase tax (6s 4d) and postage. 


DESK DIARY FOR APPOINTMENTS ONLY 


Three days on each page without information. Bound board covers cut flush and printed in red. 113 in. x 71i in. 
17s 6d including purchase tax (4s) and postage. 


(Please note the Small Octavo Desk Diary has been discontinued and this Foolscap Appointments Diary 
replaces it.) 


POCKET DIARY 
Three days on a page with all information. Bound in red binding case lettered in gold. 54 in. x 3} in. 24s 9d 
including purchase tax (5s 8d) and postage. 


POCKET DIARY | 
SOLD | Three days on a page with information section separate and inserted loosely in pocket at back of diary. 
OUT | Bound in red binding case lettered in gold. 26s 9d including purchase tax (6s Id) and postage. 


THE INFORMATION SECTION CANNOT BE SOLD SEPARATELY FROM THE DIARY. 


DE LUXE POCKET REFILLS 
Three days on a page with all information. 54 in. x 3} in. 21s 6d including purchase tax (4s 11d) and postage. 


DE LUXE CASES FOR REFILLS 


Good quality black leather, lettered in gold on front, lined with silk. Two loose flaps, elastic in centre to 
accommodate the refill. Fitted with leather strap and button fastener at side. 21s 6d including purchase tax 
(4s 11d) and postage. 


Gee & Co (Publishers) Limited, The City Library, 151 Strand, London WC2 Telephone 01-836 0832 
Please Supply (*insert the number of each item required) 


Pocket Diary. 
with sep. information 


SOLD OUT 


Remittance enclosed £ 
PLEASE NOTE DIARY MAIL ORDER TERMS: 
, CASH WITH ORDER. Approved Accounts – Strictly monthly from date of invoice. 
X DIARIES CANNOT BE RESERVED UNLESS THESE TERMS ARE COMPLIED WITH. 


Please advise us If your order is not acknowledged within 14 days. 
ACCT 29/1/70 
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A GUDE TO invest with 


LEEDS & 
MANAGEMENT ACCOUNTING HOÜLBECE 


H. W. BROAD, F.C.A., A.C.W.A. BUILDING. SOCIETY 
and K. 5. CARMICHAEL, F.C.A. th 
With many illustrations, this edition covers e 
the general principles underlying the integra- 
tion of policy and budgets, the preparation £ 53 000.000 
of control documents, and the analysis of Ы 9 
and appreciation of the variances between d Ly Ы 
budget and actual. Chapters are also SOCIG e 
included covering office organization and : 
equipment including the principles under- é 
lying the use of computers. In this edition perso UG 
has been incorporated a system of integrated | 
accounting. | 


Price 21s Post free 22s 6d ; поголе но USE,, 


HFL (Publishers) Ltd | nanat seit MAT DA Sir 


1 Telephone ; 
9 BOW STREET, LONDON WC2 | PUR PM (C BUILDING SOCIETY 
Member of the Building Societies Association 


INSTANT CONVERSION TO DECIMALS _ 
on 151ћ February 1971 ASK YOURSELF THESE QUESTIONS: 


Why should І install Adwel D.C.M. now? 


For accountants, the past is always the present. Their 
concern is with business done, and with the profits 
of previous years, ADWEL DUAL CURRENCY 
MACHINES take you back to the past by the flick of a 
switch, and return you with another flick. 





Is the machine any different to operate 
from an ordinary machine? 


Adwel D.C.M. has the same fabulous features as all its 
predecessors and incorporates the well known clear 
print and magnifying viewer, feather light touch, speed 
and accuracy and fully automatic safety keyboard. It 
operates identically in both £.s.d. and £ New Pence with 


Wee chat Gea ee ne uuo прави пак падина a precise button Тог За. and 3N.p. 
L] How much will 1 get for my old machine in part exchange? 


C] Please send all information on Dual Currency Machines. 
NAME m EN 


| 
| 
| 
| ADDRESS = 
| 
| 





If I exchange my orthodox sterling machines 
now, how much will I obtain in part exchange? 





| 
| 
| Оићодох sterling machines are now decreasing very 
rapidly in value, until they reach only a token value by 
E T | 1971. Your adding machine will never again be quoted 
| 
А 











Adwel Adding Machines Ltd., Adwel House, 
Armadale Rd., Feltham, Middx. Tel : 01-890 6396/9 


TELEPHONE CEH/A at today’s prices which are exceptionally good. 





- Outstandin 
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William R. Warner is the UK affiliate of the 
Warner-Lambert International Group, with as- 
sociates in 68 countries. The Group is at present 
enjoying substantial growth in many product 
areas including both . pharmaceuticals and 
toiletries. With the continued expansion of the 
company's interests, we now have two excep- 
tional vacancies for qualified Accountants. 


"Financial Accountant — 30-40 — 

Salary circa £3000 

This is a senior position calling for a dynamic 
go-ahead sort of person capable of controlling 
the activities of a number of the company's 
financial departments. We are looking for a 
qualified Accountant, preferably C.A., with at 
least 5 years experience in industrial/com- 
mercial fields and certainly someone used to 
working in a supervisory capacity. 


The company is developing computerised in- 
formation systems working with a Univac 9300 
computer. While direct computer experience 
Қ would be an advantage, it is not essential, pro- 
vided applicants have sound knowledge of 

computerised accounting methods. 






Company 






Management Accountant —21-25 — 

Salary circa £1800 

A first class opportunity for a young, recently 
qualified Accountant to accept a position of 
responsibility as a Divisional Accountant. The 
position involves the management of the finan- 
cial activities of one of our divisions; liaising 
with top executives and marketing heads; pre- 
paring and working to a concise budget. џ 
The man for this position must be ап ел- | 
thusiast, able to work on his own initiative and 
prepared to accept complete responsibility for 
his department. 


Both these positions offer excellent career 
prospects. They will also enjoy 2 number of 
additional benefits including non-contributory 
pension and life assurance schemes, and assist- § 
ance with relocation expenses if necessary to 
an attractive area within easy travelling distance 
of London and the south coast. 
Applications giving full details of qualifications 
and experience, should be sent to:- 
Personnel Development Manager, | 
Warner-Hudnut-Lambert Group, 
Chestnut Avenue, Eastleigh, Hampshire. 


January 29th, 1970 





CHARTERED ACCOUNTANT ге 
: quired for London Office of provincial 
newspaper. 


Applicant should have sound practical 
training in auditing and taxation and 
preferably have been trained with smaller 

rm 


This is an interesting position involv- 
ing introduction of new systems, develop- 
ment of management information, ete, 
and offers scope for advancement in 
accounting or management. 


Good salary to right person, ~ Write 
to Box CA 8796. 








ACCOUNTANT TRAINEE 


required by International Service Organis 
tion. After a period of initial training ind 
Group's London office, the candidate will | 
offered a position as Accountant with : 
overseas affiliate. Candidates should be 
their mid-20s with Inter. АССАЈАС. 
Preference will be given to single applican 
Salary according to qualifications and ex l 
ence. — Applications giving full details 
experience, qualifications and present Sala 
in an envelope marked ‘Private’, to: 


J. H. Dawson, A.A.C.C.A, 
Financial Controller 
General Superintendence Co (UK) i 
5/12. Norton Folgate, London Ё 





TRAVEL AGENTS 


and tour operators group of com. 
panies require a chartered accountant 
(25-30) to take charge of credit 
control and to assist in development 
of modern accounting techniques, 
Successful applicant will work directly 
with Company Accountant at a 
commencing salafy of £2,250 pa 











Contributory pension after qualifying 
period. — Replies to Box TA 11675. 





WORKS ACCOUNTANT £2,000—£2,500 


2quired to manage small Accounts Department of small autonomous division of 
well-known Company located in Essex manufacturing major items of original 
uipment for the motor industry. Responsible to the General Manager for all 
ancial and management accounting and speedy presentation of monthly control 
ta, together with general office administration. Applicants must be qualified and 


perienced in modern accounting control systems. – Box WA 8810. 





FINANCIAL DIRECTOR 


зай but prominent public Company (Manufacturers, London area) seek C.A., 
rties, public school and/or graduate with at least 5 years’ Industrial/Commercial 
perience as Company Secretary/Accountant to take vacant seat on Board. No 
vestment necessary but opportunity to acquire share of equity if desired. Letters of 
plication must state age and current remuneration and should be accompanied by 
ambnail autobiography which will be treated in strict confidence and returned to 
ose not shortlisted. -- Replies to Box FD 8749. | 


ASSISTANT ТО ACCOUNTANT 


An electronics manufacturing company in South-east Hertfordshire have a vacancy 
for a young man to assist the secretary/accountant implement a management inform. 
ation and control system. This vacancy would be suitable for a partly qualified man 
who wishes to enlarge his experience in industry. 


Applicants must be able to take charge of a set of integrated cost and financial book: 
and be accustomed to work to a strict time-table. 


The salary will be fixed in accordance with the applicant's experience and will be 
progressive. 


Full details to Box AT 8790. 





CONTROLLER OF ACCOUNTING 
SERVICES 


is required by a diversified engineering company located in the South East to fill i 
key position in the management team. 


Applications are invited from accountants who wish to take a major part in th 
production of management information and who have determination to succee 
together with experience of variety of accounting and costing aspects includin 
project costing budgetary control systems and periodical and annual accounts. 


Exceptional prospects are offered including a seat on the board within two year: 
if performance justifies. 


Commencing salary from £3,000, age between 30 and 50. — Please write with brie 
details of your career to Box CO 8826, 


January-29th, 1970. 


^ 


“Ё THE STAR GROUP OF COMPANIES 


Cavendish House, The Headrow, Leeds | 


A National Entertainments Organisation controlling 250 cinemas, bingo 
clubs, discotheques and licensed bars whose Head Office is situated in 
modern premises in Leeds City Centre has CAREER VACANCIES IN THE 
ACCOUNTS DEPARTMENT. These are new appointments created to meet 
the Group’s continuing expansion in the Entertainments Industry. 


Accountants Two Accountants are required to be respons- 


ible to the Personal Assistant to the Directors 

to assist in the rationalisation of the existing 
multiplicity of accounting procedures includ- 
ing the preparation of monthly and annual 
accounts. One of these positions will be filled 
by an applicant, possibly newly qualified, but 
applications will be considered for the second 
appointment from men who may not be 
qualified but who have the necessary practical 
experience in a similar position. 


Excellent salaries. The Company operates non-contributory pension and 
life assurance schemes. - Applications, which will be treated in the 
strictest confidence, should be addressed to The Personnel Director, 
quoting the reference EA/10A/70. 


$5,000 paid from New York 


This is the perfect way for a management-oriented man, 
aged 20 to 30, to learn everything there is to know about 
the Avis system of car rental—in preparation for an 
executive position. 


You have English and one other European language 
and you have travelled extensively. You are sufficiently 
versed in business methods and accounting procedure to be 
able to carry out the management audit of Avis operations 
throughout Europe. We believe the audit function is an 
important training ground for future management. 


So you learn the financial structure of Avis Europe, and 
gain first-hand knowledge of car rental trends, in readiness 
for the time when you can take over senior management 
responsibility for Avis-business throughout a country. Be 
prepared to spend half the year at locations in Continental 
Europe, and two-fifths of your time at provincial centres in 
the UK. 

Commencing salary: about $5,000 paid from New 
York. All hotel and other travelling expenses paid by an 
ádditional allowance. Write to: 

P. J. Nibloe, Audit Manager, 

International Division; 

Avis Management Services Ltd., 

Trident House, Station Road, 

Hayes. Middlesex. 


Awis-we rent cars 


(AVIS RENTA CAR SYSTEM, INC. A WORLDWIDE SERVICE OF ТЕТ 
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(gp HAWKER SIDDELEY 


BRUSH ELECTRICAL ENGINEERING CO LTD 


DEPARTMENTAL 

 ACCOUNTANT/ 

ADMINISTRATION 
OFFICER _|_ 


We require an Accountant/Administration Officer 
for our Fusegear Division. 

For this senior position the successful applicant 
should preferably be a qualified A.C.W.A. with at 
least two years' experience in the engineering 
industry. 

He should have a sound knowledge of standard 
costing, budgetary control, be familiar with data 
processing techniques and some knowledge of finan- 
cial accounting would be an added advantage. 

This position carries an attractive salary and there 
are group pension and life assurance schemes. 
Loughborough is a pleasant market/university town 
midway between Leicester, Nottingham and Derby. 
The M1 is close by. 


Applications in writing to W. H. Griffin, Personnel Officer 
(Employment), Brush Electrical Engineering Company Limited, 
Nottingham Road, Loughborough, Leicestershire. 


BRUSH 


TANT 


SPERRY FLIGHT SYSTEMS 
DIVISION 


Sperry Flight Systems Division is a newly 
formed division of Sperry Rand Limited. The 
Management Accountant will form part of the 
Management Team, responsible to the Chief 
Accountant for all management accountancy 
functions within the division. 

Applications are invited from Chartered 
Accountants up to 28 years of age. Salary 
negotiable, around £2,300 p.a. Free life assur- 
ance and excellent superannuation scheme. 
Assistance will be given with re-location 
expenses, 

Please write giving brief details of education 
and career to:— 


Director of Personnel, 


SPFERSY 


FLIGHT SYSTEMS DIVISION 


.SPERAY RANO LIMITED • DOWNSHIRE WAY’ 
' BRACKNELL « BERKSHIR& Bracknell S222 


quoting ref. А[12 








ACCOUNTANT 


Jariuary 29th, 197€ 


ROSS 
GROUP 
LIMITED 


(A Subsidiary of Imperial Tobacco 
Group Limited) 


is a major company operating in the 
growth sectors of the food industry: Ie 
has vacancies for: 


QUALIFIED ACCOUNTANTS 


who have had a period of good commercial or professional experience since qualify- 
ing. The successful applicants will be appointed accountants at major production 
units responsible for the complete financial and cost accounting functions or to 


MANAGEMENT ACCOUNTING 


BRITISH SUGAR CORPORATION LIMITED 


Vacances exist with the above company for the appointment of internal auditors 
within the age limits of 22-26 years. 

Applicants must have had practical experience in accounting and although not 
necessarily qualified, must be attempting to qualify professionally, Considerable 
travelling is involved to the Corporation's 18 factories but the headquarters of the 
department are at Peterborough. The work is interesting and considerable experi- 
ence in factory accounting can be obtained. 

The successful applicant must be prepared to operate fram the Peterborough area 
and, on occasions, to be away during a five-day week, Assistance can be provided 
for the purchase of a suitable car. Salary will be commensurate with experience and 
any qualifications. There are excellent prospects. 

Applications in the first instance should be addressed to: 


head office posts, There are excellent prospects in an expanding group either in 
senior accounting positions or for those wishing to develop a career in general 
management, 

Terms and conditions of service are in keeping with best modern company practice 


Chief Internal Auditor 
BRITISH SUGAR CORPORATION LIMITED 
Central Offices 


and competitive salaries will be negotiated. P.O. Box 26 
Applications should be addressed to the Group Accountant, Ross House, Oundle Road 
Grimsby, Lincolnshire, Peterborough 








J. LYONS GROUP OF COMPANIES 


ACCOUNTANTS for the 70's 


Our Group invites successful and progressive accountants to discuss exceptional ‘career opportunities with 
various of our companies where modern computer applications are operated and up-to-date accounting and 
evaluation techniques are applied. Those appointed will play a strong role in our profit-orientated manage- 


ment teams, 


Д 

We comprise a group of compariies with both home and overseas interests, employing over 30,000 people, and are principally engaged in food manufacture 
and distribution, in catering and hotel operations, and in property. 

The activities of the group cover many major food markets including packaged cake, tea, coffee, and other grocery products, ice cream, frozen foods and soft 
drinks. In addition, the group has substantial interests in hotels, catering establishments and other service industries and also in property and estate management. 
The group operates in highly competitive markets and an ever-changing public demand is met through intensive research, modern production techniques, skilled 
management, marketing, promotion and by the usé of up-to-date methods of distribution. Its activities are constantly changing and increasingly sophisticated 
techniques are needed for the successful management of its affairs. Each unit of the Lyons Group pursues its specifi c profit objectives while sharing corporate 
interests in financial, managerial, research and development matters. 


COMPANY 
FINANCIAL 
CONTROLLER 


SENIOR 
MANAGEMENT 
ACCOUNTANT 


PRODUCTION 
ACCOUNTANT 


PROJECT 
ACCOUNTANT 


PROPERTY 
ACCOUNTANT 


YOUNG 
ACCOUNTANTS 


Providing a complete management and financial accountancy service within a Company, including assisting the Managing 
Director in all matters affecting financial control of the business — company accounts and taxation — budgetary control. Age 
over 30. Ref. 2410/1/1. 


Undertaking economic studies, budgeting, cost control, project planning for a major operating function with a budget of 
several £ million. He will have control of a team of young accountants. Age 30—40. Ref. 2410/2/1. 


Providing an accountancy service to the Chief Production Executive of a Company's main factories — developing the standard 
cost system and budgetary and management cost controls – co-ordinating detailed budgets – undertaking special investiga- 
tions ~ developing his 20 staff. Age 28—40. Ref. 2410/3/1. 


Operating in a specialist team concerned with the development of hotels and/or catering units in U.K. and Europe, producing 
feasibility studies in co-operation with operational and technical managers. Age over 25. Ref. 2410/4/1. 


Working on property taxation. A.C.A. or A.C.C.A. with 2-3 years’ post-qualification experience preferably in property 
taxation. Age 23-28. Ref. 2410/5/1. 


Men aged up to 27 and qualified by suitable industrial experience are also invited to apply for work on special projects at 
Cadby Hall. Ref. 2410/6/1. 


Salary by negotiation in accordance with ability, experience and quali- 
fications. Contributory pension scheme, free life assurance and other 
attractive benefits. 


Applications please, with personal details including education, training and experience 
and salary progression, quoting the appropriate reference, to: 


R. F. Scott, Appointments Adviser, Cadby Hall, London W14 






даље 


пмату 29th, 1970 - 






London Sports Car Centre have a vacancy for an unqualified 


"ACCOUNTANT 


capable of financial accounts. An interesting position that would be ideally suitable 
for a man wishing to leave the profession. 7 

Preference will be given to a younger man. ~ Apply in writing stating age, salary 
required and experience to: 


Peter J. H. Rudge, F.C.A. 
London Sports Car Centre Ltd 
Gemini House 
` High Street 
Edgware, Middlesex 


Two Young Directors with a group of fashion menswear manu- 
facturing and retail companies, whose turnover has leapt from 
£14,000 in 1968 to a £3 million forecast for 1970, require a 


Chief Accountant/Company 
Secretary 


who will be Financial Director designate. 

The successful applicant is likely to be a Chartered Accountant 
in his mid-twenties. His future will depend on his ability to join 
an already dedicated and highly qualified management team. He 
should expect to earn £4 to £5 thousand within three years. 

The Company at present based in Bromley, Kent, will be moving 
to Northamptonshire in 9-12 months’ time but a strong association 
with London-based subsidiaries will be maintained. 

Initial salary will be £2,500 with generous increases and company 
car on removal to Northants. 

Full details of career to date and other relevant information to 
Box TY 11662. 


_ British Transport Docks Board, a publicly owned 
‘authority, owning and operating I9 active ports in the 
United Kingdom with a capital employed of £120 


milion, has the following vacancies at London 
Headquarters. 'The work is varied and challenging. 


Internal Audit Manager 

Audit Assistant (Computers) 

Financial Analyst 

(Investment Appraisal/Capital Budgeting) 
Accounting Assistant (Management Accounting) 


























“Applicants for the appointment of Internal Audit 
Manager must be qualified Accountants. In the case of 
the other vacancies, graduates or other suitably 
qualified persons will also be considered. Salaries will 
depend upon qualifications, experience and ability. 


Applicants are invited to write to the Chief Staff 
Manager, British Transport Docks Board, Mel- 
bury House, Melbury Terrace, London NW, or 
telephone or-486 6621 Ext. 6287 for an application 
‘form, quoting. reference TA/478X. Completed forms 
are required to be returned by February roth, 1970. 


British Transport 
Docks Board 


A Nation Wide Ports Service 






ACCOUNTANT. 





J YOUNG _ 
ACCOUNTANT 


up to £2,500 


. . . Early promotion to Chief Accountant is intended for the' 
holder of this new appointment with a major subsidiary of a: 
£250 million British group. . . . He will have specific and measur- 
able objectives involving extensive contacts with senior manage- , 
ment and distributors throughout the country and the support 
of computer-based management information systems. . . . 
Candidates, under 27, should be qualified accountants or gradu- . 
ates with financial experlence. ... The company has a reputation 
for effective staff development and the experience gained will be 
valuable. . . . Significantly increased remuneration will accompany 
his promotion to Chief Accountant and further status and salary 
progression is planned. . . . Car allowance and other benefits... . 
Location West Midlands. .. . 


Ask MSL to send you, without obligation, specially prepared 
information about this appointment (ref. 1.38R.) Every enquiry 
will be treated as confidential. Write or telephone at any time. 


MEL 


INFORMATION CENTRE 
17 Stratton Street, London, W.1. 
Telephone: 01-499 7131 


GROUP ACCOUNTANT _ 


South Lancashire Newspapers Limited is an . independent 
group of ten weekly newspapers with strong coverage o 

rosperous South Lancashire and its developing new towns. 

ith business currently expanding at the rate of 25 per cent 
per year the Group wishes to strengthen its management 
team by the appointment óf a Group Accountant. Reporting 
directly to the Managing Director, he will advise on all 


financial aspects of company policy, provide budgetary and 
management control information, and manage the Accourits 
Office with a staff of eight. ПИРИ 

Aged 28-40, the successful applicant will Бе professionally 


qualified with a proven management record.. Newspaper 
experience would be an advantage but above all he will be 
a man of initiative and positive determination with the 
ability to train and motivate staff. A salary of around £2,250 
p.a. will be negotiated with the man who can meet these 
requirements. Conditions include a contributory pension 
scheme and assistance with relocation if appropriate. ^ 


Please write for an application form to: Reference: MJ O/TA 
P.A. Management Consultants Ltd 

St James’s House 

Charlotte Street 

Manchester M1 4DZ 

who are advising on the appointment. 
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_Bush Murphy, leaders in the Radio and Television field, 
have a vacancy for a 


works accountant 


to be responsible for the function within our transport and service 
department which is situated at Boreham Wood in Hertfordshire. 
Applicants should be professionally qualified and have a minimum 
of three years’ experience in industry. Age under 30. 


Starting salary in the region £2,500. 


Please write or telephone for an application form to:: 


E - The Personnel Manager. 
кан BUSH Rank Bush Murphy Ltd 
[AS Eee] Power Road, Chiswick, London W4 
DIVISION Tel. 01-994 6491, ext. 137 
The Rank Organisation 


- t The man with the gong — a man of many skills 


PROJECTS 
ACCOUNTANT 


around £2,500 


Reuters is in the information handling business on a global scale and 

' is rapidly expanding in the fields of communications, computer 

interrogation and data display. 
We need a Projects Accountant with sound judgement and the 
ability to work with senior management. He will probably be a 
qualified Accountant although a firm grasp of the commercial 
implications of capital investment is the prime requirement. 

- Applicants should have practical experience of capital expenditure/ 
projects appraisal or alternatively management accountancy 
experience combined with knowledge of the theory of projects 

. appraisal. 

His specific responsibilities will include: 
(a) The assessment of capital investment projects in the most 
suitable way using whatever techniques are appropriate. 
(b) Supervising the preparation of Capital Budgets and periodical 
_ Capital Expenditure reports to management. 
(c) Monitoring individual projects at regular intervals to compare 
. projected performance with actual performance. 


Write or telephone for an application form to: 
Brian Heywood 
REUTERS LIMITED 


85 Fleet Street, London EC4 
01—353 6060. Ext. 62 


` © 0900 сове сеоо. 


January 29th, 1970 


RELIANCE INSURANCE GROUP 
Qualified Accountant 


Aged 25-35 is required at our Head Office to assist the Group Chief 
Accountant in all accountancy matters of the three Companies 
forming the Group, and to play a constructive part in the manage- 
ment and training of accounts personnel. 


This is a senior, pensionable appointment offering a salary negoti- 
able up to £3,000 per annum, four weeks’ annual holiday and 
favourable mortgage facilities. Assistance will be given towards 
necessary removal expenses. 


The Group Head Office provides pleasant staff conditions in an 
attractive Kent town situated within easy travelling distance of 
London and the South Coast. 


Written applications outlining qualifications and experience should 
be addressed to: 


The Assistant Secretary and Training Officer 
Reliance House np 
Mount Ephraim 
Tunbridge Wells 
Kent 


Financial _ 
Accountant 


Ultra Electronic Components Ltd, an expanding 
company in a leading growth industry, seek a 
qualified Accountant who will be responsible 
for the preparation of financial accounts. 
Some previous experience with a company in 
light industry would be an asset but is not 
essential. Dt 

This is a permanent and pensionable position 
-offering a starting salary of £2,000 per annum 
and excellent career prospects with this 
progressive company. 

Please telephone High Wycombe 26233 for an 
application form or write in confidence, 
giving relevant personal details to 

Mr K. A. Lawton. 

Personnel Manager 

Ultra Electronic 


Components Ltd . - amar = 
Fassetts Road 29 = 
High Wycombe A 51 


Bucks 
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required -by rapidly expanding light engineering company in Birming- 
ham. This job would provide an excellent career opportunity for a 
young qualified or near qualified accountant who has already obtained 
some industrial experience and responsibility. The preferred age range 
would be 25-35 years. 

The work will entail the introduction of budgetary control and standard 
costing together with monthly accounting and the supervision of a 
. small office staff. There will be possibilities of a future development 
into general management. i | у . 
An attractive salary will be paid in accordance with the qualifications 
of the individual concerned. Please write, giving details of education, 
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Com ! 
Account ni 


‘A large organisation in the Liverpool area requires 
a Company Accountant to take complete control 
of all aspects of Accountancy. This will include the 






imited, Reddings Lane, Birmingham 11. 












Group 
Co-ordinating 
Accountant 


(Europe) 


The Vickers-Zimmer Group the Chemical Engineering 
Division of VICKERS LIMITED, require a Group Co- 
ordinating Accountant to be stationed in Frankfurt, West 
Germany. Vickers-Zimmer have companies in .Germany, 

, Italy, England and Japan. | 

The responsibilities are to co-ordinate the accounting 
and management control of the Group, to prepare regular 
consolidated réturns of all Vickers-Zimmer companies for 
Vickers Limited in England, to advise local management 

"on management accounting methods and procedure, and 
to work closely with a large.E.D.P. department in Frankfurt 
to standardise and simplify procedures. ín different 
countries and under different conditions. 

The appointment would suit a fully qualified Chartered 

^ e Accountant with some practical experience of manage- 

ment accounting and prepared to work on his own 

initiative. Age between 28 and 35 and preferably single as 

he. will, at least in the early period of employment, be 

: required to travel extensively within Europe and possibly 
further afield. 

Ф Residence would have їо be taken ир in Frankfurt and 
it is desirable to have a knowledge of German and also 
italian- or at least:an ability to learn readily these 
languages. HM | 

. The appointee would be responsible to the Group 

* , Organisation Officer on the staff of the Group Financial 

. Director and would have to work closely with the different 
Company financial officers. 

The Group itself is a large one, building chemical and 


synthetic fibre plants throughout the world with an annual ` 


turnover of some £35 million and is expanding. : 
у Salary would be of the order of £3,000 p.a. payable in 
• Deutschemark with assistance for housing, resettlement, 
etc. Preliminary interviews will be held in London. 
Applications should be addressed to: 
L. P. Harrold, F.C.A., F.C.W.A., Vickers-Zimmer AG, 
Borsigallee 1, 6 Frankfurt/Main, W. Germany. 
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qualifications and experience to the Pennant Manufacturing Company 








financial accounts and the development of budget- 
ary control and other aspects of management 
control information. 


The appointment is a new one, offering excellent 
career prospects to the right applicant who should 
hold a recognised qualification. 

Appropriate fringe benefits, including contributory 
Life Assurance and Pension Scheme. Salary nego- 
tiable. · - us 
Applications, which should give full career details 
will be forwarded to our client. It is appreciated 
that there may be certain companies to which -you 
do not wish your application to be forwarded: 
Please list their names in a covering note. 

Write, quoting reference LG/101 to: 


PAGAN SMITH ADVERTISING LTD 
155 DUKE STREET, LIVERPOOL L1 4JT 





ACCOUNTANTS. 


British Aircraft Corporation, the most powerful aerospace 
Company in Europe, requires ambitious Accountants to 
fill positions in their Cost Control and Management 
Reporting Sections at Stevenage, pleasantly situated in 
rural surroundings but within easy reach of London. 










Both qualified and part-qualified Accountants are needed 
to work on further developments of existing management 
reporting techniques, preparation and appraisal of finan- 
cial statements for management use and financial control 
of large contracts. 








If you are interested, write for an application form, 
quoting position applied for and ref. 5091. 









join the men who lead 


- Please write to: à 








Mr R. J. Newington "x ( \ 
Senior Personnel Officer | A A 
British Aircraft Corporation zm | 

Guided Weapons Divisio ў ARE. 
Stevenage | : | : m i 
Herts | s = 


$ BRITISH AIRCRAFT CORPORATION 
the most powerful aerospace company in Europe’ , 


‘ACCOUNTANT . 


“MANAGEMENT ACCOUNTANT 


required by a company in the Midlands to assist the Financial Controller in the 
development and application of modern control techniques and in the supervision 
of the accounting function. The company is engaged in estate management with 
ancillary activities in farming, market gardening and timber manufacture. Some 
experience in this field, and the tax considerations to which it gives rise, will be 

elpfu 

The company’s offices are situated in The Dukeries in very attractive surroundings. 

Applications are invited from qualified accountants, aged 28 to 40. The com- 
mencing salary will be in the range £1,600 to £2,000 and an estate house, rent and 
rates free, will be made available, Generous non-contributory pension, life assur- 
ance and disability schemes are provided. 

Please write briefly and in confidence in the first instance to 

The Financial Controller 
WELBECK ESTATES CO LTD 
Portland Estate Office, Welbeck, Worksop, Notts 


ELECTRIC POWER STORAGE LIMITED 


(a member of the Chloride Group of Companies) 


The makers of EXIDE and DAGENITE batteries have a vacancy 
at their Dagenham factory for a 


COST ACCOUNTANT 


A member of the Factory Management team, and deputy to the 
Chief Accountant, the successful applicant will be given the 
opportunity to use his initiative and to make decisions. His res- 
ponsibilities will include the organisation and day-to-day running of 
the Cost Department. 

This appointment will be of interest to young men of A.C.W.A. 
standard who have proved their ability and are now anxious to 
increase their responsibilities, in an organisation that appreciates 
and values the Costing function. 

The salary offered will be up to £2,500 per annum depending on 
age and experience. Prospects in the Group are excellent and there 
is a generous relocation allowance. 


Applicants should give details of their career to date, age and 
qualifications to the 
Personnel Manager 
Electric Power Storage Limited 
Chequers Lane, Dagenham, Essex RM9 6PX 
. Tel. No. 01—592 4560 





ЕО NEW OPPORTUNITIES ASSOCIATION LIMITED 


Crenit control and Cash management 









January 29th, 1970 


MANAGEMENT ACCOUNTANT 


.Qualified. Age 25-35 required to join fast-growing Textile Manu- 
facturing Company. Duties wil] include the origination and pro- 
gressing of management information, Budgetary Control, as well 
as financial accounting. Salary up to £2, 500. Prospects of becoming 
Financial Director. 


Applications to: 
MANAGING DIRECTOR 
TEAM VALLEY: WEAVING INDUSTRIES LTD 
Princes Way, Team Valley, Gateshead 11 


(Member of the MARGO FABRICS GROUP) 





















Accountant 


As part of the phased programme to relocate our Head 
Office in Basingstoke we are moving our Finance Division 
to modérn accommodation in the new town centre in 
April 1970. 


We require a Manager, Members' Accounts Department. 
This department handles considerable amounts of daily 
correspondence and processes a large volume of account- 
ing detail. There is a staff of over 100. 


Candidates, preferably not less than 30 years of age, 
should be qualified accountants with the capacity to 
manage a large group of staff, and should have suc- 
cessful experience of organising a substantial volume 
of work. A knowledge of mechanical accounting is essen- 
tial together with an appreciation of computers. 


Conditions of employment are those normally associated 
with a progressive organisation including four weeks 
holiday. Starting salary in the region of £3,250, plüs a car. 


Please write in confidence to:— 
B. J. W. Milton, The Personnel Manager, 


THE AUTOMOBILE ASSOCIATION 






W. 6. YOUNGMAN LIMITED 


RECENTLY QUALIFIED 
ACCOUNTANT 


A major U.K. based company with expanding exports from the U.K., and the financing of over- 


internationa! interests is seeking two qualified 
accountants with managerial ability to work in the 
following areas: 

Credit Control and the administration of the 
Company's Cash Management and Export 
Finance programme. 

The former position involves the central monitor- 
ing of credit control policies and procedures and 
their implementation in the operating Groups and 
Divisions. 
. The cash management post is likely to attract 
candidates with interest and ability in cash flow 
analysis; the investment of funds; the finance of 


seas subsidiaries and all other world-wide business 
operations. 

The location is 8 miles from the City. The positions 
are unlikely to attract those currently earning less 
than £2,000 per annum; fringe benefits are competi- 
tive and asSistance will be given for relocation 
where appropriate. 

Please reply in the strictest confidence, giving full 
details of age, experience, qualifications and current 
salary to:— 

R. P. Wright, New Opportunities Association Ltd., 
Victoria House, Southampton Row, London, W.C.1. 
Applications will not be disclosed without permission. 





А recently qualified Accountant, 
either male or female, is required 
to assist the Chief Accountant in 
the preparation of management 
information, the preparation of 
Budgets and the control of 
expenditure. 


The salary will be up to £2, 000 
dependent upon the quality of 
the candidate appointed. 


Applications should: be for- 
warded to the Chief Accountant 
at Manor Royal, Crawley, Sussex. 


HANNIFIN 


ACCOUNTANT 


required for the main factory of an American-owned 
engineering firm. 


He will be responsible for all accounting functions, 
and for certain administrative and personnel matters. 


Applicants should be qualified and have had some 
commercial experience, particularly In the costing 
field. ` 


. Commencing salary ~ Negotiable, but not less than 
£2,500 per annum. 


Applications in writing to The Financial Director, 


PARKER (5) HANNIFIN 


PRESSWORK HYDRAULICS DIVISION 
PARKER HOUSE, 6 GREYCAINE ROAD, WATFORD 44377 


Young 
Chartered 
Accountant 


We wish to employ a young man, 
who has recently qualified as 
a Chartered Ac- 
countant. 
The position, 
with excellent 
careers pros- 
pects, will even- 
tually lead to the 
post of Company 
Accountant on the retirement of 
the person at present holding the 
position within the next 4 years. 
Gentlemen holding these quali- 
fications are asked to write, giving 
brief details of age, experience and 
the salary envisaged, to: 


The Personnel Manager 


RICHARD GARRETT 


Engineering Works Ltd LEISTON SUFFOLK 
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FLUOR (ENGLAND) LIMITED 


member of an international group of engineers and con- 
structors to the Petroleum and Hydrocarbon processing 
industries require 


A QUALIFIED ACCOUNTANT 


to report directly to, and assist, the Controller in management 
information, cost control, forecasting and reports related both 
to financial and contract accounting. Up to 2 years’ post- 
qualification experience required, not necessarily in commerce. 
A realistic salary will be offered, with good associated benefits 
and long-term prospects. Please write to the Personnel 
Offcer, Fluor (England) Limited, 26 Finsbury Square, 
LONDON ЕС2. 


MANAGEMENT 
ACCOUNTANT 


tor UNILEVER 


Are you.... 
@ A fully qualified accountant, aged 25—40. 


@ Capable of making effective use of a computerised seeouncing: 
system. s 


@ Flexible enough to develop modern systems of management 
information. 


Adaptable enough to work with scientific research manage- 
ment. 


Fully conversant with budget preparation ~ methods of 
project appraisal — and accounts department administration. 


Interested in working in a large, sophisticated industrial 
research laboratory on Merseyside with a 1,000 staff and 'an 
annual expenditure of several million £'s. 


Attracted by the prospect ‘of opportunities for career 
development within the world-wide group of Unilever- 
Companies. 


Looking for a competitive salary — consistent with age, 
experience and potential — four weeks’ annual holiday — an 
excellent pension scheme and relocation expenses. 


I 


if so.... 


We should like to hear from you. Write in the 
first instance, giving brief salient details about 
your experience to: 


P. S. Powis 

Personnel Services Manager 
UML Limited 

Lever House 

Bebington 

Wirral, Cheshire 

L624 XN 
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ГЕЈ ЈАЛ 
Internal Auditor 


Applications are invited from qualified accountants 
for the position of internal auditor. : 


The Ideal candidate will be in his late twenties or 

early thirties and will possess at: least two or three 

years of auditing experience with a major commercial 
or industrial concern. 


The appointment offers plenty of scope for interest- 
ing ‘and rewarding work together with stimulating 
environments and excellent fringe benefits. 


Salary negotiable according to age and experience. 
Application in writing to: 


FIAT (England) Limited 
Personnel Department 
Great West Road, Brentford (Middlesex) 





S 


ENGINEERING 
FEE ACCOUNTS 


We „аге a progressive organization of Planning, Engineering and Man- 
agement Consültants with Head Offices in Epsom. 


Due to further expansion we require an experienced man to join 
the costing department. The successful applicant will be one of a 
small team responsible for controlling cost records of groups of 
projects. Тһе. work covers recording of agreements and contract 
conditions, preparation of fee control summaries and the calculation 
and submission of fee accounts to clients. These duties involve close 
liaison with the senior technical staff of the company. 


The man we are seeking will probably be in his early forties and 
will either: 
(1) have had similar experience in the office of a Consulting 
Engineer; 
(2) have been a Project Accountant with Contracts; or 
(3) have become very familiar with Consultants' fees elsewhere. 


Applications will also be considered from men who have all-round 
experience in either costing or accounts offices, but they must be 
able to communicate with colleagues and have the alert mind 
necessary to assimilate quickly and clearly the diverse problems 
involved. 


Please write giving full details of career to date and current salary ` 


to: 
The Chief Accountant 
W. S. Atkins & Partners 
Woodcote Grove 
Ashley Road 
Epsom 
Surrey 





ACCOUNTANT 





Chartered Accountant 


We need to appoint a chartered accountant in the 25-35 
age group, with at least three years' financial accounting 
experience in industry or commerce. 





Duties will include the preparation of subsidiary com- 
pany annual accounts, divisional budgets, monthly finan- 
cial statements together with an interesting range of 
ancillary activities such as pension fund- administration 
and investment. | 


This is an excellent opportunity to join a progressive 
company with a modern outlook giving ample prospects 
for future advancement. The company pay good salaries 
and conditions of service are attractive. À company car 
will be provided. 


Please ring or write for forms of application to: 


Personnel Manager 
C. Bryant & Son Ltd 
E RYA N T | Whitmore Road 
Birmingham 10 
021-772 2333 









Manager 
Financial Operations 


This company has recently opened a factory and adminis-. 
trative unit in Washington New Town, County Durham, to - 
manufacture and market Gramophone Records, This is a 

fast-moving high-turnover industry which involves the use of 

a highly sophisticáted computerised accounting system. In 

order to consolidate our successful] Market entry in 1969 we 

are now seeking a top-level Chartered Accountant to head 

up the accounting and data processing functions. 


The successful applicant will supervise a department of over 
40 people and will report to the controller who is located in 
London. He will, therefore, have total day-to-day responsi- 
bility for maintaining an efficient operation and will be 
expected to use his previous experience in improving methods 
and introducing new techniques. 


We expect the successful applicant to be in tlie age range 
35-45, and to have had several years' experience at Controller 
or Chief Accouatant level in a modern manufacturing com- 
pany. He should preferably have had experience at manage- 
ment or supervisory level in both accounting and EDP 
functions and should be able to show total understanding of 
computerised accounting systems. ` 


Salary and other benefits will be commensurate with re- 
sponsibilities involved. Assistance towards re-location ex- 
penses may be made where appropriate. All applications | 
will be treated as strictly eonfidential. Please write or tele- - 

phone for an application form to: : 







Personnel Department, RCA Limited" 


Record Division, 50 Curzon Street 
London Wi 


Telephone 01—499 3901, Extension 53 


January 29th, 1970 


А 
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TAXATION SPECIALIST 


Applications are invited for post carrying responsibility for taxation affairs 
bf an international group of reinsurance companies. Age about 30, salary 
ommensurate with experience which should have been gained as an Inspector 
bf Taxes or as a qualified accountant specialising in taxation. Practical 
xperience of the taxation of financial institutions and of double taxation of 
financial institutions and of double taxation relief is desirable and knowledge 
bf foreign languages an advantage. 
Fringe benefits include non-contributory Group Life and Pension schemes, 
well as generous mortgage facilities. 
Write giving full details to the Secretary. 

THE MERCANTILE AND GENERAL 
&G REINSURANCE COMPANY LIMITED 
HOOKFIELDS HOUSE, MOORFIELDS, EC2 


MANAGEMENT. ACCOUNTANT 


A small but growing group of private companies requires a qualified 
or near-qualified accountant with at least two years' industrial 


experience. 

A responsible position is offered mainly to prepare budgets and 
produce integrated management accounts for each company in the 
group. 

Please write, giving details of experience, age, present salary, 
etc., со Н. К, Warder, F.C.A., Joseph Gardner & Sons (Hold- 
ings) Ltd, Northway House, Seaforth, Liverpool 21 1EP. 
















GROUP. 
TAXATION 
MANAGER 


Reyrolle Parsons Limited 


Invite applications for the position of Group Taxation Manager 
based on Tyneside. 


The Group Taxation Manager will be responsible to the Group 
Finance Director for the whole of the taxation affairs of the U.K. 
based operations in the Group and for advising on tax considerations 
of overseas operations. 


The successful candidate will probably be over thirty years of 
age with. previous taxation experience gained either in industry, 
the taxation department of a professional office or in the Inland 
Revenue. 


Brief written applications giving age, experience and qualifica- 
tions should be addressed to: 








The Secretary 
Reyrolle Parsons Limited 
Hebburn, Co. Durham 





| ACCOUNTANT 


Pop eee ‘ 







































RICHARDS 


OF SHEFFIELD 


FINANCIAL 
CONTROLLER 


Richard Bros & Sons Limited, the leading Sheffield scissor, 


household and pocket-knife manufacturers and engineers, 
wish to appoint a financial controller. He will be respons- 
ible to die managing director for all aspects of financial 
control including the development of the cost accounting 
system, budgetary control and management accounting. 


The successful candidate for this new position will 
probably be an accountant in his mid-thirites with both 
Chartered and Cost and Works qualifications and several 
years of industrial experience. The salary will not be fess 
in £3,000 per annum. 


pplications will be treated in the strictest confidence 
iid 2 ould be addressed to: 


The Managing Director 
RICHARD BROS & SONS LTD 
55 Moore Street, Sheffield $3 7UT 










SOUTH WESTERN ELECTRICITY BOARD 
have an opening for a 


YOUNG | 
QUALIFIED ACCOUNTANT : 


who can apply tact, eriergy and enthusiasm to an interest- 
ing post which will help him to develop his career. 


Salary within the range £1,683-£1,992 per annum 
(subject to Government clearance). 


The successful candidate will work for the Manager of 
Bristol District and undertake special projects, investi- 
gations and research into various aspects of the manage- 
ment of the District. Opportunities will be given him to 
develop his understanding of management problems by 
day-to-day participation in the work of a management 
team involving engineering, commerce, finance and 
administration. 


Conditions of service will be-in accordance with the. 
National Joint Council Agreement for the industry. 


Applications giving full details of education and career 
should be sent to: 


C. C. Brazier, Manager Bristol 
South Western Electricity Board 
Colston Avenue, Bristol BS1 4TS 


XXXI 



















SPAIN: Chartered Accountant with managerial ability 
to act for clients, preferably experienced in systems and 
costing work; £2,750 p.a. tax free. 


ESTATE DUTY AND TRUSTS: An experienced person 
is required with knowledge in this specialised field able 
to develop an Estate Duty and Trust Department for a 
substantial firm of Chartered Accountants. Commencing 
salary £3,000 p.a. 


JUNIOR MANAGER: Rapidly expanding INSOL- 
VENCY Department of large City practice require 
Qualified Accountant, practical experience essential, 
to immediately assume control of Receiverships, Liquida- 
tions, etc. Circa £4,000 p.a. 


INSOLVENCY: Young assistant with some experience 
of bankruptcies and liquidations required by leading 
Chartered Accountants; opportunity to gain really varied 
experience in this specialised field. £1,700 p.a. 


PERSONAL ASSISTANT to senior partner of rapidly 
expanding London practice ~ Qualified Accountant 
experienced in dealing direct with important clients. 
Partnership prospects. Circa £3,000 p.a. 


P.AJMANAGER - view Partnership; Surrey branch 
office require Qualified Accountant conversant with 
Provincial practices environment. Partnership within 
twelve months. £2,600 p.a. increasing. 


INSOLVENCY - Senior Assistants (two) with practical 
experience required for Investigation and Receivership 
Department of substantial City firm. Commencing 
salaries negotiable up to £3,000 p.a. 


CONTINENT — Public Practice; we currently have ap- 
pointments available in major cities on the Continent 
mainly for Qualified Accountants seeking E.D.P. ex- 
perience. Salaries varying up to £3,500 p.a. 


DEVONSHIRE CHAMBERS, 


THE 


` ACCOUNTANT 


01-247 3434 (6 lines) 


PERSONAL TAXATION: Two male assistants in- 
terested in obtaining Company Tax experience required 
for substantial City practice — assistance to qualify 
A.T.LI. ог A.C.C.A. will be given. £1,800 p.a. with 
half-yearly reviews. 


TAXATION MANAGER - Birmingham; Qualified man 
with Company Tax experience required by large 
practice. £3,000 p.a. 


TAX SENIOR - Not necessarily qualified but experienced 
in Company Taxation; City office — £2,750 p.a. 


TAXATION - Recently qualified to specialise in Com- 
pany Taxation ~ experienced or wanting to learn. 
£2,300 p.a. 


SENIOR COMPANY TAXATION POST - Manager or 
management prospects for man experienced in Cor- 
poration Tax work. Minimum £2,600 p.a. 


WILTSHIRE: Tax Assistant for substantial practice to 
deal with individual returns and Corporation Tax. 
£2,000 p.a. 


QUALIFIED ACCOUNTANT: preferably with com- 
mercial experience required to assist Financial Con- 
troller of Metropolitan Middlesex expanding group of 
companies. Career opportunity ~ £2,500 p.a. 


QUALIFIED ACCOUNTANT: with Management 
potential — Central London manufacturing group ~ 
successful applicant will control team engaged in ad hoc 
exercises. Computerised systems operated — £2,500 p.a. 


QUALIFIED ACCOUNTANT: with Industrial experi- 
ence required for Management Services division of 
Surrey organisation; an interest in E.D.P. essential as 
duties will be closely linked in this direction. £2,500 p.a. 
plus fringe benefits. 


COMPANY SECRETARY: Qualified man aged 30-45 
to control accounting and Company Secretarial func- 

tions of West London group subsidiary. £2,500 p.a. and 
enefits. 


January 29th, ial 





LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


146 BISHOPSGATE, LONDON EC2 a 


MANAGEMENT AUDIT: Qualified Accountant with an 
inquiring mind, prepared to undertake U.K. travel 
required to visit subsidiaries of large group - non- 
routine assignments of very varied nature, £2,250 p.a. 
plus expenses. 


MANAGEMENT CONSULTANT - Qualified Account- 
ant with industrial costing experience to assist at senior 
level in developing Management Consultancy depart- 
ment of City C.A.s. A. first-class opportunity for an 
ambitious applicant. £2,750 p.a. 


MANAGEMENT ACCOUNTANT: Surrey ~ Inter. 
mediate A.C.W.A. or similar; costing and budgeting 
experience essential; successful applicant will be con 
cerned. with Management Accounting services con 
trolling new manufacturing unit. Excellent prospects 
£2,000 p.a. 


MANAGEMENT ACCOUNTANT: Herts – Accountan 
qualified about three years, initially to undertak 
training in all aspects of Management Accounting 
including computer application. Commencing salar 
circa £2,500 p.a. 


QUALIFIED ACCOUNTANT: with industrial exper 
ence to assume control of recently acquired mani 
facturing subsidiary, North London. To establish 
system of mechanised accounting, budgetary contre 
standard costing and management reporting. £3,000 p. 


ST HELIER — JERSEY. Chief Accountant for moti 
trading group — minimum salary £2,000 p.a. plus car at 
other attractive fringe benefits. 


QUALIFIED ACCOUNTANT: with commercial e 
perience for W1 Head Office of International grou 
duties will revolve around budgeting, cash forecasti 
and marketing activities — sophisticated accounti 
systems. £2,500 p.a. plus bonus. 


`- Ifyou are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? АЛ inquiries are given prompt attention and 





Taxation Accountant 


up to £4,000 


there is no charge to applicants for our service. 





PRINCIPAL 





А leading group of companies in the light engineering 
industry wishes to appoint a taxation accountant at their 
head office situated in an attractive city within easy reach 
of London. This is a new appointment offering an excep- 
tional opportunity to the right man. He will be respon- 
sible for setting up and controlling a department which 
will deal with all taxation matters for group companies. 
He will personally advise senior management on all 
aspects of taxation and be responsible for group taxation 
policy and planning. 

He will probably be an A.C.A. or equivalent in the age 
range 35—45 and will-currently be employed as a Taxation 
Accountant either in an industrial or commercial organ- 
isation, a major firm of accountants or taxation consult- 
ants or with the Inland Revenue. À knowledge of overseas 
taxation would be an advantage. 


The starting salary will be up to £4,000 p.a. plus the 
fringe benefits appropriate to a major international 
organisation, including a reasonable contribution to- 
wards relocation expenses. (Ref: H5669/TA) 


Replies will be forwarded direct, unopened and in confidence to 
the client unless addressed to our Security Manager listing 
companies to which they may not be sent. They should include 
comprehensive career details, not refer to previous correspon- 
dence with P.A., quote the reference on the envelope and 
be sent to: 


P.A. Advertising Limited 
2 Albert Gate, London SWI 
Telephone 01-235 бобо 








NORTH EASTERN ELECTRICITY BOARD 





ASSISTANT 


Chief Accountant's Department 





invite applications from professionally qualified 
Accountants for the appointment of Principal 
Assistant in the Accounts and Management In- 
formation Section of the Chief Accountant's 
Department at Board Headquarters, Newcastle 
upon Tyne. | 

The duties of the post cover higher accountancy 
duties including finance, presentation of manage- 
ment information, budgets and taxation. 

The commencing salary will be within the 
revised salary range of £2,062~£2,409 per annum 
(National Joint Council agreement) according to 
the experience of the successful candidate. 

Applications in letter form containing full 
details of the applicant, including age, quali- 
fications and experience and quoting Ref. No. 
68/70, should be addressed to the 


Assistant Secretary (Establish- 

ment), The North Eastern Elec- 

tricity Board, P.O. Box No. 1SE, 

Carliol House, Newcastle upon 
| | Tyne, so as to reach him within ten 

days of the appearance of this 
advertisement. 
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COST AND WORKS ACCOUNTANT 


Schermuly Limited, a Charterhouse 
Group Industrial Company. engaged in 
pyrotechnic engineering manufacture, 
requires a qualified Cost & Works 
Accountant. The Company operates 
modern management techniques and 
now wishes to develop further standard 
costing and departmental budgetary 
control, 

The successful applicant should be 
25-35 and have experience of operating 
a system of standard costing in a manu- 
facturing company. The salary offered 
will be according to age and experience. 
There are excellent prospects within the 
Company and the Group. 

Applicants should write to the 
Financial Director, Schermuly Ltd, Spra 
Works, Newdigate, Dorking, Surrey, 
for an application form. ~ 





MANAGEMENT APPOINTMENTS 
LTD 


Opportunities in Management, financial, 
and cost accounting leading to top 
financial and General Management. 


40 Beauchamp Place 
Knightsbridge 
London SW3 
01-589 1222 


SNYDER LIMITED 


Require a young Accountant to assist 
the Company Secretary with prepara- 
tion of monthly and annual accounts, 
budgets and general commercial duties. 


This is an opportunity for a newly or 
part qualified Accountant to gain 
Industrial experience. 


Applications giving full details of age 
and experience to The Company Sec- 
retary, Snyder Limited, Waddensbrook 
Lane, Wednesfield, Wolverhampton. 


THE 


; ACCOUNTANT 





PHILLIPS INDUSTRIES 
TAXATION 
ASSISTANT 


The U.K. group of this large inter- 
national concern has a vacancy in its 
Central Taxation Department due to 
promotions. 

The successful applicant will join a 
young energetic team of tax specialists 
located in offices near Croydon, and 
assist in the work of agreement of U.K. 
tax liabilities of group companies. 

Preferred candidates will be in their 
early twenties, studying for the examina- 
tions of the Institute of Taxation or one 
of the accountancy bodies. and be keen 
to follow a progressive and rewarding 
career in tax specialisation. 

The commencing salary range is 
£1,300 to £1,500 according to age and 
experience, with Christmas bonus and 
generous holidays, 

Please write fully to the Personnel 
Manager, Phillips Industries, Waddon 
House, Stafford Road, Croydon 
CR9 4DD. 





Progressive, rapidly expanding group of 
companies in the photographic and allied 
fields, require a qualified accountant of 
above average ability in the 25 to 
35-year age bracket for the post of 


CHIEF 
ACCOUNTANT 


responsible to the Directors for provid- 
ing information and applying control to 
the group's finances. He must be capable 
of working under his own initiative 
and have some commercial experience 
for this key position which offers 
excellent prospects, and, when he has 
proved himself, a seat on the Board. — 
Please apply Box PR 8765. 





PUBLIC COMPANY require cost account- 
ant aged 25-30 to work under financial 
director of expanding plastics manufacturing 
company situated in West London. Good 
commencing salary according to experience 
and qualifications. ~ Box PC 3406, 





SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 


YOUNG ACCOUNTANTS ~ W1. — Medium-size firm with busy general practice 
seeks 2 qualified A.C.A.s. — Salary £2,500+-. 


ASSISTANT ACCOUNTANT. – A.C.A.[A.C.C.A. — Film Co located W1 require 


man 23-27 as senior assistant to Chief Accountant. Commercial experience useful 


but not essential. Salary circa £2,400. 


COST ACCOUNTANT. - N. Kent. Fully qualified for International Company with 
diverse interests. Salary £2,500 approximately. 


SENIOR WAGES CLERK – N. Kent area. 


salaries. — £1,600—£1,700. 


~ Computerised weekly and monthly 


CHIEF ACCOUNTANT - City. – Qualified mian in the 30-45 age group. Must have 


experience of foreign and/or import/export procedures. Salary £3,000-+-. 


TAXATION SPECIALIST ~ City. – Qualified Accountant — Salary approximately 


£3,000. 


AUDIT ASSISTANT - City shipping Company seek a young man who has reached 


Intermediate A.C.C.A. ~ Salary up to £1,750, 


Many other vacancies in Commerce, Industry and Professions. 


A free and confidential service to all applicants. 


Telephone Mrs B, Davis 01-493 5591 


SENIOR ASSISTANT ACCOUNTANT: 
MAJOR TELEVISION GROUP in Central 
London requires a qualified A.C.A. or 
A.A.C.C.A. senior assistant accountant. Pre- 
ferred age 28 to 35. Post-qualification com- 
mercial accounting experience at a semi- 
senior level, including the use of computers, 
will be useful, but this is not essential, The 
vacancy arises from the rapid expansion of 
the Group and the successful applicant will 
be responsible to the accountant for the 
preparation of parent and subsidiary com- 
panies’ quarterly and annual final accounts, 
including monthly operating statements and 
current accounts, financial forecasts and 
analyses for management reporting. He will 
also be required to assist in the setting-up of 
a sophisticated system of accounting for pro- 
cessing through a computer bureau. Salary 
around £2,400 per annum plus the usual 
fringe benefits. — Write to Box SA 8730, 
giving full details of age, education, quali- 
fications and experience. 

SENIOR CASHIER required by East 
Midlands firm of solicitors employing a total 
of thirty including partners. Salary commen- 
surate with position and experience. Terms 
offered include four weeks’ holiday with pay, 
contributing pension scheme. House purchase 
assistance, removal and interview expenses 
paid. — Please apply with full details of 
education, experience, and existing salary to 
Box SC 3279. 

TAX AND ACCOUNTS DEPARTMENT - 
a firm of Central London solicitors employing 
modern techniques require a senior assistant 
able to take ultimate responsibility. Varied 
and interesting work in this field. Salary 
commensurate with experience and res- 
ponsibility to be undertaken. Luncheon 
vouchers and pension scheme. – Tel. 242 6041 
Ref. M.L. 

WEST COUNTRY SOLICITORS in County 
town require at their head office with five 
partners and a staff of 45, a qualified, ex- 
perienced accountant to take charge of the 
firm’s accounts and supervision of the 
cashiers, book-keeping, and ancillary depart- 
ments. Salary commensurate with position 
and experience. Interview expenses will be 
paid. — Please write with full details of 
qualifications and experience to Box WC 
3 
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TAXATION ASSISTANT with one or two 
years’ experience of personal taxation 
required for tax department of West End 
solicitors. Applicants should be aged in 
early 20s and have worked in the pro- 
fession, bank or Inland Revenue. Commenc- 
ing salary in region of £1,000 ~ luncheon 


vouchers — excellent prospects. ~ Apply Box 
TA 3470. 
TRANSPORT COMPANY require an 


energetic yonne accountant witb sound 
knowledge, to handle their book-keeping and 
office administration, need not necessarily 
be qualified. Salary £1,500 plus. – Everley 
Bros Ltd, Bournes Bridge, Dawley Road, 
Hayes, Middlesex. 


U.K. AND OVERSEAS 


£2,750 Professional (Liverpool); £2,500 
Management Accountant (Oxford); 
£2,750 Plus Bonus, Financial Accountant 
(Manchester); £2,000 Management Ac- 
countant (London); £2,000 О ganisatior. 
and Methods (Wirral), ~ Please send 
name and address for details of widest 
selection of Accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, Interviewing Centre, 
21 Lathom Road, Southport. 


UNITED BAKERIES LIMITED baking 
Division of Spillers Limited require 
Qualified Accountant at their Wonder 
Bakery, St James’s Road, Croydon, to 
fill a vacancy arising from promotion. 
The preferred age range is 25-40 and 
there is ample scope for promotion 
within the group. A competitive salary 
will be offered with terms and con- 
ditions of employment as would be ex- 
pected in a large progressive organisa- 
tion. Written applications are invited 
giving details of training, qualification, 
Career to date and present remunera- 
tion. -- Letters should be addressed to 
The Regional Personnel Manager, 
United Bakeries Ltd, Southern Regional 
Office, Gt Central House, Gt Central 
Avenue, Ruislip, Middlesex. 





OVERSEAS 





AGE: Between 35 and 45 years. 


30 Marina 

Private Mail Bag 12033 
Lagos, Nigeria 

and 


9 Northumberland Avenue 
London WC2 


000000000000000000000 
NIGERIA AIRWAYS 


CHIEF 
ACCOUNTANT 


QUALIFICATIONS: A.C.A., A.C.C.A. or A.C. W.A. 
At least 5 years’ post-qualification experience, or a good honours 
degree in Accountancy with 7 years’ post-qualification experience. 


SALARY: Scale 5, i.e., £2,500 per annum (consolidated). 


METHOD OF APPLICATION 


Application Forms are obtainable from: 
The Secretary & Chief Administrative Officer 
Statutory Corporations Service Commission 


The Nigeria High Commission > 


Completed Forms should be returned to the Secretary and Chief 
Administrative Office (in Lagos) not later than February 22nd, 1970. 


THE 






~ Internal Operational 
Auditor 


Switzerland 


We have an interesting position in our Head Office in Vevey, 
Switzerland. Duties will be to help management throughout 
the world in their control function — this is not just a job of 
‘error-hunting’. 

~ As well as the personality required to get on well with people 
of all nationalities and at all levels, candidates should be 
reasonably mobile. To a young graduate in economics or a 
qualified accountant with auditing experience, an attractive 
salary and excellent career prospects are offered. Some 
linguistic ability will be an advantage. — Please apply, giving an 
outline of career to date, to: 


Mrs J. M. Fowle, Personnel Officer 

"The Nestlé Company Limited 

St George's House 

Croydon CR9 1NR, Surrey 

Tel. 01-686 3333 Ext. 2763 (24-hour answering service) 











HONG KONG „è 
CHARTERED ACCOUNTANTS 
TWO YEAR TOUR (RENEWABLE) ~; 


SALARY £2,400 TO £3,300 ve 


Peat, Marwick, Mitchell & Co. invite applications from young 
Chartered Accountants for their Hong Kong office. 
















B THE JOB offers excellent opportunities for 
experience, including supervision of a wide 
variety of audit work and special assignments in a 
large, expanding professional practice. 


M THE SALARY will start in the range of 
£2,400-£3,300, depending on experience, and 
will be reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%. 


MOTHER BENEFITS include three months? 
paid leave after each two year tour, provident 
fund, free medical schemes, car and furniture 
loans. j 





Applications, which will be treated in confidence, 
should be marked reference HK/ г and sent to the 
Staff Partner, 11 Ironmonger Lane, London, 
Е.С.2, 


ACCOUNTANT 


STERLING DRUG 
INTERNATIONAL 


ACCOUNTANT — WEST AFRICA 


STERLING is a large International corporation in the Phar- 
maceutical Industry seeking a qualified Accountant to assume 
full financial responsibility and control of one of its rapidly 
expanding overseas operations. 


The successful applicant will in addition to good financial 
accounting experience be well versed in factory accounting and 
costing practice. A considerable element of duties will be 
devoted to managerial accounting and control. 


This permanent and progressive appointment attracts a com- 
mencing salary of £4,000 p.a. negotiable with adequate local 
allowances and benefits. Six weeks' U.K. leave granted each year 
after completion of introductory tour. Age range 25-35 years. 


Detailed and comprehensive applications should be submitted 
in confidence to the Financial Director at Sterling House, Hewett 
Street, London EC2. 





Jamaica and the 
Cayman Islands 


Price Waterhouse & Co. have vacancies for 
qualified accountants in their offices in Kingston, 
Mandeville and Ocho Rios, Jamaica and also in 
George Town, Grand Cayman. 


Contracts are for three years in the case of 
Jamaica, and two years for Cayman. Remun- 
eration is according to age and experience. 


The work is challenging and provides wide 
scope for gaining experience in American 
techniques. 


Promotion prospects are excellent, and there . 
are opportunities for specialising in several 
fields, including management consultancy. - 





Applications should be addressed to: 
3 Frederick's Place, Old Jewry, . 
London EC2, quoting reference OS/402. 


January 29th, 1970 


anuary 29th, 1970 `. E 


Professional Appointments 
Division 


Audit 
Managers 


South America 


Most of the experienced accountants we 
need will manage teams of auditors and 
senlors in Brazil, but there are also vacancies 
in Argentina, Uruguay, and Chile. At this 
scale of responsibility, Audit Managers 
report direct to the Partners and receive high 
salaries to maintain the prestige of their 
positions. Qualified accountants, aged 26 or 
more, would be suitable, but candidates must 
be prepared to learn the local language. 
Generous allowances are made, covering 
rent, family medical fees, schooling fees, re- 
settlement, assistance with car purchase, 
language study. 

Initially after three years and thereafter every 
two years, leave in the UK Is granted at the 
rate of one month for every year of service 
abroad. In the intervening years local leave is 
granted based on local legislation (two to 
four weeks). If married, sail out—fly home. If 
single, fly out—sail home. 

Please write with curriculum vitae, listing 
companies to which you do not wish your 
application sent, to: 


R. Whitmore (Ref. CRS/ A /17/2), 
Professional Appointments Division, 
129 Kingsway, 

London WC2, 


A division of Benson Recruitment Advertising Ltd. 





ACCOUNTANT 





GENEVA, SWITZERLAND 


Cccountant required by International Service 
irganisation for its Group Headquarters in 
veneva, Candidates should be recently 
ualified A.C.A. or A.C.C.A, in their mid- 
Js, The ability to correspond fluently is 
esirable and a knowledge of French or 
ierman would be an advantage. Starting 
dary would be in the region of Sw.Fr.25,000 
er annum and there are good fringe benefits. 
ће area is very attractive with excellent social 
id sporting amenities. This is a permanent 
osition and only candidates prepared to 
ake a career in Geneva should apply. = 


pplications giving full details of age, experi- - 


ace, qualifications and present salary, in an 
avelope marked ‘Private’, to: 


J. Н. Dawson, А.А.С.С.А. 
Financial Controller . 
ieneral Superintendence Co (U.K.) Ltd 
5/12 Norton Folgate, London E 


SOUTH AFRICA 


Halsey, Button & Perry, a firm of Chartered 
Accountants (S.A.) with offices in the major 
centres of the Republic, invite applications 
from qualified accountants between the ages of 
23 and 33 for a two-year appointment in their 
Johannesburg, Durban, Cape Town and Wind- 
hoek offices. Good opportunity exists for 
developing a career in the profession, The firm 
offers: 

@ A starting salary of R5,100 per month 
{approximately £3,000), to be reviewed 
annually. 

@ Air fares to South Africa for the applicant 
and his family. 

e^ settling-in allowance of R425 (approxi- 
mately £250) payable on arrival, 

© Return air fares after two years’ service or 
an equivalent cash bonus. 

@ Three weeks’ annual local leave. 

@ Provident fund and medical aid schemes. 

A partner of the firm will interview applicants 

in the United Kingdom or Ireland early in 1970. 

Please write by air mail to: 

Messrs Halsey, Sueton & Perry 


P.O. Box 
JOHANNESBURG, SOUTH AFRICA 
[Ress 


‘Qualified 


Accountant? 


That's good news 


Here’s some more. You can come and join an 
international firm in Europe, and enjoy a high 
standard of living and the benefits of being 
abroad. 


Now you have your qualification, you can. 
„obtain comprehensive audit experience in one 


ofthe major continental cities—Paris, Brussels, 
The Hague, Zurich, Stockholm... 


By becoming a new European, your salary will 
behigh and taxes are generally low. Your rate of 
promotion will be as fast as you can make it— 
which could be very fast indeed. You will gain 
experience which will prove invaluable in the 
future, professionally and personally. 

With the immediate status of senior auditor, 
you will examine the European subsidiaries of 
leading United States companies, as well as 
United Kingdom and local concerns. You'll 
use the most progressive and up-to-date 
auditing techniques in a fresh environment. 


Move into Europe. Write for an application 
formto: . 

C. J. Daintree, Price Waterhouse & Co., 

47, Avenue de l'Opéra, Paris 2. Tel: 073-63-34 


needed by 
Peat, Marwick, Cassleton Elliott & Co 


WEST AFRICA 


Apply: S. P. Brewster, 4 Throgmorton Avenue 
London EC2. Tel. 01-606 4488 | 
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KEEN CHARTERED ACCOUNTANTS 





E ACCOUNTANT 


FINANCIAL 


MANAGEMENT 


KENYA 


An International 


Pharmaceutical 


Company requires a 


Chartered Accountant to take over the financial/management 
accounting and secretarial functions of its subsidiary company 
in Nairobi. He will reorganise its accounting and costing 
system in line with Group practice. 

Candidates, in their late 20s, must have experience of manage- 
ment accounting, preferably with a large industrial group: 
preVious overseas experience not essential. They are likely 
now to be earning up to £2,750. 

Terms of service include overseas allowances and benefits, 
e.g., U.K. and local leave, free medical attention, subsidised 
accommodation and pension scheme. An initial tour of two 
years is envisaged, followed by three months’ U.K. leave. 
Ask MSL to send you, without obligation, specially pre- 
pared information about this appointment (ref: J. 41R). 
Every enquiry will be treated as. confidential. Write’ ог 


' telephone at any time. 


 — MEL 
INFORMATION CENTRE - 


17 Stratton Street, London, W.1.. 
` Telephone: 01-499 7131 


TAX OFFICERS 
GRADE I 


Department of "Taxes, 
Ministry of Finance 


ZAMBIA 


Duties: Operation of P.A.Y.E. system 
and some supervisory duties. 


^ Qualifications: Candidates, male or 
female, under 60, should have previous 
service as trained Tax Officers in the 
Inland Revenue in the United Kingdom 
or Republic of Ireland. 


Terms: Basic Salary in scale Kwacha 
2,184-2,616 p.a. (£ Sterling 1,274—1,526 
р.а.). An inducement allowance of £ 
Sterling 648 p.a. payable direct fo an 
officer’s home bank account. Terminal 
gratuity of 25% of basic salary and 
inducement allowance. Initial contract 
3 years. Both the gratuity and supple- 
ment are normally tax free. Generous 
tax-free children’s education allowance. 
Free return passages for officer and 
family. Quarters at moderate rental. 


Applicants should be nationals of and 
permanently resident in either the 
United Kingdom or Republic of 
Treland. 


Apply giving brief details of age, 
qualifications and “experience, and 
quoting Ref. No. RC 230/132/07 to: 


Appointments Officer 
Room 301 
MINISTRY OF OVERSEAS 
DEVELOPMENT 
Eland House, Stag Place 


то 0 €xxrs 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. FINALIST (Pakistani), (27), seeks 
position with firm of chartered accountants, 
having experience in incomplete records, 
partnership, limited companies’ accounts, 
taxation, auditing, bankruptcy and liquida- 
tion. — Please write to Syed Noor Mohammad, 
59 Dendy Street London SW12. 

A.C.A. PART I MAY 1970 seeks position in 
profession. Five years' experience incom- 
plete records, personal tax and medium-size 
audits. — Please write: SB, 70 Albert Palace 
Mansions, London SW11. 

A.C.A. PART П NOVEMBER FINALIST 
(пап) with varied experience both pro- 
fessional and commercial, seeks suitable 
position. — Box AC 3360. 

ACCOUNTANT - Asian from Tanzania, 
passed A.C.C.A. sections I and II, three 
years’ experience with chartered accountants’ 
firm in London, seeks position. — Please 
write Box AA 3416. x 
ACCOUNTANT (Indian), awaiting A.C.C.A. 
Part IV results. Seven years’ London experi- 
ence, held senior posts. Currently engaged as 
senior in profession. Is looking for a change. – 
Box AI 3425. 

ACCOUNTANT (46), not qualified, used to 
preparing monthly accounts, budgets, cost 
abstracts, variance analysis and all aspects 
of management accounting as well as final 
accounts, seeks post in the London area. — 
Box AN 3494. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
AN A.C.C.A. FINALIST with two years’ 
professional, three years’ commercial, and 
three years’ Government auditing experience, 
seeks job as a semi-senior audit clerk. ~ Box 
AA 3426. . 
A.T.LL, Institutes Part П Finalist with ten 


AN ASIAN FROM TANZANIA, with this 
qualification: passed secondary education 
examination and The Institute of Commerce, 
with four years’ experience in accounts line, 
looking for a job as an audit clerk. — Box 
AA 3493. 

AN INDIAN chartered accountant with 
four years’ post-qualification professional 
experience (four months in U.K.) seeks 
suitable position — preferably in London. ~ 


Box AI 3449. 

CHARTERED SECRETARY (47), seeks 
post company secretary. Experienced finan- 
cial accounts, secretarial duties, City, West 
End or Kent. Present salary £2,000 p.a. — 
Box CS 3400. . 
EXPERIENCED C.A. (29), seeks appoint- 
ment — partnership prospects with firm in the 
West End or City — 104 Francklyn Gardens, 
Edgware. 

EX-SENIOR AUDIT CLERK, age 66, of 
good appearance requires position as bock- 
keeper. (Will do income tax returns.) London 
central, West End, or SW. or SE, districts. 
Salary to be agreed. — Box ES 3462. 
FEMALE ACCOUNTANT, company secre- 
tary, with wide experience all aspects 
accounting and sound administrator, seeks 
change in London area. Free to travel. 
Minimum salary £2,000 p.a. – Box FA 3339. 
FEMALE (21), seeks position as accounts 
clerk with professional accountants firm in 
Central London area. Qualifications: seven 
*O' levels; O.N.D. in Business Studies; 
А.С.С.А. section II exams taken in Decem- 
ber 1969. – Apply to Box FS 3436. 

FOR TEMPORARY ACCOUNTANTS. - 
Book-keepers and clerks, including audit and 
tax staff. — Contact Mr G. Byrne, J.W. 
Bedford Agency, 11 Ludgate Hill, London 
ЕСА. (01-248 2154/3586/7201.) 

LONDON ECONOMICS GRADUATE and 
Chartered Part II finalist, with varied ex- 
perience, seeks suitable position in the 
profession, commerce or industry. — Box 
LE 3351. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. – Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW1 (01—222 2354/5817). 
PERSONAL TAXATION. - Lady (C.LS. 
finalist), fully experienced all aspects of 
personal tax including capital gains, invest- 
ment and estate planning, seeks interesting 
work. Fully responsible and used to working 
on own initiative, — Please write to Box 
PT 3492. | 
PRACTITIONER, TAX CONSULTANT, 
seeks position with professional or commer- 
sial firm, three-five days a week. — Box PT 


3463. 

SENIOR INSPECTOR OF TAXES, retired 
but 100 per cent fit, and bored with inactivity, 
seeks mentally and (within reason) financially 
rewarding salaried post in U.K. or, preferably 
abroad. Wide experience of British and over- 
seas taxation. — Box SI 3491. 

STUDENT OF A.C.C.A. intermediate, 
qualified book-keeper, one and a half years’ 
experience to trial balance, seeks suitable 
position in London. Age 28. – Box SO 3340. 
TAXATION. - Chartered accountant with 
good experience of income tax, corporation 
tax and capital gains requires post with 
professional firm in London or Reading area. 
~ Box TC 3490. 





ARTICLES REOUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.COM. from Pakistan with one year’s 
accounting experience in London seeking 
articles with C.A.s. — Please write to: M. A. 
Rouf. 66A Hanbury Street, London El. 

A B.COM., (Karachi University) with 
advanced accounting, auditing, economics 
and statistics, preliminary exempted, seeks 
articles with any chartered accountants’ 
firm. Age 25. — Please write to Box AB 3365. 
A CHARTERED ACCOUNTANCY STU- 
DENT with one year's experience in a pro- 
fessional firm wishes to transfer his articles to 
a medium-sized firm. Principal's consent 
obtained. — Write to Box AC 3438. 

A COMMERCE, GRADUATE (29), with 
advance accounting. auditing, statistics, 
English, seeks articles with a firm of chartered 
accountants, Preliminary exempted. Avail- 
able immediately. — Please write M. Ahmed, 
130 Lordship Road, London N16. 
AMBITIOUS COMMERCE GRADUATE 
from Pakistan (24), seeks four years' articles 
anywhere in London. Some audit experience 
in London. — Please write to Box AC 3497. 
AN AMBITIOUS M.A.. Indian (29), seeks 
articles, London area preferred, with two 
years’ experience as an accounts clerk. — 
Please write to M. Sherfuddin, 30 Hartland 
Road, London NW6. 

AN AMBITIOUS YOUNG BOY séeks 
transfer of articles for about two and a half 


January 29th, 197 


AN AMBITIOUS young post-graduate | 
commerce with one year accounting experi- 
ence of which six months in incomplete 
records as articled clerk, wants transfer oi 
articles, — Please write to Box AA 3386. 
AN INDIAN GRADUATE (21), preliminary 
exempted, seeks articled clerkship in oi 
around London. — Please write to S. C. Basu 
39 Wolseley Avenue, London 5\19. 

A PAKISTANI Bachelor of Commerce seek: 
articles, anywhere in England. ~ Please appl 
Box AP 3333. 

A PAKISTANI commerce graduate (24), witl 
advanced accounting, income tax, auditing 
etc., seeks articles with a chartered account 
ant. Preliminary exempted. – Please reply ti 
Box AP 3353. 

ARTICLED CLERK seeking transfer due t 
travelling inconvenience. Intermediate ex 
empted with good grade passes. City are 
preferred. – Box AC 3417. 

ARTICLED CLERK with seven ‘O’ level 
and two ‘A’ levels, with 10 months’ experi 
ence, seeks transfer. can prepare accounts u 
to balance sheet. (Asian parentage - Britis 
subject.) — Box AC 3355. 

A YOUNG AMBITIOUS PAKISTAN] 
B.Sc.(Math)., seeks articles anywhere i 
England and Wales. — Please write | 
At-Har Mahmud, 286 Battersea Park Roat 
London SW11. 

A YOUNG TRANSFEROR would like t 
hear from a firm of chartered accountan: 
willing to accept a transfer of article 
Intermediate passed. Principal’s conse: 
obtained. — Box AY 3359. 
COMMERCE GRADUATE with dis 
tinctions in advance accounts and auditing, 
Two years’ three months’ experience in 
foreign firm. Age 24 years. - Box CG 3464, 
MALAYSIAN CHINESE (22), awaitin 
A.C.C.A. Part II result, seeks position 
tax/audit assistant with chartered accoun 
ants. - Box MC 3439, 

PAKISTANI COMMERCE GRADUAT 
seeks articleship. Age 24 years. Prelimina 
exempted. — Box PC 3415. 

TRANSFER WANTED by an articled cler 
commerce graduate, three years’ experienc 
Principal’s consent obtained. – Please app 
Box TW 3392. 






















PARTNERSHIPS 
AND PRACTICES 


A.C.A. (mid-thirties), broad general expe 
ence, secks position with UD pr 
pects in London. - Box AC 3440. 
ACCOUNTANCY PARTNERSHIP 
SUCCESSION CONSULTANTS. - 
recognized medium for sale and purchase 
practices and partnerships for over for 
years. Valuations. - GORDON FORD 
CO, Westminster Bank Chambers, Lond 
Bridge, London SE1 (HOP 1209). . 


ACCOUNTANTS 


require urgently 2 Chartered Account- 
ants to join expanding and vigorous 
medium-sized practice (3 partners), 
West London suburb. Salaried part- 
nerships available after short and, 
satisfactory .probationary period. - 
Box AR 8844. 


ACCOUNTANTS 


2 PARTNERS (FORTIES) Gross 
ing over £50,000 net. £25,000 medium 
sized practice, Middlesex, seek associa- 
tion or amalgamation with larger firm 
to extend and improve services provided. 
Modern techniques employed.—In con- 
fidence Box AP 8841. 













A CITY FIRM of chartered accountants w 
a long-established practice wishes to acqu 
additional G.R.F. of approximately £5,00! 
Box AC 3391. А 

А CITY FIRM OFFERS partnership 
six months, leading to senior partnershi 
a few years for young C.A. with right 
experience. Unusual opportunity. ~ Та, 
Staff Bureau, 34-40 Ludgate Hill, Lon 
ЕСА. (01-248 2781/1960/9910.) 


BARNET AREA 


Sole Practitioner (F.C.A.), would lik 
to associate with another who coul 
offer (within radius of 5 miles) offic 
accommodation and some audit sta 
assistance. ‘Or would consider takin 
larger offices and making space avai 
able to other practitioner, possibly on 
just starting off and with some tim 
available. Partnership Not being cor 
templated. Capital not a problem. 
Offers and/or suggestions appreciated 


nuary 29th, 1970 


RAPIDLY expanding practice anxious to 
üntaàin momentum wishes to absorb 
ditional firms. Any form of initial working 
ationship will be considered. — Write in 
it instance to L. J. Gerrard, F.C.A., 
urence Gerrard & Co, 1 Old Bond 
eet. Piccadilly, London WI X 3TD. 

RMINGHAM chartered accountants have 
гапсу for a partner (24-30), in established 
ictice following the retirement of a partner. 
me capital will be required but this is not 
major importance. — Box BC 3341. 





BRANCH MANAGER 


with nucleus for London Suburb re- 
quired by West End Chartered Ac- 
sountants. Substantial support for 
working up with large slice of profit and, 

f qualified, partnership after pro- 
»ationary period. 

Write to Box No. A3562, c/o Charles 
Barker & Sons Ltd, Recruitment 
Division, 20 Cannon Street, London 
ЕСА. 





A.s, BLOOMSBURY, G.R.F. £10,000 
15, would like to contact larger firm with 
ам to merger or other suitable arrange- 
mt, leading to retirement of two out of 
‘ee partners. Good offices with consider- 
le surplus accommodation. ~ Please write 
confidence to Box CA 3343. 

INTRAL LONDON: chartered account- 
sy practice for sale. Good offices. Excellent 
sition. G.R.F. £15,000. Price £30,000. 
incipal prepared to stay on to ensure 
ooth take-over. Please state if money 
ailable. – Box CL 3367. 

INTRAL LONDON SOLE PRACTI- 
ONER (52) established 1947, would sell 
actice of £6,000 p.a. (capable of immediate 
pansion to £8,000) for £6,000 and retention 
consultant at £2,000 p.a. (up to 750 hours) 
r seven years. Other propositions welcomed 
relieve pressures. Small inexpensive suite 


premier position and space at Sutton, ' 


rrey. — Box CL 3445. . 
QJARTERED ACCOUNTANT, experience 


incomplete records to assist in branch · 


pansion in rural West Midlanüs ~ possi- 
lity of early partnership. ~ Please reply 
th full detatls to Box CA 3443. aoe 
HARTERED ACCOUNTANTS wish ‘to 
irchase a block of audits or practice in the 
1esterfield area. - Box CA 3 


12. А 
ТУ CHARTERED ACCOUNTANTS 


we vacancy for a young qualified С.А. 
itially as assistant to the partners, and with 
finite partnership prospects himself if he 


ts all-round competence, a firm personality, . 


id is willing and able to accept responsibility. 
Please write for interview to Box CC 3321. 
ONCASTER/ROTHERHAM. ~ Prac- 
tioners contemplating retirement or part- 
пре are invited to reply to Box DR 3419. 
Ji replies treated in strictest confidence, 
VANGELICAL CHRISTIAN FIRM of 
nartered accountants in North London 
aving spare capacity seek working arrange- 
ient ER overburdened practitioners, -- Box 
"'XPANDING CHARTERED ACCOUNT- 
‘NTS near London Airport seek another, 
ge 35-50, view partnership, either ful! (in 
rhich case some capital required) or salaried. 
wenty staff; 600 clients. - Box EC 3334. 
.C.A. (50) disposing of existing practice 
rgently requires practice or partnership 
evon or Cornwall. Capital available. Many 
rs’ provincial experience large and small 
bs. - Box FC 3377. 

„С.А. (Scle) 50-year-old practice, G.R.F. 
20,000 increasing, SW. England, excellent 
aff, has working capital problem. Will 
nsider sale (offers please) merger (sug- 
a tions please). – Reply in confidence Box 
IFTY MILES RADIUS LONDON, wanted 
r purchase small practice, blocks of audits. 
Iso take-over arrangements with prac- 
tioner contemplating retirement. ~ Box ЕМ 
















ACCOUNTANT 


ILFORD PRACTICE (presently under 
management) for sale. Current year's fees 
£17,500. Central, main road offices at very 
low rent. Lease, goodwill and furniture 
£30,000. All proposals would be considered. 
Part purchase price may be left on mortgage 
at 6 per cent p.a. — Replies in writing only 
to Advertiser, 27 Claybury, Sparrows Herne, 
Bushey, Herts. 

LINCOLNSHIRE. — Small practice or block 
of audits required urgently. Mid or South 
Lincs. Strict confidence observed. — Please 
reply to Box LS 3342. . 
MANCHESTER ACCOUNTANTS wish to 
purchase practice or blocks of audits up to 
£10,000 G.R.F. Cash or annuity basis to 
suit vendor. - Box MA. 3499. А 
MANCHESTER. – Young expanding C.A.s 
desire to acquire firm in the Manchester area 
or block of audits. Cash or annuity basis. — 
Box MY 3413. 





MEDIUM-SIZED FIRMS 


Medium-sized firms of Chartered Ac- 
countants in important provincial centres 
are invited to join a Group of U.K. 
practices, whose policy it is to provide 
for member firms: 


(a) The means for continued personal 
' partner service and advice to 
clients. 


(b) Access to specialist expertise 
necessary to enable partners to 
give the standard of advice re- 
quired by clients. 


(c) Improved prospects of obtaining a 
better share of the professional 
staff market. 


(d) Confident expectation of obtaining 
partner succession of a high calibre. 


(e) Relief where applicable from vul- 
nerability of having to rely on one 
or a few relatively large clients for 
& major part of partnership in- 
come: 


(f) Expectation of adequate working 
partners’, retired partners’, and 
partners’ widows’ income in a 
time of escalating costs. 


(g) Adequate geographical coverage in 
the U.K. and the ability to meet 
the needs of clients in Europe and 
elsewhere overseas. 


(1) A structure within which partners 
may develop their practices. 


(i) Maximum freedom of action for 
partners in a locality, compatible 
with the professional objectives of 
the Group. 


Please reply to Box MS 8721. 


When replying Firms should give 
(i) the names of any other professional 
firms in which any of their partners have 
an interest, and (ii) the names of any 
firms with whom they have working 
arrangements in the U.K., Europe, or 
elsewhere. 





NEWCASTLE UPON TYNE chartered 
accountants (G.R.F. £8,500) seek merger 
with practice of similar size or arrangement 
with practitioner contemplating retirement. — 
Reply in confidence to Box NU 3381. 
NORTH LONDON practitioner seeks 
responsible senior assistant with prospects of 
partnership after probationary period. 
Proposals also invited from any practitioner 
desirous of amalgamation. Surplus office 
accommodation available. — Replies to Box 
NL 3503. . 
NORTH OF DERBY, chartered practice for 
sale. Good offices in two towns three and a 
half miles apart. Gross fees (approximately) 
£13,000 and expanding, price £20,000 cash, 
excluding debtors and work in progress. — 
Box NO 3502. 


EXPERIENCED 
CHARTERED ACCOUNTANT 


required to take control, as senior partner, of a profitable four- 
partner West End practice, G.R.F. £50,000. The two present 
Senior partners have substantial business commitments which 
limit the time they have available for the practice. Anticipated 
earnings of prospective senior partner are in excess of £7,000 per 
annum. Arrangements can be made for the transfer of substantial 
proportion of goodwill. Only limited capital required. — Reply in 
confidence with fiillest details ta Rox ЕС 11651. 


NORTH STAFFORDSHIRE or adjoining 
counties. Practice or block of audits required. 
Strict confidence observed. — Please reply to 
Box NS 3498. 

OLD-ESTABLISHED FIRM with four 
partners under 40 years of age at present 
practising in the City and Outer London, 
wish to improve their base in the City or 
Holborn areas and would be pleased to meet 
practitioners with surplus office accommo- 
dation or who may be considering retirement 
within a few years. All reasonable ideas and 
proposals for mutual benefit will be con- 
sidered. — Please reply to Box OE 8720. 
OPPORTUNITY TO acquire accountancy 
practice with office furniture and equipment 
(Midlands), present. GRF over £4,000 pec 
annum. Basis two years! purchase. Negotiable - 
— Box OT 3472. 





PLYMOUTH  CHARTERED  AC- 
COUNTANTS require senior qualified 
staff able to work without supervision 
and take charge of varied and interesting 
audit, accountancy, and taxation work. 
Considerable scope for advancement for 
the right man. ~ Apply in own hand- 
writing to Box PC 8828, giving details 
of experience and personal information. 





PRACTICE G.R.F. approximately £6,000 
for sale. Bedfordshire. ~ Write Box PG 3442. 
PRACTITIONER wishes to purchase small 
busy practice preferably SW. London or 
Southern counties. Would consider purchase 
of share or other arrangement. А! replies 
considered. – Box PW 3364. 

PRINCIPALS. ~ Are you looking forward 
to your sixty-fifth birthday, contemplating 
retirement in the South of France or will you 
continue to work long hours endeavouring 
to keep up with clients’ demands with an 
even more difficult staff situation? If so, do 
not hesitate for a moment, to telephone 
Maurice Hart at 01~626 4271. 
PROGRESSIVE YOUNG FIRM of chart- 
ered accountants, Baker Street, three 
partners, G.R.F, £37,000, require С.А. with 
own nucleus of minimum £3,000 as ad- 
ditional partner. ~ Box PY 3476. 

SOLE PRACTITIONER considering retire- 
ment has accountancy practice in busy 
Midland town for sale (established over thirty 
years). Varied clientele. In strict confidence 
state capital available and suggestions for 
acquisition. ~ Box SP 3473. 

SOUTH LONDON fees £2,500 per annum 
for three days per month guaranteed to 
keep £9,000. — Box SL 3390. 

TAXATION CONSULTANT requires oc- 
casional assistance: suit newly practising 
ex-Revenue or E,T.LL, Surrey or Hants. 
Possibilities for right man. Age and experi- 
ence in confidence to Box TC 3389. 

WEST END Е.С.А,, 68, G.R.F. £5,500 
wishes to dispose of practice, cash or annuity 
to West End firm able to provide accom- 
modation (one or two short visits weckly). 
— Replies to Box WE 3322. 

WEST MIDLANDS. - Chartered account- 
ants require a practice in this area with 
gross recurring fees up to £5,000. - Box WM 
WORKING ARRANGEMENT required by 
overworked London practitioner requiring 
part-time help of three to four days per 
week on personal taxation work. Attendance 
West End office essential. Ideal for qualified 
man or ex-Inspector of Taxes semi-retire- 
ment. – Box WA 3456. 


XXXIX 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. – 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion, 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

À BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T.A, Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 
- Business Economy Company Registrations 
Limited, 133  Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand, WC2). 
A COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
SU RHONE Road, London N17 (01-808 
AGRICULTURAL INVESTMENTS. - We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief. — Universal Land Sale & Finance Co, 
45 George Street, London W1 (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (буе lines)). 
COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01—720 2777). 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines)." Ref, O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 











MAXIMUM MORTGAGES available foi 
house purchase to suitable applicants. Othei 
inquiries considered including re-mortgages 
— State requirements to Callender Securitie: 
Ltd, 54 Bow Lane, London ЕС4 (CITy 3376) 
OLD-ESTABLISHED BUSINESS manu 
facturing glass louvre ventilators for sale 
with London freehold factory. Price re 
quired — value of net assets and freeholc 
approximately £40,000. Would sell withou: 
freehold if required. - Box OE 3418. 

READY-MADE COMPANIES £35 9: 
transferred immediately. Registrations ir 
seven days (£13 9s (plus duty)). Companie: 
re-registered unlimited £13. - Graeme 
Limited, 61 Fairview Avenue, Gillingham 
Kent (Medway 32558) Code OME 4. 





CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 


1. The publishers cannot guarantee insertion on any specified date, 


but every effort is made to comply with advertisers' requirements, 





2. The publishers will not be held liable for any loss occasioned by 


the failure of any advertisement to appear from any cause whatso- 


ever. 


3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 


4. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of canvassing matter. Any letter is liable to 
be opened for examination of its contents. 


5. The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 





XL. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE ue a duties 


READY-MADE COMPANIES 


` (Dept A2), 70 FINSBURY PAVEMENT 
LONDON 
NATional 895 


«SECOND MORTGAGES: #500 up- 
7 ward, repayable up to five years. Bridg- 
ing Loans and Other Finance. i uiries 
invited. – Write: APEX MORTGAGE 


AND FINANCE CO, 34/40 Lida: 


Hil, London EC4, or telephone — 
01-529 6763, 


START YOUR OWN publishing 

business without experience in associa- 

. tion. with and with the help of an 

international company. Capital required 

approximately. ~ Apply in writing 

to: International Publishers, 184 West 
Regent Street, Glasgow C2 


HART & CO 


(CITY ROAD) LTD.’ 
1~3 | 
Leonard Street 


London E.C.2 
01-253 4108 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


READY-MADE £40 
' For accountants and solicitors only 


auctioneers, 


valuers, 





^ ACCOUNTANT 





‘STOCK VALUERS 


ORRIDGE & CO 
F.S.V.A. 


Incorporated Valuers 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 
Established 1846. 





MISCELLANEOUS 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE,. H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tei. 01-606 9440/9442 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 


ACCOUNTS TYPING. – Specialist ín all 
types of accounts, reports, etc. Returned 
first-class same day. ~ A. Melvin, ‘Bon- 
Accord'! Hook End Road, Brentwood, 
Essex. — Farmland 2041. 

ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkenwell 7434). 


ENGRAVED NAME-PLATES 


PROFESSIONAL PLATES, expertly 
engraved in ‘Perspex’ and other 
materials. Elegant, weatherproof, and 
trouble-free. — For full details and 
estimate, send rough details of your 
requirements to P.M. Plastics, St Paul's 
Lane, Bournemouth. Tel. 22374. 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, an 

rubber stamps also ‘supplied quickly. Send 
required wording for free designs. ~ Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. Tel. (Sales) Northwood 24326. 


January 29th, 19 


FOR SALE. – Taxation volumes 7 (Apri 
September 1931) to 65 (April to Septem 
1960). – Box FS 3432. 


HIRE HIRE HIRE 


All models of Sensimatic accountin 
machines available for short- or long 
term rentals. 

For details of this unique servi- 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





OFFERS ARE INVITED for little 
Burroughs accounting machine Е.30: 
ABC including one complete desk 
F.80326 with ribbons and rolls. Mac 
purchased February 1968 at a cost of £9 
Manchester Garages Ltd, Oxford R 
Manchester 13. 061—224 7301. 
TAXATION’ for sale from 1931. В‹ 
volumes and single copies. – Box TF 34t 
‘THE ACCOUNTANT?’ for sale, unb: 
1944—62. £25 the lot. – Box AF 3431. 
THE NORTH LONDON SECRETAR 
SERVICE specializes in duplicating acct 
to brief size for practitioners. Professi 
confidence guaranteed. Prompt postal ser 
~. Tel. 01-808 0680 - Answering service. 
TYPING SERVICES. - Figures, tabula 
and manuscript, high standard. Also cl 
work and book-keeping, quick servic 
Phone 01-204 4591. All work returne 
first-class mail. 
UP TO 30 PER CENT DISCOUNT 
branded carpets. Wiltons, Axminsters, О 
tals. Tufted. £200,000 carpets on display i: 
exclusive London and provincial showro 
All makes available with full manufactt 
guarantees. Free delivery U.K. No impe 
goods sold. Expert fitting service avai 
most areas. Write stating requirement 
for introduction to showrooms in most : 
cities. Quote ref. A.C. – Dodson-Bull С: 
Co Ltd, 5 & 6 Old Bailey, London : 
nob we 7971 (ten lines), also at 8 
Blackett Street, Newcastle upon Tyne, 
30391121428. 55/61 Lever Street, Mancht 
Tel. 061-236 3687/8/9, 268 Old Christch 
Road, Bournemouth, Tel. 21248. 
WANTED The Accountant 1925-33 
Annotated Tax Cases. – Box WA. 3430. 


COMPANY 


FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation and registration. 

Standard drafts of memorandum and 

Articles of Association settled by counsel . 
keep costs to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 
3-11 PINE STREET, LONDON EC1 
Telephone 01-837 6267 ` 
City Branch 


` 11 MASON'S AVENUE, LONDON ЕС2 
| Telephone 01-606 3555 


fire loss asse 
estate agent 
rating апа |, 
surveyors. 


specialising in 
factories, | 
commercial 
properties, 
plant and 
machinery 


EDWARD RUSHTON SON 8 KENYON | 


ноне 8c HESTER, M2 ЗАХ, 


ONDON. E.C.2. 


rating Richa 
ineo XCH ANGE 


WO OU: ip OLD BROAD STREET, L 
DAS 
Telephone: * 





January 29th, 1970 


ADVERTISERS’ 


Accounting Machines 
Adwel Adding Machine (29th) 
Data Processing Equipment Ltd (1st) 


Building Societies ` 

City of London (1st) 

Halifax (29th) 

Leeds & Holbeck (8th, 29th) 
Leicester Permanent (8th) 
Leicester Temperance (15th) 


Business Systems 
Safeguard Systems Ltd (22nd) 


Charities 

BLESMA (22nd) 

Charities Aid Fund (8th) 

Imperial Cancer Research Fund (156) 
Methodist Homes for the Aged (8th) 


Company Documents and Filing 


Chas Davy & Co Ltd (29th) 
Lewis, Coates & Lucas Ltd (weekly) 


Computer Bureau 
International Computing Services Ltd (8th) 


Correspondence Colleges 

H. Foulks Lynch & Co (1st, 15th, 29th) 
Metropolitan College (1st, 8th, 22nd) 

Rapid Results College (8th, 22nd) 

School of Accountancy (1st, ВЕЋ, 15th, 22nd) 


Courses 
Foulks Lynch (Classes) Ltd (1st, 15th, 29th) 


Development Areas 
Ministry of Technology (22nd) 


Dictating Machines 
Berry's Radio (15th, 29th) 


Estate Duty 


EDITH (8th) 
Towry Law & Co Ltd (22nd) 


Examinations 
Institute of Taxation (Bth) 


Factoring 
Shield Factors (22nd) 


Finance/Investment 
Old Broad Street Securities Ltd (29th) 


Insurance/Brokers 

Capital Annuities Ltd (1st, 15th, 29th) 

Equity & Law Life Assurance Society Ltd (22nd) 
Legal & General Assurance Society Ltd (29th) 
School Fees Insurance Co Ltd (8th) 

Sentinel Insurance Co Ltd (15th) 

Sun Life Assurance Society Ltd (22nd) 

Towry Law & Co Ltd (22nd) 

U.K. Provident (29th) 





THE 


ACCOUNTANT 


INDEX: FOR JANUARY 1970 


Merchant Bankers 

Coutts & Co (8th) 

Gresham Trust Ltd (15th) 
Industrial Mergers Ltd (8th) 
Lombard Banking Ltd (1st) 

Long, Till & Colvin Ltd (8th, 22nd) 


Office Equipment 
Betterways Ltd (8th) 


Pension Funds 
Legal & General Assurance Society Ltd (29th) 


Printers/Publishers 

The Accountants’ Publishing Co Ltd (15th) 
Butterworth & Co Ltd (15th) 
Cambridge University Press (22nd) 
Gee & Co (Publishers) Ltd (weekly) 
HFL (Publishers) Ltd (18th, 29th) 
Jordan & Sons Ltd (22nd) 

Sir Isaac Pitman & Sons Ltd (1st) 
Staples Group (22nd) 

Sweet & Maxwell Ltd (15th) 
Technical Press Ltd (22nd) 
Vallentine, Mitchell (15th) 


Professional Associations 


The Institute of Chartered Accountants in England and Wales 


(weekly) 
The Institute of Taxation (156) 


Property/Auctions/Investment 
Healey & Baker (15th, 29th) 

Henry Butcher & Co (8th, 22nd) 
Knight Frank & Rutley (156, 15th, 29th) 


Seminar 
Associated Business Programmes Ltd (156) 


Staff 
Accountancy Personnel Ltd (1st, 15th, 29th) 


Hamilton Executive Consultants Ltd (15, 15th, 29th) | 


Richard Owen Associates (weekly) 
Tlie Wren Bureau (8th, 22nd) 


Unit Trust 
Save & Prosper Group (22nd) 


Valuers/Surveyors 

Allsop & Co (15th) 

Henry Butcher & Co (8th, 22nd) 

John Churchill & Co (1st, 15th, 29th) 
Leopold Farmer & Sons (1st, 29th) 
John Foord & Co (weekly) 

Edward Rushton & Co (29th) 

Foster & Cranfield (8th) 

Fuller, Horsey, Sons & Cassell (8th, 22nd) 
Fuller Peiser & Co (1st, 15th, 29th) 
Healey & Baker (15th, 29th) 

G. L. Hearn & Co (29th) 

Jones Lang Wootton (1st, 29th) 

Knight Frank & Rutley (1st, 15th, 29th) 





| wy Wont ort wih VILLAS MAREA BE A DIC TARO R 


we offer TE 


MENORCA 


with sun and unspoilt beaches.. Add a villa with optional 


without попови A. e» 5 LN 





| en == | 
spzepy |GRUNDIG STENORETTE 
SERVICE|DICTATING MACHINE 


BERRY'S RADIO 


sailing, fishing, ski-ing and a car. Domestic and Engin staff 
to help if you need them. 


Still Worrying? write for hocks: ` 


. DEPT. A1, VILLAS MAREA 
65a King Street, Knutsford, Cheshire | 3 
Telephone KNU 4015 





25 HIGH HOLBORN, W.C.1. 





THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset: verification pending audit, sale, merger, probate, etc. 

PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI JIJE. |, 01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


THE CITY CODE ОМ _ 
TAKE-OVERS AND MERGERS 


The asset value given by the board in connection ` | 
with a-take-over or merger should be supported by in asset value may merit маћџан 
. the opinion of independant experts. experts, 


GL Hearn & —Q 


| 44 Borough High 5с London Bridge SEI 


values С FACTORI ES 


for Balance Sheet, Taxation, 
_Rating,Fire insurance and 
"TAARE Бепоппеп! Levy purposes. 
| CHARTERED SURVEYORS Plant and Machinery Valuers. 
5/4 HOLBORN CIRCUS, LONDON, ECI. TEL: 01.353 651 SALES AND LETTINGS 
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REVENUF'S ILLUSTRATED ANNUAL 
THOSE 'OTHER AUDITORS' 
ARTIFICIAL TRANSACTIONS IN LAND 
COMPANIES AND INCOME TAX 
‘LEASE OR BUY’ DECISIONS 


LIGHT ON LOCAL GOVERNMENT 
| REFORM 


‘THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Your courses diary | 
for 1970 


One of a series of advertisements designed to remind members and non- 
. members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1970. Full details and application forms are sent, prior to the 
courses, to members of 


The Institute of. 
CHARTERED ACCOUNTANTS 
in England and Wales | 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC! 


| RESIDENTIAL COURSES PROGRAMMES 


Subject 


Current Tax Practice, Interest and 
Dividends — payable and receivable 

Management Information 

Auditing of Computer Systems 

Electronic Data Processing 

Controlling Administrative Overheads 

Oxford Summer Course 

Taxation — Overseas Activities and 
Investment 

Cambridge Summer Course 

Auditing of Computer Systems 

Management Information 

Modern Auditing 

Taxation — Estate Duty 

Electronic Datà Processing 


Dates of 
Series 


1970 


23-26 February 
21-26 March’ 
14-17 April 
1-5 June 
21-26 June . 
10-14 July 


29-31 July 
16-20 September 
25-29 September 
4-10 October 
7-10 November 
10-13 November 
12-18 December 


Duration 
of each 
Course 


Location 


Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
Hote! Metropole, Brighton 
Hote! Metropole, Brighton 
Christ Church, Oxford 


Hotel Metropole, Brighton 


Churchill College, Cambridge 
Churchill College, Cambridge 
. Hotel Metropole, Brighton . 


Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
Hotel Metropole, Brighton 
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151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals, 

The concessional rates ate based on THREE INSERTIONS FOR THE PRICE 
OF TWO at tho normal rates. 


Payment 

Except where special arrangements exist ALL. ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Linage 
All headings except 
Situations Wanted 


Basic Concessional 





Minimum covering 5 lines £1 17s ба £1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 
Situations Wanted 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 
per single-column inch £6 05 00 £4 Os Od 
Fully-displayed 
All headings: 
per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate, 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns, 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 








RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time ~ 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
aS pos for you. Hundreds of vacancies: salaries £1,000 
to £6,000. 


If unable to call, then telephone — or write – for the 


relevant list. 
Public Practice: A. J. Pittman. Tel. 01-628 4550. 


Commerce and Industry: 

London: B. James. Tel. 01-628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 
EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers ~ seen by more 


than sixty applicants every week. Our fee — 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN, 01-628 8860. 
* Saturdays by appointment. 
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Fi t can cer Specialized Tuition for the Examinations of the 
| INSTITUTE OF CHARTERED ACCOUNTANTS 


e e At the examinations leading to the qualification of Chartered Accountant, 
with a 1 A 7] | | Metropolitan College students have gained over 
10,500 SUCCESSES AND 350 HONOURS 


When your advice is sought about bequests for worthwhile including fifty-six first places, thirty-eight second places, sixty-six third and 
causes, please remember the vital work being done by the Imperial fourth places and numerous prizes, medals and scholarships. 
Cancer Research Fund. Founded on the initiative of the Royal 


PA * : The Metropolitan College offers you the benefit of more than years? 
Colleges of Physicians and Surgeons, LC.R.F. is fighting all | * The Metrop experience Li examination coaching. zy 


forms of cancer, including leukaemia, in its own laboratories. * A guarantee of coaching until successful. 
It has no official grants and is entirely supported by voluntary * Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 


contributions. : * Adequate test practice and tutorial criticism. 
“ Ж Invaluable self-examination questions. , 
G FORM OF WILL * Official publications of the Institute, appropriate to the Intermediate and 
f hereby bequeath the sum о... pounds free of duty етар али 
_ | to the Imperial Cancer Research Fund, Lincoln's inn Fields, í 
London, W.C.2 for the purpose of scientific research, and | JOINT DIPLOMA IN CERTIFICATE IN 
direct that the receipt of the Honorary Treasurer or Secretary MANAGEMENT MANAGEMENT 
shall be a good discharge for such legacy. ACCOUNTING SERVICES INFORMATION 
E j Please writs for further Information to: 
The Honorary Treasurer, A. Dickson Wright, Esq., М.З, F.R.C.S., The above-mentioned examinations are open to members of tho Institute and 


imperial Cancer Research Fund (Dept. 183 ) Lincoln's inn Flalds, London, W.C.2. 





have been instituted to improve the standard of accounting services and to 
= encourage study in the increasingly important field of business administration 

and organisation, respectively, When applying for particulars of the College's 
Patron: H.M. THE QUEEN expert postal courses, please specify the examination in which interested. 


President: The HONOURABLE ANGUS OGILVY Write today for a free copy of this College ‘Accountancy’ Prospectus to 


the Metropolitan College, St Albans (A1), or CALL at 30 Queen Victorta 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
| M DER | М р AN GER Monday to Friday) telephone messages are recorded electronically, 
] е ` Я : 
cH FUND Metropolitan College 
> Е Founded 1910 - Member of th t 
RESEAR Association of British Correspondence Colleges. ST ALBANS 








Make sure of your own copy _ 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessional 
E Subscription 
p cn PP H— — À—PÜ— 
- Date Studentship registered: 
NTs sai P (DEP HL 





(Principal, head of department, or tutor) 


Remittance enclosed £ FT d ' Date и MEC — 


Rates : 130s for one year; 66s 6d half-year. Airmail edition 195s for one year; 97s 6d half-year ; 
Students' concessional rate 85s per year. ` 





THE ACCOUNTANT, 151 Strand. London WC2. Telephone 01-836 0832 : 
ACCT 5/2/70 
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SLASSIFIED 
ADVERTISEMENTS 





2plies to advertisers using Box numbers should be addressed to Box ...., 
зе & Co (Publishers) Limited, 151 Strand, London WC2, except where 


herwise stated in the advertisement, 


Box addresses must not be used for the forwarding of original documents, 
‘ods or payments of any kind, nor are they available for the distribution of 


‘culars or canvassing matter. 


See page J for rates and latest times for acceptance. 








PERSONAL 





ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 
Let us supply you with freelance assist- 
ince for one week or one year. Qualified 
tccountants, cost accountants and 
уоок-Кеерег5 always available. Appli- 
sations from freelances also invited. – 
Apply 643 Uxbridge Road, Hayes End, 
Middlesex (Telephone 01—573 6517/8). 


ACCOUNTANCY 
.TUTORS LIMITED 


10 Lincoln's Inn Fields 
London WC2 


MARKERS - of C.A. students! test 
yapers wanted (part-time). All subjects. 
30s per hour. Must be experienced and 
London-based. Opportunities also exist 
lor part-time lecturing. 


FAMOUS Mutual Life Assurance House 
ads a few men of drive and integrity to act 
Agents for life assurance. Accountants, 
tir assistants and income tax consultants 
ve the right contacts and can best serve 
мг ‘Mutual’ interests. — Further details. 
m.Box AF 8857. 


KIBBUTZ 


WHAT'S IT ALL ABOUT? 


Stay with us for a month 
or more asa 
WORKING VISITOR 
AND DISCOVER FOR 
2 YOURSELF 
SCHEME FOR THE- YOUNG 
18-30 





Apply now for details to: 


HECHALUTZ B'ANGLIA (DB) 
The Kibbutz Representatives 
4-12 Regent St, London SW1 


Please enclose large s.a.e. 
Telephone 01-930 5152 Ext. 332/333 














PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
- for айу period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD . 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances‘also invited ~. 


eo ENE 





EUROPE. — Experienced accountant with 
international business experience, widely 
travelled, seeks assignment where integrity 
And efficiency are prerequisites. - Box EE 


‘THE LAW AND PRACTICE OF 
EMPLOYMENT’ – а new handbook 
published by The Chartered Institute 
of Secretaries — is a concise, practical 
` guide to the complex provisions of the 
law relating to employment in industry, 
commerce and public service. In three 
parts, price 12s 6d (623p) each post 
free, from The Institute (Dept 3) at 16 
Park Crescent, London WIN 4AH. 





OFFICIAL NOTICES 








CITY OF LONDON COLLEGE 
A. constituent college of the proposed 


City of London Polytechnic 


INSOLVENCY AND 
THE LAW 


4 Seminars on Tuesdays 
February 10th—March 3rd, 1970 


5.30 p.m.-7.00 p.m. 


Details from The Secretary (Room 102), | 
City of London College, Moorgate, 


London EC2. (Tel. 01-606 8112.) 








OFFICIAL 
APPOINTMENTS · 





PRESTON AND CHORLEY HOSPITAL 
MANAGEMENT COMMITTEE 


DEPUTY TREASURER 


Post vacant on the appointment of the 
present holder to a Treasurer’s post. Can- 
didates should hoid a recognised Account- 
ancy qualification and have had wide 
experience in Hospital or other public service 
finance. 

This Group of ten hospitals has a £21 
.million budget, over 2,700 staff and there are 
major capital developments. A new District 
"General Hospital is to be built shortly. The 
'Regional Hospital Board's Computer Ser- 
vices are fully used. 

_ Salary scale: £1,692-£2,109 per annum 
"(under review). i 
Consideration may be given to assistance 

with removal expenses. 

"Application form and Job Description may 
be obtained from the Group Secretary, Royal 
Infirmary, Preston,, PRI. 6PS, to whom. 
completed forms. Should be returned by, 
February [8th, 1970. 








COUNTY BOROUGH OF SOLIHULL 


SOLIHULL TECHNICAL COLLEGE 


Blossomfield Road 


Department of Business Studies and 
Industrial Administration 


Required as soon as possible: 


(1) Lecturer II in Work Study, O. & M. and Allied Subjects. 
(2) Lecturer II in Accountancy. 


(3) Lecturer I ín Industrial Relations. 





A.C.W.A. or 
A.C.C.A.? 


Start a new career 
in the 
Ministry of Technology 


The work of Accountants in this Ministry is interesting and exact- 
ing, demanding a high level of professional expertise. Accountants 
advise on the adequacy of the financial resources of, potential 
contractors; examine each company's forward estimates of costs 
and its financial control procedures, the capital employed and 
the cost of production; and carry out post-costing of contracts: 
These. contracts are placed mainly in the aerospace and elec- 
tronic’ industry. The work involves some travel in the UK and, 
occasionally, abroad. 


There are career openings at two levels: 
tj ACCOUNTANT — at least 23. 


(О SENIOR ACCOUNTANT — at least 30 (27 if outstanding) 
and normally under 45. 


In addition to Fellowship or Associateship of the 1.C.W.A. or 
A.C.C.A., candidates should hold good post-qualification ex- 
perience in such things as financial and cost investigations; 
modern accounting and costing systems; modern techniques 
for planning and controlling projects, production and inventories; 
modern D. P. systems; and auditing. 


Most appointments are in London, but a few itid be in Bristol 
and Manchester. 


Salaries (national) — accountants — £1380 at 23 to £2048 at 34 


and over: senior accountants-— £2121 to £2856 (starting salary | 


may be above minimum). Inner London appointments carry an 
additional allowance. Non-contributory:pension. 6608 promo- 
tion prospects to £3570 and above. - 


Fuller details of these appaintments may be obtained by writing 
to the Civil Service Commission, 23 Savile Row, London 
WIX 2AA, or by-teleptioning 01-734 6010 ext. 229 (01-734 
6464 "Ansafone" service after 5.30 p.m.), quoting reference 
73051. Closing date 27 February. 1970. 


ni 


ACCOUNTANT 


SENIOR 


ACCOUNTANTS 
FOR 


MINTECH 


Vacancies occur in London, Glasgow and 
Cardiff for qualified Chartered or Certified 
Senior Accountants. The posts are un- 
established but there will be opportunities 
for permanent and pensionable appoint- 
ments. | 


A minimum of two years’ post-qualifying 
experience is required and the salary range 
offered is £2,246-£2,981 p.a. in London 
(£2,121-£2,856 outside) with prospects of 
promotion to Chief Accountant and Direct- 
ing grades. 


Successful candidates will work in the 
Accountancy Services Unit examining the 


financial position and trading operations of : 


applicants for and recipients of Government 
loans under the Local Employment Acts 
and investigating claims for investment 
grants. They also carry out general pro- 
fessional work. in connection with the 
varied functions of the Ministry. 


Details and application form from: 


The Secretary 
"Cares: Development Panel for Accountants 
Ministry of Technology (2a/8/70) 
Room 641 
The Adelphi 
John Adam Street 
London WC2 





MANCHESTER REGIONAL 
HOSPITAL BOARD 


. INTERNAL AUDITOR 


Applications are invited from suitably 
qualified accountants for the post of Internal 
Auditor in the Regional Treasurer’s Depart- 
ment. Salary £1,628 rising to £2,042 a year, 
(Senior ‘Administrative Grade). 


Application forms obtainable from the 
Secretary of the Board, Gateway House, 
Piccadilly South, Manchester, M60 7LP. 
Closing date February 23rd, 1970. A self- 
addressed unstamped foolscap envelope 
тоша be appreciated. — Please quote ref. 


SELKIRK COUNTY COUNCIL 
ASSISTANT COUNTY TREASURER 


Applications are invited from suitably 
qualified Accountants for this post. Appli- 
cants should have wide experience in Local 
Government Finance in Scotland including 
Internal Audit. Partly qualified applicants 
may be considered if they have the necessary 
practical experience. Salary scale £1,915 to 
£2,160 perannum (А. and P. Grade ‘F’ anda 
placing may be granted to the successful 
applicant depending on qualifications and 
experience, 

Applications giving age, qualifications and 
details of experience, together with the names 
and addresses of two referees, should be 
lodged with the County Clerk, P.O. Box 6, 
Selkirk, not later than February 27th, 1970. 


THE LEE CONSERVANCY 
CATCHMENT BOARD 


OB Assistant 
Principal cers’ Range 2,420-£2,800 
Hae plus London Weighting 230 


An opportunity exists for a keen accountant 
to enter the field of river basin management 
with a Board whose powers include those of 
a river authority. 


Particulars of the post, which ranks third 
in the Treasurer’s department, can be 
obtained from the undersigned. The closing 
date for applications is February 2ist, 1970. 


W. E. ADAMS, 
Treasurer to the Board. 
The Grange 
Crossbrook Street 
Waltham Cross, Herts 


THE UNIVERSITY OF SHEFFIELD 


DEPARTMENT. OF ACCOUNTANCY 
AND FINANCIAL ADMINISTRATION 


Applications .are invited for two posts of 
LECTURER in the above Department, one 


tenable from April 1st, 1970, or as soon as , 


possible thereafter and the other from 
October Ist, 1970. Candidates should have a 
good honours degree and an appropriate 
professional qualification. Initial salary 
according to qualifications and experience. 
on the scale £1,240 x 115-2,850 with 
F.S.S.U. provision. Further particulars from 


the Registrar to whom applications (3 copies) · 


should be sent by March 2nd, 1970. Quote 
Ref. R.98/AN. 


UNIVERSITY COLLEGE OF 
NORTH WALES 
BANGOR 


M.A. IN FINANCIAL ECONOMICS 


The course offers post-graduate training for 
graduates working or intending to work in 
banks and other financial institutions or on 
financial matters in public service or in- 
dustry. The course covers Financial Theory 
and Policy, Financial Institutions, Public 
Sector Finance, Company Finance, Inter- 
national Financeand Financial Econometrics, 
each student choosing four topics. 

Applications for October 1970 are invited 
from suitably qualified candidates, parti- 
cularly those with a first degree in Economics 
and from graduates in other disciplines who 
have practical experience of finàncial matters. 
Approved by S.S.R.C. for pool awards. 

Application forms and further details 
from Professor J. R. S. Revell, University 
College of North Wales, Bangor. 





February 5th, 197C 


ROBERT GORDON'S 
INSTITUTE OF 
TECHNOLOGY 


Senior 
Lectureships 


£2,465 — £2 905 


Applications are invited for 
two Senior Lectureships in the 
School of Business Manage- 
ment Studies, duties being to 
contribute significantly to the 
continuing development of 
degree level and post-graduate 
work within one of: 


Quantitative Methods of 
Management; 

Business Finance; 

Marketing Management; 

Production Management. 


Candidates should have an 
appropriate Honours degree. 
It will be advantageous to have 
either or both a Higher Degree 
or major professional quali- 
fication. Career to date should 
demonstrate achievement and 
pronounced ability in field: of 
specialization. 

Appointments will be made 
with placing on the salary scale 
noted, to be reviewed in 
April. Assistance may be given 
with removal expenses. 
Further information and 
method of application from 
the Director, Robert Gordon's 
Institute of Technology, 
Schoolhill, een AB9 1FR. 
Closing date: February 27th, 
1970. 








SITUATIONS МАСАМ 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. 
Require and supply all grades, profession: 
and commercial, qualified, unqualified, audi 
book-keeping, and all accountancy an 
secretarial staff. Male and female. Permaner 
and temporary. For the best choice with n 
fees to staff. — 20 Dover Street, Piccadill: 
London W1 (01-493 5591), 1 Philpot Lan: 
Fenchurch Street, London E (MID 
3261), 109 Tottenham Court Road (Warre 
Street Station), London W1 (EUS. ee 
ACCOUNTANTS REQUIRE 5ЕМО 
(preferably but not necessarily оа) s é 
tax manager to supervise staff dealing wit 
personal returns, etc.; also re capital gair 
tax, corporation tax and income tax cori 
putations. Would train suitable applican 
— Apply stating age, experience, etc., t 
Herbert Pepper &  Rudland, Chartere 
Accountants, Digbeth House Chamber 
Walsall. 

ACCOUNTANTS. — You are invited t 
register for temporary as well as permanei 
positions with the well-known West En 
Agency. -'IMPERIAL' of 26/38 Dean Stree 
London W1. (GERrard 6384/7074.) 

AGAR BATES LEDSAM & CO require a 
experienced assistant for their expandir 
company taxation department. Excelle: 
opportunity for qualified man wishing t 
specialize in taxation. — Apply to D. T 
Williams, 2 Edmund House, Newhall Stree 
Birmingham 3. 

A SENIOR AUDIT CLERK required t 
chartered accountants in Worthing. ,Pe 
manent position with good prospect 
Pension scheme. Five-day week. Sta 
experience and salary required. — Box A 
3468. | 


сс 
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The Mid Kent Water Company - 


Assistant Accountant 


Applications are invited from recently qualified chartered or’ 


comparably qualified accountants with two to three years’ post- 
qualification experience. 

Previous experience with a water undertaking is not essential, 
but experience of computerised accountancy, financial forecasting 


and taxation is desirable. 


Salary within the range of Grade 6/7 (£1,905 to £2,420) of the 


" National Scheme for the Industry. 


The appointment is pensionable under the Company's Scheme, 
or alternatively, membership of Local Government Schemes may 
be continued. i ` 

The Company serves a population of 408,000 in an area of 840 
square miles. у 


Applications with names and addresses of two referees should be 
received by the Secretary of the Company, High Street, Snodland, 
Kent, not later than February 27th, 1970. 





Qualified Accountants 


Dearden, H r, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 

Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London 
ei EID 5647 or J. W. Stewart, 14 Lloyd Street, Manchester 2 








THE NEXT STEP... 


If you are newly-qualified or a November finalist consider- 


ing the next step in your career, we draw your attention ` 


_ to our need for audit and tax staff in London and Man- 


“Write to Arthur Andersen & Co for the 


chester... 
under 28 and energetic; 
ambitious for responsibility; 


prepared to undertake rigorous study under skilled 
guidance to achieve It; 


We shall be disappointed If you are not capable of earning 
£3,500 a year within three years. 








attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 
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QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. s 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


"Fhere are also opportunities to work in conjunction with our associates in the 
ficlds of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and i 
and Should be addressed to The Staff Partner. y SEDES 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: у 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 


YOUNG 
UALIFIED 
ACEOUNTANTS ~ 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


и For those whose talents fit them for a career in 
practice and whose aim. is to reach the top of 
their profession, the prospects for an interestin, 
and remunerative career are excellent. NS 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
_E.C.2. giving brief details of your career 
so far. 








.. Barton Bureau 


Accountancy Appointments Specialists 
PUBLIC PRACTICE 


Insolvency Office Manager 


t 


A large City practice have reorganised to keep pace with growth and offer this new 
position to a senior man, experienced in insolvency and liquidations, with adminis- 
trative ability. £3,000 р.а. 


International Practice? 


No better opportunity than now for the right newly qualified man, but each firm has 
a separate identity and the choice can be confusing – with far-reaching effect if you 
makea mistake. You will almost certainly benefit from a discussion with one or our 
specialists. £2,000. ДЕ 


Taxation Adviser 


An experienced and prospects-minded taxation accountant, possible the ‘No. 2’ in 
his present practice is offered this opportunity to concentrate on non-departmental 
taxation problems at partner level in a medium ‘West End practice. £3,000 p.a. 


Senior 


If you have failed your Final, and we sincerely hope you haven’t, a change of job 
may still be beneficial and in some cases, an additional stimulus. So long as your 
intermediate is behind you we can help. 


Taxation ‘Assistant — Luton 


_A medium-sized practice offer an interesting and varied portfolio of personal tax 
cases to a young man or woman with at least two years’ relevant experience. £1,300, 
negotiable according to experience. 


OVERSEAS 


SOUTH AFRICA Salaries from R.4,000/6,000 
NORTH AMERICA Salaries from $12,000 
CONTINENTAL EUROPE Salaries from £2,600 
SOUTH AMERICA - Salaries from £3,000 
BERMUDA Salaries from £3,000 
WEST AFRICA Salaries from £4,000 
NORTH AFRICA Salaries from £3,000 


mon BARTON BUREAU — 
80 Chancery Lane; London WC2 01-405 1431 





Are You a 
Specialist? 


` 


‘If you. are experienced in RECEIVERSHIPS, LIQUIDATIONS and 
-INVESTIGATIONS or would like to specialise in this field, we can 
offer you the opportunity of a progressive position in the London 
' Office of a nationally expanding firm of Chartered Accountants. 
We have vacancies for a Junior Manager and Senior Assistants at 
attractive salary levels and the work will cover a wide range of 
industrial and commercial firms. | : 


Please telephone the partner in charge of this Department, Mr 
J. F. Parrott, for an appointment or apply in writing, giving your 
age ‘dnd ‘brlef résumé of your experience. — Singleton, ‘Fabian, 
Derbyshire & Co, Lee House, London Wall, London EC2. Tel. 
01-600 6411. : 
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Barton Bureau 


Accountancy Appointment Specialists 


COMMERCIAL AND INDUSTRIAL 


DIVISION 
Assistant Financial Accountant East Middx 
International Finance House £1,750 


An excellent opportunity for a young man, ideally, though not essentially straight 
from Public Practice. The job will provide an Intermediate standard accountant 
with an important insight to commencial/industrial finance operations and 
experience of considerable career value. Ref. AW 8793. 


Prospective Divisional Accountant London W1 
Pharmaceutical – Manufacturing £1,750 
A young partly qualified man, preferably a finalist, is offered this first-class 


advancement opportunity with a company whose products are a household name. 
Commercial experience, though not essential, would cut the initial induction period 


. of the successful candidate by half. A creative command of the accountancy func- 


tion and leadership qualities are essential. Ref. AW 8976. 


Assistant to Chief Accountant London SW1 
Petro-Chemical — Distribution £1,500 


After nine to twelve months of working closely with the company’s senior account- 
ing executive, the man appointed will assume responsibility for a small team of 
specialists. A good practical grounding in accountancy and a successful examina- 
tion record to Intermediate standard will enable him to assimilate the company’s 
advanced business techniques and gain the confidence needed for his promotion. 
Ref. AW 8531.. - 


Accountant London Wi 
Transport — Manufacturing £1,800 


The accountant appointed, a finalist, will be expected to control the accountancy 
function of one of six subsidiaries after a short time with the company. His duties 


` will also involve him in group consolidations and evaluation on a six-monthly 


basis and in due course he will be responsible for the production and presentation 
of cash forecasts for the group. Further promotion prospects within the group are 
good. Ref. AW 8985. : 


Inquiries are welcome, on these and the many appointments currently available on 
which we have been asked to advise. 1 





BARTON BUREAU 


80 Chancery Lane, London WC2 01-405 1431 





APPOINTMENTS FOR QUALIFIED ACCOUNTANTS ARE ADVERTISED 
AND MANAGED BY THE ACCOUNTANCY DIVISION OF BARTON 
MANAGEMENT APPOINTMENTS, AN ASSOCIATE COMPANY. 


i 


John M. Winter & Sons require a young, able, 
Company Taxation Accountant. 


Applicants should have not less than: 2-3 years' 
good experience. 


Opportunity’ will be given to manage a Portfolio: 
of Clients. 


Realistic salary, superannuation scheme and Life 
Insurance cover. 


Please write to 
R. J. Tomlins, Buchanan House, 24-30 Holborn, ЕСТ. 
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ACCOUNTANT . 


457 Finchley Road London NW3 


These are some of over 200 top permanent positions, many of them unadvertised, which clients have retained us to fill. One call to us is all that is needed to put you in touch with a wide choice 


ACCOUNTING ASSOCIATES AGENCY LTD 


У VIE 





Telephone 01-794 0202 ~ 


of employers with whom you may improve your salary and prospects. Even if you аге not immediately wishing to change your job we will gladly send our free circulation of vacancies regularly 
to your home address. All inquiries are dealt with in absolute confidence. Telephone or write to Andrew Smith for further details. 


AUDIT SENIORS - EC3 

Qualified men are offered a wealth of 
experience and excellent prospects by 
this enterprising City practice. 

Salary £2,500—£3,500 Ref. AC 314 


AUDIT SENIORS ~- EC2 

Medium-sized firm requires qualified, 
experienced man to take over complete 
audits, 


Salary £2,500-£3,500 Ref. AC 252 


ASSISTANT ACCOUNTANT – EC3 
Expanding group in shipping, insurance, 
merchandise and travel requires an 
А.С.С.А. finalist as assistant account- 
ant in the shipping department. Good 
prospects. 

Salary £1,800-£2,200 Ref. AC 198 


BOOK-KEEPER/ACCOUNTANT-EC2 
Well-known merchant bank requires a 
man, age immaterial, for their leasing 
department. Experience in a profes- 
sional office is an advantage but not a 
necessity. 


Salary £1,2504- Ref. AC 609 


MANAGEMENT ACCOUNTANT-SEI 
Large group with extensive overseas 
interests require young qualified ac- 
countant for management accounting at 
head office. Advancement prospects are 
limitless. . 

Salary #2,500 + Кеј. АС 610 


TRAINEE ACCOUNTANT - SEL 
Young man with general book-keeping 
knowledge to study for a professional 
qualification is offered fine prospects by 
this international company. 
Salary £1,250+ 


SENIORS ~ N16 

Small, prosperous practice with a south 
London branch requires qualified men 
to take large share of responsibility. 


Ref. AC 369 


Interesting clientele and excellent 
prospects. 
Salary up to £3,000 Ref. AC 592 


MANAGING CLERK ~ WCI 

Small practice requires capable, experi- 
enced managing clerk and offers excel- 
lent prospects. 


Salary £2,500-£3,000 Ref, AC 285 


SEMI-SENIORS 

WI – £1,500. 

WI - with tax experience. £1,250+. 
WCI - £1,500, 

EC4 - £1,500. 

SWI11- with tax experience. £1,500. 


MANAGEMENT ACCOUNTANT - 
WCL 


Qualified man under 30 to work to 
Chief Finance Officer is required by this 
petrol company. 


Salary £2,500-£3,000 Ref. AC 611 


FINANCIAL ACCOUNTANT - 
WEMBLEY 

First-class qualified accountant required 
by American oil company. D.P. work is 
involved. 


Salary £3,000 Ref. AC 612 


CHARTERED ACCOUNTANT – SW1 
American owned company requires 
C.A. with considerable experience in the 
field of oil and gas. 


Salary #4,000 + Кеј. АС 613 


TRAINEE -ACCOUNTANT ~ EC3 
Merchant bank group requires young 
man studying for professional quali- 
fication to deal with export finance, 
preparation of daily payments, monthly 
statements and the accounts of a small 
subsidiary. 

Salary from £1,000 


TAXATION OFFICER ~ W1 


Lady, experienced in personal taxation 
is offered excellent prospects by medium- 
sized firm of Chartered Accountants. 


Salary £1,500 Ref. AC 209 


MANAGER - EC3 


Well-known medium to large firm of 
Chartered Accountants, requires qual- 
ified man up to 30 with general exper- 
ience. Excellent prospects. 


Salary £3,000 Ref. AC 314 


Special assignments — we have many 
requirements for experienced personnel 
to work for clients at generous hourly 
rates of pay. 


Clients’ instructions, whether for permanent positions or temporary assistance, are promptly executed by our specialist personnel consultants. А 
Accounting Associates Agency Limited, Employment Consultants specialising in Accounting Personnel, 457 Finchley Road, London NW3. Telephone 01-794 0202 (24-hour service). 


Es 





YOUNG CHARTERED 





ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part | finalists. We have a world- 
wide practice and can offer applicants: 


* a variety of audit experience 


-¥ modern auditing techniques l z 


* responsibility for those willing 
and able to take it 


х а regular programme of staff 


training 


* specialisation in management 
services including computer 
systems advice 


* competitive salaries 


* periodical travelling with 
possibility of Continental work. 


Please write to: 


Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 


Liverpool 2 


J. G. Hindmarch, 3 Castle Gate, Grantham, 


Lincs. 


Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 
Declan Collins, Hainault House, 

69/71 St. Stephen's Green, Dublin 2. 


AIN 





и. 
эү 





“Я | 


Ref. AC 614 








QUALIFIED ACCOUNTANTS 


Josolyne Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. - Applications to the Staff Partner, 4 Throgmorton Avenue; 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant’s identity without his permission) at 5-7 Russia Row, 


London EC2 (01-606 5368). 


INVESTIGATIONS 


Professional office requires an exceptional young Chartered 
Accountant, preferably aged between 25 and 35, to join their 
expanding investigation department in the City of London. This 
department deals with all aspects of work in connection with 
flotations, amalgamations, company acquisitions, financing ar- 
rangements, etc. The successful applicant will have been qualified 
at'least three years and since qualifying will have been engaged on 
investigation and reporting work for a substantial amount of his 
time. He will possess the first-class personality and keen mind that 
are essential for this exacting and rewarding position. 

The successful applicant will be responsible for the organisation 
and completion of investigations and will be involved in all aspects 
of work dealt with by the department. Salary is negotiable according 


to experience. 
Box IP 11611. 
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OVERSEAS 








N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company ~ Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. DIVISION: 


5-7 Russia Row, London EC2. Tel. 01-606 5368 
У {Automatic Answering) 
CAREER OPPORTUNITIES OPEN TO QUALIFIED CHARTERED 
ACCOUNTANTS 


. In the United Kingdom we deal with over 300 professional clients offering a complete 


range of vacancies. Chartered Accountants or finalists are invited to discuss with us 
their career plans and if a move would prove beneficial then our comprehensive 


` introductory service is fully geared to any professional requirement. 


PARTNERSHIPS. ~ Potential partnerships in both auditing and Tax Specialisation 
are Available in. rondon and a number of provincial areas. Initial salaries from 
AUDIT MANAGERS. — Vacancies in large international and medium City and 
West End firms ~ all with partnership prospects. — Salaries from £3,000-£4,000 p.a. 
AUDIT SENIORS — LONDON. ~ Tremendous rangé of vacancies with all sizes of 
national and international firms, Salaties from £2,000 p.a. 


TAXATION. -- For the qualified specialist a wide range of opportunities with excellent 
career prospects are available. Company and Personal Tax openings at Senior and 
managerial level. Salaries £2,500--£3,500 p.a. 


PROVINCES, -- Vacancies with both international and local firms in Birmingham, 
Manchester, Coventry, Cambridge, Norwich, Bristol including Tax Specialisation. 


> INTENSIVE PROFESSIONAL TUITION. ~ Clients in this field offer rewarding and 
challenging work in interesting locations to qualified chartered accountants with 
experience and personality. Salaries circa £3,500 p.a. 


"Applications to L, G. Gibson (Director) or Mrs M. L. Willis or Mr W. McC. Holmes. 


OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01-628 0026 


SEE THE WORLD AS A CHARTERED ACCOUNTANT 
Extracts from our comprehensive range of vacancies with major international firm: 
of Chartered Accountants open to recently qualified Chartered Accountants. 
KENYA. – Two-year Tours — superb climate — excellent sporting and social life ~ 
good range of work — free furnished accommodation — salaries £2,600-£3,000 p.a. 


BAHAMAS. — Three-year Tours — excellent commercial work ~ first-class socia; 
amenities — Nassau and Freeport vacancies — salaries from £4,500 p.a. Tax Free. 


SOUTH AFRICA. -- Two-year tours in Johannesburg — complete range of work - 
comprehensive training — good capital accumulation — salaries from 4,800 Rand. 

HONG KONG. ~ Two-year Tours – Manager level experience ~ wide range of public 
company audits – dynamic and interesting environment — salaries from £2,800 p.a 


BRAZIL. — Three-year Tours — vacancies in Rio de Janeiro and Sao Paulo at bott 
Senior and Manager level — extensive American Company audit experience — dynamic 
economy and attractive environment — salaries circa £3,000 p.a. plus generou: 
settling-in allowances. 


CANADA. – Vacancies exist in Vancouver, Montreal, Toronto — excellent range ol 
work and first-class career opportunities with international firm -- salaries Топ 
9,000 Dollars. 


n 
MIDDLE EAST, – Interesting locations — British and American audit work — salaríe: 
and benefits allow for capital accumulation circa £1,500 p.a. — Two-year Tours. 


Applications to R. J. Welsh (Director) Mr G. F. Ormrod or Mr W. E. Nightingale 


Chartered 








Mervyn Hughes & Company invite all newly qualified 
chartered accountants contemplating a move — home or 
overseas - to meet the leading professional career 
consultants at an informal ‘open evening? to be held 

_in our lecture hall, at 5-7 Russia Row, London EC2. 
5.30—7.30 p.m., Wednesday, February 11th. 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry and commerce. We provide free information about these vacancies 


confidentially and without obligation, to the applicants on our Register. 
For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 


TAXATION 


Harmood Banner & Co have further vacancies in the Company 
Taxation Department of their Liverpool Office. 
This is a rapidly expanding department and the work involved 


covers virtually all aspects of taxation. There are openings 
available both for people who have already acquired a consider- 
: able degree of specialised knowledge and for bright young 
Md accountants who wish to specialise in the taxation 
ield. 
Applications giving brief particulars of career to date should be 
sent to H. W. Franklin, Cunard Building, Liverpool L3 1EE. 








Accountants 
U.K. and Overseas 





Arthur Young McClelland Moores & Co. have vacancies 
in their U.K. offices and in associated offices overseas for 
young qualified accountants who, by their intelligence, 
personality and resourcefulness, can show themselves to 
merit our offer of 


*Training and experience in the application of advanced 
auditing techniques, computer systems, management 


accounting, investigations and U.K. and International tax. 
‘ \ 
*Early responsibility on assignments. 


*Rapid promotion and substantial salary increases. 


X Opportunities to transfer either within the U.K. ог to join 
one of our world-wide overseas offices. 


*Personal guidance on the development of individual 
careers either within the profession or on a move into 
industry or commerce. 


Please write, giving brief details of your experience, or 
telephone J. F. V. Hernu, Director of Professional Personnel 
at Moor House, London Wall, London, E.C.2. (01-628 4070) 
quoting Reference CAJ TA. Interviews сап be arranged in. 
London, Glasgow, Birmingham, Liverpool, Dundee, Bristol, 
Aberdeen, Nottingham or Newcastle. 
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RECENTLY/NEWLY QUALIFIED ACCOUNTANTS 
CAREER APPOINTMENTS — BLOCK APPLICATIONS 


TIME-SAVING - MULTIPLE CONFIDENTIAL INQUIRY - SIMULTANEOUS 
SHORT-LISTING - SIMULTANEOUS INTRODUCTIONS. 


By telephoning or writing, an appointment can be arranged with one of our ten expert con- 
sultants. This will afford an opportunity for an objective career discussion as a preliminary 
to exploration of a wide range of current vacancies for management accountants, financial 
accountants and company accountants. Salaries — £2,250 to £2,500 p.a. 


MERVYN HUGHES ASSOCIATES LIMITED 


59 St Mary Axe, London EC3. Tel. 01-283 0037 





ACCOUNTANTS 


KENYA 


QUALIFIED ACCOUNTANTS REQUIRED FOR 
NAIROBI OFFICE OF PROFESSIONAL FIRM OF 
ASSOCIATED WITH INTER- 
NATIONAL FIRMS IN U.K. AND U.S.A. 


This is an experience-widening opportunity in congenial surroundings for young qualified accountants with practical knowledge 


of modern auditing procedures. There are good prospects for career progression. Nairobi enjoys a pleasant, healthy climate and 
has excellent amenities for sport and recreation. 


Commencing Salary: Kenya £2,250-£2,600 (approximately equivalent to Sterling £2,625-£3,035) according to experience. 
Terms: Two-year renewable contract with outward and return passages for self and family. Free furnished accommodation in 


K.£150 (Sterling equivalent £175) and K. 250 (Sterling equivalent £292) for single and married men respectively, Medical aid 


scheme and assistance with car purchase. Current exchange control regulations permit newcomers remittíng monthly up to one- 


third salary to home country. 


| 
| 
| pleasant residential area. Seven weeks’ leave, three of which may be taken locally during second year. Settling-in allowance of 
| 
| 
i 


Applications in strict confidence to: R. J. Welsh. 


MERVYN HUGHES & COMPANY 








| 

ACCOUNTANT 25+, £2,000+, with 
ood Taxation experience. To join 
| leading City Merchant Bankers. 


SENIOR TAXATION Assistant, £1,500- 
n 2500, age immaterial. With good 
ualifications or experience. EC3 
hartered Accountants. 


MOUALIFIED Accountant, age im- 
Imaterial, £2,000 +, 4 weeks’ holiday. 
Responsible position – Excellent pros- 
wects. City Chartered Accountants. 


IRUDITOR, age immaterial, £2,000 +, 














.C.A. Ambition essential, EC4 Char- 
pred Accountants. 


or further details on the above selection 
god information on our service call 
е Accountant's Division at: 


MT PAUL'S AGENCY 
Station Buildings 

Hew Bridge Street 
ondon EC4 


ear Blackfriars tube) 
[[—236 2431 (24 lines) 


AUDIT ASSISTANTS 


ondon firm of Chartered Accountants 
Крус vacancies for senior and semi- 
nior Audit staff, qualified or un- 
alified. Wide range of experience 
Mered including Public Companies, 
ing ample opportunity for experience 







1 
n 
| 
1 
i 










d advancement. — Please address 

faplies to the Staff Partner, MESSRS 

PIRO, SARGANT & CO, ARGYLE 
OUSE, 29-31 EUSTON ROAD, 
IDNDON NWI. 


| art Two finalist or Newly Qualified - 





* A wide variety of audit experience 


* 


ве» » 


YOUNG 


Specialists in Public Practice Accountancy Appointments 
111 Moorgate, London EC2. Tel. 01-628 0026 





QUALIFIED ACCOUNTANTS 


Turquand, Youngs & Co have a limited number of 
vacancies in London, Bristol and Exeter, offering: 


Modern auditing techniques, including computer 


auditing — , 
Investigation and special.work 
Progressive staff training 


Excellent opportunities for advancement 


Opportunities to serve overseas 


Apply, as appropriate, to: 
S. G. Sillem, Esq., 4 Coleman Street, London EC2 
D. W. Jennings, Esq., 7 Unity Street, College Green, 


Bristol 1 


Є.А. Coombs, Esq., 14 Bedford Street, Exeter, Devon 






JUST 
PASSED? 


— well done 


your next. 
decision 
isa 
big one 


What do you require? 
Big firm. 
Small firm. 
Profession. 
Commerce. 
Industry. 
London. 
Provinces. 
Abroad. 
Accounting. 
Auditing. 
Taxation. 
Investigations. 
Management Accounting. 
Costing. , 
Data Processing. 


In addition to our normal 
service, АМР are currently 
offering a special service to 
newly qualified accountants, 
whereby we give free and 
confidential advice on the 
most important step in your 
career. 

As specialists in accountancy 
recruitment and being con- 
stantly in touch with all types 
of employers, from sole prac- 
titioners to giant international 
organisations, we are able to 
find the right position for you, 
tailor-made to your require- 
ments. 

For free, confidential and 
immediate service fill in the 
coupon below or contact: 


ACCOUNTANCY 
& MANAGEMENT 
: PERSONNEL LTD 
243 Regent Street, London Wi 
Tel. 01-437 7928 


— — — — — Age 
Telephone Numbers 
Home 

Business 

(Discretion exercised) 





(AT/3) 
зич zum NEM ин Би 


l 
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met ACCOUNTANT 

































(> HARRISON & WILLIS LTD 





', PROFESSION pt 8 COMMERCE AND INDUSTRY 
E CONGRATULATIONS! : | We invite applications from young qualified accountants 
or,commiserations and better luck next time. Either (and those preparing to qualify) interested in gaining 
way, we have the largest selection of clients throughout . further experience in new appointments with client 
h d th Id) f lified companies in Central and Greater London districts. 
|. the country (and the world) for newly qualified and Current vacancies may particularly intérest those candi- 
„ finalist C.A.s. dates residing in Southern and Western postal areas, but 
this insertion is directed to all able, agreeable and pro- 
NEWLY QUALIFIED: C.A.s fessionally competent men of sound background and 
', IN LONDON #2,000-- p.a. training who feel that further progress may lie in making 
| | a change at this time. If you are between, say, 22 and 3: 
| FINALISTS m £1,800- p.a. years of age and earning, say, between £1,500 and £3,500. 


please send brief data, together with telephone number 


“plus Study Leave if necessary - to arrange a private discussion with us, or alternatively 


. telephone: ша 
Contact: | - | у 
| | JOHN WEST | DAVID WILKINSON 01-493 2166 
GABRIEL DUFFY ' " MICHAEL GREEN 01-493 2580 
01-493 9441 and 01-493 9678 | | CHARLES PEARCE 01-493 9441 


oo NEW BOND STREET, LONDON Wi 01—493 9441 


, (Specialists in Accountancy Appointments) 
‘Open Saturday mornings and evenings ир to 6.30 p.m. by sppalnemrent 


: 
E 
Bie 
|| 


k: ae | 
x t | | 
E! We have room for Е “ACCOUNTANTS 
Н QUALIFIED i FOR THE 1970s 
E | | 
= Pannell Fitzpatrick & Co have vacancies for moder 


thinking qualified- Accountants In their various office 
‘The right men will have unbounded enthusiasm and tl 
ability to work with progressive Ideas. 


ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


The work is audit-based and after an Initial period w 
expand to include all aspect of professional services f 
the 70s. 


The work is widely varled and ehaile Training w 


We pay ged salarles which are reviewed annually, and be.given to meet the challenge. 
we operate a pension scheme with valuable death benefits 


There are excellent rewards for the right men. 
throughout and good pensions on retirement. 


у 


vial CU UAM ME 


Write to the Staff Partner, reference LJA at: 


: А 5 Lee House, London Wall LONDON Е 
There are excellent opportunities for ady advancement. пере Andrews Crescent CARDIFF СМ ЗЕ 
us 232 West Regent Street |" . GLASGOW( 

Write in confi dence to the Staff Partner, Moore Stephens 6 South Quay. ' ~ GREAT YARMOUT 
& Co, сри House, London Ee National Chmbrs, 4 Horsefair Street LEICESTER LE1.5E 


изазване 


"15 Regent Street: NOTTINGHAM NG1 В: 
ЗСКЕКККЕ КЕ КЕ НИРО -- 
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- ACCOUNTANT 


TOPCARE EXECUTIVE LIMITED 65 


TEL. 01—437 6063 
No Fees to Staff 


243 REGENT STREET, LONDON W1 
Accountancy Appointment Specialists 


AUDIT SENIOR 
An experienced Audit Senior is sought 
by a medium-sized City firm to deal with 
audits of small and medium size. Not 
necessarily qualified. Starting salary 
£1,800—£2,000 p.a. 


PROSPECTIVE PARTNER 

A small/medium Central London firm 
seek a qualified man initially as Audit 
Manager but rapid promotion to Part- 
ner is envisaged for the right man. 
Starting salary circa £3,000. 


AUDIT SENIORS 

A large City International firm offer 
excellent prospects and training to young 
qualified persons seeking to expand and 
improve their knowledge in modern 
auditing techniques. Salary envisaged 
£2,000—£2,500. 


` P.A. TO PARTNER 


An interesting and varied position with 


AUDIT SENIOR 

An Audit Senior either newly qualified 
or with 2-3 years' post-qualification 
experience is sought by a medium- 
sized firm in the City. Salary #2,000— 
£2,500 p.a. 


AUDIT MANAGER 

A large firm in the City require an 
Audit Manager with at least 5 years’ 
post-qualification experience. Starting 
Salary circa £3,000. 


SUPERVISORY SENIOR 

A medium-sized West End firm require 
& Supervisory Senior aged around 
28-35. Taxation knowledge not import- 
ant. Starting salary £2,250—£2,500, 


SENIOR/SEMI-SENIORS 

The following are a small selection of the 
many positions currently available for 
qualified, part-qualified or unqualified 
audit staff: 


а small, friendly West End practice is | 


offered to a young man recently qualified 
or a finalist. Excellent prospects. Salary 
£1,800—£2,200. 


AUDIT MANAGER 
A well-established, medium-sized West 
End firm of Chartered Accountants 
require a qualified Accountant who seeks 
advancement in his career. Starting 
salary £2,600~£3,000, 


AUDIT MANAGER 

An experienced Audit Manager is sought 
by a medium/large firm in the City to 
take charge of an important block of 
audits. Excellent prospects for an above- 
average man. Salary £3,500-F. 


SENIO: 

City. en So. Smali, friendly firm. 

С, £2, 000 +. Expanding medium- 
sized firm. 

WI. 1,850 +. Not necessarily qualified. 
EC3. £2,500. Experience of large audits. 
W1. £2,500, Well-established practice. 
WC2. £2,000 +. Recently qualified. 


,SEMI-SENIORS . 

ЕС2. £1,500. Medium-sized firm. Partly 
qualified. 

Wl. 21,400 +. Wide experience offered. 
Wi. £1,6 ,600. Part I finalist. Medium- 
size 

City. £1, 500. Leading firm offer wide 
experience. 


TAXATION SPECIALIST 

To head tax department of well-estab- 
lished, medium-sized firm. Outstanding 
prospects. Starting salary up to £4,000 
p.a. 


TAXATION SENIORS 

The following are a few of the vacancies 
currently available: 

WI. Personal Tax. £1,750. 

City. A.T.LI. preferred, £1,800—£2,000. 
City. Qualified man wishing to specialise 
#2,250+. 

WI. S cr ae and Company work. 
£2,500+-. 


TAXATION MANAGER 

A medium-sized firm in the City require 
a Manager for their Tax Department. 
Salary circa £2,500 p.a. 


TAXATION JUNIOR 

Good training and experience are offered 
to a young person keen to progress. 
Medium-sized firm. £900-£1,100. 


TAXATION SPECIALIST 

A person well experienced in Company 
Tax is sought by a City firm. Not neces- 
sarily qualified. Starting salary £2,500 
p.a. 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least one/two years’ 
experience of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900—£2,000 p.a. 


FINANCIAL ACCOUNTANT 

Large Shipping Company in the City 
seek a young, recently qualified man or a 
finalist to join their accounting team. 
Excellent opportunities available for 
progression within the Group. Starting 
salary círca £2,000 p.a. 


ASSISTANT ACCOUNTANT 

An International Company ín the’ West 
End require an Assistant Accountant 
who is seeking to progress his career. 
Good prospects for keen young man. 
Salary Ра 000-£2,200. " 


INTERNAL AUDITOR 3 

A leading firm in the West End-require 
a young man, preferably qualified, for the 
position of Internal Auditor. Excellentex- 
perience for young man seeking his first 
commercial post. Salary £1,950-£2,150. 


MANAGEMENT ACCOUNTANT 
The subsidiary of a large Public Group 
wish to engage a young qualified man 
who is interested in Management Ac- 
counting. Salary of around £2, 000- 
£2,400 is envisaged. 


ASSISTANT ACCOUNTANT 

A partly qualified young person is sought 
by the subsidiary of a large Group in 
the City as Assistant Accountant. Every 
encouragement will be piven to qualify. 
Starting salary £1,500--£1,650. 4 


CHIEF ACCOUNTANT 

A well-experienced, qualified man is 
required for a small group of companies 
in the electrical goods industry based in 
the West End. Must be capable of earn- 
ing a salary of at least £3,000. 





AN OPEN DOOR 
TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED | 
ACCOUNTANTS 


Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
tazation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 
associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Write in confidence to: 


G. E. Hedgman, 
24 Ludgate Hill. 
LONDON, Е.С.4, 


P. J. Rush, 
Cunard Building, 
LIVERPOOL 3. 


C. P. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 










welcomed. 


We invite applications 
from finalists, newly qualified 
and more experienced account- 
ants for vacancies.in our London, 
Birmingham, Glasgow and 
Liverpool offices. 


We organise our own training . 
courses in modern auditing tech- 
niques, including statistical samipl- 
ing and the use of computers. Quali- 
fied staff are encouráged and assisted 
to attend appropriate Ínstitute and 
District Society courses. There are | 
excellent opportunities for work 
overseas and transfer to offices 
abroad. Linguists are particularly 


Please write to:- 
Kenneth A. Sherwood, Chalmers: 
Impey & Co., 6 St. Alphage House, 

Fore Street, London Wall, London 
E.C.2., indicating the centre 
preferred and at which office 
you wish to be interviewed. 
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о NEWLY QUALIFIED ‘ACCOUNTANTS £2,250 


- 12 months, 


Finalists successful i in the last examination are required by leading wet End frm with 


- team of young partners who have ‘achieved a dynamic growth record. Experience of 


public compan, y work available and severa! prospectuses are expected in the next 
is is an exceptional opportunity, and salys candidates who are prepared 
to work hard in an expanding unit need apply. 


' "QUALIFICATIONS NOT REQUIRED 


"West End firm seeks experienced accountants in their thirties and forties making a 
. career in the profession. МЕ salary £3,000 upwards, progressing to £5,000 


fer the right men. 


“LEADING CITY FIRM on LN 


t -Requires qualified men in their London and overseas offices, Excellent prospects and 
^ _ experience. 


«.. INLAND REVENUE AND BANK EMPLOYEES 


7 Required in personal taxation department of City firm of chartered accountants. ` 


Salaries up to él, 8 


| SENIORS, '"SEMI-SENIORS AT "ALL LEVELS 


(Qualified Or u pee are invited to discuss their careers in congenial surroundings 
Qu a Chartere Accountant having numerous connections in the City and West End. 


" ` Telephone PEMBROKE AND PEMBROKE at AMBassador 4014 (01-262 4014). 


... develop your 
career in a worthwhile 
position at home or 


overseas with 
Whinney ae A & id 


И Well why wot? 


" .. telephone the Staff Partner at: 
“London Gut for overseas) 01-628 6088 
(ЕЈ 7.) "ДАНИРА :. 041-221 6242 
. Birmingham .......... FM TOR HIE NE 021-236 9151 
 Cardifficececssseeaeeee 0222-44641 · 
Edinburgh ........ RAE seen 081-226 4621 
a Deeds incisis T ан 0532-27496 ` 
> Liverpool ............... —MÀ 051-236 1141 
-. Manchester ...... 061-228 1551 


v! | Newcastle .....: ^. 0632-24333 
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5 Continental - 
Europe | 


Deloitte, Plénder, Griffiths & Co have vacancies - for 
Accountants, recently qualified or with post-qualification 
experience. in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides- - 
good experience in British, American and - Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 


continent. . 
Present knowledge of the relevant language is not essential. 
Please write to: ` David F Pratten - | 
i „128 Queen Victoria Street 
‘London EC4 


Fs oredr emma 


„oaaae 


CONSULTANTS WANTED 
INTERNATIONAL TAXATION 


You may not be one now . . . but with us you would. 
soon become one. 

Our taxation division Is expanding rapidly, our range 
of clients varied, and the work is interesting. 


OUR NEEDS | | Young C.A.s with .up to 3 
years’ general experience ~ 
WE WILL TRAIN YOU.. 


| C.As with tax experience, 
preferably under 30 years of 
age. 
Ш Ап experienced man to work 
immediately at a senior level. 
Specialization Is possible In corporate tax or personal 


tax and financial planning. Extensive training facilities are 
available. We are looking for future partners. 


YOUR REWARDS n" A lively, modern and vital 
_ working environment. 
и Early opportunities of ргото- 


tlon and as much responsibility. 
as you are able to handle. 


| Starting salaries – up to £3,750 

plus fringe benefits. We expect 

pP the young C.A.s to reach us 
| ^ within 4 years. й 


WHY BO COME AND MEET US? ` 


Telephone or send brief details to: 
D. F. A. Davidson or С. R. Terras 





‘Arthur Andersen & Co 
St Alphage House Scottish Life House ` 
2 Fore Street |^. Bridge Street 
London EC2 Manchester МЗ ЗЮ 


, 5 01-606 8080 ^ 061-832 4804. 


February Sth, 1970- E VE TE. 


Progressive | 
C ireers for Young 
Accountants 


| Deloitte, Plender, Griffiths & Co offer recently, qualified 
accountants and Part И finalists: 












Excellent opportunities to widen their experience of 
modern accounting methods, Including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in Investigations and 
to transfer to specialist departments. 


Early promotion for those who are capable of under- 
taking responsible work. 


A well-established training scheme, which provides 
courses in auditing, EDP, taxation and Investigations. 


Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first Instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING . 
EXPERIENCE 

for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 
* THE CHANCE TO WORK WITH 
COMPUTERS 
You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
Ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 3 Guter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 








| ACCOÙNTANT 
еза | 


ARE A 


Qualified 
Accountant? | 


Short-term experience for | 
long-term growth 


In the accountancy world of today, 
whether in the profession or in industry, 
first-class experience is a valuable asset 
for the future. A unique range of experi- 
ence can quickly be achieved by joining 
an international firm of accountants. 


Unique because of the high degree of 
diversification in the variety of assign-: 
ments which make up a year's pro- 
gramme. Valuable because of the oppor- 
tunities to become versatile in the latest 
techniques of EDP, taxation, auditing 
and consultancy as embodied in modern 
business techniques. 

The rewards which this experience can- 
bring are - considerable—whether the 
long-term objective is in the profession or 


in industry. Further training and develop- ` 


ment is encouraged by a comprehensive 
programme. Scope for promotion within 
the firm is excellent. 





For further informátion contact ed 


.Price Waterhouse & Co.— . \ 


Сопдоп—С. 1. Brown, 3 Frederick's Place, 
‘Old Jewry, London EC2. Tel: 01-606 6044. 


Nottingham—J. Daykin, 1 King John's 
Chambers, Bridlesmith Gate, Nottingham 
NG1 2HE. Tel: 0602 50311.- 2 . 


Newcastle—R. Lovely, 31 Mosley Street, 


" Newcastle-upon-Tyne NE99 1PL. 


Tel: 0632 28493. 


' Bristol —B. A. Baldwin, St. Giles House, 
11 Quay Street, Bristol BS12JP. ` 
Tel: 0272 22108. 


Manchester—C. R. Godwin, Norwich. Union 
House, 73/79 King Street, Manchester M2 4WS.. 
Tel: 061 -832 9676. 


Leeds—4. О. Hewitt, 29 East Parade, Leeds 1. 


Tel: 0532 34607. 


Leicester—R. G. Wilkes, 6 Friar Lane, Leicester ' 
LE1. БОА. ‘Tel: 0533 27141. 
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RING | 
LAURIE & COMPANY 


City Office 
01-606 6301 


about these openings 


£3,500 ACCOUNTANT 

A.C.A. required by an- International 
Organisation, WI. Position initially as 
Deputy Chief Accountant with prospects 
of taking over within twelve months. 
Duties include consolidations, manage- 
ment accounting, budgetary control and 
staff administration. 


£3,000 SYSTEMS ACCOUNTANT 
Major City Finance Group wish to 
engage a qualified man to work on a 
special project. Initially responsible for 
setting up audit routines and proce- 
dures for computer installation, he would 
then develop substantially within the 
group. = 


TO £2,500 INTERNAL AUDITORS 
World-wide organisation with diverse 
interests, mainly in manufacturing fields, 
wish to appoint qualified men (or those 
near to qualifying) for interesting posts 
as auditing accountants. Travelling to 
their divisions in various parts of U.K. 
Excellent opportunities to move within 
this large group. 


'£2,000 NEWLY QUALIFIED 

For those young accountants who have 
heard they are now qualified there are 
exceptional opportunities with many of 
the major Oil companies, Engineering, 
' and Manufacturing groups, etc. Each 
offer the type of post ideally suited for 
those wishing to move into commerce. 


LAURIE & COMPANY 


` Executive Selection Consultants 
91. Moorgate, London EC2 
01-606 6301 





ARE YOU a chartered or certified 
accountant seeking a professional posi- 
tion in London? If so, you are invited 
to telephone D. G. Leonard, r.C.A., 
proprietor of Accord Appointments, 
who will be pleased to arrange a meeting 
and select a position commensurate 
with your experience, salary require- 
ment, etc. — Telephone 01—629 1804, 
34-36 Maddox Street, Oxford Circus, 
London W1. 






AUDIT CLERKS, all grades, required by 
certified accountants, Central London. Top 
salaries and partnership prospects. Apply in 
writing giving full details of experience, 
qualifications and salary expected, — Box 
AC 3453. 

AUDIT CLERES required to work in 
London. (Qualified or unqualified finalists.) 
Must be thoroughly experienced incomplete 
records. — Full particulars to Box AC 8756. 
AUDIT CLERKS senior and semi-senior, 
‘required by City chartered accountants. 
' Good salaries and prospects. ~ Apply Box 
AC 3457. ; ў 
AUDIT MANAGERS and seniors required 
by medium-sized City chartered accountants 
who have interesting and varied audit 
practice. Attractive salaries are offered for 
experienced accountants competent to control 
staff and relieve the pressure on the audit 
partners. – Box AM 8759. 

AUDIT SENIORS required by London and 
provincial chartered accountants to accept 
responsibility for a wide range of diversified 
duties. Salaries to £2,350. — Management 
Personnel, Hitherbury House, 97 Portsmouth 
Rond, Guildford; Surrey. Tel. Guildford 
'BOOK-KEEPER, male or female, required 
by City accountánts. Good salary and 
prospects. – Apply Box ВК 3458. 


BEDFORD 


An expanding firm of Chartered Ac- 

countants have a vacancy for a recently 

qualified accountant. This is an interest- 

ing position which will give an oppor- 

tunity to concentrate on many branches 
, Of taxation work. A good salary will be 

paid if it is justified by ability and 
, experience. — Box BA. 3527. 





BEXLEYHEATH chartered accountant has 
vacancy for senior assistant experienced in 
incomplete records and basic taxation. 
Interesting, varied work in a small, congenial 
office. — Details of age, experience, salary to 
Box BC 3535. 

BIRMINGHAM. chartered accountants re- 
quire manager for their taxation depart- 
ment. Applicants should have a thorough 
knowledge of company taxation work and 
should preferably have spent some time in 
the profession. This is a senior post and offers 
a challenge and considerable scope for the 
right man. Salary negotiable between £2,000— 
£2,500. ~ Box BC 3538. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Whinney Murray & Co 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 

BOOK-KEEPER REQUIRED by chartered 
accountants near Finsbury Square. Must be 
neat and accurate. Would suit semi-retired 
man (or woman) and hours of work and 
salary would be subject to negotiation. - 
Box BR 3421. 





BRISTOL 


Turquand, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cationsshould besent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol. 





CHANNEL ISLANDS. – Chartered account- 
ants require senior assistants, qualified or 
unqualified. The posts are permanent and 
progressive accommodation available. Salar- 
les according to experience, — Apply in 
writing giving full details, including age, 
experience and salary required to Black 
Geoghegan & Till, 10 Lefebvre Street, St 
Peter Port, Guernsey. А 
CHARTERED ACCOUNTANT required to 
take charge under slight supervision of group 
of audits and interested in taxation. ~ Apply 
Waterworth, Rudd & Hare, Central Build- 
ings, Richmond Terrace, Blackburn. 





CHARTERED ACCOUNTANT 
. (OR FINALIST) 


A young newly qualified chartered 
accountant interested in obtaining an 
equity partnership in the short term is 

` required by progressive firm in Central 
London. Immediate managerial re- 
sponsibility envisaged involving a high 
percentage of interesting special work. 
Applicant should have had sound audit 
and accountancy experience during 
articles preferably with a smaller firm 
and be capable of developing his own 
techniques to keep pace with expanding 
clients of modern outlook. Finalists 
considered subject to exam. results. 
Initial salary £2,300 px — Send personal 
details to Box CA 8838. 


'" ACCOUNTANT > 


CHARTERED ACCOUNTANTS, London 
Wl, with interesting and an increasing 
number of personal tax cases require senior 
assistant to manage department. 
£2,000 per annum. Luncheon vouchers and 
three weeks’ holiday. — Write Box CA 3467. 
CHARTERED ACCOUNTANTS, WI and 
SW4 London, can offer interesting and ге- 
munerative positions to newly qualified 
accountants and unqualified senior audit 
clerks. – Phone 01-622 0181. 





CHARTERED ACCOUNTANTS re- 
quire newly qualified or finalist to act 
as Partners’ assistant. Semi-senior and 
Senior also required for interesting and 
varied work. 


Top Salaries plus bonus scheme. 
Fullest details to Box CA 8872. 





10 Miles Westwards from Hyde Park 
Corner 


CHARTERED ACCOUNTANTS 


operating conventional practice and also . 
. providing specialized commercial ser- 
vices. Two partners, 25 staff (full- and 
part-time), old-established, rapidly ex- 
panding, profitable — are seeking: 


(a) Senior Qualified Accountant with 
a view to becoming a partner 
(later). 


(b) Qualified Accountants (two). 
Box MW 8847. 





CITY CHARTERED ACCOUNTANTS re- 
quire assistant (male or female) for a variety 
of duties including the preparation of 
trust accounts and ancillary matters. Age 
preferably between 35-50. Good salary 
according to age and experience. — Box 
CC 3420. 





COMPANY TAXATION 


Qualified Accountant experienced in 
Company taxation work required for 
the expanding tax department of a 
medium-sized City firm of Chartered 
Accountants. Good working conditions 
and commencing salary approximately 
£2,500. — Box CT 8764. ' 





DERBY CHARTERED ACCOUNTANTS 
with varied practice require qualified char- 


stered accountant preferably with one-two 


years’ post-qualification experience although 
finalists will be considered. Partnership 
prospects for right man. Apply with details 
for an interview. – Box DC 3452. 

EAST KENT. – Senior clerk experienced in 
taxation and incomplete records. Salary 
£1,750-£2,000 with scope for further ad- 
vancement on merit. – Box EK 6692. 

EAST RIDING OF YORKSHIRE chartered 
accountants require qualified assistant with a 
view to partnership after a suitable period. 
All inquiries will be treated in strict confi- 
dence. — Box ER 3511. . 
F.C.A. SOLE PRACTITIONER. Yorkshire 
market town near East Coast requires 
qualified assistant with experience of incom- 
plete records, close companies and taxation. 
Partnership would be available to suitable 
applicant. ~ Box ЕС 3537. 
















are looking for men who: 


offices; 


holidays; 


commerce or industry. 


ACCOUNTANTS 


Thomson McLintock & Co have vacancies in their London and 
Manchester offices for able, qualified accountants and finalists. We 


wish to broaden their experience using modern techniques; 
would welcome the opportunity to specialise in management 
consultancy, computers or taxation or to transfer to overseas 


are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility; 

are prepared to take advantage of the firm's training schemes 
including a wide variety of courses; 

will work hard in exchange for above average remuneration and 


aim for promotion to manager and partner. 


The experience and training will be invaluable whether you wish 
to continue in a professional firm or to transfer in due course to 


Write to Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 


alary circa | 


Е February 5th, 1970 


EXPANDING MEDIUM-SIZED SLOUGH 
firm of chartered accountants seeks qualified 
accountant, aged about 25, with some quali- 
fied professional experience, with view to 
partnership. Starting salary £2,250-£2,750 
depending on age and experience. - Box EM 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NWI. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers, — 
Write full details to Box ES 6687, 





FINCHLEY 


Medium-sized Firm require young quali- 
fied man to be responsible to a partner 
for group of important and varied work. 
Excellent prospects in expanding prac- 
tice. — Write H.S.D., Hillside House, 
Friern Park, London N12. 





Gérard van de Linde & Son have 
vacancies for recently 


QUALIFIED 
ÁCCOUNTANTS 


Attractive commencing salaries are paid 
and prospects of promotion are good. 


Apply to Staff Partner, 26-28 Fen- 
church Street, London EC3. 


GUILDFORD CHARTERED ACCOUNT- 
ANTS require recently qualified chartered 
or certified accountant, preferably with 
experience of large audits and computers, 
for audit work in Guiidford/Basingstoke 
area. Salary by negotiation. Car provided. – 
Apply Box GC 3454, 

HEREFORD FIRM of chartered accountants 
require experienced senior or semi-senior 
clerk for their audit department. Excellent 
opportunity for man of exceptional ability 
and enthusiasm to gain promotion to audit 
manager in progressive and forward-looking 
practice. Salary, according to age and 
experience, subject to negotiation. — Full 
particulars to K. У. Bladon, Thorne, 
Widgery & Co, All Saints Street, Hereford. 
HORSHAM, SUSSEX, chartered account- 
ant partners require a personal assistant, 
qualified either by examinations or ex- 
perience. Varied work; five-day week; 
three weeks’ holiday. – Box HS 3529. 


HOVE, SUSSEX 


TAXATION i 


We require for our Taxation Department 
additional staff with a sound knowledge 
of personal taxation liabilities. Préyious 
experience in the tax department of a 
professional firm or with the Inland 
Revenue is essential. 


We also have a vacancy for a man to 
take charge of Tax Department. This 
could be a chartered accountant with 
a view to becoming a partner or a Tax 
Officer. 


. QUALIFIED ACCOUNTANT 


We require two young chartered ac- 
countants, preferably with experience in 
a medium-sized firm. 


Salaries offered willbeattractivetothe 
right applicants. 


Five-day week, contributory pension 
` scheme including substantial free life 
assurance benefits. Three weeks’ holiday. 


Applications should be sent to the 
Staff Partner, Messrs Russell, Ohly & Co, 
Chartered Accountants, 94 Church 
Road, Hove, Sussex. | 


















KNOX, CROPPER, СЕСЕ & СО, o 
Coventry House, South Place, London EC2 
are looking for qualified accountants wh 
welcome responsibility and are capable о 
reaching manager status in the near future 
Excellent prospects exist in this long 
established and continually expanding 
using a modern approach to auditing an 
offering a wide experience in all aspects o: 
professional work. — Applications in writin 
giving particulars should be addressed to th 
staff partner. 
LINCOLN CHARTERED ACCOUNT 
ANTS require. qualified or unqualifie 
senior assistant with good experience о 
incomplete records and taxation. Goo 
salary, pension and prospects. - Box Li 
LONDON CHARTERED ACCOUNTANT. 
with varied practice require audit clerks 
preferably qualified. Salary up to £2,75 
p.a. Pension scheme and L.V.s. - Write Bo: 
LC 8775. Ў 


2 P 


wees 5th, 1970 





ADY ACCOUNTANT, aged between 
5 and 45, preferably with a recognized 
rofessional qualification, is required to 
lla permanent post in the trust depart- 
tent of a large firm of City chartered 
zcountants. She should be experienced 
1 the preparation of accounts and pre- 
ence will be given to an applicant with 
nowledge of estate and trust accounts; 
, would be an advantage if she has some 
xperience of related taxation. The work 
: both interesting and varied. A good 
rogressive salary will be paid according 
» ability and experience, Pleasant work- 
ig conditions in modern office block 
ear St Paul's Cathedral. Contributory 
ension scheme, free life assurance 
nd luncheon vouchers, Hours 9.30 a.m. 
3 5.30 p.m. Monday to Friday. Annual 
oliday - three weeks, — Please write in 
onfidence to Messrs Deloitte, Piender, 
iriffiths & Со, 128 Queen Victoria 
treet, London ЕСА. (Tel. 01-248 1244). 





TON ACCOUNTANTS require senior 
lit clerk capable of completing accounts 
sole traders, private companies and 
tnerships. Apply stating age, experience 
Lsalary required. – W. H. French & Co, 
Cardiff Road, Luton, Beds. 


TON ACCOUNTANTS require senior 
ation assistant capable of dealing with 
‘sonal, partnership and company cases. 
ply stating age, experience and salary 


uitred. – W. Н. French & Co, 21 Cardiff 


ad, Luton, Beds. 


MANCHESTER. — Qualified assistants 
‘equired by medium-sized Chartered 
Accountants. Salaries up to £2,000 will 
зе paid to the successful applicants. ~ 
3ox МО 8873. . 





NEWLY QUALIFIED 
ACCOUNTANTS 


We are a leading firm of international 
chartered Accountants and are still 
xpanding fast. As a result, we wish to 
nake further appointments of young 
qualified accountants to our staff in 
.ondon, The Midlands, The North, 
“he West Country, South Wales and 
'cotland. 


These appointments will provide you 
rith the opportunity to obtain experi- 
nce of the most modern techniques on 
3e practising side of the profession and 

valuable insight into the workings 
f big industrial, commercial and State- 
wned undertakings. 


The prospects for advancement and 
»ecialization are excellent. We give you 
ле training that you require. There аге 
ery good opportunities to travel or 
'ansfer abroad, 


Starting salaries are very competitive 
nd are subject to regular review. We 
an a contributory pension scheme with 
тее life insurance. 


Please write in confidence giving 
rief details of your career and educa- 
оп to Box МО 8804, 


OUT OF ARTICLES? 


f you are now out of articles and feel 
hat you need more experience to enable 
‘ou to decide what sort of career you 
vant for the future, come and see us. 

We are an expanding firm with offices 
а Birmingham and Coventry. You will 
ind that being involved with the 
'ariety and range of our clients and 
eceiving extensive training in auditing 
ind investigation skills will help you to 
nake the right career decision for your 
шше, 

Please write, suggesting whether 
3irmingham or Coventry would suit you 
Jest, to Box OO 8808. 





iRTNER REQUIRES experienced and 
pable senior, not necessarily qualified, to 
sist with all aspects of a varied and interest- 
z practice. A realistic salary based on 
perience and responsibility is offered, — 
»ply Staff Partner, Thornton Baker & Со, 
nth Western House, Fir Vale Road, 
»urnemouth. 


ART-TIME SENIOR TAX ASSISTANT 
wo/three days per week) required by 
загіегей accountants, London W1. Must 
ave experience of all aspects of personal 
xation, — Write Box PT 3475. 


ACCOUNTANT 





PERSONAL TAX CLERK 


Manchester firm of Chartered Account- 
ants require experienced clerk for per- 
sonal tax department. Capital Gains 
Tax experience desirable. — Write, giving 
details of education and experience to 
Box PT 8787. 





PERSONAL ASSISTANT. — Chartered 
accountant required to act as personal 
assistant to partner. Considerable oppor- 
tunity to broaden experience in the smaller 
and medium client field. Salary by negotia- 
tion. — Burgis & Bullock, 11-15 Waterloo 
Place, Leamington Spa. 

PERSONAL ASSISTANT required in 
Horsham to handle wide variety of work, 
or could concentrate on accounts or tax, if 
preferred. Salary to £1,900. Partnership 
prospects for qualified person. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01-554 3484.) 

PERSONAL TAXATION MANAGER of a 
leading firm of Manchester chartered 
accountants requires an assistant with some 
experience and able to work on own initia- 
tive. Scope for widening of knowledge in all 
aspects of personal taxation. Good salary, 
modern working conditions. — Box PT 8818. 





QUALIFIED ACCOUNTANT needed 
by firm of Chartered Accountants in 
Croydon area. Wide experience, includ- 
ing computers and excellent prospects. 
Initial salary in region of £2,250 per 
annum. ~ Box QA 8809. 


RECEIVERSHIP WORK 
Large City firm has a vacancy for a 
qualified accountant wishing to con- 
centrate on receivership work. The work 
will include the management and control 
of commercial undertakings and will 
require initiative and a liking for 
responsibility. A high salary will be paid 
and there is ample scope for advance- 
ment, Four weeks' holiday a year and 
pension scheme. — Details to Box TA 
3554, c/o Charles Barker & Sons Ltd, 
Recruitment Division, 20 Cannon Street, ' 


London EC4, 


RECENTLY QUALIFIED ACCOUNTANT 


interested in partnership prospects required 
by Luton Chartered Accountants. Finalists 
considered. — Write Barnett, Hill & Co, 17 
John Street, Luton, Beds. 

RIGHT-HAND MAN to partner of small 
firm of chartered accountants central 
London with good varied practice. To lead 
to partnership. Salary around £2,500. – Box 
RH 3543. 


ROWLEY PEMBERTON ROBERTS 
& CO require accountants with two or 
more years’ post-qualification experi- 
ence to take up senior positions in their 
City office audit department. The work 
will be varied and interesting and largely 
confined to the Greater London area. 
Good salaries are offered and there are 
excellent prospects for advancement. ~ 
Write Staff Partner (Audit), 9 Bishops- 
gate, London EC2. 


SENIOR ASSISTANT (not necessarily quali- 
fied) required by chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon vouchers, pension scheme. Age 
immaterial, good prospects. — Please write, 
M. S. Bradford & Co, Manfield House, 376 
Strand, London WC2. 

SENIOR ASSISTANT (not necessarily 
qualified) required by chartered accountants 
with offices in Rye, Tenterden and Ashford. 
Permanent position with good prospects is 
Offered, but temporary assistance would be 
considered. Five-day week, three weeks’ 
holiday per annum increasing with length of 
service. — Write Phipps & Co, Rye, Sussex. 
SENIOR AUDIT CLERK capable of 
working without supervision required by firm 
of progressive chartered accountants in 
Winchester. Accommodation available. 
Good salary and prospects. – Box SA 3404. 


- SENIOR'AUDIT CLERK required by firm of 

chartered accountants in North Hertford- 
Shire, preferably qualified. Wide range of 
work. Good salary. — Apply Box SA 3539. 
SENIOR AUDIT CLERK (unqualified) re- 
quired for small firm of City chartered 
accountants. — Write with full details and 
salary required to Box SA 3423. 
SENIOR CLERK for rapidly expanding 
medium-sized C.A.s, London W1. Applicants 
need not be qualified but should have good 
all-round experience in accounts and taxation 
and be able to work on own initiative. — 
Telephone Mr A. Bearman of Warner, 
Bearman & Co, 01—580 6341. 





SENIOR CLERE, preferably qualified, 
but unqualified if of suitable experience 
and ability, wanted at once by Peter- 
borough firm. Must be willing to travel 
in United Kingdom. Commencing 
salary not less than £1,750. Very good 
prospects. — Write giving full details to 
Box SC 6690. 


SOUTHAMPTON CHARTERED AC- 
COUNTANTS require an energetic and 
enthusiastic qualified man, aged under 
30, with a view to partnership after pro- 
bationary period. The rewards will be 
above average for one whose ability 
matches the challenge of the appoint- 
ment. — Applications with personal 
particulars to Box SC 8823. 





SOUTHAMPTON 


TAXATION SENIOR with experience 
of company and personal taxation re- 
quired for Taxation Department of 
Woolley & Waldron, Barton, Mayhew 
& Со. Salary negotiable, pension 
scheme. — Write full details to 8-10 
Portland Terrace, Southampton. 





SOUTHEND-ON-SEA Chartered Account- 
ants require experienced senior capable. of 
taking complete control of accounts and 
audits of medium-sized concerns. - Box SO 


3405. 

SOUTHEND-ON-SEA CHARTERED AC- 
COUNTANTS require taxation assistant. 
— Details of experience and salary required to 
Staff Partner, Harold Everett, Wand & Co, of 
187 London Road, Southend-on-Sea, Essex. 
SURREY CHARTERED ACCOUNTANTS 
have a vacancy for an audit assistant. Varied 
country practice. Permanent position. — 
Apply stating age and experience to Box 


481. 

STOCKPORT CHARTERED ACCOUNT- 
ANTS have vacancy for young chartered 
accountant with some past qualifying experi- 
ence to assist partners. Partnership prospects 
in few years for suitable applicant. — Reply 
stating age, experience and salary required, 
etc., to Box SC 3526. 





TAX ASSISTANT 


A vacancy exists in a medium-sized firm 
of Chartered Accountants, London, for 
an assistant with good experience of up- 
to-date Company and Personal Taxation. 
Excellent opportunity for a man showing 
initiative and ability. 


There is also a vacancy for a tax clerk 
capable of dealing with Personal Income 
Tax Returns, not necessarily experienced 
in specialised matters, with full oppor- 
tunity for advancement. 


Please address replies to The Staff 
Partner, MESSRS SPIRO, SARGANT 
& CO, ARGYLE HOUSE, 29-31 
EUSTON ROAD, LONDON NW1. 





TAX ASSISTANTS required by West End 
accountants to deal with a considerable 
number of tax cases. Full-time or would 
consider part-time assistance with a minimum 
of three days per week. – Box TA 3409. 
TAXATION ASSISTANT. – City chartered 
accountants have vacancy in their tax depart- 
ment which will appeal to young applicant 
with some basic experience of taxation and 
keen to benefit from tuition. Congenial 
atmosphere with good working conditions 
and sound career prospects. — Write Jeffreys, 
Littlejohn & Co, Three Quays, Tower Hill, 
London EC3. 

TAXATION DEPARTMENT. ~ Chartered 
accountants require person interested in 
organizing and managing taxation depart- 
ment and in addition to deal with estate and 
trust affairs. Some experience in this work 
essential. Salary by negotiation. — Burgis & 
Eales 11-15 Waterloo Place, Leamington 

pa. 





|... RING 
LAURIE & COMPANY 


West End Office 
01-629 9651 


about these openings 


ACCOUNTANT A.C.A. £2,500 


West London Company seek man 
(25-27), with large company background, 
with at least 2 years’ post-qualification 
experience. Appointed to the Head 
Office Accounts Division the selected 
applicant will handle most aspects of 
the Financial Accounting Function. 
Good prospects are assured for a man 
with Computer application experience. ' 


A.C.AJA.C.W.A. £2,750 


Major Staines-based: Company seek 
man (25-35) with experience of produc- 
ing operating statements. Will also be 
dealing with budgets and statutory 
returns, and be responsible for the 
production of a Divisional budget for 
non-factory departments. The Company is 
expanding and prospects are excellent. 


A.C.W.A. £2,000 4- 


Large manufacturing Company based in 
Camberley seck a qualified man to con- 
trol integrated computerised cost ac- 
counting system. He will be responsible 
to the Financial Director and will also 
undertake special investigations for the 
Marketing Divisions. Opportunity for 
some U.K. and overseas travel. This is 
a ground-floor opening in an expanding 
international Group — leaders in their 
eld. 


LAURIE & COMPANY 


Executive Selection Consultants .. 
407 Oxford Street, W1 
01—629. 9651 





TAX MANAGER (preferably but mot 
necessarily qualified) required by accountants 
to supervise staff dealing with personal 
returns etc.; also re capital gains tax, cor- 
poration tax and income tax computations. 
would train suitable applicant. — Apply 
stating age, experience, etc., to Herbert 
Pepper & Rudland, Chartered Accountants, 
Digbeth House Chambers, Walsall. 

TAXATION. – A City firm of chartered 
accountants (four partners) requite tax 
manager, Applicant should have good ex- 
perience of company and personal taxation. 
Excellent prospects for right man. Salary 
up to £2,750. — Apply with full details of 
age and experience to Box TA 3455. 


Vacancies in Accountants’ 
expanding practice for 


(1) Audit assistant for incomplete 
records, audits, farming and company 
accounts. Taxation experience an 
asset. 


(2) Senior or semi-senior to deal pri- 
marily with personal, company and 
capital gaíns taxation problems, 
year-to-year tax work and planning. 


Five-day week, good pension scheme, , 
modern offices. — Full details of career 
to date, quoting references to Malpas, 
Simmons and Company, Vauxhall 
Chambers, Dorchester, Dorset. 


WE ARE ACCOUNTANCY CONSULT- 
ANTS, with thirty years’ experience in the 
City. – For information regarding progressive 
permanent positions contact Bedford Staff 
Consultants, 11 Ludgate Hill, London ECA. 
01-248 2154/3586/7201. EN 

WEST END ACCOUNTANTS require 
fully experienced person ableto work without 
supervision. Full- or part-time. — Box WE 
WHY NOT WORK in a pleasant County 
Town in rural surroundings? Audit clerk 
(senior or semi-senior) with suitable ex- 
perience and ability and genuine enthusiasm 
required by progressive firm of chartered 
accountants. Salary according to age and 
experience. — Full details to Box WN 3486. 

WI C.A.s require young, ambitious, newly 
qualified accountant for interesting position 
in a fast-expanding young firm. Ideal oppor- 
ay to build up own nucleus. ~ Вох WC 
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ON SALE NOW 


Containing solutions to questions 


set in the 


| CHARTERED FINAL EXAMINATIONS: 
STUDENTS? — of the Institute 
| TELEPHONE | on November 24th to 28th, 1969 
| 716 


Published by By Post 8/ - in U.K. 


H: FOULKS LYNCH & CO LTD 8/6 Overseas 
4—7 Chiswell Street, London EC1 


Telephone 01—606 0255 


THE NEW FOURTH EDITION NOW AVAILABLE 
INCLUDES ACCOUNTING REQUIREMENTS OF 
THE COMPANIES ACT 1967 


HOLDING COMPANIES AND THEIR SUBSIDIARIES 


CONSOLIDATED AND OTHER GROUP ACCOUNTS | 


PRINCIPLES AND PROCEDURE 


by | E: The fourth edition of this book takes into account the changes in United Kingdom law, 
PULS which were introduced by the Companies Act 1967 and endeavours to reflect the ex- 
Sir THOMAS B. ROBSON, perience gained since the publication of the third edition. In particular it illustrates in 
M.B.E., МА, F.G.A. an appendix the working papers used in a procedure for consolidation known as the 

and . | Net Equity Method, which in groups other than those of very simple structure may 
у perhaps be found more helpful than the form of working papers illustrated in earlier 


S. M. DUNGAN, F.G.A. editions. 

' i The publishers feel that the book will assist those who seek to solve problems which 
are inescapable in preparing group accounts for submission to the members of holding 
148 pages companies. The book cannot pretend to deal with all the permutations and combinations 
i ` of circumstances which are found in practice, nor is it intended to do so. If, however, 
35s net it succeeds in providing a view of the main basic principles and an indication of the 
procedures which can normally be followed in all but exceptional circumstances, it 

36s 4d post free U.K. will then have achieved its object. 


Gee & Go (Publishers) Limited 


Publishers of THE ACCOUNTANT 
151 Strand, London |/02 01-836 0832 
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YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 

& Business Studies offers you success record.... 

specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 

The Institute of Over 19,000 passes in the 

Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified LC.W.A. examinations 

and Corporate Accountants Many non-examination courses including 

The Institute of Cost and Гатри солото, Тада ji c RD 
. Works Accountants Cost Accountancy, Management Techniques. 
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The Institute of Taxation 


PRESIDENT: ALLAN A. BRENT, F.C.1LS, 
VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A,, Ғ.С.1.5., D. J. PYNE-GILBERT, ECA, 
SECRETARY: A. A. ARNOLD, F.C.l.S. 


Membership of the Institute is open only to applicants who have passed the 
examinations conducted by the Institute of Taxation. 

Fellows and Associates receive: À textbook, annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax 
Cases and circulars on special taxation subjects. 


Members may also attend the Institute's University conferences, as and 


- when they are held. 


Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications, except that the circulars are occasional 
only and deal with general matters as distinct from those of specialised 
professional interest. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. Od. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London, E.C.4. 





| The School of Accountancy 
& Business Studies .«... 


Your way to success starts here! POST THIS COUPON TODAY 


To: 

К Subject minatlün assssvcarcaiesivocsssedsatesesssassooueciacscccesatsceeceseseseee 
The School of Accountancy & a aaa 
Business Studies, NAMO athrist enseia nem — —— на 
Dept. 107, 2 Norfolk Street, London WC2 


or | 
Dept. 107, 2 West Regent Street, Glasgow C2. 
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Commerce and 
ACCOUNTANTS Industry 


ae Public Practice 
2400. РОБОВЕ Taxation 
£2,000 Min. SEMFSENIORS  а/ѕо 
Temp. and Short-term 
s4800 BOOKKEEPERS ?PPo/ntments . 
& 0 Appointment 
aN verseas Appointments | 


Te Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 


HENRY BUTCHER & co | 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
speciale Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Баня & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





A SCHEDULE OF FACTORY BUILDINGS š 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding aa 
in the event of loss by fire. | 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory оЁ Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. . 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (а) those firms · 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory SM and Plant and Machinery _ 
wishing to dispose of same. 
HEAD OFFICE | E 


59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Revenue’s Illustrated Annual 


HILST, perhaps, as yet hardly a suitable gift for’ little 
Tommy, this year’s ‘annual’ from the Board of Inland 
Revenue shows signs of considerable pains having been taken to 
impart a new look to the first report to appear in the seventies. 
No less than four pictures adorn the pages of the report (Cmnd 
4262), published last week. They are all photographs taken at the 
new Schedule E computer centre at East Kilbride in Scotland, 
which is now in full operation. Both exterior and interior are 
certainly more impressive than the general run of tax offices. There 
is even a picture of a fine staff ‘restaurant’ — not, be it noted, 
canteen ~ while in the computer room everyone wears a smart 
white coat. 
Besides the pictures, there has been drastic streamlining of the 
report. Last year’s contained 250 pages and cost 255. This year's, 
for the year ended March 31st, 1969, covers only 101 pages and 


- the price is ros 6d – or 522 new pence. How has this been achieved? 


Previous reports contained extensive tables of statistics of general 
economic interest, but somewhat removed from taxation proper. 
The bulk of these have now been dropped from the report and 


an 

P 

Yu s 
es 
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will be published later in a new format under the title Inland - 


Revenue Statistics. This will contain most of the data previously 
given in the annual reports, with additional information. 

Those tables of statistics retained in the present report con- 
stitute Appendix A and cover only 40 pages. Appendix B headed 
‘Scope of the department's work’ runs to 27 pages, and comprises 
a brief but comprehensive résumé of the statutory provisions 
imposing the taxes administered by the Inland Revenue. Appendix 
C sets out a list of pamphlets available from the Revenue on various 
aspects of the taxes — including a multi-language leaflet in Bengali, 
Hindi, Punjabi and Urdu, entitled ‘Some hints on income tax for 
commonwealth immigrants’. 


‘Another innovation is that the report deals not only with the 


Finance Act 1968, which was passed in the year covered by the 
report, but also the Finance Act 1969. Besides a brief exposition 
of the new provisions introduced by these two Acts, reference is 
made to the consolidating Capital Allowances Act 1968, to the 
Income and Corporation Taxes Bill and the Taxes Management 
Bill, the two further consolidating measures which are to come into 
force on April 6th this year. 

To revert to the Revenue’s computerization scheme, East 
Kilbride is the first of nine projected centres to become opera- 
tional. Work has begun on the next two, Bootle and Cardiff, which 
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will probably come into operation in the period 1973 
to 1975.' The sites have been dictated not only by 


_ departmental needs but also by the Government’s 


regional development policy. Eventually the centres 


. will deal not only with Schedule E but also the routine 


' processes of assessment of other taxes and of collection 


work. у 

The Board is at pains. іп the report to assure the 
tax-paying public that they will still be able to discuss 
their tax affairs with officials over a counter, pointing 
out that inquiries of a general. nature can often be 
answered without extracting the taxpayer’s particulars 
from the bosom of the computer. ‘There will be 
inquiry offices in each large city, and those who do not 


< live near а centre or an inquiry office can go to the 


office of the local inspector. The local offices are to be 


` much cut down in size, with an eventual saving of some 


_ as one individual. Of these, 


8,000 in staff, while the staffs at computer centres will 
be very large — ovér a 1,000. 

-Needless to say the volume of work in the department 
continues to rise. The estimated number of individuals 


“within the purview of income tax rose by 150,000 in - 


1968—69 to 21,950,000, counting each: married couple 
1,510,000 were entirely 
relieved from tax by allowances, while the increase in 


1969 of £35 in the personal allowance is estimated to , 


take 1,100,000 individuals out of income tax liability. 


‚ Bearing in mind the high proportion of the cost of ' 


collection of small sums from a large number of people, 


. this narrowing of the income tax base is unlikely to ` 
. involve the Exchequér in much net loss. 


The number of records kept by tax offices for people 
within PAYE (counting employed wives separately) 
rose to about 25 million. During 1968-69 there were 
rr: million changes of employment, and the: volume 
‘of correspondence and inter-office references coming 
to tax offices has reached 2,600,000 per week. Over 
three million Schedule D. assessments were made, 
nearly 400,000 corporation tax assessments and nearly 
200,000 assessments to capital gains tax. The latter 
figure compares with 117,000 in 1967-68. 

With the fall in the value of money and the retention 


- of the existing minimum for surtax, there has naturally 


been a considerable increase in the number of surtax 
payers. The Surtax Office made 483,000 assessments, 
not counting. additional assessments, representing 
an increase of 12 per cent over the preceding year. 
There was an increase of 213 in the staff of the Surtax 
Office, due partly to the increased number of surtax 
payers and partly to the imposition of the Special 


‘Charge by the Finance Act 1968. There were 89,000 


special charge assessments; the tax assessed was {107 


‘million of which £66 million ‘had heen collected Бу 


March 31st, 1969. 
. In England and Wales the number ‘of estates re- 
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viewed by the Estate Duty Office increased from 
240,000 to 246,000. In Scotland there was a decrease 
from 27,000 to 25,000. Of the total, 81,000 were over 
the {£5,000 exemption limit; compared with 75,000 
in the previous year. The doubling of the exemption 
limit to-£10,000 in 1969 is expected to reduce the 
number of liable estates by about 53 per cent or 43,000. 

'The Valuation Office of the Inland Revenue shows 
a remarkable increase in work. It is not so marked for 
estate duty valuations — in the ten years ended 1968-69 
the valuations varied between 72,000 and 91,000, 


though the highest figure is that for 1968-69. Valua- 


tions of property for stamp duties had gone up fairly 
steadily from 4,638 in 19 59-60 to 12,031 in 1967-68 but 


there was a fall in 1968-69 back to 10,869. For capital 


gains tax there were 5,096 valuations in 1966-67; 
23,505 in 1967-68; and 37,764 in 1968-69. For better- 
ment.levy purposes there were 9,447 valuations in 
1967-68 and 25,167 in 1968-69. There has also been a 
steady rise in valuations carried out on behalf of other 
Government departments, for/compensation purposes, 
and where departments were purchasing land. The 
Valuation. Department recruited 188 professional staff 
in the year but lost 166 — 9o through resignation, 61 


‘through retirement and 15 by death. 


Not surprisingly, references to staff and management 
abound in the report. The Valuation Office is in a 
particularly difficult position because of the enormous 
amount of valuing which capital gains tax and better- 
ment levy make necessary. Of the valuation staff, 1,379 
attended training courses during the year. Because of 
the shortage of professional staff a scheme was intro- 
duced in 1966 under which applicants with appropriate 
academic qualifications, and also members of the. 
clerical staff, are recruited by competition as. ‘cadet 
valuers’ and undergo their professional training within 
the Valuation Office. 

Cadets study by sponsored correspondence courses , 
with the College of Estate Management, supplemented ` 
in the first year by a departmental four-day 'Surveying 
and Economics' course. During the year, 68 cadets 
passed their final professional examination; and at : 
July 31st, 1969, there were 343 in training. The 
Department has introduced a series of one-week 
residential courses in management for district valuers, 
valuation officers and their deputies. 

Another bottle-neck is the extreme shortage of fully 
trained Inspectors of Taxes. The report says with sad 
pride that the quality of the long and intensive training 
given to inspectors is widely recognized and its value , 
outside the Department appears to Ље a factor con- 
tributing to the rise' in the loss of fully trained men to 
other employment. During the year 357 inspectors 
were under full training for their departmental exam- 


ination and a further 78 were undergoing two years 
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‘post-graduate’ training in management and in certain 
technical problems. The technical staff of the Estate 
Duty Office obtain their qualifications by a special 
course arranged by the City of London College 
(England and Wales) and an LL.B. degree at 
Edinburgh University (Scotland). There were 116 
assistant examiners undergoing training during the 
year. 

The report’s emphasis on staff difficulties provides a 
background to its reference to the criticisms of the 
Select Committee and the Parliamentary Commissioner 
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for Administration. The Parliamentary Commissioner 
reported to the Select Committee that in the two years 
ended March 1969 he had investigated 79 complaints 
against the Inland Revenue, and he had recorded 
‘elements of maladministration’ in 30 cases. These 
were not-of a culpable nature but consisted of errors 
and delay ‘largely due to pressure of work’. The 
Board express regret for the mistakes but ask that they 
be seen in perspective — that of tax offices dealing with 
25 million persons and conducting a vast volume of 
correspondence. 


| Those ‘Other Auditors’ 


N auditor is necessarily jealous of his reputation 

and this creates important, but delicate, problems 
when the auditor of a parent company is not also the 
auditor of all the subsidiaries. Responsibility for 
expressing a professional opinion on the group ac- 
counts rests upon the auditor of the parent company, 
who must therefore seek whatever information he 
deems to be necessary concerning the components of 
those accounts. In the context of the group, he cannot 
be expected to take for granted the suitability of the 
audited accounts of a subsidiary; on the other hand, 
the auditor of a subsidiary, having given his profes- 
sional opinion, is naturally sensitive about any inquiries 
as to how he reached that opinion. 

Guidance on this subject was given in 1965 by the 
Council of The Institute of Chartered Accountants in 
England and Wales in its Statement on Auditing No. 5 
— Auditors’ reports on group accounts. Now the problems 
have been enlarged upon in a study entitled Using the 
‘work and report of another auditor which has just been 
released (as noted briefly in our issue last week) by 
the Accountants International Study Group. It is the 
third study to emanate from the Group, which con- 
sists of representatives of the three chartered bodies in 
the British Isles, the Canadian Institute of Chartered 
Accountants and the American Institute of Certified 
Public Accountants. 

The study group recommends procedures and 
methods for evaluating the work of another auditor. 
The procedures are concerned with: 

(a) the professional reputation of the other auditor 
and his apparent competence to do satisfactory 
work; 

(b) the independence of the other auditor; 

(c) assurance as to the adequacy of the other auditor's 


1 Obtainable from any of the five participating Institutes. UK 
price 105, 


examination, bearing in mind the use to be made 
of the accounts of the subsidiary and the dis- 
closure requirements of the legislation or 
regulations governing the parent company; 

(d) assurance as to the consistency of the accounting ` 
principles, especially where common policies have 
not been laid down for all companies in the group. 

Methods by which the recommended procedures 

may be carried out wil depend upon all the cir- 
cumstances. The group cónsiders that usually it is 
desirable to be in communication with the other 
auditor at the earliest possible date, thus ensuring that 
any additional demands on him can be planned by 
him well in advance; and that this early communication 
can often take the form of a meeting between the two 
auditors, which may be supplemented later by written 
communications. The group also suggests that in many 
cases tbe other auditor may be provided with a 
questionnaire to be returned by him at the completion 
of his audit. 
In extraordinary circumstances the normal pro- 
cedures may prove to be insufficient to enable the 
opinion of the other auditor to be accepted for the 
purpose of consolidation. The group points out that 


„the auditor of the parent company will then need со. 


decide what further work he must do and he may even 
find it necessary to make a reservation in his report. 

The study group finds that when the auditor of the 
parent company refers in his report to the use of the 
work and report of another auditor, this is- not con- 
sidered in any of the countries represented in the group 
to be a qualification of the opinion, unless additional 
wording specifically indicates to the contrary. 

It is not usual for an auditor to indicate in his 
report on group accounts the size of ‘the segment 
examined by the other auditor, and the group suggests 
that the various institutes should consider whether 
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reporting practices might not usefully be changed to 
make this information available by some appropriate 
standard of measurement: for example, by reference 
to assets, liabilities, sales and/or net income. One may 
reasonably ask, however, how the members of the 


parent company would profit from this information. If - 


the segment were large, would not the information 
create uneasinesss? Yet to create such uneasiness 
would be undesirable where the auditor of the parent 
company has followed the suggested procedures and 
reported without reservation. 


THE 
ACCOUNTANT 


ge 


February 5th, 1970 


In the absence of any relevant decisions by the 
Courts (and may there never be one!), no one can know 
for certain what is.the position in law of an auditor 
who uses the work and report of another auditor. The 
study group considers that, in all the countries repre- 
sented, auditors. believe that provided due care is 
exercised, the auditor should not be held responsible 
for negligence on the part of the other auditor: and the 
Group regards this as a proper measure of his res- 
ponsibility. Will *due care' now involve paying heed to 
this international study? 


Artificial Transactions in Land -Ill 


l Iz will be recalled that paragraph (c) of section 32 (2) 


includes the alternative of land being developed with 
the sole or main object of realizing a gain from disposing 
of'the land when developed. An individual could have 
acquired an estate in, say, 1930 for a very small price 


. and with a view only to living there. He continues to 


M 


live there until 1970, by which time what had been a 
country estate has been practically enveloped by the 
growth of the neighbouring town. He therefore 
decides to develop the estate. In the ordinary way, in 
computing the. gain to be assessed under section 32, ће 


* would be allowed to deduct only the original cost of the 


land in 1930 rather than its value in 1970, thus throw- 
ing up an enormous amount on which tax had to be 
paid on the basis of avoidance. Mercifully this is met 
by SUDBRERDH (7) which provides: 


‘Subsection (2) (c) of this section shall not apply to 
so much of any gain as is fairly attributable to the period, 
if any, before the intention to develop the land was 
formed, and which would not fall under paragraph (a) 
or paragraph (b) of that subsection; and in applying this 
subsection account shall be taken of the treatment under 
Case I of Schedule D of a person who appropriates land 
as trading stock.’ 


It follows that if the owner conceives the intention of 
. developing the land in 1970, then he can deduct the 


value of the land at that time. The same indulgence is 
not granted for paragraphs (a) (acquiring land with the 
‘main object of realizing a gain) or for paragraph (b) 
(land which is itself trading stock). 

Where the computation of the gain proceeds on the 
footing that property was appropriated as trading stock 
at a particular time, this will have repercussions for 
capital gains tax. In other words, paragraph 1 of 
Schedule 7 to the Finance Act 1965 (appropriations to 
and from stock-in-trade) and paragraph 12 of Schedule 


14 to the Finance Act 1967 are to have effect for capital 
gains tax purposes as though the property was in fact 
appropriated to trading stock, although ex hypothesi 
section 32 is applied because the property is not trading 
stock. 

Section 32 provides, bs subsection (11), for a clear- 
ance procedure available to any person who considers 
that paragraph (a) or (c) of subsection (2) may apply as 
respects a gain of a capital nature which he either has 
obtained from the disposal of land, or which he would 
obtain from a proposed disposal of land. He can supply 
to the Inspector of Taxes to whom he makes his 
return of income written particulars showing how the 
gain has arisen or would arise. The inspector then has 
30 days from the-receipt of the particulars to notify 
the applicant whether or not he is satisfied that, in 
the circumstances as described in the particulars, the 
gain will not (or would not) be chargeable to tax on 
that person under section 32. 

1f, happily, the inspector notifies that ре is satisfied 


‘the gain is not to be chargeable under section 32. 


However, if the particulars given are not such as to 
make full and accurate disclosure of all facts and 
considerations relating to the gain which are material 
to be known to the inspector, any notification given by 
the inspector is to be void. If the inspector is in any 
doubt at all, of course, he will not give clearance. This 
does not involve the Inland Revenue in any penalty. 
The time limit for raising an assessment under section 
32 would still be the normal six years. It could even be 
longer if the Inspector can successfully allege fraud, 
wilful default or neglect. Attempts to inset a require- 
ment on the Inspector to give reasons for refusal were 
rejected by the Government. 

It is to be observed that the application of the section 
does not depend on any direction being made by the 
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Inland Revenue. It seems to follow that if a person 
thinks that he is caught by the section, then he is under 
a duty to disclose that fact on his income tax return, 
subject, of course, to any clearance he has obtained 
being a clearance given on full and accurate disclosure 
of all facts and considerations material to be known to 
the inspector. If there are some facts and consider- 
ations which are unknown to the applicant for clear- 
ance, then he can hardly be blamed if, having received 
clearance which is apparently correct, he does not enter 
any gain on his return. 

Section 32 replaces the following anti-avoidance 
provisions, which have been found to be inadequate: 


Finance Act 1960, sections 21-24, section 25 (1)-(3) 
and (5)-(6). 

Finance Act 1962, sections 23, 24, 25 (1) (except so 
far as it relates to section 28) section 25 (2). 


The above provisions ceased to have effect as respects 
any transaction or event carried out or occurring on or 
after April 15th, 1969. 

As regards the transition to section 32, this section is 
not to apply to any gain ‘realized’ before April 15th, 1969. 
However, in deciding whether or not a gain so realized 
is caught by section 32, one must have regard to rele- 
vant transactions or to any relevant arrangement or 
scheme as contemplated by paragraph (ii) of section 
32 (2). 

Once it is established that the gain was not real- 
ized until after April 14th, 1969, then for the rest of 
the transactions, schemes and arrangements, section 

' 32 is retrospective — it does not matter how long 
before April 15th, 1969, they were effected (subsection 
(14)). If there should by any chance be an overlap of 
the two sets of anti-avoidance provisions, presumably 
the Inland Revenue will not claim tax under both. 

When is a gain 'realized', within the meaning of 
subsection (14)? This can be extremely important 
because on it may depend the question whether the old 
anti-avoidance provisions or the new are to apply to 
that gain. And the old provisions are, of course, much 
less searching and more easily avoided than section 32; 
otherwise the draftsman's work on section 32 will have 
been in vain except to the extent to which it has 
mercifully shortened the provisions. 

We have already dealt with the meaning of the 
phrase 'gain of a capital nature' which has been made 
to hang, as it were, from the definition of 'capital 
amount’ in paragraph 11 (1) of Schedule 16 to the 
Finance Act 1969. Paragraph 11 (2) goes on to say 
that: 


‘For the . . . purposes [of the principal sections and: 
this Schedule] any amount in money or money’s worth 
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shall not be regarded as having become receivable by some 
person until that person can effectively enjoy or dispose 
of it.’ 

While the relevance of these words to section 31 is 
clear, their relevance to section 32 is considerably less 
clear. Thus, although section 32 (14) speaks of the date 
on which the gain is ‘realized’, the provisions in зиђ- 
section (2) make it an essential condition of liability 
that the gain of a capital nature shall be ‘obtained’. 
This use of two different words adds unnecessarily to 
the complexities of the section and does not seem to 
have any rational object behind it. 

Subsection (3), which imposes the liability, provides 
that when the gain is ‘realized’ then income is deemed 
to ‘arise’. It may well be that paragraph 11 (1), al- 
though expressed to apply to section 32, is really 
applicable only to section 31. The question of when 
money’s worth becomes ‘receivable’ does not seem to 
arise under section 32. Accordingly, for the purpose of 
ascertaining when the gain is realized, the ordinary 
canons of construction will apply. 

In the specific case where a freehold is acquired and 
the reversion is retained on disposal, ‘account may be 
taken of the way in which profits . . . under Case I of 
Schedule D of a person dealing in land are computed in 
such a case’ (subsection (6) (a)). Thus, if a ground-rent 
is created, it would seem that it is not the intention to 
tax the taxpayer on the market value of the reversion, 
but to allow him to bring it in at cost. However, the 
word ‘may’ in subsection (6) (а) may prompt the Inland 
Revenue not to accord this treatment. In that case the 
taxpayer should appeal. 

As originally drawn, section 32 applied where land 
was acquired ‘with a view to realizing a gain’. It was 
objected in Committee that this was much too wide, 
seeing that nobody buys land with a view to incurring 
a loss. Following assurances given in Committee, the 
Government at the Report Stage altered ‘with a view to’ 
to read ‘with the sole or main object of’. 

Section 29 contains some complicated provisions 
for apportioning the capital gain and taxing only part 
of it to capital gains tax in certain circumstances. It 
seems that unless the capital gain would be wholly 
exempt under section 29, then the exemption in 
subsection (9) of section 32 does not apply. 

It was explained last week that section 32 applies 
to a person whether he obtains the gain for himself or 
for another person. So if A obtains a gain for B, it is 
A who is taxed on the gain, although he has no right to 
it. Paragraph 6 (1) (a) of Schedule 16 contains provi- 
sions for A to recover the tax from B once he has paid 
it. For this purpose the Board of Inland рете ог 
an inspector: 


‘shall on request furnish a certificate specifying the 
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Ya: amount of income.in-respect of. which tax has been paid 
запі the amount of tax so paid; and the certificate shall 
be conclusive evidence of any facts stated therein’. 


A can thus use the certificate in proceedings against B 
for the tax. When the inspector prepares the certificate, 
he must do so-on the assumption that the income in 
question is, for surtax purposes, the highest part of A's 
~ total income (paragraph 6 (2)). If A does not pay the 
tàx, or some of the tax, within six months after it 
' became due and payable, the Revenue can recover it 
from B, although without prejudice to their right to 
recover it from A if the proceedings against B are 
unsuccessful. If: | 


(а) a person (X) is entitled to any consideration or 
other amount taxable under section 32; and 


ACCOUNTANT 


` 
ЗА 


, February 5th, 1970 


(b) it appears to. the Inland Revenue that X is not 
resident in the United Kingdom 


then the board may direct that section 170 of the 
Income Tax Act 1952 shall apply to 'any payment 
forming part of that amount’ [sic]. Thus the person 
paying X will have to deduct income tax at the standard 
rate and pay it over to the Revenue (Schedule 16, 
paragraph 7 (3)). 

By the nature of things the ‘ payan? will need to 
be a payment of cash if it is to be caught by paragraph 
7 (3). The non-resident person will therefore have an 
‘interest in stipulating for a non-monetary consideration. 
The sub-paragraph deals only with machinery; it does 
not in any way reduce X’s liability if it should prove 
nugatory. : (Concluded.) 





Current 
Affairs 





.Take-overs and Directors’ 
Emoluments 


RULE 18 of the City Code on Take-overs and 
Mergers requires documents sent to shareholders 
of the offeree company to include particulars of all 
service contracts with directors of that company or any 
of its subsidiaries which have more than 12 months to 
run. Documents on behalf of the offeror company 
should state whether its directors’ emoluments will be 
affected by the proposed acquisition. 

The City Panel has recently issued a practice note 
(No. 2 in the series of ‘Panel Memoranda of Interpre- 
tation and Practice’) on the interpretation of this rule. 
Specifically, the required information should be given 
-in the offer documents: it is not regarded as sufficient 
for this to be given by reference, e.g., to the company’s 
annual accounts, or to the contracts themselves being 
available for inspection at a certain time and place. 
Where there are no contracts current which cannot 
be terminated by the company without payment of 


P 


compensation within 12 months, this fact should be 
stated. 

Where a service contract includes provision for any 
variable remuneration (e.g., commission on profits), 
details of the formula for calculating such remuneration 
are to be given. The expression ‘remuneration’ includes 
sums received whether as a director or for management 
services, but excludes payments by the company to a 


` pension or similar scheme. Where more than one 


contract is involved, grouping or aggregating the 
several directors' remuneration is acceptable, provided 
that this does not conceal material anomalies — such as 
might arise, say, if one director is reinunerated at a. 
much higher rate than others. ' 

It is emphasized that the note is intended to serve as 
a guide only and is subject to amendment in the light 
of experience. Nor does it purport to deal with any 
Stock Exchange requirements which may apply in a 
particular casé and to which apante reference should 
be made. 

The Panel welcomes comment Bom interested 
parties and representations to take account of particular 
situations not previously envisaged. Copies of the note 
are obtainable from the Secretary of the Panel, Bank of 
England Building, New Change, London EC4. 


When Investments are Trading 
Stock 


HEN a company carries on an underwriting 

business and uses surplus premium income to 
build up reserves by acquiring investments, profits on 
the disposal of those investments fall to be included in 
the trading profits for tax purposes. This was the 
decision of Mr Justice Foster in an appeal by way of 
case stated in General Reinsurance Co Ltd v. Tomlinson 
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last week. His lordship said that the company normally 
paid claims out of current and deposit accounts and 
rarely sold investments for this purpose; sales were 
usually to improve the company's portfolio. 

The company had argued that profits on such sales 
were not the product of any trade carried on in the 


United Kingdom. However, applying the principle’ 


set out in California Copper Syndicate v. Harris (5 TC 
159) and Punjab Co-operative Bank Ltd, Amritsar v. 
Commissioner of Income Tax, Lahore (19 ATC 533), 
the profit was assessable where what was done was not 
merely the realization of an investment but an act in 
the carrying on of the trade. 

The company also argued that the profits from the 
realizations of the company’s dollar portfolio should in 
any case be excluded from Case I assessment because of 
Article ПІ of the double tax treaty with the Nether- 
lands where the company carried on business. Under 
the treaty, UK tax could be charged only on profits 
attributable to the London branch, and that, according 
to the company, could not include profits on sales of 
dollar investments held on trust for the company in 
the United States. 

His lordship rejected this argument also, because it 
ignored paragraph 3 of Article ПІ which required the 
attribution to the London branch of profits which it 
would have if it were an independent enterprise. If the 
London branch were an independent enterprise it 
would have to carry a portfolio of investments. 

The Court also dismissed an appeal by Aherma 
Investments Ltd against an assessment made on it 
under Case VI of Schedule D pursuant to section 25 of 
the Finance Act 1960. The General Reinsurance Co 
Ltd had transferred investments to Aherma in con- 
sideration of the issue of shares. Aherma subsequently 
sold the investments at a profit. Not.being a dealing 
company, Aherma could not be assessed under Case I. 
But if General Reinsurance was a dealing company and 
the stocks were trading stock, then Aherma was caught 
by section 25 of the Finance Act 1960. "Trading stock" 
was defined as ‘property such as is sold in the ordinary 
course of the trade’ (Income Tax Act 1952, section 
143 (4) (a)). It followed from the previous decision that 
the investments sold to Aherma were trading stock. 


Reverse Income Tax 


Аг LEGATIONS in the national press during the 
latter part of 1969 of widespread abuse in the 
receipt of social security benefits find an echo in a 
new publication by the Institute of Economic Affairs, 
Policy for Poverty: The Report of an IEA Study Group 
(158). 

Despite public expenditure of £8,700 million in 
1969, this report finds that‘the ‘Welfare State’ has failed 
to'achieve its objective of abolishing poverty in Britain: 
in fact, ‘the mass of welfare expenditure is ditected to 
people who could pay through insurance premiums or 
in other ways the full cost of the State benefit in cash or 
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kind if their taxes were reduced by an equal amount’. 
'The obvious corollary is that a material part of the 
time of the Inland Revenue and .Social Security 
Departments is, in real terms, unproductive and 
serves only to aggravate the total of public expendi- 
ture. 

The authors of the report advocate a move from 
universal to selective aid, and the concentration of help 
in cash on those in need by means of a ‘reverse income 
tax’ (RIT). This is defined as meaning ‘any scheme 
whereby the State pays out money to people whose 
incomes are below a specified level — the reverse 
procedure of normal income tax, where money is 
paid to the State when income exceeds a specified 
level’. 

Administrative problems implicit in the operation of 
RIT are admitted to be formidable — for instance, that 
whereas normal income tax is assessed on individuals, 
the family income may be a more appropriate starting- 
point for RIT; and that many of the prospective 
beneficiaries of RIT do not at present make tax returns. 
There is also a long legacy of bitterness and suspicion 
associated with any form of a ‘means test’. 

An interesting concession to reality is the use in the. 
report of quotation marks around the phrase ‘national 
insurance’ — emphasizing that it is not so much a 
system of insurance as a form of taxation. This is in 
line with recent official papers, in particular the August 
1969 Progress Report of the Department of Economic 
Affairs, in which social security contributions жеге 
included among taxes. 


The Revenue Staff Overtime Ban | 


S anticipated in these columns three weeks ago, the 

ban on overtime work imposed by the Inland 
Revenue Staff Federation initially proved short- 
lived, in so far as the Board of Inland Revenue and the 
leaders of the Inland Revenue Staff Federation 
reached agreement on the principle of multiple over- 
time rates. Unfortunately, however, the matter "am not 
proved quite so easy to resolve. 

About one-third of the IRSF membership in ‘the 
Chief Inspector’s Department and others, especially 
in the Manchester area, have refused to lift the over- 
time ban until specific assurances are forthcoming that . 
any award, consequent upon the Board's agreement 
with the IRSF, will be back-dated to January 12th. But 
the Board is unable to settle the terms of this award on 
its own behalf. Such matters must be referréd to the 
Civil Service Department, and in view of the import- 
ance of this issue and its possible implications for other 
civil servants, the Cabinet Pay Committee will also 
wish to examine the proposals. 

To anyone with knowledge of the state of àffaits 
in the Chief Inspector's Department and the Inland 
Revenue generally, the continuation of the overtime 
ban by part of the Revenue staff is not altógether 
surprising. Large provincial offices; such ‘as those in 
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Manchester, have been carrying a sizeable proportion 
of the decentralized London work-load. Like the 
London offices and major offices elsewhere in the 
country, they have long been short-staffed; arrears of 
work are continuously with them; there are currently 
one and three-quarter million unanswered letters of 
over seven days old, and generally among the staff 
there is a sense of irritation and frustration which is 
. now finding an outlet in unofficial action. 

That the issue concerns not only multiple overtime 
rates is evident from the letters sent by Mr Cyril Plant, 
IRSF General Secretary, to the Civil Service Depart- 
ment and the Board of Inland Revenue. He has drawn 

' attention not merely to the need for multiple overtime 

rates, which in principle have now been agreed, but 
also the need for more staff, better training and a 
higher complement of executive officers. 

Unless there is a change of heart among those mem- 
bers of the staff still imposing the overtime ban, the 
situation could deteriorate yet further, for there is 
little hope Њаё а decision can be reached at official 

‘level before the end of February. 


Overseas Direct Investment 


TEE recent removal of currency restrictions for UK 
citizens travelling abroad was accompanied by 
warnings that there was to be no similar relaxation 
in respect of capital. For almost a decade there has been 
tight control on overseas investment, not least that by 
UK industries, in countries inside as well as those 
‘outside the Sterling area. It may be recalled that 
when the Government intensified these controls in 
1966, the controversy led to a special study of the 
economic effects by the Department of Applied Eco- 
nomics at Cambridge. The results of that study, which 
appeared in an interim and final report, as far as 
organized industry was concerned, were most dis- 
appointing. 

In a new paper, The Case for Overseas Direct 
Investment (75 6d net), the Industrial Policy Group – 
‘which comprises some of Britain’s leading industrialists 
—argues the case for modifying these restrictions. It 
stresses that short-term policies may contain dangers 
for the longer run, and declares that short-term 
ibenefits to the balance of payments have been exag- 
gerated. The importance of international investment 15 
evident from the fact that the production of American 
‘overseas subsidiaries constitutes the third largest 
‘economic grouping.in the world after the US and 
Russian domestic economies. Furthermore, foreign- 
based production of the ten leading capital exporting 
nations is about twice as large, and is increasing twice as 
fast, as their exports. It is clear, states the paper, that 
Britain is passing through a new and remarkable 
process of international integration. 

Just how far official control has restricted overseas 
activities by UK companies is not entirely clear. The 
paper quotes a number of companies which have 
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found the procedures and criteria laid down by the 
controls irksome, time-consuming and wasteful, but. 
not insuperable. The larger firms have been made very 
conscious of the ‘slow-down decisions, ... magnified 
uncertainties, ... as well as special difficulties in the 
local management of foreign subsidiaries’. This report 


‘suggests that schemes for overseas investment which 


can pay their way in, say, ten years, rather than the 
present periods of between 18 and 36 months, should 
be granted the necessary funds. 


Programme Budgeting 
TE concept of programme budgeting as an aid to 


decision-making is attracting growing interest in 
the management field generally, besides local govern- 
ment. The recently published report of an IMTA 
seminar held on the subject last October is likely, 
therefore, to secure a wide readership. 

Fundamentally, programme budgeting involves the 
study of objectives of the organization, and the choice 
between alternative methods of achieving those ob- 
jectives. On the other hand, the traditional budgetary 
system typically concentrates upon the allocation of 
funds to different categories of expense, or between 
departments, without consideration that the ‘cost’ 
of one activity may be the benefit of an alternative 


activity which has to be forgone. 


The capital expenditure programme and revenue 
estimates which are produced by traditional budgeting 
are instruments of financial control, concerned more 
with the administration of choices already made than 
with choice itself. As one speaker at the seminar 
remarked, there is no point in being efficient in carry- 
ing out the wrong policy, nor in securing the co- 
ordination of policies whilst those policies remain 
separate in origin. 

Local authority finance has made considerable 
advances since the occasion — barely 20 years ago — 
when the development plan for one major authority 
was sanctioned by the appropriate Ministry after a 
public inquiry, without hearing one word upon its 
financial or economic consequences. One can only do 
what the climate of opinion will allow: the tradition 
that it is for a finance committee to find the money 
rather than to discuss policy still survives; and whilst 
borough treasurers may rightly seek to develop trom 
their conventional role as historical recorders and 
custodians of funds towards the forward-looking and 
dynamic financial and economic direction (and to be 
afforded the staff and other resources necessary for the 
new functions to be properly carried out), they must 
also be ‘ready to meet the old-fashioned democratic 
demand’ for the cost of this or that item in which some 
local representative feels a particular interest. 

The report, Programme Budgeting: Concept and 
Application, is available from The Institute of 
Municipal Treasurers and Accountants, 1 Buckingham 
Place, London :SW1, price £1. 
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Social Insurance in America 


A economic and social systems become increasingly 
complex, so the community tends in its social 
affairs to favour an increasing degree of governmental 
intervention. Nowhere has this been more evident in 
Britain than in the field of social security and, in 
particular, pensions and health. There is, not least as 
a result of Mr Crossman's new Superannuation Bill, 
renewed discussion as to the role which private 
provision for sickness and retirement should play. 

In the' United States, the responsibilities of the 
Federal authorities, while substantial in these matters, 
have not yet reached the level attained in Britain or 
elsewhere in Western Europe. There are strong 
pressures against increasing Federal participation, and 
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many citizens take the view that the private individual 
should make his own provision for such needs, leaving: 
Federal authority to deal with the minority which can 
only, be helped by paternalistic policies. . 

In an occasional paper from the Institute dt 
Economic Affairs entitled _Expansionism in Social 
Insurance (5s), Mr Robert J. Myers, who is Chief 
Actuary in the Social Security Administration of the 
US Department of Health, Education and Welfare, 
sets out the present state of the controversy in the . 
United States. He is strongly critical of what he terms 
the ‘expansionist school’ and emphasizes the financial 
It will be 
interesting to see just how events turn out. What 
needs to be remembered is that ultimately there are 
more ‘have-nots’ than ‘haves’, and all have votes. 
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Professional Image 


by An Industrious Accountant 


T was a gloomy coffee session at which we local 

accountants gathered together last Saturday morning. 
"Ihey're at us again’, declared the elderly partner 
‘indignantly ; ‘all those high-and-mighty commentators 
and pompous industrialists — always knocking “the 
profession”; sheer unadulterated jealousy, I call it.’ 
“Twas ever so’, I assured him. ‘I’ve a file of excerpts 
ranging from Samuel Pepys and Roger de Coverley 
to last year’s caustic crabs, and there’s never one of 
them with a good word for us.’ 

The youngest member of the group nearly scalded 
himself as he gulped down his second cup in haste to get 
a word in. Our trouble was that we were too proud to 
fight, he declared, always sitting on our fat bottoms in 
dignified defensiveness and never taking the initiative. 
He felt strongly that our public image was wrong: too 
much of those insufferably smug smart-alecs with 
executive-type brief-cases, and too little of the human 
touch. We should imitate the doctors, he brooded; 
they're not afraid to publicise the blundering old 
family friend with the heart of gold, as well as the 
brash beginner who makes a mistake (not irrecoverable, 
of course). 

The senior partner, who dislikes crudity of language, 
said frostily that it was hardly in good taste to deni- 
grate dignity, and casual familiarity lessened the respect 
due to the profession. His junior collegaue expressed 
some shock at the suggestion that they should trumpet 
from the house-tops any metaphorical brick they 
might drop. Not that he claimed infallibility, far from 
it, but nevertheless, and іп a manner of speaking. . . . 


Our enfant terrible wasn't easily daunted. Just look at 
some of those paragraphs in Finance and Commerce 
in The Accountant, he snorted. What about those 
examples of predicted profits nose-diving disastrously, 
and re-organizations planned to cope with unforeseen 
losses resulting from inadequate cost-control systems? 
Why didn't the auditors involved come out boldly 
and state their side of the story? Why sit like stuffed 
dummies carrying the can for some directors’ skul- 
duggery? Why not come clean with the public? 

Everybody got into the act at this stage, talking each 
other down with qui s’excuse s’accuse, and ‘no use 
crying over spilt milk’, and ‘our statutory role’ and 
‘dangerous responsibility to try to allocate blame','or | 
‘they’d sack any auditor who exceeded his brief’. Then 
the EP knocked over the real milk, and while he mopped 
up his waistcoat I got my spoke in. 

The trouble, I suggested, lay in the auditor’s tradi- 
tional but ill-advised urge to perpetuate a rigid formula 
in his balance sheet report. Why on earth should he use 
the same phraseology for the corner grocery shop 
and the monolithic multi-affiliate conglomerate? Would 
we expect a doctor to issue the same report on every 
individual patient in the ward he’d just inspected? 

The senior partner grouched as usual that chaps 
who'd ‘left the profession’ didn't really understand 
these things, and his colleague said ironically ‘doing 
as well as could be expected in the circumstances, 
nurse’. A ‘true and fair view of the state of affairs’, they 
argued, represented a safety measure designed to 
protect the auditor. It wasn't perfect — but any change 
would merely bring in seven devils to replace the 
original single evil-doer. 

A supplementary audit report on informal lines, 
perhaps, to accompany the chairman's speech, in 
special cases, I protested . . . but my audience rejected 
the idea (admittedly not an ideal one) with derision, 
and the meeting broke up, like Macbeth's feast, with 
most admired disorder. , 
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Companies and Income Tax 


by H. S. A. MACNAIR, F.C.A. 


TH principle of deduction of income tax at source 
has its roots in the Land Tax Act 1692 which 
‘permitted tenants to retain tax at the standard rate 
from the rents which they were liable to pay. However, 
-it does not follow that the income tax deductions made 
will in all cases be reflected in Exchequer receipts. 
: Hence a supplementary method of achieving this 
' objective was inaugurated by the Customs and Inland 
Revenue Act 1888,.now to be found in section 170 of 
the Income Tax Act 1952 and, for yearly interest, 
. Section 26 of the Finance Act 1969. 

An early instance of the application of this principle 
occurs in Lord Advocate v. Forth Bridge Railway 
Company (3 'T.C. 1) where interest paid on capital 
during the construction of the bridge exceeded revenues 
from the undertaking. 

In 1907 the differentiation in favour of earned income 
Лей to the problem of how to, retain, for the benefit 
“of the, Revenue, the full amount of tax deducted from 

' -outgoings..paid under deduction of income tax by 
· individuals. The principle that an individual should 
not be allowed to retain any such deductions, was set 
out in section: 163 of the original Act of 1842 which 
fixed the threshold of taxability at £150 (a limit of 
which the most recent increase (to £255) occurs in 
section 1o of the Finance Act 1969). 

However, much of the confusion met with in 
practice stemmed from the conversion of earned 
income differentiation from a rate to a relief (see section 
32. of the Finance Act 1920). These problems remain 
but only deeds of covenant are-of general importance. 
There would be a considerable administrative simpli- 
fication if charities were denied repayments by reference 
to individual covenants, and if instead an allowance 
' against. personal incomes were to be granted for 
donations restricted to a proportion of total income 
similar to the one-sixth life assurance relief limit. ‘This 
. is in line with the one-fifth limit on general charitable 
donations: current in the United States. | 


Direct accountability 


These remarks are made because the special relief 
from corporation tax accorded to companies’ charitable 
payments by section 52 (4) (5) of the Finance Act 1965 
would be consistent with the early demise of the 
existing arrangements for individuals. Section 26 of 
the Finance Act 1969 is the statutory authority for the 
obligation to deduct income tax (at the standard rate 
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in force at the time of payment) where any yearly 
interest of money chargeable under Case III of 
Schedule D is paid by a company otherwise than in a 
fiduciary or representative capacity. 

There are exemptions for a bank carrying on a bona 
fide banking business in the UK so far as concerns 
interest which it pays in the ordinary course of that 
business, or interest on an advance if receivable in the 
UK. In this connection it suffices if the payee bank 
has a head office in the UK at which it would be 
permissible to tender payment under the terms of an 
advance obtained from an overseas branch (Maude v. 
CIR (19 ATC 29; 23 TC 63)). There is no statutory 
definition of a bank, still less of bona fide banking (see 
the comments in Standing Committee on the Finance 
Bill, June 23rd, 1969, col. 541). . 

Section 26 (4) provides that payments of interest 
under this section of the Finance Act 1969 are to be 
governed by subsections (2) and (4) of section 170 of 
the Income Tax Act'1952. This is one of the more 


“regrettable instances of legislation by reference, as it was 


enacted by Schedule 4 of the Income Tax Management 
Act 1964 that subsection (2) was to disappear. The 1964 
replacement takes the place of subsection (3) ‘also so 
that strictly speaking the 1969 legislation is inapplicable. 

; Subject to this comment, the general rule is that the` 
person responsible shall forthwith deliver to the 
inspector an account of the payment. That person is to 
be assessable and chargeable with tax at the standard 
rate on so much of the payment as is not made out of 
profits or gains brought into charge to tax. 


~ 


Mode of payment to collector 


As applied by section 26, this rule applies to anyone 
who pays interest to another person whose usual place 
of abode is outside the UK, to any payment by a local 
authority, and to any payment by or on behalf of a 
partnership of which a company is a member. . 

It will be recalled that the 1969 Act applies section 
26 only to interest paid after April sth, 1970, and to 
interest on debts incurred after April 15th, 1969. A 
special twist is given to the rule where companies are 
concerned by section 48 (5) of the Finance Act 1965 ' 
which enacts that no payment by a company resident 
in the UK is to be treated for any of the purposes of 
the Income Tax Acts as ‘paid out of profits or gains 
brought into charge to income tax’. 

Moreover subsection (8) brings into force the provi- 
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sions of Schedule 12 so as to regulate the time and 
nanner in which süch .companies are required to 
iccount for and pay income tax in respect of deductions 
nade by them, including the tax under Schedule F 
ipplicable to shareholders’ dividends. 

Somewhere in recent history the notion germinated 
n one of the corridors of power that elliptical cash 
low is an accepfable substitute for the usual channels 
of taxation. Selective employment tax and the import 
leposit schemes illustrate the theme. Recent Parlia- 
mentary answers revealed that £558 million remained 
deposited under the latter (Hansard, October 13th, 
1969, col. 31) and that the SET in hand represented 
a saving of money that would otherwise require to be 
borrowed at а "сове of £134 million (Hansard, October 
21st, 1969, col. 935). 


Schedule 12 arrangements 


A similar phenonemon appears in relation to Schedule 
12, although less easy to demonstrate. Taking as a 
yardstick the amounts of income tax deducted at 
source by means of assessments under Schedule C 
on interest from public securities, namely £177 million 
in 1966-67 (Cmnd 3879, Table 33), the corresponding 
yield from industrial and commercial debenture 
interest and other company outgoings was 10 per cent 
higher but £107 million was withheld at source from 
similar items flowing into companies (including items 
from which tax had been deducted at source under 
Schedule C or otherwise). 

What does not appear from the tables is the extent 
to which companies were obliged to place the Ex- 
chequer in funds by reference to a monthly disburse- 
ment which preceded the receipt of income taxed at 
the source, perhaps under Schedule C. Moreover, 
£35 million of prior income tax collections, pre- 
sumably in 1966-67, was applied ‘by set-off against 


corporation tax collections in 1967-68. Given the. 


deferral of the corporation tax due date by from nine 
to twenty months from the end of the accounting 
period, it is clear that the integration of income tax 
with corporation tax represents another occasion on 
which the taxpayer is out of pocket. 

To those familiar with the routine of PAYE ac- 
counting, the calendar of twelve months each ending 
on the fifth day is familiar. A convenient illustration 
assumes that Alpha Ltd holds £320,000 2j per cent 
Consols and 1s obliged to pay interest on July 1st and 
January 151 on {100,000 8 per cent debentures. 
Income tax of £1,650 (£4,000 at 41:25 per cent) 
deducted on July rst is matched to the extent of £825 
with the quarterly receipt of interest on Consols, so 
that a remittance of £825 must reach the tax collector 
within fourteen days of July sth. The relevant in- 
formation is recorded in the official form CT 61 which 
accompanies the remittance with the voucher for 
interest received. 


On October sth the receipt of a further quarter’s 


interest on Consols yields a certificate of deduction of 
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income tax which enables the £825 previously paid to 
be reclaimed. The pattern is repeated in the next 
half-year. The company is thus obliged to finance the 
Exchequer for two periods of three months, a position 
which would not have arisen under the system in 
force before April 6th, 1966. 


Relationship with accounting periods 


For the next illustration Beta Ltd is assumed to have a 
long trading history and to make up accounts to June 
3oth. All the debentures in Alpha Ltd are held by 
Beta Ltd. The adjusted Schedule D, Case I result to 
June 3oth, 1967, is ‘nil’, and for the following year 
a loss of £8,000 is established. The ‘total profits’ for the 
earlier period represented by debenture interest of 
£8,000 gives rise to a corporation tax liability balanced 
by the income tax deducted at source, except for a 
marginal {50 (representing differences in rates of 
tax) repayable. Evidently tax originally withheld 
under Schedule C in 1966 or paid to the collector not 
later than January 1967 has discharged a corporation 
tax liability due on January 156, 1969. 

'The trading loss for the next period is utilized by 
means of a claim under section 58 (2) of the Finance 
Act 1965 so as to recover the income tax thus applied. 
If the accounts to June 1968 are submitted promptly, 
one may suppose that the repayment is effected not 
later than January 1969. Yet at that time, the income 
tax deducted at source has already discharged the 
related corporation tax liabilities nominally due one 
and two years later. 

It is true that this situation is no different from that 
obtaining before 1966 but what is different is the scope 
for a beneficial return from investing in tax reserve 
certificates. This opportunity suggests that companies 
would do well to switch from investments subject to 
deduction of tax at source to those paying interest 
gross, even at the cost of a lower nominal rate of 
interest. 


Use of tax reserve certificates 


Gamma Ltd is similarly placed to Beta Ltd, although : 
there are no losses and the directors have switched the 
annual interest investment to an equivalent «short 
interest deposit (in the form of a cycle of re-deposits 
with interest payable on expiry in December 1966, .- 
November 1967, October 1968 and so on). The £3,300 
representing income tax not deducted is placed in tax 
reserve certificates to yield £313:50 (at 4°75 per cent), 
£300 (at 4:375 per cent for 25 months) and £330 (at 
4:625 per cent for 26 months) for the interest received 
in October 1968. The current rate of 5-75 per cent 
represents over IO per cent before corporation tax. 


Franked. investment income 


Hitherto the discussion has been confined to a class of 
receipts and payments fully interchangeable, subject 
to due date sequence. However, the class of payments 


assigned to Schedule F by section 47. of the Finance 
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Act 1965 (franked investment income) presents а. 
number of problems. 

This class comprises all dividends and distributions 
(as identified in Schedule 11). Monthly accountability 
follows the pattern indicated above, any receipts of 
franked investment income being available to cover 
Schedule F outgoings where the date sequence is 
favourable. If the monthly returns for Schedule F 
items were dealt with separately from interest and 
annual payments generally, the final payment or re- 
covery in the fiscal twelve-month (ending at April 5th) 
would clear the slate as regards the company’s relation- 
ship with the collector. 

On the other hand, to keep the two streams distinct 
could lead to a sense of grievance for a company which 
had no net liability for either class over the whole year 
but which would be required to part with cash during 
the year because the separate series had a less favour- 
able sequence than the combined series. 

If the circumstances of Delta Ltd are taken as 
similar to those of Alpha Ltd (above) but with the 
addition of an investment yielding dividends in May 
of £2,000, then a flow of cash to the tax collector can 
be eliminated on the company exercising its right of 
claim under paragraph 3 of Schedule 12. A free mix of 
the two classes of items is permitted during the cur- 
rency of the fiscal year and a penal result only follows 
in the case of those companies which have a final 
deficiency of either class. It is the unravelling of the 
tangled skein of mixed monthly accounting which 
causes the biggest headaches. 


Deferral of repayment 


A simple illustration occurs if Theta Ltd receives 
£4,000 debenture interest half-yearly on July rst and 
January 1st. A dividend of £5,200 is paid on December 
15th and accounts are made up to March 31st, 1969. 
No immediate remittance to the collector requires to 
be made if the ‘mix’ choice is made but on reviewing 
the company’s circumstances in April 1969 or later the 
inspector raises an assessment under paragraph 1 (3) 
of Schedule 12 in the sum of £5,200 with the conse- 
quence that tax of £2,145 becomes payable fourteen 
days after the making of the assessment although 
collection can be delayed by an appeal. Companies are 
invited to complete form CT 62 to facilitate agreement 
but this is disadvantageous to the taxpayer in so far as 
the date of any such agreement has the same conse- 
quence as regards collection and liability for interest 
as the making of an assessment (paragraph 5). 

The ‘penal result mentioned above concerns the 
timing of the recovery of the income tax deducted 
at source (from the debenture interest, for Theta 
Ltd). On the above figures, corporation tax of £3,600 
(£8,000 at 45 per cent) would become due on January 
1st, 1970, but only £1,155 of the income tax would be 
available for set-off under section 48 (6) of the Finance 
Act 1965, and the balance would have to be settled in 
cash. This is because the f2,145 utilized by way of 
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‘mix’ during the fiscal year is reconstituted as a notional 

receipt of non-franked investment income with the 
due date April 5th, 1969 (the last day of the fiscal yea: 
in which the ‘mix’ took place). 

Once this character has been stamped upon the 
elements which went to make up the cover for the 
dividend paid, the income -tax of {£2,145 ascribed tc 
them is treated as an ingredient of the accounting 
period in which the notional April 5th date falls, ir 
this case the corporation tax accounting period of twelve 
months ending March 31st, 1970, although no ѕисі 
adjustment is made as regards the gross debenture 
interest already brought into charge to corporation tax 
The simple answer is that the £2,145, instead of bein; 
available for set-off against the corporation tax due or 
January rst, 1970, is deferred for twelve months unti 
January 1st, 1971. In terms of cash-flow, therefore, t 
opt for ‘mix’ can be a privilege of doubtful value. 


Burden of interest 


The rate of interest exigible on overdue tax is nov 
regulated by statutory instrument (section 40 (2) o 
the Finance Act 1967) and stands at 6 per cent (SI-196 
No. 535). Unlike the arrangement for corporation ta: 
there is no time sanctuary for Schedule 12 tax so tha 
interest runs from the monthly due date so far as con 
cerns any liability which should have been settled ii 


accordance with the СТ 61 procedure and from the du 


dates indicated above in connection with a CT 62 ‘mix 
situation. There is no minimum assessment level 
Moreover, in reckoning the {£5 interest minimun 
regard is to be had to the aggregate monthly obligation: 
and year-end adjustments. 

In the latter context it is possible that a converse tc 
the situation illustrated above for Theta Ltd may occur 
Had the debenture interest been payable by a company 
which may be designated Zeta Ltd and which derivec 
£10,000 franked investment income (gross) in amount: 
and date order appropriate to enable the payment o 
money to the collector to be dispensed with, ther 
would have remained an obligation to pay over after th: 
end of the fiscal year the amounts retained on paymen 
of the debenture interest. The result would be t 
restore Zeta Ltd to its former position as a recipien 
of a net amount of franked investment income. 

Some companies may accumulate the yearly surplu 
of franked investment income to no effect. This i 
only available to enable future distributions to b 
effected at no cost. However, a current surplus c 
franked investment income can be used to generate 
repayment of income tax in 'cases where (on appor 
tionment to accounting periods which the fiscal yea 
straddles) that income can be matched with unrelieve 
losses, capital allowances (as identified in section 7 
(3) of the Capital Allowances Act 1968), managemer 
expenses and charges; although for the first tw 
categories a claim must be submitted within two year 
of the end of the fiscal year concerned: Such a clair 
does not preclude resuscitation of the franked invest 
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nent income in a later year — a rare instance of cir- 
cumstances in which the cash-flow is to the taxpayer's 
idvantage. 

For companies within a ‘50 per cent control’ group 
x a consortium within the meaning of section 48 of 
he Finance Act 1965 (as amended), the path is 
smoothed by the right to pass annual payments (and 
nterest) without deduction of tax where an election is 
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in force under section 48 (7). The comparable election 
available under section 48 (3) has to be used with 
care, however, as the ‘group income’ which results is a 
peculiar animal not related to franked investment 
income. Hence consideration should be given to 
exercising the right to pay a dividend under deduction 
of tax, despite an election, if this is likely to prove 
beneficial to a recipient along the distribution chain. 


"Lease or Buy’ Decisions 


by W. R. V. ARCHER, A.C.A. 


In recent years there has been quite a boom in the leasing business. To the 
average company a ‘lease or buy’ decision is primarily a financial one. This 
article describes how the economics of leasing and buying may be compared 
and uses, as an example, output from a computer program that has been 


WEEN the directors of a company decide to 
allocate money to a new investment, they must 
ensure not only that over the life of the project the 
initial capital will be recovered, but that a rate of 
return per annum on the capital employed, adequate to 
satisfy the shareholders, will also be obtained. 

This is simple enough and will hardly be news to 
readers of this journal, but how many companies 
properly take account of these criteria when making 
one particular type of investment decision — whether to 
ease or buy? 


Discounted cash flow 


To say that shareholders have invested their money in 
che expectation that in the future they will receive 
»rofits is not the whole story since it matters very much 
о them hem in the future they will receive their 
»rofits. If profits do not start to flow from a new 
»roject until after an interval of (say) ten years, the 
shareholders are likely to take a very different view 
han they would of an investment that poor 
mmediate returns. 

The discounted cash flow (DCF ) rate of return is 
iow widely used to evaluate new investment projects 
yecause it takes into account when profits (or more 
itrictly, cash receipts) occur. A project's DCF rate of 
eturn is the maximum rate of interest that can be 
aid to finance the project and yet break even, pro- 
rided the capital can be repaid at will. 

Che author of this article is a senior consultant with W. S. Atkins 
с Partners, planning, engineering and management consultants 
f Epsom, Surrey. He also acts as financial applications con- 


ultant to Atkins Computing Services Limited, the associated 
'ureau company. 


specially designed for the purpose. 


A very simple example will illustrate this. A four- 
year project, requiring a £100,000 investment which 
generates annual cash profits of £10,000 (year 1), · 
£30,000 (year 2), £38,000 (year 3) and £ 55,000 (year 4) 
would produce a DCF return of xo per cent per annum. 
The calculation of this is shown in Figure 1: 


Interest for 


Beginning of year at End ! 
year 70 per cent Cash of year 
Year outstanding per annum receipts outstanding 
£ £ £ £ 
1 100,000 10,000 (10,000) 100,000 
2 100,000 10,000 (30,000) 80,000 
3 80,000 : 8,000 (38,000) 50,000 
4 50,000 5,000 (55,000) oo 
Fig. 1 


Had the cash receipts been received in the reverse 
order — £55,000 (year 1), £38,000 (year 2), £30,000 
(year 3), £10,000 (year 4) – the DCF rate of return 
would have been 16} per cent per annum. This is 
because the capital investment would be recovered 
faster and the amount outstanding could therefore be 
serviced at a higher rate per cent. 

It is this criterion of DCF rate of return which 
should be used when deciding whether to lease or buy. 


Alternative costs and benefits 


Normally when a ‘lease or buy’ decision has to be made, 
it has already been decided that the purchase of the 
plant, furniture, vehicle, office block, computer, or 
whatever, can be justified; it then has to be decided 
whether it would be in the company's interest to lease 
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rathér than to buy outright. Of course, if leasing is 
particularly attractive, it is possible that a project could 
be justified only if some or all of the assets were leased 
and not bought; for simplicity this situation is not 
discussed here. 

Having justified the asset nand when neida 
ing whether to lease or buy, all costs and revenues 
that are common to both alternatives can be ignored. 
The operator of a machine will still have to be paid and 
the sales of the finished product will be the same 
whether the machine is leased or bought. One must, 
therefore, concentrate on those costs and revenues that 
are not common to both alternatives. | 

In the case of a vehicle, the total costs of purchasing =’ 

_rather than leasing are the capital cost (less its resale 
value at the end of its life and the investment grant, if 
applicable) plus the operating costs that would other- 
wise be borne by the lessor. Vehicle-leasing companies 
normally bear the costs of maintenance, the road fund 
licence, and of providing a relief vehicle while the | 
original one is off the road. The benefit of purchasing 
rather than leasing is the saving of rent that would 
‘otherwise have been paid to the lessor. The effect that 
each alternative has upon the amount of corporation ' 
tax payable must also be taken into account: in 
business one is aiming to maximize the amount of 
money available for distribution to the shareholders 
and corporation. tax is a prior charge before dividends 
can be paid. 


Computer program 


То illustrate how the alternatives should be evaluated, . 
Figure 2 shows the output from a vehicles ‘lease or buy’ 
computer program developed by the writer. 
The vehicle-being considered is a Ford ‘Cortina’ with 
`a two-year life before it is sold and replaced with a new 
one. The cash flows — quarter by quarter, resulting, 
from buying rather than leasing — are set out; year o 
refers to immediate cash flows. 'The first six lines 
show the costs that would be borne by the lessor under 
a leasing agreement ; the seventh line, after the sub-total, 
shows the rent that is saved by buying; the next line, 
after the second sub-total, shows the effect of buying 
rather than leasing upon the company’s corporation 
tax liability ; and the final line shows the net cash flows. 
The DCF rate of return — ‘calculated, as already 
· described, from buying rather than leasing — is 3:7 per 
cent per annum. This means that if the сотрапу is 
satisfied with this return it should buy the car; if it is 
looking for a higher return — as all companies are — the 
‘Cortina’ should be leased and the money should be 
invested more profitably elsewhere. 
. For greater accuracy, the DCF return is first 
calculated as a rate per quarter and. then convertéd - 
' into an annual rate on a compound interest basis: 
-(1i-gf—i ' 
where a is the vds per annum (то рег cent = то), 
and 4 is the rate per quarter. 


It should be noted that the effect of the timing of the 


HANGER VEHICLE RENTALS LIMITED 


RATE OF RETURN EARNED ON CAPITAL INVESTMENT IN FORD CORTINA 1300 4 DOOR DE LUXE, BY HENRY HIGGINS LIMITED 


ANNUAL MILEAGE OF 20,000 MILES BASED ON BEST ESTIMATE COSTS. 


ALL VALUES ARE IN POUNDS STERLING 
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THE DISCOUNTED CASH FLOW RETURN ÍS 3-7 PER CENT PER ANNUM, CALCULATED USING QUARTERLY BREAKS AND BASED ON A VEHICLE LIFE OF 2 YEARS. 
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cash flows has been taken into account; by law the 
first ten months’ rent has to be paid in advance and 
there is a time-lag between the end of the accounting 
year and the payment of corporation tax on the profits 
thereof. The program assumes that the purchase 
of the ‘Cortina’ occurs half-way through an accounting 
year. 

Figure 3 shows how the corporation tax figures are 
calculated. 


Capital allowances 


Accounting 
year . £ 

1 Purchase cost vs 880 

Jess: Annual allowance at 25 per cent 220 

660 

2 . less: Annual allowance at 25 per cent 165 

495 

3 Resale value 400 
Balancing allowance £95 


Corporation tax assessments 
Account- Account- Account- 


ing ing ing 
Year?  Year2 Year3 
£ £ £ 
Rent attributable to accounting year 216 432 216 
Less: 
Maintenance costs (40) (100) (60) 
Road fund licence (25) (25) – 
Administration costs .. m .. (8) (16) (8) 
Relief costs  .. ex F .. (8) (12) (6) 
AA subscription у . (3) (3) - 
Capital allowances (see foregoing) (220) (165) (95) 
Assessments (86) 111 47 
Cash values at 45 percent .. .. 39 (50) (21) 


Fig. 3 


In accounting years 2 and 3 there is a tax profit 
resulting in the payment of tax, and in accounting year 
1 there is a tax loss resulting in a saving of tax; the 
company as a whole is assumed to be making sufficient 
profits to be in a tax-paying position. 

In the example, the time-lag between the end of the 
accounting year and the payment of corporation tax 
was set to nine months. In accounting year 1 only six 
months’ rent i$ included, the remaining four months’ 
rent paid in year o being treated as a prepayment. 
This could also have been done with the road fund 
licence and the AA subscription, but since these are 
comparatively small sums, the program assumes they 
are written off in the accounting year in which they are 
incurred. 

The computer input form, completed for the example 
shown in Figure 2, is shown in Figure 2a. The data are 
punched into three 80-column cards. Most of the form 
is self-explanatory; columns 46 and 47 of card 2 refer 
to the number of quarters’ time lags on investment 
grants, i.e., between capital expenditure date and when 
the grant is received, and on corporation tax, i.e., 


ACCOUNTANT 


February 5th, 1970 


between the end of the accounting' year and the date 
the tax is paid. SLI (straight-line indicator) can-be used 
to indicate that annual allowances are to be calculated 
on a straight line, not declining balance basis. Column 
59 of card 2 is used to indicate the vehicle is a car, as 
opposed to a commercial vehicle; this is necessary 
because the initial rent pre-payments for the two 
types of vehicle are different; also cars, costing more 
than £2,000, have restricted capital allowances. 

Some items, e.g., maintenance costs in each year and 
the resale value, can be entered as ranges defined by a 
minimum, best estimate and maximum; if this feature 
is used, the program does a sensitivity analysis, pro- 
ducing three evaluations based on optimistic, pessi- 
mistic and best estimate assumptions. 


Other points 


Leasing instead of buying will, of course, help to 
ease immediate pressures on a company's cash re- 
sources. If the running costs that are borne by the 
lessor are subject to substantial variation, the operating 
company, by leasing, can reduce the risk it is carrying; 
this, however, is often not an important factor because 
the asset — in the case, for example, of vehicles — is 
small in the context of the total company. 

An important factor to consider carefully is inflation. 
As the purchasing power of £1 drops, so, in real terms 
over the period of the agreement, does the rent which 
is fixed in money terms. Since it is impossible to 
guarantee future inflation, it is not taken into account 
in the version of the program shown in Figure 2; 
its inclusion reduces the DCF rate of return obtain- 
able from buying. 

Inflation can be included as follows: when building 
up the net cash flows, include — at present-day levels — 
those costs that are expected to keep pace with in- 
flation (in real terms they are expected to remain 
constant); discount, at the expected rate of inflation, 
all future cash flows such as rent, which are fixed in 
money terms, to allow for their reducing cost in real 
terms. | 

The reader may well be asking himself how, for, 
example, in the case illustrated in Figure 2, it can be 
worth while to a leasing company to charge a rent that 
provides the lessee with a return of only 3-7 per cent 
per annum if he decides to buy rather than lease. This 
is because, in the case of vehicles, large leasing com- 
panies’ volumes usually exceed even those of the largest 
fleet operators. This enables them to buy their vehicles, 
tyres, batteries and so on, at very competitive prices 
and to spread their overheads over a large number of 
vehicles. 

Nowadays, companies are — quite rightly - be- 
coming more return-on-investment conscious. The’ 
approach here outlined provides a means of evaluating 
whether a company’s return on investment could be 
improved by releasing, for more efficient use, capital 
that would otherwise have been tied мр less pro- 
ductively. 
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Light on Local Government Reform 


An address by Lord Redcliffe-Maud, Chairman of the Royal Commission on Local 
Government, at a recent luncheon meeting of the London and District Society of 


OCAL government consists really of three parts. First, 
action — spending the odd £5,000 million a year out of 

the ratepayers’ and the taxpayers’ pocket on things that 
deeply concern us such as trying to unsnarl the traffic; 
trying to find houses for the people yet unborn and the 
people who are living іп the 40 per cent of our present 
housing stock which is determined to be unfit for human 
habitation; educating our children and, in general, affecting 
my life and yours as a person and a member of a family. 
This is the sort of action which constitutes one part of 
local government. 

Behind that lies the decision-taking — what the action 
should be. And behind that again lies communication — what 
the people who are our representatives in local authorities 
and have to take these decisions think we want of them. 
Communication, therefore, is an absolutely crucial part of 
the whole process of local government. 

Many of you are Greek speakers and students of the 
ancient world: others doubtless are theological experts and 
students of St Paul. I would like anyone who will identify 
the one quotation from the Greek tragic poets that is 
reported by St Paul in the New Testament to raise his 
hand! Well, I would translate that quote as follows: 
‘Bad communications destroy good conduct’. And I think 
that is an important truth. 


Communications essential in local government 


This reminds me of another quotation from a great man, 
Howard Marshall, who was the public relations officer in 
the wartime Ministry of Food in my time and before that 
was the first communicator (by broadcasting) of the glories 
of cricket and rugby matches before the war. The defini- 
tion of good public relations that he gave Lord Woolton 
was: ‘Good conduct for which you take the credit’! 
Let there be no misunderstanding: communications are 
an absolutely essential part of almost everything we do, 
especially in local government. 

The communicators between whom communications 
in local government ought to be good, and as I shall try 
and explain in a moment are not good enough, are, of 
course, in the first place the public and our local governors. 
Then there are the elected members, our representatives, 
and the experts, the paid officers ~ the members of The 
Institute of Municipal Treasurers and Accountants, for 
example, who are the full-time career diplomats in the 
Local Government Service. 

A committee (not the Royal Commission) of which I 
was also chairman and which occupied much of the three 
years from 1964 to 1967, was concerned with the ‘man- 
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agement' of local government, its inside organization and 
working. We in that committee did detect a few defects 
in communication between the elected representatives and 
the officers. There seemed to be an old-fashioned, rgth- 
century tradition that if you were a good democrat as an 
elected member, you had to concern yourself with case 
work and detail – who should be the acting assistant tem- 
porary caretaker of the local primary school, and so on. 
If you weré to represent us properly, you had to be 
concerned with detail. 


Blinkered compartmentalism 


In that management committee we became convinced 
that improved communications between the elected member 
and the official were essential: there should be more trust . 
between the two; more serious and scientific delegation 
from the elected member to the officer; more use of the 
new managerial techniques of programme budgeting, 
critical path and cost/benefit analysis, and other means 
which would enable the ordinary amateur, our elected 
representative, to see that the job was done and under 
control — without concerning himself or herself with whatthe : 
colour of the curtains should be in the municipal lavatory. 

That is one thing — more delegation, more trust 
by the elected member to the official. Our other main 
conclusion was: less of this appalling blinkered com- 
partmentalism between the different parts of a single 
authority. The education authority must not be allowed, 
still less encouraged, to go its own way without any reference 
to the treasurer. There ought to be a general determination 
to try and cope comprehensively and coherently with the 
problems of all the people: to correlate and allocate priori- 
ties so that gaps are filled and there are no overlaps. This 
integration we thought could be achieved by having one 
person who was not only nominally ‘first among equals’. 
(a contradiction in terms), but quite definitely number one 
among all the paid staff of the authority and leader of 
the team of chief officers. 


Communication between different authorities 


These are improvements in inter-communication which 
I believe are necessary in local government, whatever you 
do about the framework. 

But there is not only the question of communications 
between the elected member and the officer; there is also 
the problem of communication between different local 
authorities. At the moment, believe me or not, we have 
45 counties in England, outside London, 79 counties, and 
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-1,086 county districts which are all parts of a county, with 
their own separately elected non-county borough, or urban 
district, or rural district councils, plus 9,000 parishes, also 
separately elected. In many cases communications between 
'them are terrible, and how could they be otherwise while 
you have got quite so many and such an extraordinary 
division of labour between them? 


Mistrust between local and cental government | 


Perhaps still more important, there is the need for com- 
munication between local and central government. At the 
moment, ladies and gentlemen, Parliament not without 
reason mistrusts our local governors. It thinks they can’t 
be trusted to do a proper job in face of appalling present and 
future problems: finding places by the end of the century 
for another 14 million people on top of the 46 million people 
_ living in England already; finding roads for the motor- 
cars which will be double in number by 1981 and, for all 
I know, double again by 1990 and 2000. 

These problems, Parliament and Ministers think, are too 
big for the crazy fragmentation of local authorities which 
constitute local government today. So there is a mistrust 
between the two sides. When a job needs doing in the 
conurbations to rationalize passenger transport, Parliament 
passes an Act to get it done and creates a new passenger 
transport authority, linked so far as possible with the local 
authorities, but a separate ad hoc body because the existing 
authorities simply cannot do it. The amalgamation of 
police forces is another example. And all the time there is 
this awful nannying by the Grandmother of Parliaments, 
' making local authorities ask approval from some bureaucrat 
in London before they can decide what the fine should be 
for not returning a library book! 

These are all failures of communication – within local 
government and between local government and central 
government. We in the Royal Commission thought that 
failure part of the reason why, for example, you are not 
aware of how much we are spending on local government, 
why you only bother about that fiddling little rate demand 
note which you pay in anger (whereas you pay your taxes 
in sorrow!), why you don't realize that local government 
is in fact responsible for education of your children, looking 
after your mother and grandmother in the old people's 
home, finding houses, getting new industry going and 

. replacing employment in the mining areas where the coal 
mines are being closed. Failures of communication are, 
we thought, partly due, first of all, to the fact that local 
government simply does not fit the modern facts of life 
where we live and work and move and enjoy ourselves. 


D 


Local government structure outdated 


" "These are current facts, and they are changing all the time 
and with great speed: they will be different in 20 years' 
time, even in five years' time. Our local government 
structure is still based on Acts of 1888 and 1894, and it 
doesn't fit the facts of life. 

In this present structure we have got a terrible built-in 
hostility between people who should be collaborating in 
trying to solve the problems of where the new houses, the 
new roads and the new factories should go, without 
unnecessary $poliation of the countryside which we all 
need for agriculture and for purposes of recreation. At the 
moment we insulate 79 county boroughs and extract them 
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from the surrounding countryside. The heartlands of each 
county are plucked out — Leicester from Leicestershire, 
Northampton from Northamptonshire — and made separate 
planning authorities. 

Again, within the county there is the grave difficulty of 
communication between the county council which is 
supposed, for example, to look after the welfare of the 
homeless, and the separately elected county district 
councils which are the only housing authorities (we have 
got 1,200 housing authorities in England today). So we 
have not only the split between counties and county 
boroughs, but this other crazy fragmentation of the main 
jobs, which ought to be all in one pair of hands but are 
divided between an elected county council and a lot of 
separately elected non-county boroughs, urban and rural 
districts, not to mention all the parishes. 


Two-tier government in metropolitan areas 


We thought we could do better than that. So we came 
up with a proposal with which you are perhaps broadly 
familiar. In three great areas around Birmingham, Man- 
chester and Liverpool we should frankly say we need two 
tiers of local government, one to govern all the two or three 
million people of the area in respect of planning, transport 
and major development; for if you are to make sense of 
those great problems in the West Midlands or around 
Liverpool or Manchester, you must look at each area as a 
whole, stop trying to treat town and country separately and 
ask elected representatives of the whole metropolitan area 
to plan transport, land use and major development through- 
out it. But you can’t ask them to do the whole local govern- 
ment job. Inside the large area you must have metropolitan 
districts to do that group of personal services, education, 
housing and health, which ought to be kept together on 
the same lines as you are now ruling yourselves in London. 
Outside those three great metropolitan areas where two 
tiers is the answer, we believe that we ought to have a 
single authority responsible for both those environmental 
services and for the personals ~ able to represent the whole: 
community, look at all the local government needs of all 
the people, get the priorities right and coherently allocate 
resources not only of money but of the rare skilled manpower : 
and womanpower on which the child.care service, the 
education service and the rest crucially depend. 


Local councils 


Well, that is the pattern that we think right for the main, 
expensive complex services of local government. These 58 
single authorities are, on average, not bigger than the 
average county today, and they have the virtue of the present 
county borough of having all the main services of local 
government as their responsibility. But we were quite 
clear that you need to under-pin these major communities 
with organs of the smaller community — in the parish, in 
the town, in the present urban district. So we propose 
‘local councils’, to do two quite different sorts of job. 
First, because each local community ought to be in some ` 
respects unique and. different from its neighbours, it ought 
to have a representative local council which will enable it 
to have what it wants or is prepared to pay for – its own 
swimming bath, for example, its own arts festival, its own 
community centre, its own cricket ground: all things which 
are outside and extra to the main local government services | 
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There are countless sound For details apply to the 
reasons why you may needa bank Manager of your local 
loan right now. Lombard Banking branch office, 
We would like to help you. or write to the Manager, 
We provide, in strictest confidence, Personal Loans Department AT, 
loans from £100 upwards to be at the address below. 
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but are essential іо the character and individuality of a 
parish, a big town or a small town. These local councils 
ought to be able to provide the WRVS or the Women’s 
Institute, anything extra, beyond what the main authority 
would provide, by way of subsidies (to give other examples) 
to the cricket or football club, the art centre or the com- 
munity centre. And, secondly, the local council ought to 
influence the elected members of the main authority, 
so that the main authority takes account of the local com- 
munity's feelings in its decisions about education, housing, 
planning, and the rest. Incidentally, therefore, the local 
council ought to provide some managers and governors for 
the local schools, so that théy are rooted in the place, and 
for the old people's home and other things of the kind. 


Provincial councils 


Furthermore, this whole pattern of main and local 
councils should be overhung with a provincial council: 
eight in the whole country, corresponding to the 17 that the 
chairman tells me that you have for Institute purposes. 
This new provincial council is going to have its own sort 
of job, different from the operational job of the main 
authority, different from the under-pinning job of the 
local council. It should have a wider perspective. It should 
get neighbouring authorities together – in the North-east, 
in East Anglia, in the South-east, and so on. It should be 
elected indirectly by the people of the province. Repre- 
sentatives of the various parts of the province would sit 
round one table and discuss the questions which must be 
looked at from a wider view than even that of the large 
major authorities that we propose — where sbould the 
airports be, where should the new towns be, where should 
the motor-ways go? The provincial council, therefore, will 
not only have this first function of consultation among 
neighbouring authorities but, secondly, the function of 
consultation between provincial and central government; 
for central government must clearly have the last word 
on where, say, the third London airport should be, the 
motor-ways, the major growth points and the rest. At last 
we could bring together in a democratic assembly questions 
not only of land use planning but of economic planning 
‘and the general future of the province. 


New pattern will improve communications 


Well, that is the pattern we proposed and I do believe 
it will improve the chances of good communication in local 
government. It will give local government strength. It will 
give us authorities that are able to cope with the appalling 
problems of the next 25 years — how to cope with the new 
population and the new cars, the frustrations and the fumes 
of all the traffic. It will give us not only strength but 
simplicity. People will be able to know whose bottom to 
kick. They will not have to try and find out who was 
delegated what — by the county council to the non-county 
borough council or the urban district. They will know that 
there is one body of elected members who are responsible 
for all the most expensive and complex functions of local 
government. ' 

Finally, it will increase the accessibility of local govern- 
ment to you and me, because it will offer us three levels of 
self-determining community: the smallest in the parish 
or the town; then the area which is most appropriate for 
operations, for spending the big money, the main authorities, 
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two tier in the three metropolitan areas, single tier in the 
rest; and over the whole these provincial framework- 
making provincial-strategy determining authorities, who 
will give us in the provinces a chance of influencing White- 
hall and Westminster. 

Ladies and gentlemen, there was a report that I saw the 
other day from an American friend on her boy, and the 
report said: ‘Homer’, that is the name of the boy, ‘excels 
in initiative, group co-operation and responsibility. Now 


, 


if only he could learn to read and write . . .’. 


Is reform wanted 2 


The country at the moment, I think, is in exactly that 
position. We have the initiative of the Royal Commission. 
We have group co-operation between the Government and 
the local authority associations. Soon: we shall have a 
white paper – Government's responsibility to Parliament. 
Now what we have to do is learn to read and write. We have 
to answer the simple question: Do we want local govern- 
ment reform? Is it really possible to carry on through the 
next 25 years with this crazy fragmentation which we have 
inherited from 1888? Then we have got to go further and 
say: ‘Well, what local government reform do we want?’ 
Above all things, don’t let us try and have our single-tier 
cake, with all the advantages of unitary government, and 
try at the same time to slice it in two tiers. We cannot have 
in one place the advantages of the unitary system and the 
advantages of new-style rural and urban districts. In certain 
parts of England I am quite clear that we need two tiers: 
the three metropolitan areas (and London) and perhaps 
you will want to add South Hampshire, West Yorkshire, 
I don’t know. I don’t much mind how far you modify our 
conclusion that there are only three areas of England where 


“you need two tiers. But for God’s sake don’t think you can 


have your unitary cake and slice it, in one area — because 
you can’t, and you all know you can’t. 


Courage needed 


Finally, believe me that it will need great courage on the 
part of any Government that succeeds the present one to 
put through the complicated Bill and have all the com- 
plicated consultations about boundaries that will be 
necessary. It will take great courage from any Government. 
It will, therefore, need great pressure from ordinary blokes 
outside what you might call the inside of local government – 
the people who are necessarily blinded to some extent 
by their own experience of their present local authority 
and their own vested interest in it, people who are a tiny 
minority of the whole country, but a dedicated and splendid 
minority. You people are on the whole not ‘inside’ local 
government. We must break through to you, so that you 
put pressure on MPs and on the Government and see 
that we get some coherent local government reform in the 
next session of Parliament. If we don’t get that, we shall 
have an increasing tendency to centralize. A monolithic 
movement has been going on for years and has brought 
one thing after another under the control of central 
government and its local agencies: gas, electricity, hos- 
pitals, passenger transport, and the rest. This tendency 
will continue to make us a country governed by central 
bureaucracy. I do not believe many of us would find that 
acceptable. But it can’t be avoided unless we have a 
counter-poise to centralizing tendencies in a strong, in- 
telligible, humane local democracy. 
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Taxation 


Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the "Annotated Tax Cases' 


Brooklands Selangor Holdings Limited 
v. CIR 


Kuala Pertano Syndicate v. CIR 


In the High Court of Justice (Chancery Division) 
December 3rd, 1969 


(Before Mr Justice PENNYCUICK) 


Stamp duty — Relief — go per cent consideration in shares — 


Capital increase — Declaration of trust — Conveyance on sale –. 


New company purchases some assets of old company — Scheme 
of arrangement — Reduction of capital — Value of assets — 
Beneficial owner — Finance Act 1927, section 55 — Finance 
Act 1930, section 42: 


A company (BSR) owned rubber estates and shares in 
subsidiary companies. Another company (Plantation Hold- 
-ings) acquired 72 per cent of the preference stock, and 
over 50 per cent of the ordinary stock, in BSR. Differences 
arose between the minority shareholders and Plantation 
Holdings, and it was arranged that while BSR retained 
some of its assets, the remainder (consisting of rubber 
estates and shares in three companies) should be purchased 
by the appellant Brooklands, in which the minority share- 
holders in BSR were to hold all the shares. The transaction 
had to be carried out by means of a scheme of arrangement 
and a reduction of the capital of BSR. 

Brooklands was incorporated on September 21st, 1966, 
and had initially a paid-up capital of £100 in 2s stock 
units, all of which were held by BSR. On October 11th, 
1966, an agreement was made between BSR and Brooklands, 
whereby some of the assets of the former were to be sold 
to the latter for £1,236,462, to be satisfied as to £115,593 
in cash and £1,120,869 in shares in Brooklands. These 
shares were to be converted immediately into stock. Later 
it was agreed that the new stock was to be issued direct 
to the minority shareholders in BSR. 

On December 12th, 1966, a scheme of arrangement was 
sanctioned by the Court, and eight days later Brooklands 
increased its capital by £349,900 to 3,003,991 stock units of 
2s each. The £115,593 was duly paid to Brooklands; the 
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resolution for carrying out the scheme of arrangement was 
duly passed; and BSR executed the stock transfers and also 
a deed declaring that it held the estates purchased by 
Brooklands in trust for that company. Immediately after- 


wards the 2s stock units in that company were quoted on 


the Stock Exchange at 4s 93d a unit, as against 7s 5d at 
which they had been professionally valued in 1965, and 
upon which the £1,120,869 was based. On December 
29th, 1966, the order sanctioning the scheme of arrange- 
ment, with a minute of the capital increase above, was 
registered at the Companies Registry. 

A statement of the increase of Brooklands' nominal 
capital by £349,000, and the three stock transfers and the _ 
declaration of trust, were presented to the Inland Revenue 
for adjudication for stamp duty. 

It was contended for Brooklands (i) that in computing 
the stamp duty on the statement of increase of nominal 
capital, the amount of the increase, £349,900, should, 
under. section 55 (1) (а) (ii) of the Finance Act 1927, be 
treated as reduced by the amount, £300,399 2s, credited as 
paid up on the 3,003,991 stock units allotted to Brooklands, 
and that stamp duty on that document should be based on 
£49,500 18s; (ii) that the three stock transfers and the 
declaration of trust were relieved from duty by section 55 
(1) (b) of the same Act; (iii) that the presented documents 
had come into existence for the purpose of, or in connection, 
with, the acquisition of part of the undertaking of BSR, _ 
and under section 55 (1) (c) (i) the total consideration 
therefore, £1,236,462, consisted of not less than go per 
cent of shares in Brooklands, because the value of the 
3,003,991 stock units should be taken to be the £1,120,869 
above; (iv) alternatively that the stock transfers and the 
declaration of trust were relieved from duty by section 42 
of the Finance Act 1930, because those documents con- 
veyed or transferred a beneficial interest in property from 
BSR, a company with limited liability, to another such 
company, Brooklands, and the former at the relevant time 
owned not less than 9o per cent of the issued capital of the 
latter. мо и . 

It was contended for the Revenue (i) that the scheme was . 
not one for reconstruction or amalgamation; (ii) alter- ' 
natively, that section 55 (1) (c) (i) had not been satisfied, 
in that the market value of the 3,003,991 stock units had to 
be ascertained as at December 29th, 1966 above, and not 
by reference to the valuation in 1965; (iii) that the total 
consideration was £838,428, namely as to £722,835 the 
value of the stock units so valued, and as to £115,593 in 
cash, so that less than go per cent consisted of shares; 
(iv) that section 42 of the Finance Act 1930 was not 
applicable, because before the execution of the share 
transfer and of the declaration of trust, BSR had ceased to 
be the beneficial owner of Brooklands’ issued capital. 


Held: (1) the scheme was not one for the reconstruction 
of any company, because there was a substantial alteration 
in the membership of the two companies; (2) the value of 
the share capital in Brooklands should be taken to be value 
of the assets acquired as set by the professional valuation; 
(3) on December 29th, 1966, BSR was not the beneficial 
owner of the stock in Brooklands, as it was under an > 
immediate binding obligation to transfer the stock to 
someone else and section 42 of the Finance Act 1930 was 
therefore not applicable. 

The second case was concerned with shares in various 
subsidiary companies, and it was accepted that its appeal 
followed the result of that of Brooklands. 
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Ranaweera v. Ceylon Commissioner of 
inland Revenue 
In the Privy Council - December 11th, 1969 


(Before Lord Morris or BORTH-Y-GEST, Lord Donovan, 
Lord WILBERFORCE, Lord Pearson and Lord DiPLock) 


Income tax ~ Back duty ~ Penalties – Whether Commissioner 
entitled to impose penalties — Whether Commissioner a judicial 
officer ~ Whether performing administrative duties — Ceylon 
Income Tax Ordinance, sections 2, 3, 23, 73, 80, 90, QX, 92 ~ 
Ceylon (Constitution) Order in Council 1946, articles 3, 53, 
55, 58, 60. 


The taxpayer agreed that Rs2,400,000 of undisclosed 
income should be included in assessments on him for 
1950—51 to 1957-58, and also agreed that this settlement was 
without prejudice to the Commissioner's powers to take 
action under the penal provisions of the Income Tax 
Ordinance. The taxpayer later agreed, in consideration of 
penalty proceedings not béing taken against him for those 
years, to pay the sum of Rs450,000. As this sum was not 
paid, the Commissioner instituted penalty proceedings, 
under section 80 of the Ordinance, for 1955-56 to 1957-58 
only, as section 80 was first enacted in 1956. The taxpayer 
appealed to the Board of Review contending that the 
Commissioner was without jurisdiction to impose the 
penalties, in that such imposition "was an exercise of 
judicial power. The Board dismissed the appeal. 


Held: the Board’s decision was correct, for under section 
80 the Commissioner was performing administrative 
duties. 


2 


Ranaweera v. Ramachandran апа 
Others 


In the Privy Council ~ December 11th, 1969 


(Before Lord Morris or BORTH-Y-GEST, Lord Donovan, 
Lord WILBERFORCE, Lord Pearson and Lord DiPLock) 


Income tax ~ Back duty — Penalties - Whether Board of 
Review competent to determine appeal — Whether Board 
exercise judicial powers — Whether performing administrative 
duties ~ Whether Board validly appointed — Public officers - 
Ceylon Income Tax Ordinance, sections XI, 15, 36, 37, 43, 
56, 74, 75, 76, 77, 78, 80 — Ceylon (Constitution) Order in 
Council 1946, Article 3 — Crown Proceedings Act 1947, 
sections 2, 38 — Income Tax Management Act 1964, Schedule 
4, paragraph 3. . 

'The main facts in this case are the same as the facts in 
Ranaweera о. Ceylon Commissioner of Inland Revenue. 
After the Board of Review had dismissed his appeal against 
the imposition of penalties for 1955-56 to 1957-58, the 
taxpayer petitioned the Supreme Court to quash the 
Board’s decision, in that the Board had exercised judicial 
powers and were not competent to do so, as they had not 
been appointed by the Judicial Service Commission; and, 
alternatively, that the members of the Board were public 
officers, and had not been appointed by the Public Service 
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Commission. The Supreme Court dismissed the petition. 


Held: the Supreme Court's decision was correct; (1) the 
Board of Review performed administrative functions, and 
did not exercise judicial power; (2) the members of the 
Board of Review were not 'servants of the Crown' in the 
definition of 'public officer! in Article 3 of the Constitution. 


CIR v. Graham's Trustees 
In the Court of Session ~ December 18th, 1969 
(Before Lord Hunter, Lord Fraser and Lord THomson) 


Estate duty – Valuation — At time of death of deceased – Farm 
— Let to partnership — Deceased a partner — Whether vacant 
possession sale possible — Meaning of ‘at the time of the death! — 
Partnership Act 1890, sections 4, 33, 38, 42, 43, 44 — Finance 
Act 1894, section 7 (5) — Agricultural Holdings (Scotland) 
Act 1949, sections. 3, 93. 


On May 11th, 1957, the deceased entered into a contract 
of co-partnership with his wife, son-in-law and daughter as 
farmers as from April 1st, 1957. The partnership was to 
continue until March 31st, 1958, and then from year to 
year, until one party should have given to the other six 
months’ written notice of intention to have it dissolved. 
The capital of the firm was shared equally. In the partner- 
ship agreement the deceased let the farm to the partnership 
at £360 a year or at such rent as might be agreed from time 
to time. There was no separate lease. If the partnership was 
dissolved as stated above, the deceased could acquire the 
interest of the other partners in the firm's assets at a valua- 
tion; and in the event of dissolution by the death or bank- 
ruptcy of any partner the surviving or solvent partner could 
do so. On the termination or dissolution of the partnership 
each partner was bound to do all things necessary for the 
winding-up or transfer of the firm's assets. 

The deceased died on February 23rd, 1962, and on 
March 4th, 1963, the surviving partners intimated their 
intention to purchase his interest in the assets, and a 
valuation was made. The surviving partners remained in 
occupation of the farm. It was agreed between the deceased's 
trustees and the Inland Revenue that, if the farm fell to 
be valued for estate duty purposes on the basis that on the 
deceased's death the trustees could have sold the farm with 
vacant possession at April 1st, 1964, its value was £44,500; 
but that, if it fell to be valued otherwise than on that basis, 
its value was £30,000. It was not made clear why April 
1st, 1964, was selected for this purpose. 

In the law of Scotland a partnership is a legal person 
distinct from the partners. Subject to any agreement 
between the partners a partnership is dissolved, as regards 
all the partners, by the death of any partner. 

It was contended for the Revenue (1) that on the de- 
ceased's death the firm, although a separate legal person, 
ceased to exist; (2) that on the death of the deceased the 
lease terminated with the dissolution of the partnership; 
(3) that there was no provision for an assignment of the 
lease, so that a vacant possession sale was not thus excluded; 
(4) that if in fact the trustees had assigned the lease, or 
granted a new lease, that fact was irrelevant; (5) that there 
was nothing in the Agricultural Holdings (Scotland) Act 
1949 that was material to the case; (6) that the words 'at 
the time of the death of the deceased’ in section 7 5 
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meant the moment of time after the death; (7) that the: 


farm should be valued for estate duty at its market value 
_ with vacant possession, £44,500. 

It was contended for the trustees (1) that after the 
deceased’s death the firm continued to exist as a legal 
person; (2) that the lease did not terminate at the de- 
ceased’s death or with the dissolution of the firm, as it was 
a lease granted jointly to the individuals comprising the 
firm; (3) that, whether or not the co-partnership agree- 
ment so provided, a vacant possession sale was not possible 
at April 1st, 1964, as the trustees had by then assigned the 
lease, or granted a new lease, to the three surviving partners 
as a new partnership; (4) that by section 3 of the Agri- 
cultural Holdings (Scotland) Act 1949, a tenancy by tacit 


LETTER FROM AMERICA 


Instant Tax 
Repayment 


from Our New York Correspondent 


Wik the PAYE system adopted for practically 
all wage and salary payments and proposed for 
interest payments as well, the average American 
‘taxpayer can count on a repayment equivalent to {100 
or more when his self-assessed tax return has been 
processed. 

The problem is that he usually has to wait for some 
three months to see his money come back. The 
Internal Revenue Service (like the State tax authorities) 
drops broad hints that it is better to fill in the claim 
promptly — and to be repaid promptly. Even so, the 
usual line is for the taxpayer to delay until a few days 
before the deadline on April 15th, meaning that he 
is likely to wait until well into the summer before his 
repayment cheque comes. 

In these days of extremely tight money, taxpayers 
have been on the lookout for ways of speeding up 
payments due to them, as well as slowing down and 
cutting back payments that they have to make to others. 
The Beneficial Finance Company, the California 
concern that does more small-loan business than almost 
any other company in the United States, has been the 
first to recognize this situation as offering a new way 
of interesting prospective clients in its tax. counselling 
service. 
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re-location (holding -over) immediately arose on the 
deceased's death in favour of the three surviving partners 
and the deceased's trustees; (5) that the words 'at the 
time of the death of the deceased' meant the moment of 
time before the death; (6) that the farm should be valued 
at its market value without vacant possession, £30,000. 


Held: (1) the Revenue contentions, except the one 
relating to the interpretation of section 7 (5) of the 1894 
Act, were correct; (2) the words 'the time of the death of 
the deceased' in section 7 (5) meant the moment of time 
immediately before the death; the farm should be valued 
at its market value without vacant possession, namely, 


£30,000. 


Starting with the first day of the new year, Bene- 
ficial’s tax subsidiary has been offering cash repayments 
equal to the full amount shown as due on any Federal 
and State returns that it prepares. The company will 
collect the repayment. cheques, but will charge its 
clients no interest. The client will pay only the equiva- 
lent of some Хто for assistance in filling in his tax 


return. 


` The main attraction to Beneficial, which expects to 
have to set aside some £20 million to cover the repay- 
ments, is the effect that this new offer should have in 
improving business for its hire-purchasé, insurance, 
investment and other ‘family financial services’, The 
company denies any intention of breaking into, the 
realm of well-to-do taxpayers who would normally 
engage an accountancy firm to prepare their tax 
returns. Yet the ‘average family’ that it takes as its 
target would have an income of anywhere from the 
equivalent of £3,000 to £8,000. In the eyes of a British 
accountancy firm, this must look very tough competi- 
tion for some very attractive prospects. 

As with so many other financial innovations, the 
computer has made it possible for Beneficial to offer 
what amounts to a free loan in return for signing up for 
a low-cost tax advice service. A similar service, but 
without the frills, had already been introduced by 
First National City Bank in New York, Security 
National Bank in California and a growing number of 
other banks willing to bring to bear the necessary 
computer power. 

With many of America’s taxpayers as well as the tax 
gatherers armed with the latest electronic devices, the 
battle over the annual tax assessment should be more 
evenly matched than in the past. Moreover, Сопртез- ` 
sional action.now having been completed on the most 
complicated income tax Act in American history, 
many taxpayers are welcoming the reinforcement of 
their side — though the accounting profession may be 
regarding developments with some misgiving. 
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Expansion-minded? 
ask _ 


OBSS 


Providing loan and share capital for 
company expansion is just one of the range of 
specialised facilities available from | OBSS-Old 
Broad Street Securities Limited. 


- If, as a professional adviser, you would like 
advice on the above or to know more about OBSS 
and how the services they offer could help your 
clients, get in touch with Mr W. J. T. Marriott our 
Executive Director at Head Office. 


OLD BROAD STREET 
SECURITIES LIMITED 


Head Office: 39 King Street, London, E.C.2 
| Telephone: 01-606 7291 


Offices also In Birmingham, Leeds, Luton, 
Manchester and Nottingham 





LOANS FOR EXPANSION · ISSUES 
FLOTATIONS * MERGERS 
INVESTMENT MANAGEMENT 


A member of the 
United Dominions Trust 
Group of Companies 
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Charity fund 
investment brings 
problems. We’re 
here to solve them. 


If yours is the responsibility for investing 
a charity fund, Save and Prosper can offer you 
a service. We have thought about your : 
problems. We feel we can solve them for you 
—and probably improve on your present 
investment performance as well. 

We offer the choice of three tax exempt 
unit trusts tailored specifically for charities 
which are themselves wholly exempt from 
capital gains tax. 

Each offers full-time expert investment 
management of a calibre not economically 
possible for many charities. Each offers the 
security of a wide portfolio spread. Each has 
first-class performance potential. 


Together they offer choice—the choice of 
one trust or a combination to meet the parti- 
cular requirements of individual charities. 


Scotexempt Growth aims solely for 
capital appreciation. It easily tops the table for 
capital growth among tax-exempt trusts. 

Ebor Commodity Pensions and Chari- 
ties Fund aims primarily for income, with 
prospects for growth and protection from 
inflation. It 1s the highest yielding tax-exempt 
trust in existence. 


Scotexempt Yield aims for a balance 
between an above-average immediate yield 
and long-term capital and income growth. We 
would like to tell you more about these trusts 
and how our service can solve most of your | 
problems. 

Just contact: 


R. D. G. Davison, Head of Special Business 
Department, Save and Prosper Group Limited, 
4 Great St. Helens, London, E.C.3. 

Telephone: 01-588 1717. 

or I. S. Wheatley, Managing Director, 

Scottish Save and Prosper Group Limited, 

5 St. Andrew Square, 
Edinburgh, EH2 2BJ. Telephone: 031-556 8455. 


SAVE AND PROSPER GROUP 
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. When сап 
2000 growing 
companies 
turn to ICFC 
for advice? 


ANY TIME 


The.Industrial and Commercial Finance 
"Corporation has a broad experience of help- 
ing companies grow. Total investment is 
now well over £110 million in some 2,000 
British companies. In addition to finance, 
ICFC can help with management advice on 
‘ growth and development. 

The2,000 companies are spread wide through- 


out Britain. They cover a wide range of 
business and industry. Their common factor 
is growth. ICFC backed companies grow - 
significantlyfasterthanthenationalaverage. 
There are ICFC branch offices strategically 


‘placed throughout the country. If your 


client's business needs advicé or capital for 
expansion, contact yourlocal ICFC man now. 


ICFC 


helps companies grow 


Industrial and Commercial Finance Corporation Limited, 
7 Copthall Avenue, London E.C.2. Tel: 01-628 4040 


Offices in Birmingham, Brighton, Bristol, Cambridge, Cardiff, Edinburgh, Glasgow, Leeds, Leicester, 
Liverpool, London, Manchester, Newcastle, Nottingham, Reading, Wolverhampton, Channel Islands. 
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Finance and 
Commerce 


Guinness 


T the risk of mixing its drinks, ‘Finance and Commerce’ 

indulges in its third brewery report in succession, this 
week's reprint being from the accounts of Arthur Guinness 
Son & Co. 

Reading the accounts in the light of day — having 
first read them under fluorescent light — this column is 
prepared not to say that with their spindly print on high 
gloss paper they are the very devil to read. But whatever 
reading problems the inside of the Guinness report and 
accounts posed under fluorescent light, the front cover 
presented no visual problem at all. The black cover, with 
Guinness in red at the top and Annual Report 1969 in white 
underneath, is just over 50 per cent taken up by a picture 
of two obviously male hands lovingly holding a handled- 

- glass of Guinness. 


Profit breakdown 


In the group profit and loss account, profits, it will be seen, 
are broken down into brewing, confectionery, pharma- 
ceuticals, property and plastics and engineering. The 

- directors’ report puts the relevant sales alongside the profits 
in the following figures: 


Sales Profit (before taxation) 














1969 1968 1969 1968 

fm. £m. £m. £m. 

Brewing .. 137-3 120-2 13-9 122 
Confectionery .. ix E 146 140 5 6 
Pharmaceuticals M ES 9:2 20 —2 —6 
Property ES žá bs 2 “2 
Plastics and Engineering P 1:5 T3 1 
162-6 137-5 14-4 12-5 


= 





= 


The group profit (before taxation) attributable to sales in the markets indicated is 
analysed in the following table: 








1969 1968 

% % 

Ноте we M da .. "aie! ae oe 72 81 
Overseas Ds vx ia .. EP .. as 28 19 
100 100 


=a 
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In the confectionery group are William Nuttall, who 
own the Callard & Bowser and Riley Brothers (Halifax) 
butterscotch and toffee companies, and the Lavells chain 
of sweets, tobacconists, and newsagents’ shops. In the 
pharmaceuticals group are the Crookes Laboratories 
companies, while the plastics interests are in one company ~ 
Industrial Mouldings of Warwick. Park Royal Develop- 
ment Co is the property interest and the company is 
responsible for co-ordinating group property requirements. 
It owns factories at Park Royal, next to the Guinness 
brewery, as well as other properties. 

But in the Guinness part of Guinness there are also 
non-Guinness interests — if that is an understandable 
explanation. The company owns 66-67 per cent of Irish 
Ale Breweries in association with Ind Coope (Ireland) and 
49:6 per cent of the Cantrell & Cochrane group of soft 
drinks companies — owned with the Showerings company, 
which is part of the Allied Breweries group. 


World scene 


Another interesting subsidiary is Guinness Superlatives 
which publishes the Guinness Book of Records as well as 
other books including a series on antiques. In the past year, 
292,000 copies of the Guinness Book of Records were printed 
and sold in Britain and more than a million copies were sold 
in the United States. Ten foreign language editions exist 
already and negotiations to add Dutch and Czech editions 
have been concluded. 

Other Guinness enterprises include a fleet of hire 
cruisers on the River Shannon as a stake in Ireland’s 
growing tourist industry. But the Guinness company 
accent is on Guinness, and the Guinness accent is on 
draught Guinness in the UK market and on the broadening 
of overseas markets. ‘Guinness’, as The Earl of Iveagh 
writes in his annual review, ‘now firmly belongs on the 
world scene’. The plant to be opened shortly in the 
Cameroons will be the fifth Guinness brewery. Guinness 
is now being brewed in twelve countries and sold in 130 
countries in the world. 

Continued increase in draught Guinness trade has 
necessitated the building of a draught Guinness kegging 
plant at Runcorn. This plant will be completed next October 
and will be supplied from both the Dublin and Park Royal 
breweries and will gradually take over the distribution of 
draught Guinness in the North of England. Guinness 
already comes in tankers across the Irish Sea. 

The rising percentage of overseas earnings has already 
been noted. The percentage will rise further if ‘plans and 
forecasts are fulfilled’. у 


Rewards 


Capital expenditure in the year under review amounted to 
58-1 million, of which £7 million related to brewing. 
Major items included additional draught Guinness equip- 
ment for the UK and the Republic of Ireland markets, 
expansion of Irish ale brewing facilities, the Malaysian 
brewery lager extension, additional plant for the Nigerian 
brewery and the cost, so far, of the new Cameroons brewery. 
Spending will continue to be high this year. 

Included in the Guinness company’s profits is £1,025,000 
pre-tax profits as the company’s interest in Harp Lager Ltd. 
Guinness has a 50 per cent stake in Harp with Courage 
Barclay & Simonds and Scottish & Newcastle Breweries — 
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two, other leading brewery groups also interested in what is 


' known as the ‘Harp Consortium’. 


Harp’s breweries are at Dundalk, Alton, and Manchester, 
and a fourth is nearing completion in Edinburgh, the cost 
being over £2 million. Harp Lager sales have been growing 
at over 35 per cent a year for the past four years. 

Returning finally to the Guinness overseas effort, because 
the reader of the report will feel that this is where the 
company sees its main expansion point, Lord Iveagh 
emphasizes that ‘this is a field which demands patience, 
much hard work, and the readiness to take calculated 
investment risks. The rewards are there if we can reap them’. 


The Burton Group 


AST year was one of considerable change inside what is 

now called The Burton Group but which used to be 
known as Montague Burton. In his latest statement to 
shareholders, Mr Lionel Jacobson, the chairman, reminds 
them that two years ago he undertook the task of seeking 
a chief executive of the right age to lead the company 
towards the realization of its potential. 

In August last year, Mr L. O. Rice, who is 43, was 
appointed group chief executive and managing director, 
and since then Mr Peter Horn, also 43, has been appointed 
group commercial director from outside the company, and 
Mr J. F. Power, 37, as group financial controller from 
within. It was in October last year that the name of the 
holding company was changed to The Burton Group, so 
recognizing the new primary function of the holding com- 
pany to determine and co-ordinate the overall strategy and 
policy of the group’s range of activities covering men’s 
tailoring in the t K and overseas, women’s fashion retailing, 
mail order and property management. 

These activities have now been reorganized into eight 
divisions under managing directors and divisional boards. 
The several new senior posts created as a result have been 
filled fromm within the company and through recruitment. 
One recent appointment is that of a group personnel 
adviser whose function is to develop personnel policies and 
practices so that the need for outside appointments will be 
minimized in future. 


Critical point 


Recognition of the fact that the group had reached a 
critical point in its history where major change was neces- 
sary caused this reshaping of top management. Mr Jacobson 
makes the point that, at the same time, economic, social, 
and technical changes are taking place which point to the 
need for changes in general strategy and policy. The coinci- 
dence of these factors means that a period of reorganization 
and test marketing has to be faced before the way is clear 
toward realizing full profit potential. 

‘It does not help’, Mr Jacobson comments, ‘that these 
changes are taking place during a period of economic 
uncertainty which has affected our trading during the 
important pre-Christmas period’, While the objective is to 
hold current profit levels, the recent rate of profit growth 
is not expected to be maintained in the short term. Although 
a strong management team, large property assets, and 
under-geared capital structure provide a national and inter- 
national growth base, it may be some time before these 


advantages are fully reflected in a better return on 
assets. 
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Currently, group turnover and total assets employed are 
much in line, turnover іп 1968-69 being £68-31 million 
and assets employed £68-17 million. Profits before tax and 
interest payments were [7:75 million, giving a return of 
11:3 per cent on turnover and 11-4 per cent on employed 
assets. 


Mail order 


The breakdown of Burton’s sales and trading profits runs 
as follows: 
Sales 


5 . Trading profit (loss) 
£000 


£000 








Men's tailoring 57,643 - 797 
Fashion retailing .. 7,362 345 
Mail order .. 3,304 (428) 

£68,309 £7,894 








In 1967-68, total sales were £65-6 million, and the dis- 
appointment in 1968-69 was that although turnover in 
mail order at £3-3 million was 19 per cent up on the previous 
year, the loss was only reduced by £11,000. Mr Jacobson 
makes no further comment on the mail order situation but 
the position in this division is clearly a matter which the 
new management must look at closely. 

In the tailoring figures, the sales and trading profits of 
Burton's French subsidiaries accounted for [3:05 million 
of sales and £136,734 of profits. Conditions in France were 
not favourable but the European expansion effort is 
continuing and a factory has been bought at Boulogne 
which should allow the retail chain to grow both in France 


апа Belgium where the first shop will be opened in Brussels 


in February. 


Ernest Scragg 


AME carries penalties and Mr E. P. R. Scragg, chairman 

of the Ernest Scragg & Sons textile machinery company, 
quotes as one of the reasons for a likely current-year 
reduction in profitability ‘the publicity of being named as 
Britain's most profitable company and the disadvantages 
attendant on such publicity’. 

Recently issued accounts for the year to the end of last 
September showed pre-tax profits of //6-08 million, against 
just over £3 million, on turnover of £25-94 million against 
£13:64 million. Scragg make special machinery for textured 
and bulked synthetic yarns. Textured yarn production 
doubled to 800 million ib. between 1964 and 1968 and it is 
estimated that by 1975 world production and consumption 
will escalate to about 2,000 million 1b., so Ernest Scragg 
& Sons should not be short of markets. 

Mr Scragg takes the view that this year sales figures 
of around 8o per cent of last year’s very high record level 
should be achieved but profitability may be affected by the 
fall-off in output during the introduction of the new Super- 
Set machine, the possibility that the total throughput figure 
may be lower than anticipated and by that publicity about 
Scragg being Britain's most profitable company – publicity 
that probably makes Scragg's customers suspicious of 
Scragg's prices. But high profits are essential in an industry 
where sales seem to be as good as the last new machine. 
Much store is therefore set on the SuperSet twin-heater 
crimping machine which produces” high-quality stretch 
yarn from all major man-made fibres at ‘highest’ 
speeds. : 
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February 5th, 1970 


CITY NOTES 


URTHER declines on Wall Street and the Chancellor 

of the Exchequer’s reported warnings concerning the 
Budget have taken much of the steam out of the London 
stock-market. At the turn of the year, hopes of easier credit 
restriction before, and reduced taxation in, the Budget were 
running fairly high. 

But that was before the wage demand explosion was 
touched off and before the defence of a balance of payments 
surplus became more urgent than the use of it. Under 
current conditions of intense pressure on the wages front, 
the Chancellor of the Exchequer was inevitably on the 
defensive from a Budget point of view. 

The rise in wages, if met to the extent that current 
demands suggest, would result in a powerful thrust into 
the Chancellor’s balance of payments defensive system. 
The possibility is, therefore, that he may look to his 
defences in the Budget rather than to any matters of fiscal 
disarmament. 

The wage explosion seems to have posed political as well 


as economic problems. If it has precluded an ‘easier’ . 


Budget, it has made more difficult the timing of a General 
Election for the popularly forecast date of next October. 

The prospect that the Government may hang on until 
the latest possible date next spring, and so have another 
go at a give-away Budget after having ridden the wages 
storm and also the probable US recession, is not one 
calculated to inject a telling amount of confidence into the 
stock-market. 


* ж ж * 


Ten ‘something ought to be done about it’ is an 
established fact, no matter what ‘it’ may happen to be. 
In Australian mining share terms, ‘it’ is the way in which 
little-known shares can be influenced out of all recognition 
by statements made in Australia apparently ‘off the cuff’ 
with no definite announcement by the company's board to 
shareholders and the stock-market. 

When the shares of Tasminex suddenly jumped from £3 
to £40 and then fell back again to £10, there was a general 


cry that ‘something ought to be done about it’. To which 
the Stock Exchange Council made reply, pointing out 
with the extreme politeness of those who know they are 
irrefutably in the right that the London Stock Exchange 
Council has no jurisdiction whatever over the quotation 
requirements of overseas stock exchanges. 

Shares like 'l'asminex are dealt in on the London market 
under the rule which allows business to be conducted in 
the shares of companies quoted on any other stock exchange. 
But the rule does not grant those shares the status of an ' 
official quotation. The Stock Exchange can only impress 
upon other stock exchanges the need for strict rules and 
regulations and the correct and proper methods of handling 
information. 

London dealers can complain as much as they like, but 
the plain fact of the matter is that they don't have to deal 
if they don't want to. If they insist on dealing in a version 
of stock-market dynamite they must be prepared for an 
explosion now and again. 


* * * ж 


qus seems a certain amount of disagreement in the 
, building society industry at present on the question of 
the short-term trend of building society interest rates. Two 
prominent members of the industry who tentatively, and 
with considerable reservation, suggested recently that if all 
went well there could be the possibility of a slight reduction 


.in interest rates have been ‘shot down in flames’ by other 


equally prominent members taking the view that there is 
barely the slightest possible prospect of lower rates. 

Even if Bank rate comes down, say to 7 per cent, building 
society interest rates would still be open to competition from 
other savings forms if society rates were to be kept at their 
present levels. To be fair to the prominent members who 
suggested the possibility of some slight reduction in rates, 
they only forecast such a development at the extreme edge 
of possibility for this year. But for some others even that 
was putting too optimistic a slant on the interest rate 
prospect. 


RATES AND PRICES 


Closing prices, Tuesday, February 3rd, 1970 


Tax Reserve Certificates: (29.9.69) Companies 53%; 
3% surrendered for cash; Personal 4% 


. Bank Rate 
Mar. 16, 1967... . 695 Nov. 18, 1967 8% 
May 4,1967 .. 5%% Магсћ 21, 1968 7595 
Oct. 19, 1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 .. .. 64% Feb. 27, 1969 8% 
Treasury Bills - 
Nov. 28 .. £7 14s 9'174% Jan. 2 £7 115 9°70d% 
Dec. 5 .. £7 155 1'664% Jan. 9 .. £7 us 7'174% 
Dec. x2 .. £7 14s 3'264% Jan. 16 .. £7 10511'934% 
Dec. 19 .. £7 135 683d% Jan. 23 .. £7 1os 5'8184% 
Dec. 24 .. £7 12s11:99d X, Jan. go .. £7 105 2'54d 
Money Rates 
Day to day 63-74% Bank Bills 
7days | .. ^. 64-72% 2 months 81-996 
Fine Trade Bills 3 months 81-99; 
3 months 94-92% 4months .. 8{-94% 
4 months 9i-9i196 6 months .. 9-9% 
6 months 94-10% 


Foreign Exchanges 


New York .. 2°4025 Frankfurt 8:8635 
Montreal 2°5775 Milan 15I2'50 
Amsterdam 8-74.15 Oslo 17'1875 
Brussels 119:28 Paris we 333155 
Copenhagen 18-0200 Zürich 103245 
Gilt-edged 
Consols 47b 45% Funding 6% 1993 74 
Consols 24% 284 Savings 3% 60~70 97 tr 
Conversion 34% 5 41% Savings 3% 65—75 34° 
Conversion 5% 1971 944b Treasury 64% 1976 .. gory 
Conversion 54% 1974 .. 87% Treasury 34% 77-80 .. 65$ 
Conversion 6% 1972 .. 94i Treasury 34% 79-81... 634 
Funding 38% 99-04 . 45% Treasury 5% 86-89 .. 657 
Funding 4% 60-90 . 97i Treasury 54% o8-12 ..63ixd 
Funding 5195 78-80 ... 77 Treasury 2396 .. 29i 
Funding 54% 82-84 .. 74 Victory 4% .. 934 ^ 
Funding 53% 87-91 724 War Loan 33% . до 
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. Correspondence 


The Future of the Accountancy 
Profession 


SIR, - I am writing in response to George B. Jamieson, C.A., 
whose letter appeared in The Accountant dated January 
22nd. Many of the points raised are narrow-minded and 
pathetic, not normally worthy of comment, but as the letter 
has been published, I feel duty bound to reply, point by 
point: 


(x) Agreed the term ‘chartered accountant’ has acquired 

a certain meaning, the question is what? What part of 
accountancy is a chartered accountant really experi- 
enced in? The respect has been gained on integrity 
.and the authenticity of accounts audited and signed 
by members of that worthy profession — not as 
recognition that chartered accountants are the best 
and most expert in all fields of accounting. Surely 
motivations for the merger were to strengthen at the 
best, a statue; and to clarify an uncertain image. It is 
only in the last few years that the Institute of Char- 
tered Accountants has become alive to the problems of 
the outside world, and the great advances made in 
accountancy techniques by other institutes. 


(2) The infallible doctrine has been proved wrong, the 
training was deficient. Study the new proposals for 
training and education. 


(3) Proposals for control through various committees 
have been adequately explained. Why should the 
Institute have control over the commercial and 
industrial employers who have at least demonstrated 
equal if not better training facilities on average than 
many professional offices? There are many small 
practices without adequate facilities. The question 
should be: How will the Training Board control the 
training progress in the professional offices? 


(4) The proof of disloyalty within the chartered ac- 
countants' profession is already there. How many 
have defected to industry for a more enlightening 
career in management policy-making etc., instead of 
ticking and checking historical data? 


(5) The term ‘chartered accountant’ is misleading now – 
repeat paragraph х. 


(6) Afraid of competition? No one will be designated 


‘C.A? without adequate training.and examination 
either in the past or in the future. Training received 


and examinations taken by ‘the other accountants’ are 


equally stringent and probably more so than many 
within the chartered institute. Remember the small 


. Offices or incorporated accountants. The training 


received in industry has not been found to beso lacking 
as in the profession and is at least directed towards 


-modern techniques in management accounting, 


dynamic control and forecasting, resulting in economic 
growth instead of auditing and taxation. Even the 
latter two cannot be achieved successfully without 
the knowledge and help of the industrial accountant. 


(7) The man and his expertise is the image — not the 


letters. It is experience and problems within the 
industry that count, e.g., (a) Depreciation — how 
many CAs tend to include depreciation in the ac- 
counts based on Inland Revenue calculations? It 
saves time but unfortunately leaves the company 
short of funds for replacement. (6) Stock valuations 
and all inherent problems. . 


(8) I thought only children believed in ‘having their cake 


and eating it’. 


(9) It is, in fact, the type of training and examination 


Mr Jamieson suggests that is intended, but with more 
than a leaning to industry. Full submersion in in- 
dustry or commerce with a leaning to audit and 
taxation would be better. Why should the control still 
be under principals who themselves, at the best, have 
in many cases only a slight leaning towards knowl- 
edge of industry? Even now, the best training 
obtained by many articled clerks and young CAs 
is in industria! and commercial offices whilst they 


are earning fees for audit. : 


(то) Certainly the chartered accountants of Scotland have 


freedom of action. The only point of contention here 
is the word ‘debasement’. A petition to the Privy 
Council would, if successful, retard the progress of 
accountants in public practice rather than debase the 
cherished qualification of ‘Chartered Accountant’. 
Check the records of achievements in all spheres over 
the years and then realize that the new proposals are 
attempting to improve these and give all members of 
the profession a chance to be more knowledgeable 
and experienced accountants, ^. A 


(11) Distinctions, I agree there should be, but if all 


chartered accountants (I personally know they are not) . 


are to be so narrow in outlook, my suggestions would 
be: 


(a) Public practice — auditing — precept of auditors; 


(6) Public practice — taxation — Institute of Taxation; 
(c) Commerce and industry – management accountant. 


The above neatly categorizes and truly defines the 
functions of the profession. The other aspect is 
consultancy work carried out under firm names and 
embracing any of the above, together with many other 
disciplines, including executorship and bankruptcy. 


Many letters published have been written by chartered 
accountants, nearly all in the same tenor — ‘consider what 
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we are losing’. To all I say re-study paragraphs 1—11 above, 
- realize you are losing very little but gaining a lot, by joining 
at least one virile Institute which has demonstrated over the 
. past 30 years more growth, progress and foresight than other 
bodies. ' 

Many members of the accountancy bodies feel that they, 
too, are giving a lot away by merging with an Institute 
which has not always been in the forefront, and still con- 
sists of many small practices and a large number of members 
who have defected to industry and commerce. 

Even under the new proposals there is a weighted bias 
towards the auditing profession; that is, the two years 
necessary in public practice before one can certify accounts 
etc. To me this is the little bit which will spoil or retard the 
development of an integrated scheme, therefore why spoil 
a great idea, audit accountants with the precept of auditors. 

Unless all are willing and welcome, the challenge of the 
new proposals with inherent competition from the ‘lesser 
mortals’ of the A.C.W.A., municipal accountants, certified 
accountants, etc., I suggest that the demarcations would be 
better as outlined in paragraph 11 above. 


Yours faithfully, 


Rotherham, Yorkshire. L. NUTTON, F.c.w.a. 


Sir, – May I applaud Mr G. B. Jamieson for his letter 
regarding the future of the profession (January 22nd issue), 
although I do not agree with some of his more pompous 
statements. He has put forward a viable scheme for inte- 
gration. 

The formation of an Association of British Accountants 
would seem to be a good idea, and I put forward the 
following designations for the separate institutes: 


Designation Letters 

Members trained in a Chartered 

professional office Accountant CA 
Members trained in- Certified 

industry and commerce Accountant CCA 
Members trained in Chartered 

municipal offices Municipal 

Accountant CMA 


The only additional step required to complete the 
integration of the profession is to consider the other 
societies and institutes of accountants (i.e., Commercial 
Accountants, Company Accountants, International Ac- 
countants, Cost and Industrial Accountants, Faculty of 
Auditors, British Society of Accountants and Auditors, etc.). 

It seems to me that as these societies form only a very 
small portion of the total number of qualified accountants 
they should be included in the scheme. All these account- 
ants who did not meet the stringent requirements of the 
Chartered Institute would be included in the Certified 
Institute. I am sure that the members of the progressive 
industrial and commercial section would not look upon this 
move as a disaster, but as being in the interest of the pro- 
fession in the long-term. 

‘This would mean that three institutes within the 
Association of British Accountants would emerge instead of 
the dozen or so societies and institutes operating at present. 

' Government legislation could then be sought to prevent 
any other society or institute of accountants from being 
formed in an effort to safeguard the community at large. 

I am sure that an immediate approach by the six major 

„bodies requesting the minor bodies to stop the registration 
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of additional members for twelve months pending amal- 
gamation could be made. This would only be possible 
based on the members of the minor bodies receiving full 
corporate membership of one of the new institutes, within 
the Association of British Accountants. 

I believe that this scheme would be acceptable to 
the majority of forward-looking accountants (including the 
Scottish Institute) who have the future interests of the 
accountancy profession at heart. 


Yours faithfully, 
COST AND WORKS STUDENT. 


Can Accountants Make Decisions? 


Sir, — May I suggest to “Managing Director’ searching for 
the right accountant to condense his letter and send it to 
your ‘Situations Vacant’ column. 

Surely most advertisements ask for qualifications, 
techniques, etc., and ‘not over 35”. 


Yours faithfully, 
QUALIFIED DECISION MAKER. 


Sir, – It is a pity that your correspondent of January 29th 
(writing under the above subject) hides behind tbe veil of 
anonymity. It seems to me that there is more behind his 
experience than has been disclosed. I find it hard to 


believe that ‘Managing Director’ is not prepared to engage 


one of the roo applicants screened for the post of group 
accountant in his organization, because not one of them 
could take an important decision. How could he judge 
them in the course of a few interviews? Has he some 
special perceptive ability? 

Rather than have my profession denigrated, I would point 
out that there are many like myself who would gladly take 
up the reins of decision-making and do a thoroughly sound 
job. It seems to me that there is something about this 
particular job that kept the possible wealth of talent away 
from this managing director's door. — 


Yours faithfully, 


London W14. D. A. A. HILL. 


Storage of Clients' Records 


Sir, ~ The storage of clients’ books and records whilst they 
are in the practitioner’s office must present many firms with 
the same problems as we face. Invariably, the client 
presents them in a variety of wrappings, cases and boxes, 
which not only present storage problems, but also inhibit 
the development of a tidy office, and permit records to go 
astray. 

We have been investigating the possibility of having 
manufactured to our specification a storage box; the cost 
of these does seem to be somewhat high and before proceed- 
ing with this, we wonder if any other practitioners have 
solved the problem in an alternative manner. 


Yours faithfully, 
S. G. N. 
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Correspondence 






The Future of the Accountancy 
Profession 


Sir, - I am writing in response to George B. Jamieson, C.A., 
whose letter appeared in The Accountant dated January 
22nd. Many of the points raised are narrow-minded and 
pathetic, not normally worthy of comment, but as the letter 
has been published, I feel duty bound to reply, point by 
point: 


(1) Agreed the term 'chartered accountant' has acquired 

a certain meaning, the question is what? What part of 
accountancy is a chartered accountant really experi- 
enced in? The respect has been gained on integrity 
.and the authenticity of accounts audited and signed 
by members of that worthy profession — not as 
recognition that chartered accountants are the best 
and most expert in all fields of accounting. Surely 
motivations for the merger were to strengthen at the 
best, a statue; and to clarify an uncertain image. It is 
only in the last few years that the Institute of Char- 
‘tered Accountants has become alive to the problems of 
the outside world, and the great advances made in 
accountancy techniques by other institutes. 


(2) The infallible doctrine has been proved wrong, the 
training was deficient. Study the new proposals for 
training and education. 


(3) Proposals for control through various committees 
have been adequately explained. Why should the 
Institute have control over the commercial and 
industrial employers who have at least demonstrated 
equal if not better training facilities on average than 
many professional offices? 'l'here are many small 
practices without adequate facilities. The question 
should be: How will the Training Board control the 
training progress in the professional offices? 


(4) The proof of disloyalty within the chartered ac- 
countants’ profession is already there. How many 
have defected to industry for a more enlightening 
career in management policy-making etc., instead of 
ticking and checking historical data? 


(5) The term ‘chartered accountant’ is misleading now – 
repeat paragraph 1. 


(6) 


Afraid of competition? No one will be designated 
‘C.A? without adequate training and examination 
either in the past or in the future. Training received 
and examinations taken by 'the other accountants' are 
equally stringent and probably more so than many 
within the chartered institute. Remember the small 
offices or incorporated accountants. The training 
received in industry has not been found to be so lacking 
as in the profession and is at least directed towards 


-modern techniques in management accounting, 


(7) 


(8) 
(9) 


(10) 


(п) 


dynamic control and forecasting, resulting in economic 
growth instead of auditing and taxation. Even the 
latter two cannot be achieved successfully without 
the knowledge and help of the industrial accountant. 


The man and his expertise-is the image — not the 
letters. It is experience and problems within the 
industry that count, e.g., (а) Depreciation ~ how 
many CAs tend to include depreciation in the ac- 
counts based on Inland Revenue calculations? It 
saves time but unfortunately leaves the company 
short of funds for replacement. (6) Stock valuations 
and all inherent problems. 


I thought only children believed in ‘having their cake 
and eating it’. 


It is, in fact, the type of training and examination 
Mr Jamieson suggests that is intended, but with more 
than a leaning to industry. Full submersion in in- 
dustry or commerce with a leaning to audit and 
taxation would be better. Why should the control still 
be under principals who themselves, at the best, have 
in many cases only a slight leaning towards knowl- 
edge of industry? Even now, the best training 
obtained by many articled clerks and young CAs 
is in industrial and commercial offices whilst they 


are earning fees for audit. 
i 


Certainly the chartered accountants of Scotland have 
freedom of action. The only point of contention here 
is the word ‘debasement’. A petition to the Privy 
Council would, if successful, retard the progress of 
accountants in public practice rather than debase the 
cherished qualification of “Chartered Accountant’. 
Check the records of achievements in all spheres over 
the years and then realize that the new proposals are 
attempting to improve these and give all members of 
the profession a chance to be more knowledgeable 
and experienced accountants. Я 


Distinctions, I agree there should be, but if all 
chartered accountants (I personally know they are not) 


are to be so narrow in outlook, my suggestions would 
be: 


(a) Public practice ~ auditing — precept of auditors; 


(b) Public practice — taxation — Institute of Taxation; 
(c) Commerce and industry - management accountant. 


The above neatly categorizes and truly defines the 
functions of the profession. The other aspect is 
consultancy work carried out under firm names and 
embracing any of the above, together with many other 
disciplines, including executorship and bankruptcy. 


Many letters published have been written by chartered 


accountants, nearly all in the same tenor ~ ‘consider what 
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PREPARING FOR DECIMALS 


- Banking Transactions 


ANKS are the only institutions required by law to 

change to decimal working on D-Day itself, Monday, 
February 15th, 1971. The implications of this for banking 
»ractice and the general effect of decimalization on banking 
ire described in a new Decimal Currency Board booklet, 
Banking (HMSO 15, by post 15 44). 

Intended primarily for businessmen, the booklet is 
nevertheless of interest to everyone with a bank account. 
[t gives helpful information on how decimalization will 
affect the Trustee Savings Bank, the National Savings 
Bank, and the National Giro, all of which, together with the 
British Bankers’ Association, have co-operated in the pre- 
paration of the booklet. 

It is explained that to enable the banks to clear all 
transactions in the pipeline, to post accounts up to date, 
balance their books, convert to decimals, stock their tills 
with decimal coins, and convert their machines, they will 
be closed for ordinary business on the Thursday and 
Friday (and, of course, Saturday) preceding D-Day. 

, Both the National Savings Bank and the National Giro, 
however, which also go decimal on D-Day and will ignore 
the new halfpenny in their transactions, will be open as 
usual on the "Thursday and Friday (though closed on 
Saturday) and balances will be converted in the same way 
as bank balances. | 

General information on the impact of decimalization 
on their services will be issued in due course by the banks 
themselves, as well as the National Savings Bank and the 
National Giro. In the meantime the Board's booklet should 
prove of assistance and guidance to businessmen and 
private account holders alike. 


Coins for Training 


ASH-HANDLING organizations are being invited 

by the Decimal Currency Board to acquire the new 
decimal bronze coins ~ the 4p, 1p and 2p – prior to D-Day 
to assist their staff training programmes in preparation for 
decimalization, and also to stock up tills with coins needed 
for decimal trading on or shortly after D-Day. 

The scheme is designed to meet the largest demands 
first, such as those from organizations which have large 
staffs and which need to plan formal training programmes 
well in advance. There will then be a phasing down of the 
quantity scale through the year. For example, in phase 1 of 
the scheme coins are now available in units of £20 for each 
of the denominations 2p, 1р and $p, subject to a minimum 
order of {100 for each denomination. 

In the subsequent phases each denomination of coin will 
be available but in progressively smaller quantities. Thus, 
the minimum order in phase 2 (from mid-June) will be £60 
for each denomination, in phase 3 (from mid-October) this 
figure will be £20, and in phase 4 (from mid-January 1971) 
it will be £1 for each denomination. 

Orders for coins can be placed with branch banks and 
the Royal Mint will then dispatch them direct to customers 


under phases x and 2. During phase 3, coins will be avail- - 


able direct from the banks, and in phase 4, coins will be 
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handed over local bank counters as an ordinary cash trans- 
action. 

Charges designed to meet the additional costs incurred 
by the Royal Mint in respect of special handling, packing 
and postage, will be made to customers up to October 
15th (end of phase 2). 

In the view of Mr Noel Moore, Secretary of the Board, it 
is fitting that the scheme should be launched during the 
Board’s ‘Year of the Retailer’ because carefully planned and 
executed training schemes by retailers and other cash- 
handlers will ensure a smooth change-over when decimal 
currency starts on February 15th, 1971. 


Guide to Decimalization 
N informative booklet on the change to decimal ac- 
counting has been prepared by Lamson Paragon; it will 
be of particular assistance to existing users of Lamson 
payroll systems. 

The guide is divided into four sections, the first of which 
gives general information on decimalization, including 
details of the new coinage, correct expression of amounts 
in decimal notation and advice on the use of conversion 
tables. Two sections are then devoted to the conversion of 
payroll records and the most advantageous time to convert 
to-decimal accounting, together with subsections covering 
stock printed stationery and specially printed stationery. 
The final section deals with miscellaneous matters, and 
and gives specimen illustrations of new decimal stationery. 

Copies of the guide are obtainable free from Lamson 
Paragon Ltd, Paragon Works, London Ex6. 


National Insurance Contributions 
in Decimals 


ATIONAL Insurance contributions payable from 

D-Day (February 15th, 1971) will be exact or near 
equivalents of the corresponding {sd contributions and 
expressed to two decimal places of a pound under regula- 
tions! published last week. A leaflet giving advice to em- 
ployers and insured persons will be available soon at local 
Social Security offices. 

National Insurance stamps at fp rates will be available 
at Post Offices from February 15th, 1971, and {sd stamps 
will be withdrawn from sale at close of business on February 
12th, 1971. Contributions must be paid at {sd rates until 
D-Day and at £p rates thereafter but {sd stamps may be 
used after February 15th, 1971, for periods after D-Day 
and £p stamps for periods prior to D-Day if necessary. 

However, from April 6th, 197o, to D-Day and for a 
certain period after D-Day, employees’ National Insurance _ 
deductions may be at the {sd or equivalent £p rates pro- 
vided the total contribution is paid at the prescribed {sd 
rate until D-Day and at the fp rate thereafter. Until 
February 28th, 1971, employers who pay contributions 
under the Direct Payment system may calculate their 
total National Insurance liabihty by using the {sd or £p 
rates or both for wages periods spanning D-Day, e.g., for 
the month of February 1971. 

New graduated contribution tables showing the existing 
percentage rates in decimal form will be issued to em- 
ployers next month. 





1°The Family Allowances, National Insurance, Industrial Injuries 
and Miscellaneous Provisions (Decimalisation of the Currency) ` 
Regulations 1970’ S.I. No. 1970/46, HMSO, price 6s 6d net. 
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Duplicating Microfilm Files 



















































ECORDS on the spot save endless 

time, effort and irritation. For this 
reason it is often preferable for a 
company with widely scattered depart- 
ments to provide each with its own 
set of files and retrieval equipment, 
than to have files fetched from another 
office, perhaps from another floor. 

Where records repeatedly have to be 
sent long distances, duplication of 
microfilm is an obvious economy. In 
the case of a large retail business, for 
example, with scattered UK and over- 
seas branches which send details of 
their transactions to a central account- 
ing computer, to put branch records on 
to microfilm and duplicate them for the 
computer would not only save space at 
the offices, but duplicates could be sent 
by post at a fraction of the cost of the 
same amount of data in the form of 
paper work. 

The Bell and Howell Printer/ _ 

Processor 404 for fast duplication of Operating the printer/processor 404 which provides quick dup! 
microfiche, or jacket microfilm, has due D um 

been in demand fiom such companies where several person. Measurements of. er are 16 in. high by 
departments all need access to the same files. Technically, 21 in. wide by 23 in. deep, and the weight is golbs; the 
the 404 is not a single unit but a pair, consisting of the comparative details of the essor are 21 in. by 14§ in. 
printer in which the diazo is exposed, and the processor іп · Бу 19 in. and weight 751 of the complete printer/ 
which it is developed The operation of copying the fiche processor is £1,750. 5 
or jacket on sheet diazo of the same size is easier than taking Bell and Howell Lt 'inchester Works, Chertsey Road, 
a copy on an ordinary two-step copier. ; - "Twickenham, Middlesex. — 

The cut diazo sheets (in sizes up to 8 in. X 5 in.), are Cp 
notched to indicate which way up they should be fed in, 
and this notch must come at the leading right-hand corner. 
Diazo and microfilm original are slipped into the printer 
together. Exposure time is set on a dial, but will rarely need В; 
adjustment since one standard exposure covers most re- 
quirements. Successive pairs of diazo and original can ђе LÀ 
fed in almost continuously on top of the first pair and it is omputing Services Ltd (ICSL) and 
possible to make 400 exposures an hour, which works out at. stomer services division. 
roughly seven a minute. | The company will provide a complete range of computing 

After exposure, the diazo is fed into the processor which services, including payroll, stock control, sales analysis, 
can develop two sheets simultaneously in its nine-  invoicing, general accounting and a comprehensive set of 
cycle. The result looks very like an ordinary mic ‘technical and scientific applications. It will have the benefit 
sheet and can be read on a viewer, or the images. of ICSL’s skills and experience in computing service work 
printed out to full original size on a reader/pri linked, through liaison officers, with the widespread network 
duplicate can also be put through the 404 again w arclays’ 3,300 branches. 
sheet of diazo to produce a second generation dup bject to the approval by Barclays’ stockholders of 

Microfilm is not bulky so there is a considerable iin changes in the Bank's memorandum of association, 
of space saving, even when the total equipmen which will be sought at the Bank's annual general meeting 
into account. The 404 machines are compact е il, i 


\pril, it is expected that the joint company will be in full 
share one desk-top and need only the standing r ration by June this year. 


wholly-owned bureau subsidiary, 
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Computer Sales Accounting for Decimalization 


ICSL, the computer services company with bureaux in і 
major cities, has introduced a new sales accounting system 
for use on its 1900 series computers. This provides for 
up-to-date sales ledger accounts, detailed management 
reports on credit control, prompt production of customers' 
statements and comprehensive ledger totals, together with 
a wide choice of sales analysis features designed to suit 
individual requirements. 

This system can be of value in solving some of the 
problems of decimalization as it accepts input information 
in either {sd or £p, or both. Statements produced before 
D-Day will show individual {sd amounts and the decimal 
equivalent for the balance carried forward, and the reverse 
way round after the change-over. Additional benefits can be 
obtained from the system such as age analysis of each 
customer’s overdue debt, reminder letters for overdue 
accounts, provision of comprehensive sales analysis for 
product groups, customers, representatives, etc., and gross 
profit margin analysis. ; 

A new booklet describing the ICSL sales accounting 
service is available from the Product Marketing Department, 
International Computing Services Ltd, Kidsgrove, Stoke- 
on-Trent, Staffs. 








Binders for Computer Print-out 


WITH the growth of computer usage comes the problem of 
housing print-outs, and to meet this need a comprehensive 
range of binders has been marketed by C. Cakebread Ltd. 
‘These binders are suitable for bulk storage of tabulations, 
the binding of current records, and for permanent binding. 

Standard-size mechanisms are held in stock to meet more 
frequent requirements, but systems have also been tailored 
to ensure that the benefits of standardization and inter- 
changeability are available to users with special require- 
ments. 

C. Cakebread Ltd, Baches Street, London Nr. 


From Paper to Magnetic Tape 


A TAPE converter which will read from punched paper tape 
and convert the data to seven- or nine-channel magnetic 
tape has been announced by Friden Ltd. This is the Model 
4201 which will be especially useful to the larger concerns 
with paper-tape producing machines such as the Flexo- 
writer and other automatic writing machines. 

The machine can record up to 70 reels of punched paper 
tape on to one reel of magnetic tape at a speed of 360 codes 
per second. It can accept 5, 7 or 8 channel BCD ог ISO 
coded paper tape and produce IBM compatible seven- 
track magnetic tape with all the necessary gaps and special 
marks. Also a wide variety of other codes can be converted 
by the simple wiring of a removable plugboard. 

Friden Ltd, Friden House, 101 Blackfriars Road, London 
SE1. 


Rapid Printing Calculator 


AN exceptionally fast machine which adds, subtracts and 
multiplies is the description by Burroughs Machines of one 
of the latest of their range, namely, the J7oo. It will handle 
gross pay calculations, percentage analysis, currency 
conversions and discount calculations. 

A number of de luxe features are incorporated in the 
machine, including a special multiplying capability, a 
keyboard designed for fast, accurate 'touch' operation, two- 
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Friden 4201 tape converter. 


colour ribbon to differentiate between debit and credit 
amounts, and one/two/three cipher keys for indexing single, 
double and triple ciphers in one operation. Non-adding 
numerals for invoice or reference numbers are dealt with 
and the machine is equipped with motorized keys for error 
correction, plus repeat and minus repeat amounts, totals 
and sub-totals. |. 

Scientifically arranged to ensure maximum visibility, 
accuracy and speed are ten multiplying keys shaped like 
finger tips located in two columns on the left-hand side of 
the keyboard; interlocks prevent two of these keys from 
being depressed simultaneously. 

The price of the J700 is £99 and deliveries can be made 
within six to eight weeks from date of order. 

Burroughs Machines Ltd, Heathrow | House, Bath Road, 
Cranford, Middlesex. 







The J700 printing calculator can be used for gross pay calculations, 
percentage. analysis, currency conversions and discount cal- 
culations. ` 








214 


Institute's Deputy President Hits at 





‘Chaotic’ Tax Laws 


RC. CROXTON-SMITH, M.A., 

LL.B., J-P., F.C.A., Deputy Presi- 
dent of The Institute of Chartered Ac- 
countants in England and Wales, hit 
out at the chaos of the country’s tax 
laws when he spoke at the annual 
dinner of the Southern Society of 
Chartered Accountants at Bourne- 
mouth last Friday. 

He told about 200 members and 
guests that the tax laws were in such 
a state of ‘utter chaos and confusion’ 
that it made life ‘well-nigh intolerable’ 
for members of the profession con- 
cerned with their day-to-day applica- 
tion, as well as for the Inland Revenue. 

Recent comments by the Ombuds- 
man had shown that the taxpayer, too, 
was beginning to suffer real hardship 
from this confusion. A break of a year 
or two without any more fundamental 
changes was urgently needed while 
some competent body was given the 
task of re-thinking the whole tax 
structure, including the parts which 
direct and indirect taxation should 
play in the future. 


and Mr Oscar Murton, О.В.Е., T.D. J.P. 


Court; Mr C. Croxton-Smith, M.A., LL.B., J. 


The disincentive effect of the 
present burden of direct taxation was 
too serious ta be allowed to continue, 
Mr Croxton-Smith declared. Two 
Bills had been published to come into 
effect on April 6th, but he wondered if 
these did more than consolidate the 
confusion which existed. 


One skill or not? 


Turning to the more domestic sub- 


ject of proposals for integration on 


which members of the leading account- 
ancy bodies would be voting later this 
year, he said for him there was one 
broad question of principle behind it 


all. Was accountancy - whether 
carried on in practice, in industry, 
nationalized industry and Govern- 


ment (national or local) - basically one 
skill or not? 


Mr Croxton-Smith said he had 


always held the view that they were 
one profession with many branches. If 
this was right there ought to be much 
to be gained from having one central 
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control over training, over dealin 
with and representations to Govern. 
ment, the Civil Service, other profe 
sions and bodies like the Confeder: 
tion of British. Industry, stock ex- 
changes and banks. 

Whatever the outcome of the integ- 
ration proposals, their own institute 
was proposing to raise the educational | 
standard for entry to that required by i 
universities. They were now taking | 
steps to bring training methods into | 
line with modern thinking and had ^. 
introduced post-qualification ехаті- 
nations for those seeking to specialize. © 

Universities and colleges of tech- 
nology and commerce had to play a 
bigger part in professional training, 
he said. Accountants, whether in 
practice or industry, could give prac- 
tical experience, but those bodies were 
equipped to teach. 

Mr Croxton-Smith said more of the 
profession's qualified young men and 
women should be encouraged to take 
up teaching and lecturing as a career 
and also to write good text-books, for 
the profession was woefully short both 
of good teachers and of good study 
matter. 


Tax policy 
Mr Croxton-Smith was replying to 

a toast to the Institute proposed by 
Mr Oscar Murton, M.P. for Poole, 
who after describing a recent visit to 
Hong-Kong and Australia, spoke on 
the Conservative Party's proposed 
policy on taxation. He listed a number 

of changes planned by the Party. 
These included a reduction in the 
rates of direct taxation on income; 
improving the tax position of the 
married woman at work; and reform- 
ing the capital gains tax and corpora- | 
tion tax. They had also undertaken. © 
to abolish selective employment tax. 
and to move away from a tax on earn- 
ings to a tax on consumption. 

The toast to the guests was proposed 
by Mr Jeffery English, F.c.a., President 
of the Southern Society, and Mr Harry. 
Ellis, a solicitor of the Supreme Court, 
responded. 
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MANCHESTER STUDENTS’ 
ACTIVITIES 


ExecuTorsuip law and accounts is not 
a subject which every student finds 
easy to grasp, and for that reason and 
because Mr J. N. R. Taylor, A.C.A., 
knows the subject so well, members 
are advised to attend the lecture meet- 
ing at 46 Fountain Street on February 
12th, at 4 p.m., when they can hear 
Mr Taylor talk about ‘Advancement 
and hotchpot' As the statutory re- 
quirements o: lished accounts con- 
cern all students, these will be dis- 





roth, at 4.30 p.m. 


cussed the following week on February | 


Mr J. McLoughlin, t.m., will be - 


speaking on ‘Elements of English Law’ 
on February 26th, at 5.30 p.m. This 
should be of particular interest to 
Intermediate students, especially those 


who will be sitting for the next exami- 


nation. 

Details will be announced in due 
course of the annual dinner to be held 
at the Midland Hotel on March sth, 
and also of the Mock. AGM that will 
take place a fortnight afterwards. 


OH TO BE IN ENGLAND! 


COMMENTING on his reactions to life 
in England in the January Newsletter 
of the Manchester Chartered Account- 
ants Students’ Society, a student 
member who came to the United 
Kingdom from Uruguay in. 1968 
makes the following amusing observa- 
tions: 

‘Before I arrived, I was very con- 
scious of the British image, and I 
expected to find old chappies who did 
nothing but talk about cricket and 
sip their four o'clock cup of tea. 
Instead, I find my colleagues are the 
opposite — they talk about girls and 
drink excellent draught beer. So I 
decided to stay and I am already well 
on my way to becoming a chartered 
accountant. 

"I have not experienced any language 
difficulties, except the Lancashire 


Student 


Roundabout- 





dialect. People keep calling me ‘dear’ 
and ‘love’ which could easily be taken 
the wrong way. 

‘I do not have any complaints about 
England except that my principal 
still refuses to let me have my siesta, 
although perhaps one consolation is 
that I can smoke British cigarettes 
whilst nobody wants mine!’ 


THEORY AND PRACTICE 
FOR READING STUDENTS 


_ STUDENTS will find themselves drafting 
their own computer programs during a 
. visit which has been arranged to IBM, 


Wigmore Street, London Wr, on 
February 11th and 12th, by the 


Reading Branch of The Chartered 
Accountant Students’ Society of Lon- 
don. A series of lectures will also be 
given on the practical applications of 






Sir Harold Gillett, Bart, M.C., F.C.A 
Students’ Society of London, open: 


Vice-President of The Chartered Accountant 
e Specialist two-day course on ‘Mechanized 


15. 


computers. Full details of the arrange- 
ments can be obtained from Charles . 
Balding at Henley 2565. 

The annual general meeting of the 
Branch will take place at the Training 
Room, Courage (Central) Ltd, 12 
Castle Street, at 8.15 p.m. on February 
26th, and this will be preceded by a 
talk on ‘Redemption of debentures and 
preference shares’ by Mr P. J. O. 
Dowling, a.c.a., which will begin at 
6.30 p.m. At the same venue on 
March oth, Mr E. A. R. Shaw 
will speak on ‘Gifts inter vivos’, 

A two-day course for Part 1 can- 
didates on executorship law and 
accounts and taxation has been ar- 
ranged for March 17th and 18th, but 
as yet the venue has not been an- 
nounced. Further details can, however, 
be obtained from the lecture secretary, 
A. J. Franklin at Reading 55036. 


MECHANIZED ACCOUNTING 
COURSE 


ANOTHER specialist two-day course, 
this time on the subject of 'Mechanized 
accounting: automated data process- 
ing’, was held last Thursday and 
Friday for members of the London 
Chartered Accountant Students’ 
Society... 

Opening the course, Sir Harold 
Gillett, Bart, M.C, РСА a Vice- 








accounting: automated data processing" held last Thursday. On Sir Harold's left is 
Mr D. F. Bailey, B.A., of the Consultant Services Department, N.C.R., and, standing, 
Mr B. E. Floyd, Head of the Accounting Machines Section, N.C.R. On Sir Harold's right 


is Mr Derek du Pré, Secretary of the Society. 
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President of the Society, welcomed 
members and said that the purpose of 
the course, which had been organized 
by the National Cash Register Co Ltd, 
was to examine the role of accounting 


machines – mechanical and electronic = . уе 


in the computer age. 
There were two speakers, Mr D. F. 


Bailey, B.A., of the Consultant Services | 
Department of NCR, and Mr B. E. 


TANT 











the Accounting 
| of NCR. 

dience were aware, 
xperience, of the 
| “machines, but the 
fecinclization has widened 
electronic machines 
explained that many 
hines follow the tradi- 
tional lines of mechanized accounting 







but others will require a radical re 
examination of existing accountin 
systems. 

A vote of thanks was proposed by 
Mr A. T. Percival, B&Sc(ECON.), . 
F.C.A., a partner in Blackburna, Robson, |. 
Coates & Co, who expressed the ·. 
appreciation of members of the com- 
prehensive and most useful discus- 
sions throughout the course. 








Notes 
and 
Notices 


PROFESSIONAL NOTICES 


CHALMERS, Impey & Co, Chartered 
Accountants, of Warrington, announce 
that Mr D. B. VOISEY, F.C.A., retired 
from the firm as from December 31st, 
1969, and that Mr C. J. THomson, 
А.С.А., has been admitted to partner- 
ship as from January Ist, 1970. 


'TANsuLEY WITT, JAMES, DANGERFIELD 
announce the formation of a new 
partnership in the name of ALEXANDER 
Grant, Tansey Wirt, which will 
operate principally from offices at 28 
Ely Place, London ЕСт; 12 Malone 
Road, Belfast 9; Lloyds Bank 
Chambers, 75 Edmund Street, Bir- 
mingham 3; 105 St Vincent Street, 
Glasgow C2; 3 Castlegate, Grantham, 
and 17 Harrington Street, Liverpool 2. 
The partners are Messrs F. SEWELL 
Bray, F.c.a,, F. McD. HALL, F.C.A,, 


E. G. Barratt, ACA, N. A. 
CHALMERS, A.C.A., J. С. COPELAND, 
AGA, C. J. GEE, aca, J. С. 


HINDMARCH, A.C.A, W. A. Lowe, 
F.C.4., J. McCnzaTH, C.a., W. H. РЕ Е. 
SMYTH, F.C.A. 


TANSLEY WITT, JAMES, DANGERFIELD 
and Granams, Rinrout & Co an- 
nounce the formation of a joint 


partnership which will practise from... 


105 St Vincent Street, Glasgow Ca, 


under the style of Tanstey Wirt, С 


James, DANGERFIELD. The partners 
will be Messrs James MCCREATH, C.A., 
GroRGE  HADDOW, B.COM., C.A., 
Tan W. SHANKLAND, M.C., C.A., ТАІМ C. 
(С001р, с.А., WILLIAM R. WALLS, C.A., 
Ковект W. Hunter, c.a. (all from 
Glasgow), and R. B. Т. CASTLE, 
О.В.Е., Е.С.А., Е. Мер. HALL, Е.С.А., 
Т. С. HARDING; M.A., F.c.A., Н. E. M. 
BARNES, БЕСА, .N. A. CHALMERS, 
A.C.A., E. С. BARRATT, A.C.A. (all from 
London). GRAHAMS, RINTOUL & Co 
continue to practise unchanged. 


Payne & Co, Chartered Account- 
ants, of Barclays Bank Chambers, 
South Road, Smethwick, Warley, 
Worcestershire, announce that Mr 
S. A. ALLEN, A.C.A., was admitted as 
a partner on February tst, 1970. 


APPOINTMENTS 


Mr G. L. Bradbury, M.A., A.C.A., 
has been appointed secretary and 
controllerof Calon Industries (Britain) 
Ltd. 



























an executive director of W. P. 
Butterfield and Mr \ates is financial 
director and secretary of G. A. 
Harvey. 


Mr M. A. Anderson, B.SC.(ECON.), 
A.C.A, has been appointed financial 
director of the Tillotson Group of 
printing, packaging, and publishing 
companies. 

Mr W. Keith Moore, F.C.A., has been 
appointed a director of Kode Inter- 
national Ltd and managing director of 
Kode Ltd. 


Mr Alistair J. Mitchell, c.a., has 
been appointed chief accountant of 
Electric Power Storage Ltd (a member 
of the Chloride group). 

Mr R. D. Waring, F.c.a., has been 
appointed a director of Derby Trust 
Ltd and Mr C. C. Knight, a.c.a., has 
been appointed deputy secretary...) 





HON. DEGREE FOR PRESIDENT p 


OF SCOTTISH INSTITUTE. 


Sir William Slimmings, C.B.E., GAS. | 


President of The Institute of ‘Chars — 8 
tered Accountants of Scotland, has 


been awarded the Honorary Degree. E 


of Doctor of Letters (D.Litt.) о 
Heriot-Watt University, Edinburgh. 
Sir William has accepted the invita- —— 
tion of the Senate to have the. degree | 
conferred upon him at the Habe 5 
Congregation in July. ; 








NATIONAL PORTS AUTHORITY · 
F. Clive de Paula on Working Party 
Mr F.: Clive de Paula, T.D., FCA., 
F.C.W.A., J.DIP.M.A., senior executive 
partner of the management consult- 
ancy firm of Robson, Morrow & Со, ` 
has been appointed by the Minister 
of Transport to be the first ‘outside’ 
member of the working party on the 
National Ports Authority. Mr de 
Paula, who will advise on financial 


is -aspects, has just returned to Robson, 
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Morrow, after two-and-a-half years 
with the DEA, latterly as co-ordinator 


of industrial advisers. The National . 


Ports Authority will be the body which 
will take over the ownership of the 
major ports in the country if the Ports 
Bill becomes law. 


CHARTERED ACCOUNTANTS 
CELEBRATE CENTENARY 


Singleton, Fabian, Derbyshire & Co, 
Chartered Accountants, this year cele- 
brate their centenary, and to mark the 
occasion the partners gave a lunch for 
the London staff on Friday of last 
week. 

The practice was started in Holborn 
by Mr Singleton in 1870 — ten years 
before the incorporation of The 
Institute of Chartered Accountants in 
England and Wales — and few other 
firms of City accountants have been 
in existence for so long. 

In 1969, Singleton Fabian amal- 
gamated with Derbyshire & Co and 
with Needham & Co - two old- 
established firms with offices in Not- 
tingham and Manchester. There are 
also associated firms in Glasgow and 
Birmingham. 

Mr D. H. Boothman, Е.С.А., а 
partner based in Manchester, is a 
member of the Council of the Institute. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
AND WALES ' 


Technical Advisory Committee 


The 163rd meeting of the committee 
was held on Thursday, January 29th, 
at The Painters’ Hall, Little Trinity 
Lane, London EC4. Those present 
were: 


Mr E. R. Nicholson (in the Chair). Messrs 
R. B. Arrowsmith, G. Bar, K. G. Bishop, 
R. P. Brown, B. H. Buckley, J. Burgoyne, 
D. C. Burling, P. J. Cavanna, P. G. 
Craven, T.D, N. J. Edwards, N. С. 
Elliott, R. Firth, С. R. P. Goodwin, J. H. 
Hewitt, Halmer Hudson,- A. P. Hughes, 
H. B. Huntington- -Whiteley, F. R. Loader, 
G. Maeer, K. Mashford, D. Napper, D. R. 
Newman, R. D. Pearce, P. Scarfe, H. G. 
Sergeant, M. Sheppard, F. A. Sherring, 
K. A. Sherwood, D. H. Slade, N. Smith, 
K. R. Stanley, T. P. Thomas, R. P. Tovey, 
G. H. Vieler, G. S. Warburg, R. F. 
Watkins, E. Watts, and J. A. P. Whinney, 
with Mr G. A. Slator, Secretary to the 
Committee. Mr D. C. Hobson attended by 
invitation. 


Matters considered 
Consideration. was given to reports 
and memoranda on: 


‘Financial and accounting responsi- 
bilities of directors’ 


THE 


ACCOUNTANT 


‘Problems of the small audit’ 

*Mechanization of incomplete record 
work’ (published by Sheffield 
District Society). 


Future meetings 


It was noted that meetings of the 
Committee had been provisionally 
arranged for Thursday, April 2nd, 
Thursday, May 28th, Thursday, July 
16th. 


WORK MEASUREMENT IN THE 
OFFICE 

The Glasgow and West of Scotland 
Branch of the Institute of Office 
Management are holding a one-day 
seminar on Wednesday, February 
irth, at the Grosvenor Restaurant, 
Gordon Street, Glasgow. Principal 
speakers will be Mr J. M. Watts and 
Mr G. Lilly of the Management 
Services Division of ICI Ltd. 

Applications for tickets may be 
made to the conference secretary, Mr 
E. A. Cockburn, John Mitchell for 
Oils Ltd, Hawkhead Road, Paisley. 


INSOLVENCY 


Four seminars on 'Insolvency and the 
law' wil be held on consecutive 
Tuesdays from February 10th-March 
3rd, at the City of London College, 
each session starting at 5.30 p.m. The 
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course will be conducted by Mr James 
H. Thomson, M.A., LL.B.(CANTAB.), and 
participants will have the opportunity 
of studying the latest developments: in 
the law and practice relating to in- 
solvencies of companies and indivi- 
duals. At each seminar there will be an 
informal discussion of problems led by 
a senior member of the college law 
tutorial staff. 

Full details of the course can be 
obtained from the Secretary, City of 
London College, Moorgate, London 
EC2. 


CANADIAN TAX REFORM 


International Fiscal Association 
Meeting 

The Canadian Government's pro- 
posals for tax reform will be the subject 
of a talk by Mr H. H. Stikeman, Q.C., 
of Montreal, to the British Branch of 
the International Fiscal Association on 
Thursday next, February 12th, at 
6 p.m., in the Conference Hall of 
the Rio Tinto-Zinc Corporation, en- 
trance at 10-11 Babmaes Street (off 
Jermyn Street), London SWr. 

A limited number of non-members 
of the IFA can be accommodated 
and application for tickets should be 
made to the secretary of the IFA 
British Branch, Mr D. N. C. Gray, 
6 St James’s Square, London SW: 
(Telephone 930 2399). 


LONDON ACCOUNTANTS' FOOTBALL LEAGUE 


Results of matches played on February 1st by teams in the London Accountants’ 


Football League were as follows: 


LzAGUE Cup THIRD ROUND 


Tor Beta 2 ВС. 
(Thornton Baker) (Baker Sutton) ` 


Division Two 


Albafisc 1 Crest 

(Allan Baldry) (Deloittes) 

S-Gees I emco 

(Sproull Goddard) (Temple, Gothard) 


LEAGUE 'l'ABLES UP TO AND INCLUDING FEBRUARY IST 


Division One 

Hanover (Derbyshire) 

Crest (Deloittes) we : 
Lennap (Pannell Fitzpatrick) 
B.S.C. (Baker Sutton) А 
Shipley (Shipley Blackburn) 
Heretics (Hereward Scott) 
Cannon (Charles Comins) 
Tansley (Tansley Witt) 

Pridie (Pridie Brewster) 


Division Two 

F.C, Alpha (Arthur Andersen) 
Halletts (Hallett, Laughlin) .. 
Wandabarr (Andrew Barr) .. 
Huallenac (Hughes & Allen) 
Crest (Deloittes) $5 vs 
Temco (Temple, Gothard) 
Cohorts (Crane Houghton) 
Tor Beta (Thornton Baker) .. 
S-Gees (Sproull Goddard) 
Albafisc (Allan Baldry) 


P. W. D. L. F. А. Pts 
5 4 I1 о 24 5 9 
5 4 I o 25 7 9 
5 3 1 I 15 8 7 
4 3 o I 18 8 6 
5 2 I 2 13 ІІ 5 
7 2 o 5 10 19 4 
6 2 o 4 10 28 4 
5 I X 3 6 20 3 
6 o I 5- 8 23 I 

P. W. D. L. F. 4. Pts 
7 7 о о 42 16 14 
6 5 o o 13 3 12 
6 4° 0 2 2I 6 8 
6 3 o 3 32 IS 6 
5 3 o 2 14 16 6 
7 з о 4 28 35 6 
5 2 1 2 20 9 5 
8 2 1 5 22 28 5 
7 o o 7 9 43 o 
5 o o 5 3 31 о 


у 
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The Institute of Municipal Treasurers 
and Accountants 


Results of Examinations held in November 1969 


Places and prizes have been awarded on the combined results of May 1969 and November 1969 
examinations. The places and prizes in the Final examination have been awarded on the combined 
results of both parts where the concluding part has been passed in either May 1969-or November 


1969. 


First Place and Prize and the Arthur Collins Memorial Gold Medal 
~ Riding, John, District Audit Department, Ministry of Housing and Local Government 
(Passed Part 1 in November 1969 and Part 2 at a previous examination) 


Second Place and Prize (incorporating the H. R. Ralph Prize). 
© Webber, Brian John, M.A., F.C.A., Chichester 
(Passed Parts 1 and 2 in May 1969) 


Third Place and Prize (incorporating ‘the John Elliot Memorial Prize) 
O'Callaghan, Peter Paul, Borough T'reasurer’s Department, Kingston upon Thames 
(Passed Part 1 in May 1969 and Part 2 at a previous examination) 


Fourth Place and Prize (incorporating the G. A. Johnston (Dundee) Prize) 


Beeson, Glyn 


Anthony, Borough Treasurer’s Department, Nuneaton 


` (Passed Part 1 in May 1969 and Part 2 at a previous examination) 


Fifth Place and Prize Gacarboratins the Allison Davies Prize) 
Spencer, David Thomas, District Audit Department, Ministry of Housing and Local 
Government 
(Passed Part 1 in Noveniber 1969 and Part 2 at a previous examination) 


Awarded the ‘Hospital Service’ prize of ten guineas for the highest marks of 
candidates from The Hospital Service 
Booles, John, Deputy Treasurer, St Helens and District HMC 
(Passed Part 1 in May 1969 and Part 2 at a previous examination) 


FINAL PART 1 EXAMINATION 


The following candidates have completed the 
Final examination: 


Allen, M. J., Dearne UDC 


Bahal, J. K., Kitwe (Zambia) 

Bambrough, J., Peterlee Development Cor- 
poration 

Barlow, K., Nottinghamshire CC 

Barnett, D. J., Lincoln 

Beha, 7, W., Greater London Council j 

Bennett, L., Lancashire CC 

Benyon, J. W. P., Salop CC 

Blackwood, G., Halifax у 

Brewin, Е. E., Barrow upon Soar RDC 

Brown, A. F., Haltemprice UDC 

Brown, K. R., Ministry of Housing and Local 
Government (Maidstone) 

Burgess, P., Margate 

Burns, I. M., Leeds 

Bushell, D. J., Hackney 

Butler, T. R., Bournemouth 

Button, D., Brighouse 


Camsell, R., Bradford 
Clark, D., Derby 


Clarke, J., Lincs (Holland) CC 

Clayton, M. R., Haringey 

Collier, V. J., Hamrmersmith 

Collier, W., Nottinghamshire CC 

Collins, T. J., Bexley 

Colton, A.,R., Devon CC 

Constantine, D. B., Woking UDC 

Coombes, P. W. , Ministry of Housing and Local 
Government (Southampton) 

Corden, I. A., Flintshire CC 

Crawcour, D. B., Durham CC 

Cross, A. G., Hounslow 

Currie, С.Е. P., Lusaka (Zambia) 

Curwen, D., Lancashire CC 


Darling, P., Worcester 

Davey, N. C., Hammersmith 

Davies, J., Llwchwr UDC 

Dignon, J., Ministry of Housing and Local 
Government (Swansea) 

Drury, J. C., Huddersfield 

Duck, A. L., Tower Hamlets 


Eade, R. C., Margate 
Evans, R. F., Mersey and Weaver River 
Authority 


Farrar, D. J., Stockport 
Fellows,-R. W., Watford 
Fenton, P., Stalybridge 

Field, D. A., Wolverton UDC 
Fowles, A. R., Basingstoke 
Freeland, M., Southwark 


Gadd, B. A. J., Bury.St Edmunds 
Garbett, R. W. J., Hampshire CC 
Gaught, B. J., Suffolk (West) CC 

Gibson, J. B., Durham CC 

Gill, K. A., Rochdale 

Gill, P., Salford 

Goble, J. E., Sussex (West) CC, 


Gregory, J. A., Southport 
Griffiths, W., South West Wales River 
Authority 


Hackett, P., Walsall 

Hall, C. E., Ministry of Housing and Local 
Government (Cardiff) 

Hanlon, H., Warminster UDC 

Harrison, M.E. , Ministry of Housing and Local 
Government (Boston) 

Hemsley, E. A., Blaby RDC 

Hendin, E. A. i Potters Bar UDC 

Hicks, B. R., Witney UDC 


Holloman D. C., Cardiff 
Holroyd, R. M., York 
Hopkins, C C. W., Havering 


Howson, D., West Bromwich 
Hoyle, R , Lancashire сс 
Hughes, F., Felling UDC 


. Hyde, R., Sheffield 1 


Johnson, J. M., Stockport : 
Johnston, P., Southampton 5 
Jones, А. К., Swansea 


_Jones, 8. J., Slough 


Kitson, R. F., Ministry of Housing and Local 
Government (Chelmsford) 


Lacy, D. L., Waltham Forest 
Leahy, P., Bedworth UDC 
Lewin, M., Corby UDC 

Lloyd, G. H., Southport 

Lucas, T. A., Northumberland cc 
Luckhurst, D. A., Margate 


Mackenzie, N. A., Greenock 

McDonough, G. R., Nottinghamshire CC 

McLintock, J. H., Ros linen RDC : 

Maitland, M. W., ; Fylde Water Board 

Marsay, jJ Keighley x 

Marsland, c. B., Manchester 

Mendes Da Costa, R. A., Ministry of Housing 
and Local Government (Seconded Zambia) 

Messer, K. E., Lambeth 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 
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‘Mullins, M., Rotherham 


New, D. J. C., Hampshire CC 
Newton, D. G., Macclesfield 
Nock, D. J., Norwich 


Openshaw, A. R., Chorley 
Osborne, K. L., East Midlands Gas Board 
Outen, E. A., Tees-side 


Palmer, I. Newport (Mon) 
Peake, W., Tl e UDC 
Pendell, R. J., Middle Thames Water Board 


Reeder, H., Bradford 

Richardson, G., Ministry of Housing and Local 
Government (Newcastle) 

Riding, J., Ministry of Housing and Local 
Government (Bradford) 

Ring, E. R., Merton 

Roberts, 7. D., Eryri Water Board 

Rogers, ] ТА, Mansfield, 

Rudd, T. A., Brent 


Saddington, J. E., Margate 

Sage, G. C., North Meee hire RDC 

Sanderson, W., Durham CC 

Santry, P. J., Saffron Walden RDC 

Saunders, R. S., University College, London 

Schofield, A, ' Mersey and Weaver River 
Authority 

Sexton, R. N., Havering 

Shearing, B. T5 Norwich 

Simpson, A., Chester 

Simpson, W. G., Lewisham 

Singleton, S. G., Leeds 

Slater, J. L., Keighley 

Smith, A. R., Kent CC 

Smith, C. O., Merton 

Smith, D. C., Ministry of Housing and Local 
Government (Sheffield 

Soloman, E., Anglesey CC 

Spencer, D. T. , Ministry of Housing ond Local 
Government (Liverpool) 

Squibb, J. P., Ashford UDC 

Staddon, P. N., Sidmouth UDC 


Stares, T. C., Berkshire CC 
Sutherland, G. B., Bucks Water Board 
Talbot, а 'T., Ndola (Zambia) 
Tate, D., Chester 

Taylor, D 5 S., Newport (Mon) 
Thomas, R. H., Dudley 

Toole, R. W., Scarborough 


Tootell, J. S., Bolton 


Underwood, P., Glamorgan CC 
Unwin, H ., Salf ford 


Vallender, R. M., Ministry of Housing and 
Local Government (Aylesbury) 

Van Der Does. D. R. L., Birmingham 

Vaughan, M. A., Chesterfield 


Walker, M. K., Sheffield 

Walton, D. 5., North Eastern Electricity Board 

wind N., Whickham UDC 

Ward, T , Ealing 

Watson, J. F., Durham CC 

Welch, D. J. W., Somerset CC 

Weston, В. G., Stroud RDC 

Wheway, C. R., Sheffield 

Whiteley, D. A., Morley 

Wilkinson, M. K., Kirkby UDC 

Will, A. J., Ministry of Housing and Local 
Government (Leeds) 

Wilson, J., Ministry of Housing and Local 
Government (Middlesbrough) 

Wiseman, M. J., Suffolk (West) CC 


Wood, B. A., Market Harborough RDC 


FOR C.A. 


“Duck, С. V. 


THE 


ACCOUNTANT 


The following candidates have passed Part г 
of the Final examination only: 


Alexander, M. G., Durham CC 


Aston, B. À., Dawley UDC 

Attree, H. G., Hove 

Baker, W. M. (Mrs), Norfolk CC 

Barker, J. M. (Miss), Bromley 

Bell, B., Ministry of Housing and Local 
Government (Maidstone) 

Blake, V. H., Greater London Council 

Brooke, P. J., Greater London Council 

Brown, P. M., Durham CC 

Browning, R. J., Ampthill RDC 

Buck, B. J., North Walsham UDC 

Buckley, N. R., Camden 

Byard, A. R., Monmouthshire CC 


Carter, J. D. P., Ministry of Housing and 
Local Government (Harrow) 

Chawla, B. M., Thames Conservancy 

Childs, R. M., Redbridge 

Comery, R. M., Nottingham No. 1 HMC 


Deakin, B., Whitstable UDC 
Dell, K. 7 Ipswich 

Dixon, K. T., Suffolk (West) CC 
Doubledes,, A. R., Westminster 
., City of London 


Essex-Crosby, G. E., Barking 


Fidler, D., Ministry of Housing and Local 
Government (Harrow-on-the-Hill) 
Foster, D. L., Cowbridge RDC 


Garside, J. M. (Miss), East Midlands Gas 
Board 


` Golding, J. F. W., Greater London Council 


Goodman, A. H., Greater London Council 
Goodman, D. G., Barnet 
Greaves, C. M., Somerset CC 


Haddon, T. (Mrs), Norwich 
Heywood, H. J. S., Wandsworth 
House, B. T., Camden 


Jenkins, S., Monmouthshire CC 
Jones, T. J., Mountain Ash UDC 
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Egerton College (Kenya) 
Southern Gas Board 


Kemei, W. K., 
Knight, D. J., 


Lambert, D. B., Ministry of Housing and Local 
Government (Plymouth) 

Lewis, J. P. A., Greater London Council 

Lilburn, A. I., Dundee 

Lord, R., Colwyn Bay 

Lounds, D. J., Greenwich 

Lucas, B. S., Chester 

Luscombe, R. D., Torbay 


Masson, S. K., Local Government Service 
Commission (Tanzania) 

Masters, R. G., Brent 

Moore, M. н, North West Leicestershire 
Water Board 

Morris, A. R., Berkshire CC 

Murray, K. M. (Mrs), Camden 


Paisey, А. J., Rochester 
Parsons, A. J., Newport (Mon) 
Paske, I. D., Stourbridge 
Patston, D., Waltham Forest 
nd R. R., gs 

Peck, T. J., Derb 

Perry, P.; , Sutton Coldfield 
Preston, M. L., Swansea 


Reekie, K., Fife CC 
Reeve, D. C., Islington 
Rhodes, J. A., Bradford 
Roche, J. J., Islington 


Scott, A. C., South Manchester HMC 
Scruton, I. C., Leicestershire CC 
Shepherd, D. W., Portsmouth 

Smith, D: J., Thames Conservancy 
Smith, M D., Redbridge 

Зр А, É., Essex CC 

Strong, D. F., Huyton-with-Roby UDC 
Summers, R. D., Bromley 


'Thomas, D. A., Glamorgan CC 


West, R. M., Northumberland CC 
Wheeler, C. W., Redbridge 

White, M. J., Bristol 

Williams, A. P., Colchester 
Williams, J. B. W., Aberdare UDC 
Woodrow P. F., Enfield 


FINAL PART 2 EXAMINATIONS 


'The following candidates have completed the 
Final examination: 


Avon, R. J., Lusaka (Zambia) 


Bonser, E. L., Burton-on-Trent 
Briggs, R. S., Redditch Development Cor- 


poration 
Bullen, E. W. H., Newbury 
Chamberlain, A. F., Portsmouth 
Clarke, M., Christchurch 
Cross, C. J., Lambeth 
Davies, J. E., Llanrwst UDC 
George, E. J., Glamorgan CC 


Hunt, B. J., Essex CC 


James, L. M., Glamorgan CC 


Lamb, D. N., Malling RDC 
Lodge, J. C., Warwickshire CC 


Maxted, P. G., Hertfordshire CC 
Monteagudo, F. S., Management Board of 
Sebokeng (South Africa) 


O'Sullivan, K., Penybont RDC 


Owen, J. R., Bangor 


Porter, R., Salford 
Potts, R. B., Saltburn and Maske UDC 


Rees, V., Gloucestershire CC 
Riding, À., New Forest RDC 


Stepney, M. J., Eastbourne 
Williamson, D. J., Oldham 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175,000 passes, it assures your success in all the 


principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer _ 


EXAM 


PASSES 


Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE. 


DEPT. АНЗ, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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The following candidates have passed Part 2 
of the Final examination only: 


Abraham, J., Swansea 
Aldred, T., Nuneaton 
Armstrong, G. R., Northumberland CC 


Baker, A. W., Birmingham 

Baker, D. W., Kitwe (Zambia) 

Baker, J. C., Durham CC 

Barge, P. (Mrs), Brentwood UDC 

Baxter, M. K., Chester 

Beeken, D. V., Aireborough UDC ` 

Bendall, F. J. G., Ministry of Housing and 
Local сезга, (Cardiff) 

Beswarick, J. G., South of England Building 
Society 

Bidgood.. H. J., Staffordshire CC 

Blanshard, K. RR, West Bromwich 

Blaydes, D., Eccles 

Blenkiron, N., Yorks (West Riding) CC 

Bowers, W. Č., Tower Hamlets 

Bramley, R. Т2 Knottingley UDC 

Breakwell, A., Basford RDC 

Bryan, G., Aldridge-Brownhills UDC 

Buckley, D., St Helens ' 


Cardy, D., Lancaster 

Chadwick, M. (Mrs), Castleford 

Chalwe, E., Lusaka (Zambia) 

Chaytor, К, Durham CC 

Claydon, P. А. Ministry of Housing and Local 
Government (Maidstone) 

Clynick, K., Burton upon Trent 

Cocking, G.B ., Sheffield 

Collins, G. J., " Runcorn Development Cor- 
poratiori 

Cooke, R. d Sussex (West) CC 

Cracroft, V. 7, Worcestershire CC 

Crosby, S. м; Sale 

Cumberland, R. A., Radnorshire cc. 

Curtis, D. D., Beeston and Stapleford UDC 

Cutler, D. L., Harrow 


Davies, H., Carmarthenshire CC 

Davies, J. T., Burnley 

Day, P. R., Ministry of Housing and Local 
Government (Dorchester) 


Day, W. S., Easington RDC 

Dixon, B. L., Waltham Forest 
Bor БЕ ., Kensington and Chelsea 
Doig, I. ‘x Stirling CC 

Driver, J. rs), Sutton 


Dudley, K;, M twe Zambia) 


Edmunda, G. D. E., Pontypool UDC 
Eley, B. ms Eastbourne 

Elliot, J. D., Lanarkshire CC 

Evans, B. C., Lusaka (Zambia) 


Fernandez, D. H., Southend-on-Sea 

Findlay, I. R. (Miss), Lanarkshire CC 

Fisher, R. A., Ministry of Housing and Local 
Government (Norwich) 

Foot, E. J., Christchurch 

Forrester, L. W., Kingston upon Hull 


THE 


ACCOUNTANT 


Garbutt, С; M., Lusaka (Zambia) 
Gee, R. E. R., Poole 

Giles, T. J., Eastleigh 
Grainger, C. E., Chigwell UDC 
Gregory, K., Durham CC 
Gulwell, C. E., Glamorgan CC 
Guy, P., Wrexham 


Haggett, C., Port Talbot 

Hale, J., Ministry of Housing and Local 
Government (Birkenhead) 

Hale, J. G., Gloucestershire CC 

Hare, R. A., Kettering 

Hargreaves, A, E., Exmouth UDC 

Hefford, T. R., Corby Development Corpora- 
tion 

Hickman, L. E. G., Worthing 

Higham, M. J., Ministry of Housing and Local 
Government (Bolton) 

Hill, A., Wigan 

Hitchcox, A A. E., Plymouth 

Hodgson, P. H., Workington 

Hollies, J., Corby UDC 

Howard, H., Stockport 

Howard, P. L., Surrey CC 

Howarth, F., Rochdale 

Howarth, P., Torbay 

Humphrey, M. L., Leicestershire CC 


Imeson, S., Yorks (West Riding) CC 
Isted, W. D., Chertsey UDC 


Jackson, N. H., Oswestry RDC 
Jervis, E., Highworth RDC 
Jones, D. M., Merthyr Tydfil 


Kay, J. R. S., Flintshire CC 


Lee, G. R., Greenock 
Lockett, R., Southwark 
Logan, V. B., Suffolk (East) CC 


McAndrew, J. J., Ossett 

McCall, I., Rochdale 

McCal L К. R., Barnard Castle RDC 
McCullagh, J. E., Havering 

Magill, M., Cheshire CC 

G. T. I., Bromley 


Mason, H. C., Reading 


Merry, A., Leicester 
Miller, M.M. (Mrs), Hazel Grove and Bramhall 


UDC 
Milner, D., Durham CC 
Mitcham, R. W., Wallingford RDC 
Morgan, R. J., Mansfield 
Mottram, J. L., Camden 
Mulholland, J., Preston 


Nash, D. S., Morley 
Nolan, P. M., Walsall 
North, W. S., Bletchley UDC 


O’Brien, P. C., Normanton UDC 
Orton, D. W., Nene and Ouse Water Board 
Osborne, B., Stretford 


Pain, D. E., Hitchin UDC 
Parsons, D. W., Dorset CC 


SUMMARY OF RESULTS 


^ Whatton, P. M., 


Final — Part 2 


February 5th, 1970 


Partington, D. J., Blackpool 

Partridge, M, F., Lancashire CC 

Pears, M., Cambridge 

Pepper, G. J., Telford Development Cor 
poration 

Preece, A. W., Newport (Mon) 


Rees, R, B. D., Cardiganshire CC 
Reilly, G., Bradford 

Richardson, D. H., Bournemouth 
Rook, S. W., Pontefract 

Rose, D. J., Lancashire CC 
Rothero, D. A., Eton RDC 
Rush, A., Ramsgate 

Ryan, C. J. M., Enfield 


Samutumwa, M., Lusaka (Zambia) 

Santer, P. M., Birmingham 

Saunders, J. F., Southern Gas Board 

Scott, J. A., Burnley 

Seaman, P. А, Glamorgan СС 

Sendeme, F. S., Lusaka (Zambia) 

Shankland, G. B., Warrington 

Sharp, D. L, Nottinghamshire CC 

Shiers, 8. P. (Miss), Norwich 

Simpson, R. K., Barrow-in-Furness 

Smith, J. eu Herne Bay UDC 

Smith, J. T., Kingston upon Hull 

Smith, M. D., Gloucestershire CC 

Southwood, B. J., Essex CC 

Spurr, J. R., Somerset CC 

Stagg, C., Birmingham 

Standish, TL ., Leicester 

Streeter, ү. G., Ministry of Housing and Local 
Government (Boston) 

Strong, J. H. R., Coventry 

Surtees, A., Durham CC 

Swain, G., Chesterfield 


Thirtle, N. J., Worthing 
Thomas, B., Cardiff 
Tinkler, J. Š., Bradford 
Tordoff, D. A., Bradford 


Townley, A., Runcorn Development Cor- 
роганоа 
Travis, G., Bolton 


Tyler, D. és Worcestershire CC 


Venables, F, W., Sussex (East) CC 
Vickers, 'T. A., Leeds 


Wainwright T. B., Kingston upon Hull 
Walker, P ., Sowerby Bridge UDC 

Ware, Т. ке “Sutton Coldfield 

Warner, R. H., Worcestershire C 

Watkins, G., Oldham 

Wearing, T. J., Lincoln and District Water 


oar B 

Weddell, I. G., Ministry of Housing and Local 
Government (Newcastle) 

Torbay 

Woolford, R. C., Swindon 

Woodward, M. A., Bootle 

Wright, D. S., Barnet 

Wright, G. D., Ministry of Housing and Local 
Government (London) 

Wrigley, D., Macclesfield 





Intermediate Final ~ Part т Total 

No. Per cent No. Per cent No. Per cent No. Per cent 
Passed 208 34 229 49 186 43 623 41° 
Failed 408 66 239 51 247 57 894 59 
Total 616 468 433 1537 


FULLER, HORSEY, 


SONS & CASSELL 


10 Lloyds 
01-709 0101 


Avenue, London EC3 


AUCTIONEERS, 


SURVEYORS & VALUERS 
OF 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 | 
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If you have 
£20,000 or more 
which isn't yielding 
good interest 
combined with. 
security 

and flexibility 


Why not telephone 
or write for our booklet? 


опа, ТІЇ 
2Co vinLimited 


Local Authority Money Brokers 
34 King Street, London, E.C.2. 01-606 4080 
Edinburgh 031-225 6167 Liverpool 051-236 1048 


A member of the Clive Discount Group 





КЖК odo ta 


We have progressive 
positions for 


ACCOUNTANTS 


QUALIFIED by EXAMINATION and EXPERI- 
ENCE in either FINANCIAL/MANAGEMENT 
ACCOUNTANCY, AUDIT, TAXATION or 
COST & WORKS. 


We represent firms in all areas of LONDON 
and the HOME COUNTIES. 


Salaries range from £2,000 upwards and for 
the young man there are excellent oppor- 
tunities for advancement. 


` For further information write in confidence 

to BEDFORD STAFF CONSULTANTS, 11 
Ludgate Hill, London EC4, or telephone 
01-248 2154/5/6/3586. 
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Join the 
12% | 
Savers. 


inExtra Growth Bonds 


_ And guaranteed | 
: . bonuses boost gross 
syields to 123% a | 





. the Building Societys 
“and life assurance 
| scheme widely | 
s 

















acclaimed as a 
avings best buy. << 
If you are А 


your savings i 
, Extra Growt! 
Bonds currently 
earn a basic yield 
of about 63% a year 
tax free—worth 


га unique 


| income tax, ' 
| combination of | 





| 1196 hefore tax an protection, | 
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| INVESTMENT SCHEME | 


Vehicle & General Insurance Group 


Group Headquarters, Bushey House, High Street, | 
| Bushey, Herts. Tel: 01-950 4311 _ ом 
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This new book is the only 
publication on the subject. 
Now available 


ETHICS AND THE 
| АС CO U N ТА М Т by M. У LL.B., T 


EVERY ACCOUNTANT The subject of professional ethics, which is no less important than pro- 


fessional competence in maintaining an adequate service to clients, has 


SHOUL D HA VE A . received markedly less attention from authors. Many accountants will 
а f | ae perhaps encounter -ethical difficulty but once in the course of their: pro- 
co PY FO R REFER ENCE fessional lifetime: but when that problem arises, the inevitable embarrass- 
| ment and distress are not lessened by the difficulty (due to the lack of 
literature) of drawing upon the experience of others who may have been 

similarly confronted in the past. | 


The appearance of articles on this subject in The Accountant, has 
given rise to much interest and the publication of this book will, it is hoped; 
be helpful and stimulate further interest therein. This book is addressed to 

| the accountancy profession in general and not exclusively to the members 
of any individual professional body.. Whilst the greatest care has, been 
taken to preserve an objective viewpoint, the views expressed are the 
author’s own, and have not received any official endorsement; for this 
reason, it should not be assumed that they would necessarily reflect the 
attitude of the governing bodies of the profession in a particular case. 
Members of professions are expected to maintain a high standard both of ^ 
professional competence, and of behaviour towards one another and the 
e public they serve. There are courses and study matter to assist in the 
у 7 70 pages ~ maintenance of the former, but very little has been written on the subject 
` of professional ethics. 


P ГІ се 305 net The publishers hope that this book will provide а much needed addition 


to accountancy literature and be of interest to both practitioners and 
31s 2d post free U.K. stúdents; 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WG2 


Publishers of The Accountant 01-836 0832 


‘ruary Sth, 1970! 
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UNG QUALIFIED -ACCOUNTANTS 
nalists required by medium-sized London 
tered accountants. Good all-round ex- ' 
ence and increasing responsibility is 
red together with a commencing salary of" 
х £2,100 per annum which is subject to 
Цаг review. - Write Box ХО 8774. 





ARTICLED CLERKS 





TICLES (CHARTERED) available, Sut- 
, Surrey. Experience incomplete records 
mtial. Transfer considered. Personal 
ervision. Pleasant working conditions. ~ 
lest particulars to Box AC 3422. 

‘ALL CITY FIRM has vacancies for 
cled clerks preferably with some previous 
erience in the profession. Personal 
ervision and progressive salary. — Box 





COMMERCE 
-AND INDUSTRY 








ACCOUNTANT 

An Accountant is required by а medium- 
ized West End firm of Solicitors. The 
uccessful candidate, who need not be 
jualified, will be directly responsible to 
he partners in all financial and account- 
ng matters. Salary will be negotiable 
tccording to experience. ~ Write, giving 
letails of career to date and salary 
'equired to Box AA 8855. 





ACCOUNTANT/COMPANY 
SECRETARY 


A medium-sized printing company 
situated in Acton, London W3 requires 
ап Accountant/Company Secretary. 
Che company is a subsidiary of a large 
»ublishing group and offers good con- 
litions of service and an attractive salary 
о а qualified man with experience of 
nanagement' accounting, budget pre- 
»aration, costing and pension scheme 
sontrol. Qualificationsrequired, A.C.I.S., 
A.C.A. or A.C.C.A. — Applications in 
writing only should give brief details of 
»xperience and be addressed to: 


The Managing Director 
Impress (Acton) Ltd 
. Vale Grove, Acton, London W3 





ICOUNTANT, FINALIST and newly- 
alified, required by large aerospace com- 
ny in the field of management and financial 
:ounting. Surrey. - MANAGEMENT 
‘RSONNEL, Hitherbury House, 97 Ports- 
mth Road, Guildford, Surrey. Tel, Guild- 





ACCOUNTANT 


Public company engaged in estate de- 
velopment and plant hire requires young 
aewly qualified Accountant as Group 
Accountant. Will work in close liaison 
with Finance Director on both manage- 
ment accounts for Group and investi- 
zation into possible acquisitions. Very 
zood prospects for right applicant. Top 
salary paid. ~ Write Finance Director, 
Galliford Estates Ltd, Castle House, 
54/56 Coombe Road, New Malden, 
Surrey. 


ACCOUNTANT REQUIRED with 
«nowledge and experience up to balance 
sheet standard and with some knowledge 
of administration. Good prospects for ` 
imitable applicant. — Apply The Mer- 
thant Navy & Airline Officers Associa- 
ion, 133-137 Whitechapel High Street, 
London БІ. (Tel. 01-247 0472.) 





(7^ ACCOUNTANT 


CONTROLLER OF ACCOUNTING 
. SERVICES 


is required by a diversified engineering company located in the South-east to fill a 


key position in the management team. 

- Applications are invited from accountants who wish to take a major part in the 
production of management information and who have determination to succeed 
together with experience of a variety of accounting and costing aspects including 
project costing budgetary control systems and periodical and annual accounts. 


,,, Exceptional prospects are offered including a seat on the board within two years, 
if performance justifies. 


Commencing salary from £3,000, age between 30 and 50. — Please write with brief 
details of your career to Box CO 8826. 


COST ACCOUNTANT 





An enthusiastic, experienced, recently qualified 
A.C.W.A. is required to play a leading part in 


the overhaul of existing accounting systems. 


Excellent prospects and salary, and a first- 
class opportunity for an energetic young man. 


Apply in writing and in absolute confidence 
to the General Manager, Robert H. Hall & Co 
(Kent) Ltd, Paddock Wood, Kent. 





ESL МАМАСЕМЕМТ SELECTION 


Please state briefly, in writing, how each 
requirement is met. Nothing will be disclosed, unless 
you give permission after a confidential interview. 


Chief Accountant 


entertainment industry 
£3,000 — £3,500 


Successful growth and future management requirements 
call for two senior appointments at this time of which this 
is one. The sales turnover of this private company sub- 
stantially exceeds £1 million and has increased by an 
average 15% in recent years. There is a continual re- 
investment in the latest and most profitable facilities. He will 
be responsible to the Company Secretary for a department 
which has to be geared to intensive and seasonal demands: 
accounting, consolidation of operations, liaison with 
operating staff, cash handling, sécurity. He will be expected 
to review management control, accounting and security 
systems, and to recommend and install improvements. 
Candidates, 27 to 40 and preferably in their early thirties, 
must be qualified accountants, with experience of using 
small computers. They must have successfully headed an 
accounting team, and ideally they will have worked in the 
entertainments field. In-season hours are extensive; 
annual holidays 4 weeks. Generous assistance with re- 
location to a: major holiday area in the North-west. 
Please write to C. N. Osmond quoting J.20064. 


MANAGEMENT SELECTION LIMITED 
17 STRATTON STREET LONDON Wi 





i ` E 


* i И 
ACCOUNTANT/OFFICE MANAGER, аре 
35 to 45, required for Birmingham City 
centre professional firm. Successful applicant 
will be responsible directly to partners for 
internal administration. Salary not less than 
£2,000 per annum and pension scheme. 
Applicant should give, in confidence, brief 
details of past experience, qualifications, etc., 
to Box AO 8761. p 


ACCOUNTANT 


Small but expanding engineering firm. 
in North Wales require an experienced 
Cost Accountant able to take complete 
charge of all accounting work of the 
company. Salary according to age and 
qualifications. Non-contributory pension 
fund. Company will pay moving ex- 
enses and give assistance towards _ 
ome purchase. - Apply with full 
personal and professional details to 
Box AS 8772. 


ACCOUNTANTS ARE required by à 
marketing orientated company in Surrey 
to fill vacancies which will offer them 
excellent experience in general business 
management and administration with good 
future prospects. - MANAGEMENT PER- 
SONNEL, Hitherbury House, 97 Portsmouth 
Road, Guildford, Surrey? Tel. Guildford 





A CHARTERED SECRETARY OR 
ACCOUNTANT required by a small - 
Group of Companies in the Motor 
Trade, operating in West Kent through 
Garages and Agencies; to work in close 
association with the Managing Director. : 

He will control the accounting staff, 
be responsible for the Group's annual 
accounts and be responsible for Man- 
agement information. б 

The commencing salary will be 
between £1,600 and £1,800 ра. - —. 

Applicants should write in the first 
instance to Spain Bros. McNab & Co, 
Chartered Accountants, 14 St John’s. 
Road, Tunbridge Wells, Kent. 





CHIEF ACCOUNTANT/COMPANY ` 


A 

SECRETARY required by engineering 
company on Isle of Wight. Excellent oppor- 
tunity for a young newly qualified accountant: 


Salary to £2,250. MANAGEMENT PER-, ` 


SONNEL, Hitherbury House, 97 Portsmouth 
Road, Guildford, Surrey. Tel. Guildford 


A FINANCIAL ACCOUNTANT, prefer- 
ably newly qualified A.C.A./A.C.C.A., 
urgently sought by pharmaceutical company 
in Hants. Salary around £2,250, ~ MAN- 
AGEMENT PERSONNEL,  Hitherbury 
House, 97 Portsmouth Road, Guildford, 
Surrey. Tel. Guildford 64858. st 
ÀN IMMINENT growth explosion is antici- 
pated in a company providing factoring 


finance which is already medium-sized. The. 


requirement is for versatility and vision as 
well as ability and the applicant would have 
considerable scope for advancement from 
the initial position of credit controller. А: 
salary commensurate with experience will be 
paid for a short initial period progressing 
therefrom on ability and achievement. — 
Reply giving full personal details to Box AI 


ASSISTANT ACCOUNTANT required for. 
group of private companies with head office 
in Berkshire. Duties would include prepara- 


tion of monthly and final accounts, credit ` 


control and general assistant to financial 


director. Thorough book-keeping knowledge ' 


essential. position may suit, experienced 
audit clerk, Applicants should give details of 
age, experience to date and present salary. — 
Box AA 3487, М 

ASSISTANT ТО ACCOUNTANT required 
for medium-sized company who are leaders 
in the manufacture of fashion handbags. 


Preference will be given to advanced students : 


of A.C.C.A. ог A.C.W.A. A progressive 
salary will be paid and the successful appli: 


cant will work in a modern building con- , 


venient to public transport. — Applications 
to the Accountant, Shilton Ltd, Peterborough 
Mews, London SW6 or telephone 01-736 
77 





ASSISTANT ACCOUNTANT 
Required in the West Midland Area 
by medium-sized Engineering Company , 
for work on both Management and 
Financial Accounts. The Company,- 
which is part of an international Group, 
is currently developing a Standard 
Costing and Budgetary Control System. _ 
The position would particularly suit a 
recently qualified A.C.A. seeking his 
first appointment in Industry. 


Applicants please reply to; -~ . ` 
Box 6. 





B 


ACCOUNTANT 


IL 
Internal Auditor 


Applications are invited from qualified accountants 
for the position of internal auditor. 


The ideal candidate will be in his late twenties or 
early thirties and will possess at least two or three 
years of auditing experience with a major commercial 
or industrial concern. 


February 5th, 197 





ASSISTANT TO ACCOUNTANT 


An electronics manufacturing company. in South-east Hertfordshire have a vacancy 
m a young man to assist the Secretary/Accountant implement a management infor- 
mation and control system. This vacancy would be suitable for a partly qualified man 
who wishes to enlarge his experience in industry. 


Applicants must be able to take charge of a set of integrated cost and financial books 
and be accustomed to work to a strict time-table. 


The salary will be fixed in accordance with the applicant's experience and will be 
progressive. 


Full details to Box AT 8790. 





The appointment offers plenty of scope for interest- 
ing and rewarding work together with stimulating 
environments and excellent fringe benefits.. 


A Finance 
Career with 


Salary negotiable according to age and experience. 


Application in writing to: 


FIAT (England) Limited 
Personnel Department 
Great West Road, Brentford (Middlesex) 


FINANCE 
MANAGER 


KENT INSTRUMENTS, LUTON £4,000+ 


Kent Instruments manufactures and markets a wide 
range of industrial process control instrumentation and 
has a. long-established name for reliability. With a turn- 
over of £7 million, it is the largest company in the George 
Kent Group. The Finance Manager will be responsible 
to the Managing Director for the programme and quality 
of work of some 90 staff engaged in management and 
financial accounting. He will be expected to make a posi- 
tive contribution to the continued profitable development 


of the company and will be expected to earn promotion, · 


to the Board within 18 months. 


Candidates should be under 40 with professional ` | 


accountancy . qualifications, wide experience of both 
management and financial accounting in industry and 
previous responsible experience of the total accounting 
function. 

Salary at least £4, 000 p.a. plus profit related incentive 
scheme. Four weeks’ leave. Contributory pension and 
life assurance. Removal expenses will be paid. 

. . Please write to D. C. Duncan, Managing Director, 
AK Appointments Ltd, 20 Soho Square, London 
WIA IDS for application form. Please quote reference 
number C/10DC. Your identity will not be disclosed 
without permission. 
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PROFESSIONAL AND MANAGEMENT SELECTION 








British Leyland 


British Leyland is establishing a strong and 
forward-looking finance organisation which 
will play a major role in the development of 
Britain’s leading motor manufacturer. We are 
now looking for young recently qualified 
accountants, with or without industrial experi- 
ence, who are attracted by the career prospects 
offered by our expanding international organisa- 
tion with sales already close to £1,000 million. 
Initial appointments will be madeinthe , 
Corporation's Central Audit department, which 
is responsible for operational and financial audit 
investigations in all divisions and plants of the 
organisation inthe UK and Overseas. The depart- 
ment is centrally controlled with regional offices 
serving the main locations ; vacancies currently 
existin Birmingham, Coventry, Leyland, London 
and Oxford. One of the Midland vacancies will 
specialise in the audit of EDP systems. 

This initial experience in audit will provide a firm 
base from which successful candidates can ex- 
pect to move into a wide variety of financial 
planning, analysis and'accountancy positions in 


| thecentral or divisional organisations. These are 
. notordinary internal audit appointments—they 


are intended asan entry point into the Corpora- 
tion for young men with the personal and pro- 
fessional abilities to progress rapidly in finance 
(or other fields) both in the UK and Overseas. 
Please write with brief personal and career 
details, indicating the area in which you are 
most interested, to Derek Beasley, Executive 
Recruitment Manager, British Leyland Motor 
Corporation Ltd, Berkeley Square House, 
Berkeley Square, London W1. | 


[BRITISH | 
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ASSISTANT CHIEF ACCOUNTANT 
required by Group of Companies based 
on SW London. Applicant must be a 
Chartered Accountant, age 25-35, 
preferably with some industrial ex- 
| perience. The accounts staff exceed 50; 
3 there is a Pension Scheme and a Staff 
Restaurant is available. Salary £2,500— 
£3,000 according to experience. — Full 
details to Box AC 8895. 















Company 
Accountant 


A qualified man is required to be responsible for the ac- 
counting function and to succeed the present Financial 
Director who is due to retire in about five years. 





BRANCH MANAGER - YORKSHIRE 


The Professional Services of the 
Country Gentlemen's Association Ltd 
are looking for a Taxation Specialist 
with first-class experience of taxation 
(agricultural, personal, company and 
overseas) and with accountancy cap- 
abilities, to take up the position of 
Manager of their Yorkshire Branch: 
which it is hoped to establish in 1970. 


The man concerned will be preferably а 
Yorkshireman, young, energetic, capable 
of taking over existing cases and develop- 
ingand expanding taxation and account- 
ancy work in the area, An initial short 
period of training will benecessary in the 
C.G.A.'s Southern offices. Good com- 
mencing salary, plus non-contributory 
Pension Scheme, bonus and other 
benefits are available. — Write stating 
age, experience, present salary, etc., to 
The Country Gentlemen's Association 
Ltd, 54-62 Regent Street, London W1. 
Interviews will be arranged in York or 
London according to convenience. 






The Company, which has a turnover of approximately £1-8 
million, deals mainly with products for the retail motor trade 
and is part of this major international Group. The offices, 
which are shortly to be moved to new premises, in the same 
area, are located at Richmond, Surrey. 





We would prefer a young, recently qualified man who is a 
practitioner rather than an academic, and for this reason the 
salary level has been set in the region of £2,200 p.a. 


Applications, giving details of qualifications, experience and 
present earnings, should be sent to: 


The Controller of Management Services, Ref: 165/29 
Firth Cleveland Limited 
Stornoway House, Cleveland Row 
St James's 
London SW1 


CHARTERED ACCOUNTANT re- 
quired for London Office of provincial 
newspaper. 


Applicant should have sound practical 
training in auditing and taxation and 
preferably have been trained with smaller 






Я | СА Firth’ Cleveland p 


· Group Advertisement. 


This is an interesting position involv- 
ingintroduction of new systems, develop- 
ment of management information, etc., ` 
and offers scope for advancement in 
accounting or management. 


Good salary to right person. ~ Write 
to Box CA 8796. 





CHARTERED ACCOUNTANT under 30 is 
required by Heal's of Tottenham Court 
Road for the position of assistant accountant 
whose duties will enable him to gain valuable 
all-round experience in a medium-sized 


| organization with both retailing and manu- 
facturing activities. Attractive salary, five- 

f day week, three weeks’ annual holiday and 

E k non-contributory pension scheme, -- Apply 


stating age and experience to: Chief: Ac- 
countant, Heal & Son Ltd, 196 Tottenham 


Court Road, London WIA 1BJ. pis 

COST ACCOUNTANT required by rapidly 
$ expanding engineering company in London 

W12, to take charge of office staff and all 


cost and financial records. Salary not less 
than £2,000 p.a. – Write Box CA 3547. 





British Insulated Callender's Cables Ltd., have vacancies for young recently qualified COST ACCOUNTANT 


Accountants (C.A,, A.C.A., A.C.C.A. or A.C.W.A.) at their Group Head Office in required for small group of companies 


Londonandi i ies i i i based on Southampton. Salary £2,000 

1 n their factories in Lancashire, Cheshire and North Wales. p.a. or according to experience. Applica- 

i i х ` d Е tion form and ies p под 
niti i i ici i 1 i : the Secretary, Solent Carpet Co Lt 

ally, successful applicants will participate in the preparation and interpretation of Regents Park Road, Southampton. 

management control information, development of costing and accounting procedures, Tel. No. 71077. — All applications will 


evaluation of capital expenditure proposals, short and long term planning, etc. This be treated in strictest confidence. 
will provide the éxperience necessary to take üp opportunities for promotion into line Я 
management accounting positions and іп two/three years successful applicants will be EXPERIENCED A cate te tabe tears OL 
expected to move to a different location as part of their career development. Pall accents debana m 





small accounts department of engineers in 
~ va West Molesey, ap os Must be used to 
1 f А А Р А А dealing with a ay-to-day matters ап 
Salaries in the region of £2,000 p.a. will be paid and assistance given towards re- produce monthly trial balances. Salary about 
location expenses .Pension Scheme, Profit Sharing Bonus and other fringe benefits £1,750 per annum. ~ Write with details of 
h fal ivei i n age and experience to Box EA 3397. | 
are those ofa arge progressive international Group. 1 FULL-TIME BOOK-KEEPER required for 
Aviation company based at Manchester 
Airport. Should be able to maintain simple 
accounts preferably up to profit and loss 


If you are under 28 years of age and would like to be considered for these positions, 


lease send detai i ificati ` i E account standard. Qualifications not required, 
p tails of age, education, qualifications and experience to : preferably have 2 interest in aviation, as 
not all duties will be book-keeping. Interested 
А applicants in writing to Northern Executive 
Personnel Relations Manager, Aviation. Ltd, Hangar 522, Manchester 


(Group Head Office), : m Airport, Wilmslow, Cheshire. 


GROUP ACCOUNTANT AND DEPUTY 
COMPANY SECRETARY. - Young quali- 
fied A.C.A., A.A.C.C.A., ог A.C.LS. (ог 
finalist) required for position of accountant 


British Insulated Callender's Cables Ltd., 


21 Bloomsbury Street, 
London, W.C.1. to small but rapidly growing London-based 
s И А x . 4 . group of industrial development and 
Interviews will be arranged in London and Lancashire.. | 5 development consultancy specialists, and to 
xo А " B act as Deputy Secretary to all the Companies 
within the group with a view to early secre- 
i taryship. Commencing salary £2,000—£2,500 
per annum. — Box GA. 3514. 
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г Mean of Management Services 


(ACA, ACCA, АСМА ~ с. £3,250 + Car) 


The opportunity for a young Accountant, aged 28-35, to control the accounting, 
EDP and (subsequently) Secretarial functions of a substantial engineering organisation 
= with a reputation for quality. 


The efficient production of financial, management and cost accounting information is imperative 
to effective control and development. Reporting to the Managing Director, he will manage these 
functions, implement a comprehensive programme of computerisation, and take over the duties 
of Company Secretary: Post-qualifying experience (preferably in an engineering environment) 
will include EDP. Location —- East Anglia. Relocation assistance. 


A Robert Lee 


Please write, giving brief details, and quoting Ref. 1012PH/TX to:- 






Ж 
Ж 









FE  — ROBERT LEE & PARTNERS | 





ASSISTANT MANAGEMENT 
ACCOUNTANTS 


Posts are available for two accountants, responsible to the 
Management Accountant at the Rank Audio Visual Head Office 
in Brentford. A staff of 90 covers the whole site accounting 
function, and procedures are being reviewed. The posts offer 
excellent opportunities to men with staff supervisory experience 
and at least 2 years in industry or commerce, particularly those 
who wish to further their knowledge of up-to-date methods 
including the use of office computers. 


 ssistant accountant 


Will carry out a great deal of procedures investigation, liaison 
and implementation work, and be directly responsible (through 
the section heads concerned) for the credit control and machine 
accounting sections. He will also be concerned with management 
accounting data e.g. cash flow and return on capital exercises. 
We expect to appoint a Chartered or Certified Accountant at a 
salary in the range of £2,250-£2,500 p.a. Ref. A1. 


Will have as his first responsibility the cashiers and wages 
section operations and the reviewing of the accounting próce- 
dures in use. Subsequently his duties will be extended to other 
areas involving systems work and ad hoc investigations into 
financial accounting data, procedures and problems. For this 
post we are looking for a man with appreciable experience in the 
areas specified and who can command a salary in excess of 
£2,000 p.a. | Ref. A2, 


-Write for an application form, specifying the post which most 


interests you to: i 


The Personnel Manager, 
AUDIO T} Rank Audio Visual Limited, 
VISUAL P.O. Box 70, 
DIVISION Great West Road, Brentford, Middlesex. 





Appointment PERSONNEL CONSULTANTS 
T . ' 31, CURZON STREET, LONDON, МЛУ ВЕХ 


In no circumstances will applicants’ identities ba disclosed to our Client without зый 





GUINNESS 


PARK ROYAL, NW10 


ASSISTANT ACCOUNTANT 
£2,600 at 27 


A.C.A. or A.C.C.A. under 27 years of 
age preferably with a knowledge of 
Company taxation. Successful applicant 
will work initially at Park Royal 
.Brewery on consolidation of Group 
profit forecasts and financial accounts 
and on preparation of tax computations. 
He will be eligible for promotion within 
the Guinness Group in the fields of 
financial or management accounting. 
Group activities include brewing, at 
home and overseas, confectionery, 
plastics, etc. Salary negotiable depending 
upon experience. Twenty-four days’ 
annual leave. Valuable staff benefit 
schemes include profit sharing, non- 
contributory pensions and free lunches. 


Please write giving details of age, 
qualifications and experience to: 


Recruitment Section 
ARTHUR GUINNESS SON & CO 
(PARK ROYAL) LTD 
PARK ‘ROYAL, LONDON NW10 


INTERNAL AUDITOR required for 
expanding internal audit-department of 
а public company with numerous 
branches in the British Isles. The 
vacancy is for the South of England and 
would suit a young accountant prefer- - 
ably qualified who is resident in the 
London area. Excellent opportunities 
for advancement in a progressive com- 
pany. Salary negotiable depending on 
age, qualifications and experience. ~ 
Please reply with details of experience to 
date and salary required to Group Chief 
Internal Auditor, Box IA 8854. · 


INTERNATIONAL INVESTMENT COR- 
PORATION seeks a number of very bright 
young qualified accountants for appoint- 
ments in London and overseas. Tremendous 


Scope and opportunity for suitable candi- | 


dates. — Write Box II 3544 immediately. 
KETTERING, - Qualified man sought for 
appointment in | busy solicitors’ practice to 
deal with taxation and financial affairs. 
Age immaterial. ~ Practitioners Services 
Bureau, 233 Cranbrook .Road, Ilford, 
Essex. (01-554 3484.) 

PROPERTY COMPANY, London Wl, 
seeks senior book-keeper. Investment group 
with interesting and varied work. Permanent 
position in excellent surroundings, working 
under F.C.A. Salary range £1,550—£2,000, 
according to experience. -- Box PC 3512. 


February 5th, 1970 





LEADING AGGREGATES COMPANY 
require qualified chief accountant in 
West Midlands area to take charge of 
accounting system using computer 
bureau, the preparation of management 
accounts, and capable of capital invest- 
ment appraisal. Salary in region of 
£2,500, company car, and pension 


scheme. -- Box LA 8864. 


LONDON SPORTS CAR CENTRE have a 
vacancy for an unqualified accountant 
capable of financial accounts. An interesting 
position that would be ideally suitable for a 
man wishing to leave the profession. Pref- 
erence will be given to a younger man. — 
Apply in writing stating age, salary required, 
and experience to: Peter J. H. Rudge, F.C.A., 
London Sports Car Centre Ltd, Gemini 
House, High Street, Edgware, Middlesex. 





MANAGEMENT ACCOUNTANT 


A major oil company requires highly 
qualified accountant (23-30), com- 
mencing salary up to £2,750 p.a. Con- 
tact: 


MANAGEMENT APPOINTMENTS 
LIMITED 
40 Beauchamp Place 


Knightsbridge, London SW3 
Telephone 01-589 1222 





MANAGEMEN T. Е ud OINTMENTS 


Opportunities in Management, financial, 
and cost accounting leading to top 
financial and General Management, 


40 Beauchamp Place 
Knightsbridge 
ndon SW3 
01-589 1222. `. 





Progressive, rapidly expanding group of 
companies in the photographic and allied 
fields, require a qualified accountant of 
above average ability in the 25- to 
35-year age bracket for the post of 


CHIEF 
ACCOUNTANT 


responsible to the Directors for provid- 
ing information and applying control to 
the group’s finances. He must be capable 
of working under his own initiative 
and have some commercial experience 
for this key position which offers 
excellent prospects and, when he has 
proved himself, a seat on the Board. – 
Please apply Box PR 6694. 





PUBLIC COMPANY require cost ассош 
ant aged 25-30 to work under financ: 
director of expanding plastics manufacturi 
company situated in West London. Go: 
commencing salary according to experien 
and qualifications. - Box PC 3406. 
QUALIFIED ACCOUNTANT required 
expanding property company as manag 
accountant. Salary around £3,000 p.a. 
Write with full particulars to Lynp 
Investment Co Ltd, 49 Kensington Hi 
Street, London W8. 


QUALIFIED COMPANY SECRE. 
TARY/ACCOUNTANT required bj 
established Property Group Kingston 
Surrey. £2,000 p.a., rising for man witl 
initiative and sense of responsibility. - 
Apply Street Group Estate Buildings 
Worcester Park. 





WEST COUNTRY SOLICITORS in Cou 
town require-at their head office with 

partners and a staff of 45, a qualified 
perienced accountant to take charge of 
firm's accounts and supervision of 

cashiers, book-keeping, and ancillary dep 
ments. Salary commensurate with posit 
and experience. Interview expenses will 
paid. — Please write with full details 
И аута and experience to Box ` 


i 


bruary Sth;d970. А 
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Young qualified Accountants, aged 23 to 28 years, are required 
to join the Management Accounts Departments, within the 
Leisure Services Division. | 
The Accountants will assist in management accounting, budgets 
and forecasts, profitability appraisals, and will assist and 
deputise for the respective Management Accountant, Periodic 
visits to establishments within the U.K. 
. Qualification may be A.C.A. А.С.С.А., or A.C.W.A., and some 
commercial experience is desirable. 
Our modern offices are at Whyteleafe, Surrey, which is near to 
Whyteleafe South Railway Station, on the A22 road. 
Excellent salary and conditions of employment, contributory 
Pension Scheme, free Life Assurance and Accident Insurance. 
Please write in full to: 
The Personnel Manager (AMD) 
The Rank Organisation Limited, 
.| 439-445 Godstone Road, 
Whyteleafe, Surrey. 








Qualified and 
unqualified 
accountants 


Applications are invited from Qualified Accountants 
(C.A., A.C.A., A.C.W.A., A.A.C.C.A., or A:C.I.S.), . 
partly Qualified Accountants or unqualified experienced 
Accountants, for appointments in the fields of 
. Management and Financial Accountancy, Costing and 

Internal Audit. There are vacancies at the Head Office 
in London, at the Factories (Harrow, Hemel 

· Hempstead, Kirkby and Stevenage), and at Ruislip. 
Pension Fund, Life Insurance arrangements and other 
excellent fringe benefits are offered, together with the 
right salary for the right man. 


Interviews can be arranged at mutually convenient 
times in the evenings. 


- 


Applications in the strictest confidence, giving 
age and details of qualifications and experience, 
should be addressed to: 


The Financial Director 
Kodak Limited 

246 High Holborn 
London WC1' 


Kodak _ 





X 
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Qualified _ 
. Accountants 


with unqualified future plans 


We are looking for qualified Accountants, preferably aged 
between 24 and 28, who want to break away from a 
conventional career pattern and would like an opportunity 
to venture into the varied spheres of the motor industry. 


Our General Audit team is responsible for much more 
than financial audit; essentially its brief is to keep a. 
watchful eye on where the Company does its business, 
using operating procedures as a standard. Such work 
needs real knowledge of, and involvement in, the multi- 
farious activities of a vast mass producing and marketing 
concern such as Rootes. The audit jobs cover the whole 
company, but there is no reason why you should not 
move from this department to specialise in other activities. 


Initially these positions will be concerned with the audit 
of our dealerships across the country ensuring that our 
procedural requirements are met and maximum efficiency 
is achieved. For this reason we would like applicants to 
have sound experience of auditing retail ‘businesses. 
Knowledge of or experience in the motor industry will, of 
course, always be'an advantage. 


If you meet these requirements and recognise that this 
presents an unusual opportunity to get away from run 
of the mill routine, with a company where salaries and 
fringe benefits are thoroughly attractive, please send a 
brief outline of career to date, to: D. J. Martin, 
Personnel! Manager (Central Staffs), Rootes 
Motors Limited, Devonshire House, Piccadilly, | 
London W1A 2BU. · 


EL | 
ду ROOTES 


I MOTORS LIMITED 





PARKER HANNIFIN 


ACCOUNTANT 


required for the main factory of an American-owned ` 
engineering firm. 


He will be responsible for all accounting functions, 
and for certain administrative and personnel matters. 


Applicants should be qualified and have had some 
ederent experience, particularly in the costing 
eld. 


Commencing salary — Negotiable, but not less than 
£2,500 per annum. | 


Applications in writing to The Financial Director, 


PARKER R) HANNIFIN 
PRESSWORK HYDRAULICS DIVISION 
PARKER HOUSE, 6 GREYCAINE ROAD, WATFORD 44377 


Qualified — 
Accountants 


...0pen up 
your career 


POST OFFICE... 





РА 


WE САМ OFFER: 








progressively. 





|] A chance to participate in devising sophisti- 
cated management information systems. 


[0 A wide range of activities in management 
accounting, costing, audit and in the finan- 
cial appraisement of computer projects. 


GN ACCOUNTANT . ` ЕЕ у 


` ~ 


~ 


February 5th, 1970 


... You have qualified as an accountant—CA, ACCA or ACWA—probably within the last year or two. 
You are now looking for a post which takes you beyond the immediate post-qualification stage. 


We can provide that opportunity. As a new Public Corporation we are moving into an era of increased 
commercial awareness—an era when the skills of the professional accountant are more vital than ever 
before. You will be using your skills on important problems with very large financial implications, 


To find out more, ask your operator for : 
free call to FREEFONE 284, or write to 


Miss J. M. Bonney, Post Office Appoint 


L] Opportunities for broadening your experience: 


C Opportunities for advancement to the high- 


est posts — both in accounting and general 


management. 





pecia 


OA starting salary negotiable up to £2246, 
according to experience. 


ments Centre (Ref: 
Howland Street, LONDON МР 6HQ. 


J.256/166/1), 2: 


-THE NEW 





to work with First Investors and Savers 


First Investors and Savers (part of the 


: Vàvasseur Group) and its affiliated companies 


in the United Kingdom and overseas, provide 
for their clients a wide range of financial and 
investment advisory services. Many of them 
are concerned with various aspects of tax- 
ation and these services are handled by 
specialised staff in London. . 

There is now a London vacancy, at a senior 
level, for a taxation expert, to advise private 
and company clients on financial and tax- 
ation proposals. 

We see the successful candidate as being a 





specialist in personal taxation, at or near 

partner level, and qualified in accountancy 

or law, or with some years of experience as 

an Inspector of Taxes. | | 
Our working conditions are excellent and 

the salary we have in mind is generous. 
Applications should be made to: 

M. A. Fisher 

Managing Director 

Taxation Department 

First Investors and Savers Limited 

15-16 America Square, 

London EC3 


i ~ 
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UNIGATE & 


-GROCERY DIVISION · 


EFFINGHAM, SURREY , 


Unigate, the largest Dairy Organisation in the Common- 
wealth, has recently been reshaped into five Divisions: Food, 
Transport and Engineering, Grocery, Milk, International. 


The Grocery Division have a vacancy for a qualified 
accountant in their South East Region, based at Effingham, 
to be résponsible to the Financial Controller for setting up 
and establishing a regional accounting centre. 


Candidates are offered an interesting and progressive 
opportunity with Unigate. 


Salary to be negotiated commensurate with experience, 
plus the usual fringe benefits. 


Brief but comprehensive details should be sent to: 





А. N. C. Lothian, Personnel Manager, Unigate 


Limited, Grocery Division, Superity House, Western 
Avenue, London W.3. 





YOUNG ACCOUNTANT 


This new position will particularly interest recent finalists or 
those preparing for Part V of the [.C. W.A. examinations. It 
offers the opportunity for someone aged 23 to 27 to gain a 
wide experience in a modern accountants’ department and 
to be involved in problem-solving situations calling for pro- 
fessional skills. Experience in budgeting, computers and 
presenting information to management would be an advan- 
tage and some years' experience in a large mechanised 
accountants’ department is essential. 

As a member of the highly successful Glaxo Group, which 
operates internationally and specialises in the development 
and production of pharmaceuticals and foods, we are further 
developing and integrating our computerised accounting 


systems. Career possibilities both at Greenford and within . 


the Group are excellent. 
The company offers the opportunity to participate in 
profitability and relocation assistance where appropriate. 


Please write, quoting reference J.95, and giving brief details 


to the Personnel Officer (MLW), Glaxo Laboratories Limited, 
Greenford, Middlesex. | 











ACCOU NTAN TS М - £4,000 


A well-known diversified group in a growth sector of science 
based industry is to make a number of appointments to its 
expanding finance team. A large group employing over 20,000 
people, it also has substantial overseas connections and is 
developing a high reputation for the effectiveness of its financial 
controls. Candidates must be highly competent qualified 
accountants with a strong commercial awareness and personal 
qualities of imagination, drive and an ability to get things 

one. In return the company offers plenty of tough business 
problems, early responsibility with excellent promotion 
prospects and a stimulating environment where professional 
management starts at the top. Appointments carry attractive 
conditions of employment including relocation expenses. 
Starting salaries will be from £2,500 upwards and could be as 
high as £4,000 for a man of. the exceptional ability, experience 
or potential which the company is seeking. The following posts 
are located in several parts of the Southern half of the country: 


SENIOR MANAGEMENT ACCOUNTANT 


An experienced Management Accountant is sought ‘who 
will advise on the implementation of the group’s accounting 
principles and ‘stimulate development of management 
accounting routines. Management Accounting competence 
is essential and he must also be well versed in Financial 
Accounting. He will be involved .in decision-making 
at the highest level and will have an opportunity to 
assume greater responsibility very quickly. There is also 
available in one of the- larger subsidiaries of the group a 
post of Management Accountant. He will control a well- 
'trained department of 25 staff responsible for costing and 
management accounting. The finance activity is forward 
looking, using integrated accounting and standard costs. 
Ref. AÀ.30/3836/A. ' 


ASSISTANT MANAGEMENT ACCOUNTANT 

The post calls for a qualified accountant with manufactur- 
ing industry background, to report to the Senior described 
above; the pressures and the prospects are just as great 
but the training this provides is first-class. Candidates will 
probably be aged 28 to 35 and currently earning between 
£2,000 aod £2,500. Ref. AA.30/3837/A. 


РА 
DIVISIONAL CHIEF ACCOUNTANT | 
This man will run the finance team in а £1 million inde- 
pendent subsidiary of the group. Expansion plans are 
putting a great stress on existing resources. The emphasis 
initially is on the production side -— costing, budgeting, 
price analysis — but a great deal of work has to be done on 


systems development and budgetary control. Ref. 
АА.30/3838/А. - 


CHIEF FACTORY ACCOUNTANT 


He will be responsible for the operating and development 
of a complete factory accounting system. Standard cost: 
are used and fully integrated accounting methods аге 
currently being installed. The most important criterion ir 
candidates is sound factory accounting experience ул 
modern systems. Ref. AA.30/3839/A. ` dere 


PROJECT ACCOUNTANT mE 


This man will report to a Divisional Management Ac 
countant and take responsibility for standard costs, pric: 
recommendations and cost control of projects and cón 
tracts involving close liaison with both technical anc 
commercial departments. A highly profit-conscious, busi 
ness-like young man is sought. Unqualified accountant: 
may be considered for this particular appointment providet 
they have directly relevant experience. A background o 
accounting in an engineering or manufacturing environ 
ment is essential in all applicants. Ref. AA.30/3840/A. 


TRAINEES 
There are a few openings for younger accountants тесеп 
qualified or still studying at salaries related to experience 
For men with a commonsense approach the group offer 
excellent business training and promotion prospects in 
wide variety of activities. Ref. AA.30/3841/A. 


The identity of candidates will not be revealed to our clier, 
without prior permission. Applicants should forward brie 
details, quoting the reference number, to: ‘ 


- P.A. Management Consultants Ltd 
Personnel Services Division 
60a Knightsbridge, London SW1 ђ 
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THE 


MANAGEMENT ACCOUNTANT 


A small but growing group of private companies requires a qualified 
or near-qualified accountant with at least two years' industrial 


experience. 
A responsible position is offered mainly to prepare budgets and 
produce integrated management accounts for each company in the 
roup. 
е Please write, giving detalls of experience, age, present salary, 
etc., to H. R. Warder, F.C.A., Joseph Gardner & Sons (Hold- 
ings) Ltd, Northway House, Seaforth, Liverpool 21 1EP. 


Two Young Directors with a group of fashion menswear manu- 
facturing and retail companies, whose turnover has leapt from 
£14,000 in 1968 to a £4 million forecast for 1970, require a 


Chief Accountant/Company 
Secretary 


who will be Financial Director designate. | 

The successful applicant is likely to be a Chartered Accountant 
in his mid-twenties. His future will depend on his ability to join 
an already dedicated and highly qualified management team. He 
should expect to earn £4 to £5 thousand within three years. | 

The Company at present based in Bromley, Kent, will be moving 
to Northamptonshire in 9-12 months’ time but a strong association 
with London-based subsidiaries will be maintained. 

Initial salary will be £2,500 with generous increases and company 
car on removal to Northants. 

Full details of career to date and other relevant information to 
Box TY 11662, 


Management 
Accountant 


An opportunity has arisen for a recently qualified Accountant to 
join our Management Accounting team. 


“The successful candidate will be responsible to the Group 
Management Accountant and his duties will include consolidated 
‘accounts, five year and annual plans, capital expenditure analysis, 
cash forecasting and a wide range of special projects. 


Salary will be in the region of £2000 and ample scope for advance- 
ment is available to the right candidate. 


Applications should include details of education, career to date, 
present salary and should be addressed in confidence to :- 


The Group Management Accountant, 
Witkinson Sword (International) 
Limited, Sword Works, 

Southfield Road, London, W.4. 





ACCOUNTANT , 
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TAXATION SPECIALIST 


Applications are invited for post carrying responsibility for taxation affairs 
of an international group of reinsurance companies. Age about 30, salary 
commensurate with experience which should have been gained as an Inspector 
of Taxes or as a qualified accountant specialising in taxation. Practical 
experience of the taxation of financial institutions and of double taxation 
relief is desirable and knowledge of foreign languages an advantage. 

Fringe benefits include non-contributory Group Life and Pension schemes, 
as well as generous mortgage facilities. 


Write giving full details to the Secretary. 


THE MERCANTILE AND GENERAL 
M&G REINSURANCE COMPANY LIMITED 
MOORFIELDS HOUSE, MOORFIELDS, EC2 





SS 
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FACTORY ACCOUNTANT 


required to take charge of wages and manage- 
ment accounting departments of our Redditch 
factory, employing approximately 600 рег- 
sonnel. Applicants must have experience of 
management accounts methods. The position 
offers good prospects, salary and fringe benefits 
including non-contributory pension scheme. 


SY 
AS 


SENS 


2 


Written applications giving brief details of 
career to date and salary expected, to: 


УДА 


The Midlands Personnel Manager 
SUPER OIL SEALS & GASKETS LTD 
Studley Road, Redditch 


L22221 =A croquip ta 





COVENTRY ECONOMIC BUILDING SOCIETY 


(ASSETS £61 MILLION) 


Appointment of 
CHIEF ACCOUNTANT 


Applications are invited from Chartered Accountants in the age 
group 25-35 for the position of Chief Accountant to the above 
Society. The commencing salary will be based on ability and 
experience. 


















This is an attractive appointment involving responsibility for the 
accounting function of a progressive Society. It requires a keen 
interest in finance and investment together with some appreciation 
of data processing. Previous Building Society experience is no 
essential. | 


Contributory staff pension fund and good life assurance cover. 
Concessionary mortgage terms for house purchase, 


` Applications marked ‘Chief Accountant’, giving full details of career - 
to date should be addressed to the General Manager, 19 and 20 
High Street, Coventry. 


THE 
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ACCOUNTANT 


Qualified or near equivalent required for progressive thermal 
insulation group. Responsibilities for complete financial controls 
and monthly accounts and with sufficient tax experience to be able 
to deal with self-employed persons income tax affairs. Age im- 
material. Excellent salary and progressive position for right 
applicant. South Woodford prestige offices. All applications will 
be treated with the utmost confidence. ~ Write giving brief details 
of career and experience to date to our Accounts: Arram, Berlyn, 
Gardner & Co, Suffield House, 79 Davies Street, London W1. 








RECENTLY 
QUALIFIED 
ACCOUNTANT 


aged 22-30, required by BABCOCK & WILCOX, LIMITED, at 
Head Offce, 209 Euston Road, London NW1, to assist with IBM 
360/40 computer-based accounting system employing modern 
techniques of contract and budgetary control. 

Prospects within the Group of companies in the Organisation are 
excellent, as are working conditions and supporting services. 
A good commencing salary will be paid commensurate with age 
and experience. 


Please write to: 


The STAFF OFFICER, at Head Office, giving particulars of age 
and qualifications, also detailed experience of duties and appoint- 


ments held. 


SELNEL · 
OPPORTUNITIES FOR 


AUDITORS 


A The newly-established SELNEC Passenger Transport Executive — the 
largest outside London~is responsible for the organisation and 
development of an efficient public transport system for the populous 
South-east Lancashire/North-east Cheshire region. The Executive has 
exciting plans for the future ~ and offers great scope for advancement 
to the alert and ambitious young Accountants required to fill these 
positions: 

SENIOR AUDITOR | 
This important post is for а fully-qualified Accountant (age 28 to 35), 
who will be based at Head Office. 

ASSISTANT TO SENIOR AUDITOR 

He will also be a fully-qualified Accountant and be based at Head Office. 
AUDITORS - two vacancies 

The successful applicants will have reached at least Intermediate 
standard. One will be based at the Stockport office, the other at Bolton. 


Applications in writing — giving full details of career to date and 
qualifications held — should be sent to: 


The Director - Establishment and 
Industrial Relations E 


SELNEC Passenger Transport Executive Рг 4 
SELNEL 





Peter House, Oxford Street 
Manchester M1 5AW 


" |». "ACCOUNTANT 


COMPANY ACCOUNTANT 


A subsidiary of an international chemical group requires 
an energetic, young, qualified accountant for its new ex- 
panding fibre division located near Dundee in Scotland. 


In addition to controlling the accounting staff and 
records, and preparing monthly management accounts 
and other management information he will be expected 
to assist in the general administration of the division. 


Applicants should be qualified accountants preferably 
with experience in industry, aged between 25-35. The 
initial salary will be over £2,000 depending on experience. 
and ability. 


Reply in writing with full details to Arthur Young 
McClelland Moores & Co, 112 West George Street, 
Glasgow C2, quoting reference No. 4474. 


FINANCIAL 
ACCOUNTANT 
ADVERTISING GROUP to £4,500 


This new post provides an unusual opportunity both in terms of experience and 
prospects. Our clients, situated in Central London, provide a wide range of ad- 
vertising, research and marketing services to major firms in all sectors of industry 
and commerce. Due to growth our client now requires an exceptional accountant 
to take responsibility for special group projects as well as the normal accounting 
procedures. This is a challenging opportunity to develop new systems of accounting . 
and budgetary contro! thus providing management information as a foundation for 


~ the rapid expansion planned over the next two years. The successful candidate 


will be directly responsible to the Chairman. Prospects are exceptional and an 

early board appointment with profit sharing is envisaged. This position will appeal 

to a mature and personable accountant (age is immateríal) who is willing to work 

hard. Although experience in the advertising agency field either direatly or in a 

professional capacity would be advantageous it is secondary to the other qualities 
esire 


For further information contact: 
DOUGLAS LLAMBIAS APPOINTMENTS LTD 

5 Mansfield Street 
Portland Place 
LONDON W1 

Telephone 01-636 9983-4 

Directors: DOUGLAS LLAMBIAS, A.C.A., АЛЛ..,ЈОНМ BUCKMAN, SIR HARMAR . 
NICHOLLS, Bt, J.P., M.P. 


Thames Television Limited 


Assistant Financial Accountant - 


Thames Television has a vacancy for an Assistant Financial ` 
Accountant based at Teddington Studios in Middlesex. His duties 
will include the preparation of Statutory and Management Ас- 
counts and the preparation of Financial information for Manage- 
ment. 
Candidates should preferably be under 30 years of age with 


- 2 to 4 years’ post-qualification experience. Previous experience of . 


mechanised accounting is essential. 

Salary will be subject to negotiation but will not be less than 
£2,200 per annum. 

Applications in writing stating age, qualifications and full 
details of previous experience should be addressed to: 


The Senior Personnel Officer 
Thames Television Limited 
: Teddington Lock 
Middlesex 
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_THE 
ACCOUNTANT 


Е 

The successful applicant will be responsible for the Cost & Account 
Department and will also be expected to deputise for the Work 
Accountant. 

He must have a sound knowledge of standard cost and Budgetary 
Contro! and should preferably have obtained Part IV of the 1.C.W.A. 
examinations. 

The vacancy has arisen due to the promotion of the present job holder. 
The Company offers excellent conditions of employment, including 
Profit Sharing and Pension and Life Insurance Schemes. 

Written applications giving details of age, experience, present earnings 
and qualifications, should be addressed to: џ 


HIRE: : 


IMPERIAL | 


The Personnel Services Officer 
ASS ISTANT Е YORKSHIRE JMPERIAL METALS LTD 
, East Lancashire Road 
| WORKS Kirkby, Liverpool 133 7TU 


: ACCOUNTANT 


i 






а а subsidiary company of Imperial Metal Industries Limited 
a 


IRON AND STEEL 
INDUSTRY TRAINING BOARD 


The Board invites applications for the position of 


GRANTS ACCOUNTS OFFICER 


The person appointed will be responsible for the examination of all grant claims submitted to the Board 
and assessing them for settlement in accordance with the Board’s grants scheme. 
The position will be based at the Board's head office but it will be necessary to make periodic visits to 


‘registered establishments to carry out examinations of claims. 


Applicants should have a sound and wide practical accounting knowledge, preferably with experience 
of audit work. A formal accounting qualification is not essential but applicants will be expected to be up 
to at least the equivalent of intermediate level. Experience of the Industry would be an asset. 
The salary will be subject to age and qualifications within a range rising from £1,500—£2,250 a year and 
the position is pensionable., 
For further details and application form write to: 

The Administration Officer 


Iron and Steel Industry Training Board 
4 Little Essex Street, London WC2 
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Tarai, Ma 


The increasing demand for specialist taxation services provides a unique opportunity for a 

creative, qualified man with a comprehensive and contemporary knowledge of the subject to join 

an established and expanding professional firm of accountants. Location—West End of London. 

Please write giving full personal and career details to the address below. Replies will be sent 

direct, unopened and in confidence to our client. If there are any companies to which you do 

not want your application sent, please state in a covering letter and mark the envelope" Security". 
. All applications will be acknowledged by our client. : 


A Robert Lee Please quote reference RBC/T on envelope and letter. 


ROBERT LEE & PARTNERS | 


Appointment PERSONNEL CONSULTANTS 
31, CURZON STREET, LONDON, WIY 8EX 
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ACCOUNTS MANAGER 


required for 


LOBSTER POT GROUP 
OF RESTAURANTS 


BLACKPOOL 


We require an experienced Ac- 

countant for a challenging posi- 

tion requiring a thorough 

knowledge of costing, budgeting, 

preparing accounts, credit con- 

trol, preparation of wages and 
.'statistical returns. 

Starting salary in the region 
of £2,000-+, commensurate with 
experience. 

Apply to: 

Recruitment Manager 
(VAL/AMLPG) 
Rank Leisure Services Ltd 
439-445 Godstone Road 
Whyteleafe, Surrey 





TRAVEL AGENTS 


and tour operators group of com- 
panies require a chartered accountant 
(25-30) to take charge of credit 
control and to assist in development 
of modern accounting techniques. 
Successful applicant will work directly 
with Company Accountant at a 
commencing salary, of £2,250 pa. 












Contributory pension after qualifying 
period, ~ Replies to Box TA 11675. 





W.C. YOUNGMAN LIMITED 


RECENTLY QUALIFIED 
ACCOUNTANT 


A recently qualified Accountant, 
either male or female. is required 
to assist the Chief Accountant in 
the preparation of management 
information, the preparation of 
Budgets and the control’ of 
expenditure. 


The salary will be up to £2,000 
dependent upon the quality of 
the candidate appointed. 









Applications should be for- 
warded to the Chief Accountant; 
at Manor Royal, Crawley, Sussex. 


"wary 5th, 1970 
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- LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 8 


АТМ: Chartered Accountant with managerial ability 
act for clients, preferably experienced in systems and 
sting work; £2,750 p.a. tax free. 


TATE DUTY AND TRUSTS: An experienced person 
*equired with knowledge in this specialised field able 
develop an Estate Duty and Trust Department for a 
»stantial firm of Chartered Accountants. Commencing 
ary £3,000 p.a. 


'NIOR MANAGER: Rapidly expanding INSOL- 
NCY Department of large City practice require 
alified Accountant, practical experience essential, 
immediately assume control of Receiverships, Liquida- 
ns, etc. Circa £4,000 p.a. 


SOLVENCY: Young assistant with some experience 
bankruptcies and liquidations required by leading 
artered Accountants; opportunity to gain really varied 
"erience in this specialized field. £1,700 p.a. 


‘RSONAL ASSISTANT to senior partner of rapidly 
sanding London practice ~ Qualified Accountant 
»erienced in dealing direct with important clients, 
rtnership prospects. Circa £3,000 p.a. 


A.JMANAGER ~ view Partnership; Surrey branch 
ice require Qualified Accountant conversant with 
ovincial practices environment. Partnership within 
elve months. £2,600 p.a. increasing. 


SOLVENCY ~ Senior Assistants (two) with practical 
зепепсе required for Investigation and Receivership 
‘partment of substantial City firm. Commencing 
aries negotiable up to £3,000 p.a. 


JNTINENT ~ Public Practice; we currently have ap- 
intments available in major cities on the Continents 
‘inly for Qualified Accountants seeking E.D.P. ex- 
лепсе. Salaries varying up to £3,500 p.a. 


01—247 3434 (6 lines) 


TAX SPECIALIST: to act as Consultant for medium- 
sized expanding London practice. £3,500 p.a. 


TRUST SENIOR: not necessarily qualified but experi- 
enced and able to administrate. Leading City firm. — 
£2,500 p.a. 


PERSONAL TAXATION: Two male assistants in- 
terested in obtaining Company Tax experience required 
for substantial City practice — assistance to qualify 
A.T.LI. or А.С.С.А. will be given. £1,800 p.a. with 
half-yearly reviews. 


TAXATION MANAGER - Birmingham: Qualified man 
with Company Tax experience required by large 
practice. £3,000 p.a. 


TAX SENIOR-Not necessarily qualified but experienced 
in Company Taxation; City office — £2,750 p.a. 


TAXATION - Recently qualified to specialise in Com- 
pany Taxation — experienced or wanting to learn. 
£2,300 p.a. 


SENIOR COMPANY TAXATION POST - Manager or 
management prospects for man experienced in Cor- 
poration Tax work. Minimum £2,600 p.a. 


WILTSHIRE: Tax Assistant for substantial practice to 
deal with individual returns and Corporation Tax. 
£2,000 p.a. 


QUALIFIED ACCOUNTANT: preferably with com- 
mercial experience required to assist Financial Con- 
troller of Metropolitan Middlesex expanding group of 
companies. Career opportunity — £2 500 p.a. 


QUALIFIED ACCOUNTANT: with Management 
potential ~ Central London manufacturing group = 
successful applicant will control team engaged in ad hoc 
exercises. Computerised systems operated — £2,500 p.a. 


QUALIFIED ACCOUNTANT: with Industrial experi- 
ence required for Management Services division, of 
Surrey organization; an interest in E.D.P. essential as 
duties will be closely linked in this direction. £2,500 p.a: 
plus fringe benefits. 


COMPANY SECRETARY: Qualified man aged 30-45 
to control accounting and Company Secretarial func- 
tions or West London group subsidiary. £2,500 p.a. and 
benefits. » 


MANAGEMENT AUDIT: Qualified Accountant with an 
inquiring mind, prepared to undertake U.K. travel 
required to visit subsidiaries of large group ~ non- 
routine assignments of very varied nature. £2,250 p.a. 
plus expenses. 


MANAGEMENT CONSULTANT - Qualified Account- 
ant with industrial costing experience to assist at senior 
level in developing Management Consultancy depart- 
ment of City C.A.s. A first-class opportunity for an 
ambitious applicant. £2,750 p.a. 


MANAGEMENT ACCOUNTANT: Surrey ~ Jnter- 
mediate A.C.W.A. or similar; costing and budgeting 
experience essential; successful applicant will be con- 
cerned with Management Accounting services con- 
trolling new manufacturing unit. Excellent prospects. 
£2,000 p.a. 


MANAGEMENT ACCOUNTANT: Herts — Accountant 
qualified about three years, initially to undertake 
training in all aspects of Management Accounting, 
including computer application. Commencing salary 
circa £2,500 p.a. i 


QUALIFIED ACCOUNTANT: with commercial ex- 
perience for W1 Head Office of International group; 
duties will revolve around budgeting, cash forecasting 
and marketing activities — sophisticated accounting 
systems. £2,500 p.a. plus bonus. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 


there is no charge to applicants for our service. 








Williams Hudson Limited 


A public company with interests in fuel distribution, road 
transport, shipping, warehousing, wharfage and lighterage, 
manufacturing and general trading in the U.K. and overseas. 


Deputy Group Chief 


Accountant 
Chartered Accountant—Aged 30 to 40 years 


He will be responsible for producing and consolidating monthly, 
annual and long-term management information for the group, 





WORKS ACCOUNTANT £2,000-£2,500 


Required to manage small Accounts Department of small autonomous division of 
a well-known Company located in Essex, manufacturing major items of original 
equipment for the motor industry. Responsible to the General Manager for all 
financial and management accounting and speedy presentation of monthly contro] 
data, together with general office administration. Applicants must be qualified and 


experienced in modern accounting control systems. – Box WA. 8810. 





REQUIRED 


gentleman. 


SENIOR BOOK-KEEPER 


TAX AND ACCOUNTS DEPARTMENT ~ 
a firm of Central London solicitors employing 
modern techniques require a senior assistant 


Good salary to experienced lady or able to take ultimate responsibility. Varied 


and interesting work in this field. Salary 


annual account preparation and consolidation, and taxation, in- 
volving over 50 companies including overseas companies. He will 
assess new projects and be involved in accounts and systems investi- 
gations and become involved with the group's I.C.L. 1901 computer. 
He will act in every sense as deputy to the group chief accountant. 


He must have initiative, drive and personality. He must have had 
a number of years in industry and a good professional background. 


The company is situated in the City. The salary will be negotiable 
around £3,750 and there are the usual benefits of pension scheme, 
life cover, etc. 


Apply in writing, giving details of qualifications and experience, 
etc., and send under private and confidential cover to: 


Group Chief Accountant 


WILLIAMS HUDSON LIMITED 


8 Lloyd's Avenue, LONDON EC3 








Please write or telephone: 


DAVIS & CO 
Chartered Surveyors 
62 Berners Street, WIP 4DX 
Reference E.A.H. 
01-636 8812 or 01-637 1061 





TRANSPORT COMPANY require an 
energetic young accountant with sound 
knowedge, to handle their book-keeping and 
office administration, need not necessarily 
be qualified. Salary £1,500 plus. — Everley 
Bros Ltd, Bournes Bridge, Dawley Road, 
Hayes, Middlesex. 

YOUNG QUALIFIED ACCOUNTANT 
required for progressive- London-based en- 
gineering company, with turnover of approxi- 
mately £1 million. Duties will be to supervise 
the entire accounting unit, which is mechan- 
ized. Salary up to £2,500 per annum. Appli- 
cants will preferably have had similar 
experience. — Write in the first instance to 
Messrs Trent Raymond & Co, Chartered 
Accountants, Morris House, 1-5 Jermyn 
Street, London SW1, quoting reference 
LPM/ACS. 








commensurate with experience aod res- 
ponsibility to be undertaken. Luncheon 
vouchers and pension scheme. — Tel. 242 6041 
Ref. M.L. 


THE PRESS ASSOCIATION 


has a vacancy in its Management 
Accountancy Team for a qualified Ac- 
countant (age group 25-40). Experience 
of Budgetary Control would be an 
advantage. The work is interesting and 
varied and the right man can expect a 
salary of £2,000 per annum upwards. 2 

Conditions of service include a contri- 
butory pension scheme, free life assur- 
ance cover, staff restaurant and sports 
and social activities. 

Applications im writing, giving age, 
present salary and brief details of 
experience and qualifications should be 
addressed to: 


The Personnel and Training Officer 
The Press Association Limited 
85 Fleet Street 
London EC4 


Envelopes should be marked ‘Accountant’, 


U.K. AND OVERSEAS 


£2,750 Professional (Liverpool); £2,500 
Management Accountant (Oxford ); 
£2,750 Plus Bonus, Financial Accountant 


2 (Manchester); £2, 000 Management Ac- , 


countant (London); £2,000 Organisation 
and Methods (Wirral. ~ Please send 
name and address for details of widest 
, Selection of Accountancy positions to 


а 


ACCOUNTANT 


YOUNG ACCOUNTANT 


Accountant requires male, around 30, 
to take immediate control of firms ad- 
ministration and property management 
accounts. Experience in estate agency or 
property preferred. Commencing salary 
in range £2,000 plus p.a., also non- 
contributory pension. ood financial 

prospects. — Telephone the Secretary, 


DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, Interviewing Centre, 
21 Latham Road, Southport. 





OVERSEAS 


Accountants 


BRAZIL 


Arthur Young, Clarkson, Gordon & Co.’ seek qualified accountants 
with minimum three years post qualification experience, to assume 
important responsibilities in their rapidly expanding offices in Brazil. 

Clients include branches of major international firms, together 
with a variety of locally owned companies, Work offers challenge, 
exceptional opportunities and excellent prospects for advancement 
to those recognising and accepting responsibilities. 

Tours of duty for three years may be extended by mutual agree- 
ment. Salary equivalent to £3,000 per annum permit above-average 
living standards and a margin for saving. Liberal holidays. Return 
fares paid. 

Applications giving brief details of experience should be addressed to 

. F. V. Hernu, Director of Professional Personnel, Arthur Young 
‘McClelland Moores 65 Co., Moor House, London Wall, London, 
E.C.2. quoting Ref. 158/TA. 


i HONG KONG _+- 

a 
CHARTERED ACCOUNTANTS 

Two YEAR TOUR (RENEWABLE) ғу} 


SALARY £2,400 TO £3,300 ve 


‘Peat, Marwick, Mitchell & Co. invite applications from young 
Chartered Accountants for their Hong Kong office. 


B THE JOB offers excellent opportunities for. 
experience, including ision of a wide 
variety of audit work and special assignments ina 
large, expanding professional practice. 


ИТНЕ SALARY will start in the range of 
£2,400-£3,300, depending on experience, and 
will be reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%, 


Ш OTHER BENEFITS include three months’ 
paid leave after each two year tour, provident 
fund, free medical schemes, car and furniture 
loans. - 


Applications, which will be treated in confidence, 
should be marked reference HK/ Гапа sent to the 
vun Partner, 11 Ironmonger Lane, London, 





51-499 4785 or write: Lane Fox & 
TIMERE .8 Upper Brook Street, London 


KEEN CHARTERED ACCOUNTANTS 


needed by 
Peat, Marwick, Cassleton Elliott & Co 


WEST AFRICA 


Apply: S. P. Brewster, 4 Throgmorton Avenue 
London EC2. Tel. 01-606 4488 





‘Qualified 
Accountant? 
That's 9000 news’ 


Here's some more. You can come and join an 
international firm in Europe, and enjoy a high 
standard of living and the benefits of being 
abroad. >; 


Now you have your qualification, you can 
obtain comprehensive audit experience in one 
of the major continental cities—Paris, Brussels, 
The Hague, Zurich, Stockholm... 


By becoming a new European, your salary will 
be high and taxes are generally low. Your rateof 
promotion will be as fast as you can make it— 
which could be very fast indeed. You will gain 
experience which will prove invaluable in the 
future, professionally and personally. — 
With the immediate status of senior auditor, 
you will examine the European subsidiaries.of 
leading United States companies, as well as 
United Kingdom and local concerns. You'll 
use the most progressive and up-to-date 
auditing techniques in a fresh environment. 





Move into Europe. Write for an application | 
formto: 

C. J. Daintree, Price Waterhouse & Co., 

47, Avenue де l'Opéra, Paris 2. Tel: 073-63-34 
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ENJOY LIFE IN THE SUN 


RST is able to offer opportunities for a wide range of qualified people who are 
looking for a new life abroad in well-paid, attractive appointments. Successful 
applicants will be employed on the Copperbelt of Zambia where there are four mines © 
managed by AST and owned in partnership with the Zambian Governments’ Industrial ’ 
Development Corporation. The climate is ideal with an abundance of sunshine, 
working conditions are good and the standard of living is higher than in Britain. Staff 
_ live in easy-to-run houses with gardens or in flats and readily-available domestic help 
can ensure plenty of leisure time for wives. There are modern towns and outstanding 
sports and recreational facilities, including TV and cinemas. The Victoria Falls and 
some of Africa's greatest game reserves are within comfortable driving distance. 
Employment initially is ona three year's contract basis and exchange control allows 
contract employees to send 50% of their earnings home each month. 
Benefits include :— 
W return passages 
` W baggage allowance phe УМА ee 2 20 
W houses and flats with basic furniture at low rentals + 
W medical aid and free life assurance schemes 
a generous education allowances | 


RST has immediate vacancies for people with accounting experience and qualifications. The men we аге seeking should have 
attained at feast intermediate level and preferably passed the final examinations of the ICA, ICWA, CIS or ACCA. Experience of 
computerised accounting systems is preferred, the configuration in use being IBM 360-40-256K. 


у 


Administrative Training Organisation & Methods 
£3,850 £3,350 


A Chief Administrative Training Officer who will set up and manage a 0 & M Officers who are responsible for designing or rationalising 
training section within a mine administrative department. A full computer-orientated clerical systems as part of a team which in some 
professional qualification is required together with practical ' pases they would be expected to lead. Applicants should have 
experience of training within industry or at a technical college/university obtained at least three years 0 & M experience, preferably in 
and a wide knowledge of administrative procedures in industry. . X accounting areas. 


General Accounting Administrative Training. 
£3,000 £3,000 


Assistant Accountants in financial payroll, stores and general | Training Officers who will provide ""оп the job'' instruction to local КЕ 
accounting. At least three years relevant experience is required. employees on a continuing basis. Preference will be given to 
' candidates aged 25 — 30 who have obtained practical experience of 
training either in industry or at a technical college. E 


Applications will be treated in strict confidence. Write stating age, qualifications and experience or telephone for an application form to :— : 
The Manager, 17170A, Overseas Appointments Division, | E 


| ; RST International Metals Limited, One Noble Street, London E.C.2. 
R S | ; Telephone : 01-606 8800 Ext, 307 T 
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INSPECTOR 
OF TAXES gm 


MINISTRY 
OF FINANCE 


ZAMBIA 


QUALIFICATIONS: Candidates should 
ave: 


(a) at least one of the following quali- 
fications: 


(i) C.A. 

(ii) A.C.C.A. 

(1) A,C.W.A. 

(iv) CLS. 

(v) University degree in accountancy 
and 5 years’ accountancy ex- 
perience, preferably including 
taxation experience (which need 
not necessarily be post-qualifi- 
cation experience); or 


(b) have passed an Inspector of Taxes 
Course in the United Kingdom, Re- 
public of Ireland or other Common- 
wealth country with 4 years' relevant 
experience, of which 2 years should 
be post-qualification. 


DUTIES: Examination of accounts and 
assessment of individuals, partnerships 
and companies. 


TERMS: Basic salary in scale Kwacha 
3,300-4, 164 p.a. (£ sterling 1,925-2,429). 
An inducement allowance at present in 
the range of £ sterling 804—828 p.a. is 
also payable direct to an officer's home 
bank account. Terminal gratuity 25% of 
basic salary and inducement allowance. 
Initial contract 2 years. Both gratuity 
and supplement are normally’ tax free. 
Generous tax-free children's education 
allowances. Free return passages for 
end and family. Quarters at moderate 
- rental. 


Applicants should be citizens of, and 
normally resident in, the United King- 
dom. Apply giving brief details of age, 
qualifications and E ETE and quot- 
ing reference No. RC 230/132/09 to: 
Appointments Officer 

Room 301 

MINISTRY OF OVERSEAS 
‘DEVELOPMENT 

Eland House, Stag Place. 

Victoria 

LONDON SWI. 


INTERNAL AUDITOR 


Required by the Government of Zambia, 
Ministry of Development and Finance, 
,to undertake inspection of accounts, 
advice upon methods, assessments of 
staff distribution, and special investiga- 
tions into specific accounting problems. 
Candidates, aged under 55 years, must 
possess the Intermediate Certificate 
leading to A.C.LS., A.A.C.C.A. or 
A.C.A., and should have had five years’ 
experience in eitber Government or 
private accounts or audit. 

Appointment on contract for one tour 
of 24-36 months in the first instance. 
"Salary, according to qualifications and 
experience, in the scale Kwacha 2,184 
to 3,216 (approximately £ sterling 1,274 
to £1,876) plus an Inducement Allow- 
ance of £ sterling 648 to £714) a year. 
25% gratuity, generous leave, education 
allowances, free passages. 

Apply to CROWN AGENTS, 'M' 
Division, 4 Millbank, London SWI, for 
application form and further particulars 
stating name, age, brief details of quali- 
fications and experience and quoting 


reference number M3A/700109/AC. 





ACCOUNTANT 


some 


accountants 
prefer 
sunshine 


We need several such qualified men 
in the Bahamas. The attractions of 


working in such 


a pleasant environ- 


ment are obvious, but more important 
M are the excellent opportunities to gain 


the national and 


international experi- 


ence vital to the rising young ac- 


countant. 


Contracts are for three years, with a 
generous, regularly reviewed salary— 
> no personal income tax in the Bahamas. 
There are two weeks’ holiday a year, 
with long leave at the end. Air fares 
will be paid there and back at the 
beginning and end of the contract. 





Write to Price Waterhouse & Co.,. 
3 Frederick's Place, Old Jewry, 


London EC2. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
-or subcontract work are not permissible. 





ACCOUNTANT - Asian from Tanzania, 
passed A.C.C.A. sections I and II, three 
years’ experience with chartered accountants’ 
firm in London, seeks position. — Please 
write Box AA 3416. 

ACCOUNTANT (Iadian), awaiting A.C.C.A 
Part IV results. Seven years' London experi- 
ence, held senior posts. Currently engaged as 
senior in profession. Is looking for a change. — 
Box AI 3425. 

ACCOUNTANT (46), not qualified, used to 
preparing monthly accounts, budgets, cost 
übstracts, variance analysis and all aspects 
of management accounting as well as final 
accounts, seeks post in the London area. ~ 


: Box AN 3494. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
AN А.С.С.А. FINALIST with two years" 


professional, three years’ commercial, and 


three years’ Government auditing experience, 


“seeks job in commerce/profession. – Box AA 


3426. 

A.T.LL, Institutes Part II Finalist with ten 
years’ professional experience in London 
seeks full-time or part-time position. Indian 
settled in U.K. — Bóx AT 3407. : 
EXPERIENCED C.A. (29) seeks appoint- 
ment — partnership prospects with firm in the 
West End or City — 104 Francklyn Gardens, 
Edgware. 


AN ASIAN FROM TANZANIA, with this 
qualification: passed secondary education 
examination and The Institute of Commerce, 
with four years’ experience in accounts line, 
looking for a job as an audit clerk. — Box 


` AA 3493. 


CHARTERED SECRETARY (47) seeks 
post company secretary. Experienced finan- 


cial accounts, secretarial duties. City, West . 


End or Keat. Present salary £2,000 p.a. — 
Box CS 3409. 

EX-SENIOR AUDIT CLERK, age 66, of 
good appearance requires position as book- 
keeper. (Will do income tax returns.) London 
central, West End, or SW. or SE. districts. 
Salary to be ag-eed. — Box ES 3462. 

Е.С.А,, late thirtizs, experienced in incom- 
plete record work, seeks professional 
appointment preferably with partnership 
prospects, North Wales coastal area. — Box 
FC 3553. 

FEMALE (21), seeks position as accounts 
Clerk with professional accouatant's firm in 
Central London area. Qualifications: seven 
'O' levels; O.N.D. in Business Studies; 
A.C.C.A. section 11 exams tiken in Dzcem- 
ber 1969. — Apply to Box FS 3436. 

FOR TEMPORARY ACCOUNTANTS. — 
Book-keepers and clerks, including audit and 
tax staff. — Contact Mr G. Byrne, J.W. 
Bedford Agency, 11 Ludgite Hill, London 
ECA. – 01-248 2154/3586/7201. 
MALAYSIAN CHINESE (22) awaiting 
A.C.C.A. Part II result, sesks position as 
tax/audit assistant with chartered account- 
ants. – Box МС 3439, 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 
PRACTITIONER, TAX CONSULTANT, 
seeks position with professional or commer- 
саи three-five days a week. — Box РГ 
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PERSONAL TAXATION, ~ Lady (С15. 
^ finalist), fully experienced all aspects of 
personal tax including capital gains, invest- 
ment and estate planning, seeks interesting 
work, Fally responsible and used to working 
on own initiative, — Please write 1 
PT 3492. fo Hox 
SENIOR INSPECTOR OF TAXES, retired 
but 100 per cent fit, and bored with inactivity, 
seeks mentally and (within reason) financially 
rewarding salaried post in U.K, or, preferably 
abroad. Wide experience of British and over- 
seas taxation. — Box SI 3491. 
SINGAPOREAN CHINESE, full-time stu- 
dent, awaiting A.C.C.A. Section 4 results, 
seeks position as audit clerk. — Please write 
Н. Wang, 37 Victoria Road, London NW4, 
TAXATION, — Chartered accountant with 
good experience of income tax, corporation 
tax and capital gains requires post with 
professional firm in London or Reading area. 
— Box TC 3490. 
TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory Ltd. 
Windsor House, 46 Victoria Street, London 
SWI1 (01—222 2354/5817). 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





À B.COM. from Pakistan with one year's 
accounting experience in London seeking 
articles with C.A.s. — Please write to: M, A. 
Rouf, 664 Hanbury Street, London Ef. 

. A B.COM. (24) with accountancy and audit- 
ing seeks articleship in London. — Pleas 
write to Kanu Patel, 103 Thurlby Road, 
Wembley, London. 

А CHARTERED ACCOUNTANCY STU. 
DENT with one year's experience in a prol 
fessional firm wishes to transfer his articles td 
a medium-sized firm. Principal's consen! 
obtained. ~ Write to Box AC 3438. | 












Qureshi, ЗА Clarendon Rise, London SEI? 
ў ATE (29) wit 

advance accounting, auditing, statistic 
English, seeks articles with a firm of chartere 
accountants. Preliminary exempted. Avai 
able immediately. ~ Please write M. Ahme 
130 Lordship Road, London N16. 

A FIRST-CLASS B.COM., with accountin 
and auditing, seeks articles in London. 
Please write to 28 Eleanor Road, Bouni 
Green, London N11. 

A HARD-WORKING Pakistani scien 
graduate (27) with diploma in busine 
administration, seeks articles anywhere 
London. Preliminary ,exempted. – Plea 
write to B. A. Moósa, 5 Palace Gat 
Kensington, London W8.  * 

A HONG KONG CHINESE (24) see 
four years articles with London C.A. fir 
Possesses two ‘A’ and four ‘O’ levels, P. 
liminary exempted. Available immediately, 
Please write to Po-Shan Lau, 48 St Steph 
Avenue, London W12. 

AMBITIOUS COMMERCE GRADUA’ 
_from Pakistan (24), seeks four years’ artic 
anywhere in London. Some audit experi: 
in London. — Please write to Box АС 349 
AN INDIAN GRADUATE (21), pcelimi: 
exempted, seeks articled clerkship in 
around London. — Please write to S. C. B 

39 Wolseley Avenue, London SW19. 

A RESPONSIBLE YOUNS MAN \ 
eight ‘O’ levels and awaiting results of 
levels seeks articles ín or around Lom 
Preliminary exempted. ~ Box AR 3550. 
ARTICLED CLERK seekiag tra isfer du 
travelling iaconveaience, Interm.diite, 
empted with good grade passes. City 
preferred. — Box AC 3417, 

A YOUNG AMBITIOUS PAKISTA 
B.Sc.(Math)., seeks articles anywhere 
England and Wales. — Please write 
At-Har Mahmud, 286 Battersea Park R 
London SWII. ` 

CLERK IN THE PROFESSION for alı 
two years, seeks (with Priacipal’s exp 
consent) a transfer of articles to a med 
sized firm. - Box CI 3428. 
GRADUATE IN ECONOMICS s 
articles immediately with Loadon b 
firm. Preliminary exempted. - Box GI 
MALAYSIAN CHINESA GIRL (22) 
two 'A' and four 'O' levels, szeks art 
with certified accountant. Available imu 
ately. — 121 Sternhold Aveaue, Streutt 
London SW2. 

MALAYSIAN CHINESE with three moi 
experience, séeks articles with a firn 
chartered accountants. Prelimi aary exem; 
Available immediately. ~ Please writ 
K. L. Chan, 59 Upper Berkeley S: 


London М1. 
MAURITIAN STUDENT B.A.(Hons) 
nomics. Bilingual French/English, : 


articles with medium-sized firm, six tc 
partners. – Box MS 3516. 
PAKISTANI COMMERCE GRADU 
seeks articleship. Age 24 years. Prelimi 
exempted = Box PC 3415. 
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PAD 


LEAL 


ACCOUNTANT 


Professional Appointments 
Division 


Qualified 
Accountants 


South America 


Our clients offer newly qualified accountants 
the opportunity to join audit teams now work- 
ing mainly in Brazil, but also in Argentina, 
Uruguay and Chile. Emoluments, in all in- 
stances, will providea good standard ofliving. 


If married, sail out—fly home. If single, fly out 
—sail home. Allowances include consider- 
ations for school fees, rent, assistance with 
car purchase, family medical fees, language 
lessons. Initially after three years, and there- 
after every two years, leave in the UK is 
granted at the rate of one month for every 
year of service abroad. In the intervening 
years local leave is granted based on local 
legislation (two to four weeks). __ 

These positions also provide the opportunity 
to become familiar with the most up-to-date 
accounting procedures emanating from the 
United States and Europe. 

Write, with a curriculum vitae, listing any 
companies to which you do not wish your 


application sent, to: 


R. Whitmore (Ref. CRS/A/17/3), 
Professional Appointments Division, 


129 Kingsway, 
London WC2 


A division of Benson Recruitment Advertising Ltd. 





ANIAN ASIAN with B.Com. and 
У levels, having two years’ experience, 
‘ticles. Well conversant with auditing, 
lete records and final accounts. — 
contact B. H. Virani, 16 Oakford 
London NWS. 

3FER WANTED by an articled clerk, 
rce graduate, three years' experience. 
аре consent obtained. — Please apply 
V 3392. 





"^ARTNERSHIPS 
ND PRACTICES · 


(mid-thirties), broad general experi- 
zeks position with partnership pros- 
London. ~ Вох AC 3440. 

JNTANCY PARTNERSHIP AND 
'SSION CONSULTANTS. ~ The 
zed medium for sale and purchase of 
5 and partnerships for over forty 
Valuations, - GORDON FORD & 
estminster Bank Chambers, London 
London SE! (HOP 1209). 








ACCOUNTANTS 


re urgently 2 Chartered Account- 
to join expanding and vigorous 
im-sized practice (3 partners), 
London suburb. Salaried part- | 
ips available after short and 
actory probationary. period. — 
AR 8844. 








ACCOUNTANT with small practice and 
strong commercial association requires newly 
qualified assistant. Prospects of early 
partnership to right man. ~ Box AW 3522. 





ACCOUNTANTS 


2 PARTNERS (FORTIES) Grossing 
over £50,000 net. £25,000 medium-sized 
practice, Middlesex, seek association or 
amalgamation with larger firm to 
extend and improve services provided. 
Modern techniques employed. — In 
confidence Box AP 8841. £ 


A CITY FIRM of chartered accountants with 
a long-established practice wishes to acquire 
additional G.R.F. of approximately £5,000. ~ 
Box AC 3391. E 


BARNET AREA 


Sole Practitioner (F.C.A.) would like to 
associate with another who could offer 
(within radius of 5 miles) office accom- 
modation and some audit audit staff 
assistance. OR would consider taking 
larger offices and making space available 
to other practitioner, possibly one just 
starting off and with some time available. 
Partnership Not being contemplated. 
` Capita! not a problem. 


Offers and/or suggestions appreciated. = 
Box BA 3501. | 
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EXPERIENCED 
CHARTERED ACCOUNTANT 


required to take control, as senior partner, of a profitable four- 
partner West End practice, G.R.F. £50,000. The two present 
senior partners have substantial business commitments which 
limit the time they have available for the practice. Anticipated 
earnings of prospective senior partner are in excess of £7,000 per 
annum. Arrangements can be made for the transfer of substantial 
proportion of goodwill. Only limited capital required. — Reply in 
confidence with fullest details to Box EC 11651. 





BRISTOL. – A.C.A. sole practitioner wishes 
to acquire practice or blocks of audits on 
cash or annuity basis to facilitate further 


expansion. Strict confidence observed. ~ 


Box BA 3517. 

CENTRAL LONDON SOLE PRACTI- 
TIONER (52) established 1947, would sell 
practice of £6,000 p.a. (capable of immediate 
expansion to £8,000) for £6,000 and retention 
as consultant at £2,000 p.a. (up to 750 hours) 
for seven years. Other propositions welcomed 
to relieve pressures. Small, inexpensive suite 
in premier position and space at Sutton, 
Surrey. — Box CL 3445. 

CHANCERY LANE AREA C.A.s practice 
for sale. Fees approximately £12,500 p.a. 
well spread and fast expanding. Price £27,500 
to include well-equipped office on good lease. 
— Replies to Box CL 3560. 

CHARTERED ACCOUNTANT, experience 
in incomplete records to assist in branch 
expansion in rural West Midlands ~ possi- 
bility of early partnership. — Please reply 
with full details to Box CA 3443. 





CHARTERED ACCOUNTANTS in 
Dublin will represent Accountants hav- 
ing Irish engagements and interested in 
arrangements to carry these out without 
‘tying up U.K. staff. — Apply Box CA 
6720. 





CHARTERED ACCOUNTANTS wish to 
purchase a block of audits or practice in the 
Chesterfield area. – Box CA 3412. 
COUNTRY PRACTICE within fifty miles of 
London for sale. G.R.F. about £25,000. 
Good offices, good staff, expanding business. 
Principal will continue as long as required. 
~ Box CP 3521 
DONCASTER/ROTHERHAM. ~ Prac- 
titioners contemplating retirement or part- 
disposal are invited to reply to Box DR 3419. 
All replies treated in strictest confidénce. 
F.C.A. in expanding suburb of London 
wishes to purchase practice or block of 
audits for up to £10,000. Cash available. — 
Box FC 3559. 

HORSHAM, SUSSEX. Chartered account- 
ant partnersrequire a persona] assistant who is 
looking for a partnership after a probationary 
period. Salary up to £2,000 per annum. — 

| Box HS 3528. 

' IHAVE BUILT UP A SMALL PRACTICE 
over the last four years and would like to 
join a reputable London firm with a view to 
partnership. Since qualification in 1958 my 
experience has covered most aspects of 
professional work. — Box IH 3558. 

ILFORD PRACTICE (presently under 
management) for sale. Current year's fees 
£17,500. Central, main road offices at very 
low rent. Lease, goodwill and furniture 
£30,000. All proposals would be considered. 
Part purchase price may be left on mortgage 
at 6 per cent p.a. — Replies in writing only 
to Advertiser, 27 Claybury, Sparrows Herne, 
Bushey. Herts. 

LONDON BASED chartered accountants 
are interested in acquiring practices in the 
London area with gross fee incomes of up to 
£10,000 p.a. — Box LB 3510. - 
MANCHESTER ACCOUNTANTS wish to 
purchase practice or blocks of audits up to 
£10,000 G.R.F. Cash or annuity basis to 
suit vendor. - Box MA 3499, 
MANCHESTER. - Young, expanding С.А. 
desire to acquire firm in the Manchester area 
or block of audits. Cash or annuity basis. — 

B Box MY 3413. 

NORTH OF DERBY, chariered practice for 

‘sale. Сода offices in two towns three and a 
half miles apart. Gross fees (approximately) 
£13,000 and expanding, price £20,000 cash, 
excluding: debtors and work in progress. — 


Вох NO-3502. 


NORTH, STAFFORDSHIRE ог adjoining 
counties. ‘Practice or block of audits required. 
Strict confidence observed. — Please reply to 
Box NS 3498. 














NORTH LONDON practitioner seeks 
responsible senior assistant with prospects of 
partnership after  probationary period. 
Prospsals aiso invited from any practitioner 
desirous of amalgamation, Surplus office 
accommodation available. — Replies to Box 
NL 3503. 

OPPORTUNITY TO acquire accountancy 
practice with office furniture and equipment 
(Midlands) present GRF over £4,000 per 
annum. Basis two years’ purchase. Negoti- 
able. - Box OT 3472. 





PLYMOUTH  CHARTERED  AC- 
COUNTANTS require senior qualified 
staff able to work without supervision 
and take charge of varied and interesting 
audit, accountancy, and taxation work, 
Considerable scope for advancement for 
the right man. – Apply in own hand- 
writing to Box PC 8828, giving details 
of experience and personal information. 





PRACTICE: G.R.F. approximately £6,000 
for sale. Bedfordshire. — Write Box PG 3442. 
PRINCIPALS. – Are you looking forward 
to your. sixty-fifth birthday, contemplating 
retirement in the South of France or will you ` 
continue to work long hours endeavouring 
to keep up with clients’ demands with an 
even more difficult staff situation? If so, do 
not hesitate for a moment to telephone | 
Maurice Hart at 01—626 4271. 
PROGRESSIVE YOUNG FIRM. of chart- 
ered accountants, Baker Street, three 
partners, G.R.F. £37,000 require C.A., with 
own nucleus of minimum £3,000 as ad- 
ditional partner. — Box PY 3476. 

SOLE PRACTITIONER considering retire- _ 
ment has accountancy practice in busy 
Midland town for sale (established over thirty 
years). Varied clientele. In strict confidence 
State capital available and suggestions for 
acquisition. — Box SP 3473. 

SOUTH LONDON fees £2,500 per annum 
for three days per month guaranteed to 
keep £9.000. – Box SL 3390. 

TAXATION CONSULTANT requires. oc- 
casional assistance: suit newly practising 
ex-Revenue or F.T.LL, Surrey or Hants. 
Possibilities for right man. Age and experi- 
ence in confidence to Box TC 3389. 

WEST MIDLANDS. - Chartered account- 
ants require a practice in this area with 
gross recurring fees up to £5,000. - Box WM 
WOLVERHAMPTON PRACTICE required 
by large firm of chartered accountants, either 
by amalgamation or purchase from retiring- 
practitioners. - Box WP 3509. 

WORKING ARRANGEMENT required by 


` overworked London practitioner requiring 


part-time help of three to four days per 
week on personal taxation work. Attendance 
West End office essential. Ideal for qualified 
man or ex-Inspector of Taxes semi-retire- 
ment. — Box WA 3456. ` 





BUSINESS 6 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention: of a director. ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 
AGRICULTURAL INVESTMENTS. ~ We 
have a szlezted number of properties avail- 
able for investments, 45 per cent estate duty 
relief. —Universal Land Sale & Finance Со, 
45 George Street, London W1 (01-935 6231). 
À PROFIT RENTAL, 130 years, £700 p.a., 
sole asset of company. £5,000 temporary 
bank finance, established directors’ fees, 
£250 p.a. Price £6,350. -- Box AP 3555. 
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к BARGAIN. - Ready-made companies. 
А trades ~ and rapid company formations 
under personal supervision of T. A. Herbert, 
X.B.). Annual returns 4s per dozen (post 15). 

зурав Economy Company Registrations 


133 Moorgate, London 
qum 78821213) ( (late of Strand, Nd 
& COMPANY FORMED PROMPTLY. — 


"ifteen guineas, incl. seal, books, perds and 
its. А150 re-registrations and ready-made 
sompanies. – Reichmann & Wing Ltd, 124 


МА Cambridge Road, London N17 (01-808 


JAD DEBTS BOUGHT OR COLLECTED. 

- We can help you whether you have one 
lebt or 5,000. Nation-wide service. No charge 
f unsuccessful. — Professional & Trade 
iervices Ltd. Protection House, London 


3W4 (MA Сашау 9396 (five lines)), 
COMPANY FORMATION GENT’S 
complete business for sale ON datis small, 
vellestablished, successful, large "profes- 
ional clientele, also private clients catered 
or. Legitimate reason for sale at reasonable 
xrice. Principals only, please. - Box CF 3519. 
COMP. SEARC. CREDIT 
REPORTS,. COMPANY REPORTS, fast 
Sable service, — Professional & Trade 
rvices Ltd, Protection House, London 
4 (01-720 тт). 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 





А also 
READYMADE COMPANIES 
(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





LEWIS, COATES 


& LUCAS LTD 
LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals, and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
` Established 1921 





MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
– State requirements to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
MERCHANT BANK company for sale, 
registered in Jersey. Clean company, no 
liabilities. ‘Merchant Bank’ included in 
company’s name. Can trade or own ·рго- 
perties, shares, etc., in U.K. or abroad. 
Negotiations strictly confidential. 
OLD-ESTABLISHED BUSINESS_ manu- 
facturing glass louvre ventilators for sale, 
with London freehold factory. Price re- 
quired ~ value of net assets and freehold 
approximately £40,000. Would sell without 
freehold if required, — ~ Box OE 3418. 

READY-MADE COMPANIES £35 9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. -. Graeme 
Limited, 61 Fairview Avenue, Заан, 
Кем (Medway 32558) Code OME 4 


- Box 





Annual Subscription 
80s post free 


` THE 


ACCOUNTANT 





SECOND MORTGAGES: £500 up- 
ward, repayable up to five years. Bridg- 
ing Loans and Other Finance. Inquiries 
invited. — Write: APEX MORTGAGE 
AND FINANCE CO, 34/40 Ludgate 
Hill, London EC4, or telephone ~ 
01-529 6763. 


START YOUR OWN publishing 


business without experience in associa- 
tion with and with the help of an 
international company. Capital required 
£600 approximately. — Apply in writing 
to: International Publishers, 184 West 
Regent Street, Glasgow C2. 


HART & CO 
(CITY ROAD) LTD. 
1-3 
Leonard Street 
_London E.C.2 


(01-253 4108. 


HART FOR COMPANIES 


PROMPT EFFICIENT SERVICE 
£12 plus stamp fee 


OR 
READY-MADE £40 
For accountants and solicitors only 





BUSINESS PREMISES 


CENTRAL SIDCUP, SE. LONDON. New 
offi Me accommodation 1, 300 sq. ft net. 30s per 
en Ius flat, garden and garage. — 01-300 
3166 for full details. 

OFFICE ACCOMMODATION TO LET, 
580 sq. ft. Four rooms. Dartford town centre 
with car parki facilites. £445 p.a. excl. — 
DA 25356 or 2 

SECOND-FLOOR "OFFICES, Cricklewood 
Broadway, £400 p.a. exclusive. Newly 
decorated. Contact Beach & Beach, 
01-452 6622. 








MISCELLANEOUS 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimilization conversion, 

HIRE, H.-P., LEASE 


D. а P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London ЕС2 
Tel. 01-606 9440/9442 








ACCOUNTS TYPED for accountants. ~ 
Stella Fisher Secretariat Ltd, 430 Strand, 


London WC2 (TEM. 6644), 


' 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 ties and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
5S Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkenwell 7434). 


ACCOUNTANTS WHO WISH to 
Obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 


ENGRAVED NAMEPLATES 


PROFESSIONAL PLATES, expertly 
engraved in ‘Perspex’ and other 
materials. Elegant, weatherproof, and 
trouble free. — For full details and 
estimate, send rough details of your 
requirements (о P.M. Plastics, St Paul's 
Lane, Bournemouth. (Tel. 22374.) 


FACSIMILE ла FORMS 


COMPANY. FORMS 
A complete Range 
| 


all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


.Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


2 


FOR SALE by sole practitioner, recently 
retired, Simons Income Tax Service (2nd ed.) 
up to date. Also The Accountant and Account- 
ancy 1964 to 1968. Offers? – Box FS 3524. 
FOR SALE. — Taxation volumes 7 (April to 
September 1931) to 65 (April to September 
1960). – Box FS 3432, 
NAME-PLATES MADE IN SEVEN DAXS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, and 
rubber stamps also ‘supplied quickly. "Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. (Tel. (Sales) Northwood 24326.) 
OFFERS ARE INVITED for litle used 
Burroughs accounting machine F.30501/2 
ABC including one complete desk unit 
F.80326 with ribbons and rolls, Machine 
purchased February 1968 at a cost of £988. — 
Manchester Garages Ltd, Oxford Road, 
Manchester 13, (061-224 7301.) 
OLIVETTI AUDIT ACCOUNTING 
MACHINE, Model 1513. Four registers. 
Sterling/decimal (switch conversion). Alpha 
keyboard. Programmed for Payables/Re- 
ceivables/ Nominal Ledgers. This machine was 
росна in March 1969 for £1,280 but has 
een in use since September 1969 only. Work 
previously undertaken now computerized. — 
Write to Administrative Services Manager; 
Riker Laboratories, Morley Street, Lough- 
borough, Leics. 
‘TAXATION’ for sale from 1931. Bound 
volumes and single copies. – Box TF 3465. 
‘THE ACCOUNTANT' for sale, unbound 
1944-62, £25 the lot. – Box AF 3431. 
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| THE NORTH LONDON SECRETARIAL 


SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed, Prompt postal service. 
— Tel, 01-808 0680 — Answering service. 
TYPING SERVICES. — Figures, tabulation, 
and manuscript, high standard. Also clerical 
work and book-keeping, quick service. — 
Phone 01-204 4591. All work returned by 
first-class mail. 

UP TO 30 PER CENT DISCOUNT on 
ded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in our 
exclusive London and provincial showrooms. 
All makes available with full manufacturers’ 
guarantees. Free delivery U.K. No imperfect 
goods sold. Expert fitting service available 
most areas. Write stating requirements or 
for introduction to showrooms in most main 
cities. Quote ref. А.С. – Dodson-Bull Carpet 
Co Ltd, 5 & 6 Old Bailey, London EC4. 
Tel. 01-248 7971 (ten lines), also at 83-89 
Blackett Street, Newcastle upon Tyne, Tel. 
20321/21428, 55/61 Lever Street, Manchester 
Tel. 061—236 3687/8/9, 268 Old Christchurch 
Road, Bournemouth, Tel. 21248, 

WANTED The Accountant 1925-33 and 


Annotated Tax Cases, ~ Box МА 3430. 


‘PROFESSIONAL & HOUSE | 


МАМЕ PLATES 


* and-interchangeable 'Registerod Office’ 
. directory boards in Bronze, Brass, 

~* Stainless Steel or Coloured Plastic 

SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actua! manufacturers 





ABBEY CRAFTSMEN LTD 


1 Park Works, Kingsley, Bordon, Hants 


, Representatives In London Areal 





STOCK VALUERS 





JOHN CHURCHILL & CC 
F.S.V.A. ` 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY. 
Telephone 01-460 8601/9270 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 1 


STAFF THROUGHOUT THE U.K. 





ORRIDGE & CO 
Incorporated Valuers 


Dacre House, Dacre Street 
Victoria Patt London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 





Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agente 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 
Established 1846, 





ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


151 STRAND · 


GEE & CO (PUBLISHERS) LIMITED - 
LONDON WC2 


THE 
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FOSTER & CRANFIELD Olympia SGESD «c Se 


Ideal or the professional | 


REQUIRE 
FOR PROPERTY 
COMPANY 
CLIENTS 


Office and commercial 
properties with 
1. VACANT POSSESSION 
2. PART VACANT POSSESSION 
3. AT PRESENT LET IN 
MULTIPLE. TENANCIES 


In London, The Home Counties 
and Leading Provincial Towns 


This beautiful compact electric 

typewriter, original recommended 

list price £122, can be yours for only 

£79 plus £1 post and carriage. Ideal for the 

professional man or woman. A saving of 

over 35 per cent. Send at once for this out- 

standing offer. Fully guaranteed. The SGE30 is designed 
to provide better and higher performance. 


‘Surrey Typewriters Limited (TA) 


| ў 7 Putney High Street, London SW15. 01-7895484 & Branches 





Company Name Boards 
with interchangeable letters 


b 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 






Details in strict confidence to | YOUR BOOK UIREMENTS 
B. C. Fowler, Е.АЛ. _ AL CAN BE SUPP BY 


ЈЕ АНА ЕРИ GEEL: ve То 
01-248 1451 151 STRAND, LONDON WC2 . —— 01-836 0832 





THE SECOND EDITION OF THIS WELL ESTABLISHED 
AND SUCCESSFUL BOOK i 


Now available 


MANUAL OF AUDITING by Vivian R. V. Cooper, rc 


MANY ALTERATIONS This book was first published some three years ago and has since gained wide acceptance as a guide to 
modern audit techniques and procedures. Now in its second edition, the book offers practical guidance, 

AND ADDITIONS backed up by detailed questionnaires and check lists, on how an audit should be carried out under the 

INCLUDING : United Kingdom Companies Acts. it also provides guidance on the additional responsibilities which arise 

REQUIREMENTS OF when an auditor is reporting on the United Kingdom subsidiaries of United States or Canadian companies. 
Important new features of this edition are the rewritten chapters on ‘Investments’, "Taxation' and ‘Auditing 

COMPANIES ACT 1967 Procedures for Computer Applications’. Furthermore, the whole of the book has been eii so as ios renlet 

У the requirements of the Companies Act 1967, and the recent pronouncements о! e Institute o rterei 

IN THIS ENLARGED Accountants in England and Wales. . 

EDITION ; For new readers of this book it may be convenient to mention that in recent years the whole approach to 
auditing has changed. The old concepts of routine checking and vouching have gone and new standards are 
being set and new procedires evolved. This has become more than ever necessary by the increasing use of 
computers for which auditing techniques now have to be designed. 

s Taking as his starting-point the system of internal control installed by management, the auditor's task is to 

Price 90s net point out the weaknesses to his client and to make a tailor-made audit programme to fit the job in which 
tests of the day-to-day transactions are cut to a minimum. The auditor now observes, at regular intervals, the 

94s 6d post free U.K. physical stocktaking carried out by his client's staff; if his report to shareholders is not to be qualified, he 

97s 8d Overseas requires his client to maintain a higher standard of book-keeping and accounts than hitherto. His audit is 
carefully planned and is backed by a well defined system for the preparation, filing and presentation of 

700 pages working papers. 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON we2 


Publishers of The Accountant . 01-836 0132 
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You can always get your money out of the. 
Leicester Permanent very quickly- 
once you get past the crowds of people 
putting theirs in! 


||| LEICESTER PERMANENT BUILDING SOCIETY · HEAD OFFICE: OADBY, LEICESTER, LE2 4PF 
LONDON OFFICE: 49 PARK LANE, УЛ: - CITY OFFICE: 66 GRESHAM STREET, E.C.2. _ 
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SCOTS BACK ‘FUTURE PLANS’ 
CAPITAL GAINS ABROAD 
OPENING OF MOORGATE PLACE 


CRITICAL PATH ANALYSIS FOR 
CO-ORDINATION AND CONTROL 


TAXING THE SICK 


ACCOUNTING FOR MERGERS 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 


2“ 
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Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non- -members 


of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 


non-members provided by 


The General Educational Trust of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ECT 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES ~ 


Published by the General Educational Trust of the 


Institute. (10s each.) 

@ Business planning and control 

€ Research and development — the key to future profitability 
@ The case for marginal costing 

@ The use of ratios in the study of business fluctuations andtrends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern Й 


. Management information and statistical method 
@ Improving the efficiency of an accounting department - 
€ The computer as an aid to management 


€ An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

€ The development of an accounting practice 

@ Professional practice insurance 

© Provision for retirement 

€ The constitutional! arrangements of an accountant's practice 
Ө The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

@ Towards better fees 


€ Controls for the effective use of time and the keeping of time 
records 


6 A practitioner's own taxation problems 
@ The selection, training and management of staff 


@ The sole practitioner | 


| € Professional goodwill and partnership annuities 
7s 6d each 


Binders for both series are available at 10s each, or free with a complete set. 
Remittance to be sent with order. Cheques made payable to the respective publishers. 


- _____- __-- __-_. ____________ ___ "___ _ ___________ а __-__-___„-----_-_______--_-___" _ - ""—""_- E 


^. 


THE Established 1874 
ACCOUNTANT 


February 12th, 1970 





151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 





Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

А minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata, 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. З 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates, 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 








Linage Basic Concessional 
ALL HEADINGS except : 
Situations Wanted 
Minimum covering 5 lines „Е1 17s ба £1 5s Od 
per line (5 words) in addition 7s 6d 5s Od 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: n 
per single-column inch | £6 Os Od £4 Os Od 
Fully-displayed 
All headings: PM 
per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) > 
Box Numbers per insertion | 4s 6d | 3s Od' 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication, 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10,30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in 7he Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 





RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 
ACCOUNTANTS! Our service is informal. You. can 
step into our reference room any time – 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 


*spot on' for you. Hundreds of vacancies: salaries £1,000 
to £6,000. 


If unable to call, then telephone ~ or write – for the 
relevant list. 


Public Practice: A. J. PrrTMAN. Tel. 01-628 4550. 


Commerce and Industry: 

London: B. James, Tel. 01-628 8371. 

Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 
EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers — seen by more 


than sixty applicants every week. Our fee ~ 5% — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN, 01-628 8860. . 
* Saturdays by appointment. 
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z | ‘Accountancy Tuition bythe Metropolitan College for Examinations | 


eg. Dip.M.A: Highest award available to 
| | Accountancy i in Great Britain ` | 


Certificate i in Management Information 





"The Joint Diploma in Management Accounting Services (онон by the three Chartered Institutes, the A.C.C.A., and 1.C.W.A.) is for the purpose of improving 


the standard of Management Accounting Services which the profession can give to industry and to provide a qualification for accountants in industry and those 

‘acting as consultants in industry, the possession of which will indicate the holder is wholly qualified by experience and by examination in this field. The Certificate 
. In Management Accounting Services (Sponsored by the Institute of Chartered Accountants in England and Wales, and in Ireland) is for the purpose of encouraging 
study, in the increasingly moans field of Business Administration and Organisation. 





. The.subjects of examination for the J. Dip. M.A., for which the Metropolitan College provides expert postal sion: are: Business Organisation and Administration, 
' Design of Systems and Data Processing, Management Information and the Use of Analytical and Statistical Techniques, Financial Management and the use of 


. Accounting Information. Part И of the examination comprises a thesis and a viva thereon and is open to candidates who have passed Part | examination and have 


at, least 5 years’ qualified experience. Those who qualify for the Diploma have the right to use the designatory letters J.Dip.M.A. 


» ' 
4 





Examinations are held annually, each October, in London, Manchester, Glasgow, Belfast and Dublin. 





Please write for full particulars to The Principal (Department АТ), Metropolitan College, St Albans, stating the examination in which you are interested 


Metropolitan College 


| Founded 1910. Member of Association of British Correspondence Colleges. Я | t. ; 2n ST A I B ANS: 








. Make sure of your own copy | 
| of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 








‘Please send The Аргаа each Weak until further notice, commencing with the issue Students” Concessional 
5 . z Subscription 
ne dated ess det UR Dee 
А a duel ПН пе И E E NR Sti ee 
Address.. m DD Un ——— €— A A E A ‘ 
i EE for student's subscription...... dun Eu LAT аланина али eem. Expiring : 
Eu . | RS . (Principal head of Е or tutor) 
. Remittance enclosed £ 5 а а ` | Рао. — mn———————— MÀ 
Rates: 130s for one year ; 66s 6d half-year. Airmail edition 195s for one year ; 97s 6d half-year; Professional body 
. Students" concessional rate 85s per year. 
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ZLASSIFIED 
ADVERTISEMENTS 





eplies to advertisers using Box numbers should be addressed to Box ...., 
ee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


herwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
rods or payments of any kind, nor are they available for the distribution of 


rculars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants and 
book-keepers always available. Appli- 
cations from freelances also invited. — 
Apply 643 Uxbridge Road, Hayes End 

Middlesex (Telephone 01-573 6517/8). 





ACCOUNTANCY 
TUTORS LIMITED 


10 Lincoln’s Inn Fields 
. London WC2 


MARKERS – of C.A. students’ test 
papers wanted (part-time). All subjects. 
30s per hour. Must be experienced and 
London-based. Opportunities also exist 
for part-time lecturing. 





UROPE. – Experienced accountant with 
ternational business experience, widely 
avelled, seeks assignment where integrity 
e efficiency are prerequisites. ~ Box EE 


AMINATION. SUCCESS i in ‘accountancy, 
xation, and data processing, comes easily 
ı students who study the compact, concise, 
id complete courses of the R.R.C. Guaran- 
ed tuition for all principal accountancy 
‘aminations and the Institute of Taxation, 
so for costing, secretaryship, banking, 
surance, local government, Civil Service, 
„С.Е. ~ Write for free 100-page book to the 
areers Adviser, The Rapid Results College, 
ept AH2, Tuition House London SWI9. 
‘OLBORN PIED A TERRE, ideal for City 
1d West End, modern block, two rooms, 
tchen, bathroom, C.H. long lease,- £6,950. 
01--722 1541 evenings. 





‘THE LAW AND PRACTICE OF 
EMPLOYMENT’ - а new handbook 
published by The Chartered Institute 
of Secretaries — is a concise, practical 
guide to the complex provisions of the 
law relating to employment in industry, 
commerce and public service. In three 
parts, price 12s Side lb p) each post 
free, from The Institute (Dept Y& at 16 
Park Crescent, London WIN 4A 


















PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD. ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited 





"OFFICIAL . 
APPOINTMENTS 








T.E.T.O.C. 


UNIVERSITY 
OF MALAWI 


"THE POLYTECHNIC 


Applications are invited for the following 
post at higher technician or university level 
at the Polytechnic from September Ist, 1970: 


BUSINESS STUDIES DEPARTMENT 
Lecturer in Business Studies (1 Post) 


Qualifications: Degree or professional 
qualification, with teaching and/or 
industrial experience. 


Duties: To teach Business Studies to 
University students reading for a 
Diploma in Business Studies, and to 
students of Professional Courses. 


Candidates should be able to offer 
Economics and either Law, or the 
Sociology of Industry and Commerce, or 
Secretarial and Administrative Practice. 


Expatriate Salary Scales: 


Lecturer: £1,340 to £2,250 p.a. plus either 
a £275 tax-free addition under the 
British Expatriates Supplementation 
Scheme, or a University allowance of 
£360 p.a. (taxable in Malawi). 


FSSU - transferable Superannuation Scheme 
available. if desired. Gratuity. Part-furnished 
accommodation at moderate rent. Family 
passages. Biennial leave. Education, outfit 
and baggage allowances. 


Application forms and further information 
from the Council for Technical Education 
and Training for Overseas Countries, Eland 
House, Stag Place, London SW1. Please 
quote: TET/MU/12; closing date for receipt 
of applications — March 6th, 1970. 





THE UNIVERSITY OF 
ASTON IN 
BIRMINGHAM 


DEPARTMENT OF INDUSTRIAL 
ADMINISTRATION 


| LECTURER IN 
ACCOUNTING 


Applications are invited for the post of 
Lecturer in Accounting to join the 
existing team of four Accountants. 
Applicants should have relevant experi- 
ence in both professional and industrial 
aspects of accounting, auditing and 
taxation. 


Salary scale – £1,240 x £115 — £2,045 
(bar) x £115 — £2,850, 


Application forms and further details 
may be obtained from the Staff Officer 
(Ref. 735/44), The University of Aston - 
in Birmingham, Gosta Green, Birming- 
ham 4, to whom applications should be 
forwarded within 14 days of the appear- 
ance of this advertisement. 





VICTORIA UNIVERSITY OF 
E WELLINGTON 
New Zealand 


SENIOR LECTURESHIP OR 
LECTURESHIP IN ACCOUNTANCY 


Applications are invited for the above- 
mentioned post. Applicants with special 
experience in management accounting are 
especially invited to apply. 

„The present salary scale for Lecturers is 
from $NZ3,100 p.a. rising to $4,800, and 
Senior Lecturers from $NZ4,700 p.a. rising 
to $5,500 or in special circumstances to 

„900. 

Superannuation on an FSSU basis is 
available. 

Further particulars and method of appli- 
cation should be obtained from the Associa- 
tion of Commonwealth Universities (Appts), 
36 Gordon Square, London WC1. 


Applications close on March 31st, 1970. 





September 1st, 1970. 


professional qualification, 


expenses. 


Gordon's 





West Bromwich Educatión" Coramittée 

WEST BROMWICH COLLEGE OF" 

COMMERCE AND TECHNOLOGY. 
PRINCIPAL LECTURER in Accounting 
SALARY - £2,682-£3,022 p.a. ; 


The person appointed should be a gradua 
and must be a qualified accountant wi 
experience in a professional office. He w 
be in charge of courses for chartered a 
countants and will be required to organi 
courses and lecture at an appropriate level 


Further details from Principal, West Bror 
wich College of Commerce and Technolog 
High Street, West Bromwich, Staffs, to who 
completed application forms should ' 
returned by February 27th, 1970. 


M. J. GIFFORD, s 
Director of Education.’ 





Bristol Polytechnic 





Faculty of Business and Professional Studies 
Department of Law Studies 


Applications invited for the following post, duties to commence 


Кеј. Мо. 1.220120 LECTURER IN LAW GRADE II to teach 
Commercial and Company Law to classes preparing for profes: 
sional qualifications in Accountancy, Banking and Secretaryship. ` 
Applicants should hold a good honours degree and preferably a . 


Salary Scale: Lecturer Grade II – £1,827~-£2,417. 


Further details and application forms (to be returned within 
fourteen days of this advertisement) from Chief Administrative 
Officer, Bristol Polytechnic, Ashley Down, Bristol BS7 98. 


Please quote post reference number in all communications. 


ABERDEEN 


“ROBERT GORDON’S 
INSTITUTE OF TECHNOLOGY 






















scHooL OF LECTURER: 
MAUS ACCOUNTANCY 
STUDIES 


£1,375-£2,460 (revision pending) 


Applications are invited from graduates having, 
membership of a major accounting body. Previous 
teaching experience is not necessary. The Lecturer 
will teach accountancy subjects in both Degree 
level and Post-graduate courses of the School. The ` 
post may be attractive to a recently qualified 
accountant. wishing to gain experience in the 
educational field. 


Appointment will be made with placing on the 

above scale, duties to commence as soon as may be 

arranged. Assistance may be given with removal 

Further 

method of application, from the Director, Robert 
Institute of Technology, 

Aberdeen AB9 1FR. 


Closing Date: February 28th, 1970. 


information, including the 


Schoolhill,- 


pint? 





SELKIRK COUNTY COUNCIL 
ASSISTANT COUNTY TREASURER 


Applications are invited from suitably 
walified Accountants for this post. Appli- 
ants should have wide experience in Local 
Jovernment Finance in Scotland including 
nternal Audit. Partly qualified applicants 
nay be considered if they have the necessary 
wactical experience. Salary scale £1,915 to 
22,160 per annum A. and P. Grade ‘F’ anda 
lacing may be granted to the successful 
pplicant depending on qualifications and 
Xperience, , 

ipplications giving age, qualifications and 
letails of experience, together with the names 
nd addresses of two referees, should be 
odged with the County Clerk, P.O. Box 6, 
ielkirk, not later than February 27th, 1970. 





UNIVERSITY OF GHANA 
SCHOOL OF ADMINISTRATION 


Applications are invited for the following 
ectureships: 


A. ACCOUNTING · 

B. PRODUCTION MANAGEMENT 
C. QUANTITATIVE METHODS 

Qualifications: | 

*or А. — Candidates must be members of a 
recognised professional body of Account- 
ants and must possess a good degree in 


Business Administration, Economics or 
Commerce. 


Jor B. — Candidates must possess a good 
degree in Mechanical or Industrial 
Engineering with post-graduate degree 
in Business Administration ~ Factory 
experience would be an advantage. 


Зог C. — Candidates must possess a good 
degree in Mathematics/Statistics with post- 
graduate degreein Business Administration. 


jalary Scales: N¢2,720.00*120.00 — 
N¢3,560.00 x 180.00 ~  N¢4,640.00; 
N¢4,800.00 per annum. 
(Non-taxable inducement allowance of 
N¢720.00 per annum for expatriates). 


(Official rate of exchange for the New 
fedi: . 


One pound sterling ==N¢2.45 
One U.S. dollar == 3№1.02). 


In appropriate cases a supplementation 
illowance in the range of #215-575 may be 
wid by the Ministry of Overseas Develop- 
nent. Children's Education Allowances and 
ioliday passages may also be provided by the 
Ministry in addition to similar facilities 
sranted by the University. 


Appointments normally four or six years 
n the first instance but shorter periods of 
econdment will be considered. 


Further particulars and forms of appli- 
'ation should be obtained from the Assistant 
Xegistrar, Universities of Ghana Office, 15 
3ordon Square, London МУСЕ, or the 
Xegistrar, University of Ghana, Р.О. Box 25, 
egon, Accra, Ghana, with whom appli- 
ations (EIGHT COPIES) should be lodged 
10t later than March 4th, 1970. 





the field of hospital finance. 


Further details and job description from Personnel Department, 
Dudley Road Hospital, Birmingham 18. Closing date 14 days 


from date of advertisement. 


DUDLEY ROAD (BIRMINGHAM) HOSPITAL 
MANAGEMENT COMMITTEE 


Assistant Treasurer 


"А vacancy arises for Assistant Treasurer. Salary within scale 
£1,753 to £2,171 p.a. (under review). 
The management Committee has a revenue budget of £5:5 
million p.a. and is looking for an applicant with drive and initiative 
' who will have a direct involvement in management accounting 
and particularly the allocation and efficient use of resources. 


The duties will provide a varied and stimulating experience in 


ACCOUNTANT 





UNIVERSITY OF BRISTOL 


Applications are invited for the post of 
LECTURER in ACCOUNTING within the 
Department. of ECONOMICS which is 
tenable from August ist 1970, Initial 
salary within the range £1,240-£2,045 
according to age, experience and qualifica- 
tions. Candidates should hold a degree. 
Further particulars may be obtained from the 
Registrar, University Senate House, Tyndall 
Avenue, Bristol BS8 1TH, to whom appli- 
cations should be sent by March 2nd (please 
quote reference EB). 


UNIVERSITY OF QUEENSLAND 


ustralia 


LECTURER IN ACCOUNTANCY 
(BUSINESS FINANCE) 


Applications will be welcomed from persons 
with appropriate academic qualifications 
and, preferably, with some experience of 
financial institutions or markets, and 
especially from those with particular interest 
in financial management theory, capital 
structures and markets, cost of capital and 
security analysis. Some knowledge of 
financial mathematics would be an advantage. 


Salary will be within the range £A5,400- 
£A7,300 per annum. 


The University provides Superannuation 
similar to F.S.S.U., housing assistance, 
study leave and travel grants for permanent 
appointees of Lecturer status and above. 


Additional information and application 
forms will be supplied upon request to the 
Secretary-General, Association of Common- 
wealth Universities (Appts), 36 Gordon 
Square, London WC1. 


Applications close in London and Brisbane 
on March 20th, 1970. 








SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. – 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping, and all accountancy and 
secretaria! staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London WI (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 








ARE YOU a chartered or certified 
Accountant secking a professional posi- 
tion in London? If so, you are invited 
to telephone D. G. Leonard, F.C.A., 
proprietor of Accord Appointments, 
who will be pleased to arrange a meeting 
and select a position commensurate 
with your experience, salary require- 
ment, etc. — Telephone 01-629 1804, 
34—36 Maddox Street, Oxford Circus, 
London WI. 
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QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both.newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 


managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. У 


Applications should give details of age, education, qualifications and experience, 
and should be addressed to The Staff Partner. 


London and South Coast: 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 


Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 


8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 


28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 


Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 


Brazennose House, Brazennose Street, Manchester 2. 


CONSULTANTS WANTED 
INTERNATIONAL TAXATION 


You may not be one now... but with us you would 


soon become one. 


Our taxation division Is expanding rapidly, our range 
of clients varied, and the work is interesting. 


OUR NEEDS E 


Young C.A.s without tax 
experience — 
WE WILL TRAIN YOU. 


C.A.s with tax experience, 
preferably under 30 years of 
age. | 

An experienced man to work 
Immediately at a senlor level. 


Specialization Is possible in corporate tax or personal 
tax and financial planning. Extensive training facilities are 


available. We are looking for future partners. 


YOUR REWARDS E 


A lively, modern and vital 
working environment. 


Early opportunities of promo- 
tion and as much responsibility 
as you are able to handle. 


Starting salaries — up to £3,750 
plus fringe benefits. We expect 
the young C.A.s to reach this 
within 4 years. 


WHY NOT COME AND MEET US? 
Telephone or send brief details to: 








D. F. A. Davidson ог. 


St Alphage House 
2 Fore Street 
London EC2 
01-606 8080 


C. R. Terras 
Arthur Andersen & Co 
' . Scottish Life House 
. Bridge Street 
Manchester M3 3DL 
061-832 4804 
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PROFESSION 


COMMERCE AND INDUSTRY ` 


Confusing isn't it? 


So many job ads, so many agents/consultants, so many blandishments 


. NEWLY QUALIFIED? 
to the Qualified Accountant (and those aspiring to qualify). If you’ | 


are seeking a new appointment, we do invite you to come and 
' ; discuss matters with us. Our present assignments, covering ар- 
pointments at broadly the £1,500 to £4,500 levels, include quite a 


number that we are handling on an exclusive basis. Being rather " ' 


larger and well established we have developed good relattonships 
with many companies, both large and small and, of course, many 
individual accountants. The service we offer is both discreet and’ 
Ring JOHN WEST 
or 
GABRIEL DUFFY 


prompt ~in short, we'll help you to make the right move. 
01—493 2580 and 01—493 2166 
01—493 9441 and 01—493 9678 


are direct lines to our commercial department. 


01—493 9441 serves all departments. 


118 NEW BOND STREET, LONDON Wi 01—493 9441 


(Specialists in Accountancy Appointments) 
Open Saturday mornings and evenings up to 6.30 p.m. by appointment 


Qualified 
Accountant? > 


AN OPEN. DOOR Harmood Banner &Co., and associated 


firms seek qualified accountants of 
TO AN ` varied ages and experience for their 


major offices in the United Kingdom. 
EXPANDING 


FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


^ Interesting, challenging work, 


with increasing scope and responsible 
careers in auditing, accounting, 
tazation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of ` 
computer systems, 


k Opportunities to work abroad will arise 
ata later stage, either on short-term . 


assignments or by transfer to 


associated offices. 


Good salaries and prospects will be 
' based on experience and ability. 


Write in confidence to: 


G. E. Hedgman, 
24 Ludgate Hill. 
LONDON, E.CA. 


Р. Ј. Rush, 
Cunard Building, 
LIVERPOOL 3. 


C. P. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 





Valuable experience 
for the future 


A unique range of experience can quickly be 
achieved by joining an international firm of 
accountants. 

Unique because of' the diversification of : 
assignments which make up a year's pro- 
gramme. Valuable because of the opportunities 
to become versatile in the latest. business 
techniques. 

The rewards which this experience can bring 
are considerable—whether the long-term ob- 
pe is in the profession or in industry. Scope 

r promotion within the firm is excellent. 





For further information contact Price Waterhouse & Со 


London—C. 1, Brown, 3 Frederick's Place, 

Old Jewry, London ЕС2, Tel: 01-606 6044, 
Nottingham-—J: Daykin, 1 King John's Chambers, 
Bridlesmith Gate, Nottingham NG1 2HE. Tel: 0602 50311. 
Newcastle—R. Lovely, 31 Mosley Street, 

Newcastle upon Tyne NE99 1PL. Tel: 0632 28493, 
Bristol—B, А, Baldwin, St. Giles House, . 

11 Quay Street, Bristol BS12JP. Tel: 0272 22108, 
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Audit Specialist 
£3,000 neg. 


Medium-sized City firm require a well- 
trained and experienced auditor. He 
will work with the partners on special 
assignments. Eventual partnership 
_ envisaged, Age 40 max. 

Similar alternative posts available. 


Newly Qualified £2,000 


P.A. to Partner, WC2 
£1,750 


to work with senior partner of a rapidly 
growing group of chartered Ac- 
countants. Responsibilities involve 
constant consultation with clients and 
require a good general background of 
experience including taxation. 


Intermediate £1,500 


INTERNATIONAL PRACTICE, 
based in City, seek man awaiting 
results. MODERN TECHNIQUES Medium-sized practice based in WI 
used ‘throughout. Sophisticated and require Accountants seeking to widen 
. thorough TRAINING given, plus EXPERIENCE in public and private 
EXPERIENCE in ali fields. EURO- company auditing and SPECIALIST 


max. 


PEAN TRAVEL and regular oppor- SERVICES. Intensive instruction 
, tunities for overseas tours. COURSES PROVIDED. 
Partnership £3,500 Neg. 


Large London-based practice with offices throughout England sock a man of 
about 30 to assist in the stimulation and development of advanced operational 
techniques, He should have experience of servicing the special needs of large 
Industrial concerns and of modern internal control procedures. Suitable skills 
combined with diplomacy and drive will be rewarded with a partnership within 
two years. 


Personal Tax Assistant 


A large W1 firm of Chartered Accountants seek a person witha minimum of three 
years' taxation experience to be responsible for his own folio of clients assisted by 
two clerks. He will work in close co-operation with the partners. Gocd prospects of 
promotion to Manager. Salary negotiable from £1,700. 


Taxation 7 

TAXATION MANAGER - Liverpool = 750. TAXATION PARTNER - 

Liverpool! £4,000. TAXATION ADVISER - London £3,500. TAXATION 

"E NAGER – London WC £3,500. TAXATION SPECIALIST – London EC4 
Numerous Taxation appointments with progressive Companies are on our files. 

Persons with two years’ experience or more are invited to apply for details. 


Provincial Appointments 

PROGRESSIVE APPOINTMENTS AVAILABLE IN 

Aylesbury, Blackburn, Blackpool, Birmingham, Bristol, Basingstoke, Croydon, 
Cambridge, Clacton, Cardiff, Derby, Edinburgh, Evesham, Exeter, Glasgow, 
Huddersfield, Ipswich, Kingston upon Thames, Luton, Leeds, Lancaster, Leicester, 


. Manchester, Nottingham, Northampton, Newcastle upon Tyne, Norwich, Oxford, 


Preston, Peterborough, Portsmouth, Plymouth, Rye (Sussex), Reading, Southend- 
on-Sea, Shtewsbury, ‘Southampton, Sunderland, Taunton, Worthing, Yeovil, 


If the area you require is not listed please inquire. 


OVERSEAS 


SOUTH AFRICA, Salaries from R.4,000/6,000. NORTH AMERICA, Salaries 
from $12,000. CONTINENTAL EUROPE, Salaries from £2.600. SOUTH 
AMERICA, Salaries from £3,000. BERMUDA, Salaries from £3,000. WEST 
AFRICA, Salaries from £4,000. NORTH AFRICA, Salaries from £3,000. 





BARTON BUREAU 


80 Chancery Lane, London WC2 01—405 1431 





COMMERCIAL AND INDUSTRIAL 
DIVISION 


Assistant Financial Accountant East Middx 
International Finance House £1,750 


An excellent opportunity for a young man, ideally, though not essentially straight 
from Public Practice. The job will provide an Intermediate standard accountant 
with. an important insight to commercial/industrial finance operations and 
experience of considerable career value. Ref. AW 8793. 


Prospective Divisional Accountant London W1 
Pharmaceutical – Manufacturing £1,750 


A young partly qualified man, preferably a finalist, is offered this first-class 
advancement opportunity with a company whose products are a household name. 
Commercial experience, though not essential, would cut the initial induction period 
of the successful candidate by half. A creative command of the accountancy func- 
tion and leadership qualities are essential. Ref. AW 8976. 


Company Aot — £2,000 


With planned expansion into Europe a small manufacturing Company based East 
London, wish to recruit a finalist or unqualified man, capable of controlling all 
accounts, implementing new systems and deputising for the Directors during their 
frequent absence. 


Accountant ; London W1 
Transport – Manufacturing £1,800 


The accountant appointed, a finalist, will be expected to control the accountancy 
function of one of six subsidiaries after a short time with the company. His duties 
will also involve him in group consolidations and evaluation on a six-monthly 
basis and in due course he will be responsible for the production and presentation 
of cash forecasts for the group. Further promotion prospects within the group are 
good. Ref. AW 8985. 


Inquiries are welcome, on these and many other appointments current on which we 
have been asked to advise. ‘ 





BARTON BUREAU | 


80 Chancery Lane, London WC2 01-405 1431 





BARTON BUREAU IS AN ASSOCIATE COMPANY OF ‘BARTON 
MANAGEMENT APPOINTMENTS LID. 


: ACCOUNTANTS. ~ You are invited to 


register for temporary as well as permanent 
positions with the well-known West End 
Agency. -'IMPERIAL' of 26/38 dan Street, 
London W1. (GERrard 6384/707. 

À CITY FIRM of chartered је PES 
require able young qualified accountant 
capable of managing audits and other varied 
work without supervision, Directly res- 
ponsible to a partner. Good commencing 


-salary and prospects for right man. ~ Box 


AC 3585. 

AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. 
opportunity for qualified man wishing to 
specialize in taxation. — Apply to D. N, 
Williams, 2 Edmund House, Newhall Street, 
Birmingham 3, 


. AN ABLE SEMI-SENIOR who wishes to 


progress, is offered an interesting appoiht- 
ment at a good salary by chartered account- 
ants, London W1, Experience would be given 
in correspondence, cr and company work. — 
Write Box AA 362: 

AUDIT ASSISTANT required by chartered 
accountants (Dartford), Experienced in- 
complete records and small companies to 
draft account.stage. — Box AA 3617. 


Excellent ` 


A SENIOR AUDIT CLERK required by 
chartered accountants in Worthing. Per- 
manent position with good prospects. 
Pension scheme. Five-day week. State 
ao and salary required. — Box AS 





AUDIT ASSISTANTS 


London firm of Chartered Accountants 
have vacancies for senior and semi- 
senior Audit staff, qualified or un- 
qualified. Wide range of experience 
Offered including Public Companies, 
giving ample opportunity for experience 
and advancement. — Please address 
replies to the Staff Partner, MESSRS 
SPIRO, SARGANT & CO, ARGYLE 
HOUSE, 29-31 EUSTON ROAD, 
LONDON NWI. 





AUDIT CLERKS, all grades, required by 
certified accountants, Central London. Top 
salaries and partnership prospects. Apply in 
writing giving full details of experience, 
reer rca and salary expected. — Box 


B 


AUDIT CLERKS senior and semi-senior, 
required by City chartered accountants, 
Good salaries and prospects. - Apply Box 
AC 3457. 





AUDIT SENIOR 


Old-established Chartered Accountants 
near Law Courts require audit senior. 
Interesting and varied work. Must be 
- experienced but not necessarily quali- 
fied. Salary £2,000 per annum, 
negotiable. x 
Box OE 8927. 


b 


BEDFORD 


An expanding firm of Chartered Ac- 
countants have a vacancy for a recently 
qualified accountant. This is an interest- 
ing position which will give an oppor- 
tunity to concentrate on many branches 
of taxation work. A good salary will be 
paid if it is justified by ability and 
experience. – Box BA 3527. 








BEXLEYHEATH chartered accountant | 
vacancy for senior assistant experienced 
incomplete records and basic taxati 
Interesting, varied work in a small, conger 
office. — Details of age, experience, salary 
Box BC 3535. 
BIRMINGHAM chartered accountants 
quire manager for their taxation dep: 


- ment. Applicants should have a thorot 


knowledge of company taxation work ғ 
should preferably have spent some time 
the profession. This is a senior post ànd ofl 
a challenge and considerable scope for 
right man. Salary negotiable between £2,01 
£2,500. ~ Box ВС 3538, 
BIRMINGHAM CHARTERED 4 
Whinney Murray & 
have vacancies for young accountants w 
several years’ professional experience al 
qualification and also for newly quali 
accountants with professional training v 
wish to broaden their experience, Gc 
salaries will be paid and there is a n 
contributory pension scheme. – Apply to 
Staff Partner, Canterbury House, 85 New! 
Street, Birmingham 3. 

-KEEPER, male or female, requi 
ty City accountants. Good salary i 
prospects. - Apply Box BK 3458. 
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ACCOUNTANT 


· NEWLY QUALIFIED ACCOUNTANT 


Oil Company 


£2,250 


Е for the Finance Division of Central London Oil Group. This is an excellent opportunity 


for a young man entering industry to obtain a broad introduction to modern accounting 


techniques. The work will require a high degree of initiative, initially involving supervising 


individual aspects of phased centralisation of controls and analysis on computer. Prospects 


of a line appointment after one year. Contact Robert Williams, quoting Ref. AA1039. 





Write or telephone in confidence for full details and application form quoting reference shown to: 


Barton Management Appointments 


ADVERTISING DIVISION 


80 Chancery Lane, London WC2 (01-405 1431) 





BRISTOL 


'Turquand, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol. 





'ERTIFIED ACCOUNTANTS (two 
artners) SW. London require senior with 
«perience of incomplete records and able to 
‘ork on own initiative. Prospects of eventual 
аи Reply with full details to Box 
'HICHESTER CHARTERED-ACCOUNT- 
NTS have vacancy for senior, experienced, 
icomplete records. Permanent position with 
sponsibility. Congenial working conditions. 
ive-day week, — Please apply with details of 
«perience to Box CC 3566. 

HANNEL ISLANDS. – Chartered account- 
ats require senior assistants, qualified or 
nqualified. The posts are permanent and 
rogressive ; accommodation available. Salar- 
5 according to experience. — Apply in 
riting giving full details, including age, 
«perience and salary required to Black, 
ieoghegan & Till, 10 Lefebvre Street, St 
eter Port, Guernsey. 


CHARTERED ACCOUNTANT 
(OR FINALIST) 


A young newly -qualified chartered 
accountant interested in obtaining an 
equity partnership in the short term- is 
required by progressive firm in Central 
London. Immediate managerial re- 
sponsibility envisaged involving a high 
percentage of interesting special work. 
Applicant should have had sound audit 
and accountancy experience during 
articles preferably with a smaller firm 
and be capable of developing his own 
techniques to keep pace with expanding 
clients of modern outlook. Finalists 
considered subject to exam. result. 
Initial salary £2,300 p.a. — Send personal 
details to Box CA 8838. 


HARTERED ACCOUNTANTS, London 
WI, require junior/semi-senior audit/ac- 
»unts clerks, individual supervision. Varied, 
teresting work. Articlesavailable. Luncheon 
»uchers. = Handwritten applications 
ease to Box CA 

HARTERED ACCOUNTANTS with ex- 
inding practice in Hampshire require 
sung qualified man. The position offers 
»od prospects for future partnership. – 
'rite-Box CA 3565. 
HARTERED ACCOUNTANTS, W1 and 
W4 London, can offer interesting and re- 
unerative positions to newly qualified 
'countants and unqualified senior audit 
erks. — Phone 01–622 0181 3 


ACCOUNTANTS 


Thomson McLintock & Co have vacancies in their London and 
Manchester offices for able, qualified accountants and finalists. We 
are looking for men who: 


wish to broaden their experience using modern techniques; 

would welcome the opportunity to specialise in management 
consultancy, computers or taxation or to transfer to overseas 
offices; 

are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility; 

are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses; 

will work hard in exchange for above average remuneration and 
holidays; 

aim for promotion to manager and partner. 


The experience and training will be invaluable whether you wish 
to continue in a professional firm or to transfer in due course to 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 








Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham practice 
to young Qualified Accountants and Finals Students who wish to gain 
experience in the widest variety of professional work. 


Attractive starting salaries are paid and training will be given on 
important aspects of professional work. The prospects for progressive 
experience and early promotion are excellent. There are opportunities 
of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 














ACCOUNTANCY _ 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 

Career Advancement : : 
Appointments for JB 
Accountants ) 
Qualified or Unqualified | _ 
Professional or Industrial |l _ 


A small selecilon 

from our comprehensive index 
POTENTIAL PARTNER 
Hampshire – Salary £2,500 p.a. (neg.) 
Excellent opening for a young C.A. to 
join a small expanding practice in a 
pleasantly situated country market town. 
NEWLY-QUALIFI 
City - Salary £2. от D а. 
An international practice is anxious to . 
recruit newly qualified C.A.s. Training - 
facilities are excellent. Opportunities for 
overseas travel if desired. Prospects and 
earning potential are unlimited. 
AUDIT MANAGER 
Central London – = 
Salary to £3,000 p.a. (neg.) 
Medium-: sized practice require experi- 
enced audit manager. Unqualified con- : 
sidered, but familiarity with modern 
techniques essential. 
COMPANY TAXATION 
ACCOUNTANT 
London — Salary £3,000 p.a. - 
Industrial concern seeks a senior account- 
ant who has obtained good corporate 
taxation experience either in practice or 
industry. 
ASSISTANT MANAGEMENT 
ACCOUNTANT 
Metropolitan Surrey. - 
Salary £2,000 p ; 
Young newly" qualified/finalist for in- 
vestigations, costings, reports ‘and pre- 
paration of management it information. 
SENIOR ACCOUNTA AD 
Central! London – Salary £3 £3,500 p.a. 
International Insurance and Banking 
Group require a senior accountant cap- 
able of working on consolidations of 
overseas subsidiaries. 
CHIEF ACCOUNTANT 
Australia — £3,000 р.а. (neg.) 
International Civil Engineers and Con-. 
structors require-a senior accountant 
experienced in costing and management 
accounting. 
AUDIT PERSONNEL 
Provinces ~ Salaries to £3,000 p.a. 
Vacancies at all levels in "public practice 
throughout the U.K., e.g., Birmingham, 
Bristol, Exeter, Edinburgh, Glasgow, 


. Leicester, Liverpool, Manchester, Ox- 


ford, Sheffield, Southampton. etc. 

For full details of these and other similar 
positions currently available — we are at ^ 
your service. 


Enquiries and Applications jt 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT ? 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 
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PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. DIVISION: 


5-7 Russia Row, London EC2. Tel. 01—606 5368 


(Automatic Answering) 
| . TAXATION 


Whether-you are already an established specialist in Company or Personal Tax or a 
newly qualified chartered accountant interested in Tax Specialisation we are able to 
advise you how best to maximise your career potential. Our professional clients are 


abe do offer excellent careers to Manager and Partner level at salaries from £2,500 to 
,000 p.a. 


ACCOUNTANTS WITH TWO —FIVE YEARS’ 
POST-QUALIFICATION EXPERIENCE 


Once more senior chartered accountants have decided on a professional career it is 
not easy to be sure that they are commanding either the best available salaries or have 
made the most rapid career progression. Our consultants are able to advise you 
regarding your current situation and select from over 300 clients a range of suitable 
alternatives should a career move be advisable. At this level, if your current chances of 


audit management appear slender, we are able to offer a free and highly selective 
introduction service. 


"POST-QUALIFICATION AUDIT EXPERIENCE — 
LONDON AND THE PROVINCES 


On qualification many young chartered accountants are keen to move either to a larger 

' firm or possibly to a more personal and intimate professional environment. Which- 
ever type of firm is required we are able to offer constructive and unbiased advice 
based on many years’ experience. Our booklet Career Planning will explain our 
approach and we will gladly send you a copy. 


Applications to L. G. Gibson (Director), Mrs M. L. Willis or Mr W. McC. Holmes. 












Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, "MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 





David F..Pratten, 128 Queen Victoria Street, London EC4. 


joies a in ener css [ots ra 


OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01–628 0026 


QUALIFIED FOR THE WORLD !!! 


The vacancies listed below are with major international firms of chartered accountants 
and offer excellent post-qualification experience, a real chance to accumulate capital 
and the opportunity to broaden one's background in a new and stimulating en- 
vironment. А 

SOUTH AFRICA – 2-3 years tours/careers Johannesburg, Cape Town, Durban, East 
London – excellent range cf professional work (especially in Johannesburg) ~ superb 
climate — tremendous scenic variety — first-class social and sporting environment — 
salaries from 4,800 Rands plus generous settling-in allowances and other benefits. 


AUSTRALIA – A wide range of large international firms have vacancies in Sydney, 
Melbourne and Perth (with 2-year tour options for single accountants) open to the 
career minded qualified immigrant. First-class professional work — excellent climate ~ 
very attractive locations — salaries in the £2,500—£3,000 range. 


BAHAMAS – Three-year tours – superb climate and social/sporting amenities —ideally 
suited to the recently qualified single chartered accountant — very good range of 


commèreial work including American Company experience. Salaries from £4,500 p.a. 
tax free. 


BRAZIL – Three-year tours — vacancies in Rio de Janeiro and Sao Paulo at both 
Senior and Manager level — extensive American Company audit experience – dynamic 


economy and attractive environment ~ salaries circa £3,000 p.a. plus generous settling- 
in allowances. 


EUROPE - Attractive career vacancies offering excellent post-qualification experi- 
ence of both large British and American subsidiaries are available in Paris (£2,800 p.a.) 
Milan (£3,000—£3,200 p.a.) Madrid (£2,500—£2,800 p.a.) Lisbon (£2,500 p.a.) Switzer- 
land (£2,500-£3,000) Germany (£2,800—£3,000) Belgium (£2,800-£3,000). 


' Applications to R. J. Welsh (Director), Mr G. F. Ormrod or Mr W. E. Nightingale. 





AN EXPANDING FUTURE | н 
FOR COMPANY 
TAX SPECIALISTS 


Harmood Banner & Co. and.Ogden 
Parsons & Co. seek additional 
taxation specialists for three major 
offices in the United: Kingdom, 
including a, manager for Liverpool. 


Activities of the departments are 
extremely varied, embrace 
international taz planning and 
have a strong consultancy bias. 
The new appointments will suppert 
and stimulate further development. 


Our atmosphere is informal, 


creative and hardworking. We offer 
the best possible experience, with 
sound training where needed. 


Competitive starting salaries will 
reflect the importance we attach 
to these positions. 


Write or telephone, in confidence, 


to: 
David Stewart, 
24 Ludgate Hill, 
London, E.C.4. 01-248 9141 
Howard Franklin, 
Cunard Building, 
Liverpool 3. 051-236 7825 
John Dallison, 
Edmund House, 
12/22 Newhall Street, 





Birmingham 3. 021-236 9898 
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 RECENTLY/NEWLY QUALIFIED ACCOUNTANTS 
. WHO HAVE DECIDED. UPON — 
A CAREER IN INDUSTRY OR COMMERCE 


If you study National Press Advertisements you will have noted the number of early 
career appointménts in industry and commerce which are advertised under our name. 


WE ARE EXPERT CONSULTANTS 
OUR ADVICE IS FREELY AVAILABLE 
Write or telephone to: 


MERVYN HUGHES ASSOCIATES. LIMITED 


Trent House, 59 St Mary Axe, London EC3 
Tel. 01-283 0037 











Taxation Management in a Pleasant Environment 


TAXATION MANAGER AND ACCOUNTANT 


, ` Basic Salary #2.250 p.a. 





Our clients are a large and well-known Devonshire firm of Solicitors. A qualified Accountant, aged up to 28, is required whose knowl- 
edge of taxation and standard of specialised competence is fully adequate to ensure efficient management of the Taxation and Mortgage 
Departments. Supervision of accounting functions is also involved, Contributory pension scheme. Applications in strict confidence 
under reference C.3277 to D. Е. Teale 


MERVYN HUGHES ASSOCIATES LIMITED 
59 St Mary Axe, London EC3. Tel. 01-283 0037 





APPOINTMENTS ADVISORY SERVICE 





10 miles westwards from Hyde Park 


CHARTERED ACCOUNTANTS 


operating conventional practice and also 
. providing specialized commercial ser- 
vices. Two partners, 25 staff (full-, and 
part-time), old-established, rapidly ex- 
panding, profitable ~ are seeking: 


(a) Senior Qualified Accountant with 
a view to becoming a partner 
(later). 


(5) Опет. Accountants (two). 
Box MW 884 


CHARTERED ACCOUNTANTS, London 
WI, with interesting and an Increasing 
number of personal tax cases require senior 
assistant to manage department. Salary cirea ` 
£2,000 per annum. Luncheon vouchers. and 
three weeks’ holiday. ~ Write Box CA 3467. 
CORNWALL, – Chartered accountants who 
cover all. mid-Cornwall require a newly- 
qualified experienced accountant for Newe 
quay and other branches. Good salary, 
pleasant conditions, life assurance and 
extremely va varied work. ~ Details to Box CC 


DERBY CHARTERED ACCOUNTANTS 
with varied practice require qualified char- 
tered accountant preferably with one-two 
years’ post-qualification experience although 
finalists will be considered. Partnership- 
prospects for right man. Apply with details 
for an interview. - Box DC Я , 


EAST ANGLIA 


Expanding firm of Chartered Account- 
ants has vacancles for the following 
staff in Great Yarmouth, Norwich and 
Lowestoft. 


Qualified Accountants and Senior 
Audit Assistants. Applications from ' * 
Semi-Senior Audit Assistants con- 
sidered, 


These posts are available for male or 
female staff; good salaries and prospects 
to suitable applicants; -wide range of 
experience offered. Pension scheme, 
five-day week, 3 weeks’ holiday. ~ 
Write with details of experience to 
Staff Partner, Lovewell Blake & Co, 2 
South Quay, Great Yarmouth, Norfolk. 
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Accountancy staff of all grades are required throughout the country in the pro- бк А 
fession, industry and commerce. We provide free information about these vacancies F a R Y о U N G Be . 
~ confidentially and without obligation, to the applicants on our Register. A с с e U N TA N TS у ' 
For details, telephone or write to: W A N TI N G a. 
PRACTITIONERS SERVICES BUREAU EXPERIE N CE | 


233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484) 


South Wales. 
We Offer:— 
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Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for . 
Accountants, recently qualified or with post-qualification 
experience. in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
' continent. 
Present knowledge of the relevant language is not essential. 


Please write to; David F Pratten 
128 Queen Victoria Street 
.' London EC4 


Talamen aaae 


COMPUTERS 
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assignments. 
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for a career in practice or industry. mS 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the : 
Midlands, the North and West Country, Scotland and 


^ 


ж A FRESH APPROACH TO AUDITING . J 
* INVESTIGATION WORK ` 
` ж THE CHANCE TO WORK WITH’ 


You will have the opportunity to:— Е 
ж SEE MANY TYPES ОЕ BUSINESS у ` 
* MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT >- 


Comprehensive training is provided, and there are' 
opportunities to travel abroad on short er long term 


Write to the Staff Partner, at 33 Gutter y 
Lane, London, E.C.2, indicating which part ~ Е 
of the country you would like to work in.. 
Local interviews can be arranged. 
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Accountancy Appointment Specialists 


AUDIT MANAGER 

A medium/large firm in the City have a 
vacancy for a qualified man with at least 
five years’ post-qualification experience 
for varied and interesting work. Salary 
circa £3,000 p,a. 


AUDIT MANAGER 


*. A medium-sized firm in the West. End 


seek a qualified Audit Manager in the 


a 'age group 28—45. A starting salary is 


offered of around £2,750 p. а. 


7. P.A. TO PARTNER 


А зта те ита sized City firm аге seek- 
ing a qualified man to act as Personal 
Assistant to a partner. Considerable 


Е ѕсоре for the right man. Starting, salary 
circa £2, 500. Ys 7 


ере 5 


AUDIT. SENIOR 


“A small. West End firm have a vacancy. 


for a top-class Senior. Good all-round 
auditing and taxation knowledge is re- 
quired. Salary circa £2,400 p.a. 


С AUDIT. SENIORS 


A medium/large firm in the City seek two 


“newly qualified or recently qualified 


Accountants aged 23-28. Starting salaries 


#2,000 +. 


` AUDIT MANAGER ' 


‘prospects ‘for advancement. 


A medium-sized, progressive City firm 
seck an Audit Manager who is well 
experienced in large audits. Excellent 
Starting 


- salary £3, 000. 


Б 


NEWLY QUALIFIED 

West End. £2,000+. Medium-sized 
firm seek a go-ahead young Account- 
ant. 


SENIOR 

City. £2,250—£2,400. Progressive 
medium-sized firm. 

SEMI-SENIOR 

West End. £1,500. Medium-sized firm 
seek an Intermediate 
A.C.C.A. 


SEMI-SENI : 
City. £1 po 600. Not necessarily 
qualified, "Medium-sized audits. 


MANAGING CLERK/ 
OFFICE MANAGER 


West End. £2,250-£2,400. Experienced 


unqualified man. 


ENIOR 
West End. £2,400. Small friendly firm. 


AUDIT MANAGER 
City. £3,000--. Well-established firm 
seek well-experienced man. 


AUDIT MANAGER 


West End. £2,500. Suitable for man . 


seeking, his first managerial post. 


SEMI- SENIOR 
City. £1,500. Medium-sized fim Partly 
qualified. 


A.C.A. ог. 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


TEL. 01—437 6063 
No Fees to Staff 


TAXATION SPECIALIST 

To head the Tax Department of a well- 
established medium-sized firm. Out- 
standing prospects. Starting salary up to 


,000. 


TAXATION ASSISTANT 

A small firm in the West End seek a 
person experienced in Personal Tax who 
wishes to expand his knowledge. Start- 
ing salary. £1,250-£1,400. 


TAXATION SENIORS 

The following are a few of the vacancies 
currently available: 

Wh1. Personal Tax. £1,650 p.a. 

City. Young lady wishing to progress. 
£1,800+. 

Wi. Progress to Company work if 
desired. £2,000. 
EC2. Large 
£1,750-£2,000, 
TAXATION MANAGER _ 

A medium-sized firm in the City require 
a well-experienced Manager to head 
their Tax Department. #2,500 +. 


COMPANY TAX SENIOR 

A medium/large firm in the City require 
a man who is well experienced in Com- 
pany. oo Age 27-45. Salary £2,400- 


TAXATION ASSISTANTS 

There are numerous opportunities 
available to Tax Assistants (male. and 
female) with at least 1—2 years’ experi- 
ence of Personal. Taxation in the Pro- 
fession, Bank or Inland Revenue. 
Opportunity to advance te company 
work if desired. £900—£2,000 p.a. 


Taxation Department. 


MANAGEMENT ACCOUNTANT 

A gentleman who has recently qualified 
is sought by the subsidiary of a company 
in the retail trade in the West End. Must 
have some knowledge of costing. Start- 
ing salary £2,250+. 


ASSISTANT ACCOUNTANT 

A firm in the electrical field seek a young, 
partly qualified Accountant. Every 
assistance will be given to complete his 
qualification and a starting salary is 


К envisaged of around £1,600-£1,750, 


INTERNAL AUDITOR 

A large public group in the food 
industry seek a young qualified man 
or finalist for their internal audit 
team. Excellent prospects and training. 
Ideal position for young man seeking 
his first position outside the profession. 
Salary £1,900—£2,200 p.a. 


FINANCIAL ACCOUNTANT 
A. fast-expanding company in the con- 
sumer goods ficld require a Financial 
Accountant. A.C.À. or A.C.C.A. Com- 
mencing salary circa £2,500 p.a. 


ACCOUNTANT 

A large firm of Stockbrokers in the City 
are seeking a qualified Accountant. 
Interesting and varied work. Excellent 
prospects. Starting salary £2,250+ p.a. 


NEWLY QUALIFIED 

Good opportunity for a newly qualified 
Accountant with an International Public 
Company to train as Management 


- Accountant. Salary circa £2,250 p.a. 





welcomed. 


We invite applications 
from finalists, newly qualified: 
and more experienced account- 
ants for vacancies in our London, 
Birmingham, Glasgow and 
Liverpool offices. ) 


We organise our own training 
courses in modern auditing tech- 
niques, including statistical sampl- 
ing and the use of computers. Quali- 

- fied staff are. encouraged and assisted 
to attend appropriate Institute and 
District Society courses. There are 
excellent opportunities for work 
overseas and transfer to offices 
abroad. Linguists are pürueulany, 


. Please write to:- 

‘Kenneth A. Sherwood, Chalmers, 
. Impey & Co., 6 St. Alphage House, 
. Fore Street, London Wall, London 
^ В.С.2., indicating the centre 
preferred and at which office 
' you wish to be interviewed. 


T 


































ACCOUNTANTS 
FOR THE 1970s 







Pannell Fitzpatrick & Co have vacancles for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 


The work is audit-based and after an initial period will 
expand to include all aspects of professional services for 


the 70s. 


The work is widely varied and challenging. Training will 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall 
7 St Andrews Crescent 
232 West Regent Street 
6 South Quay 


_ LONDON EC2 
CARDIFF CF1 3PD 
GLASGOW C2 
GREAT YARMOUTH 


National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 


15 Regent Street А 


NOTTINGHAM NG1 B5Y 
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Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 
These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 
EC3 (01—626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester.2 
(061-834 7185). 








East Kent 


SENIOR AUDIT CLERK required for old-established Chartered 
Accountants, preferred age group 30-45. Applicants should 
have had at least five years’.experience in the preparation and 
audit of full range of accounts, and will be responsible to partners 
for portfolio of larger cases. 


Firm now with three partners, approximately 20 staff in main and 
adjacent town branch office. Excellent accommodation and 
working conditions. 5-day week, 3 weeks’ and statutory paid holi- 
days. Staff Pension Scheme. Permanent and progressive position. 


Apply in own handwriting stating age, educational standard 
achieved, experience gained, personal details and salary required 
to PERCY GORE AND CO, 39 HAWLEY SQUARE, 
MARGATE. 
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We have room for 


QUALIFIED 
ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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ACCOUNTING 
ASSOCIATES 
AGENCY 


Fed up with reading 
advertisements ? 


The only justification for reading the advertisements is that one - 
day you may see the position that suits you exactly. You may 
not. Now stop chasing the jobs and let them chase you. Write 
your own ideal job specification, say where you would like it to ' 
be and at what salary (at least 20% more Шат you are 
getting), and send it to us together with a summary of your 
career and qualifications. Alternatively telephone us (it’s quicker) 
or use the coupon attached for action or further information. 
Leave us to do your hunting, we don't have to hunt far, hundreds 
of jobs are already at our fingertips. This service costs money, 
but to you it is absolutely free. Send the coupon now to ensure 


your priority. 


Tel. (24 hours) 01—794 0202 
457 FINCHLEY ROAD, LONDON NW3 


ADDRESS 
Tel. No. Home 
Tel. No. Office (discretion assured) 


Present position 


XI 








' Bridge Street, Manchester M3 3DL. 


THE NEXT STEP... 


If you are newly-qualified or a November finalist consider- 
ing the next step in your career, we draw your attention 
to our need for audit and tax staff in London and Man- 
chester. . 


under 28 and energetic; 
ambitious for responsibility; | с 


prepared to undertake rigorous study. under skilled 
guidance to achieve It. 


We shall be disappointed if you are not capable of earning 
£3,500 a year within three years. 


Write to Arthur Andersen & Co for the 
attention of David Steele, 2 Fore Street, London 
ЕС2, or David Hankinson, Scottish Life House, 
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COMPANY TAXATION 


John M. Winter & Sons require a young, able, 


Company Taxation Accountant. 


Applicants should have not less than 23 years’ 
good experience. l 


Opportunity will be given to manage a Portfolio 
of Clients. 


Realistic salary, superannuation scheme and Life 
Insurance cover. 


Please write to 


R. J; Tomlins, Buchanan. House, 24-30 Holborn, EC1. 


. develop your 
career in a worthwhile 
position at home or 


overseas with. 
Whinney Murray & Co? 


Well why wer! 
... telephone the Staff Partner at: 
London (and for overseas) .... 01-628 6088 


| seve 041-221 6242 
Birmingham ..cce:cssaccoseercteceaess 021-236 9151 


пе бата пива ен eee 0222-44641 ` 


Edinburgh .......................-. v... 031-226 4621. 
Leeds . 0532-27496 — 
A Liverpool . | 051-236 1141 
"Manchester ЕУ rr 061-228 1551 
Newcastle .......... OC AER 0632-24333 


Are You a 
Specialist? 


If you are experienced in RECEIVERSHIPS, LIQUIDATIONS and 
INVESTIGATIONS or would likè to specialise in this field, we can 
offer you the opportunity of a progressive position in the London - 
Office of a nationally expanding firm of Chartered Accountants. 
We have vacancies for a Junior Manager and Senior Assistants at 
attractive salary levels and the work will cover a wide range of 
industrial and commercial firms. 


Please telephone the partner in charge of this Department, Mr 


' J. F. Parrott, for an appointment or apply in writing, giving your 


age and brief résumé of your experience. ~ Singleton, Fablan, 
Derbyshire & Co, Lee House, London Wall, London EC2. Tel. 
01-600 6411. 


YOUNG 
— QUALIHED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, ` 
and in taxation and investigation work, covering a 
wide range of businesses. 


We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to'reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there. are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be , 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of QUE career 
so far. 








february 12th, 1970 "PN ACCOUNTANT | 


ПОЈ 
QUALIFIED ACCOUNTANTS 


Turquand, Youngs & Co have a limited number of 
vacancies in London, Bristol and Exeter, offering: 


* A wide variety of audit experience 

* Modern auditing techniques, including computer 
auditing 

Investigation and special work 

Progressive staff training 

Excellent opportunities for advancement 

Opportunities to serve overseas 


ee УЖ 


Apply, as appropriate, со: 
S. G. Sillem, Esq., 4 Coleman Street, London EC2 


D. W. Jennings, Esq., 7 Unity Street, College Green, 
Bristol 1 


G. A. Coombs, Esq., 14 Bedford Street, Exeter, Devon 


Chartered 


Accountants 
U.K. and Overseas 


Arthur Young McClelland Moores & Co. have vacancies 
in their U.K. offices and in associated offices overseas for 
young qualified accountants who, by their intelligence, 
personality and resourcefulness, can show themselves to 
merit our offer of 


¥%Training and experience in the application of advanced 
auditing techniques, computer systems, management 


accounting, investigations and U.K. and International tax. 


* Early responsibility on assignments. 
*Rapid promotion and substantial salary increases. 


*Opportunities to transfer either within the U.K. or to join 
one of our world-wide overseas offices. 


XPersonal guidance on the development of individual 
careers either within the profession or on a move into 
industry or commerce. 


Please write, giving brief details of your experience, or 
telephone J. F. V. Hernu, Director of Professional Personnel 
at Moor House, London Wall, London, E.C.2. (01-628 4070) 
quoting Reference CA] ТА. Interviews can be arranged in 
London, Glasgow, Birmingham, Liverpool, Dundee, Bristol, 
Aberdeen, Nottingham or Newcastle. 





PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to 


XII: 


apply for posts in London, Birmingham, Manchester, . . 


Yorkshire and East Anglia. 
The following is provided: 


Varied and interesting work with progressive levels of ; 


responsibility. 


Competitive terms of employment, with continuous , 


reviews for merit and market rates. 


Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 
Opportunities for substantial promotion for those of 
exceptional ability. 


Modern professional methods, usc the support of 
departmental specialists. 


Continuous training to improve knowledge and 
performance. 


Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln’s Inn Fields, London WC2. 


YOUNG. CHARTERED - 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II firialists. We have a world- : 
wide practice and can offer applicants: 


a variety of audit experience 
modern auditing techniques 


responsibility for those Willing 
.and able to take it 


a regular programme of staff 
training 


specialisation in management 
services including computer 
systems advice 


competitive salaries 


* periodical travelling with 
possibility of Continental work. -- 

Please write to: | | 

Anthony Butler, 28 Ely Place, Е.СЛ. — 

William A. Lowe, 17 Harrington Street, 

Liverpool 2 

J. G. Hindmarch, 3 Castle Gate, Grantham, 

Lincs. 

Peter Cadman, Lloyds Bank Chambers, 

75 Edmund Street, Birmingham З’ 

Declan Collins, Hainault House, 

69/71 St. Stephen's Green, Dublin 2. 
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| RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£2,500/£3,000 ACCOUNTANT 
Qualified man required to be respons- 
ible to and assist Works Accountant 
of an International Organisation in 
SW1. Duties involved include recording 
and · reporting :оп capital expenditure 
and appraisals, ' ‘cost- investigations, 
revision of systems, liaise with internal 
audit, 

£2,750 ACCOUNTANT 
“Manufacturers in W. Middlesex need a 
qualified man to act as assistant to their 
Chief Accountant, Would be responsible 
for atl accounting procedures and staff 
administration. К 


£2,600 PLUS ACCOUNTANT 
‘Qualified man required, to act as 
Manager of Internal Audit Division. 
The position involves co-ordinating 
' accounts of 100 small locations through- 
out ОЖ. and ‘dealing with administra- 
tion of audit staff. Some travel. 


TO £2,500 ACCOUNTANT 


Newly formed company 'offering'a con- 
sultancy/programming service wish to 
appoint a qualified man. He would have 
combined accounting and administrative 
responsibilitiés,. reporting to Board. 
Duties would include preparation of 
quarterly accounts, cash "forecasting, 
budgeting for and controlling over- 
heads, Company expanding rapidly. 


' LAURIE & COMPANY 


Executive Selection, Consultants 
91 Moorgate, London EC2 
. 01-606 6301 


77 


- Gérard уап de ‘Linde & Son have 
vacancies for recently 


QUALIFIED’ `) 
“ACCOUNTANTS . ; 


* Attractive commencing salaries: are paid 
. and prospects of promòtion are good. 


' Apply to Staff Partner, 26-28 Fen- 
church Street, London EC3: у 








EAST KENT. — Senior clerk реални in 
taxation and incomplete records. Salary 
£1,750-£2,000 with scope for further ad- 
vancement on merit. — Box EK. 6692. 


EAST MIDLANDS chartered accountants : 


‘have vacancy for qualified or finalist senior 
audit clerk. Medium-size . practice with 
variety of work. 'Good salary offered and 
prospects of partnersbip. — Apply Вох ЕМ 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NW1. Wide range of 
work available, including taxation, Soope for. 
extending experience for those willing to 
accept responsibility. Luncheon vouchers, — 
Write full details to Box ES 6687. 
GUILDFORD CHARTERED ACCOUNT- 
ANTS require recently qualified" chartered 
or, certified accountant preferably with 


experience of large audits and -computers, . 


for audit work in ашара 
area, Salary by: Cr? ieee Car provided. — 
Apply Box GC 3 

HEREFO RD FIRM. of chartered accountants 
require’ озова senior.or semi-senior 
«clerk for their audit department. Excellent 
opportunity for man of exceptional ability 
‘and enthusiasm to gain promotion to audit 
manager in progressive and forward-looking 
practice. Salary, according to age and 
‘experience, subject to negotiation. — Full 
particulars to K. V. .Bladon, Thorne, 
Widgery & Co, All Saints Street, Hereford. 
. HORSHAM, SUSSEX, chartered account- 
апі partners require a personal assistant, 
qualified either Бу examinations Or ex- 
“perience. -Varied work; five-day week; 
three weeks’ holiday. — Box HS 3529. 

HOVE accountants require qualified or 
unqualified senior with sound general 
experience including taxation. Excellent 
salary envisaged. -Арру with full details of 
experiénce їо John: & Со, 60. Lansdowne. 
Place, Hove. Б 





aaa 





HOVE, SUSSEX 


TAXATION 


We require for our Taxation Department 
additional staff with a sound knowledge 
of personal taxation liabilities. Previous 
experience in the tax department of a 
professional firm or with the Inland 
Revenue is essential. 


We also have a vacancy for a man to 

- take charge of Tax Department. This 

could be a chartered accountant with 

a view to becoming a partner or a Tax 
Officer. 


QUALIFIED ACCOUNTANT 


We require two young chartered ac- 
countants, preferably with experience in 
a medium-sized firm. 


_ Salaries offered will be attractive to the 
right applicants. 


Five-day week, contributory pension 
` scheme including substantial free life 
assurance benefits. Three weeks’ holiday. 


Applications should be sent to the 
Staff Partner, Messrs Russell, Ohly & Co, 
Chartered Accountants, 94 "Church 
Road, Hove, Sussex. 


LEICESTER 


Old-established, medium-sized firm of 
Chartered Accountants (85 staff, 10 
partners) require young qualified ac- 
countant (25-35 years) for their ex- 
panding audit staff. 

The work will be mainly on medium to 
large audits, with direct responsibility 
to the partners, early promotion to a 
managerial position is envisaged. S 

Commencing salary £l, 750-£2,000 . 
depending on age and experience. — 
Apply in writing to Staff Partner, 
Thomas May & Co, Allen House, 
Newarke Street, Leicester. 


Personal Services - 


ACCOUNTANT. |. 


~ 


LADY ACCOUNTANT, aged between 
25 and 45, preferably with a recognized 
professional qualification, is required to 
: fill a permanent post in the trust depart- 
ment of a large firm of City chartered 
accountants. She should be experienced 
in the preparation of accounts and pre- 
ference will be given to an applicant with 
knowledge of estate and trust accounts; 
* it would be an advantage if she has some 
experience of related taxation. The work 
is both interesting and varied. A good 
progressive salary will be paid according 
to ability and experience. Pleasant work- 
ing conditions in modern office block 
near St Paul's Cathedral. Contributory 
.pension scheme, free life assurance 
and luncheon vouchers. Hours 9.30 a.m. 
to 5.30 p.m. Monday to Friday. Aunual 
holiday — three weeks. — Please write in 
confidence to Messrs Deloitte, Plender, 
Griffiths & Co, 128 Queen Victoria 
Street, London EC4. (Tel. 01-248 1244.) 





LINCOLN CHARTERED ACCOUNT- 
ANTS require qualified or unqualified 
senior assistant with good experience of 
incomplete records and taxation. Good 
salary, pension and prospects. ~ Box LC 
LUTON ACCOUNTANTS require senior 
audit clerk capable of completing accounts 
of sole traders, private companies and 
partnerships. Apply stating age, experience 
and salary required. – W. H. French & Co, 
21 Cardiff Road, Luton, Beds. 

LUTON ACCOUNTANTS require senior 
taxation assistant capable of dealing with 
personal, partnership and company cases. — 
Apply stating age, experience and salary 
required. W. H. French & Co, 21 Cardiff 
Road, Luton, Beds. 





PERSONAL TAXATION 


Chartered Accountants require for their 

, London Taxation Department, male or 
lady assistant ta be responsible directly 
to Department Manager and Principals. 
Good commencing salary, pension fund, 
three weeks’ holiday, five-day week. — 
Please reply to Box PT 8941. 


is 


: Wé need someone who wishes to specialise in service to the personal 
client. Not just tax returns but the full range of financial matters 
on which the individual needs advice. 

He, or she, should have some experience. on which. to build, 

. indicated by starting salary between £1,000 and £1,750- and 


should not be an articled clerk. 


Morison, Rutherford, Osborn & Co, 5 Seen: Street, London 


ЕСА. (01-248 9461.) s 


r4 


Professional office requires 'an exceptional young Chartered 
Accountant, preferably aged between 25 and 35, to join their 
expanding investigation department in the City of London, This: 
- department deals with all aspects of work in connection with 
flotations, amalgamations, company acquisitions, financing ar- 
rangements, etc. The successful applicant will have been qualified 
. at least three years and since qualifying will have been engaged on 
investigation and reporting work for a substantial amount of his 
time. He will possess the first-class personality and keen mind that 
are essential for this exacting and rewarding position. 
. The successful applicant will be responsible for the organisation 
and completion of investigations and will be involved in all aspects 
of work dealt with by the department. Salary is negotiable according 


to experience. 
. Box IP 11611. 











February 12th, 1970 


MANCHESTER. ~ Qualified assistants 
required by medium-sized Chartered 
Accountants. Salaries up to £2,000 will 
be paid to the successful applicants. – 
Вох МО 8873 


NEWLY QUALIFIED ACCOUNTANT 
| 7 £2,000 


City Chartered: Accountants (six 
Partners) with an interesting and 
rapidly expariding practice, have a 
vacancy for àn enterprising, recently 
qualified accountant. 


The position involves immediate 
responsibility in the fields of adminis- 
tration and management accounting for 
substantial clients with overseas interests. 
Other work will include financial 
advisory, taxation, audit and investi- 
gation services, 


Initial salary of at least £2,000 p.a. 


Write in confidence to Box NQ 8906. 


NEWLY QUALIFIED 
- ACCOUNTANTS . 


We are a leading firm of international 
Chartered Accountants“ and are still 
expanding fast. As a result, we wish to 
make further appointments of young 
qualified accountants to our staff in 
London, The Midlands, The North, 
The West Country, South Wales and 
Scotland. 


` These appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and 
a valuable insight into the workings 
of big industrial, commercial and State- 
owned undertakings. 


The prospects for advancement and 
specialization are excellent. We give you 
the training that you require. There are 
very good opportunities to travel or 
transfer abroad. 


Starting salaries are very competitive 

and are subject to regular review. We 

- run a contributory pension scheme with 
free life insürance, . 


Please write in confidence giving 
brief details of your career and educa- 
tion to Box NQ 8804. 


OUT OF ARTICLES? | 


If you are now out. of articles and feel 
that you need more experience to enabie 
you to decide what. sort of career you 
want for the future, come and see us. 

We are an expanding firm with offices 
in Birmingham and Coventry. You will 
find that being involved with the 
variety and range of our clients and 
receiving extensive training in auditing 
and investigation skills will help you to 
make the right career decision for your 
future, 

Please write, suggesting whether 
Birmingham or Coventry-would suit you 
best, to Box OO 8808. 








PART-TIME SENIOR TAX ASSISTAN’ 


(two/three days per week) required b; 


chartered accountants, London Wl. Mus 
have experience of all aspects of persona 


taxation. — Write Box PT 3475. 
PERSONAL ASSISTANT. - 


3 Charteret 
“accountant required to act as persona 


assistant to partner. Considerable oppor 


tunity to broaden experience in the smaile: 
and medium client field. Salary by negotia 


tion. — Burgis & Bullock, 11-15 Waterloc 


Place; Leamington Spa. 
PERSONAL ASSISTANT 


,or could concentrate on accounts or tax, i 
‘preferred. Salary to £1,900. Partnershi 
prospects for qualified person. – Practitione 
Services Bureau, 233 Cranbrook Roa 
Ilford, Essex. (01—554 3484.) 
PROFESSIONAL ACCOUNTANTS 
Berkshire have vacancies for qualifie 
accountants and final candidates. Pensic 
scheme. Accommodation could be arrange 
for a single applicant. — Write stating ag 
qualifications and experience etc., to James 
Cowper, Market Place, Newbury, Berks. 


required ir 
Horsham to handle wide variety of work 





ebruary.12th,.1970, 





QUALIFIED ACCOUNTANT needed 
by firm of Chartered Accountants" іп 
Croydon area. Wide experience, includ- 
ing computers and excellent prospects. 
Initial salary in region of £2,250 per 
annum. — Box QA 8809. 


"UALIFIED ACCOUNTANT (ог finalist) 
т practice in South/West Wales. Partner- 
мр available after probationary period. 
roblems of capital appreciated and suitable 
trangements can be made. — Details in 
onfidence to Вох QA 3606. 


QUALIFIED Management Accountant 
with A.C.C.A.JA.C.A. or A.C.W.A. 
Finalist would be considered. 22+. 
£1,800 +. City Engineering Organisation. 


AUDIT Clerks with Commercial Audit- 
ing experience. 22+. £1,200-£1,500. 
With own Transport — some travelling. 
Commercial Company - Kensington 
area. 


ASSISTANT Cost Accountant studying 
for A.C.W.A. or А.С.С.А, Preferable 
Intermediate standard.  Costing ex- 
perience essential. WC2 Magazine Pub- 
lishers. 21+. £1,2504-. 


MALE Book-keeper for City Solicitors" 
office in Cobham Surrey. Preferably 
Intermediate A.C.C.A. or studying. To 
work on preparation of Trust Accounts, 
POP and Tax: matters, 23-35. £1,750- 


QUALIFIED A.C.C.A. Accountant 
28-34, £2,000+ to act as Deputy to the 
Accountant. ECF Shipping Insurance 
Concern. Good General commercial 
Accountancy background. 


FINAL Accounts/Book-keeper 25+. 
£1,300-£1,400 to join EC4 Chartered 
‘Accountants. Trust & Settlement ex- 
perience is essential. ' 


MANAGEMENT Accounting Division 
of Commercial Organisation — City area, 
seeks Young Man 20-24. .£1,200-r. 
Good Prospects. Part Tof A. С. С.А, , 


MALE Book- keeper. 45-ish. . £1,509. 
Experience to Trial Balance Standard 
with „knowledge . of. P.A.Y.E. , City 
Chartered Accountants, Dealing with 
various aspects of Accounts in process of 
Liquidation. 


For further details 'on the. above 
selection and information on our 
service call The Accountants Division 


at’ “ 
ST PAUL’S AGENCY 
- 6 Station Buildings 
New Bridge Street 
London EC4 
01-236 2431 
(near Blackfriars Tube Station) 


tEADING CHARTERED ACCOUNT- 
ANTS require a young chartered accountant 
5 assistant to the partners with partnership 
xospects for thé right man. Experience in 
xovincial practice essential. — Apply with 
ull particulars to: Cook, Sutton & Co, 
34-65 St Mary's Butts, Reading, Berks. : 
RECENTLY QUALIFIED ACCOUNTANT 
nterested in partnership prospects required 
ху. Luton Chartered Accountants. Finalists 
considered. — Write Barnett, Hill & Co, ,17 
‘ohn Street, Luton, Beds. 

3ENIOR AND SEMI-SENIOR required by 
iccountants on border of Berks/Bucks with 
varied practice. – Write with particulars to 
30x SA 3584. 

SENIOR ASSISTANT (not necessarily quali- 
ied) required by, chartered accountants, 
hree minutes Charing Cross. Five-day week, 
uncheon vouchers, pension scheme. Age 
mmaterial, good prospects. — Please write, 
И..5. Bradford. & Co, Manfield House, 376 
strand, London WC2. 

iENIOR ‘ASSISTANT (not necessarily 
tualified) ‘required by chartered accountants 
vith offices in Rye, Tenterden and Ashford. 
'ermanent position with good prospects ig 
егей, but temporary assistance would be 
onsidered. Five-day week, three weeks' 
oliday per annum increasing with-length of 
ervice, ~ Write Phipps & Co, Rye, Sussex. 
‘ENIOR AUDIT CLERK required by firm of 
hartered accountants in North -Hertford- 
hire; preferably qualified. Wide range of 
7ork. Good salary. - Apply Box SA 3539, 
‘ENIOR CLERK for rapidly expanding 
1edium-sized C. A.s, London W1. Applicants 
eed not be qualified but should have. good 
Ilxround experience in accounts and taxation 
nd be able to work on own initiative. — 
"elephone Mr A. Bearman; 
Jearman & Co, 01-580 6341. 


of Warner, . 








_ SENIOR CLERK, ЗА qualified 

t but unqualified if of suitable experience, ` 
and ability, wanted at once by Peter- 
borough firm. Must be willing to travel 
in United Kingdom. Commencing 
salary not less than £1,750. Very good 

_ prospects. ~ Write giving full details to 
Box SC 6690. 





SOMERSET CHARTERED ACCOUNT- 
ANTS require qualified/unqualified Senior 
assistant to partner. Experienced in in- 
complete records and general taxation. Good 
salary according to age and experience. — 


Please write with full details to Box SC 3578. 





SOUTHAMPTON: CHARTERED AC- 
COUNTANTS require an energetic and 
enthusiastic qualified man, aged under 
30, with a view to partnership after pro- 
bationary period. The rewards will be 
above average for one whose ability 
matches the challenge of the appoint- 
ment. — Applications with personal 
particulars to Box SC 8823. 





SOUTHAMPTON 


TAXATION SENIOR with experience 
of company and personal taxation re- 
quired for Taxation Department of 
Woolley & Waldron, Barton, Mayhew 
& Co. Salary negotiable, pension 
Scheme. — Write full details to 8-10 
Portland Terrace, Southampton. 





SOUTH DEVON COAST. - Young 
qualified accountant required for senior 
position with Exmouth chartered account- 
ants. Successful applicant will work with 
minimum of supervision in varied practice, 
with opportunity to gain experience. Pro- 
spects of secure permanent position. — Apply 
giving age, personal details and experience 
to Box SD 3607. 

SOUTHEND-ON-SEA. CHARTERED AC- 
COUNTANTS require taxation assistant. 
— Details of experience and salary required to 
Staff Partner, Harold Everett, Wand & Co, of 
187 London Road, Southend-on-Sea, Essex. 
SOUTHEND-ON-SEA. – Managing clerk, 
qualified or unqualified required to take full 
charge of small progressive practice with 
responsibility to London partners only. 
Excellent prospects. — Phone 01-242 6514. 
SURREY CHARTERED ACCOUNTANTS 
have a vacancy for an audit assistant. Varied 
country practice. Permanent position. — 


Apply stating. age and experience to Box | 
SC 3481. 1 


TAX ASSISTANT 


A vacancy exists in a medium-sized firm 
of Chartered Accountants, London, for 
an assistant with good experience of up- 
to-date Company and Personal Taxation. 
Excellent opportunity for a man Showing 
initiative and ability. 


There is also a vacancy for a tax clerk 
capable of dealing with Personal Income 
Tax Returns, not necessarily experienced 
in specialised matters, with full oppor- | 
tunity for advancement. 


Please address replies to The Staff 
Partner, MESSRS SPIRO, SARGANT 
&. CO, ARGYLE HOUSE, 29-31 
EUSTON ROAD, LONDON NWI. 





TAXATION, .- A City. firm of chartered | 


accountants (four partners) require ' fax 
manager. „Applicant should--have good. ex- 
perience of company and personal taxation. 
Excellent prospects for right man. Salary 
up to £2,750. — Apply with full details of 
age and expcrience to Box TA 3 455. 

TAXATION ASSISTANT, with experience 
of company taxation- work, required by City 
Chartered Accountants. — Please write giving 
details of age, experience and salary required 
to Tax Partner, Hacker Rubens, Phillips & 


Young, St Alphage House, Fore Street, 


London EC2. 

TAXATION DEPARTMENT. ~ Chartered 
accountants require person interested in 
organizing and managing taxation depart- 
ment and in addition to deal with estate and 
trust affairs. Some experience in. this work 
essential. Salary by negotiation. — Burgis & 
Bullock, 11-15 Waterloo Place, Leamington 


Spa. 

WHY NOT GET AWAY from the hustle.and 
bustle and expense of City life and live in 
pleasant country surroundings, near the sea, 
by applying for à position as senior clerk to 
an up and coming West Country. practice, 
which can offer the right applicant good pro- 
spects and salary? Experience in incomplete 
records and all facets of taxation essential. — 
Box ‘WN 3567. ; 





ACCOUNTANT. 


| WE ARE: ACCOUNTANCY CONSULT- 


ANTS, with thirty years' experience in the 
City. Бог information regarding progressive 
permanent positions tontact Bedford Staff 
Consuitants, 11 Ludgate Hill, London ЕСА 
01-248 2154/3586/7201. 

WHY NOT WORK in a pleasant County 
Town in rural surroundings? Audit clerk 
(senior or semi-senior) with suitable ex- 
perience and ability and genuine enthusiasm 
required by progressive firm ‘of chartered 
accountants. Salary according to age and 
experience. – Full details to Box WN 3486. 
W1 C.A.s require young, ambitious, newly 
qualified accountant for interesting position 
in a fast-expanding young firm. Ideal oppor- 
tunity to build up own nucleus. – Box WC 





ARTICLED CLERKS 


SOUTH DEVON chartered accountant sole 
practitioner seeks articled clerk preferably 
with two ‘A’ levels. — Please send full details 
of age, schooling, ete., to Box SD 3573. 








COMMERCE 
AND INDUSTRY 


ACCOUNTANCY SERVICES required, 
audits, computations, etc. — Box AS 3589. 





ACCOUNTANT REQUIRED with 
knowledge and experience up to balance 
sheet standard and with some knowlédge 
of administration. Good prospects for 
suitable applicant. ~ Apply the Mer- 
chant Navy & Airline Officers Associa-. 
tion, 133-137 Whitechapel High Sireet, ` 
London E1 (Tel. 01-247.0472). ` 


О 





ACCOUNTANT 


Small group of family companies, 
-engaged in storage and distribution 
services and in fruit production, require 
young qualified accountant aged 25 to 
30 to be responsible for all accounting 
and office management, and for the 
provision of financial/management cost- 
ings and information for control and 
marketing purposes. Varied and interest- 
ing work in pleasant conditions. Salary 
not less than £1,750 per annum ac- 
' cording to age and experience. — Apply 
in strict confidence, giving full details, to 
the Managing Director, K.S.D. Services 
Ltd, Paddock Wood, Tonbridge, Kent. 





ACCOUNTS ASSISTANT, Cricklewood, 
NWIO (near- Staples Corner). А. male or 
female assistant is required for the Head- 
. quarters, Accounts Office of a large manu-. 
“facturing organization with 86 branch 
accounts threughout the U.K. The work 
involves assistance with the consolidation 
,and preparation of monthly accounts to 
"trial balance. Financial accounting experi- 
ence at the level of A.C.C.A. Intermediate 
standard 
are not essential. Wide opportunities for 
promotion and facilities for specialized 
training in Management Accounting or Data 
"Processing exist. 
available in a scale range £1,150-£1,400. 
Commencement point will be negotiable 


according to experience. ~ Send particulars of | 


experience to: Appointments Officer (PA176), 
Remploy Limited, 415 Edgware Road, 
London NW2. Tel. 01-452 8020 Ext. 311. 





ASSISTANT ACCOUNTANT 


Required in the West Midland Area 
by medium-sized Engineering Company 
for work on both Management and 
Financial Accounts. The Company, 
which is part of an international Group, 
is currently developing a Standard 
Costing and Budgetary Control System. 
The position would particularly suit a 
recently qualified A.C.A. seeking his 
first appointment in Industry. А = 


Applicants please reply to: 
Box AA 8896. 


. Mensurate with experience, 
* plications in the first i instance should be made 


is required. Formal qualifications. ` 


A progressive salary 15' | 
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RING 
LAURIE & COMPANY 


West End Office 
01-629 9651 ` 


about these openings 


' NEWLY QUALIFIED 

ACCOUNTANT £2,500 + 

London based International Company 
seek man 22-26 to assist 2 Senior 
Accountants of Marketing Accounts 
division. The man appointed will 
supervise individual aspects of a phased 
centralisation of accounting controls and 
analysis on computer. Some U.K. travel. 
excellent promotional prospects. 


SENIOR ACCOUNTANT £3,000 
Major U.K. Company based W. . 
London seek man 28/40 to control team 
of young Accountants. Duties involve. 
budgeting cost control and project 
planning. Man with large company 
background and staff control experience 
preferred, Attractive opportunity for 
selected candidate. 


QUALIFIED ACCOUNTANT 
£2,500-£3,000 

Major West End Company seek man 
30-40 to act as assistant to Manager of 
accounting procedures. The position 
involves improvement of existing sys- 
tems against Finance. Excellent 
opportunity for man anxious to ‘pursue 
challenging career. 


A.C.W.A. £3,000 ! 
Electronic Company based 5. Hants seek 
man 30-40 to control all management 
and financial accounting procedures 
with emphasis on cost trends. Prefer- 
ence given to man with manufacturing 
background, ideally residing in area. 


LAURIE & COMPANY 


Executive Selection Consultants , 
407 Oxford Street, W1 
01-629 9651 


A LEADING FIRM of converters and 
wholesalers in the curtain and soft-furnishing 
field has a vacancy for a chief accountant. 
The individual should by between the ages 
of 25 and 33 and qualification is not neces- 
sarily of the first importance. The position 
is a challenging one, where ability and hard 
work will be rewarded in all ways. This is an 
opportunity: for the right individual to 
become part of the management team of an 
established but progressive-company. It is 
enviságed that à commencing salary of 
between £1,500-£1,850 will be paid, com- 
etc. and ap- 


Messrs 
7 Fitzroy 


to the company's accountants, 
Blick Rothenberg & Noble, 
.Square, London WIP 6А5: 

AN IMMINENT growth explosion i is antici- 
pated in a company providing factoring 
finance which is already medium-sized. The 
requirement is for versatility and vision as 
well as ability and the applicant would have 


' considerable scope for advancement from 


_ the initial position of credit controller. А 
salary commensurate with experience will be 
paid for a short initial period progressing 
therefrom, on ability . and achievement. 

Reply giving fulf personal details to Box A 


ASSISTANT ACCOUNTANT required for 
group of private companies with head office 
in Berkshire. Duties would include prepara- 
. tion of monthly and.final accounts, credit 
control, and general assistant to financial 
director. Thorough book-keeping knowledge 
essential, position may suit experienced 
audit clerk. Applicants should give details of 
age, experience to date and present salary. ~ 
, Box AA. 3487. 

ASSISTANT TO chief accountant of Rootes 
Main Dealers: responsible for production of 
monthly financial statements апа staff 
control etc. Commencing salary up to 
£1,800 p.a. — Apply in writing. to Mr R. W. 
Egner, G. E. Harper Ltd, London Road, 
Stevenage, Herts. 
BOOK-KEEPER/CASHIER, - Medium- 
sized firm of solicitors require assistant for 
the senior book-keeper/cashier who is 
retiring within the next two years. The new 
assistant should be capable of taking over the 
senior position then. Previous experience in a 
solicitor's office desirable, but not essential. 
Hours 9-5. Luncheon vouchers. Three weeks* 
holiday. Salary by arrangement. — Please 
telephone or write: Mr J. Heal, 5 John Street, 


‘| London УСІ. (01-242 1081.) . :.:' 





s CONTROLLER OF ACCOUNTING 


SERVICES 


is required by a diversified engineering company located in а the South-east to fill a 


key position in the management team. 


Applications are invited from accountants who wish to take a major part in the 
production of management information and who have determination to succeed 
together with experience of a variety of accounting and costing aspects including 
project costing budgetary control systems and periodical and annual accounts. 


Exceptional prospects are offered including a seat on the board within two years, 


if performance justifies. 


‘Commencing salary from £3,000, age between 30 and 50. — Please write with brief 


details of your career to Box CO 8826. 





THE 
ACCOUNTANT 


CHARTERED ACCOUNTANT under 30 is 
required by Heal's of Tottenham Court 
Road for the position of assistant accountant 
whose duties will enable him to gain valuable 
all-round experience in a medium-sized 
organization with both retailing and manu- 
facturing activities. Attractive salary, five- 
day week, three weeks' annual holiday and 
non-contributory pension scheme, — Apply 
stating age and experience to: Chief Ac- 
countant, Heal & Son Ltd, 196 Tottenham 
Court Road, London WIA 1BJ. 

CITY WINE MERCHANTS seek young 
qualified accountant to take full responsi- 
bility as Chief Accountant directly res- 
ponsible to the chairman and board for 
management information and accounts, 
budgetary control etc. Salary not less than 
£2,250. Pension scheme. Excellent prospects. 
~ Apply Box CW 3588. 


REED GROUP 


A division within the Reed Group is seeking 


A MANAGEMENT ACCOUNTANT 


The Management Accountant will. be qualified and 
will preferably have had at least two years’ post- 
qualifying practical experience of standard costing 
and budgetary control, but an Accountant wishing 


to change from the profession to industry would ` 


be considered if his background was wide enough. 
He will become a member of the management team 
and must have-drive, ambition and personality to 
enable him to make an active contribution to it. 


Commencing salary will be negotiable around 
£2,400. Four weeks' holiday. Manager's dining- 


AN INTERMEDIATE ACCOUNTANT 


The Intermediate Accountant will be at part 2 or 3 
of his examinations and will be responsible for the 
accounting and allied functions at two small com- 
panies in the Islington area of London. 


The successful candidate will already be capable of 
keeping books up to trial balance stage. He will be 
responsible to the Divisional Accountant. 


Commencing salary will be between £1,250-£1,500. 
Three weeks’ holiday. Luncheon vouchers. Contri- 
butory pension scheme. 
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W. C. YOUNGMAN LIMITED 


RECENTLY QUALIFIED 
ACCOUNTANT 


A recently qualified Accountant, 
either male or female, is required 
to assist the Chief Accountant in 
the preparation of management 
information, the preparation of 
Budgets and the control of 
expenditure. у 


The salary will be up to £2,000 
dependent upon the quality of 
the candidate appointed. 


Applications should be for- 
warded to the Chief Accountant 
at Manor Royal, Crawley, Sussex. 





ASSISTANT CHIEF ACCOUNTANT 


required by Group of Companies based 
on SW London. Applicant must be a 
Chartered Accountant, age 25-35, 
preferably with some industrial ex- 
perience. The accounts staff exceed 50; 
there is a Pension Scheme and a Staff 
Restaurant is available. Salary £2,500— 
£3,000 according to experience. — Full 
details to Box AC 8895. 





BRANCH MANAGER - YORKSHIRE 


The Professional Services of the 
Country Gentlemen’s Association Ltd 
are looking for a Taxation Specialist 
with first-class experience of taxation 


(agricultural, personal, company and 
overseas) and with accountancy ‘cap- 
abilities, to take up the position of 
Manager of their Yorkshire Branch 
which it is hoped to establish in 1970. 


The man concerned will be preferably a 
Yorkshireman, young, energetic, capable 
= of taking over existing cases and develop- 
ing and expanding taxation and account- 
ancy work in the area. An initial short 
period of training will be necessary in the 
C.G.A.’s Southern offices. Good com- 
mencing salary, plus non-contributory 
Pension Scheme, bonus and other 
benefits are available. — Write stating 
age, experience, present salary, etc., to 
The Country Gentlemen's Association 
Ltd, 54-62 Regent Street, London WI. 
Interviews will be arranged in York or 
London according to convenience. 


room. Contributory pension scheme. Location — 
SE. London. 


Both of these posts offer excellent prospects of advancement within the Group. 


` Please write o or Etelephone Mr Marks, Recorder Charts Limited, P:O. Box 774, Clyde Vale, 
Forest Hill, London SE23 
wx ' - 01—699 9200 









AXATION MANAGER 


RICHARD. COSTAIN LTD. invite applications for the position of Taxation Manager to be based at 
their Head Office i in London. 


CHARTERED ACCOUNTANT 


An opportunity with Career Prospects 
for qualified man in his mid-twenties to 
join a Group of Private Limited com- 
panies in B.L.M.C. Car and Parts Dis- 
tribution North and Mid-Wales. Res- 
ponsible to the Chairman and Managing 
Director, the work involves a knowledge 
of Budgetary Control and Standard 
Costing and the application of these and 
other management techniques to the 
planning and control of operations. 
Commencing Salary £1,500 per annum. - 
Use of Company car, Sickness, Accident 
and Retirement schemes. — Please write, 
giving details of Education and Career 
to date to: The Chairman and Managing 
: Я A g Director, Meredith & Kirkham Limited, 
Salary not less than £4,000 per annum. Contributory pension scheme with free life assurance. Austin Distributors, Colwyn , Bay, 
Denbighshire, North Wales. 













The successful candidate will be responsible to the Group Chief Accountant for the whole of the 
' taxation affairs of the U.K. based operations in the Group and for advising on tax considerations of 
overseas operations. 


The person appointed will either be a Chartered Accountant or have an equivalent qualification, 
with not less than seven years recent experience in the taxation field, Previous experience of 
running a taxation department is desirable. 


Send brief details stating age and experience to — 





COMPANY SECRETARY/CHIEF AC 
COUNTANT required by small group o 
companies with headquarters East Londoi 

area. Successful applicant will be a qualifie: 
accountant, aged 30-35, with some years 
experience in manufacturing industry. Abl 
to take full control of all secretarial, account 
ing and clerical functions including prepara 
tion of monthly accounts, budgets an 
operational statements. The group concerne 
has a world-wide trade, with present turnove 
of £600,000 (and expanding). Staff pensio 
scheme. Commencing salary in the range c 
£3,000-£3,500. — Full details to Box CS 891( 


Central Personnel Services Manager (910 A), 
Richard Costain Limited, 

111 Westminster Bridge Road, 

London, S.E.1. 
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Dibden's Index to Double 
Taxation Agreements 


7:1970. By `В: Dibden, ЕТЛА, of the Midland Bank 


Executor and Trustee Co. Ltd. 


This useful quick reference guide provides a key to the 
individual Articles included in all the full Double Taxation 
Agreements made by the United Kingdom with other 

countries. It gives the latest agreements, effective dates of 
commencement and numbers of Articles dealing with 
particular topics or rates of tax applicable to non-residents. 
Where a draft agreement has been published, the draft is 
included instead of the superseded agreement. The Index 
is re-issued from time to time to incorporate all new 
developments. 


70s (50p) net, post free. 406 51502 6 


Morcom's Estate Duty Saving 
and.Capital Gains Tax 

1969 Supplement to Fourth Edition. 

by J. Brian Morcom, M.A.(Oxon.), Barrister-at-Law. 
This indispensable work has been revised and expanded to 
deal with the changes brought about by the Finance Acts 
1968 to 1968. Two new taxes, the Selective Employmerit 
Tax and the Betterment Levy are discussed in detail while 


the Supplément brings the law up to date in the light of 
the Finance Act 1969, the Estate Duty provisions of which 


are closely analysed. In addition, the Supplement contains ' 


a general introduction surveying the present position, an 

invaluable noter-up to the main volume and important 

new precedents. It makes Morcom the most up-to-date 
guidance on Estate Duty now available. 


| Complete work: £3 10s (£3.50) net, by post 4s 6d (23p) 


extra. 406 52702 4 : 


Supplement only: £1 4s (£1-20) net, by post 15 (5р) 
extra. 406 52703 2 | 


Tristram and Coote’s 
Probate Practice 
Twenty-Third: Edition 


1970. Edited by W. J. Pickering of the Principal 
Probate Registry and G. F. Dawe of the Estate Duty 


Office. Consulting Editor: J. E. №. Russell, a Regis- ` 


trar of the Principal Probate Registry. 


One of the oldest titles in the Butterworth List, Tristram and. 


Coote has been for over a hundred years the authoritative 
work on all matters of probate practice. The complex 
principles, which regulate the granting of Probate and 
Letters of Administration are explained in relatively simple 
language and the new edition has been thoroughly revised 
to take into account the changes that have taken place in 
the last five years. Much new information has been added 
with material on the reorganization of the District Probate 
Registries, the effects of the Administration of Estates (Small 


Payments) Act and the alterations in relation to Estate 


Duty as a result of the Finance Acts 1968 and 1969. The 
Appendix of Statutes includes the text of Parts | and li 
of the Family Law Reform Act 1969 which came into force 
on January ist of this year. A Butterworths Modern 


- Textbook, the useful life of this edition will be prolonged 


by the issue of supplements from time to time. 
£7 15s (£7 -75) net, by post 6s (30p) extra. 406 40305 8 . 


Butterworths, зв, Kingsway. “London WC2 
Showroom: 11—12 Bell Yard, Temple Bar, WC2 | 
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FINANCE 


Directors of family businesses should consider 
the advantages of selling a minority holding .of 
ordinary shares in their company to the Norwich, 





‘East Anglia and General Trust Limited, a first- 


class institutional investor. 
(Minimum transaction £15,000). 


Cash arising from such an operation may be required 
for a variety of important. applications. For example 
Directors may wish to carry out a planned diversifica- 
tion of their investments; finance may be needed to 
meet Estate Duty; or funds may be necessary for future 
business expansion, without which the growth of the; 
Company might be seriously retarded. When selling- 
an equity interest to the Trust existing management 
retains complete control of the Company's affairs. 

Both the Norwich Union Life Insurance Society 


` and Kleinwort, Benson Ltd., merchant bankers, who: 
have together established the Trust, are large and - 


highly progressive financial institutions. 

Directors of private companies may be T that 
an,approach to the Trust within the scope of its 
operations will receive careful consideration. 


. Write for further information and explanatory booklet to:—- | 


G. Mills, M. C. Devas, 

Investment Manager, Kleinwort, Benson Limited, 
Norwich Union Life 20 Fenchurch Street, 
Insurance Society, LONDON, EC3 

P.O. Box 4, 


NORWICH, NOR 88A 


Norwich, East Anglia 


& General Trust Ltd. 





| THE 


Estate Duty | on Settled 
, Property ` 


| by JOHN MOWBRAY, B.A., 


This book is intended as a conversion course for those 
wrestling with the changes in the law concerning estate 
duty on settled property brought about by the Finance 
Act 1969. It contains a full account of the new charging 
provisions, including “the substituted section 2 (1) (6)” 
of the Finance Act 1894 and the new charge on dis- 
cretionary settlements, and the rules for ascertaining 
the extent of the dutiable property. The alterations and 
adaptations made on the more general exemptions and 
reliefs have been noted and a full account is included of 
the exemptions and reliefs peculiar to the new charging 
provisions. 


1970 £1 5s net. Postage 1s 3d 


Tax. and. the Family 


Business Е 


Fourth Edition | 
by MILTON GRUNDY, МА. 


-It is more important than ever to check the basic 
structure of the whole business and its arrangements if 
those directing it are to receive the best out of its assets 
and their own efforts. TAX AND THE FAMILY 
BUSINESS is designed to help them and their advisers 
in this difficult task by providing a bird's-eye view of 
modern tax planning in a short and readable form. 

$ 1970. £1 12s; net. Postage 2s 


Potter and Monroe's 
Tax Planning 
_ With Precedents 


Sixth Edition 
by D. A. SHIRLEY, МА., and 
STEPHEN J. L. OLIVER, M.A. 


. Well over a thousand pages of fiscal legislation between 
1965 and 1969 have rendered obsolete whole parts of 


|. the previous edition of Potter and Monroe. In particular, 


the Finance Act 1968 introduced the notion of aggre- 
gating with his parents’ income the income of an infant 
-where the settlor is not the infant’s father or mother. 
In the estate duty field, the 1969 Finance Act re-cast the 
charging provisions of section 2 (1) (b) of the Finance 
Act 1894. Further, the 1969 Act now imposes estate 
duty on the death of a beneficiary under a discretionary 
trust. 

Because of all these and many other legislative changes, 
the new Potter and Monroe is more essential than ever. 
All the new provisions are explained and new precedents 

. are included. . 


1970 . | ^ 25 net. Postage 5s 6d 


Sweet & Maxwell. 


Mail orders to: North Way, Andover, Hants 
. Personal purchases: 23 Chancery Lane, London WC2 





“ACCOUNTANT “~. February 12th, 1970 





and 


easy —— 
withdrawal 


A Leicester Temperance Paid-Up Share Account 


‘offers you a high rate of interest (Income Tax paid) 


with complete security and quick withdrawal when 
required without penalty. _ 

Highly rewarding—and very convenient! Ask about 
our range of services for saving and investment. 


PAID-UP ‘SHARES 5% WORTH £8 ü 10 ё 2% 


Income Tax Paid with Income Tax at 8/3d. 


LEICESTER 
TEMPERANCE Ss 


ada for Investments by Trustees - Assets exceed £70 millions 
: Member of the Building Societies Association 





· Head Office: Halford House Charles St. Leicester 


London Office: , | | 

85 Kingsway, W.C.2 Tel: 01-242 0916 . 
District Offices: A 
Birmingham 90 Colmore Row Tel: 021-236 0135 


Bristol St. Giles House, Quay Street Tel: 20518 · 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road . Tel: 30361 
Edinburgh 35a George St. Tel: 031-226 3495 — 
Giasgow 85 St. Vincent St. Tel: 041-221 3321 , 
Ipswich 63 Westgate St. Tel: 57801 
Liverpool 8 Castle Street . Tel: 051-236 3792 .- ; 
Manchester 47 King Street Tel: 061-834 0687 ' : 
Norwich 9 Castle Meadow Tel: 21493 ' 
Nottingham 3 Poultry - Tel: 55751 . 
Reading: 163 Friar Street - ` “Tel: 52445. . 
Southampton 163 High Strest 2 ` Tel: 28504 >. 


Wembley 11 Bridge Rd., Wembley Pk. Tel: 01-904 8212: " 
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-in association with 


Wheatley Kirk, Price & Co 


i 
AUCTIONEERS, SURVEYORS and VALUERS 
| of 
INDUSTRIAL PROPERTIES : PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


20 Hanover Square London W1R OAH Telephone 01—629 8171 
Telegrams Knitefrank London Wr OAH Telex 265384 i 


HE 
| UNBURDEN YOURSELF | 
ТО A FELLOW ACCOUNTANT... 


IT’LLDO YOU GOOD! 


We understand what you're going through 
because, as accountants, we've been through it too. 
But now, as staff & career consultants, we can help you 
do something positive about your needs. 


Accountants first- that's us, so give us a call. 


Hamilton Executive Consultants Limited, 4 New Bridge Street London Е.С4 Telephone 01-353 3861/3 | 
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ARE YOU QUALIFIED OR 
QUALIFYING? 


WE CAN GIVE YOU RESPONSIBLE AND 
PROFESSIONAL ADVICE LEADING TOA 
BETTER JOB 


. £750-£8,000 


The Profession, Industry and Commerce: 
London, the Provinces and Overseas. 




















| | ‘ 
ACCOU NTAN Oe kee КЕНЕ 
PERSONNEL Ltd PHONES: OFFICE (Diete) == Пена | 
5 1 CAN NO N S TR EET | QUALIFICATIONS... КОЕГО ЕЕГ Е 
LONDON ECE- JE cuo ненна 
01-248 1783 . Se ae 
| ея PRESENT SALARY. 


FOULKS | LYNCH (CLASSES) LIMITED 


announce 


TWO NEW VENTURES 


in 


1970 
EVENING CLASSES 


Maen to May – Mondays and Thursdays from 6.30 p.m. to 8. 30 p.m. 
providing study in depth of any of the following selected subjects: 
Popes and Accounts (for Intermediate and Section I and II students) 

Company Accounts ` 
Branch Accounts 
Advanced Costing 
Management Accounting 
Group Accounts 


7 А.С.С.А. SHORT REVISION COURSES . 
V : of TWO-WEEK duration, 
Sections I and II commencing May 11th 
Sections III and IV commencing May 18th 


For full particulars and enrolment form apply: 
The Secretary 
Foulks Lynch (Classes) Ltd 
4-7 Chiswell Street _ 
London ЕСІ 
Telephone 01-606 0255 





Vol. 162. No. 4965 


THE | ee 1874. 
ACCOUNTANT 


February 12th, 1970 





The Recognized Weekly Journal for the Accountancy Profession throughout the World 





ON OTHER PAGES 


Capital Gains Abroad 222 
Current Affairs 224 


This is My Life . , 
by An Industrious Accountant 226 





Critical Path Analysis - | 
by James Edgar, МА., B.L., LL.B. 227 





Accounting for Mergers 


by Colin A. Perry, F.A.C.C.A., J.Dip.M.A., 
M.I.M.C., F.S.S. 232 


Taxing the Sick | 
by William Atkinson, A.C.A., ЕТ... 234 


The Accounting World 237 


Finance and Commerce 
Westland Aircraft Ltd — The British 


Oxygen Co Ltd — Page-Johnson 

Builders Ltd — The Burton Group Ltd — 

City Notes — Rates and Prices 239 
Correspondence 246 
Student Roundabout 248 


'ACCA's First Computer Course - 
.in the Seventies : . 249 


The Institute of Chartered  : 
Accountants in England and 
Wales 


Special and Ordinary ТОТ of the 


Council 250 

‘Findings and Decisions of the Disciplinary 

Committee . 252 
In Parliament : 253 
Notes and Notices 254 


Scots Back 'Future Plans' 


HE Scottish Institute is back in the 'future plans' scheme. 

Supported by what amounts to a resounding vote of confidence 
by members, the Council of The Institute of Chartered Account- 
ants of Scotland has decided to resume full participation in’ ‘the 
negotiations with the other five bodies. 

Announcing this in a letter to members last week, the President 
of the Scottish Institute, Sir William Slimmings, gave the results 
of the postal ballot on the question: ‘If the English scheme is to 
be implemented, should the Scottish scheme be implemented át 
the same time?' Of the 8,454 voting papers sent out, 6,451 com- 
pleted papers were returned; this represents a response of 76:3 
per cent. Those who said Yes’ to the question numbered 5,010 
(7777 per cent of those voting); 1,441 (22:3 per cent) said ‘No’. 

Work is now.to proceed on the drafting of appropriate amend- 
ments to the constitution of the Scottish Institute, to be put to 
members during the summer — probably in June. There can ‘be 
little doubt, in the light of the latest vote, that the песеззату 
two-thirds majority at that stage is assured. 

It will be noted, of course, that final implementation‘ of the 
Scottish scheme is conditional upon the successful outcome of | 


that of the English Institute. This is understandable; for it would . ` 


be virtually impossible for ‘future plans’ to survive in the — it is 
to be hoped – unlikely event of the scheme being thrown out at 
the constitutional stage by the membership of the English 
Institute. mae 

'The Scottish Council is naturally jubilant over this latest turn 
of events; a 76 per cent total vote, as compared with 57 per cent 
in the referendum last May, ànd the support of nearly 78 per cent 


. of those who voted answering ‘Yes’, which means that there is an 
" absolute majority — over 59 рег сепі – of the total membership 


now supporting the Council. 

At the same time the Council acknowledges that among those 
who have now voted ‘Yes’, there are some — besides those who 
abstained or voted *No' — who are still not wholly convinced ‘of 
the merits of the scheme. But it is clearly the opinion of those 
members that the Scottish Institute could not opt out if the 
‘future plans’ proposals are accepted by the other bodies. 

A spokesman for the English Institute said this week that they 
were delighted the Scottish Institute was back in the scheme — a 
sentiment which will be endorsed by everyone who regards the 
scheme as sensible and logical for the future development of the 
accountancy profession in these islands. 
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| Capital Gains 
Abroad 


LL forms of property аге ‘assets’ for the purposes of 
Part III of the Finance Act 1965, which imposes 
long-term capital gains tax. This is so whether they are 
situated in the United Kingdom or elsewhere (section 
22 (1)). However, this does not mean that every disposal 
of assets outside the United Kingdom can attract the 
tax. Capital gains are not chargeable to tax unless they 
accrue to a person in a year of assessment: 


(i) during any part of which he is resident in the 
United Kingdom; or 

(ii) during which he is ordinarily resident in the 
United Kingdom (section 20 (1)). 


In the case of (i) it seems that the word ‘during’, used 
as it is in conjunction with ‘part’, must mean 'through- 
out’ rather than ‘at some time in the course of’. 
Presumably the same applies to ‘during’ as used in (ii). 

‘Resident’ and ‘ordinarily resident’ have the same 
meaning as in the Income Tax Acts (section 43 (1)). 
However, this statement in section 43 (1) is immedi- 
ately supplemented by section 43 (2) which provides 
in effect that if an individual — 


(a) is in the United Kingdom for some temporary 
purpose only; and 


(6) not with any view or intent to establish his 
residence in the United Kingdom; 


then he is to be charged to capital gains tax on charge- 
able gains accruing in a year of assessment ‘if and only 
if the period (or the sum of the periods) for which he 
is resident in the United Kingdom in that year of 
assessment exceeds six months'. 'T'his provision is in 
almost identical terms with section 375 of the Income 
'Tax Act 1952 which, however, is confined to Schedule 
D. Apparently the draftsman assumes that section 375 
is not part of the definition of 'resident' for the pur- 
poses of the Income Tax Acts. ‘Year of assessment’ 
means any year ended on April sth. 

'The general rule that a person neither resident nor 
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ordinarily resident in the United Kingdom is immune 
from capital gains tax is subject to exception where: 


(x) the person is carrying on a trade in the United 
Kingdom; and 


(2) the trade is carried on through a brarich or 
agency ; and 


(3) the person is not exempt under a double tax 
agreement from income tax chargeable for the 
year in respect of the profits of the branch or 
agency; and | 


(4) chargeable gains accrue on the disposal of assets 
situate in the United Kingdom; and 


(5) either: 


(a) the assets were used (i) in, or (ii) for, the 
purposes of the trade, at or before the time 
when the capital gain accrued ; or 


(b) the assets were used or held for the purposes 
of the branch ог:арепсу at or before the 
accrual; or 


(с) the assets were acquired for use either (i) by, 
or (ii) for the purposes of, the branch or 
agency (section 20 (2)). 


The precise situation of certain kinds of assets, 
particularly intangible ones like debts, is not always 
easy to decide. Section 43 (3) lays down an elaborate 
situs code which is reasonably comprehensiye. The 
same code applies for the purposes of section 20 (7) 
which is confined to assets situated outside the United 
Kingdom. 

Section 20 (7) is concerned only with individuals and 
not with any other kind of taxpayer. It provides a 
remittance basis for individuals who are chargeable, 
through being resident or ordinarily resident, but are 
not domiciled in the United Kingdom. At the same 
time it vetoes allowance for losses which, if they were 
chargeable gains, would be charged on the remittance 
basis. The subsection provides that the tax shall not 
be charged in respect of gains accruing to those non- 
domiciled individuals from the disposal of assets 
situate outside the'United Kingdom. But the sub- 
section goes on, without stopping, to charge them in 
respect of gains accruing after April 5th, 1965, on the 
amounts (if any) received in the United Kingdom in 
respect of those gains. 

These remittances are treated as gains accruing 
when they are received in the United Kingdom. Thus 
there is no six-year time limit from the year the gain 
accrued — the gain may be remitted thirty years later 
(assuming that there is still a capital gains tax by then). 
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Nor is there any escape (as there would be for income 
tax) by disposing of the ‘source’ of the gain. The 
concept of a ‘source’, so important in the sphere of 
income tax, has no place in capital gains tax law. 


If the non-domiciled individual gives away an 
overseas asset, or settles it, he is deemed to receive a 
sum equal to the market value and therefore a charge- 
able gain will ‘accrue’ to him within the meaning of the 
first part of section 20 (7). But as the sum is a purely 
notional sum, there cannot be any possibility of its 
being remitted to the United Kingdom. It seems to 
follow that no gain (which is equally notional) can be 
remitted. However, if a non-domiciled individual is a 
sole trustee, notional disposals by him of trust property, 
as on the dropping of a life interest, or the effluxion 
of 15 years, will not bring this advantage. Such a 
trustee would apparently not be an ‘individual’ within 
the meaning of section 20 (7). 


Turning now to real disposals of overseas assets, and 
for money, when the non-domiciled individual receives 
the purchase money, it is not divided up in his hands 
between the base price and the gain. The proceeds are 
one single and indivisible sum. It would be reasonable 
to suppose that if the individual simply brought in so 
much of the proceeds as equalled the base price, and 
no more, then there were no ‘amounts. . . received in 
the United Kingdom in respect of those chargeable 
gains’ within the meaning of section 20 (7). But the 
Inland Revenue make the somewhat startling claim 
that where any part of the proceeds is remitted, then 
it is to be treated primarily as the remittance of the 
gain, and not of money representing the base cost. It 
seems doubtful that such a claim can be justified in law. 


‘In relation to the remittance basis for income tax 
purposes, the charge under Case IV is on 


‘the full amount, so far as the same can be computed; 
of the sums received in the United Kingdom, in the year 
preceding the year of assessment, without any deduction 
or abatement’ (Income Tax Act 1952, section 132 (3) (2)). 


The rule for Case V is more elaborate, but Lord 
Radcliffe thought that despite this, the rule covered 
everything encompassed by Case IV (Thomson v. 
Moyse (39 ATC 322; at page 329)). Although the income 
tax rules speak of ‘sums’, and the capital gains tax rule 
of ‘amounts’, it does not seem that any real distinction 
arises out of the two different words. 


In the Moyse case, Lord Denning stressed that the 
sums received in the United Kingdom must be directly 
referable to the overseas income. In the case of income 
from a single investment which is not disposed of, 
there can be little difficulty. If a taxpayer has a number 
of investments, some of which he sells, and all receipts, 
whether income or capital, are paid into the same 
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overseas bank account, then remittances out of that 
bank account are treated as primarily remittances of 
income (cf. Scottish Provident Institution v. Allen 
(4 TC 591)). The question is largely one of fact. It 
would be open to appeal commissioners to find that 
the remittances were primarily capital, depending on 
the circumstances. 

But, of course, in the ordinary way an investor would 
be treated as bringing home income rather than capital. 
If he paid income into bank account A, and proceeds of 
sale into bank account B, then the sums in the two 
accounts would retain their separate identities as 
income and capital (Kneen v. Martin (13 ATC 454)). 
Remittances out of account B would not be taxable as 
long as the account was fed only out of capital. | 

This device is not so easy where the overseas source 
of income is a trade assessed under Case V. There is no 
‘income’ as such, which is received: the trader has 
trading receipts and he pays trading expenses. If the 
one exceeds the other over an accounting period, there 
will normally be income but there will be difficulty in 
equating it with any particular bank balance. 

It is much the same thing with a chargeable gain. 
The device of the two bank accounts is not so easy. 
However, if the non-domiciled taxpayer who sells an 
asset puts the ‘gain’ part of the proceeds into a separate 
bank account abroad and keeps it there, he should have 
a strong case for resisting a capital gains tax assessment 
on remittances out of the sum which represents the 
base cost of the asset. 

It is interesting in this connection to consider section 
40 of the Finance Act 1965. The rubric to that section 
is ‘Relief in respect of delayed remittance of gains’. 
It is not concerned with the remittance basis, as such, 
at all; but to some extent provides, in effect, a kind of 
remittance basis where the taxpayer is prevented from 
bringing his gains home. The claimant for relief (who 
need not be an individual) must show: 


(1) he is chargeable for a year of assessment in 
respect of a chargeable gain; 


(2) the gain accrues from the disposal of assets 
situated outside the United Kingdom; 


(3) he was unable to transfer those gains ([sic] not 
. the proceeds of sale) to the United Kingdom; 
(4) the inability at (3) was due, either: 
(a) to the laws of the territory where the income 
(ste) arose; or 
(b) to the executive action of its Government; or 
(c) to the impossibility of obtaining foreign 
currency in that territory. 


(To be concluded.) 
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: Queen Mother to'Open. 
v Moorgate Place | 


UEEN ELIZABETH THE QUEEN MOTHER 
is to open the rebuilt headquarters of The Institute 
' of. Chartered, Accountants in Moorgate Place, on 
: Wednesday, May 6th. The new building is to be known 
‘as Chartered Accountants’ Hall. 

DR ollowing the opening ceremony the Queen Mother, 
| with the Lord Mayor of London, will be entertained 
to lunch by members of the Council in-the Great Hall 


at thé new premises. Council members will be accom- - 


panied by their wives; Past Presidents of the Institute 
. and District Society Presidents, and their ladies, will 
" also be present. · 


‘In the evening there will be a banquet in the Great . 


"Hall when besides members of Council and Presidents 
of. district societies and branches, the leading City 

institutions, kiridred professional bodies, the Govern- 
ment. and public service, will be represented. 

„> A series of ‘open days’ is-to be held, under arrange- 
ments. made Љу the district societies, following the 

_ official opening, with a reception each evening. Each 
of the days will be allocated to one of the six regions 


-, into which the country is being divided for the purpose. 


‘About 400 people ~ members and wives— аге to be 
.recéived each day; if necessary, ballots. for places will 


-. _ be conducted by district societies. 


; Budget Day 

T was announced in the House of Commons last 

"Thursday by Mr Fred Peart, Leader of the House, 
_ that Budget Day. will be Tuesday, April 14th. 

` This year the announcement of the date is some four 
. weeks earlier than usual: last year’s Budget Day – 

- April 15th — was not announced until March 6th. 

. We shall discuss the Budget and its implications in 
^ our issue of April 16th. 


~ 
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Questions in Parliament - 


HEN the Chancellor of the Exchequer and other 

| V Treasury Ministers answer questions in Parlia- 

ment on Tuesday next at least two MPs, one a woman, 

will be seeking an indication of future intentions on 

the taxation of the: married woman who goes out to 
work. 

Dr Shirley Sumrnerskill (Labor Halifax), will be 
asking what representations the Chancellor has 
received about an alternative to the aggregation of 
married women's earnings with those of their husbands 
for taxation purposes. 

Another member of the: medical profession, Mr 
John Cronin (Labour, Loughborough), i is to ask what 
consideration has been given to reducing further the 
income tax liability of married women who do paid 
work. 

Mr William Price RR Rugby), will ask the 
Chancellor if he will relieve building societies of income 
tax. 

Then, Mr John Boyd- Carpenter (oneru 
Kingston upon Thames), will ask for a direction to-the 
Inland Revenue that they should give priority over 
other work to the repayment of tax paid by but not 
due from individual citizens. 

A question likely to receive a written answer, being 
rather low down in the list of those for oral reply on 
Tuesday, is by Mr Mark Woodnutt (Conservative, 
Isle of Wight), who is to ask why, in view of the High 
Court ruling by Mr Justice Cross, the Commissioners 
of Customs and Excise refuse to repay purchase tax 
paid by Mr R. Herbertson (Shanklin, Isle of Wight), in 
respect of toffee apples made and sold from 1962-65, 
to the sum of £715 8s 1d. 


Accruals or Cash-flow ? 


А attack has been launched against con- 
ventional: accounting principles, this time by 
Professor G. H. Lawson, M.a.(ECON.), F.A.C.C.A., of the 
Manchester Business School. Writing in the second 
issue, just published, of Dun and Bradstreet's Business 
Ratios, the Professor takes as his thesis that 'the cor- 
porate objective of any joint-stock entérprise ought to 
be the maximization of the present value of the poten- 
tial stream of continuing equity dividend payments’, 
and.consequently that to ignore the time value of 
money is to fail to account for one of the costs associa- 
ted with the use of capital as a factor of production. 
On the basis of conventional accruals, such items 
as sales, purchases, and operating costs, are entered in 
the profit and loss account of the period in which they ` 
are incurred; however, as there will commonly be a 
significant time-lag between the recording of sales and 
purchases, and the receipt or payment of cash arising 
therefrom, the operating profit before depreciation is 
unlikely to coincide with the net operating cash-flow. 


~ 
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Depreciation aside, the accruals and cash-flow bases 
are (in Professor Lawson's own words), ‘only synony- 
mous in a continuing no-growth, non-inflationary 
situation’. Yo 

Similar views are expressed in regard to depreciation 
charges in the annual accounts, since only by extreme 
coincidence will.the current period’s depreciation 
charge be equal to the current cash outlay on capital 
expenditure. 

Professor Lawson attributes the present dominance 
of management accounting by the accruals basis to the 
fact that it facilitates a tidy reconciliation with the 
profit and loss account; which is, of course, a great 
-focal point for public interest. However, if his primary 
thesis is accepted, such accounts ‘can at best constitute 
only a very dubious basis for measuring current per- 
formance’, and, ‘given the desire for an efficient capital 
market, the basis of accounting data leaves a lot to be 
desired’. 

Clearly there is much here for debate amongst 
accountants, who have for some time been brought 
face to face with the problems of inflation in practical 
terms. | 


Local Government Reform . E 


Мо one with any knowledge of local government 
expects reform to be easy. No doubt a majority 
of some 2,000 comments received on the proposals 
in the Redcliffe-Maud Report were in varying degrees 
critical, and not surprisingly the White Paper Reform 
of Local Government England (Cmnd 4276, HMSO, 4s) 
makes it clear that nothing is to be done until after the 
next General Election. Whatever may be proposed in 


the next White Paper, promised for the 1971-72. 


Parliamentary session, it is unlikely to be implemented 
until 1973 at earliest. In justification for such delay, 
the awaited report of the Crowther Commission on 
the Constitution will obviously affect, in some respects 
at least, the structure of local government. 

The Government has adopted, in the main, the 
Redcliffe-Maud proposals. There are to be 51 unitary 
authorities — seven less than were recommended by 
the Royal Commission — which will be responsible for 
all services. There will be five metropolitan areas, the 
Government having added the West Riding and 
Hampshire (including the Isle of Wight) to the Maud 
trio of Birmingham, Liverpool and Manchester. 

Within the all-purpose, i.e., unitary, authorities 
which will seek to merge the diverse — and divergent — 
interests of town and country, there will be a network 
of smaller councils: one for each town and village with 
probably more than one for each large town. Their 
precise powers, however, remain uncertain. 

By deferring the creation of eight provincial councils 
proposed in the Royal Commission’s report, the 
Government has lessened such attractions as the basis 
of that report may have held. In the meantime, until 
the Crowther Commission reports, the existing 
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economic planning councils will continue in existence. 
With appropriate wide-ranging planning powers and 
access to adequate finance, there is no doubt that the 
provincial councils could have been a force in the land 
in terms of regional planning. More significant, they 
would have constituted a weakening of central power 
from Whitehall in local authority affairs. 

The much publicized proposal for ro or more 
ombudsmen - each working independently in a par- . 
ticular part of the country — is to be welcomed, even if 
their predecessor and senior, i.e:, the Parliamentary 
Commissioner, has hardly lived up to some expecta- 
tions. On the other hand, critics will no doubt point 
out that were the truly local councils endowed with 
wider powers, there might be less need for such super- 
vision. And this is no more and no less than what loca 
government reform is about! : 


...and Finance 
TE White Paper is virtually silent on the crucial 


subject of finance — as was, for all practical purposes, 
the Redcliffe-Maud Commission. The White Paper 
reaffirms the latter's conclusion that rates should re- 
main the principal local tax and promises that local 
government finance will be the subject of a Green 
Paper — though unfortunately no date is given for 
that document. 

The bland assertion that the rating system is ‘in 
need of modernization’ leads to a proposal for an ex- 
tension of the rebate system to make the rating system 
‘more generally acceptable’. The significance of this 
proposal lies not so much in the fact that it will help 
the poor, as to make it possible for local councils to . 
increase the rate burden without the fear, as has been so 
often the case in the past, of imposing an undue burden 
on the poorer ratepayers. e 

Furthermore, if the rating system is to be made 
‘capable of sustaining its role as the main local tax’ 
by 'modernization', then no need is more obvious 
than a thoroughgoing revaluation. What has been said 
so far on the official side about the 1973 revaluation 
arouses little confidence that after 1973 the local rate 
will be a more equitable tax either between classes or 
within each class of ratepayer. 

The Green Paper is to discuss 'fully' the question 
of supplementary local revenues. This is a crucial topic 
and it is a little surprising that the Government is still 


‘not in a position to announce its decisions in this matter. 


It is difficult to imagine what factors are likely to change 
within the next few months before the Green Paper 
appears that will so alter circumstances that a state- ' 
ment could not have been made at the present time. 
The White Paper concedes that control over borrow- 
ing as practised in recent years ‘is more restrictive and 
laborious than it should be’. It is proposed to improve 
the present system in two respects; first, by replacing 
detailed control by control through programmes in 
respect of the major services, and secondly, by allowing 
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significant freedom of decision for local authorities in 
respect of the.remaining services by way of an un- 
allocated margin of expenditure. 

'The Government has remained unconvinced by the 
Royal Commission proposals for paying councillors, 
for the White Paper states that such payments would 
be contrary to long-standing tradition and raise a major 
' issue of principle. On the other hand, the present rules 
: about reimbursement of expenses incurred on council 
business, including loss of earnings, are unduly tightly 
drawn. The Government proposes to work out sub- 
stantial improvements in these allowances, with the 
help of advice from local authority bodies. 


THIS IS MY LIFE 


Estimated Values 


by An Industrious Accountant 


TEE senior in charge of the audit team — a rather 
intense character with a-dedicated approach to his 
work — sat back with a satisfied smile. That statement 
of intent issued by the Council was damn good, he 
remarked; it was high time to polish up some of the 
` profession's -old standards, even to the extent of 
jettisoning one or two, if necessary. 

The sentiments were impeccable, I agreed, but there 
was a saying in my youth that the road to hell was 
paved with good intentions. Which of the recom- 
mended changes would he like to see implemented 
first? 

He looked down at the summary of year-end stock- 
in-trade on the desk before him and tapped it deci- 
sively. Paragraph 2, disclosure of accounting basis 
. adopted for significant items when they depended on 
_ judgements of value, he declared. Таке our own stocks, 
for example, described as 'at lower of cost or net 
` realizable value’ among current assets in the. balance 

sheet, atid so certified by the auditors. That was an 
excellent example of saying bluntly what you meant. 
It ‘couldn’t be misunderstood by shareholders or 
outside investors. 

. I wasn’t so sure. ‘Realizable value’ must be funda- 
mentally a matter of opinion, but all those who judged 
below-cost value of stock-in-trade were, despite their 
undoubted integrity, subconsciously biased. The 
managing director who authorized the reductions was 
surely prejudiced in favour of minimizing the reduc- 
tions, thus maximizing the annual profits, for his 
personal credit. 
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Port to Port 


HE above title, it may be recalled, was originally 

that of one of Sir Alan Herbert’s ‘Misleading Cases’. 
A report! recently published by the National Ports 
Council shows that an equally misleading case may be 
made out by directly comparing port costs in the United 
Kingdom with those of other European countries, 
without taking into account the very considerable 
financial assistance often afforded in the latter case 


1 ʻA Comparison of the Costs of Continental and United Kingdom 
Ports’, by Touche Ross & Co, published by the National Ports 
Council, 17 North Audley Street, London WrY 1WE. £5 55 od. 


Behind the MD the board were similarly concerned. 
Outside, the Ready-mades buyer, or his colleagues in 
Lingerie, or in Curtains, or in Cut Glass and Pottery, 
were all acutely aware that their bonus on depart- 
mental profits, their career expectations, and their 
reputations in the big whispering-gallery that makes 
up the thronging humanity of the store, depended on 
their percentage mark-ups. The ultimate – the de- 
ciding figure — in the calculations, was the stock 
value. | 

In its turn this comprised pages of stock sheets 
produced by the punch-card tabulator. The items on 
the pages — or a small proportion thereof — are vouched 
by our auditors against original invoices for goods 
purchased – or so they think. Two years ago the buyer 
in twin-sets and sweaters bought heavily from the 
suppliers of special high-quality ranges (which sold 
well) and of much cheaper ‘seconds’ (which scarcely 
sold at all). In his stock lists he valued all the ‘seconds’ 
on his shelves at the top price. 

The auditors’ spot-check didn’t pick up the error 
(they weren’t clairvoyants, naturally), and the buyer’s 
number two held his tongue and got his bonus. We 
only found out by accident months later. So much for 
cost valuations. 

As for other ill-chosen remnants gathering dust in 
various departments, the ‘net realizable value’ is a 
black joke. The MD insisted grimly on year-end write- 
downs; the buyers wriggled and squirmed — not yet, 
not too much, they pleaded. So the shrunken swim- 
suits, the faded crazy-pattern blouses, the hand-curved 
knick-knacks (not to mention the stock of ladies’ coats, 
neither maxi nor mini), were only cut by 15 per cent. 

They’ll be cleared for half-nothing at the Spring 
Sales, but that’s another year’s problem. The evil day 
has: been postponed. And if the auditor can't spot 
simple drapery misjudgements, how can he accept 
figures for such esoteric unknowns as plastic fittings 
or engine accessories or building components? Will a' 
day come when he'll dare to write ‘value absolutely 
unpredictable, but the directors seem optimistic’? 

I didn’t actually reveal my thoughts, of course. 
Why rock the boat for subjective opinions, when 
fashions in any department can change overnight? 
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from central or local government funds. The report 
examines the situation in four of the major 
continental ports, namely Rotterdam, Antwerp, 
Dunkirk and Hamburg. Whilst the manner of assist- 
ance varies, it is in every case substantial — as, for 
instance, maintaining maritime channels and locks and 
the cost of river dredging from central funds; the 
provision of fixed assets to the port authority without 
obligation to pay interest or to charge depreciation 
from current revenue; relief from municipal rates; and 
the inclusion of port operations in the accounts of the 
| city as a whole, so that any deficit is thus effectively 
written off. (Equally any surplus on port operations, on 
this basis, would benefit the city; but in the particular 
case quoted substantial deficits have, in fact, occurred 
and this seems likely to continue for several years.) 
Whilst recognizing that charges levied by port 
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authorities represent only a small proportion of total 
transport costs, the, National Ports Council thinks it 
important that port users and the general public should 
be aware that British ports are not assisted by central or 
local government on the same scale as continental 
ports. The availability of port modernization grants 
since 1966 has had a negligible effect upon the period 
studied in the report (1963-67), and the impact of 
investment grants (for which port authorities are 
normally able to qualify only in respect of the purchase 
of ships and computers) is not significant. 

An examination of the finances, of the three major 
United Kingdom ports of Liverpool, London and 
Southampton shows that, under continental financial 
conditions, their charges to port users could be 
reduced by percentages ranging from 15 per cent to 
total elimination. 


Critical Path Analysis 


For Co-ordination and Control 


by JAMES EDGAR, M.A., B.L., LL.B. 


Critical path analysis is by no means a new subject to these columns — various 
applications of the technique have been described from time to time. However, 
the particularly clear presentation of the principles of CPA in this article may be 
welcomed by new readers and others as yet unacquainted with this useful method 


of control. 


URING the last ten years critical path analysis 

(CPA) has become one of the most popular of the 
new techniques available to management. It is used in 
the programming and controlling of complex projects, 
ranging from the building of new towns and highways 
to major overhauls of large industrial plants. Although 
basically a simple technique, its value emerges most 
clearly in complex projects where there is a great 
number of activities taking place simultaneously. Where 


these activities have complex interrelationships, it is - 


only by drawing a network in critical path form that 
the various stages of the project can be planned in 
detail. 

The essence of network analysis is that a network is 
drawn to show all the activities in a project, estimated 
times are given for each activity, and the project 
completion date is arrived at by adding activity times 
together. Some paths between the beginning and end of 
the network will be longer than others. It is the longest 
path which gives the project completion date. This 
longest path is called the critical path. It is critical in 
the sense that if any activity on this longest path is 
delayed or takes more time than estimated it will 
delay the completion date. 


i 


Stages involved 


An arrow is drawn for each activity and the sequence of 
arrows shows the interrelationship of the tasks to be 
done. At the junction points of arrows a circle (called 
an ‘event’) i 1S drawn, to represent the points in time 
when certain activities have been completed and others 
can start. The basic element in network logic — on 
which everything else depends — is that an activity 
cannot start until all the activities leading into its 
preceding event have been completed. This means that 
if there is a number of activities leading into the same 
event, then that point in time does not arise until the 
longest preceding activity has been completed. 
The following stages are involved in the preparation 
and use of a network for controlling a simple project: 
(а) Draw network using arrows and circles to 
represent logical progression of activities; and 
number circles so that number at tail of arrow is 
always smaller than number at the head. 
(b) Estimate times for each activity. 
(c) Analyse network and calculate critical. path and 
floats. 
(d) Prepare working programmes and issue to 
departments, 
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ју ^q At ‘régular intervals, issue revised working pro- 

" 5^^grammes, taking into account progress (or lack of 

b : it) to date, and any revisions of network logic or 
'^ time estimates. 


Drawing the network 


It is possible to become proficient in the preparation of 
networks within a few weeks. The principles involved 
can be stated briefly. These are the major points to note: 


(i) Generally speaking, networks should start with 
a single event and conclude with a single event. 


(ii) Avoid looping, i.e., arrows going in circle, 





4 weeks 
(2 architects) 







(3 architects) 






2 weeks 
(2 architects) 


LT=Latest time — о | 
ET= Earliest time —> B 


i 
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Fig. 1 
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which is a logical impossibility. It is advisable 
to check that event number of tail-event is less 
than event number of head event. 

(iii) Avoid dangling, i.e., situation in middle of 
network' where event appears without arrow 
leading away from it. Only the first event іп a 
network has no arrow leading into it, and only 
the last event has no arrow leading from it. 


(iv) Check that the same event number does not 
appear twice. 


(v) In making early drafts of networks it is wise to 
leave spare event numbers to incorporate 
subsequent amendments. 


(vi) A dotted arrow — known as a ‘dummy’ - fulfils 
two purposes in network analysis. Activities 
are usually identified by the event numbers at 
their head and tail. In the network below there 
are two activities which could be referred to by 
the numbers 2 and 3. 


To avoid confusion a dummy can be inserted as 
follows: 





This dummy is used, therefore, to preserve a 
unique numbering system. 


(vii) The second use of the dummy is to indicate 
logical relationships which could not otherwise- 
be shown in a network. In the network below 
if it were necessary to indicate that activity 
7-8 must await the completion of 5—6 as well as 
4~7, a dummy can be inserted between 6 and 7. 





(viii) It should be noted that dummy activities do 
not involve the passage of time: nothing is 
being done during a dummy, and no resources 

are being consumed. 


(ix) Always check the network to make sure that all 
dummies shown are in fact necessary. 
(x) Where a dummy is used to preserve a unique 


numbering system, it is advisable to place the 
dummy before the appropriate activity. 


Estimating times for activities 

One of the major problems in network analysis is 
obtaining reliable estimates of the time each activity 
will take. No matter how detailed and sophisticated 


^ 


р ТНЕ 
February 12th, 1970 





1 











ACCOUNTANT 229 
Prec. Event | Succ. Event | Duration | Description EST EFT LST LFT TF FF Ind. F | Inter, F 
1 2 2 Activity A 0 2 0 2 _ – - = 
2 3 8 р? B 2 10 2 10 - is = - 
2 4 4 Р C 2 6 8 12 6 - B 6 
2 5 6 » р, 2 8 13 19 11 11 11 – 
4 5 7 МЕ Е 6 13 12 19 6 6 – – 
3 5 9 н Е 10 19 10 19 Е = = m 
5 6 4 P G 19 23 19 23 - – - = 
Fig. 2 


the network itself, no matter how comprehensive the 
computer programs available, the resulting information 
will be valueless if the time estimates are substantially 
inadequate. It is for this reason that an organization 

· new to network analysis, and to the enforced discipline 
of dividing a project into its component activities and 
then timing these activities, usually needs a ‘running 
in’ period of perhaps 3-6 months before it can expect 
reliable forecasts and control information data. 

One of the essential characteristics of network 
analysis is that it should be easier to time a series of 
short activities than make global estimates for a whole 
project. In this respect the technique is similar to work 
measurement in work study. But, as indicated above, 
this increased accuracy does not arise without practice. 


Analysis of networks 


The first step in analysing networks is to calculate the 
earliest and latest times for each event. This process is 
easier to illustrate than to describe in words. Reference 
should be made to Fig. x where the earliest and 
latest event times are shown for a simple network. 
_ The earliest time at which an event can occur is 
determined by the longest path from the first event on 
the network to the event in question. Thus for event 2, 
it is o+2=2; for event 3, it is 24-8— 10; and for 
event 4, it is 24-4 —6. For event 5 the calculation is not 
so simple as there are several paths leading into 
this event. As the earliest time at which the event can 
occur is dependent on the longest sequence of activities 
leading into it, we take 104-9 — 19 as the answer (1.е., 
the path through 1-2, 2-3 and 3—5). 

The. earliest time -of the final event in a network 
gives the total project time. If the total project time is 
not satisfactory for one reason or another, then it can 
be brought forward only by reducing the time of one 
or more of the activities on the longest path (i.e., the 
critical path) from the beginning to end of the network. 
If the total project time is satisfactory then it is used for 
determining the latest event times of the intermediate 
events. This is done by moving backwards through the 
network deducting activity times from the latest time of 
the succeeding event. Thus, the latest event time of 
event 5 is 23— 47 19. For event 3 it is 19—9-— Io 
For event 4 it is 19—7-— 12. For event 2 we have a 


choice: 12—4=8 or 19—6=713 or 10—8=2. As the 


latest time of event 2 must permit completion of the 


longest path from that point in time — i.e., the path 
running through events 2, 3, 5 and 6 — to the end of the 
network, the choice must be 10—8 == 2. 


Critical path and float 


Where, for any activity, the earliest and latest times of 
the preceding event are similar, and the earliest and 
latest times of the succeeding event are similar, then 
that activity is on the critical path, provided also that 
the duration is equal to the difference between the event 
times. 

If a sequence of activities is not on the critical path; 
there is spare time — known as float — associated with it. 
The rules for calculating float from the earliest and 
latest event times are shown below. The ‘i’ event is at 
the tail of the arrow, and the ‘j’ event at the head. 


Total time =LT(j)—ET() 
Total float =LT(j)—[ET(i)+-duration] 
Free float =ET(j)—[ET()-+duration] 


Interfering float =LT(j)—ET(j) 

Independent float —ET(j) — [L'T (1) J- duration] 

Note that the total float equals the free float plus the 
interfering float. 

In practice the total float has been found to be the 
most useful. The other floats are not often used. It 
should be noted that total float is common to all 
activities in a sequence even though each activity is 
shown separately as having the whole total float. ‘Thus, 
if the first activity in a sequence is delayed so long that 
it uses up all the total float then the subsequent 
activities will become critical. 


Activity times 
For practical day-to-day control purposes it is usually . 
advisable to think in terms of activity times ratlier than 
event times. That is, it is useful to know the earliest 
time an activity can start, assuming that all previous 
activities start at their earliest times; and the latest 
time by which an activity must start if the total project 
time is not to be exceeded. · ' 

The earliest starting time (EST) of an activity is the 
earliest finishing time of the preceding event. The 
earliest finishing time (EFT) is the earliest starting time 
plus the duration. 

The latest finishing time (LFT) of an activity is the 
latest time by which the succeeding event must be 
reached. It follows, therefore, that the latest starting 
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time (LST) of an activity is the latest finishing time less 
the duration. 

^ Fig. 2 shows the various activity times for the net- 
work in Fig. 1. 


` Working programme and up-dating 
A network, and the control system based upon it, must 
„Бе kept up to date. It is, therefore, necessary to ensure 
a regular weekly, fortnightly or monthly up-dating 
routine. ' 

When the network has been initially analysed and 
the critical path worked out, each department con- 
cerned will have been informed of the earliest and 
latest starting times of the activities with which they 
are concérned. At each up-dating these departments will 
be asked to report whether they have achieved the 
target times indicated in the last analysis of the network. 
If any department is running behind-hand, and its 
activities are on the critical path, it will be necessary 
to re-analyse the network and issue fresh data to the 
other departments concerned. 

This up-dating routine provides a | regular oppor- 
tunity for all the people or departments concerned with 
the project to meet and discuss progress, to consider 
possible snags and bottle-necks and decide how best 
these can be overcome. Where critical activities are 

'running behind schedule, it has to be considered 
whether extra staff can and should be allocated to them 
in order to achieve the target date. 


Staff resources 


In practice it is virtually impossible to estimate dura- 
tion times for activities without taking into account the 
staff required for each activity. Even in quite simple 
networks it is often useful to schedule the non-critical 
activities so that the minimum demand is made on the 
available staff. 

This is done in the following way. First, a bar chart is 
prepared showing all the activities scheduled from their 
earliest starting dates. The floats are shown by dotted 
lines. This type of bar chart is illustrated in Fig. 3. 

On the basis of this bar chart a graph is prepared 
showing the requirements of each type of staff. In Fig. 
4 it is assumed that only one type of staff is required for 
the project, and therefore only one graph need be 
prepared. (In reality it is rarely as simple as this.) 

“If this requirement of staff shows considerable 
fluctuation it may be possible to use the available 
floats to smooth the demand for resources, as shown 
in Fig. 5. In ‘resource smoothing’ the project end time 
is never exceeded: the planner seeks the optimum 
solution by juggling start dates of non-critical activities. 
(Where many types of staff are required this optimum 
solution may not be easy to find.) 

*Resource levelling' goes beyond resource smoothing. 
A predetermined level for each resource is established 
and never. exceeded, even where this means that the 
originally planned completion date cannot be achieved. 

Because of the volume of calculations involved in 
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allocating staff resources, a computer is normally used. 
Other resources, such as finance, machines or materials, 
can be taken into account in the same fashion. 


Cost control 


In a design project, the major cost is likety to Be the 
staff time involved. It is, therefore, a: comparatively 
easy matter to arrive at a cost per man-day or man-week 
which, when multiplied by the resource estimates per 
activity, will give a total project cost. If this total cost is 
broken down into segments and/or departments it can 
form the basis of a control system, in which actual costs 
are compared regularly with forecast costs. 

Where the project involves expenditure on materials 
and machinery as well as staff or labour costs, it is 
rather more difficult to establish a cost control system 
associated with networks. Before a network-based 
control system is established, it is as well to investigate 
whether it will result in more accurate information than 
existing cost control systems. What is rarely justified 
is having a network-based system running in parallel 
with a cost control system supervised by the accounting 
department. If networks are to contain cost inform- 
ation, an integrated control system must be agreed 
beforehand with the firm's accountants. 


The computer in network analysis 


The analysis. of networks is ideally suited to computer у 
application since it involves a large number of simple 
calculations. A computer can carry out this type of 
computation very quickly and with complete accuracy. 
Several computer manufacturers have prepared stan- 
dard programs for network analysis. Computer pro- 
cessing can be carried out by a company’s own 
computer or by a computer bureau. 

The information required by the computer is pre~, 
pared on standard data sheets supplied by the computer 
company. The input data is then transferred to punched 
cards by the computer staff and fed into the computer. 
The initial preparation of the data is a laborious task 
but once the network is established on computer, the 
up-dating procedure is a comparatively simple opera- 
tion. 

The analysis can be presented in several different 
ways depending on the program used. For example: 


(1) A list of all activities in the network with dates 
and floats. 

(2) Schedules of dates for the activities of specific 
departments. 

(3) A summary of the network giving an overall 
picture of the project for management or 
committee use. 


It is not easy to determine when it becomes economic, 
to use a computer for analysis; it depends on the size 
and number of networks to be processed. But a network 
of more than 1,000 activities would almost certainly 
be best analysed by computer — particularly if regular 
up-dating will be done throughout the duration of the 
project. | 
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Note: In transferring information from network to bar chart, activities — at least initially — are scheduled from their earliest starting times 


and total float is shown by dotted lines. 
Fig. 3 


Requirement of architects, assuming all activities are scheduled from earliest start 
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Requirement of architects, after 'smoothing'. 
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Accounting for Mergers 


Need for Uniformity in Treatment of Share-for-Share Exchanges 


by COLIN A. PERRY, F.A.C.C.A., J.Dip.M.A., M.I.M.C., F.S.S. 


T the outset of the 1970s the Council of The 
Institute of Chartered Accountants in England 
and Wales has issued a statement of its continuing 
intention to advance accounting standards along 
certain lines. Against the current background of 
criticism, both from inside and outside the profession, 
this Statement of Intent is both timely and welcome. 
The arguments have centred upon revenue items 
and, in particular, the making of profit forecasts by an 
offeree company opposing a bid situation. I do not 
believe any commentary has been directed into the 
effects, according to the methods used by directors of 
quoted companies, of writing the consideration in the 
resulting balance sheets. In addition, it does not seem 
that the Board of Trade, in its Mergers booklet, 
correctly interprets the statutory accounting require- 
ments of share premiums and, in the context of this 
article, this can only cause more confusion. 

Section 56 of the Companies Act 1948 provides that 
when shares are issued at a premium, a share premium 
account must be created; and that once an account has 
been created, the amount standing to its credit can 
only be reduced or elimináted by the application of 
the provisions of the Act relating to the reduction of 
share capital. But the Jenkins Committee on Company 
Law found doubts as to its interpretation in relation 
to share exchange transactions and recommended: 

. . to provide that a share premium arises whenever а 
company receives value for and in excess of the amount 
credited as paid up on shares of a par value issued in 
exchange and that such excess must be credited to the 
share premium account. . . °. 


The Board of Trade in its booklet Mergers — a guide 
to Board of Trade practice (paragraph 8, page 55) 
observes that it appears to be the normal practice for a 
company, when it acquires another by the issue of 
shares, to set off premiums against ‘goodwill’. Where, 
however, a company is acquired for cash the difference 
has either to be shown as ‘goodwill’ in the ‘acquiring 
company’s books-and records or set off against reserves’. 
The Board of Trade suggests, therefore, that when 
shares are issued as consideration for acquisition, the 


The author of this article is managing director of Associated 
European Consultants (Mergers) Ltd_and an executive director of 
Harold Whitehead & Partners Ltd. 


procedure to be followed for share premium account 
and ‘goodwill’ should be the same as when acquisitions 
are made for cash. But this does not follow. ` 

The Board of Trade has apparently ignored the 
fact that while the share premium account has been 
written down by ‘goodwill’ in the consolidated balance 
sheet of some companies, goodwill cannot be written 
down in the parent company’s balance sheet where in 
any event the item does not arise. Where an acquisition 
is made for cash, it would appear as ‘cost of shares in a 
subsidiary’ in the parent company’s balance sheet and 
no share premium is involved. 


Net book value of acquired assets 


The significance of mergers based upon a share-for- 
share exchange and the price ruling at the date the 
terms of the consideration are agreed upon or an- 
nounced may be illustrated by reference to the different 
accounting methods of three companies each operating 
in the heavy industrial field. 

When the merger of Davy United Благи 
Ltd and the Power Gas Corporation Ltd was effected,’ 
the mechanics were that shares in Davy’s would be 
issued in exchange for Power Gas shares at an issued 
price equivalent to the net book value of the assets of 
Power Gas at the offer date. This gave rise to a share 
premium account, being the excess of the net assets 
of Power Gas (on the basis of its consolidated balance 
sheet) over the nominal value of Davy’s shares. The 
market fluctuation in the share prices was ignored 
and it was for the shareholder to do what he liked with 
the constantly changing imponderable of a market 
price — just how unrealistic was the price has un- 
happily been apparent in the difficult years since the 
merger. Davy’s, responsibly and surely absolutely 
sensibly, simply wrote into the emerging Davy- 
Ashmore Ltd the audited worth of the Power Gas 
group at the time of the acquisition. ‘Goodwill’ did 
not therefore arise. 


Writing-in of market value 


In contrast, when GEC acquired English Electric 
and produced its own and the consolidated balance 
sheets after the acquisition at March 31st, 1969, 
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New BonusRates 


Bonuses on with profits policies have been 
dini declared for 1967-1969 at the record levels - 

of 90/-%per annum for whole life assurances 

and 80/-96 per annum for endowment ] 


assurances. In addition, claims by death or 





WHOLE LIFE BS JANGE maturity before the end of 1971 will have 
all bonuses then attaching increased by 25 
' per cent. 


These rates are the highest declared by the 
Society and result in large measure from . : 
the profits earned on our investments. 





ENDOWMENT ASSU RANGE 


. A with profits assurance is an 
attractive investment in current 
conditions; at the above rates of 
bonus the anticipated gross yield 


on a new assurance could be as 
TERMINAL BONUS : high as 15 per cent per annum for 
| а standard rate taxpayer. 


life assurance- 
society limited 


107 Cheapside, London, E.C.2. . Telephone : 01-606 7788 i 
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IT LOOKS 
LIKE HELL, | 
YOU SAY в 


And so it does. But with 
some reason. Ín an in- 
dependently witnessed 
research experiment it 
was left for 60 minutes 
in a furnace reaching 
1700°F, removed, dropped 
30 feet on to broken bricks and 
returned to the holocaust for a 

further half hour at 1790°F. It was instantly clear it had had a 
poor time. But not one document inside it had been disfigured. 
And with the new lightweight fire-resisting material now in- 
corporated, floor loading problems have been banished as 
well as the fire. hazard itself. 


ON YOUR OWN 


Lose your cash, your tangible assets even your premises by 
fire and you can collect on your insurance. lose your docu- 
ments—records, mailing-lists, registers, contracts—and you're 
on your own. You can't insure them. You can't replace them. 
And you very likely can't, as a company, survive without them. 
Worth a thought ? 


BETTER BE CHATWOOD-MILNER SAFE THAN SORRY 
БЕРСЕК 


Send for our brochure now. Next week may be а week too late. 


To: Chatwood-Milner Limited. 
44-45 Chancery Lane, London W.C.2. 
Please send me without obligation. 


O a consultant 
O a brochure (please tick) 
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| Talking 
of growth 


If an investor had put £1000 a year into 
equities in each of the years 1950 to 1969 
inclusive, and 

If he had chosen the same shares as the 
Scottish Widows’... 

Then by the end of the 20-year period the 
capital gain would have been over 
107% better than that shown by the 
Financial Times Industrial Ordinary index 
over the period. 

You can invest as little as £3 (or as much 


as£50)amonthwiththeScottish Widows' 


through our Investor Policy. The coupon 
below will bring details. Meantime, why 
not spread the good news among your 
friends ? 


The Scottish 
Widows' Fund 


and Life Assurance Society 


Head Office: 9 St. Andrew Square, Edinburgh 2. 
London Offices: 28 Cornhill, E.C.3. Tel: 01-626: 5061 
and 17 Waterloo Place, S.W.1. Tel : 01-930 6041 


ни и Би НЕ БЕБЕ НЕ НЕ ЕН БЕБЕ НЕ И НЕ Би 
| am interested in investing about Ел 





i a month in the Investor Policy. Please tell me more. 

- Мате ЕРЕ LEASES EENEN РЕЧЕННЯ E 
W Address. ~ 

|| 

|| —————— 
EAN re A Lom um ch 
E Аде... „(Maximum at entry 54) Tel. No. —— — 2B 
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substantial figures were included in terms of share 
premium account and goodwill (on consolidation) 
because the General Electric and English Electric 
Companies Limited accorded the market value to 
GEC shares ruling on October 7th, 1968 - the date the 
terms of the consideration of the merger were agreed. 
This was 335 6d for each 55 ordinary share, and the 
premium was therefore 28s 64 a share. 

'This premium, aggregated with the net premium 
on convertibles issued, being the balance of considera- 
tion, gave rise to a share premium account of about 
£220 million. Although the market price of 33s 6d 
was the price before the 134 million ordinary shares 
(which formed part of the consideration) had been 
admitted to quotation, in writing this market worth 
together with the issued worth and the net premium 
on the issue of convertibles into the company, the sum 
exceeded the net assets of English Electric Co Ltd by 
some £167 million which had also to be written into 
the consolidated balance sheet as goodwill. 


Goodwill written out of share premium account 


In contrast, again, is the treatment of share premium 
account in the consolidated balance sheet of English 
Electric before it was acquired by GEC. During 1967, 
English Electric produced a net increase, arising from 
acquisitions, of £27 million which, as required by 
law, was shown in its own balance sheet. But the share 
premium account of £27 million in the consolidated 
balance sheet was used to write down goodwill which 
resulted through attributing the ruling share prices to 
the acquisition situations in which it was involved. 


Possible effects of speculation written 
into balance sheets 


The sharp distinction between the GEC/EE and Davy- 
Ashmore treatment of acquisitions in the respective 
balance sheets referred to, is that the net worth of 
GEC/EE contains a sacrosanct item — share premium 
account ~ wholly influenced by a probable stag market 
ruling at the time the merger terms were agreed. This 
price is often dictated by a number of speculators 
who are never going to become registered share- 
holders. In any case, the price was almost certainly 
representative of a tiny minority of shares being dealt 
in and, as remarked upon earlier, prior to the market 
bearing the introduction of the increased capital of GEC 
to give expression to its absorption of English Electric. 
The extent of this unrealized monetary worth at the 
consolidated ‘goodwill’ figure of some £167 million, 
is contained in a parent ‘share premium account and, 


therefore, settled as a permanent component of capital 


employed. It is surely ludicrous that this can occur, 
for it is as good as saying that every shareholder at a 
given moment could sell his holding at an enhanced 
and transitional price. 

It is a sobering thought that the management and 
the employees in The General Electric and English 
Electric Companies Limited, upon whom the company 
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depends for its productivity and real earnings, are now 
having to produce a rate of return on over £670 
million worth of capital employed when, by a stroke of 
the pen, this return could have been measured against, 
say, £500 million, according to the accounting prin- 
ciples used. Only the other day, Sir Arthur Norman, 
President of the Confederation of British Industry, 
released a statement declaring that the Prime Minister 
and Mrs Castle were right in stressing the inflationary 
dangers of a number of recent large wage claims. 

‘Any increase in costs not offset by productivity 
improvements makes it still more difficult for us to 
tackle the serious problem of increasing investment’, 
said Sir Arthur. Yet when ‘investment’ — assuming 
it to be capital employed — can be inflated by 34 
per cent, as has happened with GEC, the dangers to 
the national economy move into unknown and un- 
studied dimensions. 


Dangers to the economy 
The Board of Trade Mergers booklet shows that 


‘paper’ currency is now the main exchange for acquisi- 
tions. The higher the market value of a company's 
shares, the better placed it is to buy other companies 
and largely reflects the market's belief in the likelihood 
of high and increasing earnings per share. It is the 
market value which is used by the Board of Trade to 
produce its statistics on mergers and, unqualified as 
it is, the conclusions which may be drawn are likely 
to be extreme. Generally, the Monopolies Commission 
accepts the lack of some detailed information and 
says that: 

. in the present state of affairs the increase to date in 
the scope of merger activity is unlikely to lead to any 
general collapse of confidence. Nevertheless, this 
increase could continue and even accelerate and we 
cannot wholly dismiss the eventual risk of such a collapse’ 
(page 48 – Mergers). 

This must be taken as an admission of failure to 
understand what is happening within the economy 
as a result of quoted mergers, and neither the Board of 
'Irade nor, one may suspect, any other party, nas 
examined what the cumulative effects of writing 
artificial values into the accounts of companies which — 
knowingly or unknowingly — choose to do so, might 
mean. We could find Poseidon offering its shares 
(which went from 7s to about £118 in a few weeks) to 
acquire a company at £118 or more a share, although 
its own assets are an unknown quantity of nickel it 
has yet to mine. 

The important need is for recommendations to be 
made now as to whether, in share-for-share exchanges, 
the share premium account is to be calculated as the 
difference between the issued price of an offeror's 
shares and the market price at the date of the offer, 
or as the difference between the issued price and. the 


net book value of the shares in the.companywhen-it 7 


becomes а subsidiary. Providing share premium 
accounts are computed (as in the example of Davy- 
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Ashmore) on the basis of the net worth acquired, 
‘goodwill’ would-not arise and a share premium account 
not be increased Бу: а purely: speculative and un- 
representative valuation. 

Meanwhile, the Board of Trade remains misin- 
formed in its comments about the accounting treatment 
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for.share-for-share exchanges. Publication of recom- 
mendations ‘to prevent the excess of an offeror's 
market value over net assets acquired becoming 
capitalized would remove confusion and provide, for 
the transactions affected, consistently 'true and fair' 
views of future parent and consolidated balance sheets. 





Taxing the Sick 
by WILLIAM ATKINSON, A.C.A., uL 


DMIRERS of A. P. Herbert's Misleading Cases and 
Wigs at Work will recall the case of ‘Haddock & 
Others v. Board of Inland Revenue’ in which an author 
successfully claimed allowances for the wear and tear 
of his body caused by his love affairs, high living, and 
alcohol. 


"The author's machinery and plant are his brain and · 


his physique, his fund of inventiveness, his creative 
powers, Mr Haddock argued. "These are not in- 
exhaustible; they are seldom rested . . .; the strain upon 
them increases as the years go by, and in some cases, I 
understand, is aggravated by late hours and dissipation. 
If it is proper for the soap manufacturer to be relieved 
in respect of the wear and tear of his machinery and the 
renewal thereof (which.money can easily buy), how much 
more consideration is owing to the delicate and irre- 
placeable mechanism of the writer!’ 


Some 14 years after the ‘Haddock’ case, a profes- 
sional shorthand writer did, in fact, attempt a similar 
claim (Norman v. Golder, 23 ATC 362). The writer, 
.Mr Norman, was assessed on his earnings under 
Schedule D. Part of his income was earned in taking 
notes.for the Inland Revenue during Court cases. 
Since he had to do this in the draughty and austere 
conditions of the courtrooms he caught a severe 
chill. and incurred medical expenses. of some {60 in 
order to recuperate. - 


Claim for wear and tear on human machine 


Mr Norman claimed that the doctor's bills were paid 
` so that he could continue his profession, that they were 
wholly and exclusively incurred in connection with his 
profés&ioral work, гаћа меге therefore an admissible 
deduction. He claimed as an alternative that the human 
_ machine was as much entitled to an allowance for 
.wear and tear as the inanimate machine, and that the 
-expenditure should be allowed as wear and tear. 


Just in case he failed in these arguments, he claimed 
that the assessment made on him was wholly bad 
because the Finance Act 1942 had been passed by a 
Parliament which had illegally prolonged its own life, 
and was therefore not a competent body. 

Mr Norman lost on all points. 


In his judgment Lord Greene, M.R., said: 


. it is quite impossible to say that the taxpayer's own 
body is a thing which is subject to wear and tear, and 
that the taxpayer is entitled to deduct medical expenses 
because they relate to wear and tear. It is wear and tear 
of plant and machinery. Your own body is not plant. 
Your horse conceivably may be. I do not know what 
it is under the Income Tax Acts’. 


- A more recent case (Murgatroyd v. Evans-Fackson, 
45 ATC 419) involved a taxpayer claiming the costs 
of going into a private nursing home rather than а 
hospital in order to be able to work while undergoing 
treatment and convalescence. His telephone bill orily 
was allowed, as there was an element of ualt i in the 


„other expenses. 


Despite Mr Haddock's success ій | fiction, therefore, 
and sensible as his arguments may be,.it is now ап 
established principle that there is no tax allowance for 
wear and tear of the human body, nor for medical 
expenses incurred in restoring the taxpayer’s health. 

However, in a very recent case (Prince v. Mapp, 
The Accountant, January 15th, page 88), Mr Justice 
Pennycuick gave some indication that certain medical 
expenses could be allowed in a special type of situation. 
'Ihis case concerned a dance musician, Mr Harry 
Prince, who severed the tendon of his little finger 
while sharpening a pencil. Guitar playing was Mr 
Prince's specialty; he started this activity as a hobby 
and developed it into a spare-time occupation — 
besides continuing the hobby. (Full time he was a 
draughtsman and contract engineer.) 

After cutting the tendon, the top joint of Mr 
Prince's finger was useless and he was unable to play 
the guitar with his former ease and polish. He therefore 
had an operation, which cost £81, to restore the use of 
his top joint. At the Special Commissioners’ hearing 
it was found as a fact that he would not have had the 
operation if he had not wished to continue his guitar- 
playing. 

Mr Prince contended: that the £81 was deductible 
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from his earnings as a dance musician, under section 
137, Income Tax Act 1952. The Special Commis- 
sioners decided against him, and he appealed. 


New principle 


In the High Court Mr Justice Pennyçuick also 
decided against Mr Prince; but only on the grounds 
that the Commissioners had specifically found that 
there was a dual purpose in having the operation: to 
continue professional playing, and to enjoy and 
practise his hobby. His lordship indicated that if the 
finding had been merely that the object of the opera- 
tion was to continue playing professionally, the position 
would have been different. 

A new principle therefore seems to have been 
established. It is this: that where medical expenses are 
incurred solely for an individual to continue his trade 
or profession, such as for an injury trivial in itself but 
vital for the trade ог profession, the expenses are 
allowable. 

Normal medical éxpenses which benefit the taxpayer 
as an individual, as well as his trade ór profession, 
continue to be disallowable. 

Also non-deductible are the costs of music to soothe 
a taxpayer's nerves, and trips to sunny lands to cure 
exhaustion caused by work. (Newlin v. Woods, 44 
ATC 288.) 

Schemes such as that run by BUPA now allow 
individuals to have free private treatment, so tbat the 
question of deducting medical expenses need never 
arise. Many firms contribute towards the cost: of 
BUPA membership for their employees, and in such 
cases the employer's contribution will be taxed in the 
hands of those employees who are in the P.11.D 
category. 


Damages for injury 


In the well-known case of Strong & Co v. Woodifield, 
(5 TC 215), an innkeeper had to pay damages to one 
of his customers who had had the misfortune to be 
hit by a falling chimney. The mishap was due to the 
negligence of one of the innkeeper’s staff. The inn- 
keeper could not deduct the damages for tax purposes, 
and the customer was not assessed on the amount as 
it was a capital receipt. 

Under the present capital gains ceeded, damages 
received for personal or professional injury are exempt 
from capital gains tax (section 27 (8), Finance Act 
1965). 

A lump-sum payment to an employee in connection 
with injury or disability, which might normally be taxed 
under the ‘golden handshake’ rules, is exempt from 
being charged under those provisions (section 38 (1) 
(a), Finance Act 1960). 


Social security benefits 


Section 381, Income Tax Act- 1952, exempts all 
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income arising under certain sections of the National 
Insurance Acts, including industrial injuries benefit. 
In this connection, Mr Tapsell recently asked the 
Chancellor of the Exchequer i in the House of Commons 
what estimate he had made of the amount that would 
be collected annually in taxation on the basis of taxing 
short-term insurance benefits. Mr Harold Lever 
replied: | 


‘The yield from making sickness benefit unemploy- 
ment benefit and maternity benefit liable to tax would be 
in the region of тоо million. But at present the practical 
difficulties which led to the exemption from tax of these 
benefits in 1949 still rule out any such proposal.’ (Hansard, 
Volume 773, No. 9, cols. 36-37.) 


Section 380, Income 'T'ax Act 1952, gives exemption 
in respect of wounds and disability pensions connected 
with naval, military, or air-force service. 


Permanent health insurance 


'The purpose of permanent health insurance is to 
replace income lost through disablement. The dis- 
ability could arise from accident, disease, or (and this 
is becoming increasingly common) morbid or nervous 
conditions created by our stress-filled society. | 

The insurer cannot evade his liabilities merely by 
refusing to accept the next premium which is due — 
hence the word ‘permanent’ in the term. So long as the 
insured pays his premiums regularly and does not 
otherwise infringe the terms of the policy, he is covered 
for the period of the policy, which could Pe over 30 
years. 

The tax legislation gives little guidance on the tax | 
treatment of disability payments. The following 
information, therefore, is mainly a summary of current 
Revenue practice. 


Individual insurance 


Where an individual insures himself against disability 
and then receives disability payments from an in- 
surance company, he is taxed on the payments.under 
Schedule D, Case III (Forsyth v. Thomson, 1940). 
The amounts are treated as ‘annual payments’, and 
the insurance company should strictly deduct:tax at 
source under section 169, Income 'Tax Act 19 52, when 
making the payments. 

There is an unpublished Revenue concession, 
however, which exempts the disability payments up 
to the end of the first complete fiscal year after they 
commence. Thus, taking the extrenie case, if benefits 
were first paid on April 7th, 1969, no tax would be due 
on payments received up to April sth, 1971, since 
1970-71 would be the first full fiscal year. This period 
of exemption is referred to later in this article as the 
"concession period". суза 

No tax relief is, available to: the individual. for ithe 
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insurance premiums he pays, except in relation to. the 
death. benefit portion, if any. 


a 


Employers’ schemes 
`- (а) Non-funded 

Where ап employee continues to receive a salary during 
a period of disability, the payments are taxable under 
Schedule E in the normal way. The employee gets 
earned income relief but all the payments are taxable 
since there is no concession period. 

The payments will normally be an allowable deduc- 
tion to the employer in computing his taxable profits. 


(5) Funded 


There are really two aspects to consider here: first, 
whether the premiums paid by the employer to secure 
the benefit are taxable upon the employee; and 
secondly, whether the disability benefits themselves 
are taxable. 

.The position under both aspects is governed by 
one major factor: the question of whether or not the 
employee has a vested right to receive the benefit. 
This can only be determined by the terms of the 
insurance contract, and any separate agreement made 
between the employer and employee. 

The position under each alternative is considered 
below. 


(i) Employee has a vested right 
Premiums 


Employees in the P.11.D category will be taxable 
on the cost of the premiums paid by the employer, 
under sections 160-168, Income Tax Act 1952. A 
non-P.11.D employee should not be taxed on the 
premium paid by his employer, since the benefit 
of the premium will not be convertible into cash. 

The premium payments are ordinarily allowable 
for tax purposes to the employer. 


Benefits 


The employee will be taxable on the disability 
payments under Schedule D, Case III after the 
concession period has expired. Payments during the 
concession period are of course exempt. Once this 
period has passed, tax should be deducted at source 
by the payer when the payments are made. 


(ii) Employee has no vested right 
Premiums 
Premiums paid by the employer are not assessable 
-on the employee, whether or not he comes into the 
P.11.D range. They are, however, still allowable for 
tax purposes to the employer. If premiums are 
shared, the employee gets no tax relief on his portion. 


Benefits 
If the whole of each premium has been paid by 
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the employer, the employee is taxable upon the full 
benefit under Schedule E. There is no concession 
period, and it makes no difference whether the 
insurancé company pays the employee direct, or 
whether payment is first made to the employer, 
who passes it on. | 

Since the employee has no vested right to the 
benefit, the employer is the real beneficiary, and 
technically payment is made to the employee solely 
at the employer’s discretion. _ 

In the employer’s accounts, the receipt and рау- 
ment of the benefit will contra. 

Where the cost of premiums are shared between 
employer and employee, the benefit will be allocated 
between them in the same proportion as the 
premiums were split. The element relating to the 
employee’s contribution is then exempt from income 
tax and surtax, and the remainder is taxable under 
Schedule E, with no concession period. Thus, if the 
employee paid all the premiums the full benefit 
would be exempt from tax, presumably on the 
grounds that he has no vested right to the benefit. 


Non-domiciled persons 


Non-domiciled individuals resident in the United 
Kingdom are taxable there on foreign-source income 
only to the extent that such income is remitted to the 
UK. Consequently, any privately-insured disability 
payments stemming from abroad would not be subject 
to UK tax unless remitted there. 

In relation to employers’ schemes, resident but 
non-domiciled individuals employed by a UK-resident 
employer would be treated exactly the same for tax 
purposes as UK-domiciled employees; i.e., the rules 
outlined above will apply. Where they are employed 
in the UK by a non-resident employer, they will be. 
taxable on disability payments in the UK only if such’ 
payments are made here or are remitted here, subject 
to the above rules. Such employees who are in the ` 
P.11.D category will be taxable in the usual way on the 
cost of premiums to the employer. 


Police officers and firemen 
Extra-statutory concession А4 states: 


‘The amount by which the pension awarded on retire- 

ment through disablement from injury on duty (or 

. war wounds) exceeds the pension which would have 

been awarded if retirement had been on ill-health grounds 

is not treated as income for income tax purposes. 

Similarly, a disability pension awarded in addition to a 
retirement pension is not treated as income.' 


Miners 


'There is an unpublished Revenue concession which 
grants tax exemption to miners for payments received 
in connection with disability arising from a certain 
disease to which miners are susceptible., Details may 
be obtained from Somerset House. 
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AUSTRALIA 


Metric System Change-over Planned 


CHANGE-OVER to the metric system of weights and 

measures will be completed within ten years, according 
to a recent statement by the Prime Minister of Australia, 
the Rt Hon. John Gorton. 

The decision was made after detailed consideration of 
recommendations from a Senate Select Committee. The 
conversion will be guided by a Metric Conversion Board 
which will be responsible to the Government through the 
Minister for Education and Science. Compensation will be 
paid only in exceptional cases, the cost of the change 
generally being met by those incurring them. 

After the relative smoothness of the transfer to decimal 
currency, little difficulty is expected with the change-over, 
although the public may require more time to familiarize 
themselves with metric terms and their relation to those at 
present in use. 


Tax Allocation 


UST over two years after its first exposure on the sub- 

ject, The Institute of Chartered Accountants in Australia 
has issued a second draft on the issue of providing for future 
taxation. 

The statement strongly advocates the principles of tax 
effects accounting, and supports the qualification made 
by the auditors of Western Mining Corporation Ltd, and 
Broken Hill South Ltd (The Accountant, December 21st, 
1968). 

The exposure draft was prepared by the Research Com- 
mittee of the Institute’s General Council. Unless and until 
it is endorsed officially by the Institute’s General Council 
after a review of comments now received, the exposure draft 
does not constitute a General Council recommendation. 


Review of Management Education 


O doubt influenced by persistent criticism of the stan- 

dard of management education in Australia, the Com- 
monwealth Government has invited five overseas experts 
to visit the country to form a committee of inquiry into this 
subject. 

Chosen following an overseas trip by Sir Henry Basten, 
head of the Australian Universities Commission, the 
committee will commence its task towards the end of 
February, and will undertake an extensive examination, 
expected to last several weeks. In the meantime, the 
Department of Trade and Industry is currently approaching 
business organizations around Australia for nominations of 


persons to be interviewed by the committee. Visits will be 
paid to all States, with the possible exception of Tasmania. 

The team invited to undertake this assignment comprises 
four experts from the United States and one from the 
United Kingdom. They are: Mr Richard M. Cyert, dean 
and professor, Graduate School of Industrial Administra- 
tion, Carnegie-Mellon University, Chicago; Mr Warren M. 
Cannon, president of the McKinsey Foundation for 
Management Research and a senior partner in McKinsey & 
Co Inc.; Mr William C. Frederick, professor of business 
economics in the Graduate School of Business, University 
of Pittsburg; Mr Ezra Solomon, professor of finance at 
Stanford University since 1961, and formerly professor of 
finance at the Graduate School of Business of the Univer- 
sity of Chicago, and Mr T'homas Lupton, deputy-director 
of the Manchester Business School. 


CANADA 


Tax Reform a Bonanza for Accountants 


INTS in the Press that implementation of the White 

Paper proposals on taxation would be a bonanza to the . 
accounting profession are noted in an editorial in The 
Canadian Chartered Accountant. (December). Chartered 
accountants are urged to show, both by words and actions, 
however, that complexity for its own sake or for the sake of 
their pocket-books, is totally abhorrent. Their continued 
responsibility is to advocate the most efficient blend of 
simplicity and equity. 

It has been suggested that a few chartered accountants 
must bear some responsibility for the mutual wariness and 
distrust between taxpayers and officialdom. It has been 
implied that ‘some tax practitioners have been among those 
who wriggle and squirm through the.technical barbed wire 
of tax law, exploiting loopholes . . .'. At any rate, the 
taxpayers — clients and employers of the profession — are 
‘reaping the whirlwind’. Now is the time for a reconciliation, 
in the interests of equity and justice. And when new legis- 
lation comes it must be given a chance to prove its merit. 


UNITED STATES 


Stock Options for Executives 


ROWING uproar among the public over the granting 
of stock options for executives is the subject of com- 
ment in Dun’s Review for December. The sharp drop in 
the stock-market has meant that shareholders, having had 
many more downs than ups in 1969, are more critical than 
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ever: of options that give company insiders favoured 
treatment. 

‘But the uproar over options inside the executive suite 
is even greater. Key executives who were lured to their jobs 
by the prospect of heavy capital gains, through exercising 
options, are finding that options lose their appeal as shares 
lose theirs. At Gulf and Western Industries, options are 
priced up to $47 for a stock now trading at about $21. 
At Ling-Temco-Vought the drop from option price to 
current market price has been $66. Again, at Litton Indus- 
tries, in early 1967, stockholders voted for the setting aside 
of 250,000 shares for top managers, under a qualified 
option-plan, each share being then worth $117. But the 
plan called for a waiting period of a year before the options 
could even be granted. By 1969 Litton stock had sunk 
to $37, sad news to executives whose options provided a 
'bargain' price of from $66 to $85 a share. 

'The commentator shows how, for some young executives, 
options: can be а liability. Having trouble in raising cash 
to exercise his option, the young executive nevertheless 
feels that such exercise is an obligation. Otherwise he fears 
that management will feel he lacks confidence in the com- 
pany. Tax advantages play their part also. A falling market 
gives late comers an unfair advantage, for the Internal 
Revenue Service insists that the holder exercise all previous 
options at a higher price before he can make use of any 
low-priced ones. 


Uniform Cost Accounting for Defence 
Contracts 


HE January Bulletin of the Financial Executives Insti- 

tute reports that the Institute's Committee on Govern- 
ment Procurement strongly opposes, on economic grounds, 
a determination based on a draft report of the General 
Accounting Office (GAO) to Congress that uniform cost 
accounting standards are necessary for defence contracts. 
'The committee also objects to implications in the report 
that the profit motive is somehow immoral or unethical, 
resulting in an overstatement of costs on Government 
contracts. The Government should recognize that, except 
for special cases, the selection of one accounting alternative 
in lieu of another, can have no effect other than to accelerate 
а cash receipt. Since the Government persists in refusing to 
recognize interest on borrowed funds as a cost, the desire 
for this acceleration is understandable. 

The committee takes serious exception to the GAO’s 
apparent aim of unilaterally putting together a set of stan- 
dards without consulting either the accounting profession 
or defence contractors. It considers that a determination of 
feasibility should include a cost-benefit analysis to demon- 
strate, beyond reasonable doubt, that the benefits to be 
realized are more than commensurate with the anticipated 
costs to be incurred. 


Reverse Stock Splits 


EVERSE stock splits is the subject of an article in the 

Financial Executive for January. The subject has 
received little attention in the textbooks, yet in the 1958-67 
decade about one firm in 20 whose shares were listed on the 
American Stock Exchange effected a reverse split. Typically 
the reverse split involves increasing the par, or stated value, 
of the stock by the size of the split factor. Thus Texstar 
Corporation declared a one for ten reverse split in 1964, 
increasing. the par value of its common shares from 3:10 
to $1. Some companies have used a reverse split to eliminate 
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par value. In the case of shares of no par value the reverse 
split simply decreases the number of shares representing 
capital. 

Often the reverse split is a prelude to a merger of several 
firms. Otherwise reverse, splits are generally viewed as a 
means of boosting the price of a stock that has dropped to a 
precarious level and are thus regarded as a sign of weakness. 
Testing the evidence for this the authors of the article agree 
that reverse splits are normally effected by firms with 
serious business problems. Nevertheless, more often than 
not, while earnings had declined a year or two before the 
reverse split, no signs were found of prolonged or continu- 
ing deterioration. ‘Thus, in the case of Bearings Inc which 
declared a one for three reverse split in 1962, while earnings 
declined in the previous year they improved considerably . 
after the split. The evidence suggests that reverse splits 
need not be a harbinger of bad times. Rather, somè manage- 
ments may use the device to draw attention to their securi- 
ties at a time when the future is beginning to brighten. 


UGANDA 


The Profession in Uganda 


HE Association of Accountants in East Africa has 
existed for a number of years and has made a significant 
contribution to the welfare of the profession in that area. 
Uganda has now taken an important step towards the setting 
up of a separate professional body for accountants in that 
country by the publication of a Registered Accountants Bill. 

The aim is to ensure that the Government and the public 
of Uganda are served by properly qualified persons. A 
number of members of the United Kingdom bodies are in 
practice and in industry in Uganda and it is hoped that the 
new body, if it comes into being, will aim at a standard 
which is not less than that to which they are accustomed. 

The new Bill provides for the establishment of ‘the 
Institute of Registered Accountants’ with a common ‘seal 
and the power to hold property. A person will be eligible 
for membership if he passes the qualifying examination ~ 
of the new body and completes 'practical training of such 
description and for such period as may be prescribed 
by the Council’ or is a member of any society or institute of 
accountants as being, in the opinion of the Council, an 
association of equivalent status to the Institute. Members 
are to be known as Registered Accountants of genda 
(RAU). 

The Bill provides that the Council shall consist of fous 
members to be appointed by the Government and seven 
elected by members of the Institute of whom a majority 
must be in public practice. The appointment of the four 
Government nominees is to be made on the first occasion 
after consultation with the Association of Accountants in 
East Africa. One of these four members of the Council 
is to be a qualified accountant of the staff of the Uganda 
College of Commerce. Council members will normally 
serve for two years subject to being eligible for reappoint- 
ment thereafter. 

The Institute is to issue practice certificates to its mem- 
bers, though persons who are not members but who on 
December 1st, 1969, were engaged in public practice may 
apply for a licence of practice. Such practitioners will be 
called Associate Accountants of Uganda. All accountants 
in Uganda who are members of the Association of Accoünt- 
ants in East Africa when the Act is passed will automatically 
become members of the new Irstitute. : 
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Finance and 
Commerce 


Westland Aircraft 


CHANGE in the accounting basis is the feature of the 

1968-69 accounts of Westland Aircraft. The change is 
stated in Note 1 to the accounts and is that, as from October 
1st, 1968, the basis of valuing work in progress was changed 
‘from one in which only factory overheads were added to 
prime cost to one in which factory, administration, and 
selling overheads are included’. The explanation in those 
words is made to shareholders in the directors’ report. 

The directors state they have concluded that in present 
circumstances the new valuation basis will result in a more 
realistic and informative picture. The principal change 
in circumstances stems from the company being in the 
early stages of producing four new helicopter types, the 
Sea King, SA 330, SA 341, and WG 13 as well as two new 
hovercraft types, the Mountbatten and Wellington. 

At the same time, production of several earlier oe 
ters ~ the Whirlwind, Wessex, Sioux, Scout, and Wasp – 
gradually coming to an end, except for a still соза able 
business in spares and repairs. This major change in 
product lines, all taking place in a comparatively short time, 
can be expected to produce fluctuations in work in progress 
levels. 

The former lower basis of valuation, it is explained, 
could lead to marked fluctuations in profits caused by 
writing off each year administration and selling overheads 
attributable to work in progress, particularly on major 
long-term contracts, which would be brought back as 
profits when these contracts were completed. As these 
administration and selling overheads are fully covered in 
the contract prices ‘they should properly be included in 
work in progress’. 


Review board 


An additional point is that, following negotiations between 
the Government and the Confederation of British Industry, 
agreement- was reached on profit rates and new contract 
clauses, giving the Government the right to greatly increased 
cost information. A review board was set up to which the 
company must supply a substantial amount of information, 
including profits and capital employed. 

Further than that, an increasing volume of statistics 
is supplied to management for control of costs and invest- 
ments. For both these purposes the information and statis- 
tics are based on full costs, and the maintenance of the 
previous valuation method would have caused unnecessary 
complications in day-to-day dealing with those matters. 
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The change therefore ‘will significantly ease internal 
management’. 

As explained in Note 1, the new valuation basis has | 
thrown up a surplus of £2, 599,000 which has been taken 
to a profit equalization account. 

To cover the net loss of £550,000 on the Islander air- 
craft, of which more later, £550,000 has been transferred 
from the equalization account to profit and loss account 
and the intention is to transfer the balance of £2,049,000 
to profit and loss account during the next two or three 
years while the new helicopter types are in early production 
stages and consequently less profitable. 


Sales analysis 


Sales at close on £42 million were much the same as the 
previous year but profits were down {1°3 million to £3 
million and would have been about £108,000 lower on the 
old basis. The chairman, Mr E. C. Wheeldon, comments 
that the directors ‘consider the new method provides a 
better yardstick for measuring any one year's results — 
always difficult in companies which are largely engaged on 
long-term contracts'. 
The analysis of turnover and profit is as follows: 





Trading profit 
before 
Sales Per taxation 
косо cent £000 
Westland Helicopters Division 22,497 55 3,206 
British Hovercraft Corporation 9,235 23 (39) 
Normalair-Garrett :à 6,198 15 463 
Westland Engineer Division .. 2,184 5 307 
Islander subcontract .. 1,257 3 (1,011) 
Miscellaneous 339 I 156 
£41,710 102 [3,082 








Deductions of £728,000 (2 per cent) for intergroup sales 
bring the sales figure down to £40,982,000 and net interest . 
charges of £77,000 bring pre-tax profits down to £3,005,000. 


Two losses 


The loss on the Islander aircraft, it will be seen, accounts for 
most of the reduction in group profit. The aircraft are being 
built under subcontract from Britten-Norman Ltd, 
mostly by British Hovercraft Corporation but also by the 
Weston Division of Westland Helicopters. 

The chairman explains that they were found to be much 
more costly to tool and build than was estimated, and the 
first contract — to be completed at the end of 1970 — will 
result in the loss shown for which full provision has been 
made in the accounts. Measures have been taken to reduce 
costs and new selling prices have been agreed. Future losses 
should be avoided. 

Westland Helicopters’ turnover, excluding Islanders, fell 
by some £4:8 million but profits were maintained largely 
because the reduction in turnover was due to the fact that 
1967-68 figures included the billing of a major develop- 
ment contract carried out over several years. British 
Hovercraft's loss was obviously disappointing — ‘we had 
hoped to do better this year' — but it was necessary to 
include heavy development expenditure on the Mount- 
batteri craft. 

Normalair-Garrett is involved in such exotics as multi- 
tool tape controlled automatics,. electric beam: welding 
installations and environmental control equipment. West- 
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land. Engineers are allied to the building industry through 
the manufacture of industrial and garage doors. 


Cushion 

On the immediate outlook the chairman does not encourage 
shareholders to think in terms of short-term earnings 
growth. Profits from the helicopter company are expected 
to be lower than in recent years while the new types are in 
their early and less profitable stages. 

Normalair-Garrett and Westland Engineers, however, 
are expected to resume their rising profit trends. The 
financial progress of the hovercraft company, on the other 
hand, is disappointing. Development expenditure has cost 
much more than expected and will remain high this year. 
As a result, a further loss on hovercraft is anticipated for the 
current year. ` 

Summing up, Mr Wheeldon says: “The many un- 
certainties make it more than usually difficult to estimate 
results for the group for the future. However, we believe 
that, subject to unforeseen events, the group’s total profit 
in 1969-70 should be similar to that of this year. Whilst 
this is disappointing, the substantial work load of the 
helicopter company for many years to come is very reassur- 
ing and the profit equalization account will provide a useful 
cushion for the next two or three years.’ 


British Oxygen 

EITHER stock-market nor financial press reaction 

to the report and accounts of The British Oxygen Co 
was particularly optimistic. The company is capital inten- 
sive and is considerably concerned with overseas operations, 
and the combination has not exactly been conducive to 
capital growth during a period of rising operating costs, 
changes in the pattern of operations and considerable 
internal reorganization. 

The five-year record included in the report shows a rise 
in group sales from £92°03 million to £161-25 million during 
the period, but a rise of less than {£500,000 — from 25:34 
million to 55:82 million — in equity earnings, with the 
result that earnings per share at 7:4d in 1968-69 were under 
the 1964-65 level of 7-6d although well above the level of 
6:14 to which earnings sank in 1965-66. 

Alongside the five-year comparison of results which 
includes the earnings per share detail there are two columnar 
graphs, one of group profit and one of group turnover. The 
profit graph looks impressive until it is realized that the 
scale is ten times that of the turnover graph. With the profit 
figures stated clearly on the opposite page immediately 
after the turnover figures one wonders why there was 
considered any need for the graphs. If there was a need 
they should have been on the same scale or with profits 
superimposed on turnover. 


Better days 


British Oxygen's five-year record in next year's accounts 
will look much better than the record in the current report. 
Next year, the record will start with the 1965-66 figures 
of £423 million and earnings per share of 6:14 and will 
then read £4:35 million and 6:24 for 1966-67, 55:69 million 
and 7:84 for 1967-68 and {5-82 million and 7:4d for 1968- 
69. It is the 1964-65 figures of 25:34 million and 7-64 that 
make the reader of the report recall British. Oxygen's 
better days. 

The question of whether the days will be better in 1969- 
70 is difficult to answer, although the chairman refers to 
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‘generally improving ‘trends’ detectable throughout the 
group and auguring well. There are still benefits to come 
from internal reorganization in the past but capital spending 
perforce remains high. Outstanding spending commit- 
ments at the end of last September were just over £18 
million, largely for major oxygen production units. A cash 
flow of £14 million takes care of the spending to a large 
degree and the board should be able to judge the need for 
outside finance more accurately at the end of the year. 

A point that would help would be a decision in the 
company's favour concerning the disallowance by the 
Board of 'Trade of investment grants on a considerable 
proportion of the company's spending on associated 
equipment and specialized vehicles essential to the supply 
of industrial gases. À High Court verdict in British Oxygen's 
favour was reversed on appeal, but an appeal to the House 
of Lords 'should' be heard early in 1970). 


Page-Johnson 


ROFITS of £1,064,861 pre-tax in the year to last 

September compared with £857,154 in 1967-68 sent 
the earnings of Page-Johnson Builders Ltd against the 
building industry trend last year. “The great improvement | 
occurred', Mr V. H. Johnson, the chairman explains, 'in 
our overseas trading where pre-tax profits less losses of 
£215,000 were made as against a loss of £16,000 in the 
previous year'. 

The company now has six overseas subsidiaries and ‘the 
somewhat exciting profits made in Australia last year were 
undoubtedly due to a speculative situation which was 
undertaken in order to familiarize ourselves in the market’, 
Mr Johnson admits. For the most part, the overheads of the 
overseas subsidiaries will have to be carried for several 
years until ‘after a good deal of trial and error, one after 
another becomes profit earning’. 


Overseas foundations 


, 

Mr Johnson reminds shareholders that the company does 
intend to continue in the speculative way that brought, 
the ‘somewhat exciting’ profits in Australia but rather to: 
‘plant the foundations for substantial businesses’. No 
overseas profits of any magnitude are expected during the 
current year but the potential profit of operations abroad 
is very considerable and should help in three or four years’ 
time when housing profits in the United Kingdom are 
expected to be at their lowest. ‘From then onwards’, Mr 
Johnson says, ‘one would hope for increasing profits both 
from the home market and overseas’. | 

This hardly inspiring glimpse of the chairman’s views 
on forward earnings is improved so far as shareholders are 
concerned by the forecast of a current-year dividend of 
20 per cent, compared with 18 per cent for the year under 
review and 15:525 per cent for 1967-68. 

But at least Mr Johnson reports that building societies 
are ‘much more optimistic and have funds available’, and 
although the home order book is 124 per cent below its 
position last year, there is hope for an improvement ‘in a 
few months’ time’. 


Commenting on the Burton Group accounts in last week’s 
issue, on page 204, a misprint occurred in the reference to 
the group's mail order loss. The loss was in fact reduced by 
£110,000 not £11,000 as stated. We also: regret that we 
incorrectly referred to Mr Peter Gorb, the new group com- - 
mercial director, as Mr Peter Horn. i 
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HOW i 
to become a substantial 
investor immediately - for 
as little as £25 down? 


Through the London Wall Personal Loan Plan, with 
Lombard Banking, FOUR TIMES AS MUCH as your 
initial outlay is invested Тог-уои. 


ALL BENEFITS are YOURS from the time your 
application is accepted for investment in any of the 
London Wall unit trusts. 


For full details please send us this coupon: 






р LONDON WALL GROUP 
6 Angel Court, London E.C.2. 


Member of the Association of Unit Trust Managers 





M Please provide me with details of the London Wall Personal 
Loan Plan. 


| Мате = =n та . e c ап: тла па завета. ee а орла | 


Full Address 






Viouoon waa GROUP LOMBARD BANKING | | | 


E 


~~ a simple solution 
-toa perennial problem 


. ‘Clients may often ask you whether it is. still possible to make 
-really advantageous provision for school fees. . | 





- Тһе answer is yes. Under our special Trustee Scheme, capital sum 
. payments in advance continue to attract substantial benefits. 


Я " ."  * The capital earns an attractive rate of interest, which is free 
a of income tax, surtax and capital gains tax. . . 
, * The termly payments are not aggregated with the parent's 
' income for tax purposes. . : 
_ ® The capital sum can he freed from estate duty liability in- 
таму. — ^ ; VEM 
As an example of what can be achieved, a capital sum of £1890 
will produce fees of £600 a year for 5 years, starting in 10 years 
time. l К Low 
Full details of this important scheme on request. 





NAME ` 
` ADDRESS ^ 


" A270 ^ 


/. SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen Street, Maidenhead, Berks. Phone 22323 
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uf PERSONAL INTRODUCTION 
17977 TO LEADING CARPET HOUSES 








obligation, official introductions to 
leading carpet makers and/or whole- 
salers who have showrooms in your 
area. The. introductions will entitle you 
to up to 30 per cent discount and free | 
delivery on every carpet. you purchase 
through us. Fitting service is usually 
available and you have at your disposal 
a‘ national network of showrooms, In 
most areas, therefore, you will be given 
introductions to several . showrooms, 
.Offering you. a tremendously wide 
choice of ranges, qualities and colours 
in Axminster, Wilton, Tufted; and al- 
most every known variety of carpet. 
WAREHOUSES LED Be sure you get the carpets you want, - 
EE = 


and the discount. . 


Write today to Dept AC, Severn Warehouses Ltd, 
7 New Street, Stourport-on-Severn, Worcestershire 








1 


The Development.Areas make good business sense 
‘because of the substantial financial savings and grants they 
offer. Herearesome basic facts: ' 

—. . There are grants of up to 25% (in some cases 35%) 
‘towards the building costs of new factories. 

' There аге Investment Grants of 40% for new . 
manufacturing plant and. machinery. 

: There is more labour available. And for every 
man under training for a newly created job, there is 
atraining grant of £10 perweek. < 

There are Regional Employment Premiums 

s of £97.10 p.a. (£78 p.a. from April 1970) for every man 
onthe payroll. Е 

| THE MINISTRY OF TECHNOLOGY will give you all 
the facts about the Development Areas and send you literature. 






|. Showmehowthe | 
Е Development Areas 
| can suit my book. 





They will also tell you about the opportunities soon 
to be available in the new Intermediate Areas. 

The Development Areas are in Scotland, Wales, the 

North, Merseyside and the South-West. Benefits at 
higher rates are available in Northern Ireland. ` 

WRITE TO: Industrial Expansion atthe Ministry. , 

of Technology, 1 Victoria Street, London, S.W.1. ` 

Telephone: 01-222 7877 Ext. 3333. 


- Contact Industrial 
· Expansion at 


MINTECH. 


February 12th, 1970 


ACCOUNTANT | o wj B 


P agi 
p rae € 


245 


CITY NOTES | LEE 


HE London stock-market's first week in its new tem- 
porary home for the next two and a half years, has not 
been a particularly memorable one. There will be more 
memories of the last hour or so on the old trading floor 
when members and House clerks indulged in an odd 
amalgam of looting, hilarity, nostalgia and a pinch of arson. 
If there seemed to be a certain irreverence about the 
proceedings on the final day it was probably because it is 
difficult to be reverent about a place that was gradually 
„being pulled down anyway. у 
The trading floor's new home will last about two and a 
. half years compared with the old one's 117. Equipped as it 
is with ‘ev. mod. con.’ in terms of telephones and allied 
` electronics, the temporary split-level floor is restricted in 
space and awkward in shape. But it will have to do, and 
members, dealers and their clerks will have to make the 
most of their tower block plus extension facilities until the 
new permanent trading floor is completed. 

It is some consolation that trading on the new floor 
began without any alarms and excursions and after a com- 
paratively quiet week-end. As it was, those who had not 
taken the opportunity to ‘walk the course’ during the 
previous week and left exploration until just before 
business began last Monday were still trying to find their 
way about by midday. . 

The change. has convinced quite a few that the new 
‘floor’ is a young man’s place. | 


TA links between the Abbey National Building Society 
and the Property Growth Bonds organization have taken 
the building society industry as far as:it is likely to go 
towards connecting building society investment to the 
growth in property values that the use of building society 
: investment supports. T'o many people it has always seemed 
incongruous that building society investors remained in a 
fixed capital value situation while the capital they provided 


was used to help others buy houses which appreciated in 
value. 

Why this seemed so incongruous, those who thought it 
so rarely satisfactorily explained, but at least they should 
now have cause for satisfaction that the Abbey National 
has shown the way towards tieing building society invest- 
ment to growth. Not that the Abbey National will have 
anything at all to do with the property bonds in question. 

What is offered is simply a package deal in which half 
the money goes safely and soundly into the Abbey National 
and the other half protectedly and anti-inflationarily into 
the property bonds. Any.investor could, of course, do 
precisely this on his own account but in these days of 
investment marketing ‘the package’ is.everything. 

A by-product of this link is to give the aura of respect- 
ability to property bonds at a time when the basis of an 
association of property bond managers is being worked out. 
Not that the property bonds in question were ever anything 
other than eminently respectable. í 


* * ok * 


[х а week’s time the banks will announce their 1969 
results and positions on the basis of an entirely true and 
correct view — at least as entirely true and correct as anyone 
can be convinced. This great revelation will be a mo- 
mentous act which will bring a torrent of comment and 
explanation in next week-end's financial press, but' 
whether the ordinary rank and file customers of tlie banks 
will be any the wiser is a decidedly moot point. D 

Seeing his bank's profits stated on a pre-tax rather than 
à net basis will in all probability make the bank customer all 
the. more suspicious of his bank's incomprehensible and 
apparently inexplicable method of calculating (if that is the 
correct word) bank charges. 

"There will be many people looking for a skeleton rather 
than a bank manager in the cupboard when the banks open 
the doors and ‘reveal all’. That they are likely to be dis- 
appointed will only increase their determination to insist 
that the skeleton is there. 


. RATES AND PRICES 


Closing prices, Tuesday, February roth, 1970 


Tax Reserve Certificates: (29.9.69) Companies 54%; 
396 surrendered for cash; Personal 496 


А 


Foreign Exchanges : 


i у . Bank Rate 4 . . 

Mar. 16, 1967... .. 6% .Nov, 18, 1967 :. 8% NewYork.. . Frankfi à 
May 4, 1967 T 515, March 21, 1968 Az. Montreal A Milan ae i cud 
Oct. 19, 1967 .. 0.696 Sept. 19, 1968 7% Amsterdam 8:7405 Oslo - .. ' wk 17'1875 · 
Nov. 9, 1967 .. +» 64% Feb. 27, 1969 8% Brussels 119°37 Paris — .. ee 1313175 
| ' Treasury Bills Copenhagen 180135 | Zürich 10'3295 
Dec. 5 .. £7 15s 1'664% Jan. 9 .. £7 тіз 7'174% Я | 
pee 12. n 145 Saas ee 16 .. ru то 11-932 . Gilt-edged 

ec. I9 . 7 13s 6:83d9 ап. 23 .. £7 10s 5'814% о - " 

Dec. £7 125 11-99d% Jan. зо .. £7 108 2-sad%, Console 2 e 464 5 Funding 6% 2 2c 72ха 
Jan. 2 -.. £7 115 9'700% Feb. 6 .. £7 115 3°68d% onsols 28 vo o, 29% Savings 3% 60-70 .. 97% 
i о | ` 9 Conversion 34% .. 421 Savings 3% 65-75 .. 79 

Money Rates conven sur «ca иу б 1976 .. $E 

; onversion I zs reasu 7-80 .. 

Day to day .. 62-74% Bank Bills Conversion 69, ^4 ph e 95 Теса SUI ar .. 644 
7 days se 5! 06-72% 2 months 81-995 Funding 34% 99-04 .. 46% Treasury 5% 86-89 ;.. 66% 
Fine Trade Bills » . 3 months 81-995 Funding 4% 60-90 .. 97% Treasury 54% o8-12 .. 64i 
3 months 91-9175 -4 months .. 85-01% Funding 53% 78-80 77% Treasury 24% ..- 29% 

4 months 94-93 % 6 months ..  9-9396. Funding 54% 82-84. .. 74% Victory 4% .. 934 

6 months 93-10% ] Funding 5296 87-91 T 73d War Loan 34% 41i 
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The Future of the Accountancy 
Profession 


Sig, - I should like to take ‘Cost and Works Student’ 
severely to task regarding his suggestion in the issue of 
February sth that, under the scheme of integration he 
proposes, ‘all those accountants who did not meet the 
stringent requirements of the Chartered Institute would 
be included in the Certified Institute’, 

Does he not realize that the examinations of some of 
the bodies concerned terminate at approximately the 
Intermediate stage of the examinations held by the present 
participating bodies? 

‘Cost and Works Student’ then has the effrontery to say: 
‘I am sure that the members of the progressive industrial 
and commercial section would not look upon this move as 
a disaster, but as being in the interest of the profession in 
the long-term’! (The exclamation mark is mine.) 

I am astounded that in the midst of all the talk of 
‘dilution’ if the integration proposals go through (an argu- 
ment which, in my opinion, is based on sheer prejudice 
and has no validity whatsoever), he should put forward an 
idea which, if ever put into practice, would without doubt 
have a very real diluting effect on the standards of the 
profession. 

Furthermore, why should ‘Cost and Works Student’ 
single out the Certified Institute (members trained in 
industry and commerce) as the unfortunate recipients of 
these accountants? He implies (although he does not have 
the courage to say so) that accountants trained in industry 
and commerce are considerably inferior to those trained in 
professional or municipal offices. I am aware that this 
suggestion, in one form or another, has appeared many 
times in the accountancy press, and I have until now 
refrained from allowing myself to be drawn into the 
argument. 

All I will say is this- I wholeheartedly agree with 
L. Nutton, F.c.w.a., when he remarks, in the same issue, 
that 'training received and examinations taken by "'the 
other accountants" are equally stringent, and probably 
more so, than many within the Chartered Institute’. Not 
only that, but in general it is far harder for a non-chartered 
accountant to qualify than it is for a chartered accountant 
(vide the pre-examination studying time allowed to stu- 
dents — considerable in the case of chartered, pitifully small 
in the case of non-chartered, students). This may not always 
be the case ~ I am speaking from my own experience — but 
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I feel sure that this situation occurs in the majority of cases. 

Returning to the point made earlier in this letter about 
the accountants not included in the present proposals — let 
me make it quite clear that 1 am not in any way trying to 
belittle them. What I suggest is that a ‘stepping-stone’ 
examination be introduced, similar to that proposed to 
enable Affiliate Accountants to elevate themselves to full 
Chartered Accountant status, so that these ‘outsiders’ can 
do likewise if they so wish. There should be no question 
of this ‘promotion’ being handed to them on a plate. 


Yours faithfully, 


COLIN J. TURNOCK, a.a.c.c.a. 
Liverpool. 


Sir, - After reading your correspondent's letter (George B. 
Jamieson, c.A.), in your issue of January 22nd, I came to 
the conclusion that there is considerable justification in 
distinguishing externally between members of the Institute 
who received their training in different fields. On the other 
hand, since they will all be members of the Chartered, 
Institute, as it were, and since this is precisely what the 
Institute is offering the members of the other Institutes, it 
would not be particularly well received if the name of 
‘Chartered Accountant’ were not allowed to them. However, 
it would be perfectly possible to distinguish between the 
different members along the following lines: 
Members trained in a professional office — Chartered 
Public Accountant — CPA. i 
Members trained in industry and commerce ~ Chartered 
Commercial Accountant ~ CCA. из са 
Members trained in municipal offices — Chartered Muni- 
cipal Accountant – CMA. 
Yours faithfully, 


C. H. WEST, r.c.4. 
Madrid. 


Can Accountants make Decisions ? 


Sir, – The letter from ‘Managing Director’ in your issue of ` 
January 29th is rather perplexing, that is, if it is intended 
to be taken seriously. А 
As he does пої say precisely what he asked for or offered 
when advertising the job, one is in the dark in trying to 
help him. What he asked for would naturally have a direct . 
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bearing on what his applicants offered in their letters. 
What he offered would have a bearing on the calibre of those 
who thought it worth their while to apply at all. 

If his advertisement gave the impression that he merely 
wanted someone to co-ordinate and control the financial 
and accounting function of the group and to supply him 
with figures and advice on which ‘Managing Director’ or 
others would take decisions then, not unnaturally, applic- 
ants would tend to lay emphasis on their experience, 
qualifications and technical expertise. 

A job image such as the above would hardly appeal to 
the more ambitious, dynamic, and wide-ranging accountant 
with an eye on the general management rung of the ladder. 
Nor, I think, would the status of ‘group accountant’. 

As ‘Managing Director’ must know, the making of 
important decisions — financial or otherwise (and how many 
are not basically financial?) — involves heavy responsibility 
' which in turn deserves and claims commensurate remunera- 
tion, status, and, not least important, authority. In fact, 
one cannot think that a status much short of that of execu- 
tive board level and remuneration appropriate thereto 
would induce candidates of the right calibre to seek or 


accept the responsibility implicit in the sole taking of 


important financial decisions for an expanding group. 

Judging purely from the meagre details available, there- 
fore, one is led to suspect that ‘Managing Director’s’ 
problem may be of his own making. Either he did not make 
it clear precisely what he was looking for, or he did not 
offer adequate inducements to attract the right candidates. 

As a professionally qualified accountant with many years' 
experience of industry (and, may I add, of managing direct- 
ors), I am sure he will have little difficulty in solving his 
problem if he approaches it in the right way. 

Incidentally, it is surprising that he has apparently not 
even taken the trouble to interview a short list of his 
applicants. He should be able to cream off a short list out of 
100 letters without too much labour, and he might then 
find a swan among his seemingly ugly ducklings! 


Yours faithfully, 
CERTIFIED ACCOUNTANT. 


Sır, — I was most interested to read the letter from “Мапар- 
ing Director’ on page 176 of your January 29th issue. 

I thoroughly agree with his sentiments and believe that 
we are developing far too many sophisticated techniques 
which are not fully understood by the people using them. 
The new techniques are often very confusing to the directors 
and managers to whom they are presented. 


Yours faithfully, 
NICHOLAS C. GRIFFIN, F.c.a. 
Bradford-on-Avon. 


Sir, – Your correspondent of January 29th wants a group 
accountant. Or does he? From 100 letters he deduces that 
not one applicant is capable of making an important 
decision. Не seems rather unique in so far as the standards 
he lays down for his ideal and I quote: 


‘I wouldn’t mind waiting for a man to integrate 


himself into the company and to get in the necessary: 
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technical knowledge if I thought he could cope with the 


` decisions in due course.’ 


Obviously the gentleman (signing as ‘Managing Director’) 
has no need of advice regarding financial decisions . . . he 
evidently takes care of such matters himself. 

And why the smokescreen? Who is he? Is he really so 
indispensable? (Many indispensable people are no longer 
with us. The globe still rotates on its axis every 24 hours.) 

I trust that no accountant will take this crude display of 
megalomania seriously. 


Yours faithfully, 


J. GARVEY. 
Kumasi, Ghana. 


Inland Revenue Correspondence 


Str, — Practitioners will have noticed in the last month or 
so that the lay-out of letters from various Inland Revenue 
departments has been standardized. 

‘The name and address of the recipient, the subject- 
matter, the ‘Dear Sir’, the opening word of each para- 
graph, the 'Yours faithfully', and the signature, are all 
scrupulously dressed by the LEFT. 

Is this to be taken as having any sinister implication? 


Yours faithfully, 


R. W. SMITH. 
Maidstone. 


Any Questions? 


Sir, – I wonder if any of your readers would care to give 
their advice on the following, not strictly an accountancy or 
taxation problem but one which I think should be of 
interest to others. 

I am looking for a full-time accountancy appointment 
and have had interviews, but I am not a salesman and when 
asked if I have any questions I can never think of any, 
which I am sure is detrimental to my chances. Now, many 
of your readers will have sat on both sides of the table, and. 
I (and perhaps others) would be very interested to know 
what sort of questions (other than the purely routine ones) 
they suggest the interviewer would expect the applicant 
for an accountancy post to ask. To any of those who take 
the trouble to put pen to paper on this, thank you. _ 


Yours faithfully, 
THOMAS. 


Cost of Living in Europe 


Sir, ~ Your correspondent (January 22nd issue) would 


appear to live in another orbit from that of native-born 


people who, on salaries of £2,000 to £2,500, live useful 
lives and manage to send their children to universities. 
Yours very truly, 
Sigirino, Ticino, PETER J. BRAGA, F.c.a. 
Switzerland. 


LONDON STUDENTS’ 
SHERRY PARTY 


Tuose members of the Chartered Ac- 
countant Students’ Society of London 
who have been appointed to represent 
their firms as a link with the Society, 
together with sports captains and 
members of the Committee, attended 
an informed sherry and beer party 
held at the Society’s library on Tues- 
day of last week. 

Those attending were welcomed by 
Miss Ann Dent, immediate past 
Chairman of the Committee, who 
invited them to discuss Society mat- 
ters, particularly as affecting the firms’ 
representatives and the sports cap- 
tains. ` 

Members of the Committee intro- 
duced themselves to the others present 
and the occasion proved successful 
and enjoyable. 





Members of the London Students’ Society's Committee at last week's sher i 
Left to right: Stephen Parry, B.A., David Rosenberg, Ann Dent, John Underhill, B.A 
Moelwyn Howell. : 


ту | my. Left to right: 
nd Rakesh Doegar. 




























SOUTH EASTERN. 
STUDENTS' MEETINGS 


‘USAGE of computers’ is а talk with 
accompanying film that will be 
sented to the South Eastern Ch 
Accountant Students’ Society 
Royal Pavilion, Brighton, on 
afternoon of February 2oth, by 
national Computers Ltd. This i 
one of the events on that day a 
morning will be fully occupied bi 
annual general meeting of the Боск 
at 10.30 a.m., followed by a quiz. 

Forthcoming activities | of 
branches include a modern aud 
study to be introduced by Mr 
Wheatley, a.c.a., on Saturday, V 
7th, at 10.30 a.m. to members 0 
Eastbourne Branch at ће P 
Library, Grove Road, Eastbourne. 
Kent Branch will be holding ао 
meeting at the Mount Ephraim H 
Tunbridge Wells, on March 


when Mr J. M. Higginson, Е.С 
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зе speaking on executorship law and 
iccounts from 10.30 a.m.—1 p.m., and 
n the afternoon ICL will be once 
igain presenting a talk and film on 
computer usage. 

Full details of all meetings of the 
Society may be obtained from Miss 
Patricia Carr, A.C.A., 18 Hyde Gardens, 
Eastbourne, Sussex. 


CHESTER AND NORTH 
WALES STUDENTS' COURSE 
A varied three-day course for Inter- 
mediate and Final students (Parts I 
ind II) has been arranged by the 
Chester and North Wales Branch of 


the Liverpool Chartered Accountant . 


Students’ Association. The venue will 
be the Ormescliffe Hotel, Llandudno, 
and the course will: extend from ro 
a.m. on February 25th to 5.30 p.m. on 
February 27th. 


THE 
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Current economic developments will 
be reviewed by Mr A. V. Pizzey, B.SC., 
F.A.C.C.A., A.C.LS., A.M.B.I.M., who will 
also lecture on costing, and the inter- 
pretation of accounts. Taxation, estate 
duty and executorship will be dealt 
with by Mr M. George, B.COM., A.C.A.; 
company law and mercantile law by 
Mr J. V. R. Anderson, M.A., A.C.A.; 
the preparation of accounts for part- 
nerships, branches, sole traders and 
groups of companies by Mr A. K. 
Moir, F.c.a.; and Mr M. Leary, 
B.COM., A.C.A., will speak on auditing 
and consolidated accounts. f 

The residential fees for Liverpool 
members will be £6, and Chester and 
North Wales members £5, but for 
non-resident members the fee will be 
£4. Applications to be made to M. S. 
Baskerville, Martins Bank Chambers, 
St Werburgh Street, Chester. 
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BUSINESS AND PLEASURE 
FOR PRESTON STUDENTS 


‘Taxation and the 1969 Finance Act’, 
is the subject for a day-release course 
which will start at 10.30 a.m. on 
March 13th, at the Harris College, 
Corporation Street, Preston, for mem- 
bers of The Preston and District 
Chartered Accountant Students’ 
Society. As there is a limited number 
of vacancies, applications should be 
made as soon as possible to Roger 
Hoyle, в.ѕс., 32 West Cliff, Preston. 

The Society's first social occasion 
this year will be a discotheque at the 
club-house of the East Lancashire 
Cricket Club in Blackburn from 
8.50 p.m.-1 a.m. on February 27th., 
'Ihe disc jockey will be Anthony 
Bigland and car stickers and tickets 
(6s each) are available from Roger 
Hoyle. 


.ACCA's First Computer Course in the Seventies 


ECOGNIZING the increasing 

significance of the impact of 
computers on the profession, The 
Association of Certified and Corporate 
Accountants has expanded its former 
Data-processing Committee under the 
new title of Management Information 
Services Committee, and. the Asso- 
ciation's programme of courses for tlie 
first year of the 7os shows a con- 
siderable broadening of the basis of 
earlier courses. T'his was revealed by 


Mr К. A. Spencer, F.A.c.c.a., Panel. 


Chairman of the new Management. 
Information Services Committee, at 
the conclusion of the first computing 
course of the new year held at the 
Polytechnic School of Management 
Studies last week-end. 


One-day seminars 


Mr Spencer explained the com- 
mittee’s intention to plan one-day 
seminars on specialized’ topics like 
telecommunications and computer 
audit, in addition to the well-estab- 
lished week-end courses which are now 
being planned at three levels — intro- 
ductory, intermediate and advanced. 
The next two introductory courses, 
Mr Spencer said, would be held in 
London in March and Dublin in April. 
The next intermediate course was 
planned for May 8th-roth and would 
be held at Hedsor Park, ICL’s new 


Management Training Centre. The ` 


theme of this course would be 


Integrated. Computing Systems and 
Financial: Planning. 

Thirty-six Association members and 
students attended the introductory 
course last week-end. The topic of 
computer hardware was dealt with in 
a film and two talks: one by Mr D. E. 
Jones, F.A.C.C.A., A.LM.T.A., who pre- 
sented’ colour slides illustrating an 
IBM installation in a local authority; 
the other by Mr K. S. Williams, F.c.a., 
who explained the relationship of the 
central processor to peripheral hard- 
ware units, the function of the logic 
arithmetic and control elements of the 
computer and why in the binary system 


' i and 1 makes ro. 


The task of the systems analyst in 
designing computer systems was ex- 


plained and illustrated by Mr R. 


` Mitchell, a.a.c.c.a., who placed great 
importance upon comprehensive and . 


informed analysis as the basis of 
profitable computing. Mr R. A. 
Grasmeder, Е.А.С.С.А., outlined the 
function `of. the programmer whose 
task it was to interpret the system 
designer’s requirements in terms of 
available hardware facilities. Mr 
Grasmeder explained that whilst the 
requirements of business management 
were continuously expanding, the 
hardware facilities at the disposal of 
the computer men were expanding at a 
greater rate and included data trans- 
mission equipment, visual display 
units and remote computer terminals. 


The all-important question of the 
role of the accountant in the intro- 
duction of computers was discussed 
by Mr J. A. Healy, F.a.c.c.a., in a 
session on ‘Management services and 


‘control’. Mr Healy pleaded for a more 


ready acceptance by the accountant 
of the potential advantages of com- 
puter-orientated systems and of greater _ 
determination to apply the new tech- 
nology effectively and economically. 


Case study 


At the conclusion of the lecture 
sessions the course divided into work- 
ing groups to consider a case study re- 
quiring the accountant to evaluate the 
costs and benefits of a proposal to 
introduce a computer in a commercial 
environment. An interestingly wide 
range of solutions to the case study 
revealed net benefits from the exercise 
varying from £80,000 a year down to 
nil. ‘These differences’, Mr Grasmeder 
claimed, ‘revealed degrees of deter- 
mination to benefit from computeri- 
zation of the accounting function and 
the selection, in some cases, of in- 
appropriate hardware reflected situa- 
tions where the accountant might have 
profited from seeking outside advice.’ 
As computer technology advanced, 
the need for wider and deeper educa- 
tional facilities for the accountant 
became more evident. The Association 
was aware of its responsibility to 
members for providing these facilities. 
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Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, February 
4th, 1970, there were present: 


Mr R G. Leach, c.B.£., President, in the 
Chair; Mr C. Croxton-Smith, Deputy 
President; Mr A. H. Walton, Vice-Presi- 
dent; Messrs J. F. Allan, J. A. Allen, 
G. R. Appleyard, B. D. Barton, Sir 
Henry Benson, С.в.Е., Messrs D. A. 
Boothman, D. A. Clarke, R. W. Cox, 
W. G. Densem, S. Dixon, P. H. Dobson, 
S. M. Duncan, J. V. Eastwood, Professor 
H. C. Edey, Messrs S. Edgcumbe, W. W. 
Fea, R. W. Foad, c.B.E., E. J. Frary, J. P. 
Grenside, S. R. Harding, W. Hare, J. S. 
Heaton, J. A. Jackson, А. W. John, с.в.Е.; 
G. B. Judd, R. O. A. Keel, H. Kirton, 
T.D., J. F. Knight, B. A. Maynard, W. R. 
McBrien, E. C. Meade, W. G. Mediam, 
S. A. Middleton, D. S. Morpeth, т.р., 
W. Bertram Nelson, с.в.в., E. J. Newman, 
F. E. Price, с.в.к., D. G. Richards, D. W. 
Robertson, J. D. Russell, K. J. Sharp, 
т.р., G. Slack, Н. С. Smith, С. 
'Tattersall-Walker, C. C. Taylor, К. Н. 


Taylor, A. G. Thomas, R. P. Tovey, D. C. 


Urry, D. N. Walton, A. S. Watson, J. 
Whitehead, R. G. Wilkes, O.B.E, T.D., 
J. C. Montgomery Williams. 


Approved Degree Courses 


Exemption from the Intermediate 
Examination. 

The following statement was ap- 
proved for publication: 

The Council has decided that any 
degree course approved under by-laws 
88 (a) and 88 (c) taken externally may 
be accepted for the purpose of ex- 
emption fromi the Intermediate ex- 
amination of the Institute on the same 
basis as that for degree courses taken 
internally. 


Examination Results 
November 1969 | 


It was reported that the results of the 
Final examinations held in November 





1969 were as follows: 
Final Passed Failed Total 
Part I only 1,597 1,568 3,165 
Part II only 1,184 1,371 2,555 
Part I and II 
together e 2 14 16 
2,783 2,953 5,736 


` 








ЕЕ 





(The names of the successful candidates 


and of those placed in order of merit and 
awarded prizes are published as a supple- 
ment to this issue.) 


Membership of Committees 


It was reported that Mr J. L. Gayler, 
B.COM., LL.B., had been nominated by 
the Department of Education and 
Science as the Department’s Assessor 
on the Examination Committee to 
replace Mr R. J. W. Stubbings, 
B.COM., F.C.A., who is retiring. 


Registration of Articles 


The Secretary reported the registra- 
tion of 1,063 articles of clerkship 
during December 1969, the total 
number for the year ended December 
31st, 1969, being 4,232. Comparative 
figures for 1968 were 269 and 4,039. 


Admissions to Membership 


The following were admitted to mem- 
bership of the Institute: 


Baker, William John, A.C.A., a1970; ‘Four 
Gables’, Ovenden Wood Road, Halifax, 
Yorks. 

Chopra, Deepak, A.C.A., 21970; 45 Daryagunj, 
Delhi, India. 

Connolly, Michael Joseph, A.C.A., a1970; 149 
Watling Street Road, Fulwood, Preston 
РК2 4AE. 

Dashwood, James Hammond, A.C.A., 81970; 24 
Stafford Terrace, London W8; 

Ford, Robert Geoffrey, А.С.А., 21970; ІІ 
Laburnum Grove, Cleadon Village, near 
Sunderland, Co Durham. 3 


-Hampton, Robert Anthony, A.C.4., a1970; 9 


Winchester House, 
Twickenham, Middx. 
Hedley, Francis Desmond, A.C.A., 21970; 12 
ME iam Mews, Lowndes Square, London 
І: 


16 Cambridge Park, 


a indicates the year of admission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 

41 means ‘Member in Practice’. 

Firms not marked t or * are composed wholly 
of chartered accountant members о: the 
Institute, 


T against the name of a firm indicates that the 
firm, though not wholly composed of ^ embers 
of the Institute, is composed wholly of chartered 
accountants who are members of one or 
another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 

* against the name of a firm indicates that the 
firm is not wholly composed of members of one 
or another, of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


Holden, Richard Alan, A.C.A., 21970; 40 Agnes 
Street, Oldham, Lancs. 

Hollins-Gibson, Joseph Stephen, A.C.A., a1970; 
13 Palace Mansions, Addison Bridge, 
London Wr4. 

Hughes, Colin Harry John, A.C.A., 41970; 31 
Trinity Avenue, Marlow, Bucks. 

Jones, Derek Jeffery, A.C.A., а1970; 64 East- 
wick, near Harlow, Essex. 

McDonald, Jan Alexander, A.C.A., 81970; 70 
Hurlingham Road, London SW6. 

McGrath, Kevin Patrick, B.SC., A.C.A., 41970; 
24 Edencroft, Wheeley's Road, Edgbaston, 
Birmingham 15. 

Matthews, Rodney Gordon, A.C.A., 21970; 82 
Halton Road, Sutton Coldfield, Warwicks. 
Moors, Michael Eric, A.C.A., a1970; 19 Talbot 

Road, Hyde, Cheshire. 

Morgan, Nigel Denis, A.C.A.; a1970; ‘Under- 
wood', Water Lane, Cobham, Surrey. 

Murphy, Richard Patrick, A.C.A., a1970; 7С 
Courtfield Gardens, London SWs. 

Radcliffe, Peter Howard, B.A., A.C.A., a1970; 
31 Alphington Avenue, Frimley, Surrey. 

Reza, Syed Saeed, a.c.a., a1970; 47 Watford 
Road, Radlett, Herts. 

Saith, Vijay Kumar, B.A., A.C.A., 41970; 
London House, Mecklenburgh Square, 
London WC1. 

Schofield, Robert Edward, A.C.A., 21970; 103 
Bluestone Road, Manchester Mio 9HZ. 
Setchell, Richard Oliver, A.C.A., 21970; 93 

Cherry Hinton Road, Cambridge. 

Shah, Kapoor Devchand, a.c.a., @1970; c/o 
Devchand Karamshi & Co, PO Box s49r, 
Nairobi, Kenya. 

Thomas, Clifford Albert, A.C.A., 41970; 14, 
Buchanan Road, Rugby, Warwicks, 

Tocknell, Brian David, A.C.A., а1979; 1 Box 
Road, Cam, Dursley, Glos. 

Warburton, George Frederick, A.C.A., a1970; 
191 Hatfield Road, Bolton, Lancs. 

Williams, Gareth, A.C.A., a1970; c/o Storey 
Brothers & Co Ltd (MAS Dept), Whitecross, 
Lancaster. у 

Winfield, Peter John, A.C.A., 21970; Toll 
House Cottage, Lower Machen Village, near 
Newport, Mon. 

Wint, Edward George, A.C.A., a1970; 5 The 
Cannery, Kirk Langley, near Derby DE6 
4LP, 


Fellowship 


The Council granted applications 
from. 31 associates to become fellows 


under clause 6 of the supplemental 
Royal Charter. 


Members Commencing 
to Practise 


The Council received notice that the 
following members had commenced 
to practise: 


Ackland, Richard Granville, A.C.A., a1966; 
Ackland, Caldicott & Co, 854 Brighton 
Road, Purley, Croydon CR2 2UP. mua 
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Ambrose, David Michael Taylor, LL.B., A.C.A., 
41965; Thornton Baker & Co, 55 North 
Street, Thame, Oxon OX9 3BH. 

Archer, Gilbert Simon Henry, :M.A., A.C.A., 
41964; tPrice Waterhouse & Co, 47 Avenue 
de Opere 75 Paris 2, France. 

Bowerman, Richard James, А.С.А:, 41963; 
*R. J. Clibbon & Co, 13o High Street, 
Eton, Windsor, Berkshire. 

Caldicott, David Alan, A.c.a., a1969; Ackland, 
Caldicott & Co, 854 Brighton Road, Purley, 
Croydon CR2 20Р. 

Cherry, John Roy, A.C.A., a1969; L. E. V. 
Masters & Co, Goring Hall Chambers, 70 
‘Goring Road, West Worthing, Sussex. 

Church, William Edward, B.A., A.C.A., a1969; 
Reeves & Young, 8 Laurence Pountney Hill, 
Cannon Street, London EC4. 

Clarke, Gerald Maurice, F.C.A., 251957; 
Thornton Baker & Co, 119-121 Midland 
Read, Wellingborough, Northants NN8 
ILY. ў 


Clee, Kenneth Goulden, A.C.A., 21964; Harold 


Smith & Son, 3 Clwyd Street, Rhyl. 
Colley, Alan Richard, M.A., A.C.A., 41962; Alan 
Colley & Co, 50 The Terrace, Torquay. 
Daintree, Christopher John Donnachaidh, 
M.A., F.C.A., 21955; ТРпсе Waterhouse & Co, 
47 Avenue de l'Opera, 75 Paris 2, France. 
Davie, Felix George, F.C.A., 01951; 110 Wood- 
land Avenue, Kidderminster, Worcs. 
Davies, Jeffrey Clive, a.c.a., a1969; Aldwyn 
Davies & Co, 106 Pendwyallt Road, Whit- 
church, Cardiff CF4 ТЕН. 
De Longa, Frank, F.C.4., a $1936; Roberts, 
Legge, Hubbard & Co, 644 Sefton House, 
Exchange Street East, Liverpool L2 3SF. 


Dicker, Norman Douglas, Е.С.А., 41955; 
ә ‘Beechwood’, 7A Corrie Road, Adatestone, 
Surrey. 


Doe, Peter Thornton, A.C.A., a1 963; *Whinney 
Murray & Co, 67 Chiswell Street, London 


ЕСт. 

Duffy, Anthony Brian, LL.B., A.C.A., 21965; 
Barron, Rowles & Co, Chansitor House, 
37-38 Chancery Lane, London WCa. 

Elliott, Peter Arthur, A.C.A., 41964; Hawson, 
Wing & Hubert Smith, Hartshead Chambers, 

. Sheffield 81 1NW. 

Evans, John Raymond, A.C.A., a1965; A. A. 

‘homas Evans Co, 4 Trinity Square, 
Llandudno, Caernarvonshire. 

Forwood, Antony Alexander, A.C.A., 21964; 
Chalmers Impey & Co, St Alphage House, 
Fore Street, London Wall, London ЕС2. 

Goodall, Colin Robert, A.C.A., а1966; *Hone & 
Pearce, Chancellor House, 69 Jameson 
Avenue (PO Вох 171), Salisbury, Ст, 
Rhodesia. 

Gravdon, Frederick АПап,. A.C.A., 41968; 
Richd Ormond, Son & Dunn, 24 Windsor 
Terrace, Jesmond, Newcastle upon Tyne 

', NE2 АЈА. 

Gregory, Michael Christopher, A.C.A., 21967; 
Bunker, Gibbons & Vowles, 2 St Paul's 
Clifton, Bristol BS8 1L'T. 

Hendy, Paul Thomas, LL.B., A.C.A., a1966; 
T. а. C. Hendy & Co, Crescent House, 
Angel Hill, Bury St Edmunds, Suffolk. 

Heptonstall, George Austin, A.C.A., a1962; 
Wheawil & Sudworth, Darley House, St 
Paul's Street, Leeds 1,51 4LJ. 

Herrera, David John Brendon, F.c.A., 251955; 
+Barton, Mayhew & Co, Avenida Antonio 
Augusto de Aguiar, 19-40 Lisbon r, 
Portugal. 

Holton, David Sidney George, F.C.A., @1959; 
West & Drake, 16 Market Place, Reading, 
Berks RGr 2ER. i 

Jackson, Richard Mackwood, A.C.A., a1966; 
INN Lloyd & Co, Clifford’s Inn, London 

a. РА 


Leeson,: Ian Arthur, M.A., A.C.A., 21964; 
'  *"ANhinney Murray & Со, 67 Chiswell 
Street, London ЕСт. 

Lewis, Colin Michael, A.C.A., 21962; Н. 
Patterson Jones & Co, Imperial Chambers, 
62 Dale Street, Liverpool L2 5SX. 

Lewis, John Dillwyn, F.c.A., 21936; Lavender 
Lodge, Colwich, Stafford. 

Littlewood, Robert David, A.C.A., 41967; 
Hawson, Wing & Hubert Smith, Hartshead 
Chambers, Sheffield Sı NW. 
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Manjee, Karsandas Thaker, A.C.A., 41968; 
*Mahomedy & Manjee, 124/127 Goodhope 
Centre, 92 Queen Street, Box 3268, Durban, 
South Africa. 

Martin, Eric, A.C.A., a1968; Granby Chambers, 
1 Halford Street, Leicester Ет 1JA. 

Moore, Christopher Robin, A.C.A., 21969; 

' Bryce Hanmer & Co, 23 Albemarle Street, 
Piccadilly, London W1X 4DB. 

Moss, David John, А.С.А., 21969; 
Hanmer & Co, 23 bemarle 
Piccadilly, London W1X 4DB. 

Murrels, Frederick Stanley Baynes, F.C.A., 
aS1941; ‘Tresco’, Nevill Court, Tunbridge 
Wells, Kent. 

Oak, William Ronald, a.c.a., 31955; Ernest 
Weston & Co, Queen’s Buildings, Queen 
Street, Sheffield $1 2DX. 

Paton, Richard Edward, A.c.4., a1965; Pridie, 
Brewster & Gold, 2-3 arwick Court, 
Gray’s Inn, London WCr. 

Potter, James Anthony, A.C.A., 41969; J. 
Potter & Son, McGregor & Co, Masonic 
Hall Chambers, Mill Street, Sutton Cold- 
field, Warwickshire. 

Poulton, Gordon Ernest, A.C.A., a1961; Edwin 
G. Pulsford & Co, 52 Parkestone Road, 
Poole, Dorset. 

Pratt, Alan Percy, F.C.A., 41958; Stephenson, 
Smart & Co, 69 Wrawby Street, Brigg, 
Lincolnshire. М 

Press, Robert Barry, A.C.A., 21968; Robert В. 
Press & Co, 38 Purcells Avenue, Edgware, 
Middlesex. 

Rind, Martin Sydney, A.C.A., 21961; Hillman, 
Rind & Co, Central House, 36 Oxford 
Street, London W1N gFL. 

Roiser, David Walter, a.c.a., a1961; Robinson, 
Knott & Co, zro Church Road, Hove, 
Sussex BN3 2DJ. 

Shea, Michael, a.c.a., a1965; Barron, Rowles & 
Co, Chansitor House, 37-38 Chancery 
Lane, London WCz. 

Shepherd, Christopher Michael, A.C.A., a1969; 
Warley & Warley, 13 Bloomsbury Square, 
London У/Ст. Е 

Shooter, Alan, A.C.A., 21968; Shooter & Со, 44 
Harrowes Meade, Edgware, Middlesex. 

Simpson, Graham Cooper, A.C.A., a1969; 
Percy Gore, & Co, 39 Hawley Square, 
Margate, Kent. 

Slade, Keith Francis, A.C.A., a1969; Bunker, 
Gibbons Vowles, 2 St Paul's Road, 
Clifton, Bristol BS8 ILT. 

Spavins, John Chamberlain, A.C.A., a1965; 
'Thornton Baker & Co, 74 Wellingborough 
Road, Rushden, Northants NNro 9TD. 

Stephenson, John Alfred, a.c.a., a1967; H. 
Douglas Stephenson & Co, 10 Mosley 
Street, Newcastle upon Tyne NE: 1DE. 

Veeder, Terence, A.C.A., 41969; 7 Jesmond 
Avenue, Hilton Park, Prestwich, Manchester 
M25 8NG, Lancs. 

Vince, John Antony, A.C.A., a1965; 26 Criffel 
Avenue, Streatham Hill, London SW2. 

Watkins, Trevor, A.C.A., a1966; A. Cropp 
Hawkins & Co, 5 Brook Street, Stoke-on- 
Trent. 

Whowell, Robert Harold, A.C.A., 41964; 
Pannell Fitzpatrick & Co, National Cham- 
bera, 4 Horsefair Street, Leicester LE: 


Bryce 
Street, 


5ВА. 

Wightman, Alan Edward, A.C.A., 41965; 
*Elverstone, March & Co, 58 Baxter Gate, 
T.oughborough, Leics. 

Willott, David Henry, a.c.a., a1964; Pridie, 
Brewster & Gold, 2-3 Warwick Court, 
Gray's Inn, London WCr. 

Wratten, Geoffrey, A.C.A., a1966; Macario, 
Reid & Co, 220 London Road, East Grin- 
stead, Sussex. 2 


Re-admissions to Membership 


Subject to payment of the amount 
required by the Council, one former 
member of the Institute was re- 
admitted to membership under clause 


23 of the supplemental Royal Charter. 


It was reported to the Council that 
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the following re-admission, made at the 
Council meeting on December 3rd, 
1969, subject to payment of the 
amount required, had become 
effective: 


Mohamed Salem Е!-Епђађу, 


18 ‘Mourad 
Street, Flat 4, Giza, UAR. 


Resignations 


The Council accepted the resigna- 
tions from membership of the In- 
stitute of: | 


Evans, Stanley, F.C.A., 
y Craig Avenue, 
Glamorgan (Retired). 

Hughes, Edward Wallis, r.c.4., 251925; 48 
"The Nook, Newton Park, Chester (Retired), 

Livie, Ronald Charles Goode, ғ.С.А., aS1935; 
County Treasury, County Hall, Martineau 
Lane, Norwich NOR 40A. 

Longley, Stanley Ernest, F.S.4.&., aS1931; 
‘Birch Lea’, 64 Suffolk Road, North Harrow, 
Harrow, Middlesex (Retired). 

Rainbow, Sydney Charles, F.C.A., aS1928; 
‘Midway’, 26 Pirton Road, Hitchin, Herts 
(Retired), 

Stephenson, Kenneth George, F.C.A., a1926; 42 


Dan 
Porthcawl, 


aS1929, 1 
Newton, i 


Brangwyn Avenue, Brighton 6, Sussex 
(Retired). 
West, Reginald Albert, в.с.л., aS1926; 


‘Tokenbury’, Shaft Road, C 
Bath BA2 7HP (Retired). 


Deaths of Members 


The Council received with regret the 
Secretary's report of the deaths of the 
following members: 


Allison, Christopher John, F.c.a., Purley, 
urrey. 

Babbage, Iver James Gilbert, к.с.л., New 
Malden, Surrey. Џ 
Barnes, Thomas Bertram, M.B.E., F.C.A., 

Ince in Makerfield, near Wigan. 
Beardsall, Arnold Arthur, F.c,a., Cleethorpes, 


incs. 
Bourne, Basil Laurence, D.S.C, M.A., F.C.A., 
London. 
F.c.A., Worthing, 


Geoffrey Alan, 
ussex. 
Brooker, Ronald Patrick, LL.B., r.c.4., Sydney, 
Australia. . 
Broxup, Thomas Sigurd, ».c.4., Thame, Oxon; 
Calder, Jack Brian, Р.С.А., London. 
Cappin, Michael Benedict, r.c.4., London. 
Coe, The Reverend George William Izon, 
B.D., F.C.A., Fowey, Cornwall. 
Cooper, Arthur Tyas, r.C.4., Heaton, Bolton. 
Cornford, Maurice Kenton, F.c.4., London. 
Crossland, George, F.C.4., Bedminster, Bristol. 
Davies, Cecil Leonard, r.c.A., Leeds. 
Dawson, Wilfred Norman, F.c.a., Middles- 
brough. 
Dickinson, William Geoffrey, 
Doncaster. 
Downes, George Wilmot, r.c.4., Frinton-on- 
Sea, Essex. 
Fletcher, Frank Blackmore, r.c.a., Abergele, 
Denbighshire. 
Fletcher, Stephen, M.B.E., F.C.A., Salisbury, 
Wilts. 
Gowan, Henry Edward, r.c.4., Bognor Regis, 
Sussex. 


Brooke, 


pP FGA, 


Arthur Benjamin, ОЉА, M.A., 
F.C.A., Sheffield. 
Grist, Charles George, F.C.4, Woodford 


Green, Essex. | 
Hair, John William, r.c.4., South Shields, Со 
Durham. : 
Hakim, Gordon James, ғ.с.л., Epsom, Surrey. 
Harrington, Thomas, Р.С.А., Pulborough, 
ussex. 


ombe Down, ,. 
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Hern, George Edward, F.c.a., Leicester. 

Hill; John Roland, o.B.E., F.c.4., Crowborough, 
Sussex. 

Howarth, Jack, F.c.a., Skipton, Yorkshire. 

Jackson, Frank, F.c.a., Liverpool. 

Jeffers, James Francis, F.c.a., 
Manchester. 

Jones, Howard, F.c.4., Birmingham. 


Kelly, John Francis, F.C.A., Tadcaster, Yorks. 
Khan, Zafar Mahmud, a.c.a., Lahore, Pakistan. 
‘King, James, F.c.a., London. 

Kingscott, Hubert George, F.c.A., Gloucester. 


Lacey, Cyril Frank, F.c.a., Bury St Edmunds. 

Longcroft, Reginald Stoddart, Е.С.А., London. 

Luff, bichard Edmund Relfe, C.B.E., LL.B., 
F.C.A., Shamley Green, Guildford. 


Makin, Herbert, F.c.a., Harrogate. 

Manning, Charles Alexander, F.C.A., Blundell- 
sands, Liverpool. 

Marshall, William David, T.D., F.C.A., Ayles- 
bury, Bucks. 

Mills, Wilfrid, r.c.a., Edenbridge, Kent. 


Nixon, Isaac, F.C.4., Newcastle upon Tyne. 
Noble, Harry Edward Richard, Р.С.А., Man- 
chester. 


Ormrod, Ernest Mottershead, ¥.c.A., Wallasey, 
Cheshire. 


Didsbury, 
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Penny, Ronald Arthur, J.P., Р.С.А., Eastbourne, 
Sussex. 

Pitt, Leslie James, r.c.4., Lower Gornal, near 
Dudley, Worcs. 

Pool, Frank, F.c.a., Leicester. 

Popay, Jack Martin, F.c.4., Bury St Edmunds, 
Suffolk. 

Porter, Roland Richard, 
Devon. 

Preedy, Herbert, F.c.a., London. 

Pugh, David Gwilliam, F.c.a., London. 

Pulleyn, Edward John, T.D., F.c.a., York. 

Rees, Joseph Thomas, F.c.a., Cardiff. 

Rhodes, George Thomas, F.c.a., Ambleside, 
Westmorland. 

Richardson, Frank, F.c.a., Vancouver, ВС, 
Canada. 

Scott, Robert Clyde Norton, F.c.a., North- 
ampton. 

Scriven, Henry Clifford, F.c.a., Sanderstead, 
Surrey. 

Sidebottom, Harold Peter, a.c.a., Sheffield. 

Skey, Cyril Oscar, D.S.0., M.C., M.A., F.C.A., 
Colehill, Wimborne, Dorset. 

Smith, Arthur Hodgson, F.c.a., 
Yorks. 

Smith, Christopher Vincent, F.C.4., Chelten- 

am. 
Smith, Douglas Wilfred, F.c.a., London. 


2 


F.C.A., Paignton, 


Shipley, 


~ 


FINDINGS AND DECISIONS OF THE DISCIPLINARY 
COMMITTEE AND OF THE APPEAL COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council of 
the Institute at hearings held on December 16th, 1969 


т.'А formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Alfred Evelyn Spencer a mem- 
ber of The Institute of Chartered 
Accountants in England and Wales 
has been guilty of acts or defaults 
discreditable to a public accountant or 
a member of the Institute within the 
meaning of clause 21 (3) of the 
Supplemental Royal Charter 

In that he without good cause failed 
to reply to or take action upon a letter 
addressed to him in his professional 


capacity. 
Finding 
'The Committee found that the formal 


complaint against Alfred Evelyn 
Spencer, F.c.a., had been proved. 


Decision 


- The Committee ordered that Alfred 


Evelyn Spencer, r.c.a., of 37 Friar 
Lane, Leicester, be reprimanded. 


2. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or 
defaults discreditable to a’ member 


Finding and Decision of the Appeal Committee of the Council of the 
Institute at a hearing held on January 5th, 1970 


3. The Appeal Committee heard an 
Appeal against the Finding and Deci- 
sion of the Disciplinary Committee of 
the Council of the Institute upon a 
formal complaint preferred by the 
Investigation Committee of the Coun- 
cil to the Disciplinary Committee: 

That Myer Sternberg a member of 
The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of acts or defaults discreditable 


to a member of the Institute within 

the meaning of clause 21 (3) of the 
Supplemental Royal Charter 

(а) In that he having been ad- 

monished on 22nd April, 1969 

by the Disciplinary Committee 

for failing to pass information in 

his possession concerning the 

affairs of a limited company to 

the liquidator of that company, 

who had properly requested such 
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Somerscale, Walter, ¥.c.A., Knaresborough, 
Yorks. 

Spenser, Frederick, ¥.c.a., Halifax. 

Sutcliffe, Robert, 0.B.z., F.c.A., Middlesbrough. 

Swift, Eric, r.c.a., Sheffield. 


Thackeray, John Raymond, B.COM., FECA, 
London. 

Thompson, Francis Joseph, r.c.4., Clacton-on- 
Sea, Essex, 

Thurley, Harold Reginald Donald, ғ.с.А., 
Bradford, near Holsworthy, North Devon. 

Turner, Richard Bassett, F.c.a., Esher, Surrey. 


Vallance, Wilfred George, ¥.c.a., Beaconsfield, 
Bucks. 


Waddington, Nicholas, F.C.A., Burnley. 

Walker, Cecil, F.C.A., Sutton, Surrey. 

Waterhouse, Cecil Leonard, РСА. North 
Wembley, Middlesex. Д 

Watson, Charles Edward, ¥.c.a., West Horsley, 
Surrey, 

Watts, Arthur Cardiff, 
Glamorgan, 

Webb, Fred, r.c.a., Alkrington, Manchester. 

Whittaker, Leslie Tatham, ¥.c.a., Leicester. 

Woodthorps; Leslie, ғ.С.А., Westcliff-on-Sea, 

Ssex. 


Yendell, Alfred Tom, r.8.4.4., Appleshaw, near 
Andover, Hants. 


Benjamin, Р.С.А., 


of the Institute within the meaning of 
clause 21 (3) of the Supplemental 
Royal Charter 

In that he having by z letter been 
requested by a firm of accountants to 
provide certain information relating 
to the affairs of two persons, formerly 
clients of his, but then clients of the 
said firm of accountants, without good 
cause failed, within a reasonable time 
or at all, to take action on the request. 


Finding , 
The Committee found that the formal 
complaint had been proved. = 


Decision 

The Committee ordered that the mem- 
ber be admonished but the Committee 
considered that there existed special 
circumstances justifying the omission 
of his name from the publication of 
the Finding and Decision. 


information, without due cause 
and despite the Finding and 
Decision of the Disciplinary 
Committee and a further request 
from the liquidator, failed to 
take immediate steps to pass the 
information to the liquidator 
(b) And in that between 22nd April 
. 1969 and a date in July 1969 well 
knowing that he had in his papers 
information properly requested 
of him by the liquidator of the 
said limited company, which 
information he should have 


une 
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passed to the liquidator, failed 
to take any or adequate stèps to. 
safeguard the said papers from 
destruction pending his supply- 
ing the information requested 
by the liquidator. 


А 


~ t 


| Ра 
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Finding 

The Appeal Committee affirmed the~ 
Finding of the Disciplinary Committee 
that the formal complaint against Myer 
Sternberg, F.c.a., had been proved 
under both headings. 


Finding of the Disciplinary Committee of the Council of the Institute at 


a hearing held on October 21st, 1969 and Decision of the Appeal 
Committee of the Council of the Institute at a hearing held on January 5th, 


4. "À formal complaint was pre- 


ferred by the Investigation Committee . 


of the Council of the Institute to the 
Disciplinary Committee of the Council: 
. _ That James Emery a member of 

The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of acts or defaults discreditable 


H 


to a member of the Institute within 
the meaning of clause 21 (3) of the 
Supplemental Royal Charter 

In that he between October 1968 
and September 1969 failed without 
due cause to reply to letters addressed 
to him in his professional capacity by a 
firm of solicitors. | 
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Decision 


The Appeal Committee ined the 
Decision of the Disciplinary Com- 
mittee that Myer Sternberg, Е.С.А., of , 
5 Quadrant Close, Hendon, London 
NW4, be reprimanded. 


Finding 


The Disciplinary Committee found 
that the formal complaint: against 
James Emery, F.c.a., had been proved. 


Decision 


The Appeal Committee, varying the 
Decision of the Disciplinary Com- 
mittee as to the penalty, ordered that . 
James Emery, Е.С.А., of Prudential - 
Chambers, Market Place, Lough- - 

borough, Leics, be reprimanded. 





In Parliament 





Tax Calculations: Computers 


Mr Donap WiLLiAMS asked the 
Chancellor of the Exchequer if he will 
make a statement on the plans of the 
Inland Revenue to computerize some 
of the routine work of assessing and 
calculating various taxes. 
. Mr Taverne: Over the next ten 
. years the Inland Revenue will transfer 
to nine computer centres all the PAYE 
work now done in local tax offices. In 
addition, it is proposed to use the 
compüters in the centres for the 
routine work of assessing and col- 
7 lecting the taxes on income and capital 
gains generally. There are separate 
plans for performing certain operations 
in connection with surtax on a com- 
puter, but these depend on the 
examination my right hon. friend is 
making of the recommendation by the 
Select Committee on Estimates that 
surtax should be decentralized. 
Hansard, January 20th, 1970. Writ- 
ten answers, col. go. 


Company: Accounts 

Mr Носн JENKINS asked the President 
of the Board of Trade (1) whether he 
wil now invite the directors of a 
company, whose name has been sent 
to him, to publish the details of the 
contribution to turnover and pre-tax 
profits of its metal, paper, plastic and 
machinery building activities, which 
have been omitted from its accounts 
for the year ended March 31st, 
1969; 
(2) whether he will refer to the 
Director of Public Prosecutions the 
failure of the directors of the Metal 
Box Company to break down in its 
report the various classes of business 
in which it engages in contravention 
of section 17 of the Companies Act 
1967. 

Mrs Gwrners Dunwoopy: Section 
17 of the Companies Act 1967 re- 
quires the directors of a company to 
state in their report the turnover and 


profit attributable to each of the classes | 


- of the business of the company and 


its subsidiaries which, in their opinion, 
differ substantially from each other. 


- The directors of the Metal Box Com- | 


pany regarded the activities of the 
company. and its subsidiaries as a 
single class of business and so did not 
give information under that section in 
their report for the year which ended 
on March 31st, 1969. i 


Hansard, January 28th, 1970. Writ- | 
ten answers, col. 348. 


Companies: Balance Sheets , 


Mr Margs asked the President of the _ 
Board of Trade if he will introduce 
legislation to require companies to 
supply a copy of their balance sheets 
to his Department and the Companies 
Office within one month of their 
acceptance Бу an annual | or’ extra- 
ordinary meeting. 

Mrs GwynetH Dunwoopy: When. 
accounts are laid at an annual general 
meeting a copy must be sent to the 
Registrar of Companies within 42 days. 
of the date of the meeting. When the 
time comes to prepare further com-- 
panies legislation, I will.consider the 
possibility of requiring either that 


accounts should always be laid at an 


annual general meeting, or that they 
should Бе filed within a stated period · 
after the balance sheet date, irrespec- - 
tive of when they aré laid. E 

Hansard, January 28th, 1970. Writ- 
ten answers, col. 341. 
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Notes 
and 


Notices 





PROFESSIONAL NOTICES 


DELOITTE, PLENDER, GRIFFITHS & 
Co and DELOITTE, PLENDER, HASKINS 
& SELLS announce that with effect from 
February 1st, 1970, they have moved 
their Birmingham office to Crest 
^1. House, 7 Highfield Road, Edgbaston, 
< Birmingham 15, 
. o CLEMENT Keys & Son, Chartered 
= Accountants, of Birmingham and 


oO "West Bromwich and Gough & Wright, 


Chartered Accountants, of West Brom- 
"wich and Dudley announce that they 
have agreed to amalgamate their 
- practices as from April 1st, 1970. The 
practice will be carried on from the 
existing offices under the name of 







.. Cuemenr Keys Goucu & Монт by 


the present partners. 





Accountants, an 
Еше & < hi 


ants, announce that they have amal- 


gamated their two firms with effect 
from January 1st, 1970. The combined 


practice is now carried on under ће 


name of BELLMAN, ATLAS, Messix & 
GLAZER from 73-75 Mortimer Street, 
London Wi. ^ ^ — 





d Coopers & = Mr D. R. Ross, СА, A.M.B.I.M., has 





APPOINTMENTS 


Mr C. E. Benson, B.A, Е.С.А., 
managing director of Gilman-Fraser 
Ltd, has been appointed to the board 
of Giddings & Lewis-Fraser Ltd. 


Mr Terence E. Caro, r.c.A, will 
join the board of Burns-Anderson Ltd 
as financial director as from March 
Ist. 2 


Mr J. W. Clement, О.В.Е., F.C.A., 
has been appointed to the board of 
Wood Hall Trust Ltd. 


Mr E. Cowap, F.C.4., previously 
secretary of Keith Shipton & Co Ltd, 
has been appointed ап executive 
director of the company. He has been 
succeeded as secretary by Mr В. W. 
Hall, Е.А.С.С.А. 5 


Mr J. №. Gilder, B.COM., F.A.C.C.A., 


F.C.LS., A.M.B.LM., has been appointed- 
secretary of British Home Stores Ltd. | 


Mr Jack СИК, r.c.4., a director of 


ed chairman of the company following 
the resignation of Mr E. Silver, F.C.A. 


Mr R. J. Key, F.c.a., has been | 


appointed managing director of The 
British Hoist & Crane Co Ltd. 






Mr D. R. Ross. 


Mr R. J. Key. _ 


been appointed general manager of 
the London branch of Parke-Davis & 


d Со Ltd. | 


Mr B. J. Knightley, r.c.A., has been 
appointed to the board of John Finlan 
Ltd. 


Mr Alan G. Martin, F.c.a., has been 
appointed a director of The Provincial 
Building Society. 

Mr T. W. Stobart, r.C.A., chief 
accountant of ECC Quarries Ltd, has 





 Lynwood R 


- House, Blagdon Road, to the 11th 


February 12th, 1970. 


been appointed to the board of the 
company. 

Mr E. Stones, F.C.W.A., ACLS., has 
been appointed a director of 'T'he East 
Lancashite Paper Mill Co Ltd. 


Mr Jeffrey R. Turner, F.c.a., has 
been appointed secretary of Hoover 


Ltd. 























Mr de R. Turner. Мг C. A. Walker. 


—Mr C. A. Walker, a.c.a., has been 
appointed accountant with Hanger 
Investments Ltd. 

Northern Songs Ltd, has been appoint- ——— RU 


| INLAND REVENUE 
A new additi 
now operati 


rey as follows: 01-398 4 


~ The Share Transacti 


been transferred from New Malden 







Floor, Apex Tower, High Street, 
New Malden, Surrey (telephone or~ 
942 8949). 9 | 


А 


STAMP DUTY ON CHEQUES. 

AND RECEIPTS 
The Board of the Post Office has made 
representations to the Chancellor of 
the Exchequer that the 2d duty on 
cheques and the 2d receipt duty should 
be abolished. Girocheques and Post 
Office Giro transfers are also subject 
to cheque duty. 

The Post Office argues that the extra 
work caused to businesses by these 
taxes is a serious drag on efficiency, 
and out of all proportion to the yield 
to the Exchequer - £105 million a 
year for the duty on cheques and 415 
million a year for receipt duty. 

There are also anomalies in the way 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 Telephone 01—834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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in which the-taxes fall. The cheque 
duty is not chargeable on magnetic 
tape instructions to pay money. It 
therefore discriminates against small 
concerns carrying out the same trans- 
actions as larger ones, but conveying 
their instructions in a different way. 

‘The cheque duty also discriminates 
in favour of cash transactions, whereas 
in the interests of efficiency and of 
discouraging robberies it would be 
desirable to move away from cash 
transactions. 

The further point is made that with 
decimalization in 1971, the duties will 
have to be either raised to 1p (2:44) or 
lowered to 4p. The Post Office there- 
fore urges that the opportunity should 
be taken to abolish them. 


SECOND MANAGEMENT GAME 
The 2,000 aspiring ‘chairmen’ who 
unsuccessfully applied to enter the 
National Management Game organ- 
ized by the Financial Times, The 
Institute of Chartered Accountants in 
England and Wales, and International 
Computers Ltd will be assured of 
places in a second game which is to be 
launched later this year. There will be 
opportunities for many more starters 


than in the first game (which will. 


conclude on July rath) and although 
basically the same, the game will be 
designed to encourage approximately 
` 3,000 participants. 


The applicants who were dis- 


‘appointed not to be among the 243 


teams in the present game will be 
' offered places in the second exercise 
before those who apply nearer the 
starting date, which will be announced 
in due course. 


THE INSTITUTE OF CHARTERED 
ACCOUNTANTS OF SCOTLAND 


During the past few years the pro- 
gramme of The Institute of Chartered 
Accountants of Scotland for the pro- 
vision of post-qualifying courses has 
expanded and developed into one of 
the most important services which the 
Institute gives its members. 'T'his is as 
it should be in the opinion of Sir 
William Slimmings, C.B.E., C.A., Presi- 


um 
ПЦ 


1 BROAD STREET PLACE - 
LONDON EC2 
TEL. 01-588 2611 
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dent of the Institute, who has written 


the foreword to the recently published: 


booklet Post-qualifying Education 1970, 
setting out details of this year's 
courses. ; 

The courses will be held in Glasgow, 
Aberdeen, London, North Berwick, 
Edinburgh and Perth at regular 
intervals throughout the year. 'Ele- 
ments of statistics', the first course of 
the session, was held in Glasgow on 
February sth. 


CHARTERED ACCOUNTANT 
NOMINATED AS MAYOR 


Alderman Cyril Murray, F.c.a., who 
is senior partner in the firm of Bright, 
Grahame, Murray & Co, has been 
nominated as the next Mayor of the 
London Borough of Haringey. 
Elected to the new Haringey Council 
at its inception in 1965, he has been 
Vice-Chairman of the General Pur- 
poses and Management Services Com- 
mittees and is at present Vice- 
Chairman of the Finance Committee. 
He became an Alderman two years ago. 


SHEFFIELD AND DISTRICT SOCIETY 
OF CHARTERED ACCOUNTANTS 


There will be an informal luncheon of 
the Sheffield and District Society of 
Chartered Accountants at the Station 
Hotel, Chesterfield, on February 17th, 
at 12.30 for 1 p.m., when the President 
of the Society, Mr R. Firth, J.P., F.c.a., 
would particularly like to meet those 
members working or living in the 
Chesterfield area. An invitation has 
been extended to Mr A. G. Thomas, 
F.C.A., a member of the Council of the 
Institute, to address those present, and 
to answer any questions which mem- 
bers would like to raise concerning 
the Institute. 


‘Auditing and the computer’ is the: 


title of the next in the series of seminars 
introducing computers and whether 
or not they should be installed. It will 
be held at Hallam Tower Hotel, 
Sheffield, on March 18th. 

The intention is not for the seminar 
to be a substitute for the Institute’s 
residential course ‘Auditing of com- 
puter systems’, although in both 
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courses the basic principles of the 
subject will be covered. The committee 
feel that the Sheffield seminar will 
be of interest not only to members in 
practice who are faced with the 
problems of auditing computer-based 
accounting procedures, but also to 
members in industry who are respons- 
ible for the design and installation of 
such systems. For this reason, the 
committee has permitted members in 
industry and in practice to sponsor the 
attendance of selected staff, whether 
qualified or not. 

The fee will be £6, to include 
morning coffee, lunch, tea, dinner and 
gratuities, and applications should be 
made before March 4th. 


CENTRAL LONDON SOCIETY 
OF CERTIFIED ACCOUNTANTS 


One-day School 


А one-day school on ‘Improving 
business efficiency’ will be held at the 
Connaught Rooms, London WC2, on 
March r4th, under the auspices of the 
Central London Society of Certified 
Accountants. 'lhe school wil be 
opened at 9.30 a.m. by Mr E. R. Gibb, 
J.P., F.A.C.C.A„ a member of the 
Association's Council and chairman of 
the District Societies Committee. 

Papers. to be delivered will include 
*Control of costs in a service industry', 
by Mr R. Bedforth, x.c.4., and 'Im- 
proving the efficiency of the profes- 
sional accounting practice', by Mr G. 
Whitman, F.A.C.C.A., A.M.B.LM. 
open discussion will follow each 
address. 

Tickets to attend are available from 
Mr R. S. Waldron, Е.С.А., F.A.C.C.A., 
6 Salisbury Square, London EC4, 
price £3 each, including luncheon, 
coffee, and tea. : 


INVESTMENT DISCUSSION GROUP 


*New ideas of corporate finance' is the 
subject on which discussion will be 
led by Professor Geoffrey Clarkson 
and Dr Bryan Elliott of the Manchester 
Business School at the final meeting in 
the current session of the London 
Chartered Accountants Investment 


Capital Annuities Limited announce the 


BONUS and BOND 


SELF-EMPLOYED RETIREMENT ANNUITY == BASIC PENSION + BONUS + BOND 


Why not ask us for a quotation? 
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Group. Members and guests will be 
welcome at the library of the Little 
Ship Club, London EC4, on March 
1gth at 5.45-p.m. for 6.15 p.m. 

` Full details may be obtained from 
Mr M. J. Gray, А.С.А., 7th floor, 
Austral House, Basinghall Avenue, 
London EC2. Telephone 628 8080. 


WESTMINSTER TAX 
DISCUSSION GROUP 


Difficulties in claiming group and 
consortium relief will come under 
review at the next meeting of the 
Westminster 'lax Discussion Group 
which will take place at xo Belgrave 
Square, London SW1, at 6 p.m., on 
Monday next. 'There has been a 
succession of speakers at the monthly 
meetings, and the committee of the 
Group feel that on this occasion 
members would welcome the oppor- 
tunity of a general discussion on 
practical tax problems arising in their 
offices. 

Full details may be obtained from 
Mr J. E. Staddon, r.c.4., то Belgrave 
Square, London SWr (telephone 
235 3601). · | 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
Results of matches played on February 
8th by the teams in the London 
Accountants’ Football League were as 
follows: 
DIVISION ONE 


Shipley : Hanover 2 
(Shipley Blackburn) (Derbyshire) 

Crest Pridie I 
(Deloittes) (Pridie Brewster) 
Division Two 

Crest Res o Wandabarr 5 
(Deloittes) (Andrew Barr) 
Albafisc Cohorts 

(Allen Baldry) (Crane Houghton)” 


MATERIALS ANALYSIS SERVICE 
FOR COMPANIES 
Accountants and financial advisers in 
‘many industries in which materials are 
identified, studied or tested for purity 
will be interested in a new service 
provided by the UK Atomic Energy 
Authority at* Harwell which can 
conserve capital and increase efficiency. 

A full range of analytical instruments 
including infra-red, nuclear magnetic 
.resonance,  Móssbauer and mass 
.spectrometers can be applied to 
, customers’ materials; the results, with 


interpretations if desired, are returned: 


by first-class post. 
Companies with a demand too small 
.to justify their own instrument and 
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those with peak demands which over- 
load their own facilities should find 
the service an answer to the problem 
of how to afford the costly equipment 
essential to modern science-based 
industry. 

The service has been opened as the 


COURSES AND 


Electronic Data Processing- 


‘Communications and the computer 
is the subject of a one-day practical 
course for management and accounting 
staff developed by the computer 
division of 'The Institute of Office 
Management in conjunction with 
International Computers Ltd, which 
will be held at ICL House, Putney, 
London SWrs, on March sth. A 
basic appreciation of electronic data 
processing is expected from partici- 
pants as the course is intended to give 
2 practical understanding of the back- 
ground to data transmission together 
with technical principles and present- 
day facilities. 

'The course will be divided into two 
parts: one dealing with off-line sys- 
tems, and the other with on-line 
systems. A review of media (paper 
tape, magnetic tape, and punched 
cards) equipment and Post Office 
facilities will be made and operating 
modes such as remote job entry and 
real time will be described. There will 
also be practical demonstrations and 
case studies involving data transmis- 
sions between office and works, and 
the effecting of real time control at 
warehouses. . 

Fee for the course, including re- 
freshments and buffet luncheon, is 
£15 (£17 for non-members), and full 
details can be obtained from The 
Institute of Office Management, 167 
Victoria Street, London SW. 


Minimization of Estate Duty 


As the two-day conference held last 
October on “The new law of estate 
duty and the main methods of 
minimization’ was oversubscribed, the 
course is to be repeated — but for one 
day only — at three centres during 
February and March. The course will 
be held at the Midland Hotel, Man- 
chester, on February 26th; at the 
Royal Lancaster Hotel, London, on 
March sth, and at the George Hotel, 
Edinburgh, on March oth. 

The speaker will be Professor 
G. S. A. Wheatcroft, who will deal 
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Physico-Chemical Measurements Unit 
by the UK Atomic Energy Authority 
with the support of the Science 
Research Council. The head of the 
unit is Dr A. A. Smales, PCMU, 
Harwell, Didcot, Berkshire, from 
whom further details may be obtained. 


CONFERENCES 


primarily with the revolutionary 
changes in estate duty law and the 
main methods of minimizing that 
duty. Full documentation, including a 
manual and an annotated guide to 
estate duty statutes, will be supplied to 
each participant. 

Applications to attend should be 
made to Associated Business Pro- 
grammes Ltd, 17 Buckingham Gate, 
London SW. 


Forecasting and Budgeting Sales 


As a means of assisting company 
accountants and statisticians, as well 
as marketing men, in increasing the 
accuracy of their sales forecasts, 
two-day courses have been arranged 
for February 25th-26th, and May 
20-2151, by Management Courses 
Ltd. They will be held at The 
Milestone Hotel, Kensington, London 
W8, at a fee of £18 per day (including 
lunch, coffee and tea; also notes and 
course material). 

Applications should be made to 
Management Courses Ltd, PO Box 40, 
Amersham, Bucks. 


Objective Interview Assessment 
‘Judging people’ is the descriptive 
title given to a series of eight one-day 
seminars for directors and senior 
executives which will be held in 
London during the period February 
17th to April 28th. Each seminar will 
be self-contained and attendance will 
be restricted to sixteen people; places 
will be allocated in strict rotation as 
applications are received. 

Behavioural analysis will form the 
basis of the sessions as this will indi- 
cate the candidate's aptitude for work 
and how he is likely to react in any 
given situation. Those attending will 
be shown how to match behavioural 
observations against a yardstick of 
management activities. 

The fee for each seminar is {25 
payable on application to Warren 
Lamb Associates, | Westmoreland 
House, 127-131 Regent Street, Lon- 


don УЕ. УНА. 


D 


THE ~ 


^ February 12th, 1970 | ACCOUNTANT _ xxi 


EIN TURNER & NEWALL LIMITED 





Е STEADY GROWTH CONTINUES 


Points from the Statement by the Chairman, Mr R. M. Bateman 


Home trading profit up by 10%, overseas down by 6% | 

Good results at home achieved déspite low demand from building and construction industries and.labour shortage 
at some factories 

Nearly 30% jump in direct exports from United Kingdom 

Exports £20,500,000, a new record; increased by £4,545,000 


Prospects of further growth in turnover and profit 


World demand for asbestos products continues to expand. Interests in other fields are substantial, growing and mainly in 
growth industries. Some increase in total profits is expected this year 


Two Queen’s Awards for Industry 1969 

Ferodo honoured for technological innovation in friction material for disc brakes, Deeglas Fibres for increasing 

export sales 

Annual capital expenditure approaches £6,000,000 

Liquid resources and facilities for finance fully adequate to ensure that no profitable opportunities for capital expenditure 
need be missed 

Damaging effects of taxation and Rhodesian policies 

Money owing by Government in respect of S.E.T., regional employment premium and other non-trading items exceeded 
£2,500,000. High price to stockholders of cut-off from Rhodesia and replacing Rhodesian asbestos for manufacturing 
subsidiaries 

Monopolies Commission investigates asbestos operations 


As the largest United Kingdom company interested in asbestos and asbestos products, T & N will be involved in much i 
extra work for a long time. It has no reason to expect an adverse report 


Expansion in Board 


The Board now consists of eleven directors. Ages of the nine executive directors range from 59 to 41, the average 
being 49 


Personnel’s contribution to performance 


Loyal service in a difficult year from all personnel. Management performance better than ever 





Salient figures from consolidated accounts 


Year ended 30th September 1969 1968 
Sales to third parties... .. .. .. .. ce ce, .. .£113,271,000 .. .. .. .. .. £101 ,994,000 
Direct exports from U.K. ... Dx stra ai кл аи та 20,537,000 . . . .. .. 15,992,000 
Trading profit 2.0 4 loa ар ee e em xs 12,024,000 .. о о са es 11,573,000 
Profit before taxation | .. .. .. oe ee ce oe .. 12,516,000 .. .. .. .. .. 12,318,000 
Profit after taxation: n: 2. o ud e nee deo 7,362,000 .. .. .. .. .. 7,045,000 
Retained in the business... .. .. se . ce 6 c 568,000 .. .. .. .. .. 696,000 
Fixed assets and long term investments... .. .. 67,418,000 .. . . . .. 66,190,000 
Current assets less liabilities and provisions d 36,164,000 .. . .. .. .. 35,581,000 


NOTE: The accounts of Rhodesian and Eastern Nigerian subsidiaries are excluded 
Diyigend: а dividend of 796 on Issued ied Stock recommended, making, with 32% interim already paid, 103% this vear as Hast 





The poem General Meeting will bs held atthe Chartered Рура Hall, Manchester, on 26th не 1970. | . 
eS S ORES 
eo TURNER & s NEWALL LIMITED Æ ENT 


FERODO ^ DEEGLAS ` make ideas work in composite materials ШВ 
LIMITED FIBRES LTD 





Turners Asbestos Cement Co Ltd * Turner Brothers Asbestos Co Ltd - Ferodo Ltd - Newalls Insulation & Chemical Co Ltd • British industrial Plastics Ltd - Engineering Components Ltd 
JW Roberts Ltd • Stillite Products Ltd - Turners Asbestos Fibres Ltd · Turners Asbestos Cement (Ni) Ltd and 17 overseas mining and manufacturing companies 
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Estate Duty 
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Retirement 
Pension 
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Representatives of 








GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
Tur Law Book COMPANY OF AUSTRALASIA Рту LTD 
301-305 Kent Street, Sydney, New South Wales 
U.S.A. 
THE COUNTING HOUSE PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 
INDIA 
CHARLES LAMBERT & Co 
101 Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay 1, India 
CANADA 
THs CARSWELL COMPANY LTD 
145-149 Adelaide Street, West Toronto 2, Canada 


SOUTH AFRICA 
JOHANNESBURG AGENCIES 
Р.О, Box 10167, Johannesburg, South Africa 
NEW ZEALAND ; 
Swzsr & MaxwELL N.Z.) LTD 
54 Tbe Terrace, P.O. Box 5043, Wellington, New Zcaland 
HONG KONG 
SINCERE Company LTD 
173 Des Voeux Road Central, Hong Kong 
ISRAEL 
STEIMATZKY’s MIDDLE East AGENCY LTD 
P.O.B. 628 Tel Aviv, Israel 


RATES AND SERVICE 
THE SENTINEL INSURANCE CO. LTD. 


. . Williams National House, 
11-13 Holborn Viaduct, London, E.C.1 
Telephone: 01-248 8070 










GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 





AN ESSENTIAL REFERENCE BOOK 


FOR YOUR LIBRARY 





BUSINESS MERGERS AND TAKE-OVER BIDS 


by RONALD W. MOON, B.LITT.(OXON.), F.C.A. 


ALREADY A The opportunity has been taken In the third edition of this now well-established book, to 
BEST SELLER introduce new material reflecting the more important changes or landmarks in law and 

practice which have come into effect during the past eight years. These Include an analysis 
IN GEE'S WORLD of the provisions of the Monopolles and Mergers Act 1965, the alms and scope of the Indus- 


trial Reorganization Corporation, the text of The City Code on Take-overs and Mergers and 
MANAGEMENT SERIES appropriate extracts from the 1966 Stock Exchange regulations. 


Moreover, two entirely new chapters have been introduced. One examines the defensive 
measures that can be mounted against a bid and gives a short account of the abortive „СА. 
bid for Courtaulds and the long drawn out fight for Telephone Rentals among others. The 
other new chapter considers the economic and political issues which Involve both Govern- 
Demy Octavo 238 pages ment and industry when bids emanate from foreign sources. | | 

All in all, this book gives a penetrating account of the problems ~ human and financial - 
which confront the accountant and other financial experts who may be called in to advise 
on the merits of a merger or the terms of a bid for control. 


"s Gee & Co (Publishers) Limited 


515 4d post free U.K. Publishers of THE ACCOUNTANT 


Pas vernon 151 Strand, London WC2 01-856 0832 
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H. FOULKS LYNCH & CO LTD 
|. THE ACCOUNTANCY TUTORS 





at the | 


FINAL EXAMINATIONS 
| ofthe ` 
INSTITUTE OF CHARTERED ACCOUNTANTS 
held in November 1969 


Pupils of the Company obtained 
FIRST AND SECOND PLACES 


. amd all but one of the remaining honours 


for those successful in Part I we are holding a 


PART П Introductory Course 


for one week, with emphasis on subjeets not previously studied, 





commencing March 9th, 1970 


Enquiries from the Secretary | 


FOULKS LYNCH (CLASSES) LIMITED 
417 Chiswell Street 
London ECI 
(Tel. 01-606 0255) 
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ORDER YOUR COPY NOW ` 


· VOLUNTARY 
| LIQUIDATION 


PE | 2 А. C. HOOPER 


FOURTH EDITION by JOHN S. NIXON, LL.B. 
| Solicitor and Notary 


THIS PRACTICAL HANDBOOK (the earlier editions of which have proved invaluable to ac- 
countants, solicitors and all others concerned in the voluntary winding-up of English.companies) 
includes references to other statutes and to decisions of the Courts which have been passed and 
pronounced since the third edition was published. 

The work contains A Chronological List of the steps to be taken to commence, conduct and ' 
complete a voluntary winding-up (with references to sections, rules, chapters and pages, where 
each step is discussed in detail); Fifty-five Chapters containing a full explanation of the law and 
practice relating to Voluntary Liquidation and dealing, under separate headings, with matters of 
difficulty and common occurrence; the relevant provisions of the Companies Act 1948, and The 


Winding-up Rules; Numerous Forms; references to recent POST (FREE 
and earlier Cases; a full list of cases cited and a full Index. 55/- net, и 59/ 6 


ORDER МОМ mE 


| To GEE & CO (PUBLISHERS) LIMITED 


151 Strand, London WC2 
01-836 0832 


{ 
| | Please Send.. copy(ies) of A. C. C MHOOEERS VOLUNTARY ee ee by J. S. NIXON, | 
! | at 58s post free in U.K. | 
NAMEN e ma S a e е A 

| (BLOCK LETTERS PLEASE) D S | 
ADBRESS E NETE EAS аа МАНИ ea о EA TE 

- 


(BLOCK LETTERS pr 


Remittance £ - - is enclosed. Рае: аа ааа aed 
Accr 12/2/70 
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Management 
Accountant 


Forward-looking, expansion-minded group of companies, ‘con- 
trolled by young management team, requires a keen, ambitious and 
preferably qualiied Accountant. 

The parent company is a Rootes Main Dealer but the group 
has interests in Manufacturing, Road Haulage and Finance. 

It is in the early stages of adopting computer techniques, in 
which the successful applicant will take a leading part, and which, 
in due course, should embrace the six companies at present in the 


oup. 

Aged 25-35, applicants should have Board potential and be 
prepared to demonstrate ability to comply with strict monthly 
schedules. 


Salary is negotiable and a company car will be provided. 
Please apply, giving details of training and experience, to: 


A. E. F. Hole, F.C.A. 
DAVENPORT VERNON & CO LTD 
High Wycombe, Bucks ` 








BUDGETARY 
CONTROL 


We are a large light engineering organization, members of the GKN group of 
companies, and suppliers of bearings, bushes and allied products to the World's 


THE COMPANY: 


automotive industries. 


THE JOB: 


We are seeking: a Budgetary Control Assistant, who will be responsible for the 
preparation and control of departmental budgets on a monthly and annual basis. 
He will be responsible to the Costing Supervisor and his duties will include 
daily control of data relating to stock movement, valuation and cost of sales. 





ACCOUNTANT! 
ADMINISTRATOR 


An ambitious management-orientated Accountant is required by 
a fast-growing company engaged in all forms of underwater en- 
gineering. 


Responsibility for the installation and development of Management 
Accounting techniques and for assisting the Managing Director in a 
wide range of general management activities. : 


Interesting and challenging opportunity for a young man prepared 
to make a constructive contribution — prospects are excellent. 


Company pension scheme. 

Location – near Southampton. 

Applicants should be qualified (or near) with industrial experience- 
Brief details of career to date, present salary, etc., to: 


Strongwork Diving (International) Ltd 
Milford Manor 
Salisbury, Wilts 


ASSISTANT DIVISIONAL 
ACCOUNTANT 
required by 


The Woodchester Valve Division of 
Hattersley Newman Hender Limited, a 
member of the Pegler-Hattersley Group. 

The Division, based at Woodchester, 
Stroud, in the heart of the Cotswolds, 
manufactures and markets high per- 
formance, high quality industrial valves. 
The successful applicant will participate 
in the reorganisation and development 
of the existing integrated standard cost- 
ing and financial accounting system, as 
well as in the day-to-day running of the 
Accounts Department. 


Applicants aged 25 to 30, should be 
qualitied and should have had pre- 
ferably at least two years’ experience in 
the engineering industry. 5 


Salary will be negotiable, but is ex- 
pected to be in the region of £2,000.p.a. 


Attractive contributory pension and 
free life assurance schemes. 


Good prospects for advancement. 


Please reply giving full personal 
particulars and details of qualifications, 
experience, etc. in confidence to Mr 
A. G. Trow, Newman Hender (Wood- 
chester) Limited, Woodchester, Stroud, 
Gloucester GL5 5EY. 


COST ACCOUNTANT , 


THE MAN: 
He will have had practical experience of a comprehensive system of budgetary CORNWALL 
control and similarly, of discussing such matters with management at all levels. A fastexpanding Civil Engineering 


A minimum qualification of АСМА II or equivalent is desirable. 


THE REWARDS: 


The Company recognizes the importance of this position, and as such offers a 
competitive salary and appropriate conditions of employment. 


Please write to MR A. R. CHAPMAN, Senior Personnel Officer 





Vandervell Products Ltd 
Norden Road 
Maidenhead, Berks 


Group in the best part of Cornwall looks 
for a man with an A.C.W.A. qualifi- 
cation to reorganize the Costing De- 
partment. 


Additional to Civil Engineering the 
Group includes Plant Hire and 
Transport divisions. 


The job is a challenging one but 
should be very attractive to a sound 
down-to-earth individual who is pre- 
pared to work hard. 


Salary is not the first consideration 
any more than age but the post will not 
suit a man who tires easily. Real 
prospects, modern fine office ac- 
commodation, congenial atmosphere. 


Help with relocation if necessary. 
Write giving details of experience etc. 
in complete confidence to: 


Box Al 
Foulis & Saxby Advertising Ltd, 
450 Edgware Road, London NW2 
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7^ LUCASE 


Management 
T countant 


An opportunity has arisen for a recently qualified Accountant to 
join our Management Accounting team. 


- The successful candidate will be вав to the Group 

| ; Management Accountant and his duties will include consolidated 
accounts, five year.and annual plans, capital expenditure analysis, 
‘cash forecasting and a wide range of special projects. 


- Salary will be in the region of £2000 and ample scope for advance- 
mentis available to the right candidate. . | 


` Applications should include details of education, career to date, 
` present salary and should be addressed in confidence to :- 


The Group Management Accountant, 
Wilkinson Sword (International) 
Limited, Sword Works, 

Southfield Road, London, W.4. 


SWORD 
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. ACCOUNTANTS 


Careers i in Industry 


Joseph Lucas Limited wish to recruit qualified Ac- 
countants to be trained for senior accounting posts 
within the companies'of the Group. E 

They-will initially join Joseph Lucas (Group Services) 
Limited for training in all aspects of Management 
. Accounting, Financial Project Control, Data Processing 
and Office Methods and Controls and will be seconded 
for limited.periods to selected companies within the 
Group to. broaden their industrial experience. If. 
. successful, they тау: expect to be appointed to a 
senior accounting розе ас a member company within 
' $ years. 

Candidates should hold a qualification of a recognised 
Accounting Institution. They will be expected to · 
operate for periods away from base during training. 


. .Please apply giving details of age and qualifications 
to: : 


vu 


The Director of Executive Development 
JOSEPH LUCAS LIMITED 
Great King Street 
Birmingham 19 
marking the envelope Q.A. 
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-CHIEF - 
ACCOUNTANT - 


We wish to appoint a Chief Accountant to assist in the creation of a ` 
new unit for the manufacture of polyurethane components for the 


automotive and general engineering-industries. He will be’ based 
initially at Wallsend. : . 

Applications are invited from men aged 25-40 who should have 
had at least three years' experience in industry since qualifying; 
preferably in a light engineering organisation covering standard 
costing and budgetary control techniques. The successful. candidate 
will be energetic and profit conscious and he will have a capacity 
for innovation combined with à thorough understanding of modern 
management accounting requirements to enable him to play his 
part as a member of a senior executive team, helping to define 
overall policies and objectives. . 

Applications giving brief details of qualifications, experience and 
salary may be sent in confidence to:. Manager, Personnel- Ser- 
vices, George Angus & Co Ltd, Coast Road, Wallsend, 
Northumberland. 


ПІГПМ 


AMBITIOUS ` 
ACCOUNTANTS . 


Harrogate’ and Scarborough 


~ Young qualified | Accountants’ (23-26) are 
required for TILLING CONSTRUCTION SER- 
VICES LTD, a company with a turnover of over : 
£25 million recently formed from the merger 

'.. of three companies ` operating in the'ready- - 
mixed and ‘quarrying industries "within the 
Thomas Tilling Group. -, 7 
The Group has been divided into regions, and 
there are vacancies for positions directly 
reporting to Regional Controllers at Harrogate Я 

„апа Scarborough. These positions offer experi- 
encé of modern ‘accounting methods using 
a third ‘generation computer. Opportunities 
within this rapidly expanding Group are 
excellent. Salary £2,250. 

‘Applications will be treated in strict confidence. 
They should include details of age, qualifications, 
experience and present salary and. should be 
sent to 


- The Financial Director 
Tilling Construction Services Ltd 
Crewe House, Curzon St, London W1A 8AX 
Initial interviews can be arranged in London, 
Harrogate and Scarborough. 
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"The best Olivetti E ен: got to offer: 
pick up anything between: . Starting salary of £1300- | 


0500 and £1000 at the end of £1600, plus bonus. 
every year, asa bonusontop . Six months training. 


of their salaries. Virtually unlimited . 
However, the best of them . prospects backed by product 
get management jobs во ле and management training. 
need to fill their shoes. _ (We're expanding faster than ` 
We'relooking for men to ~we can hire people.) 
sell our accounting machines, ‘Car loan and allowances. 
and men who are already 1п . We'll tell you. a lot more | 
banking or accountancy have ‘when we see you. Meanwhile, 
got a head start. tell us a little about yourself `. 
If youreinterested, . ^ in a letter to Mr. W. B. Carr, 
ambitious and between 20 Olivetti, 30, Berkeley Square, 
and 30, here's what we've London W. 1. 


olivetti 


We promote from inside. 





XXVII 


Two Young Directors with a group of fashion menswear manu- 
facturing and retail companies, whose turnover has leapt from 
£14,000 in 1968 to a £4 million forecast for 1970, require a 


Chief Accountant/Company 
Secretary 


who will be Financial Director designate. 

The successful applicant is likely to be a Chartered Accountant 
in his mid-twenties. His future will depend on his ability to join 
an already dedicated and highly qualified management team. He 
should expect to earn £4 to £5 thousand within three years. 

The Company at present based in Bromley, Kent, will be moving 
to Northamptonshire in 9-12 months’ time but a strong association 
with London-based subsidiaries will be maintained. 

Initial salary will be £2,500 with generous increases and company 
car on removal to Northants. 

Full details of career to date and other relevant information to 
Box TY 11662. 


Young 
Qualified 
Accountants 


Careers for you 
wth DUNLOP 


There are vacancies for recently qualified accountants (A.C.A., 
A.C.W.A., A.A.C.C.A.) in different parts of the United Kingdom 
with the possibility of overseas postings at a later date. 


The constantly growing activities of the Dunlop Group which include 
a wide range of industrial and commercial products in addition to 
tyres, give opportunities for practical experience of modern tech- 
niques of management information and control including appraisal 
of capital investment projects and product profitability studies. 


If you are interested in a.progressive career with an international 
marketing organisation, Dunlop can offer you a personal develop- 
ment programme as well as an attractive commencing salary. 


The Group's main factories in the U.K. are situated at the principal 
industrial centres in the Midlands, North of England, Scotland and 
Wales – please state your preference. 


If you are under 28 years of age and would like to be considered, 
. please write (or telephone 01-930 6700) for an application form to: 


F. P. Guilbride, F.C.A. 

Finance Staff Executive 

The Dunlop Company Limited 
25 Ryder Street 

London SW1 


Evening interviews at local centres can be arranged if so desired. 





ACCOUNTANT 


YOUNG ACCOUNTANT 


A unique opportunity is offered to an ambitious young accountant 
by a rapidly expanding group of companies operating in the Plant 
& Construction Industry and situated in pleasant Shropshire 
countryside. 

The successful candidate will, after an initial training period, be _ 
expected to take control of office administration and be responsible 
for the operation of the accounts department, financial records and 
costing systems. 

The appointment is ideally suited for recently qualified A.C.C.A. 
or C.W.A. but applications from Finals Candidates will be 
considered. 

Salary will be fixed by negotiation and the position will also 
carry profit-sharing entitlements which the Group provides for all 
Senior Staff. 

Applications in writing, please, stating age and experience to 
Dyke, Ruscoe & Hayes, Accountants, 41 Mill Street, Ludlow, Salop. 


ACCOUNTANT 


TRAFALGAR HOUSE Investments Ltd invite applications for 
the post of accountant to an expanding group of Property, Develop- 
ment and Finance companies, two of them recently formed. 


Based at head office in SW1 the successful applicant will be respons- 
ible to the Financial Controller for the full accounting function. 


Ideally applicants should be Chartered Accountants between 25 and 
30 with commercial experience, preferably but not necessarily in 
a property company, and should live within reasonable commuting 
distance. 


A fully competitive initial salary will be negotiated and prospects 
are exceptionally good. We have the normal range of large company 
fringe benefits including a Group Pension Scheme. 


Please send brief particulars in the first instance to: 
Group Training and Personnel Manager 
Cleveland House 
19 St James's Square 
London SW1 


Accountant e 


Internal Audit 


We have a senior vacancy in our Financial Controller's 
Department at Headquarters, initially in the Internal Audit 
Branch. 


The work is varied and interesting. The successful candidate 
will be engaged on assignments throughout the Headquarters' 
organisation with short but infrequent out-of-town visits. 
An introduction to computer audit techniques will be gained on 
the job. 


Candidates should be qualified accountants with some 
years' relevant experience. . 


Salary in range #2,395-Е2,750 р.а. | 
Applications stating full relevant details and present salary 
to H. Berryman, Personnel Officer (Headquarters), Central 


Electricity Generating Board, Sudbury House, 15 Newgate 
Street, London ЕС1 by February 24th, 1970. Quote Ref. A/38. , 
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-— MANAGEMENT ACCOUNTANT 


А small but growing group of private companies requires a qualified 
or near-qualified accountant with at least two years' industrial 
experience. 
A responsible position is offered mainly to prepare budgets and 
produce integrated management accounts for each company in the 
roup. - 
Please write, giving details of experience, age, present salary, 
etc., to H. R. Warder, F.C.A., Joseph Gardner & Sons (Hold- 
ings) Ltd, Northway House, Seaforth, Liverpool 21 1EP. 








TAXATION SPECIALIST 


Applications are invited for post carrying responsibility for taxation affairs 
X an international group of reinsurance companies. Age about 30, salary 
'ommensurate with experience which should have been gained as an Inspector 
>f Taxes or as a qualified accountant specialising in taxation. Practical 
xperience of the taxation of financial institutions and of double taxation 
elief is desirable and knowledge of foreign languages an advantage. 

Fringe benefits include non-contributory Group Life and Pension schemes, 
is well as generous mortgage facilities. - 


Write giving full details to the Secretary. 


THE MERCANTILE AND GENERAL 
M&G REINSURANCE COMPANY LIMITED 
MOORFIELDS HOUSE, MOORFIELDS, EC2 


















Assistant 
Accountant. 


Excellent opportunity for young qualified accountant to gain 
experience of industrial accountancy, including the use of a 
computer. Due to internal promotion within an expanding. 
group of engineering companies, an assistant to the Chief 
Accountant is required. Responsibilities will include the . 
preparation of financial and management accounts, together 
with other interesting work. Salary up to £2,000 plus other 
benefits. 









Applications giving brief details of career.to date to: 
Personnel Manager, Vokes Limited, Henley Park, 
Guildford, Surrey. =, =a 


алм 
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TAXATION 


ASSISTANT || 


An International Group is seeking the services of a taxation 
assistant for its expanding Taxation Department in the 
West End of London. 

The successful candidate will be responsible to the Taxation 
Manager for the preparation and agreement of computa- 
tions with the Inland Revenue, and for advising on taxation 


matters affecting U.K. Group Companies for which he is 
responsible. 

This vacancy offers excellent opportunities to candidates 
already possessing a sound knowledge of company taxation 
who wish to commence or further a career in taxation in, 
industry. 

Commencing salary will be in the range £2,000 to £2,750 
according to experience and qualifications. 

Please write with details of age, career to date, qualifications 
and present salary to Position No. ABT 2336, Austin 
Knight Limited, 20 Soho Square, London WIA IDS. 
Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor. 


— (ak) ADVERTISING 





MANAGEMENT  . 
ACCOUNTANTS 


‘Salary circa £3,000. 


A substantial and rapidly expanding Midlands based 
engineering group with considerable interests in the aüto- 
motive components industry is looking for two experi- 
enced management accountants for appointments to 
the following posts: | 


(a) Of sufficient calibre to warrant consideration for 
appointment to Board of a subsidiary company in 
due course. 


(b) Of the requisite personality and experience to 
operate as an internal consultant. 


A knowledge of computer processing routines would be ` 


useful. 


Applicants must possess a professional qualification 
such as A.C.A., A.C.W.A. or A.C.C.A, . 


^ Applications to Box МА 11780. 
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Management Accounting 


` United Bakeries, the Baking Division of Spillers Limited, have a 

| promotional vacancy for a qualified man to take charge of the 

`~ Accounting and Administrative function at their modern bakery 
at St James Road, Croydon. 

We operate a sophisticated, computer-aided Management 


Accounting system and the Accountant is a senior member of the 
local management team, also taking full Departmental responsi- 
. bility for an office staff numbering about thirty. 
-There is no upper or lower age limit for candidates having the 
necessary. experience, maturity and enthusiasm: Salary will be 
. Competitive and in accordance with recently agreed scales. Usual 
- fringe benefits associated. with a progressive major group. 
Applications in the first instance in strict confidence to Mr F. B. 
Faulkner, United Bakeries Limited, Great Central Брно Great 
Central Avenue, South Ruislip, Middlesex: 





ACCOUNTANT 


(BIRMINGHAM) . 


operating essential services supplied to Government and Industry. 


data for Senior Management. 


and Free Life Assurance. 


controls. 
Please write with brief details for an Application Form to: 


London Wwct. 


oA Management Accountant is required by a small group of 
· American-owned subsidiaries based Watford, Herts. 


His principal duties will be the preparation of monthly manage- 
‘ment accounts to a strict time-table. 


' The position requires а Chartered Accountant with drive, who 

has had a. minimum of three years’ industrial experience. He will 

` report directly to the- Chief Accountant. Salary negotiable £1,800 
` to £2,250. 


Free Life Assurance Pension Scheme. 


029 Applications giving full details of academic and business career 
- to date should be addressed to: 


fo Accountant. 
ging Director’s Office 
MANUFACTURING CO LTD 
Colonial Way | 
Watford WD2 4JY 
Herts 


DENNISON M 
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A consistent record of growth has brought about planned divisionalisa- 
tion and the need for a qualified Accountant (A.A.C.C.A., A.C.A.) to 
manáge a divisional accounting office for an established Public Company 


"Responsibilities include administration, preparation of monthly opera- 
ting accounts and the interpretation and presentation of accounting 


The Company offers an attractive progressive salary, Pension Scheme 
=- It is essential for applicants to have had good commercial experience 


‘allied to a knowledge of Management Accounting and budgetary 


` E. H. Barton, Personnel and Training Manager, General Cleaning 
Contractors Ltd, Acorn House, 314-320 Gray’s Inn Road, 
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REFINERY 
ACCOUNTANT 


BP has a vacancy at its Kent refinery, located some 30 miles from 
London, for an accountant who has recently qualified or has 
partly completed his examinations and wishes to train for a career 
in industry. 

The post carries responsibilities for dealing with the Company's 
management accounting/information and computer data processing . 


. Systems covering a wide range of applications. 


Applicants should be aged 20-30 years. 


Conditions of employment include a progressive salary scale based 
on age, qualification and experience, and .а non-contributory 
pension scheme. Assistance with housing and removal expenses is 


' available if needed. 


Write to Personnel Superintendent, BP Refinery (Kent) Limited, 
Isle of Grain, Rochester, Kent: · m 










James Longley & Co Ltd 
East Park, Crawley, Sussex 


ASSISTANT ACCOUNTANT 
CONSTRUCTION 


His initial objective will be to acquire a sound knowledge of 
existing accounts practice and subsequently the principal responsi- 
bility will be to the Accountant for the progressive transfer of 
systems to a new NCR 500 Series Computer and for related 
departmental duties. 


Candidates must have previous industrial experience and preferably 
knowledge of punch-card systems. Our ideal man will be 25-35 
years, studying Final A.C.C.A., but we will send an application 
form to any applicant with the right background. 


Salary according to age and experience. The Conipany operates a. 
pension scheme and other fringe benefits. 


Application forms available from K. F. Bergin, Crawley 21221. 


xr THE STAR GROUP OF COMPANIES 


Cavendish House, The Headrow, Leeds | 


A National Entertainments Organisation controlling 250 cinemas, bingo 
clubs, discotheques and licensed bars whose Head Office is situated in 
modern ie emises in Leeds City Centre has CAREER VACANCIES IN THE 
ACCOUNTS DEPARTMENT. These are new appointments created to meet 
the Group's continuing expansion in the Entertainments Industry. 


‘Accountants Two Accountants are required to be respons- 


ible to the Personal Assistant to the Directors 
to assist in the rationalisation of the existing ` 
multiplicity of accounting procedures includ» 
ing the preparation of monthly and snnual 
accounts. One of these positions will be filled 
by an applicant, possibly newly qualified, but 
applications will be considered for the second 
appointment from men who may not be 
qualified but who have the necessary practical 
experience Ín a similar position. 


Excellent salaries. The Company operates non-contributory pension and 
life assurance schemes. - Applications, which will be treated in the 
strictest confidence, should be addressed to The Personnel Director, 
quoting the reference EA/10B/70. 


february ‘12th, 1970 





‘ACCOUNTANT 


A leading Assurance Company requires an accountant to undertake normal ac- 
countancy and secretarial duties in its Chief Office in Manchester. These duties will 
include the-examination and review of the Company’s accountancy systems, and the 
successful applicant will require to have a thorough knowledge of taxation in order 
to assist in the preparation of the tax computations. The applicant should be qualified 
and aged 35 to 45. There are excellent prospects for promotion, not necessarily 
restricted to pure accounting functions. Starting salary negotiable РУ £2,750. ~ 


Box AA 8939. 


ACCOUNTANT 


ACCOUNTANT 


An accountant, age 25—45 is required to ‘take charge of the Accounts Department 
of a large transport undertaking. The successful applicant will be capable of super- 
vising and controlling the accounting staff, preparing monthly and annual accounts. 
Applications to be made in writing giving age and details of previous experience 
and salary to: Secretary, United Automobile Services Limited, United House, 
Grange Road, DARLINGTON, Co. Durham. 








Senior Executive 
Appointments 


A major U.K. Group, with growing and widespread interests 
in finance, industry and commerce, is making the following 
appointments through the continued expansion of its 
industrial business: 


27 c7. . He wil be responsible for 
D VISTON Cont rol ler ' assisting in the control and 


( London) development of subsidiary 
' '. companies in the industrial 
€. £4,000 + ear division and for participating 
in the acquisition and inte- 

gration of new subsidiaries. 


9 a ; This is a Board appointment 
D arector of P lanni ng within a subsidiary engaged in 


and Development: a strong growth industry. He 
Я will be responsible for plan- 
(Leicester ) ning and development of 
existing activities and for the 


С. £ 3} 00 + car development of new activities, 
including acquisition analyses. 


The selected candidates, in the age range 28 to 40, will be 
qualified accountants or business school graduates with a 
minimum of three to four years’ experience in a profit- 
oriented environment. The posts offer top management 
career opportunities for candidates with ability and the 
determination to succeed. 


Conditions of service are attractive, including company car 

and non-contributory pension and assurance benefits. 

Assistance will be given with relocation expenses, if necessary. 
. [Ref: H5899/TA.] ` 
Replies will be forwarded direct, unopened and in confidence to the 
client unless addressed to our Security Manager listing companies 
to which they may not be sent. They should include comprehensive 
career details, not refer to previous: correspondence with P.A., 
quote the reference on the envelope and be sent to: 


P.A. Advertising Limited 
2 Albert Gate, London SW1 · 
Telephone 01-235 бобо 
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Financial 
Controller 


A medium-sized company engaged in electro-mechanical production 
requires a Financial Controller, to be based in Hampshire. 

The Company is a member of an extremely successful Public 
Group and the position will entail full responsibility to the Managing - 
Director for all accounting functions. 


The successful applicant will probably be between 30 and 40, and 
will be offered a seat on the Board, either immediately or within 
12 months depending on experience. 


Salary will be not less than £3,000 per annum. A seat on the 
Board would also mean a Company car. There is an excellent Group 
Pension and Life Insurance Scheme. Four weeks' holiday. 


Applicants with... 


@ Experience in costing and financial control. 
@ Ability to produce clear and concise management information. 


@ Eagerness to play an integral part in the computerisation of 
much of the accountancy and production control systems 
within two years, 


should write stating qualifications, present position and current 
salary to Box FC 11799. П 
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London Country Buses 
and Green Line 


Accountants, Finalists, office administrators, students ~ A unique 
opportunity to join a NEW COMPANY - London Country Bus 
Services Limited, whose head offices are at Reigate and Redhill, 
operating some 1,300- buses and coaches in the London country 
area from 28 garages. 


There are 5 vacancies: 

(I) Internal Auditor, preferably qualified, responsible for the 
planning and development of internal audit programmes 
covering all aspects of the Company's financial and internal 
control systems. 

(2) Cashier, having the requisite experience to record and analyse 
all receipts and be responsible for cheque preparation and 
payment of wages. Е 

(3) Three Administrative Assistant positions responsible for 
maintaining the nominal ledger, internal audit and office 
administration respectively. 


Further details of these positions can be obtained on application to 
the Secretary. 


———ÉÉÉÉÉ c — — JA И ee ee О 
Applications, which will be tredted in strict confidence, giving full 
personal particulars, experience, salary etc., should be addressed, 
marked ‘Private’, to the Secretary, London Country Bus Services 
Limited, Bell Street, Reigate, Surrey, to reach him within 10 days of 
publication. 





AXATION 
MANAGER 


' . English Calico Limited, the Parent Company of a £100 million 
textile group with’ world-wide interests, seeks the services of 
an experienced Taxation Accountant for the group head office in 
: Manchester. ° 


He. will be: responsible for the Grepsradon and agreement of 
taxation computations and will have knowledge of all aspects of 
double taxation, group relief and capital gains tax. He should be 
capable of advising on all taxation matters, including. the effects 

: of proposed transactions in the group. ` 


It follows that the successful candidate will have several years" 

experience in this field, will desirably be a qualified accountant 
or he may be someone who wishes to build on his Inland Revenue 
experience. 
* The salary will reflect both present experience and the re- 
sponsibility of the post. Group superannuation scheme and other 
first-class facilities. — Please write in first Instance briefly, showing 
relevant experience, to: 
























, Manager, Staff Recruitment and Development ' 


ENGLISH CALICO LIMITED 
56 Oxford Street ! ie 
Manchester M60 1HJ 


INTERNATIONAL 
-MANAGEMENT 
AUDITORS 


We are seeking experienced Accountants to 
join an international team engaged in sophisti- 
cated audit assignments in all aspects of 
Mobil’s world-wide petroleum and chemical 
operations. The work involves the audit. of 
financial records, appraisal of internal controls 
and operating procedures’ and review of 
-findings and’ recommendations with senior 
management culminating in submission of. 
с^ -reports.- 


Й. Candidates must be ‘Chartered Accountants, 
` preferably aged 25 to 35, with several years? 
‘experience in the profession or major industry. 

.- Assignments are almost exclusively outside 

. the United Kingdom and the position will 

= therefore appeal most to single or married 
. men without children, who can undertake the 

foreign travel involved. The management , 
, auditing E gained will’ enhance the 
opportunity for a career in financial manage- 
‘ment with this fully integrated oil company. 


We offer an attractive salary, fringe benefits, 
home leave and other conditions of employ- 
ment expected of a major oil company. 


Please write, giving. details of qualifications, 


experience, age and current salary to: z 


Й 


B. К. Allen, 

Mobil Oil Company Limited, · 
‚. §4/60 Victoria Street, ' 

London, S.W.x. В 


~ 
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CHIEF ACCOUNTANT 
(C.A., A.C.W.A. or А.А.С.С.А.). 


Consequent upon reorganisation within a large group; it is 
planned to establish a new division which will require a 
complete central accountancy service. | 
Reporting to the Financial Director, the successful 
applicant will assist in organising the new department, 
prior to becoming the Chief Accountant. During the - 
interim period he will ‘also play an important part in ` 
developing ; the existing management accounting systems. 
Aged 30 to 35, the salary for the initial period will be 
around £2,600. State age, qualifications, experience and ~ 
salary progression, to Position’ No. BSC.2350, Austin 
Knight Limited, 20 Soho Square, London W1A IDS. ` 


TA СА е) 


K ADVERTISING 


Companies in which T "are riot interested should be listed 
in a covering letter to the Position Number Supervisor 


222 K 


The Service Division of the Automotive Products Group | 
(Manufacturers of Lockheed Hydraulic Brakes, Borg & Beck ' 
and Rockford Clutches, Autolube Steering Joints, Purolator 
Micronic Filters and the Automatic Gearbox) has vacancies 
for a Financial Accountant and a Trading Accountant. 


FINANCIAL | 
ACCOUNTANT |. — 


The successful applicant, age 25 to 40, will be a qualified Accountant 
or Finals student with several years' experience in the preparation 
of Monthly and Annual Accounts and the provision of accounting 
information to General Management. Knowledge of Company 
Taxation, Investment Grants and Data Processing by computer will 
be an advantage. ; 


TRADING 
АССОШМТАМТ 


The successful applicant, a recently qualified Accountant or Finals ' 
student, age 22-30, will be responsible for Forecasts and the pro- 
vision of statistical information required by General Management. 
Experience of standard costing and budget control in the Engineering 
Industry as well as Data Processing by computer will be an advantage. . 

Salaries for both positions will be up to m 000 depending on age, 
qualification and experience. 

This rapidly expanding company, дева in a new and developing 
industrial estate, offers excellent opportunities ‘to young: account- 
ants. Other benefits include a Profitesharing Scheme. and Life 
Assurance. 

Applications giving ` details of age, 'education, qualifications and _ 
experience should be addressed to the 


Personnel Manager AUTOMOTIVE PRODUCTS GROUP 


Automotive Products IQ __ St РА 


Company Ltd 
the group that's grown big by caring more 


v 


Southam Road 
Banbury, Oxon 
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| LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


SPAIN: Chartered Accountant with managerial ability 
to act for clients, preferably experienced in systems and 
costing work; £2,750 p.a. tax free. 


ESTATE DUTY AND TRUSTS: An experienced person 
is required with knowledge in this specialised field able 
to develop an Estate Duty and Trust Department for a 
substantial firm of Chartered Accountants. Commencing 
salary £3,000 p.a. 


JUNIOR MANAGER: Rapidly expanding INSOL- 
VENCY Department of large City practice require 
Qualified Accountant, practical experience essential, 
to immediately assume control of Receiverships, Liquida- 
tions, etc. Circa £4,000 p.a. 


INSOLVENCY: Young assistant with some experience 
of bankruptcies and liquidations required by leading 
Chartered Accountants; opportunity to gain really varied 
experience in this specialised field. £1,700 p.a. 


PERSONAL ASSISTANT to senior partner of rapidly 
expanding London practice — Qualified Accountant 
experience in dealing direct with important clients. 
Partnership prospects. Circa £3,000 p.a. 


P.A.|MANAGER - view Partnership; Surrey branch 
office require Qualified Accountant conversant with 
Provincial practices environment. Partnership within 
twelve months, £2,600 p.a. increasing. 


INSOLVENCY - Senior Assistants (two) with practical 
experience required for Investigation and Receivership 
Department of substantial City firm. Commencing 
salaries negotiable up to £3,000 p.a. 


CONTINENT - Public Practice; we currently have ap- 
pointments available in major cities on the Continents 
mainly for Qualified Accountants seeking E.D.P. ex- 
perience, Salaries varying up to £3,500 p.a. 


01—247 3434 (6 lines) 


TAX SPECIALIST: to act as Consultant for medium- 
sized expanding London practice. £3,500 p.a. 


TRUST SENIOR: not necessarily qualified but experi- 
enced and able to administrate. Leading City firm. — 
£2,500 p.a. 


PERSONAL TAXATION: Two male assistants in- 
terested in obtaining Company Tax experience required 
for substantial City practice ~ assistance to qualify 
A.T.LI. or A.C.C.A. will be given. £1,800 p.a. with 
half-yearly reviews. 


TAXATION MANAGER - Birmingham: Qualified man 
with Company Tax experience required by large 
practice. £3,000 p.a. 


TAX SENIOR - Not necessarily qualified but experienced 
in Company Taxation; City office — £2,750 p.a. 


TAXATION - Recently qualified to specialise in Com- 
pany Taxation — experienced or wanting to learn. 
£2,300 p.a. 


SENIOR COMPANY TAXATION POST – Manager or 
management prospects for man experienced in Cor- 
poration Tax work. Minimum £2,600 p.a. 
WILTSHIRE: Tax Assistant for substantial practice to 
deal with individual returns and Corporation Tax. 
£2,000 p.a. 


QUALIFIED ACCOUNTANT: preferably with com- 
mercial experience required to assist Financial Con- 


troller of Metropolitan Middlesex expanding group of 


companies. Career opportunity — £2,500 p.a. 


QUALIFIED ACCOUNTANT: with Management 
potential — Central London manufacturing group `~ 
successful applicant will control team engaged in ad hoc 
exercises. Computerised systems operated — £2,500 p.a. 


QUALIFIED ACCOUNTANT: with Industrial experi- 
ence required for Management Services division of 
Surrey organisation; an interest in E.D.P. essential as 
duties will be closely linked in this direction. £2,500 p.a. 
plus fringe benefits. 


COMPANY SECRETARY: Qualified man, aged 30-45, 
to control accounting and Company Secretarial. func” 
tions oF West London group subsidiary. £2,500 p.a. and 
benefits. 


MANAGEMENT AUDIT: Qualified'Accountant with an 
inquiring mind, prepared to undertake U.K. travel 
required to visit subsidiaries of large group — non- 
routine assignments of very varied nature. £2,250 p.a. 
plus expenses. 


MANAGEMENT CONSULTANT - Qualified Account- 
ant with industrial costing experience to assist at senior 
level in developing Management Consultancy depart- 
ment of City C.A;s, A first-class opportunity for an 
ambitious applicant. £2,750 p.a. 


MANAGEMENT ACCOUNTANT: Surrey — Inter- 
mediate A.C.W.A. or similar; costing and budgeting 
experience essential; successful applicant will be con- 
cerned with Management Accounting services con- 
trolling new manufacturing unit. Excellent prospects. 
£2,000 p.a. y 


MANAGEMENT ACCOUNTANT: Herts — Accountant 
qualified about three years, initially to undertake 
training in all aspects of Management Accounting, 
including computer application. Commencing salary 
circa £2,500 p.a. 


QUALIFIED ACCOUNTANT: with commercial ex- | 
perience for WI Head Office of International group; 
duties will revolve around budgeting, cash forecasting 
and marketing activities — sophisticated accounting 
systems. £2,500 p.a. plus bonus. 


Tf you аге contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 


















international scale. - 


Phone Miss Morgan for an application form and further 
details or write with full personal and career details to: 


The Personnel Manager 


Alexander Howden & Swann (Management) Ltd 


107—112 Leadenhall Street, London EC4 
Telephone 01-283 3444 Ext. 13 


accountants 


With an eye to the future 
– go international 


In the field of international finance, we are pre-eminent. 

In re-insurance we are world leaders, As an international 
insurance broking company our interests range wide and 
include company underwriting, shipping, forwarding, 

travel and printing. This wide diversity, coupled with 

rapid growth of existing services and fields of operation 
means that we can offer really first-class career opportunities 
to Accountants, both qualified and unqualified, who are 
looking for a chance to widen their experience on an 


The appointments cover the whole field of accountancy 
including trouble shooting, taxation and finance and there 
are vacancies at various levels of seniority. Essential 
qualifications are a professional background and extensive 
audit and commercial experience particularly in the areas 
in which the Company is active. Preferred age range 27-35. 
The work is varied and offers exceptional job satisfaction, 
excellent working conditions, opportunities for European 
and international travel and really first-class prospects 

for career advancement in a highly challenging 
environment. Attractive salaries will be offered and there 
is a wide range of additional benefits including pension, 
life assurance and profit-sharing schemes. 


there is no charge to applicants for our service. 








the above post. 














South Wales Group 





East Moors & Whitehead Division 


WHITEHEAD IRON & STEEL WORKS 


ASSISTANT | 
CHIEF ACCOUNTANT 


A Chartered or Certified Accountant, preferably also possessing 
the Cost and Works Accountant qualification, is required to fill 


The successful candidate will be responsible to the Chief ' 
Accountant for all aspects of Financial and Cost Control, including 
Capital Budgets, Cash Forecasts and Credit Control. 

Applicants should be not less than 35 years of age and be 
thoroughly experienced. in Financial and Cost Accounting, in- 
cluding Budgetary Control and Standard Costs. 

Applications to: ` 5 


The Chief Accountant 


BRITISH STEEL CORPORATION 


South Wales Group 


Whitehead Iron & Steel Works 
Newport, Mon NPT 2WX 
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EXCELLENT OPPORTUNITY for young 
man, 20-25, to join expanding firm of civil 
engineering’ contractors based in Kingston 
upon Thames area. To understudy and assist 
accountant. ~ Write details Box EO 8917. 





GRANADA GROUP 
Assistant Accountant 


We are looking for an Assistant Ac- 
countant to Granada Group; applicants, 
male or female, will ideally not be more 
than 26 and will'have reached the 
intermediate stage of A.C.A., A.C.C.A. 
or LC.W.A. 


-The successful applicant will assist in 
` the preparation of half-yearly financial 
7 accounts, the monthly management 

accounts and budgets. 


‘We are offering up to £1,750 and 
generous Granada Group Pension and 
Life Assurance Schemes. 


Write details of age, qualifications 
„and salary to: 


A. Abrahams 
Granada Group Limited 
58 St John’s Hill 
London SW11 


\ И 

|. HELP! 
No one answers our adverts. We know 
that the job is rewarding, progressive 
and well paid, so it must be our advertis- 
ing which is at fault. So ~ if you are 
qualified and wish to work in industry 
as à Management Accountant at £2,400 
p.a. plus four weeks' holiday, write to 
Box HN 8907. For pity's sake somebody 
answer, 





INTERNAL AUDITOR required for 
, expanding internal audit department of 
a public company with numerous 
branches in the British Isles. The 
vacancy is for the South of England and 
^would suit a young accountant prefer- 
ably qualified who is resident in the 
London area. Excellent opportunities 
for advancement in a progressive com- 
pany. Salary negotiable depending ori 
age, qualifications and experience. – 
Please reply with details of experience to 
date arid salary required to Group Chief 
Internal Auditor, Box IA 8854. 





INTERNATIONAL INVESTMENT COR- 
PORATION seeks a number of ver brigh? 
young qualified accountants for appoint- 
ments in London and overseas. Tremendous 
scope and opportunity for suitable candi- 
dates, — Write Box H 3544 immediately. 





JOSEPH LUCAS LTD 
ORGANISATION & ME HODS 


The Sales & Service Company is cur- 

‘gently expanding its Organisation- and 
Methods Department to meet increasing 
demands for management services. Two 
new positions are being created. 


Applicants should normally be in the 
age range 24-32, must have a degree or 
accountancy qualification, and should be 
able to display a successful career record 
to date. Applicants with no direct ex- 
perience of O & M will be considered: 
training will be given where necessary in 
appropriate techniques. 


~ The department, which reports directly 
“at Board level, operates in a computer- 
oriented environment and is engaged in 
all the recognized О & M activities as 
well as undertaking special projects from 
time to time for senior management. 


In addition the department is a major 
source of recruitment for computer 
systems and line manageraent positions. 


Applications, giving details of quali- 
fications and career history, should be 
addressed in the first instance to the 


Personnel Manager 
Joseph Lucas (Sales & Service) Ltd 
Great Hampton Street 
Birmingham 18 





THE КД 
ACCOUNTANT 


- у 





ASSISTANT CHIEF ACCOUNTANT 


REQUIRED BY 
REDIFFUSION 


A vacancy exists at Rediffusion (Redihire) Limited. for the position of Assistant 
Chief Accountant. The applicant should be a qualified Accountant. 

Based at Harrow, Middlesex, the duties will include the preparation of monthly 
management accounts, regional financial returns, and generally relieving the Chief 
Accountant of routine administration of the central accounts department. This 
position carries excellent prospects for promotion within a large group of companies. 

A commencing salary of up to £2,000 per annum will be paid. 

Please apply in writing to: | 

THE CHIEF ACCOUNTANT. 
REDIFFUSION (REDIHIRE) LTD 
GROVE HILL ROAD 
HARROW, MIDDLESEX. 
Or telephone 01-427 7722 Ext. 52. 


WORKS ACCOUNTANT £22,000-£2,500 


Required to manage small Accounts Department of small autonomous division of 
a well-known Company located in Essex, manufacturing major items of original 
equipment for the motor industry. Responsible to the General Manager for all 
financial and management accounting and speedy presentation of monthly control 
data, together with general office administration. Applicants must be qualified and 


‘experienced in modern accounting control systems. - Box WA 8810. 


HOTEL ACCOUNTANT - 


An unusually challenging opportunity now exists for a young, 
dynamic, qualified accountant with Hotel experience, to take full 


responsibility for the accounts of a (self-accounting) London Hotel. 
Good opportunities exist for promotion both in accounting and in 
Hotel management in this rapidly expanding, progressive Group. 
Initial salary by negotiation. 


Please write in strict confidence, stating experience 
and qualifications to Box HA 11775. 





ACCOUNTANT 


We require an ACCOUNTANT who 
will be directly responsible to the Group 
Accountant for the Financial Accounting 
Section. He will be involved in the 
monitoring and consolidation of Capital 
Expenditure and Operating . Budgets, 
. Fixed. Assets control procedure, and 
Financial Control Systems including both Stock and Debtors. 


It is desirable but not essential that the successful candidate should 

possess a professional qualification coupled with at least 3 years' 

раса experience іп Financial Accounting and the position will 
e based at the Group Headquarters in Manchester. 


Salary will be determined initially by experience and qualifications 
and generous relocation expenses will be paid where necessary. 


@ Applications should be sent to the Group Accountant – C.W.S. 
Bakery Group Centre, 28 Knowsley Street, Manchester M8 8JU. 


CO-OPERATIVE WHOLESALE SOCIETY 
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FULL-TIME BOOK-KEEPER required for 
Aviation company based at Manchester 
Airport. Should be able to maintain simple 
accounts preferably up to profit and. loss 
account standard. Qualifications not required, 
preferably have an interest in aviation, as 
not all duties will be book-keeping. Interested 
applicants in writing to Northern Executive 
Aviation Ltd, Hangar 522, Manchester 
Airport. Wilmslow, Cheshire. 
KETTERING. - Qualified man sought for 
appointment in busy solicitors’ practice to 
deal with taxation and financial affairs. 
Age immaterial. - Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, 
Essex (01-554 3484). 





LEADING AGGREGATES COMPANY 
require qualified chief accountant in 
West Midlands area to take charge of 
accounting system using computer 
bureau, the preparation of management 
accounts, and capable of capital invest- 
ment appraisal. Salary in region of 
£2,500, company car, and pension 


scheme. — Box LA 8864. 





LONDON SPORTS CAR CENTRE have a 
vacancy for an unqualified accountant 
capable of financial accounts. An interesting 
position that would be ideally suitable for a 
man wishing to leave the profession. Pref- 
erence will be given to a younger тап, ~ 
Apply in writing stating age, salary required, 
and experience to: Peter J. Н. Rudge, Р.С,А., 
London Sports Car Centre Ltd, Gemini 
House, High Street, Edgware, Middlesex. 





MALE ASSISTANT 


required in the Accounts Department of 
a Division Manufacturing Aviation 
Instruments either studying for an 
Accounts qualification. or with some 
experience in а Commercial Accounts 
Department. The work will involve 
assistance in the preparation of monthly 
Accounts for Management. 


The prospects are excellent. Modern 
office in Wembley Park Area. Salary 
negotiable. Д 


Apply to: 


Mrs D. D. D. Jones (Personnel: Officer) 
SMITHS INDUSTRIES LIMITED 
Kelvin House 
Wembley Park Drive 
Wembley Park 
Middlesex 





MANAGEMENT ACCOUNTANT 


A major oil company requires highly 
qualified accountant (23-30) com- 
mencing salary up to £2,750 p.a. Con- 
tact: p 


MANAGEMENT APPOINTMENTS 
LIMITED 
40 Beauchamp Place 
Knightsbridge, London SW3 
Telephone 01-589 1222 








PART-TIME BOOK-KEEPER and ledge 
clerk required for publisher. Two day 
weekly at £4 per day. — Write stating age an 
experience to Robert Nicholson Publicatio: 

3 Goodwin’s Court, London WC2, 





Progressive, rapidly expanding group of 
companies in the photographic and allied 
fields, require a qualified accountant of 
above average ability in the 25- to. 
35-year age bracket for the post of 


CHIEF 
ACCOUNTANT 


responsible to the Directors for provid- 
ing information and applying control to 
the group's finances, He must be capable 
of working under his own initiative 
and have some commercial experience 
for this key position which offers 
excellent prospects and, when he has 
proved himself, a seat on the Board. ~ 
Please apply Box PR 6694. 
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ROPERTY COMPANY, Tondon WI, 
teks senior book-keeper. Investment group 
ith interesting and varied work. Permanent 
osition in excellent surroundings, ‘working 
nder F.C.A. Salary range £1, О 000, 
:cording to experience. - Box PC 3 





QUALIFIED COMPANY SECRE- 
TARY/ACCOUNTANT required by 
established - Property Group Kingston, 
Surrey. £2,000 p.a.. rising for man with . 
initiative and sense of responsibility, — - 
Apply Street Group Estate Buildings, 
Worcester Park. 





QUALIFIED FINANCIAL 
ACCOUNTANT REQUIRED , 
(Chartered or Certified) 


for Group of Companies engaged in the 
Building & Construction Industries: 
(West Country Location). 


Duties will include the presentation of 
monthly financial accounts, preparation 
of budgets, cash-flows, etc. Knowledge of 
taxation desirable. 


Age range 25-35. 
Good salary-and conditions of service. 


Apply with brief résumé of career and 
salaries to date, to Box QF 8938, 
(AM applications will be acknowledged). 





CHARTERED ACCOUNTANTS 


SOUTH AFRICA 





U.K. AND OVERSEAS 


£2,750 Professional (Liverpool); £2,500 
Management Accountant (Oxford); 
£2,750 Plus Bonus. Financial Accountant 
(Manchester); £2,000 Management Ac- 
countant (London): £2,000 Organisation 
and Methods (Wirral). - Please send 
name and address for details of widest 
selection of Accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD. Interviewing Centre, 
21 Lathom Road, Southport. 





WHICH 2 


The Financial Comptroller of this 
unique and expanding Research or- 
ganisation requires a well-qualified and 
energetic Assistant to supervise the 
Company’s accounting systems and to 
assist with management information, 
cost control and financial planning. The 
starting salary will be in the range 
£2,000 to £2,300, plus benefits, with 
excellent prospects, 


Write fully and in confidence to the 
Comptroller, Consumers’ Association, 
14 Buckingham Street, London WC2. 





~ 
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THE DAILY RAT-RACE to London 


may soon be over for one senior ог semi- . 


senior Tax Specialist. An opportunity 
is available for an assistant well-versed 
in all aspects on personal taxation to 
join a small team in pleasant offices 
located at Horsham, Sussex. Full 
encouragement will be given to someone 


, prepared to shoulder responsibility and 


work on his own initiative with an 
allocation of interesting cases, Apart 
from the normal year-to-year work the 
successful applicant will be expected to 
take an active part in tax planning on 
behalf of the Clients involved. 


The salary will be progressive and will 
be negotiable according to, age and 
experience. Attractive fringe benefits 
and a non-contributory pension scheme 
also exist. — Apply to Box TD 8937. 


YOUNG ACCOUNTANT 


Accountant requires male, around 30, 
to take immediate control of firm's ad- 
ministration and property management 
accounts. Experience tn estate agency or 
roperty preferred. Commencing salary 
in range £2,000 plus p.a., also non- 
contributory pension, Good financial 
prospects. — Telephone the Secretary, 
01-499 4785 or write: Lane Fox & 
Partners, 8 Upper Brook Street, London 








OVERSEAS 


Jack Bobrov, Levien & Gorvy invite applications from chartered accountants to 
fill Vacancies in Cape Town, Wide auditing experience is provided, calling for high 
degree of responsibility. South Africa offers attractive living conditions with out- 
standing prospects for energetic accountants in its expanding economy. 

Good starting salaries, negotiable according to experience, will be paid and 
pension and medical benefits are provided. Assisted passages and settling-in allow- 
ances will be given on the basis of a two- or three-year engagement, but continuing 
employment with prospects of advancement and overseas leave will be available. 

Applications should be addressed to the Staff Partner, Miller, Brener, Goldring 


& Co, 






1-3 St Paul's Churchyard, London ЕСА. 








SENIOR BOOK-KEEPER ` 
и REQUIRED 


Good salary to experienced lady or 
gentleman. 


Please write or telephone: 
DAVIS & CO 
Chartered Surveyors 
62 Berners Street, WIP 4DX 
Reference E.A.H. 
01-636 8812 or 01-637 1061 





TAX AND ACCOUNTS DEPARTMENT ~ 
a firm of Central London solicitors employing 
modern techniques require a senior assistant 
able to take ultimate responsibility. ‘Varied ` 
and interesting work in this field. Salary 
commensurate with experience and res- 
ponsibility to be undertaken. Luncheon 
vouchers and pension Scheme. ~ Tel. 01-242 
6041 Ref. 

WEST COUNTRY SOLICITORS in County 
town require at their head office with five 
partners and a staff of 45, a qualified ex- 
perienced accountant to take charge of the 
firm's accounts and supervision of the 
cashiers, book-keeping, and ancillary depart- 
ments. Salary commensurate with position 
and experience. Interview expenses will be 


paid. — Please write with full details of , 


qualifications and experience to Box WC 


KEEN CHARTERED ACCOUNTANTS 


needed by 
Peat, Marwick, Cassleton Elliott & Co 


WEST AFRICA 


Apply: S. P. Brewster, 4 Throgmorton Avenue 
London EC2. Tel. 01-606 4488  ' 





SOUTH AFRICA 


Offers 
a Prosperous Future 
to Chartered Accountants 


Well-paid opportunities exist in South Africa for Chartered 
Accountants aged between 35 and 45 with commercial/ 
industrial experience and management capabilities. 


Low tax, high salaries, sun and space provide the ideal 
climate for joining one of the progressive companies con- 
tributing to South Africa's economic expansion. (Quote 
Ref 4/US/A.). 


Replies will be treated in absolute confidence and answered, 
Please give fullest details in writing and Telephone No. 


Canada 


Peat, Marwick, Mitchell & Co. invite applications from 
Chartered Accountants who are seeking career opportunities 
in public accounting or additional public accounting 
experience. 

The positions open are for audit seniors in several Canadian 
offices. Initial assignment responsibility will be based on 
experience and will provide an opportunity to work with a 
diversity of clients. There are long term opportunities in 
audit management, taxation and management consulting. 

The firm has a training programme for seniors which 
includes instruction in computer concepts and computer 
auditing. ; 

Travelling expenses to Canada will be paid. A: minimum 
period of service of 14 to 2 years, depending on starting date, 
will be expected. Preferred starting dates are May 1 to 
September 1. 

For appointments to meet with a Canadian representative 
of the firm, please send resumes immediately to: 
Dept. 820-C 
ONTARIO IMMIGRATION SERVICE 


EXECUTIVE SEHVICES 


41 Whitehall, London, S.W.1. 
Johannesburg ~ Durban — Port Elizabeth — Cape Town. 





Ontario House, St. Andrew House, 
Charlés II Street, 141 West Nile Street, 
London, S. W.1. Glasgow, C.1. 
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Jamaica and the 


Cayman Islands 


Price Waterhouse & Co. have vacancies for 
qualified accountants in their offices in Kingston, 
Mandeville and Ocho Rios, Jamaica and also in 
George Town, Grand Cayman. 


Contracts are for three years in the case of 
Jamaica, and two years for. Cayman. Remun- 
eration is according to age and experience. 


"The work is challenging ‘and provides wide 
: scope for gaining experience in American 


techniques. 


Promotion prospects are excellent, and there 
are opportunities: for specialising in several 
fields, including management consultancy. 


VINCE ACCOUNTANT 


f М _ February 12th, 1970 


HONGKONG _; 
m 


| CHARTERED ACCOUNTANTS 
TWO YEAR TOUR (RENEWABLE) vy} 


SALARY £2,400 TO £3,300 ee 


Peat, Marwick, Mitchell & Co. invite applications from young 
Chartered Accountants for their Hong Kong office. 


B THE JOB offers excellent opportunities for 
experience, including supervision of a wide 
variety of audit work and special assignments in a 
large, expanding professional practice. 
EB THE SALARY will start in the range of 
£2,400-£3,300, depending on experience, and 
~ will be reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%. 


Ш OTHER BENEFITS include three months’ 
paid leave after each two year tour, provident 
fund, free medical schemes, car and furniture 





Applications should be addressed to: 
3 Frederick's Place, Old Jewry, 


London EC2, quoting reference OS/402. 


In Zambia 


INTERNATIONAL, 
APPOINTMENTS DIVISI 
CHARTER CONSOLIDATED 

LIMITED 


The Anglo American Corporation 
Group is the largest mining finance 
organisation in the world. In Zambia 
the Group manages mines that produce 
copper and lead-zinc; as the. world’s 
fourth largest producer of copper, 
Zambia has an output that represents 
90% of the country's exports. Well 
over half the copper is mined by Anglo 
American managed mines. 
RÉSPONSIBILITIES Over the years, the 
' Company's mines have had to develop 
their own services; run the townships, 
build and rent housing; be responsible 
' for public health; sewage, and water 
treatment plants; produce electric 
power, and perform many other 
functions which in a more developed 
country would be handled by Central or 
Local Government. For this reason, the 


Secretarial and Accounting Depart- 
. ments of each mine handle a range of 


activities over and above the basic 
mining process. 

VACANCIES From time to time, 
vacancies arise in the Group for 
Accountants holding a recognised sec- 
retarial or accountancy qualification, 
though intermediate or part finalists are 
also considered. A knowledge of 
mechanised accounting is an advantage, 
as all the Group’s commercial opera- 
tions — stores control, time-keeping, 
financial and cost accounting — are ser- 
viced by a centralised IBM 360/40 
256K computer. 

Salaries start at not less than Kwacha 
5382 gross per annum (in excess of 
£3000), which is made up of basic pay 
plus allowances, Christmas bonus, and 


Please write for more information to: 
‘International Appointments Divieton, Charter Consolidated Limited, Dept. A8688, 7 Rolls Rulidings, London, E.C.4. 





loans. 


Applications, which will be treated in confidence, 
should be marked reference HK/ 1 and sent to the 
Staff Partner, 11 lronmonger Lane, London, 
Е.С.2. 3 





Accountants start at /,3,000 


· Your Anglo American experience will always pay-off 


terminal gratuity. Exchange Control 
Regulations allow the repatriation of up 
to 50% of gross earnings to the U.K. 
either monthly or annually. Other 
benefits include free passage both. 
ways for employee and family; 
children's educational and educational 
travel allowances; upset allowance, free 
life assurance; attractive housing; and a 
wide range of sporting facilities. 
RECREATION The sunny climate of 
Zambia, the full social life, and many 
sports and cultural activities available 
make for a most enjoyable time. Swim- 
ming, tennis, sailing; amateur dramatics; 
these are just a few ways in which 
you can live a really-satisfying off-duty 
life. 

Contracts are for a period’ of three 
years, renewable by mutual agreement. 


THE ^ 
February 12th, 1970 ; 



















Accountants 


BRAZIL 






Arthur Young, Clarkson, Gordon & Co. seek qualified accountants 
with minimum three years post qualification experience, to assume 
important responsibilities in their rapidly expanding offices in Brazil. 

Clients include branches of major international firms, togethet 
with a variety of locally owned companies. Work offers challenge, 
exceptional opportunities and excellent prospects for advancement 
to those recognising and accepting responsibilities. 

Tours of duty for three years may be extended by mutual agree- 
ment. Salary equivalent to £3,000 per annum permit above-average 
living standards and a margin for saving. Liberal holidays. Return 
lares paid. 


Applications giving brief details of experience should 
be addressed to J. F. V. Hernu, Director of Professional 
Personnel, Arthur Young McClelland Moores & Co., 
Moor House, London Wall, London, E.C.2. quoting 
Ref. 158] ТА. 


(AN CA LTEX is interviewing 


V on behalf of its Associates 


American Overseas Petroleum 
Limited, Tripoli, Libya for an 


ACCOUNTING 
SUPERVISOR 


This Company with two major oil fields in Libya, is expanding 
rapidly. It has a well-established Head Office in the City of Tripoli 
where the vacancy is located. 







Suitable applicants will have passed the Intermediate examinations 
of A.C.C.A. or equivalent and will have had 5 to 7 years’ industrial 
accounting experience of which at least three years should preferably 
have been in oil production accounts at a supervisory level. 










The position, which is pensionable, offers interesting career oppor- 
tunities and the commencing salary, subject to qualifications and 
experience will not be less than £3,000 per annum. In addition there 
are generous living and housing allowances (married or single) and 
regular home leave (air fare paid to and from U.K.). 


Applicants are requested to submit details of experience and training 
to: 










The Personnel Relations Department 
Caltex Services Limited 

29/30 Old Burlington Street 

London W1X 2AR 

quoting reference AS/A 


"E ACCOUNTANT - EE | 





' Chartered. 
Accountants for 
Hong Kong practice 


A leading firm of Chartered Accountants in Hong Kong 
with a large international clientele has vacancies for young 
Chartered Accountants. The practice provides wide ex- 
perience of all classes of professional work and employs 
a staff of over 300. Conditions of employment are first class 
and opportunity exists for early promotion to Manager/ 
Assistant Manager status for persons with the necessary : 
potential, | | 
The first contract is for a period of four years with a break 
clause at the end of the second year. Commencing 
salary and allowances will depend upon pre- and post- 
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qualifying experience and will be in the range of £2475 to 1 
£3300 per annum. Other conditions include:— 7 
(а) Mid-tour overseas leave for three months together with 

a further three months at the end of the four-year tour. 

(b) Free passages to and from Hong Kong. 

(c) Contributory Provident Fund Scheme. 

(d) Non-contractual annual bonus. 

(e) Kit and Club Allowance of £82.10.0 upon commence- 


ment of tour. 


(f) Medical expenses benefits. _ 
Taxation in Hong Kong is low and would be approximately 





5% on remuneration and allowances of £2475. 
Applications should be addressed in the first instance to 


Box No. CA11781 





‘SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. PART П FINALIST (33), seek: 
employment with London firm of C.A.s. 
Four years’ articles completed. ~ Box AC 
3610. 

А.С.С.А. PART III ASIAN (26), employed 
with C.A.s for last two years, experienced in 
accounts, costing, medium audits, in- 
complete records and taxation seeks suitable 
post in the profession. — Box AC 3569. 
ACCOUNTANT (496), not qualified, used to 
preparing monthly accounts, budgets, cost 
abstracts, variance analysis and all aspects 
of management accounting as well as final 
accounts, seeks post in the London area. ~ 
Box AN 3494. 

ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. ~ Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
AN ASIAN FROM TANZANIA, with this 
qualification: passed secondary education 
examination and The Institute of Commerce, 
with four years' experience in accounts line, 
looking for a job as an audit clerk, — Box 
AA 3493. у 

A NIGERIAN certified accountant finalist 
with one year’s experience in Government 
auditing seeks suitable position in and 
around London. — Please write A. Sangodele, 
102 Cambray Road, London SWI2. 

AN INDIAN chartered accountant witb four 
years’ post qualification professional experi- 
ence (four months in U.K.) seeks suitable 
positon, preferably in London. ~ Box AI 


CHARTERED ACCOUNTANT (53), sesks 
post as a managing clerk preferably in the 
Birmingham area. Wide experience of 
auditing, accountancy, secretarial practice, 
etc. Good working knowledge of private and 
business income tax, back duty, corporation 
tax and capital gains tax. – Box CA 3624. 





EX-SENIOR AUDIT CLERK, age 66, of 
good appearance requires position as book- 
keeper. (Will do income tax returns.) London 
central, West End, or SW. or SE. districts, 
Salary to be agreed. – Box ES 3462. ` 
F.C.A. (1965) seeks post with prospects, 
City or West Country, experienced all sizes 
audits, incomplete records and taxation. ~ 
Box FC 3611. 

FOR TEMPORARY ACCOUNTANTS. ~ 
Book-keepers and clerks, including audit and 
tax staff. — Contact Mr G. Byrne, J,W. 
Bedford Agency, 11 Ludgate Hill, London 
ECA. – 01-248 2154/3586/7201. 
MANAGING CLERK (35), audit and (ах, 
Unqualified, English. Thirteen years’ in 
profession. Requires position, 9.15 start. 
Waterloo area or near. — Box MC 3625. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales, 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria "Suet, 
London SWI (01-222 2354/5817). У 
PERSONAL TAXATION. – Lady (C.LS. 
finalist), fuily experienced all aspects of 
personal tax including capital gains, invest- 
ment and estate planning, seeks interesting 
work. Fully responsible and used to working 
on own initiative, — Please write 10. Box 
PT 3492. 

PRACTITIONER, TAX CONSULTANT, 
seeks position with professional or commer- 
cial firm, three-five days a week. ~ Box PT 


SENIOR INSPECTOR OF TAXES, retired 
but 100 per cent fit, and bored with inactivity, 
seeks mentally and (within reason) financially 
rewarding salaried post in U.K. or, preferably 
abroad. Wide experience of British and over- | 
seas taxation. — Box SI 3491. 
SINGAPOREAN CHINESE, full-time stu- 
dent, awaiting A.C.C.A. Section 4 results, 
seeks position as audit clerk. — Please write 
H. Wang, 37 Victoria Road, London NW4. 
TAXATION. – Chartered accountant with 
good experience of income tax, corporation 
tax and capital gains requires post with 
professional firm in London or Reading area. 
— Box TC 3490. у 
WINCHESTER. — F.C.A., 40, in general 
practice in the South for the past ten years, 
wishes to move to Winchester and would like 
to hear of possible partnership openings 
available within the coming year. – Box WF 
3612. 


| ACCOUNTANT | КЕ 


` F Qualified | 
| Accountant? 


‚Д That’s good news 


Here's some more. You can come and join an 
international firm in Europe, and enjoy a high 
standard of living and the benefits of being 


c abroad. 


Now you have your qualification, you can 


obtain comprehensive audit experience in one 


ofthemajor continental cities—Paris, Brussels, 
The Hague, Zurich, Stockholm... 


By becoming a new European, your salary will 


be high and taxes are generally low. Your rateof 


promotion will be as fast as you can make it— 
which could be very fast indeed. You will gain 
experience which will prove invaluable in the 
‘future, professionally and personally. 


. With the immediate status of senior auditor, 


you will examine the European subsidiaries of 


. leading United States companies, as well as 
United Kingdom and local concerns. You'll 


: M formto: 





Jon use the most progressive and up-to-date 
5 auditing techniques in a fresh environment. 


Move into Europe. Write for an application 


C. J. Daintree, Price Waterhouse & Co., 


47, Avenue de l'Opéra, Paris 2. Tel: 073-63-34 





TAXATION - LADY A.T.LI. of integrity, 
nearly thirty years in profession, exceptional 
experience, all aspects taxation, and capital 
gains. Used to complete responsibility, 
without supervision. Seeks responsible 
permanent position in London or Southern 
England. – Box TL 3623. 


ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. | 3 








А B.COM. (24) from Pakistan with ad- 

vanced accounting, taxation, auditing and 

, business administration. Seeks articles with 
, C. A.s.- Please reply to: A. Azad, 10 Churton 
Street, London SWI. ` 

~ А B.COM. (24) with accountancy and audit- 
ing seeks articleship in London. — Please 
write to Kanu Patel, 103 Thurlby Road, 
Wembley, London. : 
A FIRST-CLASS B.COM., with accounting 
and auditing, seeks articles in London. — 
Please write to 28 Eleanor Road, Bounds 
Green, London NII. 
AMBITIOUS M.Sc.HONOURS (Statistics) 
aged 22. Preliminary exempted. Seeks 
articleship. preferably in London. – Please 
write: A. Mian, 54 Pine Road London NW2. 


A COMMERCE GRADUATE (23) from 
Pakistan with one-year accounting experience 
in London. Seeking articles with C.A.s. — 
Please write to M. A. Rouf, 66A Hanbury 
Street. London El. 

A COM. GRADUATE (23) with advanced 
accounting and auditing seeks articleship in 
London (City) Preliminary exempted. Six 
years’ experience. – Please write to E. A. 
Qureshi, 34 Clarendon Rise, London 5Е13. 
À COMMERCE GRADUATE (29), with 
advanced accounting, auditing, iacome tax, 
seeks articles with a firm of chartered ac- 
countants. — Please write A. Rob, 68 
Braganza Street. London 5217. $ 
A COMMERCE GRADUATE (29) with 
advanced accounting. auditing, statistics, 
English, seeks articles with a firm of chartered 
accountants. Preliminary exempted. Avail- 
able immediately. – Please write M. Ahmed, 
130 Lordship Road, London N16. у 

A HARD-WORKING Pakistani science 
graduate (27) with diploma in business 
administration, seeks articles anywhere in 
London. Preliminary exempted. — Please 
write to B. A. Moosa, 5 Palace Gate, 
Kensington, London W8. 

A HONG KONG CHINESE (24) seeks 
four years’ articles with London C.A. firm. 
Possesses two ‘A’ and four ‘О’ levels. Pre- 
liminary exempted. Available immediately. — 
Please write to Po-Shan Lau, 48 St Stephen's 
Avenue, London W12. 


AMBITIOUS COMMERCE GRADUATE 
from Pakistan (24), seeks four years’ articles 
anywhere in London. Some audit experience 
in London. – Please write to Box AC 3497. 
AN INDIAN GRADUATE (21), preliminary 
exempted. seeks articled clerkship in or 
around London. ~ Please write to S. C. Basu, 
39 Wolseley Avenue, London SW19.- 

A PAKISTANI science graduate (23), with 
mathematics. seeks articled clerkship in or 
around London. ~ Please write to Q. S. 
Islam. 68 Braganza Street, London SE17. 

A RESPONSIBLE YOUNG MAN with 
eight ‘O’ levels and awaiting results of ‘A’ 
levels seeks articles in or around London. 
Preliminary exempted. -- Box AR 3550. 
ARTICLES SOUGHT with any chartered 
accountant firm by a young and ambitious 
commerce graduate with advanced account- 
ing and auditing, economics and statistics 
etc. One year's experience in accounting and 
auditing. – Please write. Box AS 3604. 

A YOUNG AMBITIOUS PAKISTANI, 
B.Sc.(Math.), seeks articles anywhere in 
England and Wales. - Please write to 
At-Har Mahmud, 286 Battersea Park Road, 
London 511. 

A YOUNG chartered accountant student 
seeks four years’ articles with chartered 
accountants’ firm. Preliminary exempted. 
Two ‘A’ levels in Economics and_ British 
Constitution, and two years’ experience. — 
Apply Box AY 3571. 

A YOUNG MAN (18), seeks five years’ 
articles. Preliminary exempted. Available 
immediately. — Please write to: Alain Lam, 
28 Lysias Road, London SW12. 


CLERK IN THE PROFESSION for almost: 


two years, seeks (with Principal's express 
consent) a transfer of articles to a medium- 
sized firm. - Box CI 3408. 
GRADUATE IN ECONOMICS seeks 
articles immediately with London based 
firm. Preliminary exempted. - Box GJ 3530. 
YSIAN CHINESE (age 22), with two 
*A' levels, six 'O' levels, seeks articles. 
Preferably medium-sized or big firm. 
Preliminary exempted. Three months' articles 
served. — Please write K. L. Yam, 17 Inver- 
ness Terrace, London W2. 
MALAYSIAN CHINESE GIRL (22) with 
two 'A' and four 'O' levels, seeks articles 
with certified accountant. Available immedi- 
ately. — 121 Sternhold Avenue, Streatham, 
London SW2. 
MALAYSIAN CHINESE with three months’ 
experience, seeks articles with a firm of 
chartered accountants. Preliminary exempted. 
Available immediately. — Please write to 
K. L. Chan, 59 Upper Berkeley Street, 
London WI. 
MAURITIAN STUDENT B.A.(Hons) Eco- 
nomics. Bilingual French/English, seeks 
articles with medium-sized firm, six to ten 
partners. ~ Box MS 3516. 
TANZANIAN ASIAN with B.Com. and 
good ‘O’ levels. having two years’ experience, 
Seeks articles. Well conversant with auditing, 
incomplete records and final accounts. ~ 
Please contact B. H. Virani, 16 Oakford 
Road. London NWS. 
TANZANIAN ASIAN with ten years of 


broaden experience, having six months' 
experience. Principal's consent obtained 
Available immediately. ~ Please write to Box 
TO 3603. 

TWENTY YEARS OLD East African Asian. 
First division Cambridge school certificate. 
Two years’ experience with a firm of chartered 
accountants in Tanzania. Intends to sit for 
two "А" levels in June. Can commence duties 
immediately. – Box YO 3596. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION. CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 

ACCOUNTANT OFFERS partnership to a 
qualified accountant interested in public 
practice among small and medium-sized 
accounts. Existing connection welcomed. 
West Midlands area. — Please give brief 





details of career when replying. Box AO 3602. 





ACCOUNTANTS 


require urgently 2 Chartered Account- 
ants to join expanding and vigorous 
medium-sized practice (3 partners), 
West London suburb. Salaried part- 
nerships available after short and 
satisfactory probationary period. ~ 
Box AR 8844, 





February 12th, 1970 


ACCOUNTANTS in.the West Country with 
various offices and some commercial interests 
require partner and/or managing senior. The 
firm makes use of computer bureau services 
and has its own punch tape facilities. The 
requirements of the applicant are capacity for 
hard work, drive, initiative and a good 
knowledge of incomplete record work with 
associated taxation. Costing experience 
would be an advantage. = Reply with full 

etails of experience, age, s required to 
Box AI 8904, ii ais 








ACCOUNTANTS 


2 PARTNERS (FORTIES) ‘Grossing 
over £50,000 net. £25,000 medium-sized 
practice, Middlesex, seek association or 
amalgamation with larger .firm to 
extend and improve services provided. 
Modern techniques employed. ~ Ја 
confidence Box AP 8841. 





BARNET AREA 


Sole Practitioner (F.C.A.) would like to 
associate with another who could offer 
(within radius of 5 miles) office accom- 
modation and some audit staff assist- 
ance, OR would consider taking larger 
Offices and making space available 
to other practitioner, possibly one just 
starting off with some time available. 
Partnership Not being contemplated. 
Capital not a problem, И 


Offers and/or. suggestions appreciated. 
Box BA 3501. 





BIRMINGHAM -CHARTERED - AC. 
COUNTANTS (Est. 1882) would like to 
merge with large firm with consultancy 
facilities, gross fees £20.000 plus (average 
£150-£200) part consideration to be cash and 
annuity to retiring partner. Work in progress 
£20,000. Vacating offices. ~ Replies in strictest 
confidence Box BC 3562. ; 
BRISTOL. ~ A.C.A. sole practitioner wish 
to acquire practice or blocks of audits o 
cash or annuity basis to facilitate furthe: 
expansion. Strict confidence observed. 
Box BA 3517. 

BRISTOL OR BATH. -- We are an expanc 
ing provisional firm of chartered ассонтап' 
who wish to establish a branch with one « 
our present partners resident in this area, W 
therefore wish to contact either a practitiont 
contemplating retirement in the next year с 
two or a firm requiring an additional рагом 
and prepared to consider amalgamation wit 
us. - Box BO 3622. 

CHARTERED ACCOUNTANT (Centri 
London). G.R.F. in excess of £20,000 p.a 
seeks association with one or more youn 
sole practitioners with G.R.F. of approx 
mately £10,000 plus, with à view to earl 
amalgamation. Centrally heated offices i 
Xx good position. ~ Replies б) Box C. 


EAST MIDLANDS firm of chartered а 
countants (Warwickshire) wish to purcha: 
small practice or block of audits. (Gro: 
recurring fees £2,000 per annum approx 
mately to £5,000 per annum approximately 
Cash available for outright purchase. So 
practitioner could be retained pendir 
retirement. — Please write giving outlir 
details to Box EM 3594. 3 

СА. ~ C.A.s with other ‘interests ha 
practice for sale, Streamlined fees of approx 
mately £12,500 p.a., good lease, modei 
furnishings and equipment. All at £27,500. 
Replies to Box EC 3561. 

„А. in expanding suburb of Londc 
wishes to purchase practice or block : 
audits for up to £10,000. Cash available. 
Box FC 3559. = | 
F.C.A. SOLE PRACTITIONER, Yorkshi 
market town near East Coast requir 
qualified assistant with experience of incor 
plete records, close companies and taxatio 
Partnership would be available to suitab 
applicant. — Box FC 3537. : 

Е.С.А. STOCKPORT with excellent spa 
offices seeks another to share overheads, et 
Other arrangements considered. Ideal o 
portunity for young C.A. with own nucleus. 
Box FC 3619. 

HORSHAM, SUSSEX. Chartered accour 
ant partners require a personal assistant who 
looking for a partnership after a probationa 
period. Salary up to £2,000 per annum. 
Box HS 3528. 

T HAVE BUILT UP A SMALL PRACTIC 
over the last four years and would like 
join a reputable London firm with a view 
partnership. Since qualification in 1958 r 
experience has covered most aspects 
professional work. ~ Box IH 3558. 
LINCOLNSHIRE. ~ Chartered accounta! 
two partners, due to expansion would, 
interested in merger ог amalgamati 
exploratory talks invited. ~ Box LC 3598. 
MANCHESTER ACCOUNTANTS wish 
purchase practice or blocks of audits | 
to £10,000 G.R.F. Cash or annuity basis; 
suit vendor. – Box MA 3499. 


ў ~ 


bruary 12th; 1970. 


YRTH LONDON practitioner seeks 
ponsible senior assistant with prospects of 
"tnership after probationary period. 
»posals also invited from any practitioner 
irous of amalgamation. Surplus office 
‘ommodation available. ~ Replies to Box 


„ 3503. 8 
УКТН OF DERBY, chartered practice for 
e. Good offices in two towns three and a 
If miles apart. Gross fees (approximately) 
3,000 and expanding, price £20,000 cash, 
Лаф пе debtors and work in progress. ~ 
x NO 3502, NE 
JRTH STAFFORDSHIRE or adjoining 
anties, Practice or block of audits required. 
‘ict confidence observed, — Please reply to 
x NS 3498. ; 
?PORTUNITY TO acquire accountancy 
actice with office furniture and equipment 
lidlands) present G.R.F. over £4,000 per 
num. Basis two years’ purchase. Negoti- 
le. - Box OT 3472. 
tOGRESSIVE YOUNG FIRM of chart- 
:d accountants, Baker Street, three 
rtners, G.R.F. £37,000 require C.A., with 
т nucleus of minimum £3,000 as ad- 
tional partner. - Box PY 3476. 5 
UALIFIED ACCOUNTANT (ог finalist) 
t practice in South/West Wales. Partner- 
ip available after probationary period. 
oblems of capital appreciated and suitable 
rangements can be made. — Details in 
nfidence to Box QA 3601. 
JLE PRACTITIONER - Central London – 
oss annual fees £9,500 seeks partner/ 
pes with suitable accommodation. — Box 
597. 
ОБЕ PRACTITIONER considering retire- 
ent has accountancy practice in busy 
idland town for sale (established over thirty 
ars). Varied clientele. In strict confidence 
ate capita! available and suggestions for 
quisition. ~ Box SP 3473. 
QUTHAMPTON AREA. – London firm 
cently opened branch office wish to pur- 
vase audits or small practice. — Box SA 


575. 

OUTH DEVON chartered accountant, sole 
‘actitioner, seeks junior partner with view 
| ultimate succession. ~ Write with full 
stails to Box SD 3574. 

OUTH-EAST ESSEX or Southend area. 
гасисе or blocks of audits required. Any 
ze considered Particulars in strictest 
onfidence. - Box SE 3600. 
OUTHEND-ON-SEA. – London chartered 
жошмапіѕ with small but progressive 
"actice in Southend require young С.А. to 
ke charge of the branch, Partnership 
ffered after short probationary period. — 
hone 01—242 6514. Д | 
OUTH LONDON,-Fees £2,500 per annum 
уг three days per month guaranteed to 
sep £9,000. ~ Box SL 3390. у 
OUTH WALES CHARTERED AC- 
OUNTANTS, seven partners, anxious to 


pen a, Cardiff office would like to hear from · 


ny firm in Cardiff who would consider a 
Tid or working relationship. - Box SW 


VELL-ESTABLISHED and overworked 
ractitioner іп North-West Coastal town 
tgently requires responsible qualified 
ssistant with view to partnership. Varied 
ractice, Pleasant modern working con- 
itions. Excellent opportunity for enthus- 
istic applicant. — Apply in strict confidence 
‘ith experience etc., to Box WE 3621. 

VEST MIDLANDS. ~ Chartered account- 
nts require a practice in this area with 
ross recurring fees up to £5,000. - Box WM 
VOLVERHAMPTON PRACTICE required 
y large firm of chartered accountants, either 
y amalgamation or purchase, from retiring 
ractitioners, — Вох WP 3509. · 
VORKING ARRANGEMENT required by 
verworked London practitioner requiring 
art-time help of three to four days per 
'eck on personal taxation work. Attendance 
Vest End office essential. Ideal for qualified 
зап or_ex-Inspector of Taxes semi-retire- 
ient. ~ Вох WA 3456. 
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YORKSHIRE CHARTERED ACCOUNT- 
ANTS with a registration department are 
invited to discuss the possibility of merging 
this with other registration departments run 


by chartered accountants with a view to 
forming a large registration unit in Yorkshire 
to make the best use of available staff and 
equipment. ~ Write in first instance with 
approximate size of registration department 
and number of shareholders involved to Box 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE, — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Musweli Hill, 
London N10 (TUDor 9595). . 
A BARGAIN, – Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London 
(01—628 8821/2/3) (late of Strand, WC2). 
A COMPANY FORMED PROMPTLY. – 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
ee Road, London N17 (01-808 
AGRICULTURAL INVESTMENTS. - We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief. - Universal Land Sale & Finance Co, 
45 George Street, London W1 (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (МАСашау 9396 (five lines)). 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. ~ Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459, 
01-997 2476). 
COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 





COMPREHENSIVE HOUSE PUR- 
CHASE mortgage service for profes- 
sional men; 100 per cent advances up to 
£8,000. 80-90 per cent equity linked con- 
tracts up to £10,000. - Please send full 
details to: Dept. T.A., Commercial & 
Business Insurance Brokers, 5 Cross 
Street, Manchester M2 1WA. Tel: 
061-834 2608. Area offices at London, 
Liverpool and Blackpool. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
, LONDON EC2 
NATional 5434/5 


TAX LOSS COMPANY FOR SALE. - 
Manufacturers of musical instruments in 
development area. Still trading. Agreed tax 
losses over £40,000. — Write Box TL 3627. 

































































MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
— State requirement to Callender Securities 
Ltd, 54 Bow Lane, London ЕС4 (CITy 3376). 
MERCHANT 


registered in Jersey. Clean company, no |- 
liabilities. 
company's name. Can trade or own pro- 
perties, shares, etc., in U.K. or abroad. 


XXXIX 


READY-MADE COMPANIES £35 9s 
transferred immediately. Registrations in 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals, and 
Statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Strect, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 


re-registered unlimited £13. ~ Graeme 
Limited, 61 Fairview Avenue, Gillingham, 


Kent (Medway 32558) Code OME 4. 





START YOUR OWN publishing 
business without experience in associa- 
tion with and with the help of au 
international company. Capital required 
£600 approximately. — Apply in writing 
to: International Publishers, 184 West 
Regent Street, Glasgow C2. Й 





100% MORTGAGES 
AVAILABLE NOW 
(Special rebates for qualified men) 


25-YEAR TERM 
BUILDING SOCIETY RATES 


Cooper Cable & Partners 
135 High Street, Billericay, Essex 
Tel, Billericay 53101—2, 


BUILDING SOCIETY MAIN AGENTS 
BANK company for sale, - $ Ue 





‘Merchant Bank’ included in 





Negotiations strictly confidential. — Box 
MB 3556. 


НАВТ & СО 


(CITY ROAD) LTD. 
1-3 
Leonard Street 
London E.C.2 





CENTRAL SIDCUP, SE. LONDON.-New 
office accommodation 1,300 sq. ft net. 30s per 
Sq. ft plus flat, garden and 
3166 for full details. d 








Of particular Interest to Solicitors, 
Accountants, Architects, etc. 


CLOSE TO OXFORD CIRCUS 


Excellent Offices А 
Total Area 6,600 sq, ft approx. 
Would Divide | 
Lift, Central Heating 
Reasonable Rent 


01-253 4108 


HART FOR COMPANIES 
PROMPT EFFICIENT SERVICE 
£12 pitta stamp. еве 


READY-MADE £40 
For accountants and solicitors only 


Sole Agents 
HARRIS & GILLOW 
93 & 95 Wardour Street 


London WI 
Tel. 01—437 2504 


seven days (£13 9s (plus duty)). Companies. 


BUSINESS PREMISES · 


garage. ~.01-300 | 





CLASSIFIED ADVERTISEMENTS 
 SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. B 


The differences between the two styles are set out below. 


Semi-displayed Fully-displayed — 
Type faces 6 pt Times Roman As required as far as is 
used 6 pt Times Italics possible. Alternatives may 
6 pt Times Bold .be used if the type faces 
11 pt Times Bold requested are not avail- 

(for headings etc.) able. р 

Вогдег5 Thin rules at head and As required. 

foot only. | 
Biocks Name blocks and symbols No restrictions. Two sets 


only. Two sets required. required. 


Last times Тог If proofs required 10.30 If proofs required 10.30 


CHARTERED ACCOUNTANT 


required to take control, as senior partner, of a profitable four- 
, Partner West End practice, G.R.F. £50,000. The two present 

senior partners have substantial business commitments which 
limit the time they have available for the practice. Anticipated 
earnings of prospective senior partner are in excess of £7,000 per 
annum. Arrangements can be made for the transfer of substantial 
proportion of goodwill. Only. limited capital required. — Reply in 
confidence with fullest details to Box EC 11651. 











acceptance a.m. on Thursday preced- a.m. on Thursday preced- 

of copy ing week of publication. ing week of publication. 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. on' 
Monday of the week of Monday of the week of 
publication. publication 

Price per Basic Rates Basic Rates 

single column £6 £7 10s 

inch Concessional Rates Concessional Rates 

£4 £5 





_ STOCK VALUERS 











JOHN CHURCHILL & CO 
F.S.V.A. 


Ў, Incorporated Valuers 


: HEAD OFFICE 
7155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 
` and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 
F.S.V.A. 
7 Incorporated Valuers 
~ Dacre House, Dacre Street 
Victoria Street, London SW1 
Е 01-799 6433/8 


VALUERS.AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service А 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
' Offices: Liverpool, Birmingham, 
' . Swansea, Bournemouth. ` 

Established 1846. 





Motorised Reader, Tape 





26177 


1.51 





. ADDERS, 





'FRIDEN COMPUTER 


MODEL. 6010. Suitable for all types of billing, broad range of accounting applica- 

. tions, payroll, statistical quality control, etc. Fitted with Flexowriter, Alacramatic 

Punch, Selectadata Readers and Edge Card Cutter. 

S. G. Young, 154-156 Blackfriars Road, London SE1. Tel. 01-928 3131. Telex 
77. к | 


ахак 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


Д LTD џ 
5-7 Раш Street, London EC2 
Tel. 01-606 9440/9442 


CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms, Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ЕСІ (opp. 
Farringdon Station) (CLErkenwell 7434). 













LONDON 


ACCOUNTANT ACE. 


A NEARLY NEW ADDO-X accounting 
machine for sale. Cost £738 10s in April 
1969. Used for only one hour. Includes 
table and full programme assistance by the 
makers. ~ Offers to Box AN 3570. 


ENGRAVED NAMEPLATES 


PROFESSIONAL PLATES, expertly 
engraved in ‘Perspex? and other 
materiais. Elegant, weatherproof, and 
trouble free. — For full details and 
estimate, send rough details of your 
requirements to P. M. Plastics, St Paul’s 
Lane, Bournemouth. (Tel. 22374). 





FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


- 40s per 100 lus postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 ` 


HIRE HIRE | HIRE 
All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of. this unique service 
write or telephone: ` 


Goodson Calculators 


55161 Moorgate, London EC2 
(MONarch 5405) 


NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass; stainless steel, directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. (Tel. (Sales) Northwood 24326). 

OLIVETTI MERCATOR’ electronic .in- 
voicing and accounting machine, Model 
5100/71 with programme panels for disposal. 
а Limited Use. £1,750. - Box OM 


For over 95 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 


< THE LARGEST SELECTION OF 


-ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON | 
8 Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 

GEE & CO (Publishers) LIMITED 
STRAND, 
Telephone 01—836 0832 


W C2 


February 12th, 1970 


‘TAXATION’ for sale from 1931. Boun 
volumes and single copies. ~ Box ТЕ 3465. 
THE NORTH LONDON SECRETARIA! 
SERVICE specializes in duplicating account 
to brief size for practitioners. Professiona 
confidence guaranteed. Prompt postal service 
— Tel. 01-808 0680 ~ Answering service. 
UP TO 30 PER CENT DISCOUNT о 
branded carpets. Wiltons, Axminsters, Orien 
tals. Tufted. £200,000 carpets on display in ou 
exclusive London and provincial showrooms 
All makes available with full manufacturers 
guarantees, Free delivery U.K. No imperfec 
goods sold. Expert fitting service availabl 
most areas, Write stating requirements o 
for introduction to showrooms in most mai; 
cities. Quote ref. A.C. ~ Dodson-Bull Carpe 
Co Ltd, 5 & 6 Old Bailey, London EC4 
Tel. 01-248 7971 (ten lines), also at 83-8 
Blackett Street, Newcastle upon Tyne, Tel 


-20321/21428, 55/61 Lever Street, Manchester 


Tel. 061—236 3687/8/9, 268 Old Christchurcl 
Road, Bournemouth, Tel. 21248. 


















SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 


tween advertisers and applicants. 
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YOUR WAY TO SUCCESS 


as a QUALIFIED ACCOUNTANT 


The School of Accountancy 
& Business Studies offers you 
specialist home-study courses for 


the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 


The Association of Certified 
and Corporate Accountants 


The Institute of Cost and 
Works Accountants 


THE: 


ACCOUNTANT 


EDITH 


EDITH is the name for Estate Duties Investment Trust Limited 
and can mean the answer to your client's estate duty problems. 
EDITH makes funds available for the payment of estate duty by purchasing 
a minority shareholding in your client's company. Therefore the stability 
of the company is maintained and the shareholders' interests are not jeopardised. 
DITH does not ask for a place on the board of the company in which 
it invests. The form of investment will depend upon the amount required, 
the company's capital structure and the distribution of its shares. 


For further information on the way in which EDITH 
can help your client, consult James F. Turner. 


ESTATE DUTIES INVESTMENT TRUST LIMITED 


Piercy House · 7 Copthall Avenue: London EC2 · Tel : 01-628 0381 






Look at this outstanding examination 
success record .... ` 
Over 48,000 passes 1n English, 


LC.W.A. examinations 
Many non-examination courses including 
Computer Programming, Taxation, 


Investment, Bookkeeping and Accountancy, 
Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies > 





Member of the Association of British Correspondence Colleges wem mam omm wen mam инони wam ram MEM MAN — 


l 
|| Your way to success starts here! PosTTHISCOUPON TODAY | 
To: 
| The School of Accountancy ё Subject or examination .es.sssssseerensassosoaasseovueonsosnsocoeonsereonnussssensonsonsuseosnenn | 
Business Studies, Name coke fet necs nad a i iMd tesa LE | 
| Dept. 107, 2 Norfolk Street, London WC2 
or Address ——————— | 
| Dept. 107, 2 West Regent Street, Glasgow C2.. | 


Serentessresesssrsasssasresessartessessrerettetrerertestevzsiterettereessertaserrererrsereesessstasere бевевљеконе | 
ни ee ПЛ ee И eet ee о ee ee eee ee ee ee, Бр 
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BEA DIETARO R 


without опоо 2 A. кој 5 ds. 
FOR | SALES USE A 


SPEEDY GRUNDIG STENORETTE 
SERVICE|DICTATING MACHINE 


Ring 
405 


а BERRY'S RADIO 


25 HIGH HOLBORN, W.C.1. 


Rubber Stamps 


Our printing department now makes. these val- 
uable aids. We know we are highly competitive 
in both price and delivery. Prove this by sending 
your next rubber stamp requirement to: 
A. BROWN & SONS LTD 
Perth Street West, Hull 


Price list and details sent on request 








THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI ЈЈЕ. 01—460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 












Stock Valuers for all Distributive Trades 
Valuers of Fixtures, Fittings and Equipment 
for Income Tax · Accountancy ' Sale © Probate 
Specialists in Verification of Stock Records Systems 


Over 120 years Orridge & Co, F.S.V.A. 
Ee АЈА Incorporated Valuers 
techniques ` Dacre House, Dacre Street, London SWI1. Tel. 01-799 6433 (6 lines) 





and at Liverpool : Birmingham : Bournemouth : Swansea 


valuers of FACTORIES 


for Balance Sheet, Taxation, 








Rating, Fire insurance and 


НИ ИУ СУ Јоде Detterment Levy purposes. 
CHARTERED SURVEYORS __ Plant and Machinery Valuers. 


SE aE SCIEN MO NC tRNA Be PON EEE RES 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 651 SALES AND LETTINGS. 





~ Printed and published in Great Britain by Gee & Co (Publishers) Ljmited, at The Priory Press, St Albans, Herts. © Gee & Co (Publishers) Limited. February 1215, 1970 


E 





; e. | ^ , 
Fes | EE Ga 
Иа ESTABLISHED 1874 gree 
ji ~ Fd $ 
A. < 5 ‘ БА CAP Amare = = Е — ; Ia 
d Я 5 1 E | ed 
Е ! 





^. REGISTERED AS A NEWSPAPER AT THE POST OFFICE * 





Par - 








VOL. 162. No. 4966 FEBRUARY 19th, 1970 _ 2s 3d WEEKLY 





PLANNING FOR INVESTMENT 
EUROPE — IN OR OUT? 
CAPITAL GAINS ABROAD 


THE BASIC FALLACY OF THE 
VALUE ADDED TAX 


AUDIT PRACTICE AND PRECEPT 


FINANCIAL ASPECTS OF 
INVESTING IN FORESTRY 


| THE RECOGNIZED WEEKLY JOURNAL 
THE ACCOUNTANCY PROFESSION THROUGHOUT THE 





THE 


ACCOUNTANT February 19th, 1970 





Active Recruitment 
Safeguards the Future 


One in a series of advertisements designed to remind members and non-members ` 
of the extensive facilities available. | 





About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of | 
CHARTERED ACCOUNTANTS 
in England and Wales / 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON ЕСТ 


* Local Liaison Officers * Country-wide introductory service 
* Speakers * Careers convention representation 
* District Society Publicity Stands ` * Informative booklets and leaflets 


* Visits to universities by the Students' Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers * Colour recruitment film 
‘The Business Game’ (16 mm., 22 minutes) 


ACCOUNTANT | 


151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 : 
Published at 3 p.m. every Thursday 


Subscription Rates g 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


À minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive.issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates; 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


February 19th, 1970 


Linage 

ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines 


Basic Concessional 


£1 17s 6d £1 5s 0d 





per line (5 words) in addition | 7s 6d: | 55 ба 
SITUATIONS WANTED А 
(including Articles Wanted) | | 
Minimum covering 5 lines. - £1 10s Od £1 Os Od 
per line (5 words) in addition | · 6s Od 4s Od 
Semi-displayed 
All headings: ; 
per single-column inch Еб .0s Od s Os Od 
Fully-displayed | 
All headings: | | 
per single-column irich £7 10s Od |, £5. Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6а: 3s Od 


Box numbers are not transferable and cannot be вина : a later date, 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
lf proofs are required, or if blocks have to be especially made for fully- ог semi- 
displayed advertisements copy must reach us by 10,30 a.m. on Thursday of the 
weak preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

Alt blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. . 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., POURS: 
Rubber Stamps 

All office requisites 


R EADY-MADE COMPANIES 
inclusive | 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX. 262587 
and at 

2 MELVILLE STREET, EDINBURGH ` 
CALEDONIAN 8321 


(for Scottish Companies) 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants — Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 





ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time — 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
feet on for you. Hundreds of vacancies: salaries £1,000 
to £6,000. 


If unable to call, then telephone – or write – for the | 
relevant list. 


Public Practice: A. J. PrrTMAN. Tel. 01-628 4550. 





Commerce and Industry: 
London: B. JAMES. Tel. 01-628 8371. 
Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 


EMPLOYERS! Save advertising costs by placing: your 
vacancies, without charge, on our registers — seen by more 
than sixty applicants every week. Our fee — 5 % – applies 
only when the post is filled by us. 


To register your vacancies ring R. WES 01-628 8860. 


| * Saturdays by appointment. 
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_FOSTER & CRANFIELD | 
20,000 


require to purchase on behalf of a | Limbless Ex-Service Men. 
Private Property Company $ 
await a word from you 


1. PURPOSE-BUILT 
BLOCKS OF FLATS 


in Greater London and Home 
Counties. 


2. FREEHOLD GROUND-RENTS 


Estates or Parcels secured upon A wee of oe ma a token o help = 
i i А needed, now, by British Ex-Service men who have 
Lo, уц Е Н с hop p а 4 e it = sacrificed a full life. Many of them are completely 
ies. unable to help themselves. Money is urgently 
. needed to help these men conquer their handicap 
3 HOUSE PROPERTIES | – money to equip and maintain homes in which 
S Ма x they can be given convalescence, or care and 
roll r e comfort in their old age. BLESMA is not aided 
let upon cont ed or regulated by the State. Will you help? 
Donations, legacies, information: 
Details on completion to C. H. Carpenter, F.A.l. Major the Earl of Ancaster, T.D., Chairman of Appeal (A2), 
Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 


BRITISH LIMBLESS 
6 Poultry, London E. C. 2. d EX-SERVICE MEN'S ASSOCIATION 


(Registered in accordance with the National Assistance Act 1948 


NU 1-248 1451 _ вв and, as а charity, under the Charities Act 1960.) 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students’ Concessionai 
3 . Subscription 
dated. iride AAE T 
6 Date Studentship registered : 
ETC Tenore Here IET SEU ANE A NAS UAA AE EA A ANAE 
Port Snan Dc DE Па ME 
Counter-signature for student's SUDSCTIPTION...,...ce.cssssecccsssssessesssecscsssssecsscsssesesessensueeeceesusecssssnecserssessennneceronseess Expiring 
T ; (Principal, head of department. or tutor) 
Remittance enclosed £ Е d Date. " metri 


Rates: 130s for one year ; 66s 6d half-year. Airmail edition 195s for one year; 97s 6d half-year; ` 
Students' concessional rate 85s per year 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832 - mo 
ACCT 1972/70 


ebruary 19th, 1970 





CLASSIFIED — 
ADVERTISEMENTS 





teplies to advertisers using Box numbers should be addressed to Box ...., 
ree & Co (Publishers) Limited, 151 Strand, London WC2, except where 


therwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
oods or payments of any kind, nor are they available for the distribution of 


5 


or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants and 
book-keepers always available. Appli- 
cations from freelances also invited, ~ 
Apply 643 Uxbridge Road, Hayes End, 
Middlesex {Telephone 01-573 6517/8). 





. ACCOUNTANCY 
TUTORS LIMITED 


10 Lincoln's Inn Fields 
London WC2 


MARKERS - of C.A. students' test 
papers wanted (part-time). All subjects. 
30s per hour. Must be experienced and 
London-based. Opportunities' also exist 
for part-time lecturing. 





ZUROPE. - Experienced accountant with 
nternational business experience, widely 
ravelled, seeks assigament where integrity 
ind efficiency are prerequisites. — Please 
shone 01-592 5911. 


. PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD ESSEX 
Telepbone 01-554 3484 
Applications from 
Freelances also invited 





OFFICIAL 
APPOINTMENTS | 








LOUGHBOROUGH UNIVERSITY OF 
TECHNOLOGY 


[ 
ENIOR ACCOUNTANCY ASSISTANT 


pplications are invited for the above 
»pointment in the University Finance Office, 
a the salary scale £1,240—£2,045 per annum. 
The duties are connected primarily with 
yonsored research projects, and further 
articulars of the post can be obtained from 
е Assistant Registrar, to whom applica- 
ons should be addressed, quoting Ref. 70/2. 
The post is superannuable under F.S.S.U. 
rangements. 


Previous applicants need not re-apply. 
oughborough, Leicestershire. 








` negotiable. 





SITUATIONS VACANT 
PUBLIC PRACTICE 


AAVIAN APPOINTMENTS AGENCY. ~ 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit 
book-keeping, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London (MIN 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
ABLE AND AMBITIOUS YOUNG MAN, 
with at least two years' experience within the 
rofession and having obtained at least five 
' levels in Great Britain and wishing to 
study with a view to qualifying either as a 
chartered or certified accountant. Is offered 
the opportunity to join a congenial practice 
in Holborn, where a genuine effort to hel; 
the candidate in the furtherance of his 
interests both career-wise and financially are 
made. Commencing salary not less than 
£780 p.a. depending on experience. — Box 


ACCOUNTANTS. – You are invited to 
register for temporary as well as permanent 
positions with the well-known West End 
Agency. — 'IMPERIAL' of 26/38 Dean 
Street, London W1. (GERrard 6384/7074.) 
A CITY OF NORWICH firm of chartered 
accountants requires qualified men. Salaries 
from £2,000 according to ability and experi- 
ence. — Box AC 3667. 

AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. Excellent 





s 


opportunity for qualified man wishing to - 


specialize tn taxation. ~ Apply to D. N. 
Williams, 2 Edmund House, Newhall Street, 
Birmingham 3. 

AN ABLE SEMI-SENIOR who wishes to 
progress, is offered an interesting appoint- 
ment at a good salary by chartered account- 
ants, London W1. Experience would be given 
in correspondence, tax and company work. ~ 
Write Box AA 3628. 





ASSISTANT REQUIRED for senior 
partaer of Liverpool firm of chartered 
accountants as understudy for his tax 
and trust work. Adaptability for other 
work an advantage. but prime require- 
ment is an interest in personal, trust and 
property taxation, particularly capital 
gains tax. - Box AB 8965. 





AUDIT ASSISTANT required by chartered 
accountants (Dartford). Experienced in- 
complete records and small companies to 
draft account stage. — Box AA 3617. 





AUDIT ASSISTANTS 


London firm of Chartered Accountants 
have vacancies for senior and semi- 
senior Audit staff, qualified or un- 
qualified. Wide range of experience 
offered including Public Companies, 
giving ample opportunity for experience 
and advancement. — Please address 
replies to the Staff Partner, MESSRS 
SPIRO, SARGANT & CO, ARGYLE 
HOUSE, 29-31 EUSTON ROAD, 
LONDON NWI. 





AUDIT SENIOR А 
Old-established Chartered Accountants 
near Law Courts require audit senior. 
Interesting and varied work. Must be 
experienced but not necessarily quali- 
fied. Salary £2,000 per annum, 


Box OE 8927. 


Ра 





. ACCOUNTANT Co 


Ini 


Train for a Career in 
Technical Teaching 
BUSINESS STUDIES ^ 


ACCOUNTANCY BANKING COMPANY ADMINISTRATION 
ECONOMICS GOVERNMENT LAW MANAGEMENT . 


MARKETING 


i 


Applications are invited from those with good commercial experience and between | 
the ages of 24 and about 45 for the next one-year full-time course of teacher , 
training which would enable them to take up full-time teaching appointments in 


Professional Subjects in establishments of further education. А 
Next course: September 1970 to June 1971. 


Applicants should possess suitable qualifications such as a university degree, 
associate membership of a professional institution, Higher National Certificate, 


Higher National Diploma. 


Successful completion of the course leads to the Certificate in Education’ awarded 


by a University. Н 


FREE TUITION 


MAINTENANCE GRANTS AVAILABLE ` 


For full details and application form write to: — - $t 
The Director (S.23), Baron College of Education (Technical), 


hadwick Street, Bolton, La; 


ncs. 


The Principal (S.23), Garnett College, Downshire House, : 
hampton Lane, London SW15. 


Roe 
The Director (S.23), Huddersfield College of Education (Technical), 
Holly Bank Road, Lindley, Huddersfield, Yorks. 
The Principal (S.23), Wolverhampton Technical Teachers’ College, 
Compton Road West, Wolverhampton, Staffs. 








BEDFORD ` 


An expanding firm of Chartered Ac- 
countants have a vacancy for a recently 
qualified accountant. This is an interest- 
ing position which will give an oppor- 
tunity to concentrate on many branches 
of taxation work. A good salary will be 
-paid if it is justified by ability and 
experience. ~ Box BA 3527. 





BEXLEYHEATH chartered accountant has 


. Vacancy for senior assistant experienced in 


incomplete records and basic taxation. 
Interesting, varied work in a small, congenial 
office. — Details of age, experience, salary to 
Box BC 3535. 

BIRMINGHAM chartered accountants re- 
quire manager for their taxation depart- 
ment. Applicants should have a thorough 
knowledge of company taxation work and 
should preferably have spent some time in 
the profession. This is a senior post and offers 
a challenge and considerable scope for the 
right man. Salary negotiable between £2,000— 
£2,500. - Box BC 3538. - 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. - Whinney Murray & Co 
have vacancies for young accountants with 
Several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their éxperience. Good 


salaries will be paid апа there is a non- - 


contributory pension scheme. ~ Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 





BRISTOL 


Turquand, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cationsshould be sent with brief personal 
details to the Staff Partner, 7 Unity 
Stréet, Cóllege Green, Bristol. 





CHARTERED ACCOUNTANT in twenties 
with some years' experience of personal 
taxation, including capital gains tax, and 
complicated personal income tax returns, etc. 
required by rapidly expanding medium-sized 
firm of C. À.s in pleasant market town. (Four 
partners, thirty staff. Excellent prospects 
for advancement and eventua! partnership 
for a really able and hardworking young man. 
Salary range £1,500-£2,500 according to age, 
experience, and ability. Only men of first- 
class ability should apply in writing to 
Greaves, West & Ayre, Chartered Account- 
ants, 1 Sandgate, Berwick-on-Tweed: - t 


CERTIFIED: ACCOUNTANTS (two 
partners) SW, London require senior with 
experience of incomplete records and able to 
work on own initiative. Prospects of eventual 
partnership. — Reply with full. details to Box 


| 
ILISLANDS. – Chartered accbunt- | 
ants require senior assistants, qualified’ or : 


unqualified. The posts are permanent and 


progressive; accommodation available. Sala- 
ties according to experience: ~ Apply in |. 
writing giving full details, including: age, | 
experience, and salary required to` BJack, 
Geoghegan & Till, 10 Lefebvre Street, St i 
Peter Port, Guernsey. | 
CHARTERED ACCOUNTANTS, Fleet : 
Street, require senior and semi-senior clerks. ! 
Good salaries. - Write Box CA 3685, ‘ 
CHARTERED ACCOUNTANTS (London | 
W1), can offer interesting and remunerative : 
positions to newly qualified accountants and ; 
unqualified senior audit assistants. ~ Phone : 
01-935 5737. : Y id Н 
CHARTERED ACCOUNTANTS, London 
WI, with interesting: and an ‘increasing ! 
number of personal tax cases require senior : 
assistant to manage department, Salary circa ` 
£2,000 per annum, Luncheon vouchers and 
three weeks’ holiday. - Write Box CA 3467. 
CHARTERED ACCOUNTANTS, MAY- 
require articled clerk. Excellent varied 
experience will be given to suitable applicant. 
Progressive salary throughout articles. — 
Write Box CA 3652. NE 
CHICHESTER CHARTERED ACCOUNT- ; 
ANTS have vacancy for senior, experienced, | 
incomplete records, Permanent position with 
responsibility. Congenial working conditions: | 
Five-day week. ~ Please apply with details of ' 
experience to Box CC 3566. ` i 
CITY CHARTERED ACCOUNTANTS 
require senior and semi-senior clerks.. 
Knowledge of taxation not essential. Five-day 
week. Three weeks’ annual holiday, Lun-: 
cheon vouchers, Salary according to: 
experience. — Write stating age, experience, ` 
and salary required, - Box CC 3635, · 2 
CORNWALL. — Chartered accountants who ; 
cover all mid-Cornwall require. а newly * 
qualified experienced accountant for: New- | 
quay and other branches. Good salary, 
pleasant conditions, life assurance and- 
extremely varied work. – Details to Box СС » 


3618. А ; 
CROYDON CHARTERED ACCOUNT- 
ANTS have vacancy for a senior with experia 
ence of incomplete accounts and routine 
taxation. Would suit older person who wants ; 
interesting work and pleasant working. 
conditions. - Apply Box СС 3669. . ' 
EASTBOURNE CHARTERED ACCOUNT: · 
ANTS require a recently qualified chartered :, 
accountant with experience of incomplete ; 
records and taxation. Salary around £1,700, ~ : 
Telephone Eastbourne 27777 or write - 
Lucraft, Hodgson & Co, 19 Gildredge Road, : 
Eastbourne. : 


- CONTINUED ON PAGE У ` t 











"Plus a London allowance of £85. 
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-. OFFICIAL APPOINTMENTS 


NORTH-WESTERN POLYTECHNIC 
LONDON 


(constituent of a proposed new Polytechnic) 
Department of Professional Studies 


" Applications are invited for the following posts as: 


Е . . SENIOR LECTURER ог 
ste LECTURER, GRADE П 


duties to commence on or before September Ist, 1970. 
SE RS and Management Accounting 





' Q) Taxation and Company Secretarial Practice 

** (3) Financial Accounting ` Е 
- The Department conducts full-time courses for Articled Clerks of The Institute of 
Chartered Accountants and prepares students for the examinations at final level of the 
LC.W.A., A.C.C.A., and C.LS. | 

There will be opportunities to take part in the development of a C.N.A.A. Degree 
in Accountancy and Administration. ` . Pd 

Candidates should have good academic and/or professional qualifications, and 
professional or industrial experience, As Public Accountancy will form part of the 
proposed degree course, consideration will be given to candidates with public 
ority experience. . Р : 
Salary scales: Senior Lecturer ~ £2,417—£2,752 

Lecturer II ~ £1,827-£2,417 

Further particulars, and a form of application, may be obtained from the Clerk to 

the Governors, North-Western Polytecbnic, Prince of Wales Road, London NWS. 


WOOLWICH POLYTECHNIC, London SE18 


DEPARTMENT OF ECONOMICS AND BUSINESS STUDIES 


Lecturer Grade |! 
in Accounting 


Applications are invited for the above post from graduates or qualified accountants d 


* with industrial experience to commence as soon as possible. Teaching of Account- 


ancy takes place iri various degree and diploma courses offered by the department 
and the successful applicant would in addition be expected to offer aspects of 
Management Accounting in the B.A. Business Studies. | . 

Appointment at Senior Lecturer level would be considered for suitable qualified 
applicant. : 

alary scale in accordance with the Burnham (F.E.) report: 

Lecturer Grade II: £1,827--£2,417 plus £85 London allowance. 

Assistance may be given towards household removal expenses. * 

Application form and further particulars from the Clerk to the Governing Body, 
Woolwich Polytechnic, Wellington Street, London SE18 to whom completed applica- 
tion form should be returned by March 10th, 1970. А Р 


DUDLEY ROAD (BIRMINGHAM) HOSPITAL - 
. MANAGEMENT COMMITTEE - 


-Assistant Treasurer — 


А ‘vacancy arises for Assistant Treasurer. Salary within scale 
£1,753 to £2,171 p.a. (under review). — . | 

7 The management Committee has a revenue budget of £5-5 
million p.a. and is looking for an applicant with drive and initiative 
who -will have a direct involvement in management: accounting 
and particularly the allocation and efficient’ use of resources. 


The duties will provide a varied and stimulating experience in 


- -the field of hospital finance. 


Further details and job description from Personnel Department, 


Dudley Road Hospital, Birmingham 18. Closing date 14 days. . 
..from-date of advertisement. ; . . . 





ACCOUNTANT prae 


February 19th, 1970 





RUNCORN NEW TOWN 
FINANCE DEPARTMENT 


PARTLY QUALIFIED ACCOUNTANT 
New Towns Salary Grades П/У (£1,095-£1,775) _ 


With the now rapid growth of the New Town, it is intended to develop a section to 
undertake internal audit in its widest sense and applications for a post in this section 
are invited from partly qualified accountants with audit and general accountancy 
experience. The post will provide an opportunity for a keen young man to develop 
his own ideas in the application of modern techniques to internal auditing. 


Commencing salary according to experience and ability-within the above grades. 
Local Government or New Towns Superannuation, housing can be provided, removal 
expenses paid and there is a-staff restaurant. 


Application forms can be obtained from the undersigned and must be returned by 

March 2nd, 1970. 
у А D. Е. BANWELL 
General Manager 

RUNCORN DEVELOPMENT CORPORATION i 
Chapel Street сБ 
RUNCORN . : 
Cheshire 


FIN.32. 





ay i Е 
WASHINGTON DEVELOPMENT CORPORATION 
Í ` Semi-qualified. Accountant 


A semi-qualified Accountant is required in the Corporation's Finance Department , 
with at least the intermediate examination of a recognised Accountancy Body — 
preferably L.M.T.A. 


Dueto the smallsize of the finance team this position offers an excellent opportunity 
to gain experience in all aspects of the department's work, and to earn promotion. 
The completion of professional studies will be encouraged, and the normal financial 
assistance will be available. 5 


- Salary will be within Grade IV (£1,310-£1,540) depending on age and experience. 
Housing accommodation or 100 per cent mortgage facilities will be provided if re- 
quired and assistance given with removal expenses if appropriate. The position will be 
superannuable. 


Application forms can be obtained from the Administrative Officer and should 


W. S. HOLLEY Р 
General Manager 


| be returned not later than March 6th, 1970. 


Usworth Hall 
Washington 
Co. Durham 








| WARRINGTON | 
NEW TOWN 


Warrington New Town Development Corporation has recently 
been constituted to be responsible in co-operation with the County 
Borough Council in developing Warrington as a new town and 
expanding the population of the designated area from 120,000 
to over 200,000. This will involve vast capital expenditure over the 
next 20 years and the corresponding management of housing, 
industrial and commercial premises. AM 

Two new positions are now being created in the Finance Depart- 
mentand the successful candidates will be expected to contribute to 
creating an'enthusiastic and efficient management team. t 


Principal Finance Officer 
Grade IX £2,700-£3,085 


This post will be involved initially in the consideration of the 
economics of the Draft Master Plan and subsequently to head a 
. section working with multi-professional teams in the economic 
appraisal of all capital projects. Experience of Discounted Cash 
Flows, Cost Benefit Analysis and Housing Subsidies legislation is 
required in addition to a good general experience of capital invest- 
ment appraisal. У РР 
Candidates must be qualified with one of the major accountancy 
odies. А . 


Assistant Finance Officer 
Grade 11 ^ 


This position arises in the general accountancy section and would 
suit a person studying for his:professional examinations and with а 
pass at intermediate level. With the growth of new systems and the 
study of computer applications, the experience to bo gained should 
prove valuable both in connection. with examinations and a future 
career. 

Encouragement to complete professional examinations will be 
givenand financial assistance will be available for post-entry training. 
Both positions are superannuable and generous removal expenses 
are payable. FE 

Applications should be submitted to th 
2nd, 1970. 

D. J. BINNS 

General Manager 

Warrington Development Corporation 

61 Sankey Street, WARRINGTON, Lancs 
































e undersigned by March 


; - THE А ` 
ebruary 19th, 1970 ACCOUNTANT | 000v 


iJ Mervyn Hughes 6 Company - E 








PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company – Mervyn Hughes Associates Limited, Executive 
Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. Tel. 01-283 0037 





U.K. DIVISION: | OVERSEAS DIVISION: E 
5—7 Russia Row, London EC2. Tel. 01—606 5368 111 Moorgate, London EC2. Tel. 01-628 0026 


(Automatic Answering) 


CAREER OPPORTUNITIES OPEN TO QUALIFIED THIRTY GOOD REASONS WHY A RECENTLY 


"CHARTERED ACCOUNTANT QUALIFIED CHARTERED ACCOUNTANT SHOULD 

S 1 

CONSIDER A PROFESSIONAL TOUR OVERSEAS !!! 
In the United Kingdom we deal with over 300 professional clients offering a complete $ 
range of vacancies. Chartered Accountants or finalists are invited to discuss with us The vacancies listed below are all with major international firms of chartered ac- 
their career plans and ifa move would prave beneficial then our comprehensive intro- countants and offer good post-qualification experience, better capital accumulation « Ы 
ductory service is fully geared to any professional requirement. than the United Kingdom and wide general interest. 
PARTNERSHIPS. — Potential partnerships in both auditing and Tax Specialisation ARGENTINA, – £3,000 
у p.a. plus. KENYA – £2,750 p.a. plus. 
are avaliable іп Tondon and a number of provincial areas. Initial salaries from AUSTRALIA ~ 52.300 ра, plus LIBERIA d ра. pitas ‘ 
AUDIT MANAGERS, — Vacancies i in large international and medium City and BARBADOS — 22,850 p.a P is MONTE CARLO. о ? Ba 
West End firms – all with partnership prospects — Salaries from £3,000—£4,000 p.a. p.a. plus омео р.а. plus, 
AUDIT SENIORS - LONDON. ~ Tremendous range of vacancies with all sizes of BELGIUM = £2,790.p-1 plus NETHERLANDS £2,770 pav plis 
national and international firms, Salaries from £2,000 p.a. EMT eis P ga plus. Me dn plus. 
TAXATION. – For the qualified specialist a wide range of opportunities with excel- Фе beue pins, DEA DD. р 
lent career prospects are available. Company and Personal Tax openings at Senior CANADA ~ £3,500 p.a. plus. PORTUGAL - £2,500 p.a. plas. 
and managerial level. Salaries £2,500-£3,500 p.a. ECUADOR – £3,000 p.a. plus. SARAWAK ~ £2,700 p.a. plus. 
PROVINCES. – Vacancies with both international and local firms in Birmingham, FRANCE - £2,750 p.a. plus. SIERRA LEONE - £3,500 p.a. plus. 
Manchester, Coventry, Cambridge, Norwich, Bristol, including Tax Specialisation, GERMANY ~ £2,800 p.a. plus. SOUTH AFRICA – £3,200 p.a. plus. ` 
INTENSIVE PROFESSIONAL TUITION. ~ Clients in this field offer rewarding GHANA ~ £3,500 p-s pliis: SPAIN -£2,800 p'a: plus, 
and challenging work in interesting locations to qualified chartered accountants HONG KONG – £2,800 p.a. plus. UGANDA ~ £2,750 p.a. plus. 
with experience and personality. Salaries circa £3,500 p.a. ITALY ~ £3,100 p.a. plus. U.S.A. ~ £4,500 p.a. plus. 
JAMAICA, — £2,850 p.a. plus. ZAMBIA, — £3,300 p.a. plus. 

Applications to L. G. Gibson (Director) or Mrs M. L, Willis, or Mr W. McC. Holmes. - Applications to: R. J. Welsh (Director), Mr G. F. Ormrod, or Mr W. E. Nightingale. 





EAST KENT. - Senior clerk experienced in 

taxation and incomplete records. Salary 

MERV YN HUGHES & COMPANY £1,750-£2,000 with scope for further ad- 
vancement on merit. — Box ЕК 6692. 

EAST MIDLANDS chartered accountants 


PROFESSIONAL OPPORTUNITIES IN have vacancy for qualified or finalist senior 
audit oon Medium Ales practice yiti 
SOUTH AFRICA variety of wor! ood sal n ое ‘Box iM 


prospects of partnership. — 


т ERIENCED SENIOR ang sèmi-senior 
Ў, audit assistants required by firm of London 
Circa £3,500 chartered accountants, NW1. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 





We have been retained by a leading Johannesburg firm of Chartered Accountants with international connections to recruit a number 





accept responsibility. eee eee „хорове, - 
of recently qualified chartered accountants for their expanding and broadly based practice which includes a number of large American Write full details to Box ES 668 ў 5 
* groups. 
Johannesburg itself is the thriving centre of South Africa’s rapidly expanding economy and the professional experience to be gained 

is excellent. The climate and scenery are superb and the social and sporting life is extremely attractive. Salary circa 6,000 Rand per ~ ОБОЈЕ ЕТЕН. CHARTERED M ao 
annum (allowing for a level of capital accumulation in excess of £1,000 per annum) plus a £200 settling-in allowance. Four weeks’ invite appliemions from qualified or 
oliday per annum. Two-year tours are available (renewable) and passages out/return will be paid. unqu ali ed accountants with good pro- 
Applications to R. J. ‘Welsh’ (Managing Director) fessional office experience. The appoint- 


ment offers scope for initiative in an 
expanding and progressive practice and 


MERVYN HUGHES & COMPANY, OVERSEAS DIVISION provides an opportunity (о gain first- 


class experience. Good salaries will be 


; А 5 Ar id commensurate with qualifi 
Public Practice Accountancy Appointment Specialists M eK иза tie in 

Andw W. Barr & Co 2/44 Southgate 
111 Moorgate, London EC2 Telephone 01—628 0026 Street. Gloucester. 


HARROW  CHARTERED  ACCOUNT- 
ANTS with wide and varied practice require 
senior or semi-senior experienced in personal 
and/or company tax for vacancy in taxation 
department. Full- or part-time. Good salary 
EAST ANGLIA and prospects — five-day week, Three weeks' 
holiday. Pension senema, ~ Send full par- 


; н и a Expanding firm of Chartered Account- ticulars ют Вох НС 3670. 
= ants has vacancies for the following HERTFORDSHIRE CHARTERED АС- 
у A m staff in Great Yarmouth, Norwich, and COUNTANTS require a qualified’ senior. 


Lowestoft. Good salary and pleasant 06 con- 
ditions. - Box HC 3668. 








Qualified Accountants and Senior 


South Quay, Great Yarmouth, Norfolk. 


А í Audit Assistants. Applications from 

Blick Rothenberg & Noble, 7 Fitzroy Square, London W1, have Semi-Senior Audit Assistants con- ‘HOLBORN FIRM of Chartered Ac- 

vacancies for competent Senior and Semi-Senior Audit Clerks. sidered. countants require a young able Company 

Я J , Й : Р : Taxation Accountant with not less than 

Qualification is not of the first importance, good experience being These posts are available for male or 2-3 years’ good experience. Oppor- 

s : Я ; female staff; good salaries and prospects tunity to manage a portfolio of clients. 

the essential. Good salaries are offered for work of an interesting to suitable applicants; wide range of Realistic salary superannuation scheme 
г experience offered. Pension scheme, and Life Insurance cover. ~ Full par- - 

and varied nature. К five-day week, 3 weeks’ holiday. — ticulars to R. J. TOMLINS, JOHN M. 

у х Write with details of experience to WINTER & SONS, BUCHANAN 

Applications, in writing only, should be sent to the Staff Partner. Staff Partner, Lovewell Blake & Co, 2 HOUSE, 24-30 HOLBORN, LONDON 





a 








Voc Ба ~ 
‘RING 
LAURIE & COMPANY 
City Office ' 
01-606 6301 | 


about these openings 


— £3,000 TAXATION SPECIALIST 

Major international group based in 
London SW1, require a qualified ac- 
countant to join their team of tax special- 
ists, It is essential for applicant to have 


had first-class experience not only in - 


U.K. tax but, dealing as they do with 
almost every country in the world, his 
‘knowledge of overseas tax must also be 
very sound. Age 30-35. С 


TO £3,000 SECRETARY 
ACCOUNTANT 
Manufacturers, specialising in electronic 
field, wish to appoint a qualified man to 
assume. full responsibility for financial/ 

- cost accounting. In addition, must dis- 
‘play initiative -in, instituting new pro- 
cedures and methods and be capable of 
advising management on long-term plan- 
ning, Situated S. Beds. 


£2,300 MANAGEMENT 
ACCOUNTANTS 

Two qualified men required by an in- 
dustrial organisation situated near’ 
Reading. Will be responsible to Chief . 
Accountant for accounting functions of 
a division, Will deal also with budgeting, 
cash flow, ‘and, forecasting. 


£2,000 INTERNAL AUDITOR 
“Division of Motor group in S. Beds need 
a newly qualified man (or one near to 
qualifying) to join their audit team. 
Excellent opportunity for man leaving 
profession, looking for promotional 
prospects within a large group. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 . 





FINALISTS AND SEMI- SENIORS needed 
‘by chartered accountants in Victoria, London 
SWI. Excellent experience with wide variety 
‘of work and responsibility encouraged. 
Examination study leave given. Initial salary 
‘in. un region of £1,650 per annum. ~ Box 


HORSHAM, SUSSEX, chartered account- 
ant partners require a personal assistant, 
qualified either by examinations or ex- 
“perience. Varied work; five-day week; 
three weeks’ holiday. — Box HS 3529. 
‘HOVE ACCOUNTANTS require qualified 
or unqualified senior with sound general 
experience including taxation. Excellent 
salary envisaged. – Apply with full details of 
experience.to John & Co, 60 Lansdowne 
Place, Hove. _ 





HOVE, SUSSEX 


TAXATION 


We require for our Taxation Department 
additional staff with a sound knowledge 
of personal taxation liabilities. Previous 
experience in the tax department of a 
professional firm or with the Inland 
Revenue [5 essential, 


We also have a vacancy for a man to 
take charge of Tax Department. This 
could be a.chartered accountant with 
a mo to becoming à partner or a Tax 

icer. 


_ QUALIFIED ACCOUNTANT 


We require two young chartered ac- 
' countants, preferably with experience in 
, a medium-sized firm. 


` > Salaries offered will be attractive to the 
right applicants. 


Five-day week, contributory pension 
scheme including substantial free life 
assurance benefits, Three weeks’ holiday. 


* Applications should be sent to the 
Staff Partner, Messrs Russell, Ohly & 
Co, Chartered Accountants, 94 Church 
Road, Hove, Sussex. 





INSOLVENCY VACANCY. — Assistant 
with bankruptcy and liquidation experience 
required by London chartered accountants 
„specializing in this branch of the profession. — 
"Write giving details of career and salary 
required to Box IV 3666. 


THE 


ACCOUNTANT 





TAXATION 


|. LONDON 
LIVERPOOL 
BIRMINGHAM 
GLASGOW 
WEST COUNTRY. 


Chalmers, Impey & Co 
have the following vacan- 
cies in their various taxa- 
tion departments. 


MANAGERS 


Liverpool, Birmingham 
and Yeovil. 


NEWLY QUALIFIED 
ACCOUNTANTS 


London, Liverpool” and 
Yeovil. 
i 


PERSONAL TAX 
ASSISTANTS 


London, Liverpool and · 


Glasgow. 


ESTATE DUTY/ 
TRUSTS 


Experienced persons to 
manage departments in 
London and Liverpool. 


We are offering good 
salaries, excellent prac- 
tical experience, and as- 


sistance to those who. ` 


wish to further their 
knowledge. 


To arrange an inter- 
view, which need not be 
in the centre in which 
you wish to work, please 
write to, or telephone: 


Antony Forwood, 6 St 


Alphage House, London 


all, London ЕС2. 01- 


: 628 8301. 


Aléx McLure, 5 Fenwick 
Street, Liverpool 2. 051- 
236 2864. 


lan King, Edmund House, 
12 Newhall Street, Bir- 
mingham 3. 021—236 8382. 


John Ferris, 125 Buchanan 
Street, Glasgow C1. 041- 
221 3652/4847. 


Tom Binding, Bank Cham- 


.bers, Yeovil, Somerset. 


0935-6499. 


ass 
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Barton Bureau 


Accountancy Appointments Specialists 
PUBLIC PRACTICE Е 


Newly Qualified : £2,000 Audit Manager 3,000 


INTERNATIONAL PRACTICE, Medium-sized City firm require a well- 
based in City.. MODERN TECH- trained and experienced auditor. He 
NIQUES used throughout. Sophisti- will work with the partners on special 
cated and thorough TRAINING given assignments. Eventual partnership 
plus EXPERIENCE in all fields. envisaged. Age 40 max. 

EUROPEAN TRAVEL and regular Similar alternative posts available. 
opportunities for overseas tours. : 


Semi-Senior £1,500 . 

Medium-sized practice based in WI H 

require Accountants seeking to widen Audit Manager £2,500 
EXPERIENCE in public and private Recently qualified man required by six- 
company auditing and SPECIALIST partner City practice, Sufficient experi- 


SERVICES. Intensive instruction ence to reach Manager status within 
COURSES PROVIDED. one year is essential. 


Partnership £3,500 Neg. 


Large London-based practice with offices throughout England defe a man of 
about 30 to assist in the stimulation and development of advanced operational 
techniques. He should have experience of servicing the special needs of large 
Industrial concerns and of modern internal control procedures, Suitable skills 
combined with diplomacy and drive will be rewarded with a partnership within 
two years. i 


Newly Qualified £1,800 Min. 


Large East Anglian practice. Man appointed will be capable of controlling 
medium-sized jobs and prepared to receive training appropriate to the manage- 
ment of large audits. Partnership opening. 


Qualified Accountant £2,000 


Manchester office of large National firm offer complete training ‘and experience 
from small to public company work. Ideal short/long-term opportunity for a 


_ newly qualified man seeking familiarisation with latest accounting methods. 


Faranon 


AXATION MANAGER -- Liverpool £2,750. TAXATION PARTNER ~ 
Терон £4,000. TAXATION ADVISER - London £3,500. TAXATION 
MANAGER, ~ London WC £3,500. TAXATION SPECIALIST ~ London EC4 

Numerous Taxation appointments with progressive Companies are on our files. 
ersons with two years’ experience or more are invited to apply for details. 


4 


Provincial Appointments ~ 
PROGRESSIVE APPOINTMENTS AVAILABLE IN р 
Aylesbury, Blackburn, Blackpool, Birmingham, Bristol, Basingstoke, eee 
Cambridge, Clacton, "Cardiff, Derby, Edinburgh, Evesham, Exeter, Glasgow, 
Huddersfield, Ipswich, Kingston upon Thames, Luton, Leeds, Lancaster, Leicester, 
Manchester, Nottingham, Northampton, Newcastle upon Tyne, Norwich, Oxford, 
Preston, Peterborough, Portsmouth, Plymouth, Rye (Sussex), Reading, Southend- 
on-Sea, Shrewsbury, Southampton, Sunderland, Taunton, Worthing, Yeovil. 


If the area you require is not listed please inquire. 





BARTON BUREAU 


80 Chancery Lane, London WC2 01—405 1431 


QUALIFIED ACCOUNTANTS 


Josolyn Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience – varied work on large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. ~ Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an 
applicant's identity without his permission) at 5-7 Russia Row, 
London EC2 (01-606 5368). 5 





9379 


February 19th, 1970 


Barton Bureau 


Accountancy Appointment Specialists 


OVERSEAS DIVISION 


PUBLIC PRACTICE 


Americas 2/3-year tours, Rio de Janeiro, New York. £3,000-£4,000. 
: 2-year tour/Immigration. Melbourne, Perth, Sydney. 
Australia £2,600 min. . 
Bahamas 3-year tour, Nassau. £4,500. 
Canada 2-yeartour/Immigration. Toronto, Montreal. £3,500-£4,000. 
2/3-year tour. Paris, Brussels, Stockholm, Zürich, The 
Europe Hague, Milan, Lisbon. £2,600-£3,000. Linguistic ability 
preferable. 
Hong Kong 2-year tour. £2,600—£3,200. Low taxation. 
Pd Я 
Ј атаіса 3-year tour. Kingston, £3,200. 
О 2/3-year tour. Johannesburg, Cape Town, Durban. £3,000 
South Africa 27 
West Indies 3-year tour. £3,200. 


COMMERCE AND INDUSTRY 


Bahamas 
South Africa 


Accountant/Manager. Nassau Trust Bank. £4,000. 


Assistant to Financial Controller. Cape Town Fashion 
Group, and Assistant to Group Accountant. £3,500 nego- 
tiable. 

Management Auditor and Assistant Divisional Accountant 
for Heavy Engineering group. Johannesburg based. £3,300 
plus bonus and £3,600 plus bonus respectively. 


. Inquiries are welcome on these and many other appointments current on which we 
have been asked to advise. 





BARTON BUREAU 


80 Chancery Lane, London WC2 01-405 1431 





BARTON BUREAU IS AN ASSOCIATE COMPANY OF BARTON 
MANAGEMENT APPOINTMENTS LTD. 













Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 
These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London . 
EC3 (01—626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061—834 7185). 





PN | ACCOUNTANT 


ACCOUNTANCY | 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified 
Professional or Industrial 


A small selection 
from our comprehensive index 


TAXATION MANAGER 

Central London - Salary to £3,500 p.a. 
Taxation expert to manage large depart- 
ment. Genuine partnership prospects. 


AUDIT MANAGER 

London — Salary to £3,000 р.а. 
Medium/large expanding firm. Direct 
responsibility to partners. Excellent 
prospects. 


POTENTIAL PARTNER 

City – Salary to £2,500 p.a. 

Young recently qualified C.A. for well- 
established practice. An ambitious and 
industrious person will gain partnership 
status after short probationary period. 


ASSISTANT ACCOUNTANT 

London — Salary £1,800 p.a. 

Engineering group requires young partly 
qualified person'to work on management 
accounting. First-class company benefits. 


MANAGEMENT ACCOUNTANT 
London — Salary to £2,500 p.a. 

Young C.A. or C.W.A, required by ex- 
panding group. Excellent opportunity to 
gain experience in all facets of manage- 
ment. 


AUDIT PERSONNEL i 
Provinces ~ Salaries to £3,000 p.a. 
Vacancies at all levels in public practice 
throughout the U.K., e.g., Birmingham, 
Bristol, Exeter, Edinburgh, Glasgow, 
Leicester, Liverpool, Manchester, 
Oxford, Sheffield, Southampton, etc. 


ACCOUNTANTS 

Overseas ~ Salaries to £5,000 p.a. 
Vacancies for qualified accountants 
throughout the world — Europe, Africa, 
Canada, West Indies, South America, 
Australia, etc. 


For full details of these and other similar 
positions currently available — we are at 
your service. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 


P 
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JUST 
QUALIFIED 
but 
STILL 
UNDECIDED? 


Then talk to one of our 
consultants about the 
tremendous number of 
commercial career op-. 
portunities now open to 
you | 


PAUL TINGLEY 

ROY AYLING 
HUGH ANDERSON 
CHRIS SIMMONDS 
TONY KNOTT - 


Any one of them will be 
glad to guide you through 

the many jobs on their 

current Register and 

recommend just the right 

one for you. - 


LAURIE & COMPANY 


Executive Selection Consultants 
407 Oxford Street, W1 
01-629 9651 





KENT CHARTERED ACCOUNTANT: 
with three branches and expanding practice 
require qualified chartered accountant, Good 
conditions and éxcellent prospects leading to 
partnership for the right man, Five-day week, 
pension scheme, luncheon vouchers, and car 
allowance. ~ Apply ín writing. stating age; 
previous experience, and salary to Box 
KC 3665. : Ы 





LADY ACCOUNTANT, aged between 
25 and 45, preferably with a recognized 
professional qualification, is required to 
filla permanent post in the trust depart- 
ment of a large firm of City chartered 
accountants. She should be experienced 
in the preparation of accounts and pre- 
ference will be given to an applicant with 
knowledge of estate and trust accounts; 
it would be an advantage if she has some 
experience of related taxation. The work 
is both interesting and varied. A good 
progressive salary will be paid according 
to ability and experience. Pleasant work- 
ing conditions in modern office block 
near St Paul's Cathedral. Contributory 
pension scheme, free life assurance 
and luncheon vouchers. Hours 9.30 a.m. 
to 5.30 p.m. Monday to Friday. Annual 
holiday - three weeks. — Please write in 
confidence to Messrs Deloitte, Plender, 
Griffiths & Со, 128 Queen Victoria 
Street, London ECA. (Tel. 01-248 1244.) 


LEICESTER 


Old-established, medium-sized firm of 
Chartered Accountants (85 staff, 10 
partners) require young qualified ac- 
countant (25-35 years) for their, ex- 
panding audit staff, 

The work will be mainly on medium to 
large audits, with direct responsibility 
to the partners. early promotion to a 
managerial position is envisaged. 

Commencing salary £1,750-£2,000 
depending on age and experience. — 
Apply in writing to Staff Partner, 
Thomas May & Co, Allen House, 
Newarke Street, Leicester. 


MARK BANUS & CO require two recently 
qualified accountants with all-round experi-* 
ence preferably in a medium-sized firm. Good 
salary and varied work, including taxation. — 
Please write to Mr Lynn, 4 Broad Street. 
Place, London EC2. 







+ 


457 Finchley Road London NW3 


These are some of over 200 top permanent positions, many of them unadvertised, which clients have retained us to fill. One call to us is all that is needed to put you in touch with a wide choice 


Telephone 01-794 0202 


ASSOCIATES AGENCY LTD 
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of employers with whom you may improve your salary and prospects. Even if you are not immediately wishing to change your job we will gladly send our free circulation of vacancies regularly 
to your home address. All inquiries are dealt with in absolute confidence. Telephone or write to Andrew Smith for further details. 


AUDIT SENIOR – ЕС2 

Experienced man is required by this 
medium-sized firm of chartered account- 
ants to take responsibility for and com- 


plete audits. 
Salary £2,500 Ref. AC 252 


ASSISTANT ACCOUNTANT – EC3 
Group of companies operating in the 
fields of shipping, insurance and allied 
activities offers good prospects to a 
young man who is an A.C.C.A. finalist 
in their shipping department. 

Salary £1,800—£2,000 Ref. AC 198 


, CHIEF ACCOUNTANT - Wi 
Qualified A.C.A.]A.C.C. A.JA.C.W.A. is 
required by this medium-sized, expand- 
ing merchanting company, to supervise 


all accounting functions and to be ге- · 


sponsible for financial reports and 


forecasts. 
Salary £2,500+ Ref. AC 608 


AUDIT CLERK ~ W6 

Man or woman required by this small 
firm of chartered accountants for train- 
‘ing in audit and accountancy. Some 
experience in preparation of balance 
sheets is necessary. 

Salary £1,250 Ref. AC 617 


. Opportunities for 


BOOK-KEEPER - W1 

Professional firm of chartered account- 
ants requires a book-keeper with experi- 
ence of P.A.Y.E. and the Kalamazoo 
system to work on their clients’ books. 
Salary £1,100—£1,300 Ref. AC 556 


ACCOUNTANT — MANCHESTER 

Well-known public company in chemicals 
requires a first-class accountant, between 
22 and 30, either A.C.A./A.C.C.A. or 
A.C.W.A., as senior financial officer in 
their Manchester office. Prospects of 
advancement and salary of £4,000 plus 


are excellent. 
Salary circa £2,500 Ref. AC 618 


A.C.W.A. – WATFORD 

Manufacturers of building products 
require a qualified A.C.W.A. between 
the ages of 22 and 35 as an assistant in 
the management accountant’s office, 


advancement are 
e 

Salary £2,250-£2,500 Ref. AC 594 
ACCOUNTANTS - MIDLANDS 
Young C.A.s, A.C.C.A.s, A.C.W.A.s 
are offered excellent career prospects and 
generous salaries by well-known rubber 
manufacturers in their branches in 
Birmingham, Coventry and Manchester. 
Salaries negotiable Ref. AC 290 


excellent. 


AUDIT SENIOR - W1 

Experienced man required by thriving 
professional practice. Qualification is 
not essential but sound experience is. 
This position offers a variety of work 
and responsibility. 
Salary £1,800—£2,500 Ref. AC 586 


ACCOUNTANT/AUDITOR 
Professional firm of accountants in the 


City requires a man up to age 40, experi- . 


enced in audit and accountancy, not 
necessarily taxation, to work in their 
City office, but to spend about 3 months 
in the year in the Basingstoke area. 

Salary £2,000 Ref. AC 374 


ACCOUNTS TRAINEE – W1 
Well-known oil company offers excellent 
opportunity for paining sound accounting 
experience whilst studying for a pro- 
fessional qualification, up to age 26. 
Salary £1,080 and L.V.s Ref. AC.615 


ACCOUNTANT - E16 j 
Prosperous manufacturers of edible oils 
and fats require a qualified or unqualified 
accountant as section head in their 
accounts department, He will produce 
annual and quarterly accounts as well. 
Salary £1,800-£2,500 Ref. AC 616 


TAX OFFICER - BRENTWOOD 

Medium-sized City firm with provincial 
branches has a vacancy for a person 
experienced in personal taxation at 
their Brentwood office. A salary on the 
generous side of the market value will be 


aid. 
Balary negotiable Ref. AC 527 


ARTICLED CLERKS – LONDON 

Attractive 3-, 4- or 5-year articles are 
offered by our many London-based 
clients to candidates with the requisite 
educational qualifications, who have 
had an English education and who have 
а good command of the English language. 


SEMI-SENIOR - EC2 

Medium-sized firm of chartered account- 
ants make this excellent offer to a man 
with Inter. of Part I Final A.C.A. 
Interesting and varied professional 
experience to be gained. 

Salary £1,600 Ref. AC 525 


Special assignments — we have many 
requirements for experienced personnel 
to work for clients at generous hourly 
rates of pay. 


Clients’ instructions, whether for permanent positions or temporary assistance, are promptly executed by our specialist personnel consultants 
Accounting Associates Agency. Limited, Employment Consultants specialising in Accounting Personnel, 457 Finchley Road, London NW3. Telephone 01—794 0202 (24-hour service) 


These opportunities are for chartered 
accountants with a professional career - 


in mind... We are a recently 


amalgamated firm of accountants — 
Fuller Jenks Beecroft & Company — 
already employing over 400 in the UK 


and there are 1000 in associated 


firms overseas. 


CHARTERED 








APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 


fession, industry, and commerce. We provide free information about these vacancies 


confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01-554 3484). . 


Ires 


ACCOUNTANTS 


Managers Designate: up to £2700 


The Manager Designate will report administratively to a senior 
Group Manager and technically to a Partner concerned with his 
assignment. He should work into the role of Manager during his 
first-year and can then expect to be one of 2 Managers in a 
group of 30. The Manager is responsible for the control and 
review of audit and allied work for companies and partnerships 
ranging from international groups to small private companies. 
He will: plan, budget and review the work of his team liaising 
with partners and clients; carry out special assignments and 
general consultancy work; assist when required with training 
and development of standards. 


Candidates should have a minimum of 2 years' post-qualification 


_ experience and have worked on medium-sized audits. 


Write or telephone, quoting J.3, to B.C. Berkinshaw-Smith at 
55/61 Moorgate, London, E.C.2. (01-628 4094). 





Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The: 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental 
accounting and auditing procedures. Thére are excellent 
opportunities for those who wish to make their career on the: 
continent. | . 

Present knowledge of the relevant language is not essential. 


Please write to: David F Pratten à 
128 Queen Victoria Street 
London EC4 . . 
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Accountancy Appointment Specialists 


AUDIT MANAGER 

A medium/large firm in the City have a 
vacancy for 2 qualified man with at least 
five years’ post-qualification experience 
for varied and interesting work. Salary 
circa £3,000 p.a. 


AUDIT MANAGER 

A medium-sized firm in the West End 
seek a qualified Audit Manager in the 
age group 28-45. A starting salary is 
offered of around £2,750 p.a. 


P.A. TO PARTNER 

A small/medium-sized City firm are seek- 
ing a qualified man to act as Personal 
Assistant to a partner. Considerable 
scope for the right man. Starting salary 
circa £2,500. 


AUDIT SENIOR 
A small West End firm have a vacancy 


for a top-class Senior. Good all-round- 


auditing and taxation knowledge is re- 
quired. Salary circa £2,400 p.a. 


AUDIT SENIORS 

A mediumflarge firm in the City seek two 
newly qualified or recently qualified 
Accountants aged 23-28. Starting salaries 


AUDIT MANAGER 

A medium-sized progressive City firm 
seek an Audit Manager who is well 
experienced in large audits, Excellent 
prospects for advancement. Starting 
salary £3,000. 


NEWLY QUALIFIED 

West End. £2,000+. Medium-sized 
firm seek a go-ahead young Account- 
ant. 


SENIOR 
City.  £2,250--£2,400. 
medium-sized firm. 


Progressive, 


SEMI-SENIOR 

West End. £1,500. Medium-sized firm 
seek an Intermediate A.C.A. or 
ACCA, 


SEMI-SENIOR 
City. £1,400-£1,600. Not necessarily 
qualified. Medium-sized audits. 


MANAGING CLERK/ 

OFFICE MANAGER 

West End. £2,250-£2,400, Experienced, 
unqualified man. 


SENIOR 
West End. £2,400, Small, friendly firm. 


AUDIT MANAGER 
City. £3,000--. Well-established firm 
seek well-experienced man. 


AUDIT MANAGER 
West End. £2,500. Suitable for man 
secking his first managerial post. 


SEMI-SENIOR . 
City. £1,500. Medium-sized firm. Partly 
qualified. 


ACCOUNTANT 


TEL. 01-437 6063 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


No Fees to Staff 


TAXATION SPECIALIST 

To head the Tax Department of a well- 
established, medium-sized firm. Out- 
standing prospects. Starting salary up to 


TAXATION ASSISTANT 

A small firm іп the West End seek а 
person experienced in Personal Tax who 
wishes to expand his knowledge. Start- 
ing salary. £1,250—£1,400. 


TAXATION SENIORS | 
The following are а few of the vacancies 
currently available: . 
Wt. Personal Tax. £1,650 p.a. 

City. Young lady wishing to progress. 
£1,800+. 

Wi. Progress to Company work if 
desired. £2,000. 

EC2. Large Taxation Department. 
£1,750-£2,000, 


TAXATION MANAGER 

A medium-sized firm in the City require 
a well-experienced Manager to head 
their Tax Department. £2,5004- 


COMPANY TAX SENIOR 

A medium/large firm in the City require 
a man who is well experienced in Com- 
pany ae Age 27-45. Salary £2,400- 


2,8 


TAXATION ASSISTANTS 

There are numerous opportunities 
avilable to Tax Assistants (male and 
female) with at least 1-2 years’ experi- 
ence of Personal Taxation in the Pro- 
fession, Bank, or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900-£2,000 p.a. 


MANAGEMENT ACCOUNTANT 

A gentleman who has recently qualified 
is sought by the subsidiary ofa company 
in the retail trade in the West End. Must 
have some knowledge of costing. Start- 
ing salary £2,2504-. 


Ve 


ASSISTANT ACCOUNTANT 

A firm in the electrical field seek a young, 
partly qualified Accountant, Every 
assistance will be given to complete his 
qualification and a starting salary is 
envisaged of around £1,600-£1,750. , 


INTERNAL AUDITOR 

A large public group in the food 
industry seek a young qualified man 
or finalist for their internal audit 
team. Excellent prospects and training. 
Ideal position for young man seeking 
his first position outside the profession, 
Salary £1,900-£2,200 p 


FINANCIAL ACCOUNTANT 
A. fast-expanding company in the con- 
sumer goods field require a Financial 
Accountant. A.C.A. or A.C.C.A. Com- 
mencing salary circa £2,500 p.a, 


ACCOUNTANT 
A large firm of Stockbrokers in the City 
are seeking a qualified Accountant. 
Interesting and varied work. Excellent. 
prospects. Starting salary £2,250+ p.a. 


s 


NEWLY QUALIFIED 

Good opportunity for a newly qualified 
Accountant with an International Public 
Company to train as Management 


Accountant. Salary circa £2.250 p.a. 


` 
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AND OVERSEAS OFFICES. 
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Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part Il finalists: 





@ Excellent opportunities to widen their БРАНТ о! 
accounting methods, 
techniques for auditing computer systems, and (as 
experience is gained) to take part in Investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH. GLASGOW, BELFAST. BIRMINGHAM, LIVER- 
POOL, MANCHESTER, -NEWCASTLE, SOUTH SALES 







Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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including advanced 
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Qualified 
Accountant? 


If you have recently qualified, you are prob- 
ably evaluating the benefits of broadening 
your professional experience before deciding . 
your ultimate goal. Why not telephone or.. 
write to us, and come along for an informal 


talk. 


The rewards, training, development and ex- 
perience that an international firm can bring 
in both the short and the long term are 


invaluable. 


For further information contact Price Waterhouse & Co — 


London ~ C. |. Brown, 3 Frederick's Place 

Old Jewry London EC2. Tei: 01-606 6044 

Leeds — J. O. Hewitt, 29 East Parade ^ $ 
Leeds LS1 5PX. Tel: 0532 34607 7 
Leicester – R. G. Wilkes, 6 Friar Lane и 

Leicester LE1 БОА. Tel: 0533 27141 





ACCOUNTANT ` Ке 


- HARRISON & WILLIS LTD А 


PROFESSION 


. LOOKING FOR THE TAX/ 
| AUDIT/INSOLVENCY/TRUST/ 
PARTNERSHIP POSITION? 


WE'VE GOT THEM. 
EVERYWHERE. 


JOHN WEST and GABRIEL DUFFY 
01-493 9441 and 01-493 9678 


February 19th, isl 


COMMERCE AND INDUSTRY 


WE'LL ENDEAVOUR TO FIND 
YOU THE RIGHT JOB 


Whether you are studying for a qualification or are newly qualified 
or have a few years’ post-qualifying experience we fee! confident 
that we'll have a number of appointments on hand that will be of 
interest to you. Some we advertise in the National Press but the 
greater number of appointments we fill are filled by accountants 
who having decided to make a move have elected to discuss matters 
with us. Why us? — well we've been established a long while; we can 
often offer interesting short-term assignments and we offer a service 
which is above all discreet and personal. 


01-493 2580 and 01-493 2166 
are direct lines to our Commercial Department (U.K. and Caries: 


01-493 9441 serves all Departments. 


118 NEW BOND STREET, LONDON W1 01—498 9441 


after 7 p.m. 01—624 2856 


(Specialists in Accountancy Appointments) 
Open Saturday mornings and evenings up to 6.30 p.m. by appointment 


$ 


ACCOUNTANTS 
FOR THE 19705 


Pannell -Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 


The work is audit-based and after an Initial period will 
: expand to Include all aspects of professional services for 
- the 70s. 


The work Is widely varied and challenging. Training will 
- ‘be given to meet the challenge. 


There are excellent rewards for the right men. 


‘Write to the Staff Partner, reference L/A at: 
Lee House, London Wall LONDON EC2 
` 7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 
6 South Quay GREAT YARMOUTH 
National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 


» 


AN EXPANDING FUTURE 
FOR COMPANY 
TAX SPECIALISTS 


Harmood Banner & Co. and Ogden 
Parsons & Co. seek additional 
taxation specialists for three major 
offices in the United Kingdom, 
including a manager for Liverpool. 


Activities of the departments are 
extremely varied, embrace | 
international taz planning and 
have a strong consultancy bias.  - 
The new appointments will support 
and stimulate further development. 


Our atmosphere is informal, 
creative and hardworking. We offer 
the best possible experience, with 
sound training where needed. 


Competitive starting sdlaries will 
reflect the importance we attach 
to these positions. 


noe or telephone, in confidence, 
о: 5 


David Stewart, 
24 Ludgate Hill 

, London, Е.С.4. 01-248 9141 
Howard Franklin, 
Cunard Building, 
Liverpool 3. 051-236 7825 
John Dallison, 
Edmund House, 
12/22 Newhall Stree 
Birmingham 8. m 9898 
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Birmin gh 
AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham practice 


to young Qualified Accountants and Finals Students who wish to gain 
experience in the widest variety of. professional work. 


` Attractive starting salaries are paid and training will be given on 
important aspects of professional work. The prospects for progressive 

| ехрепепсе and early promotion are excellent. There are opportunities 
of transfer to overseas offices. 


Applications should be ‘addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 


YOUNG 
UALIFIED 
- ACCOUNTANTS - 


Peat, Marwick, Mitchell & Co., Є? newly quali- 

- fied accountants with first-class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


m We offer training courses covering all aspects of 
our work. 


ш For those whose talents fit them for a career in 
practice and whose-aim is to reach the top of 
their profession, the prospects for an interesting 
.and remunerative career are excellent. 


Should’ you wish to specialise in computer 
systems, taxation or consultancy, there are 
, opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work om 
assignments abroad or transfer to one of our 
overseas offices. : 


D 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to À. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
sofar. 


“ACCOUNTANT > `. К 


ACCOUNTANTS 


` Thomson McLintock & Co have vacancies in thelr London and 
Manchester offices for able, qualified accountants and finalists. We. 5 


аге looking for men who: 


wish to broaden their experience using modern techniques; 

would welcome the opportunity to specialise in. management 
consultancy, computers or taxation or to transfer to overseas’ 
offices; 

are Interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility; 


are рг spared со take advantage of the firm's training schemes i 


including a wide variety of courses; 
will work hard in exchange for above average remuneration and 
holidays; 
aim for promotion to manager and partner, 


The experience and training will be invaluable whether you, wish 
to continue in a professional firm or to transfer in due course to 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 


П 


CONSULTANTS WANTED 
INTERNATIONAL TAXATION ` 


You may not be one now... but with us you would | 


soon become one. 
Our taxation division Is expanding rapidly, our range 
of clients varied, and the work Is Interesting. 


XE 





OUR NEEDS | Young C.A.s without tax . 


experience - 


WE WILL TRAIN YÒU.. -. 


Bl CAs with tax are 


preferably under 30 years aki 


age. 


Wi An experienced man to work | 


immediately at а senior level. 


Specialization is possible in corporate tax or personal 
tax and financial planning. Extensive tralning facilities are 
avallable. We are looking for future partners. 


YOUR REWARDS A. lively, modern and vital 


working environment. 


Mi Early opportunities of promo- ` 


tion and as much responsibility 
as you are able to handle; ` 


BE Starting salaries – up to.£3,750- 
plus fringe benefits. We expect" | 
the young C.A.s to reach this ; 


within 4 years. 
WHY NOT COME AND MEET US? 


ud 


Telephone or send brief details to: 
70. F. A. Davidson or C. R. Terras 
_ Arthur Andersen & Co 5 
St Alphage House Scottish Life House 
2 Fore Street Bridge Street | , 
London EC2 Manchester M3 3DL: 
01-606 8080 061-832 4804 











-= PROFESSIONAL 
Kidsons invite Chartered and Certified Accountants to 


apply for posts in London, Birmingham, Manchester, 
Yorkshire and East Anglia. 


The following is provided: 
Varied and interesting work with progressive levels of 
responsibility, 
Competitive terms of employment, with, continuous 
reviews for merit and market rates. 
Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 
Opportunities for substantial promotion for those of 
exceptional ability. ` : 
Modern professional methods, and the support of 
departmental specialists. 


Continuous training to improve knowledge and 
performance. 


: . Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln's Inn Fields, London WC2. 


Chartered 


Accountants 
U.K 7 and Overseas 


Arthur Young McClelland Moores & Co. have vacancies 
. in their U.K. offices and in associated offices overseas for 
young qualified accountants who, by their intelligence, 
personality and resourcefulness, can show themselves to 

, merit our offer of 


X Training and experience in the application of advanced 
auditing techniques, computer systems, management 
' accounting, investigations and U.K. and International tax. 


"X Early responsibility on assignments. 
7 X Rapid promotion and substantial salary increases. 


3Opportunities to transfer either within the U.K. or to join 
one of our world-wide overseas offices. | 


` Personal guidance on the development of individual 
careers either within the profession or on a move into 
' industry or commerce. 


Please write, giving brief details of your experience, or 
‘telephone J. F. V. Hernu, Director of Professional Personnel 
at Moor House, London Wall, London, E.C.2. (01-628 4070) 
quoting Reference CA] TA. Interviews can be arranged in 
London, Glasgow, Birmingham, Liverpool, Dundee, Bristol, 
Aberdeen, Nottingham or Newcastle. 


Young 
Accountants 


` Bristol 


Arthur Young McClelland Moores & Co. have vacancies 
for recently qualified Chartered Accountants as Audit 
Seniors in their Bristol office. 


Training courses will be given to successful candidates in’ 


London this Spring on our modern auditing techniques. This 
will be followed by interesting work for a wide variety of 
clients, including public companies and subsidiaries of U.S. 
companies throughout the West Country and South Wales. 


Starting salaries are competitive and negotiable according 
to age and experience. There are excellent prospects for 
advancement in Bristol or for a subsequent transfer to one 
of our other U.K. or associated Overseas offices. 


Applications will be treated in strict confidence 
N K and should be sent initially to J. F. V. Hernu, 

Director of Professional Personnel of the firm, 
N y at Moor House, London Wall, London, E.C.2. 
| quoting Ref. 163 ТА, К 


YOUNG CHARTERED 


ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part II finalists. We have a world- 
wide practice and can offer applicants: 


a variety of audit experience 
modern auditing techniques 


responsibility for those willing 
. and able to take it 


a regular programme of staff 
training 


specialisation in management : 
services including computer 
systems advice 


competitive salaries 


* periodical travelling with 
. possibility of Continental work. 

Please write to: 7 4 
Anthony Butler, 28 Ely Place, Е.С.1. 
William A. Lowe, 17 Harrington Street, 
Liverpool 2 
J. G. Hindmarch, 3 Castle Gate, Grantham, 
Lincs. ў 
Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3 
Declan Collins, Hainault House, 
69/71 St. Stephen‘s Green, Dublin 2. 
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YOUNG 
-QUALIFIED ACCOUNTANTS 


Turquand, Youngs & Co have a limited number of 
vacancies in London, Bristol and Exeter, offering: 


* A wide variety of audit experience 

* Modern auditing techniques, Including computer 
auditing 

* Investigation and special work 

* Progressive staff training 

* Excellent opportunities for advancement 

* Opportunities to serve overseas 


Apply, as appropriate, to: 
S. G. Sillem, Esq., 4 Coleman Street, London EC2 


D. W. Jennings, Esq., 7 Unity Street, College Green, 
Bristol 1 


G. A. Coombs, Esq., 14 Bedford Street, Exeter, Devon 





We invite applications 
from finalists, newly qualified 
and more experienced account- 
ants for vacancies in our London, 
Birmingham, Glasgow, Liverpool 
and West Country offices. 
We organise our own training 
courses in modern auditing tech- 
niques, including statistical sampl- 
ing and the use of computers. Quali- 
fied staff are encouraged and assisted 
to attend appropriate Institute and 
District Society courses. There are 
excellent opportunities for work 
overseas and transfer to offices 
abroad. Linguists are particularly 
welcomed. 
Please write to:- 
Kenneth A. Sherwood, Chalmers, 
Impey & Co., 6 St. Alphage House, 
Fore Street, London Wall, London 
E.C.2., indicating the centre 
preferred and at which office 
. you wish to be interviewed. 





























ACCOUNTANT 


Sentor Appointment 
Trust Department 


Chartered Accountants 


Arthur Young McClelland Moores & Co. have a 
vacancy for an experienced accountant in a senior position 
in the specialist Trust department of their London office. 
Candidates must be able to demonstrate good knowledge 
and experience in the administration of Trusts, prepara- 
tion of appropriate accounts and handling of relevant 
taxation matters, 


_ Starting salary will be negotiable from £2,500 accord- 
ing to age and experience. Prospects for promotion within 
a relatively short space of time, either in the department 
or elsewhere in the firm, are good. 


Applications will be treated in confidence and 
N should be addressed to J. F. V. Hernu, Director 
of Professional Personnel of the firm, at Moor 
N House, London Wall, London, E.C.2. quoting 
Ref. 164/TA. 





Senior Staff | 
Appointments 


FINANCIAL ACCOUNTANT. Middlesex. Young man, newly 
qualified or studying for finals. Required by International American 
Company. Salary approximately £2,000. 


AUDITORS. Qualified or very experienced man up to 40 years of : 


age for medium-sized City practice. Salary to £2,500. 


ACCOUNTANT, A.C.A., with about 2 years’ post-qualification 


experience as P.A. to Manager of West End firm of Chartered | 


Accountants. Salary negotiable up to £3,000. 


TAXATION SPECIALIST. Qualified Accountant experienced in 
all aspects of taxation. General Practice. Salary to £4,000. | 


Many other vacancies in commerce, industry and profession. 
Applications in confidence to: | 


Mrs B. Davis 
20 Dover Street, Piccadilly, London W1 
01—493 5591 


х 





FOR YOUNG 
ACCOUNTANTS 
WANTING TET 
EXPERIENCE | 

„Тог а career in practice or industry 


` Cooper Brothers. & Co. have places for young 
qualified accountants in their offices in London, the 
- Midlands, the North and West Country, Scotland and 
South Wales. 


We ОНег:-— SACS T EP as Е 
d * A FRESH APPROACH TO “AUDITING Е 
ж INVESTIGATION WORK. 


n | ж THE CHANCE TO WORK, with 
2^, COMPUTERS. 


You will have the Sopa sucity to 
7 ОЖ SEE MANY TYPES OF BUSINESS 
QE MEET NEW PEOPLE AT.ALL LEVELS . 


77" LEARN THE MODERN METHODS OF 
i, a BUSINESS MANAGEMENT , 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. ; 


.. Write-to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part : 
-of the ‘country you would like to work in. 
Local interviews can be arranged. . 
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THE NEXT STEP 


If you are newly-qualified or a November finalist consider- 
ing the next step in your career, we draw your attention 
to our need for audit and tax staff in London and Man- 
chester . 


ney 28 28 and energetic; 
ambitious for responsibility; 


prepared to undertake agonal study. under skilled 
guidance to achieve it. 


We shall be disappointed if you are not-capable of earning 
£3,500 a year within three years. 


Write to Arthur Andersen & Co for the 
attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 
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We have room for 


| QUALIFIED 
{ ACCOUNTANTS © 


dn the AUDIT and TAXATION ИВЕ our LONDON 
PRACTICE and opportunities. also exist . Overseas. 


\ P * j 
AN OPEN DOOR Harmood Banner & Co., and associated 


. firms seek qualified accountants of 
TO AN . . varied ages and experience for their 
' major offices in the United Kingdom. 


EXPANDING ` Interesting, chalienging work, 
FUTURE FOR {0 with increasing scope and responsibie 


careers in auditing, accounting, 


QUALIFIED — taxation, and liquidations. 
ACCOU NTANTS Experience will cover the latest 


. professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
atg later stage, either on short-term 
assignments or by transfer to 
associated offices... 


Good salaries and vraneols will be : 
based on experience and ability. 


Write in confidence to: e 


Ие UR UH UID USE a 


H 


We’ pay good salaries which are reviewed annually, and 
' we operate a pension scheme with valuable death benefits 
shrougheut and good pensions on retirement, 


; King, i 
Edmund House, ы 
12-22 Newhall Street, 

' BIRMINGHAM, 8. 


"There are , excellent t opportunities for алате 


Write in confidénte to the Staff Partner, Moore, Stephens | 
& Со, Bucklersbury House, London ЕСА. 


МО О вв 


+ 
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. AN IMPORTANT BOOK FOR MANAGEMENT 


PLANNING FOR — 
PROFITS oss cer cs sce 


ANOTHER BOOK This book presents an unusual combination of sound theory and practical 
common sense. For every businessman, but especially the manager in the 
IN THE GEE’S 


smaller firm, it outlines a simple system which can give effective profit 


WORLD MANAGEMENT ' planning. With this system, a manager can fix fair and accurate prices, and 


can decide which orders offer him most profit and which least. Costs can 


SERIES | be established and comparisons made which will spotlight inefficiencies. 


Development of effective, logical and acceptable cost standards can be 
made to which all members of the firm can conform, 

Direct costing overcomes many of the drawbacks of conventional cost- 
ing systems and the author advocates a system of simple charts which 
offer a flexible basis for profit-planning. 

The author has a remarkable combination of qualifications for writing 
this book: it is based on first-hand consultancy work which he under- 
took by virtue of his qualifications as a Cost Accountant and Chartered 
Secretary. d 

He is, however, also a lecturer with many years of full- and part-time 
teaching experience. He has been Acting Technical Officer for the 
Institute of Cost and Works Accountants and is well known for the 
many articles which he has contributed to the technical press. Finally, 
he is a qualified teacher and holds an Academic Diploma in Education. 

This book is recommended for the benefit of the businessman and 
manager who is concerned with establishing and maintaining profit 


Price 30s net objectives for his business. It should also appeal to students who wish to. 
understand the techniques of planning for profits and who are interested 
31524 — post free U.K. in how they can be applied in practice. : : 


То GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2 
' 01-836 0832 (7 lines) 


Please send .......... copy (ies) of PLANNING FOR PROFITS, by Douglas Garbutt, at 31s 2d post 

free in U.K. 

NAME: uou аа dak feu mone TRECE E NEA CR AG BU ac e Rc AT Raye ae T 
(Block letters please) 

ADDRESS. ipd aus ep AME га виа BE DRA E Se SEI S EHE EY ERE Fami bap ius 
(Block letters please) 

Remittance £ : : is enclosed. Date 


ACCT 19/2/70 








DECIMALISATION 
D-Day 

is less than 

a year away 


Organisations now evaluating their requirements for decimalisation will 
find the Local Government Training Board publication Decimalisation: a 
_ training plan of great use. This publication shows how a series of programme 

texts made available by the LGTB can play a substantial role in a decimalisa- 
tion training scheme. The series has been written for the LGTB by Learning 
Systems Ltd and consists of: 


. Recognising and expressing decimal currency ~ 25 6d (125p) each 
. Conversion of £ s d to decimal ~ 15 (5p) each 

. Calculating in decimals ~ 2s 6d (121p) each 

. Advanced calculations in decimals ~ 2s 6d (124p) each 

. Cash handling ~ 2s éd (121p) each 


. Explaining decimalisation ~ 1s (5p) each 


QV Ui à tw Na 


and are available from Decimalisation, Business~ 
Books Ltd, Mercury House, Waterloo Road, Local 
London 5Е1. 2 


Decimalisation ~ а training plan — 5s (25р) available Government 


now from the Board 


a . 
Local Government Training Board Training 
Alembic House, 93 Albert Embankment 
London SE1 Board 


A well recommended book 
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CHARITY NEEDS YOUR HELP — YOU NEED OURS 


MORE THAN TWO MILLION POUNDS A YEAR ARE 
DISTRIBUTED TO CHARITY THROUGH THE 


CHARITIES AID FUND 


'The National Council of Social Service 


More and more Solicitors and Accountants are advising 
their clients to seek our help (and are doing so themselves). 


More and more individuals, firms, companies and trusts 
are using our services. 


A single discretionary deed of covenant with C.A.F. 
enables the donor- individual or company - at his con- 


tinuing discretion to make all his donations to charity with 
the benefit of Income Tax which has been recovered in 
advance by the Fund. He gains discretion, flexibility, 
administrative convenience and a greatly extended field of 
untaxed giving to charity. 


The Fund also administers charitable gifts, bequests and 
trusts and will distribute any funds large or small to any 
charitable object. In addition it acts as the agent of many 
individual charities in the collection of their covenanted 
income. 


C.A.F. is a registered Charity and a registered Friendly 
Society, and normally makes no charge for its services but 
requests that a small percentage be allocated to its parent 
body, the National Council of Social Service. 

Full information from: 
Charities Aid Fund, 48 Pembury Road, Tonbridge, Kent 
Telephone Tonbridge 62323 or London Office 01-636 4066 





Betterment Levy " K. BUCKLEY EDWARDS 


Revised and adapted 
from articles published in 
THE ACCOUNTANT 


Demy Octavo (84 x 53) 
Paper Cover – 118 pages 


Some Press comments 


To all those in search of a primer on the levy provisions of The Land Commission 
Act 1967, this work can be confidently recommended. 


The Financial Times, December gth, 1967 


The Land Commission Act 1967 ~ even ignoring the many regulations already made 
under it — covers some 189 pages with extraordinarily abstruse language. What then 


is the busy man to do who wants to find out quickly what the levy is all about and how 


Price 17: 64 NET 
185 6d post free U.K. 


it works? One very good answer is to acquire a copy of this handy paperback which, 
in 120 pages, gives a succinct account of the principal provisions, with appropriately 
illuminating examples. 


The Accountant, November 16th, 1967 


GEE & CO (Publishers) LIMITED земено 
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- Finding out ali about. 
highspeed communicatic 
iS as easy as Pye! 
















High- speed de 
voice contact, staff at 

location, message 
relaying, announcements, : 
time control - it’s all Do 

Telephones' business. And Pye 
M E handle it all. у faster establishment of calls. 
Pye study.your problem. 3 У. Which results in more efficient use 
Pye plan the solution. о switching equipment. Which means 
Pye assemble the equipment you need. you get the same capacity from less 


| Thé Pye 3000 push- 
button telephone. It 
“makes Gontact for you 15 
- timés faster than any spin- 
ning dial type. 

` Тв faster selection means 























Pye install it. equipment or more.capacity from the 

Pye maintain it. same amount. 
Pye have been doing all this for many The Pye 3000 is just one possible part of 
of Britain's top companies for years. anoverall Pyesystem. Perhaps an efficient 

So Pye Telephones and Pye Tele- split-second staff intercom. 

phones’ tele- SS ee ee E DN E Or a system for 
phone number To: Pye Telephones 75-79 Regent Street. Cambridge Telex: 81105 PYRAD eve 
(0223-61682) is | Please send literature representative [7] (Tick as necessary) messages. 
ces to Мате: ааваа eda Ог паа 
п now. announcements. 
: But, while : Position... oe ee sls seus e.» .| Orgiving alarms. 
ў 1e DE Company... xus oer ed eee aU NET | E. or 
a [| all of these: 
something 15 Address... nece hl patie anda Aas pas ME ss зала Whatever it is, 
‘times faster. ` pu ww. Phone .... mec rob it's Pye's meat! 
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Commerce and 





ACCOUNTANTS industry 
Public Practice 
£2400 BOOTS Taxation 
£ 2000 Min. SEMI-SENIORS. also 
Temp. and Short-term 
£1,800 = BOOKKEEPERS appointments 
e 0 Apnointments 
oh verseas Appointmen 





| by Special Arrangement 
Wren House, Bear Street l | 


Leicester Square, London wc2 REG. 5444 


HENRY BUTCHER & CO . 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 








Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a rebuilding liability 
in the event of Joss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. · 
HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WCI 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Planning for Investment 


WITH the Government directly controlling so large a part 
of the national economy, any policy for the maintenance 
of continuous economic growth requires it to co-ordinate its own 
activities with those of the private sector. 

In a speech to the Marshall Society at Cambridge last Thursday, 
the Director-General of the National Economic Development 
Office, Mr Fred Catherwood, M.A., Е.С.А., argued the merits of 
using taxes for economic planning, in particular to regulate 
private sector investment. He asserted that while investment 
grants enabled government aid to be concentrated on industries - 
concerned with exports, a return to tax allowances would spread’ 
the same volume of aid more thinly. Even if increased to match 
the coverage of the present grants, allowances would help estab- 
lished companies more than the ‘thrusting newcomer’ whose 
profits were not rising fast enough for him to claim the full 
allowances. 

Logic, stated Mr Catherwood, would 'seem to lead to an even 
more selective system’ in order to ensure the maximum effect, of 
any government aid. Such, for example, was the reasoning - 
behind the SE'T and regional differentials. He noted, however, 
that 'there are quite strong arguments against taking the prin- 
cipals of selectivity any further’, at least if the Government was 
to be held entirely responsible for the resulting discrimination. 

If the ‘work of indicative planning is properly done, then much 
more investment will go’, according to Mr Catherwood, ‘to the 
area of growth potential and it will be increasingly difficult to 
find finance to back ventures with poorer prospects’. Yet even if 
private industry and the Government agencies co-operate in the 
hope of combining the respective advantages of indicative planning 
and the market economy, Mr Catherwood contended that this 
would not enable the Government to dispense with all tax incen- 
tives to investment. Were investment incentives to be abolished 
and the savings used for tax reductions, the situation would still 
favour the established company with large reserves, while leaving 
the expanding company short of capital seeking new resources. 

An interesting line of thought is raised by Mr Catherwood’s 
suggestion that by allowing major companies to increase their size 
by ignoring their monopolistic position in the domestic market, 
the aggregate volume of investment might be substantially 
increased as such companies sought to consolidate their position. 

Mr Catherwood’s speech prompts two reflections. First, whether 
it is rational to believe, in the light of experience, that indicative 


258 


planning can obtain the best of both worlds, i.e., of 
planned and market économies. Secondly, the fact that 
‘the choice of planning techniques, e.g., grants or taxes, 
is determined not only by economic considerations, 
, but also by the balance of political advantage. 
On this point it is interesting to compare Mr 
Catherwood's ‘neutral’ remarks on the: value added 
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tax that ‘one cannot really pronounce for or against 
VAT in general’, but ‘only whether VAT, with 
particular rates and exemptions in place of any tax 
or taxes, is likely to help or hinder. the objectives of 
economic strategy’, with the findings presented in 
the article by Mr M. G. Spriggs, M.A., F.C.A., on other 
pages in this issue. 


Can Britain Afford Not to Join the EEC? 


THE contribution made by last week's White Paper, 
| Britain and the European Communities: An Economic 

Assessment (Cmnd 4289, HMSO, 4s) to clarifying 
the opinions of the British electorate on this contentious 
and emotive issue is difficult to estimate. The much 
publicized effects of entry into the Common Market 
on the cost of foodstuffs have had a substantially 
greater impact than the less easily quantifiable benefits 
to be derived from membership of the most dynamic 
— Japan apart — economic entity in the world. 

Less note seems to have been taken of the fact that 
‘between 1958 and 1967 industrial production in the 
. Six rose by 68 per cent and in the UK by 37 per 

cent’. On the same point, while intra-Community 

trade multiplied by four times between 1958 and 1968, 

from £2,800 million to nearly £11,000 million, ‘UK 

exports to the Community in the same period increased 

only two and a half times, even though the Community 
“was our biggest single export market.’ 

As for depressing British living standards as domestic 
food prices rise following British entry, few comment- 
ators seem to have noted the fact that 'between 1958 
and 1967 the annual rise in the gross national product 
per head averaged 2} per cent in the UK compared 
with 4 per cent in the Community’. Lest the fact be 
overlooked, a 14 point difference between these rates 
of growth represents 60 per cent faster growth! 

The most rabid supporter of British entry into the 
Community would hardly pretend that there will not 
be significant costs. Unfortunately, the fact that these 
costs are more easily quantifiable, not least because their 
impact will be immediate, tends to obscure the longer 
run benefits to be derived from membership of a club 
with a proven record of economic growth and rising 
living standards. Just because it is not. possible to 
quantify the benefits in advance does not mean that 
there will not be gains. ' 

The White Paper rightly stresses the value to British 
and European industry of an enlarged market in which 
research and development expenditure — so much 
higher in the USA – can be significantly expanded, 


thereby giving Europe a chance to match the Americans 
in the technological industries of the future. The giant 
companies in. Europe may be regarded as potential 
monopolists in their own countries, but they are still 
far too small to match their US counterparts. Within 
an enlarged Community, the ‘position with regard to 
monopoly would be different’ since the enlarged | 
Community would provide ‘an environment in which 
European companies of such size would be acceptable’. 
The prospects of life within a thrusting and rapidly 
growing Community may not be enough to offset 
the disturbance to the British way of life, if indeed it is 
assumed that British citizens could continue to enjoy 
an agreeable existence on an off-shore island. This, 
however, is not practicable. Unless Britain is content 
to see the rest of Europe advance far beyond its reach 
in terms of industrial power while the living standards 
of its peoples and its role in world affairs 'decline 
relatively to those of Europe, then it must associate 
itself with a major economic and political grouping. ` 
Much play has been, and is being, made with the 
costs of membership, but without a full explanation of 
the basis of calculation it is impossible to support or 
rebut them. The fact, however, that the various costs 
are expressed as wide bands, e.g., £150-£670 million, 
as Britain's contribution to the Community budget, 
emphasizes the substantial degree of assumption and 
estimation involved. Likewise, the increase in food 
prices over the transition period need not.be so much 
higher than Britain has experienced during the past 
decade. In any case, such estimates ignore the fact that 
the UK will not always enjoy imported food virtually 
‘dumped’ at below cost prices, any more than the 
Community will in a few years’ time still be as generous 
to its agricultural interests, at the taxpayers' expense! 
The future price of butter is an irrelevance. What is · 
crucial is to ensure that the UK can play a role in the 
future of the Western world and can protect its eco- 
nomic interests. In short, the question is not whether 
Britain should or should not enter Europe; it is whether 
she can afford to be left outside. | 
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Capital Gains 
Abroad — | 


T°? the four conditions of section 40 of the Finance 
р Act 1965 which were set out last week must be 
added a fifth: 


~ (5) The inability at (3) was not due to any want of 
reasonable ‘endeavours on his part (section 40 
(1)). 
Tt will be seen, from the entirely inappropriate refer- 
ence to ‘income’ in condition (4) (а) in subsection (1), 
that section 40 was not drafted nor scrutinized with the 
care which one might reasonably expect in a statute 
affecting so many people. No attempt is made to 
distinguish ‘gains’ from total proceeds. . 

The taxpayer must make the claim in respect of 
delayed remittances not later than six years after the 
end of the year of assessment in which the gain ac- 
crued (subsection (3)). If he dies, his personal rep- 
resentatives can make any claim which he might have 
made under the section if he had not died (subsection 


Subsection (2) sets out the relief. This consists of a 
straight deduction from the capital gains tax assess- 
ment for the year in which the chargeable gain accrued 
to the claimant. The amount to be deducted is the 
amount as respects which conditions (3) and (4) are 
satisfied, ‘so, far as applicable" (subsection Q) (a)). 
Here again, no distinction is drawn between gains and 
total proceeds. 

Nothing is said about the case where the property is 
acquired before April 6th, 1965, and the total charge- 
able gain has been reduced on a time basis, pursuant to 
paragraph 24 of Schedule 6 to the Finance Act 1965. If 
the Inland Revenue were to treat remittances (or 
possible remittances) as consisting primarily of the 
assessed gain, then it would follow that full relief 
would be unobtainable unless every penny of the total 
proceeds fell within conditions (3) and (4). If that were 
-© the case, a taxpayer could well be required to pay tax 
on a paper capital gain which he was never going to 
receive. However, it would seem that the Inland 
Revenue do not in practice. apply this exacting 
standard. 

Suppose that X, a United Kingdom resident, owned 
property in Ruritania, which he bought after April 
1965 for the Ruritanian equivalent of £1,000. He now 
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sells the property for Ruritanian shekels which, at the 
official rate, are worth £3,000, thus throwing up a 
chargeable gain of £2,000. Ruritanian legislation for- 
bids the purchase of foreign currency. However, it 
does not forbid X to spend the Ruritanian shekels 
in the purchase, on the Ruritanian Stock Exchange, of 
shares in Anglo-Ruritanian Industries Ltd. Nor does 
it forbid X to re-sell those shares on the London 
Stock Exchange for sterling. Assume now that X 
spends the whole proceeds on the purchase of such 
shares and re-sells them on the London Stock Ex- 
change for £2,500. 

That purchase and that sale of Anglo-Ruritanian 
Industries Ltd’s shares are themselves an acquisition 
and disposal which has produced a loss of £500 on 
which X could claim relief. However, this loss may 
have occurred in a year subsequent to that in which he 
made the gain of £2,000 so that the loss is not available 
for relief. It seems that instead of claiming such loss, 
he may be allowed to treat the arbitrage dealing, as it 
is called, as being one transaction with the original 
sale which threw up the chargeable gain of {2;000. 
The figures are then: 


£ 
Sterling equivalent of sale псн js 3,000 
Chargeable gain : 2,000 
Amount not remittable owing to exchange 
control ta Е ВС У 500 


If this £500 were ‘panded as being part of the base, 
cost of £1,000 then no relief would be due under 
section 40, because section 40 is confined to unremit- 
table ‘gains’. In practice, however, the £500 is allowed 
to be set off against the gain of {2,000 and accordingly 
the relief under section 40 is £500. 

We deal now with what might be called the 'follow- 
up’, namely, the eventual repatriation of the ‘gain’. 
Where the taxpayer has resorted to arbitrage dealings, 
then his loss on those dealings is a permanent loss and 
the question of follow-up does not arise. In other cases 
there is provision for an ad hoc assessment in the year 
in which the five conditions already set out cease to be 
satisfied. It is not necessary for the Revenue to show 
that the gain has, in fact, been remitted to the UK. . 
Section 40 (2) (Б) provides that the amount deducted 
under section 4o (2) (a) shall be assessed to capital 
gains tax on the claimant (or his personal repre- 
sentatives) ‘as if it were an amount of chargeable gains 
accruing in the year of assessment in which the said 
conditions ceased to be satisfied'. 

For the purpose of assessment under section 40 (2) 
(6) there is no time limit measured from the year in 
which the original chargeable gain accrued. Each time 
some of the amount deducted under section 40 (2) (а) 
ceases to satisfy the conditions, then the Inland 
Revenue have the usual six years in which to raise the 
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appropriate assessments. Where there’ has been 
considerable delay, it could well be in the interests of 
the taxpayer to argue that the date on which the 
conditions had ceased to be satisfied was earlier rather 
than later, because it is from that date that the time 
limit for assessment runs. 

So far, we have dealt with the legislation applicable 
where the overseas element of a chargeable gain lies in 
the situation of the asset disposed of. It may be that 
an asset is owned by a company which is neither 
resident nor ordinarily resident in the UK but whose 
shares are owned by a UK resident. That company 
may own an asset which is pregnant, as it were, with 
capital gain but which the company could sell without 
incurring any tax on the gain. The owner of the 
shares could procure the company to re-invest the 
proceeds of sale, so that effectively neither he nor 
the company paid.or bore capital gains tax. Section 
41 of the Finance Act 1965, therefore makes provision 
for deeming that the chargeable gain has accrued to 
the shareholder. 

The section is confined to chargeable gains accruing 
to a company which satisfies both of the following 
conditions: 


(a) it is not resident in the UK; and 


(b) it would be a ‘close company’ if it were resident 
in the UK (subsection (1)). 


Subsection (2) attributes part of the chargeable gain to 
every person who: 


(1) is resident or ordinarily resident in the UK 
at a time when the chargeable gain accrued; and 


(2) ‘holds shares in the company’. 


If the person holding the shares is an individual, then 
he is not caught by subsection (2) unless he is also 
domiciled in the UK. 

The part of the chargeable gain assessable on the 
person is the part equal to the proportion of the assets 
of the company to which he would be entitled if the 
company were liquidated when the chargeable gain 
accrued to it (subsection (3)). 1f that part is less than 
one-twentieth, no assessment is to be made (subsection 
(4)). If he pays the capital gains tax imposed on him 
under section 41 (2) and is not reimbursed by the 
company, then on a subsequent disposal by him of the 
shares in question, tax so paid is allowed to be deducted 
from the gain (not from the tax on the gain) (subsection 
(7)). There is no provision for adding it to any loss. 

Equally, losses incurred by the company are not 
available to the UK shareholder except in one special 
case, namely, a loss incurred by the company in the 
same year of assessment as the gain in question. In 
other words, the UK shareholder pays on his propor- 
tion of the company’s net gain (subsection (8)). 
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If it stopped there, section 41 would result in a 
good deal of double taxation. Accordingly, subsection 
(5) (as amended by the Finance Act 1969, Schedule 
19, paragraph 4) exempts the following: 


(a) Any amount which satisfies the following require- 
ments: 
(i) it is in respect of the chargeable gain; 
(ii) it is distributed as dividend or distribution of 
capital or on the dissolution of the company; 
(iii) the distribution is to persons holding shares in 
the company, or creditors of the company; 
(iv) the distribution was made within two years 
from the time the chargeable gain accrued to the 
company. 
(b) A chargeable gain which satisfies the following 
requirements: 


(i) the asset disposed of was either tangible property 
(movable or immovable) or a lease of such 
property; and 

(ii) the property was used only for the purposes of a 
trade carried on by the company wholly outside 


the UK. 
(bb) A chargeable gain satisfying tbe following require- 
ments: 
(i) it accrued on a disposal after November 18th, 
1967; 
(ii) the asset consisted of currency or of a debt 
owed by a foreign bank; 


(iii) the currency or debt is or represents money in 
use for the purposes of a trade carried on by the 
company wholly outside the UK. 


(c) A chargeable gain in respect of which the company 
is itself chargeable to tax by virtue of section со (2) 
(5) of the Finance Act 1965 (i.e., assets in the UK 
and, broadly speaking, used in a trade here); 


No guidance is given as to the meaning of the. 
words ‘holds shares’. The normal meaning of such а ' 
phrase is that the person must be on the register of the 
company (if its shares are registered). Subsection (9) 
however, begins: 

‘If the person owning any of the shares in the company 
at the time when the chargeable gain accrues to the 
company is itself a company which is not resident in the 
United Kingdom but which would be a close company.’ 

It seems highly likely therefore that the Court would 
construe ‘holds’ as being synonymous with ‘owns’. If 
that is so, nothing would be gained by vesting the 
shares in an overseas bare nominee. 

Subsection (9) provides for sub-apportionments. Its 
effect can best be explained by an example. Assume the 
following: 

X is an individual resident and domiciled in the 
UK. 

He owns the whole of the issued capital of Y 
which is neither resident nor ordinarily resident in 
the UK and which is a quasi-close company. 

Y owns 50 per cent of the issued capital of Z 
which equally is: neither resident nor ordinarily 
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resident іп the UK and is- а quasi-close company. 
Z sells property and makes a capital gain equiva- 

lent to £1,000 at the official rates of exchange. | 
By virtue of subsection (9) of section 41, {500 of 
that chargeable gain is apportioned to company Y 
and is sub-apportioned to X, who must pay. capital 
gains tax on it. Presumably if he could satisfy the 
Inland Revenue that the gain was not remittable in the 
circumstances ‘set out in section 40, he could obtain 

- relief under that section. 

Just as section 41 deals with the non-resident 
company, section 42 deals with the non-resident trust. 
This section applies to chargeable gains accruing to 
the trustees of a settlement where the following 
conditions are satisfied: 

(1) The trustees are not resident and not ordinarily 

' resident in the United Kingdom; and 

(2) The settlor (or one of the settlors) either 
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(а) 15 both: (i) domiciled and. (ii) either.resident or 

: ordinarily resident in the United Kingdom; or 
(b) was so domiciled and resident when he made his 

settlement. | 

The words ‘settlement’ and 'settlor' have the same 
meaning as in Chapter III of Part XVIII of the 
Income Tax Act 1952 and ‘settled property’ is to be 
construed accordingly (subsection (7)). It follows that 
the definition of ‘settled property’ in section 45 (1) 
of the Finance Act 1965 has no relevance to section 
42. That definition excluded property settled in a unit 
trust scheme. There is. no express exclusion of unit 
trust schemes from the definition of ‘settlement’ as 
used in section 42. However, the answer probably is that 
the unit trust scheme is a commercial arrangement and 
therefore not a ‘settlement’ within the anti-avoidance 
provisions referred to (Bulmer v. CIR (45 ATC 293)). 


re о be concluded.) 





Current 
Affairs 





Registered Offices by Telephone 


S noted in ‘Current Affairs’ in The Accountant of 
October 18th last, the facility afforded by the 
Companies Registration Office of enabling inquirers to 
verify the registered office address of a company by 
telephone was initiated on an experimental basis. 
Unfortunately it appears that some persons have 
attempted to take unfair advantage of this concession 
and other callers have been delayed in consequence. 
Rather than taking the obvious remedy, the Registrar 
of Companies has announced that new exchange lines 
have now been set aside for giving registered office 
addresses. The number is 01-253 9253-4-5, and there 
are no transfer facilities between this number and the 
main switchboard on 01-253 9393. Each call will be 
restricted to the address of one registered office only, 
and the clerks concerned are instructed not to deal with 
other matters. It will also save time if callers can quote 
the number of the company under i inquiry. 
The Registrar has again reminded inquirers that the 


new service — which comes into operation on Monday, 
March 2nd – can- only be as good as its users will 
allow, and that he accepts no responsibility for errors 
which may arise from its use. 


Small Firms 


MONG the latest submissions to the Bolton Com- 
mittee of Inquiry on Small Firms are those of the 
Midland Bank and its subsidiary, the Midland Bank 
Finance Corporation, as well as that of the Consumer 
Council. Midland's evidence emphasizes the value of 
bank services and, not least, those of the bank manager 
to the small businessman. The latter's inability to cope 
with his financial problems as the business expands 
appears, in the view of the Midland Bank, to be 
‘basically one of education’. Midland is also of the 
opinion that present taxation systems and close com- 
pany regulations tend to compel the progressive small 
firm to engage, to some extent, in over-trading with its 
attendant risks. 

The Midland Bank Finance Corporation suggests | 
that the Government should provide, either through 
local authorities or tax offices, facilities for calculating 
statutory wage deductions and the preparation of pay 
slips for business with under 20 employees at nominal 
cost to the employer. It also suggests that companies 
with a turnover of less than {£100,000 should be 
granted the status of an 'exempt private company', 
just as those employing less than 100 persons should 
be excluded from the provisions of the Industrial 
Training Act 1964. Concurrently with these measures 
the Government should actively seek to accelerate the 
bringing together of small units, either by merger or 
take-over. | 

The Consumer Council limits itself to three points. 
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-It is opposed to any legislation restricting price dis- 
crimination а псе price competition, particularly in the 
retail grocery.trade, has. been beneficial to: consumers 

; in the past decade. Faced with the buying power of the 

- multiples, many small firms have banded together in 
voluntary groups. 

Then, the Council wants the disclosure provisions of 
the Companies Acts strengthened rather than 
weakened. To protect the public from persistent 
défaulters it advocates that section 188 of the 1948 Act 
should: be extended to cover not only people convicted 
of fraud and. dishonesty, but also those with a proven 
record of recklessness and tom ener in the conduct 

_ of a company. -> 

-Finally, the; Council. “does. not share is s views stot 
many. trade: associations on the need for more flexibility 
in the machinery: for exempting trade agreements from 
registration under the Restrictive Trades Practices 
Acts 1956 and 1968. The о system, says the 
Council, is flexible enough. ° > 


New Disclosure Powers 


TE. wide-ranging powers of the proposed Com- 
mission for Industry and Manpower, discussed.in a 
leading article in our issue of January 29th, have been 
‘specifically extended by the Government. Following 
the recommendation of the Monopolies Commission, 
Ministers will have power to refer to the CIM any 
recommendation of resale prices by individual firms 
with more than {10 million capital employed or which 
control more than one-third of the market for particular 
goods or services. In addition, it is proposed that more 
information shall be. provided about the separate 
branches of a company's activities, particularly where 
the activities of the company are extensively diversified. 

Such additional. information about the separate 
branches of such a company's activities will, it is stated, 
put shareholders and the wider public in a better 
position to judge its results and prospects: Like so much 
of this type of legislation, the effectiveness of the latest 
measures will depend on the extent to which tbeir very 
existence acts as a deterrent, rather than the use 
Ministers may choose to make of their extensive powers. 


Business Game for Sixth-formers 


A URTHER fifty-four schools - among them last 
year's winner, Cheltenham College—have been elim- 
inated at the end of the second heat of the Business 
Game for Sixth-formets organized by The Institute of 
Chartered Accountants in England апа Wales in co- 
operation with International Computers Ltd. The 
final decisions of the 81 schools taking part in Heat 2 of 
this knock-out competition were processed on ап ICL 
1900 computer on Monday of last week, and the schools 
have received their results. 

The tempo of the competition is now speeded up as 
the remaining 27 schools battle through Heat 3 for the 
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nine places in the. fourth heat. Тһе process of elimin- 

ation continues until three schools remain to play off 
the finals in London on March 2oth for the Institute's 
Silver Shield. · 


Bid to Knock 1s off Income Tax . I 


AKING a. shilling. off the standard rate of i income 

tax is a mouth-watering proposition, but it is 
unlikely to ђе achieved by a Private Member's Bill 
brought in under the. Ten Minute Rule. Nevertheless, 
on Wednesday of last week, Mr Kenneth Baker 
(Cons; Acton), did have the temerity- to. try . just 
that. Moving that leave’ be given:to bring: in a Bill to 
make such a reduction, he pointed out that the income 
tax yield had gone up from £3,000 million in. 1964 to 
£4,800. million this year,.an increase of бо per „сеп! 
or roughly IO per cent for each year the Government 
had been in office. In addition, three million. more 
people were ‘paying now who did’ not pay in 1964. 

Mr Baker pointed out the inhibiting effect of income 
tax on the willingness of workers to work overtime, 
and he expressed his regret at the absence of any 
Treasury Minister to listen to the debate. The motion 
was opposed in particular by Mr "Michael Foot^who 
took strong objection to the ploy, and was finally 
rejected by 198 to 139. 


Mechanical Engineering Prospects | 


NEW report, Economic Assessment to 1972, from the 

Economic Development Committee for Mechani- 
cal Engineering provides a detailed statistical and 
critical examination of the mechanical engineering 
industry and its prospects. The Working Party of the 
EDC, under the chairmanship of Mr L. V. Tindale; 
C.A., who. is chairman of the EDC, as well.as director 
and general manager of ICFC, concludes that a major 
consequence of a failure to maintain an adequate level 
of investment in the mechanical engineering industries, 
i.e., a level comparable with that of the United King- 
dom's main competitors, would result in the continuing 
erosion of the competitiveness of many British mecha- 
nical engineering products. 

- To prevent this, the EDC Working Party urges 
industry to increase its investment and stresses that 
promotion of productive potential should rank as 
a first priority of Government policy in the industrial 
field. The report accepts that the annual average rate 
of increase in capacity is probably sufficient to enable 
the mechanical engineering industry to meet the 
4 per cent annual growth of output forecast until 1972. 
Nevertheless, the Working Party is concerned that the 
expected increase in the productive capacity of that 
industry will not occur early enough to meet the growth 
in demand for its products which has been observed 
during 1969 and" which is expected to increase through- 
out the coming year into 1971. 

The report suggests that, for many products a 
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worth-while marketing strategy offers the most profit- 
able basis for investment. If full advantage is to be 
taken of the opportunities in the fastest growing 
markets in North America, in Europe and in Japan, 
as well as in traditional markets in developing countries, 
investment in marketing organization is required, as 
well as in productive capacity on a scale commensurate 
with that of the UK’s main competitors. Such a 
development, states the Working Party, may only be 
practicable on the basis of a considerable degree of 
product specialization, and in some sectors of the 
industry this would mean ‘further rationalization of 
company structure’, i.e., mergers. 


ACCOUNTANT 


263 


In working towards these objectives, the EDC 
believes that the industry is not as well served by the 
present structure of mechanical engineering trades 
associations as is needed, and more should be done to 
bring together the industry's views ‘in a coherent 
manner’, 


The CBI and the Budget 


HE Confederation of British Industry has produced : 
a 52-page booklet, costing 17s, containing their 
representations to the Chancellor on the 1970 Budget. 
On the general front the CBI would like to see a 





THIS IS MY LIFE 


Heirs Apparent 


by Ап industrious Accountant 


pos our personnel director, has circulated 
all departmental managers in the-company with a 
questionnaire asking them to nominate their top 
choices for their own replacement when the occasion 
arises. ‘Most of you blokes smoke far too much’, he 
rumbled genially, ‘or else you’re overweight. Besides, 
one or two of you are so damn brilliant, you may walk 
out into better jobs at the drop of a hat, so we should 
have the successors ready. What about naming your 
fancies?’ 

It was a velvet-glove approach, we appreciated 
wryly. He had, with rather obvious tact, ignored the less 
attractive possibilities, such as inadequate performance 
(a sore point with Ilkley, the shirt factory manager, 
whose products have been encountering tough com- 
petition) or increasing age (as witness Scotty, the 
sales manager, whose once red curls had frosted 
considerably). We brooded over the questionnaires 
thoughtfully. 

For my part, I wasn’t at all sure that it was a good 
suggestion. Admittedly none of us are immortal, so the 
board is entitled to rest assured that an adequate 
replacement can fill the potential gap with the minimum 
delay and dislocation. Admittedly, it’s an excellent 
mental exercise for all of us, the soul-searching 
inquisition occasionally throwing up some profound 
surprises; and undoubtedly the modern management 
theorists proclaim it is a sine qua non. But still... 

I remembered my own arrival into this present job, 
my predecessor's official deputy having been considered 
unsuitable for promotion owing to his poor health. 
He had nearly all the other requisites for the post — 
integrity, job-knowledge, diligence and reliability, 
plus a charitably generous human approach to his 


colleagues. His infirmity, however, had left him very 
frail and lacking in energy. 

'The problem lay in the fact that he had been known 
to be my predecessor's nominated successor, and had 
frequently acted as deputy over the years. It had been 
a one-over-one arrangement, by virtue of which there 
were nor othe heirs-apparent. But my predecessor had 
been secretive in the extreme, so the deputy was far 
from fully briefed on several topics, and the next echelon 
of accounts staff had been kept largely in the dark. 

This next group, therefore, had access to but 
restricted information — a factor which had tended to 
erode their initiative. When subsequently I held 
accounts department meetings, they were co-operative 
but neither critical nor constructive, usually looking to 
the deputy for a lead. Years of acceptance of in- 
structions had nourished acquiescent reactions; absence 
of rivalry had proved deadly. 

The deputy had been helpful and loyal, always quick 
to advise on past procedures and precedents, but he 
didn’t welcome innovations. New ideas had to scramble 
through the barbed-wire of his conservatism before 
struggling through the deep sludge of his sub- 
ordinates’ lassitude. The building up of a team of 
co-equal deputies, all ambitious, lively and improve- 
ment-oriented, had been slow as a result. 

So, in response to Prinny’s prompting, I suggested 
a short-list rather than a top selection, thus avoiding 
possible complications of hurt feelings later, plus 
keeping the options open on the assumption that 
circumstances might have changed by the far-away 
time that Nemesis overtook me. Scotty murmured 
dryly: ‘Little ye ken’, and Prinny rebuked me with 
some annoyance. This type of reactionary and ob- 
solete empiricism could easily jeopardize the national 
productivity drive, he said, as well as his own cherished 
employee promotion/development policy. 

I held my tongue with dignity. It seemed inex- 
pedient to recommend to him that the successful 
success-development policy adopted for centuries by 
obsolete emperors in the past — brisk liquidation of the 
Crown Prince – seemed momentarily an attractive 
solution. 
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broadly-based indirect tax taking over some of the 
burden of direct taxation, and the point is made that 
the present tax system is an immense disincentive to 
‘saving. A great many detailed recommendations are 
put forward: an eventual overall limit of 50 per cent 
on income; а new surtax minimum of 5,000; the 
‘halving of the present top-rate of estate duty; the 
reduction of corporation tax to 424 per cent (and lower 
still for smaller companies); abolition of capital gains 
tax (or alternatively a reduction in its scope); and the 
widening of the scope of investment allowances beyond 
manufacturing industry. 

The representations show the growing pressure for 
the aggregation of foreign taxes so that a company 
with dividends from more than one overseas source 
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may set off unrelieved taxes on one source against 
other sources. One recommendation of particular 
interest is the extension of the surviving spouse relief 
so that assets passing on the death of a husband in 
trust for the life of the widow should not attract 
estate duty and capital gains tax until the death of the 
widow. It is also argued that the exemption limit of 
{10,000 for estate duty should be increased to £20,000. 

The proponents of these changes estimate that the 
consequent increase in consumption should not be 
more than £200 million per year, though a proper 
programme of tax reduction should not weaken, but 
strengthen, the economy. The 1970s could be the 
decade of tax reduction, just as the 1960s were ‘the 
decade of tax increases. 


The Basic Fallacy of the Value Added Tax 


| The Case for a Single-stage Tax 


by M. G. SPRIGGS, M.A., F.C.A. 


HE object of this article is to emphasize the 
importance of one particular feature of value 


_ added tax (VAT) which appears to have been generally ` 


overlooked in the widespread public discussions on the 
tax – the amount of completely abortive labour neces- 
sarily involved. Yet this feature is so fundamental that 
it would seem to undermine the very basis of the tax. 


. Briefly, it is contended that: 


(x) the major portion of the admittedly heavy ad- 
ministration burden, both on government de- 
partments and on industry, necessarily involved 
in VAT as now practised on the Continent and 
commonly advocated for the UK, is completely 
abortive, as it merely cancels itself out; and 


(2) any conceivable advantages of VAT (considered 
either as a tax on its own or by comparison with 
other taxes which it would replace), could (with 
possible trifling exceptions) be achieved far 
more efficiently by a single-stage tax, which 
could be as broadly-based as desired. 


NEDO Report 


In seeking to justify these assertions, the writer has 
drawn heavily on the report Value Added Tax recently 
published by the National Economic Development 
Council. This is an excellent and authoritative sum- 
mary of the main features of VAT as now practised 
on the Continent and of the problems which would 
arise in applying it in Britain. It is submitted, how- 
ever, that it fails in not exposing the heavy abortive 


labour involved in administering the tax, and in not 
giving enough emphasis to the fact (with which it 
apparently agrees) that the main advantages claimed 
for VAT could be obtained equally well from a single- 
stage tax. 


1 


PART 1 – ABORTIVE LABOUR UNDER МАТ 


VAT is essentially ‘a method of taxing, by instalments, 
the final consumer spending in the domestic economy’ 
(NEDO report, paragraph 2.2). The fact that by far 
the greater part of the work involved in administering 
it is quite abortive as it merely cancels itself out can 
be easily seen from a careful study of the five tables in 
Chapter 2 of the NEDO report. 

This matter is of such importance that it is worth 
illustrating in detail from the example given in Table 1, 
which is reproduced opposite. In this example goods 
successively pass through the hands of a primary 
producer, a manufacturer, a wholesaler, and a retailer, 
who sells them to the final consumer for £330 (£300 
plus VAT xo per cent). (The currency unit is assumed 
to be Хт.) The tax is collected from the four traders 


-in instalments of Хто, Хто, £5 and £5, but is finally 


wholly borne by the consumer. : 

Now the simplest way to collect this tax of £30 
(direct assessment on individual consumers being 
impracticable) would be to levy it all on the retailer 
(as part of the assessment on all his sales of chargeable 
goods), to be recovered in the price charged to the 
customer. The addition to the price need not neces- 
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Table 1. 
(1) (2) (3) | (4) (5) (6) 
Purchase Purchase Selling VAT VAT VAT 
Value price to price includ- price exclud- liability credit, due 
added seller exclud- ing VAT ing VAT 
ing VAT 
100 Primary producer selis to manufacturer 0 0 100 10 0 10 
100 Manufacturer sells to wholesaler 100 110 200 20 10 10 
50 Wholesaler sells to retailer 200 220 250 25 20 5 
50 Retailer sells to consumer 250 275 300 30 25 5. 
300 Total cost to consumer—330, of which total VAT —30 
sarily be shown on the invoice — indeed, many retail ^ (viii) the retailer pays to the tax office: ` £ 
sales are not documented. Neither the primary pro- the VAT charged by him on his invoice . 39 
ducer, the manufacturer, nor the wholesaler need be less VAT suffered by him on his purchase 25 
involved at all. == 
£5 


But under the VAT procedure, as now practised 
on the Continent and illustrated in Table 1, the col- 
lection of the tax, even in this simplified example, 
would involve the following train of events: 





(i) the primary producer bills the manufacturer £ 
with: | 
the ex-tax selling price of the goods 100 
and shows separately.on the ‘invoice 
VAT at 10 per cent - IO 
£110 
(ii) the primary producer pays to the tax office 
‘1 the VAT which he has added to his =~ — 
invoice . “£10 
(iii) the manufacturer bills the wholesaler with: 
his own selling price 200 
and shows separately VAT at 10 у per cent z 20 
£220 
(iv) the manufacturer pays to the tax office: 
the VAT charged by him on his invoice 20 
less VAT suffered on his purchase ae 10 
Хто 
(у) the wholesaler bills the retailer with: 
his own selling price 250 
and shows separately VAT at 10 у per cent 25 
£275 
(vi) the wholesaler pays to the tax office: 
the VAT charged by him on his invoice 25 
less VAT on his purchase 20 
£5 
(vii) the retailer bills the final consumer with: 
| his own selling price 8 300 
and charges VAT at ro per cent 30 
£330 








After all these transactions have been completed, all 
four traders have recovered the tax which they have 
paid or suffered, the government has received a total 
of £30 in instalments of Хто, £10, £5 and £5, and the 
final consumer has had to pay the full £30 tax on top 
of the (ex-tax) price of his purchase. 

Now the point it is sought to emphasize is that the 
position would be exactly the same if no tax at all had 
been levied on the producer, on the manufacturer or 
on the wholesaler, but the whole £30 had been levied 
in one instalment on the retailer, who then recovers 
it in the price charged to the consumer. All the work 
involved in collecting tax from the first three traders 
in the: chain and in requiring them to add the tax to 
their invoices, and in requiring the manufacturer, 
wholesaler and retailer to deduct from their com-: 

 putation of the tax payable the amount suffered on 
their purchases, has cancelled itself out. Could any 
more ridiculously inefficient method be devised for 
collecting the tax? To contend that all this work 
confers any possible advantages to the individuals or 
to the nation commensurate with the burden of self- 
cancelling labour involved is surely stretching credu- 
lity too far. 

Four other tables are given in Chapter 2 of the 
NEDO report, illustrating the effects of imports, 
exports, the production of capital goods, multiple 
rates, and the two alternative forms in which the tax 
can be levied — the ‘invoice method’ and the ‘accounts 
method’. These examples all have this in common — 
they show that the tax ultimately borne by the final 
consumer is collected by instalments from the various 
traders, and that the work of collecting all the instal- 
ments except the last is cancelled out by deductions 
from later instalments, and thus completely abortive. 


Ка 


Magnitude of abortive labour 


None of these illustrations, however, brings out the full 
magnitude of the abortive labour. In the vast majority 
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of situations met with in the real world, the trading 
relationships would, of course, be very much more 
complicated and the waste of labour correspondingly 
greater. T'he production of.a motor-car, for example 
(or a computer, or a ship, or any of the sophisticated 
products of modern industry), involves many thousands 
of purchases of material and components at various 
stages of production, every single one of which under 
VAT would: 


(1) enter positively into thé computation of the tax 
payable by the seller; 


(2) enter negatively into the computation of the tax 
payable by the purchaser; and 


(3) require the seller to add the tax as a separate 
item on the sales invoice; 


three transactions which leave both seller and 
purchaser just where they started ! In addition, periodi- 
cally — probably monthly — each party would be 
required to summarize all his invoices and fill up 
complicated forms (vide examples given in Chapter 4 
of the NEDO report) showing his sales and purchases, 
possibly classified according to different rates of tax 
(there are four rates at present in France). The pro- 
: cedure is reminiscent of the monthly accounting for 
income tax imposed on UK companies in 1966 which 
is proving such a burden to companies large and small. 
The ultimate result on all the parties involved 
directly or indirectly in the manufacture of the motor- 
car is just the same as if the tax were levied in one 
lump sum on the wholesaler or the retailer and re- 
covered by him in the price to his customer — two 
transactions. instead of many thousands. It is, indeed, 
hard to understand why such an extraordinarily in- 
efficient system was, ever seriously considered; yet we 
have to face the fact that it is actually laid down in the 
directives of the European Economic Community, 
and is being seriously put forward by intellectuals and 
. politicians in Britain, most of them presumably 
ignorant of the enormity of the waste involved. 
` The loss to industry and to the country occasioned 
~ by this abortive labour is not to be measured merely 
by the man-hours involved. It could have a most 
depressing effect on the will to work. How can anyone 
be expected to take a pride in work he knows to be 
useless and is to be cancelled out by someone else? 
Surely human factors of this sort should be taken into 
` account. 


Timing of payments 

In addition to all the abortive labour already described, 
a VAT system would inflict further damage on industry 
by reason of the timing of the payments of tax. This is 
because it effectively exacts from traders forced 
interest-free loans to the government of the amount of 
tax suffered on their purchases, including capital 
expenditure and imports, until such tax can be re- 
covered from their tax payments, plus or minus forced 
loans in either direction during the period between the 
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recovery of tax on their home sales and the payment 
of the tax to-the collector. The magnitude of these 
amounts will depend ori how often the tax is collected, 
and on. the terms of credit allowed (generally the 
burden on industry will be less if tax is collected 
quarterly than if it is collected monthly), but clearly 
these forced loans could. often. create problems of 
liquidity for traders. 

These difficulties would: be ‘increased if changes in 
rates had been announced or even if it were believed 
that they were imminent. The fact that in the UK 
the government already exacts forced loans (for 
reasons which may or may not be justifiablé) in the 
way of selective employment tax and import deposits, 
in no way justifies still further forced loans (in either 
direction) as an incident of VAT. 

It has sometimes been held (NEDO report,- para- 
graph -5.69) that one of the advantages of a VAT is 
that changes'in the rate made for the purpose of 
regulating the economy would take effect more 
quickly than in the case of a single-stage tax, since the 
tax is collected at all stages of production. But the 
regulatory object in increasing indirect tax is to reduce 
demand and that would be achieved just as quickly 
by a single-stage tax as by VAT. At other times it has 
been held, in contrast to the above view, that VAT 
would have a slower effect on prices than would a 
single-stage tax and this would be helpful in seeking 
to enter the Common Market. There is clearly great 
uncertainty in the short-term effects and it is hard to 
see any clear advantages here to set against the cer- 


tainty of the heavy costs of administering the tax. 


Accounts method of levying VAT - 


i 


As already mentioned, VAT may be levied either by 
the invoice method or the accounts method. In the ` 
earlier paragraphs describing the method of collection 
it was assumed that the invoice method would be used, 
as this is the method laid down in the EEC directives 
and is usually assumed to be the one which would be 
adopted in the UK. Under the accounts method, 
which has not yet been adopted by a single country, 
the tax is levied on the difference between a firm’s 
total sales in the period and the value of its purchases 
in the same period. This obviates the need to invoice 
the tax on every sale separately, provided the tax is 
only levied at a single rate (NEDO 2.12), and it is 
possible, therefore, that the amount of unproductive 
labour could be reduced. 

Tax would normally still have to be included in 
the sales prices, as is recognized by adjusting the rate 
(e.g., if the basic rate were ro per cent, it would be 
levied at a rate of 1/11th of the gross (i.e., tax inclusive) 
value of the sales less purchases). For these reasons if 
VAT is to be imposed at all in the UK, there is at least 
a case for using the accounts method (if we were 
permitted to do so by our EEC partners), as being not 
quite so wasteful of labour as the invoice method. The 
fact remains, however, that under either method there 
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would be a wholly abortive administrative burden 
on the government and on industry in collecting the 
earlier instalments, which would be avoided by a 
single-stage tax. 


PART I! – SINGLE-STAGE TAX IN LIEU OF VAT 


Any single-stage tax, whether levied on wholesalers 
or retailers and whether or not accompanied by a tax 
on services, would avoid the large amount of abortive 
labour implicit in a multi-stage tax. The second part 
of this article is therefore devoted to a discussion on the 
main considerations arising in the imposition of such 
a single-stage tax. It is suggested that this would 
(possibly with some trifling and quite unimportant 
exceptions) achieve all the objectives normally claimed 
fora VAT. 


Advantages of a broadly-based tax 


In the first place, there is a clear advantage in having 
the coverage or ‘base’ of the tax (i.e., the range of the 
goods and services to be taxed) as wide as possible. 
The wider the base, the lower the rate of tax required 
to raise a given revenue, and the lower the distorting 
effects on the economy. VAT in its complete form is 
intended to be levied on the whole of ‘final consumer 
spending in the domestic economy’ and this is often 
claimed as its principal advantage, though in practice 
the basis is invariably reduced by a number of ex- 
ceptions (see, for example, NEDO 2.25, 4.14 to 4.23). 
With the gradual blurring of the distinction between 
necessities and luxuries, there is at least a case for an 
all-embracing tax on the whole range of consumers’ 
expenditure (including foodstuffs) at a single rate, 
which would be much lower than would be necessary 
with a smaller base. 

Any desired coverage could be obtained just as well 
by a single-stage tax on the final sellers of those goods 
or services as by a multi-stage tax. Of course, the more 
complete the coverage, the greater will be the ad- 
ministrative difficulty in collecting the tax from the 
larger number of retailers or other providers of goods 
and services, and this disadvantage must be weighed 
against the advantages of a wider-based tax. But even 
so, these difficulties would be vastly less than for a 
VAT, which would have to be levied not only on all 
these final sellers but also on all producers throughout 
industry, and on all importers. 


Extension of purchase tax 


A very considerable administrative saving could, 
however, be achieved by levying the tax on 
wholesalers instead of on retailers, and on manufac- 
turers who sell chargeable goods direct to retailers or 
to the public. The saving in costs of administration 
could well outweigh the loss of the tax on the retail 
margins. The machinery for collecting purchase tax 
is already well established, and by comparison with the 
vast machinery necessary for VAT it would be a 
simple matter to widen the coverage of PT (or some 
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complementary tax) to achieve an effect similar to 
VAT. If it is desired to include services within the 
charge, this could probably be achieved most simply 
either by retaining SET on direct services, or by 
replacing SET by a payroll tax on such services, 
and removing it altogether from goods. 

The possibility of widening the scope of the pur- 
chase tax as an alternative to VAT is discussed at some 
length in the NEDO report (paragraphs 5.59 to 5.82), 
where it is suggested that there may be some ad- 
vantages of a VAT system over an extended purchase 
tax to set against the heavy administrative costs, which 
are briefly summarized in paragraph 5.80. The possible 
advantages are said to arise from the limited coverage 
likely in practice in an extended purchase tax, the 
marginal ‘spill over’ of other indirect taxes into net 
capital formation and exports, and the commitment of 
the rest of Europe to VAT. The report admits that 
there is no way of quantifying these. One would have 
thought that the first two of these possible advantages 
were arguable and in any case only marginal, while 
there can be no doubt whatever of the high admini- 
strative costs. 

It is perhaps also worthy of mention that the NEDO 
report (paragraph 5.81), in dealing with the arguments 
for VAT, states that 


‘Most of the putative long-run effects — on exports, 
imports-substitution, mechanization and efficiency — 
depend upon a re-direction of taxation, under certain 
assumptions, towards indirect taxes and away from 
direct taxes; they do not depend on the direct tax being 
corporation tax and the indirect tax being a VAT.’ 


It is thus the view of the NEDO that these long-run 
effects would be obtained just as much from any 
indirect tax as from VAT. : 


Incentive to reduce costs 


The second great advantage claimed for VAT is that 
it would promote efficiency by providing an incentive 
to producers to reduce costs. Because the tax levied 
directly on each trader is broadly based on his labour 
costs plus profit, it has been argued that it would 
provide a strong incentive to reduce those costs. But, 
in fact, when account is taken of the tax suffered on 
purchases and the tax recovered on sales as well as the 
direct assessments, each trader recovers the whole of 
the VAT he pays, as explained at length in the first 
part of this article. Indeed, it is one of the fundamental 
features of the tax that he should do so. VAT provides 
therefore no direct inducement to reduce costs, and 
this is stressed in the NEDO report (paragraphs 1.3 
and 1.4). 

Of course, the ultimate consumer who has to bear 
the full tax may on that account cut down his purchases. 
The extent to which he will do so will be measured 
by the elasticity of demand. To the extent that he does 
so, this will work back as a fall of orders through all 
the stages of production, and producers may attempt 
to stimulate sales again by cutting their costs or profits, 
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But all these effects will be exactly the same under a 
single-stage tax as they would be under VAT. 


Exports . . 


Another great merit which is aliy claimed for VAT 
is the ease with which exports can be exempted from 
the tax, with consequent benefit to the balance of 
payments. The value of this benefit has been debated, 
but for present purposes it is only necessary to point 
out that under a single-stage tax, exports could be 
exempted just as easily, with the added advantage that 
there would be no need for the exporters to recover 
the VAT suffered on their purchases of materials and 
components which enter into the exports. No doubt 
a small amount of overspill (ie., indirect taxes on 
office stationery, company cars, fuel oil, etc.), might 
fall into the cost of the exports, but the amounts 
would usually be trifling, or if not it could be rebated 
in some manner (see NEDO report 1.5). 


Raising revenue and shifting the burden of 
taxation 

It has been claimed that being a broad-based tax 
VAT is a good revenue raiser; and because of this 
could be adopted to permit the reduction of other 
taxes — particularly corporation tax, income tax and 
SET – alleged to be disincentive or have other harmful 
effects; and that it could be used to transfer the burden 
of taxation from direct taxes to indirect taxes, as is 
now commonly advocated on general economic 
grounds. In so far as these claims are valid, exactly the 
same results could be achieved by a single-stage tax 
having the same rate and coverage. 


Multiple rates of tax 


Under either the VAT or a single-stage tax there would 
clearly be an administrative saving if it could be levied 
at a single rate. This would also promote economic 
neutrality between different lines of production. By 
the same token, if it is not possible to have a single 
rate, the fewer the number of rates the better. But past 
experience suggests that for economic, social or political 
reasons, government would continue to wish to tax 
commodities at different rates, and this would apply 
a fortiori if the new tax is to absorb the existing duties 
on drink and tobacco. On the Continent, France, 
Germany, and Holland have all adopted multiple rates, 
while Denmark — although nominally having a single 
rate — has a lower rate for imports. If there must be 
different rates, the administrative problems would be 
less in the case. of a single-stage tax than for VAT. 
` (See NEDO, Table 4 in Chapter 2, and paragraphs 
2.21 to 2.24 and 4.6 to 4.13). 


Flexibility 


The claims often made for VAT on the kods of 
flexibility. have.already. been discussed. Under a single- 
stage tax, any changes in rates. would: take effect 
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immediately at the point at which they are aimed — 
the final consumer — without the disruptive ‘over-kill 
effects at earlier stages of production. 


Certainty of collection 


There is one feature of VAT where it definitely scores 
over a single-stage tax — that of certainty of collection. 
In areas where the tax collecting machine is not 
sufficiently developed to ensure that tax is collected 
from all those liable to it, VAT may succeed in col- 
lecting the tax due at the earlier stages although the 
final seller escapes assessment. Under a single-stage 
tax the whole tax would be lost in such circumstances. 
But these conditions are hardly likely to arise in Britain 
to-day — except, perhaps, in certain fringe areas of 
services or retailing (e.g., street-traders) where there is 
already difficulty in collecting income tax. This is a 
factor in favour of the imposition of the tax at the 
wholesale rather than the retail stage, but certainly 
not for a VAT over the whole range of industry. 


EEC directive 


It must be conceded that the proposal to impose a 
single-stage tax in lieu of a multi-stage VAT does not 
appear to be fully compatible with the 'Common 
system of tax on value added' adopted by the Council 
of the EEC in 1967, but it would indeed be a tragedy 
if Britain were forced to adopt a system of taxation 
believed to be utterly wasteful and illogical in order to 
obtain admittance to EEC. The writer admits that 
it is difficult to explain why the alleged attractions 
of VAT have been accepted uncritically in so many 
quarters. 

But the facts are there, and they should speak for 
themselves. If what has been said here is right, we, 
may yet see a swing away from the tax in the EEC’ 
itself if, and when, its administrative wastefulness 
becomes more apparent, but this may be a long time. 
Big mistakes are not readily admitted. In the meantime, 
however, if Britain becomes engaged in negotiations 
to enter EEC, perhaps use can be made of Article 13 
of the Second Directive, which permits the Council 
to allow deviations from the rules to simplify collection 
of the tax (NEDO 5.95). Any logical simplification is 
almost bound to result in a single-stage tax. 


Conclusion - 


In conclusion, the present - when existing tax 
legislation is throwing an almost intolerable burden 
on industry, government departments, and the profes- 
sions — is surely the leastsuitable time to consider 
super-imposing on all this :the most extravagantly 
labour-incurring tax of all. On the other hand, а' 
widely-based single-rate indirect tax absorbing all or 
most of the existing indirect taxes and permitting a 
reduction in direct taxation, could well be the central 
feature of a complete overhaul and ан 9t the 
Britishtaxsystem. |^ . s. ~ Ihde Mo 
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Audit Practice and Precept 


~ 


Tue practice of auditing is constantly growing in its 
complexity, not merely because of the pressures of 
new legislation or because of a more critical public, nor 
even because of the increase in technical problems as 
a result of computerized systems in business, but 
because the whole level of auditing expertise has grown 
and continues to grow, and auditors themselves, the 
world over, are unsatisfied with the principles which 
were acceptable to the majority in a previous generation. 


Break-through 


It was in 1966 that this journal welcomed a break- 
through in the field of writing about this new view of 
auditing responsibilities, when the first edition of 
Mr Vivian R. V. Cooper's Manual of Auditing ap- 
peared. 'T'here can now be no practising accountant who 
is unaware of Cooper's Manual and few who do not 
have copies in their offices for constant reference by 
themselves and their staff. It is not every office which 
can spare the time or effort to produce its own manual, 
yet every office needs a working reference book of this 
sort. The profession as a whole, therefore, owes an 
immense debt to Mr Cooper and his colleagues for 
sharing the benefits of so great an undertaking. 

The second edition!, which has now been published, 
adds to the merits of the first edition the necessary 
amendments imposed by the Companies Act 1967 and 
the English Institute's recent recommendations. It 
also includes a completely revised and extended 
internal control questionnaire on computer auditing. 

The book does not debate auditing principles, nor does 
it state the development of the concept of an auditor's 
liability through the processes of law. These are 
outside its ambit. It does not deal specifically with the 
problems of unincorporated businesses. But it would be 
as unjust to.criticize it for these omissions as to criticize 
another well-known work, Dicksee’s Auditing, for 
failing to include a manual. 

All the features in the previous edition of Cooper's 
Manual are present, and the secure basis for the work 
is what Professor Howard Stettler would call the 
‘system-based audit’. There is again stress on the need 
for systemized working papers, the inclusion of ratio 
tests, letters of arrangement and of representation, 
and the worth of the letter of weaknesses. Nor does the 
book hesitate to recommend opportunities to offer 
advice on improving efficiency. 

The index is a particular joy and enables speedy 
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reference to be made to the admirably detailed at- 
tention given to each feature. The cross-references to 
the accounting requirements of the Companies Acts 
are excellent and the appendices are full of precedents 
for almost all contingencies. 

It was in 1927 that the late Mr E. Miles Taylor and 
his colleague Mr Perry produced their Principles of 
Auditing, a particular feature of which was the selection 
of ‘typical questions and answers’ for students. The 
ability of Mr Taylor as a tutor in the field of account- 
ancy and auditing is well remembered by many, and it 
is both pleasant and rewarding to read the new 
(sixteenth) edition,? now completely revised and re- 
written by Mr Leslie R. Howard, who is himself no 
stranger to the field of textbooks. 

This is a students’ textbook and yet, such is the care 
in its writing and in the setting of the work in print that 
it, too, must be recognized as outstanding in an area 
where many works jostle for recognition. There is no 
doubt that practical experience of the employment of a 
manual such as Cooper’s has had its impact upon the 
review of auditing procedures in this book. The author 
has also been able to include in the compass of a work 
mainly directed to students, both internal control 
questionnaires and standard audit programmes which. 
many practitioners will find very useful though, of 
course, they are not so extensive as in Cooper’s Manual. 


A matter of choice 


In neither of these admirable books is mention made of 
statistical method in sampling, e.g., in the selection of 
the items to test-debtors’ balances at an accounting 
date; nor is there any recommendation of those cases 
where flow-charting would be an appropriate method of 
recording the results obtained from an internal control 
questionnaire. Each of these methods has its supporters 
and there will be those who would wish to see some 
reference to them in a manual. 

One can only look forward with the most lively: 
anticipation to the inevitable future editions of Cooper's 
Manual. Dare one hope that loose-leaf editions or: 
limp covered sections may become available for eco- 
nomic distribution to staff, thus enabling individual 
firms to supplement their choice with their own notes? ` 

In its own way Mr Howard's book must help. 
students so to train their thinking as to be receptive to . 
the pattern and application of the Manual. What: 
could be better training for the auditors of the future? 


? Taylor & Perry’s Principles of Auditirg, by Leslie R. Howard, | 


| FiG.A. (16th edition). Macdonald & Evans, 405. 
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Taxation 


Cases 


о Full reports of the cases summarized in these columns 
will be publishad, with Notes on the Judgments, in 
à the ‘Annotated Tax Cases’ 





А 


CIR у. Brander and Cruickshank 
In the Court of Session — December r9th, 1969 


(Before THE Lonp PRESIDENT (Lord CLYDE), Lord GUTHRIE 
and Lord MIGDALE) 


` Income tax — Provision — General legal business — Also 


secretaries and registrars to two companies — Take-over — 
Lump sum payment — Whether assessable — Companies Act 
1948, sections 110, 159; 177 — Income Tax Act 1952, section 
123 (Schedule D, Case 11) – Finance Act 1960, sections 37, 38. 


The taxpayers, a firm of advocates (solicitors) in Aberdeen, 
carried on a substantial general legal practice; and they also 
acted as secretaries to séveral companies which were 
clients, though did not hold themselves out as such pro- 


` fessionally. For many years they had acted as advisers to 


two brothers, whose business was turned into first a private 
and later a public company, and of which a subsidiary 
company was formed in 1953. From that time the tax- 
payers acted as secretaries and registrars to both companies. 

They also made up the stock registers and prepared the 
dividend warrants. There was no written agreement on 
their appointments, and their remuneration was fixed from 
time to time by the boards of the companies. 

- In 1965 Unilever Ltd acquired all the shares in the two 
companies, and it was part of the take-over that the tax- 


` payers would cease to be registrars of both companies, and 


2 


that on so ceasing they would receive £2,500. They con- 
tinued to act as secretaries of the companies after the take- 
over, as work had still to be done in connection therewith, 
but they resigned their secretaryships in September 1966. 

The Revenue included the £2,500 in the taxpayers’ 
assessment under Schedule D for 1967-68. 

It was contended for the taxpayers (1) that the £2,500 
was compensation for loss of officers, and was assessable 
under Schedule Е; (2) but that it was exempt from assess- 
ment by section 38 (3) of the Finance Act 1960, being 
under /,5,000. 

It was contended for the Revenue that the registrarships 


. ofthe two companies were not offices; that the £2,500 was a 
: receipt of the taxpayers in their profession or business of 


advocates, which included being secretaries, managers and 
registrars, and so was assessable under Schedule D; and 
that therefore it did not fall within section 37 which applied 
only to payments not otherwise included, and was accord- 
ingly not exempt under section 38 (3). 

The Special Commissioners decided that the registrar- 
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- ships were offices; that the remuneration therefrom was 
assessable under Schedule E; and that the {£2,500 was 
exempt from section 37 of the Finance Act 1960 because of 
section 38 (3) of that Act. 

Held: the Special Commissioners’ decision was correct. 


Hinchcliffe v. Crabtree 

In the High Court of Justice (Chancery Division) 
December 5th, 1969 

(Before Mr Justice PENNYCUICK) 

Capital gains tax — Shares — Quoted on April 6th, 1965 — 
Negotiations for take-over — Public not aware — Higher 
price in take-over — Whether quoted price proper measure of 
market value — Finance Act 1965, section 44, . Schedule 6, 
paragraph 22. 

The taxpayer owned a large holding of ordinary stock in a 
public company of which he was a joint managing director. 
On April 6th, 1965, the Stock Exchange middle market 
quotation was 42s 6d per unit of stock. In 1964 negotiations 
had begun for a take-over of the entire capital of the com- 
pany by Vickers Ltd, and by April 6th, 1965, the negotia- 
tions were well advanced. Only a few individuals including 
the taxpayer were aware of the negotiations until August 
r7th, 1965, when it was announced in the Press that the 
negotiations had been completed the previous day. Under 
the take-over. agreement the taxpayer received 55s for each 
ordinary stock unit. Information about the negotiations 
should have been given to the Stock Exchange at some 
time before April 6th, 1965, but that was not done. 

"The taxpayer was assessed to capital gains tax on the 
basis that the market value of the ordinary stock at April 
6th, 1965, was 42s 6d per unit, but he claimed that that 
value had to be increased by reference to ће above nego- 
tiations. The Special Commissioners decided that special 
circumstances, within section 44 (3) of the Finance Act 
1965 existed, so that the quoted price on April 6th, 1965, 
was not a proper measure of the market value at that date; 
and they decided on the evidence given by a director of a ` 
merchant bank, and by a partner in an old-established firm 
of stockbrokers, that the market value of the ordinary stock 
at April 6th, 1965, was 51s 3d. 

Held: the Special Commissioners' decision was correct. 


Trades House of Glasgow v. CIR 
In the Court of Session — December r1th, 1969 


(Before THE LORD PRESIDENT (Lord CLYDE), Lord GUTHRIE, 
Lord MIGDALE and Lord CAMERON) 


Income tax — Charity — Fund to meet expenses of main- 
taining Trades Hall — Hall owned by other parties — Ultimate 
residue for charitable purposes — Whether fund exempt from 
tax — Income Tax Act 1952, section 447 (1) (b). 


'The members of the 'Trades House of Glasgow, a cor- 
porate body, are elected- by fourteen Craft Guilds in 
Glasgow. The Trades Hall in Glasgow was erected in 1794 
by the Trades House and the Craft Guilds, and it is still 
owned by them. It is used by them as a meeting place and 
for their social and business activities; but some of the 
accommodation is let to other organizations at commercial 
rents. The hall is visited by members of the public for its 
architectural interest; it was designed by Robert Adam 
and is of outstanding quality. Until 1966 it was maintained 
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by the Trades House and the Craft Guilds; and from 1960 
to 1967 the liability for repairs exceeded revenue by an 
average of £3,700 a year. At a meeting of the Trades 
House in February 1966, a motion was approved to estab- 
lish the ‘Trades Hall Endowment Fund'. 

Clause 5 of the motion provided that the income of the 
Fund was to be applied (after meeting the administration 
expenses of the Fund) ‘in defraying annually the expenses 
incurred by the House of the Crafts in maintaining the 
Trades Hall buildings before charging the balance, if any, 
of such expenses to the proprietors in proportion to their 
shares’. Any surplus income was to go to meet the cost of 
improvements or extraordinary expenditure on the build- 
ings; and any surplus then remaining was to be devoted 
to such charitable purposes as the House might from time 
to time resolve. Clause 6 provided that if in the future 
the expense of maintaining and improving the Hall buildings 
ceased to be the liability of the House and the Crafts as 
joint proprietors, the Fund should thereafter be held for 
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such charitable purposes only as the trustee might from 
time to time resolve. The trustee was the Trades House of 
Glasgow. 

The Trades House as trustee claimed that it was entitled 
to exemption under section 447 (x) (c) of the Income Tax 
Act 1952 on the grounds that the maintenance and pres- 
ervation of the Trades Hall was a purpose beneficial to the 
community, and was therefore a charitable purpose; and 
that the Fund was established, and its income applied, to 
charitable purposes only. It was contended for the Revenue 
that the Fund was not established, nor its income applied, 
for those purposes. The Special Commissioners decided 
in favour of the Revenue. . 

Held: the maintenance and preservation of the Trades 
Hall was a charitable purpose; but it was also a purpose of 
the Fund to relieve the House and the Crafts as proprietors 
from a part of the expense falling upon them in maintaining 
their Hall; and that therefore the Fund was not established, 
nor its income applied, for charitable purposes only. 


Financial Aspects of Investing 


TIE is a growing demand for forestry investment 
amongst families who have never owned land. The 
advantages that go with such an investment — sporting 
rights, pride of ownership, a place tó go for recreation, 
a new technical interest — are obvious enough. But 
. any scheme must stand on its feet financially. 

The way legislation in Britain has been framed, 
hobby forestry is virtually impossible. The State has 
made a practical and sensible bargain with woodland 
owners, whereby aid in the form of direct grants and 
tax reliefs is conditional upon the application of 
proper commercial management with a view to an 
eventual profit. Before management and planting 
grants are paid, a scheme is normally agreed by the 
Forestry Commission for systematic commercial man- 
agement. The majority of woodland investors willingly 
sign a covenant with the Commission to ‘dedicate’ 
their land to forestry and, in exchange, the maximum 
financial assistance is provided by the State. 

The Government has every good reason to support 
private forestry in Britain, where there is already a 
much larger proportion of State forestry than is 
common on the Continent. Yet the woodlands are 
fragmented, making private management more prac- 
ticable than State management which is more suitable 
for the larger upland blocks of forest land. 

Neglect during the 19th century and devastating 


in Forestry 


by B. N. HOWELL, M.A. 
Marketing Director, Fountain Forestry Ltd 


felling during two world wars have brought «ће 
home forestry industry to a state where only 8 per. 
cent of the country’s timber requirements are grown 
— and Britain's bill for imports in 1968 was £643 


‘million, if all timber products are included. A world 


shortage of timber is forecast for the end of the 
century. Current demands for home-grown softwoods 
exceeds supply, and there is an excellent climate and 
good soils in the British Isles for growing most of the 
timber needed. 


High cost 


Without grants and tax concessions, private invest- 
ment in timber growing would be futile. There are 
factors beyond the control of the investor - for in- 
stance, the scrub that has grown up on the neglected 
land; the neglect of drainage; the lack of roads; the 
cost of fencing, and many other problems which are 
acute for historical reasons. These make the cost of 
establishing an acre of timber so high that the return 
may be as low as 23 per cent on the capital invested. 
Such a return was unattractive in the days of low 
interest rates; as a straight investment in an era of 
high interest rates, this form of investment will bear 
little examination. 

But by paying a planting grant of about £23 per 
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tare and then: allowing: the’ investor to set his remaining 
| igdsts” against ta; thé “Government ‘has, during the 
last 50 years, altered the position considerably and 
‘this i is thé reason why the private sector of the forestry 
industry is achieving its post-war target, with an 
annual planting rate of over 30,000 acres a year. 


influx of new capital 


This rate has been kept up by sustained ~ though 
mainly as yet unrewarding — work by many of the 
traditional estates in the country; their efforts have 
been joined by those of several forestry management 
companies which have grown up steadily over the 
last 20 years. These have not only given a service 
to the traditional woodland owners but also have 
introduced new capital provided by investors in all 
walks of life who are attracted by Government encour- 
agement and by the undoubted strength of this form 
of investment in the face of inflation. 

Briefly, the method of operation — using the writer's 
company as an example — is as follows. When ap- 
proached by a possible investor, the company seeks 
to establish the capital available and the annual sum 
"а client is prepared to spend on developing his land. 
Та very round figures, a minimum capital investment 
in Scotland might be £15,000, which could buy 500 
acres of first-class forest land. A ten-year planting 
programme of 50 acres a year would cost about 
£3,000 a year. In the south, a smaller area of 100 acres 
might be entertained and the cost might be £4,000 
plus the value of any growing timber; a programme 
of ten acres a year for ten years would cost £1,200 a 
year – expenses being considerably higher in the south 
but compensated for by quicker maturity by the crop 
— 50 years instead of уо — and by earlier thinnings. 

The company locates such land and submits a 
ten-year budget, At this stage, grants and tax con- 
siderations must play a large part. 


Taxation arrangements 


'Ihe tax arrangements for forestry are designed to 
take into account two principal features of woodlands. 
First, any project to grow a crop taking 50 to 7o 
years to mature must run at a loss for a very long 
period — usually 18 to 25 years from its inception. 
Secondly, the owner is almost certain to die before his 
crop can be reaped and, indeed, two deaths may well 
occur. Therefore estate duty must also be considered. 

'Ihe tax position can best be summarized under 
three headings, namely: : 

(1) income tax and surtax; 

(2) estate duty; 

: (3) capital gains tax. 


Income tax and surtax 
Except where an ‘estate election’ has been made 
under the Finance Act 1963; Schedule A tax no longer 
applies to woodlands. - 

Woodlands are normally taxed under Schedule B, 
at a rate which is one-third of the annual value of the 
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land in its unimproved state. This applies only to 
woodlands managed on a commercial basis and with a 
view to the realization of profit. 

` But an owner may elect to be taxed under Schedule 
D, under section 125 of the Income Tax Act 1952. 
Here, again, the occupier is required to prove that the 
woodlands are managed on a commercial basis with a 
view to eventual realization of profit. 

. This having been done and an election to Schedule 
D made, this schedule will apply as long as the wood- 
land area is occupied by the person making it. An 
annual account must be submitted tothe Revenue. 
If a loss is shown, this can be claimed under the normal 
Schedule D loss provisions (such as Income Tax 
Act 1952, section 341) against the occupier’s other 
income for the year (a claim can also be made under 
section 342 to carry the loss forward to use against the 
profits shown subsequently), Schedule D woodlands 
income is treated as earned income for tax purposes. 

Normally claims are allowed under section 341 
where they are for maintenance, including such 
operations as repairing fences, roads or rides; cleaning 
out drains; clearing scrub on old woodlands; supplying 
and planting trees, and weeding and cleaning them 
afterwards. In the case of land being planted for the 
first time, initial clearing costs, new roads, new fences 
and new drains, are treated as capital expenditure. As 
such they are allowable under section 314 against 
income tax and surtax in the form of ten equal allow- 
ances of one-tenth of the capital expenditure incurred. 
The tax rebates thus received are of great assistance in 
providing a cash-flow from the second year of the 
scheme onwards. 

On change of ownership the new owner is automati- 
cally taxed under Schedule B unless he elects otherwise ; 
the tax does not then vary, whatever expense or revenue 
is incurred. ` 

Mr A is а man who has a substantial income, but 
little free capital. Hé wishes to invest gross income at a 
net cost to himself with a view to capital appreciation. 
He might buy or lease land for development as wood- 
lands and arrange for the woodland to be assessed 
under Schedule D as he replants. 

In the example below the calculations have been 
simplified by assuming a development cost of {100 
per acre. This takes into account planting costs, 
maintenance costs of woodlands, Forestry Commission 
planting and management grants, and the possibility 
of capital expenses such as new fencing being allowed 
for tax claims over ten years. 

Mr A, a single man, has a gross earned income of 
£8,000 per annum. His liability to income tax and 
surtax at the present time is {£3,053 and his net 
income is therefore £4,947. 

He buys or leases 100 acres for planting as woodlands ' 
and applies {1,000 per annum for the development of 
ten acres each year. There will be no profit from the 
woodland and therefore there is a tax loss under 
Schedule D of £1,000. This loss can be set off against 
his income to reduce it to £7,000; the liability to ' 
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income tax and surtax on which will reduce his net 
income to £4,503. Thus, Mr A's gross outlay of 
£1,000 has only reduced his net income by £444. 
Taken over ten years, Mr A will have spent a net 
£5,560 and will have an asset of 100 acres of planted 
woodland which cost £10,000 gross outlay. Thereafter 
the annual outlay is relatively small and the capital 
value will grow steadily like an endowment life policy. 
The woodlands will also have the death duty advantages 
explained in the section below dealing with estate duty. 
If Mr A's gross income had exceeded the allowances, 
ie., was over £9,000 per annum, or if his income had 
been unearned, then the tax recovery would be 
greater than indicated. When Mr A's son inherits the 
woodland, he will be taxed only under Schedule B. 


Estate duty 
A valuation must, of course, be made at the death of 


an owner and land and the timber crop must be ` 


valued separately. The land is treated as agricultural 
land — ranking for the 45 per cent abatement in duty. 

'The value of the timber is not aggregated with the 
rest of the estate in order to determine the principal 
value. When duty is paid on timber, it is at the average 
rate applicable to the rest of the estate and with no 
agricultural abatement. But payment does not have to be 
made in respect of the timber unless and until it is sold. 

'The timber can be sold standing, in which case a 
valuation is needed at time of death, and duty 1s paid 
on that portion of the timber. Or — a course which is 
more popular with estate managers — the timber may 
be felled and sold. It is then possible to deduct not 
not only the cost of felling, but the expenses of the 
sale, the replanting of the ground and a proportion of 
management expenses so far as they are intrinsically 
necessary. Underwood, coppice, casual windfalls, and 
timber used for estate maintenance or building are 
all exempt from estate duty. 

A subsequent death cancels the valuations and 
potential liability to duty which arose at the previous 
death, even if no duty was paid in respect of the first 
death. Matters can often be arranged so that a lower 
rate applies to the second death than to the first. 

These provisions have been virtually unchanged 
since the Finance Act 1910, section 61 (5), amended 
by the Finance Act 1912, section 9. 

In the example below it has been assumed, for 
the sake of simplicity, that the value of the timber 
which is purchased remains static, although obviously 
it will increase in volume and probably in value. 





Mr B has investments to the value of 65,000 
Mrs B has investments to the value of 11,000 
On Mr B’s death estate duty will be on 
£65,000... 25,125 
On Mrs B’s death- (assuming that none of 
Mr B's property is left to her sem 
estate duty will be on £11,000 250 
£25,375 





Total duty on both deaths · 
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It has also been assumed that the land, on which the 
timber is growing, has no value. 

If, before his death, Mr B purchases timber for 
£15,000 and leaves it by will to Mrs B, who leaves it 
by her will to their children, then the following 
altered position will arise. 





£ 
On Mr B’s death estate duty will be on 
£50,000 ; 16,125 
On Mrs B's death (assuming that none of 
Mr B’s other investments are left to her ab- 
solutely and assuming that the timber 
remains unsold) estate duty will be on 
£11,000 250 
After Mrs B’s death the timber is sold by the 
children for £15,000 and estate duty will be 
on £15,000 at the total estate duty rate of 
2:27 per cent . .. e. 341 
£16,716 


By investing £15,000 in timber and re-arranging his 
will, Mr B has saved estate duty amounting to £8,659. 
Mr B must, of course, arrange for Mrs B to have an 
adequate income during her life so that she does not 
need to realize the woodlands. Having done this he 
will still control the woodlands during his life, in case 
he has to realize them himself, and he will also have 
provided a valuable capital asset for their children. 

If Mr and Mrs B's children do not sell the wood- 
lands, the estate duty liability cannot increase beyond 
£341. They might retain them for 15 years after 
Mrs B's death and then sell them for £20,000, From 
the proceeds the only liability will be £341 for the 
delayed estate duty. 





Capital gains tax 

The land on which the woodlands are growing is not 
exempt from capital gains tax. But all standing timber 
and underwood is exempt on commercially managed 
woodlands. 

It will be obvious from the foregoing that a forestry 
investment must be carefully tailored to' suit an 
individual and his family. It is equally obvious that a 
very long-term view must be taken of the family’s 
portfolio, and few would recommend investment of 
more than a proportion of an individual’s assets in 
forestry. 

As so often in the past, the countryside is looking 
to the cities for capital, and after a slow build-up there 
is now a useful flow which will add many hundreds of 
millions of £s to the nation's wealth. There is no 
doubt that the nation is getting a good bargain. There 
is no doubt that our precious land will be well used; 
and there is equally no doubt that the patient investor 
will see a steady appreciation of his family's assets. 

As a bonus to all this the owner will get satisfaction 
from the feeling of creativeness which his investment 
will give him and many.future generations of the 
public will be able to enjoy with him the. у of his 
forest. 
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Accounting Made Simple 
by ARTHUR J. C. GRANT. 
W. H. Allen, paperback 152. 


An alternative title for this book might be ‘Instant account- 
ing’. Accounting is a very wide subject and the author does 
not attempt to narrow its field, though there are one or two 
rather interesting omissions. 

It is a remarkable achievement in itself to have covered 
so much ground in 184 pages of text, for we have here not 
only book-keeping for the sole trader, for partnerships — 
including introduction of new partners and dissolution — 
and for companies, but also branch accounts, departmental 
accounting, budgeting, financial planning, cost accounting 
and methods, and taxation. In addition to this, there are 
70 pages of questions and answers. 

There is necessarily a certain amount of abbreviation. 
The principles of double-entry are dealt with in two pages, 
‘group accounts in ѕіх ~ and this includes pre-acquisition 
profits and overseas subsidiaries. The author might well 
have given more space to the accounting requirements of, 
for example, the Companies Acts, than to such matters as 
redemption of preference shares. 

But despite the limitations imposed by its compactness 
this is a very useful manual, though for whom it is not 
quite so easy to say. It is rather like the manual that comes 
with a car ~ it is no doubt of great interest to those who 
understand cars, but to the majority of motorists it becomes 
nothing but a collector of oil and dust. This book.is not, 
in fact, a simple introduction to a difficult subject but more 
of a handbook for those who are fairly well acquainted with 
the subject though not so familiar with its rules. 


Financial Statements: A Crusade 
for Current Values 


by Howarp Ross, C.A. 
Pitman, Canada, 655. 


Crusading accountants are something of a rarity and when 
they combine their fervour with a capacity for communicat- 
ing their ideas in an infinitely readable style, the result 
usually makes for an outstanding contribution to the 
literature of the profession. 

In this volume, Mr Howard Ross, an eminent Canadian 
chartered accountant, returns to the theme he developed 
in an earlier publication, The Elusive Art of Accounting, 
which was the subject of a leading article in The Accountant 
of April 16th, 1966. He advances the argument that 
accountants should move from their present cost-based 
accounting to a system of current-value accounting. 
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‘Accountants have never had. it so good’, says Mr Ross, 
and he points to their modern aids — from the ballpoint pen 
to the computer — and compares them with the scarce 
resources that were available to our forefathers. But despite 
their every opportunity, they have contented themselves 
with producing financial statements that are merely 
adequate and they do not concern themselves sufficiently 
with the real needs of the ultimate end-users of their pro- 
duct. However, even the end-users do not get away un- 
scathed ~ the ‘complacent consumers’ as Mr Ross calls 
them – and investment analysts and company chairmen 
come in for their full measure of reprimand. 

In his penetrating but never malevolent critique of the 
profession's 'generally accepted accounting principles', the 
author assembles a convincing presentation of his argument 
— an argument that will not go by default for lack of clarity 
in expression and in thought. However, one gains the 
impression that Mr Ross takes up his pen more for the 
enjoyment of the chase than for the kill. 'T'o quote his con- 
cluding comment, ‘It seems a great pity to have to write a 
book to make the point. But what else can you do when’ 


your friends all seem intent on pressing forward up a blind : 
alley?’ 


EDP for Auditors 
by Harry L. Brown. 
John Wiley & Sons, 755. 


If the profession is to obtain the greatest benefit from the 
present data handling revolution, auditing methods and 
procedures must undergo significant сћапрез.. То effect 
süch changes, the specialized knowledge of computer 
processing of business .data must Бе mastered by the 
auditor. . 

This book is designed as a working guide for the auditor, 
accountant and business executive who is concerned with 
the control problems of EDP methods. Written by a 
practising auditor, it concentrates upon the cómmon 
control weaknesses which are to be found in EDP systems; 
the way in which the computer itself can be utilized as an `> 
audit tool; and some of the necessary techniques that must 
be adopted to preserve the ‘audit trail’. 

The author does not presume prior knowledge on the 
part of the reader but opens with a description of the basic 
principles of computer hardware and software. Program- 
ming is discusséd, particularly with a view to evaluating 
the control elements incorporated into programs. The 
latter part of the book is devoted to the more specific 
requirements of auditors, a significant feature of which is a 
complete questionnaire for evaluating the internal control 
of data processing operations. 


Business Mathematics 
by L. W. T. STAFFORD. 
Macdonald & Evans Ltd, 18s. 


This new edition to the М & E Handbook series should find 
a ready market since the increasing interest on the part of 
accountants in quantitative analysis is already reflected in 
the changing examination requirements. The question is, 
how far this particular book satisfies these needs. 

There is no doubt that any student who can read the 
entire book and assimilate its contents will know a good deal 
about quantitative analysis-both in statistics and operational 
research. The problem, however — as is the case with any 
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such book — is that the treatment here tends to be somewhat 
condensed. As a means of revision for the candidate who is 
already familiar with basic mathematics such as differentia- 
tion, integration and, in the newer fields such as matrices 
and elementary set theory, this will be an excellent form of 
revision. But for the candidate not so well equipped, it is 
doubtful whether this particular book is any more suitable 
than many summary texts which seek to expound these 
topics. 


investment and Unit Trusts in Britain 
and America 


by D. C. Corner and H. BURTON. 
Elek Books, 6 guineas. 


It would be a great pity if the high price of this particular 
work were to discourage readers. It is a major study of a 
section of the financial structure which has hitherto been 
sadly neglected. Furthermore, this is not a general history 
or academic economic review of the institutions. 

The cornerstone of the work is a major statistical study of 
the development and progress of these trusts, which reflects 
a very considerable degree of activity and thoroughness on 
the part of the authors. In particular, they distinguish 
between English and Scottish companies in some detail, 
and the current situation of the various funds is effectively 
reviewed, with particular reference to portfolio management 
and earnings. 

It will be a long time before such a thorough piece of 
work on any financial institution sees the light of day again. 


Management Guides to Mergers 
and Acquisitions 


Edited by Jonn L. Harvey and ALBERT NEWGARDEN. 
John Wiley & Sons, £7. 


This is a collection of essays put together with a view to 
pointing out the problems and pitfalls of mergers, and the 
various considerations that should be taken into account 
before the idea of a merger or acquisition is entertained. 

There are 27 essays divided between eight sections. The 
sections cover planning, legal, accounting, financial and 
tax considerations, personnel problems, integration of 
companies, and particular difficulties arising from overseas 
acquisitions. The essays vary in length and interest ~ some 
being particularly good. 

Those in the section dealing with legal considerations 
could be valuable to persons not acquainted with American 
anti-trust laws. The first one in this section entitled 
‘Corporate expansion and the law’, by Robert L. Werner 
and John D. Hill deserves particular attention. Another 
very interesting essay, in the personnel section, is entitled 
‘Don’t forget the Union’, by Arthur Jacobs. This indicates 
problems that may be encountered if the American pattern 
of labour and union contracts were adopted in Britain. 

The book is unintentionally an interesting complement 
to the American Challenge by Jean Jacques Servian- 
Schreiber. This gave the impression of American industry 
moving slowly but inevitably, like some great glacier, across 
other frontiers than its own. The present volume, although 
it gives credence to Mr Servian-Schreiber’s main thesis, 
does indirectly question the inevitability. It emphasizes the 
human factors involved, and in doing so shows the weak- 
nesses of а зузгеш based upon somewhat random decisions 
and controls. It thereby suggests that there is an answer 
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to the American challenge, even if this involves bringing 
the ice-age to an end. 

Some years ago an accountant much involved in a major 
industry, in discussing problems in investment decision- 
making, stated that the various techniques at his disposal 
for evaluating projects were immense. If he were to engage 
in all the detailed work that the academic recommended, 
he might very well come up with the correct answer but by 
that time he would have lost the market. This lesson could 
be applied equally to the take-over field, and despite the 
excellence of so many of the essays in this book, enthusiastic 
entrepreneurs should remember occasionally that they are 
not the only pirates on the high seas. ` 


Money 
by R. F. Harrop. 
Macmillan, 65s, Papermac edition, 355. 


'This new work from Sir Roy comprises the contents of a 
course of lectures delivered in Oxford during the past forty 
years, brought very much up to date in its discussion of 
recent monetary developments in the international field. In 
fact, it is quite clear that Sir Roy has made a very consider- 
able effort to adapt these lectures more to the student of 
applied economics rather than theory. 

Even the earlier chapters dealing with the principles of 
bank note issue and foreign exchange, the gold standard, 
etc., are extensively illustrated by reference to the events of 
the times in which they function. Theory as such is dealt 
with in four successive chapters covering the quantity 
theory, the Keynesian revolution, and growth theory, with 
some external equilibrium theory. 

This is primarily a book for undergraduate students in 
economics, but anyone who is interested in understanding 
the problems underlying the Government's efforts at 
domestic credit control and the discussions in the inter- 
national sphere on exchange rates will find these matters 
very clearly expounded in this work. 
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WORKBOOK TO ACCOUNTING IN Business, by F. P. Langley, 
A.A.C.C.A,, A.C.LS., and D. А. Caldicott, F.A.C.C.A., A.M.B.I.M. 
v--282 pp. 12X9. Butterworth, loose-leaf 255. 

AN Еѕтате КАТЕ TABLE. Oyez Table No. 21. 4 pp. Solicitors’ 
Law Stationery Society, 35. 

EMMET’S NOTES ом PERUSING TITLES AND ON PRACTICAL 
CONVEYANCING, first supplement to fifteenth edition by 
J. Gilchrist Smith and J. T. Farrand. xxiiit+91 pp. 
94 x6. Solicitors’ Law Stationery Society, paperback 285. 

WHEATCROFT ON САРІТАІ, Gams Taxes, by С. S. A. Wheat- 
croft, A. E. W. Patk and P. G. Whiteman, third cumulative 
supplement. 9x6. Sweet & Maxwell, supplement 205; 
main work and supplement £6 6s. 

REVENUE Law, by Barry Pinson, first supplement to third 
edition. 83x54. Sweet & Maxwell, supplement 85; 
main work and supplement 78s. 

CORPORATION Tax AND IncomE Tax UPON COMPANY 
DISTRIBUTIONS, by John E. Talbot, F.c.a., and G. S. А. 
Wheatcroft, first supplement 9x6. Sweet & Maxwell, 
supplement 20s; main work and supplement £5 18s. 

Tue Export TRADE, fifth edition, by Clive M. Schmitthoff. 
xxxiid-451 pp. 10 X 64. Stevens & Sons, £5 105. 

FINANCIAL 'TIMES YEARBOOK: BUSINESS INFORMATION, by 


Margot Naylor, 379 pp. 94 х 64. Longmans, £3. 
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(Publishers) Ltd, The City Library, 151 Strand, London WCz2, 
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Current Law 


Inheritance (Family Provisions) Acts 


ECTION 5 of the Act of 1966 provides, inter alia, 
Si ‘an application under this Act shall not, without 
the permission of the Court, be made after the end of the 
period of six months from the date on which representation 

. is first taken out’. A widow, who was in poor circum- 
stances and had been receiving £6 weekly during her late 
husband’s life, applied for provision out of his estate of 
some £35,000, approximately six weeks outside the time 
limit. The delay was attributed to the widow having been 
detained in hospital for an operation, and to the solicitors 
for both parties having had to consider whether the 
widow was entitled to ‘community of property’ under 
Polish law (the deceased husband being of Polish origin, 
although dying domiciled in England). 

In the Chancery Division, Ungoed-Thomas, J, granted 
an order for extension of time. The estate had not been 
distributed, and to refuse the application might cause 
serious harm to the plaintiff, whereas the defendant 
would suffer no disadvantage not contemplated in the Act 
itself. 

Re Кише (deceased), Ruttie v. Saul ([1969] 3 АПЕК 1633). 


Insurance: Insolvent Tortfeasor 


SUSTAINED injury in the course of his employment 

on November roth, 1962, and eventually issued a writ 

against his employers on September 2gth, 1965. Mean- 

while (on September 8th, 1964), a receiver of the employers’ 

business had been appointed. ‘The employers failed to enter 

an appearance to the writ, and F obtained judgment in 
default on February 28th. 

"The damages remaining unpaid, F commenced pro- 
ceedings against his employers’ third-party insurers under 
the Third Parties (Rights Against Insurers) Act 1930. 
The insurers first learned of the judgment in default on 
March and, 1969, and immediately repudiated liability, 
on the ground that the failure to advise them immediately 
of the issue of F’s writ was a breach of the policy conditions. 

In the High Court, MacKenna, J, ruled that the Act 
did not provide for any alteration in the conditions of 
the policy in favour of the injured third party, and F's 
claim against the insurers therefore failed. 

‘Farrell v. Federated Employers Insurance Association Ltd 
([1970] 114 SJ то). 

[Readers may wish to compare this case with another 
on the same Act, viz. Murray v. Legal & General Assurance 
Society: Ltd (The Accountant, December 25th, 1969), in 
which the insurers were refused a set-off against the 
injuréd party.in respéct of unpaid premiums. The dis- 
tinguishing element appears to be that in Farrell's case 


THE 
i ACCOUNTANT 


February 19th, 1970 


the condition relied upon by the insurers was directly 
referable to the particular third party’s claim, whereas in 
Murray's case it was not. ] 


Contract: Mode of Acceptance 


N August 1964 a diocesan council invited tenders for 
the purchase of certain freehold property. The con- 
ditions of tender stipulated that the transaction was 
subject to approval of the price by the Secretary of State 
for Education and that acceptance of a tender should be 
notified ‘by letter . . . to the address given in the tender’. : 

A property development company submitted a tender 
on August 25th, 1964, from its registered office in London 
Wi. On September rst the company’s surveyor heard 
from the surveyor acting for the diocesan council that he 
(the latter) would recommend acceptance of the company's 
tender. The company's surveyor replied to the effect that 
he looked forward to receiving formal acceptance, and 
named solicitors who would act for the company. The 
solicitor for the diocesan council acknowledged this letter 
on September 15th, stating that ‘the sale has now been 
approved' by the council, and that application would be 
made to the Secretary of State for his consent to the price. 

This consent was given on November 18th. On December 
23rd the council's solicitors advised the company's solicitors 
accordingly and concluded that a binding contract therefore 
existed. The company’s solicitors replied on January sth, 
1965, disputing the existence of such a contract, The 
company contended (a) that the solicitor's letter of 
September rsth, 1964, was ineffective as an acceptance, 
not being made to the address specified in the conditions 
of tender, and (b) that their offer contained in the tender 
had now lapsed by the effluxion of time and they did not 
wish to proceed. 

'The Chancery Division (Buckley, J) rejected both 
arguments. The quoted passage from the tender con- 
ditions was not a stipulation by the offeror of the sole 
permitted method of acceptance; and the letter of Septem- 
ber 15th, 1964, being a mode of communication no less 
advantageous to the offeror, was a valid acceptance. Мог 
was the conduct of the offeree (the diocesan council) such 
as to raise any inference of an intention between August 
1964 and January 1965 to refuse the offer. 

Manchester Diocesan Council for Education v. Commercial 
and General Investments Ltd ([1969] 3 All ER 1593). 


Contract: Fundamental Breach 


L'TD contracted with H Ltd to design and install 
plant in H’s factory for the storage and dispensing 
of heavy wax, it being necessary to liquefy the wax by 
heating. The materials used by W were in fact unsuitable 
and, when the heating system was left on overnight, the 
whole installation caught fire and destroyed the factory. 
The Court of first instance awarded H £146,581 damages, 
and W appealed from this award, contending that under the 
contract terms their liability for the events which in fact 
happened was limited to the contract price, viz. £2,330. 
The Court of Appeal dismissed W's appeal on the 
damages. W had been guilty of a fundamental breach of their . 
contract, and thus could not rely on the limitation clause 
contained in it. Nor (in the view of Lord Denning, M.R.) 
was it correct to argue that a ‘fundamental’ breach depended 
on its quality rather than its results. One had to look at both. 
Harbutts Plasticine Ltd v. Wayne Tank and Pump eo 
Ltd ([1970] x All ER 225). 
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Finance and 
Commerce 


Allied Breweries 


HE accounts of Allied Breweries reprinted this week 

continue the series of reports on the leading brewery 
groups. Allied Breweries, like the other main UK groups, 
has grown strongly by merger and acquisition. The original 
three-tier merger which set up Allied Breweries was 
between Ind Coope of London, Tetley of Yorkshire and 
Ansells of Birmingham. 

These names, along with those of Benskins, Friary Meux 
and Walker Cain, appear in the Beer and Hotels Division 
which is one of the three divisions into which the group is 
divided. The International Division consists of three Dutch 
concerns, the most important of which is Breda-Oranje- 
boom -~ the second largest company in the Dutch brewing 
industry. This has taken UK brewery-merger technique 
abroad, since Allied Breweries acquired Oranjeboom at 
the beginning of 1968 and Breda in October of that year. 

Sir Derek Pritchard, Allied Breweries’ chairman, com- 
ments that “These two companies, which have been 
described as Allied's platform into Europe, have been 
friendly competitors for over a century; their activities are 
now happily and harmoniously co-ordinated by a manage- 
ment committee of Dutch and Allied directors.’ 

Also in the International Division is Looza, SA, a 
leading Belgian soft drinks company, Allied Investments of 
Bermuda and Ind Coope African Investments, of Kenya. 
The other two Dutch companies, incidentally, are ‘De Drie 
Hoefijzers’ and Houweling-Warnink NV. 


Big names 


The third division is called the SVPW Division and the 
initials stand for Showerings, Vine Products and White- 
ways. The division contains such cider names as Coates and 
Gaymer, besides Whiteways, and the Showerings company 
is best known for 'Babycham'. In this division there is also 
the Britvic fruit juice concern and the major wine and 
spirits organizations of Grants of St James's, Vine Products 
and Victoria Wine-Tylers. There is also the Harveys of 
Bristol sherry organization. 

In addition there are exporters of wines and spirits such 
‘as Curtis Distillery Co, Glen Rossie Distillers, John Harvey 
& Sons and Stewart & Sons of Dundee. Finally, there are 
four overseas companies: Cockburn Smithes of Portugal, 
A. Delor et Cie of France, the 75-5 per cent-owned Grants 
of Ireland and the 50-4 per cent-owned Cantrell & Cochrane 
soft drinks group, also of Ireland. 
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Allied Breweries is a participant (25:8 per cent of the 
equity) in the group of companies which, through Skol 
International and Skol International Investments of 
Bermuda, is developing the marketing of ‘Skol International’ 
throughout the world. 

The Allied group's total export sales in 1968-69 were 
£479 million, with North America the biggest single 
market at {1-84 million. Turnover of group companies 
overseas totalled £29-33 million, of which {21-02 million 
was in the Netherlands, £5-14 million in Ireland and £1:67 
million in Belgium. 


Earnings and goodwill 


Since 1964-65, Allied Breweries’ turnover has risen from 
£189-63 million to £345-54 million. Issued equity ranking 
for dividend has risen from {48-15 million to [66:42 
million and earnings on that equity from {11-23 million 
to 15:85 million. Excluding investment allowances, 
earnings have improved from 21:47 per cent to 23:86 per 
cent, the actual dividend rate being lifted from 15 to 16:5 
per cent with cover held at 1-45 times in the past year 
compared with 1-43 times in 1964-65. 

The goodwill item of £26-73 million in the group balance 
sheet has been accumulated over the past two years as the 
result of acquisitions. In the 1966-67 accounts, when a 
revaluation of licensed and other properties was written 
into the accounts, the surplus of £64 million arising was 
credited to capital reserves and the goodwill then existing 
was written off. 

Another addition to the goodwill item is in the offing via 
the acquisition of Boddingtons' Breweries of Strangeways, 
Manchester. Between 1949 and 1963 Allied Breweries 
accumulated a 26-1 per cent-equity and 7:8 per cent prefer- 
ence share stake in Boddingtons because, as Sir Derek puts 
it, the group 'did not own many public houses in several of 
the more important centres served by ee = 
particularly in Manchester’. 

At the time of the issue of the report, what was con- . 
sidered a 'fair' bid had been left behind on the stock-market 
and a new bid was made after the issue of the report to take 
into account Boddingtons’ much enhanced profit position 
resulting from 1968-69 trading. 


Duty 


In the past year major group management reorganization 
was undertaken to shorten lines of communication and 
involving integration of control, corporate planning and 
national marketing effort. The three major divisions, 
already mentioned, are a result of the reorganization. 'T'he 
main difference between the present organization and the 
former one is that the group has passed the stage of similar 
constituent units working separately and has reached the 
point where a closer integration is both profitable and 
practicable. 

The higher turnover for the past year was partly the 
result of duty changes and here, on the question of the 
disclosure of duty paid, a point has to be made, not neces- 
sarily on Allied Breweries accounts, but on all brewery 
accounts. There is a precedent for the disclosure of the duty 
element in brewery company turnover and the company 
that set the precedent is now a subsidiary of Allied Breweries, 
namely, Joshua Tetley. The precedent, unfortunately, was 
not carried on by the new parent when Tetley was taken 
over. 

To this column it has always seemed odd that the leading 
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companies in an industry which, with justification, deplores 
the burden of duty that it has to carry, does not show the 
financial weight of that burden in their accounts. Is it 
because few other industries can match the brewery 
industry's earnings achievements and that the level of duty 
and retail price of product is purely relative to consumer 
spending power? 


Hodge Group 


*OMPANIES with joint auditors are in the minority. 
In even more of a minority are companies with joint 
auditors of the standing of those of The Hodge Group – 
Peat, Marwick, Mitchell & Co and Deloitte, Plender, 
Griffiths & Co. That they are there, as is The Hodge 
Group's major outside shareholder, The Chartered Bank, 
as the result of the group's trials and tribulations is now a 
matter of the past. There is, or should be, general agree- 
ment with Mr Julian S. Hodge's feeling that recent 
reorganization has enabled the group to emerge as one of 
the major financial organizations in the United Kingdom. 
At one time the Hodge organization was an inverted 
pyramid of interlocking companies with an extremely 
complicated capita] structure. Now The Hodge Group Ltd 
is the тоо per cent owner of the majority of its subsidiaries 
and even the controversial deferred ordinary capital held 
by a Hodge family company no longer dominates the 
capital structure. 

Not that reorganization inside The Hodge Group is 
completed even yet. Between the preparation and issue of 
the past year's accounts, The Hodge Group and the 
Vehicle & General Insurance Group entered into marketing 
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arrangements whereby the Hodge range of financial 
facilities will be made available to Vehicle & General 
policy-holders on special terms — for example car insurance 
with Vehicle & General and car hire-purchase with Hodge. 

In addition, Hodge Group's unit trust management 
company has been sold to First Finsbury Trust which is 
already in the unit trust business through the Oceanic 
group and which is closely associated with Vehicle and 
General. 


V and G link 


The link with the Vehicle and General organization is 
confidently expected to bring substantial business The 
Hodge Group's way. Mr Hodge talks of the new business 
in tens of millions of pounds as Vehicle & General's 
operations via insurance brokers begin to work through i in 
Hodge Group contract terms. 

Certainly from the shareholders! point of view the con- 
solidation of previous diverse holdings into The Hodge 
Group has made for relative peace and quiet and also for 
further recovery potential after the upsets of the recent past. 

It has been vastly interesting to see, over the years, the 
Hodge determination to set up a major financial organiza- 
tion based in Cardiff and the antagonism that such a 
determination generated in the City of London. In the 
end there has been compromise. The Hodge organization ' 
has been regrouped and placed on a basis which the City 
now acknowledges to be sound. 

The Hodge organization is seen as a national organization 
but there is no denying the Welsh fervour still in the Hodge 
boardroom and in its top management. Some of the talk 





ALLIED BREWERIES LIMITED 
and Subsidiary Companies 


Consolidated Balance Sheet at 27th September, 1969 


































NOTES 1969 1968 2 
£000s £000s 
Share Capital | 
Allied Breweries Ltd. 
у | per cent. Cumulative Preference Зћагез, ........................... 4,446 
S$ per cent. Cumulative Preference Shares........ccsccseeeeenevereeee 4,590 
. 9,036 9,036 
Ordinary SBaPes аек Sx Y eR uan ha Rad XR e a 66,417 
Deferred Ordinary Ѕћагеѕ................ ааа 8,685 Я 
75,102 74701 ` 
84,138 83,737 
Reserves 5 iS 
Share Premium Account. 1,852 
Capital Reserves 71 ,B48 
Revenue Reserves 42,313 
116,013 108,834 
| 200,151 192,571 
1 
Amount set aside for Specific Purposes 
Markee Development..¢......ccce cee e eee ааа 6 452 570 
Corporation Tax Equalisation Account ............... esee 3 7,950 5,800 
Loan Capital 7 
Debenture Stocks—secured...... 2... о... о. eee cece ааа 65,037 
Unsecured Loan Stocks,.......... cece ne ccc ne sear ecsece а 12,702 
Convertible Bonds and Stocks—unsecured. 22,050 
Loans—secured „0... 5,706 
2,511 
108,006 95,512 
Corporation Tax 
Estimated liability due after 30th September, 1970.................... 12,588 42,290 
Minority Interests in Subsidiary Companies 
Preference Shareholders........c.cce esse cess cecceneerce eter senses 150 
- Ordinary Shareholders .... 2.0... ccc ec cece ааа 1,746 
_ 1,896 
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at a recent City lunch-time conference had something of 
Cardiff Arms Park about it — and that is no mean achieve- 
ment when the speaker’s subject was second mortgages. 


Hartley Baird 


HE second item on the agenda at the annual meeting 

of Hartley Baird Ltd ~ ‘to approve payment to a 
director of compensation for loss of office’ – does not seem 
altogether out of the ordinary until one turns to the 
directors’ report and the comment on this particular 
point. 

On August 17th, 1965, the directors’ report states, the 
sum of £2,750 was paid to Mr G. H. Owtram and expressed 
to be compensation for loss of office. The payment was 
made ‘upon the advice of the solicitors then acting for the 
company and was made in settlement of Mr Owtram’s 
claims arising out of his appointment as director of the 
holding company and other subsidiaries which were 
terminated upon his resignation’. 

The report states that guidance on the question as to 
whether or not the payment requires approval of the 
company under section 191 of the 1948 Act or falls within 
the exception to such requirements provided by section 
194. (3) of the Act 'has been sought from the authorities 
who are unable to give a firm ruling'. 

The report concludes: ‘While the issue remains to be 
formally resolved the payment was submitted for approval 
at the last three annual general meetings which were 
adjourned before resolutions could be taken and the 
directors have considered it appropriate to include the 
matter on the agenda for this meeting.’ 
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Controversy 


Shareholders in Hartley Baird are accustomed to contro- 
versy. Ás the directors' report reminds them, the annual 
general meetings begun on April 14th, 1967, August oth, 
1968, and May 6th, 1969, were adjourned. The adjourn- 
ment resolutions 'preclude the reconvening of these 
meetings until Mr M. J. G. Moir notifies the company in 
writing that he has been satisfied on certain matters raised 
by him’. 

The next paragraph headed ‘Litigation’ states: “The 
action for libel commenced on April roth, 1967, by Dr 
Wallersteiner against Mr M. J. G. Moir, and the defence 
and counter-claim by Mr Moir against Dr Wallersteiner 
and the Company and H. J. Baldwin & Co Ltd continues 
and the date for hearing has not yet been fixed.’ 

In their report the auditors state that they are unable to 
express any opinions as to the amount recoverable from 
(а) amounts receivable from former associated companies 
£116,311, and (b) amounts receivable from Investment 
Finance Corporation Ltd £263,734. 

The first amount is tied up with the liquidation of the 
Camp Bird company, of which the liquidator is unable to 
give any indication as to whether a dividend will ultimately 
be payable to ordinary creditors. Matters involved with the 
second amount are currently the subject of legal proceedings. 

The accounts in question are those for the year to 
April 30th, 1969. The company, whose subsidiaries are in 
electrical contracting, plastic extrusions and concrete and 
electrical products; is operating profitably, but losses in the 
past mean that the company has been out of the dividend 
list for a number of years. 








NOTES 1969 1968 
£000s £000s £000s £000s 
Fixed Assets 8&9 
Breweries, Factories, Depots and Farms................llllllese sene 71,434 57,514 
Licensed and Other Properties... 0.00.2 cee cee cece een e seer enaee 186,324 480,591 
257,758 238,105 
Goodwill а аера реале аа S dds lar s Ri ea Ra Тања а 10 26,726 20,406 
284,484 258,511 
Investments and Trade Loans at cost, less ргоуіѕіопе.,.............. 11 16,271 А 
Current Assets 
Stocks and Stores.. 13 52,772 
Import Deposits .. 1,754 
Debtors ......... ж ра 40,529 
Government Securities (Market Value £945,000). 946 
Tax Reserve Certificates ©... .. 02. ecee eee ence eee nett 1,000 
Shore term deposits with Finance Houses ... 10,000 
Cash at Bankers, on Deposit and in Hand.. .....s.seseasesasenesenesare 3,006 
110,107 
Deduct: 
Current Liabilities 
Bank Overdrafts (secured £363,000)... 2... cc cece cece et eee ect e cere ен 15,015 
Creditors ... Pise P г 40,438 
Deposits . 3,839 
Taxation 11,496 
Interest accrued on Loan Cap ace АЕ a 1,174 
Dividends accrued to Minority Shareholders of Subsidiary Companies.... 24 
Dividends recommended and accrued— 
Ordinary Shares „а... 7,638 
Preference Shares ...sanssaccerorecenroeacseesaressorasaeraraaaenee 195 
79,819 
Net Current Assets 30,288 33,609 
331,043 307,322 
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ALLIED BREWERIES LIMITED . 


and Subsidiary Companies 


Consolidated Profit and Loss Account 


































































52 Weeks Ended 27th September, 1969 NOTES 1969 - 1968 
Turnover | #0005 #0005 60006 £000; 
After eliminating inter-company and inter-departmental sales etc....... И 345,541 | . 293,960 
Group Trading Profit before Depreciation. /..... Я 1 42,673 38,277 
Deduct: Оергесјайоп.................. ИА 8,016 6,682 
34,657 31,595 
Income from 
Investments and Trade Коапз................ T 11 1,225 864 
Deposit and other interest received, less paid. .... 7... 0... о. cece ee 12 446 819 
E . 1,671 и 1,683 
36,328 . 33,278 
Loan Capital Interest 7 А 
Debenture Interest......... "EP 3825 3,588 
Unsecured Loan Stock Interest...... 5 à oS 856 579 
Convertible Bond and Stock Interest.. Е S55 1,571 E A 844 
Loan Interest. аан. И Vases pu AS 439 225 
6,691 5,236 
Adjustment concerning the servicing of a new acquisition....... EE P 1 75 389 
+ 6,766 5,625 
Group Profit Before Taxation......... КРЕТ УА Е ^ 29,562 27,653 
Taxation on above Profit... 3 
U.K. Corporation Tax at 45 ues 12,640 11,479 
Less: Double Tax Relief....... HORE t dt sa sus seti od ae 208 Y 147 
12,432 11,332 
Overseas Tax „ооо ен ern es RE Ra EAR aie vie eee rey 596 437 
н 13,028 11,769 
Group Profit after Тахабоп........................ URN Wr e ned. ' 16,534 15,884 
Profit attributable to minority Shareholders in Subsidiary Companies.... 99 
Group Profit attributable to Allied Breweries Ltd.............. Siete 16,435 | 15,838 
Dividends (gross) : 
Ordinary 1969 
Interim 5% 3,321 3,308 
Recommended Final 11195 7,638 7,277 
10,959 10,585 


Preference ......... A 
Transferred to Revenue Reserves 
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Notes on the Accounts 


1 Consolidated Profit and Loss Account 
(a) The 1968/69 results include the profits of N.V. Bierbrouwerij ‘De Drie Hoefijzers’, Breda and its subsidiaries and Houweling-Warnink N.V. (which were acquired `, 
during the year) with effect from the commencement of the financial year. The acquisition of the latter was financed by borrowing part way through the year and an 
adjustment has been made for interest from the commencement of the year so that a full year’s interest is charged against a full year’s profit. The adjustment has 
reduced group profit before taxation by £75,000 and taxation thereon by £33, 000 and the net amount of £42,000 has been deducted from goodwill arising on the 
acquisition. 
(b) Figures for 1967/68 have been adjusted for companies acquired in that year to bring them into line with Group accounting practice. 
(c) No provision has been made for depreciation of land. With the exception of certain newly acquired companies, no provision has been made for depreciation on 
Licensed and Other Properties which are freehold or are held under a lease for a term exceeding 100 years unexpired. The depreciation of other fixed assets, including 
freehold industrial buildings, has been calculated to write off the net cost over their estimated useful life on straight line bases except for casks, kegs and drums where 
the reducing balance method has been adopted generally. 
2 The remuneration of the auditors amounted to £1 433 (1968 £941) for the Company and £141,301 (1968 £124,773) for the Group. 
Hire charges for plant and machinery amounted to £380,000 (1968 £187,000). 
f) The trading profit includes provisions no longer required and items relating to earlier.years totalling £225,000. 





























2 Directors’ emoluments for the financial year 1968 
(a) The emoluments of the Directors of the Company for services rendered to the Company and its subsidiaries were: £ £ 
еее eet EUER Eas ost S Va REC квар VAS енеолита T E qd на Sid ние си еве 49,127 42,146 
Remuneration as Whole-time Executive Directors..... . ... ? ets кенеен ees. ^ 188,615 148,638 
Premiums in respect of pension зећетез............. ds ez A Ro Dua ism ari ayers sio ducem 45,599 47,826 
(b) Pensions to Directors and past Directors... „а... ааа аана аана анаа ааа taret ' 3,388 3,388 
(c) Compensation to former Directors paid by subsidiary companies for loss of executive office in such subsidiary companies (of ? 
which £5,000 forms part of costs of Group reorganisation charged to Revenue Кезегуе)... 1... . 0... 0... eee 10,000 — 
£296,729 £241,998 
The Directors also received £2,300 (1968 £2,498) by way of fees from other companies in respect of services rendered at the 
request of subsidiaries. 
, The emoluments (excluding premiums in respect of pension schemes) of the Chairman amounted со... ... 2... ле... 24. £30,242 £30,688 
The number of Directors, other than the Chairman ‘and those Directors whose duties were discharged wholly or mainly outside 
the United Kingdom, whose emoluments {excluding premiums in respect of pension schemes) during the year or part of the 
year were within the scales set out below was as follows: s 
£ Б Number Number 
0.— 2,500 Locccecccsaceseceee 3 7 
2,501--- 5,000 ....... :: : TE 1 
5,001— 7,500 ..... m 2 2, 
7,501—10,000 ....... — -— 
10,001—12,500 ....... 2 3 
12,501—15,000 ....... 7 1 
15,001—17,500 ....... 1 1 
- 17,501~-20,000 ....... S 2 1 
20,001—22,500 .......... 1 2 
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3 Taxation 


In arriving at the charges for taxation on profits shown in the Consolidated Profit and Loss Account, the companies in the Group have taken into account the Depreciation 
provided in the Accounts in place of the Capital Allowances on Buildings, Machinery, Plant, etc., which will be claimed for taxation purposes. The difference between 
the tax charges so calculated and the taxation liabilities based on the profits for the period has been transferred to Corporation Tax Equalisation Account, 


4 Foreign currencies 


All items in the Consolidated Profit and Loss Account and the Consolidated Balance Sheet relating to overseas subsidiaries have been converted into sterling at the 
approximate rates ruling on the 27th September, 1969. 




























































" Share Other Capital Reserves 

5 Increases and Decreases in Reserves Premium The Group + 

= Company 
Capital 60005 40005 £0005 
Balance 28th September, 1968.................... Nove os Qd esses uae e P eae COE a SR E ee Я 1,478 387 70,238 
Profits less losses on disposal of properties and investments (£1,961 ,000 less tax and betterme : 1,487 
Transfer from Revenue Reserve... ... ccc ccc eee ec ern А 113 
Adjustment to surplus on revaluation of properties іп 1967 . a vis Р 177 
Surplus on conversion of Loan Stock...... VS R4 etalon ES Sis AI re 3i ess d туун MIU RO 374 
Sundries ....... esse. eus de NE Wiss SORS ое ао er WAS NITRATE NR d ва V d S em SPESE. Voriun ws se eis nho ror inis 6 43 
1,852 387 72,058 
Deduct: 
Goodwill written ов, „п... . 87 
Costs of abortive capital projects....... 5 "e Vx - 46 46 
Loss consequent on devaluation of the French Frane: ec vici suce se see e P Pope eR dU E Vio PES SU ure ms tai aes 77 
Balance 27th September, 1969................. Bini etel se uec a aig aiu Vis ае I eta a mE 1,852 341 71,848 
: The Group * 
Revenue Company 
#0005 #0005 
Balance 28th September, 1968............. Bib be Wette a a Eie Lis MIS eco) hte age patei eu iiec inia ааа ааа au IS a ia VIR IR e viet Raion qa а 2,619 37,118 
Transfer from Profit and Loss Account wsseerecsecscere steer tse eee eees tee vs 9А vb 430 4,890 
Surplus on stocks arising from increases in Excise Duties (£2,915,000 less tax)... Ju Я veis ens МУ 1,605 
Surplus on redemption of Debenture Stocks......cceceeceeeeeeeeee АИ НОК АЕА 33 33 
Sundries ............ Riese D EM pur ise dent E jua mee vids dcs vm tS qus sip PU qx Vua e seta Have sin sane. Biers. 25 
3,082 43,671 
Deduct: 
Losses less Profits on disposal of plant and equipment (£321, 000 less tax). . à 180 
Past service pension scheme contributions and discretionary pensions (£785, 600 iess tax) (See Note 13: Р 5 ee es 1 424 
Costs of Group reorganisation (£74,000 less сах)....... MEER sudo eeye i н e a sei аа aee EM Ri Pu Ra de 21 41 
Taxation adjustment consequent on increase in Corporation Tax to 45 per cent.— 
Current Taxation ...... are, RO pies VE S E EIU US 9 347 
Corporation Tax Equalisation Account. . 55 Е А 253 
Transfer to Capital Кезегме................. SE Me aw oreet а pP РЕ . 113 
Balance 27th September, 1969......... E N ваа еа PIPET My ЕКОЕ О EA 3,051 42,313 
*After deducting proportion attributable to Minority Shareholders іп subsidiary companies. 

6 Amount set aside for Market Development £060s 
Balance 28th September, 1968.................. РО бет ak РЕТТЕР РЕР 570 
Deduct: 

Expenditure during the year (£214,000 less tax) ................... PEO OCT Tee ва Sene Y xa eee eee YU SN Qe CUR VN T e Pree: 7 118 
Balance 27th September, 1969. .: ires VeL ens mirae DT РМ ОЕТ ни Моја ние RE SER AS | 452 * 





7 Loan Capital 
(a) Debenture Stocks 


Debenture Stocks of the Company (secured. by a first floating charge on the undertaking and assets of the Company and collaterally secured by a first floating charge 
on the undertaking and assets of certain major subsidiary companies). 












1968 
Redeemable Originally Redeemed Amount Interest Amount Interest 
Rate at par issued & cancelled Outstanding for year Outstanding for year 
£000s £000s £000s * £000s £000s £000s 
4175 1970/75 ... 1,263 523 1,440 1,440 
Ар do 1975/80 ........ vex 2,623 327 2,296 2,296 
4155 1979/84 ........ ОЧИ 8,327 1,429 6,898 6,898 
5157 1979/84 ........ Vue Nt Pia RT а 5,458 863 4,595 4,595 
54% 1979/B4 ........ К 2,183 309 1,874 1,874 
6 % 1979/B4 ........ 2,210 276 1,934 1,947 
64% 1984/89 ........ 10,343 230 10,113 10,113 
3% 1985/90 .. 1,449 237 1212 7 1,212 
61% 1987/92 .. 15,000 574 14,426 14,551 
63% 1988/93 .. 3,000 ` — 3,000 3,000 
71, 1988/93 .. TE 12,000 — 12,000 12,000 
34% 07:97) A . 2,452 412 2,040 2,040 
67,008 5,180 61,828 3,622 61,966 
Debenture Stocks of subsidiary companies (secured) E 
HIA Debenture 5еоск1982/87............. 2... о. cece een e eens erences PREE LEENS 2,062 141 2,193 
Debenture Stock repayable 1978/81 at 102. прања addu arn i ms 1,000 55 1,000 
3152 First Mortgage Debenture Stock (no date for repayment). E vs 100 4 100 
6 % Debenture Stock (redeemable at Company's option).......-..--2+.++0ee eee eeee 47 3 — 
65,037 3,825 65,259 
(b) Unsecured Loan Stocks of the Company 
16 Stock (redeemable at Company's opran) eia 2,073 2,073 
53% Stock (redeemable at Company's option).... 1,132 1,132 
61% Stock (redeemable at Company's pelon) SETS 5 3,348 3,348 
74% Stock (redeemable at Company's орйоп)......... Vas d 1,566 - 1,566 - 
72% Stock (redeemable 1993/98) ....... "m ON RUM US 4,583 E 4,583 


РА Р А 12,702 856 12,702 
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1968 
Amount Interest Amount interest 
Outstanding for year Outstanding for year 
£000s #0005 #0005 
(c) Convertible Bonds and Stocks (unsecured) 
The Company— 
7% Convertible Guilder Bearer Bonds 1976/85 (154,000,000).......................... 6,207 439 6,207 323 
The Bonds are convertible between 1st January, 1973 and 31st December, 1974 on the basis 
of 115 Ordinary 5s. Shares of Allied Breweries Limited for each f1,000 Bond. Bonds not con- 
verted are redeemable at par in ten annual instalments in each of the years 1976 to 1985 
inclusive. 
Subsidiary Companies— 
7% Guaranteed Convertible Guilder Bearer Bonds (1981/84) (f84,000,000) .............. 9,655 675 
The Bonds are convertible between 1st January, 1973 and 31st December, 1980 on the basis 
of 110 Ordinary 5s. Shares of Allied Breweries Limited for each (1,000 Bond. Bonds not con- 
verted are redeemable at par in four annual instalments in each of the years 1981 to 1984 
inclusive. 
74% Guaranteed Convertible Unsecured Loan Stock 1985/90, ......................... 6,188 457 
The holders are entitled to convert £3 of every £4 of Convertible Stock into 4 Ordinary 55. 
Shares and 2:2 Deferred Ordinary 5s. Shares of Allied Breweries Limited from 15th February 
to 14th March in each of the years 1969 to 1974. — — 
22,050 1,571 
(d) Other Loans of Subsidiary companies 
Secured: 
Interest varying from 0% to 994 repayable on short notice by lender or within 5 years.... 1,504 79 
Interest varying from 3% со 84% repayable on various dates after 5 уваг5................ 4,202 237 
5,706 316 
Unsecured: 
, Interest varying from 34% со 72% repayable on short notice by lender or within 5 years.... 743 51 
Interest varying from 34% to 8% repayable on various dates after 5 уеагѕ................ 1,768 72 
2,511 123 
8,217 439 
Fixed Assets Movements Net *Additions Transfers Disposals Deprecia- Adjustment Total 
Balance New Proceeds Profit(loss) tion to Surplus Net 
28th Sept. Subsidiaries to reserve on Balance 
1968 Other Accounts revaluation ae Sept. 
Breweries, Factories, Depots and Farms £000s £000s £000s £000s £000s £000s £000s £000s £000s 
Freehold properties..... asd ine wesw jens 27,531 3,296 2,731 (15) (451) "82 (704) 32,440 
Long lease properties ... ne 725 935 340 24 (508) 97 44 2,569 
Short lease properties ,............. 580 139 41 29 2 (40) 737 
Plant and machinery .,.. 2... ........ 16,358 2,665 5,976 26 54) (206) (2,290) 22,475 
Vehicles, casks, sundry plant, and 
equipment о... 11,320 958 4,028 (100) (223) (70) (2,700) 13,213 
Licensed and Other Properties 
Freehold properties ................ 154,517 2,463 3,243 6 ,449) 1,085 (8) 141 4 157,998 
Long lease properties .,.:.......... 12,921 — 755 5 (143) 41 (112) 31 13,498 
Short lease properties .............. 3,309 149 215 (Q2) | 35) 55 (257) 5 3,328 
Furniture, fittings and equipment.... 9,844 524 3,341 35 295 (88) (1,861) 11,500 
238,105 11,129 20,667 — (5,272) 968 (8,016) 177 257,758 


211,367 15,650 


— 


(3,621) (5,960) 


— 








Investment Grants amounting со £1,490,000 (1968 £890,000) have been deducted from the cost of additions shown above. 


Fixed Assets 













Valuation 
in 196 

Breweries, Factories, Depots and Farms £000s 
Freehold properties......-....2.0.20-20sceeeeeee — 
Long lease properties ... — 
Short lease properties ... . m 
Plant and тасћіпегу................... — 
Vehicles, casks and sundry equipment ... -— 
Licensed and Other Properties 

Freehold properties ........ cece ааа. Que d A VE ADI Cn d . 146,339 
Long lease properties ... a^ 12,158 
Short lease properties ............ x 95 3,068 
Furniture, fittings and equipment ............... — 


163,352 


























Costor 
1947/48 Depreciation 
netbook and amounts 
values written off Net 
£000s £000s £000s 
39,429 6,989 32,440 
2,688 119 2,569 
993 256 737 
44,744 22,269 22,475 
26,542 13,329 13,213 
114,396 42,962 71,434 
11,722 63 157,998 
1,585 245 13,498 
870 610 3,328 
21,532 10,032 11,500 
186,324 
257,758 








In 1967 the Licensed and Other Properties were re-valued and the surplus arising was credited to Capital Reserve. The surplus relative to the properties still owned 
by the Group amounts to approximately £63 million. The liability to Corporation Tax on capital gains, if any, which might arise if such values were realised cannot be 


computed and no provision has been made therefor. 
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10 Goodwill i | | #0008 #0005 











Balance:28th September; 1968: oi 8.25 22: о eb he ri вале вета ESOS HOA rere UU E ees ве gx TEMERE RAS M ЗА Ва 20,406 
Arising on the acquisition of— 
N.V. Bierbrouwerij ‘De Drie Hoefijzers’ Breda... .. ccc cee eee c cece cet cece ene E eee hehe hn hh era na nnn 1,999 
Houweling-Warnink N.V. .................... 1,378 
*Cantrell and Cochrane Group Limited, Ireland ; 2,848 
:Sufidrles..s usus cio, reb Y REP НАЧИНУ Rd Drei ite eee v T ЧАК 95 $319 
Вајапса: 27th-September; 1969... 05е веб њен вена ei va Ves eine oF e enc rer o mE ra e dee d Sig aw RAT 9g . 26,726 





*Control was acquired in the year as a result of the Group's interest being increased from 40-0 per cent. to 50-4 per cent. 


11 Investments and Trade Loans 
































Cost, less Gross Cost, less 
provisions Income provisions 
The Company : £000s £000s £000s 
Unquoted Investment (Directors’ valuation 430,000)... ............................... 30 ups 30 
Trade [оап................... E stesse d's Ela cleus: sae Rim eed bina e mr mesh E ет Ere 63 ded 63 
93 3 93 
Group 
Investments: 
Quoted (Market value £6,268,000)......... E 2,994 331 
Unquoted (Directors' valuation £4,213,000) 2,811 407 
5,805 738 
"Trade: Loans. оа анон ао ао eR PORA RA SERATA Ma deeds 10,466 487 
16,271 1,225 
12 Deposit and other interest received, less paid 
Interest on Tax Reserve Certificates. ..... cesses ЕС аео оаа РТО РСЧС тя 
Deposit and other interest гесеімей........................... РЧР преза а Па бољи вата аи аа анода ва Saree 
Deduct: Bank and other short term interest раїа.................0. eee ne OA La Deep поета аи Ы 


13 Stocks and Stores 


The inventories were valued as follows: 
Finished and in process products, materials and stores—at the lower of cost and пес realisable уаїие........................ 
Bottles and cases—at deposit rates (except unused at COSt)... ccc cece cece cece е 





14 Contributions to Pensions Scheme for Past Service 


Companies in the Group are paying to the Group’s Pension Funds annual sums amounting currently to approximately £621,000 for varying periods up to 19 years 
in order to provide for past service benefits. 


15 Contingent Liabilities 





£000s 
The Company—uncalled liability in respect of partly paid оћаге5....... 2... о cece eee eese aida 150 
Group—Guarantees by Subsidiary Companies and uncalled liability in respect of partly paid Shares 2,685 

16 Capital Commitments (before deducting Investment Grants) 
Group—Expenditure contracted for but not provided for in the accounts—estimated ас... ... 0... eee ee eee ene ee ee teees 8,836 
Expenditure authorised by the directors but not contracted for—estimated ас... .. 0... cc cece cece cere e eee eee 21,012 





17 Subsidiary and Associated Companies 


Details of the principal subsidiary companies will be found on pages 26 and 27. _— 3 p 
The Group has interests exceeding 10 per cent of the issued equity share capital in the following companies: 


The Company 
William Grant & Sons (Standfast) Limited (30-0%) 


Subsidiary Companies 

Aylesbury Brewery Co. Limited (34-794) 

Berni Inns Limited (11-394) 

Boddingtons' Breweries Limited (26-29%) 

Chadburns Holdings Limited (15-094) 

Harvey-Berni Projects Limited (50-094) 

Hull Brewery Co. Limited (14-395) 

Société Civile du Vignoble de Chateau Latour (Incorporated in France—25-2%) 


The Group also has interests exceeding 10 per cent of the issued equity share capital in certain other companies but, in the opinion of the Directors, none of these 
principally affected the profit or the assets of the Group. k 
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CITY NOTES 


'TOCK-markets are struggling in a morass of political 

and economic doubt. The gilt-edged market reflects 
a view that interest rates must come down, but the equity 
market reflects a view that industry is coming under re- 
newed pressure on earnings margins. 

An equity market which was last year so often stated to 
need a strong gilt-edged section now has this support 
but is barely showing any benefit from it. The reason, 
largely, is the political one that the Government may well 
stay in office until this time next year and may, in the 
process, decide that the only way of having a chance of 
winning the next General Election is by shifting policy, 
particularly economic and fiscal policy, to the left. 

If that is the background to investment thinking then it 
takes courage to commit investment funds to equities 
purely on the customary inflationary-hedge basis. ‘There 
is not a lot of evidence that despite the improvement in 
equity prices since the low point of last July, the rank and 
file investor has been prepared to buy equities on any 
forthright basis. 

There is not much evidence either that those unit trust 
managers who are advertising their wares are getting much 
of a return on their outlay. There is too much uncertainty 
and too many unknown quantities in the present stock- 
market equation for any firm view to be taken of the equity 
trend in the near term. 

In the Financial Times Index terms the market is probably 
in a 390-440 bracket but seems likely to stay at the bottom 
end of it. 


* * * * 


ECOND mortgage operators have lately been getting 

more of their fair share of the limelight and the 
majority of them probably wish that the light could be 
turned down. Even in the best of cases second mortgage 
charges look high, particularly in view of the fact that the 
finance companies concerned insist, almost to a man, that 
' the risk they take is small. In the Hodge Group, for 


example, a bad debt reserve of half of one per cent on 
second mortgage business has been proved more than 
adequate. 

That the second mortgage business is in the limelight 
is an indication, to some degree, of the determination of 
many people not to have their living standards reduced by 
the imposition of increased taxation and rising costs. The 
second mortgage borrower, according to the researchers, is 
the ambitious early-thirties family man. He would probably 
insist that he could not afford not to have a second mortgage. 


ж * * * 


N their annual bullion review, Samuel Montagu & Co 

suggest that if the measures taken by the US administration 
depress the American economy to such an extent that there 
are disastrous repercussions on world trade, there could 
be ‘resort to an increase in the official price of gold, if all 
other reflationary measures had failed’. Quickly, Samuel 
Montagu add: ‘We feel such a result is extremely unlikely’. 

It is possible that recession will continue for some 
months in the United States but it is difficult to see it 
running to the extent that it plunges the Western world into 
a trade depression needing a higher price for gold as a last 
ditch solution. 


* * * * 


CURRENT investment tendency is to scour the 

stock-market for shares which are near their twelve 
months' low point. This used to be one of the rule-of- 
thumb investment moves in the days before price earnings 
multiples, investment analysis, research in depth, and all the 
rest of it. 

It is interesting that, despite the latest research tech- 
niques, the twelve months’ low price should become a 
telling investment factor. No doubt a new generation will 
discover what an older generation has known for years and 
will offer the discovery as something revolutionary. 


RATES AND PRICES 


Closing prices, Tuesday, February 17th, 1970 


Tax Reserve Certificates: (29.9.69) Companies 5295; 
3% surrendered for cash; Personal 4% 


Bank Rate 
Mar. 16, 1967.. 6% Nov. 18, 1967 8% 
May 4, 1967 52% March 21, 1968 7196 
Oct, 19, 1967 .. 6% Sept. 19, 1968 7% 
Nov. 9, 1967 . 64% Feb. 27, 1969 896 
Treasury Bills ; 
Dec. 12 .. £7 14s 3'264% Jan. 16 .. £7 10ғ11:930% 
Dec. 19 .. £7 135 683d% Jan. 23 .. £7 108 5'814% 
Dec. 24 .. £7 125 11'994% Jan. 30 .. £7 105 2:544% 
Jan. 2 .. £7 115 9°70d% Feb. 6 .. £7 ns 368d% 
Jan. 9 £7 115 7'174% Feb. 133 .. £7 12s 3'454% 
| | Money Rates 
Day to day e 62-73% Bank Bills 
7 days. . .. 64-72% 2months .. 829% 
Fine Trade Bills 3 months .. 8i-9* 
3 months .. 94-02% 4months .. 81-919, 
4 months .. 91-9196 6 months .. 9-9% 
6 months .. 94-10% : 


Foreign Exchanges 


New York .. 2'4061 Frankfurt 8:8750 
Montreal 2°5824. Milan I514°40 
Amsterdam 8:7495 Osio 17'1945 
Brussels 11956 Рагіѕ 13°3535 
Copenhagen 18:0435 Zürich 10:3480 
Gilt-edged 
Consols 4% e. 46$ Funding 6% 1993 73d 
Consols 24% ws. Ge 30 Savings 3% 60-70 974 
Conversion 34% .. .. 422 Savings 3% 65-75 7935. 
Conversion 5% 1971 951 Treasury 64% 1976 .. 99% 
Conversion 5196 1974 .. 88% Treasury 34% 77-80 .. 66%. 
Conversion 6% 1972 .. 95% Treasury 34% 79-81 .. 644 
Funding 3396 99-04 .. 47% Treasury 5% 86-89 .. 67% 
Funding 4% 60-90 .. 97% Treasury 54% 08-12 .. 65i 
Funding 54% 78-80 .. 77$ Treasury 2395 .. '.. aoi 
Funding 54% 82-84 75 Victory 4% .. 932 
74% War Loan 34% 41$ 


Funding 53% 87-91 - 


February 19th, 1970 


PREPARING FOR DECIMALS 


Decimalization and 
Commercial Advantage 


HERE is some evidence, from the findings of the 
Decimal Currency Board’s latest survey amongst 
medium-sized and small retailers, that many businessmen 
in this sector — no doubt coming to realize where the 
business advantage would lie — are beginning to follow the 
lead of their larger competitors in planning to go decimal 
on D-Day or soon afterwards. All the indications, in fact, 
reinforce the Board's expectation that there will be a 
massive swing to decimal trading from D-Day onwards. 
Although shops will be able to trade in either the old or 
the new money during the change-over period, the house- 
wife in urban areas shopping in supermarkets and the like 
will find herself in a predominantly decimal shopping 
world, with mostly decimal money.in her purse, within a 
matter of days after D-Day. For others the switch to 
decimals may happen in a matter of weeks after D-Day. 
Such a situation, said Lord Fiske at a recent Press 
conference, would be in line with the Board's policy because 
it would be to everyone's advantage if the change-over 
period could be kept as short as possible. This would be the 
most efficient course for the nation and, in any case, it 
could be expected that the public would quickly become 
impatient with dealing with two currencies circulating side 
by side. 


Retailer survey 


The findings of the survey carried out among medium- 
sized and small retailers in November-December last show 
that considerable progress has been made compared with a 
similar survey conducted a year ago. For example, four out 
of five firms have now taken some preparatory action, 
compared with three out of five a year ago – a 20 per cent 
increase. ! 

There is also a general trend for the smaller firms to lag 
behind their larger competitors, but, of course, many small 
businesses are less dependent, or not dependent at all, on 
machines and can also leave such matters as staff training 
until much later than larger concerns. In general, the time 
scale of management operations of smaller retailers is such 
that a year will allow time for what they still have to do. 
The Decimal Currency Board regards it as essential that the 
small retailer should be aware of what his larger competitors 
are planning and that he should realize that he would be at 
a severe commercial disadvantage if he tried to linger on for 
any length of time in {sd after D-Day. 

In the important area of business machine conversion, 
the survey shows that-an additional 13 per cent of firms 
have made definite arrangements since the last survey for 
conversion or replacement of cash registers — 38 per cent 
against 25 per cent earlier. Just over half of the firms in the 
survey said that they used price-computing scales and of 
these half had consulted their suppliers, compared with a 
third a year ago. ~ 
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Staff training 


The Board’s survey indicates that 37 per cent of the largest 
firms in the sample have already made plans for staff 
training, compared with the overall average of 11 per cent 
and an increase of 35 per cent on a year ago. This is regarded 
as encouraging because larger firms need longer to devise 
training programmes and train the trainers in order that 
the actual process of staff training can follow at the appro- 
priate time. 


Future DCB publicity 


By the spring the Board will have published the last three 
of their series of reference booklets, all designed to help 
the businessman. The first of the new booklets, entitled 
Payrolling, will deal with the decimal effects on the detail of 
payrolling; the second, More points for businessmen, will 
deal with further matters on the lines of the Board’s 
existing booklet, Points for businessmen. The last booklet 
will deal with the temporary adaptation of business 
machines — a subject of particular importance to the small 
businessman who might find that he was unable to have 
his machine converted in time for D-Day. . 

The needs of the general public will apparently not be 
overlooked. At the right time they will be fully informed 
about the new system and the DCB thinks that this vital 
task can best be performed by launching a massive cam- 
paign of information and explanation about six weeks 
before D-Day. In this way the Board hopes to achieve the 
maximum impact and ensure that the information is fresh 
in people's minds when the change-over starts. 

‘The campaign is to include extensive Press and television 
advertising and an explanatory booklet will be sent to each 
of the 18 million households in the country. There will also 
be a Welsh language version. This campaign, including 
production and distribution of the booklet, is estimated to 
cost £1} million. , 


Advantages of decimalization 


We asked Lord Fiske whether it was intended to publish 
a booklet to summarize the advantages to be expected from 
decimalization, but he replied that these were so self- 
evident and well-known that no purpose would be achieved 
in reiterating them. It is our view that many businessmen 
are not so sanguine. 


Accounting Change-over 


HE Association of Certified and Corporate Accountants 

are playing their part in ensuring a smooth change-over 
to decimal currency on February 15th, 1971, by their 
publication of a series of booklets on the subject. Accounting 
changeover, including cash and payroll is the title of the 
second in the series, and it stresses that the change-over 
period following D-Day is to enable changes to be com- 
pleted; not to provide time to think about making those 
changes. 

In the intervening time prior to D-Day, many problems of 
decimalization will have to be resolved and some aspects 
will need decisions well before that date. This latest 
publication has a section devoted to such decisions, for 
example: responsibility, timing, conversion of records, the 
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lowest unit of currency to be recorded, and round. £ ac- 
counting. 

Other sections deal with pertinent dates, and as its title 
implies, cash handling and payroll. 

‘The booklet has been prepared by the Decimal Currency 
Committee of the Association and is obtainable, price 6s 
ог 30р, from the Association's offices at 22 Bedford Square, 
London WC2. 


Decima! Currency Training Package 


PACKAGE programme for decimal training introduced 
bythe Hotel and Catering Training Board comprises a 
self-contained training unit, containing among other things, 
simulated pound notes, coins and visual aids for ten people. 


Correspondence 





True and/or Fair? 


Sir, – This letter is prompted by the reference to a ‘true 
and fair view’ in the contribution by your 'Industrious 
Accountant’ to the issue of February 6th. | 

Problems are sometimes created by nothing more than 
the insufficiently considered phrase, and yet there are some 
phrases we become so conditioned to using that we never 
stop to ask ourselves what they mean. 

Having no formal accountancy qualifications I appreciate 
that by questioning a wording settled by the luminaries of 
the profession I expose myself to a severe thrashing. 

I've won no medals for my command of the English 
language either, but I permit myself to be irritated by 
certain phrases commonly used, particularly in the ad- 
vertising industry ‘grateful thanks’ and ‘free gift’. What 
other kind of thanks is there, what other kind of gift? 

A true view necessarily implies a fair view also — a fair 
view does not necessarily imply a true view. 

In the accounts of most companies there are at least two 
items — fixed assets and stock — about the values of which 
honest opinions can vary widely, and about which the 
truth, the certainty, can never be known. 

When it is accepted that angels wouldn't dance on the 
point of a pin, people cease to waste time by arguing as to 
how many angels could do so. 

When accountants understand that it is not given unto 
them to know the truth, the whole truth, of a company's 
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There is also a record explaining four hypothetical decimal 
situations, together with programmed  booklets and 
trainee work-books, as well as a set of instructors! and 
package handling notes. 

The packages and refills are being handled by Industrial 
Services International Ltd, 29-30 Ely Place, London ЕСт, 
for companies who have any cash handling problems of a 
similar nature to those in the hotel and catering industry. 

The cost of the initial pack for ten people is £11 19s 
(11:95) and refills of work-books, etc. (also for ten people), 
are £2 16s (2-80). 

The HCITB are also running a Decimal Advisory 
Bureau for those requiring advice on the training package. 

The address is HCIBT, PO Box 18, Ramsey House, 
Central Square, Wembley, Middlesex. 


affairs then they will cease to certify as to the truth of those 
affairs and confine themselves to certifying as to whether or 
not accounts present a fair view of a company's position. 
And they will cease to spend valuable time arguing 
about such matters as ‘historical cost’. 
I may not have presented a true view of an auditor’s 


report, but I think I have made fair comment. 


Yours faithfully, 
Hampstead, NW3. | L. W. JONES. 


Can Accountants make Decisions ? 


Sr, - When Mr Hill (February sth issue) asks how can I 
judge a decision-making accountant in the course of a few 
interviews he may be identifying the crux of my problem: 
Indeed, how can I? 

I can only interview an applicant upon the basis of his 
letter, and I can only engage an accountant upon the basis 
of an interview. But accountants give the impression in 
their letters that their professional status- automatically 
shows their ability to make decisions and that they need 
not condescend to give some real evidence of their decision- 
making ability. 

In the advertisement to which I alluded in my earlier 
letter (January 29th issue) I did ask for a manager with 
accountancy background to take complete control of our 
finances and accounts. Surely, complete control needs 
ability to make well judged decisions? Am I wrong in 
expecting an accountant to give some indication of his 
ability in his letter? 

Ás an experiment, Í have interviewed a short-list of 
men to see whether evidence of ability can be expected dur- 
ing an interview which doesn't appear in a letter but 
accountants seem to be embarrassed by questions about their. 
basic human ability. 

Even Mr Hill says that he ‘would gladly take up the 
reins of decision-making and do a sound job'. How can he 
possibly do a sound job if he has to take up the reins and 
bas not held the reins in the past? Perhaps it is their 
conceit which prevents accountants from developing 
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From Shield Factors’ Files 





that had to be 





“Nan I see you a minute, Mr. Ambrose?” 

A rather worried-looking Miss Bunting put her head 
round the door. 
“Of course, Miss Bunting! What can I do for you ?” 

Jack Ambrose, the only -working director of Ambrose 
Autocessories Ltd., put on his happy, hearty, boss-face but 
had a nasty feeling he knew what her next words would be. 

_ And he was right. 

“It’s Thursday and the Pettiford cheque hasn’t arrived, 
Mr. Ambrose. Гуе been on to them but just get put through 
from one department to another.” 

“I see" said Jack Ambrose, thoughtfully. But of course ће 
did not “see” atall. The fact was that they relied on getting 
the Pettiford cheque each Thursday to pay the week’s wages. 
If it didn’t arrive in time... 

“Pll give Mr. Pettiford a ring. Leave it to me, Miss Bunting” 
he said, exuding a confidence he certainly didn’t feel. 


* * * 


Time passed. After several calls and a lot of “holding the 
line" he'd done no better than Miss Bunting had. There was 
only one thing for it. He'd have to drive. over there. A 







miserable journey, in pouring rain, and several hours com- 
pletely taken out of his day. It wasa damp, depressed director 
who arrived at Pettiford's—to find his invoice had gone 
astray but had since been traced, and they'd shortly have his 
cheque ready for him. 

“This sort of thing must crop up all the time with small 
firms" he reflected, as he drove back through the relentless 
rain. “Better have a word with that accountant chap. There 
must be an easier way than this.” 

* w * 

He was right. His accountant told him about Shield Factors’ 
service which gives manufacturers and merchants an assured 
cash in-flow, the amount depending only on their sales. 
There are other benefits, too. As a Shield client, Jack 
Ambrose need never have another bad debt. He has been 
saved the cost and bother of ledger keeping, debt collection’ 
and account rendering. He can have access to additional 
finance when he needs it. And freed from his “Black Thurs- 
day” bogey he can spend all his time on production and sales 
—the job he’s really in business for! 


Poa * * 


* Details of Shield service are 

given in this booklet: “Credit 

Factoring", a copy of which is 

B waiting for you. Write or 'phone 

(asking for Mr. F. C. Squibb or 

М for Mr. S. F. McDermott) and it 
f will be sent to you by return. 































|| Em rmt . 
SHIELD FACTORS LTD 


owned by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN 
SHIPPING CO. (S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE 
STAR.INSURANCE CO. LTD., INDUSTRIAL & COMMERCIAL 
FINANCE CORPORATION LTD., KLEINWORT BENSON LTD. 
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Plantation House, Mincing. Lane, 
London, E.C.3. ‘phone 01-623 3701 


THE 


Your client companies should not go ahead with a 
merger until both you and they have the answers 

to all the new problems that merging brings. 

The techniques of merging are developing constantly. 
It pays to have the advice and help of experts. 
Indüstrial Mergers Limited are the experts. 


We have helped many businesses to merge profitably 
and smoothly. We can help your client. 
We can help him find the right pannes choose the 
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right time and negotiate the right conditions. 

We can advise on rationalisation, management 
structure, staff and taxation problems. We have the 
financial resources to provide the funds that are so 
often necessary to realise the full potential 

of a merger. | 


~ 


If any of your clients is thinking of merging, phone 
Егіс [20а for an informal chat. 


INDUSTRIAL MERGERS LIMITED 


(an ICFC company) 
· Piercy House, 7 Copthall Avenue, London, E.C.2. Tel: 01 -628 622914040 | 
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judgement and being given the a to try to hold 
the reins? 

- I think the ‘Certified. Accountant’ (February 12th issue) 
has а point when he says that.I did not offer adequate 
inducements. I merely offered the opportunity to establish 
a position of central influence and to command the ap- 
propriate salary. Accountants dó not seem to be prepared 
to establish a position, they want to be paid for their 
status, 

Yours faithfully, 
MANAGING DIRECTOR. 


The Future of the Accountancy 
Profession 


Sm, ~ I have read, with interest the correspondence in | 
The Accountant regarding the future of the accounting - 


profession and applaud the letter in your issue of February 
5th signed by ‘Cost and Works Student’. 

The idea to form an Association of British Accountants 
with three institutes and to complete the integration of the 
profession by including members from other societies is a 
sound one and worthy of further consideration. 

These societies form a small part of the number of 
qualified accountants but I would venture to say that their 
inclusion would. enhance the Association of British 
Accountants, Е 

Yours faithfully, 

Dundee. G. C. RAE, АЛАС. 
Sm, - I believe that Mr C. 5. Turnock, A.A.C.C.A. (February 
rath issue) has missed: the main points behind my sug- 
gestions regarding the integration proposals, published in 
your February sth issue. 

At present there are very few restrictions on the forma- 
tion of an institute or society of accountants. Is it not in the 
interests of the profession and the public at large that this 
position should be changed? 

The necessary legislation to limit the number and size 
of these minor bodies can only be sought based on the initial 
step of total integration. If the 'stepping-stone' suggestion 
by Mr Turnock is acceptable to the minor bodies, then all 
well and good. The longer total integration is put off, the 
larger these minor bodies will become. I believe that the 
present integration scheme should be bold enough to 
remedy this fault once and for all. 

The other major point is the recognition of the various 
accountants who receive their training in different fields. 
This does not mean that the industrial and commercial 
accountants are inferior to other accountants, nor was this 
implied. As a student studying for the І.С.М.А. examin- 
ations I certainly refute any such suggestion. 

The major portion of accountants to be included within 
an industrial and commercial section would be the certified 
accountants trained in this section and are members of the 
Institute of Cost and Works Accountants. What you call 
this section or institute does not matter. I merely suggested 
the use of 'Certified Accountant'. All the members of the 
minor bodies (the majority I assume are in industry), who 
had not served the required term in a professional office 
and who were not authorized to certify the accounts of a 
public company would be included in this section. I must 
apologize to Mr Turnock if my term 'stringent ique 
ments’ was misleading. 

I must admit that a certain amount of dilution is’ in- 
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evitable in the first place but surely the mixture should give 
a stronger profession in the long-term if legislation can be 
obtained to stop further accountancy bodies from being 
formed. 

Yours faithfully, 


COST AND WORKS STUDENT. 


Sir, ~ Mr Colin J. Turnock (February 12th issue) should be 
notified that the Society of Commercial Accountants, of 
which I am proud to say that I am a member, did not wish 
to have anything to do with the integration proposals set up 


by The Institute of Chartered Accountants. 


The Society, I am glad to say, does not wish to be a 
member of such a huge combine which will undoubtedly 
fail through red tape and duplication of effort. The Society 
will gain considerably through not being a party to this 
gamble, by increases in registered students joining the 
Society. This is happening at the present time and can be 
seen in the large increases in students sitting for the 
Society’s examinations. 

As to Mr Turnock’s comments. on the standard. of 


-examinations, I suggest he writes to the Society for a set of 


recent examination papers; he will'then see the high stan- 
dard the Society sets. 

All I say to Mr Turnock is, know your facts about. the 
Society of Commercial Accountants before you write 
articles in accountancy journals, otherwise the Society 
might not let you sit-for their examinations.. 


"Yours faithfully, 


Ashey, Ryde, IW. P. W. KELLY. 


· Inland Revenue Correspondence 


Sir, – Answering your correspondent R. W. Smith 


regarding the new form of letter layout, this is now - 
i 


It is the result of an 18 months’ study by the O.& M 
Division of the Civil Service Department and a time 
saving of 10/15% has been demonstrated. 


It has- not been entirely ruthless since certain 
conventional items such as salutation and signing-off 
phrases have been retained, and the date has been 
kept at the right for filing purposes. 


-Otherwise, the principles recommended are 


а. As much typescript as possible to be started at a 
common left-hand margin. 


Ъ. Omission of as many punctuation marks as 


possible in the top and tail of letters. i 
c. Underlining to be. eliminated and indenting е1 
to a minimum. 


The object is to eliminate unnecessary typing, 
centring and bar-tapping. 


This letter is itself based on these principles and the 
writer has used this type of layout for some time. 


It is by no means new 100 & M practitioners who 
have advocated it for some years. 


Yours faithfully 


R. J. PANTLIN 
FCWA: FCIS: MIOM 


Shenstone, Lichfield, Staffs. 
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RECRUITMENT AND 
EXAMINATION STATISTICS 
‘THE intake of UK graduates has risen 
appreciably to over 19 per cent of the 
total ‘entry to articled clerkship, ac- 
cording to the recently published 
Education Neusletter of The Institute 
of Chartered Accountants in England 
and ‘Wales. In addition, the intake of 
candidates of two ‘A’ level or higher 
standard (including other university 
graduates) has risen from .64 per cent 
in 1968 to over 7o per cent in 1969. 


Comparative figures for the-last two. 


years of the educational standard at 
time of entry are shown in the following 
table: 


Educational standard 





at time of entry. 1969 1968 
‘O levels .. ^ 948 1,151 
One ‘A’ level e 7 273- 242 
Two or more ‘А’ levels .. 1,863 1,724 
UK graduates .. E 814 625 
Other graduates. zs 289 · 251 
Other non-graduates ... 45 . 46 

Total `.. 4,232 4,039 


An interesting analysis of the suc- 
- cess and failure rate in the examina- 
tons, together with figures of those 
passing at the first attempt, is also 
set out in the Newsletter. The figures 
are based on the combined results of 
the March and September, 1969 
Intermediate and thé Novémber 1968 
and May 1969 Final Parts I and II 
examinations: : ` 


~ Student 
Roundabout | 


Cr 
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. SOUTHAMPTON MEETINGS 


_ ‘MANAGEMENT’ is the title of a talk, 


illustrated by films, to be given by 
Captain P. B. J. Carr, of The Royal 


. Army Pay Corps, at a meeting of the 


Southampton & District Chartered 
‘Accountants Students’ Society to be 
:held at the Polygon Hotel, South- 
ampton, on March 17th, starting at 
6 p.m. . 

. Ata subsequent lecture meeting on 
April 7th, Mr A. Parr, B.sc.(ECON.), 
Р.С.С.5., will speak on ‘International 
finance', and members are reminded 
that on May 19th, Mr A. H. Walton, 


F.C.A., Vice-President of the Institute, 


will be giving an address on training 
and prospects in the profession. 
Further information regarding the 


‘activities of the Society may be 


obtained from Mr R. Sexton, c/o 
Robert Marsden & Co, 17 Carlton 
Court, Southampton. 


CHEAPER INSURANCE 
FOR ACCOUNTANTS AND 
' . STUDENTS 


AN 'arrangement has been made 
between the Association of Chartered 
Accountant Students' Societies and 
the Commercial «топ -Assurance 
‘Group to enable articled clerks and 
qualified members of 'The Institute of 
Chartered Accountants in England 


. and Wales to obtain premium reduc- 


tions for all personal insurances. 
The Commercial Union Group have 


; INTERMEDIATE 
Educational Number Passed ` Passed first у 
standard sitting Sie ee attempt Failed 
UK degree .. 574 415 (72%): ` 345 (60%) 159 
Two ‘A’ levels 1,503 887 (5995) . 592 (39%) 616 
ʻO’ levels 2,492 ^^ 1,213 (49%) ` 674 (2776) 1,279 
| - A | FiNAL Parr I · 
UK degree .. 493 343 (70%) | 280 (57%) 150 
Two ‘A’ levels 1,743 955 (55%) 657 (35%) 788 
‘O’ levels 2,462 1,156 (47%) 630 (27%) 1,306 
Finat Parr IT 1 
UK degree .. 443 311 (70%) - 251 (57%) 132 
Two ‘A’ levels 1,021 684 (67%) 527 (52%) 337 
*O' levels 1,581 908 (57%) 645 (41%) 676 
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agreed to a substantial.reduction in 
motor insurance premiums for articled 
clerks. and qualified members. Policies 
will: grant full business use cover at 
basic premium rates, so that'there will 


-be no ‘loading’ for business use as is 


so often the case. Provision: of full 
business use cover will enable the 
policy-holder and any member of his 
or her office to use the car on 
business whenever required and will 
include the carriage of business equip- 
ment. Reductions will also be allowed 
on home, travel, life assurance and all 
other personal policies, 

ACASS has warmly endorsed the 
suggestion by the Commercial 4 nion 
that the scheme will be extended to 
cover members ‘of other accountancy 


-bodies if they should so desire. 


Commercial . nion has a country- 
wide network of more than 350 offices. 
This will give the scheme the advan- 
tage in that participants will be able to 


.conduct all their personal business 


through the most conveniént Com- 
mercial ( nion office, thus avoiding 
unnecessary correspondence and en- 
suring prompt attention to all matters, 
including the settlement of claims. 
To obtain the benefit of special 
terms it will be necessary for members 
to establish evidence of membership 
of the Institute in the first instance. 
The Commercial, ‹ nion Group will 
be happy to supply a quotation for any 
member who may be interested even 


though their current insurance may 


have some time yet to run. It must be 
stressed that unless sufficient members. 
show an interest in the scheme it could' 
well fall through. Success of the 
Scheme will lead to concessions in 
other spheres which will benefit 
members of ACASS, so the Associa- 
tion is hoping for members’ whole- 
hearted support: : 


MANCHESTER STUDENTS' 
MOCK AGM 


‘CHAIRMAN of the ‘company’ which will 


be.the subject of the mock annual 
general meeting to be held by The 
Manchester Chartered Accountants 
Students’ Society on March roth will 
be Mr A. T. Dowd, B.SC., F.C.4., who 
ran a similar exercise two years ago 
which produced a very high attendarice. 
It will start at 5 p.m. at 46 Fountain . 


Street, and a notice of the meeting, 


directors' report, auditors' report, and 
the audited accounts will be sent out 


> before the meeting. 


The President of the Society, Mr 
R. M. G. Carter, a.c.a., will be acting | 
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as.the auditor of the mock company, 
and Mr M. Colin, A.C.A., as its secre- 
tary. There will be three ‘directors’ 
present: Messrs C. E. Cartwright, 
A.C.A., T. H. Kinder and P. I. Bowick. 


ALL-DAY BANK VISIT 


БОМЕ 20 members of The Chartered, 
Accountant Students' Society of Lon- 
don visited the head office of the 
National Westminster Bank recently 


un | 
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and spent the whole day seeing many 
aspects of the work of one of the great 
joint stock banks. 

After a reception by Mr P. J. 
Jacobs, Head of Communications 
Department, who outlined the day’s 
programme, the party were told about 
the Bank and its ‘image’ by the 
Advertising Manager, Mr J. K. 
Stevens. After coffee, the work of the 
trustee and income tax department ~ 
of particular interest to members — was 


289 


discussed by Mr J. Dunbar, Assistant 
Manager. The party later visited the 
branch at 15 Bishopsgate — one of the 
principal City offices — going from 
there to the overseas branch where they. 
saw the work of the Foreign Exchange 
dealers and the other sections. 

After lunch in the bank, members 
visited the Woolgate House Computer 
Centre before hearing a talk on 
the activities of the Related Sene 
Services Division. 


Integration will Help Professional 


PEAKING at the first annual 

dinner of the Beds, Bucks and 
Herts Society of Chartered Account- 
ants at Dunstable on Wednesday of 
last week, attended by more than 300 
members and guests, including rep- 
resentatives of the various other dis- 
trict societies, Mr R. G. Leach, 
C.B.E, Е.С.А., President of The In- 
stitute of Chartered Accountants in 
England and Wales, urged members to 
support the proposals for the develop- 


ment and integration of the account-. 


ancy profession which were to be 
put before them for formal approval 
during the summer. 

The opportunity was here now, he 
said, and if it were not accepted it 
might never arise again on similar 
terms. 

The guest of honour from outside 
the profession was Mr Norman Lindop, 
M.SC., F.R.I.C., Director of the Hatfield 
Polytechnic, who proposed the toast 
to the Institute. As,an outsider, he 
said, he was naturally wary of com- 
menting on moves. to integrate the 
various professional- bodies in ac- 
countancy, but he personally wel- 
comed them. And if a merger did 
come about, he hoped that the new 
„professional organizations would allow 
establishments like his own poly- 
technic to play a bigger part in the 
educational system for young ac- 
countants. 

He went on: "The Hatfield 
Polytechnic is concerned with over-18 
students, full-time, and part-time. 
We have 23 degree courses, and I am 
glad that the Institute has been in- 
strumental in asking us to take 


Training 


President's Remarks at Dunstable Dinner 


responsibility in the education of 
students’. 

Mr Lindop said that there was a 
general trend for professional bodies 


to hand over more and more of their. 


educational work to places like poly- 
technic colleges. 

‘There must be many of you who 
wonder why there should be this 
change in the educational pattern for 
your profession', he said, 'but all the 
other professions are undergoing simi- 
lar changes.’ 

Education, said Mr Lindop, was 
becoming a highly specialized job, 
and the Institute was to be con- 
gratulated on tackling it by going into 
partnership with the polytechnics. 

Mr Leach, who responded to the 
toast, commended Mr Lindop’s speech 
to his colleagues in the accountancy 
profession, and said that the success of 
educational work would assure the 
profession of its important place in 
business and commercial life. 


Enviable position 


Mr Leach added: ‘We are in an 
enviable position in this country. 
In the USA, with a population four 
times as big as ours, they have only 
just as many qualified accountants 
as we have. But there are three times 
as many lawyers per head-of popu- 
lation. 

‘In the USA, the lawyer is looked 
upon as the business adviser. I am 
glad that in this.country accountants 
have retained their place as the 
adviser on many subjects.’ 

. One of the reasons for this, said 


‘clear that he, 


Mr Leach, was that accountants who 
held responsible positions in industry 
were doing such a good job. . 

Mr Leach then spoke about the 
scheme for the future of the pro- 
fession. He was particularly pleased, 
he said, that on second thoughts the 
Scottish Institute had come out in 
favour of the proposals by a sub- 
stantial majority. And he made it 
thought that the 
English Institute should approve the 
scheme by a decisive vote later in the 
year. П 


Educational facilities 


Mr Leach also backed up Mr 
Lindop’s comments about education 


of accountancy students. He said: 


‘We must rely more and more on the 


. State, through its various educational 


facilities, to provide the education 


for those who are becoming chartered ` 


accountants’. 

Integration of the profession, he 
added, was important on this score as 
well, because the colleges could not 
be expected to cater for five or six 


different courses because there were ` 


five or six different organizations in 
the profession. 
Mr Leach and the other guests at 


the dinner were welcomed by Mr  . 


John Frary, ric.a., President of the 
Beds, Bucks and Herts Society of 
Chartered Accountants. 

Lord Soper was to have been 
present but was unable to attend, and 
the thanks of the guests’ were ex- 
pressed by Dr Tom Parkinson, M.D., 
F.R.C.P. 
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Notes 
and 


Viscount De L'ile, v.c., K.G., P.c., 
< G.O.M.G., G.C.V.0., K.ST.., D.L., M.A., 
FCA., has been appointed a director 


of Yorkshire Bank Ltd. 


PROFESSIONAL NOTICES 


Mr J. SEWELL, Е.С.А., announces 
with great regret the death, on Dec- 
ember 21st, 1969, of his partner, Mr 
Horace I. TILBURY, F.COMM.A. Mr 
P. B. TILBURY, F.COMM.A., has been 
admitted to partnership and the 
practice will continue under the style 
of SEWELL, TILBURY & Co. 


PANNELL Fitzpatrick & Co, Chart- 
ered Accountants, announce that their 
Manchester firm. has merged with 
STYLER, Fray & | WHITTINGHAM; 
Chartered Accountants, of 1 Central 
Street, 
WHITTINGHAM, F.C.A., is retiring from 
full-time practice, but Mr ЈОЗЕРН 
McMurray, Е.С.А., will continue as a 


partner in the combined firm which | 


will be carried on in the name of 
PANNELL FiTzPATRICK & Co, at 30 
Pall Mall, Manchester M2 ILB. 


'ТІРТАЕТ, SMITH.& GOODALL, Chart- : 


ered Accountants, of Mexborough, 
Wombwell and Goldthorpe, announce 
‚ that they have taken into partnership, 
as from February 2nd, Mr ANDREW 
KING, A.C.A,, ALLL; "who has. been 
associated with them as articled clerk 
and as qualified assistant since 1960. 
The title of the firm will now be 
'TIPTAFT, SMITH & KING. 


TayLor & Co, Chartered Account- 
ants, of Sutton Coldfield, announce 
that as from February 1st, 1970, Mr 
J. T. CHAMBERLAIN, F.C.4., and Mr 





Manchester 2. Mr SIDNEY | 


ACC 


J. N. 
been admitted 

ARTHUR Y M 
Moores & Co and Mackay, Irons & 
Co announce the merger of their 
practices with effect from February 
ist, 1970. The combined practice will 
be carried on in Dundee from City 
House, 16 Overgate, Dundee DDi 
1UD, in the. two names mentioned 





; above. 


APPOINTMENTS 


Mr G. W. Garnham, А.С.А., has 
been appointed secretary and financial 
controller of Berkey Technical (UK) 
Ltd. 

Mr J. L. Manners, F.C.A., has been 
appointed treasurer and secretary of 
Honeywell Ltd, and will be responsible 
for finance, corporate accounting ser- 
vices, operations analysis, taxation and 
insurance. 





MrJ. L. Manners, Mr D. F. Todd. 


Mr D. Е. Todd, c.4, has been 


appointed financial manager of Black 


Clawson International Ltd. 


МЕ Н. А. Lodge, F.c.A., has been 
appointed to the board of Amal- 
gamated Anthracite Holding Co Ltd. 

Mr Andrew M. Love, a.c.a., chief 
accountant of Pleasurama Ltd, has 
been appointed secretary of the com- 
pany. 

Mr К. Nellist, M.A, ACA, 
been appointed managing director 
of The En-Tout-Cas Co Ltd, 


Mr Norman Thompson, F.c.4., has 
been appointed to the board of Cunard : 


JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 
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Steam-Ship Co Ltd in a full-time 
executive position as a managing 
director. He will be responsible to Sir 
Basil Smallpeice, K.C.V.0., B.COM., 
F.C.A., J.DIP.M.A., chairman and chief 
executive. of the company, for all 
shipping operations other than pas- 
senger. 

Mr William D. Trow, F.c.a., has 
been appointed group financial con- 
troller of Carpets International Ltd. 





Mr W. D. Trow. 





Mr E. Ward. 


Mr Elliott Ward, F.c.a., has been 
appointed a director of John T. Bell & 
Sons Ltd, the main house-building 
subsidiary of North British Properties 
Ltd. 

Mr T. M. Wheeler-Carmichael, 
C.A., has been appointed manager of 
the Investors' Mortgage Security Co 
Ltd. 


DOUBLE TAXATION RELIEF 


Two Draft Orders entitled The Non- 
Residents’ Transitional. Relief from 
Income Tax on Dividends (Extension 
of Period) Order 1970 and. The 
"Transitional Relief for Interest and. 
Royalties paid to: Non-Residents (Ex- : 
tension of Period) Order 1970 were 
published last week and are subject to 
approval by the House of Commons. 
The Draft Orders extend respec- 
tively the operation of sections 31 and 
32 of the Finance Act 1966, in each 
case by a further period of one year. 


Trinidad and Tobago. 
The Protocol to the United Kingdom 
~ Trinidad and Tobago Double Taxa- | 
tion Agreement, which was signed on 
December 29th, 1966, was: published 
on February gth as a Schedule | to à 
draft. Order in Council — - 
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Finland and'Norway 
The Double Taxation Conventions 
with Finland and Norway have been 
published as Schedules to Orders in 
Council numbered SI 1970, Nos 
153 and 154 respectively. 


BOT FINANCE AND 
INSOLVENCY DIVISIONS: 


Mr Roy Mason, President of the Board 
of Trade, announced last week in 
answer to a Parliamentary Question 
that he had decided to disperse some 
of the work of the Board’s Finance and 
Insolvency Divisions, at present under- 
taken in central London, to South 
Monmouthshire in the mid-1970s. 
The financial work is concerned 
mainly with the payment of wages and 
salaries to the Board's staff and the 
insolvency work is concerned with 
the audit of the accounts of Official 
Receivers, Trustees in Bankruptcy and 
liquidators in voluntary liquidation. 
The dispersal of the Finance and 
Insolvency work will follow the com- 
pletion of the transfer of the Board’s 
Business Statistics Office to the same 
area. The number of staff to be trained 
in the Finance and Bankruptcy 
work will be about 150. In addition, 
the Office will recruit some 300 clerical 
staff locally. | 


FIVE PER CENT DEFENCE 
BONDS (SECOND ISSUE) 


Conversion Offer ' 


A conversion offer is to be made to 
holders of 5 per cent Defence Bonds 
(Second Issue) purchased in the period 
December 16th, 1962, to March rath, 
1963. 
June 15th, 1970, and are repayable 
on application at £103 per cent upon 
maturity. 

Holders of the bonds will be invited 
to exchange their holdings on June 
15th into 7 per cent British Savings 
Bonds' (Second Conversion Issue) 
which will be repayable upon ap- 
plication at Д1ог per cent upon 
maturity. The terms of these new 
bonds will be the same as those of the 
7 per cent British Savings Bonds 
(First Issue) currently on sale, except 
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that interest sil be payable on, 


January 18 and July rst. 

Holders who decide not to accept 
the conversion offer should apply for 
repayment. No interest will be payable 
on the bonds after they mature on 
June rsth and they can only be repaid 
upon application by the holder. 

Holders who accept the offer of 
conversion will receive on June 15th 
the final interest payment on the 
matured Defence Bonds, at £5 per 
cent per annum for the period 
December 15th, 1969, to June 14th, 
1970, together with the maturity 
premium of £3 per cent on bonds 
exchanged. The list of acceptances of 
the conversion offer will be closed on 
March 13th. 


JOINT DIPLOMA PART I/CMI 

EXAMINATION 
Those members of the sponsoring 
bodies who intend to take Part I/CMI 
in October this year are reminded that 
registrations must be lodged with the 
Joint Diploma Board, 73 Cheapside 
(sth floor), London ЕС2 by the end of 
April. 


LONDON CHARTERED 
ACCOUNTANTS 


Luncheon Meeting 


The final luncheon meeting of the 
London and District Society of Chart- 
ered Accountants on the general 
theme “The art of. communication’. 
will be held on Tuesday, March 3rd, 
at the Connaught Rooms, when the 
Rt. Rev. the Lord Bishop of London 
will speak on ‘Communication in 
Christianity’. 

Members wishing to attend and who 
have not yet applied for tickets 
should contact the Secretary of the 
Society, Mr J. W. С. Cocke, T.D., 
M.A., F.C.A., 2 Norfolk Street, London 
WC2. 


INSTITUTE OF ACTUARIES 


Mr Ronald S. Skerman has been 
elected President of the Institute of 
Actuaries in succession to Mr J. B. H. 
Pegler, т.р., whose term of office will 
expire on June 8th. 


SONS & CASSELL 


10. Lloyds Avenue, 


01-709 0101 | 


London EC3 


291 


‘THE INSTITUTE OF INTERNAL 
: AUDITORS 


_ IMTA President to address Luncheon 


Meeting 


‘Financial control in local government’, 
will be the subject of a talk by Mr 
W. S. Hardacre, F.1.M.T.A., President 
of The Institute of Municipal Trea- 
surers and Accountants, at a luncheon 
meeting of the London Chapter of 
The Institute of Internal Auditors on 
March 11th, at the Rembrandt Hotel, 
London. 

Readers wishing to attend the 
luncheon and talk should contact the 
honorary secretary of the Chapter, 
Mr G. J. Adcock, Hill, Samuel & 
Co Ltd, 100 Wood Street, London 
EC2. 


IMTA SURVEY ON RATES 


First results are now available from a 
survey into expected rate levies for 
1970—71 carried out by The Institute 
of Municipal Treasurers and Ac- 
countants, and, needless to say in these 
days of rising costs, the accent is on 
increases rather than decreases. Fore- 
casts have been received from 37 
of the 83 county boroughs, and these 
indicate that rates next year will rise 
by an average 7 per cent for non- 
domestic ratepayers and 4 per cent 
for householders — an increase very 
much the same as that experienced in 
county boroughs in 1969-70. | 

The survey includes а table showing ' 
the pattern of probable rate levies 
for 1970-71 in the counties and the 
London boroughs as well as the: 
county boroughs. Figures are given of , 
the boroughs whose rate levies should 
be reduced or remain at the same 
figure, although most of them in- 
dicate increases of 1d, to over Is. 
The greatest number of boroughs 
who are expected to increase their 
rate levies from 1d to 54 are to be 
found in the counties, and over 15 
in the county boroughs and London 
boroughs. 

It should be noted that figures 
shown for London represent only 
13 of its 32 boroughs, and, that 
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assessment of the rate rise in London 
will not be possible until the GLC 
precept has been announced. 


WESTMINSTER TAX 

DISCUSSION GROUP 
"There are a few vacancies for members 
of the Westminster Tax Discussion 
Group which meets at ro Belgrave 
Square, London SW: on the third 
Monday ‘of each month at 6 p.m. 
Anyone who is interested in joining 
‘this Group should contact Mr J. F. 
Staddon, Е.С.А., at то Belgrave Square 
for further details. 


ANNOTATED TAX CASES 
Part 3 of Volume XLVIII of the 
Annotated Tax Cases, edited by Mr 
Peter Rees, Q.c., of the Inner Temple, 
is now published and contains reports, 
with notes on the judgments, of the 
following cases: CIR v. Williams 
(ChD); Slaney v. Kean (ChD); Young 
v. Duthie (ChD); CIR о. Land 


' Securities Investment Trust Ltd (HL);. 


In re Vandervell’s Trusts (СЪР); 
Broken Hill Proprietary Co Ltd v. 
New South Wales Valuer-General (PC); 
Westcott v. Bryan (СА); F.A. ® A.B. 
Lid v. Lupton (CA); Glyn's Executor 
and Trustee Company and Knox v. 
Tomlinson (CA). 

The annual subscription is 805, post 
free, and the publishers are Gee & Co 
(Publishers) Ltd. 


HEALTH, CHILDREN AND 
WELFARE SERVICES 


For the twentieth year, The Institute 
of Municipal Treasurers and Ас- 
-countants in association with The 
Society of County Treasurers have 
published their annual returns of 
statistics for local health, children 
and welfare services. Expenditure on 
these services met from rates and rate 
support grant during 1968-69, the 
year under review, was £231 million 
~ an increase of 9:4 per cent on the 
figure for 1967-68. 
It is only to be expected that the 
statistics show the pressure on local 
authorities of increasing prices, but a 
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dismaying conclusion is that the 
increased expenditure on the children 
services has been necessary to care for 
a number that was only marginally up 
on that for 1967-68, bringing the 
average cost per child week in a local 
authority home to £15 16s 114. 
The welfare services statistics show 
that an average of 106,959 persons 
were accommodated in local authority 
homes in 1968-69, which was 1,822 
more than in the previous year. 
Average costs per resident week in 
county boroughs and London bor- 
oughs range from Хо 125 2d to 
£12 125 11d, a percentage increase in 
each type of local authority of from 
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6:2 per cent to 7 per cent — London 
being the highest. 

A similar picture is illustrated by 
the various services covered in the 
local health statistics, although in the 
case of the ambulance service, whilst 
there was a general increase in the 
cost per 1,000 of the population, the 
greatest percentage increase of ex- 
penditure, i.e., 7 per cent, was by the 
county councils; the Greater London 
Council showing a relatively small 
increase, namely 3:5 per cent. 

Copies of the returns may be ob- 
tained from the Secretary of the 
Institute, 1 Buckingham Place, Lon- 
don SWi1, price 10s each. 


THE ACCOUNTANTS' CHRISTIAN FELLOWSHIP 
Annual Dinner 


Over тоо members and guests 
attended the annual dinner of The 
Accountants’ Christian Fellowship 
held at the Waldorf Hotel, London, 
on Tuesday of last week. 

Amongst the guests welcomed by 
the Chairman, Mr Douglas Kahn, 
F.C.A., were Mr Stanley Dixon, F.C.A., 
immediate past President of the English 
Institute, Sir William Slimmings, 
c.A., President of the Scottish Institute, 
Mr Peter Rivers, F.C.A.,  F.C.LS., 
President of the Chartered Institute 
of Secretaries, and Mr David Richards, 
Е.С.А., Chairman of the London and 
District Society of the English Insti- 
tute. 

In thanking the Chairman for his 
welcome, Mr Stanley Dixon on behalf 
of the guests, said how good it was in 
this epoch of the negative and the 
anti, characterized by demonstrations 
against all sorts of things, to meet 
something as positive as the witness 
given by the Fellowship and its 
members. It was so easy to be against, 
and so much more difficult to be 
constructive. 

The principal speaker was Mr David 
Winter, editor of Crusade. He em- 
phasized the three outstanding im- 
pressions provided by Christianity 
today. The first was the overwhelming 
fact of the importance of the individual. 
Man mattered because he was made 


in the image of God. He was not a 
mere digit. He was different from 
animals who were without laughter, 
art and music. He mattered to God 
and, therefore, the Christian had to 
care for the individual too, not only 
his friends but his rivals, his servants, 
foreigners and the people with him 
on the crowded train or bus. 

The second striking impression 
from Christianity was that man was 
lost. Men were technologically bril- 
liant but unable to control themselves. 
There were so many obvious examples 
of this — bacteriology and germ war- 
fare, aeroplanes and bombing, atomic 
energy and the atom bomb, develop- 
ment of the earth's resources and 
worlu-wide hunger. It was quite ` 
obvious that the Bible was right when 
it said man was lost. God made man, 
and man was going so wrong in 
refusing to follow God's wishes. 

The third impression of Christianity 
was that man can be redeemed. This 
was the hopeful fact in the present 
situation of danger and uncertainty. 
Redemption meant being bought back 
—at a price. Man could do many 
things but he could not redeem him- 
self — he could not рау the price. The 
Lord Jesus had paid that price. This 
was what the Christian witnessed to 
and it showed that nobody was un- 
important to God. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book( without obligation) on application to Careers Adviser 
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£20,000 or more 
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or write for our booklet? 
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& Colvin Limited 


Local Authority Money Brokers 
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UE 
MANAGING 
WITH STATISTICS 


T. W. Lewis and R. A. Fox 


Businessmen and students of statistics 
will welcome this book which has been 
designed to meet the needs of those who 
are taking management courses or pro- 
fessional examinations including statistics 
as a compulsory subject, and who are 
making a disciplined study of statistics for 
the first time. 


418 pages. Ilustrated. Paperback 55s 
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solve it- 

Shareholdings of a private company director 
may produce insuperable problems at death, 
and his family's finances suffer irreparable 
damage. 

Often the only way of raising the money to pay 
estate duty is an enforced sale or liquidation of 
the company. . 

Many directors believe that the only way to 
avoid this is to sell some of the equity to an 
institutional investor. And this they have always 
resisted. 
In fact, it is possible — overcome the problem 
through a simple life assurance solution 

which costs the director nothing and can ensure 
that no equity goes outside the family or 
families. 

We at Towry Law are insurance brokers 

with a great deal of specialist knowledge in this 
field. Our approach is a professional one 

and we are always happy to work with other 
professional advisers. 

If you would like more information on this 


service please complete the coupon below or 
write to or telephone our Estate Duty Department. 


Towry Law & Co. Ltd. 


INCORPORATED INSURANCE BROKERS, 

Winchester House, 77 London Wall, London E.C.2. 
Telephone 01-588 6244 
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Please send me information. on the e Towry Law service relating to the 
private company. 


NAME 





ADDRESS 
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Another Book in the | 
Gee’s World Management Series 





Techniques of Communications 
.  inBusiness 


by 5. S. Deverell, М.А., B.Sc.(Econ.), B.Com., F.G.1.S., A.Ii.B.1. M. 





Communication has been called one of the oldest skills of a director. It generates power for any organization. 
*Without ability to motivate by means of the written and spoken word or the telling number a manager 
cannot be successful,’ wrote Peter Drucker in his book The Practice of Management. Most of us concerned in 
business, industry, public administration or training would therefore like to write and speak more effec- 
tively, whatever the level of our present attainment. We have to interview, write reports, attend conferences 
and discussion groups, speak at meetings, and get the most we can from suggestion schemes. 

We are equally aware that the complexities of business today call for skill and training, if shortcomings 
in communication are to be removed. 

There is more than one approach to the subject. The author has chosen to concentrate on the passing of 
information between men and women in business rather than the collection of intricate data made possible 
by the advances of technology. ' 

His book will be of inestimable service to managerial and professional students, but it is more than a 
textbook., It is a practical guide, with all its examples drawn from business. It should also stimulate those 
engaged in industrial and commercial training. Its author believes that one of the most obstinate difficulties 
we face is that of maintaining a high level of freshness, enthusiasm and creativity. How can we make certain 
that the right information reaches the right people in the right form at the right time? Has the exercise of 
the techniques of communication been given sufficient prominence in executive training programmes ? This 
book is above all a review and an opportunity for personal stocktaking. All managers should find something 
in its pages which they can profitably read. 
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. QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 

The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants, The firm operates a contributory pension scheme, 
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LIQUIDATIONS AND 
RECEIVERSHIPS 


A large international firm of Chartered 
Accountants has vacancies for Senior 
Assistants in their liquidation' and 
tps ip department, These vacancies 
will be of interest to either qualified 

accountants or men with experience of 
liquidation and receivership work. 

Starting salaries are very competitive 
and subject to regular review. The 
prospects for advancement are excellent. 
There are opportunities for travel at 
home and abroad. 

Please write in confidence giving brief 
details of your career to Box LA 8971. 


OUT OF ARTICLES? 


If you are now out cf articles and feel 


that you need more experience to enable 
you to decide what sort of career you ' 
want for the future, come and see,us. 

We are an expanding firm with offices 
in Birmingham and Coventry. You will 
find that being involved with the 
variety and range of our clients and 
receiving extensive training in auditing, 
and investigation skills will help you to 
make the right career decision for, your 
future. 

Please write, suggesting whether 
Birmingham or Coventry would suit you 
best, to Box OO 8808. . 


Applications should give details of age, education, qualifications, and experience, 
and should be addressed to The Staff Partner. ' 


East Kent 


Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford, and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol. Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


SENIOR AUDIT CLERK required for old-established Chartered 
Accountants, preferred age group 30-45. Applicants should 
have had at least five years’ experience in the preparation and 
audit of full range of accounts, and will be responsible to partners 
for portfolio of larger cases. 


Birmingham and Coventry: 


Windsor House, 3 Temple Row, ода 3. Firm, now with three partners, approximately 20 staff in main and 


adjacent town branch office. Excellent accommodation and 
working conditions. 5-day week, 3 weeks’ and statutory paid holi- 
days. Staff Pension Scheme. Permanent and progressive position. 


Manchester and Liverpoo!: 
Brazennose House, Brazennose Street, Manchester 2. 





Apply in own handwriting stating age, educational standard 
achieved, experience gained, personal details and salary required 
to PERCY GORE AND CO, 39 HAWLEY SQUARE, 
MARGATE. | 








Deputy Staff 


Why vet... 


... develop your 
career in a worthwhile 
position at home or 
overseas with 


Whinney Murray & Co? 


T raining Officer , 


Chartered Accountants vp 





Arthur Young McClelland Moores & Co. wish to expand - 
their staff training programme and to extend it to all U.K. : 
offices from which the practice is now conducted. To streng- 
thenthetraining department they are seeking a deputy to their 
National Training Officer. 


Ideally candidates should have two to three years’ post 
qualification experience in modern professional accounting 
and auditing techniques. A knowledge of E.D.P. would be an 
advantage. His responsibilities will include: 


* Developing the annual cycle of training courses at all 


Well why not? 


... telephone the Staff Partner at: 
London (and for overseas) ............ 01-628 6088 
Glasgow ........ enne 041-221 6242 
Birmingham ...................«..... 021-236 9151 
Cardiffl.....sscosscsssssssssevecsscereserss 0222-44641 
Edinburgh ..................... «4. 081-226 4621 
Leeds ............ «еа 0532-27496 
Liverpool .....:ssscccsssssesseessserees 051-236 1141 
Manchester ................«««««...«.. 061-228 1551 
Newcastle шиши 0032-24333 








levels in modern auditing techniques, including flow 
charting and statistical sampling methods, U.K. and 
International tax, data processing, management 
accounting and other fields. 

% Administering the firm's staff training courses іп vari- 
ous U.K. locations. 
# Lecturing at such courses. 

* Undertaking a number of research projects of a 
technical nature. 


The starting salary will be negotiable around £2,500 
according to age and experience and prospects for advance- 
ment in the firm are good. The post will be based in the firm’s 
London office but will involve a certain amount of travel - 
within the U.K. and abroad. 


Applications will be treated in strict confidence 
N K and should be addressed to 7. F. V. Hernu, 


Director of Professional Personnel, of the firm at. 
N Moor House, London Wall, London, Е.С2. 
quoting Ref. 165 | ТА. Е 
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MANCHESTER. - Qualified assistants 

required by medium-sized Chartered 

Accountants. Salaries up to £2,000 will 
' be paid to the successful applicants. — 
i: Box MQ 8873. 





NEWLY QUALIFIED 
ACCOUNTANTS 


We are à leading firm of international 
Chartered Accountants and are still 
expanding fast. As a result, we wish to 
make further appointments of young 
qualified accountants to our staff in 
' London, The Midlands, The North, 
The West Country, South Wales and 
Scotland. 
' These appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the pfactising side of the profession and 
a valuable insight into the workings 
of big industrial, commercial, and State- 
owned undertakings. i 
The prospects for advancement and 
ialization are excellent. We give you 
- the training that you require. There are 
very good .opportunities to travel or 
transfer abroad. AIL 
Starting salaries are very competitive 
and are subject to regular review. We 
: “run a contributory pension scheme with 
- free life insurance. Ми 
; Please write in confidence giving 
: “brief details of your career and educa- 
tion to Box NQ 8804. 





PERSONAL TAXATION 


A firm of chartered accountants in the 
centre of Manchester has a vacancy for a 
senior assistant in а well-established 
department dealing mainly with the taxa- 
tion of individuals and to a smaller extent 
withthe taxation of trustees, executors, 
partners, and companies. 

The work is carried out with the part- 
ners but the successful applicant will be 
expected to meet clients and to conduct 
negotiations with the Inland Revenue. 

. He will also be expected to assist in 
advising on the mitigation of tax lia- 
bilities. Working conditions are good - 
and there is a pension scheme. The salary - 
range is £1,500 to £1,750 p.a.'— Please 
apply to Box PT 8966. 





í PERSONAL TAXATION 


A large international firm of Chartered 
- Accountants in the City has vacancies for 
experienced assistants in their personal 
taxation department. 
The posts will be suitable for young 
^men or women already working in this 
field who wish to gain wider experience . 
and advance to higher levels of responsi- 
у bility. z 
' Starting -salary up to £2,000 per 
‘annum according to experience. 
Please write in confidence to Box PT 


PERSONAL TAXATION 


Chartered Accountants require for their 

- London Taxation Department, male or 

+ lady assistant to be responsible directly 

to Department Manager and Principals. 

Good commencing salary, pension fund, 

three weeks’. holiday, five-day week. — 
Please reply to Box PT 8941. 


-QUALIFIED ACCOUNTANT (or finalist) 


for practice in South/West Wales. Partner- . 


ship available after probationary period. 
` Problems of capital appreciated and suitable 
arrangements can be made. — Details in 
confidence to Box QA 3606. 
READING CHARTERED ACCOUNT- 
ANTS require a young chartered accountant 
as assistant to the partners with partnership 
prospects for the right man. Experience in 
provincial practice essential. — Apply with 
full particulars to: Cook, Sutton & Co, 
64-65 St Mary’s Butts, Reading, Berks. 
RECENTLY QUALIFIED ACCOUNTANT 
interested in partnership prospects required 
by Luton chartered accountants. Finalists 
_ considered. — Write Barnett, Hill & Со, 17 
John Street, Luton, Beds. 
*SENIOR AND SEMI-SENIOR required by 
‘accountants on border of Berks/Bucks with 
varied practice. — Write with particulars to 
Box SA 3584. 
SENIOR ASSISTANT (not necessarily quali- 
fied) required by. chartered accountants, 
three minutes Charing Cross. Five-day week, 
luncheon vouchers, pension scheme. Age 
immaterial, good prospects. — Please write 


M. S. Bradford & Co, Manfield House, 376 
| Strand Tandon WO 


.ants. Good prospects and 


: ACCOUNTANT v 0c 


SENIOR  ASSISTANT- (not necessarily 
qualified) required by N. London account- 
É ension scheme. 
Age immaterial. Partnership prospects to 
suitable applicant. — Full details to Box 
SA. 3637. Е 

SENIOR AUDIT CLERK required by firm of 
chartered accountants in North Hertford- 
shire, preferably qualified. Wide range of 
work. Good salary. – Apply Box SA 3539. 
SENIOR CLERK for rapidly expanding 


. medium-sized C.A.s, London W1. Applicants 


need not be qualified but should have good 
all-round experience in accounts and taxation 
and be able to work on own initiative. — 
Telephone Mr А. Bearman, of Warner, 
Bearman & Co, 01-580 6341. ` 


SENIOR CLERK, preferably qualified 
but unqualified if of suitable experience 
and ability, wanted at once by Peter- 
borough firm. Must be willing to travel 
in United Kingdom. Commencing 
salary not less than £1,750. Very good 

rospects. — Write giving full details to 

- Box SC 6690. 


SOMERSET CHARTERED ACCOUNT- 
ANTS require qualified/unqualified senior 
assistant to partner. Experienced in in- 
complete records and general taxation. Good 
salary according to age and experience. — 
Please write with full details to Box SC 3578. 
SOUTH DEVON COAST. - Young 
qualified accountant required for senior 
position with Exmouth chartered account- 
ants. Successful applicant will work with 
minimum of supervision in varied practice, 
with opportunity to gain experience. Pros- 
pects of secure permanent position. — Apply 
giving age, personal details and experience 
to Box SD 3607. 

SOUTHEND-ON-SEA. — Managing clerk, 
qualified or unqualified required to take full 
charge of small progressive practice with 
responsibility to London partners only. 
Excellent prospects. —.Phone 01-242 6514. 








"TAX ASSISTANT 


A vacancy exists in a medium-sized firm 
of Chartered Accountants, London, for 
an assistant with good experience of up- 
to-date Company and Personal Taxation. 
Excellent opportunity for a man showing 
initiative and ability. " 

There is also a vacancy for a tax clerk 
capable of dealing with Personal Income 
Tax Returns, not necessarily experienced 
in specialised matters, with full oppor- 
tunity for advancement. 

Please address replies to The Staff 
Partner, MESSRS SPIRO, SARGANT 
& CO, ARGYLE HOUSE, 29-31 
EUSTON ROAD, LONDON NWI. 


TAX ASSISTANT 


We are a medium-sized City firm of 
Chartered Accountants and are looking 
for a young person with taxation experi- 
ence, aged around 21-25, to fill the above 
vacancy. We envisage paying a starting 
salary in the range of £1,250—£1,500 р.а. 
We need someone who is keen to 
increase his knowledge and broaden his 
experience and who requires a position 
that gives scope for the use of initiative 
and ability. 
If you think this would be the position 
ou are looking for, please write giving 
rief particulars of your experience to: 
The Staff Partner, Wright, Stevens & 
Lloyd, 50 Cannon Street, London EC4. 


TAXATION ASSISTANT, with experience 
of company taxation work, required by City 
chartered accountants. — Please write giving 
details of age, experience, and salary required 
to Tax Partner, Hacker Rubens, Phillips & 
Young, St Alphage House, Fore Street, 
London EC2. 

WE ARE ACCOUNTANCY CONSULT- 
ANTS, with thirty years’ experience in the 
City. — For information regarding progressive 
permanent positions contact ‘Bedford Staff 
Consultants, 11 Ludgate Hill, London ЕСА. 
01—248 2154/3586/7201. 1 

WEST LONDON ACCOUNTANIS have 
vacancy for senior clerk, experienced with 
incomplete records and taxation. Interesting 
and varied work including some auditing. — 
Please write giving details of age, experience, 
and salary to Box WL 3650. 

WEST LONDON FIRM of chartered ac- 
countants have vacancy for an unqualified 
senior. The work is varied and interesting and 
would suit a person of initiative and experi- 
ence covering audits, incomplete records, and 
taxation. The applicant should have ability 
to control junior staff and will be responsible 
direct to the partners. If you are seeking a 
progressive position in a busy but friendly 
office, write to Box WL 3634. — The initial 


salary will be £1,400 minimum but more for 
the richt man 


у Pac 5 
. WEST COUNTRY. – Professional firm in 


expanding area seeks a well qualified and 


· experienced senior to deal with a section of 


clients and to be directly responsible to a 
partner. The applicant must be both able 
and ambitious. Working conditions are 
excellent. Commencing remuneration, in- 
cluding bonus, in the range £2,000-£2,500. — 


. Write Box WC 3651. 





` WOKING 
CHARTERED ACCOUNTANTS 
require a SENIOR CLERK 


Applicants must be able to control 
staff and work on own initiative. Progres- 
sive and responsible position. 

Apply to: Mr J. A. Brett, H. Menzies 
& Co, 4 Guildford Road, Woking, 
Surrey, or telephone Woking 3013. 





ҮІ C.A.s require young, ambitious, newly 
qualified accountant for Interesting position 


in a fast-expanding young firm. Ideal oppor- . 


tunity to build up own nucleus. - Box WC 


3534. А у 
YOUNG QUALIFIED ACCOUNTANT ог 
finalist required by West Midlands firm of 
chartered accountants with varied and 
expanding practice. Knowledge of income tax 
and incomplete records preferred, Com- 
mencing salary according to experience. — 
Box YQ 3649, 





ARTICLED CLERKS 


7 


SOUTH DEVON chartered accountant sole 
practitioner seeks articled clerk preferably 
with two ‘A’ levels. — Please send full details 
of age, schooling, etc., to Box SD 3573. 








. COMMERCE 
AND INDUSTRY 








ACCOUNTANCY ASSISTANT 


21-25 years is required for progressive 
position in the Financial Accounts 
"Department of a manufacturing com- 
pany situated near Birmingham city 
centre. 


Suitable applicants will be studving 
for a recognised professional qualifica- 
tion at intermediate level and be expected 
to assist with the preparation of financial 
accounts and nominal ledgers. 


A knowledge of punch cards an 
advantage although not essential. Salary 
range £900-£1,200 p.a. dependent on 
age, experience, and qualifications. | 


Applications stating relevant employ- 
ment details to: 


Box AA 8954, 


ACCOUNTANT 


A artly qualified Accountant (Inter. – 
LC.W.Á. – A.C.C.À. – A.C.A.) 15 re- 

uired to act as assistant to the Cost 

ccountant of a medium-sized engineer- 
ing Company. The work involved is of a 
varied and interesting nature and the 
position offers a good opportunity for 
training for a career in all financial 
aspects of industry. 

, Generous holiday arrangements, pen- 
sion scheme, and scope for promotion in 
due course. ў 

Location: Oxford. Starting Salary , 
£1,250 p.a. (reviewed annually). 

Please write stating age and experi- 
ence, to Box AP 8947.. 


ACCOUNTANT, PARTLY QUALIFIED, 
required by large constructión group. Age 
20-30. Must have passed intermediate level, 
but day release will be given to complete 
qualifications. Opportunities for wide experi- 
ence assisting in preparation of топі 

management accounts. Good prospects bot 

at home and overseas. Sports club, pension, 
good staff conditions. — Apply Personnel 
Officer (J. M.I.H.) Taylor Woodrow Services 
Ltd, 345 Ruislip Read, Southall, Middlesex. 
ASSISTANT TO CHIEF ACCOUNTANT 
of Rootes main dealers: responsible for 
production of monthly financial statements 
and staff control, etc. Commencing salary up 
to £1,800 p.a. — Apply in writing to Mr R. W. 
Egner, G. E. Harper Ltd, London Road, 


Stavanana Horte 


February 19th, 1970 





~ ACCOUNTANT 
Small group of family companies, 
engaged in storage and distribution 
services and in fruit production, require 
young qualified accountant aged 25 to 
30 to be responsible for all accounting 
and office management, and for the 
provision of financial/management cost- 
ings and information for control and 
marketing purposes. Varied and interest- 
ing work in pleasant conditions. Salary 
not less than £1,750 per annum ac- 
cording to age and experience. – Apply 
in strict confidence, giving full details, to 
the Managing Director, K.S.D. Services 
Ltd, Paddock Wood, Tonbridge, Kent. 





ACCOUNTANT (Unqualified) 
An opportunity exists for an energetic 
. man to take responsibility for an import- 
ant section in the accounts department 
nd o International Company (London 
Applicants should be Intermediate 
Standard, and have several years’ experi- 
ence at a senior level in Commerce. 
Salary negotiable around £1,700 p.a. 
plus exceptional fringe benefits. 
Apply in writing, giving full details to 
Box AV 8980. 


A LEADING FIRM of converters and 
wholesalers in the curtain and soft-furnishing 
field has a vacancy for a chief accountant. 
The individual should be between the ages 
of 25 and 35 and qualification is not neces- 
sarily of the first importance. The position 
is a challenging one, where ability and hard 
work will be rewarded in all ways. This is an 
opportunity for the right individual to 
become part of the management team of an 
established but progressive company. Jt is 
envisaged that a commencing salary of 
between £1,500—£1,850 will be paid, com- 
mensurate with experience etc., and ap- 
plications in the first instance should be made 
to the company’s accountants, Messr: 
Blick Rothenberg & Noble, 7 Fitzroy 
Square, London W1P 6AS. 





ASSISTANT ACCOUNTANT 


Required in the West Midland Area 
by medium-sized Engineering Company 
for work on both Management and 
Financial Accounts. The Company, 
which is part of an International Group, 
is currently developihg a Standard 
Costing and Budgetary Control System. 
The position would particularly suit a 
recently qualified A.C.A. seeking his 
first appointment ip Industry. t 


Applicants please reply to: 
Box AA dao. 





ASSISTANT CHIEF ACCOUNTANT 
required by Group of Companies based 
on SW. London. Applicant must be a 
Chartered Accountant, age 25-35, 
preferably with some industrial ex- 
perience. The. accounts staff exceed 50; 
there is a Pension Scheme and a Staff 
Restaurant is available. Salary £2,500- 
£3,000 according to experience. — Full 
details to Box AC 8895. 





AVOID COSTLY COMMUTING. - 

Weare located in congenial'surroundings 
.in a pleasant South Coast resort and 
' have vacancies for experienced tax assist- 
ants. The work is exacting and offers 
prospects of advancement to personal 
tax planning at intermediate and top 
levels. The salary range is from £1,400 
to £1,800 initially, there is a non- 
contributory pension scheme and fringe 
benefits. — Please write fully, stating 
experience age, and present salary to 
Box AC 8976. 


CHARTERED 
ACCOUNTANT 


30—35 years required for senior position 
at Bristol Clifton and West of England 
Zoological Society. Commencing salary 
£2,000 per annum or according to experi- 
ence, details of which send in writing to: 


The Director 
ZOOLOGICAL GARDENS 
' Bristol 858 ЗНА. 


"February 19th, 1970 - 


ASSISTANT DIVISIONAL 
ACCOUNTANT 
required by 


The Woodchester Valve Division of 
Hattersley Newman Hender Limited, a 
member of the Pegler-Hattersley Group. 


The Division, based at Woodchester, 
Stroud, in the heart of the Cotswolds, 
manufactures and markets high per- 
formance, high quality industrial valves. 
The successful applicant will participate 
in the reorganisation and development 
of the existing integrated standard cost- 
ing and financial accounting system, as 
well as in the day-to-day running of the 
Accounts Department. 


Applicants aged 25 to 30, should be 
qualified and should have had pre- 
ferably at least two years' experience in 
the engineering industry. 


“Salary will be negotiable, but is ex- 
pected to be in the region of £2,000 p.a. 


Attractive contributory pension and 
free life assurance schemes. 


Good prospects for advancement. 


Please reply giving full personal 
particulars and details of qualifications, 
experience, etc. in confidence to Mr 
A. G. Trow, Newman Hender (Wood- 
chester) Limited, гове, Stroud, 
Gloucester GLS SEY. 


The Bristol Engine Division is an autonomous Division of 
Rolls-Royce operating from two main centres at Bristol 


and Coventry. Among the many types of aero engines 
for which the Divislon is responsible are the Olympus 
engine for the Anglo-French supersonic Concorde 

* aircraft and the Pegasus engine for the RAF Harrier 
VTOL aircraft. 


The Financial Department of the Division Is responsible 


for operating the system of financial control through 
annual and long term budgets and a wide range of 
Management control information. 

The Company makes extensive use, In the accounting 
field, of third generation computers and afew 


opportunities exist for successful candidates to assist in 
theinstallation of computer based accounting systems, 


if they are considered to possess the necessary 
aptitudes demanded by job requirements in this field. 


The Department has vacancies at Bristol and Coventry 


for young Chartered Accountants who will be given 
ample opportunity to gain experience of modern 
accounting techniques in an advanced technology 
industry. 
Candidates should have had good professional 
experience but previous industrial-experience is not 
essential. Promotions to senior positions are 
normally made from within the Company and the 
prospects for the successful candidates are 
therefore good. 
Write to: P. A. Hill (22/70/ AC), Employment Officer 
—Staff, Rolls-Royce Limited, Bristol Engine 
Division, P.O. Box 3, Filton, Bristol BS12 7QE. . 





International Internal Auditor 
and Financial Analyst 


E.R. Squibb & Sons Limited, the British subsidiary of one of the leading pharmaceutical companies 
in the world, is seeking a management orientated accountant with at least four years auditing 
experience to assume a dual responsibility in the key areas of internal auditing in Europe and 
financial analysis. In addition to English, there must be fluent knowledge of at least one. Continental 
language, preferably French or German. 

This important appointment, which will be well remunerated, should have a particular appeal to: 
those under the age of 35 who are willing to do a certain amount of travel in the UK and in Europe 
and who have the ambition to seek higher authority in the world-wide organisation of Squibb 
Beech-Nut Inc. at a later date. 

Applications, which will be treated in the strictest confidence, should quote age, qualifications and 
experience, and should be addressed to the Financial Director, E. R. Squibb & Sons Ltd., Regal 
House, Twickenham, Middlesex. 


Squibb 


SENIOR & 
ASSISTANT 
AUDITORS 


Applications are invited from qualified Accountants with 
some years’ experience in industry or the public services 
and from those who have recently qualified to fill 
vacancies in the Audit and Investigations Department of 
the Council's Finance Directorate. Commencing salary 
will depend upon qualifications and experience and for a 
Senior Auditor (ref. F/355W) will range from £2,395 to 
£2,820; for an Assistant Auditor (ref. F/356W) it will 
range from £1,800 to £2,105. 


The Audit and Investigations Department is located in the . 
Council's offices in High Holborn, London, W.C.1, and 
its staff are involved in a limited amount of travel when 
visiting headquarters of Area Gas Boards and the 
Council's natural gas installations and projects in the 
United Kingdom. The Department's responsibilities 
include the audit in depth of contracts for the construction 
of pipelines, compressor stations and terminals on the 
expanding natural gas transmission system; the audit of 
natural gas purchase contracts ; operational and systems 
audits, in addition to the normal internal audit activities 
within the Council's offices. 


Application forms can be obtained from :—The Appoint- 
ments and Establishments Officer, The Gas Council, 
59 Bryanston Street, London, W.1, quoting the appro- 
priate vacancy reference. 


Tke closing date for applications is 14th March. 
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. ACCOUNTANT 


now's the time 


to make your mark 
in the “new look” Co-op. 
Salaries range from 
£1500 to £3000 and more. 


1967-69 has seen a fundamental re-think of corporate objectives and a consequent re-organisation of 
our structure. Our turnover (currently £500 million) and our profitability are increasing. But this is 
only phase 1 and we are now set for phase 2 — success in the 70's. 


In phase 2, our task continues to be primarily a creative one. The immediate priority is the financial 
planning and control of individual £multi-million trading groups. This calls for further development 
of systems and management accounting based on substantial computer facilities. 





m GROUP ACCOUNTANTS ` ж SYSTEMS DEVELOPMENT 


Responsible to a Group General Manager for ...the development of computer applications 
developing and managing an integrated in the field of management information systems 
accounting function . . . £multi-million turnover  ... production, marketing, distribution 

.. . production, marketing, distribution dimensions. 

dimensions . . . substantial computer service 


backing. l | 
и UNIT ACCOUNTANTS и or iid аи MR 


A ‘first command’. . . responsible for an permitting effective decision taking and control 
accounting function at unit level... printing, . . . preparation and implementation of operating 
glass, flour milling and others... Manchester . budgets... multi-branch retail operations... 
location and others. : wide ranging one-off retail assignments. 


m MANAGEMENT ACCOUNTANTS. | INTERNAL AUDIT 


accounting service to production and ;.. the-development of central internal audit 
distribution units . .. introduction of . from grass roots . . . wide ranging one-off 
budgetary control and standard ics dx Е assignments . . . recognised launching platform 
some UK travel. | . » . ideal transition profession to industry. 


Telephone or write for an appointment to see us on the 2nd, 3rd or 4th of March quoting reference 
1.196: J. Harrison, Senior Personnel Officer, C.W.S. Limited, Corporation Street, Manchester 
M69 4ES. Telephone: 061-834 1212, ext 112. 


CO-OPERATIVE WHOLESALE SOCIETY 





February 19th, 1970 


BRANCH MANAGER - YORKSHIRE ` 


The Professional Services of the 
Country Gentlemen's Association. Ltd 
are looking for a Taxation Specialist 
with first-class experience of taxation 
(agricultural, personal, company and 
Overseas) and with accountancy cap- 
abilities, to take up the position of 
Manager of their Yorkshtre Branch 
which it is hoped to establish in 19707 
The man concerned will be preferably a 
Yorkshireman, young, energetic, capable 
of taking over existing cases and develop- 
ing and expanding taxation and account- 
ancy work in the area. An initial short 
period of training will be necessary in the 
C.G.A's Southern offices. Good com- 
mencing salary plus non-contributory 
Pension Scheme bonus and other 
benefits are available. — Write stating 
age, experience, present salary, etc. to 
The Country Gentlemen's Association 
Ltd, 54-62 Regent Street, London Wl. 
Interviews will be arranged in York or 
London according to convenience. 





BRITISH FILM 
INSTITUTE 


ASSISTANT 
ACCOUNTANT 


Applications are invited from persons 
with substantial overall accounting ex- 
perience. The successful applicant will 
assume responsibility for supervising 
mechanised purchases and Sales Ledgers, 
and sound experience in this area is 
required. Computerised accounting 
knowledge preferable, but not essential, 
The applicants must have initiative, an 
eye for detail, and a methodic approach 
to problems, Salary scale £1,952-£2,330, 
superannuation, pension rights transfer- 
able from Government pension scheme. 
~ Application forms from Administrative 
Officer, British Film Institute, 81 Dean 
Street, London Wi. Telephone 01-437 





BRITTEN-NORMAN LTD 


FINANCIAL ACCOUNTANT 


A qualified and experiehced accountant 
is required to take charge of the Finan- 
cial Accounts department reporting 
direct to the Company Secretary; Re- 
sponsibilities embrace the whole' ac- 
counting function including wages and 
preparation of accounts. 

The position offers considerable chal- 
lenge and a person with drive and initia- 
tive is required. 

The company builds the successful 
Islander light aircraft and is expanding 
rapidly. The position is located in the 
Isle of Wight. — Please send full particu- 
lars to the Personnel Manager, Bem- 
bridge Airport, Isle of Wight. 





CITY WINE MERCHANTS seek young 
qualified accountant to take full responsi- 
bility as chief accountant directly res- 
ponsible*to the chairman and board for 
management information and accounts, 
budgetary control, etc. Salary not less than 
£2,250. Pension scheme. Excellent prospects. 
— Apply Box CW 3588. 


Financial Accounting — ||| 60ST, ACCOUNTANT 


South Birmingham Area 
trainee required to gain all-round experience as a member of a 


young and busy team. The post will interest a young man or woman A qualified or near-qualified accountant is required to take charge of our cost 
who would appreciate the opportunity of Day Release to continue — accounting department, Applicants should be well acquainted with cost accounting 
or embark on — studies for an accountancy qualification Good 4 techniques embracing budgetary control and standard costing. A salary of up to 


d £1,800 is envisaged. 
Salary, working hours 8.30–4.30. TURIS TONER 
Applications to; 


Apply Personnel Officer, A. Wander Limited, King's Langley, The Classified Advertising Department 
Herts. Streets Advertising 
Ў Bridge House, Springfield, Bewdley, Worcs 





іг 
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An accountant, age 25-45 is required to take charge of the Accounts Department 
of a large transport undertaking. The successful applicant will be capable of super- 
vising and controlling the accounting staff, preparing monthly and annual accounts. 
Applications to be made in writing giving age and details of previous experience 


and salary to: Secretary, United Automobile Services Limited, United House, 
Grange Road, DARLINGTON, Со. Durham. 


РА 








INTERNAL AUDITORS 


Southern Electricity 


Applications are invited to fill a number of vacancies for semi- 
senior internal audit staff based on Bournemouth and Reading and 
for junior audit staff based on Bournemouth, Portsmouth and 
Reading. Candidates should. live in or near one of these centres 
and it may be necessary to stay away from home four nights a week 
during a few weeks of the year. 

Salaries are within scales which rise for semi-seniors to £1,689 
per annum and for juniors to £1,506 per annum. Possession of, 
or progress towards obtaining an accountancy qualification will 
be an advantage. 

These positions offer excellent opportunities to join a rapidly 
expanding industry with good prospects of advancement. 

Applications, quoting age, experience, present salary and quali- 
fications (if any), should be addressed to The Secretary, Southern 
Electricity Board, Littlewick Green, Maidenhead not later than 
March 13, 1970, quoting Z.3180, for the junior posts, or Z.3179 
for the semi-senior posts. з 


. Company 
Accountant 











COST ACCOUNTANT required by 
company at Greenford, Middlesex. 
Qualified A.C.W.A. preferred but finalist 
considered. Salary about £1,700, - Write 
giving full details in strictest confidence 
to Box СА, 3633. 





COST ANALYSIS SUPERVISOR required 
in engincering concern in Sidcup. £1,800 
plus benefits. — Practitioners Services Bureau, 
233 ава Road, Шога, Essex (01-554 
3484). 





COST CLERKS. - Vacancies for cost 
clerks exist іп the Management Ас» 
counting Department of a company 
which manufactures a range of products 
derived from maize. At present a £2} 
million refinery is being built and it is 
hoped to double the output of the com- 
pany in the 1970s. These appointments 
offer excellent experience and sound 
training for young men already studying 
as A.C.W.A. students or willing to study 
for equivalent professional qualifications. 
These positions carry good stlaries, a 
yearly bonus and a non-contributory 
life assurance and pension scheme. ~ 
Please write or telephone The Personnel 
Manager, Tunnel Refineries Ltd, Thames 
Bank House, Tunnel Avenue, Green- 
wich, London 5Е10. Telephone 01-858 
3033. 





INTERNATIONAL INVESTMENT COR- 
PORATION seeks a number of very bright 
young qualified accountants for appoint- 
ments in London and overseas. Tremendous 
scope and opportunity for suitable candi- 
dates, - Write Box [1 3544 immediately. 
JUNIOR MANAGER required in account- 
ant's office at Peter Jones, Sloane Square, 
London SW! (a branch of the John Lewis 
partnership). Ideal post for young person 
interested in furthering a career in account- 
ancy. Wide variety of work. Excellent facili- 
ties and training prospects. Pay in range 
£900-£1.100. Hours 9 a.m. to 5.30 p.m. 
Monday to Friday. All workers are partners 
and share all profits with good holidays, 
sick pay, shopping discount, subsidised meals, 
and non-contributory pension scheme. — 
Apply: Staff Office between 10 a.m. and 
4 p.m. or telephone 01-739 3434, ext. 110 
for appointment. Quoting Ref. ТА 883/53. 


A qualified man is required to be responsible for the accounting 
function and to succeed the present Financial Director, who is due to 


retire in about five years. 


Тће'Сотрапу, which has a turnover of approximately £1-8m., deals 
mainly with products for the retail motor trade and Is part of this 
major international Group. The offices, which are shortly to be 
moved to new premises in the same area, are located at Richmond, 


Surrey. 


We would prefer a qualified man who is practical rather than 
academic, and the salary level has been set in the region of £2,500 p.a. 


Applications, giving details of qualifications, experience and present 


earnings, should be sent to: 


The Controller of Management Services, Ref. 165/29 


Firth Cleveland Limited 


Stornoway House, Cleveland Row 
St James’s, LONDON SW1 


А Firth Cleveland 
Group. Advertisement 





ST PAUL'S AGENCY 
Accountants Division 
01-236 2431 


YOUNG QUALIFIED A.C.A. or 
Finalist 22 plus, £2,150 plus for 'trouble- 
shooting’ position within International 
Finance/Re-insurance Organisation ~ | 
City area. Must have sound Professional >, 
experience. 





JUNIOR ACCOUNTANT, 25 plus, 
£1,800 plus, A.C.C.A. Qualifications. 
Eventually to take over Secretaryship of 
Parent Company. Good Personality. and 
working record essential Expanding 
City Shipping/Insurance Concern. 


QUALIFIED ACCOUNTANT, 25 plus, _ 
£2,500 plus, young man with 1-2 years" 
Commercial experience to assist Chief, 
Accountant. Dealing with Management 
Information and Credit Control. Ship- 
ping Organisation in City. 


A.C.A. ACCOUNTANT, 27-35, £2,750 
plus, young man with Commercial 
experience ~ for Financial Accounting. 
Taxation experience an asset. Extremely 
varied position. Opportunity for Euro- 
pean Travel. Excellent working Cón- 
ditions. International Finance/Re-insur- 
ance Organisation in City. 


ST PAUL'S AGENCY 


The Accountants Division 


6 Station Buildings 
New Bridge Street 
London EC4 
01-236 2431 





EXCELLENT OPPORTUNITY for young 
тап. 20-25, to join expanding firm of civil 
engineering contractors based in Kingston 
upon Thames area. To understudy and assist 
accountant. — Write details Box EO 8917. 
FINANCIAL ACCOUNTANT (25-30) re- 
quired by engineering company, Sidcup. 
About £2,400. Excellent fringe benefits. — 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex. (01-554 3484.). 





GUINNESS 


require a 24 
MANAGEMENT ACCOUNTANT 


Age under 27. (A.C.A., A.A.C.C.A., ог 
A.C.W.A.), for the Head Office at Park 
Royal Brewery, London NWIO, The 
Management Accountant's duties bring 
him into direct contact with senior 
executives of the Company and he is 
expected to make a positive contribution 
to management decisions. The successful 
applicant will be eligible for promotion 
within the Guinness Group. Sulary 
negotiable up to £2,600 depending on 
age and experience. In addition there are 
valuable staff benefit schemes including 
profit sharing and non-contributory , 
pension. 


Please write stating age and full раг». 
ticulars to: 


Recruitment Section 
ARTHUR GUINNESS SON & CO 
(PARK ROYAL) LTD 
PARK ROYAL, LONDON NWIO 





MANAGEMENT ACCOUNTANT 


A major oil company requires "highly 
qualified accountant (23-30), com- 
mencing salary up to £2,750 p.a, Con- 
tact: 


MANAGEMENT APPOINTMENTS 
LIMITED 
40 Beauchamp Place 
Knightsbridge, London SW3 
Telephone 01-589 1222 





QUALIFIED MAN to be responsible for ull 
accounting functions of Richmond company, 
and to succeed present financial director on 
his retirement. Starting £2,200. — Ring Rand, 
Mr Green, Putney 6131. 
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Girling is a major subsidiary within the Lucas Group. | 
Our dynamic growth over the last decade and plans for future expansion create 
the need for an additional management Accountant. We can offer the o 
tunity to expand your experience by involvement in: 


Cash Flow Forecasting 
Long Range Financial Planning 


The use of Management Accounts in Planning and control 





INTERNAL AUDITOR— 
EXTRAORDINARY 


This new position is likely to attract a recently qualified 
young man who is looking for an opportunity offering a 
variety of challenges in auditing, stock auditing and sys- 
tems work. Accountability for final audit reports will be 
to thé Company Board and day-to-day direction will be 
under our systems auditor. 


Our Company is a rapidly expanding concern, involved 
in retailing televisions and electrical domestic appliances 
throughout the Midlands, the West Country and South 
Wales. Extensive travel is therefore à feature of the Job, 
and the Company will supply a motor-car. 


The Salary will be determined by the successful 
candidate and in line with our Company policies will be 
attractive and progressive. We are, of course, able to offer 
most of the fringe benefits including free life assurance 
associated with large organisations and re-location ex- 
penses would be made where applicable. 


Please write with relevant details to: 


The Group Personnel! Manager 
Coll-Ada 

St Johns House 

Church Street, Wolverhampton 


M 





You would join a young and progressive 
team who fully appreciate the contri- 
bution they are making in the development 
of this successful international company. 
The appointment offers excellent career 
prospects for the right man who will be a 
young qualified accountant, probably seek- 
ing his first appointment in industry. 
Please write giving full details to: 


Personnel Manager 


GIRLING LTD 


KINGS ROAD, TYSELEY, BIRMINGHAM 11. 
Tel:021:706 3371 Ext.28, 


PRAMS 


ppor- 
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INTERNAL AUDITOR required for 
expanding internal audit department of 
a public company with numerous 
branches in the British Isles. The 
vacancy is for the South of England and 
would suit a young accountant prefer- 
ably qualified who is resident in the 
London: area. Excellent opportunities 
for advancement in a progressive com- 
pany. Salary negotiable depending on 
age, qualifications, and experience. – 
Please reply with details of experience to 
- date and salary required to Group Chief 
Internal Auditor, Box LA 8854. 


MANAGEMENT ACCOUNTANTS (four) 
required in London and Manchester by 
vehicles leasing group. Industrial or com- 
mercial experience essential. Negotiable 
around £2,250 plus benefits. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01-554 3484.) 


YOUNG ACCOUNTANT 


Accountant requires male, around 30, 
to take immediate control of firm's ad- 
ministration and property management 
accounts. Experience in estate agency or 
property preferred. Commencing salary 
in range £2,000 plus р.а., also non- 
contributory pension. Good financial 
. prospects. — Telephone the Secretary, 
01—499 4785 or write: Lane Fox & 
Partners, 8 Upper Brook Street, London 
WI. Й 
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internal audit, in the West Midlands Gas Board, 
is a comprehensive service. It covers financial, > 
administrative and operational procedures and 
controls in all departments, and offers excellent 
opportunities to gain experience in all aspects of 
management controls, including the use of 
computer techniques. The successful candidate 
must be of intermediate level of a recognised 
accountancy examination and further studies 
towards qualifications would be expected. 


The duties cover a wide range of projects and 
call for exercise of individual initiative within 
the general policy framework. А 


The salary will Бе in the range of £1,405 to 
£1,790 per annum. 


Please apply in writing quoting reference 
No. A.T. A980 to the Senior Personnel 
Officer (Headquarters), West Midlands 
Gas Board, 5 Wharf Lane, Solihull. 
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SECRETARY / ACCOUNTANT 


London 


25 up 


£2,250/£2,500 
Our Client, a well-known established Estate Agent, requires a 
qualified man, A.C.A. or equivalent or А.С.І.5., to fill the post of 
Secretary/Accountant in this family business. A man who can make 
а real contribution to the success of the business. 


Write, giving brief career details, and quoting ref. WW to: 
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ACCOUNTANTS . 


BAC's success in the field of Guided Weapons and other 
sophisticated systems, both at home and overseas, means 
an expanding turnover and more contracts to administer. 


To deal with this increasing work load, we have formed 
a separate professional accountancy team with -group 
leaders responsible to Functional Directors for the 
monitoring of costs and advising on profitability and 
contract performance, 


Vacancies exist for Accountants to be responsible to a 
Group Leader for the administration of specific groups 
of contracts. Duties will involve close liaison with Works, 
Sales and Commercial Departments to verify actual and 
forecast spends against planned spends; agreeing ministry 
returns; initiating and -finally closing works order on 
E.D.P. file (IBM 360); carrying out investigations and special 
exercises as required to satisfy queries relating to stock 
control, profitability statements and associated areas. 


Applicants with. less than five years’ experience of 
industrial accounting in a large organisation should ђе 
qualified or in the final stages of qualification. 


We can offer an attractive salary and removal assistance 
combined with generous conditions of service including 
four weeks’ holiday. 


Please write for an application form quoting position 
applied for and Ref. 5102. : 


join Фе men who lead 


Please apply to: 


Mr R. J. Newington 

5102 Personnel Department 
British Aircraft Corporation 
Guided Weapons Division 
Stevenage, Herts 
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BRITISH AIRCRAFT CORPORATION À 
the most powerful aerospace company in Europe 
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Training in 
Accountancy with 
BOAG 827 


As а part of its General Apprenticeship Scheme ВОАС intends to- 
offer a number of places to young people wishing-to train as ac- 
countants. Я 

Applicants for the three-year General Apprenticeship (Finance) 
should be male, aged between 164 and 21 on September 1st, 1970, 
and have 5 ʻO’ level GCEs or equivalent including English language _ 
and Mathematics. Preference will be given to those with ‘A’ level 
experience or with experience of accountancy. 

Study for the full A.C.C.A. qualification will be by sandwich course. 


Practical experience will be gained by attachment to various parts of 
the Finance Department. ' 5 


If you are interested, please write for the booklet and application form to: 


Manager Selection Services (A/257) 
BOAC P.O. Box 10 
Hounslow, Middlesex 


ACCOUNTANTS. _ 


A fast growing 65% export group with an impressive record 
of technical and commercial achievement in the field of advanced 


scientific equipment and materials is looking for two accountants to 
fill the following positions: 


Responsible for preparation of 
monthly accounts, consolidations 
and the administration of the Ac- 
counts Office. The right man will 
need experience of staff control and 
mechanised accounting and a 
thorough knowledge of таћаре- . 


Assistant 
Accountant 


ment accounts. He must be adapt- - 


able to constantly changing con- 
ditions in an expanding department. 


Responsible for development of 
budgetary control and forecasting 
systems, and the information pro- 
cessing methods in the company. 


Management 
Accountant 


Both these positions offer a real challenge and will give the successful 
applicants wide ranging experience allowing great scope for advance- 


ment. Salaries fall within the range £1,500-£2,500 with excellent 
benefits. 


+ 


Applicants should give brief career details, stating how they meet 


our requirements, to the: | 


Chief Accountant Ref. АЈ8]9 
Metals Research Limited 
: Melbourn, Royston, Herts 
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Co-cperative 
Permanent 


BUILDING SOCIETY 


invites applications for 
position of 


ACCOUNTANCY ASSISTANT 


The Society is looking for a partially qualified 
accountant in his middle twenties for this 
position in the Finance Department at Head 
Office, London. The person appointed will be 
expected to assist in the operation and develop- 
ment of the financial management techniques 
necessary in a financial institution controlling 
funds exceeding: £670 million, and whose rate 
of growth has averaged 14 per cent per annum 
over the last three years. 

The commencing salary will be up to £1,750 
per annum” plus fringe benefits including 
superannuation and sickness schemes. Applica- 
tions, giving details of age, qualifications, and 
experience, should be submitted to the 


Personnel Controller | 
Co-operative Permanent Building Society 
New Oxford House 

High Holborn 
LONDON WC1 


BRITAIN’S largest manufacturers of Textile 


Machines for processing man-made fibres including 


the C.S. 12-600 the first textile machine ever to 
win a C.O.1.D. Design Award. 
=: require a 


Cost 
Accountant 


who will be based at Macclesfield, Cheshire. 
The Cost Accountant will be responsible to the 


Group Cost Controller for the day-to-day operation 


of a standard costing and budgetary control 
system integrated with financial accounts, the 
preparation and provision of detailed 


accounting information to group management and 


maintaining close liaison with Sales Production 
and Research and Development Departments. 
The ideal applicant will be aged 28-35 with a 


recognised accountancy qualification and thorough 


experience in the accounting functiòns listed 


above. Salary will reflect the successful candidate’s 


qualifications and experience, contributory 
pension and free life assurance scheme plus 
assistance with removal expenses, 


Applications in writing to: 


The Group Personnel and Training Manager 


ERNEST SCRAGG & SONS LIMITED 
P.O. Box 16 

MACCLESFIELD 

Cheshire 




































CHERRY VALLEY FARMS 
E LIMITED 
CHERRY The World’s Largest Duck Farm 


require a 


MANAGEMENT ACCOUNTANT 


This rapidly expanding frozen poultry production company ' 
requires an able accountant to take control of the production of 

periodic management and financial accounts, and production of 

costing information. This appointment will give first-class experi- 

ence with excellent prospects. 

The ideal candidate will probably have both professional and 
commercial experience. Не, or she, will be either qualii.ed or of 
similar proven ability. Initial salary must depend on experience and 
qualifications. 

The offices are situated in pleasant countryside approximately 
ten miles from Grimsby. Free transport from local areas and 
lunches are provided, together with normal ancillary benefits. 


Please apply for application form and further details in confidence 


to: 
J. A. Cutts, F.C.A. 
Cherry Valley Farms Limited 
Rothwell 
Lincoln 





INTERNAL AUDIT | 


THE NORTH EASTERN ELECTRICITY 
BOARD invite applications for the following 
appointments in the Internal Audit Section of the 
Chief Accountant’s Department. 


One Administrative Assistant with location at 
Carliof House, Newcastle upon Tyne. Ref. No. 
88/70. : 


Two Administrative Assistants with location at 
Trenchard Avenue, Thornaby-on-Tees. hef. No. 
89/70. 


The posts call for young qualified or partly 
qualified accountants capable of carrying out audit 
investigations on their own initiative. They provide 
first-class experience in all aspects of accountancy 
and administration in a large commercial organisa- 
tion and excellent prospects of promotion. 


Salary within the range £1,380/£1,689 per annum 
(Grade 5 of the National Joint Council Agreement). 


Applications in writing stating age, qualifications 
and experience, marked ‘CONFIDENTIAL’ and 
quoting the appropriate reference number should 
be received by the 


Assistant Secretary (Establish- 
ments), The North Eastern Elec- 
tricity Board, P.O. Box No. 1SE, 
Carliol House, Newcastle upon 
Tyne, NE99 1SE, within ten days of 
the appearance of this advertisement. 
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Senior internal 
Auditor 


A vacancy has arisen for a Senior Internal Auditor and 
applications are invited from young or newly Qualified 
Accountants to join a small Internal Audit team at Plessey, 
Titchfield. 

The position offers wide experience of accounting, including 
the use of E.D.P., within a large industrial organisation in a 
growth industry. The salary offered will be commensurate 
with qualifications and experience. 


THE LOCATION 


Titchfield is located right opposite the Isle of Wight, within 
easy reach of the amenities of the Cities of Portsmouth and 
Southampton. ЈЕ lies in a pleasant rural area with good 
housing and schools. 

Applicants should telephone or write giving full details of career 
to date, to: Mr. P. J. Williams, Personnel Officer, The Plessey 
‘Company Limited, Abbey Works, Titchfield, Fareham, Hants. 
Telephone; Titchfield 3031, Extension 2653. 





ASSISTANT 
ACCOUNTANTS 


Assistant Accountants are required by the Country’s 
fastest expanding Supermarket Company to assist 
in the preparation of financial accounts, budgets, 
i company records and branch statistical 
work. - 


Applicants should preferably be Intermediate 
А.С.А. or A.A.C.C.A. standard, age 20-30 years and 
will be based at Cheshunt. | 


This is an excellent opportunity for young men 
wishing to enter commerce or broaden their existing 
commercial experience with a dynamic retail or- 
ganisation. Salary commensurate with age and 
previous experience. 


Write for further details and application form to: 


P. L. Morley, Group Personnel Manager 
Tesco Stores Limited, Dairyglen House 
Crossbrook Street, Waltham Cross, Herts 
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The Job 







Qualifications 






Salary 






The Company 
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Management Accountant 


Application in strict confidence to: 


Accountant in a young and technical management 
team. Responsible to the Managing Director for 
budgetary control and standard costs, for advising 
Management on plans and projects and for liaison 
with Group Accounts Department. à 


Any candidate with the relevant experience will be 
considered, but the successful applicant is likely to. 
be under 30 and to be an ACWA. 


According to age and experience. The company 
gives luncheon vouchers and bonus, and runs a 
pension scheme. 


W. & R. Balston (Industrial) Ltd, a wholly-owned 
subsidiary of W. & R. Balston Ltd of Maidstone, 
Kent. The Company is developing rapidly with 
interests both in the U.K. and abroad. 

THIS is an attractive opportunity for a young man 
to gain good experience in a small commercially 
orientated management group. 


Mr J. A. Rundall 
Personnel Manager 
W. & R. Balston Ltd 
Springfield Mill 
Maidstone, Kent 
Tel. Maidstone 61681 


ASSISTANT 
MANAGEMENT 
ACCOUNTANT 


We are the largest company manufacturing farm foods 
in Great Britain and selling direct to farmers. 

. Part of the Accountancy function within the Com- 
pany has been developed to provide an effective 
Information Service for the Senior Marketing iMan- 
agement. We now require an Assistant Management 
Accountant to take control of this department. 

The successful applicant will probably be a recently 
qualified Accountant with some industrial post- 
qualification experience. He will work closely with 
our large and vigorous marketing department at our 
Liverpool! Head Office, and provide them with both 
regular control information and financial advice on 
specific projects. He will have a small staff working 
under his supervision. 

Salary, depending on qualification and experience, 
will be negotiable up to £2,000 p.a. 

Further promotion can be expected after a reason- 
able period, either within the Company or elsewhere 
in Unilever. 

In addition we offer excellent conditions of em- 
ployment. These include a five-day week, super- 
annuation and sickness benefit schemes, and a modern 
staff restaurant. 4 

Applications, in strict confidence, giving details of 
experience and qualifications should be addressed to: 


The Staff Manager 
Silcock & Lever Feeds Ltd 
Stanley Hall | 

Edmund Street 
LIVERPOOL L3 9PZ 
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An International Group is seeking the services of a taxation 
assistant for its expanding Taxation Department in the 
West End of London. 

The successful candidate will be responsible to the Taxation 
Manager for the preparation and agreement of computa- 
tions with the Inland Revenue, and for advising on taxation 
matters affecting U.K. Group Companies for which he is 
responsible. 


'This vacancy offers excellent opportunities to candidates 
already possessing.a sound knowledge of company taxation 
who wish to commence or further a career in taxation in 
industry. TN. | 

Commencing salary will be in the range £2,000 to £2,750 
according to experience and qualifications. 

Please write with details of age, career to date, qualifications 
and present salary to Position No. ABT 2336, Austin 
Knight Limited, 20 Soho Square, London МІА 1DS. 
Companies in which you are not interested should be listed 
in a covering letter to the Position Number Supervisor. 
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Assistant 
Accountant 


Excellent opportunity for young qualified accountant to gain 
experience of industrial accountancy, including the use of a 
. computer. Due to internal promotion within an expanding 
group of engineering companies, an assistant to the Chief 
Accountant is required. Responsibilities will include the 
preparation of financial and management accounts, together 
with other interesting work. Salary up to £2,000 plus other 
benefits. 





, Applications giving brief details of career to date to: 
Personnel Manager, Vokes Limited, Henley ‘Park, 
‘Guildford, Surrey. 





‘WOKES. 


Wenn 





CHIEF ACCOUNTANT'S DEPARTMENT 
Principal Assistant 
— Internal Audit 


This appointment is an Area Headquarters post based at Ipswich. 
The successful applicant will be expected to assist in audit work 
at locations throughout the Board's area and will at times be 
responsible for the supervision of a small audit team on detach- 
ment. It will, therefore, be necessary on occasions, to be absent 
from home overnight for which the appropriate allowances will 
be paid. : 


Applicants should possess a recognised accountancy quali- 
fication and preference will be given to persons having previous 
audit experience in a large undertaking. These posts will con- 
tinue to provide an excellent opportunity for early promotion 
within the Board. 


The salary scale for the post is £1,860—£2,199 and the starting 
point will depend on qualifications and experience. 


Apply by letter to the Chief Accountant, Eastern 
Electricity, P.O. Box 40, Wherstead, Ipswich, by February 
28th, 1970. 


Taxation 
Accountant 


about £2,500 


Staveley Industries Limited, an industrially diversified multi- 
company Group, with interests in the U.K. and overseas, 
requires a second Taxation Accountant to work with the 
Taxation Manager at Head Office. Whilst the Taxation Account- 
ant will be involved in the whole range of the Department's 
work covering both U.K. and overseas subsidiaries, he would 
be expected to work independently. Taxation experience is 
desired but a young accountant without such experierice who 
wished to specialise in taxation would also be considered. 


A. starting salary of about £2,500 is envisaged, but it could be 
more for a suitably experienced candidate. 

Applications giving brief details of education and career to date 
and quoting reference 1:78, should be made to: 


Н. M. Earnshaw, F.C.A., A.T.LI. 
Staveley Industries Limited 
Portland House 

Stag Place, London SW1 





February 19th, 1970 
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У THE STAR GROUP OF COMPANIES 


Cavendish House, The Headrow, Leeds 1 


A National Entertainments Organisation controlling 250 cinemas, bingo 
clubs, discoth&ques and licensed bars whose Head Office is situated in 
modern premises in Leeds City Centre has A CAREER VACANCY IN THE 
ACCOUNTS DEPARTMENT. This is a new appointment created to meet 
the Group's continuing expansion in the Entertainments Industry. 


"pn 
A qualified 
i ired to b ibl he P | 
Accountant ео sme nee 


rationalisation of the existing multiplicity of 


accounting procedures including the prep- 
aration of monthly and annual accounts. 


Excellent salary. The Company operates non-contributory pension and 
life assurance schemes. Applications, which will be treated In the 
strictest confidence, should be addressed to The Personnel Director, 
quoting the reference EA/10B/70. 









Management | 
Accountant 
с. £3,900 


We are a British Company with a first-class reputation throughout 
‘the world for the quality of our products and we have installed 
advanced management systems and techniques. It is now decided 
to strengthen the effectiveness of our production and allied opera- 
tions by appointing a production-orientated financial executive. 







Position: 

' The Management Accountant will report directly to the Divisional 
Controller. His responsibility will be to control the entire management 
accounting function of sixty personnel, producing computer-based 
management information, profitability statements and budgetary 
control data, 










Experience: 

He will need to be a qualified accountant (A.C.A. or A.C.W.A.), with 
an advanced knowledge of management accounting, budgetary control 
and standard costing and the personal qualities required are a mature, 
practical and imaginative approach coupled with the ability to weld a 
large accounting staff into an effective and dynamic team which will 
expand in line with the Company's developing management tech- 
nology. The preferable age is in the early 30s. 






` Prospects: 
This is a key appointment with excellent career prospects and will be 
offered only to a man with the ability to progress much further. It is 
unlikely, therefore, that anyone currently earning less than £2,800 
would fulfil the requirements, | 


The Location is London and generous removal expenses will be paid 
if warranted. | E 
. Please write, giving details of experience and career to date to 
Box MA. 11858. А 
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ASSISTANT б 
FINANCIAL ACCOUNTANT - 


We invite applications for the above position which involves 
responsibility with the assistance of a small staff for nominal ledger 
and preparation of final accounts and monthly management ac- 
counts and statistics. : 

Previous experience of similar. duties, preferably in a manufac- 
turing environment, is desirable. Completion of Part 2 1 СМАЈ ` 
A.C.C.A. is a minimum qualification level. Acquaintance with 
E.D.P. systems would be an added advantage. Preferred age range. 
21-35. : 

The Company is a member of the George Kent Group and 
enjoys a foremost reputation in the manufacture of electrical 
recording and measuring instruments. There are ample oppor- 
tunities for career development within the Company and the 
Group. : 

Commencing salary negotiable up to £2,000 per annum. Contri- 
butory pension and free life assurance. 5 

Please apply in the first instance, giving brief details of age, 
experience, qualifications and present salary to: 

The Personnel Manager 
EVERSHED & VIGNOLES LTD 
Acton Lane 
Chiswick, London W4 


gest 9А (г OM ag 
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_EVERSHED | 
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A member of the George Kent Group. 


Management Consultants 
in Human Resources 
63 Temple Row Birmingham 2 


Group Financial Director 
Textiles Engineering 
Midlands 


about £5500 


The man appointed will succeed the present Finance Director who is 
retiring in mid-1971. The group manufactures textile machinery and 
other products at several factories in England; there are 2,500 
employees and over 50% of production is exported. Though a quoted | 
public company it is privately controlled and firmly committed to its 
policy of independence and expansion. The Financial Director is 
responsible to the Chairman. As well as providing the full range of * 
accounting services throughout the group he contributes to corporate 
planning, especially in evaluating investment and acquisition 
proposals; his general management role is an important element in 
the effectiveness of the top management team. Candidates should be 
graduates or qualified accountants under 47 with successful line 
experience of running accounting departments and of developing and 
applying management accounting systems in a manufacturing 
organisation. Initial salary about £5,500; company car provided. 
Assistance with re-location expenses. J.D. Boyle reference J.1001. 


The MSL Consultant has analysed this appointment ` 
Further information will be sent if you provide your name and 
address by telephoning 021-643 6234 or writing to the consult- 
ant quoting the reference. Your enquiry will be in confidence, 
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TAXATION SPECIALIST. /. BUSINESS - MANAGER 


prac are invited for post carrying responsibility for taxation affairs 

| of an international .group of reinsurance companies. Age about 30, salary About £2 300 
^ commensurate with experience which should have been gained as an Inspector 7 

\of Taxes or as а qualified accountant specialising in taxation. Practical The Cuisenaire Co Ltd are specialists in the development of unique educational 


aids. This company requires an Accountant to investigate present practices and to 
“experience of the taxation of financial institutions and of double taxation recommend a plan of remedial action. He will be responsible for budgetary control, 
relief is desirable and knowledge of foreign languages an advantage. monthly accounts and cash-flow techniques; EDP experience would also be an 


Fringé benefits include non-contributory Group Life and Pension schemes, advantage. The parson we seek is Meno be ma coh 2737 years of SEG, marker 
о о contribute in tuture terms to € direction o! е compan 
as well as generous mortgage facilities. Please telephone or write to: pens 


‘Write giving full details to the Secretary. | - R. D. Hale, Esq. 
THE MERCANTILE AND GENERAL The Cuisenaire Co Ltd 
M&G REINSURANCE COMPANY LIMITED 40 Silver Street, Reading, Berks А 
MOORFIELDS HOUSE, МООВЕЕІ 05, EC2 Tel, Reading 83101 








\ 


Bass Charrington (North West) Limited 


FINANCIAL ACCOUNTANT 


Due,to internal promotion, we now seek an Accountant, to assume responsibility 
at our Headquarters Office in Manchester, for the balance sheet areas of Accounting 
and the operation of effective financial control. Assisted by a small staff he will at all 
times contribute to the effective employment of financial resources and improving 
the profitability of the Company. 


Applicants should be qualified Accountants, preferably Chartered, aged up to 30 
years who are fully experienced in the techniques of financial control. They must also 
be able to apply cost reduction techniques and undertake profitability studies plus 
financial appraisals of capital projects. 


An attractive starting salary will be offered fully commensurate with the res- 
ponsibilities of the appointment and the Company offer an excellent contributory 
ife Assurance and Pension Scheme and restaurant facilities. 


Interested applicants should send brief details to: 


Mr D. Walker 

Personnel Manager 

Bass Charrington (N.W.) Ltd 
United House 

48 Seymour Grove 
Manchester 16 






Taxation 
Manager 


The Powell Duffryn Group. employs over 13,000 
. people and its activities in the U.K. and Overseas range 
over Shipping, Engineering, Fuel Distribution, Oil and 
Chemical Storage, Timber, Quarrying and Industrial 
Services. 


The appointment of Group Taxation Manager is 
. regarded as a key one in the Group Financia! Control- 

.ler's team at. headquarters in the City and will be 
attractive to taxation specialists of high calibre. 





‘The-successful applicant will provide a tax consultancy 
гапа advisory service to both the parent and divisional 
companies. He will be involved with tax co-ordination 
"and planning within the Group and with the taxation 
‘aspects of potential acquisitions. He will maintain and 
develop a close liaison with Inland Revenue Authori- 
ties and relevant Ministries concerned with taxation 
problems. 































Management 
Accountant 


Norweb Electricity has a turnover of £130 million per 
annum. To secure the best use of resources, the Board are 
extending their existing accountancy and management 
information service. There is a vacancy for a young 
qualified accountant in the West Lancashire Area, based 
on Preston. 


- Applications are invited from professionally-qualified 
accountants or from men who have substantial experi- 
efce in dealing with taxation matters in commerce, 
industry or the public sector. The age range is flexible 
but it is unlikely that men under 30 will possess the 
| necessary background. 






_ In return, we can offer a salary negotiable from £3,500 
per annum, provision of a company car, and conditions 


of employment comparable with the best in industry. Applicants, who should be interested in up-to-date 


management accounting techniques, must be able to work 
effectively with senior members of the Area Management 
team. 


The salary will be within the range .£1,860—£2,199 per 
annum and there are excellent prospects of advancement 
to a more senior post. МІС Conditions. | 


Brief career details should be addressed in complete 
confidence to: 








P. F. Scripps, Group Personnel Department, 
Powell Duffryn.Limited, 
Powell Duffryn House, 
8 Great Tower Street, London, E.C.3 


Applications on forms to be obtained from the 
Secretary, Norweb, Cheetwood Road, Manchester 
M8 8BA, and returned to him by March 9th, 1970. 


norweb electricity 
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LONDON AND PROVINCIAL ACCOUNTANCY APPOINTMENTS 


DEVONSHIRE CHAMBERS, 146 BISHOPSGATE, LONDON EC2 


GROUP ASSISTANT ACCOUNTANT – Oxford; to 
reorganise and integrate accounting and management 
accounting functions — sound knowledge E.D.P. essential. 
£4,000 p.a. 


CONTINENT -— Public Practice; we currently have 
appointments available in major Cities on the Continent 
mainly for Qualified Accountants with E.D.P. experi- 
ence. Salaries vary up to £3,500 p.a. 


INSOLVENCY: Young Assistant with some experience 
of bankruptcies and liquidations required by leading 
Chartered Accountants; opportunity to gain really varied 
experience in this specialised field. Commencing £1,700 
p.a. with regular reviews. 


COMPANY TAX – Applicant with some Corporation 
Tax experience, able to act on own initiative, not neces- 
sarily qualified. Progressive City practice — £2,750 p.a. 


ESTATE DUTY AND TRUST: An experienced person 

is required with knowledge in this specialised field able to 

develop an Estate Duty and Trust Department for a 

substantial firm of Chartered Accountants: Commencing 
, Salary £3,000 p.a. 


ASSISTANT CHIEF ACCOUNTANT: South London 
industrial concern – Qualified Accountant keen to take 
responsibility required by this expanding company. 
Promotion prospects excellent. £2,750 p.a. 


SPAIN: Chartered Accountants with managerial ability 
to act for client, preferably experienced in systems and 
costing work. £2,750 p.a. tax free. 


01—247 3434 (6 lines) . 


ACCOUNTANT with sound industrial experience of 
financial and cost accounting functions required for 
Essex manufacturing subsidiary. £2,500 p.a. 


JUNIOR MANAGER: Rapidly expanding INSOL- 
VENCY department of large City practice require quali- 
fied accountants, practical experience essential, toimmedi- 
ately assume control of Receiversbips, Liquidations, etc. 
Circa £4,000 p.a. 


TAX MANAGER, Central London, not necessarily 
qualified but competent in all aspects of Corporation and 
Personal cases, £3,000 p.a. = 


QUALIFIED ACCOUNTANT; with commercial experi- 
ence for W1 Head Office of International group; duties 
will revolve around budgeting, cash forecasting and 
marketing activities – sophisticated accounting systems. 
£2,500 p.a. plus bonus. 


MANAGEMENT CONSULTANTS - Qualified Account- 
ant with industrial costing experience to assist at senior 
level the developing Management Consultancy depart- 
ment of City C.A.s. A first-class opportunity for an 
ambitious applicant. £2,750 p.a. 


INSOLVENCY ASSISTANT — Young man with some 
experience of Liquidations required to strengthen small 
but expanding department of progressive firm. £2,300 
p.a. with regular reviews. 


TAXATION - recently qualified to specialise in Cor- 
poration Tax ~ experienced or wanting to learn. £2,300 
р.а. 


PERSONAL ASSISTANT to senior partner of rapidly 
expanding London practice — qualified accountant wit 
experience of dealing direct with important clients. 
Partnership prospects. Circa £3,000 p.a. 


PERSONAL TAX ASSISTANT to take charge of large 
personal cases; Managership envisaged in short-term — 
Commencing £2,000 p.a. - 


ACCOUNTANT - Аре up to 50, not necessarily quali- 
fied, for WI Property Developers. Secure, permanent 
and congenial post. £2,000 p.a. 


QUALIFIED ACCOUNTANT with management 
potential - Central London manufacturing group- . 
successful applicant will control team engaged in ad hoc 
exercises. Computerised accounts in operation. £2,500 
р.а. 


INSOLVENCY - Senior Assistants (two) with practical 
experience required for Investigation and Receivership 
Department of substantial City firm. Commencing 
salaries negotiable up to £3,000 p.a. 


ASSISTANT MANAGER - Edinburgh — view Audit 
Manager. Qualified Accountant to assume full responsi- 
bility. Modern audit techniques are encouraged. Excel- 
lent prospects for Partnership within this large rapidly 
expanding firm. £2,000 min. to commence. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and . 


ACCOUNTANT 


there is no charge to applicants for our service. 


CHARTERED ACCOUNTANT 


REQUIRED 


An experienced Accountant, preferably quali- 
fied, is required to fill a Senior position in the 
Finance Department, at the Solihull Head- 
quarters. 


The successful applicant will be a member of a 
Department which deals with all aspects of 
financial control, and will be responsible for 
the Board's taxation computations and Re- 
search Station accounting, particularly the 
development of Management Accounting tech- 
niques. 


The salary will be on a rising scale, commenc- 
ing in the region of £2,000 per annum. The 
conditions of service are excellent. 


Assistance with removal expenses is 
available in appropriate circumstances. . 


Please write, giving details of age and 
experience, quoting reference No. A.983 
to the Senior Personnel Officer (Head- 
quarters) West Midlands Gas Board, 5 
Wharf Lane, Solihull. 


Salary £3,000+ per annum 


A. substantial (the largest of its type in the country) Midlands 
private company, concerned with a specialized section of thé 
Construction Industry, not situated in the Black Country and 
within easy reach of some of the best English countryside, with ~ 
London office, and turnover of several million pounds, requires an . 
experienced Chartered Accountant, preferably with an Institute. 
of Cost and Works Accountants qualification, to take complete 
control of the accounting and costing divisions of the company. 


The successful applicant will: 
(a) be dynamic and progressive; 
(b) be aged over 30; 
(c) be able to command a minimum commencing salary of 

£3,000; 

(d) have had at least five years' successful commercial experience; 
(e) be able to accept top level responsibilities; а 
(f) be directly responsible to only the Managing Director; 


(g) be willing to co-operate with the Company's Auditors in the 
installation and implementation of a completely new mech- 
anised accounting system. ; 


Future prospects are entirely dependent on capabilities of applicant. 2 
~ Replies, which will be treated in confidence, should be sent with 
all relevant details to Box CA 11825. | 
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JHE DAILY RAT-RACE to London 
may soon be over for one senior or semi- 
senior. Tax Specialist. An opportunity 
is available for an assistant, well-versed 
in all aspects on personal taxation to 
join a small team in pleasant offices 
located at Horsham, Sussex. Full 
encouragement will be given to someone 
prepared to shoulder responsibility and 
work on his own initiative with an 
allocation of interesting cases, Apart 
from the normal year-to-year work the 
successful applicant will be expected to 
take an active part in tax planning on 
behalf of the Clients involved. 


QUALIFIED COMPANY SECRE- 
TARY/ACCOUNTANT required by 
established Property Group Kingston, 
Surrey. £2,000 p.a., rising for man with 
initiative and sense of responsibility. — 
Apply Street Group Estate Buildings, 
Worcester Park. 


THE WREN BUREAU 


АП Temporary/Permanent ~ Account~ 
ants - Qualified, Intermediate, and 
Students, Book-keepers, and Clerks — all 
levels. Salaries from £15 per week to 








The salary will be progressive and will £6,500 p.a. 

T H Wren House 
be negotiable according to age and Bear Street 
experience. Attractive fringe benefits Leicester Square 
and a non-contributory pension scheme London WC2 
also exist. ~ Apply to Box TD 8937. REGent 5444 

E OVERSEAS 








‘Chartered | 


Accountant 
on your 
passport? 


Your qualification could be the key to promotion 
prospects and a high standard of living. Е 

If you are the calibre of man we have in mind, we shall 
expect you to have either been articled to a large or 
international firm of accountants, orto have spenta А 
couple of years with such a firm after qualifying. If you can 
speak a modern European language, this would be a great 
asset, but help to learn will be given if you cannot. 

Join us as a senior auditor, leading a team examining 
the continental subsidiaries of leading United States and 
United Kingdom firms, as well as local concerns, in one of | 
the major European cities—Paris, Brussels, Milan, 
Stockholm, Munich... 

-i Managerial status will come within a year or two to 
E those who fulfil their interview promise and lay the 
oundation for a professional career. 
This is an excellent chance to expand your 
knowledge of the most progressive and up-to-date audit 
; techniques and, probably more important, to assume 
considerable responsibility for investigation work. 

Move into Europe—Write to C. Ј. Daintree, 

Price Waterhouse & Co., 47 Avenue de l'Opera, Paris 2, 
| or telephone Paris 073-63-34, ' 
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I мега! Box 
ЕЛЛАХ KAN А.Е. 


The Secretary and Chief Accountant of Hellas Сап A.E., an Asso- 
ciate Company of The Metal Box Company Limited, requires a 
qualified accountant as his Personal Assistant. The appointment is 
based in Athens but visits to the Company's factories at Corinth 
and Salonica will be necessary. 












Applicants should be Greek nationals, preferably aged 26 to 31, 
with some industrial experience and knowledge of the Greek Fiscal 
Code. 


Duties will involve the consolidation and interpretation of the 
branch accounts, budgetary control, forecasts, investigations, 
investment appraisal, etc, The Company is expanding rapidly and 
offers excellent prospects of promotion to the successful applicant. 





Please apply in writing to Staff Division (Overseas), The 
Metal Box Company Limited, 37 Baker Street, London 





W1A 1AN. 


INTERNATIONAL VOLUNTARY 
SERVICE 


requires qualified accountants for service 
in Africa and Asia from September. 
Minimum age 21. Pocket money and 
fares paid. — Full details from L.V.S., 
91 High Street, Harlesden, London 
NWIO. 





THE INTERNATIONAL PAINT 
COMPANY LIMITED 


requires 


AN ACCOUNTANT FOR ITS 
NIGERIAN COMPANY 


INTERNATIONAL PAINTS 
(WEST AFRICA) LTD 


Applicants, preferably under 40 years of 
age, must be qualified with some years" 
experience of Company accounts and 
Management Control Costing. 


Salary wil be in the region of 
N.£3,500 p.a. together with free 
furnished accommodation and ten 
weeks' leave in the U.K. after a fifteen- 
month tour, with air fares paid for 
applicant and family, plus other benefits, 


Applications should be made to: 


The Group Personnel Manager 
The International Paint Company Limited 
Henrietta House 
9 Henrietta Place 
London WIA LAD 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





А.А.С.С.А., A.T.LI. (British) seeks senior 
position, profession or commerce in Hamp- 
shire/Surrey/London area. Experience audit, 
taxation, manc gement accounts, budgets, etc. 
— Box AA. 3672. 

A.C.A. PART II FINALIST (33), seeks 
employment with London firm of C.A.s. 
Four years’ articles completed. — Box AC 


610. 
A.C.C.A. PART III ASIAN (26), employed 
with C.A.s for last two years, experienced in 
accounts, costing. medium audits, in- 
complete records and taxation, seeks suitable 
post in the profession. — Box AC 3569, 






ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. – Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484), 


A.M.B.LM., F.C.B.L, Indian Christian 
book-keeper/accountant in London since 
1962 currently holding executive post desires 
change where hard work and sincerity are 
rewarded. – Box AM 3674, 

AN INDIAN chartered accountant with four 
years’ post-qualification professional experi- 
ence (four months in U.K.) seeks suitable 
position, preferably in London. ~ Box AI 


CHARTERED ACCO ANT. recently 
retired from overseas ‘partnership desires 
employment as office manager in professional 
firm preferably in Cheltenham/Gloucester 
area. — Please write Box CA 3645. ~ 
CHARTERED ACCOUNTANT (53), seeks 
post as a managing clerk preferably in the 
Birmingham area, Wide experience of 
auditing, accountancy, secretarial practice, 
etc, Good working knowledge of private and 
business income tax, back duty, corporation 
tax and capital gains tax. – Box CA 3624. 
CHARTERED SECRETARY, fit, active, 
and working in ће age of retirement by 
inclination and for personal economy seeks a 
change of appointment of a secretarial and 
accounting nature. Good executive and 
administrative experience which includes a 
non-profit earning entity. Identified with and 
interested in the City, its traditions, customs, 
and the like, Would like to work in that 
area but not restricted to that region. 
Leaning towards working for a cause, such as 
a charity, society, etc., but again not restricted 
solely to that field. - Box CS 3629, 

F.C.A. (42), presently in commerce, but pre- 
vious extensive professional experience, seeks 
progressive post. — Advertiser, 43 Shepherds 
Close, Romford, Essex. 

FOR TEMPORARY ACCOUNTANTS. ~ 
Book-keepers and clerks, including audit and 
tax staff. ~ Contact Mr G. Byrne, J.W. 
Bedford Agency, 11 Ludgate Hill, London 
ЕСА. – 01-248 2154/3586/7201. 

MALE (20), seeks position as accounts clerk 
or articled clerk with professional account- 
ant's firm in Central London area. Qualifica- 
tions: nine ‘О’ levels, two ‘A’ levels; passed 
section І A.C.C.A., Part I and П of Society 
of Commercial Accountants. A.C.C.A. sec- 
tion П exams taken in December 1969. — Box 
MS 3646. 

MANAGEMENT ACCOUNTANT (46) ~ 
not qualified -- seeks appointment in London 
Surrey, or Middlesex. ~ Box МА 3673. 
NIGERIAN, B.SC.(ECON.), Part П ACA 
finalist, requires position in London/Man 
chester. — Please reply to Box NB 3630. 
TAXATION - LADY A.T.I.I. of integrity 
nearly thirty years in profession, exceptiona 
experience, all aspects taxation and capita 
gains. Used to complete responsibility 
without supervision. Seeks responsibil 
permanent position in London or Souther. 
England. – Box TL 3623. 


tbruary 19th, 1970 


TRMANENT AND TEMPORARY ac- 
untants, book-keepers, bought and sales 
iger clerks, cashiers. - Ring Jay Cory Ltd, 
OW, Windsor House, 46 Victoria Street, 
тдоп SWI (01-222 2354/5817). В 
МОГ GRADUATE wants practical experi- 
ce in an accounting firm for a period of 
: months effective the end of July 1970. No 
yments involved. - Contact: Ahmed A. 
man, cjo Mrs Hurst, 22 Abbott Road, 
inton, Bournemouth. У 
NGAPOREAN CHINESE, full-time stu- 
nt, awaiting A.C.C.A. Section 4 results, 
eks position as audit clerk, — Please write 
. Wang, 37 Victoria Road. London NW4. 
YPING, DUPLICATING, balance sheet 
ecialists and staff supplied by Jay Cory Ltd, 
'indsor House, 46 Victoria Street, London 
N1 (01-222 2354/5817). А 
"INCHESTER. - F.C.A., 40, іп general 
actice in the south for the past ten years, 
ishes to move to Winchester and would like 

hear of possible partnership openings 
railable within the coming year. ~ Box WF 
12. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





B.COM. (24) from Pakistan with ад- 
ced accounting, taxation, auditing and 
isiness administration. Seeks articles with 
„A.s. – Please reply to: A. Azad, 10 Churton 
reet, London SWI. , 
B.COM. (24) with accountancy and audit: 
g seeks articleship in London. ~ Please 
rite to Kanu Patel, 103 Thuriby Road, 
'embley, London. 

COMMERCE GRADUATE (23) from 
tkistan with one-year accounting experience 

London. Seeking articles with C.A.s. - 
ease write to M. A. Rouf, 664 Hanbury 
reet, London ЕІ. . 

COM. GRADUATE (23) with advanced 
counting and auditing seeks articleship in 
»ndon (City) Preliminary exempted. Six 
‘ars’ experience, – Please write to E. A. 
ureshi, Ja Clarendon Rise, London 5Е13. 

COMMERCE GRADUATE (29) with 
lvance accounting, auditing, statistics, 
nglish, seeks articles with a firm of char- 
red accountants. Preliminary exempted. 
vailable immediately. ~ Please write: 
[i Ahmed, 130 Lordship Road, London 


16. 

COMMERCE GRADUATE (29), with 
Ivanced accounting, auditing, income tax, 
eks articles with a firm of chartered ac- 
»ntants. ~ Please write А. Rob, 68 
raganza Street. London 5217. ; 
FIRST-CLASS В.СОМ., with accounting 
id auditing, seeks articles in London. ~ 


‘ease write to 28 Eleanor Road, Bounds’ 


reen, London NII. . 

HARD-WORKING Pakistani science 
'aduate (27) with diploma in business 
Iministration, seeks articles anywhere in 
ondon. Preliminary exempted. ~ Please 
rite to B. A. Moosa, 5 Palace Gate, 
ensington, London W8, 

HONG KONG CHINESE (24) seeks 
ur years’ articles with London С.А. firm, 
ossesses two ‘A‘ and four 'O' levels, Pre- 
minary exampted, Available immediately. — 
lease write to Po-Shan Lau, 48 St Stephen’s 
venue, London W12. 

MBITIOUS COMMERCE GRADUATE 
om Pakistan (24), seeks four years' articles 
aywhere in London. Some audit experience 
1 London. - Please write to Box AC 3497, 

MBITIOUS M.Sc. HONOURS (Statistics) 
zed 22. Preliminary exempted, Seeks 
‘ticleship, preferably in London. ~ Please 
rite: A. Mian, 54 Pine Road, London NW2. 

PAKISTANI GRADUATE (22), prelimi- 
ary exempted, at present with City certified 
scountants, seeks chartered articles . in 
ondon. - Please write to Box AP 3676. 

PAKISTANI science graduate (23), with 
athematics, seeks articled clerkship in or 
‘ound London. - Please write to Q. S. 
lam. 68 Braganza Street, London 5217. 

RESPONSIBLE YOUNG MAN with 
ght ‘O° levels and awaiting results of ‘A’ 
vels seeks articles in or around London. 
reliminary exempted. - Box AR 3550. 
RTICLES SOUGHT with any chartered 
scountant firm by a young and ambitious 
»mmerce graduate with advanced account- 
Eg and auditing, economics, and statistics 
с. One year's experience in accounting and 
iditing. - Please write to Box AS 3604. 

YOUNG chartered accountant student 

eks four years’ articles with chartered 
жоштап firm. Preliminary exempted. 
wo 'A' levels in Economics and British 
onstitution, and two years’ experience. ~ 
pply Box AY 3571. 
. YOUNG Pakistani commerce graduate (20) 
ith advanced accounting, auditing, manage- 
ent and economics, seeks articles within 
‘around London C.A. firm. ~ Please write 
1) Mr Azaharul Haq Khan, 75 Lavenham 
oad, London SW18. у 


у 
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А YOUNG MAN (18), seeks five years’ 
articles. Preliminary exempted.’ Available 
immediately. — Please write to: Alain Lam, 
28 Lysias Road, London SW!2. 

CLERK IN THE PROFESSION for almost 
two years, seeks (with principal's express 
consent) a transfer of articles to a medium- 
sized firm. — Box СІ 3508. 

EAST AFRICAN ASIAN (22), with three 
good 'A' levels seeks articles in or around 
London. -- Please write S. A. Bhikha, 105 
Barcombe Avenue, London SW2. 

FINAL YEAR university student graduating 
in June in agriculture (B.Sc. Hons), seeks 
articles with practice handling a certain 
amount of agricultural business from medium 
to large farms. SE./E. Anglia preferred. ~ 
Box FY 3655. 

GRADUATE IN ECONOMICS seeks 
articles Immediately with London based 
firm. Preliminary exempted. – Box GI 3530. 
MALAYSIAN CHINESE (age 22), with two 
‘A’ levels, six 'O' levels, seeks articles. 
Preferably medium-sized or big firm. 
Preliminary exempted. Three months’ articles 
served, ~ Please write K. L. Yam, 17 Inver- 
ness Terrace, London W2. : 
MALAYSIAN CHINESE GIRL (22) with 
two *A' and four 'O' levels seeks articles 
with certified accountant. Available immedi- 
ately. — 121 Sternhold Avenue, Streatham, 
London SW2. 

MALAYSIAN CHINESE with three months’ 
experience, seeks articles with a firm of 
chartered accountants. Preliminary exempted. 
Available immediately. — Please write to 
K. L. Chan, 59 Upper Berkeley Street, 
London WI. 

MAURITIAN STUDENT B.A.(Hons) Eco- 
nomics. Bilingual French/English, seeks 
articles with medium-sized firm, six to ten 
partners. - Box MS 3516, | 

TANZANIAN ASIAN with B.Com. and 
good ‘O’ levels, having two years’ experience, 
seeks articles, Well conversant with auditing, 
incomplete records and final accounts. — 
Please contact B. H. Virani, 16 Oakford 
Road. London NWS. 

TRANSFER OF ARTICLES sought by 
Singapore Chinese student (20) with two ‘A’ 
levels, Has been serving two months in a 
chartered accountant’s firm. Principal's con- 
sent obtained. - Box TO 3664. у 
TRANSFER OF ARTICLES WANTED to 
broaden experience, having six months’ 
experience. Principals consent obtained. 
Available immediately. — Please write to Box 
TO 3603. : . 
TWENTY YEARS OLD East African Asian. 
First division Cambridge school certificate. 
Two years’ experience with a firm of chartered 
accountants in Tanzania. Intends to sit for 
two ‘A’ levels in June. Can commence duties 
immediately. - Box YO 3596. 

YOUNG GRADUATE wishes to commence 
articleship immediately. — Please apply Box 
YG 3632. 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
BIRMINGHAM CHARTERED AC- 
COUNTANTS (Est. 1882) would like to 
merge with large firm with consultancy 
facilities, gross fees £20,000 plus (average 
£150—£200) part consideration to be cash and 
annuity to retiring partner. Work in progress 
£20,000. Vacating offices. – Replies in strictest 
confidence Box BC 3562. 

BRISTOL OR BATH. ~ We are an expand- 
ing provincial firm of chartered accountants 
who wish to establish a branch with one of 
our present partners resident in this area. We 
therefore wish to contact either a practitioner 
contemplating retirement in the next year or 
two or a firm requiring an additional partner 
and prepared to consider amalgamation with 
us. - Box BO 3622. . 
CENTRAL LONDON FIRM of chartered 
accountants, well established practice, wish 
to amalgamute with practitioners who intend 
to retire within two-year period and whose 
G.R.F. exceed £15,000. - Box CL 3659. 
CHARTERED ACCOUNTANT in twenties 
with some years’ experience of personal 
taxation, including capital gains tax, and 
complicated personal income tax returns, 
etc., required by.rapidly expanding medium- 
sized firm of C.A.s in pleasant market town. 
(Four partners, thirty staff.) Excellent pros- 
pects for advancement and eventual partner- 
Ship for a really able and hardworking young 
man. Salary range £1,500-£2,500 according 
to age, experience, and ability. Only men of 
first-class ability should apply in writing to 
Greaves, West & Ayre, Chartered Account- 
ants, 1 Sandgate, Berwick-on-Tweed. 


CHARTERED ACCOUNTANT (Central 
London). G.R.F. in excess of £20,000 p.a., 
Seeks association with one or more young 
sole practitioners with G.R.F. of approxi- 
mately £10,000 plus, with a view to early 
amalgamation. Centrally heated offices in 
угу. good position. — Replies to Вох СА 
CHARTERED ACCOUNTANT (36), general 
professional experience, seeks position with 
partnership prospects. - Box CA 3677. 
CHESTER requires experienced 
chartered accountant for senior appointment. 
Prospects for the right individual. — Box 
CF 3644. 

CITY ACCOUNTANTS anxious to expand 
wouid be pleased to hear from sole prac- 
titioner with uneconomic practices. — Box 
CA. 3658. 

CITY CHARTERED ACCOUNTANT with 
nucleus, and ten years' powerful post- 
qualification experience in exclusive and 
inclusive firms, now seeks position with a 
view to partnership. – Box CC 3681. 
DEVON PARTNERSHIP available with 
F.C.A., sole practitioner (54), busy market 
town, varied clientele rapidly expanding. 
Some capital an advantage. Splendid oppor- 
tunity in pleasant surroundings. ~ Box DP 


DROP MEA LINE if you need an additional 
London partner, who qualified ten years ago, 
spent over four years with one of the big 
boys, and has built up a small practice which 
does not absorb all his time. - Box DM 3682. 
EAST MIDLANDS firm of chartered ac- 
countants (Warwickshire) wish to purchase 
small practice or block of audits. (Gross 
recurring fees £2,000 per annum approxi- 
mately to £5,000 per annum approximately). 
Cash available for outright purchase. Sole 
practitioner could be retained pending 
retirement. — Please write giving outline 
details to Box EM 3594, 
F.A.C.C.A. (48) NE. London, fees £12,000 
plus, seeks amalgamation with similar placed 
practitioner(s) with a view to mutual expan- 
sion. – Box FA 3642. 
Е.С.А. in expanding suburb of London 
wishes to purchase practice or block of 
audits for up to £10,000. Cash available. — 
Box FC 3559, 
F.C.A.. OWN NUCLEUS, experienced in 
tax and accounts work, knowledge of trust 
work, seeks position possibly leading to 
partnership. – Box FC 3660. 
F.C.A. SOLE PRACTITIONER, Yorkshire 
market town near east coast requires 
qualified assistant with experience of incom- 
plete records, close companies and taxation. 
Partnership would be available to suitable 
applicant. - Box FC 3537. 
Е,С.А.. STOCKPORT, with excellent spare 
offices seeks another to share overheads, etc. 
Other arrangements considered. Ideal op- 
portunity for young C.A. with own nucleus. — 
Box FC 3619. 
HORSHAM, SUSSEX. - Chartered account- 
ant partners require a personal assistant who 
is looking for a partnership after a probation- 
ary period. Salary up to £2,000 per annum. — 
Box HS 3528. 
I HAVE BUILT UP A SMALL PRACTICE 
over the last four years and would like to 
join a reputable London firm with a view to 
partnership. Since qualification in 1958 my 
experience has covered most aspects of 
rofessional work. ~ Box IH 3558, 
COLNSHIRE. — Chartered accountants, 
two partners, due to expansion would be 
interested іп merger or amalgamation, 
exploratory talks invited. - Box LC 3598. 
LIVERPOOL FIRM of accountants have 
vacancy for a partner (C.A. ~ 25-35 years of 
age) in established p in anticipation 
of senior partner wishing to retire and relieve 
pressure generally. Applicant must be willing 
to accept responsibility und work without 
supervision. There will be a probationary 
period during which the salary will be £1,500 
per annum, Partnership terms will be agreed 
with suitable applicant. - Box LF 3679. 
LIVERPOOL PRACTICE. ~ Gross fees 
approximately £15,000 desires to contact 
another firm having spare capacity with a 
view to a working arrangement and sub- 
sequent merger to enable senior partner to 
retire and receive payment for interest in the 
practice. The junior partner (C.A.) desires 
to continue and thus will ensure smooth 
transfer. Would consider alternative pro- 
posals. - Box LP 3678. 
MANCHESTER. - Two C.A.s under 40 
require partner: capitalis not essential. – Box 
MT 3656. 
NORTH LONDON sole practitioner (certi- 
fied accountant) with gross fees in excess of 
£20,000 requires a partner having own 
nucleus or some capital. Starting salary in 
the region of £2,500 leading to full partner- 
ship for the right man. - Box NL 3640. 
SOUTHAMPTON AREA. - London firm 
recently opened branch office wish to pur- 
chase audits or small practice. - Box SA 
3575. 
SOUTH DEVON chartered accountant, sole 
practitioner, seeks junior partner with view 
to ultimate succession. — Write with full 
details to Box SD 3574. 
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QUALIFIED ACCOUNTANT (or finalist) 
for practice in South/West Wales. Partner- 
ship available after probationary period. 
Problems of capital appreciated and suitable 
arrangements can be made. — Details in 
confidence to Box QA 3601. 

RAPIDLY EXPANDING chartered ac- 
countants, with offices in London and Surrey 
(two partners), now require another partner 
aged 27-35. The right man must be prepared 
to work hard in continuing the expansion 
but will be guaranteed an excellent return. ~ 
Box RE 3657. 

SOLE PRACTITIONER with well organized 


- practice in Manchester area wishes to sell in 


order to join industrial firm. Recurring fees 
£6,509, annual average £8,000. First-class 
office facilities and all necessary fixtures and 
fittings, £12,000. Part purchase price may be 
left on mortgage, - Box SP 3661. 
SOUTH-EAST ESSEX or Southend area. 
Practice or blocks of audits required. Any 
size considered. Particulars in strictest 
confidence. — Box SE 3600. , 
SOUTHEND-ON-SEA. — London chartered 
accountants with small but progressive 
practice in Southend require young C.A. to 
take charge of the branch. Partnership 
offered after short probationary period. — 
Phone 01-242 6514. 
SOUTH LONDON. - Fees £2,500 per 
annum for three days per month guaranteed 
to keep £9,000. - Box SL 3390. у 
SOUTH WALES CHARTERED AC- 
COUNTANTS, seven partners, anxious to 
open a Cardiff office would like to hear from 
any firm in Cardiff who would consider a 
merger or working relationship. - Box SW 


' 3593. 


TEES:SIDE SOLE PRACTITIONER re- 
quires a competent and experienced assistant. 
An early partnership is available and ability is 
more important than capital. - Box TS 3680. 
WELL-ESTABLISHED and overworked 
practitioner in north-west coastal town 
urgently requires responsible qualified 
assistant with view to partnership, Varied 
practice. Pleasant modern working con- 
ditions. Excellent opportunity for enthusiastic 
applicant. - Apply in strict confidence with 
experience etc., to Box WE 3621. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. - 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a djrector. — Profes- 
sional Mortgige Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). d . 

A BARGAIN. - Ready-made companies. 
All trades – and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 
— Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3) (late of Strand, WC2). 

A COMPANY FORMED PROMPTLY. ~ 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 124 
Gt du Road, London N17 (01-808 
2738). 

AGRICULTURAL INVESTMENTS. - We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief. - Universal Land Sale & Finance Co, 
45 George Street, London WI (01-935 6231). 
BAD DEBTS BOUGHT OR COLLECTED. 
- We can help you whether you have one 
debt ar 5,000. Nation-wide service. No charge 
if unsuccessful. - Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (five lines)). 
BUILDERS TAX LOSS COMPANIES 
required £50,020-£202,002. — W. J. Cord welt 
and Company, Ashford, Middlesex. 
COMPANY FORMATIONS from £12 plus 
stumps. Rapid service. – Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459, 
01-997 2476). 

COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01-720 2777). 








EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 
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LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts, seals and 
statutory books, Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 

'TEMple Bar 6927 (4 lines). Ref. O.P. 

. and at Melville House, 2 Melville Street, 


Edinburgh 
CALedonian "4547/8 
Established 1921 





MAXIMUM ‘MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
~ State requirement to Callender Securities 
Ltd, 54 Bow Lane, London ЕСА (CITy 3376). 
READY-MADE | COMPA £35 9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 4. 


SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. - Inquiries Invited. —- Write: 

APEX-MORTGAGE AND FINANCE · 
CO, 34/40 Ludgate Hill, London EC4, 
or telephone 01-529 6763. 


TAX LOSS COMPANY FOR SALE. - 
Manufacturers of musical instruments in 
development area. Still trading. Agreed tax 
losses over £40,000. – Write Box TL 3627. 


100% MORTGAGES 
AVAILABLE NOW 
(Special rebates for qualified men) 


25-YEAR TERM 
BUILDING SOCIETY RATES 


Cooper Cable & Partners 
» 135 High Street, Billericay, Essex 
Tel. Billericay 53101—2 


BUILDING SOCIETY MAIN AGENTS 


ne Strect 
London EC. 


: 01-253 4108. 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£12 plus stamp free 


READY-MADE £40 
For accountants and solicitors only, 





BUSINESS PREMISES 


CENTRAL SIDCUP, SE. LONDON. New 
office accommodation 1,300 sq. ft net. 30s per 
sq. ft plus flat, garden, and garage. ~ 01--300 
3166 for full details. 








MISCELLANEOUS 








ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
Classes of business are invited to apply 
' for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London EC3. 





ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
London WC2. (TEM. 6644.) 5 


ТНЕ 


: ACCOUNTANT 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired,. terms. Burroughs 
accredited jealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) (CLErkenwell 7434). 

NEARLY NEW ADDO-X accounting 
AAN for sale, Cost £738 10s in April 
1969. Used for only one hour. Includes 
table and fuil programme assistance by the 
makers. — Offers to Box AN 3570. 


, FOR SALE, owing to transfer of records on to 


computer, three Remington Rand Kardveyor 
KV4386-5313 units, each with 156 vertical 
end trays. – Details from D. G. Alexander, 
Peter Saunders, Easton Grey Limited, Mal- 
mesbury, Wilts. Telephone Malmesbury 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: ` 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 








Certificates of Incorporation. ` 


Certificates of Registration of Business 
Names. 


Certificates of all Types. 


‘Why not present your Clients with their 
Certificates Block Mounted and Heat 
Sealed Ready for Display? 


No more broken frames, torn or 
damaged Certificates, Ours are im- 
ervious to Weather or Bad Treatment. 
rice per Certificate, size approximately 
12x8 in. 


12s 6d plus packing and postage, other 


sizes, prices pro rata. Service by return, 
Inquiries please contact. 


UNISSO 
11 St George Street 
Hanover Square 
London W1 





FACSIMILE TAXATION FORMS 


also - 
COMPANY FORMS 
A Complete Range 


40s per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


25 НоЊогі Viaduct, London ЕСІ 
Tel. 01-353 0838/9 





NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. (Tel. (Sales) Northwood 24326.) 
OLIVETTI MERCATOR electronic in- 
voicing and accounting machine, Model 
5100/71 with programme panels for ‘disposal. 
penalizes: Limited use. £1,750. – Box OM 


THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed. Prompt postal service. 
— Tel. 01-808 0680 — Answering service. 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-disp/ayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 


6 pt Times Roman ` 
used 6 pt Times Italics 
6 pt Times Bold 
: 11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 


only. Two sets required. 


Last times for 


If proofs required 10.30 


Fully-displa yed 


As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


If proofs required 10.30 


acceptance a.m. on Thursday preced- a.m. on Thursday preced- 

of copy ing week of publication. ing week of publication. 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. on 
Monday of the week of | Monday of the week of 
publication. publication. 

Price per Basic Rates Basic Rates 

single column £6 £7 10s 

inch Concessional Rates Concessional Rates 

£4 £5 
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UP TO 30 PER CENT DISCOUNT оп 
branded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets оп display in 
oür exclusive London and provincial show- 
rooms. All makes available with full manufac- 
turers’ guarantees. Free delivery U.K. Мо im- 
perfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don ЕС4. Tel. 01-248 7971 (ten lines), also at 
83-89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428;' 55/61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9, 268 Old 
Christchurch Road, Bournemouth, Tel. 21248. 





YOU CAN DREAM 
This is reality. 

We will make your life easier. 

Time is money, we save time. 

Computer efficiency with prompt, 
personal attention.. 

All your clientele large or small. 
Their Books agreed and controlled. 

We provide for you detailed analysis 
of their accounts which are available, 
Daily – Weekly – Monthly, or to your 
requirements. Direct to you or your 
clients. 

Giving you a complete schedule of . 
their Ledgers. 

Making your life easier. 

Every Client coded. 

All records completely confidential. 


ror full details, Write/Telephone or . 
ca 


Kendal Computer Book-keeping 
Service Ltd 
497 Green Lanes 
Palmers Green 
London N13 


Telephone 01-886 0087/8 


nterchangeable “Registered Office’ 
LE ,in Bronze, Brass, 
55 





ABBEY CRAFTSMEN LTD 


1 Park Works, Kingsley, Bordon, Hants 


Fel: Bordon 2091 (2 tines) 
Representatives in London Area.) 


STOCK VALUERS 











JOHN CHURCHILL & CO, 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01—460 8601/9220 
Inventory and Valuation of distributive | 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. à 


STAFF THROUGHOUT THE U.K. 





.ORRIDGE & co 
i F.S.V.A. 
Incorporated Valuers 

Dacre House, Dacre Street 

Victoria Street, London SW1 

- 01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
„Offices: Liverpool, Birmingham, 

. Swansea, Bournemouth. 
Established 1846. 
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JORDAN PUBLICATIONS 


THE CHARTERED SECRETARIES MANUAL 
OF COMPANY SECRETARIAL PRACTICE: 


by S. J. S. Eley, F.C.1.S., and 
R. C. Hetherington, Е.С.1.5. 


Price £4 10s (by post £4 17s 6d) 


An eminently practical and comprehensive work 
in loose-leaf form, on modern secretarial practice. 


THE STUDENTS HANDBOOK OF 
COMPANY SECRETARIAL PRACTICE 


by A. Harding Boulton, LL.B., F.C.I.S. 


Students Edition: 25s (by post 26s 6d) 
Library Edition: 42s (by post 45s). 


An introductory textbook for students, and a 
‘reminder’ for the practitioner concerned with 
company administration. 


Published under the authority of the Council of 
the Chartered Institute of Secretaries, by 


JORDAN & SONS LTD 
190 FLEET STREET, LONDON EC4 


Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant,' 


Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. 


* The Metropolitan College offers you the benefit of more than fifty years’ 


accumulated experience in examination coaching. 
ж A guarantee of coaching until successful. 
Ж Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
*k Adequate test practice and tutorial criticism. 
Ж Invaluable self-examination questions. 
ж Official publications of the Institute, appropriate to the Intermediate and 


Final examinations. 
JOINT DIPLOMA IN 
MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN 
MANAGEMENT 
INFORMATION 





The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organisation, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to 
‘the Metropolitan College, St Albans (A1), " CALL at 30 Queen Victoria 


Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metropolitan College 


presen den 10 Baie Von cea ава Colleges. ST ALBANS 





HERRING, 


DAW & 3 
ATANN N ERS ESTABLISHED 1773 





SURVEYORS, 
VALUERS AND 
ESTATE AGENTS, 
RATING AND 
COMPENSATION 
CONSULTANTS, 
DEVELOPMENT 
AND INVESTMENT 
ADVISERS 


23, ST JAMES’S за. №1 


01-839 3466 
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ALL your Book 
REQUIREMENTS 


can be supplied by 


& CO (Publishers) LIMITED 

THE CITY LIBRARY 

151 STRAND, LONDON WC2 
01-836 0832 






Rubber Stamps 


Our printing department now makes these val- 
uable aids. We know we are highly competitive 
in both price and delivery. Prove this by sending 
your next rubber stamp requirement to: 
A. BROWN & SONS LTD 
Perth Street West, Hull 


Price list and details sent on request : 




















The Orridge Group of Companies 


Stock Valuers for all Distributive Trades 
Valuers of Fixtures, Fittings and Equipment 
for Income Tax * Accountancy * Sale * Probate 
Specialists in Verification of Stock Records Systems 


Orridge & Co, F.S.V.A. 
Incorporated Valuers 
Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 
and at Liverpool! : Birmingham : Bournemouth : Swansea 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 

The Institute of 

Chartered Accountants 
(English, Scots and Irish) 
The Association of Certified 
and Corporate Accountants 


Over 120 years 
of expertise 
allied to latest 
techniques 
















Look at this outstanding examination 
success record.... 

Over 48,000 passes in English, 
Scots and Irish C.A. examinations 
Over 19,000 passes in the 
A.C.C.A. examinations 

Over 18,000 passes in the 

LC.W.A. examinations 


Many non-ezamination courses including 


Computer Programming, Taxation, 
The Institute of Cost and Investment, Bookkeeping and Accountancy, 
Cost ‘Accountancy, Management Techniques. 


Works Accountants 


The School of Accountancy 
| & Business Studies sz. 


E Member of the Association of British Correspondence Colleges mm mmm mam mem пиши wam mm: машти плаши асса m= 


i Е 

| Your way to success starts here! PosT THIS COUPON TODAY | 
То: 

| The School of Accountancy & Subject or examination ssesssssssssssssescososoaasssassossovoeveressseeeeovosssessssonsesseesease | 
Business Studies, Нана ndi d ditat tcn на новине | 

| Dept. 107, 2 Norfolk Street, London WC2 . 

| · ог EO пети | 
Dept. 107, 2 West Regent Street, Glasgow C2. 
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CAPITAL GAINS ABROAD 
PRICE VARIATION ACCOUNTING 
OPERATING PAYE 
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Your courses diary 
for 1970 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1970. Full details and application forms are sent, prior to the 
courses, to members of 


The institute of- 
CHARTERED ACCOUNTANTS 
in England and Wales 





CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





RESIDENTIAL COURSES PROGRAMME 


No. Subject Dates of Duration Location 
Series of each 
Course 
3 Management Information 21-26 March ^ 3 days Hotel Metropole, Brighton 
4 Auditing of Computer Systems 14-17 April 3% days Hotel Metropole, Brighton 
5 Electronic Data Processing 1—5 June 4 days Hotel Metropole, Brighton 
6 Controlling Administrative Overheads 21-26 June 4 days Hotel Metropole, Brighton 
7 Oxford Summer Course 10-14 July 4 days Christ Church, Oxford 
8 Taxation — Overseas Activities and 
Investment 29-31 July 2 days Hotel Metropole, Brighton 
9 Cambridge Summer Course 16—20 September 4 days Churchill College, Cambridge 
10 Auditing of Computer Systems 25-29 September 3X days Churchill College, Cambridge 
11 Management Information 4-10 October 3 days Hotel Metropole, Brighton 
12 Modern Auditing 7-10 November 3i days Hotel Metropole, Brighton 
13 Taxation — Estate Duty 11-13 November 2 days Hotel Metropole, Brighton 


14 Electronic Data Processing 12-18 December 4 days Hotel Metropole, Brighton 
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151 Strand, London WC2 Telephone 01-836 0832 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals, 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Linage Basic C i 
ALL HEADINGS except OESR 
Situations Wanted ` i 

Minimum covering 5 lines £1 17s 6d £1. 5s Od 
per line (5 words) in addition 7s 6d 5s Od 


(including Articles Wanted) _ 
Minimum covering 5 lines 
per line (5 words) in addition 
Semi-displayed 
All headings: 

per single-column inch 
Fully-displayed 
АН headings: 

per single-column inch 
(minimum 2-inch single column) 


Box Numbers per insertion | 45 6d. | '3s Od 
Box numbers are not transferable and cannot be repeated at a later date, 


CLOSING TIMES 


Linage/Semi-displayed: 10.30:а.т. оп Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week ot publication 
if proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of tha week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will ba 
given in the classified columns. 


£1 10s Od £1 
6s Od 


Os Od 


SITUATIONS WANTED | 
4s Od 


£6 Os Od Os Od 


£7 105 Od | £5 Os Od - 





All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000, 





















LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


-READY-MADE COMPANIES 


| £40 inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at ' 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


RICHARD OWEN - 
` ASSOCIATES 


Staff Consultants -- Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time – 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
her òn for you. Hundreds of vacancies: salaries £1,000 
to £6, 5 | 


If unable to call, then telephone – or write ~ for the 
relevant list. 





Public Practice: A. J. PrrrMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. James. Tel. 01-628 8371. 
Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 





EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers — seen by more 
than sixty applicants every week. Our fee - 5% — applies 
only when the post is filled by us. ў 


To register your vacancies ring R. OWEN, 01-628 8860. 


*Saturdays by appointment. 
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COMPANY 
FORMATION 


We provide practitioners with a com- 
prehensive Service on all matters relating 
to Company formation and registration. 
Standard drafts of memorandum and 
Articles of Association settled by counsel 
keep cost to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 
3-11 PINE STREET, LONDON EC1 
Teleplone 01-837 6267 
City Branch | 
11 MASON’S AVENUE, LONDON EC2 
Telephone 01-606 3555 












We offer you, free of charge and without 
obligation, official introductions to 
leading carpet makers and/or whole- 
salers who have showrooms in your 
area. The introductions will entitle you 
to up to 30 per cent discount and free 
delivery on every carpet you purchase 
4 through us. Fitting service is usually 
97 available and you have at your disposal 
a national network of showrooms. In 
most areas, therefore, you will be given 
introductions to several showrooms, 


offering you a tremendously wide 
choice of ranges, qualities and colours 
in Axminster, Wilton, Tufted, and al- 


most every known variety of carpet. 


WAREHOUSES ITD Be sure you get the carpets you want, 


and the discount. 


Write today to Dept AC, Severn Warehouses Ltd 
7New Street, Stourport-on-Severn, Worcestershire 














Make sure of your own copy . 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 


Subscription 
CACO em P — ———À 
«s Date Studentship registered : 
-"———— ——————————— ИЕА 
Адагез5 EROR E M ааш 


Counter-signature for student's subscription.......... 





Remittance enclosed £ 5 а Date edad 


Rates : 130s for one year; 66s 6d half-year. Airmail edition 195s for one year; 975 6d half-year ; Professional body 
Students’ concessional rate 85s per year 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832 euni eei scu Eu ect. 
ACCT 26/2/70 
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CLASSIFIED 
ADVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 
circulars or canvassing matter. 


See page I for rates and Jatest times for acceptance. 








PERSONAL PRACTITIONERS 


SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants and 
book-keepers always available. Appli- 
cations from freelances also invited. — 
Apply 643 Uxbridge Road, Hayes End, 
Middlesex (Telephone 01~573 6517/8). 





Applications from 
Freelances also invited 














OFFICIAL APPOINTMENTS THE GENERAL NURSING COUNCIL 


FOR ENGLAND AND WALES 


invites applications for the posts of: 


DEPUTY REGISTRAR 


Salary Scale: £2,053 x £96 (1) х £94 (1) x £100 (3) — £2,543 plus £90 p.a. London 
Weighting. 


D. HEWITSON & CO 
Accountancy Tutors 


Senior Lectureship 
for Residential Course 
CHESHIRE 


Applicants must have administrative experience and a knowledge of modern standards 
of nursing education; they must be fuily conversant with office routine and com- 
mittee procedure. 


Applicants applying must be qualified accountants with at least 
two years' post- -qualification experience in industry or commerce — 
previous teaching experience, although desirable, is not a pre- 
requisite. 


ACCOUNTANT 


Salary Scale: £1,407x £53 (Dx £52 (1) х #53 (1) х #63 (2)x£68 (1) — £1,759 


The lecturer will be required to teach students reading for the plus 190 p.a. London Weighting. 


Institute of Chartered Accountants examinations the following 
subjects: Costing and Management Accounting, Auditing and 
Taxation (Part I level). 
The successful applicant will also be responsible for assisting 
with the organisation of courses. 
Application forms and further details may be obtained from: 
J. D. Hewitson 
Belmont Hall College 
Great Budworth 
near Northwich 


Applicants must have had considerable experience in accountancy and be pre- 
pared to be responsible for the running of the Accounts Department with minimum 
pr RAE A recognised part or full accountancy qualification would be an 
advantage 


Federated Pension Scheme for the General Nursing Council for England and 
Wales (N.H.S. and certain other scheme benefits transferable). 


Forms of application and further details of the posts may be obtained from the 
Registrar, General Nursing Council for England and Wales, 23 Portland Place, 
London WIA IBA. Completed applications must be returned not Jater than four 


Cheshire 





weeks from the appearance of this advertisement. 





Finals stilla long way off? - 


Your experience could i younow fora - 
| job with a starting salary of up to £1 139. 


А Board of Trade Examiner in 

The job? * Bankruptcy. Working under an 
Official Receiver you'd be directly involved in 
investigating the affairs of companies in 
compulsory liquidation and of partnerships and 
individuals in bankruptcy. 


This job demands that you use your initiative. It 
gives you real variety, promotion prospects and 
security, and you're not desk-bound. 


og: : A pass in 
The qualifications? bnk of the 
following professional examinations: 
(i) Intermediate of the Institute of Chartered 
Accountants (England and Wales, Scotland or 
Ireland); or Part НІ (A) (Scotland); or Parts |, | 
and lil (Ireland); (ii) former Intermediate 
Examination or Parts | and il of the present 
examination of the Association of Certified and 
Corporate Accountants; (iii) Intermediate of the 
Society of Incorporated Accountants; or an 
equivalent qualification. Candidates will be 





expected to show at an interview that they have 
knowledge and experience of the preparation and 
interpretation of accounts of companies, firms, 

or sole traders; and some knowledge of 
bankruptcy, company and commercial law, and of 
possible results of investigation into the affairs of 
insolvent individuals, or concerns. 


You start at up to £1,739 

The salary? according to n 
qualifications, and experience, rising to £2,205. 
Salary higher for officers serving in London. 
Non-contributory pension. 


And promotion prospects? 
Salaries of £3,648 and above, 


Write to The Secretary, The Civil Service 
Commission, Savile Row, London, WIX 2AA, or 
telephone 01-734 6010 Ext. 229 (after 5.30 p.m. 
01-734 6464 “ Ansafone" Service), for particulars 
and an application form (to be returned by 
20th March), quoting 328/7 

















computing facilities. 


Weighting). 


within 14 days. 





AUDIT ASSISTANT (Male) 


Higher Clerical Officer required in the 
Audit Section of the Treasurer’s Depart- 
ment, Salary scale £1,067 to £1,308 per 
annum (including London Weighting), 
38-hour (5-day) week. The successful 
t candidate, who will be a member of the 
audit team, will in the first instance be 
responsible for the physical stock- 
- taking of stores and reconciliation of 
balances with the Stores Ledgers. Оррог- ` 
.tunities will be available within the 
section. to participate in the wider aspect 
of audit work. Training where necessary 
will be given, ~ Applications in writing 
uoting Ref. A140, to the Hospital 
ecretary, King's College Hospital, 
Denmark Hill, London SES, by March 
13th, 1970. 





UNIVERSITY OF BOTSWANA, 
LESOTHO AND SWAZILAND 


Applications are invited for (a) LECTURE- 
SHIP, or (b) ASSISTANT LECTURESHIP 
IN ACCOUNTANCY AND BUSINESS 
STUDIES, in Department of Economics, 
tenable from July 1970. Preference given to 
candidates with knowledge of Accounting 
and ‘Business Finance. Salary scales: (а) 
R.2,700-R.4,560 p.a.; (b) R.2,292-R.2,802 
р.а. (R.1—11s 84 sterling), Salary supple- 
mented in range £342-£468 p.a. (sterling) 
and children's holiday visit passages payable 
in-appropriate case by British Government. 
Installation grant, car and education allow- 
ances at present under review. Medical 
Scheme; gratuity; family passages; biennial 
overseas leave. `~ Detailed applications 
n copies), naming 3 referees, by March 26th, 
970, to Inter-University Council, 90—91 
Tottenham Court Road, London WIP ODT, 
from whom particulars are available. 


WALES TOURIST BOARD 
ACCOUNTANT 


The Wales Tourist Board wishes to appoint 
without delay a fully qualified Chartered or 
Certified Accountant in his late twenties or 
early thirties. This is an exceptional. oppor- 
tunity for an ambitious accountant anxious 
to make a career in tourism, travel, or cater- 
ing. The starting salary offered is in the range 
£2,000 to £2,250, 


„ The duties will fall into two parts: 


(1) Verifying financial documents sub- 
mitted to the Board in support of 
applications for grants and loans for 
hotel development in Wales, including 
the assessing of viability; and 


(2) Taking responsibility for the Board’s 
accountancy procedures, including the 
preparation of budgets, forecasts and 
Statements, 


Thé successful candidate will almost 
certainly have experience of modern manage- 
ment accountancy techniques, preferably in 
the hotel and catering industry and he will 
have had at least an introduction to d.c.f.and 
project evaluation. à х 


Applications clearly stating qualifications 
and experience should be sent to: 


General Manager 
Wales Tourist Board 
7 Park Place 
^ "Cardiff CF1 3UJ 





London Borough of Enfield, Education Committee 
ENFIELD COLLEGE OF TECHNOLOGY 


‘LECTURER IN ACCOUNTING 


Applications are invited from candidates with professional accounting and/or 
relevant academic qualifications to join a team of accountants developing the 
teaching of accounting in a number of degree and other courses. 

Accounting methods and teaching are under continuous appraisal and candidates 
are sought who can contribute to this activity, Recently qualified applicants will be 
considered for the appointment. The College encourages research, and has good 


Salary scales: Lecturer li: £1,912-£2,502 per annum; 
Senior Lecturer: £2,502-£2,837 per annum (including London 


Application forms and further details obtainable from and returnable to the 
Academic Registrar, Enfleld College of Technology, Queensway, Enfield, Middlesex, 


i . ACCOUNTANT 





D. B. DENNY, M.A 
Chief Education Officer 


ROYAL COLLEGE OF ART 
LONDON SW7 


Applications are invited from Chartered 
Accountants or others holding a recognised 
accountancy qualification for the post of 
ASSISTANT BURSAR. 

'The commencing salary will be on the 
scale £1,875 x £115 (5) to £2,450 per annum, 
according to age, qualifications and experi- 
ence. 

Further details and application form can 
be obtained from the Registrar. Royal 
College of Art, Kensington Gore, London 


SITUATIONS VACANT 
PUBLIC PRACTICE 








AAVIAN APPOINTMENTS AGENCY. — 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. - 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 
Street Station). London WI (EUS. 8406). 
ABLE AND AMBITIOUS YOUNG MAN, 
with at least two years' experience within the 
rofession and having obtained at least five 
' levels in Great Britain and wishing to 
study with a view to qualifying either as a 
chartered or certified accountant, is offered 
the opportunity to join a congenial practice 
in Holborn, where a genuine effort to help 
the candidate in the furtherance of his 
interests both career-wise and financially are 
made. Commencing salary not less than 
£780 p.a. depending on experience. — Box 
AA. 3639, 
ACCOUNTANTS IN CROYDON require 
senior, able to work without supervision. 
Audit and taxation experience, and ability to 
meet clients essential. Not necessarily quali- 
fied. £1.500 to £2,000 according to ability. 
Seng brief details previous work. – Box AI 
ACCOUNTANTS require administrator for 
insolvency practice with experience of 
bankruptcy and compulsory liquidations. 
Excellent prospects for right man. Salary by 
negotiation. Write Box No. AR682, с/о 
Streets, 21 Lawrence Lane, London EC2. 
ACCOUNTANTS required to work in 
London. (а) Audit clerks (qualified or un- 
qualified finalists) thoroughly experienced 
incomplete records. (b) Qualified accountants 
(or very experienced finalists) for taxation 
and correspondence department. No age 
limit. ~ Ful! particulars to Box AR 8995, 
ACCOUNTANTS. — You are invited to 
register for temporary positions (profession/ 
industry/commerce) 20s to 35s per hour 
according to age and experience. — Call 
Imperial Accountancy Department at 36-38 
ori Street, London W1. GERrard 6384/ 
AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. Excellent 
opportunity for qualified man wishing to 
specialize in taxation. — Apply to D. N. 
Williams, 2 Edmund House, Newhall Street, 
Birmingham 3. 
AN ABLE SEMI-SENIOR who wishes to 
progress, is offered an interesting appoint- 
ment at a good salary by chartered account- 
ants, London W1. Experience would be given 
in correspondence, tax, and company work. — 
Write Box AA 3628. ` 


/ 


AUDIT ASSISTANT required by chartered 
accountants (Dartford). Experienced in- 
complete records and small companies to 
draft account stage. - Box AA 3617. И 
AUDIT CLERK required for progressive 
practice in Aylesbury. Experience in in- 
complete records and some knowledge of 
taxation desirable. Goodsalary and prospects: 
Five-day week. — Lionel Vick Co, 48 
Cambridge Street, Aylesbury, Bucks. 





AUDIT SENIOR 


Old-established Chartered ‘Accountants 
near Law Courts require audit senior. 
Interesting and varied work, Must be 
experienced but not necessarily quali- 





fied. Salary £2,000 per annum, 
negotiable. 

Box OE 8927. 
BIRMINGHAM CHARTERED AC- 


COUNTANTS. ~ Whinney Murray & Co 
have vacancies for young accountants with 
several years' professional experience after 
qualífication and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. 





BRISTOL 


Turquand, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol. 


CERTIFIED ACCOUNTANTS (two 
partners) SW. London, require senior with 
experience of incomplete records and able to 
work on own initiative. Prospects of eventual 
partnership. — Reply with full details to Box 
CA 3577. 5 
CHARTERED ACCOUNTANT (Welling, 
Kent) requires capable senior assistant who 
has gumption and appetite for hard but 
interesting work. – Write Box CA 3721. 
CHARTERED  ACCOUNTANTS, Fleet 
Street, require senior and semi-senior clerks. 
Good salaries, – Write Box СА 3685. 
CHARTERED ACCOUNTANTS (Holborn) 
invite applications from senior (qualified or 
unqualified) and semi-senior audit assistants. 
Excellent starting salarles offered, commen- 
surate with experience. Luncheon vouchers. 
'Three weeks' holiday per year. The posts are 
permanent and offer a broad experience of a 
wide variety of work. Study leave available 
to finalists prior to examinations. — Write 
with full particulars to the Staff Partner, 
Silver. Altman & Co, High Holborn House, 
52-54 High Holborn, London WCt. 
CHARTERED ACCOUNTANTS in South 
Bucks require a qualified accountant of 
managerial and partnership calibre. Man- 
agerial status is envisaged initially with 
subsequent partnership’ prospects. Starting 
salary up to £3,000 р.а. ~ Apply with details 
to Box CA 9023. 

CHICHESTER CHARTERED ACCOUNT- 
ANTS have vacancy for senior, experienced 
incomplete records. Permanent position with 
responsibility. Congenial working conditions. 
Five-day week. – Please apply with details of 
experience to Box CC 3566. 

CITY CHARTERED ACCOUNTANTS 
require senior and  semi-senior clerks. 
Knowledge oftaxation not essential, Five-day 
week. Three weeks' annual holiday. Lun- 
cheon vouchers. Salary according to experi- 
ence, ~ Write stating age, experience, and 
salary.required, Box CC 3635. 





EAST ANGLIA 


Expanding firm of Chartered Account- 

ants has vacancies for the' following 

staff in Great Yarmouth, Norwich, and 

Lowestoft. ; 
Qualified Accountants and Senior 
Audit Assistants. Applications from 
Semi-Senior Audit Assistants con- 
Sidered. 


These posts are available for male or 
female staff; good salaries and prospects 
to suitable applicants; wide range of 

- experience offered. Pension scheme, 
five-day week, 3 weeks’ holiday. — 
Write with details of experience to 
Staff Partner, Lovewell Blake & Co, 2 
South Quay; Great Yarmouth, Norfolk. 
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A Universal Selection of 
Career Advancement 
Appointments for 
Accountants : 
Qualified or Unqualified 
Professional or Industrial 








A small selection 
from our comprehensive index 


MANAGEMENT CONSULTANT 
City – Salary £3,500 p.a. 

A qualified C.W.A. with a strong com- 
mercial background and a positive, 
analytical approach to modern indus- 
trial problems is required by a well- 
established professional consultancy 
organisation. 


FINANCIAL ACCOUNTANT 

West End ~ Salary to £3,000 p.a. 

A young C.A. to be responsible for 
financial accounting, company taxation, 
and foreign exchange. Prospects within 
this international organisation are excel- 
ent. 


SENIOR ACCOUNTANT 

Herts – Salary 23.000 p.a. 

Property development company require 
an ambitious accountant with experience 
in the building industry and/or propert: 
finance fields. Industry and ability will 
be amply rewarded - Directorship 
prospects, 


ACCOUNTANT 

Kenya ~ Salary £3,000 p.a. (neg.) 

Civil Engineering and construction 
company require an experienced ac- 
countant under thirty-five. Qualification 
essential — knowledge of building in- 
dustry preferred. Excellent opportunity 
to acquire capital. X 


ACCOUNTANT 

North Africa – Salary to £3,000 p.a. 

Au experienced but not necessarily 
qualified accountant required by inter- 
national organisation. Must possess a 
Strong costing background as well as a 
good knowledge of financia] and manage- 
ment accounting. 


PUBLIC PRACTICE 
APPOINTMENTS 

London — Salaries to £4,000 p.a. 

A multifarious selection of appointments 
is available to qualified and unqualified 
personnel in public practice — articled 
clerks to senior managers and potential 
partners. 


For full details of these and other similar 
positions currently available — we are at 
your service. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT ` 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 
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PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should 
be addressed to our parent company — Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3.. Tel. 01-283 0037 : > 





U.K. DIVISION: 
.' 5B—7 Russia Row, London EC2. Tel. 01—606 5368 


(Automatic Answering) 


An Open Letter to the Newly Qualified Chartered 
Accountant 


On qualification the newly qualified chartered accountant is faced with a baffling 
range of alternatives. He can stay on as a qualified senior with his present firm. He 
can launch out immediately into commerce or industry. He can also decide that a 
move to gain broader professional post-qualification experience is the best choice 
open to him. We have specialised for many years in offering free and unbiased advice 
to newly qualified accountants who seek a change of professional environment. We 
operate an unrivalled introductory service with a comprehensive range of over 300 
client firms of chartered accountants from small provincial practices to the largest 
international City firms. Whether you'seck a friendly personal practice with partner- 
ship prospects or wish to maximize your career potential with a national or inter- 
national practice offering the latest in Anglo-American techniques and first-class 
professional training we will be glad to arrange a programme of client interviews to 
suit your career plans. Our booklet Career Planning will be sent to you on request and 
we would be pleased to discuss your career at a confidential interview which involves 
neither cost‘nor any obligation to proceed beyond the discussion stage. 


AUDIT SENIORS - City — several large international firms have vacancies, circa 
£2,000 p.a. 


AUDIT MANAGERS – vacancies in City and West End with partnership prospects ~ 
salary range £3,000—£4,000 p.a. 


TAXATION - Specialist vacancies at all levels. Salaries £2,000-£4,000 p.a. 
Applications to L. G. Gibson (Director), Mrs M. L. Willis or Mr W. McC. Holmes. 


Harmood Banner & Co., and associated 
firms seek qualified accountants of 


AN OPEN DOOR 


TO AN varied ages and experience for their 


EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
taxation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 
associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Write in confidence to: 


G. E. Hedgman, 
24 Ludgate НІП. 
LONDON, E.C.4. 


Р. J. Rush, 
Cunard Building, 
LIVERPOOL 3. 


C. P. King, 

Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 8. 





OVERSEAS DIVISION:  . . - 
111 Moorgate, London EC2. Tel. 01-628 0026 


Qualified for the World ! ! ! `` 


The vacancies listed below are with major international firms óf'chártered account- 


, ants and offer excellent post-qualification experience, a real chance to accumulate 


capital and the opportunity to broaden one's background in a new and stimulating 
environment. Tey T. 
SOUTH AFRICA - 2-3 year tours/careers Johannesburg, Cape Town, Durban, 
East London ~ excellent range of professional work (especially in Johannesburg) ~ 
superb climate – tremendous scenic variety ~ first-class social and sporting environ- 
ment ~ salaries from R.4,800 plus generous settling-in allowances and other benefits. 
AUSTRALIA – A wide range of large international firms have vacancies in Sydney, 
Melbourne and Perth (with 2-year tour options for single accountants) open to the 
career-minded, qualified immigrant. First-class professional work — excellent climate ~ 
very attractive locations —salaries in the £2,500—£3,000 range. 
BAHAMAS ~ Three-year tours — superb climate and social/sporting amenities ~ 
ideally suited to the recently qualified single chartered accountant – very good range of 
Deng aed work including American company experience. Salaries from £4,500 p.a. 
tax free. 
BRAZIL ~ Three-year tours ~ vacancies in Rio de Janeiro and São Paulo at both 
Senior and Manager level – extensive American company audit experience - dynamic 
economy and attractive environment ~ salaries circa £3,000 p.a. plus generous 
settling-in allowances. 
EUROPE – Attractive career vacancies offering excellent post-qualification'experi- 
ence of both large British and American subsidiaries are available in Paris (£2,800 
р.а.), Milan (£3,000-£3,200 p.a.), Madrid (£2,500—£2,800 p.a.), Lisbon (£2,500 p.a.), 
P ER (£2,500-£3,000 p.a.), Germany (£2,800-£3,000 p.a.), Belgium (42,800 
,000 p.a.). 


· Applications to R. J. Welsh (Director), Mr G. F. Ormrod, or Mr W. E. Nightingale. 





Qualified | 
Accountant? . 


Valuable experience 
for the future 


A unique range of experience can quickly be 


achieved by joining an international firm of 
accountants. 

Unique because of the diversification of 
assignments which make up a year's pro- 
gramme. Valuable because of the opportunities 
to become versatile in the latest business 
techniques. 

The rewards which this experience can bring 
are considerable—whether the long-term ob- 
jective is in professional practice or in industry. 
Scope for promotion within the firm is excellent. 





For further information contact Price Waterhouse & Com 


London—C. t. Brown, 3 Frederick's Place, 
Old Jewry, London EC2. Tel: 01-606 6044, 
Leeds—P. N. Turner, 29 East Parade, ' 
Leeds LS1 5PX. Tel: 0532 34607. 
Leicester—R. G. Wilkes, 6 Friar Lane, 
Leicester LE1 50А. Tel: 0533 27141. 
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ACCOUNTANT 


FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 

for a career in practice or industry 


Cooper Brothers & Со. have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 


We Offer:— 
ж A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


ж THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


Ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part : 
of the country you would like to work in. 
Local interviews can be arranged. 





kk 


We have room for 


QUALIFIED 


ACCOUNTANTS 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 


We pay good salaries which are reviewed annually, and 


"же operate a pension scheme with valuable death benefits 


throughout and good pensions on retirement. 
There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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Barton Bureau 


Accountancy Appointments Specialists 


PUBLIC PRACTICE 


Newly Qualified £2,000 


INTERNATIONAL PRACTICE, based in City. MODERN TECHNIQUES 
used throughout. Sophisticated and thorough TRAINING given plus EXPERI- 
ENCE in all fields. EUROPEAN TRAVEL and regular opportunities for overseas 
tours, 


Audit Manager £2,500 


Recently qualified man required by six-partner City practice. Sufficient experience 
to reach Manager status within one year is essential. 


Semi-Senior £1,500 


Medium-sized practice based in WI require Accountants seeking to widen EX- 
PERIENCE in publicand privatecompany auditingand SPECIALIST SERVICES. 
Intensive instruction COURSES PROVIDED. 


Newly Qualified £1,800 Min. 


Large East Anglian practice. Man appointed will be capable of controlling 
medium-sized jobs and prepared to receive training appropriate to the manage- 
ment of large audits. Partnership opening. 


Qualified Accountant £2,000 


Manchester office of large National firm offer complete training and experience 
from small to public company work. Ideal short/long-term opportunity for a 
newly qualified man seeking familiarisation with latest accounting methods. 


Taxation 


TAXATION MANAGER - Liverpool n 750. TAXATION PARTNER - 
Tiverppol £4,000. TAXATION ADVISER ~ London £3,500, TAXATION 
MAN E AGER - London WC £3,500. TAXATION SPECIALIST ~ London EC4 
Numerous Taxation appointments with progressive Companies are on our files. 
Persons with two years’ experience or more are invited to apply for details. 


Provincial Appointments 


PROGRESSIVE APPOINTMENTS AVAILABLE IN 

Aylesbury, Blackburn, Blackpool, Birmingham, Bristol, Basingstoke, Croydon; 
Cambridge, Clacton, Cardiff, Derby, Edinburgh, Evesham, Exeter, Glasgow, 
Huddersfield, Ipswich, Kingston upon Thames, Luton, Leeds, Lancaster, Leicester, 
Manchester, Nottingham, Northampton, Newcastle upon Tyne, Norwich, Oxford, 
Preston, Peterborough, Portsmouth, Plymouth, Rye (Sussex), Reading, Southend- 
on-Sea, Shrewsbury, Southampton, Sunderland, Taunton, Worthing, Yeovil. 


If the area you require is not listed please inquire. 





BARTON BUREAU 


80 Chancery Lane, London WC2 - 01-405 1431 











Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. 
These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan's Hill, London 
EC3 (01—626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 
(061—834 7185). 
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аи ED 
Barton Bureau 


Accountancy Appointment Specialists 


OVERSEAS DIVISION 
PUBLIC PRACTICE 


Americas 2/3-year tours. Rio de Janeiro, New York, £3,000—£4,000. 
9 . 2-уеаг tour/Immigration. Melbourne, Perth, Sydney. 

Australia £3,600 min. 

Bahamas 3-year tour. Nassau. £4,500. 

Canada Tox tour/Immigration. Toronto, Montreal. £3,500- 
2/3-year tour. Paris, Brussels, Stockholm, Zürich, The 

Europe Hague, Milan, Lisbon. £2,600-£3,000. Linguistic ability 
preferable, 

Hong Kong 2-year tour. £2,600-£3,200. Low taxation. 

Jamaica 3-year tour. Kingston. £3,200. 


H 2/3-year tour. Johannesburg, Cape Town, Durban. £3,000 
South Africa 77 


QUALIFIED ACCOUNTANTS. A most advanced Johan- 
nesburg practice offers you unparalleled experience and 
most excellent conditions ofemployment ; these include high 
salaries and regular reviews, fully paid fares (both ways), 
settling-in allowance, training scheme, definite promotion 
prospects, advanced techniques (audit and special services) 
and the right environment to enjoy them. Sound three-year 
tour. £2,600 Min. 


West Indies 


3-year tour. £3,200. 


COMMERCE AND INDUSTRY 


Bahamas Accountant/Manager. Nassau Trust Bank. £4,000. 
1 Management Auditor and Assistant Divisional Accountant 
South Africa for Heavy Engineering group. Johannesburg based. £3,300 
plus bonus and £3,600 plus bonus respectively. 


Inquiries are welcome on these and many other appointments current on which we 
have been asked to advise. 





BARTON BUREAU 


80 Chancery Lane, London WC2 01-405 1431 





BARTON BUREAU IS AN ASSOCIATE COMPANY OF BARTON 
MANAGEMENT APPOINTMENTS LTD. 


Seniors, Semi-Seniors 


Blick Rothenberg & Noble, 7 Fitzroy Square, London W1, have 

vacancies for competent Senior and Semi-Senior Audit Clerks. 
' Qualification is not of the first importance, good experience being 
the essential. Good salaries are offered for work of an interesting 
and varied nature. 


Applications, in writing only, should be sent to the Staff Partner. 





ACCOUNTANT 


ACCOUNTANTS 


Thomsen McLintock & Co have vacancies in their London and 
Manchester offices for able, qualified accountants and finalists. We 
are looking for men who: 


wish to broaden their experience using modern techniques; 

would welcome the opportunity to specialise in management 
consultancy, computers or taxation or to transfer to overseas 
offices; 

are interested in doing investigation and other special work 
demanding a high degree of initiative and responsibility; 

are prepared to take advantage of the firm’s training schemes 
including a wide variety of courses; 

will work hard in exchange for above average remuneration and 
holidays; 

aim for promotion to manager and partner. 


The experience and training will be Invaluable whether you wish 
to continue in a professional firm or to transfer in due course to 
commerce or industry. 


Write to Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 


Why net. 


... develop your 
career in a worthwhile 
position at home or 
overseas with 


Whinney Murray & Co? 


Well, why rot? 


... telephone the Staff Partner at: 
London (and for overseas) ............ 01-628 6088 
Glasgow ....... eene, 041-221 6242 
Birmingham ...scscssesssssseseeseseees 021-236 9151 
Cardiff...... esce 0222-44641 
Edinburgh ................ eee 031-226 4621 
Leeds .........««. «анине 0532-27496 
Liverpool .....scsssseceesssreeeeesseess 051-236 1141 
Manchester ..................«...:.... 061-228 1551 
Newcastle ........... eee 0632-24333 


УП 
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"SN HARRISON & WILLIS LTD. Ae. 


PROFESSION К COMMERCE AND INDUSTRY 


J 


LOOKING FOR THE TAX/ WE’LL ENDEAVOUR TO FIND 
/AUDIT/INSOLVENCY/TRUST/ YOU THE RIGHT JOB | 
ik PA RTN ERSHIP POSITION ? Whether you are studying for a qualification or are newly qualified 


1 А or have a few years’ post-qualifying experience we feel confident 

| | . , that we’ll have a number of appointments on hand that will be of 
Tic | ММЕ МЕ GOT TH EM А interest to you. Some we advertise іп the National Press but the 
MC и greater number of appointments ме fill are filled by accountants 
: who having decided to make a move have elected to discuss matters 


EV E RYWH E R E - with us. Why us? — well we've been established a long while; we can 
: А often offer interesting short-term assignments and we offer a service 
: which is above all discreet and personal. 
01-493 2580 and 01--493 2166 


" | JOHN WEST and GABRIEL DUFFY are direct lines to our Commercial Department (U.K. and Overseas). 
01-493 9441 and 01-493 9678 01-493 9441 serves all Departments. 
LES 118 NEW BOND STREET, LONDON W1 01-493 9441 
; Е after 7 p.m. 01–624 2856 


‘(Specialists in Accountancy Appointments) 
Open Saturday mornings and evenings up to 6.30 p.m. by appointment 


i  &«if 
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AN EXPANDING FUTURE 
FOR COMPANY 
TAX SPECIALISTS 
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Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part 11 finalists: 









































SEEEEEE! 


Harmood Banner & Co. and Ogden 
Parsons & Co. seek additional 
taxation specialists for three major 
offices in the United Kingdom, 
including a manager for Liverpool. 


Activities of the departments are 

extremely varied, embrace 

international tax planning and 

have a strong consultancy bias. 

va The new appointments will support 
ME and stimulate further development. 


Our atmosphere is informal, 
creative and hardworking. We offer 
the best possible experience, with 
sound training where needed. 


Competitive starting salaries will 
reflect the importance we attach 


@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part in investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. 


Q ^ well-established training scheme, which provides 


to these positions. courses in auditing, EDP, taxation and investigations. 
Write or telephone, , 
to: ае сеоце @ Opportunities to transfer to an office overseas. : 
David Stewart, 
24 Ludgate Hill, | At present, posts are avallable in our LONDON, EDIN- 
London, E.C.4. 01-248 9141 BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
Howard Franklin, POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
Cunard Building, AND OVERSEAS OFFICES. $ 
Liverpool 3. 051-236 7825 
John Dallison, Interviews will be arranged at the office concerned but in the 
Edmund House, first instance applications should be addressed to: 
12/22 Newhall Street, 


Birmingham 3, 021-236 9898 David F. Pratten, 128 Queen Victoria Street, London EC4. 
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ACCOUNTANT 


M 


TOPCARE EXECUTIVE LIMITED 


TEL. 01—437 6063 
No Fees to Staff 


243 REGENT STREET, LONDON W1 
Accountancy Appointment Specialists 


P.A. TO PARTNER 

A small firm in the West End seek a 
young man either qualified or near who 
is capable of accepting responsibility. 
Excellent prospects. Starting salary 
£1,800-£2,000 p.a. 


AUDIT SENIOR 

A well-established firm in the City have 
a position which would suit a young 
recently qualified Accountant who is 
seeking to advance his career. Extensive 
development training. Salary £2,000- 
£2,300 p.a. 


AUDIT MANAGER 

A medium-sized City firm are able to 
offer good prospects for a qualified man 
able to handle medium and large com- 
pany audits. Starting salary circa £3,000 
p.a. 


AUDIT MANAGER 

A. first-class Audit Manager is sought by 
a medium/large West End firm. Good 
experience essential and ability to 
handle a variety of work. Starting salary 
£3,500—£4,000 p.a. 


SENIORS/SEMI-SENIORS 

here are numerous vacancies for 
qualified, partly qualified and unquali- 
fied experienced auditors in all areas. 
May we suggest that you contact us and 
find out for yourself the opportunities 
and salaries £1,000-£2,800 available 
to you. 


NEWLY QUALIFIED 

Excellent opportunities are available to 
gain further experience and training. 
We can offer the exact job you are 
seeking. Starting salaries to £2,250 p.a. 


SENIOR 

A substantial City firm seek a young 
qualified A.C.A. or A.C.C.A. Good 
post-qualification experience for ambi- 
tious man. Salary #2,100 +, 


SENIOR 


' A go-ahead young Accountant is sought 


by an expanding medium-sized firm in 
the West End. Very good prospects are 
available for a keen, recently qualified 
person. Starting salary £2,000-£2,400. 


OFFICE MANAGER/ACCOUNTANT 
A well-established, medium-sized firm in 
Central London require an Office 
Manager, Must have professional office 
experience. Starting salary  £2,250- 
£2,400, 


AUDIT MANAGER 

A medium-sized firm in the City require 
a qualified man capable of handling a 
variety of audits. There are very good 
prospects for an above-average man. 
Salary £3,000 p.a. 


SEMI-SENIOR 

A_medium-sized Central London firm 
offer an interesting and rewarding post 
to a young, partly qualified Accountant 
seeking to expand his knowledge and 
prospects generally. Starting salary 
£1,300—-£1,600. 


TAXATION MANAGER 

A substantial firm in the West End seek 
a Manager for their well-established 
Tax Department. A man is sought with 
first-class knowledge and experience. 
Starting salary #3,000 +. 


COMPANY TAX SENIORS 
The following are a small selection of 
the numerous vacancies currently avaii- 


City £2,400 Medium-sized firm. 

WC2 £1,800 Small friendly firm. 

W1  £2,500+ Qualified man. 6 

City #2,250+ Recently qualified wish- 
ing to specialise. 

W1  £2,750-- Well-experienced man. 


PERSONAL TAX SENIOR 

A small City firm are seeking a well- 
experienced person who is capable of 
handling complex tax affairs. Excellent 
prospects for advancement and a salary 
is envisaged of £2,000—£2,500 plus 
incentive bonus. 


TAX/TRUST ASSISTANT 

A small friendly firm in the City seek a 
person well experienced in personal tax 
and trust accounts (preferably female). 
Starting salary circa £1,850 p.a. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1—2 years’ experience of 
Personal Taxation in the Profession, 
Bank or Inland Revenue. Opportunity to 
advance to company work if desired. 
£900—£2,000 p.a. 


ASSISTANT ACCOUNTANTS 

We have several vacancies for young, 
partly qualified Accountants (A.C.A., 
A.C.C.A., A.C.W.A.). If you wish to 
improve your salary and prospects, we 
suggest you telephone us and discuss the 
many opportunities available. 


MANAGEMENT ACCOUNTANT 

A young man recently qualified is sought 
by a large Group in the West End. Very 
good training is offered and every 
opportunity to progress. Starting salary 


INTERNAL AUDITOR 

A large company based in the West End 
have an interesting position for a partly 
qualified Accountant. Little travelling 
is involved and every assistance is given 
to qualify. Starting salary £1,500~£1,650. 


MANAGEMENT ACCOUNTANT 
Some commercial experience for pro- 
gressive International Group. Oppor- 
tunity to gain experience of advanced 
accounting techniques. London Wl. 
Salary £2,500 +. 


FINANCIAL ACCOUNTANT 
International Group based in the West 
End. Budgets, financial forecasts, etc. 
Above-average advancement prospects, 
Suit newly qualified A.C.A. Salary 
£2,000-£2,200 p.a. 


MANAGEMENT ACCOUNTANT 

A major industrial company with Head 
Office in Central London require a quali- 
fied accountant, aged around 25. Oppor- 
tunity to gain experience of computer 
accounting. Starting salary círca £2,250 
p.a. 








APPOINTMENTS ADVISORY. SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 


fession, industry, and commerce. We provide free information about these vacancies 


confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 
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Contineníal 


Europe 


Deloitte, Plender, Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental 


ACCOUNTANTS 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive ideas. 


The work is audit-based and after an initial period will 
expand to include all aspects of professional services for 


the 70s. 


The work Is widely varied and challenging: Training will 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall 


LONDON EC2 





accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. 
Present knowledge of the relevant language is not essential. 
Pease write to: David F. Pratten 

128 Queen Victoria Street 

London EC4 
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7 St Andrews Crescent 
232 West Regent Street GLASGOW C2 
6 South Quay GREAT YARMOUTH 
Natlonal Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 


CARDIFF CF1 3PD 
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PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to 
apply for posts in London, Birmingham, Manchester, 
Yorkshire and East Anglia. 

The following is provided: 


Varied and interesting work with progressive levels of 
responsibility. 


Competitive terms of employment, with continuous 


` reviews for merit and market rates. - 
Work in an energetic but personal atmosphere: where 
.. the progress of the individual is of major importance. 


- Opportunities for substantial promotion for those of 
‘exceptional ability. 


`. Modern professional methods, and the support of 


departmental specialists. 


. . Continuous training to improve knowledge and · 
^ sperformance. 


Please reply in confidence to the Staff Partner at Sardinia 


. House, 52 Lincoln's Inn Fields, London WC2. 


YOUNG 
UALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


-m We offer training courses covering all aspects of 
our work. 


m For those whose talents fit them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. l 
If.you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions ‘of service are competitive and will be. 
discussed fully at an interview but, first, please write . 
in confidence to A. J. "Hardcastle, Staff . 
Partner, at 11 Ironmonger Lane, London, 
| E.C.2. giving brief details of your career 
so far. 
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Turquand, Youngs & Co have a limited number of 
vacancles in London, Bristol and Exeter, offering: 


* A wide variety of audit experience 

* Modern auditing techniques, Including computer А 
auditing . 

œ Investigation and special work . 

* Progressive staff training 

* Excellent opportunities for advancement 

* Opportunities to serve overseas 


Apply, as appropriate, to: 
S. 6. Sillem, Esq., 4 Coleman Street, London EC2 


D. W.. Jennings, Esq., 7 Unity Street, College Green, 
Bristol 1 


G. A. Coombs, Esq., 14 Bedford Street, Exeter, Devon 





CONSULTANTS WANTED 
INTERNATIONAL TAXATION 


You may not be one now . 
‘soon become one. 

Our taxation division is expanding rapidly, our range 
of clients varied, and the work is interesting. 


OUR NEEDS ШШ Young C.As without” tax 
f experience — ` 
WE WILL TRAIN YOU. 


Ш CAs with tax experience, 
preferably under 30 years of 
age. 

Ш ^n experienced. man to work 

Immediately at a senior level. 

Speclalization Is possible in corporate tax or personal 

tax and financlal planning. Extensive training facilities are 
avallable. We are looking for future partners. 


YOUR REWARDS ДЕ A lively, modern and vital 
working environment. 


WE Early opportunities of promo- 
tion and as much responsibility 
as you are able to handle. 

WE Starting salaries ~ up to £3,750. 
plus fringe benefits. We expect 
the young C.A.s to reach en 
within 4 years. 


WHY NOT. COME AND MEET US? 


Telephone or send brief details to: 
D. F. A. Davidson or - С. К, Terras 


. but with us you would 





oa Arthur Andersen & Co 

a St Alphage House Scottish Life House | 

8 2 Fore Street Bridge Street 
London. EC2 Manchester M3 3DL . 
01-606 8080 


061-832 4804 
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CORNISH RIVIERA. — Qualified senior 
assistant required by chartered accountants 
with a considerably varied and expanding 
practice to be directly responsible to a 
partner. Five-day week, pension scheme and 
good salary for the right applicant. ~ Box 
CR 372 

CORNWALL. — Chartered accountants who 
cover all mid-Cornwall require a newly 
qualified experienced accountant for New- 
quay and other branches. Good salary, 
pleasant conditions, life assurance, and 
extremely varied work. ~ Details to Box CC 


3618. 

CROYDON CHARTERED ACCOUNT- 
ANTS have vacancy for a senior with experi- 
ence of incomplete accounts and routine 
taxation. Would suit older person who wants 
interesting work and pleasant working 
conditions. — Apply Box CC 3669, 
EASTBOURNE CHARTERED ACCOUNT- 
ANTS require a recently qualified chartered 
accountant with experience of incomplete 
records and taxation. Salary around £1,700, ~ 
Telephone Eastbourne 27777 or write 
Lucraft, Hodgson & Co, 19 Gildredge Road, 
Eastbourne. 

EAST MIDLANDS CHARTERED АС- 
COUNTANTS have vacancy for qualified or 
finalist senior audit clerk. Medium-sized 
practice with variety of work. Good salary 
offered and prospects of partnership. ~ Apply 
Box EM 3576. 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, NW1. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers, ~ 
Write full details to Box ES 6687. 
FINALISTS AND SEMI-SENIORS needed 
by chartered accountants in Victoria, London 
SWI. Excellent experience with wide variety 
of work, and responsibility encouraged, 
Examination study leave given. Initial salary 
in the region of £1,650 per annum. ~ Box 
FA 8955. 





GLOUCESTER CHARTERED AC- 
COUNTANTS require senior staff and 
invite applications from qualified or 
unqualified accountants with good pro- 
fessional office experience. The appoint- 
ment offers scope for initiative in an 
expanding and progressive practice and 
provides an opportunity to gain first- 
class experience. Good salaries will be 
paid commensurate with qualifications 
and experience. ~ Please write to 
Апам W. Barr & Co, 2/44 Southgate 
Street, Gloucester. 





HARROW CHARTERED  ACCOUNT- 
ANTS with wide and varied practice require 
senior or semi-senior experienced in personal 
and/or company tax for vacancy in taxation 
department. Full- or part-time. Good salary 
and prospects — five-day week. Three weeks’ 
holiday. Pension scheme. ~ Send full par- 
ticulars to Box HC 3670. 

HAYES (MIDDLESEX) CHARTERED AC- 
COUNTANTS require. junior/semi-senior 
audit clerk for varied and interesting practice, 
— Please write, giving details of age, educa- 
tion, and сро to, Box HM 3725. 
HERTFORDS HARTERED AC- 
COUNTANTS miis a qualified senior. 
Good salary and pleasant working con- 
ditions. — Box HC 3668. 





HOLBORN FIRM of Chartered Ac- 
countants require ayoung, ableCompany 
Taxation Accountant with not less than 
2-3 years’ good experience. Oppor- 
tunity to manage a portfolio of clients. 
Realistic salary, superannuation scheme 
and Life Insurance cover. ~ Full par- 
ticulars to R. J. TOMLINS, JOHN M. 
WINTER & SONS, BUCHANAN 
HOUSE. 24-30 HOLBORN, LONDON 





HOVE ACCOUNTANTS require qualified 
or unqualified senior with sound_general 
experience including taxation. Excellent 
salary envisaged. — Apply with full details of 
experience to John & Co, 60 Lansdowne 
Place, Hove. 

INSOLVENCY VACANCY. ~ Assistant 
with bankruptcy and liquidation experience 
required by London chartered accountants 
specializing in this branch of the profession. — 
Write giving detaile of career and salary 
required 0 Box IV 3666, 

OX, C ROPPER. GEDGE & CO, of 
Coventry House, South Place, London ÉC2, 
are looking for qualified accountants who 
welcome responsibility and are capable of 
reaching manager status in the near future. 
Excellent prospects exist in this long-estab- 
lished and continually expanding firm using a 
modern approach to auditing and offering a 
wide experience in all aspects a of professional 
work. =~ ~ Applications in writing, giving 
particulars, should be addressed to the Staff 
Partner.- 
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LONDON 
Price Waterhouse & Co have vacancies in ђ LIVERPOOL 
their Bristol tax department for qualified : BIRMINGHAM 
i i an Я ' 
accountants with experience of company јарке 
taxation, and also for recently qualified : 
accountants wishing to specialise in tax- x | WEST COUNTRY 


ation. 


Chalmers, Impey & Co 
have the following vacan- 
cies in their various taxa- 
tion departments. 


MANAGERS 
і Liverpool, Birmingham 
Please write or telephone C. F. M. Hawkins, and Yeovil. 
St Giles House, 11 Quay Street, Bristol ў 
В51 2ЈР. Telephone: 0272 22108. NEWLY QUALIFIED 
^ ACCOUNTANTS 


London, Liverpool and 
Yeovil. 


PERSONAL TAX 
ASSISTANTS 


London, Liverpool and 


YOUNG CHARTERED: |, 2 

ACCOUNTANTS 1| ms O Y 
Tansley Witt, J ,D field h i А M Experienced persons to 
in theit ance D. Offices Tor youn chartered london and Ue Pool. In 
accountants and Part 1! finalists. We have а world- 


wide practice and can offer applicants: Ки | We аге offering good 


: | ` А salaries, excellent ргас- 
Хх a variety of audit experience tical experience, and as- 


ios 5 sistance to those who 
* modern auditing techniques А wish to further their 


TEES Y knowledge. 
* responsibility for those willing 

and able to take it $ To arrange an inter- 
i view, which need not be 
ff | in the centre in which 
a regular programme of sta . Yóu wish ононе а 

training write to, or telephone: 
specialisation in management Antony Forwood, 6 St 
services including computer an Bi Alphage House, London 
А 9 р Е all, London EC2. ot- 

systems advice . В 628 8301. 


* competitive salaries Alex McLure, 5 Fenwick 


% periodical travelling with Ра | SoS траје БӘРЕ 


possibility of Continental work. 
Please write to: 
Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 3 | 
Liverpoo! 2 M John Ferris, 125 Buchanan 
J. G. Hindmarch, 3 Castle Gate, Grantham, " Street, Glasgow C1. 041- 


lan King, Edmund House, 
12 Newhall Street, Bir. 
mingham 3. 021—236 8382. 


А 221 3652/4847. 
Lincs. 


Peter Cadman, Lloyds Bank Chambers, E | Tom Binding, Bank Cham- 
75 Edmund Street, Birmingham 3 ВИ Somerset. 
Declan Collins, Hainault House, 

69/71 St. Stepheén's Green, Dublin 2. 


II M А = 
“LAURIE & COMPANY 
City Office ` 
01—606 6301 


7. about these openings 


£4,000-£4,500 ^ ји 
`А.С.А. or one with dual qualification ~ 
A.C.A.[A.C.W.A. — would be a desir- 
ableattributeforthe position as Manage- 
‘ment Accountant of the Brentford divi- 
sion of major industrial group. Experi- 
ence with an industrial organisation 
essential. Would have a team of 30-40 
responsible and reporting to him from 
other divisions. Age 3 . 


TO £3,500 ' ` 

TAXATION SENIOR 

Top-level appointment with a very large 
industrial group, with hundreds of 
operating companies, for a man prefer- 
ably qualified. The essential require- 
ments are that applicant should be a 
high-powered tax specialist able to deal 
with all aspects of U.K. and overseas 
tax, computations, and-planning. 


£2,000 UP 
INTERNAL AUDITORS 
Major oil company have vacancies for 
qualified men to join their organisation 
in London, and two locations in 
Cheshire. They will be involved in 
' internal auditing (with some travel in 
their areas) for about 2 years and will 
"then -be sent overseas (almost any- 
| where). Excellent opportunities for men 
leaving profession. 


£2,250 ACCOUNTANT 
General trading company in NW. 
London need a man preferably qualified, 
reporting to Manager and responsible 
-for accounting functions. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01-606 6301 


KENT CHARTERED ACCOUNTANTS 
with three branches and expanding practice 
‘equire qualified chartered accountant. Good 
conditions and excellent prospects leading to 
yartnership for the right man. Five-day week, 


yension scheme, luncheon vouchers, and car, 


illowance. — Apply in writing, stating age, 
yrevious experience, and salary, to Box 
КС 3665. ` . 


LEICESTER 


Old-established, medium-sized firm of 
Chartered Accountants (85 staff, 10 
partners) require yourig qualified ac- 
' countant (25-35 years) for their ex- 
panding audit staff, : 
The work will be mainly on medium to 
large audits, with direct responsibility 
to the partners, early promotion to a 
managerial position is envisaged. 
Commencing salary  £1,750-£2,000 
depending on age and experience. — 
\ Apply in writing to Staff Partner, 
Thomas May & Co, Allen House, 
Newarke Street, Leicester. ` 





i LEICESTER 


SENIOR CLERK, experienced in 
Taxation and incomplete records, to 
manage block of audits with minimum 
supervision. Salary commensurate with 
experience. – Apply in writing, giving full 
„details, including age and experience, to 
«Glover Spencer & Co, Certified Ac- 
countants, 18 De Montfort Street, 
Leicester.- ‘ 





, 


PERSONAL TAXATION 


A large international firm of Chartered 

~Accountants in the City has vacancies for 
experienced assistants in their personal 
taxation department. 

The posts will be suitable for young 
men or women already working in this 
field who wish to gain wider experience 
and advance to higher levels of responsi- 
bility. 5 

Starting salary up to £2,000 per 
annum according to experience. 5 

z ioe write in confidence to Box PT 


і 
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Beggars can't be choosers ... 


but accountants can 


£2,000 for recently qualified chartered accountant for audit and 
accounts, EC2, good long-term prospects here. Ref. AC619. . . . had 
any good rises lately? . . . £2,500+ for chartered accountant with 
good experience of small firm work. Interesting WC1 practice. Ref. 
AC 607 ... if this is you – shoot! . . . Welwyn Garden City, manu- 
- facturing organisation requires a costing manager with administra- 
tive ability and membership of either the I.C.W.A. or A.C.C.A. He 
will be responsible for a staff of twenty. Salary £3,000. Ref. AC 620 
. . . Green fields from your office window? ... Aircraft manufac- 
turing and engineering company requires a young chartered 
accountant for financial accounting in its SW1 head office. Salary 
#2,500 +. Ref. AC 407... . if you have the head to go high secure your 
seat belt and take off for this one! . . . Up to £3,500 is offered by 
Holborn chartered accountants for a senior accountant who is 


experienced in taxation. Ref. AC 491 . . . are you really getting what . 


you're worth by present-day values? ... Deputy Chief Account- 
ant, under 30 years, required by engineering and chemical manufac- 
turing company In London NW3, to produce monthly and yearly 
accounts. Qualification is not essential. Salary £2,000. Ref. AC 621 
... perhaps this would be near enough for you to walk to work! ... 
Trainee accountant to study for A.C.C.A. and gain excellent 
experience working to the Chief Accountant of this large manufac- 
turing company in London EC1. Salary circa £1,000-£1,100. Ref. 
AC 622... and if you think that’s the end of the choice, ring Andrew 
Smith for enlightenment. 


Tel. (24 hours) 01-794 0202 
457 FINCHLEY ROAD, LONDON NW3 


"NAME. 7 
ADDRESS анааан ud ed esa cau i Sas 
Tel. No. Home s 
Tel. No. Office (discretion assured) 
Present position... 









QUALIFIED ACCOUNTANTS . 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


` The situations offer the opportunity to obtain experience in a wide range of 


professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 
7 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


and should be addressed to The Staff Partner. 


Applications should give details of age, education, qualifications and experience, 


London and South Coast: 
Lee House, London Wall, London EC2. к 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: А 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford and Sheffield: d 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: m 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: | d 
Brazennose House, Brazennose Street, Manchester 2. 








t 





LONDON 
„ANTS with varied practice require au 
clerks, preferably qualified. Salary u 
£2,750 p.a. Pension scheme and lunche 
vouchers. – Write Box LC 8990. 


, 


February 26th, 1970 


3 
RING i 
- LAURIE & COMPANY · 
West End Office 
01-629 9651 


about these openings 


QUALIFIED ACCOUNTANT 
£3,000 

Essex-based company seek man, 30-40, 
for the Group Accounting function. 
‘Trading environment and knowledge of 
E.D.P. desirable. Good opportunity for 
personal growth prospects. 


NEWLY QUALIFIED 
“ACCOUNTANT £2,000+ 

Excellent opportunity for young man to 
join City-based company, and gain 
experience of Computerised Accounting 
in the Shipping division. Career pros- 
pects assured in this Major company, 


ACCOUNTANT ‘£3,000+- 

Large Wembley-based company seek 
A.C.A.[A.C.W.A., 27-35, to be te- 
sponsible to Financial Controller, The 
man appointed will have a large com- 
pany background and the ability to 
control staff. His duties will involve all 
aspects of the Accounting functions. 
Personal growth prospects. 


AUDITOR $6,000 EUROPE 

An International company require a 
single A.C:A., 25-28, for audit investi- 
gations in their marketing organisations. 
He will have no personal ties that could 
interfere with constant travel commit- 
ments. Spanish, French and German 
advantageous. Daily expense allowance 
and generous medical expenses where 
applicable. Real prospects for such a 
man with this expanding International 
Organisation. 


LAURIE & COMPANY 


Executive Selection Consultants 


. 407 Oxford Street, W1 
‘01-629 9651 


LIQUIDATIONS AND 
RECEIVERSHIPS 


A large international ar of Chartered 
Accountants has vacaricies for Senior 
Assistants in their liquidation anc 
receivership department. These vacancies 
will be of interest to either qualifiec 
accountants or men with experience o; 
liquidation and receivership work. _ 
Starting salaries are very сотре у 
and subject to regular review. Thi 
prospects for advancement are excellent 
'There are opportunities for travel a 
home and abroad. Ми 
Please write in confidence giving brie 
details of your career to Box LA 8971. 


CHARTERED ACCOUN 





NEWLY QUALIFIED 
ACCOUNTANTS 


We are a leading firm of internationa 
-Chartered Accountants and are stil 
expanding fast. As a result, we wish tc 
make further appointments of youn 
qualified accountants to our staff it 
London, The Midlands, The North 
The West Country, South Wales, an 
Scotland. x А 

These appointments will provide you 
with the opportunity to obtain experi 
ence of the most modern techniques o1 
the practising side of the profession anc 
a valuable insight into the working 
of big industrial, commercial, and State 
owned undertakings. . 

The prospects for advancement. anc 
specialization are excellent, We give you 
the training that you require: There arı 
very good opportunities to travel o: 
transfer abroad. n 

Starting salaries are very competitiv 
and are sübject to regular review, Wi 
run a contributory pension scheme witl 
free life insurance. a 

Please write in confidence givin; 
brief details of your career and educa 
tion to Box NQ 8804. 
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Potter & Monroe's Tax Planning 


with Precedents 


SIXTH EDITION 
by D. A. SHIRLEY, M.A., and STEPHEN J. L. OLIVER 


Well over a thousand pages of fiscal legislation between 
1965 and 1969 have rendered obsolete whole parts of the 
previous edition of Potter & Monroe — indeed, as the 
authors say in their preface, it is remarkable that scope is left 
for tax planning. 

In particular, the Finance Act 1968 introduced the notion 
of aggregating with his parent's income the income of an 
infant where the settlor is not the infant's father or mother. 
in the estate duty field, the 1969 Finance Act re-cast the 
charging provisions of section 2 (1) (5) of the Finance 
Act 1894, repealing section 2 (1) (d) and abolishing non- 
aggregation in all cases other than where the free estate 
is less than £10,000 in value and settled property is dutiable 
under the new section 2 (1) (5). Further, the 1969 Act now 
imposes estate duty on the death of a beneficiary under a 
discretionary trust. 

Because of all these legislative changes, the new Potter & 
Monroe is more essential than ever. Although reduced in 
total length by the omission of schemes under section 228 
of the income Tax Act 1952 and by the discarding of 
aggregation and other changes, all the new provisions are 
explained and new precedents are included. 


1970 £5 net. Postage 5s 6d 


Estate Duty on Settled Property 
by JOHN MOWBRAY, B.A. 


This book is intended as a conversion course for those 
wrestling with the changes in the law concerning estate duty 
on settled property brought about by the Finance Act 1969. 
It contains a full account of the new charging provisions, 
including 'the substituted section 2 (1) (5)' of the Finance 
Act 1894 and the new charge on discretionary settlements, 
and the rules for ascertaining the extent of the dutiable 
property. ` 

The alterations and adaptations made on the more 
general exemptions and reliefs have been noted and a full 
account is included of the exemptions and reliefs peculiar 
to the new charging provisions. 


1970 £1 5s net. Postage 1s 3d 


Concise College Texts 


Estate Duty in England and Wales 
by A. DOUGLAS LAWTON 


This work is designed as a concise statement of the main 
principles of estate duty. Since the Finance Act 1969 
altered the basic law in respect of persons dying after 
April 15th, 1969, there has been a demand for such a book 
from students trying to negotiate their way through the 
maze of intricate legislation and from practitioners who have 
had to re-learn the law afresh. 


1970 Bound £1 12s net. Paperback 16s net. 
Postages 2s 
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Tax and the Family Business 
by MILTON GRUNDY, M.A. 
FOURTH EDITION 


it is more important than ever to check the basic structure of 
the whole business and its arrangements if those directing 
it are to receive the best out of its assets and their own 
efforts. Tax and the Family Business is designed to help 
them and their advisers in this difficult task by providing a 
bird's-eye view of modern tax planning in a short and 
readable form. 

In this new edition, Milton Grundy has had to take into 
account the baffling complexities of present-day tax law 
arising as they do from the sheer volume of statutory 
material coupled with comparatively new taxes such as 
selective employment tax and betterment levy, exchange 
control regulations, the plethora of double tax treaties, 
investment grants and, of course, a flow of judicial decisions, 
all of which combine to make tax law more difficult each 
year. 


1970 £1 12s net. Postage 2s 


Elements of the Law of Income and 


Capita! Gains Taxation 
by C. N. BEATTIE, Q.C: 
NINTH EDITION 


Beattie has, over eight previous editions, established itself 
as an excellent introduction to the subject of income tax 
for students, and as a standard guide and handbook for 
legal: practitioners and accountants. This new edition 
incorporates all the complex changes introduced by the 
Finance Acts of 1968 and 1969, and lucidly and concisely 
explains the new law. 

The practical problems of administration, returns, assess- 
ments, appeals and penalties are covered throughout and 


this book provides the student with all the basic knowledge , 


necessary for his examinations. 


1970 £3 3s net. Postage 2s 6d 


Wheatcroft on Capital Gains Taxes 


by G. S. A. WHEATCROFT, M.A.(Oxon.), and . 

A. E. W. PARK, M.A.(Oxon.) 

Assisted by P. G. WHITEMAN, LL.B., LL.M. (London) 
Wheatcroft on Capital Gains Taxes is the major treatise on 
the complicated law of taxation of capital gains. The main 
work digests -and incorporates experience gained. in the 
application of the Finance Acts of 1965, 1966 and 1967 
and the new 1969 cumulative Supplement brings it up to 
date in the light of the Finance Act 1967, the Land Com- 
mission Act 1967 and the Finance Acts 1968 and 1969. 
Thus, Wheatcroft confirms its place as the definitive and 
most up-to-date work on the subject. 


1967 with 1969 Supplement 


Complete work: £6 6s net. Postage bs 6d 
Supplement only: £1 net. Postage 1s 


Sweet & Махно бакай 


Mail orders to: North Way, Andover, Hants 


Personal purchases: 23 Chancery Lane, London WC2 
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BEA DIETATOR 


, without топо У 5 e» s LN 
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врелу |GRUNDIG STENORETTE 
SERVICE|DICTATING MACHINE 


BERRY'S RADIO. 


:25 HIGH HOLBORN, W.C.1. 


Rubber Stamps 


Our printing department now makes these val- 
uable aids. We know we are highly competitive 
in both price and delivery. Prove this by sending 
your next rubber stamp requirement to: 
A. BROWN & SONS LTD 
Perth Street West, Hull 


Price list and details sent on request 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


The School of Accountancy 

& Business Studies offers you 
Specialist home-study courses for 
the examinations of 


The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 
(English, Scots and Irish) Over 18,000 passes in the 


The Association of Certified LC.W. 
and Corporate Accountants 


Computer Programming, Taxation, 
The Institute of Cost and Investment, Bookkeeping and Accountancy, 
Works Accountants Cost Accountancy, Management Techniques. 











`; Telephone : 29511 · 
Td Member of the Building Societies Association . 





Look at this outstanding examination 
success record .... 

Over 48,000 passes in English, 
Scots and Irish C.A. examinations 


А. examinations 
Many non-examination courses including 


eae The School of Accountancy 
JM D & Business Studies :« 19 


Member of the Association of British Correspondence Colleges mm mm enm umm синиц mmm 2 mmm нао une, 


"February 26th, 1970 


invest with 
LEEDS & 
HOLBECE 


BUILDING SOCIETY 


the 
£55.000,000 


society with the 
Toner touch 


LEEDS & 
HOLBECK 


BUILDING SOCIETY 


Head Office : 


HOLBECK. HOUSE, 
105, ALBION STREET, 
LEEDS 151 5AS 






Your way to success starts here! POST THIS COUPON TODAY | | 


1 

i - То: 

| ` The School of Accountancy 8 
| 

| 


Business Studies, Name. 


Dept. 107, 2 Norfolk Street, London WC2 


or Address. 


Dept. 107, 2 West Regent Street, Glasgow C2. 


` ^ 


Subject or examination ............. 1. cec e eee esee sese aset tease ao erasa ene n oett eausa ate e sese soon | 


——————————— M 
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Knight Frank & Rutley 70 





in association with 


Wheatley Kirk, Price & Co 


% 
AUCTIONEERS, SURVEYORS and VALUERS 
of 


INDUSTRIAL PROPERTIES _ PLANT and MACHINERY 
| | FIRE LOSS ASSESSORS | 


20 Hanover Square London МІВ OAH Telephone 01—629 8171 
Telegrams Knitefrank London Мт OAH Telex 265384 


HEL) 
_A’PHONE CALL 


САМ CHANGEYOURCAREER 8 
IF YOU DIAL THE RIGHT NUMBER | 


01-353 3861 


Hamilton Executive Consultants are a team of appointment specialists, 
васи carefully S to bring the benefit of his own professional experience 
o the problems of personnel placement. 


Call us, and you will be speaking to a man who is equally at home 
with Accountancy as with personnel selection. 


His advice і is worth hearing.  . 


Hamilton Executive Consultants Limited, 4 New Bridge Street London E.C.4 Telephone 01-353 3861/3 . 
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ARE. YOU QUALIFIED OR- 
QUALIFYING? 


| WE CAN GIVE YOU RESPONSIBLE AND 
| PROFESSIONAL ADVICE LEADING TO А 
| ВЕТТЕК ЈОВ 


£750-£8,000 


The Profession, Industry and Commerce.. 
London, the Provinces and Overseas. 









| ACCOUNTANCY | 
| PERSONNEL Ltd | 
51 CANNON STREET 
LONDON EC4 

01-248 1783. 
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FOULKS LYNCH (CLASSES) LIMITED 


’ announce 


TWO NEW VENTURES 
1970 
EVENING CLASSES 


March to May – Mondays and Thursdays from 6.30 p.m. to 8.30 p.m. 
providing study in depth of any of the following selected subjects: 
 Book-keeping and Accounts (for Intermediate and Section I and II students) 
Company Accounts 
Branch Accounts 
Advanced Costing 
Management Accounting 
Group Accounts 


A.C.C.A. SHORT REVISION COURSES 
of TWO-WEEK duration 
Sections I and II commencing May 11th 
Sections III and IV commencing May 18th 


For full particulars and enrolment form apply: 
The Secretary 
Foulks Lynch (Classes) Ltd 
4-7 Chiswell Street 
London EC1 
Telephone 01-606 0255 
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The Banks Move On 


O the day of disclosure has come and gone; the banks have 

told us, if not all, a great deal more than ever before about 
their profitability and how much their stockholders really own. 
Their profits are indeed substantial; their reserves, no Јован 
hidden, are indeed vast. 

In the running controversy about their privileged exemption 
from what used to be regarded as the full rigour ‘of the 1948 
Companies Act, it has often been forgotten that until the passing 
of that Act there was no compulsion on any company to disclose 
such matters as transfers to reserves. The banks’ privilege has 
lasted a little over 20 years; now they have anticipated compulsion, 
and disclosed. One remembers, although the parallel is not exact, 
that many public companies published admirably full figures 
before 1948 made them all do it. : 

‘Since last Friday evening - the timing of the announcements 
fixed to avoid confusion on the Stock Exchange – the figures have 
been examined and analysed in many thousands of words of 
more or less instant comment — and, of course, since Monday the 
Stock Exchange has been producing its own assessment of what 
the figures mean. The banks have been ranged in order by total 
of deposits, by before-tax profits, by net profits, by percentage 
earnings per share, by dividend cover, by pre-tax return on 
capital employed, by profit against number of staff; and each of 
the ‘Big Four’ has come top of at least one list. 

It was clear at the outset that Lloyds had beaten expectations 
with the best overall result, and the market responded with an 
increase by Tuesday of 2s 9d on Friday's closing price. Barclays 
(down xos 6d) keeps its place as Britain's largest bank, though 
NatWest is hot on its tail, and showed the largest pre-tax return 
on capital employed. NatWest (up 2s 6d) showed the largest net 
profit; Midland (down 115 3d) in what it must regard as a long fall 
away from its one-time pride of place in the league, doubtless 
takes substantial comfort in the fact that it is earning the best 
return on its money. 

Disclosure by the banks is to be welcomed unreservedly. 
Accountants, more even than the financial journalists who have 
pressed so hard to this end, must welcome the move towards 
financial conformity by such substantial businesses as the big 
banking groups have now become. The minority of share- 
holders who understand figures will know more about the 


companies they own, the relative performances of the most and 


the least efficient will be reflected in their-share prices, and the 
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banks' numerous and articulate critics will be appeased 
at one of their sorest points. But one can welcome 
' unreservedly and yet stop short of the view that 
disclosure will bring about a banking revolution. 
Disclosure is only a minor contributory factor in a 
revolution that is taking place already. 

‘The dust of last week-end's excitement will settle 
soon enough, and the six montbs' speculation in bank 
shares will take its small place in the record of Stock 
Exchange special situations. More important than all 
this are the realities of the banking situation, which 
will largely control the profits of the years ahead, and 
the share prices of the future. 

It has been widely assumed that disclosure will 
increase competitiveness amongst the banks – or, as 
some have put it, will make the banks competitive for 
the first time. It is plain enough that when one bank 
sees another bank producing more profit for less 
expenditure it will seek to increase its own efficiency. 
But the banking realities have been clearly visible 
for some time, and disclosure will not make them any 
plainer. 

Quite the most important fact of life for the banks 
is that interest rates on the one hand will not remain 
indefinitely as high as they have been in the past few 
years, while costs — rising steadily for years past — will 
continue on their upward course as far ahead as the 
eye can see. (It is to be noted that the bank clerks' 
union regard the figures disclosed as evidence that 
the banks can afford to meet the pay claims that are 
before them.) 

Non-disclosure meant that a fall in profits, although 
by convention not to be disguised as an actual rise, 
could at least be minimized. But the truth was known 
to the bank's own management. The benefit of dis- 
closure is that a management too sleepy to do anything 
in time of trouble will be recognizable more quickly; 
and that, of course, is no small benefit. 

But there has been action apparent well ahead of 
disclosure; the banks were probably slower than they 
should bave been in recognizing the omens, but they 
have obviously been recognized this past two or three 
years. The calling in of management consultants, and 
the appearance in the banks of such activities as market- 
ing and management by objective, inconceivable even 
a decade back, are symptoms of the self-examination 
that has been going on. 

The competition discussed in the context of dis- 

‘closure is inter-bank competition. It can be argued 
that this is not so important, either for the efficiency 
of the banks or the good of their customers, as com- 
petition from outside the clearing bank network. It 
is the kind of threat posed at one level by National 
Giro, and at another by the incursion of the American 
banks that has combined with the prospect of 
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shrinking profit margins to produce the mix of activity 
that has made the banking scene so much livelier in 
recent years. And the point leads back to inter-bank 
competition when it is recognized that there has indeed 
been variety. The banks, so commonly accused of 
cartel rigidity, have not always acted as a cartel. 
Barclaycard is probably the most dramatic example 
of a bank acting competitively and on its own, but every 
bank can quote its own not unimpressive examples of 
individual initiative. | 

Last Friday’s figures have prompted some very 
tentative assessments of some of these different ap- 
proaches; diversification, for example, especially acti- 
vity overseas, seems to have paid its practitioners well; 
and great size in itself does not seem to have produced 
the relative results that its advocates would look for. 
But it will never be easy, in so various a business as 
banking, to measure the profitability of any but the 
most substantial innovations. Disclosure will make it 
easier, but not much. 

And there are severe constraints on both kinds of 
banking competition, stemming mainly from the central 
role of the banks in the Government’s economic 
management. The long succession of squeezes, with 
the current one the longest and severest, and the 
Government’s control of the basic deposit rate (only 


` by convention ~ but guess what would happen if a 


bank broke away). make rate competition, either 
amongst the banks themselves or jointly against outside 
competition, extremely difficult if not impossible. In 
any case, it is difficult to see what customers as a whole 
would gain if rate competition were to arrive. The bank 
that substantially increased the rates it offers for 
deposits would increase its deposits, but their price 
would surely push its lending rates up also; while on 
lending rates themselves the obvious movement in 
future (apart from the Bank rate link) is upwards. Bank 
loans are the cheapest in the market, and there is 
nothing at all in the banking environment today to 
make any kind of sense in lowering the cost of them. 

But we may expect — we are indeed already experi- 
encing — keener competition wherever competition is 
really possible, and as the most possible area of all is 
across the counter in the High Street, the ordinary 
private customer should benefit. Perhaps one bank, 
really keen on attracting wage-earning customers, may 
open a selected handful of branches on Saturday, 
regardless of initial cost, and so become at one stroke 
the Consumers’ Association ‘Best Buy’? Perhaps another 
will extend to adults the kind of gift it was making to 
students last autumn? And when we have five or ten 
years of disclosure behind us we may be able to judge 
the relative efficiencies of the big banking groups 
in their management and marketing of the curious 
complex of banking services. 
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Capital Gains 
Abroad - Ill 


HERE the trustees of a settlement within section 

42 of the Finance Act 1965 would have been 
chargeable to capital gains tax in a year of assessment 
if they had been both domiciled and either resident or 
ordinarily resident in the United Kingdom in that 
year, then any beneficiary under the settlement who is 
both domiciled and either resident or ordinarily resi- 
dent in the UK during that year is to be treated as if an 
apportioned part of the chargeable amount had been a 
chargeable gain accruing to him in that year. The 
section has no application to a loss accruing to the 
trustees (subsection (6)). 

The section contains some elaborate provisions for 
computing the ‘apportioned part of the amount, if any, 
on which the trustees would have been chargeable’. 
The basic provision is that the amount shall be ap- 
portioned in such a manner as is just and reasonable 
between persons having interests in the settled prop- 
erty, whether a life interest or an interest in reversion. 
The object is to apportion the chargeable gain as near 
as may be in accordance with the respective values of 
the beneficiaries’ interests. In arriving at the value of 
a defeasible interest, the possibility of defeasance is 
to be disregarded. This will automatically reduce the 
value of the other interests. 

The general ‘just and reasonable’ rule is over- 
ridden by subsection (3) in two sets of circumstances: 


(A) where the beneficiary has received discretionary 
payments out of income in the three years 
preceding the gain; 

(B) where a person receives a discretionary capital 
payment representing the gain at any time after 
the gain accrues. 


The person within (A) is treated as having an 
interest in the settled property of a value equal to 
that of an annuity of one-third of the total of the dis- 
cretionary payments (subsection (3) (2)). There is no 
provision for grossing-up the payments. That notional 
interest in the settled fund goes to reduce the values of 
the actual interests in the fund. This provision fore- 
shadows the new estate duty provisions for settled 
property enacted by the Finance Act 1969. 

Paragraph (b) of subsection (3) deals with the capital 
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payment within (B). It applies where the following 
conditions are satisfied : 


(1) The beneficiary receives a capital payment out 
of the settled property. 


(2) He receives it at any time after the а 
gain accrued to the trustees. 


(3) At the time he received it, he was domiciled 
and also resident or ordinarily resident in the 
UK. 


(4) The trustees made the payment in the exercise 
of a discretion. 


(5) The payment represents the chargeable gain in 
whole or in part. 


(6) The gain has not already been attributed under 
section 42 to some other person who is domiciled 
and resident (or ordinarily resident) in the UK. 


Where part of the gain has already been attributed 
within condition 6, then the balance of it can be 
attributed. 

The severity of section 42 is tempered where the 
property was settled before April 6th, 1965. No tax is 
to be imposed under subsection (2) for a beneficiary 
who satisfies the following conditions: 


(1) his interest is solely i in the income of the settled 
property; and 


(2) he cannot obtain for himself any part of the 
capital. 


Condition 2 covers powers of appointment, powers of 
revocation and any other powers in the beneficiary, 
exercisable with or without the consent of any other 
person (subsection (4) (а)). 

The other relaxation in favour of beneficiaries of 
pre-1965 settlements refers to the time of payment 
of the capital gains tax. If the tax is charged in respect of 
the value of an interest in reversion, then payment may 
be postponed until the earliest of the following events: 


(а) he becomes absolutely entitled; or 


(5) he disposes of the whole or any parts of his 
interest; or 


(c) he becomes able to obtain the capital by any of 
the methods referred to above. 


In applying the date April 6th, 1965, one must have 
regard to the property actually settled. For instance, 
if a £100 settlement was made on April 1st, 1965, and 
then £r million of property was added on April 6th, 
1965, the settlement would not get the benefit of the 
relaxations. It may be that the trustees will pay the 
capital gains tax on behalf of the beneficiary. In that 
event, such payment is not to be regarded, for tax 
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purposes, as a paymeht_ to the : SE himself 


' (subsection (5)).. 


. It would seem that sections 41 rud 42 are E 99 
in their effect. Assume the following facts: 


_ (х) A Ltd is controlled by not more than five persons. 

(2) A Ltd is neither resident nor ordinarily resident 
in the UK. 

(3) Half the issued СЕБИ] of А Ltd is held by T. 


' (4) T is neither resident nor ordinarily resident in 
_ the UK. 
“ (5) T holds the half share capital on the trusts of a 
settlement. 
: (6) One of the beneficiaries of the settlement is B. 
. (7) B's interests under the settlement are worth two- 
thirds of the total trust fund. 
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(8) B is resident in the UK. 
(9) A Ltd makes a capital gain of £1,000. 


Seeing that T is neither resident nor ordinarily resident 
within the United Kingdom, he cannot be charged to 
capital gains tax under section 41 in respect of A Ltd’s 
capital gain. However, it is true to say that if he were 
resident in the UK, then he would be chargeable to 
capital gains tax. It follows that the requirement of 
section 42 (2) is satisfied. The chargeable gain on which 
T would be charged if he were resident is half of the 
£1,000, namely £500. It follows, therefore, that B is 
cliaigeable under section 42 in respect of two-thirds 
of that £500. This seems to be the effect of the sections, 
although it may not have been intended by the drafts- 
man. | 
(Concluded.) 








Current 
Affairs 





Approach to Corporate Objectives 


N ‘Current Affairs’ of The Accountant of February 
i sth, reference was made to the views expressed by 
representatives of the IMTA on ‘Programme budget- 
ing’, as for instance that the cost of one activity should 
include the prospective benefits of another alternative 
which had been forgone, and that there was no point 
in being efficient in carrying out the wrong policy. 
Similar views are propounded by Mr Kenneth Gee, 
a research assistant in the Department of Management 
Sciences at Manchester University, in the 1969 Sir 
Frederick Hooper memorial essay on 'A positive 
approach to corporate objectives’. 

Several earlier management studies have involved 
- the sweeping assumption of a single overall objective 
of profitability: but once the simultaneous existence 
of more than one objective is admitted, questions 
immediately arise of the priority to be given to each. A 
successful corporate activity involves balancing the 
claims of such diverse parties as managers, workers, 
stockholders, suppliers and vendors, each being 
interested in different areas of corporate performance; 


and ‘any coalition will only remain viable so long as 
each group in it receives sufficient monetary or other 
inducements to persuade that group not to withdraw’. 
It follows that a variety of objectives must be set; 

and Mr Gee quotes in particular the practice of the 
General Electric Company which formulated a list of 
such ‘key result areas’ as profitability, market position, 
personnel development, public responsibility, et al. by 
asking the question — ‘Will continued failure in this 
area prevent the attainment of management's res- 


` ponsibility for advancing General Electric in a strong 


competitive economy, even though results in all other 
key. areas are good?’ Since the participants in the 
operation of a firm represent a cross-section of society, 
it is not meaningful to discuss the objectives. of a 
firm in isolation from the objectives of society as a 
whole. 

'The full text of Mr Gee's paper is available, price 
5s, from the Industrial Educational and Research 
Foundation, Portland House, Stag Place, London 
SW. | 


Public Accountability 


HE title of ‘Public Accountability’ — with par- 

ticular reference to quantity surveyors and the 
building industry — was chosen by Mr A. T. Brett- 
Jones, F.R.1.¢.S., Chairman of the Quantity Surveyors’ 
Committee of the Royal Institution of Chartered 
Surveyors, for his recent address to the Institution. 

Mr Brett-Jones referred to recent reports of the 
Public Accounts Committee and suggested that the 
concept of public accountability as enforced by 
Parliament was now out of date — partly from the fact 
that everything is expressed in terms .of ‘money’ 
whose meaning can be very different in different cases. 
He illustrated his point by contrasting losses of ‘public 
money’ such as might arise from destruction of the 
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subject-matter, from overpayments to contractors, 
from inflation, or from abortive expenditure. 

He also contended that initial estimates merited no 
less careful consideration than the final account (by 
which stage resources have already been committed), 
and stressed the desirability of estimates being pre- 
pared independently of the creators of the project. A 
provisional decision based on the initial estimate 
inevitably sets the climate for the future, so that even 
when an optimistic estimate is succeeded by one more 
realistic, people will accept the escalation rather than 
abandon what has gone before. With such experiences 

|. in mind as the Concorde project and the Sydney Opera 
House, this certainly sounds like a point well made. 

Finally, he spoke of accountability as involving not 
only the proper application of funds but also as ‘an 
attitude of mind. . . . One of the favourite account- 
ability arguments is that of consistency. This, however, 
is death to initiative’. Readers of this journal may con- 
ceivably accept this statement with some reservation 
and if, as Mr Brett-Jones argues, it takes ‘a con- 
siderable time and effort on everybody's part to estab- 
lish what is required to be consistent’, then surely the 
formulation of such principles calls in itself for some 
exercise of initiative. Recent public controversy has 
shown the importance which attaches to consistency 
in accounting statements, and óne must expect to 
learn and to understand the principles before seeking 
alternatives and exceptions. 


Chemical Industry Prospects 


О С the past decade the chemical industry has 
assumed an increasingly important position in the 
UK economy. Its growth rate of 7 per cent per annum 
over the period 1958-67 was twice the average rate for 
UK manufacturing industry. Between 1958 and 1968, 


the industry's share of the country’s trading balance’ 


in manufactured goods increased from 9 to 14 per cent. 
The fastest growing sectors of the industry are plastics, 
organic chemicals and pharmaceuticals. 

Such facts are taken from a recent study by a 
Working Party of the Chemical Economic Develop- 
ment Committee entitled Economic Assessment to 1972, 
in which the industry's performance and prospects 
are compared with-the national industrial prospects 
to 1972 as reviewed in the Green Paper, The Task 
Ahead. One of the more interesting conclusions of the 
EDC Working Party is that, as a base for chemical 
investment, the UK compared with most other ad- 
vanced countries suffers two major disadvantages. 
These are the relatively small size of the UK market, 
and its slow growth. According to the Working Party, 
prospects for the industry would be greatly improved 
if the UK were to join the European Economic 
Community. ` 

The report refers. critically to the serious dis- 
advantage under which the industry labours from the 
slow construction times of new plant. These compare 
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unfavourably with the EEC countries, USA and Japan. 
It is. noteworthy that the Working Party considers 
this disadvantage serious enough to result ultimately 
in investment being located overseas rather than in the 
UK. The Working Party is also concerned over the 
fact that the cost of fuel oil, of which the industry is a 
large consumer, is higher than on the Continent. 
The EDC would like to see the tax reduced so as to 
put UK chemical producers on the same footing as | 
their overseas competitors. 

Despite such criticisms, the rate of return on invest- 
ment in the UK chemical industry is found to be 
broadly equal to that in the EEC countries. However, 
this conclusion applies to investment in the develop- : 
ment areas and the report stresses the importance of 
the current investment incentives. 


CBI Pessimism 


OT for the first time, there is a difference of 

opinion between the Confederation of British 
Industry and the Government on the prospective 
level of industrial investment. On the basis of its 
latest industrial trends survey, the CBI reveals that 
respondents’ attitudes towards new investment are 
significantly less encouraging than in the last survey 
four months ago. In short, while the Government still 
expects about 10 per cent increase in investment during 
1970, the CBI expects less than half this figure. 

There seems to be a similar divergence of views on 
the extent to which the Government is assisting in- 
dustry with investment grants. The official estimate of 
£600 million per annum is regarded by the СВІ as 
an exaggeration. The CBI believes that the true figure, 
when ‘bunching’ due to accumulation of applications 
is taken into account, may be about one-half the 
-Government’s estimate. 

Just as serious is the evident pessimism of the 1,23 5 
respondents to the survey regarding future costs. The 
proportions of respondents reporting and expecting 
increases in unit costs and selling prices, i.e., 72 and 
56 per cent respectively, are the largest recorded since 
the four-monthly surveys were instituted in 1958. It 
would appear that industrialists believe that these cost 
increases are beginning to affect export prospects 
‘already. The proportion of exporters reporting that 


-prices are likely to be the most important factor limiting 


their ability to get new orders during the next four 
months is significantly higher at 42 per cent than it has 
been in any other survey since devaluation. 

A sharp upturn in the rate of investment would be 


the best method of ultimately checking the growth in 


unit costs and ensuring that industry would have ample 
capacity to meet the prospective growth of demand, 
once the Government’s policy of restraint is eased. 
What is perhaps not so certain is that the CBI's 
suggestion for a reduction in the corporation tax and 
some easing on the restrictions: on bank lending to 
industry would result in higher investment. To the 
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extent that the bulk of industrial investment is under- 
taken by the larger industrial undertakings, liquidity 
is not a major factor. A reduction in the rate of corpora- 
tion tax would be altogether too general an incentive to 
be really effective. 

If the present situation, in which a balance of respon- 
dents expect to authorize less investment in plant and 
machinery in the next twelve months than in the 
previous year, is to be changed, then consumer demand 
must rise. Furthermore, it must be expected to remain 
at a higher level. For such reasons the recent statements 
both by the Chancellor and Mr Dick Taverne on the 
Government's determination to pursue a policy of 
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restraint are likely to discourage industrial investment. 
What is now urgently needed is the creation of an 
economic climate rather less repressive than of late, 
and some evidence that the Government has the 
domestic industrial situation under control. 


Saving the Sixpence? 


HE present controversy over the retention of the 
sixpenny piece, when decimal currency is fully 
introduced next year, looks like generating rather more 
heat than did the introduction of the seven-sided ten- 
shilling piece. Those hoping that the sixpence will be 





THIS iS MY LIFE 


Wasted Wisdom 


by An Industrious Accountant 


UR auditors have lately been engaged on the 

final audit of the year’s accounts and their room 
was piled with ledgers, stockbooks, invoice bundles, 
and all the usual sea-wrack that marks their passage. 
I sat in with them last Friday chatting about our 
pension fund investments, an interesting topic that 
| went on until about 4 p.m. 
- As I rose to go the senior articled clerk spoke up 
suddenly, What, he asked, did I, as an old hand by 
now and all that, consider the most important item 
for an accounts chap to watch when he went from audit 
work into industry? His junior cocked a surreptitious 
eye at the clock (‘stretch it till knocking-off time’, 
his glance said) and suggested that the salary was 
obviously the key factor. Long-term. prospects of 
promotion, averred the team leader, and the senior 
articled clerk came back with 'job satisfaction! with 
the smug air of the man who reads the right journals. 

Neither choice was right, I explained benevolently. 
Size and layout of the new chief accountant's office 
had an importance all too rarely appreciated. 

The SAC questioned doubtfully, 'D'you mean 
status symbols like carpets or executive desks?’, 
-sọ it seemed necessary to give them some case studies. 

„Ја my first job as chief accountant in a small sub- 
sidiary factory, I went on, the layout provided for 
business visitors to be held up at a small counter before 
entering the big main office where all my staff worked 
at separate desks with the minimum of privacy. At the 
other end I sat alone in a large glass-walled room 
looking into the main office. Behind me were the private 
offices (none glass-walled) of the sales manager, factory 
manager, and general manager. 

As a result every casual entrant could view our 
departmental meetings as he passed, an intrusive 


impertinence which became cumulatively more annoy- 
ing as time went on. My staff, in turn, smirked when 
they saw me nod off after a lavish directors' lunch; 
I scowled when I saw the Ronnie-moustached wages 
clerk handholding with the pretty typist, his motives 
being notoriously suspect. When the general manager 
bawled me out because the clot thought that initial 
allowances were cash refunds, the whole office watched 
with amusement at seeing the mighty fallen. 

Years later, in my present job, before our offices 
were reconstructed, I found myself in a little box, 
glass-panelled up to about eight feet from the floor 
and open above that, like one used to see in the 
offices of banks in country towns. Its area had been 
about 7 ftx 5 ft but built-in cupboards reduced the 
lebensraum to something like 5j ftx3 ft. The floor 
was raised about six inches above the level surrounding 
it, thus giving me an overall point-of-vantage from 
which to survey the counting-house around me. No 
outsider, however, could see me reading the financial 
columns, or indeed the rugby results, in the morning. 
newspaper. 

The drawback was that we couldn't hold depart- 
mental meetings without indulging in a sort of how- 
many-students-can-fit-into-a-telephone-kiosk exercise. 
As а result we were reduced to three or four of us having 
sporadic arguments across a desk outside, and lost the 
benefits to morale and efficiency of formalized get- 
togethers. 

Besides, the chairman had two charming old cousins, 
small, silver-haired and dainty, who occasionally used 
to come visiting with queries about dividend-tops or 
under-allowed discounts. There wasn't space for them 
both to sit down without awkward criss-crossing of 
chair-legs, and they had the bewildered dignity of 
Marie Antoinette's maids-of-honour being hustled 
into a tumbril when our hulking ledger clerk tried to 
squeeze himself in with their account-cards. Indeed, 
on one embarrassing occasion. . . . 

"Time to gol’ squeaked the junior audit clerk at ` 
that moment. Within two minutes the whole team had 
stacked their files against the wall, buckled their 
briefcases and vanished like smoke, thus missing, in 
their petty clock-watching, the highlight of the 
anecdote. | 
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fetained were sadly disillusioned by the announcement 
in the House last week that the Government’s only 


concession is to ask the Decimal Currency Board to . . 


reappraise the situation. Support for the retention of 
the coin is widespread. But for the Whips and the 
broadly based censure motion of the Opposition, many 
Government MPs would otherwise have supported 
the Opposition in the division lobbies. 

In the minds of many people there is the thought 
that if the sixpence is retained, many of the price 
adjustments consequent upon decimalization — which 
would almost certainly be in favour of the retailer and 
wholesaler rather than consumer – could be avoided. 
An obvious case in point is the recent controversy over 
the proposal from London Transport for a minimum Is 
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fare to be introduced. in order to save the cost of con- 
version of ticket machines. 

The Decimal Currency Board is to report by Easter, 
In the meantime, it is fairly obvious that while the 
retention of the sixpence would meet with considerable 


public approval, it would do nothing to facilitate the : 


changeover to the new currency. Already there are 
signs that the changeover will not be easy, nor has 
the process been facilitated by the decision to base the 
new currency on the £. The views of the Decimal 
Currency Board on. the sixpence will be awaited 


with interest, but it is difficult to imagine that — even ' 


with a favourable recommendation from that quarter 
~ the Government is likely to change its mind in the 
next few weeks. 


Elements of Price Variation Accounting 


T has been a great deal of discussion about 
what accounting produces and what it should 
produce, and what accounting rules should be adopted 
to cope with the changes in prices and in the purchasing 
power of money which are our common experience. 
The kinds of circumstance dealt with in many ex- 
positions are limited; and often the case illustrations 
used are quite complex — so complex that we are not 
quite sure which facets of the problem have been 
covered by any given proposal. 

It is here proposed to tackle the problem in the 
opposite way. We shall take a series of cases of the very 
simplest kind and develop conclusions from them 
which can be applied in the more complex cases of 
experience. We shall not pass over the most trivial 
cases; it often occurs that the solutions of problems 
are passed by when we pass by their Simplest occur- 
rences. 

There are a few common ideas which we shall need 
to use. The first is the idea of a financial state. This is 
_ the position of a person or a business at a point of time 
in respect of money or money's worth. 'The financial 
state or position of a person is both the result of all 
past events affecting his asset holdings and his debts 
to others, and the basis of all reckoning about what he 
will do from that time forward. 'T'he discovery of that 
. State is therefore an important element in forming 
judgements about the past and in forming plans about 
the future. 

Financial state can “Be discovered at any бте by 
listing the assets of a person or. irm and assigning to 
`, them their present market prices, and by listing liabili- 
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ties to others and assigning to them the amounts then 
owed. It can also be ascertained by a continuous 
accounting process which incorporates cumulatively 
the financial effects of all events as they occur. Such a 
record needs to be cross-checked from time to time 
by the method of direct discovery mentioned above; 


for it is quite possible that the recording system may | 


fail to pick up all the events having effects on financial 
state, from such causes as inadvertence, unintentional 
error, deliberate error, and outright misappropriation. 

. Financial state, as we have described it, is essentially 
what i is meant by 'state of affairs' in the references made 


‘to accounts in the Companies Acts. It may have been 


and may still be interpreted otherwise. But if share- 
holders and investors generally are not informed of 


the state from time to time, as we have described it, . 


they will be unaware of the magnitudes of the rights 
and interests which they buy, hold, and sell. 

Given the financial states at two points of time, it is 
possible to deduce the change (other than by new 
contributions or withdrawals) in the rights of persons 
or companies in their assets. This may be called the 
net profit of the concern for the intervening period. 
It is not possible to derive net profit without reference 
to two such states. The recording of cash receipts and 
payments is only part of the process of deriving the 


change in state. Income calculation requires also that 
‘the change in stocks on hand, the change in plant and 


similar assets (depreciation) and other similar effects, 


Бе brought into account. 


With these preliminaries in mind we shall now 


examine a'series of. possible circumstances and events 
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relating to А — who may be a person or any kind of 
business. firm. 


Case 1.: No transactions, no changes in prices; cash 
holdings only 


. Suppose A has £100 in cash at January Ist, 19x1, and 
that he keeps it till the end of the year. And suppose 
that.there has been no change in the prices of any. goods 
during that year. At the end of the year he could buy 
exactly the same collection of goods as he could have 
bought for {100 at the beginning of the year. Financi- 
ally, that is, in respect of his power to buy other things, 
he is exactly as well-off at the end as at the beginning of 
the year. 


Case 2. Мо transactions, a rise in the level of all 
prices; cash holdings only 
Suppose A has {100 in cash at January rst, 19x1, and 
that he keeps it till the end of the year. And suppose 
that for some reason the prices of all goods rose by 
Io per cent during the year. This could be due, for 
example, to an increase in the supply of money 
relatively to the supply of goods, such as gives rise to 
inflation. At the end of the year, A could not buy the 
same collection: of: goods as he could have bought at 
the beginning of the year, no.matter what that collec- 
tion might be. Although he holds pounds, just as he 
held pounds at the beginning, they mean less to him 
in terms of what he could buy with them. 

` We уп Шиве the sign f, to signify that the monetary 
unit we are referring to is zlways a pound. But we 
must distinguish pounds at different times if we are to 
make reference to what can be bought with £1. We will 
call the pounds at the beginning of the year f, and 
pounds at the end of the year £,. Then, in this case, 
f1110— 0100 in terms of what A can buy. But at the 
end of the year А and everyone else have only Д;. As 
A has only тоо, he is worse off than he"was at the 
beginning of the year by £10. We could also say he 
was worse off by f,9'1, since £.9:1—f,10. But this 
would be meaningless at the end of the year, for 
nobody would have any Áo and no prices would be 
quoted in £o 


Case 3. No transactions, a fall in the level of all prices; 
cash holdings only 

Suppose everything was as in Case 2 but at the end of 
the year all prices were lower by 10 per cent. In this 
case only £,90 would suffice to buy the same goods as 
could have been bought for Хотоо at the beginning of 
the year. But as А still has £,100 he is £10 better off, 
in terms of what he could buy, than at the beginning 
of the year. 


Case 4. No transactions, no changes in prices, goods 
holdings only 

In this and the next two cases we assume A holds 
goods only. We could suppose A held any good or 
goods, but certainly not some of all the goods available. 
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We will take for simplicity a piece of land, and we will 
suppose that the selling price of that piece of land at 
the beginning of the year was £100. In the present case, 
no changés in prices, A could get {100 for the land at 
the end of the year and with 1t he could buy exactly 
the same collection of goods as he could have bought 
at the beginning of the year. He is as well off at the 
end as at the beginning of the year. 


Case 5. No transactions, all prices rise but one; goods 
holdings only 
Suppose as in Case 2 that during the year all prices 
rose by 1o per cent, except the price of the land which 
A held through the year. This is the first case in which 
we recognize a common phenomienon, namely, that 
all prices do not rise or fall together or at the same rate. 
In this case, A could only get £,100 for the land at the 
end of the year, and in terms of what he could buy with 
it he is Гуго worse off than he was at the beginning of 
the year. 

We could also state a slightly more interesting case: 


Case 5a. All prices rise but not at the same rate. 
Suppose that at the end of the year A could sell the 
land for £,105. As Готоо= 21110, he would be only 
£15 worse off, in terms of what he could buy, at the 
end of the year. And if he could sell the land for £115 
all other things being the same, he would be £,5 
better off than he was at the beginning of the year. 


Case 6. /Vo transactions, all prices fall but one; goods 
holdings only 

As Case 3 is the contrary case, so to speak, of Case 2, SO 
Case 6 is the contrary case to Case 5. If all other, prices 
fall by то per cént and the price of A's land remains.at 
£100 (that is £,100) he will be £110 better off at the end . 
of the year. We could' also state a variant case which ' 
could have been covered in Case 5A: 


Case 6a. One price rises, all others fall. If all prices 
fell by 1o per cent but A could get £,105 for his land 
at the end of the year he would be better off by £115 
in terms of what he could buy. 


Case 7. No transactions; debt and.cash holdings 


Suppose that on January 156, 19x1, A borrowed {100 
from B and held that sum through the year. At the 
end of the year he would owe B froo still and could 
pay him back with the {100 he then held, no matter 
whether the prices of any or all other goods had risen 
or fallen in the year. This is a common feature of all 
contracts involving the payment of fixed sums of 
money. Contracts could, of course, be drawn so that 
other sums than the amounts loaned are repayable by 
borrowers; but the usual case is of the kind above 
mentioned. 

If the prices of all other goods had risen in the year, 
both A and B would be able to buy less with the {100 
than could have been bought at the beginning of the 
year. And if the prices of all goods’had fallen, both A 
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and B would be able to buy more. But if A pays B back 
at the end of the year: А is neither better off nor worse 
off than at the beginning — he has Го at both dates. 
This illustrates the perfect hedge against the risk of 
changes in the prices of things, a perfect hedge being a 
device by which the hedger neither gains nor loses 
from the events he hedges against. 

It was not necessary to use the symbols Хо and f, 
in the case given; but it would be useful to keep in 
mind that, for the settlement of any debt £,100 will 
satisfy the loan of тоо at the beginning of the year. 
The symbols are necessary in demonstrations of all 
other cases. 


$ 


Case 8. No transactions; debt, and cash and goods 
holdings 


Suppose that on January 1st, r9x1, A borrowed £100 
from B and immediately bought a good N with Добо, 
keeping that good and the remaining {£40 in cash till 
the end of the year. And suppose that the general level 
of prices rose in the year by 1o per cent, and that at 
the end of the year the selling price of N was /575. 
The general level of prices is a notion we did not use 
in Case 2 and subsequently; we supposed that all 
prices rose by то per cent. We could then say £{,100= 
110. But we can say exactly the same thing about the 
relationship between the symbols f, and f, if the 
general level of prices rose by 10 per cent; that is, 
if some prices rose more and some less — an idea we 
introduced in Case 5. 
We can set up A's position at January rst, 19x1 thus: 


























Loan payable to В {£100 Cash £40 
; Good N £00 
(100 £100 

and his position at December 3181, 19x1 thus: 
~ Loan pese to B _ £1100 Cash da £340 
Gain 7 £115 Good №... £375 
#1115 1115 














Here is a case in which, if A sells the good N and 
pays off B he will be £415 better. off. He has hedged 
perfectly against the change in the general level of 
prices, and he-has been able to gain the whole of the 
numerical increase in the price of the good N. Notice, 
however, that the gain is £,15; not £15. If, on the 
' other hand, the price of the good N had been £145 
at the end of the year, and all other things had been the 
same, A would have been worse off by £,15; he would 
have to find £115 elsewhere to pay off B. 


Case 9. No transactions; equity and debt; cash 
holdings only 


We are seldom able to borrow the whole of a sum we 
wish to have on hand to use at our discretion (the kind, 
of circumstance we considered in Case 8). We are 
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expected to have some assets of our own. In fact, in 
Cases 1-6 it was assumed, without stating it explicitly, 
that the entire equity in or ownership of the cash and 
goods referred to ran to A. We will make this explicit 
henceforward. 

Suppose A had {5100 at January 1st, 19xi of which 
£050 was his own and £50 was a loan from B. Suppose · 
the general level of prices rose by xo per cent during the 
year. 

We can set up A's position at January 156, 19x1 thus: 


























B’s equity £050 Cash £100 
A’s equity £050 
Хотоо Хотоо 
and his position at December 31st, 19x1 thus: 
B’s equity £150 Cash . £1100 
A’s equity £150 MY 
{£100 5 [1100 











'The numbers are all the same, and they balance. 
But A is not as wéll off as he was at tlie beginning of 
the year. Because £9100— 2,110, £550—4/5,55. But he 
only has 2150. Не is worse off by 215; but only by £15 
because his borrowing of {£50 served as a hedge 
against half the effect of the rise in the general level of 
prices on the {100 holding of cash. The result can be 
contrasted with that of Case 2, where in the absence of 
borrowing A was £410 worse off. 

We could state A's equity at December 31st, 19хІ 
rather more explicitly. We could say that the amount of 
his original equity was [155 and the amount of his loss 


in the year was 115; making HE equity £150 at the gia | 
of the year. 


Case 10. Мо transactions; equity and debt; cash and: 
goods holdings 


Suppose, as in Case 8, that at January rst, т9хІ, A had 
assets: cash {£40 and good N f£,60; and that, às in 
Case 9, these assets were financed as to Laso by A 
and as to £50 by a loan from В. And suppose, as in 
Case 8, that the general level of prices rose by: ro рег 
cent in the year, and the selling price of the goed N 
was [175 at the end of the year. 

We can set up A's position at January Ist, 19x1 thus: 


























B's equity Áo50 Cash £040 
. А5 equity £050 Good N £60. 
£100 £100 
and his position at December 31st, thus: 
B’s equity £150 Cash £140 
A’s equity £165 Good N £175 
#1115 £1115 
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Notice that A’s equity is 15 units greater at the end of 
the year than at the beginning; this is as it was in 
Case 8. But in this case A is not better off by 15 
at the end than he was at the beginning in spite of the 
' rise of 15 units in the price of the good N. Since 
Хоіоо== Гуго, his opening equity is equal to /55; 
he is therefore better off by £,10 only. But.if he had 
not borrowed he would have been better off by £55 


, - only, since his opening equity, {100 in that case, 


would have been equal to #1110. 

We could state A’s equity at December 31st, IOXI 
explicitly as in Case 9. It could be represented as 
original equity £,55 plus gain in the year £410. 

Notice that, although in Case 9 A borrowed the 
same amount, £950, he did not make the same gain in 
that case as in Case 10. The amount of the gain in the 
year depends on what A does with the proceeds of 
the loan. In Case 9 the amount borrowed hedged half 
of the effect of the rise in the general level of prices on 
the cash holding. 'T'his can be said because all A held 
was cash. But in Case 10 it is not possible to attribute 

“the hedging effect to either of the assets separately; 
the assets are a pool of common money's worth, 
supplied partly by A and partly by B. In this simple 
case, we could say that the change in A's equity arose 
as follows: 


At 
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seem that this is a very complex set of affairs to account 
for, particularly when the previous cases dealt with 
very few changes. But those cases have provided all 
the means of finding the result without great difficulty. 

Suppose A’s position at January rst, 19xI were as 
follows: 








A's equity aroo Cash jus 
Debtors £039 

Goods N .. £960 

f£p100 £100 








And suppose A bought and sold goods, borrowed 
£50 from B, received payment for some goods but not 
for others; so that A’s position at December 31st, was as 
follows: 








B’s equity £150 Cash £130 
A’s equity £1115 Debtors 4140 
Goods № . £195 

£1165 £1165 














And suppose the general level of prices rose by 10 per 
cent during the year. 

We can find out very simply whether A is better or 
worse off in terms of his capacity to buy goods in 


` Equivalent Actual at Gain 
January Ist in fa December 31st Col. 3—Col. 2 
Equities (Cr) B £59 = 4155 £50 + £15) 
A £50 =. 4155 £165 || =o 
Assets (Dr) Cash Ко = £144 £140 — 114 : 
М .. Áo = 4166 £175 +£19 


A's gain thus arose from two different directions: the 
change іп the general level of prices, which affects all 
monetary balances (the loan from B and the cash held); 
and the change in the non-monetary asset balance 
relative to the change in the general level of prices. 
, This analysis will help.us to solve the more complicated 
case where there are transactions. 

It will also be clear that we can treat all monetary 
balances as a net figure for the purpose of calculating 
the gain or loss. The amount of cash held was £40; 
the amount owed to B was £,50; we can describe this 
as net monetary assets of —{,10, and obtain the same 
result. We can for the same reason treat amounts owing 
to A as part of the net monetary balances; the result 
would be the same if, instead of £40 in cash, A began 
the year with f,10 in cash and a debt receivable of 
Áo30, апа. finished the year with £,30 in cash апа a 
debt receivable of £,10. We will use this to simplify 
the demonstration in the next case. 


Case 11. — 7ransactions; equity and debt; holdings 
of cash, receivables and goods 

We have now reached the common case of commercial 
experience. If there are transactions, there can be 
changes during the year in every kind of asset and 
equity balance; and there could be changes in the prices 
of any. goods bought or sold and of goods held. It may 


general. For as {,100={,100, and A's equity at the 
end of the year was £1115, he is better off by £35. | 

Notice that it does not matter when A borrowed 
from B, or when the goods were bought and sold, or ` 
when the debtors paid or ran into debt, during the 
year. The net result, or net profit, is perfectly correctly 
calculated from the figures given, whatever those dates 
were. 

Suppose we were also given the following account of 
transactions: 











£ £ 

Sales proceeds а 7; 150 
Less Opening goods at selling prices .. 60 
Purchases 170 
230 

Less Closing goods at selling price .. 95 
—— $35 
Increment to A’s equity £15 


If the general level of prices had moved steadily ` 
upwards during the year, these amounts of money 
would all be of mixed purchasing power. Hence we 
have used no subscripts with the £ sign. It may not 
seem as though these amounts could be added up to 
give any sensible total. But we do know that if A began 
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the year with отоо he would have to have £,110 at the 
end of the year to be just as well off as he was at 
the beginning, simply because {,100=f,110. The 
above calculated increment, whatever its amount, runs 
to A’s equity account. 

We can deduce the profit of the year by deducting 
the number of units necessary to make the opening 
number of pounds in that account equal to the closing 
number of pounds which have the same general 
purchasing power. We will call this number a capital 
maintenance adjustment. We debit the above income 
account with {ro and credit A's equity account with 
the same sum. At December 31st A’s equity accounts 
will then be: 





A's equity, January rst.. £110 
Profit of the year £15 
51115 





Prices of assets 


One feature of the above demonstrations may have 
passed unnoticed. When dealing with goods holdings 
we referred throughout to the resale prices of the goods 
on hand at the end of a period. This may not have been 
noticed because it is such an ordinary and common- 
sense thing to think of when we are considering how 
well off we are from time to time, or what we can afford 
to buy at any time. Now that it has been mentioned 
it will be obvious that the terms in which we described 
the different cases and financial states and results, could 
not be used with reference to the balance sheets and 
profit and loss accounts commonly produced. 
The common accounting practice is to introduce 
purchased goods into the accounts at the prices paid 
for them and to use those prices for any transfers 
subsequently made to other accounts, including finally 
the charges in respect of them in trading and profit and 
loss accounts. However, one of the functions of ac- 
counting is to derive the result of doing business in a 
.period. The result of any operation is the difference 
between what is put in and what is taken out. In simple 
cases this is obvious. If A buys oranges for 2d each and 
sells them for 3d each, the result is 14 each. But if A 
buys a case of oranges he does not reckon the result 
except by reference to the whole set of separate sales. 
Similarly if, instead of thinking in terms of single 
transactions because they are numerous and different, 
we must think in terms of the events of a whole period, 
the result for a period is the difference between what is 
put into the period and what is taken out of the period. 
With what, then, does a firm go into any period? 
With the amount of its net assets, i.e., the difference 
between the amounts of its assets and its liabilities. 
But at what prices the assets? If A bought goods for £5 
and at the end of the year the selling price was £4, the 
common practice, would be to show the stock at the 
end of the year at £4. It would be said in defence of 
this that the loss has occurred by the end of the year, 
and should be taken into account in that year. However, 
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if A's selling price for the goods at the end of the year 

were £7, there would be some objections to showing · 
the closing stock at this price; the common tendency : 
would be to show the stock at £5, its cost. But if the 
selling price is used when it is below cost, why cannot 
the selling price be used when it is above cost? No 
additional line of argument, no additional rule or 


principle, can do away with the inconsistency in the . 


practices mentioned. If in one case the loss is deemed 
to fall in the year in which the resale price fell below 
cost, in the other case the gain should be deemed to 
fall in the year in which the resale price was above cost. 

Again, if we are to determine the result for the year, 
it does not seem correct — and it is certainly inconsistent 
—to use the selling price in determining some part of the 
year's output (namely, the revenue from sales) and the 
cost price in determining another part of the year's 
output (namely, the unsold goods which are part of the 
following year's inputs). 

It may be argued against this that until the goods 
have been sold we cannot take account of selling prices. 
But when we have to treat the business of firms period 
by period, we invoke quite a different rule than the rule 
which we use in simple isolated transactions. That rule 
is the accrual rule. We use it to justify the charging of 
expenses at the end of a year before we have paid out 
the cash; and for bringing into account depreciation 
before we have disposed of durable assets. We often 
do not know the exact amounts of these charges, but 
we find no difficulty in entering some amount for them 
year by. year. There is, in principle, no difference 
between these cases and bringing into account the 
resale prices of goods on hand; even if those prices are 
only approximations, they are no worse than other 


approximations commonly made. If this were done, · 


both revenues and expenses would be dealt with con- 
sistently — both by the accrual rule. 

If we ever have to work out our personal financial 
affairs we go about it in exactly this way. We would not 
find out what we paid for the things we own – ask any 
holder of worthless scrip: he will not think he is as 
well off as when he bought it. We all reckon, when we 
have seriously to reckon, in terms of the selling prices 
of what we own. Those prices represent our command 
over money and hence over other things. They are 
essential elements of our financial position. 


Comparison of methods of accounting 


It is proposed in subsequent articles to examine each 
of several methods of accounting, in use or proposed. 
The object will be to see whether each attempts to 
handle, or is capable of handling, the kinds of event, 
transaction and circumstance which we have introduced 
in the cases considered above. It is considered that the 


ideal form of accounting must be able to cope with them | 


all; for if any method fails to give effect to all, the users 


of its products will lack some of the information which . 


they need to make knowledgeable judgements about 
past performance and future possibilities. j 


1 


2 
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‘Operating PAYE 


P by H. S. A. MACNAIR, F.C.A. 


Аи over a quarter of a century has elapsed 


since the introduction of PAYE, now established 
as the backbone of Revenue collection of direct taxes. 
Section 157 of the Income Tax Act 1952 contains the 
bulk of the legislation originated in the Income Tax 
(Employments) Act 1943 and the Income "Гах (Offices 
and Employments) Act 1944. However, this is mainly 
concerned to authorize regulations and it is necessary 


` to turn to Statutory Instrument No. 516 of 1965 which 


contains the comprehensive code of 53 regulations, 


j slightly modified: by regulations in SIs 1966, No. 1373, 
' and 1969, Мо. 170. апа No. 688. 


The regulations are grouped in seven parts. Part I 
is introductory, part II explains the coding system and 


"part НІ contains the main provisions for effecting 


deduction. and repayment of tax in individual cases. 
Part IV sets.out the rules relating to accountability by 
the employer to the Revenue. 'The special provisions 
for seamen and the armed forces are to be found in 
„parts V and VI. The final part VII concerns assessment 
and exceptional arrangements for recovery of tax. In 
this article it is proposed to consider the channels of 
communication required to enable. tax collection to 
be. operated i in, normal circumstances notwithstanding 
changes i in employees’ jobs.and personal circumstances. 


Movement of employees 


The first. problem is that of employees’ ‘movements 
into, out. of and between jobs. At present the official 
records for each employee are maintained together with 
those of his employer in the latter’s tax district. Every 
change of job requires a transfer to another employer’ 5 
file and in many cases to, another tax district. 

In.the Minutes of Evidence taken before the Estimates 
Committee (subcommittee C). Question 213 (February 
I9th, 1969, hearing) mentioned that the movement 
procedure depends on the good behaviour of three 


. people outside the tax machine altogether, namely, the 


employer whose employ is being: left, the employee 
who is carrying a piece of paper to a new employer 


, and the new employer himself. Each of them must 
.. carry out some operation in order to make the Revenue 


machine work. It is no surprise that on occasion the 
records relating to a particular individual may be 
unavailable because they are-in transit. For the future 


- the proposed concentration of employment records in 


teri computer based districts is intended to minimize 
external movements and to eliminate internal ones by 


` the. device of assigning a static place (in National- 


THE ' 
ACCOUNTANT · 


= oe =: 
1 HEP Tw 


February 26th, 1970 
i 
Insurance number order) to each employee on the 
regional computer’s magnetic tape. Even so the rate of 
ii million employee movements calls for informed 
participation in PAYE requirements. 

A considerable quantity of literature has been devised 
by the Revenue both for information and as a medium 
of communication. Thus, form P24 is issued each year 
to acquaint employers formally with their duty to 
deduct or refund tax in accordance with the tax tables 
on making any payment in the fiscal year (commencing 
April 5th) to an employee for whom a deduction card 
is issued to him. It is important to notice that in certain 
circumstances this duty arises in relation to an employee 
for whom no such card has been received. 

If it happens that an employee is taken on the 
payroll at a rate of £6-25 or more a week, or £27 а 
month, it is necessary to effect deductions without 
awaiting the appearance of a coding, if none has been 
provided. These monetary limits were prescribed from 
June.22nd, 1969, by Statutory Instrument 1969, No. 
688, and their annual equivalents are clearly intended 
to reflect the threshold of taxability for earned incomes 
which is £328, the reduction of which by two-ninths 
yields £255, equal to the 1969-70 personal allowance 
for a single person or a Deren female wage-earner. 


New employees 


It is possible.that a new employee is, a part-timer 
known to: have other employment and in that case 
regulation 19: requires the employer to notify the 
inspector if his emoluments exceed £1 a week. Notifica- 


tion is.also required where deductions аге commenced 


as above and for both cases a return on form P46 is 
appropriate. Apart from the usual identifying, parti- 
culars, the principal information to be recorded for 
an employee in the ХІ to {6-25 range is the average . 
weekly rate of pay. The other cases concern school- ' 
leavers, employees arriving without a form P45 issued 
by е: previous employer, existing employees for 
whom no tax deduction card had been received at the 
beginning of the fiscal year (April 6th) and existing. 
employees whose rate of earning rises above the 
threshold of taxability (£6-25 weekly or £27 monthly). 

· For the last-mentioned case no tax is to be deducted 
pending the receipt of instructions from the tax office, 
unless pay reaches the level of £9 weekly (£39 monthly) 
which is the: threshold of liability under the existing 
scheme for graduated pension contributions, in which 
event a tax: deduction card (P11) has to be written up 


‘with particulars of the мв рау. and employee’s 


contributions. . 

These-contributions are also exigible from students 
for whom deduction of tax from vacation remuneration 
is waived on instructions from the tax office in accord- 
ance with paragraph 48 of the Employer's Guide to 
Pay As You Earn (April 1967). A -special supple- 
mentary annual return (P3889) is. designated for 
Students. 

A tax office which is notified of the need to code an 
employee is likely to be dependent upon the latter’s- 
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response to a request for information. It is here that 
schools and industrial training schemes can usefully 
incorporate some basic instruction as to the workings 
of the tax machine so that workers may understand 
that it is to their own advantage to react positively to 
those little pieces of buff paper which the average 
citizen regards with such distrust. The Inland Revenue 
are facilitating such initiatives (Cmnd 4262, paragraph 


: "For an employee who appears without information 
from a previous employer (P45), the tax office is likely 
to issue а Рот which seeks particulars of the duration 
and average wage in previous employments during the 
current (or immediately preceding) fiscal year, with 
alternative mention of arrival from some sphere other 
than paid civilian employment, e.g., self-employment, 
unemployment, HM Forces. For women a form P94 
would seek to elicit particulars of the husband's tax 
status. 


Coding arrangements 


If it is discovered that the employee under inquiry has 
just arrived within the PAYE system, it would be 
appropriate to send him a form of claim for allowances, 
probably in conjunction with a demand for a return of 
income in the preceding year. The form Рт (1969) has 
spaces for 48 possible entries as to the completion of 
which there are a corresponding number of notes for 
the guidance of the taxpayer. 

It is this writer's opinion that the right to opt out 
of this world of form-filling is the first requisite of any 
reform and those who prefer to be taxed on the basis 
of a fixed scale, intelligibly related to earnings, should 
be allowed to do so. Such a scale does exist and is 
applied under the name of the ‘Emergency’ code 
(P15). Some modification would be required so that 
‘form-free’ tax is collected on a fixed scale rising with 
income, subject to a voluntary transfer to the normal 
system which would be obligatory when income rises 
above a prescribed level- perhaps established by 
reference to the National average wage (22:25 in 
April 1968). 'To judge by some of the current com- 
ments in the journal (Taxes) of the Inland Revenue 
Staff Federation, the only real solution to the current 
overkill of ever loyal staff would be a genuine wide- 
range reduction in the number of cases which have to 
be processed each year in detail. In the meantime one 
fears that the reminder form (P75) is much in use to 
retrieve belated returns. . 

When the necessary information has been returned 
to the tax office, a notice of coding (P2) is issued to the 
taxpayer together with notes (P3). The edition for 
1970-71 perpetuates the myth that income in excess 
of £260 is taxed at the full standard rate of 41:25 per 
cent. Congratulations are therefore due for the new 
form P30 which tabulates the percentage paid in tax 
for 1969-70 at various average weekly earnings, with 
specific mention of the 6s 5d marginal rate rarely 
exceeded for earned incomes below 277 a week. At a 
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cost of £3,000 (Hansard, January 22nd, 1970, Written 
answers, col. 193) this publicity was well worth while. 


Termination of employment 

Perhaps the best-known PAYE form is the three-part 
(carbon copy) termination of employment form 
numbered P45. This reproduces the information 
recorded up to date on the Pg (weekly) or P11 (monthly) 
and is intended to give a flying start to the tax pro- 
cedures of the new employer and both old and new 
tax districts. For 1970~71 the P45 contains separate 
boxes to record old currency and new decimal currency. 
If an employee retires but receives a pension from or 
through his former employer then the only action 
required from the latter is the submission of a P160 to 
the tax office. 

If employment has been finally determined by death, 
the old tax district handles all the paperwork but 
retirement (otherwise than on pension) and un- 
employment for over four weeks are occasions for 
repayment. Form P so is used by the applicant, and for 
the unemployed the (periodical) repayments may be 
channelled so as to augment unemployment pay. A 
short gap before new employment is taken up would 
normally generate a repayment (restricted initially to 
£10) on presenting the P45 carbons to the new 
employer. The latter must apply to his tax office on 
form P47 if a larger refund appears due. 

Q 

Procedure on marriagé 

Marriage will normally lead to a reduction in tax 
payable by a man, marked by an initial lump-sum 
advantage. For a monthly earner at the standard 65 5d 
rate who marries on November 5th, the £60 relief for - 
which he qualifies ({19:20 tax) will take effect as 
512-80 on November 3oth followed by {1-60 in each 
of the four remaining months. His wife, however, 
would be in a position to take up the benefit of her 
unexhausted personal allowance against pre-marriage 
earnings so that a wedding on January 5th would invite 
a refund of, say, [20:50 (one-fourth of £255 at 6s.5d). 

The tax office uses form P58 to bring a new tax card 
into use, although the pre-marital earnings are recorded 
on the Рбо issued at the end of the fiscal year because 
this information is needed for supplementary benefit 
purposes. 

Formerly many marriages occurred shortly before 
April 5th and the date of Easter in 1970 could encour- 
age a similar effect, tax considerations apart. A claim 
for a revision of coding could not take effect in time 
and the tax office would issue form P36B with a view 
to retrieval of the employee's form P60 as a preliminary 
to repayment. However, that form is often issued 
belatedly and the P36B is designed to provide a plain 
declaration of its non-availability. The printing of a 
special form for such a simple purpose serves to 
illustrate the critical importance of ensuring that 
correct references appear on communications from 
taxpayers. Their absence is likely to involve the issue of 


306 


a Pgo in order to ascertain the reference, or the address 
of the current or latest previous employer, for the same 
purpose. As regards the employer, form P36A is 

` used to elicit the contents of a tax dedtiction card in 
advance of the normal submission date. 


End of tax year 


The employer’s tasks as a tax collection agency are 
crowned when the fiscal year ends at April 5th by the 
duty to make summary returns on form P35. Larger 
-employers are permitted to devise individual systems 
_of recording PAYE in consultation with the Inland 
Revenue but whatever arrangements are made in 
normal circumstances there are likely to be some cases 
which require special attention. 

An employer’s supplementary return on P38 may 
be required for all employees for whom deduction 
cards were not included on the P35 if their earnings 
exceeded £328. This remark applies to regular 
employees so that corresponding earnings for less than 

‘a year would necessitate inclusion in the. return. 
Separate mention is made of other employees employed 
casually at a rate above the [6:25 weekly (or £27 
monthly) threshold, or part-time at a rate of over £1 
a week (1f known to have other employment). 

However, supplementary inquiries may require to 
be made in the course of the year. The prompt sub- 
mission, by an employee changing posts, of parts 2 and 
3 of his form P45 may lead to a request to the former 
employer on P43 for the submission of part 1, if this 
has not already reached the latter’s tax office. Another 
type of hiatus may be signalled by the employer’s 
submission of part 1 of form P45 (employee’s leaving 
form) followed by. the issue from the tax office of a 
P44 with the plaint that the notification of departure 
was not preceded by any prior intimation that employ- 
ment had commenced. In many instances the difficulty 
may arise from a woman’s change of name on marriage. 

The tax officer must be prepared to take on any 
prospect that is signalled by the lines of communica- 
tion. Not a few newcomers arrive from abroad so that 
form P86 must be sent them to discover the nature of 
their previous ties with the United Kingdom, their 
domicile status, prospects and whether resident or 
‘ordinarily resident’. These topics represent some of 
the most delicate points for decision and the tax officer 
has to convert the factual outline supplied to him 
into a form meaningful in the context of the Revenue’s 
statement of official practice as set out in Notes on the 
Liability of Persons coming to the UK for Permanent 
Residence and UK Income Tax — Visitors from Other 
Countries. 

The tax problems of newly-returned expatriates 
may fuse with those they left behind on departure. 
Although the UK is not one of those territories which 
insist upon a certificate of tax clearance for those 
leaving its shores, the knowledge of an intention to do 
so would precipitate inquiry on form P85. The 
particulars sought by this form are very similar to 
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those required from a new arrival, but efforts are made 
to establish the extent of any prospective Schedule E 
liability in respect of emoluments during the period 
of absence and of any continuing sources of UK 
income. 

Yet another possibility is that a tax officer’s attention 
is caught by the appearance of an individual with no 
known antecedents which link him with the tax system. 
This situation may occur where payments (such as 
casual earnings) are notified as having been made to a 
person at what appears to be a private address, and 
form P92 is designed to elucidate the character of any 
earned income and hence the most likely point at 
which the person's records are maintained. More rarely 
an employer's name and address may be notified in 
circumstances which suggest that he may only recently 
have had occasion to operate PAYE and in this 
situation a form P223 is sent out to explore the position. 


Benefits and expenses 


The forms perhaps most familiar to employers are the 
P9 (weekly tax deduction card) and the accompanying 
blue guide (P8), and the Prr (monthly) to which is 
related the yellow guide Pro. Curiously enough it is the 
supplementary form P11D, devised to give more 
detailed information for directors and those in the 
over £2,000 a year class, which is the most notorious. 
Indeed it tends to be overlooked that for all employees 
there is a duty to record amounts paid on their behalf 
or given otherwise than in money. A related situation 
is that where an employer chooses to bear the PAYE 
tax himself, perhaps for a domestic. However the 
correct computation of the extra burden resulting from 
‘tax on tax’ is not easy and anyone making ‘tax-free’ 

payments of remuneration would do well to consult the 
explanatory form Pig. : 

It appears to this writer that an Зе reform 
would be to make it obligatory for employers to supply 
those concerned with copies of the forms P11D when 
submitted, together with the form Рбо, at the end of 
the fiscal year, both documents to bear the red ink 
overprint ‘Hand this to your professional adviser or 
use it when preparing your tax return’. The informa- 
tion is essential when a little later on the employee is 
faced with an assessment which includes the gross 
total of his expenses or the preliminary admonition to 
submit a claim under Rule 7 of the Ninth Schedule to 
the Income Tax Act 1952. The latter task is greatly 
facilitated by the use of form P87 which does not seem 
to be volunteered for the assistance of taxpayers and 
their advisers as frequently as it should be. 

In conclusion it may be observed that wisdom in 
these matters can be enhanced by recourse to the 
Employer's Guide (P7) or the Farmers Guide (P5); 
assisted by the Notes on Expenses Payments (No. 480 — 
1965). The master card in the pack is form P34 which 
permits the requisitioning of the further forms re- 
quired to participate effectively in a game which so 
many can and must play. 
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Taxation 
Cases 


Full reparts of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 


Lawson v. Rolfe 


In the High Court of Justice (Chancery Division) — 
December 11th, 1969 


(Before Mr Justice FosrER) 


Income tax — Will trust — Right to receive the income from 
share in Californian trust fund — Investments in United 
States companies ~ Stock dividends by companies mot re- 
mitted to United Kingdom — Pennsylvania Rule — Whether 
income of beneficiary — Income Tax Act 1952, sections 122 
(Case V), 123, 132. 

The taxpayer was assessed under Case V of Schedule D 
for 1963-64 to 1965-66 in respect of stock dividends (bonus 
shares) transferred to his wife in respect of her interest 
in a Californian settlement. Mrs Lawson was at all material 
times resident in the United Kingdom, and domiciled in 
England, and entitled to a life interest in a share of the 
residue under an American will trust. The trustee was the. 
Wells Fargo Bank, and the proper law of the will trust was 
the law of California. It was common ground that the 
interest of Mrs Lawson in the trust fund was an equitable 
right in possession to receive for life the profits of the 
specific stocks constituting her share; and that her 
interest was not, as in Garland v. Archer-Shee a right in 
personam, to have the trust properly administered. The 
investments in question comprised holdings in a number of 
United States companies. 

In 1962, 1963 and 1964, the companies distributed stock 
dividends, of which half were transferred by the trustee 
to Mrs Lawson in the United States. They were not remitted 
to the United Kingdom. It was also common ground that 
stock dividends are the same as bonus shares in English 
terminology. The American company decides that instead 
of paying a dividend, it will issue fully paid-up shares to 
the shareholders. 

Mrs Lawson received stock dividends by virtue of a rule 
of Californian law known as the Pennsylvania Rule. By this 
rule extraordinary dividends, payable from the accumulated 
earnings of the company, whether payable in cash or stock, 
belonged to the-life tenant unless they entrenched wholly 
or partly upon the capital of the trust fund, in which case 
they were returned to the trust fund or apportioned 
between it and the life-tenant in such a way as to preserve 
the integrity of the trust fund. 

It was contended for the taxpayer that Mrs Lawson's 
rights were the same as if she was the absolute owner of the 
shares; that when the shares were issued to the trustee 
they were capital; and that the Pennsylvania Rule merely 
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identified the recipient of the shares, and could not affect 
the nature or quality of the stock dividend. 

It was contended for the Revenue (1) that the Court 
had first to examine Californian law to ascertain the true 
character of the relationship between the American 
company and its shareholders, and between the trustee 
shareholder and the beneficiary; (2) that the character of a 
stock dividend, as between the company and its share- 
holder, being the same as bonus shares in English law, was, 
by Commissioners of Inland Revenue v. Blott capital; 
(3) that although in English law the bonus shares would be- 
come an addition to capital, under the Pennsylvania Rule 
the life-tenant was entitled not only to income but to bonus 
shares if they satisfied the requirements of the rule; (4) 
that a life-tenant, who under English law is entitled to 
recurring payments of capital, became entitled to income; 
(5) that the stock dividends fell within that principle. 

The Special Commissioners decided in favour of the 
Revenue. 

Held: the case was not one where trusteés are directed 
by a settlement or a will to make payments out of capital; 
but it was the act of the company, and the nature of the 
life-tenant's interest under Californian law, that occasioned 
the receipt of the bonus shares by Mrs Lawson; and they 
were not income in her hands. 


Stenhouse Holdings Ltd v. CIR 
In the Court of Session — January 15th, 1970. 


(Before THE Lorp Presipent (Lord CLYDE), Lord GUTHRIE 
and Lord CaMERON) 


Corporation tax — Income tax ~ Dividends out of pre-1966—67 
profits — Increase of dividend. in 1965-66 — Income tax on 
distributions made in 1966-67 — Whether tax on increase of 
1965-66 dividends included - Finance Act 1965, sections 47, 
48, 83, 85, Schedule хх, paragraph x (a), Schedule 12, 

paragraph т (а). 

The company paid dividends іп 1965-66 in excess of 
the standard amount prescribed by section 83 of the 
Finance Act 1965, which directs that such an excess is to 
be brought into account under section 47 (3) as if it were 
paid on the first day of 1966-67. The company claimed 
relief, in relation to distributions made in or after 1966-67, 
for income tax borne in earlier years of assessment. 

It was contended for the company that the income tax on 
those distributions included income tax paid on the 
section 83 excess. The Special Commissioners decided 
against the company. 

Held: as that excess was treated by section 83 as if it 
were dividends paid in 1966-67, the income tax on it fell 
to be included in the income tax paid by the company on 
distributions made in that year in calculating the one-year 
surplus under section 85. 


Bucks v. Bowers 

In the High Court of Justice (Chancery Division) — 
December 12th, 1969 

(Before Mr Justice PENNYCUICK) 

Income tax — Earned income relief — Merchant bankers — 
Income taxed by deduction — Partnership profit — Full-time 
partner — Whether earned income — Income Tax Act 1052, 
sections 184, 211, 223, 525 (1). 


The affairs of the merchant banking business carried on 
by N. M. Rothschild & Sons were regulated by a partner- 
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ship: agreement, and the partners, of whom the appellant 
taxpayer was one,. were entitled to certain shares of profits. 
‘In the course of the business the firm constantly varied a 
large number of investments, the income of which was 
taxed by deduction. The interest on some of the invest- 
ments was charged under Case III of Schedule D, and had 
tax deducted under section 184 of the Income Tax Act 
1952, while the interest on or dividends from foreign 
investments were charged under Case IV or Case V of 
Schedule D, and had tax deducted under section 188 of 
the Act. There were also shares in UK companies, but as 
the dividends thereon were not charged under any Schedule, 
they were not involved in the case. 

In making up its profit and loss accounts the firm brought 
in the whole of its receipts, including income taxed by 
deduction, and charged all its outgoings. For tax purposes 
the firm made up a trading account, showing, in accordance 
with recognized practice, the profit under Case I of 
Schedule D, but omitting income taxed by deduction. 
In 1964-65 the firm made a Case I loss, but received a 
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much greater amount of income taxed by deduction. The 
profit thus resulting was divisible among the partners, and 
the appellant received his share. He worked full-time in the 
business during the material period. The firm’s income for 
1964-65, under Cases ITI, IV and V, was allocated to the 
individual partners, as distinct from two limited companies 
which were also partners. ` 

It was contended for the appellant taxpayer (1) that the 
interest and dividends in respect of investments acquired 
in the ordinary course of the firm's trade were income 
immediately derived from the carrying-on of the trade, (2) 
that in so far as the interest and dividends were charged 
under Schedule D, the taxpayer's share was earned income, 
(3) that the allocation of income as above was valid. It was 
contended for the Revenue (1) that the income in question 
was not in its nature within section 525 (x) of the Act, 
(2) that it was not immediately derived by the taxpayer 
from the carrying on of a trade. ‘The Special Commissioners 
decided in favour of the Revenue. я 

Held: the Special Commissioners’ decision -was correct. 


The Role of Direct Costing 


NE of the major elements in management decision 

taking is the knowledge of the areas ~ whether of 
product, customer, productive capacity, etc., from which 
the business derives its profit. Many managements think 
that they know, but this is a conclusion which could be 
seriously challenged. Yet without this knowledge, how can 
the resources of the firm in terms of selling effort and 
production capacity be properly allocated? 

Most managers asked to define the profit on one of their 
product lines would say that it is the difference between 
selling price and cost. But this begs the question as to what 
is the right level of cost to use. Traditionally the measure 
of cost which has been adopted is that of total cost; this has 
complemented the fundamental truth that only when all 
costs have been met will the firm have made a profit in 
the true sense. 

The concept of total cost, however, is centred around 
a rather static situation, whereas management is concerned 
‘with dynamic situations. Take, for example, the data in 
respect of two products outlined below. If one assessed the 
relative profitability of the two products solely on the 
basis of net profit, they would appear to be equally profitable 
and in the allocation of resources one would be indifferent 
as to either. ` 

But when analysed on the basis of contribution, i.e., the 
contribution which each product makes towards fixed 
overheads and profit, then it becomes apparent that 
product B is the more profitable. Whereas product A 
makes an addition to contribution of only £25 for every 
£100 increase in sales, -product B makes an addition of 
£40. To take an extreme example, if one was to reduce 
sales of A by {100 and increase those of B by the same 
amount, then profits would be improved (or losses reduced) 
by £15. . 


"The use of the contribution approach which is inherent 
in direct costing distinguishes quite clearly the relative 
profitability of the two products and provides a rational 
basis upon which management can formulate its plans for 
the utilization of resources and the allocation of priorities. 


Uses of contribution/direct costing | 


(a) ‘Marketing strategy 
One of the major uses of this technique has already been 
touched upon in the previous paragraphs — that is, in 


Total cost basis 


Materials 4 8 
Direct labour 4 8 
Overheads .. 8 16 
'Total cost 16 32 
Profit 4 
Selling price 20 40. 
Profit/sales ratio 2095 20 % 
Contribution basis 
A |... B 
Materials .. EN 3 si 4c 8 
Direct labour i 4 8 
‘Variable overheads 7 8 
Total variable cost 15 24. 
Contribution 5. 16 
Selling price l 20 "до 
- Contribution/sales ratio 25% 40% 
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setting the marketing strategy of the ‘business. When 
relative profitability has been defined, then the emphasis 
of the marketing resources can be placed upon the more 
desirable products in terms of contribution/sales ratio, or 
through the comparison of contribution with other scarce 
resources. The objective will be to maximize contribution 
since by this means one maximizes profit. 

This maximization of contribution will be related to the 
factor which limits the output of the business. In most 
cases this will be the ability to sell products and therefore 
the contribution/sales ratio will be the criterion. In other 
cases, the company may not be able to make all that it 
could sell. In such cases the contribution must be measured 
in terms of the factor which limits output, i.e., if machine 
time is the limiting factor then products must be appraised 
in terms of the contribution that each makes per machine 
hour. | 


(5) Control of operations 


Many of the difficulties of the total cost system lie in the 
problem of trying to allocate fixed overheads to products. 
From the control point of view this creates further dis- 
advantages. Modern concepts of management control 
require that a manager should only be made responsible for 
costs which he can control. Clearly, fixed costs do not fall 
within that category, at least in the short-term control 
period with which one is concerned. 

This problem becomes particularly acute where the con- 
trol system will be backed up by ‘management by ob- 
jectives’, which will require a measure of the manager’s 
performance against the yardsticks which have been set. 
This will limit the reporting to those elements where the 
manager can influence the outcome within the budget 
period. 

If we are to improve the decision-making in the key 
area of marketing strategy, and improve the control process 
through the measurement of manager performance, then 
a method such as the direct cost/contribution system 
becomes a vital necessity: 


Problems in using contribution 


One of the principal objections to the contribution method 
is that unless total costs are at least covered, the business 
will make a loss; and that if it becomes known by the sales 
force that as long as variable costs only are covered a sale 
might be acceptable, there is a danger that margins will be 
reduced to such an extent that the business becomes 
unprofitable. 

This is a valid argument and unless the objections can 
be overcome there will be little incentive to adopting the 

| newer approach. 

At board level this problem can be tackled by setting 
standards for the contribution to be achieved which are 
related to the desired level of profitability. Taking the TOI 
for a company as follows: 


Capital employed £4 million 
Return on capital employed required I$ per cent 
Fixed costs £250,000 

Sales volume £6 million 


the desired total contribution and the required contribution/ 
sales ratio (or other measure) can be determined. 

The target profit for the period will be £4 million x15 
per cent or £600,000. If one adds to this the fixed costs 
forecast, then the resulting value is the required total 
contribution, i.e., £600,000 plus 4£250,000— £850,000 
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total contribution. The total contribution can now be 
compared with the forecast sales volume to arrive at the 
target contribution/sales ratio, i.e., 850,000/6,000,000== 
142 per cent. Provided that the sales target is reached and 
the contribution/sales ratio maintained then the profit 
target will be reached. 

The main problem now is to translate the overall picture 
into a series of operating yardsticks against which individual 
performance can be measured over the period covered by 
the forecast. 


Detailed recording and reporting 


A useful look at the problems involved in the detailed 
application of the system is contained in ‘Direct costing, 
from Daily Control to Long-Range Planning’, an article 
in the January issue of Management Accounting (New York). 
The article is centred around a case study based upon actual 
experience which is used to illustrate the application of 
direct costing as a prime decision tool. In this case con- 
tribution is measured against machine time rather than 
sales. 

The article sets out five major objectives for a costing 
system as follows: 


(1) The annual budgeted total profit should be related to 
controllable daily and weekly targets at each factory. 

(2) All major operational areas in the company (sales, 
production, engineering, planning and finance) should 
use a uniform language relating to profit without 
disclosing confidential finance information to em- 
ployees. 

(3) The costing system should permit the effect of major 
fluctuations in production and mix to be easily cal- 
‘culated by both financial and non-accounting per- 
sonnel. | 

(4) The key limiting factor of machine time should be 
incorporated as a vital part of the management 
techniques. 

(5) Any method of apportioning fixed overheads is purely 
arbitrary and management decisions should not be 
governed by nominal allocations. Therefore, time and 
effort must not be wasted on such non-productive 
work. 


The system which was set up to achieve these objectives 
divides the problem of cost control into two: 


(a) Direct costs — these are costs associated with the 
product and are controlled by recognized standards. 
These standards are based upon the measure of 
product contribution. 

(b) Indirect costs — these costs are not allocated to products 
but are controlled through budgets and responsibility 
accounting. 


The methods used for reports and management decisions 
are then amply illustrated and discussed. 


Conclusions 


While it is becoming increasingly recognized that methods 
such as direct costing should be substituted for the trad- 
itional total costing, the barriers to a general movement in 
that direction have been substantial. It will only be when a 
clear identification of targets for the business as a whole is 
made and translated into individual performance standards, 
that such system will gain acceptance by managements. 

This process will be facilitated by the exploration of 
practical accounting and reporting systems and demon- 
strations as to how they can help control the use! of con- 
cepts such as that of contribution. 
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Practical Systems Analysis 
by ANTHONY Снамрок, JOHN: GRAHAM and ROBIN 
WILLIAMSON. 


| Rupert Hart-Davis Educational Publications, os. 


Systems analysts have a key role to play in the information 
revolution since, in a sense, they form the vital link between 
the operating needs of the business for information and the 
performance characteristics of the data processing system 
that is used. Poor systems analysis work means that the 
business will suffer from a two-fold disadvantage. First, 
the. effectiveness of the management information system 
will be seriously impaired. Secondly, it will result in full 
utilization not being made of the capabilities of the 
computer. 

While this book professes to cover the whole range of 
the systems analyst's job, the bulk'of it is devoted to the 
computer operations side. The book is divided into seven 
major parts comprising the role of the systems analyst; 
investigations and analysis; equipment — hardware and 
Software; design of computer procedures; systems im- 
plementation; documentation standards; and monitoring 
a live system. Each part is explored in great depth; readers 
will find it a mine of information on the minutiae of com- 
puter operations and it is amply illustrated. 

From the point of view of the accountant it would 
have been useful to haye discussed more fully the control 
needs, both of operating management and of the outside 
auditors. Too many systems still fall down through failure 
fully to recognize these needs. However, the book provides 
for the student, the practitioner and the management 
accountant an extremely useful survey of the whole process 
of transposing the data processing needs of the business into 
computer terms. 

It has been prepared as a standard text for professional 
examinations, technical college students and those taking 
computer science at universities. The scope goes a long 

' way beyond the requirements of the accounting bodies’ 
examinations and its text could be improved by a more 
fatonal organization of the material. 


Accounting Finance and Management _ 
by Professor R. J. CHAMBERS. 

Butterworth & Co (Australia), 78s. 

This book consists of a collection of the writings of Pro- 
fessor Chambers over a period of some twenty years. He 


has made a significant contribution to the deyelopment of 
accounting and finance fundamentals during that time and 
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the collection of articles is culled from journals from many 
parts of the world and retains some of the local charac- 
teristics. 

The articles number some 52 in all and are grouped by 
the author under such headings as Accounting Finance and 
Management; Accounting and Securities Market; Ac- 
counting and Price Variation; two sections on Accounting 
Theory; with a concluding miscellany. As the author 
points out, although his views may.have developed over the 
period covered by the articles, he has allowed his original 
thoughts to stand so that the reader can follow some of 
the developments in the accounting field. 

Such developments are illustrated in the articles dealing 
with the relationships between accounting and man- 
agement. The earliest article, written in 1948, carefully 
segregates the historical recording function of accounting 
from the management process. The last, written in 1967, 
is basically concerned with how the two roles integrate into 
the more modern concept of financial management. Some 
of the arguments that Professor Chambers propounds, 
such as the need adequately to reflect changing price levels 
in the financial reports, have not yet gained general ac- 
ceptance but he is pointing the way which we must all 
follow sooner or later. 

Professor Chambers’s standing in the accounting world 
needs no justification and the present volume will make an 
important addition to the standard works available to the 
serious student of accounting theory. 


Principles of Statistical Techniques 
Second edition by P. G. Moors. 
Cambridge University Press, 45s. 


This edition has been expanded and modified to meet the 
needs of schools and university students, say the publishers. 
This is more evident in the chapters dealing with probability 
and sampling theory, where the author's exposition im- 
poses less strain on the mathematically innocent reader than 
was the case in the first edition. 

'The author claims that his exposition of basic statistical 
theory and its application is intended to keep the standard 
and amount of mathematics down to a minimum. Even so, 
his treatment of probability distributions and the applica- 
tions of significance tests is a fairly rigorous exercise for the 
average reader. If, on the other hand, the reader 1s prepared 
to make the effort and follow the argument through, he will 
ultimately acquire a sound knowledge of the basis of 
modern statistical methods. 


The Student's Handbook of 
Company Secretarial Practice 
by A. HARDING BOULTON. 

Jordan & Sons, 42s, paperback 2ss. 


It is refreshing to find a book dealing largely with Тера] 
matters which combines readability, clarity and precision. 
Though described as a student’s handbook, therefore, it 
could nevertheless be a useful addition to the shelves of all 
those concerned with the administration’ of companies. 
While meeting the needs of the student requiring a sound 
introductory book on the subject, it is a volume which will 
continue to be of service long after the student has хере 
the reward of his labours. 

Opportunity has been taken to clothe. the bare bones of 
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procedure with an eminent practicability and although there 
do exist more advanced facets of the subject than are dealt 
with here, without the essential groundwork covered in 
this book such advanced studies would not be mastered so 
readily. 

As an example of the completeness of the subject 
coverage, it is appropriate to mention that the-last chapter 
deals with “The Secretary as a member of the team’ and 
is described in the contents as ‘a brief review of the manner 
in which the formal duties of secretaryship tend to become 
integrated with the function of management in an active 
administration. The elusive factor of management quality’. 

The author and publishers are to be complimented on 
having found the elusive factor of a useful book. 


A One-year Accounting Course 
in Two Parts 


by TREVOR GAMBLING. 
Pergamon Press, 30s each, paperback 215 each. 


The one-year accounting course covered by these two 
volumes belies its title in the first by dealing mainly with 
elementary book-keeping techniques up to simple final 
accounts preparation. The second volume does proceed as 
far as interpretation of accounts and standard costing, and 
the total impression is of a span of material which could not 
reasonably Бе” covered in a year without preliminary 
knowledge. Assuming such preliminary knowledge, how- 
ever, much of the first volume is tautological. 

Figure illustrations are adequate but the one or two 
pictorial illustrations are so old that they would be more 
appropriate in illustrating the history of accounting machines 
(for example) than an up-to-date textbook. 

While there is competence in the presentation, it is not 
one of the easiest textbooks to follow. While in his preface 
the author says 'a danger in learning accounting is the loss 
of interest which inevitably follows if students become 
conscious of their slow rate of progress', the broad picture 
of the whole field which the author states he is providing 
could easily solve one difficulty of students by the creation 
of another. 


The Concise Metric Converter 
by E. W. HERBERT. 
The Prentice Press, pocket edition 105, desk edition 205. 


This useful volume of conversion tables is available in a 
pocket edition (53 in. x3} in.) as well as a desk edition 
(7% in. x 4& in.). It is thus convenient either for the desk- 
bound or the mobile, to both of whom the exhaustive 
information covered by the converter will be of continuing 
use up to and beyond the 1975 target set by the Metrication 
Board, 

Under headings ranging from the usual — length, area, 
volume, capacity, etc. ~ to the specialized — pressure, stress, 
work energy, etc. – the first page in each section is devoted 
to a simple table of equivalents from unit imperial measures 
to metric measures. On subsequent pages are conversion 
tables requiring only the adjustment of decimal poisis to 
cover any quantity to be converted. 

Where appropriate fractions of imperial measures are 
also converted, even the pocket edition is set in a readable 
type and the conversion tables themselves are models of 
clarity. A separate section explains the basis of the metric 
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system together with details of the systeme international 
d'unites – ап extension and refinement of the traditional 
metric system. Even mileage between towns is covered in 
this book together with a parallel table of kilometer' 
distances. 

Usefully, an index is supplied to guide the Баз аса 
through the mass of detail. 


Electric Accounting Machine 
Fundamentals 


by BENJAMIN A. MICALLEF. 


Addison-Wesley Publishing Co, Reading, Mass, paper- 
back 7os. 


Following a brief introduction to the basic principles upon 
which electro-mechanical data processing is based, this 
book proceeds to a detailed description of the punch card, 
Hollerith coding, coding techniques, the sorter, interpreter, 
reproducing punch, collator, and the selected operations of 
several accounting machines. It should be emphasized that 
the book is machine-oriented rather than work-oriented. 
It discusses in depth the functional aspects of machines, 
including functional wiring principles and the method of 
operating the equipment. 

'This is a book for those concerned with the setting up 
and detailed operation of machines from the: electro- 
mechanical point of view rather than from a a data processing 
point of view. 
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paperback 12s 6d. 
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¥.c.A., fourth edition. vii-- 188 pp. 94 x 6. Solicitors’ Law 
Stationery Society, paperback 58s. 

PnacriCAL Tax SAVING, by J. A. Nelson-Jones and Bertram . 
Smith, F.c.a., F.T.L.I. xvili-+254 pp. 8$ X 55. Butterworth, 
455. m 

MERGERS: A EUROPEAN APPROACH TO ‘TECHNIQUE, · by 
N. R. A. Krekel, T. С. Van Der Woerd and J. J. Wouterse.. 
English edition edited by Margaret Allen. 184 pp. 9X 53. 
Business Books, 60s. 

MANAGEMENT AND Propuctiviry: How то Finp Ovr, 
second edition by K. G. B. Bakewell. x4-389 pp. 7X 5. 
Pergamon Press, 50s, paperback 30s. 

READINGS IN THE CONCEPT AND MEASUREMENT OF INCOME, 
edited by R. H. Parker and G. C. Harcourt. viii4-402 PP- 
9X6. Cambridge University Press, 80s, paperback 21s.. 

PassiInc Cost Accountancy WITHOUT Tears, by B. К. 
Mukherjee, M.A., F.LC.W.A., A.C.W.A. 416 рр. OFX 6. 
Pioneer Publishing Co, S. India, Rs. 12.50, $3 or 20s. 

BUSINESS ADMINISTRATION, by Owen S. Hiner. xiii4-300 pp. 
9$ х 6. Longmans, 455. а 

Price "THEORY AND PRICE Рошсу, by М, А. С. van 
Meerhaeghe. x+ 109 pp. 84 х 54. Longmans, 405. 

DOUBLE TAXATION AGREEMENTS OF THE UNITED. KINGDOM, 
Volumes 1 and 2,. 1969. xxiid-975 pp. 94 x 7. HMSO £6, 
volumes not sold separately. · 

MARINE INSURANCE, by E. R. Hardy Ivamy, liv-+586 pp. 
то X6. Butterworths, £7 155. . 


ПАН Ml s MISC 4 Илај 1. ЗЕН 
These books -may be obtained from, or through, Gee & Со 
(Publishers) Ltd, 'The City Library, 151 Strand, London WCa, 
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British Leyland 


RITISH LEYLAND MOTOR CORPORATION 

is the only international motor manufacturer whose 
main base is the UK. The vast bulk of the rest of the UK 
motor industry is American controlled — Ford by American 
` Ford, Vauxhall by General Motors and Rootes by 
Chrysler. 

At the time of the merger of the Leyland and British 
Motor Holdings groups, Lord Stokes, as he reminds 
shareholders in his latest review with the 1968-69 accounts 
reprinted this week, said that there were no illusions about 
the difficulties ahead and that it. would take several years 
to gain the full benefits of the merger. | 

In the early stages, Lord Stokes now says, it was possible 
fairly quickly to make obvious changes such as the rationali- 
zation of overlapping areas and the disposal of certain 
loss-making activities. The group has now arrived at the 
slower, but in the long run, more fruitful aspects of con- 
solidating and streamlining all activities. 

.This is a prolonged and laborious task, Lord Stokes 
admits, but there has been heartening response from all 
members of the organization at home and overseas. One 
of the first essentials has been to create a centralized 
system of financial control and disciplines. A small, high 
calibre central staff has been formed which, whilst leaving 
considerable initiative to the operating units, ensures that 
the Corporation is controlled as an integrated whole. 


Reorganization 


At a recent luncheon at which the position and prospects 
of British Leyland were discussed with the financial 
press, heads of British Leyland divisions commented on 
the action taken during the reorganization period. Mr 
John Barber, financial director, said that after the first 
phase of integration (the establishment of a single, in- 
tegrated company: with divisions, with a staff and line 
organization to give the right balance between delegation 
and control) the next three phases were defined in February 
1968. 

These were the immediate setting up of study teams 
to gather facts and assist in establishing priorities for 
action, the establishment of an interim organization and the 
development of a fully integrated company. The study 
teams did their job in six weeks and the interim organiza- 
tion was set up in September 1968. The next 12 months 
were a period of consolidation for the divisions. 
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By September last year the board was ready to begin 
the fourth phase of integration — the addition of central 
staffs to balance the operating divisions. 

Up to that time — the first 18 months or so of British 
Leyland's life — management time had inevitably been 
spent on ad hoc matters almost exclusively. ‘Not only’, 
Mr Barber said, ‘were there big problems to tackle like 
new model programmes, capital expenditure plans and 
personnel policies but dozens of administrative matters 
such as improving our purchasing activities to secure the 
advantage of size, putting the accounts and reports of all 
different companies on the same basis and tightening up 
the management of our cash.' 


Problems in depth 


It was recognized from the beginning that authority had 
to be delegated as far as possible to the divisions, but at 
the same time there had to be adequate control over what 
was being done in the divisions. In developing ideas on 
delegation and control there was a careful look at the differ- 
ent management requirements of a conglomerate and a 
single-industry company. А 
‘In a conglomerate’, Mr Barber said, ‘the problems 
tend to be ones of breadth — a whole range of different 
problems none of which are usually make or break to the 
total company; in a single-industry company the problems 
are in depth, and individual decisions can have a very 
significant effect on the whole. For example, an excess . 
cost of only £10 designed into a volume car which has a 
model life of a million or more units means {£10 million 
loss of profit.' 
· The situation is being dealt with by a system of profit 
planning and financial controls which provide a good 
balance between freedom of action for the divisions and the 
ultimate responsibility of the board. Mr Barber said that 
five-year profit plans are prepared by each division, with 
the first year in greater detail as an annual profit budget, 
and these are reviewed by the central staffs who advise 
Lord Stokes as chief executive on their acceptability from 
the corporate viewpoint. $ 
These plans are not just a financial exercise but are 
examined in relation to group objectives for growth on 
assets employed, the compatibility of the various divisions’ 
plans is checked and the task element sor improvement in 
performance discussed and agreed. 


Austin-Morris 


Major proposals to spend money on capital facilities and 
on new products are reviewed separately during the course 
of the year and the effect taken into the formal profit plan. 
‘This system of preparation and submission of plans by 
divisions and review by a high calibre central staff', Mr 
Barber said, ‘gives us a two-way flow of ideas and the 
ability to act as a big integrated corporation instead of a 
collection of smaller companies.' 

As deputy managing director of the Corporation, Mr 
George Turnbull is concerned with the car companies and : 
he is managing director of the Austin-Morris Division 
which is the largest in the group producing, last year, , 
some 42 per cent of total sales value. The other car division 
is the Specialist.Car Division and covers Triumph, Rover, 
Alvis and Jaguar. 

The Austin-Morris Division has been the subject of 
most reorganization, and significant improvements in 
efficiency have been made in the area of production con- : 
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One thing’s for sure, if he’s going to be а big spender someone 
has to be a big saver. So for big savers we suggest a Co-operative 
Permanent Building Society Share Account. Look at it this way. 

When your money’s in a Co-operative Permanent Share Account 
it's іп a safe place earning a high rate of interest—5°% per annum 
income tax paid—equivalent to over 84% when income tax is paid 
at the standard rate. Moreover, interest is compounded twice yearly 
so your savings grow even faster, There are no fees or charges. 

Taking your money out is as easy as putting it in and our assets 
exceed £670,000,000 so there are no risks. 

Wherever you live there's a Co-operative Permanent branch or 
agency nearby. You can start an account with as little as £1, and 
after you've reached £10,000 there's a second £10,000 worth of 
savings for you to aim at because the maximum investment for a 
joint husband and wife holding has been increased from 
£10,000 to £20,000. = . 

A great way to save, for lucky little Dave. And it's child's play. 


Get the co-operation of ‘the 
Co-operative 
Permanent 


BUILDING SOCIETY 


and write to: Head Office; New Oxford House, High Holborn, London УСІ 


Shares and Deposits in the Society are Trustee Investments. 
Member of the Building Societies Association. 
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EXPERT 
POSTAL 
TUITION for Accountancy exams 


There are no short cuts in your examination preparation, so do not be misled into thinking 
there are, but the ingredients of success are well known to the Metropolitan College — 
STUDY and PRACTICE. Nothing can replace expertly directed study, and nothing can 
replace the regular working of skilfully compiled and carefully graduated tests and 
computations that you can submit to experienced qualified tutors for detailed criticism 

and personal advice. 


A Magnificent Tutorial Record 


INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant (England and 
Wales) Metropolitan College students have gained OVER 10,750 SUCCESSES – more 
than 250 Honours including 56 FIRST PLACES – Over 100 Medals and Prizes. 


ASSOCIATION OF CERTIFIED AND CORPORATE ACCOUNTANTS 


At the examinations of the Association of Certified and Corporate Accountants, Students 
of the Metropolitan College have gained OVER 14,500 SUCCESSES and over 400 Leading 
Places including 123 FIRST PLACES – Also 92 Medals and Prizes. 


INSTITUTE OF COST AND WORKS ACCOUNTANTS 


Metropolitan College Students have gained at the examinations of the Institute OVER 

17,500 SUCCESSES and to the date of going to press MORE FIRST PLACES and 

More Gill, Leverhulme and Moran Prizes than have been obtained by the Students of Any 

Other Coaching Institution. , 


JOINT DIPLOMA IN MANAGEMENT ACCOUNTING SERVICES 


The Metropolitan College provides expert postal coaching for the Joint Diploma 
examination. At the October 1968 examination the only Distinction awarded was 

gained by a Metropolitan College student. For full particulars of the Metropolitan College 
Postal courses, apply to the College, specifying the Joint Diploma examination. 


CERTIFICATE IN MANAGEMENT INFORMATION 


For full particulars of the Metropolitan College postal courses for this examination apply 
to the College specifying the examination in Management Information. 


TAKE ACTION NOW! 


Write TODAY for a free copy of the College reir ИЕТ 
(stating the examination in which you are interested) to the 
Metropolitan College (A1), St Albans, or CALL at the London Advisory 
Office, 30 Queen Victoria Street, London EC4 (Phone 01-248 6874). 
After office hours (5 p.m. Monday to Friday) telephone messages are 
recorded electronically. 





· Metropolitan College 


Founded 1910 
Member Association British Correspondence Colleges | St Albans 
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trol where, before the merger, there had been lack of 
information, unrealistic current production schedules and 
last-minute changes in new model production plans. 

With the aid of recently introduced computers, the flow 
of information has been ‘vastly improved’, schedules are 
now realistic and detailed timing programmes show the 
progress of new ‘model introductions at all stages. Better 
use of the work force, introduction of more efficient 
machinery and better materials have improved manu- 
facturing efficiency. 


Supplies 


The. director of supplies of the Austin-Morris Division, 
as the largest division in British Leyland, is chairman of 
the Corporation's Purchasing Committee and he co- 
ordinates purchasing policy throughout the Corporation. 
"We are’, Mr Turnbull said, ‘now bulk purchasing at 
extremely competitive prices with a very tight control of 
quality standards, and we are also insisting that suppliers 
keep to the new, realistic supply schedules. As a matter of 
policy we are appointing two suppliers wherever we can.' 


On the engineering side, the car companies are now . 


working in full co-operation on all aspects of vehicle 


design development and performance. On the sales side a: 


world franchising pattern has been established. Studley 
College, near Redditch, has been bought and is to be 
developed as the British Leyland Marketing Centre. 

The labour situation is obviously a critical point. There 
is a monthly meeting of all divisional directors and chief 
personnel officers, management flow of information has 
been increased and the works newspaper is used to explain 
what is happening. Realistic production schedules have 
lessened fluctuations in income but the whole of the piece- 
work structure is being examined to see what can be done 
in some areas to improve systems of payment. 

In the Austin-Morris Division, concentrating on the 
main volume area of the world car market, four completely 
new model ranges will be launched over the next five years 
and a number of new models are planned in the Specialist 
Car Division. 


Trucks and buses 


The Truck and Bus Division of British Leyland was 
created in November 1968 from twelve companies which 
not long before had been competitors. A further three 
companies have since been added as a result of an agree- 
ment made with the National Bus Company. 

Mr Ronald Ellis described the basic problem as being 
one of finding methods of bringing all the companies 
together without destroying their individual incentives. 
Financial control of the independent companies has been 
co-ordinated by analysing in depth their operations and 
setting objectives for the next five years. 

The agreement with the National Bus Company es- 
tablished a joint company, Leyland National, with the 
object of designing and building a bus in advance of world 
competition. Bus production is being moved to new plant 
in Cumberland. At Bathgate, Scotland, a crash programme 
was instituted on the medium truck and farm tractor side 
of the business to improve quality and appearance of the 
products. 

Trucks and buses are the traditional end of the original 
Leyland business and reorganization following the Leyland- 
BMH merger was undertaken against the background of 
strong demand in most traditional overseas markets and 
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also at home. Despite the short period of time available 
for reorganization the division was able to take advantage 
of increasing markets by lifting throughput in all manu- 
facturing plants. The increase was between 20 and 30 
per cent in unit terms plus a very large support pro- 
gramme in components for overseas manufacturing 
operations. 

The Foundry and General Engineering Division is a 
support operation to the Truck and Bus Division and so, 
to a degree, is the Construction Equipment Division, 
although this is an important division in its own right, 
comprising Aveling Barford, Scammell and Thornycroft. 


Where now? 


The question is where British Leyland goes from here and 
the answer must be looked for first of all in the economic 
situation of the UK. Mr Michael Shanks, reviewing the 
marketing situation, made the point that, five years ago, 
the UK domestic car market was the third largest in the 
world behind the US and West Germany. Last year the 
UK had been overtaken by Japan, France and Italy and 
unlike all those countries the UK home market had 
actually declined in the intervening period. 

In an industry demanding heavy capital expenditure 
financed largely out of cash flow, British Leyland has 
therefore been at an international disadvantage. 

If the British home market behaves over the next five 
years as it has over the last five, it will not be easy for 
British Leyland to make up the ground lost and to carry out 
its plan of overtaking its competitors. The main problem 
is to to find new markets for products overseas. Overseas 
sales account for just under half total sales and the con- 
tinuation of the 50—50 ratio is the basis for forward planning. 

What British Leyland wants is a firm indication from the 
Government of the rate of growth that can be expected 
in the home market to enable an increase of the group’s 
stake in world markets. Obviously British Leyland cannot 
wait on the Government and so a world strategy is being. 
developed based on detailed five- and ten-year market 
forecasts for each of the 30 or so main countries in which 
the group operates. Expansion in Europe and production 
of a new car in Australia are two developments based on 
this strategy. : 


Atlas Stone 


HERE is a theory that a company’s earnings per- 
formance runs in line with the way in which the annual 
report is presented. This is one of those theories akin to 
many other rule of thumb affairs. Rules of thumb retain 
a high degree of reliability. They also have their exceptions. 
One is to be found in the case of The Atlas Stone 
Company. It is difficult to imagine anything less impressive 


‘than the way in which Atlas Stone’s accounts are drawn 


up and generally presented. There is little attempt made 
to acknowledge present styles in company reporting. The 
theory of parallel earnings performance and report presen- 
tation fails, however, in the first sentence of the chairman’s 
review where Mr Bernard Davis states: ‘For the first time 
in fifteen years I have to report a pause in our long un- 
broken record of increasing profits.’ 

There was a drop in turnover of 1-6 per cent from the 
previous year’s record level and a reduction in pre-tax 
profit of 15 per cent. The turnover figure is found as a 
note to the profit and loss account and is put at £3,999,658 
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against £4,067,164, excluding inter-company sales. Pre-tax 
profits were back from £401,618 to £341,405 and, since 
this is the first setback in 15 years, there is a natural 
tendency to look at the statistical record to see how 
earnings have moved in the past. 


Modernization 


The Atlas record is in a ‘comparative statistical statement 
for the past ten years’ but unfortunately it does not show a 
pre-tax profit figure for comparison purposes. It provides 
at the top a net revenue figure which rose from £235,591 
to, £493,536 between 1960 and 1968 and fell back to 
£432,565 in 1969, which is roughly midway between the 
1966 and 1967 results. 

This figure of net revenue is reconciled with a total of 
the following items: depreciation, taxation, additional 
provision for bad debts, dividend on preference shares, 
dividend on ordinary shares and profits retained. Shown 
separately are the figures for issued share capital and for 
capital and revenue reserves. Since 1960, issued share 
capital has risen from £295,000 to £480,720 and capital 
and revenue reserves from £297,277 to £1,202,186. 

This is the sum total of the ‘Comparative statistical 
statement’. But there is some cause for hope. 

New Articles of Association are being adopted which 
‘apart from numerous drafting changes to bring us into 
line with the latest modern practice, eliminate the necessity 
for a director’s qualification shareholding and increase a 
director’s fee to £750 per annum instead of the current, 
and quite inadequate, figure of £150 per annum’. 

This urge to modernize needs to be cultivated by those 
concerned with the presentation of the company’s accounts. 


BRITISH LEYLAND MOTOR CORPORATION LIMITED 
Notes on the Consolidated Profit and Loss Account 


1. COMPARATIVE FIGURES 

With the exception of Sales and the Emoluments of Directors the comparative 
figures for 1968 consist of the Consolidated results of British Motor Holdings 
Limited and its then Subsidiaries for the fourteen months ended 30 September 1968 
and of The Leyland Motor Corporation Limited and its chen Subsidiaries for che year 
ended on that date. Sales figures are for twelve months in the case of both Com- 
panies; the Emoluments of Directors are as explained in Note 3. 


| 2. SALES "HN 
Sales are amounts invoiced to external customers. 


3. TRADING PROFIT BEFORE INTEREST 1968 


£'000 
1,788 


This is stated after crediting:- 
Realised currency Profits less Losses on Devaluation y 2 — 


And charging:- 
Depreciation of Fixed Assets (See page [316], Note 1) . 26,477 
Amortisation of Special desc Dies ang Jigs (See page piel 
Note2) 13,458 
Auditors’ Remuneration . f x 5 А У ћ 304 
Hire of Plant and Machinery у у 1,863 


Emoluments of Directors of British Leyland Motor 

Corporation Limited:- 
As Directors . ot 6. . * ^ $ 10 
Management Remuneration * А 7 . А ë 394 111 


26,542 
14,237 
264 
1,386 


(See Note) 
7 








Emoluments (excluding pension contributions) of:- £ £ 

Chairmen 
Sir George Harriman to 31 October 1968 3,800 
Lord Stokes from 1 November 1968 42,148 
46,060 


Highest paid Director 








Other Directors in the dois 
Under £2,501 
£2,501 — £5, 000 


£12, 501 — £15, 000 

£15,001 — £17,500 

£17,501 — £20,000 Р 

£20,001 — 22,500 . . . . . 5 
£22,501 — £25,000 А 5 ` . s - a 
£45,001 — £47,500 * А B 


There are two employees of the Parent Company, dn than Directors, whose total 


M] ded] А | w 
iiiaj i ћ 
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4. INVESTMENT INCOME 
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BRITISH LEYLAND MOTOR CORPORATION LIMITED 


Consolidated Profit and Loss Account for the Year Ended 
30 September 1969 


2 1969 1968 
(Моге 1) 
~ Notes — £'000 £'000 
Sales n . . . à З ч è . 2 970,056 907,000 
Trading Profit before Interest — . Р Е z „са 44,985 44,385 
Investmentincome . 5 . Я F : . 4 760 1,125 
45,745 45,510 
IPnterest Payable less Interest Receivable А " us 5,327 7,564 
Profit before Taxation = x 40,418 37,946 
Taxation . 5 Я й . i А · 6 19,650 17,612 
Profit after Taxation . š . 20,768 20,334 
Minority Interests in Subsidiaries 1,281 1,141 
Profit after Taxation Attributable to Shareholders . 19,487 19,193 
Dividends to Shareholders З з $ А o eF 14,778 15,484 
Unappropriated Profit for the year š sy cM 4,709 3,709 
Amounts dealt with In the Parent Company's Accounts 
Profit after Taxation . à è 15,300 18,183 
Unappropriated Profit for the year $ à $ $ 522 8,443 





The Notes on pages [below] form an integral part of these Accounts, 





Emoluments receivable from the Company and its Subsidiaries exceeded £10,000 
but did not exceed £12,500 during the financial year. 


Note:- The 1968 figures consist of Emoluments as Directors from 19 February 
1968 (date of appointment) and for management remuneration from 14 May 
1968 (effective date of Scheme of Arrangement). 
































1969 1968 
Investment Income (gross):- - £'000 £'000 
Quoted . E М . . : x . 419 303 
Unquoted Н s А е d P 4 А 341, 822 
77760 71125 
5, INTEREST ? ~ 
1969 1968 
Payable (gross):- £'000 £'000 
Bank Loans, Overdrafts and Short Term Loans 10,286 9,582 
Loan Capital and Long Term Loans . 5 4,890 2,747 
15,176 12,329 
Receivable (gross):- 
Bank and other Short и Loans and Deposits . .  . 9,677 4,404 
Long Term Loans : A ; 4 3 4 7 172 361 
9,849 4,765 
Interest Payable less Interest Receivable — . 5,327 7,564 
6. TAXATION 1969 1968 
£*000 £'000 
United Kingdom Corporation Тах . . ~ 5 . 12709 11,938 
Overseas Taxation . : а: 2 m 6,941 5,674 
19, 650 17,612 


United Kingdom Corporation Tax is computed at 45% (1968 424%) and is after 
taking credit for double tax relief of £923,000 (1968 £962,000). 

The charge for taxation for the year is reduced by £404,000 (1968 £1,130,000) 
in respect of tax losses brought forward from previous years. 

The Close Company provisions of the United Kingdom Finance Act, 1965, do 
not apply to the Company. 








7. DIVIDENDS TO SHAREHOLDERS 1969 1968 
£'000 £'000 
Gross:- 
Preference Dividends è б a . — 706 
Ordinary Shares 
Interim Dividend of 2.25d. per Share 2 : ; Е 5,038 5,038 
Proposed Final Dividend of 4.35d. per Share . i i 9,740 9,740 
14, 778 15,484 


The Interim Ordinary and Preference Dividends for 1968 were paid by British 
Motor Holdings Limited and The Leyland Motor Corporation Limited, 
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CITY NOTES 


OSSES of over 10s in two of the four leading bank 

shares and gains of nearly 3s in the others hardly 
suggest that the stock-market managed to get its bank 
reserves and profits forecasts near the mark. But that was 
understandable since there was very little in the way of 
facts on which the market could work. 

There was always the prospect that the market was 
overestimating — or rather overguessing — in some cases 
and underestimating in others. If there was any surprise in 
.that procedure it was that the market managed to be the 
wrong way to such an extent in Midland and Barclays. 

Overestimation in Barclays was probably inevitable since 
too many people invariably combine to expect too much of 
the biggest group in any area of industry or commerce. 
The banking operation, however, was a decidedly interest- 
ing one for the bank share market. 

Now it has settled down on its new accepted price/ 
earnings basis, the market is on the firmer ground of taking 
a view on the immediate trend of bank profits. With 
interest rates on the way down, credit still likely to be 
relatively tight and with operational costs on the rise, it is 
ditficult to see bank profits improving this year unless the 
gilt-edged market works a small earnings miracle. 


* * » * 


N the stock-market as a whole, apprehension concerning 

the forthcoming Budget has put equity prices lower on a 
broad front. The view is growing that if the Government 
is to take the line that politically it has everything to win 
and nothing to lose, then Mr Jenkins could be as dour in the 
Budget as his current statements suggest he might be. 

If Mr Jenkins takes his views on the dangers of inflation 
and on the rise in wages to a logical conclusion he will give 
little or nothing away on April 14th. He will concentrate 


his Budget's effort on maintaining the balance of payments 
surplus situation. 

Having risen on the prospect that in the Budget, or 
even before it, credit and monetary conditions would be 
eased, the equity market is now falling back on the possi- 
bility that any easement will be decidedly limited. 

The stock-market is invariably a place for extremes of 
view and the market either hopes for the best or fears the 
worst, whereas experience usually puts facts in between. 
It is extremely di.i.cult to visualize a pre-election Budget 
which gives nothing away at all, even though the Govern- 
ment may politically be in a ‘nothing to lose’ position. 


oo Stock Exchange men are getting used to their 
new temporary dealing quarters but not everybody in 
market parlance is exactly a bull of the place or of its 
electronic equipment. Nor is everybody a bull of the layout 
of the floor. ` ) 

Distance does not lend enchantment when one jobber 
cannot readily see another jobber’s boards and when 
acoustics are such that quoted prices are not ‘borne on the 
wind’. Soon after ICI’s preliminary figures came out there 
was for a time a difference of rs in prices made by two 
jobbers, which is something that would have been highly 
unlikely in the old market. 

* * * * 


VEN the Halifax Building Society is now in the 

building society-linked assurance bond business. The 
Halifax has linked with the Sun Alliance and London 
Insurance Group for the bond offering purpose. 

The Halifax will market the bond scheme through more 
than 200 branches and 820 agencies. Sun Alliance and 
London will give the scheme publicity through: outdoor 
advertising. | 


RATES AND PRICES 


Closing prices, Tuesday, February 24th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


; Bank Rate 
Mar. 16, 1967.. _ .. 6% Моу. 18, 1967 .. 8% 
Мау 4, 1967 54% March 21, 1968 .. 74% 
Oct. 19, 1967 .. . 6% Sept. 19, 1968 796 
Nov. 9, 1967 .. .. 64% Feb. 27, 1969 895 
. Treasury Bills Я 
Dec. 19 .. £7 135 6:834% Jan. 23 .. £7 10s 5'814% 
Dec. 24 .. £7 12511'994%, Jan. зо .. £7 105 2°54d% 
Jan. 2 .. £7 115 9°70d% Feb. 6 .. £7 11s 368d% 
.Jan. 9 .. £7 11s yurd% Feb. 13 .. £7 125 3'454% 
Jan. 16 ,. £7 ïos 11°93d% Feb. 20 .. £7 12s 2:99d9$ 
Money Rates 
Day to day .. 68-74% Bank Bills 
7 days- .. e 61-7195 2 months 81-99, 
Fine Trade Bills 3 months 81-995 
3 months 94-93% 4 months 84-94% 
4 months .. 93-9195 6 months .. 9-94% 
6 months 291-1095 


Foreign Exchanges 


New York .. S 24053 Frankfurt on 8-8745 
Montreal 2:5800 Milan  .. 1514720 
Amsterdam 87510 Oslo 1771825 
Brussels 119'52 Paris А zi 13°3410 
Copenhagen 18-0355 Zürich .. De 1073375 
Gilt-edged 

Consols 4% .. 473 Funding 6% 1993 73% 
Consols 2% .. 29#% Savings 3% 60-70 .. 97 dr 
Conversion 34% .. ..4:% Savings 3% 65—75 7901. 
Conversion 5% 1971 .. 958 Treasury 64% 1976 go% 
Conversion 5195 1974 .. 88% Treasury 34% 77-80 .. 67$ 
Conversion 6% 1972 .. 95% Treasury 34% 79-81 .. 65¢ 
Funding 34% 99-04 .. 471 Treasury 5% 86-89 .. 68 
Funding 4% 60-90 .. 97$ Treasury 5395 o8-12 .. 65$ 
-Funding 54% 78-80 .. 77% Treasury 24% 29 ха 
Funding 54% 82-84 .. 75i Victory 4% .. .. .. 932 
Funding 53% 87-91 ©... 748 War Loan 34% .. .. 42 
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Correspondence 





The Future of the Accountancy 
Profession 


Sir, - Following the recent Scottish voting, I find that 
I am reading comments to the effect that on second 
thoughts the Scottish Institute has come out in favour of 
the proposals for conglomeration by a substantial majority. 

On a matter of such immense importance we really must 
have a true and fair view. The fact is that the members of 
the Scottish Institute rejected the scheme. Having done so 
they were asked to vote again, but not on the merits of the 
scheme as such. The question they were asked, after the 
English Council had decided to proceed notwithstanding 
the Scottish rejection, was 'If the English scheme is to be 
implemented, should the Scottish scheme be implemented 
at the same time?' 

This was almost a Hobson's Choice question, yet even 
so the members who said ‘yes’ were only 77-7 per cent of 
those voting, or just over 59 per cent of the membership. 

The ‘if? in the Scottish vote is a very big IF. On the 
April 1969 poll of members of the English Institute, three- 
fifths of the members did not vote. Clearly they were not 
enthusiastically in favour. Of the members who did vote, 
those in favour were not quite the required two-thirds. 
The favourable vote was not much more than one-quarter 
of the total membership. 

Now is the time for all those who oppose the scheme to 
propagate their views and urge all members of the English 
Institute to use their votes when the time comes. In this 
way we shall mercifully be saved from the proposed 
catastrophe. 

Yours faithfully, | 


| Е. M. WILKINSON, F.c.a. 
Sanderstead, Surrey. 


Can Accountants Make Decisions? 


Sir, – ‘Managing Director's! second letter (February 19th 
issue) scarcely calls for a reply, since what appeared in the 
first instance to be a genuine plea for help has now de- 
generated into, a rather querulous tirade against certain 
alleged characteristics of accountants generally. 

However, it is perhaps only fair to assume that this 
seemingly almost psychopathic attitude may stem in part 
from. ignorance, and I should therefore be grateful for as 
little of your space as'is necessary to deal with just one point. 

‘Managing Director’ complains that accountants ‘give 
the impression in their letters that their professional status 


automatically shows their ability to make decisions and; 


that they need not condescend to give some real evidence 
of their decision-making ability’. 

One wonders what he would accept as ‘real evidence’ in 
a letter — the applicant's say-so? It is worth pointing out, 
however, that professional status does, in fact, show that 
the holder has undergone an exacting and comprehensive 
apprenticeship and tests which by their nature do evince, 
among other things, a training in forming reasoned and 
objective judgements, and that a few years good post- 
qualification professional or industrial experience in - 
addition means that the holder is probably capable of and 
accustomed to taking decisions on the basis of such 
judgements. 

An applicant's qualifications, in conjunction with his 
career as outlined in his letter, are therefore significant 
prima facie evidence, although not necessarily conclusive. 
An interview will easily confirm this evidence or otherwise 
if ‘Managing Director’ is, as one would expect him to be 
in his position, a good judge of human nature and a 
reasonably skilful interviewer, able to get the applicant to 
talk about himself. 

One gets the impression, however, that 'Managing 
Director' is unfortunately neither of these things; other- 
wise he would not have found his applicants ‘embarrassed 
by questions about their basic human ability’. 

A little more basic human ability on his own part might 
well solve his problem. 

Yours faithfully, 


CERTIFIED ACCOUNTANT. 


A True and Fair View 


Sir, – I would not agree with your ‘Industrious Account- 
ant' (February sth issue) that it is the auditors who display 
a 'traditional but ill-advised urge to perpetuate a rigid 
formula', and I am sorry that this passage should have 
caused Mr L. W. Jones to assume (February 19th issue) 
that the heading words were 'scttled by the luminaries of 
the profession'. The idea of differential audit reports for 
large and small businesses is not in fact a new one, and has 
some logical justification: but to implement it within the 
existing legislation would involve a considerable reappraisal 
of the established functions of auditors, shareholders and 
management, : 
Auditors of limited companies are under a specific 
statutory duty to report whether the accounts give 'a true 
and fair view’ of the state of affairs and of profits or losses ~ 
this form of words occurring now in section 14 (3) of the 
Companies Act 1967 and previously in Schedule IX of the 
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Companies Act 1948. The old 1929 Act referred to ‘a true 
and correct view’ (my italics) which to the best of my recol- 
lection found few friends amongst accountants; not only 
because it was tautologous to an extent surpassing any of 
Mr Jones’ examples, but also because it imported an in- 
appropriate degree of exactitude into mattérs of opinion. 

‘True’ and ‘fair’ are complementary rather than tauto- 
logous expressions, and a true view does not necessarily 
imply a fair view. The classic ‘Royal Mail’ case (R. v. 
- Kylsant ([1931] All ER Rep. 179) concerned' a debenture 
prospectus in which every statement was ‘true’ in fact, 
as for iristance that the ‘average annual balance available’ 
would cover the interest on the proposed new issue five 
times over: but it failed to disclose the extent to which the 
profit and loss account had been fed from exceptional and 
non-recurring sources, so that the prospectus as a whole was 
а false document and less than ‘fair’. . 

There appears to be no reported case in which auditors 
have found it necessary to differentiate between ‘true’ and 
‘fair’; nor is this contingency provided for in the 1968 
statement by the Council of The Institute of Chartered 
Accountants. in England and Wales on qualifications in 
auditors’ reports (Member Handbook, section Uro), 
although conceivably this could arise. І have in mind a 
certain statutory public-utility company, incorporated by 
Act of Parliament under His late Majesty King William IV, 
which for many years carried its fixed assets at nineteenth- 
century historical values; assuming the company's book- 
keepers to be honest and accurate, these were true figures 
but their fairness in latter years was debatable. 

. The one respect in which Mr Jones makes less than fair 
comment is in suggesting that accountants take it upon 
themselves ‘to know the truth, the whole truth, of a com- 
pany’s affairs’. The profession makes no such claim of 


divine right, and thus the auditor does not ‘certify’ the. 


truth of those affairs: he reports whether to the best of his 
professional opinion, and in the light of such explanations 
and inquiries as he considers necessary, the requirements 
of.the Companies Acts have been: met. The distinction 
‘between :а statement of fact (certificate) and an expression 
of opinion (report) is an important one, and may have a 
material effect upon the professional man’s liability. 


Yours faithfully, 


| UY M. BARRADELL, LL.B., F.C.A. 
Pinner, Middx. . 


Lease or Buy. 


Sir, - The article, ‘Lease or buy decisions’ by Mr W. R. V. 
Archer, A.C.A., in the February sth issue is seriously at 
' fault. Your contributor has misunderstood the nature of 
the decision to be made and so has applied the wrong 
evaluation method. | 

. The basic decision — to acquire а ‘Cortina’ – has been 
made, and the only question is ‘Which is the cheapest 


method of doing that?’ It is assumed that finance other 


than lease finance is available. 

“То decide which is the cheapest method, the appropriate. 
ОСЕ method is to compare the net present cost of the 
alternative financing routes. To calculate that there is a 
DCF return of 3:7: per cent in buying rather than leasing, 
indicates that buying is cheaper and can be used on that 
basis, but it does not tell you much about the degree of 
cheapness. The figure of 3-7 per cent cannot be compared 
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with деа standards of обави just because the 
calculation does not attain (say) 15 per cent DCF does not 
tell you not to buy, because all you want to know is ‘which 


„is the cheapest route?’ not ‘I shall lease unless buying is 


cheaper by a factor of 15 per cent DCF’. 

The upshot of my comment is that the contributor has 
committed the cardinal sin of not fitting evaluation method 
to decision problem. 

Yours faithfully, 


NICHOLAS REYNOLDS. 
Richmond, Surrey. 


Mr W. R. V. Archer writes: 


‘Lease or buy’ is basically a straightforward investment 
decision: it involves a comparison of two mutually exclusive 
strategies. This is done in the normal way by: 


(1) working up both strategies? net cash flows based on all 
the relevant parameters; and 


(2) comparing the net present values of the strategies, 
using the company's required rate of return; or  : 
comparing the DCF return, from the incremental cash 
flows, against the required rate. 


If the first alternative is used, the strategy with the lower 
net present cost should be chosen; in the latter case, the 
strategy with the larger net cash outflows in the early years 
(i.e., buying the ‘Cortina’), should only be adopted if the 
incremental DCF return equals or exceeds the required 
rate. Which evaluation method is used is a. matter of personal 
choice: they both give the same result. I have used the 
Jatter one. 

The question to be asked is ‘Will the incremental invest- 


‘ment —the purchase, rather than leasing, of the ‘Cortina’ – 


provide an adequate rate of return?’ If the answer is negative, 
the outright purchase is an investment opporsinity that 
should be ара ; 


i 


Audit Report Dates m 
Sir, — A correspondent recently raised the subject of audit 
report dates (January 15th issue). His letter deserved a little 
more response than it received although I'd been hoping 
someone more qualified than I would do the responding. 

The conventional (UK) view is that the audit report 
should not be dated before the directors sign the balance 
sheet with their implied approval. The accounts are the 
responsibility of the directors and cannot be completed 
before they are signed, so that an auditor should not 
signify his approval before they are complete. The Ameri- 
cans normally overcome this point by having the directors 
sign a detailed letter in which they make representations 
about the correctness of all material amounts. | 

It has also been suggested that the auditor cannot sign 
a report on the accounts as printed until he has seen the 
finished product. I suppose it is remotely possible that a 
given set of figures and descriptions on a typed set of 
accounts could show a true and fair view but when trans- 
cribed on to a set of printed accóunts would not show a 
true and fair view, but it is very unlikely. Anyway the 
point at issue is not the signature, it is the date. | 

It has also been suggested that should fraud occur in the 
company during the year under audit, it.could continue 
until the audit without being the liability of the auditor 
whether he discovers it or not, because discovery is not 
going to make any difference to the company’s loss. If, 


_ however, he performs his audit and signs the report and 
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fails to discover the fraud, he may be liable for anything 
the company loses afterwards. 

If the auditor is to be so liable he minimizes his potential 
loss on any job by dating the report as late as possible. 
While this may not be the most honourable foundation 
for a policy, it is not a bad practical point. 

The unconventional (USA) view is that the report should 
be dated when the audit work is completed. The main 
reason for this is that the accounts cannot show a true and 
fair view unless they take account of events which occurred 
after the balance sheet date which would, if known, 
influence an outside reader. The company might be sold, 
a factory might burn down, the Company's bankers might 
go into liquidation, a liability case against the company 
may be started, and so on. 

If an American auditor signs a report on accounts which 
do not mention such a material fact he may be held liable 
if some innocent third party relies on his report and suffers 
loss. The English Institute's recommendation on events 
occurring after the balance sheet date do not put as much 
responsibility on the auditor as the American Institute. 

Important,confirmations (for example, from solicitors, 


end of the audit field work in America to ensure that the 
information is current and the report is dated as soon as 
possible thereafter. Potential liability of this nature is 
extended by every day between completion of the audit in 
fact and the date of the audit report. | 

Looking at the question coldly for а moment, I would 
have thought that the correct date would be the date on 
which all the audit work performed finally led to the 
formation of the opinion that the accounts showed a true 
and fair view. The auditor’s report should be signed and 
dated on that day, by which time at least two of the directors 
should have given their approval of the accounts in writing. 
These two directors should also undertake to inform the 
auditor if they intended to change the accounts. 


Yours faithfully, 


|. JOHN Н. D. CAMPBELL, 


London ЕС2. B.A., A.C.A., С.Р.А. 


Forestry investment 


Str, - I was interested to see the article on the ‘Financial 
aspects of investing in forestry’ published in your issue 
dated February 19th, 1970. As the author points out and 
as is indeed obvious from the examples quoted, the initial 
financial planning has more influence on the successful 
outcome of the investment than any other single factor. 
Once the decision as to how much to invest and where to 
invest has been made, the best technical field management 
in the world cannot correct an initial error of judgement. 
For the intending investor it is therefore a fundamental 
essential to obtain the best possible advice. This has always 
been appreciated by my own organization and we retain for 
our clents the services of a firm of practising chartered 
accountants who have specialized in forestry investment 
planning for seventeen years. 'lhese services are made 
available to prospective clients and their financial advisers 
free of charge and have been largely responsible for the 
fact that during this period the Economic Forestry Group 
has grown into the largest of the forestry management 
organizations with branches in all the best tree-growing 
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areas in the country. It is now responsible for creating 
around 20,000 acres of new plantations annually. 

We are thus able not only to provide expert and im- 
partial advice, but to put it into practice. 


Yours faithfully, 
A. C. S. JENNINGS, 
Director, 


Economic Forestry LTD. 
London EC4. 


Britain and the Common Market 


Sir, – How right you are to say – ‘Can Britain afford not 
to join the EEC? (February 19th issue). 

As accountants, I believe we have a responsibility to this’ 
country to explain the implications of the various figures 
which are produced, and your editorial comment provides 
a useful basis for argument in favour of our entry; at least, 
I find it useful as I have long advocated our entry. Un- 


Pace M. . fortunately, it is not an a i 
bankers or holders of securities) are often delayed to the > y n argument that commends itself to 


politícians. In effect, you are saying that no matter what 
action Government takes, our standard of living will 
decline vis-à-vis Europe and other industrial countries. 

I doubt there is a politician alive who is prepared to put 
forward that argument, but unless that argument is put 
clearly to the people, how can one expect the mass of public 
opinion to resist the cry of the anti-marketeers — the cost 
is too great — when the facts as given in a Government 
White Paper appear to support that charge? | 


Yours faithfully, 


| '"D. S. WILLIAMS, БЕСА. 
Purley, Surrey. 


Overseas Company Taxation 


Sir, - With regard to company taxation rates in Nigeria 
(page 17 of your issue dated January rst) it seems fair to 
point out that, although relevant legislation has not been 
passed yet, the chairman of the Federal Board of Inland 
Revenue in a letter addressed to accounting firms and 
others has made it clear that rates of supertax for the 
assessment year 1969-70 will be as follows: 


то per cent on first N£5,000 of profits subject to super- 
tax (1.е., profits subject to income tax less a ‘standard 
deduction’ – see below). 


15 per cent on next N£5,000. 
25 per cent on remainder. 


In the case of a company incorporated in Nigeria the 
‘standard deduction’ is the greater of N£5,000 or 15 per 
cent of paid-up share capital. This applies to virtually all 
companies now carrying on business within Nigeria. 

In the relatively rare case of a company incorporated 
outside Nigeria and which, although not carrying on 
business within Nigeria, is subject to Nigerian income tax 
and supertax on profits derived from Nigeria, the standard 
deduction will be the greater of N£5,000 or 25 per cent 
of total profit (as computed for income tax purposes). 


Yours truly, 
AD VALOREM. 
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ACASS Gift to the Institute 


T a short but pleasing ceremony 

at the offices of The Institute of 
Chartered Accountants in England 
and Wales on Tuesday of last week, 
Mr C. Geoffrey Morgan, A.C.A., 
President of the Association of Char- 
tered Accountant Students’ Societies, 
presented a handsome silver ink-pot 
and silver pen to Mr R. G. Leach, 
СВЕ. F.C.A., President of the Institute, 
as a ‘gift from the 1969 Executive 
Committee of ACASS for use in the 
Institute's new premises at Moorgate 
Place. 

Making the presentation, Mr 
Morgan said: ‘Mr President, during 
my association with the student body, 
which has continued over three or four 
years, I have noticed an increasing co- 
operation between the Institute and 
the students - and an increasing 
tendency for the utterances of the one 
to be taken seriously by the other. I 
am, therefore, very proud that it has 
fallen to me, in my year as President of 
the Association, to present to you this 
small token of the regard in which we 
hold the Institute. 

‘iou will see that this ink-pot has 
been designed to match the rest of the 
silver collection of the Institute, and it 
is intended that it should adorn the 
President’s desk. It is also our hope 
and our wish, when it is used by your- 
self and succeeding presidents, that the 
associations which will come to mind 
will be pleasant rather than painful.’ 

In his reply, Mr Leach thanked Mr 
Morgan and his colleagues most sin- 
cerely for an article that would un- 
doubtedly grace the desk of presidents 
for many years to come ~ and, at the 
same time, would be of practical use. 

Emphasizing Mr Morgan’s state- 
ment that the relationships between 
the Institute and students were as 
cordial and as helpful as they had ever 
been, the President spoke on the in- 
crease in meetings between them and 
stressed the value of their discussions. 

Looking ahead, Mr Leach referred 
to the new premises and the increased 
activities of the Institute in all direc- 
tions ~ specifying the immense volume 
of work being undertaken by the 
Technical Department, which would 


including 




















































Mr C. Geoffrey Morgan, A.C.A., President of the o Аво of Chartered "Accountant 
Students’ Societies, presents the silver ink-pot and pen to the President of the Institute, 
Mr R. 6. Leach, C.B.E, F.C.A. The gift will be added to the articles et silver being 
collected for use at Moorgate Place. 2 | 


have to be enlarged. In conclusion, the 
President repeated his expressions of 
appreciation to those who had made 
‘this wonderful addition to the Insti- 
tute’s silver’, 

The members of the 1969 ACASS 
Executive Committee who partici- 
pated in the presentation, in addition 
to Mr Morgan, were: Messrs John 
Scott-Baird, A.C.A., А.С.1.5., Chairman, 
A. J. Cross, B.A., Miss Ann Dent, 
Messrs David Gilks, David Hagan, 
John Holgate, P. Stuart McDonald, 
B.A., A.C.A., A. T. Williams, Peter B. G. 
Williams, a.c.a., Hon. Treasurer, and _ 
Derek du Pré, Hon. — of 


Society of Chartered A 
The: сое were р 


: B.E., F.C.A., Presi- 
titute, ‘has agreed to 
s Sheft.eld and 


ACASS. art ered Accountant Stu- 
_ c on March 6th, at 4 p.m., 
3 ees 1e ae S ЧЕ Suite of the Grand 
EXETER STUDENTS DINNER | ће Leach wil talk about 


AT the first annual dinner of the | 
Exeter and District Chartered Ac- | 
countant Students’ Society held re- tunity for DE um 
cently, the principal guest was Мг served at 4.45 p 
^, M.P., and representatives On Friday y the foll owing week, 
ciety and neighbour- - the Society's annual dinner will take 
es also attended, place at the same venue at 7.30 p.m. 
assmore, F.C.A., for 8 p.m., and on March roth the 


e plans’ as far as students are 
ned and there will be an oppor- 
Tea wil be 
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Institute film “True and fair view’ will 
be shown at Davy’s Restaurant (Top 
floor) Fargate, Sheffield 1, preceded 
by tea from 5.30 p.m. to 6 p.m. 

An announcement will be made in 
due course of the date of the Society's 
annual general meeting, but arrange- 
ments are being made for it to be held 
some time in March at the Grosvenor 
House Hotel, Shefheld. During the 
following month there will be a visit 
to the ''ennant Whitbread Brewery. 


CAMBRIDGE RESIDENTIAL 
COURSE 


THE annual residential course held by 
The Chartered. Accountant Students’ 
Society of cu expe is always a popular 





will be attending 


l 















Speakers will include Mr Peter 
Baker, M.A., A.C.A., who will talk on 


tice’, and Mr Halmer Hudson, Е.С.А., 
who, although an acknowledged tax 
specialist, will be urging students to 
study the process of verbal com- 
munication: in address. entitled 










IBM headquarters in London. 


f London Wall, London ЕС2. 


‘Stock Exchange investment in prac- 


Members of the Reading Branch take a break for retreshments during their visit t h 
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‘Public speaking’. A view of corporate 
planning will be given by Mr William 
Wike, B.A.(ECON.), A.C.A., and Detec- 
tive Chief. Superintendent P. M. 
Coppack, Head of the Fraud Squad, 
City of London Police, will deal with 
current worries in the City regarding 
fraud. ... 

‘The usual procedure will be followed 
as at previous courses: after each 
address separate groups of students — 
probably sixteen in number - will 
discuss what they have heard; later, 
the whole course will meet to hear 
lecturers’ answers to points on which 
students require further information. 
Free-time activities will include in- 
formal visits to the colleges and the 
ever-popular punt race. 

"А fee of twelve guineas includes 













. travelling to and from Cambridge and 


accommodation and meals ~ except 
tea 
course. Applications should be made 
to the Secretary of the Society, 43 
| SQUASH 


Accountant Students’ Society of Lon- 


have been won. Successes were gained 


against four of the London hospitals – | 
Bt pr 
George's and St Mary's — and also 


St Bartholomew's, Middlesex, | 


London House. The only defeat was 
by Guy's Hospital (2-3). 


As it is planned to extend the fixture | 
list next season, more players wi be 


id dinner on the final day of the. 


Tus. squash team of The Chartered _ sited 
the IBM offices at Wigmore Stre 


don has had a very successful season — 
six matches have been played and five 


323 


needed in order that the successful 
record can be maintained. Squash 
players keen on playing for the 
Society are therefore asked to contact 
the Squash Captain, Stewart Roy, 
‘Straloch’, Ledborough Lane, Beacons- 
field, Bucks. 






CRICKET 


ANDREW JENNER, Cricket Captain of 
The Chartered Accountant Students’ 
Society of London, asks any member 
who is interested in playing for the 
Society's side to write to him, c/o the . 
Library, giving brief details of his ^. 

ability and experience. 

He points out that five matches аге 
being arranged for the 1970 season; 

full details will be published 1 in future 






























READING STUDE TS 







TWENTY-ONE members of the Read g 


branch of the Chartered Accoui 
Students' Society of London vi 











London, on February 11th and 12th, 
to assimilate basic computing y 
lectures and practical experie 
riting and compiling a comp ter 


ogram. 
On the first day, 
Cox introduced the basi 















ig an index sequen: 
n the RPG language. 
pour the groups’ pro- 


о ning punched. 
jut through the computer 
M 360 то 


rogramming | 
ectify their pro- 
hing. The groups 


“it Programs 
| found that 
meee 


> visit was enjoyed 
randy instructive. 
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Notes | 
and 
= 
Notices 
PROFESSIONAL NOTICES 
GonpoN H. Down & PARTNERS, 


Chartered Accountants, announce that 
Mr JoHN MARTIN REID, F.C.A., having 
retired from the partnership of 
Gorvon H. Down, Кер & Co, on 
November 30th, 1969, Mr GORDON 
HanoLD DOWN, F.C.A., F.T.LL, is now 
practising at 106 Walter Road, Swan- 
sea, on his own account, and is 
practising in partnership with Mr 
STUART BURTON, A.C.A, and Mr 
Davip JOHN SWEET, A.C.A, at 14 
Museum Place, Cardiff, under the 
style Gorpon H, Down & PARTNERS. 
Mr Burton and Mr Sweer are still 
in practice on their own account at 
17 Whiteladies Road, Clifton, Bristol. 


Norris GILBERT, STERN & Co, 
Chartered Accountants, announce that 
their address is now Dorland House, 
18-20 Regent Street, London Мі. 
The telephone numbers remain un- 
changed. 


Foster Wiccins & Co announce 
that their address is now 35A High 
Street, High Wycombe. The telephone 
number will continue to be High 
Wycombe 21828. 


APPOINTMENTS 


Mr D. Armitage, Е.С.А., A.C.W.A., 
has been appointed financial director 
of the Homfray Carpet Group. 


Mr A. Anderson, c.a., financial 
comptroller, and Mr P. D. Smith, 
F.C.A., director of marketing of For- 
ward Trust Ltd, have been appointed 
to the boards of Forward Trust and 
Forward Trust (Finance) Ltd. 


Mr Derek Chapman, C.A., group 


accountant of the Thomas Tilling 


Organization, has. been appointed 
financial director of Tilling Construc 
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tion Services Ltd, а new company 
created at the beginning of the year to 
represent the quarrying, ready-mixed 
mortar, ready-mixed concrete and 
industrial powder interests of Tilling. 


€ chrane, C.A., assistant 
manager of The Edinburgh Invest- 
ment Trust Ltd, has been appointed 
manager of the company and Mr 
M. G. M. Petrie, C.A., investment 
secretary, will succeed him as assistant 
manager. SS 
Mr J. M. Cunnifigham, A.C.W.A., 

has been appointed hotel director of 
the Cunard Line Ltd. 


Mr T. D. Lorimer, F.c.A., has been 
appointed a director of Belfast. Rope- 
work Co Ltd. 











Mr J. C. Walker. 


Mr T. D. Lorimer. 


Mr James С. Walker, F.c.a., group 
financial director of Molins Machine 
Co Ltd since 1968, has been appointed 
managing director of Molins. He also 
becomes managing director of the 
company's tobacco machinery division 
and chairman of the machine tool 
division board. - 

Mr Joseph. MacArtain, F.c.a., has 
been appointed secretary of Bord 
Iascaigh Mhara. | 





















Mr R. B. Ogden. 
Ogden, F.c.a., has 


f General Engineer- 
ad has been 


-Freeman 









































Capital Gains Тах 


Mr WanppINGTON asked the 
cellor of the Exchequer wha 
structions are given to inspec 
taxes requiring them to inform 
payers before or when assessment 
capital gains tax are made t 
taxpayer can elect to have the ct 
able gain calculated by referenc 
the market value of the asset at Aj 
6th, 1965, rather than on a ti 
apportionment basis. 
Mr WiLLIAM Ropcers: Inspectors 
taxes are supplied with copies of 
form to issue to taxpayers to he 
them decide whether or not to ek 
for the gain on an asset to be calculati 
by reference to its market value. 
April 6th, 1965. 
Hansard, February 


17th, 
Written answers, col. 65. 
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Estate Duty 


Mr Bovp-CARPENTER asked the Chan- 
cellor of the Exchequer what he. 
estimates would be the loss of revenue. 
from estate duty of exempting from 
duty all property and assets passing 
on death from a man to his widow. 
Mr WiLLiaM Ropcers: The los 
would depend upon the extent to 
which wills were altered as a result of 
such a change and could be of the 
order of £100 million in a full year... 
Mr Bovp-CanPENTER: Is it not.a 
trifle illogical and unfair to treat a. 
married couple during life as on 
person for tax purposes and to sep- | 
arate them to their detriment im- 
mediately on death? Would not the 
figure, which the hon. gentleman has 
been kind enough to give, be much 
reduced if account were taken of the 
fact that duty under this proposal 
would fall to be paid in full on the 
death of the widow? 
Mr Ropcrms: I do not think that... 
it is unfair. There are good reasons 
for the present principle, which is of 
long standing. But I will bear in mind: 
what the right hon. gentleman has 
said. 
Mr Нестов Носнез: Would i 
not be just and would not the loss b. 
minimized if the Chancellor charged 
a reduced rate of duty to widows wh 
inherit small estates, many of whor 
are in dire need? 
Mr Ropcers: I think that my ho 
and learned friend is on a slighi 
different point, but I will reff 
upon what he has said. 
Hansard, February 17th, 1970. 
answers, col. 197. 
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Capital Gains Тах 


Mr BIFFEN asked the Chancellor of 
the Exchequer what is the current 
estimated yield of the long- and short- 
term capital gains taxes; and what 
estimate he has made of the effect 
on these figures of raising the exemp- 
tion limit from £50 to £250, [500 and 
£1,000, respectively. 

Mr Diamonp: The Budget esti- 
mates included £136 million for 
capital gains tax and £6 million for 
tax on short-term gains. If the higher 
exemption limits cited had applied 
retrospectively to gains realized in 
1968-69 the full year cost would 
have been {10 million, £20 million 
and £40 million respectively. 

Mr BrirrEN: Is the right hon. 
gentleman aware that this is a sin- 
gularly unjust tax and that in the 
circumstances of current inflation it 
becomes nothing more or less than a 
capital levy? Will he, therefore, bear 
in mind the desirability of adopting 
some of the reforms suggested in the 
Question? 

Mr Damono: No, Sir. I take the 
view that our social system had a 
-glaring gap in it before we had capital 
gains tax. However, I wil give 
thought to what the hon. gentleman 
said in the second part of his supple- 
mentary question. 


Hansard, February 17th, 1970. Oral 
answers, col. 199. 


Investment Grants 


Mr SHELDON asked the Chancellor of 
the Exchequer what estimate he has 
made of the cost to the revenue of 
investment and initial allowances as 
compared with the cost of investment 
grants. 

Mr DiAMOND: The true comparison 
is between the present system of 
investment grants and the associated 
capital allowances and the whole of 
the previous system of capital allow- 
ances, including investment allow- 
ances, and Local Employment Act 
grants. It is expected that over a 
period, the present system will cost 
much the same as the previous 
system would have cost had it 
continued. 

Mr SHELDON: Would not my right 
hon. friend agree that, although the 
sharpness of the instruments can be 
considerably improved, nevertheless 
there have been great advances in the 
investment grant system over the 
previous capital allowances and that 
this system should be continued, 
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because we are introducing direct 
incentives to plant and machinery, 
as opposed to a whole range of un- 
necessary objects in the previous 
system? 

Mr Dramonp: My hon. friend is 
right to draw attention to one of the 
advantages of the present system. Of 
course, he and I would share fully the 
view that a further advantage is the 
effect on the development areas. 


Hansard, February 17th, 


1970. 
Oral answers, col. 203. 


INVESTMENT OF PENSION FUNDS 


The institute of Municipal Treasurers 
and Accountants recently published in 
its journal, Local Government Finance, 
a series of six articles on the invest- 
ment of superannuation fund money. 
Because of the wide interest shown in 
the subject, the Institute has now de- 
cided to reprint the articles in booklet 
form. 

Subjects covered are: Portfolio in- 
vestment in perspective; Investment 
in equities; Gilts – Yes, but which?; 
There is more to the ‘narrower range’ 
than gilts; Investment in property; and 
The investment portfolio overall. 

Copies of the booklet, price ros, 
may be obtained from the offices of the 
Institute, 1 Buckingham Place, Lon- 
don SW1. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


The monthly meeting for Bible read- 
ing and prayer will be held at 1 p.m. 
on Monday, March 2nd, at the Church 
of St Peter upon Cornhill, London 
EC3 (entrance in Cornhill, near 
Gracechurch Street). The Scripture 
for reading and thought will be James 
iii, 13 – 18. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 
Results of matches played on February 
22nd by teams in the London Ac- 


countants’ Football League were as 
follows: 


DIVISION ONE 


Lennap 2 BS.C, 

(Pannell Fitzpatrick) (Baker Sutton) 
Crest 4 Heretics 
(Deloittes) (Hereward Scott) 


Four matches were postponed. 
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COURSES 
AND CONFERENCES 


Management 


Two courses, each of one day's 
duration and specially arranged for 
directors, are to be held at the Carlton 
Tower, London, in March, organized 
by Boardroom Courses Ltd. On March 
3rd, the subject will be "What the MD 
needs to know', and will provide 
certain essential data and measure- 
ments of efficiency relevant to almost 
any type of business. T'he other course 
will be on March sth, and under the 
title “The directors’ digest’ will in- 
troduce a digest of information for 
directors which should provide a 
valuable tool when important decisions 
are being made in the boardroom, as 
well as being an aid to the general 
management of a company. 

The speaker at both courses will be 
Dr J. M. S. Risk, B.COM., PH.D., 
C.A., F.C.W.A., J.DIP.M.A,  F.C.LS., 
F.LO.M., F.B.I.M., M.IL.M.C., and the 
inclusive fee for each will be £22. 
Applications to attend should be made 
to Boardroom Courses Ltd, PO Box 
40, Amersham (6699), Bucks. 


Finance for Innovation 


‘Finance for innovation’ is the title 
of a three-day seminar arranged by 
the British Junior Chambers of Com- 
merce to be held at the Cumberland 
Hotel, London УУ, from March 
2nd-4th, to show top management of 
medium-sized companies how the 
larger groups decide what new pro- 
jects should be financed in order to 
expand their activities. 

The seminar will also help the 


‘younger executive in the process of 


assuming general responsibilities 
within the financial, marketing and 
management development functions of 
his company, and to acquire a practical 
understanding of the total approach 
to finance for innovation and how to 
obtain it. There will be an opportunity 
for all those attending to contribute 
and participate. 

The fee of £65 includes accommoda- 
tion, meals and literature. Further 
details are available from Mr М. J. 
Hardiman, c/o Dawnay, Day & Co 
Ltd, Garrard House, 31-45 Gresham 
Street, London ЕС2. 


Taxation 


‘Corporate tax management’ is the 
subject of a two-day seminar to be 
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held by the University of Bradford at 
The. Management Centre, Heaton 
Mount, ~Keighley Road, Bradford, 
from March sth-6th. It is one of a 
series of one week and two-day 
courses in accounting and finance 
organized by the University's director 
of Post-experience Programmes, to 
take place during the five months from 
March to July. 
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In order to ensure a practical aware- 
ness of taxation, its control and its 
planning, case experiences will be 
presented by speakers who are all 
currently engaged either in tax con- 
sultancy, or tax management with 
leading companies. Each day of the 
course will be devoted to seven topics, 
ranging from 'Review of UK cor- 
porate taxation’ to ‘Planning against 
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SET’, and the final session will be an 
open forum. 

Fee for the course is 50 guineas, 
including course materials, coffee, 
lunch and tea on both days, but 
excluding evening meals and accom- 
modation. Full details may be ob- 
tained from Mrs 5. Bedford, The 
Management Centre, University of 
Bradford, Emm Lane, Bradford 9. 


The Institute of Chartered Accountants 


in Ireland 


Successful Candidates at Winter 1969 Examinations 


Byrne, B. O., Sligo 

Dwyer, M. C., Thurles, Co. Tipperary 
Faller, J. J., Dublin 

Hodgson, R., Richhill, Co. Armagh (First Place) 


Lacy, W. A., Limerick 
Lawlor, E. Č., Dunlavin, Co. Wicklow 


Beeckman, С. A. С., Newtownabbey, Co. 


trim. 
Bell, C. G., Belfast 
Blake, M. C., Dublin 
Brown, D., Belfast 


Capper, T. M., Bangor, Co. Down 
Chestnutt, RI Е., Waterford 
Cryan, T. G., Sli ligo 


Ferguson, W. J., Dungannon, Co. Tyrone 
Foley, C. A., Dublin 


Gannon, F. P., Ennis, Co. Clare 
Glynn, M. A., Dublin 
Greene, T. S., Dublin 





PART I 


McBride, H. W., Newtownabbey, Co. Antrim 
McFadden, C. P., Letterkenny 

McGuinness, D. C., oblin 

McLoughlin, E J., 

Miscampbell, W : 7, “Belfast (Third Place) 
Molan, T. N., 

Moore, P. M., Derry 


O’Brien, D. G., Dublin 


16 candidates failed to satisfy the examiners 


PART Il 


Holmes, Т. W., Cork (First Place) 
Horan, M , Dublin 
Hutton, K. 7: D., Londonderry 


Kavanagh, P. J. G., Dublin 

Keatley, J. E., Belfast 

Kennedy, J. B., Dublin (Third Place) 
Kirker, D. A., Dublin 


Limerick 
Bray, Co. Wicklow 


Lane, B. G. J., 
Loughnane, J., 


McGettrick, P. M. F., Dublin 
Morrison, Miss E. M., Dublin 
Mulcahy, T. P., Dublin (Second Place) 
Murtagh, B. P., Dublin 


57 candidates failed to satisfy the examiners 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


~ WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


Telephone 01—834 2002 (4 lines) 


O'Hanrahan, M. J., Dundalk, Co. Louth 


Ramyead, R. P., Belfast (Second Place) 
Ryan, J. J. M., Dublin 


Tierney, M. J. O., Navan, Co. Meath 


Walsh, P. M., Dublin 
Wilkinson, M. I ЈЕ аи 
Wilson, М. J., Dublin 


O’Connor, D. C., Dublin 
O'Riordan, A. C., Dublin 
O'Sullivan, F. B., Monasterevin, Co. 


Pentony, T. J., Dublin 
Playford, R. G., Carnmoney 


Quinlan, B. G., Bray, Co. Wicklow 


Redmond, N. J., Dublin 
Roughneen, P. W., Dublin 


Shannon, E. R. J., Belfast 
Sheehan, C., Dublin 
Stevenson, W. D., Ballymena, Co. Antrim 


Tighe, B. G., Dublin 


Kildare 
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Allison, B. E., Cork 


Barry, J. C., Dublin 

Boston, M. R., Bangor, Co. Down 

Bradshaw, D. A., Newtownards, Co. Down 
. _ (Third Place) 

Brett, J. F., Sligo . 

„Вита, P A., Belfast 

Burns, i B., Belfast 

Byrne, B J. Dublin (First Place and the 

Ulster Society Diamond Jubilee Prize) 


Carroll, B. J., Mullingar, Co. Westmeath 
Carson, D. J. M., Belfast 

Carty, B. T., Dublin 

Claffey, Ka Dublin 

Clarke, J. L., Letterkenny 

Conway, N. M., Dublin 

Costello, P. F., Kilmallock, Co, Limerick 


Deignan, C. F., Dublin 
Dobbin, S. D., Belfast 


Farrell, I. R., Dublin 


Gallagher, J. R., Dublin (Second Place) 
Gannon, W. B., Ennis, Co. Clare 
Gilmartin, P., Castletroy, Co. Limerick 
Givens, J. J., Dublin 

Glasgow, D. H. A., Dunmurry, Co. Antrim 


Greenwood, J. C. H., Greystones, Co. Wicklow 


THE ` AA А 
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PART ill . 


Halpin, R. D., Dublin 

Hayden, J., Cork 

Healy, J. M., Dublin 

Heaney, P. S:, Newtownabbey, Co. Antrim 
Hennebry, M. J., Cork 

Hopper, M. C., Belfast 


Kelly, R. J., Dublin 
Kennedy, J., Bangor, Co. Down 
Kirby, T. B., Cork 


McAteer, F., Derry 

McClay, C. 7. L., S reenisland, Co. Antrim 

McCullough, M. F., Carrickfergus, Co. 
Antrim 

McDonald, E. M. A., Dublin 

McDonald, J. D., Dublin 

McDowell, H. A. O., Dromore, Co. Down 

McEvoy, M. , Dublin 

McKenna, J. ГР. Dublin 

McLaughlin, E. "R., Ballymena, Co. Antrim 

McMahon, L. J. Belfast 

McQuitty, D. F., Belfast 

Mackey, L. J. Dublin 

Mangan, J. B., Dublin 

Marley, G., Portadown, Co. Armagh 

Mathers, B. A., pP opaghadee, Co. Down 

Matthews, D ; Dublin 

Meagher, D on "Dublin 

Megaw, T. L., Belfast 

Milligan, D. S., Belfast 
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Moloney, E Eo Dublin. 
Moore, J. W Hic ien ~Go. Cork 


: Moten, W. G., Sligo 


Murphy, M. A Bray Co. Wicklow 
Murray J. P.. Lurgan, Co. Armagh 


Nethercott, P., Belfast 


O'Connor, M. J., Dublin 
O’Connor, V., Dublin 
Olorunda, A. A., Belfast 
O'Rahelly, M. A., Dublin 


Paul, J., Holywood, Co. Down 
Poonja, '"M., Dublin 


Radhakeesoon, J., Belfast 
Roche, T. 5., В Co. Kildare 


Shaw, J. Е, ЕН Со. Down 
Shriver, B. B., Belfast 

Slye, L., Dublin 

Stewart, P. J. B., Belfast 

Stewart, W. А., Bangor, Co. Down 


Toomey, M. J., Dublin 
Toomey, S. A., Dublin 


Yap, B. K. F., Belfast 


87 candidates failed to satisfy the examiners, of whom 18 have been exempted from further examination in the subject Company Law and Secretarial Practice 


48 candidates presented themselves for examination in the subject Company Law and Secretarial Practice only. Of these, 41 haue been exempted from 


Agnew, D Dublin 

Aharoni, E., Glengormley, Co. Antrim 
Ahern, L. А Dublin 

Alexander, M. P., Greyabbey, Co. Down 
Andrews, J. C., Dublin 


Banahan, P. P., Dublin 
Bastable, C. P., Dublin 
Beattie, G., Belfast 
Beddy, J. R., Dublin 
Bourke, E. F., Dublin 
Boyd, A. J., Belfast 
Bracken, J. F., Dublin 
Brennan, F. R., Dublin 
Brereton, J. F., Dublin 


Byrne, F. M., Dublin 

Byrne, J. H., Dublin 

Cahill, E. P. St. J., Cork 

Campbell, Cy Newtownabbey, Co. Antrim 
Carvill, G. J., Dublin 

Člancy, J. у: Dublin 

Clements, J: . M. H., Newtownabbey, Co. 


trim 
Coady, P. E., Dublin 
Conlon, F. J., B Co. Armagh 
Corkery, J. E., Dublin 
Costello, A. V., Dublin 
Crowley, J. A., Cork 
Cunningham, P. R., Dublin 


Derivan, J. F., Dublin 


JONES LANG 


WiC ORTON 


Chartered Surveyors 


further examination in that subject 


PART IV . 
de Souza, B. V. Us ewe 
Dillon, D. G., Dublin 
Duffy, G. P., ‘Dublin 
Dwyer, L. P., Dublin 


Dwyer, P. G., Dublin 
Egan, Miss F., Dublin 


Fitzgerald, D. P., Dublin 
Fitzgerald, G. D., Dublin 
Fry, R. A. O., Dublin 
Fullam, R. G., Dublin 


Gibson, A. A., Belfast 
Gillen, W. J. P., Dublin 
Good, B. A., Waterford 
Gray, D. J., Dublin 


Hamill, F. H., Dublin 

Hamilton, W. K., Belfast 

Healy, K. C., Dublin 

Henderson, E., Dublin 

Hendron, N. H. D., Belfast 
Herlihy, B., Dublin 

Hewitt, T. T. Lisburn, Co. Antrim 
Hogan, N., Dublin 

Hughes, K. P., Dublin 

Hynes, F. M., "Dublin 


Johnston, D. W., Dublin 
Johnston, K. W., Dublin 


Kealy, M. i Dublin 

Kearney, B. J., Dundalk, Co. Louth (First 
Place and the Ulster Society Diamond 
Jubilee Prize) 

Kelly, G. A., Dublin 

Kennedy, J. J., Kildimo, Co. Limerick 

Kenny, M., Dublin j 

Kenny, I R., Dublin 

Khoyi,.S.-T, Dublin 

Kinnane, G. P., Bruff, Co. Limerick 

Kirwan, L. T., ‘Dublin 


Lafferty, F., Dublin 
Lambe, B. V., Dublin 
Lawlor, J.P , Dublin 
Ledbetter, P. G., Dublin 
Lee, G. J., Belfast 
Leheny, K., Dublin 
Leow, W. K., Belfast 
Lillis, D. J., Galway 
Lockhart, D. F. ; Dublin 
Lynch, E. Py Galway 
Lynch, M. D., Dublin 


McBride, B., Bangor, Co. Down 
McBride, Т. G., Dublin 

McCormick, T. P., Dublin 
McCutcheon, 55 L, Bandon, Co. Cork 
McDonnell, E. P., Dublin 
McElhinney, J. A. Dublin 

McEnery, G. M. А. Dublin 
MacGiolla Ri, H. A., Dublin 


The Companies Act 1967, Section 16 


VALUERS OF 
PROPERTY ASSETS 


: City Office : 


16/17 King Street, London EC2 
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McGovern, E. F., Drogheda, Co. Louth 


на т K. F, Belfast 
McNulty, M x ds Dublin 
Madsen, M . P., "Dublin ` 


Magee, G. V., Dublin 
Maguire, J., Dublin 
Mahon, J. T Dublin 
Malone, S., Belfast 
Mangan, P. G., Cork 
Martin, J. D., Dublin 
Menezes, M., Belfast 
Mooney, B. H., Dublin 
Murphy, J. H 
Murray, D. B. C 


j Murray, P. Ja ‘Dublin 
É Nash, J. P., Dublin (Joint Second Place) 


Nelson, F F. R., Belfast 
Nolan, D. W., Dublin 


Nolan, V. J., Dublin 


O'Carroll, G. N., Dublin 
O’Connor, J., Dublin 


130 candidates failed to satisfy the examiners of whom 9 were referred in one subject 


a 


Armstrong, D. C. M., Belfast 


Blair, N. T., Dublin 
Boland, P. G., Limerick 
Bolton, J. F. M., Belfast 


Casey, P. J., Dublin 
Corcoran, Т. A., Dublin 

ormican, J. P., Clarenbridge \ 
Cotter, B E., Dublin Р Í 
Curran, M. J., Dublin 
Curran, R. "M. D., Dublin 
Dalzell, W. B., Belfast (Third Place) 


Davitt, C. A, Dublin 


Farrell, L. H., Dublin 

Finan, J. J., Sligo 

Forde, 'T. W. W., Bangor, Co. Down 
French, F. G., Belfast 


173 candidates failed to satisfy the examiners of whom one was referred in one subject 


" 
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O'Connor, M. O., Dublin 
O’Donnell, A. F., Dublin 


N 


O'Sullivan, B., 


Power, D. Н., 
Pratt, I. R. M., 


ley, J., Dubin 
Saige: Ja W. Dublin 


Redmond, P. A., Dublin 
Ryan, F. W. F., Dublin 


Sadlier, T. F., Dublin 

Saunders, G. *. Dublin 
Scully, B. S. J., 
Sheehy, G. Es D 
Sheehy, M 


Dublin 


Dublin 
Dublin 


PART V 


Glynn, Miss F. M., 
the Harold F. Bell Prize) 
Grier, D. T., Dublin 


K., Patrickswell, Co. Limerick 


Dublin (First Place and 


Halley, W. W., Tramore, Co. Waterford 


Hanly, H., Dublin 


Johnson; B. J. 
Johnston, R. A. L., Belfast 


Kennedy, P. A., Dublin 
King, K. J., Dublin 


M., Lisburn, Co. Antrim 


McArdle, E 5 J., Dublin 

McCance, B. M., Ут 

MeDermott, LM s Cork (Second Place) | 
McFeely, F. J., 

McHugh, F. C., Den 

Moore, J. G ., Dublin 


Summary of Results 
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Stirling, R. D., Ballyclare, Co. Antrim 


Strecker, K., Dublin 


Sullivan, N. 7. Dublin 

Tierney, С. P. Knockcroghery, 
Roscommon _ 

Tierney, J. F. K., Dublin 

Tipping, C. H., Dublin 

Tonge, K. J. M., Dublin 


Totton, B., Belfast 
Tynan, J. G., Comber, Co. Down 


Van Cauwelaert, P. L., Dublin 


E T. M. A., Limerick 
Walsh, D. J., Dublin 

Walsh, M. J., Dublin 

Walsh, Р.) "Dublin 

Ward, S. J., "Dublin 

Westmacott, K, L., Dublin : 
White, O. J. G., Lisburn, Co. Antrim 
Witham, J. C., Du blin 

Wood, A. M., 


O'Brien, M. G., Dublin 
OCearbhaill, C., Dublin 
O'Mahony, P. V., Cork 


Palmer, A. J., 
Purdy, G. E., 


Sligo 
Belfast 


Roche, P. F., Killorglin, Co. Kerry 


Shannon, J. R., Downpatrick, Co. Down 


Sheridan, O. F., Dublin 
Stephenson, E. F., Dublin 


Talbot, P. A., Dublin 
Taylor, E. G., Belfast 
Thornton, J. M., Dublin 


Walker, G. A.,-Belfast 
Walmsley; J. D., Belfast 


% 








. Number of Number 96 successful at 
Part . candidates successful successful preceding sessions 
4 
Summer 1969 Winter di 
57% 82% 85% 
39% 69% 61% 
47% 50% 50% 
52% 27% 31% | 
20% 22% 13% 
41% 44% 40% 








1 BROAD STREET PLACE 
LONDON EC2 
TEL. 01-588 2611 





Capital Annuities Limited announce the | 


BONUS and BOND 


SELF-EMPLOYED RETIREMENT ANNUITY == BASIC PENSION -+ BONUS КЕ BOND 
Why not ask us for a quotation? 


"Dublin (Joint Second Place) 


Co 
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| PROFESSIONAL p= у 
INDEMNITY | 
| INSURANCE 








ie 


S 


MENSAE 


G. T. BOWRING & MUIR BEDDALL ||. 
(HOME) LTD | 
The Bowring Building 
Tower Place 

London EC3 


Telephone 01— 283 3100 




























Freehold, Е.В. lease at £1,250 per annum, £11 500 
multiple tenant, reversion in B years. y 
Freehold, F.R.l. lease at £300 per annum. £6 500 
Blue chip covenant, reversion in 5 years. y 


Leasehold, for 875 years, sublet 1955. F.R.I. £8 0 
lease £700 per annum, reversion in 7 years. 7 


LES 


i 
an 


ОХ 











We are available to advise you on all p 








aspects of professional indemnity | DAGENHAM 
insurance. нра етене: £9,900 |Е 









































BRIXTON £21,500 


Leasehold, 65 years to run. 


UCKFIELD 


t | Freehold supermarket — multiple tenant. £87 0 
A | Long lease, rent review, £6,000 per annum. у 


Se 


ie". 


обе 





| n 
n Eo 
=| ERDINGTON E 
E: S 
Е Freehold – Two shop units let for 21 years. £19 000 E 
5 F.R.l. lease at £2,000 per annum. , A 
я T 
ste [ој 
бе. Do 
E me 


Freehold, High Street supermarket. $53 500 
Let to excellent tenant, £4,000 per annum. у 

Freehold premises adjacent Woolworths. £6 150 
21 years F.R.l. lease at £600 per annum. y x 
Freehold, reversion in 7 years. £10 500 
Good location, producing £450 per annum. 7 

Freehold in multiple position producing £475 £19 500 
per annum. F.R.I. lease reversion 5 years. , 

Freehold one shop and two kiosks pro- £15 500 
ducing £1,730 per annum. 7 
Freehold producing £1,825 per annum. £18 800 2 
reversions from 1972. 5 


‘Healey & Baker 


ОБОО 


SoA 


e: 
Peter 


specialising in s | E 
| factories, у 
| commercial 

properties, 

plant and | 
EE machinery | - 


io ENYON - 
<> : и 


ting Ri 
Est. 1855 incorpore eee 
COURT, EXC 
Hare DLE oun onono STRE 
DASHWO Я 
Telephone: 01-588 4601 
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TORRES 





Joyle & CO. Я 
DE STREET, MANCHESTER, М2 ЗАХ 


єт, LONDON. 662. 29 St George St, Hanover Sq., London W1R ОАЕ 01-629 9292 
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TATE & LYLE 





Extracts from Mr John Lyle’s Statement circulated with the Report and Accounts for 1969 


FINAL RESULTS MADE 1969 A DISAPPOINTING YEAR 


REFINING IN U.K. continued to suffer from subsidised foreign surpluses, which also affected 


exports; however, rising costs and falling revenue have been checked. There are brighter pros- 
pects for 1970 


@ GROUP EXPORTS FROM U.K. INCLUDING MOLASSES AND ENGINEERING UP BY 19% TO 
£21 MILLION 
Engineering deliveries up by 40% in one subsidiary 
A second Queen’s Award won by A. & W. Smith 
MOLASSES AND ALCOHOL TRADING was successful, with record tonnage and profit 


@ IN CANADA sales volume reached record levels 
Building trade diversification expanding for profitable growth 


1969 £000 1968 £000 


Profit before Tax ae ES T 25 ka 8,128 11,309 
Taxation on Profits 
Taxation on Dividends .. 


4,734 
Cost of Dividends (Net) T .. - 25 2,499 


Total Turnover .. s E ‘is ee $e 228,759 
Capital Employed m oa as a xi 127,539 





The Annual General Meeting will be held at the Europa Hotel, Duke Street, Grosvenor Square, London, W1. 
11.30 a.m., March 18th, 1970 


RAW SUGAR PRODUCTION - SUGAR REFINING ~ MOLASSES AND LIQUID COMMODITY TRADING ~ 


SHIPOWNING - ROAD TRANSPORT – EXPORT ENGINEERING ~ TECHNICAL SERVICE AND DESIGN - 
BUILDING TRADE SUPPLY – BULK STEVEDORING – COMPUTER SERVICES 


TATE & LYLE, LIMITED, 21 Mincing Lane, London EC3 


2bruary 26th, 1970 - | 


ARK BANUS & СО require two recently 
ialified accountants with all-round experi- 
ce, preferably in a medium-sized firm. 
dod salary and varied work, including taxa- 
m. ~ Please “write to Mr Lynn, 4 Broad 
reet Place, London EC2. 





- OUT OF ARTICLES? 


If you are now out of articles and feel 
that you need more experience to enable 
you to decide what sort of career you 
want for the future, come and see us. 
. We are an expanding firm with offices 
in Birmingham and Coventry. You will 
find tbat being involved with 
variety and range of our clients and 
receiving extensive training in auditing 
and investigation skills will help you to 
make the right career decision for your 
future, `, 

Please write, suggesting whether 
Birmingham or Coventry would suit you 
best, to Box OO 8808. 





PERSONAL TAXATION 


A firm of chartered accountants in tho 
centre of Manchester has a vacancy for a 
senior assistant in a well-established 
department dealing mainly with the taxa- 
tion of individuals and to a smaller extent 
with the taxation of trustees, executors, 
partners, and companies. 

. The work is carried out with the part- 
ners but the successful applicant will be 
expected to meet clients and to conduct 
negotiations with the Inland Revenue. 
He will also be expected to assist in 
advising on the mitigation of tax lia- 
bilities. Working conditions are good 
and there is a pension scheme. The salary 
range is £1,500 to £1,750 р.а. ~ Please 
apply to Box PT 8966. 





PERSONAL TAXATION 


Chartered Accountants require for their 
London Taxation Department, male or 
lady assistant to be responsible directly 
to Department Manager and Principals; 
Good commencing salary, pension fund, 
three weeks’ holiday, five-day week, — 
Please reply to Box PT 8941. 





ZTERBOROUGH CHARTERED AC- 
DUNTANTS require a qualified senior 
dit assistant, A.C.A. or A.C.C.A. Prefer- 
ly in the age group 25-30. Assistance with 
"use purchase, Non-contributory pension 
heme after initial period. Five-day week. 
пее weeks" paid holiday. — Apply the Staff 
tner, Denis Rawlinson & Co, Chartered 
scountants, 90-92 Lincoln Road, Peter- 
rough PEI 2SP. 
XOFESSIONAL ACCOUNTANTS іп 
kshire have vacancies for qualified 
countants and final candidates. Pension 
heme, Accommodation could be arranged 
r a single applicant. – Write, stating age, 
ialifications, and experience, etc., to James 
Cowper, Market Place, Newbury, Berks. 
UALIFIED ACCOUNTANT (ог finalist) 
r practice in South/West Wales, Partner- 
ip available after probationary period. 
oblems of capital appreciated and suitable 
rangements can be made.— Details in 
nfidence to Box QA 3606. 

EADING CHARTERED ACCOUNT- 
NTS require a young chartered accountant 
assistant to the partners with partnership 
ospects for the right man. Experience in 
ovincial practice essential. – Apply with 
П particulars to Cook, Sutton & Co, 
-65 St Mary's Butts, Reading, Berks. 





SEMI-SENIOR 
AUDIT ASSISTANT 


Required by old-established firm of 
Certified Accountants, Holborn district. 
Diverse practice, mostly good company 
audits and not incomplete records, 
Very good experience, with partnership 
Prospects for certified student who 
subsequently qualifies. Age 20-25 years, 
агу £1,230-£1,500 p.a. — Write Box 





INIOR AND SEMI-SENIOR required by 
countants on border of Berks/Bucks with 
ried practice, — Write with particulars to 
эх SA 3584. 

NIOR ASSISTANT (not necessarily 
talified) required by N. London account- 
йз. Good prospects and pension scheme. 
ze immaterial. Partnership prospects to 
table applicant. — Full details to Box 


OR AUDIT CLERK required by firm 
chartered accountants in North Hertford- 
ire. Preferably qualified but not essential. 
de range of work. Good salary. ~ Apply 
x SA 3700. 






ACCOUNTANT 


SENIOR ASSISTANT..— Qualified or with 
professional experience required by West 
End C.A.s. Varied practice with direct 
responsibility to partner. Salary by negoti- 
ation. — Herbert 
James's Street. London SW1. ' 
SENIORS/SEMI-SENIORS required by 
firm of chartered accountants. Congenial 
conditions. Salary by arrangement. — Write 
Harris Lipman & Co, 52-54 High Holborn, 
London WCI. 

SOMERSET CHARTERED ACCOUNT- 


epper & Rudland, 33 St - 


SMALL FIRM, in east Berkshire town, are 
looking for a recently qualified person or 


finalist to be personal assistant to partner. ' 
Challenging position with good prospects. 


for man with personality. - Box SF 3724. 

SURREY? - Live and work in the country? 
If interested please apply in own handwriting 
to R. W. Hibbs, 18 Blunts Way, Horsham, 
Sussex, regarding the vacancies which his 
firm of chartered accountants have for 
qualified and for experienced, unqualified 


the 


staff at Cranleigh and Guildford. 


TAX ASSISTANT 
We are a medium-sized City firm of 
. Chartered Accountants and are looking ` 
for a young person with taxation experi- 
ence, aged around 21-25, to fill the above. 
vacancy. We envisage paying a starting 
salary in the range of £1,250—£1,500 p.a. 

We need someone who is keen to 
increase his knowledge and broaden his 
experience and who requires a position 
that gives scope for the use of initiative 
and ability. 

If you think this would be the position 
you are looking for, please write giving 
brief particulars of your experience to: 
The Staff Partner, Wright, Stevens & 





ANTS require qualified/unqualified senior 
assistant to partner. Experienced in in- 
complete records and general taxation. Good 
salary according to age and experience. — 
Please write with full details to Box SC 3578. 
SOUTHEND-ON-SEA. — Managing clerk, 
qualified or unqualified, required to take full 
charge of small progressive practice with 
responsibility to London partners only. 
Excellent prospects. - Phone 01—242 6514, 
SOUTH DEVON COAST. - Young 
qualified accountant required for senior 
position with Exmouth chartered account- 
ants. Successful applicant will work with 
minimum of supervision in varied practice, 
with opportunity to gain experience. Pros- 
pects of secure. permanent position. - Apply 
giving age, personal details, and experience 
to Box SD 3607. 


East Kent 


SENIOR AUDIT CLERK required for old-established Chartered 
Accountants, preferred age group 30-45. Applicants should 
have had at least five years’ experience in the preparation and 


audit of full range of accounts, and will be responsible to partners 
for portfolio of larger cases. | 


Firm, now with three partners, approximately 20 staff in main and 
adjacent town branch office. Excellent accommodation and 
working conditions. 5-day week, 3 weeks’ and statutory paid holi- 
days. Staff Pension Scheme. Permanent and progressive position. 


Apply in own handwriting stating age, educational standard 
achieved, experience gained, personal details and salary required 
to PERCY GORE AND CO, 39 HAWLEY SQUARE, 
MARGATE. : ~ 





THE NEXT STEP... 


If you are newly qualified or a November finalist consider- 
ing the next step in your career, we draw your attention 
to our need for audit and tax staff in London and Man- 
chester... i 














under 28 and energetic; 





ambitious for responsibility; 





prepared to undertake rigorous study under skilled 
guidance to achieve it. | 


We shall be disappointed if you аге not capable of earning 
£3,500 a year within three years. 









Write to Arthur Andersen & Co for the 
attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 


| | 









































` chartered accountants. 


Lioyd, 50 Cannon Street, London ЕСА. . 





р XIX 


x ' 


TAXATION ASSISTANT, with experience 
of company taxation work, required by City 


chartered accountants. — Please write giving, 


. details of age, experience, and salary required 


to Tax Partner, Hacker Rubens, Phillips & 
Young, St Alphage House, Fore Street, 
London EC2. 

TAXATION SENIOR (male or female) 


required to supervise and control a section ` 


of personal tax cases for an expanding tax 
department in a medium-sized firm of City 
Wide variety of 
interesting work with good commencing: 
salary according to age and experience, and 
generous salary reviews. – Box 3720. 
TAYLOR STAFF BUREAU, The Account- 
ancy Staff Specialists (established 1935), 
invite qualified/unqualified accountants wish- 
ing to undertake temporary · assignments 
while looking for suitable permanent posi- 
tions or for any other reason to join their 
TEMPORARY REGISTER for all levels 
of appointments in public practice, industry, 
and commerce. First-class assignments 
available in central and outer London, the 
Home Counties, the Provinces and Overseas. 
— Call 34-40 пина Hill, London ЕСА. 
(Tel. 01-248 2781/6912/9910/1960.) 
UNQUALIFIED SENIOR ASSISTANTS 
required by Cornish firm of chartered ac- 
countants. Experience with incomplete 
records and personal taxation necessary. 
Five-day week, pension scheme and good 


salary for a position in this pleasant area. ~. 


Box US 3728. ] 

WE ARE ACCOUNTANCY CONSULT- 
ANTS with thirty years' experience in the 
City. ~ For information regarding · pro- 
gressive permanent positions, .contact 
Bedford Staff Consultants, 11 Ludgate 
Hill, London ЕСА. (Tel. 01-248 2154/3586/ 


7201. = 
WEST COUNTRY.’ -~ Professional firm ‘in 
expanding area seeks a well qualified; and 
experienced senior to deal with a section of 
clients and to be directly responsible to a 
partner. The applicant must be both able 
and ambitious. Working conditions are 
excellent. Commencing remuneration, in- 


cluding bonus, in the range £2,000-£2,500. — . 


Write Box WC 3651. 

WEST "END CHARTERED ACCOUNT- 
ANTS require senior and semi-senior audit 
clerks, 506 to work T supervi roe 
Apply Staff Partner, Leonar 

13 Wimpole Street, London W1. (01-580 


7448.) 

WEST LONDON ACCOUNTANTS have 
vacancy for senior clerk, experienced with 
incomplete records and taxation. Interesting 
and varied work including some auditing. ~ 


Please write giving details of age, experience, 


and salary to Box WL 3650. 





WOKING : 
CHARTERED ACCOUNTANTS 
require a SENIOR CLERK 


Applicants must be able to control 
staff and work on own initiative. Progres- 
sive and responsible position, у 
Apply to Mr J. A. Brett, H. Menzies 
& Co, 4 Guildford Road, Woking, 
Surrey, or telephone Woking 3013. 


ern E M 
WORTHING, SUSSEX, ACCOUNTANTS 
require young qualified/finalist to assist sole 
practitioner. Future partnership prospects. 
Junior trainee also required. ~ Fullest 
particulars and age to Box WS 3699. А 
YOUNG QUALIFIED ACCOUNTANT ог 
finalist required by West Midlands firm of 
chartered accountants with varied and 
expanding practice. Knowledge of income 
tax and incomplete records preferred. Com- 
mencing salary according to experience. — 
Box Y: А 

YOUNG QUALIFIED ACCOUNTANTS 
or FINALISTS required by medium-sized 
London chartered accountants. Good all- 
round experience and increasing responsi- 
bility is offered together with a commencing 
salary of up to £2,100 per annum which is 
subject to regular review. — Write Box YO 
8 


` 


paaa matinee 


ARTICLED CLERKS 


pn— e —Á—— — — —— 


ARTICLED CLERK required by chartered 
accountants, London W1. Thorough training. 
Personal supervision of principal. Pro- 
gressive salary. Transfer might be accepted. 
— Write Box AC 3751. 

CHARTERED ACCOUNTANTS, Mayfair, 
require articled clerk. Excellent varied 


sion, — 


' 


А 


experience will be given to suitable applicant. - 


Progressive crt throughout articles. — 
rite Box д 
SOUTH DEVON CHARTERED АС- 


COUNTANT, sole practitioner, seeks articled 
clerk, preferably with two ‘A’ levels. ~ Please 
send full details of age, schooling, etc., to 
Box SD 3573. Ч 


XX 


VACANCIES EXIST for applicants prefer- 
ably with some previous, experience in the 
profession, with a progressive firm`of char- 
tered accountants in South-east Kent. 
Modern offices. Good all-round experience 
and rates of pay. - Box VE 3690.. 





COMMERCE. 
AND INDUSTRY 





ACCOUNTANT required by south coast 
timber importers, the successful applicant 
will be required to take control of all financial 
and management records and to supervise 
the work of the accounts department. Candi- 
dates, not necessarily qualified, should be 
aged between 25 and 35 and have at least 
five years’ commercial experience. An attract- 
ive salary is envisaged and there are addi- 
tional benefits. ~ Please send details of age, 
experience, present salary, and career to date, 
to Morris, Crocker & Co, Chartered Ac- 
countants, 102 Victoria Road North, 
Portsmouth. 

ACCOUNTANT (Assistant required for 
electrical contractors in NW2 area. Age 
23-28. Experience in cash-book procedure. 
Able to control sales and purchase ledgers, 
also, prepare trial balance. Hours 9-5, no 
Saturdays, luncheon vouchers, super- 
annuation scheme. — Write stating age, 
experience, and salary required. Ref. L.A.S., 

Box AA 9008. 

ACCOUNTANT, studying for qualifications, 
required for small City insurance/finance 
group. Good. prospects. ~ Write Box AS 





ACCOUNTANT 


Architects require an Accountant to be 
responsible for partnership accounts, to 
rationalise existing methods and pro- 
cedures and to prepare financial informa- 
tion for policy and management deci- 
sions. Candidates must have a record of 
sound and practical experience and the 
ability to work with others is important. 
Good salary offered, 

Write (marking envelopes private and 
confidential) to Philip Groves Architects’ 
Ço-parınership, 7 Soho Square, London 





ACCOUNTANT (Unqualified) 


An opportunity exists for an energetic 
man to take responsibility for an import- 
ant section in the accounts department 
E 5 International Company (London, 


Applicants should be Intermediate 
Standard, and have several years’ experi- ` 
ence at a senior level in Commerce. 

Salary negotiable around £1,700 „p-a. 
plus exceptional fringe benefits, 

Apply in writing, giving full details to 
Box AV 8980. 





ASSISTANT 
ACCOUNTANT 


Rapidly expanding Merchant/Manu- 
facturing Company, Head Office close 
to London Bridge Station, requires an 
energetic young accountant who need 
not necessarily be qualified to act as 
assistant accountant, The duties will be 
varied necessitating knowledge of 
machine ‘accounting, credit control, 
preparation of monthly statistics and 
general office administration. The post 
offers excellent opportunities and in- 
quiries are invited from men in their 
late 20s or 30s. Salary £1,750 p.a. 
Contributory Pension Scheme. — Please 
reply giving brief details of past experi- 
ence, qualifications, etc., to Box AA 
9017. 





` ASSISTANT. CHIEF: ACCOUNTANT 
required by Group of Companies based 
on SW, London. Applicant must be a 
Chartered Accountant, age 25-35, 
preferably with some industrial ex- 
perience. The accounts staff exceed 50; 
there is a Pension Scheme and a Staff 
Restaurant is available. Salary £2,500— 
£3,000 according to experience. — Full 
details to Box AC 9016, 








ALCCUUNIANL 


MANAGEMENT 
ACCOUNTANT 


Accountant required by Flymo Limited, 
manufacturers of the revolutionary 
air-cushion mower. The company isa 
member of a large international group. 
Duties will cover a wide range of 
accounting with special emphasis on 
the preparation of prompt monthly 


accounts and cost statements. A 
system of budgetary control is in use. 
The successful applicant will be capable 
of working on his own initiative and 
willing to accept inereasing responsi- 
bility. Starting salary ~ around £2,000 — 
pension and life insurance schemes are 
offered. 


All applications — giving full details 
of age, experience, present salary and 
career to date — should be sent to: 

А. А. Mallery, Chief Accountant 
FLYMO LIMITED 
Greycaine Road, Watford WD2 4PT 
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Imperial 
Chemical 
Industries 
Limited 


February 26th, 1970 


VAL DE TRAVERS 
ASPHALTE LIMITED 


REQUIRE A YOUNG QUALIFIED CHARTERED SECRE- 
TARY OR ACCOUNTANT WITH INITIATIVE, INITIALLY 
AS ASSISTANT COMPANY SECRETARY WITH A VIEW TO 


APPOINTMENT AS COMPANY SECRETARY OF THE 
SUBSIDIARIES AND PARENT COMPANY. THE APPLIC- 
ANT MUST HAVE A PLEASANT DISPOSITION AND BE 
CAPABLE OF DEALING DIRECT WITH SENIOR EXECU- 
TIVES AND DIRECTORS. 


SALARY: £2,000 per annum. 
Three weeks’ holiday. 
Free lunches in Executives Dining-room. 


Please apply in writing to Mr R. C. Curtis - Manager, Finance 
and Administrative Services, marking the envelope private and 
confidential, giving full details of experience to date, 


Finance & Management 
Accountancy 


There are several opportunities for qualified accountants, aged 22-28, at our Divisions, 
themselves equivalent to large public companies, in Hertfordshire, Cheshire and the North 


of England. 
We оћег:— 


Challenge in all types of financial and management accounting-investment appraisal 
(including D.C.F. and risk analysis techniques); computer applications; short and long 
term profit planning, forecasting and reporting; standard costing; resource optimisation etc. 
Promotion will be in your own hands. There are many young men in senior positions and 
expansion means that there is room for you. 


Realistic Salaries. As a major U.K. and international company we recognise that ability 
and performance must be rewarded and our salaries match our size and standing. 

Responsibility. We practise de-centralised control. Efficiency and job-satisfaction are 
obtained in our company through individual responsibility—the kind of responsibility we 


intend for you. 


Training. We run courses, covering more than accountancy, to develop your experience 
and so equip you to meet our goals and yours. 


the social and sporting facilities are really good for those so inclined. 


Amenities. You will enjoy working with people of your own Interests dic o and 


Pension/Profit Sharing/Security. We provide these as well as every other type of 
opportunity, as only a very large company can. 

If you feel you would like to work for us and would look forward to taking a vigorous part 
in our business, write for application form to: . 

J. W. Scougal, Treasurer's Department, 

ICI, Millbank, London, S.W.1. 





February 26th, 1970 : 


ASSISTANT COMPANY SECRETARY 
for public company in distributive trade. 
Position would suit young qualified account- 
ant with ability to succeed present company 
secretary in two-three years. Head office in 
Gloucestershire. ~ Apply Box AC 8997. 


ASSISTANT DIVISIONAL 
ACCOUNTANT 
required by 


The Woodchester Valve Division of 
Hattersley Newman Hender Limited, a 


member of the Pegler-Hattersley Group. 


The Division, based at Woodchester, 
Stroud, in the heart of the Cotswolds, 
manufactures and markets high per- 
formance, high quality industrial valves. 
The successful applicant will participate 
in the reorganisation and development 


ACCOUNTANT 


| CITY WINE MERCHANTS seek young 





ASSISTANT COST ACCOUNTANT 


Borg Fabrics Limited require a Regis- 
tered Student to assist in preparing fore- 
casts, standards and monthly accounts. 

The right man will be paid a salary in 
keeping with his ability and there are 
many fringe benefits including assistance 
with relocation expenses if necessary. 

Applicants should preferably be of 
Inter. C.W.A. or C.C.A. level but we 
willconsider applications from men with- 
out formal qualifications, providing they 
can demonstrate sufficient experience. 

Written applications, including details 
of present salary to: 


Personnel Officer 
Borg Fabrics Limited 


qualified accountant to take ful] responsi- 
bility as chief accountant directly res- 
ponsible to the chairman and board for 
management information and accounts, 
budgetary control, etc. Salary not less than 
£2,250. Pension scheme. Excellent prospects. 
— Apply Box CW 3588. 


COMMERCIAL ACCOUNTANT 


required by a National Manufacturing 
"Company at Greenwich in the Animal 
Feeding Stuffs Industry. Qualified by 





experience if not by professional quali- 
fications in all aspects of the accounting 
function including inter alia: 
Preparation of monthly accounts; 
provision of management information; 


of the existing integrated standard cost- 
ing and financíal accounting system, as 
well as in the day-to-day running of the 
Accounts Department, 


Applicants, aged 25 to 30, should be 
qualified and should have had pre- 
ferably at least two years' experience in 
the engineering industry. 


Salary will be negotiable, but is ex- 
pected to be in the region of £2,000 p.a. 


Attractive contributory pension and 
free life assurance schemes. 


Good prospects for advancement. 


Please reply giving full personal 
particulars and details of qualifications, 
experience, etc., in confidence to Mr 
A. G. Trow, Newman Hender (Wood- 
chester) Limited, Woodchester, Stroud, 
Gloucester GLS SEY, 





SSISTANT TO CHIEF ACCOUNTANT 
£ Rootes main dealers: responsible for 
roduction of monthly financial statements 
nd staff control, etc. Commencing salary up 
› £1,800 p.a. - Apply in writing to Mr R. W. 
gner, G. E. Harper Ltd, London Road, 
tevenage, Herts. 





AVOID COSTLY COMMUTING. - 
We are located in congenial surroundings 
in a pleasant South Coast resort and 
have vacancies for experienced tax assist- 
ants. The work is exacting and offers 
prospects of advancement to personal 
tax planning at intermediate and top 
levels. The salary range is from £1,400 
to £1,800 initially, there is а поп- 
contributory pension scheme and fringe 
benefits. — Please write fully, stating 
experience, age, and present salary, to 
Box AC 8976. 


BIRMINGHAM 
MUNICIPAL BANK 


Accountant: C.A., 
А.С.С.А., LM.T.A. 


The Birmingham Municipal Bank (a 
Department of the Birmingham City 
Council) has a vacancy for an Account- 
ancy Assistant. 

Salary grade A.P.4: Scale £1,575— 
£1,800, with good prospects of rapid 
promotion to istant Accountant 
(8.0. Grade £1,870£2,445). In addition 
a special allowance equal to 14 days' 
salary per annum is paid. Commencing 
salary will be at a point in the scale 
£1,575-£1,800 to be determined de- 
pendent on age and experience. 

Contributory Superannuation Scheme. 
Five-day week. Three and a half weeks’ 
holiday per annum increasing with 
service and promotion. 

Applications are invited from fully 
qualified members of the above bodies or 
students taking the last stage of the Final 
examination. The- successful applicant 
will be employed at Head Office and will 
be trained to take over the position of 
Assistant Accountant which is expected 
to fall vacant within the next 18 months. 
There are good prospects of subsequent 

promotion to Accountant. 

"The Bank employs over 500 and has 
over 70 Branches. Assets £100,000,000. 
Turnover £160,000,000. Transactions 
7,000,000 per annum. | 

Applications, giving experience, quali- 
fications and age, within 14 days, to: 


S. A. Guy, ЕТ.В., F.S.B.I. 

. „General Manager 
Birmingham Municipal Bank 
Broad Street, Birmingham 1 





Thanet Way costing and control of credit, N.C.R. 

Whitstable personal ledgers, stock and sales office 

Kent procedure, and assisting Company 
Secretary. 


A good salary, depending on age and 
experience will be paid, together with 
entry to the Company's Pension Scheme 
after a satisfactory probationary period. 

This appointment will lead, after 
satisfactory service to appointment as 
Company Secretary. 

Box CA 9002. 


CHARTERED ACCOUNTANT 


aged about 25 years, to prepare and 
manage accounts, advise on taxation 
and take a general interest in group of 
small companies in Croydon. 

Details of experience, etc., to BCM/ 
CHARTAIR, London WCI. 


INTERNATIONAL INVESTMENT COR- 
PORATION seeks a number of very bright 
young qualified accountants for appoint- 
ments in London and overseas. Tremendous 
Scope and opportunity for suitable candi- 
dates. — Write Box II 3544 immediately. 


COST ANALYSIS SUPERVISOR required 
in engineering concern in Sidcup. £1,800 
pius benefits. — Practitioners Services Bureau, 
dan mnie Road, Ilford, Essex. (01—554 


Management Consuitants 
in Human Resources 
17 Stratton Street London W1 


Enterprising Accountants 
An International Career 
up to £3000 


A leading international organisation in the ‘top 20’ Fortune list 
operating in the capital goods industry offers exceptional career 
prospects to two.qualified accountants who are well-versed in modern 
management accounting techniques and who want to be personally 
involved in management instead of being confined by a financial 
strait-jacket. 


Financial Controller 
Middle East 


He will be right-hand man to the General Manager of a small but 
growing marketing/service organisation in an attractive country in the 
Middle East. He will be involved in the company’s total activity as well 
as supplying financial expertise. 


H. O. Finance 


London 


In this financially orientated company he will be responsible for 
consolidating subsidiary accounts; financial analyses; H.O. financial 
accounts; field audits; and monthly and annual accounts. 


Age immaterial but candidates must have sound industrial experience 
since qualifying. The Group’s interests are well diversified giving 
exceptional career prospects to outstanding men in management as well 
as accounting. P. R. Plumbley reference J.1050. 


An MSL Consultant has analysed each appointment 
Further information will be sent if'you provide your name and 
address by telephoning 01-629 1844 or writing to the consultant 
quoting the reference. Your enquiry will be in confidence. | ^ 








COMPANY ACCOUNTANT/ 
OFFICE MANAGER 


required for small private group of 

companies. The group is expansion- 

minded and expects to be involved in, 

further take-overs in the near future.. 
Full details please, to: 


GRAMOS CHEMICALS LIMITED 
Dundas Lane, Portsmouth PO3 5NT 


COST ACCOUNTANT wanted for expand- 


ing engineering company in Preston arca. 
Minimum qualifications: intermediate 
A.C.W.A. continuing to finals. Salary accord- 
ing to age and experience. ~ Write with 
career details to George & Peter Humble 
(Investments) Ltd, 98 George Street, Lan- 
caster. ў 





COST AND WORKS D 
ACCOUNTANT 


We are manufacturers of Point-of-Sale 
displays and are in the process of 
setting up a job costing procedure. We 
have a vacancy for a young man, aged 
about 20, to maintain both our stock ~ * 
control and costing records. As this is a 
new position the person we are looking 
for must have the initiative and ability 
to develop and improve the system and 
should preferably be studying to become 
a cost and works accountant. Salary will 
be in the region of £1,200 per annum. 
We have a non-contributory pension 
and life assurance scheme and a staff 
canteen. ~ Please apply to Mr M, 
Leicester, A.C.A., Kesslers London Ltd, 
Kestrel House, 150 High Street, Strat- 
ford; London E15. Telephone 01-534 





COST CLERKS. — Vacancies for cost clerks 
exist in the Management Accounting 
Department of a company which manu- 
factures a range of products derived from 
maize. At present a £24 million refinery is 
being built and it is hoped to double the out- 
put of the company in the 1970s. These 
appointments offer excellent experience and 
sound training for young men already study- 
ing as A.C.W.A. students or willing to study 
for equivalent professional qualifications. 
These positions carry good salaries, a yearly 
bonus and a non-contributory life assurance 
and pension scheme. ~ Please write or 
telephone The Personne! Manager, Tunnel 
Refineries Ltd, Thames Bank House, Tunnel 
Avenue, Greenwich, London SEIO. (Хеје- 
phone 01-858 3033.) 

FINANCIAL ACCOUNTANT (25-30) re- 
quired by engineering company, Sidcup. 
About £2,400. Excellent fringe benefits. — 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex. (01-554 3484.) : 





FINANCIAL SECRETARY 
Salary about £2,000 


Rapid expansion by a national housing 
association building for the elderly 
demands the appointment of a man or 
woman to be responsible to the General 
Secretary for overall financial control 
and general office administration. 

Candidates, preferably qualified ac- 
countants with a minimum of 2 years’ 
post-qualification experience, should 
have a lively approach to accounting 
problems and be able to initiate and 
maintain procedures for budgetary con- 
trol and management information. 
Experience of housing associations or 
in similar work would be an advantage. 

Brief career details to the General 
Secretary, Help the Aged Housing 
Associations, 97 St Aldate's, Oxford. 
Details and application form will only 
be sent to those applicants prima facie 
suitable. 





LINCOLN'S INN SOLICITORS require 
assistant casbier, male or female, preferably 
experienced in book-keeping. Salary accord- 
ing to age and experience, — Write to: Box 
P355, Reynell’s, Advertising Agents, 88-90 
Chancery Lane, London WC2. 





MANAGEMENT ACCOUNTANT 
A major oil company requires highly 
qualified accountant (23-30) com- 
mencing salary up to £2,750 p.a. Con- 
tact: j 
MANAGEMENT APPOINTMENTS 
LIMITED 

40 Beauchamp Place 
Knightsbridge, London SW3 


"Telephone 01-589 1222 





` PA даља 
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Yorkshire Electricity Board | 


| PRINCIPAL ASSISTANT 


- - MANAGEMENT & FINANCIAL INFORMATION 


Assistant Group Accountant 
ROBERT HUDSON LTD 


invite applications from recently qualified accountants to join a 
small but expert team responsible for a wide range of international 
operations, based on Group Headquarters in Leeds. 





` Applicants should be professionally qualified and should: have had 
experience in the supervision and control of staff. ` 


The successful candidate will lead a small team responsible for the 
interpretation of the income and expenditure codes, the balancing and 
reconciliation of contro} and suspense accounts, the carrying out of cost 
investigations and the preparation of periodical financial and cost 
information for the various levels of Management. In the absence of 
the Executive Officer, Expenditure, he will be responsible for the 
supervision of the Expenditure Section. 


Salary within the range £2,064 со #2;409 per annum. 


Applications, quoting the name and addresses of two referees, should 
x Р be forwarded to the 


This job offers both immediate training, development and very 
good career prospects. It would initially suit a single man who must, · 
be prepared to accept short-term assignments overseas. 


Initial salary negotiable in the range of £1,500—-£2,000; Company 
car provided and pension ‘benefits geared to terminal salary. 


Applications giving full details of experience to date in strict 
confidence to The Group Secretary, Robert Hudson Ltd, Tower 
House, Merrion Way, Leeds LS2 8NP. 


Manager, Hull Area | 7 
Yorkshire Electricity Board 
Ferensway, Hull, Yorkshire 


not later than March 14th, 1970. 











aPpreras 
OF NORTHERN IRELAND LIMITED 


Glaxo Laboratories Limited at Greenford, Middlesex, > p 
is a rapidly expanding company with an international | А | 
reputation for the development of high-quality . . ii 


foods and pharmaceuticals. 


This position is in the financial section of the Accounts 
Department. The successful candidate will be 
responsible for a small group of staff whose duties 
include presentation of sales statistics, royalties, customs 
duties, budgetary control and reporting other 

financial information to management. 





A qualified accountant is required to head the financial . 
team servicing a cigarette factory and a pipe tobacco 
factory in the Belfast area. 


Monthly budgetary control, management information 
and standard costing techniques are. well established. 
Three junior qualified accountants head sections 
es employing 70 persons. 

The Accounts Department is rapidly developing its ; Aged 30 to 45, the successful applicant will have 
management information service, utilising computer- > relevant industrial experience in a managerial capacity. 
based systems. This position offers future development  ' “ee Preference will be given to applicants with experience 
and will present challenging opportunities that will be 55 of introducing computer-based systems. 


of interest to a young man in his early 20s who : ‘The selected applicant will be responsible to the 
wishes to widen his experience. a: Managing Director but subject to Group systems. | 


bns A salary in the region of £3,000 per annum will be: 
Applications are invited from registered students А negotiated and fringe benefits include a car and four 
approaching the final examination of one of the weeks’ holiday па Бит 6 
recognised accounting bodies. 7. 


The salary for this position will depend on qualifications ' Applications, “quoting reference Т 17, should be. 
and experience; attractive conditions of employment addressed in confidence to: The Personnel Manager 


include a pension scheme and an opportunity to:share (GAW), Carreras of Northern Ireland Limited, 


Sea ark, Carrickfergus, Co. Antrim. ^ 
in the company’ s profitability. Assistance with removal. ; 5 ==: 
· expenses is available where appropriate. 






Please write, giving brief details and quoting reference. = rre ra = 


1.106, to the Personnel Officer (MLW), Glaxo · eee 
Laboratories Limited, Greenford, Middlesex. - 3 


february 26th, 1970 | " 


А 
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THE OMEGA WATCH CO LIMITED 


MANAGEMENT 
ACCOUNTANT 


As a result of expansion a Management Accountant is required 
: by the Omega Watch Co Limited with comprehensive experience 
in industry covering 5-10 years since professional qualification. 
Having direct responsibility to the Finance Manager, the 
successful candidate will be offered a broad base for operating; 
a prime qualification will be experience and proven performance 
in E.D.P. covering unit record and small computer equipment. 
The position which is open to an enthusiastic man of 27-35 
would command a salary of no less than £2,500 p.a. together 
with excellent conditions of employment. 
For a job description providing further information, write 
with details of career to date to the Personnel Officer at 67-74 
Saffron Hill, London ЕСІ. 
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| FINANCIAL 
| CONTROLLER | 


Due to rapid expansion in both Home and Export markets, we 
are doubling the size of our plant. 


The increases in production and sales necessitate rigid control 
and management of the financial accounting functions, and also a 
fast flow of financial information to management. 


A man is sought who has had several years’ successful experi- 
ence as Financial Controller/Company Accountant, and who is 
currently earning not less than £3,000 p.a. 


He must be fully equipped to reorganise and assume total 
responsibility for the accounting and costing divisions, and to 
organise the flow of essential information to management. 


The successful applicant will be 30-40 years old and will have 
enthusiasm, energy, initiative and drive to match the ability of 
the management team with whom he will be working. 


A substantial salary and company car will be provided, together 

with participation in the management profit-sharing scheme. In 

, addition, a company pension scheme is shortly to commence. 

Assistance will be offered in temporary accommodation and 
removal expenses, if necessary. 


The company is in the light engineering business and Is situated , 
in an expanding East Anglian market town. Houses in the area аге ' 
sensibly priced, and facilities are excellent. 


Full details of career to date, qualifications, and salary en- 
visaged, etc., to: 


Box FC 11865. 


































ACCOUNTANT : 









^ 


XXIII 


Senior Systems Analyst and Systems Analysts are required 
to join a team responsible for accounting projects. 


Ideally, applicants should have two years experience in the 
preparation of computer accounting systems, although con- 


sideration will be given to young qualified accountants 
without this experience who desire to extend their knowledge 
into the computer field, 


The installation comprises an L.C.L. 1905, 32K Disc and 
Tape system. 


Salaries within ranges up to £2,963 p.a. (N.J.C. Agree- 
ment) depending upon knowledge and experience. 


Applications, quoting Vacancy No. 1068/70, giving age, details of 
qualifications and experience should be sent to Regional 
Personnel Manager, Central Electricity Generating Board, 
South Eastern Region, Bankside House, Sumner Street, 
London S.E.1, to arrive by 3rd March 1970. 





· Management Consultants 
in Human Resources 
63 Temple Row Birmingham 2 


Accountants 
for Management 
about £3000 











Several new appointments at around £3000 are to be made in a leading 
international company whose products are supplied to the automotive 
and transport industries. After project work at corporate level in such 


areas as investment grant studies, capital investment programmes 


or management accounting/secretarial systems, they are intended to 


lead to definitive career appointments, initially to head-up secretarial, 


computer applications, central planning or management accounting 


functions. Opportunities will occur at several UK locations and, 


possibly, overseas. Preferably in their early 30's, candidates must be 


qualified accountants who have combined some time in the profession 


with sufficient experience in industry to appreciate the industrial 


environment. Conditions of service are attractive and re-location costs 


will be met. W. A. Griffiths reference J.1026. 


Further information will be sent if you provide your name and 





quoting the reference. Your enquiry will be in confidence. 





The MSL Consultant has analysed this appointment 


address by telephoning 021-643 0908 or writing to the consultant 


ACCOUNTANTS 


The Group require to appoint to their Headquarters staff, experienced and qualified 
Accountants. Several years’ Industrial Accounting experience since qualification is 
essential. 


Experience of the preparation of monthly and annual accounts, and Group con- 
solidation is required, and the successful candidates must have the ability to carry 
out investigations of variations between actual and budget performances. 


The positions attract a salary within the range of £2,200-£2,650 p.a. Details of 
experience, present salary, etc., quoting reference ‘Accountant’, should be sent to: 


The Bath and Portland Group Ltd 
. P.O. Box 46. ' 
Bath BA1 1LX 








Applications are invited from qualified Accountants (age group 
25-40) to join our Finance Department at Area Headquarters, 
Croydon, to assist in the following duties:— 


Assistant Principal 
Financial Accountant 


Ref. G5710/C 


Preparation of internal and published accounts, control of borrowing 
forecasts, cash receipting, payment of suppliers' accounts, Banking and 
National Giro accounts, and payment of salaries, wages and pensions for 
21,000 employees and pensioners. 


Assistant Principal 
. Cost Accountant 


Ref. G5711/C 


Preparation of long and short term revenue and capital budgets, process- 
ing of work documents relating to work for customers, suppliers invoices, 
etc., preparation and interpretation of cost variance analyses, profitability 
studies, investment appraisal and control of capital expenditure. 


‘Comparable experience in a nationalised industry or in a commercial 
undertaking of like size is essential. 


The salary offered in each case will be in the range of £2600 — £3065 per 
annum ; the starting point in the scale will depend on age and experience. 


There are excellent pension and sick pay schemes and a staff restaurant 
is available 


Applications in writing, giving full details quoting appropriate 
reference should be sent. within seven days to the. 
Personnel Manager, South Eastern Gas Board, 

` Katharine Street, Croydon, CR9 1JU. 
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GROUP — — 
CHIEF ACCOUNTANT / 
COMPANY SECRETARY 


The Irish Bonding Group of Companies wishes to appoint a Group 
Accountant who will also be required to undertake the normal 
duties of a Company Secretary. The Company has plans for con- 
siderable growth over the next few years, thus creating an out- 
standing opportunity for an able qualified Accountant who has the 
potential to grow with the Company. 


Reporting directly to the Managing Director, the successful 
candidate will be responsible for the entire cost and financial 
accounting procedures, including Data Processing Techniques, He 
will need to have had previous industrial experience in an executive 
position and ideally would be in the age group 28-37. 


Salary negotiable in region of £2,750 per annum. Interviews in 
Belfast. 

Only experienced, qualified men should apply, giving details of 
qualifications and experience, to: 

















The Managing Director 
IRISH BONDING CO (B) LTD 
2-4 Severn Street, Belfast ВТА 1FE 


COMPANY 





















Management Consultants 
in Human Resources 
63 Temple Row Birmingham 2 


Two Newly-Qualified 
Accountants 


London W1 


This is an unusual opportunity to join at group level an international 
organisation with a turnover of some £600 million. Responsible toa 
senior financial manager they will undertake a wide variety of 
demanding assignments, mainly specific projects requiring an insight 
into corporate systems and management methods, which will 
accelerate their personal dévelopment; their career paths will be clearly 
defined. The manager concerned, already at 31 a member ofa 
subsidiary company Board, is himself a product of this career structure. 
Candidates, under 26, should be attracted by the prospect of joining 

a small and highly professional team working in close contact with top 
management of all functions. Up to £2000 to start; more in 
exceptional cases. Assistance with re-location expenses. 

J.-D. Boyle reference J:1007. 











The MSL Consultant has analysed this appointment 
Further information will be sent if you provide your name and 
address by telephoning 021-643 0808 or writing to the consult- 
ant quoting the reference. Your enquiry will be in confidence. 
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DIVISIONAL 
ACCOUNTANT 


required by SPICERS (STATIONERY) DIVISION a company 
employing 1,200 people at seven establishments in the United Kingdom 
and Eire. 

The Divisional Accountant will be located at the Divisional head- 
. quarters at the main factory at Sawston, near Cambridge. 

He will be responsible to the Divisional Executive Director for all 
aspects of the accounting function throughout the Division with a 
special emphasis on the problems of the main enterprise at Sawston, 

-where there are 30 accounting staff. 

The successful applicant will be thoroughly versed in modern 
management accounting and be capable of any accounting reorganisa- 
tion required. A qualified man (A.C.A., A.C.W.A., or A.C.C.A.) is 
essentia]. 

Starting salary envisaged around £3,000 p.a. A higher figure would 
be paid to an outstanding candidate. A company car will be provided. 
Company contributory and free life assurance schemes in operation. 

Applications giving age, qualifications and full details of experience 
to the Personnel Adviser, Spicers Ltd, 19 New Bridge Street, London 
EC4, quoting reference 697. а 


FINANCIAL MANAGER 


| Are you a Chartered Accountant who qualified at 


least two years ago? 


If SO, you may be the man to manage the accounting’ 
` finance and administration of a company importing and marketing 
a very well-known make of telephone and electronic equipment. 


= 
You will have to set up office, accounting and 


budgetary control systems, negotiate with financial institutions 
and handle collections and credits. 


| Заја ry around £2,500 with good fringe benefits. 


For further details write or telephone 


. H. A. Vrethem, Swedish Ericsson, Crown House, London 
Road, Morden, Surrey. Tel. 01-542 1001. 
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A Cost Accountant 


Is required by The New Merton Board Mills Ltd, London SW10, 
a company of 600 employees engaged in the manufacture of board, 
drums and containers. 


The successful applicant (age group 24-40) will be responsible to 
the Chief Accountant for the control of costing procedures. There 
will be scope for the development of new ideas. 


Starting salary will be competitive and future prospects are good; 
the company is a member of the Dickinson Robinson Group, which 
is one of the largest manufacturers of packaging materials in the ` 
country, and promotion could lie either within the company 'or 
elsewhere in the Group. ~ Please apply with an outline of relevant 
particulars to the Personnel Manager, 


THE NEW MERTON BOARD MILLS LTD 
1 Merton High Street, London SW19 


a company 


Assistant | 
Budget 
Officer 


J 

The successful applicant will join a small 
group of accountants, engaged in a job with 
rather special demands. The bare definition of 
the team’s function is simply to compile 
budgets, report on budget variances, prepare 
draft annual departmental and total company 
budgets, design financial recording forms, 
introduce flexible budgeting. But this must be 
viewed against a rate of expansion which can 
only be described as phenomenal, allowing for 

' creative thinking and satisfaction from taking 
on and solving complicated problems under 
pressure. 

Ideally applicants will be aged between — , 
23-28 and already possess part 3 of ICWA, or 
equivalent. Salary circa £1400. 

Write with brief details of what you've 
been doing until now, to: 

John Foley, Data Recording Instrument Co. 
Ltd., Hawthorne Road, The Causeway, 
Staines, Middlesex, quoting reference 203D. 


А member of the International 
Computers Group 
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Management Accountant 


Anew appointment of Management Accountant has 
arisen at our subsidiary company at Sudbury in Suffolk. 
The company manufactures foundation garments and 
employs approximately 180 people. As a member of 

the managementteam the individual appointed would 
introduce new budgetary control and labour costs 
procedures and would be responsible for all day to day 
financial aspects of the company. 

Ideally applicants should be in the age range 25/28 with 
a Cost and Works Accountancy background. 




















Write with brief details to The Group Personnel 
Manager, R & W H Symington (Holdings) Limited, 
PO Box 5, Market Harborough, Leics. 


| Symington 


FOUNDATIONWEAR 









A MEMBER OF THE COURTAULDS GROUP NNI 





Tax Accountant 


South-east London 
c £3500 pa 





A prominent engineering company with a 
£30M turnover is looking for an ACA or 
‘equivalent, preferably aged 28/35. He will 
be responsible to the Group Accountant at 


Head Office for the company's tax policy 
and planning, together with responsibility 
for advising management on the financial 


aspects of the company's overseas 
interests. 

Candidates should be earning at least 
£2750, and should be able to demonstrate 
the right blend of energy, management and 
professional skill in achieving their present 
' position. 

This is a new appointment and offers 
exceptional opportunities to the right man 
to constantly broaden the scope of this 
key appointment. 

Brief personal details to Box No. FT 11892. 
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For Young Accountant Wanting Industrial 
Experience 


We аге a group of 12 small/medium-sized companies manufacturing and selling 
in U.K. and exporting, with a central accounts department in pleasant surround- 
ings at Herne Hill, London SE24. We produce monthly accounts and are currently 
introducing standard costing and budgetary control. A young A.C.A. is required 
as group accountant responsible to the financial director for the extension of these 
controls and the supervision of an accounts department of 15 people. This is а 
challenging opportunity for a man aged 24/27 years. Progressive salary starting 
at £2,000—£2,250. — Please write to E, К. Wilde, r.C.4., Dohm House, 89/91 
Norwood Road, London SE24. Е 










Management Consultants 
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MSL 


Financial Management _ 
about £3250 


Two key appointments at group level are to be made at the London 
headquarters of an international organisation with a turnover of 
£600m. Responsible to a senior manager, they combine demanding 
and varied work with significant personal and career development 
opportunities. The small central finance team works in close.contact 
with top management both at group and operating subsidiary levels 
and in a climate of exacting work standards. Starting salaries about 
£3,250; other benefits including re-location assistance. 


Senior Accountant 


This appointment is concerned with accounting policy and technique: 
throughout the group. There is considerable analysis and appraisal 
work for acquisitions and mergers, and other varied project work 
including consolidations. Candidates should be qualified accountants 
under 30, probably with experience in the profession, with thorough 
technical skills and a talent for analytical work. Experience in a similar 
environment would be valued. J. D. Boyle reference J.1027. 


Senior Accountant 


The main task here is the planning and control of financial performanc: 
throughout the group and provision of management information to 
the board. Candidates should be graduates or qualified accountants 
under 30 with quality industrial experience in financial analysis, 
planning and control. J. D. Boyle reference J.1028. 





An MSL Consultant has analysed each appointment 
Further information will be sent if you provide your name and ' 
address by telephoning 021-643 0908 or writing to the consultant 
quoting the reference. Your enquiry will be in confidence. 
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TH. LIMMER HOLDINGS it 
GROUP OF COMPANIES fi estone 


Systems and Internal Audit Department require an 
The above civil engineering and building Group operates throughout INTERNAL AUDIT MANAGER 
the UK and also overseas. 
Applications are now invited from persons with previous experience A young qualified accountant with experience in the internal audit 
of systems and internal auditing. Professional qualifications, though function is required to supervise and co-ordinate the activities of 


‘not essential, would be an advantage. the growing internal audit group concerned with the wholesale and 


А ui I retail distribution divisions of our organization. The position involves 
These appointments offer opportunities for advancement, and training a measure of travel and a company car is provided. 


in computer audit techniques will be provided. 


"А realistic commencing salary is offered with a wide range of good 


Salary by negotiation, pension scheme, life assurance scheme. employee benefits, and excellent opportunities for further advance- 
| ment. Write with brief career details to 
Please write in strictest confidence to: Staff Personnel Manager 
Firestone Tyre & Rubber Co Ltd 


A The Group Personnel Manager Great West Road, Brentford, Middx 
Limmer Holdings Ltd s 


Suffolk House, George Street 
e Croydon CR9 1NN, Surrey 





FINANCIAL 
ACCOUNTANT 


up to £2,750 a 


We are an expanding light engineering Company, part 





young 
accountant 


An excellent opportunity is open for a young 
accountant (post intermediate — A.C.A., А.С.С.А., 
or equivalent) at Fernhurst in Sussex, the head- 
quarters of Plant Protection Limited, a subsidiary 
of ICI Limited. 


This is a new position arising from the re- 
organisation of our Accounts Department. The 
successful applicant will be responsible in particular 
for the control of capital forecasts and expenditure 
and will have an opportunity of gaining good experi- of a major engineering group, and an outstanding 
ence in other varied accountancy work. 


А opportunity has now arisen for a Finance Accountant 
Plant Protection Limited is basically a marketing 


and research organisation with a factory in Kent. 
The Company is expanding fast and uses an IBM 
computer for a large amount of its accountancy 
records and for management information. 


to be responsible to the Chief Accountant for all the 


financial accounting activities within the Company. | 


The successful candidate will probably be aged 25-30, 


A flexible and progressive salary system operates 
together with membership of the ICI Pension 
and Profit Sharing Scheme. 


A.C.A, or A.C.C.A. and have the ability to manage а 


substantial department. 
Apply in writing giving brief details to: 
| The Company is located in an attractive part of Essex 
ds R. Woodward 
Personnel Officer 
Plant Protection Limited 
Fernhurst, Haslemere, Surrey 


PLANT PROTECTION LIMITED | 


and the promotional opportunities are very real. 


LEE 





Applications in strictest confidence to: 


BOX FA 11890. 


5: „за , 
> ~ 
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CHIEF ACCOUNTANT/FINAN CIAL DIRECTOR 


DESIGNATE 
i А We аге a Manufacturing Company of International repute with а labour force of 
ar ere over 1,000 and an annual turnover measured in millions of pounds, a substantial part 
t of which is exported. 2 
В The Management of three Companies within the Group is being restructured and 
C с 0 u n a n S a vacancy has arisen for a Chief Accountant in the newly formed Company having 
its offices within easy reach of Guildford. 
Candidates for the appointment must hold an Accounting Qualification. At least 
NOT LESS THAN £2. 750 five years’ industrial experience embracing Budgetary Control, Standard Costing, 
$ 4 Financial and Management Accounting in a medium-sized manufacturing company 


is pere Le Company is pow moving from punched card to computer systems 
А and а sound understanding of these techniques is desirable. 
THE COURT LINE GROUP require two Chartered des 3 
It is unlikely that the final selection will be made from candidates currently earning 


Accountants, aged between 25 and 30, with at least one year's less than £2.750 per annum and under 30 years of age as a Board appointment is 
post-qualification experience, either in the profession on contemplated within 2 years, ' 
investigations and management services or within service 
industries. 


Applications with fuli career and personal details should be made to Box CA 9004. 





The two positions to be filled are — (1) the assistant to the 


Group Management Accountant in the London Office and у SENIOR STAFF APPOINTMENTS 
(2) as financial controller of the Group’s travel companies, 20 DOVER STREET, PICCADILLY, LONDON W1 


also situated in the London Office. 
ASSISTANT FINANCIAL ACCOUNTANT. – Man in the 23/30 age group with at 


The salary envisaged is from £2,750 per annum. There is a least 5 years’ experience of junior management is sought by subsidiary of well-known 
. х : А Й Industrial Group. Located East London. Applicant need not be qualified. Salary to 
contributory pension scheme with a life and accident cover £2,000. 


together with certain other fringe benefits. 
Е 5 ACCOUNTANT, W. LONDON, —Experienced man of possibly intermediatestandard 


required by small Chemical Company. Expansion plans ensure good prospects. 
Preferred age 30/40. Salary circa £1,800/£2,000. 


ication forms are obtainable either by telephoning Miss 
Applica ie fo р ble ! у telephoning SENIOR AUDITORS, CENTRAL LONDON. - Medium-sized firm of Chartered 
Waller on 01-486 6633 or by writing to the Group Management Accountants requires qualified or experienced men. Salaries to £2,500. 


he addres. ; PORA ^ 
Accountant at the ad s below Many other vacancies in commerce, industry and profession. -- Applications in confidence to: 


А COURT LINE LIMITED Em 


9 THAYER STREET, LONDON W1M 6AD , 20 Dover Street 
Piccadilly, London WI 





FEMALE BOOK-KEEPER, capable 
taking sole charge of accounts departme: 
ability to type and deal with corresponden 
essential. Excellent position available for t 
right person; salary according to age a 
experience, fringe benefits, luncheon vouche 
— Apply in writing, giving detalls of expe 
ence, to Mrs B. M. Moor, S.R.N., C.B.M, 
O.N.b., Director of Nurses, BUPA Nursi 
Services Ltd, Rowell House, 15-17 Ess 
Street, London WC2. 

MANAGEMENT ACCOUNTANTS (foi 
required in London and Manchester 
vehicles leasing group. Industrial or co: 
mercial experience essential. Negotial 
around £2,250 plus benefits. ~ Practition 
Services Bureau, 233 Cranbrook Roi 
Ilford, Essex. (01-554 3484.) 

MANAGER, MAINLY FOR TRUST AP 
PROBATE, required by Cobham (Surr 
solicitors. Excellent prospects for responsi! 
person. Previous experience in a solicito 
E Office not essential. ~ Please write with det: 
of experience and salary to Box MM 3732 











The Littlewoods Retail Organisation wishes to Applicants for the treasury division will have QUALIFIED ACCOUNTANT, with a mi 
Б i ifi * ifi i 1 1 mum of two years’ post-qualification co 
appoint qualified Accountants between 30 and some years post-qualification experience ina mercial experience for our head office 
40 years of age to senior positions in the professional office and a good knowledge of Ilminster, Somerset. — Full details to P 
Operating and Treasury Divisions of the group preparation of accounts, budgetary control, sonnel eee eee and Deir 
which covers extensive mail order and chain cash control and financial planning. It is REQUIRED by London international И 
. H - - . " 1 = 
store retail outlets. desirable that his experience will include group справе BF writing up statutory and acco, 
Е uM consolidation procedure, with a knowledge books and preparing trial balance. Gio 
The responsibilities will include the of | atad : Beh and salary according. to gi 
Sake И . of current taxation and associated problems. fications. – Box RB 3709. 
administration and control of a large office 
staff using computer operations, and the The posts will be based in Liverpool reporting THE DAILY RAT-RACE to Londo: 
preparation and interpretation of various directly to the Chief Accountant. Excellent шау ѕооп не ла ИЕТ 
< financial, budgetary and other control starting salaries will be paid and company cars is available for an assistant, welleverse: 
information to the Chief Accountant for will be provided. The Company operates a join a amali team in pleasant ofice 
presentation to the Board. contributory Pension and Life Assurance’ Scheme. located at Horna Susser, Ful 
" о encouragement wi € give meon 
: : ы ince x ; ; E А ; repared to shoulder responsibility ant 
Applicants fór the operating division will have — Please write, in strict confidence, to:- work on his own initiative with ai 
previous commercial or industrial experience W.F. Dineley (Ref. DA/40/A ), Sood ie, Нити ен У 
at an appropriate level, and, desirably, Staff Appointments Department, Littlewoods, successful applicant will be expected t« 
В к H али retail ti А ЈМ h a A take an active part in tax planning 0) 
experience in multi-unit retail operation. Centre, Old Hall Street, Liverpool X. behalf of the Clients involved. 


The salary will be progressive and wil 
be negotiable according to age ani 
experience. Attractive fringe benefit 
and a non-contributory pension schem 
also exist. — Apply to Box TD 8937. 





itte 
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ST PAUL’S AGENCY 
Accountants Division 
01—236 2431 


ACCOUNTANT/General Manager, 32- 
38, £3,000. Responsible position — 
planning profitability and all resources of 
distributorship of Subsidiary Com- 
panies. Reading location. Managerial 
and Professional] qualifications essential. 


QUALIFIED A.C.A. 24-40, £2,500+, 
join International Mining Organisation 
based in the City. Commercial Taxation 
experience essential. Interesting and 
Progressive position. 


QUALIFIED A.C.A. or Finalist. 27-40. 
£2,750+, with good Professional back- 
ground. ‘Troubleshooting’ position! 
Good Audit and Accountancy experi- 
ence, preferably Financial. Opportunity 
for European Travel! City Finance/ 
Re-insurance Organisation. 


ACCOUNTANT, 24-30, £2,500+, with 
2 years’ post-qualification experience. 
Dealing Preparation of Management 
and Financial matters. Reporting to, and 
assisting Financial Controller — City 
Engineering/Construction Organisation. 


ST PAUL'S AGENCY 


'The Accountants Division 


6 Station Buildings, New Bridge Street 
London EC4 
01-236 2431 
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THE WREN BUREAU 


АП Temporary/Permanent ~ Account- 
ants — Qualified, Intermediate, and 
Students, Book-keepers, and Clerks — all 
levels. Salaries from £15 per week to 
£6,500 p.a. 

Wren House 

Bear Street 
Leicester Square 
London WC2 
REGent 5444 


U.K. AND OVERSEAS 


£2,250 ACCOUNTANT A.C.A. 
(WYTHENSHAWE); £2,750 Profes- 
sional (Liverpool); £2,500 Accountant 
(Oxford); £2,000 Management Account- 
ant (London); £2,750 Plus Bonus Fin- 
ancial Accountant (Manchester). — Please 
send name and address for details of 
widestselection of Accountancy positions 
to DIRECTOR, Е.С.А., SENIOR 
STAFF SELECTION LTD, INTER- 
VIEWING CENTRE, 21 LATHOM 
ROAD, SOUTHPORT. 


WESTMINSTER SOLICITORS seck book- 
keeper (non-mechanized) and assistant costs 
clerk. Starting salary about £1,500, or accord- 
ing to age and experience, plus luncheon 
vouchers and five weeks’ holiday in full year. 
— Box WS 3688. 

YOUNG ACCOUNTANT, qualified/finalist, 
in early twenties, required for office of 
financial director/company secretary of 
diversified public company group situated 
North London. Preference to applicant with 
one-two years' industrial experience since 
completing articles, ideally with knowledge 
of contracting field. Unique and progressive 
opportunity affording considerable scope to 
broaden experience, etc. Character and zest 
more essential than academic distinction. 
Salary negotiable from £1,800 p.a. plus 
fringe benefits, etc. — Write fully Box YA 





OVERSEAS 


WEST 
INDIANS 


Peat, Marwick, Mitchell & Co. require West Indian qualified 
accountants for their TRINIDAD Office to engage in a varied 
range of operations including auditing and taxation. 


The combined functions of public accounting and management 
consulting make the Trinidad Practice extremely varied in scope 
and offer opportunity for advancement. 


Additional training is possible both in Trinidad and in North 


America, 


The positions will appeal to the qualified accountant who has 
gained some experience abroad and is anxious to return to his home 
country to a challenging career in a highiy professional work 


environment. 


Conditions of service are extremely competitive and will be 
| discussed fully at an interview. 


Applications to the Staff Partner, 11 Ironmonger 


Lane, London, E.C.2. 








Pfizer 


INTERNAL 
AUDITOR 


LATIN AMERICA 


THE COMPANY 


Pfizer Latin America is part of an International group of 
companies with substantial and expanding manufacturing 
and marketing interests in the pharmaceutical, veterinary, 
agricultural, fine chemicals, minerals, consumer and 
cosmetic fields. World-wide sales turnover in 1969 was in 
excess of $805 million. 


THE JOB 


An auditor is required to travel extensively throughout 
Pfizer International's Latin American operations. The 
work is not restricted to that of a verifying agent and is 
aimed at assisting local managements in financial and 
related fields. Successful performance could possibly lead 
to the Senior Auditor's position for Latin America 
within eighteen months to two years. Thereafter, line 
opportunities with Pfizer International in Latin America 
and elsewhere in the World are likely to become available. 
This vacancy is occurring because of internal promotions 
as indicated above. 


APPLICANTS Й 


Applicants should be qualified Chartered or Certified ' 


Accountants with at least 3 years' auditing experience 
either in a professional office or with a large manufacturing 
concern, preferably with overseas interests. 


Applicants should be single and be in the age range 
26—36. In addition to English, fluency in at least one of the 
following languages is desirable: Spanish, Portuguese, 
French, Italian. Previous service overseas would be an 
advantage. 


CONDITIONS 


A starting salary within the range $9,000-$10,000 (U.S.) 
net-of-tax per annum is envisaged. Substantial fringe 
benefits are offered including air travel to the auditor’s 
home country for annual leave. The general conditions are 
those to be expected from a forward-looking international 
group of companies. 


Applications, setting out relevant details, should be sent to: 


Ј.Е.Т. Haile, Staff Officer, Pfizer Limited, Sandwich, 
Kent. 
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A.C.A. with three years’ commercial ex- 
perience seeks temporary assignment(s) 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
Practitioners or requests for. agency 
or subcontract work are not permissible. 





"A.C.A. PART П FINALIST (33), ere 


employment with London firm of C.A.s. 
Four years’ articles completed. — Box AC 


3610. 


offering experience of advanced accounting 
techniques — any area — salary £2,500 
negotiable. — Box AC 3738. 

A.C.C.A. FINALISTS with eight years’ 
professional experience seeks position in a 
large or medium size firm of C.A.s. — Box 
AC 3737. 

ACCOUNTANT (fifties), unqualified ‘used 
to commerce and industry. desires change. 
Experienced i in all book-keeping and account- 
ing procedures to final accounts. Familiar 
with P. A. Y.E., costing, budgeting, insurance, 
bank reconciliations, etc. Country district 
preferred. – Box AF 3691. 








B Chartered 


Accountant 





оп your 
. passport? 


Your qualification could be the key to promotion 
prospects and a high standard of living. 

If you are the calibre of man we have in mind, we shall 
expect you to have either been articled to a large or 
international firm of accountants, orto have spenta 


li couple of years with such a firm after qualifying. If you can 


| speak a modern European language, this would be a great | 
| asset, but help to learn will be given if you cannot. 
Join us as a senior auditor, leading a team examining 


gt 


M the continental subsidiaries of leading United States and 
IB United Kingdom firms, as well as local concerns, in one of 
| the major European cities—Paris, Brussels, Milan, 


| Stockholm, Munich... 


Managerial status will come within a year or two to 


those who fulfil their interview promise and lay the 
\ | foundation for a professional career. 


This is an excellent chance to expand your 
knowledge of the most progressive and up-to-date audit 


A techniques and, probably more important, to assume 
considerable responsibility for investigation work. 
; Move into Europe—Write to C. J. Daintree, 













А.С.С.А. PART III, ASIAN (26), employed 
with C.A.s for last two years, experienced in 
accounts, costíng, medium audits, in- 
complete records and taxation, seeks suitable 
post in the profession. — Box АС 3569. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, IIford, Essex (telephone 01—554 3484). 
A.M.B.LM., F.C.B.L, Indian Christian 
book-keeper/accountant in London since 
1962 currently holding executive post desires 
change where hard work and sincerity are 
rewarded. — Box AM 3674. 

A NIGERIAN with many years’ accounting 
experience in industry in Nigeria, Parts 1 
and П LC.W.A. and awaiting result of 
Section ТУ A.C.C.A,, seeks position as 
audit clerk in certified or chartered ac- 
countant's office around London. — Please 
write to Box AN 3736. 

CHARTERED ACCOUNTANT cum cost 
accountant (Indian), specialized in standard 
costing audit, four years' post-qualification 
experience including U.K., seeks change, 
any place in U.K. — Box СА 3735. 
CHARTERED ACCOUNTANT, recently 
retired from overseas partnership, desires 
employment as office manager in professional 
firm, ! preferably in Cheltenham/Gloucester 
area. – Please write Box СА 3645. 


I Price Waterhouse & Co., 47 Avenue де l'Opera, Paris 2, 
or telephone Paris 073-63-34, j 


ACCOUNTANT _ (56), 
director, 
chief accountant, commercial manager, 
company secretary. Appointment is sought 
with small or medium-sized business where 
wide experience of financial and commercial 
management can be used. Advertiser has just 
completed twenty-four years in printing and 
carton industry (ending as director and 
general manager). Before that — engineering 
and textiles. Particularly interested in finan- 
cial control evolved after going to the trouble 
of finding out what really makes an individual 
business ‘tick’. Would consider a three or four 
days per week appointment, preferably 
within travelling distance of Southport. - Box 
CA 3703. 

CHARTERED ACCOUNTANT (53), seeks 
post as a managing clerk preferably in the 
Birmingham area. Wide experience of 
auditing, accountancy, secretarial practice, 
etc. Good working knowledge of private and 
business income tax, back duty, corporation 
tax, and capital gains tax. – Box CA 3624. 
MALE (20) seeks position as accounts clerk 
or articled clerk with professional account- 
ant's firm in Central London area. Qualifica- 
tions: nine *O' levels, two ‘A’ levels, passed 
section I A.C.C.A., Part I and II of Society 
of Commercial Accountants, A.C.C.A, sec- 
tion II exams taken in December 1969. — Box 
MS 3646. 


CHARTERED 
B.Com., 8B.Sc.(Econ.), financial 


ACCOUNTANT 




























£3,700 


would be an advantage. 





CHARTERED SECRETARY, fit, active, 
and working in the age of retirement by 
inclination and for personal economy seeks a 
change of appointment ог a secretaria! and 
accounting nature. Good executive and 
administrative experience which includes a 
non-profit earning entity. Identified with and 
interested in the City, its traditions, customs, 
and the like. Would like to work in that 
area but not restricted to that region. 
Leaning towards working for a cause, such as 
acharity, society, etc., but again not restricted 
solely to that field. — Box CS. 3629. , 
Е.С.А., F.B.C.S., age 56, recently retired, 
late head management services one of 
Britain's top one hundred companies. 
Extensive experience computers, consult- 
ancy, modern management techniques. Secks 
part-time appointment or short-term contract 
home or abroad, ~ Box FC 3704. 

FOR TEMPORARY ACCOUNTANTS. ~ 
Book-keepers and clerks, including audit and 
tax staff. — Contact Мг G. Byrne, J. W. 
Bedford Agency, 11 Ludgate Hill, London 
ЕСА. (01-248 2154/3586/7201.) а 
MALAYSIAN CHINESE (22), awaiting 
A.C.C.A. Part II result seeks position as 
audit clerk with chartered accountants in or 
around London. Preferably medium-sized 
firm. Some audit and industrial experience. 
Available immediately. — Please write to: 
L. C. Teh, 20 Burton Road, London NWS6. 
MANAGEMENT ACCOUNTANT (46) ~ 
not qualified — seeks appointment in London, 
Surrey, or Middlesex. ~ Box MA 3673. 
NIGERIAN, B.SC.CECON.), Part П A.C.A. 
finalist, requires position in London/Man- 
chester. — Please reply to Box NB 3630. | 
SAUDI GRADUATE wants practical experi- 
ence in an accounting firm for a period of 
six months effective the end of July 1970. Ne 
payments involved. — Contact: Ahmed A. 
Osman, c/o Mrs Hurst, 22 Abbott Road, 
Winton, Bournemouth. 


Accountant 


RST has a vacancy for an Accountant at Ndola, on the Copperbelt of Zambia, 
the site of the Central Office of four mines which are managed by RST 
and owned in partnership with the Zambian Government. 


The successful candidate will be responsible to the Group Cost Accountant, 
whom he will assist generally, carrying out special management information 
exercises and investigational/design work on new procedures, He should 

` have obtained a degree in Accountancy/Commerce or an ACA, ACWA, 
AACCA or ACIS qualification together with about ten years experience in 
financial and cost accounting. A knowledge of computer applications 


Employment will be on contract, initially for a period of three years. 
Additional benefits include = return passages = housing and furniture 
atlowrentals » baggage allowance = generous education allowances. 
Employees enjoy a good standard of living and working conditions and 
there are excellent facilities for social and sporting activities. 


Write in contidence stating age, qualifications and experience to: 
P.D.B. Smith, 46170, Overseas Appointments Division, 
RST International Metals Limited, One Noble Street, London, EC2 


RST AN 


February 26th, 1970 


PERMANENT AND TEMPORARY ac 
countants; book-keepers, bought and sales 
ledger clerks, cashiers. ~ Ring Jay Cory Ltd 
NOW, Windsor House, 46 Victoria Street 
London SW1. (01-222 2354/5817.) 
POSITION REQUIRED іп Pakistan. 
A young chartered accountant with fiftee 
months’ experience in industry, requires 4 
responsible position ín industry, commerce, 
or profession. Would prefer position i 
Rawalpindi, Lahore or Karachi respectively; 
— Please write to Q. S. Awan, 952-D, Satellitd 
Town, Rawalpindi, Pakistan. 
TAXATION – LADY A.T.LI. of integrity 
nearly thirty years in profession, exceptional 
experience, all aspects taxation and capita 
gains. Used to complete responsibility 
without supervision. Seeks  responsibld 
permanent position in London or Souther) 
England. ~ Box TL 3623. 
WINCHESTER. – F.C.A. (40), in genera 
practice in the south for the past ten years 
wishes to move to Winchester and would lik. 
to hear of possible partnership opening) 
ауа within the coming year. – Вох WH 
2. 











ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 






AMBITIOUS M.Sc. HONOURS (Statistics 
aged 22, preliminary exempted, scel 
articleship, preferably in London. – Pleas; 
write A. Mian, 54 Pine Road, London NW4 
„А PAKISTANI GRADUATE (22), prelim 
nary exempted, at present with City certifie fii 
accountants, seeks chartered articles i 
London. — Please write to Box AP 3676. 


February 26th, 1970 


A B.COM, (24) from Pakistan with ad- 
vanced accounting, taxation, auditing, and 
business administration, seeks articles with 
C.A.s. ~ Please reply to A. Azad, 10 Churton 
Street, London SWI. . . 

A COMMERCE GRADUATE (23), from 
Pakistan with one-year accounting experience 
in London, seeking articles with C.A.s.— 
Please write to M. A. Rouf, 664 Hanbury 
Street, London El. 

A COMMERCE GRADUATE (29), with 
advanced accounting, auditing, income tax, 
seeks articles with a firm of chartered ac- 
countants. — Please write A. Rob, 68 
Braganza Street, London SEI7. : 
A COMMERCE GRADUATE Q9), with 
advanced accounting, auditing, statistics, 
English, seeks articles with a firm of char- 
tered accountants. Preliminary exempted. 
Available immediately. - Please write 
M. Ahmed, 130 Lordship Road, London 


NI6. 

A MALAYSIAN CHINESE MAN (23 years) 

wishes to seek articleship (five years) with a 
aartered accountant's firm. Has the Prelim- 
агу certificate. Available immediately. — 
lease write D. C. K. Lim, 76 Castelnau, 
arnes, London SW13. 
.PAKISTANI SCIENCE GRADUATE (23), 
ith mathematics, seeks articled clerkship in 
r around London. — Please write to Q. S. 
ilam, 68 Braganza Street, London SE17. 
. PAKISTANI (23) B.Com.(Hons.), with 
dvanced accounting and auditing. Pre- 
minary exempted. Seeksarticles immediately 
nth any chartered accountants’ firm. — 
lease write to A. H. Khawaja, 78 Heraldine 
woad, London SW18 or phone 993-9948. 


RTICLED CLERK, passed intermediate _ 


xamination, seeks appointment in Jarge- or 
1edium-sized firm of chartered accountants. 
Please write to Box AC 3695. 

ARTICLES SOUGHT with any chartered 
ccountant firm by a young and ambitious 
ommerce graduate with advanced account- 
ig and auditing, economics, and statistics, 
tc. One year's experience in accounting and 
uditing. — Please write to Box AS 3604. 
iRTICLES WANTED. ~ Age 32, B.Com., 
"ith five years’ experience in accountant 
nd Preliminary exempted for four years. 
; Please write to: S. M. Sader, 208 Sussex 
3ardens, London W2. 

i YOUNG CHARTERED ACCOUNTANT 
ITUDENT seeks four years’ articles with 
hartered accountants’ firm. Preliminary 
xempted. Two ‘A’ levels in Economics and 
british Constitution, and two years’ experi- 
nce, ~ Apply Box AY 3571. 

i YOUNG MAN (18), seeks five years’ 
rticles. Preliminary exempted. Available 
mmediately. — Please write to Alain Lam, 
8 Lysias Road, London SW12. 

i| YOUNG MAN, with two ‘A’ levels and 
even *O' levels, seeks articles with chartered 
Cccountants. Preliminary exempted. — Z. 


Aoledina, 13 Daryington Drive; Greenford, | 


Middlesex. 

|. YOUNG PAKISTANI COMMERCE 
3RADUATE (20), with advanced accounting, 
uditing, management, and economics, seeks 
rticles within or around London C.A. firm. — 
‘lease write to Mr Azaharul Haq Khan, 75 
-avenham Road, London SW18. 
TEYLONESE GRADUATE, with three and 
. half years of professional experience in 
Zeylon, secks articles in London. — P. S. 
Nagarajah, 61 Cavendish Road, Colliers 
Nood, London SW19. 

ZLERK IN THE PROFESSION for almost 
wo years, seeks (with principal's express 
onsent) a transfer of articles to a medium- 
ized firm. – Box СІ 3508. 

ZAST AFRICAN ASIAN (22), with three 
jood ‘A’ levels seeks articles in or around 
.ondon. — Please write S. A. Bhikha, 105 
Jarcombe Avenue, London SW2. 
MALAYSIAN CHINESE (age 22), with two 
A' levels, six 'O' levels, seeks articles. 
*referably medium-sized or big firm. 
‘reliminary exempted. Three months’ articles 
erved, — Please write K. L. Yam, 17 Inver- 
iess Terrace, London W2. 

MALAYSIAN CHINESE seeks articles for 
our years in a medium-sized C.A. firm after 
ompletion of introductory course on March 
ith. Have two ‘A’ and seven 'O' levels and 
at for ‘A’ level Economics last November. — 
"lease write T. W. Cheng, 4 Inverness Terrace, 
-ondon W2. 

MALAYSIAN CHINESE seeks five years’ 
rticleship with C.A.s in a medium-sized 
irm. With one ‘A’ and seven ‘О? levels and 
те типагу exempted. Available immedi- 
tely. ~ Please write К. How, 4 Inverness 
Terrace, London W2. 

MALAYSIAN CHINESE, with three ‘A’ 
ind eight ‘O’ levels and two years’ teaching 
xperience in upper forms, seeks articleship 
vith a chartered accountant. Available 
mmediately. — Please write K. E. Hay, 4 
nverness Terrace, London W2. 

TRANSFER OF ARTICLES sought by 
lingaporean student. Over one and a half 
‘ears’ experience, three ‘A’ levels and seven 
O’ levels. — Box TP 3739. 

:RANSFER WANTED by an articled clerk. 
*rincipal’s consent obtained. Available 
5 — Please apply Box TW 3752. 


ACCOUNTANT 


TRANSFER OF ARTICLES sought by a 
six months’ experienced articled clerk, with 
eight ‘O’ levels and two ‘A’ levels. ~ Mohamed 
Damj, 35-39 Queen’s Gardens, Bayswater, 
London W2. 

TRANSFER OF ARTICLES sought by 
Singapore Chinese student (20) with two ‘A’ 
levels. Has been serving two months in 2 
chartered accountant's firm. Principal’s con- 
sent obtained. — Box TO 3664. 

TRANSFER OF ARTICLES sought to 
widen experience. Intermediate passed. 
Principal’s consent obtained. – Box TO 3707. 
TRANSFER OF ARTICLES WANTED to 
broaden experience, having six months' 
experience. Principal’s consent obtained. 
Available immediately. – Please write to Box 
TO 3603. 

TRANSFER WANTED by articled clerk, 
ten months' articles served. Six *O' levels and 
two higher levels, В.А. Graduate. Principal’s 
consent obtained. Available immediately. — 
Box TW 3753. а 
TWENTY YEARS OLD East African Asian. 
First division Cambridge school certificate. 
Two years’ experience with a firm of chartered 
accountants in Tanzania. Intends to sit for 
two ‘A’ levels in June. Can commence duties 
immediately. - Box YO 3596. 

YOUNG GRADUATE wishes to commence 
articleship immediately. — Please apply Box 
YG 3632. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. ~ The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations, - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI. (HOP 1209.) 
ACCOUNTANTS WITH good suite of 
offices close to Liverpool Street Station, 
London, seek additional partner preferably 
: with own nucleus to gain expanding practice. 
— Box AW 3745. А | 
A CITY FIRM, small with good quality and 
expanding practice, requires additional 
partner. Applicants, aged 30-40, should have 
good educational background, wide pro- 
fessional experience, and progressive outlook. 
~ Personal details, in confidence, to Box 
AC 3696. 
BIRMINGHAM CHARTERED . AC- 
COUNTANTS (Est. 1882) would like to 
merge with large firm with consultancy 
facilities, gross fees £20,000 plus (average 
£150—£200) part consideration to be cash and 
annuity to retiring partner. Work in progress 
£20,000. Vacating offices. — Replies in strictest 
confidence Box BC 3562. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS (medium-sized practice) wish 
to appoint a chartered accountant, under 30, 
to their staff with a view to partnership after 
a short probationary period. Thís vacancy 
arises owing to the impending retirement of 
a partner. The successful applicant, who will 
be of good personality and have a sound 
professional background, will be given 
ample opportunity to specialize and make a 
constructive contribution to the firm's 
progress. — Box BC 9011. 
BRISTOL OR BATH. – We are an expand- 
ing provincial firm of chartered accountants 
who wish to establish a branch with one of 
our present partners resident in this area. We 
therefore wish to contact either a practitioner 
contemplating retirement in the next year or 
two or a firm requiring an additional partner 
and prepared to consider amalgamation with 
us. – Box ВО 3622. 
CENTRAL LONDON FIRM of chartered 
accountants, well-established practice, wish 
to amalgamate with practitioners who intend 
to retire within two-year period and whose 
G.R.F. exceeds £15,000. – Box CL 3659. 
CHARTERED ACCOUNTANT (Central 
London). G.R.F. in excess of £20,000 p.a., 
seeks association with one or more young, 
sole practitioners with G.R.F. of approxi- 
mately £10,000 plus, with a view to early 
amalgamation. Centrally heated offices in 
yey good position. — Replies to Box CA 


CHESTER FIRM requires experienced 
chartered accountant for senior appointment. 
Prospects for the right individual. — Box 
CF 3644. . 

CITY C.A.s streamlined practice for sale. 
G.F. £12,500 well spread and capable of 
rapid expansion in right hands. Good lease 
and equipment. Offers in excess of £20,000 
invited (finance available). – Box CC 3714. 
CITY CHARTERED ACCOUNTANT with 
nucleus, and ten years’ powerful post- 
qualification experience in exclusive and 
inclusive firms, now seeks position with a 
view to partnership. - Box CC 3681. В 
COLCHESTER AND DISTRICT. — Char- 
tered practitioner wishes to acquire blocks of 
audits or small practices with gross recurring 
fees up to £3,000. ~ Box CD 3697. 





DEVON PARTNERSHIP available with 
F.C.A., sole practitioner (54), busy market 
town, varied clientele rapidly expanding. 
Some capital an advantage. Splendid oppor- 
tunity in pleasant surroundings. ~ Box DP 
DROP ME A LINE if you need an additional 
London partner, who qualified ten years ago, 
spent over four years with one of the big 
boys, and has built up a small practice which 
does not absorb all his time. – Box DM 3682. 
EAST MIDLANDS FIRM of chartered ac- 
countants (Warwickshire) wish to purchase 
small practice or block of audits. (Gross 
recurring fees £2,000 per annum approxi- 
mately to £5,000 per annum approximately.) 
Cash available for outright purchase. Sole 
practitioner could be retained pending 
retirement. — Please write giving outline 
details to Box EM 3594. 

Е.С.А., STOCKPORT, with excellent spare 
offices, seeks another to share overheads, etc. 
Other arrangements considered. Ideal op- 
portunity for young C.A. with own nucleus. — 
Box FC 3619. 

FIRM OF ACCOUNTANTS, established 
in the North of England, wish to acquire a 
practice or base in Manchester area. — Box 
FO 3716. 

LINCOLNSHIRE. - Chartered accountants, 
two partners, due to expansion would be 
interested in merger or amalgamation, 
exploratory talks invited. ~ Box LC 3598. 
LIVERPOOL FIRM of accountants have 
vacancy for a partner (С.А. ~ 25-35 years of 
age) in established practice in anticipation of 
senior partner wishing to retire and relieve 
pressure generally. Applicant must be willing 
to accept responsibility and work without 
supervision. There will be a probationary 
period during which the salary will be £1,500 
per annum. Partnership terms will be agreed 
with suitable applicant. - Box LF 3679. 
LIVERPOOL PRACTICE. - Gross fees, 
approximately £15,000, desires to contact 
another firm having spare capacity with a 
view to a working arrangement and sub- 
sequent merger to enable Senior Partner to 
retire and receive payment for interest in the 
practice. The junior partner (C.A.) desires 
to continue and thus will ensure smooth 
transfer. Would consider alternative pro- 
posals. ~ Box LP 3678. 

LONDON SWI. – Chartered accountants. 
Two partners interested in amalgamation 
yim similar firm in same area. — Box LS 


744. 
MANCHESTER AND DISTRICT. – Well- 
established practice for sale with’ gross 
recurring fees approximately £7,000. — Box 
MA 3746. 





MANAGEMENT CONSULTANT and 
accountant, F.A.C.C.A., J.DIP.M.A., 
M.I.M.C., with comprehensive ex- 
perience as consultant and lecturer at 
home and abroad, desires to acquire 
promising accounting/consultancy prac- 
tice, or alternatively substantial share in 
existing firm in return for creation or 
development of its management services 
division. Capital available. London area 
preferred, but ambitious provincial 
firm or opportunity with good potential 
also considered. — Replies, with full 
pea ad in confidence to Box MC 





MANCHESTER. – Two C.A.s under 40 
require partner; capital is not essential. — Box 
MT 3656. 

MERSEYSIDE CHARTERED ACCOUNT- 
ANTS. — Medium-sized firm is considering 
moving to larger premises in approximately 
Six months' time in view of expansion and 
wish to link with another firm in the interests 
of general efficiency and reduction of over- 
head costs. Could be suitable to either a 
similar firm or to a sole practitioner wishing 
to make long-term arrangements for retire- 
ment. — Box MC 3715. 

NORTH LONDON sole practitioner (certi- 
fied accountant) with gross fees in excess of 
£20.000 requires a partner having own 
nucleus or some capital. Starting salary in 
the region of £2,500 leading to full partner- 
ship for theright man. — Box NL 3640. 
POTENTIAL PARTNERS -  MAN- 
CHESTER. – Rapidly expanding firm of 
chartered ‘accountants wish to engage a 
qualified chartered accountant with part- 
nership potential. The successful applicant 
it is anticipated would be assumed a partner 
in about two years from the date of his 
appointment. The candidate must have 
personality and be experienced and during 
thetwo years prior to admission as a partner, 
will receive a substantial salary in line with 
the qualities required. -- Box PP 3742. 
SOLEPRACTITIONER with well-organized 
practice in Manchester area wishes to sell in 
order to join industrial firm. Recurring fees 
£6,500, annual average £8,000. First-class 
office facilities and all necessary fixtures and 
fittings, £12,000. Part purchase price may be 
left on mortgage. — Box SP 3661. 2 


= XXXI 


QUALIFIED ACCOUNTANT (or finalist) 
for practice in South/West Wales. Partner- 
ship available after probationary period. 
Problems of capital appreciated and suitable 
arrangements can be made. — Details, in 
confidence, to Box QA 3601. 

SOLE PRACTITIONER, 56, F.C.A., Lon- 
don SW, planning to ease off detailed practice 
work next three to five years during which 
time handing over substantial part of client 
contacts, subsequently continuing in con- 
sultative capacity, seeks set up with two or 
more younger C.A.s about 30-40, existing 
practitioners or employees. Emphasis on tax 
planning and commercial advisory work. 
Average gross fees exceed £30,000 per 
annum. Ample accommodation available if 
required. — Write Box SP 3743 with sum- 
mary particulars. 

SOUTHAMPTON AREA. – London firm 
recently opened branch office wish to pur- 
cuas audits or small practice. — Box SA 
SOUTH DEVON CHARTERED АС- 
COUNTANT, sole practitioner, seeks junior 
partner with view to ultimate succession. — 
Write with full details to Box SD 3574. 
SOUTH-EAST ESSEX or Southend area. 
Practice or blocks of audits required. Any 
size considered. Particulars in strictest 
confidence. - Box SE 3600. t 
SOUTHEND-ON-SEA. — London chartered 
accountants with small but progressive 
practice in Southend require young C.A. to 
take charge of the branch. Partnership 
Offered after short probationary period. — 
Phone 01—242 6514. E 
SOUTH LONDON. — Fees £2,500 per 
annum for three days per month guaranteed 
to keep £9,000. — Box SL 3390. 

SOUTH WALES CHARTERED  AC- 
COUNTANTS, seven partners, anxious to 
open a Cardiff office would like to hear from 
any firm in Cardiff who would consider a 
merger or working relationship. – Box SW 
SUSSEX CHARTERED ACCOUNTANTS 
require young qualified assistant. Partnership 
prospects will be available to the right man. 
~ Apply in writing, with full particulars, and 
salary required, to Box SC 3718. 
TEES-SIDE SOLE PRACTITIONER re- 
quires a competent and experienced assistant. 
An early partnership is available and ability 
is moreimportant than capital. – Box TS 3680. 
WELL-ESTABLISHED and overworked 
practitioner in north-west coastal town 
urgently requires responsible qualified 
assistant with view to partnership. Varied 
practice. Pleasant modern working con- 
ditions. Excellent opportunity for enthusiastic 
applicant. – Apply in strict confidence with 
experience, etc., to Box WE 3621. 
WORKING ARRANGEMENT required by 
London chartered accountant, age 57, to 
assist in management of ‘small West End 
practice, View to eventual partnership or 
succession. — Box WA 3713. 

£15,000. — Prestigious and profitable .gross 
recurring fees, based upon the West End, for 
sale. - Box PA 3708. 





BUSINESS 
OPPORTUNITIES. 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent Ioans to- qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~- Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10. (TUDor 9595.) 

A BARGAIN. ~ Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post s). 
– Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2. 
(01—628 8821/2/3.) (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
Ss) nbridge Road, London N17, (01-808 
AGRICULTURAL INVESTMENTS. ~ We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief. — Universal Land Sale & Finance Co, 
45 George Street, London W1. (01-935 6231.) 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4. (MACaulay 9396 (five lines).) 
BUILDERS TAX LOSS COMPANIES 
required. £50,000-£200,000. — W. J. Cordwell 
and Company, Ashford, Middlesex. 
COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, London 
SW4. (01-720 2777.) 





XXXI s + 


COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. ~ Reglaw Registrars 
Ltd, 14 The Mall, London W5. (01-567 5459, 
01-997 2476.) 


EXPRESS COMPANY 
REGISTRATIONS LTD 


^ FOR PROMPT FORMATIONS 
FEE £12 bag duties 


READY- MADE Е COMPANIES 


(Dept A2), 10 FINSBURY PAVEMENT 
ONDON EC2 
National $434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seals and 
statutory books. Guaranteed no trading, 
Transferred in ten minutes. 


- ' £40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
. and at Melville House, 2 Melville Street, 
Edinburgh . 
CALedonian 4547/8 
Established 1921 


MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
— State réquirement to Callender Securities 
Ltd, 54 Bow Lane, сома ЕСА (CITy 3376). 
READY-MADE COMPANIES £35 9s 
transferred РЕ го Registrations in 
seven days (£13 9s (plus duty). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 4. 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. — Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, 34/40 Ludgate Hill, London EC4, 
or telephone 01-529 6763. 





WANTED. – Tax loss company, engineering 
or sheet metal working, agreed tax losses 
of up to £20,000. – Box WT 3717. A 


[PEE 
‘Leonard -Street 


London E.C.2 
7 01-253'4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
у ‘£12 plus stamp free 


READY-MADE £40 
For accountants and solicitors only 










Annual Subscription 
80s post free 


дало 


ACCOUNTANT 


100% MORTGAGES 
AVAILABLE NOW 
(Special rebates for qualified men) 


25-YEAR TERM 
BUILDING SOCIETY RATES 


Cooper Cable & Partners 
135 High Street, Billericay, Essex 
Tel, Billericay 53101—2 


BUILDING SOCIETY MAIN AGENTS 








STOCK VALUERS 








ORRIDGE & CO 


F.S.V.A. 
Incorporated Valuers 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth. 


Established 1846. 





MISCELLANEOUS 





ACCOUNTANTS | WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D. & P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01—606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators, sold, 
hired, bought, repaired, terms, Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station) (CLErkenwell 7434). 





151 STRAND · 


' 


ACCOUNTS TYPED SPEEDILY. ~ Tabu- 
lation on 24 in. long carriage typewriter day 
or evening. — Please ring 363-7508. 

Y NEW ADDO-X accounting 
machine for sale. Cost £738 10s in April 
1969. Used for only one hour. Includes 
table and full programme assistance by the 
makers. — Offers to Box AN 3570. 


Certificates of Incorporation. 

Certificates of Registration of Business 
ames. 

Certificates of all 'Types. 

*Why not present your Clients with their 


Certificates Block Mounted and Heat 
Sealed Ready for Display ? 


No more broken frames, torn or 
damaged Certificates, Ours are im- 
pervious to Weather or Bad Treatment. 
ice per Certificate, size approximately 
12x8 in. 
12s 6d plus packing and postage, other 
sizes, prices pro rata, Service by return. 
Inquiries please contact. 
UNISSO 
11 St George Street 
Hanover Square 
London W1 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (its postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ECI 
Tel. 01-353 0838/9 





FOR SALE by purchasing department of 
Assurance company. Several well maintained 
Pitney-Bowes model 250 photo copiers, — 
Further details, Box FS 9022, 

FOR SALE, owing to transfer of records or to 
computer: three Remington Rand Kardveyor 
KV4386-5313 units, each with 156 vertical 
end trays. — Details from D. G. Alexander, 
Peter Saunders, Easton Grey Limited, Mal- 
mesbury, Wilts. Telephone Malmesbury 








HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our exclusive London and provincial show- 
rooms. All makes available with full manufac- 
turers’ guarantees, Free delivery U.K. No im- 
perfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C. – Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don ЕСА. Tei. 01-248 7971 (ten lines), also at 
83-89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428, 55/61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9. 268 Old 
Christchurch Road, Bournemouth, Tel, 21248. 


ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 





February 26th, 1970 


MECHANIZED SYSTEM for incomplete 
records, comprising Burroughs 19 Register 
Accounting machine and specially designed 
traders account book, Machine also pro- 
grammed for general analysis work and 
payroll. Excellent condition, View Birming- 
ham. Best offer over £100. — Box MS 3722. 

NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, and 
rubber stamps also ‘supplied quickly. "Send 
required wording for free designs. — Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex. (Tel. (Sales) Northwood 24326.) 
OLIVETTI MERCATOR electronic in- 
voicing and accounting machine, Model 
5100/71 with programme panels for disposal. 
Decimalized, Limited use. £1,750. - Box ОМ 


THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed. Prompt postal: service. 
— Tel. 01-808 0680 — Answering service. 


YOU CAN DREAM 

This is reality. 
We will make your life easier. 
Time is money, we save time. 


Computer efficiency with prompt, 
personal attention. 


All your clientele large or small. 
Their Books agreed and controlled. 


We provide for you detailed analysis 
of their accounts which are available, 
Daily ~ Weekly — Monthly, or to your 
requirements. Direct to you or your 
clients, 


Giving you a complete schedule of 
their Ledgers, 


Making your life easier. 
Every Client coded. 
All records completely confidential. 


tor full details, Write/Telephone or 
call. 


Kendal Computer Book-keeping 


ervice Lt 
497 Green Lanes 
Palmers Green 
London N13 


Telephone 01-886 0087/8 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in. 
their advertisements the approxi- i 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 
This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 


unnecessary correspondence be- 


tween advertisers and applicants. 


Published frequently: Reports of Revenue Cases decided in the Courts of England, . 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together with explanatory notes on the decisions. 


GEE & CO (PUBLISHERS) LIMITED 
LONDON WC2 
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ADVERTISERS' INDEX FOR FEBRUARY 1970 
Building Societies Merchant Bankers 
Bristol & West (5th) Gresham Trust Ltd (19th) 
City of London (26th) Industrial and Commercial Finance Corporation Ltd (5th) 
Co-operative Permanent (26th) Industrial Mergers Ltd (19th) 
Leeds & Holbeck (26th) Lombard Banking Ltd (5th) 
Leicester Permanent (5th) Long, Till & Colvin Ltd (5th, 19th) 


Leicester Temperance (12th) Office Equipment 


Calculators : Berry's Radio (12th, 26th) 
Litton Business Systems Ltd (5th) Betterways Ltd (5th) 

A. Brown & Son Ltd (19th, 26th) 
Charities Chatwood, Milner Ltd (12th) 
BLESMA (19th) Pye Telephones Ltd (19th) 
Charities Aid Fund (19th) Severn Warehouses Ltd (12th, 26th) 
Imperial Cancer Research Fund (5th) Surrey Typewriters Ltd (5th) 


Pension Funds 


Business Systems Legal and General Assurance Society Ltd (29th) 


Safeguard Systems Ltd (19th, 26th) 
Private Company Finance 


Company Documents and Filing Norwich, East Anglia and General Trust Ltd (12th) 
Chas Davy & Co Ltd (26th) 
Lewis, Coates & Lucas Ltd (weekly) Professional Associations 
The institute of Chartered Accountants in England and Wales 
Company Meetings (weekly) | 
Tate & Lyle Ltd (26th) | The Institute of Taxation (5th) 
Turner & Newall Ltd (12th) Printers/Publishers 


Butterworth & Co Ltd (12th) 


Correspondence Colleges H. Foulks Lynch & Co Ltd (5th) 


H. Foulks Lynch & Co (12th, 26th) Gee & Co (Publishers) Ltd (weekl 

Metropolitan College (5th, 19th, 26th) H.F.L. аы p ER У) 

Rapid Results College (5th, 19th) Jordan & Sons (19th) | 

School of Accountancy (weekly) Local Government Training Board (19th) 
Oliver & Boyd Ltd (19th) 

Courses Sweet & Maxwell Ltd (12th, 26th) 


Foulks Lynch (Classes) Ltd (12th, 26th) 
. Property/Auctions/Investment | 
Development Areas f Healey & Baker (26th) 
Ministry of Technology (12th) Henry Butcher & Co (5th, 19th) 
Knight Frank & Rutley (12th, 26th) 
Dictating Machines 


Berry’s Radio (12th, 26th) Staff 
Accountancy Personnel Ltd (26th) 
Estate Duty Bedford Staff Consultants (Sth) 
EDITH (12th) Hamilton Executive Consultants Ltd (12th, 26th) 
Towry Law & Co Ltd (19th) Richard Owen Associates (weekly) 


The Wren Bureau (5th, 19th) 


Factoring 


Unit Trust 
Shield Factors (19th) nit Trus 


London Wall Group (12th, 19th, 26th) 


Examination Results - Save and Prosper (5th) 


H. Foulks Lynch & Co Ltd (12th) Valuers/Surveyors 

E | Allsop & Со (5th) 
Finance/investment . Henry Butcher & Co (5th, 19th) 
Old Broad Street Securities Ltd (5th) < John Churchill & Co (12th) 

- John Foord & Co (weekly) 

Insurance/Brokers Edward Rushton & Co (26th) 
C. T. Bowring & Muir Beddall Led (26th) Foster & Cranfield (5th, 19th) 
Capital Annuities Ltd (12th, 26th) Fuller, Horsey, Sons & Cassell (Sth, 19th) 
School Fees Insurance Co Ltd (12th) Fuller Peiser & Co (12th, 26th) 
Scottish Widow's Fund and Life Assurance (42th, 26th) Herring Daw Son & Manners (19th) 
Sentinel Insurance Co Ltd (12th) G. L. Hearn & Co (26th) 
Sun Life Assurance (12th) Jones Lang Wootton (26th) 
Towry Law & Co Ltd (19th) | Knight Frank & Rutley (12th, 26th) 


Vehicle & General Insurance Group:(5th) Orridge & Co (12th, 19th, 26th) 








THE CITY CODE ON . 


" THE COMPANIES ACT 
TAKE-OVERS AND MERGERS 1967 


The asset value given by the board in connection Section 16 (1) and Schedule 1, Article 10 — Changes 
with a take-over or merger should be supported by in asset value may merit valuation by qualified 
the opinion of independent experts. experts. 





VALUERS OF PROPERTY TO INDUSTRY AND COMMERCE 


= L Hearn & Partners 


Borough High St London Bridge SEI 


THE JOHN CHURCHILL ORGANISATION 


Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Stock card control systems periodically checked and adjusted for accuracy. 

Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


` Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. i 01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


The Orridge Group of Companies 


Stock Valuers for all Distributive Trades 
Valuers of Fixtures, Fittings and Equipment 
for Income Tax * Accountancy * Sale > Probate 
Specialists i in Verification of Stock Records Systems 


Over 18 years Orridge & Co, F.S. V. A. 


of expertise Incorporated Valuers 
allied to latest 


techniques Dacre TS Dacre Street, London SW1: Tel. 01-799 6433 (ó lines) 
and at Liverpool : Birmingham : Bournemouth : Swansea 


valuers oj ; FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and : 


STREET meron betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 


|---__- --_--___--____-__--_---_-__. _-_=-_________---_____| 
3/4 HOLBORN CIRCUS, LONDON, EC.I. TEL: 01-353 6851 SALES AND LETTINGS 
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PENSION SCHEMES AND TAX 
REDDAWAY ON SET 
OMBUDSMAN'S NEW REPORT 
COMPUTATION OF PROFITS 


HISTORICAL COST ACCOUNTING 
AND ITS VARIANTS : 


FORMING A CHARITABLE TRUST 


| THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 





THE 


ACCOUNTANT March 5th, 1970 





Keep abreast 
of accounting developments 


One in a series of advertisements designed to remind members and non-members 
of the extensive facilities available. 





The Management Information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is one of the publication services to members and 
non-members provided by 


The General Educational Trust of | 
The Institute of © | | 
CHARTERED ACCOUNTANTS 


203 


in England апа Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES THE PRACTICE ADMINISTRATION SERIES 
Published by the General Educational Trust of the | Published by the Institute. (5s each.) 
institute. (10s each.) @ The development of an accounting practice 


@ Business planning and control | € Professional practice insurance 
€ Research and development — the key to future profitability | Ф Provision for retirement 
€ The case for marginal costing © The constitutional arrangements of an accountant's practice 


© The organization of a practising accountant's office 
€ Mergers and associations of professional firms 
@ Towards better fees 


€ Controls for the effective use of time and the keeping of time 


9 The use of ratios in the study of business fluctuations and trends 


@ The preparation of interim accounts for management in the 
smaller manufacturing concern 


Ф Management information and statistical method . records 
© Improving the efficiency of an accounting department € A practitioner's own taxation problems 
€ The computer as an aid to management @ The selection, training and management of staff 
€ Professional goodwill and partnership annuities 
" e Th | и 75 ба васћ 
€ An audit approach to computers. £1 e sole practitioner | 


Binders for both series are available at 10s each, or free with a complete set. 
Remittance to be sent with order. Cheques made payable to the respective publishers, 


Баа 








THE Established 1874 
ACCOUNTANT · 


151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 


Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


March 5th, 1970 - 


Linage Basic : Concessional 
ALL HEADINGS except 
Situations Wanted 

Minimum covering 5 lines 
per line (5 words) in addition 


| £1 17s 6d £1 5s Od 
SITUATIONS WANTED | 


7s 6d bs Od 


(including Articles Wanted) 
Minimum covering 5 lines 
per line (5 words) in addition 
Semi-displayed 
All headings: 

per single-column inch 


Fully-displayed 


£1 10s Od £1 Os Od 
6s Od 4s Od 


£6 Os Od | £4 05 04 








All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in 7ле Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 











LEWIS, GOATES-& LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 





| inclusive · 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at " 

2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 





— 
RICHARD OWEN 


ASSOCIATES 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time — 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
ppo on for you. Hundreds of vacancies: salaries £1,000 
to £6,000. 


If unable to call, then telephone – or write – for the 
relevant list. 





Public Practice: A. J. PrrrMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. ЈАМЕЅ. Tel. 01-628 8371. 
Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 


EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers - seen by more 
than sixty applicants every week. Our fee — 5 % ~ applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN, 01-628 8860. 


* Saturdays by appointment. 
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MESE. " | AUCTION SALE - LONDON AUCTION MART 
DECIMALIZED EDITIONS | |. TUESDAY, MAY 5th, 1970 - 3p.m. 


Carter's Advanced Accounts 


Sixth Edition by D. GARBUTT OUTSTANDING SHOP & 
25s (£1:25) net Key: 35s (£1:75) net OFFICE INVESTMENT 


(Almost 10,000 years unexpired at £2,000 p.a.) 


Accomtncy ~ | BELFAST 


Twenty-second Edition by A. PALMER 55/61 DONEGALL PLACE & 
18s (90р) Кеу: 30s (£1°50) 4/1 DONEGALL SQUARE NORTH 


(Unless previously sold) 


Magnificent corner shop and office building, 
newly completed on ground and six upper floors. 
Occupying the finest retail location in the City. 
With frontages of 95 ft to Donegall Place and 86 ft 


AND FOR ALL EMPLOYERS to Donegall Square North. Entirely let to Post 


А : А Office, Halifax Building Society, В.О.А.С., Н. 
Going Decimal Samuel Ltd, etc. Producing £57,990 p.a. 


Staff Training for Business RENT REVIEWS 1980 & 1981 


15s (75p) net Solicitors: JOSEPH O'HARA & SON 
92 High Street, Belfast BT1 2DG 


Joint Auctioneers 


Pitman Publishing HEALEY & BAKER 


OSBORNE KING '& MEGRAN 


29 St George Street, Hanover Square 14 Montgomery Street, Belfast 
39 Parker Street, London WC2 London WIR OAE 01-629 9292 BT14NZ Tel, 20233 





Make sure of your own copy | 


of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue 


Remittance enclosed £ $ d Date... e: ама 


"Rates: 1302 for one year ; 66s 6d half-year. Airmail edition 195s for one year; 97s 6d half- "years | 


Students’ concessional tate 85s per year 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01—836 0832 


Students’ Concessional 
Subscription 


Date Studentship registered: 


ACCT 5/370 


aich 5th, 1970 ME "s . ACCOUNTANT = 5 Sw 5 ш 





CLASSIFIED 
\DVERTISEMENTS. 


Replies to advertisers using Box numbers should be addressed to Box .. 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter. 


See page I for rates and latest times for acceptance. 








PERSONAL 








ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants and 
book-keepers always available. Appli- 
cations from freelances also invited. — 
Apply 643 Uxbridge Road, Hayes End, 
Middlesex (Telephone 01—573 6517/8). 





FOREIGN TAX AND 
TRADE BRIEFS 


The Only Up-to-date Book On The 
Tax Laws of 100 Countries 


With Monthly Supplements 
The Foreign Tax ‘Bible’ Since 1950 


Matthew Bender Co 
235 E. 45th Street 
New York, New York 10022, U.S.A. 





tEELANCE HELP for practitioners for 
y period. – Accounts, book-keeping, 
somplete records, etc, London via Croydon 
S. Coast. – Call Е, B. Broadbent, 01-688 
10 or 0444-85 358. А 
ELP! — A.C.A. final part I student requires 
mediate home tuition from suitably quali- 
d accountant. — Details ‘Tuition’, 10 
echtree Close, Stanmore, Middlesex. 
LD-ESTABLISHED mutual life assurance 
use wants a few men of initiative and 
‘egrity to act as agents for life assurance. 
scountants, their assistants and income tax 
nsultants have the necessary contacts to 
ike business most profitable to us and 
em. — Full details from Box OM 6766. 

3E COLLEGE OF TAXATION has a full- 
ne, one-week course, starting April 6th and 
ening courses thereafter. Held in central 
ndon. Details from 01-584 5392 or 31 
vington Street, London SW3.. 













PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





OFFICIAL _ 
APPOINTMENTS 








NORTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


ENIOR ADMINISTRATIVE ASSISTANT 
squired for Regional Treasurer's Depart- 
епі as member of Accounts Section team. 
tuties will include financial review of work 
мду and incentive bonus schemes. Good 
aining post for keen officer with some 
«perience and part qualification. 


alaryscale: £1,718-£2,132 including London 
Veighting. . А 


pplication form and further particulars 
‘om the Secretary, North West Metro- 
olitan "Regional Hospital Board, 40 East- 
ourne Terrace, Paddington, London W2, 
uoting Reference 153 to be returned by 
farch 19th. i 








T.E.T.O.C. 


KADUNA POLYTECHNIC 
NIGERIA 


Applications are invited for the following 
appointments: 

STAFF DEVELOPMENT CENTRE 

Senior Lecturer in Cost Accounting 

Senior Lecturer in Management 


Senior Lecturer in Local Government 
Accounts 

Senior Lecturer in Local Government 
Administration 


Senior Lecturer in Cost Accounting 

Senior Lecturer in Government Accounts 

Senior Lecturer in Management (Personnel 
or Purchasing) 

Senior Lecturer or Lecturer in Administra- 
tive Law 

Lecturer in Local Government Accounts 

Lecturer in Law (Commercial and Ad- 
ministrative) 

Lecturer in Economics and Statistics. 


Candidates should have appropriate 
university degrees or professional qualifi- 
cations with experience in industry and/or 
teaching. - 


Appointments on contract for 3 tours of 
approximately one year each. Salaries, for 
nationals of the United Kingdom, equivalent 
to the following in £ sterling: 


Senior Lecturer £2,730—£3,060 p.a. 
Lecturer £1,718—£3,060 p.a. 


This includes a tax-free supplement paid by 
H.M.G., who will also, in appropriate cir- 
cumstances, ‘pay education allowances for 
children. Annual home leave, with free 
passages, for staff and families. Free medical 
treatment. Subsidised housing. Car, outfit and 
baggage allowances. Terminal gratuity of 
£N.150 p.a. (£1.N. == sterling 1 3s За). 


Successful Nigerian candidates would be 
offered appointment on local terms. 


Further information and applications forms 
from Secretary, Council for Technical Edu- 
cation and Training for Overseas Countries, 
Eland House, Stag Place, London SWI, 
(Please quote: TET/KAD/12.) 


Closing date for receipt of applications 
March 20th. 





Finance 


Officer | 


£2,630 — £3,070 


NORFOLK EDUCATION COMMITTEE 
THE COUNTY TECHNICAL COLLEGE 
~> KING’S LYNN 
LECTURERS GRADE II in: 
(1) ACCOUNTANCY to develop advanced 
Accountancy courses and also courses 
within the College Centre for Management 
Studies. 
Applicants must be either A.C.A. ог 
A.C.C.A. preferably with teaching experience. 
(2) BUSINESS DATA PROCESSING 
chiefly for the HNC Business Studies Course 


and Management Short Courses. Experience- 


in Commercial Data Processing and COBOL 
essential. 

Salary £1,827-£2,417 р.а., the point of 
entry depending upon qualifications and 
experience. _ 

Further details and forms of application 
from the Registrar at the College. 


F. Lincoln Ralphs 
Chief Education Officer 





Saturday, April 18th,:1970. . 





University of Wales 


UNIVERSITY COLLEGE OX SWANSEA ' 
DEPARTMENT. OF ECONOMICS 


Applications are invited for the post- of 
Lecturer ín the Department of Economics. 


The salary will be on a scale of £1,240- 
£2,850 per annum, depending upon age, 
qualifications and experience, together with 
F.S.S.U. benefits. The, post is tenable from 
September Ist, 1970, or the earliest date 
thereafter which can be arranged. 


Further particulars, quoting reference 
number F3 may be obtained from the 
Registrar, University College of Swansea, 
Singleton Park, Swansea SA2 8PP, by whom 
applications (six copies) must be received by 





J. D. HEWITSON & CO 
Accountancy Tutors 


Senior Lectureship 
for Residential Course 
CHESHIRE 


Applicants applying must be qualified accountants"with at least 
two years’ post-qualification experience in industry or commerce — 
previous teaching experience, although desirable, is not а pre- 


requisite. 


The lecturer will be required to teach students reading for the 
Institute of Chartered Accountants examinations the following 
subjects: Costing and Management Accounting, Auditing апі 


Taxation (Part I level). 


The successful applicant will also be responsible for assisting 


with the organisation of courses. 


Application forms and further details may be obtained from: 


J. D. Hewitson . 2 
Belmont Hall College 
Great Budworth 
near Northwich 
Cheshire 





The Polytechnic, Regent Street, is in the process of merg- 
ing with Holborn College of Law, Languages and Commerce- 
to form the new Polytechnic of Central London. This 
merger, together with the opening of new buildings in 
Marylebone Road and New Cavendish Street later this 
year will create a student capacity of approximately 5,000 
full-time students following degree and higher education 
courses, and a correspondingly large body of part-time , 
students. Designation is expected during 1970. 

Applicants for this.key post at The Polytechnic, Regent 
Street, should be professionally qualified and preferably 
have experience in the field of higher education. The 
successful applicant will be recommended for appointment 
as Finance Officer of the new Polytechnic of Central 
London for which the salary scale will be £3,190 to £3,430. 


The post is one of four 'second line' officers playing im- 
portant roles in support of the Secretary who controls the _ 
finances of The Polytechnic. He will be responsible for `. 


advice on all aspects of financial policy and control іп . 
addition to supervising the work of the Senior Accountant 


and the Supplies Officer. 


Initial ‘salary will relate to age, qualifications, 


experience. 


Application forms and furti 


her details from the 


and 


. Director of Education (Estab.), The Polytechnic, 
309 Regent Street, London. W1R 8AL. Closing date - 


"Monday, March 23rd, 1970. 


uS 





IV: 


Df 


5 Tréasurer’s Department Ё 


QUALIFICATIONS: 


STARTING PAY: 


PROSPECTS: 





' FINANCIAL 
ASSISTANCE: 








BRISTOL POLYTECHNIC 


FACULTY OF BUSINESS AND' 
PROFESSIONAL STUDIES 


DEPARTMENT OF 
- ACCOUNTING AND FINANCE , 


Applications invited for the following posts, 
duties to commence as soon as possible: 


SENIOR LECTURER IN ACCOUNTING 
AND TAXATION (Ref. No. L201/48) 


LECTURER GRADE II IN ACCOUNT- 
ING AND AUDITING (Ref. Мо. L201/49) 


for teaching on Chartered Accountant and 
other courses, Candidates must have a 
professional Accountancy qualification and 

ave had sound professional experience in 
their subject. р 


Salary Scales: 

Senior Lecturer – £2,417—£2,752. 

Lecturer Grade П — £1,827-£2,417. 

Further details and application forms (to be 
returned by March 19th, 1970) from Chief 
Administrative Officer, Bristol Polytechnic, 
Ashley Down, Bristol BS8 9BU. Please quote 
post reference number in all communications. 





INVESTIGATION. 
í OFFICERS 


DEPARTMENT OF TAXES 
ZAMBIA 


DUTIES: The detailed examination of 
records in back duty cases. 


e ГА 

QUALIFICATIONS: Applicants, male ог 
female, should be C.A., A.C.C.A., A.C.W.A., 
A.C.LS. or have university degree in ac- 
accountancy and have five years' relevant 
experience or alternatively be retired In- 
spectors of Taxes from United Kingdom 
Inland Revenue Department, Eire or other 
Commonwealth country. 


TERMS: Basic Salary in the scale Kwacha 
3,300-4,164 p.a. (£ Sterling 1,925-2,429). 
An inducement allowance at present in the 
range of £ Sterling 804-828 p.a. is also 
payable direct to an officers home bank 
-account. Términal gratuity 25 percent of basic 
salary and inducement allowance payable. 
Initial contract three years. Both gratuity 
'and supplement are normally tax-free. 
Generous tax-free children's education allow- 
ances. Free return passages for officer and 
family. Quarters at moderate rerital. 


Applicants should be nationals of and 
ermanently resident in either the United 
Kingdom or Republic of Ireland. 


Apply giving brief details of age, qualifica- 
tions and experience and quoting reference 
No. RC.230/190/01 to: , 


Appointments Officer, Room 301 
MINISTRY OF OVERSEAS 
DEVELOPMENT ''.. 
Eland House, Stag Place 
LONDON SW1 








Professional Training in - 
Accountancy and Financial Administration 


The G.L.C. is responsible for a wide range of very important services and has by far the largest budget of any loca 
authority in the country. Applications are invited to join its scheme for training Chartered Municipal Treasurers 
(A.LM.T.A.). This offers an outstanding opportunity for young people to prepare for a professional career in 
accountancy and financial administration. | И 

Successful applicants will be employed as trainees in the Treasurer’s department. 


G.C.E, in at least 5 subjects including English Language and Mathematics of which 2 must 
be at ‘A’ level. Passes in craft and technical subjects will not be acceptable. 

Age 17-25 but applicants up to 30 considered. 
Selection by personal interview. 


Not less than £750 at age 17 rising to at least £925 at 21 (under review). Higher rates for 
older applicants particularly those with relevant experience. 


After passing each examination in accordance with the training schedule, special increases 
in salary may be expected and when fully qualified, trainees will be eligible for appointment | 
as Finance Officers on a salary scale rising ultimately to £2,525 (under review), subject to 
Й | personal assessment points at specified intervals. Further promotion on merit to maxima 
| of £3,070 and £3,430 and to more senior posts at salaries above £3,430. | 


Day release with рау, all tuition fee and éxamination fees paid, book grant. 
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Further particulars from W. L. Abernethy, F.C.A., F.LM.T.A., Treasurer'to the Council, Room 296, County Hall, | 
London 5Е1. Closing date for applications: April Ist, 1970. 


- —. FINANCIAL ACCOUNTANT . 
£2,115 — £2,625 у 


The Port of Tyne Authority require a Financial Accountant in their Newcastle Office 
and applications are invited from Chartered or Certified Accountants up to age 35 
who have had several years’ experience in industry or commerce. 


The Financial Accountant will be responsible to the Treasurer and duties will, 
include monthly and annual financial accounts, taxation, cash-flow projects, debtors 
and creditors control, loan administration and capital expenditure and depreciation 


records, 


The organisation of the Port is at present under review and there are good prospects 


for future promotion. 


The successful candidate will be required to pass a medical examination and to 
become a member of the Authority’s contributory Superannuation Scheme. 


Car allowances are payable and assistance may be given towards removal expenses 


of household furniture. 


- Apply, in confidence, stating age, particulars of training, qualifications and experi- 
ence, with the names and addresses of two referees as to training and experience to 


The Secretary, 


PORT OE TYNE AUTHORITY 
Bewick Street 
Newcastle upon Tyne, МЕЛ 5HS 


The United Birmingham Hospitals 
TREASURER 
(Undergraduate A) 


This vacancy arises on the retirement of the 
present holder in July 1970. 


The person appointed will be responsible 
for an annual revenue budget of £7 million, 
a capital programme over the next 5 years 
of 28 million and Endowment Fund invest- 
ments totalling £2 million. 


Applicants should possess in addition to a 
recognized accountancy qualification a 
proven record of effective participation in all 
aspects of financial management. Experience 
in hospital finance is also desirable. Salary 
scale currently £3,422—£4,265 p.a. and from 
October 1st, 1970, Scale No. 32 £3,615- 
£4,452 p.a. 


Further details and application form from 
the Secretary, The United Birmingham 
Hospitals, Queen Elizabeth Medical Centre, 
Edgbaston, Birmingham 15, to whom com- 
pleted applications on form NSC AP2 should 
be returned not later than March 31st, 1970. 








SITUATIONS VACANT 
PUBLIC PRACTICE 


A CITY FIRM of chartered accountants 
requires a senior clerk for specific internal 
and routine audit work in the South Eastern 
approaches to London. Ability to reach 
Bromley and Sevenoaks easily would be a 
distinct advantage and the position may well 
Suit a retired accountant looking for part- 
time occupation. Salary by negotiation. — 
Write to Box AC 3762. 





AAVIAN APPOINTMENTS AGENCY. ~ 
Require and supply all grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London W1 (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN, 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 
ABLE AND AMBITIOUS YOUNG MAN, 
with at least two years' experience within the 
profession and having obtained at least five 
О” levels in Great Britain and wishing to 
study with a view to qualifying either as a 
chartered or certified accountant, is offered 
the opportunity to join a congenial practice 
in Holborn, where a genuine effort to help 
the candidate in the furtherance of his 
interests both career-wise and financially are 
made. Commencing salary not less than 
£780 p.a. depending on experience. — Box 
AA 3639. 

ACCOUNTANTS IN CROYDON require 
senior, able to work without supervision. 
Audit and taxation experience, and ability to 
meet clients essential. Not necessarily quali- 
fied. £1,500 to £2,000 according to ability. 
Send brief details previous work. ~ Box АЈ 


ACCOUNTANTS required to work in 
London. (2) Audit clerks (qualified or un- 
qualified finalists) thoroughly experienced 
incomplete records. (5) Qualified accountants 
(or very experienced finalists) for taxation 
and correspondence department. No age 
limit. – Full particulars to Box AR 8995. 

ACCOUNTANTS. — You are invited to 
register for temporary positions (profession/ 
industry/commerce) 20s to 35s per hour 
according to age and experience. — Call 
Imperial Accountancy Department at 36-38 
pan Street, London Wi. GERrard 6384/ 


March 5th, 1970 
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.- LIVERPOOL 
BIRMINGHAM 
GLASGOW 
WEST COUNTRY 


Chalmers, Impey & Co 
have the following vacan- 
cies in their various taxa- 
tion departments. 


MANAGERS 


Liverpool, Birmingham 
and Yeovil. 


NEWLY QUALIFIED 
ACCOUNTANTS 


London, Liverpool 
Yeovil. 


and 


PERSONAL TAX 
ASSISTANTS 


London, Liverpool 
Glasgow. 


and 


ESTATE DUTY/ 
TRUSTS 


Experienced persons to 
manage departments in 
London and Liverpool. 


We are offering good ` 
salaries, excellent prac- 
tical experience, and as- 
sistance to those who 
wish to further their 
knowledge. 


To arrange an inter- 
view, which need not be 
in the centre in which 
you wish to work, please 
write to, or telephone: 


Antony Forwood, 6 St 
Alphage House, London 
all, London EC2. 01- 
628 8301. i 


Alex McLure, 5 Fenwick 
Street, Liverpool 2. 051- 
236 2864. 


lan King, Edmund House, 
12 Newhall Street, Bir- 
mingham 3. 021-236 8382. ° 


John Ferris, 125 Buchanan " 
Street, Glasgow C1. 041- 
221 3652/4847. 


Tom Binding, Bank Cham- 


bers, Yeovil, Somerset. 
0935-6499. 
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pw HARRISON & WILLIS LTD 


PROFESSION | COMMERCE AND NDUSTRY 













LOOKING FOR THE TAX] © WE’LL ENDEAVOUR TO FIND | 
AUDIT/INSOLVENCY/TRUST/ | | YOU THE RIGHT JOB 
PA RTN E RSH | P POS ITI O N ? Whether you are studying for a qualification or ‘are newly qualified ' 


or have a few years’ post-qualifying experience we feel confident 
, that we'll have a number of appointments оп hand that will be of — 
WE VE GOT TH EM | Interest to you. Some we advertise in the National Press but the . 
/ x greater number of appointments we fill are filled by accountants 
| ` who having decided to make a move have elected to discuss matters 


with us. Why us? – well we've been established a long while; we can 
EV E RYW H E R E А often offer interesting short-term assignments and we offer a service .. 
which Is above all discreet and personal. ; 
: . 01-493 2580 апа 01-493 2166 
JOHN WEST апа GABRIEL DUFFY are direct lines to our Commercial Department (U.K. and Overseas) 


01—493 9441 and 01—493 9678 01—493 9441 serves all Departments. 


118 NEW BOND STREET, LONDON W1 01—493 9441 
after 7 p.m. 01—624 2856 


(Specialists in Accountancy Appointments). x joy 
Open Saturday mornings and evenings up to 6.30 p.m. by-appointment 


AN EXPANDING FUTURE 
FOR COMPANY 
TAX SPECIALISTS 


Harmood Banner & Co. and Ogden 
Parsons & Со. seek additional 
taxation specialists for three major 
offices in the United Kingdom, 
including a manager for Liverpool. 


Activities af the departments are 
extremely varied, embrace 
international tax planning and 
have a strong consultancy bias. 
The new appointments will support 

. and stimulate further development. - 


Our atmosphere ts informal, 


Qualified 
Accountant? 


If you have recently qualified, you are prob- 
ably evaluating the benefits of broadening 
your professional experience before deciding 
your ultimate goal. Why not telephone or 
write to us, and come along for an informal 
talk. 

The rewards, training, development and ex- 
perience that an international firm can bring 
in both the short and the long term are 
invaluable. 


creative and hardworking. We offer 
the best possible experience, with 
sound training where needed. 


Competitive starting salaries will 
reflect the importance we attach 
to these positions. 


ie or telephone, in confidence, 
о: 


David Stewart, 

24 Ludgate Hill 

London, E.C.4. "01-248 9141 
Howard Franklin, 

, Cunard Building, 
Liverpool 3. 051-236 7825 
John Dallison, London—C. 1, Brown, 3 Frederick's Place, 

d House, ^ Old Jewry, London EC2, Tel: 01-606 6044. 
ew tree 89 Nottingham—J, Daykin, 1 King John's Chambers, 
Birmingham 3, 021-236 9898 Bridlesmith Gate, Nottingham NG1 2HE. Tel: 0602 50311, 

Newcastle—R. Lovely, 31 Mosley Street, 

Newcastle upon Tyne NE99 1PL. Tel; 0632 28493, 7 

Bristol—B. A. Baldwin, St. Giles House, ! 

11 Quay Street, Bristol BSI 2JP. Tel: 0272 22108. 





For further information contact Price Waterhouse & Co.— 
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ASSISTANT CHIEF ACCOUNTANT 


| ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 
| Career Advancement 
Appointments for 
Accountants 
Qualified or Unqualified 
| Professional or Industrial 





ABLE SEMI-SENIOR ASSISTANTS 
required by Holborn Chartered Ac- 
countants for interesting and varied work 
with excellent pay and prospects. — Write 
giving details of experience and present 
salary to Box AS 9033. 





ACCOUNTANTS IN OXFORD need senior, 
qualified or finalist, to assist busy partners. 
Experience essential in the preparation of 
ccounts from varied basic records for retail 
and manufacturing concerns, sole traders and 
- private companies, and in the settlement of 
their associated tax problems with minimum 
of supervision. Computer Bureau Service 
analysis system in use. Partnership prospects 
exist for suitable person after trial period. 
Commencing salary up to £1,800 p.a. — Write 
to King, Loose & Co, 16 Beaumont Street, 
Oxford. 


ACCOUNTS CLERK 


Male clerk, aged around 40 required by 
large City professional firm to assist in 
their liquidation department. No special- 
ized knowledge required but must have 
good experience of book-keeping and 
office procedures. £1,500. Luncheon 
vouchers. Pension Scheme. — Write 
giving brief details to Box TA 2533, c/o 
C.R.S. Ltd, 4/8a East Harding Street, 
London ЕСА. 


Ring us 
for 
. the job 


(you want - 





AGAR BATES LEDSAM & CO require an 
experienced assistant for their expanding 
company taxation department. Excellent 
opportunity for qualified man wishing to 
specialize in taxation. — Apply to D. N. 
Williams, 2 Edmund House, Newhall Street, 
Birmingham 3. 

A REWARDING POSITION is available to 
a semi-senior of ability who requires the 
opportunity to acquire further experience ata 
good salary with chartered accountant, W1. 
(Staff 10). — Write Box AR 3816. 
ASHFORD (KENT) CHARTERED AC- 
COUNTANTS require semi-senior or senior 
assistant not necessarily qualified, but experi- 
enced in incomplete records. Permanent posi- 
tion with good prospects. Pension scheme. — 
Apply Box AK 3763. 

AUDIT CLERK required for progressive 
practice in Aylesbury. Experience in in- 
complete records and some knowledge of 
taxation desirable. Good salary and prospects. 
Five-day week. — Lionel Vick & Co, 48 
Cambridge Street, Aylesbury Bucks. 

AUDIT CLERKS required by chartered 
accountants in Greater London (East). Good 
salary and pleasant working conditions. 
Luncheon vouchers. Taxation experience an 
advantage but not essential. — Write with 
details of age, education and previous experi- 
ence to Box AC 3792. 

CHARTERED ACCOUNTANT (Welling, 
Kent) requires capable senior assistant who 
has gumption and appetite for hard but 
interesting work. — Write Box CA 3721. 
CHARTERED ACCOUNTANTS, Fleet 
Street, require senior and semi-senior clerks. 
Good salaries. – Write Box CA 3685. 


Enquiries and Applications 
to Bernard Backhouse 
ACCOUNTANCY & 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 





March Sth, 1970 


£3,500 


This appointment within a multi-million pound manufacturing group in SE. Middle- 
sex has arisen due to internal promotion — Group policy ~ and requires a qualified 
man, age around 30-40, with a thorough understanding of all aspects of financial 
accounting and staff management. His work, based on a complex engineering 
under-tone will involve preparation of operating statements, forecasting, systems 
development and control of routine. He will have a staff of 40. Contact Hugh 
Harris quoting Ref. A1045. 





Write or telephone in confidence for full details and application form quoting reference shown to: 


Barton Management Appointments 


ADVERTISING DIVISION 


80 Chancery Lane, London WC2 (01-405 1431) 











GLOUCESTER CHARTERED AC- 
COUNTANTS require senior staff and 
invite applications from qualified or 
unqualified accountants with good pro- 
fessional office experience. The appoint- 
ment offers scope for initiative in an 
expanding and progressive practice and 
provides an opportunity to gain first. 
class experience. Good salaries will be 
paid commensurate with qualifications 
and experience. ~ Please write to 
Andw УУ. Barr & Co, 2/4a Southgate 
Street, Gloucester. 


оаа ааа ааа 51515150: 


Progressive — 
Careers ior Young 
Accountants | 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part | finalists: 


BRISTOL 


Turquand, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting, Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol. 













@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience 15 gained) to take part in investigations and 
to transfer to specialist departments. 












ГЕЧЕ реза ен ГЕ пете ГЕ пет Erit 


@ Early promotion for those who are capable of under- 
taking responsible work. | 


ФА well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 


. David F. Pratten, 128 Queen Victoria Street, London EC4, 
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Barton Bureau 


Accountancy Appointments Specialists 


PUBLIC PRACTICE 


Audit Manager £3,000 


West End. To control a number of medium/large manufacturing company audits. 
Experience of modern audit methods is necessary. Age 26-32. 


Semi-Senior/Senior £1,700 


City. Young man able to take charge of medium size jobs and to supervise juniors. 
Some knowledge of tax useful. Study leave arranged. 


Newly Qualified £1,800 Min. 


Large East Anglian practice. Man appointed will be capable of controlling 
medium-sized jobs and prepared to receive training appropriate to the manage- 
ment of large audits, Partnership opening. 


Пену Accountant £2,000 
Manchester office of large National firm offer complete training and experience 


from small to public company work. Ideal short/long-term opportunity for a 
newly qualified man seeking familarisation with latest accounting methods. 


Company Taxation Specialist £3,700—£4,500 


Liverpool. Tax planning with a consultancy bias towards medium and larger 
companies, Adequate experience and personality far more important than quali- 
cation, 


Company Taxation Senior £2,750 


City of London. Preferably a recently qualified man but familiarity with close 
company cases and willingness to co-operate on planning and international tax 
is essential. 


Company Taxation Adviser £3,500-£4,000 


Central London. An experienced person to provide a full close company advisory 
service. Partnership prospects for a qualified man. Modern and progressive 
practice. 


* Provincial Appointments 


PROGRESSIVE APPOINTMENTS AVAILABLE IN 

Aylesbury, Blackburn, Blackpool, Birmingham, Bristol, Basingstoke, Croydon, 
Cambridge, Clacton, Cardiff, Derby, Edinburgh, Evesham, Exeter, Glasgow, 
Huddersfield, Ipswich, Kingston upon Thames, Luton, Leeds, Lancaster, Leicester, 
Manchester, Nottingham, Northampton, Newcastle upon Tyne, Norwich, Oxford, 
Preston, Peterborough, Portsmouth, Plymouth, Rye (Sussex), Reading, Southend- 
on-Sea, Shrewsbury, Southampton, Sunderland, Taunton, Worthing, Yeovil. 


If the area you require is not listed please inquire. 





BARTON BUREAU 


80 Chancery Lane, London WC2 01-405 1431 
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Continental 
Europe 
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ib] Deloitte, Plender, Griffiths 8 Co have vacancies for 

1 Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 


continent. 
Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Queen Victoria Street 
London EC4 
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Barton Bureau 


Accountancy Appoiniment Specialists 


OVERSEAS DIVISION 
PUBLIC PRACTICE 


Americas 2/3-year tours. Rio de Janeiro, New York. £3,000-£4,000. 
2-year tour/Immigration. Melbourne, Perth, Sydney. 
Australia £2,600 min. 
Bahamas 3-year tour. Nassau. £4,500. 
i ion. . £3,5 
Canada 24000 : tour/Immigration. Toronto, Montreal 00- 
2/3-year tour. Paris, Brussels, Stockholm, Zürich, The 
Europe Hague, Milan, Lisbon. £2,606-£3,000. Linguistic ability 
preferable. 
Hong Kong 2year tour. £2,600-£3,200. Low taxation. 
Jamaica 3-year tour. Kingston. £3,200. 


z 2/3-year tour. Johannesburg, Cape Town, Durban. £3,000 
South Africa 77 P 


QUALIFIED ACCOUNTANTS. A most advanced Johan- 
nesburg practice offers you unparalleled experience and 
most excellent conditions of employment; these includé high 
salaries and regular reviews, fully paid fares (both ways), 
settling-in allowance, training scheme, definite promotion 
prospects, advanced techniques (audit and special services) 
and the right environment to enjoy them. Sound three-year 
tour. £2,600 Min. | 


West Indies 


3-year tour. £3,200. 


‘COMMERCE AND INDUSTRY 


Bahamas 
South Africa 


Accountant/Manager. Nassau Trust Bank. £4,000. 


Management Auditor and Assistant Divisional Accountant 
for Heavy Engineering group. Johannesburg based. £3,300 
plus bonus and £3,600 plus bonus respectively. 


Inguiries are welcome on these and many other appointments current pn which we 
have been asked to advise. 





BARTON BUREAU 


80 Chancery Lane, London WC2 01—405 1431 





BARTON BUREAU IS AN ASSOCIATE COMPANY OF BARTON 
MANAGEMENT APPOINTMENTS LTD. 


YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in 
London, Manchester, and other cities in the U.K., able, enthusiastic 
and ambitious qualified accountants and finalists who wish to 
work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
firm or to forming a sound foundation for a career in industry or 
commerce. 

Initial experience will be in the fields of auditing and special · 
investigations where modern techniques are used and for which' 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of 
speedy promotion. Four weeks' annual holiday plus two days' 
extra leave are given and there is a staff pension scheme. 
Applications, together with full particulars, should be addressed 


Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 


to 
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Mervyn Hughes & Company 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


OVERSEAS 





N.B. All inquiries regarding Commercial and Industrial Accountancy Appointments should: 
be addressed to our parent company - Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. DIVISION: 


5—7 Russia Row, London EC2. Tel. 01—606 5368 


(Automatic Answering) 


PROFESSIONAL OPPORTUNITIES WITHIN THE 


UNITED KINGDOM 


Detailed below are extracts from our comprehensive register of professional vacancies 
in the United Kingdom, which reflect the wide range of possibilities open to the 
chartered accountant wishing to make a professional career. 

LARGE MEDIUM CITY FIRM - Tax Senior — £2,800/£3,000 p.a. — assistant to Tax 
Manager - should have a good knowledge of both Company and Personal Tax. 
GUILDFORD ~ Audit Senior — preferably with 1-2 years’ post-qualification experience 
of larger audit work – salary £1,800-£2,000 p.a. 


BIRMINGHAM - Vacancies for audit seniors with a number of large international” 


firms at salaries from £1.800 p.a, * 

MANCHESTER - Potential Tax Manager £3,000-£3.700 p.a. Three to five years’ post- 
qualified tax experience ~ appointment to manager status within one year. 
LONDON ='CITY AND WEST END – A comprehensive range of vacancies exists 
for audit seniors with up to 5 years’ post-qualification experience, with small, medium 
and large firms.'Salaries £2,000-£2,500 p.a. 


TAX SPECIALISTS are required by'a number of medium and large firms for their 
tax departménts. Audit seniors wishing to specialise in tax works are also required. 
(Tax ANE both command high salaries and are assured of more rapid pro- 
motion!) " ` | | : 


POTENTIAL PARTNER – CAMBRIDGESHIRE - Attractive setting — qualified 
C.A.s aged over 30 will be eligible — initial salary up to £2,500 p.a. 


LARGE INTERNATIONAL CITY FIRM - A.C.LS. required for Secretarial 
Department — Finalist/Newly qualified — £1,400-£1,900 p.a. 


Applications to L. G. Gibson (Director), Mrs M. L. Willis or Mr W. Mc. C. Holmes. 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent opportunities for advancement. 


Write In confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London EC4. 
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OVERSEAS DIVISION: 
111 Moorgate, London EC2. Tel. 01—628 0026 


OVERSEAS TOURS/CAREERS OPEN TO RECENTLY 


QUALIFIED CHARTERED ACCOUNTANTS 


The vacancies listed below are with major international firms of chartered accountants 
and offer excellent post-qualification experience, a real chance to accumulate capital 
and the opportunity to broaden one's background in a new and stimulating en- 
vironment. 

SOUTH AFRICA - 2-3-year tours/careers Johannesburg, Cape Town, Durban, 
East London — excellent range of professional work (especially in Johannesburg) — 
superb climate — tremendous scenic variety — first-class social and sporting environment 
— salaries from 4,800 Rand plus generous settling-in allowances and other benefits. 
AUSTRALIA — A wide range of large international firms have vacancies in Sydney, 
Melbourne and Perth (with 2-year tour options for single accountants) open to the 
career minded qualified immigrant. Fi-st-class professional work — excellent climate — 
very attractive locations — salaries in the £2,500—£3,000 range. 

B S — Three-year tours — superb climate and social/sporting amenities — 
ideally suited to the recently qualified, single, chartered accountant — very good range 
of сопок work including American Company experience. Salaries from £4,500 
p.a. tax free. 

BRAZIL — Three-year tours — vacancies in Rio de Janeiro and Sáo Paulo at both 
Senior and Manager level ~ extensive American Company audit experience ~ dynamic 
economy and attractive environment — salaries circa £3,000 p.a. plus generous 
settling-in allowances. 

EUROPE - Attractive career vacancies offering excellent post-qualification experi- 
enceof both large British and Amerizan subsidiaries are availablein Paris( £2,809 p.a.), 
Milan (£3,000-£3,200 p.a.) Madrid (£2,500-£2,800 p.a.), Lisbon (£2,500 p.a.) 
Switzerland (£2,500-£3,020 р.а.), Germany (£2,80)-£3,000 p.a.), Belgium (£2,800- 
£3,000 p.a.). The Hague (£2,750—£2,900 p.a.) 9 2 
Applications to В. J. Welsh (Director), Mr С. F. Ormrod, or Mr W. E. Nightingale. 


Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and ezperience for their 
major offices in the United Kingdom, 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
tazation, and liquidations, 


Егретіепсе will cover the latest 
professional techniques in a wide range 
of businesses, tncluding audits of 
computer systems. 


AN OPEN DOOR 
TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


Opportunities to work abroad will arise 
ata later stage, either on short-term 
Q assignments or by transfer to 


associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Write in confidence to: 


G. E, Hedgman, 
24 Ludgate Hill. 
LONDON, E.C.4. . 


P. J. Rush, 
Cunard Building, 
LIVERPOOLS, 


C. P. King, 

Edmund House, 
12-22 Newhall Street, 
BIBMINGHAM, 3. 
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Trent House, 59 St. Mary Axe, 
London EC3 
telephone: 01-283.0037 


| Mervyn Hughes Associates Limited 





Management and Executive Recruitment Consultants 


its 


| ADVENTUROUS MINDED. 
YOUNG MANAGEMENT ACCOUNTANT — IRAN 


This appointment offers the opportunity to enter upon a career in the service of a renowned major British Electrica 

















M A N A G E M E NT and heavy engineering Group ín whose service the way is wide open to advancement. A suitably experienced young 

management accountant is required for Secondment to a newly formed Iranian Associate Company on a two-year 

ACC o U NTA NT contract. Duties demand full competence to accept responsibility to the Chief Accountant for all aspects of manage- 

up to £3,500 р-а. ment ano cost accounting including preparation of monthly accounts, standard cost control, variant reporting, and 

lus free production of management information. Initial two-year contract — extension negotiable — free accommodation = 

P Ј paid home leave — paid passages — contributory pension scheme and ancillary benefits. 
accommodation Applications in strict confidence under reference C.3316 to Gerald Brown. 

In addition to the attraction of a pleasant country life, this appointment presents to an ambitious, talented and. 

suitably experienced accountant, A.C.A., C.A., or A.A.C.C.A., aged up to forty, the opportunity to prove his worth 

; MA NAGEM E NT as a member of the Company's management executive and to earn early promotion in the service of a large old- 
ACCO U NT A NT established West Country firm of brewers whose name is held in high repute. Duties demand full competence to as- — 


sume responsibility for all aspects of financial accounting, efficient control of management accounting and costing 
systems and on-time production of related statistics and management information, etc. — contributory pension 
scheme, life assurance, assistance with removal expenses. ' 

Applications in strict confidence under reference C.3314 to Peter Cox. 
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ир to £2,600 p.a. 
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ASSOCIATES 
Seen AGENCY 
‘Nothin 


g ventured — 
nothing gained’ 


Don’t let professional caution deter you from at least finding 
out by a quick telephone call to us (ask for Andrew Smith) the 
sort of top positions our clients are offering right now ~ below 
‘is asmall selection. Alternatively, mail us the coupon attached 






UALIFIED 
ACCOUNTANTS | 








and we'll post you by return the information you require. 


Partner’s assistant up to £3,000. C.A. with manager’s ability 
required by W1 chartered accountants with very varied practice 

· Ref. АС 625 - Tax expert — excellent opportunity with well- 
known international firm of chartered accountants. Salary £3,000-+ 
Ref. AC 229 – Financial Accountant with international manu- 
facturers and marketers of electronic equipment in Surbiton. Young 
chartered accountant, up to £2,400 Ref. AC 626. - Cost accountant 
young nearly qualified A.C.W.A. for all costing work and ad- 
ministrative duties with refrigerator manufacturers in north 
London — Salary £2,000-- Ref. AC 627 – Chartered accountant 
Victoria. Qualified man with 5 or more years' experience in the 
fields of oil and gas required by American mining company. Salary 
£4,000+ Ref. AC 628. Accountant and auditor partly qualified 
C.A. with good professional experience is required by West End 
chartered accountants for audit and accountancy. Salary circa 
£1,750 — Ref. AC 629 — Senior up to £2,300 a recently qualified 
accountant will be given large share of responsibility with good 
quality work by Twickenham chartered accountants. There are good 
'prospects of a partnership for the right man. Salary circa £2,200 
. Ref. АС 630 — Accountant – Exeter London manufacturers of 
business machines require an experienced accountant, not neces- 
sarily qualified, to supervise all accounting functions at Exeter and to 
be responsible for the presentation of the annual accounts. Salary 
£2,000-+ Ref. AC 631. 


Tel. (24 hours) 01—794 0202 
457 FINCHLEY ROAD, LONDON NW3_ 


——ÀÁ 









ADDRESS ..... 

Tel. No. Ноте... 
Tel. No. Office (discretion assured) 
Present position 

















Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience. 
in modern auditing techniques and accounting systems, - 
and in taxation and investigation work, covering a 
wide range of businesses. i à 


и We offer training courses covering all aspects of 
our work. : 


, 


W For those whose talents fit them for a career in. 
practice and whose aim is to reach the top of _ 
· their profession, the prospects for an interesting . 
and remunerative career are excellent. · 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities,to do so after a period in general 
practice. i 


If you are thinking of travel, you could work on ' : 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be. - 
discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
. E.C2. giving brief details of your career 
sofar. 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 
Acccuntancy -Appointment Specialists 


P.A. TO PARTNER 

A. small firm in the West End seek a 
young man either qualified or near who 
is capable of accepting responsibility. 
Excellent prospects. Starting salary 
£1,800—£2,000 p.a. 


AUDIT SENIOR 

A well-established firm in the City have 
a position which would suit a young 
recently qualified Accountant who is 
seeking to advance his carcer. Extensive 
development training. Salary £2,000- 
£2,300 p.a. 


AUDIT MANAGER 

А. medium-sized City firm are able to 
offer good prospects for a qualified man 
able to handle medium and large com- 
pany audits. Starting salary circa £3,000 
pa. · 


AUDIT MANAGER 

A first-class Audit Manager is sought by 
a medium/large West End firm. Good 
experience essential and ability to 
-handle a variety of work, Starting salary 
£3,500—£4,000 pa.- Ў 


SENIORS/SEMI-SENIORS 

There are numerous vacancies for 
qualified, partly qualified and unquali- 
fied experienced auditors in all areas. 
May we suggest that you contact us and 
find out for yourself the opportunities 
and salaries, £1,000-£2,800 available 
о you. 


NEWLY QUALIFIED 

Excellent opportunities are available to 
gain further experience and training. 
We can offer the exact job you are 
seeking. Starting salaries to £2,250 p.a. 


SENIOR 

A substantial City frm seek a young 
qualified A.C.A. or A.C.C.A. Good 
post-qualification experience for ambi- 
tious man. Salary £2,1004-. 


SENIOR , 

А go-ahead young Accountant is sought 
by an expanding medium-sized firm in 
the West End. Very good prospects are 
available for a keen, recently qualified 
person. Starting salary £2,000—£2,400. 


OFFICE MANAGER/ACCOUNTANT 
A well-established, medium-sized firm in 
Central London require an Office 
Manager. Must have professional office 
experience; Starting salary £2,250- 


2, 


AUDIT MANAGER 

A medium-sized firm in the City require 
a qualified man capable of handling a 
variety of audits. There are very good 
prospects for an above-average man. 
Salary £3,000 p.a. 


SEMI-SENIOR 

A medium-sized Central London firm 
offer an interesting and rewarding post 
to a young, partly qualified Accountant 
seeking to expand his knowledge and 


-prospects generally. Starting salary 


£1,300-£1,600. 


TEL. 01—437 6063 


No Fees to Staff 


TAXATION MANAGER 

А, substantial firm in the West End seek 
a Manager for their well-established 
Tax Department. A man is sought with 
first-class knowledge and experience. 
Starting salary £3,000 +. 


COMPANY TAX SENIORS 


- The following are a small selection of 


the numerous vacancies currently avail- 


City £2,400 Medium-sized firm. 

WC2 £1,800 Smali friendly firm. 

W1  £2,5004- Qualified man. 

City £2,250+ Recently qualified wish- 
ing to specialise. 

Wit  £2,7504- Well-experienced man. 


PERSONAL TAX SENIOR 

A small City firm are seeking a well- 

experienced person who is capable of 

handling complex tax affairs. Excellent 
rospects for advancement and a salary 

is envisaged of £2,000-£2,500 plus 

incentive bonus. 


TAX/TRUST ASSISTANT 

A small friendly firm in the City seek a 
person well experienced in personal tax 
and trust accounts (preferably female). 
Starting salary circa £1,850 p.a. 


TAXATION ASSISTANTS 

There are numerous opportunities avail- 
able to Tax Assistants (male and female) 
with at least 1-2 years’ experience of 
Personal Taxation in the Profession, 
Bank or Inland Revenue. Opportunity to 
advance to company work if desired. 
£900-£2,000 p.a. 


ASSISTANT ACCOUNTANTS 

We have several vacancies for young, 
partly qualified Accountants (A.C.A., 
ACCA, A.C.W.A.). If you wish to 
improve your salary and prospects, we 
suggest you telephone us and discuss the 
many Opportunities available. 


MANAGEMENT ACCOUNTANT 

A young man recently. qualified is sought 
by a large Group in.the West End, Very 
good training is offered and every 


. Opportunity to progress. Starting salary 


£2,1504- 


INTERNAL AUDITOR 

A large company based in the West End 
have an interesting position for a partly 
qualified Accountant. Little travelling 
is involved and every assistance is given 
to qualify. Starting salary £1,500—£1,650. 


MANAGEMENT ACCOUNTANT 
Some commercial experience for pro- 
gressive International Group. Oppor- 
tunity to gain experience of advanced 
accounting techniques. London Wi. 
Salary #2,5004-, 


FINANCIAL ACCOUNTANT 
International Group based in the West 
End, Budgets, financial forecasts, etc. 
Above-average advancement prospects. 
Suit newly qualified A.C.A. Salary, 
£2,000-£2,200 p.a. 


MANAGEMENT ACCOUNTANT 

A. major industrial company with Head 
Office in Central London require a quali- 
fied accountant, aged around 25. Oppor- 
tunity to gain experience of computer 
accounting. Starting salary circa £2,250 
p.a. 








‘ROOM AT THE TOP’ 


" DOUBLE YOUR MONEY - 
BANKS/INLAND REVENUE 


David, in his early twenties, came to us when he was earning £1,000, We placed him 
at £1, 


75 and can do the same for you! 


SUCCESSFUL FINALISTS £2,250 


Dynamic West End firm, jazzy receptionist, fitted carpets, combining American 
comforts and efficiency with old-world courtesy. Opportunity to join the fastest 
. expansion programme of the 1970s with several prospectuses planned in the next 


. two years, 


UNSUCCESSFUL FINALISTS £2,100 


Several vacancies in City and West End for failures in November finals with pleasant 
personalities and the usual range of excuses (fast women and slow horses excepted). 


A.T.I.I. (MALE/FEMALE) £2,500 


City firm developing rapidly in the taxation field requires A.T.L.Ls for permanent 


career or as stepping-stone to commerce: 


‘AROUND THE WORLD IN 80 DAYS’ 


: International firm offers package tours to Paris, Brussels, Spain, Italy, Tunis and 
y {unless you are accident-prone) the Middle East. 


ARE YOU UNDERPAID? 


Qualified and Unqualified Staff at all levels are inyited to discuss their salaries and 


prospects with a Chartered Accountant 


Telephone PEMBROKE AND PEMBROKE at AMBassador 4014 (01-262 4014). 





ACCOUNTANTS. 
FOR THE 1970s 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in thelr various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work is audit-based and after an initial period will 


expand to Include all aspects of professional services for 


the 70s. 


The work Is widely varied and challenging. Training will 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall 
7 St Andrews Crescent 
232 West Regent Street 
6 South Quay 


LONDON EC2 
CARDIFF CF1 3PD 
GLASGOW C2 
GREAT YARMOUTH 


National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 


15 Regent Street 


NOTTINGHAM NG1 B5Y 
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‘QUALIFIED ACCOUNTANTS 


Josolyn Miles & Cassleton Elliott invite applications from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience ~ varied work оп large and medium 
Public Companies in U.K. and on the Continent and elsewhere 
abroad. ~ Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01-606 4488, or to Mervyn Hughes & Company, 
Accounting Appointment Consultants (who will not disclose an . 
applicant's identity without his permission) at 5-7 Russia Now 







Harmood Banner & Co require two or three young 
qualified accountants for an expanding specialist depart- 
ment with limited audit responsibilities but primarily 
engaged in investigation work for acquisitions, flotations, 


amalgamations, etc. Must be keen with logical and 
inquiring minds. — Write or telephone, G. E. Hedgman, 


24 Ludgate Hill, London EC4. (CITy 9141.) 





Are you a forward-looking 
accountant ? 


If so, we can give you the opportunity you may well be looking for – with 

n expanding firm of chartere PP accountants, large enough to provide a 
fide range of experience but intimate enough to ensure you retain 
our individuality. We'll give you the chance to obtain excellent 
xperience, on substantial public companies and other clients. You will 
ave opportunities for close client contact and chances to see the jobs 
ight through to the end results. 

First-class salaries, too, and regular reviews with increases on merit, 
uick promotion and opportunities to specialise in our Management 
-onsultancy, Investigation and New Issue, Taxation or Liquidation 
epartments, And a non-contributory pension scheme. Plus the pleasure 
f working in a modern office block (in the West End for a change) in a 
leasant, informal atmosphere. 

We invite applications from (1) Senior supervising accountants, preferably 
ged 27—40; ај Qualified accountants with good professional backgrounds; 
$ Newly qualified accountants. — Applications to: H. G. Moore, Esq., at 
toy, Hayward & Co, 95 Wigmore Street, London W41. 





THE NEXT STEP... 


: If you are newly qualified or a November finalist consider- 
' ing the next step In your career, we draw your attention 

‘to our need for audit and tax staff in London and Man- 
| chester... 


under 28 and energetic; 
~ ambitious for responsibility; 


prepared to undertake rigorous study under skilled 
guidance to achieve it. 


` We shall be disappointed if you are not capable of earning 
£3,500 a year within three years. 


Write to Arthur Andersen & Co for the 
attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 





























London EC2 (01-606 5368). 


MANAGER - CHESHIRE 


The Macclesfield branch of an expanding firm of Chartered Account- 
ants requires a manager to take charge of an accounts section 
producing fees of about £20,000 p.a. . 


The successful applicant is likely to be qualified, must possess drive 
and initiative, be eager to develop and apply the most efficient 


techniques, have sound accountancy experience, be familiar with, 
modern auditing methods and company and other business taxation. ` 


Specialist assistance is available as required. 
A competitive salary will be paid and regularly revised. 


A contributory pension scheme is operated and assistance will © 


be given with relocation expenses where necessary. 


Apply giving details of age, education, qualifications, experience, 
and salary envisaged, to Mellor; Snape & Co, Jordangate House, 
Macclesfield. 


Taxation 
Bristol 


Price Waterhouse & Co have vacancies in 


their Bristol tax department for qualified 
accountants with experience of company 
taxation, and also for recently qualified 
accountants wishing to specialise in tax- 
ation. | 





Please Write or telephone C. F. M. Hawkins, 
St Giles House, 11 Quay Street, Bristol 
BS1 2JP. Telephone: 0272 22108. 
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PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to 
apply for posts in London, Birmingham, Manchester, 
Yorkshire and East Anglia. 

The following is provided: 


Varied and interesting work with progressive levels of 
responsibility. 


Competitive terms of employment, with continuous 
reviews for merit and market rates. 


Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 
Opportunities for substantial promotion for those of 
exceptional ability. 


Modern professional methods, and the support of 
_departmental specialists. 


Continuous training to improve knowledge and 
performance, 


Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln's Inn Fields, London WC2. 


Chartered 


Accountants 
U.K. and Overseas 


Arthur Young McClelland Moores & Co. have vacancies 
in their U.K. offices and in associated offices overseas for 
young qualified accountants who, by their intelligence, 
personality and resourcefulness, can show themselves to 
merit our offer of 


*Training and experience in the application of advanced 
auditing techniques, computer systems, management 
accounting, investigations and U.K. and International tax. 


- Early responsibility on assignments. 
Rapid promotion and substantial salary increases.. 


3X Opportunities to transfer either within the U.K. or to join 
one of our world-wide overseas offices. 


3c Personal guidance on. the development of individual 
careers either within the profession or on a move into 
industry or commerce. 


Please write, giving brief details of your ex- 
perience, or telephone J. F. V. Hernu, Director 
of Professional Personnel at Moor House, 
London Wall, London, E.C.2. (01-628 4070) 
quoting Reference CAJTA. Interviews can be 
arranged in London, Glasgow, Birmingham, 
Liverpool, Dundee, Bristol, Aberdeen, 
Nottingham or Newcastle. Ў 















QUALIFIED ACCOUNTANTS 


Turquand, Youngs & Co have a limited number of 
vacancies in London, Bristol and Exeter, offering: 


* A wide variety of audit experience 

* Modern auditing techniques, Including computer 
auditing 

* Investigation and special work 

* Progressive staff tralning 

* Excellent opportunities for advancement 

* Opportunities to serve overseas 


Apply, as appropriate, to: 
S. G. Sillem, Esq., 4 Coleman Seder, London EC2 


D. W. Jennings, Esq., 7 Unity Street, College Green, 
Bristol 1 


G. A. Coombs, Esq., 14 Bedford Street, Exeter, Devon 


YOUNG CHARTERED 
ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
accountants and Part I! finalists. We have a world- 
wide practice and can offer applicants: 


a variety of audit experience 
modern auditing techniques 


‘responsibility for those willing 
_and able to take it 
a regular programme of staff - 
training 


specialisation in management 
services including computer 
systems advice 


competitive salaries 


* periodical travelling with 
possibility of Continental work. 
Please write to: 
Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 
Liverpool 2 
J. G. Hindmarch, 3 Castle Gate, Grantham, 
Lincs. 
Peter Cadman, Lloyds Bank Chambers, 
75 Edmund Street, Birmingham 3: 
Declan Collins, Hainault House, 
69/71 St. Stephen's Green, Dublin2> | 
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If you have 
£20,000 or more 
which isn't yielding 
good interest | 
combined with ipeum s 
security - NM 


stands for 


and flexibility "| tustee status security... 


| as wellas 
Why not telephone 


Lo write for our booklet? Hastings and Thanet. 


ng, iil Building Society 8 


Why not call or write? |. 


Retin Limited ue 


&C Authority Money Brokers London Office: 12-14 Wigmore Street, WIH 0DA 
34 King Street, London, E.C.2. 01-606 4080 e = | 
Edinburgh 031-225 6167 Liverpool 051-236 1048 Administrative Centre: Thrift House, Collington Avenue, М 


A h f the Clive Di EG Bexhill-on-Sea, Sussex. Tel. Bexhill 4580 
scou OU 
ОРИ Е GUVA Persie eer General Manager: E. W. Argent, F.C.A. 


‘YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 









The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study courses for Over 48,000 passes in English, 

the examinations of р Scots and Irish С.А. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants А.С.С.А. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified LC.W.A. examinations 

and Corporate Accountants Many non-examination courses including 
The Institute of Cost and ИЕ И yp те 
Works Accountants Cost Accountancy, Management Techniques. 


Име" The School of Accountancy 
| D & Business Studies sr w 


Member of the Association of British Correspondence Colleges ma мени aoma wam uama suites ule teenie esl ea — ` 





| 
| Your way to success starts here! POST THIS COUPON TODAY | 
: To: 

| The School of Accountancy & Subject or examination ..crceccsrcecessscesccceccccescscercescessorssoosserersrsersssssssesesees | | 
Business Studies, jS TNPERNATERENQEENENDITHENCNRTUUNSUN Пиза | ; 

| Dept. 107, 2 Norfolk Street, London WC2 | : 

| ог Jr ——————— UD AII TE 
Dept. 107,2 West Regent Street, Glasgow 02. 


Osea ree seaenescaneesecrescsansecsssacsaeeesseccaneeesseszerentacesestssesersossenecasesenssasecnsaces Ssesveeeee® 
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FOSTER & CRANFIELD 






Require for a Family Trust 
the following INVESTMENTS 


SHOPS IN MULTIPLE 
TRADING POSITIONS 









OFFICES in London and the Home Counties 
and established positions in the Provinces. 












MODERN FACTORIES and 
WAREHOUSES throughout the U.K. 





SHORT LEASEHOLD INTERESTS arising 
out of Offices, Shop Property Lots. From 
£5,000. 









Details to be sent in strict confidence to 
B. C. Fowler, F.A.I, or P. J. Crowson. 


6 Poultry, London E.C.2 
01-248 1451 
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THE COMPANIES ACT 1967 ET 
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DICKSEE'S AUDITING CUTFORTH'S AUDITS 


by R. S. Waldron, FCA, FCCA, BIM. 
18th Edition. 
Price 126s net, 130s 6d post free UK. 


'Requirements of the Companies Acts 
1948 and 1967 are fully discussed.' 


revised by Alfred Palmer and J. C. 
Crawford. | 

12th Edition. . 

Price 25s net, 26s 4d post free UK. 

'The legal responsibilities and liabilities 
of auditors are discussed.’ 


GUIDE TO THE ACCOUNTING 
REQUIREMENTS OF THE 


by Brian Magee, BCom., FCA. 
7th Edition. А 
Price 305 net, 315 6d post free UK. 


‘Important changes in the law affecting 
Company Accounts are dealt with by this 
publication.’ 
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Price 10s net, 10s 9d post free UK. 
Published for The General Educational 
Trust of The Institute of Chartered Ac- 
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ments relating to the production of annual 
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н. Benson, Lonsdale 


A year of _ 
growth | 


The Results 


The development and growth of the 
Group were well sustained during the 
year. The total dividend for the year is 24% 
compared with 22%% last year,which was 
the maximum permitted at that time. 
Following the sale of the 50% interest in 
the development of 20 Fenchurch Street, 
the surplus, after taxation, was put to 
capital reserve and does not appear in the 
profit and loss account. Kleinwort, Benson 
has capitalised £3.5m, thereby increasing 
its issued share capital to £10m. Substantial 
reserves have been retained out of Group 
profits during the past few years, and it is 
the intention to increase the parent com- 
pany's capital from time to time by 
capitalising some of these. 


Kleinwort, Benson Limited 

The concentration of Kleinwort, Benson 
in its new building has taken place in a 
year of growing activity in all departments. 
However, profit after tax, at £1,772,000, is 
slightly less than the record figure of 


£1,806,000 shown in 1968, when the. . : 
brakes were less severely applied to the. 


economy. A dividend of £1,060,000 has 
been. paid to the parent company and 


Reserves... 
Banking operations in foreign currency 


- have been able to expand more than those . now operating in New York. 







A summary of the 
Statement by the 


Limited 


. Chairman, abridged 


Government restrictions. The results of 
our bullion broking subsidiary, Sharps, 


Pixley & Company Limited are most satis- 


factory. We were prime movers in forming 
Airlease International, a partnership of 
eleven members, to increase the scale of 
financial participation in the leasing of 
large jet aircraft. 


More of the Company Finance depart- : 


ment's time has been devoted to mergers 
and takeovers than to other activities, and 
on the international front we have been 


increasingly concerned with the servicing · 


of British company clients in respect of 
their capital requirements abroad. 

The. activities of our Investment depart- 
ment have steadily expanded. We have 
formed three new offshore funds, and 


have taken on the investment manage- 


ment of а number of new pension funds 


including. the N.A.T.O. Provident Fund. | 


The M & G group of unit trusts with 
which we are associated had a record 
year. 


Our Channel Islands subsidiaries have 
had a successful year, Kleinwort, Benson — 
- (Europe) S.A. has been expanding its · 
“business, and 
£750,000 has been transferred to General. 


Kleinwort, 






wned American subsidiary, is 


"Ме. Cyril H; Kleinwort 
. Chairman 


in sterling, which are still limited by 


Benson _ 
(Geneva) S.A. has shown a satisfactory - 
- profit Kleinwort, Benson Incorporated, 2 _ 


_ from the 1969 Report | 
and Accoul ts 















Kleinwort, Benson Investment 
Trust Limited 


The revenue for the year, after tax, rose 


from £724,046 to £762,917. While. the 
г London Stock Market index fell about 19% 
< during 1969 and the New York Stock 
Exchange composite index about 18% 


after allowing for the fall in the dollar 


. premium, the capital value of the Trust's. 


invested funds declined from £34m. to 
£29m. a reduction of about 147%. The 


“proportion of funds in. Great Britain - 


remains unchanged but in North America 
there has been a reduction from 37.796 to 


: 33.9%, Investment. in Japan. increased 
from 0.1% to 2.8% and the preportion in 
Australia is also higher at 7% compared 


with 4.896. The prospects this year for 


< share prices in the U.S. can hardly be 


regarded favourably in view of the likeli- 
hood of declining industrial profits. In 


Great Britain there may be some increase 


in dividends and some. relaxation of 


monetary | restrictions could take place. 


Management and Staff 


In addition to our staff of some 760 in 
the United. Kingdom, we have over one 


- hundred employees in offices overseas. 1 
thank all members of the management and 
"staff whose. great. efforts have made 
- possible the very satisfactory results now 


presented. - 


_ 20, Fenchurch Street, London, E.C.3 
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Temp. and Short-term 
£1,800 appointments 


BOOKKEEPERS i 
| Overseas Appointments 
| Б. by Special Arrangement 
Wren House, Bear Street 


Leicester Square, London wc2 REG. 5444 


HENRY BUTCHER & CO . 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 
Specialist Аисидпеег5, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a sebumiaing liability 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
wishing t to dispose of same. 
HEAD OFFICE 
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Pension Schemes and Tax 


IMIESIVINES that the promised revision of the conditions of 
approval of employers’ pension schemes would impose 
income tax and surtax liabilities on the recipients of lump-sum 
benefits prove to have been ill-founded. Those who had been led 
to bring forward their retirement might have reflected that, had 
this been the Government's intention, it was unlikely that it 
would have allowed word of it to circulate beforehand, even 
within the limited circles of outside bodies which it consulted. 
The memorandum on the tax treatment of occupational pension 
schemes published by the Board of Inland Revenue last week 
contains the Chancellor's proposals which it is intended to imple- 
ment through the Finance Act 1970. The changes will not, 
however, come into force before the Government's National 
Superannuation Scheme, the earliest date for which is April 6th, 
1972. 'Thus time and opportunity are given not only to employers 


_ to make any necessary alterations to their schemes to accommodate 
them to the changes, but also to the Government ~ whatever the 


outcome of the election — to have second thoughts, both about 
some of the detail which is not yet firm and possibly also about 
some of the principles themselves. 

The objects of the changes are stated to be threefold: to simplify 
the conditions of approval of schemes which are to enjoy tax relief ; 
to take account of the National Superannuation Scheme; and to 
facilitate transferability of individual pension ‘rights’ between 
schemes. 

The existing legislation has two aspects. First, by section 386 of 
the Income Tax Act 1952, an employee is liable to tax on the 
actual or notional cost of the provision to him by his employer of 
retirement benefits as if such cost were an additional emolument. 
He is relieved of this liability if the scheme under which the 
benefits are provided itself falls within certain specified categories, 
which include schemes expressly approved by the Inland Revenue 
under sections 379 and 388 of the Act. 

In the case of section 379, approval involves relief from tax on 
not only the employer's contributions, but also on the employee's 
contributions and the income and capital gains from the invest- 
ments of the funds maintained for the purposes of the scheme. 
Schemes approved under section 388 only attract reliefs which 
would be available according to general tax law. It has, however, 
been possible so to arrange matters that, by a combination of a 
fund approved under section 379 and a fund approved under 
section 388, the advantages of approval under section 379 have 
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‘been obtained for a scheme which provides benefits 
which would not be approvable under that section 
itself. Thus the proposed abandonment of the separate 
forms of approval merely recognizes a position which 
has, in effect, already been established. 

It has recently been argued! that it is only in order 
to secure tax relief for employees’ contributions that 
pension arrangements need to be made in such a 
form as to secure approval under section 379; a fund 
maintained by an employer as a reserve in his own 
accounts to provide benefits under a scheme approved 
under section 388 could apparently enjoy. all other 
advantages of section 379 approval. This, too, would 
appear likely to be changed by the proposals now 
made. One condition of approval universally applicable 
will be that funds must be adequately alienated, 
whether by trust or otherwise. 

Perhaps the most fundamental change contemplated 


is to bring within the scope of the provisions of the · 


present section 386 benefits provided by an employer 
on the death in service of his employee. Such benefits 
if provided under a scheme approved under section 
.379 or section 388, are already subject to limits estab- 
lished by the .Inland Revenue as a condition for 
approval. A scheme which merely provides such death 
benefits does not, however, require approval and the 
' allowance of its cost as an expense to an employer i is 
subject to general tax law. 
Hitherto it has been possible for an employer to 
provide such benefits more cheaply than the employee 
‘can do for himself. In the case of highly-paid em- 
ployees, this is even the case if the cost is disallowed as 
an expense to the employer; this arises from the fact 
- that corporation tax may be currently less than the 
excess of the combined rate of income tax and surtax 
over the effective rate of tax at which life assurance 
premium relief is given. This will no longer be the 
case after 1972, although it appears that it is not in- 
tended to disturb existing arrangements for any 
person if these were entered into before February 26th, 
1970. Possibly this change foreshadows a change in the 
existing provisions regarding life assurance premium 
relief, It would be logical if the entire cost of the death 
cover under a life assurance policy were allowed to an 
individual as an expense. 

Some of the changes will enable employers to provide 
more generous benefits than hitherto. In particular, a 
widow's pension may be as much as two-thirds of the 
maximum pension approvable for. the husband, 
instead of one-half as at present. This restriction is one 
which has given rise to an alleged shortcoming of 
employers' pension schemes in relation to the Govern- 


+ Pensions and Company Finance, by С. T. Humphrey, F. R. 
Langham, R. E. Snelson and J. D. Sparks – Institute of Actuaries, 
February 23rd, 1970. 
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ment's proposed National Superannuation Scheme, and 
the change will reduce such force as this argument had. 

It is intended to remove the restriction at present 
imposed on provision made in advance for increases 
in pension after retirement. As matters stand, such 
provision cannot be made for increases at a rate of more 
than 24 per cent per annum. It is by no means clear, 
however, how provision in advance in full for the 
increase required to maintain the real value of a pension 
is to be determined. 

The formula for short-service pensions represents a 
considerable liberalization but the formula for com- 
mutation is not simpler than the present one. It is not 
clear that the decision to exempt lump sums on retire- 
ment from tax has been taken as one of principle; 


-it would appear that the decision that such a charge is 


not to be introduced in connection with the current 
revision may have been taken merely on grounds of 
practical convenience. 

It is difficult to see whether, on balance, the changes 
will achieve their object of simplification. It is true 
that only one form of approval will be available and 
that it may be possible to dispense with the need to 
establish an irrevocable trust in order adequately to 
alienate the fund for a scheme. 

Doubtless the revision of the arrangements in regard 
to the return of contributions to members leaving a 
scheme will be simpler to operate. The tax payable on 
such a return will be one-half of the standard rate but 
it is doubtful whether this will discourage some 
employees from taking cash payments rather than 
deferred pensions. Transfer payments are, however, 
to be allowed freely between approved schemes, 
whereas at present they are subject sometimes to` 
vexatious restrictions. 

The formula for. making allowance for benefits 
provided by the National Superannuation Scheme, 
which would restrict the pension in respect of the 
range of earnings covered by that scheme to one-half 
of such earnings, may be better than one that brings 
the benefits under that scheme directly into account. 
It involves, however, a limitation on benefits which will 
change with changes in the general level of earnings. 
The limitation will not, however, apply to schemes 
whose members are contracted-out of the National 
Superannuation Scheme. 

One existing anomaly will remain for the present. 
Tax relief is no longer given in respect of employees’ 
contributions to the present National Insurance 
Scheme. This relief was withdrawn when personal . 
allowances were increased, but this was done at a time 
when National Insurance contributions were signifi- 
cantly below their present level. T'o restore relief on 
such contributions or to increase personal allowances 
correspondingly would involve a big loss to the 
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Revenue. · Employees’ 
schemes will continue to be treated as expenses. 

The consequence of this is that the terms of con- 
tracting-out will be more attractive to employees than 
they would be if the tax treatment of contributions to 
employers’ schemes and to the National Superannua- 
tion Scheme were the same. The Inland Revenue 
indicates in its memorandum that, although no change 
: is proposed at the moment, the point will be recon- 

sidered when the terms for contracting-out first come 

- up for review. This will add yet one more point on 
which it will be difficult for employers to make up 
their minds in considering the option to contract-out. 
'The bringing of all pensions within the scope of 
PAYE will save many pensioners and others a lot of 
time and trouble in reclaiming tax over-deducted. 
'Those life assurance companies which have hitherto 
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refused to operate the PAYE procedure will presumably 
now find themselves obliged to do so. 
The present exemption of employees of partnerships 


‘and sole proprietors from the operation of section 


386 will disappear. What the memorandum does not 
deal with is the position of the self-employed them- 
selves. The limits set by the Finance Act 1956 are now 
completely out of date. Moreover, if an employee can 
receive a lump sum on retirement, it is somewhat 
anomalous that the 1956 Act arrangements do not 
permit partial commutation of a retirement annuity 
for one who has been self-employed. The present 
proposals may provide a framework within which the 
provisions of sections 22 and 23 of the 1956 Act could 
be liberalized so as to bring them into conformity 
with present-day ideas on the subject of provision 
for retirement. — 





Reddaway on SET 


EW taxes in modern times have attracted the 

criticism that accompanied the introduction of the 
selective employment tax in 1966. Ostensibly designed 
` to achieve a shift in labour resources into manufactur- 
ing industries, its primary purpose was clearly to 
enable the Government to meet its revenue require- 
ments. Indirectly it also served as a subsidy to expor- 
ters. The original rate for the male worker was 25s per 
week. In September 1968 this was increased by 50 per 
cent and yet again last July. 

The retail and wholesale trades, as well as the 
professions and commercial offices, were thereby 
saddled with a charge which initially amounted to over 
5 per cent of their wages and salaries bills. The blatant 
discrimination against these trades in favour of in- 
dustrial employers who were, by no stretch of the 
imagination, more economical in their use of the nation’s 
scarcest resource, i.e., labour, was sharply attacked, 
not least by the professional accountancy bodies. 

As a result of the widespread protests and even 
hostility to the tax, the Chancellor of the Exchequer 
announced in March 1968 — only six months before he 
increased the rate of tax — that he was inviting Professor 
"W. B. Reddaway, Director of the Department of 
Applied Economics at Cambridge, to 'examine and 
report on the effects of the SET on prices, margins 
. and productivity in industries on which the tax falls 


as a net burden and the consequent effects on the 
economy generally’. | 
The first report by Professor Reddaway, entitled 


‘Effects of the Selective Employment Tax, was published 


this week (HMSO, Хт ros). It deals only with the 
distributive trades, and there is little in the findings · 
over which those particular interests can enthuse. 
According to the research team which laboured to 
produce this 316-page report, productivity in retailing 
in 1968 was 5:1 per cent higher than might have been 
expected on pre-SET experience; in traditional whole- 
saling it was 5:8 per cent higher. As а result there was a 
saving of 100,000 staff in retailing and 30,000 in 
wholesaling. The resultant saving in payroll costs 
through higher productivity went a long way towards 
offsetting the cost of SET. The major result of SET 
was, however, the revenue it raised. 

It must be stressed that the foregoing combination 
of favourable results is not ascribed. directly to the 
imposition of SET. The report is careful to stress that 
the ‘statistical results reflect the combined effects of 
SET and the progressive ending of resale price 
maintenance’, not to mention a large number of other - 
relevant influences! б 

While it was obviously impossible to separate these 
effects *- in particular, those of the ending of retail 
price maintenance — from the imposition of SET, the 
critics of the tax can reasonably inquire just what this 
report has achieved. For example, if it is asserted that 
the removal of resale price maintenance stimulated 
competition and led to increased efficiency, what, then, 


"was the precise contribution to those developments of 


SET? 
. The inquiry used two main approaches. to finding 
suitable data to assess the net effect of SET. Apart 
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from the obvious official statistics relating. to employ- 
ment, prices, wages, profits and output, a survey from 
a sample. of. businesses produced returns from 132 
large -and 202 small retailers with sales totalling 
£1,400.-million a year, and 296 wholesalers with a 
turnover of £650 million. The report concedes that the 
selection of the sample was ‘unscientific’ and. the 
response rate was little better. than -50 per cent. 

The: statistical basis of the estimating procedures for 
determining the contribution made by ЗЕТ to the 
changing pattern of. retail and wholesale trade, and 
its consequences „Тог profits etc., seems .somewhat 
dubious. Thé ‘report notes that. with various adjust- 
‘ments to the data it was.‘assumed that in.the absence of 
SET, productivity "in , retailing . would have been 
constant". "Ehe report recognizes the obvious objection 
to this assumption; in fact, one can only wonder that 
such an assumption was even contemplated given the 
obvious stimulus to efficiency, price competition and 
cost cutting which the ending of resale price mainten- 
ance would bring. · | 


| , 
Ombudsman's New 
В“. now the much publicized staffing difficulties 

of the Board of Inland Revenue and the pressures 
in its offices аге well known, even to the general public. 
The consequences, however, of such pressures are 
not so widely. appreciated, although some taxpayers 
from bitter -experience will appreciate .better than 
their fellow citizens how the difficulties with which the 
Revenue has to contend may affect the tax-paying 
public. 

Anyone seeking chapter and verse for some of these 
problems may. be referred to the Second Report of the 
Parliamentary Commissioner for Administration, Session 
1969-70 (HMSO 155. During 1969:Sir Edmund 
Compton, the Ombudsman, to give him: his popular 
title, dealt with 302 cases and in 48 .of these some 
measure of injustice was found. Опсе again, the Board 
of Inland Revenue and its affairs loom large, which is 
not particularly. surprising, bearing in mind tHere are 
some 25 million taxpayers. In other words, · more 
members of the public come. into contact — albeit 
involuntarily — with the Inland Revenue than with 
any other Government department. In fact, however, 
the largest number of complaints were addressed, not 
to the Inland Revenue, but to the Department of 
Health and Social Security. But while the Parliamentary. 
Commissioner investigated 63: complaints against this 
department, only six. were upheld; in the case of the 
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· t Infairness to:the report; it should be noted that it is 


frank. about .the weaknesses. of .the econometric ap- 
proach to the. determination of the effect of SET, 
virtually to the point where the validity of the author's 
quantitative assessment must.be seriously questioned. 
-The report.is probably correct, in the light of the 


‘impact of resale pricé maintenance, in concluding that 


‘in general;.SET Һай е effect of speeding up changes 


which would probably have happened anyway’. There 


is a useful discussion of the wider economic effects of 
the tax;;e.g., on labour and prices, and. it is clear that 
the yield of the tax, coupled with the low administrative 


.costs, is a major element in its favour. `.: 


The report.states that the exemption to dat T. the 
self-employed from the.tax is а mistake on grounds of 
revenue forgone and the distorting effects’ of such an ' 
exemption, not to mention equity ! The next report will 
presumably deal with the effects of SET on profes- 
sional and commercial offices. Whatever its findings 
may be, it seems clear that SET could remain with us 
for a long time to come. 


Report 


Inland Revenue, 26: out of 51. cases investigated in- 
volvéd a measure of injustice. - 

> The Inland Revenue, it will be recalled, also headed 
the list in 1968 with 13 cases out of 38 investigated 
which revealed a measure of injustice.. In his second. 
report Sir Edmund stresses that the maladministration ' 
by the Revenue was not of a ‘culpable nature’ but 
consisted of 'errors and delays attributable mainly 
to pressure of work’, ‘The brief accounts of the 
individual Inland Revenue cases investigated underline 
the justice of his.assertion, though Sir Edmund notes 
in several instances that ‘the ‘angry arenes of the 
taxpayers could be well understood’. - : 

Several such cases involved taxpayers sho; ough 
no fault of their! own, were confronted with demands 
for payments of large tax arrears: For example, there 
was the case of a retired teacher, aged 69, suddenly 
faced with tax arrears of £554 accumulated over several 
years. Another taxpayer suffered an underpayment of 
£245 under PAYE, due to an oversight. There were 
also cases of ‘quite Dancers delays in the repayment 
of taxes’. 

. One case ен from a'sheer lack of good manners 
on the part of the Inspector. of ‘Taxes concerned. 
After involving the taxpayer in time-consuming cor- 
respondence ih connection with - what the inspector 
suspected was undisclosed income, he finally admitted 
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that his information was wrong and wrote that ‘I ат 


prepared to accept your explanations. You may regard 
. my inquiries as closed'! As the Ombudsman observed, 
the complainant had every reason to complain and the 
Inland Revenue accepted that the official letters ‘were 
not ‘suitably worded’. | 

As in last year’s report, Sir Edmund reminds 
Parliament that there is no statutory provision for the 
Revenue to pay interest on repayments of income tax 
overdue, for whatever reason, and they do not gen- 
erally do so as a concession. On the other hand it is 
gratifying to note that in one or two cases where 
hardship ensued as the result of the Revenue's lapses, 
concessions were made to the taxpayers, who were 
allowed either to spread payment of the liability over 
a period or, in some cases, given relief by writing- 
off part of the accumulated liability. 

It would be a mistake to assume that the cases 
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referred to the Ombudsman represent anything like 
the total of all cases involving departmental mal- 
administration. In many instances citizens are probably 
unaware of their rights; in others those aggrieved 
may feel that there is little that can be done to redress. 
what they feel is an injustice. Certainly a reading of 
some of the cases in the report süggests that tnere are 
obvious limits to the extent to which taxpayers and 
citizens can hope, even with the aid of the Ombudsman, 

for much more than an apology, however acute their 
grievance may be, provided the Government depart- 
ment is right in law. | 

. In view of Sir Edmund's findings concerning the 
delay in repayments — of which there. must be many 
more — there certainly seems to be a strong case for 
putting the Revenue on the same basis as the taxpayer. 
Then interest would be charged where there is 
delay in repayment, just as with delayed payments. 










Current 
Affairs 


Taxing Overseas Income 


qu drastic changes of 1965 in the direct taxation 
system are being seen more and more as an indica- 
tion that the Government is marching backwards in 
the tax field. The UK has dropped the principle of 
giving shareholders.credit for the tax borne by the 
company, more or less at a time when other countries 
are beginning to give such credit. This is one of the 
points made by the British National Committee of the 
International Chamber of Commerce in a recent letter 
to the Chancellor signed Бу the Chairman, Sir Duncan 
Oppenheim. 

- The letter recalls that in 1965 Mr Callaghan ex- 
pressed the intention of taxing companies with overseas 
income more heavily by something of the order of 
£100 million a year. The separation of company from 
shareholder was part of this new cold climate for 
companies carrying:on enterprises overseas. The letter 
asks Mr Jenkins to re-examine the position, and in the 


meantime it suggests that the release for ‘overspill’ 
should not be tapered off, but should continue as 
interim relief pending the basic changes now asked for. 

'The letter emphasizes the need for recognition of 
the fact that many developing countries have intro- 
duced tax reliefs for the encouragement of economic 
development into the general structure of their tax 
systems. The Government recognizes the need for 
overseas aid and the British National Committee 
accordingly recommends that Inland Revenue officials 
be encouraged to negotiate new treaties with the : 
developing countries in order that the procedure for 
reciprocity laid down in section 17 of the Finance Act 
1961 may become a regular feature of the.majority of 
the tax treaties to which the United Kingdom 15 а 
party. If bilateral negotiations are going to take too 
long, then it is submitted that unilateral recognition 
of selected overseas development reliefs would be 
appropriate. 

'The point is also made that developed countries, as 
well as developing ones, should be able to offer pioneer 
reliefs to UK investors without such reliefs being 
frustrated by the UK fiscal system. 

It is further suggested that a company claiming double 
tax relief in respect of different sources of income 
should be allowed to average the overseas tax rates in 
its claim for tax credit. 


Attacking "The Lump’ 


T problem of labour only. sub-contracting in the 
building industry. has already been closely examined 
by the Phelps Brown Committee in its report in July 
1968 — not far off two years.ago. The committee pro- 
posed that there should be a register of employers i in 
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the-industry which would be open either to craftsmen 
in business by themselves and on their own account, 
or to genuine employers of labour with adequate 
insurance cover. The committee also suggested that if 
there was any difficulty in establishing the liability for 
National Insurance contributions of one out of many 
sub-contractors working on a building site, the main 
contractor should be made liable. 

Recently Mr Robert Chichester-Clarke introduced a 
Private Member’s measure into the House of Com- 
mons to adopt the recommendations of the Phelps- 
Brown Committee. Last week the Minister of Public 
Building and Works announced that a Government 
Bill would shortly be introduced for much the same 
purpose. It will provide for the registration of those 
contractors who fulfil the statutory and other financial 
obligations of employers in the construction industry 
and who have adequate employers’ liability insurance. 
The Bill will empower the Minister to require a 
payment from any person who engages an unregistered 
contractor to undertake a sub-contract involving the 
performance of construction work. Payment will be 
related to the statutory charges, such as contributions 
to the National Insurance Fund, the Redundancy 
Fund, the National Health Scheme, and SET, which 
he would have incurred had the work been undertaken 
by his own direct employees. In the tax field, further 
measures are to be announced which will greatly 
strengthen and improve collection of income tax. 


Institute's Summer Courses 


HE Oxford Summer Course of The Institute of 

Chartered Accountants in England and Wales will, 
as usual, be at Christ Church but will be one day 
. Shorter this year from July 1oth to r4th. Papers will 
be given on ‘The smaller audit — some problems 
considered’, by Mr K. J. Sharp, r.c.4., a member of 
the Council; "What does the merchant banker expect 
from the accountant? by Mr C. I. Ball, r.c.a., of 
Kleinwort, Benson, and on ‘Value-added tax’, by 
Mr T. A. Kennedy, Economic Director of the National 
Economic Development Council Informal talks will 
be given by the Chief Secretary to the Treasury, the 
Right Hon. John Diamond, M.P., F.c.A. on “The 
determination of public expenditure’, and by the 
President of the Restrictive Practices Court, the Hon. 
Mr Justice Buckley, on "The position of.the share- 
holder’. . 

The Cambridge Summer Course at Churchill 
College from September 16th to 20th will have an 
entirely new look. It will be directed to a searching 
examination of the theme ‘What is profit?. Among the 
experts who have accepted invitations to take part are 

.Mr J. D. Slater, F.c.a., of Slater Walker Securities 
Ltd, Mr R. S. Allen, of J. & A. Scrimgeour, and Mr 
Patrick Hutber, City Editor of the Sunday Telegraph. 
They will describe the way in which they make use of 
published accounts of quoted companies and the 
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suitability of the existing presentation for their 
purposes and will suggest changes which would 
improve the usefulness of such accounts. 

There will also be a paper by Mr H. Norris, F.c.a., 
a director of George Wimpey & Co Ltd, on ‘The 
ascertainment of profit’, and a paper by Mr P. G. 
Corbett, F.c.a., of Peat, Marwick, Mitchell & Co, on 
"The presentation of profit’, At the end of the course, 
Mr Leonard Spacek, chairman of Arthur Andersen & 
Co in America, will give the American point of view. 

Application forms for the Summer Courses are 
being sent to all members at the end of March. | 


Tension Mounts in Schools 
Business Game 


NLY nine schools out of the original 242 are now 

left to battle for a place in the finals in London on 
March 2oth of the Business Game for Sixth-formers, 
organized by The Institute of Chartered Accountants 
in England and Wales in co-operation with Inter- 
national Computers Ltd. 

At the end of Heat 3 last Friday, 18 schools were 
eliminated. Competition had been fierce and the 
results were. very close. The nine successful schools 
to date are: Oratory School, Reading; King Edward’s 
School, Birmingham; St Dunstan’s College, Catford, 
SE6; Bootham School, York; Cranbrook School, Kent; 
King Edward У School, Lytham St Annes; 
Spalding Grammar School for Boys, Lincs; St 
Edmund’s College, Ware, Herts; Tonbridge School, 
Kent. 

These winning schools begin play in their groups of 
three, representing companies in competition with each 
other, tomorrow, March 6th, and next Friday the 
names of the three schools who have won their way into’ 
the finals to compete for the Institute’s Silver Shield 
will be known. 


Saving the Sixpence? 


OLLOWING last week’s note in this column, the 

Decimal Currency Board has now circulated a letter 
to 250 trade organizations, consumer interests, and 
other representative organizations, as well as to banks 
and large cash handling concerns, inviting them to 
submit their views on the future of the sixpence. In 
view of the duty specifically laid upon the DCB to 
complete its reappraisal by Easter, written repre- 
sentations are desired not later than March rath, and 
it will unfortunately not be possible to receive oral 
evidence — although facilities for telephone discussion 
as to the line of any reply will be available at the DCB ` 
offices on 01-839 6071, extensions 39, 40, ог 27. 

Matters of particular interest to the Board in their 
reappraisal include whether cash handlers will train 
their staff to use the sixpence as a 22р coin after the 
change to decimal trading; and if so, whether they 
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_ would specifically draw sixpences from the banks for · 


change-giving, or whether they would merely give 
out again any sixpences received from customers. 
There is, however, no need-to confine replies to these 
specific questions. The .Board's letter asks for any 
factors which are considered relevant, and for 'a clear 
opinion, with your reasons, on whether your organiza- 
tion believes that the decision to demonetize the six- 
pence at the end of the changeover period should stand, 
and, if not, what alternative policy you favour.’ 
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It is evident that the widely-expressed fears of the 
inflationary effect of withdrawing the sixpence are 
based largely upon its use in a variety of slot-machines, 
and upon the professed desire of London Transport to 
introduce a fare structure based on 1s (5p) stages. On 
the other hand, the 1966 census of retail distribution 
showed only o'r per cent by value of all sales to be 
made through vending machines (that is, of all de- 
nominations, and not only those operated py the ` 
sixpence). 





THIS IS MY LIFE 


The Sealed-Lips 
Syndrome 


by An Industrious Accountant 


AFTER years of brooding over the subject I’ve 
reached a firm conclusion at last. The trouble with 
accountants is that they've really never learned to 
communicate. It is uncertain whether this inarticulate 
obsession springs from being subjected in their 
formative years to excessive brainwashing, or from an 
inferiority complex, or from distrust of their fellow- 
. men, but the facts speak for themselves. 

"They spoke loudest when I dined recently with my 
brother, a GP in a London suburb, and three other 
doctors made up the party. They chattered freely 
about their cases. Names weren’t mentioned, of course, 
but problems surgical, diagnostic, obstetrical and 
personal were aired regardless. Personally, I feel 
. somewhat sick at descriptions of collapsed lungs or 
excavated hearts, but the details of successes and 
failures, the whys and the wherefores, were fascinating. 

The following morning, at coffee with our local 
accountants’ group, I asked one of them — like myself 
in the distributive trade — which he found to be the 
best shopping days. Trade secret, old boy, he smirked 
. loftily, so I told him he probably didn't know, being 
clerical rather than. management-minded, and some 
aspersions were exchanged. 

A salesman of my acquaintance at an adjoining 
table was quite frank about the trend. Used to do about 
40 per cent of business on Saturdays, but the five-day 
week finished all that, he explained, though they kept 
open 5j days with staggered staff arrangements. ‘The 
important day was Friday nowadays ~ probably 
because our biggest local factory paid wages on 
Thursday evening — but Mondays were a dead loss. 


We compared percentages day by day, noting the 
busy Tuesdays and the afternoons the country shoppers 
arrived en masse, and the loss of footwear trade to the 
specialist shops — it was all most informative. 

So a devil entered into me, possibly deriving from a 
hangover from the previous night, and I asked the : 
elderly senior partner of our auditing firm how Smith 
& Co were coping with their new computer's break- 
down, and what had really happened. It was hardly fair 
to tempt him, for he was conservative in the extreme, 
but he rose to the bait as anticipated. 

Admittedly, they'd had problems, he said cautiously; 
but they were over the hump by now and would 
probably catch up with the arrears shortly; his own 
men were keeping in touch and giving advice on the 
control systems. 

So I repeated with innocent helpfulness what 
Smiths’ general manager had told a few of us the 
previous week — how they’d miscalculated completely 
the pressures involved in daily up-dating of mechanical 
spares stocks; the need for price revisions and alter- 
ations of maximum/minimum holdings had been 
signalled and noted, but implementation had bogged 
down. Discounts had been faultily programmed and 
the computer controller had misguidedly tried to cope 
unaided instead of shouting loud and clear for help. 

The senior partner said crustily that there.was a 
lot more to it than that, according to his men’s reports, 
and he drained his coffee with the air of ‘Peace ho, 
Caesar has spoken’, Just as well he didn’t know what 
the general manager had said about his auditor — 
*A bright lad, and keen as mustard, but he hasn't a 
clue; dammit, he’s only done а fortnight's familiariza- · 
tion course on computers so far’. 

Later, enjoying a hair-of-the-dog-that-bit-me at the. 
local, I asked an auditor friend how his clients were 
handling this season's alarming rash of bad debts. 
Our own ratio had risen from x to y per cent and we 
were worried. He didn't know, he answered cheer- 
fully; he didn't keep track of this sort of stuff; he 
was an auditor, remember, not a consultant. After all, 
they were always deductible under Schedule D, 
weren't they? 

Words failed me. The professional disease must 
be contagious! 
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Computation 


of Profits 


The Rule in Sharkey v. Wernher 


by а. R. BRETTEN, M.A., LL.B. 


N Sharkey v. Wernher (36 TC 275; 34 ATC 263), 

the Courts were confronted with a not unfamiliar 
problem in the guise of a somewhat unusual set of 
facts. Lady Wernher, the taxpayer’s wife, ran a stud 
farm, the profits of which were assessable to tax under 
Case I of Schedule D, and also had a racing establish- 
ment which was treated as a recreational activity in 
respect of which there was no liability to tax. On the 
transfer of five horses from the stud farm to the racing 
stables, the question, arose as to what amount should 
be credited to the farm accounts for income tax 
purposes. 

Three possible solutions to this question were 
mooted in the House. of Lords. First, no sum at all 
might be credited, on the ground that none was in 
fact received in consideration of the transfer. Secondly, 
a sum equivalent.to the cost of breeding the horses 
might be brought in as a receipt, in effect eliminating 
the breeding and transfer of the horses for tax pur- 
poses. Thirdly,- the fatm accounts might be credited 
with a sum equivalent to the market value of the horses 
at the date of the transfer. 

The taxpayer, admitting that some figure must be 
brought into the farm accounts as a receipt in respect 
· Of the transfer, contended for the second proposition, 
viz. that the proper figure to be brought in was the 
cost of breeding. The House of Lords, however, by.a 
majority held that the market value of the horses 
should be credited to the farm accounts. 

It will be readily appreciated that the implications 
of this decision are considerable. As Viscount Simonds 
remarked, 


‘For unless, indeed, farming is a trade which, in this 
respect, differs from other trades, the same problem 
arises whether the owner of a stud farm diverts the 
produce of his farm to his own enjoyment, or a diamond 
merchant, neglecting profitable sales, uses his choicest 

' jewels for the adornment of his wife or a caterer pro- 
. vides lavish entertainment for a daughter's wedding 
` breakfast. Are the horses, the jewels, the cakes and ale 
. to be treated for the purpose of income tax as disposed 
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of for nothing, or for their market value or for the cost 

of their production? 
As a result of the decision of their lordships, in each of 
the instances mentioned the market value of the item 
disposed of must be entered in the trading accounts. 

The rule in Sharkey v. Wernher may therefore be 
stated as follows: where a person carrying on a trade 
disposes of part of his stock-in-trade, not by way of 
sale in the course of trade but for his own use, en- 
joyment or recreation, he must bring into his trading 
account for tax purposes the market value of that 
stock-in-trade at the time of the disposition.. 


Reasons for the decision 


Viscount Simonds was persuaded that once it has been 
admitted or decided that an item forms part of a per- 
son’s stock-in-trade and that on its disposition some 
sum must be brought into his trading account in 
respect of it, it is logical to treat a disposition otherwise 
than by way of sale in the course of trade as a dis- 
position by way of trade, and accordingly to bring into 
the trading account the sum which would normally 
be received if the item were sold in the due course of 
trade, that is to say, its market value. One may perhaps 
be excused for failing to be impressed by the logic of 
this argument. 

More convincing is the reasoning of Lord Radcliffe, 
who suggested that the market value figure is to be 
preferred because it ‘gives a fairer measure of assess- 
able trading profit as between one taxpayer and 
another, for it eliminates variations which are due to 
no other cause-than.one taxpayer’s decision as to 
what proportion of his total product he will supply 
to himself’. 

Authority for the decision of the House of Lords i in 
Sharkey v. Wernher may be found in Watson Brothers v. 
Hornby (21 АТС 279; 24 ТС 506)..In the latter case 
the taxpayers owned a poultry farm, in respect of which 
they were assessable under Schedule B, and a hatchery, 
the profits of which were assessable under Schedule D. 
On the transfer of day-old chicks from the hatchery 
to the farm, it was necessary to determine what sum 
should be brought into the accounts of the;hatchery 
for tax purposes. Macnaghten, J, held that the market 
price of the chicks, not the cost of production, should 
be credited to the hatchery accounts. 


Lower market value 


It is pertinent to note that in this case, unlike 
Sharkey v. Wernher, the market value of the: chicks 
was substantially lower than the cost of production 
and that the taxpayers claimed that the market value 
was the proper figure to enter in the accounts. Further- 
more, the transfer in Watson Brothers v. Hornby was ` 
from one business undertaking to another, whereas 
in Sharkey v. Wernher the horses were taken from the 
stud farm for recreational purposes. Notwithstanding 
these differences between the cases, the majority of 
their lordships in Sharkey v. Wernher approved the 
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principle of Watson Brothérs v. Hornby and extended 
it to cover the case before them. 


Transfers between associated companies 


In both Watson Brothers v. Hornby and Sharkey v. 
Wernher the Courts were dealing essentially with 
fictional dispositions. The items of stock-in-trade 
never, in fact, left the possession of the taxpayers; 
they were merely withdrawn from the stock-in-trade 
of enterprises in respect of which the taxpayers: were 
assessable to tax being, in the one case, transferred to 
another commercial undertaking, and in the other, 
diverted to recreational purposes. In each case after the 
notional disposition the use and enjoyment of the 
property was retained by the taxpayer. 

A somewhat different set of facts fell to be con- 
sidered in Petrotim Securities Ltd v. Ayres (42 ATC 421; 
41 TC 389). There the taxpayer company, which carried 
on the trade of dealing in securities, stocks and shares, 
transferred to its holding company for £205,000 
securities with a current market value of £835,505. 
The. taxpayer company also bought War, Loan for 
£105,000 which, four days later, when its market 
value was marginally in excess of the purchase price, 
it transferred to another associated company for 
£10,000. The taxpayer company sought to have the 
loss from these transactions treated as a trading loss 
and claimed repayment of tax-undér' section 341 of the 
Income Tax Act 1952.. ° 

The: Court of Appeal rejected this claim on the 
ground, in the case of the transfer of Securities to the 
holding company, that where there has been a sale at a 
gross undervalue by a company, to’ an associated 
company the.Commissioners can properly find that it 
was. not a transaction in the course of trade, and that, 
therefore, the trading account of the taxpayer company 
should be credited with the market value of the 
securities at the date of the transfer... :.: 

The Court arrived at this. result’ by extending the 
rule in ‘Sharkey v. Wernher to cover the facts before it. 
Thus, Lord Denning, MR, explained that the rule 

"is not confined to cases where a person is a “self- 

supplier”. It applies to any casé where a trader may, for 

„по reason, choose to give things away or throw them into 

the sea. So. when he puts securities through his books 

at a derisory price, the figures are to be regarded as 
struck out for tax purposes, and in their place you 
must put the market realizable value at the time’. 

With regard to the War Loan, the Court of Appeal 
affirmed the finding of the Commissioners that neither 
the purchase nor the sale was in the course of trade, 
with the consequence that these transactions should 
be wholly eliminated in computing the income tax 
liability of the taxpayer company. 

In each of the cases mentioned above the Court has 
been concerned with determining the appropriate 
figure to be entered in trading accounts where a 
person -has disposed of an ‘item of stock-in-trade 
otherwise than by way of sale in.the ordinary course of 
business. Where, however, on such a disposition the 
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item is brought into the trading stock of another 
taxable enterprise, the proper figure to be debited as 
the cost of acquisition in the trading accounts of that 
enterprise must also be determined. 

Where a person has acquired property either by way 
of gift or at an undervalue and that property has 
been brought into his stock-in-trade, it is necessarily 
of importance to determine whether he is confined for 
tax purposes to debiting the actual cost of acquisition 
or whether the principle in Sharkey v. Wernher covers 
both disposals and acquisitions with the consequence 
that the market value of the property at the date of 
acquisition may be deducted. 

This question was briefly adverted to by the Court 
of Appeal in Petrotim Securities Ltd v. Ayres, where 
Lord Denning, MR, expressed the view, with which 
Russell, LJ, apparently concurred, that 

‘if it was not in the nature of trade for one of these 

‘associated companies to sell at an under-value, it is not 

in the nature of trade for the other to buy at an under- 

value. In each case the sale ought to be brought i in at the 
realizable market value at the time’. 

The decision in-Petrotim Securities Ltd v. Ayres 
was closely followed by Ridge Securities Lid v. CIR 
([1964] 42 АТС 487; 1 All ER 275), in which case the 
Court was required to determine, znter alia, the proper 


"figure to be debited in a company’s trading accourit in 


respect of the acquisition of War Loan, the transfer of 
which at an undervalue had been oné of the relevant 
issues in Petrotim Securities Ltd v. Ayres. Pennycuick, J, 
referring to the judgments of Lord Denning, MR, 
and Russell, LJ, in that case, held that the company, 
should bring іп the War Loan not at £10,000, the 
purchase price, but at its market value at the date of 
acquisition, i.e., approximately £105,000. The rule 
in Sharkey v. Wernher was expressly invoked as the | 
basis for this determination, Pennycuick, jJ, ob- 
serving that it appeared to him to be in accordance 
with sound principle that ‘if a trader starts a business 
with stock provided gratuitously, it would. not be 
right to charge him with tax on the basis that the 
value of his opening stock was nil’. 


Limits of the rule 


In 1957, following the decision in | Sharkey: v. ` Wernher, 
a statement was issued by the National Chamber ‘of 
Trade to its members,. with the concurrence of the 
Board of Inland Revenue, advising that while the 
Inland Revenue takes.the view that the rule formulated 
in that case applies to all instances in which a trader 
takes goods from his trading stock for his personal use 
or enjoyment, or for disposal otherwise than by sale 
in the course of trade, it ‘does not apply to services 
rendered to the trader personally or to his household, 
nor is it regarded as having any bearing on expenditure 
incurred on the construction of an asset to be used as a 
fixed asset of the trade’. 

A further limitation, which is certainly recognized 
in Sharkey v. Wernher itself and the cases following it 
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and which has recently been affirmed in Facgilden 
(Weston Hall) Ltd v. Castle ([1969] TR 317; [1969] 3 
WLR 839), is that the rule is applicable only to cases 
of disposal or acquisition otherwise than in the ordinary 
course of business. In јасридеп (Weston Hall) Ltd v. 
‘Castle, Plowman, J, having closely analysed all the 
relevant authorities, concluded that 
‘the Sharkey v. Wernher line of authority has never, so 
far as I am aware, been applied to a case where the 
price at which the property passed had been negotiated 
as a fair and proper price, and because it is an excep- 
tional line of authority I think that the Court should be 
slow to extend it’. 


Finally, reference must be made to the decision of the 
Court of Appeal in Mason v. Innes (46 ATC 143; [1967] 
Ch 1079), since this case imposes an important restriction 
upon the scope of the rule. The taxpayer, who was an 
author, assigned the publication rights in a new book, 
valued at £15,425, to his father by way of gift. The 
expenses of travelling to gather material for the book 
and certain incidental expenses were allowed as 
deductions from his income for income tax purposes. 
The Crown claimed that the value of the rights assigned 
should be brought into the accounts of the taxpayer, 
who was assessed to income tax on a cash basis. 

Counsel for the Crown relied upon Sharkey v. 
Wernher, stating the rule thus: 

‘the appropriation of an asset, which has been produced 

in the ordinary course of a trade or profession, to the 

trader’s or professional man’s own purposes, amounts 
to a realization of that asset or the receipt of its value, 
and he must bring it into account’. 
ТА argument was repudiated by the Court of 
Appeal, Lord Denning, MR, remarking: 

‘I cannot accept this proposition. Suppose an artist 
paints a picture of his mother and gives it to her. He 
does not receive a penny for it. Is he to pay tax on the 
value of it? It is unthinkable. Suppose he paints a picture 
which he does not like when he has finished it and 
destroys it. Is he liable to pay tax on the value of it? 
Clearly not. These instances — and they could be ex- 
tended endlessly - show that the proposition in Sharkey v. 
Wernher does not apply to professional men. It is 
confined to the case of traders who keep stock-in-trade 
and whose accounts are, or should be, kept on an earnings 
basis, whereas a professional man comes within the 

‘general principle that, when nothing is received, there 
is nothing to be brought into account.’ 

In the result it was held that the estimated value of 
the publication rights should not be brought into the 
taxpayer’s accounts. The limitation thereby placed 
upon a principle of revenue law formulated and 
developed by the Courts is anomalous in that it creates 
a distinction between the taxation of traders and 
professional men which has no basis in the taxing 
Acts themselves. The decision frustrates the purpose 
of the rule in Sharkey v. Wernher in so far as that is 
designed to give a fairer measure of assessable profits 
as between one taxpayer and another, and it is an 
interesting example of liability to tax being deter- 
mined by the way in which a man keeps his accounts. 
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Taxation 


Case 


A full report of the case summarized in this column 
will be published, with Notes on the Judgment, in 
the ‘Annotated Tax Cases’ 


D’Aguiar v. Guyana CIR 
In the Privy Council - January 19th, 1970 


(Before Lord Hopson, Lord Donovan and Lord 
WILBERFORCE) 


Income tax — Charity — Organization of public character — 
Citizens Advice and Aid Service — Whether a charity - 
Income Tax Ordinance Cap. 299, sections ro (d), 53 (3) ~ 
Income Tax (Amendment) Ordinance 1958, section 7 — In- 
come Tax (Amendment) Ordinance 1662, section 33 — Civil 
Law of British Guiana Ordinance Cap. 2, section 8 — Mort- 
main and Charitable Uses Act 1888, section x3. 


By deed of covenant in May 1961 the taxpayer covenanted 

to make to The Citizens’ Advice and Aid Service of 

Georgetown, Guyana, an annual payment of $4,200 for 

three years for the benefit of the Service, and he claimed 

that the payment could: not be treated as his income for 

income tax purposes. By section 53 (3) of the Income Tax 

Ordinance, Cap. 299, as amended, an annual payment has 

to be treated as part of a taxpayer’s income, unless it has 

been disposed of inter alia for the benefit of any ecclesias- 

tical, charitable, or educational institution, organization, or 

endowment of a public character within British Guiana.. 
By section 8 of the Civil Law of British Guiana Ordinance, ' 
Cap. 2, the law as to charities in British Guyana is the 

Common Law of England, and ‘charities’ has to be ordi- 

narily understood as charities within the meaning, purview 

and interpretation of the preamble to the Act, 43 Elizabeth I 

chapter 4. 

The objects of The Citizens’ Advice and Aid Service 

were inter alia: 

(a) To provide advice, aid, and service on, or relating 
to medical, dental, optical, health, legal, matrimonial, 
domestic, or other social values. 

(d) To make available to the individual in confidence 
accurate information and skilled advice on personal 
problems of daily life. 

(g) In general to advise the citizen in the many com- 
plexities which may beset him. | 

Put shortly, the other objects of the Service were to assist 
those in need, encourage thrift, promote adult education 
and technical training, help the citizen to benefit from State 
services, and generally to do anything to assist the citizen. . 
Held: although the case related to a community different in 
composition and development from that of England, there 
was no exemption from income tax for a covenanted pay- 
ment to an organization of a public character irrespective of 
its charitable character; the purposes of the Service were not 
wholly charitable; therefore the claim to exemption failed. 
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Forming a 
Charitable Trust 


Systematic Giving 
Contributed 


N view of the fact that charities are not subject to 

income tax, surtax or capital gains tax, it is a pity that 
so many people make donations to charities from their 
net income. All too often the position with those who 
are charitably-minded is that they have one or two 
covenants in force for certain charities. They do not 
always wish, however, to make separate covenants for 
all their charitable giving. 

One of the reasons against this course is simply that 
it would commit them in advance to specified charities 
for a minimum period of seven years. They much 
prefer to maintain flexibility in their charitable giving 
so as to be able to support what they think best at the 
time, and also in order to be able to contribute to 
special appeals as they are made. 

'That attitude is reasonable enough, because chari- 
table giving is very much a personal affair. Nevertheless, 
it has to be admitted that signing a covenant does intro- 
duce an element of discipline which may be helpful for 
donors and charities alike. 


Charities Aid Fund 


Quite a good way of combining the tax and discip- 
linary advantages of a covenant together with the 
flexibility of being able to choose each year which 
charities shall benefit is to make use of the facilities 
provided by the Charities Aid Fund of the National 
Council of Social Service for some thousands of private 
and public subscribers. 

Anybody wishing to take advahtage of this enters 
into a seven-year deed of covenant with the Charities 
Aid Fund (which, by the way, does not normally 
accept contracts for annual sums of less than £20 gross 
or £10 net). The Fund undertakes the task of recover- 
ing the income tax, and then makes donations in 
accordance with the instructions of the donor. 

The effect of this is that if anyone using the system 
moves house to a new locality, instructions can be 
given to the Fund to make payments to the local 
organizations in the new area instead of to the old ones. 
Within the overall limit imposed by the amount 
actually covenanted to the Fund, the amounts paid to 
individual charities can be varied as the donor wishes. 
In addition, when there is an appeal of limited dura- 
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tion, a donation can be made from the covenanted 
money, which will be more satisfactory than drawing 
on net income. | 

As can be seen, the effect of this is that once a person 
has decided that a set amount (whether gross or net) 
shall be donated to charitable activities each year, in 
effect each donation is paid from gross income (unless 
there is a liability to surtax) instead of net income. The 
account can be operated in much the same way as a 
current account with a bank. Another feature of this 
method is that since the Fund (and not the charity) 
recovers the tax, a payment can be made anonymously. 

Obviously, the Charities Aid Fund incurs adminis- 
trative expenses. The position is that where an allo- 
cation from the annual sum is made to the National 
Council of Social Service (which is the Fund's parent 
body), no charge is made. As a guide the Fund has 
suggested that a suitable donation in these circum- 
stances would be about 3 per cent of the gross annual 
contribution. 

A more ambitious approach to the whole subject of 
charitable giving is for an individual to form his own 
charitable trust. This can be quite straightforward, 
with himself and his wife as trustees, having absolute 
discretion as to which charities shall benefit. 


Lump sum 


There is little doubt that the most satisfactory 
arrangement will be achieved where a lump sum can 
be invested, in view of the fact that the capital appre- 
ciation will not be subject to capital gains tax, there will 
be no estate duty payable in connection with it at death, 
and the income from the investment will be free from 
income tax and surtax. ut 

Nevertheless, where a worth-while capital sum cannot 
be paid over at the present time but might be available 
at some time in the future, there is no reason why a 
‘personal’ charitable trust should not be set up with 
the income being in the form of a covenant, on much 
the same basis as the arrangements with the Charities 
Aid Fund already discussed. The income tax can be 
recovered from the Inland Revenue and funds can be 
paid out of the trust's account to charities as and when 
the trustees see fit. 

The covenanted payments to the charitable trust can 
be on either a ‘net’ or a ‘gross’ basis. Thus, the donor 
can choose to pay a set gross amount or a set amount 
net of income tax at the standard rate prevailing at 
the time. 

Whilst that is a useful way to increase charitable 
giving each year at the expense of the Inland Revenue, 
whilst maintaining flexibility and the right to decide 
at the time where each penny available for distribution 
shall go, there is no doubt that a ‘private’ charitable 
trust offers even greater advantages to anybody with a 
reasonable investment income and about whom it could 
be said that his charitable giving normally comes from 
such income. 

Anybody in that category who can afford to put 
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aside a capital sum for ever to provide an income for 
charities can avoid’ the payment of a considerable 
amount of tax over the years. Since the trust is chari- 
table, if it can have the use of the capital to invest, the 
income from it will be free from both income tax and 
surtax. The capital sum can be invested in any reason- 
able way and no capital gains tax will be payable on 
any capital appreciation. A further feature is that at the 
settlor’s -death the capital sum should be free from 
estate duty. This will mean that, after the settlor’s 
death, other members of his family will be able to man- 
age the trust, distributing the income as they see fit. 

For anyone who does not want to have the full 
responsibility of managing a trust, yet wishes to obtain 
the tax advantages which can be gained from such an 
Operation, various ‘package deals’ are available. 
Tyndall Managers have come to an arrangement with 
5. G. Warburg Executor & Trustee Co Ltd, who have 
drawn up a standard form of settlement which cannot 
be varied. Unless. otherwise requested, the amount 
settled is invested in Tyndall Exempt Fund. 

In this case, the executor and trustee company looks 
after the administrative side of the operation. On the 
settlor’s death, the capital may be used to provide the 
charitable legacies which otherwise he would leave in 
his will. Or it may be retained indefinitely as a chari- 
table fund. 

.  'The trustees ask the settlor to indicate how ће 

would like the income to be distributed. They make 
donations on fixed dates as requested and communicate 
with the settlor about the distribution of the balance of 
income, annually or more frequently if appropriate, 
taking into account the size of the fund. 


Minimum of formality 


The advantage of this type of arrangement is that 
there is a minimum of formality in making the initial 
arrangements. Nevertheless, there will be many occa- 
sions when individuals will wish to set up their own 
trusts and be in control of them as one of the trustees. 

‘Clearly, this is where а settlor should obtain pro- 
fessional advice. In this event, it is worth mentioning 
that whereas the most straightforward arrangement 
may be simply to make a settlement of a capital sum to 
the charitable trust, it may be worth considering the 
use of a covenant in view of the rebate of income tax 
which can be obtained. 

In this connection, too, a possible line of action 
could be for the trust to be set up with a purely 
nominal settlement. Then it might be possible for the 
settlor to make an interest-free loan to the charity, with 
this being repaid in equal instalments over a period of 
seven or more years. 

At the same time, the donor could enter into a 
covenant with the charity over the same period. If the 
net amount payable under the covenant is equal to the 
amount which the charity is due to.repay each year, 
the charity’s fund should grow annually by the amount 
of income tax which is reclaimed. That is the theory, 
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but care needs to be taken in making the arrangements 
in order to ensure that all will be well in practice. 


Investment of capital fund 


Having set up a charitable trust in this way, the next 
problem to be tackled by a settlor is the investment of 
the capital fund. At the present time there are strong 
arguments for charities to invest in gilt-edged securities. 
One of the great advantages of this course is that there 
will be a relatively high tax-free income which will not 
fluctuate from year to year, together with a tax-free 
capital gain at redemption. 

When there does not appear to be very much capital 
appreciation in sight for equities, almost certainly this 
is the best course. Nevertheless, it must be borne in 
mind that, as inflation continues, the ‘purchasing 
power’ of the income will decline. Clearly, it is unlikely 
that the capital appreciation at maturity will be suffi- 
cient to put the investment back on the same footing. 
Almost certainly, therefore, there will come a time when 
it is decided to invest all or part of the fund in equities. 

The fund may not be sufficiently large to permit 
investment in a number of different securities. Often, 
therefore, the best plan is for such funds to be invested 
in a unit trust which is under constant professional 
management. The trustees need not then be constantly 
considering whether they should be changing the 
investments of the trust. 

There are a number of unit trust managers having 
trusts specially for funds which are wholly exempt 
from tax. An important advantage which these exempt 
trusts have over other unit trusts on the market is that 
no capital gains tax is payable when the trust's invest- 
ments are switched. If the investment should be made 
in a non-exempt fund, it would not be possible to 
recover this tax. In some cases, the distributions of: 
income are made four times a year, instead of the more 
usual arrangement of twice a year. 

Most of the unit trusts are aiming for capital appre- 
ciation and yields are relatively low. In view of this 
it is important that, if necessary, the trustees of the 
charitable trust should have powers to distribute in- 
come as well as capital when they see fit. 

In view of this strong emphasis on capital apprecia- 
tion, it may be that the Charities Official Investment 
Fund may be more suitable as an investment medium. 
This was established by a scheme made by the Charity 
Commissioners in 1962 under section 22 of the 
Charities Act 1960, and it commenced operations in 
1963. Contributions to either the accumulation units 
(where, as the name implies, there is no distribution of 


- income), or the income units, can be made through the 


Official Custodian for Charities. One of the features | 
about this investment is that the only charges levied 
are those actually incurred. In practice, they are much 
lower than those charged by most unit trust managers. 
The aim with the income units is to provide a good 
yield for charities and at the same time to ensure, as 
far as possible, that there is sufficient capital apprecia- 
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tion to keep pace with inflation. Thus, over the long 
term it is hoped that the original capital sum should at 
least maintain its purchasing power. 

Whether the funds of a charitable trust are invested 
in the Charities Official Investment Fund or in any 
other way, there is much to be said in favour of arrang- 
ing for the investment to be made and administered 
by the Official Custodian for Charities. No charge is 
made for this service and there is no doubt that by 
taking this action trustees can save themselves an 
appreciable amount of paperwork. Perhaps, however, 
the most important advantage of this arrangement is 
that the Official Custodian automatically reclaims all 
recoverable tax deducted from dividends and interest 
on funds which he holds. 
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In the case of United Kingdom tax, the normal 
position is that the Official Custodian is able to remit 
the gross amount of the dividend or interest payment 
to the trustees on the same day on which he receives the 
net dividend, or very soon afterwards. This both 
relieves the trustee of the necessity of claiming from 
the Inland Revenue and also eliminates the time-lag 
which would occur before the repayment was received. 

All in all, it can be seen that for anyone accustomed 
to contributing to charitable causes — even on a fairly 
modest scale — the formation of a charitable trust can 
have the effect not only of introducing some discipline 
into their giving, but can also increase very substan- 
tially the amount which they can donate to deserving 
causes. 


Historical Cost Accounting 


TE use of historical costs as the basis of accounting 
is widely believed to be a firmly established prin- 
ciple. The United Kingdom Companies Acts make 
certain references to the costs of assets, but it is 
nowhere specified that accounting shall be done by 
reference only to those costs. There is, indeed, an over- 
riding provision (section 149 (3)), which requires that 
the balance sheet and profit and loss account shall 
give a true and fair view of the state of affairs and the 
profits of a period. So that, in fact, accountants are 
left to decide what basic figures will lead to true and 
fair representations. 

In the United States the use of historical cost is 
more firmly entrenched by virtue of the Securities Act 
and Securities and Exchange Commission regulations. 
But mere usage does not necessarily establish the 
propriety of a method of accounting. 

It is here taken to be unnecessary to describe the 
processes of historical cost (or initial price) accounting. 
We can proceed to discuss it by reference to some of the 
examples used in the first article of this series. 

. It will be recalled that Case 4 was a case in which 
there were no transactions, no changes in prices and 
A held goods only, namely, a piece of land. We there 
stipulated that the selling price of the land was the same 
at the beginning as at the end of the year. The case 
thus does not embrace the period in which the initial 
price of the land occurs. Suppose that the land was 
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bought for £80 during the year ended December 31st, 
19xo. If the selling price was {100 at the latter date, 
then clearly A was better off by £20 than before, he 


bought the land. A would certainly not think he was - 


only as well off as before. He could sell the land for 
more than he paid; he could borrow more on an asset 
worth {100 than one worth £80. To show the land at 
£80 would be to show that he was no better off. It 
would be as if land had a nominal price tag attached to 
it in the same way as a {1 note has a nominal value. 
And, of course, this is not so. | 
. The process of buying things with money in the 
expectation of being better off is characteristic of our 
commercial actions, even if we are private persons. 
It is certainly the object of the buying done by trading 
firms. Firms buy goods because they expect to be 
better off by buying than by not buying. The particular 
status of each in the chain of organized distribution 
puts each in its own particular position of benefit 
from its purchases. Whether a firm is better off by 
virtue of what it holds at one time by comparison with 
its holdings at another is what we expect a statement of 
results to show. It will be recalled that by ‘better off’ 
we mean able to buy more goods in general than before. 
We make no reference whatever to any kind of ‘psychic 
well-offness' ; accounting is concerned with well-offness 
іп a purely economic or commercialsense. ^ 

If A owns land only, how well off he is will be given 
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by the selling price of the land. Whether he chooses 
later to sell the land or to hold it is immaterial. If the 
price of the land subsequently goes up or down is 
immaterial at January 1st, 19x1. And whether or not 
he subsequently becomes better or worse off than at 
January rst, r9x1 is irrelevant to the statement of 
what has occurred up to that date. But A certainly 
cannot do any calculating or thinking about what he 
might do on or after January 1st, 19x1, unless he knows 
how well off he is then. 


Stewardship 


It has often been represented that historical cost 
accounting is justifiable as a method of accounting for 
stewardship. It is said that the resulting balance sheet 
is a stewardship statement, showing how the contribu- 
tions of investors have been deployed. This may be of 
interest, admittedly, but the most important element of 
any judgement of stewardship is with what effect the 
available funds have been deployed — and period by 
period – for if accounting statements become available 
periodically, users of them want to know what has 

: happened to а firm in the period and where it stands, 
as a result, at the end of the period. We cannot suppose 
that any of the events of particular periods may be 
disregarded in those periods and their effects postponed 
to later periods without question. This would lead 
to such a confusion of the effects that the accounts of no 
single period would be indicative of what occurred i in 
that period. 

If a firm bought goods in one period and their price 
subséquently fell in that period, anyone familiar with 
the firm's trade would expect the fall to have some 
effect on the firm in that period. A reported fall in 
results would be ‘understandable’; the change in 
prices would be the reason. The judgement of the 
stewardship of the firm's managers would be tempered 
by this knowledge. But that judgement would be 
distorted if, through the use of initial prices, the 
reported results appeared buoyant. And the judgement 
of stewardship in the following year would also be 
distorted if, through carrying the higher initial prices 
into it, the profits of that year were adversely affected 
to a greater extent than the observable nature of the 
trade in that year would have led one to expect. When 
the effects of rises in prices are unreported, judgement 
of stewardship is similarly distorted. 

: It may be said that these rises and falls should not 
be allowed to influence reported results, for they are 
only temporary fluctuations; and the price at any time 
is only temporarily the price. As for the first of these 
views, we do not know at any time whether a price 
which has moved in one direction will swing back 
again. A movement is not necessarily part of a fluctua- 


' . tion. Prices may go on moving in the same direction. 


But whatever they do, the consequences are to be 
judged by users of the reports issued later: a present 
report cannot anticipate a later movement without 
distorting the reader's present judgement. 
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As for the temporary nature of any price, the same 
can be said of any quantity. Hence we should give up 
reporting positions at stated dates! Hence also no 
mariner should take compass or sextant readings or 
depth soundings, since his position is always tem- 
porary! For all the same reasons, of course, one should 
not use initial prices for they, too, were temporary 
prices! This kind of support for prices initially paid 
leads in most curious directions. 

It may seem unfair to hold a company and its 
management accountable for changes in prices. On the 
contrary, it is unfair to managers and shareholders alike 
not to indicate to them the aggregative effects of trans- 
actions and price changes. For. only if they are in- 
formed, period by period, may both classes take action 
to advance or protect their interests. 

As for the mere stewardship of contributed funds, 
this could never have been the full meaning of steward- 
ship accounting for it would relieve firms and their 
managers from accounting also for the profits since 
the last report. If all stewardship implies is the securing 
of assurance that the assets of a concern have not been 
improperly disposed of, this can be provided under 
many kinds of accounting systems. The usual apparatus 
of internal controls and external audit should suffice, 
whatever the system. 

But suppose it were admitted that historical cost 
accounting were necessary on stewardship grounds. 
This does not in any way get around the necessity of 
contemporary information on the financial position and 
results as guides to future possibilities. If only the 
results of accounting on an historical cost basis are 
made available, managers and investors do not have 
the contemporary information at all — they have no 
present knowledge on which they can form knowledge- 
able expectations. 


Limiting conditions 
In spite of all we have said, it may be clear from the 
examples of the first article in this series that there is 
one set of conditions under which historical cost 
accounting is quite appropriate. The first condition is 
that through the period of the accounting there shall 
have been no change in the particular prices of any 
goods, and hence no change in the general level of 
prices. The second condition is that the market in the 
goods held by the firm shall have been, over the period 
of the accounting, a classical perfect market. Only-in a 
perfect market is cost equal to exchange value, buying 
price to selling price. Under these conditions account- 
ing on the basis of initial price will also result in the 
correct statement of the financial position of A, or any 
firm, at the end of a year, and the correct statement of 
the result of the year. ` 
These conclusions are instructive. They show that 
there is at least one set of circumstances under which 
historical cost accounting is proper and sufficient. 
But to point to those circumstances shows also the 
extremely limited conditions in which it is sufficient. - 
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For, in the first place, the classical perfect market is an 
analytical fiction, useful in expositions of economists 
but only as a limiting form, and not found in the real 
world. And in the second place we well know that the 
prices of some things change daily, others less fre- 


quently, and that there are few goods and services, 


indeed, the prices of which remain constant for as long 
as three years — a very short interval in the lives of 
people or companies. 


Deviations in practice 


Although it is widely said that historical cost is an 
established and proper principle, it is demonstrable 
that it is not a principle that is generally honoured in 
practice, that it is not a general rule. Certainly there 
are many instances of its use. But there is also extensive 
evidence of its abandonment. 

First, there are very few companies which use it in 
respect of stocks on hand. Among the widely used 
methods are the lower of cost and net realizable value, 
and the lowest of cost, net realizable value and replace- 
ment price. Whatever these rules are, they are not cost 
rules. In certain primary industries, selling price (less 
expected selling costs) is used. No stand has been taken, 
on reasoned grounds related to the usefulness of the 
results, on any of these methods where they are dis- 
cussed in texts and recommendations. 

Secondly, there are literally hundreds of companies 
which have revalued some of their assets. Every case 
involves the abandonment of the cost rule in some 
respect. There have been both upwards and down- 
wards revaluations. Company legislation has long 
contemplated the use of valuations other than cost 
and the UK 1967 Act has some special provisions 
relating to revaluations. Similar practices are found in 
other countries which have based their company laws 
on the English legislation. 

Thirdly, since 1948 the Companies Act has required 
that the market prices of quoted securities should be 
shown, by way of note if not otherwise. Thus while 
the legislation allows for other valuations than cost 
at the discretion of companies, in this case it has deemed 
information on market prices to be of value to all users 
of all balance sheets, even if it does not require the 
market prices to be shown in the main list of balances. 

‘These various, and inconsistent, ways of dealing with 
asset values establish the point that historical cost is a 
doctrine which does not serve in the circumstances of 
common commercial experience. For if it was service- 
able there would have been no need for the law to 
contemplate alternative values, and there would have 
been no occasion for the adoption of valuations other 
than cost. 

It will be apparent that accounting on the basis of 
historical costs meets very few of the varied conditions 
described in the cases given in the first article of this 

series. The effects of specific changes in prices are 
always lagged to some extent. This confuses compari- 
sons between periods and judgements made on the 
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reported results. And the effects of changes in the 
general level of prices, or the purchasing power of 
money, are disregarded altogether. 


Historical cost with revaluations 


The significance for commercial purposes of con- 
temporary prices can scarcely be contested. Previous 
under-valuations of assets have frequently been the 
subject of comment at the time of take-over negotia- 
tions and in speculation in the Press about the pos- 
sibility of take-overs. From the operations of Charles 
Clore in the early fifties, through the property boom, 
right up to the present operations of Slater, Walker, 
there have been conspicuous and recurrent examples of 
the possibility of making fortunes from unearthing 
the facts about current values of assets when these 
differed materially from values disclosed in balance 
sheets. 

To cite just one example, Marriott (The Property 
Boom) recalls that a writer in the The Investors’ Chronicle 
in 1960, after laborious investigation, estimated that the 
net asset backing of stock conversion was 120s, not 
3s 6d as the published figures showed. In such cases, 
ordinary investors (and we may even include large 
corporate investors) may well sell off their shares for 
vastly less than the underlying properties are worth. 

Current valuations are also of importance as indicat- 
ing the collateral available for borrowing. This infor- 
mation is equally usable by managers and investors, 
for it indicates whether or not a company can gear up 
its earnings. It is not surprising that companies have 
revalued assets, either to fend off bidders, or to force 
higher bids, or to enhance their borrowing powers. 

Different bases for revaluations may be used, 
replacement price and selling price among them. 
But whatever the basis, we may regard revaluations 
as attempts to represent assets, or some of them, at 
more up-to-date prices at the dates of revaluation. 
The closer these prices are to resale prices, the closer 
the balance sheet is to a statement of financial position 
at the date it bears.. 

The first point to notice is that revaluation is op- 
tional. Some companies keep their accounts still on a 
strict cost basis: the Dunlop company and British 
Aluminium, for example. Some companies revalue 
some assets occasionally. The proportion of assets 
revalued may be small or large. Of the fixed assets of 
Glaxo Group in 1968, £58 million are shown at cost 
and £870,000 at valuations; of the fixed assets of 
Blackwood Hodge in 1968, £4 million are shown at 
cost and £4:2 million at valuation. The recency of 
valuations differ. In 1968 Courtaulds. referred to 
valuations in 1938-39 and 1948; other companies such 
as Cadbury Group, Guest Keen & Nettlefolds and 
Ross Group, report more frequent and more recent 
valuations and give the amounts in their latest reports. 
Some companies merely give total figures for ‘cost and 
valuation’. 

Now, although one might edusider yevaldátiots of 
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assistance in interpreting the accounts, there is one 
point about them which was the essential point of all 
the cases in the previous article for which it was neces- 
sary to use such symbols as £, and Ду. At any date the 
' £s in which any prices or values are stated are not the 
same in significance as at any other date. The following 
is an approximate index of the purchasing power of the 
£ calculated on the base 1968 —100 from official figures: 


£ £ 
1968 100 1957 133 
1967 104 1956 136 
1966 105 1955 143 
1965 110 1954. 148 
1964 ' 114 1953 151 
1963 118 1952 153 
1962 120 10951 162 
1961 124 1950 177 
1960 128 1949 182 
1959 129 1948 187 
1958 129 1947 | 200 


An example 


We may take the figures of one company which reported 
its assets in some detail in 1968. The figures for land, 
buildings, plant, and machinery were as given in the 
first money column below: 








Reported figures 1968 Correction to £ gg 
(000s) Factor Additional 
i | атоит 
At cost . £79,823 
"RA £ 
At valuation 1956 6,645 x:36 2,392 
1957 1,293 x33 427 
1958 14,967 — x29 4,340 
1962 . 720 х'20 144 
1967 ne 125 х:04 5 
1968 .. 8,143 X:00 — 
Revalued assets .. - £31,893 £7,308 














If the actual amounts of the money valuations are 
converted to 1968 £s, by using factors derived from the 
above index the reported amount of the revalued assets 
would be'23 per cent greater. The company has had a 
long history, and a history of growth. We do not know 
in what years the assets shown ‘at cost’ were bought. 
Some assets were bought within the period since 
1955 —that we can discover by reference to past reports 
— but we cannot discover whether the assets bought 
since that date have been revalued, or whether any 
assets were revalued more than once. We cannot, 
therefore, form any idea of the ages of any of the assets 
in the dated valuations given. We might guess that 
thé reported amount is an understatement by as much 
as 20 per cent of the amount which should be shown 
by a conversion to Гев. But this is guesswork only. 

We have not so far considered the depreciation 
figures. If they, or some of them, are based on the cost 
and valuation figures given, the total amount each year 
will be in ‘mixed’ £s = pounds of various purchasing 
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powers. No amount of guessing is likely to help us 
to put a monetary equivalent in Јев on the total of 
provisions for depreciation up to the end of 1968. 

But even if we were to have the costs of assets and 
the revaluations and the depreciation charges expressed 


іп £63, we would have no idea of the then market 


prices of the assets or of the aggregate of those prices 
at the end of 1968. The market price (buying price or 
selling price) in 1968 of any asset may be much higher 
or much lower than the cost or valuation adjusted for 
the change in the purchasing power of money and for 
depreciation. 

Comments in the financial Press show that the net 
tangible assets per share is a figure deemed to be of 
significance to analysts and investors. But it is a 
meaningless figure unless the asset values are approxi- 
mations to some current market price; and for reasons 
developed when dealing with the prices of assets 
(towards the end of the first article in this series), 
those values should be approximations to market 
selling prices, not approximations to cost or replace- 
ment prices.. 

It seems likely that the possibility of making easier 
some such calculations as we have made was the reason 
for one of the provisions of the Companies Act 1967 — 
the requirement that dates of previous revaluations 
shall be given in annual reports. But the illustration 
shows that to make a thorough-going calculation, even 
on the basis of cost or replacement prices, requires that 
the dates of purchase or valuation of all assets on hand 
at any balancing date be given. It would make a Jot 
of difference if any substantial part of the £80 million 
worth of assets shown at cost in the above example 
were purchased in 1947, or 1957, or 1967. To give all 
dates of purchase or valuation would require extensive 
schedules or notes to the accounts. 

The suggestion has been made from time to time* 
that, given the costs of assets, users of the accounts 
could work out for themselves the present financial 
features of a company. Such a view was expressed in 
the judgment in the Press Cafs case. In that case one 
of the learned judges observed: 


*It seems to me that if in the year 1947 someone sees a 
freehold property valued at cost, that is the plainest 
possible indication, unless there are some exceptional 
circumstances, that it will be worth in the market more 
than the figure that appears in the balance sheet, and if 
any of the people who received this offer [for Press Caps 
shares] were interested in following up the matter, a 
perusal of back balance sheets would show when the 
property was bought and what it cost. The broad relation 
between that figure and its valuation today would have 
been readily apprehended.' (Per Somervell, LJ, [1949] 
1 All ER 1013 at 1014.) 


With respect, we must disagree. The cost of an asset ' 
at one date gives no warrant at all for an opinion of its 
price at another date. Prices in general may move up; 
real property prices in general may move up. But the 
prices of the specific real property of any given firm 
may move up much faster than the general level of real 
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Letstalk — 
Bank Loans! 












There are countless sound Banking branch office, or write 
reasons why you may need abank  tothe Manager, Personal Loans 
loan right now. Dept. AT, at the address below. 

We would like to help you. 


LOMBARD 
BANKING 


We provide, in strictest confidence, 
loans from £100 upwards to be 
repaid monthly over an agreed 

LIMITED 


period up to five years. Head Office: LOMBARD HOUSE, 
For details apply to the CURZON STREET, LONDON, WIA IEU. 


Tel: 01-499 4111 (30 lines) 
Manager of your local Lombard Over 80 branches throughout the British Isles 
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You've got a good business 
and a good income. 


But have you got 
afuture? 


To principals, partners, the self-employed, directors 
and other persons in non-pensionable employment— 
Friends! Provident offers pension arrangements at an 
exceptionally competitive cost through its tax exempt 
Pension Fund. 


Friends’ Provident Pension Bonds enable you to 
benefit from the important tax concessions made avail- 
able to the self-employed by the Finance Act 1956. ` 

Full income tax and surtax relief is normally 
obtainable on the premiums provided that in any 
one year of assessment they do not exceed 10% of 
your earned income in that year, or £750 maxi- 
mum. Persons born before 1916 may be able to 
obtain tax relief on higher premiums. 


Every £100 you save entitles you to tax relief of 
over £32 if you pay tax at the standard rate. For 
' surtax payers, relief will be higher depending on 
the rate of tax you pay on your top slice of income. 

The premiums and the gross interest they earn 
are placed in a special fund that's totally exempt 
from income tax, surtax and capital gains tax. 

Flexibility 

Friends’ Provident Pension Bonds are specially 
designed so that they can be suited to your own needs. 
You do not have to commit yourself to a regular 
annual subscription; you may invest as and when-you 
wish. You may buy as many bonds at a minimum 


single premium of £100 as you like, within the limits 
mentioned above. So, in a good year you can invest 
more than in a less prosperous year. By buying Bonds 
now you in no way commit yourself to future pay- 
ments—but the more Bonds you purchase over the 
years before retirement the greater your pension will be. 


You may choose any age of retirement from 60 to 70 
and this can be altered later on if you wish, although 
the age at which you actually retire must still be within 
that range. Pensions are normally payable monthly 
throughout life with a guarantee that at least 5 years 
payments will be made. But you can if you wish choose 
to receive a slightly reduced pension yourself, with an 
additional pension to your widow or approved depend- 
ant payable for life should you die first. The pension 
will be regarded for tax purposes as earned income. 
thus attracting normal earned income relief. 


In the event of your death before retirement the 
premiums already paid by you are returnable with or 
without interest to your dependants. 


It is important to appreciate that because.of the very 
favourable tax treatment of these Bonds, the 1956 
Finance Act forbids surrender, commutation or 
assignment of the benefits. 


On the opposite page are some examples of the kind 


. of return you can expect from your Friends’ Provident 


Pension Bonds. 
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WITHOUT PROFITS 


WITH PROFITS 


Annual Pensions 








Pension per annum 
atage 65 


Guaranteed minimum pension 
per annum at age 65 


PLAN 19A PLAN 188 





PLAN 18A PLAN 188 


Estimated pension per annum 


PLAN 19A 


at age 65 (see footnote) 
PLAN 198 


to male lives 








Return 
without interest 


Return 
with interest 


Return Return 
with interest | without interest 


with interest 


Return 
without interest 


Return 


secured by single 














You may choose a without profits policy that 
guarantees a high fixed rate of pension, or a policy that 
participates in the profits of the office. Profits for the 
latter type of policy will be declared triennially in the 
form of additions to the basic pension and bonuses 
already allotted. 


The current rate is £2.10.0d% per annum. In 
addition, you will get a final bonus payable on the date 
the pension itself becomes payable. The current rate of 
final bonus is 18% of the basic pension plus attaching 
bonuses. This rate is reviewed annually. 


Provide for your future. Begin now by purchasing 





premiums of £100. 


Notes: 


(i) The estimated pensions shown for Plans 
19A and 19B are calculated on the 
assumption that the current rates of bonus 
will continue throughout the whole term 

of the policy. These figures are for 
illustration purposes only and are in no way 
guaranteed. 





(ii) Different pensions apply for pension ages 
other than 65, for joint pensions or husbands 
and wives, and for females. 


your first Friends' Provident Pension Bonds. No other 
kind of investment gives you such generous tax 
benefits—plus the security of a retirement well pro; 
vided for. Complete tbe application form below and 
post itto us or take it to your Insurance Broker without 
delay. Remember the tax year ends on April 5th so it 
is in your interests to make your decision quickly. 
These exceptionally favourable terms are only avail- 
able while present investment opportunities continue. 
Friends’ Provident and Century Life Office is a 


Mutual Life Office established in 1832: Group 
Funds exceed £250,000,000. 


poe ueber uc We EE ME rr e 


APPLICATION FORM 





IAN GO NT KORDUI AY шыва INNO NOU LL KM WM A TE NE Deux Frames Lut unt ЊЕ И ЕНИ БС ли ЗА ка па ME Баш па 


| 9 | 
| маше Friends Provident | 
| AT THIS STAGE | 
1 To: Life Department, Friends’ Provident and Century Life Office, | 
| 7 Leadenhall Street, London Е.С.3. | 
Iam in non-pensionable employment. 

і I wish to invest | £ in Friends’ Provident Pension Bonds. | 
| Please send me a proposal form for completion together with an illustration of the benefits | 
| Icould expect to receive under Plan if my retirement age is | 
| SURNAME аи о а FIRST NAMES... | 
i ADDRESS азила Писани ата ан Seta ere liec e dece deseo cabanas bia cata case Us nto io ral rep entia e E Ed etal | 
LL DATE OF ВІВТН. e SIGNED t 


al 


CX Pte ee eee CNET WE | E 
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| to become ; a ‘substantial 
investor immediately - for 


as little as £25 down? - 


Through the London Wall Personal Loan Plan, with. "E 
Lombard Banking, FOUR TIMES AS MUCH GE your NER 
initial outlay is invested for you. · Е 


ALL BENEFITS are YOURS from the time. your T3 
application is accepted for investment i in. any of the 
London Wall unit trusts. | | 







“For full details please send us. th 


rede amine rp Tn 


: zT D | |, LONDON WALL GROUP 
| 





6 Angel Court, London E.C.2. 


Member of the Association of Unit Trust Managers 






Please provide me with details of the London Wall Personal 
Loan Plan. 


| Names ee НЕ ee nT | ` 


i Full Address 





A4 


санооти WALL GROUP LOMBARD BANKING 
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property .prices; they may also remain unchanged, 
and they may fall. Only those who have the means, 
the time and the ingenuity to ferret out what may have 
happened to the specific prices of the assets of a com- 
pany, are able knowledgeably to judge what they are 
worth. And yet, it seems that the object of the financial 
publicity provisions of the Companies Act was to 
ensure that all should be able knowledgeably to judge. 

The dicta quoted above and, indeed, the reason we 


have attributed to the 1967 provision in respect of ` 


revaluation dates, seem to disregard a principle enun- 
ciated in the London and General Bank case. There 
Lindley, LJ, observed: 


"А person whose duty is to convey information to others 
does not discharge that duty by simply giving them so 
much information as is calculated to induce them, or 
some of them, to ask for more. Information and means of 
information are by no means equivalent terms.’ (Re The 
London and General Bank Lid, [1895] 2 Ch. 166; 
Accountant L.R. (1895) 173.) 

It seems difficult to believe that the law which provides 
for the giving of information to shareholders and others 
really contemplated the giving of out-of-date informa- 
tion, so that shareholders themselves could exercise 
their wits in bringing that information up to date. 


Inter-company comparisons 


But there are some other elements of the asset revalua- 
tion practice which deserve notice. Investors and 
financiers are seldom, if ever, concerned with the assets 
and profits of just one company. Comparison is the 
only way in which we can interpret the financial 
position and results of a company. And commonly 
we compare two or more companies with the object 
of choosing whether we should buy or sell one class of 
security and sell or buy another. 

First of all, it is impossible to compare the assets or 
shareholders’ equities of two companies which have 
been in business for years, one of which has always kept 
its accounts on a cost basis and the other of which has 
made a number of revaluations. We may suspect that 
the assets of the first are undervalued (in terms of 
current fs) to a greater extent than the assets of the 
second. But we do not know. 

Second, it is impossible to compare the rates of 
profit of the two companies on their shareholders' 
equities, for the revenues of any year may well be in 
current £s. The expenses, in respect of depreciation 
at least, will not. And the amounts of the shareholders' 
equities of the two companies will be aggregates of a 
wide variety of different £s, depending on the dates of 
capital issues and the dates of retention of profits. 

"Third, if the net income can be regarded as approxi- 
mately in current fs, the company which has never 
revalued its assets will show a higher rate of profit on 
shareholders’ equity than the company which has 
revalued — provided prices have been rising — even. if 
both companies were equally efficient. This differential 
advantage is due solely to the methods of accounting 
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used. It is, of course, illusory in principle. But if we 
cannot discover the real profit differential, because the 
accounting yields denominators of the profit rate which 
are different in kind, we cannot tell which is the more 
efficient. The company which reports the higher profit 
rate may, in fact, be the less profitable. But we have 
no means of knowing while companies may revalue 
assets or not at their option. 


-Price changes and inflation 


Discussions of the revaluations of assets by accountants 
and by directors in company reports commonly allude 
to the effects of inflation. Of course, if the prices of 
many goods rise it is highly likely that the general level 
of prices has risen — and that is what is meant by in- 


‘flation. If the prices of some goods move up and the 


prices of others move down, there may not in fact be 
any inflation. Yet any company which holds goods the 
prices of which moved up (or down) would be better 
(or worse off) as a result. The process of revaluation 
is thus not necessarily connected with inflation. 

In any case it deals only with one aspect of the 
matter if inflation has occurred. 'The conditions it deals 
with are, in substance, variants of Cases 5 and 5A of 
the simplified examples used in the first article. 
However, revaluation takes account of the specific 
rises in prices of assets, but no account of the effect of 
the fall in the purchasing power of each unit of money 
in which those prices are stated. 

Of course, it could be said that in a rough and ready 
way, the effect of inflation is offset. For the debits to 
asset accounts on revaluation are matched by credits 
directly to revaluation reserves and do not pass through 
the profit and loss account. We have described this’ as 
‘rough and ready’ because it entails that the overall | 
rise in the values of the assets of a specific company 
matches the overall decline in the purchasing power of 
the monetary unit. It does not, however, take account 
of changes in the general structure of prices (as when 
specific prices move out of step with the general 
level of prices); and it takes no account of the loss in 
purchasing power of net monetary assets (or the gain, 
if a company is a net borrower) such as we illustrated 
in Cases 7 to 11 in the earlier article. As neither the 
assets nor the equities of any two firms are of similar 
composition, the same external events cannot help but 
affect the positions and results of companies differently. 
The rough and ready solution will prevent these 
differential effects from becoming apparent. 

Moreover, as revaluation is optional, and as it is 
generally not systematic, the comparison of positions 
and results of companies is even more confused than 
the previous paragraph contemplates. Companies 
which adhere to the cost basis are likely to be reporting 
much greater rates of return and a much smaller 
quantum of assets than the present facts warrant — both 
effects tending to the misinterpretation of performance 
and worth, and the distortion of comparative 
judgements. 
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Finance and 
Commerce 


F. W. Woolworth 


N 1965 F. W. Woolworth's net profits reached a peak of 

£23°38 million. Last year they just scraped over the £20 
million mark although the company was operating 1,140 
stores — 21 more tban in 1965. Hence the disquiet amongst 
Woolworth's shareholders and the existence of a so-called 
'ginger group' demanding radical changes in the boardroom, 
in management and in general. 

The doubts of the members of the ginger group have not 
been allayed by the statement by Mr E. L. G. Medcalf, 
the chairman, with the 1969 accounts. He 'regrets very 
much' that he has to report lower profits but like many 
companies Woolworth 'endured a year beset with in- 
creased costs' at a time when a 'resolute government policy 
^ of reducing consumer spending’ affected the company’s 
- business. Apart from the increased cost of merchandise, the 
increased cost of wages (including charges for National 
Insurance, SET and Graduated Pensions) alone equalled 
the reduction in pre-tax profit. 

There was a cautious tone to the half-year statement 
last July; but not apparently cautious enough, because 
hopes for a continued increase in turnover were not ful- 
filled and sales in the autumn and during the Christmas 
period were disappointing. During the year the company 
followed a-policy of lower margins which were considered 
essential to the competitive position. 


Higher stocks 


Although the policy of accepting lower margins is reflected 
in lower profits in the short-term, it is designed to lead to 
increased and profitable sales volume as the benefits begin 
to be felt. Stocks, the chairman explains, are higher due 
largely to increased selling space, higher priced mer- 
chandise and disappointing late-year sales. As a matter of 
policy the company has reduced some selling prices in order 
to sell older or less attractive merchandise in stock. ‘A 
very necessary operation’, Mr Medcalf says. 

There is not a lot in those comments to encourage 
discontented shareholders to look for better things even 
though, on the store development side, the investment in 
fixed assets was increased by 3:43 million. Eleven new 
and relocated stores were opened, thirteen major extensions 
completed, many changes in the merchandise range made 
and the service provided by the computerized warehouse at 
Castleton extended, 

It is probably what Mr Medcalf does not say in his 
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statement, rather than what he does, that has stirred the 
discontented shareholders to anticipate another fall in 
profits this year. The chairman’s comments on the develop- 
ment of out-of-town Woolco Department Stores is a case 
in point. 


Woolco 


These stores, Mr Medcalf believes, have a great develop- 
ment potential. Sales in 1969 'exceeded our optimistic 
expectations’ and the trend is expected to continue as the 
public become *more and more aware of the convenience 
and pleasure of this form of shopping'. Construction has 
already begun on two of three newly acquired.sites and 
planning of more Woolco stores ‘is being actively pursued’. 
The absence of any comment on the profitability of this 
development presupposes a loss — at least it probably does 
for anyone reading the Woolworth report with bearish 
intent. ; 

The bearish reader will also comment on the lines of 
‘What did I say?’ on Mr Medcalf's comments about other 
facets of the Woolworth development and reorganization. 
The appointment of Mr C. M. Beddow, F.c.a., to the 
board last September as finance director was the first 
appointment made from outside the company, and the need 
for outside influence in the boardroom is one of the points 
made by the discontented shareholders. 

Mr Medcalf in his comments on the future inevitably 
seems to be referring to developments which have been 
forced on the board by outside criticism rather than 
fostered by the board as a matter of internal policy. This is 
chicken and egg and which came first; and which came 
first depends on which side you are on. 


Review 


Mr Medcalf, for example, is ‘confident that our company 
has a great future but some realignment is necessary’, and 
the discontented will agree entirely with that and claim it 
as their own. Likewise the chairman’s contention that: 
increasing competition for the company’s own stores, and ~ 
difficulties for the retail trade generally, have to be countered 
by new ideas and by ensuring that Woolworth's have an 
organization adapted to meet the demand of the new 
decade. 

Against that background Mr Medcalf has directed a 
review of the organization structure using independent 
consultants as well as the company's own personnel. Again, 
this is something advocated by the shareholders' pressure 
group. There is also a review of the whole range of the 
company's merchandise with the object of re-assessing 
marketing development and profitability and here again 
'experienced outside advisers' have been called in to assist 
the company's own staff ‘so that necessary changes may be 
more quickly achieved'. 

It has also been decided that the company's 'very con- 
siderable and valuable properties shall be carefully 
examined, so as to ensure that the capital involved is 
employed to full advantage". 


Properties 


The company has an ‘expert real estate staff’ but the 
intention is ‘to use outside advice as necessary’. Projects of 
possible mutual advantage are already being discussed with 
substantial property developers. "You may be interested to 
know that we have sold the Adelphi Theatre, іп London’, 
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the chairman reports, ‘because there was no prospect of 
profitable development of this property in the foreseeable 
future and we decided that we could use the capital invested 
in it to better advantage’. That the company owned the 
Adelphi Theatre was probably news to a good many 
shareholders. 

Although modest in size and confined to limited areas, 
the company’s overseas business is thriving. The belief is 
that this can be expanded considerably not only by opening 
or acquiring more stores but by exports elsewhere, 
particularly of Woolworth’s own brand merchandise. 

The chairman sums up by stating “We are conducting а 
thorough overhaul of our business so as to ensure that it is 
and will remain in the forefront not only by normal ex- 
pansion but by taking advantage of opportunities to acquire 
other suitable businesses. Future results will largely 
depend on the speed with which we are able to implement 
changes and improvements which I believe to be necessary.’ 


Bradley of York 


EORGANIZING ап ailing house-building group 

when the house market is near dead as makes no odds 
is not an enviable job; but Mr 5. N. P. Brown, F.C.A., 
chairman of Bradley of York Ltd, has such a job and: is 
making the best of it. Reorganization began in the com- 
pany's 1967-68 accounts, in which a round sum provision 
of f 500,000 was made against the value of work in progress 
at October 31st, 1968, the accounting date, to reduce it to 
estimated net realizable value. 

The work in progress concerned was in the York-based 
companies in the group where most of the trouble lay. 
A note to the accounts explains that any under- or over- 
provision involved is reflected in the losses of the York- 
based companies (£83,528), and consequently in the group 
trading profit for the year (£65,160). The directors ‘are 
of the opinion that the amount involved is not significant, 
but it is not practicable to measure it accurately’. 

Cooper Brothers & Co, the auditors, who were also the 
original investigating accountants, draw attention in their 
report to the estimated value for work in progress for the 
York-based building companies at October 1968 and 
make their clear report *with this reservation'. 

The £65,160 of trading profit was the result of £255,252 
profits by Daleholme Estates Ltd, a Lancashire-based 
building organization, and £30,400 of profit from E. Scott 
(Plant Hire), offset by the Yorked-based loss already stated, 
plus losses of £19,483, by Bradley Homes (Scotland), 
£24,850 by Power Unit Engineering, and £92,631 for the 
trading losses of ‘other companies including parent company 
administration and finance costs’. 


Problem 


One of the problems of the past year was Bradley Homes 
(Scotland). Apart from the flatness of the house market 
there it became clear, as Mr Brown reports, ‘that the former 
management had commenced a number of uneconomic 
developments’. He thinks ‘it will be some little time before 
we see.any substantial reversal of our fortunes there’. 

Daleholme’s profits were some {£65,000 up on the 
previous year and the same kind of growth rate can hardly 
be expected this year. In the process of reorganizing the 
York companies, substantial sums have been realized from 
land sales and at the year-end bank overdrafts had been 
reduced from {1,111,712 to £917,019, and loans secured 
on land and buildings from £236,433 to. £84,490. 
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Mr Brown considers that the group will achieve a 
reasonable profit in the current year although he is not yet 
satisfied that losses will be entirely extinguished in the 
York-based companies. But he makes the point that the 
company started the period ‘with a clean group balance 
sheet free of the inherent problems which arose last year'. 
He adds ‘We consider our assets are stated at values in 
accordance with the best accounting practice and we believe 
full provision has been made for all known liabilities. 


Lindustries 


N extremely high standard of reporting is maintained 

by Lindustries Ltd, which used to be the Linen Thread 
Company but is now an industrial group with interests in 
engineering, textiles and rubber products. The following 
extract from the report is of ‘Highlights’ which is both 
précis of and preface to the main report and accounts: 











1969 1968 
ае £ £ 
Sales outside the group 31,477,383 27,171,546 
Earnings 
Trading profit (including interest) 2,849,794 2,663,915 
Profit after tax attributable to Lindustries Limited 1,391,501 1,364,405 
Earned for ordinary shares 1,270,501 1,243,405 
Retained in the business 309,007 415,187 
Ordinary dividends 860,703 776,056 
Earned per 5/- ordinary share 1/5d. 17439. 
Dividend for year per 5/- ordinary share 1134. 1134. 
Assets 
Fixed assets and trade investments 10,035,575 9,651,862 
Net current assets 9,391,494 9,639,501 
Net tangible assets 18,987,721 18,923,725 
capital 13,765,731 13,593,625 
Net asset value per 5/- ordinary share 15/2d. A5I- 
Return 
Trading profit (including interest) on net tangible 
assets 15-025 14-195 
Divisional trading profits 
Engineering 1,481,210 1,442,799 
Rubber 450,597 129,899 
Textile 583,387 ` 473,815 
Overseas 270,470 470,149 
Interest 64,130 147,253 

£2,849,794 ` £2,663,915 








The turnover and profits for 1968 include those of 
the Warne group (Rubber division) from 23 July 
1968, a period of approximately 9 weeks only. 
On the basis of the annual equivalent of these 
profits, the amount earned per 5/- ordinary share 
would have been 1/84d. and the return on net 
tangible assets would have been 16:997. 


A particular point in this year’s report is the comment by 
the chairman on the need to increase the board's borrowing 
powers. The change of basis sought will increase the borrow- 
ing limit from £4 million to close on £16 million. 

The board, the chairman says, will ‘await a suitable 
opportunity of going to the market on the best available 
terms. Meantime there will be no difficulty in arranging 
suitable short-term borrowing’. 

Shareholders are assured that the capital expenditure 
the board has in mind ‘should within a year or two notice- 
ably increase the group’s profitability’. 
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CITY NOTES 


VEN making due allowance for New Year excesses 

there would probably have been a fairly firm concensus 
of opinion at the beginning of last January that six weeks 
from the Budget the equity market, in terms of the FT 
Index, would have been standing above 400. The average 
forecast would probably have put the index at least 15 
points above the 400 level. 

And yet the market began this week with the index not 
only below 400 but below 390. Investors urged last week- 
end by the week-end’s noted and persistent optimist to 
cast care aside must have found the exercise more than 
usually difficult. 

There is, however, not necessarily a shortage of optimism 
so much as a shortage of money hampering the stock- 
market now. Although the banks have been allowed some 
marginal relief from the excesses of the pressure on their 
lending, the tax-paying season has exerted the anticipated 
tight squeeze on resources both individual and corporate. 

The Bank of England has been to the help of the discount 
market but individuals and other institutions have had to 
fend for themselves and some of the selling of equities has 
been undertaken for money-raising purposes. 

In the gilt-edged market, selling for this purpose has been 
covered by support from other quarters, but the equity 
market has had to carry selling without а то 
buying. 

* * * * 

OUBLING of Stock Exchange commission on small 

bargains is a double-edged business. It will have little 
effect on those brokers who have long since turned their 
back on small business. Some of these brokers have 
stipulated ‘nothing under £590’. They are unlikely to 
lower the minimum simply because the 'small bargain' 
commission has been doubled. 

At the other end of the scale there is the small broking 
firm, probably without an expensive research department, 
without expensive machinery to maintain and service, 
and without fitted carpets and top office rents who were 
geared down to dealing with small business. These firms 


may find themselves involuntarily priced out of a market 
that they were not averse to serving at the old commission 
rates. 

Instead of getting the whole of the old, smaller commis- 
sion, these brokers may be obliged to share the higher one 
with the bank to which the small investor is now more likely 
to go. Or more likely still to lose the business to the unit 
trust managers with whom the investor deals direct. 

* * * * 


Te Australian Stock Exchanges are gradually coming 
round to the London view that a stock-market is some- 
thing more than a gambling casino. Or at least the Australian 
Stock Exchanges are gradually appreciating themselves 
that if a stock-market is not going to be more than a gambling 
casino then, like all the best casinos, the Stock Exchange 
had better have some firm rules. 

From the London point of view, however, it is not rules 
so much as administration that the Australian Stock 
Exchanges want, and some change in Australian company 
law as well. The London market can get along with the 
fine old Australian game of kidology and bluff, but the 
quaint old Australian company laws and administrative 
practices are a different matter. 


HE International Publishing Corporation’s executives’ 

attack on Mr Hugh Cudlipp is symptomatic of the 
current doubts not only in middle management and among 
executives but in a much wider area on the subject of 
‘bigness’ in industry. 

International Publishing Corporation must be seen by 
many as a corporation grown too big, a corporation formed 
by accumulation on the grounds that bigness means 
efficiency. That IPC has been proved to need new manage- 
ment and revision shows that bigness in this case has not 
achieved its objective. 

Is the objective any more likely to be achieved by allying 
IPC with Reed Group and making the whole thing even 
bigger still? 


RATES AND PRICES 


Closing prices, Tuesday, March 3rd, 1970 


Tax Reserve Certificates: (25.2.70) Companies 5395; 
396 surrendered for cash; Personal 495 


Bank Rate 
Mar. 16, 1967 .. 6% Nov. 18, 1967 8% 
May 4, 1967 54% March 21, 1968 7195 
Oct. 19, 1967 . .. 6% Sept. 19, 1968 79% 
Nov. 9, 1967 .. .. 6% Feb. 27, 1969 8% 
Treasury Bills 
Dec. 24 .. £7 125 11'994% Jan. зо .. £7 1os 2:544% 
Jan. 2 .. £7 11s 9'700% Feb. 6 .. £7 115 3'684% 
Jan. 9 .. £7 118 7'174% Feb. 13 .. £7 12s 3'454% 
Jan. 16 .. £7 10: 11'934% Feb. 20 .. £7 12s 2'994% 
Jan. 23 .. £7 ros 5'814% Feb. 27 .. £7 11810°43d% 
Money Rates 
Day to day 62-75% Bank Bills 
7 days 64-73% 2 months 81-995 
Fine Tide ‘Bills 3 months 81-996 
3 months 93-92% 4 months 81-9195 
4. months 92-94% 6 months 9-9196 
6 months 92-10% 


Foreign Exchanges , 


New York .. 2:4079 Frankfurt 87655 
Montreal 275828 Milan I515°75 
Amsterdam 8-7655 Oslo 17'2000 
Brussels 119:62 Paris 133500 
Copenhagen 18-0490 Zürich 10-3855 
Gilt-edged 

Consols 4% .. 47% | Funding 6% 1993 73i 
Consols 23% . го ха Savings 3% 60-70 97 dt 
Conversion 33% . .. 414; Savings 3%, 65-75 80-4; 
Conversion 5% 197r .. 955 Treasury 64% 1976 .. 91$ 
Conversion 53% 1974 .. 894 Treasury 34% 77-80 .. 674 
Conversion 6% 1972 95i Treasury 34% 79-81 .. 654 
Funding 32% 99-04 484 Treasury 5% 86-89 .. 684 
Funding 4% 60-90 97% Treasury 54% o8—12 .. 664; 
Funding 53% 78-80 78% Treasury 2376 | 29 Yr 
Funding 54% 82-84 75% Victory 4% .. 93$ 
Funding 54% 87-91 72xd War Loan 33% 421. 


B5 » ` A 1 Ti = 





Correspondence 





. The Banks Move Оп 


Sır, ~ The heading to your leading article regarding the 
disclosure of bank profits (February 26th issue) was 
cryptic: per contra, that of The Times was epochal — 


' ‘Farewell to the Feudal Age of banking’ (верник 21st 


issue). . 
Each viewpoint, hoek appears to have walidity: the 


_ banks have moved on, not half-a-millenium, but, as you 


indicate, merely one generation. But that. was true, also, 
of the transition from a feudal to a trading society: the 
critical generation was that of Henry VIII. 

There are ‘significant similarities between the eras of 


Henry VIII and Elizabeth II: Henry’s ‘Great debasement' 


(Feavearyear) of 1542—47 was the prototype of the current 
‘British disease ~ State-induced inflation: of the currency, 


. brought about by overspending in the public sector’ 


(Graham Hutton); while the role of the great 16th-century 
families — notably the Howards led by Norfolk (‘He created 


nothing, exploited everything’ ~ ~ Francis Hackett) ~ was not - 


unlike that of the modern banker. | 
.‘Their profits are indeed substantial; their reserves; no 


| longer hidden, are indeed vast’ – but you do not say why. 


Not content with the unique prolongation of an historically- 


` high Bank rate, the banks seizéd the opportunity afforded 


А 


` total of public expenditure . 


by the ‘squeeze’ last year to make a general + per cent 


‘increase in their margin-over-bank-rate interest rates; and 


in the case of smaller accounts, increases of up to 14 
per cent. Moreover, in my experience, they appear un- 
concerned that the combination of the actions of the 


Treasury and the bankers has increased net interest rates ` 


some 24 times since, in 1965, Mr Maudling disseminated 
the British disease. (Parenthetically — you may recall my 
warning that Mr Maudling's ‘five-year plan for adding a 
further £2,000 million per annum . . .'to the already swollen 
. gives cause for.alarm as to 


. the stability of the £ in the foreseeable future’ ~ The 


` as they have been for the past few years, while costs . 


Accountant, January 18th, 1964.) 

The timing of the bank disclosures, also, is evocative of 
Norfolk’s subtleties in ‘disclosing’ his niece, Jane Seymour, 
to Henry: ‘the most important fact of life for the banks is 
that interest rates . . . will not remain indefinitely as high 
. will 
continue on their upward course as far ahead as the eye 
can see’. The façade: a great public service — ‘You get 
more than a cheque book when you open a bank account!’ 
~ reluctantly increasing its charges to curtail the erosion of 
its modest profits. 

. The reality: ‘excessive profits and dividends’ (P.I.B.); 
‘unholy alliance of private cartels’, "Facketeering bankers' 
(The Times). 
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` The Times suggests two possible corrections of such 
'racketeering': you suggest only one. Please allow me to 
suggest a third. The only other great monopoly still per- 
mitted to conceal profits ~ particularly the huge profits of 
inflation — is that of the life assurance companies. Until a 
few years ago — immediately following a protest I made by 
refusing to encash a policy without my contractual share 
of capital profits — Prudential led the way in disgorging 
a moiety of such profits for the benefit of policy-holders. 

The crucial difference between the assurance and 
banking monopolies is that the profits: of the former are 
shared between the twin providers of the funds — policy- 
holders and shareholders (if any); while banking, profits are 
reserved entirely for shareholders. ~ 

A salutáry reform would be for'an équitable sharing of 
banking profits between the twin providers of the funds 
of banking - £1,260 million shareholders’ funds and 
£11,000 million deposits. Such a reform would also 
materially benefit the national economy: a boost to savings! 


Yours faithfully, 


Cheam, Surrey. | JACK CLAYTON. 


Inland Revenue Correspondence . 


Sir, — I am obliged to Mr Pantlin for his comments . 
(February 19th issue), but I think he has missed the real 
point of my letter in your issue of February 12th. However, 
I do not consider I have missed the point of his, which 
should commend itself to everyone. If, as he claims, 18 
months of О &.M study has demonstrated a time saving 
of 10-15 per cent in Civil Service typing departments, can 
someone tell us if this has resulted in a reduction of 10-15 
per cent їп ће number of typists so employed ? If it has not 
then the whole operation seems to have been a gross waste 
of public money. 

May I'say, Sir, that it is gratifying to' see that you retain 
the traditional style of presenting your correspondence. · 


Yours faithfully, 


Maidstone. ' R. W. SMITH. 


Can Accountants Make Decisions? 

Sir, ~ I appreciate the reply: from ‘Managing Director’ 
in the February: 19th issue, but I criticize his inference that 
I have not been responsible for decision-making in the past, 
especially as my work, experience and qualifications are 
totally unknown to him. As I hinted in my letter in your 
February 5thi issue, clairvoyance i is е6 one of "Managing 
Director's! virtues. 

Most accountants accept their qualification solely.as a 
licence to practice. They recognize that it is the: ‘utilization’ 
of the licence which will determine their career progress. 
The suggestion that they rely оп their status and аге not 
prepared to establish a position is fantasy. 

To return to the selection of a suitable applicant for the 
post of group accountant in ‘Managing Director's’ or- 
ganization, I assume his advertisement covered the job des- 
cription and that each interested applicant completed a · 
curriculum vitae (preferably typed). The procedure for 
candidate selection would be as follows: . 

Select applicants (by experience, age, special training 

or any other criteria) to whom a personal record form 

should be sent. Emphasize the completion of the section 
marked 'Additional Information', e.g., for details of 
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decision-making experience and practical use made of 

special training. 

Select applicants for short list. 

Interview ‘short list’ candidates and make appointment. 
If no candidate meets the requirements for an interview, 
the advertisement should be re-drafted since it has not 
achieved its objective. 

I reiterate that ‘Managing Director’s’ problem is to tap 
the available talent, but he should not blame us for his 
inability to do so. 

Yours faithfully, 


London Wr4. D. A. A. HILL. 


The Future of the Accountancy 
Profession 


Sir, ~ Following the letters of Mr С. C. Rae, ‘Cost and 
Works Student’ and Mr P. W. Kelly in your issue of 
The Accountant dated February 19th, I would suggest that 
the bodies outside the proposed enlarged institute of 
accountants, be re-invited to discuss integration. 

The non-integrated bodies form only a very small 
proportion of chartered, certified and cost accountants, 
and in many cases ‘dual’ membership exists. 

I understand some 9,000 persons are involved, which is 
about equal to one year’s new admissions to membership 
of the three main bodies. 

The opportunity to integrate all bodies of accountants 
must not be wasted by petty arguments and I would welcome 
views on this important matter, so that the opinions of 
accountants outside the main bodies can be discussed. My 
signature to this letter does not hide my interest in the new 
enlarged institute, but my dedication to the accountancy 
profession is as great as most accountants. 


E | Yours faithfully, 
Shoreham Beach, Sussex. W.J. HAYES, B.SC., A.1.A.C. 


Sir, = T should like to inform your correspondent, Р. У. 
. Kelly (February 19th issue), that I have been well aware for 
‘some time that The Society of Commercial Accountants 
“did. not wish to have anything to do with the current 
integration proposals. 

_ Why, I wonder, is Mr Kelly so certain that the new 
‘combine will fail ‘through red tape and duplication of 
effort'?: Surely one of the purposes of the integration 
‘proposals is the elimination of the duplication which exists 
“at, present. Also, and here I quote from a letter from the 
iformer, President of The Association of Certified and 
Corporate Accountants, it is of paramount importance that 
the public should no longer be confused by a multiplicity 
.of professional designations. Most of all, it is necessary 
that the profession should be in a position to speak with a 
common voice nationally and internationally. 

That an attempt to bring about the above situation is 
well worth undertaking, and Mr Kelly does the profession 
a great disservice by pouring cold water on it. One cannot 
„say that it will ‘undoubtedly fail’ when the attempt has still 
to be made and the finer points have still to be settled. 

I am grateful to ‘Cost and Works Student’ for the 
clarification which he gives in the same issue of his pro- 
posals regarding integration, but I still cannot bring myself 
to agree with his ideas concerning the smaller accountancy 
bodies. ‘Cost and Works Student’ says that if my 'stepping- 
stone' suggestion is acceptable to the minor bodies, then 
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all well and good. I say that if it is not acceptable to them, 
let the present participating bodies seek legislation requiring 
them to accept it. 

Finally, to return to Mr Kelly, he may like to know that 
it was a study of the examination papers of The Society of 
Commercial Accountants which first prompted me to write 
as I did. 

Yours faithfully, 


Liverpool. COLIN J. TURNOCK, a.a.c.c.a. 


A True and Fair View 


Sir, — In questioning the use of the above phrase in relation 
to accounts I am concerned, not with its possible duplica- 
tion of adjectives, but with the consequences which flow 
from the use of the word ‘true’ when the word ‘fair’ would 
be appropriate. I accept Mr Barradell’s criticism (February 
26th issue) that I was less than fair in implying in my 
earlier letter (February 19th issue) that auditors of limited 
companies ‘certify’ the accounts of those companies when 
in fact they ‘report? upon them. The distinction is an 
important one which should be more widely publicized. 

I do not accept the other points made by Mr Barradell. 
A statement of a selection of facts is not the same as the 


' truth, and may be the worst of lies — a half-truth. A true 


view is one which gives all the relevant facts in their proper 
setting. This the classic ‘Royal Mail’ accounts obviously 
did not do. 

'The accounts of the public-utility company referred to 
by Mr Barradell might well have presented a fair view of 
its affairs, given the custom of showing its fixed assets at the 
cost of over 150 years previously, but that they presented a 
frue view is quite untenable. . 

One may accept that the new accounts of the banks give 
a true and fair view of their affairs — but if one does then ' 
one must reject that their earlier accounts gave such a view. 
But one could accept that earlier accounts gave a fair view 
subject to the conventions surrounding the treatment,of 
fixed assets. | 

If A takes over В, the auditors of A might well take а 
different view from B’s auditors of the values of fixed assets 
and stock and give a vastly different picture of B's value 
and profitability. An exercise which undoubtedly would 
produce a great deal of publicly expressed cynicism-about 
the profession. i ms 

The ‘true view’ of both sets of auditors could be wrong, 
but both could not be right. Yet the fair views of both could 
be right if their. reports expressed the basis of the figures 
for those assets whose value was a matter of opinion. 

I appreciate that the Companies Act places a duty upon 
auditors of limited companies to report as to whether the 
accounts give a 'true and fair view', and one may reasonably 
assume that the leaders of the profession were consulted 
before that phrase was inserted. Тһе duty referred to is 
not one which I believe it is possible for auditors to fulfil. 

There is certainly required a reappraisal of the estab- 
lished functions of auditors — and of the cost of carrying 
them out. 

In my opinion an auditor should be required to report as 
to whether those figures in accounts which it is possible 
to establish with a fair degree of certainty are fair, and for 
accounts to give with regard to those assets whose value is 
anybody's guess, sufficient information about them to 
enable interested parties to make their own evaluation. 
Yours faithfully, 


Hampstead, NW3. L. W. JONES. 
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Institute’s Immense Task 
on Accounting Standards 


President's Comments at Bristol Dinner 


HE Institute's statement of intent 
on accounting standards issued 
last December had been exceptionally 
well received, particularly by such 
bodies as the Confederation of British 
Industry, the Stock Exchange, and the 
City Take-over Panel, said Mr R. G. 
Leach, c.B.E., F.C.A., President of The 
Institute of Chartered Accountants in 
England and Wales, last week. 
Speaking at the annual dinner of the 
West of England Society at Bristol last 
Thursday, Mr Leach said that the 
formulation of new standards would 
provide the Council with ап im- 
mense task over the next five years. 
But he thought the result would be 
that they would have the most com- 
prehensive and definitive accounting 
standards of any country and. the 
maximum disclosure of information 
necessary to interpret accounts. 


Simplification 

In criticizing the profession, one 
newspaper, said Mr Leach, had said 
that accountants should make the rules 
about standards of practice and not 
leave it to Parliament. But this over- 
looked the fact that practising ac- 
counts could not dictate the form of 
accounts ~ they could only recommend 
and, if necessary, reserve their opinion. 

On the other hand Parliament, 
through a new Companies Act, could 
lay down requirements which would 
simplify the matter for all concerned. 
The Institute, said Mr Leach, had 
already made submissions in its state- 
ment 'Company Legislation in the 
Seventies’ which, if accepted, would 
relieve small companies of some of the 
increasing paper work and embarrass- 
ment caused by the 1967 Act. 

On the subject of the scheme for the 
development of the profession, the 
President said there was an increasing 
measure of acceptance of the scheme. 


by members, which he thought would 
be wholly acceptable. These included 
simplification of the examination pat- 
tern and a. widening of the exam 
timing to meet the needs of practising 
members. 

Mr Leach hoped that every member 
would record his vote in the summer 
and that, on the basis of a high poll, a 
large measure of unanimity would be 
secured. It would not, however, be 
possible for integration to take place 
at the earliest before July 1st, 1971, 
in view. of legal complications in 
amending charters and. by-laws. 


Common interest 


There was, of course, much more to 
being a member of a profession than 
having initials after one’s name, said 
Mr Leach. It implied a common 
interest in maintaining standards and 
ethics, and a responsibility for service 
to the public. It was a principal job 
of the Council and district society 
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committees to maintain and improve 
the public image of the profession, 
quite apart from the technical and 
other services supplied to members. 

Much time was spent by the Council 
and its committees on public relations 
and the national Press who, he said, 
had not been uniformly kind. But 
he emphasized that the Institute had 
received splendid support from the 
technical Press which provided a 
great service to the profession. 

It was warming and comforting, he 
said, to know the high regard in which 
the Institute was held abroad. There 
were continuous requests from over- 
seas countries, setting up their auto- 
nomous professional bodies, for 
guidance and help. 

Accountancy in industry was also the 
theme of Mr G. T. Gedge, managing 
director of the British Aircraft Cor- 
poration's Filton Division and leader 
of the British Concorde project, who 
proposed the toast of the Institute. 

Mr Gedge called on accountants to 
help in making the word ‘profit’ 
become respectable again. Britain was 
an industrial country living as a 
business from an export and import 
situation in which the profit element 
was vital. 


The toast ot the 


guests was 


proposed from the chair by the 
President of the Society, Mr F. C. 
Smailes, and Mr S. A. Trayhurn, 
President of the Bristol Law Society, 
replied. i 









During a recent world tour he had 
spoken to many members and found a 
general air of support. 

Some changes had been made to the 
draft scheme to meet views expressed 


Мг R. G. Leach, C.B.E,, F.C.A, President of the Institute (centre) in conversation with, 
left to right, Mt S. A. Trayhurn, President of the Bristol Law Society ; Alderman Herbert M. 
W. Wilcox, Lord Mayor of Bristol; Mr F. C. Smailes, F.C.A., President of the West of 
England Society, and Mr G. T. Gedge, Managing Director, Bristol Aircraft Corporation, 
Filton Division. 2 
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Link between Accountants 
and Economists 


Views of IMF Official at Cardiff Dinner 


Les between the accountant and 


the economist were becoming stron- 
ger and stronger in today's world of 


high finance, a leading official of the 


International Monetary Fund told. 
members of the South Wales and 


Monmouthshire Society of Chartered 
Accountants last Friday. — 

Speaking to over 450 members and 
guests at the Society's annual dinner 


at the City Hall, Cardiff, Mr Edgar 


Jones, MiA., director of the Geneva 
office of the IMF, suggested that 
without accountants the world would 
be unable to survive economically. 

He believed that in this modern 
age the accountant and the economist 
were coming closer together and 
growing to know each other far better, 
which was a good thing for the world 
in general Accountants, he added, 
were making a remarkable contribu- 
tion to international affairs and he 
was confident they would continue to 
do so in their usual efficient way. 


Mr Jones, who was proposing the 


toast of The Institute of Chartered 


the dinner, particularly 
warm and gracious mann 
he had been receive ; 


Responding to the toast, Mr R. 
Leach, C.B.F., F.C.4., President of. 
Institute, said it was a pleasure to co. 
to the Welsh capital and to be amon 
so many distinguished guests. H 
thanked Mr Jones for the way he ha 
proposed the toast and for his prais 
of accountants for their efforts i 
world affairs. MOM 


He firmly believed that accountants 


would continue to make a big con- 


tribution in the business world in the 
years ahead. 

Responding to a toast to the City 
of Cardiff, the Lord Mayor, Alderman 








„Lincoln Hallinan, D.L., appealed for 


support for the proposal for a Bank of 


- Wales. He pointed out that there was а 


Bank of England and there were Banks 


_ of Scotland, but, at present, there was 


no Bank of Wales. 
He agreed there would be difficulties 


in deciding what type of bank should 


be planned for the Principality and 
what its function should be, but these 


should be accepted in the interests of 


ensuring that Cardiff projected itself 


in financing through a Bank of Wales. 
He urged every 


encouragement for 
the idea. DU 

Alderman Hallinan claimed that, 
over the last few years, the national 


status of Wales had grown in many 


fields. Wales now had a Secretary of 
State and there were many aspects of 
Government performed by the Welsh 





'sonalities at the Cardiff dinner. Left to right: Sir William Strath, K.C.B., Chairman, 
um Co Ltd; Mr I. G, Miller, F.C.A., President of the Society; Mr R. G. Leach, 


ish Alum 


Office, while the Welsh language had 
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quite properly been given equal status 
in the country. 

In this respect, Cardiff, as a capital 
had played an important part and had 
shown itself to be more than merely a 
provincial city. But it could only be a 
true capital if it involved itself in 
matters expected of a capital. Arts and 
education were only two of many 
features which would be looked for in 
a capital city, but there were others 
and one of them was in the realm of 


finance. 


Proposing the toast of the guests, 
Mr Gavin Miller, F.c.4., President of 
the South Wales and Monmouthshire 
Society, said they were proud in 
Wales of maintaining the high stand- 


ards of their profession. 


Achievement 


Paying tribute of Mr Edgar Jones, 
he recalled that, at one time, he had 
been a miner by day and a student by 
night. He had taken advantage of 
educational facilities available at that 
time and, from London University, 
went on to the University College of 
Aberystwyth where he graduated with 
first-class honours in economics. 

Mr K. Griffin, C.B.E, Area Secre- 
tary of the Electrical, Electronic and 
Telecommunication Union, responded 
to the toast. 















CBEF .. President of the Institute; Mr Edward Davies, Honorary President, United 


ions Association, Welsh National Council; Alderman Lincoln Hallinan, D.L., Lord 
or of Cardiff; Mr H. B. Singer, T.D., F.C.A., Vice-President of the Society ; Mr Edgar 
M.A., Director, International Monetary Fund, Geneva Office ; The Rt Rev. Norman 


Birnie; M.A., Moderator, Presbvterian Church of England, and Alderman Ferguson Jones. 
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STUDENT ROUNDABOUT 








Full-time Courses Needed 


HERE was a good case for asking 

the State to provide full-time 
educational facilities for the training of 
accountants, declared Mr R. Croudson 
A.C.A., President of The Chartered 
Accountants’ Student Society of Leeds, 
speaking at the Society’s annual 
dinner held at the Griffin Hotel, Leeds, 
last Friday. 

Mr Croudson, who was responding 
to the toast of the Society, went on to 
say that most articled clerks came 
straight from school into an entirely 
different environment with different 
hours, different methods and work, 
different responsibilities and an en- 
tirely different set of objects. On 
qualifying, the chartered accountant 
cost the State nothing — no grants and 
no civil disorder. 

Students not only had to pay tax on 
their small income but they did not 
get any relief for the cost of their 
books – a situation, he felt, that should 
be corrected immediately. 

Making his point about the State 
providing full-time education facilities 
for the training of accountants, Mr 
Croudson said that compared with ten, 
or even five years ago, accountancy 
was a very much more technical 
subject than it was before and in- 
cluded many subjects which were 
already taught at universities and 

«regional polytechnics. 


More facilities 

It was for the accountancy profes- 
воп to show to any Government the 
eed for really good lecturers, an ac- 
ountancy degree and syllabus, build- 
gs and all the other facilities that 
re needed for proper accountancy 
training. It was unreasonable, he said, 
to expect students to learn adequately 
rom a correspondence course. 

Та а speech tinged with humour, Mr 
ichael Allison, M.P., in proposing 
e toast, said accountants enjoyed a 
culiar and special status of some 
























re the witch-doctors of modern 
economic society. ex 





hority in the world of today. . 
tting it into the current idiom, they. 





He had spent à good deal of his 
Parliamentary time listening to and 
arguing with one of the chief witch- 
doctors - Mr Jack. Diamond, F.c.a., 
the Chief Secretary to the Treasury. 
‘The spell which he specialized in 
casting was that of trying to persuade 
Parliament and the people that the 
British were the most lightly taxed 
nation in the world! There was no 
doubt, he added, ‘that the effect of 
that particular spell was beginning to 
wear off’, 

Proposing the toast of the guests, 
Mr N. Law, the Society’s secretary, 
said car workers were coming out with 
demands for a further rise of Хто a 
week. For a large proportion of the 
students present that figure was not 
even their basic wage. 


Value for money 


The fault lay not so much with the 
firms but in the public attitude to 
accountancy, he said. It was one of 
the fastest growing professions and the 
public should be made aware of the 
true situation. He was sure that most 
employers would agree that the average 
articled clerk gave good value for 
money but with more money he might 
give even better value. 

Responding to the toast, Mr W. C. F. 
Hartley, Е.С.А., F.C.W.A., J.DIP.M.A., 
a lecturer at Bradford University, said 
he regretted he was not a student today 
because the pace had hotted up and 
was going to move faster. 

"Today's students were living in 
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CHEAP INSURAN 
FOR STUDENTS 


An arrangement has been 
behalf of the Association of: 
Accountant Students’ Societi 
firm of incorporated insurance 
whereby members of student soc 
forming the Association сап a 
cover for themselves to provide ¢ 
pensation in the event of a sei 
accident. 

ACASS considers the quot 
to be very advantageous. For 
annual premium of 12s 6d per an 
members can be covered for ft 
for death or loss of limbs and ] 
of use of limbs, and for permanen 
total disablement receive {100 pe 
annum for то years. 

In order to simplify administratio 
the brokers have arranged for cove 
to be effected by individuals without: 
the necessity of completing a pro- | 
posal form, and those members who | 
wish to enter the scheme have only to. | 
complete a simple form, copies of 
which will be available from secre- 
taries of Societies. 

It must be stressed that there 
may be some delay in providing the 
forms as it is not known at present 
how many students will be interested, 
and if there is not sufficient interest 
in the scheme it could fall through. 

The scheme has been negotiated in 
view of the tragic accident resulting 
in the death of an articled clerk and is 
designed to provide for any depend- 
ants or expenses until litigation has 
taken its course. The Association: 
therefore advises as many members as 
possible to avail themselves of the 
opportunity to cover themselves for 
24 hours a day, remembering that any 
principal's insurance will only cover 
them while actually working. 





CURRENT AUDITING 
TECHNIQUES 


‘Current auditing techniques’ was 
the subject of a specialist two-day 
course arranged by Touche Ross & 
Co at the invitation of The Chartered 
Accountant Students’ Society of Lon- 
don, held on February roth and 2oth : 
at Winchester House, Old Broad 
Street, London. i 
Introducing the course, Mr Douglas : 
A. Clarke, LL.B., РСА, a Vice 
President of the Society, said that fo: 
generations the London Students 
Society had provided certain kinds о 
simulation of an accountant's life 
mock company meetings, mock bal 
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The panel of speakers from Touche Ross & Co at the London Students’ ‘Current Auditing Techniques’ course. Left to right: Messrs 
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': D. J. Roques, C.A; 1. G.W. Elkerton, A.C.A., J. M. M. Middlemas, A.C.A., P. J. Stilling, F.C.A., A.C.W.A., M.L.M.C., M. J. Blackburn, 






jerate mistakes, 

| gs and mock tax: 
eneral Commissioners 
his latest course had the 
same si n of real scenes, it was 
fresh and different in that it was 
presented by members of the same 
firm of chartered accountants. : 
Mr Clarke went on to say that 
without the devoted help of Touche 
Ross & Co, it would not have been 
possible for the Students’ Society to 
stage so realistic a display of audit 
practice. ‘Even if one is engaged as a 
junior or semi-senior on a large audit 
one may not be personally present 
at the top interviews with the client's 
chief accountant. We must be grateful 
that Touche Ross & Co are not making 
a mystery of their own skills, but are 
lifting the veil so that. we can have a 
representation. of how they carry 
out their audits in this country.’ 


Audit objectives 


The course began with the definition | 


of the objectives of an audit and a brief 
introduction to the procedures neces- 


sary for the expression of an opinion 


on annual accounts. The necessity for 
proper pre-audit planning and for 
proper supervision was stressed and 
some of the matters which would be 
dealt with at the pre-audit briefing 
of the man in charge were illustrated 
by the use of playlets. 

Then followed an introduction to 






audit of stocks and work in progress 
illustrated how major problems in these 


-areas would be tackled. The points 


covered included the verification. of 


physical existence, pricing methods, 
and reduction to net realizable value. 


Considerable emphasis was placed on 
the necessity for thorough reviews of 
slow. moving and obsolete items in 
stock and it was stressed that the 
auditor must acquire a thorough 
understanding of his client's business 
so that he is able to form an opinion 
on the realism of his client's reviews 



























„С.Е, Musgrave, A.C.A M. C. Clarke, M.A; A.C.A., and D. R. Willetts, B.A., A.C.A. 


of the profitability of major contracts. 
Imaginary dialogues between the 
senior in charge and the audit manager 
and the chief accountant of the client 
helped to amplify the discussion of the 
principles of the review of doubtful 
debts, direct confirmation of debtors 
and the audit of contract debtors. A 
short discussion on computer auditing 
procedures covered organizational and 
procedural controls, and the use of 
special techniques was illustrated. by 
discussion. of the firm's Strata 360 
computer auditing software package. 
+ 





Miss Mary Nankivell, Secretary of the Bristol and District Chartered Accountant Students’ 
Society, was one of the few ladies present at the annual dinner of the West of England 
Society of Chartered Accountants held last Thursday (reported on another page). Miss 
Nankivell is talking to Mr R. G. Leach, C.B.E., F.C.A, President of the Institute (/eft) 
and Mr F. C. Smailes, F.C.A., President of the West of England Society. 


the review and evaluation of internal 
control systems and to the routine tests 
of transactions using statistical sam- 
pling techniques. Two sessions on the 
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Notes 
and 


Notices 


PROFESSIONAL NOTICES 


Bicker, Son & DownpEN, Chartered 
Accountants, and SACKER & Harrison, 
Chartered Accountants, announce the 
merger of their practices with effect 
from March 18, 1970. The combined 
practice will be carried on from Hinton 
Buildings, Hinton Road, Bourne- 
mouth under the style of BICKER & 
Co. Аз from the same date, Mr D. S. 
Мохнам has: been admitted into 
partnership and the partners now are 
Messrs N. E. BICKER, БЕСА... С. H: 
' MEAD, F.C.4,, J. G. HARRISON, F.C.A., 

W. M. J. POPE, r.c.A, and D 8. 
MOXHAM, F.C.A. 







Accountants, of Africa House, Kings- 


way, London WC2 and Chelmsford, | 
regret tfo 
announce that due to ill health Mr 
Qu 


Croydon and Watford, 


M. Powell, F.c.a., has resigned 
partnership with effect from 
ber 31st, 1969. |. 

RoNALD Hawken, "WEBBERLEY & 
Co, Chartered Accountants, of 1 John 
Street, Bedford’ Row, London МСТ, 
announce with regret the death of their 
partner, Mr RONALD HAWKEN, F.C.A., 
on February 23rd, after a prolonged 
illness. ‘The practice will be continued 
by Mr H. J. CocoiNs, F.c.a. 


SaBA & Co announce that Mr 
GEORGE B. GHALI, F.A.C.C.4., and Mr 
JaBRA T. CHOUERI, F.A.A., withdrew 
from the firm as from December ist, 
1969, and February 15th, 1970, res- 
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Mr Samir І. BAWARSHI, B.B.A., F.A.A., 
and Mr Susur K. Japa, B.coM., have 
been admitted as principals in the 
international firm. as from January 
1st, 1970; and that Mr Ipranim А. 
ABOU-SHAAR, F.A.4,, and Mr KHALIL 


H. Ar-KASHEE, Р.А.А., have been 
admitted as regional principals in the 
Saudi-Arabia firm as from January 
services, of Lowndes-Ajax Computer 
1st, 1970. They also announce that Mr 
SHEIKH I. IBRAHIM, A.A.C.C.A., and Mr 
Аввлѕ M. ABDEL-LATIF, А.А.С.С.А., 
withdrew from the international firm 
and the Sudan firm as from January 
Ist, 1970. 

SHEIKH, ABBAS & Co announce that 
Mr Еџар S. Sapa and Mr СЕОКСЕ В. 
GHALI withdrew from SHEIKH, ABBAS 
& Co, as from January 156, 1970. 


ARTHUR YOUNG & COMPANY, an- 
nounce that Mr E. F. F. Lerrao, 
LL.B., A.C.A., has become a partner in 
their Lisbon office as from January 
1st, 1970. 


APPOINTMENTS 


Mr Colin Livsey, А.С.А., has been 
appointed divisional accountant of the 
Whitehouse Industries division of 
Ransome Hoffmann Pollard Ltd. 










-Mr H. Mellor. 





Mr С. Livsey. _ 





Mr H. Mellor, ¥F.C.W.A., has been 


appointed group secretary and chief | 


accountant of B.H.D. Engineers Ltd. | 
Mr К. W. Aitken, F.C.A,, has be 
appointed a director of N. ‘Brow 
Investments Ltd. RB 
Mr Alan H. Bobr 8, 
been appointed to the 
Finance & Insurance 
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Mr Alan F. Edwards, F.c.a., has 
been appointed to the board of Inter- 
national Computers Ltd, as finance 
director from March 2nd, 1970. 


Mr C. A. Faulks, F.c.a., has been 
appointed to the board of C. Roberts 
& Co (Sheffield) Ltd, following the 
acquisition of the company by Arthur 
Lee & Sons Ltd Mr Faulks was 
previously commercial director of 
Arthur Lee & Sons. 

Mr A. H. Smith, F.c.a., has been 
appointed chief accountant and secre- 
tary of Stephenson Clarke Industrial 
Services Ltd, a Powell Duffryn Group 
subsidiary company. ; 





Mr A. H. Smith. 


Mr C. R. Williams. 


Mr C. R. Williams, F.c.a., has been 
appointed comptroller of Procter & 
Gamble Ltd, with responsibility to 
the financial director. 


Mr P. J. Gunson, F.C.A., secretary 
of Redman Ltd, has been appointed 
to the board of the company and will 
continue in his present position. 


Mr A. С. 5. Hart, кеса, has been 
appointed commercial director of 
Silcock & Lever Feeds Ltd. 


Mr R. J. Hunt, F.c.a., secretary of 
Crown House Li d, has been appointed 
financial director of Crown House 
Manufacturin: . Не i i 
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Mr Peter Quinn, Е.С.А., has been 
appointed managing director of Tizer, 
the soft drinks manufacturer. 

Mr F. W. Shaw, A.1.M.T.A., has been 
appointed chief accountant of the 
South-Eastern Electricity Board. 

Mr A. M. G. Turnbull, M.A., 
LL.B., C.A., who was appointed head of 
finance of Donald MacPherson Group 
Ltd earlier this month, has been 
appointed a director of the company. 

Mr R. H. Verling, F.C.4., has been 
appointed to the board of G. Johnson 
Bros Ltd, the company recently 
acquired by C. & W. Walker Holdings 
Ltd. 

Mr N. J. Walter, a.c.w.a., has been 
appointed to the board of Smith's 
Containers Ltd as financial director. 


VICE-LIEUTENANT OF FLINTSHIRE 


Colonel James Ellis Evans, O.B.E., 
T.D., V.L., J.P. F.C.A., of Prestatyn, 
who has been a Deputy Lieutenant of 
Flintshire since 1953, was recently 
appointed Vice-Lieutenant of the 
County in succession to Colonel P. R. 
Davies-Cooke. 

Admitted to membership of The 
Institute of Chartered Accountants in 
England and Wales in 1932, Col 
Evans is a partner in the firms of 
Warmsley Henshall & Co, and Williams 
& Chapman, Chartered Accountants, 
of Chester. 


IN PARLIAMENT 


Limited Companies: Re-registration 


Mr BxANEY asked the President of the 
Board of 'Trade how many limited 
companies have been re-registered as 
unlimited since the Companies Act 
1967 came into operation. 

Mrs GwynetH Dunwoopy: 2,699. 


Hansard, February 23rd, 1970. 
Written answers, col. 264. 


Company Law 
Mr Jonn Fraser asked the President 


of the Board of Trade what steps he 
is taking to harmonize United King- 


FOR C.A. 
EXAM 


PASSES 


THE = 


АССООМТАМ 


dom company law with that of other 
West European countries. 

Mr Mason: I am watching develop- 
ments in the company laws of other 
West European countries and will 
take them into account when the time 


' comes to prepare further companies 


legislation. 


Hansard, February 25th, 
Written answers, col. 329. 


1970. 


Foreign-owned Banks: 

Accounting Exemptions 
Mr Bruce-Garpyne asked the Presi- 
dent of the Board of Trade when he 
expects to be able to give effect to 
the recommendation of the Jenkins 
Committee on Company Law Reform 
that the accounts of foreign-owned 
banks operating in the United King- 
dom should be treated in the same 
manner as United Kingdom banks and 
should not enjoy accounting exemp- 
tions which the United Kingdom 
banks were denied. 

Mrs Смүметн Dunwoopy: Having 
come to the conclusion that the ex- 
emptions should be continued for 
British banks, the Jenkins Com- 
mittee said that they thought that 
foreign banks should be treated in the 
same way. I do not think it follows 
that, because the exemptions are being 
withdrawn from a class of British 
banks, they should be withdrawn from 
the foreign banks. 


Hansard, February 25th, 
Written answers, col. 337. 


1970. 


Accepting and Discount Houses: 
Accounting Exemptions 

Mr BRUCE-GARDYNE asked the Presi- 
dent of the Board of Trade how much 
longer he expects to take over the 
detailed scrutiny of the full accounts of 
the accepting and discount houses 
before coming to a decision as to 
whether or not they should continue to 
enjoy their existing accounting ex- 
emptions. 

Mrs Слууметн Dunwoopy: I shall 
review the need to continue the 
exemptions for these companies later 
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this year when full accounts for three 
years will be available. | 


Hansard, February 25th, 1970. 
Written answers, col. 337. 
Shipping Companies: Accountancy 
Exemptions 
Mr Bruce-Garpyn_ asked the Presi- 
dent of the Board of Trade what 
reasons have led him to decide, 
against the recommendation of the 
Jenkins Committee on Company Law 
Reform, that the United Kingdom 
shipping companies should continue 
to enjoy accountancy exemptions. 
Mrs GwynetH Dunwoopy: The 
Government did not accept this recom- 
mendation. Paragraph 25 of Schedule 
8 to the Companies Act 1948, was 
amended by the Companies Act 1967, 
so that the exemptions are available 
to shipping companies which satisfy 
the Board of Trade that, in the 
national interest, they ought to be 
exempted. The reasons for this were 
explained by the Government when 
the Bill which became the Act of 
1967 was before Parliament. 


Hansard, February 25th, 


1970. 
Written answers, col. 339. 


DATAPOST 


Considerable interest has been shown 
in Datapost, the new Post Office 
overnight delivery service which began 
on Monday of this week. Within 
hours of the original announcement of 
its inception, inquiries were received, 
and the first firm order was placed by 
Rolls Royce Ltd for a two-way service 
to carry punched cards between 
Shrewsbury and Derby three nights 
a week. 

Datapost offers collection and deli- 
very of material such as computer 
data, medicines, machine parts and 
important documents door-to-door, 
at times and places agreed between 
the sender and the Post Office. It is a 
regular contractual service for a 
minimum of three months – not avail- 
able on a casual basis — and charges 
vary according to each individual 
agreement. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT АНЗ, TUITION HOUSE, LONDON SW19 
Member of the Association of British Correspondence Colleges 
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. WOLVERHAMPTON SOCIETY OF 
CHARTERED ACCOUNTANTS — 
Ko Day Conference 
The recent day conference held by the 
Wolverhampton Branch of the Bir- 
mingham and West Midlands Society 
of Chartered Accountants was at- 
tended by 56 members who enjoyed an 
interesting programme under the chair- 
manship of Mr G. St. C. Wycherley, 
F.C.A. | 
Mr P. B. Jones, F.C.A., spoke on the 
special problems in the audit of small 
businesses — a subject which gave rise 
to a great many interesting points in 
the discussion groups which followed. 
Mr Arthur Maddison, F.C.A., Presi- 
dent of the Birmingham and West 
Midlands Society, addressed the first 
session in the afternoon, and Mr J. 
Perfect, F.c.A., later spoke on “The 
organization of the smaller accountant’s 
office’, which members found both 
interesting and enlightening. 
In his vote of thanks to the speakers, 
. the Society’s President, Mr Wycherley, 
reminded members of the forth- 
coming Management Day Conference 
to be held on March roth at Pendrell 
Hall, Codsall Wood, Wolverhampton. 


INTERNATIONAL MANAGEMENT 
SYMPOSIUM 


Lord Polwarth, T.D., C.A., President of 
the Scottish Council (Development and 
Industry), will preside over the Inter- 
national Symposium on Management 
and Economics in the Electronics 
Industry to be held at Edinburgh 
University from March 17th-2oth. 
The symposium is being organized 
by The Institution of Electrical En- 
gineers in.conjunction with 16 other 
professional bodies, including The 
Institute of Chartered Accountants of 
Scotland and The Institute of Cost 
and Works Accountants. 

There will be six main sessions, 
five dealing by means of lectures, 
plenary and open discussions with 
economics, electronics, marketing and 
management, and the sixth session 
comprising individual presentations 
and chaired discussions devoted to 
relationships between management, 





10 Lloyds Avenue, 


01-709 0101 
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union, and shop floor. Each of the 
first five main sessions will be in- 
troduced with a keynote address by 
eminent speakers from economic and 
management spheres in the UK and 
overseas. : 

Sir William Slimmings, C.B.E., C.A., 
President of The Institute of Chart- 
ered Accountants of Scotland, will be 
the chairman of the , ‘Management 
Services' session, the keynote address 
to which will be given by M M. A. 
Chargueraud, President of Diebold 
Europe SA. There will then follow 
sub-sessions and discussions intro- 
duced by specialists giving papers on 


subjects allied to the keynote address. 


and the theme of the main sessions. 
Mr B. H. R. Hudson-Davies, A.C.A., 
of Cooper Brothers, will speak 
on long-term planning; Mr M. 
Braithwaite, of Touche, Ross & Co, 
will speak on computer-based man- 
agement information, and Mr L. D. 
Grainger, C.A., of Arthur Andersen & 
Co, on how the small company should 
use outside management services. ` 

Social events will include a civic 
reception on the evening of March 
17th, a dinner on the following evening, 
and various industrial and social visits. 

Further details may be obtained 
from Mrs Ann Cook, manager, Con- 
ference Department, Institution of 
Electrical Engineers, Savoy Place, 
London WC2. 


CROYDON AND DISTRICT GROUP 


‘Raising finance for small businesses’, 
is the subject on which Mr D. O’Brien, 
LL.B., A.C.A., will speak on March oth 
when the Croydon and District Group 
of the London and District Society 
of Chartered Accountants next meets 
at the Old Whitgiftian Club Ground, 
Croham Road, Croydon, at 7 p.m. 
for 7.30 p.m. Members are reminded 
that the first annual dinner of the 
group will be held at the Selsdon Park 
Hotel on April 21st. 

Full details of these events may be 
obtained from Mr T. B. Crawford, 
Е.С.А., АТЛЛ., 56 Leslie Park Road, 
Croydon, Surrey (telephone 654- 
0104/5). 







AUCTIONEERS, SURVEYORS & VALUERS 


INDUSTRIAL PROPERTY, PLANT & MACHINERY 
SINCE 1807 
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PICCADILLY TAX DISCUSSION 
GROUP 


The transfer of assets abroad will be 
discussed at the next meeting of the 
Piccadilly Tax Discussion Group at the 
offices of Milne Gregg & Turnbull, 
5 Albemarle Street, Piccadilly, London 
Wi on March 11th. Meetings of the 
group are held at these offices on the 
second Wednesday of each month; 
they commence at 6 p.m. and finish 
promptly at 7.30 p.m. 

Applications to attend should be 
made to Mr M. R. Lawrence, A.C.A., 
at the above address. 


CHARTERED ACCOUNTANTS’ 
HOCKEY CLUB 
In their latest match, against Oxford 
University Occasionals, the Chartered 
Accountants lost 2-4. 

A goal within the first ten minutes 
from a penalty flick confidently taken 
by Hines encouraged the Accountants 
to press strongly early on. Control 
was difficult on a very wet surface 
but the play was open and enter- 
taining. 

Scoring two goals just before half- 
time, Oxford went on to dominate the 
second half and put in two more goals. 
Nevertheless, when moving forward, 
the Accountants always looked dan- 
gerous and Marshall eventually scored 
their second goal from a narrow angle 
and through a crowded goal-mouth. 

Chartered Accountants: Morrison; 
Clarke, Durban (Blackheath); Kibble, 
Marshall (Blackheath), Allen (Bury); 
Derby (Northampton), Willetts (Pur- 


ley), Hines (Bury), Threlfall (Black- 


heath), Webster-Smith (Cheam). 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played on March 
ist by teams in the London Account- 
ants’ Football League were as follows: 


Division Two 


F. C. Alpha 7 Huallenac . I 
(Arthur Andersen) (Hughes & Allen) 
Albafisc S-Gees ` 5 
{Allen Baldry) (Sproull Goddard} 


OF 
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E “The Monroe 820 introduces 
"d "a ‘brand new: generation ‘in 
‘electronic calculators. Smal- 
. ler, lighter and much more 
“compact, thanks to inte- 
"grated: microcircuits. Simple 
^to operate, priced to fit your 
„budget. Using only four keys 
more than an. adding machine 
| “чо handle every business 
| -. calculation in milliseconds. 
| 


Y ; You can do arithmetic opera- 
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Telephone 01-253 3090 





Name 


oM О N R О Е ПН the new mE 


ee” _« _х" -- _х _ · ки _-" «х « - ~" ~ _« 
To: Monroe Calculators, Litton Business Systems Ltd., 
Litton House, Goswell Road, London E.C.1 


PLEASE SEND me full information on the 
Monroe 820 Electronic Calculator. 


tions in any sequence and 
there are a host of advanced 
features including automatic 


.constant multiplier and 


divisor, automatic .decimal 
point and roundoff, and 
automatic squaring. 


Fourteen digit answers ap- 
pear sharp and clear in large 
numerals on the non-glare 
display screen -— plus the 
running total. 





Address 
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The 820 is ready for work the 


instant it's switched on and 


there's no need to clear the 
calculator. 


It all happens in complete ;; 
silence. 
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RING 
LAURIE & COMPANY 


. West End Office 
01—629 9651 


about these openings 


A.C.A. £2,500 NEGOTIABLE 


West End Company seek man 25-30 with 
at least two years’ резер аон 
experience to be involved іп Manage- 
ment Accounting operations of 20 
Companies in the Group. He will provide 
Financial and Managerial services to 
clients and move on to Consultancy 
within the Group. Excellent oppor- 
tunities. 


COST ACCOUNTANTS £2,750 


А. London based manufacturing Com- 

· pany require sound, experienced costing 
men to join their Management Account- 
ing team. Excellent prospects in this well 
established Company. 


MANAGEMENT ACCOUNTANT 
£1,750+ 


An Industrial firm in South-west London 
seek a young finalist/qualified A.C.W.A. 
Experience in industrial unit accounts 
an advantage. This position entails con- 
trol of overseas subsidiaries. 


QUALIFIED ACCOUNTANTS £3,000 


A nationally known Company, based in 
the West End is seeking several bright, 
young qualified accountants wishing to 
“make a career in Industry. Industrial 
experience not required. Vacancies exist 
throughout the Group, concentrated 
mainly in London, Midlands, Leicester, 
Notts and Manchester. 


LAURIE & COMPANY 


Executive Selection Consultants 
407 Oxford Street, W1 
01-629 9651 





IRMINGHAM CHARTERED AC- 
ZOUNTANTS. ~ Whinney Murray & Со 
аме vacancies for young accountants with 
everal. years’ professional experience after 
walification and also for newly qualified 
ccountants with. professional training who 
vish to broaden their experience. Good 
alaries will be paid and there is a non- 
ontributory pension scheme. — Apply to the 
itaff Partner, Canterbury House, 85 Newhall 
treet, Birmingham 3. 

ZHARTERED ACCOUNTANTS (Holborn) 
avite applications from senior (qualified or 
inqualified) and semi-senior audit assistants. 
ixcellent starting salaries offered, commen- 
urate with experience. Luncheon vouchers. 
"hree weeks' holiday per year. The posts are 
»ermanent and offer a broad experience of a 
vide variety of work. Study leave available 
о finalists prior to examinations. — Write 
vith “full particulars to the Staff Partner, 
filver, Altman & Co, High Holborn House, 
i2-54 High Holborn, London WCI. 
SHARTERED ACCOUNTANTS in South 
Jucks require a qualified accountant of 
nanagerial and partnership calibre. Man- 
igerial status is envisaged initially with 
ubsequent partnership prospects. Starting 
alary up to £3,000 p.a. – Apply with details 
o Box CA 9023. 





£2,750 + 


Chartered “Accountants, London Wi, 
require a qualified assistant with wide 
„experience including all aspects of 
corporate taxation and the conduct of 
the audits of Public Companies. The 
ideal applicant would preferably be a 
University Graduate. 

Commencing salary according to 
qualifications and experience, but not 
less than £2,750 per annum. 

Full particulars to Box CA 9062, 





CHARTERED ACCOUNTANTS require 
additional staff for the insolvency department. 
The salary invisaged is between £1,500 and 
£2,000 per annum depending on experience. 
Applicants must have had sufficient experi- 
зпсе in insolvency work to justify a salary 
within this range. This is a progressive posi- 
tion offering every opportunity for advance- 
ment for the right applicant. Send fullest 
details of experience to Pearson Mordant 
Lund & Company, 15/16 Bedford Street, 
London WC2. | 


_APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
' fession, industry and commerce. We provide free information about these vacancies 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford, Essex 
(Telephone 01—554 3484) 





QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London and provincial centres in England 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 

There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications and experience, 
and should be addressed to The Staff Partner. | 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: е 
8 West Walk,.Princess Road, Leicester. 


Leeds, Bradford and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: NE 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 





FOR YOUNG 
ACCOUNTANTS 
WANTING _ 
EXPERIENCE 


for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 


We Offer:— 
ж A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


ж THE CHANCE TO WORK WITH 
COMPUTERS 


You will have the opportunity to:— 
ж SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


ж LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Local interviews can be arranged. 


P 


q00000:*20000€0000000000000000000 
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CHARTERED ACCOUNTANTS in Greater 
London (East) require audit clerks. Some 
taxation experience an advantage but not 
essential. Good salary and working condi- 
tions plus luncheon vouchers, – Write with 
details of age, education and previous experi- 
ence to Box CA 3791. 

' CHARTERED ACCOUNTANTS 
require senior and semi-senior clerks. 
Knowledge of taxation not essential. Five-day 
week, Three weeks’ annual holiday. Lun- 
cheon vouchers. Salary according to experi- 
ence. — Write stating age, experience, and 
salary required. Box CC 3635. 

CORNISH RIVIERA. – Qualified senior 
assistant required by chartered accountants 
with a considerably varied and expanding 
practice to be directly responsible to a 
partner. Five-day week, pension scheme and 
good salary for the right applicant. ~ Box 
CR 3727. 
CROYDON CHARTERED ACCOUNT- 
S have vacancy for a senior with experi- 
ence of incomplete accounts and routine 
taxation, Would suit older person who wants 
interesting work and pleasant working 
conditions. — Apply Box CC 3669. 
EXPANSION OF York chartered account- 
ants practice has created a vacancy for an 
experienced audit senior with the drive to 
lead and develop a section. Salary according 
to ability. – Box EO 3755. 
EXPERIENCED SENIOR and semi-senior 
audit assístants required by firm of London 
chartered accountants, NW1. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers. ~ 
Write full details to Box ES 6726. 
FINALISTS AND SEMI-SENIORS needed 
by chartered accountants in Victoria, London 
SW1. Excellent experience with wide variety 
of work and responsibility encouraged. 
Examination study leave given. Initial salary 
in the region of £1,650 per annum, – Box 
FA 8955. 
HARROW CHARTERED ACCOUNT- 
ANTS with wide and varied practice require 
senior or semi-senior experienced in personal 
and/or company tax for vacancy in taxation 
department. Full- or part-time. Good salary 
and prospects, five-day week. Three weeks’ 
holiday. Pension scheme. — Send full par- 
ticulars to Box HC 3670. 

AYES (MIDDLESEX) CHARTERED 
ACCOUNTANTS require junior/semi-senior 
audit clerk for varied and interesting practice. 
— Please write, giving details of age, educa- 
tion and experience, to Box HM 3725. 





HAYWARDS HEATH. – London firm 
of Chartered Accountants require the 
following staff for new office at Hay- 
wards Heath opening April 6th. 


Audit Assistant to prépare accounts to 
final stage. Incomplete records, Estates, 
Trusts, Settlements and Companies. 
Good opportunity for someone with 
experience of Trust Accounts’ and 
administration to rise to senior position. 


Taxation Assistant mainly for per- 
sonal cases. Qualification not essential 
but must have at least five years’ full- 
time tax experience. Age 25 to 40. Salary 
negotiable up to £1,750. 


Hours 9.15 to 5.15. No Saturdays, 
3 Weeks’ holiday. – Apply Box HH 9028. 





HOLBORN FIRM of Chartered Ас- 
countants require a young, able Com- 
pany Taxation Accountant with not less 
than 2-3 years’ good’ experience. Oppor- 
tunity to manage a portfolio of clients. 
Realistic salary, superannuation scheme 
and Life Insurance cover. — Full par- 
ticulars to R. J. TOMLINS, JOHN M. 
WINTER & SONS, BUCHANAN 
HOUSE, 24-30 HOLBORN, LONDON 
E 





INCOMPLETE RECORDS . 


Senior Assistant (not necessarily quali- 
fied) required for incomplete records 
department of expanding Hertfordshire 
Chartered Accountants. This position 
preferably requires a working knowledge 
of a Logabax Machine. Progressive 
salary, prospects of advancement, pen- 
sion scheme, existing holiday commit- 
ments honoured. 


Write to Box IR 9045 with details of 
previous experience and age. 





KENT CHARTERED ACCOUNTANTS 
with three branches and expanding practice 
require qualified chartered accountant. Good 
conditions and excellent prospects leading to 
partnership for the right man. Five-day week, 
pension scheme, luncheon vouchers, and car 
allowance. - Apply in writing, stating age, 
previous experience, and salary, to Box 
KC 3665. ` 


Ќатсћ 5th, 1970 


(ERTRFORDSHIRE CHARTERED AC- 
‘OUNTANTS require a qualified senior. 
iood salary and pleasant working còn- 
itions. – Box HC 3668. 

NSOLVENCY VACANCY. ~ Assistant 
ith bankruptcy and liquidation experience 
squired by London chartered accountants 
2ecializing in this branch of the profession, — 
Vrite giving details of career and salary 
squired to Box IV 3666. 

NVESTMENT DEPARTMENT of City 
hartered accountants requires man or 
‘oman (age immaterial) to take charge of 
lients’ investment transactions and to pre- 
arestatements and valuations. Accountancy 
xperience desirable. Good salary according 
> age and experience. — Box ID 3794. 
(NOX, CROPPER, GEDGE & CO, of 
coventry House, South Place, London ЕС2, 
re looking for qualified accountants who 
relcome responsibility and are capable of 
eaching manager status in the near future. 
ixcellent prospects exist in this long-estab- 
shed and continually expanding firm using 
. modern approach to auditing and offering 
. wide experience in all aspects of professional 
vork. — Applications in writing, giving 
varticulars, should be addressed to the Staff 
"artner. 


LEICESTER 


SENIOR  CLERK, experienced in 
Taxation and incomplete records, to 
manage block of audits with minimum 
supervision. Salary commensurate with 
experience. — Apply in writing, giving full 
details, including age and experience, to 
Glover, Spencer & Co, Certified Ac- . 


countants, 18 De Montfort Street, 
Leicester. 
LONDON CHARTERED ACCOUNT- 


ANTS with varied practice require audit 
slerks preferably qualified. Salary up to 
£2,750 p.a. Pension scheme and luncheon 
rouchers. — Write Box LC 8990. 

MARK BANUS & CO require two recently 
iualified accountants with all-round experi- 
nce, preferably in a medium-sized firm. 
3ood salary and varied work, including taxa- 
ion. — Please write to Mr ‘Lynn, 4 Broad 
itreet Place, London EC2. 





NEWLY QUALIFIED 
ACCO ANTS 


We are a leading firm of international 
Chartered Accountants and are still 
expanding fast. As a result, we wish to 
make further appointments of young 
qualified accountants to our staff in 
London, The Midlands, The North, 
The West Country, South Wales, and. 
Scotland. 


These appointments will provide you 
with the opportunity to obtain experi- 
' ence of the most modern techniques on 
the practising side of the profession and 
a valuable insight into the workings 
of big industrial, commercial, and State- 
owned undertakings. 


The prospects for advancement and 
specialization are excellent. We give you 
the training that you require, There are 
very good opportunities to travel or 
transfer abroad. 


Starting salaries are very competitive 
and are subject to regular review, We 
run a contributory pension scheme with 
free life insurance, 


Please write in confidence giving 
brief details of your career and educa- 
tion to Box NQ 6733. 





NO VACANCIES 


We have no vacancies for the few who 
would not benefit from working for a 
small firm of Chartered Accountants 
such as ours in the Strand, where the 
staff are young, the work is varied and 
ability is rewarded. – Box NV 9073. 





OUT OF ARTICLES? 


If you are now out of articles and feel 
that you need more experience to enable 
you to decide what sort of career you 
want for the future, come and see us. 

We are an expanding firm with offices 
in Birmingham and Coventry. You will 
find that being involved with the 
variety and range of our clients and 
receiving extensive training in auditing 
and investigation skills will help you to 
make the right career decision for your 
future. 

Please write, suggesting whether 
Birmingham or Coventry would suit you 
best, to Box OO 6734. 





OXFORDSHIRE CHARTERED AC- 
COUNTANTS require young energetic 
qualified accountant. Unlimited _ oppor- 
tunities, salary according to experience. — 


Box OC 3790. 


PERSONAL TAXATION 


A large international firm of Chartered 
Accountants in the City has vacancies for 
experienced assistants in their personal 
taxation department. 

The posts will be suitable for young 
men or women already working in this 
field who wish to gain wider experience 
and advance to higher levels of responsi- 
bility. 

Starting salary up to £2,000 per 
annum according to experience. 
on write in confidence to Box PT 
















London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 


(061-834 7185). 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 


5. ACCOUNTANT 


QUALIFIED ASSISTANT with ‘experience 
of incomplete records required for progressive 
position by chartered accountants on Herts/ 
Essex border. Realistic salary, - pension 
Scheme. — Apply in writing stating age, 
experience, etc., to Box QA 9046. 





SEMI-SENIOR 
AUDIT ASSISTANT 


Required by old-established firm of 
Certified Accountants, Holborn district. 
Diverse practice, mostly good company 
audits and not incomplete records. 
Very good experience, with partnership 
prospects for certified student who 
subsequently qualifies. Age 20-25 years, 
salary £1,250-£1,500 p.a. ~ Write Box 
SS 9012. 





Wynot.. 


... develop your 
career in a worthwhile 
position at home or 


overseas with 


Whinney Murray & Co? 


Well why net? 


... telephone the Staff Partner at: 
London (and for overseas) ,........... 01-628 6088 
Glasgow .......... eren. 041-221 6242 
Birmingham, ........................... 021-236 9151 


0222-44641 


Edinburgh ............................«. 081-226 4621 


PM ——€€ 


0532-27496 


Liverpool ................. eee. 051-286 1141 
Manchester ............. ee 61-228 1551 


Newcastle ............ eren 





0632-24333 


XIX 


RING · 
LAURIE & COMPANY 
City Office 
01-606 6301 
about these openings 


£4,000 CHIEF ACCOUNTANT 
International Unit Freight operators 
with £6} million turnover, wish to ap- 
point an A.C.A, or A.C.C.A. to take 
complete control of all their accounting 
functions and administration. The 
appointment would be next in line to 
the Executive Directors and the success- 
ful applicant would be responsible only 
to the Financial Director. Age 34—40. 


£3,000 CHIEF ACCOUNTANT . 
A.C.A. or A.C.C.A. with a minimum of 
5 years’ industrial experience required 
by Manufacturers in Sussex. He will 
have knowledge of both financial and 
modern management accounting tech- 
niques and be familiar with computer 
application. Responsible to the Chair- 
man, he will become a member of an 
executive team with a view to becoming 
Financial Director in a few years. 


£2,500 MANAGEMENT ACCOUNTANT 
Qualified man required by Engineers-in 
S. Herts. The company are setting up 
new independent accounting functions 
and successful applicant will be respon- 
sible for completing the installation : 
of systems. Some industrial experience. 


£2,500 ACCOUNTANT 

Large Engineering group, based in 
S. Wales need an A.C.A. or A.C.W.A. to 
assist their Financial Director. He 
will take active part in a re-organisation 
Scheme requiring extension of manage- 
ment control functions. 


LAURIE & COMPANY 


Executive Selection Consultants 


91 Moorgate, London EC2 
01—606 6301 





SEMI-SENIOR AUDIT CLERK required by 
City firm of certified accountants. Salary 
according to experience. Hours 9 to 5.30. 
Five-day week. Holiday arrangements re- 


spected. – Goldstein Donn & Со, 220/22€ 
Bishopsgate, London ,EC2. Telephone 
01-247 2471 


SENIOR ASSISTANT  (not' necessarily 
qualified) required by N. London account 
ants. Good prospects and pension ‘scheme, 
Age immaterial. Partnership prospects tc 
suitable. applicant. — Full details to Box 
A 
SENIOR ASSISTANT. – Qualified or witk 
professional experience required by West 
End C.A.s. Varied practice with direct 
responsibility to partner. Salary by negoti 
ation. — Herbert Pepper & Rudland, 33 S1 
James's Street. London SW}. 
SENIOR ASSISTANT required by Surrey 
practitioners. Responsible position for able 
man. Salary related to experience. House tc 
let is available if required. — Apply giving al. 
necessary details to Box SA 3795. 
SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Hertford. 
shire. Preferably qualified but not essential 
Wide range of work. Good salary. — Apply 
Box SA 3700. 


M 


SENIOR CLERK, preferably qualified, 
but unqualified if of suitable experience 
and ability, wanted at once by Peter- 
borough firm. Must be willing to travel 
in United Kingdom. Commencing’ 
salary not less than £1,750. Very good 
prospects. — Write giving full details to 
Box SC 6729. 


SENIOR REQUIRED by small firm of W1 
accountants for small audits, incomplete 
records and some tax work. - Box SR 3779, 
SMALL FIRM, in east Berkshire town, аге 
looking for a recently qualified person o: 
finalist to be personal assistant to partner 
Challenging position with good prospect: 
for man with personality. — Box SF 3724. 
SOLE PRACTITIONER in City requires 
audit assistant, not necessarily qualifiec 
but able to prepare accounts and deal witk 
P.A.Y.E. matters. — Box SP 3754. 
SOUTHAMPTON CHARTERED АС. 
COUNTANTS require qualified man to ас! 
as audit manager and to undertake variety 
of other work. Generous terms and excellen: 
prospects willbe offered to suitable candidate 
— Box SC 3789. 


Й 


SURREY? - Live and work in the country ? — 
finterested please apply in own handwriting 
o R. W. Hibbs, 18 Blunts Way, Horsham, 
jussex, regarding the vacancies which his 
irm of chartered accountants have for 
jualified and for experienced unqualified 
itaff at Cranleigh and Guildford. 


i TAX ASSISTANT 


We are a medium-sized City firm of 
Chartered Accountants and are looking 
for a young person with taxation experi- 
ence, aged around 21-25, to fill the above 
vacancy. We envisage paying a starting 
salary in the range of £1,250-£1,500 p.a. 
We need someone. who is keen to 
increase his knowledge and broaden his 
experience and who requires a position 
that gives scope for the use of initiative 
and ability. a 
If you think this would be the position 
you are looking for, please write giving 
brief particulars of your experience to: 
The Staff Partner, Wright, Stevens & 
Lloyd, 50 Cannon Street, London ЕСА. 





TAXATION ASSISTANT, with experience 
3f company taxation work, required by City 
shartered accountants. — Please write giving 
details of age, experience and salary required 
to Tax Partner, Hacker Rubens. Phillips & 
Young, St Alphage House, Fore Street, 
London EC2. 

TAXATION SENIOR (male or female) 
required to supervise and control a section 
of personal tax cases for an expanding tax 
department in a medium-sized firm of City. 
zhartered accountants. Wide variety of 
interesting work with good commencing 
salary according to age and experience, and 
generous salary reviews. — Box TS 3720. 
TAYLOR STAFF BUREAU, The Account- 
ancy Staff Specialists (established 1935), 


invite qualified/unqualified accountants wish- 
ing to undertake temporary assignments 
while looking for suitable permanent posi- 
tions or for any other reason to join their 
TEMPORARY REGISTER for all levels 
of appointments in public practice, industry, 
and commerce. First-class assignments 
available in central and outer London, the 
Home Counties, the Provinces and Overseas. 
- Cali 34-40 Ludgate Hill. London ЕСА. 
(Tel. 01—248 2781/6912/9910/1960.) 
UNQUALIFIED SENIOR ASSISTANTS 
required by Cornish firm of chartered ac- 
countants. Experience with incomplete 
records and personal taxation necessary. 
Five-day week, pension scheme and good 
salary for a position in this pleasant area. — 
Boa US 3728. 

WE ARE ACCOUNTANCY CONSULT- 
ANTS with thirty years’ experience in the 
City. — Fer information regarding pro- 
gressive permanent positions, contact 
Bedford Staff Consultants, 11 Ludgate 
Hill, London ЕСА. Tel. 01-248 2154/3586] 
7201. 





: WOKING 
CHARTERED ACCOUNTANTS 


require a SENIOR CLERK 


Applicants must be able to control 
staff and work on own initiative. Progres- 
sive and responsible position. | 
"Apply to Mr J. A. Brett, H. Menzies 
. & Co, 4 Guildford Road, Woking, 
Surrey, or telephone Woking 3013. 





WEST COUNTRY. – Professional firm in 
expanding area seeks a well-qualified and 
experienced senior to deal with a section of 
clients and to be directly responsible to a 
partner, The applicant must be both able 
and ambitious. Working conditions are 
excellent. Commencing remuneration, in- 
cluding bonus, in the range £2,000-£2,500. — 
Write Box WC 3651. 

WEST END CHARTERED ACCOUNT- 
ANTS require senior and semi-senior audit 
clerks, able to work without supervision. - 
Apply Staff Partner, Leonard Curtis & Co, 
13 Wimpole Street, London W1. (01-580 
7448.) 

WEST LONDON. ACCOUNTANTS have 
vacancy for senior clerk, experienced with 
incomplete records and taxation. Interesting 
and varied work including some auditing. — 
Please write giving details of age, experience, 
and salary to Box WL 3650. 





"WHY WORK IN LONDON? Qualified/ 
unqualified senior with not less than 
twelve recent years in profession, with 
car, required to work in West Middlesex/ 
Bucks area for long-established firm with 
expanding practice. All types of ac- 
countancy works undertaken. Appli- 
.cants must be efficient and loyal. Any age 
. considered. — Write full details to Box 
WW 9061. 
Й 





FAW YUINTSAAIN 1 


WORTHING CHARTERED ACCOUNT- 
ANTS require a senior clerk. Progressive 
Position with good prospects. Attractive 
salary with bonus based on profits. Pension 
scheme, five-day week. - Box WC 3770. 
WORTHING, SUSSEX, ACCOUNTANTS 
require young qualified/finalist to assist sole 
practitioner. Future partnership prospects. 
Junior trainee also required. — Fullest 
particulars and age to Box WS 3699. 
YOUNG QUALIFIED ACCOUNTANT or 
finalist required by West Midlands firm of 
chartered accountants with varied and 
expanding practice. Knowledge of income 
tax and incomplete records preferred. Com- 
mencing salary according to experience. — 
Box YQ 3649. 

YOUNG QUALIFIED ACCOUNTANTS 
or FINALISTS required by medium-sized 
London chartered accountants. Good all- 
round experience and increasing responsi- 
bility is offered together with a commencing 
salary of up to £2,100 per annum which is 
Subject to regular review. — Write Box YQ 





ARTICLED CLERKS 


ARTICLED CLERK required by chartered 
accountants. London W1. Thorough training. 
Personal supervision of principal. Pro- 
gressive salary. Transfer might be accepted. 
— Write Box AC 3751. 

CHARTERED ACCOUNTANTS, Mayfair, 
require articled clerk, Excellent varied 
experience will be given to suitable applicant. 
Progressive salarv throughout articles. — 
Write Box CA 3652. 

LONDON FIRM of chartered accountants 
have vacancy for arti-led clerk. Study course 
and study leave paid for. Luncheon vouchers. 
Progressive salarv. - Box LF 3797. 
VACANCIES EXIST for applicants prefer- 
ably with some previous experience in the 
profession, with a progressive firm of char- 
tered accountants .in South-east Kent. 
Modern offices. Good all-round experience 
and rates of pay. — Box VE 3690. 








COMMERCE 
AND INDUSTRY 








ACCOUNTANCY 
ASSISTANT 


A Leading City firm of International 
Metal Merchants reauire mile account- 
ancy assistant aged 20-25 years. Prefer- 
ence will be given to applicants who are 
studying for the A.C.C.A. examination 
or equivalent professional qualifications 
and have reached the intermediate 
standard. 


This is an outstanding opportunity for 
a first-class commercial career. 


Minimum salary £1,100 according to age 
and experience plus bonus, pension and 
other fringe benefits. 


Please write with all relevant details to 
Mr W. Bennett, Derby & Co Ltd, Moor 
House, London Wall, London EC2. 


ACCOUNTANT 


required by Main Ford Dealership for 
their Manchester Branch. Professional 
qualifications not essential but experi- 
ence of motor trade accountancy an 
advantage. — Apply in confidence, 
stating age, previous experience, salary 
required, etc., to Box AR 9048. 


ACCOUNTANT required by south coast 
timber importers, the successful applicant 
will be required to take control of all financial 
and management records and to supervise 
the work of the accounts department. Candi- 
dates, not necessarily qualified, should be 
aged between 25 and 35 and have at least 
five years’ commercial experience. An attrac- 
tive salary is envisaged and there are addi- 
tional benefits. — Please send details of age, 
experience, present salary and career to date 
to Morris, Crocker & Co, Chartered Ac- 
countants, 102 Victoria Road North, 
Portsmouth. ; 

ACCOUNTANT, studying for qualifications, 
required for small City insurance/finance 
group. Good prospects. — Write Box AS 


ACCOUNTANT (Assistant) required for 
electrical contractors in NW2 area. Age 
23-28. Experience in cash-book procedure, 
Able to control! sales and purchase ledgers, 
also prepare trial balance. Hours 9~5, no 
Saturdays, luncheon vouchers, super- 
annuation scheme. — Write stating age, 
experience and salary required. Ref. L.A.S., 
Box AA 9008. 





ACCOUNTANT REQUIRED by the 
Lord’s Day Observance Society. Duties 
include book-keeping, preparation of 
annual accounts, PAYE, general office 
business routine. Must be in full 
sympathy with Society’s Scriptural 
principles. — Write, marking envelope 
Personal’, for full particulars and 
application form to Mr H. J. W. 
Legerton, F.c.A., General Secretary, 
55 Fleet Street, London EC4, 





ASSISTANT 
ACCOUNTANT 


Andre Rubber Company is a medium- 
sized company in South-east England, 
The Financial Accountant requires a 
person capable of assisting in the day- 
to-day running of the Accounts Office 
which includes the Invoice, Bought Led- 
ger and Credit Control Sections. Appli- 
cants must be between 25 and 40 years 
old with at least 5 years’ accountancy 
experience including working knowledge 
of mechanized (NCR) accountancy 
systems. 


Inquiries should be addressed to: 


Mr C. D. Janitsch 
Personnel Department 
Andre Rubber Company Limited 
Kingston By-pass, Surbiton, Surrey 
Telephone 01-397 5272 





ASSISTANT ACCOUNTANT 


Young accountant required to take 
charge of day-to-day accounting routines 
of U.S. Comvany's U.K. Subsidiary. 
The Comoany has modern offices in cen- 
tral Maidenhead and there are amole 
opportunities for advancement. — Apply 
in writing with full details of education 
and experience to Walter H. Oury & Co, 
Chartered Accountants, 38 High Street, 
Maidenhead, Berks. 





ASSISTANT CHIEF ACCOUNTANT 
required by Group of Companies based 
on SW. London. Applicant must be a 
Chartered Accountant, age 25-35, 
preferably with some industrial ex- 
perience. The accounts staff exceed 50; 
there is a Pension Scheme and a Staff 
Restaurant is available. Salary £2,500~ 
£3,000 according to experience. ~ Full 
details to Box AC 9016. 





ASSISTANT 
MANAGEMENT ACCOUNTANT 


Betts & Co Ltd, members of the 
Courtaulds Group and still expanding 
rapidly, now has this excellent oppor- 
tunity for an ambitious accountant. He 
will be responsible for maintaining and 
developing cost control for both our 
London and Colchester factories and 
for the supervision of the wages and 
general office. Applications are invited 
from students taking Parts IV or V of 
A.C.W.A. or unqualified accountants 
with experience of standard costing. 
— Applications in writing giving full 
career details to date to the Management 
Accountant, Betts & Co Ltd, Ipswich 
Road, Colchester. 





ASSISTANT REQUIRED for commer- 
cial manager of U.K. branch of Inter- 
national] manufacturers. Ideally — bright 
energetic young min, say 23, progressing 
towards a professional qualification, 
say A.C.W.A. Attractive career oppor- 
tunity. ~ Write or phone Mr Charles 
Spain,  Mactac International Ltd, 
Henry Street, Northampton. (Phone 
0604-32433.) 





BASINGSTOKE MANUFACTURERS ге- 
quire qualified accountant to control section 
of financial accounts department and provide 
monthly figures to the divisional manager. 
Negotiable around £2,250. Removal expenses 
assistance in suitable cases, — Practitioners 
Services Bureau, 233 Cranbrook Road, Ilford, 
Essex. (01-554 3484.) 


WLATCH SIN, 1У(0 





ASSISTANT SECRETARY required by 
leading Housing Association with head- 
quarters in Croydon. The successful 
applicant who will be a qualified ac- 
countant or chartered secretary in his 
twenties will be in control of the account- 
ing and clerical procedures of the asso- 
ciation. He will be an important member 
of a small but dynamic management 
team and will be encouraged to con- 
stantly review and improve all aspects 
of the association's financial manage- 
ment. Commencing salary £1,700- 
£2,000 p.a. dependent upon age and ex- 
perience.— Write giving full details of 
career to date to Box AS 9036, 





AVOID COSTLY COMMUTING. ~ 
Weare located in congenial surroundings 
in a pleasant South Coast resort and 
have vacancies for experienced tax assist» 
ants. The work is exacting and offers 
prospects of advancement to personal 
tax planning at intermediate and top 
levels. The salary range is from £1,400 
to £1,800 initially, there is a non- 
contributory pension scheme and fringe 
benefits. ~ Please write fully, stating 
experience, age and present salary to 
Box AC 8976, 





BIRMINGHAM 
. MUNICIPAL BANK .. 


Accountant: C.A., 
A.C.C.A., ІМ.Т.А. 


The Birmingham Municipal Bank (a 
Department of the Birmingham City 
Council) has a vacancy for an Account- 
ancy Assistant. 

Salary grade A.P.4: Scale £1,575- 
£1,800, with good prospects of rapid 
promotion to Assistant Accountant 
(S.O. Grade £1,870-£2,445). In addition 
a special allowance equal to 14 days" 
salary per annum is paid. Commencing 
salary will be at a point in the scale 
£1,575-£1,800 to be determined de- 
pendent on age and experience. 

Contributory Superannuation Scheme. 
Five-day week, Three and a half weeks’ 
holiday per annum increasing with 
service and promotion. | 

Applications are invited from fully 
qualified members of the above bodies or 
students taking the last stage of the Finat 
examination. The successful applicant 
will be employed at Head Office and will 
be trained to take over the position of 
Assistant Accountant which is expected 
to fall vacant within the next 18 months. 
There are good prospects of subsequent 
promotion to Accountant. 

The Bank employs over 500 and has 
over 70 Branches. Assets £100,000,000, 
Turnover £160,000,000. Transactions 
7,000,000 per annum. А 7 

Applications, giving experience, quali- 
fications and age, within 14 days, to: 

S. A. Guy, ЕЛВ., F.S.B.T. 
General Manager 
Birmingham Municipal Bank 
Broad Street, Birmingham 1 










































BRAINTREE. - Chartered accountant 
(20-30) required to take charge of Head 
Office accounts department soon to be 
computerized, £2,000 plus benefits. Removal 
expenses paid. ~ Practitioners Services| 
Bureau, 233 Cranbrook Road, Ilford, Essex. 
(01-554 3484.) 





CITY FINANCE COMPANY near 
Fenchurch Street have a vacancy for 
clerk aged 25-35 with audit experience 
for interesting and varied work both 
internal and external involving some 
travel within U.K. Office hours 9 to 5, 
по Saturdays, -good salary plus bonus 
and luncheon vouchers. ~ Write with 
details of experience to Box CF 9040. 





& Neylan, Chartered Accountants, Lloyd 
Bank Chambers,. Market Square, Dover. 
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FINANCIAL 
ACCOUNTANT 


This new appointment will interest either recently qualified 
accountants or those studying for the final examinations. It 
_ offers the opportunity to gain solid experience with an ex- 
panding company within the world-wide Glaxo Group and 
provides ample scope for career advancement. 

A. competitive salary is offered with participation in profit- 
ability, pension and free life assurance schemes. Assistance 
-with removal and resettlement expenses where appropriate. 


Please write for application form, quoting reference J.54 
to the Personnel Officer 


The Murphy Chemical Co Ltd 


Murphy Wheathampstead, St. Albans, Herts 





- PERSONNEL 


OFF ICER _ 


(PENSIONS) - 


WATFORD 
£1,645-£2,151 (Merit to £2,298) 


Owing to internal promotion, a vacancy exists for a Personnel 
Officer with specialist experience in the pensions field to join the 
British Waterways Board’s team at Watford. 


Whilst the right candidate should preferably have experience in all 
aspects of personnel management, his duties will be concerned 
. with the determination of policy questions relating to existing and 
proposed superannuation arrangements, particularly -in regard 
to the implications of future national developments in this field. 
In addition, he will assist in industrial relations affairs. 


Age is not critical, but evidence of achievement in these areas will 
be looked for. 


: The job offers considerable opportunity with prospects that will 
reflect individual ability and effort. 


Applications with brief history and current salary should 
be addressed to the Personnel Manager, British Waterways 
Board, “Willow Grange’, Church Road, . WATFORD 
WD1 3QA, to arrive no later than March 3st, 1970, quoting 
reference 7/10. 
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Rank Xerox 
Internal Auditor 


required at our Administration Centre located at Denham, Bucks. 
He would be responsible to the Deputy Chief Internal Auditor 
for a small team of audit assistants, directing, planning and . 
executing EDP operational auditing with systems, in addition 

to the traditional financial audits. E 


Applicants should be between 25 and 50 years of age with A.C.A., 
A.C.W.A. or A.I.M.P.A., with previous accounting or auditing 
experience preferably in a large organisation using modern 
accounting techniques. 


Unqualified Accountants would be considered providing 


they have the right experience. Some travel within the U.K. 
will be necessary. 


A minimum salary of £1,825 p.a. will be paid on commencement. 
Excellent opportunities for promotion to other branches of 
the accounting function. 
Please apply to: 
The Personnel Manager 
Rank Xerox Ltd, North Orbital Road 
Denham, near Uxbridge, Middlesex 


XEROX: 


LIMITED 





Management 


Trainees · 


With the expansion at present taking place in the Gas Industry, ‘it is 
essential that we recruit a number of young people to train to fill managerial 
posts in the future. . 


The vacancies are in the Board’s Marketing Department based in 
London, Surrey, Kent and Sussex, -and in the Finance and Customer 
Accounting Departments at Croydon. The successful candidates will’ 
follow a carefully prepared training. programme and be given time off with 
pay to study for appropriate qualifications. This will be either through-a 
sandwich course or day release. 


Applicants must have passed at least 5 'O' levels including Maths and. 
English Language. The possession of 'A' levels will be a distinct advantage. 


Consideration will be given to SCHOOL LEAVERS having or expecting 
to have, as a result of this Summer's examinations, the required qualifica- 
tions and who will be available in the Autumn of 1970. 


Applicants over the age of 21 must be studying for a recognised profess- 
ional qualification. 


The salary offered and the conditions of employment are'excellent. — 


Applications in writing, quoting reference E5717/C, to tlíe 
Personnel Manager, South а Gas Board, Katharine Street, 
Croydon, CR9 1JU. е А 


SOUTH - 
EASTERN . 
GAS BOARD. 
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ACCOUNTANT 


ACCOUNTANT 


We require a young recently qualified accountant with sound 
practical experience gained through working in a professional 
office. 


The successful applicant, based at Shepton Mallet, would be- 
come part of a small team preparing and consolidating 
Company and Divisional Accounts, responsible to the Financial 
Accountant. He would also be involved in other aspects of the 
accountancy function. Prospects for advancement within the. 
Company, or the Group of which it is part, are good. 


Salary will be negotiable according to age, qualifications and 
experience. 


Generous additional benefits include sick pay, Free Life 
Assurance and Contributory Pension Schemes. 


Please apply in writing to: 

The Personnel and Training Manager 
SH OWERINGS LIMITED 

Shepton Mallet 
(Shepton Mallet 2661) 


Financial — 
Accountant 


A challenging position has arisen in the General Accountant's 
Department for an accountant to control the following: 


Nominal Ledger 
Bought Ledger 
Capital Expenditure 
Plant Ledger 
Machine Accounting Section 


The planned growth of the Company in the 70s requires above all 
adaptability, acceptance of change, and the need for development 
of all financially oriented systems and procedures. 


The successful applicant must therefore be receptive to change, 
responsive to development and prepared to accept responsibility 
and accountability for agreed personal objectives. 


We invite applications from part-qualified accountants (A.C.A., 
A.C.W.A., A.C.C.A.) or persons with relevant experience in a 
similar position with a large company. 


Please write for an application form to 


B. H. Sherrad 
Kimberly-Clark Limited 
Larkfield 2 
Maidstone, Kent 


· Kimberly-Clark Limited. 














VAL DE TRAVERS 
ASPHALTE LIMITED 


REQUIRE A YOUNG QUALIFIED CHARTERED SECRE- 
TARY OR ACCOUNTANT WITH INITIATIVE, INITIALLY 
AS ASSISTANT COMPANY SECRETARY WITH A VIEW TO 
APPOINTMENT AS COMPANY SECRETARY OF THE 


SUBSIDIARIES AND PARENT COMPANY. THE APPLIC- 
ANT MUST HAVE A PLEASANT DISPOSITION AND BE 
CAPABLE OF DEALING DIRECT WITH SENIOR EXECU- 
TIVES AND DIRECTORS. 

SALARY : £2,000 per annum. 

Three weeks’ holiday. 

Free lunches in Executives Dining-room. 


Please apply in writing to Mr R. C. Curtis - Manager, Finance 
and Administrative Services, P. О. Box 7, Deptford, London SE8, 
marking the envelope private and confidential, giving ful! details of 
experience to date. У 






arreras 
OF NORTHERN IRELAND LIMITED 


FINANCIAL 
CONTROLLER 


A qualified accountant is required to head the financial 
team servicing a cigarette factory and a pipe tobacco 
factory in the Belfast area. 


Monthly budgetary control, management information 
and standard costing techniques are well established. 
Three junior qualified accountants head sections 
employing 70 persons. 


Aged 30 to 45, the successful applicant will have 
relevant industrial experience in a managerial capacity. 
Preference will be given to applicants with experience 
of introducing computer-based systems. 


The selected applicant will be responsible to the 
Managing Director but subject to Group systems. 
A salary in the region of £3,000 per annum will be 
negotiated and fringe benefits include a car and four 
weeks’ holiday entitlement. 


Applications, quoting reference J.17, should be 
addressed in confidence to: The Personnel Manager 
(GAW), Carreras of Northern Ireland Limited, 
Seapark, Carrickfergus, Co. Antrim. 


LIMITED 
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The Systems and Weapons Division of the U K.Electronics. 
and Industrial Operations is now entering an exciting 
phase of planned expansion, covering a varied range: of 
products for industrial and consumer markets, and 
requires additional Management Accountants to join 
existing teams at Feltham, Middlesex. 
The vacancies exist in the financial and management 
accounting fields and include assisting in:- 
Profit Planning. Budgetary Control. Project 
Cost Control. Presentation and interpretation 
of Routine Accounts. Forecasting and special 
investigations. : 
Applicants should preferably be 20-35 years of age 
and newly qualified, although partly qualified applicants 
will be considered. | 
There are excellent opportunities for career development 
within the whole E.M.I. group, which could lead to key 
responsibilities at an early age. 
Please apply, giving concise personal and career de- 
tails and Salary required to: 


P.W.E. FOX - PERSONNEL OFFICER • U.K. ELECTRONICS 
AND INDUSTRIAL OPERATIONS · ЕМ. LIMITED > VICTORIA 
ROAD · FELTHAM * MIDDX. TEL. 01-890-3600 Ext. 44 





accountants 


Young qualified Accountants, aged 23 to 28 years, are required to 
join the Management Accounts Departments, within the Leisure 
Services Division. 


The Accountants will assist in management accounting, budgets 
and forecasts, profitability appraisals, and will assist and deputise 
for the respective Management Accountant. Periodic visits to 
establishments within the U.K. 


Qualification may be A.C.A. A.A.C.C.A., or A.C.W.A., and some 
commercial experience is desirable. 


Our modern offices are at Whyteleafe, Surrey, which is near to 
Whyteleafe South Railway Station, on the A22 road. 


Excellent salary and conditions of employment, Contributory | 


Pension Scheme, free Life Assurance and Accident Insurance. 


Please write in full to: 


The Personnel Manager (AMD) 
The Rank Organisation Limited 
439-445 Godstone Road 
Whyteleafe, Surrey 


The Rank Organisation 


The man with the gong — a man of many skills 


DIVISION 


~ 
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É GEC-Mareoni Hectronies: 


FINANCIAL CONTROLLER 
and- 
BUDGET CO-ORDINATOR 


Re-organisation of the Finance Depart- 
ment has created two new vacancies in 
the Frimley, Surrey, establishment of . 


GEC-Elliott Space and 
Weapon Systems | 


The Financial Controller will be responsible 
to the Director on site for the supervision of the 


. financial function of the establishment and for 


budgeting, costing and the formulation of the 
accounts. 7 М 


His duties will include assisting general | 
· Management with monthly reports and ад- 


vising on the financial viability of contract 
tenders. The successful candidate will be a 
qualified accountant and will ideally have had 
ten years’ industrial experience, preferably in 
the electrical or electronics industries and 


responsibility for the handling of government, 


projects. 


The Budget Co-ordinator will be responsible 
to the Financial Controller for the preparation 
of the monthly consolidated Company financial 
returns of the operating Divisions. Іп addition 
he will assist the Financial Controller in pre- 
paring monthly financial reports on the trading 
results. 

This position would be an important step in 
the career of a young and ambitious account- 
ant who already has two or three years’ 
industrial experience, preferably in the elec- 
tronic or light engineering industries. It offers 
the prospect of early promotion to a variety of 
senior positions in this large group of 
Companies. 


Please apply in the first instance to: B. Bevans, 
Company Personnel Manager, GEC-Elliott 
Space and Weapon Systems Ltd, Chobham 
Road, Frimley, Camberley, Surrey - 


A GEC-Marconi Electronics Company 





wena 
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| fr Young Accountant Wanting Industrial 
Experience | 


We are a group of 12 small/medium-sized companies manufacturing and selling 
in U.K. and exporting, with a central accounts department in pleasant surround- 
ings at Herne Hill, London SE24. We produce monthly accounts and are currently 
introducing standard costing and budgetary control. À young A.C.A. is required 
as group accountant responsible to the financial director for the extension of these 
controls and the supervision of an accounts department of 15 people. This is a 





SENIOR STAFF APPOINTMENTS 
20 Dover Street, Piccadilly, London W1 
ACCOUNTS. – Central London. International Group require two Qualified A.C.A.s 
under 30, who have experience in the property field. Salary £3,500 minimum. 
FINANCIAL ACCOUNTANT, Central London. Subsidiary of American Engineering 
Group seek qualified A.C.A./A.C.C.A. in the 25-30 age group. Commercial ex- 
experience desirable but not essential. Salary to #2,500. 


AUDITORS, City and West End. Qualified and unqualified men with good experience 
are urgently sought by small/medium professional firms. Salary to £3,000, 


Many other vacancies in commerce, industry and profession. 


March 5th, 1970 


challenging opportunity for a man aged 24/27 years. Progressive salary starting 
at £2,000—£2,250. — Please write to E. K. Wilde, F.C.A., Dohm House, 89/91 
Norwood Road, London SE24. 









Applications in confidence to: 


Mrs B. Davis 
Senior Staff Appointments 
Dover Street 
Piccadilly, London WI 
01-493 5591 











TAXATION 


A competent assistant is required for 
responsible work in the Company’s Taxation 
Department at its Head Office in Westminster. 
Applications are invited from mature unqualified 
accountants or Inland Revenue Staff with 
experience of taxation computations for public 
companies, preferably those with overseas 
interests. e 

A competitive salary will be paid and 
first class conditions of service include a com- 
prehensive superannuation scheme and free 
lunches in the staff restaurant. : 

| Written applications, giving age, present 
salary and detailsof careershould beaddressed to: 
Personnel Department, 
BRITISH-AMERICAN TOBACCO CO. LTD. 
7 Millbank, London, S.W.1. 


Consider your 
future now! 


Now — because we are giving the opportunity of a rewarding 
career to only a limited number of ambitious young men (21-25). 


We offer you the chance to train as a District Official, negotiating 
with accountants, solicitors, bank managers and insurance brokers, 
and to finally secure a key position with generous fringe benefits. 


You may well be the young man with accountancy experience, 
whom we are looking for. 


So apply now, to: 


Agency Manager 1 

Mr D. A. Smith Я 
National Provident Institution 
48 Gracechurch Street 
LONDON EC3 








Accountant 


United Molasses Company Ltd.and its subsidiaries operate in many 
countries throughout the world and have a turnover of over £40 
million covering international trading, shipping and commodity 
handling, storage and distribution. А 

We require a recently qualified accountant, aged under 28, to join 
our Group Head Office team. The successful candidate will be con- 
cerned with the preparation and interpretation of management 
systems and the development and operation of the cost and budge- 
tary control procedures. He will also be involved in short-term 
planning and the financial evaluation of new projects. Applicants 
should have a flexible outlook and be prepared to learn new methods 
of management control. 

Salary up to £2,000 depending on age and experience, with 
annual bonus, non-contributory pension and other benefits. Appli- 
cations in writing, giving brief details of education, age, qualifications 
and present salary, should be addressed in confidence to: 


| ACCOUNTANT 


This is an excellent opportunity for a man who wishes to gain experi- 
ence of the marketing and distribution side, using advanced accounting 
techniques. А 

The job requires creative initiative as well as ability and conviction 
to sell the new ideas to improve profit. 

Responsible to the Financial Director, the job is based in London, 
but some U.K. travel to branches will be necessary. Age preferred 
30 to 35 years. 


State age, qualifications, experience and salary progression to: 




























The Personnel Manager 
Spicer-Cowan Limited 
19 New Bridge Street, London EC4 















UNITED GD. M. Dryburgh 








Personnel Manager 
Col АМУ ~ United Molasses Company Ltd 
Bowater House East 
LIMITED 68 Knightsbridge, London SW1 
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COST ACCOUNTANT, A.C.W.A. (to 30), - 

required by pharmaceutical manufactu ers, `` 

Basingstoke, to help develop and control - 
ar. 


E и costing systems. Salary about £2,250. plus 
. extra benefits. Assistance given with removal 
expenses in suitable cases. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01-554 3484.) 
4 COST ACCOUNTANT wanted for expand- 


ing engineering company in Preston area. 
Minimum qualifications: intermediate 


Я A.C.W.A. continuing to finals. Salary accord- 
ing to age and experience. ~ Write with 
à career details to George & Peter Humble ~ | 
у (Investments) Ltd, 98 George Street, Lan- . 


caster. 


Tate and Lyle Enterprises Limited require a young accountant. COST, CLERKS. c Vacancies tor а 


The post offers ап opportunity tö become involved in all Department of a company which manu-  : 
aspects of Management and Financial Accounting, particularly factures a range of products derived from- | | 


in the development of accounting systems and the production ` D du present a Eor million аги 


of management information. This work will give the appointee put of the company in the 1970s. These | 
an understanding of the importance of financial information appointments otier mo et ex pores and 
1 H A soun ing for young men - 
as a basis of executive action. ing as A.C.W.A. students or willing to study 
Age: 20—24 preferred. for equivalent professional qualifications. 
: КМ А These positions carry good salaries, a yearly 
Location: Initially to be based in Bromley, Kent, but bonus and a non-contributory life assurance 
could include in due course a period (six to and pension scheme. — Please write or 
nine months) abroad telephone The Personnel Manager, Tunnel 
E Refineries Ltd, Thames Bank House, Tunnel 
i Salary: £1,200-£1,750 per annum depending on Avenue, Greenwich, London 8810. (Tele- 
| І qualifications and experience. phone 01-858 LED Rey EMPLOYERS’ 
Qualifications: Intermediate A.C.A. or A.C.W.A. ORGANIZATION requires young executive 
j : to take charge of developing section of 
Please write with full details of qualifications and experience to: finance department at London office, dealing 
А with branch accounts and statistics. Char- 
Group Staff Advisor tered accountant or chartered secretary aged 
TATE & LYLE LIMITED А ahont 30 with general experince in modern 
inci EE techniques and ‘systems preferred. Com- 
71 Mincing i ane > mencing salary up to £2,750 according to age 


and qualifications. Pension scheme and other ` ` 
fringe benefits. Good prospects for right man. 

— Write in confidence, giving full details to 
Box LN 9065, 





























CHIEF ACCOUNTANT 


(Designate) i 


=ч своде) 


FINANCIAL || 
CONTROLLER 


The Bovis Group Construction Division has a senior financial 
vacancy within one of its subsidiary operating companies. 
Applications are invited from qualified Accountants (aged 30—40 
years) who possess a very high degree of motivation coupled with 
Management accounting flair-and mature financial judgement, 
whilst an understanding of computer applications would be an 
advantage. , 

The Financial Controller will be directly responsible to the 
Managing Director of the operating company for the development 
of profit planning and control systems as part of a total respon- 
sibility for the complete accounting and financial activities of the 
organisation. . - 
The career opportunities within the Group and Division are 
extremely attractive. Excellent conditions of engagement 
include provision of motor-car and participation іп non- 
contributory pension and life assurance schemes. initial salary 
level will be determined by individual negotiation according to 
experience and potential. Domestic relocation expenses will be 
met by the Company. 


APPLICATIONS SHOULD BE FORWARDED (IN 
COMPLETE CONFIDENCE) TO D. G. MARSHALL, 
PERSONNEL EXECUTIVE, BOVIS GROUP CON- 
STRUCTION DIVISION, BERK HOUSE, 8 BAKER 
STREET, LONDON W1. : 


Our clients are a medium industrial company located in a pleasant 
rural area of the East Midlands. 


They are seeking a successor to their Chief Accountant whose duties 
and responsibility for the direct control of a staff of 25 will be 
progressively assumed over the next twelve months. bs 


This is a senior appointment and the incumbent will be required to 
supervise and improve all accounting functions within the company. 
Ideally, the successful applicant will be aged 30 to 45 and have good 
experience of commercial accountancy in a supervisory capacity. 
He must have A.C.A. or A.C.W.A. qualifications and it is essential 
that he should be fully conversant with budgetary control. 


The post offers participation in the development of modern ac- 
countancy techniques in congenial surroundings. Salary, which is 
negotiable, will match ability, and additional benefits include car 
allowance, non-contributory pension scheme and free life cover. 
Housing in the area is cheap by most standards and removal ex- 
penses will be paid. 


Applications, in detail, should be addressed to: И Я 


The Security Manager (Ref. CA) | 
Р. С. Bartletts Publicity Service | 
35 Red Lion Square | 
LONDON WC1 


(Companies whom you do not wish to approach should be listed in a . 
covering note.) | 
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DEPUTY COMPANY SECRETARY AND 
GROUP ACCOUNTANT. – Young quali- 
fied A.C.LS., AAC.C.A, or A.C.A. (or 
finalist) required for position in small but 
rapidly growing London-based group of 
industrial development and development 
consultancy specialists and to act as deputy 
secretary to all companies within the group, 
with a view to early secretaryship. Com- 
mencing salary £2,000—£2,500 per annum, – 
Box DC 3818. 

EXPANDING FIRM of West End estate 
agents require recently qualified accountant 
to assume responsibility and financial control 
of the practice. Excellent opportunity for 
young man with ability and initiative and 
who has a good knowledge of machine 
accounting and its applications. A salary of 


ACCOUNTANT 


FINANCIAL ACCOUNTANT 


The Ideal Benefit Society and the Ideal 
Insurance Co Ltd jointly require a 
recently qualified accountant. The 
successful candidate will assist the 
Accountant/Secretary in the control of 
the financial accounting and will be 
expected to co-operate with the Data 
Processing Department in the develop- 
ment of accounting systems. 


Contributory Pension Scheme. Com- 
petitive initial salary. Apply in writing 
giving concise personal and career de- 
tails to: 

The General Secretary 


COST ANALYSIS SUPERVISOR required 
in engineering concern in Sidcup. £1,800 
plus benefits. — Practitioners Services Bureau, 
Лаа Road, liford, Essex. (01-554 





FINANCIAL ACCOUNTANT 


A leading manufacturing company in 
Southern England operating standard 
costing and budgetary control has a 
vacancy for an able man to take charge 
of its financial accounting function. 
Industrial experience is not essential and 
the job offers an ideal opportunity to 
someone who wishes to move into 
industry. Salary by negotiation, and all 


March 5th, 1970 | 


FEMALE BOOK-KEEPER, capable of 
taking sole charge of accounts department; 
ability to type and deal with correspondence | 
essential. Excellent position available for the 
right person; salary according to age and! 
experience, fringe benefits, luncheon vouchers, 
— Apply in writing, giving details of experi- 
ence, to Mrs B. M. Moor, SRN., CBML, 
O.N,D., Director of Nurses, BUPA Nursing 
Services Ltd, Rowell House, 15-17 Essex 
Street, London WC2, 

FINANCIAL ACCOUNTANT (25-30) re- 
quired by engineering company, Sidcup. 
About £2,400. Excellent fringe benefits. — 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex. (01-554 3484.) 
REQUIRED by London international trad- 





a P the normal fringe benefits of a large ing company, an experienced book-keeper 
at least £2,250 per annum is offered, together Bite tee Society E company. capable of writing up statutory and account 
with excellent prospects. — Please reply in Moseley, BIRMINGHAM 13 Applications giving details of education books and preparing trial balance, Gooc 


m GDHADUS to company's accountants, Box and career to date to Box FA 9035. 


prospects and salary according to quali 
fications. ~ Box y 








WELL ло а T HY 


The leading European manufacturer of Diesel engine piston equip- 
ment requires to extend and strengthen its 


CENTRAL FINANCE DEPARTMENT 
LYMINGTON in HAMPSHIRE 


In consequence of the Company's increasing. business in both Home 
and Export markets the following new career appointments are | 
currently available: 


SENIOR SYSTEMS ACCOUNTANT 
£3,000 to £3,500 + 


A qualified accountant, aged 28 to 40, with the experience necessary 
to develop an existing Budgetary Control system and for introducing 
Standard Costing to improve control of profitability. Extensive use 
will be made of established computer facilities. This is a challenging 
appointment with considerable scope for progression to a top level 


financial post in a fast expanding company. 
c. £2,100 


SYSTEMS ACCOUNTANT 


A younger man, aged 24 to 30, who has operated Standard Costing 
and Budgetary Control systems. He should have an understanding of 
computer and O & M procedures and be capable of liaising with all 
levels of management in agreeing budgets and performance standards. 
Responsibilities will progressively extend to other accounting 
systems. 


SENIOR FINANCIAL ACCOUNTANT 
£2,500 to £3,000 


A Chartered Accountant, aged 28 to 35, with some commercial 
experience (preferably in engineering) is required to assist in the 
development of existing Accounting’systems already linked with an 
IBM 360/30 computer and their integration with Standard Cost 
accounting and Budgetary Control systems. 





An experienced 
qualified | 
Accountant 


presently employed at a senior level, 

is required for this important position ^` 
which will also incorporate that of 
ASSISTANT SECRETARY. 

Knowledge of secretarial practice is 
essential. l 

The Company, a large retail firm, 
based in the East Midlands, operates 
the latest Computer equipment and 
ideally the successful candidate will 
equally be conversant with 
computer techniques. | 

A salary of up to £3,000 p.a. is 
offered and the person selected can 
expect every opportunity to progress 
within this organisation. 

A Company car is provided 
together with a generous disturbance 
allowance. 

Candidates should write stating 
age, full career details and - 
qualifications to :— 


W. Naylor Esq. 
M. S. Surveys Ltd. Hesketh House 
Portman Square London W.1 


These are permanent career appointments offering excellent 
working conditions and fringe benefits, including non-contributory 
Pension and Life Assurance Scheme etc., and the advantage of residing 
in the most pleasant part of Hampshire, close to the sea and the 
New Forest. Assistance with housing and removals may be con- 
sidered in appropriate cases. 


Please apply, in strictest confidence, to: 


The Personnel Director 


WELLWORTHY LIMITED 


Lymington SO4 9YE 


Diesel Engine Components Division THE ASSOCIATED ENGINEERING GROUP 
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THE 


ACCOUNTANT | 


MANAGEMENT 
ACCOUNTANT 


up to £2,500 Hertfordshire 


We are a new Division of STC just starting a period of considerable expansion. 
Our product is mobile radiotelephone equipment, one of the major growth 
areas in the electronics industry. 


Part of our expansion involves a move to a new site near Radlett and as a 
result of this move we need a new Management Accountant. 


The job has four major-responsibilities, these are: 
[] Preparation of business plans and objectives. 

[C] Preparation of budgets. 

[1 Preparation of monthly forecasts. 

[C] Analysis of actual results. 


The man we are looking for will be qualified with at least three years' experi- 

ence in industry, covering standard costing and management accounting. He 

will report to the Divisional Comptroller and will be based initially at a 

temporary site near Rickmansworth until the new factory opens in the latter 
_ part of the year. 


This is an excellent opportunity to join a growing unit operating complex 
and sophisticated accounting systems. 
Phone or write to: 


T. G. Anderson 

Assistant Personnel Manager 
Standard Telephones & Cables Ltd 
Oakleigh Road, New Southgate, N11 
01-368 1234 Ext. 2578 


LEX COCKSHOOT LIMITED 
QUALIFIED ACCOUNTANT |. ACA 


Applications are invited from qualified accountants preferably up to 








XXVII 


GROUP ACCOUNTANT required by 
public company at its head office in the 
City of London. Applicants must have 
had experience in: 


(1) Preparation of group accounts and 
budgets. 


(2) Financial analysis and control. 
(3) Investment appraisal. 


(4) Computerised accounting systems 
and systems analysis. 


Salary about £4,000 p.a. 
Age preferred 30-40. 
Apply to Box GA 9031. 


JUNIOR MANAGER required in account- 
ant's office at Peter Jones, Sloan Square, 
London SW! (a branch of the John Lewis 
Partnership). Ideal post for young person 
interested In furthering a career in accounting. 
Wide variety of work. Excellent facilities and 
training prospects. Salary in range £900 to 
£1,100 per annum. Hours 9 a.m. to 5.30 p.m. 
Monday to Friday. All workers are Partners 
and share all profits with good holidays, sick 
pay, shopping discount, subsidised meals and 
non-contributory pension scheme. ~ App!y 
Staff Office between 10 a.m. and 4 p.m, or 
telephone 01—730 3434, Ext. 110, for appoint- 
ment, quoting reference 938/53. 


TAXATION 
SPECIALIST 


IBM 
UNITED KINGDOM LIMITED 


requires a Taxation Specialist at the ` 
Chiswick Head Office. This appointment 
offers an excellent opportunity for an 
ambitious young Accountant to broaden 
his experience in one of the leading 
companies in the dynamic computer 
industry. 


Initially, he will be responsible for 
preparing the tax computations of the 
IBM group of companies and for dealing 
with associated taxation problems. He 
will also assist in special investigations 
into many areas of the company's acti- 
vities. 


Applicants should be Chartered Ac- 
countants, with at least one year’s post- 
qualification experience; in taxation. 
IBM offers attractive salaries and all the 
usual fringe benefits. Promotion is based 
solely on performance and there will be 
opportunities for progression in all the 
financial functions of a large successful 
organization. 


Please write, giving details of age, 
education and previous experience to 
Mrs M. Pyne, A & G Personnel Opera- 
tions Officer, 389 Chiswick High Road, 
London W4, quoting ref. GA/TÀ/78. 





COST ACCOUNTANT 


ACWA 


ACCA 


35 years for the newly created position of Assistant Divisional 
Financial Accountant/Systems Accountant for the company which is 
a sizeable Manchester division of a large and rapidly expanding 
national motor group. 

Sophisticated accounting techniques, in conjunction with punched 
cards, and a computer are operated to produce pertinent and 
actioned monthly trading figures. Applicants must be ambitious, 
conversant with modern accounting systems, have the normal 
general knowledge of taxation and a desire for involvement in their 
-responsibilities. Location is at Sale, Cheshire. 

Salary is negotiable up to £2,250 and benefits include the use of a 
company car. Full details of career to date, experience and other 
relevant Information, initially to: 


The Chief Accountant 
Lex Cockshoot Limited 
1 Roebuck Lane 
Sale, Cheshire 


This is a challenging appointment offering interesting work con- 
cerned with the development of modern management controls and 
the introduction of standard costing techniques. Responsibilities 
include the preparation of monthly management statistics in ac- 
cordance with a strict time-table. Candidates preferred age 25-35 


(finalist considered) should have industrial epxerience, the ability . 


to co-ordinate the work of others and also be capable of com- 
municating with all levels of staff and management. 

We are leaders in the manufacture and processing of materials for 
the Book-binding and Allied Trades and a Sae of English 
Calico Ltd. ' 


Please apply giving personal and career details to: 


The Personnel Officer 
Winterbottom Products Limited 
(Agents for English Calico Limited) 
Victoria Mills 
Weaste, Salford M6 5RH 
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s 


: MANAGEMENT ACCOUNTANTS (four) 
required in London and Manchester by 
vehicles leasing group. Industrial or com- 
mercial experience essential. Negotiable 


у E " : around £2,250 plus benefits, — Practitioners 
= | Services Bureau, 233 Cranbrook Road, 
", В n ~ у =" oe EUR RA e ee Ed de ~ 

і аан . Accountants’ Division 


Р 01—236 2431 
“We want a young accountant who will do more than just assist. As a rapidly expanding engineering company SENIOR ACCOUNTANT (30+) to 
js А рея MUN 2 £4,000, preferably with Building/Pro- 
we need the type of man who is prepared to use his initiative and take responsibility. The successful applicant petty Finance experience. Fantastic 


- will principally act as assistant to the Financial Accountant but he will be expected to demonstrate the ability 


Opportunity for man with flair in 
Business Management. Chance to join 


to work on his own. He will be responsible for the monthly accounts of two of our companies as well asthe — the ‘board’ in future, Commercial 


Organisation based at Hitchin, Hert- 


maintenance of nominal ledger account analyses and the periodic performance of other duties. fordshire. ' 


FINANCIAL ACCOUNTANT with 2-4 


7 This position will ideally suit an enthusiastic young man, who, although only partly qualified, possesses both years’ post-qualification experience. 


a strong knowledge of modern accounting and book-keeping. 


Starting salary will be up to £1,500. 


А.С.С.А. standard ~ to join Television 
Organisation W1 area. (304) £2,200+-. 
UALIBIED ACCOUNTANT (25+) to 
£2,500 to join Chief Accountants De- 
partment — large International Shipping 
Concern based in City. Responsible for 


Applications, giving full details of age, experience and qualifications, should be sent to the consolidation of Accounts and prepara- 


tion of tax computation, Commercial 


Personnel Manager, AVDEL LIMITED, Black Fan Road, Welwyn Garden City, Herts. experience is not essential. 





| COURAGE BARCLAY & SIMONDS 
LIMITED 





TAXATION ASSISTANT 


Courage Barclay & Simonds Limited, a major U.K. brewing group 
with extensive overseas interests, wish to appoint an assistant for 
their taxation department. 


. The selected applicant will assist in the agreement of U.K. tax 
liabilities and in the day-to-day problems of overseas taxation. 


Candidates should be in their early twenties, studying for the 
examination of the Institute of Taxation, or one of the recognised 
accountancy bodies, and enthusiastic to follow a rewarding career 
in tax specialisation. 


` Please write, giving brief details of career to date to: 


The Staff Manager i 
Courage Barclay & Simonds Limited 
Anchor Terrace 
Southwark Bridge Road 
London SE1 | 





QUALIFIED ACCOUNTANT (25-30) 
£2,750 as Financial Planning Manager. 
Responsible to Financial Director for all 
aspects of financial planning/analysis and 
Control procedures. Must be able to 
produce Management Reports. Com- 
mercial Organisation based in Welwyn 
Garden City, Hertfordshire. 


ST PAUL’S AGENCY 


Accountants’ Division 
6 Station Buildings 
New Bridge Street 


London EC4 
01-236 2431 





eleprint 


Assistant to Cost Accountant 
Age 20—23 


QUALIFICATIONS – Young man having passed Part ll A.C.W.A., or 
a Graduate who wishes to take up Accountancy as a career. 


Salary £1,250-£1,550 


We are a Light Engineering Company engaged in the manufacture of , 
small printing machines and offer an excellent opportunity for the 
successful candidate to get a first-hand experience of a Company 
introducing Computer-based Accounting. | 
Please write or telephone for Application Form to: 


Personnel Dept 
Rotaprint Limited 
Honeypot Lane 
London NW9 
Tel. 01-204 3355 





March 5th,.1970 ` 


* qualified accountant 
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MANAGEMENT ACCOUNTANT - 
A major oil'company requires highly 
i us соте 


mencing salary up to £2,750 p.a. Con- 
tact: 


MANAGEMENT- APPOINTMENTS 
LIMITED 


40 Beauchamp Place 
Knightsbridge London SW3 
Telephone 01-589 1222 . 


THE WREN BUREAU 


АП Temporary/Permanent — Account- 
ants — Qualified, Intermediate, and 
Students, Book-keepers, and Clerks — all 
levels. Salaries from £15 per week to 
4£6,500 p.a. 

Wren House 

Bear Street 
Leicester Square 
London WC2 
REGent 5444 





U.K. AND OVERSEAS 


£2,250 ACCOUNTANT A.C.A, 
(WYTHENSHAWE); £2,750 , Profes- 
sional (Liverpool); £2,500 Accountant 
(Oxford); £2,000 Managément Account- 
ant (London); £2,750 Plus Bonus Fin- 
ancial Accountant ‘(Manchester).— ~ Please 
send name and address for details of 
widestselection of Accountancy positions 
to DIRECTOR, F.C.A., OR 
STAFF SELECTION LTD, 


VIEWING 
ROAD, SOUTHPORT, 


YOUNG ACCOUNTANT 
Not necessarily qualified 


Required to assist the Company Sec- 
retary in the development and applica- 
tion of modern accounting techniques 
and supervision of the cost accountiag 
system. 


The company, and its rapidly expanding 
subsidiaries, are able to offer a worth- 


' while career and the opportunity of 


further training in advanced accounting 
techniques. An N.C.R. 395 computer 
system is currently in operation. 


An attractive salary will be offered. 
Please reply in confidence to: 


The Company Secretary 
Seagers Ltd 








OVERSEAS 


` 


. CHARTERED ACCOUNTANTS 
WEST AFRICA 


An International firm of Chartered 
Accountants has vacancies in certain 
offices in West Africa for qualified 
accountants. These positions offer very 
attractive opportunities for interesting 
and rewarding work within the profes- 
sion. 


Initial tours will be for eighteen 
months and contracts are renewable 
by mutual agreement. Starting salaries 
will be in excess of £3,000 per annum. 
Free furnished accommodation, air 
fares both ways and other allowances 
together with a generous leave entitle- 
ment wil] be provided to the successful 
applicants. · 


Please write, in confidence, with brief 
details of previous experience to Box 
CA 9053. 


SECRETARY/ACCOUNTANT 
International Group of Companies 


wishes to appoint a qualified Secretary/ 


Accountant for its Associate Company 
in Sierra Leone. Position calls for 
administrative ability, initiative, and will 
necessitate some travel. Applicant should 
be under 30 years, single or married, but 
preferably without children. Salary nego- 
tiable at not less than £2,500 per annum, 
plus free housing, usual fringe benefits 
and annual United Kingdom leave with 
passages paid for family. — Please apply 
in writing giving full particulars to 

SA. 9041. 


UNITED STATES 
Professional Appointments 
for 
CHARTERED ACCOUNTANTS 


An international firm of Chartered Ac- 
countants seeks qualified Chartered 
Accountants for its offices throughout 
the United States. Opportunities exist 
for newly qualited Chartered Account- 
ants as we 1 as those with up to three 
years’ post-qualification experience and 
in the age range 22-28, 


Attractive salaries and other benefits 


are offered. 

Interviews in London with United 
ane partners during the first week in 
Apri 

Please write in confidence stating age, 


' marital status, education record and 


professional experience. to Box US 9029. 


. ASSISTANT 
- ACCOUNTANT 


Overseas. 


JARDINE MATHESON & CO LIMITED, who are engaged in 
trading, shipping, engineering and banking throughout the Far East, 
have a vacancy in their Head Office in Hong Kong for a Chartered 
Accountant aged 25/30. This position offers considerable oppor- 
tunity for advancement and travel іп:а low tax area. 


Salary and allowances, which are generous, will depend upon 


age and.experience. 


Conditions of service include initial term of duty of 3 years 
with 6 months' paid home leave, housing and heavy furniture 
provided, attractive retirement benefits апі medical insurance 


Schemes. 


Applications, which will be treated in strict confidence, should 


be sent to: 


L. J. Walker, Esq., Secretary 
MATHESON & CO LIMITED 
3 Lombard Street, London EC3 














£ ACCOUNTANT 


.. J | 


"^ KASTAFRICA 
INDUSTRIAL ACCOUNTANTS 


The largest food manufacturing group in East Africa requires two qualified Account- 


ants for its associate che ne Each will be responsible to the General Manager of 


the Company to which he is seconded for the preparation of annual and budget 
accounts and for the supervision of the accounts department. He will also be required 
to exercise general control of the training programme for accounts staff. 

The initial salary will not be less than £K2,800 (£3,190 sterling). Other benefits 


' include pension/gratuity Scheme, free housing, hard furniture at a nominal rental, 


medical scheme, return air passages, assistance with transport expenses and educa- 
tional allowances. Two-year tours followed by eight weeks' overseas leave, 

Suitably qualified Accountants, with at least two years’ relevant -experience after 
qualifying, are invited to submit applications giving personal particulars and details of 
career and experience to date to: 


GROUP PERSONNEL MANAGEMENT ADVISER 
UNGA_MILLERS LIMITED 
P.O. BOX 30096 
NAIROBI 
KENYA 


Tanzania 
(Executives) 


One of our Clients, the NATIONAL DEVELOPMENT 
CORPORATION, principally instrumental in the develop- 
ment of Tanzania’s industrial! expansion, invites applications- 
for important EXECUTIVE AND STAFF positions. fe 


*GENERAL MANAGERS (Ref. G/M) 
*MANAGEMENT ACCOUNTANTS (Ref. M/A) 
*CORPORATE PLANNERS (Ref. С/Р) · 


In addition to these immediately available positions, there 
will be other openings in the near future for: 


*FINANCIAL ANALYSTS 


*MECHANICAL, ELECTRICAL AND 
PRODUCTION ENGINEERS 


*SENIOR PERSONNEL - 
ADMINISTRATORS (Ref. S/A) 


The particular industries concerned are SALT PRODUC- 

TION, DIAMOND CUTTING, TEXTILES. There are also 

pane at the Corporation’s Headquarters in Dar es 
aam. 


Excellent opportunities. Attractive salaries.. Free family 
passages. Generous gratuities and leave. Free medical services: 
Subsidised housing. Educational allowances. Two- or i three year: 
contract with option of renewal. 


GENERAL REQUIREMENTS: 

*English speaking. 

*Technical and professiona! qualifications. 

*Ages 30-45. | , 


(Ref. F/A) 


(Ref. ENG) 


*Genuine interest in the economic growth of аслана | 
countries with stable record and progressive outlook, 


*Preferably some experience abroad. 


Apply in GUARANTEED CONFIDENCE, stating tele- 
phone number, age, details of education and experience, 
names of firms, positions held with dates, and starting and 
final salaries. Give appropriate Reference. - Short-listed, 
applicants can “expect acknowledgement within twenty-one 
days of receipt of application. 


Dr P. S. de Q. Cabot, Chairman 


P. S. CABOT & COMPANY LTD, 
37-41 Bedford Row, London WC1 . 
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‘Chartered _ 
Accountant’ 
on your 
passport? 


Your qualification could be the key to promotion 
prospects and a high standard of living. 

If you are the calibre of man we have in mind, we shall 
expect you to have either been articled to a large or 
international firm of accountants, orto have spenta 
couple of years with such a firm after qualifying. If you can $ 

р speak a modern European language, this would be a great 
: asset, but help to learn will be given if you cannot. 

doin us as a senior auditor, leading a team examining 
the continental subsidiaries of leading United States and | 
United Kingdom firms, as well as local concerns, in one of ў 
the major European cities—Paris, Brussels, Milan, 


Stockholm, Munich... 


Managerial status will come within a year or two to 
those who fulfil their. interview promise and lay the 
foundation for a professional career. у 

-This is an excellent chance to expand your 
knowledge of the most progressive and up-to-date audit 
techniques and, probably more important, to assume 
considerable responsibility for investigation work. 

Move into Europe—Write to C. J. Daintree, 

Price Waterhouse & Co., 47 Avenue de l'Opera, Paris 2, 


or telephone Paris 073-63-34. 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible 





|CCOUNTANTS AND ASSISTANTS 
,VAILABLE on freelance basis. Long or 
hort periods or specific jobs. — Details from 
ractitioners Services Bureau, 233 Cranbrook 
toad, Ilford, Essex (telephone 01—554 3484). 
.M.B.LM.,  F.C.B.L, Indian Christian 
ook-keeper/accountant in London since 
962 currently holding executive post desires 
hange where hard work and sincerity are 
2warded. – Вох AM 3674. ` 

. NIGERIAN with many years* accounting 
xperience in industry in Nigeria, Parts I 
nd П LC.W.A. and awaiting result of 
ection IV A.C.C.A., seeks position as 
udit clerk in certified or chartered ac- 
ountant's office around London. — Please 
rrite to Box AN 3736. Е 

ОВ TEMPORARY ACCOUNTANTS. ~ 
sook-keepers and clerks, including audit and 
ax staff. — Contact Mr G. Byrne, J. W. 
ledford Agency, 11 Ludgate Hill, London 
2C4 (01-248 2154/3586/7201). - 





AUDITOR/BOOK-KEEPER, experienced 
(retired lady), seeks daily or weekly post, 
incomplete records, PAYE. — Box AB 3799. 


CHARTERED ACCOUNTANT (56) 
B.Com., В.Ѕс.(Есоп.), financial director, 
chief accountant, commercial manager, 
company secretary. Appointment is sought 
with small or medium-sized business where 
wide experience of financial and commercial 
management can be used. Advertiser has just 
completed twenty-four years in printing and 
carton industry (ending as director and 
general manager). Before that — engincering 
and textiles. Particularly interested in finan- 
cial control evolved after going to the trouble 
of finding out what really makes an individual 
business ‘tick’. Would consider a three or four 
days per week appointment, preferabiy 
within travelling distance of Southport. — Box 
CA 3703. 


CHARTERED SECRETARY, fit, active, 
and working in the age of retirement by 
inclination and for. personal economy seeks a 
change of appointment of a secretarial and 
accounting nature. Good executive and 
administrative. experience which includes a 
non-profit earning entity. Identified with and 
interested in the City, its traditions, custorris, 
and the like. Would like to work' in that 
area but not restricted to that region. 
Leaning towards working for a cause, such as 
acharity, society, etc., but again not restricted 


"solely to that field. — Box CS 3629. 


~ THE E 
|: ACCOUNTANT |. ^ М 


America. 


environment. 


discussed fully at an interview. 


ELDERLY SEMI-SENIOR AUDIT CLERK 
requires position with firm of C.A.s. prefer- 
ably West End or City. ~ Write Box ES 3820. 
Е.С.А., F.B.C.S., age 56, recently retired, 
late head management services one of 


Britain's top one hundred companies. 
Extensive experience computers, consult- 
ancy, modern management techniques. Seeks 
art-time appointment or short-term contract 
ome or abroad. — Box FC 3704. 
MALAYSIAN CHINESE (22), awaiting 
A.C.C.A. Part II result, seeks position as 
audit clerk with chartered accountants in or 
around London. Preferably medium-sized 
firm, Some audit and industrial experience. 
Available immediately. — Please write to: 
L. C. Teh, 20 Burton Road, London NW6. 
MALE (20) seeks position as accounts clerk 
or articled clerk with professional account- 
ant's firm in Central London area. Qualifica- 
tions: nine *O' levels, two ‘A’ levels, passed 
section I A.C.C.A., Part I and II of Society 
of Commercial Accountants, A.C.C.A. sec- 
tion II exams taken in December 1969. — Box 
MS 3646. 
MANAGEMENT ACCOUNTANT (46) - 
not qualified ~ seeks appointment in London, 
Surrey, or Middlesex. – Box МА 3673. 
NIGERIAN, B.SC.(ECON.), Part ПАСА. 


finalist, requires position in London/Man- | 


chester. — Please reply to Box NB 3630, 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. ~ Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 
POSITION REQUIRED in Pakistan. — 
A young chartered accountant with fifteen 
months’ experience in industry, requires a 
responsible position in industry, commerce, 
or profession. Would prefer position in 
Rawalpindi, Lahore or Karachi respectively. 
— Please write to Q. S. Awan, 952-D, Satellite 
Town, Rawalpindi, Pakistan. 

QUALIFIED ACCOUNTANT of retirement 
age requires London appointment. Extensive 
experience in all aspects, particularly per- 
sonal taxation, investigations, back-duty 
cases, etc. ~ Apply Box QA 3798. 
QUALIFIED ACCOUNTANT (42), with 
several years’ experience in commerce and 
industry wishes to change for a more prospec- 
tive position. Presently engaged as a financial 
controller earning £3,000. — Please reply to 
Box QA 9037. ~ 

SAUDI GRADUATE wants practical experi- 


ence in an accounting firm for a period of . 


six months effective the end of July 1970. No 
payments involved. — Contact: Ahmed A. 
Osman, c/o Mrs Hurst, 22 Abbott Road, 
Winton, Bournemouth. | 
TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory Ltd, 
Windsor House, 46 Victoria Street, London 
SW1 (01-222 2354/5817). ` 


INDIANS 


Peat, Marwick, Mitchell & Co. require West Indian qualified 
accountants for their TRINIDAD Office to engage in a varied 
range of operations including auditing and taxation. 


The combined functions of public accounting and management 
consulting make the Trinidad Practice extremely varied in Scope 
and offer opportunity for advancement. у 


Additional training is possible both in Trinidad and in North 


The positions will appeal to the qualified accountant who has 
gained some experience abroad and is anxious to return to his home 
country to a challenging career in a highly professional work 


Conditions of service are extremely competitive and will be 


Applications to the Staff Partner, 11 Ironmonger 
Lane, London, E.C.2. 
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ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





A B.COM (23), from Kenya, seeks fo: 
years' articles with a firm of chartered a 
countants in London. Preliminary exempti 
certificate obtained. — Please reply to B 
AB 3805. 
A COMMERCE GRADUATE (29), wi 
advanced accounting, auditing, ману 
English, seeks articles with а firm of ch: 
tered accountants. Preliminary exempte 
Available immediately. — Please wr 
м. Аа, 130 Lordship Road, Lond: 
16. А 
A COMMERCE GRADUATE (27), wi 
more than three years’ banking experien: 
Preliminary .exempted, seeks articles 
London. — Please write M. Ramzan, 1 
Dollis Hill Avenue,-London NW2. 
A DISTINCTION IN ENGLIS 
LANGUAGE, plus seven *O' levels. Holc 
"wants to transfer articles to London from 
rovincial firm. Over one year's experience 
incomplete records. - Write Box AD 3800. 
A MALAYSIAN CHINESE MAN (23 yeai 
wishes to seek articleship (five years) with 
chartered accountant's firm. Has the Prelimi 
ary certificate. Available immediately. 
Please write D. C. K. Lim, 76 Самејпа 
Barnes, London SW13. . - 
À PAKISTANI GRADUATE (22), prelimi 
ary exempted, at present with City certifi 
accountants, seeks chartered articles 
London. — Please write to Box AP 3676. 
A PAKISTANI (23) В.Сот.(Нопѕ.), wi 
advanced, accounting and auditing. Pr 
liminary exempted. Seeks articles immediate 
with any chartered accountants’ firm. 
Please write to A. H. Khawaja, 78 Geraldi: 
Road, Londen SW18 or phone 01-493 994 
A PERSIAN (26), with six years’ experienc 
seeks articles with a firm of chartered a 
countants. Three ‘A’ levels and five 'O' level 
— Farid, 73 Babington Road, London SWI 
ARTICLED CLERK, passed Intermedia 
examination, seeks appointment in large- : 
medium-sized firm of chartered accountant 
— Please write to Box AC 3695. 
ARTICLED CLERK (21) passed Inte 
mediate examination with nearly two and 
half years’ experience seeks transfer to lar; 
or medium size firm. — Please apply to Bc 
AC 3773. 
EAST AFRICAN ASIAN (22), with thr 
good ‘A’ levels, seeks articles in or arour 
London. — Please write S. A. Bhikka, It 
Barcombe Avenue, London SW2. 
TANZANIAN (Indian origin) with six ' 
levels and one ‘A’ Jevel seeks articleship. 
Box TI.3774. | 
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CLED CLERK with four and a half 
is’ experience seeks transfer of articles. 
pal’s consent not necessary. Still under 
tion. ~ Please write Box AC 3804. 
CLES WANTED. - Age 32, B.Comm., 
five years’ experience in accounts 
*reliminary exempted for four years. 
ise write to: S. M. Sader, 208 Sussex 
ns, London W2. 
YUNG MAN, with two ‘A’ levels and 
‘© levels, seeks articles with chartered 
ntants. Preliminary exempted. ~ Z. 
dink 13 Daryington Drive, Greenford, 
lesex. 
OUNG PAKISTANI COMMERCE 
JUATE (20), with advanced accounting, 
ng management, and economics, seeks 
ss within or around London C.A. firm. — 
> write to Mr Azaharul Haq Khan, 75 
tham Road, London SW18. 
IELOR OF COMMERCE from M. S. 
sity of Baroda, India, seeks articled 
hip with a firm of chartered account- 
- Please write M. Shaikh, 40 Chesterton 
, London E13. 
.ONESE, GRADUATE, with three and 
f years of professional experience in 
m, seeks articles in London, ~ P, S. 
ajah, 61 Cavendish Road, Colliers 
, London $WI19, 
{USIASTIC BACHELOR OF COM- 
CE from Pakistan (25), with some 
nts experience in London, seeks article- 
nywhere in UK. Preliminary exempted. 
se write to Box EB 3801. 
AYSIAN CHINESE seeks articles for 
ears in a medium-sized C.A. firm after 
etion of introductory course on March 
lave two ‘A’ and seven ‘O’ levels and 
с ‘A? level Economics last November. ~ 
s write: T. W. Cheng, 4 Inverness 
ze, London W2. 
AYSIAN CHINESE seeks five years’ 
ship with C.A.s іп a medium-sized 
With one ‘A’ and seven ‘O levels and 
unary exempted. Available immedi- 
— Please write K. How, 4 Inverness 
ze, London W2. 
AYSIAN CHINESE, with three ‘A’ 
ight ʻO’ levels and two years’ teaching 
ence in upper forms, seeks articleship 
a chartered accountant _ Available 
diately. ~ Please write K. E. Hay, 4 
jess Terrace. London W2. 
OR AUDIT CLERK, A.C.C.S., Inter- 
te А.С.С.А accounting auditing and 
on experience over ten years ~ including | 
in Britain, requires three years' articles 
London chartered accountant. Inter- 
te exemoted. - Box SA 3757. _, 
APOREAN STUDENT (Chinese), 
even ‘O’ levels and waiting for ‘A’-level 
3, seeks articles. Preliminary exempted. 
ase write: T. B. Teo, 35 Hollywood 
, London SW10. 
ISFER OF ARTICLES sought by a 
onths experienced articled clerk with 
“О” levels and two ‘A’ levels. — 
med Damj, 35-39 Queen's Gardens, 
rater, London W2, 
ISFER OF ARTICLES sought by 
yore Chinese student (20) with two ‘A’ 
Has been serving two months in a 
red accountant's firm. Principal's con- 
btained. — Box TO 3664. 
ISFER OF ARTICLES sought by 
oorean student. Over опе and а half 
experience, three ‘A’ levels and seven 
zels, ~ Box TO 3739. 
NSFER OF ARTICLES sought to 
experience. Intermediate — passed. 
pal's consent obtained. - Box TO 3707. 
NSFER OF ARTICLES WANTED, to 
en experience, having one year and 
months’ experience. Principal’s consent 
ied, Available immediately. ~ Please 
to Box TP 3764. 
YSFER WANTED by an articled clerk. 
pal's consent obtained. Available 
diately. ~ Please apply Box TW 3752. ~ 
ЧОВЕК WANTED by articled clerk, 
onths' articles served. Six ‘O’ levels and 
igher levels. B.A. Graduate. Principal’s 
nt obtained. Available immediately.— 
W 3753. . 
NG В.СОМ, with advanced account- 
uditing, economics, statistics, manage- 
and commercial law, seeks articles with 
in London. One year’s experience in 
nting and auditing. — Box YB 3817. 
NG GRADUATE wishes to commence 
A immediately. — Please apply Box 





PARTNERSHIPS 
AND PRACTICES 


OUNTANCY PARTNERSHIP AND 

CESSION CONSULTANTS. ~ The 

mized medium for sale and purchase of 

tices and partnerships for over forty: 
s Valuations. - GORDON FORD & 

Westminster Bank Chambers, London 

ge, London SEL (HOP 1209). 








from you. ~ Box IY 3759. 





THE 


ACCOUNTANT (chartered) wishes to pur- 
chase a practice or partnership in, or within 
a 40-mile radius of London. Incomplete 
record cases welcome. — Box AC 3808. 
ACCOUNTANT'S PRACTICE for sale in 
Cornish coastal town. Small but good 
potential, Suit newly qualifisd practitioner. 
omer tenancy. – Nalder & Son, Solicitors, 
ruro. 
ACCOUNTANTS WITH good suite of 
offices close to Liverpool Street Station, 
London, seek additional partner preferably 
with own nucleus to join expanding practice. 
— Box AW 3745. ` 
A CITY FIRM, small, with good quality and 
expanding practice, requires additional 
partner. Applicants, aged 30-40, should have 
good educational background, wide pro~ 
fessional experience, and progressive outlook, 
— Personal details, in confidence, to Box 
AC 3696. 
A YOUNG CHARTERED ACCOUNTANT 
whose aim is to obtain an equity partnership 
in a progressive and expanding practice in 
the very near future is required by a firm in 
Central London. Sound experience during 
articles and a bias to accounting and auditing 
subiects preferable. Good salary during trial 
period. — Write Box AY 3811. 
AN ASSOCIATION or merger is sought by 
established but young and progressive South 
Coast chartered firm with good staff and 
premises now looking for wider base and/or 


established London connection. ~ Вох 
AA 3781. 
BIRMINGHAM. CHARTERED AC- 


COUNTANTS (medium-sized practice) wish 
to appoint a chartered accountant, under 30, 
to their staff with a view to partnership after 


-a short probationary period. This vacancy 


arises owing to the impending retirement of 
a partner. The successful applicant, who will 
be of good personality and have a sound 
professional background, will be given 
ample opportunity to specialize and make a 
constructive contribution to the firm's 
progress. ~ Вох BC 9011. 

CHARTERED ACCOUNTANT (36), broad 
general experience, seeks position with 
partnership prospects. — Box CA 3815. 
CENTRAL LONDON FIRM of chartered 
accountants, well-established practice, wish 
to amalgamate with practitioners who intend 
to retire within two-vear period and whose 
G.R.F. exceeds £15,000. – Box CL 3659. 
CHESTER FIRM requires experienced 
chartered accountant for senior appointment, 
Prospects for the right individual. — Box 
CF 3644. 

CITY C.A.s streamlined practice for sale. 
G.R.F. £12,500 well spread and capable of 
rapid exoansion in right hands. Good lease 
and equioment. Offers in excess of £20,000 
invited (finance available). — Box CC 3714. 
CITY CHARTERED ACCOUNTANT with 
nucleus, and ten years' powerful post- 
quilification experience in exclusive and 


.inclusive firms, now seeks position with a 


view to partnership. – Box СС 3681. 
COLCHESTER AND DISTRICT. ~ Char- 
tered practitioner wishes to acquire blocks of 
audits or small practices with gross recurring 
fees uo to £3,090. — Box CA 3697. 

DEVON PARTNERSHIP available with 
F.C.A., sole practitioner (54), busy market 
town, varied clientele rapidly expanding. 
Some capital an advantage. Splendid oppor- 
tunity in pleasant surroundings. – Box DP 
DROP ME A LINE if you need an additional 
London partner, who qualified ten years ago, 
spent over four years with one of the big 
boys, and has built up a small practice which 
does not absorb all his time. - Box DM 3682 
EXETER DISTRICT. – Established practice 
with offices in main area for disposal (ill 
health of practitioner). — Price including work 
in progress, equipment, etc., £2,000. ~ Box 
ED 3809. 

EXPANDING SOUTH LONDON PRAC- 
TICE for sale. G.R. fees exceed £6,500, 
Accommodation and staff available. Price 
one and а half times G.R. fees. ~ Kindly 
state if cash available to Box ES 3784. 
FIRM OF ACCOUNTANTS, established 
in the North of England, wish to acquire a 
practice or base. in Manchester area. ~ Вох 
FO 3716. 

GREATER LONDON AREA. – Chartered 
accountant's practice for sale. G.R.F. 
£35.000. Basis one and a half years' purchase. 
Satisfactory succession arrangements. — Box 
GL 3807. 

HANTS — SUSSEX COAST - Chartered 
practice turnover £50,000 interested іп 
Merger or acquisition involving similar or 
larger concern. Objects — economies of scale 
and staff and development of services to 
clients. — Please write Box HS 3782. 

HULL ACCOUNTANTS require chartered 
accountant for expanding medium-sized prac- 
tice, Partnership available after satisfactory 
probationary period. – Box НА 3806. 


IF YOU NEED A PARTNER DESIGNATE 


with experience giined in the London office. 


of an international practice, together with 
the hotchpotch of the small- to medium-sized 
City firm, then I would be pleased to hear 


gut ES 


ACCOUNTANT 


IRISH CHARTERED ACCOUNTING 
FIRM, experienced in handling Taxation, 
Auditing and Management Services for 
U.K. subsidiaries in Ireland invites 
inquiries from firms interested in estab- 
lishing Irish correspondents. — Please 
apply Box IC 6764. 


LIVERPOOL FIRM of accountants have 
vacancy for a partner (C.A. — 25-35 yers of 
age) in established practice in anticipation of 
senior partner wishing to retire and relieve 
pressure generally. Apvlicant must be willing 
to accept responsibility and work without 
supervision, There will be a probationiry 
period during which the salary will be £1,500 
per annum. Partnership terms will be agreed 
with suitable applicant. - Box LF 3679. 

LIVERPOOL PRACTICE. — Gross fees, 
approximitely £15,009, desires to contact 


` another firm having spare capacity with a 


view to a working arrangement and sub- 
sequent merger to enable Senior Partner to 
retire and receive payment for interest in the 
practice. The junior partner (C.A.) desires 
to continue and thus will ensure smooth 
transfer. Would consider alternative pro- 
posals. - Box LP 3678. 

LONDON AREA. - Practice for sale with 
decentralized offices and bulk of earnings 
from north of the Thames. Average fee 
nearly £200. G.R.F. over £15,000. Well- 
established clientele in range of desirable 
businesses. Capital sum required. — Box LA 
MANCHESTER. ~ Two C.A.s under 40 
require partner; capital is not essential. – Box 
MT 3656. 

MERSEYSIDE CHARTERED ACCOUNT- 
ANTS. – Medium-sized firm is considering 
moving to larger premises in approximately 
six months’ time in view of expansion and 
wish to link with another firm in the interests 
of general efficiency and reduction of over- 
head costs. Could be suitable to either a 
similar firm or to a sole practitioner wishing 
to make long-term arrangements for retire- 
ment. — Box MC 3715. 

NORTH LONDON sole practitioner (certi- 
fied accountant) with gross fees in excess of 
£20,000 requires a partner having own 
nucleus or some capital. Starting salary in 
the region of £2,500 leading to full partner- 
ship for the right man. – Box NL 3640. 
PRACTICE FOR SALE. – London, West 
End. Current gross fees £50,000 p.a. Recur- 
ring minimum fees £30,000 p.a. Excellent 
offices and staff. Complete or partial sale. — 
Box PF 3758. 

PRACTICE WANTED BY С.А. – G.R.F. 
£4,500-£7,000, London area, Herts, W. 
Essex, or partnership pending succession 
considered. — Box PW 3810. 
PORTSMOUTH CHARTERED AC- 
COUNTANTS require young, qualified 
assistant with experience of incomplete 
records, close companies and taxation. 
Partnership available after probationary 
period to suitable applicant. Excellent 
prospects. — Details of experience, salary, 
etc., to Box PC 3783. d 
SMALL PRACTICE (gross fees £5,000 to 
£15,000) required in West End by F.C.A. 
with existing nucleus. Annuity basis preferred 
but cash available. – Box SP 3765. 

SOLE PRACTITIONER, F.C.A., Central 
London. Gross fees £10,000 p.a. Wishing to 
retire within three to five years. Requires to 
meet partner/partners with accommodation 
available. – Box SP 3766. 

SOLE PRACTITIONER with well-organized 
practice in Manchester area wishes to sell in 
order to join industrial firm. Recurring fees 
£6,500, annual average £8,000. First-class 
office facilities and all necessary fixtures and 
fittings, £12,000. Part purchase price may be 
left on mortgage. - Box SP 3661. 

SOLE PRACTITIONER, (56), F.C.A., Lon- 
don SW, planning to ease off detailed practice 


work next three to five years during which ' 


time handing over substantial part of client 
contacts, subsequently continuing in con- 
sultative capacity, seeks set-up with two or 
more younger C.A.s about 30-40, existing 
practitioners or employees. Emphasis on tax 
planning and commercial advisory work. 
Average gross fees exceed £30,000 per 
annum. Ample accommodation available if 
required. — Write Box SP 3743 with sum- 
mary particulars. 

SUSSEX CHARTERED ACCOUNTANTS 
require young qualified assistant. Partnership 
prospects will be available to the right man, 
— Apply in writing, with full particulars, and 


. salary required, to Box SC 3718. 


TEES-SIDE SOLE PRACTITIONER re- 
quires a competent and experienced assistant. 
An early partnership is available and ability 
is more important than capital. – Box TS 3680. 
WORKING ARRANGEMENT required by 
London chartered accountant, age 57, to 
assist in management of small West End 
practice. View to eventual partnership or 
succession. ~ Box WA 3713. 

£15,000. — Prestigious and profitable gross 
recurring fees, based upon the West End, for 
sale. - Box PA 3708. 


Й 


ХХХІ 


WOULD YOU LIKE to come to the assist- 
ance of a pair of country bumpkins who are 
unable to obtain young men of the right 
calibre. We are a continually expanding 
provincial firm about 20 miles from South- 
ampton who could expand at a much greater 
rate if we had the right assistance. We need 
young, or not so young, men (or women) 
who like to work with a clear tidy desk by 
doing today’s work this morning. A qualified 
accountant would be offered a salaried 
partnership at a very early date with full 
partnership to be negotiated. In the meantime 
we will pay an above average salary so please 
write to us giving full personal and pro- 
fessional details and your present salary to 
Box WY 9054. 

YORKSHIRE CHARTERED ACCOUNT- 
ANTS with a registration department are 
invited to discuss the possibility of merging 
this with other registration departments run 
by chartered accountants with a view to 
forming a large registration unit in Yorkshire 
to make the best use of available staff and 
equipment. — Write in first instance with 
approximate size of registration department 
and number of sharehoiders involved to Box 
ҮС 3769. 

YOUNG A.C.A., looking for practice ог 
block of audits to buy. Anywhere in London 
area. Fees required £2,000 to £5,000 per 
annum. — Box YA 3785. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,090. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 
A BARGAIN. — Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post Is). 
- Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2 
(01-628 8821/2/3). (Late of Strand, WC2.) 
A COMPA FORMED PROMPTLY. ~ 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
Ss bridge Road, London N17 (01-808 
AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief. — Universal Land Sale & Finance Co, 
45 George Street, London WJ (01-935 6231). 
AN UNUSUAL OPPORTUNITY to acquire 
shareholding in food wholesaling company 
with valuable freehold premises, including 
living accommodation, yard, warehouse; etc, 
Cold storage and staff accommodation. Part 
of the property is let on short (two- and three- 
year) leases. Agreed tax losses £16,500, 
assignable directors' loans. Price to include 
freehold etc., £35,000. Part purchase price 
could be left on first mortgage. — Please 
apply to Robert W. Watson & Co, Ac- 
I Her QE 24-25 New Street, Lymington, 
ants. ж: 
BAD DEBTS BOUGHT OR COLLECTED, 
— We can help you whether you have one 
debt or 5,002. Nation-wide service. No charge 
if unsuccessful. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (MACaulay 9396 (five lines). 
BUILDERS TAX LOSS COMPANIES 
required. £50,000-£200,000. — W. J. Cordwell 
and Company, Ashford, Middlesex. 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459, 
01-997 2476). 
COMPANY REGISTRATION FOR SALE. 
– Authorized capital £300,000. No trading. 
Wide objects principally in the field of 
entertaining and catering. Inquiries invited, 
— Write Box CR 3813. 
COMPANY SEARCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast, 
reliable service. ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (01—720 2777). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READYMADE c CREARE 


(Dept A2), 70 FINSBURY PAVEMENT 
LONDONEC2 . · 
NATional 5434/5 


oc 
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LEWIS, COATES 
. & LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
‘SALE with memo. and arts., seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2. 
TEMple Bar 6927 (4 lines), Ref. O.P. 
and at Melville House, 2 Melville Street, 
i | Edinburgh 
CALedonian 4547/8 
Established 1921 





: MAXIMUM MORTGAGES available for 
chouse purchase to suitable applicants. Other 
"inquiries considered including re-mortgages. 
— State requirement to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
READY-MADE COMPANIES £35 9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. -— Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 4. 





SECOND MORTGAGES, BRIDGING 
LOANS, AND OTHER GENERAL 
FINANCE. - Inquiries Invited. — Write: 
APEX MORTGAGE AND FINANCE 
CO, 34/40 Ludgate НИ, London EC4, 
or telephone 01-529 6763. 





, ТАХ LOSS COMPANY required with 
ci ladies’ dress shops. – Please reply to Box 





1002; MORTGAGES 
AVAILABLE NOW 
(Special rebates for qualified men) 


25-YEAR TERM · 
BUILDING SOCIETY RATES 


Cooper Cable & Partners 
135 High Street, Billericay, Essex 
Tel. Billericay 53101-2 


BUILDING SOCIETY MAIN AGENTS 


HART & CO 

(CITY ROAD) 170. ` 
21-3 
`Ееопага Street 
г London EC2 - 


5: 01-2534108 


. HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
: £12 plus HE free 


READY-MADE £40 
For accountants ànd solicitors only 





BUSINESS PREMISES 


KING WILLIAM STREET OFFICE, 240 
'sq. ft on separate floor to let by City firm. 
Telephone/Secretarial/Audit Staff Services 
available, if required. — Telephone M. G. 
Hart, 01-626 4271. 





SELF-CONTAINED office building, 
"Tottenham Court Road, to let. 1,700 
Sq. ft gross, recently re-decorated 
throughout. — Apply sole agents, 
SEDLEY & DAVIDSON, 6 Chandos 
Street, London W1. Telephone 01-636 
5333. 
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STOCK VALUERS 


JOHN CHURCHILL & CO 
F.S.V.A. d 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 


Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 
tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 











ORRIDGE & CO 


F.S.V.A. 
Incorporated Valuers 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 
AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 


Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 
Established 1846. 


MISCELLANEOUS 











ACCOUNTANTS -WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in-the U.K. to the 
Commercial Union Assurance Group, 
St Helen’s, 1 Undershaft, London EC3. 





ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


'D.&P. 
NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station) (CLErkenwell 7434). 





Certificates of Incorporation. 


Certificates of Registration of Business 
Names. 


Certificates of all Types. 


‘Why not present your Clients with their 
Certificates Block Mounted and Heat 
Sealed Ready for Display?’ 


No more broken frames, torn or 
damaged Certificates. Ours are im- 
pervious to Weather or Bad Treatment. 
Price per Certificate, size approximately 
12x8 in. 


12s 6d plus packing and postage, other 


sizes, prices pro rata. Service by return. 
Inquiries please contact. 


UNISSO 
11 St George Street 
Hanover Square 
London W1 








. ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
"London WC2 (TEM. 6644)). 


FACSIMILE’ TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 was postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 


HIRE HIRE HIRE 


АП models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 








FOR SALE by purchasing department of 
Assurance company. Several well-maintained 
Pitney-Bowes model 250 photo copiers, — 
Further details, Box FS 9022. 

FOR SALE, owing to transfer of records or to 
computer, three Remington Rand Kardeveyor 
КУ4386-5313 units, each with 156 vertical 
end trays. ~ Details from D. G. Alexander, 
Peter Saunders, Easton Grey Limited, 
Malmesbury; Wilts. Telephone Malmesbury 


NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless steel, directory boards, and 
rubber stamps also supplied quickly. Send 
required wording for free design. ~ Austin 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 
OLIVETTI MERCATOR electronic in- 
voicing and accounting machine, Model 
5100/71 with programme panels for disposal, 
Decimalized. Limited use. £1,750, ~ Box OM 


3583. 

MECHANIZED SYSTEM for incomplete 
records, comprising Burroughs 19 Register 
Accounting machine and specially designed 
traders account book. Machine also pro- 
grammed for general analysis work and 
payroll. Excellent condition. View Birming- 
ham. Best offer over £100. - Box MS 3722. 
THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed. Prompt postal service. 
— Tel. 01-808 0680 (answering service). 
REPORTS OF TAX CASES. ~ Complete 
set 44 vols as new. Fawn buckram red/gold 
lettering. £176. — Box RO 3768. 
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UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien. 
tals. Tufted. £200,000 carpets on display ir 
our exclusive London and provincial show. 
rooms, All makes available with full manufac 
turers’ guarantees. Free delivery U.K. Мо то 
perfect goods sold. Expert fitting servic: 
available most areas. Write stating require 
ments or for introduction to showrooms ir 
most main cities. Quote ref. А.С. ~ Dodson 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon 
don EC4, Tel. 01-248 7971 (ten lines), also a 
83-89 Blackett Street, Newcastle upon Tyne 
Tel 20321/21428, 55/61 Lever Street, Man 
chester, Tel. 061-236 3687/8/9, 268 Ol 
Christchurch Road, Bournemouth, Tel. 21248 





YOU CAN DREAM 

This is reality. 
We will make your life easier. 
Time is money, we save time. 


Computer efficiency with prompt, 
personal attention. 


All your clientele large or small. 
Their Books agreed and controlled. 


We provide for you detailed analysis 
of their accounts which are available, 
Daily - Weekly ~ Monthly, ог to your 
requirements. Direct to you or your 
clients. 


Giving you a complete schedule of 
their Ledgers. 


Making your life easier. 

Every Client coded. 

All records completely confidential. 

ior full details, Write/Telephone or 
all. 
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Kendal Computer Book-keeping 
Service Lid 
497 Green Lanes 
Palmers Green 
London N13 


Telephone 01-886 0087/8 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable 'Registered отсе 
‘directory boards in Bronze, Brass, 
Stainless. Steel or Coloured Plastic 

SKETCHES AND ESTIMATES SENT e 


Prompt service by actual manufacturers 


ABBEY CRAFTSMEN LTD 


1 Park Works, Kingsley, Bordon, Hants 


Jel; Bordon 2091 (2 lines} « 
Representatives in London А 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers’ are especially asked to state clearly whether they wish th 
copy to be set in semi-displayed or fully-displayed styles. 


- The differences between the two styles are set out below. 


Semi-displayed 


- 6 pt Times Roman 
6 pt Times Italics 


Type faces 
used 
6 pt Times, Bold 


11 pt Times Bold 
(for headings etc.) 
Thin rules at head and 


Borders 
foot only. 
Blocks 


Last times for 


acceptance a.m. on Thursday preced- a.m. on Thursday ргесе 

of copy ing week of publication. ing week of publicatic 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. 
Monday of the week of A Monday of the week 
publication. publication. 

Price per Basic Rates Basic Rates 

single column £6 £7 10s 

inch Concessional Rates Concessional Rates 


£4 





Name blocks and symbols 
only. Two sets required. 
If proofs required 10.30 




















Fully-displayed 
As required as far as 
possible. Alternatives m 
be used if the type fa 
requested are not ava 
able. 
As required, 


No restrictions. Two sq 


required. v ^ 
If proofs required 10. 


£5 
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The Institute of Taxation 


PRESIDENT: ALLAN A. BRENT, F.C.I.S. 
VICE-PRESIDENTS: STANLEY A. SPOFFORTH, F.C.A., F.C.LS., D. J. PYNE-GILBERT, F.C.A. 
SECRETARY: А. A. ARNOLD, F.C.LS. 


Membership of the Institute is open only to applicants who have passed the 
examinations conducted by- the Institute. of Taxation. 

Fellows and Associates receive: A textbook, annotated copies of Finance 
Acts, and other Acts with a bearing on taxation, half-yearly Digests of Tax 
Cases and circulars on special taxation subjects. 

Members may also attend the Institute’s University conferences, as and 
when they are held. 

Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications, except that the circulars are occasional 
only and deal with general matters as distinct from those of specialised 
professional interest. 

Examinations for Fellowship and Associateship are held in May and October 
each year. Copies of past Associateship Examination papers, with suggested 
answers, are available at 5s. Od. each post free. 


Full particulars may be obtained from: 
The Secretary: The Institute of Taxation, Clifford's Inn, London, E.C.4. 








Company Name Boards 
‘with interchangeable letters 


by 
BETTERWAYS LTD 


271 FELTHAM HILL ROAD, ASHFORD, MIDDLESEX 
TELEPHONE ASHFORD (MIDDX) 56685 







Rubber Stamps 


Our printing department now makes these val- 
. uable aids. We know we are highly competitive 
in both price and delivery. Prove this by sending 


YOUR BOOK REQUIREMENTS - your next rubber stamp requirement to: 
AL CAN BE SUPPLIED BY A. BROWN & SONS LTD . 


GEE & cO (Publishers) LIMITED Perth Street West, Hull 
THE CITY LIBRARY Price list and details sent on request 
151 STRAND, LONDON WC2 01-836 0832 














The Orridge Group of Companies 


Stock Valuers for all Distributive Trades 
Valuers of Fixtures, Fittings and Equipment 
for Income. Tax * Accountancy * Sale * Probate 
Specialists in Verification of Stock Records Systems 





Over 120 years Orridge & Co, F.S. V.A. 
a а Incorporated Valuers 
techniques ` Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 


and at Liverpool : Birmingham : Bournemouth : Swansea 
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You can always get your money out of the 
Leicester Permanent very quickly- 
once you get past the crowds of people — 
- putting theirs in! | 


|| LEICESTER PERMANENT BUILDING SOCIETY - HEAD OFFICE: OADBY, LEICESTER, LE2 4PF 
LONDON OFFICE: 49 PARK LANE, М/1: + CITY OFFICE: 66 GRESHAM STREET, E.C.2. | 





Printed and published in Great Britain by Gee & Co (Publishers) Limited, at The Priory Press, $t Albans, Herts. © Gee & Co (Publishers) Limited. March 5/5, 1970 








REGISTERED AS A NEWSPAPER AT THE POST OFFICE 

















VOL. 162. No. 4969 MARCH 12th, 1970 2s 3d WEEKLY 











TAX AND SOCIAL BENEFITS 


PERGAMON’S PROFITS — 
AFTER THE RECOUNT 


RETIREMENT BENEFITS — 
RELATIONSHIP WITH TAXES 


» 
PROFITABILITY RATIOS 


CLEANLINESS IS NEXT TO i 
р | PROFITABILITY 


ACASS CONFERENCE 


Gr 


| THE RECOGNIZED WEEKLY JOURNAL | 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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THE 
ACCOUNTANT | March 12th, 1970 





Active Recruitment 
Safeguards the Future 


One ina series of advertisements designed to remind members and non-members 
of the extensive facilities available. 





About 2,000 new members qualify each year and this 5 per cent yearly increase 
in membership must keep pace with growing demands in practice, in industry 
and commerce, and in the public service. It is essential to attract the interest of 
young men and women of the right calibre to the profession, and listed below are 
some of the recruitment services provided by 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales | 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


* Local Liaison Officers * Country-wide introductory service 
К. Speakers * Careers convention representation 
* District Society Publicity Stands  . * Informative booklets and leaflets 


* Visits to universities by the Students' Advisory Officer 


* Advertising in national and local newspapers, university publications, and 
school magazines 


* Special promotions for sixth formers * Colour recruitment film 
‘The Business Game’ (16 mm., 22 minutes) 


\ 


THE Established 1874 
ACCOUNTANT 


151 Strand, London WC2 Telephone 01-836 0832 
Cables and Telegrams; Countant, London WC2 
, Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 


A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


~ 
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Linage Basic Concessional 
ALL HEADINGS except 
Situations Wanted 

Minimum covering 5 lines 


per line (5 words) in addition 


* £1 17s 6d £1 bs Od 
SITUATIONS WANTED | 


7s 6d 5s Od 


(including Articles Wanted) 


Minimum covering 5 lines : £1 105 Od £1 05 Od 








per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: 

per single-column inch £6 Os Od £4 05 Od 
Fully-displayed 
All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date, 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


























LEWIS, COATES & LUCAS LTD- 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


e Draft Memorandum and Articles 
supplied by return of post 

9 Company Seals and Books 

e Notepaper, Bills, etc., printed 

• Rubber Stamps 

e All office requisites 


‘READY-MADE COMPANIES 


inclusive 





"12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 
and at И 
2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants - Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time — 9 a.m. to 6 p.m.* 
and, without any.form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
‘spot on’ for you. Hundreds of vacancies: salaries £1,000 
to £6,000. 


If unable to call, then telephone - or write — for the. | 
relevant list. 7 


Public Practice: A. J. PrrrMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. James. Tel. 01-628 8371. 
Provinces and Overseas: I. McEvoy. Tel; 01-628.0527. 





EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers — seen by more 
than sixty applicants every week. Our fée — 5% — applies ` 
only when the post is filled by us. 


To register your vacancies ring R. OWEN, 01-628 8860: wt 


. *Saturdays by appointment. 
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"FE | т CHARITY NEEDS YOUR HELP — YOU NEED OURS 
THE SENTINEL MORE THAN TWO MILLION POUNDS A YEAR ARE 


DISTRIBUTED TO CHARITY THROUGH THE 


Estate Duty CHARITIES AID FUND 
School Fee and | SW EP 


uU More and more Solicitors and Accountants are advising 
R t m t their clients to seek our help (and are doing so themselves). 
& iremen More and more individuals, firms, companies and trusts 
are using our services. 

A single discretionary deed of covenant with C.A.F. 
enables the donor ~ individual or company —at his con- 
tinuing discretion to make all his donations to charity with 
the benefit of Income Tax which has been recovered in 
advance by the Fund. He gains discretion, flexibility, 
administrative convenience and a greatly extended field of 
untaxed giving to charity. 

The Fund also administers charitable gifts, bequests and 
trusts and will distribute any funds large or small to any 
charitable object. In addition it acts as the agent of many 
individual charities in the collection of their covenanted 
income. 

Yin C.A.F. ае registered suey and a registered Friendly 
Society, and normally makes no charge for its services but 
RATES AND SERVICE requests that a small percentage be allocated to its parent 


‘THE SENTINEL INSURANCE CO. LTD. body, the National Council of Social Service. 


ans f Full information from: 
Williams National House, ; 
: ра ities Aid Fund, 48 Pemb d, Tonbridge, K 
11-13 Holborn Viaduct, London, E.C.1 Charinos Aa un eet Road ree Kent 


| idge 62323 
Tel ephone: 01-248 8070 Tel ephone porius or London Office 01—636 4066 





Make sure of your own copy. 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue Students' Concessional 
Subscription 


Date Studentship registered : 








Remittance enclosed £ s d Date 





Rates : 1305 for one year ; 66s ба half-year. Airmail edition 195s for one year; 97s 6d half-year; ` Professional body 
Students’ concessional rate 85s per year | 


THE ACCOUNTANT, 151 Strand, London WC2, Telephone 01-836 0832 |||] mee Mete cde 
“ACCT 12/3/70 


arch 12th, 1970 
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'LASSIFIED 
\DVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 


otherwise stated in the advertisement. 


Box addresses must not be used for the forwarding of original documents, 
goods or payments of any kind, nor are they available for the distribution of 


circulars or canvassing matter, 


See page I for rates and latest times for acceptance. 








PERSONAL 





ACCOUNTANCY AND 
PROFESSIONAL SERVICES 
BUREAU 


et us supply you with freelance assist- 
nce for one week or one year. Qualified 
ccountants, cost accountants, and 
ook-keepers always available. Appli- 
ations from freelances also invited. — 
.pply 2 Club Buildings, Datchet, Slough, 
iucks. Tel. Slough 46352 or 42064. 





AMINATION SUCCESS in accountancy, 
ition, and data processing, comes easily 
itudents who study the compact, concise, 
. complete courses of the R.R.C. Guaran- 
1 tuition for all principal accountancy 
minations and the Institute of Taxation, 
» for costing, secretaryship, banking, 
irance, local government, Civil Service, 
Z.E. — Write for free 100-page book to the 
'eers Adviser, The Rapid Results College, 
x AH2, Tuition House, London SW19. 
EELANCE HELP for practitioners for 

period. - Accounts, book-keeping, 
3mplete records, etc. London via Croydon 
3. Coast. – Call F. B. Broadbent, 01-688 
0 or 0444-85 358. 





PRACTITIONERS 
SERVICES BUREAU 


supplies | 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOE ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
^ Applications from ` 
Freelances also invited 















10.30 a.m. Friday, March 20th 


For the issue dated April 2nd, 1970 
10.30 a.m. Thursday, March 26th 


MANAGEMENT CONSULTANTS & SPECIALISTS 


who can provide Practising Accountants with Freelance services 
are invited to apply for full details to 


PRACTITIONERS CONSULTANTS SERVICES 


College Chambers, 233 Cranbrook Road, Ilford, Essex 
Telephone 01-554 3484 


EASTER HOLIDAY ARRANGEMENTS 


CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the acceptance, 
alteration or cancellation of classified advertisements will be as follows: 


For the issue dated March 26th, 1970 





FOREIGN TAX AND 
TRADE BRIEFS 


The Only Up-to-date Book On The 
Tax Laws of 100 Countries 
With Monthly Supplements 
The Foreign Tax ‘Bible’ Since 1950 
Matthew Bender Co 
235 E. 45th Street 
New York, New York 10022, U.S.A. 





PRIVATE TUITION for all account- 
ancy examinations. Fully qualified ex- 
perienced tutors provided for all 
accountancy subjects. Personal. assist- 
ance will be available to students in the 
Manchester area. Rates dependent upon 
present level of attainment. Postal 
tuition available for specialized subjects. 
— Apply to: Accountancy Department, 
27 Holme Road, Didsbury. Manchester 
20 (061—445 6278). 


The COLLEGE OF TAXATION has a full- 
time, one-week course, starting April 6th and 
evening courses thereafter. Held in central 
London. — Details from 01-584 5392 or 31 
Ovington Street, London SW3, 





OFFICIAL 
APPOINTMENTS 





UNIVERSITY OF SOUTHAMPTON 
Department oi асое and Economic 
eory 


Applications are invited from suitably 
qualified candidates for an Assistant Lecture- 
ship or a Lectureship in Accountancy at the 
University of Southampton to commence 
duties on October 151 1970. The person 
appointed will be expected to participate in 
both undergraduate and postgraduate teach- 
ing and should be willing to further his 
subject by research. Salary scales: Lecturer 
£1,585-£2,850 with a merit bar at £2,045. 
Assistant Lecturer £1,240-£1,585. The initial 
salary will depend on qualifications and 
experience. 

Further particulars may be obtained from 
the Deputy Secretary, The University, 
Southampton SO9 5NH, to whom applica- 
tions {7 copies from United Kingdom 
applicants) should be sent not later than 
April 11th, 1970, quoting ref. AC. 








J. D. HEWITSON & CO 
Accountancy Tutors 


Senior Lectureship 


for Residential Course 


CHESHIRE 


Applicants applying must be qualified accountants with at least 
two years’ post-qualification experience in industry or commerce ~ 
previous teaching experience, although desirable, is not a pre- 


requisite. 


The lecturer will be required to teach students reading for the 
Institute of Chartered Accountants examinations the following 
subjects; Costing and Management Accounting, Auditing and 


Taxation (Part I level). 


The successful applicant will also be responsible for assisting 


with the organisation of courses. 


Application forms and further details may be obtained from: 


J. D. Hewitson 
Belmont На! College. 
Great Budworth 
near Northwich 
Cheshire 





HERIOT-WATT UNIVERSITY 
EDINBURGH 


DEPARTMENT OF ACCOUNTANCY 
AND FINANCE 
LECTURERS 


Applications are invited for posts of Lec- 
turers in the Department ‘of Accountancy 
and Finance to specialise in the following 
areas: 


Accounting Theory 
Financial Accounting 
Taxation 

Business Finance 


Applicants should preferably be graduates 
with recognised accountancy qualifications, 
but others with appropriate experience will 
be considered. 


The salary scale for Lecturers is £1,240 
to £2,850 with placing according to qualifica- 
tions and experience. А 


Further particulars may be obtained from 
the Secretary, Heriot-Watt University, 
Chambers Street, Edinburgh EH! I HX, with 
whom applications should be lodged not 
later than April 25th, 1970. Quoting ref. 
34/1/3027. 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. – 
Require and supply al] grades, professional 
and commercial, qualified, unqualified, audit, 
book-keeping, and all accountancy and 
secretarial staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. — 20 Dover Street, Piccadilly, 
London Wi (01-493 5591), 1 Philpot Lane, 
Fenchurch Street, London EC3 (MIN. 
3261), 109 Tottenham Court Road (Warren 


Street Station), London W1 (EUS. 8406). 





ABLE SEMI-SENIOR ASSISTANTS 
required by Holborn Chartered Ac- 
countants for interesting and varied work 
with excellent pay and prospects. ~ Write 
giving details of experience and present 
salary to Box AS 9033. 





ACCOUNTANTS IN CROYDON requir 
senior, able to work without supervision 
Audit and taxation experience, and ability, t 
meet clients essential. Not necessarily qual: 
fied. £1,500 to £2,000 according to ability 
Song brief details previous work. -- Box A 
ACCOUNTANTS IN OXFORD need senior 
qualified or finalist, to assist busy partner: 
Experience essential in the preparation o 
accounts from varied basic records for reta: 
and manufacturing concerns, sole traders an. 
private companies, and in the settlement c 
their associated tax problems with minimur 
of supervision. Computer Bureau servic 
analysis system in use. Partnership prospect 
exist for suitable person after trial perioc 
Commencing salary up to £1,800 p.a. ~ Writ 
to King, Loose & Co, 16 Beaumont Stree 
Oxford. Й $ 
ACCOUNTANTS required to work i 
London. (а) Audit clerks (qualified or ur 
qualified finalists) thoroughly experience 
incomplete records. (6) Qualified accountan: 
(or very experienced finalists) for taxatio 
and correspondence department. No ag 
limit. — Full particulars to Box AR 8995. 

ACCOUNTANTS. ~ You are invited t 
register for temporary positions (professior 
industry/commerce) 20s to 35s per hou 
according to age and experience. — Ca 
Imperial Accountancy Department at 36-3 
Dean Street, London W1. (GERrard 638« 


7074. 

А С FIRM of chartered accountant 
requires a senior clerk for specific intern: 
and routine audit work in the South Easter 


| approaches to London. Ability to reac 


Bromley and Sevenoaks easily would be 

distinct advantage and the position may we 
Suit a retired accountant looking for par 
time occupation. Salary by negotiation. 

Write to Box AC 3762. - ` 
AGAR BATES LEDSAM & CO require a 
experienced assistant for their expandin 
company taxation department, Exceller 
opportunity for qualified man wishing t 
specialize in taxation, - Apply to D. D 
Williams, 2 Edmund House, Newhall Stree 
Birmingham 3. t: 

A REWARDING POSITION is available t 
a semi-senior of ability who requires. th 
opportunity to acquire further experience at 


. good salary with chartered accountant, W 


(staff 10), - Write Box AR 3816. 
A TAXATION and estate duty specialist 
is required by ап East Anglian firm of 
Chartered Accountants with a view to 
admission to the partnership after a- 
short trial period, Extensive experience 
in all aspects of taxation and estate duty 
planning is essential, and it is thought 
that the person appointed will already 
be earning at least £3,000 per annum. 
A starting salary of not less than £3,500 
is therefore envisaged, — Box AT 9098, 





xir 
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MANAGEMENT ACCOUNTANT ! MANAGEMENT ACCOUNTANT © 
Croydon: "E +s. #2,250 neg. Qualified, aged up to 35 £4,000 


A young finalist or newly qualified man. js required to direct the To supervise the monthly consolidated computerised management 

implementation “of Board policy within a large industrial service accounts of a substantial Central London publishing group. 

.... company. His duties will involve him in, the practical application of Responsibilities will involve interpretation of trends and likely 

ое саноа. and, forecasting i ame, fis work problem areas of the group’s operations. This will entail long- 

5 M al expenditure appraisal- is spected- ops ds rds the ime range planning, special projects investigations and tax matters, 

provement of job performance within the framework of the com- Candidates must have current experience of consolidation and a 
pany's training schemes. Ref. АН.1088, 7 working knowledge of tax. Ref. AW.1109. 


PROJECT ACCOUNTANT 
Newly Qualified £2,400 neg. 


* A leading SW. London Manufacturing Group seek a young man, probably entering industry for the first time, to fill a key position requiring 
- research into existing procedures in order to locate weaknesses. His work will frequently bring him into contact with an active computer 
department and is designed to train him for eventual senior management. Ref. AH.1051. 





= Write or telephone in‘confidence for full details and application form quoting reference shown to: 


Barton Management Appointments 
ADVERTISING DIVISION 


80 Chancery Lane, London WC2 (01-405 1431) 








MANAGER - CHESHIRE 


"The Macclesfield branch of an expanding firm of Chartered Account- 
ants requires a manager to take charge of an accounts section 
producing fees of about £20,000 p.a. 


INVESTIGATIONS 


Harmood Banner & Co require two or three young 
` qualified accountants for an expanding specialist depart- 
ment with limited audit responsibilities but primarily 
engaged in investigation work for acquisitions, flotations, 
amalgamations, etc. Must be keen with logical and 
inquiring minds. — Write or telephone, G. E. Hedgman, 
24 Ludgate Hill, London EC4. (CITy 9141.) 















The successful applicant i is likely to be qualified, must possess drive 
and initiative, be eager to develop and apply the most efficient 
techniques, have sound accountancy experience, be familiar with 
-modern auditing methods and company and other business taxation. 
Specialist assistance is available-as required. 


„А competitive salary will be paid and regularly revised. 


A contributory pension scheme is operated and assistance will 
be given with relocation expenses where necessary. 


Appl giving details of age, education, qualifications, experience, 
and salary envisaged, to Mellor, Snape & Co, Jordangate House, 
Macclesfield. , 


BE 
UALIFIED ACCOUNTANTS 


Turquand, Youngs & Co have a limited number of 
vacancies in London, Bristol and Exeter, offering: 


“Are you a forward- looking — | 
"accountant? = 


so,-we: can give you the < op pportuity y you may well be looking for~ with 
xpanding firm of chartered accountants, large enough to provide a 
&'rarige of. experience ‘but intimate'enough to ensure you retain 

r individuality. We'll give you: the chance to obtain excellent ` 

arience, on substantial public companies and other clients. You will 

s opportunities for close client contact and chances to see the jobs 

t through to the end results.. 

rst-class salaries, too, and regular reviews with i increases on merit, | 
‘promotion and opportunities to Specialise in ойг Management . 2046 
siiltancy, Investigation and New Issue, "Taxation or Liquidation 1 
irtments. And. а non-contributory pension scheme. Plus the pleasure · : 
rorking ira ‘modern office block n, the West End (ог a change) Ina--- - > 
sant, informal atmospherė. E 
fe invite applications from (1) Senior supervising accountants, preferably 
1.27—40; (2) Qualified accountants with good professional. backgrounds; 
Newly, qualified accountants, — Applications to: H. G. Meore; E ato 

А yward &.Co, 95 Wigmore treet, London Wi. _- | 


* A wide variety of audit experience 

* Modern auditing techniques, including computer 
auditing 

* Investigation and special. work 

* Progressive staff training 

* Excellent opportunities for advancement 

xi Opportunities to serve overseas 


. Apply. as appropriate, to: | : 
S. G. Sillem, Esq., 4 Coleman Street, London EC2 


D. W. Jennings, Esq., 7 Unity Street, College Green, 
Bristol 1 


G, A. Coombs, Esq., 14 Bedford сәне ‘Exeter, Devon... 
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March i2th, 1970 


· Barton Bureau 


Accountancy Appointments Specialists 


PUBLIC PRACTICE 


Audit Manager £3,000 


West End. To control a number of medium/large manufacturing company audits. 
Experience of modern audit methods is necessary. Age 26-32. 


Semi-Senior/Senior £1,700 


City. Young man able to take charge of medium size jobs and to supervise juniors. 
Some knowledge of tax useful. Study leave arranged. 


Newly Qualified £1,860 Min. 


Large East Anglian practice. Man appointed will be capable of controlling 
medium-sized jobs and prepared to receive training appropriate to the manage- 
ment of large audits. Partnership opening. 


Qualified Accountant £2,000 


Manchester office of large National firm offer complete training and experience 
from small to public company work. Ideal short/long-term opportunity for a 
newly qualified ‘тап seeking familiarisation with latest accounting methods. 


Company Taxation Specialist £3,700—£4,500 


Liverpool. Tax planning with a consultancy bias towards medium and larger 
companies. Adequate experience and personality far more important than quali- 
cation. 


Company Taxation Senior £2,750 


City of London. Preferably a recently qualified man but familiarity with close 
company DR and willingness to co-operate on planning and international tax 
is essential, 


Company Taxation Adviser £3,500—£4,000 


Central London. An experienced person to provide a full close company advisory 
е Partnership prospects for a qualified man. Modern and progressive 
practice, ` 


Provincial Appointments f пак. x 


PROGRESSIVE APPOINTMENTS AVAILABLE IN 

Aylesbury, Blackburn, Blackpool, Birmingham, Bristol, Basingstoke, Croydon, 

Cambridge, Clacton, Cardiff, Derby, Edinburgh, Evesham, Exeter, Glasgow, 

Huddersfield, Ipswich, Kingston upon Thames, Luton, Leeds, Lancaster, Leicester, 

Manchester, Nottingham, Northampton, Newcastle upon Tyne, Norwich, Oxford, 
. Preston, Peterborough, Portsmouth, Plymouth, Rye (Sussex), Reading, Southend- 

on-Sea, Shrewsbury, Southampton, Sunderland, Taunton, Worthing, Yeovil. 


If the area you require is not listed please inquire, 





BARTON BUREAU 


80 Chancery Lane, London WC2 01-405 1431 








YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in 
London, Manchester, and other cities in the U.K., able, enthusiastic 
and ambitious qualified accountants and finalists who wish to 
work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
firm or to forming a sound foundation for a career in industry or 
commerce. А . 

_ Initial experience will be in the fields of auditing and special 
investigations where modern techniques are used and for which 


training facilities are offered’ and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 
Competitive salaries are offered with excellent prospects of. 
speedy promotion. Four weeks’ annual holiday plus two days’ 
extra leave are given and there is a staff pension scheme. : 
Applications, together with full particulars, should be addressed 


to: 
Staff Partner, 33 King William Street, London EC4 

_ , or Staff Partner, 12 Booth Street, Manchester M2 4AW 

indicating the city in which you are interested. 
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A PERSONAL ASSISTANT required 
for partner in West End firm of char- 
tered accountants. Highly interesting 
position. Excellent salary and prospects. 
~ Write Box AP 3856. - 





A QUALIFIED and experienced accountant, 
conversant with property company accounts, 
general taxation matters, and correspondence 
with the Revenue, required for one or two 
days weekly by busy practitioner. — Box 
AQ 3821. 

ASHFORD (KENT) CHARTERED AC- 
COUNTANTS require semi-senior or senior 
assistant not necessarily qualified, but experi- 
enced in incomplete records. Permanent posi- 
tion with good prospects. Pension scheme. — 
Apply Box AK 3763. 

AUDIT CLERK required for progressive 
practice in Aylesbury. Experience in in- 
complete records and some knowledge of 
taxation desirable. Good salary and pros- 
pects. Five-day week. — Lionel Vick & Co, 
48 Cambridge Street, Aylesbury, Bucks. 
AUDIT CLERKS required by chartered 
accountants in Greater London (East). Good 
salary and pleasant working conditions. 
Luncheon vouchers. Taxation experience an 
advantage but not essential. — Write with 
details of age, education, and previous experi- 
ence to Box AC 3792. f 
AUDIT CLERKS required for expanding 
North London practice, Experience in in- 
complete records essential. Salary according 
to experience. — Write with full details to 
Box AC 3869. 

BEXLEYHEATH chartered accountant has 
vacancy for senior assistant experienced in 
incomplete records and basic taxation, 
Interesting, varied work in'a small, congenial 


office. — Details of age, experience, salary, to 


Box BC 3868. 


пп 


BRISTOL 


Turquand, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. — Appli- 
cationsshould be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol. 


а 


BIRMINGHAM CHARTERED’ AC- 


· COUNTANTS., = Whinney -Murray--& Co | 


have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. — Apply to the 
Staff Partner, Canterbury House, 85 Newhall 
Street, Birmingham 3. k 
CHARTERED ACCOUNTANT | (Welling, 
Kent) requires capable senior assistant who 
has gumption and appetite for hard but 
interesting work. -- Write Box CA 3721. 
CHARTERED ACCOUNTANT, West End, 
requires senior audit clerk. Thoroughly 
experienced incomplete records and taxation. 
Salary from £1,500 p.a. according to experi- 
ence. - Box CA 3835. 

CHARTERED ACCOUNTANTS (Holborn) 
invite applications from senior (qualified or 
unqualified) and semi-senior audit assistants. 
Excellent starting salaries offered, commen- 
surate with experience. Luncheon vouchers. 
Three weeks’ holiday per year. Tbe posts are 
permanent and offer a broad experience of a 
wide variety of work. Study leave available 
to finalists prior to examinations. — Write 
with full particulars to the Staff Partner, 
Silver, Altman & Co, High Holborn House, 
52-54 High Holborn, London WCI. 
CHARTERED ACCOUNTANTS in Greater 
London (East) require audit clerks. Some 
taxation experience an advantage but not 
essential. Good salary and working condi- 
tions plus luncheon vouchers. — Write with 
details of age, education, and previous experi- 
ence to Box CA 3791. 

CHARTERED ACCOUNTANTS in South 
Bucks require a qualified accountant of 
managerial and partnership calibre. Man- 
agerial status is envisaged initially with 
subsequent partnership prospects. Starting 
salary up to £3,000 p.a. — Apply with details 
to Box CA 9023. 

CHARTERED ACCOUNTANTS require 
additional staff for the insolvency depart- 
ment. The salary envisaged is between £1,500 
and £2,000 per annum depending on experi- 
ence. Applicants must have bad sufficient 
experience in insolvency work to justify a 
salary within this range. This is a progressive 
position offering every opportunity for 
advancement for the right applicant, — Send 
fullest details of experience to Pearson Mor- 
dant Lund & Company, 15/16 Bedford 


Street, London WC2. 

CITY CHARTERED ACCOUNTANTS re- 
quire semi-senior clerk. Good salary and 
prospects. - Box CC 3867. 



































‘Civil Engineers — A.C.A. or A.C.W.A. 












ACCOUNTANCY 
& MANAGEMENT 
PERSONNEL LTD 


A Universal Selection of 
Career Advancement 
Appointments for 
Accountants 

Qualified or Unqualified |! 
Professional or Industrial 








A small selectión 
from our comprehensive index . 


CHIEF ACCOUNTANT v 
Australia – Salary £3,000-+ 
Based at Brisbane. Qualification essential. 


ACCOUNTANT di; 
Kenya — Salary £3,000 (negotiable) 


ACCOUNTANT - посна 
North Africa — Salary £2,850 p.a. . 
Construction company — not necessarily 
qualified. 


ASSISTANT MANAGEMENT. 

ACCOUNTANT ` 
Bucks — Salary £2,000 p.a. а t 
Chemical company – Suit finalist. 


TRAVELLING AUDITOR | 
London-based – Salary £3,000 p.a. | 
Qualification desirable — Experience 
essential. ‘ 


CONSULTANT 
London — Salary £3,000 p.a. 
Qualified, plus O. & M. experience. 


FINANCIAL ACCOUNTANT 
London - Salary £3,000 p.a. 
Young C.A. with tax experience. 


AUDIT MANAGER 
City — Salary £3,500 p.a. 
Genuine prospects for right man. 


TAXATION ACCOUNTANT 
West End – Salary £3,000 p.a. . 
Experience corporation and personal. 


POTENTIAL PARTNER 
City — Salary £2,500 p.a. 
Rapidly expanding practice. 


AUDIT SENIOR 
Southampton — Salary £2,500 p.a. 
Wide range of audits. 


MANAGEMENT CONSULTANT a 
City — Salary £3,500 p.a. 7 
International consultancy. ka 


For full details of these and other similar 
positions currently available — we are at 
your service. 


Enquiries and Applications 
to Bernard Backhouse -` 
ACCOUNTANCY & i 
MANAGEMENT PERSONNEL 
LIMITED, 243 REGENT ` 
STREET, LONDON, W.1. 
Telephone: 01-437 7928 











Mervyn Hu 





oo | ACCOUNTANT . ` 


OVERSEA 





March 12th, 1970 





PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 


(Proprietors: Mervyn Hughes Associates Ltd.) 


U.K. DIVISION: 


OVERSEAS DIVISION: 


With effect from, March 25th, 1970, both Divisions will operate from 5-7 Russia Row, London EC2. Tel: 01-606 4701/4 


РА 


PROFESSIONAL EXPERIENCE IN THE 
"UNITED KINGDOM 


Detailed below are extracts from our coniprehensive register of professional vacancies 


n the United Kingdom, which reflect the wide range of possibilities open to the 
hàrtered-accountant wishing to make a professional career. 


UARGE/MEDIUM CITY FIRM, – Tax Senior — £2,800—£3,000 p.a. — assistant 
а Тах Мапавег – should. have a good knowledge of both Company and Personal 
ax. 


3UILDFORD ~ Audit Senior ~ preferably with 1—2 years’ post-qualified experience 
of larger audit work ~ salary £1,800—£2,000 p.a. 


JIRMINGHAM. — Vacancies for audit seniors with a number of large international 
irms at salaries from £1,800 p.a. 


MANCHESTER. — Potential Tax Manager £3,000-£3,700 p.a. 3-5 years' post- 
qualified tax experience — appointment to manager status within one year. 


LONDON -- CITY AND WEST END. - A comprehensive range of vacancies exists | 


‘or audit seniors with up to 5 years’ post-qualified experience with small, medium, 
ind large firms, salaries £2,000—£2,500 p.a. 


POTENTIAL PARTNER -- CAMBRIDGESHIRE. - Attractive setting — qualified 
2.A.s aged over 30 will be eligible ~ initial salary ир to £2,500 p.a. 


LARGEINTERNATIONAL CITY FIRM. – А.СЛ.5. required for Secretarial Depart- 
nent Finalist/Newly qualified £1,400—£1,900 p.a. 


MEDIUM FIRM – WEST END. ~ Qualified senior with 1-2 years’ professional. ` 


xperience for rapidly progressive position in expanding firm. The successful can- 
didate will be expected to control large- and medium-sized audits with the minimum 
»f supervision. Commencing salary up to £2,500 p.a. 


Applications to: Mr L. G. Gibson (Director) Mrs M. L. Willis, or Mr W. McC. 
olmes, £ r M 


, 


PROFESSIONAL EXPERIENCE OVERSEAS 


Professional experience overseas often equals and exceeds that to be gained in 
London. Exposure to American audit techniques and work on large American 
public companies can certainly add a new and interesting dimension to the chartered 
accountant’s range of technique. The vacancies detailed below are with major inter- 
national firms of chartered accountants and offer both broad experience and a high 
level of personal responsibility, 


BAHAMAS. – Vacancies in Nassau and Freeport offering a high percentage of 
American company work especially investment, offshore head offices, banking, 
insurance, shipping, tourism. Excellent climate, salaries circa £4,500 p.a. Tax Free. 
Two/Three-Year Tours. 

BERMUDA. – Superb climate, excellent sporting and social life ~ a wide range of 
commercial work with a predominance of shipping work investment companies, 
tourism. Lower cost of living than Bahamas, salaries £3,000-£3,500 Tax Free. 
Two-Year Tours. 


CANADA. ~ Vacancies in Toronto, Montreal, Vancouver offering a complete range of 
professional work. Canadian audit methods are closely allied to American techniques 
and there is a high level of American investment in Canada, Salaries circa $9,000. 
Immigration area. 


EUROPE. — The professional plus factors in Europe combine the high level of 
American investment, the tremendous potential of Common Market membership 
and the broad interest of European cultural life. Vacancies exist in France, Belgi 
Germany, Spain, Italy, The Netherlands, at salaries in the £2, 750-£3, 200 p.a. 
range. 

UNITED STATES OF AMERICA. ~ Eighteen-month training visas are available 
and an ideal opportunity to study American audit techniques and business practice 
at first hand. Vacaricies exist principally in New York but other cities such as Boston, 
Chicago, Detroit are possible. Salaries from £4,500 p.a. 


Applications to: Mr R. J. Welsh (Director), Mr G. Е. Ormrod, or Mr W. E. 
Nightingale. 


; ACCOUNTING ASSOCIATES. AGENCY LTD 





457 Finchley Road London NW3 


Telephone 01-794 0202 | E 


: ACCOUNTANCY PERSONNEL SPECIALISTS 





MANAGER/ 
PARTNER'S 
ASSISTANT 
£3,000. 


. MANAGEMENT 
ACCOUNTANT 
Up to £2,750 











This key position is offered to young, high-flying chartered accountants who are 
looking for the next step up in a professional career. The firm isa lively West End 
practice with a varied clientele of good quality. Prospects are excellent as all 
senior men and new partners are made up from within the firm. Applications i in 
strict confidence quoting reference ACP 1945. 





A well-known company of manufacturing chemists in the London area is seeking 
an ambitious young chartered accountant to prepare. management accounts and 
submit reports to the board. The position carries good responsibility and pros- 
pects of advancement within the company are excellent. The usual fringe benefits 
are offered. Applications in strict confidence quoting reference ACC 635. 


Please telephone Andrew Smith (it's quicker) or write to him about the above positions. 


Accounting Associates Agency Limited, Employment Consultants specialising . in accounting personnel, 457 
‘Finchley Road, tendon NW3. Telephone 01-794 0202 (24-hour Service). 
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Accountancy Personnel Ltd 


_ Staff Consultants for Public-Practice. 


51 Cannon St 
London EC4 


01-248 1781 





Accountancy Personnel has long established its reputation as leading staff consultants for the Profession. From now on we shall 
publish weekly a selection of some of our better positions, representative of the many we are retained to fill in LONDON, the UK 
and WORLD-WIDE 





AUDIT 

ARTICLED CLERKS, УЛ 

Established practice requires two young 
articled clerks. English education and & 


thorough command of English are 
essential. 


SALARY: £700, plus Bonus, plus 


Iuncheon vouchers. 


SENIOR/SEMI-SENIOR 


A young partly-qualified man is sought 
by a small friendly finn. Encouragement 
to progress. 

Salary £1,400-£1,600. 


AUDIT SENIORS 


A medium-sized City firm has two 
vacancies for Seniors who are newly 
or recently qualified. Starting Salaries 
up to £2,250 


SENIOR/SEMI-SENIOR 


A small West Епа firm has a vacancy 
foracapable person experienced in small- 
and medium-sized audits and accounts 
work. 

Salary up to £2,000. 


AUDIT MANAGER 


A well established medium-sized firm 
in the City offers an experienced Audit 
Manager the chance of rapid progression 
in his career. Salary circa £3,500. 


TAX 


TAXATION JUNIOR 


Good experience and training will be 
given in this fascinating field to a young 
person keen to progress. Medium-sized 


2 firm. £900-£1,000. 


TAXATION SENIOR, EC2 
Medium-sized firm in the City has a 


vacancy for a young man to specialise . 


in their taxation department. Experience 
is necessary and although qualification 
is not essential, to be studying is an ad- 
vantage. Prospects are excellent. Salary 
£1,500-£1,800. 


TAXATION SENIOR, CITY 


If you are an energetic C.A. with about 
3-4 years’ taxation experience our clients 
who are a reputable International firm 
can offer a salary up to £3,000 and will 
really encourage your career develop- 
ment. The firm is expanding and there 
are first-class prospects of promotion 
to a Managership. 


SPECIALIST 


ESTATE DUTY AND TRUSTS 

An experienced and capable person is 

required with knowledge in this. 

specialised field able to improve an Estate 

Duty and Trust Department for a large 
of Chartered Accountants, Com- 

mencing salary £3,000. 


INSOLVENCY 

Senior Assistants with sound experience 
required for investigations and Receiver- 
ship Department of a large City firm. 
Salary range: £1,800—£3,000. 


OVERSEAS 


Spain £2,400—£2,800. 2—3 years " Contract. 
Gibraltar £1,800-£2,100. 2 years’ Con- 
tract. 

Paris £2,500—£3,000. 2-3 years’ Contract. 
Brazil £2,750—£3,250. 3 years’ Contract. 
East Africa £2,600—£3,250. 2-3 years’ 
Contract. 


EXPERT ADVICE - SIMULTANEOUS INTERVIEWS – YOUR CAREER FURTHERED 











@ Excellent opportunities to widen their experience of 
modern accounting methods, including advanced 
techniques for auditing computer systems, and (as 
experience is gained) to take part In investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. | 


@ A well-established training scheme, which provides 
courses in auditing, EDP, taxation and Investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


gomme 


Progressive 
Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part П finalists: 





Qualified 
Accountant? 


Valuable experience 
for the future 


A unique range of experience can quickly be 


achieved by joining an international firm of 
accountants. 
Unique because of the diversification of 
assignments which make up a year's pro- 
gramme. Valuable because of the opportunities 


to become versatile 


techniques. 


in the latest business 


The rewards which this experience can bring 
are considerable—whether the long-term ob- 
jective is In professional practice or in industry. 
Scope for promotion within the firm Is excellent. 





O For further Information contact Price Waterhouse 4 Co.— 






Interviews will be arranged at the office concerned but in the 
first instance applications should be addressed to: 







London—C. 1, Brown, З Frederick's Place, 
Oid dewry, London EC2. Tel: 01-606 6044. 


Leeds—P. N. Turner, 29 East Parade, 
Leeds LS1 5PX. Tel: 0532 34607. . 
Leicester—R. G. Wilkes, 6 Friar Lane, 
Leicester LET 50А. Tel: 0533 27141. 


David F. Pratten, 128 Queen Victoria Street, London EC4. 
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Accountancy Appointment Specialists 


, AUDIT MANAGER 
A medium-sized City firm seek a 
qualified. Audit Manager. Interesting 
and progressive post. Salary circa 
p.a. . 


P.A. TO PARTNER 

An interesting position is offered to a 
young А:С.А. seeking to expand his 
knowledge and experience. Smal! con- 
genial West End firm. Salary £2,150— 
-£2,400 p.a. 


AUDIT SENIOR 

A large City firm offer excellent post- 
qualification training and experience 
to a young recently qualified Account- 
ant. Starting salary £2,000-£2,250 p.a. 


SEMI-SENIOR 

A smail, friendly West End firm have a 

position which would suit a young 

pu qualified man seeking to progress. 
tarting salary £1,450-£1,600 p.a. 


SENIORS/SEMI-SENIORS 

There „аге . numerous vacancies for 
qualified, partly qualified and unquali- 
fied experienced auditors in all areas. 
May we suggest that you contact us and 
find out for yourself’ the opportunities 
and salaries (£1,000—£2,800) available to 

» you. 


RECENTLY QUALIFIED 

Many excellent opportunities are avail- 
able to gain further experience and 
training. We can offer the exact job you 
are sceking. Starting salaries to £2,250 
p.a. 


SENIOR 

A person well experienced in small audits 
is sought by a Central London firm of 
medium size. Need not be qualified. 
Salary circa £2,000 p.a. 


AUDIT MANAG 

A аы West End firm seek 
an experienced Audit Manager. Quali- 
fied or unqualified. Age 28-45. Salary 
£2,500—£3,000 p.a. 


SENIOR 
City. Circa £2,000, medium-sized firm. 
Not necessarily qualified. 


P.A. TO PARTNER 
City. £2,100. Newly qualified. Interest- 
ing and varied post. 


AUDIT SENIOR 
West End. £2,400-£2,600. A.C.A. or 
A.C.C. A. Medium-sized firm. 


AUDIT MANAGER 
West End. Circa £2,500, Experienced 
man. Not necessarily qualified. 


SEMI-SENIOR 
City. £1,250—£1,400. Medium-sized firm. 
Good training. 
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Ме have room for | 
QUALIFIED 
і ACCOUNTANTS 


“tn the AUDIT and i TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


We pay good salaries which are reviewed annually, and 
we operate a pension scheme with valuable death benefits 
throughout and good pensions on retirement. 


There are excellent oppotrunities for advancement. 


Write In confidence to the Staff Partner, Moore; Stephens 
& Co, Bucklersbury House, London EC4. 


БЕБЕ О Ово 


i 


LIMITED 


TEL. 01—437 6063 
No Fees to Staff 


COMPANY TAX 


SENIOR : 
Central London. Circa £2,000. Not 


necessarily qualified. 


PERSONAL TAX ASSISTANT 
West End. £1,750. Small, friendly firm. 


TAX/TRUST ASSISTANT 
City. Circa £1,900. Preferably female. 


TAXATION SPECIALIST 
West End. £3,000. Well-established 
medium-sized practice. 


TAXATION JUNIOR 
City. £1,000-£1,200. Young person 
seeking good training. 


PERSONAL TAX SENIOR _ 

A medium-sized firm in the City have a 
position which would suit a person who 
is well experienced in personal tax. 
A.T.LL preferred. Salary £1,750+. 


TAXATION ASSISTANT 

A small Central London firm seek a 
person wishing to progress their career 
in taxation. Starting salary circa 
£1,800 p.a. 


TAXATION ASSISTANTS 2 
There are numerous opportunities 
available to Tax Assistants (male and 


'female) with at least 1-2 years’ experi- 


ence of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900-£2,000 p.a. 


AN OPEN DOOR 
TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED 
ACCOUNTANTS 


„ 


с. 


` ASSISTANT ACCOUNTANTS 


We have several vacancies for young 
partly qualified Accountants (A.C.A., 
А.С.С.А., A.C.W.A.). If you wish to 
improve your salary and prospects, we 
suggest you telephone us and discuss the 
many opportunities available. 


MANAGEMENT ACCOUNTANT 

An International Group in the West 
End, seek a recently qualified man 
wishing to develop his career in the 
Management Accounting field. Excellent 
opportunities available. ‘Salary £2,250, 


INTERNAL AUDITOR 

Excellent career development oppor- 
tunities are offered to a young man who 
is either recently qualified or a finalist. 
The position is based in the City. 
Starting salary £1,800—£2,150. 


FINANCIAL ACCOUNTANT 

A large shipping firm in the City seek 
a young qualified Accountant. Would 
suit someone seeking their first position 
outside the Profession. Starting salary 
£2,250-£2,500. У 
MANAGEMENT ACCOUNTANTS 
Several of our clients are seeking 
recently qualified Accountants who dre 
desirous of specialising in Management 
Accounting. Many interesting and 
remunerative posts are available and we 
suggest that you contact us to discuss the 
various opportunities. 


Harmood Banner & Co., and assoctated 


firms seek qualifted accountants of 


varied ages and experience for thetr . 
major offices in the United Kingdom. 


Interesting, challenging work, 
with increasing scope and responsible 


careers in auditing, accounting, 
taxation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 

. associated offices... gee og 


Good salaries and prospects will be 
based on experience and ability. 


Write in confidence to: 


G. E. Hedgman, 
24Ludgate Hill, ' 
LONDON, E.C.4. 


` P.J. Rush, 
Cunard Building, 
. , LIVERPOOL 3. 


C. P. King, - 
Edmund House, 
12-22 Newhall Street, 
BIRMINGHAM, 3. 
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PROFESSION COMMERCE AND INDUSTRY RE 









LOOKING FOR THE TAX/ WE'LLENDEAVOUR TO FIND | 
AUDIT/INSOLVENCY/TRUST/ | YOU THE RIGHT JOB В 
РА RTN E RSH | P POSITIO N ? Whether you are studying for a qualification or are newly qualified |. 


or have a few years' post-qualifying experience we feel: confident 


that we'll have a number of appointments on hand that will be of 

WE'VE G OT TH E M interest to you. Some we advertise in the National Press but the. 
M greater number of appointments we fill are filled by accountants 

who having decided to make a move have elected to discuss matters 


with us. Why us? – well we've been established a long while; we can 
EV E RYW H E R E : often offer interesting short-term assignments and we offer a service 
which is above all discreet and personal. 
| 01-493 2580 and 01-493 2166 
JOHN WEST and GABRIEL DUFFY are direct lines to our Commercial Department (U.K. and Overseas) 


01-493 9441 and 01-493 9678 01-493 9441 serves all Departments. 
118 NEW BOND STREET, LONDON W1 01-493 9441 
after 7 p.m. 01—624 2856 


(Specialists in Accountancy Appointments) 
Open Saturday mornings and evenings up to 6.30 p.m. by appointment 
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FOR YOUNG 
ACCOUNTANTS 
WANTING _ 
EXPERIENGE 

for a career in practice or industry 


Cooper Brothers & Co., have places for young 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 


We Offer:— f 
** A FRESH APPROACH TO AUDITING 
ж INVESTIGATION WORK 


ж THE CHANCE TO WORK WITH ` 
COMPUTERS 


You will have the opportunity to:— 
* SEE MANY TYPES OF BUSINESS , 
ж MEET NEW PEOPLE AT ALL LEVELS 


* LEARN THEMODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 














WE NEXT STEP... 


If you are newly qualified or a November finalist consider- 
ing the next step in your career, we draw your attention 
to our need for audit and tax staff in London and Man- 
chester... 


under 28 and energetic; 
ambitious for responsibility; 
prepared to undertake rigorous study under skilled 


guidance to achieve it. 


We shall be disappointed if you are not capable of earning 
£3,500 a year within three years. 


| 


^ @©060000000000002060000000000 


Write to Arthur Andersen & Со for the 
attention of David Steele, 2 Fore Street, London - 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 





Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. . 
Local interviews can be arranged. 



































. PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to 
apply for posts in London, задан, I Manchester, 
· Yorkshire and East Anglia. — . 


| .The following is provided: 


_ Varied and interesting work with progressive levels of 
responsibility. 


Competitive terms of employment, with continuous 
. ; reviews for merit and market fates. 
| Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 


^. Opportunities for substantial promotion for those of 
exceptional ability. 


‘Modern professional methods, and the support of 
| departmental specialists. 


.Continuous training to improve knowledge and 
: performance. 


Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln’s Inn Fields, London WC2. 


YOUNG CHARTERED 


ACCOUNTANTS 


Tansley Witt, James, Dangerfield have vacancies 
in their various U.K. Offices for young chartered 
‘accountants and Part ll finalists. We have a world- . 
wide practice and can offer applicants: 


К а variety of audit experience 
modern auditing techniques 


responsibility for those willing 
and able to take it 


a regular programme of staff 
training 


specialisation in management 
services including computer 
systems advice 


competitive salaries 


| periodical travelling with 
е possibility of Continental work. 
Please write to: 
Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 Harrington Street, 
Liverpool 2 
J. G. Hindmarch, 3 Castle Gate, Grantham, 
Lincs. ` 
Peter Cadman, Lloyds Bank Chambers,’ 
75 Edmund Street, Birmingham 3 
Declan Collins, Hainault House, 
69/71 St. Stephen's Green, Dublin 2. 
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Birmingh 
AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham practice 


to young Qualified Accountants and Finals Students who wish to gain 
experience in the widest variety of professional work. 


Attractive starting salaries are paid and training will be given on 
important aspects of professional work. The prospects for progressive 
experience and early promotion are excellent. There are opportunities 
of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 





Why net. 


.. develop your 
career in a worthwhile 
position at home or 
overseas with 
Whinney Murray & Со? - 


| .. telephone the Staff Partner at: 
London (and for overseas) 

041-221 6242 

021-236 9151 

0222-44641 

031-226 4621 

0532-27496 

Liverpool 051-236 1141 

Manchester ........... seserstevsrevees 061-228 1551 

Newcastle ................ —— . 0682-24333 
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А New Career 
Concept for 
Accountants 


Planning your career can be extremely difficult 
if you do not have information of the current 
opportunities open to you. Our Directors are 
able to give sound advice because they have 

experienced your problems in the course of 
their own successful careers in industry, 
commerce and the profession. In addition they 
know of the better appointments sooner because 
they are constantly in touch with the right 
management level of many professional 
and commercial firms. 
































Specialisation : Opportunities exist to specialise in tax, 
insolvency and management consultancy work with many 
professional firms. Salary range up to £4,000. 









Partly Qualified : As a partly qualified or experienced 
unqualified accountant, you can command a high salary with 
professional and commercial firms with good facilities for 

furthering your technical development. 





Audit-General : Recently qualified accountants are required 
| bY medium sized West End and City firms. Salaries to £2750. 








Should you care to talk to us, please telephone 
or write and arrangements can be made for 
personal discussion. 


Douglas Llambias John Buckman Sir Harmar Nicholls 
ACA, ATII industrialist Bt, JP, MP 





- DOUGLAS LLAMBIAS APPOINTMENTS L 





- CAREER CONSULTANTS 
ACCOUNTANCY SPECIALISTS 


43 South Street, London W1 
Telephone : 01-636 9983/4 _ 


ACCOUNTANT 


CONSULTANTS WANTED 
INTERNATIONAL TAXATION | 


You may not be one now... but with us you would 
soon become one. 

Our taxation division is expanding rapidly, our range 
of clients varied, and the work is interesting. 


OUR NEEDS W Young C.As without tax 
experience — 
WE WILL TRAIN YOU. 

Ш C.As with tax experience, 
preferably under 30 years of 
age. 

| ^n experienced man to work 
immediately at a senior level. 

Specialization is possible in corporate tax or personal 
tax and financial planning. Extensive training facilities are 
available. We are looking for future partners. i 


YOUR REWARDS ДЕ ^ lively, modern апа vital 
working environment. 
| Early opportunities of promo- 
tion and as much responsibility 
as you are able to handle. 

Wi Starting salaries - up to £3,750 
plus fringe benefits. We expect 
the young C.A.s to reach this 
within 4 years. 

WHY NOT COME AND MEET US? 


Telephone or send brief details to: 
D. Е'А. Davidson or C. R. Terras 
Arthur Andersen & Co 
St Alphage House Scottish Life House 
2 Fore Street Bridge Street 
London EC2 Manchester M3 3DL 
01-606 8080 061-832 4804 



































Taxation 
Bristol 


Price Waterhouse & Co have vacancies in 
their Bristo! tax department for qualified 
accountants with experience of company 
taxation, and also for recently qualified 
accountants wishing to specialise in tax- 
ation. 





Please write or telephone C. F. M. Hawkins, | 
St Giles House, 11 Quay Street, Bristol 
BS1 2JP. Telephone: 0272 22108. 





- RING 
LAURIE & COMPANY 
City Office 
01-606 6301 


about these openings 


£3,000 ACCOUNTANT 

Progressive Insurance Company near 
Wimbledon need a qualified man to take 
over responsibility for management 
accounting. Similar experience preferred, 
also knowledge of investments desirable. 
An alert mind and lively personality are 
essential qualities in this rapidly expand- 
ing firm. Age 30-40. 


£2,500-£3,000 ACCOUNTANT 

An Association known throughout the 
world, with a membership running into 
thousands, wish to appoint an A.C.A. 
He would preferably have had com- 
mercial experience since qualifying. 
Duties would include the responsibility 
of accounts, expenditure, cash flow, and 
budgetary control. Age 30-35. 

£2,300 MANAGEMENT 
ACCOUNTANT 

Excellent opportunity for a young 
qualified man to join an industrial 
organisation near Maidenhead, He will , 
bé required to deal with divisional 
accounts, budgeting, cash flow, and 
forecasting. Age 25-28. $ 
£2,000-£2,200 ACCOUNTANT 

An interesting opening for a man, 
not-necessarily qualified, with a con- 
sultancy/programming seryice in Central 
London. He would require a good basic 
knowledge -of accounting, able to pre- 
pare, quarterly financial accounts and 
reports: In addition he must have ability 
to deal with all office administration. 
Excellent prospects. 


LAURIE & COMPANY 


Executive Selection Consultants 
91 Moorgate, London EC2 
01-606 6301 





COMPANY TAXATION. - Char- 
tered Accountants, London WC2, 
require person with sound knowledge of 
this subject. Small progressive | 
Excellent prospects. Salary negotiable, 
around £2,000 mark, according to ability. 
-Three weeks’ holiday, Luncheon - 
Vouchers. Free B.U.P.A. membership. — 
Barron, Rowles & Co, 37/38 Chancery 
Lane, London WC2 (01-242 5891). 





TITY CHARTERED ACCOUNTANTS 
equire senior and semi-senior audit assistants 
or their Ilford office, varied practice with 
ome travelling. Articles available. — Write 
vith full particulars to Box CC 3848. 
TORNISH RIVIERA. - Qualified senior 
sistant required by chartered accountants 
vith a considerably varied and expanding 
жасисе to be directly responsible to a 
'artner. Five-day week, pension scheme, and 
ipod salary for the right applicant. — Box 
SROYDON CHARTERED ACCOUNT- 
ANTS require senior or semi-senior audit 
lerk: ~ Write with details of experience and 
alary required to Box CC 3858. ~ 
JEVON. – Are you interested in sailing and 
vater sports? Then why not work where you 
‘an enjoy the best of these activities. We are a 
irm of chartered accountants looking for a 
ecently qualified man, prepared to take 
esponsibility and use initiative. Prospects of 
mrtnership, salary subject to negotiation. — 
Apply, giving professional experience and 
versonal details to Box DA 3823. 

DEVON. ~ Large firm chartered accountants 
equire qualified accountant for Exeter 
Mfice. Partnership prospects. Tax and in- 
omplete record experience essential. — Box 
2L 3870. : 

ZXPANDING FIRM of chartered account- 
nts in Exeter require qualified and unquali- 
ied staff. In addition to experience, ability 
o work on own initiative is most important. 
ixperience with incomplete records and 
axation is essential. Responsibility is direct 
о a partner. — Box EF 9078. 

zXPANSION OF York chartered account- 
it's practice has created a vacancy for an 
xperienced audit senior with the drive to 


sad and develop a section: Salary according- 


o ability. - Box EO 3755. з 
IAYES (MIDDLESEX) CHARTERED 
ACCOUNTANTS require junior/semi-senior 
шаі: clerk for varied and-interesting practice. 
- Please write, giving details of age, educa- 
ion and experience, to Box HM 3725. 
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QUALIFIED ACCOUNTANTS 


` Thornton Baker & Co have vacancies in London and provincíal centres in England 


and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 


7 professional work or to specialize if desired, with good prospects for promotion to 


managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. 


Applications should give details of age, education, qualifications, and experience, 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Newcastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford, and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 


YOUNG 
QUALIFIED 
ACCOUNTANTS 


Peat, Marwick, Mitchell & Co., provide newly quali- 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


ги We offer training courses covering all aspects of 
our work. 


For those whose talents fit them for a career in 
practice and whose aim is to reach the top of _ 
their profession, the prospects for an interesting | 
and remunerative career are excellent. у 


Should you wish to specialise in computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 

If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. a 
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RING 
LAURIE & COMPANY 


West End Office 
01—629 9651 


about these openings 


ASSISTANT ACCOUNTANT £2,000 
Fully or partly qualified A.C.W.A., ог 
well experienced unqua'ified man to deal 
with management accounts, budgets, 
divisional monthly accounts, costing. 
The Company are freight operators, 
situated SEI. 


ACCOUNTANT £1,800 PLUS 

A Company in North London have a 
position for a qualified/finalist to assist 
the Financial Director. Preferably with 
1 to 2 years’ industrial experience and 
knowledge of contracting field. This 
position offers very good prospects of 
progression within the Company. 


Port aa INTERNAL AUDITOR 
э 

Food distributors based in City seek man 
22-30 intermediate qualified. A.C.C.A./ 
A.C.W.A. to conduct audit and systems 
reviews in U.K. and Continental Group 
of companies. Particular emphasis in 
management audit aspects of systems 
organisation and control. Must be able 
to work on own initiative. Good pros- 
pects. 


COST ACCOUNTANT £3,000 

West End based Company seek qualified 
A.C.W.A., 25-40, to be responsible for 
monthly management accounts, based on 
standard marginal costing, budgetary 
control, computerised inventory control. 
The man appointed will be based at 
Edmonton and handle ten staff. Good 
promotional prospects. 


LAURIE & COMPANY 


Executive Selection Consultants 
407 Oxford Street, W1 
01-629 9651 


EXPERIENCED SENIOR and semi-senior 





' audit assistants required by firm of London 


chartered accountants, NW1. Wide range of 
work available, including taxation. Scope for 
extending experience for those willing to 
accept responsibility. Luncheon vouchers, - 
Write full details to Box ES 6726. 





HAYWARDS HEATH. – London firm 
of Chartered Accountants require the 
following staff for new office at Hay- 
wards Heath opening April 6th. 


Audit Assistant to prepare accounts to 
final stage. Incomplete records, Estates, 
Trusts, Settlements, and Companies. 
Good opportunity for someone with 
experience of Trust Accounts and 
administration to ríse to senior position, 

Taxation Assistant mainly for per- 
sonal cases. Qualification not essential 
but must have at least five years’ full- 
time tax experience. Age 25 to 40. Salary 
negotiable up to £1,750. 

Hours 9.15 to 5.15. No Saturdays. 
3 Weeks’ holiday. ~ Apply Box HH 9028. 

















HOLBORN FIRM of Chartered Ас 
countants require a young, able Com- 
pany Taxation Accountant with not less 
than 2-3 years’ good experience. Oppor- 
tunity to manage a portfolio of clients, 
Realistic salary, superannuation scheme 
and Life Insurance cover. – Full par- 
ticulars to R. J. TOMLINS, JOHN M. 
WINTER & SONS, BUCHANAN 
HOUSE, 24-30 HOLBORN, LONDON 


INVESTMENT DEPARTMENT of Ci 
chartered accountants requires man 
woman (age immaterial) to take charge 
clients’ investment transactions and to p: 
pare statements and valuations, Accountan 
experience desirable. Good salary accordi 
to age and experience, ~ Box ID 3794, 
KNOX, CROPPER, GEDGE & CO, 
Coventry House, South Place, London E 
are looking for qualified accountants w. 
welcome responsibility and are capable 
reaching manager status in the near futi 
Excellent prospects exist in this long-esta 
lished and continually expanding firm usi 
a modern approach to auditing and offeri 
a wide experience in all aspects of professiot 
work. — Applications in writing, givi 
particulars, should be addressed to the St 
Partner. 
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Putastamp 
on incomplete 


records 





i: 


And your complete incomplete records and audit So mail the coupon. Getthe 
ones too! analysis . . . and across your whole brochure. Read about CBSL—the 
We know the problem. The scarcity range of book-keeping. Hundreds accountants' service for creating 
of skilled staff. The heavy cost of of accountants are already using order, saving time and keeping 
using them for timé-consuming ` CBSL service—and discovering: clientssatisfied. . . .. 
clerical work. new ways profiting by computer Computerised Business Systems 
.", Postitto us—daily if you Wish: In economy. | | „Limited, ТОДОР Тол Place, EE 
return we'll post you working papers, ©  Itcostsremarkably little to join, Cardiff CF5 АХВ. · 
. With all the information you could and the charge per client is minimal. Telephone: 0222- 562382 
ever need. Share our expertise with Profitable foraccountsofanysize. ' CBSL keeps you posted 


INR VH SUM паши NUN RUN NUN и па MANN A BU GUN MANN И UAR пи пи EUER A A ONU А И UR NM GUN URN NUN NUR NN GEN пи па им SUA 
Post this‘coupon 








. -Ni 

Please send your brochure on am : 
incomplete records and audit Compan 
analysis, and other book-keeping : 


problems: Personal attention of : . Address 









TO KEEP YOU POSTED CSL e 


€ CBSSA .: 


THE 
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г ESTATEDUTY 
PROBLEMS ? 


EDITH makes funds available for the payment of estate duty by purchasing a 
minority shareholding in your client's company. Therefore the stability of the company 
is maintained and the shareholders' interests are not jeopardised. 

EDITH does not ask for a place on the board of the company in which it 
invests. The form of investment will depend upon the amount required, the 
company's capital structure and the distribution of its shares. 









For further information on the way in which EDITH can help your client, consult James F. Turner 


ESTATE DUTIES INVESTMENT TRUST LIMITED 


Piercy House, 7 Copthall Avenue, London E.C.2. Tel : 01-628 0381 





Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A. Highest award available to · 
Accountancy in Great Britain 


- Certificate in Management Information 


The Joint Diploma in Management Accounting Services (promoted by the three Chartered Institutes, the A.C.C.A., and 1.C.W.A.) is for the purpose of improving 
the standard of Management Accounting Services which the profession can give to industry and to provide a qualification for accountants in industry and those 
acting as consultants irf industry, the possession of which will indicate the holder is wholly qualified by experience and by examination in this field. The Certificate 
in Management Accounting Services (sponsored by the Institute of Chartered Accountants ín England and Wales, and in Ireland) is for the purpose of encouraging 
study in the increasingly important field of Business Administration and Organisation. 


The subjects of examination for the J.Dip. M.A., for which the Metropolitan College provides expert postal tuition, are: Business Organisation and Administration, 
Design of Systems and Data Processing, Management Information and the Use of Analytical and Statistical Techniques, Financial Management and the use of 
Accounting Information. Part И of the examination comprises a thesis and a viva thereon and is open to candidates who have passed Part I examination and have 
at least 5 years’ qualified experience. Those who quality for the Diploma have the right to use the designatory letters J.Dip.M.A. 





Examinations are held annually, each October, in London, Manchester, Glasgow, Belfast and Dublin. 





Please write for full particulars to The Principal (Department А1), Metropolitan College, St Albans, stating the examination in which you are Interested 


_ Metropolitan College 


Founded 1910. Member of Association of British Correspondence Colleges. ST ALBANS 





ee 12th, 1970 MEN NP | ACCOUNTANT. 


Fight cancer 
ght c a will 


When your advice is sought about bequests for worthwhile 
causes, please remember the vital work being done by the Imperial 
Cancer Research Fund. Founded on the initiative of the Royal 
Colleges of Physicians and Surgeons, I.C.R.F. is fighting all 
forms of cancer, including leukaemia, in its own laboratories. 
Tt has no official grants and is entirely supported by voluntary 
contributions, 


FORM OF WILL 
I hereby bequeath the sum ої. pounds free of duty 
to the Imperial Cancer Research Fund, Lincoln's inn Fields, 
London, W.C.2 for the purpose of scientific research, and | 


direct that the receipt of the Honorary Treasurer or Secretary 
shall be & good discharge for such legacy. 
Please write for further Information to: 
The Honorary Treasurer, A. Dickson Wright, Esq.. M.S., F.R.C.S., 
Карела! Cancer Research Fund (Dept. 163 ) Lincoln's Ino Fields, London, W.C.2. 





Patron: H.M. THE QUEEN 
President: The HONOURABLE ANGUS OGILVY 


IMPERIAL GANGER 
@ el FUND 


ye PERSONAL INTRODUCTION 


— ТО LEADING CARPET HOUSES " 






We offer you, free of charge and without 
obligation, official introductions to 
leading carpet makers and/or whole- 
salers who have showrooms in your 
area. The introductions will entitle you 
to up to 30 per cent discount and free 
delivery on every carpet you purchase 
through us. Fitting service is usually 
available and you have at your disposal 
a national network of showrooms. In 
most areas, therefore, you will be given 
introductions to several showrooms, 


offering you a tremendously wide 
choice of ranges, qualities and colours 
in Axminster, Wilton, Tufted, and al- . 


most every known variety of carpet. 


WAREHOUSES LTD Be sure you get the carpets you want, 


and the discount. 


Write today to Dept AC, Severn Warehouses Ltd 
7 New Street, Stourport-on-Severn, Worcestershire 





· Handbook on the Consolidated 


Taxes Acts 1970 


Edited by Butterworths Editorial Staff (ready shortly) 


The introduction of the Consolidated Taxes Bills, con- 
solidating the provisions of the Income Tax Act 1952 and 
some twenty subsequent Acts, heralds a much-needed 
and long awaited reform; to this end Butterworths’ 
Handbook on the subject will be of invaluable assistance 
to all those advising on tax matters. It will be a substantial 
publication and will include a full 70-page index. A 
Destination Table shows where provisions of the repealed 
enactments will be found in the new Acts and the major 
part of the book is then set out. This consists of the text 
of the Income and Corporation Taxes Act 1970 with 
derivations noted after each section, followed by a similar 
treatment of the text of the Taxes Management Act 1970. 


Subscribers to Simon's Income Tax will receive copies as 
part of their Service. 


ЕЗ 15s (£3.75) net, post free. 406 06904 2 


Green's Death Duties 


1969 Supplement to Sixth Edition. Main work by E. J. 
Mann, LL.B., of the Estate Duty Office, assisted by J. E. 
Redman, LL.B., of the Estate Duty Office. Supplement by - 
D. J. Lawday, LL.B., Barrister-at-Law, and of the Estate 
Duty Office. 


The main work is the leading modern authority on Death 
Duties, being especially designed for practical lawyers and 
accountants. Logical arrangement and skilful layout, 
using clear type with frequent headings and detailed cross- 
references, make the book particularly easy to use. The 
Supplement takes into account the important changes 
made by the Finance Act 1969. 


A Butterworth Modern Text Book. 


Complete work: £8 10s (£8-50) net. 406 21400 X 
Supplement only: £1 10s (£1-50) net. 406 21403 4 


Fridman's Bankruptcy Law 
and Practice ` 


1970. By G. H. L. Fridman, M.A., B.C.L., LL.M., Barrister- 
at-Law, Professor of -Law in the University of Alberta; 
J. Hicks, B.Com., F.C.A., Senior Lecturer in Accountancy 
and Financial Administration in the University of Sheffield; 
E. C. Johnson, B.A., A.C.A., Lecturer in Accountancy and 
Financial Administration in the University of Sheffield. -– 


A practical and comprehensive guide to the law and 
practice of bankruptcy which takes in the relevant Acts, 
the Bankruptcy Rules and the case law. The formal 
procedure to be observed by trustees, debtors, creditors, 
etc., in the course of any bankruptcy is described. Refer- 
ence is made to the 1957 Blagden Committee Report and 
the 1969 Payne Committee Report on Enforcement of 
Debts. 

£5 10s (£5:50) net. 406 20500 0 


Table of Despatch Charges: Orders up to and including 
£1: 1s (5p); ЕЗ: 3s (15р); £6: 55 (25р); £10: 7s (35p); 
£15: 95 (45р); orders over £15: post free. 


BUTTERWORTHS, 88 Kingsway 
London WC2 


Showroom: 11-12 Bell Yard, Temple Bar, WC2 
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The Annual General Meeting of Barclays Bank Limited | 


for the year 1970 will be held in London on 1st April. . 


The Chairman, 


meom»  anextended. 


reports: 


and improved 


· banking service 
for the 19705 


There is increasing emphasis on our functioning 
as an international Group and our consolidated 
deposits have now passed the £5,200 million 
mark. 


The integration of Martins Bank is proceeding 
very satisfactorily. We have acquired valuable 
new ‘components—including the Trust Com- 
pany, now controlling assets of £1,000 million 
—and extended our normal banking business 
by 20 per cent. 





Barclaycard continues to grow in popularity _ 
and in the number of countries where it is ' 
accepted. Last year almost a quarter of a 
million’ new cardholders were recruited and 
turnover increased by 65 per cent. 


The formation of Barclays Insurance Services 
Company Limited, which will act as brokers to 
the Group for all classes of insurance business, 
willhelpusto provideanextended and improved 


, range of financial services to all our customers. 





THE BARCLAYS GROUP 1969 

£ 
Loan capital... аа a sd а аа ааа аа 58,660,823 
Share capital issued... 83,445,377 
ResekVes ii ouo pu acd ren ANM ce ide RO ER E AL 
Current, deposit and other ассоппЕв. s .5,364,069,907 
Investments... ibas 743,487 


Advances to customers and other accounts _ 


Net Profit...... 






.3,089,479,503 





Copies of the Directors’. Report & Accounts and the full text.of the Chairman's Address may be 
: obtained from Barclays Bank Limited, 54 Lombard Street, London E.C.3; 
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Sweet а Maxwell's 


CONSOLIDATED 
INCOME TAX 
ACTS 1970 


comprising 


THE INCOME AND CORPORATION 
TAXES ACT 1970 


and 


THE TAXES MANAGEMENT 
ACT 1970 


annotated by 


G. S. A. Wheatcroft, Richard Bramwell and 
Michael Musgrave. 


The two new Consolidated Income Tax Acts 
come into force at the beginning of the fiscal year 
1970—71. They deal with Income and Corporation 
Taxes and Taxes Management and, as they con- 


solidate existing provisions, their arrangement 
and wording has been completely overhauled 
and appears in a new and unfamiliar guise. 


In order to assist both professional and business 
men, the two new .Acts, fully annotated and 
containing helpful examples where a point may 
prove to be of difficulty, are being published in 
book form. Comparative tables to each of the 
new Acts linking the new sections with the 
earlier legislation are included. There is, of course, 
a full index. 


The presentation of this important and invalu- 
able new book is in substantially the same form 
as that provided for subscribers to the British 
Tax Encyclopedia and Current Law Statutes. 
Because of the importance of its subject-matter 
it is also being made available separately at a low 
price that will enable everyone concerned with 
tax legislation to have a personal desk copy. 


Ready Spring 1970 £2 75s net. Postage 3s 
(Cash with order, post free) 


SWEET & MAXWELL — STEVENS - 
W. GREEN & SON 
Mail orders to : North Way, Andover, Hants. 


Personal purchases: 23 Chancery Lane, London 
WC2. 





THE 
ACCOUNTANT xm 


High 
трећег 


and 


| easy —— 
withdrawal 


A Leicester Temperance Paid-Up Share Account 
offers you a high rate of interest (Income Tax paid) 
with complete security and quick withdrawal when 
required without penalty. 

Highly rewarding—and very convenient! Ask about 
our range of services for saving and investment. 


sib SHARES УА WORTH £8 e 10 e 2% 


with Income Tax at 8/3d. 


LEICESTER | 
TEMPERANCE 


Authorised for Investments by Trustees · Assets exceed £70 milliona 
Member of the Building Societies Association 


Head Office: Halford House Charles St. Leicester 
London Office: 

85 Kingsway, W.C.2 

District Offices: 

Birmingham 90 Colmore Row 


Income Tax Paid 


BUILDING 
SOCIETY 





Tel: 01-242 0916 
Tel: 021-236 0135 


Bristol St. Giles House, Quay Street Tel: 20518 
Croydon Essex House, George St. Tel: 01-688 0092 
Eastbourne 20 Cornfield Road Tel: 30361 


Edinburgh 35a George St. 
Glasgow 85 St. Vincent St. 
Ipswich 63 Westgate St. 
Liverpool 8 Castle Street 
Manchester 47 King Street 


Tel: 031-226 3495 
Tel: 041-221 3321 

Tel: 57801 
Tel: 051-236 3792 
Tel: 061-834 0687 


Norwich 9 Castle Meadow Tel: 21493 
Nottingham 3 Poultry Tel: 55751 
Reading: 163 Friar Street Tel: 52445 
Southampton 163 High Street Tel: 28504 


Wembley 11 Bridge Rd., Wembley Pk. Tel : 01-904 8212 
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A Week-end Residential Course 
for accountants and others interested in the possible savings in time 
and overhead expenses by using numerically controlled machinery 


SUBJECT COSTING AND MANAGEMENT ACCOUNTING WITH 
AUTOMATED MACHINERY 


PLACE, DATE AND TIME The course will be held at the University of Surrey, Guildford 
(on A3 London-Portsmouth road) from teatime on Friday, April 
- 3rd, to teatime on Sunday, April 5th. (Organised by the London 

branches of the Institute of Cost and Works Accountants.) 


THE COURSE includes a visit to a large engineering plant, with talks by 
engineers and accountants on the economic and financial problems 
of introducing numerically controlled equipment and the effects 
om staff and general profitability. Lectures will be illustrated by 
films and a case study. 

THE REGISTRAR _ is Mr Alan Ritchie, F.C. w.A., 29 Old Palace Road, Guildford, Surrey, 


to whom applications should be sent, with the fee of £9, which 
includes all accommodation. ' 


БЕС 
UNBURDEN YOURSELF 
TO A FELLOW ACCOUNTANT... 


IT'LLDOYOU GOOD! 


We understand what you're going through ` 
because, as accountants, we've been through it too. 
But now, as staff & career consultants, we can help you 
do something positive about your needs. 


Accountants first — that's us, so give us a call. 


Hamilton Executive Consultants Limited, 4 New Bridge Street London Е.С4 Telephone 01-353 3861/3 
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X 


Pergamon's Profits — After : OR most people interest in taxation is- directly вајн to the 
the Recount a 362 . extent that they contribute to the Exchequer, rather less noté 


being taken of any benefits that may bé received from that parti- 


Current Affairs 363 
ee cular source. Nevertheless, the Government’s taxation and spend- 


This is My Life ing policies have major redistributive effects upon the distribution 
by An Industrious Accountant 367 of the national product. Indeed, in the post-war period, redistribu- 
Retirement Benefits tive finance has become synonymous with the Welfare State. 
by H. S. А. Macnair, F.C.A. 368 'The extent to which there is effective redistribution, either of 
Profitability Ratios @ the national income or the national wealth, is disputed. Some 
* by P. L. Griffiths, B.Com., A.C.A. 371 indication, however, of its probable extent is given in the latest 


study from the Central Statistical Office published i in the current 
issue of the Treasury publication, Economic Trends. There; an 
article entitled “The incidence of taxes arid social service benefits 


Taxation Cases 


.General Reinsurance Co Ltd wv. 
Tomlinson — Alherma Investments Ltd 





v. Tomlinson — BSC Footwear Ltd in 1968' describes the problems and basis of evaluating the impact 

(formerly Freeman, Hardy & Willis Ltd) upon incomes of different amourits for various classes of household 

v. Ridgway — Pearlberg v. Varty 374 
x e ee tue. and the distribution of benefits which accrues to those households, 

.Cleanliness is Next to | combined with their liability to taxation. 
nci oe os The basis for the apportionment, both of taxes and benefits, is 
y eith Torrance, 

CMA.(NZ) A.C..S., A.F.N.Z.LM. 375 somewhat arbitrary. Although direct taxes can be accurately 
M — M—— MÀ MÀ apportioned in relation to income, indirect taxes must be allocated 
Equipment Notes and.News 378 on the basis of data collected in the annual Family Expenditure 
Current Law 380 Surveys. In the case of benefits — and these comiprise both cash 


Finance and Commerce benefits such as family allowances and national insurance pensions, 
English China Clays Ltd — The Boulton ` as well às benefits in kind sucli as education and national health 
& Paul. Group ~ M. Mole & Son Ltd — ` services — the problem of apportionment is. more difficult and, in 
City Notes — Rates and-Prices |'3881 . consequence, arbitrary. 5 

Superimposed upon these difficulties is the fact that not all the 

- information is of compärable reliability. For example, it is-note- ` 

The Institute of Chartered worthy that average expenditures on: drink and tobacco recorded 

Accouritants in England by households in the expenditure surveys are well below the levels 


and Wales : ; 
Special and Ordinary Meetings of the to be expected from the yield of these taxes. Furthermore, the. 


Preparing for Decimals. 388 


Council - number of households included in the various income groups is 

Finding of -Disciplinary Committee 7 often very small and the data subject to substantial sampling errors. Б 

ana: Decision of Appeakcommities 5 Finally, the arbitrary apportionment of benefits: between the | 
Reviews · | 391' households within each income group will not piti reflect the 


n actual benefits received. 
ee Future for the With these reservations in mind, it is-possible to consider the 

No Time for Standing Still, says Presi- results of the analysis. In 1968 the families which derived the 

dent at Sheffield Dinner: 393 largest proportional net gain from taxes and benefits combined 
5 are those consisting of single adults or two adults in the lowest 
: income ranges. In other words, they are predominantly retired 
‘Notes and Notices . | 397 . people. The ‘break-even’ level of income after all taxes and 


Student Roundabout _ 394 


362. 


benefits for а family of two adults and one child was 
estimated at £700, and that for two a dultsand two 
children at £950. If, however, one takes in only direct 
taxes and benefits, the ‘break-even points for the same 
families rise to £1,200 and £1,800. 

_ Apart from the comparisons between the various 
income classes and different types of households, the 
study also provides a comparison between 1961 and 
1968. It seems that over this period families in the 
lowest income ranges gained substantially, due largely 
to the increases in benefits such as pensions. On the 
other hand, for families in the income ranges between 
about £560 and £1,200 per year, when allowance is 
made fór the general movement during that period 
from lower to higher income levels, the results suggest 
that these families may not have gained much. They 
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may, in fact, according to the study, have lost ground 
between 1961 and 1968. 

There is less doubt, however, that taxes and benefits 
combined reduced the net income ‘of families in the 
highest income ranges by more in 1968 than in the 
earlier year. In other words, there has been a further 
measure of redistribution from higher to lower incomes, 
although this is: due more to increased benefits than 
tax changes. Families in all income ranges have had to 
pay appreciably more in taxes. The average-income 
couple with two children paid 6 per cent of their income 
in income tax in 1968, and other taxes, including 
national insurance, accounted for a further quarter 
of their income — in total one-third. Perhaps the 
next Budget will bring a temporary halt in this 
increase. 





Pergamon's Profits 
— After the Recount 


VEN at this late hour, the shareholders of the 

Pergamon Press Ltd and the public are still being 
left in the dark about some of the backstage events that 
led to the eventual breakdown of bid negotiations last 
summer between Leasco and Pergamon (The Account- 
ant, September 6th, 1969, page 285). 

Only the principal conclusions of the interim 
report prepared by Price Waterhouse & Co on the 
Pergamon accounts for the year to December 31st, 
1968, have been made public, for the-board ‘in agree- 
ment with Wm Brandt Sons & Co:Ltd [Pergamon’s 
financial advisers] and Price Waterhouse & Co, have 
decided that the publication of this report would not 
be in the best interests of-the company and its share- 
holders. ^" — | 

Nevertheless, this fleeting glimpse behind the 
scenes goes a long way to explain why Leasco decided 
to. hold off until the facts and figures were firmly 
established. 

Put simply, adjusted trading profits before taxation 
at £1,094,000 are little more than half the original 
figure, shown in the published accounts for 1968. Nor 
is that all, for tliese profits include special items of 


£340, ooo which, state Price Waterhouse, ‘in our 
opinion should now be segregated and separately 
disclosed’. 

After taking account of the ТЕТЯ explained 
in the report, the net assets at December 31st, 1968, 
would be £4;729,000 compared with £7,034,000 
shown in the published accounts. On the face of it, 
this means a reduction in net asset value from the 
published 10s 7d a share to 7s 1d a share. The second 
bid (still awaiting settlement) hangs on the determina- 
tion of a cash sum equivalent to 25 times the annual 
average of the attributable earnings of Pergamon. 
for 1968 and 1969 — a far cry, indeed, it seems, from | 
the original bid worth £25 million of 37s a share. 

Admittedly — as. they are the first to admit — Price 
Waterhouse have had the benefit of hindsight, and 
therefore matters which were obscure ог difficult to 
quantify some twelve months ago are now clarified; 
and in the case of the disputed results of the Intér- 
national Learning Systems Corporation Ltd (ILSC), 
the loss has been established by reason of the sale of 
that company in February 1970. However, this is not 
the whole story, for, states the report, ‘Pending the 
completion of our work we are not able to reach final 
conclusions’, and later on, ‘there are a number of 
matters into which we are still making inquiries, and 
when accounts for the nine months to September 3oth, 
1969, are available, we shall have to study them care- 
fully to see whether they contain anything which would ` 
alter our views about 1968. It is possible, therefore, that 
our present conclusions about the accounts for 1968 
may need some revision’. 

The adjustments in respect of ILSC, referred to 
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above, include provision in full for a loss of £1,967,000 
(none of which had been charged against 1968 profits) 


. which was established on the sale of ILSC. As the 


1 


report points out by way of explanation, ‘while it must 
be presumed that some part of the loss related to the 
operations of ILSC between January rst, 1969 and 
the date of sale, the greater part of-Pergamon's invest- 
ment in ILSC had been made by December 31st, 1968. 
In view of this we have thought it right that the value 
now attributable to the investment at that date should 
be reduced by the full amount of the £1,967,000’. 

As for the other bone of contention — transactions 
with Maxwell family companies — the report indicates 
that disclosure should be made, in due course, of the 
general nature of the transactions and of their bearing 
.on the accounts. 

Finally, one vital passage in the Price Waterhouse 
report should at least pacify the company's auditors: 
“we have interpreted our instructions as being to report 
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· what P our opinion should now be disclosed in 


respect of 1968, not to say whether the accounts for 
that year were fairly prepared at the time they were 
presented to shareholders’, But as the auditors, 
Chalmers, Impey & Co, have been quick to point out 
in a subsequent statement: ‘Often there is more than 
one recognized accountancy method of treatment and 
we are aware that, in instances, Price Waterhouse & 
Co have thought it right to take a different view from 
that which we held and continue to hold.’ 

Not surprisingly, Mr Robert Maxwell, M.P., also 
entered the fray with the comment that ‘the suggested 
scaling down of profits is well within the margins when · 
reporting accountants apply differing accounting 
principles’. Maybe, but all the more reason for full 
and frank disclosure of the assumptions and bases 
upon which the profits were measured in the first 
place, instead of leaving Leasco to ferret out the facts 
for themselves. 





Current 
Affairs 





Tax Treatment of Pension 
Schemes — Life Offices’ Protest 


TRONG representations to the Chancellor of the 

Exchequer and the Inland Revenue are being 
made by The Life Offices’ Association and the As- 
sociated Scottish Life Offices following the recent 
publication of the Inland Revenue’s proposals for the 
tax treatment of occupational pension schemes. 

Two important. sections of the public — employees 
who are not members of occupational pension schemes 
and self-employed people — are being left out in the 
cold. These two sections of the public were given 
facilities to provide for their own pensions under 
section 22 of the Finance Act 1956. But the Act limits 


.their contributions to only £750 per year (or one- 


tenth of earnings, whichever is the less) This limit 


` was fixed.14 years ago and, say the Associations, is 


quite unrealistic because wages have more than 
doubled in that period. 

In addition the Associations are ране at the 
lack of a lump-sum provision for the self-employed 
and those not in occupational schemes which again 
makes these people second-class citizens. A cash 
element — provision for part of a pension to be com- 
muted to a lump sum ~ is to be allowed under all 
approved occupational schemes and the Associations 
can see no good reason why some comparable facility | 
should not be allowed for the self-employed and the 
non-provided-for employee. 

The Associations are in no doubt at all that the 
absence of any cash element for the self-employed 
and the non-provided-for employee has militated 
seriously against full use being made of the 1956 
legislation to date. For this reason the Associations are 
urging that the provisions of section 22, Finance 
Act 1956, be brought into line with the new proposals 
for occupational schemes to be introduced in the 
forthcoming Finance Bill. 

The Associations do, however, welcome publication 
of the tax treatment proposals — they have been 
pressing for this for some considerable time. 


Tax Year Time Limits 


qu approach of April sth signals the end of another 
tax year. At present, litigation is in progress 
regarding the interpretation of. section 84 of the 


Finance Act 1965 which is designed to give transitional · ` 


relief for companies with overseas trading income. 
This relief began to taper off at the rate of.20 per 


cent each year with effect from the current year, and 


i 
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{ах · planners will. sed to consider the possible ad- 
vantage of bringing forward an impending dividend 
_ before April sth, 1971. 

- Again, a cessation of a source of income chargeable 
under Cases I to V of Schedule D could more er 
vantageously take place before April sth, 1970, 
relief is available under section 87 ‘of the Finance fe 
1965 since the scale of relief falls by another 25 per 
‘cent after that date. 

For companies - -generally, the principal time limit 
which expires at April sth, 1970, concerns the right 
to claim under section 62 of the Finance Act 1965 to 
have the unused franked investment income of the 

.year 1967-68 applied in relief of losses arising in 
corporation tax accounting periods which end in that 
. year. Reliéf is also available against certain classes of 
capital allowances as indicated in section 74 of the 
Capital Allowances Act 1968. These short time limits 
are set out’ in paragraph 18 (2) (b) of the Sixth 
Schedule to the Finance Act 1966. Moreover, group 
tax planners should consider bringing forward inter- 
· company dividends and to be paid under deduction 
of income tax notwithstanding any election under 
section 48 of the Finance Act 1965. 

Considerable bitterness has been felt by companies 
which have made late.payments of interest which 
accrued due before April 6th, 1966, in years when their 
statutory total income would have sufficed to permit 
retention of thé tax deductible on payment. Such 
interest is accountable in full under Schedule 12 of the 
Finance Act 1965 because the concession (Ед No. 

' A25) which permits - retrospective ‘matching’ is not 
now available to companies. This should be taken as a 
warning -to, debtors to be prompt in paying interest 
due before April 6th, 1970, because section 18 of the 
Finance Act 1969 requires all interest to be paid 
gross after that date. In certain instances no relief at 
all will.be available for interest paid gross after April 
5th on. a even if incurred before April 16th, 1969. 


Advisory Board of Accountancy 
Education . 


HE.accountancy bodies concerned in the proposals 
relating to the. future of the profession have 
established an Advisory Воага of Accountancy Educa- 
tion. The initial composition of the Board provides for 
representatives. not only from the accountancy bodies 
' but from universities, business schools, polytechnics, 
non-polytechnic colleges, private tutoring organiza- 
tions, industrial training boards, the Council for 
National Academic Awards and students’ organiza- 
tions. In addition, one assessor has been nominated by 
each of the Department of Education and Science, the 
Scottish Education Department, the Ministry of 
Education of Northern Ireland, and the Ministry of 
Education of the Republic of Ireland. 
"The immediate purpose of the Board is to give advice 
to the Councils ánd appropriate committees of the 
participating accountancy bodies and to provide 
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co-ordination of action between those bodies and other 
institutions and the profession. 

The first meeting of the Board took place on Febru- 
ary 27th, when Dr C. F. Carter, Vice-Chancellor of the 
University of Lanchester and chairman of the Joint 
Standing Committee on Degree Studies and the 
Accountancy Profession, was elected Chairman of the 
Board. Мг A. W. John, C.&.E, Е.С.А., a member of 
the Council of The Institute of Chartered Accountants 
in England and Wales and chairman of its Education 
Committee, was elected Vice-Chairman. 

The first item on the agenda was the resolution 
passed by the Joint Standing Committee on- Degree 
ue and the Accountancy Profession, as follows: 

‘That a thorough and far-reaching study of the long- 

5 term neéds.of the profession. and education for the 

. profession’ be undertaken and published; it being 

“commissioned as the first item of business of the Advisory 
;'Board of Accountancy Education.’ 


‘The Board appointed a steering committee to make 
recommendations for such a study to be undertaken. 


Needs of Small Firms 


‘INCE the present Government took office in 
X 1964 there has-been a spate of legislation which, 
even if not designed to kill off the family concern, has 
certainly succeeded in creating a hostile climate in 
which it finds it a struggle to maintain itself, let alone 
expand. Thus concludes the memorandum, sent by 
The Institute of Directors to the Bolton Committee 


ef Inquiry on Small Firms. 


"The Institute regards the small business as 
economically efficient in several respects, e.g., their 
responsiveness to change, their capacity for innoyation, 
encouragement of skills in special areas and the sub- 
jection of management to the, best test of all, that 
of direct performance. 

The major problém of such. businesses is finance, 
since they cannot raise money in the capital markets 
and many are unaware of the range of services available 
to them. The Institute of Directors urges that the short- 
fall provisions should be operated in as commercial 
and-as understanding a manner as possible, with 
periodic reviews evéry three to four years, rather than 
annual ones. 

The first slice of profits, say £20,000, should be 
taxed either at a lower rate of corporation tax, or there 
should be an extension of the abatement provisions to a 
more reasonable figure. Alternatively, companies 
should be allowed to opt to be assessed on the same 
basis as a partnership. 1n place of-the present system 
of investment grants the Institute suggests a system of 
free depreciation and the present disclosure require- 
ments of the Companies Act should be modified. 

The memorandum states that the services afforded 
by the banks to small firms seeking advances of money 
is second to none. However, thére are limits on the 
bank manager's capacity to advise, and the Institute 
considér that the accountancy firm, is able to give the 
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President's Dinner 


HE President of The Institute of Chartered Ac- 
. 4 countants in England and Wales, Mr Ronald G. 
"Leach, C.B.E., F.C.4., gave a dinner in Drapers’ Hall, 
-London, on ' Wednesday of last week. Among the 
distinguished guests present were The Rt Hon. John 
Diamond, P €., M.P., r.C.A,, Chief Secretary to the 
Treasury; The Rt Hon. L ord Denning, Master of the 
Rolls, and The Rt Hon. Sir Elwyn Jones, Q.C., M.P., 
Attorney-General. 


On the right, Mr Leach is seen receiving Sir Anthony Part, K.C.B., 
M.B.E., Permanent Secretary to the Board of Trade. 


Below: Some of the guests at the reception. 


Mr Leach in conversation with Lord Denning. 
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Mr Leslie Freeman, O.B.E., Chairman of the Greater London 
Council (/eft) is received by Mr Leach and Mr C. Croxton-Smith; 
M.A. LL.B., J.P., FCA. Deputy President. 
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“nore professional.advice needed. In particular, the 
efficiently run.accountancy firm with its own manage- 
x үү 








"duds find it difficult to keep abreast of new rin 
tients in the law and. practice’. Tt seems probable, the 


memorandum goes on; ‘that the gap between the 
available expertise of the large and the small profes- 
sional'firms is increasing’; Moreover, in consequence 
.of the demand, professional fees may discourage small 
: companies, but the memorandum notes that ‘equally 
“there is a marked reluctance among certain family 
company directors to pay for:good professional advice. 
Frequently they call for advicé only when it is too late’. 


Banking Problems in Ireland 


: PREMONITION of serióus trouble ahead is caus- 
ing concern in financial'ánd industrial circles in 
Ifeland. This derives froma rapid worsening in the 
relationships bétween the Trish ‘banks, as represented by 
their Standing Committee; ‘and. their 6 ,500 employees 
throughout the country, tepresented by the Irish Bank 
Officials’ Association. au 

The trouble has brewed with dramatic rapidity. Full 
details of the officials’ case’ ‘have not emerged but it is 
understood they have asked for negotiations on a 
demand for improved salariés and probably for im- 
provéd. ‘hours of work. The’ Standing Committee has 

emurred, primarily on the grounds that the present 
agreement is dué to run until the end of the coming 
June and there is no justification for alteration at this 
sta e. 

„Аз a result, the Association gave notice that its 
iémbers in the Republic of Ireland would work 
restricted hours from March 2nd. The banks then 
promptly announced that they had no alternative but 


to reduce their hours of public business from the. 


samé date. Since then the daily banking hours from 
пош Monday to EO have been ro a.m. to 12.30 


UE further announcement informed the public that it 
might not be possible to’ clear cheques within the 
usual period and until conditions returned to normal 
it should not be assurned that cheques would be cleared 
or paid within the usual time. 

· Present pay scales, formalized as at April ist, 1969, 
consist of six grades: clerks I, II and III, senior 

. Officials, accountants and managers. The top of the 
managers' scale is set at over £2,400. per annum, with 
an additional £419 housing allowance. > 

"Fears are that, unless taken firmly in hand, the 
dipae may attain strike level, as happened in 1968, 
when -harassed business houses were at'their wits end 
for several weeks, alternately soliciting loose cash for 
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wages from drapers, cinemas, etc., and seeing customers' 
cheques, not all necessarily gilt-edged, accumulating 
in doubtful profusion in their coffers. 

However, an arbitration tribunal set up under the 
terms of the Joint Industrial Council for Banks to 
investigate whether ‘extraordinary circumstances’ have 


d arisen, may yet bring early settlement. 


SET in Parliament 


TES recently published first Reddaway report on 
SET is to come before the Commons next 'l'uesday 
when Mr Robert Sheldon (Lab., Ashton under Lyne) 
will ask for a statement on the report from the Chan- 
cellor. | 

A more complicated question on SET comes from 
Sir Gerald Nabarro (Cons., South Worcestershire) 
who is to ask what part of the £615 million retained 
SET during 1969-70 enters into the prices of food, 
drinks, confectionery and everything edible for human 
consumption. His follow-up is a demand for abolition 
of this part of SET. 

Mr Joe Ashton (Lab., Bassetlaw) seeks an estimate 
of the effect on house prices on abolishing SET and 
substituting a 10 per cent value added tax. | 

At the end of question time, the theme will be con- 
tinued by Mr Stanley McMaster (Ulster Unionist, 
Belfast East), who will seek leave to present a Bill 
to "BIER SET in regions of high unemployment. 


World Economy in 1969 


А085 to the Board of Management of the 
European Monetary Agreement in its review of 
1969, the average increase in real output of the Organi- 
zation for. Economic Co-operation and Development 
countries was about 5 per cent. This was slightly lower 
than the growth rate in the previous year, the fall 
being due largely to the restrictive measures taken by 
the USA and UK. In contrast, in nearly all other 
OECD countries the growth rate for 1969 was rather 
higher than in 1968 More recently, however — par- 
ticularly during the second half of 1968 — while the 
slowdown in the USA continued, in the UK there was 
a sharp upturn.- 

The recent improvement in the UK balance of 


trade must be set against the fact brought out in this 


review that the volume of international trade again 
increased during 1969 at a record rate — more than twice 
as fast as that of the gross national product. The total 
visible trade of the OECD countries increased during 
1969 by as much as 15-16 per cent in value and by 


some 13-14 per cent in volume. The increase in 1968 


was only marginal less and the report comments 
that the rates of increase in external trade during these 
two years were the fastest since the Korean War 
boom in 1955 and probably the highest ever achieved. 

The report draws attention to the continuing growth 
of inflationary pressures in the twelve months to 
September 1969. The rise in consumer prices seems to 
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have been generally of the order of 4 per cent, with 
some countries — notably Germany and Switzerland — 
аса slower rate, i.e., 3 per cent, and some countries — 
in particular France, the UK, and the USA – above 
5 per cent. 

The persistent and excessive imbalances in ‘inter- 
national payments were significantly reduced during the, 
past year. The UK's: overall balance of payments is 
now showing substantial surpluses, while the, corrective 
internal measures taken by France, together with the 
devaluation of the French franc, complemented by 
Germany’s revaluation of the Deutschmark, brought 
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about a greater measure of stability in their respective 
external balances. In contrast, the deficit in the USA 
continues, but Japan's current surplus on external 
account in 1969 is more than double that of 1968. 

The main point of interest to UK citizens to emerge 
from this review is the impact of the extremely favour- 
able combination of world economic forces on the UK 
balance of payments. It has to be remembered, how- 
ever, that any significant recession — not least in the 
USA - could significantly affect the present position. 
In this twentieth century, prosperity, like peace, is 
indivisible! 





THIS IS MY LIFE - 


Arrears Essential 


by An Industrious Accountant 


HEN our credit controller recently reported 

that Greengrass Limited were in arrears again 
with their account — on this occasion not only longer 
in terms of weeks but bigger in financial magnitude 
as well — I became annoyed. Greengrass had been 
pulling and dragging for almost two years now, 
always late, usually with excuses not obviously related 
to the truth, and sometimes with the unadulterated 
gall to ask for special discount. This latter concession 
they justified on the grounds that they gave us all their 
trade. 

It was time for drastic action, we decided. The last 
few monthly accounts had been paid by tardy instal- 
ments, twice indeed by post-dated cheques, and once 
they'd telephoned frantically to ask us to hold a cheque 
over for another week. It was, of course, undeniable 
that their orders for our shirt factory were large and 
regular, but when we allowed for overdraft interest 
'on the overdue amounts there wasn't all that profit. 

So it was time and high time. Rules were rules; 
they were taking advantage of our forbearance; dis- 
cipline must be preserved. 

But when we told Scotty, the sales manager, of our 
intentions he almost exploded with the shock. Didn't 
we realize, he stormed, that the only reason Greengrass 
bought our shirts was because they got the long credit? 
If they ever paid off our account in full, they'd probably 
place their next order elsewhere, but since they got 
another consignment every time they paid an instal- 
ment, they played along with us! To hell with arrears. 


'They were only accountants' book-keeping anyhow; 
the vital factor was turnover. 

Later on I met the chairman in our packing hall 
where he was watching the parcels sliding down the 
conveyer-belt. Four days in arrears with deliveries, 
he commented; so much for the token-strike and the 
trouble at the railhead, not to mention the devastation 
caused by the Asian ’flu. 

It was certainly scandalous, I protested. All the РА 
that should have been invoiced out from the 27th to 
the 31st had slipped into the following month, thus 
losing us a full month's credit for just four days' delay. 
Besides, there was the congestion in the hall, and the 
overtime to catch up, and the messy double-handling, 
and the unposted accounts . 

He didn't really agree. He remembered his grand-. 
father remarking years ago, he said, standing almost 
on that very doorstep, that he liked to see deliveries 
in arrears. It meant that business was booming, that 
the packers wouldn't be just standing around idle, 
being paid for doing nothing, and that the transport 
manager could plan his forward delivery schedule with 
maximum efficiency. 

'Yhe transport manager, listening quietly, winked 
behind the old man's back, so I asked bim later what 
he felt about the situation. Arrears of deliveries were 
essential in modern business, he explained tolerantly. 
Suppose, just suppose for one blinking moment, that 
the congestion was cleared. What then? There’d be 
blokes sitting around with hands in pockets waiting 
for the next load to come down the belt and the ruddy 
managing director would blast his head off about 
overstaffing and reduced manpower targets. | 

What then, indeed? There’d be shop stewards’ 
meetings, and complaints about redundancy, and 
‘last-in first-out’, and go-slows, and the union delegates 
thumping the boardroom table, and his van-drivers 
picketing the front door. No, cut out the slick blah- 
blah; arrears were a must! 

It wasn’t exactly textbook talk but somehow it 
sounded convincing. 
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Retirement 
Benefits 
Relationship with Taxes 
by H. 5. A. MACNAIR, F.C.A. 


ECTION 127 of the Income Tax Act 1952 states 
that tax is to be charged under Cases I and II of 
Schedule D on the full amount of the profits or gains, 
a turn of phrase continued for income tax by clause 
115 of the Income and Corporation Taxes Bill and for 
corporation tax by clause 129 (1). However, a slightly 
. more accurate expression appears in the original Act 
_ of 1842 of which section roo required the duty to be 
computed on a sum not less than the m amount of the 
. balance of profits. | 
The phrase ‘balance of profits’ recurs in the 1918 
"Consolidation (the elision occurred in 1927 when the 
three-year average was abandoned) and hence in the 
well-known dictum of Lord Clyde in Whimster & Co v. 
CIR (4 ATC 570; 12 TC 813), uttered in 1925. Lord 
Clyde said that in the first place the profits of any par- 
-ticular, year or period must be taken to consist of the 
difference between the receipts from the trade or 
business during such year or, accounting period (his 
italics) and the expenditure laid out to earn. those 
receipts. Secondly, the account of profit and loss to be 
made up for the purpose of ascertaining the difference 
must be framed consistently with the ordinary prin- 
ciples of commercial accounting, so far as applicable, 
and in conformity with the statutory rules. 


Pay as you go or accruals 


These historical origins deserve attention because 
Inspectors of Taxes are inclined to look upon the gross 
receipts of a business as the subject-matter for taxation, 
any deduction being only grüdgingly admitted. One 
commences with the net profits, not for convenience 
but because that is the right answer apart from statu- 
tory adjustments. When Lord Reid approved the 
Whimster dictum in Strick v. Regent Oil Co Ltd (44 
ATC 264; 43 TC 1), he commented that in going about 
this task the weight which must be given to a par- 
: ticular circumstance in a particular case must depend 
rather on common sense than on a strict application of 
any single legal principle. 

In Owen v. Southern Railway of Peru Ltd (35 ATC 
147; 36 'TC 602) the taxpayer made provision in 
advance for redundancy pay of up to twelve months' 
salary exigible on termination of employment under 
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Peruvian legislation. Although allowable in Peruvian 
tax law, no deduction was admitted for UK tax pur- 
poses, partly because the future obligations had not 
been discountéd, and partly because the incidence of 
the ultimate liability was too uncertain. Hence the 'pay- 
as-you-go’ basis for dealing with such outgoings was 
affirmed for tax purposes. 

In general, however, Lord Radcliffe observed that 
the Courts have not found it impossible to make con- 
siderable adjustments in the actual fall of receipts and 
payments in order to arrive at a truer statement of the 
profits of successive years. T'hat is why income and 
expenditure accounting is preferred to cash accounting. 

In order to understand fully the principles under- 
lying the Inland Revenue White Paper Occupational 
Pension Schemes (The Accountant, March sth, page 329) 
it is necessary to trace briefly the development of pro- 
vision for pensions in the UK. 

One begins with $. W. Smith v. The Incorporated 
Council of Law Reporting for England and Wales (6 TC 
477) which reviewed a decision in 1914 by the Com- 
missioners of Income 'Tax for Lincoln's Inn. It had 
been the habit of the Council to give a gratuitous 
pension or to make a gratuity of a lump sum to a 
reporter after long service. The inspector's objection 
was based on the voluntary character of the payment, 
with the secondary argument that even if attributable 
to past services its lump-sum character made it capital. 
Both these lines of argument are likely to be met with 
today although in the Smith case the evidence that the 
expectation of gratuities enabled the Council to obtain 
reporters’ services for a lesser salary validated the 
finding that the outlay was deductible. 


Commutation of pensions _ 4 


Few businesses саге to have a comet’s tail of pensioners 
attached to.them, both for administrative reasons and 
because adverse circumstances might leave these 
dependants unprovided for, as in Parke v. Daily News 
Ltd ([1962] 3 WLR 566). A further disadvantage was 
highlighted in CIR v. Anglo-Brewing Co Ltd (4 ATC 
304; 12 ТС 803) where no tax relief was obtainable on 
terminal payments in lieu of pension when a trade was 
discontinued and a similar principle would apply 
where the trade is continued in an entirely new 
ownership. 

Hence the creation of a pension obligation i is likely 
to be followed by its commutation by an annuity pur- 
chased in favour of the pensioner. The lump-sum pur- 
chase was held to be deductible by a decision of the 
Special Commissioners in 1914 upheld in 7. P. Hancock 
v. General Reversionary and Investment Co Ltd (7 TC 
358) so that the purchase of a Hancock annuity is now 
standard procedure whenever a recurrent outlay would 
be justifiable as a business expense. 


Establishing a pension scheme 


Logically, the next step, for a business which has not 
already done so, is to set up a pension schéme to take 
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Branches also at Manchester, Bristol and Birmingham Exporter: Buromaschinen-Export GmbH, Berlin, G.D.R. 108 Berlin Friedrichstrasse 61 
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Rehabilitation 
has taken years 


Legal and General 
rehabilitated 

his incomein 

six months 


Six months after it happened, LandG | 
patched up Michael’s income. He gets 
£1800 p.a. until he can work again— 

_ Та Бе soon if he’s lucky. If he could 
‘never work, L and G would pay until 
he was 65. Michael found out that 

L and G provided cover like this for 

плитка over £2 a month. 
it wasn’t long before he was glad 
he bought. 


Please send for full literature.’ . 


LEGAL AND GENERAL 
PERMANENT HEALTH 
INSURANCE |. 
makes life kinder 


toria Stréet, Londan ЕСА. Tel:01-248 9678. '. 
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care of future obligations. Initially it is necessary to 


fund the back service of existing staff but the payment 
made for this purpose in -1916 was disallowed as 
capital in the classic case of Atherton v. British Insulated 
& Helsby Cables Ltd (5 ATC 47; 10 TC 156). Shortly 
afterwards the law was changed to create a privileged 
class of fund now regulated by section 379 of the 
Income Tax Act 1952. Employers’ annual contribu- 
tions are allowed automatically and any special contri- 
bution, whether to set up the fund or to improve it, is 
allowable by deduction over such period of years as the 
Inland Revenue think proper, perhaps all at once. Of 
course, privilege entails loss of freedom and all section 
379 funds must conform to Government regulations 
administered by the Inland Revenue as to. the scope 
and character of benefits. 

Is it possible or desirable to operate arrangements 
outside the ambit of Government rules? The answer is 
— yes, if the employer is willing to pay the price which 
in most circumstances would be prohibitive. However, 
it is probably true that consulting actuaries are so 
mesmerized by official guide-lines that little thought 
has been given to the possible advantages of ‘go it alone’ 
schemes in very special circumstances, particularly for 
businesses operating abroad. Those who prefer to keep 
their nest-egg in the UK will be glad to know that 
section 21 of the Finance Act 1961 will be kept in force 
to validate tax-free build-up of overseas pensions 
schemes with the privilege that pensions may be paid 
abroad tax-free. 


Tax position of employees 


If one kéeps in mind the principle that a pension 
scheme exists to provide an inducement to staff, it 
becomes obvious that one must compare benefits net 
of taxation. Employees’ ordinary annual contributions 
attract relief at the rate of tax paid: on the highést slice 
., of earned income in the case of section 379 schemes, 
and the proposed extension of. this scale of relief to 
other schemes, such as those where contributions attract 
life assurance relief, will remove an impediment to 
' mobility. In itself, however, it seems difficult to regard 
_ this as a genuine improvement since it does not enhance 
' the funds at the trustees’ disposal. Moreover the 
benefit is distinctly outweighed by the proposed charge 
‘at more ‘than half the standard rate on the net refund. 
- The sleight of hand whereby the tax due on with- 


. drawals is to be measured on gross refunds in the - 


< interests of ‘simplification’ is particularly skilful, as the 
point is too obscure to register with the electorate, 
which in any event is attracted more by the enhanced 
-immediate benefit than the erosion of future rights: 


The proposed change effectively brings the private. 
sector into line with the public sector where the rule- 


on withdrawal has béen to recover all tax relief áctually 
given — even though this must require some extensive 
record- -keeping (Gehan 378" of the Income Ee Act 
1952). 

To compare the new system with the: old, 
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опе pm look to` ‘the net benefits available to an em- 


ployee in an optimum scheme. This is not easy when 
the new system is built round the National Superannu- 
ation and Social Insurance Bill which seems likely to 
replace steel ownership as the cock-shy of politics, to 
judge from a report in The Times of February 28th, of 
a.speech by the. Member for Somerset North. How- 
ever, one can safely comment that the proposals which 
involve integration with the 1972 scheme are also those 
which create the greatest administrative difficulties and 
are, therefore, open to modification by any Government. 


Statutory precedents 


The key factor in deciding whether a Бате find | 
ranks for approval concerns the relationship of pension . 
to salary. Where lump-sum benefits are available these 
are expressed in terms of the same measure. In all cases 
the optimum salary level.is chosen, usually the final 
years with favourable modifications. Originally the 
yardstick taken over from statutory schemes was two- 
thirds of optimum salary, together with the provisions 
for dependants under such schemes. This origin is 
important because the new proposals go straight to the 
same fount of wisdom. ` 

Hence the 3/8oths of final salary used to measure 
proposed lump-sum benefits has a parallel in the scale 
allowed in the National Health Service Scheme (refer- 
ences here are to the 1960 explanatory reprint). ‘The 
fraction r/8oth fulfils for actuaries the same function 
as the atom for chemists — it is the smallest particle. 
The pension in the Health Service was reckoned as 
45/80ths but to bring these figures to a common 
.standard, the lump sum needs to be divided so as to 
reflect the annuity it would purchase. The combined - 
benefits amount to two-thirds of optimum remunera- 
tion if the maximum lump-sum payment for 45 years”. . 
service (at 3/8oths) is divided by a factor which will” 
yield 83/80ths which, added to 45/8oths, brings us to 


- 53$/80ths — the magic fraction two-thirds, 


Is there a convenient factor? Using the rate of i interest 
on 2% per cent Government annuities as a standard 
(we are looking back to earlier days), it is found from 
tables ‘that the factor which produces 83/8oths out of a 
hat into which one has conjured 45 times 3/8oths, 
namely, 16:2, represents the present value of an 
annuity for a life which is the expected duration of 
retirement for a man aged 60 or a woman aged 65. 

If this conclusion wears the appearance of luck 
rather than judgement, one may offer the comment 
that it is extremely difficult to interchange the values 
of income and principal when the linking factor — 
interest — is notoriously variable over so long a period 
as is necessary for actuarial calculations. If, however, 
high interest rates are correlated with inflation — 
possibly an unsound hypothesis — then the actuary's . 
use.of a low-rate of interest will endow the fund with. 
süfficient dynamism to make up some of the leeway 
resulting from the decline in the value of monéy. It 
may- be-observed heré that the White Paper proposes 


3107 
to remove the remaining arbitrary 24 per cent restric- 
tion on advance provision for inflation and to substitute 
the cost-of-living index. 
`. At all events it is possible to make a comparison 
between the 40/8oths limit for the lower range of 
earnings, the 533/8oths limit for top-slice earnings and 
the public service sector as exemplified by the 45/8oths 
quoted above for the National Health Service. The 
comparison is, however, incomplete without taking into 
account the deduction in the public sector for the 
State pension and the associated modification of contri- 
butions, a pattern met with also in the private sector. 


Penalties of nonconformity 


The suggestion was made above that actuaries are 
reluctant to venture outside official guide-lines. They 
have reason for caution. Since 1947 the penalty for 
absence of approval has been the imposition of a charge 
to tax on the employee benefited. This charge is now 
to be extended from corporate employers to employ- 
ment with individuals and partnerships. Moreover, the 
Hancock annuities are to be similarly dealt with. 

-Part XVII of the Income Tax Act 1952 is drafted in 
terms sufficiently wide to catch every. agreement, how- 
ever, informal, for the provision of a pension. Even if 
the employer takes no steps to implement his promise, 
the employee is liable, the employer having a duty.to 
notify the position to the Revenue. 

Perhaps with some companies this duty has been 
honoured in the breach quite as much as in the 
observance, and one can foresee problems for small 
Workshops, farms and domestic establishments. How- 
ever, experience suggests that retrospective approval is 
ан боса in reasonable circumstances. 


Disability, widows and orphans 

It is notorious that payment of widows’ pensions in 
the public sector is not made without ten years’ 
service. In the National Health Service scheme the 
widows’ pension is fixed at one-third of the husband’s 
pension, as compared with a limit of one-half in the 
private sector. A direct comparison is difficult because 
of the lump-sum gratuity, but on death this likewise 
falls to one-third of the standard award. 

. It appears that ultimately the level of widows’ pen- 
sions under the new scheme will be much the same as 
under the old one (one-third of optimum salary) 
because the new formula is expressed as two-thirds of 
husband’s standard pension, thus ranging from 4/9ths 
to 3/gths. . 

Within the area of the 1972 scheme the relative 
. merits defy easy comparison but there appears to be a 
marginal improvement in the higher grades. 

For those outside section 379 schemes, however, the 
opportunities for generous benefits has been severely 
curtailed by the decision to withdraw the exemption 
from the tax charge on employees under section 386 
on all death and disability benefits other than those 
payable only on accidental death. Those already pro- 
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vided for in this respect before February 27th, 1970, 
will not suffer but other employees will become subject 
to tax on the real or notional cost to the employer of 
the scheme. 

Employers who do not see themselves as a supple- 
mentary Supplementary Benefits Scheme may wish to 
rely on ad hoc devices to provide for contingencies as 
they arise without any contractual obligations. A prob- 
lem arises here from the decision in Gray & Co Ltd v. 
Murphy (19 ATC 196; 23 TC 225) that the proceeds 
of a policy effected in respect of an employee’s death 
or disability is includible in profits, although a corre- 
sponding payment to the employee concerned is liable 
to be disallowed as not having been made for the pur- 
poses of the trade. 

A non-trading body which because of its corporate 
status has become liable to corporation tax has lost the 
former opportunity to retain income tax on covenanted 
annuities. These would now reduce the charge to 
corporation tax only if satisfying. the conditions in 
section 52 (4) of the Finance Act 1965. The payments 


claimed must not be charged to capital and must be 


made under ‘a liability incurred for a valuable and 
sifficient consideration. They should also steer clear of 
the mischief of section 242 of the Income Tax Act 1952 
which imposes surtax on the grossed-up equivalent of 
payments made in pursuance of a restrictive under- 
taking. There could be instances, however, where tax 
planners might make use of section 242 where the 
recipient has a low income. | 


Severance payments 

Redundancy payments, which are deductible for tax 
purposes by virtue of section 38 of the Finance Act 
1966, are not reduced to take account of retirement until 
the twelve months preceding that date. This suggests 
that an employer whose arrangements do not provide 
an adequate quittance payment, despite the accelerated 
scale of entitlement which the White Paper proposes 
for the final ten years of service, might take advantage 
of the £5,000 tax-free golden handshake available 
under section 38 of the Finance Act 1960. Paragraph 3 
of Schedule 4 to that Act offers an. uplift for ‘standard 
capital superannuation benefit’ as there defined but 
only in connection with payments which are not com- 
pensation for loss of office. 

This approach safeguards the employee but what is 
the justification for the outlay to the employer? For- 
tunately an employee’s rights are not restricted to a 
measure of damages equal to salary for his contractual 
period of notice (see the discussion in Chapter VIII of 
F. R. Batt on The Law of Master and Servant). Indeed, 
the difficulty of finding comparable remunerative 
employment is likely to be’ sufficiently difficult to 
warrant a settlement on a substantial scale, to judge 
from the recent decision in Edwards v. Society of 
Graphical and Allied Trades ([1970] 1 WLR 379). In 
that case the award’ relative to loss of employment 
attained ten times the consequential drop in the level 
^^ reiinings, aggregating £6,760. 
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Profitability Ratios 
by P. L. GRIFFITHS, B.Com., A.C.A. 


[^ deciding whether or not to purchase a capital 
ásset, the estimated sales revenue must cover not 
only the cost of the capital asset but also the interest 
paid on the money;borrowed in order to purchase the 
capital asset. The loan will be repaid in instalments out 
of the sales revenue, each instalment consisting of 
interest and capital.’ Initially the interest element in 
each instalment will be high and the capital element 
will be low, but in later instalments the interest 
element will be low and the capital element will be 
high. 

If a business buys a capital asset with a life of eight 
years which, after allowing for depreciation but before 
allowing for interest payable will yield 4 per cent profit, 
then the business can borrow the cost of the capital 
asset at no more than 6-7 per cent. The reason for this 
is that the amount borrowed will be repaid from the 
depreciation or capital recovery element in, the sales 
revenue so that, in fact, the average amount of the loan 
outstanding during the life of the capital asset will 
‚ be nearer to half than to the whole cost of the capital 
asset. 

Since 1707 when John Smart published his interest 
tables, there have been eight simple and compound 
interest ratios, as indicated in Table x below. 

To ascertain the DCF rate (7) corresponding to (5) 


Table x 
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_ simple profit ratio, we look. up the following in the 


present value of annuity tables. 
Pd а Е 
ptdsP ird 


i.e., , the DCF rate (r) depends on the life (d) of the 


capital asset as well as on the simple profit ratio (s). 
The DCF rate does.not depend on the amount of the 
initial capital. 

Conversely, if the DCF rate and years are known 
and the simple ratio is unknown, we can look up the 
present value of annuity tables and obtain the amount 
relating to the DCF rate and to the years; s.can then 
be ascertained by equating the amount obtained from 


the present. value of annuity tables with LE 


. А more convenient method of ascertaining r if s is-.-' 


known, and vice versa, would be to refer to tables 


showing the cash flow which £x would purchase for... 


d years at ? per cent. The corresponding simple interest 
(s) would be the cash flow less = 
"The fraction A represents straight-line depreciation 


of,a capital asset costing £1 with a life of d years. The 


formula is 5+7 equals the cash flow which А: would | 


purchase at 7 per cent. 

If both simple ratio (s) and the DCF rate (r) are 
known, then the life of the capital asset can be ascer-- 
tained. But a given DCF rate (r) will relate both to a 
low number of years as well as to a high number of 
years (e.g., т and infinity), so that the approximate 
number of years needs to be known beforehand. 

The discounted cash flow is the DCF rate (7) required 
to. equate the. discounted cash flow or present value of 
the cash flow with the initial cost of the capital asset. 


The lower the simple. ratio the greater the number - 


of years before the proportionate relationship between 
DCF and simple ratio starts to decline. Under DCF the 
rate of return is based onthe DCF written-down value. 


2 


Let P=principal; s—simple interest ratio; P= BUDE of periods; y=compound rate of interest. 


Conventional name 
. Simple interest 
. Simple discount 
. Compound interest. . 
. Compound interest of £1 annuity . 


Во BH 


5. Annuity to invest in a sinking fund. . ” 


6. Present value of an amount 


7. Present value of a 61 annuity 


8. Annuity which'£ 1 will purchase , `. 


- Modern name 


| Simple interest .. 


Simple discount 
Compound interest 
Compound interest of a cash flow 


‘Cash flow to produce an | amount 
` Present value of an amount 


"Present value of a cash flow .. 


Cash flow which £ 1 will purchase 


AG) G3 5 
Ge) +(e) (ај 


Formula 
` P.(1-+sd) 
P (x —sd). 
Р (147 
FUGHE , 
E P 
[0:404 (1 r0? . 


Y MC 
Р (=) - 

oh del 
A ts 
(s) 


P 


> (Inr modern times, cash. payments to pay offa principal plus interest tend to be monthly rather than yearly.) 
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Table 2 . . 
DCF rate DCF rate 
+ per cent with 4 per cent with 
Simple + per cent Simple 4 per cent 
. Years 70005 Simple 0:04 Simple 
i "m 40 
2 == 1:98 с == = 1:852. 5:25 
57 TUR = 4878 E = = 4167 6:50 
"g ET = 7:694 = = = 6:06: 67 
и === —I11:32 s m = Bui 6:8 
dS o = = 713955 7 = 9374 65 
pa = — 18:185 m 22. —irin 6-4 
25 eu == 22:2 = 25. =12'5 6:3 
:28 2 = 24°56 mi IL ==173'21 6:2 
3o er == 26°09 = | m =13°64 61i 
49 = = 33°33 = т =15°38 5:85 
do: E ==40'0 = н =16-67 5'6 
oO = 40 


In Table 2, the 4 per cent simple ratio is eight times 
the 4 per cent simple ratio, whereas the со пагор 
DCF ratios are significantly less than 8 : 1; hence 
simple ratio provides greater precision than doni DCF 
in comparing ratios. 

It will be observed that the simple ratio equals the 
DCF rate both when the life of the capital asset is one 
year and when the life of the capital asset is infinity 
(e.g., freehold property). In all other cases the DCF 
rate is more than the simple ratio but never by more 
than twice. The fact that the DCF rate rises then falls 
according to the life of the capital asset, makes DCF 
unreliable for comparing the yields of capital assets 
with differing lives. 

For every DCF rate for a particular number of years, 
there is a present value of {1 cash flow which is 


cost 
instalment FOF every present value of a Хт cash flow 


there is the reciprocal, being the cash flow which ХІ 


г instalment 
will purchase ———— 
у cost 


For every cash flow for a particular number of years 
that £1 will purchase, there is a cash flow less deprecia- 
tion which £1 will purchase, i.e., a rate of profit which 
£1 will purchase. For every DCF rate for a particular 
number of years there is a corresponding simple profit 
rate. For every simple profit rate for a particular num- 


у 
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ber of years, there is a corresponding DCF rate. . 

'The lower the simple ratio, the greater the propor- 
tionate relationship between the DCF rate and the 
simple ratio, but the DCF rate is never greater than 
twice the simple ratio. 

The greater the number of rests dung thé year, the 
lower the rate of compound interest per rest period. 
The greater the number of rest periods per year, the 
more the DCF rate approaches twice the simple rate. 

If the rest periods are infinitesimal in length and the 
rate of interest per finite rest period is finite, then £1 
at this infinitesimal compound interest rate per infini- 
tesimal rest period will amount after the infinite number 
of infinitesimal rest periods to £2-71828 which is the 
irrational number e | 


4141454445 


Convenes if " is discounted at an infinitesimal 
compound interest rate per infinitesimal rest period, 
the present value at the end of the infinite number of 
infinitesimal rest periods will be £0:36788 which is 


the irrational number = 


is also equal to e. 


is also equal to =, 
e 


Ina ой ai loss account, the sales revenue may 
be apportioned over the various expenses, depreciation 
and interest. But if a loan is being repaid out of sales 
revenue, then the interest charge will decline. 

Discounted cash flow matches the declining interest 
charge with the constant sales revenue by postulating 
an increasing depreciation charge, so that interest plus 
depreciation are constant. 

The usual methods of depreciation are the straight- 
line method and the diminishing balance method. The 
former gives a constant annual depreciation charge, 
whereas the latter gives a diminishing depreciation ' 
charge. An increasing depreciation charge is unrealistic 
for the majority of capital assets, 

In matching expenses and depreciation with sales 
revenue, it is probably best to allocate the interest 
charge evenly over the years, instead of letting the 
interest charge be based on the diminishing balance 
of the loan. In this way both the interest charge and 
the depreciation charge will be the same for each year. 

If the ‘depreciation and interest charge are the same 
for each year in the life of the capital asset, then the 
sales revenue corresponding to the depreciation on the 
one hand, and_to-the interest charge on the other 
hand, will be in the same proportion to each. 

If there is a capital appreciation or depreciation in 
excess of normal wear and tear, then such appreciation. 
should be added to and such depreciation should be 
deducted from the sales revenue figure. The cost 
figure will remain unaltered. 


Leasing of a capital asset compärad-witi 
outright purchase 


The advantage of leasing is that capital locked up in a 
fixed asset is not earning and may же ђе costing 
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interest; whereas under a lease the capital could be 
earning or saving interest. The annual payment for 
the lease includes depreciation or capital recovery and 
interest. 

The interest earned or saved will be reduced, in 
the case of an outright purchase, over the life of the 
capital asset. This reduced interest stems from the 
fact that the loan is being repaid from sales revenue. 

If we buy a machine costing £9,000, with a life of ten 
years, financed at 8 per cent interest, then the annual 
payment (f) to repay /9,000-8 per cent interest, is: 

gooo 


EES 


From present value of {1 cash flow tables 8 per cent 
for ten years: 


I 1 i 2 i 10 
(=) + (=) SEE (3) xL 


* gooo _ 
691347 

Similarly from tables which show the cash flow 
(f) that £1 will purchase f—9000x0:149—1341. 
10 Х 1341--gooo=4410 which is the stated interest 
for the ten years. 

For the machine to be purchased outright, the 
annual payment (f) must be less than £1,341. 

In the same way the purchase of a machine can be 
compared with the gross monetary savings from, say, 
labour replaced. Gross monetary savings from labour 
replaced can be expressed as f in the above formula 
and compared with the capital cost and interest. 

All that is being compared is two different methods 
of financing at a given rate of interest, the yield of a 
given sales revenue or the saving of a given expenditure. 

Present value discounts a flow of sales revenue so 
that the earliest sales revenue is more heavily weighted 
than the later sales revenue. 

DCF sales revenue has a low capital element in the 
early instalments and a high capital element in the 
later equal instalments. In these respects, DCF and 
present value are opposites. 

Present value views the sales revenue ex ante; DCF 
and the simple ratio to initial cost both view sales 
revenue ex post, in spite of DCF appearing to do 
otherwise. 

The fact that DCF weights early sales revenue more 
heavily than later sales revenue is an advantage over 
simple ratio. Nevertheless simple ratio can be easily 
adapted to weight early sales revenue more heavily 
than later sales revenue. 

If we assume a predetermined annual depreciation 
charge, then changes of annual sales revenue will 
be reflected in the profit element. Early profits can be 
discounted more lightly than later profits by the 
cumulative count method. 

For example, if over a five-year period, the depre- 
ciation is constant at {100 p.a., and if sales revenue is 
as per Table 3: 
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Table 3 
Sales Deprecia- Discounted 
Year revenue tion Profit Weight profit 
14 2 
I 150 100 50 = 6~ 
I5 + 3 
2 200 100 100 13 862 
15 3 
: I2 8 
3 до 100 (10) af (8) 
4 120 100 20 a 142 
15 3 
10 2 
5 110 100 IO — 6- 
I5 3 
500 170 1462 
the average rates will Бе: 
146% $7 As 
=5' d t fit 
ppm 5°85 % discounted pro: 
UB 88 % actual profit. 
5X500 Р 
РЕС . ddr) 
The cumulative count weighting formula is TAA 


where d is number of years. 

For five years ae is 15, so therefore 15 is the 
denominator of the weighting fraction. For a particular 
year, the formula is 1— ddij 1 ст 5 ~~ where d is total years and 


п is the particular year, e. E for the second year, n=2. 
I Hoo) I3 
30 15 
Mathematicians will recognize the cumulative count 
weighting formula as giving the coefficient of the 
third term of a symmetrical binomial expansion. 
Alternatively, if it is felt that the rate of interest should 
be reflected in the discounted profit E then the 


present value of the stream of profits P, P4... Pa 
could be D Jh) fessus C Pp 





and then averaged 2 T and related to the initial capital. 


If P, P5. . . Р, are uneven, then trial and error and 
the use of present value tables will be required. | 

On the other hand if P,—P,—P, etc. then the cal- 
culation is easier in that only one reference to the 
present value of an annuity table will be required. 

DCF can usefully compare the profitability of 
capital assets of equal lives; DCF can usefully compare 
leasing a capital asset with outright purchase ; and DCF 
can usefully compare the outright purchase of а capital 
asset with the gross saving of the cost of a non-capital 
substitute, e.g., labour, i.e., DCF can usefully compare 
different methods of achieving a given objective. 

For all other purposes such as (1) comparing the 
profitability of capital assets of unequal lives; and. 
(2) comparing the. profitability of a new capital asset 
with the profitability of a capital asset already in 
operation the simple profit ratio to the initial cost of 


the capital asset is the best guide. 
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Taxation 
Cases 


Full reports of the cases summarized in these columns 
will be published, with Notes on the Judgments, in 
the ‘Annotated Tax Cases’ 





General Reinsurance Co Ltd v. Tomlinson 
Alherma Investments Ltd v. Tomlinson 


In the High Court of Justice (Chancery а - 
January 27th, 1970 
(Before Mr Justice Foster) 


Income tax — Insurance business ~ Dutch company — Invest-. 
ment profits and income in UK ~ Whether assessable in ОК ~ 
Whether excluded by double taxation convention — Income 
Tax Act 1952, section 123: (Schedule D,' Case T), 347 ~ 
Double Taxation Relief (Taxes on deco) (Netherlands) 
Order 19 50 (Мо. 1196). : 


Income tax — _Investment-holiling Canaan UK fous: = 
Assets transferred by Dutch company — Whether sale profits 
assessable — Whether trading stock of Dutch company ~ 
Income Tax Act 1952, section 143 (4) (а) - - сот Act 


zem sections 25, 43 (4) (d). 


The company in: E fist appeal, a "Dutch company, 
carried on business as a reinsurer. The head office was in 
Amsterdam, and there were subsidiaries overséas and a 
branch in London. А company (Syndicate) effected rein- 
surances on behalf of the-London branch. Draft reinsurance 
contracts were usually sent to Amsterdam for scrutiny, 
and were completed in London. Premiums were paid into 
the bank account of the London branch. Head office 
decided whether risks insured were to be laid off. Claims 
мете made to Syndicate and, if disputed, were referred 
to head office. у 

The company baniet “sumis ‘of money which in 


part were invested. The Гоћдоп branch had a- portfolio | 


of investments built up.from the profits ‘of reinsurance: 
business in London. Some were’ dollar investments -held 
by а New York. trust company’ as security for. obligations 
to American insurers. The documénts of-title were held. 
by the New York bank to the. account of. the oom 
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branch. The dudes to purchase and sell investments was 
taken by head office." — 

The ‘company contended: (x) that the profits on the 
London portfolio, and the interest and dividends on the 
dollar investments therein, should not be included іп 
the computation of the company’s profits under Case I of 
Schedule D; (2) that those- profits, dividends and interest 
were excluded from the. ‘computation by paragraphs 2 and 
3.of Article III of the Double Taxation Relief (Taxes on 
Income) (Netherlands) Order 1950 (№о..1196), since they 
were not derived from the activities of the London branch, 
as the investments were controlled’ in Amsterdam. The 
Special Commissioners decided ‘both questions against the 
company. |. 

The company in the second appeal (Alherma), a UK 
company, had. ‘the object of acquiring and holding shares 
and securities. Cértain securities were transferred to it 
at market values: by: the General, company in return for 
shares in Alherma. It was agreed: that Alherma was not, a, 
dealing company; but that the General company was an 
associated Pompey. within section 25.0f the Finance Act 
1960. 

т. was contended fot Alherma that the General company 
was not a dealing company within the section; and alter- 
natively the transferred securitiés were not trading stock 


of: General. The’ Special Commissioners decided oo 
Alherma. : 


Held: the ion Toamne decision in each’ of the. 
appeals was correct. 


BSC Footwear Ltd (formerly Freeman,. 
Hardy & Willis Ltd) v. Ridgway 

In the Court of ‘Appeals January 23rd, 1970 s de 
(Before Lord Justice’ RUSSELL, Lord’ Justice SALMON and, 
Lord Justice MEGAW) ` 


Income tax — Trading stock — Vabidtion - Stock unsold at 
end of period — Whether replacement cost wholesale to be 
taken — Or cost or market value -retail "Whether Чопр- 
established practice should be disturbed — Overhead а 
— Income Tax Act 1952, section TM 


The company, a shoe retailer, had to "T: liige stocks 
and at the'end of every trading period it had ол hand а“ 
number of shoes equal to about one-third of the number 
sold during the period. Shoes were purchased: by the 
company at a price calculated by reference to a ‘mark-up’, 
which was fixed by the directors, and was. the percentage 
margin between the wholesale buying price and the retail 
selling price that would produce the rate of profit con- 
sidered appropriate. Some of the shoes in hand at the end 
of the period would be sold at reduced prices in the January 
salés,-and some at still lower prices subsequently. 

The practice followed by the compariy for at least thirty ` 
years' was to value the stock unsold“at the énd of a trading 
period: at replacement value, :i.e.,.the. wholesale cost. For 
the year of assessment in question ‘the Revenue claimed that; 


-the. stock unsold at the end of the relevant accounting 


period should be brought into account for ,tax-purposes at 
cost or at the then retail price less directly referable ex- 
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penses such as seller’s commission, The Special Com- 
missioners decided in favour of the Revenue. 


Held (affirming the judgment of Mr Justice Cros): 
the Special Commissioners’ decision was correct. 


Pearlberg v. Varty 

In the High Court of Justice (Chancery Division) 
February roth, 1970 

(Before Mr Justice Pennycuick) 


Income tax — Assessments — Six years before normal year — 
Leave of General Commissioner — Whether taxpayer can 
appear and be heard — Income Tax Act 1952, section 47 (3) ~ 
Finance Act тобо, section 51 — Finance Act 1664, section 6. 


Assessments under Schedule D were made on the taxpayer 
for 1946-47 to 1950-51. Before making the assessments 


Cleanliness is 


by J. KEITH TORRANCE, 


Но OW does one measure the cost in production terms 
of dirty premises? How much loss of profitability 
is the result of inadequate attention to the simple 
basic detail of cleanliness in domestic housekeeping 
in large organizations such as modern office blocks, 
factories, hospitals, airport terminals and Government 
headquarters; and equally in the small- and medium- 
size concerns? 

-It is surely a weakness of modern management 
today that all too often the supervision of domestic 
housekeeping is delegated to a relatively junior 
executive. Indeed, there are managing directors who 
consider it beneath their dignity to be concerned with 
the cleaning function, except it in so far as it may affect 
them personally. 


Sound policy ` 


It is a feature of many commercial organizations 
overseas, however, that they have afar greater apprecia- 
tion. of the value of ‘cleaning management’, in the 
sense that such a policy contributes to the maintenance 
of the company's original investment in the bricks and 
mortar of the building itself, and of the company's 
equipment. 

The UK authorities are far from unaware of the 
The author of this article is International Finance Director of the 


Crothall Group of Companies of New Zealand, who made his 
annual visit to the UK company recently. 
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the Inspector wrote to the clerk to the General Commis- 
sioners for leave to make them, and one of the General 
Commissioners gave leave on an Inland Revenue form. 
The taxpayer’s solicitors had requested notice of the 


‘hearing of the application for leave, but there was no hear- 


ing. The taxpayer brought an action against the Inspector 
for a declaration to the effect that there should have been 
one, and that the taxpayer was entitled to attend and be 
heard. 

It was contended for the Revenue (1) that leave under 
section 6 of the Finance Act 1964 had been validly obtained; 
(2) that the taxpayer was not entitled to appear or be heard 
on the application for leave; (3) that the taxpayer’s objec- 
tions to the assessments could be made only on appeal 
against the assessments; (4) that the Court had a discretion 
in the present proceedings, and was not bound to make a 
declaration when an alternative remedy was available. 


Held: the issue was concluded by the decision in Day v. 
Williams; and the action was therefore dismissed. 


Next to Profitability 


A.C.A.(NZ), C.M.A.(NZ), А.С.1.5., A.F.N.Z.I.M. 


necessity for cleanliness in many spheres of com- 
mercial activity and there are Acts and Regulations 
whose object is cleanliness and safety in their widest 
contexts. , 


Standards of hygiene 


Thus, the Food Hygiene (General) Regulations 1960, 
which were made under the Foods and Drugs Act 
1955, apply to food shops and lay down requirements 
on such matters as cleanliness, sanitary conveniences 
and washing facilities. These regulations are, of course, 
concerned primarily with the cleanliness of food and 
the protection of the customer. Nevertheless, there are 
British housewives who, shopping in San Francisco, 
Chicago or New York and comparing like with like, 
would consider the standards of food hygiene higher . 
in those cities than in London or any UK provincial 
city. 

Given the regulations, it would seem that their 
efficient observance depends on one of two things: 


(a) the appreciation of their necessity for the common 
good; or 

(b) the severity of the penalties for non-observance. 

On August rst, 1964, the main provisions of the 

Offices, Shops and Railway Premises Áct 1963 came 


into force. By and large, this Act was intended to lay 
down standards for employees. It provides for the 
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registration of premises where people are employed, 
with the control of overcrowding, with working tem- 
peratures, ventilation, lighting, sanitary conveniences, 
washing facilities, drinking water, fire precautions and 
other matters for the health and comfort of employees. 

Section 4 of this Act provides that all premises, 
furniture, furnishings and fittings must be kep: in a 
clean state. No dirt or refuse must be allowed to 
accumulate, and floors and steps must be cleaned not 
-less than once a week by washing or, if it is effective 
and suitable, by sweeping or some other method. 


Lagging behind? 


Cleaning is not always regarded in Britain as a job 


for the specialist, despite the fact that other areas of , 


commercial activity (e.g., marketing, accountancy, 
personnel management, catering and even plumbing 
and electrical work) are the rightful preserve of the 
trained, high-salaried specialist. Far too often it is 
the ‘bucket and mop’ brigade that brings up the rear 
in a company’s total deployment of forces. 

The writer generalizes here in the interests of 
brevity but none the less would make very strongly the 
point (after annual visits to the UK) that in this matter 
of cleaning and maintenance, the UK is seriously 
lagging behind the practices currently prevailing in 
. other leading, high-cost economies. For example, the 
typical British entrepreneur is satisfied to regard 
‘cleaning as a necessity to be accomplished as quickly 
and cheaply as possible without regard. to its quality 
and its effect on productivity and profit. l 

It is this constant emphasis on the lowest price tender 
that is so often regarded as thé measurement of the 
efficiency of the management buying a cleaning service. 
But all too often low price is synonymous with low 
standards. Such sophisticated concepts as 5s per sq. 
ft per annum cleaning costs are virtually unknown in 
the UK, although it is suspected that many of the 
smaller cleaning firms employ some such fixed rate per 
square foot over thé total area to be dealt with. Many, 
however, ignore what is involved in terms of time owing 
to the layout, for instance, of the offices concerned, or 
the state in which they may be left at the end of the 
day owing to the nature of the work carried out. 


Competitive 


Worse still, many managers are considered to have 
fulfilled their functions when they have negotiated a 
fixed-term contract with an outside supplier of cleaning 
services, whereas the tendency in the US and 
Australasia is not to enter into fixed-term overall con- 
tracts at all, thus making the cleaning function a 
continuously competitive business. In the UK, any 
cleaning contract usually includes and specifies work 
done daily, weekly and monthly and different squads 
frequently do the different periodic work. 

It may be asked, how does one measure a standard of 
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cleanliness and in what way does a higher standard of 
cleanliness contribute to company profitability com- 
pared with a lower and cheaper standard? The short 
answer is, by the obvious physical comfort, content- 
ment, and relaxation of the staff and the measure of 
mutual support and consideration which becomes 
apparent. 


Tool of management 


Since 1960, the writer's company has been active in 
the UK preaching cleanliness as a tool of modern 
management that is not only essential to the welfare 
of the business and its employees but can actually 
make a contribution in preserving the company's 
assets. In supplying a range of cleaning services to a 
wide variety of clients, including commercial or- 
ganizations and hospitals, operations are deliberately 
structured under three main headings that may 
conveniently be regarded as the three Ps. 


(1) Partnership 


'There are distinct advantages in establishing with 
clients a mutual rapport that enables the company, 
whilst fully independent, to be very much a part of 
the client’s own organization. With him, there is 
discussion in joint executive committees of all require- 
ments relating to the maintenance of, and improve- 
ments to, the building of which he is either owner or 
tenant. With him are considered ways in which in- 
evitable deterioration can best be resisted, as well as 


,making him aware of realistic and economic output 


rates in cleaning and maintenance terms. The nature 
of the contract with him is based on the desire to 
protect the assets that his building, fittings and equip- 
ment represent. 


(2) Presentation 


A feature is made of presenting to the board of man- 
agement of every prospective client a detailed speci- 
fication. It is often possible to give comparative figures 
showing the relationship between the cost of what 
can be provided and what the client company would 
reckon to spend оп a ‘do-it-yourself’ system. These 
presentations are invariably appreciated since man- 
agement is grateful to realize that a complex job of 
which they themselves have inadequate awareness can 
be entrusted to specialists fully understanding the 
problems and capable of achieving the desired results 
with a minimum of inspection by the client. 

It is interesting to note that some large companies 
are not as sophisticated in this field as the more en- 
lightened hospital managements. And hospitals are 
often quicker to understand the working disadvantages : 
of nurses doing unofficial cleaning duties than are 
industrial companies who are sometimes prepared 
not only to employ cleaning services but allow highly 
paid secretarial staff to polish their bosses' desks and 
do other similar chores. 
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(3) Profitability example, by deliberately reg: 
‘True profitability is not simply a question of buying the 
cheapest quotation, and under this heading, therefore, 
efforts are made to ‘enhance’ the client’s profitability 


by considering such factors as affect adversely the c 
Also, in New Zeal: 


to undertake 
(b) the advantage of pegging costs for as long a of hospital wor 
period as is reasonable; staff of the tin 
tenance of minit 
day-to-day work. * 


(a) general asset protection through expert cleaning; 


(c) the absorption by contractors of SET and 
National Health contributions; 


(d) cost of advertising, recruitment, training and 
supervision of domestic labour; duties. Also in t 


(e) wages administration; that the reduction 
expert cleaning has marke 


spent in hospitals by pa 
literally picked up in th 
(g) release of working capital otherwise tied up by relation to their original cor 
the client company in expensive cleaning — 
equipment; — Financial saving _ C 
(h) research into modern cleaning methods that can Bearing in mind the cost to th 
ultimately s: save t money for both contractors and Service and the community of hospit 


chant x the employment of expert cleaning s 
proved to save not only badly needed 
prevest the human misery and att ; 


(f) advantages of bulk purchase of cleaning materials 
and equipment; 


Keen accountability 
The work is essentially low margin work and this hospitii as a result of stum inb 
necessitates the adoption of keen accountability by the fore, has become an essential to 
contractors in order that they may operate and justify as fully ‘accountable’ and capab 
their activities on behalf of clients. The profit made as salaries, a advertising and simi 
derives entirely from volume and not from cheese- business practice. 
paring at the service end. 

The writer’s company do 
not envisage their services 
as stopping at cleaning and 
maintenance alone, In New 







and dooce tne services will | 
have to be provided and, of 
course, the client would 
benefit from this diversi- 
fication because he would 
have only one contractor to 
deal with in all matters 
affecting his premises. 
Other ancillary services 
include rubbish removal 
and the steam-cleaning of 
exteriors, as well as the ever- 
present problera of window- 


cleaning. In hospitals, for Skilled cleaning techniques in hospital wards, 
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EQUIPMENT NOTES AND NEWS 


Centralized Audio Typing System 


ARLY in 1968 an investigation was conducted by a not only paid already for the installation of the eq 

well-known company into the current costs of employing but have also led to many other savings. : 
secretaries for directors and management generally, and A turnround of work of two hours is allowed ar 
whether it would be possible to avoid taking on additional exceptional if this is exceeded. The teething trouble 
staff when the head office was moved to a new location were expected did not occur due to the reliabilit 
later in the vear. equipment, and from an economic aspect there has 

Following this investigation, the decision was taken by saving since inception of approximately 20 per 
the board to form a secretarial services department which salary costs, plus an intangible amount in respect 
would not only reduce the cost of employing secretaries reduction in the number of temporaries prev 
for management who for a large proportion of their time employed. 
were away from the office, but would also provide a service Centralised Audio Systems Ltd, 4o Crawford St 
to those members of the staff without personal secretarial London Wr. 
assistance. In addition, there would be a financial saving 
in not having to employ temporary staff to cover holidays 
and sickness. Versatile Adder Multiplier 

It was appreciated at the outset that a pre-requisite was — psp ‘short cut’ multiplication makes the TEC AM- 
the employment of an exceptionally able supervisor who — versatile adder/multiplier within the wide variety of deci 
would not only have the administrative ability to create ап adding machines now available. It has an attractive desi 
appropriate system, but would also be able to sell the system — and time-saving refinements — including power operati 
to the vast majority of executives who would be using it. Some of the machine's standard features are a pr 
Hence a supervisor of the secretarial services department record of all calculations, 11-place entry printing, 
was appointed in September 1968. Although the com- touch, simple key layout, and two-colour printi 
pany had carried out some initial investigations into thé second set of keys is provided for recording the mult 
various types of dictation systems, her brief was to recom- ор factor so that instead of having to resort to rep 
mend a system which would be appropriate on the basis of addition, the user can adopt the short cut method of mu 


price and effectiveness. plication. 

Systems were studied, including tape, magnetic and поп- At a recommended price of £85, the TEC АМ 
magnetic belt, and discs; finally, an Olympia Centralized | comes within the adding machine price bracket: | 
Bank System was recommended, ‘based on simplicity, Dodwell Business Machines, 18 Finsbury Cir 


efficiency, price, and low running costs. The Olympia disc London ЕС2. 
was comparatively small and easy to load into the front of 
the recorder. As it was grooved, ‘ghosting’ was eliminated 
and consequently the disc was less troublesome to the 
typist. pe 


Added Advantage 


It was also decided to use the system in conjunction with 
the PAX push-button telephone, an added advantage being 
that both the Olympia system and the internal telephones 
were serviced by the same company. Following a line count 
of company correspondence etc., Olympia recommended 
four recording machines and five audio typists to operate. 
efficiently for approximately 60 executives. uot 

In addition, there was a need for two copy typists and 
night service facilities were incorporated in the system to 
enable executives to continue dictating memorarida ; 
after normal office hours; a limited number of portable - 
recorders were also purchased for. executive 
working away from the office. — 

'[hé system‘ is now 12 months old and has be 
accepted part of everyone's day. It has been fe 
experience that many executives (and this includ 
tors) can, because of the number of days the 
the office, share secretaries (in some instan 


t e new TEC AM-602 adding machine with 'sho 
and the financial savings achieved by the depai : 


multiplication. 
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Computer Payroll Service 


OVER 12 years’ experience of computerized- payroll ac- 
counting has been accumulated in the payroll service now 
offered by International Computing Services Ltd from 16 
centres throughout the UK and Ireland. Wages are cal- 
culated by computer on timework, piecework or bonus 
base and the system provides numerous departmental 
control analyses. 

A comprehensive job costing routine is linked to the 
payroll suite so that labour and job costing summaries 
can be provided in addition to individual payslips and 
general payroll information. By the beginning of the next 
tax year, it will be possible to have payrolls calculated in 
decimal with payslips showing the net amount in decimal 
and the £ s d equivalent. 

Once a contract is signed, ICSL customer installation 
staff help the user to transfer his payroll work to the 
computer by assisting in the setting up of a file of standard 
information, training staff, and supervising the. initial 
computer runs. 

The cost to the user varies between gd and 1s 3d per 
payslip, depending upon the facilities required. These can 
include cash and National Health Insurance stamp analyses 
showing SET proportions and rebates (where applicable), 
week-by-week accounting reconciliations, preparation of 
labour cost summaries, job costing and the provision of 
year-end tax returns. The computer automatically provides 
an analysis of coin and note requirements for cash-paid 
employees and a credit transfer for salaried employees if 
required. 

A leaflet describing the ICSL computer payroll service 
can be obtained from Mr Simon Price, ICSL, Hartree 
House, London W2. Tel. 01-229 3422. 


'Minibex' 

AN EXHIBITION of modern business equipment and office 
aids called ‘Minibex’ (Miniature Business Exhibition) is 
being held in the City of London by the Junior Chamber 
of Commerce from April 15th-17th. The prime objective 
of the exhibition is to enable directors, executives and staff 
who are interested in office mechanization and efficiency 
generally to see a wide range of modern business machines 
and equipment. 

The venue - the Central Electricity Generating Board 
Exhibition Hall at Sudbury House, Newgate Street, 
London ЕСт ~ is adjacent to St Paul's t nderground Station, 
and should be particularly convenient to City businessmen 
who find the journey to the larger London exhibition centres 
rather time-consuming. Opening at 10 a.m. each day, entry 
to the Exhibition will be free of charge. 


New Terminal for Specialized Financial Work 


A NEW advanced terminal computer — the Burroughs 
TC 700 ~ offers a number of specialized features, including 
rapid pass-book alinement, simple handling and identifica- 
tion of deposits or withdrawals, and fast verification of 
customer identity. In addition, it incorporates simple and 
automatic error correction before data transmission and is 
capable of processing deposits and withdrawals even without 
the pass book. 

Important operating safeguards are built into the machine 
such as automatic totals protection, locked audit cover and 
a protection against reverse platen movement. A computer 
in its own right, it has a wide range of off-line capabilities, 
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Burroughs TC 700 advanced terminal compute 


with full unit document and pass book printing 
and separate keys enable two operators to use it at 
time. : 
An advanced memory unit on magnetic dis 
1,024. words of data; and unlimited input flexi 
provided for the user, who may have as many pro 
as desired. The efficient use of data communi 
facilities is optimized since sequence of input d 
determine the sequence of transmission or print-oi 
This latest addition to the Burroughs range of t 
computers will sell from £4,500 and delivery can be 
within six months. 
Burroughs Machines Ltd, Heathrow House, Bat 
Cranford, Middlesex. 


Updated Copier 


A NEW version of an existing electrostatic copier. 
cently been released giving improved quality contro 
a new finish. This is the Dalcostatic Model 1316, wh 
the model number indicates, will take originals | 
13 X 16 inches in size. 
'The machine has a simple, one-step process so that 
switching on, the operator feeds the original and. à 
copy paper into the machine and the copy is delive: 
approximately 15 seconds. The original is also retu 
that the process can be repeated if further copies from 
same original are required. 
Special quality control features are a dark/ligh 
control so that the contrast on the print can be adjusted 
a light signal to warn when the toner fluid is getti 
before it affects copy quality. 
This machine costs £175, weighs 62 1Ь. and- 
14 inches high, by 19 wide by 21 deep. 
Dalcopy (UK) Ltd, Waddon Industrial Estate 
Purley Way, Croydon, Surrey. 
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Current Law 





Insurance Broker's Liability for Negligence 


APPROACHED M Ltd, who traded as insurance 
brokers, for motor insurance, and on their recommen- 
dation took out a policy with company B in December 1966. 
B was then in a shaky condition and in February 1967 was 
wound up; but O apparently remained unaware of this and 
M failed to tell him that he was no longer insured. On June 
I1th, 1967, O was involved in an accident, in consequence 
of which, first, he was fined £25 with 30 guineas costs 
for driving whilst uninsured; and secondly, judgment was 
given against him in civil proceedings for [206 19s 94. 

The trial judge found M to have been in breach of their 
duty of care in recommending B, but awarded O £18 only 
(the amount of the premium he had paid), holding that the 
subsequent accident was too remote from the cause of 
action. The Court of Appeal, however, reversed his judg- 
ment on the issue of remoteness, and awarded O sub- 
stantially the whole of the damages and costs incurred by 
him. It was reasonably foreseeable that O would continue 
to drive (having no cause to think that he was not entitled 
to do so) and the risk of accident was the very contingency 
against which he had sought to insure himself. 

Osman v. J. Ralph Moss Ltd ((1970] 120 NLJ 177: The 
Times, February 11th, 1970). 


Professional Partnership: Dissolution 


HE partners of a firm of chartered accountants entered 
into an agreement to dissolve the partnership as then 

existing. The agreement provided, inter alia, that M should 
remain a 'salaried partner' until such time as he retired, 
and that if he retired he should not 'at any time hereafter 
interfere with or endeavour to divert any of the business 
intended to be carried on by the continuing partners’. 
M sought a declaration that this clause should not restrain 
him from canvassing or accepting as clients any clients who 
might be introduced by him after the date of the agreement. 

The Court of Appeal unanimously rejected M’s applica- 
tion. The Court should not be asked to make a declaration 
‘in the air’; neither party had broken the agreement, there 
were no facts to be considered, and the question was purely 
~ academic. It would also be a gross breach of etiquette for 

M to canvass clients of the partnership. | 

Mellstrom о. Garner and Others ([1970] 114 SJ 151). 

[Attention is also drawn to Cox v. Green ([1966] x All 
ER 268) in which Plowman, J, refused a declaration in 
similar circumstances: the dispute between the parties was 
not, in his judgment, a justiciable dispute. This case is 
considered in Ethics and the Accountant (Gee & Co, 1969) 
at pp. 79 and 98.] 
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Vicarious Liability 
R3 SON, L, borrowed his father’s car and drove it 
negligently so that G suffered damage. The car 
was sometimes used for the purposes of R’s business, and 
although L had permission to drive the car R did not know 
on the day of the accident that L had taken it out. G claimed 
that L was driving as R’s servant or agent, and that R was 
vicariously liable for the damage. 

The Judicial Committee of the Privy Council (on appeal 
from the Court of Appeal of Guyana) held that G had not 
discharged the burden of proving agency. Inference based 
on R’s ownership of the car was not sufficient: the question 
of service or agency was ultimately one of fact, and it was 
open to R to show that the journey in question served no 
purpose of his own. 

Rambarran v. Gurrucharran ([1970] 120 NLJ 128: The 
Times, January 30th, 1970). 


Banking: Holder in Due Course, or Agent 
for Collection 


LTD’s account with bank B was overdrawn by 
£4,673. M fraudulently procured from A five cheques 
to a total of £2,850 and paid these into the account: but A 
discovered the fraud and countermanded the cheques, so 
that these were dishonoured on presentation. B claimed to 
be a holder in due course of the cheques, having given value 
in good faith, and having a lien upon the cheques in respect 
of M’s overdraft. A disputed B’s claim, and said that B was 
an agent for collection only. 

In the Queen’s Bench Division, Milmo, J, found for B. 
The bank’s employees had no reason to suspect M’s dis- 
honesty, and when the cheques were delivered to B they 
became subject to a lien for the amount of the overdraft. 
By section 27 (3) of the Bills of Exchange Act 1882, B was 
deemed to have taken the cheques for value within the 
meaning of section 29 (1) (b) of the same Act; and, having 
taken them in good faith and without knowledge of any 
defect in M's title, was a holder in due course. 

Barclays Bank Ltd v. Astley Industrial Trust Ltd ([1970] · 
114. SJ 106). 


Existence of Partnership in Dispute 


ENGAGED C as an assistant with a view to partner- 
ship in 1963, and in January 1968 they advertised that 

they were partners, although no partnership deed was ever 
executed. In September 1968 C wished to leave, and F 
applied for an order that C should return certain docu- 
ments and to restrain him from making use of them. C con- 
tended that as a partner he was entitled to copies for his 
own work: and he in turn applied for a declaration of the 
existence of a partnership, and for the appointment of a 
receiver. | 

The Chancery Division (Megarry, J) ruled that, on the 
evidence, at no time had the proposals for a partnership 
ripened into an agreement sufficient to supersede the 
initial relationship of master and servant. C had not alleged 
any breach of duty towards him by F, and Е was entitled | 
to the relief sought as against C: whilst, as C’s claim of 
partnership was likely to fail, the appointment of a receiver 
would be unduly burdensome to F and might cause the 
public to avoid F's business. | | 

Floydd v. Cheney and Another : Cheney v. Floydd ([1970] 
114 SJ 7o). 
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This 
ingenious 
desk-top 

Decimal 
Converter is 


not 
or 
sale 


to accountants... who can 

have it free, simply by filling in 

the coupon below and asking for 
details of Safeguard Business 
Systems or simply send your name 
on your letter-heading. 








might well use to advantage 
yourselves, 


Inter alia, Safeguard Systems 
caver: 


БР mE 
rii EE demands n Cheque writing/Cash Book 
Sales and Purchase Ledger 
Wages and Salaries 

Stock Control and Indexing 
Automatic Addressing 


Safeguard have done this 
thinking for you in systems you 
can recommend with confidence 


SAFEGUARD 
BUSINESS 
SYSTEMS for the Seventies 


Мате cbdassecseves cones stuarexsecssboasiceausbiaoassadsasesssvondeusvessosedoscetecbesse 
0 Position 
0 


Company .... 
Address 


Safeguard Systems GB Ltd 
fenn House, Duke Street, fenton 


Please let me have Information 
[] on Safeguard systems and a 
FREE Desconverter. Stoke-on-Trent ST4 3PT 


Tel. (0782) 32245 ~ (A4) 
= сэ сз са со оз са са сл о2о 





to your clients. Some of them you 
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Gratitude 


A legacy for the Methodist 
Homes for the Aged is a means many 
generous people adopt in expressing grati- 
tude for their own home and for serenity 
and peace-of-mind in their old age. 


There are so many who are less fortunate 
and for lonely and anxious old people the. 
Methodist Homes for the Aged are a haven 
and a home. Our constantly growing income 
from legacies, more than any other factor, 
has enabled us to embark on the capital 
expenditure for twenty-eight Homes. Un- 
fortunately even these will accommodate 
only a few of the hundreds of deserving 
people on the tragically long waiting list. 


We thankfull ly acknowledge this valuable 
assistance and ask you please to remember 
the Methodist Homes for the Aged when 
advising your clients. 


| Methodist 
Homes for the Aged 





General Secretary: Rev. R. J. Connell, B.A., B.D. 
I Central Buildings, Westminster, London SW» 
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Whether you start with a big sum or want to build your 
savings gradually as and when you can afford to, a 
Co-operative Permanent Share Account offers three big 
advantages. Absolute security, a high rate of interest and 
immediate withdrawal facilities. 

Your savings earn interest at the rate of 5% per annum 
with income tax paid by the Society. That’s equal to 84% 
if you pay income tax at the standard rate. 

Interest is compounded half-yearly so your savings grow 
even faster. There are no fees or charges. 

If you’re not enjoying all these advantages with your 
present investments, now is the time to find out what a 

. Co-operative Permanent Share Account can do for you. 

Please post the.coupon, or call at your local branch or 
agency for a free colour brochure telling you all you need to 
know about the most profitable ways of saving. And ensure 
that your future is everything you would wish it to be. 

Richer, not poorer. 

Го: Co-operative Permanent Building Society, q 
| New Oxford House, High Holborn, London WCI1V 6PW. | 





| Tel: 01-242 8822 l 
] Please send me free savings brochure. | 
see a aaa | 
aha cc ки ea a ium | 
I —ÓM—————————————Ó—————— 

A1 (Block letters please) 
L. | 


Get the co-operation of the 


Co-operative Permanent 
BUILDING SOCIETY 
Funds exceed £670,000,000. 
Shares and Deposits in the Society are Trustee Investments. 
Member of the Building Societies Association., 


FOULKS LYNCH 
(CLASSES) LTD 


TWO-WEEK 
REVISION COURSES 


The A.C.C.A. Revision Courses, 
which have hitherto been held for one 
week only, are to be extended to two 
weeks, commencing with the Courses 
leading to the June 1970 examination. 


Sections | and Il 
commencing May 11th, 1970 


Sections 1 and IV 
commencing May 18th, 1970 


Inquiries to: 

The Secretary 

Foulks Lynch (Classes) Ltd 
4/7 Chiswell Street 

London EC1 

_ Telephone 01-606 0255 
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English China Clays — 50 Years of 
Progress with ‘Prospects Undimmed' 


T is currently fashionable to sneer at anniversaries: the 

young who demand change and expect nothing to last 
have little respect for anything that has. This column which, 
if nothing else, is old enough to know better, respects them 
to the extent of expecting some of its readers to be inter- 
ested in the 50th anniversary of English China Clays Ltd 
and the reproduction from the company’s latest report of 
the original English China Clays directors’ report and 
balance sheet — the latter possibly being a reminder to the 
young that the old order does change. What has not 
changed is that Allan, Charlesworth & Co, Chartered 
Accountants, who were 'proposed as auditors for the 
ensuing year’ in April 1920, are still the company's auditors 
jointly with Bourner, Bullock & Co, of St Austell. 

St Austell is, of course, the home of china clay and from 
the beginnings of the merger of three companies in 1919 
English China Clays Ltd has grown in’ 50 years to its 
present turnover of more than £63 million, with employed 
capital of over £70 million and a capital expenditure pro- 
gramme in hand made necessary by continuing expansion 
in demand for the company's main product. 

The inclusion in the reprint of ‘Divisional turnover and 
profits, before taxation’ taken from the directors’ report 
shows the major extent of the group's clay exports. 


Growth share 


Having given space to the turnover and profit figures and, 


for anniversary celebration purposes, to the report and 
accounts of fifty years ago, our reprint from the 1968-69 
accounts is restricted to the main accounts and the group 
statistics showing the pace of growth over the past ten 
years — a pace which has made the equity one of the most 
favoured growth counters on the London stock-market. 

Looking at that record and bearing in mind the celebra- 
tion of 5o years of progress, it is simple to understand Lord 
Aberconway's laudatory style in his opening to the chair- 
man's statement. It reads: 


*Another year of progress and growth lies behind your 
company: for the years to come the prospects are un- 
dimmed. Success by whatever yardstick it is measured, 
we have again achieved: we have increased our sales in 
volume and in value; we have earned more foreign cur- 
rency than ever before; our knowledge is deeper of the 
basic science and the practical behaviour of china clay 
and of the other minerals with which we are, or may be, 
concerned; our experience of winning and processing 
minerals to highly exacting standards of finished product 
continues to grow; our facilities, often highly sophisti- 
cated, to make these products are still more modern and 
extensive; our programme of capital expenditure for this 


purpose has continued at high pressure; and our profits 
are again greater than ever before." 


Profits it will be seen, were some {1,271,000 or about 
12 per cent to the good at /12,120,000 and turnover rose 
from £58,467,000 to £63,713,000. Unfortunately, profits 
are not equated to turnover in the group statistics. 


Four divisions 


The group is divided into four divisions. The Clay Division 
is the biggest world producer and exporter of china clay 
and produces nearly half the ball clay mined in the UK. 
English China Clays Sales Co sells the entire production 
of china and ball clay principally for paper and board 
making and for ceramics and refractories but also to many 
other industries, including rubber and plastics; paints, 
distempers and pigments; pharmaceuticals; cosmetics and 
agriculture. 'T'he division's precast concrete and building 
materials department produces products ranging from 
concrete portable frame buildings to stone and calcium 
silicate bricks. 

The Quarries and Civil Engineering Division produces 
a substantial tonnage of stone supplied to the construction 
and building industries in various forms and is engaged in 
civil engineering, road construction and road surfacing. | 
The Building Division is concerned with the design and 
building of housing schemes for local authorities and the 
division’s ‘MeT'ra’ range of housing is one of the first to 
incorporate full metric planning. Private development 
housing is mainly concentrated in the South West. 

The Transport and Services Division supplies a range 
of specialist service activities to all members of the group. 
It operates 1,000 vehicles and a plant-hire service mainly to 
the Clay Division. It operates the group’s own port at Par 
as well as loading jetties at Fowey. Much, of the plant and 
equipment used by group companies is designed and/or 
fabricated within this division. 


Investment programme 


For more than 15 years, Lord Aberconway says, capital has 
been deployed on the provision of new and better plant as 
rapidly as possible. The limiting factor has been the 
capacity, in human terms, to engineer and erect the plant 
but new equipment is being installed at a greater rate each 
year and the call for substantial capital expenditure appears 
likely to persist as far ahead as can be foreseen to meet, in 
particular, the needs and opportunities of a world market 
for china clay that grows in volume and increases in 
sophistication. 

In the past year, growing engineering strength enabled 
the spending of over {10 million on capital account, the 
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great majority of it on ‘plant and equipment, but the 
balance of spending authorized and outstanding at the 
year end was over {19 million. Despite the prospect of a 
buoyant cash flow, some use of bank overdraft facilities 
will probably need to be made over the next two or three 
years. 

Demand for china clay has kept ahead of the group’s 
capacity to supply and many customers throughout the 
world have been kept short of supplies. But this short- 
‘coming ‘has not been. from want of either foresight in 
recognizing the trend, or effort in seeking the capacity to 
meet it’. But the group's inability fully to meet world demand 
has allowed competitors to encroach on world markets with 
greater freedom than the group would have wished. The 
current investment programme : is calculated to remedy that 
situation. | 


Waste problem 


Like évery other excavator of minerals, English China Clays 
- has a waste problem and the company has recently been in 
‘the news in this respect. In Cornwall present proposals for 

the long-term disposal of residue from the winning of china 

clay will result in a clean flow in two rivers, which, for 

hundreds of years, have carried waste from tin and clay 
` mining to the sea. 

The proposals are for a network of pipes flowing to a 
collecting point from.which a bigger pipeline will carry the 
waste across country and under the sea to discharge it half 
a mile offshore. Opposition to the scheme comes from both 
residents in the coastal village near where the pipe descends 
in a shaft to below sea level and from fishing interests. 
Detailed investigations will be carried out before any 
decisions are made on a scheme that, if put into operation, 
will cost over £2 millión. 

‘We have’, Lord Aberconway says, ‘been castigated as 
despoilers and desecrators. We have been accused by a 
Member of Parliament .of having conspired with the 
Government in regard to a planning application so much 
so that I thought it right to send to shareholders a factual 
document about that matter’. 


Give and Take 


Shifting 26 million tons of top oils a year to get the tonnage 
of minerals that the group sells in a year 'cannot enhance, 
and can hardly fail to detract from, the beauty of the field, 
woodland and moorland’. 

The company, Lord Aberconway says, does its best in 
mitigation. Trees are planted and landscaping carried out 
wherever possible and local planning authorities are fully 
consulted. But minerals lie where nature determined and if 
they are to be worked they have to be worked where they 
lie. ‘Are we’, Lord Aberconway asks, ‘to increase our 
economic burdens by refraining from working such 
minerals as stone, sand and gravel for our roads and our 
concrete and instead import these heavy goods at pro- 
hibitive prices? And are we equally to increase those 
burdens by refraining from winning, processing and 
, exporting such essential minerals as china clay and ball 

clay? 
The answer to those questions has to be ‘No’ and so 
there has to be common sense'and give and take. But 
. inevitably there will at times be occasions when the giving 
and taking will be considered out of balance and the com- 
pany will come in for criticism. Doubtless the management 
has learned to live with that by now. 
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Boulton & Paul 


OLOURFUL is the word for the report and accounts 

of 'The Boulton & Paul Group, whose activities cover 
joinery, steel construction, steel-and-concrete beams, agri- 
cultural buildings, metal windows and builders' equipment. 
The British Electric Traction Company, that conglomerate 
of conglomerates, is Boulton & Paul's ultimate holding 
company, although the directors 'are of the opinion that 
the company is not a close company as defined by the 
Finance Acts'. 

Boulton & Paul adds up to an organization with a total 
turnover of {17-64 million in the year to last September, 
and just how that turnover resulted in pre-tax profits of 
41,079,000 compared with £1,224,000 in the previous year, 
when turnover was £12:45 million, is adequately explained 
and stated in the report and accounts. But it is the colour 
that immediately catches the eye, from a brilliantly artistic 
front cover picture which, according to the inside cover 
information, is.a picture of ‘Preflex Beams’ being placed 
into position at Toom Bridge, Co Antrim, Northern 
Ireland, through the page-sized colour pictures in the 
report itself. 

The colour does not stop there because the accounts 
come on lilac paper with black print in the main but green 
for sub-headings and comparative figures. That may sound 
rather a garish combination, but it looks remarkably well, 
as does the layout of the accounts themselves and attendant 
statistics. 

Mention was. made that the company's ultimate holding 
company is British Electric Traction and this point is 
responsible for a proposed change in the position of the 
auditors. At the annual meeting Thomson McLintock & Co 
are due to be re-appointed but, in addition, Deloitte, 
Plender, Griff.ths & Co are to be proposed as joint auditors. 
This move is being made ‘in order to facilitate the con- 
solidation of the figures of the Boulton & Paul Group with 
those of its parent company’. Deloitte, Plender, Griffiths are 
one of the joint auditors of British Electric Traction., 


Cost of Independence 


ROM July to September last year, the board of M. 

Mole & Son were busily defending the company against 
a take-over bid. On July 22nd, F. W. Wheatley (Trailers), 
already.owning 20:6 per cent of the £200,000 Mole capital, 
all in 4s shares, made a bid for the rest. Official documents 
went out on August 6th and the Mole board rejected the 
bid. In a letter to shareholders profits for 1969 were fore- 
cast as likely.to prove ‘similar’ to those for 1968 even though 
half-year profits were £4,000 down at £18,000. 

On September 5th, Wheatley increased their bid from 
three of their shares for every Mole share to seven Wheatley 
for every two Mole, but still Mole directors defended 
stoutly and on September 26th Wheatley announced that 
their offer had lapsed. Mole’s. independence was main- 
tained and the preliminary figures for 1969 recently issued 
showed that the board was being conservative in its profit 
forecast. Profits, pre-tax, were in the end up by £7,207 at 
£59,224, with the dividend raised from 1 14 to 124 per cent 
at a cost of an extra £2,500 at £25,000 from net earnings of 
£32,574. against £33,183, there having been an unfavour- 
able tax, adjustment of £785 in the 1969 accounts against 
a favourable one of £1,986 in 1968. 

. And at-the end of the preliminary statement came a final 
item — expenses in resisting take-over bid charged apum 
profits brought forward: £3,000. ; 
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FIFTY YEARS AGO 





ENGLISH CHINA CLAYS, LIMITED. 
Report of the Directors for the year ending 31st December, 1919. 


d M пена submit the Accounts to 31st December, 1919. The Company was incorporated on 9th April and took over as from 1st January, 1919, the properties 
and businesses of:— 


Martin Brothers, Ltd. 
West of England and Great Beam Clay Co., Ltd. 
North Cornwall China Clay Co., Led. 


The purchases have all been completed and the properties conveyed to the Company. 


£ sd 
The Profits on the trading of the year have amounted to T. t 5$ x а Ж Gs is is es es x Ре E 74980 8 31 
Out of which has been paid or provided;— 


Interest to Vendors up to the dates of completion tae ae M m ve ES ТА is 2 "E РА 43,741 17 3 
' Leavingabalanceof а... eo 0. 0. 34,238 11 8 


which the Directors recommend should be applied as follows:— 


. E s. d. 
Dividend at 7 per cent. per annum on Preference Shares from dates of Allotment to 31st December, 1919 .. an 2x 4,961 10 3 
Dividend at 5 per cent. per annum on Ordinary Shares from dates of Allotment to 31st Hecembery 1949... a oe 11,951 7 5 
In writing off one-third of Preliminary Expenses or " aye .. pa de ià > aa Ба 6,384 0 0 
Transfer to General Reserve us s Y V as ES s ES Vs x "a Sd - и 5,000 0 0 





28,296 17 8 
a 00 294 14 0 


Sa 





Leaving a balance to carry forward of vs 


During the year the Directors co-opted Capt. the Hon. M. B. Parker as а Prises and in accordance with the Articles of Association he retires and offers himself 
or re-election. 


Mr. M. F. Hitchins and Мг. H. S. Andrew retire by rotation, and offer themselves for re-election. 


The firm of Auditors, Messrs, Harris, Allan & Co., having dissolved, Messrs. Allan, Charlesworth & Co., Chartered Accountants, will be proposed as Auditors for the 
ensuing year. 


R. MARTIN, 


T. MEDLAND STOCKER, 
H. S. ANDREW, Secretary. 


| 


Й 


ST. AUSTELL, 























ist April, 1920. 
ENGLISH CHINA CLAYS, LIMITED. 
Я 7 
А . ` BALANCE SHEET, 31ST DECEMBER, 1919. 
| £ sd £ sd £ sda 
Capital:— Leases, Dries, Pits, Sidings, Brickworks, Cooperages, ete, = 
Authorised:— ; Balance, of Purchase € Consideration and Additions during the 4433457. 51 
400,000 Preference Shares of £1 each .. 400,000 0 0 "Plan! Men bea eb aby ha Е XR haloes 
1 5 ry, Trucks, Wagons, etc., less ‘Depreciation x 70,819 14 7 
1,600,000 Ordinary Shares of £f each .. 1,600,000 0 0 Freehold and Leasehold Land, Cottages anid Offices, less De- Е Gas 
preciation — .. . m T T . б 
£2,000,000 0 о Sundry Trade Debtors. ou 187924 74 
" Other Debtors and Amounts. ‘paid i in Advance |. 2s 7 22402 11 11 
Issued: . Sundry Assets at Agencies abroad .. . . 28,607 17 3 
ssuedi- : Stocks at Works and Warehousés and in Transit ascertained by 
269,429 Preference Shares of £1 each, fully paid v 269,29 0 0 Company's Officials and valued by Directors .. i .0:194130 4 9 
1,195,000 Ordinary Shares of £1 each, fully paid .. x" 1,195,000 0 0 Cash rad và .. EM == "e e m na 339 2 4 
Sundry Creditors and Credit Balances +s .. va 114,120 2 4 || Preliminary Expenses .. .. .. .. as m - 19152 0 5 
Profit and Loss Account: 
Profit for year .. v^ epe oe за 74,980 8 11 Р У 
Less Interest payable to Vendors... um 43,741 17 3 2 ! 
2 —— 31,238 11 8 ` ‘ 
£1,609,787 14 0 t £1,609,787 14 0 
R. MARTIN, 2 
H. S. ANDREW, Secretary. T. MEDLAND STOCKER, ) Directors. 














AUDITORS' REPORT. 


We have audited the Accounts of English China Clays, Limited, for the year ended 31st December, 1919, and have obtained all the 
Information and explanations we have required. In our opinion the above Balance Sheet is properly drawn up so as to exhibit a true and ' 
correct view of the state of the Company's affairs according to the best of our information and the explanations given to us and as У 
shewn by the Books of the Company. 5 


20, COPTHALL AVENUE, i HARRIS, ALLAN & CO., 


. LONDON, E.C2. | А CHARTERED ACCOUNTANTS, : 
30th March, 1920. p Auditors, | 
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CITY NOTES pe dar ede 


Has a point off Bank rate hardly threw the City into 
paroxysms of delight. The immediate reaction, to the 
cut was that there was ‘nothing to go for now’ either in 
gilts or equities. The former, it was argued, had already 
"discounted a half-point cut and were in no position to 
begin to discount a further half-point reduction. f 
The latter, it was insisted, gained nothing from 7$ 
per cent Bank rate and would gain nothing until the 
Chancellor eased restrictions in some more tangible way 


in the Budget on April 14th. That may seem niggardly | 


reaction to just about the first sign of economic easement 


-since- devaluation, but half a point off Bank rate at this . 


juncture is not exactly generous in itself.- 


It can be said that the Bank rate cut. did little more than . 


acknowledge an embarrassment of ‘hot money’ riches and 
that, having pulled іп currencies over the. exchange to stich 
considerable extent for quite a considerable time, the 
authorities were at last prepared to save a little face by 
acknowledging the point. 

There have been, as the result of the money inflow, very 
substantial repayments of Central Bank borrowings and 
advance repayments of debt instalments to the Inter- 


national Monetary Fund and the Bank for International 


: Settlements; . 

The reduction from 8 to 7$ per cent in Bank rate reflects 
the success of this operation and the clinical view that the 
debt position has been improved to the point where half 
a point. off Bank rate is a luxury that сап now be afforded. 


ж. ж жо. x 


НЕ matter of Pergamon Press an the interim -report 

from Price Waterhouse has not created the same kind 
of furore as did the case of Associated Electrical Industries’ 
profit forecast and General Electric’s version of Associated’s 
performance: Since the АЕС-СЕС- affair, there has been 
wider recognition of the differences that can be applied to 
accounts through the use of differing accounting methods 
of treatment. 

Further than that, in thé Pergamon Press case, it is 
Ка 25 that the reporting accountants have had the 
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benefit of hindsight and have taken into account facts not 
known at.the time of the original audit. But if the City 
acknowledges these points — or is at least getting some way 
towards acknowledging them — the public at large will 
probably continue to find it difficult to appreciate just how 
the true and fair view can differ so widely. 

Accountants should appreciate that this is not by any 
means the only area of mystification and disbelief between 
the professions and the public. .The professions can only 
expect to narrow the areas bit by bit over the years. It is, 
for example, generally accepted that only shares held by 
stockbrokers’ clients go. down in price. Stockbrokers’ own 
shares never stop rising. 

It is also widely agreed that the other man’s solicitor 
is better — and, of course, cheaper — than one’s own. 
This is the kind of credibility gap that the professions have 
to live with. 
; ж. * * * 


T the Threadneedle Street office of the National 

Westminster Bank the biggést foreign exchange dealing 
room in the City is now in operation. With a staff of 28, 
the section is effectively the merger of the National Pro- 
vincial, Westminster and District foreign exchange dealing 
departments, and the section's closed circuit television 
equipment serves 23 dealing positions. Turnover in a day 
can exceed £150 million, with thé section accounting for 
group international business (direct Telex lines go straight to 
the dealing room) as well as the foreign currency require- 
ments of the National Westminster group's 3,600 branches. 

ж. * ж. + 

НЕ amount of new money raised оп the stock-market 

-in the first two.months of this year totalled {44-2 
па Бов — the lowest amount since the first two months of 
1956, according to Midland Bank statistics. In the first two 
months of last year £183-3 million was raised through’ the. 
issue of marketable securities: Тһе amount raised in 


. February was f18:5 million, almost half of which was 


accounted for by issues for Burroughs Machines. and for 
Staffordshire County Council. 


Closing prices, Tuesday, March roth, 1970 мар Е . E 


Tax Reserve Certificates: (25.2.70) Companies sio; : 


Bank Rate 





May 4, 1967 .. ex s$% March 21, 1968 n 
Oct. 19, 1967 . -, 6%, Sept. 19, "1968 7% 
Nov. 9, 1967 .. . 619, Feb. 27, 1969 89, 
Nov. 18, 1967 ` ` 8% : March 5, 1970 7176 
ха n · "Treasury Bills EET 

Jan.. 2. .. "£7 као. i. Feb. 6 :.. £7 115 3'684% 
Jan..9 :.. £7 115 717496 Feb. r3 .. £7 125 ;3:450% 
Jan. 16 .... £7 ros 11'934% Feb. 20 .. £7, 12s 2'994%. 
Jan. .23°.. £7 105 5'8184%'. Feb. 27°.. £7 11s10°43d% 
Jan. 30 .. "ET ioi 2'544% Mar.6 =.. £7 65 6:994% 
а ет А ..Money Rates. ; 2 
Day to dae Poe SAY: , Bank Bills cg ANE 
4 days. . e$. sin : .2 months .. 83-8§% 
Fine Trade Bills ам НЕ 3 months ae 83-88% 

"3 months ' ^4 months .. “84-82% 

: 4 months - 6 months, ..' 81-996 MS 





6 ‘months .' 


396 surrendered for cash; ; Personal 4% 


Foreign: Exchanges 


New York .. й 24056 Frankfurt. ' .."  .8:8565 
.Montreal .. vs 2°5820 “Milan  ..  ,.. х511'85 
Amsterdam . 87460 Oslo .'.. ae C 17'1890 
Brussels 119'52 Paris d s 13:3380 
Copenhagen E Zürich ..* ; 1073755 

|  Giltedged e nn 
Consols 4% e s 47% Funding 6% 1993 73% 
Consols 24% ` .. 20% Savings 3%.60–70 97 ts 
Conversion Su C00 дў Savings 3% 65—75 Soi 
Conversion-5% 1971  .. 95d "Treasury 64% 1976 git > 
Conversion 5195.1974 >. 89$ - Treasury 3$%:77-80 .. 674: 
Conversion 6% 1972 .. 9si . Treasury 3395: NE 26557. 
Funding 32% 99-04 .. 4B | Treasury 5% 8 С 658xd, 
Funding 495 60-90 .. 973 Treasury 54% obra . 65$xd' 
Funding 519, 78-80.-..°77% ‘Treasury 2195 ^ .. "^ 20%: 
Funding 5295 82-84 : ... 752 ... Victory 4% с: eut 





Бене 52% 87-91. —....71:$., War. Loan: 4395. : 
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PREPARING FOR DECIMALS 


Decimal Invoicing 


O well ahead are some businesses with their decimal 

planning that they are specifying the date from which 
suppliers will render decimal invoices. Whilst the Decimal 
Currency Board appreciates that businessmen are anxious 
to effect the change-over as soon as possible, and welcomes 
the preparatory steps taken by them, it has become dis- 
turbed at the imperative instructions from some purchasers 
to suppliers. 

As the Board has stated in its recent Newsletter, it must 
be tempting for organizations making substantial purchases 
to stipulate starting dates for incoming decimalized in- 
voices, as it would mean that purchase ledgers could be 
decimalized without the need for a special procedure 
dealing with those expressed in £ s d. Nevertheless, this 
could be most inconvenient — to say the least — in several 
ways for suppliers. They might be faced with requests 
from different customers to render invoices in decimal 
notation from different dates, and their own change-over 
dates might be different again because these would depend 
on such contingencies as dates for conversion or replace- 
ment of machines, completion of staff training, and so on. 

For closely-linked buyers and suppliers without machin- 
ery and staff involvements, agreements as to dates for 
decimal invoicing could be the subject of mutual agreement 
without inconvenience being caused. The Board stresses 
in the Newsletter, however, that ‘it is important that buyers 
understand that no obligation should be imposed on 
suppliers, and no question of penalty or loss of trade should 
arise as a result of non-compliance with any request’. 
After all, it is the originator not the receiver of an invoice 
who determines its form, and the purchasers could suffer 
in the long run by the passing on of increased costs by the 
suppliers caused by disturbance of the latter’s conversion 
programmes. 


у 


Staff Training 


HE central problem associated with the preparation for 

the change-over to decimal currency is, of course, that of 
training staff. The problem is central, for it necessitates 
the examination of all staff operations within each function 
of the business as a first step in developing a sensible 
decimalization programme. 

The big companies, with their big problems, will have 
large resources on which to draw, and can probably find 
both a decimalization officer and a training officer on some- 
where near a full-time basis. The smaller firm can afford 
no such luxuries and some hard-worked executive, or the 
manager/owner himself, must take on the task. 

A patient and conscientious man who can find the time 

` to attend carefully chosen seminars can learn much that is 
useful. If he can also manage to scan the relevant profes- 
sional journals and the increasing number of publications 
becoming available, he should be able to map out an effec- 
tive training programme to meet the needs of his firm. 


The“ pressure of business life today, however, means that . 


short cuts would be welcome, and any single source of 
information would save precious time-and effort. 


ACCOUNTANT 


March 12th, 1970 


Going Decimal, by A. E. Phillips (Pitman 15s), sub-titled 
Staff Training for Business, provides such a source. The 
general layout of this book is clearly shown in the table of 
contents so that those in search of fact can go quickly to the 
relevant pages. The nineteen pages of checklists for indi- 
viduals and companies should prove useful to almost all 
those responsible for converting planning into action, and 
the preliminary pages covering the background to the Act 
give all the factual information which is currently available. 

The rest of the book contains a general mixture of facts 
and advice including summaries of the J. Walter Thompson 
and Fine Fare experiments, and of the Alcan survey. The 
latter makes interesting reading, but some caution should be 
used before making any general assessment of the results. 
The book generally is one of the better of the recent 
publications on this subject and is worth spending 15s 
on, if only to check one’s own efforts. 


Pointers for Accountants 


HATEVER the merits and demerits of decimaliza- 

tion in general, and the British version in particular, 
the change goes much further than simply putting new 
coins into people’s pockets and expressing values in new 
terms’. This is the view of the Society of Commercial 
Accountants in their recently published booklet Decimaliza- 
tion — Pointers for Accountants. 

Accountants work in the medium of money values and 
must be closely concerned with the change-over to decimali- 
zation. The purpose of the booklet, therefore, is to set out 
briefly the main issues which call for their decisions. 
Such matters as the effect on legal tender rules are explained 
in connection with cash transactions, and there are chapters 
on banking, stationery, and pricing policies, as well as 
guidance on accounting and payroll records. 

Copies of the booklet, price 6s, may be obtained from 
the Society of Commercial Accountants, 40 Tyndalls 
Park Road, Clifton, Bristol 8. 


Militant Anti-Heptagonists 

WS respectfully submit that the new fifty-pence piece 
in our coinage is being confused with the recently 

introduced ten-pence piece thereby causing concern to a 

large section of Your Majesty's subjects. 

“We therefore humbly petition for the withdrawal of the 
present fifty-pence piece and the substitution of a Bank of 
England note together with possibly a coin more dis- 
tinguishable and in keeping with its value and the dignity 
and tradition of our nation?  . 

Formed in October 1969, the Society of Anti- -Hepta- 
gonists, whose founder-member is Lt-Col F. Essex 
Moorcroft of Denbighshire; has been collecting signatures 
to a petition to HM the Queen in the above terms.. - 

Car stickers declaring “Take away this bauble’ may well 
appear in appropriate places, while supporters were able 
to use specially designed ties as Christmas presents. These 
ties have a motif in the form of a fifty-pence piece with an. 
arrow through it, and the letters ТАТВ (Take away | this 
bauble) underneath. Lt-Col Moorcroft tells us that a survey. 
has shown that publicans and filling station operators are. 
among those most opposed to the new coin. Despite the; 
anticipated lessening of objection, which has been occa- 
sioned by usage, he says there is a considerable hard core 
of objectors. n. : 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


- At special and ordinary meetings of the 
Council held on Wednesday, March 
4th, 1970, there were present: 


Mr R. G. Leach, C.5.E., President, in the 
Chair; Mr C. Croxton-Smith, Deputy 
President; Mr А. H. ‘Walton, Vice- 
President; Messrs J. F. Allan, G. R. 
Appleyard, B. D. Barton, D. A. Boothman, 
N. Charlton, L. H. Clark, D. A. Clarke, 
R. W. Cox, W. G. Densem, 5. Dixon, 
P. H. Dobson, S. M. Duncan, J. V. 
Eastwood, Professor H. C. Edey, Messrs 
S. Edgcumbe, W. W. Fea, E. J. Frary, 
J. W. G. Frith, J. P. Grenside, R. F. 
Griffiths, S. R. Harding, W. Hare, J. S. 
Heaton, J. A. Jackson, А. W. John, C.B.E., 
G. B. Judd, R. О. A. Keel, H. Kirton, T.D., 
W. R. McBrien, W. G. Medlam, S. A. 
Middleton, D. 5. Morpeth, т.р., W. 
Bertram Nelson, ¢.3.£., E. J. Newman, 
D. G. Richards, D. W. Robertson, J. D. 
Russell, E. C. Sayers, R. G. Slack, H. G. 
Smith, C. C. Taylor, R. H. Taylor, A. G. 
Thomas, R. P. Tovey, D. C. Urry, D. N. 
Walton, A. S. Watson, J. Whitehead, 
R. G. Wilkes, o.B.E., T.D., J. C. Montgomery 
Williams, E. K. Wright. 


Annual Report and Accounts 
for 1969 


The annual report of the Council and 
the accounts of the Institute for the 
year 1969 were approved for issue to 
members of the Institute. 


P. D. Leake Trust 
Report and Accounts 


The Council approved the accounts of 
the P. D. Leake Trust for the year 
ended October 31st, 1969, for in- 
clusion in the Seventeenth Annual 
Report of the Trust. 
Copies of the report and accounts 
may be obtained free of charge on 
- application to the Secretary of the 
Institute. 


Appointments to Committees 
The Council made the following 
appointments to membership of com- 
mittees: 
Articled Clerks’ Committee 
Mr D. G. Richards. 


Education Committee 
Mr P. S. McDonald (e). 
Mr J. M. Tyrrell (c). 


(c) co-opted member. 


Registration of Articles 


The Secretary reported the registration 
of 184 articles of clerkship during 
January 1970, the total number for the 
year ended January. 31st, 1970, being 
4,227. Comparative figures for 1969 
were 189 and 4,024. 


Admissions to Membership 


The following were admitted to 
membership of the Institute: 


Awwal; Abdul, A.C.A., @1970; 4 Brailsford 
Road, Manchester Mı4 6PU. 

Bery, Vipin Kumar, A.C.A., a1970; 10 Friary 
Walk, London SW10. 

Birney, John David, B.A., Е Еј 21970; 66 
Cadogan Square, London S 

Gatenby, Michael Richard Breck, В.А., А.С.А., 
a1g70; ‘The Dingle’, Kelsey Lane, Becken- 
ham, Kent. 

Green, John Louis, B.A., A.C.A., @1970; 31 
Leeland Way, London NWio. 

Ispahani, Mirza Shahab, A.C.A. a 41970; 21 
Randolph Crescent, London W 9. 

Kemp, John Leigh, a.c.a., a1970; 1 Oakhill 
Road, Horsham, Sussex. 

Kennedy, Euan Stewart, A.C.A., 41970; 56 
Leopold Road, London SW1g. 

Marrison, David John, A.C.A., 21970; 58 
Kingsway, London SW14. (Resident abroad.) 

Newton, Jonathan James, A.C.A., a1970; 73 
Pelham Court, Fulham Road, London SW3. 

Osborne, Ian Michael, B.A., A.C.A., 21970; 
*Balmadies', Guthrie, Angus, Scotland. 

Patel, Chandrakant, Jiwabhai, A.C.A., a1970; 12 
Wyatt Road, Forest Gate, London E7. 

Pickford, Roger, А.С.А., a1970; 76 Kingslea 
Road, ‘Solihull, Warwickshire. 

Pridmore, Wilfred John, A.C.A., а1970; 28 
Stanger Street, Keswick, Cumberland. 

Sharpe, Frank Arthur, A.C.A., 41970; 1 
Glossop Street, Leicester LEs 5HP. 

Waldron, William Vincent, A.C.A., 21970; 108 
Stratford Road, West Bridgford, Notting- 
ham. 

Wright, Gregory Arthur, A.C.A., 41970; 352 
Heath Road South, Northfield, Birming- 
ham 31. 


a indicates the year of admission to the Institute. 


aS indicates the year of admission to The 
Society of Incorporated Accountants. 


*Í means ‘Member in Practice’. 


Firms not marked T or * are composed wholly 
of chartered accountant members of the 
Institute. 


+ against the name of a firm indicates that the 
firm, though not wholly composed of members 
of the Institute, is composed wholly of char- 
tered accountants who are members of one or 
another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


* against the name о а firm indicates that the 
firm is not wholly composed of members of one 
or another of the three Institutes of chartered 
accountants in Great Britain and Ireland. 


Fellowship 


The Council granted applications jus 
17 associates to become fellows under 


clause 6 of the supplemental Royal 
Charter. 


Incorporated Accountant 
Members Becoming Chartered 
Accountants 


The Council granted an application 
from the following incorporated ac- 
countant member to become a Char- 
tered Accountant under bye-law 128: 


Campion, Alexander Davidson, A.C.A., Oxford. 


Members Commencing 
to Practise 


'The Council received notice that the 
following members had commenced 
to practise: 


Almond, Graham John, A.C.A., 21968; 12 Vale 
Close, Pilgrims Hatch, Brentwood, Essex. 
Aslin, Fhilip, А.С.А., а1969; Philip Aslin & Co, 

36 Chaldon Way, Coulsdon, Surrey CR3 


1DB 
Barc, Ivan Malcolm, A.C.A., 21969; I. M. Bare 
& we 9 Queens Mansions, Hendon,' London 


Baulf, drian John, A.C.A., 41967; Harrison 
Hill & Co, 196 High Street, Bromley, Kent 
BRı IPX. 

Beavis, David John, A.C.A., a1969; Slipper & 
Co, 77-79 King Street, London W6. 

Bennett, Mrs Vanessa Mary, A.C.A., 21969; 92 
Uplands Road, Woodford Bridge, Essex. 

Bowmer, George Young, F.C.A., 21928; The 
Rector. Cottage, Swanton Morley, Dereham, 

о: rfolk. 

Bradley, Brian William, A.C.A., a1965; Coates & 
Partners, Chantry House, 5: Church Street, 
Ashbourne, Derbyshire DE6 ТАЈ. 

Bradley, David Fountain, A.C.A., 21964; Louis 
Nicholas & Co, Scottish Equitable Chambers, 
19 Castle Street, Liverpool L2 4SY. 

Bradman, Neil Nathan, M.SC., A.C.A., 41969; 
Neil Bradman & Co, 53 Queen Anne Street, 

. London Wr. 

Brierley, John Clegg, LL.B., A.C.A., a1967; Jno. 
Brierley & Son, Brison House, 80a Windsor 
Road, Oldham, Lancs. 

Buckley, William Howard, A.C.A., 41965; 
Harmood Banner & Co, Cunard Building, 
Liverpool L3 ІЕЕ. 

Burley, Jeremiah, F.c.a., а51997; ‘Touche, 
Ross & Co, 3 London Wall Buildings, 
London ECz. 

Bussey, Gordon Leonard, F.c.A., a1954; Smith 
& Hayward, Auburn House, Upper Picca- 
dilly, Bradford 1, Yorkshire. 

Butterworth, Richard, A.C.A., 21968; Samuel 
Slater & Sons, Іг Queen Street, Oldham, 
Lancashire. 

SED John Halliday, A.C.A., a1961; M. Spencer 

ЕП Co, 8x Bell Street, Henley-on- 
hanes, Oxon RG9 2BE. 
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Chamberlain, Michael; A.C.A., a1961; Hubbart, 
Durose & Pain, 12-13 Cheapside, Notting- 
ham МОг 6HB. 

Charlton; Robert Joseph, B.A.(COM.), F.C.A., 
41957 Mellor, Snape & Со, 130-132 Nant- 
wich Road, Crewe, Cheshire. 

Daniels, Percy Charles Frederick, A.C.A., 01969; 
Harold Everett, Wand &. Co, 187 London. 
Road, Southend-on-Sea, Essex SS1 IPN. 

Dey, Peter Anthony, A.C.A., 21960; 61 Harman 
Drive, Sidcup, ent. 

Dickey, David Patrick Robert, B.A., F.C.A., 
21959; *Robert W, Watson & Co, ‘Newlyn’, 


23-25 New Street, Lymington, . Hants 
'804 9BH. 
Dickinson, Graham Wilson,  B.SC.(ECON.), 


F.C.A., 41959; Graham Dickinson & Co, 26 
Brown Street, Manchester М2 DN.  . 

Dix, Anthony Stanley, А.С.А., а1969; Harold 
„ Everett, Wand '& Co, 187 London Road, 
' Southend-on-Sea, Essex 551 1PN. 

Elston, John, A.C.A., a1964; Moore Fletcher 
Forsdike & Shaw, 26 Paradise Square, 
Sheffield Sx 1 TU. . 

' Evans, Douglas William, A.C.A., 41966; 37 
Elmwood Road, Streetly, Sutton Coldfield, 
Warwickshire. 

Fredricks, Michael Edward, A.C.A., 81967; 
: Couldery & Co, Bank Chambers, 44. South 
Street, Chichester, Sussex. 


: Frost, - Peter Anselm, A.C.A., a1962; Bishop 


Fleming & Co, so 'The Terrace, "Torquay, . 


а Keith Durrell Firth, F.C.A.. 21938; 11 
Ravelston Heights, Edinburgh EH4 3LX. 

Hadi, ‘Khurshid, A.C.A., а1967: Taseer, Hadi 
'& Co, P.O. Box 7272, 39 Victoria Road, 
Karachi, Pakistan. 

. Harris,. Raymond Terence, A.C.A., a1969; 
*S. W: Porch & Co, 21A Geraldine Road, 
Wandsworth, London SW18. 

Harrison, Geoffrey, A.C.A., 21962; +Thornton 
Baker & Co, Windsor House, з Temple 

. Кож, Birmingham 2. 

Hilton, John: Hulland, F.c.a., 21950; *Peat, 
Marwick, Mitchell & Co, sth Floor, Colonial 
Life Building, 29 St Viùcent Street, Port of 

"Ba Spain, /Trinidad. 

. Jayson, Geoffrey Russell, A.C.A. , а1968; Јаузоп, 

" Arnold & Fowell, 32 Old Burlington, Street, 

'. London Wr. 

Kirton, John’ Robert, A.C.A., @1967; Richard 

Burman’& Co, Royton House, George Road, 

Edgbaston, Birmingham 15. 

Korn, Martin Geoffrey, B.SOC.SC., A.C.A., a1969; 

Geoffrey Martin & Co, 13 Toley Avenue, : 


Wembley; Middlesex HAg 9ТВ. 

. Langley, eorge Ivor, A.C.A., 21963; Pannell 
Fitzpatrick & Co, 4 Horsefair Street, 
Leicester. 


5 Linger, "Robert George, A.C.A., а1964; Andw 
. W. Barr Co, 22 Upper Brook Street, 
London WiY 1PD. 

a ios Geoffrey Gordon, A.C.A. 77 Swin- 
dells & Gent: Hurdis House,. Broad 
Street, Seaford, "Baer: 

Mann, Peter Francis, ВА. (сом. Э; À, C.A., 41967; 
W. M. Bayliss, Sons & Co, 26 Beaumont 
Street, Oxford OX1 2NP. 

Mariner, Stuart Charles, A.C.A., a1969; J. P. B. 
Martin & Co, Williams & Glyn’ s Вапк 
Chambers, 69 High Street, Winchester. 

Mason, Roger Stewart, А.б.А., a1969; N. R. 
Barton & Co, 41 King Street, Wigan, Lancs. 

Maton, A Michael Grant, A.C.A., а1961; Апат W. 
Barr & Co, 2-44 Southgate Street, Gloucester 
GL: 2DH. 

Middleton, David - Gordon. Souter, 

. a1961; Gilchrist, Tash, Wilson & Sansom, 
Cleveland Buildings, Queens Square, ‘Middles- 
brough, Tees-side. 


> Milbourn, John Geoffrey, A.C.A., a1966; Chad- 


vick & Co, 17 Harrington Street, Liverpool 


9QF: 
мо: David Phil in, A.C.A., 41967; Alfred S. 
=? John & Co, 4 Gelliwastad Road, Pontypridd 


Glam 
Mortimer; Peter Arthur, A.C.A., 21967; +Milne, 
`. Gregg. & Turnbull; 5 ‘Albemarle Street, 
Piccadilly, London WX 4EL. 
Piper, Timothy George Blennerhassett, A.C.A., 
41965; Jones, Avens, Worley &. Co, 1875 
. West Street, Fareham, Hants. 
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Potter, Alan Richard, A.C.A., 21964; Alan R. 
· Potter & Co, 55 Hyde "Road, Paignton, 
Devon. 

pem Peter James, A.C.A., a1965;. Gale & 

Paptners, 58 West Street, Brighton, Sussex 
BN: 2RA. 

Price, David Edward, A.C.A., а a9 69; *Love & 
Round, Churchfield House, 36 Vicar Street, 
Dudley, Worcs. -> 

Pursglove, Charles Norman Harold, A.C.A., 
а1969; Plaister, Mowat & Со, 3 Cook Street, 
- Ellesmere Port, Wirral, Cheshire L65 4AT. 

Sansom, Charles Michael "Walton, A.C.A., 
41967; Gilchrist, Tash, Wilson & Sansom, 
Cleveland Buildings, Queens Square, 
Middlesbrough, Tees-side. 

Shanks, Edwar “Herbert, B.COM., A.C.A., 41967; 
J: Howard Worth & Co, ‘The Heysoms', 163 
Chester Road, Northwich, Cheshire. 

Shaw, Ian Gordon, А.С.А., а1965; Chamberlain ' 


Turton & Dunn, Clumber ‘Avenue, Notting-' 


ham NGs 1AH. 

Sheard, Richard Anthony, A.C.A., 21968; Fred 
. Sheard & Sons, 5-6 Kirkgate Buildings, 
Huddersfield HD1 1QP. 

Sheasby, David . Norman; A.C.A., a1963; 
*Lasser, Harmood Banner & Dunwoody, 
PO Вох. 1348, Roberts - Building, East 
Street, Nassau, Bahamas. 

Shelton, Barry, A.C.A., 21969; Sharles, Skelton 
& Co, Curzon House; 59-61 Halketf Place, 
St Helier, Jersey, CI. 

Shufflebotham, Michael John, л.с. 79 а1963; 
Greenhill, Pate & Co; Hirst “Buildings, 21 
Alerter Road South,” Kings Heath, Bir- 
mingham 14. 

¡Sim son, Ian "Patrick, eas, 41966; Stanley 

Blythen & -Co, Hazlemont’ House; Gregory 

‘ Boulevard, Nottingham, 

Skea, Philip "George, B.A.(COM. n F.C. A., 41953; 
6 Foubister & Bain, 4 Broad | Street, Kirkwal l, 

rkney, Scotland:: 

Skelding, William Edward, a.c.a.; : 21962; 68 
Brandles Road, ‘Letchworth, Herts. ae 

Skyling, Thomas Ernest, F.C.4., 251957; 4 
Woodlands, Paddock Wood, Tonbridge, 

ent 

Smith, Brian Patrick, A.C.A., a1961; Bromhead, 
Foster & Co, 9 Clifford Street, London; WiX 


Michael, A.C.A., aie: "Pear? 
& Co, 20 Claremont - Crescent, 
Sheffield Sro 2TA. 
Taseer, Salmaan, A.C.A., 21968; Taseer,: Hadi 
Co,-PO Box 7272, 39 Victoria Road, | 
Karachi, Pakistan. - 
‘Thorne, Gerald Anthony, A.C.A., @1964; 22 
Coventry Street, Brighton, Sussex BNr 


sPQ. 

Villars, Bryan Roy, A.C.A., 21963; M. Spencer 
Ell & Co, 8r. Bell Street, Henley-on-Thames, 
Oxon RG9 2B 

Vincent, Keith Heb David, A.C.A., a1965; 
Mullens & Robinson, 51 Tyd raw Street, 
Port Talbot, Glamorgan. 

Wall. Donovan Lawrence, A.C:A., a1965; 
Beeby Harmar & Co, Finsbury Court, 
Finsbury Pavement, London EC2. , - 

Wall, Geoffrey George, B.A., А.С.А., AI 67; 
Harmood Banner & Co, Cunard Building, 
‘Liverpool L3 1EE. 

Watson, Colin Charles George, A.C.A., 21968; 
Stagg, Richardson & Dodds, 33 ’ Station 
- Road, Chadwell Heath, Romford, Essex. 


Weekes, Norman Austin, A.C.A., a196o; 107 
Overstone Road, Harpenden, Herts. 
Wells; Brian Christopher, A.C.A., .a1969; 


Slipper & Co, 77-79 King Street, London 


Williams, Colin Cecil, A.C.A., 01963; +S. J. 
Dudbridge & Sons, Tabard Chambers, 53 
Northgate Street, Gloucester. 


Re-admissions to Membership 


It was reported to the Council that the 
following/re-admissions, made at the 
Council meetings on January 7th and 
February 4th, 1970, subject to pay- 
„maent ‘of the amounts required, had 
become effective: 
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‘Mr Harry Greenwood, Messrs Greenwood, 


Poulton & Co, PO Box 3311, тић Floor, 
. Regis House, Adderley Street, Cape Town, 
South Africa. 

Mr Akbar Khan, 9 Philip Street, Singapore. 


Resignations 


The Council accepted the resignations 
from membership of the Institute of: 


Ashby, Edgar, Tia -» 481926; 94 Shirley 
Road, Birmin rmingh am 27. 

Bullous, Donald Edwin, F.C.A., 2851931; 177 
Hunter House Road, Sheffield Sir STZ. 
Crowther, Tom, F.C.A., a1909; 3 Square “de 
l’Aveyron, Paris 17, France. (Retired) 
Frears, Russell Edward, M.A., FCA., ,21934; 

pu 35 14 Park Terrace, The Park, Notting- 


на. Reginald Joseph, РСА, а1930; 12 
Sandringham. Road, Torkington, near Stock- 
port SK7 4RN. 

Hardwick, Thomas Taylor, F.C.A., 41926; 39 
Combe Martin Road, London SW:18. 

Johnson, Harry, Е.С.А., 251931; 30 Northcote 
"Road, Undercliffe, Bradford 2. 

Lacey, Charles Leonard, FCA, 41932; 9 

- Comforts . Farm _Avenue, Hurst Green, 
Oxted,'Surrey. .. 

Oldfield, Walter, Е.С.А., а51921; 10A Little- 
green Road, -Woodthorpe,. Nottingham. 
(Retired.) 

Pickard, Harry, F.s.A.A., а51932; 46 Belmont 
Gardens, Hartlepool, Co. Durham. 

Smith, Frank Lewis, ''¥.s.a.a., 2510913; 78 
Dulverton Avenue, Westcliffe-on-Sea, Essex 
SSo oHR. (Retired.) 

Stott, Herbert, M.M., F.C.A., d1921;.9 Garden 
Wall, Ashton-on-Ribble, Preston, Lancs 
PRz xDP. (Retired.) 

Sugden, William James, B.COM., F.C. A. 425194 

.Fairwood Road, Llandaff, "Cardi 
Whiteman, Richard John, F.c.a., om 4; 
: Pilkington Avenue, Sutton Coldfield, War. 
wickshire. 


Deaths of Members 


The Council received with regret the 
Secretary’s report of the deaths of the 
following members: 


Andrews, Leslie Roberts, F.c.4., Hadlow, Kent 
Balderston, Robert Ian, A.C.A., Newcastle upo! 


yne. 

Bancroft, Reginald Eastwood, F.C.A. Freetown 
"Sierra "Leone, West Africa. 

Cash, Trevor Herbert Ellis, M.B.E., РСА, 
Stratford-upon-Avon,. Warwicks 

Clayton, Dennis Lloyd, r. СА, 
Middlesex. 

Coren, Cecil, F.c.a., Exeter,’ ‘Devon. : 

Couse, Oliver, F.C.A., Edgbaston, Birminghar 

Cox, "Herbert Charles, XFC,A, Northender 
Manchester. 

Dixon, Reginald Errington, F.C.A., Deal, Keni 

Gordon, David Philip, A.C.A., London. 

Grace, Stéphenson, РА. Westbury-on 
Trym, Bristol. 

Hargreaves, Kenneth Noel, F.c.a., London. 

Heaton, Thomas, r.C.4., Southport, Lancs, 

Hendrie, P Percy Matthew, ВАСА, Massachusetts 

Hyett; Eric Ronald, r.c.4., London. 

Jackson, Christopher Francis, A.C.A., Ndok 
Zambia. , 

Menzies, William Douglas, РСА, Kingsto: 
upon "Tames; Surrey. 

Price, John, F.c.a., Clacton-on-Sea, Essex. 

Sharp, Wilfrid, F. c. A., Bradford. 

Smith, Thomas Bertram, F.C.A., Bath. 


Stanmore 


‘Stansfield, Timothy Wolryche, A.C.A., Blantyre 


Malawi. 
Stockton, Reginald John, ¥.c.a., Chester. 
Storey, George Herbert Francis, ЕСА, 
Pirbright, Woking, Surrey. 
Streeter, Archibald Towse, r. СА Eastbourne 
Sussex. 
Watkins, Frederick William, БА, Whit 
^ Rock, BC, Canada. 
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FINDING OF THE DISCIPLINARY COMMITTEE 
AND DECISION OF THE APPEAL COMMITTEE 


Finding of the Disciplinary Committee of the Council of the Institute at a ` 


hearing held on 16th December 1969 and Decision of the Appeal 
Committee of the Council of the Institute at a hearing held on 16th 
February 1970 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Disci- 
plinary Committee of the Council: 


That Roger Michael 
Pimlott then a clerk under articles has 
been guilty of criminal offences which 
according to the criminal law in force 
as at 23rd September 1965 would then 
have constituted felonies or mis- 
,demeanours contrary to clause 22 (а) 
of the Supplemental Royal Charter 


Jefferson 


(a) In that he on 16th September 
1969 was convicted on one count 


of stealing a banker’s cheque and- 


one count of forging a banker’s 
cheque for the payment of 
£122 25 4d. 


And that the said Roger Michael 
Jefferson Pimlott then a clerk under 
articles has been guilty of an act or 
default which might render him unfit 
to become a member of the Institute 
contrary to clause 22 (a) of the 
Supplemental Royal Charter 
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(b) In that he on 16th September 
1969 was convicted before a 
Crown Court of handling the 
sum of £122 2s 4d knowing or 
believing it to have been stolen. 


Finding 

The Disciplinary Committee found 
that the formal complaint against 
Roger Michael Jefferson Pimlott had 
been proved under both headings. 


Decision 

The Appeal Committee affirmed the. 
Decision of the Disciplinary Com- 
mittee that Roger Michael Jefferson 
Pimlott, formerly a clerk under articles, 
of ‘Greenacres’, Delph Lane, Myddle- 
ton, Winwick, near Warrington, Lan- 
cashire, be declared unfit to become a 
member of the Institute. 





Reviews 





Workbook to Accounting in Business 


by F. P. LANGLEY, A.A.C.C.A., А.С.1.5., and D. A. - CALDICOTT, 
F.A.C.C.A., A.M.B.I.M. 


Butterworths, 255. 


This book has been written to be used in conjunction with 
Mr R. J. Bull’s ‘Accounting in Business and includes a 
number of discussion questions, problems, and exercises, 
case studies, and tests. It is so arranged as to be suitable 
for students seeking to self-test or to work in groups. 
It is in loose-leaf form which enables sheets to be removed 
when needed and replaced afterwards, and the price should 
be no hindrance to the student. 

Drawing, no doubt, on their own experience as teachers, 
the authors have produced a first-class work. The questions 
are exceptionally well-chosen to develop thought and 
understanding, and should have an immediate appeal’ to 
those who conduct classes in accounting. There is, more- 
over, a real attempt to induce students to develop a- ‘philo- 
sophy without neglecting first principles. This is a 
thoroughly practical work which can be recommended 
without reserve to all students of accounting. 


Mergers: A European Approach to 
Technique 


by N. R. A. Kreger, T. G. Var Duc Womb! und f. J. 
WOUTERSE. — 


Business Books Ltd, London, бог. 


'The three joint authors of this book are partners in à 
Dutch management consultancy firm specializing in 
advising companies on corporate development and mergers 
and take-overs. Although it was originally written for Dutch 
businessmen, based on experience in Holland and other 
EEC countries, it does have a wide degree of application to 
the problems of many small- and medium-size companies 
in the United Kingdom. 

'The authors approach their subject by way of a lengthy 
discussion of the background to merger decisions and the 
developments that are likely to induce a company to seek a 
suitable partner. A subsequent chapter offers useful advice 
on the procedures that have to be followed once a decision 
has been made to implement a merger proposal, although 
bearing in mind the differences in company law that still - 
exist between the member countries of the European Com- 
munity, they do not attempt to deal in detail with the 
specific legal complications that must be faced. 

In this English-translation edition the authors have 
added a short postscript on the significance of the develop- 
ments in Europe for those United Kingdom companies that 
might be contemplating a link with companies within the 
EEC. However, they give a salutary warning that European 
accounting disclosure requirements’ are, in general, less 
stringent than those of the United Kingdom and in conse- 
quence it is oftén less easy to find out all опе néeds to know 
about the financial affairs of prospective merge ‘partners - 
even when negotiations ‘have already "started?" They also 
make some pungent commenits on the different attitudé.to 
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dealings with the tax authorities by some European com- 
panies compared with their United Kingdom counterparts. 

Because of its orientation towards the European merger 
scene, this book's value lies in its wide ranging discussion 
of the merger background rather than as a detailed guide to 
the legal and financial problems that have to be surmounted. 


A Short Introduction to Computers 
by ANTHONY CHANDOR. 
Arthur Baker, 215. 


A Guide to the Computer 
by R. B. Davison. 
Longmans, 305. 


- The first of these two works is described as providing a 
smooth and easy introduction to the world of computers 
and is written entirely in non-technical language. The 
second is intended essentially as a book for absolute 
beginners, also presented in ordinary non-technical 
language. Both are aimed at the same group of readers, i.e., 
executives on short computer courses, sixth formers, etc. 
' The former book is significantly shorter and, owing to the 
large type, easier to read than the latter study. The diffi- 
culty in determining which of the two books performs its 
avowed function the more satisfactorily stems from the fact 
that no two readers have identical tastes. Mr Chandor 
writes agreeably and takes his reader very much by the hand 
through the basic stages. Having read his little book, the 
reader would then be equipped for something a little more 
advanced, А 

Mr Davison is rather more thorough. Apart from a rather 
more detailed account of the processes and handling of the 
computer, he provides a background of computer develop- 
ment and what it can do, and contemplates in the later 
chapters what the impact of the computer may be upon 
society in general and business in particular. 


Accounting: A Modern Approach 
by Roy WALLIS, B.COM., A.I.M.T.A. $ 
McGraw-Hill, 62s. 


The-trouble with books that seek to find a new approach 
to an old subject is that they can end up by finding a more 
circuitous route that offers some new vistas but apart from 
that do little more for the traveller than make him pay 
heavily for a more tiring journey. 

The author of this particular book is a lecturer at Man- 
chester University, and the book reads very much as if it 
were based on a series of lectures for university students. 
One. finds oneself somehow back in one’s salad days and 
feeling rather inclined to doze off. | i 

It certainly emphasizes the difference between accounting 
as taught to the undergraduate and-accounting as taught 
by the correspondence school to-the candidate for profes- 
sional examinations. In the latter instance, the emphasis is 
on the mechanistic side of accounting. : E 

Mr Wallis attempts to split his book between the mechan- 

' istic, the conceptual, and the analytic. None of these aspects 
is fully. developed, and by trying to cover a;great deal of 
ground there is a danger that certain. parts of the subject 
may ђе mátfé to seem rather too simple. This is particularly 
true of m eet of group accounts .on.the. more 

тесћатса ајде, and again of goodwill.on the conceptual 
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side. The section on goodwill in Chapter rg is, in fact, 
rather confusing, so also is that part of the book dealing 
with liquid ratios. It is not necessarily safer to exclude 
debtors in calculating the liquid ratio; such a counsel 
could be dangerously misleading. 

Despite these adverse criticisms, the book may be of help 
to the student who can get along with the style and prefers 


‘to move rather slowly, though he might well be wiser to 


ignore the various flow charts supplied for, as is so often the 
case with such items, they do little but confuse matters 
that should have been explained adequately in the narrative. 


The Church of England Year Book, 1970 
Church Information Office, London. 425. 


Recent statistics about the Church of England and an 
account of the most important Church events that took 
place during 1969 are contained in the 87th Church of 
England Year Book. An informative guide and reference 
work, the Year Book comprises two parts which are devoted 
to the constitution of the Church of England (its Con- 
vocations, Church Assembly boards, ecclesiastical law, 
and the general state of staff and finance) and the Anglican 
Communion (Churches in the UK and overseas whose 


bishops are invited to the Lambeth Conferences). There are 


also three appendices containing such details as an eccle- 
siastical ‘who’s who’ and a summary of legal information. 

Selected financial comparisons relating to the provinces 
of Canterbury and York are given for the years 1956-1968, 
and these illustrate that ordinary annual income of parochial 
church councils has been increasing; for example, in 1966 
income amounted to £26,982,000 and in 1968, £29 million. 
As might well be expected, the ordinary annual expenditure 
nf these parishes has been climbing the ladder of rising 
costs, the comparative figures being /17,882,000 for 1966 
and £20 million for 1968, thus absorbing any increase in 
income. ; 

Although income from planned giving schemes rose from 
£1,995,000 in 1956 to £7,218,000 in 1964, it has since been. 
gradually diminishing each year, and in 1968 it was down: 
to £7 million. This results from a fall in the number of 
contributors to such schemes. 


RECENT PUBLICATIONS . 


Ст.0ЅЕ Compantss: third (cumulative) supplement to second 
edition, by N. E. Mustoe, Q.C. x4-13x pp. 8ix5i. 
Butterworths, 20s, complete work 60s. 

SERGEANT ON STAMP Duris, supplement to fifth edition by 
B. J. Sims, LL.B., F.T.1.1. 11 pp. 9$ 5%. Butterworths, 
supplement free with main work, complete work £6. 

Wzro Owns Мном (Continental edition) 1969/70, volumes 1 
and 2. 10 X 74. ‘О. W. Roskill & Co (Reports) Ltd, singl 
volumes £9 each, volumes 1 and 2, 14. : 

INTERNATIONAL Economics, by David Young. 244 pp..9 X 6. 
International Textbook Co, 525. 

INTRODUCTION TO COMPUTERS AND PROGRAMMING, by 
Jessica Hellwig. 215 pp. 9$ x 7. Columbia University Press, 
505. x у 

Tue Tax System IN Swepen, by Martin Norr, Claes 
Sandels and Nils С. Hornhammar. 132 pp. 8x6. 
‘Stockholms. Enskilda Bank, Stockholm 16. No charge. 

CoMMERCIAL COMPUTERS FOR STUDENTS AND MANAGERS, by 

. Clifford Senior. xv+133-pp, 8X s. Longmans, 355, paper- 

. back 2gsi 5 tpg S c ems wt her ај C REN 

These books may be obtained from, or through, Gee & Со. 

(Publishers) Ltd, Тһе. City Library, 151 Strand, London WCz. 
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 Friendsplan 
is not just another - 


unit linked policy 


although it may look that way _ 
until you examine it closely 





Friendsplan is both an Endowment policy and a limited premium Whole Life 
assurance, and the policyholder needn't decide which it is to be until he has 
paid all his premiums. 


Friendsplan pays regard to the policyholder’ s interests by: 


1. specifying immediate investment of each month’s premiums—no 
waiting for a week or more while the Office does its homework, 


2. passing on to him the benefit of the favourable Life Office tax rate, 
3. guaranteeing minimum benefits on death and maturity, 

4, giving him three ways of taking his benefits at maturity, 

5. telling him every 6 months just what the value of his policy i is. | 


In addition to all this, Friendsplan is linked to Friends' Provident Units, 
an authorised Unit Trust whose Managers are able to draw on Friends' 
- Provident's investment experience gained over nearly 140 years. : 


Have we convinced you? Whether we.have or not; you ought to read our | 
J complete prospectus to have full details of Friendsplan. 


Friends'Provident 
И & Century Life Office 


Р | ten ore = Group funds exceed £260, 000 900 
SERA. H _ Chief Adminisiration, 7. Leadenhall Street, London E. Ca: i 


, 
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- Come find the best in life assurance. Find what is exactly right for you or your client. 
Experience fast, efficient Sun Life service. 


We believe in cutting red tape. This cuts corners, saves time and trouble. For 
instance, lets suppose that you (or your client) are seeking an ordinary life policy. 
Rarely will there be any need for a medical check. It's the same with Group Life 
Assurance, Pension Schemes, Estate Duty. provision or Life Annuities—they all 
‘receive the same swift, no-fuss treatment. 


Being computerised helps, of course. This, plus one. hundred and sixty years’ ex- 
` perience, enables us to offer some of today's most competitive terms. 1 


COME INTO THE SUN—for the best in life assurance. 


Sun life assurance 
‘society limite 
107 Cheapside, London, E.C.2. 
Telephone: 01-606 7788 
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_ Exciting Future for Institut 


No Time for Standing Still, says President at Sheffield Dinne 


HE Institute of Chartered. Ac- 
countants in England and Wales- 
is on the threshold of exciting. 
developments | and expansion, the | 
Institute's President, Mr R. G. Leach, | 


C.B.E., F.C.A., said at the annual dinner 
of the Sheffield and District Society 
of Chartered Accountants, held in 
the historic Cutlers Hall last Friday. 

Mr Leach said he knew some 
members had been reluctant to approve 
any radical change in the Institute’s 
constitution or organization, but the 
business and financial world in which 
members lived and moved had been 
undergoing great changes through 
mergers, consortia, the increasing 
influence and interest of government 
in the business economy, new tech- 
nical advances and awareness of the 
need for higher management. 

At the same time, he said, the 
educational environment of the country 
had been improving and widening, 
and the profession would be wrong 
if it considered it could stand still and 
yet preserve its great reputation. 

Mr Leach said some amendments 
had been made to the scheme since 
the ‘Blue Book’ was issued. These 
dealt with criticisms made by mem- 
bers, and he believed they now had a 
practical and forward-looking scheme. 

The main advantages were that they 
would strengthen the educational side, 
widen training fields, introduce a new 
type of qualification — the Affiliated 
Accountant ~ and constitute the 
Institute as the largest professional 
accounting body in the world with 
much greater financial strength. 

Secondly, the Institute had com- 
mitted itself to a heavy programme in 


strengthening and completing its 
recommendations on accounting 
standards. 


No one who understood accounting 
and had experience of business be- 
lieved that accounting could be re- 
duced to a code book or set of rules. 
The exercise of judgement in the 
valuation of uncompleted transactions 
must always be an important factor. 

However, the existence of a gener- 
ally accepted series of accounting 
standards was essential, and in the 
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past the Institute may have erred in 
recognizing 
methods, such as in merger account- 
ing, where there was a gap that had to 


be filled. 


too -many alternative 


Mr Leach said he hoped it would 
be possible to deal with many of these 
matters in a future Companies Bill. 

The President's remarks were made 
in his response to the toast of the 
Institute proposed by the Rt. Hon. 
John. Diamond, P.C., РСА. M.P., 
Chief Secretary to the Treasury. He 
was sure that some of the marked 
success Mr Diamond had undoubtedly 
achieved in dealing with the financial 
and economic affairs of the nation 
could be attributed to his early training 
and experience as a member of their 
Institute. 

Mr Diamond had earlier said that 
one of the most important things in 





Mark R. Balfour, Master Cutler; 


Treasury; Ald. D.J. O'Neill, J.P., 
Bishop of Sheffield. 





Host and principal guests at the Sheffield dinner: (/eft to right, seated) The Hon. 
Mr Я. 6. Leach, C.B.E., F.C.A, President of the in- 
stitute; Mr R. Firth, J.P., F.C.A.; President, Sheffield and District Society of Chartered 
Accountants; The Rt Hon. John Diamond, P.C., БЕСА, M.P., Chief Secretary to the 
Lord Mayor of Sheffield; Rt Rev. F. J. Taylor, M.A, 


Standing: Rt Hon. F. W. Mulley, P.C., МА,, B.Sc.(Econ.), А.С.1.5. M.P., Minister of 
Transport; Sir Percy Rugg, D.L.; J.P., Deputy Lieutenant, Greater London; Sir Douglas. 
Branson, K.B.E., C.B., 0.5.0. МС, D.L. 
Sabben-Clare, M.A., Headmaster, Leeds Gr. 
F.C.A., Immediate Past- President of the Institute. 


ammar School; Mr Stanley Dixon, M.A., 























life was integrity of character, whi 
was one of the things the Instit 
stood for. 

The field of public expenditure, he 
said, was a field that accounted fo 
£20,000 million a year, but it was a 
field in which he had found a lack of 
appreciation of what was involved t 
a remarkable degree. He had come 
the conclusion that there would 
uninformed criticism unless the maxi 
mum of information was given to thos 
involved. 

Mr R. Firth, J.P., F.c.a., Presiden 
of the Sheffield Society, in the chair, 
proposed the toast of “The City of 
Sheffield’, the Lord Mayor of 
Sheffeld, Alderman D. J. O'Neill 
responding. Mr Firth also proposed ће. 
toast of the guests, and Sir E. Percy 
Rugg, D.L., J.P., Deputy Lieutenant, 
Greater London, replied. | 







Deputy Lieutenant, West Riding; Mr E. E, 
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STUDENT ROUNDABOUT 


Constructive ACAS 






at Birmingham 


TE emergence of the Executive 
Committee as a dynamic, effective 
and .viable "instrument of. student 
representation was clearly evident at 
the annual conference of the Asso- 
ciation of Chartered. Accountant 
Students’ Societies which took place 
in Birmingham last Friday and 
‘Saturday. — D 
Showing a wholly united front on 
Ње majority of issues, it was, however, 

apparent that differing opinions on 

future education within the profession, 

and future plans for the organization 
апі structure of students’ societies, 
had caused a strong difference of 
opinion among members of the Execu- 















uite rightly put this issue 
е delegates in order that 
dlocks on progress and personal 
icts should be avoided. The 
It was a constructive conference 
h efficiently dealt with a large 
ae of issues and proposals, and 
d sound and unified opinions 
h the new Executive Com- 
| act during the ensuing 






















ird, 

ACIS. | the 
"Executive Committee, and each dele- 
gate in turn, before handing over to 
Mr Scott-Baird to present the com- 
mittee’s report for the 15-month 
period. 

In his verbal report the conference 
was given more details of the close 
relationship of ACASS with the 
Institute, the backbone of which was 


















.. the forthcoming Finance Bill. 


the Institute's. Liaison Committee 
which met many times during the 
year to discuss specific points of 
mutual interest which had arisen. 
Another pleasing aspect of this close 


-relationship had been that student 


representatives had been invited to 
participate in the Education Con- 
ference held at Nottingham in March 
1969 (The Accountant, March 15th 
and 29th), and that Mr C. Geoffrey 
Morgan was now a member of the 
Articled Clerks. Committee of the 
Institute, whilst Mr Stuart McDonald 
was a member of the Education 
Committee and Mr Tony Cross was a 
participant in the newly formed Ad- 
visory Board of Accountancy 
Education. 


Tax relief campaign — 


ж. 7 baai 
Commenting on the items of prin- 
cipal. interest, Mr Scott-Baird went 
on to say that great progress had been 
made in the campaign to obtain taxa- 
tion relief for educational expenses 
("The case for tax relief on articled 
clerks’ educational expenses’, The Ac- 
countant, November ist, 1969) and 


< Һас four Members of Parliament, 


Mr Albert Booth, Mr Graham Page, 
Mr Joel Barnett and Mr Robert 


Sheldon were to be instrumenta lin 


presenting a suitable amendment to 











Mr P. Stuart McDonald, B.A., A.C.A., who 
was elected resident for the ensuing year. 


3 Conference 





Considerable work had been carried 
out in the field of education, insur- 
ance for articled clerks, local authority 
grants, SET, salaries, training records, 
and a charter flight to the USA. The 
committee had also taken the initiative 
in setting up a Joint Students’ Societies 
Working Party incorporating repre- 
sentatives of all the student bodies of 
the amalgamating accountancy bodies. 


Salary survey 


Passing on to the proposals on the 
agenda, the conference then received a 
comprehensive survey of local author- 
ity grant aid to students and proposed 
that efforts be made by member 
societies to obtain some element of 
standardization in the light of the 
injustices and inequalities revealed by 
the survey. 

"The conference expressed consider- 
able concern that the Institute had not 
yet published their salary survey of 
articled clerks, imminent presentation 
of which was notified to members in 
the Institute's Newsletter of July 1969. 
It was agreed that the Executive 
Committee should be instructed. to 
conduct their own full survey if the 
Institute did not publish shortly; 
however, on hearing the proposal that 
the Institute should initiate a mini- 
mum salary scale, the conference 
strongly resented апу interference in 
the contractual relationship between 
principal and clerk and the motion 
was defeated. Mr -Nigel Cowan, 
secretary of the Exeter and District 
Chartered Accountant - Students’ 
Society, who had proposed the motion, 
said that in his Society’s view it was 
essential that, in order to retard the 
progression of potential articled clerks 
into commerce or other employment, 
the Institute should lay down a 
minimum scale of salaries throughout 
the period of articles. 

On the question of education within 
the profession, the conference first 
considered a series of proposals from 
the Birmingham delegation. Mr Terry 
Webb proposed that more attention be 
given to trying to remedy the short- 
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comings of State education, and his co- 
delegate, Mr Richard Goodenough, 
proposed that the Institute be urged 
to set up a network of colleges of 
accountancy on the lines of the Guild- 
ford Law School. 

In taking some statistics of the 1969 
examinations it was noted by the 
delegates that the private tutors were 
considerably further ahead in success 
rate than. correspondence courses and 
State institutions. However, taking 
guidance from the President, the 
conference decided merely to discuss 
some of the many aspects of educa- 
tional: pone and finally recom- 
mended that the executh committee 
enlarge on | 
directions’ “tabl 












mittee, and pr 
delegates’ con 


to consider regular delegates’ m 


г Atan informal dinner on the Fri 
4 evening arranged by The Birmingham 
. Chartered | Accountant 





ACCOUNTANT 


so that a further conference later in st 
the year could finally vote on the th 


different issues at stake. 


The subject of communications 


between ACASS and the studen 
through the member societion, wi 
discussed at some length. Mi: 
Margaret Fray, of Southampton, 
proposing certain methods of impro: 
ment, described the current arra 
ments of periodic bulletins-as ‘ 
adequate and appalling . 

strongly recommended the ‹ e 


and circulation of Белове 
progres reports. 


Informal dinner 


Studer 


. Society, who were the hosts at th 
po conference, the toast of the guests was | 


a _ proposed by the President, Mr W. R. 








Jon v ера 
t ‘the’ Institute be re- 
evise their examination 
papers in such a form that tax tables 
and schedules of allowances be pro- 
vided for the examinations, and in 
that current educa- 
g was along these 
lines, | th conference endorsed this 
proposal with accord. | 
On integration and future plans for 
the organization and administration 
of students, nce was in- 























Doherty, T.D., F.C.4., who, in a pan 


of rare wit and humour; welcomed _ 
guests and delegates to Birmingham. 
Mr 


Importance of 





C. Geoffrey Morgah, Te- 
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| Ехеси 


is die ns ^ 


Communica ic 


OMMUNICATION was a sub. - 


ject of importance to both char- 
tered accountants and students, 
declared Mr J. Е. Allan, КЕСА. a 
member of the Council of The 


Institute of Chartered Accountants in — 
n England and Wales, at the annual article 
y. dinner of the Manchester Chartered member 





d Accountants Students’ Society held іп have 





M it 


‘Students into the seventies’, on the 
understanding that, as yet, the execu- 
tive had formed no unified opinion on 
this subject and wished to hear ideas, 
suggestions and criticisms from the 
floor of the confererice. 

Mr Stephen Parry, of London, in 
praising the vast amount of thought 
and effort which Mr Tony Williams 
had put into the document, pro- 
posed in conclusion that al ex- 
pressed opinions should be collected, 
correlated and incorporated into the 
'Students into the seventies' document 






d fallen 
Tony Williams to table. a compre- z 
hensive and detailed- paper entitled. — 


Manchester last Thursday. 
"Ме Allan, who was responding to 


believed communication was of great 


importance to the profession in the. 


modern context. 

It was fair to say, he said, that in 
the past the Institute had not been 
very good at communication, either 
with members or the public. It was 
also true to say that during the last 
few years the Institute had consider- 
ably improved in this respect. 

There had been summer courses, a 
wide range of technical courses, 
business classes, a quarterly letter, a 
news letter, recruitment and advertis- 
ing campaigns, press releases, and 


the toast of the Institute, said that he 





profession. held out exciting prospects 
and, in his view, dt was never more 


: attractive than it was today. 


The life of an articled Merk: offered 
great rewards in the future, said 
Mr Allan. There would be many de- 
mands for new techniques and more 
advanced skills. For all those who had 
prepared themselves properly for action 
when opportunity knocked, there was 
a great future. 

Mr R. J. Scott, a member of the 
Society's committee, responding to 
the toast of the Society, proposed by 
Dr С. Whitworth, PH.D. M.SC., 
F.R.LC., F.INST.F., Vice-Chancellor of 
the University of Salford, said that 





Some of the guests and members at the Manchester Students’ Society's annual dinner. 
Left to right: Mr Gordon Brown, M.A., A.C.A., Chairman of the Society; Mr Richard 
Scott, member of the Society's committee; Mr J. F. Allan, ECA., member, Council of 
The Institute of Chartered Accountants in England and Wales; Mr R. M. G. Carter, M.A., 


A.C.A., Society's President; 


Dr C. Whitworth, Ph.D., M.Sc, F.R.I.C., F.Inst.F., Vice- 


Chancellor, University of Salford; and Mr A. J. Burden, F.C.A., President, Manchester 


Society of Chartered Accountants. 


1969 saw increased attendances of 


members at the Society’s meetings. 

Referring to the National Business 
Game held in London last October 
(The Accountant, October 25th), 
said it provided an excellent oppor- 
tunity for students to familiarize them- 
selves with accountancy. 

A few ways of making the Society 
more effective during the coming year 
were through principals encouraging 
students to participate more in activities 
and for students to take more interest 
in what went on. 

The Committee felt more students 
should take a more active part in the 
work of the Society and in order to 
achieve this he asked them to come 
to the annual general meeting and 
elect members on the Committee. 
Every year members were re-elected 
en bloc and recruitment of new com- 
mittee members was an ever-increasing 
problem. In 1970 students should aim 
to participate more in student affairs. 

Mr R. M. G. Carter, В.А., A.C.A., 
President of the Society, presented a 
prize to Mr Francis Morland, who 
succeeded in reaching third place in 
Part 1 of the examination last Novem- 
ber. Proposing the toast “The Institute 
of Chartered Accountants in England 
and Wales and The Guests’, Mr Carter 
welcomed a number of distinguished 
guests among the company of 334 mem- 
bers and guests present. 


RETIREMENT DINNER FOR 
MRS J. HARRISON 


A DINNER was given by the officers and 
members of The Birmingham Char- 
tered Accountant Students’ Society 
on February zoth, to mark the occa- 
sion of the retirement at the end of 
this month of Mrs J. Harrison, Clerk 
to the Committee for the past 21 years. 

The dinner, which was arranged by 
Mr Peter B. G. Williams, A.C.A., 
immediate past-secretary of the Society, 
was held at the Conservative Club, 
Ethel Street, Birmingham, and atten- 
ded by 50 “people, mostly past- 
presidents and. secretaries who had 
held office during the time Mrs 
Harrison has been with the Society. 

Mr W. L. Barrows, LL.D., Е.С.А., 
representing the older generation, and 
Mr Peter Williams, representing the 
younger generation, made speeches in 
which both paid tribute to the sterling 
help Mrs Harrison had given to the 
Society over her years of office. 

On behalf of everyone who had 
contributed; Mr Peter Williams made 
the presentation to Mrs Harrison 
which took the form of a canteen of 
cutlery and.a Royal Worcester dinner 
service. 

In replying, Mrs Harrison revealed 
a hitherto unsuspected talent for public 
speaking by making an excellent speech 








of thanks, interlac d with some amus- 









































ing anecdotes which broughi 
tive laughter from the guests 

Altogether a very happy 
Mrs Harrison will be great 
at the Society's Library wher 
reigned for so long. 


CERTIFIED STUDEN 
WEEK-END SCHOOL 


Discussions of common pf 
syndicates, or privately w 
enced qualified staff and other 
will be a feature of the 1970 Sti 
Week-end School at New С 
Oxford, from April 2nd-sth. 
ganized by The Association of 
fied and Corporate Accountant 
programme will be in tw 
divisions: the first comprising 
by qualified staff, and the | 
involving participation sessio: 
which students will deal with. 
problems. 


Special speakers will be Pro 
J. R. Small, s.sc.(ECON.), 
F.C.W.A., Professor of Accor 
and Finance, Heriot Watt Ų 
and Mr L. M. Sneddon, s.sc. 
M.LM.C., Director, Sundridg 
Management Centre, who will 
on ‘Accounting controversies’, 
‘Decision theory’ respectively. 


The inclusive charge for tui 
accommodation and meals (bre: 
coffee, luncheon, tea and 
including gratuities, from Th 
afternoon to Sunday is. 
enrolment forms may be o 
from the Secretary, The Ass 
of Certified and Corporate Ac 
ants, 22 Bedford Square, 
WCr. 


WINTER BALL 


THE annual winter ball: о 
Birmingham Chartered Ас 
Students’ Society — one of t 
successful events in the 
social calendar ~ took place 
Top Rank Suite, Birmin 
February 27th and was atte 
over 750 members and gues 

The ‘star’ of the evening w 
Monkhouse who kept - 
amused for over an hour an 
end of his cabaret act drew the 
raffle tickets — one young 1 
lucky enough to win half 
bottles of champagne. Mus 
tainment was provided 
Ward Band and Peter Yor 
One's disc jockey. 
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and 
Notices 





PROFESSIONAL NOTICES 
PANNELL FITZPATRICK & Co, Char- 
„tered Accountants, announce that 
< they have opened an office at PO 
P :278, George Street, Plymouth, 
_ Montserrat, West Indies. 

F 066,  BULLIMORE, GUNDRY & Co, 







partners of the joint firm will be 
Messrs P. G. HOUNSEIELD, T.D., 

РСА, W. D. WILSON, РСА. E. 
Davip Вавр, F.C.A., P. M. ROBESON, 
F.C.A,, R. С. JOHNSON, БОА. and J. Н. 
BRITTAIN, F.C.A., of Нове, BULLIMORE, 
Gunpry & Co, and Messrs T. 
BERNARD  MURTLAND, Е.С.А., JACK 
Repsuaw, FCA, Davin DUCKETT, 
F.C.A., CYRIL SPEAK, F.C.A., and JOHN 
Owen, F.C.A., of THomas COOMBS: & 
Son. Both founder firms will continue 
to practise independently under the 
present styles and from their present 
addresses. 


Носе, BULLIMORE, GUNDRY & Co; 
Chartered Accountants, and DOLBY, 
SuMMERSKILL & Co, Chartered Ac- 
countants, announce the formation 
with effect from March ist, 1970, of a 
joint firm in the name of Носб, 
BULLIMORE, Gunpry & Co. The 
address of the joint firm will be Pearl 






JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


ACCOUNTANT 


Assurance House, 55 Castle Street, 
Liverpool L2 9T'N, and the partners 
of the joint firm will be Messrs 
D. G. W. BALLARD, F.CA, P. G. 
HOUNSFIELD, T.D., FCA, W. D. 
Witson, F.c.a., E. Davi BARD, 
F.C.A,, P. M. ROBESON, F.c.A., К. С. 
JOHNSON, r.c., J. Н. BRITTAIN, 
Е.С.А., J. E. C. Cory, M.A., F.C.A., of 
London, and Messrs G. ENGLISH, 
Р.С.А., J. R. SUMMERSKILL, B.COM., 
F.c.A, L. KEIGHLEY, F.c.a., R. 5. 
BANGOR-JONES, ACA, M. Evans, 
F.C.A., and C. BRENNAND, A.C.A., of 
Liverpool. Both founder firms will 
continue to practise independently 
under the present styles and from their 
present addresses. 


Носс, BULLIMORE, GUNDRY & Co, 
Chartered Accountants, and BROWN, 
Атѕтом & Co, Chartered Account- 
ants, announce the formation with 
effect from. March 181, 1970, of a 
joint firm in the name of Носс, 
BULLIMORE, Gunpry & Co. The 
address of the joint firm will be 
Alexandra Buildings, 31 Lloyd Street, 
Albert Square, Manchester M2 5LF, 
and the partners in the joint firm will 
be Messrs W. D. WILSON, Е.С.А., 


Р. M. ROBESON, F.C.A., R. G. JOHNSON, 
Leb L8: ЗАТ, hd. 


F.c.a., and J. Н. BRITTAIN, F.c.a., of 


"Нове, BuLtimore, Gunpry & Co, 


and Messrs К. A. BROWN, F.C.A., 
H. С. Meeks, F.c.a., and С. W. 
BOWKER, F.C.A., of BROWN, ALSTON & 
Co. Both founder firms will continue 
to practise independently under the 
present styles and from their present 
addresses, 


„Носс, BULLIMORE, GUNDRY & Co, 
Chartered Accountants, and RICHARDS 
& Co, Chartered. Accountants, an- 
nounce the formation with effect 
from March 151, 1970, of a joint 
firm in the name of Hocc, BULLIMORE, 
GUNDRY & Co. The address of the 
joint firm will be 11 Marsh Street, 
Bristol В5г 4AL, and the partners of 
the joint firm will be Messrs W. D. 


WILSON, EA, Е. Рамр BARD, 
F&A., P. M. ROBESON, F.C.A., and 
J H. BRITTAIN, F.C.A., of Носс, 


BULLIMORE, GUNDRY & Co, and Messrs 
К. S. IRELAND, A.C.A., and D. R. G. 





COMPANY 


Telephone 01--834 2002 (4 lines) 











COLLINS, F.C.A., of RICHARDS & 
Both founder firms will continue 
practise independently under - 
present styles and from their pres 
addresses. 

Токоџахр, Youncs & Co, E: 
Eastern firms, announce that Mr В. 8 
BuckLEY retired on February 281 
1970, and that Mr A. J. COOMBE 
Е.С.А., is now resident in Singapor 
It is further announced that Mr M. 
BUCKNALL, F.C.A., has been appointed. 
a principal of the firm in Bangkok. 


APPOINTMENTS 


Mr G. J. Adams, a.c.a., has been. 
appointed secretary of Woodville 
Rubber Co Ltd. 


Mr R. G. Bloom, А.С.№.А., formerly 
chief accountant of the North Thames 
Gas Board has been appointed finance. 
director of the board. Mr R. G. 
Foxwell, B.A., A.C.W.A. has been 
appointed deputy chief accountant 
(finance) and Mr R. A. Bungard, 
A.C.W.A., is appointed deputy chief 
accountant (administration). 


Mr R. E. Burrows, M.A., F.C.A., 
A.C.W.A., has been appointed financial 
controller of Alenco Ltd. 


Mr L. B. Dryden, a.c.w.a., has | 
been appointed financial director of 
Bone Cravens Ltd. 


ISSUING HOUSES ASSOCIATION 
At the recent annual meeting of the 
Issuing Houses Association, Mr K. С. 
Barrington, F.C.A., of Morgan Grenfell 
& Co Ltd, was elected Chairman of the 
Association for the ensuing year. 
Among these elected to the Executive 
Committee were Mr Charles I. Ball, 
F.C.A., of Kleinwort Benson Ltd, and 
Mr L. V. D. Tindale, c.a., of the 
Industrial and Commercial Finance 
Corporation Ltd. 


DOUBLE TAXATION 
United Kingdom-Malaysia 
'The United Kingdom has undertaken, 
under the terms of its 1967 Double 
Taxation Agreement with Malaysia, 
to give credit against United Kingdom 
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tax for certain Malaysian tax which 
would have been payable but for 
special reliefs allowed to pioneer 
industries under Malaysian legislation. 
It has now been agreed with the 
Malaysian Revenue authorities that 
the United Kingdom will give credit 
in accordance with the terms of this 
agreement for tax given up by Malaysia 
under any of the following provisions 
of the Malaysian Investment Incen- 
tives Act 1968: 
Section 21 (exemption from. income 
tax) 
Section 22 (certain dividends ex- 
empted from income tax) — 
Section 26 (investment tax x credit). 


IN PARLIAMENT _ 
= Capital Gains Tax - 

‘Mr Maurice MACMILLAN asked the 
Chancellor of the Exchequer whether 
he will give for the appropriate years, 
the yield, separately, of long- and 
short-term capital gains tax, respec- 
tively, and give an estimated per- 
centage of total yield that is due to 
increased prices. 

Mr ТАУЕВМЕ: The yield is estimated 
as follows: 


Income tax 
surtax and profits 
tax under 
Case VII of Capital 
Schedule D gains tax 
£m. £m. 
1963-64 I$ Nil 
1964-65 2 Nil 
1965-66 2} Nil 
1966-67 2k 8i 
1967-68 3 17 
1968-69 5 48 
(provisional) 


These figures do not include the 
corporation tax on the capital gains of 
companies, which is estimated to yield 
£4 million, £12 million, and £45 mil- 
lion for 1966-67, 1967-68, 1968-69 
respectively. 

Tam not sure what the hon. Member 
has in mind in the second part of his 
question as the whole of the yield is 
necessarily due. to increases in the 
prices of the capital assets concerned. 

Hansard, March 2nd, 1970. Written 
answers, col. 41. 
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THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND 
АМО WALES 
Appointments Service 


The Council of the Institute has 
decided that, as from April ist, a 
charge will be made to employers who 
engage members introduced to them 
through the Appointments Service. 
It has also been decided that a charge 
will be made where a member takes on 
an articled clerk as a result of an 
introduction through the Service. 
The rates have yet to be decided 
and discussions are taking place with 
firms of chartered accountants and 


with other employers. It is expected 


that regard will be paid to the rates 


“which are charged in similar circum- 


stances by employment agencies. 
The officers. of the Appointments 
Service are: 
Senior Appointments Officer: Mrs 
G. Baker. 
Appointments Officer (Members): 
Mr M. Hoyle. 
Appointments Officer (Graduates): 
Mr N. Fletcher. 
Further particulars will be made 
known as soon as possible. 


RETIREMENT OF MR R. J. W. 
STUBBINGS, B.Com., F.C.A. 


Mr R. J. W: Stubbings, B.COM., 
F.C.A., retires from the post of HM 
Staff Inspector attached to the Depart- 
ment of Education and Science on 
March 31st. For the past five years 
he has been the assessor from the 
Department on the Education Com- 
mittee of The Institute of Chartered 
Accountants in England and Wales. 
His services. to. the Institute were 
recognized by the Council in passing 
the following formal resolution: 
‘That a vote of thanks be passed to 
Staff Inspector R. ]. W. Stubbings, 
B.COM., РСА, in appreciation of his 
outstanding contribution to the work. of 
the Institute during the five years in 
which he has acted as Assessor on the 


of the Department of. Fducation and 


_ to enable him to di 
Education Committee on the nomination - 





Mr and Mrs Stubbings were recen 
entertained to luncheon at the Great 
Eastern Hotel by members of the 
Education Committee, and the oc- 
casion was marked by the presence of 
the President and Deputy President, 


PART-TIME DEGREE COURSE 
AT MANCHESTER UNIVERSITY 


Readers who may be considering 
obtaining a university degree will be 
interested to know that the ordinary 
degree of B.A.(Econ.) at the Univer- 
sity of Manchester may be taken on a 
part-time basis. 

A candidate for this degree must 
have satisfied the requirement for 
entry upon a degree course and must 
subsequently attend ап approved 
course of study in the university 
extending over a minimum of four 
years. Attendance in the university 
will be necessary normally for the 
equivalent of one whole day per week. 
It may be possible to follow the whole 
course or part of it by evening attend- 
ance. 

The prospectus (price 6d) giving full 
details of the course is obtainable 
from the Faculty of Economic and 
Social Studies, The oc. Man- 
chester M13 9PL. 




























THE CHARTERED ACCOU 


Committee, with Mr RL 
President. of the pee 
chair and seven membe 
new. applications for” 
considered. Grants oF о 


Опе of the piss 
married member with se 


longer. A substan: 
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further grants, many at increased rates, 
were made in all cases. 

Crossways Trust 
It was decided to take up two addi- 
tional nominations if Crossways Trust 
should acquire an additional home for 
the elderly infirm. 


ASPECTS OF CORPORATE 
PLANNING 
Ап 85-раре paperback entitled 
Aspects of Corporate Planning is to be 
published on Monday by The Institute 
of Cost and Works Accountants, price 
125 6d. 

The book comprises four papers on 
differing aspects of corporate planning 
which, says Mr H. P. Southall, the 
ICWA ed in a foreword, should 











s proposed, he goes on, to 
th a further publication, 
ith the Society for 
aning, on Corporate 
ole of the Manage- 
hich will deal with 


; | ACCOUNTANTS 
` Accoun! ng and Business Statistics 


Statistics and statistical methods are 
subjects which, in the view of The 
Institute of Cost and Works Account- 
ants, will continue to grow in import- 
ance for management accountants and 
managers. So that its members can 
be up to date in the statistical sphere, 
the Institute has. arranged a late 
afternoo . confe rence at Hanover 
Grand, | n, on Wednesday, 
March: 18th, in e 4pm. 

Them i ; 








Percival, BS oue 


in an address. en ted D The je of u 
statistics in accounting’, will discuss. 





the extent to which an accountant can | 
make use of the volume of macro and 


micro statistical data which is natur- 


ally increasing © with the development 


of data banks. 

Business colleagues. of members 
will be welcome at the conference 
which will cost £5, including coffee: 
and sandwiches. Applications should 
be made to the Conference Registrar, 


The Institute of. Cost and Works- 


Accountants, 
London Wi. 


63 Portland Place, 


ACCOUNTANT 


The importance of the postal service to the successful running of the first National 
Management Game was emphasized last week when Lord Hall, Chairman of the Post 
Office, called at ICL's Putney headquarters to supervise the first posting. In the picture, 
Lord Hall (/eft) examines one of the manuals sent to competitors, with Mr Ken Williams, 
F.C.A., the game administrator, and Mr Les Cole, of ICL. 

Sponsored by 7he Financial Times, The Institute of Chartered Accountants in England 
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and Wales and ICL. the game operates to a very tight schedule and relies greatly upon 
an efficient postal service. In the first posting, all the necessary documents were. sent 
off to competitors. The game will begin when 'boards of directors' throughout the 
country send in their first decisions to ICL on March 31st. 


PICCADILLY TAX DISCUSSION 
GROUP 


Section 32, Finance Act 1969, will be 
discussed at the next meeting of the 


Piccadilly Tax Discussion Group on 
April sth, at the offices of Milne 
5 Albermarle 


Gregg & Turnbull, 
Street, Piccadilly, London Wr. _ 

Full details of the Group’s meetings, 
which start at 6 p.m. and finish at 
7.30 p.m. may be obtained from 
Mr M. R. Lawrence, a.c.a., at the 
above address. 


WESTMINSTER TAX DISCUSSION 


GROUP 


< The next meeting of the Westminster 
. Tax Discussion Group takes place on 
- Monday, March 16th at 6 p.m. at то 


Belgrave Square, London SWr. 
Мг J. К. Coombe, r.c.a., 


all members. 


CROYDON & DISTRICT GROUP OF 
CHARTERED ACCOUNTANTS 


"The organization of a large accounting 
Вет” is the subject that Mr G. F. 
Ansell, 
‘meeting of the Croydon and District 
Group of Chartered Accountants to 


F.C.&, will introduce at the 


be held at the Old Whitgiftian Club 


will talk 
-on the ‘Taxation aspects of acquisi- 
tions and disposals of companies’ — 
<a subject of particular interest to 


Ground, Croham Road, Croydon, on 
April 13th at 7 p.m. 

Members аге reminded. that: the 
last meeting of the present ‘session 
will be on May 11th, which will not 
only include a discussion on the 
Finance Bill 1970, but also the group's 
annual general meeting. Further details 
may be obtained from Mr T. B. 
Crawford, БОА. АТАЛ, 56 Leslie 


-Park Road, Croydon, Surrey. 


BROMLEY AND SOUTH-EAST 
LONDON DISCUSSION GROUP 


‘Computerization of membership in- 


formation by the Institute’ is the topic 
to be discussed by the Bromley 
and South-east London · Discussion 
Group on April 13th, at The New 
Hackwood Hotel, Widmore Road, 
Bromley, Kent. DE 

All meetings of the group commence 
at 8 p.m. and further information 
may ue obtained from Mr C. Brazier, 
A.C.A., Room 224, Empire House, St 
Martin's-le-Grand, London ЕСт, 


SOUTHERN SOCIETY OF 
CHARTERED ACCOUNTANTS 


Improving the performance ој: the 
smaller company is the theme of the 
ninth residential course to be held by 
the Southern Society of Chartered 








~ 


400. = 


„Accountants at the University of 
Southampton from April 16th to 18th. 

· Among the speakers will be Mr 
Lindsay Duncan, B.A., А.С.1.5., F.T.L1, 


` AQM.B.OLM., who will deal with "Taxa- 


tion aspects of business decisions’, in 
which he will discuss, with practical 
examples, some of the effects of taxa- 
tion that have to be considered in 
many everyday decisions. Another 
speaker wil be Mr John Cluett, 
B.COM., F.C.W.A., F.B.C.&., whose talk, 
"The processing of data’, will cover 
he whole field of data processing 
‘from manual methods up to compu- 
ters; he will also introduce a syndicate 


' case study. 


The programme will provide ample 
time for group and general discussion, 
and the cost will be £14 to include 
meals and accommodation, and wines 
at the course dinner to be held on 
Friday evening. 

.Applications to attend should -be 
made as soon as possible to: the 
Courses Organizer, Mr Colin Eades, 
F.C.A., 21 Cumberland Place, South- 
ampton 809 555: 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played by teams in 
the London Accountants’ Football 


League on March 8th were-as follows: : 


Cup SEMI-FINAL 
Crest I 
(Deloittes) 


B.S.C. 2 
k Sutton) 


- DIVISION ONE 


“(Tansley Witt) 


Tansley : I Cannon 2 


oe Comins) 


Division Two 


Huallenac \Albafise 

(Hughes & Allen). ‘(Allen Baldry) 
Cohorts "Temco 

(Crane Houghton) (Temple, Gothard)” 


Two matches were postponed. 


THE INSTITUTE OF INTERNAL 
:; AUDITORS i 


Birmingham Chapter 


Modern audit techniques will be the 
theme of а: one-day seminar to be 


. held for audit managers and assistants 


by the Birmingham Chapter of The 


THE 


ACCOUNTANT 


Institute of Internal Auditors at the 
offices of Brockhouse Steel Structures 
Ltd, West Bromwich, on March 26th. 

'The object of thé seminar will be 
to assist auditors to formulate- ideas 


on how the effectiveness of audits can 


be. improved by adopting new tech- 
niques, and the programme will 
consist of three sessions. Flow charting 
will be the subject of the first, when the 
speaker will be Mr H. A. Butt, F.C.A., 
of Price, Waterhóuse & Co, then will 
follow ‘Computer techniques’, by 
Mr D. O. Winter, 8.Sc.(ECON.), Project 


' COURSES AND 


Financing Industry 


- ‘How the City serves industry’ is the 


title of a London Chamber of Com- 
merce conference on March 18th to 
examine the important role the City 


"plays in support of industry. The 
‘conference will be held in the Elizabeth 


Suite, Barrington House, Wood Street, 
London EC2, under the chairmanship 
of Mr R. E. Brook, C.M.G., O.B.E., 
President of the London Chamber of 
Commerce. 

Five speakers will discuss ways in 


. Which the specialist knowledge and 
expertise of bankers and financiers 


can aid and promote industrial ex- 
pansion. 'The subjects will cover 
finance for exporting and Euro- 
currency, investment management, 
€ + 234 

going public, mergers and take- 
overs, and finance for 


expansion. 


Details may be obtained from LCC 
Forum, 69 Cannon Street, London 
ЕСА. 


Acquisitions and Mergers 


A one-day forum for chairmen, direc- 
tors, and senior managers in smaller 
companies on ‘Taking the initiative 
in the merger battle’ is to be held by 
the British Institute of Management 
at the Europa Hotel, Grosvenor 
Square, London, on March roth. 
The forum will explore the various 
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Manager, Computer Centre, Dunlop 
Co Ltd, and in the’final session, Mr 


~ N. Raby, Training Officer, Standard 


Telephones & Cables Ltd, will speak 
on ‘Statistical sampling’. 

Each session will allow for subse- 
"quent discussion, and the last period of 
the seminar will be devoted to an 
open forum. Fee will be £2 per 
person to include lunch and refresh- 
ments and applications to attend 
should be made to Mr A. Robinson, 
Audit Department, iid Co Ltd, 
Birmingham 24. 


CONFERENCES : 


growth strategies open to the smaller 
company, and there will be advice on 
how to evaluate the desirability of 
being acquired in order to fulfil the 
true potential of the company, and, 
arising from this, how to locate the type 
of company with which to merge. 

Fee for BIM members will be £16, 
and non-members £20, to include 
luncheon and refreshments, and appli- 
cations should be made to the Con- 
ference Secretary, British Institute of 
Management, Management House, 
Parker Street, London WCa. 


Management 


‘Strategic choice and the investment 
system’ is one of a series of two-day 
seminars organized by the Institute of 
Operational Research to be held at. 
the Institute’s Coventry office. This 
particular seminar will be on April 
-gth-roth (to be repeated on May 
1gth-20th) and will survey corporate 
planning as a continuous process of 
strategic choice. The ‘seminar will 
also analyse sources of uncertainty in 
investment decisions and discuss ways 
of examining the investment decision 
processes in a firm’ with a view to 
improving them. 

Fee for the seminar is £45 and full 
details of the series may be obtained 
from the Conference Secretary, Insti- 
tute of Operational Research, 4 Cop- 
thall House, Station Square, Coventry. 
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Pannell Fitzpatrick & Co have vacancles for modern- 
thinking qualified Accountants in their various offices. 
The right men will have unbounded enthusiasm and the 
ability to work with progressive Ideas. 


The work Is audit-based and after an Initial period will 
expand to include all aspects of professional services for 


the 70s. 


The work is widely varied and challenging. Training will 
be given to meet the challenge. 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall 
7 St Andrews Crescent 
232 West Regent Street 
6 South Quay 


National Chmbrs, 4 Horsefatr Street LEICESTER LE1 5BA 


15 Regent Street 


'ONIORS AND SEMI-SENIORS required 
y Mayfair firm offering varied and interest- 
ng practical experience with competitive 
alaries and opportunities for articles. - Send 
ull particulars to Box JA 3826. 


JEICESTER ACCOUNTANTS require 
jualified accountant to manage practice 
vith gross fees of nearly £20,000. Must be 
‘ble to complete audits, taxation, and inter- 
jews, Would suit recently qualified person. 
*rospect of partnership after a trial period. — 
Applications with details of age, experience, 
nd salary required to Box LA 3859, 





LEICESTER 


SENIOR  CLERK, experienced in 
Taxation and incomplete records, to 
manage block of audits with minimum 
‘supervision. Salary commensurate with 
experience. — Apply in writing. giving fuil 
details, including age and experience, to 
Glover, Spencer & Co, Certified Ac- 
countants, 18 De Montfort Street, 
Leicester. 





-ONDON CHARTERED ACCOUNT- 
iNTS with varied practice require audit 
lerks, preferably qualified. Salary up to 
2,750 p.a. Pension scheme and luncheon 
ouchers. ~ Write Box LC 8990, 
IOTTINGHAM CHARTERED АС- 
"OUNTANTS require senior assistant, 
*cently qualified and with good experience 
ftaxation with view to eventual partnership. 
‘Box NC 3824. 





OUT OF ARTICLES? 


If you are now out of articles and feel 
that you need more experience to enabie 
you to decide what sort of career you 
want for the future, come and see us. 
. We are an expanding firm with offices 
in Birmingham and Coventry. You will 
find that being involved with the 
variety and range of our clients and 
receiving extensive training in auditing 
and investigation skills will help you to 
make the right career decision for your 
future. 

Piease write, suggesting whether 
Birmingham or Coventry would suit you 
best to Box OO 6734. 





ACCOUNTANTS 
FOR THE 1970s 

















LONDON EC2 
CARDIFF CF1 ЗРО 
GLASGOW C2 
GREAT YARMOUTH 


NOTTINGHAM NG1 B5Y 









NEWLY QUALIFIED 
ACCOUNTANTS 


We are a leading firm of international 
Chartered Accountants and are still 
expanding fast. As a result, we wish to 
make further appointments of young 
qualified accountants to our staff in 
London, The Midlands, The North, 
The West Country, South Wales, and 
Scotland, 


These appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and 
& valuable insight into the workings 
of big industrial, commercial, and State- 
owned undertakings. 

The prospects for advancement and 
specialization are excellent, We give you 
the training that you require, There are 
very good opportunities to travel or 
transfer abroad. 

Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension scheme with 
free life insurance. 

Please write in confidence giving 
brief details of your career and educa- 
tion to Box NQ 6733. 





OXFORDSHIRE CHARTERED AC- 
COUNTANTS require young, energetic, 
qualified accountant. Unlimited oppor- 
tunities, salary according to experience. — 
Box OC 3790, 


PERSONAL TAXATION 


Senior Tax Assistant required by 
Chartered Accountants, London WC2. 
Good knowledge of all aspects of Per- 
sonal Taxation, including Capital Gains, 
essential, Salary negotiable according to 
experience, probably about £1,800 plus 
Iuncheon vouchers. Three weeks' holiday. 

Please send full details of previous 
experience to Box PT 9099. 


RYE, SUSSEX. — Chartered accountants 


have vacancy for unqualified senior, age 


21-30. Good prospects for advancement, 
with or without subsequent qualification. — 
Write Phipps & Co, Rye, Sussex. 


APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 


fesslon, industry, and commerce. We provide free information about these vacancies 


confidentially and without obligation, to the applicants on cur Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU | 
233 Cranbrook Road, Шога, Essex 
(Telephone 01-554 3484) 
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Europe 


Deloitte, Plender, 


good experience 


continent. 


Please write to: 


SESE E5E555555:555E555 





SEMI-SENIOR 
AUDIT ASSISTANT 


Required by old-established firm of 
Certified Accountants, Holborn district. 
Diverse practice, mostly good company 
audits and not incomplete records. 
Very good experience, with partnership 
prospects for certified student who 
subsequently qualifies. Age 20-25 years, 
salary £1,250-£1,500 p.a. ~ Write Box 
SS 9012, : 





SEMI-SENIOR AUDIT CLERK required by 
City firm of certified accountants. Salary 
according to experience. Hours 9 to 5.30. 
Five-day week. Holiday arrangements re- 
spected. - Goldstein Donn & Co, 220/226 
Bishopsgate, London  EC2. Telephone 
01-247 2471. 

SEMI-SENIOR AUDIT CLERK required in 
Bromley, Salary to £1,200. Age 21 plus. – 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex. (01-554 3484.) 
SENIOR ASSISTANT. - Qualified or with 
professional experience required by West 
End C.A.s. Varied practice with direct 
responsibility to partner. Salary by negotia- 
tion. - Herbert Pepper & Rudiand, 33 St 
James’s Street. London SW1. | 

SENIOR AUDIT CLERK required by firm 
of chartered accountants in North Hertford- 
shire. Preferably qualified but not essential. 
Wide range of work. Good salary. — Apply 
Box SA 3700. 





SENIOR CLERK, preferably qualified, 
but unqualified if of suitable experience 
and ability, wanted at once by Peter- 
borough firm. Must be willing to travel 
in United Kingdom. Commencing 
salary not less than £1,750, Very good 
prospects. — Write giving full details to 
Box SC 6729. 





SENIOR REQUIRED by small firm of W1 
accountants for small audits,- incomplete 
records, and some tax work. — Box SR 3779. 
SMALL FIRM, in East Berkshire town, are 
looking for a recently qualified person or 
finalist to be personal assistant to partner. 
Challenging position with good prospects 
for man with personality, — Box SF 3724. 


Continental 


Griffiths & Co have vacancies for 

Accountants, recently qualified or with post-qualification 
. experience, in their offices in BRUSSELS and PARIS. The 

work in these offices is varied and interesting and provides 
in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the. 


Present knowledge of the relevant language is not essential. 


David F. Pratten 
128 Oueen Victoria Street 
London EC4 
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SOLE PRACTITIONER in City require 
audit assistant, not necessarily qualifie 
but able to prepare accounts and deal wit 
P.A.Y.E. matters. – Box SP 3754. 
SOUTHAMPTON CHARTERED AC 
COUNTANTS require qualified man to ac 
as audit manager and to undertake variet 
of other work. Generous terms and exceller 
prospects will be offered to suitable cdndidat: 
— Box SC 3789. y 

SURREY? - Live and work in the country ? 
If interested, please apply in own handwritin 
to R. W. Hibbs, 18 Blunts Way, Horshan 
Sussex, regarding the vacancies which h 
firm. of chartered accountants have fc 
qualified and for experienced unqualifie 
staff at Cranleigh and Guildford. m 
TAX ASSISTANT to work in close liaiso 
with partner of Cambridge firm of chartere 
accountants with large practice in Ea: 
Anglia. Work at present involves main! 
personal taxation. — Write giving brit 
particulars of age, experience, salary requiret 
to Staff Partner, Slater, Dominy & Swani 
Sussex House, Hobson Street, Cambridge. 
TAX ASSISTANTS required by West En 
accountants to deal with a considerab] 
number of tax cases. Full-time or woul 
consider part-time assistance with a min 
mum of three days per week, - Box TA 384: 
TAXATION AND PERSONAL SERVICES 
A senior and a semi-senior assistant а: 
required for work in a section handling 
wide range of services to the personal client. 
Morison, Rutherford, Osborne & Cı 
5 Queen Street, London EC4, (01-248 9461 


Mr Green. 

TAXATION ASSISTANT (A.T.LI. prt 
ferred) for small firm Holborn accountani 
to deal mainly with corporation tax. £2,00( 
Age immaterial. — Practitioners Service 
Bureau, 233 Cranbrook Road, Ilford, “Esse: 
(01-554 3484.) Ў ; 
TAXATION ASSISTANT, with experienc 
of company taxation work, required by Cit 
chartered accountants. ~ Please write givin 
details of age, experience, and salary require 
to Tax Partner, Hacker Rubens, Phillips . 
Young, St Alphage House, Fore Stree 
London EC2. _ 
TAXATION SENIOR (male or femal 
required to supervise and control a sectio 
of personal tax cases for an expanding ta 
department in a medium-sized firm of Си 
chartered accountants. Wide variety < 
interesting work with good commencir 
salary according to age and experience, an 
generous salary reviews. ~ Box TS 3720. _ 


x 


'AXATION ASSISTANT required by West 
ad firm, Experience essential, qualifications 
nnecessary. Five-day weck, permanent post 
xading to pension scheme and other benefits. 
Box TA 3845. А 

‘AXATION ASSISTANT - required to deal 
vith all aspects of personal and company 
axation in the Southampton and Ringwood 
сез of an expanding practice. — Tel. 
outhampton 55584. 

TAYLOR STAFF BUREAU, The Account- 
псу Staff Specialists (established 1935), 
avite qualified/unqualified accountants wish- 
ag to undertake temporary assignments 
zhile looking for suitable permanent posi- 
ions or for any other reason ‘to join.-their 
TEMPORARY REGISTER for all levels 
f appointments in public practice, industry, 
nd commerce. First-class assignments 
vailable in central and outer London, the 
Iome Counties, the provinces, and overseas. 
: Call 34—40 Ludgate Hill, London ЕСА. 
Tel. 01—248 2781/6912/9910/1960.) 

NE ARE ACCOUNTANCY CONSULT- 
ANTS with thirty years’ experience in the 


Zity. — For information regarding pro- 
ttessive ermanent positions, contact 
3edford Staff Consultants, 11 Ludgate 


zu Fondon ECA. (Tel. 01-248 2154/3586/ 
WEST END ACCOUNTANTS require 
ully experienced person able to work without 
aupervision. Full- or part-time. ~ Box 
WE 3843. 

WEST END CHARTERED ACCOUNT- 
ANTS require senior and semi-senior audit 
Легкѕ, able to work without supervision, — 
Apply Staff Partner, Leonard Curtis & Co, 
ау тарою Street, London WI. (01-580 


THE . 
ACCOUNTANT 


TAXATION, — Stoy, Hayward & Co now 
need additional staff for their taxation 
department. These positions offer excellent 
experience which can be discussed at inter- 
views without obligation. We particularly 
seek active-minded recently qualified ac- 
countants and such persons need not neces- 
sarily have already had any specialized 
taxation experience. A further vacancy is 
for a man or woman who has done personal 
taxation work in a bank or other organiza- 
tion. Attractive salaries and prospects, 
thirty-five-hour week, luncheon vouchers, 
and non-contributory pension scheme. — 
Please write to or telephone Derek E. Cox 
at Stoy, Hayward & Co, 95 Wigmore 
Street, London W1. (Tel. 01-486 5888.) 





WHY WORK IN LONDON? Qualified/ 
unqualified senior with not less than 
twelve recent years in profession, with 
car, required to work in West Middlesex/ 
Bucks area for long-established firm with 
expanding practice. All types of ac- 
countancy works undertaken. Appli- 
cants must be efficient and loyal. Any age 
considered. — Write full details to Box 
WW 9061. 





WORTHING CHARTERED ACCOUNT- 
ANTS require a senior clerk. Progressive 
position with good prospects. Attractive 
salary with bonus based on profits. Pension 
scheme, five-day week. - Box WC 3770. 
WORTHING, SUSSEX, ACCOUNTANTS 
require young qualified/finalist to assist sole 
practitioner. Future partnership prospects. 
Junior trainee also required. - Fullest 
particulars and age to Box WS 3699. 


TAXATION. 


Pannell Fitzpatrick & Co have vacancies in their tax department in London for 
chartered accountants with some years’ post-qualification experience of taxation. 


The work is varied and interesting and in many cases involves international taxation 
problems. The commencing salaries are attractive and increments will be pro- 
gressive. There will be pension and life assurance schemes available and the usual 
fringe benefits. There are excellent prospects for the right man. Facilities are given 
for training courses and conferences. — Please write in confidence to the firm at 
Lee House, London Wall, London EC2, quoting reference GG. 





London and Manchester Offices. 


These are medium-sized offices where broad experience is offered 
to staff who are prepared to shoulder responsibilities. 


Opportunities frequently occur to carry out investigations and 
specialise in taxation and trust work. 


Salary levels are regularly revised to compare with the best. 


Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London 
EC3 (01—626 6947) or J. №; Stewart, 14 Lloyd Street, Manchester 2 


(061-834 7185). 












Applicants should have some experience of personal taxation but 
need not necessarily be widely experienced in this field. Working 
conditions are exceptionally good and salaries are reviewed at 


regular intervals. 


Applications giving brief particulars of career to date should be 
forwarded to: H. W. Franklin, Richmond House, 1 Rumford Place, 





> ‘Liverpool 13 900. 


Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 


PERSONAL TAXATION 


Harmood Banner & Co require additional staff for the Personal 
Taxation Department of their Liverpool office. 





WOULD YOU LIKE to join a small consor- 
tíum of dedicated, dessicated, middle-aged, 
work-torn accountants? Freedom to arrange 
own- programme, work load, etc. We work 
hard and earn a reasonable income. We need 
imagination, intelligence, and industry. You 
need a car, humour, and a responsible ap- 
proach. - Box WY 3822. 

YOUNG QUALIFIED ACCOUNTANTS 
or FINALISTS required by medium-sized 
London chartered accountants. Good all- 
round experience and increasing responsi- 
bility is offered together with a commencing 
salary of up to £2,100 per annum which is 
subiect to regular review. - Write Box YQ 





ARTICLED CLERKS 





ARTICLED CLERK required by chartered 
accountants, London W1. Thorough training. 
Personal supervision of principal, Pro- 
gressive salary. Transfer might be accepted, 
— Write Box AC 3751. 

VACANCIES EXIST for applicants, prefer- 
ably with some previous experience in the 
profession, with a progressive firm of char- 
tered accountants in South-east Kent, 
Modern offices. Good all-round experience 
and rates of pay. – Box VE 3690. 

WEST END CHARTERED ACCOUNT- 
ANTS require articled clerk. Preferably two 
years’ experience or more. Personal super- 
vision and progressive salary. - Box WE 3846. 





COMMERCE 
AND INDUSTRY 





ACCOUNTANT 


А young qualified Accountant ог 
Chartered Secretary aged 25 or over is 
required by a rapidly expanding En- 
gineering Company with six establish- 
ments in the U.K. to take over certain 
Head Office responsibilities, mainly 
covering costing, management informa- 
tion, and preparation of financial ac- 
counts. À good commencing salary 
will be paid and there are first-class 

rospects of early promotion. There is a 

ension Scheme. – Applications should 
be marked ‘Private and Confidential’, 
and should give full details of previous 
experience and present salary, being 
addressed to the Secretary, C. Lindley 
T d Ltd, 34 Englefield Road, London 


ACCOUNTANT between 25 and 40, not 
necessarily qualified, required at mid-summer 
for expanding transport and quarry under- 
taking in Cornwall. Must be able to prepare 
monthly accounts for discussion with direc- 
tors. - Box AB 3872. а 
ACCOUNTANT REQUIRED by small 
group of companies based at Hayes, Middle- 
sex. Duties will include supervision and 
co-ordination of present accounts system and 





preparation of monthly management ас | 


counts. Experience in building industry with 
emphasis on cost systems an advantage. This 
is a new position and would suit person 
seeking responsibility and opportunity to use 
initiative. Salary £2,000—£2,200 according to 
qualifications and/or experience. — Please 
reply to Box AR 9076. 

ACCOUNTANT required by South coast 
timber importers, the successful applicant 
will be required to take control of all financial 
and management records and to supervise 
the work of the accounts department. Candi- 
dates, not necessarily qualified, should be 
aged between 25 and 35 and have at least 
five years’ commercial experience. An attrac- 
tive salary is envisaged and there are addi- 
tional benefits. – Please send details of age, 
experience, present salary, and career to date 
to Morris. Crocker & Co, Chartered Ac- 
countants, 102 Victoria Road North, 
Portsmouth. 

ACCOUNTANT, studying for qualifications, 
required for small City insurance/finance 
group. Good prospects. – Write Box AS 
ACCOUNTANT. – Well-established haulage 
business in Gloucestershire requires an 
energetic man as accountant and office 
manager. An excellent opportunity for the 
right man. Salary by negotiation, ~ All 
applications — giving full details — to Thorne 
and Co, 8 St Mary's Street, Ross-on-Wye, 
Herefordshire. 

A COMPETENT ACCOUNTANT, not 
necessarily qualified, with sound commercial 
experience including the aspect of credit 
control is required to fill a vacancy which has 
arisen in a company situated in the Crickie- 
wood area. — Details of career to date and 
salary required to be sent to Box AC 9094. 
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ACCOUNTANTS! 


ACCOUNTANT! 32 plus. £2,300 plus, 
Excellent opportunity for man wanting 
to gain experience in Marketing and 
Distributing using advanced Accounts 
techniques. Some Travel involved (in 
U.K.). Commercial Organisation based 
in City. 


FINANCIAL , Accountant with 2-4 
years’ post qualification experience, 
A.C.C.A. standard to join Television 
Organisation London W1 area, 30 plus, 
£2,200 plus. 


QUALIFIED Chartered Accountant 
23 plus, £2,300 plus to join team engaged 
in development of modern system and 
Management Controls. Valuable oppor: 
tunity to gain experience in Industria’ 
Accounting, Commercial Concern 
London SWi area. 


SENIOR Book-keeper with exceptionall 
good experience to prepare Fina 
accounts for Audit Department, alsc 
dealing with preparation of Input-Datz 
for Computerised Accounts. Initiative 
essential, age immaterial, £2,400-£2,8(X 
to work for Chartered Accountant: 
associated Company based in Bermuda 
All fares paid, also for wife. 


ST PAUL'S AGENCY 


Accountants Division 
6 Station Buildings 
New Bridge Street 
London EC4 


01—236 2431 





A QUALIFIED 
FINANCIAL 
ACCOUNTANT 


is required 


to fill a senior post at the Company’, 
Head Office іт Hatfield. 


The appointment calls for a man o 
energy and drive and involves th 
preparation of statutory accounts 
medium and long-term forecasting, thi 
preparation and interpretation of infor 
mation for Management and Boar 
control. d 


The post is both interesting anc 
rewarding, and carries excellent pros 
pects. 


Age range 25-40. 


Starting salary will be negotiabk 
according to age and experience. 


Please write to: 


The Personnel Manager 
Hawker Siddeley Dynamics Limited 
Manor Road, Hatfield 

Herts 


ASSISTANT ACCOUNTANT 


Andre Rubber Company is a medium- 
sized company in South-east England, 
The Financial Accountant requires a 
person capable of assisting in the day-to- 
day running of the Accounts Office 
which includes the Invoice, Bought 
Ledger, and Credit Control Sections. 
Applicants must be between 25 and 40 
years old with at least 5 years' account- 
ancy experience including working 
knowledge of mechanised (NCR) ac- 
countancy systems. The salary will be in 
the region of £1,500. 


Inquiries should be addressed to: 


C. D. Janitsch 
Personnel Manager 
Andre Rubber Co Ltd 
Kingston by-pass, Surbiton, Surrey 
Telephone 01-397 5272 
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Accountant 
IRELAND 


We are about to appoint a Works 
Accountant to take charge of, and 


develop the accounting function at - 


our new Organic Chemicals Plant 
which is under construction at Ringa- 
skiddy, Co. Cork, Ireland. 


This is a senior management posi- 
tion and the holder will report direct 
to the General Manager. 


The successful applicant will prefer- 
ably be in the age range 25-35. He will 
be.a member of a recognised account- 
ancy body with several years’ post- 
qualification 


experience including 


personal knowledge ofa system of 


manufacturing and project accounting, 


ideally in a process industry. 


` Salary and other 
employment will be attractive, and the 
position will offer an excellent oppor- 
tunity for career development. 

Applicants Should write initially, 
giving. brief details of experience, 
qualifications, etc., to: 


Personnel Manager 

Pfizer Chemical Corporation 
Ringaskiddy 

Co. Cork 


conditions of 
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ASSISTANT 
ACCOUNTANT 


required by expanding electronics company. Ideally, 
applicants should be students of recognised accounting 
body, experienced in product costing, ај in 
electronic engineering. 


The young man selected will be given every encourage- 
ment to develop 
sponsibility. Initially, he will be expected to assist In a` 


comprehensive management accounting programme, and - 


develop the system. 


Very good salary offered, and related to experience and : 
ability. 


Chief Accountant, . 
roband 
ELECTRONICS LIMITED 


Charlwood Works, Charlwood, Horley, Surrey 
Crawley 20172 


QUALIFIED _ 
ACCOUNTANT 


We are one of the biggest companies in Europe specialising in tools ~ 
and equipment for servicing and maintaining road transport from 
private cars to the heaviest ‘haulage vehicles. We are making a 
major contribution to the success of Britain's Motor Industry and 
export trade and to road safety. 


Output and Sales have more than doubled since we moved | into 
Daventry in 1964. We plan to continue this rapid expansion so 


we need the services of a progressive and enthusiastic Qualified 


Accountant. 


The successful candidate will head à small team engaged i in the 
preparation of sophisticated accounting requirements and there is 
much scope for personal initiative. 


. We can offer a salary of £2,250. First-class pension, life assurance 
and sickness schemes, a generous holiday entitlement and excellent 
opportunities for advancement. 


Please apply by letter to The Director and Secretary, V. L 


Churchill & Co Ltd, P.O. Box No. 3, London Road, Daventry, ` 


Northants, 


CHURCHILL © 


А 


his skills and assume greater re-.' 
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vr THE STAR GROUP OF COMPANIES 
Cavendish House, The Headrow, Leeds 1 


A national organisation controlling over 250 entertainment and licensed 
units throughout the U.K. has a career vacancy within the Head Office 
Accounts Department for a 


This new appointment, which is being created 
to meet the Group's continuing expansion, 
offers exceptionally good progressive pro- 
spects for a keen and talented person. 
The selected applicant will be responsible 
eccountant to the Personal Assistant to the Directors for 
the production of monthly and annual accounts 
and will qualify for an excellent salary com- 
mensurate with the responsibilities involved. 
The Company operates attractive поп- 
contributory pension and life assurance 
schemes, 


Qualified 


Applications, which will be treated in the strictest confidence, 
should be addressed to the Personnel Director, quoting ref. 
EA/10C/70. 


i 





Controller 


The Group: ' Twelve operating Companies, associated 


principally with the Construction Industry. 


The Achievement: Successful expansion іп difficult trading 
circumstances within the Industry. 


The Plan: Further development of existing operating 
Companies and additional acquisitions to 
exploit developing markets. 


The Job: The main task will be in the establishment 
of sound administrative procedures within 
operating Companies; investigating and 
advising on systems and in advising our 
autonomous companies on financial 
policies. 





















































mercial experience, preferably in the 
Construction Industry. Extensive know- 
ledge of Company taxation and Inland 
Revenue requirements. 


The Man: Original thinker, adept at achieving results 
through others; familiar with modern 
management techniques. Age immaterial. 


Responsible to the Group Financial 
Director, 


If you feel that this appointment offers you the opportunity you 
have been seeking, Mr. E. Pugh, our Financial Director, would be 
pleased to hear from you. His home telephone number, should 
you prefer a less formal approach, is Wolvey 251. 


me tu i 





























The Position: 
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Galliford Brindley Limited - 


Wolvey, Hinckley ‚Leicestershire. Tel: Wolvey 533. 











| Financial 


The Requirement: Chartered accountant with sound com-- 


March 12th, 1970 


VAL DE TRAVERS 
ASPHALTE LIMITED 


REQUIRE A YOUNG QUALIFIED CHARTERED SECRE- 
TARY OR ACCOUNTANT WITH INITIATIVE, INITIALLY 
AS ASSISTANT COMPANY SECRETARY WITH A VIEW TO 
APPOINTMENT AS COMPANY SECRETARY OF THE 
SUBSIDIARIES AND PARENT COMPANY. THE APPLIC- 
ANT MUST HAVE A PLEASANT DISPOSITION AND BE 
CAPABLE OF DEALING DIRECT WITH SENIOR EXECU- ' 
TIVES AND DIRECTORS. : 


SALARY: £2,000 per annum, 
Three weeks’ holiday. 
Free lunches in Executives’ Dining-room. 


Please apply in writing to Mr R. C. Curtis - Manager, Finance 
and Administrative Services, P. О. Box 7, Deptford, London SES, 
marking the envelope private and confidential, giving full details of 
experience to date. 































Career 
Direction 


in computer programming 


For people who have become disenchanted with their chosen career, for 
people who feel restricted and bored, there is now a new direction. The move 
1 towards computers, one of today's fastest growing industries. 2 


Career possibilities in computers are limitless—the degree of your success is 
determined by the intensity of your own personal drive and ambition. By 
1971 this country alone will need another 80,000 trained people — the 
beginning of 80,000 new careers, 


The School of Computer Technology will train you as a computer program- 
mer. Experience is unnecessary as the decisive factor in programming is 
aptitude — your aptitude, that we will assess, free of charge, by a recognised 
test and help develop into a specialised skill. Choose between either 
full-time, evening or Saturday courses and you'll train on some of today's 
most advanced IBM 360 installations. Training is followed by expert advice 
from our careers service, specifically designed to find you a top job as a 
programmer, either in this country or abroad. Look about you, consider the 
facts — everything points to computers. 


Right now you can enro! for our new March course. Why not ring us or call 
in and talk things over? You can go further than you think in computers, 
Telephone now: 01-242 5501, Registrar's office open between 10 a.m. and 
9 p.m. Saturday till 3 p.m. Or post the coupon to: 


School of Computer Technology, 
16/20 New Oxford Street, London W.C.1. 


School of Computer Technology 


BI I would like to take your Free Aptitude Test 


Мате. ааа ГЕРЕК MET. g 
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A young qualified accountant is required by the subsidiary of a 
major International Group to assist in the Company's Manage- 
ment Accounting. 


In the fast moving consumer industry the position will involve 
close contact with Computer Accounting techniques, Profit 
Analysis and Marketing Evaluation. 


Salary will be negotiable up to £2,500 p.a. with other fringe 
benefits. 


Apply giving brief details to: 


J. Bailey ACA, L'Oreal of Paris, 18 Bruton Street, 
London W1A IBX. 













F nancial 
„Accountant 


A challenging position has arisen in the General Accountant’s 
Department for an accountant to control the following: 





Nominal Ledger 
Bought Ledger 
Capital Expenditure 
Plant Ledger 
Machine Accounting Section 


The planned growth of the Company in the 70s requires above all 
adaptability, acceptance of change, and the need for development 
of all financially oriented systems and procedures. 


The successful applicant must therefore be receptive to change, 
responsive to development and prepared to accept responsibility 
and accountability for agreed personal objectives. 


We invite applications from part-qualified accountants (А.С.А., 
A.C.W.A., А.С.С.А.) or persons with relevant experience in a 
' similar position with a large company. . : 


Please write for an application form to 


B. H. Sherrad 
Kimberly-Clark Limited 
Larkfield 

Maidstone, Kent 


Kimberly-Clark Limited 


E 
Am 
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ACCOUNTANT 


Tax Planning and Financial Control 


Qualified accountant with considerable company tax 
experience required at head office of international group 
to develop, in conjunction with auditors, tax planning 
both U.K. and abroad. Other responsibilities will be 
the control of the group financial and management 
accounts preparation along with some secretarial duties. 
Salary up to £3,000 per annum. - Box AT 11992. 





arreras C 


OF NORTHERN IRELAND LIMITED 


FINANCIAL | 
CONTROLLER : 


A qualified accountant is required to head the financial 
team servicing a cigarette factory and a pipe tobacco 
factory in the Belfast area. 


Monthly budgetary control, management information 
and standard costing techniques are well established. 
Three junior qualified accountants head .sections 
employing 70 persons. 


Aged 30 to 45, the successful applicant will have 
relevant industrial experience in a managerial capacity. 
Preference will be given to applicants with experience 
of introducing computer-based systems. 


The selected applicant will be responsible to the 
Managing Director but subject to Group systems. 
A salary in the region of £3,000 per annum will be ` 
negotiated and fringe benefits include a car and four * 
weeks’ holiday entitlement, f 


ee 
ME 


90 
oe 


Applications, quoting reference J.17, should be 
addressed in confidence to: The Personnel Manager 
(GAW), Carreras of Northern Ireland Limited, 
Seapark, Carrickfergus, Co. Antrim. 


arreras 
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AN ACCOUNTANT/BOOK-KEEPER is re- 
quired by international public relations firm 
in West End, to take charge of all accounting 
functions. The successful candidate would 
join the staff of a progressive organization 
with expanding activities and could expect to 
be made company secretary within twelve 
months. The salary will be 1n the region of 
£1,850 p.a. — Reply in confidence giving full 
details of career to date, age, and earliest 
date of availability to Mr J. H. Wyse, 
Hodgkinson Partners Ltd, 13/17 New Bur- 
lington Place, London WI. 


A job with 
a future 


ASSISTANT ACCOUNTANT 
Large manufacturing group with Head 


Tate and Lyle Enterprises Limited require a young accountant. 
The post offers an opportunity to become involved in all 
aspects of Management and Financial Accounting, particularly 
in the development of accounting systems and the production 
of management information. This work will give the appointee 


an understanding of the importance of financial information 
as a basis of executive action. 


Age: 20-24 preferred. 


Location: Initially to be based in Bromley, Kent, but 
could include in due course a period (six to 
nine months) abroad. 

Salary: £1,200-£1,750 per annum depending on 
qualifications and experience. 


Qualifications: Intermediate A.C.A. or A.C. W.A. 


Please write with full details of qualifications and experience to: 
Group Staff Adviser 
TATE & LYLE LIMITED 
21 Mincing Lane 
London EC3 


Officein North-west London requires an 
accountant who is studying for final 
A.C.C.A. or equivalent. The duties will 
be varied, necessitating knowledge of 
consolidation of monthly and annual 
accounts, cash-flow returns, etc. Excel- 
lent opportunities for advancement. 
Salary negotiable around £1,500. - Send 

; full details of, experience to Box AA 
9079. 





ASSISTANT SECRETARY required by 
leading Housing Association with head- 
quarters in Croydon. The successful 
applicant, who will be a qualified ac- 
countant or chartered secretary in his 
twenties, will be in control of theaccount- 
ing and clerical procedures of the asso- 
ciation. He will be an important member 
of a small but dynamic management 
team and will be encouraged to con- 
stantly review and improve all aspects 
of the association’s financial manage- 
ment. Commencing salary £1,700- 
£2,000 p.a. dependent upon age and ex- 
perience, — Write giving full details of 





MANAGEMENT ACCOUNTANT 


COMPANY 


Wilkinson, Riddell & Larkins Ltd, Textile Distributors, Head Office in 
central Birmingham and branches throughout Great Britain, Member of the 
Courtauld Group. 


AGE 


22-26 years. 


QUALIFICATION 


Chartered or Certified. 


DUTIES 


The person appointed will be one of asmall team responsible to the Financial 

Accountant for the preparation of budgets and monthly management 

accounts, together with assistance generally with all management and finan- 

cial accounting matters including internal control required in the company 
and certain associated companies. 


SALARY 


Negotiable, not less than £1,750 p.a. There is a contributory pension scheme 
and free life assurance. 


OPPORTUNITY 


This appointment is suitable for a néwly qualified accountant wishing to 


. make а career in industry or a young accountant already in industry wishing 


to broaden his experience. He will be trained in all aspects of management 
accounting required in a large group and there are excellent prospects of 
promotion in due course both within the company and in the group. 


Please write with brief details-of-experience, in the first instance, to: 


. Mr D. Jones 
Wilkinson, Riddell & Larkins Ltd 
^ 120 Edmund Street 
` Birmingham 3 





career to date to Box AS 9036. 


Appointment of 
Accountant/Office Manager 


The Centre for Interfirm Comparison wishes to recruit an account- 
ant/office manager whose main duties will be (a) to deal with the 
Centre's book-keeping and accounting, and (b) to carry out a range 
of administrative tasks such as procurement of office equipment 
and supplies, maintenance of staff records, etc. 

The person appointed will have good practical experience of 
accounting, book-keeping and salary payment procedures. À quali- 
fication as a company secretary or accountant would be appropriate 
but is not essential. 

The salary would be by agreement. 

The Centre for Interfirm Comparison was established by the 
British Institute of Management and the British Productivity Council, 
and uses data supplied by firms to show top management how their 
success and efficiency measure up against others, and where oppor- 
tunities for increased efficiency and profitability lie. It carries out 
interfirm comparison schemes in some seventy industries and 
trades, and has a staff of thirty-five. 

Applications should be sent in writing’ (marked ‘Private and 


Confidential") to: 
R. Oldcorn 


Centre for Interfirm Comparison Ltd 
Management House 
Parker Street 
Lóndon WC2 
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CONFIDENTIAL REPLY SERVICE 


Send us full details of your qualifications, past career and present salary. 
If there is any company or group to whom we should not forward 
your reply, attach a separate letter instructing us 
accordingly. Please mark your envelope 
with the reference number. 


YOUNG TAXATION SPECIALIST 


Our client, a well-known industrial organisation, wishes to appoint an additional specialist 


to join its Head Office Taxation Department located in Central London. 

Applicants should be in their mid twenties, ideally. with an Inland Revenue background 

of Company Taxation, although a qualified accountant with a few years' experience in 
` this field would also be considered. This appointment is an unusually good opportunity 

for a young man wishing to make a career in this field and promotion prospects are 

considered excellent. 

The starting salary will be between £2,000 and £2,500 p.a. depending on age and 


ACCOUNTANT/DIRECTOR 
IN YORKSHIRE 


An expanding Company in Hull, 
Yorkshire, requires a qualified ac- 
countant as accountant and secretary. 
The Company manufactures chemicals 
and has important overseas markets. 
The applicant must have knowledge of 
budgetary control and costing and 
some commercial experience is desir- 
able. There are excellent future pros- 
pects including appointment as 
director within one year. Interviews - 
will be held in Hull or in London, 
Please apply in writing giving fuil 
details of age, qualifications and 
career to: 
Mr D. О. Johnston 
Boston House 
63/64 New Broad Street 
London Е 


ACCOUNTANT/ 
OFFICE MANAGER 


30-45 years to be responsible 


experience. 


CHARLES BARKER & SONS LTD 


INCORPORATED PRACTITIONERS IN ADVERTISING 


Recruitment Publicity Division 20 Cannon Street London ЕСА, 


DEPUTY TO 
CHIEF | 
ACCOUNTANT 


London (W. End): 28-35 Up to £3,250 


The London Headquarters of a vigorously expanding inter- 
national organisation with a £ multi-million turnover, 
evaluating, engineering and constructing a wide variety of 
projects throughout the world, requires an effective deputy 
to the Chief Accountant. His brief covers all company 
accounts ~ including financial, management, project, taxa- 
tion, purchase payment and international currency account- 

ing. Reporting directly to the Chief Accountant he will be 
responsible for the management of the accounts department 
of more than fifteen people. 

Candidates, aged 28~35, must be fully qualified by virtue 
of A.C.A., C.A., C.LS., or A.A.C.C.A. A business manage- 
ment qualification would be highly desirable. Minimum of 
five years’ post-qualification commercial or industrial 
accounting experience preferably with an engineering/ 
construction background. At least a year at senior level 
with positive evidence of department/section management 
will.be looked for. 

Salary up to £3,250, possibly more — free life assurance 
and non-contributory pension — salary whilst ill. 

Please write to D. B. REEKIE of AK APPOINTMENTS 
LTD, 20 Soho Square, London W1A 105, or telephone 
01—734 6404. (day) ог 01-734 2476 (after 5.30 p.m.) for 
application form. Quote reference C/28R. Your identity 
will not be disclosed without permission. 


(AK) APPOINTMENTS 


PROFESSIONAL AND: MANAGEMENT SELECTION i 











Reference Number 1004. for office procedure including í 


Export/Import/Banking for 

manufacturing company with 

120 employees. Waltham, 
Forest area. Permanent. Pen- 

sionable. – Write Box 11974. 
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PROJECT ACCOUNTANT 


A qualified accountant in the age range 22 to 30 is. 
required to join the financial team servicing a cigarette :, # 
factory and a pipe tobacco factory in the Belfast“ 
area which jointly employ 1,500. 

The selected applicant will have a sound knowledge 

of the commercial implications of capital investment. 

His duties will be non-routine and he will be re- 
sponsible for the financial appraisal of a wide variety - 

of projects and for the monitoring of accepted _ 
$ projects at regular intervals. He will report to the oa 
Financial Controller in Northern Ireland. : 
Applicants should preferably have had relevant 
industrial experience. A salary in the region of £1,750 
per annum will be negotiated. 

Applications should be addressed in confidence, 
quoting J.20, to The Personnel Manager (GAW), 
Carreras of Northern Ireland Limited, Seapark, 
CARRICKFERGUS, Co. Antrim. 
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MANAGEMENT. ACCOUNTANT 


; Building Industry 
SCOTLAND £2,000 or more 
Qualified Accountant, preferably A.C.W.A., and with 


‘relevant experience preferred. Age 35 upwards. Duties 


П 


i 








would include preparation and interpretation of monthly 
cost statements, variance analysis and non-routine 
investigations. Experience of design and development 
of management information systems and of O. & M. 
would be an advantage. Excellent prospects. — Applica- 
tions, giving full details of experience, qualifications, 
education, age and marital status, should be forwarded 
to Box MA 11999. 


CHARTERED - 
ACCOUNTANT 


Aged 23-30 


required by 

a young 

and progressive 
. firm of 
ARCHITECTS 


The job, which will be situated in the West End of London, will 
entai the preparation of monthly and annual accounts, budgets, 
cash flow statements, the maintenance of the financial records of the 
partnership and associated company and helping to manage a staff 
of between 20 and 30. 

` The applicant will be directly responsible to the partners for all 
matters, 


A salary of up to £2,500 is envisaged for the right applicant. 


Please reply to Layton-Bennett, Billingham & Co., 23 Blomfield 
Street, London, E.C.2, quoting reference K32. 





Financial Comptroller 


rear Birmingham 
Salary up to £3,500. 


Required by one of the major divisions of a 
leading Engineering Company whose turn- 
over exceeds £3 million per annum. He 
will be next in status and directly respon- 
sible to the Divisional General Manager, 
with functional reporting responsibility. to 
the Chief Accountant. He will be experi- 
enced in standard costing and budgetary 
control, practical and self-charging, able to 
deal with men and problems at all levels 
with a positive enthusiasm for increasing 
profitability, efficiency, cost reduction and 
with suitable experience as a Senior 
Accountant in a large manufacturing 
organisatlon. Age not over 45. 'lvory 
Tower' accountants need not apply. 


Written applications by return, stating experience, 


qualifications, age, present salary and notice required to . 


Box FC 12004. 


Company Secretary/Management Accountant 


International company situated in Glasgow invite applications from 
qualified accountants with commercial experience for the position 
of Company Secretary and Management Accountant. ~ Apply in 
writing giving details of career to date to Managing Director, Box 
CS 11980. 





British Transport Hotels Limited 


PLANNING ASSISTANT 


British Transport Hotels is a leading hotel group and is looking for an 
energetic man to fill this new post. 


The duties will be to assist the Hotels Division Planning and De- 
velopment Manager who is responsible for all planning activities in 
the Hotels Division, comprising the preparation of the Division's 
Business Plan, Investment Programmes, and planning work asso- 
ciated with the implementation of these programmes, including 
economic viability studies and the preparation of submissions for 
authority. 

The successful candidate will be expected to pursue his inquiries on 
his own initiative, under the direction of the Planning and De- 
velopment Manager, and to prepare concise and factual reports and 
drafts. Previous knowledge of the hotels industry would be an 
advantage. 


Applicants should preferably have an Accounting or Economics 


_ qualification and successful experience in planning or other work 


requiring a logical and analytical approach. Experience in the 
property development field would be an added advantage. 


The post is based in London and will carry a salary within the range 
£2,400—£2,800 p.a. 


Applications with details of career to R. W. Shaw, Head of 
Personnel, British Transport Hotels Ltd, St Pancras 


= Chambers, London NW1. j 
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Management Accounting in the 
Plant Hire Industry Means: 


MARGINAL COSTING; 

JOB COSTING; 

CAPITAL EXPENDITURE CONTROL; 
UNUSUAL PROBLEMS 


DELL ENGINEERING LTD is one of the larger companies 
in this field with its Head Office in Bermondsey, and in 
appointing its first Accountant, needs a man who is: 


A.C.W.A. or equivalent; 
Age 25-45; 


Capable of initiating systems, and investigation, and 
following them up; | 


Able to earn promotion. 
If you feel you fill the bill, send full details of your career 
and accomplishments, age and qualifications to: 


C. E. Locke, F.C. W.A., M.B.1.M., M.I.O.M. 
Financial Controller 

Varney Group Services Ltd 

286-292 Camberwell Road, London SE5 


ғ 
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ACCOUNTANT 


Required by 
PROPERTY DEVELOPMENT GROUP 
IN THE ALTRINCHAM AREA 


Applicants should have relevant experience of Builders’ or Sub-Contractors' 
Accounts. Qualification is not essential but will be an additional advantage. 

Duties will include maintenance of the books of account of Group Companies, 
salary administration and the-preparation.of Management Information as requested 
by the Directors. 

Salary will be negotiated with the Directors. Working conditions are good. 

Applications should be addressed, in the first instance, to: Needham, Singleton, 
Fabian & Co, 3 York Street, Manchester M2 2AU. 








CHIEF ACCOUNTANT 


(designate) 


Chartered Accountant with EDP experience required by 
private company with turnover in seven-figure bracket 
whose products include brand leaders in the pharma- 
ceutical and toiletries field. 


Initial responsibility will.be to supervise visual record 
computerised sales system and to deal with all aspects 
of decimalisation conversion. He will also carry out 
systems work and special assignments. 


Salary in the region of £2,500 p.a. and company car. 
Pension scheme. 


Prospects are excellent for the ri ight m man. 
Apply Box CA 11998. 
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Chief — 
Accountant 
up to £4,000 


This is a new job as the executive head of the accounting 
function in a Group of Companies supplying processing 
plant throughout the world. The Group, which is expected 
to expand both by acquisition and internal growth in the 
next few years, is part of a larger industrial group and is 
backed by merchant bankers. 

During the last two years new top management has been 
recruited, and it is now proposed to strengthen the team 
further by the appointment of an experienced Accountant 
who will justify early promotion to the Board. His duties 
will include the development of modern accounting 
systems for manufacturing operations, including budget- 
ary control techniques, and the provision of a full 
accounting service to management. Aged probably 
between 30 and 40, he must be a professionally qualified 
Accountant with experience in industry, preferably in an 
engineering business. 

Starting salary will be negotiated up to £4,000 and a car 
is provided. Some travel between the Head Office in 
London and the East Midlands will be involved and 
residence in either area would be acceptable. (Ref. 
A1001/TA.) 


Replies will be forwarded direct, unopened and in confidence to 
the client unless addressed to our Security Manager listing 
companies to which they may not be sent. They should include 
comprehensive career details, not refer to previous corres- 
pondence with P.A., quote the reference on the envelope and 
be sent to: 


P.A. Advertising Limited, 
2 Albert Gate, London S.W.1. 
Telephone: 01-235 бобо. ' 
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| ASSISTANT. ACCOUNTS 
OFFICE MANACER 


WE must make profits to survive. . 
WE are part of a large Engineering Company based in NW. 


London. 
OUR Accountants must contribute towards profit attainment. 
WE need an able Accountant to assist the Factory Accountant. 
HE must be able to succeed the existing Accountant in the 
short term. 
HE should be young, at Finals or newly-qualified with an interest 
in Factory Accounting. ~ 
HE should be capable of earning a salary of up to £1,800. 
HE should write with full details to Box AA 11983. 


SERERE 
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RENWICK WILTON & DOBSON 
(HOLDINGS) LIMITED 


GROU? 


ACCOUNTANT — SOUTH DEVON 


A Public Company requires a newly qualified Accountant at their head office situate 
in Torquay. 


He would be an Assistant Divisional Accountant and should be capable of working 
entirely on own initiative in the preparation of Company accounts and tax com- 
putations. 


There are good promotion prospects for a man who is capable of accepting the 
opportunities offered in an expanding organisation. Conditions of employment are 
good and include annual salary appraisal, contributory Pension and Life Assurance 
Scheme. Commencing salary will not be less than £1,400 per annum. 


Applicants who should not be more than 26 years of age should apply, in confidence | 
giving details of qualifications, experience, etc., to: | 


The Personnel Manager 
Renwick Wilton & Dobson (Holdinga) Ltd 
Fleet Street 
Torquay 


Yorkshire Electricity Board 


EXECUTIVE OFFICER - 
AUDIT 


Applications are invited from qualified Accountants. 
A wide knowledge of audit practice is required and experience 
in large-scale organisation desirable. 
This post is based at the Board’s Electronic Data Processing је 
Centre and provides a unique opportunity to be directly associ- 
ated with a large data processing installation. Centralised ac- 
counting is on KDFB computers and will, in the near future, be 
transferred to ICL 4-70 equipment giving rise to opportunities 
for evaluation of system specifications and computer programs. 
The successful applicant will be required to undertake assign- 
ments in all areas of che Board. 
Salary within the range £2,271—£2,625 per annum. 
Applications, stating the names and addresses of two referees, 
should.be forwarded to 

The Secretary 

Yorkshire Electricity Board 

Wetherby Road, Scarcroft, Leeds 
not later than March 23rd, 1970. 
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ASSISTANT CHIEF ACCOUNTANT 

required by Group of Companies based 

t х on SW. London. Applicant must be a 

А Chartered Accountant, age 25-35, 
preferably with some industrial ex- 


perience. The accounts staff excecd 50; 
there is a Pension Scheme and a Staff 





A rapidly expanding mutual Life Assurance Society (founded 1824) invites applications Ty tod according te experince e Pall 
. from qualified accountants with initiative and ability who have some experience of, and details to Box AC 9016 


are interested in, company taxation. Applicants should be aged between 28 and 35 
(preferred age 30). 
_Initially the successful applicant will be required to work with the present Manager of 





ASSISTANT CHIEF ACCOUNTANT 





required b 
“the Internal Audit and Taxation Department and, after a short time, would be directly Redifussion 
responsible to the Society’s Accountant for (inter alia) taxation matters. А vacancy exists at Redifussion (Redi- 
This is an excellent opportunity for someone wishing to obtain wide experience and to Cue evade a or ier ae 
have early prospects of promotion to positions of increasing responsibility. Starting salary from these side (or a PRACT 
“negotiable. accountancy qualification. In the latter 
There are fringe benefits including non- contributory pension fund, widows and orphans eens ey should haye passed the 


fund and house purchase facilities. — Please write, giving full personal details to: Based at Harrow, Middlesex, the 
duties will include the preparation of 


The Deputy Secretary i monthly management accounts, regional 


Clerical, Medical & General Life Assurance Society financial returns, and generally relieving 


15 St James’s Square, London SW1 tion of the central accounts department. 

This position carries excellent prospects 
for promotion within a large group of 
companies, 


А commencing salary of up to £2.000 
per annum will be paid, 


Please apply in writing to: 
The Chief Accountant 

Р . Redifussion (Redihire) Ltd 

~ Н Grove Hill Road 


rrow 
Middlesex 


Or telephone 01-427 7722 Ext. 52, 


.. F.A REEVES LIMITED | aee 


All Temporary/Permanent — Account- 
ants — Qualified, Intermediate, and 
Students, Book-keepers, and Clerks – all 























| | Bear Street 
AUDIT CLERK. ~ Young man required as 
offering variety and considerable scope for 


~ ‘ i levels. Salaries from £15 per week to 
. £6,500 р.а. ` 
. 8 н Wren House 
Leicester Square 
T Т London WC2 
QUALIF ED ACCQUN AN | рашке 
| audit clerk for newly developed internal 
А The Company audit department, This is an interesting post 
advancement for a person with office experi- 
ence and an aptitude for figures. The applic- 


A West Country based public company whose main business includes Timber and Builders 





Merchants, Agricultural Engineers, Commercial Vehicles distributors, etc. ant should be age 20 or over. He will need a 
x A ~ сат and be prepared occasionally to stay 
Over 50 branches in the South Western counties and expanding. overnight when on ane at ee branches i in 
en А t : 7 . е south-east. ersonalt and 1inittative are 
А computer division using а Univac 93000 computer has recently been formed, and will be used important, as, after initial training, the 
to provide management information. У successful applicant will at times be working 
dc 1 on his own. pye pave a progressive wage 
tructure, a уечдау Week, ап excellent 
The Man structure, A 
pension SC. emes. A generous car allowance 
We require an energetic, qualified accountant in the age group of 25 to 35, who is not afraid of d ree aop UN INED 
hard work and responsibility, and who wishes to make his career in the commercial sphere. (Suitably | | Auditor, C. Brewer & Sons Ltd, Head Office, 
qualified older man may be considered.) A E ME Road, pneu 
Ч MANUFACTURERS ге- 
quire qualified accountant to control sectior 
The Job í of financial accounts department and provide 
' To Бе responsible for all the accounting functions in a defined number of companies within the | Negothaple around £2.290. Removal скрене 
Group. To implement and control management accounting and budgetary control procedures as А assistance is suitable eases. + Practitioner 
j i ( i ervices Bureau. ranbroo oa 

directed and become an integral part of a Management Accounting team. ПА ssa 3481) 
| | BRAINTREE. ~ Chartered accountan 
The Rewards i (20-30), required 40 take charge of Hea 
. A progressive salary scale commensurate with the qualifications required. Company car, attrac- | | Office accounts department soon to b 
terized. £2,000 plus benefits, Remov: 
tive contributory pension scheme and other benefits. The opportunity to attend further training expenses раја. = Practitioners Service 
courses and progress with an expanding company. М | ту Ры Road, Ilford; Essex 
i | | COMPANY SECRETARY / ACCOUNT 
Location 2 у | ANT/ADMINISTRATOR required in SE 
Based on Torbay, Devon. Must be prepared to travel in the South Western Counties. | | Kent by largest U.K. breeder of laborator 


animals, having both research and sale 
departments. The successful candidate wi 


Applicauon-Fanns Еа: 
` From: Е. J. REEVES LTD to m managing director ац Һау 
INNET ARTMEN ` enthusiasm and acumen to participate i 
PERSO. DEP. ENT | further controlled ратор lary 2060 
NE ALK | | experienced man preferred. Sa 
1 WW $ with non-contributory pension and insuranc 
TOTNES, DEVON Ч scheme.—Write for application form to Reeve 


& Neylan, Chartered Accountants, Lloyc 
Bank Chambers, Market Square, Dover. 





. British Steel 


|| For Young Accountant Wanting Industrial 
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Project Accountants 


We are looking for three experienced and qualified Accountants, aged 
28-35 years, to increase the staff of the special projects section, within 
the financial planning department at the Corporation’s Head Office. 


This section comprises a small team engaged in carrying out a wide 


range of diversified investigation work into a variety of businesses both 
in the United Kingdom and overseas. 


This is interesting work involving the examination and assessment of 
the Financial, Commercial and Business operations of companies for the 
purposes of acquisition or sale and, in this respect, is closely concerned 
with continuing rationalisation of the Corporation's activities in pursu- 
ance of policy decisions. 


Applicants should have experience in this type of work and possess 
the initiative to work without supervision plus the ability to widen the 
scope of their work beyond basic financial analysis. 


The Corporation offers attractive salaries, commensurate with experi- 
ence, and provides the prospect of a rewarding long term career in all 
phases of commercial and industrial accounting with opportunities for 
succeeding to general management appointments. 


Apply in writing, giving all career details to:— 


The Personnel Manager (Head Office) 


BRITISH STEEL CORPORATION, 
33 Grosvenor Place, London, S.W.1. 
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BOOK-KEEPER, SENIOR, MALE. Age 
25-45, required for head office (London SE5) 
of group of building companies. Fully 
experienced to trial balance, able to work with 
minimum of supervision. Contributory pen- 
sion scheme in operation. — Full details to 
Box BK 9080. 

COST ACCOUNTANT, A.C.W.A. (to 30), 
required by pharmaceutical manufacturers, 
Basingstoke, to help develop and control 
costing systems. Salary about £2,250 plus 
extra benefits. Assistance given with removal 
expenses in suitable cases. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Iiford, Essex. (01-554 3484.) 





COST ACCOUNTANT 


required by a progressive independent 
Paper Manufacturing Company. Appli- 
cations are invited from qualified cost 
accountants for this position which will 
appeal to an energetic and conscientious 
person and will provide a satisfactory 
reward for capability. 


Consideration will be given to an 
A.C.W.A. finalist student with good 
general experience. 


Salary will be negotiable, according to 
age, experience, and qualifications, and 
staff conditions are those of a modern 
company. 


Details applications, in strictest con- 
fidence, should be addressed to: The 
Company Secretary, Olives Paper Mill 
Company Limited, Woolfold Paper 
Mills, Bury BL8 1SL. 


COST ACCOUNTANT wanted for expand- 
ing engineering company in Preston area. 
Minimum qualifications: intermediate 
A.C.W.A. continuing to finals. Salary accord- 
ing to age and experience. — Write with 
career details to George & Peter Humble 
(Investments) Ltd, 98 George Street, Lan- 
caster. ў 

COST/STOCK CONTROL MANAGER 
required for leading group of companies in 
North Essex area. Suitable qualifications 
are likely to be intermediate-level LC.W.A. 
or A.C.C.A. Age group 20-30. Good pros- 
pects for advancement exist within the group. 
Good salary, pension scheme, etc. ~ Write 
or telephone A. H. E. Panting, Musical and 
Plastic Industries Ltd, Woolpack Lane, 
Braintree, Essex. Telephone Braintree 2191. 


EXPANDING FIRM of ;West End estate 


agents require recently qualified accountant - 


to assume responsibility and financial control 
of the practice. Excellent opportunity for 
young man with ability and initiative and 
who has a good knowledge of machine 
accounting and its applications. A salary of 
at least £2,250 per annum is offered, together 
with excellent prospects. — Please reply in 
first instance to company's accountants, Box 
EF 9049 





FREDERICK BARRIE LTD 
19/23 Featherstone Street, London ECL 
Require a responsible Book-keeper to 
have full control of active Company. 


~ Applicants should apply in own hand- 
writing to the Managing Director. 





Qualified Accountant 


Experience 


We are a group of 12 small/medium-sized companies manufacturing and selling 
in U.K. and exporting, with a central accounts department in pleasant surround- 
ings at Herne Hill, London SE24. We produce monthly accounts and are currently 
introducing standard costing and budgetary control. A young A.C.A. is required 
as group accountant responsible to the financial director for the extension of these 
controls and the supervision of an accounts department of 15 people. This is a 
challenging opportunity for a man aged 24/27 years. Progressive salary starting 
at £2,000~£2,250. — Please write to E. К. Wilde, r.C.4., Dohm House, 89/91 
Norwood Road, London SE24. 





required by insurance organisation comprising Friendly Society 
and Insurance Company catering for the teaching profession. Total 
assets £25 million. The successful candidate will be required to 


control Cash and Accounts Departments in course of transfer to 
computer, and to move from London to Bournemouth in Autumn 
of 1971. Experience of insurance accounts, taxation and invest- 
ments desirable. Contributory superannuation. Good conditions. 
— Write in confidence, giving full particulars and’ salary required, 
to Acting General Manager, Teachers’ Assurance, Hamilton 
House, Mabledon Place, London WC1. Closing date April 3rd. 
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146 BISHOPSGATE, LONDON EC2 


PERSONAL ASSISTANT TO PARTNER: Qualified 
Accountant to assist senior partner of rapidly expanding 
Wi practice — definite partnership prospects; com- 
mencing circa £3,000 p.a. 


SURREY: Manager required for two-partner branch 
office; Provincial practice experience essential and 


position offers early partnership to suitable applicant. 
_ £2,750 p.a. 


SENIOR – able to take some responsibility and assist 
at managerial level view promotion ~ soundly developing 
WI practice. Initial salary £2,600 p.a. 


RECENTLY QUALIFIED ACCOUNTANTS interested 
in specialising in all aspects of taxation, including tax 
planning and research; we currently have positions avail- 
able іп London, Manchester, Birmingham, Leeds, and 
Liverpool. Salaries ranging from £2,000 to £2,500 p.a. 


CONTINENT: For recently qualified Accountants there 
are numerous opportunities available yielding sound 
experience of Anglo-American management, techniques, 
couple with computerisation. Salaries varying between 
£2,500—£3,500 p.a. 


COMPANY TAXATION - Experienced man required 
not necessarily qualified, conversant with tax legislation 
and interested in tax planning. £2,750—£3,250 p.a. 


MANAGER of personal tax department of leading City 


firm requires an Assistant conversant with all aspects | 


of personal tax. £2,000 p.a. 


TAX/TRUST MANAGER: A wide and complex range 
of Trust and Estate Duty work and tax planning invoived 
— sound experience essential. £3,000 p.a. 


EDINBURGH: Tax Assistant with some experience \ with 
C.A.s or Solicitors required for responsible position 
dealing with tax computations of wealthy clientele. 
£1,800 p.a. 


MANAGEMENT ACCOUNTANT - American control- 
led small manufacturing group, Herts. Qualified Ac- 
countant with minimum three years' industrial experience 
interested in modern management techniques — circa 
£3,000 p.a. 


DEPUTY GROUP MANAGEMENT ACCOUNTANT — 
West London: ambitious Qualified Accountant, age 
23-25, to cover annual accounts and budgets, capital 
expenditure projects, cash forecasting and other major 
functions. £2,300 p.a. plus fringe benefits. 


CHIEF ACCOUNTANT - Sussex manufacturers of 
branded merchandise — Qualified Accountant with 
industrial experience and knowledge of computer 
application. Prospects Financial Director within four 
years. Circa £3,250 p.a. 


DEPUTY FINANCIAL CONTROLLER: West London 
distributors require young man able to effectively control 
financial, management, and cost accounting functions. 
£2,000 p.a. 


01—247 3434 (6 lines) 


CHIEF ACCOUNTANT: London Offices of Canadian 
concern wish to appoint a qualified accountant with 
commercial experience to control all accounting functions. 
This is a new appointment and will ultimately involve 
overseas travel. Commencing salary circa £2,600 p.a. 


ACCOUNTANT - recently qualified: City shipping 
group — duties will embrace preparation of final ac- 
counts, consolidations, tax computations, and develop- 
ment of group procedures. £2,500 p.a plus benefits. 


MANAGEMENT ACCOUNTANT – Essex Manufac- 
turers: Qualified Accountant with industrial experience 
to assume control of management and financial account- 
ing operations — will be involved in imminent transfer 
to computer. £2,400 p.a. 


FINANCIAL ACCOUNTANT: Middlesex building and 
house development group require qualified accountant 
to act on own initiative, prepare financial and manage- 
ment information and control staff. £2,250 p.a. plus 
benefits. 


PERSONAL ASSISTANT TO CHAIRMAN of quoted 
Textile Group — Central London: Qualified Accountant, 
age up to 30, ideally with experience of this industry 
to effect improvements in group financial and manage- 
ment reporting, financial planning, and allied activities. 
Career opportunity — commencing circa £3,099 p.a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone? All inquiries are given prompt attention and 
there is no charge to applicants for our service. 





Ailied Bakeries 
Assistant Accountant 


A vacancy is now available for a young man to train for the above 
position. Experience considered as well as qualifications. Excellent 
opportunities for advancement with commensurate salary and | 
conditions of employment. ~ Apply by letter to Personne! Manager, 
Allied Bakeries Ltd, 364 Acton Lane, London W3. 











Box FA 11982. 


Financial Accountant 


Our computer: consultancy organisation has, in a periód of three 
years, become one of the largest organisations of its kind in the 
U.K. We require a young qualified accountant to take charge of 
the preparation of Financial Reports and Statistics, the maintenance 
of Budgetary Control.and Project Evaluation. 

This is a first-class opportunity to grow with a young, dynamic 
organisation and to gain experience in the computer field. Salary 
is negotiable around £2,500 p.a. – Please reply with full details to 










| PROJECT 
| AND SYSTEMS 
ACCOUNTANT 


FEMALE BOOK-KEEPER, capable ol 
taking sole charge of accounts department 
ability to type and deal with correspondence 
essential, Excellent position available for tht 
right person; salary according to age and 
experience, fringe benefits, Лопсћеоп you: 
chers. — Apply in моа giving details of 
experience, to Mrs B. M. Moor, SR.N. 
C.B.M.L, O.N.D., Director of Nurses, BUP. 
Nursing Services Ltd, Rowell House, 15-1 
Essex Street, London "WC2. 





FINANCIAL MANAGEMENT AND 
COSTING 









A progressive and expanding Company, engaged in the 
manufacture and sale of Glass Fibres to the Insulation, 
Reinforcements and Textiles markets, invites applications 
for the position as Project and Systems Accountant. 

The successful candidate will be a qualified Accountant, 
aged 26-35, with experience of modern Management 
Accounting practices. He will be based at St Helens, Lanca- 
shire and be directly responsible to the Chief Accountant. 
The job involves giving advice on the costing and financial 
aspects of specific projects and assistance to operating 
divisions in the development of accounting systems, 4 
There are excellent prospects of career development k 
within the Company. Conditions of service as part ib 
-of the Pilkington Brothers Group are 
first-class. 





We are a rapidly growing London firm, 
East of the City, manufacturing displays 
and require young man age 20 to 25 to 
assist our Chief Accountant. The duties 
include setting up and developing a 
stock control and job costing system and 
the preparation of general and financial 
reports. This is an interesting position 
and the person we are looking for must 

have initiative and should be studying to 

become a cost and works accountant. 

Salary will be up to £1,500 per annum. 

We have a non-contributory life assur- 

ance and pension scheme and staff 

restaurant. — Please apply Box FM 9108. 


I 










Applications, quoting reference РЗА!2 
should be forwarded to: 


d T. nal Officer (ST 
ersonne cer (STAFE) 
Fibreglass Limited 

Prescot Road 

St Helens 

Lancs 
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FINANCIAL AND 
COST ACCOUNTANCY 


in the region of £4000 


An important internal promotion within the Hoover Group, followed by 
the restructuring of the finance function, has created high-level openings 
for two professionally qualified men, preferably graduates aged 35 plus, 
with very substantial experience. 





Hoover's dynamic accounting environment is a sophisticated one in 
which the latest techniques are employed and an IBM 360/50 plays a 
vital role. Current Company turnover is £59m. with pre-tax profits of 
£6.8m. A programme of expansion now under way is increasing pro- 
duction areas and providing challenges for the new key men who will be 
responsible to the Financial Controller. 


GROUP CHIEF FINANCIAL ACCOUNTANT 


The man appointed will have a staff to supply the accounting reports 
which facilitate effective control of the Company’s financial situation. 
His team, which will also include the Taxation Manager and Chief 
Cashier, will be about 40 strong. 


The ideal Chartered Accountant for the job will have a background of 
at least 10 years’ senior accounting in a large company, and experience 
of managing qualified. accountants. Ability to communicate easily with 
top management as well as Banking and Financial Specialists is essential. 


GROUP CHIEF COST ACCOUNTANT 


He will be responsible for maintaining the .estimating, costing and : 


budgetary controls which will ensure maximum profitability for the 
Company's existing and. new products from three factories. He will 
control a 50 strong department, and have functional contro! of the 
factory accounting in Scotland and Wales. 


The post calls for ACWA qualifications together with 10 years’ in 
Manufacturing Cost Accounting spent substantially in mass production, 
and experience in assessing major projects and controlling staff. The 
ideal man will be ambitious and skilled in relationships at all levels in 


Manufacturing and Marketing as well as Finance. 


In addition to attractive salaries and very real career prospects, the 
Company offers first-class fringe benefits and generous assistance with 
relocation expenses. 


Please write with brief career details to:— 
Mr P JC Lloyd, Headquarters Personnel Office, (AC). 
Hoover Limited, Perivale, Greenford, Middlesex. 


XXXI 





MANAGEMENT ACCOUNTANT 


A major oil company requires highly 

qualified accountant (23-30), com- 

-mencing salary up to £2,750 p.a. Con- 
"tact: 


MANAGEMENT APPOINTMENTS 
LIMITED 


40 Beauchamp Place 
Knightsbridge, London SW3 
Telephone 01-589 1222 


“require а 
SENIOR ACCOUNTS CLERK 


The person appointed to this interesting 
vacancy will act as a senior assistant to 
an executive on a wide variety of work 
related to departmental budgetary con- 
trol and confectionery accounting. 


- Applicants must be men, 25-35, who 
have reached intermediate standard in 
the qualifying examinations of a recog- 
nised accountancy body and who have 
several years' accountancy experience in 
commerce or the profession. 


The position is for work at our modern 
head office in Croydon and offers the 
usual benefits including a first-rate pen- 
sion scheme. i 


Please write or telephone for an 
application form to: G. A. Smith, The 
Nestlé Company Limited, Personnel , 
Department, St George's House, Croy- 
don, Surrey CR9 INR. Tel. 01-686 3333 
Ext. 2339 (24-hour answering service). 


REQUIRED by London internatíonal trad- 
ing company, an experienced book-keepei 
capable of writing up statutory and account 
books and, preparing trial balance. Gooc 
prospects and salary according to quali 
fications. - Box RB 3709. 

SMALL GROUP of engineering companies 
near Southampton, require accountant tc 
take charge of financial and costing records 
Qualifications not essential but the applican 
must have previous experience of manufac 
turing companies’ accounts. — Please apply ir 
writing to Box SG 3873. 


STATES OF GUERNSEY 
INCOME TAX DEPARTMENT 


Applications are invited for appointment 
to the Established Staff of the States of 
Guernsey Income Tax Department in 
the Inspector Grade. Applicants should 
be either, Chartered or Certified _ Ac- 
countants. Salary will be according to 
experience, in a scale rising to £2,220. 
Prospects of promotion to £2,580 and 
beyond. The appointments are per: 
manent. Non-contributory pension 
scheme and Contributory Widows and 
Orphans scheme. A 36-hour, 5-day week, 
Consideration may be given to married 
applicants’ housing requirements. 


Further details and application forms 
may be obtained from: 


The Administrator of Income Tax, P.O. 
Box 37, Guernsey. 


Applications should be addressed to: 
The President 
States Income Tax Authority 
P.O. Box 37, Guernsey 


U.K. AND OVERSEAS 


£2,250, ACCOUNTANT, A.C.A. 
(WYTHENSHAWE); £2,750 Profes- 
sional (Liverpool); . £2,500 Accountant 
(Oxford); #2, Management Account- 
ant (London); £2,750 Plus Bonus, Finan- 
cial Accountant (Manchester). — Please 
send name and address for details of 
widest selection" of Accountancy posi- 
tions to DIRECTOR, F.C.A., SENIOR 
STAFF SELECTION LTD, 

VIEWING CENTRE, 21. LATHOM 
ROAD, SOUTHPORT. 





West London Property Group require 
BOOK-KEEPER/CASHIER 


male or female capable of preparing Book: 
of Company and Subsidiaries to a total 
balance. Age immaterial. Salary £1,250, plu: 
luncheon vouchers. Non-contributory pensior 
scheme. — Write giving full details to Hox 
WL 9083. 


THE 


ACCOUNTANT 


OVERSEAS 


К SECRETARY/ACCOUNTANT 


International Group of Companies 

wishes to appoint a qualified Secretary/ 
` Accountant for its Associate Company 

in Sierra Leone. Position calls for 

administrative ability, initiative, and will 

necessitate some travel. Applicant should 
` be under 30 years, single or married, but 
preferably without children. Salary nego- 
tiable at not less than £2,500 per annum, 
plus free housing, usual fringe benefits, 
and annual United Kingdom leave with 
passages paid for family. — Please apply 
in writing giving full particulars to Box 
SA 9041. 











UNITED STATES 
Professional Appointments 
for Я 
CHARTERED ACCOUNTANTS 


An international firm of Chartered Ac- 
countants seeks qualified Chartered 
Accountants for its offices throughout 
the United States. Opportunities exist 
for newly-qualified Chartered Account- 
ants as well as those with up to three 
years’ post-qualification experience and 
in the age range 22-28. 

Attractive salaries and other benefits 
are offered. 

Interviews in London with United 
States partners during the first week in 
April. 

Please write in confidence stating age, 
marital status, education record, and 
professional experience to Box US 9029. 





WEST INDIES 


Pannell Fitzpatrick & Co have a vacancy in their Georgetown 
(Guyana) office for a chartered accountant with post-qualification 
experience and also for newly qualified men. 


The range of work is most interesting and covers the export 
industries of the territory in sugar and related production, in 
mining and other activities, and also in banking, finance and 
merchanting, as well as in secondary industries. There is, therefore, 
exceptional opportunity for experience which includes EDP. 

An especially attractive salary will be paid and there is subsidised 
housing, return passages for employee and family, local leave and 
generous home leave at the end of the tour on full pay. Contracts 
are renewable and the prospects are excellent. 


The climate in Guyana is delightful and there are ample oppor- 
tunities for sport and social life. 


Please write to the firm at’ Lee House, London Wall, London 
EC2 (or telephone 01-606 7051), reference GG. 


E. D. SASSOON BANKING COMPANY LIMITED 


Trust Officer 


required in the London Head Office to be responsible to the 
Managing Directors for control and administration of private 
> customers’ affairs and for representation in London of the services 
. and facilities provided by the Bank and its subsidiary in 

. Nassau, Bahamas. Some experience of taxation and ability to · 
deal with clients is essential. Preference will be given to 
applicants with a professional qualification or with experience in 
a Bank Trust Department. Salary by arrangement depending 
on qualifications and experience. 


Please write in strict confidence to: 
_J. H. Seymour 
.E. D. Sassoon Banking Co Ltd 
Winchester House 
: 100 Old Broad Street. 

.London EC2 








‘Chartered 


Accountant’ 
on your 


passport? 


Your qualification could be the key to promotion 
prospects and a high standard of living. 

If you are the calibre of man we have in mind, we shall 
expect you to have either been articled to a large or 
international firm of accountants, orto have spenta 
couple of years with such a firm after qualifying. If you can 
speak a modern European language, this would be a great 
asset, but help to learn will be given if you cannot. 

Join us as a senior auditor, leading a team examining 
the continental subsidiaries of leading United States and 
United Kingdom firms, as well as local concerns, in one of 
the major European cities—Paris, Brussels, Milan, 
Stockholm, Munich. 

Managerial status will come within a year or two to 
those who fulfil their interview promise and lay thé 
foundation for a professional career. 

This is an excellent chance to expand your 
knowledge of the most progressive and up-to-date audit 
techniques and, probably more important, to assume 
considerable responsibility for investigation work. 

Move into Europe—Write to C. J. Daintree, 

Price Waterhouse & Co., 47 Avenue де !' Opera, Paris 2, 
ortelephone Paris 073- 63- 34. 





Accountant-U.S.A. 


-Subsidiary of well-known British Company seeks a Chartered 


Accountant for a permanent position in its North American Head- 
quarters in New York City. Applicants should preferably be in the 
age range 25-30 with at least two years’ commercial experience 
since qualifying and earning a present salary of more than £2,500. 
Initial appointment will be Assistant Treasurer with responsibility 
for monthly and annual financial statements and management infor- 
mation reports. Salary will be on American Scale and there are 
excellent prospects of advancement. 


Write, stating experience etc. to: 
Staff Manager 
Box AU 11997 


March 12th, 1970 - 
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.Peat, Marwick, Mitchell & Co. require West Indian qualified 
accountants for their TRINIDAD. Office to engage in a varied 


range of operations including auditing and taxation. 


The combined functions of public accounting and management 
consulting make the Trinidad Practice extremely varied in scope 
and offer opportunity for advancement. 


Additional training is possible both in Trinidad and in North 
America. 


The positions will appeal to the qualified accountant who has 
gained some experience abroad and is anxious to return to his home 


country to a challenging career in a highly professional work 
environment. 


' 


Conditions of service are extremely competitive and will be 
discussed fully at an interview. 


Applications to the Staff Partner, 11 Ironmonger 
Lane, London, E.C.2. 


In Zambia | 
Accountants start at £3,000 


Your Anglo American experience will always pay-off 


INTERNATIONAL, 
APPOINTMENTS DIVISION 
CHARTER CONSOLIDATED 

LIMITED 


ACCOUNTANTS 
for MIDDLE EAST 


A large British oil company operating ina number of countries in the 
Middle East offers interesting openings to qualified accountants in 
its overseas areas of operation. 


Vacancies exist in the financial and Management accounting fields ` 
and initial responsibilities would relate to general accounting or 
budgeting and costing or internal audit work. Opportunities exist 
for advancement to senior positions not necessarily confined to a 
particular country or to the finance function. 


Candidates, aged 28-35, should hold a University Degree and a 
recognised qualification in Accountancy. À minimum of 3 years' 
professional or industrial experience is desirable. 


Terms and conditions are excellent; local remuneration being 
commensurate with qualifications and experience but not less than 
£325 per month (net of local tax); approximately 7 weeks' annual 
leave with paid passages; contributory Pension Fund; assistance. 
with children's education. Married or bachelor accommodation 
provided at moderate rental. 


Write, giving full details of age, to Box No. AT/3606, c/o Charles 
Barker & Sons Limited, Recruitment Division, 20 Cannon Street, 
London EC4. 


The Anglo American Corporation Secretarial and Accounting Depart- terminal gratuity. Exchange Control 


Group is the largest mining finance ments of each mine handle a range of 


organisation in the world. In Zambia 
the Group manages mines that produce 
copper and lead-zinc; as the world's 
fourth Jargest producer of copper, 
Zambia has an output that represents 
90% of the country's exports. Well 
over half the copper is mined by Anglo 
American managed mines. 

RESPONSIBILITIES Over the years, the 
Company's mines have had to develop 


their own services; run the townships, | 


build and rent housing; be responsible 
for public health, sewage, and water 


' treatment plants; produce. electric 


power, and perform many other 
functions which in a more developed 


country would be handled by Central or - 


Local Government. For this reason, the 


activities over and above the basic 
mining process. 

VACANCIES From time to time, 
vacancies arise in the Group for 
Accountants holding a recognised sec- 
retarial or accountancy qualification, 
though intermediate or part finalists are 
also considered. A knowledge of 
mechanised accounting is an advantage, 
as all the Group’s commercial opera- 
tions — stores control, 


viced by a centralised IBM 360/40 
256K computer. ^ 

Salaries start at not less than Kwacha 
5382 gross per annum (in excess of 
£3000), which is made up of basic pay 


plus allowances, Christmas bonus, and ' 


Please write for more information to: 


time-keeping, ' 
-financial and cost accounting – are ser- 


Regulations allow the repatriation of up 
to 5095 of gross earnings to the U.K. 
either monthly or annually. Other 
benefits include free passage both 
ways for employee and family; 
children’s educational and educational 
travel allowances; upset allowance, free 
life assurance; attractive housing; anda 
wide range of sporting facilities. 
RECREATION The sunny climate of 
Zambia, the full social life, and many 
sports and cultural activities available 
make for a most enjoyable time. Swim- 


ming,tennis,sailing;armateurdramatics; ` 


these are just a few ways in which 
you can live a really satisfying off-duty 
life. 

Contracts are for a period of three 
years, renewable by mutual agreement. 


International Appointments Division, Chárter Consolidated Limited, Dept. A8689, 7 Rolls Buildings, London, E.C.4. ` 
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THE EUROPEAN 
SPACE RESEARCH 
ORGANISATION 


seeks 


ASSISTANT 
TO HEAD OF 
ACCOUNTING 
SERVICE 


at Head Office, 
Neuilly-sur-Seine, France, 



































to deal with: 





Checking and preparation of vouchers 
prior to bookings; control of com- 
mitments and of use of appropriations, 
checking of inventory; preparation of 
monthly statements on consumption 
of appropriations. 

Centralisation of receipts; checking 
and analysis of monthly reports on 
accounts; preparation of tables and 
statistics for annual accounts, 
Candidates should have solid ex- 
perience of accounting work, pre- 
ferably on international level. Good 
knowledge of the Organisation's two 
official languages (English and French) 
is essential. 

Age group: 30 to 50. 

Minimum net salary: for head of 
family: resident F2692, expatriated 
F3338, plus family allowances. Terms 
of employment applicable in inter- 
national organisations. 

Career prospects. 





Apply to: 
Personnel Division 

^ ESRO 

114 Avenue de Neuilly 

92- NEUILLY S/SEINE (France) 





SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can-only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance .to 
practitioners or requests for agency 
or subcontract work are not permissible. 





ACCOUNTANT (fifties), unqualified, used 
to commerce and industry, desires change. 
Experienced in all book-keeping and account- 
ing procedures. to final accounts. Familiar 
with P.A.Y.E., costing, budgeting, insurance, 
bank reconciliations, etc. Country district 
preferred. — Box AF 3691. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. ~ Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
ACCOUNTANT, UNQUALIFIED, 
extensive expérience in commercial and 
professional firms, seeks position in London 
area. - Box AU 3888. 

AUDIT CLERK with ten years' experience 
in the profession seeks suitable employment 
in London. Very good experience in in- 
complete records and routine taxation. — 
Box AC 3875. 





with : 


z THE 


ы ACCOUNTANT 


AN EXPERIENCED unqualified accountant 
Seeks full- or part-time work on freelance 
basis for any period. — Box AE 3876. 
A NIGERIAN with many years’ accounting 
experience in industry in Nigeria, Parts I 
and II LC.W.A. and awaiting result of 
Section IV A.C.C.A., seeks position as 
audit clerk in certified or chartered ac- 
countant's office around London. — Please 
write to Box AN 3736. 
CHARTERED ACCOUNTANT (56), 
B.Com., В.Ѕс.(Есоп.), financial director, 
chief accountant, commercial manager, 
company secretary. Appointment is sought 
with small or medium-sized business where 
wide experience of financial and commercial 
management can be used. Advertiser has just 
completed twenty-four years in printing and 
carton industry (ending as director and 
general manager). Before that — engineering 
and textiles, Particularly interested in finan- 
cial control evolved after going to the trouble 
of finding out what really makes an individual 
business ‘tick’. Would consider a three or four 
days per week appointment, preferably 
within travelling distance of Southport. – Box 
CA 3703. 
F.C.A., Е.В.С.5., age 56, recently retired, 
Jate head management services one of 
Britain's top one hundred companies. 
Extensive experience computers, consult- 
ancy, modern management techniques. Seeks 
perta appointment or short-term contract 
ome or abroad. — Box FC 3704. Р 
F.C.A. (52), semi-retired, wide experience 
top London firms etc., requires six months’ 
continuous employment, £1,500, anywhere, 
prefer recurring annual basis. - Box FC 3832 
F.C.W.A. (56) fully experienced staff control 
and all aspects management accounting, 
production budgets, operating statements, 
Standard pricing, costing, labour, and 
machine speeds and efficiencies, variance 
analysis, expense, and capital budgets 
mainly light and electrical engineering 
requires change. Preferably South London, 
Surrey, Sussex. Would consider other areas. — 
Box FC 3862. 
FOR TEMPORARY ACCOUNTANTS. – 
Book-keepers and clerks, including audit and 
tax staff. – Contact Mr G. Byrne, J. У. 
Bedford Agency. 11 Ludgate Hill, London 
EC4 (01-248 2154/3586/7201). 2 
MALAYSIAN CHINESE (22), awaiting 
A.C.C.A. Part IT result, seeks position as 
audit clerk with chartered accountants in or 
around London. Preferably medium-sized 
firm. Some audit and industrial experience. 
Available immediately. — Please write to: 
L. C. Teh. 20 Burton Road, London NW. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. — Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 
POSITION REQUIRED in Pakistan. — 
A young chartered accountant with fifteen 
months’ experience in industry, requires a 
responsible position in industry, commerce, 
or profession. Would prefer position in 
Rawalpindi, Lahore or Karachi respectively. 
— Please write to Q. S. Awan, 952-D, Satellite 
Town. Rawalpindi, Pakistan. б 
TAXATION. ~ Company taxation specialist, 
Revenue (senior inspector) and commercial 
experience, now semi-retired but wishing to 
remain active, seeks part-tíme appointment. 
Briehton or Mid-Sussex area. — Box TC 
3874. 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





. A B.COM. (23), from Kenya, seeks four 


years’ articles with a firm of chartered ac- 
countants in London. Preliminary exemption 
certificate obtained. — Please reply to Box 
AB 3805. 

A B.SC. of Dacca University, East Pakistan" 
anxiously looking for an articleship with 


chartered accountants’ firms. He is a young 


man of 22 and exempted from preliminary 
exams. — Please write to: M. H. Rahman, 
70 Delafield House, Christian Street, London 


El. 

A COMMERCE GRADUATE (29) with 
advanced accounting, auditing, statistics, 
English, seeks articles with a firm of char- 
tered accountants, Preliminary exempted. 
Available immediately. — Please write 
Na Akmed, 130 Lordship Road, London 
A COMMERCE GRADUATE with first- 
class honours in accounting and anditing 
seeks articles in or around London with a 
chartered accountant’s firm. Preliminary 
exempted, Available two weeks after re- 
ceiving теоіу, — Please write to Box AC 3880. 
A COMMERCE GRADUATE (27), with 
more than three years’ banking experience, 
preliminary exempted, seeks articles in 
London. — Please write M. Ramzan, 118 
Dollis Hill Avenue, London NW2. | 


A FINALIST seeks transfer of remaining 
two years of articles. Graduate and good 
academic record. Principals consent ob- 
tained. Excellent references. — Box AF 3827. 
A MALAYSIAN CHINESE MAN (23 years), 
wishes to seek articleship (five years) with a 
chartered accountant’s firm. Has the prelimi- 
nary certificate. Available immediately. — 
Please write D. C. K. Lim, 76 Castelnau, 
Barnes, London SW13. 

A MALAYSIAN CHINESE (19+), with 
two ‘A’ levels and five 'O' levels seeks four 
years’ articleship with C.A.s in any firm in 
London. The nine-month full-time inter- 
mediate course starting in September 1970 
is desired. — Please write to K. Y. Lim, 20 
Stanley Crescent, London W11. 

À MALAYSIAN (21 plus) with preliminary 
certificate (two ‘A’ and eight ‘O’ levels) seeks 
articleship with a chartered accountant, 
available immediately. — Please write: Mr 
Anuar Bin Jaafar, 25 Upper Berkeley Street, 
London W1. 

AN INDIAN GRADUATE with three and a 
half years' experience of incomplete records 
and general audit, seeks a suitable position 
in profession in London. — Box AT 3838. 

A PAKISTANI (23), B.Com.(Hons), with 
advanced accounting and auditing. Pre- 
liminary exempted.Seeks articles immediately, 
with any chartered accountants' firm. — 
Please write to A. H. Khawaja, 78 Geraldine 
Road. London SW18 or phone 01-492 9948. 
A PAKISTANI (22), graduate in economics, 
seeks articles immediately with chartered 
firms in or around London. Preliminary 
exemoted. — Please write to A, Hamid, 
42 Madeira Road, Streatham, London SW16. 
A PAKISTANI GRADUATE (22). prelimi- 
nary exempted, at present with City certified 
accountants, seeks chartered articles in 
London. - Please write to Box AP 3879, 

A POST-GRADUATE IN ENGLISH from 
Pakistan, seeks articles anywhere in England. 
Preliminary exempted. — Please write 
M. Ashad, c/o A. Z. Usmani, 28 Wellesley 
Road. Crovdon. Surrey. 


ARTICLED CLERK, passed Intermediate ' 


examination, seeks appointment in large- or 
medium-sized firm of chartered accountants. 
— Please write to Rox AC 3695. 

ARTICLED CLERK with four and a half 
months’ experience seeks transfer of articles. 
Principal’s consent not necessary. Still under 
probation. — Please write Box AC 3804. 
ARTICLED CLERK (21) passed Inter- 
mediate examination with nearly two and a 
half years’ experience seeks transfer to large 
or medium-size firm. — Please apply to Box 
AC 3773. ; 
ARTICLES SOUGHT with any chartered 
accountant firm by a younz girl and am- 
bitious commerce graduate with banking and 
economics. Six months' banking experience 
and three vears’ teaching experience. — Please 
write: Miss Mahida, 3 Gwendoline Avenue, 
Landon F13. 

ARTICLES WANTED. – Age 30, B.Com., 
with five years’ experience in accounts 
and preliminary exemnted for four vears. 
— Please write to: S. M. Sadek, 208 Sussex 
Gardens. London W2, 

A YOUNG AMBITIOUS PAKISTANI, 
B.Sc(Math.), seeks articles anywhere in 
England and Wales. — Plesse' write to 
NT Mahmud, 53 Marney Road, London 
A YOUNG MAN. 23, studying for A.C.C.A. 
seeks position with a firm of Chartered 
Accountants in greater.London. Available 
immediatelv. — D. Haji, 46 Hogarth Road, 
London SWS. . 

A YOUNG MAN with seven 'O' levels, 
awaiting *A' level results. seeks articles with 
ch^rered accountants in London. — Box 
AY 3837. 

A YOUNG MAN, with two ‘A’ levels and 
seven ‘O’ levels seeks articles with chartered 
accountants. Preliminary exempted. — Z. 
Moledina. 13 Daryington Drive, Greenford, 
Middlesex. 

A 22-YEARS-OLD EAST AFRICAN, post- 
intermediate. seeks two years’ articles in a 
medium-sized firm for better exnerience. 
Can commence immediatelv. — Box AT 3830. 
CEYLONESE GRADUATE, with three and 
a half years of professional experience in 
Ceylon, seeks articles in London. — P. S. 
Nagarajah, 61 Cavendish Road, Colliers 
Wand London SWI9. 

ENTHUSIASTIC BACHELOR OF COM- 
MERCE from Pakistan (25), with some 
accounts experience in London. seeks article- 
shin anywhere in U.K. Preliminary exempted. 
— Please write to Box EB 3801.. 
MALAYSIAN CHINESE seeks five years' 
articleship with C.A.s in a medium-sized 
firm. With one ‘A’ and seven 'O' levels and 
preliminary exempted. Available immedi- 
ately. – Please write K. How, 4 Inverness 
Terrace, London W2. С 
SINGAPOREAN STUDENT (Chinese), 
with seven ‘O’ levels and waiting. for ‘A’-level 
results, seeks articles. Preliminary exempted. 
— Please write: T. B. Teo, 35 Hollywood 
Road. London SW10. . : 
TANZANIAN (Indian origin) with six *O' 
levels and one ‘A’ level seeks articleship. — 
Box TI 3774, 


March 12th, 1970 


MALAYSIAN CHINESE, with three 'A' 
and eight *O' levels and two years' teaching 
experience in upper forms, seeks articleship 
with a chartered accountant. Available 
immediately. ~ Please write K. Е, Hay, 4 
Inverness Terrace, London W2. 
MALAYSIAN CHINESE seeks articles for 
four years in a medium-sized C.A. firm after 
completion of introductory course on March 
6th. Have two ‘A’ and seven 'O' levels and 
sat for ‘A’ level Economics last November. — 
Please write: T. W. Cheng, 4 Inverness 
Terrace, London W2. 

SENIOR AUDIT CLERK, A.C.C.S., inter- 
mediate A.C.C.A. accounting, auditing, and 
taxation experience over ten years – including 
seven in Britain, requires three years' articles 
with London chartered accountant. Inter- 
mediate exempted. — Box SA 3757, 
TRANSFER OF ARTICLES sought by a 
six months experienced articled clerk with 
eight ‘O’ levels and two ‘A’ levels, - 
Mohamed Dami, 35-39 Queen's Gardens 
Bayswater, London W2. 

TRANSFER OF ARTICLES sought by 
Singaporean clerk to a London firm. Ove: 
one and a half years' experience. Three 'A 
levels and. seven *O' levels. Reason fo 
transfer, shifting to London. - Box TO 3739 
TRANSFER OF. ARTICLES sought tc 
widen experience. Intermediate passed 
Principal’s consent obtained. – Box TO 3707 
TRANSFER OF ARTICLES WANTED, t: 
broaden experience, having one year an 
three months’ experience. Principal’s conser 
obtained. Available immediately. ~ Pleas 
write to Box TO 3764, 

TRANSFER WANTED by an articled clerk 
Principal’s consent obtained. Availab! 
immediately. ~ Please apply Box TW 3752. 
TRANSFER WANTED by articled cler! 
ten months’ articles served, Six ‘O’ levels an 
two higher levels. B.A. graduate. Principal 
consent obtained. Available immediately. 
Box TW 3753. 

YOUNG ASIAN BOY, from Uganda, seel 
articles in London, preliminary exempted. 
Write to: I. K. Pathan, c/o R. C. Dixo: 
86 Cicado Road, London SWI8. 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANT (chartered) wishes to pt 
chase a practice or partnership in, or with 
a forty-mile radius of London, Incomple 
record cases welcome. ~ Box AC 3808. 
ACCOUNTANTS. WITH good suite 
offices close to Liverpool Street Static 
London, seek additional partner preferat 
with own nucleus to join expanding practi: 
— Box AW 3745. 

ACCOUNTANCY PARTNERSHIP AN 
SUCCESSION CONSULTANTS. - T 
recognized medium for sale and purchase 
practices and partnerships for over foi 
years. Valuations. - GORDON FORD 
CO, Westminster Bank Chambers, Lond 
Bridge, London SE1 (НОР 1209). 

A CITY FIRM, small, with good quality a 
expanding practice, requires additio) 
partner. Applicants, aged 30-40 should hz 
good educational background, wide pi 
fessional experience, and progressive outlo 
— Personal details, in confidence, to B 
AC 3696. ` 

AN ASSOCIATION OR MERGER 
sought by established but young and progr 
sive South Coast chartered firm with go 
staff and premises now looking for wic 
base and/or established London connection 
Box AA 3781. 

А YOUNG CHARTERED ACCOUNTA 
whose aim is to obtain an equity partnerst 
in a progressive and expanding practice 
the very near future is required by a firm 
Central London. Sound experience duri 
articles and a bias to accounting and auditi 
subjects preferable. Good salary during tr. 
period. — Write Box AY 3811. 
BIRMINGHAM CHARTERED А 
COUNTANTS (medium-sized practice) wi 
to appoint a chartered accountant, under : 
to their staff with a view to partnership aft 
a short probationary period. This vacan 
arises owing to the impending retirement 
a partner. The successful applicant, who w 
be of good personality and have a sour 
professional background, will be giv 
ample opportunity to specialize and make 
constructive contribution to the firm 
progress. ~ Box BC 9011. 

С.А. (34), G.R.F. £5,000-£6,000, no stai 
West End office, seeks merger or partnershi: 
or newly qualified man with capital and 
nucleus. — Box СА 3833. 

CHARTERED ACCOUNTANT, fugiti 
from short period in commerce. Previously i 
practice. Requires partnership or positia 
leading.thereto. Modest nucleus and capiti 
available. ~ Box CA 3884, 

C.A.s streamlined practice for sal 
G.R.F. £12,500 well spread and capable c 
rapid expansion in right hands. Good lea: 
and equipment, Offers in excess of £20,00 
invited (finance available). — Box CC 3714. 





arch 12th, 1970 


(ARTERED ACCOUNTANTS, with а 
y of London branch office under the 
ervision of a resident partner, seek 
tact with a sole practitioner. Our intention 
3 form a separate partnership and we are 
king for a practitioner, whose age does 
exceed 45 and, preferably, with G.R. 

the area of £5 ,000-£10,000. We Е 
icient accommodation AM LA combined 
stice. — Replies to Bor CA3 
LCHESTER AND D ISTRICT. - Char- 
d practitioner wishes T acquire blocks of 
its or small practices with gross recurring 
.up to £3,000. — Box CD 3697 

3T ANGLIAN sole practitioner (certified 
;»untant) with gross fees in excess of 
,000, requires a qualified senior with 
згіепсе of incomplete records and taxa- 
u Suitable applicant will be offered а 
mership after a short probationary period. 
‘ting salary not less than £2,000, — Box 


ETER DISTRICT. ~ Established practice 
1 offices in main area for disposal (ill 
Ith of practitioner). ~ Price including work 
моје equipment, etc., £2,000. — Box 


M OF ACCOUNTANTS, established 
he North of England, wish to acquire a 
ztice or base in Manchester area. — Box 


EATER LONDON AREA. ~ Chartered 
ountant’s practice for sale. ОВЕ. 
,000. Basis one and a half years’ purchase. 
sfactory succession arrangements. — Box 
3 


807. 
NTS – SUSSEX COAST. ~ Chartered 
ztice, turnover £50,000, interested іп 
‘ger or acquisition involving similar or 
‘er concern. Objects ~ economies of scale 
staff and development of services to 
nts. — Please write Box HS 3782 
LL ACCOUNTANTS require chartered 
ountant for expanding medium-sized prac- 
Partnership available after satisfactory 
bationary period. ~ Box HA. 3806. 
YOU NEED A PARTNER DESIGNATE 
1 experience gained in the London office 
an international practice, together with 
hotchpotch of tbe small- to medium-sized 
ғ firm, then I would be pleased to hear 
n you. — Box IY 3759. 
'ERPOOL – WIRRAL AREA. – Young 
rtered accountant with own small practice 
2es to acquire block of audits or small 
D Cash or annuity basis. - Box LW 





LANCHESTER - PARTNERS 


he Manchester Office of a national 
cm wish to engage a qualified account- 
at with a view to a partnership being 
ffered in about two years' time. The 
iccessful applicant should have had 
‘oad post-qualification experience and 
ust have the ability to control staff and 
aintain good client relations. A car will 
» provided and the salary will be in line 
ith the experience required. ~ Box 
85. 


RSEYSIDE CHARTERED ACCOUNT- 

US. – Medium-sized firm is considering 

ing to larger premises in approximately 

nonths’ time in view of expansion and 
ito link with another firm in the interests 
eneral efficiency and reduction of over- 

1 costs. Could be suitable to either a 

lar firm or to a sole practitioner wishing 

aake long-term arrangements for retire- 

t. - Box MC 3715. 

RTH KENT area small practice for sale 
s recurring fees £1,900. Offers invited. — 

ly Box NK 3881. 

RTH STAFFORDSHIRE, — Experienced 
‘tered accountant required around 25 to 

ears of age to manage a number of large 
ts. This appointment offers a splendid 

ortunity and rapid promotion to partner 

wisaged. — Box N 2. 

\CTICE FOR SALE. — London, West 
. Current gross fees £50,000 p.a. Recur- 
minimum fees £30, 000 р.а. Excellent 

es and staff. Complete or partial sale. — 


PF 3758. 
.CTICE WANTED BY C.A. - GRE 
00-£7,000, London area, Herts, W. 
X, Or partnershi pending succession 
idered. – Box P 

4CTITIONER, twelve years? experience, 
ispects of taxation, incomplete records 
public company audits. Unqualified, 43, 
small nucleus seeks working arrange- 
t sem West End, north London. — Box 
tFFIELD CHARTERED ACCOUNT- 
TS, G.R.F. approximately £15,500 
tes to contact larger firm with view to 
ger and ultimate retirement of the two 
ners. Other arrangements would be 
sidered. – Box SC 3853 

ALL PRACTICE на fees £5, о to 
9000) required in West End by F.C.A. 
a existing nucleus. Annuity pasis preferred 
cash available. -- Box SP 

UTH DEVON. – Small practice for sale. 
p practitioner, wishes to retire. ~ Box SD 


THE 


ACCOUNTANT 


SOLE PRACTITIONER, F.C.A. (40), 
practising in the West End with gross fees 
in excess of £17,000 would welcome sug- 
gestions with a view to eventual merger or 
joint working arrangement, ~ Box SP 3882. 
SOLE PRACTITIONER with well-organized 
practice in Manchester area wishes to sell in 
order to join industrial firm. Recurring fees 
£6,500, annual average £8 000. First-class 
office facilities and all necessary fixtures and 
fittings, £12,000. Part purchase price may be 
left on mortgage. - Box SP 

SOLE PRACTITIONER (se). Е C.A., Lon- 
don SW, planning to ease off detailed practice 
work next three to five years during which 
time handing over substantial part of client 
contacts, subsequently continuing in con- 
sultative capacity, seeks set-up with two or 
more younger C.A.s about 30-40, existing 
practitioners or employees. Emphasis on tax 
planning and commercial advisory work. 
Average gross fees exceed £30,000 per 
annum. Ample accommodation available if 
required. — Write Box SP 3743 with sum- 
mary particulars. 

SUSSEX CHARTERED ACCOUNTANTS 
require young qualified assistant. Partnership 
prospects will be available to the right man. 
— Apply in writing, with full particulars, and 
salary required, to Box SC 371 

WE END CHARTERED. ACCOUNT- 

ANTS have £14,500 gross recurring fees for 
sale, These fees based mainly upon a young 
clientele are well spread, profitable, and 
capable of rapid growth. The advertisers are 
prepared to remain involved for a period of 
two years to ensure smooth transfer. — Box 
WE 3863. 

WOLVERHAMPTON. – Chartered account- 
ants wish to buy practice or blocks of audits, 


“ten miles’ radius Wolverhampton. Alterna- 


tively, would consider merger or assistance to 
practitioners contemplating retirement, with 
a view to ultimate purchase. ~ Box WC 3834. 
WORKING ARRANGEMENT required by 
London chartered accountant, age 57, to 
assist in management of small West End 
practice. View to eventual partnership or 
succession, — Box WA 3713. 

WOULD YOU LIKE to come to the assist- 
ance of a pair of country bumpkins who are 
unable to obtain young men of the right 
calibre. We are a continually expanding 
provincial firm about 20 miles from South- 
ampton who could expand at a much greater 
rate if we have the right assistance. We need 
young, or not so young, men (or women) 
who like to work with a clear, tidy desk by 
doing today's work this morning. A qualified 
accountant would be offered a salaried 
partnership at a very early date with full 
partnership to be negotiated. In the meantime 
we will pay an above average salary, so please 
write to us giving full personal and pro- 
fessional еа and your present salary to 


YOUNG A.C.A., looking for practice or 
block of audits to buy. Anywhere in London 


‘area. Fees required £2,000 to £5,000 per 


annum. — Box YA 3785. 


YORKSHIRE CHARTERED ACCOUNT- 
ANTS with a registration department are 
invited to discuss the possibility of merging 
this with other registration departments run 
by chartered accountants with a view to 
forming a large registration unit in Yorkshire 
to make the best use of available staff and 
equipment. — Write in first instance with 
approximate size of registration department 
and number of shareholders involved to Box 
YC 3760. 

£15,000. — Prestigious and profitable gross 
recurring fees, based upon the West End, for 
sale. – Box PA 3708. 


Are you considering retire- 
` ment and are plagued by high 


overheads? If so we can offer 
first-class accommodation in 
London W1 area to Chartered 
or Certified Practitioner(s) in- 


cluding Boardroom facilities 
if needed and/or consultancy 
basis if desired with ultimate 
view to acquisition or annuity 
basis. - Box AY 11973. 





BUSINESS 
OPPORTUNITIES 





ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees "repaid on completion. 
Personal attention of a director. – Profes- 
sional Mortgage Semice 5-7 Muswell Hili, 
London N10 (TUD 
A BARG. .- Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 45 per dozen (post 15). 
- foe Ergo id Company Registrations 
imited, orgate, London EC2 
QT Sas AEDA (kate of Strarid, WC2.) 
COMPANY FORMED PROMPTLY. – 
А0 guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. — Reichmann & Wing Ltd, 124 
gt oo Road, London NI7 (01-808 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Fully-displayed 


Type faces 
used 


6 pt Times Roman 
6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 

(for headings etc.) 
Thin rules at head and 
foot only. 
Name blocks and symbols 
only. Two sets required. 
if proofs required 10.30 


Borders 
Blocks 


Last times for 


acceptance a.m. on Thursday preced- 

of copy ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 

Price per Basic Rates 

single column . £6 

inch 


Concessional Rates 
£4 - : 


As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 

As required. 


No restrictions. Two sets 
required. 
If proofs required 10.30 
a.m. on Thursday preced- 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 
Basic Rates 

£7 10s 
Concessional Rates 
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AGRICULTURAL INVESTMENTS. – We 
have a selected number of properties avail- 
able for investments, 45 per cent estate duty 
relief. — Universal Land Sale & Finance Co, 
45 George Street, London W1 (01-935 6231). 
AN UNUSUAL OPPORTUNITY to acquire 
shareholding in food wholesaling company 
with valuable freehold premises, including 
living accommodation, yard, warehouse, 
etc. Cold storage and staff accommodation. 
Part of the property is let on short (two and 
three year) leases. Agreed tax losses £16,500, 
assignable directors’ loans. Price to include 
freehold, etc., £35,000. Part purchase price 
could be left on first mortgage. ~ Please apply 
to Robert W. Watson & Co, Accountants, 
23/25 New Street, Lymington, Hants. 
BAD DEBTS BOUGHT OR COLLECTED. 
– We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful. ~ Professional & Trade 
Services Ltd, Protection House, London 
Sw4 (MACaulay 9396 (five lines)). 
BUILDERS TAX LOSS COMPANIES 
required. £50,000--£200,000. ~ W. J. Cordwel! 
and Company, Ashford, Middlesex. 
COMPANY FORMATIONS from, £12 plus 
stamps. Rapid service. ~ Reglaw Registrars 
Ltd, 14 The Mall, London WS (01-567 5459, 
01-997 2476), 
COMP. REGISTRATION FOR SALE. 
– Authorized capital £300,000. No trading. 
Wide objects principally in the field of 
entertaining and catering, Inquiries invited. 
— Write Box CR 3813. 
COMPANY SEA RCHES, CREDIT 
REPORTS, COMPANY REPORTS, fast, 
reliable service. — Professional & Trade 
Services Ltd, Protection House, Londor 
SWA (01-720 2777). 





COMPREHENSIVE HOUSE PUR- 
CHASE mortgageservice for professional 
men on post-1930 properties. 100 percent 
advances up to £8,000. 80-90 per cent 
equity linked contracts up to £10,000. — 
Please send full details to: Commercial & 
Business Insurance Brokers, 5 Cross 
Street, Manchester M2 1WA. Tel. 061— 
834 2608. Area offices at London, Liver- 
pool, and Blackpool. 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READYMADE COMPANIES 
(Dept A2), 70 FINSBURY PAVEMENT 
LONDON EC2 
NATional 5434/5 





FOR READY MADE COMPANIES £35. - 
Rapid formations £12 plus duties. Compan: 
re-registrations, searches, etc. — B 
Registrars Ltd, 30 Baker Street, London W1 
03-772 72975 or 01-486 5353. 


LEWIS, .COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR, 
SALE with memo. and arts., seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


M 
Amberley House, 12 Norfolk Street, 
Strand, London 
TEMple dar 6927 (4 Theos Ref. O.P. 
and at Melville oue 2 Melville Street, 


dinburgh 
CALedonian 4547/8 
Established 1921 


BURROUGHS | 
Е.1400 ` 

ACCOUNTING 
SYSTEM 


Electronic, can be re-programmed to 
ecimals.- 
New 1968, cost £11,000, Offer invited. 


S. G. YOUNG 
154—156 Blackfriars Road, 


SET 
Tel. 01-928. 3131 


London 
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MAXIMUM MORTGAGES available for 
‘house purchase ta suitable applicants. Other 
inquiries considered including re-mortgages. 
— State requirement to Callender Securities 


Ltd, 54 Bow Lane, London EC4 oy 3376). - 
COMPANIES £3: 


READY-MADE 5 9s 
transferred. immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 

TAX LOSS COMPANY required daling in 
any or all of the following trades: club pro- 
prietors, catering, entertaining, and Press and 
public relations. ~ Details please to Box TL 


| OFFICE 
, COMPUTER 
OLIVETT! P203 


New March 1968 
Suitable accounting operations in 
£ s d or decimals, stock control, statis- 
tical analysis, etc, 


$. G. YOUNG 


154-156 Blackfriars Road, London 
^ SE1 


Tel. 01-928 3131 


HART & CO 


(CITY ROAD). LTD. 


` Leonard Street 
‘London EC. 2 











BUSINESS PREMISES 


COMPACT SUITE of three rooms with 
reception facilities available in West End for 
portent purposes. — Ber 3864. 

G WILLIAM STREET OFFICE, 240 
Sq. ft on separate floor to let by City firm. 
Telephone/secretarial/audit staff services 
available, if required. — Telephone M. G. 
Hart, 01—626 4271. 





WEST END CHARTERED AC- 

COUNTANTS vacating their offices in 

prime position. Approximately 2,500 

square feet, newly decorated, carpeted, 

partitioned, and in superb order. Rent 

£3,475 per annum. Available July. 
Please reply Box WE 9086. 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand, and Elliott-Fisher flat-bed 
accounting machines. - 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 





à ACCOUNTANT Зи 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 

ired; bought, repaired, terms. Burroughs 
accredited. dealers. – MacVeigh & ege, 
55 Cowcross Street, London ЕСІ: 
Farringdon Station) E 7434), 
BRONZE, BRASS, AND PLASTIC NAME- 
PLATES: estimates and sketches free, also 
rubber stamps, etc. — A. T. Brown & Co Ltd, 
347/9 Katherine .Road, London Е7. 
(GRAngewood 1024.) 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (plos postage) 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London ЕСІ 
Tel. 01-353 0838/9 
i 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 


FOR SALE by purchasing department of 
assurance company. Several well-maintained 
Pitney-Bowes model 250 photocopiers. — 
Further details, Box FS 9022. 

FOR SALE by retiring sole practitioner, 
Wheatcroft's British Taxation Encyclopedia 
(as new). m А лана paid. Any offers? 
— Box FS 3 

NAME- PLATES MADE IN SEVEN DAYS 


‘ © March 12th, 1970 


MECHANIZED SYSTEM for incomplete 
records, comprising Burroughs 19 Register 
Accounting machine-and specially designed 
traders account book. Machine also pro- 
grammed for general analysis work and 
payroll. Excellent condition. View Birming- 
ham. Beat o offer over £100. — Box MS 3722. 
THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed. Prompt postal service. 
~ Tel: 01-808 0680 (answering service). 
REPORTS OF TAX CASES. — Complete 
set forty-four volumes as new. Fawn buckram 
red/gold lettering. £176, – Box RO 3768. 

UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our exclusive London and provincial show- 
rooms. All makes available with full manufac- 
turers’ guarantees, Free delivery U.K. No im- 
perfect goods sold. Expert fitting service 
available most areas, Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. A.C, — Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don EC4. Tel. 01-248" 7971 (ten lines), also at 
83-89 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428, 55/61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9, 268 Old 
Christchurch Road, Bournemouth, Tel. 21248. 





STOCK VALUERS 


ORRIDGE & CO 


F.S.V.A. 
Incorporated Valuers 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 








'01- 253 4108 D. & P. (in modern plastics or aluminium). Bronze, AVAILABLE NOW 
: N ATI ON сари stainless bep directory, boards, cand Countrywide Service 
HART FOR COMPANIES AL required wording for free design. — Austin | | Valuations for Audit, Sale or Probate 
PROMPT, EFFICIENT SERVICE APPLIANCES Luce & Co, 59 College Road, Harrow, Business Transfer Agents 
у £12 plus stamp free LTD Middlesex (er (Sales). Northwood 21326). Offices: Liverpool, Birmingham, 
5-7 Paul Street, London EC2 fram 1948: Invaluable for тера поце Swansea, Bournemouth. 
BEA MADE £10 Tel, 01-606 9440/9442 jost free, C.W.O. = Paycon, 47 Eaton Ri Established 1846 
For accountants and solicitors only "а роте ws ycon, se, . 
à Y ГА 
Е . ТО BE PUBLISHED MARCH 16th | 


GEE’S SUPERVISORY STUDIES 


Increasing Productivity 
in Printing Jobbing Factories by Work Standards 


By Gordon Edwards, F.C.W.A., J.DIP.M.A., F.C.C.S. 


Price 15s net 


и 15s 10d post free U:K.- 


765 Overseas 


THIS WORK IS MAINLY ADDRESSED TO SUPERVISORS. 


It considers how the 


productivity of a jobbing factory can be increased with the aid of work standards applied 
to the directly productive work. It indicates how these time standards can be effectively 
used by all sections of the organization to the benefit of the whole business. The amount 
of management. control detail required will be influenced both by the size of the partic- 
ular jobbing factory and the type of work that is produced. The author has been con- 
cerned in the installation of these methods in the printing industry, producing colour 


printing of a large variety mainly for the London advertising agents where competition 
is very keen and whiere delivery dates are tight and must be kept. However, it is con- 
sidered that the basic problems of jobbing work tend їо be similar and that at least 


some of the points could usefully be applied to increase productivity in most "19800 


factories. 


GEE & 60 (Publishers) LIMITED, 151 ‘STRAND, LONDON we2 


01-636: 0832 ac 
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% 
AUCTIONEERS, SURVEYORS and VALUERS 
of 
INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 





20 Hanover Square London МІК OAH Telephone o1-629 8171 
Telegrams Knitefrank London W1 OAH Telex 265384 


YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 






The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record.... 

specialist home-study coursesfor Over 48,000 passes in English, 

the examinations of Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants А.С.С.А. examinations 

(English, Scots and Irish) _ Over 18,000 passes in the - 

The Association of Certified ТОМА. examinations 

and Corporate Accountants Many non-ezamination courses including 
The Institute of Cost and те Mos wen ла y pe PM 
Works Accountants Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies .« 10 


Member of the Association of British Correspondence Colleges uum mannm тина e шинни минии SN жина он ои — 





Л 


I 
j Your way to success starts here! Post THIS COUPON TODAY i 
:# То: 

| The School of Accountancy 82 Subject or examination ...ss.essseesssososesssosesensovasesuseseeerseesrosacersreessessassseesssos | 
Business Studies, Namo ND | 

| : ee 107, 2 Norfolk Street, London WC2 

| 5 EOL OTS. EN PII NERAST AST INIA E EA OOIE ASA OLE A | 
Dept. 107, 2 West Regent Street, Glasgow C2, 


Adee ecneseenst esses sse tósu eau ee e0 ssec een hs нева оевовене ване неневоввенинон е ео нева вунаненневааенаацевкна Pressaenaan 
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BE A DIGTATOR 


without MM es our e» 5 ds. 


Rubber Stamps 


Our printing department now makes these val- 
FOR | SALES USE А oA uable aids. We know we are highly competitive 


in both price and delivery. Prove this by sending 
SPEEDY G RUN Tan AGH ТЕ your next rubber stamp requirement to: 
SERVI р С А j l A. BROWN & SONS LTD 


Perth Street West, Hull 


B E R RY’ S RA D l 0 Price list and details = on request - 


25 HIGH HOLBORN, W.C.1. 















вові in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
es card control systems periodically checked and adjusted for accuracy: 
Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
m. PLANT'AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
i,» Vàluations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
~~ 155 High Street, Bromley, Kent BRI ЈЈЕ. 01-460 8601/9220. 


JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 








The Orridge Group of Companies 
| Stock Valuers for all Distributive Trades 
Valuers of Fixtures, Fittings and Equipment 
for Income Tax * Accountancy * Sale * Probate 
Specialists in Verification of Stock Records Systems 





Over 120 years Orridge & Co, F.S.V.A. 
„о зрана. Incorporated Valuers 
techniques _ Dacre House, Dacre Street, London SW1. Tel. 01-799 6433 (6 lines) 


and at Liverpool : Birmingham : Bournemouth : Swansea 


valuers of FACTORIES 


for Balance Sheet, Taxation, 


Rating, Fire insurance and 


zi MW NIAE] E Ner betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 


шав Мите И GU I NUR IM ЕТО С 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS 
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PARTIAL TAX CONSOLIDATION 
SCOTTISH INSTITUTE'S YEAR 


PRICE-LEVEL ADJUSTED 
ACCOUNTING 


DEALING WITH DEBT 
HIDDEN TAX COST OF INFLATION 


UPDATING MORTGAGE 
| PROTECTION POLICIES 


STUDENT ROUNDABOUT 


THE RECOGNIZED WEEKLY JOURNAL 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 
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Your courses diary . 
for 1970 


One of a series of advertisements designed to remind members and non- 
members of the extensive facilities available. 





INSTRUCTIONAL COURSES organised by the Institute are open 
to all members, and non-members when sponsored by a chartered 
accountant. The following list indicates residential courses for 
1970. Full details and application forms are sent, prior to the 
courses, to members of 


The Institute of 


CHARTERED ACCOUNTANTS 
in England and Wales 


CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 


RESIDENTIAL COURSES PROGRAMME 


No. Subject Dates of Duration Location 


Series of each 
Course 
4 Auditing of Computer Systems 14-17 April : 3i days Hotel Metropole, Brighton 
5 Electronic Data Processing. 1—5 June 4 days Hotel Metropole, Brighton -~ 
6 Controlling Administrativo: Overheads 21—26 June 4 days Hotel Metropole, Brighton. |. . 
7 Oxford Summer Course | 10-14 July 4 days Christ Church, Oxford . ` 
8 Taxation -- Overseas Activities and 4 р $ 
. . Investment 29-31 July . 2 days Hotel Metropole, Brighton 
9 Cambridge Summer Course . 16-20 September 4 days Churchill College, Cambridge 
10 `, Auditing of Computer Systems 25-29 September ЗЕ days _ Churchill College, Cambridge 
11 Management Information 4-10 October 3 days « `- Hotel Metropole, Brighton 
12 Modern Auditing , 7-10 November s fA 34 days > Hotel Metropole, Brighton 
13 Taxation — Estate Duty 11-13 November ` 2 ‘days ' Hotel Metropole, Brighton ` 


14 Electronic Data Processing 12-18 December 4 days. Hotel Metropole, Brighton — . 
А iy e$ Gu - : " Lu H 
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151 Strand, London WC2 
Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is made for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional tines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. М 


Payment 

Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Telephone 01-836 0832 


Linage Basic Concessional 
ALL HEADINGS except 


Situations Wanted 








Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (5 words) in addition 7s 6d bs Od 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s Od £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: - 

` per single-column inch £6 Os Od £4 Os Od 
Fully-displayed | 
All headings: 

per single-column inch £7 10s 09` £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion | 4s 6d | 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication _ 
Fully-dispiayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will ba accepted up to 4.30 p.m. on Monday of the week of 
publication. 

All blocks, plates, etc, must be supplied In duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make It necessary to go to press earlier, Notice of any such alteration will ba 
given in the classified columns. 


All classified advertisements in Гле Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


e 

e Company Seals and Books 
@ |. Notepaper, Bills, etc., printed 
e 
e 


Rubber Stamps 
All office requisites 


READY-MADE COMPANIES 
inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


(for Scottish Companies) 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants ~ Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time — 9 a.m. to 6 p.m. Е 
and, without апу form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
bg om on’ for you. Hundreds of vacancies: salaries £1,000 
to 


If unable to call, then telephone – or write — for the 
relevant list, 
Public Practice: A. J. PrrrMAN. Tel. 01-628 4550. 


Commerce and Industry: 
London: B. James. Tel. 01-628 8371. 
` Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 





EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers – seen by more 
than sixty applicants every week. Our fce - 5 24 — applies 
only when the post is filled by us. 


To register your vacancies ring R. OWEN, 01-628 8860. 


* Saturdays by appointment, 
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.Е. Specialized Tuition for the Examinations of the 
| FOSTER & CRANFIELD INSTITUTE OF CHARTERED ACCOUNTANTS 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


В Е QU | R E І 10,500 SUCCESSES AND 350 HONOURS 
oF 0 R PR 0 PE ВТУ ei including fifty-six first places, „thirty-eight second places, sixty-six third and 
fourth places and numerous prizes, medals and scholarships. 
D 0 М D A N Y ж The Metropolitan College offers you the benefit of more than fifty years’ 
В accumulated experience іп examination coaching. 


E * A;guarantee of coaching until successful, 
à * Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
C L | F N TS ЖК Adequate test practice and tutorial criticism. 
E * Invaluable self-examination questions. 


р T | Official publications of the Institute, appropriate to the Int diate and 
Office and commercial ob ee icu ie vd d ава da UE 


properties with 


JOINT DIPLOMA IN CERTIFICATE IN 

ha ‘VACANT POSSESSION _ MANAGEMENT MANAGEMENT 

2. PART VACANT POSSESSION ACCOUNTING SERVICES INFORMATION 
А 3. AT PR ES ENT LET IN The above-mentioned examinations are open to members of the Institute and 


have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 


MULTIPLE TENANCIES 
and organisation, respectively. When applying for particulars of the College's 


In London, The Home Cou nties | expert postal courses, Please specify the examination in which interested. 
and Leading Provincial Towns 


Details in strict confidence to 


Write today fora free copy of this College ‘Accountancy’. Prospectus to 

the Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria 

Street; London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 

B. C. Fowler, F.A.l. 


6 Poultry, London E.C.2. „Metropolitan College 


01 4 24 8 1451 | pence bl of Bash ое Colleges. ST ALBANS 








| Маке sure of your own copy 
о TH E ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


2 


Please send The ‘Accountant each week until further notice, commencing with the issue Students’ Concessional 
ИЕ Subscription 

BE MM P НИТЕ 
mis | ис M | : Date Studentship registered: . 

Мате о едила a A AN E а aN A A ED e a I EHE ING : 

Address ............................. ————9 19] 7 7 7——————— 

Counter-signature for student's subscription... рааны E 

(Principal, head of department, or tutor) xpiing 

| “Remittance enclosed É 5 d . Dates us 4. dedu | лл 
~. Rates: 130s for one year ; 66s 6d half-year. Airmail edition 195s for one year; 975 6d half-year; Professional body | 


Students’ concessional rate 85s per year 
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‘LASSIFIED — — 
\DVERTISEMENTS 


Replies to advertisers using Box numbers should be addressed to Box ...., 
Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
otherwise stated in the advertisement. 

Box addresses must not be used for the forwarding of originat documents, 
goods or payments of any kind, nor are-they available for the distribution of 
circulars or canvassing matter. 

See page I for rates and latest times for acceptance. : 








FREELANCE HELP for practitioners Мог 
any period. — Accounts, ` book-keeping, 
incomplete records, etc. London via Croydon 

o S. Coast. – Call F. B. Broadbent, 01—688 
1010 or 0444-85 358. 


PERSONAL 





ACCOUNTANCY AND | 
PROFESSIONAL SERVICES 
BUREAU 


st us supply you with freelance assist- 
ice for one week or one year. Quaiified 
‘countants, cost accountants, and 
dok-keepers always available. Appli- 
itions from freelances also invited. — 
pply 2 Club Buildings, Datchet, Slough, 
ucks. Tel. Slough 46352 or 42064, 


PRIVATE TUITION for all account- 
ancy examinations. Fully qualified ex- - 
perienced tutors provided for all 
accountancy subjects. Personal assist- 
ance will be available to students in the 
Manchester area. Rates dependent upon 
present level of attainment. Postal 
tuition available for specialized subjects. 
~ Apply to: Accountancy Department, 
27 Holme Road, Didsbury, Manchester 
20 (061-445 6278). 





MPUTER APPRECIATION is vital to 
modern executive, – For details of an 
artly prepared introductory course: on 
iputers and automatic data processing 
е to the: Careers Adviser, The Rapid 
ults College, Dept SHA, Tuition House, 
idon SW19 i 


The COLLEGE OF TAXATION has a full- 
time, one-week course, starting April 6th and 
evening courses thereafter. Held in central 
London. — Details from 01-584 5392 or 31 
Ovington Street, London Sw3. 





OFFICIAL 
APPOINTMENTS 


FOREIGN TAX AND 
TRADE BRIEFS 


ће Only Up-to-date Book On The 
Tax Laws of 100 Countries 
With Monthly Supplements 
The Foreigu Tax ‘Bible’ Since 1950 
Matthew Bender Co , 
235 E. 45th Street 
New York, Nen York 10022, U.S.A. 








LUTON COLLEGE OF TECHNOLOGY 
Park Square, Luton, Beds 


Required May 1970 or as soon as possible 
thereafter, LECTURER I or II in AC- 
COUNTANCY, mainly for courses leading 
to I.C. W A. or LC.A, The College is a major 
centre for Accountancy. Salary · Range 
£1,110 to £2,417 per annum. 

Applications considered for both experi- 
enced or young accountants, who should be 
graduates.or professionally qualified. 


Letters of application (no forms) to the 
Registrar. 





PRACTITIONERS . 
ERVICES BUREAU 


supplies 
Freelance help 
for any period to 
` overburdened Practitioners 
Details from 


Nuffield College, -Oxford 


College Finance Officer, to take responsi- 

bility for all accounting ‘matters and invest- 

ment records and, if suitable, to take charge 
i of day-to-day portfolio investment decisions. 
Salary according to ability and experience. 
~ Applications, giving details of experience, 
present salary, etc., should be addressed, not 
later than Ap ril. 6th, to The Warden, 
Nuffield College, Oxford OXI INF, from 
whom further particulars can be obtained. 


233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 

Freelances also invited 














MANAGEMENT CONSULTANTS & SPECIALISTS 


who can provide Practising Accountants with Freelance services 
are invited to apply for full details to 


PRACTITIONERS CONSULTANTS SERVICES. 


College Chambers, 233 Cranbrook Road, Ilford, Essex 
Telephone 01-554 3484 


H 





EASTER HOLIDAY ARRANGEMENTS 


CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays the latest times for the acceptance, 
alteration or cancellation of classified advertisements will be as follows: 


For the issue-dated April 2nd, 1970 
10.30 a.m. Thursday, March 26th 








CITY OF LONDON POLYTECHNIC 


Cost & Audit Offi 
The City of London Polytechnic. will shortly be formed from the 
City of London College, Sir John Cass College and the Nautical 
College, Tower Hill. 

Under the new administrative organisation a qualified or 
partly qualified accountant is required for this newly created post 
in the Finance Department. 

Salary scale: £1, 485- £1,940 per annum, sübject to improvement 
on August 1st, 1970. 

Further details and application form from The Secretary, City 


of London Polytechnic, City of London College, Moorgate, 
London EC2. 



































P 


THE INSTITUTE OF CHARTERED ACCOUNTANTS OF 
SCOTLAND 





ASSISTANT 
DIRECTOR 


The Post-Qualifying Education Programme of the Scottish Institute 
has grown in a period of three years from 28 to 144 course’ days 
and from 11 to 40 courses. Most recently we have introduced ex- 
tended courses on General Management and Audit Practice and 
plans are laid for a continuing expansion of the programme. 


The Director of P.Q.E. requires additional staff arid'in particular 
a Chartered Accountant who, as Assistant Director, will take re- 
sponsibility for at least that portion of the programme concerned 
with Professional Subjects. . 


The work involves the initiation, development and administration 
of both non-residential and residential courses of between two ‘days’ 
‘апа three weeks’ duration. The person. appointed will be. required 
to lecture to some courses and to develop case study material for 
others. Professional subjects, including auditing (practice; techniques 
and communications) and taxation, will be high on the- priorities 
of the post, but other areas of the programme” will be ,open to the 
successful applicant. 





Р RS: fq 


The successful applicant will bé a Chartered. Accountant, aged 
about 25-30 and will preferably have kad experience. in ‘lecturing 
‘and/or in-firm training. He will command ` a starting, galery, up to 
£3,000. v 

Please write in confidence to The Secretary, The "Institute of 
Chartered Accolintants of Scotland, 27 Queen, Street, Edinburgh 
EH2.1LA.. TO EN 








|o УЋОТАТ, BOROUGH OF 
à KINGSTON UPON THAMES 
Kingston College of Further Education 


Kingston Hall Road 
Kingston upon Thames 


Required for September ist, 1970. 


_/ Business Studies Department 
"Post No. T/70/4 


LECTURER I in ACCOUNTANCY AND 
ALLIED SUBJECTS 


Preference will be given to those able to 
offer Economics as a subsidiary subject. 
Teaching would be for Intermediate Pro- 
fessional Accountancy. courses and ONC/ 


OND in Business Studies. Applicants should р 


be graduates, or professionally qualified with 
business experience, preferably with teacher 
training. 


Post No. T/70/5 


LECTURER П in ACCOUNTANCY AND 
COSTING to teach subjects under the 
present schemes of the Professional bodies 
(A.C.C.A., A.C.W.A., C.LS., and L.M.T.A.), 
for the Intermediate examinations. The main 
teaching requirement would be for Costing. 
Applicants should be graduates, or be 
professionaily qualified Accountants, with 
business experience, preferably with teacher 
training or experience. 


"Salary Scales: 


Lecturer Grade II — £1,827-£2,417 p.a., 
subject to review. 


Lecturer Grade I – £1,110-£1,955 p.a.,* 
subject to review. 


£85 London Weighting added to all 
salaries. 


*With additions for Graduate Qualifications 
and Appróved Training. Assistance with 
removal expenses, bouse purchase, etc., 
available in approved cases. 


Applications should be addressed to the 
Principal for full particulars and an applica- 
tion form. Please quote post number/s in all 
córrespondence. 


A ACCOUNTANT |. ^ - 





THE POLYTECHNIC 
OF CENTRAL LONDON 
(Designate) 
SCHOOL OF 
COMMERCE AND 
SOCIAL STUDIES 


Applications are invited for two posts of 
Lecturer Grade II. Candidates with appro- 
priate qualifications and experience could be 
considered for appointment at Senior 
Lecturer grade: * 


(1) LECTURER IN ACCOUNTING. 


Q)LECTURER IN ECONOMICS able 
to teach one or more of the following 
Subjects and to assist in the teaching 
of general economics: 


Marketing; 

Business Administration; 
Business Finance; 
Economics of Industry. 


For both posts the persons appointed would 
sharethe teaching in their subjects to honours 
degree level. Research would be encouraged, 


Duties to commence not later than 
September 1st, 1970. 


SALARY SCALES: 


Lecturer П: £1,827-£2,417 per annum plus 
London Allowance of £85. 


Senior Lecturer: £2,417-£2,752 per annum 
plus London Allowance of £85. 


Appointments may be made above the 
minimum scale. 


The form of application, to be returned by 
April 3rd, may be obtained from the 
Establishment Officer, The Polytechnic of 
Central London (Designate), 309 Regent 
Street, London WIR 8AL. 





SENIOR ACCOUNTANT 


ЕТ Board of Trade — 
Telecommun:cations Engineering Establishment 


GATWICK AIRPORT SOUTH, HORLEY, SURREY 


There is a vacancy for a Senior Accountant in the Telecommunica- 
tions Engineering Establishment which is the principal organisation 
of the National Air Traffic Control Service for the engineering of 
telecommunications facilities required by the Service and for their 
installation and repair throughout the United Kingdom. The 
successful applicant will be responsible for the operation and 
¢ontrol of the financial and cost accounts of the Establishment. 
His duties will include the development of budgets, standards and 
other accounting aids to management control. 


Applicants must be qualified Chartered or Certified Accountants 
and should have had some practical experience of financial and 
management accounting in a manufacturing organisation. Starting 
salary according to age and experience on a range £2,121 to 
£2,856 (at present under review). The vacant post is unestablished 

, but there are opportunities for subsequent establishment. 


Apply in writing for an application form.to the Board of Trade, 
Establishment Division, Room 137, 1 Victoria Street, London 
SWI, quoting reference E.27647. Closing date April 15th, 1970. ` 








INNER LONDON EDUCATION 


AUTHORITY 
CITY OF WESTMINSTER COLLEGE 


(Yo be part of the proposed Polytechnic) 
of the South Bank, London. 


Applications are invited for the following 
posts: 


DEPARTMENT OFACCOUNTANCY 
AND FINANCE 

PRINCIPAL LECTURER required as soon 
as possible to participate in the teaching in a 
wide variety of courses including C.N.A.A. 
degrees and the courses expected to be 
announced under the Accountancy 
Profession's (Future Plans) Appropriate 
qualifications and substantia] teaching: 
experience essential. This is a re-advertise- 
ment of the post — previous applicants will be 
considered again. | 

SALARY SCALES. In accordance with the 
Burnham (F.E.) Report. 


PRINCIPAL LECTURER — £2,682-£3,022 
(plus London Allowance £85) 


SENIOR LECTURER - £2,417-£2,752 (plus 
London Allowance £85). 

Some assistance may be given towards 
removal expenses. 


Particulars and forms of application 
obtainable from the Secretary, City of 
Westminster College, Francis House. Francis 
Street. London SWI. to whom completed 
forms should be returned within ten days 
from the date of this advertisement. 





Inner London Education Authority 
SOUTH WEST LONDON COLLEGE 


DEPARTMENT OF MANAGEMENT 
АССОТМТАМСУ SERVICES 
LECTURER II IN COST ACCOUNTING 


Preference would be given to suitably 
qualified candidates with industrial experi- 
ence who could also offer another subiect in 
the new svllabus. This post is available 
immediately following internal promotions. 


DEP ae OF PROFESSIONAL 


STIM 


LECTURER IIIN ACCOUNTANCY 


from September 1970 for Company Secre- 
taryship, Banking and Marketing courses. 


Appropriate qualifications and experience 
essential. " 


Salary scales in accordance with the 
Burnham (F.E.) Report. £1,827~£2,417 
(plus London Allowance £85). 


Assistance may be given towards household 
removal exoenses. Further details and forms 
of application. returnable within 14 davs, 
from the College Secretary, South West 
Tondon College, Tooting Broadway, London 





SITUATIONS VACANT 
PUBLIC PRACTICE 





AAVIAN APPOINTMENTS AGENCY. – 
Require and supply all grades, professional 
and commercial, qualified; unqualified, audit, 
book-keeping. and all accountancy and 
secretaria] staff. Male and female. Permanent 
and temporary. For the best choice with no 
fees to staff. ~ 20 Dover Street, Piccadilly, 
London Wi (01-493 5591), 1 Philnot Lane, 
Fenchurch . Street, 
3261), 109 Tottenham Court Road (Warren 
Street Station), London W1 (EUS. 8406). 


ABLE SEMI-SENIOR ASSISTANTS 
required by Holborn Chartered Ac- 
countants for interesting and varied work 
with excellent pay and prospects. — Write 
giving details of experience and present 
salary to Box AS 9033. 


ACCOUNTANTS. — You аге invited to 
register for temporary positions (profession/ 
industry/commerce) 20s to 35s per hour 
according to age and experience, – Call 
Imperial Accountancy Department at 36-38 
pen Street, London W1. (GERrard 6384/ 


London .EC3 (MIN.. 


- , March 19th, 197 


ACCOUNTANTS IN OXFORD need seni 
qualified or finalist, to assist. busy partne 
Experience essential in the preparation 

accounts from varied basic records for ret 
and manufacturing concerns, sole traders а; 
private companies, and in the settlement 

their associated tax problems with minimu 
of supervision. Computer bureau servi 


` analysis system in use. Partnership prospec 


exist for suitable person after trial perio 
Commencing salary up to £1,800 p.a. — Wr. 
te King, Loose & Co, 16 Beaumont Stre 
Oxford. 

A CITY FIRM of chartered accountar 
requires a senior clerk for specific interr 
and routine audit work in the South Baste 
approaches to London. Ability to rea 
Bromley and Sevenoaks easily would be 
distinct advantage and the position may w 
suit a retired accountant looking for pa 
time occupation. Salary by negotiation. 
Write to Box AC 3762. 

AGAR BATES LEDSAM & CO require : 
experienced assistant for their expandi 
company taxation department. Excelle 
opportunity for qualified man wishing 
specialize in taxation. — Apply to D. ` 
Williams, 2 Edmund House, Newhall Stre 
Birmingham 3. 


A PERSONAL ASSISTANT required 
for partner in West End firm of char- 
tered accountants. Highly interesting 
position. Excellent salary and prospects, 
~ Write Box AP 3856. 


A QUALIFIED and experienced accounta: 
conversant with property company accoun 
general taxation matters, and corresponder 
with the Revenue, required for one or t 
days weekly by busy practitioner. – B 
AQ 3821 


A REWARDING POSITION is available 
a semi-senior of ability who requires t 
opportunity to acquire further experience a 
good salary with chartered accountant, W 
(Staff ten.) – Write Box AR 3816. 
ARE YOU AN A.C.A./A.A.C.C.A., qualifi 
in the past five years, who would welcome t 
opportunity to work in modern conditio 
in a growing practice within easy reach 
the Cotswolds . . . and at a starting sala 
to £2,500? — If so, please write Box А 
5 27 for details. 
ASHFORD (KENT) CHARTERED A 
COUNTANTS require semi-senior or seni 
assistant not necessarily qualified, but expe 
enced in incomplete records. Permanent po 
tion with good prospects. Pension scheme. 
Apply Box A Box AK 3763. 

ERKS required by charter 
decentia in Greater London (East), Go 
salary and pleasant working conditio: 
Luncheon vouchers, Taxation experience . 
advantage but.not essential — Write wi 
details of age, education, and previous expe 
ence to Box AC 3792. 

AUDIT CLERKS required for expandi 
North London practice. Experience in i 
complete records essential. Salary accordi 
to experience. — Write. with full details 
Box AC 3869. 

A WEST END FIRM of chartered accou 
ants requires semi-senior/senior audit cler] 
Excellent prospects. Salary by arrangeme 
— Box AW 3921. 

BEXLEYHEATH chartered accountant t 
vacancy for senior assistant experienced 
incomplete records and basic taxatic 
Interesting, varied work in a small, oongen 
office. — Details of age. experience, salary, 


CHARTERED A 
COUNTANTS. - Whinney Murray & | 
have vacancies for young accountants w 
several years: professional experience af 
qualification 'and also for newly qualif 
accountants with professional training w 
wish to broaden their experience. Go 
salaries will be paid and there is a nc 
contributory pension scheme. — Apply 
the Staff Partner, Canterbury House, 
Newhall Street, Birmingham 3. 





BRISTOL 


Turquand, Youngs & Co have : 
vacancy for a qualified accountant oi 
- finalist. The. work is. varied and in 
teresting. Good salary with Pensior 
Scheme and prospects. Encouragemen 
will be given to attend courses boti 
within the firm and externally. ~ Appli 
cations should be sent with brief persona 
details to the Staff Partner, Unit 
Street, College Green, Bite 7 


a €— 
. CARLISLE 


Armstrong, Watson, Milburn, УН 
& Co, require qualified Audit Manage, 
Attractive Salary Scale. — Full particular, 
to Staff Partner, 15 Victoria Placq 
Carlisle. 





Џ 


arch 19th, 1970 





ACCOUNTANT 


A» HARRISON & WILLIS LTD у М 


WE HAVE NOW GOT TWO CONVENIENT 
ADDRESSES 


118 NEW BOND STREET 
LONDON W1 
01-493 9441 


AND 


CARDINAL HOUSE 
39 ALBEMARLE STREET 
LONDON W1 


(ENTRANCE STAFFORD STREET) 


01-629 4463 


(Specialists in Accountancy Appointments) 








ACCOUNTING. 


ES 
Seni Seniors – are you realising 
your potential? 


Many well-known London practices in the City, West End and 
suburbs give you the opportunity of gaining excellent experi- 
ence and offer salaries from £1,250-£1,800 to partly qualified and 
unqualified Semi-Seniors who already have sound professional 
experience. 

DON'T, however, embark. on the wearisome and sometimes 
demoralising course of making applications and answering 
advertisements. Let us do the work for you and take any 
rebuffs. Ring Andrew Smith (it's the quickest) or mail us the 
coupon below and we will take over for you. Our service is free 
and absolutely confidential. 

For these positions proficiency in the English Language is 
essential and a U.K education is preferred. 


Tel: (24 hours) 01—794 0202 
457 FINCHLEY ROAD, LONDON NW3 





Tel. No. Office (discretion assured)... 


Present position T —————É—Á— (19/3) 





Open Saturday mornings and evenings up to 6.30 p.m. by appointment - 


AN OPEN DOOR 


TO AN 
EXPANDING 
FUTURE FOR 
QUALIFIED 


ACCOUNTANTS 


4 


Harmood Banner &Co., and associated t 
firms seek qualified accountants of 
varied ages and experience for their ` 
major offices in the United Kingdom. 


Interesting, challenging work, 

with increasing scope and responsible 
careers in auditing, accounting, 
taxation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audils of 
computer systems. 


Opportunities to work abroad will arise 
at a later stage, either on short-term 
assignments or by transfer to 

associated offices. 


Good salaries and prospects will be 
based on experience and ability. 
Write in confidence to: 

G. E. Hedgman, 

24 Ludgate Hill. 

LONDON, E.C.4. 

P.J. Rush, 

Cunard Building, 

LIVERPOOLS. 


C. P. King, 

Edmund House, 

12-22 Newhall Street, 
BIRMINGHAM, 3. 








FINALIST — -— 
‘East London 22.200 


"The company is a major producer of containers for quality products 
and a pioneer in new packaging concepts. He will be primarily 
responsible to a young chief accountant for implementing new 
costing systems and to keep abreast of product modification and 
development. His work will offer many opportunities for creative 
' fhinking in the continuous search for ways of improving overall 
profitability. Previous commercial/industrial experience essential. 
Contact Robert Williams; quoting ref. A.9186. 


: ACCOUNTANT 


ACCOUNTANT / · 


OFFICE MANAGER £3,000 


The company, within the domestic marketing field, has grown at a 
remarkable rate since its conception in the late 60s. Management 
now wish to appoint a man, aged up to 40, well experienced in 
matters of finance and administration who will primarily be the 
stabilising element in the company’s future development. A quali- 
fication although preferred will not be the deciding factor; his 
strength of personality and ability to implement suitable controls, 
particularly. mechanised accounting, will determine his success. 
Some experience of company secretarial work essential. Contact 
Hugh Harvey, quoting ref. A.9207. 





Write or telephone in confidence for further details and application form quoting reference. Inquiries are 
2 welcomed from Finalists and Qualified Accountants who wish to be kept informed of alternative appointments. 
‘Barton Management Appointments 


ADVERTISING DIVISION ` 
80 Chancery Lane, London WC2 (01-405 1431) | 


|... develop your 
career.in a worthwhile . 
position at home or 
overseas with 


hod Murray & Co? 
Well, why not? 

wi We... telephone the Staff Partner at: 
London ( GEM evi eines 01-628 6088 
Glasgow .........5. eere. 041-221 6242 . 
Birmingham ........................... 021-236 9151 

. Cardiff. il. eese 0222-44641 - 
` Edinburgh :......................:...... 081-226 4621 

| Leeds .......... о 0532-27496 
Liverpool .............................. 051-236 1141 


Manchester ;.......................... 061-228 1551 
Newcastle ................ss— 0632-24333 


YOUNG - 
QUALIFIED 
-ACEOUNTANTS. 


Peat, Marwick, Mitchell & Co., provide newly quali- `. 
fied accountants with first class all-round experience 
in modern auditing techniques and accounting systems, 
and in taxation and investigation work, covering a 
wide range of businesses. 


= We offer training courses ЕЕ all aspects of 
‘our work, 


| For those whose talents ft them for a career in 
practice and whose aim is to reach the top of 
their profession, the prospects for an interesting 
and remunerative career are excellent. 


Should you wish to specialise in. computer 
systems, taxation or consultancy, there are 
opportunities to do so after a period in general 
practice. 


If you are thinking of travel, you could work on 
assignments abroad or transfer to one of our 
overseas offices. 


Conditions of service are competitive and will be 

discussed fully at an interview but, first, please write 
in confidence to A. J. Hardcastle, Staff 
Partner, at 11 Ironmonger Lane, London, 
E.C.2. giving brief details of your career 
so far. 





March 19th, 1970 


March 19th, 1970. . - 


d 2 


‘Barton Bureau 


| Accountancy Appointments Specialists 


PUBLIC PRACTICE 


Company Taxation Adviser, 


Central London. An experienced person to provide | а full close company advisory 
service. Partnership prospects for a qualified man. Modern and progressive 
practice. 


Company Taxation Specialist £3,700—£4,500 


* Liverpool. Tax planning with a consultancy bias towards medium and larger 
companies. Adequate experience and personality far more important than quali- 
cation. А И 


Newly Qualified £1,800 Min. 


Large East Anglian practice. Man appointed will be capable of controlling 
medium-sized jobs and prepared to receive training appropriate to the manage- 
tient of large audits. пешер opening. 


eS 


Company Taxation Senior | 


£2, 750 


company cases and willingness to co-operate on planning and international tax 
is essential. : 


"Qualified. ‘Accountant £2,000 


Manchester Office of large National firm offer complete training and experience 
from small to public company work. Ideal short/long-term opportunity for a 
newly qualified man seeking familiarisation with latest accounting methods. 


Semi-Senior/Senior £1,700 
City. Young man able to take charge of medium-size jobs and to supervise juniors. 
Some knowledge of tax useful. Study leave arranged. 


Audit Manager £3,000 


West End. To control a number of medium/large manufacturing company audits. 


` Experience of modern audit methods is necessary. Age 26-3 





BARTON BUREAU 
80 Chancery Lane, London WC 


YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in 
: London, Manchester, and other cities in the U.K., able, enthusiastic 
and ambitious qualified accountants and finalists who wish {0 
'work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
. firm or to forming a sound foundation for a career in industry or 


- commerce. 
Initial. experience will be in the fields of auditing and special 

investigations where modern techniques are used and for which 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 

' Competitive salaries are offered with excellent prospects of 

speedy promotion. Four weeks' annual holiday plus two days' 

extra leave are given and there is a staff pension scheme. 


Applications, together with full particulars, should be addressed 


to 
Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 
: indicating the city in which you are interested, 


£3,500-£4,000 ` 


MANAGER- CHESHIRE 


01-405 1431 





ACCOUNTANT | 22, 7 


IN VESTIGATIONS 


Harmood Banner &.Co require. ‘two or threé young 
qualified accountants for an expanding specialist depart- 
ment with limited audit responsibilities but primarily 
engaged in investigation work for acquisitions, flotations, 


_ amalgamations, etc. Must be keen with logical and 
– Write or telephone, G., E. Hedgman, 


inquiring minds. 
í 24 Ludgate Hill, London EC4. (CITy 9141.) 


BC 


уп 


The Macclesfield branch of an expanding firm of Chartered Account- 
ants requires a manager to take charge of an accounts.. section " 


producing fees of about £20,000 p.a. 


The successful applicant is likely to be qualified, must possess drive 
and initiative, be eager to develop and apply the most efficient 
techniques, have sound accountancy experience, be familiar with’ 
modern auditing methods and company and other business taxation. 
Specialist assistance is available as required. : 


А competitive salary will be paid and regularly revised. 


A contributory pension scheme is operated and assistance МИ“ 
be given with. relocation expenses where necessary. : ase, l 


Apply giving details ‘of age, education, qualifications, experience,” Бр 7 
and salary envisaged, to Mellor, Snape & Co, Jordangate. “House, `` 


: Macclesfield.: Де 


ACCOUNTANTS 
FOR THE 1970s. 


Pannell Fitzpatrick & Co have vacancies for modern- 
thinking qualified Accountants in their various offices. 


The right men will have unbounded enthusiasm and the · 


ability to work with progressive Ideas. 


r 


у 


The work 15 audit-based and after ап initial period will ' 


expand to include all aspects of professional services for 
the 70s. 


The work is widely varied and challenging. Tratning will” 
be given to mieet the challenge. 


, There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 


Lee House, London Wall : «LONDON EC2 
‘7 St Andrews Crescent CARDIFF CF1 3PD 
232 West Regent Street GLASGOW C2 
` 6 South Quay . GREAT YARMOUTH 
` National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y ` 











ACCOUNTANT ! 


lia Mervyn Hughes & Company - 


PUBLIC PRACTICE ACCOUNTANCY APPOINTMENT SPECIALISTS 





OVERSEAS 





N.B. All inquiries regarding Commercial and industrial Accountancy Appointments should 
be addressed to our parent company - Mervyn Hughes Associates Limited, Executive 


Appointment Consultants, Trent House, 59 St Mary Axe, London EC3. 


Tel. 01-283 0037 





U.K. AND OVERSEAS DIVISIONS 


5—7 Russia Row, London EC2. 


New Telephone No. 01—606 4701/4 


(Automatic Answering) 


NATIONAL AND INTERNATIONAL PROFESSIONAL CAREER GUIDANCE 


The U.K. and Overseas Divisions of Mervyn Hughes & Company will be consolidated at 5-7 Russia Row with effect from March 23rd. This move will enable us to give a complete 


world-wide professional career advice and introduction service from one address. 
Details below are extracts from our register of vacancies home and overseas: 


U.K. DIVISION 


LARGE/MEDIUM — Tax Senior — £2,800/£3,000 p.a. — assistant 


CITY FIRM. 
to Tax Manager — should bave a good knowledge of both Company and Personal 


BIRMINGHAM. – Vacancies for audit seniors with a number of large international 
firms at salaries from £1,800 p 


BEDFORDSHIRE, - Potential Partner – A.C.A., A.C.C.A. — commencing salary 
£2,000 p.a. (£2,500 after 6 months plus profit share). E 


MANCHESTER. - Company Taxation Specialist ~ large/medium firm ~ salary 
negotiable. 


LONDON - CITY AND WEST END. – A comprehensive range of vacancies exists 
* for audit seniors with up to 5 years’ post dne experience with small, medium 
and large firms — salaries £2,000—£2,5 


CAMBRIDGESHIRE. - Potential Partner — Attractive setting = qualified C.A.s 
aged over 30 will be eligible ~ initial salary up to £2,500 p.a. 


MEDIUM FIRM - WEST END. - — Qualified senior with 1-2 years’ professional 
experience for rapidly progressive position in expanding firm. The successful candi- 
date will be expected to contro! large- and medium-sized audits with the minimum 
of supervision. Commencing salary up to £2,500 p. a. 


MANCHESTER. - Potential Tax Manager £3, 000-3, 700 р.а. 3-5 years’ post- 
qualified tax experience – appointment to manager status within one year. 


Ар lications to: Mr L. G. Gibson (Director), Mrs M. L. Willis or Mr W. McC. 
lolmes. 
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FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 

for a career in practice or industry 


Cooper Brothers & Co., have places for young 

` qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 


We Offer:— 
* A FRESH APPROACH TO AUDITING 
* INVESTIGATION WORK 


ж THE CHANCE TO WORK WITH 
і COMPUTERS 


You will have the opportunity to:— 
** SEE MANY TYPES OF BUSINESS 
ж MEET NEW PEOPLE AT ALL LEVELS 


ss ** LEARN THE MODERN METHODS OF 
E BUSINESS MANAGEMENT 


` Comprehensive training is provided and there are 
opportunities to travel abroad on short or long term 
assignments. 


Write to the Staff Partner, at 33 Gutter 
Lane, London, E.C.2, indicating which part 
of the country you would like to work in. 
Lócal interviews can be arranged. 





OVERSEAS DIVISION 


BAHAMAS. — Vacancies in Nassau and Freeport offering a high percentage of 
American company work especially investment, offshore head offices, banking, in- 
surance, shipping, tourism. Excellent climate, salaries circa. £4,500 p.a. Tax Free. 
Two-Three-Year Tours. 


CANADA. – Vacancies in Toronto, Montreal, Vancouver offering a complete range 

of professional work. Canadian audit methods are closely allied to American tech-. 

$5190 and there is a high level of American investment in Canada. Salaries circa 
000. Immigration area. 


EUROPE. – The professional plus factors in Europe combine the high level of 
American investment, the tremendous potential of Common: Market membership 
and broad interest of European cultural life. Vacancies exist in France, Belgium, 
Germany, Spain, Italy, The Netherlands at salaries in the £2,750—£3,200 p.a. 
range. 


KENYA. — Two-Year Tours ~ superb climate, excellent sporting ind social life, good 
range of work, free furnished accommodation, salaries £2,600-£3,000 p.a. 


SOUTH AFRICA. ~ Two-Year Tours in Johannesburg, complete range of work, 
comprehensive training, good capital accumulation, salaries from 4,800 Rand. 


UNITED STATES OF AMERICA. - Eighteen-month training visas are available 
and an ideal opportunity to study American audit techniques and business practice 
at first hand. Vacancies exist principally in New York bat other cities such as Boston, 
Chicago, Detroit are possible. Salaries from £4,5 


Applications to: Mr R J. Welsh (Director), Mr G. F. Ormrod or Mr W. E. 
Nightingale. 





THE NEXT STEP... 


If you are newly qualified or a November finalist consider- 
ing the next step in your career, we draw your attention. 
to our need for audit and tax staff in London and Man- 
chester... 


under 28 and energetic; 


ambitious for responsiblity; - 


prepared to undertake rigorous study under skilled 
guidance to achleve it. 


We shall be disappointed if you are not capable of earning | 
£3,500 a year within three years. 


Write to Arthur Andersen & Co for the 
attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 
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APPOINTMENT. 


MERVYN HUGHES ASSOCIATES LIMITED 


Executive Appointment Consultants 
59 ST MARY AXE, LONDON EC3. TEL. 01-283 0037 





CAREER GUIDANCE - THE ROAD TO THE TOP 
YOUNG QUALIFIED ACCOUNTANTS 


YOUNG QUALIFIED ACCOUNTANTS ABOUT TO ENTER UPON A CAREER IN INDUSTRY 
OR COMMERCE OR SEEKING A CHANGE OF APPOINTMENT ARE INVITED TO 
ATTEND FOR A FULL AND CONFIDENTIAL DISCUSSION OF PROSPECTS AND RE- 
VIEW OF EXISTING OPPORTUNITIES BETWEEN 5.30-7 P.M. EVERY WEDNESDAY, 
AND TO TELEPHONE BERNARD TAYLOR OR BRIAN WILLEY TO ARRANGE AN 








Birmingham 


AMBITIOUS YOUNG ACCOUNTANTS. - Peat, Marwick, 
Mitchell & Co offer positions on the staff of their Birmingham practice 
to young Qualified Accountants and Finals Students who wish to gain 
experience in the widest variety of professional work. 


Attractive starting salaries are paid and training will be given on 
important aspects of professional work, The prospects for progressive 
experience and early promotion are excellent. There are opportunities 
of transfer to overseas offices. 


Applications should be addressed to the Staff Partner, Windsor 
House, Temple Row, Birmingham 2. 





YOUNG 
QUALIFIED ACCOUNTANTS 


Turquand, Youngs & Co have a limited number of 
vacancies in London, Bristol and Exeter, offering: 


* A wide variety of audit experience . 

* Modern auditing techniques, including computer 
auditing 

* Investigation and special work 

* Progressive staff training 

* Excellent opportunities for advancement 

* Opportunities to serve overseas 


Apply, as appropriate, to; 
S. G. Sillem, Esq., 4 Coleman Street, London EC2 


D. W. Jennings, Esq., 7 Unity Street, College Green, - 


Bristol 1 
G. A. Coombs, Esq., 14 Bedford Street, Exeter, Devon 











CHARTERED ACCOUNTANTS 


Blackburns, Robson, Coates & Со, 
have vacancies in their Leeds and 
Bradford Offices for experienced quali- 
fied seniors and newly qualified account- 
ants. There are opportunities to obtain 
experience in a wide range of profes- 
sional work. Good starting salaries, 
which are regularly reviewed. Luncheon 
vouchers. Pension scheme. Three weeks’ _ 
annual holiday. ~ Applications to Staff 
Partner, Aquis House, 12 Greek Street, 
Leeds 1 or Staff Partner, Commerce 
House, Cheapside, Bradford 1. 


CHARTERED ACCOUNTANT, West End, 
requires senior audit clerk. Thoroughly 
experienced incomplete records and taxation. 
Salary from £1,500 p.a. according to experi- 
ence. — Box CA 3835. у , 
CHARTERED ACCOUNTANTS in Greater 
London (East) require audit clerks. Some 
taxation experience an advantage but not 
essential. Good salary and working condi- 
tions plus luncheon vouchers. — Write with 
details of age, education, and previous experi- 
ence to Box CA 3791. 

CITY CHARTERED ACCOUNTANTS re 
quire semi-senior clerk. Good salary and 
prospects. - Box CC 3867. . 


BREMEN IDE COGN E RENE E 
Are you a forward-looking 
accountant? 


If so, we can give you the opportunity you may well be looking for ~ with 
an expanding firm of chartered accountants, large enough to provide a 
wide range of experience but intimate enough to ensure you retain 
your individuality. We'll give you the chance to obtain excellent ; 
experience, on substantial public companies and other clients. You will ; 
have opportunities for close client contact and chances to see the Jobs ' 
right through to the end results. j 

| 
| 





First-class salaries, too, and regular reviews with increases on merit, 
quick promotion and opportunities to specialise in our Management 
Consultancy, Investigation and New Issue, Taxation or Liquidation 
departments. And a non-contributory pension scheme. Plus the pleasure’ 
of-working in a modern office block (in the West End for a change) in a: 
pleasant, informal atmosphere. | MP 

We.invite applications from (1) Senior supervising accountants, preferably 


_ aged 27-40; (2) Qualified accountants with good professional backgrounds; 


(3) Newly qualified accountants. — Applications to: H. С. Moore, Esq., at 
Stoy, Hayward & Co, 95 Wigmore Street, London W1. | $ 





PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to. 
apply for posts in London, Birmingham, Manchester, 
Yorkshire and East Anglia. - 


The following is provided: . 
Varied and interesting work with progressive levels of 
responsibility. 
Competitive terms of employment, with continuous 
reviews for merit and market rates. | | 
Work in an energetic but personal atmosphere where 
the progress of the individual is of major importance. 
Opportunities for substantial promotion for those of 
exceptional ability. | 
Modern professional methods, and the support of 
departmental specialists. 0 


Continuous training to improve knowledge and 
performance. 


Please reply in confidence to the Staff Partner at Sardinia 
House, 52 Lincoln's Inn Fields, London WC2. 





. Concept for 


Planning your career can be extremely difficult 


каља 


ACCOUNTANT 


New Career 





ccountants 


if you do not have information of the current 

opportunities open to you. Our Directors are 

able to give sound advice because they have 

experienced your problems in the course of 

their own successful careers in industry, 

commerce and the profession. In addition they 
know of the better appointments sooner because 
they are constantly in touch with the right 

` management level of many professional 

and commercial firms. 


Overseas: There are many overseas appointments but 
few good ones. Because we maintain comprehensive 
files on these positions we can ensure you 

consider only the better ones. 


Audit Manager: Medium-sized ‘London firm. Growing 
practice with good prospects. Salary to £3,500 p.a. 


Specialisation: Opportunities exist to specialise in tax, 
insolvency and management consultancy work with 
many professional firms. Salary range up to £4,000 p.a. 





Should you care to talk to us, please telephone 
or write and arrangements can be made for 
personal discussion. 






Douglas Llambias John Buckman Sir Harmar Nicholls 
ACA, ATII Industrialist Bt, JP, MP 


| DOUGLAS LLAMBIAS APPOINTMENTS LTD 


CAREER CONSULTANTS 
ACCOUNTANCY SPECIALISTS 


43 South Street, London w1 
Telephone: 01-636 9983/4 
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TAXATION 


Pannell Fitzpatrick & Co have vacancies in their tax department in London for 
chartered accountants with some years' post-qualification experience of taxation. 


The work is varied and interesting and in many cases involves international taxation 
problems. The commencing salaries are attractive and increments will be pro- 
gressive. There will be pension and life assurance schemes available and the usual 
fringe benefits. There are excellent prospects for the right man. Facilities are given 
for training courses and conferences. — Please write in confidence to the firm at 
Lee House, London Wall, London EC2, quoting reference GG. 


PERSONAL TAXATION 


Harmood Banner & Co require additional staff for the Personal 
Taxation Department of their Liverpool office. 


Applicants should have some experience of personal taxation but 
need not necessarily be widely experienced in this field. Working 
conditions are exceptionally good and salaries are reviewed at 
regular intervals. : 


Applications giving brief particulars of career to date should be 
forwarded to: H. W. Franklin, Richmond House, 1 Rumford Place, 
Liverpool L3 9QQ. 


Seniors, Semi-Seniors 


Blick Rothenberg & Noble, 7 Fitzroy Square, London; W1, have 
vacancies for competent Senior and Semi-Senior Audit Clerks. 
Qualification is not of the first importance, good experience being 
the essential. Good salaries are offered for work of an interesting 
and varied nature. 


Applications, in writing only, should be sent to the Staff Partner. 


Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The . 
work in these offices is varied ànd interesting and provides 
good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. : 

Present knowledge of the relevant language is not essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
London EC4 


March 19th, 1970 
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TOPCARE EXECUTIVE. ‘LIMITED 


243 REGENT STREET, LONDON Wl Í 
e Accountancy Appointment Specialists 


А 


AUDIT MANAGER 

A medium-sized City firm seek a 
qualified Audit Manager. Interesting 
and progressive post. Salary circa 
£3,000 p.a. 


P.A. TO PARTNER 

An interesting position is offered to a 

geus A.C.A. seeking to expand his 
nowledge and experience. Small con- 

genial West End firm. Salary £2,150- 
£2,400 p.a. * 


AUDIT SENIOR 

. A large City firm offer excellent post- 
qualification training and experience 
to a young recently qualified Account- 
ant. Starting salary £2,000-£2,250 p.a. 


SEMI-SENIOR 

A small, friendly West End firm have a 

position which would suit a young 

partly qualified man seeking to progress. 
tarting salary £1,450-£1,600 p.a. 


SENIORS/SEMI-SENIORS 

There are numerous vacancies for 
qualified, partly qualified and unquali- 
fied experienced auditors in all areas. 
May we suggest that you contact us and 
find out for m the opportunities 
and salaries (£1,000-£2,800) available to 
you. 


RECENTLY QUALIFIED 

Many excellent opportunities are avail- 
able to gain further experience and 
training. We can offer the exact job you 
are seeking. Starting salaries to £2,250 
p.a. 


SENIOR 
A person well experienced in small audits 
is sought by a Central London firm of 


' medium size. Need not be qualified. 


Salary circa £2,000 p.a. 


AUDIT MANAGER 
A well-established West End firm seek 
an experienced Audit Manager. Quali- 


£: 


` fied or unquilified. Age 28-45. Salary · 


£2,500—£3,000 p.a. 


SENIOR 
City. Circa £2,000, medium-sized firm. 
Not necessarily qualified. 


P.A. TO PARTNER 
City. £2,100. Newly qualified, Interest- 
ing and varied post. 


AUDIT SENIOR 
West End. £2,400-£2,600. A.C.A. or 
A.C.C.A. Medium-sized firm. 


AUDIT MANAGER 
West End. Circa’ £2,500. Experienced 
man., Not necessarily "qualified. 


SEMI-SENIOR 
City. £1,250-£1,400. Medium-sized firm. 
Good training. 
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AND OVERSEAS OFFICES. 
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Careers for Young 
Accountants 


Deloitte, Plender, Griffiths & Co offer recently qualified 
accountants and Part И finalists: 


@ Excellent opportunities to widen their experience of 
modern accounting methods, 
techniques for auditing computer systems, and (as 
experience is ganea) to take part in investigations and 
_ to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. . 


@ ^ well-established training scheme, which provides 
courses in auditing, EDP, taxation and investigations. 


@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BURGH, GLASGOW, BELFAST, BIRMINGHAM, LIVER- 
POOL, MANCHESTER, NEWCASTLE, SOUTH WALES 


Interviews will be arranged at the office concerned but In the 
first instance applications should be addressed to: 


David F. Pratten, 128 Queen Victoria Street, London ЕСА. 
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COMPANY TAX SENIOR 
Central London. Circa £2,000. Not 
necessarily qualified. 


PERSONAL TAX ASSISTANT 
West End. £1,750. Small, friendly firm. 


TAX/TRUST ASSISTANT 
City. Circa £1,900. Preferably female. 


TAXATION SPECIALIST 


West End. £3,090. 
medium-sized practice. 


TAXATION JUNIOR 
City. £1,020-£1,200. Young person 
seeking good training. 


PERSONAL TAX SENIOR 

A medium-sized firm in the City have a 
position which would suit a person who 
is well experienced in personal tax. 
A.T.LI. preferred. Salary £1,750+. 


TAXATION ASSISTANT 


Well-established 


` A small Central London firm seek a 


person wishing to progress their career 
in taxation. Starting salary circa 
£1,800 p.a. 


. TAXATION ASSISTANTS 


There are numerous opportunities 
available to Tax Assistants (male and 
female) with at least 1-2 years' experi- 
ence of Personal Taxation in the 
Profession, Bank or Inland Revenue. 
Opportunity to advance to company 
work if desired. £900-£2,000 р.а. : 


TEL. 01—437 6063 
No Fees to Staff 


ASSISTANT ACCOUNTANTS 

We have. several vacancies for youn; 
partly qualified Accountants (A.C.A. 
ACCA, A.C.W.A.). If you wish t 
improve your salary and prospects; w 
suggest you telephone us and discuss th 
many opportunities available. 


MANAGEMENT ACCOUNTANT . 

An International Group in the Wes 
End seek a recently qualified mai 
wishing to develop his careet' in th 
Management Accounting field. Excellen 
opportunitíes available, Salary £2, 250 


INTERNAL AUDITOR 

Excellent career development oppor 
tunities are offered to a young man wh« 
is either recently qualified or a finalist 
The position is based ‘in the City 
Starting salary £1,800—£2,150. 


FINANCIAL ACCOUNTANT 

A large shipping firm in the City seel 
a young qualified Accountant, Wouk 
suit someone seeking their first positioi 
outside the Profession. Starting salar: 
£2,250—£2,500. 3 


MANAGEMENT ACCOUNTANTS ; 

Several of our clients are "seektrij 
recently qualified Accountants who ar 
desirous of specialising in Managemen 
Accounting. Many interesting anc 
remunerative posts are available апа мл 


' suggest that you contact us to discuss th: 


various opportunities. 





Qualified 


Accountant? ll 


If you have recently qualified, you are B 


probably evaluating the benefits of F 
broadening your professiona! experi- И 


ence before deciding your ultimate goal. 
Why not write to, or telephone, us, and 
come along for an informal talk, The 


rewards, 


training, 


development and. 


experience that an international firm can 
bring in both the short and the long 
term are innumerable. 





Forfurther information contact 


Price Waterhouse & Co.— 


London—C. |. Brown, 3 Frederick's Place, 
Old Jewry, London EC2. Tel: 01-606 6044. 
Nottingham —4. Daykin, 1 King John's 
Chambers, Bridlesmith Gate, Nottingham 


NG1 2HE, Tel: 0602 50311. 


Newcastle—R. Lovely, 31 Mosley Street, 
Newcastle-upon-Tyne МЕ99 1PL. Tel: 0632 28493, 


Bristol—C.F.M. Hawkins, St. Giles House, 
11 Quay Street, Bristol. BS1 2JP. Tel: 0272 22108 
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Accountancy Personnel Ltd 


Staff Consultants for Public Practice 


March 19th, 1970 


51 Cannon St 
London EC4 
01-248 1781 





^ 5 IMPORTANT DECISIONS DESERVE THE BEST ADVICE: WHICH WE CAN GIVE 


Accountancy Personnel has long established its reputation as leading staff consultants for the Profession. Below are some positions which may offer YOU the sort or career you seek: if not, 
they are only 3 of the many we are о retained to fillin LONDON, the U.K. and WORLD-WIDE. 


ЕС2 ; CHARTERED. ACCOUNTANTS. 


Do you want to qualify quickly? Do you, want to 
work on quoted company audits? Do you want to work 
on Audits in the- Provinces or in London? Do you 
want “experience of EDP and Flow Charts? Do you 
want. 8 weeks, paid study leave? Our clients: large 
medium-sized CA's with head offices in the City can 
offer all these advantages and a salary in the range 


TAX MANAGER - CITY 


An expansion-minded medium-sized firm ‘with a 
practice of both industrial and commercial audits, 
including those of public companies, is looking for a 
tax manager with extensive company tax experience 
and an interest in personal tax: he need not necessarily 
be a Chartered Accountant. He will lead a department 
of about 10 and the job is what you make of it: the 
potential is considerable. The starting salary is in the 


POTENTIAL PARTNER – LONDON 


A large, service-minded London practice needs a 
Chartered Accountant, aged 25—35, who has experience 
in a large or a medium-sized practice — initially he will 
work closely with a senior partner, and accept con- 
siderable responsibility for staff: if he can be promoted 


: to a salaried partnership within a year/eighteen months 


our clients will consider it all to the good. In this day of 
large firms this is an increasingly rare opportunity. 


£1,700-£2,000. range oe 250—£3,000. £2,500-£3,500 initially. ` 


..EXPERT. ADVICE - 'SIMULTANEOUS INTERVIEWS – YOUR CAREER jURTHEREDU 


ye 


‘APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
- fession; industry, and: commerce: We provide free information about these vacancies 
confidentially and without obligation to the applicants on our Register. 

For details, telephone or writeto: 


PRACTITIONERS SERVICES BUREAU 
^ 7233 Cranbrook Road, Ilford, Essex — 
| (Telephone 01-554 3484) 


YOUNG CHARTERED 
ACCOUNTANTS _ 


Tansley Witt, James, Dangerfield have vacancies 
. in their various: U.K. Offices for young chartered d 
. accountants and Part II finalists. We have a world- | 

wide practice and.can offer applicants: : | 





_a variety of audit experience 
- modern auditing techniques 


Josolyn Miles & Cassleton Elliott invite applications. from qualified 
accountants with initiative and ability who are seeking an oppor- 
tunity to broaden their experience — varied work on large and medium 
Public’ Companies in U.K. and on, tlie Continent and elsewhere 
abroad, ~ Applications to the Staff Partner, 4 Throgmorton Avenue, 
London EC2. Tel. 01—606: 4488, or to Mervyn Hughes &.Company, 
Accounting Appointment Consultants (who will not disclose an 


applicant's identity without his permission) at 5-7 Russia Row, 
London ЕС2 (01-606 5368). di 













responsibility for those willing 
ide able:to ‘take: it 


са regular programme of staff 
М training 





XE specialisation in | management · 
services includihg computer 
systems advice | 


ЊЕ competitive, salaries . 





periodical nne with 
А x PORBIDIIRY of. Continental work. 
i Please write to: 

Anthony Butler, 28 Ely Place, E.C.1. 
William A. Lowe, 17 nangan Street, 
Liverpool 2 
J. G. Hindmarch, 3 Castle Gate, Grantham, 
Lincs. 7 to staff who are prepared to shoulder. responsibilities. 
Peter Cadman, Lloyds Bank Chamber's, ' Opportunities frequently occur to carry out. investigations and 
75 Edmund Street, Birmingham 3 ' specialise in taxation and trust work, 
Declan Collins, Hainault House, ; ' Salary levels are regulariy révised to compare with the best. 


А fA Please write to D. S. Tallon,' 17-18 St Dunstan's Hill, London 
69/71 St. Stephen's Green, Dublin 2. EC? (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 


2 РЕЗА ec . Ed и 47. 5d E а ad 
Qualified Accountants 
[ : London and Manchester Of со See Qualified Accountants for their: | 


These are meditini-sized officés where broad experience is offered 
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QUALIFIED ACCOUNTANTS 


Thornton Baker & Co have vacancies in London.and provincial centres in England 3 
and Wales for both newly qualified and more experienced staff. 


The situations offer the opportunity to obtain experience in a wide range of 
professional work or to specialize if desired, with good prospects for promotion to 
managerial positions. 


There are also opportunities to work in conjunction with our associates in the 
fields of Management Accountancy and E.D.P. Consultancy. 


Starting salaries will be commensurate with the ability and experience of the 
applicants. The firm operates a contributory pension scheme. , 


Applications should give details of age, education, qualifications, and experience, 
and should be addressed to The Staff Partner. 


London and South Coast: 
Lee House, London Wall, London EC2. 


Neweastle and Sunderland: 
Alliance House, Hood Street, Newcastle upon Tyne. 


Leicester and Northampton: А " 
8 West Walk, Princess Road, Leicester. 


Leeds, Bradford, and Sheffield: 
28 Kenwood Park Road, Sheffield. 


Bristol, Cardiff, and Oxford: 
18 Baldwin Street, Bristol 1. 


Birmingham and Coventry: 
Windsor House, 3 Temple Row, Birmingham 3. 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2. 











CONSULTANTS WANTED 
INTERNATIONAL TAXATION 


You may not be one now... but with us you would 
soon become one. 

Our taxation division is expanding rapidly, our range 
of clients varied, and the work is interesting. 


OUR NEEDS B Young СА 
ехрегіепсе ~ 


B - WE WILL TRAIN YOU. 

Mi C.A.s with tax experience, 
preferably under 30 years of 
age. 

Wi An experienced man to work 
immediately at.a senior level. 


Specialization is possible in corporate tax or personal 
tax and financial planning. Extensive training facilities are 
available. We are looking for future partners. 


YOUR REWARDS Į- А lively, modern and vital 
working environment. 

Ш Early opportunities of promo- 
tion and as much responsibility 
as you are able to handle. 
Starting salaries — up to £3,750 

. plus fringe benefits. We expect 
the young C.A.s to reach this 
within 4 years. 


ME NOT COME AND MEET US? 
Telephone or send brief details to: 
D. F. A. Davidson or C. R. Terras 
Arthur Andersen & Co 

'St Alphage House Scottish Life House 
2 Fore Street Bridge Street 
London EC2 Manchester M3 3DL 
01-606 8080 061-832 4804 


without ах ` 
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CHARTERED ACCOUNTANTS in South 


Bucks require a qualified accountant of ' 


managerial and partnership calibre. Man- 
agerial status is envisaged initially with 
subsequent partnership prospects. Starting 
salary up to = 000 p.a. — Apply with details 
to Box CA $023 

CHARTERED ACCOUNTANTS require 
additional staff for the insolvency depart- 
ment. The salary envisaged is between £1,500 
and £2,000 per annum depending on experi- 
ence. Applicants must have had sufficient 
experience iu insolvency work to justify a 
salary within this range. This is a progressive 
position offering every opportunity for 
advancement for the right applicant. — Send 
fullest details of experience to Pearson 
Mordant Lund & Company, 15/16 Bedford 
Street, London WC2. 

CITY CHARTERED ACCOUNTANTS 
require senior and semi-senior audit assistants 
for their Ilford office, varied practice with 
some travelling. Articles available. — Write 
with full particulars to Box CC 3848. 


COMPANY TAXATION. - Char- 
tered Accountants, London WC2, 
require person with sound knowledge of 
this subject. Small progressive firm. 
Excellent prospects. Salary negotiable, 
around £2,000 mark, according to 
ability. Three weeks’ holiday, Luncheon 
Vouchers. Free B.U,P.A. membership. — 
Barron, Rowles & Co, 37/38 Chancery 
Lane, London WC2 (01—242 5891). 


CROYDON CHARTERED ACCOUNT- 
ANTS require senior or semi-senior audit 
clerk. — Write with details oe Санаи and 
salary reduced d e Box CC 3858. 

DEVON. - YOU INTERESTED IN 
SAILING AND. WATER SPORTS? Then 
why not work where you can enjoy the best 
of these activities? We are a firm of chartered 
accountants looking for a recently qualified 
man, prepared to take responsibility and use 
initiative. Prospects of partnership, salary 
subject to negotiation. — Apply, giving pro- 
fessional experience and personal details 
to Box DA 3823. 

DEVON. ~ Large firm chartered accountants 
require qualified accountant for Exeter 
office. Partnership prospects. Tax and_in- 


М; 


EXPANDING FIRM of chartered ассоши- 
ants in Exeter require qualified and ungak 
fied staff. In addition to experience, ability 
to work on own initiative is most importam 
Experience with incomplete records and 
taxation is essential. Responsibility is direc 
to a partner. — Box EF 9078. 
EXPANSION of York chartered account 
ant’s practice has created a vacancy for ul 
experienced audit senior with the drive мі 
lead and develop a section: Salary according! 
to ability. - Box EO 3 

EXPERIENCED SENIOR and semi-senior' 
audit assistants required by firm of н 
chartered accountants, NWI. Wide range 
work available, including taxation. Scope for 
extending experience for those willing 19 
accept responsibility. Luncheon vouchers. + 
Write full details to Box ES 6726. 





HAYWARDS HEATH. - London firm , 
of Chartered Accountants require the 
following staff for new office at Hay- 
wards Heath opening April 6th. 

Audit Assistant to prepare accounts to 
final stage. Incomplete records, Estates, 
Trusts, Settlements, and Companies. 
Good opportunity for someone with 
experience of Trust Accounts and 
administration to rise to senior position. 

Taxation Assistant mainly for per- 
sonal cases. Qualification not essential 
but must have at least five years’ ful- 
time tax experience. Age 25 to 40, Salary 
negotiable up to £1,750. 

Hours 9.15 to 5.15. No Saturdays. 
3 Weeks’ holiday. – Apply Box HH 9028. 





HOLBORN CHARTERED AC- 
COUNTANTS seek experienced staff 
for medium and large-scale audit work. 
Experience of consolidated accounts or 
taxation an advantage. Qualification not 
essential. Good salary scales, pension 
and life assurance scheme, "luncheon 
youchers; Career prospects, ~ Box НС 





INVESTMENT DEPARTMENT of Cit 
chartered accountants requires man c 
woman (age immaterial) to take charge t 
clients’ investment transactions and to pr 
pare statements and valuations. Accountant 


D d record experience essential. – Box | experience desirable. Good salary accordit 
DL 3 to age and experience. – Box ID 3794 
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We have room. for 


: QUALIFIED _ 
| ACCOUNTANT. 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas. 


-We-pay good salaries which are reviewed ‘annually, and 
we operate a pension scheme with valuable death benefits 
‘throughout and good pensions on retirement. — . 


There are excellent opportunities for advancement. 


Write in confidence. to the Staff Partner, Moore, Stephens 
- & Co, Bucklersbury House, London ЕСА, 
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ВЕСЕМТ PUBLICATIONS FROM 


Macdonald & Evans. 





Principles of IINE. 


, (16th Edition) 
' LESLIE R. HOWARD, Е.С.А. 


In this new edition special attention is 
given to recent changes in the legal 
aspects of auditing, particularly those 





emanating from the Companies Act, 
1967. Also covered are the compara- 
tively new techniques of management 
auditing. The book remains a clear 
outline of the subject of auditing and 
Shows, with the help of questions and 
answers, how to overcome the difficul- 


ties that may be met. Students taking 
company secretarial or other profes- 
sional courses will find it particularly 
valuable. 


83" x 5$" -448pp. ‘40s, 





Industrial Administration 
and Management (2nd Edition) 


J. BATTY, M.COM.(DUNELM), A.C.W.A., 
M.I.O.M., M.B.LM. 


Here is a concise coverage of the subject 
of industrial administration with special 


emphasis placed on all the latest ideas 
and techniques such as ergonomics, 
value analysis, the seven-point plan and 
job evaluation. Although . principally 
aimed at students taking professional 
examinations its practical slant should 
make the book very useful to working 


managers. Careful choice of the topics 
has kept it to a reasonable size within a 
scope determined by the syllabuses of 
the various professional examining 
bodies. 

83" x 5$" 
Fully illustrated. 


560pp. 45s. 





Management Accountancy 
(3rd Edition) 


J. BATTY, M.COM. ee A.C.W.A,, 
M.I.O.M., M.B.I.M. 


Here is a book which interprets the 
extensive subject of management 


Business Administration 
L. HALL, A.C.LS., A.M.B.LM. 


N 


If you are preparing for professional 
examinations in business administration 
and office management set by the 


Business Mathematics 
L. W. T. STAFFORD, s.sc.(ECON.) 
The principles of mathematics can be 


applied in the fields of finance, opera- 
tional research and mathematical 


accountancy in its widest sense. This 
third edition has been revised and 
expanded to include all the latest 
developments in the subject and decimal 
currency equivalents are given wherever 
appropriate. Past examination questions 
of the A.C.C.A., the I.C.A., the S.C.A. 


ACCA, the I.C.W.A., the C.S. or the ` 


C.I.S. here is a specially written HAND- 
BOOK. It carefully describes the general 
principles of management, sets out the 
organisation and control of office. pro- 
cedures and covers personnel manage- 
ment, marketing, за1е5 'апа channels of 


Statistics. With the help of tables, graphs 
and diagrams this HANDBOOK logically 
explains how, in greater detail than is 
usual in a first course. It is designed for 
both the student taking professional, 
university and technical college examin- 
ations, and for those already in business 


and the I.C.W.A. are added to help the 
student, but the practical slant of the 


' book will also make it of great value to 
' practising managers and accounfants. 


83" х 58” —— 896pp. 


Illustrated. 


555. 


communication. Classified progress 
tests and past examination’ questions 
appear at the end of each chapter for, 
self-checking revision, | 


74" х 5” 352pp. 


who feel they have an insufficient grasp 
of the newer mathematical techniques. 


74" x 5" 368pp. 18s. 


Management Accounting 


W. M. HARPER, A.C.W.A. 


The student preparing for an examina- 
tion in management accountancy is 
faced with the problem that there are 


For our Commercial, Professional and 
Business Studies catalogue 
giving full details, write to: 


many differing opinions as'to the exact 
definition of thesubject. This HANDBOOK 
is a succinct working text-on which he 
can base his studies. The author assumes 
no previous knowledge on the part of 
the reader and throughout the book 
provides the cost accounting back- 


ground that is so necessary to the under- 
standing of management accounting, 


71" x 5" 
Illustrated. 


352pp. 175. 


Macdonald & Evans Limited — 


8 John Street, London, W.C:1 


Telephone: 01-242 Ta 
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This new book is the only 
publication on the subject. 
Now available 


ETHICS AND THE AGGOUNTANT., M. Barradell, LL.B., F.c.a. " 


EVERY ACCOUNTANT The subject of professional ethics, which is no less important than professional compet- 
SHOULD HA VE A ence in maintaining an adequate E E: clients, has ictus mea less attention 

А from authors. Many accountants will perhaps encounter ethical difficulty but once in 
COPY FOR REFERENCE the course of their professional lifetime: but when that problem arises, the inevitable 
embarrassment and distress are not lessened by the difficulty (due to the lack of literature) 
of drawing ‘upon the experience of others who may have been similarly confronted in 
the past. 

The appearance of articles on this subject in The Accountant has given rise to much 
interest and the publication of this book will, it is hoped, be helpful and stimulate further 
interest therein. This book is addressed to the accountancy profession in general and 
not exclusively to the members of any individual professional body. Whilst the greatest 
care has been taken to preserve an objective viewpoint, the views expressed are the 
author's own, and have not received any official endorsement; for this reason, it should 
not be assumed that they would necessarily reflect the attitude of the governing bodies 
of the profession in a particular case. Members of professions are expected to maintain 
a high standard both of professional competence, and of behaviour towards one another 


710 pages and the public they serve. There are courses and study matter to assist in the maintenance 
Price 30s net of the former, but very little has been written on the subject of professional ethics. 
31s 2d post free U.K. The publishers hope that this book will provide a much needed addition to account- 


ancy literature and be of interest to both practitioners and students, 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON W62 


Publishers of The Accountant. | 01–836 0832 





YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 







The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record .... 

specialist home-study courses for ^ Over 48,000 passes in English, 

the examinations of : Scots and Irish C.A. examinations 
The Institute of Over 19,000 passes in the 
Chartered Accountants A.C.C.A. examinations 

(English, Scots and Irish) : Over 18,000 passes in the 

'The Association of Certified Т.С.М.А. examinations 

and Corporate Accountants Many non-examination courses. including 
The Institute of Cost and Teeter oats a cia re RR 
Works Accountants Cost Accountancy, ‘Management Techniques. 


Я The School of Accountancy 
N & Business Studies = = 


Member of the Association of British Correspondence Colleges aum smm smm usum mcum in Comi ac а d ==} 





or ' PAGPOSS. vssscesssrssoresersesnsecassesereces МА ЕЕЕЕ ИЕЛЕ РИ 
Dept. 107, 2 West Regent Street, Glasgow C2. 


плини низин миним ини шанц _|____„—_"_____-__- ee 


| . Your way to success starts here! POST THIS COUPON TODAY | 
РА То . 
- bject or examination ............« —— ———— HM 
| The School of Accountancy & Mag dd LE | 
Business Studies, Маше... ЕРИТРЕЯ "enm Bae cates vane: | 
| Dept. 107, 2 Norfolk Street, London WC2 
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What 
isan 
accountant? 


He is a highly skilled member of the 
business community. His advice, given 
professionally to his clients or his employers, is 
sometimes begged (“as a favour”) by next-door 
neighbours and fellow-commuters. 

He is expected to be conversant with all 
aspects of financiál legislation—including those 
announced this morning—and to solve the 
intricacies of any balance sheet put before him. 


Apart from money matters, his opinion 
is often sought on insurance too, but here he is . 
not alone—whenever he is handed a knotty 
problem on life or investment policies, or 
on pensions for the self-employed, there 


.. isa lot of help on hand. 


. A quick word with the ОКР will ensure 
that he keeps his sterling reputation 
intact. 


UNITED e 
KINGDOM = 
PROVIDENT for mutual life assurance 


33-36 Gracechurch Street London EC3 01-626 6543 
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EXECUTIVES is QU DÀ Па P 
Commerce and 


ACCOUNTANTS  - Industry 









3500 Ne 
| D Public Practice 
2400 nem Taxation 
£2,000 Min. SEMHFSENIORS. aíso 
2 A Temp. and Short-term 
1800 ВООККЕЕРЕВЅ "PPolntments 
<А Overseas Appointments 


| by Special Arrangement 
Wren House, Bear Street | | 


Leicester Square, London wca REG. 5444. 


HENRY BUTCHER & CO - 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 








Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 
FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY ; 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 





ay A SCHEDULE OF FACTORY BUILDINGS | 
prepared by Henry Butcher & Co priced on today’s replacement cost is a safeguard against a rebuilding liability 
· in the event of loss by fire. | 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is а sure 
basis on which to calculate the value of any Manufacturing Concern from the.point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 
Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (6) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 


59-62 HIGH HOLBORN, LONDON WC! 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 
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Partial Tax Consolidation 


WO important measures, the Income and Corporation Taxes 

Act 1970 and the Taxes Management Act 1970, received the 
Royal Assent on March 12th. The one consolidates the substantive 
law of income tax, surtax and corporation tax, the other con- 
solidates the law relating to the administration of those taxes and 
of capital gains tax. It follows that the substantive law relating to 
capital gains tax still has to be sought in Part III of the Finance 
Act 1965 and subsequent Finance Acts. Thus, the long title of the 
first Act is ‘to consolidate certain of the enactments relating to 
income tax and corporation tax’. By no stretch of the imagination 
can it be said that corporation tax statutes have been consolidated. 


The draftsman’s task was enormously lightened by the long 
series of very minor changes made in Schedule 20 of the Finance 
Act 1969. The compilation of that Schedule took two years. One 
of the clauses which he inserted in the first Bill was deleted by the 
Joint Committee of both Houses. This was clause 1 which did not 
incorporate any existing legislation but was by way of explanation. 
The Committee, when it first voted, was equally divided on 
whether the new clause should stay or not. Lord Upjohn, in the 
chair, voted for its deletion. : 


If the Committee had stopped there, every single one of the 
remaining 539 clauses would have had to be renumbered, with 
consequential amendments to the various cross-references. How- 
ever, this was avoided by taking subsection (1) of clause 2 and 
making it clause 1. The Faculty of Advocates in Scotland, to 
which a copy of the draft Bill had been sent, had already com- 
mented that the new clause served no purpose: The draft was also 
circulated to other branches of the legal;profession and to the 
accountancy bodies. This was at the end of November 1969 and 
the circulees were told they had to make their comments, if any, 
by the end of December. The general gist of the replies was that 
that did not give enough time to examine such long Bills. 


A mistake in the Finance Act 1969 has been corrected. It will be 
recalled that section 18 in its original form prohibited the deduc- 
tion of interest after April 5th, 1970, and also gave effect to 
Schedule 13 as containing provisions supplementing section 18 
and subsequent sections. Then the Government relented and · 
deduction was allowed up to April 1975 in relation to certain 
pre-existing borrowings. But Schedule 13 went on making conse- 
quential amendments as though this relaxation didar not exist. 
The mistake has now been put HERE 
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Scottish Institute's 
Active Year 


N this page last year, we complimented The 
Institute of Chartered Accountants of Scotland 
on attaining the modest surplus of £4,696 on gross 
income of £204,281 for 1968. The Institute’s accounts 
for 1969, to be presented to the annual general meeting 
on April 3rd next, show that whilst gross income has 
risen by some {12,000 over the 1968 figure, gross 
expenditure has increased by nearly £26,000 in the 
same time. Whilst the consequences of this shift 
of fortune are perhaps less dire than those envisaged 
by Mr Micawber, the resulting deficit of £8,874 
on the year amply justifes the decision (taken on 
March 28th, 1969), to adopt an increased scale of 
annual subscriptions as from January 1st, 1970. The 
accompanying report of the Council, reproduced in 
part on other pages, refers to the 1970 increase as ‘an 
interim measure’, and suggests that a further revision 
of the Institute’s subscription structure may be 
necessary ‘as soon as a decision [has] been made in 
regard to the integration proposals’. 
The Scottish reception of these proposals has, of 
course, bulked large in the counsels of the profession 
"during 1969. It is now well known that in the ref- 
erendum of May 1969 the scheme was supported by 
only a bare majority of those members voting (2,409 
for, 2,365 against) and that on this evidence the Council 
of the Scottish Institute felt obliged to inform the 
other participating bodies that it saw ‘no likelihood 
of the Scottish Institute approving the implementation 
of the scheme by the requisite two-thirds majority’. 
The decision of the other participants to continue 
with the scheme as affecting England, Wales and 
Ireland created, in the words of the Scottish President, 
Sir William Slimmings, С.В.Е., С.А., ‘а situation 
different from that on which the referendum was held’ 
and in which members should be given an opportunity 
to consider the Institute's position. Subsequently, and 
in accordance with the unanimous and unequivocal 
"recommendations of the Council, an ‘unofficial’ poll 


'- showed.s,o1o Scottish chartered accountants in favour 


` of resuming participation, compared with 1,441 
against. This ‘very positive expression of members’ 
opinion’ has justified the Council in resuming nego- 
tiations with the other participants, and draft proposals 
to amend the Institute's constitution will be .sub- 
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mitted to members, probably in June 1970. A notable 
addition to the already onerous duties devolving on 
Presidents was that in the course of this controversy, 
Sir William Slimmings received and personally 
acknowledged nearly 650 letters from his members. 

The Institute has once again demonstrated that it 
is not content to rely solely on historical claims to 
pre-eminence. The full text of the report lists an 
impressive number of research and technical activities ; 
a comprehensive post-qualification education pro- 
gramme attracted the attendance of 1,344 participants — 
39 per cent of this figure consisting of non-members; 
social and technical contacts with ‘kindred profes- 
sional bodies’ in the United Kingdom and abroad were | 
maintained and furthered. It is unfortunate that Mr 
Alexander McKellar, c.a., as President of the Union 
Européenne des Experts Comptables Economiques et 
Financiers, should have been prevented by ill-health 
from attending its Congress in Copenhagen last 
October, and we are glad to note his appointment as 
a Président d'Honneur of UEC, following bis retire- 
ment from the active presidency. The Institute was 
represented at the Congress by Mr David Bruce, 
C.A., who presented a paper on ‘The adaptation of 
auditing methods to recent developments in accounting 
techniques.” The Scottish contribution to the work 
of the Accountants’ Joint Parliamentary Committee, 
the Joint Committee on Ethics and other joint bodies 
shows a hopeful measure of integration de facto, if 
not as yet de jure. 

The total of indentures registered as at December 
31st, 1969, was 1,748, against 1,807 on December 
31st, 1968. Registrations of indentures during five 
consecutive academic years (to July 31st) show a . 
decline from 419 in 1964-65 to 269 in 1968-69, but it ` 
is significant that this decline relates entirely to non- 
graduates, the total graduate entry into indentures 
having risen from 37 in the first of these years to 7o 
in the latest. The continuing rise in the graduate 
intake was foreseen in the 1966-67 report of the 
Institute's Special Committee on Education and 
Training, but could give rise to difficulties unless 
practitioners (in the Council's own words) 'adapt 
themselves to this situation and rethink their work 
and training programmes from this point of view’. 
Amongst those apprentices who completed their 
examinations in 1969, we congratulate Miss Margaret 
Elizabeth Smart, of Glasgow, on her achievement as 
the first lady to win the Institute's Gold Medal, and · 
thereby providing a most welcome addition to the 
photograpnic pages of the report. 

Mr G. D. H. Dewar, c.4., and Mr Ian T. Morrow, 
C.A., F.C.W.A., are nominated as President and Vice- 
President respectively of the Institute for 1970-71. 





1The Accountant; October 18th, 1969. 
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Current 
Affairs 





Back Duty Appeal Succeeds 
Partially 


LL who have the invidious task of conducting back 
duty negotiations will be interested in the decision 
of Buckley, J, on March 6th in Rose v. Humbles. Mr 
Rose had bought over £30,000 worth of shares in 1951 
and the tax inspector asked where the money came 
from. Mr Rose said 1. was from betting and produced 
vouchers etc. showing winnings of over £24,000. 
After some correspondence, the Inspector made 
assessments for 1942-43 to 1955—56 on sums totalling 
£66,000. Mr Rose appealed to the General Commis- 
sioners for the division of Central Manchester who, 
in February 1967, adjourned the hearing because Mr 
Rose was ill. When it came on again in June 1967, Mr 
Rose did not attend but his doctor gave evidence that 
he had suffered a coronary thrombosis in December 
1966, that he was recovering well from a further 
operation in May 1967 and, although he was 73, he 


should be fit to give evidence in two to three months. 


The General Commissioners for Central Manchester 
(according to The Times of March roth) refused a 
further adjournment. They decided that Mr Rose had 
received {65,171 representing concealed profits of 
Aldersgate Textiles Ltd which were diverted to him. 
They also held that that sum was assessable to tax on 
Mr Rose as constituting remuneration received by him 
from the company. He was a director and held 80 per 
cent of the issued capital. 

Mr Rose appealed to the High Court which held that 
the refusal of an adjournment had in the circumstances 
resulted in a substantial injustice. Buckley, J, said that 
although prima facie the question of an adjournment 
-was one for the Appeal Commissioners, and normally 
there should be no interference with their discretion, 
still if there was injustice the Court would ensure a 
further hearing. If was difficult to see why the adjourn- 
ment was refused. The Commissioners could not have 
given the application the consideration that it merited in 
view of the importance of Mr Rose’s evidence. 
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His lordship observed that the Commissioners’ 
findings showed that they had taken the view that the 
company should be treated as having had profits of 
£65,171 that never appeared in its books, and that those 
profits found their way into Mr Rose’s pocket without 
one Of the directors or the company’s accountant 
(both of whom had given evidence to the Com- 
missioners) knowing anything about either the profits 
or their diversion. The only possible inference from 
those findings was that Mr Rose had deceived. his 
fellow directors and himself diverted the money. If 


. that was so, then Mr Rose held the money as trustee for 
, the company. That was inconsistent with the view 
that it was remuneration. 


However, that involved an inference which Mr Rose 
would have wished to displace if he had given evidence; 
his case being that the money came from betting and 
never belonged to the company. It would be appro- 
priate therefore to remit the case to the Commissioners. 
Since they could only have reached their conclusions 
on the view that Mr Rose was a liar, the case would be 
remitted for a fresh hearing before an entirely new panel 
of Commissioners. His lordship made no order as to 
costs. 


Profession Urges Retention 
of Sixpence 


pue of low-cost consumer commodities will 
tend not to rise if the sixpence is retained. The coin 
should be kept as long as its usefulness for ‘single-coin’ 
purchases lasts. This is the recommendation contained 


-in a letter sent by the Accountants’ Joint Parliamentary 


Committee, representing the three Institutes of Сћаг- 
tered Accountants and The Association of Certified and 
Corporate Accountants, to the Decimal Currency 
Board. 

~ The allied accountancy bodies warn that, in their 
view, the public is not yet sufficiently reassured that 
decimalization will bring only negligible price rises. 
The text of the letter is as follows: 


‘Although this matter has no repercussions from a 
purely accounting standpoint the allied accountancy 
bodies have followed with interest the various arguments 
for and against the retention of the sixpence. We believe 
one of the significant factors to be the rate at which 
purchasing power of the sixpence may be expected to 
decline. : 

‘Sixpences are not essential in cash transactions where: 
there are facilities for change-giving and it may be that 

retailers and others will decide to abandon the use of 


them. It has not been possible in the time available to. 


. obtain a representative view from our members as to 
whether retailers will continue to use the sixpence for ' 
change-giving purposes if it is retained. 

*However, even if the number of sixpences in circula- 
tion was greatly reduced we are not persuaded that they 
would fall into disuse just because they were hard to 

. come by. We consider that there would be a demand for 
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the sixpence for as long as its use for single-coin pur- 
chases lasted. When the sixpence could no longer 
purchase, as a single coin, any commodity or service, 
particularly through a slot machine, it might well be 
that it would fall into disuse. 

"Ihus we believe the likely continuing demand for 
the sixpence for single-coin purchases to be the principal 
argument for its retention. The sixpence is a popular 
single-coin price and we would be hopeful that retention 
of the sixpence could encourage longer maintenance of 
present price levels in a number of common low-price 
transactions which might otherwise be increased. We 
are not convinced that the public is yet sufficiently 
reassured that the alleged increased-price effects of 
changing to decimal currency should be negligible. 

“We suggest that it is possible that the controversy 
over the demonetization of the sixpence, which has 
aroused public concern, could prejudice the Board's 
aim to achieve a smooth and rapid change-over to decimal 
currency by increasing the psychological resistance to 
change. 

*Having considered the arguments and the evidence 
available to us, we advocate that the sixpence should be 
retained for either the period of its useful life or the 
period of the useful life of the new halfpenny, whichever 
is the shorter.’ 


Pension ‘Swindle’ 


HE debate in Parliament over Mr Crossman’s 

proposed National Superannuation scheme is now 
being extended to a wider public. This is understand- 
able since, while the number of people who actually 
understand the proposals in Mr Crossman’s Bill may 
be few, those affected comprise the entire working 
population. Members of occupational pension schemes, 
particularly those in the public service, have already 


expressed serious concern at the implications of the 


State scheme. > 

A new book entitled The Great Pensions ‘Swindle’, by 
Arthur Seldon (Tom Stacey Books, 6s) seeks to provide 
a concise and readable exposition of what is involved. 
The book is frankly partisan and enjoys the support of 
an organization entitled ‘STOP : Save the Occupational 
Pension’, under the chairmanship of Sir Lincoln 
Evans. 

"The main criticisms made by Mr Seldon are that the 
scheme does nothing for current pensioners and that 
itis not so much a form of insurance as concealed and 
heavy taxation. It would also, states the author, 
seriously retard the development of occupational 
schemes and, in particular, their continuing spread 
from salary to wage paid employees. In Mr Seldon's 
view any earner who 1s fully apprised of the nature of 
the National Superannuation scheme would not wish 
to see it implemented. Certainly the higher contribu- 
tions inherent in the markedly re-distributive scheme 
will make it virtually impossible for many salary- 
earners to continue paying into both the new State 
scheme and any group pension scheme at the existing 
rates. 

Mr Seldon takes in turn the various arguments 
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which have been adduced by Mr Crossman in support 
of his scheme and criticizes them. In particular, he 
argues that pensions cannot be divorced from pay and 
other non-cash forms of employee remuneration. In 
other words, if occupational pensions are forced into 
the State ‘insurance’ scheme, other forms of employee 
remuneration would be developed to take their place. 
Whether or not one agrees with the criticisms 
expressed by Mr Seldon, the fact is that this is the first 
readable exposition of what the scheme entails. 


Business Game for Sixth-formers 


HREE school ‘boards of directors’, out of the 

242 which began the Institute's Business Game 
for Sixth-formers last November, will play off the 
finals at the offices of International Computers Ltd, 
in London, tomorrow (Friday, March 2oth). 

The three schools are: Cranbrook School, Kent, 
St Dunstan's College, London and King Edward 
VIPs School, Lytham St Annes, Lancs. The teams 
from these schools won their games in the last postal 
heat of the exercise and will now meet their opponents 
face-to-face for the first time. 

The finals will take a day to complete, with the 
schools making five decisions in all. The Institute’s 
Silver Challenge Shield will be presented to the 
winning school by the President, Mr R. G. Leach, 
C.B.E., F.C.A., after the final decisions are processed 
on Friday afternoon. 


MANAGEMENT OF THE MEDIUM-SIZED 
AUDIT PRACTICE 


Over one hundred chartered accountants attended a conference `> 
in London last Friday and Saturday on 'Management of the 
medium-sized audit practice' arranged by the London and District 
Society of Chartered Accountants. The chairman was Mr Brian E. 
Basden, M.A., F.C.A., Vice-Chairman of the Society, and the 
opening address was given by Mr H. Gordon Smith, F.C.A, a 
member of the Council of the Institute. 

Among the subjects considered were 
‘Planning and staff control’; ‘The role of the partner during the 
audit’; ‘Office organization’; ‘Staff training’, and “The future of 
medium-sized firms’. Time was provided for members to take part 
in group discussions and two brains trust sessions were held. 


‘Public relations’; 


Some of those who took part in the course are shown opposite. 
Top pictures. Left, Mr J. B. Holden, A.C.A., speaking on 'Plan- 
ning and staff control’ with, seated, Mr Brian E Basden, M.A. 
F.C.A., conference chairman. Right. Left to right, Mr C. Collett, 
M.A., F.C.A., in conversation with Mr P. V. Le Neve Foster, B A., 
A.C.A., and Mr B. B. Smith, F.C.A., a group leader. 


Middle picture. Left to right, Mr P. J. Willoughby, A.C.A., with 
Mr B. A. Breese, A.C.A., Mr H. R. Cropp, A.C.A., and Mr A. J 
Knights, F.C.A. 


Lower. pictures. Left, Mr F. J. H. Mason (/eft) talking to 
Mr W. H. May. Right, Mr H. Gordon Smith, F.C.A., a member of 
the Council of the Institute, discussing a conference point with 
Mr G. B. Judd, M.A., F.C.A., also a member of the Council and the 
speaker on ‘The future of the medium-sized firms’. In the back- 
ground, the conference chairman checks through the time-table. 
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Questions in Parliament ^ 


MES continuing concern, at the: level ‘of industrial 
investment -is reflected. in several questions in 
the Commons next week. Mr Harold Lever, Pay- 
master-General, who is Mr Wedgwood Benn’s lieuten- 
ant at the Ministry. of Technology, will, no doubt, 
be involved in answering some of them on Monday. 
Mr Peter Hordern (Cons., Horsham) wants the 
latest estimate of the trend of investment by manu- 





facturing industry in 1970; Mr Gordon Campbell 


(Cons, Moray and Nairn) asks what changes are 
proposed in the investment grant system. Mr Robert 
Sheldon (Lab., Ashton-under-Lyne, Lab.) is asking 
when the Ministry expects to receive the results of the 
study of the effectiveness of the investment grant 
scheme. 

‘Regulation of the sale. of property bonds is sought 
by Mr Kenneth Baker, Conservative MP for Acton, 
in a question to the President of thé Board of Trade on 
Wednesday. Мт Baker is. also asking the President 
what steps he.proposes to'help to reduce the problems 
of small businesses. 

On the following day, Mr Peter Blaker (Cons., 
| ‘Blackpool, South) seeks the necessary steps from Mrs 
Barbara Castle, Secretary of State for Employment and 
Productivity, in refunding SET to processors of 
textiles, rubber, and plastic waste. 


‘The Newest Profession’ 


A. the organizations providing management 
consultancy services, a significant number are 
offslioots of firms also involved in the more traditional 
` work of a chartered accountant. In a new documentary 
film "The Newest Profession’, presented by The 
Institute’ of Chartered Accountants in England and 
Wales, accountants are shown in their role as manage- 
ment consultants. The première was in London on 
Tuesday of this week to an audience representing the 
professions, commerce, education, trade unions, radio, 
television and journalism. Those present included 
Mr R. G. each, C.B.E., 
Institute of Chartered Accountants in England and, 
Wales, Sir William Slimmings, C.B.E., C.A., President 
of The Institute of Chartered Accountants of Scotland, 
Lord: Cooper, General Secretary, General and Muni- 
cipal Workers’ Union and Mr J. Staddon, r.c.4., 

Secretary, The Institute of Directors. 

In the film, which runs for 32 minutes, four actual 
situations are investigated: a tourist attraction in 
Cornwall, a harbour near Belfast, a supplier of fashions 
to the swinging set of Chelsea, and a giant glass 
manufacturer. 'l'hese concerns were selected because 

* their services and goods differ so widely, the objective 
of the film-makers being to indicate that all four had 
something in common, namely, the need to consult 
independent specialists from outside the -companies. 


As Mr Fyfe Robertson, the narrator, followed the - 


duly. appointed consultants into their respective 
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boardrooms, factories, docks, and in оће case even to 
7 the medieval battlements of St Michael’s Mount in 
.. Cornwall, two conclusions were easily recognizable: 
. first, that because of their training and. breadth ‘of 
- experience in a wide variety of organizations, the con- 


sultants were well fitted to deal with:general manage- 
ment problems, and, secondly, that the financial 
potential of any concern governs, and is governed by; 
its other resources — human and technological. Without 
assuming any detailed knowledge of the subject, the 
film-makers built up a picture of consultants at work 


through a series of interviews and location shots, aimed 


at bringing out general interest in the specialist world 
of management in action, and as the situations unfold 
the interdependence of financial, production and 
marketing functions are highlighted. 

It cannot be gainsaid that some managements regard 
it às an admission of inadequacy to call in outside 
assistance and doubt the effectiveness of advice from 
someone, however expert, who is not experienced in 
their line of business. The film illustrates, however, 
that the old art of management has grown into a new 
science, with flexible techniques that can be applied 
in many different situations. It follows then that as the 
*newest profession' grows older, its poolof. experience 
will bave ever-widening ripples whith;din be drawn 
from in the future when similar probleini: are met. 

In making the: film, the Institute was assisted by 
some of the leading firms of chartered accountants 
with their own management consultancy depart- 
ments. Copies of the film may be purchased for {100 
or hired for £5 per day on application to the Infor- 


. mation Officer of the Institute. 


Social Benefits and Tax ` 


N a new pamphlet entitled Social Benefits and Tax ` 

Rates, published by the Institute of Economic 
Affairs (6s), Professor A. R. Prest, Stanley Jevons 
Professor of Political Economy in the University of 
Manchester, examines the combined impact of taxation 
and social benefits upon incomes between {10 and 
£30. In the current system, such families with incomes 


^ within this bracket receive a variety of benefits. These 


range from rent and rate rebates to assistánce for school 
uniforms and essential clothing, State education, and 


dental setvices. 


Quite apart from the fact that some of these benefits 
may vary in amount from one local authority to another, 
much more important is the effective, or what Professor 
Prest describes as the implicit, marginal tax rate that is . 
imposed on these recipients who receive what are, in 
effect, means-tested welfare benefits. He calculates 
that the implicit marginal tax rate, i.e., the reduction in 
benefit as the result of an increase in income, ranges 
from 11-5 per cent in respect of direct grant school 
fees to 200 per cent in respect of day nurseries. He 
comments wryly on the fact that while the maximum 
combined rates of income tax and sürtax are 91:25 
per cent, the earnings rule applicable to retirement 
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pensioners within a certain income range produces a 
marginal rate of roo per cent. 

Professor Prest reviews a number of possible reforms, 
including tax-free uniform benefits on the lines ad- 
vocated to the Royal Commission on Taxation by Lady 
Rhys Williams; the use of the reverse or negative in- 
come tax which is being increasingly discussed in this 
country, and, finally, uniform benefits subject to taxa- 
tion according to the resources of the individual such 
as is the case with family allowances. None of these 
methods, he argues, offers the solution. In his opinion 
any reform in the near future will have to be piecemeal, 
in other words, the removal of some of the anomalies 
rather than designing a new system. 
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Industrial Relations in Ireland 


Ti Minister for Labour in the Republic of Ireland 
has announced the appointments of two Rights 
Commissioners and the inauguration of a new service 
to help to solve some of industry's current labour 
problems. To Ireland, whose industrial disputes have 
caused immense financial harm in the past twelve 
months (the cement strike is now in its seventh week 
and the building industry is feeling the resultant reper- 
cussions) any action which oils the troubled whirlpools 
will be welcome. 


The new service, available from March 18th, has 
been established under the 1969 Industrial Relations 





THIS IS MY LIFE 


Job Specification 


by An Industrious Accountant 


ü por up for a moment, please,’ said Prinny’s voice 
on the phone with a sort of fruity cordiality. "We 
want to discuss the management replacement policy.' 
I knew that tone of voice. It betokened anticipatory 
enjoyment. If there's one thing a personnel director 
likes better than another it's talking about human 
frailties of staff and deciding on appropriate action. 
You know the sort of thing — ‘John’s become rather a 
roughneck in the garage section, so let’s switch him to 
Men’s Outfitting and give him a week’s course in 
personality projection at that college . . . where's 
their brochure? Dammit, what clot has lost the 
brochure? Then we can transfer Joe to punch-cards 
as his stutter won't matter there.' 

Prinny can stagger out of a trade union meeting 
dazed and groggy, his charts torn and collar rumpled, 
and ten minutes later he'll be immersed in his organiza- 
tion chart, drawing little arrows between the boxes. 
‘If we put Trevor into Fur Coats to learn high cost risk 
investment, we could move Ted to Lingerie to chat-up 
the middle-class matron bracket’. 

This time, however, it was different. The managing 
director was sitting beside Prinny and both were 
looking disgruntled. It looked like trouble ahead. 

“We want you to draw up a job-specification for 
the post of secretary/chief accountant’, explained the 
personnel director, ‘with a personality-image evalua- 
tion, of course, and an outline of functional responsi- 
bilities infra-structurewise'. . 

"We've ‘never formalized the write-up for this 
particular post’, added the MD, ‘so we want to fill the 
vacancy at once . . . the vacancy arising in the paper- 


work, naturally, he added suavely, presumably just 
to put me at my ease. 

It was no trouble, I assured them. I had myself 
roughed out a few drafts over the years (this little barb 
was aimed to cut them back to size), so it was just a 
matter of updating the latest one. Perhaps they'd 
indicate a few basic limitations . . . the preferred age- 
group, for example, or... 

‘Not too old’, interrupted the managing director 
rather pointedly, ‘somebody young and dynamic for 
choice. Not aspersing your own fine performance, of 
course, but this is the decade for youth at the helm’. 

The MD is notoriously predisposed to see brashness 
as efficiency — all our whizz-kid geese being natural- 
born swans in his eyes – so I made silent allowances for 
his misguided optimism. Prinny was less co-operative, 
his pre-lunch Martinis being still potent, and he un- 
loosed some platitudes about mature judgement and 
the instinctive flair of experience for le mot juste. | 

It was more a matter of image, he explained. He’ 
wanted somebody with the human approach, under- 
standing the psychological nuances, with the courage of 
his convictions; but not over-confident, and a self- 
starter as well as a team-leader. 

The MD cut in again to say that the disciplinarian’s 
ability to handle staff was all-important. An executive 
must not only plan his own work but must also co- 
ordinate his subordinates’ efforts; he must delegate 
and communicate, lead and control, and whip his team 
up to the optimum all-out pressure point of efficiency. 

Prinny, I thought, blanched visibly at the implica- 
tions of the word ‘whip’, but reacted more positively 
when the MD said ‘highly qualified’. Not necessarily, 
said Prinny; strings of letters were measurable yard- 
sticks for the young-uns, but for senior executives it 
was the man that mattered; the experience of an able 
though unqualified man might be more than adequate. 

I was just quoting ‘the rank is but the guinea stamp, 
a man’s а man for a’ that’, when the MD cut me short. - 
‘Perhaps you'd report back with that updated draft of 
functions and responsibilities next week', he said; 
"include also a separate memo distinguishing the 
various professional qualifications by comparative 
status, merit, and acceptability'. Some assignment! 
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Act. It is not intended to overlap the functions of the 
Labour Court, and will have restricted powers in this 
respect. Thus it is not empowered to investigate 
disputes connected with rates of pay, hours of work, 
holidays, or one on which the Court has already made 
an investigation. 

Instead, the new Commissioners will probably deal 
with such categories of dispute as arise from disci- 
plinary issues, workers’ claims based on tradition or 
unwritten agreement, or demarcation customs. Should 
they make a recommendation which either party does 
not accept there will be a right of appeal to the Court. 
This appeal will be heard in private. 


More Sales Statistics for industry 


EGULAR sales statistics for some 5,000 products 
groups are expected to be available to marketing 
managers in industry when the new system of quarterly 
inquiries by the Government Statistical Service is in 
full operation. 
The collection of data in greater product detail is 
being carried out for the benefit of business users who 
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Price-level Adjusted 


by R. J. CHAMBERS 
Professor of Accounting, University of Sydney 


E know that some prices change daily, others 

change quite often, and others change only 
occasionally. These changes all affect what we will buy 
and what business firms will buy and sell. They also 
affect our financial position in relation to the rest of 
the community. For if we hold shares or land the prices 
of which rise, we are able to obtain greater sums by the 
sale of those things than before the rise in prices. 

We are, indeed, exposed much more frequently to 
changes in the prices of particular goods than we are 
to changes in the general level of prices. We are, of 
course, quite used to speaking of inflation, when the 
specific things we buy rise in price, of saying that the 
£ is not what it used to be, and so on. But we could be 
mistaken if we rely on our own observations. For the 
prices of some of the things we do not buy may be 
• falling while the prices of those we buy are rising. 
We only become informed of changes in the general 
level of prices periodically, when official bureaux 
publish the latest index numbers of changes in price 
levels, say quarterly or yearly. 

Changes in the general level of prices also affect what 
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are consulted at length before each new inquiry is 
launched. But it is always necessary to reconcile their 
demands for more detail with the extra burden that 
this will place on form fillers and a compromise has to 
be struck. Often it will depend on the way in which 
firms in an industry keep their records and how easily 
therefore they are able to provide the information. 

In general, the quarterly inquiries will be limited to 
establishments with 25 or more employees, so smaller 
firms (representing 60 per cent of the total number of 
establishments) will not be involved at all. In some 
respects, too, the new system will simplify or reduce 
form filling. For example, all firms involved will 
receive just one form each quarter in respect of their 
sales figures; under the existing system, many firms 
receive different forms in respect of the different 
products that they produce. 

The reorganization programme is a very substantial 
one involving individual negotiations with representa- 
tives of some 170 industries. In 1969, discussions re- 
lating to about 40 industries were commenced; and it is 
hoped that new or revised quarterly inquiries will be 
launched for 30 or more industries during the course of 
this year. 


Accou nting 


we will buy and what: business firms will buy and sell; 
for a rise in the general level of prices means that, in 
general, we must pay more fs for the same goods 
than before the rise, and, in general, we may expect 
to receive more £s for the same goods than before the 
rise. We speak of these effects as declines in the 
purchasing power of moriey. ‘Inflation’ may only be 
properly used of such circumstances. 

If account can be taken of the change in the general 
purchasing power of money, we would have a system 
which embraces more of the effects of external events 
on the results and positions of firms than does ac- 
counting on the basis of historical cost. Price-level 
adjusted accounting is such a system. The prices paid 
in earlier transactions are converted, by use of a 
general price index number series, to the number of 
later £s which would have the same general purchasing - 
power as the £s originally spent. Statements of financial 
position and results which make use of these converted 
figures are held to be superior to statements which 
make use only of original transaction prices. 

Two particular arguments are put forward in favour 
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of such.a system. First, it is said that price level ad- 
justed accounting does not involve abandoning the 
historical.cost principle. It requires only that the prices 
originally paid be converted into the number of current 
£s which have the same general purchasing power as the 
£s originally spent. This defence may be satisfactory 
enough if there are legitimate and satisfactory reasons 
for clinging to historical cost as a principle. But we 
have already shown that it is primarily an input 
accounting system, and thus does not show the full 
consequences of the transactions and events of a year. 
And we have argued that, for this reason, it is not a 
satisfactory stewardship accounting system since it does 
not show with what effect the resources of a firm have 
been- employed during each period. Notwithstanding 
these defects, its use — at least experimentally — has been 
recommended in the United States. However, this 
is quite probably due to the long-established embargo, 
under the rules of the Securities and Exchange Com- 
mission, on the revaluation of assets in the way that 
is common in Britain and other countries which derive 
their company laws from the British system. 

Second, it is said that it avoids the error of adding 
unlike fs, a feature of historical cost accounting and 
even of the modification of that system by recourse to 
asset revaluations. Certainly it has this affect in a 
considerable measure, but the effect satisfies a mathe- 
matical or logical rule without regard for the com- 
mercial realities which investors and others need 
information about. We do not deny that mathematical 
or logical rules must be satisfied, but they must be 
satisfied without at the same time doing violence to the 
representation of realities. We shall illustrate the point 
later. 


Example 


We may construct a simple example along the lines 
of earlier illustrations. It will contain a few more 
details to illustrate the features of the system. 

Suppose A's position at January Ist, 19xI were as 
follows: 





£ £ 

A’s equity . 180. Cash .. ae .. 20 
Debtors 40 

Quoted shares . 20 

Goods on hand at cost: 60 

Land .. 40 

£180 £180 








Suppose that A borrowed £40 from B on January 
and, 19x1; that he bought goods for £180 and sold 
goods which cost {120 for {160 during the year; 
that he held the shares and land through the year; 
and that the general level of prices rose by 10 per cent 
during the year. We may suppose that the shares and 
land are shown at cost at January Ist, 19x1, or at 
their cost at an earlier date adjusted up to January Ist, 
19x1, by the change in the general level of prices since 
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the date of their purchase. And we may suppose that 
the ‘cost’ of goods on hand is their cost at or near the 
balancing date. 

Given these figures and the balances of cash and 
debtors A’s position at the end of the year calculated 
according to historical cost principles will be as 
follows: 





£ £ 

B’s equity А .. 40 Cash 30 
A’s equity - January 1st 180 Debtors 50 
Profit до Quoted shares 20 

Goods on hand at cost 120 

Land 40 
£260 £260 


We need to recast this statement to show the position 
under price level adjusted accounting. 


Net monetary assets 


In so far as A held cash and debtors’ balances while the 
general price level rose, he became worse off. In so far 


. as he hedged by borrowing, this effect is reduced. We 


may therefore deal in total with his net monetary 
balances — cash and debtors less liabilities (to B). 
As goods were bought and sold during the year, it 
can be taken, as a matter of convenience, that the 
actual amounts paid and received should be adjusted 
by the average change in the price level during the 
year. We can therefore work out the changes in net 
monetary assets, in terms of Ду (purchasing power at 
the end of the year) as follows: 











-Adjustméent 1 
£ factor fer" 
Net monetary balances 180 
Ist e" | js бо ro 66 
Receipts from sales 160 1-05 168 
220 234 
Less Payments for purchases.. | 180 ros. 18g 
Balances at December 31st 40— 45 
Actual net monetary balances 
December 31st | . > 40 
Loss in purchasing power Ks 


Notice it was not necessary to introduce the amount 
of the loan received from B, as this increased cash and 
liabilities by the same amount, with zero effect on the 
net monetary balances. We may also notice that it is 
just not possible completely to avoid the adding or 
subtracting of unlike magnitudes. The actual net , 
balance of £440 is the consequence of the preceding 
additions and subtractions in the first column; and 
these are all in terms of the £s of different pur- 
chasing power in which they were consummated. As. 
the £,40 enters into the calculation of the loss in 
purchasing power, it will bė clear that the method 


Мо. 


does not: entirely” circumvent the kind of arithmetical 
operation which’ it is said to do. 


Trading account -> 


By a similar set -of adjustments 
trading account in £}. 


“we сай derive the 





Adjustment 
£ factor ‘fı 
Sales 160 1:05 168 
Closing stock 120 1:00 120 
280 288 
Less Opening stock .. 2s бо тло 66 
Purchases .. 180 ros 189 
Trading profit £40 £33 








Other assets 


For the shares and land there was no change in | A's 
holdings. The original balances may be expressed in 
£1 by use of the adjustment factor r:10 for the ro 
per cent increase in the general level of prices. The 
total debit to these asset accounts is thus £6 and their 
total balances £466. 


Equity accounts l 

B’s equity is £440 at the end of the year, and the same 
as the number of fs loaned to A on January 2nd. 
A's equity at January 1st must be expressed in f, 
by an additional credit of £18, making the end of the 
year equivalent of the opening balance 21198. 

: We may now draw up a profit and loss account from 
these adjustments as follows: 

















41 

Trading profit ... Я „д is 33 

` Loss on net monetary balances —5 

- . Net profit £328 
A’s position will then be represented thus: 

£1 £1 

B’s equity id .. 40 Cash .. an .. 30 

A’s equity: Debtors 2 .. 50 

January ist .. 198 Quoted shares .. 22 

Profit 3 .. 28 Goods on hand at cost 120 

Land : КА - 44 

£1266 £1266 


It will be noticed that the adjustment (£18) of the 
opening balance of A’s equity is equal to the sum of the 
adjustments to the opening balance of net monetary 
assets (£6), opening stock (£6) and other assets (£6). 
The whole of the opening balances have been converted 
in this way to Ду. Although the assets at the end of the 
year are greater in amount than under historical cost 
accounting, the net profit is less, because some part 
-of the total increment must be set aside so that A's 
original equity in f, can be stated in terms of £} 
"Ihe reader may readily check that the whole demon- 
stration conforms with double-entry rules. 
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Defects MEE aes 


The system has several defects. The first is illustrated 
by the ‘other assets’, shares and land. The adjustment 
of the opening balances by the index of the change in 
the general level of prices during the year presumes 
first of all that the opening balances are in fact prices 
ruling at January 15; for a price index change between 
two dates can only properly be applied to an actual 
price at the prior date. But if the opening balances 
were metely calculated balances obtained by applying 
to the cost of the assets the change in the general 
price index up to January 1st, the subsequent applica- 
tion of the price indexes of January rst and December 
31st is not technically correct. 

Secondly, if the opening balances were in fact prices 
at January 1st, the application of the index implies 
that the prices of the shares and land changed at the 
same rate as the general level of prices. This could be 
so, but the likelihood is so remote that it is unreal. 
But unless it were so the balance sheet would not 
represent the position (even if we grant that input 
prices yield a statement of position) of A at December 
31st. If the prices of the shares and the land were much 
more (or less) than the adjusted figures, A would be 
much better (or worse) off than the balance sheet shows. 
His financial affairs could be running down while his 
balance sheets show it to be improving; or vice versa. 

As we have said, the adjustments to the closing 
balances of shares and land are only conversions from 
Áo to £1; they do not enter into the profit and loss 
account. But if we had chosen a depreciating asset 


‘such as plant, the profit and loss account would have 


been affected by an increased depreciation change. 
If the opening balance of the plant account had not 
been afi actual price but a calculated residue, the 
treatment would have been subject to the same. 
defects as we have already noticed. (Depreciating : 
assets were avoided to simplify the illustrations only.) 
Thirdly, consider the adjusted trading account 
shown above. It is an integral part of the system, for 
it will be seen that it yields the trading profit which is 
carried to the profit and loss account and some of its 
components have counterparts (in the net monetary 
balances account) which lead to the calculated loss in 
purchasing power; and this loss is also an item in the 
profit and loss account. If we were to draw up a 
trading and profit and loss account, would it be proper. 
to show in it the actual amount of sales, £160, or the 
adjusted amount, £168? As it is an integral part of 
the accounts £168 seems to be the appropriate figure. 
Yet, in fact, the sales were only £160, and the charges 
to debtors (also an integral part of the accounts) were 
only £160. It does not seem to be appropriate to use 
£168 when only £160 worth of claims against debtors 
arose and only £160 was received from them. Some 
way of avoiding this dilemma seems desirable. 
Fourthly, the ‘average’ price-level adjustment used 
for items whose elements occurred during the year 18. 
a convenient device. But how realistic is it? Or, indeed, 
how realistic would be any other number, such as a 
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To: Edwin Bennett, Director, 
Hill Samuel's Registration Department 
6 Greencoat Place, London SW1 


If you have 
£20,000 or more 
which isn't yielding 
good interest 
combined with 
security 


и“ 
| would like to know how much the Company 
Secretary benefits from professional assistance 
given by the 


HILL SAMUEL 


SHARE 
REGISTRATION - 


SERVICE 


Please send me your brochure (if you prefer to 
telephone, Mr Веппе з number is 01-828 4321) 


and flexibility 


Why not telephone 
or write for our booklet? 


Long, till 


= a ни А МАМЕ а pet ae cal he edipi авина ни Rai etc 
&CoivinLimited| | n 
Local Authority Money Brokers RR 
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4 Freehold Department Stores 


BIRMINGHAM MANCHESTER 
WARWICK HOUSE, NEW STREET ST ANN'S PLACE 


One of the finest retail locations in the U.K. surrounded Outstanding corner position a few yards from Kendal 
by major branches of the leading multiple companies Milne department store (Harrods) and branches of 
including British Home Stores, Boots the Chemists, , leading national multiples, e.g., Boots the Chemists, 
Marks & Spencer, Horne Bros, Dolcis, C & A Modes, etc. ' Lotus & Delta, Jaeger, Austin Reed. | 
Frontage 126 ft Depth 100 ft Total Retail Frontage 232 ft 

72,000 SQ. FT ON NINE FLOORS 55,000 SQ. FT ON EIGHT FLOORS 





SHEFFIELD 
62-64 LEOPOLD STREET 
Next to the junction with Fargate in the focal retail 
position of this major city. 
Frontage 57 ft Depth 79 ft 
20,000 SQ. FT ON SIX FLOORS 


SOUTHSEA 
84-90 PALMERSTON ROAD 


Excellent multiple retail location, close to Knight & Lee 
department store. 


Frontage 76 ft 


Depth 123 ft 
21,500 SQ. FT ON SIX FLOORS 


Joint Auctioneers 


HEALEY & BAKER 


=: 


` 29 St George St, Hanover Sq., London WI. 01—629 9292 


HILLIER PARKER MAY & ROWDEN 
77 Grosvenor St London WI. 01-629 7666 
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Your company is a sound, 


-| going concern but you are ~ 
~ having difficulty in | 


expanding through 
shortage of capital. Call on 


. us. One of our main 


activities is to provide loan 
and share capital for just 


. this purpose. 
Gresham Trust Limited 


PleasecontactMr.L.J.Davies 
Barrington House, Gresham 


Street, London, E.C.2. 


. Telephone: 01-606 6474 
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100 
ot out 


With the recent opening of its. 100th 
branch (at Halesowen) the building society 
with the ‘personal touch’ reached another 
notable landmark. 





We've been in business for more than 
a century and now we can boast a hundred 
branches throughout Great Britain. 


Wherever we operate, we do our utmost 


to help and advise people on financial 


matters. It’s service of this kind — personal 
and friendly — that has made us one of the 
largest building societies in the country. 


We aim to keep it that way. 


After all, with well over a hundred years 
behind us and a hundred branches to our 
credit, we think the'personal touch' formula 
for success must be rigbt! 


Leek and Westbourne 


* BUILDING SOCIETY (FOUNDED 1856) 
Member of The Building Societies Association 


Chief Office: New Stockwell Неше Leek, Staffs, 
Tel: Leek 4351 (10 lines) 

London Head Office: Westbourne House, Westbourne 
Grove, W.2, Tel: 01-229 2440 (6 lines) 

Principal City Offices: 

London: 7, 9, 11, Moorgate, E.C.2. Tel: 01-638 9771/2 
60, Kingsway, W.C.2, Tel: 01-405 1781/2 
46, Baker'Street, W.1. Tel: 01-486 0417 
130, Edgware Road, W.2. Tel: 01-723 5211 

Manchester: 70/72, Cross Street. Tel: 061-834 3664/5 

Birmingham: 13, Bennetts Hill. Tel: 021.643. 3088/9 

Edinburgh: 55, George Street. Tel: 031-225 3321 

Glasgow: 142a, St. Vincent Street. Tel: 041- 221 2240 

Belfast: 43, Arthur Street. Tel: 41639. ~ - 


Branches and Agencies throughout Great Britain 
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weighted. average, which took account of the different 
rates of change in the index in different parts of the 
year? It could be shown that, for a given distribution 
of events, the use of different averages (simple or 
weighted) would give different amounts for the trading 
profit and for the loss in purchasing power from 
holdings of net monetary balances. Any method of 
accounting which has built into it such options, which 
are matters of internal choice, is less desirable than a 
method which avoids these options. 


Interfirm comparisons 


If we need to make intercompany comparisons, the 
price level adjustment process may, and generally will, 
lead to distortions. Suppose that, in fact, the prices of 
A's land and shares did rise by exactly то per cent, 
the same as the rise in the general level of prices. And 
suppose there were another company, C, similar in 
all respects, except that its land and shares remained 
at the same nominal prices at the end as at the beginning 
of the year. Both companies would be shown to be 
equally well off at the end of the year, although C is 
obviously not as well off as A. Or, to take another 
variation, suppose company D were the same as A in 
all respects except that it had an additional £6o in 
stocks on hand at January ist and December 31st 
instead of the shares and land of A. By a calculation 
similar to that given under the heading ‘Trading 
Account’ above, the trading profit of D will be found 
to be £127; the loss on net monetary balances will be 
the same; and the net profit will be 2122, whereas the 
net profit of A was £,28. 

This contrast illustrates a point of some interest. 
The conversion of the opening balances of A from 
Lo to £; entails the addition of то per cent to each of 
the numbers representing the opening balances. ‘The 
effects of changes in the net monetary balances during 
the year are brought into the accounts for the end of the 
year, and they are adjusted for the incidence of the 
change in the purchasing power of the £. The 
effects of changes in stocks on hand and changes in 
their prices are brought into account by the adoption 
of the actual cost of the stocks at the beginning and 
end of the year. But because the opening amounts for 
shares and land are simply converted to f, and no 
account is taken of changes in actual prices during the 
year, the treatment of these assets is not symmetrical 
with the treatment of net monetary balances and stocks 
on hand. It is this inconsistency of treatment which is 
responsible for the. different results of А and D 
noticed in the previous paragraph. To eliminate in- 
consistency is, of course, one of the ideal aims of a 
set of systematic ideas about accounting. The treatment 
of Case 11 in the first article of this series (February 
26th issue) avoids this inconsistency. We shall deal 
with it more fully in a later article. 


1 The point is illustrated in the author's ‘A Study of a Price 
Level Study’, Abacus, Vol. 2, No. 2, December 1966, reproduced 
in Accounting, Finance, and Management (Butterworth) at p. 439, 
especially pp. 447—450. 
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Limiting conditions 
It is possible to specify the conditions in which price 
level adjusted accounting is appropriate, as. we did in 
the case of historical cost accounting. First, it is 
necessary that the prices of all assets held by a given 
firm shall have moved at the same rate and in the same 
direction as the general level of prices. And if for any 
reason comparisons are to be made between firms, 
on the basis of statements of position and results, it 
is necessary that the prices of all goods shall have 
moved at the same rate and in the same direction as the 
general level of prices. Second, it is necessary that the 
firm shall have hedged perfectly against the effects of 
changes in the purchasing power of money, in other 
words, that it shall always have a zero value for its net 
monetary balances. Third, it is necessary that, over the 
period of the accounting, the markets in the goods and 
services bought and held by the firm shall have been 
classical perfect markets. As we said when dealing 
with historical cost accounting this condition secures 
that the buying prices and selling prices of assets will 
be the same at any given time and that buying prices 
may therefore be used in stating the present capacity 
for commercial action of any firm. 

It should be clear that these conditions, though ail 
logically possible, are not satisfied by the ordinary 
range of commercial experiences. 


Specific index adjustments 

Some have promoted the idea that price level adjusted 
accounting should make use of a specific index or 
specific indexes, rather than an index of the general 
level of prices. At least some of the suggestions are 
linked with the words ‘inflation’ and ‘price-leyel. 
changes’. On the other hand, some of the expositions . 
make it plain that what is being suggested is some form 
of revaluation accounting for particular classes of assets. 


Revaluation by index 


One version of these suggestions is roughly as follows. 
The amounts at which specific non-monetary assets 
are recorded and reported are changed periodically 
by the application of an index to the opening balances 
of each period. When the prices index of any: such 
class of assets has risen, the asset account is debited 
and the corresponding credit is carried to an asset 
revaluation reserve which is one of the equity accounts. 
No account is taken by some expositors of the effects 
of the change in the purchasing power of money on 
net monetary balances. Others do take some account 
of these, but in various ways. It is not possible here to 
describe the many mutations of the basis idea. We can, 
however, make several general points., 

First, an index of the prices of a class, of assets 
(e.g., brewer's plant, printer's plant, urban land). is 
an average, however and by whomever it is computed. 
But among, say, printers, there are some with more 
modern.or more efficient plants than others. The 
regimen. of the index, we may suppose, will. include 
prices of all printer’s plant. If there are two printers, 
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one having assets with rising market prices, the other 
having assets with falling market prices, the applica- 
tion of a specific index would boost or depress equal 
initial balances equally. We would, of course, expect 
the accounts to tell us of the differential effects of 
changes in the values of the assets on the positions and 
results of the two printers. But the use of the same 
index by both would not reveal this. 

Second, the regular application of a specific index 
may seem to be superior to the occasional revaluations 
which are grafted on to historical cost accounting (see 
the second article in this series). But the regular 
application of an index may lead to balances which 
become more remote from anything like the current 
market prices of specific assets as time passes. As we 
have already said, the statement of any price, originally 
given in £o in terms of its equivalent in Ду by use of 
an index requires that the stated price be an actual 
price at the initial date, not some made-up ‘price’ 
obtained by applying an earlier change in the index 
to an earlier price. The same applies to the use of 
specific indexes. 

Third, the application of a specific index to original 
purchase prices is still a variant of accounting for some 
events or effects on an output (sale) basis and for others 
on an input (purchase) basis. 


General adjustment by specific index 

Some seem to suggest that a specific index should be 
used in a general adjustment system of the kind 
illustrated in the main body of this article. It is said 
that the purchasing power of money differs from 
industry to industry according as the prices of goods 
and services used in one industry move at a different 
rate from the prices of goods and services used in 
another. If in a given year the price index of goods 
and services in the printing industry rose from оо to 

116 and a similar index for the brewing industry rose 
from 100 to 108, it is true that the printing industry 
will have had to pay more on the average for its 
purchases. But we cannot, by applying these two 
indexes, obtain for a company in either industry an 
indication of the effect of the change in the general 
purchasing power of money. 

As we havé said before, the term ‘inflation’ is used 
of the effects of changes in the general purchasing 
power of money, and those changes affect all holders 
of net monetary assets equally, £, for £. The use of 
specific indexes for specific trades would result in the 
showing of different effects on net monetary assets 
for the same degree of inflation. This might well be 
considered to be anomalous; for whatever a firm's 
industry, the effect of inflation on its net monetary 
assets should be expected to be the same as for a firm 
in any other industry, money as such being the same 
kind of money to all holders. . 

. "The discrepancy may. be illustrated from the figures 
given. The reader may work out from the figures used 
in the main example the result of applying the supposed 
16 per cent rise in. printing industry prices and the 
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supposed 8 per cent rise in brewing industry prices 
mentioned in the previous paragraph. It will be found 
that if there were two such firms, like A in every other 
respect, their results for the year would be: 


Printer Brewer 





£ £ 
Loss on net monetary balances s 9 4 
'Tradingprofit...  .. es nS 29 34 
Net profit £20 £30 








The effect of using specific industry indexes is really 
to abandon use of the idea that money is a common 
denominator, a common medium of exchange, having 
the same significance as money, £ for £, to all users 
of it at any given time. 

As it disregards this common fact, and as it produces 
divergences which interfere with the comparison of 
results, the general adjustment of historical cost 
accounts by use of specific industry indexes has 
nothing to commend it. 


Supplementary statements 


It has often been urged that statements based on 
accounts kept according to the historical cost rule 
should be augmented or supplemented by statements 
based on price-level adjustments. If this idea were 
adopted, accountants would be faced with a new 
dilemma: which of the two sets of statements could be 
said to give a true and fair view of the state of affairs 
and of the results of a firm or a company? It cannot 
possibly be said that both do. Historical cost accounting 
neglects the effects of changes in prices and price 
levels. Price level adjusted accounting does not neglect 
the effects of changes in price levels. It just carinot be 
said that these two modes of calculation yield statements 
which are equally useful in making judgements about 
the past or about present and future possibilities. 
Further, if one set of statements could be said to give 
a true and fair view, the other is without any warrant 
of legitimacy. And if, as is inevitable, the two sets ol 
statements give different figures for net assets and net 
profits, either, one of them will be accepted and the 
other disregarded by readers, or the two different 
sets of figures will only confuse readers of the 
statements. 

If there are alternative ways of approximating ar 
ideal statement of some kind, the task of choosing 
between them falls to the technically competent. I: 
is of no help to lay readers to give two sets of state- 
ments of which they do not know the technica 
characteristics. 

On general grounds, that method of accounting i: 
to be preferred which embraces the widest range o: 
phenomena affecting financial position and results 
It might appear that price level adjusted accounting i: 
preferable to historical cost accounting. It does cove: 
one additional variable, but we should not reach : 
firm conclusion, in view of its defects, before con- 
sidering other possible systems. | 
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Dealing with Debt 


Te Payne Committee which has reported on the 


enforcement of judgment debts (Cmnd 3909, 


HMSO, price £2 15), recommends the abolition of 
imprisonment for debt, substituting attachment of 
earnings (that is, compulsory deduction by an em- 
ployer from the debtor's wages). With some reserva- 
tions, this recommendation has been welcomed. 

The committee advocate the replacement of im- 


prisonment for debt (which, strictly speaking, is 


imprisonment for contempt of Court), by a new inte- 
grated enforcement procedure to be operated by a new 
Enforcement Office. 


Old system 


'Ihe committee found that as a result of the over- 
lapping jurisdiction of the Courts, a. debtor could 
have judgments and enforcemerit proceedings against 
him, at the same time, from three or more Courts, 
and as each Court had its own enforcement processes, 
operated independently, the results were cumbersome, 
inefficient and expensive. The committee also found 
that enforcement steps were frequently taken before 
sufficient knowledge of the debtor's means and circum- 
stances had been obtained; this was perhaps because 
the burden of establishing the means and circum- 
stances of the debtor rested upon the creditors, when 
it should be on the debtor. The committee found that 
the absence of co-ordination between the Courts (or 
even between processes in the same Court) led to ‘first 
come, first served' being the rule. 

The recommendation of thé committee that im- 
prisonment for debt (as it is generally known) should be 
abolished and replaced by attachment of earnings, has 
been criticized on the ground that the penalty is 
imposed only where a debtor has had the means to pay 
and has wilfully failed to fulfil his obligations, and 
that the penalty is seldom enforced, being kept in 
reserve as the final sanction for persuading the debtor 
to keep up such instalments as the judge has ordered, 
after satisfying himself of the debtor's ability to pay. 

It is also contended by those who are in favour of 
imprisonment being retained as the ultimate sanction, 
that the vast majority of debtors do not suffer im- 
prisonment. Some pay up at the prison gates, and 
creditors are as anxious as the debtor that imprison- 
ment should be avoided because imprisonment dis- 
charges the outstanding instalments. 

. However, the argument that once the ultimate 
sanction of imprisonment goes there will be nothing to 
persuade а debtor to meet his obligations, and the 
country's credit system will become unworkable, is 
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reminiscent of the arguments that were used against 


the abolition of capital punishment for sheep stealing 
and similar offences. Even so, there is some difficulty 
in substituting attachment of earning as an alternative to 
imprisonment as the ultimate remedy against a debtor. 
. It has been said by those who criticize the abolition 
vof imprisonment for debt that if there were no im- 
prisonment and only attachment of earnings, many 
debtors would rapidly change their jobs, lose their tax 
and employment records, and even change their names. 
Those who would retain imprisonment as the ultimate 
sanction also point out that a large number of debtors 
are self-employed. Nevertheless, it is all too easy to fall 
into the trap of fetaining an ineffective deterrent 
merely because it cannot be proved conclusively that 
an alternative method of dealing with debt would be 
completely satisfactory. . 


Brighter outlook for creditors 


The Payne Committee recommended that there should 
be a new system for tbe enforcement of debts. 'T'his 
envisages an integrated system for the enforcement of 
the judgment debts of ail civil Courts (subject to some 
specified exceptions), and the enforcement process 
would be capable of reaching out to all the income, 
assets, and property of the debtor. _ 

Full information about the means, property, assets, 
and circumstances of a debtor would be ascertained 
before enforcement was pursued, and the onus of 
disclosing the information would be placed upon the 
debtor. -It is also recommended that the proceeds 
recovered in the course of the enforcement of judgment 
debts should be fairly distributed amongst the judg- 
ment creditors, and that the new system should contain 
methods for the control of credit of judgment debtors. : 


The way to do it 


A new ‘Enforcement Office’ would be established to 
operate the integrated system of enforcement, the 
success of which would depend on overlapping being 
avoided, the introduction of attachment of earnings, 
and fair. shares distribution. The committee recom- 
mends that a handbook should be prepared covering 
the whole field of enforcement, and perhaps this 
practical step would be the greatest help of all. 

It was estimated that about one million people are 
sued for debt every year and that, on average, a . 
judgment debt is discharged in three years. Closer 
integration of the enforcement office and county Court 
should at least reduce this time lag, and more infor- 
mation about people whose judgment debts have not 


been discharged may also help in coping with the s 


problem. 

Even the most ardent critics of the committee's 
proposals, who lament the passing of the mental image 
of Brixton, agree with the recommendation to place 
on a debtor the onus of disclosing information about 
himself, which is something that has been urged by 
creditors for many years. 
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Up-dating Mortgage Protection Policies 


by OUR INSURANCE CORRESPONDENT. 


A substantial proportion of the loans for 
house purchase currently in force have been 
arranged for repayment to be made by what is com- 
monly known as the ‘annuity method’. Certainly this 
is a method which has been favoured by building 
societies in recent years, since by this means the capital 
is back in their hands more quickly than when an 
endowment life assurance policy is taken out as 
collateral to repay the loan in full at maturity. 

Admittedly, it may very well be cheaper in the long 
run (although the initial payments almost certainly 
will be higher) to arrange to repay a house-purchase 
loan by means of an endowment policy. Nevertheless, 
in recent years, due to the shortage of funds for house 
purchase, building societies have been able to call the 
tune. And whilst a loan from an insurance company, 
naturally enough, will be secured by means of an 
endowment policy, generally speaking these have been 
very restricted, simply because there are much more 
profitable forms of investment for an insurance 
company's funds. 


Interest rates 


Apart from the method of repayment, one of the 
fundamental differences between a loan obtained from 
a building society and one from an insurance company 
is that the rate of interest for the former is liable to 
variation throughout the term of the mortgage, whereas 
in the latter case it is fixed. It should be added that to 
some extent insurance companies try to protect them- 
selves by generally quoting a fixed rate of premium 
which is slightly higher than the current rate being 
charged by most of the building societies. However, 
in recent years, those house purchasers with fixed 
rates of interest have scored heavily as they have seen 
progressive increases in the rates of interest charged 
by building societies. 

When a building society's rate of interest 1s increased, 
this can affect the policy taken out to guard against 
premature death – when the loan is being repaid by the 
annuity method. 

There is no need to take any action regarding the 
insurance when the policy in question is an endow- 
ment contract which has been taken out as collateral. 

.In this.case, generally the higher rate of interest is 
paid each year, but the capital.sum outstanding is 
unchanged, being: the full amount of the loan. In the 
event of premature death, the capital sum will be 


repaid by the policy moneys. No adjustment, therefore, 
is needed to that type of contract. | 

Where the problems arise are in connection with 
loans being repaid by the annuity method, where 
originally a mortgage protection policy was taken out 
to cover the sum outstanding at the time in the event 
of death before the end of the mortgage term. 

All too often, once a policy has been fixed up it is 
forgotten. As a result of the various increases in interest 
rates charged by building societies, a large number of 
mortgage protection policies are no longer providing 
adequate cover. For instance, in many cases, these 
increases in interest rates have resulted in extensions 
of the repayment periods. One society not long ago 
wrote to its borrowers, stating the monthly repayments 
required to complete mortgages in 50 years. 

Whilst that aspect is reasonably straightforward, 
what is not always appreciated is that even when a 
house purchaser has agreed to make a higher repay- 
ment each month, so that the loan will be repaid by 
the same date as was originally agreed, the mortgage 
protection policy may still be inadequate to cover the 
capital outstanding in the event of death at any time 
before that date. 

Looking at the first aspect, where the period of 
repayment is simply extended following an increase 
in the rate of interest, it is an unfortunate fact that 
seldom does the average house purchaser appreciate 
that a mortgage protection policy is not simply a 
blanket form of cover for mortgage repayments, 
irrespective of what changes may be made after the 
original contract was negotiated. 


Not all-embracing 


The important point about mortgage protection 
policies is that they are far from being all-embracing. 
In fact, basically, a mortgage protection policy is little 
more than a decreasing term assurance contract. 
Technically, the fact that it happens to have been 
taken out in connection with mortgage repayments is 
incidental, 

'This means that the normal mortgage protection 
policy simply gives the cover which it was envisaged 
at the outset would be required. When changes are 
made to the mortgage, it is essential that the mortgage 
protection policy should be examined closely to see 
whether any changes need to be made to it. 

In the first place there is the case of the period of 
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the mortgage being extended. Due to the long periods 
of extension in some instances, the capital still out- 
standing at the time of the expiry of the mortgage 
protection policy may be quite considerable. It may 
be particularly important to a house purchaser to have 
cover after that date, since in view of his greater age, 
the risk of death will be that much higher. 

The important point to bear in mind in this con- 
nection is that the question of extending the mort- 
gage protection policy should not be left until shortly 
before it is due to expire. One reason why the problem 
should be tackled at the earliest opportunity is simply 
that an insurance company is under no obligation 
whatsoever to amend or extend a contract once it has 
been made. Naturally, in normal circumstances, the 
insurers will try to be helpful but, clearly, if by the 
time the policy expires the policy-holder is in poor 
health, it would be unwise for the company, from its 
own point of view, to extend the policy other than on 
the most onerous terms. It is likely to be much more 
helpful, therefore, if an extension can be negotiated 
well in advance while the policy-holder is still in good 
health. 

So by tackling the problem in good time it may be 
possible to obtain the extension of cover from the 
insurance company. Equally, it is likely to be amenable 
to increasing the sum insured since this, too, will be 
necessary where the term is extended. 

It should be stressed, however, that merely asking 
the insurance company for the cover in good time will 
not ensure that it will be made available — even if health 
should be good at that time. This is simply because the 
mortgage loan may not be due to be repaid until an 
age at which insurance companies are not anxious to 
be on risk. As a guide many insurance companies aim 
not to have any of this business on their books for 
policy-holders over the age of 65. 


Practical effect 


One reason for this is that generally the sum assured 
under a mortgage protection policy reduces only at 
annual intervals, whereas payments are usually made 
on a monthly basis to building societies, each of which 
results in a reduction in the amount of capital out- 
standing. The practical effect of this is that unless a 
house purchaser should happen to die quite soon after 
a reduction in the sum assured has been made — or 
comparatively early in the mortgage term, when the 
capital element of each payment is small — it is quite 
possible that there may be enough cover under a 
mortgage protection policy. 

'That will be of some assistance, of course, but it is 
always as well to check the exact position with the 
company in question. Also, on occasions, insurance 
companies have been prepared to help in cases where a 
lump-sum premium has been paid at the outset. This 
may have been added to the mortgage. For example, 
in the past when rates of interest have been increased, 
a considerable number of insurance offices engaged in 
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this class of business have advised the Building 
Societies Association that within limits, they would 
increase the sums assured under their policies so as 
to bring them into line with the amount actually 
outstanding. 


A concession 


The point about this is that the increase in cover 
generally has been granted only as a concession by 
insurance companies, and there are limits to the con- 
cessions which can be given in this way. Thus, if a 
mortgage has been running for a long time (which 
means, in effect, that it was arranged initially at a 
low rate of interest) it is quite possible that there may 
be insufficient cover under even this type ‘of policy. 
Here again, therefore, it may be necessary to negotiate 
with the insurance office in question so as to obtain 
the necessary additional cover. Clearly, in this case, 
an additional premium will be payable, the exact 
amount depending on individual circumstances. 

Generally this additional premium can be accepted 
either in the form of a single premium payable at the 
outset, or as an annual premium. Whilst the former 
course may well be the best where the premium can 
be'met quite easily from the policy-holders’ own re- 
sources, it is unlikely to be an economic proposition 
for him to have to borrow it in view of the high rates of 
interest currently being charged for any fresh loan. 

From this it can be seen that the position regarding 
mortgage protection policies which have been running 
for.some time can be confusing. It is impossible to 
be categoric and give rule-of-thumb advice on the 
procedure which should be taken, simply because the 
action to be taken (if any) will depend to a great extent . 
on individual circumstances. 

What is clear is that a number of mortgage pro- 
tection policies taken out some years ago may very 
well need to be updated. Almost certainly the sum 
insured will need to be increased (unless, already, the 
insurance company has made a concession in this 
connection) even though the term of the mortgage 
may not have been extended. Where it has been 
extended, clearly, if it is possible, the mortgage 
protection policy should also be extended. 

It is worth bearing in mind here that although the 
additional premiums involved may be slight, and the 
work involved in making the necessary arrangements 
may be appreciable, if for any of these reasons there 
should be insufficient cover in the event of the pre- 
mature death of a house purchaser, it is quite likely that 
the deceased's dependants will blame his financial 
adviser — whether this is justified or not. On such 
occasions, logic is inclined to be swept aside. 

Clearly, therefore, this is a subject about which 
inquiries should be made without delay, for it is 
unlikely that many clients who are house purchasers - 
will have thought of this themselves, and comparatively 
few building societies have made much effort to help 
their mortgagors in this way. 
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TANZANIA 


Audits of Nationalized Undertakings 


Aa eri two years ago, an Act was passed by 
the Government of Tanzania bringing into existence 
the Tanzania Audit Corporation. The Corporation has 
perpetual succession and a common seal, can own property, 
and is capable of suing and being sued. 

Section 4 of the Act prescribes that it shall be the duty of 
the Corporation to provide audit services and services 
ancillary or incidental tbereto 'including advisory and 
accounting services’, and is empowered by section 7 to 
charge such fees as it may consider reasonable for the 
services which it provides. The Corporation may appoint 
officers and servants to carry out its functions and may 
enter into such arrangements with persons or firms for the 
supply of services of facilities to the Corporation as it 
may consider desirable. 

The Corporation acts through a board of directors, the 
chairman being appointed by the President of the Republic, 
there being between two and five further members who 
are appointed by the Minister of Finance. The members of 
the board are to be persons who have experience of and 
have shown a capacity in financial and commercial matters, 
but they must not have financial or other interests which 
could be prejudicial to the proper discharge of their duties 
as members of the board. 

The Controller and Auditor-General may, after consul- 
tation with the board, give directions as to the exercise and 
performance of the Corporation’s functions. The audit of 
the accounts of the Corporation itself is in the hands of the 
Controller and Auditor-General. 

The Corporation is to perform ‘in accordance with the 
best professional standards’ the audit of the accounts of 
statutory bodies specified in the First Schedule to the Act ~ 
some 26 in all, including The National Development 
Corporation, The National Agricultural Products Boards, 
The National Museum, The Bank of Tanzania and The 
National Bank of Commerce, and The State Trading 
Corporation. 

In addition, and notwithstanding any provisions in the 
articles of association of the companies concerned, the Act 
requires that the Corporation shall be responsible for and 
shall perform ‘in accordance with the best professional 
standards’ the audit of 21 companies set out in the Second 
Schedule to the Act; these include The Tanzania Finance 
Co Ltd, the National Insurance Corporation of Tanzania 
Ltd, the Mwananchi Printing Co Ltd, and the Tanzania 
Tobacco Processing Co Ltd. 

It seems unlikely that the setting up of the Corporation 
has had any particular effect so far on the work of the 
practising accountants in Tanzania. · 
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UNITED STATES 


Reserves for Future Costs and Losses 


HE Pennsylvania-New York Central Transportatior 
Co merger in February 1968 is cited in the Financia 
Analysts Journal (January/February) as an illustration of : 
serious accounting problem and phenomenon of today – the 
increasing use of the 'reserve for future costs and losses' 
For 1967 the new railroad entity reported its first year ој 
combined income from ordinary operations as $71 million, 
less than half the 1966 comparative figure. In addition ar 
‘extraordinary charge for costs and losses incurred upon the 
merger', amounting to $275 million, brought the net los: 
for the year to almost $204 million. The Wall Street Journa. 
is said to have quoted the Pennsylvania controller as saying 
that the extraordinary charge was ‘. . . strictly a clear-the- 
decks type of thing for the merger’, avoiding ‘a very 
substantial drag on our earnings for the next ten years’, 
It is stated that this reveals such reserves for what they 
really are – income smoothing and shifting devices. 
Insuch circumstances, it is questioned why the significant 
benefits and savings, claimed as the result of the merger, 
were not taken into account and netted against such speci- 
fied future costs as the rehiring of otherwise surplus fur. 
loughed employees. 


SOUTH AFRICA _ 


Accounting Themselves Chartered 


S INCE 1927 all members of the four provincial societie: 
of accountants in South Africa have had the exclusiv: 
right to style themselves as ‘Chartered Accountant (SAY 
However, none of the four societies — there is not a single 
national society in South Africa — formerly included th« 
word 'Chartered' in their titles. 

As noted in these columns on September 14th, 1968, th: 
twovoluntarily founded societies—the former Cape Societyo 
Accountants and Society of Accountants and Auditors i1 
the Orange Free State — changed their names, respectively 
to The Cape Society of Chartered Accountants and Th 
Orange Free State Society of Chartered Accountants. 

The other two societies — Natal and the Transvaal - 
having been incorporated under measures of the Stat 
Legislatures before the formation of the Union of Soutl 
Africa, a new enabling Act was necessary. This was passe 
in 1968, the date of its coming into operation having to b 
determined by the State President in due course. 

Meanwhile the two societies have been drafting new rule 
and by-laws to conform with the Act. These have nov 
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veen brought into effect by promulgation of the Act in the ` 
Government Gazette; thus, all four provincial societies now 
ave the word ‘Chartered’ in their titles. 

(Brom e our South Mm АРИЈА) 


| Student Accountant 
Awarded Rhodes Scholarship 


T was recently announced that St Andrews College, 

Grabamstown, which is one of the few schools in South 
Africa having the right to award Rhodes Scholarships, has 
conferred its 1969 scholarship on Brian David Belchers, 
who is at present an articled clerk with a firm of practitioners 
in Durban. 

A graduate of the University of Natal where he gained 
his B.Com. degree in 1967, Brian was born in East London 
where his father is a practising accountant. He was thus 
eligible for a Rhodes from three sources — the Cape, Natal 
and St Andrews. 

Brian hopes to write the qualifying examination of the 
Public Accountants’ and Auditors’ Board in May 1970 and 
so get that hurdle out of his way before he proceeds to 
Oxford in September. 

It is believed this scholarship is unique as being the first 
ever granted to a man who was under articles of clerkship 
at the time of the award. 

(From our South African Correspondent.) 
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SINGAPORE AND MALA YSIA 


Asian and Pacific Accsuidnd Conference 


С represented by the 22 professional 
ww bodies who have accepted invitations to the Sixth 
Conference of Asian and Pacific Accountants to be held 
in August include Australia, Japan, Philippines, India, 
Pakistan, New Zealand, Canada, and the USA. 

The conference will be divided into two parts and will 
take place in Singapore from August r7th-21st, and in 
Kuala Lumpur from August 24th-26th. Dr Toh Chin Chye, 
Minister for Science and Technology and Vice-Chancellor 
of the University of Singapore, has agreed to open the 
conference, and 12 accounting bodies from 10 countries 
have been invited to submit papers on five topics for discus- 
sion. These papers will survey the scope and practice of the 
accountancy profession; the educational requirements of 
the accountant; the use and limitations of accounting data 
in business investment decisions; the auditor's role in 
evaluation of management performance; and the econo- 
mical and effective means of tax collection and administra- 
tion in fulfilling social and economic objectives. 

' To commemorate the occasion of the conference, the 
organizing committee proposes to publish a souvenir 
journal containing brief write-ups by each participating 
country on the historical and educational development of 
the accountancy profession in its own country. 


The Hidden Tax Cost of Inflation 


by M. G. WRIGHT, B.Com., A.A.C.C.A., F.C.C.S. 


Tu changes in the tax statutes in recent years have 
taken place against a background of continuing and 
accelerating rates of inflation, a factor which can have 
more serious consequences for the effective tax burden 
than changes in the tax rates. A little understood 
aspect of inflation as it affects the taxpayer is the way 
in which it increases the percentage of income absorbed 
by tax even though there are no changes in the tax 
rates, The individual taxpayer will try to increase his 
income to compensate for the declining purchasing 
power of the £ and so maintain his level of real earn- 


ings. By so doing he pushes his earnings into higher. 


tax brackets. This phenomenon is not, of course, 
confined to income tax. Estate duty rates have not 
been effectively changed for more than twenty years, 
yet there have been massive changes in the values of 
assets over thàt period. : 

The effect of the increasing burden of taxation hie 
been obscured to some. extent by the simultaneous 
changes that have taken place in the balance between 
family allowances and children's allowances against 
income tax, and the ‘changes introduced in the last 


4 


Budget relating to reduced rate relief. It can, however, 
be quite clearly demonstrated that the increased 
burden is many times greater than the increase due to 
the lifting of the standard rate from 7s 9d to 8s 3d 
which took place in 1965. 

Because of the difficulties outlined caused by the 
linking of family allowances and children's allowances 
it is useful to treat the receipt of family allowances as a 
negative form of tax. This enables one to calculate the 
change in the net receipts from or payments to the. 
state relating to the net value of family allowances and. 
tax payments. 

Take the case of a married man with two children. 
of 13 and 14 years of age, who, in 1964, earned {15 


gross per week. His position in relation'to the tax. `. 


burden/receipts from allowances would have been as. 
follows: 


Income £ 
Pay Ex 780 
Family allowances SO ks 2I 

: Carried forward Вот 
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£ £ 
Brought forward 801 
Set off against income for tax purposes: 
Earned income relief А 178 
Personal allowance . . 320 
Children's allowances 280 
National Health Insurance 20 
— m 
Taxable income £3 
Net transaction: E 
Tax payment, £3 x 4s ob 
Family allowances .. 21:0 
Net receipt from State £204 








Between 1964 and July 1969 the value of the £, 
taking the 1964 value as 20s, had fallen to 16s 4d. 
Therefore in order to maintain the same level of real 
earnings today his income would have had to increase 
from £780 to £955. With this level of earnings at 
today's tax rates, etc., his transactions with the State 
would appear as follows: 


Income £ £ 
Pay .. x s .. 955 
Family allowances . 39 

ott f 994 

Set off against income for tax purposes: 

Earned income allowance .. 221 
Personal allowance . . p 375 
Children’s allowances (5280—42) 238 

— ви 

Taxable income £160 

Net transaction £ 
Tax payment, £160 x 6s 48 
Family allowances .. 39 

' Net payment to the State £9 


The net effect of all the changes that have taken 
place in the tax and allowance system and through 
inflation have been that a worker earning a similar rate 
to that outlined has changed from a net receiver of 
income from the State to a net contributor. 
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The table accompanying this article summarizes the 
changes for this and other groups of taxpayers earning 
between {15 and £30 per week in 1964. In order to 
highlight the high proportion of the change due to 
inflation as against the change in tax rate, the 1969 
figures have been re-calculated using the old standard 
rate of tax of 7s gd. 

The man who іп 1964 earned just over £1,000 per 
year when the present Government came to power 
paid about 3 per cent of that income net to the State. 
By 1969 that percentage had more than doubled to 
8 per cent of income. Even after deleting the change 
due to the change in the standard rate of tax the 
percentage has increased to 74 per cent of income. In 
other words an increase of 6d in the £ on the standard 
rate has only moved the percentage by $ per cent 
whereas inflation has moved it by 43 per cent. 

The implications of the impact of inflation are clear. 
Taxation can be effectively increased merely by 
allowing prices to rise over a period of time. Given 
that no adjustments are made to allowances provided 
against income, inflation will automatically lift the 
effective burden of tax on individuals. The electorally 
unpopular course of raising tax rates can thus be 
avoided altogether by this device. Governments have 
therefore a double purpose in allowing inflation to 
continue. It increases tax rates paid and by reducing 
the real burden of debt transfers the cost of past 
borrowing on to that part of the community that has 

lent money. 

If this practice is to be checked there should be an 
independent review from time to time of all allowances 
and values at which tax rates come into effect so that 
their real value is maintained over time. This adjust- 
ment should become effective automatically arid can 
only be altered by an effective resolution in the annual 
Finance Bill. Thus it would have to be debated in the ` 
House in the same way as any other tax change. What 
the interval for review should be must be related to 
the effective rate of inflation, but past trends suggest 
that this should not be a longer period than two or 
three. years. ` 


TABLE 


Net Payments to the State as a Percentage of Income 




















1964 1969 
‘Category 
(weekly Equivalent Net payment to State 
pay in Net payment to State pay to Net payment to State (tax at 7s 9d) 
I964) Pay maintain 
As percentage real As percentage As percentage 
of pay | earnings of pay of pay 
£ £ £, £ £ 
15 780 | (receipt (23) 955 I 9 1 
20) 
20 1,040 30 3 1,274 8 96 75 
30 1,560 179 114 1,910 16 288 15 
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Reviews 


Operational Auditing for 
Management Control 


by Epwarp Е. Моввеск and Others. 


American Management Association, $10; Bailey Bros & 
Swinfen, 955. 


Operational auditing is described in this book as a means of 
promptly exposing weaknesses in administrative controls 
enabling a business to correct adverse management situa- 
tions limiting profits and defeating objectives. 

A number of writers deal with specific management 
functions and while this provides a good coverage of the 
extensive fields open to operational auditing, it does result 
in a book which lacks continuity and consistency of 
treatment. 

In addition the extent of the fields covered in one volume 
is such that no one management function can adequately 
be considered in the light of the 'trouble-shooting' tech- 
niques which are the basis of the operational audit. For 
those, however, who are pleased to receive the injection of 
new ideas and a new approach in the management field, 
this volume will at least give a groundwork and an under- 
standing of the new thinking inherent here. 

It is only fair to British managers to point out that 
although on their side of the Atlantic, there may be some 
lack in initiative in finding new names for old techniques, 
many of the specific procedures set out in this book are 
well known to many of its potential readers. 


Double Taxation Agreements of the 
United Kingdom 1969, Volumes 1 and 2 


Board of Inland Revenue. 
HMSO £6 (volumes not sold separately). 


'This compilation of the double taxation agreements of the 
United Kingdom with other countries in force at January 
1st, 1969, is most welcome, not least because the standard 
textbooks do not print all the agreements in full. In any 
case it is very convenient to have all the agreements in two 
reasonably small and compact volumes. With each agree- 
ment is published the explanatory note given in the original 
Statutory Instrument. 

Besides the numerous agreements on taxes on incomes, 
profits, and capital gains, there are eleven agreements about 
death duties and one — that with Ireland — on stamp duties. 
Then come the general regulations, followed by 14 Consular 
Conventions’ Orders. The Revenue is to be congratulated 
on producing a most attractive and easily handled 
compilation. 
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Financial Times Year-book: Business 
Information 


by MARGOT NAYLOR. 
Longmans, £3. 


The avowed purpose of this book is to describe in statistical 
terms the economic structure of 25 major countries and, 
more especially, the industrial and financial framework 
within which business in those countries operates. For each 
country there is a brief description of its political and tax 
systems, social security and labour, and an account of the 
composition of the national income and financial structure, 
with particular reference to the securities markets. The 
data for each country are not always the same but cover 
basically the national income, external trade, and internal 
economic activity, usually for a number of years ranging 
between 1961 and 1967. Important sections of the informa- 
tion relating to each country are then combined in order 
to provide a series of international comparisons ranging 
from the size of the labour force, the national income, 
through the tax burden, personal incomes, savings, etc. 

The United Kingdom obviously receives fuller treatment 
than do the other countries, although it is arguable that 
since much of the data for the UK are more readily avail- 
able in other publications, for some readers at least it might 
have been more helpful to have increased the coverage 
and volume of statistics for each country at the expense of 
the detail given for the UK. This depends very largely 
on the purpose to which this book will be put. There is a 
useful appendix entitled ‘Business Vocabulary’ which. 
gives the French and German equivalents of a large 
number of trade and business expressions. 


Maxweil on the Interpretation of Statutes 
Twelfth edition by T. Sr J. Lancan, Barrister-at-law. 
Sweet & Maxwell, 78s. 


The new editor of this well-known textbook has made 
some fairly extensive and worth-while changes; all the 
classical allusions have been eliminated and a great number 
of the old cases have been replaced by more modern ones. 
He has also shortened the footnotes. The result is a book 
some 50 pages shorter than the previous edition. 

A particularly useful feature of the new volume is the 
index of words and phrases, separate from the ordinary: 
index. The editor has drawn heavily on tax cases for exposi- 
tion and illustration and the book is a useful companion 
volume to ordinary tax textbooks. When arguing with tax' 
inspectors, it is sometimes useful to be able to draw on 
non-tax cases on questions of construction of particular 
phrases in the Tax Acts. 


Guide to the Estate Duty Statutes 
edited by G. S. A, WHEATCROFT. 
Sweet & Maxwell, 58s, paperback, 38s. 


The preface to this new work states that there is still much 
statute law which has some, but only minimal, relevance 
to persons dying after April sth, 1969. In the editor's 
view this obscures the vital provisions and he has used his 
discretion to omit some of them. 

It is seen at once that the Finance Act 1898, does not 
figure separately in the book at all; section 5 (2) of Finance 
Act 1894 appears, as amended by the 1898 Act but without 
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making any reference to that Act. Then there is no indica- 
tion that section 46 of Finance Act 1940 extended the mean- 
ing of ‘transfer of any property’. A footnote would have been 
useful here. 


The knowledge that the provisions have been included 


on a selective basis could well be more confusing than had 
the book been entirely comprehensive. For without seeing 
the provisions, one can scarcely be sure that a. particular 
case is not affected by them. 


The Use of Computers for Profit 
by Laura TATHAM. | 
McGraw-Hill, 625. 


Laura Tatham says in her preface: 'I have discussed com- 
puters in a down-to-earth way as a subject for hard-headed, 
‘meticulous calculation, careful planning, and as a powerful 
influence on the profit and loss account.' 

Miss Tatham also says that the book has been written 

for "lively.business managers’, and certainly the writing is 
itself lively, if not chatty. 
- While emphasis is placed on the profit theme under. 
which the computer is viewed as a business tool leading to 
increased profits, unusual emphasis is placed on the human 
relations aspect of the subject. Many techniques first 
developed in large-scale organizations are here shown to be 
applicable to relatively small businesses. 

interesting chapters are included to explain "Why 
computer installations fail’ and the use of ‘Computer 
service bureaux’, What is understandably not included in 
this volume but which may be implied from the combina- 
tion of these two chapters is why so many computer service 
bureaux themselves have failed! 


introduction to Work Study and 
Organization and Methods 


by P. E. RANDALL. 
Butterworths, paperback, 16s. 


Work study has long since ceased to be regarded as an 
avant-garde management. technique and it is now -estab- 
lished as one of the main tools of the management consult- 
ant who plies his trade on the workshop floor and in the 
larger office. 

However, despite this middle-aged respectability, there 
is still a ready demand for good new textbooks on the sub- 
ject and this volume can be recommended to industrial 
accountants who need to familiarize themselves with the 
basic techniques and the latest developments in this field. 
It offers comprehensive coverage of the subject and the 
author has succeeded in conveying his message with a 
welcome clarity of expression. 


The Hospitals Year Book 1970 
edited by N. W. CHAPLIN, M.A. 


The Institute of Hospital Administrators, 
1275 6d. 


‘Integration and efficiency’ is the title of the editor's 
review of the hospital service in the new edition of The 
Hospitals Year Book. Yn his view, integration would not in 
itself solve the problems of the health services, as the 
changes, however radical, could involve only a re-shuffling 
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of the staff and premises already available. They would not 
add to these resources any more than administrative in- 
tegration in itself would ‘bring more money’. 

The new edition of the Year Book has undergone a 
thorough revision, planned to ensure that it will continue to 
provide up to date and authoritative information for all 
branches of administration and management in the hospital 
and allied services in the UK. Full details are given in the 
hospital directory sections of authorities in Great Britain, 
Northern Ireland and the Isle of Man, and in other sections | 
there are to be found statistics of beds and patients, and: 
details of hospital contributory and provident schemes. 

_ A complete section is devoted to hospital finance showing 
estimated expenditure for 1969-70, and actual capital 
and revenue accounts for 1967-68. There is also a sub- 
stantial reference section which includes notes for hospital 
administrators on legal, technical and general subjects, 
as well as detailed indexes to statutory instruments and 
official circulars, summaries.of reports, and a short biblio- 
graphy of hospital literature. Finally, there is a совре 
hensive directory of hospital suppliers. 


SHORTER NOTICE 


батина Companies, by Rudolf Robert. С. Bell & Sons 
Ltd. 35s. Sub-titled ‘Their Role in the Development of 
Overseas Trade’, this is a pleasant, well-written study of the 
various chartered companies and their histories. The author 
is a retired chartered secretary and inevitably his study is not 
fitted into the economic background as would be the case 
with a professional economic historian. Nevertheless, his 
account of the major developments and the means whereby 
these companies survived against a multitude of problems 


and vicissitudes makes agreeable reading. 


RECENT PUBLICATIONS 


LawTon’s Tax PLANNING, fourth edition by Philip Lawton- 
xv+144 pp. 8X5. Solicitors’ Law Stationery Society, 
paperback 305. 

THE Law or Cruss, by J. Е. Josling and Lionel Alexander. 
xliiit+304 pp. 8х5. Solicitors’ Law Stationery Society, 
: paperback, 655. 1 

COMPANY Сте Theory and Practice, by PA 
Management Consultants Ltd. 235 pp. 9$x6. Allen & 
Unwin. 705. 

POTTER AND Monroe’s Тах PLANNING WITH PRECEDENTS, 
sixth edition by D. A. Shirley and Stephen J. L. Oliver. 
xxxix+485 pp. 10X6. Sweet & Maxwell, £5. 

GROWTH AND TRADE, by Alfred Maizels. xxi+309 pp. 
9X6. Cambridge University Press, paperback 215. 

THE MANAGEMENT OF THE BRITISH Economy 1945-60, by 
<J. C. R. Dow. xvi--444 pp. 9X6. Cambridge University 
Press, paperback 225. 

THE REGENCY INTERNATIONAL DIRECTORY OF ENQUIRY 
AGENTS, PRIVATE DETECTIVES, DEBT COLLECTING AGENCIES, 
THe SECURITY SERVICES. 1970 edition. збо pp. 83 х 54. 

. Regency International Publications. Hard covers with 
desk diary 63s, linen covers without diary 52s 6d. 

DECISION AND CONTROL: Reading from Stafford Beer, 
edited by Frank S. Drechsler. 31 pp. 8 х 5$. Irish University 
Press, paperback 7s 6d. 

DICTIONARY OF Economic Terms, second edition by Alan 
Gilpin. 276 pp. 84 x 54. Butterworths, paperback 25s. 

MOTIVATION AND MANAGEMENT DEVELOPMENT, by Robert E. 
"Tannehill. ix 4-207 pp. 9 X 53. Butterworth, 505. 


'These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCa. 
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From. Shield Factors’ Files 


“System 
that was — for St att > 


“The people we want are in good jobs already” said Alan 
as he drove home with his father that evening. “And they 
don't fancy being buried alive out here!" He spoke with 
feeling. He knew. 

“Aye”, said old Tom. “Happen you're right. But we can't 
get new system going till we get staff to do it. Best have a 
word with those consultants. It's their system we're trying 
to operate, any road." 








* * ЕУ 


The consultants couldn’t provide the staff but they did 
solve the problem. They suggested calling in Shield Factors 
and now Shield have taken over sales accounting, debt col- 
lection and credit control and saved them from account 
rendering (as well as from bad debts). Relieved of these tasks 
the existing staff can cope quite easily with the additional 
work the system calls for—work that, because of their 
experience, they’re the best people to do. So, with the new 
system no longer held up by staff shortage, and with access 
to additional finance provided by Shield as well, they’re 
expanding. “Ауе, we are an’ all P’ says Tom Dewsbury. 


[1j 


hat's int? mail this morning, lad ?" 

Young Alan Dewsbury sighed as his father came * * * 
into their office. “Orders, cheques . . . but not a single useful 
reply to our ‘want-ad’ " he said, dispiritedly. 

*Nowt? H'm." Old Tom Dewsbury looked glum. Week 
after week they advertised . . . put feelers out . . . passed the 
word around . . . without getting the people they wanted. It 
was downright annoying. In his young days. .. . 


о * * 


N* Details of Shield service are 
сеп in this booklet: “Credit 
Factoring”, a copy of which is 
l waiting for you. Write or phone 
fam (asking for Mr. F. C. Squibb ог. 
for Mr. S. F. McDermott) and it 
will be sent to you by return. 






The truth was that Dewsbury Engineering Ltd., whose 
work was highly specialised, had a freehold factory in a small, 
outlying area some js soe a bustling, limes. noce i | До E | 
town. They had a first-class name and facilities but their ~ à 
profit percentage on capital was very small and they'd called SHI ELD FACTO RS LTD 
in consultants who, among other things, had devised a new 
system of costing, management accounting and production 
control. The new system entailed additional staff but the 
increased gross profit would far outweigh the cost. The real 
snag was that the new staff just couldn't be found. Not by 


Dewsbury's, anyway. Plantation House, Mincing Lane; 
= ~ = : London, E.C.3. "phone 01-623 3701 








PM 














owned by N. M. ROTHSCHILD & SONS, ANGLO-AFRICAN 
SHIPPING CO. (S.A.) LTD., C. T. BOWRING & CO. LTD., EAGLE 
STAR.INSURANCE CO. LTD., INDUSTRIAL & COMMERCIAL 
FINANCE CORPORATION LTD., KLEINWORT BENSON LTD. 
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Will you find out about 


When things go wrong, you find out how good 
an engineering insurance company really is. . 
ГА 8 How quickly can they get to the spot? 
PA 


How adequate is the insurance? How much practical help can they give to get the plant 
back into service and prevent a reoccurrence? At times like this you need an expert 
engineering insurance company— National & Vulcan. 

We have over 700 Engineer-Surveyors stationed throughout the British Isles. So when 
trouble comes, your insurance company is usually within an hour's journey. And National 
& Vulcan can write the kind of specialist insurance that a plant user needs. So that when 
a piece of plant hits trouble you get help as well as settlement promptly. 

We suggest you have a word with National & Vulcan. We're ready. Ring our local office. 


NATIONAL & VULCAN ENGINEERING INSURANCE GROUP 
St. Mary's Parsonage, Manchester M60 SAP. Tel: 061-8348124 (PBX) 





NV engineering insurance 
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The private 
company 
dilemma 
anid how to — 
solve it 


Shareholdings of a private company director 
may produce insuperable problems at death, 
and his family's finances suffer irreparabl 
damage. | 
Often the only way of raising the money to pay 
estate duty is an enforced sale or liquidation of 
the company. | 
Many directors believe that ће only way to 
avoid this is to sell some of the equity to an 
institutional investor. And this they have always 
resisted. 
In fact, it is possible to overcome the. problem 
through a simple life assurance solution 
which costs the director nothing and can ensure 
that no equity goes outside the family or 
families. - 
We at Towry Law are insurance brokers 

' with a great deal of specialist knowledge in this 
field. Our approach is a professional one 
and we are always happy to work with other 
professional advisers. 
If you would like more information on this 
service please complete the coupon below or 
write to or telephone our Estate Duty Department. 


Towry Law & со. Ltd. 


INCORPORATED INSURANCE BROKERS, 

Winchester House, 77 London Wall, London E.C.2. 
Telephone 01-588 6244 

REX EE S 5233 ENG IE A а [~ |. ЕИ >» „~ [~ НИ --| EIN URL 


Please send те information on the Towry Law service relating to the 
private company. 





NAME 





ADDRESS 
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Talking 
of growth 


If an investor had put £1000 a year into 
equities in each of the years 1950 to 1969 
inclusive, and 

If he had chosen the same shares as the 
Scottish Widows’... 

Then by the end of the 20-year period the 
capital gain would have been over 
107% better than that shown by the 
Financial Times Industrial Ordinary index 
over the period. 

You can invest as little as £3 (or as much 
as£50) amonthwiththe ScottishWidows’ 
through our Investor Policy. The coupon 
below will bring details. Meantime, why 
not spread the good news among your 
friends ? 


The Scottish 
Widows’ Fund 


and Life Assurance Society 


Head Office: 9 St. Andrew Square, Edinburgh 2. 
London Offices: 28 Cornhill, E.C.3. Tel: 01-626 5061 
and 17 Waterloo Place, S.W.1. Tel: 01-930 6041 





EN EE NE ERE CUZ ERE RUE | -|- |. RIT СУ ХИ ЕСА CDS У | 
| am interested in investing about fee 


| || а month in the Investor Policy. Please tell me more. 


WE 
EN 





Age. ~ (Maximum at entry 54) Tel. No... $22 
Е 
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Bank Accounts – Before and 


B ECAUSE it ends its financial year on September 3oth, 

the National and Commercial Banking Group Ltd was 
in a special position in the case of the great revelation of 
banking profits and reserves. Whereas the other leading 
bank groups merely presented new-style accounts ‘just 
like that', with no adjusted previous year comparisons and, 
in fact, no comparison with anything at all, the National 
and Commercial Banking Group was obliged to issue its 
1968-69 statutory accounts in the old form in the bank's 
normal way last December and then to issue a new set of 
accounts on the fully disclosed basis last month. 

Only in the National and Commercial Banking Group 
is it therefore possible to compare non-disclosed and fully- 
disclosed accounts, and this week's reprint is of the ac- 
counts of the bank as issued on the two occasions. The 
original accounts issued last December are indicated by 
the ‘before disclosure’ heading and are reprinted without 
the attendant notes. : 

The new-style accounts are provided in full, with the 
attendant notes, and the changes made can be readily seen 
and checked. Lest any reader should immediately jump to 
balance sheet totals in search of the great revelation of 
hidden financial power and is disturbed to find the dis- 
closed total less than the undisclosed, it may be initially 
pointed out that the self-balancing items of acceptances are 
not included in the new-style accounts. The change in 
balance sheet presentation also results in a reduction of 

` £04:2 million for collections on other banks and items in 
transit, with a corresponding reduction in liabilities. 


Agreement DS 


Before going any further it would be as well to recapitulate 
the basis on which the banks are now drawing up their 
accounts. Shortly before the announcement of bank 
preliminary figures on the fully disclosed basis, it was 
explained on behalf of the banks that there had been 
discussions with a view to establishing uniform accounting 
treatment so as to achieve the greatest practicable degree 
of comparability. The banks reached agreement on basic 
principles following advice from Mr R. G. Leach, C.B.E., 
Е.С.А. and Sir William Lawson, C.B.E., F.C.A. : 

In particular, accounting treatment was agreed.in two 


important areas where consistency of treatment between : 


banks.is necessary if fair and proper comparisons are to 
be made. The first area is in provisions for losses on 
advances to customers. The banks make provisions which, 
in the opinion of their respective boards of directors, are 
reasonably necessary to provide for.possible losses on their 
advances to customers, As it is impracticable to quantify 
precisely the losses which are applicable to any given 
áccounting period, the amount charged before arriving at 


After Disclosure 


the annual profit of each particular bank 1s now being based 
on its average experience during the latest five years. 

The amount so charged is transferred to the provision 
account against which losses are written off. If, at any 
balance sheet date, the resulting balance on the provision 
account is inadequate to meet estimated losses on the 
current portfolio of advances, or is excessive to a material 
extent, the appropriate shortfall or excess is transferred to 
profit and loss account. 


Investments 


The other special area is in investments — other than trade 
investments. For the banks ‘investments’ means the port- 
folio of Government stocks held and operated by the banks, 
with the portfolio virtually entirely in stocks with a life of 
less than ten years. In order that true yields should be re- 
flected in the profit and loss account, premiums and 
discounts on dated stock held (i.e., the difference between 
cost and redemption value) will, in general, be spread over 
the period from the date of purchase to maturity, and in- 
cluded in investment income. 

Gains and losses on investments realized are affected by 
factors beyond the control of the banks and may reflect 
appreciation or depreciation accrued in earlier years. > 
Accordingly, when investments are realized, the gain or 
loss is calculated by reference to ‘adjusted cost’ (i.e., cost 
adjusted for premiums and discounts accrued to the date 
of sale) and will be transferred to a suspense account. 

Amounts transferred to suspense account will be carried 
to profit and loss account in five equal annual instalments 
beginning with the year of realization. The market value of 
investments is disclosed in accordance with the general 
requirements of the Companies Acts. 

In all other respects, such as accrual of income and 
expenditure, capitalization of fixed assets, depreciation and 
so on, bank accounts follow generally accepted accounting 
principles and no special points arise. Balances previously 
held as inner reserves have been transferred to published 
reserves and the Board of Trade agreed that corresponding 
figures for 1968 need not be shown in the 1969 accounts in 
view of the changes in the bases of accounting. 


Net profits lower 


In a statement with the fully disclosed new-style accounts 
of National and Commercial Banking Group, Mr J. O. 
Blair-Cunynghame, the bank’s chairman, comments that 
‘for the first time the shareholders of the group are placed 
in the same position as the shareholders of the generality 
of companies’. ^ 
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He emphasizes that the new-style accounts are not 
statutory accounts but are ‘sent to shareholders by way of 
information and it is not therefore intended that they 
should be laid before the company in general meeting.’ 
The revised accounts were, however, examined by the 
auditors and their report is included in the reprint. 

The group net profit in the revised accounts is £9,775,533 
to cover the ordinary dividend 2-2 times. The chairman feels 
it would be ‘helpful to shareholders to know that the group 
profit after taxation was some 7 per cent lower than that 
for the corresponding twelve months of the previous year. 
This, in fact, is in line with the impression given in the 
‘undisclosed’ accounts. 

Considering the ‘undisclosed’ 1968-69 profit and its 
comparative figure in the old accounts, it needs to be 
known that the published figure of profit of £6,189,643 for 
1968 included nine months’ profit of The Royal Bank of 
Scotland and its then subsidiary companies and a full year’s 
profits of National Commercial Bank of Scotland апа its 


Before Disclosure 
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then subsidiary company. In the old accounts the profits 
of the former Royal Bank of Scotland group were adjusted 
to an annual basis arriving at the profit of £7,235,000. 

National and Commercial Banking Group comprises The 
Royal Bank of Scotland (now including the former National 
Commercial Bank of Scotland), Glyn, Mills & Company, 
'The National Bank and Williams Deacon's Bank. 


Tribute 


Shareholders' funds is the new bank style of stating capital 
and fully disclosed reserves, and in National and Com- 
mercial Banking's case attention is drawn to the fact that 
no account has been taken of the differences between 
balance sheet and market values for investments and trade 
investments nor has any account been. taken of the excess 
of the estimated market value over book value of premises. 
The market value of the premises is estimated at not less 





National and Commercial 
Banking Group Limited 
and its Subsidiary 


Consolidated Balance Sheet 
at 30th September 1969 _ 





Companies 
1968 
£ £ 
Share Capital and Reserves . 
Issued share capital 28,995,000 28,995,000 
Reserves and retained profits (note 3) 
General reserves 23,182,931 21,547,500 
Profit and loss accounts 2,862,697 2,467,212 
26,045,628 — 24014712 
55,040,628 — 53,009,712 
Current Liabilities and Other Accounts 
Current, deposit and other accounts, including 
provisions and reserves for contingencies 1,045,474,228 932,791,202 
Notes in circulation 74,995,635 71,466,870 
Dividends payable on 31st December 1969: 
Preference 38,500 36,750 
Proposed ordinary 2,247,600 1,053,562 
4,02,755,963  1,005,348,384 
Acceptances, Guarantees and Other 
Obligations on account of Customers 78,006,341 65,051,803 


3. O. Blair-Cunynghame 


David Alexander Directors 
T. G. Waterlow 
John Renilson Secretary 


£1,255,802,932 £1,123,409,899 











1968 
| £ £ 
Liquid Assets 
Coin, bank notes and balances with Bank of 
England 117,670,110 117,022,216 
‘Balances with, and cheques in course of collection 
on, other banks in the British Isles 72,305,708 68,225,234 
Money at call and short notice 158,147,608 140,351,311 
Bills discounted and bankers’ certificates of deposit 
(note 4) 36,985,889 45,308,999 
| 385,109,315 — 371,907,760 
Other Current Assets 
Special deposits with Bank of England 10,900,000 10,600,000 
Investments (note 5) 147,537,301 136,961,982 
Advances to customers and other accounts 531,590,699 444,168,451 
Items in transit Е 62,223,336 58,181,034 
Trade Investments (note 6) 16,057,459 16,281,077 
Investment in Subsidiary Company not 
consolidated (note 7) 
Shares at cost 350,000 — 
Amount due 28,928 == 
378,928 ~= 
Fixed Assets 
Bank premises, other properties and equipment 
{note 8) 23,999,553 20,257,792 
Liabilities of Customers for Acceptances, 
Guarantees and Other Obligations 78,006,341 65,051,803 


#1,255,802,932 £1,123,409,89? 
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than £40 million. The group's investments in Government · 


stocks, all dated, improved in market value by £2-7 million 
between September 30th and mid-February. 

As will be seen from the accounts, provisions have been 
set up to cover the estimated unfunded, back service 
obligations outstanding at September 30th, 1969. The cost 
-of funding pensions in respect of current service has been, 
and will continue to be, charged against profits. 

Acceptances, guarantees and other obligations, as al- 
ready noted, have been removed from the balance sheet and 
the item is now dealt with in the notes to the accounts. 

"The revised accounts sent to shareholders were completed 
by ‘Statistical information based on the revised accounts 
of the member banks’ but space problems forbid its 
reproduction here. This information provided pre-tax 
profits, taxation, and net profits of the four banking sub- 
sidiaries already indicated, and also details of capital and 
reserves, deposits, investments, advances, total assets and 
acceptances. ` 

In his short statement with the revised accounts, the 
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Consolidated Profit and 
Loss Account 
for the year ended 


National and Commercial 
Banking Group Limited 
and its Subsidiary 








Companies 30th September 1969 
1968 
Group Profit (note 13) £ d £ 
As published in the 1968 accounts and appropriated 
below £6,189,643 
Group profit for the year after providing for taxation 
and after making transfers to reserves for contin- 
gencies, out of which provision has been made for any 
diminution in the value of assets £6,607,210 £7,235,000 
Appropriations: 
Transfers by Subsidiary Companies 
Transfers to published reserves .1,780,000 1,950,000 
Additional transfers to reserves for contingencies — 250,000 
1,780,000 2,200,000 
Dividends 
Half-yearly and interim dividends paid on 30th May 
1969 on: 
11 per cent. cumulative preference shares at 54 per 
cent. 27,500 
54 per cent. cumulative preference shares at 2} per 
cent, 11,000 
Ordinary shares at 74 per cent. 2,107,125 
2,145,625 
Interim dividends paid to former members of The 
Royal Bank of Scotland and National Commercial Bank 
of Scotland Limited р 2,613,219 
Final dividends payable on 31st December 1969 оп: 
11 per cent. cumulative preference shares at 54 per 
cent. 27,500 26,250 
54 per cent. cumulative preference shares at 2} per 
cent. 11,000 10,500 
Ordinary shares at 8 per cent. (proposed) 2,247,600 1,053,562 
2,286,100 1,090,312 
4,431,725 — 3,703,531 
Retained Profit for the Year 
National and Commercial Banking Group Limited 226,631 224,411 
Subsidiary companies 168,854 61,701 
395,485 286,112 
£6,607,210 — £6,189,643 
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chairman pays ‘a particularly warm tribute’ to the group 
accountant, Mr Ivor Manklow, F.c.a., and to his staff and 
to those in the member banks who were closely concerned 
in preparing the accounts. 


Hoover 


TEN-YEAR summary in the accounts of Hoover Ltd 

indicates just how hard the company has had to work 
for its money over the last decade of successive eases and 
squeezes. In 1969, turnover was £59 million and pre-tax 
profit 6:5 million, which meant that turnover was 
£300,000 up on 1968 but profit £2:3 million down on that 
year. - 

Profit, in fact, was only £200,000 more than it was in 
1960 when turnover was {£52 million. In the interim, 
turnover has been down to £479 million (in 1966) and 
profit up to £8-2 million in 1968 and £8 million in 1964. 
In 1965, turnover was down 6:7 million to £48-5 million, 
with profits falling to 56:1 million. The position worsened 
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Consolidated Profit and 
Loss Account 
for the year ended 


National and Commercial 
Banking Group Limited 
and its Subsidiary 





Companies 30th September 1969 
Notes £ 
Group Profit before Taxation after dealing with 
realised losses less profits on dated British Govern- 
ment and local authority securities on the basis set 
out in note 2 (c) and quantified in note 10. 2106 18,393,752 
Taxation 7 8,618,219 
Group Profit after Taxation £9,775,533 
Appropriated as follows: 
Dividends (gross) paid to Shareholders: 
Preference ` 
11 per cent. 55,000 
54 per cent. 22,000 
Ordinary 
Interim of 74 per cent. paid on 30th May 1969 2,107,125 
Final of 8 per cent. paid on 31st December 1969 2,247,600 
4,431,725 
Retained Profit for the Year 
National and Commercial Banking Group Limited 226,631 
Subsidiary companies + 5,417,177 
5,343,808 


£9,775,533 


The notes on pages [425 to 427] form part of these accounts 


/ \ " THE 
424 


in 1966 with profits of {4-1 million on the £47:9 million of 
turnover. 

The predominant feature of 1969 was the continuation 
of the severe credit and hire-purchase restrictions intro- 
duced at the end of the previous year, and these restrictions 
severely reduced the UK market for household appliances. 
: The effect was partially offset by the increase in Hoover's 
market share, notably in automatic washing machines, dish- 
washers, gas fires and irons, and by increased exports. 

Exports in 1969 were worth £13:69 million – an increase 
of 12 per cent over 1968 when export turnover showed an 
increase of 15 per cent over the previous year. 

There is, in the Hoover ten-year summary, a final column 
for ‘net assets’ which completes the indication of how hard 
the company has had to work for its money. In 1960, when 
turnover was £52 million and profits £6-3 million, em- 
ployed net assets were {19-7 million. In 1969, when 
turnover was {59 million and profits /6:5 million, employed 
net assets totalled £38 million. 


` A Mame 


ISSING from the latest report from Midlands and 
East Anglia Investment Trust Ltd is any notification 
of the intention of the board of the company to propose a 
change in the company's name. In the organization there is 
the parent company itself, described on page five as ‘In- 
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dustrial Holding Company' and the same description is 
given to Midlands and East Anglia Finance. Of the five 
other companies, four are self descriptive — Nail-Products, 
Ross Screw, Airport Luggage Company and B. Lewis 
(Pioneer Luggage) Canada. The fifth - C. W. Hayles – are 
distributors of nails, bolts and screws. The shares in Nail 
Products are held by Midland and East Anglia Finance. 
'The shares in Hayles and Ross Screw by Nail Products, 
and the shares in B. Lewis by Airport Luggage, all sub- 
sidiaries being wholly-owned. 

“The acquisition of Airport Luggage and the sale of the 
investment portfolio’, the report of the directors states, 
*completed the company's transition from an investment 
trust to an industrial holding company.' Acquisition of 
Airport Luggage was covered by the issue of 800,000 5s 
ordinary shares and the transfer to the vendors of the 
remainder of the company's portfolio of quoted investments. 
A loss of £15,054 arose on the disposal of the investments 
and this has been charged to reserves. 

A further acquisition in train at the time of the issue of 
the report is of Associated Development Holdings (UK). 
Acquisition of this company will mean that the group will 
have a substantial interest on property development. The 
intention is to constitute Midlands and East Anglia in 
future with two main divisions — property development and 
industrial — with centralized management and organization. 

Perhaps then a change of name will be considered. 





National and Commercial 
Banking Group Limited 
and its Subsidiary 


Consolidated Balance Sheet 
at 30th September 1969 





Companies 
Notes £ 
Shareholders’ Funds 
Issued share capital Band 9 28,995,000 
, Reserves 10 63,254,936 
| 92,249,936 
Provisions for Penslons 11 6,876,781 
Liabilities 
Customers’ deposit and current accounts 939,438,829 
Notes in circulation 74,995,635 
Creditors and accrued expenses 5,442,721 
Taxation 12 5,745,721 
Dividends 13 2,286,100 
1,027,909,006 
J. О, Blair-Cunynghame 
David Alexander Directors 
T. G. Waterlow 
John Renilson Secretary 


£1,127,035,723 


The notes on pages [425 to 427] form part of these accounts 
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Notes £ 

Liquid Assets 
Coin, bank notes and balances with Bank of England 117,670,110 
Balances with, and collections on, other banks in the Ј 
British Isles | 46,435,347 
Money at call and short notice 158,147,608 - 
Bills discounted and bankers’ certificates of deposit 14 36,985,889 

359,238,954 
Special Deposits with Bank of England 10,900,000 
Investments (other than trade investments) ; 15 158,068,141 
Advances to Customers, less provisions 553,544,766 
Other Debtors and Prepayments 4,968,362 
Trade Investments 16 and 17 16,057,459 
Investment In Subsidiary Company not 
Consolidated 18 378,928 
Fixed Assets 19 and 20 23,879,113 
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ACCOUNTANT 


March 19th, 1970 


CITY NOTES 


HERE is a general investment disposition at present 

to hope for the best but fear the worst. The result is 
that the best is rarely recognized as encouraging and the 
worst is invariably expected to become worse still. 

This, at least, seems to be the atmosphere in the equity 
sections of the stock-market where, despite the drop in 
the Financial Times Index to under 400, there has been little 
in the way of really forceful new buying. 

One of the reasons is that most Budget forecasts are 
discouraging. The Chancellor’s room for reinflationary 
manceuvre is considered to be decidedly cramped by those 
economists who fear that anything other than the slightest 
measure of relief will create new draught to already well- 
stoked inflationary fires. 

Another of the reasons is the fear of labour anarchy and 
also of trade union anarchy, and the trend of events at 
London Airport is evidence enough that such fears are not 
by any manner of means groundless. 

The market in equities, therefore, seems to be in the not 
unfamiliar state of looking on the dark side of inflation. 
There is fear that the Government, despite the approach 
of the General Election, will pin whatever faith it has in 
measures to curb inflationary tendencies rather than in 
measures which, while unleashing inflationary forces, might 
conceivably catch some votes in the process. 


* * * * 


EPORTS that Courtaulds were planning to make a 
rival bid for International Publishing Corporation 
represented the kind of City rumour which, however 
unbelievable, could not be ignored. Courtaulds were 
obliged to state that the company was not on the verge of a 
full-scale take-over bid. 
All along it has been clear enough that IPC was a fine 


proposition for a buying and selling off operation. If only a 
buyer could get hold of the whole group while having 
previously agreed on the sale of parts of it to other interested 
parties, then clearly there was money to be made out of 
IPC. 

It is not exactly difficult to suggest names of companies 
to which such an operation would look attractive. But the 
necessary advance connivance on the question of who buys 
which bit raises too many hypothetical questions. 'If we bid 
m you ...?? is likelyto be answered by “You make your 

id first’. 


* ж о * * 


‘IN general, the Government warmly welcomes the inten- 

tion of the two companies in seeking in this way to 
strengthen their world-wide industrial and economic 
performance’, the Treasury declared on the subject of the 
operational merger between the Dunlop and Pirelli com- 
panies. 

The Treasury went on to make the obvious comment 
about industrial links and possible British entry to the 
Common Market. One wonders by just how much the 
Treasury is jumping the Dunlop-Pirelli gun. 

Cynics may say that there is nothing more dampening to 
industrial morale than government support. But that point 
apart, it has to be appreciated that Dunlop and Pirelli are 
only in the preliminary talking stage at present and pro- 
bably would not even have admitted to their talks had there 
not been a round of rumours affecting the price of Dunlop 
shares on the stock-market. 

It is hoped that a plan for co-operation between the 
two companies will be put to shareholders before the end of 
this year. That kind of time-table suggests that the Treasury 
with its fulsome support of the idea is indulging in some 
unhatched chicken counting. | 


‘RATES AND PRICES . 


Closing prices, Tuesday, March 17th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
i 3% surrendered for cash; Personal 4% 


Bank Rate 
May 4, 1967 .. 54% March 21, 1968 H% 
Oct. 19, 1967 .. - .. 6% Sept. 19, 1968 33 21295 
Nov. 9, 1967 .. .. 68% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. .. 8% . March 5, 1970 7595 
Treasury Bills А 
Jan. 9 .. £7 115 7°17d% Feb. 13 .. £7 125 3°45d% 


Jan. 16 .. £7 10s 11:93d94 


Feb. 20 .. £7 12s 2'994% 
Jan. 23 .. £7 xos 5'814% 


Feb. 27 .. £7 11810°43d% 


Jan. зо .. £7 ros 2'544% Mar.6 .. £7 6s 699d% 
Feb. 6 .. £7 118 3'684% Маг. 13 .. £7 6s 1'564% 
Money Rates 

Day to day 51—7395 Bank Bills 

7 days s 51—7196 2months .. 81-8896 

Fine Trade Bills 3 months .. 84-88% 
3 months 91-9195 4 months 83-82% 
4 months 94-92% 6 months 8-9% 
6 months 91-9195 


Foreign Exchanges 


New York .. 24047 Frankfurt 8:8145 
Montreal 2'5799 Milan 1512/0 
Amsterdam 8-7255 Oslo 17°1780 
Brussels 119:41 Paris 13'3325 
Сорепћареп 18:0255 Zürich 10'3595 
Gilt-edged 
Consols 4% .. 46$ Funding 6% 1993 .. 73 
Consols 24% T .. .. 29 Savings 3% 60-70 .. 978. 
Conversion 34% .. .. 40% Savings 3% 65-75 Bok . 
Conversion 5% 1971 .. 96 Treasury 64% 1976 .. 92$ 
Conversion 5195 1974 ... 805 Treasury 34% 77-80. .. 674 
Conversion 6% 1972  .. 96 Treasury 3195. 79-81 .. 65+ 
Funding 34% 99-04 .. 47i Treasury 5% 86-89 .. 65i 
Funding 4% 60-90 . 97i Treasury 5$% o8-12 .. 65i 
Funding 5195 78-80 . 78 Treasury 23% . 28i 
Funding 54% 82-84 .. 75i Victory 4% .. 94 
Funding 549% 87-91 71$ War Loan 3396 415 
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Correspondence 





Value Added Tax 


бів, – Mr Spriggs’s article on “The Basic Fallacy of the 
Value Added Tax’ (February 19th issue) itself contains a 
basic fallacy. 

He argues, first, that the accounting and administrative 
procedures of a VAT are complicated, and secondly, that a 
single stage tax at the point of provision of goods or services 
to the consumer is clearly better than a VAT. 

On his first point, there is nothing inherently com- 
plicated in a VAT, In its simplest form, as in Denmark, all 
the taxpayer has to do is to keep a record of his sales and 
purchases (which he will presumably do anyway) and send 
in a return. In the great majority of cases, the return will 
show some tax due from him, which he will pay. In a few 
cases, where his sales are mainly export or his capital 
purchases in a particular period have been large, he will 
be entitled to a refund and will get it back. 

Whilst I do not wish to underestimate the administrative 
complications of a VAT which had differential rates or 
difficult exemptions, as in France, Germany or Holland, I 
would certainly suggest that Mr Spriggs overstresses them. 

The fallacy in his article, however, lies in his assumption 
that a single-point tax at the point of sale to the consumer 
could do the job equally well. Let us consider what this 
involves. 

First, there are many goods and services which can be 
used either for private consumption or business purposes; 
a chair is an obvious example. Hence, in order to know 
whether the provision of particular goods or services is 
taxable, the seller must know, and the administration must 
be able to check, whether these goods or services are 
provided for business, so that the sale is tax-free, or for 
consumption, when the seller must charge tax. At first 
sight one might think this might be done by a detailed 
registration system which would require every seller to 
check, before he provides any goods or services, whether 
his purchaser was a registered business or not. This, 
however, breaks down when you bear in mind that many 
individuals both carry on businesses and are also con- 
sumers (such as an accountant who practises by himself) 
and it would be extremely difficult, if not impossible, for 
the seller to find out and the administration to check, for 
what purpose the purchase was made. 

. But probably the most serious objection to a single tax 
at the point of provision to the consumer is the difficulty 
of controlling all the goods which will be in the system 
behind that point without having paid tax. The likelihood 
of evasion and the administrative complications of the 


‘necessary control to prevent it surely involve as many, if 


not more, complications than a VAT which, in the main, 
deals with these problems automatically and provides 
some extremely useful figures for checking purposes. 

It is also worth bearing in mind that the continental 
countries who decided to adopt a VA'T have much longer 
experience of sales taxes than we have had and, after con- 
sidering the various alternatives, they finally decided for 
a VAT. Anyone who knows the tax experts in those 
countries must appreciate that they are extremely intel- 
ligent people and they certainly would not have adopted 
a VAT unless they thought it was the best method for 
them. 

Mr Spriggs's suggestion at the end of his article that the 
EEC might come round to a single-point tax is, I would 
think, extremely unlikely to happen and one strong reason 
for us now considering carefully the adoption of a VAT 
for the UK is that if we go into the EEC, we shall almost 
certainly have to adopt it within a few years after entering. 
Even if a single-point tax at the point of sale to the con- 
sumer was better for us, which I doubt, it would be véry 
silly to adopt it here and then find we had to change to - 
VAT in a few years’ time. 


Yours faithfully, 


London W8 G. S. A. WHEATCROFT. 


The Future of the Accountancy 
Profession 


Sir, – By this time I have no doubt that further moves in 
the integration scheme are being formulated and will, 
in due course, be implemented. 

There are many of the best brains in the country involved, 
and the outcome should be a workable solution arrived 
at by a process of elimination, if the varying opinions of 
the different classes of members can be resolved. 

I personally was rather surprised in the first place to 
see the chartered accountants bringing under their um- 
brella municipal accountants and cost and works account- 
ants, who are not concerned with public practice. 

It was conceivable that they should bring in (subject to 
certain reservations) other bodies of accountants who have 
members in public practice. But having decided to bring 
others into the scheme, which now embraces almost every 
aspect of accountancy and provides a large pool of members 
and students, I think the basic ideas expressed by ‘Cost and 
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Works Student’ some weeks ago (February 5th issue) are 
worth considering. 

That section covering accountants in industry, such as 
company accountants, management accountants, etc., is 
the largest and most diverse, and in this connection I 
would like to point out that there is yet another type of 
‘qualified’ accountant who does not appear to have been 
mentioned. This is the chartered secretary, whose desig- 
nation is, I feel (as others do), largely a misnomer. He is 
by training, examination, and in most cases, experience, a 
highly qualified company accountant, also a company 
secretary, of course, and an administrator and co-ordinator. 

There are now (including the CCS) 43,000 members and 
a vast body of students, the latter working in the same 
classes as accountancy students at technical colleges, and 
similarly with correspondence colleges. 

Of the 553,000 companies on the register, 536,000 are 
private limited companies, a large proportion being small- 
and medium-sized companies. There are many chartered 
secretaries who are not only secretaries of these companies 
but also chief accountants, and their examination training 
in company accounts, company law and taxation, is par- 
ticularly applicable to such positions. 

I do not think it has ever been suggested that they (as 
such) be included in the scheme, but if the scheme is-to be 
a very broad one (which it appears to be) is it not relevant 
to consider the position of these ‘accountants’ whose 
examination qualifications, duties and functions, have been 
acknowledged to be of the highest order? 


Yours faithfully, 
OBSERVER. 


SIR, — I wonder whether you would permit me to add a 
few comments to the recent correspondence concerning 


the smaller bodies of accountants and the scheme of integra- - 


tion. 

Almost any discussion concerning the smaller bodies will 
mainly be concerned, with examination standards or sup- 
posed lack of them, but without wishing to underrate the 
importance of examinations they should be viewed in 
perspective. For example, members of what I will call the 
senior bodies who qualified, say, ten or more years ago will 
have passed examinations which were certainly less 
comprehensive and possibly less demanding than the 
examinations present students are required to take, and 
the smaller bodies being comparatively younger in age 
are at a different stage of development. 

It must not be forgotten that the ability to pass exami- 
nations is not the only quality by which to judge a com- 
petent accountant. A high proportion of members of the 
smaller bodies do-hold positions of importance within the 
organizations which employ them, and obviously any 
negotiations with regard to integration which merely offers 
these people 'Affiliate' grade membership of the Institute 
, on a ‘take it or leave it’ basis is not acceptable. 

I think it is true to say that the examination standards 
and entry requirements of the smaller bodies are improving 
. and are much higher than many members of the senior 
` bodies are prepared to believe. 

' ТЕ the scheme of integration is approved I am sure this 
will lead to an accelerated expansion of the smaller bodies 
whose interests lie in the industrial or commercial field 
because many able people who for one reason or other are 
unable, or do not wish, to qualify as chartered accountants 
will. prefer membership of one of these bodies either in 
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addition to, or rather than, the ‘Affiliate’ member grade of 
the Institute. 

I do feel, however, that the smaller bodies are too 
parochial and could make some contribution to streamlining 
the profession by reducing their numbers to two: one body 
representing accountants employed in the professional 
offices and the other body comprising members employed 
in industry and commerce. A move in this direction would 
assist any further negotiations there may be in the future 
with regard to bringing in the smaller bodies as part of an 
enlarged Institute. 

Yours faithfully, 


A.COMM.A. 


Selective Employment Tax 


бтв, ~ With the announcement that Budget day has been 
set for April 14th, it is to be hoped that the Chancellor has 
taken note of the persistent and informed criticism of 
selective employment tax. 

This tax which has been widely condemned by industry 
and commerce is thought by many to be a major reason for 
the present high level of unemployment. Since ЗЕТ was 
increased by the Chancellor in his last Budget, consumer 
prices have risen rapidly and there has been a noticeable 
increase in the number of business failures. 

In spite of these disturbing trends, the national economy 
has shown some signs of improvement but if this improve- 
ment is to be maintained, a positive lead is needed from the 
Chancellor with a forward looking budget to include tax 
incentives such as the abolition of SET' in its present form. 

| Yours faithfully, 
DAVID. BURNETT, 
Executive Director, 
COMMITTEE FOR THE REPEAL OF 


SELECTIVE EMPLOYMENT ТАХ. 
f 


London Wr. 


Inland Revenue Correspondence 


Sir, ~ With reference to Mr Pantlin’s letter (February 
19th issue), concerning the time-saving of 10-15 per cent 
as a result of the new Civil Service letter layout, why stop 
at mere layout? Why not cut out all unnecessary words and 
save a further 40-60 per cent? 

I can visualize a letter from an Inspector of Taxes as 
follows: 


General expenses: Give details. 

Legals: Explain. 

Directors' remuneration: Split. 

Capital allowances: F. & F. £640. S/B £460. 
Travelling: Details. 

Gross Profit 224 per cent: Low. Why? 


A system of abbreviation might also be developed to 
save a few further taps by the ‘typt. on her mche’. 

A letter should be pleasing grammatically and not un- 
pleasant to the eye, and I suggest the O. & M. Department 
might be better employed in devising means to halve the 
volume of paperwork-which flows from tax offices and clut- 
ters up our files. Here, the cost of paper and labour could be 
saved far in excess of 15 per cent. 


Yours faithfully, 
„ТОКА DATA. 
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. A STOCK EXCHANGE 
QUOTATION IN THE 705 


As merchant bankers, Singer & Friedlander have considerable 
experience and judgement in both private and public company 
matters, especially in assisting private businesses. in 
becoming public companies, and of the detail and 
advisability of proceeding on sucha course. 










Aided by their provincial operations and their 
wide industrial contacts Singer & Friedlander 
have developed a particular knowledge of the 
problems of the private company and of its 
shareholders. They are able to provide a 
realistic and up-to-date opinion of the 
market value of private companies. 


Dont 
trust to 
luck... 


consult us / 


To ensure the best outcome of a com- 
pany flotation it is desirable to plan in 
advance and to associate with financial 
'experts who will assist and advise not only 
onthe flotation butinthe periods afterwards 
facilitating post-issue sources of finance 
and future expansion as a public company, 
whether it be by internal growth or by external 
acquisition. 


If you intend to obtain a Stock Exchange quotation 

in the 1970's do not rely on good fortune to see you 
through; unassisted and unadvised private companies may severely handicap their 
flotation prospects. 


Directors of companies, or their advisors, who are considering flotation within a period 
of three months to three years are therefore invited to contact Singer & Friedlander. 


. All enquiries are treated in absolute confidence and no fees are payable unless a 
transaction is agreed upon and completed. Please contact any of the directors shown 
below, at whatever office is most convenient to you. 


SINGER . FRIEDLANDER 


LIMITED 
A. N. Solomons, Managing Director, 20 Cannon Street, London E.C.4. STD 01-248 9646 
M. C. Stoddart, Managing Director, 123 Hagley Road, Birmingham 16. STD 021-454 2247 
B. H. Buckley, Managing Director, Westminster House, Park Row, Leeds LS1 5BQ STD 050 2-38073 
L. A. Coppel, Local Director, 38 Bridlesmith Gate, Nottingham NG1 2GQ. STD 060 2-51376 
A. G. O. Walker, Local Director, 14 St. Vincent Place, Glasgow СЛ. STD 041-221 9996 
SINGER & FRIEDLANDER A.G. F. Shama, General Manager, Am Schanzengraben 23, Zurich 2. 
STD 010-41-51-443677 
SINGER & FRIEDLANDER (MALTA) LTD. 254 Kingsway, Valletta, Malta Tel: Malta 20621 
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"Sometimes," said the Red Queen, “the 
best way to look forward is to look back." 


Equity & Law can look back on 125 unbroken years 
of assurance. A fair time. 
When you've spent as long as that specialising in a subject, 

it's hardly surprising that you should get to know all the 

.ins-and-outs and pros-and-cons of it. We do. 
Which is why we can look forward, confidently, to the 
next 125 successful years; continuing to offer you every 

| assurance about assurance. 


Equity & Law 


Life Assurance: Equity-linked Policies. Annuities. Pensions—Individual & Group. . 





. Equity & Law Life Assurance Society Limited, 20 Lincoln's Inn Fields; London W.C.2. 
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Accountants 
of Scotland 


Extracts from the Report of the Council to be Presented to the 
Annual General Meeting on April 3rd 


Proposals for the future of the accountancy 
profession in Great Britain and Ireland 


NE question, above all others, has occupied the 

attention of our members during the past year ~ the 
question of our participation in the proposals for the future 
of the accountancy profession which were published in 
July 1968. 

After the proposals had been discussed at a series of 
meetings up and down the country, during the autumn of 
1968, and overseas in early 1969, our members were asked 
to vote in principle on the Scottish scheme. of integration 
at a special general meeting held in the McLellan Galleries, 
Sauchiehall Street, Glasgow, on Friday, April 25th, 1969. 
On a poll vote, the scheme was approved by 2,324 votes 
(59°7 per cent) to 1,571 (40°3 per cent). In accordance with 
the intention previously expressed, however, the President 
directed a referendum, and the documentation for this 
which was sent to members included a report of the 
meeting. 

'The result of the referendum, which was announced at 
an adjourned special general meeting held at Chartered 
Accountants! Hall, 218 St Vincent Street, Glasgow, on 
Мау 30th, 1969, was a vote of 2,409 (50:5 per cent) in 
favour of the scheme and 2,365 (49:5 per cent) against it. 
On the evidence of this voting, the Council felt it necessary 
to inform the Councils of the other five bodies participating 
in the proposals — 'T'he Institute of Chartered Accountants 
in England and Wales, The Ínstitute of Chartered Ac- 
countants in Ireland, The Association of Certified and 
Corporate Accountants, The Institute of Cost and Works 
Accountants, and The Institute of Municipal Treasurers 
and Accountants — that it saw no likelihood of the Scottish 
Institute- approving the implementation of the scheme by 
the requisite two-thirds majority. 

The Councils of the other five bodies, whose member- 
ships had by the end of June 1969 given their approval in 
principle to the integration proposals, decided to proceed 
with the English and Irish schemes. This decision, as our 
President said in a letter which he wrote to each member 
of the Scottish Institute on July 21st, 1969, created ‘a 
situation different from that on which the referendum was 
held’: in these circumstances the members of the Scottish 
Institute.ought to be given an opportunity to consider the 
Institute’s position. Accordingly, he invited each member 
of the Institute to express‘ his or her views on what course 
the Scottish Institute should take. In the meantime, the 
Council had accepted an invitation to appoint observers 
to the Joint Steering Committee which is concerned with the 
integration proposals. 


The response to Sir William’s letter was immediate and 
substantial: nearly 650 replies were received, each of which 
the President acknowledged personally. The most sig- 
nificant point, perhaps, which emerged from members’ 
letters was the number of those who, either having voted 
against the proposals on the referendum or having abstained 
from voting, now deprecated the Scottish Institute’s 
standing aside from proposals which the other accountancy 
bodies were proposing to implement. 

On November sth, 1969, the President wrote again to 
members of the Scottish Institute. In this letter he summed 
up the situation as he saw it, including an analysis of the 
response to his letter of July 21st, stated what he believed 
to bethe duty of the Council in that situation and announced 
that, in discharge of that duty, the Council had come, 
unanimously and without equivocation, to these con- 
clusions: 


(i) it advocated resumption of participation by the Insti- 
tute in the implementing of the proposals for the 
future of the profession; and 


' (ii) it_ considered that each member of the Institute 
should be given the opportunity of expressing his 
opinion on the proposition that participation be 
resumed, ` 


Accordingly, in a letter dated December roth, 1969, the 
President invited members of the Scottish Institute to 
answer ‘Yes’ or ‘No’ to the following question: ‘If the 
English scheme is to be implemented, should the Scottish 
scheme be implemented at the same time?’ In his letter 
Sir William emphasized that members were not being asked 
to vote again on the merits of the scheme and said that, 
for the reasons given in his letter of November sth, the 
Council unanimously recommended members to answer 
‘Yes’ to the question. Over 76 per cent of the membership 
completed the unofficial voting paper: 5,010 (77:7 per cent) 
answered ‘Yes’, 1,441 (22:3 per cent) answered ‘No’. 

Armed with this very positive expression of members' 
opinion, the Council decided to resume full participation 
in the negotiations with the other five bodies, a decision 
which will entail the presentation to members in due course, 
probably in June 1970, of draft amendments to the Insti- 
tute's constitution. This information, and the result of the 
voting in the unofficial poll, were given to members by the 
President in a letter dated February sth, 1970. 

Despite the many criticisms which have been levelled by 
members at the integration proposals, and the undoubted 
sincerity with which their implementation is still opposed 
by some, the Council remains unshaken in its conviction 
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that if the English scheme of ‘integration is to be imple- 
mented, the Scottish Institute can play: a more effective 
part in the future organization of the profession by par- 
ticipation — through the implementation of the Scottish 
scheme of integration — than by standing aside. The Council 
therefore hopes that, when the time comes for members 
to vote on the question whether if the English scheme is to 
be implemented the Scottish scheme should be implemen- 
'ted also, there will be a substantial majority in favour and 

- that this majority will be in excess of the required minimum 
of 66$ per cent of those voting. 


Accountants' Joint Parliamentary Committee 


The Accountants! Joint Parliamentary Committee con- 
tinued to watch all parliamentary matters affecting the 
interests of auditors and accountants and took action on a 
number of Bills, departmental orders, and other matters. 

In anticipation of the possible implementation of the 
integration proposals, the membership of the AJPC was 
enlarged to include representatives from The Institute of 
Cost and Works Accountants and The Institute of Muni- 
cipal Treasurers and Accountants. 


Company law 


As envisaged in the last report, a document entitled 
Companies Legislation in the 1970s was submitted to the 
Board of Trade in March 1969, representing the joint views 
of the Scottish, English, and Irish Institutes and of the 
ACCA. Subsequently there have been a number of detailed 
points of company law to which the Parliamentary and 


Law Committee has given its attention, either individually. 


or jointly with the other AJPC bodies. These have included 
consideration of Sir Brandon Rhys Williams’s Companies 
Bill 1969, and of future company law, including the dis- 
closure of information following acquisitions and mergers, 
and consideration of the accounting treatment of reserves, 
share premiums, and pre-acquisition profits following а 
take-over or merger. 


Taxation 


Following the pattern established in the two previous years, 
‘in 1969-70, we co-operated with the other constituent 
‘ bodies of the AJPC on matters relating to taxation. By 
collaborating in.this way, the major accountancy bodies 
in the United .Kingdom present a united front in their 
contact with the Inland Revenue and so lend greater weight 
to any representations which are made. 
^ Along with the joint memorandum on the Finance Bill 

1969, there were submitted to the Chancellor of the 
Exchequer in May 1969 special representations on the 
provisions in the Bill relating to disallowance of interest for 
tax purposes, and a number of the anomalies contained in 
the clauses of the Bill relating to this matter were remedied 
during its passage through Parliament. Representatives of 
the accountancy bodies also met officials of the Board of 
Inland Revenue to discuss the memorandum. 

, Arising from the submission to the Chancellor of the 
Exchequer by the accountancy bodies in the autumn of 
1968 of a special joint memorandum of proposals for 
the simplification of the taxation system, the Presidents of 
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_ the AJPC bodies met the Chancellor of the Exchequer, who 


agreed to the initiation of discussions between representa- 
tives of the AJPC and the Inland Revenue as to the appro- 
priate form of consultation to consider the simplification 
proposals. Following these discussions an informal working 
party has now been set up to consider the rationalization of 
the taxation system. The working party consists of represent- 


. atives drawn from the accountancy profession, the legal pro- 


fession, and the Confederation of British Industry, together 
with representatives of the Inland Revenue, the Treasury, 
and, where appropriate, of other Government departments, 
An opportunity to press this matter from another quarter 
was presented by the decision of the House of Commons 
Select Committee on Procedures to undertake an inquiry 
into the procedures used by Parliament to consider the 
principles and structure of taxation. In response to an 
invitation’ by the Committee to submit evidence a joint 
memorandum on this matter was submitted on behalf of 
the AJPC bodies in February 1970. 

In November 1969 a joint memorandum on Anomalies 
and Practical Difficulties arising from recent Finance Acts 
was submitted to the Chancellor of the Exchequer on 
behalf of the AJPC bodies and their representatives subse- 
quently met officials of the Inland Revenue to discuss the 
memorandum. 

In May 1969 the Law Commission and the Scottish Law 
Commission formed a consultative group to examine the 
possibility of improving the form and arrangement of the 
taxation legislation relating to income and gains arising 
from land. In response to a request from the consultative 
group, the English Institute collaborated with us in the 


„submission of a joint memorandum on this matter. 


In view of the increasing impact on the profession of the 
provisions of the Land Commission Act, particularly with 
regard to betterment levy, a Joint Committee was formed 
consisting of representatives from the Institute and from 
the Scottish Office of the Land Commission. The purpose 
of the Committee is to serve as a link between the profession 
and the Scottish Office of the Land Commission and provide 
a forum for the discussion of issues and matters of principle 
arising out of the operation of the legislation contained in 
the Land Commission Act 1967 and subsequent related 


legislation. 


The Institute, together with the other AJPC bodies, the 
Bar Council, and The Law Society, was party to a joint 
memorandum submitted to the Chancellor of the Exchequer 
relating to the inadequacy of the present taxation allowances 
for premiums for retirement provisions being made by 
self-employed persons. Following the submission of this 
memorandum, the bodies concerned were invited to submit 
proposals for a scheme to bring the taxation treatment of 
such provisions on to a similar basis as that available to 
employed persons. The preparation of a scheme is now in 
progress. Representatives of the Institute, along with those 
of the other accountancy bodies, have also participated in 
the submission to the Inland Revenue of observations on 
certain difficulties arising from the provisions of the Finance 
Act 1969 which relate to the estate. duty charge on dis- 
cretionary trusts, and of preliminary observations on the 
general review of the tax treatment of superannuation - 
arrangements currently being carried out by the Inland 
Revenue. Representatives of the Institute have also served 
on working parties set up by the Inland Revenue to review 
the workings of the shortfall próvisions for close companies 
and of the collection of tax. on Е абсо and interest 
payments. 
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Joint Standing Committee on Degree Studies 
and the Accountancy Profession 


Prior to 1969 the English Institute and the ACCA par- 
ticipated in a scheme with certain universities in England 
and Wales whereby courses with an accountancy, law, and 
economics content were approved by the professional bodies 
for examination exemptions and shortened periods of 
professional training. In 1969 the scheme was widened to 
embrace colleges of further education conducting degree 
courses for the award of degrees by the Council for National 
Academic Awards and, additionally, to take in universities 
and colleges not only in England and Wales but elsewhere 
in Great Britain and Ireland; at the same time, the Irish 
Institute, the ICWA and the IMTA agreed to participate 
in the scheme and joined the Joint Standing Committee 
on Degree Studies and the Accountancy Profession respon- 
sible for it. At this stage, having regard to the participation 
in the scheme of Scottish universities and colleges, the 
Scottish Institute itself accepted an invitation to participate 
and was thus associated with the July 1969 edition of a 
booklet, published by the Joint Standing Committee, 
dealing with degree courses in Great Britain and Ireland 
which have an accountancy, law, and economics content 
and which are approved by some or all of the professional 
bodies for examination exemptions and a shortened period 
of practical training. 

With the increasing numbers of graduates coming for- 
ward to train as chartered accountants, the Joint Standing 
Committee and its Executive Committee have a very useful 
function to perform and are likely to be kept very busy. 


Recruitment of apprentices 


The recruitment effort is a continuous one. In 1969 it was 
carried on through advertisements in the Press and in 
publications directed towards university graduates and 
school-leavers, through careers meetings for those at school 
organized by the Institute, by the Youth Employment 
Service, by the Public Schools Advisory Bureau or by 
schools themselves, and through careers meetings at 
Scottish universities. In all these activities members gave 
generously of their services. 

The increasing number of graduates coming forward for 
apprenticeship, referred to elsewhere in this Report, could 
give rise to difficulties in their placement in practitioners’ 
offices unless practitioners, recognizing the trend towards 
a graduate profession, adapt themselves to this situation and 
re-think their work and training programmes from this 
point of view. The Council realizes that the trend towards 
graduate apprentices poses staffing problems in practi- 
tioners’ offices, but believes that these problems can best be 
overcome by providing a junior accountancy qualification. 
Provision for such a qualification is included in the pro- 
posals for the future of the accountancy profession in the 
shape of a second tier of membership – Affiliated Accoünt- 
ant Member (AAM). 


Post-qualifying education 


The Post-qualifying Education Committee continued to 
expand its activities in 1969 with the presentation of 18 
residential and 26 non-residential courses on a variety of 
subjects, most of which had figured in the programme 
for the previous year. The major expansion was the three 
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weeks’ management course presented in Rothesay during 
November. A total of 1,344 participants attended courses 
involving 112 course days and 3,412 man days. The 
division of attendances at courses was — members 61 per 
cent, other accountants ro per cent, and non-accountants 


. 29 per cent. It is particularly pleasing to have had such an 


encouraging response from non-members, which is looked 
upon as a compliment to the programme in general. 

In September the Director of Post-qualifying Education 
visited his opposite numbers in the Canadian Institute of 
Chartered Accountants and the American Institute of 
Certified Public Accountants in order to discuss their con- 
tinuing education programmes and to see in what ways the 
Scottish Institute could co-operate with them and benefit 
from the much greater investment which these Institutes 
have put into their respective programmes. It is hoped that 
as a result of this visit a video-tape computer concepts 
course, developed in Canada, may be included in the 
Institute’s programme in the latter part of 1970. 

Publicity for the PQE programme continues to be a 
major concern, and with this in mind an Advance Pro- 
gramme for 1970 was issued in October 1969. More 
particularly, a new design of course leaflet was com- 
missioned and this appeared for the first time in the 
October issue of The Accountant’s Magazine. The circula- 
tion of publicity releases has been extended during the 
year, and suggestions for additions (training officers, 
personnel managers, etc.) to the mailing list are welcomed. 

The courses programme was presented under four main 
headings — professional subjects, computers, management, 
and analytical techniques. 


Annual subscriptions 


At the annual general meeting on March 28th, 1969, the 
Council proposed the adoption of a new scale of annual 
subscriptions to come into effect on January ist, 1970. 
Proxy voting forms had previously been issued to all 
members with the notice calling the meeting. The motion 
was carried by 1,166 votes to 812. 

The new rates of annual subscription accordingly took 
effect on January 15, 1970.. 


Accounts 


'The income and expenditure account for 1969 shows a 
deficit of £8,874 against a surplus of £4,696 for 1968. 
Admission fees were down by some £6,000 from the excep- 
tionally high figure in 1968, and with continued inflation it 
has not been possible to avoid further increases in the 
general administrative expenses of the Institute. During 
1969 heavy expenditure continued to be incurred in connec- 
tion with the proposals regarding the future of the ac- 
countancy profession. 

With costs continuing to increase, present estimates 
indicate that, despite the additional income from annual 
subscriptions, there will be a deficit in 1970 substantially 
larger than that in 1969. 'T'he increases in the rates of sub- 
scription adopted at the annual general meeting on March 
28th, 1969, were an interim measure, as it was envisaged 
that the subscription structure of the Institute would re- 
quire revision as soon as a decision had been made in regard 
to the integration proposals. There will be reference to 
this matter in the documentation to be issued to members 
later in the year. 
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Accountants Urged ‘Speak Out on 
Matters of Moment’ 


Speaker’s Comments at Nottingham Dinner 


CCOUNTANTS should put aside 
their ‘professional silence’ and 
say quite clearly and loudly what 
effect government policies and philo- 
sophies were going to have on the well- 
being of the country, said Mr R. G. 
Walton, J.P., Director and Secretary 
of Nottingham Chamber of Com- 
merce, at the annual dinner of the 
Nottingham Society of Chartered 
Accountants on Tuesday of last week. 
Other professional organizations 
were not ashamed to operate through 
pressure groups, but the accountants 
seemed to be more reticent, even 
though they had far more than most 
other professional groups to offer the 
country, he declared. 

Everyone respected the accountant's 
‘vow of silence’ in so far as clients and 
the affairs of their firms were con- 
cerned. But he felt they took matters 
to extremes when, by their silence, 
there was harm to the economy of the 
country. 


Strong feelings 


He said that as a body, as a society, 
accountants must have very strong 
feelings on many of the economic 
measures on which government em- 
barked. They must have strong feel- 
ings, for instance, on the fact that 
until the present Government came 
into office the annual increase in the 
cost of living was 1 per cent, whereas 
- since then it had been about 6 per cent. 

Bank rate had risen to unbelievable 

heights and even with the recent + per 
cent reduction was substantially above 
international interest rates. 
. Unemployment had reached its 
highest level for about six years, and 
in Nottingham it was the highest for 
12 years. And there was a rapidly 
ascending amount of time lost through 
industrial disputes. In 1968 the total 
figure was 6,772 million days. 

Five years ago the figure was 2,277 
million, so that it could be seen that 
in a period of only three years the 
time lost through industrial disputes 


had trebled, said Mr Walton. And 


who would have dreamed just a few 
years ago that the price of a national 
insurance stamp for a man would ever 
be 835 7d? he asked. 

These factors, he declared, must be 
having an effect on the prosperity and 
well-being of the country. 

The success of industry and com- 
merce was attributable in large to the 
work of accountants; all firms, large 
or small, would be lost without their 
guidance. Why then, he asked, could 
they not give advice to the Govern- 
ment on its economic policies. 

It was not good enough just to 
prepare papers for presentation to 
government departments and Royal 
Commissions. Accountants must have 
convictions on the Government's 
policies. 

They should have ideas on the 
effect these would have on the 
nation's well-being. They should have 
sufficient courage to shout these views 
from the house-tops. It would be 
either a very brave or a very foolish 
government which would go in the 
face of clearly and publicly uttered 
statements by such a responsible body. 

Mr Walton, who was proposing the 
toast of The Institute of Chartered 
Accountants in England and Wales, 
suggested that if a ‘clarion call’ for the 
1970s was required it should be that, 
in so far as government policies and 
economic philosophies were con- 
cerned, accountants would not only 
consider them in detail — as they did 
now – but would also make sure that 
this view was clearly and unmistakably 
made known to the people of this 
country. | 


Accounting principles . 


Mr R. G. Leach, CBE, Е.С.А., 

President of the Institute, responding, 
said that the Institute was engaged in 
planning a better definition of account- 
ing standards, which would involve a 
great deal of work. But he believed 
that when it was finished they would 


have the best standard of accounting 
principles in the world. 

The task would take several years 
to accomplish, but it was already in 
motion and they were receiving active 
support from the Board of Trade, 
Confederation of British Industry and 
the City institutions. 

Mr Leach added that he thought 
they could benefit by taking advice 
not only through their own profession 
but also from outside bodies such as: 
the universities. 


Imaginative planning 

Mr A. С. Ray, F.c.a., President of 
the Nottingham Society, proposing the 
toast of the Lord Mayor and Cor- 
poration, made a plea to the city 
councillors and officials that when 
they were considering development 
proposals they should ensure that 
features in the Nottingham landscape, 
which distinguished the city iom any 
other, should be preserved. 

Otherwise, he said, there could come 
a time, having regard to the similarities 
of building projects, that they would 
be in danger of one city being so 
similar to another that the only dis- 
tinguishing feature was the local 
dialect. 

Mr Ray said it seemed that the 
decade just past was shrouded in 
gloom and frustration, and he there- 
fore applauded Nottingham City 
Council for their initiative and enter- 
prise in sponsoring a festival, to be 
held in July, in order to give the 
1970s a brighter and more congenial 
outlook. He wished the project every 
success. 

Responding, the Lord Mayor of 
Nottingham, Alderman W. G. E. 
Dyer, C.B.E., said Nottingham was a 
city of which they were all proud and 


_ one to which the accountancy profes- 


sion made enormous contributions in 
industrial and commercial life. 

The toast of “The Guests’ was pro- 
posed by Mr C. W. H. Morton, Е.С.А., 


.and Mr B. J. Appleby, B.A., replied. 
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Cabbages or Kings? 


Choice for Young Accountants 


CCOUNTANTS of tomorrow have | 


the choice of being cabbages or 
kings = it all depends on how much 


work they are prepared to put in, said - 
Mr J. V. К. Anderson, M.A., A.C.A., t 
senior tutor of Caer Rhun Hall, 





speaking at the annual dinner of The 
Leicestershire and Northamptons 
Chartered Accountant Students’ Soc- 















iety, held at Kettering, last Thursday. 

Mr. Anderso ho was proposing 
the toast of the went on to 
declare that it was asking too much to 


expect students to work a full day in 
an office and then go home to tackle a 


correspondence course. 'If students 


do this they will turn out to be 


cabbages, "whereas what they are 
supposed to turn out to be is kings’, he | 


said. 


College tutorials 


The solution to this problem was to 
be found in the tutorial college system, 
which awakened enthusiasm rather 
than killing it as the correspondence 
course did. | 

But there was no. substitute for 


articles and everyone who wanted to 


enter the profession had to spend some 


time in a professional office. The effort. 


was worth while, said Mr Anderson: 


"When you have finished your period 
of articles you will be fortunate 
members. of a worth-while profession.’ - 

The interest of new techniques, a | 


wide range of subjects within account- 
ancy and the ability to go anywhere in 
the world to practise were some of the 
advantages that Mr Anderson stressed. 

The correspondence course was, 
though, still a major hurdle to over- 
come. There were faults with the 
system and the way it was used, he 
said. Contrasting what he called the 
ritual of the ‘brown paper parcel’ with 
the work done at tutorial colleges, he 
said it was a recognition that work 
with the proper motivation was not 
very difficult. 


orthamptonshire | 


and Works Accountants haye or- 
-ganized another Students’ Week-end | 
· School to be held at St Regulus Hall, 
‘St Andrews, from Friday, April 
roth, to Sunday, April 12th. Parts 2-5 Pr 
Of the examination syllabus will be — . 
covered and lectures will be given by 
members of the Institute and other: 


: Responding, Mr E. J. Pippet, a 
member of the Society's committee, 


criticized the lack of interest shown by 


many members and gave a review of 
the many activities arranged. He 
stressed the role of communication 


- within the Society and also the educa- 


tional opportunities which it offered. 
_ With integration coming along soon 
there was a greater onus on the 


Society to come up with ideas for 


training and education, Mr Pippet said. 
‘Traditional restraints would be 
weaker so the flow of new ideas could 


be stepped up. But only if members 


took the trouble to attend meetings 
and voice their views. 

. The toast of the guests was proposed 
by Mr A. P. Daniels, a member of the 
committee, and Mr J. A. H. Gott, 
Chief Constable of Northamptonshire, 
responded. The President of the 


Society, Mr J. A. Davison, F.C.A., was. 


in the chair. · 


SCOTTISH STUDENTS’ | 
WEEK-END SCHOOL 


Tue scorrisH Branches Co-ordinating 


Committee of The Institute of Cost 


thoroughly experienced 
specialized fields. E 

The school, as well as being — 
study seminar, offers an unrivalle 
chance to meet fellow students, Ti 
stitute members and lecturers unde 
conditions conducive to learnin 
dents in Scotland should all rece 
application forms, but any who 


іп their 


missed and anyone else wishing to — 


attend should contact the “Course 
Registrar, Mr S. Davidson, a.c.w.a., 
19 Silverknowes Place, Edinburgh 4, 
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or the Organizing Secretary, Mr G. 
Robson, a.c.w.a., 5 Killermont Road, 
Bearsden, Glasgow. 

The fee will be До, including ac- 
commodation and meals but not 
transport. 


PRESTON SOCIETY'S YEAR 
New President 


Mr Н. А. EGAN, A.C.A., a partner in 
Astley, Egan & Co, Chartered Ac- 
countants, of Blackburn, was elected 
President of The Preston and District 
Chartered Accountant Students’: Soc- 
iety at the annual general. meeting of 
the Society held on March 4th. 

An active supporter of the Society © 
for a number of years, Mr Egan, who 
is 28, was admitted. to membership of 
the Institute in 1966, and became a 
partner in his present firm in 1967 

A member of the Darwen Round, 
Table ће is also chairman of one of the. 
Blackburn groups of the British 
Empire Cancer Campaign. He is a 
keen supporter of Blackburn Rovers ^ 
and is also a do-it-yourself enthusiast. 






















































. Waddingham, 
malley, та Ch 


- A. Upton, A.C.A. 
Bradley, Miss M. 
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Ditchfield, a.c.a. (Lancs), Messrs J. F.. 


Hornby, A.C.A, (Barrow), J. H. Hoyle, 
B.SC., E. T. Moriarty, A.C.A., D. B. Ralphs, 
J. Shaw-Rowlands (Secretary, Blackpool 
and Fylde Student's Society), J. S. 
Westmead, A.C.A., and P. Worthington. 


Annual Report 


In line with the general trend of 
abolishing Saturday morning: lectures 
among student societies, The Preston 
and District Chartered Accountant 
Students' Society is, according to its 
annual report for r969, "looking into 
ways and means of replacing them’ 
as they have been dormant now for 
several years. It is hoped that the day- 
release courses arranged for 1970 will 
be well attended. 

: Still on education, the report also 


- states that the committee again ar- 


ranged with’ the education sub-com- 
mittee of the North-west Society of 
Chartered Accountants, three-week 
introductory courses in November. 
‘The sub-committee also helped to 
organize a highly successful decimali- 
zation seminar which was attended by 
120 members. 

Two visits were made to the ship- 
yards of Vickers Ltd, when members 
saw production processes in progress, 
and a visit was made to the Northern 
Stock Exchange in Manchester. ‘The 
report records disappointment that 
so few students took advantage of the 
latter visit. 

Social events were, on the whole, 


` well attended. These included a car 


EG 


treasure hunt (in which 7o competitors 
took part), a hot-pot supper.and the 
annual dinner dance, the success of 
which was due i in no small measure, 
says the report, to the work put in by 
Robin Upton, the social secretary, 
and Brian Marsden. 

“At sport the Society could have 
done better. One cricket match was 
arranged with the Liverpool students, 
who unfortunately had to cancel the 
game. It is hoped, says the com- 
mittee, that there will be no late 
planning of fixtures this year. Soccer 
results were not impressive ~ three 
defeats in three games — 'a factor in 


“this lack of success was due „to the 


numerous team changes’. | 

"The committee met more fre- 
quently than in previous years and 
expresses the hope that 1970 will see 


.Stronger support for the Society’s 


activities. It is pointed out that the 
committee work is an excellent ex- 


` perience in personal relations, and the 


management structure is being 


broadened te spread responsibilities. 


ACCOUNTANT ` 


ICWA SEMINARS  . ` 


Oxford 
In view of the success of the two 
week-end seminars held last year, the 
No. 1 London and South-east England 
Area Co-ordinating Committee of 
The Institute of Cost and Works 
Accountants has arranged a similar 
series of week-end residential seminars 
for ICWA students at Oriel College, 
Oxford from April 3rd-5th and 1oth- 


12th. 

Parts. I, III and V of the Institute's 
examination will be dealt with during 
the first week-end and Parts II and IV 
during the second week-end. 

As accommodation is limited 
students are advised not to delay 
in applying to attend until the results 
of the December examinations are 


E 


known, as a transfer will be arranged - 


if immediate notification is given. 

The fee for each course is £8 8s 
and is inclusive of accommodation 
and meals and must be sent with the 
application. Cheques should be made 
payable to ICWA Oxford Seminar, 
and should be sent to the Institute's 
offices, 63 Portland Place, London Wr. 


London 
A ONE-DAY pre-examination seminar 


is to be held on Saturday, May 9th, 
at the Regent Street Polytechnic. 


Starting at 10 a.m. the lectures will . 
cover all parts of the ICWA 'exami-' 


nations and the day will be divided 
into four periods of approximately one 
hour each separated by.a 15- -minute 
break, except for luncheon. 

The closing date for the receipt of 
applications is April 27th. The fee for 
the course is £1 and must be made 


` payable to ‘ICWA’ and addressed to 


Mr B. Cox, A.C.W.A., А.А.С.С.А., clo 
the Institute's offices, 63 Portland 
Place, London WiN 4ÀB. 


Southampton 
On Saturday, May 9th, commencing 


at 9 a.m., at Southampton College of . 


Technology, a one-day seminar on Parts 
I and V of the ICWA examinations 


will be held. The fee for the seminar. 


is £r and includes light refresh- 


ments. 


Also at the same venue, intensive 


= ~ 


nur А ES 
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are to be held during the week com- 
mencing May гић at £3 for each 
Part. For Parts I, III and V there will 
be five morning sessions of three 
hours each. For Parts II and IV there 
will be five afternoon sessions of three 
hours each. 

^ Applications to attend the seminar 
should be made without delay to the 
Registrar, Mr Т. O'Connor, F.C.W.A., 
24B Metheun Road, Bournemouth 
BH8 8ND. 


NORTHERN SOCIETY'S 
` ANNUAL DINNER 


A RECORD number of 190 members 
and guests attended the annual dinner 
of The Northern Chartered Account- 
ant Students’ Society held last Friday, 
at the Guildhall, Newcastle. 

The evening was used as an oppor- 
tunity to present the P. T. Duxbury 
Cup for the. inter-office football 
competition which this year was won 
by the Price Waterhouse team who 
toasted their success with the cup 
charged with champagne. 

The speeches were light hearted, 
with. the first speaker, Mr B. Gomer 
Montgomery, a barrister, having no 
difficulty in keeping: the audience 
amused in proposing the toast of the 
junior members.of the profession. 

Responding, Mr 'Tony Robinson, 
B.A., secretary of the Society, re- 
viewed the past year's activities and 
said the Society had made great 
progress. ; 

On education, he ы the 


-series of six-week revision courses 


which the Society was running at 
Newcastle Polytechnic. ‘These have 
achieved results above. the ‘national 
average’, he declared. At sport, soccer 
was flourishing but he lamented the 
lack of interest in other sports. 

Mr E. E. Watkin, a senior lecturer 
in economics at Newcastle University, 
responding to the toast of the guests, 
stressed the importance of university 
education and went on to suggest that 
the accountancy profession had been 
doing too much crystal gazing in the 


· past. ‘I don’t think accountants should 


courses will be held on all aspects of - 
the Institute's Parts III, IV and V - 


examinations during the week com- 
mencing May 18th, at a fee of £4 for 
each part. Courses on Parts I and II 


do this’, he said. In a more light- 
hearted mood, he said that accountants 
might provide more informative bal- 
ance sheets and added, ‘But I am sure 
Professor Stamp will forgive you!’ 
Earlier Mr Tony Glenton, A.C.A., 
Chairman of the Society, who pro- 
posed the toast, said he was pleased 


_to see links between Newcastle Uni- 
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versity and the profession growing 
closer. He said the image of account- 
ancy was changing, and change among 
new members was most important. 


READING BRANCH’S YEAR 


Mempersup of the Reading Branch of 
The Chartered Accountant Students’ 
Society of London totalled 300 at the 
end of last year. 

In the committee’s annual report 
for the period May to December last 
presented at the Branch’s recent 
annual meeting, it is stated that 
although there has been a shorter 
session, there has been no lack of 
activity by members, particularly 
during the autumn. 

If the committee continues to obtain 
members’ support for its activities the 
role of the Branch within the Society 
and the area it serves will be 
considerably strengthened. 

Lectures were held on a variety of 
subjects during the autumn and 
although attendances have much im- 
proved there is still a need for a better 
turn-out at these meetings by members, 
says the report. 

Successful experiments to improve 
interest in the Society were carried out 
by the committee during the year 
under review. These included a very 
successful cocktail party for local staff 
representatives and a cross-section of 
members in the profession. For the 
third consecutive year, a cocktail party 
for newly articled clerks was held. It 
was unfortunate, states the report, that 
more articled clerks did not attend or 
even take the trouble to respond to the 
committee’s invitation. 

Over roo members and guests 
attended the annual dance of the 
Branch in December (The Accountant, 
January rst). The event was the first 
real success with a formal dance the 
Branch has achieved for several years. 

At sport the committee are looking 
forward to arranging more sporting 
fixtures this year to supplement the 
'somewhat lean period we have experi- 
enced’, 

New officers elected at the annual 
general meeting for 1970—71 are: 


President: Mr S. Varey, ¥.c.a. 


Vice-Presidents: Mr R. A. Whitman, F.c.a., 
Mr D. L. Barnes, A.C.A. 


Chairman: (To be elected March 24th). 
Secretary: Mr A. C. Shepherd, c/o Messrs 


Cook, Sutton & Co, 64-65 St Mary's 
Butts, Reading. 
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Treasurer: Mr B. R. Aburrow, В.А., ACA, 


Membership Secretary: Mr C. D. B. 
Millington-Hore. 


Lecture Secretary: Mr A. J. Franklin. 
London Representative: Miss A. Croser. 


Committee: Messrs G. Andrews, C. 
Balding, R. D. Griffiths, A. P. Parsons, 
A. J. Harland, C. S. Morton, D. M. 
Parks, P. Wagstaff, and P. Pennington- 
Lee. 


SHEFFIELD SOCIETY 
TACKLING ITS EDUCATION 
PROBLEMS 


MEMBERSHIP of the Society number- 
ed 339 at December 31st, according 
to the Society’s annual report, com- 
pared with 357 for the previous year. 

At the beginning of the year, 
Saturday morning lectures were not 
receiving the necessary support and a 
questionnaire was sent to members 
(The Accountant, September 6th) to 
ascertain their views. The result was 
in favour of these lectures being 
abandoned and with the help of the 
senior society’s joint tuition committee, 
a series of -whole-day courses was 
arranged, all of which have been very 
successful, 

Thursday evening lectures con- 
tinued to be held although more 
support is needed if they are to survive. 
Pre-examination revision courses at 
Sheffield Polytechnic are also not 
receiving the support they deserve. 
The committee is examining the 
prospect of week-end residential 
courses and weekly courses at the 


Mr R. A. Whitman, F.C.A., who took the chair at the annual meeting, addressing members. 
Seated (/eft to right) : Mr D. L. Baynes, A.C.A., Mr S. W. V. Carter and Mr A. C. Shepher 





































Polytechnic and would welcome mem- 
bers' views on these, together with any. 
other suggestions for improving edu- 
cational tuition. 

The Society held a very successful 
series of social events during the year = 
a Christmas Party, a tramps’ ball, a car 
treasure hunt and, of course, the 
annual dinner. 

At sport, the Society again par- 
ticipated in the Sports Fiesta at. 
Nottingham, held under the auspices 
of the Nottingham Students' Society. 
It was the first time in three years that. 
Shefheld came away empty-handed. 
Cricket, golf, and inter-office football 
matches were also played. : 


SOUTH WEST ESSEX 
STUDENTS 


A ONE-DAY course on costing and 
management accounting has been 
arranged for members of the South 
West Essex Chartered Accountant 
Students’ Group on Friday, April 
24th, at the Angel Hotel, Ilford. ; 

Commencing at 10 a.m., the course 
will be conducted by Mr V. 8, 
Hockley, B.COM., C.A., F.A.C.C.A., and. 
is particularly suitable for Part H- 
candidates and for those studying for 
this examination. | 

Places for the course are limited and 
members wishing to attend should 
contact immediately the Group's secre 
tary, Miss R. J. A. Lonsdale, ‘Down 
town’, 13 Margaret Close, Romford, 
Essex. Office telephone, Brentwoo 
4566. 
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PROFESSIONAL NOTICES 


Bass Parmer & Co and W. A. 
Harrison & Co, Chartered Account- 
ants, of 46, 48 and 52 London Road, 
Kingston upon Thames, Surrey, an- 
 nounce that as from March 26th, 
1970, their. practices. will be amal- 
: ew practice will be 
er the style of Byrne, 









к. dus & au Chartered Account- 


nents, announce with regret the 

n March 7th, 1970, of Mr 

Davis, F.c.a., who founded 
The 








- Deacon & Co, Chartered Account- 
ts, Coventry, announce that they 
_ will incorporate Hutt, CHAPMAN & 
PARTNERS into their practice as from 
st, 1970. Mr C. JONES, -A.C.A 
| be a ed into partnership and 
Mr S. J. Hui Li F.C.A., will act ag 
consultant. |. 

-LEONARD Fin & Co, Chartered 
Accountants, announce that they have 
amalgamated with S. J. Kay & Co, 
Chartered · Accountants, and. have 
acquired the practice of Wip & 
Grirritus, Certified Accountants, 27 
Queen Street, Oldham. In future, 
they will practise under the style of 








JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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GRIFFITHS & Partners, Chartered Ac- 
countants, at 27 Queen Street, Oldham, 
telephones 061-624 1781 and 3359. 


Harmoop BANNER & Co, Chartered 
Accountants, of Liverpool, announce 
their removal to new office accom- 
modation on March 16th, 1970. The 
address of. their new offi 













Liverpool L3 908. T 
number will remain ипеј 


amalgamated with Leo! 


GRIFFITHS, Certified Accountant 


Co, Chartered Accountants, and have be 
acquired the practice of Мир & © 





dent arrangements have been entered 
into between the GRIFFIN, LYNCH & 
Co offices in the Republic of Ireland 
and the Turquanp, Youncs & Co 
offices in the United Kingdom and 
overseas. 


APPOINTMENTS 


Mr Н. E. Crowley, АА.С.С.А., 


secretary of Falks Veritas Ltd, has 


been appointed financial director of 


. the company. 


Mr Leslie Fletcher, F.c.a., has been _ 
d deputy chairman and has 
ed to the board of Glynwed 


sdon, F.C.A., has been 


future they will practise under the а 


style of GRIFFITHS & PARTNERS, Char- 
tered Accountants, at 27 Queen 
Street, Oldham. Telephones 061-624 
1781 and 3359. 

LEIGH; SoRENE & Lawson, Chart- 
ered Accountants, announce that their 
address is now 37-39 Oxford Street, 
London Wi, telephone 01-437 8167-8. 


Mr Joun W. NUTTALL, FCA, 
announces that RoNALD L. THURSZ & 
Co have become partners in his 
practice at 4 Blackpool Old Road, 
Poulton-le-Fylde, FY6 7DH and 
that the practice will now be known 
as NUTTALL, THunsz & Co. RONALD 
L. Tuursz & Co wiil continue in 
practice as before at 314 Church 
Street, Blackpool. 


Price WATERHOUSE & Со and 
Dunstan Арам5, May & STORY an- 
nounce the formation of a joint firm 
under the name of PRICE WATERHOUSE 
& Co, at Pearl Assurance House, 
Wabera Street, PO Box 1500, Nairobi, 
Kenya. The partners in the joint firm 
comprise certain of the partners in the 
United Kingdom firm of PRICE 
WATERHOUSE & Co and the partners 
in Dunstan Apams, May & Srory. 
The latter firm, which has acted as 
correspondent for PRICE WATERHOUSE 
& Co since 1964, will continue to 
practise from the foregoing address. 

"Говоџамр, YouNcs & Со and 
GRIFFIN, LYNCH & Co announce that 
as from March 196, 1970, correspon- 
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Telephone 01—834 2002 (4 lines) 














Mr NA. Furness. 


A.LM.T.A., has been app int 
director of Thorn Automation Ltd. 

Mr D. J. Gulliford, r.c.4., has been 
elected to the- boar “of” : Borden 
Chemical Со (UK) Ltd. —— 

Mr W. A. G: Spicer, F.A.C.C.A., 
has been appointed chief accountant 
of Arthur Guiness Son & Co Ltd to 
succeed Mr J. А. Armitstead, F.C.A., 
who retires on April 1st. Mr Spicer is 
succeeded as deputy chief accountant 
by Mr E. Easton, A.A.C.C.A. 

Mr J. Waddington, A.C.A., a director 
of Great Portland Estates Ltd and 
Achille Serre Ltd, has been appointed 
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non-executive director of Sketchley 
td. | 

Mr Richard L. Watt, c.a., has been 
айе group financial controller and 
ivisional director of Electric and, 
Tusical Industries Ltd, with effect | 
‘om April rst. 

Mr W. J. A. Weir, F.c.a., group 
hief accountant of Cement Marketing 
о Ltd, has joined the board of the 
ompany. | 

Mr M. О. Wright, F.C.A., A.C.W.A., 
as been appointed a director of 
andon Brick Со Ltd. 


OBITUARY 


Ле. William Gilbert Allen, F.C.A., 
ог many years senior partner in 
yilbert Allen. & Co, Chartered Ac- 
ountants, of London, and former 
hairman of Atkinson Lotries (Hold- 
ags) Ltd, died on February 27th at 
is home in Putney. 

Admitted to membership of The 
nstitute of Chartered Accountants in 
‘папа and Wales in 1920, Mr Allen 
vas Sheriff of the City of London in 


955-56 and Master of the Worshipful. 


‘ompany of Glass Sellers in 1950-51. 
n 1962, in his capacity as chairman 
f Atkinson Lorries, he received on 
iehalf of his company The Accountant 
innual Award for smaller companies 
equiting less complex accounts than 
hose of a large group. 


DOUBLE TAXATION RELIEF 


“wo orders entitled "The Transitional 
telief for Interest and. Royalties paid 
> Non-Residents (Extension of 
'eriod) Order 1970’ — which comes 
ato operation on April rst — and “The 
Yoh-Residents’ Transitional Relief 
rom Income Tax on Dividends 
Extension of Period) Order 1970’ – 
rhich comes into operation on April 
th – have been published as Statutory 
nstruments 1970, No. 325 and No. 
26. : 

The orders extend, in each case by 

further period of one year, the 
perations of sections 32 and 31 (in 
nat order) of the Finance Act 1966. 


FOR С.А. 
EXAM 
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BRITISH ACCOUNTING AND .. 
FINANCE ASSOCIATION 


Professor Edward Stamp, Professor of 


Accountancy in the University of 


Edinburgh, is the Chairman of. a 
new organization called The British 
' Accounting and Finance Association 
(BAFA) which has been formed by a 
number of academics and financiers to 


promote discussion and research in: 


the field of finance and accountancy. 
It is proposed to hold an annual con- 
ference and the first will be held on 
September 14th-15th in Edinburgh 
on the theme ‘Does Britain need an 
SEC?. Papers will be presented by 
leading members of the British and 
American financial communities. 
Other officers and Council members 
of the new Association are: Vice- 
Chairman: Mr 'T. M. Rybczynski, 
Chairman of the Society of Business 
Economists; Secretary: Mr T. A. 
Lee, C.A., A.T.1.1., Edinburgh Univer- 
sity; Treasurer: Professor J. M. 
Samuels, Graduate Centre for Man- 
agement Studies, Birmingham; Direc- 
tor of Research and Publications: Pro- 
fessor J. R. Perrin, Lancaster 
University; Council: Professor K. J. W. 
Alexander, Strathclyde University; 
Professor R. B. Dew, Manchester 
University; Professor T. E. Gambling, 


B.COM., F.C.A., Birmingham Univer- . 


sity; Mr Angus Grossart, merchant 
banker; Professor G. H. Lawson, 
M.A.(ECON.), F.A.C.C.A., Manchester 
Business School; Mr E. A. Lowe, 
B.SC.(ECON.), F.C.A., Manchester Busi- 
ness School; Professor Harold Rose, 
London Business School; and Pro- 
fessor R. I. Tricker, F.C.A., F.C.W.A., 
J.DIP.M.A., Warwick University. 
Further details of the Association 
and of the annual conference may be 
obtained from the Secretary, Mr T. A. 
Lee, 50 George Square, Edinburgh 8. 


SHEFFIELD AND DISTRICT 
SOCIETY OF CHARTERED 
ACCOUNTANTS . 

Mr A. H. Walton, F.c.a., Vice- 
President of The Institute of Chartered 
Accountants in England and Wales, 
will be attending a luncheon meeting 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 41 years 
of postal tuition experience and over 175,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Government, Secretaryship, etc. 


А Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 


DEPT АНЗ, TUITION HOUSE, LONDON 5919 
Member of the Association of British Correspondence Colleges 
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of the Sheffield and District Society 
of Chartered Accountants to be held 
on April gth, at 12.30 for r p.m. 
Aftér lunch there will be an informal 
meeting when Mr Walton will answer 
members' questions on matters affect- 
ing the future of the profession. An 
invitation to this meeting is being s sent 
to the newly-qualified members resi- 
dent within the district and it is hoped 
that many members, both practising 
and non-practising, will attend. 

As announced in The Accountant of 
February 12th, the Queen Mother will 
be opening the Institute's new head- 
quarters on May 6th, and the Sheffield 
and District Society has been allo- 
cated May 8th in the series of open 
days when members may visit the 
premises and be shown around. There 
will be a reception in the Great Hall 
at 6 p.m. 

Full details of the Society's activities 
may be obtained from Mr D. B. Shaw, 
F.C.A.. 22 Norfolk Row, Sheffield 
Sx 2PA to whom application should 
be made to attend the above functions. 


CERTIFIED ACCOUNTANTS’ 
CONFERENCE 


The Central London Society. of 
Certified Accountants held a one-day 
school at the Connaught Rooms, 
London, last Saturday, on the theme 
of improving business efficiency. 

Mr E. R. Gibbs, J.P., Р.А.С.С.А., а 
member of the Council of the As- 
sociation and Chairman of the Dis- 
trict Societies’ Committee, who opened 
the school, commended the Society 
for their enterprise in choosing a 
timely subject for the conference. He 
also said that if the scheme for unifying 
the profession succeeded there would 
still remain a need for all the talents 
of the existing district societies and 
their officers. 

The President of the Society, Mr 
L. A. Watts, F.A.C.C.4., introduced Mr 
Roger Bedforth, F.c.a., of Annan 


Impey Morrish, who spoke on 'Con- 
trol of costs in industry’, in which he ` 
gave a detailed case study of a'private 
company and its weaknesses. Mr . 
Stephen Batten, B.SC., F.S.S., of Crest ` 
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Data Ltd, consultants, then presented 
‘Providing the right management 
structure in times of growth’ as a 
discussion illustrated by case studies. 

The last paper ‘Improving the 
efficiency of the professional account- 
ing practice’ was given by Mr George 
Whitman, F.A.C.C.A., A.M.B.LM., who 
illustrated his talk with specimen 
. extracts from a staff manual for a 
small- or medium-sized practice. 

The President concluded the meet- 
- ing with a vote of thanks to Mr Gibbs 
and the speakers and to the conference 
organizer, Mr R. 5. Waldron, Ё.С.А., 
F.A.C.C.A. 


THE INSTITUTE OF 
INTERNAL AUDITORS 


Paris Conference 


The eleventh West European Regional 
Conference of Thé Institute of In- 
ternal Auditors is being held this year 
in Paris — as announced in The 
Accountant of November 186, 1969 — 
and it is anticipated that a consider- 
able number of members from the 
United Kingdom will be attending. ' 

The conference opens on Thursday 
morning, April 23rd, and continues 
until the afternoon of Saturday, April 
25th. The general theme will be the 
information required by top manage- 
ment from the internal auditor and the 
four sessions will cover ‘What a chair- 
man and managing director should 
expect from internal audit’; ‘How 
internal auditors should deal with 
Management control systems’; “The 
relationship between internal and 
external auditors’, and “The audit 
approach to computerized informa- 
tion’. The various papers will be 
presented in French but there will be 
simultaneous translation into English. 


A varied social programme has been: 


arranged and there will also be a 
special programme for the ladies. 
The conference is sponsored by the 
Paris Chapter under the direction of 
M Pierre Dussaulx, contróleur-général, 
Galeries Lafayette, and Regional Vice- 
President of the Institute for West 
Europe. The registration charge for 
members of the Institute is 350 frs 


FULLER, HORSEY, 


THE 
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(excluding hotel accommodation); for 
non-members 450 frs, and for ladies 
and students 200 frs. 
Members of the Institute and other 
readers wishing to attend the con- 
ference and who have not yet regis- 
tered, should write without delay for 
registration forms to Mr G. J. Adcock, 
Secretary, London Chapter, c/o Hill 
Samuel & Co, 100 Wood: Street, 
London EC2. Telephone 01-628 8011. 


London Chapter 


At a meeting of the London Chapter 
of The Institute of Internal Auditors 
to be held on April 8th, at 5.30 p.m., 
at Britannic House, Moor Lane, 
London EC2, there will be a discus- 
sion on “Training inside and out of 
the internal audit department’. 

Readers wishing to attend the 
discussion should contact the honorary 
secretary of the Chapter, Mr G. J. 
Adcock, c/o Hill, Samuel & Co Ltd, 
тоо Wood Street, London ЕС2. 


NEW-STYLE LIFE 
ASSURANCE TABLES 


The fourth edition of Cunningham, 
Black's Tables of Ordinary Branch Life 
Assurance Policy Results, compiled by 
Mr Donald Cunningham, r.A.C.C.A., 
has been published and takes on a new 
form. In the first three editions, tables 
were confined to the actual claim and 
maturity values of with profits policies 
in 1962, 1964, and 1966. 

Although the latest edition shows 
such figures for 1968, albeit based on a 
level annual premium of £50 instead 
of £25, publication has been delayed 
to show the extra bonuses granted by 
some offices in 1969 on 1968 settle- 
ments. More revolutionary in aspect 
is a section showing the best illus- 


. trations which these offices were 


making available to prospective policy- 
holders in 1969 for identical policies. 
Inclusion of this additional inform- 
ation has persuaded‘ many offices, 
who had fallen by the wayside in 
previous editions, to provide figures, 
and although the publishers have been 
adamant in refusing to include any 


SONS & CASSELL 


10. Lloyds Avenue, 
01-709 0101 


-London EC3 
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prognostication where the relevant 
past performance has not been pro- 
vided, the figures for 38 offices are 
included and these represent almost all 
the English and Scottish offices that 
underwrite such policies. 

The publishers have strong words 
to say in their preface about the prac- 
tice adopted by a number of offices of 
quoting past performance figures in 
advertisements but omitting the data 
essential for valid comparison. They 
are of the opinion that it is quite useless 
to compare either factual past in- 
stances, or illustrations for the future, 
on the basis of sums assured ~ a level 
annual premium being the only true 
basis of comparison. That basis cer- 
tainly produces some striking con- 
trasts. 

The publication, price 35s, may be 
obtained from Cunningham, Black & 
Co, ‘Hazelbank,’ Chelsfield Lane, 
Orpington, Kent. 


THE ACCOUNTANTS’ CHRISTIAN 
FELLOWSHIP 


Mr J. F. Wallace, LL.B., of The 
Lawyers' Christian Fellowship, will 
open a discussion on "T'he law and the 
permissive society’ on March 24th. 
The meeting will be at the Waverley 
Hotel, Southampton Row, London 
WC1, preceded,~at~6.30 p.m., Бу: а 
buffet supper (charge 12: 6d; students 
5s). The discussion will close about 


p.m. j 

The annual general meeting of 
the Fellowship will be held at 6 p. m, 
at the same address. 


CORRECTION 


In the feature "Management Informa- 
tion ~ The Role of Direct Costing’ in 
the issue of February 26th, we made 
reference to an article ‘Direct costing, 
from daily control to long range plan- 
ning’ and incorrectly ascribed the 
source as Management Accounting 
(New York). The article was in fact 
published in the January issue of the 
ICWA journal Management Account- 


ing. 
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Three Important books by 
Professor R. J. Chambers 





Financial Management 
by Professor R. J. Chambers 


THIRD EDITION 


This book is of vital interest to directors, company account- 
ants and all concerned with financial administration of 
companies. 

It describes the sources of finance available and how to 
make use of them; Points out the value and limitations of 
the accounting statements on which so many financial 
decisions must be based; Deals with the analysis and 
interpretation of financia! statements and the technique 
of finance generally; Examines the effects of taxation and 
inflation on business capital and business income ; Shows, 
without delving deeply into economic theory, how to 
assess profits in real terms. 


1967 £4 5s net, postage 3s 


Accounting and Action 


by Professor R. J. Chambers 
SECOND EDITION 


An introductory and supplementary text to the standard 
works on accounting techniques. It proceeds from the 
simple case of the financial affairs of persons to those of 
business firms, and finally to those of Governments and of 
whole communities. Included are chapters on: House- 
holders — Companies Multi-Operational Firms — Liquidat- 
ing and non-commercial ventures — Instability of the 
Accounting Unit — Processing and Products — Banks — 
Governments — International Transactions — Nations — Sole 
Proprietorships — Limitations and Development — Review 
of Accounting — Methods and Concepts. 


1965 £2 15s net, postage 3s 


The Function and Design of 
Company Annual Reports 
by Professor;R. J. Chambers 


The author has made an intensive study of some thousands 
of reports from Australian, English and American com- 
panies, and this book contains over 200 diagrams, tables 
and illustrations. It is suggested that no company in its 
own interest should be without a copy of this valuable 
work. | 


1955 £4 19s net, postage 55 6d 


THE LAW BOOK COMPANY 
Sydney - Melbourne · Brisbane 


U.K. and Europe: 
Sweet & Maxwell, 11 New Fetter Lane, London ЕС4 
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investment 
consultants 


to Private Purchasers 
Trustees, Executors, 
Pension Funds and 
Institutions 


for short and long term capital investment 
in all types of commercial property 


apply ref. J.F.S. 


TES 


COMPANY 
FORMATION 


We provide practitioners with a com- 

prehensive Service on all matters relating 

to Company formation and registration. | 

Standard drafts of memorandum and 

Articles of Association settled by counsel 
keep cost to a minimum. 


CHAS DAVY & CO 


LIMITED 


Company Registration Agents 
PRINTERS & STATIONERS 


3-11 PINE STREET, LONDON ЕСІ 
Telephone 01-837 6267 
City Branch 
11 MASON’S AVENUE, LONDON EC2 
Telephone 01-606 3555 





+ a 7 $ ES are DS s 


FIM А ~ r = 


sao e 5 U ACCOUNTANT © ^ 7" ' . March 19th, 1970 


JUST PUBLISHED . 
| GEE'S SUPERVISORY MANAGEMENT STUDIES 


~ 


| INDUS TRIAL RELA TIONS 
| AND COMMUNICATIONS 


. by William Walsh, A. C.I.S. 





GEE'S SUPERVISORY MANAGEMENT STUDIES offer a direct 
| ‚апа informative account of supervisory duties, each volume in - 
S Е the series covering а recognized branch of those duties. There 
| are over twenty-five million gainfully occupied men and women 
in Great Britain — the jobs of the managers and supervisors 

among them nearly all contain some element of supervision and 

it is now being more widely admitted that we can do with much 
more attention to the practice of supervision than we have so 

far had. 

Mr Walsh's /ndustrial Relations and Communications is "ће 
opening volume of the series. It makes an excellent starting-point. 
The need to communicate is universal and millions of workers and 
management are involved in industrial relations. 

The book is divided into two parts. The first is a practical account 
of industrial relations in industry today, seen through the eyes of 
middle management and supervision. The second surveys the 

| : | problems of communication in an informal way. 
Price 35s net  . Supervisors who are engaged on a National Examinations 
mE ’ Board for Supervisory Studies course at a College, or are under- 
| , going in-plant training, or wish to improve their own performance 
36s 4d.p ost free U.K. by some personal rending: will find that this is the direct reading 

"^ ' they need. 
39s 6d Overseas The author has gone out of his way to make the treatment of 
= mE his subject-matter attractive and readable — behind him he has 
| the personal experience of the situations he introduces which 
; makés a commentary convincing. The result is a book which will 
| interest as well as inform. | 


у 


‘GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WC2 


Publishers of The Accountant 01-836 '0832 
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YOUNG ACCOUNTANT 
Passed intermediate professional exam, 


required for professional country office. 
Prospects of succeeding to manager- 
ship after finals. Pleasant working 
conditions in small branch of large firm 
chartered accountants. Vacancy at 
Thame, Oxon, or Princes Risborough, 
Bucks. — Apply Staff Partner, Thornton 
Baker & Company, 55 North Street, 
Thame. 


£2,500 PLUS available to qualified 
accountant prepared to assume re- 
sponsibility and use initiative in a 
dynamic firm of City chartered ас- 
countants in the City — age immaterial ~ 
excellent prospects. - Write in own hand- 
writing giving full particulars of 
professional history. - Box LT 9119. 








ARTICLED CLERKS 





ARTICLED CLERKS for Holborn C.A.s. 
Some professional experience essential. 
Excellent prospects. Good salaries. ~ Box 
AC 3922. 

CHARTERED  ACCOUNTANTS, West 
End, with varied business practice require 
articled clerk with at least eighteen months' 
previous experience in U.K. - Box СА 3932. 
CITY CHARTERED ACCOUNTANT re- 
quires articled clerk. Good experience and 
progressive salary. - Box CC 3950. 

WEST END C TERED ACCOUNT- 
ANTS require articled clerk, Preferably two 
years’ experience or more. Personal super- 
vision and progressive salary. – Box WE 3846. 





COMMERCE 
AND INDUSTRY 








ACCOUNTANT 


A young qualified Accountant or 
Chartered Secretary, aged 25 or over, is 
required by a rapidly expanding En- 
gineering Company with six establish- 
ments in the U.K. to take over certain 
Head Office responsibilities, mainly 
covering costing, management informa- 
tion, and preparation of financial ac- 
counts. A good commencing salary 
will be paid and there are first-class 
prospects of early promotion. There is a 
Pension Scheme. — Applications should 
be marked ‘Private and Confidential’, 
and should give full details of previous 
experience and present salary, being 
addressed to the Secretary, C. Lindley 
x Co Ltd, 34 Englefield Road, London 


1CCOUNTANT between 25 and 40, not 
iecessarily qualified, required at mid-summer 
or expanding transport and quarry ünder- 
aking in Córnwall. Must be able to prepare 
aonthly accounts for discussion with direc- 
ors, ~ Box AB 3872. - 
.CCOUNTANT/BOOK-KEEPER (male) 
equired by London solicitors to write up 
ccounts in office hours on a part-time basis. 
Telephone Mr Fletcher, 01-624 0041. 





ACCOUNTANT/DIRECTOR 
IN YORKSHIRE 


An expanding: Company in Hull, 
Yorkshire, requires a qualifled ac- 
Countant as accountant and secretary. 
The Company manufactures chemicals 
and has important overseas markets. 
The applicant must have knowledge of 
budgetary control and costing and 
5ome commercial experience is desir- 
able. There are excellent future pros- 
pects including appointment -as 
director within.one year. Interviews 
will be held in Hull or in London. 
Please apply in writing giving full 
details of age, qualifications and 
career to: 
Mr D. O. Johnston 
Boston House 
63/64 New Broad Street 
London EC2 








ACCOUNTANT REQUIRED 


by PEMBROKE COLLEGE, 
OXFORD. ~ Duties include daily book- 
keeping, and preparation of annual 
accounts, detailed costings and financial 
projections. Applicants must have full 
professional qualifications, and 
between 25 and 45 years of age. Salary 
scale £1,500-£2,850 p.a. - Apply ~ 
marking envelope ‘PERSONAL’ — to 
the Bursar, Pembroke College, Oxford 
OXI IDW. 





ACCOUNTANT, studying for qualifications, 
required for small City insurance/finance 
poop Good prospects. - Write Box AS 
ACCOUNTANT. – Well-established haulage 
business in Gloucestershire requires an 
energetic man as accountant and office 
manager. An excellent opportunity for the 
right man. Salary by negotiation. — All 
applications — giving full details — to Thorne 
& Co, 8 St Mary's Street, Ross-on-Wye, 
Herefordshire. 

ACCOUNTS CLERKS. – Senior and also a 
junior vacancy with large firm of Holborn 
Solicitors. Excellent prospects and salary. — 
Write Box AC 3899, - 

ACCOUNTS SUPERVISOR, aged 30-35, 
required for small office of engineering 
company in Southwark. Must be fully 
conversant with mechanized accounting, 
and able to deal with routine work, including 
nominal ledgers. Contributory pension 
scheme in operation. Luncheon vouchers 
provided. Apply stating age, career to date, 
and present salary. - Box AS 3931. | 

AN ACCOUNTANT/BOOK-KEEPER is re- 
quired by international public relations firm 
in West End, to take charge of all accounting 
functions. The successful candidate would 
join the staff of a progressive organization 
with expanding activities and could expect to 
be made company secretary within twelve 
months. The salary will be in the region of 
£1.850 p.a. — Reply in confidence giving full 
details of career to date, age, and earliest 
date of availability to Mr J. H. Wyse, 
Hodgkinson Partners Ltd, 13/17 New Bur- 
lington Place, London W1. 

A NEWLY OUALIFIED ACCOUNTANT 
for special financial planning group in 
major City holding company. Previous 
experience of consolidated work and large 
company accounting useful. Excellent career, 
chance to progress in management. £2,500ish 
plus excellent benefits. — Lloyd Executive — 
Accountancy Division, 01—405 3499. 

A NEWLY QUALIFIED ACCOUNTANT 
to join special projects team of large pro- 
fessional City firm, servicing U.K. and 
overseas clients, Will be trained in data 
processing and О. & M. Superb chance to 
develop real expertise to ensure long-term 
successful career. £2,400 plus benefits. – 
Lloyd Executive ~ Accountancy Division, 
01--405 3499. 
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ACCOUNTANTS 
 STERLINC- 
WINTHROP 
GROUP LTD 


One of the fastest growing U.S. Companies in Britain with assets of £20 million has 
opportunities for accountants, resulting from internal promotions, at its head office 
ín Surrey and at its manufacturing laboratories in Northumberland. 


(1) Vacancies exist at Surbiton, Surrey for newly qualified accountants (A.C.A., 


А.С,С.А.) to join a young team of finance managers responsible for the pre- 
paration, consolidation and analysis of accounts, and related operating reports 
for management of the Group's international operations. Applications from 
young men or women preparing for the А.С.С.А. qualification while gaining 
valuable industrial experience will also be considered. 


(2) A senior budget accountant and a cost accountant (A,C.W.A.) with previous 
industrial experience of modern cost control techniques are required by 
Winthrop Laboratories, the Group's pharmaceutical manufacturing division 
located in rural surroundings on the outskirts of Newcastle upon Tyne. 


Full training will be provided and financial assistance towards education for a 
recognised accounting qualification, Re-location expenses where necessary will be ~ 
paid by the Company. 


Excellent opportunities exist within the Group, its operating divisions and sub- 
sidiaries for obtaining wide experience and career advancement. 


Salary according to ability and merit; contributary pension scheme, free life 
assurance, subsidised lunches in company restaurants. 


Please write in confidence: 


ds E. E. Barber, F.A.C.C.A. 


Group Director of Finance 
Sterling-Winthrop Group Ltd 
Winthrop House 
Surbiton-upon-Thames 
Surrey 1 
1958. . or Telephone 01-546 7733 (Mrs Е, Matthewson) for 
THE WINTHROP application form. 
PRODUCTS COMPANY 





job with 
a future 


Tate and Lyle Enterprises Limited require a young accountant. 
The post offers an opportunity to become involved in all 
aspects of Management and Financial Accounting, particularly 
in the development of accounting systems and the production 
of management information. This work will give the appointee 


an understanding of the importance of financial information 
as a basis of executive action. 


Age: 20-24 preferred. 


Location: Initially to be based in Bromley, Kent, but 
could include in due course a period (six to 
nine months) abroad. 

£1,200-£1,750 per annum depending on 
qualifications and experience. 


Qualifications: Intermediate A.C.A. or A.C.W.A. 


Please write with full details of qualifications and experience to: 
Group Staff Adviser 
TATE & LYLE LIMITED 
21 Mincing Lane 
London EC3 


Salary: 
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The Scottish Milk Marketing Board 


- INTERNAL AUDITOR — 


Hnc are invited from young Chartered Accountants for the 


џ appointment of Interrial Auditor to take charge of a small team of 


audit assistants. He will be responsible to the Deputy General 
Manager and in addition to the traditional financial audits will be 
` concerned with reviewing administrative procedures in all depart- 
ments of the Board. | 
The Board’s operations include the marketing of milk from 


-5,000 farms, manufacturing creameries, transport units, and an- 


, artificial insemination service. 
· An attractive salary will be offered and there is a good pension 


У scheme with life assurance cover. А - 


Applications giving full details of age, education, experience, 
and present salary should be marked ‘Private’ ard addressed to the 
Deputy General Manager, The Scottish Milk Marketing Board, 


M Underwood Road, Paisley. 


WARRINGTON 
NEW TOWN 


- Assistant. 
. Finance Officer 


Grade ПІ £1,130-£1 1345 p.a. 


The Warrington New Town Development 
Corporation is résponsible in co-operation with 
the County Borough Council for developing 
Warrington as a new town and expanding the 
population of the designated area from 120,000 
to over 200,000 in the next 20 years. 


The establishment of this new organisation 
is just being built up and a new appointment is 
beíng created in the Finance Department. for an 
Assistant Finance Officer. The position arises in 
the general accountancy section and would suit 
a person studying for his professional 

, examinations and with a pass at Intermediate 
level. With the growth of new systems and the 
study of computer applications the experience 
to be gained should prove valuable both in 
connection with examinations and a future 
career, 


Encouragement to complete professional 
examinations will be given and financial 
assistance will be available for post-entry training. 
The position 15 superannuable and generous 
removal expenses are payable. 


Applications should be submitted to the 
undersigned by March 23rd, 1970. 


Warrington Development Corporation —, 
D. J. BINNS, General Manager 

61 Sankey Street 

WARRINGTON 

Lancs 


Vus ACCOUNTANT 


Increasing activity in a new subsidiary company has led to the 
requirement for a Management Accountant. This is an attractive 
opportunity fora young man to gain experience in a small manage- 
ment team. 


The successful applicant is likely to be under 30 and to be an 
A.C.W.A., but any candidate with suitable qualifications or 
experience will be considered. Costing experience in a је 
ing industry is desirable. 


Responsibility will be directly to the Managing Director. Duties 
will include the operation of standard cost and budgetary control 
systems, evaluation of plans and investment projects including 
R. & D., and advising management on commercial matters includ- 
ing pricing. у 


Salary will be according to age and experience. The company 
gives luncheon vouchers and a bonus, and runs a contributory 


` pension scheme. Salaries are revised regularly in relation to. 


performance. 
Apply in strict confidence to: 


Mr J. A. Копа) : 
Personnel Manager 
W. & R. Balston Limited 
' Springfield Mill 
Maidstone, Кепё 


Tel. Maidstone 61681 


Appointment of 


Accountant/Office Manager 


The Centre for Interfirm Comparison wishes to recruit an account- 
ant/office manager whose main duties will be (a) to deal with the 
Centre's book-keeping and accounting, and (b) to carry out a range 
of administrative tasks such as procurement of office equipment 
and supplies, maintenance of staff records, etc. 

The person -appointed will have good practical experience of 
accounting, book-keeping and salary payment procedures. A quali- 
fication as a company sécretary or accountant would be appropriate 
but is not essential. 

The salary would be by agreement. 

The Centre for Interfirm Comparison was established by the 
British Institute of Management and the British Productivity Council, 
and uses data supplied by firms to show top management how their 
success and efficiency measure up against others, and where oppor- 
tunities for increased effictency and profitability lie. It carries out 
interfirm comparison schemes in some seventy, industries and 
trades, and has a staff of thirty-five. 

Applications should be sent in writing (marked ‘Private and 


Confidential’) to: 
R. Oldcorn 


-Centre for Interfirm Comparison Ltd 
Management House 
Parker Street 
London WC2 
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> RE ore 1000000000000000 
Audit Manager | 
Cost 


| Accountar t 


The successful candidate must be a 
fully qualified A.C.W.A. and have 
had not less than five years’ execu- 
tive experience, preferably in the 
engineering industry. 


A well-known West of Scotland 
Medium Engineering Company seek 
a Senior Cost Accountant to take 
full charge of their Cost Department. 


~ Е. Сгоудоп 


Internal audit in British Rail operates as a centralised 
service throughout the Board's undertaking and is 
headed by a Chief Internal Auditor who is directly 
responsible to the Board in London: Career prospects 
are good in the wide range of British Rail activities 
which cover railway network—-railway workshops— 
shipping and international services—hotels 

- organisation—hovercraft and other ancillary services. 


The appointment at East Croydon is for a qualified 

accountant with some post-qualification experience, 

either in the profession or in industry, who will be : 
deputy to the Audit Manager, South Group who has 
.responsibility for small audit teams basedi in the 

Southern Region. 


The work will be varied with emphasis on management 
auditing. It includes advising on and testing systems 
and controls, the safeguarding of assets, special 
investigations into capital expenditure and the further 
development of audit programmes. 


Commencing salary will be in the range £2340 to 
£2750 p.a. (plus a London allowance of £70 p.a.). 
The Board operates a contributory pension scheme 
and has arrangements with many employers for the 
preservation of pensions. There are also free and 
reduced rate rail travel facilities. 


Applications, giving age, education, qualifications, 
experience and present salary should be sent to the 
Headquarters Staff Manager, (quoting reference 
RB.23/u¥) British Railways Board, 

222 Marylebone Road, London, N.W.1. 


The company operates modern systems of control and ‘the 
duties include the presentation of cost information to pro- 
duction management, departmental budgets, labour and over- ; 
head rates, financial control of work in progress, and the 
production of periodic operating statements. 


This is a senior appointment and carries an attractive salary. 


All applications are confidential and will be acknowledged. 
Applicants should indicate any company to whom they do not 

wish their applications forwarded. Please give details in writing ^ — ; 
of age, experience and qualifications to Ref. 16957. 


(Name and address in block capitals, please.) 


SOMMERVILLE & MILNE SELECTION SERVICE р 
216 BOTHWELL STREET, GLASGOW C2 


1 








Works Accountant for 


Rolls~Royce 
‘up to£2750 >... 


Й 


The Small Engine Division of Rolls-Royce has a 
· Senior vacancy for a Works Accountant. He will 
control Production and Development Costs, Pur- 
chase Accounts and Payroll, with a supporting staff 
. of 100. This is a position with potential: we. аге 
applying Third Generation Computer Systemstothe 
Accounting Function, and the Works Accountant 
- will help to evolve and ifnplement ће sophisticated 
techniques required by computerisation, 
- Applicants should be about 30 years old, with 


several years post-qualification experience, pe 


ferably i in the Engineering | ndustry. 


The Division is situated in pleasant Hertfordshire 
countryside within easy reach of London. Re- 
location assistance will be provided where 
appropriate. 

If you would like to discuss this position informally 
before applying, do not hesitate to phone 

Peter Shaw on Garston 74000, extension 

‘605. Alternatively, write for an application 

form to: 

1. P. Shaw, Recruitment Adviser, 

Rolis- Royce Limited, Small Engine Division, 
Leavesden, Watford, WD2 7BZ. 













ASSISTANT 
ACCOUNTANT 


seated by ТЕРТЕУ electronics company. Ideally, 
applicants should be students of recognised accounting 
body, experienced in product costing, preferably: in 
electronic engineering. 


The young man selected will be given every encourage- 
. ment to develop his skills and assume greater 
responsibility. Initially, he will be expected to assist 
in a comprehensive management accounting programme, 
and develop the system. 


Very good salary offered, and related to experlence and 
ability. , 






































Chief Accountant 


roband 
ELECTRONICS LIMITED 


5 Charlwood Works, Charlwood, Horley, Surrey. 
. Crawley 20172 


E Young Qualified 
| Accountants 


WEST ENS up to £2,000 pa. 








A major food company with its headquarters in the West 
. Country is seeking to recruit two young accountants to 
join its cost organisation. 


Applicants should be at least 25 years of age and should: : 
be qualified Cost and Works Accountants vith at least 
three years’ industrial experience. 


This is a challenging ‘opportunity ina — orien- 
tated company which recognises the prime importance 
of cost and budgetary information to management 
decision making. 


Conditions of employment are attractive and include a 
- contributory pension scheme incorporating free life . 
cover. (London Office Ref. S3004/Young Accountants.) 










Replies will be ГЕЯ; direct, unopened and іп confidence to 
the client unless addressed to our Security Manager listing: 
companies to which they may not be sent. They should include 
: comprehensive career details, not refer to previous corres- 
. pondence with P.A., quote the reference on the erivelope and 
be sent 102: 







Р.А. Advertising Limited 
2 Albert Gate, London SW: 
Telephone: 01-235 бобо 





ACCOUNTANT 


March 19th, 1970 


Financial Comptroller 
near Birmingham .— 


= up to £3,500 - 


Required by one of the'major divisions ofa 
leading Engineering Company whose turn- 
'over exceeds £3 million per annum. He 
will be next in status and directly respon- 
' sible to the Divisional General Manager, 
with functional reporting responsibility to 
the Chief Accountant. He will be experi- 
‘enced in standard costing and budgetary 
"control, practical and self-charging, able to 
deal with men and problems at all levels 
with a positive enthusiasm for increasing 
profitability, effi iciency, cost reduction and 
with suitable experience as a Senior 
Accountant in a large manufacturing 
organisation. Age not, over 45. 'lvory 
Tower' accountants need not apply. 


Written applications by . return, stating experience, 
qualifications, age, presen salary and notice required to 
Box FC 12004. 


= E 
AUDITOR 


The Standard Life Assurance Company requires two young 
men, preferably with auditing experience, to join our 
- Accounting Department in Edinburgh as Internal Auditors. 


These- positions form an excellent training ground in the 


_ Company's accounting and administrative procedures and offer 


good prospects both within the internal audit function 

and for developing into other areas. 

Applicants should be aged 20—30, have a died education and 
may be studying for a professional qualification. 


The Company offers excellent salaries and conditions of 
employment including non-contributory pension scheme; 
generous housing assistance, etc. 


Please write for a Staff Application Form to: ` 
E р The Staff Manager f 


| Standard Life 


ASSURANCE COMPANY 
- 3 George Street D 
Edinburgh EH2 2XZ 
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Deputy Chief 
Accountant 


WwW hen. this appointment has been filled, a young accountant 
: will have a job giving rise to excellent opportunities and 
responsibility. 


' А Ithough the Company is a public utility, it is expanding 
through take-overs and has an І.С.1. 1901 computer 
installed. 


T he work will involve financial forecasting and the production 
of management information. 


: Е arnings at the гаје of not less than £2,500 per annum will be 
received and there is a contributory pension scheme. 


; R eply summarising experience and providing names of two 
referees to The Secretary, Mid Kent Water Company, High . 
Street, Snodland, Kent, not later than March 31st, 1970. 






Bs 


COMPANY 
ACCOUNTANT 


This is a high-level position with excellent 
prospects of still further advancement with- 
in a large group of companies. The successful 
applicant, who must be a qualified C.A., will 
‘be directly responsible to the Company 
Secretary for the preparation and presenta- 
tion of periodic and annual accounts. A 
young man of appropriate attainments, with 
the ability and perception to match his 
ambitions would find this position both 
satisfying and rewarding. 


Apply in confidence, giving details of 
career to date, to: 


The Personnel Director 
47 Broad Street 
Glasgow SE 





ACCOUNTANT 


Accountant 


for NEW COMPUTING COMPANY 


Atkins Computing Services Limited provides clients with an 
' integrated service of computer consultancy and bureau facilities, 
including the first SIGMA. 5 time-share service in the United 
Kingdom. The company is a member of the Mount Diston Group 
and is thus allied to other companies concerned with planning and 
management consultancy, consulting engineering and publishing. 


Atkins Computing requires a chartered accountant to take charge 
of the accountancy functions including estimating, pricing, contract 
conditions, fee control, invoicing, costing, management controls, 
financial forecasting and evaluation of future developments. ^ 

This is an excellent opportunity for a young well-qualified man 
familiar with advanced accounting techniques including fully 
computerised systems. He should have the ability to develop 
systems for the provision of highly-processed information in 
concise form for management decision-making and control. 


Please write to: 
D. W. Harmsworth, Personnel Manager 


Atkins Computing Services Limited 
Woodcote Grove, Ashley Road, Epsom, Surrey 









Burroughs auditors 
travel far...and fast! 


We're looking for two energetic and ambitious young 
internal auditors prepared to travel extensively in Europe 
and Africa. They will be based at the U.K. headquarters of 
Burroughs Corporation in Hounslow, Middlesex. 


The work is interesting and constructive. It involves 
detailed appraisals of the effectiveness of management 
controls in manufacturing and marketing units throughout 
the territories mentioned. 


Burroughs Corporation develops, manufactures and 
markets a wide range of business systems, from computers to 
adding machines. And it is expanding on a world-wide scale. 


The men we select will preferably be qualified. A 
knowledge of languages would be an advantage, though not 
essential. We offer attractive starting salaries, good promo- 
tion prospects and full living expenses while on location. — 
Write, in the first instance, to: The Personnel Manager, 


Burroughs Corporation, Heathrow House, 
Cranford, Hounsiow, Middlesex. 


B) Burroughs 


Bath Road, 








THE 


Management Accountant · 


Smith & Nephew Plastics (Holdings) Limited require an account- 
ant for a subsidiary company based in Hull. This is a new appoint- 
ment and the accountant will be directly responsible to the 
Financial Director, 


The conipany uses standard costing, budgetary control, and 

forecasting imits accounting presentations and the accountant will 
_ be required to extend and develop these techniques to provide the 

Board with full information for management control purposes. 


i Applicants should - qualified А.С.А. ог a C.W.A. and aged i 


' Salary will reflect the responsibilities of the appointment. 
, Group Pension and Life Assurance. Scheme. 
. Applications in complete confidence to! .- 


| The Personnel Officer _ 
T. J. Smith & Nephew Limited 
Neptune Street, Hull 
Yorkshire HU3 2BN ` 


(One of the Smith & Nephew Associated Companies Ltd.) 


Financial Accountants 
· for the Higgs and Hill 
. Group of Companies 

. Overseas and in | 
the U. К. 


x ааба. el . 


Chief Accountant (qualified) required for a subsidiary 
company in Jamaica to be responsible for all accounting 
and costing functions and the provision of management 
~ .information. Experience in the construction industry 
essential and overséas experience. desirable. 
An attractive salary will be offered together with the 
„usual overseas benefits. 


2, United Kingdom. 


Young qualified accountant required at Head Office as 
- assistant Accountant. Mechanical:and computerised 

: accounting techniques are in operation for the 

production of mariagement accounting information and 

the successful candidate will be directly POnnenee in this 

field, : 
This appointment will provide wide experience of the 

construction industry within a major contracting group 

and opportunities may arise for an overseas 

“appointment ata later date. · ў 


,Please write giving personal details, qualifications and 
previous experience to Mr J.N. Hay, Financial Controller, 
Higgs and Hill Limited, Crown House, Kingston Road, 
New Malden, Surréy. . x 


ERSE 


Boe, ТЯ | ACCOUNTANT | 





March 19th, 1970 


CHIVAS BROTHERS LIMITED 
Scotch Whisky Distillers 


ACCOUNTANTS 


The Company is the-U.K. subsidiary of an international 
organisation producing high quality whiskies and other 
"spirits. ` 

There are vacancles at the Неад Office in Paisley 

for young qualified Accountants who will have ап 
` excellent opportunity to gain experience ја a rapidly 
expanding Company. 

The successful applicants will- have supervisory 
responsibilities and will initially assist-in the prepara- 
tion of monthly accounts. The Company operates an 
integrated system of financial accounting, direct 
standard costing and flexible budgetary control. 

SALARY AROUND £1,850. 

Generous contributory Pension Schéme .with free 
Life Insurance and Health Insurance benefits. - 

„Please write, or telephone, for application form to: 

T. C. Hawthorn . 

‘Group Personnel Adviser 

' Chivas Brothers Limited 

111 Renfrew Road, Paisley 
- Telephone Paisley 8363 


- 4) CHIVAS ___ 
санч BROTHERS LTD. 


СТАО 


ACCOUNTANT - 


The Standard Life Assurance Company requires a a young 
Chartered Accountant to train in the Accounts Department a 
our Head Office in Edinburgh.. 

This is a senior position in a Company with assets exceeding 
£750 million-and whose business is fast expanding. Prospects: 
are extremely good. 


^ Excellent salary. Conditions of work include a non-contributory 
»pension plan, а very attractive house purchase scheme, 


excellent holidays, etc. 


To arrange an informal interview, please phone ог ` 
: write to: 


The Staff Manager 


ES) Standard Life 


^ ASSURANCE COMPANY 
· 3 George Street > : 
Edinburgh EH2 2XZ 
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DORMA SHEETS LIMITED 
(A member of the Viyella International Federation) | 
require a. 


MANAGEMENT 


ACCOUNTANT 


A qualified accountant, aged 25~35, is required as Accountant for the 
Company, whose activities at 4 locations range from manufacture to 
marketing of Terylene Cotton sheets. 

The position which is based at Chinley, Derbyshire, provides an excellent 
opportunity for an energetic young accountant, who should preferably” 
have experience of budgetary control and the production of 

monthly management accounts, Standard costs are being developed and 
experience in this field would be an added advantage. 

A Ren er pension scheme is in operation with free life insurance 
provide 

Assistance will be given with removal expenses where appropriate. 
Replies giving details of age, qualifications, experience, and present salary 


Financial Director, DORMA SHEETS LIMITED 
Forge Bleach and Dye Works, Chinlay, via Stockport SK12 6BP 





-CHIEF ACCOUNTANT 


TRAFALGAR HOUSE INVESTMENTS LTD wish to appoint 
a suitably qualified Chief Accountant for their Financial Services 
Division. He will be responsible for the routine accounting of our 
Services Company, and three other subsidiaries, and for the general 
administration of a large accounts office at Epsom, Surrey. 

Applications are invited from those who have had commercial 
experience for at least three years involving the preparation and 
submission of regular financial accounts, and of budgetary control. 

The preferred age range is 28-40, but suitable candidates outside 
these limits may also be considered. 

Knowledge of the property development and/or construction 


industries will be an advantage, and sound administrative ability is 2-9) 


essential. 

We are prepared to negotiate an attractive commencing salary, 
We have a contributory Pension Scheme, and offer unusually good 
opportunities for development and promotion. 


Applications in the first instance please to: 
Group Training and Personnel Manager 
Cleveland House 
19 St James's Square 


London SW1 quoting reference 2/70. 








Petrochemical 
Project Accountant 


Anopportunity arises for an experienced 


Accountant to take responsibility for the 
financial control of major petrochemical 
capital construction projects. This will 
include installation of accounting pro- 
cedures for expenditure control, main- 
tenance of financial records and the 
preparation of financial reports and 
claims for Investment Grants. Checking 
contractors’ claims for payment and 
supervising material utilisation and 
contractors’ payroll will also be amongst 
his duties. Considerable mobility within 
the UK will be entailed. Initially he will 
acquire experience of company pro- 
cedures at London Head Office and 
various UK operating ` sites. Sub- 
sequently, the duties will involve 
periods of up to three or four years at 


individual sites, where project work 
is being undertaken. 

The man appointed, aged not over 35, 
must be a qualified accountant with 
several years’ industral experience, 
preferably in engineering project. or 
construction accounting. 


A non-contributory pension апа 


housing scheme are in operation and 
assistance will be given with removal 
expenses. 

Please write briefly, quoting reference 
025/J, and giving concise details of 
qualifications, experience, positions 
held, age and present salary to: 
D. M. Stewart, Engineering Depart- 
ment, BP Chemicals (UK) Limited, 
Enford House, Marylebone Road, 
London, N.W.1. 


chemicals and plastics. 





LN Do you need a 
^ QUALIFIED ACCOUNTANT 
tomorrow ? 


‘Reed, Executive is in contact with many qualified and highly skilled 
accountants who are available Immediately to carry out short-term 

' assignments. This is the most economical way of overcoming those 
periodic demands for extra staff. 


Write or telephone any Reed Execütive office for further details. 


146 New Bond Street, London W1 01-629 4451 
Liverpool House, 15/17 Eldon Street, London EC2 01-588 5408 
15 Piccadilly, Manchester Mf 1LT 061—832 6631 
18th Floor, The Rotunda, Birmingham 2 021—643 7226 
Yorkshire House, East Parade, Leeds 151 SUA 0532 31845 


E] REED EXECUTIVE 


LONDON * BIRMINGHAM * MANCHESTER * LEEDS 





г СМЕР 
` ACCOUNTANT 


Required for ADWEST ENGINEERING LIMITED 


which is a substantial supplier to the automotive 
industry and part of a major industrial group. 

This is an excellent opportunity for a qualified 
accountant to join a young enthusiastic manage- 
ment team and to take a major part in company, 
growth. Modern management. accounting tech- 
niques are employed. З 


The successful applicant will have spent some. 
years in a manufacturing engineering environment 
and have had experience of оов computer 
controls, 


. There is a pension scheme in E and salary: 
will be commensurate with the responsibility of 
` the position. 


"Applications, quoting qualifications, experience, 
-age, and present- salary should be addressed in 
confidence to the 


MANAGING DIRECTOR : 
ADWEST ENGINEERING LIMITED 
WOODLEY, READING, BERKSHIRE 





"ACCOUNTANT 
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Management Accountant 


‘A recently qualified Chartered Account- 
ant in his late twenties, with some 
industrial experience is now required 
to join the Head’ Office Team of this 
International Group. Considerable time 
will be spent in' the processing of 
monthly, quarterly and annual figures 
for the Board but there will be oppor- 
tunities to gain experience in a wide 
variety ‘of, projects including internal 
audit. 


Opportunities for progression are 
considerable, either in one of the 
group's subsidiary companies or else- 
where in the Courtauld's organisation. 


Applications should be addressed to: 


The Group Personnel Manager 


Clutsom-:Penn 


International Limited 
P.O.Box No.8 
Highfields,Coalville , Leicestershire 











TBM, UNITED KINGDOM LIMITED 


requires a 


TAXATION 
SPECIALIST 


at the Chiswick Head Office. This appointment offers an 
excellent opportunity for an ambitious young Accountant 
to broaden his experience in one of the leading companies 
in the dynamic computer industry. 


Initially, he will be responsible for preparing the tax com- 
putations of the IBM group of companies and for dealing 
with associated taxation problems. He will also assist in 
special investigations into many areas of the company's 
activities. 


Applicants should be Chartered Accountants with at least 
. one year’s post-qualification experience in taxation. IBM 
offers attractive salaries and 'all the usual fringe benefits. 
Promotion is based solely on performance and there will be 
opportunities for progression in all the financial functions 
of a large, successful organization. 


Please write giving details of, age, education and previous 
experience to Mrs M. Pyne, A & G Personnel Operations 
Officer, 389 ‘Chiswick High Road, . London W4, quoting 
ref. GA/TA/738. 
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146 BISHOPSGATE, LONDON EC2 


PERSONAL ASSISTANT TO PARTNER: Qualified 
Accountant to assist senior partner of rapidly expanding 
W1 practice — definite partnership prospects; com- 
mencing círca £3,000 p.a. 


SURREY: Manager required for two-partner branch 
Office; Provincial practice experience essential and 
position offers early partnership to suitable applicant. 
£2,750 p.a. 


SENIOR - able to take some responsibility and assist 
at managerial level, view promotion -soundly developing 
WI practice. Initial salary £2,600 p.a. 


RECENTLY QUALIFIED ACCOUNTANTS interested 
in specialising in all aspects of taxation, including tax 
planning and research; we currently have positions avail- 
able in London, Manchester, Birmingham, Leeds, and 
Liverpool. Salaries ranging from £2,000 to £2,500 p.a. 


CONTINENT: For recently qualified Accountants there 
are numerous opportunities available yielding sound 
experience of Anglo-American management techniques, 
coupled with computerisation, Salaries varying between 
£2,500-£3,500 p.a, 


COMPANY TAXATION - Experienced man required 
not necessarily qualified, conversant with tax legislation 
and interested in tax planning. £2,750-£3,250 р.а. ^ 


MANAGER of personal tax department of leading City 
firm requires an Assistant conversant with all aspects 
of personal tax. £2,000 р.а, 


-` LONDON AND PROVINCIAL 





ACCOUNTANCY APPOINTMENTS 


TAX/TRUST MANAGER: A wide and complex range 
of Trust and Estate Duty work and tax planning involved 
~ sound experience essential. £3,000 p.a. 


EDINBURGH: Tax Assistant with some experience with 
C.A.s or Solicitors required for responsible position 
dealing with tax computations of wealthy clientele. 
£1,800 p.a. 


MANAGEMENT ACCOUNTANT – American control- 
led small manufacturing group, Herts. Qualified Ac- 
countant with minimum three years' industrial experience 
interested in modern management techniques ~ circa 
£3,000 p.a. 


DEPUTY GROUP MANAGEMENT ACCOUNTANT – 
West London: ambitious Qualified Accountant, age 
23-25, to cover annual accounts and budgets, capital 
expenditure projects, cash forecasting and other major 
functions. £2,300 p.a. plus fringe benefits. 


CHIEF ACCOUNTANT - Sussex manufacturers of 
branded merchandise - Qualified Accountant with 
industrial experience and knowledge of computer 
application. Prospects Financial Director within four 
years. Circa £3,250 p.a. 


DEPUTY FINANCIAL CONTROLLER: West London 
distributors require young man able to effectively control 
nanc management, and cost accounting functions. 

» p.a. 





01–247 3434 (6 lines) 


CHIEF ACCOUNTANT: London Offices of Canadian 
concern wish to appoint a qualified accountant with 
commercial experience to control all accounting functions. 
This is a new appointment and will ultimately involve 
overseas travel. Commencing salary circa £2,600 p.a. 


ACCOUNTANT - recently qualified: City shipping 
group ~ duties will embrace preparation of final ac- 
counts, consolidations, tax computations, and develop- 
ment of group procedures. £2,500 p.a. plus benefits. 


MANAGEMENT ACCOUNTANT - Essex Manufac- 
turers: Qualified Accountant with industrial experience 
to assume control of management and financial account- 
ing operations — will be involved in imminent transfer 
to computer. £2,400 p.a. 


FINANCIAL ACCOUNTANT: Middlesex building and 

house development group require qualified accountant 

to act on own initiative, prepare financial and manage- 

ment. information and control staff. £2,250 p.a. plus 
enefits. 


PERSONAL ASSISTANT TO CHAIRMAN of quoted 
Textile Group – Central London: Qualified Accountant, 
age up to 30, ideally with experience of this industry 
to effect improvements in group financial and manage- 
ment reporting, financial planning, and allied activities. 
Career opportunity — commencing circa £3,000 p:a. 


If you are contemplating a change of employment and the position that you seek is not advertised here why not write or telephone. All inquiries are given prompt attention and 


there is no charge to applicants for our service. 








ASSISTANT SECRETARY required by 
leading Housing Association with head- 
quarters in Croydon. The successful 
applicant, who will be a qualified ac- 
countant or chartered secretary in his 
twenties, will be in control of the account- 
ing and clerical procedures of the asso- 
ciation. He will be an important member 
of a small but dynamic management 
team and will be encouraged to con- 
stantly review and improve all aspects 
of the association's financial manage- 
ment. Commencing salary £1,700- 
£2,000 p.a. dependent upon age and ex- 
perience, — Write giving full details of 
career to date to Box AS 9036. 

























AT THE WREN BUREAU 


All Temporary/Permanent - Account- 
ants — Qualified, Intermediate, and 
Students, Book-keepers, and Clerks — all 
levels. Salaries from £15 per week to 
£6,500 p.a. 


Wren House 
Bear Street 
Leicester Square 
London WC2 ^ 
REGent 5444 


Audit Clerks, — Are you paid what you 
are worth? E 


LS.LS. can show you how to use your 

owledge of financial matters to sup- 
plement your income and to achieve 
the success you merit. 


EN TURNER & SON (HOLDINGS) 
TD, Sendmarsh Works, Ripley, near 
oking, Surrey, require an Assistant 
о their Financial Director. Suitable 
oung Accountant with Drive and 
bility to prepare Draft Accounts. 


Salary £1,500-£1,750 p.a. ~ Reply to 


i M. K. Goodger. Phone Ripley 








BASINGSTOKE MANUFACTURERS re- 
quire qualified accountant to control section 
of financial accounts department and provide 
monthly figures to the divisional manager. 
Negotiable around £2,250. Removal expenses 
assistance in suitable cases. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01—554 3484.) 
BOOK-KEEPER, SENIOR, MALE. Age 
25-45, required for head office (London SES) 
of group of building companies. Fully 
experienced to trial balance, able to work with 
minimum of supervision. Contributory pen- 
sion scheme in operation. — Full details to 
Box BK 9080. 

BRAINTREE. - Chartered accountant 
(20-30), required to take charge of Head 
Office accounts department soon to be 
computerized. £2,000 plus benefits. Removal 
expenses paid. — Practitioners Services 
Bureau, 233 Cranbrook Road, Ilford, Essex. 
(01-554 3484.) 


CAREERS 
IN COMPUTERS 


Recently qualified Accountants are 
required by the John Lewis Partnership 
as Trainee Systems Analysts for its 
IBM Installation in Central London. 
Pay in range £2,000-£2,500. Excellent 
career prospects within the organisation 


as a whole. 


RING 01-499 2347 


Quoting reference TA/971/51 





COST ACCOUNTANT, A.C.W.A. (to 30), 
required by pharmaceutical manufacturers, 
Basingstoke, to help develop and control 
costing systems. Salary about £2,250 plus 
extra benefits. Assistance given with removal 
expenses in suitable cases. — Practitioners 
Services Bureau, 233 Cranbrook Road, 
Ilford, Essex. (01-554 3484.) 


COMPANY SECRETARY / ACCOUNT- 
ANT/ADMINISTRATOR required in SE. 
Kent by largest U.K. breeder of laboratory 
animals, having both research and sales 
departments. The successful candidate will 
install departmental costing and budgetary 
control systems, will be directly responsible 
to the managing director and will have 


'enthusiasm and acumen to participate in 


further controlled expansion. Comruercially 
experienced man preferred. Salary £2,000+, 
with non-contributory pension and insurance 
Scheme, – Write for application form to Reeves 
& Neylan, Chartered Accountants, Lloyds 
Bank Chambers, Market Square, Dover. 





COST CONTROLLER 


Challenging position for young man, 
25-35, with experience of modern cost 
control techniques, preferably gained 
in large organisations using sophisti- 
cated modern techniques. 


Must be qualified Accountant with 
many years’ experience in manu- 
facturing industry. Salary not less than 
£2,500. Pension Scheme. Very good 
prospects in rapidly expanding 
Company. 


The Company was founded nearly 
50 years ago and has strong financial 
backing; it is engaged in the design and 
manufacture of  electronic/electro- 
mechanical mechanisms and has a very 
large order book. 


Applications with details of positions 
heid, experience gained, salary levels 
and personal details to Financial 
Director, A.G.L Ltd, 40 Purley Way, 
Croydon CRS 3BH. 





KINGSLEY & KEITH (CHEMICALS) 
LTD require a trainee accountant. Male 
or female, preferably already: studying 
for an accountancy qualification. The 
position offers ample opportunity for 
advancement and good all-round ex- 
perience. The offices are situated close 
to East Croydon Station, and the firm 
offers excellent working conditions and 
a good salary plus luncheon vouchers. ~ 
Please apply in writing to: 
А Miss J. Harland 
Kingsley & Keith (Chemicals) Ltd 
Suffolk House 
George Street, Croydon 





EXPANDING FIRM of West End estate 
agents require recently qualified accountant 
to assume responsibility and financial control: 
of the practice. Excellent opportunity for 
young man with ability and initiative and 
who has a good knowledge of machine 
accounting and its applications. A salary of 
at least £2,250 per annum is offered, together 
with excellent prospects. 7 Please reply in 
first instance to company's accountants, Box 
EF 9049. 


А 





FINANCIAL MANAGEMENT AND 
COSTING 


We are a rapidly growing London firm, 
East of the City, manufacturing displays 
and require young man aged 20 to 25 to 
assist our Chief Accountant. The duties 
include setting up and developing a 
stock control and job costing system and 
the preparation of general and financial 
reports. This is an interesting position 
and the person we are looking for must 
have initiative and should be studying to 
become a cost and works accountant. 
Salary will be up to £1,500 per annum. 
We have a non-contributory life assur- . 
ance and pension scheme and staff 
restaurant, — Please apply Box FM 9121. 


PERSONAL ASSISTANT 
TO 
FINANCIAL DIRECTOR. 


CHARTERED ACCOUNTANT aged 
25-30 is required as Personal Assistant 
to the Financial Director of -An ex- 
panding public company. Responsi- 
bilities will include the supervision of 
management accounts for subsidiary 
companies and other management 
control information, investigations re- 
lating to proposed acquisitions and 
general assisting with all financial 
aspects of the Group's interests. The 
successful applicant will be based at the 
Company's head office in the West End 
of London. The salary envisaged. is 
£2,400-£2,750 p.a. 


Box PA 9124. 


=~ THE 





У ACCOUNTANT 
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SENIOR STAEF APPOINTMENTS 
20 DOVER STREET, PICCADILLY, LONDON W1 


PROJECT ACCOUNTANT, MIDDX, – Electronics Group require qualified A.C.A./ 


A.C.C.A. or finals student — commercial experience desirable but not essential. Salary 
circa £2,000 p.a. 


AUDIT SENIORS, CENTRAL LONDON. - Medium/Small practices seek experi- 
enced men who are not necessarily qualified. Salary £2,000—2,500 p.a. 


Р.А. TO MANAGER. ~ West End firm of Chartered Accountants require A.C.A. 


with approximately two years’ post-qualification experience. Salary negotiable to 
£3,000 p.a. E i 


Many other vacancies in commerce, industry and the profession — Applications in 
confidence ta: 


Mrs B. Davis ! 
20 Dover Street 
Piccadilly, London W1 
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MIDLANDS ELECTRICITY 


SENIOR 0. & M. 
STAFF -— 


As a result of the Board’s decision to form a composite Manage- 
ment Services Department, an Organisation and Methods Section 
has been established within the Department and applications 
are invited for the three most senior posts, as described below. 
This Section wiil have an initial establishment of eleven. 


(a) HEAD OF ORGANISATION AND METHODS 


Salary within the range £2,925-£3,351 per annum (Senior 
Executive Officer, Grade 13 in N.J.C. Agreement). 

Applicants, preferably professionally qualified, should have 
had formal O. & M. training and have considerable experience 
in this type of work. It is also desirable that applicants should 
have a knowledge of Clerical Work Measurement techniques 
and experience in their application. 


(b) METHODS AND PROCEDURES 
SUB-SECTION HEAD 


- (c) CLERICAL WORK MEASUREMENT 
SUB-SECTION HEAD 


Salary for both posts will be within the range £2,487—£2,838 per 
annum (Executive Officer, Grade 11 in N.J.C. Agreement). 
Applicants for post (b) should have appropriate training and 
qualifications and experience in at least one of the relevant 
Management Service techniques. They should also be capable 
of taking charge of assignments and preparing concise reports. 
* Applicants Dr post (c) should have appropriate training and 
qualifications, and experience should include the application of 
' Clerical Work Measurement or other quantitative techniques. 
Applications, quoting reference A, stating for which post or 
posts you are applying and giving details of age, qualifications 
and experience, present position and salary, should be made 
within fourteen days to the Secretary, | 


MIDLANDS ELECTRICITY BOARD 
7. Mucklow Hill, Halesowen, Worcestershire 








t 


ACCOUNTANT/OFFICE MANAGER 


A newly formed and rapidly expanding company of Computer Consultants requires 
a young accountant to take responsibility for its accounting and office management, 
The work will be diverse and include preparation of monthly operating statements 
and balance sheets, maintenance of ledgers, time sheet and project cost analysis, all 
purchasing activities, and day-by-day running of the office. 


This is an excellent opportunity for a man having the right blend of ability, per- 
sonality and experience to join, at a responsible level, a group of young highly qualified 
colleagues in the fast moving yet pleasantly informal world of Computer Consultancy. 

Although a professional qualification is preferred, good practical experience in the 
above areas and the ability to get things done will be given higher weight in assessing 
candidates for the post. 


Since starting operations twelve months ago the company has grown to a strength 
of forty professional staff, This is the first full-time administrative post to be filled. 
It follows that the successful applicant will have an opportunity to progress his 
career rapidly with the growth of the company. 

The initial salary is expected to be £2,000-£2,500 per annum. 


Please write giving résumé of career to date to: 
L. A. Taylor 
Logica Ltd 
31-36 Foley Street, London W1 











Accounting 
Assistants 


Accounting Assistants are required in the 
Mains Cabling Division at the following 
locations. In each case candidates should be 
in the age range of 20-25 and should have 
completed at least Part 1 of the A.C.C.A. or 
A.C.W.A. Examinations. Day release facilities 
will be available in order to continue these 
studies : 


At Mayday Road, Thornton Heath, 
Surrey. А 


Duties will include assisting in the establish- 
ment of clearly defined and effective 
accounting and administrative systems with- 
in the Division. Occasional travel to District 
Offices in the U.K. will be necessary. 

Ref :MCD/37 


At London District Office, Belvedere, 
Kent. 


Duties will include providing assistance in 
the preparation of the District's Monthly 
Operating Accounts and investigation into 
Contract Results. Ref: MCD/38 


Applications should be addressed to: 


Mr. E. Rycroft, Personnel Manager, 
Mains Cabling Division, 

B.l.C. Construction Co. Ltd., 

7 Mayday Road, 

Thornton Heath, Surrey, СВА 7XA. 
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ACCOUNTANTS! 


Senior book-keeper with exceptionally 
good experience to prepare final accounts 
for audit department also dealing with 
preparation of input data for com- 
puterised accounts. Age immaterial. 
£2,400 to £2,800 to work for chartered 
accountants’ associated company based 
in Bermuda. Air fares paid also for 
wife] Vacancies also exist for temporary 
audit staff for period of 4 months, £1,000 
tax free, fares paid! 


QUALIFIED ACCOUNTANTS, 30+, 
£2,750, for position as financial planning 
manager. Responsible for all aspects 
financial planning. Commercial concern 
Welwyn Garden City area. 


CHIEF ACCOUNTANT to 45. £3,000 
to join subsidiary company of American 
concern based at Ruislip, Middlesex. 
Good post-qualifications, recent industry 
or public practice work in conjunction 


with company's consultants — setting up 


efficient systems. 


COMPANY ACCOUNTANT, 254, 
#2,000+. A.C.W.A. qualifications. 
Handling company accounts of com- 
mercial organisation based in Watford. 
Initial costing and management systems 
experience, Very responsible position. 


ST PAUL'S AGENCY 


Accountants Division 
6 Station Buildings 
New Bridge Street 
London EC4 


01-236 2431 





MANAGEMENT ACCOUNTANT 
A major oil company requires highly 
qualified accountant (23-30), com- 
mencing salary up to £2,750 p.a. Con- 
tact: 


MANAGEMENT APPOINTMENTS 
У LIMITED | 
А 40 Beauchamp Place 
Knightsbridge, London SW3 
Telephone 01-589 1222 | 





QUALIFIED ACCOUNTANT 
FOR CASINO 


A young ambitious and energetic 
qualified Accountant is required by an 
old-established and highly reputable 
Company for a new Casino to be 
opened shortly on the Kent Coast. 

The successful applicant will be re- 
sponsible, with the Gaming Manager 
and the Club Secretary, to the Group 
Accountant and the resident Area 
Director for systems, cash and credit 
control and general management 
functions. PIS 

The position, which offers consid- 
erable scope for advancement and 
suitable salary, is not for a person who 


desires regular or normal hours of ' 


working. 
Applications giving full details to Box 
А 9117. . 





RUSTS ACCOUNTS DEPARTMENT. ~ 
enior required by large firm of Lincoln's 
1n Solicitors. One month's holiday. Salary 
y arrangement. — Write Box ТА 3898. 





U.K. AND OVERSEAS 

£2,900 MANAGEMENT ACCOUNT- 
ANT (SOUTHPORT); £2,250 Taxation 
Accountant (Manchester); £2,000 Man- 
agement Accountant (Liverpool); £2,000 
Cost Accountant (Wilts); £2,750 Pro- 
fessional (Liverpool) ~ Please send 
name and address for details of widest 


SOUTHPORT. 
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STATES OF GUERNSEY 
INCOME TAX DEPARTMENT 


Applications are invited for appointment 
to the Established Staff of the States of 
Guernsey Income Tax Department in 
the Inspector Grade. Applicants should 
be either Chartered or Certified Ac- 
countants. Salary will be according to 
experience, in a scale rising to £2,220. 
Prospects of promotion to £2,580 and 
beyond. The appointments are per- 
manent.  Non-contributory pension 
scheme and.Contributory Widows and 
Orphans scheme. A 36-hour, 5-day week. 
Consideration may be given to married 
applicants’ housing- requirements. 


. Further details and application forms 
may be obtained from: 
The Administrator of Income Tax, P.O. 
Box 37, Guernsey. . 
Applications should be addressed to: 
The President 


States Income Tax Authority 
P.O. Box 37, Guernsey 


D 


OVERSEAS 


EAST.AFRICAN COMMUNITY 
AUDIT TRAINING OFFICER 
is required for the Accountant General's 


Office to draw up and conduct training 
Courses in auditing and accountancy 

















for officers at all levels of the Depart- ' 


ment. 


, Candidates should have had con- 
siderable experience in Government 
auditing together with experience in 
accounting in a large statutory cor- 
poration. Preference will be given 
to candidates possessing a professional 
accountancy qualification or a degree 
in commerce or economics. 


Salary. according to age and ex- 
perience in the scale E.A. Shgs. 29,880— 
33,420 (sterling equivalent £1,494- 
£1,671) a year plus an Inducement 
Allowance of £926-£956 a year. Gra- 
tuity 25% of total salary drawn. 
Appointment is on contract for one tour 
of 24 months in the first instance. Free 
passages. Liberal leave on full salary. 
Quarters available at moderate rental. 


Apply to CROWN AGENTS, 'M' 
Division, 4 Millbank, London SWI, for 


application form and further particulars ` 


Stating name, age, brief details of 
qualifications and experience and quot- 


ing reference number M3A/681023/AC. 
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.PROFESSIONAL APPOINTMENTS 
IN AUSTRALIA 


Our offices in Sydney and Melbourne 
are seeking qualified accountants with 
recent professional experience for ap- 
pointment to. senior -audit positions. 

here are excellent opportunities for 
advancement: within the firm and pros- 
pects for gaining wide experience should 


' be particularly attractive to those con- 


sidering migrating to Australia. 


Requirements 


Applicants should have a recognised 
accounting qualification and experi- 
ence in auditing and/or professional 
accounting. Preferred age is 23-35 years; 
however, those outside this range with 
the necessary qualifications will be 
considered. 


Rewards 


Salaries within the range 544,500— 
$A6.000 per annum are offered de- 
pendent on ability and experience. Super- 
annuation is available after a qualifying 


- period. 


Applications 


: АП applications will be treated in strict 


confidence. Interviews may be arranged 
in London and additional information 
Obtained by contacting: The Staff 
Partner, Cooper Brothers & Co, Abacus 
House, 33 Gutter Lane, Cheapside, 
London EC2, 





NIGERIA ` : 


CHARTERED. ACCOUNTANT, рге-. - 


ferably not over 45, required for Lagos, 

Nigeria, by firm of Chartered Ac- 

поизи with offices throughout West 
rica. .. 


Starting salary from £N3,450 the 
equivalent of £4,025 sterling a year 
increased according to experience: and 
with regulaf review. Excellent prospects 
and scope for substantial saving. 


Family passages, well furnished house 
or flat rent-free, car and running ex- 
penses provided with. initial kit allow- 
ance and other benefits. First - tour 
usually of eighteen months followed by 
three months’ home leave on full pay, 
renewable for second and further 
tours. 


Please write quoting Ref. C to Box 
NC 9134. А 





Lt 
ASSISTANT ACCOUNTANT 


THE NORTHERN ELECIRICITY 
SUPPLY CORPORATION (PVT) LTD 
ZAMBIA requires an Assistant Account- 
ant to assist in the overall control of 
Head Office Accounts. Candidates 
must possess an Intermediate A.C.C.A. 
or LM.T.A. followed by at least five 
years' accountancy experience, prefer- 
ably in costing. 

Appointment on contract for one tour 
of 36 months initially. Salary according 
to experience in the scale K3,820 (£2,228) 
-КА,220 (£2,489) a year. Gratuity 25% 
of salary drawn. Generous Education 
Allowances. ' 


Liberal Leave on full salary. Free 
outward passages for officers and 


- families. Free return passages or tet- 


minal benefit allowances in lieu. Ac- 
commodation at moderate rental, 


Apply to CROWN AGENTS, ‘M’ 
Division, 4 Millbank, London SW1, 
for application form and further par- 
ticulars stating name, age, brief details 
of qualifications and experience and 
quotes reference number M3A/ 
90720]AC. 





UNITED STATES 
Professional Appointments 


or 
CHARTERED ACCOUNTANTS 


An international firm of Chartered Ac- 
countants seeks qualified Chartered 
Accountants for -its offices throughout 
the United States. Opportunities exist 
for newly-qualified Chartered Account- 
ants as well as those with up to three 
years’ post-qualification experience and 


. In the age range 22-28, 


Attractive salaries and other benefits 
are offered. : , 
Interviews in London with United 


States partners during the first week in 


April. : 
Please write in confidence stating age, 

marital status, education record, and 

professional experience to Box US 9144, 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation, Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





A.C.A. (26) requires position as assistant 
to partner with definite prospects of partner- 
ship. Small to medium 
North London/Herts area. - Box AC 3935. 


preferred in 





. South Aírica 


Experience and responsibility equal to any in the world is offered by a prominent firm of 
Public Accountants in Johannesburg. The excellence of South Africa's climate and modern 
living conditions are world renowned: This ideal combination will enable the man, a 
Chartered or Certified Accountant, aged up to 40, and his family to enjoy the numerous 


„advantages to the full. He will receive substantial cash grants and paid air fares based on 
a secure three-year contract. Full training and retraining facilities are available for all 
members of staff; recent experience in Public Practice is not therefore essential. Commenc- 
ing salaries negotiable up to £3,500. Contact Robert Hughes, quoting ref. A.7047G. Е 


r 





| Write or telephone in confidence for full details and application form quoting reference shown to: 
- . ^. < Barton Management Appointments. 
Я ADVERTISING DIVISION ; 
80 Chancery Lane, London WC2 (01—405 1431) 
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ACCOUNTANTS CHARTERED 
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POSITIONS PROGRAMME F OR SOUTH AFRICA 





Exciting Opportunities with one of the Leading U.S. Companies 


BLUE CROSS — BLUE SHIELD 


A large firm of Chartered Accountants (South Africa) with offices 

in other centres of the Republic, have vacancies in their Johannes- 

burg office for qualified accountants who wish to broaden their 

professional experience in a country with a rapidly growing economy 

and one which offers great opportunities both within the profession 

and in commerce and industry. The firm offers: i 
Competitive salaries in the range R.5,100 to R.6,900 (approximately 

£3,000 to £4,000) per annum. 


Air fares to South Africa for the applicant and his family. 

A settling-in allowance of R.500 in the case of married men and 
R.300 in the case of single men (approximately £290 and £175 
respectively). 

Return air fares after two years’ service or an equivalent cash bonus. 

“Four weeks’ annual leave. 

Provident fund and medical aid benefits. 

The above terms are conditional upon the applicant entering into 
a contract for a two-year appointment. 
Please write to the Staff Partner, P.O. Box 2636, Johannesburg. 
Interviews can be arranged in London. 


Further information, if required, can be obtained from M. G. 
Adamson, Thomson McLintock & Co, 33 King William Street, 
London ЕСА. (Telephone 01-626 3232.) i 


LONDON INTERVIEWS APRIL 7th-I5th (Бех, 
With Mr Ralph Miller, Vice-President 


POSITIONS AT FOLLOWING LEVELS: 


SENIOR - A.C.A., Qualified with Recent Professional Experience. 
SEMI-SENIOR - Recently Qualified A.C.A. 
Positions Include Completely Paid Relocation (including return 
fare on temporary programme) and Very Generous Company Paid 


Benefits. Valuable Experience will be provided in the Most Modern 
Auditing Techniques and U.S. Accounting Principles. 


To arrange interview write in strictest confidence or phone. 
(Reverse charges accepted) 


C.V.L, 38 SAVILE ROW, LONDON М1. Tel. 01-734 4316 


FINANCIAL 
CONTROLLER . 


"P" Tu. u .. REQUIRED BY THE 
E He Ieee c cu e d каи GOVERNMENT OF ZAMBIA 
Applicants should be citizens of Trinidad | FORESTRY DEPARTMENT 


: and Tobago, preferably be between the ages of 23 


and 30, witha professional qualification in on contract for one tour of 3 years in the first instance. Fixed 
accountancy, law, or taxation, or possess a degree salary Kwacha 5,120 plus Inducement Allowance £780 a year 
majoring in one of these subjects. A desire to payable direct into Officer’s bank account in the United 
specialise in all aspects of corporate tax Kingdom. Gratuity 25% of total emoluments. Both Gratuity 


: : rtuni and Inducement Allowance are generally TAX FREE. Free 
ee tunnel el de zd А passages. Accommodation at low rental. Generous education 


Р allowances. Liberal leave on full salary. 
Preferably, applicants should have had some 
practical tax experience since qualifying. 





‘required by TEXACO TRINIDAD INC. 


Candidates aged preferably between 30-45 years must be 
qualified and experienced accountants. Accountancy experience 
The position offers opportunities for in a Government Forestry Department, a Forestry Commission 


advancement and appropriate staff benefits. or a Forestry Corporation would be advantageous. 


” Please write with details of education and The selected Officer, who will be directly responsible to : 
experience to:- 


the Chief Conservator of Forests, will be in charge of the. 
Accounting functions of the Industrial Plantations project.and 
may also assume responsibility for the accounts of all Forest 


Department Projects. Е 
Mr. E. P. Holness eee ` 
i : td Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank. 
ee | _ London SW1, for application form and further particulars 
London ҮЛҮ 4EN stating name, age, brief details of qualifications and experience, | 





and quoting reference number M3A/681013/AC. · 
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WEST INDIES _ 


Pannell Fitzpatrick & Co have a vacancy in their Georgetown 
(Guyana) office for a chartered accountant with post-qualification 
experience and also for newly qualified men. 


The range of work is most interesting. ‘and covers the export · 
industries of the territory. in sugar and related production, in 
mining and other activities, and also in banking, finance-and 


merchanting, as well as in secondary industries. There is, therefore, E 


exceptional opportunity for experience which includes EDP. ` 


An especially attractive salary will be paid and there is subsidised 
housing, return passages for employee and family, local leave and 
generous home leave at thé end of the tour on full. pay. Contracts 
are renewable and the prospects are excellent. 


The climate in Guyana i is delightful and there are ample oppor- 


5 tunities for sport and social life: 


Please write to the firm at Lee House, London Wall, London 
EC2 (or telephone 01-606 7051), reference. GG. 


Professional Appointments 
Division · 


Chartered . 
Accountants 


Salary and climate equally 
agreeable in the Bahamas 


A prominent trust company in Nassau needs three first- 
class accountants, one mature and highly experienced, 
the othertwo younger but ready to take on responsibility. 


7 All three should have knowledge of investment/mutųal 
funds and banking. . 


As Manager, Investment Fund Division, the more ex- 
perienced man will need sound leadership qualities as 
well as the ability to deal with a wide variety of invest- 
ment philosophies. Salary range commencing at 
B$14000 pa. ^ 


Another qualified assistant for the Manager is needed, 
. preferably a bachelor in his mid-twenties. 


In the Accounting Division, a similarly-qualified young 
accountant is required to take full responsibility tor the 
company's banking function. ; 


Salary range for both these appointments commencing 
at B$11000 pa. 


Interviews will be held shortly in London. Please apply 
in confidence, R. Whitmore (Ref. CRS/AC/17/5), 
Professional Appointments Division, 129 Kings- 
way, London WC2 stating any companies to which 
you would not wish your application forwarded. 


Acdivision of Benson Recruitment Advertising Limited. 
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GULF TECHNICAL COLLEGE 


BAHRAIN 
ARABIAN GULF 


Applications are invited for three posts of Lecturers in Commercial Везе to 
teac! 


1. ACCOUNTS with COSTING, and either COMMERCE or OFFICE ORGAN- 
ISATION; 


2, ACCOUNTS and either COMMERCE or OFFICE ORGANISATION; 
3. OFFICE ORGANISATION and either ACCOUNTS or ECONOMICS. ` 


Candidates should be qualified teachers with teaching experience. They will be 
required to teach to post-secondary students following one- or two-year courses in 
business studies. 


Salaries (tax-free) to be arranged according to qualifications and experience. 


Two-years’ contract renewable. Generous paid home leave. No local income tax. 
Free air passages for lecturers and family. Free furnished accommodation with free 
electricity provided. Children, educational and baggage allowances. Employers’ share 
of superannuation payable. Free medical and dental treatment for lecturers and family. 


Further information and application forms from The Secretary, Council for 
Technical Education and Training for Overseas Countries, Eland House, Stag 
Place, London SW. (Please quote TET/GLF/12.) Closing date for receipt of appli- 
cations April 6th, 1970. 


г QUAURID 
ACCOUNTANT — 


SINGAPORE 
Up to 30 £3,200 plus Car 


An expanding international Company requires a 
qualified Accountant to initiate the further 
advancement of its Singapore subsidiary. He will 
have full responsibility for the management and the 
development of the financial and administrative 
functions. This is a challenging task in a stimulating 
overseas environment and the rewards, therefore, 
are exceptional. 

A company car and flat are included to go with 
other generous fringe benefits. Prospects of further 
advancement within the Company, either at home 
or overseas, are excellent. This position will appeal 
to a career-minded individual with drive and 
initiative. 

Apply in writing giving full details to:- 


N. K. Reinelt, Senior Appointment Executive, . 
Robertson Advertising Limited, 

10/11 Fetter Lane, 

Fiset Street, London, E.C.4. 
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The East African Power and Lighting Co. Ltd., 


require a 


Qualified Accountant 


K£2580 v.a. го K£3650 p a. (Sterling £3010/£4250 p.a.) 


The Company has offices in all the main towns in Kenya and 
employs modern accounting techniques including a centralised 
computer configuration. 

The successful applicant will be offered a Contract for an 
initial two year period with prospects of renewal with two months 
paid overseas leave every two years in addition to three weeks 
local leave during each tour. 

Cash emoluments quoted include a 257; Gratuity payable 
monthly, annually or on completion of the Contract at the option 
of the employee. Benefits include family air passages, free accom- 
modation with basic furniture, (including refrigerator ánd cooker) 
together with a generous family Medical Scheme, Children's 
Educational Allowance, and Settling-In grant. 

A high standard of living is possible with the opportunity to 
participate in many sports throughout the year. The rate of pay 
should allow a margin for saving, and current Exchange Control 
Regulations allow newcomers to remit funds to their country of 
origin. 

Applications are invited to:— 


The London Secretary, 
THE EAST AFRICAN POWER & LIGHTING CO. LTD. 
Randolph House, 46/48 Wellesley Road, Croydon, CR9 3QD. 



























FOR 


public agencies. 


in a recognized Canadian Professional Accounting Association. 


assistance will be paid. 


education, and training ‘BY AIR MAIL’ before APRIL 10th, 1970, to: 





CANADA 











CAREERS IN CANADA 


PROFESSIONAL ACCOUNTANTS 
$9,600 -$14,000 | 


Auditors are employed in all departments and agencies of the Government of Canada at locations 
throughout the country. The wide range of government activity provides opportunities to gain diversi- 
fied auditing experience in a stimulating and professional career environment. Auditors: 


© Conduct investigations and audits of corporate and personal tax statements. 
@ Examine the financial records of Government departments, Crown Corporations and other 


€ Serve as bankruptcy officers and official receivers of Bankrupt Estates. 
€ Audit contract expenditures of public funds and federal-provincial cost-shared programs. 


Applicants should possess an accounting degree obtained through written examination (A.C.C.A., 
A.C.W.A., C.A., Е.С.А.), at least three years of auditing experience, and be eligible for membership 


Excellent career development opportunities are available for experienced personnel, who are seeking 
scope for their ambition and initiative, to assume duties at various levels of responsibility. Salary on 
appointment will be within a wide range depending upon education and 'experience. Relocation 


Interviews will be conducted in Great Britain this May. Please send a complete résumé of experience, 
MR E. F. COFFIN 
PUBLIC SERVICE COMMISSION 


TOWER ‘A’, PLACE DE VILLE 
-OTTAWA 4, ONTARIO _ 


PLEASE QUOTE REFERENCE NUMBER: 70-3320 





> ACCOUNTANT 


ACCOUNTANT (fifties), unqualified, used 
to commerce and industry, desires change. 
Experienced in all book-keeping and account- 
ing procedures to final accounts. Familiar 
with P.A.Y.E., costing, budgeting, insurance, 
bank reconciliations, etc. Country district 
preferred. — Box AF 3691. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. – Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484). 
ACCOUNTANT, UNQUALIFIED, with 
extensive experience in commercial and 
professional firms, seeks position in London 
area. — Box AU 3888. 

ACCOUNTANT (42), twenty years' experi- 
ence export, import, shipping, internal audit, 
computerized management accounting, etc., 
Secks challenging opening, salary negotiable. 
—Box AY 9112. 

AN EXPERIENCED  secretary/shorthand 
typist seeks part-time employment in West 
London (accessible by Central Line or 
83/112 bus) Hours 9-1 approx. — Phone 
01-997 9286. 

AN EXPERIENCED unqualified accountant 
seeks full- or part-time work on freelance 
basis for any period. – Box AE 3876. . 
AUDIT CLERK with ten years’ experience 
in the profession seeks suitable employment 
in London. Very good experience in in- 
complete records and routine taxation. — 
Box AC 3875. 

CHARTERED ACCOUNTANT. - Recently 
returned from briefencounter with commerce. 
Previously in practice. Requires responsible 
position, preferably with partnership pros- 
pects. Modest nucleus. — Box СА 3934. 
CHARTERED ACCOUNTANT, with four 
years’ post-qualification experience, nearing 
completion of contract in Holland and 
wishing to reside in The Hague, seeks 
position with good prospects and pension 
scheme. ~ Box CA 3911. 

F.A.C.C.A., fifties; experience wholly pro- 
fessional, requires employment from May 
onwards, either temporary or permanent, 
in London or Home Counties. Resides 
West London suburbs. – Box FA 3918. 
F.C.A. (52), semi-retired, wide experience 
top London firms etc., requires six months' 
continuous employment, £1,500, anywhere, 
prefer recurring annual basis. - Box FC 3832. 
FOR TEMPORARY ACCOUNTANTS. – 
Book-keepers and clerks, including audit and 
tax staff. — Contact Mr G. Byrne, J. W. 
Bedford Agency, 11 Ludgate Hill, London 
EC4 (01-248 2154/3586/7201). 


n 
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* F.C.W.A. (56) fully experienced staff control 


and all aspects management accounting, 
production budgets, operating statements, 
standard pricing, costing, labour, and 
machine speeds and efficiencies, variance 
analysis, expense, and capital budgets 
mainly light and electrical engineering, 
requires change. Preferably South London, 
Surrey, Sussex. Would consider other areas. — 
Box FC 3862. 

INDIAN (27). Sitting for Final Part II in 
November, served four years' articles (ex- 
pired last month) with a' medium-sized City 
firm, experience in public and private 
company audits, preparation of accounts, 
taxation etc., seeks position with a firm of 
Chartered Accountants, preferably medium- 
sized, in and around London. – Box IS 3933, 
MIDDLE-AGED ACCOUNTANT retiring 
from practice requires one to three days per 
week salaried employment in a consultancy 
Or advisory capacity. Experienced in financial 
and tax planning. – Write Box МА 3912. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. – Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 
POSITION REQUIRED in Pakistan. - 
A young chartered accountant with fifteen 
months’ experience in industry, requires a 
responsible position in industry, commerce, 
or profession. Would prefer position in 
Rawalpindi, Lahore or Karachi respectively, 
— Please write to Q. S. Awan, 952-D, Satellite 
Town, Rawalpindi, Pakistan. 
TAXATION. – Company taxation specialist, 
Revenue (senior inspector) and commercial 
experience, now semi-retired but wishing to 
remain active, seeks part-time appointment. 
Brighton: or Mid-Sussex area. - Box TC 
TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory Ltd, 
Windsor House, 46 Victoria Street, London 
SW1 (01-222 2354/5817). 





ARTICLES REQUIRED 


For Articles Vacant, see after Situations 
Vacant, Public Practice. 





А B.COM., in accounting and auditing, 
with one year’s experience in professional 
firm, wants articleship. — Please write to 
Box AB 3939, ! 

A B.COM with accountancy and auditing 
seeks articleship in London. — Please write to 
Harish, 3 Gwendoline Avenue, London E13. 
A B.COM. (23) from Kenya, seeks four 
years’ articles with a firm of chartered ac- 
countants in London. Preliminary exemption 
certificate obtained. — Please reply to Box 
AB 3805. ] 

A B.SC. of Dacca University, East Pakistan, 
anxiously looking for an articleship with 
chartered accountants’ firms. He is a young 
man of 22 and exempted from preliminary 
exams. — Please write to: M. H. Rahman, 
m Delafield House, Christian Street, London 
A CHARTERED ACCOUNTANT student 
is seeking articles. Has seven ‘O’ levels and 
exempted from Preliminary exam. Has past 
experience. — Please write to Olympio 
Santiago, 9 Akerman Road, Surbiton, 
Surrey. 

A COMMERCE GRADUATE with first- 
class honours in accounting and auditing’ 
seeks articles in or around London with a 
chartered accountant's firm. Preliminary 
exempted. Available two weeks after re- 
ceiving reply. — Please write to Box AC 3880. 
A COMMERCE GRADUATE (29), with 
advanced accounting, auditing, statistics, 
English, seeks articles with a firm of char- 
tered accountants. Preliminary exempted. 
Available immediately. ~ Please write 
Me Ahmed; 130 Lordship Road, London 
A COMMERCE GRADUATE (27), with 
more than three years’ banking experience, 
preliminary exempted, seeks articles in 
London. — Please write M. Ramzan, 118 
Dollis Hill Avenue, London NW2. 

A DISTINCTION in English language, plus 
Seven 'O' levels holder wants to transfer 
articles to London from a provincial firm. 
Over one year’s experience in incomplete 
records. — Write Box AD 3936. у 

A FINALIST seeks transfer of remaining 
two years of articles. Graduate and good 
academic record. Principal’s consent ob- 
tained. Excellent references. – Box AF 3827. 
A GRADUATE (22) seeks articles with a firm 
of chartered accountants. Preliminary ex- 
empted. Available immediately. – Please| 
write Qudrat Ullah, 21 Hobart Road, High 
Wycombe, Bucks. 

A MALAYSIAN CHINESE (19+), with 
two ‘A’ levels and five 'O' levels seeks [ош 
years’ articleship with C.A.s in any firm in 
London. The nine-month full-time inter- 
mediate course starting in September 1970 
is desired. — Please write to K. Y. Lim, 20 
Stanley Crescent, London W11. 





arch 19th, 1970 


MALAYSIAN (21 plus) with preliminary 
tificate (two ‘A’ and eight 'O' levels) seeks 
‘cleship with a. chartered accountant, 
lable immediately. — Please write: M 
uar Bin Jaafar, 25 Upper Berkeley Street, 
andon Wi. 
I INDIAN GRADUATE with three and a 
if years’ experience of incomplete records 
i general audit, seeks a suitable position 
profession in London. ~ Box AI 3838. 
4 M.A, ECONOMICS (24) seeks articles 
England and Wales, preliminary exempted. 
ve months’ banking and accountancy 
»erience. Passed ‘introductory course of 
icled clerks. — Please write to M. Anait, 
Ivy Road, London NW2, 
PAKISTANI (27), B.Com., senior audit 
istant with five years’ professional experi- 
ce in Pakistan, seeks articles in London. 
eliminary exempted. ~ Please write — 
aee 166 North Gower Street, London 
PAKISTANI (23), B.Com.(Hons), with 
vanced accounting and auditing. Pre- 
ninary exempted. Seeks articles immediately, 
th any chartered accountants’ firm. — 
ease write to A. H. Khawaja, 78 Geraldine 
oad, London SWI18 or phone 01—493 9948. 
PAKISTANI (22), graduate in economics, 
eks articles immediately with chartered 
ms in or around London. Preliminary 


empted. ~ Please write to A. Hamid, 
y andera Road, Streatham, London 


PAKISTANI GRADUATE (22), prelimi- 
ity exempted, at present with City certified 
countants, seeks chartered articles in 
Idon, ~ Please write to Box AP 3879, 


POST-GRADUATE IN ENGLISH from | 


\kistan, seeks articles anywhere in England. 
eliminary exempted. ~ Please write 
5 Ashad, c/o А. Z. Usmani, 28 Wellesley 
oad, Croydon, Surrey. 

RTICLED CLERK with four and a half 
onths’ experience seeks transfer of articles. 
incipal's consent not necessary. Still under 
obation. – Please write Box AC 3804. 
RTICLED CLERK (21) passed Inter- 
ediate examination with nearly two and a 
Jf years’ experience seeks transfer to large- 
‘medium-size firm. — Please apply to Box 
C 3773. 

RTICLES SOUGHT with any chartered 
countant firm by a young girl and am- 
tious commerce graduate with banking and 
onomics. Six months’ banking experience 
d three years’ teaching experience. — Please 
ite: Miss Mahida, 3 Gwendoline Avenue, 
ondon E13. 

YOUNG AMBITIOUS PAKISTANI, 
Sc.(Math.), seeks articles anywhere in 
gland and Wales. — Please write to 
Ad Mahmud, 53 Marney Road, London 


YOUNG MALAYSIAN seeks articles. ~ 
x AY 3891. 

YOUNG MAN (23), studying for A.C.C.A. 
*ks position with a firm of Chartered 
'countants in greater London. Available 
mediately. — D. Haji, 46 Hogarth Road, 
andon SWS. , 
“YOUNG MAN with seven ‘O° levels, 
raiting ‘A’ level results, seeks articles with 
artered accountants in London. — Box 
Y 3837. 

22-YEAR-OLD EAST AFRICAN, post- 
:ermediate, seeks two years’ articles in a 
»dium-sized firm for better experience. 
in commence immediately, ~ Box AT 3820. 
NTHUSIASTIC BACHELOR OF COM- 
ERCE from Pakistan (25), with some 
counts experience in London, seeks article- 
ip anywhere in U.K. Preliminary exempted. 
Please write to Box EB 3801. 

МОК AUDIT CLERK, A.C.C.S., inter- 
diate A.C.C.A. accounting, auditing, and 
ation experience over ten years — including 
en in Britain, requires three years’ articles 
th London chartered accountant. Inter- 
diate exempted. — Box SA 3757. 
NGAPOREAN STUDENT (Chinese), 
th seven 'O' levels and waiting for ‘A’ level 
ults, seeks articles. Preliminary exempted. 
Please write: T. B. Teo, 35 Hollywood 
ad, London SWIO. 

ZANIAN (Indian origin) with six ʻO’ 
els and one ‘A’ level seeks articleship. — 
x TI 3774.- 

SFER OF ARTICLES WANTED, to 
aden experience, having one year and 
ee months' experience. Principal's consent 
tained. Available immediately. — Please 
ite to Box TO 3764. 


SFER OF ARTICLES WANTED to 
aden experience, having seven months' 
erience, Principals consent obtained. 
ailable immediately. – Box ТО 3938. 
UNG ASIAN BOY, from Uganda, seeks 
icles in London, preliminary exempted. — 
ite to: I. K. Pathan, c/o R. C. Dixon, 
Cicado Road, London 5718. 

UNG PAKISTANI GRADUATE in 
erce who is public school educated, 
hes to seek articles with an enterprising 
‚~ Вох YP 3913. 



















| THE 


Я ACCOUNTANT 





PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 
ACCOUNTANT (chartered) wishes to pur- 
Chase a practice or partnership in, or within 
a forty-mile radius of London. Incomplete 
record cases welcome. – Box AC 3808. 

A CITY FIRM of chartered accountants 
with an old-established practice wishes to 
acquire additional G.R.F. — Box AC 3945. 








AMALGAMATION. – London W1 firm 
of chartered accountants (three partners) 
G.R.F. £30,000 plus, wishes to merge 
with larger firm. — Please reply to Box 
AL 3946. 


AMBITIOUS, EXPERIENCED and in- 
dustrious senior (qualifications immaterial). 
Preferably under 30 years of age. Must be 
capable of managing section of small traders’ 
accounts, have thorough up-to-date knowl- 
edge of taxation and be able to deal with 
clients and the Revenue without super- 
vision. Applicant must know how to drive 
and be willing to live within a reasonable 
radius of Ilford, Essex. Initial engagement 
will be as an assistant to a partner retiring 
within three years. Salaried partnership 
prospects after proving period. ~ Write 
stating full details of age, experience and 
salary required to Edwin K. Frederick & 
Co, 420 Cranbrook Road, Gants Hill, 
Iiford, Essex. 

AN ASSOCIATION OR MERGER is 
sought by established but young and progres- 
sive South Coast chartered firm with good 
Staff and premises now looking for wider 
base and/or established London connection. — 
Box AA 3781. 

A YOUNG CHARTERED ACCOUNTANT 
whose aim is to obtain an equity partnership 
in a progressive and expanding practice in 
the very near future is required by a firm in 
Central London. Sound experience during 
articles and a bias to accounting and auditing 
subjects preferable. Good salary during trial 

eriod. — Write Box AY 3811. 

RADFORD СА, practice for sale. - G.R.F. 
£5,000 approx. Centrally situated premises 
available if required. Good return for sole 

ractitioner. - Box BC 3919. t 

RISTOL. — Chartered firm, with ample 
centrally-situated modernized office ac- 
commodation, would welcome merger dis- 
cussions with firm or practitioner interested 
in the financial and administrative ad- 
vantages of a larger unit. – Box BC 3941. 
С.А, (34), G.R,F. £5,000-£6,000, no staff, 
West End office, seeks merger or partnership, 
or newly qualified min with capital and/or 
nucleus. – Box CA 3833. 

CHARTERED ACCOUNTANT, fugitive 
from short period in commerce. Previously in 
practice. Requires partnership or position 
leading thereto. Modest nucleus and capital 
available. - Box CA 3884. : 

CHARTERED ACCOUNTANT wishes to 
purchase gross fees in North Surrey area. 
~ Details of total available together with 
method of purchase desired, to Box CA 


3915. 

CHARTERED ACCOUNTANTS - Sheffield. 
~ Opportunity for young accountant with 
own nucleus to join firm to relieve partners 
and make better use of available staff time. 
— Box CA 3926. 

CHARTERED ACCOUNTANTS, with a 
City of London branch office under the 
supervision of a resident partner, seek 


contact with a sole practitioner. Our intention , 


is to form a separate partnership and we are 
looking for a practitioner, whose age does 
not exceed 45 and, preferably, with G.R.F. 
in the area of £5,000-£10,000. We have 
Sufficient accommodation for a combined 
practice. — Replies to Box CA 3885. 
DISILLUSIONED PARTNER (forties, 
chartered) still enthusiastic, with some 
capital and £1,500 G.R.F. seeks partnership, 
working arrangement or any other reason- 
able proposition. Alternatively would buy 
practice outright. London area only. ~ Box 
DP 3947. 

EAST ANGLIAN sole practitioner (certified 
accountant) with gross fees in excess of 
£18,000, requires a qualified senior with 
experience of incomplete records and taxa- 
tion. Suitable applicant will be offered a 
partnership after a short probationary period. 
Starting salary not less than £2,000. — Box 
EA 3842. 

EXCELLENT OPPORTUNITY for able 
young chartered accountant to acquire 
Share in successful expanding West End two- 
partner practice. Capital required. — Box 
EO 3943. 


, 


EXETER DISTRICT. – Chartered firm 
would welcome discussions for a working 
arrangement, possibly leading to merger, 
with like-minded firm or practitioner. ~ 
Box ED 3942. р 

EXETER DISTRICT. – Established practice 
with offices in main area for disposal (ill 
health of practitioner). — Price including work 
in progress, equipment, etc., £2,000. — Box 
ED 3809. 

F.C.A. (early thirties) with almost £20,000 
fees, seeks amalgamation with go-ahead 
practice in London which is large enough to 
offer a comprehensive service to clients. — 
Box FC 3892. 

GREATER LONDON AREA. – Chartered 
accountant’s practice for sale. G.R.F. 
£35,000. Basis one and a half years’ purchase. 
Satisfactory succession arrangements. — Box 
GL 3807, 

HANTS ~ SUSSEX COAST. — Chartered 
practice turnover £50,000 interested in 
merger or acquisition involving similar or 
larger concern. Objects — economies of scale 
and staff and development of services to 
clients. — Please write Box HS 3782. 

HULL ACCOUNTANTS require chartered 
accountant for expanding medium-sized prac- 


tice. Partnership available after satisfactory 


probationary period. — Box HA 3806.- 

IF YOU NEED A PARTNER DESIGNATE 
with experience gained in the London office 
of an international practice, together with 
the hotchpotch of the small- to medium-sized 
City firm, then I would be pleased to hear 
from you. ~ Box TY 3759. 

LIVERPOOL – WIRRAL AREA. — Young 
chartered accountant with own small practice 
wishes to acquire block of audits or small 
practice: Cash or annuity basis. - Box LW 


LONDON SWI. — Chartered accountants. 
Two partners interested in amalgamation 
m similar firm in same area. — Box LS 


3 2 

LUTON CHARTERED ACCOUNTANT, 
overburdened with work, seeks assistance 
from sole practitioner with spare capacity, 
on a part-time basis. – Box LC 3944. 
NORTH KENT area small practice for sale 
gross recurrent fees £1,900, Offers invited. — 
Apply Box NK 3881. 

NORTH STAFFORDSHIRE. -- Experienced 
chartered accountant required around 25 to 
30 years of age to manage a number of large 
audits. This appointment offers a splendid 
opportunity and rapid promotion to partner 
is envisaged. ~ Вох NS 3852. 
PERSONAL TAXATION. - Ex Inland 
Revenue wide experience public practice 
offers working arrangement with over- 
burdened accountants, 35s per hour, two 
or three days per week or longer if required. 
London/Surrey. – Box PT 3940. 

PRACTICE FOR SALE. ~ London, West 
End, Current gross fees £50,000 p.a. Recur- 
ring minimum fees £30,000 p.a. Excellent 
offices and staff. Complete or partial sale. — 
Box PF 3758. 

PRACTICE WANTED ВУ СА. - G.R.F. 
£4,500-£7,000, London area, Herts, W. 
Essex, or partnership pending succession 
considered, — Box PW 3810, 
PRACTITIONER, twelve years’ experience, 
all aspécts of taxation, incomplete records 
and public company audits. Unqualified, 43, 
own small nucleus seeks working arrange- 
ment. City, West End, North London. – Box 
PT 3887. 

SHEFFIELD CHARTERED ACCOUNT- 
ANTS, G.R.F. approximately £15,500 
wishes to contact larger firm with view to 
merger and ultimate retirement of the two 
partners, Other arrangements would be 
considered. — Box SC 3853. 

SMALL PRACTICE (gross fees £5,000 to 
£15,000) required in West End by F.C.A. 
with existing nucleus. Annuity basis preferred 
but cash available. — Box SP 3765. 

SMALL PRACTICE with potential in 
greater London area (G.R.F. approximately 
£1250) for sale. Price negotiable. – Box SP 
SOUTH DEVON. - Small practice for sale. 
Practitioner wishes to retire. – Box SD 3883. 















Are you considering retire- 
ment and are plagued by high 
overheads? If so we can offer 
first-class accommodation in 
London W1 area to Chartered 
or Certified Practitioner(s) in- 
cluding Boardroom facilities 
if needed and/or consultancy 
basis if desired with ultimate 
view to acquisition.or annuity 
basis. - Box AY 11973. 


XXXV 


SOLE PRACIITIONER,. F.C.A, (40), 
practising in the West End with gross fees 
in excess of £17,000 would welcome sug- 
pesnons viti a view to eventual merger or 
joint working arrangement. – Box SP 3 
WEST END CHARTERED ACCOUNT. 
ANTS have £14,500 gross recurring fees for 
sale, These fees based mainly upon a young 
clientele are well spread, profitable, and 
capable of rapid growth. The advertisers are 
prepared vi remain involved for a period of 
‘wo years to ensure smooth tr: m 1 
SES Cr ansfer. ~ Box 
WOLVERHAMPTON. – Chartered account- 
ants wish to buy practice or blocks of audits, 
ten miles’ radius Wolverhampton. Alterna- 
tively, would consider merger or assistance to 
practitioners contemplating retirement, with 
a view to ultimate purchase. – Box WC 3834, 
WOULD YOU LIKE to come to the assist- 
ance of a pair of country bumpkins who are 
unable to obtain young men of the right 
calibre? We are a continually expanding 
provincial firin about 20 miles from South- 
ampton who could expand at a much greater 
rate if we had the right assistance. We need 
young, or not so young, men (or women) 
who like to work with a clear tidy desk by 
doing today's work this morning. A qualified 
accountant would be offered а salaried 
partnership at a very early date with full 
partnership to be negotiated. In the meantime 
we will pay an above-average salary, so please 
write o n. giving full personal and pro- 
essional details and your presen 
Box WY gora y present salary to 
T A.C.A., looking for practice or 
block of audits to buy. Anywhere in London 
area. Fees required £2,000 to £5,000 per 
annum. — Box YA 3785. 


————— Hn 


BUSINESS 
OPPORTUNITIES 


o -— —————— —— € 


ABANDON CHASING THAT MORT- 
GAGE. — 100 per cent loans to qualified 
accountants up to £8,000. High advances to 
£12,500. Survey fees repaid on completion. 
Personal attention of a director. ~ Profes- 
sional Mortgige Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595), 

A BARGAIN. - Ready-made companies. 
All trades — and rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 4s per dozen (post 15). 
- Business Economy Company Registrations 
Limited, 133  Moorgate, London EC2 
(01-628 8821/2/3), (Late of Strand, WC2.) . 
A COMPANY FORMED PROMPTLY, - 
Fifteen guineas, incl, seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies, — Reichmann & Wing Ltd, 124 
2 Бонче Road, London NI7 (01-808 


AN UNUSUAL OPPORTUNITY to atquire 
shareholding in food wholesaling company 
with valuable freehold premises, including 
living accommodation, yard, warehouse, 
etc. Cold storage and staff accommodation. 
Part of the property is let on short (two and 
three years) leases. Agreed tax losses £16,500, 
assignable directors' loans. Price to include 
freehold, etc., £35,000. Part purchase price 
could be left on first mortgage. ~ Please apply 
to Robert W. Watson & Co, Accountants, 
23/25 New Street, Lymington, Hants. 

BAD DEBTS BOUGHT OR COLLECTED. 
~ We can help you whether you have one 
debt or 5,000. Nation-wide service. No charge 
if unsuccessful, ~ Professional & Trade 
Services Ltd, Protection House, London 
SW4 (МАСашау 9396 (five lines)). · 
COMPANY FORMATION AGENT'S 
complete business for sale (London); small,. 
well-established, successful, large profes- 
sional clientele, also private clients catered 
for. Legitimate reason for sale at reasonable 
price. Principals only, please. - Box CF 3902, 
COMPANY FORMATIONS from £12 plus 
stamps. Rapid service. — Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01—567 5459, 
01-997 2476). 

COMPANY REGISTRATION FOR SALE. 
~ Authorized capital £300,000. No trading. 
Wide objects principally in the field of 
entertaining and catering. Inquiries invited, 
~ Write Box CR 3813. i 





е 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £12 plus duties i 


also 
READY-MADE COMPANIES 


(Dept A2), 70 FINSBURY PAVEMENT ' 
LONDON EC2 
NATional 5434/5 





COMPANY SEARCHES, .CREDIT 

REPORTS, CÓMPANY REPORTS, fast,- 
reliable service. — Professional & "Trade 
Services Ltd, Protection House, ‘London 
SWA (01-720 2777). 
FOR READY-MADE COMPANIES £35. — 
Rapid formations £12 plus duties, Company 
re-registrations, searches, etc. — B. 
Registrars Ltd, 30 Baker Street, London Wl. 
03-742 72975 or 01-486 5353. 


INTRODUCING 


THE LONDON LAW 
. AGENCY LIMITED 


(Under the direction of G. A. Corderoy) 


READY-MADE COMPANIES 
£40 inclusive 


COMPANY FORMATIONS 
COMPANY SEARCHES 
Immediate attention 
TEMPLE CHAMBERS 
TEMPLE AVENUE 


LONDON EC4 
Telephone 01—353 1223 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 

SALE with тето: апа arts., seals and 

statutory books. Guaranteed no trading. 
- Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville pe а > Melville Street, 


CALedonen SATIS 
i Established 1921 





MAXIMUM MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered’ including re-mortgages. 
— State requirement to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 


D 


HART & CO 


(CITY ROAD) LTD. 
1-3 
“Leonard Street 


= , London E.C.2 
01-253 4108 


HART FOR ‘COMPANIES 
PROMPT, EFFICIENT SERVICB 
4, £12 herd freo 


; READY-MADE £40 
For accountants and solicitors onty 





Annual Subscription 
80s post free 


READY - MADE COMPANIES £35 9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. – Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent (Medway 32558) Code OME 4. 

TAX LOSS COMPANY required dealing in 
any or all of the following trades: club pro- 
prietors, catering, entertaining, and Press and 


public relations. – Details please to Box TL 


TAX HAVEN INVESTMENT COMPANY 
for sale. No trading done and no liabilities. — 
Inquiries to Box TH 3895. 





BUSINESS PREMISES 


COMPACT SUITE of three rooms with 
reception facilities available in West End for 
professional purposes. - Box CS 3894. 
KING WILLIAM STREET OFFICE, 240 
Sq. ft on separate floor or let by City firm. 
Telephone/secretarial/audit staff services 
available> if required. — Telephone M. G. 
Hart. 01-626 4271. 

OFFICE ACCOMMODATION, part fur- 
nished, West End London, light, comfortable, 
lift and services, available on a sharing basis. 
Eventual merger would be considered. – 
Write Box OA 3893. 








STOCK VALUERS 





JOHN CHURCHILL & CO 
F.S.V.A. 


Incorporated Valuers 


HEAD OFFICE 
155 HIGH STREET, BROMLEY, KENT 
Telephone 01-460 8601/9220 
Inventory and Valuation of distributive 
and industrial stocks for assets verifica- 


tion, annual audit, probate, sale or 
purchase. 


STAFF THROUGHOUT THE U.K. 


ORRIDGE & CO 


F.S.V.A. 
Incorporated Valuers 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01—799 6433/8 


VALUERS AND STOCKTAKERS 


AVAILABLE NOW 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 
Established 1846. 











ACCOUNTANT `: 





MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
Classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Group, 
St Helen's, 1 Undershaft, London EC3. 





ACCOUNTS TYPED for accountants. — 
Stella Fisher Secretariat Ltd, 430 Strand, 
London WC2. (TEM. 6644. 2. 


ACCOUNTING 
MACHINERY 


We сап offerfromstock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Blliott-Fisher flat-bed 
accounting machines. 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
`D. & P. 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





ADDERS, CALCULATORS, MARINE 
NATIONAL ACCOUNTING CHINES, 
31 and 32 typewriters and ac sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin; 
55 Cowcross Street, London ЕС! (opp. 
Farringdon, gration) (CLErkenwell 1459р 
BANDA ELECTRIC spirit brief size duplica- 
tor 1700 E.T.A.F. Cost, June 1967, £285, 
lightly used, excellent condition #125 ог near 
offer. ~ Phone 01-778 9292 between 9 a.m. 
and 5 p.m. 





FACSIMILE TAXATION FORMS 
also 
COMPANY FORMS 
A Complete Range 
all at 
40s per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


23 Holborn Viaduct, London EC1 
. Tel. 01—353 0838/9 





HIRE HIRE HIRE 
All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators | 


55/61 Moorgate, London EC2 
(MONarch 5405) 





r 


March 19th, 1970 


FOR SALE by retiring sole practitioner, 
Wheatcroft’s British Taxation Encyclopedic 
(as new). 1970 subscription paid. Any offers 4 
- Box FS.3855. 

FOR SALE, LOGABAX CL200E machine 
for incomplete records. Excellent condition. 
Genuine reason for sale. Offers invited. - 
Box FS 3948. ў 

NAME-PLATES МАРЕ IN SEVEN DAYS 
(in modern plastics or aluminium). Bronze, 
brass, stainless. steel. directory boards, and 
rubber stamps also supplied quickly, Send 
required wording for free design. - Austin, 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tel. (Sales) Northwood 24326). 
PAYCON TABLES of N.I. contributions 
from 1948. Invaluable for reference, 5s ба 
post free. C.W.O. – Paycon, 47 Eaton Rise, 
London W5. 

REPORTS OF TAX CASES. - Complete 
set forty-four volumes as new. Fawn buckram 
red/gold lettering. £176. - Box RO 3768. 
THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professiona! 
confidence guaranteed. Prompt postal service. 
— Tel. 01-808 0680 (answering service). 

UP TO 30 PER CENT DISCOUNT on 
branded carpets. Wiltons, Axminsters, Orien. 
tals. Tufted. £200,000 carpets on display i 
our exclusive London and provincia] show 
rooms. All makes available with full manufa 
turers’ guarantees. Free delivery U.K. No i im 
perfect goods sold. Expert fitting servi 
available most areas. Write stating require 
ments or for introduction to showrooms i 
most main cities. Quote ref. A.C. – Dodson 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon! 
don EC4, Tel. 01-248 7971 (ten lines), also a 
83-99 Blackett Street, Newcastle upon Tyn 
Tel. 20321/21428, eis! Lever Street, Man 
chester, Tel. 061-236 3687/8/9, 268 Ol 
Christchurch Road, Bournemouth, Tel. 2124 


PROFESSIONAL & HOUSE 


NAME PLATES 


» and interchangeable ‘Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FRE 


Prompt service by actua! manulacturers 


ABBEY CRAFTSMEN LTD 


| Park Works, Kingsley Bordon, Hants 


Tel. ‘Kordon 2091 (2 tines) | 
Representatives in London Are 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
Prepared to give or require, and 
also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently: Reports of Revenue Cases decided in the Courts of England, 
Scotland and Northern Ireland. The reports contain lucid summaries of the cases and 
full reports of the judgments, together: with explanatory notes on the decisions. 


151 STRAND * 


GEE. & CO (PUBLISHERS) LIMITED. 
LONDON WC2 | 
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CHARITY NEEDS YOUR HELP — YOU NEED OURS 


MORE THAN TWO MILLION POUNDS A YEAR ARE 
DISTRIBUTED TO CHARITY THROUGH THE 


CHARITIES AID FUND 


The National Council of Social Service 


HERRING, 





More and more Solicitors and Accountants are advising 
their clients to seek our help (and are doing so themselves), 


More and more individuals, firms, companies and trusts 
are using our services. 

A single discretionary deed of covenant with C.A.F. 
enables the donor- individual or company -at his con- 


SURVEYORS, - 
VALUERS AND 
ESTATE AGENTS, 
RATING AND 
COMPENSATION 
CONSULTANTS, 
DEVELOPMENT 
AND INVESTMENT 
ADVISERS 










tinuing discretion to make al? his donations to charity with 
the benefit of Income Tax which has been recovered in 
advance by the Fund. He gains discretion, flexibility, 
administrative convenience and a greatly extended field of 
untaxed giving to charity. 


The Fund also administers charitable gifts, bequests and 
trusts and will distribute any funds large or small to any 
charitable object. In addition it acts as the agent of many 
individual charities in the collection of their covenanted 
income. 


C.A.F. is a registered Charity and a registered Friendly 
Society, and normally makes no charge for its services but 
requests that a small percentage be allocated to its parent 
body, the National Council of Social Service. 

Full information from: 
Charities Aid Fund, 48 Pembury Road, Tonbridge, Kent 
Telephone Tonbridge 62323 or London Office 01-636 4066 





JORDAN & SONS LIMITED 


HEAD OFFICE 
190 FLEET STREET, LONDON EC4 
(telephone 01—405 9922; telex 261010) 


From this address, which is situated between 
Chancery Lane and Fetter Lane, the following 
departments operate: 


SPECIALIST COMPANY SERVICES 
LAW AND PROBATE AGENCY 
PUBLISHING (Editorial) 


EE —— 


CITY OFFICE 
WILEC HOUSE, CITY ROAD, LONDON EC1 
(telephone 01—253 6214; telex 261010) 


From this address, which is opposite the Companies 
Registry, the following services function : 


: COMPANY FORMATIONS 
SALES OF COMPANY FORMS, SEALS, 
REGISTERS, etc. 
PUBLISHING (Sales and Trade Counter) 
JORDANS INFORMATION BUREAU 
LIMITED (Search Services) 


23, ST JAMES'S SA., SW.1 
01-839 3466 





20,000 - 


Limbless Ex-Service Men 
await a word from you 


Rubber Stamps 


Our printing department now makes these val- 
uable aids. We know we are highly competitive 





in both price and delivery. Prove this by sending = 
your next rubber stamp requirement to: € 
A. BROWN & SONS LTD == 
Perth Street West, Hull = 

Price list and details sent on request (OR 

i ; io 





A word of антене and a token of help - 
needed, now, by British Ex-Service men who have 
sacrificed a full life. Many of them are completely 
unable to help themselves. Money is urgently 
needed to help these men conquer their handicap 
– money to equip and maintain homes in which 
they can be given convalescence, or care and 

. comfort in their old age. BLESMA is not aided 
by the State. Will you help? 


Donations, legacies, information: 


Major the Earl of Ancaster, T.D., Chairman of Appeal (A3), 
. Midland Bank Ltd., 89, Charterhouse Street, London, E.C.1. 


BRITISH LIMBLESS 
EX-SERVICE MEN’S ASSOCIATION 


` (Registered in accordance with the National Assistance Act 1948 
and, as a charity under the Charities Act 1960.) 


Parsons know 
the way to 
Winchester House 


For information and bookings contact: f 
The Estate Office, Winchester House, 100 Old Broad Street, 
London EC2 Tel, 01-588 3471 





TABULATED DETAILS OF DIVIDENDS, SHARE 
ISSUES, AND ADJUSTED BUDGET DAY. 


s e | | ; e : 
saves the time of scarce, skilled staff 
WOOD IES PRICES IN QUICK REFERENCE FORM. 
то; MOODIES SERVICES То 
i Moodies House, 6/8 Bonhill Street, London EC2 
i Tel. 01-628 9571 
 FAXATION а неа 


i Attention of 
| Мате of Firm 
| Address 
“The Orridge Group of Companies 
Stock Valuer$ for all Distributive Trades 
Valuers of Fixtures, Fittings and Equipment 
for Income Tax * Accountancy · Sale * Probate 






Code 69/70/20 


Specialists in Verification of Stock Records Systems 


Over 120 years Orridge & Co, F.S.V.A. 
of expertise Incorporated Valuers 
allied to latest 
techniques Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 line 


and at Liverpool : Birmingham : Bournemouth : Swansea ` 
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EQUITY AND COMPLEXITY 
WHOSE WORD IS LAW? 
LEARNING THROUGH THE LEDGER 


МЕНЕ DYNAMICS ОР | 
MARGINAL COSTING 


MANAGEMENT SCIENCE 
IN THE SEVENTIES : 


SCHOOLS’ BUSINESS GAME RESULTS 


| THE RECOGNIZED WEEKLY JOURNAL | 
FOR THE ACCOUNTANCY PROFESSION THROUGHOUT THE WORLD 








THE 


E 3 ACCOUNTANT 


March 26th, 1970 





Keep abreast 


of accounting developments 


One in a series of advertisements designed to remind members and non-members 


of the extensive facilities available. 





The Management. information series of eight publications was completed in February 1968. These 
booklets are of value to all concerned with financial management, whether in commerce, industry 
or public practice. This series, detailed below, is опе :ої the publication services to members and 


non-members provided by 


The Genera! Educational Trust of 


The Institute of © 


CHARTERED. ACCOUNTANTS 
in England and Wales 
CITY HOUSE, 56/66 GOSWELL ROAD, LONDON EC1 





Among numerous publications available are: 


THE MANAGEMENT INFORMATION SERIES 


Published by the General Educational Trust of the 
Institute. (10s each.) 


€ Business planning and control 
e. Research and development — the key to future profitability 
e The case for marginal costing 
© The use of ratios in the study of business fluctuationsand ends 


€ The preparation of interim accounts for management in the 
smaller manufacturing concern 


@ Management information and statistical method | 
@ Improving the efficiency of an accounting department | 
@ The computer as an aid to management 


" € An audit approach to computers. £1 


THE PRACTICE ADMINISTRATION SERIES 

Published by the Institute. (5s each.) 

€ The development of an accounting practice 

© Professional practice insurance 

9 Provision for retirement 

€ The constitutional arrangements of an accountant's practice 
€ The organization of a practising accountant's office 

€ Mergers and associations of professional firms 

€ Towards better fees 


€ Controls for the effective use of time and the keeping of time 
records 


@ A practitioner's own taxation problems 
@ The selection, training and management of staff 


€ Professional goodwill and partnership annuities 
26, 75 6d each 
@ The sole practitioner 


Binders for both series are available at 10s each, or free with a complete set. 
Remittance to be sant with order. Cheques made payable to the respective publishers, 


i ss. 
Бур срна ар Al MERI 


THE ' Established 1874 ^ 
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151 Strand, London WC2 


Cables and Telegrams: Countant, London WC2 
Published at 3 p.m. every Thursday 


Subscription Rates 

Home and overseas: £6 10s per year; £3 6s 6d half-year 
Airmail edition: £9 15s per year; £4 17s 6d half-year 
Concessional rate for students: £4 5s (forms on application) 


Classified Advertisements 


Rates and Information 

A minimum charge is mada for each advertisement which covers up to five lines 
(approximately twenty-five words). Additional lines (approximately five words) 
are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per inch, and pro rata. 


CONCESSIONAL RATES per insertion are also quoted. These are given for 
advertisements to appear in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which are to appear at fortnightly 
or longer intervals. 

The concessional rates are based on THREE INSERTIONS FOR THE PRICE 
OF TWO at the normal rates. 


Payment 


Except where special arrangements exist ALL ADVERTISEMENTS which are 
charged according to the number of lines they occupy MUST BE PREPAID. 
Box numbers extra — see next column. 


Telephone 01-836 0832: 


Linage Basic Concessional 
“ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £1 17s 6d £1 5s Od 
per line (B words) in addition 7s 6d 5s Od 
SITUATIONS WANTED 
(including Articles Wanted) 
Minimum covering 5 lines £1 10s 0d £1 Os Od 
per line (5 words) in addition 6s Od 4s Od 
Semi-displayed 
All headings: - 
per single-column inch Еб Os Od £4 05 Od 


Fully-displayed 





: All headings: 

per single-column inch £7 10s Od £5 Os Od 
(minimum 2-inch single column) 
Box Numbers per insertion _ | 4s 6d 3s Od 


Box numbers are not transferable and cannot be repeated at a later date. 


CLOSING TIMES 


Linage/Semi-displayed: 10.30 a.m. on Monday of the week of publication 
Fully-displayed: 10.30 a.m. on Monday of the week of publication 
If proofs are required, or if blocks have to be especially made for fully- or semi- 
displayed advertisements copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 

Complete plates will be accepted up to 4.30 p.m. on Monday of the week of 
publication. у 
All blocks, plates, etc. must be supplied in duplicate. 

Alterations or cancellations will be accepted up to 10.30 a.m. on Monday of the 
week of publication. 

These times are subject to alteration when bank holidays or any other reason 
make it necessary to go to press earlier. Notice of any such alteration will be 
given in the classified columns. 


All classified advertisements in The Accountant appear automatically in Taxation, thus reaching a combined readership of over 100,000. 


LEWIS, GOATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft. Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 


12 NORFOLK STREET, STRAND, WC2 
TEMPLE BAR 6927 TELEX 262587 


and at 


2 MELVILLE STREET, EDINBURGH 
CALEDONIAN 8321 


{for Scottish Companies) 


RICHARD OWEN 
ASSOCIATES 


Staff Consultants – Accountancy Division 
24 Finsbury Court, Finsbury Pavement, London EC2 


ACCOUNTANTS! Our service is informal. You can 
step into our reference room any time – 9 a.m. to 6 p.m.* 
and, without any form-filling, scan the classified registers. 
Come as often as you like until you find the post that is 
Spot on for you. Hundreds of vacancies: salaries £1,000 
to £6, 


If unable to call, then telephone ~ or write – for the 
relevant list. 


Public Practice: A. J. PrrrMan. Tel. 01-628 4550. 


Commerce and Industry: 
Lendon: B. James. Tel. 01-628 8371. 
Provinces and Overseas: I. McEvoy. Tel. 01-628 0527. 





EMPLOYERS! Save advertising costs by placing your 
vacancies, without charge, on our registers ~ seen by more 
than sixty applicants every week. Our fee ~ 5 % — applies 
only when the post is filled by us. 


To register your vacancies ring R. OwzN, 01-628 8860. 


* Saturdays by appointment. 








dated.. 


THE 


PERSONAL. INTRODUCTION 
uu LEADING CARPET HOUSES. 


pa 





We offer you, free of charge and without 
obligation, official introductions to 
leading carpet makers and/or whole- 
salers who have showrooms in your 
area. The introductions will entitle you 
.to up to 30 per cent discount and free 
delivery on every carpet you purchase 
through us. Fitting service is usually 
available and you have at your disposal 
a. national network of showrooms. In 
most areas, therefore, you will be given 
introductions to several ‘showrooms, 
offering you a tremendously wide 
choice of ranges, qualities and colours 
in Axminster, Wilton, Tufted,-and al- 


WAREHOUSES LTD. 


Write today to Dept AC, Severn Warehouses Ltd 
7 New Street, Stourport-on-Severn, Worcestershire 


Be sure you get.the carpets you want, 
and the discount. . 
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Specialized Tuition for the Examinations of the 
INSTITUTE OF CHARTERED ACCOUNTANTS : 


At the examinations leading to the qualification of Chartered Accountant, 
Metropolitan College students have gained over 


10,500 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, spa third and 
fourth places and numerous prizes, medals and scholarships. 


* The Metropolitan College offers you the benefit of more than fifty years’ 
accumulated experience in.examination coaching. 


* ^ guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
* Adequate test practice and tutorial criticism. 

* Invaluable self-examination questions. 


ж Official publications of the Institute, appropriate to the Intermediate and 
Final examinations. 


JOINT DIPLOMA IN 
. MANAGEMENT 
ACCOUNTING SERVICES 


CERTIFICATE IN · 
MANAGEMENT 
INFORMATION 


The above-mentioned examinations are open to members of the Institute and 
have been instituted to improve the standard of accounting services and to 
encourage study in the increasingly important field of business administration 
and organisation, respectively. When applying for particulars of the College's 
expert postal courses, please specify the examination in which interested, 

Write today for a free copy of this College ‘Accountancy’ Prospectus to 
the Metropolitan College, St Albans (A Ја or CALL at 30 Queen Victoria 
Street, London EC4. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 


Metrop olitan College” 
Founded 1910 — Member of the ST ALB ANS 


Association of British Correspondence Colleges, 





Make sure of your own copy 
| of TH E ACCOUNTANT 


SUBSCRIPTION ORDER FORM. 


· Please send The Accountant each week until further notice, commencing with the issue 


s 2 


Мате ... 





Address .. 





Counter-signature for student's subscription...... 


~ 





.. 


„Remittance enclosed £' 5 d 


Rates : 130s for one year ; 66s ба half-year. Airmail edition 195s for one year ; 97s 6d half-year; 


Students’ concessional rate 85s per year 


THE ACCOUNTANT, 151 Strand, London WC2. Telephone 01-836 0832. 





Students' Concessional 
Subscription 


Date Studentship registered : 





Expiring : 








epartment, or tutor) 


Date. aad 


Professional body 
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Replies to advertisérs using Box numbers should be addressed to Вох ...., 

Gee & Co (Publishers) Limited, 151 Strand, London WC2, except where 
| otherwise stated in the advertisement. i 
Box addresses must not be used for the forwarding of original documents, - 
A goods or payments of any kind, nor are they available for the distribution of . 


CLASSIFIED. 
ADVERTISEMENTS 


circulars or canvassing matter. Б 
See page І for rates and latest times for acceptance. _ 
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The COLLEGE OF TAXATION has a full || . LS я 

ime, eek course, start t i ` 

P ER SO NAL pra pun "courges thereafter. Held in Central О Е FICIAL STATES OF GUERNSEY 
London. - Details from 01-584 5392 ог 31 APPOINTMENTS - INCOME TAX DEPARTMENT , 


Ovington Street, London SW3. 





А 


ACCOUNTANCY AND 
'PROFESSIONAL SERVICES 
BUREAU . 


Let us supply you with freelance assist- 
ance for one week or one year. Qualified 
accountants, cost accountants, and 
book-keepers always available. Appli- 
cations from freelances also invited, — 
Apply 2 Club Buildings, Datchet, Slough, 
Bucks. Tel. Slough 46352 or 42064, . 





PRIVATE TUITION for ali account- 
ancy examinations. Fully qualified ex- 
perienced tutors provided for all 
accountancy subjects. Personal assist- 


ance will be available to students in (ће, ` 


Manchester area. Rates dependent upon 
present level of attainment. Postal 
tuition available for specialized subjects. 
~ Apply to: Accountancy Department, 
27 Holme Road, Didsbury, Manchester 
20 (061-445 6278). 





MANAGEMENT CONSULTANTS & SPECIALISTS 


who can provide Practising Accountants with Freelance services 
are invited to apply for full details to 


. PRACTITIONERS CONSULTANTS SERVICES 


College Chambers, 233 Cranbrook Road, Ilford, Essex 
Ps Telephone 01-554 3484 : 





OFFICIAL NOTICES 





ACCOUNTANTS’ WORKSHOP 
3 ONE-DAY SEMINARS 


Danchurch Industrial Staff College 
May 29th: Current Trends in Company Financing. 
June 19th: Developments in Cost Accounting. 
October 14th: Problems in Financial Management. 


| Applicants will Бе limited to qualified accountants and company secretaries in 


PRACTITIONERS 
SERVICES BUREAU 


supplies" | 
. . Freelance help _ 
-, for any period to 


-overburdened Practitioners ` 
Details from 
' 233 CRANBROOK ROAD 
'. ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 











UNIVERSITY OF OTAGO 
Dunedin, New Zealand 


FACULTY OF COMMERCE 


‘Applications are invited for the following 
appointments: 


LECTURER OR SENIOR LECTURER IN 
COMMERCE WITH SPECIAL  IN- 
TERESTS IN FINANCIAL MANAGE- 


The appointee will contribute to Commerce 
courses at undergraduate and post-graduate 
levels; and will have opportunities for con- 
sulting work and for interesting personal 
research within the developing New Zealand 
environment. 


LECTURER OR SENIOR LECTURER IN 
BUSINESS STUDIES WITH SPECIAL 
INTERESTS IN QUANTITATIVE 
METHODS i 


Candidates should have specia] interestsinthe 
application of quantitative methods to mana- 
gerial decision-making. The appointee. will 
contribute to ‘Commerce courses at under- 
graduate and post-graduate levels; and will 
have opportunities for consulting work and 
for interesting personal research within the 


developing New Zealand environment. 

:. New salary scales will apply from April 1st, 

1970, following triennial review, in 1969 

have‘been: Lecturer $NZ3,100 х $NZ200— 

$NZ4,700 x SNZ100-$NZ4,800 per annum 

and Senior Lecturer $NZ4,700 x SNZ200- 
5,500; thereafter, a range of salaries 


SN: 
| up to $NZ6,600 per annum. (Note: SNZ100 
| approximately £46 135 44 sterling; 
. $U.S.112; SAI00) A particularly well- 


ualified candidate could be appointed at 
the grade of Associate Professor at a salary 
within the range §NZ5,800-$NZ7,300 p.a. 


Further particulars are available from the 
Secretary-General, Association of Common- 
wealth Universities (Appointments) 36 
Gordon Square, London WC1, or the Regis- 
trar of the University. 


Applications close in New Zealand and 
London on May 31st, 1970. 5 













CORBY DEVELOPMENT CORPORATION — 


FINANCE ASSISTANT ` 
GRADE V £1,575—-£1,800 — 


Applications are Invited from partly qualified accou ntants, with: 
` drive and initiative, to take charge of a small team mainly responsible 


Applications are invited for appointment 
to the Established Staff of the States- 
of Guernsey Incoine Tax Department ib 
the Inspector Grade. Applicants should ~ 
be either Chartered or Certified Ac- 
countants. Salary will be according to 
experience, in a scale rising to £2,220. 
Prospects of promotion to'£2,580 and 
beyond. The appointments are per- 
manent.  Non-contributory | pension 
scheme and Contributory Widows and 
Orphans scheme. A 36-hour, 5-day week. 
Consideration may be given to married 
applicants’ housing requirements. Й 

Further details and application forms 
may be obtained from: D 

The Administrator of Income Tax, 
P.O. Box 37, Guernsey. x 

Applications should be addressed to: . 


s The President Р 
States Income Tax Authority ‹ 
P.O. Box 37, Guernsey eve 





ОТНЕ UNIVERSITY OF 
_. АБТОМЛМ. c0 
DEPARTMENT OF INDUSTRIAL |, 
ADMINISTRATION у 
LECTURER IN 
, ,, ACCOUNTING ` 
Applications are invited for the post. 
"i ‘Lecturer in Accounting to join: the 
existing team, of four Accountants. 
Applicants should have relevant experi- 
ence in both professional and. industria] 


aspects of “accounting, auditing, and 
taxation. З : 4 


Salary scale = £1,240 x £115-£2,045 
(bar) x £115-£2,850 p.a. 


Application forms and further details . 
may be obtained from the Staff Officer . 
(Ref. No. 740/44), the University of 

. Aston in Birmingham, Gosta Green, 
Birmingham 4, to whom, applications 
should be forwarded within 14 days of 
the appearance of this advertisement. 





for expenditure, costing and accounting. (ots . 
The office is fully mechanised and uses, accounting , machines, 
punched cards and a computer. , uM E 
_ ,.. The post is pensionable and the Corporation is currently engaged 
in a large expansion programme. Assistance will be given towards 
removal expenses and housing accommodation will be available. 
Applications stating age, qualifications and experience, together 
` „with the names of two referees, shoüld be ‘sent, nót later than 
. April 6th, 1970, to: _ ; Е 


order that the topics may be explored іп real depth and maximum useful infor- 
mation may be provided. 














Fee: All three £28; any two £20; any one £12. 


Further details from: 


^ The Bursar Е 
Duncliurch Industrial Staff College 
Dunchurch, Rugby, Warwickshire 
Telephone Dunchurch 656 


wet H $ 


D 


The General Manager pe 5157 5, ^ 
-—.- Spencer House . | ae 
; Corporation Street . 

"Corby, Northants ; 


$ i 5 
1 3 Sad vou d 
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ROCHFORD RURAL DISTRICT COUNCIL ` 


DEPUTY TREASURER 


Applicants should be suitably qualified persons for this important 

position, Salary within Principal Officers range 1 (£2,245 to 

£2,605), commencing point according to qualifications and 
· experience. ‘ 

Excellent opportunity in a'progressive authority using modern 
. management techniques. Visible record computer being delivered 


Barton Bureau 


Accountancy Appointment Specialists 


PUBLIC PRACTICE 
Company Taxation Adviser £3,500—£4,000 


in September 1970. New offices in progress. 
Housing accommodation and/or 10095 mortgage facilities, dis- 
turbance allowance, removal expenses paid. Five-day week. 
Applications, together with the names of two refereees, to the 
undersigned from whom further particulars are available. 

` (Telephone Southend 544282 Ext. 30). Closing date April 6th, 1970. 


Council Offices 
Rochford, Essex 





ITUATIONS VACANT 
PUBLIC PRACTICE 





AVIAN APPOINTMENTS AGENCY, ~ 
quire and supply all grades, professional 
d commercial, qualified, unqualified, audit, 
ok-keeping, and all accountancy and 
retarial staff. Male and female. Permanent 





ABLE YOUNG MAN 


REWARDING POSITION 


We need a young qualified man or 
finalist to cover all aspects of an in- 
seresting and varied practice. The man 
we are looking for must be capable of 
working on his own initiative and 
without supervision, although he will be 
'equired to supervise the work of other 
itaff. This is an ideal opportunity for 
someone looking for post-qualification 
зхрегіепсе under optimum conditions. ~ 
Please apply, giving age, experience, and 
ialary required to Box AY 9150. 





"COUNTANTS, – You are invited to regis- 
for permanent positions in industry, 
"merce, and the profession. £1,80 
000 p.a. according to age and experience, -~ 
1 Imperial Accountancy Department at 
-38 Dean Street, London Wl. (01-437 
34/7074.) - 
ЗАК BATES LEDSAM & CO require an 
»erienced assistant for their expanding 
прапу taxation department. Excellent 
portunity for qualified man wishing to 
*ialize in'taxation. — Apply to D. N. 


Шат, 2 Edmund House, Newhall Street,’ 


"mingham 3. ЮЕ 





A PERSONAL ASSISTANT required 
for partner in West End firm of char- 
tered accountants. Highly interesting 
position. Excellent salary and prospects. 
- Write Box AP 3856. - 





QUALIFIED and experienced accountant, 
nversant with property company accounts, 
neral taxation matters, and correspondence 
th the Revenue, required for one or two 
5з, ay by busy practitioner. — Box 


3 - i E 

RE YOU AN A.C.A.[A.A.C.C.A., qualified 
the past five years, who would welcome the 
portunity to work in modern conditions 
a growing practice within easy reach of 
&-Cotswolds , . . and at a starting salary 
эхо £2,500? — If so, please write Box AY 
27 for details. 

UDIT CLERKS required by smali/medium- 
ted firm of chartered accountants. Age and 
m-qualification no bar to those with 
evious experience in public practice. 
easant conditions, varied practice. Five- 
у week. — Apply with full details of age, 
perience, and salary required to Leigh, 
rene and Lawson, 37-39 Oxford Street, 
mdon W1. М У 


G. A. KNOWLES 
Clerk of the Council 








ASSISTANT TRUST MANAGER | 


required for leading City firm of Char- 
tered Accountants, Experienced person, 
male or female, with ability to prepare 
trust accounts and deal with ancillary 
income tax and capital gains tax matters 
with minimum of supervision. Salary 
from £1,750 p.a. — Telephone 01—248 
4007 quoting reference 402. 





AUDIT CLERKS required for expanding 
North London practice. Experience in in- 
complete records essential. Salary according 
to experience. – Write with full details to 
Box AC 3869, 
A WEST END FIRM of chartered account- 
ents requires Leib aedis aad audit clerks. 
xcellent prospects. Sa arrangement. 
— Box AW 3921. d š 
BEDFORD STAFF CONSULTANTS. The 
Accountancy Staff Specialists (established 
1935), invite qualified/unqualified account- 
ants wishing to undertake temporary assign- 
ments while looking for suitable permanent 
positions or for any other reason to join their 
TEMPORARY REGISTER for all levels 
of appointments in public practice, industry, 
and commerce. First-class assignments 
available in central and outer London, the 
Home Counties, the provinces, and overseas. 
— Call 11 Ludgate Hill, London ЕСА. 
(Tel. 01—248 2154/3586.) 
BEXLEYHEATH chartered accountant has 
yacancy for senior assistant experienced in 
incomplete records and basic taxation. 
Interesting, varied work in a small, congenial 
office. ~ Details of age, experience, salary, to 
Box BC 3868. 
BIRMINGHAM CHARTERED AC- 
COUNTANTS. ~ Whinney Murray & Co 
have vacancies for young accountants with 
several years’ professional experience after 
qualification and also for newly qualified 
accountants with professional training who 
wish to broaden their experience. Good 
salaries will be paid and there is a non- 
contributory pension scheme. ~ Apply to 
the Staff Partner, Canterbury House, 85 
Newhall Street, Birmingham 3. 





BRISTOL 


Turquand, Youngs & Co have a 
vacancy for a qualified accountant or 
finalist. The work is varied and in- 
teresting. Good salary with Pension 
Scheme and prospects. Encouragement 
will be given to attend courses both 
within the firm and externally. – Appli- 
cations should be sent with brief personal 
details to the Staff Partner, 7 Unity 
Street, College Green, Bristol. 





CARLISLE 


Armstrong, Watson, Milburn, Wyllie 
& Co, require qualified Audit Manager. 
Attractive Salary Scale, — Full par- 
ticulars to Staff Partner, 15 Victoria 
Place, Carlisle. 





CHARTERED ACCOUNTANT, West End, 
requires senior audit clerk. Thoroughly 
experienced incomplete records and taxation. 
Salary from £1,500 p.a. according to experi- 
ence. ~ Box CA 3835. 


"Some knowledge of tax useful. Study leave arranged. ` 


Central London. An experienced person to provide a full close company advisory 
service, Partnership prospects for a qualified man. Modern and progressive 
practice. M 


Trust Accountant £1,400 ` 


City office of large National practice. Will appeal particularly to a young man 
with some experience who wishes to acquire knowledge of complex, assignments 
involving some diversification. : 


Audit Manager £3,000 


Fourteen-partner City practice comprising larger Company audit and special 
work, wish to recruit a man with three years’ experience or more since qualifying. 
Some knowledge of computer audit advantageous. 


Specialist - Company Taxation Maximum £3,500 


Chartered Accountant required by International practice based in the City. 
He will advise on non-routine planning and detail work for a section of the Com- 
pany tax department. 


Partnership - Cambridgeshire ' £ Negotiable 


Small market town practice — urban population 10,000. A good ‘all-rounder’ is 
required for Partnership within a year of commencement. Capital required for 
Partnership consideration on an equity basis. 


Newly Qualified £2,000 


A large number of attractive openings exist for those seeking advanced or specialist 


experience which will equip them for a successful Industrial career or a Partnership. 


Provincial Practice £ Various 


A wide variety of interesting positions in many locations including: Birmingham, 
Bristol, Bury St Edmunds, Cambridge, Chester, Ipswich, Leicester, Liverpool, 
Newcastle upon Tyne, Norwich, Nottingham, Oxford, Southampton, Torquay, 
Yeovil. If the area you require is not listed, please inquire. 


Semi-Senior/Senior ; £1,700 
City. Young man able to take charge of medium-size jobs and to supervise juniors, 





BARTON BUREAU 


80 Chancery Lane, London WC2 01-405 1431 





YOUNG ACCOUNTANTS 


Thomson McLintock & Co wish to recruit for their offices in 
London, Manchester, and other cities in the U.K., able, enthusiastic 
and ambitious qualified accountants and finalists who wish to 
work hard and broaden their experience of accounting practice 
either with a view to establishing themselves in a professional 
firm or to forming a sound foundation for a career in industry or 
commerce, 

Initial experience will be in the fields of auditing and special 
investigations where modern techniques are used and for which’ 
training facilities are offered and encouraged. Opportunities to 
specialise later in computer applications and management con- 
sultancy are available and transfers abroad can be arranged. 

Competitive salaries are offered with excellent prospects of 
speedy promotion. Four weeks’ annual holiday plus two days’ 
extra leave are given.and there is a staff pension scheme. . 

Applications, together with full particulars, should be addressed: 


to: 
Staff Partner, 33 King William Street, London EC4 
or Staff Partner, 12 Booth Street, Manchester M2 4AW 
indicating the city in which you are interested. 





“THE Е Ы y 


NER == ACCOUNTANT . | | 
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B CHARTERED ACCOUNTANTS 


у : Blackburns, Robson, Coates & Co, 
have vacancies in their Leeds and - 
Bradford Offices for experienced quali- 


fied seniors and newly qualified account- 


5 ants. There are opportunities to obtain 
experience in a wide range of profes- 
sional work. Good starting salaries, 


which are regularly reviewed. Luncheon 


А vouchers, Pension scheme. Three weeks’ 
Oil C £ annual holiday. ~ Applications to Staff 
ompany y Partner, Aquis House, 12 Greek Street, 
Leeds 1 or Staff Partner, Commerce 

А и 5 A У . House, Cheapside, Bradford 1. 
Based in Central London, he will be responsible for the accounting function of a major 


subsidiary manufacturing a variety of petro-chemical products for industry. A recently CHARTERED ACCOUNTANTS in South 


qualified man will rapidly develop his skills in many areas of sophisticated financial and Bucks require a qualified accountant of 
management procedures within a stimulating sales and marketing environment. This is managerial and partnership calibre. Men 
a first-class opportunity for a young accountant entering industry for the first time who is MOSER A EA поре. Seating 
confident in his ability to accept real responsibility and lead his own team. Contact Hugh salary up to £3,000 p.a. — Apply with details 
Harvey, quoting ref. А.0973, to Box СА 9023. ` 


CHARTERED ACCOUNTANTS with ex- 
panding practice in West Dorset coastal 
town have a vacancy for a person having a 





Write or telephone in confidence for further details and application form quoting reference. knowledge of taxation and incomplete 

Fi Pint А 5 ds. th 
Inquiries are welcomed from Finalists and Qualified Accountants who wish to be kept records. This isa р о ва Tor. 

informed of alternative appointments. working on all matters arising in a medium- 

. sized country practice. оварах mac. e 

is used for processing accounts. – Please give 

Barton Management Appointments WEE34 150 - Меннен 

require senior and semi-senior audit assistants 

80 Chancery Lane, London WC2 (01-405 1431) for their Ilford office, varied practice with 


some travelling. Articles available. ~ Write 
with full particulars to Box CC 3848. 


Seniors, Semi-Seniors PERSONAL TAXATION 


Harmood Banner & Co require additional staff for the Personal 
Blick Rothenberg & Noble, 7 ‘Fitzroy Square, London W1, have Taxation Department of their Liverpool office. 


vacancies for competent Senior and Semi-Senior Audit Clerks. | Applicants should have some experience of personal taxation but 


Qualification is not of the first importance, good experience being need not necessarily be widely experienced in this field. Working 


RE » conditions are exceptionally good and salaries are reviewed at 
the essential. Good salaries are offered for work of an interesting regular intervals. 


and varied nature. Applications giving brief particulars of career to date should be 
А EA forwarded to: H. W. Franklin, Richmond House, 1 Rumford Place, 
Applications, in writing only, should be sent to the Staff Partner. Liverpool L3 9QQ. j 


PROFESSIONAL 


Kidsons invite Chartered and Certified Accountants to DEPARTMENT 
apply for posts in London, Birmingham, Manchester, 


Yorkshire and East Anglia. 
The following is provided: 


Varied and interesting work with progressive levels of 
responsibility. 


Competitive terms of employment, with continuous Peat, Marwick, Mitchell & Co. are seeking an assistant to the 
reviews for merit and market rates Staff Manager in London who should, above all, be keenly 

. . . interested in people. Preferably aged 35 to 45, he could 
Work in an energetic but personal atmosphere where possibly be a qualified accountant or someone who has had 


the progress of the individual is of major importance. experience of staff matters in a professional firm. 


Opportunities for substantial promotion for those of The right man will have every opportunity to demonstrate that 
exceptional ability. he E npn as Staff Manager within about eighteen 
š months, The initial salary is negotiable. 
Modern professional methods, and the support of ете 
departmental specialists. Applications, with a rem details 
А "e 5 includi: experience and, i iat 

Continuous training to improve knowledge and qualifications. should de Sent do A. T 
performance. | 


Hardcastle, Staff Partner, 11 Ironmonger 
Lane, London, E.C.2. 


. 


Please reply in confidence to the Staff Partner at Sardinia - 
House, 52 Lincoln's Inn Fields, London МС2.. 





Accountancy Personnel Ltd 


Staff Consultants for Public Practice . 





THE WORST MISTAKE! 


aus | March 26th, 1970 


51 Cannon St 
London EC4 
01-248 1781 


Don't make it by accepting the wrong job. Get advice; the best advice, from consultants who are fully knowledgeable of all aspects of these difficult decisions, and who can advise you as to the 
* best firm to join at the right time in your career. We are retained by most Professional firms to fill positions in London, throughout the U.K. and Overseas. 


EXAM-CONSCIOUS FINALISTS ~ ЕС2 ; 


To get those all-important letters after your name as soon 
as possible, it is important to work in a firm which can 
offer relevant experience, generous paid study leave, and 
real moral encouragement, Our clients in EC2, a large 
medium-sized practice genuinely can offer all these 
advantages to men with Final Part I 'ACA.. Experience 
,of'EDP and flowcharting is an additional attraction. 
Е: :100-#2, 000. 


~ 


- UNQUALIFIED EXPERIENCED SENIOR 


A broad-based, smali/medium-sized practice in London 
is looking for man able to accept considerable responsi- 
bility, who has extensive professional-experience, which 
our client considers more important than formal quali- 
fication. This is an opportunity which offers security and 
a high degree of job interest. Age is not important but is 


OVERSEAS 


When considering a post abroad in the profession it is 
important that one should choose a location where the 
experience obtainable will advance your long-term 
career. This factor is as important as the salary and 
capital accumulation. We are able to advise you and 
introduce you to clients on a world-wide basis. Below are 
a few examples. 


Liberia – £3,750—£4,500 — 1-year contract. 
Dubai ~ £2,750—£4,000 — 2-year contract. 


\ 


~ EXPERT ADVICE - SIMULTANEOUS INTERVIEWS - 


= | YOUR CAREER FURTHERED 


Birmingham 


: AMBITIOUS YOUNG ACCOUNTANTS. -  Peat,. 
"Mitchell & Co offer positions on the staff of their Birmingham practice 
to young Qualified Accountants and Finals Students who wish to gain 
experience in the widest variety of. professional work. 


Attractive starting salaries are paid and training will be given on 


^ important aspects of professional work. The prospects for progressive 


'experience and early promotion are excellent. There are opportunities 


of transfer to overseas offices. 


Applications should be. addressed to the Staff Tenes Windsor 
Mouse, Tempie Row, Birmingham 2, 





" еа LIFE? 


In Spring, a young man’s (and woman’s) fancy might turn to finding 


, anew job, and if a position just outside London might appeal to 


you, perhaps we can. offer something of interest. 


` AS a rapidly expanding chartered firm in the Home Counties, 
we require. all grades of experienced Accounting staff, including 
semi-seniors, finalists and qualified persons, We have a sufficient 
diversity of work to attract all these types of person, and in addition 


: we now wish to lay the foundations of tax specialisation and con- 


< 


'sultáncy. If yóu-cónsider your experience is sufficiently compre- 
„hensive please write ог telephone. You will find that the salaries 


^^ and. conditions, we offer are extremely attractive, and fully com- 


. petitive: L. G. Factor, Messrs Wright, Wilson, Kennedy & Co, 
"Cecil House, St Andrew Street, Hertford, Herts. Tel. Hertford 
^. ,4666.. 





Marwick, | 


probably in the range 30-55. Salary £1,800-£2,300. 


Spain ~ £2,500—£2,750 — 2-3-year contract. 
Paris — £2,750-£3,000 — 2-3-year contract. 
Singapore ~ £2,600—£3,000 — 2-year contract. 
Bermuda ~ £2,750-£3,250 — 2-3-year contract. 


CONSULTING 
“ACCOUNTANTS 


A leading firm of chartered accountants with extensive interests in 
the U.K. and overseas wishes to fill two important vacancies for 
senior executive staff in its Special Services Division based on its 
London office. Candidates, who must be chartered accountants aged 


` 28-35 years, ‘should have the appropriate specialist knowledge and 


SGEEEEEEESEEEESESEESES 
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ability to devise and install systems of budgetary and cost control. 
Several years' experience in industry or management cónsultancy, 
supported by a costing qualification and some knowledge of elec- 
tronic data processing, would be an advantage. Definite partnership 
prospects within two years for men of the right calibre. Initial salary 
in the region of £3,500-£4,000 p.a., according to experience. Pension 
scheme. Apply Box CA 12077, marking your application ‘For the 
attention of the Senior Partner’. 





а Continental 
Europe 


Deloitte, Plender, Griffiths & Co have vacancies for 
Accountants, recently qualified or with post-qualification 
experience, in their offices in BRUSSELS and PARIS. The 
work in these offices is varied and interesting and provides 
good experience in British, American and Continental 
accounting and auditing procedures. There are excellent 
opportunities for those who wish to make their career on the 
continent. | 

Present knowledge of the.relevant language is not. essential. 


Please write to: David F. Pratten 
128 Queen Victoria Street 
: London EC4 
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March 26th, 19707. Б 


AX HARRISON & WILLIS LTD Ж 


` TEMPORARY ACCOUNTANTS 








PERMANENT PROFESSIONAL 
AND COMMERCIAL ACCOUNTANTS · 


AND BOOK-KEEPERS BUREAU - 
118 NEW BOND STREET 
LONDON W1- 
01-493 9441 


| 
CARDINAL HOUSE 


39 ALBEMARLE STREET 


LONDON W1 


(ENTRANCE. STAFFORD STREET). 


01-629 4463 


(Specialists in Accountancy Appointments) 
Open Saturday mornings and evenings up to 6.30 p.m. by appointment 
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Progressive 
Careers ior Young 
Accountants 


Deloitte; Plender, Griffiths & Co offer recently ен 
accountants _and'Part | finalists: 











@ Excellent opportunities to widen their experience of 
‘modern accounting methods, including advanced 
. techniques for auditing computer systems, and (as 
experlence is gained) to take part in Investigations and 
to transfer to specialist departments. 


@ Early promotion for those who are capable of under- 
taking responsible work. - - 


Q A well-established training scheme, which provides 
~. courses in auditing, EDP, taxation and investigations. 


-@ Opportunities to transfer to an office overseas. 


At present, posts are available in our LONDON, EDIN- 
BORGH, АТАМ BELFAST, BIRMINGHAM, LIVER- 

POOL, HESTER, NEWCASTLE, SOUTH WALES 
AND OVERSEAS OFFICES. 


Interviews will be arranged at the office concerned but inthe _ 
first instance applications should be addressed to: _ 


David F. Pratten, 128 Queen Victoria Street, London ЕСА. 







" 


"UEBER! _____________--- 
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Qualified — 


Accountant? · 


Valuable sns: 


for the future. 


A uhique range of expérience can quickly be 
achieved by joining an: international firm: of 


- accountants. 
' Unique because of the diversification of, 


assignments which make up.a year's pro- 


: gramme. Valuable because of the opportunities ~ 
.'to. become ‘versatile in the. latest business.. 2 


techniques. 


The rewards which this experience can ‘bring 
are considerable—whether the long-term ob- 
jective is in professional practice or in industry. ` 
Scope for promotion within the firm is excellent. 





For further information contact Price Waterhouse & Co.— 


London—C. I. Brown, 3 Frederick's Place, ` 
Old FRE London ЕСО, Tel: 01-606 6044, 
Leeds—P, N. Turner, 29 East Parade, 

pe 51 5PX. Tel: 0532 34607. 
Leicester—R. G. Wilkes, 6 Friar Lane, 
Lelcester LE1 5QA. Tel: 0533 27141. 



















, 
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05. Young 
— - Accountant 
T Jersey 


Arthur Young McClelland Moores & Co. 
invite applications from recently qualified chartered 
accountants to fill the position of assistant to the 


"|. partner in their Jersey office. The position calls for 


‘considerable initiative and the ability to take respon- 

| sibility in the partners absence. The work involved 

г will give experience in the full range of professional 
| | practice. , iU 

"The salary offered is attractive, particularly in 

_ relation to the tax situation in the Channel Islands. 


"Applications will be treated in con- 
NN fidence and should be sent to J. E. V. Hernu, 

Director of Professional Personnel at the 
firm, Moor House, London Wall, London, 
E.C.2. quoting Ref. 12] ТА. ' 





ACCOUNTING 
ASSOCIATES 
AGENCY 


i Celebrate Easter with that 
` Overdue Increase! 


, Below is a selection from the hundreds of vacancies we are retained to fill. 
Our descriptions are necessarily short so we invite you to contact us for 
further information, Make a quick confidential call to one of our con- 
suitants Or far the quickest and most efficient method of tapping our 
resources), or mail us the coupon below giving the reference number of the 

я) пва that Interests you or the one that most closely resembles your 
£3,000-1- is the salary offered by this City based, international firm of chartered 

- &ccountants to a taxation expert. Men or women experienced in taxation are 
offered a responsible een and first-class prospects. Ref. АС242. Watford + 

' Croydon flourishing City firm requires two, branch. managers. Quote your price 

*t Ref. AC241. Accounts Assistant responsible position for either young qualifying 


accountant or older more experienced man with City manufacturing group. Salary 
circa £1,500 Ref. AC596, Salisbury, a senior taxation assistant fs required by 


madium-sized practice for corporation and personal taxation, estate duty and trust 
' work. Salary £1,500-2,300 Ref. AC695, £2,500-3,000 is offered to a qualified accountant 

for responsibilities on the production side of a London based clothing manufacturing 

group. Data processing pug especially control of data input is an advantage 

although not essential. Ret. AC696, > 

Mortlake, well-known public company offer up со £2,080 to A.C.W.A., Pare Ш 


'* men for cost and management accountancy work. Company re-organization has 


created excellent prospects for ambitious men. Ref. AC287. Assistant manage- 

ment accountants ~ young men qualified to intermediate standard are offered 

responsibility and excellent experience in management accounting with expanding 

SW6 company, Salary ~ you quote your price. Ref. AC668, Taxation Seniors, 

medium-sized expanding practice in Holborn urgently needs a senior experienced in 

Company taxation. Àn excellent opportunity for ambitious young tax specialist. 
. Salary €2,500-+- Ref. AC213. | 


77, Tel. (24 hours) 01-794 0202 


457 FINCHLEY ROAD, LONDON NW3 
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THE NEXT SEP... 


If you are newly qualified or a November finalist consider- 
ing the next step in your career, we draw your attention 
to our need for audit and tax staff In London and Man- 
chester... 


under 28 and energetic; 


ambitious for responsibility; 


prepared to undertake rigorous study under skilled 
guidance to achieve it. . 


We shall be disappointed if you are not capable of earning 
£3,500 a year within three years. | 


Write to Arthur Andersen & Со for the 
attention of David Steele, 2 Fore Street, London 
EC2, or David Hankinson, Scottish Life House, 
Bridge Street, Manchester M3 3DL. 


П 




















We have room for . — ' 


QUALIFIED 
ACCOUNTANTS - 


In the AUDIT and TAXATION sections of our LONDON 
PRACTICE and opportunities also exist Overseas, 


We pay good salaries which are reviewed annually, and | 
we operate a penslon scheme with valuable death benefits 
throughout and good penslons on retirement. | 


Н О 
D 


There are excellent opportunities fór advancement. 


е 


Write in confidence to the Staff Partner, Moore, Stephens 
& Co, Bucklersbury House, London ЕСА. . й 


i 
à 
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AUDIT MANAGER 

A medium-sized firm in the West End 
Seek an experienced Audit Manager. 
Excellent prospects. Salary £3,250+. 


POTENTIAL PARTNER 

A fast expanding firm in the City seek 

an ambitious qualified man wishing to 

progress his career. Salary £2,500- 
р.а. 


RECENTLY QUALIFIED 

Many excellent, opportunities are avail- 
able to gain further experience and train- 
ing. We can offer the exact job 1m are 
seeking. Starting salaries to £2,250 p.a. 


AUDIT SENIOR 
A medium-large City firm offer first-class 
experience and training to recently 


qpajified Accountants. Staring salary - 


000-£2,250 p.a. 


P.A. TO PARTNER 

A well-established firm in the West End 
have a vacancy suitable for a keen 
young Accountant seeking an interesting 
and rewarding post. Starting salary 
£2,250—£2,400 p.a. 


AUDIT MANAGER 
A medium/large firm in the City have 
& position for a qualified, well experi- 
enced Audit Manager able to Era 
large audits, Starting salary" £3 

,500 p.a. 


1 
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243 REGENT STREET, LONDON W1 
Accountancy Appointment Specialists 


SENIOR 
City. £2,250. Medium-sized firm. Wide 
variety of work. 


AUDIT MANAGER 
SWI. £2,500. Suitable post for a man 
living in Surrey. 


SENIOR 
WI. £2,000--. Well experienced man. 
Not necessarily qualifie 


AUDIT MANAGER 
City. £3,000-£3,500. Medium/large firm. 
Qualified man. 


SEMI-SENIOR 

City. — £1,300-£1,500.  Part-qualified 
A.C.A. or A.C.C.A. Every encourage- 
ment to progress. 


SEMI-SENIOR 
West End. £1,600. Progressive and 
interesting post. 


OFFICE MANAGER/ACCOUNTANT 
WI. £2,250-£2,500. Must have pro- 
fessional office experience. 


SENIORS/SEMI-SENIORS 

There are numerous vacancies for quali- 
fied, partly qualified and unqualified 
experienced auditors in all areas. May we 
suggest that you contact us and find out 
for yourself the opportunities and 
salaries (£1,000—£2,800) available to you. 


TOPCARE "PE 


TEL. 01-437 6063 


TAXATION SENIOR 
wer £1,850—£2,000. Small friendiy 
rm. 


PERSONAL TAX ASSISTANT 
City. £2,000. Well established Tax Dept. 
Medium-sized firm. 


TAXATION 


JUNIOR 
£1,100-£1,250. Excellent training 
we for keen young person. 


COMPANY TAX SPECIALIST 


City. £2,500-£3,000. Must have good” 


experience. 


LADY TAXATION ASSISTANT 
City. £1,850. Age 30+. Must have good 
experience of Personal Tax. 


TAX/TRUST ASSISTANT 
City. £2,000. Medium-sized firm. In- 
teresting post. 


PERSONAL TAX 
W1. £1,400-£1,600. Interesting post for 
person wishing to progress. 


TAXATION ASSISTANTS | . 
There are numerous opportunities avail- 
abie to Tax Assistants (male and female) 
with at least 1-2 years' experience of 
Personal Taxation in the Profession, 
Inland Revenue or Bank. Opportunity 
to advance to company work if desired. 
£900-£2,000 p.a. 


No Fees to Staff 


MANAGEMENT ACCOUNTANTS ... 
Several of our clients are seeking recently 
qualified Accountants who are desirous 
of specialising in Management Account- 
ing. Many interesting and remunerative 
posts are available and we suggest that 
you contact us to discuss the various 
opportunities. 


INTERNAL AUDITOR 

A large Public Company in Семга ~ 
London offer excellent prospects to a 
young man seeking a post in the Internal 
Auditing field. Starting salary £1,850- 
£2,150 p.a. 


FINANCIAL ACCOUNTANT 
The subsidiary of a large Public Group 
in the West End seek a qualified man or 
finalist. Excellent prospects. Starting 
salary £1,850-£2,200 p.a. 


ASSISTANT ACCOUNTANT 


A large retail company seek a young · 


partly qualified Accountant seeking to 
progress. Every encouragement to 
qualify. Starting salary £1,500-£1,650,, 


ASSISTANT ACCOUNTANTS 

We have several vacancies for young 
partly qualined и Accountants (A,C.A., 
A.C,C.A., A.C.W.A.). If you wish. to 
improve your salary and prospects, we 
suggest you telephone us and discuss the 
many opportunities available. 


| 


Harmood Banner & Co., and associated 
firms seek qualified accountants of 
varied ages and experience for their 
major offices in the United Kingdom, 


Interesting, challenging work, 

- woith increasing scope and responsible 
careers in auditing, accounting, 
tazation, and liquidations. 


Experience will cover the latest 
professional techniques in a wide range 
of businesses, including audits of 
computer systems. 


Opportunities to work abroad will arise 
. ata later stage, either on short-term 
assignments or by transfer to 


AN OPEN DOOR 
TOAN — 
EXPANDING 
FUTURE РОВ. 
QUALIFIED 
ACCOUNTANTS 


associated offices. 


Good salaries and prospects will be 
based on experience and ability. 


Write tn confidence to: 


G. E. Нейртап, 
24 Ludgate БАН, 
LONDON, Е,С.4, 


Р.Ј. Rush, 
Cunard Building, 
LIVERPOOLS. 


C. P. King, 

Edmund House, 

12-22 Newhall Street, 
, BIRMINGHAM, 8. 





ACCOUNTANTS. 
FOR THE 1970s 


` Pannell Fitzpatrick & Co have vacancles for modern- 
thinking qualified Accountants In their various offices. 
The right men will have unbounded enthusiasm and the” 
ability to work with progressive-ideas. 


The work 15 audit-based and after an Initial period will 


expand to Include all aspects ог professional services for 
the 70s. i 


The work Is widely varied and challenging. Training will... 
be given to meet the challenge. ' 


There are excellent rewards for the right men. 


Write to the Staff Partner, reference L/A at: 
Lee House, London Wall 
7 St Andrews Crescent CARDIFF CF1 3PD 
232:West Regent Street : ^ | + GLASGOW C2 
6 South Quay. .... .. 2a... . GREAT. YARMOUTH 
National Chmbrs, 4 Horsefair Street LEICESTER LE1 5BA 
15 Regent Street NOTTINGHAM NG1 B5Y 
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THIS 12th EDITION NOW AVAILABLE | 
“INCLUDES ACCOUNTING REQUIREMENTS OF THE 
COMPANIES ACT 1967 


 CUTFORTH'S AUDITS” 


_ by ALFRED PALM ER, F. с. А., and Е 
J. C. CRAWFORD, B.Com,, С.А. 


For over sixty years Cutforth’s Audits has been 
foremost in its field and the Accountancy student's 
traditional textbook. On the sound foundation laid by 
Sir Arthur Cutforth, the present editors have revised 
and brought up to date this Twelfth Edition. Account 
is taken of the provisions of the Companies Act 1967 
and latest developments in Audit practice. A valuable 

` feature is the inclusion of over fifty typical examina- 
tion questions on nna which are fully discussed 
and answered. 


Price 25s net . l Every examination student should have -this 
_ Post free U.K. 26s 6d new edition of ‘Cutforth’ 


To GEE & CO (PUBLISHERS) LIMITED 


151 Strand, London wc2 . К 
01—836 0832 
Please ѕепӣ.................. copy(ies) of CUTFORTH'S Anm by Alfred Palmer, F.C.A., and J. C. Crawford, 


B.Com., C.A., at 26s 6d post free U.K. 


NAME or uc aea D ML Me eU D D LA ATA Ld EE ae 
. (Block letters please) 


e wu m mom === = | 


ADDRESS acc lance capa MM LI tr cM AE CT Mee Lu ELM Еде Е 0 
(Block letters please) | й 


Remittance Е : E is enclosed. : ` Datë 
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. The School of Accountancy 


. the examinations of 
-The Institute of 
Chartered Accountants 


' The Association of Certified 


Works Accountants 


The School of Accountancy 
& Business Studies. 


Member of the Association of British Correspondence Colleges mm mam амини summ mam man mas ams M rera 
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THE 


Introducing the 


© — JOURNAL OF- - 
ACCOUNTING RESEARCH 


* This journal first published in 1963 is issued 
twice yearly, in the spring and autumn, 


This unique international publication will be 
Ж devoted to reporting the results of research 
related to accounting. 


The Institute of Professional Accounting 
Graduate School of Business, University of 

* Chicago, will publish the journal in co-operation 
with the London School of Economics and 
Political Science. 


Subscription rates ~ payable in advance 


* 60s for one year; 110s for two years. 
Lecturers and teachers, 40s for one year. 


from Gee & Co (Publishers) Limited 
UNITED KINGDOM and EUROPEAN AGENTS | 


151 STRAND, LONDON WC2 
Telephone 01-836 0832 





YOUR WAY TO SUCCESS 
as a QUALIFIED ACCOUNTANT 


Look at this outstanding examination 

success record... 

Over 48,000 passes in English, 

Scots and Irish C.A. examinations 

Over 19,000 passes in the 
A.C.C.A, examinations 

Over 18,000 passes in the - 

I.C.W.A. examinations 


Many non-examination courses including, 
Computer Programming, Taxation, 
Investment, Bookke seping and Accountancy, 
Cost Accountancy, 


& Business Studies offers you 
specialist home-study courses for 


(English, Scots and Irish) 


and Corporate Accountants 
The Institute of Cost and 


‘Your way to success starts here! 
To: 





Business Studies, 

Dept. 107, 2 Norfolk Street, London WC2 - 

or 

Dept. 107, 2 West Regent Street, Glasgow C2. 
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105, ALBION STREET, 
Ey 474 
: | Telephone: 29511: BUILDING SOCIETY 
Member of the Building Societies Association : 
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Ring а 
505 BERRY'S RADIO 
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· Rubber Stamps 


Our printing department now makes these val- 
uable aids. We know we are highly competitive 
in both price and delivery. Prove this by sending 
your next rubber stamp requirement to: 
A. BROWN & SONS LTD 
Perth Street West, Hull 


Price list and details sent on request 
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SWEET & MAXWELLS 


Consolidated Income 


Tax Acts 1970 


_ comprising 


The Income and Corporation Taxes Act 1970 and 


| Тһе Taxes Management Act 1970 ` 


n : Ln 
A k 5 = де a 4 ^ 


annotated by 
G. S. A. Wheatcroft, Richard Bramwell yet A 
and Michael Musgrave e 


The two new Consolidated Income Tax Acts come 
into force at the beginning of the fiscal year 1970-71. 
'They deal with Income and Corporation Taxes and 
Taxes Management and, though consolidating existing 


. provisions, their arrangement and wording has been 


completely overhauled and appears in a new and 


. unfamiliar guise. 


D In order to assist both professional and businessmen, 


the two new Acts, fully annotated and containing 
helpful examples where a point may prove to be of 
difficulty, are being published in book form. Com-, 
parative tables to each of the new Acts linking the 
new sections with the earlier legislation are included. 
There is, of course, a full index. 


The presentation of this important and invaluable 
new book is in substantially the same form as that 
provided for subscribers to the British Tax Encyclopedia 
and Current Law Statutes. Because of the importance 
of its subject-matter, it is also being made available 
separately at a low price that will enable everyone 
concerned with tax legislation to have a personal desk 
copy. 


READY SHORTLY £2 15s net. Postage 3s. 


(Cash with order, post free) 


Sweet & Maxwell 
Stevens 
W. Green & Son 


Mail orders to: North Way, Andover, Hants . 
Personal purchases: 23 Chancery Lane, London WC2 
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| * 
AUCTIONEERS, SURVEYORS and VALUERS 
| Я 5 of | C | 
| INDUSTRIAL PROPERTIES PLANT and MACHINERY 


FIRE LOSS ASSESSORS 


го Hanover Square London МТК OAH Telephone 01—629 8171 
Telegrams Knitefrank London W1 OAH Telex 265384 


HT] 
A'PHONE CALL | 
My CANCHANGEYOURCAREER | 
IF YOU DIAL THE RIGHT NUMBER | 


01-353 3861 _ 


: Hamilton Executive Consültants areateam of appointment specialists, 
if each carefully chosen to bring the benefit of his own professional experience. ` 
to the problems of personne! placement. 


“Call us, and you will be speaking toaman whois equally athome 
' . with Accountancy as with personnel selection. 


His advice i is worth hearing. 


Hamilton Executive Consultants Limited, 4 New Bridge Street London E.C.4 „Telephone 01-353 3861/3 
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Equity and Complexity 


ECENT calls for simplification of the structure of direct 

taxation have received a somewhat lukewarm reception from 
the Chancellor of the Exchequer and the Board of Inland 
Revenue. This comes in the form of observations by the Chancellor 
and the Board in the Fifth Report from the Estimates Committee, 
published last week (Cmnd 4314), which dealt with the Inland 
Revenue. The observations were apparently compiled by the 
Inland Revenue but endorsed by the Chancellor. 

In addition to its formal recommendations, the Estimates 
Committee considered that there should be an independent 
inquiry, first to suggest ways of simplifying and remodelling the 
national tax structure and then to consider how the Inland 
Revenue Department could best be reorganized to administer the 
resulting system. After conceding that.the advantages of a simpler 
system, both to the taxpayer and to the Department, were obvious, 
the observations proceed: 


*But it must be recognized that the main reasons why the existing 


law is complicated are, first, that it must suit the needs of a compli- 


cated society and, secondly, that it sets out to make a fair distribution ` ` 


of the tax burden between one taxpayer and another.’ 


As to the reasons for the complexity, the Estimates Committee 
were presumably well aware that we live in a complicated society. 
As to fairness, the expression 'sets out to make a fair distribution' 
was no doubt chosen with care. Perhaps the originators of the mass 
of confused and confusing legislation were indeed 'setting out' 
to make taxation fair, but they have failed lamentably. | 

Mr Jenkins himself was the originator of the legislation which, 
after a good deal of hasty amendment, was enshrined in the 
Finance Act 1969 and converted a fairly simple code of relief for 


interest paid into a morass of uncertainty. For the. first time the’ 


principle was introduced that if a taxpayer borrows money to buy 
land or buildings (whatever their purpose) then he can deduct the 
interest; but not if he borrows money to buy other assets, except 


for some very minor but detailed exceptions. This certainly added | 


complexity, but it is difficult to perceive how it has promoted 
equity. 

At present a group of Inland Revenue, professional and business 
experts is holding informal consultations to examine the tax 
structure and consider how it might be reformed. The observa- 
tions say, somewhat obviously, that if a major change is found to 
be possible, a review of the Department will be called for to de- 
cide how to secure the most efficient administration of the new 
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structure. There is no guarantee at all that any attention 
will be paid to the suggestions of this informal group. 
Many a Royal Commission report lies mouldering in 
Government archives. The Revenue Department 
itself advised the last Royal Commission on taxes that 
there should be no capital gains tax and the Com- 
mission recommended against such a tax. Nevertheless, 
a Capital gains tax is now with us. 

The Inland Revenue, endorsed by the Chancellor, 
has turned down the Estimates Committee’s recom- 
mendation that the standard: of recruitment of tax 
inspectors should be lowered. It is in the intellectual 
qualities of the recruits to this post that the Revenue 


` sees а maintenance of the high calibre. of district . 


inspectors and other officers holding key positions in 


the Chief Inspector's branch. With lower grade re- . 


cruits the Inland Revenue would fear a serious risk 


b xac debat 


that ‘the intentions.of. Parliament as expressed in the . 
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tax legislation become frustrated and the rights of 
taxpayers to have their liabilities dealt with in ac- 
cordance with the law are prejudiced’. 

"These are fine phrases, but it is difficult to equate the 
turgid provisions of the last five Finance Acts with the 
‘intentions’ of Parliament. Even ministers whose task 
it was to pilot those measures through the House of 
Commons seemed to be in some confusion from time 
to time as to what the intention was; and it is difficult 
to avoid the conclusion that most back-benchers 
became mere uncoriprehending voting fodder. 

- As to protecting taxpayers, most of them would 
think that the fewer officials there are to ask unneces- 
sary questions, the better it would be. The real point 


: about adequate tax inspectors is that they are needed 


not so much to protect taxpayers in general, but to see 


that the minority of backsliders are discovered arid pay 
their. proper dues. E 





“Whose Word 
is Law? 


\ WARENESS of the PTAR of statute law has 
been with us for over a century. It is one of those 
intractable problems which have grown with society 
itself. No doubt the effort and exhaustion of two world 
wars have contributed to the present impasse; yet 
smog and traffic congestion have since yielded to per- 
severing determination. It seems that the lack of a clear 
objective is the principal impediment to a framework 


.of law within which citizens and their advisers may. 


ascertain rights and duties with clarity and celerity. 
The Statute Law Society, formed in 1968, differs 
from other bodies concerned with law reform in that it 
takes for its starting-point the needs of users. To this 
end it enlists the representative aid of the non-legal 
professions, notably the accountancy interests. This 
practical background has enabled the committee 


. , appointed by the Society to examine statute law de- 


ficiencies with telling effect, as its report! published 
this week shows. 

Perhaps the most startling indictment preferred by 
the committee is that many complexities reflect the 
triumph of*political jugglery over good sense in the 


* Statute Lazo Deficiencies, Sweet & Maxwell, 10s. 


^i 


organization of legislative matter.: We аге told,. for 
example, that the subject-matter of a Bill may be 
arranged in as few clauses as possible, with an eye to the 
Parliamentary procedure whereby each clause is 


· debated separately. Again, controversial provisions 


may be placed near the end so as to-stifle opposition. 
Corroborative instances which spring to mind are the 
special charge legislation of 1968 which was not 
debated at all, and section 36 of the Finance Act 1969 


relating to estate duty which comprises some two: 


thousand words. 

Perhaps the saddest point to emerge from the 
committee's findings lies less in the defects reported 
upon than in the fact that out of 4,994 questionnaires 
issued, only 355 replies were received. Apart from 
Members of Parliament, whose non-specialist briefs 
may excuse them, the weakest response was from 
accountants — there were only 31 replies out of 500 
approached. It is difficult to see how the authorities can 
be made to give serious attention to professional 
representations when it is apparent tliat so few of 
.those most affected by current evils are willing to 
rouse themselves sufficiently from the daily round to 
join the policy-making function... Should. not the 
more liberal education of the present generation of 
accountants lead them to exercise themselves in state- . 
craft, influencing official trends to the public benefit? 

No such criticism is implied, of course, of the 
professional bodies themselves which have grasped at 
every opportunity of making known the requirements 


‘of readily iritelligible law. Yet the recent experience of- 


tax consolidation shows that no genuine part in the 
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preparatory work on Parliamentary Bills is yet ac- 
corded to those on whom falls the burden of making 
the law work. Indeed, there is a lack of co-ordination at 
all stages — the formulation of a policy objective, the 
departmental instructions which embody it, the clauses 
and schedules which come from the hand of the 
draftsman, and even subsequent amending legislation 
which may appear with the inconsequence of a rugby 
ball on a cricket pitch. 

One would like to suggest standing orders that would 
preclude amendment unaccompanied by consolidation. 
'The enactment of the Companies Act 1947 and the 
coming into force of its substantive content simul- 
taneously with the consolidation effected by the 
Companies Act 1948 is a model procedure. Yet twenty 
years later this was not followed for the 1967 Act. 

Modern problems require modern solutions. The 
accountancy profession, for instance, could perform an 
outstanding public service by lending its expertise to 
the computerization of the statute book. 'The most 
valuable by-product would be analogue clauses to 
enable any proposed innovation to be accommodated 
within the bounds set by existing Jaw, or at least 
pointers to the need to amend, repeal and co-ordinate 
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the measures previously enacted. Development of 
sophisticated language for business on the one hand and 
of concordances for linguistic research on the other, 
illustrate the competence of computer-based records. 

Their superiority over other media lies in the speed 
of operation which ensures immediate delivery of the 
required material. Moreover, the growth of terminals 
will permit accurate and authoritative access to 
all relevant legislation without imposing on users tbe 
problems of updating and storage. An additional bene- 
fit would stem from the inclusion of subordinate 
regulations not at present available from the Stationery 
Office, such as the little known Divisions of General 
Commissioners (No. 3) Order 1965 which effected 
extensive changes in jurisdictional boundaries. 

Nevertheless, it is in relation to fuller co-operation 
by all interested parties that reforms in this diréction 
promise most. Political realities require that Parlia- 
mentary business be conducted with dispatch Com- 
puterized preparation would obviate obstacles recently 
experienced through Stationery Office delays and would 
facilitate the feedback of informed comment while 
debate was still ‘live’. A Department of Legal Infor- 
mation is therefore a ‘must’. : 





Current 
Affairs 





A ‘Ramshackle’ Bill 


THE Commission for Industry and Manpower Bill, • 
foreshadowed in a leading article in The Accountant 
of January 29th, and in ‘Current Affairs’ on February 
19th, was published last week into an atmosphere of 
predictable controversy. In particular, the Confedera- 
tion of British Industry has expressed determined 
opposition to this 'ramshackle' Bill (of 51 sections and 
seven schedules) which it considers may inhibit 
international companies from investing in Britain, and 
cause them instead to switch their expansion plans to 
other countries. 


'The CBI is also advising its members to discontinue 
their voluntary co-operation on the 'early warning’ 
of price increases. Emphasizing that this is not a 
‘pique’ decision, the Confederation points out that 
under the new legislation formal notice of intended 
price rises would still have to be given, but that the 
present voluntary period of 28 days to allow the 
Government to study proposals in detail could be put 
to better use. | 

In our previous note of February 19th, it was sug- 
gested that ‘the effectiveness of the latest measures will 
depend on the extent to which their very existence acts 
as a deterrent’. One example of provisions so widely 
drawn as to be literally unworkable occurs in section 
36, dealing with associated persons and bodies, in 
which ‘relative’ includes (inter alia) any lineal ancestor 
or descendant, including relationships traced through 
stepchildren, adopted or illegitimate children; and: 
‘wife or husband’ includes former and reputed spouses. 
As with comparable provisions in fiscal legislation, this 
section could conceivably involve persons at: opposite 
ends of the country who were totally unaware of their 
presumed ‘association’ with one another. 

In contrast to the CBI, the recently published TUC 
Economic Review for 1970 ‘sees a bigger role for the 
new Commission for Industry and Manpower’ and 
calls for compensation for loss of job prospects, sever- 
ance pay and the like, ‘above the statutory minimum 
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laid down in laws like the Redundancy Payments Act’. 
‘Readers will draw their own comparisons:between this 
demand for 'extra-statutory' obligations upon em- 
ployers, and the reaction.of the TUC’s member-unions 
to legislation affecting their own position. 


‘Institute and Law Society 
Consultative Committee 


FTER various discussions on an dd hoc basis 

between representatives of the respective Councils 

of The Institute of Chartered Accountants in England 

and Wales and The Law Society, a Joint Consultative 

' Committee has been set up to consider matters of 

mutual interest and concern to the two professions 

and the public. 

The representatives of the Institute’s Council on 

' the committee are: Mr R. G. Leach, C.B.E, Е.С.А., 

President of the Institute, Mr Stanley Kitchen, Е.С.А., 

and Mr D. N. Walton, F.c.a.; those representing the 

Council of The Law Society are Sir Derek Hilton, 
Mr C. H. S. Blatch and Mr J. C. Palmer. - 


Restrictive Trading Agreements 


HE fifth report of the Registrar of Restrictive 

Trading Agreements (Cmnd 4303) covering the 
three years to June 3oth last was published last week. 
During the period covered by this report, the Restric- 
tive Trade Practices Act 1968 came into force (on 
November 25th, 1968), and some indication is given 
of its early results upon the previous 1956 Act. 

· Prior to the institution of enforcement procedures, 
- there was à substantial disregard of the obligation to 
furnish particulars of a registrable agreement under the 
1956 Act, either deliberately or in the belief that 
registration was of little urgency or importance. Section 
6 of the 1968 Act now requires (subject initially to a 
three months’ amnesty) particulars of any registrable 
agreement to be furnished before the relevant restric- 
tion takes effect. During the amnesty period about 100 
such agreements were disclosed, but this is not 
necessarily a measure of the extent of previous non- 
compliance, as it is suspected that some parties pre- 
ferred to. terminate their agreements rather than to 
reveal their default. 

As at June 3oth, 1969, the public register contained 
particulars of 2,660 agreements, of which 2,370 had 
been términated by act of the parties, by effluxion of 
time or by the removal of all registrable restrictions. 
Of the 290 agreements containing operative restric- 
tions, ro had been found ‘not contrary to the public 
interest’ by the Restrictive Practices Court, and the 


"remainder were the subject of inquiries, representa- 


tions or proceedings at various- stages. The “specific 
cases Cited in the report include Registrar of Restrictive 
Trading "Agreements 9. W. H. Smith © Son Ltd and 
Others ([1968] LR 6 БР 532), in which Cross, J, and 
subsequently the Court: of-Appezl, ruled that local 
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‘branch managérs were not within the description of 


‘any director, manager, secretary or other officer’ of 
the company, who might be examined on oath under 
Section -15 of the 1956 Act; and also the successful 
prosecution of the Automatic Telephone and Electric 
Co Ltd апа SGE Signals Ltd for wilful suppression 
of documents contrary to section 16 (2) of the same 
statute. 
In presenting his report, the Registrar observes that 
. comparatively few cases [of price-fixing or dis- 
criminatory dealing] have now to be referred to the 
Court. This I think is an indication that the Act, in 
conjunction with the cases determined under it, is 
achieving its larger purpose of preventing the making 
of agreements which restrict or discourage competition 
rather than terminating them after they have been 
made and operated for some périod'. 


€ 
. 


lipeaveniente for Pensionless 
Widows 


T Government intend to provide pensions for 
about 100,000 women who do not qualify for 
widows pensions under current legislation. An- 
nouncing this in the House of Commons last Thursday, 
Mr David Ennals, Minister of State, Department of 
Health and Social Security, said that under the new 
scheme the Government will make regulations to 
provide pensions for the women who at the present 
time have failed to qualify for the national insurance 
widow's pension either because they were under 50 
years old at the time or had been married for less. than 
three years. 

Now, a widow who was between 40 and 50 when her 
husband died will qualify for a pension related to her 
age — £4 135 if she was 49 reducing by 75 for each year 
of age; if she was over со and missed a pension because 
she had not been married three years, she will qualify 
for the full £5 pension (subject, in each case, to the 
husband having fulfilled the statutory contribution 
conditions). This means that the great majority of 
widows who are without national insurance widow's 
pensions will qualify for them under the new scheme, 


Mini-vans Win Initial Allowance 


[sp vehicles do not qualify for initial allowances 
unless (a) they are of a type not commonly used as 
private vehicles; and (b) they are unsuitable to be used 
as private vehicles (Capital Allowances Act 1968, 
section 18 (3)). How is it with the ubiquitous mini-van? 
Anyone observing Britain's motor traffic over any 
lengih of time may be'pardóned for thinking that, 
whether ог пої mini-vans are suitable for use as private 
vehicles, they are in fact commonly so used and there- 
fore do not qualify. This is thé not unnatural attitude of 
the Inland Revenue. However, Mr Justicé Megarry 
held otherwise last week in Roberts v. Granada TV 
Rentals Ltd; S. & U. Stores Lid v. Gordon, the 
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decisions turning on the corresponding similar wording - 
of the Finance Act 1954, section 16 (3) which intro-. 


duced investment allowances. 
Granada had bought 243 Austin or Morris mini-vans 


during the year to September 1964, together with five: 


Morris 1000 vans. All were registered as goods vehicles 
with C licences, were painted in the company's colours 
with the company's name on the back and sides, were 
subject to a 40 m.p.h. speed limit and (in the case of the 
mini-vans) had passenger seats. 

The Special Commissioners accepted the taxpayer's 
evidence that mini-vans were noisier, less comfortable, 
and more tiring to drive than their saloon counterparts; 
that putting a mini-van to private use was a makeshift 
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when nothing better could be afforded; in short, 25 а 
private vehicle, a mini-van was ‘rock bottom’. On the 
Revenue side, four tax officers gave evidence that they 
had bought mini-vans for private use mainly because 
of the freedom from purchase tax, and they had ignored 
or frequently disregarded the speed limit. The Revenue 
also produced tables showing that in 1964, 64 per cent 
of mini-vans first registered were registered as ‘other’ 
vehicles, as opposed to goods vehicles under the 
Vehicles (Excise) Act 1962. The Special Commis- 
sioners held that all the vehicles passed both tests. 
The S. & U. case had come before a different panel · 
of Special Commissioners several months earlier, and 
their decision had been the other way. The company 





THIS IS MY LIFE 


Bridging the Gap 
by An Industrious Accountant 


WEEN I was first married, like many another, I 
hadn't much money. True, a co-operative 
insurance company had eased the burden of paying for 
the house by metamorphosing a soul-chilling lump sum 
into relatively tolerable annual instalments, but there 
had been the usual extras ranging from honeymoon 
costs to furniture. Now, suddenly, the future was 
looming ominously ahead. 

It wasn’t so much that my salary was low, as that it 
‘was so hopelessly inadequate to meet future capital 
requirements. My car was old and shabby; the spaces 
in the kitchen marked ‘refrigerator’ and ‘washing 
machine’ on the blue-print were empty on the green- 
tiled floor, I'd already cut out smoking, and a summer 
holiday was quite out of the question. What could a 
` young accountant do to bridge the gap? 

Clearly, the answer was to do lots more work and 
get paid for it at the maximum rate; but implementation 
of this ideal principle proved difficult. 

I had seen enough of my company's payroll to 
appreciate that the comparable financial solution for the 
bulk of our weekly-paid employees lay in normal 
overtime. They could get time and a quarter to time 
and a half when kept back in the evening, while the 
repair men, carpenters or fitters, got startling sums 
when summoned for week-end emergency work. 

` But office staff weren't entitled to overtime, and the 
nebulous mirage of an annual bonus wasn't likely to 
materialize merely as a result of being last to leave in 
the evening. à T Е 

So I visited an old family friend who was principal 


- in a firm of auditors; and- during casual ‘conversation ` 


introduced subtly the idea of part-time night or week- 
end work. After all, I had a professional qualification 
and by inference a saleable skill — and he had recently 
advertised for additional staff. He was tactful in his ' 
response but I got the message: part-time accountants 
were just dead ducks in the money market. 

The logical step seemed to be the building up by 
personal contact, and by slow degrees, of a private 
practice of my own. Our firm's electrician, I knew, 
acquired useful spare-time income by installing or 


. mending heaters or aerials; while our engineer did 


some profitable homework on designing bow-windows 
or rooms over the garage. But they had successfully 
nourished their long-time local contacts. . . . 

I found it embarrassing in the extreme to tout, as it 
were, among my friends. In fact, I’ve had a guilty 
conscience for years about the only such job I did. 
She was an elderly lady, a family friend, with a small . 
but thriving business, and I overcharged her. She paid 
without comment but I knew I'd rubbed it in, and I've 
never quite forgotten it. : 

But there had to be a market for my qualifications, 
if logic and justice were to prevail in this world of 
ours, so I next contacted the local college of com- 
merce. The response was courteous but non-committal. 
They already had a panel of teachers. They'd take 
note of my name.. They’d probably have a vacancy for 
a lecturer on income tax, but not till next year. 

Their fees, fixed on a set scale according to experi- 
ence and subject, were only barely above break-even. 


It certainly didn't seem like wealth, after deduction of — ` 


tax and allowance for travelling time and prior prepara- 
tion, but I welcomed it. I dreamed that night of poison- 
ing half the panel and winning affluence by doing ten 
hours weekly, but in hard fact nothing ever came of it. 
' There were Sunday paper crosswords, of course, or 
sweep tickets, or striking North Sea gas in the back ` ' 
garden, or filling the recent vacancy of chess-club ' 
treasurer, or sending one's wife out to work, but they 
were all virtually non-starters — especially the last! — 
“The profession’s image, I fear, was tarnished’ for 
ever when I-discovered how little the outside world 


esteemed it. i ` 
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claimed allowances on 950 vans, of which 874 were 
Austin A35 vans bought for use by the company's 
representatives calling on private customers with the 
firm's goods. Evidence was. given that in 1964 over 
two-thirds of first registrations of A35 vans were as 
goods. vehicles. 

Megarry, J, said that in the Granada case the Special 
Commissioners had rejected the Revenue's statistical 
evidence, and rightly so, in that there was not enough 
evidence to infer that the non-goods registrations were 
for private use. Even if it was established that they were 
for private use, that did not establish that the vehicles 


- were suitable to be so used. The substantial purchase 


tax saving could account for using a vehicle for a 
purpose for which it was not suitable. (This was only 
one of the-two-tests:)-- 

Parliament, said his Тараки. had jntended that a 
| trader buying a genuine trade vehicle should get an 
- allowance. He went on to say that the allowance should 
not be taken away because vehicles of that type were 
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‘sometimes’ used as private vehicles. (The test was 
whether they are ‘commonly’ so used.) It would seem 
to be a bizarre result, his lordship said, if the buyer of 
a genuine trade vehicle who used it for trade purposes 
was to be deprived of his allowance because the free- 
dom from purchase tax tempted other motorists to use 
an unsuitable vehicle for private purposes. 

However, bizarre results are be no-means unusual in 
income tax law, and it may be suggested that the 
bizarre nature of the results is directly ascribable to 
the plain words of the statute. 

Megarry, J, said that in dismissing the 45. & U. 
appeal the Special Commissioners had misconstrued 
the statute. The words ‘not often to be met with’ were 
not a fair translation of ‘not commonly used’. Those 
who bought vehicles for private use soon fitted pas- 
senger seats, which tended. to show that before adapta- 
tion the vehicles were not suitable for private use. 

It will be surprising if the Inland Revenue does not 
appeal. 


Learning through the Ledger 


A Discussion of Teaching Methods for Book-keeping and Finance 


by D. A. R. FORRESTER, M.A., B.A., A.C.W.A, 
.Lecturer, University of Strathclyde 


LTHOUGH there seems to be a ready sale for an 

increasing flood of textbooks on book-keeping and 
finance, those: who compare them will note a con- 
servatism of treatment of book-keeping and a search 
for: novelty of presentation by those authors who aim 
to simplify finance for the student or manager. Very 
many of the latter chart the flows of values through a 
business, but with errors in the charting which reveal 
more than inexperience. One can sense a block which 
enforces conservatism in accountancy: textbooks and 
which makes insecure.those who hasten past. 

‘The block, we suggest, arises in the failure of the 
teachers of book-keeping to realize that accounting 
information was purposely enciphered and kept 
unintelligible at preliminary stages in book-keeping. 
'The needs of a computerized age, as well as of clear * 
teaching, can best be met by a thorough-going clearing 
away of these blocks so that book-keeping, accountancy 
and finance can all be seen to rely on an identical, 
formally-structured accounting model. But it is not 
easy, of course, to educate in a different way from that 
-by which teachers themselves were taught. 

Typically, three stages are taught as necessary for 
book-keeping ~ (1) day-books, (2) ledger to trial 
balance and, (3) final accounts. (The memorandum or 
' scrapbook survives only as an examination question 


listing random transactions which require' to. be 
entered in day-books.) Book-keeping tasks were at one 
time entrusted to different grades of clerk who 'en- 
tered up the books' daily, weekly, monthly or annually. 
But the lowest grade of labour, which entered up 
purchases and sales day-books, has been made entirely 
redundant by the invention of carbon paper. Total 
values can be added up from copy-invoices as fre- 
quently as may be required. ; 

With the cash-book, however, because of its status 
in the ledger, first entries had to be coded to other 
accounts affected. Secrecy about how much capital 
was employed, and what profit was earned,-was secured 
by charging the owner’s cash withdrawals to a drawings 
account which, at year-end, could be ‘posted into the 
private ledger. In the north, moreover, the Scottish 
cash book showed only the period cash transactions, 
while the cash balances were kept confidentially away 
from the low-level book-keeper. 

Intermittently, from the books of prime entry were . 
posted cash and credit transactions to appropriate 
ledger accounts. The significance of these values was 
obscured by.the haphazard sequence of accounts in 
the ledger. All that was required from the ledger 
clerk was a self-proving trial balance at the year-end, 
ready for the mystery of final accounting to be practised 
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and for the preparation of potentially informative 
accounts. 

Even when there was no private ledger, the list of 
balances was not very meaningful. It ‘frequently 
includes a small number of items the precise nature 
of which is not evident at the first glance’, say Rowland 
and Magee (Accounting, 6th edition, page 79). And 
the encipherment may be increased by showing 
balance values only and not signs. Key information was 
purposefully kept out of the ledger until final accounts 
were prepared, audited and accepted, when effect 
might be given to adjusting closing journal entries. 

Still today, students drilled in final accounting from 
trial balance information may be uncertain as to when 
or how closing entries are made in the ledger. Patently, 
the ledger is regarded as a means of summarizing 
transactions preparatory to final accounting, and not 
as the sole model within which accounting profits and 
losses can be measured and have meaning. 


Major hindrance 


The trial balance, then, represents the chief block 
or encipherment stage. Its use in teaching creates a 
major hindrance to understanding the theory of double 
entry, the conventions applied in accounting measure- 
ments, and to understanding how a ledger can be 
adapted to the requirements of an individual entity. 
These disadvantages follow from teaching techniques 
which perpetuate some redundant skills, a division of 
labour outmoded in many firms and a near-magical 
‘proof’ of double-entry — for, as everyone knows, the 
balances listed and summed at this stage are pro- 
visional and almost meaningless in themselves. 

The case for up-grading the ledger in teaching 
book-keeping starts with day-books. There is no 
reason why every transaction should not be posted to 
the ledger as a prime entry. Batch processing of 
invoices is little more useful than batch processing 
of cash transactions — which has seldom been taught. 
The ledger has its own summarizing techniques, and 
some advantage will follow if the hourly totals of sales 
and purchases can be ascertained. There seems no 
reason why the banks alone should aim at 'real-time' 
accounting. The sooner it is known that a customer 
has exceeded his credit-limit the better. 

A further class of transaction commends itself for 
very frequent up-dating. Traditionally stock is shown 
in the ledger and in the trial balance at its opening 


value. By legerdemain, a closing value replaces it., 


As long ago as 1840 the Frenchman, Queulin, com- 
mended the alternative approach: 


‘In an.epoch unfortunately only too fertile in com- 
‘mercial crises, the perpetual inventory makes known to 
the trader every day his real position and thus furnishes 
him with the possibility of stopping on the edge of the 
precipice.’ 
Otherwise, wrote Leautey and Guilbault in 1889, we 
offend against one of the fundamental rules of ac- 
countancy — that every account opened for any value 
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should give an exact picture and a complete statistical 
record of movements of that value during a certain 
period. 

A similar treatment is possible for accruals: and 
prepayments. And no longer is depreciation a matter 
of annual journal transactions — from fixed assets 
converging on a depreciation account and on to profit 
and loss account. Instead, the challenge of interim and 
monthly accounting looks forward to continuous 
reductions of value. The challenge is how we can best 
model or represent the changing values relating to a 
firm or entity, not merely annually for tax or statutory 
reasons, but as frequently as reducing data-processing 
costs make desirable. Attention is türned from the 
mechanics of transaction-treatment to the reality and 
effects and time of the action reflected ‘in the books’. 

From perpetual inventory, it is but a short step to an 


appreciation that profits are made at time of sale and 


therefore a provisional matching of selling and cost 
values in the trading account is possible at time of 
sale. Gross profits must be reduced by charging against 
them relative period costs and by bringing in the 
adjustments of profits to a cash basis required for 
discounts received and allowed, and bad debts. 

'To no one's surprise, the ledger as a record of a 
firm's transactions becomes a record of circulating , 
values — and a difficulty in charting arises. A ‘St 
Kentigern's Wheel’ Реда et Fig..1) arranges 
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Fig. 1. St Kentigern's Wheel. 


ledger “Т” accounts circularly with prime costs moving - 
through the outer circle and period costs on an inner 
line. But linearity is easier to represent than cir- 
cularity. We are therefore faced with’ a choice as to 
where to break the cycle. For an introduction, the 
teacher may perhaps best split the cash account, 
showing payments out from the left and receipts on the 
right of the blackboard (Fig. 2). Later, when codes of 
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Fig. 2. The Cycle (Broken at Cash). 


accounts are being built up — to clarify the structure of 
the ledger, to simplify the idea of control accounts for 
certain subsections and to define transactions ~ then 
it may be found that the balance sheet grouping of 
debtors plus cash less current liabilities can come at 
the.end of the code with ‘recycling’ from creditors to 
earlier classes of purchases and wages. The code and 
transactions for a manufacturing business are suggested 
in Fig. 3. | . 

It is, of course, necessary that students know not 
merely what transactions are recorded, but also how 
and when. In place of day-books, we clarify that 
transactions can be entered after a two-fold (Cr./Dr.) 
code has been ascribed to a dated and valued voucher. 
Such a coding may lead to entry in control or summary 
accounts as well as in maximum-detail accounts. 
Further processing through the ledger may be ‘auto- 
matic’ — for instance, depreciation being routinely 
charged against period profits. But it is also possible 


to prescribe the later routing of a value initially entered 
in two accounts. 

A transaction may not be fully described in terms of 
its initial effects, but only by subscribing its further 
effects. Thus purchases may be credited to the sup- 
plier, debited to a ‘subjective’ class of purchases, and 
further coded with their ‘objective’, in a specific 
stock or overhead account. То aid students in dis-. 
tinguishing transactions, distinctive arrows may sym- 
bolize credit, cash, automatic and optional postings. 
In a computerized era, this may well be a more useful 
classification than the traditional teaching of four, 
five or six specialized day-books and one miscellaneous 


‘journal. 


A flow-chart approach will prove as acceptable to 
students of other disciplines as it proves hard to 
assimilate and adopt by those who have learnt book- 
keeping more by rote and less by reason. One might , 
justify the approach as helpful in defining accounting ' 
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Fig. 3. The Manufacturing Cycle and Code of Accounts. 
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transactions, or in relating balance sheets to profit and 
loss or funds flow statements. This last proves difficult 
to those taught book-keeping by traditional methods. 
The chief justification here offered for the techniques 
is that until the ledger and accounting model is 
thoroughly understood, the textbooks for managers or 
business financiers will continue to include wrongly- 
drawn flow-charts. 

Consider the Durham/Slough/& Sewell ‘plumbing 
diagram’ reproduced in NEDO’s Account for your 
Profit — A Guide to the understanding and use of man- 
agement accounts in the British retail motor trade (see 
Fig. 4). The circles name transaction classes and the 
‘tanks’ contain positive and negative ‘water’ or balance 
sheet values. The obscurities of relationship are 
accompanied by clear error: profits are not measured 
as debtors pay into overheads, but as the cost of sales, 
from WIP, is matched with sales. 

Consider again Professor Ian Tricker’s two charts in 
The Accountant in Management. 'The first shows profits 
simply as an increase in net worth, and not as an 
increase in sales and debtors (page 61). In a multi- 
dimensional representation (page 323) profits are shown 
as diffusely generated, within the manufacturing 
process, but are not the basis of tax calculation. 

In the 1962 edition of Carter's Advanced Accounts, 
a flow-chart ignores the effects on working capital of 
profits or depreciation, and suggests that the purchase 
of fixed assets contributes to fixed capital which in 
turn contributes to new capital raised (page 974). 

In Midgley and Burns’ Business Finance and the 
Capital Market, a clear chart represents creditors and 

' debtors differently and only notes against sales that 
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this is the point of increased flow as profits are made. 
No flow from fixed to current assets or to expenses is 
shown for depreciation. ee 

A comparison of some of the above charts with those 
used on the cover and in the text of the BBC pub- 
lication The Hardy Heating Co will demonstrate the 
latter’s greater accuracy. Similar accuracy of rep- 
resentation, I hope, can be claimed for the so-called 
Strathclyde Accounting Model (Fig. 5) where balance 
sheet values are shown on ‘flip-side’ pie-charts of the 
same profit-making entity (or ‘Wankel engine’). The 
area allotted to each asset or liability can represent 
opening values. Transactional changes can then be 
shown as arrows (which in the case of wages and 
expense should originate either in creditors or cash). 
In Fig. 6 we suggest only the routine transactions, 
leaving to the reader the task of showing profit ap- 
propriations to tax, dividends and reserves and the 
cash payments of tax and dividends. 

But improvements in representation of a manufac- 
turing business do not conclude the matter. They 
merely re-establish a claim for the use of value-cycle 
theories and illustrations in teaching both, finance 
and book-keeping. They cast doubt upon the utility 
for entity and national accounting of equation teaching 
methods and of emphasis upon balance sheet valuations 
or upon income determination alone. They suggest 
that action will be recorded in transactions and will be 
influenced by information about the values — positive 
and negative — 'held' at any time in any position or 
account and about the flow-rates metered at different 
points within the cycle. They may also prompt an 
acceptance of the fact that the ‘tradition’ of a value 
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from one period to the next is better understood as а best flow-charts for representing financial systems 
transaction between old and new periods than as the could at the same time relegate book-keeping to an 
` conventional carrying forward of a balance, as reported application of outmoded skills and provide managers 


on in the balance sheet. 


and financiers with a series of far from perfect maps of 


The disadvantages arising from ‘liquidity’ analogies very. important relationships. Improved representation 
- сап be’ overcome by appreciating the limited extent and understanding should lead to improved account- 
to which electronic circuit-diagrams and language are ancy, and perhaps to improved physical flows and 
dependent upon the plumber! A failure to adopt the better personal relationships in the entity accounted for. 
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People probably invest with а Building 
Society for very individual reasons. 


When a client asks you about investments you’ve got an 
individual problem on your hands. Some people save 
today to spend tomorrow, some save for retirement. 

But whatever their ambitions your clients want 
security. Which is why it pays to know about the 
· Bradford and Bingley Building Society investment plans 
We've got schemes to suit the smallest saver and 
-the biggest investor. Umbrella plans for the 
rainiest day. S.A.Y.E. plans for the steady investor. 
Perhaps it's because we suit so many individuals 
“that more people save with us, ee to put us 
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BRADFORD & BINGLEY BUILDING SOCIETY. 
HEAD OFFICE: BINGLEY, YORKSHIRE 

A Member of the Building Societies Association. 

vq. Assets exceed £220,000.000. 

AT 500 Branches and Agencies 
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Mu For people with capital, 
our Trustee Scheme for 
school fees offers numer- 
ous advantages. 


Capital is released from 
estate duty liability in- 
stantly. Termly payments 
are free of income tax, 
surtax and capital gains 

Example tax. Under this Scheme 


A capital sum of only (open to parents, grand- 


1674 will prod: parents and others) fees 
£j £600 dod ro can be taken care of well 


| years, „Starting in 10 in advance. 
years time. Full details on request. 





SCHOOL FEES INSURANCE AGENCY LTD. AN a 
10 Queen -Street, ‘Maidenhead, Berks. (0628) 22323 P. 4 Whether you start with a big sum or want to build your 

" | savings gradually as and when you can afford to, а 
Co-operative Permanent Share Account offers three big 
advantages. Absolute security, a high rate of interest and 
immediate withdrawal facilities. 

Your savings earn interest at the rate of 5% per annum 
with income tax paid by the Society. That’s equal to 84% 
if you pay income tax at the standard rate. 

Interest is compounded half-yearly so your savings grow 
even faster. There are no fees or charges. 

Tf you’re not enjoying all these advantages with your 


NEW SUPPLEMENTS 


by | : present investments; now is the time to find out what a 
: Co-operative Permanent Shàre Account can do for you. 
K. S. CARMICHAEL, Е.С.А., F.T.LI. d. Please post the coupon, or call at your local branch or 


agency for a free colour brochure telling you all you need to 
know about the most profitable ways of saving. And ensure 


for use with that your future is everything you would wish it to be. 
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Income Tax and Profits Tax, 27th edition D ас ee ee ca ON 
Capital Gains Tax | To: ee Permanent Building Society, 2 

: ee vig New Oxford House, High Holborn, London WC1V 6PW. 
Corporation Tax, 2nd edition | Tel: 01-242 8822 NN 
at 105, 55, and 3s respectively · | Please send me free savings brochure. | | 
- | Мање c ————— 5.1 
‘These SUPPLEMENTS bring each of the I :] 
.. above volumes up to date, and include the І (Block letters please) | 
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Get ће co-operation of the 
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9 Bow Street, London WC2 BILDING ЕН 
\ ; ње - Funds exceed £670,000,000. 


Shares and Deposits in the Society are "Trustee Investments, 
Member of the Building Societies Association, 
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|. The Dynamics of Marginal Costing 


PRODUCT costs are essential data in any manage- | 


ment planning and control system. It can be said 
that modern costing sees the total annual costs ofa single 
product analysed into two elements, viz.: the product- 
variable element and the time element, sometimes 
referred to as the non-variable overheads or fixed cost. 

The whole of the product-variable cost is.always an 
attributable cost, that is, it is entirely attributable to 
the product. It should be added that, where the rate of 
output does not exceed the normal capacity of the 
plant, it is equal to the marginal cost multiplied by the 
output of the product. Where the firm manufactures 
one product only, the whole of the company's annual 
costs are attributable. However, marginal costing — the 
analysis into product-variable and time elements — is 
none the less necessary for price-fixing and marketing 
purposes. 

For a firm manufacturing two or more products, a 
cost trichotomy may be more useful than the standard 
dichotomy of marginal costing, viz.: 

(a) the product-variable cost of a given product; 

(b) the time cost directly attributable to that pro- 

duct; апа | 

(c) an allocated share of the non-attributable time 

costs. 


The trichotomy provides a link between product- 
variable cost and project-variable cost, a link which is 
of use in investment appraisal. We return to this 
matter below. . 

There would be no point in discussing, in a periodi- 


cal like this, the concept of product-variable cost. It is · 


commonly defined by connotation as the sum of the 
direct labour, materials and power costs incurred in 
manufacturing and distributing the given product; 
though strictly, it is better defined by denotation as the 
net additional cost incurred by the company in the 
manufacture and distribution of the product, an -all- 
embracing definition which does not limit itself to 
labour, materials and power. An argument sometimes 
adduced in favour of the denoted definition is that it 
takes care of what has come to be known as the long- 
term marginal cost, which as a concept is quite unrealis- 
tic, impracticable and theoretically indefensible as is 
shown below. | 


Time-cost analysis 


In any multi-product company there are many time- ` 


costs so remote from production and distribution that 
their allocation over products or brands can be done 


-Criterion . / 
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only on an arbitrary basis. These costs, such as top 


management, marketing, purchasing, and financial and 
personnel management, are the non-attributable time 
costs; they cannot be attributed wholly or in part 
directly to any one product. ' 


+" АЕ the other extreme, there are certain time costs so 
‘closely associated with a product that they can be 


directly attributed to it. They consist mainly of annual 
capital charges on the fixed assets devoted entirely to 
the manufacture or winning, and distribution of the 
product, and in some circumstances of particular 
handling and storage costs. There may be other attribut- 
able time costs, such as the time element in repair . 
and maintenance costs on the particular fixed assets. 

Attributable time costs are associated with plant 
(including distribution) capacity; and non-attributable 
costs, with management, common services, and some- 
times common plant. There is a great deal of plant 
common to all products of the firm in use in industry, 
but technological progress is slowly displacing it in 
favour of specialist plant; which given the rate of out- 
put, is generally much more efficient. . 


/ 


The criterion of attributability is related to the 
extent to which the assets of the company could be dis- 
placed and disposed of if it were decided to cease pro- 
duction of the given product, and to which services 
could be dispensed with. Attributable costs, then, are 
the capacity-variable element and are equivalent to the 
project-variable element in, say, an expansion develop- 
ment work designed to increase the normal capacity of 
the plant devoted to the one product. 

However, if a factory is wholly used for the manu- 
facture of the product, then the attributable time costs 
include the annual capital charges on the factory, 


repairs and maintenance, and all indirect labour 


employed in the factory. And if the building happens 
to be big enough to accommodate more plant, the 
capacity-variable element would be rather smaller than 
the total attributable cost. And whether the building 
were used to capacity or not, a reduction in the output 
of the product would lead to no more than. the dis- 
placement anid disposal of some of the plant, and 
would not necessarily affect the building, except in so ` 
far as the part vacated might be used for other activities. 

On the other hand, where an expansion-develop- 
ment work is designed to increase the capacity of plant 
used in the manüfacture of more than 'one product, 
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some of the additional capacity costs incurred would be 
non-attributable. It will be seen, therefore, that 
attributable costs are not necessarily precisely equiva- 
lent to capacity variable costs or to project-variable 
costs. They may be greater or less. But an appreciation 
of attribution and the distinction between product-cost 
variability and capacity-cost variability assists in under- 
standing the complexities of project-variable costing.* 


Attribution in product costing 


Attribution costing can be applied to product costing 
in order to minimize the arbitrariness of the process. 
Absorption costing has acquired a measure of dis- 
repute in recent years and some companies have largely 
abandoned it in favour of a full-blooded marginal 
costing system. Attribution costing can be regarded as 
a logical extension of the marginal concept. It can be 
expressed in marginal terms by rewriting the standard 
linear total annual cost equation, which reads: 
T=aq,+b . (à 

where T' represents the total annual cost; a, the product- 

marginal cost; ду, the quantity of output; and b, the 
` total time cost. The rewritten version breaks down the 
time cost, 6, into its two constituent puse Le.: 

Т=аф +сд,+5; · (8) 
where с is the marginal capacity-cost; 9: che normal 
capacity of the plant; and b., the non-attributable time- 
cost. Putting A for total attributable cost, we have: 


A=aq + cq .... (QR) 
so that where the plant is working to normal capacity: 
A=q(a+6) . 9) 


It should be kept in mind, of course, that normal 
capacity cannot usually be increased or decreased in 
steps of a single product unit. But more realistic ver- 
sions of equations (й), (iii) and (iv) would be obtained 
by supposing that g, represents the number of units of 
plant in use each of an annual capacity of N units of 
product; and с, the time cost per unit of capacity. 
Equation (22) would be rewritten: 


4-a (+) | 


where q, is equal to Маг. 
We have: . б==еду 6; . (v) 

In this, 5, represents the hardcore of overheads, a field 
which provides the most scope for further analysis in 
cost-reducing exércises. Where absorption costing is 
practised equation (v) can be applied in an attempt to 
minimize the arbitrariness of the system. Usually, all 
time costs are lumped together, or at best analysed on a 
departmental basis, all personnel departmental costs, 


. (iva) 


for instance, being distributed pro rata to direct labour. 


spent on the company's several products; purchasing, 
. materials handling and storage costs pro rata to 
materials consumed; and ~ this is the main point – all 
annual capital charges, pro rata to the sales proceeds 
from the several products. 


1 For a full diseussion of project-variable costing, see E. J. Broster, 
Appraising Capital Works, Longmans, 1968. 
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Attribution costing would tend to change the sys- 
tem. Capacity-marginal costing would often result in 
the direct allocation of a significant proportion of 
annual capital charges to individual products, and 
sometimes a proportion of other time costs as well. 
There is a case also for this direct allocation in product 
costing where absorption costing has been abandoned. 
It is revealing to compare the price of the product with 
the total attributable cost per unit as well as with the 
product-marginal cost. The excess of the price over 
the total attributable cost per unit is the measure of the 
product’s unit contribution to the hard core of over- 
heads and to profits. 


Short- and long-term marginal cost 


None of the foregoing is intended to convey that there 
can be any such thing as the long-term product mar- 
ginal cost as generally propounded. The argument of 
the long-term school is that when the rate of output of 
a product begins to exceed the normal capacity of the 
plant and the capacity is increased to meet it, the total 
cost curve rises more or less vertically in its reaction to 
the additional annual costs incurred as a result of the 
expansion. This idea ;s quite mistaken. The annual 
cost curve depicts, not the course of the total cost over 
a year, but a point-of-time situation representing the 
relationship between the annual cost and the annual 
rate of output for a given range of rates of output. When 
additional time costs, whether attributable or non- 
attributable, are incurred, the whole curve rises bodily 
throughout its length beginning at a higher level on 
the vertical axis. Unless there is some change in the 
product marginal cost, the new curve is parallel to the 
old one. 

As a rule, technological progress ensures that the 


product-marginal cost of producing by new plant is | 


rather lower than that by the original plant. As a result : 


the new plant is employed to capacity and the original 
plant provides the spare capacity. Then the new point- 
of-time annual cost curve rises to the right less steeply 
than the original cost curve until it reaches the normal 
capacity of the new plant, when it resumes the original 
gradient and runs parallel to the original cost curve. In 
a situation like this, the product marginal cost for price- 
fixing and other purposes is that of the original plant, 
so long as the rate of output exceeds the normal 
capacity of the new plant. 

For what it is worth, equation (ii) provides the basis 
of a ‘long-term’ total annual cost curve. For the normal 
situation in which 4, is less than Маг, we can rewrite 


(iva): c . 
А=-ађ + Nass e (00) 
а d in equation (i), we have 
T—ag4-Nq | . (vit) 


Only in a situation where q1— Nq, are a and c[N additive 
as in equation (20), so that only then can we speak of a 
‘long-term’ marginal cost. We could, of course, adopt 
a convention of modern cost accounting and allocate 
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the total attributable time cost over the actual output by 
substituting q, for N, when we should have: 


Тар 7 b, - (viii) 


In this, a and cq;/q, are additive, but a+cg./g, embodies 
all the absurdities of the concept of the 'long-term' 
marginal cost as commonly propounded: it is a variable, 
not a constant; and it would load the whole of the 
additional attributable time cost arising from an 
expansion work on to the net additional rate of output, 
no matter how small that additional rate may be. 

'The fact of the matter is that we have an equation 
with two independent variables, viz.: rate of output, 
4, and units of plant capacity, qa, so that the diagram- 
matic representation is three-dimensional. The total 
cost curve is therefore not a static single entity but a 
dynamic set of entities, each one representing the total 
annual cost for a given plant capacity. If the product- 
marginal cost remains constant, the several curves 
would be parallel each rising to the right from the 
vertical axis at a point which would indicate the total 
attributable and non-attributable time costs. The 
lowest curve, the one for the smallest capacity, would 
carry the whole burden of the non-attributable time 
cost, Above, the intervals between the curves would 
each be equal to the attributable time cost. Each curve 
could be extended to the right to the point where the 
normal capacity of the plant it represents is reached: 
the higher the curve the farther it extends to the right. 

The accompanying diagram demonstrates the con- 
cept. It is assumed that the units of plant are of equal 
capacity, cost and efficiency. As in the standard two- 
dimensional graph, the slope of each curve provides 
the measure of the product-marginal cost. The points 
Ty, Ty, Та... оп the vertical axis give the measure of 
the fotal time costs for the several plant capacities №, 
2N, 3N. . . . The attributable time costs are equal to 
T,-—b, for capacity №, T,—b; for 2N, T,—b, for 3N, 
and so on. It is worth mentioning that 7,—5,- T,— T; 
=T,—T,... c, that is, the attributable time cost 
per unit of plant capacity. 


T 






o N 2N 3N 4N q 


We can translate this into numerical terms by 
applying it to a hypothetical example. Suppose a plant 
consists of three units, each with a capacity of 1,000 
items of production a year, and that the three units 
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are of the same cost and efficiency, the following being 
the other details: 


Non-attributable annual cost (5;) . £2,000 
Attributable annual time cost per unit of capac- 

iy() .. £500 
Product marginal cost (a) {2 
Actual annual output (41) 2,500 items 


Then the total annual cost is built up as follows: 





Non-attributable time cost, bz, = £2,000 
Total attributable time cost, фс, £ зох 3 = 1,500 
Variable cost, ag}, 2,500 Х {2 = 5,000 

Total annual cost, 7, £8,500 








Common-user fixed assets 


The allocation over different products of machine costs 
on a time basis is common practice in absorption cost- 
ing. The writer has even seen it done in investment 
appraisal, a most unrealistic approach. If the launching 
of a new product or an increase in the rate of output of 
an old one necessitates the provision of additional 
common-user assets, the additional annual capital 
charges incurred are a charge to the expansion work. 
Otherwise, they count as a non-variable. Non-attribut- 
able time costs are mostly allocated over products in 
such a way that an expansion work appears to increase 
the non-attributable annual cost of the product. But 
since it is both a capacity and project non-variable, 
such cost is best ignored in investment appraisal. 

It is sometimes argued that project non-variables 
are costs that tend to vary in the long run. There may 
be an element of truth in this. If it can be forecast that 
a certain project non-variable cost will change by an 
ascertainable amount, it is not a non-variable cost: it is 
a project variable and should be accounted for as such. 
Otherwise, the ‘long-run’ doctrine is dangerous, 
especially where works designed to effect cost reduction. 
are concerned. It could result in the acceptance of 
uneconomic cost reduction works, as well as the 
rejection of economic expansion works. Loading pro- 
ject costs with non-variables is not only dangerous, it is 
also unrealistic and quite indefensible. 


Discounted cash flow 


Annual capital charges are referred to a number of 
times in the foregoing paragraphs in connection with 
investment appraisal as well as with attribution costing. 
There are three main discounting techniques available, 
the internal rate of return (IRR), net present value 
(NPV), and annual value (AV). The first two take care 
of the annual capital charge wholly or partly in the dis- 
counting process; the third calculates the annual 
capital charge directly and discounts the cash flow 
only when it is necessary. Clearly then, if the annual 
capital charge is required for capacity-marginal costing 
in appraising a capital work as it may well be, the 
appraiser would naturally prefer the third technique, 
AV. 

What happens with the first two methods when 
there is no cash flow to, discount, or where it is com- 


p 
pletely irrelevant to the appraisal? This question arises 

- jn connection with a real-life case that came to light 
recently. A certain local authority wished to make a 
choice between two alternative sewage pumps, one 
new costing £2,000 with an estimated life of 20 years, 
and the other reconditioned, costing £1,000 with a life 
of то years. Operating and repair costs were identical, 
and the two pumps were of the same capacity. 


It is clear that cash flow, whether real or imaginary,- 


was irrelevant to the question. The answer depended 
entirely on a comparison of the annual capital charges, 
ie., interest on outlay, and depreciation. Using the 
annual value method, and adopting a rate of interest 
of 9 per cent, we have: 


New pump ` £ £ 


Interest: £2,000 at 9 percent = 180 
Depreciation: Sinking fund — 20 
years at 9 per cent 
Á2,000atfror955 perf, ^ = 39 
mu: А — 219 
Reconditioned pump 
Interest: {1,000 at 9 percent = go 
Depreciation: Sinking fund — 10 
years at g per cent 
£1,000 at £-06582 per £ = 66 
— 156 
Difference in favour of the reconditioned pump £53 


This is a purely ranking exercise, and an investment 
decision to purchase the reconditioned pump would 
result in an annual saving of £63 for ro years in 
attributable time.costs, i.e., time costs directly attribut- 
able to the local authority’s sewage disposal service. 

Incidentally, it is worth mentioning that the present 
value of £63 a year for 10 years discounted at 9 per cent 
would be. equivalent to the net present value of the 
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decision to acquire the reconditioned pump; but there 
could be no logical.statement of a rate of return on 
capital, since the choice would result in a reduction in 
capital outlay.. Thanks largely to the development of 
reconditioning technology, the need for ranking alter- 
native assets where the ranking is not affected by cash 
flow is becoming fairly common in industry as well as 


- in local government. 


"Conclusion 


Attribution costing provides a logical extension of the 
marginal concept to plant capacity. It refutes the com- 
monly propounded theory of the long-term marginal 
cost and offers in its place, and as evidence, a total cost 
equation with two independent variables, and a three- 
dimensional cost graph which presents the total cost 
curve as a dynamic rather than as a static entity. 

It introduces a new and useful element into cost 
analysis, enabling the cost accountant to link product- 
variable costing with project-variable costing where 
changes in plant capacity are involved, and to allocate 
time costs on a more realistic basis than hitherto. The 
example of the sewage pump demonstrates how, by 
using the AV technique of DCF, investment appraisal 
can be made to fit into the framework of attribution 
costing. x 

As industrial technology advances, common-user 
machinery and plant will give way more and more to 
specialist fixed assets. What is more, it is creating a 
situation in which the product-variable cost grows 
smaller and the capaċity-variable cost grows larger. 
-We have a long way to go before we achieve the fully 
automated push-button economy; but if ever we do, the 
product-variable cost will consist almost entirely of the 
cost of raw materials and bought-out parts. That will 
make attribution costing all the more important. 















Easter Costing 


by a member of The Accountants’ 
Christian Fellowship 


HE plan of a standard costing system has about 

it a curiously satisfying completeness. The 

neatly balanced information circuit, throwing off its 

efficiency judgement at each stage of an operation, 

seems too neat to be merely functional: it has about 

ап almost aesthetic quality, and also something 
rather frighteningly impersonal. 

.. However enthusiastically we might welcome such 

"а control of business operations, we hardly welcome 


such an objective control applied to our own private 
lives. Perhaps this is a major reason why so many of 
us recoil from a religious belief that applies standards 
of ideal behaviour that are as overwhelming as those 
of Christian aspiration. It is worse when our 
‘deficiency variances’ are seemingly emphasized not 
only in red ink, but by underlining as well! | 

Such is the Puritan ethic which is all some of us 
know of Christianity. How far from the essence of 
"ће Christian Gospel it is, the advent of Easter again | 
makes plain. The deficiencies may be real enough ~ 
God knows, if we are honest with ourselves we are . 
conscious enough of them. But the keynote of Easter 
is one of victorious reassurance: of a God who went 
to the uttermost to fill up the deficiencies, and cancel 
them in the sufferings and the triumph of His 
Christ. 
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Mianagement Science in the Seventies | 


ETER F. DRUCKER has long been regarded as one 

of the high priests of management science. Anything 
that he has said has been listened to with respect; 
anything that he has written — ever since he launched 
‘management by objectives’ – has been studied and analysed. 
An article by Mr Drucker entitled 'Management's new role' 
in the Harvard Business Review (November/December 
1969) commands even more than usual interest, since in it 
he attempts to define the new theories and practices that 
management will require in the seventies. 

As a prelude to this look into the future, Mr Drucker – 
now Professor of Management at the Graduate School of 
Business Administration of New York University — lays 
down the assumptions which, in his view, have formed the 
foundation of management in the last half-century. He lists 
five in all. | 

The first, that ‘only business has social responsibility’ is 
not especially relevant to Britain, since it has long been held 
there that universities, hospitals, indeed all public bodies, 
have a social purpose extending well beyond the supply 
of their material services. 

The second, that ‘entrepreneurship and innovation lie 
outside the management scope’ implies, in effect, that 
management’s job has been confined to managing. Given 
the steady stream of technological advances, with each 
innovation a slight advance on the previous one, manage- 
ment’s duty has been fully performed by just adapting and 
adjusting the business organization to exploit these inno- 
vations to the full. 


‘Maximum output’ 


The third, that ‘it is management’s task, to make the 
manual worker productive’ outlines the attitude of manage- 
ment to employees. According to this view the scientific 
exploitation of the workers pioneered by Frederick 
Winslow Taylor some 7o years ago is the highest aim of 
management. Seen this way, employees – like machines ~ 
just have to be adjusted and handled to provide maximum 
output. 

The fourth, that ‘management is a science or at least a 
discipline' implies two separate things. First, that manage- 
ment is materialistic and indifferent to cultural values of 
beliefs. Secondly, that national, local or cultural differences 
are irrelevant. If they do exist and have to be taken into 
account by management science, they are but ‘obstacles’ 
to be surmounted. 

Finally, ‘management is the result of economic develop- 
ment’; that is, it has arisen because small businesses have 
become large businesses – and big enterprises need manage- 
ment. Even historically this is just not true. Management 
evolved in those industries such as the railways, steamship 
companies and steel mills, where the scale of production 


had to be big; later, much later and much more slowly, it 
came to industries that started small and grew big. Many 
of these today are still based on the traditional one-man- 
runs-the-whole-show lines. 


New realities 


These five patterns of behaviour at present seem to be 
firmly established. But will they really last? According to 
Professor Drucker the new realities in the seventies are 
much more likely to be: 


(1) All institutions, including businesses, are accountable 
for the ‘quality of life’. ‘This means, of course, that 
they must take into account social values and social 
benefits. People matter and their feelings matter. 
Management must be less concerned with making 
the individual fit into the pattern of the firm, and 
more concerned with adapting the organization to fit 

. in with the needs and potentialities of the individuals 
in it. Cost benefit analysis will therefore replace 
costing, and the bebavioural sciences will achieve an 
importance denied them until now. 


(2) Entrepreneurial innovation will become the very 
heart and core of management. This arises for two 
separate reasons: the rate of technological innovation 
is certainly on the increase; and new major inventions 
rather than the development of existing trends seem 
to be the pattern of the future. Allied with this is the 
fact than most inventions demand the expenditure 
of large sums of money and are the product of group 
effort rather than briliant work by one man. Only 
large corporations can supply the conditions in which 
this can happen. ' 


(3) It is management’s task to make knowledge more 
productive. This needs to be contrasted with the 
traditional precept that management’s task is to 
make the worker productive. In fact, work study has 
already provided the basic tool by which this latter 
can be done. But what about the productivity of the 
knowledge worker as opposed to the manual worker? 
How can his output be improved if it cannot be 
measured? Perhaps there is one ‘best way’ for doing 
an intellectual job of work, but if this is so, then 
Professor Drucker argues that this is almost certainly 
a function of the individual operator as well as of the 
job itself. 


(4) Management will have to be considered as both a 
‘science’ and a ‘humanity’. Now there may be a 
common body of knowledge which can loosely be 
referred to as management science, but if there is, its 
significance lies in the correct application of its 
principles to different cultures and énvironments. 
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The outstanding example of this is in the transforma: 


tion of the Japanese economy during the last few. 


decades. There, the integration of a very traditional 

community and deep-rooted cultural values, with the 

needs of a modern, expanding commercial economy, 

was attempted. The result of this successful union 

has been a rate of industrial growth without parallel 
2 in the western world. 










(5) Economic and social development а are the 
management. The problem here is that cau: 
usually been mistaken for effect. Under-dev 
countries are really only under-managed ou 
Any country, indeed, any industry or firm whi 
managed properly, will soon becom hig 
veloped. The fault is always a lac 
rather than of more material resources. 
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PLA to Provide Computer Service 


THE Port of London Authority is to offer a computer service 
to port users. Known as the POLA Computing Service it 
will undertake feasibility studies, systems analysis, program 
development, and operational job processing. Although it 
will be aimed particularly at users of the Port of London, 
the service is also available to other organizations. 

The first phase of the plan to expand the port’s computer 
services has been a reorganization of the Authority's 
computer department. This is to give an external service 
to organizations wishing to use computer time, while 
maintaining the PLA's own functions on the equipment. 

The PLA's equipment, based in St Katharine Dock 
House, East Smithfield, London Er, by Tower Bridge, 
consists of an ICL 4-50 computer with card and paper 
input, random access discs, magnetic tapes, and com- 
munications terminals. With currently planned additions, 
the equipment is valued at about £500,000. 

'The department has some roo analysts, programmers, 
computer operators and card punch operators, and works 
on a round-the-clock basis to ensure rapid turn-round of 
work. Already up to 4o machine hours per week are being 
sold to external users. 


Space Saving by Microfilm 


A TOTAL of 175,000 invoices a year to be stored for seven 
years was the problem faced by the Greater Nottingham 
Co-operative Society at their Derby Road headquarters in 
Nottingham. Apart from taking up a lot of storage space, 
the invoices were never readily available for checking any 
query. Now a saving of 95 per cent of the filing space and 
immediate access to any invoice has been made possible. 
This has been done by installing a 3M microfilm system 
comprising a 16 mm microfilm camera which films every 
invoice after payment on to a 100-foot spool of film, a note 
































away for processing and ie 
cartridges the invoices they have 
Each cartridge holds up to 3,006 


clip the appropriate cartridge - 
read off the footage indicator as 
and a fast-wind button positions. 
into position, and another control al 
ing. The invoice can then be read on t 
a copy is required, the press of a butt 
reading сору іп а few seconds. ^^ 
3M Company Ltd, 3M House, Wig 


Advanced Calculator 


FOLLOWING the introduction of their el 
calculator – the P251 – in the autumn o 
Electrologica Ltd, the data systems and bus 
ment division of Philips Industries, this. 

an addition to its calculator range with. 
advanced version of the P25r, the ne 
additional advantages of square root 
accumulative store. It is mos 
£560. S 
Like its predecessor, the P25 is 
calculator which is capable of printing 
to 70 digits a second, providing a a 





P252 Electronic Printing Calculator. : 
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electronic calculating power and output in printed form. 
Both machines have facilities for all mathematical problems 
to be covered, percentage keys, three operating registers, 
constant multiplier and divisor facilities, and automatic 
decimal point operation with automatic round-off of 
products, while the P252 also gives direct square root 
calculations at the touch of a button. 

The provision of a second accumulative store con- 
siderably extends the application of the P252. The con- 
tents of both stores are retained when the machine is 
switched off, so enabling an operator to return at a later 
time and continue the calculations that are being processed. 
This can be a tremendous advantage for an operator who 
has to break off in the middle of work for any reason. 


Automatic Shredding Machine 


CLASSED as а small model and yet powerful enough to 
shred up to five sheets of bond paper, pieces of card or 
metal litho plates, the Popular model is fully automatic. 
Although all electric it never needs switching on or off. 
Paper is shredded into fine strips and on completion the 
machine will automatically turn itself off. 

The shredding mechanism consists of two sets of high 
carbon content steel wheels which burst the paper so that 
there is no sharpness or cutting action and therefore no 
need to resharpen the wheels. The Popular is virtually 
noiseless in action and there is a built-in cut-out to prevent 
the motor from overloading. The machine is priced at £69. 

Business Aids Ltd, 13-15 Wenlock Road, London Ni. 


Low Cost Intercom System 


SMALL intercom systems are becoming во popular and 
practical in factories and offices, and wherever quick 
communication increases efficiency, that A.B. Telecom- 
munications have now introduced an easy-to-install range 
which can be purchased rather than rented. Although 
considerably cheaper than other systems of comparable 
quality, this range maintains excellent speech clarity and 
can be obtained as a two-instrument, single-line system. 

The instruments are extremely modern in design and 
incorporate all the latest features of modern telephone 
practice; with 5 buttons for 6-way intercommunication, 
and with ro buttons for 11-way intercommunication. An 
I1-Way executive master station is shortly to be introduced 
to complete the range, Standard colour is ‘Ascot Grey’ or 
‘Ivory’ tospecialorder. | 

Either battery or mains operated, the instruments are 
supplied with easy-to-follow point wiring diagrams, cables 
and clips. They are fully guaranteed for 12 months with the 
offer of a free planning and advisory service. 

"Typical cost for a s-point system is approximately 
£35 with variables at around £7 per point. An installation 
service is also available. К 

A.B. 'T'elecommunications Ltd, Block o, Wolverhampton 
Airport, Pendeford, Staffs. London Sales Office: 172 Ifield 
Road, London SW1o. 


Multi-function Key Punches 


NEW features incorporated into multiple function key 
punches now available are claimed to be capable of in- 
creasing the output of even a fast operator by as much as 
30 per cent. First shown in Europe at the Hanover Fair 
last year, these are the Univac 1701 VP (Verifying Punch) 
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A miniature adding machine fi 
suitable for many smaller offices is : 
price of £27 10s. The Omal Mini-Con 
incorporates the 2р key to cope with the fra 
decimal system. The machine, from the О 
Circular Road, London NW10, will be solc 
and office equipment dealers. i 


























| Group Ltd, North — 
through stationers ^ — 


and the 1710 VIP (Verifying Interpreting Punch). The new 
features, which are standard to both models, are a b Y 
core store which is sufficient to store two full programs and 
to retain a complete image of all the data punched on on 
card, and a switch which permits instant change-over from 
one individual function to another or to multiple functions 
The programs, like their punched-card equivalents on 
older-type machines, govern format, gang punching, etc. 
The image, which builds up as the data is keyed in, can b 
corrected by the operator by back-spacing and re-entry. 
This means that when the operator detects a mistake, th 
card is not mutilated as no punching occurs until the las: 
programmed column has been completed, then high-speed 
automatic punching is carried out by the mach st 
operator keys in data for the next card. — 
For verification, the card is read photo-electrically. 
the image retained in the core store. Verification then takes 
place against this image. Errors discovered in the origina 
are corrected in the way already described and an accurate 
card is then punched by the machine, The error card is fe 
to one stacker, the correct cards to another. Many handlin 
operations normally needed during verification are there 
fore eliminated. The printing capacity of the VIP is for 
characters, and printing speed is at the rate of д0 tc 
cards per minute depending on the last column printed. 
The prices of these models are 1701 VP at £2,190 and the. 
1710 VIP at £3,420. E 
Univac Division Sperry Rand Ltd, 65 Holborn Viaduct, | 
London ECr. CHR 


Decimal Add/Listing Machine utm 
AN ELECTRICALLY operated add/listing machine with an * 
entry capacity of nine digits, and for totalling ten digits, the | 
General отоСВ features addition, subtraction and multipli- 
cation with totals or subtotals. The price is expected to be .. 
about £55 when this machine is launched in the near future. 
Broughtons of Bristol, 6 Priory Road, Bristol. 
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Foreign Investments and International 
Law 

by GEORG SCHWARZENBERGER. 

Stevens, £3 18s. 


Those with memories of the 1920s and 1930s, as well as 
present-day investors, may well wonder whether either 
half of the two-part title has anything to do with the other. 
The individual investor who entrusts his funds overseas 
has learned by bitter experience that the law is of little 
help. It is not by accident that the bulk of foreign lending 
throughout the world is made by international organiza- 
tions and sometimes by friendly Governments. 

This authoritative work is well organized to meet the 
needs of law graduate, specialist business lawyer, and the 
intelligent layman. After a brief introduction to legal 
principles, there is a review of British practice since 1945 
in the protection of overseas investments with illustrations 
from major test cases. . 

The second section of the book entitled ‘Multilateral 
Approaches’, discusses the efforts of the international 

-lawyers to protect foreign property and to settle disputes. 
A final extended chapter considers the choices before the 
investors in present conditions and in the light of probable 
future developments. 

Albeit of specialist interest, Professor Schwarzenberger’s 
book is suitable for a wide audience and there is much of 
interest even to the layman in legal matters. 


Business Forecasting for Finance and 
` Industry 
by JAMES MORRELL. 
Gower Press, 1008. 


This is a book on the grand scale, both in size and compass. 
It seeks to aid the individual business unit, large and small, 
in the race for prosperity, by teaching how to employ the 
art of forecasting. i 

The individual unit is shown as part of both a larger 
industry and a total economy. In order, therefore, to plan 
the growth of the unit, it is necessary to study growth 
trends both in the industry and particularly in the economy. 
This involves the building of models which the author 
proceeds to do. 

He begins by discussing the relationship between the 
company and the economy. He then constructs a model of 
the United Kingdom economy, from which he .draws 
certain conclusions as to its future shape, though these are 
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hedged by various qualifications and conditions. The value 
one puts upon these conclusions must, of course, be 


-. severely conditioned by the importance one attaches to 


the qualifications the author admits. 

Some of the conclusions seem to be based on rather 
slender hypotheses, for although there are 79 tables and 
50 charts, many of the latter are taken over a fairly short 
period. It may be true that the chart is intended to illus- 
trate rather than demonstrate, but where there is un- 
certainty there must be a falling off in confidence. 

To come to more specific items, when dealing with 
company analysis the author indeed makes necessary 
allowance for changes in the value of money — though 
this seems to be true of some tables but not of others and 
the result is somewhat confusing. Again, his definition of 
capital employed could be questioned. Were an equally 
defensible definition to be used in Table 77, e.g., bringing 
in the reserves for depreciation, the rating of the companies 
would be altered to the advantage of Imperial Chemical 
Industries and the disadvantage of Boots.. 

Generally speaking, the book is based on a deterministic 
view of economics. This is backed up by studies in the 
field of production, profits, income and employment, over 
recent years. Though the author accepts the limitations 
imposed by the inevitability of the improbable, this does 
not deter the enthusiasm with which he insists on the 
adoption of the type of analysis he proposes. | 

The book is interesting, but outside the academic field 
its direct use is doubtful. Most managers are like generals ~ 
too busy fighting battles to think in terms of campaigns; 
and in any event would be rather sceptical of long-term 
plans based upon so many imponderables. 


Income Taxes Outside the United 


‘Kingdom 1967 


Compiled by direction of the Board of Inland Revenue. 
HMSO. £16. Í 


This is the second edition of the Inland Revenue's excellent , 
series of résumés of the income taxes of all other countries, ' 
within the Commonwealth or outside it. There are eight 
volumes each reasonably handy in size and attractively 
presented. The résumés follow the pattern already estab- 
lished in the earlier edition and in the loose-leaf volumes 
which preceded that edition, and present the position as at 
December 31st, 1967. Bearing in mind the immense 
amount of work which has to be covered in order to produce 
these volumes, this is reasonably up to date. 


RECENT PUBLICATIONS 


MuNiIcIPAL Bonp FINANCE AND ADMINISTRATION, by Alan 
Rabinowitz. xv-+256 pp. 9X6. John Wiley & Sons, 1005. 
DCF TABLES or PRESENT VALUES, compiled by R. B. Jones. 


* 145 pp. 9X 5i. Technical Press, 425. 


INDUSTRIAL STATISTICS, volume 2, by C. W. Lowe. x4-294 
pp. 9$ х6. Business Books Ltd, £7. 

Factory Law, eighth edition, by H. Samuels. xxxv+ 825 pp. 
84 х 54. Charles Knight, £7 105. 

Work STUDY IN THE OFFICE, fourth (revised) edition, by 
Harry P. Cemach, F.c.a. x--206 pp. 82 х 5$. Maclaren 
& Sons, 555. 

MODERN FILING METHODS AND EQUIPMENT, by С. Continolo. 
xv ]- 180 pp. 84 х 54. Business Books Ltd, 555. 


'These books may be obtained from, or through, Gee & Co 
(Publishers) Ltd, The City Library, 151 Strand, London WCa. 
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Finance and 
Commerce 


Burnholme & Forder 


URNHOLME & FORDER LTD, from whose 
1968-69 accounts this week's reprint is taken, operate 
as road transport and haulage contractors with attendant 
warehousing and storage facilities. A little over a year ago 
the company was the subject of one of the strangest take- 
over non-events of that take-over conscious year. Early in 
February of last year, when the chairman was in the City 
and due to announce the company's 1967-68 results, he was 
informed of a take-over approach by an American company 
— Standard Realty Investors Corporation ~ and was told 
that the terms of an offer were in course of negotiation. 
The directors controlling 123 per cent of the Burnholme 
& Forder equity direct, and controlling 48 per cent all told 
with associates, clearly held the whip hand if the take-over 
approach was to get anywhere. But it never did. It did not 
seem to be established who, Standard Realty Investors 
Corporation actually were and all communication seemed 
to be through third parties — at least to judge by statements 
that were made from time to time. 
Finally, by mid-May, the Burnholme & Forder directors 
said that they no longer regarded the approach made by 
-Standard Realty as having any significance. Standard, the 
directors said, had failed to provide firm. and definite 
information about its intentions on which the directors had 
insisted. 


Earnings growth 


If Standard Realty did, in fact, have bid intentions they were 
on to a good thing to judge by the earnings performance 
achieved by Burnholme & F'order in the year to last August. 
Conservatively, the chairman, Mr F. E. Hawkes, opens his 
statement with the accounts with the words: “Trading for 
the year has resulted in net profits, before taxation, of 
£218,758 which it is considered can only be regarded as 


comparing favourably with the results for the previous year · 


of £93,777, before taxation.’ 

The year is described as one of satisfactory growth and 
consolidation within which the board tried to strengthen 
the group’s overall financial structure and to provide for 
future expansion on a sound basis. The decision, some two 
years earlier, to provide increased storage and warehousing 
and a far more comprehensive service to customers con- 
tributed substantially to the growth of the group’s business. 

Mr Hawkes takes the unusual course of enumerating 
the schemes which, during the year, the company was able 
to finance without seeking additional finance or taking over 
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ther concerns. "These included the repayment before due 


date of £64,124 of.short-term secured loans and the pur- 


chase for cancellation of £4,945 of 8 per cent debenture ` 


stock. 


Exceptional costs reserve 


On the physical side there was the replacement of some 
25 per cent of the existing fleet and trailers with new and 
better units, the acquisition and development of a ware- 


housing storage and transport depot at Queensferry, North © 


Wales, relocation of a Liverpool subsidiary in a new depot 
and the acquisition of sites and beginning of construction 
for depots at Bingley, Leighton Buzzard, Heywood and 


Immingham. During the year no benefits accrued to the - 


company from these facilities. 

Two years ago the exceptional costs reserve was initiated 
for the purposes of meeting the then anticipated costs of 
new commercial transport regulations. But with the 
exception of a relatively small sum, no recourse has been 
made to this reserve and the substantial costs involved with 
the new regulations which reached their peak in the past 
year have been met from revenue. 

'The board's view is that, having regard to the present 
state of the fleet and trailers, no further costs of an ex- 
ceptional nature will be incurred. and that future costs 
of complying with the new regulations will be of a recurring 


nature and, as such, will form a normal annual charge 


against revenue. _ 

The whole of the reserve is ; therefore to be used to write 
down the book value of vehicles and trailers as a pre- 
cautionary measure to compensate for any possible losses on 
replacements. 


Cautious 


Mr Hawkes explains to shareholders that. the amount 
written off is additional to normal depreciation but, in 


' addition, and in order to apply a common rate throughout 


the group, it has been decided to increase the rate of annual 
depreciation formerly provided as regards certain of the 
subsidiaries. Applying the revised uniform rate throughout 
the group on the. written-down value of the. existing fleet 
will not result in any appreciable increase. in the future 
annual depreciation charge. 

With the exceptional costs reserve disappearing from the 
accounts, the presentation of the balance sheet has been 
improved by the grouping of the share premium. account 
and reserves. The net premium on acquisitions is shown in a 
different way from previous years so that the net assets 
figure is confined to tangible items. 

After such a good result in the year under review, it 


is not surprising to find the chairman a shade cautious on - 


the subject of immediate prospects. A great deal of ration- | 


alization is still needed in the transport industry to eliminate - 


uneconomic competition, and traffic rate increases are still. 


far from keeping pace with rising costs. 


Acquisitions sought 
Shareholders are assured that the board is constantly 


seeking ‘to improve management and overall efficiency · 


of operations’, At the same time ‘intensive efforts are being 
made to seek suitable acquisitions of a material nature’ and 
it is hoped that these efforts will be successful ‘ in the not 
too distant future’. 

. Results for the early months of the current year have 
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followed last year's pattern, but while the board has 
every confidence in the company's future, continued growth 
at the rate experienced in the year under review cannot be 
expected. The board's anticipation is that pre-tax profits 
this year will be a minimum £225,000. 

One final, interesting Burnholme & Forder feature is 
that holders of the outstanding £61,790 8 per cent debenture 
stock have been given a final offer of conversion into equity 
on the basis of 33 ordinary shares for every £10 of stock, even 
though the conversion offer originally ended on February 
28th, 1969. 

Explaining the reason for this decision, Mr Hawkes 
said that the company had a number of times received 

- communications from stockholders who had overlooked 
the last opportunity of conversion and requesting a further 
opportunity.to convert. In addition, notices of conversion 
were received from several stockholders after the last con- 
version date, too late to comply with the terms of the trust 


deed. 


Rotherham Trust 


CCOUNTANTS called in to advise on the future 

development of private investment companies might 
consider the recent placing by Glyn Mills & Co of shares 
in The Rotherham Investment Trust Ltd as an answer 
to difficult questions. The Rotherham company is itself 
a merger of two privately-owned companies and has been 
successfully converted from closed investment company 
to quoted investment trust. 

Capital is two-tiered, with the 4s 'A' shares carrying 
normal dividend rights and the 4s 'B' shares ranking, in 
place of dividend, for annual scrip issues at the rate of 5 
per cent of the net asset value of the shares at the end of 
each financial year. From 1973 onwards, holders of the 
*B' shares will have the right to convert one-tenth of their 
holdings into ‘A’ shares. 

Investment powers are wide and day-to-day management 
of the portfolio will be in the hands of investment managers 
Glyn Milis. If the board's aim of an initial gross yield of 
3% per cent on the total portfolio is achieved, dividend on 
the ‘A’ shares would be 10$ per cent for the year to March 
31st, 1971. 

Both the ‘A’ and 'B' shares were placed at 85 144, so 
that the ‘A’ share yield was 5-17 per cent. It is hoped that 
favourable opportunities may arise from time to time 
whereby the company might acquire other investment 
companies and that is the point that was being made at the 
beginning of this note. À way out of the private investment 
company impasse is acquisition by an existing quoted 
investment trust on a 'paper' basis. 


Two-tier 


The existence of the two-tier capital would allow such 
acquisitions to be made through ‘A’ shares or through ‘B’, 
or through any mixture of both according to the needs of 
the shareholders of the company being acquired. 

There are undoubtedly many investment companies in 
. being which were probably considered decidedly clever 
private developments when first formed but which have 
' been overtaken by legal and fiscal events of recent years. 
Their management may also have been proved wanting. 
Few are big enough to become publicly-quoted investment 
trusts on their own account and mergers of small closed 
companies .to,form large closed companies are not neces- 
sarily gainful operations. 
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Acquisition by an established quoted trust on a share 
exchange basis gets shareholders out of the private close 
company strait-jacket. The profession is strongly rep- 
resented on The Rotherham Investment Trust board. Mr 
James Spooner, M.A., F.C.A., is chairman, and other directors 
include Mr Charles Copley, B.SC., Е.С.А., Mr Sidney Weston, 
F.c.A., and Mr Raymond Welsh, F.a.c.c.a. The other two 
directors are Mr Charles Hodgson, O.B.E., р.5.0., chairman 
of Rotherham Forge and Rolling Mills Company, and Mr 
John Morgan, an executive director of Glyn Mills & Co. 

Any interested parties may contact the Trust through 
Mr Morgan at Glyn Mills. 


Mew Name 


Tos name of Steels & Busks (Holdings) Ltd is to be 
changed to Ariel Industries (Leicester) Ltd and, since 
the address of the company is Ariel Works, ''emple Road, 
Leicester, the new name is well chosen. There is still a 
Steels & Busks Ltd as the main operating subsidiary and 
the main activities of the group are stated to be the manu- 
facture and marketing of accessories for the foundation 
garment industry, rivets and other light engineering 
products. 

Mr Ken Edwards, in his review with the recently 
published accounts, said he was 'very pleased to receive 
fróm members so many excellent suggestions for a new 
name for the company'. Most people apparently felt that 
the new name should include the word ‘Ariel’ because that 
has been the main trade-mark for many years. 

The change of name denotes a change of emphasis in 
the company, and although accessories for the foundation 
garment industry come first in the company's description 
of its activities, they now come last in order of importance. 

"Two years ago some 8o per cent of earnings came from 
foundation garment accessories but the position is now 
rapidly being approached where those products are likely 
to contribute less than 1o per cent. By the end of the current 
financial year the aim is to have cleared the surplus invest- 
ment in declining products and have the remaining ac- `, 
cessory business on a sound basis. 


Doing well 


Other activities are doing well. The 5 & D Rivet Company 
is establishing a major place in the home and overseas 
markets. Two companies — Gretone and Ariel Automatic 
Feeders — are stated to be running well, with demand for 
their products likely to rise as the introduction of equal 
pay for women makes its impact on the engineering 
industry. 

Applied Polymers is beginning to make a contribution 
to group profits and development work is aimed at taking 
advantage of opportunities offered in the growing urethane 
jnarket. Another subsidiary called Quicky-Wear is con- 
centrating on products for hospital and industrial uses, 
while significant progress in the development of equipment 
for the semi-automatic assembly of garments is being 
made. 

Pre-tax profits in the year to last November, a ‘holding’ 
year and one of considerable reorganization, were £152,637 
but Mr Edwards is confident enough to forecast a ‘major 
upturn’ this year. | 

This looks a decidedly interesting ‘situation’ in company 
redevelopment terms. With Mr Edwards on the two-man 
board is.the secretary, Mr J. W. Sones, F.C.A. 
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thinking. 
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Merger-minded? of their correspondence courses 
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intermediate 
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Final Part I 





Merger negotiations and advice are among week commencing June Ist, 1970 
the specialised facilities available from OBSS — Old т 
Broad Street Securities Limited. Final Part | | 
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advice on the above or to know more about OBSS WELO encing July 20th, 1970 
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get in touch with Mr W. J. T. Marriott, our Executive А РК 
Director at Head Office. These courses provide opportunities 


to consolidate subject-matter studied so 
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CITY NOTES 


ONDITIONS in the London stock-markets continue 

to suggest that investors as well as the economic world 
at large are still concentrating on finding something new to 
worry about. It has to be admitted that finding something 
new to worry about does not entail much in the way of 
concentration. 

It is more a matter of finding the most troublesome thing 
on which to concentrate. Economically the list includes 
general Budget uncertainties, and the feeling that trade and 
balance of payments miracles are over. 

Politically, the list includes nagging doubts as to the 
result of a General Election either this summer or in the 
autumn, the possibility of a new escalation of warfare in 
the Far East, and a new arms race developing in the Middle 
East. Besides these points, the mere matter of Britain and 
the Common Market — either in political or economic 
terms — seems decidedly small stuff. 

Against this background, which should also include a 
considerable degree of doubt concerning the American 
economy and its impact on Wall Street, it is hardly sur- 
prising to find the London stock-market cautious in the 
extreme. In fact, it is surprising to find the London market 
so relatively steady. 

Recent forecasts of a Financial Times Index approaching 
500 by the end of this year are looking extremely optimistic. 


Tas: dovere loan stock's use and form apparently 
knows no bounds. Recently three investment trusts in 
the 117 Group — which used to be known as the Drayton 
Group or the 117 Old Broad Street Group – offered, on 
rights terms, convertible loan stocks where the effective 
price of the converted equity decreased instead of, as nor- 
mally, increasing. From the trusts' point of view the object 
was to retain the gearing benefit as long as possible while, 
from the shareholders' aspect, the attraction was in main- 
taining yield for as long as possible with growing instead 
of diminishing conversion attraction. The stocks were 


also considered to have attractions for trustee investors. 

Now the Charterhouse Group has offered a dual con- 
version convertible loan stock, convertible during the first 
period of its life into a 10 per cent straight loan stock as - 
distinct from the issue basis of 7 per cent convertible at par. 
'The second, and for a few months overlapping, period is 
the conversion into equity. 

'The ro per cent straight loan stock has a redemption 
date of 1978 against the 1973 final conversion decision, so 
that if everything goes wrong and the stock is entirely 
converted into 10 per cent stock, Charterhouse have five 
years to organize the repayment and refinancing. If every- 
thing goes right, Charterhouse have raised three-year 
money cheaply. 

"There will no doubt be variations on these themes before 
many months are out. 


ж ж * *c 


E all look at the monthly figures and wonder who is 
doing the business', one unit trust manager com- 
mented when the February figures for unit trust money 
intake were issued. With equity markets sluggish, selling 
units is a hard slog but the industry is now beginning to 
reap a little of the sowings of past years of change in the 
industry's form. 

Originally unit trusts were regarded as the small man's 
way into the stock-market. They were nothing else. They 
were entirely a stock-market investment affair. Then some- 
one attached life assurance to a unit trust and the whole 
change began. 

Now a unit trust is merely a vehicle for a particular 
savings plan, or the vehicle for a particular tax-saving 
operation. The plan or scheme is the thing that counts. 
The unit trust industry’s life assurance companies are 
selling life assurance, they are selling the ‘such and such’, 
plan, or the ‘this and that’ scheme. 

The savings scheme industry or the money management 
industry is taking over from the original unit trust movement. 


4 


RATES AND PRICES. 


Closing prices, Tuesday, March 24th, 1970 


Tax Reserve Certificates: (25.2.70) Companies 54%; 
3% surrendered for cash; Personal 4% 


Bank Rate 
May 4, 1967 . 5195 March 21, 1968 749% 
Oct. 19, 1967 .. .. 6% Sept. 19, 1968 2-496 
Nov. 9, 1967 .. e 64% Feb. 27, 1969 .. 8% 
Nov. 18, 1967 .. e 8% March 5, 1970 7196 
Treasury Bills ` 
Jan. 16 .. £7 тоғІг'930% Feb. 20 .. £7 12s 2'994% 
Jan. 23 .. £7 108 5'814% Feb. 27 .. £7 115 10°43d% 
Jan. 30 .. £7 105 2°54d% Маг. 6 .. £7 6s 6:994% 
‘eb, 6 .. £7 118 368d% Маг. 13 .. £7 6s 1'564% 
Feb. 13 .. £7 12s 3'454% Mar.20 .. £7 55 2'224% 
Money Rates 
Day to day 51-74% Bank Bills 
7 days Е 53-78% 2 months 83-83% 
Fine "Trade Bills 3 months 84-88% 
3 months 91-9195 4 months 83-82% 
4 months 91-9394 6 months 83-09% 
6 months 93-92% х 


Foreign Exchanges 


Y 


New York .. 2:4053 Frankfurt ` 8-8235 
Montreal 2'5799 Milan 151275" 
Amsterdam 8-7355 Oslo 1771660 
Brussels 119:47 Paris 13°3320 
Copenhagen 18-0235 Zürich 10:3710 
Gilt-edged 

Consols 496 47% Funding 6% 1993 73% 
Consols 23% 29i Savings 3% 60-70 97% 
Conversion 34% . 41dk Savings 3% 65—75 81} 
Conversion 5% 1971 963; ‘Treasury 64% 1976 .. 92$ 
Conversion 54% 1974 90% Treasury 34% 77-80 .. 67$ 
Conversion 695 1972 об Treasury 34% 79-81 .. 654 
Funding 34% 99-04 .. 47% Treasury 5% 86-89 .. 65% 
Funding 4% 60-90 . 98 Treasury 54% o8-12 .. 66 
.Funding 54% 78-8o 785 Treasury 24% , .: . 285 
Funding 54% 82-84 75% Victory4% -. · . 94k 
Funding 52% 87-91 71% War Loan 34% . 41 
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Correspondence 





The Future of the Accountancy 
Profession 


‚тв, — The smallest amount of practical experience is worth 
any amount of theorizing. 

I have tried integration with two members of another 
body of accountants, and it proved for me a disastrous 

` failure. The partnership was dissolved after one year, but 
for all practical purposes it lasted for no more than a 
month through the suspicions and lack of co-operation 
between my partners. How true it is that one should be as 
careful in choosing a partner as one should always be in 
choosing a wifel 

© Why did our partnership fail? In my opinion, for the one 
good reason that both my former partners lacked the basic 
experience and training which the disciplines of service 
under articles provides. 

Integration in the accountancy profession, as now pro- 
posed, is to my mind like the proposals for racial integration. 
It is a splendid ideal in the minds of many starry-eyed, but 
üevertheless sincere. and dedicated people. Its imple- 
mentation, however, faces too many basic and insuperable 
problems to become a reality in a short time. 

. Is it not a fair question to ask, even at this stage, how 
many members of the Institute would favour integration if 
it involved the surrender of the well-known, widely res- 
pected, and well-deserved title of chartered accountant? 


А Yours faithfully, 
F.C.A. 


Forestry Investment 


Sir, — Your correspondent, Mr Jennings (February 26th 
issue) deserves the highest praise for retaining a firm of 
chartered accountants to asséss peoples’ financial require- 
ments when making a forestry investment. 

My firm is guilty of using a computer as well as ac- 
countants. Computers have been programmed to simulate 
natural processes in the field of ecological studies. We 
think we are the first to have harnessed the disciplines of 
. forest economics, as revealed by these experiments, to 

: requirements of investment analysis. In the past the labour 
involved in the- compound interest calculations attached 
to any forest problem meant that generalizations and rules 
of thumb have been used. 

The computer gives us a series of model situations where 
the repercussions of decisions at any point can be deduced 
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throughout an investment period. Alternatively, a desired 


.result can be posited and the decisions relevant to it can be 


quantified. 

Perhaps we have removed a little drudgery from the 
accountant's life. And we can provide a forestry investment 
service a great deal more thorough and precise than we 
could before. 


Yours faithfully, 


B. N. HOWELL, 


London EC3. Director, FOUNTAIN Forestry LD. 


Value Added Tax 


Sir, — It is most valuable to have the comments of no less 
an authority than Professor G. S. A. Wheatcroft (March 
19th issue), on my article "The basic fallacy of the value 
added tax’, in your issue of February 19th, and they will 
clearly carry great weight. 

The professor rightly draws attention to the practical 
difficulties of discrimination in administering a broadly- 
based single-point tax, collected at the point of final sale. 
These difficulties are indeed formidable, and perhaps point 
to the desirability of limiting the scope of the tax. 

Be that as it may, I do suggest that to get over this type 
of difficulty by imposing a VAT throughout the whole of 
industry is to let the tail wag the dog. 

It must not be forgotten that VAT is specifically designed 
to be a tax on consumers. Although it is collected by 
instalments, there is elaborate machinery designed to ensure 
that the burden is passed on to the final consumer. It 
is by far the most complicated system of collection at the 
source ever devised. Mining and farming concerns, 
importers, primary, intermediate and manufacturing 
producers of capital or consumer goods at all stages of 
production are to be brought into the system merely.to 
ensure that the man at the end does not escape paying his _ 
proper whack. 

Let us beware of believing too readily that the adminis- 
trative burden which would be imposed on all these pro- 
ducers would not really be very great. In practice there are 
bound to be many exemptions and almost certainly differen- 
tial rates greatly increasing the clerical work, and the tax 
would involve a very considerable addition to the work 
thrust upon firms by the Government — not to mention the 
enlargement of Government departments themselves. The 
fact that most of this work merely cancels out what others 
have done (what I have called ‘abortive labour’) will hardly 
make it any more acceptable. It would be valuable to have 
the views of other accountants on this. 

If it should come to the point where we have to adopt 
some form of VAT in order to get into the Common 
"Market, let us at least do so with our eyes open, appreciating 
that we are accepting a burden, and not pretending we are 
adopting a panacea. Let us also try to find a form of the 
tax that will do as little damage as possible: If we could, for 
example, adopt a VAT confined to the wholesaling and/or 
retailing stages, it would go most of the way towards avoid- 
ing that abortive labour which it was the main purpose of 
my article to expose. 


Yours faithfully, 


Banstead, Surrey. . М. G. SPRIGGS, M.A., F.C.A. 
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Credit in the Seventies 


London Conference on Credit Management 


Й 


ESTIMONY to the value of ап 
efficient EDP system was expressed 
by Mr B. E. Holmes, F.c.a., managing 
director, East Coast Personal Finance 
Co, at the annual conference of the 
Institute of Credit Management held 
in London on Wednesday of last week. 
He was speaking on the development 
and operation of check trading, and in 
his view a computer was essential to 
this type of business as it ‘punched 
out slow paying and non-paying 
customers so accurately’. This had the 
effect of disciplining executives and 
staff and prodding them to take action. 
Bad and doubtful debts were the 
main problem of credit managers, but 
in order to assist accounting and also 
non-accounting arrangements, Mr 
Holmes considered that The Institute 
of Chartered Accountants in England 
and Wales should define a ‘bad’ and 
‘doubtful’ debt; he also considered that 
the Institute should issue a recom- 
mendation as to deferred charges. 
The conference was attended by 
nearly 200 credit managers from the 
United Kingdom and Ireland, and 
was opened by the President of the 
Institute of Credit Management, Mr 
К. R. Cork, F.c.a., of W. H. Cork, 
Gully & Co, Chartered Accountants. 
First to speak was Miss Margot 
Naylor, financial journalist, who dealt 
with “The climate for credit in the 
тов’ in which she evinced amazement 
at the slowness of the general popula- 
tion in ‘cottoning on’. to the fact that 
inflation resulted in increased interest 
rates, 


Furthur disclosure 


Mr E. F. Berrett, managing director 
of Dun and Bradstreet Ltd, spoke on 
the further information that has to be 
disclosed under the Companies Act 
1967, and voiced the recommendation 
that company directors should be 
responsible to employees and con- 
sumers as well as shareholders. In 
discussing facilities for obtaining in- 
formation, the time lag of filing 


statutory documents with the Registrar 
of Companies came to the fore, and an 
observation was made that tardily 
filed annual returns were probably 
from companies which did not want 
information ‘on their financial position 
to be readily available — for various 
reasons best known to themselves. 

Information was naturally essential 
for management to do its job, but in 
the opinion of Mr Berrett it could 
be that a suitably qualified information 
officer was also essential in an industrial 
or, commercial concern, so that in- 
formation collated from all available 
sources, financial and non-financial, 
could be interpreted succintly for 
management. 


Profits and performance 


With the aid of slides, Mr T. 
Allsopp, F.c.a., chief accountant of 
Monsanto Chemicals’ Ltd, gave a 
very descriptive talk on ‘Profits and 
performance from credit management' 
in which he vividly and graphically 
explained by means of ratios how 
additional time given:to debtors for 
settlement of their accounts would 
reduce the overall return on capital 
employed, even if there was an in- 
crease in turnover. This was due to the 
cost of raising working capital, whether 
by preference shares, factoring or bank 
overdrafts; but even if there was an 
adequacy of available cash, this might 
have to be taken from an interest- 
earning fund. 

It was appropriate timing that the 
next speaker was Mr M. J. Levete, 
senior executive of  Charterhouse 
Industrial Development Co Ltd, who 
gave an invigorating talk on the 
sources of finance for the medium- 
sized business. He mentioned 24 
sources within the categories of long- 
term, medium-term and short-term 
finance, in an eloquent address punc- 
tuated by amusing anecdotes of 
financial propositions that he had 
experienced. Long-term finance would 
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be in the form of ordinary shares, 
preference shares, debentures and 
mortgages — the latter being probably 
repayable over 15 years for advances 
of 60 per cent of valuation, with a 
minimum of {10,000 at 10-12 per 
cent. Sale and lease-back arrangements 
could be made with trustees of pen- 
sion and trust funds provided that the 
borrowers were ‘blue-chip’ and well 
covenanted. 


Three main avenues 


Medium-term lending, Mr Levete 
continued, was too long for joint- 
stock banks and too short for insti- 
tutional lenders. Large companies 
might arrange Euro-dollar loans, but 
there were really three main avenues 
in this sphere of finance. Specialist 


"financiers like ICFC were one example, 


and there were merchant banks, who 
if not wishing to tie themselves down 
to medium term, would recommend : 
clients of theirs to lend if such a term 
and other considerations were ac- 
ceptable to them. Petrol companies and 
breweries should be considered as 
examples of ‘supplier finance’ pur- 
veyors, and negotiations could often 
be effected with benefit to the owners 
of a company as individual share- 
holders.’ 

Short-term finance was available 
through bills of exchange, acceptance 
credits (usually not less than £20,000), 
cash advances from finance houses 
with whom the borrower does other : 
financial business, e.g., hire-purchase, 
and the facility that is the first thought 
in the borrower's mind — an overdraft 
from his or the company's bankers, 
which was often arranged more 
effectively because of personal re- 
lationships rather than technical 
criteria. 


Question panel 


Although the audience were given 
ample opportunity to ask questions 
of speakers after each session, this : 
did not deter a very active partici- 
pation with the Question Panel which 
was chaired by Mr C. McNeil Greig, 
M.C., С.В.Е., Secretary of the Hire 
Purchase Trade Association, and. in- , 
cluded Mr G. A. Wade, J.P., F.A.C.C.A., 


a Council member of The Association . ' 


of Certified and Corporate Account- 
ants. There was considerable dis- 
cussion on 'Should good money be 
made to chase after bad' which brought 
to light diverse experiences of the 


credit managers present as to the 
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„policy that should be implemented in: 


collecting: doubtful debts in view of 
recent legislative proposals to. prevent 
invasion: of personal liberties, It was 
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generally felt that legal action cul- 


minating in such orders as distraints 
should, be a last resort, and not.an 
habitual and automatic procedure, and 


x Manágement Techniques 


‘Electrical Engineers 


International Symposium in Edinburgh 


А ISTINGUISHED accountants 
were much in evidence at the 
International Symposium on Manage- 


ment and Economics in the Electronics | 


Industry, held last week in Edinburgh, 
and organized by The Institution of 
in association 
with sixteen other professional bodies, 
including The Institute of Chartered 
Accountants of Scotland and The Insti- ` 


7 tute of Cost and Works Accountants. 


Р 


у 5 
. session ón "Thursday, 
, management services. 


1 


Lord Polwarth, T.D., CA, as 


` President of the Symposium, gave the 


opening address on Tuesday, in which 


.he referred to the usefulness of the 


computer as a tool of management, but 
added that the honeymoon was over 
in relation to the common thought 
that electronic data processing was the 
answer to all our ills. He remarked that 
гоапу users considered the computer 
as.a glorified calculator and not as the 
-acme of utility in obtaining appro- 
priate management information; re- 


grettably, so many managements did . 


not even know the information they re- 
-quired from a computer. 


Information needs 


‘After two days devoted to marketing 


-and the ‘management of innovation’, 
. Sir William Slimmings, C.B.E., C.A., 

President of The Institute of Chartered 
Accountants of Scotland, chaired the 


During . this 
“session Mr B. №. Currie, M.A., A.C.A.; 

"manager of the administrative services 
division of Arthur Andersen & Co 
(Glasgow office) presented a paper on 
“Information for management — in 


' large and small businesses’. The pur- · 


pose of the paper was to review the 
information needs of management in 


the electronics industry and: the 


approach required in developing in- 
formation systems to meet those 
needs. Acknowledging that this was a 


un 
у 


devoted- to: 


big subject, Mr Currie attempted no 
more than to identify some of the key 
problems and to outline some solutions, 
at the same time avoiding technical 
detail аһа systems jargon. 


Important points 


He said that the most important 


points to be covered were those about 
people and organization. It could not 
be denied that few companies in the 
electronics industry, or indeed, ‘else- 
where, were blessed with a- natural 
knowledge of their information needs; 
they had to work to identify it. This in 
its. turn called for a review of the 
information that was already being 
obtained, and what new approaches 
had to be made to the matter in 
relation to what was relevant and 
irrelevant to management's current 
problems. It should be realized, Mr 


Currie stressed, that Беѓоге а company . 


adopted a structured approach to its 
management information 3t was clearly 


necessary to provide a framework for 


using information. 
' Мг. Currie gave some practical 


: .examples of mistakes that were made 


in the approach to information sys- 
tems. His message to small companies 
was 'start now. — the first thing is to 
get managers to recognize and accept 
how extensive the changes are going to 
be. Keep your plans realistic in re- 


~ lation to the resources you are ready to 
spend. Lse compugers on a service’ 


bureau basis initially. Use the early 
periods to learn how to use data 
processing, and how to use data pro- 
cessing people’. It was not after all, 


the data or the systems that finally. 


counted; it was the information that 
resulted from them. 

Management consultancy as a sub- 
ject was to be expected at a symposium 
on management and economics, and 
the subject of management consulting 
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that genuine understanding of a 
customer’s plight could often avoid 
unpleasantness, and the creation of a 
bad image. 





services was dealt with by Mr Harold 
Norcross, managing director of 
Norcross and Partners Ltd, and a 
member of the Council of the 
Management. Consultants Association. 
Mr Norcross reviewed the growth of 
management consulting, and observed 
that many of the best management 
consultancy practices worked on a 
broad-gauge basis and produced ser- 
vices of great value at both ends of the 
management’ scale as well as at the 
intermediate management level. 

To exemplify this, he surveyed 
the organizational levels at which 
consultants operated. Top-level con- 
sultants would be involved in ad- 
vising on take-overs and mergers and 


оп ` management problems so as to. 


make the most effective use of the new 
groupings which would result; they 
were concerned at this level with com- 


pany structure, corporate long-range 


planning and the like. About forty 
per cent of the work done by con- 
sultants, however, continued to be 
concerned with the production pro- 
blems of their clients. The work done 
in this field could range from the over- 
all planning of an entirely new factory 
through to problems of production 


control, shop layout, production 
methods and many other matters - 
including wage payment. 


Future developments 
The present trends in the consulting 


^ 


profession in Britain and in the USA, | 


said -Mr Norcross, gave a clue about 
future developments, and he believed 
that in Britain the volume of con- 


sultancy would grow to at least three or. 


four times its present size. Clients 
would become more sophisticated in 


their choice of. consultants and in. 


deciding what they wanted them to do, 
with the result that consultants: and 
client would become more effective at 
developing team work between them 
to the benefit of both parties. The type 
of work done by consultants would 
also change. There would be an 
increasing emphasis on: long-range 
planning and corpórate structure, and 
better techniques would be developed 
in the traditional consülting fields of 
work stüdy-and management account- 


ing. 
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Liverpool Society's Year 


AT THEIR annual general meeting held 
оп March 32th; the Liverpool Char- 
tered Accountant Students' Association 
elected as their 
President for 
1970-71, Mr D. 
J. Lowe, F.C.A., 
a partner 
vin Chadwick & 
Co, · Chartered 
Accountants, of 
Liverpool. 
Educated а: 
дуегроо! *Col- 
dem ve, was admitted to 
membership of. he In itute in 1961. 
During his і 
























committee. v 
Vice-President of the Association for 
the last three years, he says he is very 
concerned that many members do not 
support the Association as much as 
they could, particularly in view of the 
demands made by students in general 
to participate and have more say in 
their training conditions. 
Mr Lowe is a member of the senior 
Society's education and library sub- 
committees and. for the past two years 
bas acted as general inquiries. and 
liaison officer on behalf of the Society 
ich has nv ved coe school 
























ber of te = 


ib, | 
cers elected were: 


« Maxwell, A.C.A. 


society, that presented at the Liverpool 
students’ annual meeting, would 
certainly be a strong contender. 

The committee is to be congratu- 
lated on presenting such а well 
designed, comprehensive and well 
thought out report of its activities and 
those of its Chester and North Wales 
Branch. Pictures of the President and 
the Secretary accompany their res- 
pective reports, both of which give a 
lucid and readable account of the 
Association's progress during 1969. 

The report states that the most 
significant occurrence during the year 
affecting students was the improve- 
ment in relations with the Institute, 
and it goes on to comment that proper 
co-operation and consultation аге 
integral aspects of the Institute's 
work, adding that it is only the soli- 


` darity and competence of the students’ 


societies and ACASS which have 
brought this about. 
In a section. dealing with financial 


“policy, members are warned that, as іп 


the year under review, it is expected 
that there will be deficits in 1970 and 
1971 due to the Society's policy of 
expansion. After a trial period, limited 
resources brought about the dis- 
continuance of the distribution of free 


ts: Mr M. C. Roberts, r.c. ES 


ER G; Smith, 118 Waterloo 






Road, Birkdale, Southport, Lancs. 
Assistant Secretary: Mr J. Mounsey. 
Treasurer: Mr D. R. Jones, 


Auditors: Mr F.. D. M. Lowry, БА. aid 


Mr K. R. Mackenzie, Е.С.А. 


If we had an award for the best pro- 
duced annual report of a students’ 


Mr A. J. Sheppeck, A.C.A, АТ.1.1., 





Society. 


ео guests and members at the annual dinner of The Chartered Accountants’ 
Students’ Society of Kingston upon Hull held last Friday. Left to right: Mr A. R. H. Dales; 
Chairman of the Society; Dr G. B. Mair, M.D. 
F.R.C.S.; Mr K. P. Helm, F.C.A., President of the Society; Mr C. S. Powell; Mr B. S. 
Atkinson, F.C.A., A.T.LL, the Society's Vice-President; and Mr A. W, Perry/secretary of the 













copies of The Young Accountant an 
in its stead, it was decided to circula 
a bi- monthly newsletter. 

On ACASS, the report recalls the 
committee's gratitude to David Нара: 
for the services he has rendered to the 
Association. Now taking a more 
active part in ACASS, there is no 
doubt that his constructive ideas vill 
be an invaluable help. 

Half-day lectures could have re- 
ceived better support. Due to this it 
was decided to re-introduce evening | 
lectures and attendances at these, . 
regrettably, did not meet with the 
support they deserved. : 

The annual dinner-dance was, as 
usual, a great success, as was a dance 
attended by over 450 members and: 
guests on board the Royal Iris in 
June, to mention but two social 
events. i 

Sports activities have been ex- 
tended, and rugby, soccer and golf 
events were all well supported as were 
squash, badminton and tennis. 

The membership figures show an 
overall total of gos at December 31st 
a fall of 67 compared with the previous 
year. : 













































HULL STUDENTS' ANNUAL 
DINNER 


APATHY plagued The Chartered Ac- 
countants’ Students’ Society of: 
Kingston upon Hull a year ago and. | 
few members showed an interest in 
its activities and social functions. But 
during the last few months there has 
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been a distinct improvement thanks to 
the hard work of the Society’s 20-man 
committee under the Chairmanship of 
Mr A. J. Tony Sheppeck, A.C.A., 
ATLL 

It’s a story of success after success. 
Two recent dances were sell-outs, and 
to celebrate the rekindled spirit the 
Society held its first annual dinner for 
three years last Friday, at Hull ù ni- 
versity, which was attended by over 
too members and guests. 

Responding to the toast of the 
Society, proposed by Mr C. S. Powell, 
Mr Sheppeck urged members to be 
well prepared for the proposed inte- 
gration which, he said, should be 
beneficial to training, both in industry 
and the profession. 

Mr. Sheppeck revealed that the 

` Society's committee was pressing for a 
local examination centre. At present, 
‘they have to travel to Leeds for 
examinations and this matter will be 
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high on the committee’s agenda in 
1970. 
He stressed the importance of a 
students’ society in putting forward 
students’ views-on important subjects. 

During the evening, the President, 
Mr K. P. Helm, Е.С.А., presented Alan 
Hart with a prize for finishing joint 
first in the recent Intermediate examin- 
ations. 

The dinner was organized by a 
committee under the leadership of 
Mr Roger Straughan. 


EXETER STUDENTS 


THE EXETER and. District Chartered 
Accountant Students’ Society is to 
play a skittles match against members 
of the Exeter Certified Accountants’ 
Students’ Society at the Seven Stars, 
Kennford, near Exeter, on Wednesday, 
April 8th, at 7.30 p.m. Refreshments 
will be available. 






Members are ütgently- require 
the Certified Students" team ап 
those willing to try their skill should. 
contact without delay either Nigel 
Cowan or Barry Coleman, c/o Bishop — 
Fleming & Co, 50 The Terrace, —— 
Torquay. Telephone 25135. US 


CAMBRIDGE RESIDENTIAL - 
COURSE 


As announced in The Accountant of 
February 26th, the annual Cambridge 
residential course of The Chartered 
Accountant Students’ Society of Lon- 
don takes place at Corpus Christi 
College and Pembroke College, from 
April 2nd-sth. 

'The course will deal with a wide 
range of subjects of practical im- 
portance and the usual group discussion 
meetings are once again expected to be 
a highlight. 


Business Game for Sixth-formers 


Cranbrook School Win Institute's Challenge Shield 


ITH a profit of [5:36 million, Cranbrook School, 
Kent, emerged. as the winners in the final of the 
business game for sixth-formers sponsored by 'T'he Institute 
of Chartered Accountants in England and Wales in- co- 
operation with International Computers Ltd, played at the 

_ offices of ICL last Friday. 

The two other schools which reached the finals out of the 
original 242 who entered the game last November were 
King Edward VII’s School, Lytham St Annes, and St 
Dunstan’s College, London. It was the first time the three 


schools met face-to-face, having won the last postal heat i in 


the exercise. 
· Characteristic of the game, pricing policy was a vital 


factor in the concluding stages and Cranbrook were the 


most successful in getting this right – but only just. King 
Edward School, the runner-up, were only 66.000 behin 
St Dunstan’s profits were doing. cons 
ак when their pricing pola 


dandi them in line with other companies. | 

Following the summing up by the adjudicators, і 
Williams, F.C.4., the game administrator, and M 
Phelps, r.c.&:* both of ICL, the President of the 
Mr R. G. Leach, C.B.E., Е.С.А., presented the С 


Shield to the chairman of the winning team. He said that. 
the business decisions which they had had to take proved: 
that ‘from this very useful exercise, business can be fun. — . 
The profit margins between the three teams were very — 






















he President of the Institute, Mr R. G. Leach, C.B.E, ЕСА, 


- presenting the Challenge Shield to Jeremy Edwards, ‘chairman’ of 
the Cranbrook team. 
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Cranbrook in action as the game draws to a close. 


close which showed that you were all tough competitors and 
that the game was well run’. 

A good form. of training for a business career, said Mr 
Leach, was absolutely essential ‘if you were going to get into 
a position where ‘you can risk making business decisions’. 
He added that he would like to take this opportunity to put 
in a plug for the Institute: he said that over 7o per cent of 


chartered accountants go into business and that there 
were now many sides to the accountancy profession 
some of which were deeply engaged in management 
consultancy. | 

Mr Leach concluded by expressing the hope that all 
those schools who took part this year would compete again 
in 1971. 





. King Edward VII's School – the runner-up = at work during the game. 
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Notes 
and 


Notices 


PROFESSIONAL NOTICES 


Harmoop BANNER, MIDGLEY SNELLING 
Barnes & Co, Nigerian and 
Ghanaian firms, announce that from 
April rst, 1970, they are changing 
their names to HARMOOD BANNER & 
Co. On the same date Mr M. O. 
ANIBABA, A.C.A. (Nigeria), A.A.C.C.A., 
ATLL, and ArHajg R. А. ADETONA, 
А.С.А., will be admitted to partner- 
ship i in the ? Nigerian firm. 

Harmoop BANNER & Co, Chartered 
Accountants, of ro Elmdale Road, 
Bristol, announce that Mr A. C. 
CHEDZEY, A.C.A., has been admitted to 
partnership. 

Peat, Marwick, MITCHELL & Co 
announce that Mr J. B. Barron, 
Е.С.А,, and Mr A. W. С. EARLE, 
F.C.A., have been admitted as partners 
in their London office with effect 
from April rst, 1970. 

Price WATERHOUSE & Co, United 
Kingdom firm, announce that Mr 
B. W. Sayer, M.A.(CANTAB.), has been 
appointed a director of their associated 
management consultancy company as 
from April rst, 1970. Mr Sayer will 
be the head of the operational re- 
search group. 

NEVILLE RussELL & Co, Chartered 
Accountants, announce that they have 
opened an office at 53 Regent Road, 
Leicester LE1 6YF in association with 
T. ALAN Рватт & Co, who have 
carried on practice at that address for 
a number of years. 

J. С. Warson & Co, Chartered 
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Accountants, of “Westminster Bank 
Chambers, Station Road, Harrow, 
Middlesex, announce with regret the 
death, suddenly, of their partner, Mr 
J. C. WATSON, F.C.4., on March 16th. 
'The practice will be continued under 
the same name by Mr R. W. JOHNSON, 
A.C.A. 

Ernest W. ATKINSON & Co, Char- 
tered Accountants, of 158 High Street, 
Wealdstone, Middlesex, announce with 
regret the death, suddenly, of their 
partner Mr J. C. Watson, F.c.a., on 
March 16th. The practice will be 
continued under the same name by 
Mr R. W. JOHNSON, A.C.A. 


APPOINTMENTS 


Mr C. J. Armstrong, F.c.a., chair- 
man of Benson’s Hosiery (Holdings) 
Ltd, has joined the board of Tissus 
Michel (Holdings) Ltd and been 
appointed chairman. 

Mr G. E. Cooper, F.LM.T.A., 
C.LGAS.E., deputy chairman of the 
West Midland Gas Board, has been 
appointed chairman of the North 
Thames Gas Board and will take up 
his new position on May 19th. 


Mr G. T. Holdsworth. 


Mr G. E. Cooper. 


Mr G. T. Holdsworth, Е.С.А., 
currently general managing director 
of GKN Screws & Fasteners Ltd, has 
been appointed to the board of Guest, 
Keen & Nettlefolds Ltd and to the 
office of group controller with effect 
from April 1st. Mr Holdsworth, who 
will relinquish all appointments with 
the GKN Screws & Fasteners sub- 
group, also becomes a member of the 
United Kingdom and international 
group administrative boards. 


Mr Leslie R. Dingle, a.c.a., has 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


| WORKS, FACTORIES, PLANT & MACHINERY, Etc. 








Telephone 01-834 2002 (4 lines) 




















been appointed vice-presid 
of the European consum 
group of W. R. Grace & Co 
Mr Philip Kinder, A.C.A., 
appointed to the board of в. 
Ltd. 
Retirement 
Mr J. О. Davies, F.C.A, | 
retires from the post of Chie 
Auditor to the National Coal B 
April 3rd. He has held the ap 
ment for the last 21 years. — 


MINISTRY APPOINTMENT FOR 
CHARTERED ACCOUNTANT 
Mr David W. Hardy, F.c.4., has 
appointed Industrial Adviser -tò 
Ministry of Technology, and will 
up his new post in June. He has bee 
seconded to the Ministry fro 
Imperial Tobacco Group Ltd, wi 
whom he has been for six years 
becoming Vice-President, Finance and 
Administration, of their American 
Leaf Organization in January 1966. . 
Admitted a member of The Institute | 
of Chartered Accountants in England: 
and Wales in 1952, he joined the. 
American shipping company of Funch, 
Edye and Co in 1954, later becoming 
a director. An important part of his 
work in recent years has involved 
liaison and negotiations with finance | 
houses and banks in New York and 
other cities, as well as with certain 
government departments. i 








INLAND REVENUE LEAFLET 


The Inland Revenue have announced 
that it is not proposed to reprint the 
leaflet ‘Double taxation ~ withdrawal 
of relief for overseas underlying tax’ 
(LR. 6-1) and holders of the leaflet 
are asked to make the following 
amendments in order to bring it up 
to date. 

In the appendix the following details 
should be inserted: 
Jamaica 1969/1069 

Paid on or after January 1st, 1970. 

10 per cent, у 
and the entries in the third column: 
of the appendix for the following . 
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countries should be, amended as 
follows: a 
Lesotho | 

Paid on or after March 28th, 1969. 
Montserrat : 

Paid òn or after December 4th, 1968. 
Swasiland 

Assessed to income tax for 1969-70 or 

later years; or to corporation tax for the 

financial year 1969 or later. 
Zambia 

Paid on or after June oth, 1969. 

It should also be noted that. the 
agreement with Barbados ceases to 
have effect as regards United Kingdom 
income fax for the year 1970-71 and 
as regards corporation tax from April 
1st, 1970. Companies which control at 
least 1o per cent of the voting power 
in the Barbados company paying the 
dividend will continue to obtain relief 
under the unilateral relief rules. 


TAX PRACTICE COURSE 


The next course in the current tax 
practice series arranged by The Insti- 
tute of Chartered Accountants in 
England and Wales will cover ‘Over- 
seas activities and investment’. 
The course, which will be held at 
the Hotel Metropole, Brighton, from 
. July 296-319, will deal with all 
aspects of L nited Kingdom taxation 
and income arising overseas, including 
the treatment of trading profits and 
income from portfolio investment. 
'The lectures given by experienced 
speakers will deal with the subject in 
depth, and there will also be ample 
opportunity for informal discussion. 
The fee of £35 includes accommo- 
dation with all meals and gratuities. 
Application forms are available from 
„ће offices of the Institute, City House, 
56-66 Goswell Road, London EC2. 


MEDCALF RESEARCH ASSOCIATE 
ON TEACHING AIDS 
The Education Committee of The 
Institute of Chartered Accountants 
in England and Wales has appointed 
Mr R. G. Flanders, B.A.(ECON.), as 
Medcalf Research Associate on Teach- 
ing Aids with the following terms of 
reference: “To investigate the ways in 
which materials and’ aids, already 


d ћ 
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“developed or to be developed, would 


contribute to the teaching of students 
for membership of the profession, 
with special reference to their practical 
application to professional subjects’. 
‘The appointment, which takes effect 
from April tst,. is. for a^ period of 
two years, the project being financed by 
the Medcalf (Capel House) Trustees. 
From January 1966 to May 1969, 
Mr Flanders was employed by the 
National Coal Board, initially as a 
training officer and subsequently as 
senior writer in the 'Training Aids 
Section. He has recently been the 
senior training executive of the Finan- 
cial Times and Westminster Press. 


COMPUTER-BASED ACCOUNTING 
SYSTEMS. | 

The Institute of Chartered. Account- 

ants in England and’ Wales has now 

published as a booklet its Statements 

on computer-based accounting sys- 

tems issued last December and 


reproduced in The Accountant of 


December 11th and 18th. 

This publication (already issued in 
Members’ Handbook form) is entitled 
Internal Control and the Audit of 
Computer-based Accounting Systems 
and is available from the Publications 
Department of the Institute, price ros. 
It gives members in practice not merely 
guidance on the controls they should 
expect to find and an outline of the 
audit approach appropriate to such 
systems, but most important of all a 
checklist which can be taken to clients’ 
premises for use when evaluating each 
separate computer application; it is 
suitable for use whether the computer 
is operated internally or through a 
computer bureau. 

Arising out of the Institute’s con- 
tinuing study of the needs of members 
for further guidance in relation to the 
internal control aspects and the audit 
of computer-based accounting systems, 
the Technical Department of the 
Institute is interested to hear from 
members of problems encountered 
both in installing or working with 
computer-based accounting systems 
and in conducting the audit of such 





Capital Annuities Limited announce the 


BONUS and BOND 


SELF-EMPLOYED RETIREMENT ANNUITY — BASIC PENSION -+ BONUS + “BOND 
Why not ask us for a quotation? 
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systems. Of particular interest is 
experience gained in relation to real 
time and on line systems. 

Members are invited to let the 
Technical Director have a note of any 
such problems they have met, giving 
brief details of: 

(a) the nature of the problem; and 

(b) how it was solved; and, if 

appropriate 

(c) how it could have been avoided. 


COMPANY’S MANAGEMENT 
STUDY CONFERENCE . 


Mr N. G. Lancaster, M.B.E., F.C.A., 
group chairman and managing director 
of the Wolseley-Hughes Group, pre- 
sided over eighty-four executives of 
the company who assembled on 
Friday of last week at the Abbey 
Hotel, Malvern, for the group's annual 
two-day Management Study Con- 
ference. This was the sixth annual 


conference to ђе held and for the most 


part was devoted to an exchange of 
ideas and information through papers 
presented by selected teams, and 
through discussion within functional 


‘sub-groups. In addition, there was an 


address by a partner in a leading 


- London firm of stockbrokers on “The 


City’s service to industry’. 


DEGREE COURSE IN COMPUTER 
SCIENCE П 

А new post-graduate course, leading to ' 
the award of the degree of Master of 
Science (M.sc.) in Computer Science, 
was announced last week by Heriot- 
Watt University, Edinburgh. 

As most graduates entering com- 
merce and industry in the computer 


‘field are qualified in subjects other than 


computer science, the new M.Sc. 
course has been designed primarily 
for candidates with good: honours ` 
degrees in such subjects as mathe- 
matics, statistics, physics and engineer- 
ing. : 
The content of the course- includes 
compulsory studies of computer or- 
ganization, information structures, | 
programming language and computing 
systems, together with optional studies 
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of several specializations. Graduation 
in, the degree is on the results of 
examinations and the assessment of a 
dissertation on a. topic of computer 
science. ' 


` Diploma Course in Financial Studies 


Heriot-Watt University also an- 
"nounced recently a new diploma course 


о in financial studies which Һаѕ been 


designed to provide men and women 
already pursuing a career in account- 
ing, banking, insurance or finance 


' with án opportunity to obtain a uni- 


vérsity qualification after a relatively 
short period of intensive full-time 
study. This course will be introduced 


Accountants' 


ACCOUNTANT 
in October and will. lead after fine 
months of full-time study in the 


university to the award of a Diploma 
in Financial Studies., Basic ‘core’ 


“subjects will be financial accounting, 
managerial accounting and economics, , 


with three other subjects selected by 
the individual student from a range 
which includes computer studies, 
investment analysis, taxation studies 
and insurance. 


t 


LONDON ACCOUNTANTS’ . 
FOOTBALL LEAGUE 


Results of matches played by teams in 
the London’ Accountants’ Football 


Crossword 


Compiled by KENNETH TRICKETT, F.C.A. 


CLUES ACROSS 


л. Proceedings about a bill of lading being personalty (8). 
5.; Having a higher exchange rate with greater urgency (6). 


9. Examines in 100 steps, perhaps (8). 
‘to. They are indivisible charges (6). 
12, Religious assistant? (5). 


* 13. Proved synonymous with 26 (9). 
14. Excessive assessment about to come in 


|. (12). 


` r7. Literally unfit to hold an occupant (12). 


20. Building organization (9). 


to save time, perhaps ' 
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League on March 22nd, were as 
follows: 


SEMI-FINAL Cup 


Lennap i Hanover 
(Pannel Fitzpatrick) (Derbyshire) 
DIVISION ONE З 

- Shipley з Crest o 
(Shipley Blackburn) ^ (Deloittes) 
B.S.C. ; Cannon o 
(Baker Sutton) (Charles Comins) 
Division Two - 
Cohorts Huallenac 2 
(Crane Houghton) (Hughes & Allen) 


. F.C. Alpha have won the Second 
Division Championship. | 

The Cup Final will be held on 
April sth, at Perry Street, Sidcup 
between Hanover and B.S.C. 


22, Class returning work without notice (5). 
23. Half the unitalicized letters of a standard of measurement (6). 
24. Ate during the afternoon (3,55). ` d 
25. Numbers study hard belonging to it (6). 

~ 26. Tried, at first for 13 (8). 


/ ON 


4 


5 CLUES DOWN 


а im conveyance requiring revision of claim over half a year 
' 2. Advise wrongly, having authority to proceed (6). 
3. & 21. Separate flat table for a graph with two lines (5-4, 5). 
-4. Erroneously enter French payee of bill.as controller of 
. , commercial undertaking (12). ~ 29 
, 6. Perhaps eager to settle (5). = 
7. The debtor has come up inside, getting at the socialist (8). - 
- 8. Another rise expected for the ee a 
~ 11. The account of the motorway is wrong (12). | ; 
-15. Liege is confused with altered bill; it's obscure (9). 19. арте company? (6). 
- 16. Genuine money (8). | s • 21. ове 3. ~ 
17. Fallacious catchpenny (7). | 
‚ 18., Verified with crossing lines (7). 


JONES LANG | 
WOOTTON 





The solution will. be published in next week's issue. 
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+ conduct qp VALUATIONS 
VALUATIONS 


and 





for Balance Sheet Purposes — Mortgage , 


Probate — Insurance — Investment — Sales 


AUCTION SALES Letting — Management & Rating 
of of 
PLANT, MACHINERY AND Business & Industrial Properties 
INDUSTRIAL PROPERTIES throughout the British Isles 


including THE COMPANIES ACT 1967, SECTION 16 HILLIER PARKER MAY 
&. RO WDEN 


77 Grosvenor Street, London W1 
TELEPHONE 01-629 7666 : 


46 GRESHAM STREET, LONDON EC2 


Tel. 01-606 3422 (10 lines) 


Telegraphic Address: ‘SITES LONDON’ . And at с South Charlotte Street, Edinburgh 2 


JUST PUBLISHED 
GEE'S SUPERVISORY STUDIES 


Increasing Productivity 
in Printing Jobbing Factories by Work Standards 


By Gordon Edwards, F.C.W.A., J.DIP.M.A., F.C.C.S. 


` , THIS WORK 15 MAINLY ADDRESSED TO SUPERVISORS. It considers how the 
productivity of a jobbing factory can be increased with the aid of work standards applied 

to the directly productive work. It indicates how these time standards can be effectively 

used by all sections of the organization to the benefit of the whole business. The amount 
of management control detail required will be influenced both by the size of the partic- ` 

ular jobbing factory and the type of work that is produced. The author has been con- 

Price 15s net cerned in the installation of these methods in the printing industry, producing colour 
` printing of a large variety mainly for the London advertising agents where competition 

15s 10d post free U.K. is very keen and where delivery dates are tight and must be kept. However, it is con- 
16s O sidered that the basic problems of jobbing work tend to be similar and that at least 
6s Overseas some of the points could usefully be applied to increase productivity in most jobbing 

factories. p 


GEE & CO (Publishers) LIMITED, 151 STRAND, LONDON WG2 


Publishers of The Accountant . 01-836 0832 





CAEN. 
ACCOUNTANT ' 


А a 


March. 26th,.1970 





LI 
L 
i 
1 
1 
П 
П 
П 
Џ 
П 
1 
1 
1 
1 
' 
t 
1 
‘ 
' 
1 
1 
1 
1 
1 
1 
LI 
' 
` 
Џ 
, 
П 
і 
1 
П 
1 
' 
1 
1 
1 
L 
Й 
‘ 
i 
1 
1 
4 
1 
L 
a 
3 
1 
1 
1 
П 
1 
П 
1 
Џ 
П 
Li 
1 
1 
' 
7 
8 
: 
t 
1 
L 
1 
1 
L 
1 
i 
i 
‘ 
r 
1 
1 
Ц 
1 
1 
L 
LU 
L| 
t 
1 
1 
1 
t 
i 
Li 
1 
1 
1 
, 
1 
1 
' 
t 
1 
a 


a A A ар T ET RR OA m m m 
ae) a 1 





THIS IMPORTANT GUIDE G | 


_ Over 50,000 copies soid · ·· 


THE COMPANIES ACT 1967 


The 1967 Companies Act made it necessary for over 350,000 previously exempt private 


companies to file accounts, 


The Act has also imposed new accounting Had disclosure requirements on limited liability 


companies. 


ALL CONCERNED · WITH THE PREPARATION OF COMPANY ACCOUNTS 
' WILL WANT TO KEEP THEMSELVES INFORMED ON THE NEW STATUTORY 


REQUIREMENTS. THIS BUCK IS DESIGNED TO HELP THEM. 


GUIDE TO THE 


ACCOUNTING REQUIREMENTS 


OF THE 


. COMPAN IES ACTS 1948-1967 


A summary of the statutory requirements relating to the production of annual accounts of 


companies, 


. Aninvaluable reference book on company law as affecting accounts, prepared by direction 
of THE GENERAL EDUCATIONAL TRUST of THE INSTITUTE OF CHARTERED. 


.. ACCOUNTANTS IN ENGLAND AND WALES. 
ORDER YOUR.COPY NOW 


ORDER FORM 


. GEE & CO (PUBLISHERS) ‘LIMITED · 
' 151 Strand. London WC2. Telephone 01-836 0832 > 


` Please Supply s 


COMPANIES ACTS 1948-1967 at ios 9d post free. 


Name and Address... RCRUM OCTET IERA NE IMMER ОУ И 


[BLOCK LETTERS PLEASE] 


stsnenescocenessnrsnessennsetsermtanssagattsecnennisanesegnneaapescorasnscscareaccaresnsansagorseenrsecsusseneonaesdanmandegsuarsensuesasrssusiecsecarsuccornecssssusaahertdi ——————M— 


————————————————————————————————————————H 


Remittance £ 5 
ACCT 26/3/70 


а enclosed. 


py/ies of GUIDE TO THE ACCOUNTING REQUIREMENTS OF THE 
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PERSONAL ASSISTANT TO 
SENIOR PARTNER 


The senior partner of a leading firm of chartered accountants in 
the City of London requires a personal assistant. The successful 
candidate will be a chartered accountant, aged 28-35 years (prefer- 
ably with a university degree), who has had wide practical experi- 
ence of the work and problems of a large, expanding professional 
firm with extensive interests in the U.K. and overseas. He should 
possess a modern outlook and the ability and drive to make a 
substantial contribution to the firm’s progress. Some commercial 
or industrial experience would also be an advantage, but this is not 
essential. Excellent prospects for a man of the right calibre and 
personality to fill this important appointment. Initial salary £3,000- 
£3,500 p.a., according to experience. Pension scheme. Apply 
Box PA 12078, marking your application 'Senior Partner — Private 
and confidential. 


Why not. 


... develop your 
career in a worthwhile 
position at home or 


overseas with — 
Whinney Murray & Co? 


Well, why not? 


... telephone the Staff Partner at: 
London (and for overseas) ........:... 01-628 6088 
Glasgow ......... eere 041-221 6242 
Birmingham .......... sereno 021-286 9151 
Сатаі,................ нн 0222-44641 
Edinburgh ..................... sss. 081-226 4621 
Leeds w.sccsssssscsstssssssessssersceveves 0532-27496 
Liverpool ...seesescesssssssersenseeres 051-286 1141 
Manchester errans 061-228 1551 
Newcastle ......... eere 10032-24333 
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Qualified Accountants 


Dearden, Harper, Miller & Co seek Qualified Accountants for their 
London and Manchester Offices. $ 


These are medium-sized offices where broad experience is offered 

to staff who are prepared to shoulder responsibilities. 

Opportunities frequently occur to carry out investigations and 

specialise in taxation and trust work. 

Salary levels are regularly revised to compare with the best. 

Please write to D. S. Tallon, 17-18 St Dunstan’s Hill, London ' 
EC3 (01-626 6947) or J. W. Stewart, 14 Lloyd Street, Manchester 2 . 
(061-834 7185). 6 


TAXATION 


Pannell Fitzpatrick & Co have vacancies in their tax department in London for 
chartered accountants with some years’ post-qualification experience of taxation, 
The work is varied and interesting and in many cases involves international taxation 
problems. The commencing salaries are attractive and increments will be pro- 
gressive. There will be pension and life assurance schemes available and the usual 
fringe benefits. There are excellent prospects for the right man. Facilities are given 
for training courses and conferences. — Please write in confidence to the firm at 
Lee House, London Wall, London EC2, quoting reference GG. 





FOR YOUNG 
ACCOUNTANTS 
WANTING 
EXPERIENCE 

for a career in practice or industry 


Cooper Brothers & Co., have places for young | 
qualified accountants in their offices in London, the 
Midlands, the North and West Country, Scotland and 
South Wales. 
We Offer:— | 

x A FRESH APPROACH TO AUDITING 

* INVESTIGATION WORK 

* THE CHANCE TO WORK WITH 

COMPUTERS 


You will have the opportunity to:— 
ж SEE MANY TYPES OF BUSINESS . 
* MEET NEW PEOPLE AT ALL LEVELS 


** LEARN THE MODERN METHODS OF 
BUSINESS MANAGEMENT 


Comprehensive training is provided and there are. 
opportunities to travel abroad on short or long term 
assignments, 


Write to the Staff Partner, at 33 Gutter 
Lane; London, E.C.2, indicating which part 
of the country you would like to wotk in. 
Local interviews can be arranged, - 


. 
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З Е i 
[Y CHARTERED ACCOUNTANTS re- | HOLBORN FIRM of accountants require 
Б аа. c. Good salary and |. U.K. educated semi enior with at least two = 
me А years’ experience, studying for either A.C.A. |^ M 
лл ог ACCA. qualification (transfer of articles] "^ | Бе QUALIFIED ACCOUNTANTS 
considered), This position would suit a - x 


JOMPANY TAXATION. - Char- Е 
TION, Char person who can prepare accounts with the Thornton Baker & Co have vacancies in London and provincial centres in England 


ered Accountants,- London WC2, minimum of supervision and is. willing to š o di 

equire person with sound knowledge of accept responsibility. Above average salary and Wales for both newly qualified and more experienced staff. 

his E ugs Small progressive firm. according to age and experience. — Apply | 

Keal cat prospect. bd ie a Box Ел - -SENIORS required The situations offer the opportunity to obtain experience in a wide range of 

bility. Three weeks’ holiday, Luncheon сомоне firm -SE 28 E БЕ 2A d and interest- professional work or to specialize if desired, with good prospects for promotion to 

fouchers. Free B.U.P.A. membership. ~ ing‘ practical experience with competitive managerial positions. 

larron, Rowles & Co, 37/38 Chancery salaries and opportunities for articles. – Send 

ane, London WC2 (01-242 5891). foll particulars to Box TA ge i ud There are also opportunities to work in conjunction with our associates in the 
4 егес. accounian s- Te fields of Management Accountancy and E.D.P. Consultancy. 


F277" | quire qualified men with three-four years’ 
OYDON CHARTERED ACCOUNT- | experience since qualifying to take charge of 


TS require senior or semi-senior audit | audits with direct responsibility to partners. Starting salaries will be commensurate with the ability and experience of the 


К. – Write with details of experience and | This is a permanent position with excellent applicants. The firm operates a contributory pension scheme. 
in оаа to Вох СС 3858. prospects, Realistic salary by agreement. — , И 
` .— Large firm of chartered account- ox LC 3965. Applications should give details of age, education, qualifications, and experience, 


s require qualified accountant for Exeter and should be addressed to The Staff Partner. : 


ce. Partnership prospects. Tax and in- 


ape record experience essential. — Box LLOYD’S TAXATION L 
Я | . Я А А а don and South Coast: 
me Interesting vacancy has arisen with City en 

PERIENCED SENIOR and semisenior | firm of Chartered Accountants for Male Lee House, London Wall, London EC2. 
rtered accountants, NW1. Wide range of or Female Clerk with initiative to work 
rk available, including taxation. Scope for pn Income Tax and Capital Gains тах Newcastle and Sunderland: ; 
ading ове Qr ose muling to Syndi c at es, experience gn | adva nage. Alliance House, Hood Street, Newcastle upon Tyne. 
у : * alary negotiation, — M.W.K. z 
ite full details to Box ES 6726. Shon 01.588 5021, РРУ , Leicester and Northampton: 
Е y 8 West Walk, Princess Road, Leicester. 

OLBORN CHARTERED AC- 
SOUNTANTS seek experienced staff LONDON WEST END chartered ac- Leeds, Bradford and Sheffield: 
or medium and large scale audit work countants, medium size, have vacancies for 28 x а S ids 
i : н Ste ualifie ersonal assistants to partners. enwood Far oad, Shemeld, 
3xperience of consolidated accounts or Commencing salary not less than £2,200 ' 


axation an advantage. Qualification not 2 3 
sential. Good salary scales, pension NOTTIN Pox LW 3272. CHARTERED AC- red pans Рая ГНА 
aldwin Street, Bristol 1. 


ind life assurance scheme, Juncheon H i i 
rouchers. Career prospects, Box HC COUNTANTS require senior assistant, 


3907. recently qualified and with good experience "m 
of taxation with view to eventual partnership. Birmingham and Coventry: 
~ Box NC 3824. Windsor House, 3 Temple Row, Birmingham 3. | ` 


Manchester and Liverpool: 
Brazennose House, Brazennose Street, Manchester 2, 





YOUNG 


JALIR —— E | YOUNG CHARTERED 


AG DUNTANTS | | | | ПИ а а а 


in their various U.K. Offices for young chartered 
accountants and Part I! finalists. We have a world- ~- 


Peat, Marwick, Mitchell & Co., provide newly quali- wide practice and can offer applicants: 


fied accountants with first class all-round experience | | 

in modern auditing techniques and accounting systems, — M * 
-and in taxation and investigation work, covering a 
wide range of businesses. 


a variety of audit experience 
.% modern auditing techniques 


X -responsibility for those willing 
ш We offer training courses covering all aspects of and able to take it 


|-  ourwork. 


m For those whose talents fit them for a career in 

' practice and whose aim is to reach the top of 

their profession, the prospects for an interesting 
and remunerative career are excellent. 


* aregular programme of staff 
training 


X specialisation in management 
services including computer - 








Should you wish to specialise in computer @& $ . systems advice . 
systems, taxation or consultancy, there аге. $ gf ae Р . E 
opportunities to do so after a period in general | i , * competitive salaries | 
practice. ir Ж. periodical travelling with 
If you are thinking of travel, you could work on i possibility of Continental work. 
assignments abroad or transfer to one of our | M Р/еаѕе write to: | 
overseas offices, i E Anthony Butler, 28 Ely Place, E.C.1. i 
| А William A. Lowe, 17 Harrington Street, | 
Conditions. of service are competitive and will be we Liverpool 2. 1 | 
discussed fully at an interview but, first, please write -j J. G. Hindmarch, 3 Castle Gate, Grantham, | 
in confidence to A. J. Hardcastle, Staff | : Lincs.’ à | | 
Partner, at 11 Ironmonger Lane, London, | || · Peter Cadman, Lloyds Bank Chambers, AWN | 
. E.C2. giving brief details of your career | 75 Edmund Street, Birmingham 3 | 
so far. : ; Declan Collins, Hainault House, NM | 
: .. . 69/71 St. Stephen’s Green, Dublin 2. | 
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NEWLY QUALIFIED 
ACCOUNTANTS 


We are a leading firm of international 
Chartered Accountants and are still 
expanding fast. As a result, we wish to 
make further appointments of young 
qualified accountants to our staff in 
London, The Midlands, The North, 
The West Country, South Wales, and 
Scotland. | 

The appointments will provide you 
with the opportunity to obtain experi- 
ence of the most modern techniques on 
the practising side of the profession and’ 
a valuable insight into the workings 
of big industrial, commercial, and State- 
owned undertakings, 

The prospects for advancement and 
specialization are excellent. We give you 
the training that you require. There are 
very good opportunities to travel or 
transfer abroad. 

Starting salaries are very competitive 
and are subject to regular review. We 
run a contributory pension scheme with 
free life insurance. 

Please write in confidence giving 
brief details of your career and educa- 
tion to Box NQ 6733. 





OUT OF ARTICLES? 


If you are now out of articles and feel 
that you need more experience to enable 
you to decide what sort of career you 
want for the future, come and see us. 

We are an expanding firm with offices 
in Birmingham and Coventry. You will 
find that being involved with the 
variety and range of our clients and 
receiving extensive training in auditing 
and investigation skills will help you to 
make the right career decision for your 
future. 

Please write, suggesting whether 
Birmingham or Coventry would suit you 
best to Box OO 6734. 





PART-TIME TAX ASSISTANT required by 
thartered accountants close to Liverpool 
Street station, to deal with personal taxation 
vases, Suitable for ex-Inland Revenue or 
yank official. Good salary paid. ~ Write 
ziving full particulars to W. H. Payne and 
Zo, 69 Old Broad Street, London EC2. 





PERSONAL TAXATION 


Senior Tax Assistant required by 
Chartered Accountants, London WC2. 
Good knowledge of all aspects of Per- 
sonal Taxation, including Capital Gains, 
essential. Salary negotiable according to 
experience, probably about £1,800 plus 
luncheon vouchers. Three weeks' holiday. 
~ Please send full details of previous 
experience to Box PT 9099, 





QUALIFIED ACCOUNTANT required by 
medium-sized firm of chartered accountants 
in Exeter. Ability to control staff, work on 
own initiative and knowledge of modern 
'echniques essential. Salary negotiable, 
pension scheme, three weeks' annual holiday. 
- Apply giving personal particulars and 
professional experience to Box QA 9152. 
RAINSBURY, MOSS & PARTNERS re- 
quire semi-senior/junior audit staff. Wide 
range of work available. Five-day week, 
luncheon vouchers, etc. — Please apply in 
own handwriting, giving details of age, 
зхрепепсе, etc., to Staff Partner, Imperial 
House, 15/19 Kingsway, London WC2, - 
RAPIDLY EXPANDING firm of Holborn 
shartered accountants are looking for а 
manager and all other grades of staff. Un- 
qualified men with good experience will be 
considered. Excellent starting salaries which 
are progressive, with increases on merit, 
tesponsibility and initiative well rewarded. 
Luncheon vouchers, two/three weeks’ holi- 
day per annum according to position taken, 
with advancement to tour weeks in due 
zourse. Modern offices, cenrtal position. 
3tudy leave available to finalists prior to 
»xam. — Please write, with full particulars, to 
Box RE 9116. 


THE 


RYE, SUSSEX. — Chartered accountants 
have .vacancy for unqualified senior, age 
21-30. Good prospects for advancement, 
with or without subsequent qualification. — 
Write Phipps & Co, Rye, Sussex. : 
SEMI-SENIOR AUDIT CLERK required in 
Bromley. Salary to £1,200. Age 21 plus. – 
Practitioners Services Bureau, 233 Cranbrook 
Road, liford, Essex. (01-554 3484.) 





SENIOR AND SEMI-SENIOR 
AUDIT STAFF ‘ 


Established Firm of Chartered Account- 
ants in London SW1 require Senior and 
Semi-Senior Audit Staff. Salary by 
negotiation. — Apply in writing only to 
Henry Sainer, 334 Abbey House, 
Victoria Street, London SW1. 


SOUTHAMPTON CHARTERED  AC- 

COUNTANTS have vacancies for senior 

audit clerks, male or female (qualification 

not necessary — ability and experience more 
important than age): capable of working to 
final figures, professional experience essential 
and some tax knowledge an advantage: small 
companies and incomplete records. ~ 

Applications stating experience and salary 

required to Box SC 3903. 

SOUTH COAST CHARTERED АС- 

COUNTANTS, with about thirty staff, 

require young qualified man with two to three 

years’ post-qualifying experience. Partner- 
ship prospects for the right man. ~ Box 

SC 3963. 

SOUTH WALES chartered and certified 

accountants require senior staff for their 

Risca and Cardiff offices. The appointment 

offers scope for initiative in an expanding 

practice and attractive salaries will be paid 
commensurate with qualifications and 

experience. — Box SW 3917., 

SUBCONTRACTOR required by small 

practitioner, London, or twenty-five miles 

SE. (Kent) — Details of experience and 

terms to Box SR 3925. : 

SUSSEX COAST. ~ Qualified assistant 

required for а branch office in Bognor Regis. 

After trial period a partnership will be 

offered. Excellent opportunity in pleasant 

surroundings. — Write: Neville E: West, 41 

Beach Road, Littlehampton, Sussex. 

TAX ASSISTANTS required by West End 

accountants to deal with a considerable 

number of tax cases. Full-time or would 
consider part-time assistance with a mini- 

mum of three days per week. – Box TA 3844. 

TAXATION AND PERSONAL SERVICES. 

A senior and a semi-senior assistant are 

required for work in a section handling a 

wide range of services to the personal client. — 

Morison, Rutherford, Osborne & Co, 

5 Queen Street, London ЕСА. (01-248 9461.) 
r Green. 

TAXATION ASSISTANT (A.T.LI. pre- 

ferred) for small firm Holborn accountants 

to deal mainly with corporation tax. £2,000. 

Age immaterial. — Practitioners Services 

Bureau, 233 Cranbrook Road, Ilford, Essex. 

(01-554 3484.) р 

TAXATION ASSISTANT required by 

Croydon and City chartered accountants 

to work principally on personal taxation 

matters in their Croydon office. Experience 
in preparing accounts would be a help but 
not considered essential, — Please telephone 

01-688 6173. 

TAXATION ASSISTANT required by West 

End firm. Experience essential, qualifications 

unnecessary. Five-day week, permanent post 

leading to pension scheme and other benefits. 

— Box TA 3845. 

TAXATION ASSISTANT required for 
artner with West End accountants. Must 
ave practical experience and be able to 

work on own initiative. Salary £3,000 per 

annum. — Box TA 3971. 





TAXATION SENIOR 


Established Firm of Chartered Account? 
ants in London SWI require Senior 
man to deal with Correspondence on 
personal and company taxation. Salary 
by arrangement. — Apply in writing 
only to Henry Sainer, 334 Abbey House, 
Victoria Street, London SW1. 








APPOINTMENTS ADVISORY SERVICE 


Accountancy staff of all grades are required throughout the country in the pro- 
fession, industry, and commerce. We provide frec information about these vacancies 
confidentially and without obligation, to the applicants on our Register. 


For details, telephone or write to: 


PRACTITIONERS SERVICES BUREAU 
233 Cranbrook Road, Ilford Essex 
(Telephone 01—554 3484) 
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TAXATION. — Chartered accountants re- 
quire a young, able, company taxation ac- 
countant with not less than two years’ 
experience. Opportunity to manage a port- 
folio of clients. Realistic salary, non-contri- 
butory superannuation scheme and life 
insurance cover. — Full particulars to: R. J. 
Tomlins, John M. Winter & Sons, Buchanan 
House, 24/30 Holborn, London ECI. 
TAXATION SPECIALIST required by large 
Edinburgh firm of chartered accountants. 
Professional qualification desirable. Wide 
experience of personal taxation essential. 
Opportunity in due course to head depart- 
ment. Four weeks' annual holiday. Five-day 
week. Salary by negotiation. — Write to Box 
TS 3978. 
TAXATION. — Stoy, Hayward & Co now 
need additional staff for their taxation 
department. These positions offer excellent 
experience which can be discussed at inter- 
views without obligation. We particularly 
seek active-minded recently qualified ac- 
, countants and such persons need not neces- 
sarily have already had any specialized 
taxation experience. A further vacancy is 
for a man or woman who has done personal 
taxation work in a bank or other organiza- 
tion. Attractive salaries and prospects, 
thirty-five-hour week, luncheon vouchers, 
and non-contributory pension scheme. -- 
Please write to or telephone Derek E. Cox 
at.Stoy, Hayward & Co, 95 Wigmore 
Street. London W1. (Tel. 01-486 5888.) 
TYNESIDE CHARTERED ACCOUNT- 
ANTS with offices in South Shields and 
Newcastle require an unqualified senior 
with good experience. Age is of no par- 
ticular importance and older men will be 
considered. The salary will be generous and 
is negotiable. The successful applicant will 
work principally in the South Shields office. 
— Please reply to the Staff Partner, Chapman, 
Hilton, Hutchinson & Dunford, 14 Bar- 
rington Street, South Shields, Co, Durham. 
TYNESIDE CHARTERED ACCOUNT- 
ANTS with offices in South Shields and 
Newcastle require a qualified senior. There 
could be the opportunity of a partnership 
later. The successful applicant will work 
principally in the South Shields office. The 
salary will be generous and is negotiable, ~ 
Please reply to the Staff Partner, Chapman, 
Hilton, Hutchinson & Dunford, 14 Bar- 
rington Street. South Shields, Co. Durham 
WE ARE ACCOUNTANCY CONSULT- 
ANTS with thirty years’ experience in the 
City. — For information regarding pro- 
gressive permanent positions, contact 
TAYLOR STAFF BUREAU, 34-40 Ludgate 
Hill. London EC4. (Tel. 01-248 2781/6912/ 
9916/1960.) р 
WEST END ACCOUNTANTS. require 
fully experienced person able to work withou 
supervision. Full- or part-time. ~ Box 
WE 3843. 


WHY WORK IN LONDON? Qualified/ 
unqualified senior with not less than 
twelve recent years in profession, with 
car, required to work in West Middlesex/ 
Bucks area for long-established firm with 
expanding practice. All types of ac- 
countancy works undertaken. Appli- 
cants must be efficient and loyal. Any age 
considered. – Write full details to J. B. 
Titchener & Co, 29 Dorset Square, 
London NWI. Y 


WOKING. - Experienced senior assistant 
required as manager for leading firm of 
chartered accountants. The post carries an 
attractive salary and conditions for somebody 
willing to accept responsibility in a young and 
expanding practice. — Please reply to Box 
WE 3964. 

WORCESTER PRACTITIONERS, senior 
and semi-seniors. - Good opportunities for 
senior and semi-senior accountancy clerks 
in this pleasant and central city. — Appli- 
cants should state experience and salary 
required to Box WP 3924. 

WOULD YOU LIKE to join a small consor- 
tium of dedicated, dessicated, middle-aged, 
work-torn accountants ? Freedom to arrange 
own programme, work load, etc. We work 
hard and earn a reasonable income. We need. 
imagination, intelligence, and industry. You 
need a car, humour, and a responsible ap- 
proach. – Box WY 3822. 





ARTICLED CLERKS 


ARTICLED CLERKS for Holborn C.A.s. 
Some professional experience essential. 
Excellent prospects. Good salaries. — Box 
AC 3922. 5 
CHARTERED, ACCOUNTANTS, West 
End. with varied business practice require 
articled clerk with at least eighteen months’ 
previous experience in U.K. - Box CA 3932. 
CITY CHARTERED ACCOUNTANT re- 
quires articled clerk. Good experience and 
progressive salary. — Box CC 3950. 





XIX 


. 
WEST END CHARTERED ACCOUNT. 
ANTS require articled clerk, Preferably two 
years' experience or more. Personal super- 
vision and progressive salary. – Box WE 3846. 





COMMERCE 
AND INDUSTRY 








ACCOUNTANT 


An Accountant is required by an 
International firm of Consulting En- 
gineers for a senior appointment in their 
Finance Division. 

Applicants need not be qualified, but 
must have a thorough working knowl- 
edge of accountancy, and have the ability 
to communicate effectively at all levels. · 

The position carries a realistic and 
progressive salary ‘plus exceptional 
fringe benefits. Preferred age 28-45. 

Apply in writing, giving full details of. 
experience and salary required to Ove 
Arup & Partners, 13 Fitzroy Street, 
London WIP 6BQ. 





ACCOUNTANT 


A young qualified Accountant ог 
Chartered Secretary aged 25 or over is 
required by a rapidly expanding En-^ 
gineering Company with six establish- 
ments in the U.K. to take over certain 
Head Office, responsibilities, mainly 
covering costing, management informa- 
tion, and preparation of financial ac- 
counts. А good commencing salary 
will be paid and there are first-class 
prospects of early promotion. There is a 
Pension Scheme. — Applications should 
be marked 'Private and Confidential, ' 
and should give full details of previous 
experience and present salary, being 
addressed to the Secretary, C. Lindley , 
& Co Ltd, 34 Englefield Road, Londón 


et À—À 


ACCOUNTANT, between 25 and 40, no 
necessarily qualified, required at mid-summe: 
for expanding transport and quarry under 
taking in Cornwall. Must be able to prepar: 
monthly accounts for discussion with direc 
tors. – Box AB 3872. 

ACCOUNTANT. – Well-established haulag: 
business in Gloucestershire requires ar 
energetic man as accountant and offic 
manager. An excellent opportunity for thi 
right man. Salary by negotiation. — Al 
applications — giving full details – to Thorn 
and Co, 8 St Mary’s Street, Ross-on-Wye 
Herefordshire. 
ACCOUNTS CLERKS. – Senior and also : 
Junior vacancy: with large firm of Holbor: 
solicitors. Excellent prospects and salary. - 
Write Box AC 3899. i d 
ACCOUNTS SUPERVISOR, aged 30-35 
required for small office of engineerin; 
company in Southwark. Must be full 
conversant with mechanized accounting 
and able to deal with routine work, includin; 
nominal ledgers., Contributory pensio1 
scheme in operation. Luncheon voucher 
provided. Apply stating age, career to date 
and present salary. – Box AS 3931, 

AN ACCOUNTANT/BOOK-KEEPER is re 
quired by international public relations firn 
in West End, to take charge of all accountin; 
functions. The successful candidate wouk 
join the staff of a progressive organizatior 
with expanding activities and could expect tc 
be made company secretary within twelvi 
months. The salary wil! be in the region o 
£1,850 p.a. — Reply in confidence giving ful 
details of career to date, age, and earlies 
date of availability to Mr J. H. Wyse 
Hodgkinson Partners Ltd, 13/17 New Bur 
lington Place, London МІ. 





AT THE WREN BUREAU 


All Temporary/Permanent — Account- 
ants — Qualtfied, Intermediate, and 
Students. Book-keepers, and Clerks — ali 
levels. Salaries from £15 per week to 
£6,500 p.a. . 

Wren House 
Bear Street . 

Leicester Square 
London WC2 
REGent 5444 





Audit Clerks. — Are you paid what you 
are worth? d 


1.5.1.5. can show you how to use your 
knowledge of financial matters to sup- 
plement your income and to achieve . 
the success you merit. 

For details of our next selection 
meeting ring R. H. H. Taylor at 
01-937 6196. 





2 n 


“BUSINESS DEVELOPMENT OPPORTUNITIES: 


FOR ACCOUNTANTS 


. We have grown at the rate of 250 per cent per annum in the last four years and are well 
placed to take advantage of a major business expansion during the 1970s in the 
leisure DOS We expect our turnover to exceed £10,000,000 within the next 
p mont 


As part of our expansion plans we need at least four new Accountants. Two of 
these should bave Dost-qualisegtion experience in industry or in practice, The 
other two may be unqualified but should have at least 5 years’ experience in Engineer- 
ing or Transportation or, alternatively, in other industries with complex ‘costing 
problems. One of the Accountants will be posted to Spain for up to two years or 
more and Should have knowledge of Spanish or be prepared to study the language 
оп a Company’ arranged course. 


Salary levels for these four positions will be in the range pi £1,800 to £3,000 per 
annum, 


If interested in та opportunities, please write for full details and an application E 


form to Box BD 917 
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TAXATION ACCOUNTANT 


The Union International Co Ltd wishes to engage an Accountant 
for the Taxation Department at London Head Office, ECI. 


Applications are invited from suitably qualified men, preferably 


aged 27/35, who are keen to specialise in taxation. The work is 
both varied and interesting and includes Company taxation, trust 
statements and personal taxation. 

Please write, in strict confidence, giving age, qualifications and 


details of experience to Stuff Manager (AD. 5443), 14 West" 
Smithfield, London ЕСТ. 





untant 





Management Acc; 
-profitability planning i in 
a growth environment . 


We are one of Europe’s largest manufacturers 
' of petrochemicals and plastics and аге 

currently engaged in a £multi-million ex- 

pansion programme. in the UK. This growth 
. has led to a need for an additional Accountant 
jn’ the Chemicals Department at London 

headquarters; he will take responsibility for 

the management accounting activities for 
` several UK operating centres. 


dm reports to senior management; these reports 
: will be based on returns from the operating 
centres; He will also advise marketing and 


profitability and forward profit/cash flow 
' forecasts. 

The man appointed will be a Chartered 
' Accountant with several years’ experiente in 
‘manufacturing and marketing. He should 





He wiil organise and present profitability. 


"other commercial managers on product costs/ . 


have knowledge of management accounting 
techniques such as operating budgets; рго-, 
duction costing and capital project evaluation | 
would be ап advantage. : 
Starting salary will be about £3,500. The post à 
carries good prospects for progress. through- ^ : 
out the company. A non-contributory pension 
and.housing scheme are in.operation and 
assistance will be oven with removal: ex- 


pensas, 5 р ee 


D 


Please write briefly, quoting reference 022/J, 
and giving concise details of. qualifications, 
experiencé, positions held, age and present 
salary to: The Assistant. Staff Manager, 
Chemicals Department, BP Chemicals (UK) 
Limited, Devonshire House, маға Place, 
London, W1X 6AY. | 


chemicals and dues 
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LAP PERSHORE GROWERS LIMITED 


NU EE 
RECENTLY QUALIFIED 
ACCOUNTANT 


“The “successful applicant will be responsible to the 
General Manager for all aspects of Management and 
- Financial accounting in a progressive company with a 
_ seven-figure turnover. 

The company's main activity is marketing horti- 
cultural produce from a number of growers in the Vale of 
Evesham. 

An attractive salary is offered which will reflect the 
abilities of the person appointed. 

Holiday entitlement is three weeks per annum and a 
contributory pension scheme is in operation. 


Please apply in writing to: 

The Manager 

Pershore Growers Ltd 
Pershore, Worcs WR10 1BA 





Financial 
Accountant 


Garringtons Limited, largest European manufacturers of forgings for the 
vehicle and tractor industries, require a qualified Chartered or Cost and 
Works Accountant to act as financial accountant. He will be responsible to 
the Chief Accountant for financial accounting, including monthly and annual 
accounts and the control of ledger and other staff, working on computerised 
systems. 


Applicants who should be^within the age range 25-35, preferably with 
experience in industry, should possess good personality and be capable of 
clear and confident communication to staff and management. The position 
offers the opportunity to gain valuable experience in a progressive company. 


The place of work is most pleasantly situated almost mid-way between 
Birmingham and Worcester. 


Commencing salary is negotiable on qualifications and experience. 
Good conditions of employment include contributory superannuation 
scheme and free life assurance. 


All interested candidates are invited to apply in confidence, to 
Company Secretary ` . 
GARRINGTONS LIMITED 
P.O. Box 4 5 
Bromsgrove, Worcestershire 





mmm 


— PARTNERSHIP 


ES THE s | ; А aa | Е - 
E ACCOUNTANT: е xx 


MARKETING 


ACCOUNTANT 
(с. £4,000) | 


A new venture in accounting for the hotel trade is being 
introduced by a computer services company in the: 
Watford area. 
The successful candidate will be responsible for the 
developing and marketing of a hotel accounting package. 
Applicants should have wide experience in hotel 


accounting, some systems and consultancy experience is 
preferable. 
Applications are invited from qualified accountants 
over 27 with relevant experience. А 
Commencing salary ир to £4,000 if the applicant сап 
demonstrate all the relevant qualities required. 


Résumés and replies to: 
Capital Cities Computer Utilities Ltd 
7th Floor, Star House 
Clarendon Road, 
Watford WD1 1HE, Herts 
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ensions, Insurance, 
and . | 
Tax Planning 


J. Sainsbury Limited need a financial | 
administrator to join them as Company Secretary. 
He will work directly for the Deputy Chairman. ’ 
The role demands experience in managing the 
pensions, insurances, and taxation plans of a 
large business. This will have entailed 
co-ordinating a wide range of skills. 

Professional training is thus essential. It will ` 
probably have been gained in the law, ` | 
accountancy, secretarial practice, or as an 
actuary. The Company Secretary has to take 

part in financial and tax planning. Discussions 
and negotiations demand education to the level 
of a good honours degree. 

Age, up to about 50, is relatively unimportant.. 
The starting salary will probably be between 
£4,000 arid £6,000 per annum. 


a THE Letters will be handled personally and in confidence by 
— FA CULTIES M. J. Graham-Jones 


26 Grosvenor Gardens 
London SW1 
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(^o ACCOUNTANT o 0 


HEAD OFFICE ACCOUNTANT 


| FOR 
CAVENHAM FOODS LIMITED 


Cavenham Foods Limited is the parent of a group of food and 
drink companies currently expanding into Continental Europe. 

A qualified accountant is required to supplement the small 
Head Office accounting staff at Colnbrook, to assume responsibility 
initially for the financial accounting and budgetary control of the 
parent company and the consolidation of group financial data for 
presentation to the parent Board. He will report directly to the 
Group Chief Accountant. 

Applicants should be between 27 and 32 years of age, with good 
professional and industrial experience. The initial salary will be 
not less than £2,750 per annum, with usual fringe benefits. There 
are excellent promotional prospects. 

Those who consider themselves to have the appropriate experi- 
ence, ability and ambition to contribute significantly to the Group’s 
progress should apply in confidence to: 


D. E. Henson, F.C.A. 
Group Chief Accountant 
Cavenham Foods Limited 

Cavenham House 
Colnbrook By-pass 
Slough, Bucks 






Finance 
Director 
(Designate) 


S. Here is the chance for a Chartered Secretary or Chartered 
Accountant to join a young entrepreneurial team, and 
earn a share in the capital growth of a firmly established 
business. 


He must have had experience in a successful company, 
large or small, where stringent. systems of planning and 
control are applied to development projects (commercial 
or industrial). 


The appointment will be as Company Secretary and 
Chief Accountant. Prospects of directorship will be 
explained at the interviews. 

Men in their middle or late thirties now earning up to 
about £3,750 p.a. should be attracted both by the 
starting salary and particularly by the possibility of a 
stake in the equity capital at a later date. 

"A . Letters, giving full details, should be sent, in 
first instance, to: 


© R.W. Hogsden, Director (Ref. 53/TA), 


Classified & Recruitment Services Ltd., 
Incorporated Practitioners in Advertising 
[E S 4/8a East Harding Street, London, E.C.4, 
7 stating any firms to which your application 
shoutd not be forwarded. 
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MEARS 


We are a successful and expanding national Group of Building 
and Civil Engineering Contractors with several subsidiary 
companies in related fields. 


We are seeking 


A Qualified 


Accountant 


- who will occupy a senior position in our Head Office Accounts 
Department. 


The selected applicant will assist in the production of monthly 
accounts, budgets, cash flows, etc., and will also be concerned 
with certain of the accounts of our subsidiary companies. 


- Applicants Should have some industrial or commercial 
experience, but we shall be looking more for intelligence and 
ability in those whom we interview. . 

We envisage a starting salary m the region of £2,250 and 
we offer competitive terms and conditions of service. 


- Apply to the Group Personnel Manager, Mears Bros Holdings 
Ltd, 154-158 Sydenham Road, ‘London SE26. 





produced with care 
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This, leading pharmaceutical company has a vacancy for a 


SENIOR ACCOUNTS CLERK 


This post will be of particular interest to applicants with 
several years’ experience in accounting and allied work, 
and preference will be given to applicants possessing an 
intermediate standard accounting qualification. _ 

After an initial period of familiarisation the successful 


applicant will be given responsibility for budget com- 
parisons, and in the preparation of significant areas of the 
Company’ s detailed monthly accounts: 


Excellent working conditions 
Canteen facilities 

Transport available locally 
Hours 9 a.m. to 4.45 p.m. 


Applicants are invited to contact: 


The Personnel Manager 
Upjohn Limited, Fleming Way, Crawley, Sussex 
Telephone 31133 ' 
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` ACCOUNTANTS: 


CHIEF ACCOUNTANT to 35, £3,000, 
to join subsidiary Company of American 
concern based at Ruislip, Middlesex, 
Good post-qualifications. Recent In- 
dustry or Public practice work — іп 
conjunction with Company’s Consult- 
ants — setting up efficient systems of 
financial and Management Accounting. 


BUSINESS MANAGEMENT AC- 
COUNTANT, 24-37, £3,000, with Ac- 
countancy or Secretaryship qualifica- 
tions - to aid Company in providing a 
professional consultancy service to 
dealers on increasing efficiency and pro- 
fitability. Motor-Car Company based 
in Essex. Company Car. 


QUALIFIED ACCOUNTANT, 25 plus, 
Ambitious young man — Prospects of 
eventually taking over as Chief Ac- 
countant. Engineering Organisation — 
based in North London. 


CHIEF ACCOUNTANT, 30 plus, 
£3,000. Qualified man ‘with good 
experience in a Consumer Goods 
Company. Must be competent — to 
manage Accounts Department, dealing 
with Costing, Budgetary Control and 
Financial Forecasting; also able to 
produce Management Accounts. Good 
Personality! Join Expanding subsidiary 





BEN TURNER & SON (HOLDINGS) 
LTD, Sendmarsh Works, Ripley. near 
Woking, Surrey, require an Assistant 
to their Financial Director. Suitable 
Young Accountant with Drive and. 
Ability to prepare Draft Accounts. 
Salary £1,500-£1,750 p.a. — Reply to 
Mrs M. K. Goodger. Phone Ripley 





BOVIS HOLDINGS 


require an ASSISTANT ACCOUNT- 
ANT, recently qualified but not neces- 
sarily with experience outside the 
profession. Ў УМ 

The man appointed will assist in the 
routine financial accounting of the 
Holding Company and in the production 
of consolidated group reports and 
financial accounts. The work includes 
many interesting aspects at holding com- 
pany level and a good knowledge of tax 
would be an advantage. Age 22-26, 
commencing salary £2,000-£2,250 p.a. 

Brief details please to: 

Personnel Office 
BOVIS HOLDINGS LIMITED 


45 Notting Hill Gate 
London W11 





FINANCIAL MANAGEMENT AND 
COSTING 


We are a rapidly growing London firm, 
East of the City, manufacturing displays 


7. ACCOUNTANT 


CITY SOLICITORS reqüire experienced 

^ manager to take charge of cashiers' depart- 
ment and general office administration. 
Salary £3,000-£4,000 according to experi- 
ence. — Please write with full career details to 
General Manager, Box CS 3980. 


CLAIMS AUDIT 
EXAMINER 


Man 30 to 50 with audit/accounts/ex- 
perience required to visit companies in 
Southern half of England to check claims 
for training grants and supporting re- 
cords. Working from home. Car pro- 
vided. Salary in range £1,500 to £2,100 
р.а. ~ Application Forms from Furni- 
ture & Timber Industry Training Board, 
31 Octagon Parade, High Wycombe, 
Bucks. Tel. High Wycombe 32751. 





MANAGEMENT ACCOUNTANT 
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QUALIFIED ACCOUNTANT 


A qualified accountant required for 
subsidiary company of an international 
group as assistant accountant to help 
prepare financial accounts, monthly 
accounts, budgets and other statistical 
information for management. Company 
is based in Hastings, operates a con- 
tributory pension scheme, 5-day week, 
generous holidays and offers consider- 
able scope for future promotion for 
suitable applicant. — Write stating age, 
experience, salary required to Box ' 
QA 9173. 





QUALIFIED ACCOUNTANT 
FOR CASINO 


A young ambitious and energetic 
qualified Accountant is réquired by an 
old-established and highly reputable 
Company for a new Casino to be 
opened shortly on the Kent Coast. 

The successful applicant will be re- 
sponsible, with the Gaming Manager 
and the Club Secretary, to the Group 
Accountant and the resident Area 
Director for systems, cash, and credit 
control and general management 
functions. . 

The position, which offers consider- 
able scope for advancement and suit- 
able salary, is not for a person who 
desires regular or normal hours of 
working. E 

Applications giving full details to Box 
QA 9117. 








of large British Group. : A major oil company requires highly 
and require young man, aged 20 to 25, to qualified accountant (23-30) com- P City 
assist our Chief Accountant. The duties mencing salary up to £2,750 p.a. Con- TAXATION MANAGER for large firm City 
ST PAUL’S AGEN CY include setting up and developing a tact: ка rad Cannon Street to Qu wa 
~ Accountants’ Division stock control and job costing system and MANAGEMENT APPOINTMENTS essential Salary by arrangement. Pension 
the preparation of general and financial LIMITED scheme. Luncheon vouchers, Holiday i = 
1 iat reports. This is an interesting position 40 Beauchamp Place rangements honoured. -- Write Box 5 
6 Station Buildings Mai the omon We nee Tooling Tof mist Knightsbridge, London SW3 TRUSTS ACCOUNTS DEPARTMENT. ~ 
New Bridge Street haveiaitiatve and should be studying t , Telephone 01-589 1222 Senior required, by large frm of Lincoln's 
become a cost and works accountant. by arrangement. — Write Box TA 3898. 
London EC4 Salary will be up to £1,500 per annum. х 
We have а non-contributory life assur- 
01-236 2431 ance and pension scheme and staff 


restaurant. — Please apply Box FM 9121. 


Financial 


Controller 


28-35 Central Hampshire 





с. £3,700 
+ сат 


Our clients, а public Company, area diverse Group with 
interests principally in the electronics and mechanical hand- 
ling fields who employ nearly 700 people in manufacturing 
and service companies in several separate locations in England. 


They now wish to recruit a qualified accountant to 
rationalise, restructure and control their accounting systems 
with a view to providing the best possible management 
information. The man appointed will be a strong personality, 
aged 28 to 35 with significant experience in industry and 
some knowledge of E.D.P. Ideally he will have had Е 
additional experience as Company Secretary and have been 
involved in the investigation of companies. He will report 


to the Managing Director. 


He will be based on the Group's head office in Andover. 
Starting salary will be around £3,700 and associated benefits 
will include a company car. This is a new position and 


prospects will be good. · 





Applications which will be treated in confidence . 
should be sent to R. H. Godfrey-Faussett of 
Arthur Young & Company, Moor House, London 
Wall, London, E.C.2., quoting Ref. 171[TA. 








The Feed Division of the Spillers Group is a leading manufacturer 
in the animal feed industry with 13 mills in the United Kingdom, 
a number of distribution companies and a multi-million pound 


turnover. 


A vacancy has arisen for a young Accountant to work with the 
Divisional Accountant in the head office in London. He will deal 
with all aspects of financial and management accounting 
including liaison with a large computer centre. He will work 
closely with senior management on the interpretation of informa- 
tion and the development of up-to-date management control 
procedures. Prospects are excellent and could range beyond the 


accountancy function. 


An attractive salary will be negotiated. The person in question 
should ideally be aged 21 to 26 and be studying for the final 
part ACA, ACWA, ACCA. Contributory pension and profit sharing 
scheme. Please write in confidence, quoting reference J.237, 
to W. Muir, Feed Division, Spillers Limited, Old Change House, , 


Cannon Street, London E.C.4. 


Career Opening 
in Accountancy ` 

































ACCOUNTANT/DIRECTOR 
IN YORKSHIRE 


n expanding Company in Hull, 
orkshire, requires а qualified ac- 
*untant as accountant and secretary. 
he Company manufactures chemicals 
id has important overseas markets. 
he applicant must have knowledge of 
udgetary control and costing and 
эте commercial experience 15 desir- 
Хе. There are excellent future pros- 
ects including ^ appointment as 
irector within one year. Interviews 
11 be held in Hull or in London. 
lease apply in writing giving full 
etalls of age, qualifications and 
ireer to: 
Mr D. O. johnston 
Boston House 
63/64 New Broad Street 

London EC2 
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THE JOB: 


,KWIKFORM 


А ТНЕ 


ACCOUNTANT 


A.C.C.A. STUDENTS 


MERCHANT BANKERS 


Weare interested in accountancy students of ‘A’ level or good ‘O' level educational 


standard. If you have the ability co progress and a liking for a job offering good 
prospects, write giving full details of career and examinations taken. Vacancies now 
open. Write to: j 

Secretary 

Old Broad Street Securities Ltd 

39 King Street, London EC2 
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GROUP MANAGEMENT 


ACCOUNTANT 


AND SUBSIDIARY COMPANY SECRETARY 


This is a key appointment involving the organisation and responsibility for the control and development of Standard 
Costing and Budgetary Control systems, the preparation of monthly accounts, cash and profit forecasts, and 
participation with all levels of management on matters concerning management accounting and profitability. 
THE COMPANY: i 
It is an expanding Group of private companies manufacturing, selling and hiring scaffolding and formwork systems 
to the building & construction industries in the U.K. and to many countries overseas, with Head Office in South 
Birmingham. . у | : 
THE CANDIDATES: 
should be Chartered, Certified or Cost & Works Accountant aged 25-35 with relevant industrial experience. Capable 
of organising, promotion potential and the ability to motivate and gain the respect of people are essential. 
THE CONDITIONS: и 
` Asalary ofabout £2,500 per annum and could be more for a candidate of first-class experience and ability + company 
car and other fringe benefits. A contributory pension and fife assurance scheme is in operation. : 
APPLICATIONS: 
which will be treated in confidence, should be addressed to: 
THE GROUP SECRETARY, KWIKFORM LIMITED, WATERLOO ROAD, BIRMINGHAM 25. 
giving brief details of age, qualifications and experience. 





Applications are invited 
for the post of DIRECTOR OF 
FINANCE which has become 
vacant due to the appointment 
of the present holder as Deputy 
Chairman of the Board. 
Applicants must be qualified 
accountants and have had wide 
experience in the financial and 
accountancy functions of large public 
or industrial concerns. Experience 
in the development and operation 
of modern financial and accounting 
techniques is essential, 
The person appointed will be 
responsible to the Board for the 
provision of a comprehensive 
financial and accountancy 
service, including special 
responsibilities for investment 
. appraisal and control of both 
revenue and capital expenditure. 
At the present time the post also 
carries the responsibility for 
computer services, organisation and 
methods and work study. 
The commencing salary will be 
negotiable but will be not 
less than £5,000 p.a. 
A satisfactory medical certificate is 
required. The post is pensionable. 


Director of 
Inance 






Applications with the names of two referees should 
be submitted to the Secretary, Wales Gas Board, 
Snelling House, Bute Terrace, Cardiff. CF1 2UF 
within 10 days of the appearance of this ad- 
vertisement. > ` 


WALES GAS 
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QUALIFIED ACCOUNTANT required for 

group of companies concerned with estate 

development, An applicant who has been 

already associated with builders’ accounts 

would be considered but this is not deemed}. 
essential. The position is one which would 

require the applicant to work on bis own 
but at the same time to supervise the routing: 
work of the office in respect of completing 

annual accounts. He should also be capable 

of giving sound advice in respect of the 

financial policies of the companies. Suitable 

living accommodation could be provided, 

subject to negotiation. — Apply: J. A. Pye, 

Esq., 316 Woodstock Road, Oxford. 





U.K. AND OVERSEAS 


£2900 MANAGEMENT ACCOUNT- 
ANT (SOUTHPORT); £2,250 Taxation 
Accountant (Manchester); £2,000 Man- 
agement Accountant (Liverpool); £2,000 
Cost Accountant (Wilts); £2,750 Pro- 
fessional (Liverpool). - Please send 
name and address for details of widest 
selection of accountancy positions to 
DIRECTOR, F.C.A., SENIOR STAFF 
SELECTION LTD, INTERVIEWING 
CENTRE, 21 LATHOM ROAD, 
SOUTHPORT. 


WEST END SOLICITORS require part- 
time assistance on trust account. Would suit 
retired practitioner. - Phone Mr Wilkinson, 
Charles Caplin & Co, 3 Vere Street, London 
WI. (01-493 4511.) 





OVERSEAS 





AUDITORS 


PROFESSIONAL APPOINTMENTS 
IN AUSTRALIA 


Our offices in Sydney and Melbourne 
are seeking qualified accountants with 
recent professional experience for ap- 
pointment to senior audit positions. 
There are excellent opportunities for 
advancement within the firm and pros- 
pects for gaining wide experience should 
be particularly attractive to those con- 
sidering migrating to Australia. 


Requirements i 


Applicants should have a recognised 
accounting qualification and experi- 
ence in auditing and/or pole nal 
accounting. Preferred age is 23~35 years; 
however, those outside this range with 
the necessary qualifications will be 
considered. 


Rewards 


Salaries within the range $A4,500- 

A6,000 per annum are offered de- 
pendent on ability and experience. Super- 
annuation is available after a qualifying 
period, 


Applications 


All applications will be treated in strict 
confidence. Interviews may be arranged 
in London and additional information 
obtained by contacting: The Staff 
Partner, Cooper Brothers & Co, Abacus 
House, 33 Gutter Lane, Cheapside, 
London EC2. | 





NIGERIA 


CHARTERED ACCOUNTANT, pre- 

ferably not over 45, required for Lagos, 

Nigeria, by firm of Chartered Ac- 

countants with offices throughout West 
rica. 


Starting salary from £N3,450° the 
equivalent of £4,025 sterling a year 
increased according to experience and 
with regular review. Excellent prospects 
and scope for substantial saving. 


Family passages, well furnished house 
or fiat rent-free, car and running ex- 
penses provided with initial kit allow- 
ance and other benefits. First tour 
usually of eighteen months followed by 
three months’ home leave on full pay, 
renewable for second and further 
tours. 


Please write quoting Ref. C to Box 
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CHARTERED 
г ACCOUNTANTS 


FOR SOUTH AFRICA 


A large firm of Chartered Accountants (South Africa) with offices- 


in other centres of the Republic, have vacancies In their Johannes- 
burg office for qualified accountants who wish to broaden their 
_ professional experience in a country with ar apiy growing economy 
and one which offers great opportunities both within the profession 
and in commerce and industry. The firm offers: _ 

Competitive salaries in the range R.5,100 to А.6;900 (approximately 
£3,000 to £4,000) per annum. 

Air fares to South Africa for the applicant and his family. 

A settling-in allowance of R.500 in the case of married men and 
R.300 in the case of single. men (approximately £290 and £175 
respectively). 

Return air fares after two years’ service or an equivalent cash Т 

Four weeks’ annual leave. . 

Provident fund and medical aid benefits. 

The above terms are conditional upon the applicant entering into 
a contract for a two-year appointment. 

Please write to the Staff Partner, Р.О. Box 2636, Johannesburg. 
Interviews can be arranged in London. 

Further information, if required, can be obtained from M. G. 
Adamson, Thomson McLintock & Co, 33 King William Street, 
London EC4. (Telephone 01—626 3232.) 


QUALIFIED 
‘ACCOUNTANT 


SINGAPORE 
Up to 30 £3,200 plus Car 


An expanding international Company requires a 
qualified Accountant to initiate the further 
advancement of its Singapore subsidiary. He will 
have full responsibility for the management and the 
development of the financial and administrative ' 
functions. This is a-challenging task in a stimulating 
overseas environment and the rewards, therefore, 
are exceptional. 

A company car and flat are included to go with . 
other generous fringe benefits. Prospects of further 
advancement within the Company, either at home 
or overseas, are excellent. This position will appeal 
to a career-minded individual with drive and 
initiative. | ae 
Apply in writing giving full details to:- 

N. K. Reinelt, Senior Appointment Executive, 

Robertson Advertising Limited, 


18/11 Fetter Lane, 
Неве! Street, London, E.C.4. 
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CHARTERED ACCOUNTANTS 
TWO YEAR TOUR (RENEWABLE) э} 


. SALARY £2,400 - £3,300 . 


Peat, Marwick, Mitchell & Со. invite applications from 

young Chartered Accountants for their Hong Kong office. 
Those sitting Final Part П Examination in May 1970 are also 
invited to apply. 


и THE JOB offers excellent opportunities for 


experience, including supervision of a wide 
variety of audit work and special assignments in , 
a large, expanding professional practice. 

B THE SALARY will start in the range of 
£2,400—£3,300, depending on experience, and' 
will be reviewed annually on the basis of merit. 
The maximum rate of Income Tax is 15%. 

m OTHER BENEFITS include three months’ 
paid leave after each two year.tour, provident 
гакі. free. medical schemes, car and furniture 
loans. 


Applications, which will be treated in confidence, 
should be marked reference HK/T and sent to 
the St Staff Partner, 11 Ironmonger Lane, London, G 
E.C.2. 





ACCOUNTANTS 


TEMPORARY 

- POSITIONS 
12-18 MONTHS’ 
PROGRAMME . 


PERMANENT 
CAREER 
POSITIONS 


Exciting Opportunities with one of the Leading U.S. Companies 


BLUE CROSS — BLUE SHIELD 


LONDON INTERVIEWS APRIL Zth-I5th (boe, 
With Mr Ralph Miller, Vice-President — 


POSITIONS AT FOLLOWI NG LEVELS: 


SENIOR – A.C.A., Qualified with Recent Professional Experience. ' 
- SEMI-SENIOR - Recently Qualified A.C.A. Й 


Positions Include Completely Paid Relocation (including return 
fare on temporary programme) and Very Generous Company Paid '. 
Benefits, Valuable Experience will be províded in the Most Modern 
Auditing Techniques and. U.S. Accounting Principles. 


To arrange interview write in strictest confi dence or phone. 
(Reverse charges accepted) 


CV.L, 38 SAVILE ROW, LONDON УМ, Tel. 01-734 4316 


Џ 





^ THE 


аки ae |. ACCOUNTANT 


HOTEL CORPORATION 
| OF AMERICA 


an - International. Company 
operating Luxury City and 
Resort - Hotels in North 
America, the Caribbean and 
Europe, require a 


NEWLY | 
WE [bo 
ACCOUNTANT J J 


He will be based in Milan, 

Italy, and work there for Hotel : 

Sonesta, Milano, іп the 

Financial Controller’s depart- 

ment. 

This is an excellent oppor- 

tunity for the freshly qualified 

man to gain his first industrial 

experience in a Company 

employing modern manage- 

ment' апа accountancy 7 
methods. : 
Promotional prospects 
throughout Europe are ex- 
cellent. Candidates should be 
single and possess an aptitude 
for foreign languages. ~ 
А salary, of not less than $7000. | B- - · 3 - 
will be ‘paid, plus normal 

fringe benefits. Please apply 

with full details to: 


P. J. Venison 
Hotel Corporation 
of America 
Cadogan Place 
London SW1 





WEST INDIES 


Pannell Fitzpatrick & Co have a vacancy in their Georgetown 
(Guyana) office for a chartered accountant with post-qualification 
experience and also for newly qualified men. 


The range of work is most interesting and covers the export 
industries of the territory in sugar and related production, in 
mining and other activities, and also in banking, finance and 
merchanting, as well as in secondary industries. There is, therefore, 
exceptional opportunity for experience which includes EDP. 


Àn especially attractive salary will be paid and there is subsidised 
housing, return passages for employee and family, local leave and 
generous home leave at the end of the tour on full pay. Contracts 
are renewable and the prospects are excellent. 


The climate in Guyana is delightful and there are ample oppor- 
tunities for sport and social life, 


Please write to the' firm at Lee House, London Wall, London 
EC2 (or telephone 01-606 7051), reference GG. | ; 





South Africa 


Senior Auditor 


Experience and responsibility equal to any in the world is offered by a prominent firm of 
Public Accountants in Johannesburg. The excellence of South Africa’s climate and modern 

living conditions are world renowned. This ideal combination will enable the man, a 

Chartered or Certified Accountant, aged up to 40, and his family to enjoy the numerous 

advantages to the full. He will receive substantial cash grants and paid air fares based on 

a secure three-year contract. Full training ‘and retraining facilities are available for all 

members of staff; recent experience in Public Practice is not therefore essential. Commenc- 

ing salaries negotiable up to £3,500. Contact Robert Hughes, quoting ref. A.7047G. 


Management Auditor 


An International heavy engineering group have their South African base thirty-five miles 
south of Johannesburg. The Auditor, who will be qualified, will join a small team of experts, 

. travelling throughout South Africa on management assignments. In most cases these will 
concern the Group’s highly advanced management information network which is sup- 
ported by a comprehensive computer capability. The company envisage that after 2 years 
of his 3-year service agreement the Accountant will accept a line management position and’ 
participate in a rigorous personal development programme. Contact Hugh Harvey, 
quoting ref. A.0912. : 


` 





у 


Write or telephone in confidence for full details and application form quoting reference shown to: 


Barton Management Appointments 


ADVERTISING DIVISION 


80 Chancery Lane, London WC2 (01-405 1431) ES 








SITUATIONS WANTED 


ADVERTISEMENTS under this heading 
can only be accepted when the advertiser 
is seeking full-time or part-time salaried 
employment which is to be his sole 
occupation. Offers of assistance to 
practitioners or requests for agency 
or subcontract work are not permissible. 





ACCOUNTANT, UNQUALIFIED, with 


extensive experience in commerical and ` 


professional firms, seeks position in London 
area. ~ Вох AU 3888. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis, Long or 
short periods or specific jobs. ~ Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road liford, Essex (telephone 01-554 3484). 
AN EXPERIENCED unqualified accountant 
seeks full- or part-time work on freelance 
basis for any period. ~ Box AE 3876. 
NDIAN GRADUATE with three and a 
half years’ experience of incomplete records 
and general audit, seeks a suitable position 
in profession in London. – Box AI 3838, 
AUDIT CLERK with ten years’ experience 
in the profession seeks suitable employment 
in London. Very good experience in in- 
complete records and routine taxation. — 
Box AC 3875. 


March 26th, 1970 





£3,330 





& 
CHARTERED ACCOUNTANT. – Recently 
returned from brief encounter with commerce, 
Previously in practice. Requires responsible 
position, preferably with partnership pry 
pects. Modest nucleus. - Вох CA 3934. 1 
CHARTERED ACCOUNTANT, with 17" 
years’ post-qualification experience, neat. 
completion of contract in Holland с“ 
wishing to reside in The Hague.. sees 
position with good prospects апас g.nsion: 


- scheme. – Вох CA 3911. 


F.A.C.C.A., fifties; experience wholly pro- 


у fessional, requires employment from May 


onwards, either temporary or permanent, 
in London or Home Counties. Resides 
West London suburbs. – Box FA 3918. 
F.C.A. (52), semi-retired, wide experience. 
top London firms etc., requires six months? 
continuous employment, £1,500, anywhere, 
refer recurring annual basis. - Box FC 3832. 
.C.W.A. (56), fully experienced staff control! 
and all aspects management accounting, 
production budgets, operating statements, 
standard ‘pricing, costing, labour, and: 
machine speeds and efficiencies, variance; 
analysis, expense, and capital budgets, 
mainly light and electrical engineering; 
requires change. Preferably South London, 
Surrey, Sussex. Would consider other areas. ~ 
Box FC 3862. , 
FOR TEMPORARY ACCOUNTANTS. - 
Book-keepers and clerks, including audit and 
tax staff. — Contact Mr G. Byrne, J. W. 
Bedford Agency, 11 Ludgate Hill, London 
EC4 (01-248 2154/3586/7201). 


arch 26th, 1970 


TALIST, PART U, A.C.A. seeks position 
„ondon. ~ Box FP 3961. _ o, 

MAN (27), sitting for Final Part H in 
vember, served four years’ articles (ex- 
zd last month) with a medium-sized City 
a, experience in public and private 
прапу audits, preparation of accounts, 
ation etc., seeks position with a firm of 
artered Accountants, preferably medium- 
:а, in and around London. — Box IS 3933. 
RMANENT AND TEMPORARY ac- 
intants, book-keepers, bought and sales 
ger clerks, cashiers. - Ring Jay Cory Ltd, 
JW, Windsor House, 46 Victoria Street, 
ndon SWI (01-222 2354/5817). em 

XATION. ~ Company taxation specialist, 
venue (Senior Inspector) and commercial 
'erience, now semi-retired but wishing to 
за active, seeks part-time appointment. 
ghton or Mid-Sussex area. — Box TC 





ARTICLES REQUIRED 


*or Articles Vacant, see after Situations 
Zacant, Public Practice. 





B.COM., in accounting and auditing, 
h one year's experience in professional 
a, wants articleship. — Please write to 
x AB 3939, i 

B.COM. with accountancy and auditing 
ks articleship in London. — Please write to 
rish, 3 Gwendoline Avenue, London E13. 
X.SC. of Dacca University, East Pakistan, 
tiously looking for an articleship with 
irtered accountants’ firms. He is a young 
n of 22 and exempted from i preliminary 
ms. — Please write to: M. H. Rahman, 
Delafield House, Christian Street, London 


CHARTERED ACCOUNTANT student 
;ieeking articles. Has seven ‘O’ levels and 
mpted from Preliminary exam. Has past 
rience, = Please write to Olympio 
atiago, 9 Akerman Road, Surbiton, 
trey. 

COMMERCE GRADUATE with first- 
ss honours in accounting and auditing 

ks articles in or around London with a 
irtered accountant’s firm. Preliminary 
mpted. Available two weeks after re- 
ving reply. - Please write to Box AC 3880. 

COMMERCE GRADUATE (27), with 
те than three years’ banking experience, 
Jiminary exempted, seeks articles in 
ndon. — Please write M. Ramzan, 118 
llis Hill Avenue, London NW2. d 
FINALIST seeks transfer of remaining 
» years of articles. Graduate and good 
idemic record. Principal'S consent ob- 
aed. Excellent references. — Box AF 3827. 
3RADUATE (22), seeks articles with a firm 

chartered accountants. Preliminary ex- 
pted. Available immediately. — Please 
ite Qudrat Ullah, 21 Hobart Road, High 

/combe, Bucks. E 

MALAYSIAN CHINESE (19+), with 
э ‘A’ levels and five *O' levels seeks four 
irs’ articleship with C.A.s in any firm in 
ndon. The nine-month full-time inter- 
diate course starting in September 1970 
desired. ~ Please write to K. Y. Lim, 20 
inley Crescent, London W11. E oi 
MALAYSIAN (21 plus), with preliminary 
tificate (two ‘A’ and eight 'O' levels) seeks 
icleship with a chartered accountant, 
ilable immediately. - Please write: Mr 
шаг Bin Jaafar, 25 Upper Berkeley Street, 

idon Wl. 

: ECONOMICS GRADUATE (22, 
. vhi University, seeks four-year articles 

ua firm of chartered accountants. Avail- 
: immediately, -- Please write to S. Arif 

«sain „19 Alexandra Road, London 5%19, 
{ SiXPERIENCED ACCOUNTANT 
„Сот,), seeks articles — working as charge 

hand — preliminary exempted. — Reply 

x AE 3974. . 

Ч М.А, ECONOMICS (24), seeks articles 
England and Wales, preliminary exempted. 
ve months' banking and accountancy 
perience. Passed introductory course of 
ticled clerks. - Please write to M. Anait, 

Ivy Road, London NW2. 

PAKISTANI В.А.(ЕСОМ.), B.ED. (27), 
eliminary exempted, seeks chartered articles 
tywhere, immediately available. — Please 
tite to: Mr Awan, 22 Manley Road, 
‘anchester 16. 

PAKISTANI GRADUATE (22), prelimi- 
ту exempted, at present with City certified 
‘countants, seeks chartered articles in 
ondon. ~ Please write to Box AP 3879. 

PAKISTANI (27), B.Com., senior audit 
sistant, with five years’ professional experi- 
we in Pakistan, seeks articles in London. 
reliminary exempted. — Please write — 
wee 166 North Gower Street, London 


. PAKISTANI (23), B.Com.(Hons), with 
dvanced accounting and auditing, Pre- 
minary exempted. Seeks articles immediately, 
ith any chartered accountants’ firm, — 
‘lease write to A. H. Khawaja, 78 Geraldine 
toad, London SW18 or phone 01-493 9948. 


e | 
‘ACCOUNTANT 


A PAKISTANI (22), graduate in economics, 
seeks articles immediately with chartered 
in or around London. Preliminary 
exempted. — Please write to A. Hamid, 
42 Madiera Road, Streatham, London SWI6, 
A POST-GRADUATE IN ENGLISH from 
Pakistan, seeks articles anywhere in England. 
Preliminary exempted. - Please write 
M. Ashad, c/o A. Z. Usmani, 28 Wellesley 
Road, Croydon, Surrey. 
A PRELIMINARY EXEMPTED STUDENT 
seeks position as an articled clerk. Has doné 
accounts till ‘A’ levels. — Please write to 
A. M., 10 Whittingham Road, Mapperley, 
Nottingham. 
ARTICLES SOUGHT with any chartered 
accountant firm’ by a young girl and am- 
bitious commerce graduate with banking and 
economics. Six months’ banking experience 
and three years’ teaching experience. — Please 
write: Miss Mahida, 3 Gwendoline Avenue, 
London E13. В 
A SEMI-SENIOR ARTICLED CLERK, 
having two years’ experience with a City 
firm, seeks transfer of articles to gain more 
varied experience. — Please write to Box 
AS 3982. 
ASIAN GIRL (19), two ‘A’ levels, seven ‘O’ 
levels, preliminary exemption, seeks articles 
with chartered accountancy firm in London. ~ 
Please write to Naila Gwaderi, 10 The Grove, 
London NW11. : 
A YOUNG ) 
B.Sc.(Math.), seeks articles anywhere in 
England and Wales. — Please’ write to 
A UE Mahmud, 53 Marney Road, London 
A YOUNG MALAYSIAN seeks articles. ~ 
Box AY 3891. : 
A YOUNG MAN with seven ‘O’ levels, 
awaiting ‘A’ level results, seeks articles with 
chartered accountants іп London. ~ Box 
AY 3837, 
A YOUNG MAN (23), studying for A.C.C.A. 
seeks position with a firm of Chartered 
Accountants in greater London. Available 
immediately. - D. Haji, 46 Hogarth Road, 
London SW5. 
A 22-YEAR-OLD EAST AFRICAN, post- 
intermediate, seeks two years’ articles in a 
medium-sized firm for better: experience. 
Can commence immediately. - Box AT 3820. 
TRANSFER OF ARTICLES sought by 
Singapore Chinese student (20), with-two ‘A’ 
levels in London. Three months’ experience 
in a chartered accountant's firm. Available 
immediately. — Please write to B. S. Yap, 
28a St Charles Square, London W10. 
TRANSFER OF ARTICLES WANTED to 
broaden experience, having seven months' 
experience. Principal’s consent obtained. 
Available immediately. – Box TO 3938, , 
WANT TO TRANSFER ARTICLES in a 
suitable firm of chartered accountants. Over 
two and a half years’ experience. Appeared 
intermediate examination this year. Consent 
obtained. — Box WT 3959. 
YOUNG ASIAN BOY, from Uganda, seeks 
articles in London, preliminary exempted. — 
Write to: I. K. Pathan, c/o R. C. Dixon, 
36 Cicado Road, London SW18. . 
YOUNG PAKISTANI GRADUATE in 
commerce who is public school educated, 
wishes to seek articles with an enterprising 
firm. – Box YP 3913. 


PARTNERSHIPS 
AND PRACTICES 


ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations. - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209). . 
ACCOUNTANCY PRACTICE in Berkshire, 
G.R.F. £10,000 approximately. Room for 
expansion in present spacious office accom- 
modation with good lease. - Apply Box 
AP 3968. ~ ^ 
ACCOUNTANT (CHARTERED) desirous 
of purchasing practice in Manchester area. 
G.R.F. £5,000-£10,000. Capital available. 
Partnership pending succession considered. — 
Box AC 3954. 

A CITY FIRM of chartered accountants 
with an old-established practice wishes to 
acquire additional G.R.F. – Box AC 3945. 
AMBITIOUS, EXPERIENCED and in- 
dustrious senior (qualifications immaterial). 
Preferably under 30 years of age. Must be 
capable of managing section of small traders 
accounts, have thorough up-to-date knowl- 
edge of taxation and be able to deal with 
clients and the Revenue without super- 
vision. Applicant must know how to' drive 
and be willing to live within a reasonable 
radius of liford, Essex. Initial engagement 
wil! be as an assistant to a partner retiring 
within three years. Salaried partnership 
prospects after proving period. — Write 
stating full details of age, experience and 
salary required to Edwin K. Frederick & 
Co, 420 Cranbrook Road, Gants Hill, 
Ilford, Essex... 








1 
AMBITIOUS PAKISTANI, · 
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AMALGAMATION. – London W1 firm 
of chartered accountants (three partners) 
G.R.F. £30,000 plus, wishes to merge 
with larger firm. — Please reply to Box 
AL 3946. 





С.А. (34), G.R.F. £5,000-£6,000, no staff, 
West End office, seeks merger or partnership, 
or newly qualified man with capital and/or 
nucleus. - Box CA 3833. 
CHARTERED ACCOUNTANT, fugitive 
from short period in commerce. Previously in 
ractice. Requires partnership or position 
eading thereto. Modest nucleus and capital 
available. - Box CA 3884. 
CHARTERED ACCOUNTANT. - Sole 
practitioner with own small offices in north 
Hampshire and gross fees of £9,000 would 
like to join with others on a share cost/ 
associateship basis. Contact with more 
substantial partnerships or sole practitioners, 
either in the area or in London would be 
welcomed. May also be of interest to person 
with own nucleus wishing to set up in the 
area. - Box CA 3953. 
CHARTERED ACCOUNTANT wishes to 
purchase gross fees in North Surrey area. 
— Details of total available together with 
method of purchase desired, to Box CA 
CHARTERED ACCOUNTANTS, London 
WCi, seek to acquire additional gross fees 
in the region of £1,000 to £2,500, Smaller or 
larger amounts considered. Cash available for 
purchase. – Box CA 3955. 


CHARTERED ACCOUNTANTS 


require Evangelical Christian staff both 
newly qualified and with some years’ 
post-qualification experience to fill a 
number of vacancies in their London 
and certain of their provincial offices 
with possibilities of partnership. In 
particular there is a senior position 
vacant in the London Office taxation 
department, to specialise in company 
taxation, leading to an early partnership. 
Other vacancies cover a wide range of 
work offering experience in auditing, 
taxation, incomplete records, secretarial, 
and advisory services, with opportunities 
to specialise. 

Reply giving detdils of experience to 
Box CA 9157. 





CHARTERED ACCOUNTANTS - Sheffield. 
— Opportunity for young accountant with 
own nucleus to join firm to relieve partners 
and make better use of available staff time. 
= Box CA 3926. 

CHARTERED ACCOUNTANTS, Sussex/ 
Kent, require junior partner on the impend- 
ing retirement of present partner. Goodwill 
two years’ purchase net profit, - Reply 
stating age and experience to Box CA 3969. 
CHARTERED ACCOUNTANTS, with a 
City of London branch office under the 
supervision of a resident partner, seek 
contact with a sole practitioner. Our intention 
is to form a separate partnership and we are 
looking for a practitioner, whose age does 
not exceed 45 and, preferably, with G.R.F. 
in the area of £5,000-£10,000. We have 
sufficient accommodation for a combined 
practice. — Replies to Box CA 3885. 
DISILLUSIONED PARTNER . (forties, 
chartered) still enthusiastic, with some 
capital and £1,500 G.R.F. seeks partnership, 
working arrangement or any other reason- 
able proposition. Alternatively would buy 
practice outright. London area only. – Box 
DP 3947. 

EAST ANGLIAN sole practitioner (certified 
accountant) with gross fees in excess of 
£18,000, requires a qualified senior with 
experience of incomplete records and taxa- 
tion. Suitable applicant will be offered a 
partnership after a short probationary period. 
Starting salary not less than £2,000. ~ Box 
EA 3842. 

EXCELLENT OPPORTUNITY for able 
young chartered accountant to acquire 
Share in successful expanding West End two- 
partner practice. Capital required. — Box 
EO 3943. 


GLOUCESTERSHIRE 


Partnership prospects for qualified 
Accountant to act initially as Personal 
Assistant to partner in substantial and 
expanding practice. Applicants must 
have several years' post-qualification 
experience with special emphasis on 
private company accounts and taxation. 
Age 27-37. Commencing salary £2,500, 
with participation in bonus scheme and 

_ Other benefits. — Full details to Box 
GP 9153. 


LIVERPOOL,- WIRRAL AREA. — Young 
chartered accountant with own small practice 
wishes to acquire block of audits or small 

пава Cash ог annuity basis. - Вох LW 


XXVI 


NOR EENT arer m Practice for sale 
‘ent fees . invi - 
Apply Box NK ЗЕ. о Oers invited, 
PERSONAL TAXATION. - Ex Inland 
Revenue, wide experience public practice, 
offers working arrangement with over- 
bir dened accountants; 35s per hour, two 
or three days per week or longer i i 
London/Surrey. — Box PT 3949, "90164. 
PORTSMOUTH CHARTERED AC- 
COUNTANTS require qualified assistant 
with experience of incomplete records and 
taxation. Attractive salary and partnership 
prospects, ~ Write with details to Box PC 


PRACTITIONER, twelve years’ experience, 
all aspects of taxation, incomplete records 
and public company audits, Unqualified, 43, 
own small nucleus seeks working arrange- 
ment. City, West End, North London. -- Вох 
PT 3887. 

PRACTITIONERS wishing to dispose o! 
their practice are invited to contact. Bo» 
PW 3956. 

SHEFFIELD CHARTERED ACCOUNT. 
ANTS, G.R.F. approximately. £15,500 
wishes to contact larger firm with view tu 
merger and ultimate retirement of the two 
partners. Other arrangements would be 
considered. ~ Box SC 3853. Я 
SMALL PRACTICE with potential in 
greater London area (G.R.F. approximately 
£1,250) for sale, Price negotiable. - Box SP 
SOLE PRACTITIONER, F.C.A. (40), 
practising in the West End with gross fees 
in excess of £17,000 would welcome sug- 
gestions with a view to eventual merger or 
joint working arrangement. — Box SP 3882. 
SOLE PRACTITIONER: London area, with 
own small nucleus and capital ‘available, 
seeks working arrangement with view to 
partnership. ~ Box SP 3975. 

SOUTH COAST CHARTERED AC- 
COUNTANTS, with about thirty staff, 
require young qualified man with two to three 
years' post-qualifying experience. Partnership 
prospects for the right man. – Box SC 3958. 
SOUTH DEVON. ~ Small practice for sale. 
Practitioner wishes to retire. - Box SD 3883. 
SOUTH WEST CHARTERED ACCOUNT- 
ANTS, three partners who have doubled 
their practice over past six years, fees now 
£75,000, require partner of at least five years’ 
experience after qualification. - General 
practice from incomplete records to public 
companies, above average reward, one-year's 
purchase of goodwill. Period envisaged of 
not more than one year before partnership. — 
Apply Box SW 3957. 





WANTED - SOUTH LONDON 


Immediate cash available for retiring 
principal willing to dontinue in Con- 
sultant capacity to assist take-over.— 
Box WS 9178. 


Are you considering retire- 
ment and are plagued by high 
overheads? If so we can offer 
first-class accommodation in 
London W1 area to Chartered 
or Certified Practitioner(s) in- 
cluding Boardroom facilities 
if needed and/or consultancy 
basis if desired with ultimate 
view to acquisition or annuity 
basis. – Box AY 11973. 


head 
office in London with branches 


Chartered Accountants, 


in the home counties and 
abroad, seek association with 
small- to medium-sized prac- 
titioners anywhere in the U.K. 


with a view to amalgamation or 


outright purchase. — Please write 
stating full particulars to Box 
CA 12067. All replies answered. 


1 
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WEST END CHARTERED ACCOUNT- 
ANTS have £14,500 gross recurring fees for 
sale. These fees based mainly upon a young 
clientele are well spread, profitable, and 
capable of rapid growth. The advertisers are 
prepared to remain involved for a period of 
two yan to ensure smooth transfer. ~ Box 


WOLVERHAMPTON. ~ Chartered account- 
ants wish to buy practice or blocks of audits, 
ten miles’ radius Wolverhampton. Alterna- 
tively, would consider merger or assistance to 
practitioners contemplating retirement, with 
& view to ultimate purchase. - Box WC 3834. 





BUSINESS 
OPPORTUNITIES 


ABANDON CHASING THAT MORT- 
GAGE. —'100 per cent loans to qualified 
accountants up to £8,000, High advances to 
£12,500. Survey, fees ‘repaid on completion. 
Personal attention of а, director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

А BARG. „= Ready-made companies. 
All trades ~ and rapid company formations 
* (under personal supervision of T.A. Herbert, 
LL:.B). Annual returns 4s per dozen (post 1s). 
- T Pune Economy Company Registrations 
(012028 "9821 /2/3). Wii rors C2) 4 
ate of Stran 
ERE FORMED PRO. MPTLY) - 


АСО guineas, incl. seal, books, mem., and 
, arts, Also re-registrations and ready-made 
* companies, ~ Reichmann & Wing Ltd, 124 
3, Cambridge Road, London N17 (01-808 
BAD DEBTS BOUGHT OR COLLECTED. 
— We can help you whether you have one 
- debt or 5,000. Nation-wide service. No charge 
if unsuccessful. — Professional & Trade 
Services Ltd, Protection House, London 
SW4 (МА Сашу 9396 (i tiye lines)). 
‘CHANNEL OMPANY 





- un- 
used – owned by client СОМЕ in Jersey, for 
sale. Unrestricted as far as Bailiff's Clause is 
concerned ed: y Apply Box CI 3985. 
ORMATIONS from £12 plus 
СОМЕ АМҮ Е service. - Reglaw Registrars 
Ltd, 14 The Mall, London W5 (01-567 5459, 


eae ANY. ` CREDIT 


COMP. SEARCHES, 

REPORTS, COMPANY REPORTS, fast, 
‘reliable service, ~ Professional & "Trade 
Services Ltd, Protection House, London 
SW4 (01-720 277). . 


. EXPRESS COMPANY 
REGISTRATIONS LTD. 


FOR PROMPT FORMATIONS 
FEE £12 plus duties 


also 
READY-MADE E COMPANIES 


Dept А2), осв P PAVEMENT 
NATional 5434/5. 


FOR READY-MADE COMPANIES £35. – 
Rapid formations £12 plus duties. Company 
re-registrations,, searches, etc. — G. В. 

Registrars Ltd, 30 Baker Biret, London W1. 

03-742 72975 or 01-486 5353 


~ INTRODUCING. 
THE LONDON LAW - 
AGENCY LIMITED 


(Under the direction of G. A. Corderoy) 


READY-MADE COMPANIES 
- '£40 inclusive , 


COMPANY FORMATIONS 
i COMPANY SEARCHES 
Immediate attention 


‘TEMPLE CHAMBERS 

* TEMPLE AVENUE 
LONDON EC4 

‘Telephone 01-353 1223 





MAXIMUM. MORTGAGES available for 
house purchase to suitable applicants. Other 
inquiries considered including re-mortgages. 
— State requirement to Callender Securities 
Ltd, 54 Bow Lane, London EC4 (CITy 3376). 
READY-MADE COMPANIES £35 -9s 
transferred immediately. Registrations in 
seven days (£13 9s (plus duty)). Companies 
re-registered unlimited £13. — Graeme 
Limited, 61 Fairview Avenue, Gillingham, 
Kent Medway 32558) Code OME 4. 

TAX HAVEN INVESTMENT COMPANY 
for sale. No trading done and no liabilities. — 
Inquiries to Box TH 3895. 


LEWIS, COATES 
& LUCAS -LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo. and arts., seals and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


Amberley House, 12 Norfolk Street, 
Strand, London WC2 
TEMple Bar 6927 (4 lines). Ref. O.P. 
and at Melville House, 2 Melville Street, 
Edinburgh 
CALedonian 4547/8 
Established 1921 





TAX LOSS COMPANY required dealing in 
any or all of the following trades: club pro- 
prietors, catering, entertaining, and Press and 
public relations, ~ Details please to Вох TL 


HART СО 


Leonard Street: 
" London’ ЕС.2 . 
07-253 4108 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
£12 plus stamp fee 


READY-MADE £40 
For accountants and solicitors only 





BUSINESS PREMISES 


AVAILABLE CAPACITY for invoicing, 
statements, accounting, credit control, etc. 
Also walk-in furnished equipped  self- 
contained office with telephone with or 
without secretarial service and garage.— 
01-229 9251 or Box AC 3984. Also telephone 
message service. 

KING WILLIAM STREET OFFICE, 240 
Sq. ft on separate floor to let by City firm. 
Telephone/secretarial/audit staff services 
available, if required. — Telephone M. G. 
Hart, 01—626 4271. 

OFFICE ACCOMMODATION to let, 580 
Sq. ft, four rooms. Dartford town centre, with 
car park facilities, £445 p.a. exclusive. — 
DA 25356 or DA 22952. 








MISCELLANEOUS 





ACCOUNTANTS WHO WISH to 
obtain full insurance service for all 
classes of business are invited to apply 
for an agency in the U.K. to the 
Commercial Union Assurance Grou 

“St Helen’s, 1 Undershaft, London EC3. 


ACCOUNTING AND ANALYSIS 

ACHINE - LOGABAX  13/14/600S. 
Suitable for busy firm of accountants. Will 
handle complete preparation of profit and 
loss account and balance sheets automatic- 
ally. Also has sales and purchase ledger 
preparation facilities and can handle payroll 
with minor modification. Thirty-five instal- 
ments at £80 odd remaining. – Write Box 
AA 3962, or telephone Westbourne 66051 
for further details. 


ER 
NATIONAL ACCOUNTING MACHINES, 
31 and 32 typewriters and duplicators sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 


- 55 Cowcross Street, London ЕСІ (opp 


Farringdon Station) (CLErkenwell 7434). 

ANDA ELECTRIC spirit brief size duplica- 
tor 1700 E.T.A.F. Cost, June 1967, £285, 
lightly used, excellent condition £125 or near 
offer. — Phone 01-778 9292 between 9 a.m. 
and 5 p.m. 


Ld 


CULATORS, REBUILT| | 


^ ACCOUNTANT . ^ 


ACCOUNTING 
MACHINERY 


Wecan offer from stock, fully guaranteed 
rebuilt National, Burroughs Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D. & P. ' 


NATIONAL 
APPLIANCES 


LTD 
5-7 Paul Street, London ЕС2 
Tel. 01-606 9440/9442 


FACSIMILE TAXATION FORMS 


also 
COMPANY FORMS 
A Complete Range 


40s per 100 (plus postage 
SHARPTHORNE 
PRESS LTD 


25 Holborn Viaduct, London EC1 
Tel. 01-353 0838/9 


FOR SALE by retiring sole practitioner, 
Wheatcroft’s British Taxation Encyclopedia 
(as new). 1970 subscription paid. Any offers? 
— Box FS 3855. 

FOR SALE, LOGABAX CL200E machine 
for incomplete records. Excellent condition. 
Genuine reason for sale. Offers invited. — 
Box FS 3948 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 
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NAME-PLATES MADE IN SEVEN DAYS 
(in modern plastics or aluminium). Bronzed 
brass, stainless steel, directory boards, and 
rubber stamps also suppi ed quickly. ‘Send 
required wording for free design, — Austin, 
Luce & Co, 59 College Road, Harrow, 
Middlesex (Tet. Sales) Northwood 24326). 
PAYCON TABLES of МА. contributions 
from 1948. Invaluable for reference. 5s 6d 
post free. C. W.O. – Paycon, 47 Eaton Rise, 
London W5. 

THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed, Prompt postal service. 
- m 01-808 0680 (answering pure 

UP TO 30 PER CENT DISCOUNT on 

branded carpets. Wiltons, Axminsters, Orien- 
tals. Tufted. £200,000 carpets on display in 
our exclusive London and provincia. apres 
rooms. All makes available with full manufac- 
turers’ guarantees. Free delivery U.K. No im- 
perfect goods sold. Expert fitting service 
available most areas. Write stating require- 
ments or for introduction to showrooms in 
most main cities. Quote ref. А.С. – Dodson- 
Bull Carpet Co Ltd, 5 & 6 Old Bailey, Lon- 
don ECA, Tel. 01—248 7971 (ten lines), also at 
83-99 Blackett Street, Newcastle upon Tyne, 
Tel. 20321/21428, 55/61 Lever Street, Man- 
chester, Tel. 061-236 3687/8/9, 268 Old 
Christchurch Road, Bournemouth, Tel. 21248, 





STOCK VALUERS 


ORRIDGE & CO 
Pasa aide NE 


Dacre House, Dacre Street 
Victoria Street, London SW1 
01-799 6433/8 


VALUERS AND STOCKTAKERS 


Countrywide Service 
Valuations for Audit, Sale or Probate 
Business Transfer Agents 
Offices: Liverpool, Birmingham, 
Swansea, Bournemouth, 


Established 1846. 





CLASSIFIED ADVERTISEMENTS: 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish their 
сору to be set in sem/-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed 


Type faces 6 pt Times Roman 
used 6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 
Borders Thin rules at head and 
foot only. 
Blocks Name blocks and symbols 


only. Two sets required. 
If proofs required 10.30 


Last times for 


Fully-displayed 


As required as far as is 
possible. Alternatives may 
be used if the type faces 
requested are not avail- 
able. 


As required. 


No restrictions. Two sets 
required. 


‘If proofs required 10.30 


acceptance a.m. on Thursday preced- a.m, on Thursday preced- 
of copy ing week of publication. ing week of publication. 
: Otherwise 10.30 a.m. on Otherwise 10.30 a.m. on 
Monday of the week of X Monday of the week of 
publication. publication. 
Price per Basic Rates Basic Rates 
single column £6- £710s - 
inch Concessional Rates Concessional Rates 
£5 
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ADVERTISERS’ INDEX FOR MARCH 1970 


Building Societies 

Bradford & Bingley (26th) 

Bristol & West (26th) 

City of London (26th) 

Co-operative Permanent (12th, 26th) 
Hastings & Thanet (5th) 

Leeds & Holbeck (26th) 

Leek & Westbourne (19th) 
Leicester Permanent (5th) 

Leicester Temperance (12th) 


Business Systems 


Computerised Business Systems Ltd (12th) 
Safeguard Systems GB Ltd (12th, 26th) 


Calculators 
Litton Business Systems Ltd (5th) 


Charities 

BLESMA (19th) 

Charities Aid Fund (42th, 19th) 
Imperial Cancer Research Fund (12th) 
Methodist Homes for the Aged (12th) 


Company Documents and Filing 


Chas Davy & Co Ltd (19th) 
Lewis, Coates & Lucas Ltd (weekly) 


Company Meetings 
Barclays Bank Ltd (12th) 
Kleinwort, Benson, NE Ltd (5th) 


Correspondence Colleges 

H. Foulks Lynch & Co (12th, 26th) 
Metropolitan College (12th, 19th, 26th) 
The Rapid Results College (5th, 19th) 
School of Accountancy (weekly) 


Courses 
Foulks Lynch (Classes) Ltd (12th, 26th) 


Dictating Machines 
Berry's Radio (12th, 26th) 


Estate Duty 


EDITH (12th) 
Towry Law & Co Ltd (19th) 


Factoring 
Shield Factors Ltd (19th). 


Finance/Investment 
Old Broad Street Securities Ltd (26th) 


Insurance/Brokers 


Capital Annuities Ltd (12th, 26th) 

Equity & Law Life Assurance Society Ltd (19th) 

Friends’ Provident & Century Life Office (12th) 

National & Vulcan Engineering Insurance Group (12th, 49th) 
School Fees Insurance Agency Ltd (26th) 

The Scottish Widows’ Fund and Life Assurance Society (19th) 
Sentinel Insurance Co Ltd (12th) 

Sun Life Assurance Society Ltd (12th) 

Towry Law & Co Ltd (19th) 

U.K. Provident Institution (19th) 

Vehicle & General Insurance Group (26th) 


Mechanized Accounting 
Data Processing Equipment Ltd (12th) 


Meetings Accommodation 
Winchester House (19th) 


Merchant Bankers 


Gresham Trust Ltd (19th) 

Lombard Banking Ltd (5th) 

Long, Till & Colvin Ltd (5th, 19th) 
Old Broad Street Security Ltd (26th) 
Singer & Friedlander Ltd (19th) 


Office Equipment 

Berry's Radio (12th, 26th) 
Betterways Ltd (5th) 

A. Brown & Sons Ltd (weekly) 
Severn Warehouses Ltd (12th, 26th) 
Surrey Typewriters Ltd (5th) А 


Pension Funds/Life Assurance 

Friends’ Provident & Century Life Office (5th, 12th) 
Legal and General Assurance Society Ltd (12th) 

Sun Life Assurance Society Ltd (12th) 


Professional Associations 

The Institute of Chartered Accountants in England and Wales 
(weekly) 

The Institute of Taxation (5th) 


Printers/Publishers 

Butterworths (12th) 

Gee & Co (Publishers) Ltd (weekly) 
H.F.L. (Publishers) Ltd (26th) 

Jordan & Sons (19th) 

The Law Book Company (19th) 
Macdonald & Evans Ltd (19th) 

Pitman Publishing (5th) 

Staples Group (26th) 

Stevens ~ МУ. Green & Son (12th, 26th) 
Sweet & Maxwell – Stevens – МУ. Green & Son (12th, 26th) 


Property/Auctions/Investment 

Healey & Baker (5th, 19th) 

Henry Butcher & Co (5th, 19th) 

Hillier Parker May & Rowden (26th) 

Knight Frank & Rutley (12th, 26th) 1 


Residential Course 
Institute of Cost and Works Accountants (12th) 


Share Registration 
Hill Samuel & Co Ltd (19th) - 


Staff 


Hamilton Executive Consultants Ltd (12th, 26th) | 
Richard Owen Associates (weekly) 
The Wren Bureau (5th, 19th) 


Taxation Service. 
Moodies Services Ltd (19th) 


Unit Trust 
Friends’ Provident & Century Life Office (12th) 
London Wall Group (5th) 


Valuers/Surveyors 

James Barr & Son (12th) 

Henry Butcher & Co (5th, 19th) 

John Churchill & Co (12th, 26th) 

L. Farmer & Sons (26th) 

John Foord & Co (weekly) 

H. E. Foster & Cranfield (5th, 19th) 

Fuller, Horsey, Sons & Cassell (5th, 19th) 

Fuller Peiser & Co (12th, 26th) 

G. L. Hearn & Co (26th) 

Herring, Daw & Manners (19th) 

Hillier Parker May & Rowden (26th) 

Jones Lang Wootton (26th) 

Knight Frank & Rutley (12th, 26th) : 
Orridge & Co (weekly) 5 
Edward Rushton & Со (26th) ee 





THE JOHN CHURCHILL ORGANISATION 


" Specialists in STOCKTAKING AND VALUATION of industrial and distributive stocks. 
Й Еј - Stock card control systems periodically checked and adjusted for accuracy. 

` Valuation of stock for asset verification pending audit, sale, merger, probate, etc. 
PLANT AND MACHINERY valuations (1967 Act, sec. 16) United Kingdom coverage. 
Valuations are in accordance with latest Institute recommendations. 


Inquiries welcomed from commercial or professional accountants at Head Office, 
155 High Street, Bromley, Kent BRI IJE. 01—460 8601/9220. 
JOHN CHURCHILL & CO, F.S.V.A., INCORPORATED VALUERS. 


THE CITY CODE ON THE COMPANIES ACT 
- TAKE-OVERS AND MERGERS 1967 


The asset value given by the board in connection Section 16 (1) and Schedule 1, Article 10 — Changes ` | 
with a take-over or merger should be supported by’ in asset value may merit valuation by qualified 
the opinion of independent experts. experts, 


VALUERS OF PROPERTY TO INDUSTRY AND COMMERCE | 


G L Hearn & Partners 


44 Borough High St London Bridge SEL 





The Orridge Group of Companies 


Stock Valuers for all Distributive Trades 
. Valuers of Fixtures, Fittings and Equipment _ 
for Income Tax * Accountancy · Sale * Probate 
Specialists in Verification of Stock Records Systems . 


Over 120 years Orridge & Co, F.S.V. A. 
of expertise Qualified Valuers 
allied to latest 


techniques Dacre House, Dacre Street, London SW1. Tel. 01—799 6433 (6 lines) 
and at Liverpool : Birmingham : Bournemouth : Swansea 


valuers = FACTORIES 


for Balance Sheet, Taxation, 
Rating, Fire insurance and 


eee lace meen Betterment Levy purposes. 
CHARTERED SURVEYORS Plant and Machinery Valuers. 


a aS Te OS oe Nds а Ч 
3/4 HOLBORN CIRCUS, LONDON, E.C.I. TEL: 01-353 6851 SALES AND LETTINGS. 
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